


EIN/PN

Name of Plan.
Plan Sponsor
Address

Plan Manager
Phone

Email

Filer Name And Role.
Role

Phone

Email

Plan Actuary

Total Amount of SFA Requested

Priority Group

Suspended Benefits



22-6220288 - 001

Teamsters Local 641 Pension Fund

Board of Trustees Teamsters Local 641 Pension Fund
714 Rahway Avenue 2nd Floor

Union, NJ 07083-6634

Diane Florian
908-687-4488
dflorian@641funds.org

Seth Ptasiewicz, Esq.
Attorney

(732) 491-2109
sptasiewicz@krollfirm.com

Frank lannucci, MAAA
Summit Actuarial Services, LLC
609-575-6805

aol.com

475,557,214.00

1
Insolvent March 1, 2021

Reinstatement of all suspended benefits Benefits to the accrual benefit before Insolvency cuts effective March 1, 20.
Makeup Payments will be made in a Lump Sum Payment
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Application Checklist v20210708p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

The Application for Approval of Special Financial Assistance Checklist ("Application Checklist" or "Checklist") identifies all information required to be filed with the
application.

The information in this Application Checklist, and the Application Checklist itself, are uploaded in PBGC's e-Filing Portal by logging into the e-Filing Portal, going to the
Multiemployer Events section and clicking on "Create New ME Filing," and then under "Select a Filing Type," selecting "Application for Financial Assistance — Special.”
Note, if you go to the e-Filing Portal and do not see the option "Application for Financial Assistance — Special," this means that the portal is currently closed and PBGC is
not accepting applications at this time, unless the plan is eligible to make an emergency filing under § 4262.10(f). PBGC’s website at www.pbgc.gov will be updated
when the e-Filing Portal reopens for applications. PBGC maintains information on its website at www.pbgc.gov to inform prospective applicants about the current status
of the e-Filing portal, as well as to provide advance notice of when PBGC expects to open or temporarily close the e-Filing Portal.

General instructions for completing the Application Checklist:
Complete all items that are shaded:

If required information was already filed: (1) through PBGC's e-Filing Portal; or (2) through any means for an insolvent plan, a plan that has received a partition, or a
plan that submitted an emergency filing, the filer may either upload the information with the application or include a statement in the Plan Comments section of the
Application Checklist indicating the date on which and the submission with which the information was previously filed. For any such items previously provided,
enter N/A as the Plan Response.

If a revised application is filed after a denial was received but the application was not withdrawn, the revised application must differ from the denied application only
to the extent necessary to address the reasons provided by PBGC for the denial. For the revised application, the filer may, but is not required to, submit an entire
application. A revised application for SFA must use the same SFA measurement date, participant census data, and interest rate assumption as were used in the plan's
initial application. For all Application Checklist Items that were previously filed that are not being changed, the filer may include a statement in the Plan Comments
section of the Application Checklist to indicate that the other information was previously provided as part of the initial application. For each, enter N/A as the Plan
Response.

If a revised application is filed after an application was withdrawn, the revised application must use the same SFA measurement date, participant census data, and
interest rate assumption from the initial application. Upload only the information that changed from the initial application. For all Application Checklist Items that
were previously filed that are not being changed, include a statement in the Plan Comments section of the Application Checklist to indicate that the information was
previously provided as part of the initial application. For each, enter N/A as the Plan Response.

Instructions for specific columns:

Plan Response: Provide a response to each item on the Application Checklist, using only the Response Options shown for each Checklist
Item.
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Application Checklist v20210708p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

Name(s) of Files Uploaded: Identify the full name of the file or files uploaded that are responsive to the Checklist Item. The column
Upload as Document Type provides guidance on the "document type" to select when submitting documents on PBGC's e-Filing Portal.

Page Number Reference(s): For any Checklist Item where only a portion of the submitted document is responsive, identify the page
numbers in the identified document that are responsive.

Plan Comments: Use this column to provide explanations for any Plan Response that is N/A, to respond as may be specifically identified
for Checklist Items, and to provide any optional explanatory comments.

Supplemental guidance is provided in the following columns:

Upload as Document Type: When uploading documents in PBGC's e-Filing Portal, select the appropriate Document Type for each
document that is uploaded. This column provides guidance on the Document Type to select for each Checklist Item. You may upload more
than one document using the same Document Type, and there may be Document Types on the e-Filing Portal for which you have no
documents to upload.

Requested File Naming (if applicable): For certain Checklist Items, a specified format for naming the file is requested.
SFA Regulation Reference: Identifies the applicable section of PBGC's regulation.

SFA Instructions Reference: Identifies the applicable section and item number in PBGC's Instructions for Filing Requirements for
Multiemployer Plans Applying for Special Financial Assistance.

You must select N/A if a Checklist Item # is not applicable to your application. Your application will be considered incomplete if No is entered as a Plan Response for any
of Checklist Items #1 through #47 on the Application Checklist. If there has been a plan merger as described in § 4262.4(f)(1)(ii), you also must provide responses for
Checklist Items #48 through #60 on the Application Checklist. If you are required to provide responses for Checklist Items #48 through 60, your application will be
considered incomplete if No is entered as a Plan Response for any of Checklist Items #48 through #60 on the Application Checklist. All other plans should not provide
responses for Items #48 through #60 of the Application Checklist.

If a Checklist Item # asks multiple questions or requests multiple items, the Plan Response should only be Yes if the plan is providing all information requested for that
Checklist Item.

Note, a Yes or No response is required for the three initial questions concerning whether or not this application is a submission of a revised application, or whether the
plan has been terminated.
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Application Checklist v20210708p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

Note, in the case of a plan applying for priority consideration, the plan's application must also be submitted to the Treasury Department. If that requirement applies to an
application, PBGC will transmit the application to the Treasury Department on behalf of the plan. See IRS Notice [NOTICE] for further information.

All information and documentation, unless covered by the Privacy Act, that is included in an SFA application may be posted on PBGC’s website at
www.pbgc.gov or otherwise publicly disclosed, without additional notification. Except to the extent required by the Privacy Act, PBGC provides no assurance
of confidentiality in any information included in an SFA application.

30f3



Application to PBGC for Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name: Teamsters Local 641 Pension Fund

EIN: 22-6220288

PN: 001

SFA Amount

Requested: $475,557,214.00
Your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #1 through #47.

Checklist Item
#

Plan Information, Checklist, and Certifications

Response
Options

Plan
Response

Name of File(s) Uploaded

Filers provide responses here for each Checklist Item:

Page Number
Reference(s)

Explain all N/A responses. Provide comments

where noted. Also add any other optional
explanatory comments.

Plan Comments

Upload as Document Type

Requested File Naming (if
applicable)

SFA Regulation

Reference

v20210708p

SFA Filing Instructions

Reference

Is this application a revised application submitted after the denial of a previously filed application Yes No
for SFA? No
Is this application a revised application submitted after a plan has withdrawn its application for Yes No
SFA? No
Has this plan been terminated? Yes No If terminated, provide date of plan
No termination.

1. Does the application include a fully completed Application Checklist, including the required Yes Yes Special Financial Assistance Checklist Pension Plan Name , where § 4262.6(a) Section E, Item 1
information at the top of the Application Checklist (plan name, employer identification number No Checklist "Pension Plan Name" is an
(EIN), 3-digit plan number (PN), and SFA amount requested)? abbreviated version of the plan name.

2. Does the application include an SFA request cover letter (optional)? Enter N/A if no letter is Yes Yes 641P Financial Assistance Letter Financial Assistance Request Letter Section D, Item 1
provided. N/A

3. Was the application signed and dated by an authorized trustee who is a current member of the Yes Yes 641P SFA Application Financial Assistance Application §4262.6(b)(1) Section D
board of trustees or another authorized representative of the plan sponsor? No

4. Does the application include the required penalties of perjury statement signed by an authorized Yes Yes 641P SFA Application Financial Assistance Application §4262.6(b)(2) Section E, Item 6
trustee who is a current member of the board of trustees? No

5. Does the application include the name, address, email, and telephone number of the plan sponsor? Yes Yes 641P SFA Application Financial Assistance Application §4262.7(a) Section D, Item 2
Does it also include the same contact information for the plan sponsor’s duly authorized No
representatives, including legal counsel and enrolled actuary?

6. Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to Yes Yes 641P SFA Application Plan is insolvent and therefore Financial Assistance Application §4262.3 Section D, Item 3
receive SFA, and include the requested information for each item that is applicable, as described No immediately eligible to apply for SFA §4262.7(b)
in Section D, Item 3 of the instructions? as part of the priority group 1.

7a. If the plan claims SFA eligibility under section 4262(b)(1)(C) of ERISA, does the application Yes N/A Plan is insolvent Financial Assistance Application §4262.6(c) Section E, Item 2
include a certification from the plan's enrolled actuary that the plan is eligible for SFA which No §4262.7(b)
specifically notes the specified year for each component of eligibility (certification of plan status, N/A
modified funding percentage, and participant ratio), the detailed derivation of the modified
funding percentage, and the derivation of the participant ratio?

7h. Does the certification in Checklist Item #7a also identify all assumptions and methods (including Yes N/A Plan is insolvent Financial Assistance Application §4262.6(c) Section E, Item 2
supporting rationale and, where applicable, reliance on the plan sponsor) used to develop the No §4262.7(b)
current value of withdrawal liability that is utilized in the calculation of the modified funded N/A
percentage?

8a. If the plan's application is submitted on or before March 11, 2023, does the application identify Yes Yes 641P SFA Application Briefly identify the priority group. Financial Assistance Application §4262.7(c) Section D, ltem 4
the plan's priority group (see § 4262.10(d)(2))? No §4262.10(d)(2)

N/A
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Application to PBGC for Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

PN:

SFA Amount
Requested:

Checklist Item
#

Teamsters Local 641 Pension Fund

22-6220288

001

$475,557,214.00

Your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #1 through #47.

Response
Options

Plan
Response

Name of File(s) Uploaded

Filers provide responses here for each Checklist Item:

Page Number
Reference(s)

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

Upload as Document Type

Requested File Naming (if
applicable)

SFA Regulation
Reference

v20210708p

SFA Filing Instructions
Reference

8h.

If the plan is submitting an emergency application under § 4262.10(f), is the application identified
as an emergency application with the applicable emergency criteria identified?

Yes
No
N/A

N/A

641P SFA Application

Briefly identify the emergency criteria.

Financial Assistance Application

§ 4262.10(F)

Section D, Item 4

If the plan's application is submitted on or prior to March 11, 2023, does the application include a
certification from the plan's enrolled actuary that the plan is eligible for priority status, with
specific identification of the applicable priority group? This item is not required if the plan is
insolvent, has implemented a MPRA suspension as of 3/11/2021, is in critical and declining status
and had 350,000+ participants, or is listed on PBGC's website at www.pbgc.gov as being in
priority group 6. See § 4262.10(d).

Yes
No
N/A

N/A

641P SFA Application

Plan is insolvent

Financial Assistance Application

§ 4262.6(C)
§4262.7(c)
§ 4262.10(d)(2)

Section E, Item 3

10.

Does the application include the information used to determine the amount of requested SFA for
the plan based on a deterministic projection and using the actuarial assumptions as described in §
4262.4? Does the application include the following?

a. Interest rate used, including supporting details (such as, if applicable, the month selected by
plan sponsor to determine the third segment rate used to calculate the interest rate limit) on how it
was determined?

b. Fair market value of assets on the SFA measurement date?

c. For each plan year in the SFA coverage period:

i. Separately identify the projected amount of contributions, projected withdrawal liability
payments, and other payments expected to be made to the plan (excluding the amount of financial
assistance under section 4261 of ERISA and the SFA to be received by the plan)?

ii. Separately identify benefit payments described in § 4262.4(b)(1) (excluding the payments in
(iii) below), for current retirees and beneficiaries, terminated vested participants not currently
receiving benefits, currently active participants, and new entrants?

iii. Separately identify benefit payments described in § 4262.4(b)(1) attributable to the
reinstatement of benefits under § 4262.15 that were previously suspended through the SFA
measurement date?

iv. Separately identify administrative expenses expected to be paid using plan assets, excluding
the amount owed PBGC under section 4261 of ERISA?

d. For each plan year in the SFA coverage period, the projected investment income based on the
interest rate in (a) above, and the projected fair market value of assets at the end of each plan
year?

e. The present value (using the interest rate identified in (a) above) as of the SFA measurement
date of each of the separate items provided in (c)(i)-(iv) above?

f. SFA amount determined as a lump sum as of the SFA measurement date?

Yes
No

Yes

SFA amount determination T641-
Template 4

Projections for special financial
assistance (estimated income, benefit
payments and expenses)

Template 4 Pension Plan Name
where "Pension Plan Name" is an
abbreviated version of the plan name.

§4262.4
§4262.8(a)(4)

Section C, Item 4

11.

Does the application include the plan's enrolled actuary's certification that the requested amount of
SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § 4262.4
of PBGC's SFA regulation, including identification of all assumptions and methods used, sources
of participant data and census data, and other relevant information? This certification should be
calculated reflecting any events and any mergers identified in § 4262.4(f).

Yes
No

Yes

Actuarial Attestation T641

Financial Assistance Application

§4262.4
§4262.6(c)
§ 4262.8(a)(4)

Section E, Item 4

12.

Does the application include a detailed narrative description of the development of the assumed
future contributions and assumed future withdrawal liability payments used to calculate the
requested SFA amount?

Yes
No

Yes

641P SFA Application

Financial Assistance Application

§ 4262.8(a)(6)

Section D, Item 5
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Application to PBGC for Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

PN:

SFA Amount
Requested:

Teamsters Local 641 Pension Fund

22-6220288

001

$475,557,214.00

Your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #1 through #47.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20210708p

Checklist Item Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments Upload as Document Type Requested F_ile Naming (if SFA Regulation SFA Filing Instructions
# Options Response Reference(s) applicable) Reference Reference

13. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application identify Yes N/A Plaan is insovlent. Financial Assistance Application §4262.5 Section D, Item 6.a.
which assumptions (if any) used in showing the plan's eligibility for SFA differ from those used in No §4262.8(b)(1)
the most recent certification of plan status completed before 1/1/20217 If there are any assumption N/A
changes, does the application include detailed explanations and supporting rationale and
information as to why using the identified assumptions is no longer reasonable and why the
changed assumptions are reasonable? Enter N/A if the plan is not eligible under § 4262.3(a)(1) or
§ 4262.3(a)(3). Enter N/A if there are no such assumption changes.

14a. Does the application identify which assumptions (if any) used to determine the requested SFA Yes Yes 641P SFA Application As the Plan was insolvent it did not Financial Assistance Application §4262.5 Section D, ltem 6.b.
amount differ from those used in the most recent certification of plan status completed before No include anticipated CBUs or expenses §4262.8(b)(1)
1/1/2021 (except for the interest rate, which is determined as required by § 4262.4(3)(1))? If there in preparing its annual zone
are any assumption changes, does the application include detailed explanations and supporting certification. Assumptions adopted in
rationale and information as to why using the identified original assumptions is no longer application are in conformance with
reasonable and why the changed assumptions are reasonable? Does the application state if the Acceptable Assumption Changes of the
changed assumption is an extension of the CBU assumption or the administrative expenses PBGC
assumption as described in Paragraph A “Adoption of assumptions not previously factored into
pre-2021 certification of plan status™ of Section 111, Acceptable Assumption Changes of PBGC’s
guidance on Special Financial Assistance Assumptions?

14b. If a plan-specific mortality table is used for Checklist Item #14a, is supporting information Yes Yes 641P SFA Application As the Plan was insolvent it did not Financial Assistance Application §4262.5 Section D, ltem 6.b.
provided that documents the methodology used and the rationale for selection of the methodology No include anticipated CBUs or expenses §4262.8(b)(1)
used to develop the plan-specific rates, as well as detailed information showing the determination N/A in preparing its annual zone
of plan credibility and plan experience? certification. Assumptions adopted in

application are in conformance with

15a. Does the application include a certification from the plan sponsor with respect to the accuracy of Yes Yes 641P SFA Application Financial Assistance Application § 4262.8(a)(4)(ii) Section E, Item 5
the amount of the fair market value of assets as of the SFA measurement date? Does the No
certification reference and include information that substantiates the asset value and any
projection of the assets to the SFA measurement date?

15b. Does the certification in Checklist Item #15a reference and include information that substantiates Yes Yes 641P SFA Application Financial Assistance Application § 4262.8(a)(4)(ii) Section E, Item 5
the asset value and any projection of the assets to the SFA measurement date? No

16a. Does the application include, for an eligible plan that implemented a suspension of benefits under Yes Yes 641P SFA Application Financial Assistance Application §4262.7(d) Section D, Item 7
section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will No §4262.15 Section C, Item 4(c)(iii)
reinstate the benefits that were previously suspended and a proposed schedule of payments (equal N/A
to the amount of benefits previously suspended) to participants and beneficiaries? Enter N/A for a
plan that has not implemented a suspension of benefits.

16b. If Yes was entered for Checklist Item #16a, does the proposed schedule show the yearly aggregate Yes Yes 641P SFA Application Financial Assistance Application §4262.7(d) Section D, Item 7
amount and timing of such payments, and is it prepared assuming the effective date for No §4262.15 Section C, Item 4(c)(iii)
reinstatement is the day after the SFA measurement date? Enter N/A for a plan that entered N/A N/A

for Checklist Item #16a.
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Application to PBGC for Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

PN:

SFA Amount
Requested:

Teamsters Local 641 Pension Fund

22-6220288

001

$475,557,214.00

Your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #1 through #47.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20210708p

Checklist Item Response Plan . Page Number Requested File Naming (if SFA Regulation SFA Filing Instructions
# Options Response Name of File(s) Uploaded Reference(s) Plan Comments Upload as Document Type applicable) Reference Reference
16c¢. If the plan restored benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, Yes N/A Plan did not implement MPRA Financial Assistance Application §4262.7(d) Section D, Item 7
does the proposed schedule reflect the amount and timing of payments of restored benefits and the No suspension of benefits. §4262.15 Section C, Item 4(c)(iii)
effect of the restoration on the benefits remaining to be reinstated? Enter N/A for a plan that did N/A
not restore benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date. Also
enter N/A for a plan that entered N/A for Checklist Items #16a and #16b.
17. If the SFA measurement date is later than the end of the plan year for the most recent plan Yes Yes FS-2020_0228-641P-Audited An unaudited financial statement Financial Assistance Application § 4262.8(a)(4)(ii) Section D, Item 8
financial statements, does the application include a reconciliation of the fair market value of assets No FS-2021_0228-641P-Internal through June 30, 2021 is included with
from the date of the most recent plan financial statements to the SFA measurement date, showing N/A FS-2021_0630-641P-Internal the application
beginning and ending fair market value of assets, contributions, withdrawal liability payments,
benefits paid, administrative expenses, and investment income? Enter N/A if the SFA
measurement date is not later than the end of the plan year for the most recent plan financial
statements.
18. Does the application include the most recent plan document or restatement of the plan document Yes Yes PlanDocRestated 2015-641P Pension plan documents, all versions §4262.7(e)(1) Section B, Item 1(a)
and all amendments adopted since the last restatement (if any)? No PlanAmend 2021-033121-641P-PE available, and all amendments signed
PlanAmend 2021-071421-641P-SFA and dated
19. Does the application include a copy of the executed plan amendment required by section Yes Yes PlanAmend 2021-071421-641P-SFA Pension plan documents, all versions §4262.7(e)(1) Section B, ltem 1(c)
4262.6(e)(1) of PBGC’s special financial assistance regulation? No available, and all amendments signed §4262.6(e)(1)
and dated
20. Does the application include the most recent trust agreement or restatement of the trust Yes Yes TrustAgr1974-Amend 2008-641P Pension plan documents, all versions §4262.7(e)(3) Section B, Item 1(b)
agreement, and all amendments adopted since the last restatement (if any)? No available, and all amendments signed
and dated
21. In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, Yes Yes sfa amendment 2 Pension plan documents, all versions §4262.7(e)(2) Section B, Item 1(d)
does the application include a copy of the proposed plan amendment required by § 4262.6(e)(2) No available, and all amendments signed §4262.6(e)(2)
and a certification from the plan sponsor that it will be timely executed? Enter N/A if there was no N/A and dated
suspension of benefits.
22. In the case of a plan that was partitioned under section 4233 of ERISA, does the application Yes N/A Pension plan documents, all versions §4262.7(e)(1) Section B, ltem 1(e)
include a statement that the plan was partitioned under section 4233 of ERISA and a copy of the No available, and all amendments signed §4262.9(b)(2)
amendment required by § 4262.9(c)(2)? Enter N/A if the plan was not partitioned. N/A and dated
23. Does the application include the most recent IRS determination letter? Enter N/A if the plan does Yes Yes IRS Determination Ltr 2015-641P Pension plan documents, all versions §4262.7(e)(3) Section B, ltem 1(f)
not have a determination letter. No available, and all amendments signed
N/A and dated
24. Does the application include the actuarial valuation report for the 2018 plan year and each Yes Yes 2018AVR 641 Pension Fund Identify here how many reports are Most recent actuarial valuation for the|YYYYAVR Pension Plan Name , where §4262.7(e)(5) Section B, ltem 2
subsequent actuarial valuation report completed before the application filing date? No 2019AVR 641 Pension Fund provided. plan "YYYY" is plan year and "Pension
2020AVR 641 Pension Fund Plan Name" is abbreviated version of
the plan name
25a. Does the application include the most recent rehabilitation plan (or funding improvement plan, if Yes Yes 2008 Rehab Plan Rehabilitation plan (or funding § 4262.7(e)(6) Section B, Item 3
applicable), including all subsequent amendments and updates, and the percentage of total No improvement plan, if applicable)
contributions received under each schedule of the rehabilitation plan or funding improvement N/A
plan for the most recent plan year available?
25b. If the most recent rehabilitation plan does not include historical documentation of rehabilitation Yes N/A Plan did not adopt any changes to Rehabilitation plan (or funding § 4262.7(e)(6) Section B, Item 3
plan changes (if any) that occurred in calendar year 2020 and later, does the application include a No rehabilitation plan in 2020 or anytime improvement plan, if applicable)
supplemental document with these details? N/A thereafyter as it was on the verge of and

ultimately becams insolvent.
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Application to PBGC for Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

PN:

SFA Amount
Requested:

Teamsters Local 641 Pension Fund

22-6220288

001

$475,557,214.00

Your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #1 through #47.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20210708p

Checklist Item Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments Upload as Document Type Requested F_ile Naming (if SFA Regulation SFA Filing Instructions
# Options Response Reference(s) applicable) Reference Reference
26. Does the application include the plan's most recent Form 5500 (Annual Return/Report of Yes Yes 2020Form5500 641 Pension Fund Latest annual return/report of YYYYForm5500 Pension Plan Name, §4262.7(e)(7) Section B, Item 4
Employee Benefit Plan) and all schedules and attachments (including the audited financial No employee benefit plan (Form 5500) | where "YYYY" is the plan year and
statement)? "Pension Plan Name" is abbreviated
version of the plan name.
27a. Does the application include the plan actuary's certification of plan status (“zone certification™) for Yes Yes 2021Z0one20200520 641 Pension Fund; Identify how many zone certifications Zone certification YYYYZoneYYYYMMDD Pension Plan §4262.7(e)(8) Section B, Item 5
the 2018 plan year and each subsequent annual certification completed before the application No 2020Z0one20190530 641 Pension Fund; are provided. Three for 2018, 2019 and Name, where the first "YYYY" is the
filing date? Enter N/A if the plan does not have to provide certifications for any requested plan N/A 2019Zone 20180530 641 Pension Fund; 2020 plan years applicable plan year, and
year. Cash Flow Proj 641 PF PPA Cert 2018; "YYYYMMDD" is the date the
Cash Flow Proj Local 641 PF PPA Cert certification was prepared. "Pension
2019; and Cash Flow Proj Local 641 PF Plan Name" is an abbreviated version
PPA Cert 2020 of the plan name.
27b. Does the application include documentation for all certifications that clearly identifies all Yes Yes 2021Z0one20200520 641 Pension Fund; Zone certification §4262.7(e)(8) Section B, Item 5
assumptions used including the interest rate used for funding standard account purposes? Enter No 2020Z0one20190530 641 Pension Fund;
N/A if the plan entered N/A for Checklist Item #27a. N/A 2019Zone 20180530 641 Pension Fund;
Cash Flow Proi 641 PF PPA Cert 2018:
27c. For a certification of critical and declining status, does the application include the required plan- Yes N/A/ Plan is insolvent Zone certification §4262.7(e)(8) Section B, Item 5
year-by-plan-year projection (showing the items identified in Section B, Item 5(a) through 5(f) of No
the SFA Instructions) demonstrating the plan year that the plan is projected to become insolvent? N/A
Enter N/A if the plan entered N/A for Checklist Item #27a or if the application does not include a
certification of critical and declining status.
28. Does the application include the most recent account statements for all of the plan's cash and Yes Yes identify Bank/Asset statements for all cash §4262.7(e)(9) Section B, Item 6
investment accounts? Insolvent plans may enter N/A, and identify in the Plan Comments that this No and investment accounts
information was previously submitted to PBGC and the date submitted. N/A
29. Does the application include the most recent plan financial statement (audited, or unaudited if Yes Yes FS-2020_0228-641P-Audited Plan's most recent financial statement §4262.7(e)(10) Section B, Item 7
audited is not available)? Insolvent plans may enter N/A, and identify in the Plan Comments that No FS-2021_0228-641P-Internal (audited, or unaudited if audited not
this information was previously submitted to PBGC and the date submitted. N/A FS-2021_0630-641P-Internal available)
30. Does the application include all of the plan's written policies and procedures governing the plan’s Yes N/A Plan does not have any separate Pension plan documents, all versions §4262.7(e)(12) Section B, Item 8
determination, assessment, collection, settlement, and payment of withdrawal liability? No provisions regarding withdrawal available, and all amendments signed
N/A liability as it follows the provisions and dated
contained in ERISA
31. Does the application include information required to enable the plan to receive electronic transfer Yes Yes ACH-Form-SF3881-641P Other §4262.7(e)(11) Section B, ltem 9
of funds, if the SFA application is approved? See SFA Instructions, Section B, Item 9. No
N/A
32. Does the application include the plan's projection of expected benefit payments as reported in Yes Yes Template 1-641P-Form-5500 Benefit Financial assistance spreadsheet Template 1 Pension Plan Name, §4262.8(a)(1) Section C, ltem 1
response to line 8b(1) on the Form 5500 Schedule MB for plan years 2018 through the last year No Payments (template) where "Pension Plan Name" is an
the Form 5500 was filed before the application submission date? Enter N/A if the plan is not N/A abbreviated version of the plan name.

required to respond Yes to line 8b(1) on the Form 5500 Schedule MB. See Template 1.
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Page Number
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Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

Plan Comments

Upload as Document Type

Requested File Naming (if
applicable)

SFA Regulation
Reference

v20210708p

SFA Filing Instructions
Reference

33.

If the plan was required to enter 10,000 or more participants on line 6f of the most recently filed
Form 5500, does the application include a current listing of the 15 largest contributing employers
(the employers with the largest contribution amounts) and the amount of contributions paid by
each employer during the most recently completed plan year (without regard to whether a
contribution was made on account of a year other than the most recently completed plan year)? If
this information is required, it is required for the 15 largest contributing employers even if the
employer's contribution is less than 5% of total contributions. Enter N/A if the plan is not
required to provide this information. See Template 2.

Yes
No
N/A

N/A

Plan does not have 10,000 or more
applicants.

Contributing employers

Template 2 Pension Plan Name ,
where "Pension Plan Name" is an

abbreviated version of the plan name.

§ 4262.8(a)(2)

Section C, Item 2

34.

Does the application include for each of the most recent 10 plan years immediately preceding the
application filing date, the history of total contributions, total contribution base units (including
identification of the unit used), average contribution rates, and number of active participants at the
beginning of each plan year? Does the history separately show for each of the most recent 10 plan
years immediately preceding the application filing date all other sources of non-investment
income such as withdrawal liability payments collected, reciprocity contributions (if applicable),
additional contributions from the rehabilitation plan (if applicable), and other identifiable sources
of contributions? See Template 3.

Yes
No

Template 3-641P-Historical Info

Historical Plan Financial Information
(CBUs, contribution rates,
contribution amounts, withdrawal
liability payments)

Template 3 Pension Plan Name,
where “Pension Plan Name" is an

abbreviated version of the plan name.

§4262.8(a)(3)

Section C, Item 3

35.

Does the application include a separate deterministic projection ("Baseline") in the same format as
Checklist Item #10 that shows the amount of SFA that would be determined if the assumptions
used are the same as those used in the most recent actuarial certification of plan status completed
before January 1, 2021 (“pre-2021 certification of plan status"), excluding the plan's interest rate
which should be the same as used for determining the SFA amount and excluding the CBU
assumption and administrative expenses assumption which should reflect the changed
assumptions consistent with Paragraph A "Adoption of assumptions not previously factored into
pre-2021 certification of plan status” of Section 11, Acceptable Assumption Changes of PBGC's
guidance on Special Financial Assistance Assumptions)? Enter N/A if this item is not required
because all assumptions used (except the interest rate, CBU assumption and administrative
expenses assumption) to determine the requested SFA amount are identical to those used in the
pre-2021 certification of plan status and if the changed assumptions for CBUs and administrative
expenses are consistent with Paragraph A "Adoption of assumptions not previously factored into
pre-2021 certification of plan status” of Section 111, Acceptable Assumption Changes of PBGC's
guidance on Special Financial Assistance Assumptions.
https://www.pbgc.gov/sites/default/files/sfa/SFA-Assumptions-Guidance.pdf See Template 5.

Yes
No
N/A

N/A

Template 7-641P-SFA Assumption
Changes

Plan is insolvent

Financial assistance spreadsheet
(template)

Template 5 Pension Plan Name ,
where "Pension Plan Name" is an

abbreviated version of the plan name.

§ 4262.8(b)(2)

Section C, Item 5

36.

Does the application include a reconciliation of the change in the total amount of requested SFA
due to each change in assumption from the Baseline to the requested SFA amount? Does the
application include a deterministic projection and other information for each assumption change,
in the same format as for Checklist Item #10? Enter N/A if this item is not required because all
assumptions used (except the interest rate, CBU assumption and administrative expenses
assumption) to determine the requested SFA amount are identical to those used in the pre-2021
certification of plan status and if the changed assumptions for CBUs and administrative expenses
are consistent with Paragraph A "Adoption of assumptions not previously factored into pre-2021
certification of plan status" of Section Il1, Acceptable Assumption Changes of PBGC's guidance
on Special Financial Assistance Assumptions, or if the requested SFA amount in Checklist Item
#10 is the same as the amount shown in the Baseline details of Checklist ltem #32. See Template
6.

Yes
No
N/A

N/A

Plan is insolvent

Financial assistance spreadsheet
(template)

Template 6 Pension Plan Name ,
where "Pension Plan Name" is an

abbreviated version of the plan name.

§ 4262.8(b)(3)

Section C, Item 6
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N CHECKLIST

Teamsters Local 641 Pension Fund
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Checklist Items #1 through #47.

Filers provide responses here for each Checklist Item:
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Checklist Item Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments Upload as Document Type Requested F_ile Naming (if SFA Regulation SFA Filing Instructions
# Options Response Reference(s) applicable) Reference Reference
37a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application include a Yes Yes Financial assistance spreadsheet Template 7 Pension Plan Name, §4262.8(b)(1) Section C, Item 7(a)
table identifying which assumptions used in determining the plan's eligibility for SFA differ from No (template) where "Pension Plan Name" is an
those used in the pre-2021 certification of plan status? N/A abbreviated version of the plan name.
Enter N/A if the plan is eligible for SFA under § 4262.3(a)(2) or § 4262.3(a)(4) or if the plan is
eligible based on a certification of plan status completed before 1/1/2021. Also enter N/A if the
plan is eligible based on a certification of plan status completed after 12/31/2020 but that reflects
the same assumptions as those in the pre-2021 certification of plan status. See Template 7.
37b. Does Checklist Item #37a include brief explanations as to why using those assumptions is no Yes Yes Template 7-641P-SFA Assumption Financial assistance spreadsheet Template 7 Pension Plan Name, §4262.8(b)(1) Section C, Item 7(a)
longer reasonable and why the changed assumptions are reasonable? This should be an No Changes (template) where "Pension Plan Name" is an
abbreviated version of information provided in Checklist Item #13. Enter N/A if the plan N/A abbreviated version of the plan name.
entered N/A for Checklist Item #37a. See Template 7.
38. Does the application include a table identifying which assumptions differ from those used in the Yes Yes Template 7-641P-SFA Assumption Financial assistance spreadsheet Template 7 Pension Plan Name, §4262.8(b)(1) Section C, Item 7(b)
pre-2021 certification of plan status (except the interest rate used to determine SFA)? Does this No Changes (template) where "Pension Plan Name" is an
item include brief explanations as to why using those original assumptions is no longer reasonable N/A abbreviated version of the plan name.
and why the changed assumptions are reasonable? Does the application state if the changed
assumption is an extension of the CBU assumption or the administrative expenses assumption as
described in Paragraph A “Adoption of assumptions not previously factored into pre-2021
certification of plan status” of Section 111, Acceptable Assumption Changes of PBGC’s guidance
on Special Financial Assistance Assumptions? This should be an abbreviated version of
information provided in Checklist Items #14a-b. See Template 7.
39a. Does the application include details of the projected contributions and withdrawal liability Yes Yes Template 8-641P-Cont and EWL Pmt Financial assistance spreadsheet Template 8 Pension Plan Name, § 4262.8(a)(5) Section C, Item 8
payments used to calculate the requested SFA amount, including total contributions, contribution No Details (template) where "Pension Plan Name" is an
base units (including identification of base unit used), average contribution rate(s), reciprocity abbreviated version of the plan name.
contributions (if applicable), additional contributions from the rehabilitation plan (if applicable),
and any other identifiable contribution streams? See Template 8.
39b. Does the application separately show the amounts of projected withdrawal liability payments for Yes Yes Template 8-641P-Cont and EWL Pmt Financial assistance spreadsheet Template 8 Pension Plan Name, § 4262.8(a)(5) Section C, Item 8
employers that are currently withdrawn at the application filing date, and assumed future No Details (template) where "Pension Plan Name" is an
withdrawals? Does the application also provide the projected number of active participants at the abbreviated version of the plan name.
beginning of each plan year? See Template 8.
39c. Does the application also provide the projected number of active participants at the beginning of Yes Yes Template 8-641P-Cont and EWL Pmt Financial assistance spreadsheet Template 8 Pension Plan Name, § 4262.8(a)(5) Section C, ltem 8
each plan year? See Template 8. No Details (template) where "Pension Plan Name" is an
abbreviated version of the plan name.
Supplemental Information for Certain Events under § 4262.4(f) - Applicable to Any Events in § 4262.4(f)(2) through (f)(4) and Any Merge
40a. Does the application include a narrative description of any event and any merger, including Yes N/A Plan never experienced a merger or Financial Assistance Application § 4262.4(f) Addendum A for Certain
relevant supporting documents which may include plan amendments, collective bargaining No transfer of assets and liabilities § 4262.8(c) Events, Section D
agreements, actuarial certifications related to a transfer or merger, or other relevant materials? N/A
Enter N/A if the plan has not experienced an event or merger.
40b. For a transfer or merger event, does the application include identifying information for all plans Yes N/A Plan never experienced a merger or Financial Assistance Application § 4262.4(f) Addendum A for Certain
involved including plan name, EIN and plan number, and the date of the transfer or merger? No transfer of assets and liabilities § 4262.8(c) Events, Section D
Enter N/A if the plan has not experienced a transfer or merger event. N/A
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Application to PBGC for Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

PN:
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Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments

where noted. Also add any other optional
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v20210708p

Checklist Item Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments Upload as Document Type Requested F_ile Naming (if SFA Regulation SFA Filing Instructions
# Options Response Reference(s) applicable) Reference Reference
41a. Does the narrative description in the application identify the amount of SFA reflecting any event, Yes N/A Plan never experienced a merger or Financial Assistance Application § 4262.4(f) Addendum A for Certain
the amount of SFA determined as if the event had not occurred, and confirmation that the No transfer of assets and liabilities § 4262.8(c) Events, Section D
requested SFA provided in Checklist Item #1 is no greater than the amount that would have been N/A
determined if the event had not occurred, unless the event is a contribution rate reduction and
such event lessens the risk of loss to plan participants and beneficiaries? Enter N/A if the plan has
not experienced any event.
41b. For a merger, is the determination of SFA as if the event had not occurred equal to the sum of the Yes N/A Plan never experienced a merger or Financial Assistance Application § 4262.4(f) Addendum A for Certain
amount that would be determined for this plan and each plan merged into this plan (each as if they| No transfer of assets and liabilities § 4262.8(c) Events, Section D
were still separate plans)? Enter N/A if the plan entered N/A for Checklist Item #41a. Enter N/A N/A
if the event described in Checklist Item #41a was not a merger.
42a. Does the application include a supplemental version of Checklist Item #6 that shows the Yes N/A Plan never experienced a merger or Financial Assistance Application § 4262.4(f) Addendum A for Certain
determination of SFA eligibility as if any events had not occurred? Enter N/A if the plan has not No transfer of assets and liabilities § 4262.8(c) Events, Section D
experienced any event. N/A
42b. For any merger, does this item include demonstrations of SFA eligibility for this plan and for each Yes N/A Plan never experienced a merger or Financial Assistance Application § 4262.4(f) Addendum A for Certain
plan merged into this plan (each of these determined as if they were still separate plans)? Enter No transfer of assets and liabilities § 4262.8(c) Events, Section D
N/A if the plan entered N/A for Checklist Item #42a. Enter N/A if the event described in N/A
Checklist Item #42a was not a merger.
43a. Does the application include a supplemental certification from the plan's enrolled actuary with Yes N/A Plan never experienced a merger or Financial Assistance Application § 4262.4(f) Addendum A for Certain
respect to the plan's SFA eligibility (see Checklist Item #7), but with eligibility determined as if No transfer of assets and liabilities § 4262.8(c) Events, Section E
any events had not occurred? Enter N/A if the plan has not experienced any event. N/A
43h. For any merger, does the application include supplemental certifications of the SFA eligibility for Yes N/A Plan never experience a merger or Financial Assistance Application § 4262.4(f) Addendum A for Certain
this plan and for each plan merged into this plan (each of these determined as if they were still No transfer of assets and liabilities § 4262.8(c) Events, Section E
separate plans)? Enter N/A if the plan entered N/A for Checklist Item #43a. Also enter N/A if the N/A
event described in Checklist ltem #43a was not a merger.
44a. Does the application include a supplemental version of Checklist Item #10 that shows the Yes N/A Plan never experienced a merger or Projections for special financial For supplemental submission due to § 4262.4(f) Addendum A for Certain
determination of the SFA amount as if any events had not occurred? See Template 4. Enter N/A if No transfer of assets and liabilities assistance (estimated income, benefit | any event: Template 4 Pension Plan § 4262.8(c) Events, Section C
the plan has not experienced any events. N/A payments and expenses) Name Supp where "Pension Plan
Name" is an abbreviated version of
the plan name. For a supplemental
submission due to a merger,
Template 4 Pension Plan Name
Merged , where "Pension Plan Name
Merged" is an abbreviated version of
the plan name for the separate plan
involved in the merger.
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Checklist Item Response Plan . Page Number Requested File Naming (if SFA Regulation SFA Filing Instructions
# Options Response Name of File(s) Uploaded Reference(s) Plan Comments Upload as Document Type applicable) Reference Reference

44b. For any merger, does the application show the SFA determination for this plan and for each plan Yes N/A Plan never experienced a merger or Projections for special financial For a supplemental submission due § 4262.4(f) Addendum A for Certain
merged into this plan (each of these determined as if they were still separate plans)? See No transfer of assets and liabilities assistance (estimated income, benefit |to a merger, Template 4 Pension Plan § 4262.8(c) Events, Section C
Template 4. Enter N/A if the plan entered N/A for Checklist Item #44a. Also enter N/A if the N/A payments and expenses) Name Merged , where "Pension Plan
event described in Checklist ltem #44a was not a merger. Name Merged" is an abbreviated

version of the plan name for the
separate plan involved in the merger.

45a. Does the application include a supplemental certification from the plan's enrolled actuary with Yes N/A Plan never experienced a merger or Financial Assistance Application § 4262.4(f) Addendum A for Certain
respect to the plan's SFA amount (see Checklist Item #11), but with the SFA amount determined No transfer of assets and liabilities § 4262.8(c) Events, Section E
as if any events had not occurred? Enter N/A if the plan has not experienced any events. N/A

45h. Does this certification clearly identify all assumptions and methods used, sources of participant Yes N/A Plan never experience a merger or Financial Assistance Application § 4262.4(f) Addendum A for Certain
data and census data, and other relevant information? Enter N/A if the plan entered N/A for No transfer of assets and liabilities § 4262.8(c) Events, Section E
Checklist Item #45a. N/A

45c. For any merger, does the application include supplemental certifications of the SFA amount Yes N/A Plan never experienced a merger or Financial Assistance Application § 4262.4(f) Addendum A for Certain
determined for this plan and for each plan merged into this plan (each of these determined as if No transfer of assets and liabilities § 4262.8(c) Events, Section E
they were still separate plans)? Enter N/A if the plan entered N/A for Checklist Item #45a. Also N/A
enter N/A if the event described in Checklist Item #45a was not a merger.

45d. For any merger, do the certifications clearly identify all assumptions and methods used, sources of Yes N/A Plan never experienced a merger or Financial Assistance Application § 4262.4(f) Addendum A for Certain
participant data and census data, and other relevant information? Enter N/A if the plan entered No transfer of assets and liabilities § 4262.8(c) Events, Section E
N/A for Checklist Item #45a. Enter N/A if the event described in Checklist Item #45a was not a N/A
merger.

46a. If the event is a contribution rate reduction and the amount of requested SFA is not limited to the Yes N/A Plan never experienced a merger or Financial Assistance Application § 4262.4(f) Addendum A for Certain
amount of SFA determined as if the event had not occurred, does the application include a No transfer of assets and liabilities § 4262.8(c) Events, Section D
detailed demonstration that shows that the event lessens the risk of loss to plan participants and N/A
beneficiaries? Enter N/A if the event is not a contribution rate reduction, or if the event is a
contribution rate reduction but the requested SFA is limited to the amount of SFA determined as if
the event had not occurred.

46h. Does this demonstration also identify all assumptions used, supporting rationale for the Yes N/A Plan never experienced a merger or Financial Assistance Application § 4262.4(f) Addendum A for Certain
assumptions and other relevant information? Enter N/A if the plan entered N/A for Checklist Item No transfer of assets and liabilities § 4262.8(c) Events, Section D
#46a. N/A

9of11




Application to PBGC for Special Financial Assistance (SFA)
APPLICATION CHECKLIST

Plan name:
EIN:

PN:

SFA Amount
Requested:

Teamsters Local 641 Pension Fund

22-6220288

001

$475,557,214.00

Your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #1 through #47.

Filers provide responses here for each Checklist Item:

Explain all N/A responses. Provide comments
where noted. Also add any other optional
explanatory comments.

v20210708p

Checklist Item Resp_onse Plan Name of File(s) Uploaded Page Number Plan Comments Upload as Document Type Requested F_ile Naming (if SFA Regulation SFA Filing Instructions
# Options Response Reference(s) applicable) Reference Reference

47a. If the event is a contribution rate reduction and the amount of requested SFA is not limited to the Yes N/A Plan never experienced a merger or Financial Assistance Application § 4262.4(f) Addendum A for Certain
amount of SFA determined as if the event had not occurred, does the application include a No transfer of assets and liabilities § 4262.8(c) Events, Section E
certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with N/A
respect to the demonstration to support a finding that the event lessens the risk of loss to plan
participants and beneficiaries? Enter N/A if the event is not a contribution rate reduction, or if the
event is a contribution rate reduction but the requested SFA is limited to the amount of SFA
determined as if the event had not occurred.

47b. Does this demonstration also identify all assumptions used, supporting rationale for the Yes N/A Plan never experienced a merger or Financial Assistance Application § 4262.4(f) Addendum A for Certain
assumptions and other relevant information? Enter N/A if the event is not a contribution rate No transfer of assets and liabilities § 4262.8(c) Events, Section E
reduction, or if the event is a contribution rate reduction but the requested SFA is limited to the N/A

amount of SFA determined as if the event had not occurred.

Supplemental Information for Certain Events under § 4262.4(f) - Applicable Only to Any Mergers in § 4262.4(f)(1)(ii)

Plans that have experienced mergers identified in § 4262.4(f)(1)(ii) must complete Checklist
Items #48 through #60. If you are required to complete Checklist Items #48 through #60,
your application will be considered incomplete if No is entered as a Plan Response for any of
Checklist Items #48 through #60. All other plans should not provide any responses for
Checklist Items #48 through #60.

48. In addition to the information provided with Checklist Item #18, does the application also include Yes Pension plan documents, all versions | Use same naming convention as for § 4262.4(f) Addendum A for Certain
similar plan documents and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed Checklist Item #18 but with § 4262.8(c) Events, Section B
described in § 4262.4(f)(1)(ii)? N/A and dated abbreviated plan name for the plan

merged into this plan.

49. In addition to the information provided with Checklist Item #20, does the application also include Yes Pension plan documents, all versions | Use same naming convention as for § 4262.4(f) Addendum A for Certain
similar trust agreements and amendments for each plan that merged into this plan due to a merger No available, and all amendments signed Checklist Item #20 but with §4262.8(c) Events, Section B
described in § 4262.4(f)(1)(ii)? N/A and dated abbreviated plan name for the plan

merged into this plan.

50. In addition to the information provided with Checklist Item #23, does the application also include Yes Pension plan documents, all versions | Use same naming convention as for § 4262.4(f) Addendum A for Certain
the most recent IRS determination for each plan that merged into this plan due to a merger No available, and all amendments signed Checklist Item #23 but with §4262.8(c) Events, Section B
described in § 4262.4(f)(1)(ii)? Enter N/A if the plan does not have a determination letter. N/A and dated abbreviated plan name for the plan

merged into this plan.

51. In addition to the information provided with Checklist Item #24, for each plan that merged into Yes Identify here how many reports are Most recent actuarial valuation for the YYYYAVR Pension Plan Name § 4262.4(f) Addendum A for Certain
this plan due to a merger described in § 4262.4(f)(1)(ii), does the application include the actuarial No provided. plan Merged , where "YYYY" is plan year §4262.8(c) Events, Section B
valuation report for the 2018 plan year and each subsequent actuarial valuation report completed N/A and "Pension Plan Name Merged" is
before the application filing date? abbreviated version of the plan name

for the plan merged into this plan.

52. In addition to the information provided with Checklist Item #25, does the application include Yes Rehabilitation plan (or funding Use same naming convention as for § 4262.4(f) Addendum A for Certain
similar rehabilitation plan information for each plan that merged into this plan due to a merger No improvement plan, if applicable) Checklist Item #25 but with § 4262.8(c) Events, Section B
described in § 4262.4(f)(1)(ii)? N/A abbreviated plan name for the plan

merged into this plan.
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# Options Response Name of File(s) Uploaded Reference(s) Plan Comments Upload as Document Type applicable) Reference Reference

53. In addition to the information provided with Checklist Item #26, does the application include Yes Latest annual return/report of YYYYForm5500 Pension Plan Name § 4262.4(f) Addendum A for Certain
similar Form 5500 information for each plan that merged into this plan due to a merger described No employee benefit plan (Form 5500) | Merged, where "YYYY" is the plan § 4262.8(c) Events, Section B
in § 4262.4(f)(1)(ii)? N/A year and "Pension Plan Name

Merged" is abbreviated version of the
plan name for the plan merged into
this plan.

54. In addition to the information provided with Checklist Item #27, does the application include Yes Identify how many zone certifications Zone certification YYYYZoneYYYYMMDD Pension Plan § 4262.4(f) Addendum A for Certain
similar certifications of plan status for each plan that merged into this plan due to a merger No are provided. Name Merged, where the first § 4262.8(c) Events, Section B
described in § 4262.4(f)(1)(ii)? N/A "YYYY" is the applicable plan year,

and "YYYYMMDD" is the date the
certification was prepared. "Pension
Plan Name Merged" is an abbreviated
version of the plan name for the plan
merged into this plan.

55. In addition to the information provided with Checklist Item #28, does the application include the Yes Bank/Asset statements for all cash | Use same naming convention as for § 4262.4(f) Addendum A for Certain
most recent cash and investment account statements for each plan that merged into this plan due No and investment accounts Checklist Item #28 but with §4262.8(c) Events, Section B
to a merger described in § 4262.4(f)(1)(ii)? N/A abbreviated plan name for the plan

merged into this plan.

56. In addition to the information provided with Checklist Item #29, does the application include the Yes Plan's most recent financial statement | Use same naming convention as for § 4262.4(f) Addendum A for Certain
most recent plan financial statement (audited, or unaudited if audited is not available) for each No (audited, or unaudited if audited not Checklist Item #29 but with §4262.8(c) Events, Section B
plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? N/A available) abbreviated plan name for the plan

merged into this plan.

57. In addition to the information provided with Checklist Item #30, does the application include all Yes Pension plan documents, all versions | Use same naming convention as for § 4262.4(f) Addendum A for Certain
of the written policies and procedures governing the plan’s determination, assessment, collection, No available, and all amendments signed Checklist Item #30 but with §4262.8(c) Events, Section B
settlement, and payment of withdrawal liability for each plan that merged into this plan due to a N/A and dated abbreviated plan name for the plan
merger described in § 4262.4(f)(1)(ii)? merged into this plan.

58. In addition to the information provided with Checklist Item #32, does the application include the Yes Financial assistance spreadsheet Template 1 Pension Plan Name § 4262.4(f) Addendum A for Certain
same information in the format of Template 1 for each plan that merged into this plan due to a No (template) Merged , where "Pension Plan Name §4262.8(c) Events, Section C
merger described in § 4262.4(f)(1)(ii)? Enter N/A if each plan that fully merged into this plan is N/A Merged" is an abbreviated version of
not required to respond Yes to line 8b(1) on the most recently filed Form 5500 Schedule MB. the plan name for the plan merged

into this plan.

59. In addition to the information provided with Checklist Item #33, does the application include the Yes Contributing employers Template 2 Pension Plan Name § 4262.4(f) Addendum A for Certain
same information in the format of Template 2 (if required based on the participant threshold) for No Merged , where "Pension Plan Name § 4262.8(c) Events, Section C
each plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? Enter N/A if N/A Merged" is an abbreviated version of
each plan that merged into this plan has less than 10,000 participants on line 6f of the most the plan name fore the plan merged
recently filed Form 5500. into this plan.

60. In addition to the information provided with Checklist Item #34, does the application include Yes Historical Plan Financial Information Template 3 Pension Plan Name § 4262.4(f) Addendum A for Certain
similar information in the format of Template 3 for each plan that merged into this plan due to a No (CBUSs, contribution rates, Merged , where "Pension Plan Name § 4262.8(c) Events, Section C

merger described in § 4262.4(f)(1)?

contribution amounts, withdrawal
liability payments)

Merged" is an abbreviated version of
the plan name for the plan merged
into this plan.
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. Teamsters Local 641 Pension Plan
EIN: 22-6220288
PN: 001

Rehabilitation Plan
as of March 1, 2008

As of March 1, 2008 our Plan was 68% funded and projected to fail minimum funding on February 28, 2009. These
measures place the Plan in the “Critical” zone as per the requirements of the Pension Protection Act. Our trustees have
been hard at work to improve the overall funding of the Plan. In fact the recent benefit changes in combination with
scheduled increases to contribution rates our Plan is scheduled to be 80% funded by March 1, 2018 and in the “green”
zone. Below is a description of our Rehabilitation Plan (benefit changes and contribution increases) and projected

funding improvement.

Benefit Changes Effective 6/1/2008
(described more fully in the March 2008 SMM)

The amount of monthly pension benefit carned will be 1.00% (instead of 2.12%) of employer contributions.

. Future monthly pension earned will be paid 12 times a year (instead of 13 times) after retirement.
3. The normal form of all pension payments that commence will be for life only (instead of life with a minimum of 5

B

years guaranteed).
4. The regular pension is dropped from the Plan. No new regular pension will commence after May of 2008.

5. The eligibility requirements for early pension will be at least age 57 with at least 15 years of pension service
(instead of 55 with 15). ' ‘

6. The amount of the reduction in monthly pension for early pension will be 6% per year below age 62. However, if
the “rule of 90”is satisfied, the reduction is 3% per year below age 62. The “rule of 90" is satisfied if age plus

pension service equals 90.
7. Service pensions are dropped from the Plan.
8. Supplemental pensions are dropped from the Plan.

Schedule of c:m_;tributim:u‘.1 and projected funded percentages

Average Average Projected
Contribution Contribution  Funded

March | Rate Rate Increase Percentage

2008 $6.39 68%
2009 6.74 5.467% 69
2010 7.09 5.183% 70
2011 7.44 4.928% 71
2012 7.79 4,696% 72
2013 8.14 4.486% 73
2014 8.49 4.293% 74
2015 8.84 4.116% 75
2016 9.19 3.954% 76
2017 9.54 3.803% 78
2018 $9.89 3.664% 80

The table above shows that we anticipate improvement to our Plan’s funding that is ahead of the benchmarks required
by law. We will monitor actual future percentages relative to this Rehabilitation Plan. Actual future percentages will

depend on future investment and demographic experience.

| The scheduie of contribution increases assumes the Master Freight contract is increased 41¢ per hour each year and that other
contracts are increased ratably. The first increase for Master Freight is from $8.20 to $8.61, an increase of 5.000%. Therefore, a

contract at $1.00 would need to increase to-$1.05000.
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ACTUARIAL VALUATION REPORT
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SUMMIT
ACTUARIAL SERVICES, LLC

115 N. Church Street
Moorestown, New Jersey 08057
856-234-8801

To: Trustees,
Teamsters Local 641

Re: Report On Actuarial Valuation Of Plan As Of March 1, 2018

Date: December 2018

The following is our report to you dealing with the actuarial valuation we have made of the
Teamsters Local 641 Pension Plan as of March 1, 2018.

Actuarial Status

We have subjected the plan to measurement by several yardsticks. These tests and results
are:

1. Benefit security ratio: 18.5%.

2. Management of unfunded actuarial accrued liability: the plan does not fund under the
current contribution rates.

3. Unfunded vested liability for employer withdrawal liability purposes: $381,753,578.

4. Compliance with federal tax deductibility limits for expected employer contributions for
2018.

We appreciate the opportunity to have made this study for you. We are available to discuss
possible options. If there are items that you would like included in future reports, please do not
hesitate to contact us.

Sincerely,

Frank lannucci, MAAA, EA
Enrolled Actuary
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SECTION 1. INTRODUCTION

PURPOSE OF ACTUARIAL VALUATION

The valuation of the pension plan is intended to reveal the relationship between the plan's
liabilities and its assets so that the Trustees can be made aware of how well they are performing
the task of using pension plan monies for the maximum membership benefits with reasonable
assurance that such benefits will, indeed, be provided. The valuation lets the Trustees know if a
modification in the plan's benefits is called for when matched against the developing experience
of the entire program. The Historical Data prior to 2016 was based on information previously
provided for our files.

SPONSORSHIP

The valuation was sponsored by the Trustees. The valuation and this report were directed by
Frank lannucci, a member of the American Academy of Actuaries and the Society of Pension
Actuaries. He is also the plan's "enrolled actuary" (retained in compliance with ERISA).

EFFECTIVE DATE

The effective date of the valuation is March 1, 2018; the effective date of the data provided to
our firm is the same. Actuarial valuations are performed annually.

ACCOUNTING BASIS

The accounting basis employed in this report is, unless specifically stated otherwise, the
"accrual" basis employed by the plan's independent auditor.

ASSET VALUATION METHOD

Assets are valued using an actuarial method that spreads investment gains and losses over a
five-year period.

INVESTMENT YIELD CALCULATION METHOD

Investment yield is shown on the "total return" basis which includes the effect of appreciation or
depreciation in the value of the plan's assets, whether realized or not.

ROUNDING
In some tables in this report details may not add to the total (or subtotal) shown due to rounding.
IIYEARII

Plan records are kept on a "plan year" basis. The plan year is the 12 consecutive month period
that starts with March 1st and ends with the following February 28th. In this report, when a
calendar year is associated with a plan year in a column heading or otherwise, the calendar
year designation refers to the plan year ending within that calendar year. For example, "2016"
refers to the plan year ending 2/28/2016.



SECTION 2. PLAN DESCRIPTION

IN GENERAL

The plan is funded through employer contributions and investment yield on the plan funds.

Coverage is afforded participants working in the Teamster Local 641 jurisdiction for employers
with collective bargaining agreements providing for contributions to the plan.

PLAN PROVISIONS

A summary of the major plan provisions in effect as of 3/1/2018 is contained in Table 1.

TABLE 1.
PLAN PROVISIONS

Pension Service:

Time Period

Years Of Pension Service Earned

Future

Credit for service shall be at the rate of one-quarter of a year
for each 250 hours of pension service in covered
employment

No more than one year of pension service may be earned in a year.

Vesting Service:

Time Period

Years Of Vesting Service Earned

Future

one year for each year in which at least 1,000 hours of
vesting service




SECTION 2. PLAN DESCRIPTION

CONT'D

Eligibility For Benefits:

Type Of Benefit

Age Requirement

Service Requirement

Participation

Normal Pension

Early Pension

Disability Pension

None

65

57

at least age 47 with 15 years
of service

Or under age 47 with 20
years of service

and under age 57

Participation starts on the
earlier of:

(@) January 1 following
completion of 250 hours of
covered employment in a
credit year; and

(b) January 1 nearest the
completion of any year in
which 1,000 hours of vesting

service are earned

five years of continuous plan
participation

Fifteen years of pension
service with Local 641

recently worked at least 20
days in 12 months preceding

disability, fifteen years of
pension service, and
receiving Social Security
disability benefit. If under

age 47 must have twenty
years of pension service

Pre-Pension Surviving None One hour of pension service
Spouse Pension after 8/22/1984 and married
for at least one continuous
year prior to participant's
death
Vesting None five years of vesting service
or attainment of normal
retirement age
Benefits Under Current Plan:
Type Amount Duration
Normal Pension $135 per year of service prior to | Life only payable 13 times a
1990 plus 2.12% of contributions | year for benefits accrued
for 1990 through 5/31/2008 plus | through 5/31/2008 and 12
1% of contributions for 6/1/2008 | times a year for benefits

through 12/31/2011 plus 1% of
annual contributions (up to
$8,000) for years after 2011

accrued thereafter




ISECTION 2. PLAN DESCRIPTION (CONT'D)

TABLE 1. (CONT'D)
PLAN PROVISIONS

Benefits Under Current Plan (Cont’d):

Type

Amount

Duration

Early Pension

Disability Pension

Surviving Spouse Pension

same as normal but reduced
1/2 of 1% for each month
prior to age 62, with the
following exceptions:

1) if the participant's age plus
pension service on the early
retirement date is greater
than or equal to 90 the
reduction will be 1/40f 1% for
each month prior to age 62

Same as regular but no more
than $450 per month

married couple benefit

Life only

to death, age 65, or
recovery, whichever is
earliest

life of spouse

Options At Normal And Early Pension Age:

Type

Amount

Duration

Married Couple

Reduction factor for 50%
J&S is 95% +/- 0.200% for
each year spouse is older /
younger than participant.
Reduction factor for 75%
J&S is 92.75% +/- 0.275% for
each year spouse is older /
younger than participant.
Reduction factor for 100%
J&S is 90.5% +/- 0.350% for
each year spouse is older /
younger than participant.

life of both pensioner and
spouse

Joint & Survivor benefit
includes Pop-Up to Single
Life Benefit IF spouse
predeceases pensioner




SECTION 2. PLAN DESCRIPTION (CONT'D)

PARTICIPANTS

It is important to remember that the plan has a liability for those already receiving benefits and
also a liability for the earned pensions of those participants who are not yet on pension.

As of March 1, 2018 there were 2,659 pensioners, 484 active participants and 636 separated
vested participants included in the valuation.

Table 2. indicates how many of the active participants are currently eligible for the several types
of benefits in the plan, based on pension service earned as of 2/28/2018.

TABLE 2.
BENEFIT ELIGIBILITY: ACTIVE PARTICIPANTS AT 3/1/2018
NUMBER NUMBER NOT
TYPE OF BENEFIT ELIGIBLE ELIGIBLE
Normal Pension .........cccooovvviiiiiiiceiiieeeeeeeee, 18 466
Early Pension........ccccooiviiiiiii e, 81 403
Disability Pension..........ccccooovviiiiiiiiiinienennn, 87 397
VeSsting.....ooovvviiiiiiiiiiiiii 332 152
Surviving Spouse Pension .............ccoeeeee. 332 152

The average age of the active participants as of 2/28/2018 is 51 years, their average accrued
pension service is 13 years.



SECTION 2. PLAN DESCRIPTION (CONT'D

CENSUS OF ACTIVE PARTICIPANTS

Table 3. depicts the active participants as of 3/1/2018.

TABLE 3.
CENSUS OF ACTIVE PARTICIPANTS

Years of Pension Service to 2/28/2018

Age Group 0-4 5-9 10-14 15-19 20-24 25-29 30-34 35-39 40 and Over Total
20-24 3 3
25-29 15 4 19
30-34 16 2 1 19
35-39 14 6 2 22
40-44* 58 13 8 5 84
45-49 10 12 10 6 4 1 43
50-54 17 5 19 15 11 13 13 93

55-59 11 9 30 9 12 18 18 2 109
60-64 8 11 17 11 12 11 4 74
65-69 1 2 4 2 4 1 1 1 16
70-74 1 1 2

Total 153 64 92 49 43 44 35 3 1 484




SECTION 2. PLAN DESCRIPTION (CONT'D

RECONCILIATION OF PARTICIPANT DATA

The accuracy of an actuarial valuation is dependent upon the accuracy of the participant data used to generate the liability and future
income estimates.

In an effort to ensure reliability and consistency between valuations, we have performed a reconciliation consisting of an accounting
for all the exits from, and entries into, each of the three participant groups (actives, separated vesteds and pensioners) as well as for
the participant group as a whole.

Table 4 depicts the results of this reconciliation between 3/1/2017 and 3/1/2018.

TABLE 4.
RECONCILIATION OF PARTICIPANT DATA BETWEEN 3/1/2017 AND 3/1/2018
VALUATION GROUP
ITEM ACTIVE SEPERATED PENSIONED
PARTICIPANTS VESTED PARTICIPANTS AND ALL PARTICIPANTS
PARTICIPANTS BENEFICIARIES
1. Included in 3/1/2017 Actuarial Valuation 515 657 2707 3,879
2. Died
(a) With Entitled Spouse 0 0 50 50
(b) Without Entitled Spouse 0 0 98 98
3. Retired 27 29 0 56
4. Returned or New to Group 1 1 2
5. Left Valuation Group for Other Reasons:
(a) With Vested Benefits 18 9 5 32
(b) Without Vested benefits 46 0 47
6. New Entrants to Valuation Group 59 17 105 181
7. As Reported at 3/1/2018 Actuarial Valuation
(1)-(2)-(3)+(4)-(5)+(6) 484 636 2,659 3,779




SECTION 3. RECENT FISCALACTMVITY

OPERATING RESULTS

Table 5. portrays the fiscal activity of the pension plan during the last two years.

INVESTMENT RESULTS

Managing the plan assets is an important responsibility of the Trustees. The assets are in various types of investments.

Table 6. shows the market value investment yield results for the last two years. The method used in determining this figure is to
divide the investment yield by the investment base. The investment base is the beginning-of-the-year balance plus 1/2 of the net
capital additions (consisting of employer contributions less benefit payments and administration expenses). Investment fees are not
considered administration expenses but, rather, a reduction in the investment yield.

CONTRIBUTIONS

The sources of capital for the plan are the employer contributions. These are required to be made by employers who hire members
of the bargaining unit in positions that call for contributions to the pension plan in accordance with the terms of collective bargaining
agreements between such employers and the union or Pension Fund. There are several rates of contributions in effect (and these
change from time to time).



TABLE 5.
PLAN FISCAL ACTIVITY: THREE YEARS
AMOUNT IN YEAR ENDING

ITEM 2/28/2018 | 2/28/2017 | 2/29/2016
Income
Contributions ........ccccooiiiiii 7,206,414 9,018,605 5,088,627
Investment Yield....................ooiil 6,139,089 11,969,039 (4,710,627)
Total. ..o 13,345,503 20,987,644 378,000
Expenses
Benefits......ccooovviiii, 36,933,614 36,145,074 35,794,880
Administration Expenses................... 1,010,021 997,256 1,035,334
Total. ..o 37,943,635 37,142,330 36,830,214
Net Operating Surplus...................... (24,598,132) (16,154,686) (36,452,214)
Year-End Market Value Assets........... 86,455,464 111,053,596 127,208,282
Year-End Actuarial Value Assets........ 86,455,464 111,053,596 135,821,473

* In addition, employer withdrawal liability payments are included.
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TABLE 6.

MATHEMATICAL ANALYSIS OF PLAN INVESTMENT YIELD: THREE YEARS
AMOUNT IN YEAR ENDING

ITEM Feb-18 Feb-17 Feb-16
. Opening Balance 111,053,596 127,208,282 163,660,496
. Closing Balance 86,455,464 111,053,596 127,208,282
. Net Capital Additions During Year -30,737,221 -28,123,725 -31,714,587
. Calculation Base (1. Plus 1/2 x 3.) 95,684,986 113,146,420 147,803,203
. Investment Yield 6,139,089 11,969,039 (4,710,627)
. Market Value Investment Yield % 6.42% 10.58% -3.19%




SECTION 4. ACTUARIAL STATUS

ACTUARIAL FUNDING METHOD

We have employed the "accrued benefit unit credit" cost method in establishing the normal cost
and actuarial accrued liability for the participants.

The reason that we have used this method, and recommend its continued use, is that it is
intended to compare annual costs to the current contributions.

NORMAL COST

In this method an active participant's pension benefit earned for the current fiscal year is
determined on a present value basis. This current pension cost is an annual cost (called the
"normal cost" in this method). Normal costs are levied for active participants only.

ACTUARIAL ACCRUED LIABILITY

One of the calculations made in the course of the actuarial valuation is the estimate of the plan's
"actuarial accrued liability" on the valuation date. In general, this term means the present worth,
expressed in a single sum, of the benefits yet to be paid, for each of the three major classes of
plan participants:

1. those already receiving pension benefits;

2. those who have separated from active service, are vested in their accrued benefits, are
still living, and are not yet receiving pension benefits; and

3. those who are in active service in employment covered by the plan.

The benefits taken into account in calculating the pensioned and the separated vested
participants’ liabilities are those which are already accrued by the valuation date.

The results of our calculation of the plan's actuarial accrued liability as of the current valuation
date are shown in Table 7.

11



LIABILITIES - CONTINUING STATUS

The following table contains an analysis of the plan's actuarial accrued liability as of 3/1/2018

and 3/1/2017.

TABLE 7.
ACTUARIAL ACCRUED LIABILITY: AT START OF YEAR
ITEM 3/1/2018 3/1/2017
Pensioner Liability 344,025,469 338,401,477
Separated Vested Liability 62,970,498 65,840,520
Active Liability 61,700,337 70,576,502
Total Actuarial Accrued Liability 468,696,304 474,818,499
Actuarial Value of Assets 86,455,464 111,053,596
Unfunded Actuarial Accrued Liability 382,240,840 363,764,903
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|SECTION 4. ACTUARIAL STATUS (CONT'D)

CHANGE IN UNFUNDED ACTUARIAL ACCRUED LIABILITY

The amount by which the actuarial accrued liability exceeds the plan assets on the valuation
date is also shown in Table 7. In a well-funded plan future employer contributions are
anticipated to amortize this "unfunded actuarial accrued liability" over a reasonable period of
time.

There are a number of factors that can operate to influence the change in the size of the plan's
unfunded actuarial accrued liability from one actuarial valuation to the next. The following is a
description of the particular factors that could have such an influence in the plan:

Contribution

When the plan's contributions exceed the plan's normal cost, the excess is applied toward
reducing the plan's unfunded actuarial accrued liability.

During the plan year ending 2/28/3018, there was no such excess.

Plan Change

When a change in benefits takes place, an increase or decrease in the plan's unfunded
actuarial accrued liability and other costs may take place.

No plan change has been made since the 3/1/2017 valuation.

Change In Assumptions

When experience, or other factor, calls for a change in assumptions, at the time such a change
is made an increase or decrease in the plan's liability and other costs may take place.

No change in assumptions were made since the 3/1/2017 valuation.

Change In Actuarial Method

When a change in actuarial method takes place, an increase or decrease in the plan's liability
and other costs may take place.

No change in actuarial method has been made since the 3/1/2017 valuation.

Actuarial Gain Or Loss

The assumptions underlying the actuarial valuation are just that, i.e. estimates as to economic
and demographic experience in the future. Although an attempt is made to choose each
assumption on a reasonable basis, it is sufficient that the combined set of assumptions be
reasonably related to the experience of the plan and its expectations and represent our best
estimate of future experience.

During the year ending 2/28/2018, there was an actuarial loss.

13



Summary of Factors

Table 8. shows the details of the change in the unfunded actuarial accrued liability of the plan

between 3/1/2017 and 3/1/2018.

TABLE 8.

DETAILS OF CHANGE IN UNFUNDED ACTUARIAL ACCRUED

LIABILITY FROM 3/1/2017 TO 3/1/2018

ITEM
NO. DESCRIPTION AMOUNT
1. Unfunded Actuarial Accrued Liability
ON B/1/2017 oo $363,764,903.
Increase Due To Contributions Not In Excess Of Normal
2. COSES iniieeeees 23,741,377.
Change Due To Change In Benefits...........cccovveeeiiiinniinnn,
3. 0.
Change Due To Change In Assumptions ..........ccccceeevvveeeee.
4. 0.
5. Change Due To Change In Actuarial Method ...................... 0.
6. Decrease Due To Actuarial Gain.............ccooeeeeeeeieeeeeeeeee, -4,995,440.
Increase In Unfunded Actuarial Accrued Liability
7. (Items 2 through 5) ....eevvevviiiiieeeeeeeeeeee 18,475,937.
Unfunded Actuarial Accrued Liability
8. ON 3/M/2018 ..o 382,240,840.
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AMORTIZATION OF UNFUNDED ACTUARIAL ACCRUED LIABILITY

Table 9 contains our analysis of how future employer contributions will be used. Note that a
portion of such contributions will be used for the normal costs of the plan and the balance will be
used to amortize the plan's unfunded actuarial accrued liability.

In this plan the amount of the annual employer contributions does not cover the annual normal
cost of the plan. The consequence is that the existing assets are invaded to make up the
difference. The anticipated drain will eventually reduce assets to a level that will be below the
plan’s actuarial accrued liability. Beyond that point, the plan’s actuarial position will deteriorate.

The plan’s current unfunded actuarial accrued liability is currently not funded.

ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

One of the components of the actuarial accrued liability displayed in Table 7 is the actuarial
present value of the benefits earned to date.

A comparison of assets with the actuarial present value of accumulated plan benefits provides
another measure of the funded status of the plan, sometimes referred to as the "benefit
security" ratio. The actuarial present value of accumulated plan benefits is the liability, based on
only mortality and interest rate assumptions, for just the pension benefits that have been earned
on the basis of each participant's service history as of the valuation date. Ancillary benefits for
active participants are not included in this liability.

Table 10 portrays the present value of all participants' earned benefits as of 3/1/2018.

CHANGE IN ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

There are a number of factors which affect the change in the size of the actuarial present value
of accumulated plan benefits from one actuarial valuation to the next. Table 8. depicts the
effects of each of these factors. This information may be of particular interest to the plan's
auditor.
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ESTIMATE FOR FUTURE

The following is our estimate of the future annual fiscal activity of the plan as of 3/1/2018

TABLE 9.
FUTURE ANNUAL FISCAL ACTIVITY: 3/1/2018

ITEM AMOUNT
Employer Contributions 3,184,887
Normal Cost

Pension Service 1,388,647
Administration 1,010,021
Total 2,398,668
Annual Shortfall..................... 786,219

Years To Full Funding

Does Not Fund
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TABLE 10.
PRESENT VALUE OF ACCUMULATED PLAN BENEFITS: AT START OF YEAR
ACTUARIAL PRESENT VALUE

ITEM 3/1/2018 3/1/2017

Vested Benefits

Pensioned 344,025,469 338,401,477
Separated Vested 62,970,498 65,840,520
Active 61,213,075 70,167,075
Total 468,209,042 474,409,071
Market Value Of Assets 86,455,464 111,053,596
Ratio Of Assets To Present Value Of Vested Benefits 18.5% 23.4%
Non-Vested Benefits 487,262 409,428
Present Value Of Total Benefits 468,696,304 474,818,499
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TABLE 11.
DETAILS OF CHANGE IN ACTUARIAL PRESENT VALUE
OF ACCUMULATED PLAN BENEFITS FROM 3/1/2017 TO 3/1/2018

ITEM
NO. DESCRIPTION AMOUNT
1. Actuarial Present Value Of Accumulated Plan Benefits
ON B/112017 e $474,818,499.
2. Increase (Including Benefits Accumulated and the
Effect Of Non-Investment Experience and Retirements)..... 7,680.
3. Decrease Due To Benefits Paid..........ccocooveviieiiiiiiiiiiiienns -36,933,614.
4. Change Due To Change In Benefits ... 0.
5. Change Due To Change In Assumptions.........ccccceeeeeveenenes 0.
6. Increase Due To Decrease In Discount Period ................... 30,803,739.
7. Decrease In Actuarial Present Value Of Accumulated
Plan Benefits (ltems 2 through 6)...........ccccceeeeiiiiiniiiiiiiiennnn. -6,122,195.
8. Actuarial Present Value Of Accumulated Plan Benefits
ON 32018, 468.696.304.
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ASSUMPTIONS

We suggest and have used in this valuation the following significant assumptions:

1. MORTALITY. The mortality tables we have employed in this valuation are:
Pre-Decrement: RP2014 Blue Collar Employee

Post Decrement: RP2014 Blue Collar Annuitant

Post-Disablement: RP2014 Disabled Retiree

2. INVESTMENT YIELD FOR VALUATION PURPOSES. We have assumed that the plan funds
will earn 6.75% annual compound interest in the future.

3. INVESTMENT YIELD FOR THE PURPOSES OF ACCUMULATED PLAN BENEFITS AND
EMPLOYER WITHDRAWAL LIABILITY. The pertinent assumptions are the same as those used for basic
valuation.

4. TURNOVER. We have assumed that no terminations of employment, other than death,
disability or pension, will occur in the future.

5. FUTURE WORK YEAR. We have assumed that each active participant will work 1,000 hours
each year in the future.

6. AGE AT PENSION. We have assumed that active and separated vested participants with 15
or more years of service will elect early pension at age 57. For actives with less than 15 years
of service, we have assumed they will elect pension at age 62. For separated vested
participants with less than 15 years of service, we have assumed they will elect pension at age
65.

7. ADMINISTRATION EXPENSES. We have assumed $1,000,000.will be the annual cost of
administration.

8. NUMBER OF ACTIVE PARTICIPANTS. We have assumed that the number of active
participants will remain constant from here forward with replacements being made immediately
upon pension, death or disability.

Change of Assumptions Since 3/1/2015 Valuation:

Actuarial

: 2015 Valuation 2016 Valuation 2017 Valuation 2018 Valuation
Assumption
l\{ll_c;rtt)?eh;y RP 2014 Blue Collar RP 2014 Blue Collar RP 2014 Blue Collar RP 2014 Blue Collar
. MP Genergtlonal Assume no Mortality Assume no Mortality Assume no Mortality
Mortality Mortality
Improvement Improvement Improvement
Improvement Improvement from
Year 2015
Turnover for Assume no Withdrawal | Assume no Withdrawal | Assume no Withdrawal
. T-5 Table
Active Decrement Decrement Decrement
Age 57 if 15 years of Age 57 if 15 years of Age 57 if 15 years of
Retirement Grid in 2015 service, Age 62 if less service, Age 62 if less service, Age 62 if less
Ages Valuation for Actives than 15 years of than 15 years of than 15 years of
service service service
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|SECTION 5. EMPLOYER WITHDRAWAL LIABILITY

For purposes of "employer withdrawal liability" under the Multiemployer Pension Plan
Amendments Act of 1980 we have made a calculation of the value of unfunded vested benefits
as of the end of the plan year.

The pertinent assumptions are the same as those we have used for the basic actuarial
valuations themselves for determining the present value of accumulated plan benefits. In
addition, for this purpose, assets are valued at market value. The following table shows the
results of this calculation. When the value of unfunded vested benefits is less than zero, it is
treated as zero for employer withdrawal liability calculations.

TABLE 12.
VALUE OF UNFUNDED VESTED BENEFITS FOR
EMPLOYER WITHDRAWAL LIABILITY PURPOSES

UNFUNDED VESTED LIABILITY
FOR EMPLOYER WITHDRAWAL
Plan Year Ending 2/28 LIABILITY CALCULATIONS
2002 36,288,350
2003 95,010,218
2004 98,005,848
2005 131,736,424
2006 141,713,467
2007 156,957,466
2008 153,808,783
2009 302,535,277
2010 323,344,415
2011 330,215,082
2012 338,163,480
2013 349,722,843
2014 351,128,740
2015 394,245,660
2016 349,925,589
2017 363,355,475
2018 381,753,578

The valuation indicates that if an employer "withdrew" from the plan during the 12-month period
starting 3/1/2018, the Trustees would have to make a study to determine if they were entitled to
seek any employer withdrawal liability.
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SECTION 6. FEDERAL MINIMUM FUNDING REQUIREMENTS

MINIMUM FUNDING STANDARD

In an effort to minimize the likelihood of plan termination at a time when the assets of the
pension fund are not sufficient to provide for the vested benefits, each pension plan must satisfy
minimum funding requirements that will be established when the pension plan comes under
coverage of the Employee Retirement Income Security Act (ERISA). In the case of the Local
Teamster Local 641 Pension Plan, this means that the minimum funding requirement was
required to be observed for the first time for the year beginning 1/1/76.

Essentially, on a cumulative basis, the amounts that are required to be paid to the plan in order
to meet this standard are the sum of the following:

A. the normal cost of the plan for the year;

B. the amount necessary to fund the unfunded actuarial accrued liability as of the date on
which the plan must first comply with this section of ERISA, over a period of 40 years(over
10 years currently);

C. any net increase in unfunded liability that arises from a plan amendment made after
1/1/76, funded over 40 years (over 30 years for plan amendments adopted through
12/31/2007 and 10 years currently);

D. any net experience loss occurring after 1/1/76, funded over 20 years (over 15 years for a
loss occurring currently);

E. any loss resulting from a change in actuarial assumptions made after 1/1/76, funded over
30 years (10 years currently);

F. any waived funding deficiency occurring after 1/1/76, funded over 15 years.

In the event that, on a cumulative basis, there is a deficiency in this funding, the employers
contributing are required, in effect, to make it up immediately unless a waiver is secured.

COMPLIANCE WITH REQUIREMENTS

The plan's enrolled actuary must certify, to government agencies, annually, whether or not the
plan satisfies these requirements. The following table portrays recent activity in the funding
standard account.
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SECTION 6. FEDERAL MINIMUM FUNDING REQUIREMENTS (CONT'D)

TABLE 13.
FUNDING STANDARD ACCOUNT

CONTRIBUTIONS ACCUMULATED SURPLUS
(& OTHER CREDITS) | CHARGES FOR | EXCESS FOR IN FUNDING STANDARD

YEAR FOR YEAR YEAR YEAR ACCOUNT AT END OF YEAR

2015 -154,3265,904.

2016 28,320,004. 56,925,181. -28,605,177. -182,932,081.

2017 36,008,742 59,201,410 -23,192,668 -206,124,749.

2018 25,200,674 61,125,387 -35,924,713 -242,049,462.

22



SECTION 7. ACTUARIAL CERTIFICATION

SUMMIT
ACTUARIAL SERVICES, LLC

115 N. Church Street
Moorestown, New Jersey 08057
856-234-8801

To: Trustees,
Teamster Local 641 Pension Plan

Re: Actuarial Certification

This is to certify that we have performed an actuarial valuation of the Teamster Local 641
Pension Plan as of March 1, 2018 based upon the rules and regulations in effect on such date.

A summary of the results of that valuation is attached.

Frank lannucci, MSPA, MAAA
Enrolled Actuary No. 17-05241
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SECTION 7. ACTUARIAL CERTIFICATION (CONT'D)

TEAMSTER LOCAL 641 PENSION PLAN

SUMMARY

ACTUARIAL VALUATION: 3/1/2018

1. Number Of Participants Included:

1.1 Pensioner

1.2 Separated Vested:
1.3 Active:

1.4 Total:

2. Actuarial Accrued Liability:
2.1 Pensioner:
2.2 Separated Vested:
2.3 Active:
2.4 Total:

3. Actuarial Value of Assets:

4. Unfunded Actuarial Accrued Liability:

5. Estimate for Future:

5.1 Estimated Annual Contributions To Plan

5.2 Normal Costs:
5.3 Annual Shortfall:

6. Major Assumptions:
6.1 Interest:
6.2 Mortality:

6.3 Turnover:
6.4 Disability:

6.5 Future Work Year:
6.6 Age at Pension:

6.7 Administration Expenses:

7. Costing Method:

8. Asset Valuation Method:
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2,659

636
484

3,779

$344,025,469.

62,970,498.
61,700,337.
468,696,304.

$86,455,464.

382,240,840.

3,184,887.

2,398,668.

786,219.

6.75%

RP2014 Mortality Tables

Pre-Decrement: Blue Collar Employee

Post-Decrement: Blue Collar Annuitant

Post-Disability: Disabled Annuitant

none

1973 Disability Model Transactions of Society of
Actuaries, XXV1

1,000 hours

Terminated Vested and Actives with 15 or more years of
service: age 57

Terminated Vested with less than 15 years of service:
age 65

Active with less than 15 years of service: age 62

$1,000,000. annually
Accrued Benefit Unit Credit

Actuarial Value



HISTORICAL DATA - REHABILITATION PLAN

The Plan is in the Critical and Declining Zone as of February 28, 2017 because it is projected to
go insolvent within the next 20 years. The Rehabilitation Plan effective 6/1/2008 adopted by the
Trustees and the updates to the Rehabilitation Plan is detailed below.

Date Summary
Initial Critical Zone Certification: March 1, 2008
Adoption Period: 3/1/2008 — 2/28/2011
Rehabilitation Period: 3/1/2011 — 2/28/2024

Original Rehabilitation Plan

Benefit Changes:

1. The amount of monthly pension benefit earned will be 1.00% (instead of 2.12%) of employer
contributions.

2. Future monthly pension earned will be paid 12 times a year (instead of 13 times) after
retirement.

3. The normal form of all pension payments that commence will be for life only (instead of life
with a minimum of 5 years guaranteed).

4. The regular pension is dropped from the Plan. No new regular pension will commence after
May of 2008.

5. The eligibility requirements for early pension will be at least age 57 with at least 15 years of
pension service (instead of 55 with 15).

6. The amount of the reduction in monthly pension for early pension will be 6% per year below
age 62. However, if the “rule of 90”is satisfied, the reduction is 3% per year below age 62. The
“rule of 90” is satisfied if age plus pension service equals 90.

7. Service pensions are dropped from the Plan.

8. Supplemental pensions are dropped from the Plan.

The schedule of contribution increases assumes the Master Freight contract is increased 41¢
per hour each year and that other contract are increased ratably. The first increase for Master
Freight is from $8.20 to $8.61, an increase of 5%. Therefore, a contract at $1.00 would need to
increase to $1.05.

Updates to the Rehabilitation Plan

Benefit Changes:

1. As of December 1, 2009, the Trustees have decided to reinstate the limit on benefits that had
previously been lifted as of January 1, 2005. This means that all increases in your employer’s
hourly contribution rate effective on or after August 1, 2003 will retroactively and prospectively
not be taken into account toward your monthly retirement pension.

2. Effective 5/1/2011 the eligibility requirements for early and disability pensions will require 15
years of pension service with Local 641. This also applies to the “Rule of 90.”

3. Future yearly accruals after 1/1/2012 will capped at $80 per year.
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HISTORICAL DATA - REHABILITATION PLAN (CONT'D)

Explanation of Why Plan is not Expected to Emerge from Critical Status

The severe economic downturn of the past few years has created a tremendous funding burden
related to the loss in asset value and reduction in employment (and future contributions). As a
result, the plan sponsor determined that, based on reasonable actuarial assumptions and upon
exhaustion of all reasonable measures, the plan cannot reasonably be expected to emerge from
critical status by the end of the rehabilitation period.

After reviewing the options, the Trustees believed that such required contribution increases
would cause employers to withdraw from the Plan leading to insolvency, financial assistance
from the PBGC, and benefit cuts.

Based upon the above, the Trustees have selected the schedule of benefits described above as

permitted by IRC §432(e)(3)(A)(ii), also known as a “Reasonable Measures” schedule, which is
intended to forestall insolvency.
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HISTORICAL DATA - HISTORICAL INFORMATION

EMPLOYER CONTRIBUTION RATES & PARTICIPANTS

Average Rate

Employer Actives at Percent of for Year Ending
Number Employer Name 2/28/2018 Actives 2/28/2018
10641 Yellow Freight 131 27.07% 2.75
10355 New Penn Motor Express 76 15.70% 2.74
10357 New Penn Motor Express 75 15.50% 2.75
10356 New Penn Motor Express 51 10.54% 2.67
20195 Gordon Terminal 48 9.92% 4.67
10010 ARM Tank Lines 44 9.09% 2.25
10131 Colonial Concrete 12 2.48% 10.71
04000 Workers Comp 9 1.86% 2.60
10450 Teamsters Local 641 Welfare-Fund 7 1.45% 12.30
10300 Kelly Springfield Trucking 5 1.03% 12.22
10330 Local 641 1.B.T. 5 1.03% 12.30
10521 Brenntag Specialties 4 0.83% 12.01
10701 Eastern Concrete Materials 4 0.83% 11.92
10190 Allied Beverage Group, L.L.C 3 0.62% 12.30
10620 Pacific Rail Services 2 0.41% 6.83
10920 Fujitec New York 2 0.41% 13.91
30002 Workers Comp 2 0.41% 2.75
10555 Dakota Excavating 1 0.21% 11.89
10700 Eastern Concrete Materials, Inc. 1 0.21% 11.92
10850 Transcontinental Steel 1 0.21% 12.30
10980 Industrial Contracting Riggers 1 0.21% 12.30
Total 484 100.00% 3.77
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HISTORICAL DATA - HISTORICAL INFORMATION

EMPLOYMENT INFORMATION

Average Employment
Average Hourly Hours for
Plan Years | Contribution | Number of | Contribution Valuation Average
Ending 2/28 Income Actives Rate (Note 1) Hours
2001 8,688,662 1,253.00 4.04 2,150,659 1,716.40
2002 8,332,494 1,261.00 4.41 1,889,454 1,498.40
2003 8,775,263 1,190.50 4.43 1,980,872 1,663.90
2004 10,177,080 1,174.50 4.84 2,102,702 1,790.30
2005 11,879,923 1,238.50 5.32 2,233,068 1,803.00
2006 13,083,432 1,292.00 5.79 2,259,660 1,749.00
2007 13,420,901 1,258.50 6.22 2,157,701 1,714.50
2008 14,178,640 1,154.50 7.27 1,950,294 1,689.30
2009 13,741,070 1,065.00 7.35 1,869,533 1,755.40
2010 4,332,819 369.6* 2.59 1,672,903 4,526.30
2011 3,350,529 356.0* 3.63 923,011 2,592.70
2012 4,217,482 618.9** 3.73 1,130,692 1,827.00
2013 4,655,473 694 3.82 1,218,710 1,756.10
2014 4,148,427 658.5 3.91 1,060,979 1,611.20
2015 3,724,193 624 3.57 1,043,191 1,671.80
2016 3,069,347 563 3.34 919,011 1,632.35
2017 3,169,088 514 3.62 876,315 1,704.89
2018 3,184,887 499.5 3.77 844,798 1,691.29
3-year average 1,674.67

Contribution Income shown here excludes payments of Employer Withdrawal Liability. The
employment assumption included in the valuation is 515,000 hours annually. This assumption
should be set at a level that represents a long-term average.

* The average participant count for the year does not include YRC participants because no
contributions were made on their behalf

**The average participant count for the year includes only 75% percent of YRC participants
because contributions were made on the behalf only from 6/1/2011 through 2/29/2012

Note 1 Total hours for valuation is derived by dividing actual contributions by the average of the

reported hourly rates in this valuation and the preceding valuation, and will not necessarily
match reported hours by the Fund Office.
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*The 2010 average hourly rates factor in all YRC participants having a contribution rate of

CONTRIBUTION RATE HISTORY
AVERAGE HOURLY RATE AS OF FEBRUARY 28

Master
Freight Plan Plan

Year Rate 28-Feb A* B*** | Combined
1998 1998 $3.47 $1.10 $3.37
1999 1999 3.48 1.06 3.38
2000 2000 4.05 1.07 3.94
2001 2001 417 1.53 4.04
2002 5.1 2002 4.58 1.49 4.41
2003 5.7 2003 4.58 1.69 4.43
2004 6.3 2004 5.01 1.94 4.84
2005 6.9 2005 5.51 2.08 5.32
2006 7.5 2006 6.01 2.27 5.79
2007 8.2 2007 6.46 2.27 6.22
2008 8.61 2008 7.56 2.76 7.27
2009 8.41 2009 7.63 2.84 7.35
2010* | 10.01 2010* 2.57 2.97 2.59
2011 10.66 2011 3.67 3.11 3.63
2012 11.31 2012 3.77 3.33 3.73
2013 11.96 2013 3.86 3.45 3.82
2014 12.61 2014 3.92 3.85 3.91
2015 13.26 2015 3.53 4.18 3.57
2016 11.48 2016 3.23 4.34 3.34
2017 11.89 2017 3.51 4.51 3.62
2018 12.3 2018 3.67 4.67 3.77

$0.00, 2011 & 2012 has YRC at MOU rate.

**Plan A includes YRC

***Local 660, merged into Plan in 1990s.

The Master Freight Rate after 2015 is equal to the Paper Freight Rate.
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30

HISTORICAL PARTICIPATION

As of Separated

2/28 Active Vested Retired | Total
1990 3,069 998 2,463 6,530
1991 2,552 1,028 2,490 6,070
1992 2,358 1,112 2,556 6,026
1993 2,192 1,190 2,653 6,035
1994 1,851 1,280 2,788 5,919
1995 1,772 852 2,844 5,468
1996 1,665 785 2,788 5,238
1997 1,636 747 2,808 5,191
1998 1,577 640 2,811 5,028
1999 1,463 613 2,836 4,912
2000 1,207 675 2,850 4,732
2001 1,299 647 2,879 4,825
2002 1,223 636 2,916 4,775
2003 1,158 657 2,924 4,739
2004 1,191 640 2,955 4,786
2005 1,286 576 2,974 4,836
2006 1,298 583 2,949 4,830
2007 1,219 564 2,954 4,737
2008 1,090 591 2,958 4,639
2009 1,040 547 2,996 4,583
2010 915 554 2,996 4,465
2011 801 576 2,965 4,342
2012 706 642 2,908 4,256
2013 682 617 2,859 4,158
2014 635 617 2,834 4,086
2015 613 640 2,785 4,038
2016 513 671 2,753 3,937
2017 515 657 2,707 3,879




HISTORICAL DATA - RECENT PLAN CHANGES

Effective Plan Change

1/1/2012 Future yearly accruals after 1/1/2012 will capped at $80 per year.

5/1/2011 The eligibility requirements for early and disability pensions will require 15
years of pension service with Local 641. This also applies to the “Rule of
90.”

12/1/2009 The Trustees have decided to reinstate the limit on benefits that had

previously been lifted as of January 1, 2005. This means that all
increases in your employer’s hourly contribution rate effective on or after
August 1, 2003 will retroactively and prospectively not be taken into
account toward your monthly retirement pension.

6/1/2008 1. The amount of monthly pension benefit earned will be 1.00% (instead
of 2.12%) of employer contributions.
2. Future monthly pension earned will be paid 12 times a year (instead of
13 times) after retirement.
3. The normal form of all pension payments that commence will be for life
only (instead of life with a minimum of 5 years guaranteed).
4. The regular pension is dropped from the Plan. No new regular pension
will commence after May of 2008.
5. The eligibility requirements for early pension will be at least age 57 with
at least 15 years of pension service (instead of 55 with 15).
6. The amount of the reduction in monthly pension for early pension will
be 6% per year below age 62. However, if the “rule of 90”is satisfied, the
reduction is 3% per year below age 62. The “rule of 90” is satisfied if age
plus pension service equals 90.
7. Service pensions are dropped from the Plan.
8. Supplemental pensions are dropped from the Plan.

8/1/2003 Any increases in a participant's hourly contribution rate that are effective
on or after 8/1/2003 are not taken into account in calculating the
participant's benefits. (However, these increases were restored
retroactively for all participants who were active as of 1/1/2005 - see
above.)

1/1/2001 1. The married couple reduction factors will be half of the previous factors
used;
2. Automatic restoration of benefits (pop-up) is included in the married
couple option for those whose effective date of pension is on or after
1/1/2001; and
3. For all pensions beginning on or after 1/1/2001, a participant who has a
"frozen" benefit as the result of no more than one consecutive break year
after 12/31/1988 may "unfreeze" such benefit by accumulating ten
subsequent years of pension service without another break year
(reciprocal time will not count in the accumulation of the ten years).
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HISTORICAL DATA - RECENT PLAN CHANGES (CONT'D)

1/1/2000 1. For each participant not yet retired but with service at 1/1/1990 who
had a contribution rate of at least $1.00 per hour at 1/1/1990, the regular
unit monthly pension benefit will be no less than $135 for each year of
service earned prior to 1990;

2. The service pension for a participant not yet retired but with at least 25
years of pension service, an attained age of at least 50, and at least a
$2.74 per hour employer contribution rate on 1/1/1990, will be $2,000 per
month, plus $100 for each whole year of pension service in excess of 25
years, to a maximum of $3,000 per month; and

3. The early retirement reduction was reduced to 1/4 of 1% for each
month prior to age 57 (the previous reduction was 1/2 of 1%).

12/1/1999 A one-time check of $500 was issued to each pensioner who received a
pension as of that date.

3/1/1999 Five year vesting

1/1/1999 For those participants not yet retired but with service at 1/1/1990 who had
a contribution rate of at least $1.00 per hour at 1/1/1990, the regular unit
monthly pension benefit will be no less than $100 for each year of service
earned prior to 1990.

1/1/1998 1. For those participants not yet retired but with service at 1/1/1990 who
had a contribution rate of at least $1.00 per hour at 1/1/1990, the regular
unit monthly pension benefit will be no less than $75 for each year of
service earned prior to 1990;
and
2. The service pension for a Plan A participant not yet retired but with 25
to 34 years of pension service, with at least a $1.00 per hour employer
contribution rate on 1/1/1990, will be $1,500 per month payable at any
age.

In 1997 A permanent 13th check equal to 100% of each pensioner's monthly
regular pension amount became a standard feature of the plan.
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TEAMSTERS LOCAL 641
PENSION PLAN

ACTUARIAL VALUATION REPORT

March 1, 2019



SUMMIT
ACTUARIAL SERVICES, LLC

115 N. Church Street
Moorestown, New Jersey 08057
856-234-8801

To: Trustees,
Teamsters Local 641

Re: Report On Actuarial Valuation Of Plan As Of March 1, 2019

Date: December 2019

The following is our report to you dealing with the actuarial valuation we have made of the
Teamsters Local 641 Pension Plan as of March 1, 2019.

Actuarial Status

We have subjected the plan to measurement by several yardsticks. These tests and results
are:

1. Benefit security ratio: 11.6%.

2. Management of unfunded actuarial accrued liability: the plan does not fund under the
current contribution rates.

3. Unfunded vested liability for employer withdrawal liability purposes: $406,871,752.

4. Compliance with federal tax deductibility limits for expected employer contributions for
2019.

We appreciate the opportunity to have made this study for you. We are available to discuss
possible options. If there are items that you would like included in future reports, please do not
hesitate to contact us.

Sincerely,

Frank lannucci, MAAA, EA
Enrolled Actuary
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SECTION 1. INTRODUCTION

PURPOSE OF ACTUARIAL VALUATION

The valuation of the pension plan is intended to reveal the relationship between the plan's
liabilities and its assets so that the Trustees can be made aware of how well they are performing
the task of using pension plan monies for the maximum membership benefits with reasonable
assurance that such benefits will, indeed, be provided. The valuation lets the Trustees know if a
modification in the plan's benefits is called for when matched against the developing experience
of the entire program. The Historical Data prior to 2016 was based on information previously
provided for our files.

SPONSORSHIP

The valuation was sponsored by the Trustees. The valuation and this report were directed by
Frank lannucci, a member of the American Academy of Actuaries and the Society of Pension
Actuaries. He is also the plan's "enrolled actuary" (retained in compliance with ERISA).

EFFECTIVE DATE

The effective date of the valuation is March 1, 2019; the effective date of the data provided to
our firm is the same. Actuarial valuations are performed annually.

ACCOUNTING BASIS

The accounting basis employed in this report is, unless specifically stated otherwise, the
"accrual" basis employed by the plan's independent auditor.

ASSET VALUATION METHOD

Assets are valued using an actuarial method that spreads investment gains and losses over a
five-year period.

INVESTMENT YIELD CALCULATION METHOD

Investment yield is shown on the "total return" basis which includes the effect of appreciation or
depreciation in the value of the plan's assets, whether realized or not.

ROUNDING
In some tables in this report details may not add to the total (or subtotal) shown due to rounding.
IIYEARII

Plan records are kept on a "plan year" basis. The plan year is the 12 consecutive month period
that starts with March 1st and ends with the following February 28th. In this report, when a
calendar year is associated with a plan year in a column heading or otherwise, the calendar
year designation refers to the plan year ending within that calendar year. For example, "2016"
refers to the plan year ending 2/28/2016.



SECTION 2. PLAN DESCRIPTION

IN GENERAL

The plan is funded through employer contributions and investment yield on the plan funds.

Coverage is afforded participants working in the Teamster Local 641 jurisdiction for employers
with collective bargaining agreements providing for contributions to the plan.

PLAN PROVISIONS

A summary of the major plan provisions in effect as of 3/1/2019 is contained in Table 1.

TABLE 1.
PLAN PROVISIONS

Pension Service:

Time Period

Years Of Pension Service Earned

Future

Credit for service shall be at the rate of one-quarter of a year
for each 250 hours of pension service in covered
employment

No more than one year of pension service may be earned in a year.

Vesting Service:

Time Period

Years Of Vesting Service Earned

Future

one year for each year in which at least 1,000 hours of
vesting service




SECTION 2. PLAN DESCRIPTION

CONT'D

Eligibility For Benefits:

Type Of Benefit

Age Requirement

Service Requirement

Participation

Normal Pension

Early Pension

Disability Pension

None

65

57

at least age 47 with 15 years
of service

Or under age 47 with 20
years of service

and under age 57

Participation starts on the
earlier of:

(@) January 1 following
completion of 250 hours of
covered employment in a
credit year; and

(b) January 1 nearest the
completion of any year in
which 1,000 hours of vesting

service are earned

five years of continuous plan
participation

Fifteen years of pension
service with Local 641

recently worked at least 20
days in 12 months preceding

disability, fifteen years of
pension service, and
receiving Social Security
disability benefit. If under

age 47 must have twenty
years of pension service

Pre-Pension Surviving None One hour of pension service
Spouse Pension after 8/22/1984 and married
for at least one continuous
year prior to participant's
death
Vesting None five years of vesting service
or attainment of normal
retirement age
Benefits Under Current Plan:
Type Amount Duration
Normal Pension $135 per year of service prior to | Life only payable 13 times a
1990 plus 2.12% of contributions | year for benefits accrued
for 1990 through 5/31/2008 plus | through 5/31/2008 and 12
1% of contributions for 6/1/2008 | times a year for benefits

through 12/31/2011 plus 1% of
annual contributions (up to
$8,000) for years after 2011

accrued thereafter




ISECTION 2. PLAN DESCRIPTION (CONT'D)

TABLE 1. (CONT'D)
PLAN PROVISIONS

Benefits Under Current Plan (Cont’d):

Type

Amount

Duration

Early Pension

Disability Pension

Surviving Spouse Pension

same as normal but reduced
1/2 of 1% for each month
prior to age 62, with the
following exceptions:

1) if the participant's age plus
pension service on the early
retirement date is greater
than or equal to 90 the
reduction will be 1/40f 1% for
each month prior to age 62

Same as regular but no more
than $450 per month

married couple benefit

Life only

to death, age 65, or
recovery, whichever is
earliest

life of spouse

Options At Normal And Early Pension Age:

Type

Amount

Duration

Married Couple

Reduction factor for 50%
J&S is 95% +/- 0.200% for
each year spouse is older /
younger than participant.
Reduction factor for 75%
J&S is 92.75% +/- 0.275% for
each year spouse is older /
younger than participant.
Reduction factor for 100%
J&S is 90.5% +/- 0.350% for
each year spouse is older /
younger than participant.

life of both pensioner and
spouse

Joint & Survivor benefit
includes Pop-Up to Single
Life Benefit IF spouse
predeceases pensioner




SECTION 2. PLAN DESCRIPTION (CONT'D)

PARTICIPANTS

It is important to remember that the plan has a liability for those already receiving benefits and
also a liability for the earned pensions of those participants who are not yet on pension.

As of March 1, 2019 there were 2,587 pensioners, 480 active participants and 629 separated
vested participants included in the valuation.

Table 2. indicates how many of the active participants are currently eligible for the several types
of benefits in the plan, based on pension service earned as of 2/28/2019.

TABLE 2.
BENEFIT ELIGIBILITY: ACTIVE PARTICIPANTS AT 3/1/2019
NUMBER NUMBER NOT
TYPE OF BENEFIT ELIGIBLE ELIGIBLE
Normal Pension .........cccooovvviiiiiiiceiiieeeeeeeee, 20 460
Early Pension........ccccooiviiiiiii e, 90 390
Disability Pension..........ccccooovviiiiiiiiiinienennn, 75 405
VeSsting.....ooovvviiiiiiiiiiiiii 318 162
Surviving Spouse Pension .............ccoeeeee. 318 162

The average age of the active participants as of 2/28/2019 is 50.2 years, their average accrued
pension service is 12.5 years.



SECTION 2. PLAN DESCRIPTION (CONT'D

CENSUS OF ACTIVE PARTICIPANTS

Table 3. depicts the active participants as of 3/1/2019.

TABLE 3.
CENSUS OF ACTIVE PARTICIPANTS

Years of Pension Service to 2/28/2019

Age Group 0-4 5-9 10-14 15-19 20-24 25-29 30-34 35-39 40 and Over Total
20-24 8 8
25-29 18 5 23
30-34 18 4 1 23
35-39 31 9 1 41
40-44* 30 6 3 2 41
45-49 15 8 12 8 3 1 47
50-54 14 12 14 11 10 10 13 84
55-59 14 11 26 13 11 8 24 3 110
60-64 14 12 12 13 13 10 9 83
65-69 2 8 1 3 1 15
70-74 1 1 2 1 5
Total 165 67 77 48 40 32 47 3 1 480




SECTION 2. PLAN DESCRIPTION (CONT'D

RECONCILIATION OF PARTICIPANT DATA

The accuracy of an actuarial valuation is dependent upon the accuracy of the participant data used to generate the liability and future

income estimates.

In an effort to ensure reliability and consistency between valuations, we have performed a reconciliation consisting of an accounting
for all the exits from, and entries into, each of the three participant groups (actives, separated vesteds and pensioners) as well as for

the participant group as a whole.

Table 4 depicts the results of this reconciliation between 3/1/2018 and 3/1/2019.

TABLE 4.
RECONCILIATION OF PARTICIPANT DATA BETWEEN 3/1/2018 AND 3/1/2019
VALUATION GROUP
ITEM ACTIVE SEPERATED PENSIONED
PARTICIPANTS VESTED PARTICIPANTS AND ALL PARTICIPANTS
PARTICIPANTS BENEFICIARIES
1. Included in 3/1/2017 Actuarial Valuation 484 636 2,659 3,779
2. Died
(a) With Entitled Spouse 0 0 40 40
(b) Without Entitled Spouse 0 0 110 110
3. Retired 16 22 0 38
4. Returned or New to Group 3 2 5
5. Left Valuation Group for Other Reasons:
(a) With Vested Benefits 23 9 12 44
(b) Without Vested benefits 36 0 0 36
6. New Entrants to Valuation Group 68 22 920 180
7. As Reported at 3/1/2018 Actuarial Valuation
(1)-(2)-(3)+(4)-(5)+(6) 480 629 2,587 3,696




SECTION 3. RECENT FISCALACTMVITY

OPERATING RESULTS

Table 5. portrays the fiscal activity of the pension plan during the last two years.

INVESTMENT RESULTS

Managing the plan assets is an important responsibility of the Trustees. The assets are in various types of investments.

Table 6. shows the market value investment yield results for the last two years. The method used in determining this figure is to
divide the investment yield by the investment base. The investment base is the beginning-of-the-year balance plus 1/2 of the net
capital additions (consisting of employer contributions less benefit payments and administration expenses). Investment fees are not
considered administration expenses but, rather, a reduction in the investment yield.

CONTRIBUTIONS

The sources of capital for the plan are the employer contributions. These are required to be made by employers who hire members
of the bargaining unit in positions that call for contributions to the pension plan in accordance with the terms of collective bargaining
agreements between such employers and the union or Pension Fund. There are several rates of contributions in effect (and these
change from time to time).



TABLE 5.
PLAN FISCAL ACTIVITY: THREE YEARS
AMOUNT IN YEAR ENDING

ITEM 2/28/2019 | 2/28/2018 | 2/28/2017
Income
Contributions ........ccccooiiiiii 4,027,173 7,206,414 9,018,605
Investment Yield....................ooiil 878,679 6,139,089 11,969,039
Total. oo 4,905,852 13,345,503 20,987,644
Expenses
Benefits......ccooovviiii, 37,042,614 36,933,614 36,145,071
Administration Expenses................... 960,770 1,010,021 997,256
Total. ..o 38,003,384 37,943,635 37,142,330
Net Operating Surplus...................... 33,097,532 (24,598,132) (16,154,686)
Year-End Market Value Assets........... 53,357,932 86,455,464 111,053,596
Year-End Actuarial Value Assets........ 53,357,932 86,455,464 111,053,596

* In addition, employer withdrawal liability payments are included.
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TABLE 6.

MATHEMATICAL ANALYSIS OF PLAN INVESTMENT YIELD: THREE YEARS
AMOUNT IN YEAR ENDING

ITEM Feb-19 Feb-18 Feb-17
. Opening Balance 86,455,464 111,053,596 127,208,282
. Closing Balance 53,357,932 86,455,464 111,053,596
. Net Capital Additions During Year -33,976,211 -30,737,221 -28,123,725
. Calculation Base (1. Plus 1/2 x 3.) 69,467,359 95,684,986 113,146,420
. Investment Yield 878,679 6,139,089 11,969,039
. Market Value Investment Yield % 1.26% 6,42% 10.58%




SECTION 4. ACTUARIAL STATUS

ACTUARIAL FUNDING METHOD

We have employed the "accrued benefit unit credit" cost method in establishing the normal cost
and actuarial accrued liability for the participants.

The reason that we have used this method, and recommend its continued use, is that it is
intended to compare annual costs to the current contributions.

NORMAL COST

In this method an active participant's pension benefit earned for the current fiscal year is
determined on a present value basis. This current pension cost is an annual cost (called the
"normal cost" in this method). Normal costs are levied for active participants only.

ACTUARIAL ACCRUED LIABILITY

One of the calculations made in the course of the actuarial valuation is the estimate of the plan's
"actuarial accrued liability" on the valuation date. In general, this term means the present worth,
expressed in a single sum, of the benefits yet to be paid, for each of the three major classes of
plan participants:

1. those already receiving pension benefits;

2. those who have separated from active service, are vested in their accrued benefits, are
still living, and are not yet receiving pension benefits; and

3. those who are in active service in employment covered by the plan.

The benefits taken into account in calculating the pensioned and the separated vested
participants’ liabilities are those which are already accrued by the valuation date.

The results of our calculation of the plan's actuarial accrued liability as of the current valuation
date are shown in Table 7.
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LIABILITIES - CONTINUING STATUS

The following table contains an analysis of the plan's actuarial accrued liability as of 3/1/2019

and 3/1/2018.

TABLE 7.
ACTUARIAL ACCRUED LIABILITY: AT START OF YEAR
ITEM 3/1/2019 3/1/2018
Pensioner Liability 339,046,941 344,025,469
Separated Vested Liability 63,348,222 62,970,498
Active Liability 58,345,245 61,700,337
Total Actuarial Accrued Liability 460,740,408 468,696,304
Actuarial Value of Assets 53,357,932 86,455,464
Unfunded Actuarial Accrued Liability 407,382,476 382,240,840
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|SECTION 4. ACTUARIAL STATUS (CONT'D)

CHANGE IN UNFUNDED ACTUARIAL ACCRUED LIABILITY

The amount by which the actuarial accrued liability exceeds the plan assets on the valuation
date is also shown in Table 7. In a well-funded plan future employer contributions are
anticipated to amortize this "unfunded actuarial accrued liability" over a reasonable period of
time.

There are a number of factors that can operate to influence the change in the size of the plan's
unfunded actuarial accrued liability from one actuarial valuation to the next. The following is a
description of the particular factors that could have such an influence in the plan:

Contribution

When the plan's contributions exceed the plan's normal cost, the excess is applied toward
reducing the plan's unfunded actuarial accrued liability.

During the plan year ending 2/28/3019, there was no such excess.

Plan Change

When a change in benefits takes place, an increase or decrease in the plan's unfunded
actuarial accrued liability and other costs may take place.

No plan change has been made since the 3/1/2018 valuation.

Change In Assumptions

When experience, or other factor, calls for a change in assumptions, at the time such a change
is made an increase or decrease in the plan's liability and other costs may take place.

No change in assumptions were made since the 3/1/2018 valuation.

Change In Actuarial Method

When a change in actuarial method takes place, an increase or decrease in the plan's liability
and other costs may take place.

No change in actuarial method has been made since the 3/1/2018 valuation.

Actuarial Gain Or Loss

The assumptions underlying the actuarial valuation are just that, i.e. estimates as to economic
and demographic experience in the future. Although an attempt is made to choose each
assumption on a reasonable basis, it is sufficient that the combined set of assumptions be
reasonably related to the experience of the plan and its expectations and represent our best
estimate of future experience.

During the year ending 2/28/2019, there was an actuarial loss.
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Summary of Factors

Table 8. shows the details of the change in the unfunded actuarial accrued liability of the plan
between 3/1/2018 and 3/1/2019.

TABLE 8.
DETAILS OF CHANGE IN UNFUNDED ACTUARIAL ACCRUED
LIABILITY FROM 3/1/2018 TO 3/1/2019

ITEM
NO. DESCRIPTION AMOUNT
1. Unfunded Actuarial Accrued Liability
ON B/1/2018 oo $382,240,841.
Increase Due To Contributions Not In Excess Of Normal
2. COSES . eieeeeeeeee e 24.864,074.
Change Due To Change In Benefits...........cccovveeeiiiinniinnn,
3. 0
Change Due To Change In Assumptions ..........ccccceeevvveeeee.
4. 0.
5. Change Due To Change In Actuarial Method ...................... 0.
6. Increase Due to Actuarial LOSS.......cooeeeuuueeeeeeeeieeeeeeaeeee. 277,561.
Increase In Unfunded Actuarial Accrued Liability
7. (Items 2 through 5)......ccocveeiiiieeciee e 25,141,635.
Unfunded Actuarial Accrued Liability
8. ON 3/M1/2019 e 407,382,476.
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AMORTIZATION OF UNFUNDED ACTUARIAL ACCRUED LIABILITY

Table 9 contains our analysis of how future employer contributions will be used. Note that a
portion of such contributions will be used for the normal costs of the plan and the balance will be
used to amortize the plan's unfunded actuarial accrued liability.

In this plan the amount of the annual employer contributions does not cover the annual normal
cost of the plan. The consequence is that the existing assets are invaded to make up the
difference. The anticipated drain will eventually reduce assets to a level that will be below the
plan’s actuarial accrued liability. Beyond that point, the plan’s actuarial position will deteriorate.

The plan’s current unfunded actuarial accrued liability is currently not funded.

ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

One of the components of the actuarial accrued liability displayed in Table 7 is the actuarial
present value of the benefits earned to date.

A comparison of assets with the actuarial present value of accumulated plan benefits provides
another measure of the funded status of the plan, sometimes referred to as the "benefit
security" ratio. The actuarial present value of accumulated plan benefits is the liability, based on
only mortality and interest rate assumptions, for just the pension benefits that have been earned
on the basis of each participant's service history as of the valuation date. Ancillary benefits for
active participants are not included in this liability.

Table 10 portrays the present value of all participants' earned benefits as of 3/1/2019.

CHANGE IN ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

There are a number of factors which affect the change in the size of the actuarial present value
of accumulated plan benefits from one actuarial valuation to the next. Table 8. depicts the
effects of each of these factors. This information may be of particular interest to the plan's
auditor.
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ESTIMATE FOR FUTURE

The following is our estimate of the future annual fiscal activity of the plan as of 3/1/2019

16

TABLE 9.

FUTURE ANNUAL FISCAL ACTIVITY: 3/1/2019

ITEM AMOUNT
Employer Contributions 3,233,300
Normal Cost

Pension Service 1,365,945
Administration 960,770
Total 2,326,715
Annual Shortfall..................... 906,585

Years To Full Funding

Does Not Fund
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TABLE 10.
PRESENT VALUE OF ACCUMULATED PLAN BENEFITS: AT START OF YEAR
ACTUARIAL PRESENT VALUE

ITEM 3/1/2019 3/1/2018

Vested Benefits

Pensioned 339,046,941 344,025,469
Separated Vested 63,348,222 62,970,498
Active 57,834,521 61,213,075
Total 460,229,684 468,209,042
Market Value Of Assets 53,357,932 86,455,464
Ratio Of Assets To Present Value Of Vested Benefits 11.6% 18.5%
Non-Vested Benefits 510,724 487,262
Present Value Of Total Benefits 460,740,408 468,696,304




TABLE 11.
DETAILS OF CHANGE IN ACTUARIAL PRESENT VALUE
OF ACCUMULATED PLAN BENEFITS FROM 3/1/2018 TO 3/1/2019

ITEM
NO. DESCRIPTION AMOUNT
1. Actuarial Present Value Of Accumulated Plan Benefits
ON 3/M/2018... e $ 468,696,304.
2. Increase (Including Benefits Accumulated and the (1,300,095.)
Effect Of Non-Investment Experience and Retirements).....
3. Decrease Due To Benefits Paid................ccccocoenl (37,042,614.)
4. Change Due To Change In Benefits ... 0.
5. Change Due To Change In Assumptions.........ccccceeeeeveenenes 0.
6. Increase Due To Decrease In Discount Period ................... 30,386,813.
7. Decrease In Actuarial Present Value Of Accumulated
Plan Benefits (Items 2 through 6).............cccciiiiiiiiiiiiiiiiines -7,955,896.
8. Actuarial Present Value Of Accumulated Plan Benefits
ON 371720700 e 460.740.408.
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ASSUMPTIONS

We suggest and have used in this valuation the following significant assumptions:

1. MORTALITY. The mortality tables we have employed in this valuation are:
Pre-Decrement: RP2014 Blue Collar Employee

Post Decrement: RP2014 Blue Collar Annuitant

Post-Disablement: RP2014 Disabled Retiree

2. INVESTMENT YIELD FOR VALUATION PURPOSES. We have assumed that the plan funds
will earn 6.75% annual compound interest in the future.

3. INVESTMENT YIELD FOR THE PURPOSES OF ACCUMULATED PLAN BENEFITS AND
EMPLOYER WITHDRAWAL LIABILITY. The pertinent assumptions are the same as those used for basic
valuation.

4. TURNOVER. We have assumed that no terminations of employment, other than death,
disability or pension, will occur in the future.

5. FUTURE WORK YEAR. We have assumed that each active participant will work 1,000 hours
each year in the future.

6. AGE AT PENSION. We have assumed that active and separated vested participants with 15
or more years of service will elect early pension at age 57. For actives with less than 15 years
of service, we have assumed they will elect pension at age 62. For separated vested
participants with less than 15 years of service, we have assumed they will elect pension at age
65.

7. ADMINISTRATION EXPENSES. We have assumed $1,000,000.will be the annual cost of
administration.

8. NUMBER OF ACTIVE PARTICIPANTS. We have assumed that the number of active
participants will remain constant from here forward with replacements being made immediately
upon pension, death or disability.

Change of Assumptions Since 3/1/2015 Valuation:

Actuarial 2015 Valuation 2016 Valuation 2017 Valuation 2018 Valuation
Assumption
l\{ll_c;rtt)?eh;y RP 2014 Blue Collar RP 2014 Blue Collar RP 2014 Blue Collar RP 2014 Blue Collar
. MP Genergtlonal Assume no Mortality Assume no Mortality Assume no Mortality
Mortality Mortality
Improvement Improvement Improvement
Improvement Improvement from
Year 2015
Turnover for Assume no Withdrawal | Assume no Withdrawal | Assume no Withdrawal
. T-5 Table
Active Decrement Decrement Decrement
Age 57 if 15 years of Age 57 if 15 years of Age 57 if 15 years of
Retirement Grid in 2015 service, Age 62 if less service, Age 62 if less service, Age 62 if less
Ages Valuation for Actives than 15 years of than 15 years of than 15 years of
service service service
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|SECTION 5. EMPLOYER WITHDRAWAL LIABILITY

For purposes of "employer withdrawal liability" under the Multiemployer Pension Plan
Amendments Act of 1980 we have made a calculation of the value of unfunded vested benefits
as of the end of the plan year.

The pertinent assumptions are the same as those we have used for the basic actuarial
valuations themselves for determining the present value of accumulated plan benefits. In
addition, for this purpose, assets are valued at market value. The following table shows the
results of this calculation. When the value of unfunded vested benefits is less than zero, it is
treated as zero for employer withdrawal liability calculations.

TABLE 12.
VALUE OF UNFUNDED VESTED BENEFITS FOR
EMPLOYER WITHDRAWAL LIABILITY PURPOSES

UNFUNDED VESTED LIABILITY
FOR EMPLOYER WITHDRAWAL
Plan Year Ending 2/28 LIABILITY CALCULATIONS
2002 36,288,350
2003 95,010,218
2004 98,005,848
2005 131,736,424
2006 141,713,467
2007 156,957,466
2008 153,808,783
2009 302,535,277
2010 323,344,415
2011 330,215,082
2012 338,163,480
2013 349,722,843
2014 351,128,740
2015 394,245,660
2016 349,925,589
2017 363,355,475
2018 381,753,578
2019 406,871,752

The valuation indicates that if an employer "withdrew" from the plan during the 12-month period
starting 3/1/2018, the Trustees would have to make a study to determine if they were entitled to
seek any employer withdrawal liability.
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SECTION 6. FEDERAL MINIMUM FUNDING REQUIREMENTS

MINIMUM FUNDING STANDARD

In an effort to minimize the likelihood of plan termination at a time when the assets of the
pension fund are not sufficient to provide for the vested benefits, each pension plan must satisfy
minimum funding requirements that will be established when the pension plan comes under
coverage of the Employee Retirement Income Security Act (ERISA). In the case of the Local
Teamster Local 641 Pension Plan, this means that the minimum funding requirement was
required to be observed for the first time for the year beginning 1/1/76.

Essentially, on a cumulative basis, the amounts that are required to be paid to the plan in order
to meet this standard are the sum of the following:

A. the normal cost of the plan for the year;

B. the amount necessary to fund the unfunded actuarial accrued liability as of the date on
which the plan must first comply with this section of ERISA, over a period of 40 years(over
10 years currently);

C. any net increase in unfunded liability that arises from a plan amendment made after
1/1/76, funded over 40 years (over 30 years for plan amendments adopted through
12/31/2007 and 10 years currently);

D. any net experience loss occurring after 1/1/76, funded over 20 years (over 15 years for a
loss occurring currently);

E. any loss resulting from a change in actuarial assumptions made after 1/1/76, funded over
30 years (10 years currently);

F. any waived funding deficiency occurring after 1/1/76, funded over 15 years.

In the event that, on a cumulative basis, there is a deficiency in this funding, the employers
contributing are required, in effect, to make it up immediately unless a waiver is secured.

COMPLIANCE WITH REQUIREMENTS

The plan's enrolled actuary must certify, to government agencies, annually, whether or not the
plan satisfies these requirements. The following table portrays recent activity in the funding
standard account.
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SECTION 6. FEDERAL MINIMUM FUNDING REQUIREMENTS (CONT'D)

TABLE 13.
FUNDING STANDARD ACCOUNT

CONTRIBUTIONS ACCUMULATED SURPLUS
(& OTHER CREDITS) | CHARGES FOR | EXCESS FOR IN FUNDING STANDARD
YEAR FOR YEAR YEAR YEAR ACCOUNT AT END OF YEAR
2015 -154,3265,904.
2016 28,320,004. 56,925,181. -28,605,177. -182,932,081.
2017 36,008,742 59,201,410 -23,192,668 -206,124,749.
2018 25,200,674 61,125,387 -35,924,713 -242,049,462.
2019 22,079,334 60,350,144 -38,270,810 -280,320,272
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SECTION 7. ACTUARIAL CERTIFICATION

SUMMIT
ACTUARIAL SERVICES, LLC

115 N. Church Street
Moorestown, New Jersey 08057
856-234-8801

To: Trustees,
Teamster Local 641 Pension Plan

Re: Actuarial Certification

This is to certify that we have performed an actuarial valuation of the Teamster Local 641
Pension Plan as of March 1, 2019 based upon the rules and regulations in effect on such date.

A summary of the results of that valuation is attached.

Frank lannucci, MSPA, MAAA
Enrolled Actuary No. 17-05241
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SECTION 7. ACTUARIAL CERTIFICATION (CONT'D)

TEAMSTER LOCAL 641 PENSION PLAN

SUMMARY

ACTUARIAL VALUATION: 3/1/2019

. Number Of Participants Included:

1.1 Pensioner

1.2 Separated Vested:
1.3 Active:

1.4 Total:

. Actuarial Accrued Liability:
2.1 Pensioner:

2.2 Separated Vested:

2.3 Active:

2.4 Total:

. Actuarial Value of Assets:

. Unfunded Actuarial Accrued Liability:

. Estimate for Future:

5.1 Estimated Annual Contributions To Plan

5.2 Normal Costs:
5.3 Annual Shortfall:

. Major Assumptions:
6.1 Interest:
6.2 Mortality:

6.3 Turnover:
6.4 Disability:

6.5 Future Work Year:
6.6 Age at Pension:

6.7 Administration Expenses:

. Costing Method:

. Asset Valuation Method:

2,587

629
480

3,696

$339,046,941.

63,348,222.
58,345,245.
460,740,408.

$53,357,932.

407,382,476.

3,233,300.

2,326,715.

906,585.

6.75%

RP2014 Mortality Tables

Pre-Decrement: Blue Collar Employee

Post-Decrement: Blue Collar Annuitant

Post-Disability: Disabled Annuitant

none

1973 Disability Model Transactions of Society of
Actuaries, XXV1

1,000 hours

Terminated Vested and Actives with 15 or more years of
service: age 57

Terminated Vested with less than 15 years of service:
age 65

Active with less than 15 years of service: age 62

$1,000,000. annually
Accrued Benefit Unit Credit

Actuarial Value which mirrors Market Value



HISTORICAL DATA - REHABILITATION PLAN

The Plan is in the Critical and Declining Zone as of February 28, 2019 because it is projected to
go insolvent within the next 20 years. The Rehabilitation Plan effective 6/1/2008 adopted by the
Trustees and the updates to the Rehabilitation Plan is detailed below.

Date Summary
Initial Critical Zone Certification: March 1, 2008
Adoption Period: 3/1/2008 — 2/28/2011
Rehabilitation Period: 3/1/2011 — 2/28/2024

Original Rehabilitation Plan

Benefit Changes:

1. The amount of monthly pension benefit earned will be 1.00% (instead of 2.12%) of employer
contributions.

2. Future monthly pension earned will be paid 12 times a year (instead of 13 times) after
retirement.

3. The normal form of all pension payments that commence will be for life only (instead of life
with a minimum of 5 years guaranteed).

4. The regular pension is dropped from the Plan. No new regular pension will commence after
May of 2008.

5. The eligibility requirements for early pension will be at least age 57 with at least 15 years of
pension service (instead of 55 with 15).

6. The amount of the reduction in monthly pension for early pension will be 6% per year below
age 62. However, if the “rule of 90”is satisfied, the reduction is 3% per year below age 62. The
“rule of 90” is satisfied if age plus pension service equals 90.

7. Service pensions are dropped from the Plan.

8. Supplemental pensions are dropped from the Plan.

The schedule of contribution increases assumes the Master Freight contract is increased 41¢
per hour each year and that other contract are increased ratably. The first increase for Master
Freight is from $8.20 to $8.61, an increase of 5%. Therefore, a contract at $1.00 would need to
increase to $1.05.

Updates to the Rehabilitation Plan

Benefit Changes:

1. As of December 1, 2009, the Trustees have decided to reinstate the limit on benefits that had
previously been lifted as of January 1, 2005. This means that all increases in your employer’s
hourly contribution rate effective on or after August 1, 2003 will retroactively and prospectively
not be taken into account toward your monthly retirement pension.

2. Effective 5/1/2011 the eligibility requirements for early and disability pensions will require 15
years of pension service with Local 641. This also applies to the “Rule of 90.”

3. Future yearly accruals after 1/1/2012 will capped at $80 per year.
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HISTORICAL DATA - REHABILITATION PLAN (CONT'D)

Explanation of Why Plan is not Expected to Emerge from Critical Status

The severe economic downturn of the past few years has created a tremendous funding burden
related to the loss in asset value and reduction in employment (and future contributions). As a
result, the plan sponsor determined that, based on reasonable actuarial assumptions and upon
exhaustion of all reasonable measures, the plan cannot reasonably be expected to emerge from
critical status by the end of the rehabilitation period.

After reviewing the options, the Trustees believed that such required contribution increases
would cause employers to withdraw from the Plan leading to insolvency, financial assistance
from the PBGC, and benefit cuts.

Based upon the above, the Trustees have selected the schedule of benefits described above as

permitted by IRC §432(e)(3)(A)(ii), also known as a “Reasonable Measures” schedule, which is
intended to forestall insolvency.
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HISTORICAL DATA - HISTORICAL INFORMATION

EMPLOYER CONTRIBUTION RATES & PARTICIPANTS

Average Rate

for Year
Employer Actives at Percent of Ending
Number Employer Name 2/28/2019 Actives 2/28/2019

10641 Yellow Freight 132 27.50% 3.12
10355 New Penn Motor Express 86 17.92% 3.15
10357 New Penn Motor Express 82 17.08% 3.15
10010 ARM Tank Lines 44 9.17% 2.32

20195 Gordon Terminal 43 8.96% 4.82

10356 New Penn Motor Express 36 7.50% 3.1

10130 Colonial Concrete 13 2.71% 10.71
04000 Workers Comp 12 2.50% 3.15
10330 Local 641 1.B.T. 6 1.25% 12.30
10450 Teamsters Local 641 Welfare-Fund 6 1.25% 12.30
10011 Arm Tank Lines 4 0.83% 2.32

30002 Workers Comp 4 0.83% 3.05

10190 Colonial Concrete 3 0.63% 12.30
10300 Kelly Springfield Trucking 2 0.42% 12.30
10920 Fujitec New York 2 0.42% 13.91
09005 Workers Comp Coverage 1 0.21% 12.30
09101 Cobra—Plan A 1 0.21% 12.30
10201 Allied Beverage Group, L.L.C 1 0.21% 11.31
10850 Transcontinental Steel 1 0.21% 12.71
10980 Industrial Contracting Riggers 1 0.21% 12.30
Total 480 100.00% 3.87
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HISTORICAL DATA - HISTORICAL INFORMATION

EMPLOYMENT INFORMATION

Average Employment
Average Hourly Hours for
Plan Years | Contribution | Number of | Contribution Valuation Average
Ending 2/28 Income Actives Rate (Note 1) Hours
2001 8,688,662 1,253.00 4.04 2,150,659 1,716.40
2002 8,332,494 1,261.00 4.41 1,889,454 1,498.40
2003 8,775,263 1,190.50 4.43 1,980,872 1,663.90
2004 10,177,080 1,174.50 4.84 2,102,702 1,790.30
2005 11,879,923 1,238.50 5.32 2,233,068 1,803.00
2006 13,083,432 1,292.00 5.79 2,259,660 1,749.00
2007 13,420,901 1,258.50 6.22 2,157,701 1,714.50
2008 14,178,640 1,154.50 7.27 1,950,294 1,689.30
2009 13,741,070 1,065.00 7.35 1,869,533 1,755.40
2010 4,332,819 369.6* 2.59 1,672,903 4,526.30
2011 3,350,529 356.0* 3.63 923,011 2,592.70
2012 4,217,482 618.9** 3.73 1,130,692 1,827.00
2013 4,655,473 694 3.82 1,218,710 1,756.10
2014 4,148,427 658.5 3.91 1,060,979 1,611.20
2015 3,724,193 624 3.57 1,043,191 1,671.80
2016 3,069,347 563 3.34 919,011 1,632.35
2017 3,169,088 514 3.62 876,315 1,704.89
2018 3,184,887 499.5 3.77 844,798 1,691.29
2019 3,233,300 482 3.87 835,478 1,733.36
3-year average 1,709.52

Contribution Income shown here excludes payments of Employer Withdrawal Liability. The
employment assumption included in the valuation is 515,000 hours annually. This assumption
should be set at a level that represents a long-term average.

* The average participant count for the year does not include YRC participants because no
contributions were made on their behalf

**The average participant count for the year includes only 75% percent of YRC participants
because contributions were made on the behalf only from 6/1/2011 through 2/29/2012

Note 1 Total hours for valuation is derived by dividing actual contributions by the average of the

reported hourly rates in this valuation and the preceding valuation, and will not necessarily
match reported hours by the Fund Office.
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*The 2010 average hourly rates factor in all YRC participants having a contribution rate of

CONTRIBUTION RATE HISTORY
AVERAGE HOURLY RATE AS OF FEBRUARY 28

Master
Freight Plan Plan

Year Rate 28-Feb A* B*** | Combined
1998 1998 $3.47 $1.10 $3.37
1999 1999 3.48 1.06 3.38
2000 2000 4.05 1.07 3.94
2001 2001 417 1.53 4.04
2002 5.1 2002 4.58 1.49 4.41
2003 5.7 2003 4.58 1.69 4.43
2004 6.3 2004 5.01 1.94 4.84
2005 6.9 2005 5.51 2.08 5.32
2006 7.5 2006 6.01 2.27 5.79
2007 8.2 2007 6.46 2.27 6.22
2008 8.61 2008 7.56 2.76 7.27
2009 8.41 2009 7.63 2.84 7.35
2010* | 10.01 2010* 2.57 2.97 2.59
2011 10.66 2011 3.67 3.11 3.63
2012 11.31 2012 3.77 3.33 3.73
2013 11.96 2013 3.86 3.45 3.82
2014 12.61 2014 3.92 3.85 3.91
2015 13.26 2015 3.53 4.18 3.57
2016 11.48 2016 3.23 4.34 3.34
2017 11.89 2017 3.51 4.51 3.62
2018 12.30 2018 3.67 4.67 3.77
2019 12.30 2019 3.78 4.82 3.87

$0.00, 2011 & 2012 has YRC at MOU rate.

**Plan A includes YRC

***Local 660, merged into Plan in 1990s.

The Master Freight Rate after 2015 is equal to the Paper Freight Rate.
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HISTORICAL PARTICIPATION

As of Separated

2/28 Active Vested Retired | Total
1990 3,069 998 2,463 6,530
1991 2,552 1,028 2,490 6,070
1992 2,358 1,112 2,556 6,026
1993 2,192 1,190 2,653 6,035
1994 1,851 1,280 2,788 5,919
1995 1,772 852 2,844 5,468
1996 1,665 785 2,788 5,238
1997 1,636 747 2,808 5,191
1998 1,577 640 2,811 5,028
1999 1,463 613 2,836 4,912
2000 1,207 675 2,850 4,732
2001 1,299 647 2,879 4,825
2002 1,223 636 2,916 4,775
2003 1,158 657 2,924 4,739
2004 1,191 640 2,955 4,786
2005 1,286 576 2,974 4,836
2006 1,298 583 2,949 4,830
2007 1,219 564 2,954 4,737
2008 1,090 591 2,958 4,639
2009 1,040 547 2,996 4,583
2010 915 554 2,996 4,465
2011 801 576 2,965 4,342
2012 706 642 2,908 4,256
2013 682 617 2,859 4,158
2014 635 617 2,834 4,086
2015 613 640 2,785 4,038
2016 513 671 2,753 3,937
2017 515 657 2,707 3,879
2018 484 636 2,659 3,779




HISTORICAL DATA - RECENT PLAN CHANGES

Effective Plan Change

1/1/2012 Future yearly accruals after 1/1/2012 will capped at $80 per year.

5/1/2011 The eligibility requirements for early and disability pensions will require 15
years of pension service with Local 641. This also applies to the “Rule of
90.”

12/1/2009 The Trustees have decided to reinstate the limit on benefits that had

previously been lifted as of January 1, 2005. This means that all
increases in your employer’s hourly contribution rate effective on or after
August 1, 2003 will retroactively and prospectively not be taken into
account toward your monthly retirement pension.

6/1/2008 1. The amount of monthly pension benefit earned will be 1.00% (instead
of 2.12%) of employer contributions.
2. Future monthly pension earned will be paid 12 times a year (instead of
13 times) after retirement.
3. The normal form of all pension payments that commence will be for life
only (instead of life with a minimum of 5 years guaranteed).
4. The regular pension is dropped from the Plan. No new regular pension
will commence after May of 2008.
5. The eligibility requirements for early pension will be at least age 57 with
at least 15 years of pension service (instead of 55 with 15).
6. The amount of the reduction in monthly pension for early pension will
be 6% per year below age 62. However, if the “rule of 90”is satisfied, the
reduction is 3% per year below age 62. The “rule of 90” is satisfied if age
plus pension service equals 90.
7. Service pensions are dropped from the Plan.
8. Supplemental pensions are dropped from the Plan.

8/1/2003 Any increases in a participant's hourly contribution rate that are effective
on or after 8/1/2003 are not taken into account in calculating the
participant's benefits. (However, these increases were restored
retroactively for all participants who were active as of 1/1/2005 - see
above.)

1/1/2001 1. The married couple reduction factors will be half of the previous factors
used;
2. Automatic restoration of benefits (pop-up) is included in the married
couple option for those whose effective date of pension is on or after
1/1/2001; and
3. For all pensions beginning on or after 1/1/2001, a participant who has a
"frozen" benefit as the result of no more than one consecutive break year
after 12/31/1988 may "unfreeze" such benefit by accumulating ten
subsequent years of pension service without another break year
(reciprocal time will not count in the accumulation of the ten years).
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HISTORICAL DATA - RECENT PLAN CHANGES (CONT'D)

1/1/2000 1. For each participant not yet retired but with service at 1/1/1990 who
had a contribution rate of at least $1.00 per hour at 1/1/1990, the regular
unit monthly pension benefit will be no less than $135 for each year of
service earned prior to 1990;

2. The service pension for a participant not yet retired but with at least 25
years of pension service, an attained age of at least 50, and at least a
$2.74 per hour employer contribution rate on 1/1/1990, will be $2,000 per
month, plus $100 for each whole year of pension service in excess of 25
years, to a maximum of $3,000 per month; and

3. The early retirement reduction was reduced to 1/4 of 1% for each
month prior to age 57 (the previous reduction was 1/2 of 1%).

12/1/1999 A one-time check of $500 was issued to each pensioner who received a
pension as of that date.

3/1/1999 Five year vesting

1/1/1999 For those participants not yet retired but with service at 1/1/1990 who had
a contribution rate of at least $1.00 per hour at 1/1/1990, the regular unit
monthly pension benefit will be no less than $100 for each year of service
earned prior to 1990.

1/1/1998 1. For those participants not yet retired but with service at 1/1/1990 who
had a contribution rate of at least $1.00 per hour at 1/1/1990, the regular
unit monthly pension benefit will be no less than $75 for each year of
service earned prior to 1990;
and
2. The service pension for a Plan A participant not yet retired but with 25
to 34 years of pension service, with at least a $1.00 per hour employer
contribution rate on 1/1/1990, will be $1,500 per month payable at any
age.

In 1997 A permanent 13th check equal to 100% of each pensioner's monthly
regular pension amount became a standard feature of the plan.
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May 30, 2018

Internal Revenue Service
Employee Plans Compliance Unit
Group 7602 (SE:TEGE:EP)
Room 1700 - 17th Floor

230 S. Dearborn Street

Chicago, IL 60604

Re: Annual Certification - Pension Protection Act of 2006 (PPA)

Plan Identification

Teamsters Local 641 Pension Plan
EIN 22-6220288

Board of Trustees

714 Rahway Avenue, 2™ Floor
Union, NJ 07083

Telephone Number: 908-687-4488

This certification is being made for the plan year March 1, 2018 through February 28, 2019.

Enrolled Actuary Certification

Frank lannucci, MAAA, MSPA
Enrolled Actuary Number: 17-05241
Telephone Number: 609-575-6805

Summit Actuarial Services, LLC
115 North Church Street, 3 Floor
Moorestown, NJ 08057

5/30/2018

Actuary’s Signature Date

Information on Plan Status

The Teamsters Local 641 Pension Plan is in critical and declining status. The Plan is in critical and
declining status because it has funding as well as liquidity problems. The Plan currently has a funding
deficiency and is projected to become insolvent within the next nineteen years. Currently the Plan is
projected to become insolvent by the year 2020.

Projections are based on reasonable actuarial assumptions and methods that offer the best estimate of
the anticipated experience under the plan. Projections reflect both the most recent asset value and
present value of accumulated benefits available and also reflect reasonably anticipated employer
contributions for the current and succeeding plan years. Actuarial assumptions and methods used in the
projections are the same as those used in the prior valuation. Actual results will vary due to differences
between actual plan experience and that anticipated in the projections.



2017
2018
2019
2020

Teamsters Local 641 Pension Plan
Solvency Projection in Support of 2018 PPA Certification

March 1st
BOY Assets Contributions
$86,455,400 $3,205,000
$55,924,700 $3,205,000
$22,684,000 $3,205,000

Withdrawal Benefit

Liab Pymts Payments
$795,000 $37,053,400
$795,000 $37,423,900
$795,000 $37,798,100

Investment Rate Assumption: 5% in fiscal year 2018 and 3% per year thereafter

Adminstration
Expenses

$950,000
$978,500
$1,007,900

Investment
Return

$3,472,700
$1,161,700
$158,400

End
Of year
Assets

$86,455,400
$55,924,700
$22,684,000
-$11,963,600
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SUMMIT
ACTUARIAL SERVICES, LLC

115 N. Church Street
Moorestown, New Jersey 08057
856-234-8801

To: Trustees,
Teamsters Local 641

Re: Report on Actuarial Valuation of Plan as of March 1, 2020

Date: February 2021

The following is our report to you dealing with the actuarial valuation we have made of the
Teamsters Local 641 Pension Plan as of March 1, 2020.

Actuarial Status
We have subjected the plan to measurement by several yardsticks. These tests and results are:
1. Benefit security ratio: 4.84%

2. Management of unfunded actuarial accrued liability: the plan does not fund under the
current contribution rates.

3. Unfunded vested liability for employer withdrawal liability purposes: $433,011,841

4. Compliance with federal tax deductibility limits for expected employer contributions for
2020.

We appreciate the opportunity to have made this study for you. We are available to discuss
possible options. If there are items that you would like included in future reports, please do not
hesitate to contact us.

Sincerely,

Frank lannucci, MAAA, EA James B. Sharkey, Jr., MAAA, EA
Enrolled Actuary Enrolled Actuary
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SECTION 1. INTRODUCTION

PURPOSE OF ACTUARIAL VALUATION

The valuation of the pension plan is intended to reveal the relationship between the plan's
liabilities and its assets so that the Trustees can be made aware of how well they are performing
the task of using pension plan monies for the maximum membership benefits with reasonable
assurance that such benefits will, indeed, be provided. The valuation lets the Trustees know if a
madification in the plan's benefits is called for when matched against the developing experience
of the entire program. The Historical Data prior to 2016 was based on information previously
provided for our files.

SPONSORSHIP

The valuation was sponsored by the Trustees. The valuation and this report were directed by
Frank lannucci, a member of the American Academy of Actuaries and the Society of Pension
Actuaries. He is also the plan's "enrolled actuary"” (retained in compliance with ERISA).

EFFECTIVE DATE

The effective date of the valuation is March 1, 2020; the effective date of the data provided to our
firm is the same. Actuarial valuations are performed annually.

ACCOUNTING BASIS

The accounting basis employed in this report is, unless specifically stated otherwise, the "accrual”
basis employed by the plan's independent auditor.

ASSET VALUATION METHOD

Assets are valued using an actuarial method that spreads investment gains and losses over a
five-year period.

INVESTMENT YIELD CALCULATION METHOD

Investment yield is shown on the "total return" basis which includes the effect of appreciation or
depreciation in the value of the plan's assets, whether realized or not.

ROUNDING
In some tables in this report details may not add to the total (or subtotal) shown due to rounding.
"YEAR"

Plan records are kept on a "plan year" basis. The plan year is the 12 consecutive month period
that starts with March 1st and ends with the following February 28th. In this report, when a
calendar year is associated with a plan year in a column heading or otherwise, the calendar year
designation refers to the plan year ending within that calendar year. For example, "2019" refers
to the plan year ending 2/29/2019.



SECTION 2. PLAN DESCRIPTION

IN GENERAL
The plan is funded through employer contributions and investment yield on the plan funds.

Coverage is afforded participants working in the Teamster Local 641 jurisdiction for employers
with collective bargaining agreements providing for contributions to the plan.

PLAN PROVISIONS

A summary of the major plan provisions in effect as of 3/1/2020 is contained in Table 1.

TABLE 1.
PLAN PROVISIONS

Pension Service:

Time Period Years Of Pension Service Earned

Future Credit for service shall be at the rate of one-quarter of a year
for each 250 hours of pension service in covered employment

No more than one year of pension service may be earned in a year.

Vesting Service:

Time Period Years Of Vesting Service Earned

Future one year for each year in which at least 1,000 hours of
vesting service




SECTION 2. PLAN DESCRIPTION (CONT'D

Eligibility For Benefits:

Type Of Benefit

Age Requirement

Service Requirement

Participation

Normal Pension

Early Pension

Disability Pension

None

65

57

at least age 47 with 15 years
of service

Or under age 47 with 20
years of service

and under age 57

Participation starts on the
earlier of:

(@ January 1 following
completion of 250 hours of
covered employment in a
credit year; and

(b) January 1 nearest the
completion of any year in
which 1,000 hours of vesting

service are earned

five years of continuous plan
participation

Fifteen years of pension
service with Local 641

recently worked at least 20
days in 12 months preceding

disability, fifteen years of
pension service, and
receiving Social Security
disability benefit. If under

age 47 must have twenty
years of pension service

Pre-Pension Surviving None One hour of pension service

Spouse Pension after 8/22/1984 and married
for at least one continuous
year prior to participant's
death

Vesting None five years of vesting service
or attainment of normal
retirement age

Benefits Under Current Plan:

Type Amount Duration

Normal Pension

$135 per year of service prior to
1990 plus 2.12% of contributions
for 1990 through 5/31/2008 plus
1% of contributions for 6/1/2008
through 12/31/2011 plus 1% of
annual contributions (up to
$8,000) for years after 2011

Life only payable 13 times a
year for benefits accrued
through 5/31/2008 and 12 times
a year for benefits accrued
thereafter




SECTION 2. PLAN DESCRIPTION (CONT'D

TABLE 1. (CONT'D)
PLAN PROVISIONS

Benefits Under Current Plan (Cont’d):

Type

Amount

Duration

Early Pension

Disability Pension

Surviving Spouse Pension

same as normal but reduced
1/2 of 1% for each month prior
to age 62, with the following
exceptions:

1) if the participant's age plus
pension service on the early
retirement date is greater
than or equal to 90 the
reduction will be 1/40f 1% for
each month prior to age 62

Same as regular but no more
than $450 per month

married couple benefit

Life only

to death, age 65, or recovery,
whichever is earliest

life of spouse

Options At Normal And Early Pension Age:

Type

Amount

Duration

Married Couple

Reduction factor for 50% J&S
is 95% +/- 0.200% for each
year spouse is older / younger
than participant. Reduction
factor for 75% J&S is 92.75%
+/- 0.275% for each year
spouse is older / younger than
participant. Reduction factor
for 100% J&S is 90.5% +/-
0.350% for each year spouse
is older / younger than
participant.

life of both pensioner and
spouse

Joint & Survivor benefit
includes Pop-Up to Single
Life Benefit IF spouse
predeceases pensioner




SECTION 2. PLAN DESCRIPTION (CONT'D

PARTICIPANTS

It is important to remember that the plan has a liability for those already receiving benefits and
also a liability for the earned pensions of those participants who are not yet on pension.

As of March 1, 2020 there were 2,542 pensioners, 516 active participants and 602 separated
vested participants included in the valuation.

Table 2. indicates how many of the active participants are currently eligible for the several types
of benefits in the plan, based on pension service earned as of 2/29/2020.

TABLE 2.
BENEFIT ELIGIBILITY: ACTIVE PARTICIPANTS AT 3/1/2020

Number Number Not

Type of Benefit Eligible Eligible
Normal Pension 19 497
Early Pension 99 417
Disability Pension 77 439
Vesting 308 208
Surviving Spouse Pension 308 208



|SECTION 2. PLAN DESCRIPTION (CONT'D)

CENSUS OF ACTIVE PARTICIPANTS

Table 3. depicts the active participants as of 3/1/2020.

TABLE 3.
CENSUS OF ACTIVE PARTICIPANTS

YEARS OF CREDITED SERVICE

AGE Under 1 1-4 5-9 10-14 15-19 20-24 25-29 30-34 35-39 40+ TOTAL

<20 0
20-24 2 9 1 12
25-29 2 14 6 22
30-34 2 18 5 25
35-39 4 28 13 1 46
40-44 3 17 7 1 2 30
45-49 1 20 5 7 12 3 1 49
50-54 5 16 9 12 7 10 9 11 79
55-59 3 20 11 17 21 8 10 24 4 118
60-64 5 15 14 10 11 13 12 11 1 92
65-69 1 1 2 4 3 1 2 2 16
70-74 1 2 2 1 6
Unknown 9 12 21
Total 37 171 73 52 58 35 36 48 5 1 516

The average active participant age is 50.8 years. The average Credited Service is 11.7 years.



SECTION 2. PLAN DESCRIPTION (CONT'D)

RECONCILIATION OF PARTICIPANT DATA

The accuracy of an actuarial valuation is dependent upon the accuracy of the participant data
used to generate the liability and future income estimates.

In an effort to ensure reliability and consistency between valuations, we have performed a
reconciliation consisting of an accounting for all the exits from, and entries into, each of the three
participant groups (actives, separated vesteds and pensioners) as well as for the participant group
as a whole.

Table 4 depicts the results of this reconciliation between 3/1/2019 and 3/1/2020.

TABLE 4.
RECONCILIATION OF PARTICIPANT DATA BETWEEN 3/1/2019 AND 3/1/2020

Terminated Retirees and
Actives Vested Disabled  Beneficiaries Total
As of 3/1/2019 480 629 8 2,579 3,696
Terminated Vested (14) 14 0
Terminated Non-Vested (25) (25)
Became Disabled 0 0
Retired (11) 32) 43 0
Died 7 2) (133) (142)
Period Certain Ended 2 (2)
New Beneficiaries 46 46
New Alternate Payees 3 3
New Hire 90 90
Returned to Work 1 () 0
Data Adjustments (5) [€D) 6 0
As of 3/1/2020 516 602 6 2,542 3,666



SECTION 3. RECENT FISCAL ACTIVITY

OPERATING RESULTS

Table 5. portrays the fiscal activity of the pension plan during the last two years.

INVESTMENT RESULTS

Managing the plan assets is an important responsibility of the Trustees. The assets are in various
types of investments.

Table 6. shows the market value investment yield results for the last two years. The method used
in determining this figure is to divide the investment yield by the investment base. The investment
base is the beginning-of-the-year balance plus 1/2 of the net capital additions (consisting of
employer contributions less benefit payments and administration expenses). Investment fees are
not considered administration expenses but, rather, a reduction in the investment yield.

CONTRIBUTIONS

The sources of capital for the plan are the employer contributions. These are required to be made
by employers who hire members of the bargaining unit in positions that call for contributions to the
pension plan in accordance with the terms of collective bargaining agreements between such
employers and the union or Pension Fund. There are several rates of contributions in effect (and
these change from time to time).



SECTION 3. RECENT FISCAL ACTIVITY (CONT'D)

(A)

(B)
1.

(E)

(F)

TABLE 5.

PLAN FISCAL ACTIVITY: THREE YEARS
AMOUNT IN YEAR ENDING

Market Value of Assets, 3/1

Income

Contributions

Net Investment Yield
Total

Outgo
Benefits
Administration Expenses

. Total

Net Operating Surplus/(Outflow)
(B)3-(C)3

Market Value Assets, 2/28
(A + (D)

Actuarial Value of Assets

2020 2019 2018
$53,357,932  $86,455,464 $111,053,596

$4,789,227 $4,027,173 $7,206,414
1,602,789 878,679 6,139,089
$6,392,016 $4,905,852  $13,345,503

$36,777,814  $37,042,614  $36,933,614
960,535 960,770 1,010,021
$37,738,349  $38,003,384  $37,943,635

($31,346,333) ($33,097,532) ($24,598,132)

$22,011,599  $53,357,932  $86,455,464

$22,011,599  $53,357,932  $86,455,464



SECTION 3. RECENT FISCAL ACTIVITY (CONT'D)

(A)
(B)
(©)
(D)
(E)
(F)

10

TABLE 6.
MATHEMATICAL ANALYSIS OF PLAN INVESTMENT YIELD: THREE YEARS
AMOUNT IN YEAR ENDING

2020 2019 2018
Market Value of Assets, 3/1 $53,357,932  $86,455,464 $111,053,596
Market Value Assets, 2/28 $22,011,599  $53,357,932  $86,455,464
Net Capital Additions During Year ($32,949,122) ($33,976,211) ($30,737,221)
Calculation Base (A + 1/2 x C) $36,883,371 $69,467,359 $95,684,986
Total Investment Yield $1,602,789 $878,679 $6,139,089
Asset Return (E + D) 4.35% 1.26% 6.42%



SECTION 4. ACTUARIAL STATUS

ACTUARIAL FUNDING METHOD

We have employed the "accrued benefit unit credit" cost method in establishing the normal cost
and actuarial accrued liability for the participants.

The reason that we have used this method, and recommend its continued use, is that it is intended
to compare annual costs to the current contributions.

NORMAL COST

In this method an active participant's pension benefit earned for the current fiscal year is
determined on a present value basis. This current pension cost is an annual cost (called the
"normal cost" in this method). Normal costs are levied for active participants only.

ACTUARIAL ACCRUED LIABILITY

One of the calculations made in the course of the actuarial valuation is the estimate of the plan's
"actuarial accrued liability" on the valuation date. In general, this term means the present worth,
expressed in a single sum, of the benefits yet to be paid, for each of the three major classes of
plan participants:

1. those already receiving pension benefits;

2. those who have separated from active service, are vested in their accrued benefits, are still
living, and are not yet receiving pension benefits; and

3. those who are in active service in employment covered by the plan.

The benefits taken into account in calculating the pensioned and the separated vested
participants’ liabilities are those which are already accrued by the valuation date.

The results of our calculation of the plan's actuarial accrued liability as of the current valuation
date are shown in Table 7.

11



ISECTION 4. ACTUARIAL STATUS (CONT'D)

LIABILITIES - CONTINUING STATUS

The following table contains an analysis of the plan's actuarial accrued liability as of 3/1/2020,
3/1/2019, and 3/1/2018.

TABLE 7.
ACTUARIAL ACCRUED LIABILITY: AT START OF YEAR
2020 2019 2018
(A) Pensioner Liability $332,542,108 $339,046,941 $344,025,469
(B) Separated Vested Liability $62,054,487 $63,348,222 $62,970,498
(C) Active Liability $64,250,048 $58,345,245 $61,700,337
(D) Total Actuarial Liability $458,846,643 $460,740,408 $468,696,304
(A +(B) +(C)
(E) Actuarial Value of Assets $22,011,599 $53,357,932 $86,455,464
(F) Unfunded Actuarial Liability $436,835,044 $407,382,476 $382,240,840

(D) - (B)
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ISECTION 4. ACTUARIAL STATUS (CONT'D)

CHANGE IN UNFUNDED ACTUARIAL ACCRUED LIABILITY

The amount by which the actuarial accrued liability exceeds the plan assets on the valuation date
is also shown in Table 7. In a well-funded plan future employer contributions are anticipated to
amortize this "unfunded actuarial accrued liability" over a reasonable period of time.

There are a number of factors that can operate to influence the change in the size of the plan’'s
unfunded actuarial accrued liability from one actuarial valuation to the next. The following is a
description of the particular factors that could have such an influence in the plan:

Contribution

When the plan's contributions exceed the plan's normal cost, the excess is applied toward
reducing the plan's unfunded actuarial accrued liability.

During the plan year ending 2/29/2020, there was no such excess.

Plan Change

When a change in benefits takes place, an increase or decrease in the plan's unfunded actuarial
accrued liability and other costs may take place.

No plan change has been made since the 3/1/2019 valuation.

Change In Assumptions

When experience, or other factor, calls for a change in assumptions, at the time such a change
is made an increase or decrease in the plan's liability and other costs may take place.

No change in assumptions were made since the 3/1/2019 valuation.

Change In Actuarial Method

When a change in actuarial method takes place, an increase or decrease in the plan's liability and
other costs may take place.

No change in actuarial method has been made since the 3/1/2019 valuation.

Actuarial Gain Or Loss

The assumptions underlying the actuarial valuation are just that, i.e. estimates as to economic
and demographic experience in the future. Although an attempt is made to choose each
assumption on a reasonable basis, it is sufficient that the combined set of assumptions be
reasonably related to the experience of the plan and its expectations and represent our best
estimate of future experience.

During the year ending 2/29/2020, there was an actuarial loss.
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SECTION 4. ACTUARIAL STATUS (CONT'D)

Summary of Factors

Table 8. shows the details of the change in the unfunded actuarial accrued liability of the plan
between 3/1/2019 and 3/1/2020.

TABLE 8.
DETAILS OF CHANGE IN UNFUNDED ACTUARIAL ACCRUED
LIABILITY FROM 3/1/2019 TO 3/1/2020

Description Amount
(A) Unfunded Actuarial Accrued Liability as of 3/1/2019 $407,382,476
(B) Increase Due to Normal Cost and Interest $29,948,335
(C) Decrease Due to Employer Contributions ($4,950,863)
(D) Change Due to Change in Actuarial Assumptions $0
(E) Change Due to Change in Funding Method $0
(F) Change Due to Plan Amendment $0
(G) Increase Due to Experience Loss $4,455,096
(H) Increase in Unfunded Acturial Accrued Liability $29,452,568

Lines (B) through (G)

(D Unfunded Actuarial Accrued Liability as of 3/1/2020 $436,835,044
Lines (A) + (H)
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AMORTIZATION OF UNFUNDED ACTUARIAL ACCRUED LIABILITY

Table 9 contains our analysis of how future employer contributions will be used. Note that a
portion of such contributions will be used for the normal costs of the plan and the balance will be
used to amortize the plan's unfunded actuarial accrued liability.

In this plan the amount of the annual employer contributions does not cover the annual normal
cost of the plan. The consequence is that the existing assets are invaded to make up the
difference. The anticipated drain will eventually reduce assets to a level that will be below the
plan’s actuarial accrued liability. Beyond that point, the plan’s actuarial position will deteriorate.

The plan’s current unfunded actuarial accrued liability is currently not funded.

ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

One of the components of the actuarial accrued liability displayed in Table 7 is the actuarial
present value of the benefits earned to date.

A comparison of assets with the actuarial present value of accumulated plan benefits provides
another measure of the funded status of the plan, sometimes referred to as the "benefit security”
ratio. The actuarial present value of accumulated plan benefits is the liability, based on only
mortality and interest rate assumptions, for just the pension benefits that have been earned on
the basis of each participant's service history as of the valuation date. Ancillary benefits for active
participants are not included in this liability.

Table 10 portrays the present value of all participants' earned benefits as of 3/1/2020.

CHANGE IN ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

There are a number of factors which affect the change in the size of the actuarial present value
of accumulated plan benefits from one actuarial valuation to the next. Table 8. depicts the effects
of each of these factors. This information may be of particular interest to the plan's auditor.
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ESTIMATE FOR FUTURE

The following is our estimate of the future annual fiscal activity of the plan as of 3/1/2020.

TABLE 9.
FUTURE ANNUAL FISCAL ACTIVITY: 3/1/2020

(A) Employer Contributions $2,900,000

(B) Normal Cost

Benefits $835,206
Expenses 1,000,000
Total $1,835,206

(C) Amortization of the Unfunded $44,222 557
Actuarial Accrued Liability

(D) Amount Available to Pay Off $1,064,794
Unfunded Liability (A - B)

(E) Years to Full Funding Does not Fund

16
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(A
(B)
(®)
(D)

(E)
(F)
(©)
(F)

TABLE 10.
PRESENT VALUE OF ACCUMULATED PLAN BENEFITS: AT START OF YEAR
ACTUARIAL PRESENT VALUE

3/1/2020 3/1/2019 3/1/2018

Vested Benefits

Pensioner Liability $332,542,108 $339,046,941 $344,025,469

Separated Vested Liability $62,054,487 $63,348,222 $62,970,498

Active Liability $60,426,845 $57,834,521 $61,213,075
Total $455,023,440 $460,229,684 $468,209,042

(A) +(B) + (C)
Actuarial Value of Assets $22,011,599 $53,357,932 $86,455,464
Ratio of Assets to Vested Benefits 4.84% 11.59% 18.47%
Non-Vested Benefits $3,823,203 $510,724 $487,262
Grand Total $458,846,643 $460,740,408 $468,696,304

(D) + (G)



(A)
(B)
(©)
(D)
(E)
(F)

(G)

(H)
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TABLE 11.
DETAILS OF CHANGE IN ACTUARIAL PRESENT VALUE
OF ACCUMULATED PLAN BENEFITS FROM 3/1/2019 TO 3/1/2020

Description
Present Value of Accumulated Plan Benefits as of 3/1/2019

Net Increase Due to Experience and Benefits Accumulated
Decrease Due to Benefits Paid

Change Due to Change in Actuarial Assumptions

Change Due to Plan Amendment

Increase Due to Decrease in Discount Period

Decrease in Present Value of Accumulated Plan Benefits
Lines (B) through (F)

Present Value of Accumulated Plan Benefits as of 3/1/2020
Lines (A) + (G)

Amount
$460,740,408

$5,025,323
($36,777,814)

$0

$0

$29,858,726

($1,893,765)

$458,846,643



ASSUMPTIONS

We suggest and have used in this valuation the following significant assumptions:

1. MORTALITY. The mortality tables we have employed in this valuation are:
Pre-Decrement: RP2014 Blue Collar Employee

Post Decrement: RP2014 Blue Collar Annuitant

Post-Disablement: RP2014 Disabled Retiree

2. INVESTMENT YIELD FOR VALUATION PURPOSES. We have assumed that the plan funds
will earn 6.75% annual compound interest in the future.

3. INVESTMENT YIELD FOR THE PURPOSES OF ACCUMULATED PLAN BENEFITS AND EMPLOYER
WITHDRAWAL LIABILITY. The pertinent assumptions are the same as those used for basic valuation.

4. TURNOVER. We have assumed that no terminations of employment, other than death,
disability or pension, will occur in the future.

5. FUTURE WORK YEAR. We have assumed that each active participant will work 1,000 hours
each year in the future.

6. AGE AT PENSION. We have assumed that active and separated vested participants with 15
or more years of service will elect early pension at age 57. For actives with less than 15 years of
service, we have assumed they will elect pension at age 62. For separated vested participants
with less than 15 years of service, we have assumed they will elect pension at age 65.

7. ADMINISTRATION EXPENSES. We have assumed $1,000,000 will be the annual cost of
administration.

8. NUMBER OF ACTIVE PARTICIPANTS. We have assumed that the number of active
participants will remain constant from here forward with replacements being made immediately
upon pension, death or disability.

Change of Assumptions Since 3/1/2015 Valuation:

ACt“a”‘?" 2015 Valuation 2016 Valuation 2017 Valuation 2018 Valuation
Assumption
l\fll_c;rtt)?g;y RP 2014 Blue Collar RP 2014 Blue Collar RP 2014 Blue Collar RP 2014 Blue Collar
Mortalit MP f/lir;glﬁgonal Assume no Mortality Assume no Mortality Assume no Mortality
y Improvement Improvement Improvement
Improvement Improvement from
Year 2015
Turnover for Assume no Assume no Assume no
. T-5 Table Withdrawal Withdrawal Withdrawal
Active
Decrement Decrement Decrement
Age 57 if 15 years of Age 57 if 15 years of Age 57 if 15 years of
Retirement Grid in 2015 service, Age 62 if less | service, Age 62 if less | service, Age 62 if less
Ages Valuation for Actives than 15 years of than 15 years of than 15 years of
service service service
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ISECTION 5. EMPLOYER WITHDRAWAL LIABILITY

For purposes of "employer withdrawal liability" under the Multiemployer Pension Plan
Amendments Act of 1980 we have made a calculation of the value of unfunded vested benefits
as of the end of the plan year.

The pertinent assumptions are the same as those we have used for the basic actuarial valuations
themselves for determining the present value of accumulated plan benefits. In addition, for this
purpose, assets are valued at market value. The following table shows the results of this
calculation. When the value of unfunded vested benefits is less than zero, it is treated as zero for
employer withdrawal liability calculations.

TABLE 12.
VALUE OF UNFUNDED VESTED BENEFITS FOR
EMPLOYER WITHDRAWAL LIABILITY PURPOSES

PRESENT
VALUE OF
UFUNDED
VESTED
DATE BENEFITS
2/28/2002 $36,288,350
2/28/2003 95,010,218
2/29/2004 98,005,848
2/28/2005 131,736,424
2/28/2006 141,713,467
2/28/2007 156,957,466
2/29/2008 153,808,783
2/28/2009 302,535,277
2/28/2010 323,344,415
2/28/2011 330,215,082
2/29/2012 338,163,480
2/28/2013 349,722,843
2/28/2014 351,128,740
2/28/2015 394,245,660
2/29/2016 349,925,589
2/28/2017 363,355,475
2/28/2018 381,753,578
2/28/2019 406,871,752

2/29/2020 $433,011,841

The valuation indicates that if an employer "withdrew" from the plan during the 12-month period
starting 3/1/2020, the Trustees would have to make a study to determine if they were entitled to
seek any employer withdrawal liability.
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SECTION 6. FEDERAL MINIMUM FUNDING REQUIREMENTS

MINIMUM FUNDING STANDARD

In an effort to minimize the likelihood of plan termination at a time when the assets of the pension
fund are not sufficient to provide for the vested benefits, each pension plan must satisfy minimum
funding requirements that will be established when the pension plan comes under coverage of
the Employee Retirement Income Security Act (ERISA). In the case of the Local Teamster Local
641 Pension Plan, this means that the minimum funding requirement was required to be observed
for the first time for the year beginning 1/1/76.

Essentially, on a cumulative basis, the amounts that are required to be paid to the plan in order
to meet this standard are the sum of the following:

A. the normal cost of the plan for the year;

B. the amount necessary to fund the unfunded actuarial accrued liability as of the date on which
the plan must first comply with this section of ERISA, over a period of 40 years(over 10 years
currently);

C. any net increase in unfunded liability that arises from a plan amendment made after 1/1/76,
funded over 40 years (over 30 years for plan amendments adopted through 12/31/2007 and 10
years currently);

D. any net experience loss occurring after 1/1/76, funded over 20 years (over 15 years for a loss
occurring currently);

E. any loss resulting from a change in actuarial assumptions made after 1/1/76, funded over 30
years (10 years currently);

F. any waived funding deficiency occurring after 1/1/76, funded over 15 years.

In the event that, on a cumulative basis, there is a deficiency in this funding, the employers
contributing are required, in effect, to make it up immediately unless a waiver is secured.

COMPLIANCE WITH REQUIREMENTS

The plan's enrolled actuary must certify, to government agencies, annually, whether or not the
plan satisfies these requirements. The following table portrays recent activity in the funding
standard account.
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SECTION 6. FEDERAL MINIMUM FUNDING REQUIREMENTS (CONT'D)

22

Year
2015
2016
2017
2018
2019
2020

Contributions
(and Other

Credits)

$28,320,004
36,008,742
25,200,674
22,079,334
$21,400,330

TABLE 13.
FUNDING STANDARD ACCOUNT

Charges

$56,925,181
59,201,410
61,125,387
60,350,144
$58,982,005

End of Year
Accumulated
Credit Balance/

Excess (Funding Deficiency)
($154,326,904)

($28,605,177) (182,932,081)
(23,192,668) (206,124,749)
(35,924,713) (242,049,462)
(38,270,810) (280,320,272)
($37,581,675) ($317,901,947)



SECTION 7. ACTUARIAL CERTIFICATION

SUMMIT
ACTUARIAL SERVICES, LLC

115 N. Church Street
Moorestown, New Jersey 08057
856-234-8801

To: Trustees,
Teamster Local 641 Pension Plan

Re: Actuarial Certification

This is to certify that we have performed an actuarial valuation of the Teamster Local 641 Pension
Plan as of March 1, 2020 based upon the rules and regulations in effect on such date.

A summary of the results of that valuation is attached.

Frank lannucci, MSPA, MAAA
Enrolled Actuary No. 20-05241
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SECTION 7. ACTUARIAL CERTIFICATION (CONT'D)

TEAMSTER LOCAL 641 PENSION PLAN
SUMMARY
ACTUARIAL VALUATION: 3/1/2020

1. Number Of Participants Included:

1.1 Pensioner 2,548
1.2 Separated Vested: 602
1.3 Active: 516
1.4 Total: 3,666

2. Actuarial Accrued Liability:

2.1 Pensioner: $332,542,108
2.2 Separated Vested: $62,054,487
2.3 Active: $64,250,048
2.4 Total: $458,846,643

3. Actuarial Value of Assets: $22,011,599
4. Unfunded Actuarial Accrued Liability: $436,835,044

5. Estimate for Future:
5.1 Estimated Annual Contributions To Plan $2,900,000
5.2 Normal Costs: $1,835,206

6. Major Assumptions:

6.1 Interest: 6.75%

6.2 Mortality: RP2014 Mortality Tables
Pre-Decrement: Blue Collar Employee
Post-Decrement: Blue Collar Annuitant
Post-Disability: Disabled Annuitant

6.3 Turnover: none

6.4 Disability: 1973 Disability Model Transactions of Society of Actuaries,
XXV1

6.5 Future Work Year: 1,000 hours

6.6 Age at Pension: Terminated Vested and Actives with 15 or more years of

service: age 57
Terminated Vested with less than 15 years of service: age 65
Active with less than 15 years of service: age 62

6.7 Administration Expenses: $1,000,000 annually
7. Costing Method: Accrued Benefit Unit Credit
8. Asset Valuation Method: Actuarial Value which mirrors Market Value
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HISTORICAL DATA - REHABILITATION PLAN

The Plan is in the Critical and Declining Zone as of 2/29/2020 because it is projected to go
insolvent within the next 20 years. The Rehabilitation Plan effective 6/1/2008 adopted by the
Trustees and the updates to the Rehabilitation Plan is detailed below.

Date Summary
Initial Critical Zone Certification: March 1, 2008
Adoption Period: 3/1/2008 — 2/28/2011
Rehabilitation Period: 3/1/2011 — 2/28/2024

Original Rehabilitation Plan

Benefit Changes:

1. The amount of monthly pension benefit earned will be 1.00% (instead of 2.12%) of employer
contributions.

2. Future monthly pension earned will be paid 12 times a year (instead of 13 times) after
retirement.

3. The normal form of all pension payments that commence will be for life only (instead of life with
a minimum of 5 years guaranteed).

4. The regular pension is dropped from the Plan. No new regular pension will commence after
May of 2008.

5. The eligibility requirements for early pension will be at least age 57 with at least 15 years of
pension service (instead of 55 with 15).

6. The amount of the reduction in monthly pension for early pension will be 6% per year below
age 62. However, if the “rule of 90"is satisfied, the reduction is 3% per year below age 62. The
“rule of 90" is satisfied if age plus pension service equals 90.

7. Service pensions are dropped from the Plan.

8. Supplemental pensions are dropped from the Plan.

The schedule of contribution increases assumes the Master Freight contract is increased 41¢ per
hour each year and that other contract are increased ratably. The first increase for Master Freight
is from $8.20 to $8.61, an increase of 5%. Therefore, a contract at $1.00 would need to increase
to $1.05.

Updates to the Rehabilitation Plan

Benefit Changes:

1. As of December 1, 2009, the Trustees have decided to reinstate the limit on benefits that had
previously been lifted as of January 1, 2005. This means that all increases in your employer’s
hourly contribution rate effective on or after August 1, 2003 will retroactively and prospectively not
be taken into account toward your monthly retirement pension.

2. Effective 5/1/2011 the eligibility requirements for early and disability pensions will require 15
years of pension service with Local 641. This also applies to the “Rule of 90.”

3. Future yearly accruals after 1/1/2012 will capped at $80 per year.
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HISTORICAL DATA - REHABILITATION PLAN (CONT'D)

Explanation of Why Plan is not Expected to Emerge from Critical Status

The severe economic downturn of the past few years has created a tremendous funding burden
related to the loss in asset value and reduction in employment (and future contributions). As a
result, the plan sponsor determined that, based on reasonable actuarial assumptions and upon
exhaustion of all reasonable measures, the plan cannot reasonably be expected to emerge from
critical status by the end of the rehabilitation period.

After reviewing the options, the Trustees believed that such required contribution increases would
cause employers to withdraw from the Plan leading to insolvency, financial assistance from the
PBGC, and benefit cuts.

Based upon the above, the Trustees have selected the schedule of benefits described above as

permitted by IRC 8432(e)(3)(A)(ii), also known as a “Reasonable Measures” schedule, which is
intended to forestall insolvency.
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HISTORICAL DATA - HISTORICAL INFORMATION

Employer Counts and Contribution Rates

Percent
Employer Active of Average
Number Employer Name Count  Actives Rate
10641 YRC FREIGHT 131 25.39% $3.15

10355 NEW PENN MOTOR EXPRESS, L 116 22.48% $3.15
10357 NEW PENN MOTOR EXPRESS 89 17.25% $3.15
10010 ARM TANK LINES 48 9.30%  $2.32
10356 NEW PENN MOTOR EXP (NEWB 46 8.91%  $3.15

20195 GORDON TERMINAL 39 7.56% $4.83
10131 Coloninal Concrete 13 2.52% $10.71
10330 LOCAL 641 I.B.T. 6 1.16% $12.30
10450 TEAMSTERS LOCAL 641 WEL-Fl 6 1.16% $12.30
9005 Worker's Comp 5 0.97%  $3.15
4000 Worker's Comp 4 0.78%  $3.15
10190 ALLIED BEVERAGE GROUP,L.L.C 3 0.58% $12.30
10300 KELLY SPRINGFIELD TRUCKINC 3 0.58% $12.30
30002 Worker's Comp 2 0.39%  $3.15
10980 INDUSTRIAL CONTRACTING RIC 2 0.39% $12.30
10920 Fujitec New York 2 0.39% $13.91
10850 TRANSCONTINENTAL STEEL 1 0.19% $12.71

516 $3.80
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HISTORICAL DATA - HISTORICAL INFORMATION

EMPLOYMENT INFORMATION

Average Employment
Average Hourly Hours for
Plan Years | Contribution | Number of | Contribution Valuation Average
Ending 2/28 Income Actives Rate (Note 1) Hours
2001 8,688,662 1,253.00 4.04 2,150,659 1,716.40
2002 8,332,494 1,261.00 4.41 1,889,454 1,498.40
2003 8,775,263 1,190.50 4.43 1,980,872 1,663.90
2004 10,177,080 1,174.50 4.84 2,102,702 1,790.30
2005 11,879,923 1,238.50 5.32 2,233,068 1,803.00
2006 13,083,432 1,292.00 5.79 2,259,660 1,749.00
2007 13,420,901 1,258.50 6.22 2,157,701 1,714.50
2008 14,178,640 1,154.50 7.27 1,950,294 1,689.30
2009 13,741,070 1,065.00 7.35 1,869,533 1,755.40
2010 4,332,819 369.6* 2.59 1,672,903 4,526.30
2011 3,350,529 356.0* 3.63 923,011 2,592.70
2012 4,217,482 618.9** 3.73 1,130,692 1,827.00
2013 4,655,473 694 3.82 1,218,710 1,756.10
2014 4,148,427 658.5 3.91 1,060,979 1,611.20
2015 3,724,193 624 3.57 1,043,191 1,671.80
2016 3,069,347 563 3.34 919,011 1,632.35
2017 3,169,088 514 3.62 876,315 1,704.89
2018 3,184,887 499.5 3.77 844,798 1,691.29
2019 3,233,300 482 3.87 835,478 1,733.36
2020 3,515,879 498 3.80 874,689 1,756.40
3-year average 1,727.02

Contribution Income shown here excludes payments of Employer Withdrawal Liability. The
employment assumption included in the valuation is 515,000 hours annually. This assumption
should be set at a level that represents a long-term average.

* The average participant count for the year does not include YRC patrticipants because no
contributions were made on their behalf

**The average participant count for the year includes only 75% percent of YRC participants
because contributions were made on the behalf only from 6/1/2011 through 2/29/2012

Note 1 Total hours for valuation is derived by dividing actual contributions by the average of the

reported hourly rates in this valuation and the preceding valuation, and will not necessarily
match reported hours by the Fund Office.
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HISTORICAL DATA - HISTORICAL INFORMATION (CONT'D)

CONTRIBUTION RATE HISTORY
AVERAGE HOURLY RATE AS OF FEBRUARY 28

Master
Freight Plan Plan
Year Rate 28-Feb Axx B**x Combined
1998 1998 $3.47 $1.10 $3.37
1999 1999 3.48 1.06 3.38
2000 2000 4.05 1.07 3.94
2001 2001 4.17 1.53 4.04
2002 5.10 2002 4.58 1.49 4.41
2003 5.70 2003 4.58 1.69 4.43
2004 6.30 2004 5.01 1.94 4.84
2005 6.90 2005 551 2.08 5.32
2006 7.50 2006 6.01 2.27 5.79
2007 8.20 2007 6.46 2.27 6.22
2008 8.61 2008 7.56 2.76 7.27
2009 8.41 2009 7.63 2.84 7.35
2010* 10.01 2010* 2.57 2.97 2.59
2011 10.66 2011 3.67 3.11 3.63
2012 11.31 2012 3.77 3.33 3.73
2013 11.96 2013 3.86 3.45 3.82
2014 12.61 2014 3.92 3.85 3.91
2015 13.26 2015 3.53 4.18 3.57
2016 11.48 2016 3.23 4.34 3.34
2017 11.89 2017 3.51 451 3.62
2018 12.30 2018 3.67 4.67 3.77
2019 12.30 2019 3.78 4.82 3.87
2020 12.30 2020 3.80 N/A 3.80

*The 2010 average hourly rates factor in all YRC participants having a contribution rate of
$0.00, 2011 & 2012 has YRC at MOU rate.

**Plan A includes YRC

***]_ocal 660, merged into Plan in 1990s. Pursuant to the information provided to us by the Fund
office, no former Local 660 employers are still active in the Plan.

The Master Freight Rate after 2015 is equal to the Paper Freight Rate.
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HISTORICAL DATA - HISTORICAL INFROMATION (CONT'D)

HISTORICAL PARTICIPATION

As of Separated

2/28 Active Vested Retired | Total
1990 3,069 998 2,463 6,530
1991 2,552 1,028 2,490 6,070
1992 2,358 1,112 2,556 6,026
1993 2,192 1,190 2,653 6,035
1994 1,851 1,280 2,788 5,919
1995 1,772 852 2,844 5,468
1996 1,665 785 2,788 5,238
1997 1,636 747 2,808 5,191
1998 1,577 640 2,811 5,028
1999 1,463 613 2,836 4,912
2000 1,207 675 2,850 4,732
2001 1,299 647 2,879 4,825
2002 1,223 636 2,916 4,775
2003 1,158 657 2,924 4,739
2004 1,191 640 2,955 4,786
2005 1,286 576 2,974 4,836
2006 1,298 583 2,949 4,830
2007 1,219 564 2,954 4,737
2008 1,090 591 2,958 4,639
2009 1,040 547 2,996 4,583
2010 915 554 2,996 4,465
2011 801 576 2,965 4,342
2012 706 642 2,908 4,256
2013 682 617 2,859 4,158
2014 635 617 2,834 4,086
2015 613 640 2,785 4,038
2016 513 671 2,753 3,937
2017 515 657 2,707 3,879
2018 484 636 2,659 3,779
2019 480 629 2,587 3,696
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HISTORICAL DATA - RECENT PLAN CHANGES

Effective Plan Change

1/1/2012 Future yearly accruals after 1/1/2012 will capped at $80 per year.

5/1/2011 The eligibility requirements for early and disability pensions will require 15
years of pension service with Local 641. This also applies to the “Rule of
90.”

12/1/2009 The Trustees have decided to reinstate the limit on benefits that had

previously been lifted as of January 1, 2005. This means that all
increases in your employer’s hourly contribution rate effective on or after
August 1, 2003 will retroactively and prospectively not be taken into
account toward your monthly retirement pension.

6/1/2008 1. The amount of monthly pension benefit earned will be 1.00% (instead
of 2.12%) of employer contributions.
2. Future monthly pension earned will be paid 12 times a year (instead of
13 times) after retirement.
3. The normal form of all pension payments that commence will be for life
only (instead of life with a minimum of 5 years guaranteed).
4. The regular pension is dropped from the Plan. No new regular pension
will commence after May of 2008.
5. The eligibility requirements for early pension will be at least age 57 with
at least 15 years of pension service (instead of 55 with 15).
6. The amount of the reduction in monthly pension for early pension will
be 6% per year below age 62. However, if the “rule of 90”is satisfied, the
reduction is 3% per year below age 62. The “rule of 90" is satisfied if age
plus pension service equals 90.
7. Service pensions are dropped from the Plan.
8. Supplemental pensions are dropped from the Plan.

8/1/2003 Any increases in a participant's hourly contribution rate that are effective
on or after 8/1/2003 are not taken into account in calculating the
participant's benefits. (However, these increases were restored
retroactively for all participants who were active as of 1/1/2005 - see
above.)

1/1/2001 1. The married couple reduction factors will be half of the previous factors
used;
2. Automatic restoration of benefits (pop-up) is included in the married
couple option for those whose effective date of pension is on or after
1/1/2001; and
3. For all pensions beginning on or after 1/1/2001, a participant who has a
"frozen" benefit as the result of no more than one consecutive break year
after 12/31/1988 may "unfreeze" such benefit by accumulating ten
subsequent years of pension service without another break year
(reciprocal time will not count in the accumulation of the ten years).
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HISTORICAL DATA - RECENT PLAN CHANGES (CONT'D)

1/1/2000 1. For each participant not yet retired but with service at 1/1/1990 who
had a contribution rate of at least $1.00 per hour at 1/1/1990, the regular
unit monthly pension benefit will be no less than $135 for each year of
service earned prior to 1990;

2. The service pension for a participant not yet retired but with at least 25
years of pension service, an attained age of at least 50, and at least a
$2.74 per hour employer contribution rate on 1/1/1990, will be $2,000 per
month, plus $100 for each whole year of pension service in excess of 25
years, to a maximum of $3,000 per month; and

3. The early retirement reduction was reduced to 1/4 of 1% for each
month prior to age 57 (the previous reduction was 1/2 of 1%).

12/1/1999 A one-time check of $500 was issued to each pensioner who received a
pension as of that date.

3/1/1999 Five year vesting

1/1/1999 For those participants not yet retired but with service at 1/1/1990 who had
a contribution rate of at least $1.00 per hour at 1/1/1990, the regular unit
monthly pension benefit will be no less than $100 for each year of service
earned prior to 1990.

1/1/1998 1. For those participants not yet retired but with service at 1/1/1990 who
had a contribution rate of at least $1.00 per hour at 1/1/1990, the regular
unit monthly pension benefit will be no less than $75 for each year of
service earned prior to 1990;
and
2. The service pension for a Plan A participant not yet retired but with 25
to 34 years of pension service, with at least a $1.00 per hour employer
contribution rate on 1/1/1990, will be $1,500 per month payable at any
age.

In 1997 A permanent 13th check equal to 100% of each pensioner's monthly
regular pension amount became a standard feature of the plan.
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May 30, 2019

Internal Revenue Service
Employee Plans Compliance Unit
Group 7602 (SE:TEGE:EP)
Room 1700 - 17th Floor

230 S. Dearborn Street

Chicago, IL 60604

Re: Annual Certification - Pension Protection Act of 2006 (PPA)

Plan Identification

Teamsters Local 641 Pension Plan
EIN 22-6220288

Board of Trustees

714 Rahway Avenue, 2" Floor
Union, NJ 07083

Telephone Number: 908-687-4488

This certification is being made for the plan year March 1, 2019 through February 28, 2020.

Enrolled Actuary Certification

Frank lannucci, MAAA, MSPA
Enrolled Actuary Number: 17-05241
Telephone Number: 609-575-6805

Summit Actuarial Services, LLC

115 North Church Street, 3 Floor
Moorestown, NJ 08057

5/30/2019

Actuary’s Signature Date

Information on Plan Status

The Teamsters Local 641 Pension Plan is in critical and declining status. The Plan is in critical and
declining status because it has funding as well as liquidity problems. The Plan currently has a funding
deficiency and is projected to become insolvent within the next two years. Currently the Plan is projected
to become insolvent by the year 2020.

Projections are based on reasonable actuarial assumptions and methods that offer the best estimate of
the anticipated experience under the plan. Projections reflect both the most recent asset value and
present value of accumulated benefits available and also reflect reasonably anticipated employer
contributions for the current and succeeding plan years. Actuarial assumptions and methods used in the
projections are the same as those used in the prior valuation. Actual results will vary due to differences
between actual plan experience and that anticipated in the projections.



Teamsters Local 641 Pension Plan
Solvency Projection in Support of 2019 PPA Certification

End
March 1st Withdrawal Benefit Adminstration Investment Of year
BOY Assets Contributions Liab Pymts Payments Expenses Return Assets
2018 $55,924,700
2019 $55,924,700 $3,237,400 $795,000 $37,423,900 $978,500 $1,162,200 $22,716,900
2020 $22,716,900 $3,237,400 $795,000 $37,798,100 $1,007,900 $159,900 -$11,896,800

Investment Rate Assumption: 3% per year






May 22, 2020

Internal Revenue Service
Employee Plans Compliance Unit
Group 7602 (SE:TEGE:EP)
Room 1700 - 17th Floor

230 S. Dearborn Street

Chicago, IL 60604

Re: Annual Certification - Pension Protection Act of 2006 (PPA)

Plan Identification

Teamsters Local 641 Pension Plan
EIN 22-6220288

Board of Trustees

714 Rahway Avenue, 2™ Floor
Union, NJ 07083

Telephone Number: 908-687-4488

This certification is being made for the plan year March 1, 2020 through February 28, 2021.

Enrolled Actuary Certification

Frank lannucci, MAAA, MSPA
Enrolled Actuary Number: 20-05241
Telephone Number: 609-575-6805

Summit Actuarial Services, LLC
115 North Church Street, 3 Floor
Moorestown, NJ 08057

Information on Plan Status

The Teamsters Local 641 Pension Plan is in critical and declining status. The Plan is in critical and
declining status because it has funding as well as liquidity problems. The Plan currently has a funding
deficiency and is projected to become insolvent within the next two years. Currently the Plan is projected
to become insolvent in the fiscal year beginning March 1, 2020.

Projections are based on reasonable actuarial assumptions and methods that offer the best estimate of
the anticipated experience under the plan. Projections reflect both the most recent asset value and
present value of accumulated benefits available and also reflect reasonably anticipated employer
contributions for the current and succeeding plan years. Actuarial assumptions and methods used in the
projections are the same as those used in the prior valuation. Actual results will vary due to differences
between actual plan experience and that anticipated in the projections.

5/22/2020



Teamsters Local 641 Pension Plan
Solvency Projection in Support of 2020 PPA Certification

End
March 1st Withdrawal Benefit Adminstration Investment Of year
BOY Assets Contributions Liab Pymts Payments Expenses Return Assets
2019 $22,890,000
2020 $22,890,000 $3,205,000 $795,000 $37,798,100 $1,007,900 $164,600 -$11,751,400

Investment Rate Assumption: 3% per year thereafter



Teamsters Local 641 Pension Plan

Plan Actuary’s Certification of the Special Financial Assistance Amount

I, the undersigned, certify that the Special Financial Assistance (SFA) being requested by the Teamsters
Local 641 Pension Plan is the amount to which the Plan is entitled under ERISA 84262(j)(1) and PBGC

Reg. §4262.4.

The census data was provided to us by the Fund office. It has been reviewed for reasonableness, but we did

Under ERISA 84262(j)(1) and PBGC Reg. §4262.4

not perform a formal audit of the data provided.

The assumptions used in the determination of the SFA are generally the same as those used in the March 1,
2020 actuarial valuation, with the exceptions listed in Template 7. Liabilities were calculated using the

traditional unit credit cost method. The assumptions used are detailed below.

Interest:
Mortality:

Turnover:

Disability incidence:
Future Work Year:
Assumed Retirement:

Expenses:
Future CBUEs:

5.38% (pursuant to
RP2014 Mortality Tables
Pre-Decrement: Blue Collar Employee
Post-Decrement: Blue Collar Annuitant
Post-Disability: Disabled Annuitant
none
1973 Disability Model Transactions of Society of Actuaries, XXV1
1,000 hours
Terminated Vested and Actives with 15 or more years of service: age 57
Terminated Vested with less than 15 years of service: age 65
Active with less than 15 years of service: age 62
$1,000,000 annually
Reducing 3% per year for ten years, and then remaining level thereafter

Withdrawal Payments: All current paying employers will continue to pay, no future withdrawals

James B. Sharkey, Jr., MAAA
Enrolled Actuary # 20-06483



ANNUAL FUNDING NOTICE
For
Teamsters Local 641 Pension Plan
Introduction

This notice includes important funding information about your pension plan (“the Plan™). This notice
also provides a summary of federal rules governing multiemployer plans in reorganization and insolvent
plans and benefit payments guaranteed by the Pension Benefit Guaranty Corporation (PBGC), a federal
agency. This notice is for the plan year beginning March 1, 2017 and ending February 28, 2018 (referred
to hereafter as “Plan Year”).

How Well Funded is Your Plan?

Under federal law, the plan must report how well it is funded using a measure called the “funded
percentage”. This percentage is obtained by dividing the Plan’s assets by its liabilities on the Valuation
Date for the plan year. In general, the higher the percentage, the better funded the plan. The Plan’s
funded percentage for the Plan Year and each of the two preceding plan years is set forth in the chart
below, along with a statement of the value of the Plan’s assets and liabilities for the same period.

Plan Year 2017 Plan Year 2016 Plan Year 2015
Vatuation March 1, 2017 March 1, 2016 March 1, 2015
Date
Funded 23.4% 28.4% 31.7%
Percentage
Value of 111,053,596 $135,821,473 $159,211,545
Assets
Value of 474,818,499 $477,488,665 $501,586,562
Liabilities

Year-End Fair Market Value of Assets

The assets in the chart above are measured as of the Valuation Date for the plan year and are actuarial
values. Because market values can fluctuate daily based on factors in the marketplace, such as changes in
the stock market, the pension law allows plans to use actuarial values that are designed to smooth out
those fluctuations for funding purposes. The asset values below are market values and are measured as of
the last day of the plan year, rather than as of the Valuation Date. Substituting the market value of the
assets for the actuarial value used in the above chart would show a clearer picture of the plan’s funded
status as of the Valuation Date. The fair market value of the Plan’s assets as of the last day of the Plan
Year and each of the two preceding plan years is shown in the following table:

March 1, 2018 March 1, 2017 March 1, 2016
Fair Market Value of Assets $81,654,547 $111,053,596 $£127,208,282
(estimated)




Endangered, Critical, or Critical and Declining Status

Under federal pension law a plan generally is in “Endangered” status if its funded percentage is less than
80 percent, A plan is in “Critical” status if the percentage is less than 65 percent (other factors may also
apply). A plan is in Critical and Declining status if it is in Critical status and is projected to become
insolvent (run out of money to pay benefits) within 15 years (20 years if a special rule applics). If a
pension plan enters endangered status, the trustees of the plan are required to adopt a Funding
Improvement Plan. Similarly, if a pension plan enters Critical status or Critical and Declining status, the
trustees of the plan are required to adopt a Rehabilitation Plan, Funding improvement rehabilitation plans
establish steps and benchmarks for pension plans to improve their funding status over a specified period
of time. The plan sponsor of a plan in critical and declining status may apply for approval to amend the
plan to reduce current and future payment obligations to participants and beneficiaries.

Based on the measures stated above the Plan remains in “Critical and Declining” status in the Plan Year.
Therefore, in an effort to improve the Plan’s funding situation, the trustees have adopted the following
Rehabilitation Plan.
Benefit Changes

- Original Rehabilitation Plan:

1. The amount of the monthly pension earned from 6/1/2008 forward is 1% (instead of 2.12%) of
employer contributions.

2. Monthly pensions earned from 6/1/2008 forward are paid 12 times a year (instead of 13 times)
after retirement,

3. The Normal Form of all pension payments to commence on or after 6/1/2008 are for life only
(instead of life with a minimum of 5 years guaranteed)

4. The regular pension was dropped from the Plan effective 5/31/2008.

5. The eligibitity requirement for early pension is at least age 57 with at least 15 years of pension
service (instead of 55 with 15).

6. The amount of the reduction in menthly pension for early pensicn is 6% per year below age 62

or, if the “rule of 90” is satisfied, 3% per year below age 62. The “rule of 90” is satisfied if age
plus pension service equals 90. Reciprocal service does not count toward the “rule of 90”.

7. Service pensions were dropped from the Plan effective 5/31/2008.

8. Supplemental pensions were dropped from the Plan effective 5/31/2008.

- Additional Benefit Changes:

1. Asof 12/1/2009, the Trustees have decided to reinstate the limit on benefits that had previously
been lifted as of January 1, 2005. This means that all increases in your employer’s hourly
contribution rate effective on or after August 1, 2003 will retroactively and prospectively not be

taken into account toward your monthly retirement pension.

2. Effective 5/1/2011, the eligibility requirements for early pension will require 15 years of pension
service with Local 641. This also applies to the “rule of 907
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3. Effective 11/1/2011, the eligibility requirements for disability pension are at least age 47 with 15
years of pension service with Local 641 or 20 years of pension service with Local 641 regardless

of age. (Excludes any reciprocal service).

4. Effective 1/1/2012 yearly benefit accruals will be capped at $80 per year.

Contribution Increases

- Original schedule of contribution rate increases:

Increase

In Plan Contribution
Year Rate

Beg. 3/1 Increase
2007
2008 5.000%
2009 4.762%
2010 4.545%
2011 4.348%
2012 4.167%
2013 4.000%
2014 3.846%
2015 3.704%
2016 3.571%
2017 3.448%
2018 3.333%

The schedule of contribution increases assumes the Master Freight contract is increased $0.41 per hour
each year and that other contracts are increased ratably. The first increase for Master Freight is from
$8.20 to $8.61, an increase of 5.000%. Therefore, a contract at $1.00 would need to be increased to $1.05.

You may obtain a copy of the Plan’s funding improvement or rehabilitation plan and the actuarial and
financial data that demonstrate any action taken by the plan toward fiscal improvement by contacting the
plan manager at the following address:

Mary Anne Gerlach
Teamsters Local 641

714 Rahway Ave., 2" Floor
Union, NJ 07083-6634

Phone (908)-687-4488

Participant Information

The total number of participants in the plan as of the Plan’s valuation date was 3,879. Of this number,
515 were active participants, 2,707 were retired or separated from service and receiving benefits, and 657
were retired or separated from service and entitled to future benefits.



Funding & Investment Policies

The law requires that every pension plan have a procedure for establishing a funding policy to carry out
the plan objectives. A funding policy relates to the level of contributions needed to pay for benefits
promised under the plan currently and over the years. The funding policy of the Plan is to collect
employer contributions under any number of collective bargaining agreements and set the benefit level to
an amount that can reasonably be expected to be provided by those contributions after taking into account
investment returns and the cost of expenses inherent in running the Plan.

Once money is contributed to the Plan, the money is invested by plan officials called fiduciaries. Specific
investments are made in accordance with the Plan’s investment policy. Generally speaking, an
investment policy is a written statement that provides the fiduciaries who are responsible for plan
investments with guidelines or general instructions concerning various types or categories of investment
management decisions. In accordance with the Plan’s investment policy, the Plan’s assets were allocated
among the following categories of investments, as of the end of the Plan Year. These allocations are
percentages of total assets:

Policy Actual
Asset Allocations Target Percentage
1. Equity 25.0% 24.2%
2. Fixed Income 35.0% 37.2%
3. Cash 35.0% 32.2%
4. International Equity 5.0% 6.4%

Right to Request a Copy of the Annual Report

A pension plan is required to file with the US Department of Labor an annual report (i.e., Form 5500)
containing financial and other information about the plan. Copies of the annual report are available from
the US Department of Labor, Employee Benefits Security Administration’s Public Disclosure Room at
200 Constitution Avenue, NW, Room N-1513, Washington, DC 20210, or by calling 202.693.8673. Or
you may obtain a copy of the Plan’s annual report by making a written request to the Plan Administrator.

Summary of Rules Governing Plans in Reorganization and Insolvent Plans

Federal law has a number of special rules that apply to financially troubled multiemployer plans. Under
so-called “plan reorganization rules,” a plan with adverse financial experience may need to increase
required contributions and may, under certain circumstances, reduce benefits that are not eligible for the
PBGC’s guarantee (generally, benefits that have been in effect for less than 60 months). If a plan is in
reorganization status, it must provide notification that the plan is in reorganization status and that, if
contributions are not increased, accrued benefits under the plan may be reduced or an excise tax may be
imposed (or both). The law requires the plan to furnish this notification to each contributing employer
and the labor organization.

Despite the special plan reorganization rules, a plan in reorganization nevertheless could become
insolvent. A plan is insolvent for a plan year if its available financial resources are not sufficient to pay
benefits when due for the plan year. An insolvent plan must reduce benefit payments to the highest level
that can be paid from the plan’s available financial resources. If such resources are not enough to pay
benefits at a level specified by law (see Benefit Payments Guaranteed by the PBGC, below), the plan
must apply to the PBGC for financial assistance. The PBGC, by law, will loan the plan the amount
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necessary to pay benefits at the guaranteed level. Reduced benefits may be restored if the plan’s financial
condition improves.

A plan that becomes insolvent must provide prompt notification of the insolvency to participants and
beneficiaries, contributing employers, labor unions representing participants, and PBGC. [n addition,
participants and beneficiaries also must receive information regarding whether, and how, their benefits
will be reduced or affected as a resuit of the insolvency, including loss of a lump sum option. This
information will be provided for each year the plan is insolvent.

Benefit Payments Guaranteed by the PBGC

The maximum benefit that the PBGC guarantees is set by law. Only vested benefits are guaranteed.
Specifically, the PBGC guarantees a monthly benefit payment equal to 100 percent of the first $11 of the
Plan’s monthly benefit accrual rate, plus 75 percent of the next $33 of the accrual rate, times each year of
credited service. The PBGC’s maximum guarantee, therefore, is $35.75 per month times a paiticipant’s
years of credited service.

Example I If a participant with 10 years of credited service has an accrued monthly benefit of $500, the
accrual rate for purposes of determining the PBGC guarantee would be determined by dividing the
monthly benefit by the participant’s years of service ($500/10), which equals $50. The guaranteed
amount for a $50 monthly accrual rate is equal to the sum of $11 plus $24.75 (.75 x $33), or $35.75.
Thus, the participant’s guaranteed menthly benefit is $357.50 ($35.75 x 10).

Example 2: 1f the participant in Example 1 has an accrued monthly benefit of $200, the accrual rate for
purposes of determining the guarantee would be $20 (or $200/10). The guaranteed amount for a $20
monthly accrual rate is equal to the sum of $11 plus $6.75 (.75 x $9), or $17.75. Thus, the participant’s
guaranteed monthly benefit would be $177.50 ($17.75 x 10).

The PBGC guarantees pension benefits payable at normal retirement age and some early retirement
benefits. In calculating a person’s monthly payment, the PBGC will disregard any benefit increases that
were made under the plan within 60 months before the earlier of the plan’s termination or insolvency (or
benefits that were in effect for less than 60 months at the time of termination or insolvency). Similarly,
the PBGC does not guarantee pre-retirement death benefits to a spouse or beneficiary (e.g., a qualified
pre-retirement survivor annuity) if the participant dies after the plan terminates, benefits above the normal
retirement benefit, disability benefits not in pay status, or non-pension benefits, such as health insurance,
life insurance, death benefits, vacation pay, or severance pay.

Where to Get More Information

For more information about this notice, you may contact Mary Anne Gerlach at (908)-687-4488 or by
mail at Teamsters Local 641, 714 Rahway Ave., 2" Floor, Union, NJ 07083-6634. For identification
purposes, the official plan number is 001 and the plan sponsor’s employer identification number or “EIN”
is 22-6220288. For more information about the PBGC and benefit guarantees, go to PBGC's website,
www.pbge.gov, or call PBGC toll-free at 1-800-400-7242 (TTY/TDD users may call the Federal relay
service toll free at 1-800-877-8339 and ask to be connected to 1-800-400-7242),



ANNUAL FUNDING NOTICE
For
Teamsters Local 641 Pension Plan
Introduction

This notice includes important funding information about your pension plan (“the Plan”). This notice
also provides a summary of federal rules governing multiemployer plans in reorganization and insolvent
plans and benefit payments guaranteed by the Pension Benefit Guaranty Corporation (PBGC), a federal
agency. This notice is for the plan year beginning March 1, 2018 and ending February 28, 2019 (referred
to hereafter as “Plan Year”).

How Well Funded is Your Plan?

Under federal law, the plan must report how well it is funded using a measure called the “funded
percentage”. This percentage is obtained by dividing the Plan’s assets by its liabilities on the Valuation
Date for the plan year. In general, the higher the percentage, the better funded the plan. The Plan’s
funded percentage for the Plan Year and each of the two preceding plan years is set forth in the chart
below, along with a statement of the value of the Plan’s assets and liabilities for the same period.

Plan Year 2018 Plan Year 2017 Plan Year 2016
Valuation March 1, 2018 March 1, 2017 March 1, 2016
Date
Funded 18.4% 23.4% 28.4%
Percentage
Value of 86,455,464 $111,053,596 $135,821,473
Assets
Value of 468,696,304 $474,818,499 $477,488,665
Liabilities

Year-End Fair Market VValue of Assets

The assets in the chart above are measured as of the Valuation Date for the plan year and are actuarial
values. Because market values can fluctuate daily based on factors in the marketplace, such as changes in
the stock market, the pension law allows plans to use actuarial values that are designed to smooth out
those fluctuations for funding purposes. The asset values below are market values and are measured as of
the last day of the plan year, rather than as of the Valuation Date. Substituting the market value of the
assets for the actuarial value used in the above chart would show a clearer picture of the plan’s funded
status as of the Valuation Date. The fair market value of the Plan’s assets as of the last day of the Plan
Year and each of the two preceding plan years is shown in the following table:

March 1, 2019 March 1, 2018 March 1, 2017
Fair Market Value of Assets $48,891,763 $86,455,464 $111,053,596
(estimated)




Endangered, Critical, or Critical and Declining Status

Under federal pension law a plan generally is in “Endangered” status if its funded percentage is less than
80 percent. A plan is in “Critical” status if the percentage is less than 65 percent (other factors may also
apply). A plan is in Critical and Declining status if it is in Critical status and is projected to become
insolvent (run out of money to pay benefits) within 15 years (20 years if a special rule applies). If a
pension plan enters endangered status, the trustees of the plan are required to adopt a Funding
Improvement Plan. Similarly, if a pension plan enters Critical status or Critical and Declining status, the
trustees of the plan are required to adopt a Rehabilitation Plan. Funding improvement rehabilitation plans
establish steps and benchmarks for pension plans to improve their funding status over a specified period
of time. The plan sponsor of a plan in critical and declining status may apply for approval to amend the
plan to reduce current and future payment obligations to participants and beneficiaries.

Based on the measures stated above the Plan remains in “Critical and Declining” status in the Plan Year.
Therefore, in an effort to improve the Plan’s funding situation, the trustees have adopted the following
Rehabilitation Plan.
Benefit Changes

- Original Rehabilitation Plan:

1. The amount of the monthly pension earned from 6/1/2008 forward is 1% (instead of 2.12%) of
employer contributions.

2. Monthly pensions earned from 6/1/2008 forward are paid 12 times a year (instead of 13 times)
after retirement.

3. The Normal Form of all pension payments to commence on or after 6/1/2008 are for life only
(instead of life with a minimum of 5 years guaranteed)

4. The regular pension was dropped from the Plan effective 5/31/2008.

5. The eligibility requirement for early pension is at least age 57 with at least 15 years of pension
service (instead of 55 with 15).

6. The amount of the reduction in monthly pension for early pension is 6% per year below age 62
or, if the “rule of 90” is satisfied, 3% per year below age 62. The “rule of 90” is satisfied if age
plus pension service equals 90. Reciprocal service does not count toward the “rule of 90”.

7. Service pensions were dropped from the Plan effective 5/31/2008.

8. Supplemental pensions were dropped from the Plan effective 5/31/2008.

- Additional Benefit Changes:

1. As of 12/1/2009, the Trustees have decided to reinstate the limit on benefits that had previously
been lifted as of January 1, 2005. This means that all increases in your employer’s hourly
contribution rate effective on or after August 1, 2003 will retroactively and prospectively not be

taken into account toward your monthly retirement pension.

2. Effective 5/1/2011, the eligibility requirements for early pension will require 15 years of pension
service with Local 641. This also applies to the “rule of 90”.
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3. Effective 11/1/2011, the eligibility requirements for disability pension are at least age 47 with 15
years of pension service with Local 641 or 20 years of pension service with Local 641 regardless
of age. (Excludes any reciprocal service).

4. Effective 1/1/2012 yearly benefit accruals will be capped at $80 per year.

Contribution Increases

- Original schedule of contribution rate increases:

Increase

In Plan Contribution
Year Rate

Beg. 3/1 Increase
2007
2008 5.000%
2009 4.762%
2010 4.545%
2011 4.348%
2012 4.167%
2013 4.000%
2014 3.846%
2015 3.704%
2016 3.571%
2017 3.448%
2018 3.333%

The schedule of contribution increases assumes the Master Freight contract is increased $0.41 per hour
each year and that other contracts are increased ratably. The first increase for Master Freight is from
$8.20 to $8.61, an increase of 5.000%. Therefore, a contract at $1.00 would need to be increased to $1.05.

You may obtain a copy of the Plan’s funding improvement or rehabilitation plan and the actuarial and
financial data that demonstrate any action taken by the plan toward fiscal improvement by contacting the
plan manager at the following address:

Tara Nicholls

Teamsters Local 641

714 Rahway Ave., 2" Floor
Union, NJ 07083-6634

Phone (908)-687-4488

Participant Information

The total number of participants in the plan as of the Plan’s valuation date was 3,779. Of this number,
484 were active participants, 2,659 were retired or separated from service and receiving benefits, and 636
were retired or separated from service and entitled to future benefits.



Funding & Investment Policies

The law requires that every pension plan have a procedure for establishing a funding policy to carry out
the plan objectives. A funding policy relates to the level of contributions needed to pay for benefits
promised under the plan currently and over the years. The funding policy of the Plan is to collect
employer contributions under any number of collective bargaining agreements and set the benefit level to
an amount that can reasonably be expected to be provided by those contributions after taking into account
investment returns and the cost of expenses inherent in running the Plan.

Once money is contributed to the Plan, the money is invested by plan officials called fiduciaries. Specific
investments are made in accordance with the Plan’s investment policy. Generally speaking, an
investment policy is a written statement that provides the fiduciaries who are responsible for plan
investments with guidelines or general instructions concerning various types or categories of investment
management decisions. In accordance with the Plan’s investment policy, the Plan’s assets were allocated
among the following categories of investments, as of the end of the Plan Year. These allocations are
percentages of total assets:

Policy Actual
Asset Allocations Target Percentage
1. Cash & Equivalents 50.0% 49.7%
2. Fixed Income 50.0% 50.3%

Right to Request a Copy of the Annual Report

A pension plan is required to file with the US Department of Labor an annual report (i.e., Form 5500)
containing financial and other information about the plan. Copies of the annual report are available from
the US Department of Labor, Employee Benefits Security Administration’s Public Disclosure Room at
200 Constitution Avenue, NW, Room N-1513, Washington, DC 20210, or by calling 202.693.8673. Or
you may obtain a copy of the Plan’s annual report by making a written request to the Plan Administrator.

Summary of Rules Governing Plans in Reorganization and Insolvent Plans

Federal law has a number of special rules that apply to financially troubled multiemployer plans. Under
so-called “plan reorganization rules,” a plan with adverse financial experience may need to increase
required contributions and may, under certain circumstances, reduce benefits that are not eligible for the
PBGC'’s guarantee (generally, benefits that have been in effect for less than 60 months). If a plan is in
reorganization status, it must provide notification that the plan is in reorganization status and that, if
contributions are not increased, accrued benefits under the plan may be reduced or an excise tax may be
imposed (or both). The law requires the plan to furnish this notification to each contributing employer
and the labor organization.

Despite the special plan reorganization rules, a plan in reorganization nevertheless could become
insolvent. A plan is insolvent for a plan year if its available financial resources are not sufficient to pay
benefits when due for the plan year. An insolvent plan must reduce benefit payments to the highest level
that can be paid from the plan’s available financial resources. If such resources are not enough to pay
benefits at a level specified by law (see Benefit Payments Guaranteed by the PBGC, below), the plan
must apply to the PBGC for financial assistance. The PBGC, by law, will loan the plan the amount
necessary to pay benefits at the guaranteed level. Reduced benefits may be restored if the plan’s financial
condition improves.



A plan that becomes insolvent must provide prompt notification of the insolvency to participants and
beneficiaries, contributing employers, labor unions representing participants, and PBGC. In addition,
participants and beneficiaries also must receive information regarding whether, and how, their benefits
will be reduced or affected as a result of the insolvency, including loss of a lump sum option. This
information will be provided for each year the plan is insolvent.

Benefit Payments Guaranteed by the PBGC

The maximum benefit that the PBGC guarantees is set by law. Only vested benefits are guaranteed.
Specifically, the PBGC guarantees a monthly benefit payment equal to 100 percent of the first $11 of the
Plan’s monthly benefit accrual rate, plus 75 percent of the next $33 of the accrual rate, times each year of
credited service. The PBGC’s maximum guarantee, therefore, is $35.75 per month times a participant’s
years of credited service.

Example 1: If a participant with 10 years of credited service has an accrued monthly benefit of $500, the
accrual rate for purposes of determining the PBGC guarantee would be determined by dividing the
monthly benefit by the participant’s years of service ($500/10), which equals $50. The guaranteed
amount for a $50 monthly accrual rate is equal to the sum of $11 plus $24.75 (.75 x $33), or $35.75.
Thus, the participant’s guaranteed monthly benefit is $357.50 ($35.75 x 10).

Example 2: If the participant in Example 1 has an accrued monthly benefit of $200, the accrual rate for
purposes of determining the guarantee would be $20 (or $200/10). The guaranteed amount for a $20
monthly accrual rate is equal to the sum of $11 plus $6.75 (.75 x $9), or $17.75. Thus, the participant’s
guaranteed monthly benefit would be $177.50 ($17.75 x 10).

The PBGC guarantees pension benefits payable at normal retirement age and some early retirement
benefits. In calculating a person’s monthly payment, the PBGC will disregard any benefit increases that
were made under the plan within 60 months before the earlier of the plan’s termination or insolvency (or
benefits that were in effect for less than 60 months at the time of termination or insolvency). Similarly,
the PBGC does not guarantee pre-retirement death benefits to a spouse or beneficiary (e.g., a qualified
pre-retirement survivor annuity) if the participant dies after the plan terminates, benefits above the normal
retirement benefit, disability benefits not in pay status, or non-pension benefits, such as health insurance,
life insurance, death benefits, vacation pay, or severance pay.

Where to Get More Information

For more information about this notice, you may contact Tara Nicholls at (908)-687-4488 or by mail at
Teamsters Local 641, 714 Rahway Ave., 2™ Floor, Union, NJ 07083-6634. For identification purposes,
the official plan number is 001 and the plan sponsor’s employer identification number or “EIN” is 22-
6220288. For more information about the PBGC and benefit guarantees, go to PBGC's website,
www.pbgc.gov, or call PBGC toll-free at 1-800-400-7242 (TTY/TDD users may call the Federal relay
service toll free at 1-800-877-8339 and ask to be connected to 1-800-400-7242).


http://www.pbgc.gov/

Teamsters Local 641 Pension Fund

714 Rahway Avenue, 2nd Floor, Union, New Jersey 07083
Telephone: (908) 687-4488
Fax: (908) 687-8368
www.641funds.org

ANNUAL FUNDING NOTICE
For
Teamsters Local 641 Pension Plan
Introduction

This notice includes important funding information about your pension plan (“the Plan”). This notice
also provides a summary of federal rules governing multiemployer plans in reorganization and insolvent
plans and benefit payments guaranteed by the Pension Benefit Guaranty Corporation (PBGC), a federal
agency. This notice is for the plan year beginning March 1, 2019 and ending February 28, 2020 (referred
to hereafter as “Plan Year”).

How Well Funded is Your Plan?

Under federal law, the plan must report how well it is funded using a measure called the “funded
percentage”. This percentage is obtained by dividing the Plan’s assets by its liabilities on the Valuation
Date for the plan year. In general, the higher the percentage, the better funded the plan. The Plan’s
funded percentage for the Plan Year and each of the two preceding plan years is set forth in the chart
below, along with a statement of the value of the Plan’s assets and liabilities for the same period.

Plan Year 2019 Plan Year 2018 Plan Year 2017
Valuation March 1, 2019 March 1, 2018 March 1, 2017
Date
Funded 11.6% 18.4% 23.4%
Percentage
Value of $53,357,932 $86,455,464 $111,053,596
Assets
Value of $460,740,408 $468,696,304 $474,818,499
Liabilities

Year-End Fair Market Value of Assets

The assets in the chart above are measured as of the Valuation Date for the plan year and are actuarial
values. Because market values can fluctuate daily based on factors in the marketplace, such as changes in
the stock market, the pension law allows plans to use actuarial values that are designed to smooth out
those fluctuations for funding purposes. The asset values below are market values and are measured as of
the last day of the plan year, rather than as of the Valuation Date. Substituting the market value of the
assets for the actuarial value used in the above chart would show a clearer picture of the plan’s funded
status as of the Valuation Date. The fair market value of the Plan’s assets as of the last day of the Plan
Year and each of the two preceding plan years is shown in the following table:

March 1, 2020 March 1, 2019 March 1, 2018
Fair Market Value of Assets $17,043,496 $53,357,932 $86,455,464
(estimated)




Endangered, Critical, or Critical and Declining Status

Under federal pension law a plan generally is in “Endangered” status if its funded percentage is less than
80 percent. A plan is in “Critical” status if the percentage is less than 65 percent (other factors may also
apply). A plan is in Critical and Declining status if it is in Critical status and is projected to become
insolvent (run out of money to pay benefits) within 15 years (20 years if a special rule applies). If a
pension plan enters endangered status, the trustees of the plan are required to adopt a Funding
Improvement Plan. Similarly, if a pension plan enters Critical status or Critical and Declining status, the
trustees of the plan are required to adopt a Rehabilitation Plan. Funding improvement rehabilitation plans
establish steps and benchmarks for pension plans to improve their funding status over a specified period
of time. The plan sponsor of a plan in critical and declining status may apply for approval to amend the
plan to reduce current and future payment obligations to participants and beneficiaries.

Based on the measures stated above the Plan remains in “Critical and Declining” status in the Plan Year.
Therefore, in an effort to improve the Plan’s funding situation, the trustees have adopted the following
Rehabilitation Plan.
Benefit Changes

- Original Rehabilitation Plan:

1. The amount of the monthly pension earned from 6/1/2008 forward is 1% (instead of 2.12%) of
employer contributions.

2. Monthly pensions earned from 6/1/2008 forward are paid 12 times a year (instead of 13 times)
after retirement.

3. The Normal Form of all pension payments to commence on or after 6/1/2008 are for life only
(instead of life with a minimum of 5 years guaranteed)

4. The regular pension was dropped from the Plan effective 5/31/2008.

5. The eligibility requirement for early pension is at least age 57 with at least 15 years of pension
service (instead of 55 with 15).

6. The amount of the reduction in monthly pension for early pension is 6% per year below age 62

or, if the “rule of 90" is satisfied, 3% per year below age 62. The “rule of 90” is satisfied if
age plus pension service equals 90. Reciprocal service does not count toward the “rule of 90”.

7. Service pensions were dropped from the Plan effective 5/31/2008.

8. Supplemental pensions were dropped from the Plan effective 5/31/2008.

- Additional Benefit Changes:

1. As of 12/1/2009, the Trustees have decided to reinstate the limit on benefits that had
previously been lifted as of January 1, 2005. This means that all increases in your employer’s
hourly contribution rate effective on or after August 1, 2003 will retroactively and

prospectively not be taken into account toward your monthly retirement pension.

2. Effective 5/1/2011, the eligibility requirements for early pension will require 15 years of
pension service with Local 641. This also applies to the “rule of 90”.
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3. Effective 11/1/2011, the eligibility requirements for disability pension are at least age 47 with
15 years of pension service with Local 641 or 20 years of pension service with Local 641
regardless of age. (Excludes any reciprocal service).

4. Effective 1/1/2012 yearly benefit accruals will be capped at $80 per year.

Contribution Increases

- Original schedule of contribution rate increases:

Increase

In Plan Contribution
Year Rate

Beg. 3/1 Increase
2007
2008 5.000%
2009 4.762%
2010 4.545%
2011 4.348%
2012 4.167%
2013 4.000%
2014 3.846%
2015 3.704%
2016 3.571%
2017 3.448%
2018 3.333%
2019 3.225%

The schedule of contribution increases assumes the Master Freight contract is increased $0.41 per hour
each year and that other contracts are increased ratably. The first increase for Master Freight is from
$8.20 to $8.61, an increase of 5.000%. Therefore, a contract at $1.00 would need to be increased to $1.05.

You may obtain a copy of the Plan’s funding improvement or rehabilitation plan and the actuarial and
financial data that demonstrate any action taken by the plan toward fiscal improvement by contacting the
plan manager at the following address:

Diane Florian

Teamsters Local 641

714 Rahway Ave., 2" Floor
Union, NJ 07083-6634

Phone (908)-687-4488

Participant Information

The total number of participants in the plan as of the Plan’s valuation date was 3,696. Of this number,
480 were active participants, 2,587 were retired or separated from service and receiving benefits, and 629
were retired or separated from service and entitled to future benefits.



Funding & Investment Policies

The law requires that every pension plan have a procedure for establishing a funding policy to carry out
the plan objectives. A funding policy relates to the level of contributions needed to pay for benefits
promised under the plan currently and over the years. The funding policy of the Plan is to collect
employer contributions under any number of collective bargaining agreements and set the benefit level to
an amount that can reasonably be expected to be provided by those contributions after taking into account
investment returns and the cost of expenses inherent in running the Plan.

Once money is contributed to the Plan, the money is invested by plan officials called fiduciaries. Specific
investments are made in accordance with the Plan’s investment policy. Generally speaking, an
investment policy is a written statement that provides the fiduciaries who are responsible for plan
investments with guidelines or general instructions concerning various types or categories of investment
management decisions. In accordance with the Plan’s investment policy, the Plan’s assets were allocated
among the following categories of investments, as of the end of the Plan Year. These allocations are
percentages of total assets:

Policy Actual
Asset Allocations Target Percentage
1. Cash & Equivalents 50.0% 50.2%
2. Fixed Income 50.0% 49.8%

Right to Request a Copy of the Annual Report

A pension plan is required to file with the US Department of Labor an annual report (i.e., Form 5500)
containing financial and other information about the plan. Copies of the annual report are available from
the US Department of Labor, Employee Benefits Security Administration’s Public Disclosure Room at
200 Constitution Avenue, NW, Room N-1513, Washington, DC 20210, or by calling 202.693.8673. Or
you may obtain a copy of the Plan’s annual report by making a written request to the Plan Administrator.

Summary of Rules Governing Plans in Reorganization and Insolvent Plans

Federal law has a number of special rules that apply to financially troubled multiemployer plans. Under
so-called “plan reorganization rules,” a plan with adverse financial experience may need to increase
required contributions and may, under certain circumstances, reduce benefits that are not eligible for the
PBGC'’s guarantee (generally, benefits that have been in effect for less than 60 months). If a plan is in
reorganization status, it must provide notification that the plan is in reorganization status and that, if
contributions are not increased, accrued benefits under the plan may be reduced or an excise tax may be
imposed (or both). The law requires the plan to furnish this notification to each contributing employer
and the labor organization.

Despite the special plan reorganization rules, a plan in reorganization nevertheless could become
insolvent. A plan is insolvent for a plan year if its available financial resources are not sufficient to pay
benefits when due for the plan year. An insolvent plan must reduce benefit payments to the highest level
that can be paid from the plan’s available financial resources. If such resources are not enough to pay
benefits at a level specified by law (see Benefit Payments Guaranteed by the PBGC, below), the plan
must apply to the PBGC for financial assistance. The PBGC, by law, will loan the plan the amount



necessary to pay benefits at the guaranteed level. Reduced benefits may be restored if the plan’s financial
condition improves.

A plan that becomes insolvent must provide prompt notification of the insolvency to participants and
beneficiaries, contributing employers, labor unions representing participants, and PBGC. In addition,
participants and beneficiaries also must receive information regarding whether, and how, their benefits
will be reduced or affected as a result of the insolvency, including loss of a lump sum option. This
information will be provided for each year the plan is insolvent.

Benefit Payments Guaranteed by the PBGC

The maximum benefit that the PBGC guarantees is set by law. Only vested benefits are guaranteed.
Specifically, the PBGC guarantees a monthly benefit payment equal to 100 percent of the first $11 of the
Plan’s monthly benefit accrual rate, plus 75 percent of the next $33 of the accrual rate, times each year of
credited service. The PBGC’s maximum guarantee, therefore, is $35.75 per month times a participant’s
years of credited service.

Example 1: If a participant with 10 years of credited service has an accrued monthly benefit of $500, the
accrual rate for purposes of determining the PBGC guarantee would be determined by dividing the
monthly benefit by the participant’s years of service ($500/10), which equals $50. The guaranteed
amount for a $50 monthly accrual rate is equal to the sum of $11 plus $24.75 (.75 x $33), or $35.75.
Thus, the participant’s guaranteed monthly benefit is $357.50 ($35.75 x 10).

Example 2: If the participant in Example 1 has an accrued monthly benefit of $200, the accrual rate for
purposes of determining the guarantee would be $20 (or $200/10). The guaranteed amount for a $20
monthly accrual rate is equal to the sum of $11 plus $6.75 (.75 x $9), or $17.75. Thus, the participant’s
guaranteed monthly benefit would be $177.50 ($17.75 x 10).

The PBGC guarantees pension benefits payable at normal retirement age and some early retirement
benefits. In calculating a person’s monthly payment, the PBGC will disregard any benefit increases that
were made under the plan within 60 months before the earlier of the plan’s termination or insolvency (or
benefits that were in effect for less than 60 months at the time of termination or insolvency). Similarly,
the PBGC does not guarantee pre-retirement death benefits to a spouse or beneficiary (e.g., a qualified
pre-retirement survivor annuity) if the participant dies after the plan terminates, benefits above the normal
retirement benefit, disability benefits not in pay status, or non-pension benefits, such as health insurance,
life insurance, death benefits, vacation pay, or severance pay.

Where to Get More Information

For more information about this notice, you may contact Diane Florian at (908)-687-4488 or by mail at
Teamsters Local 641, 714 Rahway Ave., 2" Floor, Union, NJ 07083-6634. For identification purposes,
the official plan number is 001 and the plan sponsor’s employer identification number or “EIN” is 22-
6220288. For more information about the PBGC and benefit guarantees, go to PBGC's website,
www.pbgc.gov, or call PBGC toll-free at 1-800-400-7242 (TTY/TDD users may call the Federal relay
service toll free at 1-800-877-8339 and ask to be connected to 1-800-400-7242).


http://www.pbgc.gov/

Teamsters Local 641 Pension Fund

714 Rahway Avenue, 2nd Floor, Union, New Jersey 07083
Telephone: (908) 687-4488
Fax: (908) 687-8368
www.641funds.org

ANNUAL FUNDING NOTICE

For

Teamsters Local 641 Pension Plan

Introduction

This notice includes important funding information about your pension plan (“the Plan”). This notice
also provides a summary of federal rules governing multiemployer plans in reorganization and insolvent
plans and benefit payments guaranteed by the Pension Benefit Guaranty Corporation (PBGC), a federal
agency. This notice is for the plan year beginning March 1, 2020 and ending February 28, 2021 (referred
to hereafter as “Plan Year”).

How Well Funded is Your Plan?

Under federal law, the plan must report how well it is funded using a measure called the “funded
percentage”. This percentage is obtained by dividing the Plan’s assets by its liabilities on the Valuation
Date for the plan year. In general, the higher the percentage, the better funded the plan. The Plan’s
funded percentage for the Plan Year and each of the two preceding plan years is set forth in the chart
below, along with a statement of the value of the Plan’s assets and liabilities for the same period.

Plan Year 2020 Plan Year 2019 Plan Year 2018
Valuation March 1, 2020 March 1, 2019 March 1, 2018
Date
Funded 4.8% 11.6% 18.4%
Percentage
Value of $22,011,599 $53,357,932 $86,455,464
Assets
Value of $458,846,643 $460,740,408 $468,696,304
Liabilities

Year-End Fair Market Value of Assets

The assets in the chart above are measured as of the Valuation Date for the plan year and are actuarial
values. Because market values can fluctuate daily based on factors in the marketplace, such as changes in
the stock market, the pension law allows plans to use actuarial values that are designed to smooth out
those fluctuations for funding purposes. The asset values below are market values and are measured as of
the last day of the plan year, rather than as of the Valuation Date. Substituting the market value of the
assets for the actuarial value used in the above chart would show a clearer picture of the plan’s funded
status as of the Valuation Date. The fair market value of the Plan’s assets as of the last day of the Plan
Year and each of the two preceding plan years is shown in the following table:

March 1, 2021 March 1, 2020 March 1, 2019
Fair Market Value of Assets $2,500,000 $22,011,599 $53,357,932

The amount noted as of March 1, 2021 above is estimated and does not include the monies loaned to the
Pension Fund by the PBGC in the amount of $1,700,000 that were to be used to assist the Pension Fund
to pay benefits and reasonable overhead expenses.
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Endangered, Critical, or Critical and Declining Status

Under federal pension law a plan generally is in “Endangered” status if its funded percentage is less than
80 percent. A plan is in “Critical” status if the percentage is less than 65 percent (other factors may also
apply). A plan is in Critical and Declining status if it is in Critical status and is projected to become
insolvent (run out of money to pay benefits) within 15 years (20 years if a special rule applies). If a
pension plan enters endangered status, the trustees of the plan are required to adopt a Funding
Improvement Plan. Similarly, if a pension plan enters Critical status or Critical and Declining status, the
trustees of the plan are required to adopt a Rehabilitation Plan. Funding improvement rehabilitation plans
establish steps and benchmarks for pension plans to improve their funding status over a specified period
of time. The plan sponsor of a plan in critical and declining status may apply for approval to amend the
plan to reduce current and future payment obligations to participants and beneficiaries. Even with the
implementation of the Rehabilitation Plan outlined below, the Plan’s Insolvency Year occurred in the year
ending 2/28/2020. As a result, the Plan suspended benefits to the resource benefit level effective 3/1/2020.
The Plan further suspended benefits to the PBGC maximum guaranteed benefit amount effective with the
Plan Year beginning 3/1/2021 and began receiving financial assistance from the PBGC in order to pay
those benefits.

Based on the measures stated above the Plan remains in “Critical and Declining” status in the Plan Year.
Therefore, in an effort to improve the Plan’s funding situation, the trustees have adopted the following
Rehabilitation Plan.

Benefit Changes
- Original Rehabilitation Plan:

1. The amount of the monthly pension earned from 6/1/2008 forward is 1% (instead of 2.12%)
of employer contributions.

2. Monthly pensions earned from 6/1/2008 forward are paid 12 times a year (instead of 13
times) after retirement.

3. The Normal Form of all pension payments to commence on or after 6/1/2008 are for life only
(instead of life with a minimum of 5 years guaranteed)

4. The regular pension was dropped from the Plan effective 5/31/2008.

5. The eligibility requirement for early pension is at least age 57 with at least 15 years of
pension service (instead of 55 with 15).

6. The amount of the reduction in monthly pension for early pension is 6% per year below age
62 or, if the “rule of 90” is satisfied, 3% per year below age 62. The “rule of 90” is satisfied
if age plus pension service equals 90. Reciprocal service does not count toward the “rule of
90”.

7. Service pensions were dropped from the Plan effective 5/31/2008.
8. Supplemental pensions were dropped from the Plan effective 5/31/2008.
- Additional Benefit Changes:

1. As of 12/1/2009, the Trustees have decided to reinstate the limit on benefits that had
previously been lifted as of January 1, 2005. This means that all increases in your
employer’s hourly contribution rate effective on or after August 1, 2003 will retroactively
and prospectively not be taken into account toward your monthly retirement pension.

2



2. Effective 5/1/2011, the eligibility requirements for early pension will require 15 years of
pension service with Local 641. This also applies to the “rule of 90”.

3. Effective 11/1/2011, the eligibility requirements for disability pension are at least age 47 with
15 years of pension service with Local 641 or 20 years of pension service with Local 641
regardless of age. (Excludes any reciprocal service).

4. Effective 1/1/2012 yearly benefit accruals will be capped at $80 per year.

Contribution Increases

- Original schedule of contribution rate increases:

Increase

In Plan Contribution
Year Rate

Beg. 3/1 Increase
2007
2008 5.000%
2009 4.762%
2010 4.545%
2011 4.348%
2012 4.167%
2013 4.000%
2014 3.846%
2015 3.704%
2016 3.571%
2017 3.448%
2018 3.333%
2019 3.225%
2020 3.225%

The schedule of contribution increases assumes the Master Freight contract is increased $0.41 per hour
each year and that other contracts are increased ratably. The first increase for Master Freight is from
$8.20 to $8.61, an increase of 5.000%. Therefore, a contract at $1.00 would need to be increased to $1.05.

You may obtain a copy of the Plan’s funding improvement or rehabilitation plan and the actuarial and
financial data that demonstrate any action taken by the plan toward fiscal improvement by contacting the
plan manager at the following address:

Diane Florian

Teamsters Local 641

714 Rahway Ave., 2" Floor
Union, NJ 07083-6634

Phone (908)-687-4488



Participant Information

The total number of participants in the plan as of the Plan’s valuation date was 3,666. Of this number,
516 were active participants, 2,548 were retired or separated from service and receiving benefits, and 602
were retired or separated from service and entitled to future benefits.

Funding & Investment Policies

The law requires that every pension plan have a procedure for establishing a funding policy to carry out
the plan objectives. A funding policy relates to the level of contributions needed to pay for benefits
promised under the plan currently and over the years. The funding policy of the Plan is to collect
employer contributions under any number of collective bargaining agreements and set the benefit level to
an amount that can reasonably be expected to be provided by those contributions after taking into account
investment returns and the cost of expenses inherent in running the Plan.

Once money is contributed to the Plan, the money is invested by plan officials called fiduciaries. Specific
investments are made in accordance with the Plan’s investment policy. Generally speaking, an
investment policy is a written statement that provides the fiduciaries who are responsible for plan
investments with guidelines or general instructions concerning various types or categories of investment
management decisions. In accordance with the Plan’s investment policy, the Plan’s assets were allocated
among the following categories of investments, as of the end of the Plan Year. These allocations are
percentages of total assets:

Policy Actual
Asset Allocations Target Percentage
1. Cash & Equivalents 50.0% 50.2%
2. Fixed Income 50.0% 49.8%

Right to Request a Copy of the Annual Report

A pension plan is required to file with the US Department of Labor an annual report (i.e., Form 5500)
containing financial and other information about the plan. Copies of the annual report are available from
the US Department of Labor, Employee Benefits Security Administration’s Public Disclosure Room at
200 Constitution Avenue, NW, Room N-1513, Washington, DC 20210, or by calling 202.693.8673. Or
you may obtain a copy of the Plan’s annual report by making a written request to the Plan Administrator.

Summary of Rules Governing Plans in Reorganization and Insolvent Plans

Federal law has a number of special rules that apply to financially troubled multiemployer plans. Under
so-called “plan reorganization rules,” a plan with adverse financial experience may need to increase
required contributions and may, under certain circumstances, reduce benefits that are not eligible for the
PBGC’s guarantee (generally, benefits that have been in effect for less than 60 months). If a plan is in
reorganization status, it must provide notification that the plan is in reorganization status and that, if
contributions are not increased, accrued benefits under the plan may be reduced or an excise tax may be
imposed (or both). The law requires the plan to furnish this notification to each contributing employer
and the labor organization.



Despite the special plan reorganization rules, a plan in reorganization nevertheless could become
insolvent. A plan is insolvent for a plan year if its available financial resources are not sufficient to pay
benefits when due for the plan year. An insolvent plan must reduce benefit payments to the highest level
that can be paid from the plan’s available financial resources. If such resources are not enough to pay
benefits at a level specified by law (see Benefit Payments Guaranteed by the PBGC, below), the plan
must apply to the PBGC for financial assistance. The PBGC, by law, will loan the plan the amount
necessary to pay benefits at the guaranteed level. Reduced benefits may be restored if the plan’s financial
condition improves.

A plan that becomes insolvent must provide prompt notification of the insolvency to participants and
beneficiaries, contributing employers, labor unions representing participants, and PBGC. In addition,
participants and beneficiaries also must receive information regarding whether, and how, their benefits
will be reduced or affected as a result of the insolvency, including loss of a lump sum option. This
information will be provided for each year the plan is insolvent.

Benefit Payments Guaranteed by the PBGC

The maximum benefit that the PBGC guarantees is set by law. Only vested benefits are guaranteed.
Specifically, the PBGC guarantees a monthly benefit payment equal to 100 percent of the first $11 of the
Plan’s monthly benefit accrual rate, plus 75 percent of the next $33 of the accrual rate, times each year of
credited service. The PBGC’s maximum guarantee, therefore, is $35.75 per month times a participant’s
years of credited service.

Example 1: If a participant with 10 years of credited service has an accrued monthly benefit of $500, the
accrual rate for purposes of determining the PBGC guarantee would be determined by dividing the
monthly benefit by the participant’s years of service ($500/10), which equals $50. The guaranteed
amount for a $50 monthly accrual rate is equal to the sum of $11 plus $24.75 (.75 x $33), or $35.75.
Thus, the participant’s guaranteed monthly benefit is $357.50 ($35.75 x 10).

Example 2: If the participant in Example 1 has an accrued monthly benefit of $200, the accrual rate for
purposes of determining the guarantee would be $20 (or $200/10). The guaranteed amount for a $20
monthly accrual rate is equal to the sum of $11 plus $6.75 (.75 x $9), or $17.75. Thus, the participant’s
guaranteed monthly benefit would be $177.50 ($17.75 x 10).

The PBGC guarantees pension benefits payable at normal retirement age and some early retirement
benefits. In calculating a person’s monthly payment, the PBGC will disregard any benefit increases that
were made under the plan within 60 months before the earlier of the plan’s termination or insolvency (or
benefits that were in effect for less than 60 months at the time of termination or insolvency). Similarly,
the PBGC does not guarantee pre-retirement death benefits to a spouse or beneficiary (e.g., a qualified
pre-retirement survivor annuity) if the participant dies after the plan terminates, benefits above the normal
retirement benefit, disability benefits not in pay status, or non-pension benefits, such as health insurance,
life insurance, death benefits, vacation pay, or severance pay.

Where to Get More Information

For more information about this notice, you may contact Diane Florian at (908)-687-4488 or by mail at
Teamsters Local 641, 714 Rahway Ave., 2" Floor, Union, NJ 07083-6634. For identification purposes,
the official plan number is 001 and the plan sponsor’s employer identification number or “EIN” is 22-
6220288. For more information about the PBGC and benefit guarantees, go to PBGC's website,
www.pbgc.gov, or call PBGC toll-free at 1-800-400-7242 (TTY/TDD users may call the Federal relay
service toll free at 1-800-877-8339 and ask to be connected to 1-800-400-7242).



EMPLOYERS NAME

GORDON TERMINAL

ALLIED BEVERAGE GROUP,L.L.C.
ARM TANK LINES

COLONIAL CONCRETE COMPANY
FUJITEC NEW YORK

INDUSTRIAL CONTRACTING RIGGING
KELLY SPRINGFIELD TRUCKING CO
LOCAL 641 I.B.T.

LOCAL 707

TRANSCONTINENTAL STEEL

YRC FREIGHT

NEW PENN MOTOR EXPRESS
TEAMSTERS LOCAL 641 WEL-FUND

Teamsters Local 641 Pension Plan
22-6220288/001
Listing of Contributing Employers






Teamsters Local 641 Pension Plan

22-6220288/001

Expense Projection Assumption: Total expenses of $1 million in the 2021 Plan Year. Non-PBGC expenses increase two percent per year, the per

PY Beginning 3/1
Actives

Inactives

Total

Est PBGC rate
PBGC Pmt

Other

Total Expense Proj

Benefit Payments

Limited Expense

2021 2022 2023 2024 2025 2026 2027 2028 2029
479 465 455 450 424 411 399 387 382
2,969 2,882 2,794 2,702 2,604 2, 2,409 2,307 2,206
3,448 3,347 3,249 3,152 3,028 2,918 2,808 2,694 2,588
31 32 33 34 35 36 37 38 39

(108,300) (107,104) (107,217) (107,168) (105,980) (105,048) (103,896) (102,372) (100,932)
(891,700)  (909,534) (927,725)  (946,280) (965,206) (984,510) (1,004,200) (1,024,284) (1,044,770)
(1,000,000) (1,016,638) (1,034,942) (1,053,448) (1,071,186) (1,089,558) (1,108,096) (1,126,656) (1,145,702)

(40,900,420) (39,854,691) (41,260,199) (40,532,199) (39,918,527) (38,760,129) (37,412,291) (37,588,545)

(1,000,000) (1,016,638) (1,034,942) (1,053,448) (1,071,186) (1,089,558) (1,108,096) (1,126,656) (1,145,702)



* participant PBGC premium increase $S1 per year, except for 2031, when it is expected to be $52.

2030 2031 2032 2033 2034 2035 2036 2037 2038 2039 2040
364 353 353 353 353 353 353 353 353 353 353
2,104 1, 1, 1, 1, 1, 1, 1, 1, 1, 1,
2,468 2,352 2,249 2,144 2,041 1,939 1,837 1,738 1,640 1,545 1,452
40 52 53 54 55 56 57 58 59 60 61

(98,720)  (122,304) (119,197) (115,776)  (112,255) (108,584)  (104,709)  (100,804) (96,760) (92,700) (88,572)
(1,065,665) (1,086,978) (1,108,718) (1,130,892) (1,153,510) (1,176,580) (1,200,112) (1,224,114) (1,248,596) (1,273,568) (1,299,039)
(1,164,385) (1,209,282) (1,227,915) (1,246,668) (1,265,765) (1,285,164) (1,304,821) (1,324,918) (1,345,356) (1,366,268) (1,387,611)

(36,522,410) (35,315,051) (33,860,815) (32,882,002) (32,027,188) (30,423,345) (28,833,472) (27,260,995) (25,617,197) (24,311,035) (22,677,474)

(1,164,385) (1,209,282) (1,227,915) (1,246,668) (1,265,765) (1,285,164) (1,304,821) (1,324,918) (1,345,356) (1,366,268) (1,387,611)



2041 2042 2043 2044 2045 2046 2047 2048 2049 2050

353 353 353 353 353 353 353 353 353 353
1,010 926 844 767 695 626 561 502 448 396
1,363 1,279 1,197 1,120 1,048 979 914 855 801 749

62 63 64 65 66 67 68 69 70 71

(84,506) (80,577) (76,608) (72,800) (69,168) (65,593) (62,152) (58,995) (56,070) (53,179)
(1,325,020) (1,351,520) (1,378,550) (1,406,121) (1,434,243) (1,462,928) (1,492,187) (1,522,031) (1,552,472) (1,583,521)
(1,409,526) (1,432,097) (1,455,158) (1,478,921) (1,503,411) (1,528,521) (1,554,339) (1,581,026) (1,608,542) (1,636,700)

(21,351,263) (19,737,830) (18,191,758) (16,885,343) (15,428,530) (14,180,431) (13,039,661) (11,843,091) (10,658,018) (9,679,056)

(1,409,526) (1,432,097) (1,455,158) (1,478,921) (1,503,411) (1,528,521) (1,554,339) (1,421,171) (1,278,962) (1,161,487)



MSpC

Certified Public
Accountants and Advisors, P.C.

December 21, 2020

Ms. Diane Florian, Plan Manager
Teamsters Local 641 Pension Fund
714 Rahway Avenue

Union, NJ 07083

Re:  Audited Financial Statements
For the Year Ended February 29, 2020

Dear Ms. Florian:

Enclosed please find the following regarding the Teamsters Local 641 Pension Fund for the year ended
February 29, 2020:

e One copy of the Fund’s audited financial statements.

¢ One copy of Form 5500 that was electronically filed with the Department of Labor. Please
retain the enclosed copy with Trustee William Cunningham’s signature for your records.

* One copy for your records of the Form 8955-SSA. The Form was filed electronically with
the Internal Revenue Service. I understand that letters or statements have been provided to
all of the participants listed on the Form 8955-SSA with entry code “A” in column (a).

¢ One copy of the Multiemployer Plan Summary Report (ERISA 104(d). This must be
provided to the Union and to contributing employers no later than January 15, 2021.

e One copy of the SAS 114 and 115 letters.

If you have any questions, please do not hesitate to contact me.
Sincerely yours,
Raymond Hargadon

Enclosures

b MOORE

An independent firm associated with 340 North Avenue, Cranford, NJ 07016 Tel 908 272-7000
Moore Global Network Limited 546 5th Avenue, 6% Floor, New York, NY 10036 Tel 212 682-1234
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INDEPENDENT AUDITORS' REPORT

To the Board of Trustees of
Teamsters Local 641 Pension Fund
Union, New Jersey

Report on the Financial Statements

We have audited the accompanying financial statements of Teamsters Local 641 Pension Fund, which
comprise the statements of net assets available for benefits as of February 29, 2020 and February 28,
2019, and the related statements of changes in net assets available for benefits for the years then ended,
and the related notes to the financial statements.

Management's Responsibility for the Financial Statements
£4 4

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with accounting principles generally accepted in the United States of America,; this includes
the design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

Auditor's Responsibility

Our responsibility is to express an opinion on these financial statements based on our audits. We
conducted our audits in accordance with auditing standards generally accepted in the United States of
America. Those standards require that we plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditor's judgment, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the Plan's
preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the Plan's internal control. Accordingly, we express no such opinion. An audit also includes evaluating
the appropriateness of accounting policies used and the reasonableness of significant accounting
estimates made by management, as well as evaluating the overall presentation of the financial
statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion.

WWW.mspc-cpa.com
An independent firm associated with 340 North Avenue, Cranford, NJ 07016-2496 908 272-7000
Moore Global Network Limited 546 5t Avenue, 6t Floor, New York, NY 10036-5000 212 682-1234



Opinion

In our opinion, the financial statements referred to above present fairly, in all material respects,
information regarding the Plan's net assets available for benefits as of February 28, 2020, and the
changes therein for the year then ended, and its financial status as of February 28, 2019, and changes
therein for the year then ended in accordance accounting principles generally accepted in the United
States of America.

Emphasis of Matter

The accompanying financial statements have been prepared assuming the Plan will continue as a going
concern. As discussed in Note 2 to the financial statements, the Board of Trustees of the Plan
subsequently applied for PBGC funding, which indicates that the Plan is not a going concern. The
financial statements do not include any adjustments that might be necessary upon termination. Our
opinion is not modified with respect to that matter.

Report on Supplementary Information

Our audits were conducted for the purpose of forming an opinion on the financial statements as a whole.
The supplemental Schedule H, Line 4i - Schedule of Assets (Held at End of Year), and Schedule H, Line
4j - Schedule of Reportable Transactions are presented for the purpose of additional analysis and are not
a required part of the financial statements, but are supplementary information required by the
Department of Labor's (DOL) Rules and Regulations for Reporting and Disclosure under the Employee
Retirement Income Security Act of 1974. Such information is the responsibility of the Plan's
management and was derived from and relates directly to the underlying accounting and other records
used to prepare the financial statements. The information has been subjected to the auditing procedures
applied in the audits of the financial statements and certain additional procedures, including comparing
and reconciling such information directly to the underlying accounting and other records used to prepare
the financial statements or to the financial statements themselves, and other additional procedures in
accordance with auditing standards generally accepted in the United States of America. In our opinion,
the information is fairly stated in all material respects in relation to the financial statements as a whole.

/Nspc

MSpcC

Certified Public Accountants and Advisors,
A Professional Corporation

Cranford, New Jersey
December 4, 2020



TEAMSTERS LOCAL 641 PENSION FUND

Statements of Net Assets Available for Benefits

Assets:

Investments at Fair Value:
Money Market Funds
U.S. Government Securities
Mutual Funds

Total Investments
Receivables:
Employers' Contributions
Employers' Withdrawal Liability
Accrued Interest and Dividends
Due from Local 641 Welfare Fund
Total Receivables
Property and Equipment - Net
Other Assets:
Cash
Prepaid Expenses
Total Other Assets
Total Assets

Liabilities:
Accounts Payable and Accrued Expenses

Net Assets Available For Benefits

See Accompanying Notes to Financial Statements.

February 29,

February 28,

2020 2019
$ 8,567,048 $§ 24,262,325
9,412 11,781
8.469.416 24,576,513
17,045.876 48.850,619
270,572 246,212
474,732 249,859
10,773 43,639
64.528 31.044
820,605 570,754
358.533 449,531
3,810,812 3,614,447
30.524 --
3.841,336 3.614.447
22,066,350 53,485,351
54.751 127.419
$ 22011599 § 53,357,932




TEAMSTERS LOCAL 641 PENSION FUND

Statements of Changes in Net Assets Available for Benefits

Additions to Net Assets Attributed to:
Investment Income:

Net Appreciation (Depreciation) in Fair Value of Investments

Interest and Dividends

Totals
Less: Investment Expenses

Net Investment Income
Employers' Contributions
Withdrawal Liability Income
Rental Income
Interest and Fees
Other Income

Total Additions

Deductions from Net Assets Attributed to:

Benefits Paid to or for Participants

Administrative Expenses:
Insurance
Salaries
Building Expenses
Employee Benefits
Depreciation
Actuarial Fees
Legal Fees
Accounting Fees
Office Expense
Other Administrative Expenses
Computer Fees
Payroll Taxes
Meetings and Seminars

Total Administrative Expenses

Total Deductions

Net (Decrease) in Net Assets Available for Benefits
Net Assets Available for Benefits - Beginning of Years
Net Assets Available for Benefits - End of Years

See Accompanying Notes to Financial Statements.

Years ended

February 29, February 28,
2020 2019
$ 637,548 $ (711,135)
715,289 1,376,062
1,352,837 664,927
64,589 98.079
1,288,248 566,848
3,515,879 3,233,300
1,273,348 793,873
113,029 106,451
186,561 186,215
14.951 19,165
6.392.016 4,905.852
36,777.814 37.042.614
172,140 199,841
164,820 187,452
131,186 135,566
96,263 94,946
90,998 86,963
64,150 48,300
60,000 60,000
48,370 48,576
42,143 28,390
36,828 15,014
31,693 23,800
14,233 17,403
7.711 14.519
960,535 960.770
37,738,349 38,003,384

(31,346,333)
53.357.932

(33,097,532)

86.455.464

$ 22,011,599 § 53,357,932




TEAMSTERS LOCAL 641 PENSION FUND

Notes to Financial Statements

(1) Description of the Plan

The following description of the Teamsters Local 641 Pension Fund (the "Plan") provides only general
information. Participants should refer to the Plan document for a more complete description of the
Plan's provisions.

General - The Plan is a multiemployer, defined benefit pension plan which was established in
accordance with an agreement entered into between Merchandise Drivers Local No. 641, affiliated with
the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America with
various employers. The Plan is administered by a Board of Trustees, comprised of union officials and
management of certain employers covering eligible employees pursuant to a collective bargaining
agreement between the Union and various employers. The Plan is subject to the provisions of the
Employee Retirement Income Security Act of 1974 ("ERISA") and the Internal Revenue Code.

Pension Benefits - The Plan provides several types of pension benefits. The benefits provided and
eligibility requirements are as follows:

Normal Retirement - Age 65 with 5 years of Plan participation.
Early Retirement - Age 57 with 15 years of pension service with Local 641.

Disability Retirement - Must be eligible for a social security disability benefit, not working, have
worked at least 20 days in covered employment in the 12 months immediately preceding disability, been
in the employ of a contributing employer at the time of the disability, and either have at least 20 years of
pension service regardless of age or have at least 15 years of pension service (at least one of which is
earned within the three years prior to reaching age 47) earned with Local 641 and be at least 47 at the
time of the disability.

Other benefit features available to participants include a pro-rata pension and husband and wife
survivor's pension.

Vesting - Participants are vested once they have five years of vesting service or have satisfied the age
and service requirements for a Normal or Early benefit.

Funding Policy - The Board of Trustees established a funding policy and method in order to promote
the purpose of the Plan and to ensure compliance with ERISA. Each of the various employers contribute
to the Plan the amounts required by the applicable Collective Bargaining Agreement. At February 29,
2020 and February 28, 2019, the minimum funding standard account had a deficiency of $317,901,947
and $280,320,272 respectively.

(2) Summary of Significant Accounting Policies

Basis of Accounting - The accompanying accounting financial statements are prepared on the accrual
basis of accounting.

Investment Valuation and Income Recognition - Investments are reported at fair value. Fair value is the
price that would be received to sell an asset or paid to transfer liability in an orderly transaction between
market participants at the measurement date. Plan management determines the Plan’s valuation policies
utilizing information principally provided by the Plan’s custodian.

Purchases and sales of securities are recorded on a trade-date basis. Interest income is recorded on the
accrual basis. Dividends are recorded on the ex-dividend date. Net appreciation (depreciation) includes
the Plan's gains and losses on investments bought and sold as well as held during the year.



TEAMSTERS LOCAL 641 PENSION FUND

Notes to Financial Statements

(2) Summary of Significant Accounting Policies (Continued)

Contributions Receivable - Contributions receivable were determined by a review of subsequent period
cash collections, therefore, an allowance for doubtful accounts is not considered necessary.

Property and Equipment - If an expenditure exceeding $1,000 results in as asset having an estimated
useful life that extends beyond the year of acquisition, the expenditure is capitalized. Property and
Equipment are recorded at cost. Depreciation is provided using the straight line method over the
estimated useful lives of the assets which is 31.5 years for the building and building improvements, and
5 or 7 years for furniture, fixtures and equipment.

Use of Estimates - The preparation of financial statements in accordance with accounting principles
accepted in the United States of America requires management to make estimates and assumptions that
affect reported amounts of assets, liabilities, and changes therein; disclosure of contingent assets and
liabilities; and the actuarial present value of accumulated plan benefits at the date of the financial
statements, and changes therein.. Actual results could differ from those estimates.

Payment of Benefits - Benefit payments to participants are recorded upon distribution.

Long-lived Asset Impairment - The Plan reviews the carrying value of fixed assets for impairment
whenever events and circumstances indicate that the carrying value of an asset may not be recoverable
from the estimated future cash flows expected to result from its use and eventual disposition. In cases
where undiscounted expected future cash flows are less than the carrying value, an impairment loss is
recognized equal to an amount by which the carrying value exceeds the fair value of assets. The factors
considered by management in performing this assessment include operating results, trends, and
prospects, as well as the effects of obsolescence and other economic factors. For the years ended
February 29, 2020 and February 28, 2019, the Plan recorded no impairment charges against the carrying
value of fixed assets.

Subsequent Events - The Plan has evaluated subsequent events through December 4, 2020, the date the
financial statements were available to be issued.

Subsequent to the year ended February 29, 2020, the Plan prepared a notice of insolvency to the Pension
Benefit Guaranty Corporation ("PBGC"). In connection with this notice, the Plan submitted an
application for financial assistance requesting that the PBGC provide supplemental funding for payment
of benefits and reasonable administrative expenses incurred by the Plan after depletion of existing Plan
assets.

In December 2019, a novel strain of coronavirus surfaced, and has spread around the world, with
resulting business and social disruption. The coronavirus was declared a Public Health Emergency of
International Concern by the World Health Organization on January 30, 2020. The operations of the
Plan could indirectly be materially affected due to the negative economic impact of employers subject to
the collective bargaining agreement and decline in financial markets. The extent to which the
coronavirus may impact the activity of the Plan will depend on future developments, which are uncertain
and cannot be predicted, including new information which may emerge concerning the severity of the
coronavirus and the actions required to contain the coronavirus or treat its impact, among others.



TEAMSTERS LOCAL 641 PENSION FUND

Notes to Financial Statements

(3) Actuarial Present Value of Accumulated Plan Benefits

Accumulated plan benefits are those future periodic payments that are attributable under the Plan's
provisions to the service participants have rendered. Accumulated plan benefits include benefits
expected to be paid to: (a) retired or terminated employees, or their beneficiaries, (b) inactive
participants with a right to immediate or deferred pensions or their beneficiaries, and (c) active
participants, or their beneficiaries. Benefits under the Plan are based on the rate of contribution by
contributing employers, the number of pension credit years attained, the participant's age at retirement
and the pension option selected.

The actuarial present value of accumulated plan benefits is determined by the Plan's consulting actuary
and is that amount that results from applying actuarial assumptions to adjust accumulated plan benefits
to reflect the time value of money (through discounts for interest) and the probability of payment (by
means of decrements such as for death, disability, withdrawal or retirement) between the valuation date
and the expected date of payment.
The significant actuarial assumptions used in the valuation as of March 1, 2019 were as follows:
Mortality:

Pre-Decrement: RP-2014 Blue Collar Employee

Post-Decrement: RP-2014 Blue Collar Annuitant

Post-Disablement: RP-2014 Disabled Retiree

Turnover - No terminations of employment, other than death, disability, or pension will occur in the
future.

Age at Pension - Active and separated vested participants with 15 or more years of service will elect
early pension at age 57. Actives with less than 15 years of service will elect pension at age 62. Separated
vested participants with less than 15 years of service will elect pension at age 65.

Future Work Year - Each active participant will work 1,000 hours each year in the future.

Number of Active Participants - The number of active participants will remain constant from here
forward with replacements being made immediately upon pension, death or disability.

Investment Yield for Valuation Purposes - 6.75% annual compound interest.

Investment Yield for Purposes of Accumulated Plan Benefits and Employer Withdrawal Liability -
Same as that used in the basic valuation.

Administrative Expenses - $1,000,000 annually.
Actuarial Funding Method - Accrued benefit unit credit.
The accumulated plan benefit information as of February 28, 2019 was as follows:

Actuarial Present Value of Accumulated Plan Benefits:

Vested Benefits:
Participants Currently Receiving Benefits $339,046,941
Other Participants 121,182,743
Total Vested Benefits 460,229,684
Non-Vested Benefits 510,724
Total Actuarial Present Value of Accumulated Plan Benefits $460,740.408




TEAMSTERS LOCAL 641 PENSION FUND

Notes to Financial Statements

(3) Accumulated Plan Benefits (Continued)

The changes in the accumulated plan benefits from February 28, 2018 to February 28, 2019 were as
follows:

Actuarial Present Value of Accumulated Plan Benefits - Beginning of Year $468,696,304
Additions (Deductions) During the Year Were Attributable to:
Benefits Accumulated and Net Gains (Losses) (1,300,095)
Benefits Paid (37,042,614)
Passage of Time 30,386,813
Actuarial Present Value of Accumulated Plan Benefits - End of Year $460,740,408

(4) Plan Termination

In the event the Plan terminates, the net assets of the Plan will be allocated as prescribed by ERISA and
its related regulations generally to provide the following benefits in the order indicated:

1. Pension benefits to retirees or beneficiaries that are or could have been on the Pension Roll as of the
beginning of the 3 year period ending on the termination date of the Plan;

2. Benefits generally guaranteed by the Pension Benefit Guaranty Corporation (PBGC);

3. Benefits that are not forfeitable (vested) under the Plan; and

4. All other benefits under the Plan.

Certain benefits under the Plan are insured by the PBGC if the Plan terminates. Generally, the PBGC if
the Plan terminates guarantees most vested normal retirement age benefits, early retirement benefits, and
certain disability and survivor pensions. However, the PBGC does not guarantee all types of benefits
under the Plan, and the amount of benefit protection is subject to certain limitations. Vested benefits
under the Plan are guaranteed at the level in effect on the date of the Plan's termination. However, there
is a statutory ceiling on the amount of an individual's monthly benefit that the PBGC guarantees, which
is adjusted periodically.

(5) Investments

During the years ended February 29, 2020 and February 28, 2019, the Plan’s investments (including
gains and losses on investments bought, sold and held during the years) appreciated (depreciated) in fair
value by $637,548 and $(711,135), respectively.

(6) Fair Value Measurements

Financial Accounting Standard Board (FASB) Accounting Standards Codification (ASC) 820, Fair
Value Measurements and Disclosures, provides the framework for measuring fair value. That framework
provides a fair value hierarchy that prioritizes the inputs to valuation techniques used to measure fair
value. The hierarchy gives the highest priority to unadjusted quoted prices in active markets for identical
assets or liabilities (level 1 measurements) and the lowest priority to unobservable inputs (level 3
measurements). The three levels of the fair value hierarchy under FASB ASC 820 are described as
follows:

Level 1 - Inputs to the valuation methodology are unadjusted quoted prices for identical assets or
liabilities in active markets that the Plan has the ability to access.



TEAMSTERS LOCAL 641 PENSION FUND

Notes to Financial Statements

(6) Fair Value Measurements (Continued)

Level 2 - Inputs to the valuation methodology include:
» quoted prices for similar assets or liabilities in active markets;
» quoted prices for identical or similar assets or liabilities in inactive markets;
+ inputs other than quoted prices that are observable for the asset or liability;
 inputs that are derived principally from or corroborated by observable market data by correlation
or other means;

If the asset or liability has a specified (contractual) term, the level 2 input must be observable for
substantially the full term of the asset or liability.

Level 3 - Inputs to the valuation methodology are unobservable and significant to the fair value
measurement.

The asset's or liability's fair value measurement level within the fair value hierarchy is based on the
lowest level of any input that is significant to the fair value measurement. Valuation techniques used
need to maximize the use of observable inputs and minimize the use of unobservable inputs.

Following is a description of the valuation methodologies used for assets at fair value. There have been
no changes in the methodologies used at February 28, 2020 and 2019.

Money Market Funds: Valued using cost which approximates fair value.

U.S. Government Securities: Valued at the closing price reported in the active market in which the
individual security is traded, if available. If quoted prices are not available, the bonds are valued by
independent pricing services based on yields currently available on comparable securities of issuers with
similar credit ratings. When quoted prices are not available for identical or similar bonds, the bond is
valued under a discounted cash flows approach that maximizes observable inputs, such as current yields
of similar instruments, but includes adjustment for certain risks that may not be observable, such as
credit and liquidity risks.

Mutual funds: Valued at the daily closing price as reported by the Fund. Mutual funds held by the Plan
are open-end mutual funds that are registered with the Securities and Exchange Commission. These
funds are required to publish their daily net asset value (NAV) and to transact at that price. The mutual
funds held by the Plan are deemed to be actively traded.

The preceding methods may produce a fair value calculation that may not be indicative of net realizable
value or reflective of future fair values. Furthermore, although the plan believes its valuation methods
are appropriate and consistent with other market participants, the use of different methodologies or
assumptions to determine fair value of certain financial instruments could result in a different fair value
measurement at the reporting date.



TEAMSTERS LOCAL 641 PENSION FUND

Notes to Financial Statements

(6) Fair Value Measurements (Continued)

The following table sets forth by level, within the fair value hierarchy, of the Plan's investment assets at
fair value as of February 29, 2020 and February 28, 2019:

Assets at Fair Value as of February 29, 2020

Level 1 Level 2 Level 3 Total
Money Market Funds $ 8,567,048 $ - 93 - $ 8,567,048
U.S. Government Securities -- 9,412 -- 9,412
Mutual Funds 8.469.416 -- -- 8.469.416
Total Investments $17,036,464 $ 9412 § -- $17.045.876

Assets at Fair Value as of February 28, 2019

Level 1 Level 2 Level 3 Total
Money Market Funds $24,262,325 $ - 93 - $24,262,325
U.S. Government Securities -- 11,781 -- 11,781
Mutual Funds 24.576.513 - -- 24576513
Total Investments $48.838.838 $ 11.781 $ -- $48.850.619

Transfers Between Levels - The availability of observable market data is monitored to assess the
appropriate classification of financial instruments within the fair value hierarchy. Changes in economic
conditions or model-based valuation techniques may require the transfer of financial instruments from
one fair value level to another. In such instances, the transfer is reported at the beginning of the reporting
period. For the year ended February 29, 2020, there were no transfers in or out of levels 1, 2 or 3.

(7) Property and Equipment
Property and equipment as of February 29, 2020 and February 28, 2019 consisted of the following:

February 29, February 28.

2020 2019
Land $ 119,575 § 119,575
Building and Improvements 2,717,052 2,717,052
Furniture, Fixtures and Equipment 112,197 112,197
Subtotal 2,948,824 2,948,824
Less: Accumulated Depreciation (2,590.291) _ (2.499.293)
Total Property and Equipment - Net $§ 358,533 § 449.531

Depreciation expense amounted to $90,998 and $86,963 in 2020 and 2019, respectively.
(8) Related Party Transactions

The Plan rents office space through operating leases to the Merchandise Drivers Local Union No. 641,
Teamsters Local 641 Welfare Fund, and Teamsters Welfare Fund of Northern New Jersey Local 723.
For the year ended February 29, 2020, rental income amounted to $57,559, $38,551 and $16,919
respectively. For the year ended February 28, 2019, rental income amounted to $57,157, $38,467 and
$10,827 respectively.

10



TEAMSTERS LOCAL 641 PENSION FUND

Notes to Financial Statements

(8) Related Party Transactions (Continued)

Certain expenses are allocated between Teamsters Local 641 Pension Fund and Teamsters Local 641
Welfare Fund on a pro-rata basis. Pension and Welfare contributions for Plan employees are charged to
the Plans through the allocation of expenses. The amount due from Local 641 Welfare Fund at
February 29, 2020 and February 28, 2019 was $64,528 and $31,044, respectively, resulting from the
previously described transactions. This amount is unsecured and is typically repaid in the following
fiscal year.

(9) Withdrawal of Contributing Employers

The employer companies who are under agreement with the Union are subject to the Multiemployer
Pension Plan Act of 1980. The Act, among other items, imposes a liability receivable on employers who
cease contributing to a pension plan for the amount of their prorata share of a pension plan's unfunded
obligation for vested benefits. As of March 1, 2019, the date of the latest valuation, the Plan's unfunded
obligations for vested benefits were $406,871,752 as determined by the Plan's Actuary.

As of February 29, 2020 and February 28, 2019, the following employers had outstanding withdrawal
liabilities balances due to the Plan with repayment terms as follows:

2020 2019

$15,963,520 original withdrawal liability balance as of 2/28/2015
due in 80 quarterly installments of $199,544 through February 2035,
with interest at 6.75 percent $ 14,842,949 § 15,174,970

$8,635,420 original withdrawal liability balance as of February 28, 2014
due in 80 quarterly installments of $107,947.75 through February 28,
2034, with fixed interest at 6.75% 5,936,851 6,368,622

$5,676,660 original withdrawal liability balance as of February 28, 2014
due in 80 quarterly installments of $70,958.25 through February 2034,
with fixed interest at 6.75% 4,328,453 4,612,286

$5,335,060 original withdrawal liability balance as of February 28, 2012
due in 80 quarterly installments of $66,688.25 through February 28, 2032,
with fixed interest at 6.75% 5,335,060 5,335,060

$498,030 original withdrawal liability balance as of February 12,2012
due in 80 quarterly installments of $66,688.25 through March 2032,
with fixed interest at 6.75% 291,156 291,156

$4,322,560 original withdrawal liability balance as of March 2011
due in 80 quarterly installments of $54,032 through March 2031,

with fixed interest at 6.75% 4,322,560 4,322,560
Total Outstanding Withdrawal Liability Balance 35,057,029 36,104,654
Less: Allowance for Collectability (34.582.297) (35.854.795)

Net Balance $ 474,732 § 249,859

Due to collectability concerns the outstanding withdrawal liability balances at February 29, 2020 and
2019 have been fully reserved. During the years ended February 29, 2020 and 2019, the Plan collected
and recorded withdrawal liability income of $1,273,348 and $793,873, respectively.

11



TEAMSTERS LOCAL 641 PENSION FUND

Notes to Financial Statements

(10) Reconciliation of Financial Statements to Form 5500

The following is a reconciliation of net assets available for benefits per the accompanying financial
statements for the years ended February 29, 2020 and February 28, 2019 to the Form 5500:

2020 2019
Net Assets Available for Benefits per the Financial Statements $22,011,599 $ 53,357,932
Appreciation in Value of Land and Building to
Reflect Appraised Value 793.669 707.414
Net Assets Available for Benefits per the Form 5500 $ 22,805,268 $ 54.065.346

The following is a reconciliation of the net increase (decrease) in net assets available for benefits per the
accompanying financial statements for the year ended February 29, 2020 to the Form 5500:

2020
Net (Decrease) in Net Assets Available for Benefits per the
Financial Statements $ (31,346,333)
Add: Unrealized Appreciation in Real Estate per Form 5500 86,255
Net (Loss) per the Form 5500 $ (31,260.078)

(11) Plan Amendments

As a result of the Critical Status classification, several benefit changes have been made that became
effective on the following dates:

Effective June 1, 2008

1. The monthly pension benefit earned will be 1.00% (instead of 2.12%) of employer contributions.

2. Future monthly pension earned will be paid 12 times a year (instead of 13 times) after
retirement.

3. The normal form of all pension payments that commence will be for life only (instead of life
with a minimum of 5 years guaranteed).

4. The regular pension is dropped from the Plan. No new regular pension will commence after May
of 2008.

5. The eligibility requirements for early pension will be at least age 57 with at least 15 years of
pension service (instead of 55 with 15).

6. The amount of the reduction in monthly pension for early pension will be 6% per year below age
62. However, if the "rule of 90" is satisfied, the reduction is 3% per year below age 62. The "rule
of 90" is satisfied if age plus pension service equals 90.

7. Service pensions are dropped from the Plan.

8. Supplemental pensions are dropped from the Plan.

The above changes will apply to all "re-retirements" (retiree that had returned to work) provided the
initial retirement was on or after April 1, 2008.
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TEAMSTERS LOCAL 641 PENSION FUND

Notes to Financial Statements

(11) Plan Amendments (Continued)
Effective October 1., 2009

1. There will be a new form of benefit which may be selected at retirement, the Joint & 75%
Married Couple Form.

2. Participants who apply for a Normal or Early Pension, under the Joint & 75% Married Couple
form, will have the opportunity to receive a reduced monthly pension as long as the participant
lives, with the provision that following death, their surviving spouse will receive 75% of the
reduced monthly pension.

3. The amount of the Joint & 75% Married Couple form will depend upon the age difference
between the participant and their spouse.

Effective December 1, 2009

1. All increases in employers' hourly contribution rates effective on or after August 1, 2003 will
retroactively and prospectively not be taken into account toward monthly retirement pensions.

2. All retired, separated vested, and active participants on behalf of whom the plan has received
contributions on or after January 1, 2005 will be subject to a decrease in their pension amounts.
All current retirees who are affected by this change will see a decrease in their monthly pension
amount effective December 1, 2009.

Effective May 1. 2011

1. Eligibility requirements for early pension will be at least age 57 with at least 15 years of pension
service with Local 641.

Effective November 1. 2011

1. Eligibility requirements for disability pensions will be at age 47 with at least 15 years of pension
service with Local 641, or at least 20 years of pension service with Local 641.

Effective January 1, 2012

1. The monthly pension benefit earned from January 1, 2012 forward will be capped at $80 per
year of service.

(12) Party-In-Interest Transactions

The Plan's investments in money market funds are managed by affiliates of US Bank, the Plan's
custodian. As such, transactions in those money market funds qualify as exempt party-in-interest
transactions.

(13) Pension Protection Act Zone Certification

In December 2014, the Multiemployer Pension Reform Act of 2014 ("MEPRA") was passed. This act
includes a provision that gives trustees of deeply troubled plans the ability to help their plans avoid
insolvency by reducing some benefits (including benefits in pay status), subject to various safeguards
and requirements.

During the year ended February 29, 2020, the Plan's actuary has certified that the Pension Plan is in
"Critical and Declining Status" (a Red Zone category) as of March 1, 2020, as per MEPRA. The
certification indicated that the Pension Plan is projected to become insolvent during the year ended
February 28, 2021.
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TEAMSTERS LOCAL 641 PENSION FUND

Notes to Financial Statements

(14) Insolvency and the Pension Benefit Guaranty Corporation Funding

Subsequent to the year ended February 29, 2020, the Plan prepared a notice of insolvency to the Pension
Benefit Guaranty Corporation (PBGC). In connection with this notice, the Plan submitted an application
for financial assistance requesting that the PBGC provide supplemental funding for payment of benefits
and reasonable administration expenses incurred by the Plan after the depletion of existing Plan assets.

(15) Employer Concentration

In August 2009, a majority of YRC employees represented by the International Brotherhood of
Teamsters agreed to a modified labor agreement. The modified agreement included an 18-month
suspension of union pension fund contributions, which will not require repayment. Subsequently, a
majority of YRC employees represented by the International Brotherhood of Teamsters agreed to extend
the modified labor agreement. The new agreement extended the suspension of union pension fund
contributions through June 2011 and reduced the amount of those pension contributions by 75 percent
once they restart. Contributions to the Plan recommenced on June 1,2011. Participants employed by the
YRC companies will not receive pension credits during the term of the suspension of contributions.

For the years ended February 29, 2020 and February 28, 2019, employers affiliated with YRC,
Worldwide Inc. ("YRC") made contributions of $2,172,464 and $1,783,357, respectively, which
accounted for approximately 68% and 56% of total employers' contributions.

As of February 28, 2019, YRC, Worldwide Inc. ("YRC"), who is a substantial employer, has
accumulated significant delinquent contributions to the Plan. Due to the uncertainty of collection, the
remaining unpaid contributions totaling $1,323,931 have not been included in employers' contributions
income or receivable in these financial statements. Under an agreement with YRC, the delinquent
contributions are to be remitted as YRC completes the sale of certain of its assets.

(16) Retirement Plans

Multiemployer Pension Plan - The Plan contributes to one multiemployer defined benefit pension plan
under the terms of a participation agreement that covers its employees. The multiemployer defined
benefit pension plan is the Plan itself, as contributions made on behalf of Plan employees are paid
through the allocation of shared expenses with the Teamsters Local 641 Welfare Fund. The risks of
participating in multiemployer plans are different from single employer plans in the following aspects:

a. Assets contributed to the multiemployer plan by one company may be used to provide benefits to
employees of other participating companies.

b. Ifaparticipating company stops contributing to the plan, the unfunded obligation of the plan may be
borne by the remaining participating companies.

c. Ifthe Plan stops participating in the multiemployer plan, and continues in business, the Plan could
be required to pay an amount, referred to as withdrawal liability, based on the unfunded status of the
plan. The Plan has no intention of stopping its participation in the multiemployer plan.
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TEAMSTERS LOCAL 641 PENSION FUND

Notes to Financial Statements

(16) Retirement Plans (Continued)

The Plan's participation in the multiemployer plan for the annual periods ending February 29, 2020 and
February 28, 2019 is outlined in the table below. The "EIN/Pension Plan Number" column provides the
employer identification number (EIN) and the three-digit plan number. The zone status is based on
information that the Plan received from the plan and is certified by the plan's actuary. The "FIP/RP"
Status" column indicates whether a funding improvement plan (FIP) or a rehabilitation plan (RP) is
either pending or has been implemented. The Plan's participation agreement with the plan does not have
an expiration date. There have been no significant changes that affect the comparability of 2020 and
2019 contributions.

Contributions Expiration
FIP/RP Greater than Date of
Pension Protection Status Contributions 5% of Total Collective
EIN/Pension Act Zone Status Pending/ of'the Local Contributions Surcharge Bargaining
Pension Fund Plan Number 2020 2019 Implemented 2020 2019 2020 2019 Imposed Agreement
Teamsters Local 641 Critical & Critical &
Pension Fund (1)  22-6220288/001 Declining Declining Implemented $ 53,731 §$ 55,148 No  No Yes N/A

(1) The contributions represent the Fund's allocated share of the total contributions made on behalf of its employees.

Other Multiemployer Plans - The Plan also contributes to a multiemployer plan that provides health and
welfare benefits, including post-retirement health and welfare benefits. The Plan's allocated share of
contributions to this other multiemployer plan for the years ended February 29, 2020 and February 28,
2019 amounted to $42,532 and $39,798, respectively.

(17) Tax Status

The Plan has received a determination letter from the Internal Revenue Service stating that it is a
qualified plan and, therefore, exempt from federal income taxes under applicable sections of the Internal
Revenue Code.

Accounting principles generally accepted in the United States of America require Plan management to
evaluate tax positions taken by the Plan and recognize a tax liability (or asset) if the Plan has taken an
uncertain position that more likely than not would not be sustained upon examination by the Internal
Revenue Service. The Plan administrator has analyzed the tax positions taken by the Plan, and has
concluded that as of February 29, 2020, there are no uncertain positions taken or expected to be taken
that would require recognition of a liability (or asset) or disclosure in the financial statements. The Plan
is subject to routine audits by taxing jurisdictions, however there are currently no audits for ant tax
period in progress.

(18) Risks and Uncertainties
Concentration of Credit Risk - The Plan maintains its cash in bank deposit accounts. The accounts at
the bank are covered by the Federal Deposit Insurance Corporation. With respect to employee benefit

plans, the FDIC covers up to $250,000 per participant's ascertainable interest in each bank account. The
Plan has not experienced any losses on such accounts.
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TEAMSTERS LOCAL 641 PENSION FUND

Notes to Financial Statements

(18) Risks and Uncertainties (Continued)

Investment Risk - The Plan invests in various types of investment securities. Investment securities are
exposed to various risks, such as interest rate, market, and credit risks. Due to the level of risk associated
with certain investment securities, it is at least reasonably possible that changes in the values of
investment securities will occur in the near term and that such changes could materially affect the
amounts reported in the statement of net assets available for benefits.

Actuarial Assumptions - The actuarial present value of accumulated plan benefits are reported based on
certain assumptions pertaining to interest rates, inflation rates, and participant demographics, all of
which are subject to change. Due to uncertainties inherent in the estimations and assumptions process, it
is at least reasonably possible that changes in these estimates and assumptions in the near term would be
material to the financial statements.
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TEAMSTERS LOCAL 641 PENSION FUND
EIN #22-6220288
PLAN NO. 001 - PLAN YEAR ENDED FEBRUARY 29, 2020

Schedule H, Line 4i - Schedule of Assets (Held at End of Year)

(a) “(b)
Identity of Issue,
Borrower,
Lessor, or

Similar Party

Money Market Funds:
* First American US Treasury Money

U.S. Government Securities:
FHLMC GD
FHLMC GD
FNMA
FNMA
FNMA
FNMA
FNM
GNMA 11
GNMA
GNMA
GNMA

Total U.S. Government Securities

Mutual Funds:
Blackrock Inflation Protected Bond
Fidelity Inflation Protected Bond
Pimco Real Return Fund
Vanguard Short Term Inflation
Vanguard Short Term Fed Adm
Vanguard S T Treasury Fd Ad

Total Mutual Funds
Total Investments

Interest Bearing Cash

(© (d ()
Description of Investment,
Including Maturity Date,
Rate of Interest, Collateral Current
Par or Maturity Value Cost Value
Var Rt N/A $§ 8.567.048 $ 8.567.048
48 9.500% 08/01/21 53 48
1,156 6.000% 04/01/28 1,190 1,294
856 7.000% 05/01/28 933 977
1,289 6.500% 12/01/28 1,308 1,450
994 6.500% 05/01/26 1,020 1,109
581 8.000% 11/01/27 667 583
1,454 6.500% 07/01/28 1,505 1,623
1,527 3.875% 04/20/24 1,586 1,539
589 7.000% 02/15/31 649 595
152 6.500% 03/15/31 1 169
25 7.500% 11/15/22 25 25
8.937 9412
25,812 273,833 287,292
17,810 180,777 185,225
45,942 502,785 531,553
41,261 1,008,708 1,027,397
197,834 2,104,632 2,152,439
399,023 4,231,994 4,285,510

Total Assets Held For Investments Purposes

* Represents a party-in-interest

See Independent Auditors' Report.
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8,302,729 8.469.416

16,878,714 17,045,876
3.810.811 3.810.811

$ 20,689,525 §$ 20,856,687




TEAMSTERS LOCAL 641 PENSION FUND
EIN #22-6220288
PLAN NO. 501 - PLAN YEAR ENDED FEBRUARY 29, 2020

Schedule H, Line 4j - Schedule of Reportable Transactions

(a) (b) © G))
Identity of Purchase Selling
Party Involved Description of Asset Price Price
* First American US Treasury
Money Market CL Z $17,484,608 $33,179,888
Vanguard Short Term Inflation 32,620 3,120,750
Vanguard ST Treasury 196,941 6,281,600

* Represents a party-in-interest.

See Independent Auditors' Report.
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(e)

Lease
Rental

N/A
N/A
N/A

® (€] (h) @
Current
Expense Value of
Incurred Asset on
with Cost of Transaction Net Gain
Transaction Asset Date or (L.oss)
N/A  $33,179,888 $33,179,888 -
N/A 3,091,694 3,120,750 29,056
N/A 6,300,405 6,281,600 (18,805)



Teamsters Local 641 Pel
22-6220288/00:

History of Contribution E

For the Purpose of Estimating F

Year 2021 2020 2019 2018 2017 2016 2015
CBUs 802,262 895,803 843,731 942,741 1,028,697 1,045,986 1,166,459
Change -10.44%  6.17% -10.50% -8.36% -1.65% -10.33% -5.26%

Average Change -4.27%

Based upon the above, we are projecting the Plan's CBUs will continue to decrease at a rate o



1sion Plan

L

3ase Units

“uture Base Units

2014 2013 2012 2011 2010 2009 2008
1,231,278 1,323,754 1,225,486 1,229,387 1,257,626 1,359,656 1,447,640
-6.99% 8.02% -0.32% -2.25% -7.50% -6.08%

f 3% per year for the next ten years, then level off.
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NOTICE OF REINSTATEMENT OF SUSPENDED BENEFITS FOR PARTICIPANTS AND
BENEFICIARIES OF THE TEAMSTERS LOCAL 641 PENSION PLAN WHO WERE IN PAY
STATUS ON [insert date of Plan’s receipt of SFA]

On ], the Joint Board of Trustees (“Board of Trustees” or “Board”) of the
Teamsters Local 641 Pension Plan (“Plan”) submitted an application to the Pension Benefit
Guaranty Corporation (“PBGC”) for special financial assistance under the American Rescue Plan
(ARP) Act of 2021. PBGC approved the application on . The Plan [received]
[anticipates receiving] special financial assistance of $XXX.XX on ].

A plan receiving special financial assistance must reinstate benefits suspended if suspension
was under section 4245 of ERISA: “due to the insolvency of the Plan” and pay an amount equal
to the sum of previously suspended monthly pension payments (“Make-up Payment”).

Why am I receiving this notice?

The Plan’s records show that you are currently in pay status and that the Plan implemented a
suspension of benefits effective March1l, 2020 and effective March 1, 2021, under section 4245
of ERISA “as the result of the Plan becoming insolvent”.

What is my reinstated benefit and when will it start?

Your current monthly pension benefit, reflecting the suspension, is $XXX.XX. Your reinstated
monthly pension benefit determined without regard to the suspension is $XXX.XX.

The Plan must reinstate your monthly pension benefit effective the month the Plan receives
special financial assistance. Because the Plan received special financial assistance in

the Plan is reinstating your monthly pension benefit of $XXX.XXX starting with your ]
monthly pension payment.

What is the Make-up Payment?

The Make-up Payment is equal to the amount of your benefits suspended before the date PBGC
pays special financial assistance to the Plan. The Make-up Payment may be calculated using the
following formula:

Make-up Payment = (A — B) x C where:
A = The monthly pension benefit that would have been payable but for the suspension.
B = The monthly pension benefit payable during the suspension; and

C = The number of months during the period starting with the first month that you
received a reduced benefit as a result of the suspension and ending the month before
the month the Plan received special financial assistance.

How much is my Make-up Payment?

The Plan’s records show that due to the suspension your monthly pension benefit of $XXX.XX]|
was reduced to $XXX.XX per month effective March 1, 2020, and $XXX.XX effective March 1,
2021, resulting in a suspended benefit. You have been receiving this reduced monthly pension
benefit for ___ months, starting and ending , the month before the Plan’s
receipt of special financial assistance.



Your Make-up Payment is equal to [insert the solution of (A-B) x C] (monthly suspended benefit of
[insert solution of A-B] s] x [insert C] months).

(@) The monthly pension benefit that would have been payable
before the suspension

$X,XXX. XX

(b) The monthly pension benefit paid during the suspension $X,XXX.XX
(c) The number of months. BXXXX.XX
Total Make-up Payment PX,XXX. XX

If you become deceased before the Plan receives special financial assistance, you will not be
eligible for a Make-up Payment because you will not be in “pay status” on that date.

[Only include this sentence if Plan furnishes the notice of reinstatement before the Plan receives
SFA.]

How and when will the Plan pay the Make-up Payment?
The Plan will pay your Make-up Payment of $XXX>XX as a lump sum on or before

May the Plan suspend my benefits again?

Upon receipt of special financial assistance, the Plan is not eligible to apply to the U.S.
Department of the Treasury for approval to suspend or reduce your benefits under the
Multiemployer Pension Reform Act of 2014.

However, if the Plan becomes insolvent (i.e., runs out of money) in the future, your monthly
pension benefit may be reduced to the amount guaranteed by the PBGC under Federal law.

[Use the following, only if the Plan document contains a suspension of benefits provision that
complies with section 203(a)(3)(B) of ERISA.]

The Plan also has the right to suspend the employer-derived portion of your monthly pension
benefit during certain periods of employment and reemployment.

Taxes

Your reinstated monthly pension benefit is taxed under the same rules applicable to your
monthly pension benefit before reinstatement.

If your Make-up Payment is more than the greater of $750 or 10% of your annual rate of benefit
payments, your Make-up Payment is eligible for a rollover to an IRA or an employer plan. The
plan administrator will provide you additional information about your rollover options and the
Federal income tax consequences of your decision.

If your Make-up Payment is less than or equal to the greater of $750 or 10% of your annual rate
of benefit payments, your Make-up Payment is not eligible for a rollover to an IRA or employer
plan

Claims Process for Incorrect Calculations

If you think that your reinstated monthly benefit or your Make-up Payment was calculated
incorrectly, you have the right to submit a claim to the Plan to have the calculation corrected.
Your Plan’s summary plan description contains the Plan’s claims procedures, including
information on your right to have a court review the Plan’s final decision on your claim.



Access to Plan Documents

Under the Employee Retirement Income Security Act of 1974 (ERISA), you have the right to
request a copy of plan documents and other information. The following documents may help you
understand your rights relating to the reinstatement of your suspended monthly pension benefit
and the Make-up Payment:

e The Plan document (including any amendments adopted to reflect the reinstatement of
your suspended monthly pension benefit and the Make-up Payment), trust agreement, and
other documents governing the Plan (such as collective bargaining agreements),

* The most recent summary plan description (SPD or plan brochure) and any summary of
material modifications,

* The Plan’s Form 5500 annual reports, including audited financial statements, filed with
the U.S. Department of Labor,

* The annual funding notices furnished by the Plan,
* The Plan’s application for special financial assistance and accompanying documentation,

* Actuarial reports, including reports prepared in anticipation of the receipt of special
financial assistance, furnished to the Plan, and

* The Plan’s current rehabilitation plan.

The plan administrator must respond to your request for these documents within 30 days and
may charge you the cost per page to the Plan for the least expensive means of reproducing
documents but cannot charge more than 25 cents per page. The Plan’s Form 5500 Annual
Return/Report of Employee Benefit Plan is also available free of charge at
https:/ /www.efast.dol.gov. Documents relating to the Plan’s application for special financial
assistance are available free of charge at pbgc.gov.

Assistance with Your Questions

If you have any questions about the Plan, the reinstatement of your benefits, or the Make-up
Payment, or if you believe that information used to calculate your reinstated benefit or the Make-
up Payment is incorrect, please contact the Plan office at

Teamsters Local 641 Benefit Fund
714 Rahway Ave-2nd Floor, Union, NJ 07083
Tel# 908-687-4488
Fax 908-687-8368
www.641funds.org

If you have any questions about your rights under ERISA or need assistance:

* In obtaining documents from the Plan office; or
* With a denied claim relating to:
o The reinstatement of your suspended monthly pension benefit (including any failure

to reinstate the suspended benefit effective as of the date the Plan receives special
financial assistance), or

o The calculation or payment of the Make-up payment (including any failure pay the
Make-up Payment when due.

You can speak to an employee of the Employee Benefits Security Administration (EBSA) who has
expertise in ERISA and employee benefits. You may contact EBSA by phone at 1-866-444-3272,
or online at askebsa.dol.gov to communicate directly with an EBSA Benefits Advisor. An EBSA
Benefits Advisor will review and discuss your issue with you. When appropriate, the Benefits
Advisor can contact the Plan and attempt to address issues through voluntary compliance.

Very truly yours,
Duane Florian
Plan Manager

For the Board of Trustees


http://www.641funds.org/

Teamsters Local 641 Pension Plan
22-6220288/001
Participant Trace from 3/1/2020 to 3/1/2021

Terminated Retirees and
Actives Vested Disabled Beneficiaries Total
As of 3/1/2020 516 602 6 2,542 3,666
Terminated Vested (13) 13 0
Terminated Non-Vested (58) (58)
Became Disabled 0
Retired (14) (28) 42 0
Died* (50) (1) (184) (235)
Child Support Ended 0
New Beneficiaries 35 32 67
New Alternate Payees 2 2
New Hire 48 48
Returned to Work 2 (1) 1
Data Adjustments (2) 11 9
As of 3/1/2021 479 571 5 2,445 3,500

* Includes results of PBI search results, which revealed some terminated vested particpants
have been deceased for years with eligible spouses.



TEAMSTERS LOCAL 641 PENSION PLAN
AMENDMENT NUMBER: 2021-3

WHEREAS, the Board of Trustees (“Trustees”) maintains the Teamsters Local 641 Pension Plan

(the “Plan); and

10.03

WHEREAS, the Trustees have the power to amend the Plan pursuant to Section D.01; and

WHEREAS, the Trustees desire to amend the Plan effective March 1, 2021 to clarify and modify
the definition of Prohibited Employment for purposes of the Suspension of Benefits provisions of
the Plan. and

NOW, THEREFORE, the Plan is amended as follows:

Effective March 1, 2021, Section 10.03 is amended as follows:

Prohibited Employment

Employment or self-employment, other than managerial, for which the Pensioner
is compensated by an Employer who is a signatory or is otherwise bound to the
then-current New Jersey-New York General Trucking Supplemental Agreement
or continues to work for the last Employer the Pensioner worked for at the time
the Pensioner retires or returns to work for that Employer (whether contributions
are required to be made to the Fund for such employment or not), and is

A. in the same industry in which Employees covered by the Plan worked at
the effective date of the affected Pensioner’s pension, and in the same
profession, trade or craft which the affected Pensioner worked at any time
that was classed as Covered Employment for the Pensioner, or any
employment covered by a Participation Agreement; and

B. over the following hour threshold:
1. Before age 65: at least 1 hour in a month
2. After age 65; at least 40 hours in a month
C. in the following geographic area:
1. Before age 65; anywhere

2. After age 65: in the work jurisdiction under the New Jersey-New
York General Trucking Supplemental Agreement.



IN WITNESS WHEREOF, the Trustees have caused this Amendment to be executed this 31 day of
March , 2021
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TEAMSTERS LOCAL 641 PENSION PLAN
AMENDMENT NUMBER: 2021-

WHEREAS, the Board of Trustees (“Trustees”) maintains the Teamsters Local 641 Pension Plan
(the “Plan); and

WHEREAS, the Trustees have the power to amend the Plan pursuant to Section D.01; and

WHEREAS, the Trustees have agreed to apply to the Pension Benefit Guaranty Corporation
(“PBGC”) for Special Financial Assistance (“SFA™) pursuant to Section 4262 of ERISA, for the sole
purpose reinstating benefits and paying its reasonable overhead administrative expenses, suspended
effective March 1, 2020 and further reduced on March 1, 2021 as a result of the Plan’s insolvency; and

WHEREAS, as a condition of the PBGC providing the Plan with SFA the Plan is required to be

amended effective through the end of the last Plan Year 205! with the language contained in this
Amendment; and

WHEREAS, the Trustees desire to amend the Plan effective upon execution by the Trustees of

this Amendment to include the language required by the PBGC as contained in 29 CFR §4262.6(e)(1) for
purposes of the Plan qualifying for SFA

NOW, THEREFORE, the Pian is amended as follows:

Effective July 14, 2021 the Plan is amended as follows to add the following provision:

16.15 Special Financial Assistance Provision

Beginning with the SFA measurement date selected by the Plan in the Plan’s
application for special financial assistance, the Plan shall be administered in
accordance with the restrictions and conditions specitied in section 4262 of
ERISA and 29 CFR part 4262. This Amendment is contingent upon approval of
the PBGC of the Plan’s application for special financial assistance.

IN WITNESS WHEREOF, the Trustees have caused this Amendment to be executed this __ 15th day of
JULY , 2021

—

I—Smployer Trustee
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Teamsters L@cai 641 Welfare Fund
714 Rahway Avenue, 2nd Floor, Union, ‘New Jersey 07083
Telephone: (908) 687- -4488
Fax: (908) 687-8368

e

June 25, 1993

TO: ALL EMPLOYERSVCONTRIBUTING TO
TEAMSTERS LOCAL 641 WELFARE AND/OR
PENSICN FUNDS

RE: AMENDMENT TO TRUST AGREEMENTS

To Whom It May Concern:

- Kindly be advised that the Boards of Trustees have amended
both the Pension and Welfare Restated Trust Agreements by
adding the following sentence at the end of Section 5.5:

All Employer contributions shall he received no
later, than the 10th day of the next month for all
payroll periods during the preceding month.
Payments not received by the 20th day shall be in
default and interest charges will commence from
the 10th day of the month.

If you have any questions, please feel free to contact this
office for assistance.

Very truly yours,

Lawrence/McDermott
Administrator

IMcD/mag

via: Certified Mail
Return Receipt Requested
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Definitions

The following terms shall have the meanings specified below:

1.01

1.02

BREAK YEAR: means a Year after the participant's Merger Date during which, while a
participant in the Plan, the participant does not earn at least 500 hours of Vesting Service and
does not earn at least one-quarter of a year of Pension Service.

A Break Year shall not be charged to a participant for a Year after 1984 during which the
participant is absent from employment that would earn Vesting Service because the participant
becomes pregnant and gives birth, or otherwise experiences a termination of pregnancy, fathers
a child, adopts a child, or cares for the participant's child immediately following such child's
birth or adoption. However, if the Year in which the event described in the preceding sentence
occurs is not a Break Year for the participant without the exclusion provided by such, then the
immediately following Year shall not be a Break Year for the participant either.

A Break Year shall not be charged to a participant for a Year in which the participant is totally
disabled for more than six months.

A Break Year shall not be charged to a participant for a Year if the participant is protected
against such a Break Year by applicable federal veterans' reemployment rights legislation.

The provisions of the prior three paragraphs shall not operate, alone, to protect the participant
from having a portion of the participant's Normal Pension classed as Frozen Normal Pension.

CAPPED CONTRIBUTIONS: mean contributions made on a member’s behalf, but limited to
the contribution rate in effect on 7/31/2003. If an employer does not have a contribution rate as
of 7/31/2003, Future Annual Accruals after 5/31/2008, are determined as follows:

The Target Accrual (X) shall be defined as the product of A, B, and C, below, where:
A. is the hourly contribution rate as of July 31, 2003 for National Master Freight, and
B. 151,920 hours, and

C. is 1%.

The Future Annual Accrual shall be defined as the Target Accrual multiplied by D and divided
by E, where:

D. isthe Actual Year’s contribution on the Employee’s behalf, and
E. is the Expected Contribution on the Employee’s behalf if he were working full-time
(assumed to be 160 hours per month) at the National Master Freight contribution rate. For
example, if the National Master Freight Agreement rate increases from $8.61 to $9.41 as
of August 1, the Future Annual Accrual for that Year is based on:
(160 X 7 X $8.61) + (160 X 5 X $9.41) = $17,171.20

1
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CODE: means the Internal Revenue Code of 1986, as amended from time to time.

COVERED EMPLOYMENT: means employment for which contributions to the Fund are
required by the terms of a collective bargaining agreement between an Employer and the
Union, or in an agreement between an Employer and the Trustees.

EMPLOYEE: means a person in the employ of an Employer who works in a classification for
which the Union acts as collective bargaining representative. The term also means a person for
whom contributions are required to be made to the Fund in accordance with a written
agreement between an Employer and the Trustees.

EMPLOYER: means any Employer who is required to pay contributions to the Fund for the
purposes of the Plan as the result of an agreement between such Employer and the Union, or
between such Employer and the Trustees.

ERISA: means the Employee Retirement Income Security Act of 1974, as amended from time
to time.

FUND: means the trust estate created by and defined in the Trust Agreement.

PARTICIPATION: means the date upon which the participant becomes a participant in the
Plan in accordance with Article 3. In the event a participant incurs a Break In Service when the
participant is not vested and the participant's lost Normal Pension and Vesting Service are not
reinstated as a result of the provisions of Section 6.04, the participant shall be considered to
have no Participation. However, should the participant again satisfy the participation
requirements of Article 3, the participant shall be assigned a new Participation in accordance
with the provisions of this section, based upon the participant's reemployment.

PENSION SERVICE: means, for time before the participant's Merger Date, such time that was
classed as Pension Service under the terms of the pertinent Prior Plan provisions and, for time
after the participant's Merger Date, time for which Employers are required to contribute to the
Fund on such participant's Covered Employment in accordance with a collective bargaining
agreement between an Employer and the Union or between an Employer and the Trustees.

PENSIONER: means a person, formerly an Employee, who is receiving, properly, pension
benefits provided for herein.

PLAN: means the "TEAMSTERS LOCAL 641 PENSION PLAN", and is the entire
arrangement to provide pension and other benefits to Employees and others, negotiated by
collective bargaining agreements, funded by Employers, operated under the direction of
Trustees appointed and governed by the terms of the Trust Agreement, the benefit provisions of
which are embodied in the Plan of Benefits.

PLAN YEAR: means the 12 consecutive calendar months, March 1st through the following
February. The fiscal records of the Plan are kept on the basis of the Plan Year.
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1.14 RELATED EMPLOYMENT: means employment, after 1975, by a participant with an other-
wise contributing Employer for which such Employer is not required by agreement with the
Union or with the Trustees to contribute to the Fund, provided such employment is not
separated from at least one hour of Covered Employment that the participant earns with the
same Employer, by a quit, discharge or retirement. Such employment includes, during the time
that the Employer is required to contribute to the Fund:

A. each such hour for which the participant is paid, or entitled to payment, for the performance
of duties for the Employer;

B. each such hour for which the participant is paid, or entitled to payment, by the Employer on
account of a period of time during which no duties are performed by the participant
(irrespective of whether the employment relationship has terminated) due to vacation,
holiday, illness, incapacity (including disability), layoff, jury duty, military duty (in the
U.S. armed forces) or leave of absence, provided such non-work period of time im-
mediately succeeds the participant's employment in a position described in Subsection A,
or in Section 1.05. Notwithstanding the preceding sentence:

1. no more than 501 hours of Related Employment shall be credited under this Subsection
B. to a participant on account of any single continuous period during which the
participant performs no duties for the Employer;

2. an hour for which the participant is directly or indirectly paid, or entitled to payment, on
account of a period during which no duties are performed by the participant shall not be
credited to the participant if such payment is made or due under a plan maintained
solely for the purpose of complying with applicable worker's compensation, or
unemployment compensation, or disability insurance laws; and

3. hours shall not be credited for a payment which solely reimburses a participant for
medical or medically-related expenses incurred by the participant.

For purposes of this Subsection B, a payment shall be deemed to be made by, or due
from, the Employer regardless of whether such payment is made by or due from the
Employer directly, or indirectly through, among others, a trust fund, or insurer, to which
the Employer contributes or pays premiums and regardless of whether contributions
made or due to the trust fund, insurer, or other entity are for the benefit of a particular
participant or are on behalf of a group of participants in the aggregate.

C. Each such hour for which back pay, irrespective of mitigation of damages, is either
awarded or agreed to by the Employer. Such hour shall be credited to the participant as if it
had been worked on the date for which the award is made. The same hours of service shall
not be credited both under A or B, as the case may be, and under this C.

The number of hours to be credited hereunder for reasons other than the performance of
duties shall be determined pursuant to Title 29, Subchapter C, Part 2530.22b2 (b) & (c) of
the Code of Federal Regulations which is herein incorporated by reference.
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For the purposes of this section, the term "Employer" shall include any organization which,
with an Employer, is a member of a controlled group of businesses within the meaning of
Section 414 (b) & (c) of the Code.
TRUST AGREEMENT: means the instrument (including any amendments thereto and
modifications and restatements thereof), dated originally as of 3/1/74, executed by the Union,
certain Employer representatives and Trustees.

TRUSTEE: means a Trustee designated in the Trust Agreement, together with such Trustee's
successor or successors, designated in the manner provided therein.

UNION: means the Merchandise Drivers Local 641, I.B.T.
VESTING SERVICE: means Covered Employment and Related Employment.

YEAR: means the calendar year, January 1st through the following December 31st.



2.01

2.02

2.03

Teamsters Local 641 Pension Plan
Restated as of March 1, 2011

Prior Plans and Merger Dates

GENERAL. The current plan is an amalgamation of three separate Prior Plans that existed
independently at one time. It is intended that pension benefits that accrued under each of the
Prior plans prior to its amalgamation into the current plan be preserved, subject to plan
provisions for vesting.

PRIOR PLANS. The plans that had existed independently at one time which are, for the
purposes of the Plan, now called "Prior Plans" are:

A. Prior Plan A: Teamsters Local 641 Pension Plan as it existed prior to its merger with Prior
Plans B and C;

B. Prior Plan B: Teamsters Local 660 Pension Plan; and

C. Prior Plan C: Teamsters Local 641 and Allied Industries Pension Plan.

MERGER DATES. The term, "Merger Date", for any one person means the date on which the
Prior Plan in which the person was a participant amalgamated with one or both of the other
Prior Plans. Such Merger Date for each of the Prior Plans is:

A. For Prior Plan A: 12/31/89;

B. For Prior Plan B: 12/31/89; and

C. For Prior Plan C: 5/1/93.

If an Employee was not a participant in a Prior Plan, the Merger Date for such an Employee
shall be the date such participant first works in Covered Employment.
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Participation

PARTICIPATION AFTER 1989. After 1989, an Employee who is employed by an Employer,
to such an extent that the Employee earns at least one-quarter of a year of Pension Service
within one Year, shall become a participant in the Plan on the first day of the Year immediately
after the Year of such employment.

A person who is already a participant on the person's Merger Date shall continue as a
participant subject to all Plan provisions.

ALTERNATE PARTICIPATION AFTER 1989. An Employee who earns at least 1000 hours
of Vesting Service during a period of 12 consecutive months ending after 1989 shall become a
participant in the Plan on the January 1st nearest to the end of such 12 consecutive month
period unless already a participant.

If an Employee who is not already a participant experiences a period of 12 consecutive months
(measured from the date of the Employee's first employment with an Employer) ending after
1989 during which the Employee does not earn at least 1000 hours of Vesting Service, then the
Employee shall become a participant on the January 1st of the Year immediately following the
first Year in which the participant earns at least 1000 hours of Vesting Service, unless already a
participant.

ELIGIBLE SURVIVING SPOUSE AND ALTERNATE PAYEE OF APARTICIPANT. An
eligible surviving spouse, who is entitled to receive a periodic benefit in accordance with
Article 8 or 11 of the Plan shall be a participant in the Plan. A person who becomes an
alternate payee in accordance with Article 14 of the Plan shall be a participant in the Plan.

TERMINATION OF PARTICIPATION. A participant's participation in the Plan shall cease
on the earlier of:

A. the death of the participant; and

B. the time when the participant no longer has any Normal Pension or Vesting Service
hereunder and is not in a class described in Section 3.03.
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Pension Service

AMOUNT OF PENSION SERVICE EARNED BEFORE MERGER DATE. The amount of
Pension Service a Plan participant has on the participant's Merger Date is that which was
credited to such participant as of the participant's Merger Date under Prior Plan provisions.

AMOUNT OF PENSION SERVICE EARNED AFTER MERGER DATE. Credit for service
after the participant's Merger Date shall be granted to an Employee at the rate of one-quarter of
a year of Pension Service for each 250 hours of Pension Service the participant earnsina Year.

PROVISIONS AND LIMITS ON EARNING PENSION SERVICE. No more than one year of
Pension Service may be earned by an Employee in any one Year.

Pension Service may be earned only while the Employee is a participant in the Plan and in the
Year immediately preceding the Employee's Participation.

SELF-EMPLOYMENT. No Pension Service shall be granted for any self-employed time.
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Vesting Service and Vesting

AMOUNT OF VESTING SERVICE. A participant shall be granted a year of Vesting Service
for each Year after the participant's Merger Date in which the participant earns at least 1000
hours of Vesting Service.

Whatever Vesting Service the participant had as of the participant's Merger Date shall remain
to the credit of the participant unless forfeited by Plan provisions.

VESTING AFTER MERGER DATE. A participant shall be considered vested (i.e., has anon-
forfeitable, except for death, right to the participant's Normal Pension) at the earliest date after
the participant's Merger Date (unless already vested by prior Plan provisions) on which the
participant:

A. attains Normal Pension Age;

B. has at least ten years of Vesting Service (five years of Vesting Service if not represented by
a collective bargaining agreement); or

C. has satisfied the age and service requirements for an Early Pension hereunder; or

D. has at least five years of Vesting Service and has at least one hour of Vesting Service
earned after 3/1/99.
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Break in Service and Frozen Normal Pension

BREAK IN SERVICE. Ifa participant incurs a Break Year after the participant's Merger Date,
then the participant shall have incurred a Break In Service. All of the participant's Normal
Pension and Vesting Service earned before the end of such Break Year shall be forfeited unless
the participant is vested. If such forfeited Normal Pension is either vested or reinstated in
accordance with the provisions of Section 6.04, such Normal Pension shall then be classed as a
"Frozen Normal Pension".

For the limited purpose of determining whether a Normal Pension becomes classed as a Frozen
Normal Pension and notwithstanding the exceptions in Section 1.01, the definition of a Break
Year is modified to the extent that a Break Year for a participant means a Year during which
the participant does not earn at least one-quarter of a year of Pension Service.

The provisions of this section are subject to the provisions of Section 6.04.

BREAK IN SERVICE AND VESTING. Once a participant is "vested", the participant has a
non-forfeitable (except for death) right to the participant's Normal Pension.

If a Break In Service occurs after the participant is vested, the participant's Normal Pension and
Vesting Service shall not be forfeited. Nevertheless, the participant's Normal Pension earned
before the Break In Service shall then be classed as a "Frozen Normal Pension".

FROZEN NORMAL PENSION. A segment of broken service means, for a participant:

A. a period of time during which the participant is a participant in the Plan that does not
contain a Year which causes a Break In Service for the participant, but which immediately
precedes a Break In Service, which period is not lost because of the Plan's vesting
provisions, or is later reinstated; and

B. aperiod of time during which the participant is a participant in the Plan that does contain a
Year which causes a Break In Service, which period is not lost because of the Plan's vesting
provisions, or is later reinstated, and which commences with a Break Year that causes the
Break In Service and ends with the death or entitlement of the participant to a pension or
the beginning of a Year in which the participant earns at least one-quarter of a year of
Pension Service or at least 500 hours of Vesting Service, whichever first occurs.

The Normal Pension for a participant attributable to a segment of broken service described in
A. shall be that which is calculated at the end of such segment employing the contributions
required on the participant's Covered Employment in such segment and the then current benefit
formula in effect at the end of such segment.

The Normal Pension for a participant attributable to a segment of broken service described in
B. shall be that which is calculated at the end of such segment employing the contributions
required on the participant's Covered Employment in such segment and the then current benefit
formula in effect on the day before the beginning of such segment.

9
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Upon the occurrence of a segment of broken service because of a Break In Service, a
calculation shall be made of the Normal Pension attributable to such segment and such Normal
Pension shall be classed as Frozen Normal Pension. The amount of such Frozen Normal
Pension shall not be changed in the future except by positive action by the Trustees.

For the limited purpose of determining whether a Normal Pension becomes classed as a Frozen
Normal Pension and notwithstanding the exceptions in Section 1.01, the definition of a Break
Year is modified to the extent that a Break Year for a participant means a Plan Year during
which the participant does not earn at least one quarter of a year of Pension Service.

The Frozen Normal Pension can be unfrozen for Break Years after 12/31/1988, i.e., calculated
based upon current Plan provisions if greater, if a participant incurs no more than one Break
Year in a row and accumulates 10 years of Pension Service without incurring another Break
Year.

REINSTATEMENT. If a participant who has experienced a Break In Service after the
participant's Merger Date, is not vested at the time of such Break In Service, and works enough
in a subsequent Year to earn at least one-quarter of a year of Pension Service in a Year or to be
credited with at least 500 hours of Vesting Service for such Year, and such Year occurs before
the number of consecutive Break Years charged to the participant equals the number of years of
Vesting Service, or five if greater, the participant has immediately prior to the Break In
Service, then the Frozen Normal Pension and Vesting Service lost by such Break In Service
shall be reinstated. The amount of the Frozen Normal Pension shall not be increased as a result
of the provisions of this subsection.

DEEMED DISTRIBUTION. If a participant experiences a Break In Service at a time when

such participant is not vested, a distribution of the participant's interest in the Plan shall be
deemed to be made to the participant. The value of such distributed interest shall be zero.

10
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7 Types of Benefit, Amounts, and Eligibility

A participant may choose only one among the benefits the participant may be entitled to upon
commencing a benefit hereunder. A participant shall have only one Normal or Early Pension Date
under the Plan and a participant may not have more than one such Date.

7.01 Normal Pension
Eligibility:

NORMAL PENSION AGE: means the first day on or after the participant's 65th
birthday on which the participant has been a Plan participant continuously for at least
five years (prior to 1999, ten years).

NORMAL PENSION DATE: for a participant hereunder shall be the first day of the
month coinciding with or, otherwise, next following the latest of A, B, and C below:

A. the attainment of the participant's Normal Pension Age;

B. the date of the participant's proper application for pension to the Trustees;
and

C. the participant's cessation of work at employment that would earn Vesting
Service hereunder.

Each participant who attains Normal Pension Date shall be granted a monthly pension
hereunder. Such pension shall be equal to the amount below.

Amount:

The Normal Pension Amount at a particular date of determination is the sum of:

Pre-Merger
1. the participant's monthly accrued Prior Plan Normal Pension benefit as of

the Merger Date in accordance with the applicable table contained in
Appendix A and the hourly contribution rate (as applicable) in effect as of
such Merger Date; and

Post-Merger Through 5/31/2008
2. 2.12% (2.00% if the date of determination is before 10/1/92) of the total of
Employer Capped Contributions required to be made to the Plan on the
Employee's Covered Employment after the Employee's Merger Date up to
May 31, 2008; and,

After 5/31/2008
3. 1.00% of the total of Employer Capped Contributions required to be made
to the Plan on the Employee’s Covered Employment after May 31, 2008
"
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through December 31, 2011.

Amounts earned in 1 and 2 above are paid 13 times a year with the 13th check payable
in December. Amounts earned after 5/31/2008 are payable 12 times a year.

If the participant has been credited with an amount of Frozen Normal Pension, the
Normal Pension for such participant shall be the sum of such Frozen Normal Pension
and any benefit credited to the participant, in accordance with the foregoing, for time
after the effective date of the crediting of such Frozen Normal Pension.

No Normal Pension shall be earned by a participant for any Year after the participant's
Merger Date during which such participant does not earn at least one-quarter of a year
of Pension Service except for the year immediately preceding the participant's
Participation and the Year in which the effective date of the participant's pension
occurs.

No Normal Pension may be earned for self-employment.

7.02 Early Pension Benefit
Eligibility:

The Early Pension Date for a participant hereunder shall be the first day of the month
coinciding with or, otherwise, next following the latest of A, B, C and D below:

A. the participant's 57th birthday;

B. the participant's earning of at least 15 years of Pension Service with Local
641,

C. the date of the participant’s proper application for pension to the Trustees;
and

D. the participant’s cessation of work at employment that would earn Vesting
Service hereunder.

Each participant who attains Early Pension Date shall be granted a monthly pension
hereunder. Such pension shall be equal to the amount below.

Amount:

Such monthly pension shall be calculated as if it were a Normal Pension and then
reduced by .0050 for each whole calendar month that the participant’s Early Pension
Date precedes age 62.

If a participant’s Age plus Pension Service on the Early Pension Date is equal to or
greater than 90, the reduction is .0025.

12



Teamsters Local 641 Pension Plan
Restated as of March 1, 2011

Prior Plan C

However, if the participant has any Normal Pension benefit earned under Prior Plan C,
the amount of such participant's monthly Early Pension shall be calculated as if it were
a Normal Pension and then reduced by .006 for each of the first 60 whole calendar
months that the participant's Early Pension Date precedes the first day of the month
coinciding with, or, otherwise, next following the participant's 65th birthday and
reduced further by .002917 for each whole calendar month of the balance.

7.03 Disability Pension

Eligibility:

The Disability Pension Date for a participant hereunder shall be the first day of the
month following cessation of the participant's employment because of such total
disability upon which all the following conditions are met:

A

B.

the participant has not yet attained age 57;

the start of the participant’s total disability, as determined by the Trustees,
based upon the participant’s Social Security Administration disability award,
and upon any other factors the Trustees deem to be relevant, the participant
has at least 15 years of Pension Service and is at least 47 years of age, or the
participant has at least 20 years of Pension Service regardless of age;

the participant is totally disabled and does not work;
the participant's disability does not commence, or be caused by an incident
that occurred, or condition that started, during a period of substantial gainful
employment not covered by the Plan as Vesting Service;
the participant's disability does not:
1. occur while engaged in criminal activity; or
2. arise from an intentionally self-inflicted injury; or
3. arise from service in the armed forces of any country which prevents
a return to employment and for which the participant receives a
military pension except as otherwise prescribed by law;
the participant worked at least 20 days in Pension Service during the 12
consecutive calendar months that immediately precede the calendar month in
which the total disability starts (as determined by the Social Security
Administration); and

the participant has submitted a proper application for pension to the
13
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Trustees.

No Disability Pension may be commenced for a participant after the effective date of
the participant's Normal or Early Pension hereunder even if the effective date of such
Disability Pension is proposed to be prior to the effective date of such Normal or Early
Pension.

A participant shall be considered "totally disabled"” for a calendar month only if the
participant is entitled to receive a Social Security Disability monthly benefit for such
month and does not work in such month.

Upon recovery from total disability prior to age 65, the participant's Disability Pension
shall be terminated.

Each participant who attains Disability Pension Date shall be granted a monthly
pension hereunder.

Amount:

Such pension shall be a monthly benefit equal to the participant's Normal Pension
benefit, but no more than $450 per month.

However, if the participant has any Normal Pension earned under Prior Plan C, the
amount of such participant's monthly Disability Pension shall be the sum of A and B
below:

A. Early Pension Amount calculated using no more than 120 months in the reduction,
using the participant's Normal Pension earned under Prior Plan C before the
participant's Merger Date; and

B. Normal Pension Amount earned after the participant's Merger Date, but not more
than that amount which, when added to the amount calculated in A, equals $450.

7.04 Mandatory Distributions

Any contrary provisions of the Plan notwithstanding, payment of benefits to which the
participant is entitled by reason of having satisfied the pertinent service requirement from the
Plan to a participant who reaches age 70 and 1/2 after 1987 must begin no later than the April
1st immediately following the calendar year in which the participant reaches age 70 and 1/2,
but such payments need not begin prior to 4/1/90.

Payment of benefits, to which the Participant is entitled by reason of having satisfied the
pertinent service requirement, from the Plan to a participant who reached age 70 and 1/2 before
1988 but after 1984 shall begin no later than the April 1st immediately following the calendar
year in which the participant reaches age 70 and 1/2, or, if later and the participant was not a
5% owner of one of the Employers, the April 1st immediately following the calendar year in
which the participant retires.
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If the participant reached age 70 and 1/2 before 1985, payment of benefits, to which the
participant is entitled by reason of having satisfied the pertinent service requirement, from the
Plan shall begin no later than the December 1st of the calendar year in which the participant
reached age 70 and 1/2 or in which the participant retires, but such date need not be before
1983.

Duration of Normal and Early Pensions

Unless the pension benefit is being paid in the Married Couple form, each Normal and Early
pension benefit shall be paid in monthly installments starting with the participant's Pension
Date and ending with the payment due for the month in which the death of the Pensioner
occurs.

Duration of Disability Pension

Each Disability Pension shall be paid in monthly installments starting with the participant's
Disability Pension Date and ending with the payment due for the month in which the Disability
Pensioner dies or for the month in which the participant ceases being entitled to a Social
Security Disability payment, or the Trustees in their sole discretion determine the Disability
Pensioner has ceased to be disabled, or becomes employed or self-employed, or with the one
immediately preceding the participant's Normal Pension Age, whichever occurs first. Each
participant receiving a Disability Pension has the option of receiving an Early Pension upon
attainment of Early Retirement eligibility.

Incompetence of Pensioner

In the event it is determined that a Pensioner is unable to care for such Pensioner's affairs
because of illness, accident, or incapacity, either mental or physical, any payments due may be
made to any appointed guardian, committee, or other legal representative, as the Trustees shall
determine in their sole discretion.

Protection Against Creditors

To the end of making it impossible for participants covered by the Plan improvidently to
imperil the provisions made for their support and welfare by directly or indirectly anticipating,
pledging, or disposing of their benefit payments hereunder, it is hereby expressly stipulated that
no participant hereunder shall have right to assign, alienate, transfer, sell, hypothecate,
mortgage, encumber, pledge, commute, or anticipate any benefit payments, and that such pay-
ments shall not in any way be subject to any legal process to levy execution upon or attachment
or garnishment proceedings against the same for the payments of any claim against any
participant nor shall such payments be subject to the jurisdiction of any bankruptcy court or
insolvency proceedings by operation of law or otherwise except to the extent covered by the
provisions of Article 14.

Reports and Proof
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Each person shall furnish to the Trustees all such information in writing as may be reasonably
requested by them for the purpose of establishing, maintaining and administering the Plan. The
failure on the part of a person to comply with such requests promptly and in good faith shall be
sufficient grounds for delaying commencement of benefits hereunder. The Trustees shall be
sole judges of the standard of proof required in any case, and they may from time to time adopt
such formulae, methods, and procedures as they consider advisable.
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Married Couple Form

STANDARD FORM. If a participant is lawfully married as of the effective date of the
participant's Normal or Early Pension, then the pension the participant receives shall be in the
form called the Married Couple form, unless the participant and the participant's lawful spouse
have properly elected to forego receiving such pension in the Married Couple form.

PAYMENT. Under the Married Couple form, a monthly benefit that became effective prior to
1976 is payable to the Pensioner so long as the Pensioner lives and, after the Pensioner's death,
if the Pensioner's spouse at the participant's Pension Date is living at the Pensioner's date of
death, 50% or 100% (depending on the option elected) of such monthly benefit shall be paid to
such surviving spouse, monthly, to cease with the last such monthly payment due for the month
of such spouse's death.

Under the Married Couple form, a monthly benefit that became effective before 1985 and after
1975 is payable to the Pensioner so long as the Pensioner lives and, after the Pensioner's death,
if the Pensioner's lawful spouse is living at the date of death of the Pensioner, has been
married to the Pensioner continuously during the one-year period immediately preceding the
Pensioner's death, and was married to the Pensioner continuously during the one-year period
immediately preceding the Pensioner's Pension Date, 50% or 100% (depending on the option
elected) of such monthly benefit shall be paid to such surviving spouse, monthly, to cease with
the last such monthly payment due for the month of the surviving spouse's death.

Under the Married Couple form, a monthly benefit that becomes effective after 1985 is
payable to the Pensioner so long as the Pensioner lives and, after the Pensioner's death, if the
person who was the Pensioner's lawful spouse at the participant's Pension Date is living at the
date of death of the Pensioner, and has been married to the Pensioner continuously during the
one-year period ending on either the date of the Pensioner's death or the effective date of the
Pensioner's Pension, 50% or 100% (depending on the option elected) of such monthly benefit
shall be paid to such surviving spouse, monthly, to cease with the last such monthly payment
due for the month of such surviving spouse’s death. Effective October 1, 2009, the allowable
options for the Married Couple form are 50%, 75%, and 100%.

If no choice is made between the 50%, 75%, or 100% Married Couple form and the pension is
required to be paid in the Married Couple form, the form shall be the 50% Married Couple
form.

ACTUARIAL REDUCTION. For all benefits frozen as of January 1, 2001, the amount of the
monthly benefit payable to the Pensioner at the participant's Pension Date in the Married
Couple form shall be calculated by multiplying the applicable 50%, 75%, or 100% option
percentage by the otherwise accrued monthly benefit. These applicable percentages are as
follows:
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Joint & Same
Survivor Age Age
Percentage Factor Adjustment
50% 90.0% 0.40%
75% 85.5% 0.55%
100% 81.0% 0.70%

For all benefits not frozen as of January 1, 2001, the amount of the monthly benefit payable to
the Pensioner at the participant's Pension Date in the Married Couple form shall be calculated
by multiplying the applicable 50%, 75% or 100% option percentage by the otherwise accrued
monthly benefit. These applicable percentages are as follows:

Joint & Same
Survivor Age Age
Percentage Factor Adjustment
50% 95.00% 0.200%
75% 92.75% 0.275%
100% 90.50% 0.350%

A Pop-Up Feature for Married Couple Form: For all pensions in the Married Couple Form
beginning on or after 1/1/2001 for all benefits not frozen as of 1/1/2001, if your spouse dies
before you do, the monthly benefit payable to you following the death of your spouse will be
raised back to the amount payable under the Life only basis.

In these two tables, the age adjustment is added (subtracted) to (from) the Same Age Factor for
each full year that the spouse is older (younger) than the participant. Any Age Adjustment
factor that is greater than 100% shall be limited to 100% for the calculation of the Joint &
Survivor Pension.

In order for a participant to elect, properly, to forego receiving the pension benefit in the
Married Couple form, the participant and the participant's lawful spouse must, on forms
prescribed by the Trustees, make such election within the 180 days immediately preceding the
effective date of the participant's pension. The participant and the participant's lawful spouse
may also change, on forms prescribed by the Trustees, the election any time within such period.

ELECTION INFORMATION. So that the participant and the participant's spouse may be
properly informed regarding the ramifications of an election to forego (or revoke such an elec-
tion) receiving the participant's pension benefit in the Married Couple form, the Trustees shall
provide the participant and the participant's spouse with an explanation of the provisions of this
article as it applies to them specifically. Such explanation shall be provided to the participant
and the participant's spouse promptly after the participant indicates a wish to make application
for a pension. The pension benefit shall not be effective or commence until the participant has
had at least 30 days following the receipt of such explanation to consider it.

DISABILITY PENSIONER. If a Disability Pensioner attains Normal Pension Age while
continuing to be entitled to receive a Disability Pension, the Normal Pension that is scheduled
to commence on the first of the month coinciding with or, otherwise, next following the
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participant's Normal Pension Age shall be in the Standard Form pursuant to Sections 8.01
through 8.05 unless properly waived pursuant to such sections.
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Suspension of Normal, Service and Early Pension Benefits

SUSPENSION OF BENEFITS BEFORE 1982. If a Normal, Service or Early Pensioner
becomes employed before 1982 in the same industry, in the same trade, and in the same
geographical area covered by this plan, or by a plan with which this plan has a reciprocal
agreement, at the Pensioner's Pension Date, the Pensioner's pension benefit payment shall not
be payable for any month before 1982 in which the Pensioner works at such employment or
self-employment for any length of time.

SUSPENSION OF BENEFITS AFTER 1981. In the event a Normal, Service or Early
Pensioner works in Prohibited Employment in a month for which the Pensioner is entitled to a
Normal, Service or Early payment hereunder as the result of successful application for such
payment, the Pensioner's pension payment hereunder for such month shall be withheld and
forfeited provided the proper notice is provided to the Pensioner by the Trustees.

PROHIBITED EMPLOYMENT. Employment or self-employment, other than managerial, for
which the Pensioner is compensated by an employer (whether union or non-union, whether
contributions are required to be made to the Fund for such employment or not), and is

A. inthe same industry in which Employees covered by the Plan worked at the effective date
of the affected Pensioner's pension, and in the same profession, trade or craft in which the
affected Pensioner worked at any time that was classed as Covered Employment for the
Pensioner, or any employment covered by a Participation Agreement, and

B. over the following hour thresholds:
1. Before age 65: at least 1 hour in a month
2. After age 65: at least 40 hours in a month

C. and, in the following geographic area:

1. Before age 65: anywhere.

2. After age 65: in the Plan Area
PLAN AREA. For the purposes of this Article, "Plan Area" means the states of New Jersey,
New York and Pennsylvania and any state where employees of the Plan work as a result of a
change of operations.
NOTIFICATION. No pension benefit payments may be withheld from a Pensioner in any
month unless, and until, during the first such month the Trustees notify the Pensioner of the
suspension. Such notification shall be delivered personally or by first class mail and shall
contain:
A. adescription of the reason pension payments are being suspended,
B. ageneral description of this Article;

C. acopy of this Article;
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D. a statement that an appeal of the Trustees' decision in the matter may be accomplished
using the plan's claim denial appeal procedure; and

E. astatement that the Department of Labor regulations dealing with suspension of benefits
may be found in Section 2530.203-3 of the Code of Federal Regulations.

PRESUMPTION. Subject to correction by actual evidence, the Trustees may presume that a
Pensioner who works at least some time in Prohibited Employment in a month has or will work
at least 40 hours in such Prohibited Employment in that month unless, within five days of the
start of such employment, the Pensioner notifies the Trustees of such commencement and has
not refused to cooperate with reasonable requests by the Trustees to assist them in admin-
istering the provisions of this Article.

RESUMPTION OF PENSION PAYMENTS. In order that the payment of a monthly pension
benefit be resumed under this plan once a suspension described in the first two sections of this
Article has taken place, the Pensioner must notify the Trustees in writing that such Pensioner
has ceased working at Prohibited Employment. If the resumption of payments occurs:

A. prior to 1988: the Trustees shall resume the pension payments to the Pensioner in the same
monthly amount that the Pensioner had been receiving prior to suspension;

B. between 1/1/1988 and May 31, 2008: the Trustees shall resume the pension payments to the
Pensioner in a monthly amount, adjusted annually, which shall reflect any additional benefit
earned offset by the value of any pension payments received or suspended for this same
period of work;

C. after May 31, 2008: the Trustees shall resume the pension payments to the Pensioner in a
monthly amount, adjusted annually, which shall reflect any additional benefit earned offset
by the value of any pension payments received or suspended for this same period of work.
If the Pensioner retired after March 31, 2008, the benefit is further reduced pursuant to the
provisions of the Rehabilitation Plan required by the Pension Protection Act, as described in
Appendix A.

Such payment shall resume with the first day of the third calendar month following the calendar
month in which the Trustees receive the Pensioner's notice called for in the prior sentence.
Subject to the next paragraph, should the Pensioner be due any payments that were withheld for
months prior to the resumption of payments in which the Pensioner did not work the prescribed
duration of Prohibited Employment, such withheld payments shall be paid upon recommence-
ment of pension payments.

RECOVERY. In the event a Pensioner receives a monthly pension payment for a month for
which the Trustees have the right to withhold and forfeit such payment, the Trustees shall
recover such payment by reducing the payment otherwise payable to the Pensioner for the
month immediately following the cessation of work in Prohibited Employment for which
payment is not due until the third month following the Pensioner's notification to the Trustees
called for in the preceding section. If the reductions described in the prior sentence are not
sufficient to permit recovery of payments that should not have been made, the Trustees shall
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recover such unrecovered difference by reducing the otherwise size of future recommenced
monthly pension payments by no more than 25% until such recovery is complete.

STATUS DETERMINATION. A Pensioner or participant may write to the Trustees to
determine if an actual or contemplated employment is Prohibited Employment and the Trustees
shall reply to such request for information after securing enough details to make such a
judgment.
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Normal Pension Earned After Normal, Service and Early Pension Date

ELIGIBILITY. If aNormal, Service or Early Pensioner works in Covered Employment after
the effective date of the Pensioner's Pension and after 1987, then on the January 1st
immediately following such earning the pension benefit of the Pensioner shall be recalculated
to determine if such earning entitles the Pensioner to an increase in monthly pension benefit
pursuant to the following provisions of this article.

AMOUNT OF INCREASE. As of a January 1st, the method of determining the amount of
increase, under this article, in the affected Pensioner's monthly pension due to working in
Covered Employment during the immediately preceding Year shall be to subtract A. from B. in
the following and, if the difference is positive, such difference shall be the amount of increase:

A. the lifetime monthly pension, payable to the Pensioner, the present actuarial value of
which, on such January 1st, is equal to the sum of the monthly pension payments the
Pensioner (and surviving spouse) received (before the April 1st immediately following the
Year in which the payee attained age 70 and six months) under the Plan during the Year
immediately preceding such January 1st and the Pensioner's monthly pension amounts that
were suspendible under Article 9 during such Year;

B. the lifetime monthly pension, payable to the Pensioner, that is attributable to the Covered
Employment the Pensioner worked during such Year employing the pension benefit
formula that applies to such Covered Employment on such January 1st.

In determining the amount of any such increase under this section, the actuarial basis to be
employed is the actuarial basis employed, by the actuarial advisor to the Trustees, for long-
term forecasting in the most recent actuarial valuation completed by such actuarial advisor
prior to the date of such adjustment.

ADJUSTMENTS FOR FORM OF PENSION. The amount of monthly pension increase, if
any, determined pursuant to Section 10.02 for a Pensioner as of a January 1st shall be adjusted
in accordance with Section 8.03 if the form of the pension benefit being paid to the Pensioner is
the Married Couple form.

If the Pensioner had started receiving a Service or Early Pension, the Pensioner (and the
Pensioner's spouse) may elect to change the form of the benefit for the increase. If the Service
or Early Pension is already being paid in the Married Couple form, and the increase is to be
paid in the same form, the actuarial adjustment that applied to the original pension shall also
apply to the increase. In any event, any Early Pension adjustment that originally applied shall
also apply to the increase.

If the Pensioner had started receiving a Normal Pension, the form of the increase may not be
different from the original form except, in the instance where the original form was the Married
Couple form and the Pensioner's spouse has died before the effective date of the increase. The
actuarial adjustment that shall apply to any increase shall be that which applied to the original
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pension except in the instance of the exception mentioned in the prior sentence.

10.04 EFFECTIVE DATE OF INCREASE. The increase in monthly pension calculated, as of a
January 1st, pursuant to the preceding sections of this article, shall become effective as of such
January 1st. Such increase shall be subject to the suspension of benefits provisions of Article
9.
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Pre-Retirement Surviving Spouse Pension

ELIGIBILITY. If a vested participant, who has earned at least one hour of Pension Service
after 8/22/84, dies before the effective date of such participant's Normal or Early Pension, the
participant's surviving spouse shall be entitled to a Pre-Retirement Surviving Spouse Pension
provided such spouse was lawfully married to the participant for at least one continuous year
up to the date of death of the participant.

Upon attainment of what would have been the participant’s Early Pension eligibility date, the
surviving spouse will have the option of deferring receipt of the Pre-Retirement Surviving
Spouse Pension upon affirmative election to defer.

FORM. Such Pre-Retirement Surviving Spouse Pension is a monthly benefit payable to the
surviving spouse for life, commencing with the later of: the first day of the month following
the participant's death if the participant has already satisfied the age, contribution and service
requirements for a Normal or Early Pension, and what would have been the participant's
earliest Normal or Early Pension Date had the participant lived but worked in no more Covered
Employment, to cease with the monthly payment due immediately preceding such surviving
spouse's death.

AMOUNT. The amount of the monthly benefit to be paid to the eligible surviving spouse of
the deceased participant is 50% of the amount that would have been the monthly pension
payable to the participant if the starting date of the surviving spouse's pension had been the
starting date of a Normal or Early Pension benefit (whichever is appropriate) for the participant
hereunder and such pension were to be paid in the 50% Married Couple form.
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Beneficiary

BENEFICIARY. At any time, and from time to time, each participant who is, or becomes,
eligible for the protection of any Death Benefit coverage hereunder, shall have the unrestricted
right to designate the Beneficiary or Beneficiaries to receive the Death Benefit and to revoke
such designation. However, and notwithstanding the preceding sentence, if after 1984 an
eligible spouse elects to waive the Standard Form as described in Article 8, such spouse shall
have the unrestricted right to designate the Beneficiary or Beneficiaries to receive the death
benefit and to revoke such designation unless the spouse waives this right. Each such
designation shall be evidenced by a written instrument filed with the Trustees. Any such
designation or revocation received by the Trustees after the participant's death (or after the
eligible spouse’s death if applicable) shall be invalid.

NO VALID BENEFICIARY. If an eligible participant (or Beneficiary receiving a payment
hereunder if applicable) fails to designate validly a Beneficiary or Beneficiaries, or if none
survive the participant (or Beneficiary receiving a payment hereunder), the Death Benefit shall
be paid to the legal representative of the participant's estate (or the estate of the Beneficiary
receiving a payment hereunder).

26



13

Teamsters Local 641 Pension Plan
Restated as of March 1, 2011

Qualified Domestic Relations Order

13.01 SUPERSEDES. In the event the Trustees are presented with a Qualified Domestic Relations
Order, as that term is defined in ERISA and the Code, the Trustees shall obey such order and
all other provisions of the Plan shall be subject to it.

13.02 QUALIFIED. An order shall be treated as a Qualified Domestic Relations Order if the
Trustees determine that:

13.03

A.

the order is made pursuant to a State domestic relations law (including a community
property law);

the order creates or recognizes an Alternate Payee's rights to (or assigns an Alternate Payee
the right to) receive all or a portion of the participant's benefits. For the purposes of this
article, an "Alternate Payee" is defined as any spouse, former spouse, child or other depen-
dent of the participant who is recognized in the Qualified Domestic Relations Order as
having a right to receive all (or a portion of) the benefits payable to the participant under
the Plan;

the order clearly specifies the name of the participant and the name and mailing address of
each Alternate Payee covered by the order;

the order clearly specifies the amount or percentage of the benefits to be paid by the Plan to
each such Alternate Payee (or the manner in which the amount or percentage is to be
determined);

the order clearly specifies the number of payments or the period to which the order applies;

the order clearly specifies each plan to which the order relates;

. the order does not require the Plan to provide any form of benefit option not otherwise

available under the Plan;

. the order does not require the Plan to provide actuarially increased benefits; and

the order does not require the Plan to provide benefits to an Alternate Payee which are to be
paid to another Alternate Payee under a separate order previously determined to be a
Qualified Domestic Relations Order.

PROVISION EXCEPTION. An order shall be treated as a Qualified Domestic Relations Order
if it meets the requirements of 14.02, even if it requires the payment of benefits to an Alternate
Payee at a date prior to the participant's separation from service, provided that:

A. the participant has attained (or would have attained) at such date the earliest Pension Date

B.

under the Plan but is at least (or would have been) age 57,

benefit payments are computed as if the participant had retired on the date on which
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payments are to begin (based on the present value of benefits actually accrued); and

C. such payments are in a form in which benefits may be paid under the Plan to the participant
(other than in the form of a joint and survivor annuity with respect to the Alternate Payee
and his or her subsequent spouse).

13.04 COOPERATION. To receive benefits from the Plan pursuant to a Qualified Domestic
Relations Order, the Alternate Payee must furnish the Trustees with a copy of the order,
certified by the clerk of the court issuing the order.

13.05 TRUSTEES' DUTIES. Upon receipt of a certified copy of a domestic relations order, the
Trustees shall:

A. promptly notify the participant and any Alternate Payee of the receipt of the order and
provide said persons with a copy of the section;

B. promptly determine whether the order is a Qualified Domestic Relations Order; and
C. promptly notify the participant and all Alternate Payees of such determination.

If the determination is that the order is a Qualified Domestic Relations Order, the notification
in C. shall set forth the date on which payments are scheduled to begin. If the determination is
that the order is not a Qualified Domestic Relations Order, the notification in C. shall set forth
the specific reasons for the conclusion. The participant and the Alternate Payee(s) may appeal
any determination made in accordance with the Plan's appeal procedure, a copy of which shall
be included with the determination letter.

13.06 TRUSTEES UNABLE TO DECIDE. In the event the Trustees are unable to make a
determination whether an order is or is not a Qualified Domestic Relations Order prior to the
next scheduled distribution of benefits to the participant whose benefits are subject to the order,
the Trustees shall segregate in a separate account the amount that would have been payable to
the Alternate Payee(s) had the order been determined to be a Qualified Domestic Relations
Order and shall continue to segregate such amounts until the earlier of the date a determination
is made or the expiration of 18 months.

If, within such 18 months, the Trustees determine the order to be a Qualified Domestic
Relations order, the Trustees shall pay the segregated amounts (plus any interest earned
thereon) to the person or persons entitled to receive them. If, within the 18 months, the order
is determined to not be a Qualified Domestic Relations Order or, after the 18-month period has
expired, no determination is made, the segregated amounts (plus any interest) shall be paid to
the person who would have received the amounts if there had been no order. Thereafter, any
determination that such order is a Qualified Domestic Relations Order shall apply pro-
spectively (i.e., the Plan shall not be liable for payments to an Alternate Payee(s) for the period
before the order was determined to a Qualified Domestic Relations Order). The Plan shall be
discharged from any obligation or liability to any participant or Alternate Payee(s) to the
extent of any payment made pursuant to these procedures, provided the Trustees have acted in
accordance with their fiduciary responsibility.
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The Trustees may require any participant and any Alternate Payee(s) to furnish to them, such
releases, documents or information as the Trustees require for the administration of the Plan
and this article.

13.07 ACTUARIAL EQUALIZATION. To insure that compliance with a Qualified Domestic
Relations Order does not provide actuarially-increased benefits, an adjustment in the amount
and/or form of the payment to the participant shall be made by the Trustees where the order
would otherwise result in such increase. In determining the extent of such adjustment, the
actuarial basis to be employed is the actuarial basis employed, by the actuarial advisor to the
Trustees, for long-term forecasting in the most recent actuarial valuation completed by such
actuarial advisor prior to the date of such adjustment.
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14  Direct Rollover

14.01 DIRECT ROLLOVER. Notwithstanding any provision of the Plan to the contrary that would
otherwise limit a Distributee's election under this article, a Distributee may elect, at the time
and in the manner prescribed by the Trustees, to have any portion of an Eligible Rollover
Distribution paid directly to an Eligible Retirement Plan specified by the Distributee in a Direct
Rollover request.

14.02 DEFINITIONS. For purposes of this article, the following terms shall have the meanings
indicated:

A. DIRECT ROLLOVER. A Direct Rollover is a payment by the Plan to the Eligible
Retirement Plan specified by the Distributee.

B. DISTRIBUTEE. A Distributee includes an Employee or former Employee. In addition,
the Employee's or former Employee's surviving spouse and the Employee's or former
Employee's spouse or former spouse who is an Alternate Payee under a Qualified Domestic
Relations Order (with regard the Plan) as defined in Section 414(p) of the Code, are
Distributees with regard to the interest of the spouse or former spouse.

C. ELIGIBLE RETIREMENT PLAN. An Eligible Retirement Plan is a plan that accepts the
Distributee's Eligible Rollover Distribution and is also a:

individual retirement account described in Section 408(a) of the Code, or
individual retirement annuity described in Section 408(b) of the Code, or
annuity plan described in Section 403(a) or (b) of the Code, or

qualified trust described in Section 401(a) of the Code, or

eligible plan under Section 457(b) of the Code which is maintained by a state,
political subdivision of a state, or any agency or instrumentality of a state or
political subdivision of a state and which agrees to separately account for amounts
transferred into such plan from this plan.

arwpdE

However, in the case of an Eligible Rollover Distribution to the surviving spouse, an
Eligible Retirement Plan is an individual retirement account or individual retirement
annuity.

D. ELIGIBLE ROLLOVER DISTRIBUTION. An Eligible Rollover Distribution is any
distribution of all or any portion of the balance to the credit of the Distributee under the
Plan, except that an Eligible Rollover Distribution does not include: any distribution that is
one of a series of substantially equal periodic payments (not less frequently than annually)
made for the life (or life expectancy) of the Distributee or the joint lives (or joint life
expectancies) of the Distributee and the Distributee's designated beneficiary, or for a
specified period of ten years or more; any distribution to the extent such distribution is
required under Section 401(a)(9) of the Code; and the portion of any distribution that is not
includable in gross income (determined without regard to the exclusion for net unrealized
appreciation with respect to employer securities).

For purposes of the direct rollover provisions of the plan, a portion of a distribution shall
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not fail to be an eligible rollover distribution merely because the portion consists of after-
tax employee contributions which are not includible in gross income. However, such
portion may be paid only to an individual retirement account or annuity described in
Section 408(a) or (b) of the Code, or to a qualified defined contribution plan described in
Section 401(a) or 403(a) of the Code, that agrees to separately account for amounts so
transferred, including separately accounting for the portion of such distribution which is
includible in gross income and the portion of such distribution which is not so includible.
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Claim Denial Appeal Procedure

15.01 CLAIM DENIAL. The Trustees shall make determinations regarding claims for benefits under

15.02

15.03

the Plan by all persons.

In the event a claim is denied, wholly or in part, the Trustees shall furnish, within 90 days of
filing of the claim, to a claimant whose claim has been denied a written notice stating:

A. the specific reason(s) for the denial;

B. the specific reference(s) to the Plan provisions on which the denial is based,;
C. the way(s) in which the claim might be perfected; and

D. astatement of the Plan appeal procedure.

If special circumstances require that the Trustees need more time than 90 days to consider a
claim, then the period for notification to the claimant may be extended an additional 90 days
provided the Trustees notify the claimant, within the initial 90-day period, explaining the
special circumstances and indicating the date by which a final decision is expected.

If the claimant receives no response as to the claim's disposition within 90 days of filing the
claim (180 days in the case of special circumstances), the claim shall be considered denied.

APPEAL. Any claimant whose claim for benefits has been denied shall have the right to an
appeal to the Trustees for a review of the Trustees' decision, provided that the claimant requests
such appeal in writing within 60 days from the receipt of the Trustees' denial.

The claimant may present the claimant's views in writing and/or appear in person before the
Trustees at a date set for such hearing, with an opportunity to review the Plan documents which
relate to the claim.

Following such hearing, the Trustees shall communicate their decision in writing to the
claimant. The Trustees shall construe the terms and provisions of the Plan and Agreement and
Declaration of Trust to the extent required by law and their decisions shall be binding and final.

ARBITRATION. A claimant whose claim for benefits has been denied, in whole or in part
must offer in writing to submit the claim to the New Jersey State Board of Mediation for
arbitration.

If the Trustees accept the claimant's offer, the claim will be submitted to the New Jersey State
Board of Mediation for arbitration, and the resulting arbitration decision will be final and
binding.

The claimant may not file a lawsuit or initiate any other proceeding seeking benefits until either
the Trustees have declined to accept the claimant's offer to arbitrate, or the arbitration decision
has been rendered.
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15.04 YOUR RIGHTS UNDER ERISA. If you have a claim for benefits which is denied or ignored,
in whole or in part, you may file suit in a state or federal court. In addition, if you disagree
with the Plan’s decision or lack thereof concerning the qualified status of a domestic relations
order or a medical child support order, you may file suit in federal court. If it should happen
that Plan fiduciaries misuse the Plan’s money, or if you are discriminated against for asserting
your rights, you may seek assistance from the U.S. Department of Labor, or you may file suit in
a federal court. The court will decide who should pay court costs and legal fees. If you are
successful the court may order the person you have sued to pay these costs and fees. If you
lose, the court may order you to pay these costs and fees; for example, if it finds your claim is
frivolous.
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16  Miscellaneous

16.01 NAMED FIDUCIARY. The "Named Fiduciary" of the Plan, who shall have authority to
control and manage the operation and administration of the Plan is, collectively, the Trustees of
the Fund.

16.02 LIMIT ON TYPES OF BENEFITS. No participant or surviving spouse shall be entitled to
more than one type of pension or benefit from the Plan at any one time, except that a Pensioner
may receive a benefit earned by employment as an Employee as well as a benefit in the status
of a surviving spouse.

16.03 MAXIMUM ON BENEFITS. In no event shall the Plan pay benefits in excess of the
maximum specified for qualified plans by Section 415 of the Code.

Notwithstanding any other plan provision to the contrary, effective for distributions with
annuity starting dates on and after 12/31/02, the applicable mortality table used for purposes of
adjusting any benefit or limitation under Section 415(b)(2)(B), (C), or (D) of the Code is the
table prescribed in Rev. Rul. 2001-62. Any reference in the Plan to the mortality table
prescribed in Rev. Rul. 95-6 shall be construed as a reference to the mortality table prescribed
in Rev. Rul. 2001-62 for all purposes under the Plan.

16.04 MAILING ADDRESS OF PENSIONER. If a Pensioner fails to inform the Trustees in writing
sent by first class mail of change of address and the Trustees are unable to communicate with
the Pensioner at the address last recorded by the Trustees and a letter sent by registered or
certified mail to such Pensioner is returned, any payments due on the Pensioner's account shall
be held without interest until claim is made therefore.

16.05 RECOVERY OF CERTAIN PAYMENTS. The Trustees shall have the right to recover any
benefit payments made in reliance on any false or fraudulent statement, information, or proof
submitted, as well as any benefit payment made in error.

16.06 LEGAL JURISDICTION. Except to the extent preempted by federal law, the Plan shall be
construed, administered and enforced in accordance with the laws of the State of New Jersey.

The provisions of the prior paragraph shall not apply to any liabilities of a Participant to the
Plan pursuant to a judgment or settlement described in Internal Revenue Code (of 1986)
Section 401(a)(13)(C) due to: (1) the Participant being convicted of committing a crime
involving the Plan, (2) a civil judgment (or consent order or decree) being entered by a court in
an action brought in connection with a violation of ERISA's fiduciary duty rules, or (3) a
settlement agreement between the Secretary of Labor and the participant in connection with a
violation of ERISA's fiduciary rules. The court order establishing such liability must require
that the participant's benefit be applied to satisfy the liability.

16.07 SAVINGS PROVISION. Should any provision contained in the Plan be held unlawful, such

provision shall be of no force and effect, and the Plan shall be treated as if such portion had not
been contained herein.
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NO LIABILITY TO TRUSTEES OR UNION. There shall be no liability upon the Trustees
individually or collectively, or the Union, to provide the benefits established by the Plan if the
Fund does not have assets to make such payments.

NUMBER AND GENDER. Wherever appropriate, words used in the Plan in the singular may
mean the plural, the plural the singular, the masculine the feminine, and the feminine the
masculine.

MERGER OR CONSOLIDATION OF PLAN OR TRANSFERS OF ASSETS. A merger or
consolidation of the Plan with another plan, or a transfer of the assets of the Fund to another
plan's fund, shall not take place unless the benefit that would be received by each participant,
hereunder, from the Plan, if it were terminated immediately after such merger, consolidation, or
transfer, is at least equal to the Normal Pension such participant would have received if the
Plan terminated immediately before such merger, consolidation, or transfer.

PLAN INTERPRETATIONS AND DETERMINATIONS. Notwithstanding any other
provision of the Plan, the Trustees shall have exclusive authority and discretion to:

A. determine whether a person is eligible for any benefits under the Plan;

B. determine the amount of benefits, if any, a person is entitled to under the Plan;
C. interpret all of the provisions of the Plan; and

D. interpret all of the terms used in the Plan.

All determinations and interpretations made by the Trustees, or their designee, pursuant to this
section shall be binding upon any individual claiming benefits under the Plan, be given
deference in all courts of law, to the greatest extent allowed by applicable law, and not be
overturned or set aside by any court of law unless such court determines that the Trustees have
abused their discretion in rendering such determination or interpretation.

MANDATORY APPLICATION FOR BENEFITS. Subject to Section 7.04 a necessary
prerequisite for the payment of any benefit is application for it.

MILITARY SERVICE. Notwithstanding any provision of this Plan to the contrary, effective
12/12/94, contributions, benefits and service credit with respect to qualified military service
shall be provided in accordance with Section 414(u) of the Internal Revenue Code of 1986.

COMPENSATION LIMITATION. Notwithstanding any other plan provision to the contrary,
the definition of “Compensation” shall be modified as follows:

1 Increase in limit. The annual compensation of each participant taken into account in
determining benefit accruals in any plan year beginning after December 31, 2001 shall
not exceed $200,000. Annual compensation means compensation during the plan year
or such other consecutive 12-month period over which compensation is otherwise
determined under the plan (the determination period). For purposes of determining
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benefit accruals in a plan year beginning after December 31, 2001, compensation for
any prior determination period shall be limited as provided in Paragraph 3 below.

Cost-of-living adjustment. The $200,000 limit on annual compensation in Paragraph 1
shall be adjusted for cost-of-living increases in accordance with Section 401(a)(17)(B)
of the Code. The cost-of-living adjustment in effect for a calendar year applies to
annual compensation for the determination period that begins with or within such a
calendar year.

Compensation limit for prior determination periods. In determining benefit accruals in
plan years beginning after December 31, 2001, the annual compensation limit in
Paragraph 1 above, for determination periods beginning before January 1, 2002, shall be
$150,000 for any determination periods beginning in 1996 or earlier; $160,000 for any
determination period beginning in 1997, 1998, or 1999; and $170,000 for any
determination period beginning in 2000 or 2001.

36



17

17.01

17.02

Teamsters Local 641 Pension Plan
Restated as of March 1, 2011

Amendment and Termination

AMENDMENT. The Trustees may amend the Plan at any time in accordance with the Trust
Agreement, except that no amendment may reduce any benefit accrued by a participant unless
such reduction is required to qualify the Plan (or continue such qualification) under the Code,
or is required for compliance with ERISA, or, if the amendment meets the requirement of
Section 302(c)(8) of ERISA and Section 412(c)(8) of the Code, and the Secretary of Labor has
been notified of such amendment and has either approved of it or, within 90 days after the date
on which such notice was filed, has failed to disapprove. No amendment shall cause any of the
assets of the Fund to revert to any Employer or the Union.

TERMINATION. If the Plan is terminated, or is partially terminated, the rights of all affected
participants to their Normal Pensions as of the date of such termination, or partial termination,
to the extent funded as of such date, are non-forfeitable.

If the Plan is terminated, the assets then remaining in the Fund (after paying the expenses of the
Plan) shall be allocated, to the extent that they will be sufficient, for the purposes of paying
benefits to participants in the following order of precedence:

A. in the case of the pension of a Pensioner or surviving spouse which was in pay status as of
the beginning of the three-year period ending on such termination, to each such pension,
based on the provisions of the Plan (as in effect during the five-year period ending on such
date) under which such pension would be the least. The lowest pension in pay status
during the three-year period shall be considered the pension in pay status for such period.
In the case of a pension of a participant or surviving spouse which would have been in pay
status as of the beginning of such three-year period if the participant had retired prior to the
beginning of the three-year period and if the participant's pension had commenced (in the
standard form) as of the beginning of such period, to each such pension based on the
provisions of the Plan (as in effect during the five-year period ending on such date) under
which the pension would be the least;

B. all other benefits (if any) of the individuals under the Plan guaranteed under Title IV of
ERISA;

C. all other vested benefits under the Plan;
D. all other benefits under the Plan.

The amount allocated under any subsection above with respect to any benefit shall be properly
adjusted for any allocation of assets with respect to that benefit under a prior subsection.

If the assets available for allocation under any subsection above (other than Subsections C. and
D.) are insufficient to satisfy in full the benefits of all individuals which are described in that
subsection, the assets shall be allocated pro rata among such individuals on the basis of the
present value (as of the termination date) of their respective benefits described in that
subsection.
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If the assets available for allocation under Subsection C are not sufficient to satisfy in full the
benefits of individuals described in that subsection, then, except as provided in the next
paragraph, the assets shall be allocated to the benefits of individuals described in Subsection C
on the basis of the benefits of individuals which would have been in effect at the benefit levels
in effect at the beginning of the five-year period ending on the date of Plan termination.

If the assets available for allocation under the prior paragraph are sufficient to satisfy in full the
benefits described in such paragraph (without regard to this paragraph), then for purposes of the
prior paragraph, benefits of individuals described in such paragraph shall be determined on the
basis of the Plan as amended by the most recent Plan amendment effective during such period.

In no event, however, shall any of the assets of the Fund, properly received, revert or be paid to

any Employer or the Union. In the event assets are left after satisfying the benefits called for in
all classes above, such assets shall be used to increase, proportionately, all Plan benefits.
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18  Appendix A — History of Normal Pension

The following is a history of amendments to the Plan’s definition of Normal Pension. While every
attempt has been made to ensure its completeness, the actual history of Plan amendments and
restatements held at the Fund’s Administrative Office will govern.

1. As of the Merger Date

a. The Regular Pension for Prior Plan A is payable in the High/Low format in accordance to the

table below.
High Amount Low Amount
(payable for first (Payable for life
60months) after 60 months)
Amount per Amount per
Contribution Unit of Maximum Unit of Maximum
Rate Benefit Amount Benefit Amount
$0.2825 and
under $15.00 $ 300 $5.50 $110
$ 0.3950 $15.00 $ 300 $12.50 $ 250
$ 0.6650 $18.00 $ 360 $13.75 $ 275
$ 0.8800 $22.10 $ 442 $14.65 $ 293
$1.0150 | The $0.88 formula plus 10%
$ 30 for the $ 20 for the
first 10 units first 10 units
$1.565 and $ 40 for $1,300 |and$ 25 for $ 825
the 11" to the 11" to
35" unit 35" unit

2. Effective January 1, 1990

a. For regular and early pensions, there is no longer a high/low, only the high (in the current
formula) which will be payable for life.

b. There is no change in the formula for service pensions, disability pensions, or deferred
pensions.

c. For those who retiree on or after January 1, 1990 the benefit is Normal Pension prior to 1990
plus 2.00% of contributions made on the participants behalf after 1989.

d. The pre-1990 Normal Pension is calculated using the charts below.

For Prior Plan A

Contribution | First 10 | Second 10 | In excess of | Maximum
Rate Years Years 20 Years Pension
<=$0.395|% 1500| $ 1500 | $ 0.00 | $ 300.00
0.665|% 1800| $ 18.00 | $ 16.00 |$ 440.00

0880 |% 2210| $ 2210 | $ 1200 |$ 550.00
1.015($ 2431 | $ 2431 | $ 1300 |$ 605.00
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Contribution | First 10 | Second 10 | In excess of | Maximum
Rate Years Years 20 Years Pension
1565 |% 30.00| $ 40.00 | $ 40.00 |$ 1,300.00

If the contribution rate falls between $0.395 and $1.565 the monthly accrued pension is
determined by straight line interpolation between the monthly pension amounts for the closest
contribution rates.

For Prior Plan B
The amount of the Normal Monthly Benefit amount is determined using the table below and
then multiplied by the fraction (not greater than 1) where the numerator is Pension Service at
Merger Date and the denominator is the amount of Pension service such participant could
earn from the merger date limited to a maximum amount specified in the table below.

Maximum
Contribution Amount of
Rate Between Benefit Denominator
$0.00 and $0.21 | $250.00 times (Contribution Rate/$0.21) 25
$250.00 plus $2.50 for each cent of contribution rate
$0.22 and $0.55 in excess of $0.21 25
$365 plus $3.00 for each cent by which the
contribution rate exceeds $0.56, plus, $0.60 for each
$0.56 and $1.00 cent by which the contribution rate exceeds $0.70 20*

multiplied by the number of years of age in excess of
60 to a maximum of 15 years that you could have at
Regular Pension age

$365.00 plus $3.00 for each cent by which the
contribution rate exceeds $0.55, plus $18.00
multiplied by the number of years of age in excess of
$1.01 and $2.75 | 60 to a maximum of 5 years and the number of years 20*
of Pension Service in excess of 20 years to a
maximum of 15 years that you could have at Regular
Pension age.

* If you have less than 15 years of Pension Service that you could have at Regular Pension
age, and your contribution rate is greater than $0.55, your prior Plan month accrued pension
will be proportionately reduced for Pension Service less than 25 years instead of 20 years.

For Prior Plan C
The line in the following table containing the name of the Employer with whom the participant
earned most of their Pension Service before 7/1/1990 shall be located and the benefit formula
associated with such Employer shall be employed, using the participant’s Pension Service as
of 6/30/1990.

Employer Normal Monthly Pension Benefit
North Jersey Tank Lines | $27.50 times Pension Service to 6/30/1990
Sier Bath $31.50 times Pension Service to 6/30/1990
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3. Effective October 1, 1992 (Not applicable to any frozen benefits)

a. Those who retire on or after October 1, 1992 pension benefits are increased by 6%.
b. The pre-1990 Benefit is calculated using the tables below.

For Prior Plan A

Contribution | First 10 | Second 10 | In excess of | Maximum
Rate Years Years 20 Years Pension

<=$0395| $1590| $ 1590 | $ 000 | $ 318.00

0.665| $1908| $ 19.08 | $ 1696 | $ 466.50

0880 | $ 2343 | $ 2343 | $ 1272 | $ 583.00

1015 $ 2577 | $ 2577 | $ 1378 | $ 641.50

1565| $31.80| $ 4240 | $ 4240 | $ 1,378.00

If the contribution rate falls between $0.395 and $1.565 the monthly accrued pension is
determined by straight line interpolation between the monthly pension amounts for the closest
contribution rates.
For Prior Plan B

The amount of the Normal Monthly Benefit amount is determined using the table below and
then multiplied by the fraction (not greater than 1) where the numerator is Pension Service at
Merger Date and the denominator is the amount of Pension service such participant could
earn from the merger date limited to a maximum amount specified in the table below.

Maximum
Contribution Amount of
Rate Between Benefit Denominator
$0.00 and $0.21 | $265.00 times (Contribution Rate/$0.21) 25
$265.00 plus $2.65 for each cent of contribution
$0.22 and $0.55 rate in excess of $0.21 25
$386.90 plus $3.18 for each cent by which the
contribution rate exceeds $0.56, plus, $0.64 for
$0.56 and $1.00 each cent by which the contribution rate exceeds 20*

$0.70 multiplied by the number of years of age in
excess of 60 to a maximum of 15 years that you
could have at Regular Pension age

$386.90 plus $3.18 for each cent by which the
contribution rate exceeds $0.55, plus $19.08
multiplied by the number of years of age in
$1.01 and $2.75 | excess of 60 to a maximum of 5 years and the 20*
number of years of Pension Service in excess of
20 years to a maximum of 15 years that you could
have at Regular Pension age.

* If you have less than 15 years of Pension Service that you could have at Regular Pension
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age, and your contribution rate is greater than $0.55, your prior Plan month accrued pension
will be proportionately reduced for Pension Service less than 25 years instead of 20 years.

c. The post-1990 Normal Pension is now 2.12% of Contributions made on the participants behalf

Effective January 1, 1995 (Does not apply to any frozen benefits)

a. The monthly pension benefit per year of service pre 1990 will be increased to $45, if the
following requirements are met.
i. A contribution rate of at least $2.74 per hour at 1/1/1990.
ii. You did not have a break year in 1989.
iii. You did not have a Break in Service before 1996

Effective December 1, 1996

a. A 13th check is added that is equal to 50% of the normal monthly pension check

Effective January 1, 1998 (Does not increase any frozen benefits)

a. The monthly pension benefit per year of service pre 1990 will be increased to $50, if the
following requirements are met.
i. You were working under an hourly pension contribution rate of at least $1.00 at
1/1/1990
ii. You did not have a break year from 1/1/1989 to 12/31/1997

If your contribution rate was less than $1.00 at 1/1/1990 the $50 benefit will be proportionally
adjusted.

b. Effective December of 1997 the 13th check is 100% of the regular monthly pension.

Effective January 1, 1998 (This will not increase any frozen benefits)

a. The monthly pension benefit per year of service pre 1990 will be increased to $75, if the
following requirements are met.
i. You were working under an hourly pension contribution rate of at least $1.00 at
1/1/1990
ii. You did not have a break year from 1/1/1989 to 12/31/1997

If your contribution rate was less than $1.00 at 1/1/1990 the $75 benefit will be proportionally
adjusted.

b. Effective January 1, 1998, the Twenty-Five Year Service Pension will be increased to $1,500,
if the following requirements are met.
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i. You were working under an hourly pension contribution rate of at least $2.74 at
1/1/1990.

ii. You earned continuous pension service only under Teamsters Local 641 Pension Plan
from 1989 to the effective date of your Service Pension.

If your contribution rate was less than $2.74 at 1/1/1990 the $1,500 benefit will be
proportionally adjusted.

8. Effective January 1, 1999 (This will not increase any frozen benefits)

a. The monthly pension benefit per year of service pre 1990 will be increased to $100, if the
following requirements are met.
i. You were working under an hourly pension contribution rate of at least $1.00 at
1/1/1990
Ii. You did not have a break year from 1/1/1989 to 12/31/1998

If your contribution rate was less than $1.00 at 1/1/1990 the $100 benefit will be
proportionally adjusted.

9. Effective January 1, 2000 (This will not increase any frozen benefits)

a. The monthly pension benefit per year of service pre 1990 will be increased to $135, if the
following requirements are met.
i. You were working under an hourly pension contribution rate of at least $1.00 at
1/1/1990
ii. Must have earned at least one quarter of pension service under this Plan during 1990.

b. The reduction for electing an Early Pension is reduced; the amount of reduction will be %%
for each month that your Early Pension Date precedes the first of the month following your
57th birthday. Prior to 1/1/2000 it has been %2%.

c. A New Service Pension is added to the plan for members who were participants on 1/1/1990

i. The Amount of your monthly pension under this benefit will be $2,000 plus $100 for
each whole year of your pension service in excess of 25 to a maximum of $3,000 per
month.

ii. The following requirements must be satisfied.
1. Been working under the National Master Freight Agreement bargaining agreement
and in employment covered by the Plan on 1/1/1990 (or sometime in 1990)
2. Must be at least age 50 and have at least 25 years of pension service at the time your
pension starts.
3. Only “Non-Frozen” pension service and pension service earned under the Local 641
Pension Plan can be counted for this new benefit
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d. A Pop-Up Feature for Married Couple Form: For all pensions in the Married Couple Form
beginning on or after 1/1/2001, if your spouse dies before you do, the monthly benefit payable
to you following the death of your spouse will be raised back to the amount payable under the
“Five Years Certain and Life Thereafter” basis.

e. For all pensions in the married couple form beginning on or after 1/1/2001 the reduction in
your benefit payment will be half the amount of the prior reduction. The Pre 2001 and Post
2000 J&S Factors are summarized in the tables below.

"Non Pop-Up" Factors
Benefits Frozen as of January 1, 2001
J&S
Survivor Same age Age
Percent Factor Adjustment
50% 90.0% 0.400%
75% 85.5% 0.550%
100% 81.0% 0.700%
"Pop-Up" Factors
Benefits Not Frozen as of January 1, 2001
J&S
Survivor Same age Age
Percent Factor Adjustment
50% 95.00% 0.200%
75% 92.75% 0.275%
100% 90.50% 0.350%

f. Ability to restore “Frozen” benefits: For all pensions beginning on or after 1/1/2001, a
participant who has a “frozen” benefit as a result of no more than one break year in a row after
12/31/1988 can “unfreeze” such benefit by accumulating ten years of pension service without
another break year. Reciprocal time will not count in the accumulation of the ten years.

10. Effective August 1, 2003

a. Anyincreases in your employer’s hourly contribution rate that are effective on or after August
1, 2003 will not be taken into account when calculating benefits.

11. Effective January 1, 2005

a. The cap that was placed on your employer’s hourly contribution rates is lifted and all
contributions will be counted in the calculation of pension benefits.

12. Effective June 1, 2008
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a. The amount of the monthly benefit earned from 6/1/2008 forward will be 1% of contributions

made on the participant’s behalf.

No more 13" check for benefits earned after May 2008.

Normal form of all pension payments that start after May 2008 will be for life only

Regular Pension (unreduced early) is dropped after May 2008

Service Pension is dropped from the Plan after May 2008

Supplemental Pension is dropped from the Plan after May 2008

Eligibility requirement for early pension is age 57 (instead of 55) and 15 years of service.

The amount of reduction in monthly pension for early pension will be 6% per year below age

62 or, if the “the rule of 90” is satisfied, 3% per year. The “rule of 90” is satisfied if age plus

pension service equals 90. No reciprocal service will be counted in satisfying the “rule of 90.”

Prior reduction was %% per month below age 57.

i. The benefits for Participants who initially retire after April 1, 2008, return to work, and
subsequently retire again are not protected from being reduced. If a Participant retires, returns
to work, and there is a benefit reduction under an update to the Rehabilitation Plan prior to his
return to retired status, his entire benefit is subject to those new reductions.

S@ e a0 o

13. Effective October 1, 2009
a. An additional optional benefit form, the 75% Married Couple Form, is added to the Plan.
14. Effective December 1, 2009
a. All increases in the your employer’s hourly contribution rate effective on or after August 1,
2003 will retroactively and prospectively not be taken into account toward your monthly
retirement pension.
15. Effective May 1, 2011
a. Early Retirement benefits will only be provided to participants who earn at least 15 years of

Pension Service in the Local 641 Plan. Service earned under reciprocal agreements no longer
counts toward Early Retirement eligibility.
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IN WITNESS WHEREOF, the parties hereto affix their signature effective as of the _ day of
, 2010.
Employee Trustees Employer Trustees
By: By:
By: By:
By: By:
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Restated as of March 1, 2015

Definitions

The following terms shall have the meanings specified below:

1.01

1.02

1.03

1.04

1.05

1.06

1.07

1.08

Code

The Internal Revenue Code of 1986, as amended from time to time.

Covered Employment

Employment for which contributions to the Fund are required by the terms of a collective
bargaining agreement between an Employer and the Union, or in an agreement in writing
between an Employer and the Trustees.

Employee

A person in the employ of an Employer who works in a classification for which the Union
acts as collective bargaining representative. The term also means a person for whom
contributions are required to be made to the Fund in accordance with a written agreement
between an Employer and the Trustees.

Employer

An Employer who is required to pay contributions to the Fund for the purposes of the Plan
as the result of an agreement between such Employer and the Union, or between such
Employer and the Trustees.

ERISA

The Employee Retirement Income Security Act of 1974, as amended from time to time.
Fund

The trust estate created by and defined in the Trust Agreement.

Pensioner

A former Employee who is properly receiving pension benefits provided for herein.

Plan

The "Teamsters Local 641 Pension Plan”, and the entire arrangement to provide pension
and other benefits to Employees and others, negotiated by collective bargaining agreements,
funded by Employers, operated under the direction of Trustees appointed and governed by

the terms of the Trust Agreement, the benefit provisions of which are embodied in the Plan
of Benefits.
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Plan Year

The 12 consecutive calendar months from March 1st through the end of the following
February. The fiscal records of the Plan are kept on the basis of the Plan Year.

Related Employment

Employment after 1975 by a Participant with an otherwise contributing Employer for which
such Employer is not required by agreement with the Union or with the Trustees to
contribute to the Fund, provided such employment is not separated from at least one hour of
Covered Employment that the Participant earns with the same Employer, by a quit, dis-
charge or retirement. Such employment includes, during the time that the Employer is
required to contribute to the Fund:

A. each such hour for which the Participant is paid, or entitled to payment, for the
performance of duties for the Employer;

B. each such hour for which the Participant is paid, or entitled to payment, by the
Employer on account of a period of time during which no duties are performed by the
Participant (irrespective of whether the employment relationship has terminated) due to
vacation, holiday, illness, incapacity (including disability), layoff, jury duty, military
duty (in the U.S. armed forces) or leave of absence, provided such non-work period of
time immediately succeeds the Participant's employment in a position described in Sub-
section A, or in Section 1.04. Notwithstanding the preceding sentence:

1. no more than 501 hours of Related Employment shall be credited under this
Subsection B to a Participant on account of any single continuous period during
which the Participant performs no duties for the Employer;

2. an hour for which the Participant is directly or indirectly paid, or entitled to
payment, on account of a period during which no duties are performed by the
Participant shall not be credited to the Participant if such payment is made or due
under a plan maintained solely for the purpose of complying with applicable work-
er's compensation, or unemployment compensation, or disability insurance laws;
and

3. hours shall not be credited for a payment which solely reimburses a Participant for
medical or medically-related expenses incurred by the Participant.

For purposes of this Subsection B, a payment shall be deemed to be made by, or due
from, the Employer regardless of whether such payment is made by or due from the
Employer directly, or indirectly through, among others, a trust fund, or insurer, to
which the Employer contributes or pays premiums and regardless of whether
contributions made or due to the trust fund, insurer, or other entity are for the benefit
of a particular Participant or are on behalf of a group of Participants in the aggregate.

C. Each such hour for which back pay, irrespective of mitigation of damages, is either

2
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awarded or agreed to by the Employer. Such hour shall be credited to the Participant as
if it had been worked on the date for which the award is made. The same hours of
service shall not be credited both under A or B, as the case may be, and under this
subsection C.

The number of hours to be credited hereunder for reasons other than the performance of
duties shall be determined pursuant to Title 29, Subchapter C, Part 2530.22b2 (b) & (c)
of the Code of Federal Regulations which is herein incorporated by reference.

For the purposes of this section, the term "Employer” shall include any organization
which, with an Employer, is a member of a controlled group of businesses within the
meaning of Section 414 (b) & (c) of the Code.

Spouse

An individual to whom a Participant is recognized as legally married under federal tax law
on his her Annuity Starting Date, and if and to the extent provided in a qualified domestic
relations order (as defined in Code Section 414(p)) a Participant’s former spouse.

A Spouse shall also mean the person to whom the Participant is married within the meaning
of the laws of the jurisdiction in which the marriage was performed. Unless other specified
herein, a couple is “married” if their relationship is recognized as a marriage under the laws
of the jurisdiction in which the marriage is performed. A “Surviving Spouse” is any person
entitled as the Spouse of the Participant to receive a surviving spouse annuity.

Under no circumstances shall a common law marriage be considered as valid for purposes
of this Plan, even if the Participant enters into a common law marriage recognized as valid
in the state of domicile. A person claiming to be married or to be a Spouse or Surviving
Spouse shall be responsible for demonstrating to the satisfaction of the Fund Manager, in its
discretion, the existence of the marriage under the applicable laws.

Trust Agreement

The instrument (including any amendments thereto and modifications and restatements
thereof), dated originally as of 3/1/1974, executed by the Union, certain Employer
representatives and Trustees.

Trustee

A Trustee designated in the Trust Agreement, together with such Trustee's successor or
successors, designated in the manner provided therein.

Types of Benefit, Amounts, and Eligibility

A Participant may choose only one among the benefits the Participant may be entitled to
upon commencing a benefit hereunder. A Participant shall have only one Normal or Early
Pension Date under the Plan and a Participant may not have more than one such Date.

3
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1.15 Union
The Merchandise Drivers Local 641, |.B.T.
1.16 Year

The calendar year, January 1st through the following December 31st.
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Participation
Participant

An Employee becomes a Participant in the Plan in accordance with this Article 2. In the
event a Participant incurs a Break in Service when the Participant is not vested and the
Participant's lost Normal Pension and Vesting Service are not reinstated as a result of the
provisions of Section 5.05, the Participant shall be considered to have no Participation.
However, should the Participant again satisfy the participation requirements of Article 2,
the Participant shall be assigned Participation in accordance with the provisions of this
section, based upon the Participant's reemployment.

Participation after 1989

After 1989, an Employee who is employed by an Employer, to such an extent that the
Employee earns at least one-quarter of a year of Pension Service within one Year, shall
become a Participant in the Plan on the first day of the Year immediately after the Year of
such employment.

A person who is already a Participant on the person's Merger Date shall continue as a
Participant subject to all Plan provisions.

Alternate Participation after 1989

An Employee who earns at least 1,000 hours of Vesting Service during a period of 12
consecutive months ending after 1989 shall become a Participant in the Plan on the January
1st nearest to the end of such 12 consecutive month period unless already a Participant.

If an Employee who is not already a Participant experiences a period of 12 consecutive
months (measured from the date of the Employee’s first employment with an Employer)
ending after 1989 during which the Employee does not earn at least 1,000 hours of Vesting
Service, then the Employee shall become a Participant on the January 1st of the Year
immediately following the first Year in which the Participant earns at least 1,000 hours of
Vesting Service, unless already a Participant.

Eligible Surviving Spouse and Alternate Payee of a Participant

An eligible surviving spouse, who is entitled to receive a periodic benefit in accordance
with Article 9 or 12 of the Plan shall be a Participant in the Plan. A person who becomes an
alternate payee in accordance with Appendix A of the Plan shall be a Participant in the
Plan.

Termination of Participation

A Participant's participation in the Plan shall cease on the earlier of:

A. the death of the Participant; and
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B. the time when the Participant no longer has any Normal Pension or Vesting Service
hereunder and is not in a class described in Section 2.03.
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Pension Service

Pension Service

For time before the Participant's Merger Date, time classed as Pension Service under the
terms of the pertinent Prior Plan provisions. For time after the Participant's Merger Date,
time for which Employers are required to contribute to the Fund on such Participant's
Covered Employment in accordance with a collective bargaining agreement between an
Employer and the Union or between an Employer and the Trustees.

Amount of Pension Service Earned before Merger Date

The amount of Pension Service a Plan Participant has on the Participant's Merger Date is
that which was credited to such Participant as of the Participant's Merger Date under Prior
Plan provisions.

Amount of Pension Service Earned after Merger Date

Credit for service after the Participant's Merger Date shall be granted to an Employee at the
rate of one-quarter of a year of Pension Service for each 250 hours of Pension Service the
Participant earns in a Year.

Provisions and Limits on Earning Pension Service.

No more than one year of Pension Service may be earned by an Employee in any one Year.

Pension Service may be earned only while the Employee is a Participant in the Plan and in
the Year immediately preceding the Employee’s Participation.

Self-Employment

No Pension Service shall be granted for any self-employed time.
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Vesting Service and Vesting
Vesting Service

An hour of Vesting Service is earned for each hour of work in Covered Employment and
Related Employment.

Amount of Vesting Service

A Participant shall be granted a year of Vesting Service for each Year after the Participant's
Merger Date in which the Participant earns at least 1,000 hours of Vesting Service.

Whatever Vesting Service the Participant had as of the Participant's Merger Date shall
remain to the credit of the Participant unless forfeited by Plan provisions.

If a Participant dies on or after January 1, 2007 while performing military service (as
defined in Code Section 414(u)(5)), the period of such Participant’s qualified military
service shall be treated as Vesting Service under the Plan.

Vesting after Merger Date

A Participant shall be considered vested (i.e., has a non-forfeitable, except for death, right
to the Participant’'s Normal Pension) at the earliest date after the Participant's Merger Date
(unless already vested by prior Plan provisions) on which the Participant:

A. attains Normal Pension Age;

B. has at least ten years of Vesting Service (five years of Vesting Service if not represented
by a collective bargaining agreement); or

C. has satisfied the age and service requirements for an Early Pension hereunder; or

D. has at least five years of Vesting Service and has at least one hour of Vesting Service
earned after 3/1/1999.
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Break in Service and Frozen Normal Pension
Break Year

A Year after the Participant's Merger Date during which, while a Participant in the Plan, the
Participant does not earn at least 500 hours of Vesting Service and does not earn at least
one-quarter of a year of Pension Service.

A Break Year shall not be charged to a Participant for a Year after 1984 during which the
Participant is absent from employment that would earn Vesting Service because the
Participant becomes pregnant and gives birth, or otherwise experiences a termination of
pregnancy, fathers a child, adopts a child, or cares for the Participant's child immediately
following such child's birth or adoption. However, if the Year in which the event described
in the preceding sentence occurs is not a Break Year for the Participant without the
exclusion provided by such, then the immediately following Year shall not be a Break Year
for the Participant either.

A Break Year shall not be charged to a Participant for a Year in which the Participant is
totally disabled for more than six months.

A Break Year shall not be charged to a Participant for a Year if the Participant is protected
against such a Break Year by applicable federal veterans' reemployment rights legislation.

The provisions of the prior three paragraphs shall not operate, alone, to protect the
Participant from having a portion of the Participant's Normal Pension classed as Frozen
Normal Pension.

Break in Service

If a Participant incurs a Break Year after the Participant's Merger Date, then the Participant
shall have incurred a Break in Service. All of the Participant's Normal Pension and Vesting
Service earned before the end of such Break Year shall be forfeited unless the Participant is
vested. If such forfeited Normal Pension is either vested or reinstated in accordance with
the provisions of Section 5.05, such Normal Pension shall then be classed as a "Frozen
Normal Pension™.

For the limited purpose of determining whether a Normal Pension becomes classed as a
Frozen Normal Pension and notwithstanding the exceptions in Section 5.01, the definition
of a Break Year is modified to the extent that a Break Year for a Participant means a Year
during which the Participant does not earn at least one-quarter of a year of Pension Service.
The provisions of this section are subject to the provisions of Section 5.05.

Break in Service and Vesting

Once a Participant is "vested", the Participant has a non-forfeitable (except for death) right
9
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to the Participant's Normal Pension.

If a Break in Service occurs after the Participant is vested, the Participant's Normal Pension
and Vesting Service shall not be forfeited. Nevertheless, the Participant's Normal Pension
earned before the Break in Service shall then be classed as a "Frozen Normal Pension”.

Frozen Normal Pension
A segment of broken service means, for a Participant:

A. a period of time during which the Participant is a Participant in the Plan that does not
contain a Year which causes a Break in Service for the Participant, but which
immediately precedes a Break in Service, which period is not lost because of the Plan's
vesting provisions, or is later reinstated; and

B. a period of time during which the Participant is a Participant in the Plan that does
contain a Year which causes a Break in Service, which period is not lost because of the
Plan's vesting provisions, or is later reinstated, and which commences with a Break
Year that causes the Break in Service and ends with the death or entitlement of the
Participant to a pension or the beginning of a Year in which the Participant earns at least
one-quarter of a year of Pension Service or at least 500 hours of Vesting Service,
whichever first occurs.

The Normal Pension for a Participant attributable to a segment of broken service described
in A shall be that which is calculated at the end of such segment employing the
contributions required on the Participant's Covered Employment in such segment and the
then current benefit formula in effect at the end of such segment.

The Normal Pension for a Participant attributable to a segment of broken service described
in B shall be that which is calculated at the end of such segment employing the
contributions required on the Participant's Covered Employment in such segment and the
then current benefit formula in effect on the day before the beginning of such segment.

Upon the occurrence of a segment of broken service because of a Break in Service, a
calculation shall be made of the Normal Pension attributable to such segment and such
Normal Pension shall be classed as Frozen Normal Pension. The amount of such Frozen
Normal Pension shall not be changed in the future except by positive action by the Trustees.

For the limited purpose of determining whether a Normal Pension becomes classed as a
Frozen Normal Pension and notwithstanding the exceptions in Section 5.01, the definition
of a Break Year is modified to the extent that a Break Year for a Participant means a Plan
Year during which the Participant does not earn at least one quarter of a year of Pension
Service.

The Frozen Normal Pension can be unfrozen for Break Years after 12/31/1988, i.e.,
calculated based upon current Plan provisions if greater, if a Participant incurs no more than
one Break Year in a row and accumulates 10 years of Pension Service without incurring

10
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another Break Year.
Reinstatement

If a Participant who has experienced a Break in Service after the Participant's Merger Date,
Is not vested at the time of such Break in Service, and works enough in a subsequent Year
to earn at least one-quarter of a year of Pension Service in a Year or to be credited with at
least 500 hours of Vesting Service for such Year, and such Year occurs before the number
of consecutive Break Years charged to the Participant equals the number of years of
Vesting Service, or five if greater, the Participant has immediately prior to the Break in
Service, then the Frozen Normal Pension and Vesting Service lost by such Break in Service
shall be reinstated. The amount of the Frozen Normal Pension shall not be increased as a
result of the provisions of this subsection.

Deemed Distribution
If a Participant experiences a Break in Service at a time when such Participant is not vested,

a distribution of the Participant's interest in the Plan shall be deemed to be made to the
Participant. The value of such distributed interest shall be zero.

11
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Normal Pension
Eligibility

Normal Pension Age: The first day on or after the Participant's 65th birthday on which the
Participant has been a Plan Participant continuously for at least five years (prior to 1999, ten
years).

Normal Pension Date: The first day of the month coinciding with or, otherwise, next
following the latest of A, B, and C below:

A. the attainment of the Participant's Normal Pension Age;
B. the date of the Participant's proper application for pension to the Trustees; and

C. the Participant's cessation of work at employment that would earn Vesting
Service hereunder.

Each Participant who attains Normal Pension Date shall be granted a monthly pension
hereunder. Such pension shall be equal to the amount below.

Amount

The Normal Pension Amount at a particular date of determination is the sum of:

Pre-Merger
1. the Participant's monthly accrued Prior Plan Normal Pension benefit as of the

Merger Date in accordance with the applicable table contained in Appendix F
and the hourly contribution rate (as applicable) in effect as of such Merger
Date; and

Post-Merger Through 5/31/2008

2. 2.12% (2.00% if the date of determination is before 10/1/92) of the total of
Employer Capped Contributions required to be made to the Plan on the
Employee's Covered Employment after the Employee's Merger Date up to
May 31, 2008; and,

After 5/31/2008 and before 12/31/2011

3. 1.00% of the total of Employer Capped Contributions required to be made to
the Plan on the Employee’s Covered Employment after May 31, 2008
through December 31, 2011.

After 12/31/2011

4. 1.00% of the total of Employer Capped Contributions required to be made to
the Plan on the Employee’s Covered Employment after December 31, 2011
but in no case will an Employee accrue more than $80 per year.

12
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Amounts earned in 1 and 2 above are paid 13 times a year with the 13th check payable in
December. Amounts earned after 5/31/2008 are payable 12 times a year.

If the Participant has been credited with an amount of Frozen Normal Pension, the Normal
Pension for such Participant shall be the sum of such Frozen Normal Pension and any
benefit credited to the Participant, in accordance with the foregoing, for time after the
effective date of the crediting of such Frozen Normal Pension.

No Normal Pension shall be earned by a Participant for any Year after the Participant's
Merger Date during which such Participant does not earn at least one-quarter of a year of
Pension Service except for the year immediately preceding the Participant's Participation
and the Year in which the effective date of the Participant's pension occurs.

No Normal Pension may be earned for self-employment.
Capped Contributions

Contributions made on a member’s behalf, but limited to the contribution rate in effect on
7/31/2003. If an employer does not have a contribution rate as of 7/31/2003, Future Annual
Accruals after 5/31/2008, are determined as follows:

The Target Accrual (X) shall be defined as the product of A, B, and C, below, where:
A. is the hourly contribution rate as of July 31, 2003 for National Master Freight, and
B. is 1,920 hours, and

C. is 1%.

The Future Annual Accrual shall be defined as the Target Accrual multiplied by D and
divided by E, where:

D. isthe Actual Year’s contribution on the Employee’s behalf, and

E. is the Expected Contribution on the Employee’s behalf if he were working full-time
(assumed to be 160 hours per month) at the National Master Freight contribution rate.
For example, if the National Master Freight Agreement rate increases from $8.61 to
$9.41 as of August 1, the Future Annual Accrual for that Year is based on:

(160 X 7 X $8.61) + (160 X 5 X $9.41) = $17,171.20

6.04 Mandatory Distributions

Any contrary provisions of the Plan notwithstanding, payment of benefits to which the
Participant is entitled by reason of having satisfied the pertinent service requirement from
the Plan to a Participant who reaches age 70 and 1/2 after 1987 must begin no later than the
April 1st immediately following the calendar year in which the Participant reaches age 70
and 1/2, but such payments need not begin prior to 4/1/1990.

13
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Payment of benefits, to which the Participant is entitled by reason of having satisfied the
pertinent service requirement, from the Plan to a Participant who reached age 70 and 1/2
before 1988 but after 1984 shall begin no later than the April 1st immediately following the
calendar year in which the Participant reaches age 70 and 1/2, or, if later and the Participant
was not a 5% owner of one of the Employers, the April 1st immediately following the
calendar year in which the Participant retires.

If the Participant reached age 70 and 1/2 before 1985, payment of benefits, to which the
Participant is entitled by reason of having satisfied the pertinent service requirement, from
the Plan shall begin no later than the December 1st of the calendar year in which the
Participant reached age 70 and 1/2 or in which the Participant retires, but such date need not
be before 1983.

Duration of Normal and Early Pensions
Unless the pension benefit is being paid in the Married Couple form, each Normal and
Early pension benefit shall be paid in monthly installments starting with the Participant's

Pension Date and ending with the payment due for the month in which the death of the
Pensioner occurs.

14
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Early Pension Benefit
Eligibility

Early Pension Date: The first day of the month coinciding with or, otherwise, next
following the latest of A, B, C and D below:

A. the Participant's 57th birthday;
B. the Participant's earning of at least 15 years of Pension Service with Local 641,
C. the date of the Participant’s proper application for pension to the Trustees; and

D. the Participant’s cessation of work at employment that would earn Vesting
Service hereunder.

Each Participant who attains Early Pension Date shall be granted a monthly pension
hereunder. Such pension shall be equal to the amount below.

Amount

Such monthly pension shall be calculated as if it were a Normal Pension under Article 6 and
then reduced by .0050 for each whole calendar month that the Participant’s Early Pension
Date precedes age 62.

If a Participant’s Age plus Pension Service on the Early Pension Date is equal to or greater
than 90, the reduction is .0025.

Prior Plan C

However, if the Participant has any Normal Pension benefit earned under Prior Plan C, the
amount of such Participant's monthly Early Pension shall be calculated as if it were a
Normal Pension and then reduced by .006 for each of the first 60 whole calendar months
that the Participant's Early Pension Date precedes the first day of the month coinciding
with, or, otherwise, next following the Participant's 65th birthday and reduced further by
.002917 for each whole calendar month of the balance.

15
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Disability Pension

Eligibility

Disability Pension Date: The first day of the month following cessation of the Participant's
employment because of such total disability upon which all the following conditions are

met:

A

B.

F.

the Participant has not yet attained age 57;

The start of the Participant’s total disability, as determined by the Trustees in
their sole and exclusive discretion, based upon the Participant’s Social Security
Administration disability award, and upon any other factors the Trustees deem to
be relevant, the Participant has:

(i) prior to November 1, 2011
1. at least 15 years of Pension Service earned and is at least 47 years of
age, or
2. the Participant has at least 20 years of Pension Service regardless of age

(it) after October 31, 2011
1. at least 15 years of Pension Service earned in Covered Employment
(excluding any reciprocal service) and is at least 47 years of age, or
2. the Participant has at least 20 years of Pension Service (excluding any
reciprocal service) earned in Covered Employment regardless of age

the Participant is totally disabled and does not work;

. the Participant's disability does not commence, or be caused by an incident that

occurred, or condition that started, during a period of substantial gainful
employment not covered by the Plan as Vesting Service;

the Participant's disability does not:
1. occur while engaged in criminal activity; or
2. arise from an intentionally self-inflicted injury; or
3. arise from service in the armed forces of any country which prevents a
return to employment and for which the Participant receives a military
pension except as otherwise prescribed by law;
the Participant worked at least 20 days in Pension Service during the 12

consecutive calendar months that immediately precede the calendar month in
which the total disability starts (as determined by the Social Security

16



8.02

8.03

Teamsters Local 641 Pension Plan
Restated as of March 1, 2015

Administration); and
G. the Participant has submitted a proper application for pension to the Trustees.

No Disability Pension may be commenced for a Participant after the effective date of the
Participant's Normal or Early Pension hereunder even if the effective date of such Disability
Pension is proposed to be prior to the effective date of such Normal or Early Pension.

A Participant shall be considered "totally disabled" for a calendar month only if the
Participant is entitled to receive a Social Security Disability monthly benefit for such month
and does not work in such month.

Upon recovery from total disability prior to age 65, the Participant's Disability Pension shall
be terminated.

Each Participant who attains Disability Pension Date shall be granted a monthly pension
hereunder.

Amount

Such pension shall be a monthly benefit equal to the Participant's Normal Pension benefit,
but no more than $450 per month.

However, if the Participant has any Normal Pension earned under Prior Plan C, the amount
of such Participant's monthly Disability Pension shall be the sum of A and B below:

A. Early Pension Amount calculated using no more than 120 months in the
reduction, using the Participant's Normal Pension earned under Prior Plan C
before the Participant's Merger Date; and

B. Normal Pension Amount earned after the Participant's Merger Date, but not
more than that amount which, when added to the amount calculated in A, equals
$450.

Duration of Disability Pension

Each Disability Pension shall be paid in monthly installments starting with the Participant's
Disability Pension Date and ending with the payment due for the month in which the
Disability Pensioner dies or for the month in which the Participant ceases being entitled to a
Social Security Disability payment, or the Trustees in their sole discretion determine the
Disability Pensioner has ceased to be disabled, or becomes employed or self-employed, or
with the one immediately preceding the Participant's Normal Pension Age, whichever
occurs first. Each Participant receiving a Disability Pension has the option of receiving an
Early Pension upon attainment of Early Retirement eligibility.
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Married Couple Form
Standard Form

If a Participant is lawfully married as of the effective date of the Participant's Normal or
Early Pension, then the pension the Participant receives shall be in the form called the
Married Couple form, unless the Participant and the Participant's lawful spouse have
properly elected to forego receiving such pension in the Married Couple form.

Payment

Under the Married Couple form, a monthly benefit that became effective prior to 1976 is
payable to the Pensioner so long as the Pensioner lives and, after the Pensioner's death, if
the Pensioner's spouse at the Participant's Pension Date is living at the Pensioner's date of
death, 50% or 100% (depending on the option elected) of such monthly benefit shall be
paid to such surviving spouse, monthly, to cease with the last such monthly payment due
for the month of such spouse's death.

Under the Married Couple form, a monthly benefit that became effective before 1985 and
after 1975 is payable to the Pensioner so long as the Pensioner lives and, after the
Pensioner's death, if the Pensioner's lawful spouse is living at the date of death of the
Pensioner, has been married to the Pensioner continuously during the one-year period
immediately preceding the Pensioner's death, and was married to the Pensioner
continuously during the one-year period immediately preceding the Pensioner's Pension
Date, 50% or 100% (depending on the option elected) of such monthly benefit shall be
paid to such surviving spouse, monthly, to cease with the last such monthly payment due
for the month of the surviving spouse's death.

Under the Married Couple form, a monthly benefit that becomes effective after 1985 is
payable to the Pensioner so long as the Pensioner lives and, after the Pensioner's death, if
the person who was the Pensioner's lawful spouse at the Participant's Pension Date is living
at the date of death of the Pensioner, and has been married to the Pensioner continuously
during the one-year period ending on either the date of the Pensioner's death or the
effective date of the Pensioner's Pension, 50% or 100% (depending on the option elected)
of such monthly benefit shall be paid to such surviving spouse, monthly, to cease with the
last such monthly payment due for the month of such surviving spouse's death. Effective
October 1, 2009, the allowable options for the Married Couple form are 50%, 75%, and
100%.

If no choice is made between the 50%, 75%, or 100% Married Couple form and the
pension is required to be paid in the Married Couple form, the form shall be the 50%
Married Couple form.

Actuarial Reduction

For all benefits frozen as of January 1, 2001, the amount of the monthly benefit payable to
the Pensioner at the Participant's Pension Date in the Married Couple form shall be
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calculated by multiplying the applicable 50%, 75%, or 100% option percentage by the
otherwise accrued monthly benefit. These applicable percentages are as follows:

Joint & Same
Survivor Age Age
Percentage Factor Adjustment
50% 90.0% 0.40%
75% 85.5% 0.55%
100% 81.0% 0.70%

For all benefits not frozen as of January 1, 2001, the amount of the monthly benefit payable
to the Pensioner at the Participant's Pension Date in the Married Couple form shall be
calculated by multiplying the applicable 50%, 75% or 100% option percentage by the
otherwise accrued monthly benefit. These applicable percentages are as follows:

Joint & Same
Survivor Age Age
Percentage Factor Adjustment
50% 95.00% 0.200%
75% 92.75% 0.275%
100% 90.50% 0.350%

Pop-Up Feature for Married Couple Form

For all pensions in the Married Couple Form beginning on or after 1/1/2001 for all benefits
not frozen as of 1/1/2001, if your spouse dies before you do, the monthly benefit payable to
you following the death of your spouse will be raised back to the amount payable under the
Life only basis.

In these two tables, the age adjustment is added (subtracted) to (from) the Same Age Factor
for each full year that the spouse is older (younger) than the Participant. Any Age
Adjustment factor that is greater than 100% shall be limited to 100% for the calculation of
the Joint & Survivor Pension.

Waiver of Election

In order for a Participant to elect, properly, to forego receiving the pension benefit in the
Married Couple form, the Participant and the Participant's lawful spouse must, on forms
prescribed by the Trustees, make such election within the 180 days immediately preceding
the effective date of the Participant's pension. The Participant and the Participant's lawful
spouse may also change, on forms prescribed by the Trustees, the election any time within
such period.
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Election Information

So that the Participant and the Participant's spouse may be properly informed regarding the
ramifications of an election to forego (or revoke such an election) receiving the Participant's
pension benefit in the Married Couple form, the Trustees shall provide the Participant and
the Participant's spouse with an explanation of the provisions of this article as it applies to
them specifically. Such explanation shall be provided to the Participant and the
Participant's spouse promptly after the Participant indicates a wish to make application for a
pension. The pension benefit shall not be effective or commence until the Participant has
had at least 30 days following the receipt of such explanation to consider it.

Disability Pensioner

If a Disability Pensioner attains Normal Pension Age while continuing to be entitled to
receive a Disability Pension, the Normal Pension that is scheduled to commence on the first
of the month coinciding with or, otherwise, next following the Participant's Normal Pension
Age shall be in the Standard Form pursuant to Sections 9.01 through 9.05 unless properly
waived pursuant to such sections.
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Suspension of Normal, Service and Early Pension Benefits
Suspension of Benefits before 1982

If a Normal, Service or Early Pensioner becomes employed before 1982 in the same
industry, in the same trade, and in the same geographical area covered by this plan, or by a
plan with which this plan has a reciprocal agreement, at the Pensioner's Pension Date, the
Pensioner's pension benefit payment shall not be payable for any month before 1982 in
which the Pensioner works at such employment or self-employment for any length of time.

Suspension of Benefits after 1981

In the event a Normal, Service or Early Pensioner works in Prohibited Employment in a
month for which the Pensioner is entitled to a Normal, Service or Early payment hereunder
as the result of successful application for such payment, the Pensioner's pension payment
hereunder for such month shall be withheld and forfeited provided the proper notice is
provided to the Pensioner by the Trustees. Such withholding and forfeiture shall not apply
to that part of the Pensioner's pension payment derived from the Pensioner's own
contributions.

Prohibited Employment

Employment or self-employment, other than managerial, for which the Pensioner is
compensated by an employer (whether union or non-union, whether contributions are
required to be made to the Fund for such employment or not), and is

A. in the same industry in which Employees covered by the Plan worked at the effective
date of the affected Pensioner's pension, and in the same profession, trade or craft in
which the affected Pensioner worked at any time that was classed as Covered
Employment for the Pensioner, or any employment covered by a Participation
Agreement, and

B. over the following hour thresholds:
1. Before age 65: at least 1 hour in a month
2. After age 65: at least 40 hours in a month

C. and, in the following geographic area:
1. Before age 65: anywhere.
2. After age 65: in the Plan Area
Plan Area
For the purposes of this Article, "Plan Area" means the states of New Jersey, New York and

Pennsylvania and any state where employees of the Plan work as a result of a change of
operations.
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Notification

No pension benefit payments may be withheld from a Pensioner in any month unless, and
until, during the first such month the Trustees notify the Pensioner of the suspension. Such
notification shall be delivered personally or by first class mail and shall contain:

A. adescription of the reason pension payments are being suspended;
B. ageneral description of this Article;
C. acopy of this Article;

D. a statement that an appeal of the Trustees' decision in the matter may be accomplished
using the plan's claim denial appeal procedure; and

E. a statement that the Department of Labor regulations dealing with suspension of
benefits may be found in Section 2530.203-3 of the Code of Federal Regulations.

Presumption

Subject to correction by actual evidence, the Trustees may presume that a Pensioner who
works at least some time in Prohibited Employment in a month has or will work at least 40
hours in such Prohibited Employment in that month unless, within five days of the start of
such employment, the Pensioner notifies the Trustees of such commencement and has not
refused to cooperate with reasonable requests by the Trustees to assist them in admin-
istering the provisions of this Article.

Resumption of Pension Payments

In order that the payment of a monthly pension benefit be resumed under this plan once a
suspension described in the first two sections of this Article has taken place, the Pensioner
must notify the Trustees in writing that such Pensioner has ceased working at Prohibited
Employment. If the resumption of payments occurs:

A.prior to 1988: the Trustees shall resume the pension payments to the Pensioner in the
same monthly amount that the Pensioner had been receiving prior to suspension;

B. between 1/1/1988 and May 31, 2008: the Trustees shall resume the pension payments to
the Pensioner in a monthly amount, adjusted annually, which shall reflect any additional
benefit earned offset by the value of any pension payments received or suspended for this
same period of work;

C. after May 31, 2008: the Trustees shall resume the pension payments to the Pensioner in a
monthly amount, adjusted annually, which shall reflect any additional benefit earned
offset by the value of any pension payments received or suspended for this same period
of work. If the Pensioner retired after March 31, 2008, the benefit is further reduced
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pursuant to the provisions of the Rehabilitation Plan required by the Pension Protection
Act, as described in Appendix F.

Such payment shall resume with the first day of the third calendar month following the
calendar month in which the Trustees receive the Pensioner's notice called for in the prior
sentence. Subject to the next paragraph, should the Pensioner be due any payments that
were withheld for months prior to the resumption of payments in which the Pensioner did
not work the prescribed duration of Prohibited Employment, such withheld payments shall
be paid upon recommencement of pension payments.

10.08 Recovery

In the event a Pensioner receives a monthly pension payment for a month for which the
Trustees have the right to withhold and forfeit such payment, the Trustees shall recover
such payment by reducing the payment otherwise payable to the Pensioner for the month
immediately following the cessation of work in Prohibited Employment for which payment
is not due until the third month following the Pensioner's notification to the Trustees called
for in the preceding section. If the reductions described in the prior sentence are not
sufficient to permit recovery of payments that should not have been made, the Trustees
shall recover such unrecovered difference by reducing the otherwise size of future
recommenced monthly pension payments by no more than 25% until such recovery is
complete.

10.09 Status Determination
A Pensioner or Participant may write to the Trustees to determine if an actual or

contemplated employment is Prohibited Employment and the Trustees shall reply to such
request for information after securing enough details to make such a judgment.
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Normal Pension Earned after Normal, Service and Early Pension Date
Eligibility

If a Normal, Service or Early Pensioner works in Covered Employment after the effective
date of the Pensioner's Pension and after 1987, then on the January 1st immediately
following such earning the pension benefit of the Pensioner shall be recalculated to
determine if such earning entitles the Pensioner to an increase in monthly pension benefit
pursuant to the following provisions of this article.

Amount of Increase

As of a January 1st, the method of determining the amount of increase, under this article, in
the affected Pensioner's monthly pension due to working in Covered Employment during
the immediately preceding Year shall be to subtract A. from B. in the following and, if the
difference is positive, such difference shall be the amount of increase:

A. the lifetime monthly pension, payable to the Pensioner, the present actuarial value of
which, on such January 1st, is equal to the sum of the monthly pension payments the
Pensioner (and surviving spouse) received (before the April 1st immediately following
the Year in which the payee attained age 70 and six months) under the Plan during the
Year immediately preceding such January 1st and the Pensioner's monthly pension
amounts that were suspendible under Article 10 during such Year;

B. the lifetime monthly pension, payable to the Pensioner, that is attributable to the
Covered Employment the Pensioner worked during such Year employing the pension
benefit formula that applies to such Covered Employment on such January 1st.

In determining the amount of any such increase under this section, the actuarial basis to be
employed is the actuarial basis employed, by the actuarial advisor to the Trustees, for long-
term forecasting in the most recent actuarial valuation completed by such actuarial advisor
prior to the date of such adjustment.

Adjustments for Form of Pension

The amount of monthly pension increase, if any, determined pursuant to Section 11.02 for a
Pensioner as of a January 1st shall be adjusted in accordance with Section 9.03 if the form
of the pension benefit being paid to the Pensioner is the Married Couple form.

If the Pensioner had started receiving a Service or Early Pension, the Pensioner (and the
Pensioner's spouse) may elect to change the form of the benefit for the increase. If the
Service or Early Pension is already being paid in the Married Couple form, and the increase
is to be paid in the same form, the actuarial adjustment that applied to the original pension
shall also apply to the increase. In any event, any Early Pension adjustment that originally
applied shall also apply to the increase.
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If the Pensioner had started receiving a Normal Pension, the form of the increase may not
be different from the original form except, in the instance where the original form was the
Married Couple form and the Pensioner's spouse has died before the effective date of the
increase. The actuarial adjustment that shall apply to any increase shall be that which
applied to the original pension except in the instance of the exception mentioned in the prior
sentence.

Effective Date of Increase
The increase in monthly pension calculated, as of a January 1st, pursuant to the preceding

sections of this article, shall become effective as of such January 1st. Such increase shall be
subject to the suspension of benefits provisions of Article 10.
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Pre-Retirement Surviving Spouse Pension
Eligibility

If a vested Participant, who has earned at least one hour of Pension Service after 8/22/84,
dies before the effective date of such Participant's Normal or Early Pension, the
Participant's surviving spouse shall be entitled to a Pre-Retirement Surviving Spouse
Pension provided such spouse was lawfully married to the Participant for at least one
continuous year up to the date of death of the Participant.

Upon attainment of what would have been the Participant’s Early Pension eligibility date,
the surviving spouse will have the option of deferring receipt of the Pre-Retirement
Surviving Spouse Pension upon affirmative election to defer.

Form

Such Pre-Retirement Surviving Spouse Pension is a monthly benefit payable to the
surviving spouse for life, commencing with the later of: the first day of the month
following the Participant's death if the Participant has already satisfied the age, contribution
and service requirements for a Normal or Early Pension, and what would have been the
Participant's earliest Normal or Early Pension Date had the Participant lived but worked in
no more Covered Employment, to cease with the monthly payment due immediately
preceding such surviving spouse's death.

Amount

The amount of the monthly benefit to be paid to the eligible surviving spouse of the
deceased Participant is 50% of the amount that would have been the monthly pension
payable to the Participant if the starting date of the surviving spouse's pension had been the
starting date of a Normal or Early Pension benefit (whichever is appropriate) for the
Participant hereunder and such pension were to be paid in the 50% Married Couple form.

Pre-Retirement Surviving Spouse Pension with Respect to Qualified Military Service
Effective January 1, 2007, if a Participant in qualified military service as defined in IRC

8414(u) dies while in such service, he will be treated under Article 12 as if he returned to
work the day before his death.
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Claim Denial Appeal Procedure

13.01 Claim Denial

The Trustees shall make determinations regarding claims for benefits under the Plan by all
persons.

In the event a claim is denied, wholly or in part, the Trustees shall furnish, within 90 days
of filing of the claim, to a claimant whose claim has been denied a written notice stating:

A. the specific reason(s) for the denial,

B. the specific reference(s) to the Plan provisions on which the denial is based,;

C. the way(s) in which the claim might be perfected; and

D. astatement of the Plan appeal procedure.

If special circumstances require that the Trustees need more time than 90 days to consider a
claim, then the period for notification to the claimant may be extended an additional 90
days provided the Trustees notify the claimant, within the initial 90-day period, explaining

the special circumstances and indicating the date by which a final decision is expected.

If the claimant receives no response as to the claim's disposition within 90 days of filing the
claim (180 days in the case of special circumstances), the claim shall be considered denied.

13.02 Appeal

Any claimant whose claim for benefits has been denied shall have the right to an appeal to
the Trustees for a review of the Trustees' decision, provided that the claimant requests such
appeal in writing within 60 days from the receipt of the Trustees' denial.

The claimant may present the claimant's views in writing and/or appear in person before the
Trustees at a date set for such hearing, with an opportunity to review the Plan documents
which relate to the claim.

Following such hearing, the Trustees shall communicate their decision in writing to the
claimant. The Trustees shall construe the terms and provisions of the Plan and Agreement
and Declaration of Trust to the extent required by law and their decisions shall be binding
and final.

13.03 Arbitration

A claimant whose claim for benefits has been denied, in whole or in part must offer in
writing to submit the claim to the New Jersey State Board of Mediation for arbitration.

If the Trustees accept the claimant's offer, the claim will be submitted to the New Jersey
27



13.04

13.05

Teamsters Local 641 Pension Plan
Restated as of March 1, 2015

State Board of Mediation for arbitration, and the resulting arbitration decision will be final
and binding.

The claimant may not file a lawsuit or initiate any other proceeding seeking benefits until
either the Trustees have declined to accept the claimant's offer to arbitrate, or the arbitration
decision has been rendered.

Your Rights under ERISA

If you have a claim for benefits which is denied or ignored, in whole or in part, you may file
suit in a state or federal court. In addition, if you disagree with the Plan’s decision or lack
thereof concerning the qualified status of a domestic relations order or a medical child
support order, you may file suit in federal court. If it should happen that Plan fiduciaries
misuse the Plan’s money, or if you are discriminated against for asserting your rights, you
may seek assistance from the U.S. Department of Labor, or you may file suit in a federal
court. The court will decide who should pay court costs and legal fees. If you are
successful the court may order the person you have sued to pay these costs and fees. If you
lose, the court may order you to pay these costs and fees; for example, if it finds your claim
is frivolous.

Timing of Litigation

Any litigation challenging the initial denial of pension benefits, the initial denial of a
specific form of benefits (such as but not limited to disability or early retirement) or the
termination of any form of benefit, must be brought within three (3) years of the date that
the Fund notifies the participant of the initial denial of pension benefits, the initial denial of
the specific form of benefits or the notification of the termination of any form of benefits.
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APPENDICES

A. Qualified Domestic Relations Order

A.01

A.02

Supersedes

In the event the Trustees are presented with a Qualified Domestic Relations Order, as that
term is defined in ERISA and the Code, the Trustees shall obey such order and all other
provisions of the Plan shall be subject to it.

Quialified

An order shall be treated as a Qualified Domestic Relations Order if the Trustees determine
that:

A. the order is made pursuant to a State domestic relations law (including a community
property law);

B. the order creates or recognizes an Alternate Payee's rights to (or assigns an Alternate
Payee the right to) receive all or a portion of the Participant's benefits. For the purposes
of this article, an "Alternate Payee" is defined as any spouse, former spouse, child or
other dependent of the Participant who is recognized in the Qualified Domestic
Relations Order as having a right to receive all (or a portion of) the benefits payable to
the Participant under the Plan;

C. the order clearly specifies the name of the Participant and the name and mailing address
of each Alternate Payee covered by the order;

D. the order clearly specifies the amount or percentage of the benefits to be paid by the
Plan to each such Alternate Payee (or the manner in which the amount or percentage is
to be determined);

E. the order clearly specifies the number of payments or the period to which the order
applies;

F. the order clearly specifies each plan to which the order relates;

G. the order does not require the Plan to provide any form of benefit option not otherwise
available under the Plan;

H. the order does not require the Plan to provide actuarially increased benefits; and
I. the order does not require the Plan to provide benefits to an Alternate Payee which are

to be paid to another Alternate Payee under a separate order previously determined to be
a Qualified Domestic Relations Order.
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Provision Exception

An order shall be treated as a Qualified Domestic Relations Order if it meets the
requirements of A.02, even if it requires the payment of benefits to an Alternate Payee at a
date prior to the Participant's separation from service, provided that:

A. the Participant has attained (or would have attained) at such date the earliest Pension
Date under the Plan but is at least (or would have been) age 57,

B. benefit payments are computed as if the Participant had retired on the date on which
payments are to begin (based on the present value of benefits actually accrued); and

C. such payments are in a form in which benefits may be paid under the Plan to the
Participant (other than in the form of a joint and survivor annuity with respect to the
Alternate Payee and his or her subsequent spouse).

Cooperation

To receive benefits from the Plan pursuant to a Qualified Domestic Relations Order, the
Alternate Payee must furnish the Trustees with a copy of the order, certified by the clerk of
the court issuing the order.

Trustees' Duties
Upon receipt of a certified copy of a domestic relations order, the Trustees shall:

A. promptly notify the Participant and any Alternate Payee of the receipt of the order and
provide said persons with a copy of the section;

B. promptly determine whether the order is a Qualified Domestic Relations Order; and
C. promptly notify the Participant and all Alternate Payees of such determination.

If the determination is that the order is a Qualified Domestic Relations Order, the
notification in C. shall set forth the date on which payments are scheduled to begin. If the
determination is that the order is not a Qualified Domestic Relations Order, the notification
in C. shall set forth the specific reasons for the conclusion. The Participant and the
Alternate Payee(s) may appeal any determination made in accordance with the Plan's
appeal procedure, a copy of which shall be included with the determination letter.

Trustees Unable to Decide

In the event the Trustees are unable to make a determination whether an order is or is not a
Qualified Domestic Relations Order prior to the next scheduled distribution of benefits to
the Participant whose benefits are subject to the order, the Trustees shall segregate in a
separate account the amount that would have been payable to the Alternate Payee(s) had the
order been determined to be a Qualified Domestic Relations Order and shall continue to
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segregate such amounts until the earlier of the date a determination is made or the
expiration of 18 months.

If, within such 18 months, the Trustees determine the order to be a Qualified Domestic
Relations order, the Trustees shall pay the segregated amounts (plus any interest earned
thereon) to the person or persons entitled to receive them. If, within the 18 months, the
order is determined to not be a Qualified Domestic Relations Order or, after the 18-month
period has expired, no determination is made, the segregated amounts (plus any interest)
shall be paid to the person who would have received the amounts if there had been no
order. Thereafter, any determination that such order is a Qualified Domestic Relations
Order shall apply prospectively (i.e., the Plan shall not be liable for payments to an
Alternate Payee(s) for the period before the order was determined to a Qualified Domestic
Relations Order). The Plan shall be discharged from any obligation or liability to any
Participant or Alternate Payee(s) to the extent of any payment made pursuant to these
procedures, provided the Trustees have acted in accordance with their fiduciary
responsibility.

The Trustees may require any Participant and any Alternate Payee(s) to furnish to them,
such releases, documents or information as the Trustees require for the administration of
the Plan and this article.

A.07 Actuarial Equalization

To insure that compliance with a Qualified Domestic Relations Order does not provide
actuarially-increased benefits, an adjustment in the amount and/or form of the payment to
the Participant shall be made by the Trustees where the order would otherwise result in such
increase. In determining the extent of such adjustment, the actuarial basis to be employed is
the actuarial basis employed, by the actuarial advisor to the Trustees, for long-term
forecasting in the most recent actuarial valuation completed by such actuarial advisor prior
to the date of such adjustment.
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B. Direct Rollover

B.01

B.02

Direct Rollover

Notwithstanding any provision of the Plan to the contrary that would otherwise limit a
Distributee's election under this article, a Distributee may elect, at the time and in the
manner prescribed by the Trustees, to have any portion of an Eligible Rollover Distribution
paid directly to an Eligible Retirement Plan specified by the Distributee in a Direct Rollover
request.

Definitions
For purposes of this article, the following terms shall have the meanings indicated:

A. Direct Rollover: A payment by the Plan to the Eligible Retirement Plan specified by the
Distributee.

B. Distributee: A Distributee includes an employee or former employee. In addition, the
employee's or former employee's surviving spouse and the employee's or former
employee's spouse or former spouse who is an alternate payee under a Qualified
Domestic Relations Order (with regard this Plan) as defined in Section 414(p) of the
code, are Distributees with regard to the interest of the spouse or former spouse.
Effective March 1, 2010, a Distributee also includes a non-spouse beneficiary.

C. Eligible Retirement Plan: A plan that accepts the Distributee's Eligible Rollover
Distribution and is also a:

individual retirement account described in Section 408(a) of the Code, or
individual retirement annuity described in Section 408(b) of the Code, or
annuity plan described in Section 403(a) or (b) of the Code, or

qualified trust described in Section 401(a) of the Code, or

eligible plan under Section 457(b) of the Code which is maintained by a state,
political subdivision of a state, or any agency or instrumentality of a state or
political subdivision of a state and which agrees to separately account for
amounts transferred into such plan from this plan.

a > w D E

However, in the case of an Eligible Rollover Distribution to the surviving spouse, an
Eligible Retirement Plan is an individual retirement account or individual retirement
annuity. Effective after 2007, an eligible retirement plan shall also mean a ROTH IRA.
Effective March 1, 2010, a non-spouse Distributee may elect a direct rollover into an
inherited IRA. Any eligible rollover distribution to a ROTH IRA prior to March 1,
2010 must come from a ROTH IRA or from a Distributee whose modified adjusted
gross income meets certain dollar limitations that depend on filing status and year.
After 2009, no such limitations exist.
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D. Eligible Rollover Distribution: Any distribution of all or any portion of the balance to
the credit of the Distributee under the Plan, except that an Eligible Rollover Distribution
does not include: any distribution that is one of a series of substantially equal periodic
payments (not less frequently than annually) made for the life (or life expectancy) of the
Distributee or the joint lives (or joint life expectancies) of the Distributee and the
Distributee's designated beneficiary, or for a specified period of ten years or more; any
distribution to the extent such distribution is required under Section 401(a)(9) of the
Code; and the portion of any distribution that is not includable in gross income
(determined without regard to the exclusion for net unrealized appreciation with respect
to employer securities).

For purposes of the direct rollover provisions of the plan, a portion of a distribution
shall not fail to be an eligible rollover distribution merely because the portion consists
of after-tax employee contributions which are not includible in gross income. However,
such portion may be paid only to an individual retirement account or annuity described
in Section 408(a) or (b) of the Code, or to a qualified defined contribution plan
described in Section 401(a) or 403(a) of the Code, that agrees to separately account for
amounts so transferred, including separately accounting for the portion of such
distribution which is includible in gross income and the portion of such distribution
which is not so includible.
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C. Miscellaneous

C.01

C.02

C.03

C.04

C.05

C.06

Named Fiduciary

Collectively, the Trustees of the Fund, who shall have authority to control and manage the
operation and administration of the Plan.

Limit on Types of Benefits

No Participant or surviving spouse shall be entitled to more than one type of pension or
benefit from the Plan at any one time, except that a Pensioner may receive a benefit earned
by employment as an Employee as well as a benefit in the status of a surviving spouse.

Maximum on Benefits

In no event shall the Plan pay benefits in excess of the maximum specified for qualified
plans by Section 415 of the Code.

Notwithstanding any other plan provision to the contrary, effective for distributions with
annuity starting dates between 12/31/2002 and 2/29/2008, the applicable mortality table
used for purposes of adjusting any benefit or limitation under Section 415(b)(2)(B), (C), or
(D) of the Code is the table prescribed in Rev. Rul. 2001-62. Any reference in the Plan to
the mortality table prescribed in Rev. Rul. 95-6 shall be construed as a reference to the
mortality table prescribed in Rev. Rul. 2001-62 for all purposes under the Plan.

For Plan years beginning on or after 3/1/2008, the applicable mortality table is the mortality
table within the meaning of IRC 8417(e)(3)(B), which is based on the mortality table under
IRC 8430(h)(3)(A).

Mailing Address of Pensioner

If a Pensioner fails to inform the Trustees in writing sent by first class mail of change of
address and the Trustees are unable to communicate with the Pensioner at the address last
recorded by the Trustees and a letter sent by registered or certified mail to such Pensioner is
returned, any payments due on the Pensioner's account shall be held without interest until
claim is made therefore.

Recovery of Certain Payments

The Trustees shall have the right to recover any benefit payments made in reliance on any
false or fraudulent statement, information, or proof submitted, as well as any benefit
payment made in error.

Legal Jurisdiction

Except to the extent preempted by federal law, the Plan shall be construed, administered
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and enforced in accordance with the laws of the State of New Jersey.

The provisions of the prior paragraph shall not apply to any liabilities of a Participant to the
Plan pursuant to a judgment or settlement described in Code Section 401(a)(13)(C) due to:
(1) the Participant being convicted of committing a crime involving the Plan, (2) a civil
judgment (or consent order or decree) being entered by a court in an action brought in
connection with a violation of ERISA's fiduciary duty rules, or (3) a settlement agreement
between the Secretary of Labor and the Participant in connection with a violation of
ERISA's fiduciary rules. The court order establishing such liability must require that the
Participant's benefit be applied to satisfy the liability.

Savings Provision

Should any provision contained in the Plan be held unlawful, such provision shall be of no
force and effect, and the Plan shall be treated as if such portion had not been contained
herein.

No Liability to Trustees or Union

There shall be no liability upon the Trustees individually or collectively, or the Union, to
provide the benefits established by the Plan if the Fund does not have assets to make such
payments.

Number and Gender

Wherever appropriate, words used in the Plan in the singular may mean the plural, the
plural the singular, the masculine the feminine, and the feminine the masculine.

Merger or Consolidation of Plan or Transfers of Assets

A merger or consolidation of the Plan with another plan, or a transfer of the assets of the
Fund to another plan's fund, shall not take place unless the benefit that would be received
by each Participant, hereunder, from the Plan, if it were terminated immediately after such
merger, consolidation, or transfer, is at least equal to the Normal Pension such Participant
would have received if the Plan terminated immediately before such merger, consolidation,
or transfer.

Plan Interpretations and Determinations

Notwithstanding any other provision of the Plan, the Trustees shall have exclusive authority
and discretion to:

A. determine whether a person is eligible for any benefits under the Plan;
B. determine the amount of benefits, if any, a person is entitled to under the Plan;

C. interpret all of the provisions of the Plan; and
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D. interpret all of the terms used in the Plan.

All determinations and interpretations made by the Trustees, or their designee, pursuant to
this section shall be binding upon any individual claiming benefits under the Plan, be given
deference in all courts of law, to the greatest extent allowed by applicable law, and not be
overturned or set aside by any court of law unless such court determines that the Trustees
have abused their discretion in rendering such determination or interpretation.

Mandatory Application for Benefits

Subject to Section 6.04 a necessary prerequisite for the payment of any benefit is
application for it.

Military Service

Notwithstanding any provision of this Plan to the contrary, effective 12/12/1994,
contributions, benefits and service credit with respect to qualified military service shall be
provided in accordance with Section 414(u) of the Code.

Compensation Limitation

Notwithstanding any other plan provision to the contrary, the definition of “Compensation”
shall be modified as follows:

1 Increase in limit: The annual compensation of each Participant taken into account in
determining benefit accruals in any plan year beginning after December 31, 2001
shall not exceed $200,000. Annual compensation means compensation during the
plan year or such other consecutive 12-month period over which compensation is
otherwise determined under the plan (the determination period). For purposes of
determining benefit accruals in a plan year beginning after December 31, 2001,
compensation for any prior determination period shall be limited as provided in
Paragraph 3 below.

2 Cost-of-living adjustment: The $200,000 limit on annual compensation in Paragraph
1 shall be adjusted for cost-of-living increases in accordance with Section
401(a)(17)(B) of the Code. The cost-of-living adjustment in effect for a calendar
year applies to annual compensation for the determination period that begins with or
within such a calendar year.

3 Compensation limit for prior determination periods: In determining benefit accruals
in plan years beginning after December 31, 2001, the annual compensation limit in
Paragraph 1 above, for determination periods beginning before January 1, 2002, shall
be $150,000 for any determination periods beginning in 1996 or earlier; $160,000 for
any determination period beginning in 1997, 1998, or 1999; and $170,000 for any
determination period beginning in 2000 or 2001.
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Incompetence of Pensioner

In the event it is determined that a Pensioner is unable to care for such Pensioner's affairs
because of illness, accident, or incapacity, either mental or physical, any payments due may
be made to any Court appointed guardian, committee, or other legal representative, as the
Trustees shall determine in their sole discretion.

Protection Against Creditors

To the end of making it impossible for Participants covered by the Plan improvidently to
imperil the provisions made for their support and welfare by directly or indirectly
anticipating, pledging, or disposing of their benefit payments hereunder, it is hereby
expressly stipulated that no Participant hereunder shall have right to assign, alienate,
transfer, sell, hypothecate, mortgage, encumber, pledge, commute, or anticipate any benefit
payments, and that such payments shall not in any way be subject to any legal process to
levy execution upon or attachment or garnishment proceedings against the same for the
payments of any claim against any Participant nor shall such payments be subject to the
jurisdiction of any bankruptcy court or insolvency proceedings by operation of law or
otherwise except to the extent covered by the provisions of Appendix A.

Reports and Proof

Each person shall furnish to the Trustees all such information in writing as may be
reasonably requested by them for the purpose of establishing, maintaining and
administering the Plan. The failure on the part of a person to comply with such requests
promptly and in good faith shall be sufficient grounds for delaying commencement of
benefits hereunder. The Trustees shall be sole and exlcusive judges of the standard of proof
required in any case, and they may from time to time adopt such formulae, methods, and
procedures as they consider advisable.
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D. Amendment and Termination

D.01

D.02

Amendment

The Trustees may amend the Plan at any time in accordance with the Trust Agreement,
except that no amendment may reduce any benefit accrued by a Participant unless such
reduction is required to qualify the Plan (or continue such qualification) under the Code, or
is required for compliance with ERISA, or, if the amendment meets the requirement of
Section 302(c)(8) of ERISA and Section 412(c)(8) of the Code, and the Secretary of Labor
has been notified of such amendment and has either approved of it or, within 90 days after
the date on which such notice was filed, has failed to disapprove. No amendment shall
cause any of the assets of the Fund to revert to any Employer or the Union.

Termination

If the Plan is terminated, or is partially terminated, the rights of all affected Participants to
their Normal Pensions as of the date of such termination, or partial termination, to the
extent funded as of such date, are non-forfeitable.

If the Plan is terminated, the assets then remaining in the Fund (after paying the expenses of
the Plan) shall be allocated, to the extent that they will be sufficient, for the purposes of
paying benefits to Participants in the following order of precedence:

A. in the case of the pension of a Pensioner or surviving spouse which was in pay status as
of the beginning of the three-year period ending on such termination, to each such
pension, based on the provisions of the Plan (as in effect during the five-year period
ending on such date) under which such pension would be the least. The lowest pension
in pay status during the three-year period shall be considered the pension in pay status
for such period. In the case of a pension of a Participant or surviving spouse which
would have been in pay status as of the beginning of such three-year period if the
Participant had retired prior to the beginning of the three-year period and if the
Participant's pension had commenced (in the standard form) as of the beginning of such
period, to each such pension based on the provisions of the Plan (as in effect during the
five-year period ending on such date) under which the pension would be the least;

B. all other benefits (if any) of the individuals under the Plan guaranteed under Title IV of
ERISA;

C. all other vested benefits under the Plan;
D. all other benefits under the Plan.
The amount allocated under any subsection above with respect to any benefit shall be

properly adjusted for any allocation of assets with respect to that benefit under a prior
subsection.
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If the assets available for allocation under any subsection above (other than Subsections C
and D) are insufficient to satisfy in full the benefits of all individuals which are described in
that subsection, the assets shall be allocated pro rata among such individuals on the basis of
the present value (as of the termination date) of their respective benefits described in that
subsection.

If the assets available for allocation under Subsection C are not sufficient to satisfy in full
the benefits of individuals described in that subsection, then, except as provided in the next
paragraph, the assets shall be allocated to the benefits of individuals described in
Subsection C on the basis of the benefits of individuals which would have been in effect at
the benefit levels in effect at the beginning of the five-year period ending on the date of
Plan termination.

If the assets available for allocation under the prior paragraph are sufficient to satisfy in full
the benefits described in such paragraph (without regard to this paragraph), then for
purposes of the prior paragraph, benefits of individuals described in such paragraph shall be
determined on the basis of the Plan as amended by the most recent Plan amendment
effective during such period.

In no event, however, shall any of the assets of the Fund, properly received, revert or be
paid to any Employer or the Union. In the event assets are left after satisfying the benefits
called for in all classes above, such assets shall be used to increase, proportionately, all Plan
benefits.
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E. Prior Plans and Merger Dates

E.O1

E.02

E.O03

General

The current plan is an amalgamation of three separate Prior Plans that existed independently
at one time. It is intended that pension benefits that accrued under each of the Prior plans
prior to its amalgamation into the current plan be preserved, subject to plan provisions for
vesting.

Prior Plans

The plans that had existed independently at one time which are, for the purposes of the
Plan, now called "Prior Plans™ are:

A. Prior Plan A: Teamsters Local 641 Pension Plan as it existed prior to its merger with
Prior Plans B and C;

B. Prior Plan B: Teamsters Local 660 Pension Plan; and

C. Prior Plan C: Teamsters Local 641 and Allied Industries Pension Plan.

Merger Dates

The term, "Merger Date", for any one person means the date on which the Prior Plan in
which the person was a Participant amalgamated with one or both of the other Prior Plans.
Such Merger Date for each of the Prior Plans is:

A. For Prior Plan A: 12/31/1989;

B. For Prior Plan B: 12/31/1989; and

C. For Prior Plan C: 5/1/1993.

If an Employee was not a Participant in a Prior Plan, the Merger Date for such an Employee
shall be the date such Participant first works in Covered Employment.
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F. History of Normal Pension

The following is a history of amendments to the Plan’s definition of Normal Pension. While every
attempt has been made to ensure its completeness, the actual history of Plan amendments and
restatements held at the Fund’s Administrative Office will govern.

1. As of the Merger Date

a. The Regular Pension for Prior Plan A is payable in the High/Low format in accordance to
the table below.

High Amount Low Amount
(payable for first (Payable for life
60months) after 60 months)
Amount per Amount per
Contribution Unit of Maximum Unit of Maximum
Rate Benefit Amount Benefit Amount
$0.2825 and
under $15.00 $ 300 $5.50 $110
$0.3950 $15.00 $ 300 $12.50 $ 250
$ 0.6650 $18.00 $ 360 $13.75 $ 275
$ 0.8800 $22.10 $ 442 $14.65 $ 293
$1.0150 | The $0.88 formula plus 10%
$ 30 for the $ 20 for the
first 10 units first 10 units
$1.565 and $ 40 for $1,300 |and$ 25 for $ 825
the 111 to the 11% to
35" unit 35" unit

2. Effective January 1, 1990

a. For regular and early pensions, there is no longer a high/low, only the high (in the current
formula) which will be payable for life.

b. There is no change in the formula for service pensions, disability pensions, or deferred
pensions.

c. For those who retiree on or after January 1, 1990 the benefit is Normal Pension prior to
1990 plus 2.00% of contributions made on the Participants behalf after 1989.

d. The pre-1990 Normal Pension is calculated using the charts below.

For Prior Plan A

Contribution | First 10 | Second 10 | In excess of | Maximum
Rate Years Years 20 Years Pension
<=$0.395 (% 1500| $ 1500 | $ 0.00 | $ 300.00
0.665|% 1800| $ 18.00 | $ 16.00 |$ 440.00

0880 % 2210| $ 2210 | $ 1200 |$ 550.00
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Contribution | First 10 | Second 10 | In excess of | Maximum
Rate Years Years 20 Years Pension
1.015|%$ 2431 $ 2431 | $ 13.00 |$ 605.00

1565 |$ 30.00| $ 40.00 | $ 40.00 |$ 1,300.00

If the contribution rate falls between $0.395 and $1.565 the monthly accrued pension is
determined by straight line interpolation between the monthly pension amounts for the
closest contribution rates.

For Prior Plan B
The amount of the Normal Monthly Benefit amount is determined using the table below
and then multiplied by the fraction (not greater than 1) where the numerator is Pension
Service at Merger Date and the denominator is the amount of Pension service such
Participant could earn from the merger date limited to a maximum amount specified in the
table below.

Maximum

Contribution Amount of

Rate Between

Benefit

Denominator

$0.00 and $0.21

$250.00 times (Contribution Rate/$0.21)

25

$0.22 and $0.55

$250.00 plus $2.50 for each cent of contribution

25

rate in excess of $0.21

$365 plus $3.00 for each cent by which the
contribution rate exceeds $0.56, plus, $0.60 for
each cent by which the contribution rate exceeds
$0.70 multiplied by the number of years of age in
excess of 60 to a maximum of 15 years that you
could have at Regular Pension age

$0.56 and $1.00 20*

$365.00 plus $3.00 for each cent by which the
contribution rate exceeds $0.55, plus $18.00
multiplied by the number of years of age in excess
of 60 to a maximum of 5 years and the number of
years of Pension Service in excess of 20 years to a
maximum of 15 years that you could have at
Regular Pension age.

$1.01 and $2.75 20*

* If you have less than 15 years of Pension Service that you could have at Regular Pension
age, and your contribution rate is greater than $0.55, your prior Plan month accrued
pension will be proportionately reduced for Pension Service less than 25 years instead of
20 years.

For Prior Plan C
The line in the following table containing the name of the Employer with whom the
Participant earned most of their Pension Service before 7/1/1990 shall be located and the
benefit formula associated with such Employer shall be employed, using the Participant’s
Pension Service as of 6/30/1990.
Employer
North Jersey Tank Lines

Normal Monthly Pension Benefit
$27.50 times Pension Service to 6/30/1990

42




Teamsters Local 641 Pension Plan
Restated as of March 1, 2015

| Sier Bath | $31.50 times Pension Service to 6/30/1990 |

3. Effective October 1, 1992 (Not applicable to any frozen benefits)

a. Those who retire on or after October 1, 1992 pension benefits are increased by 6%.
b. The pre-1990 Benefit is calculated using the tables below.

For Prior Plan A

Contribution | First 10 | Second 10 | In excess of | Maximum
Rate Years Years 20 Years Pension

<=$0395| $1590| $ 1590 | $ 000 | $ 318.00

0.665| $1908| $ 19.08 | $ 1696 | $ 466.50

0880 | $ 2343 | $ 2343 | $ 1272 | $ 583.00

1015 $ 2577 | $ 2577 | $ 1378 | $ 64150

1565 | $31.80| $ 4240 | $ 4240 | $ 1,378.00

If the contribution rate falls between $0.395 and $1.565 the monthly accrued pension is
determined by straight line interpolation between the monthly pension amounts for the
closest contribution rates.
For Prior Plan B

The amount of the Normal Monthly Benefit amount is determined using the table below
and then multiplied by the fraction (not greater than 1) where the numerator is Pension
Service at Merger Date and the denominator is the amount of Pension service such
Participant could earn from the merger date limited to a maximum amount specified in the
table below.

Maximum

Contribution Amount of

Rate Between

Benefit

Denominator

$0.00 and $0.21

$265.00 times (Contribution Rate/$0.21)

25

$0.22 and $0.55

$265.00 plus $2.65 for each cent of contribution
rate in excess of $0.21

25

$0.56 and $1.00

$386.90 plus $3.18 for each cent by which the
contribution rate exceeds $0.56, plus, $0.64 for
each cent by which the contribution rate
exceeds $0.70 multiplied by the number of
years of age in excess of 60 to a maximum of
15 years that you could have at Regular Pension
age

20*

$1.01 and $2.75

$386.90 plus $3.18 for each cent by which the
contribution rate exceeds $0.55, plus $19.08
multiplied by the number of years of age in
excess of 60 to a maximum of 5 years and the
number of years of Pension Service in excess of
20 years to a maximum of 15 years that you

20*
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\ | could have at Regular Pension age. \

* 1If you have less than 15 years of Pension Service that you could have at Regular Pension
age, and your contribution rate is greater than $0.55, your prior Plan month accrued
pension will be proportionately reduced for Pension Service less than 25 years instead of
20 years.

c. The post-1990 Normal Pension is now 2.12% of Contributions made on the Participants
behalf

Effective January 1, 1995 (Does not apply to any frozen benefits)

a. The monthly pension benefit per year of service pre 1990 will be increased to $45, if the
following requir