July 11, 2023

Pension Benefit Guaranty Corporation
1200 K Street, NW
Washington, DC 20005

Submitted electronically via PBGC'’s e-Filing Portal
Re: Application for Special Financial Assistance

To Whom It May Concern:

This is an application by the Retail Food Employers & UFCW Local 711 Pension Trust Fund
(“Plan”) for special financial assistance (“SFA”) from the Pension Benefit Guaranty Corporation
(“PBGC") under the American Rescue Plan Act of 2021 (“ARPA”). The amount of SFA requested
in this application is $54,637,358. The following statements, certifications, and other documents
are required in PBGC'’s instructions for an application for SFA.

The Plan is a multiemployer defined benefit pension plan that has been certified to be in critical
status. The Plan covers over 21,000 participants and beneficiaries. Without SFA, the Plan is
projected to go insolvent by the Plan year beginning January 1, 2043, and will need to apply to the
PBGC for loan assistance and pay its participants and beneficiaries reduced benefits.

The Trustees, with guidance from their Plan professionals, have reviewed the rules and
regulations regarding this SFA application and have agreed that it is in the best interest of the
participants to submit this SFA application as early as possible.

We thank PBGC for its hard work in implementing and administering this important program.
Please do not hesitate to contact us if you have questions regarding this application, or if you need
more information.

Sincerely,

Michael Gittings
Chairman
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Application for Special Financial Assistance
Required Trustee Signatures

As required under 84262.6(b) of the Pension Benefit Guaranty Corporation (“PBGC”) final rule on
applications for special financial assistance (“SFA”), this page provides signatures for current
members of the Board of Trustees who have been authorized to sign the Plan’s application for
SFA.

Michael Gittings lan Adams
Trustee Trustee
July 11, 2023 July 11, 2023
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(1) Cover Letter and Signatures

The preceding pages provide the cover letter for the application for special financial assistance
(“SFA”) and required signatures from authorized members of the Board of Trustees.

(2) Plan Sponsor and Authorized Representatives

The following identifies the plan sponsor and authorized representatives, as well as their contact
information. The Plan’s Administrator, legal counsel, and actuaries named below are authorized
representatives for the Plan.

Plan Sponsor Board of Trustees
Retail Food Employers & UFCW Local 711 Pension Trust Fund
5251 Green Street Suite 200
Murray, UT 84123
Phone: 800.453.4584
Website www.ssatpa.com

Fund Nick Mower

Administrator Director of Intermountain Division
5251 Green Street, Suite 2000
Murray, UT 84123
Email: nmower@ssatpa.net
Phone: 801.293.2433

Legal Counsel  Sun Chang Nanette Zamost
McCracken, Stemerman & Holsberry, Seyfarth Shaw LLP
LLP One Century Plaza, Suite 3500,
475 14th St., Suite 1200 2029 Century Park East
Oakland, CA 94612 Los Angeles, CA 90067
T 415.547.7246 T 310.201.5238
schang@msh.law nzamost@seyfarth.com
Actuary Harold Cooper, FSA Wade MacQuarrie, FSA
Segal Horizon Actuarial Services, LLC
500 North Brand Blvd, Suite 1400 5200 Lankershim Boulevard, Suite
Glendale, CA 91203 740
T 818.956.6745 North Hollywood, CA 91601
hcooper@segalco.com Phone/Fax: 818.691.2000

wade.macquarrie@horizonactuarial.com

(3) Eligibility for SFA

The Plan is eligible for SFA because: a) it has been certified by its actuary to be in critical status
for the plan year beginning January 1, 2021; b) the percentage determined under 4262.3(c)(2) of
PBGC’s SFA regulation for 2021 is below 40%, as shown on the 2021 Form 5500 Schedule MB;
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and c) the ratio of active participants to nonactive participants as of January 1, 2021 was less
than 2 to 3.

More specific details as follows, taken from the 2021 Form 5500 Schedule MB:

Line 2a: $366,941,005 (asset value)
Line 2b(4) column (2): $1,014,538,152 (current liability)
Line 2(b)(3)(c): 8,103 (active participant count)

Line 2(b)(1) plus 2(b)(2): 13,029 (nonactive participant count)

(4) Priority Status

The Plan is not in any priority group.

(5) Narrative

Detailed Narrative Description of Future Contributions and Withdrawal Liability
Payments

Assumed Future Contributions

For purposes of projecting CBUSs, the Plan is using an assumption of 14,626,369 hours for 2023
and all future years. This was derived by taking the hours reported for the 2023 plan year through
May (6,094,320) and annualizing them for 12 months.

The contribution rates, including the Rehabilitation Plan supplemental increase, vary by bargaining
agreements (covering different regions) and Clerks and Meat participants. Contribution rates for
participants hired before April 2015 fall in the range from $1.615 to $1.345. Contribution rates for
participants hired after March 2015 fall in the range from $1.597 to $1.327.

The average contribution rate calculated in the January 1, 2022 valuation is $1.36. The average
contribution rate for the Plan will decrease slightly each year because the new entrants’
contribution rates are $0.018 lower than the contribution rate for participants who were hired
before April 2015.

There are no negotiated or Rehabilitation Plan supplemental increases included in our projections
after the SFA measurement date.

Assumed Future Withdrawal Liability Payments
For the past 10 years, there was only one small employer withdrew in 2016. Based on this

historical experience, and the assumption of constant CBUs, we do not anticipate any future
withdrawal from the Plan. Therefore, no future withdrawal liability payment is assumed.
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(6) a. Changes to Assumptions for SFA Eligibility

The Plan is eligible for SFA under §4262.3(a)(3), as it was certified to be in critical status within the
meaning of section 305(b)(2) of ERISA for the plan year beginning January 1, 2021, and met other
applicable conditions for that same year. The assumptions used to determine eligibility have not
changed from the assumptions used in the January 1, 2020 plan status certification, which is the
most recent actuarial certification of plan status completed before January 1, 2021.

(6) b. Changes to Assumptions for SFA Amount

The following are descriptions of the actuarial assumptions used to determine the amount of SFA
that are different than those used in the most recent status certification completed before January
1, 2021. In other words, status certification for the plan year beginning January 1, 2020 (the “2020
status certification”).

Interest Rate

Prior 7.75%. This is the interest rate used for funding standard account purposes
Assumption in the 2020 status certification.
SFA SFA Assets: 4.01%

Assumption Non-SFA Assets: 6.00%

Rationale for | SFA Assets: Under section 4262.4(e)(2) of the PBGC regulations, the
Change interest rate for SFA assets used to determine the amount of SFA is the
interest rate used for funding standard account purposes in the 2020 zone
status certification, limited by the interest rate that is 67 basis points higher
than the average of the rates specified in section 303(h)(2)(C)(i), (ii), and (iii)
of ERISA for the month in which such rate is the lowest among the 4
calendar months ending with the month in which the plan’s initial application
for SFA is filed.

The Trustees have elected to use the average segment interest rates for the
month of February 2023, or 3.34%, plus 67 basis points. This produces an
interest rate of 4.01%.

Non-SFA Assets: Under section 4262.4(e)(1) of the PBGC regulations, the
interest rate for Non-SFA assets used to determine the amount of SFA is
the interest rate used for funding standard account purposes in the 2020
zone status certification, limited by the interest rate that is 200 basis points
higher than the rate specified in section 303(h)(2)(C)(iii) of ERISA for the
month in which such rate is the lowest among the 4 calendar months ending
with the month in which the plan’s initial application for SFA is filed.

The Trustees have elected to use the third segment interest rates for the
month of February 2023, or 4.00% plus 200 basis points. This produces an
interest rate of 6.00%.
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A statement regarding reasonableness is not required because the statute
prescribes the interest rate for SFA and Non-SFA assets.

Contribution Base Units (CBUS)

Prior CBU are contributable hours. CBUs used in the 2020 zone status certification
Assumption were 14 million hours. They were assumed to remain level for all future years.
SFA The assumed 2023 hours of 14,626,369 used in the SFA calculation were
Assumption based on the actual hours reported for the Plan Year through May 2023 and

annualizing them for 12 months. Hours are assumed to remain level for all
future years.

Rationale for
Change

The prior CBU assumption from the 2020 status certification did not extend
beyond plan year 2039. Therefore, the prior assumption is no longer
reasonable because it must be extended through the end of the SFA
projection period, December 31, 2051.

In addition, based on historical information, the previously assumed level of
CBUs for all future years is no longer reasonable.

The following chart shows the history of hours by plan year from 2010 through
2023.

Plan Year CBUs Ratio to Prior
Year

2010 13,656,275
2011 13,334,564 97.6%
2012 13,233,950 99.2%
2013 13,432,824 101.5%
2014 13,268,439 98.8%
2015 13,502,745 101.8%
2016 13,606,616 100.8%
2017 13,747,215 101.0%
2018 14,065,298 102.3%
2019 14,257,351 101.4%
2020 15,677,243 110.0%
2021 15,146,653 96.6%
2022 15,228,276 100.5%
20230 14,626,369 96.0%

2010-2019 | Seometric 0.48%

Average

(12023 hours are annualized from January through May 2023 hours of 6,094,320

For purposes of projecting CBUSs, the Plan is using an assumption of
14,626,369 hours for 2023 and all future years. This was derived by taking the
hours reported for the 2023 plan year through May (6,094,320) and
annualizing them for 12 months. This is less than the hours reported for the
2022 plan year of 15,228,276.
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Prior to Covid, the Plan was experiencing a slow and unsteady hours growth—
0.48% average per year for the period 2010 through 2019. Extending this
growth through 2022 would have resulted in 14,463,644 hours for 2022 and
14,533,069 hours for 2023. However, due to the pandemic, there was a larger
than expected increase in hours, a pattern that was seen throughout the retail
food industry as the grocery stores and associates were deemed essential.
The demand for grocery shopping increased, as did the hours worked,
peaking in 2020 and declining in 2021/2022 as businesses reopened,
employees went back to work away from home, and restaurant attendance
increased. Although the decline for this Plan was not as steep as we’ve seen
for other plans, the decline has accelerated with early 2023 hours.

There are several factors causing the decline — restaurant attendance
continues to increase; more employees are returning to work, resulting in more
meals being eaten away from home as Las Vegas tourism continues to
rebound to pre-Covid levels (see attached exhibit from LVCVAL). In addition,
employers in the retail food industry are faced with enhanced competition from
non-union groceries and big box stores (e.g., Costco, Whole Foods, Wal-
Mart). Combined with increased implementation of technological changes
such as use of self-checkout lanes, it is uncertain whether hours will return to
their pre-Covid level.

In light of this uncertainty, we believe that the most recent information that we
have is the most reasonable assumption we can use—14,626,369 hours per
year.

Ilas Vegas Convention and Visitors Authority (https://www.lvcva.com/research/visitor-statistics/)

Mortality
Prior Healthy: RP-2000 Combined Healthy Mortality Tables
Assumption Disabled: RP-2000 Disabled Retiree Mortality Tables
SFA PRI-2012 Blue Collar Tables (amount weighted) with full generational
Assumption projection using scale MP-2021
Rationale for | The prior mortality tables are outdated and no longer reasonable. The
Change proposed mortality assumptions are the Pri-2012 amount-weighted Blue

Collar table (Pri-2012(BC)), with a projection scale of MP-2021. This is
consistent with guidance from PBGC regarding “acceptable” assumption
changes, Section I11.B.

Termination

Rates before Retirement

Prior
Assumption

Withdrawal Rate! (%)
Age First 5 After 5 Courtesy
Years Years Clerks
20 25.00 11.94 55.00
25 25.00 11.62 45.00
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30 25.00 11.21 45.00
35 25.00 10.55 25.00
40 15.00 9.40 25.00
45 15.00 7.54 25.00
50 15.00 6.50 25.00
55 15.00 6.50 25.00
60 15.00 6.50 25.00

1 Withdrawal rates are cut out at retirement eligibility

Former Participants of the Intermountain Retail Food Industry Pension

Trust:
Withdrawal Rate! (%)
Age First 5 After 5 Years
Years
20 25.00 17.94
25 25.00 17.22
30 25.00 15.83
35 25.00 13.70
40 15.00 11.25
45 15.00 8.43
50 15.00 6.50
55 15.00 6.50
60 15.00 6.50

1 Withdrawal rates are cut out at retirement eligibility

SFA
Assumption

Withdrawal Rate! (%)

Age First 5 After 5 Courtesy

Years Years Clerks
20 22.50 11.94 40.00
25 22.50 11.62 30.00
30 22.50 11.21 30.00
35 22.50 10.55 30.00
40 12.50 9.40 20.00
45 12.50 7.54 20.00
50 12.50 6.50 20.00
55 12.50 6.50 20.00
60 12.50 6.50 20.00

1 Withdrawal rates do not apply at retirement eligibility

Former Participants of the Intermountain Retail Food Industry Pension

Trust:
Withdrawal Rate?! (%)
Age First 5 After 5 Years
Years
20 27.00 17.00
25 27.00 17.00
30 27.00 17.00
35 27.00 17.00
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40 16.00 12.00
45 16.00 12.00
50 16.00 12.00
55 16.00 12.00
60 16.00 12.00

LWwithdrawal rates do not apply at retirement eligibility.

Rationale for
Change

The prior termination rates are outdated and no longer reasonable. The
proposed termination rates are the result of the Actuarial Experience Study
over the five-year period of January 1, 2013 to December 31, 2017, which
was published as of July 3, 2020 and implemented effective with the
January 1, 2019 actuarial valuation. However, the prior rates were used in
the 2020 zone certification.

Active Retirement Rates

Prior

Assumption Rate (%)
Age Non-Service Pension Service! Pension
55 10.5 30.0
56 7.5 30.0
57 7.5 30.0
58 7.5 30.0
59 10.0 30.0
60 10.0 15.0
61 15.0 15.0
62 35.0 35.0
63 25.0 25.0
64 25.0 25.0
65 25.0 25.0
66 25.0 25.0
67 25.0 25.0
68 25.0 25.0
69 25.0 25.0
70 100.0 100.0

1 Age plus Credited Service total at least 85

Former Participants of the Intermountain Retail Food Industry Pension

Trust:
Rate (%)

Age Service! Pension Other Pension
51-54 30.0 N/A

55 15.0 10.0
56 — 58 15.0 6.0
59 -61 15.0 10.0
62 — 66 25.0 25.0
67 — 69 20.0 20.0

70 100.0 100.0

! Age plus Credited Service total at least 85
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SFA Rate (%)
Assumption Age Non-Service Pension Service® Pension
52 N/A 10.0
53 N/A 10.0
54 N/A 10.0
55 7.0 25.0
56 7.0 25.0
57 7.0 25.0
58 7.0 20.0
59 7.0 20.0
60 7.0 15.0
61 10.0 15.0
62 30.0 30.0
63 20.0 20.0
64 20.0 20.0
65 20.0 20.0
66 20.0 20.0
67 20.0 20.0
68 20.0 20.0
69 20.0 20.0
70 100.0 100.0

1 Age plus Credited Service total at least 85

Former Participants of the Intermountain Retail Food Industry Pension

Trust:
Rate (%)
Age Other Pension Service! Pension
51-54 N/A 20.0
55 5.0 20.0
56 — 58 5.0 12.5
59 - 61 9.0 12.5
62-—64 20.0 20.0
65 — 67 25.0 25.0
68 - 69 20.0 20.0
70 100.0 100.0

1 Age plus Credited Service total at least 85

Rationale for
Change

The prior retirement rates are outdated and no longer reasonable. The
proposed retirement rates are the result of the Actuarial Experience Study
over the five-year period of January 1, 2013 to December 31, 2017, which
was published as of July 3, 2020 and implemented effective with the
January 1, 2019 actuarial valuation. However, the prior rates were used in
the 2020 zone certification.

Future Benefit Accruals

Assumption

Prior 0.80 years of Credited Service per year

10
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Former Participants of the Intermountain Retail Food Industry Pension
Trust:
1,675 hours per year

SFA
Assumption

0.85 years of Credited Service per year

Former Participants of the Intermountain Retail Food Industry Pension
Trust:
1,675 hours per year (no change from prior assumption)

Rationale for
Change

The prior future benefit accruals are outdated and no longer reasonable.
The proposed future benefit accruals are the result of the Actuarial
Experience Study over the five-year period of January 1, 2013 to December
31, 2017, which was published as of July 3, 2020 and implemented effective
with the January 1, 2019 actuarial valuation. However, the prior rates were
used in the 2020 zone certification.

Percent Marr

ied

Prior

80% of male employees and 60% of female employees are married at time

Assumption of death

SFA 50% of all employees are married at time of death

Assumption

Rationale for | The prior percent married assumption is outdated and no longer reasonable.
Change The proposed percent married assumption is the result of the Actuarial

Experience Study over the five-year period of January 1, 2013 to December
31, 2017, which was published as of July 3, 2020 and implemented effective
with the January 1, 2019 actuarial valuation. However, the prior rates were
used in the 2020 zone certification.

Age of Spouse

Prior Females are three years younger than males

Assumption

SFA Spouses of male participants are two years younger and spouses of female
Assumption participants are two years older

Rationale for | The prior age of spouse assumption is outdated and no longer reasonable.
Change The proposed age of spouse assumption is the result of the Actuarial

Experience Study over the five-year period of January 1, 2013 to December
31, 2017, which was published as of July 3, 2020 and implemented effective
with the January 1, 2019 actuarial valuation. However, the prior rates were
used in the 2020 zone certification.

Administrative Expenses

Prior The administrative expense assumption in the 2020 status certification was

Assumption $2,000,000 for the plan year beginning January 1, 2018, increasing at an
assumed rate of 3% per year thereatfter.

SFA Administrative expenses are assumed to increase by 3% per year for each

Assumption plan year after the 2020 status certification. The amount of administrative
expenses for the plan year beginning January 1, 2031 is adjusted to reflect

11
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the increase in the PBGC flat rate premium to $52. Administrative
expenses then are assumed to increase by 3.0% per year for each year
from January 1, 2031 through December 31, 2051.

The total amount of projected administrative expenses in each future plan
year is limited to 12% of benefit payments in that plan year in accordance
with PBGC “acceptable” assumption change guidance.

Rationale for
Change

The prior administrative expenses assumption from the 2020 status
certification did not extend beyond plan year 2039. Therefore, the prior
assumption is no longer reasonable because it must be extended through
the end of the SFA projection period, December 31, 2051.

The updated assumption is consistent with the “acceptable” standard in
PBGC's guidance on assumption changes and is reasonable for
determining the amount of SFA.

“Missing” Terminated Vested Participants

Prior Terminated vested participants who are over age 70 are excluded from
Assumption valuation.

SFA Terminated vested participants who are over attained age 85 on the SFA
Assumption measurement date are excluded for purposes of determining the amount

of SFA.

Rationale for
Change

The prior assumption was revised based on PBGC “acceptable” standard in
PBGC's guidance regarding such exclusions for plans proposing a change
for missing terminated participants (PBGC assumption guidance Section
lL.E.)

Retirement Age/Rate for Terminated Vested Participants

Prior 100% retirement at age 60 with 10 or more years of vesting credits,
Assumption otherwise, age 65
SFA Age Retirement Rate (%)
Assumption <65 0.0

65 20.0

66 20.0

67 20.0

68 20.0

69 20.0

70 20.0

71 20.0

72 100.0

Former Participants of the Intermountain Retail Food Industry Pension
Trust:

Age Retirement Rate (%)
<62 0.0

62 20.0

63 20.0

64 20.0

65 25.0

12
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66 25.0
67 25.0
68 20.0
69 20.0
70 20.0
71 20.0
72 100.0

Rationale for
Change

The prior retirement age for terminated vested participants assumption is
outdated and no longer reasonable. The proposed retirement rate for
terminated vested participants assumption matches the active retirement
assumption starting at age 65, (62 for former participants of the
Intermountain Retail Food Industry).

New Entrants Profile

Prior
Assumption

The 2020 status certification was based on an open group projection with
the number of active participants assumed to remain level with new entrants
having the same demographic characteristics of those hired recently.

SFA
Assumption

Non-Vested Vested

Benefit | vesting Benefit | Vesting
Age Count | Service | Service Age | Count | Service | Service
20-24 1,082 20-24 6 6.33

Based

25-29 | 720 25-29 | 46| ,Nop. L 7.80
30-34 461 | Use Use 30-34 49 | Vested | 10.14
35-39 422 Average | Average 35-39 43 | Thatis, 10.35
40-44 264 | for All for All 40-44 34 Use 11.06
45-49 293 | Records | Records 45-49 45 | Average | 12.89
5054 | 294 | 0f050 | of1S1 1 Fea g T3] forAll 1653
55-59 276 55-59 34 R?%Og%s 13.91
60+ 226 60+ 19| oY 12.47
Total 4,038 Total 310

The profile of assumed demographics for new entrants is based on the
distributions of age, service, and gender for the new entrants and rehires
from the valuation data as of January 1, 2018 through January 1, 2022.
Counts shown above include an adjustment for missing dates of birth to
maintain the non-vested to vested new entrant proportion over the period
January 1, 2018 through January 1, 2022.

Former Participants of the Intermountain Retail Food Industry Pension
Trust:

Non-Vested Vested
Vesting Vesting
Age Count Service Age Count Service
20-24 326 20-24 0 0.00

13
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25-29 349 25-29 5 7.00
30-34 224 30-34 12 8.33
35-39 149 Use 35-39 8 10.25
40-44 142 | Average for 40-44 5 13.40
45-49 133 | All Records 45-49 17 11.29
50-54 131 of 1.18 50-54 18 13.00
55-59 95 55-59 15 14.47
60+ 102 60+ 17 15.65
Total 1,651 Total 97

Contribution Rate for Benefit $0.76

Accruals

Accrued Benefit $8.43

The profile of assumed demographics for new entrants is based on the
distributions of age, service, and gender for the new entrants and rehires
from the valuation data as of January 1, 2018 through January 1, 2022.
Counts shown above include an adjustment for missing dates of birth to
maintain the non-vested to vested new entrant proportion over the period
January 1, 2018 through January 1, 2022.

The contribution rate for benefit accruals is based on an average as of the
January 1, 2022 valuation data.

Rationale for | The prior assumption is no longer reasonable because it does not reflect
Change more recent experience.

The updated assumption is consistent with the “acceptable” standard in
PBGC'’s guidance on assumption changes and is reasonable for
determining the amount of SFA.

I (7) Reinstatement of Suspended Benefits
As of the date of the SFA application, the Plan has not suspended benefits under section

305(e)(9) or section 4245(a) of ERISA and does not intend to do so. Therefore, the Plan does not
anticipate having to reinstate suspended benefits.

| Additional Exhibits

EXHIBIT: Contribution Base Unit — Statistics from LVCVA
https://www.lvcva.com/research/visitor-statistics/

[Year to Date Summary for 2023]
[Last Vegas Historical 1970 to 2022]
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LVCVA Summary of Monthly Tourism Indicators for Las Vegas, NV

For Calendar Year 2023
As of June 28, 2023

Compiled by the LVCVA Research Center

Tourism Indicators
Visitor Volume
Convention Attendance
Available Room Inventory
Total Occupancy
Weekend Occupancy
Midweek Occupancy
Strip Occupancy
Downtown Occupancy
Average Daily Room Rate (ADR)
Strip ADR
Downtown ADR
Per i Room (| )
Strip RevPAR
Downtown RevPAR
Total Room Nights Occupied
Total En/Deplaned Passengers
Avg. Daily Auto Traffic: All Major Highways*
Avg. Daily Auto Traffic: I-15 at NV/CA Border
Gaming Revenue : Clark County
Gaming Revenue: Las Vegas Strip
Gaming Revenue: Downtown
Gaming Revenue: Boulder Strip
Room Tax / LVCVA's Portion®

Change from Previous Year
Visitor Volume
Convention Attendance
Available Room Inventory
Total Occupancy
Weekend Occupancy
Midweek Occupancy
Strip Occupancy
Downtown Occupancy
Average Daily Room Rate (ADR)
Strip ADR
Downtown ADR
Per Availabl,
Strip RevPAR
Downtown RevPAR
Total Room Nights Occupied
Total En/Deplaned Passengers
Avg. Daily Auto Traffic: All Major Highways*
Avg. Daily Auto Traffic: I-15 at NV/CA Border
Gaming Revenue : Clark County
Gaming Revenue: Las Vegas Strip
Gaming Revenue: Downtown
Gaming Revenue: Boulder Strip
Room Tax / LVCVA's Portion®

Room (| )

Sources: Las Vegas Convention and Visitors Authority; Harry Reid International Airport; Nevada Department of Transportation (NDOT); Nevada Gaming Control Board

LAS VEGAS CONVENTION AND VISITORS AUTHORITY (LVCVA)

Jan 2023 Feb 2023 Mar 2023 Apr 2023 May 2023 Jun 2023 Jul 2023 Aug 2023 Sep 2023 Oct 2023 Nov 2023 Dec 2023 2023 YTD
3,275,300 3,081,800 3,655,800 3,385,500 3,498,000 16,896,400
513,000 663,400 771,000 369,400 453,900 2,770,700
151,771 151,743 151,752 151,839 151,839 151,839
79.1% 82.2% 88.3% 84.3% 84.4% 83.7%
88.4% 89.3% 94.5% 92.4% 93.2% 91.6%
75.2% 78.8% 85.8% 80.9% 80.8% 80.3%
81.4% 85.2% 90.5% 86.9% 87.0% 86.2%
66.4% 67.6% 76.4% 72.1% 71.4% 70.8%
$191.62 $176.64 $213.25 $171.05 $183.40 $187.76
$205.70 $188.18 $228.46 $182.76 $194.66 $200.51
$104.58 $95.23 $122.33 $92.17 $108.25 $105.11
$151.57 $145.20 $188.30 $144.20 $154.79 $157.16
$167.44 $160.33 $206.76 $158.82 $169.35 $172.84
$69.44 $64.38 $93.46 $66.45 $77.29 $74.42
3,719,400 3,492,900 4,154,500 3,841,200 3,971,400 19,179,300
4,385,039 r 4,177,054 r 4,942,544 r 4,809,439 4,952,530 23,266,606
116,693 116,017 131,104 136,533 134,916 e 127,053 e
40,501 38,414 43,256 45,294 47,107 42,914
$1,129,715,000 $1,081,322,000 $1,149,355,000 $994,992,000 $1,115,897,000 $5,471,281,000
$713,224,000 $712,459,000 $724,580,000 $624,718,000 $715,986,000 $3,490,967,000
$84,908,000 $74,364,000 $87,429,000 $74,497,000 $73,654,000 $394,852,000
$96,385,000 $75,268,000 $86,326,000 $76,629,000 $89,850,000 $424,458,000
$31,151,504 $25,423,013 $38,013,837 N/A N/A N/A
Jan 2023 Feb 2023 Mar 2023 Apr 2023 May 2023 Jun 2023 Jul 2023 Aug 2023 Sep 2023 Oct 2023 Nov 2023 Dec 2023 2023 YTD
32.3% 17.8% 9.6% 0.1% 1.5% 10.8%
72.0% 51.1% 56.0% -2.1% 16.1% 38.5%
0.9% 0.7% 0.7% 0.9% 0.1% 0.1%
19.8 129 7.7 0.3 18 85
13.8 1.8 2.4 -0.8 13 4.0
23.2 18.1 9.2 15 2.0 10.5
20.2 14.2 7.6 0.2 15 8.7
153 6.1 7.3 21 0.3 6.2
32.0% 18.1% 30.7% -3.3% 4.3% 14.6%
33.7% 18.2% 31.6% -2.6% 4.2% 15.2%
15.1% 6.7% 24.9% -10.8% 8.4% 8.5%
76.0% 40.1% 43.2% -3.0% 6.6% 27.6%
77.8% 41.8% 43.6% -2.4% 6.1% 28.1%
49.5% 17.3% 38.1% -8.2% 8.8% 18.9%
34.5% 19.4% 10.3% 1.3% 2.2% 11.9%
39.3% 24.9% 15.7% 13.0% 8.2% 18.7%
6.7% -3.7% 3.4% 1.2% 2.5% 1.9%
5.4% -8.5% -1.3% -6.8% -0.9% -2.6%
21.6% 13.8% -2.5% 3.6% -1.0% 6.3%
25.7% 18.9% -2.9% 5.3% -2.1% 7.8%
25.4% 7.5% 1.2% 10.6% -6.6% 6.9%
13.3% 3.4% -10.8% 5.7% 1.5% 2.1%
63.3% 27.2% 35.3% N/A N/A N/A

For more information, visit www.lvcva.com/stats-and-facts/

! _ Room Tax amounts exclude portions dedicated to Las Vegas Convention Center expansion funding from SB-1 legislation.

e - estimate
r - revised
May not foot due to rounding
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LVCVA Summary of Monthly Tourism Indicators for Laughlin, NV LAS VEGAS CONVENTION AND VISITORS AUTHORITY (LVCVA)

For Calendar Year 2023
As of June 28, 2023

Compiled by the LVCVA Research Center

Tourism Indicators Jan 2023 Feb 2023 Mar 2023 Apr 2023 May 2023 Jun 2023 Jul 2023 Aug 2023 Sep 2023 Oct 2023 Nov 2023 Dec 2023 2023 YTD
Visitor Volume 85,900 94,800 116,800 111,900 113,300 522,700
Room Inventory 8,752 8,752 8,752 8,752 8,692 8,692
Total Occupancy 40.1% 49.0% 54.5% 54.0% 53.2% 50.2%
Average Daily Room Rate (ADR) $52.14 $54.04 $56.65 $63.04 $69.33 $59.55
Revenue Per Available Room (RevPAR) $20.91 $26.48 $30.87 $34.04 $36.88 $29.89
Total Room Nights Occupied 108,800 120,100 147,800 141,900 143,300 661,900
Gross Gaming Revenue $42,712,000 $45,680,000 $48,630,000 $46,734,000 $46,992,000 $230,748,000
Laughlin/Bullhead City En/Deplaned Passengers 10,100 14,617 15,659 16,762 10,526 67,664
Avg. Daily Auto Traffic: Highway 163 4,420 4,504 4,987 5,087 5,084 4,816
Change from Previous Year Jan 2023 Feb 2023 Mar 2023 Apr 2023 May 2023 Jun 2023 Jul 2023 Aug 2023 Sep 2023 Oct 2023 Nov 2023 Dec 2023 2023 YTD
Visitor Volume 2.6% 1.6% 0.3% 0.8% 2.6% 1.5%
Room Inventory 1.4% 1.4% 1.4% 1.4% 0.7% 0.7%
Total Occupancy 1.0 0.7 0.1 0.4 1.6 0.8
Average Daily Room Rate (ADR) 7.3% 3.3% -4.5% -8.5% -6.0% -3.1%
Revenue Per Available Room (RevPAR) 10.1% 4.8% -4.3% -7.8% -3.1% -1.5%
Total Room Nights Occupied 3.9% 2.8% 1.5% 2.1% 3.8% 2.8%
Gross Gaming Revenue 1.4% 6.1% -2.4% 2.2% 0.6% 1.4%
Laughlin/Bullhead City En/Deplaned Passengers -13.5% 19.4% 14.4% 30.6% 53.6% 18.1%
Avg. Daily Auto Traffic: Highway 163 11.2% -1.7% 0.4% 1.7% 4.2% 2.9%

Sources: Las Vegas Convention and Visitors Authority; Mohave County Airport Authority; Nevada Department of Transportation (NDOT); Nevada Gaming Control Board
For more information, visit www.lvcva.com/stats-and-facts/

May not foot due to rounding
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LVCVA Summary of Monthly Tourism Indicators for Mesquite, NV

For Calendar Year 2023
As of June 28, 2023

Compiled by the LVCVA Research Center

Tourism Indicators

Visitor Volume

Room Inventory

Total Occupancy

Average Daily Room Rate (ADR)

Revenue Per Available Room (RevPAR)

Total Room Nights Occupied

Gross Gaming Revenue

Avg. Daily Auto Traffic: I-15 at NV/AZ border

Change from Previous Year

Visitor Volume

Room Inventory

Total Occupancy

Average Daily Room Rate (ADR)

Revenue Per Available Room (RevPAR)
Total Room Nights Occupied

Gross Gaming Revenue

Avg. Daily Auto Traffic: I-15 at NV/AZ border

Sources: Las Vegas Convention and Visitors Authority; Nevada Department of Transportation (NDOT); Nevada Gaming Control Board

LAS VEGAS CONVENTION AND VISITORS AUTHORITY (LVCVA)

Jan 2023 Feb 2023 Mar 2023 Apr 2023 May 2023 Jun 2023 Jul 2023 Aug 2023 Sep 2023 Oct 2023 Nov 2023 Dec 2023 2023 YTD
74,000 74,000 90,000 87,000 84,000 409,000
1,647 1,647 1,647 1,647 1,647 1,647
73.3% 81.6% 90.2% 89.4% 83.8% 83.7%
$72.07 $83.68 $82.99 $88.29 $74.28 $80.48
$52.83 $68.28 $74.86 $78.93 $62.25 $67.36
37,400 37,600 46,100 44,200 42,800 208,100
$15,777,000 $15,900,000 $18,933,000 $16,609,000 $15,024,000 $82,243,000
25,787 27,104 30,383 30,082 30,640 28,799
Jan 2023 Feb 2023 Mar 2023 Apr 2023 May 2023 Jun 2023 Jul 2023 Aug 2023 Sep 2023 Oct 2023 Nov 2023 Dec 2023 2023 YTD
5.7% 2.8% 0.0% 0.0% -1.2% 12%
0.2% 0.2% 0.2% 0.2% 0.2% 0.2%
33 16 0.4 0.2 -13 0.8
0.6% 14.1% 6.2% 12.5% 0.5% 6.8%
5.3% 16.3% 6.7% 12.2% -1.0% 7.8%
4.8% 2.2% 0.7% 0.0% -1.4% 11%
8.4% 2.6% 3.0% 0.2% 2.4% 2.2%
-1.3% -3.9% 17% -0.8% 2.0% -0.4%

For more information, visit www.lvcva.com/stats-and-facts

May not foot due to rounding
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LAS VEGAS HISTORIC TOURISM STATISTICS

CONVENTION AND (1970'2022)

VISITORS AUTHORITY

Avg. Daily Auto
Visitor Convention Room Occupancy Percentage LVCVA Room Tax En/Deplaned Air Traffic (I-15 at Clark County

Year Volume Attendance | Inventory | Midweek Weekend Total Collections * Passengers NV/CA Border) Gaming Revenue
1970 6,787,650 269,129 | 25,430 N/A N/A 68.0% $3,751,265 4,086,973 N/A $369,286,977
1971 7,361,783 312,347 | 26,044 N/A N/A 78.3% $4,241,630 4,102,285 N/A $399,410,972
1972 7,954,748 290,794 | 26,619 N/A N/A 81.2% $4,770,716 4,608,764 N/A $476,126,720
1973 8,474,727 357,248 | 29,198 N/A N/A 84.4% $5,556,312 5,397,017 8,240 $588,221,779
1974 8,664,751 311,908 | 32,826 N/A N/A 78.7% $6,559,315 5,944,433 7,265 $684,714,502
1975 9,151,427 349,787 | 35,190 N/A N/A 79.5% $7,616,661 6,500,806 7,995 $770,336,695
1976 9,769,354 367,322 | 36,245 N/A N/A 82.0% $8,890,463 7,685,817 7,885 $845,975,652
1977 10,137,021 417,090 | 39,350 N/A N/A 80.8% $10,383,259 7,964,687 12,220 $1,015,463,342
1978 11,178,111 607,318 | 42,620 N/A N/A 82.0% $13,113,511 9,110,842 13,000 $1,236,235,456
1979 11,696,073 637,862 | 45,035 N/A N/A 80.9% $15,847,040 10,574,127 13,130 $1,423,620,102
1980 11,941,524 656,024 | 45,815 N/A N/A 77.2% $18,231,548 10,302,106 12,370 $1,617,194,799
1981 11,820,788 719,988 | 49,614 N/A N/A 75.7% $18,179,761 9,469,727 14,055 $1,676,148,606
1982 11,633,728 809,779 | 50,270 N/A N/A 70.3% $19,070,664 9,438,648 14,320 $1,751,421,394
1983 12,348,270 943,611 | 52,529 67.1% 86.9% 72.6% $21,731,353 10,312,842 14,610 $1,887,451,717
1984 12,843,433 | 1,050,916 | 54,129 66.4% 88.3% 72.5% $23,921,313 10,141,809 15,425 $2,008,155,460
1985 14,194,189 | 1,072,629 | 53,067 74.7% 93.0% 79.8% $26,956,881 10,924,047 16,600 $2,256,762,736
1986 15,196,284 | 1,519,421 | 56,494 76.8% 93.5% 81.4% $30,587,141 12,428,748 16,295 $2,431,237,168
1987 16,216,102 | 1,677,716 | 58,474 79.2% 94.5% 83.4% $34,443,765 15,582,302 18,056 $2,789,336,000
1988 17,199,808 | 1,702,158 | 61,394 81.4% 93.5% 85.1% $38,175,535 16,231,199 19,471 $3,136,901,000
1989 18,129,684 | 1,508,842 | 67,391 81.6% 94.0% 85.2% $40,528,245 17,106,948 21,672 $3,430,851,000
1990 20,954,420 | 1,742,194 | 73,730 80.9% 93.6% 84.7% $49,493,569 19,089,684 23,739 $4,104,001,000
1991 21,315,116 | 1,794,444 | 76,879 76.0% 89.8% 80.3% $49,396,226 20,171,969 24,495 $4,152,407,000
1992 21,886,865 | 1,969,435 | 76,523 80.4% 92.0% 83.9% $52,259,477 20,912,585 24,783 $4,381,710,000
1993 23,522,593 | 2,439,734 | 86,053 84.6% 94.2% 87.6% $56,125,234 22,492,156 26,397 $4,727,424,000
1994 28,214,362 | 2,684,171 | 88,560 86.5% 94.4% 89.0% $76,876,787 26,850,486 28,404 $5,430,651,000
1995 29,002,122 | 2,924,879 | 90,046 85.6% 93.5% 88.0% $82,135,745 28,027,239 29,068 $5,717,567,000
1996 29,636,361 | 3,305,507 | 99,072 88.7% 94.4% 90.4% $91,565,876 30,459,965 29,485 $5,783,735,000
1997 30,464,635 | 3,519,424 | 105,347 84.1% 91.6% 86.4% $98,186,440 30,315,094 31,024 $6,152,415,000
1998 30,605,128 | 3,301,705 | 109,365 83.0% 92.1% 85.8%| $100,468,931 30,227,287 32,150 $6,346,958,000
1999 33,809,134 | 3,772,726 | 120,294 85.6% 93.5% 88.0%| $118,299,856 33,715,129 34,040 $7,210,700,000
2000 35,849,691 | 3,853,363 | 124,270 86.6% 94.5% 89.1%| $130,550,852 36,865,866 34,857 $7,671,252,000
2001 35,017,317 | 5,014,240 | 126,610 81.6% 91.7% 84.7%| $129,053,244 35,179,960 35,651 $7,636,547,000
2002 35,071,504 | 5,105,450 | 126,787 80.9% 91.2% 84.0%| $127,102,165 35,009,011 37,868 $7,630,562,000
2003 35,540,126 | 5,657,796 | 130,482 81.6% 92.8% 85.0%| $138,941,106 36,265,932 38,074 $7,830,856,000
2004 37,388,781 | 5,724,864 | 131,503 85.8% 95.0% 88.6%| $164,821,755 41,441,531 38,799 $8,711,426,000
2005 38,566,717 | 6,166,194 | 133,186 86.6% 95.0% 89.2%| $193,136,789 44,267,370 39,649 $9,717,322,000
2006 38,914,889 | 6,307,961 | 132,605 87.4% 94.6% 89.7%| $207,289,931 46,304,376 40,383 $10,630,387,000
2007 39,196,761 | 6,209,253 | 132,947 88.7% 94.3% 90.4%| $219,713,911 47,729,527 39,808 $10,868,464,000
2008 37,481,552 | 5,899,725 | 140,529 84.3% 89.8% 86.0%| $207,117,817 44,074,642 37,686 $9,796,749,000
2009 36,351,469 | 4,492,275 | 148,941 78.2% 88.8% 81.5%| $153,150,310 40,469,012 39,199 $8,838,261,000
2010 37,335,436 | 4,473,134 | 148,935 76.8% 88.4% 80.4%| $163,809,985 39,757,359 40,213 $8,908,574,000
2011 38,928,708 | 4,865,272 | 150,161 80.7% 90.9% 83.8%| $194,329,584 41,481,204 40,344 $9,222,677,000
2012 39,727,022 | 4,944,014 | 150,481 81.6% 90.8% 84.4%| $200,384,250 41,667,596 41,706 $9,399,845,000
2013 39,668,221 | 5,107,416 | 150,593 81.4% 91.1% 84.3%| $210,138,974 41,857,059 42,485 $9,674,404,000
2014 41,126,512 | 5,194,580 | 150,544 83.9% 93.3% 86.8%| $232,443,537 42,885,350 42,318 $9,553,864,000
2015 42,312,216 | 5,891,151 | 149,213 85.2% 93.7% 87.7%| $254,438,208 45,318,788 44,419 $9,617,671,000
2016 42,936,100 | 6,310,600 | 149,339 86.5% 95.0% 89.1%| $273,079,478 47,368,219 45,329 $9,713,930,000
2017 42,214,200 | 6,646,200 | 148,896 86.2% 94.3% 88.7%| $282,497,037 48,430,118 44,913 $9,978,503,000
2018 42,116,800 | 6,501,800 | 149,158 85.5% 94.5% 88.2%| $282,596,040 49,646,118 45,402 $10,250,555,000
2019 42,523,700 | 6,649,100 | 150,259 86.3% 94.9% 88.9%| $296,668,894 51,528,524 44,678 e| $10,355,663,000
2020 19,031,100 | 1,727,200 | 145,308 37.4% 52.8% 42.1%| $117,480,364 22,200,595 37,460 $6,540,595,000

2021 32,230,600 | 2,206,400 | 150,487 60.5% 81.3% 66.8%| $224,539,457 39,710,493 48,047 e| $11,440,422,000 r
2022 38,829,300 | 4,991,500 | 151,771 74.7% 89.3% 79.2%| $329,104,367 52,667,741 45,694 e| $12,786,627,000

Shading = Peak Values e - estimate

r - revised

* LVCVA Room Tax Collections do not include revenues from SB-1 legislation that are dedicated to the Las Vegas Convention Center expansion.

Sources: Las Vegas Convention and Visitors Authority; Harry Reid International Airport; Nevada Department of Transportation (NDOT); Nevada Gaming Control Board

Compiled by the Las Vegas Convention and Visitors Authority (LVCVA) Research Center



Section E

| 3) b. Enrolled Actuary Certification of SFA Eligibility

This is to certify that the Retail Food Employers & UFCW Local 711 Pension Plan meets the eligibility
criteria to apply for Special Financial Assistance (SFA) under section 4262.3(a)(3) of PGBC's SFA
regulation.

The Plan is eligible for SFA because: a) it has been certified by its actuary to be in critical status for the
plan year beginning January 1, 2021; b) the percentage determined under 4262.3(c)(2) of PGBC’s SFA
regulation for 2021 is below 40%, as shown on the 2021 Form 5500 Schedule MB; and c) the ratio of
active participants to nonactive participants as of January 1, 2021 was less than 2 to 3.

More specific supporting details as follows, taken from the 2021 Form 5500 Schedule MB:

Line 2a: $366,941,005 (asset value)
Line 2b(4) column (2): $1,014,538,152 (current liability)
Modified Funding Percentage = Ratio of above two values = 36.17% (less than 40%)

The above asset value did not include any amount reflecting the value of withdrawal liability expected to
be received.

Line 2(b)(3)(c): 8,103 (active participant count)
Line 2(b)(1) plus 2(b)(2): 13,029 (nonactive participant count)

Participant Ratio = Active to Nonactive = 62.19% (less than 2:3)

Pl . Pome

Paul C. Poon, ASA, MAAA

Enrolled Actuary No 23-06069



(5) Certification by Plan’s Enrolled Actuary Certifying SFA
Amount

This is to certify that the requested amount of Special Financial Assistance (“SFA”) of $54,637,358is the
amount to which the Retail Food Employers & UFCW Local 711 Pension Plan (“Plan”) (EIN 51-6031512
PN 001) is entitled under section 4262(j)(1) of ERISA and 4262.4 of PBGC’s SFA regulation. The amount
of SFA for the Plan was calculated as of the SFA measurement date of February 28, 2023 in accordance
with generally accepted actuarial principles and practices and the provisions under 4262.4(e) of PBGC’s
SFA regulation.

Segal and Horizon have determined the amount of SFA at the request of the Board of Trustees as part of
the Plan’s application for SFA. The calculation of the amount of SFA shown in the Plan’s application for
SFA is not applicable for other purposes.

The calculation of the amount of SFA is based on the assumptions and methods used in the 2020
certification of actuarial plan status, dated March 30, 2020, modified as described in Section D, item 6b
of the “General Instructions for Multiemployer Plans Applying for Special Financial Assistance.” It is
based on the participant data used for the January 1, 2022 actuarial valuation of the Plan. This data was
supplied by the Fund Administrator and the census data date is December 31, 2021. As described in
Section B, item 9 of the “General Instructions for Multiemployer Plans Applying for Special Financial
Assistance,” the participant census data as of December 31, 2021 was adjusted to remove any
participant that died on or before the census date that was identified in the most recent death audit
and any terminated vested participants that were previously considered missing that died on or before
the measurement date.

The calculation of the SFA amount is also based on the fair market value of assets as of the SFA
measurement date certified by the plan sponsor, and other relevant information provided by the Fund
Administrator. Segal and Horizon do not audit the data provided. The accuracy and comprehensiveness
of the data is the responsibility of those supplying the data. To the extent we can, however, Segal and
Horizon do review the data for reasonableness and consistency. Based on our review of the data, we
have no reason to doubt the substantial accuracy of the information on which we have based the
calculation of the SFA amount and we have no reason to believe there are facts or circumstances that
would affect the validity of these results.

Segal and Horizon do not practice law and, therefore, cannot and do not provide legal advice. Any
statutory interpretation on which these calculations are based reflects Segal’s and Horizon’s
understanding as actuarial firms.

We are members of the American Academy of Actuaries and we each meet the Qualification Standards
of the American Academy of Actuaries to render the actuarial opinion herein. To the best of our
knowledge, the information supplied herein is complete and accurate. Each prescribed assumption for
the determination of the amount of SFA was applied in accordance with applicable law and regulations.
In our opinion, all other assumptions are reasonable taking into account the experience of the plan and
reasonable expectations.
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Paul C. Poon, ASA, MAAA Chun-Lei Wang, MAAA
Vice President & Actuary Actuary
Enrolled Actuary No. 23-06069 Enrolled Actuary No. 23-05461

I (5) e. SFA Amount Certification — Assumptions/Methods

The following assumptions were used to determine the SFA amount

SFA
Measurement
Date

February 28, 2023

Census Data
as of

January 1, 2022 valuation data

Interest Rates

SFA Assets: 4.01%
Non-SFA Assets: 6.00%

Mortality
Tables

PRI-2012 Blue Collar Tables (amount weighted) with full generational projection
using scale MP-2021

Termination
Rates before
Retirement:

Withdrawal Rate! (%)

Age First 5 Years | After5 Years | Courtesy Clerks
20 22.50 11.94 40.00
25 22.50 11.62 30.00
30 22.50 11.21 30.00
35 22.50 10.55 30.00
40 12.50 9.40 20.00
45 12.50 7.54 20.00
50 12.50 6.50 20.00
55 12.50 6.50 20.00
60 12.50 6.50 20.00

! Withdrawal rates do not apply at retirement eligibility

Former Participants of the Intermountain Retail Food Industry Pension Trust:

Withdrawal Rate! (%)
Age First 5 Years After 5 Years
20 27.00 17.00
25 27.00 17.00
30 27.00 17.00
35 27.00 17.00
40 16.00 12.00
45 16.00 12.00
50 16.00 12.00




55 16.00

12.00

60 16.00

12.00

lwithdrawal rates do not apply at retirement eligibility.

Retirement
Rates

Rate (%)
Age Non-Service Pension Service' Pension
52 N/A 10.0
53 N/A 10.0
54 N/A 10.0
55 7.0 25.0
56 7.0 25.0
57 7.0 25.0
58 7.0 20.0
59 7.0 20.0
60 7.0 15.0
61 10.0 15.0
62 30.0 30.0
63 20.0 20.0
64 20.0 20.0
65 20.0 20.0
66 20.0 20.0
67 20.0 20.0
68 20.0 20.0
69 20.0 20.0
70 100.0 100.0

1 Age plus Credited Service total at least 85

Former Participants of the Intermountain Retail Food Industry Pension Trust:

Rate (%)
Age Other Pension Service! Pension
51-54 N/A 20.0
55 5.0 20.0
56 —58 5.0 12.5
59-61 9.0 12.5
62 - 64 20.0 20.0
65—-67 25.0 25.0
68 - 69 20.0 20.0
70 100.0 100.0
1 Age plus Credited Service total at least 85
New Entrants
Profile
Non-Vested Vested




Benefit Vesting Benefit Vesting
Age Count Service Service Age Count | Service Service
20-24 | 1,082 20-24 6 | Based 6.33
25-29 720 25-29 46 | on Non- 7.80
30-34 461 Use Use 30-34 49 | Vested 10.14
35-39 422 | Average | Average 35-39 43 | Thatis, 10.35
40-44 264 | for All for All 40-44 34 Use 11.06
45-49 293 | Records | Records 45-49 45 | Average 12.89
50-54 294 | of 0.50 of 1.51 50-54 34 | forAll 16.53
55-59 276 55-59 34 | Records 13.91
60+ 226 60+ 19 | of0.50 12.47
Total 4,038 Total 310

Former Participants of the Intermountain Retail Food Industry Pension Trust:

Non-Vested Vested
Vesting Vesting

Age Count Service Age Count Service
20-24 326 20-24 0 0.00
25-29 349 25-29 5 7.00
30-34 224 30-34 12 8.33
35-39 149 USiA"e[Iage 35-39 8 10.25
40-44 142 Re;rrﬁs o 40-44 5 13.40
45-49 133 118 45-49 17 11.29
50-54 131 50-54 18 13.00
55-59 95 55-59 15 14.47
60+ 102 60+ 17 15.65
Total 1,651 Total 97
Contribution Rate for Benefit $0.76
Accruals
Accrued Benefit $8.43

Contribution

The assumed 2023 hours of 14,626,369 used in the SFA calculation were based on

Base Units the actual hours reported for the Plan Year through May 2023 and annualizing
(CBUs) them for 12 months. Hours are assumed to remain level for all future years.
Average The contribution rates, including the Rehabilitation Plan supplemental increase,

Contribution
Rate

vary by bargaining agreements (covering different regions) and Clerks and Meat
participants. Contribution rates for participants hired before April 2015 fall in the
range from $1.615 to $1.345. Contribution rates for participants hired after March
2015 fall in the range from $1.597 to $1.327. The average contribution rate
calculated in the January 1, 2022 valuation is $1.36. The average contribution rate
for the Plan will decrease slightly each year because the new entrants’
contribution rates are $0.018 lower than the contribution rate for participants who
were hired before April 2015. There are no negotiated or Rehabilitation Plan




supplemental increases included in our projections after the SFA measurement
date.

Retirement Age
for Inactive
Vested
Participants

Age Retirement Rate (%)
<65 0.0

65 20.0

66 20.0

67 20.0

68 20.0

69 20.0

70 20.0

71 20.0

72 100.0

Former Participants of the Intermountain Retail Food Industry Pension Trust:

Age Retirement Rate (%)
<62 0.0
62 20.0
63 20.0
64 20.0
65 25.0
66 25.0
67 25.0
68 20.0
69 20.0
70 20.0
71 20.0
72 100.0

Terminated
Vested Over
Normal
Retirement Age

Terminated vested participants over normal retirement age are assumed to collect
their benefit, adjusted for delayed commencement. For retirements after the
Required Beginning Date, participants are assumed to receive retroactive
payments back to the Required Beginning Date in a lump sum at retirement.

Future Benefit
Accruals

0.85 years of Credited Service per year

Former Participants of the Intermountain Retail Food Industry Pension Trust:
1,675 hours per year

Unknown Data
for Participants

Same as those exhibited by participants with similar known characteristics. If not
specified, participants are assumed to be male.

Definition of
Active
Participants

Active participants are defined as those with at least 300 hours in the most recent
plan year (375 hours for former Intermountain employees), excluding 