
1 
 

BASIL CASTROVINCI ASSOCIATES, INC.     36 HOPATCHUNG ROAD 
             HOPATCONG, NEW JERSEY 07843 

(973) 601-3828 
 
 
 
 
 
 
 
 

Special Financial Assistance Application 
  



2 
 

BASIL CASTROVINCI ASSOCIATES, INC.     36 HOPATCHUNG ROAD 
             HOPATCONG, NEW JERSEY 07843 

(973) 601-3828 
 

Optional Cover Letter 
Per Instructions section D (1) 
 

December 30, 2022 
Pension Benefit Guaranty Corporation 
Multiemployer Program Division 
Special Financial Assistance Division 
445 12th Street, SW 
Washington, DC 20024 
 
Submitted via PBGC’s e-Filing portal (https://efilingportal.pbgc.gov/site/) 
 
     Re: NEW BEDFORD FISHERMEN’S PENSION FUND 
      EIN 22-3122225 
 
To whom it may concern: 
 
Our firm is the actuary for the above referenced multiemployer pension plan.   The Pension Plan was Critical 
and Declining Status beginning in 2015 and was subject to a mass withdrawal termination during 2020. We 
believe the Plan qualifies for the Special Financial Assistance pursuant to ARPA’s rules and is eligible to submit 
an application for Special Financial Assistance.  The Plan is projected to become insolvent before March 11, 
2026 and is in Priority Group #5. 
 
We are hereby submitting an application on the Plan’s behalf along with all required attachments including, but 
not limited to, the Plan’s identifying information, Plan’s financial statements, Plan documents including 
amendments, plan certifications, banking information and enrollment form, actuarial reports and certifications, 
death audit and all required templates.  The Plan’s “SFA measurement date” is September 30, 2022.  The 
amount of SFA requested is $12,955,103. 
 
We believe we have submitted all required documentation necessary for the PBGC to approve the Plan’s 
request for Assistance.   If you need additional information, or have questions relating to this submission, please 
let us know. 
 
If you would be so kind as to copy Fund Counsel and the Fund’s Consultant with any electronic correspondence 
for the duration of the filing review, this would be appreciated as I will be out of the office for approximately 2 
weeks after the submission of this filing.  I have provided their contact information along with mine. 
 

Sincerely, 
 

 
 
Brian Thomas, EA, MAAA 

    BThomas@BasilCastrovinci.com 
    585-350-4228 
 
Basil Castrovinci, Fund Consultant 
BasilCastrovinci@aol.com  
201-725-8200 
 
Mary Kelleher, Esq., Fund Counsel 
mek@kklawpc.com 
Tele. (508) 998-0000 
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BASIL CASTROVINCI ASSOCIATES, INC.     36 HOPATCHUNG ROAD 
             HOPATCONG, NEW JERSEY 07843 

(973) 601-3828 
 
Per Instructions section D (2) 
 
Plan Sponsor 
 
Board of Trustees 
New Bedford Fishermen’s Pension Fund  
Maria DeF. Areias, Administrator 
114 MacArthur Drive, Suite 3 
New Bedford, Massachusetts 02740 
Tele. (508) 996-5618 
 
 
 
Plan Sponsor’s Authorized Representatives 
 
Brian Thomas, Enrolled Actuary 
Basil Castrovinci Associates, Inc. 
36 Hopatchung Rd, Hopatcong, NJ 07843 
BThomas@BasilCastrovinci.com 
Tele. (585) 350-4228 
 
Basil Castrovinci, Consultant 
Basil Castrovinci Associates, Inc. 
36 Hopatchung Rd, Hopatcong, NJ 07843 
BasilCastrovinci@aol.com 
Tele. (201) 725-8200 
 
Mary E. Kelleher, Esq. 
Koldys & Kelleher P.C. 
449A Faunce Corner Road 
Dartmouth, MA 02747 
mek@kklawpc.com 
Tele. (508) 998-0300 
 
_______________________________________________________________________________ 
 
Per Instructions section D (3) 
 

ELIGIBILITY CRITERIA UPON WHICH THE PLAN IS ELIGIBLE FOR SFA 
 
During the plan year beginning in 2020, the Plan was certified by the plan actuary to be in critical and 
declining status.   The Plan’s actuarial zone certification for 2020 is included with the attached 
documents as required by Checklist item 7a. 
 
_______________________________________________________________________________ 
 
Per Instructions section D (4) 
 
PRIORITY GROUP is #5 since the plan is projected to be insolvent prior to March 11, 2026.  A 
certification of priority group status in included with the attached documents. 
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Per Instructions section D (5) 
 

ASSUMED FUTURE CASH INFLOWS 
 
Since the Plan terminated in 2020, no future contributions are assumed to be made to the plan.  
Future withdrawal liability payments are based on the future schedule of expected payments provided 
by the Plan’s auditor.  It should be noted that one boat/employer pre-paid several quarters worth of 
withdrawal liability payments.  As such, withdrawal liability payments are expected to increase from 
2023 to 2024.  Also, one boat withdrew several years prior to the mass withdrawal and is scheduled to 
pay withdrawal liability through the early 2030’s. 
 
_______________________________________________________________________________ 
 
Per Instructions section D (6)a. 
 

CHANGES IN ASSUMPTIONS FOR ELIGIBLITY 
 
As noted above, the Plan is eligible based on the 2020 Zone Status certification of “Critical and 
Declining Status”.  As such, there are no assumption changes used in the determination of eligibility. 
 
_______________________________________________________________________________ 
 
Per Instructions section D (6)b. 
 

CHANGES IN ASSUMPTIONS FOR SFA AMOUNT 
 
The following assumptions were changes for purposes of the SFA Application: 
 

 Mortality: Changed from 1983 GAM to Pri-2012 Blue Collar with MP-2021.  This change was 
made to better reflect anticipated mortality experience under the plan and is considered an 
Acceptable Assumption Change per PBGC’s SFA assumptions guidance. 
 

 Future Contributions: Changed to Zero since the plan terminated in 2020. 
 

 Future Withdrawal Liability Payments: Changed to reflect updated schedule provided by the 
Plan’s auditor.  It should be noted that several boats settled their withdrawal liability obligation 
since the 2020 Zone Status certification was completed.  As a result, the assumed inflows 
from these boats in the 2020 Zone Status certification are now recognized in plan assets, 
rather than future inflows.  The impact of the decrease in contributions, therefore, is of greater 
magnitude than the impact of the increase in withdrawal liability payments.  Had these boats 
not settled, we feel that the impacts of these two assumption changes would be roughly equal. 
 

 Future Administrative Expenses: The plan has used a 3% inflation assumption to project 
increases in administrative expenses for several years.  Administrative expenses increased 
starting in 2020 as a result of the plan termination.  We expect administrative expenses to 
remain elevated through at least 2024 due to lingering impacts of the plan termination and the 
introduction of new plan processes and procedures due to SFA.  As a result, we have 
projected the 2021 administrative expenses forward to 2024 using 3% annualized inflation.   
 
We expect administrative expenses to return to a pre-termination level in 2025.  We projected 
the average of the 2017 to 2019 expenses forward with 3% inflation to 2025 to generate the 
2025 expense assumption. 
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Although we considered the PBGC guidance of a 15% of benefit payment cap on 
administrative expenses, we did not consider it appropriate for purposes of this measurement.  
First, the plan is relatively small, and a minimum level of expenses are needed to run a plan.  
Economies of scale tend to diminish to a plan of this size. The proposed 15% cap applies to 
Plans up to $5 million in annual benefit payments.  The New Bedford Plan currently has 
approximately $1.5 million in annual benefit payments (30% of $5 million).  We do not feel that 
administrative expenses scale directly proportionally with plan size.  We do not feel that a plan 
1/3rd the size of another plan should be required to have 1/3rd of the expenses of that plan.  
Diminishing economies of scale apply and the plan still needs to pay the fees of a qualified 
Administrator, Actuary, Account, Attorney and other plan professionals.  In addition, there are 
other fixed costs such as computer, phone, rent, and insurance that will generally not scale 
down as benefit payments decline. 
 
We also feel that a static cap without inflation adjustment is not appropriate for this 
measurement.  Unlike plans which have pay-based benefits, the benefit payments in the New 
Bedford plan do not have a built-in inflation adjustment.  As a result, the average benefit 
payment per individual will likely stay static or even decline during the next several years.  We 
feel that, although scaling expenses with benefit payments is a reasonable concept, that the 
scale should include an inflation adjustment. 
 
We calculated the projected admistrative expenses as a percentage of projected benefit 
payments for 2025, then applied the 3% inflation adjustment to the percentage going forward 
to generate the projected administrative expenses for future years.  This results in slowly 
decreasing administrative expenses, which we feel reflects how these expenses would change 
in a terminated plan. 
 
Finally, we applied a floor of $100,000 to the non-PBGC related expenses to reflect a 
minimum cost of plan administration fees and professional fees.  A derivation of the 
administrative expenses assumption is included in a separate file. 



Certification of Priority Group Status 

New Bedford Fishermen’s Pension Plan 

EIN: 22-3122225 

PN: 001 

The Plan is eligible for “Priority Group 5” status under PBGC Reg. 4262.10(d)(2)(v).  The Plan is projected 
to be insolvent prior to March 11, 2026.  The projection of insolvency is based off of the following data 
and assumptions: 

Measurement Date: September 30, 2022 

Market Value of Assets: As provided by the Plan’s auditor as of the Measurement Date 

Participant Data: As of January 1, 2022 

Projected Investment Return: 6.50% 

Mortality: Pri-2012 BC with MP-2021 Projection Scale 

Future Contributions: None – Plan is terminated 

Future Withdrawal Liability Payments: As provided by the Plan’s auditor 

Administrative Expense Assumption: Prior Year Expenses with 3% inflation increase 

Retirement Age: Age 60 

 

The undersigned Enrolled Actuary is a member of the American Academy of Actuaries and meets the 
Qualification Standards of the American Academy of Actuaries to render this actuarial opinion.  To the 
best of my knowledge, the information is this certification is accurate and the projections are based on 
reasonable methods and assumptions that represent the best estimate of anticipated experience under 
the Plan. 

 

     December 28, 2022 

_______________________________     __________________ 

Brian J. Thomas, E.A., M.A.A.A.       Date 

 

 

 

 



 



Certification of Special Financial Assistance Amount 

New Bedford Fishermen’s Pension Plan 

EIN: 22-3122225 

PN: 001 

The Plan is eligible for and requesting $12,955,103 of Special Financial Assistance under status under 
PBGC Reg. 4262.4.  The calculation was based on the following methods and assumptions: 

Measurement Date: September 30, 2022 

Market Value of Assets: As provided by the Plan’s auditor as of the Measurement Date 

Participant Data: As of January 1, 2022 

Projected Investment Return: 5.58% for Non-SFA Assets, 3.36% for SFA Assets 

Mortality: Pri-2012 BC with MP-2021 Projection Scale 

Future Contributions: None – Plan is terminated 

Future Withdrawal Liability Payments: As provided by the Plan’s auditor 

Expected Retirement Age: 60 

Administrative Expense Assumption: For 2022-2024: Prior Year Non-PBGC Premium Administrative 
expenses with 3% Inflation Adjustment* 

For 2025: Average of 2017-2019 Non-PBGC Premium Administrative expenses with 3% annualized 
inflation assumption from 2018. 

2026+: Non-PBGC Premium Expenses are assumed to be the same percentage of benefit payments as 
prior year with a 3% inflation adjustment applied to each year.  Non-PBGC Premium Expenses assumed 
to not decrease below $100,000/year 

*$50,000 of additional expenses assumed for 2023 to account for SFA application fees. 

All other methods and assumptions are the same as disclosed in the January 1, 2022 Valuation Report. 

The undersigned Enrolled Actuary is a member of the American Academy of Actuaries and meets the 
Qualification Standards of the American Academy of Actuaries to render this actuarial opinion.  To the 
best of my knowledge, the information is this certification is accurate and the projections are based on 
reasonable methods and assumptions that represent the best estimate of anticipated experience under 
the Plan. 

      December 30, 2022 

___________________________     __________________ 

Brian J. Thomas, E.A., M.A.A.A.       Date 















Application Checklist v20220802p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

Complete all items that are shaded:

Instructions for specific columns:

The Application to PBGC for Approval of Special Financial Assistance Checklist ("Application Checklist" or "Checklist") identifies all information required to be filed with an initial or 
revised application.  For a supplemented application, instead use "Application Checklist - Supplemented."  The Application Checklist is not required for a lock-in application.

General instructions for completing the Application Checklist:

If required information was already filed: (1) through PBGC's e-Filing Portal; or (2) through any means for an insolvent plan, a plan that has received a partition, or a plan 
that submitted an emergency filing, the filer may either upload the information with the application or include a statement in the Plan Comments section of the Application 
Checklist indicating the date on which and the submission with which the information was previously filed.  For any such items previously provided, enter N/A as the Plan 
Response.

For a revised application, the filer may, but is not required to, submit an entire application. For all Application Checklist Items that were previously filed that are not being 
changed, the filer may include a statement in the Plan Comments section of the Application Checklist to indicate that the other information was previously provided as part 
of the initial application.  For each, enter N/A as the Plan Response.  

Plan Response: Provide a response to each item on the Application Checklist, using only the Response Options shown for each Checklist Item.

For a plan required to submit additional information described in Addendum A of the SFA Filing Instructions, also complete Checklist Items #39.a. to #48.b., and if there is a merger as 
described in Addendum A, also complete Checklist Items #49 through #62.

Applications (including this Application Checklist), with the exception of lock-in applications, must be submitted to PBGC electronically through PBGC’s e-Filing Portal, 
(https://efilingportal.pbgc.gov/site/).  After logging into the e-Filing Portal, go to the Multiemployer Events section and click “Create New ME Filing.”  Under “Select a filing type,” 
select “Application for Financial Assistance – Special.”  Note: revised and supplemented applications must be submitted by selecting “Create New ME Filing.”

Note: If you go to the e-Filing Portal and do not see “Application for Financial Assistance – Special” under the “Select a Filing Type,” then the e-Filing Portal is temporarily closed and 
PBGC is not accepting applications (other than lock-in applications) at the time, unless the plan is eligible to make an emergency filing under § 4262.10(f).  PBGC’s website, 
www.pbgc.gov , will be updated when the e-Filing Portal reopens for applications.  PBGC maintains information on its website at www.pbgc.gov to inform prospective applicants about 
the current status of the e-Filing portal, as well as to provide advance notice of when PBGC expects to open or temporarily close the e-Filing Portal. 

Name(s) of Files Uploaded: Identify the full name of the file or files uploaded that are responsive to the Checklist Item.  The column Upload as 
Document Type provides guidance on the "document type" to select when submitting documents on PBGC's e-Filing Portal.



Additional guidance is provided in the following columns:

Version Updates (newest version at top)
Version  Date updated

Note, a Yes or No response is also required for Checklist Items #a through #f.

Note, in the case of a plan applying for priority consideration, the plan's application must also be submitted to the Treasury Department.  If that requirement applies to an application, 
PBGC will transmit the application to the Treasury Department on behalf of the plan. See IRS Notice [NOTICE] for further information.

All information and documentation, unless covered by the Privacy Act, that is included in an SFA application may be posted on PBGC’s website at www.pbgc.gov  or 
otherwise publicly disclosed, without additional notification.  Except to the extent required by the Privacy Act, PBGC provides no assurance of confidentiality in any 
information included in an SFA application.

SFA Instructions Reference: Identifies the applicable section and item number in PBGC's Instructions for Filing Requirements for Multiemployer 
Plans Applying for Special Financial Assistance.

You must select N/A if a Checklist Item # is not applicable to your application. Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist 
Items #1 through #38 on the Application Checklist.  If there has been an event as described in § 4262.4(f), complete Checklist Items #39.a. through #48.b., and if there has been a 
merger described in Addendum A, also complete Checklist Items #49 through #62. Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #39.a. through #48.b. if you are required to complete Checklist Items # 39a through #48b.  Your application will also be considered incomplete if No is entered as a 
Plan Response for any of Checklist Items #49 through #62 if you are required to complete Checklist Items #49 through #62.      

If a Checklist Item # asks multiple questions or requests multiple items, the Plan Response should only be Yes if the plan is providing all information requested for that Checklist Item.

Required Filenaming (if applicable): For certain Checklist Items, a specified format for naming the file is required.

Page Number Reference(s): For Checklist Items #21 to #28c, submit all information in a single document and identify here the relevant page 
numbers for each such Checklist Item. 

Plan Comments: Use this column to provide explanations for any Plan Response that is N/A, to respond as may be specifically identified for 
Checklist Items, and to provide any optional explanatory comments.

Upload as Document Type: When uploading documents in PBGC's e-Filing Portal, select the appropriate Document Type for each document that 
is uploaded. This column provides guidance on the Document Type to select for each Checklist Item. You may upload more than one document 
using the same Document Type, and there may be Document Types on the e-Filing Portal for which you have no documents to upload. 



v20220802p 08/02/2022 Fixed some of the shading in the checklist 

v20220706p 07/06/2022



Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

a. Is this application a revised application submitted after the denial of a previously filed application 
for SFA? 

Yes
No

No N/A  N/A N/A N/A

b. Is this application a revised application submitted after a plan has withdrawn its application for SFA 
that was initially submitted under the interim final rule? 

Yes
No

No N/A  N/A N/A N/A

c. Is this application a revised application submitted after a plan has withdrawn its application for SFA 
that was submitted under the final rule? 

Yes
No

No N/A  N/A N/A N/A

d. Did the plan previously file a lock-in application?  Yes
No

No N/A  N/A If a "lock-in" application was filed, 
provide the filing date.

N/A N/A

e. Has this plan been terminated? Yes
No

Yes N/A  N/A During 2020 Plan Year N/A N/A

f. Is this plan a MPRA plan as defined under § 4262.4(a)(3) of PBGC's SFA regulation? Yes
No

No N/A N/A N/A N/A

1. Section B, Item (1)a. Does the application include the most recent plan document or restatement of the plan document and  
all amendments adopted since the last restatement (if any)?

Yes
No

Yes 1-Plan Document_restated 06-16-16.pdf
Signature Page-Plan & Amends-per IRS 

approval 04-29-16.pdf

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

2. Section B, Item (1)b. Does the application include the most recent trust agreement or restatement of the trust agreement, 
and all amendments adopted since the last restatement (if any)?  

Yes
No

Yes 2a-TRUST DOCUMENT_2019.pdf
2b-Trust Doc Amendment 8.29.2010.pdf

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

3. Section B, Item (1)c. Does the application include the most recent IRS determination letter?

Enter N/A if the plan does not have a determination letter.

Yes
No
N/A

Yes 3-IRS Favorable Determination 03-22-16.pdf N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

4. Section B, Item (2) Does the application include the actuarial valuation report for the 2018 plan year and each 
subsequent actuarial valuation report completed before the filing date of the initial application?

Enter N/A if no actuarial valuation report was prepared because it was not required for any requested 
year.

Is each report provided as a separate document using the required filename convention? 

Yes
No
N/A

Yes 2019AVR_NBFish.pdf	
2018AVR NBFish.pdf	
2020AVR NBFish.pdf	
2021AVR NBFish.pdf	
2022AVR NBFish.pdf

N/A Five reports - 2018, 2019, 2020, 2021, 
2022

Most recent actuarial valuation for the 
plan

YYYYAVR Plan Name

5.a. Does the application include the most recent rehabilitation plan (or funding improvement plan, if 
applicable), including all subsequent amendments and updates, and the percentage of total 
contributions received under each schedule of the rehabilitation plan or funding improvement plan 
for the most recent plan year available? 

Yes
No

Yes 5a_Rehab Plan - signed 09-08-11.pdf N/A Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

S i  B  I  (3)

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

Plan Information, Checklist, and Certifications 

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

4 of 27



Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

5.b. If the most recent rehabilitation plan does not include historical documentation of rehabilitation plan 
changes (if any) that occurred in calendar year 2020 and later, does the application include an 
additional document with these details?

Enter N/A if the historical document is contained in the rehabilitation plans. 

Yes
No
N/A

N/A N/A Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

6. Section B, Item (4) Does the application include the plan's most recently filed (as of the filing date of the initial 
application) Form 5500 (Annual Return/Report of Employee Benefit Plan) and all schedules and 
attachments (including the audited financial statement)?

Is the 5500 filing provided as a single document using the required filename convention? 

Yes
No

Yes 2021Form5500 NBFish.pdf N/A Latest annual return/report of 
employee benefit plan (Form 5500)

YYYYForm5500 Plan Name

7.a. Does the application include the plan actuary's certification of plan status ("zone certification") for 
the 2018 plan year and each subsequent annual certification completed before the filing date of the 
initial application?

Enter N/A if the plan does not have to provide certifications for any requested plan year.

Is each zone certification (including the additional information identified in Checklist Items #7.b. 
and #7.c. below, if applicable) provided as a single document, separately for each plan year, using 
the required filename convention?

Yes
No
N/A

Yes 2018Zone20180329 NBFish.pdf	
2019Zone20190328 NBFish.pdf	
2020Zone20200318 NBFish.pdf

N/A 3 Zone Certifications - 2018, 2019, 
2020.  Plan was termianted in 2020 and 
not required to provide certifications 
after 2020.

Zone certification YYYYZoneYYYYMMDD Plan Name, 
where the first "YYYY" is the 

applicable plan year, and 
"YYYYMMDD" is the date the 

certification was prepared. 

7.b. Does the application include documentation for all zone certifications that clearly identifies all 
assumptions used including the interest rate used for funding standard account purposes?  

If such information is provided in an addendum, addendums are only required for the most recent 
actuarial certification of plan status completed before January 1, 2021 and each subsequent annual 
certification.

Is this information included in the single document in Checklist Item #7.a. for the applicable plan 
year?

          

Yes
No
N/A

Yes N/A - include as part of documents in 
Checklist Item #7.a.

N/A Addendum added for 2020 Zone Status 
Certification and attached to Zone Status 
Certification file

N/A - include as part of documents in 
Checklist Item #7.a.

N/A - included in a single document 
for each plan year - See Checklist Item 

#7.a.

7.c. For a certification of critical and declining status, does the application include the required plan-year-
by-plan-year projection (showing the items identified in Section B, Item (5)a. through (5)f. of the 
SFA Instructions) demonstrating the plan year that the plan is projected to become insolvent? If 
required, is this information included in the single document in Checklist Item #7.a. for the 
applicable plan year?  Enter N/A if the plan entered N/A for Checklist Item #7.a. or if the 
application does not include a certification of critical and declining status.  

Yes
No
N/A

Yes N/A - include as part of documents in 
Checklist Item #7.a.

N/A Included in Zone Status Certification 
Files

N/A - include as part of documents in 
Checklist Item #7.a.

N/A - included in a single document 
for each plan year - See Checklist Item 

#7.a.

Section B, Item (3)

Section B, Item (5)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

8. Section B, Item (6) Does the application include the most recent account statements for each of the plan's cash and 
investment accounts?

Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 
previously submitted to PBGC and the date submitted.

Yes
No
N/A

Yes 8-Investments_Merrill Lynch 09-30-22.pdf
8-bank statement 09-30-22 page 4.pdf
8-bank statement 09-30-22 page 3.pdf
8-bank statement 09-30-22 page 2.pdf
8-Bank Statement 09-30-22 page 1.pdf

N/A Bank/Asset statements for all cash and 
investment accounts

N/A

9. Section B, Item (7) Does the application include the most recent plan financial statement (audited, or unaudited if 
audited is not available)?

Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 
previously submitted to PBGC and the date submitted.

Yes
No
N/A

Yes 9-2021 New Bedford Fishermen?s Pension 
Fundfinstmt.pdf

N/A Plan's most recent financial statement 
(audited, or unaudited if audited not 

available)

N/A

10. Section B, Item (8) Does the application include all of the plan's written policies and procedures governing the plan’s 
determination, assessment, collection, settlement, and payment of withdrawal liability? 

Are all such items included as a single document using the required filenaming convention?

Yes
No
N/A

Yes WDL NBFish.pdf N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

WDL Plan Name

11. Section B, Item (9) Does the application include documentation of a death audit to identify deceased participants that 
was completed no earlier than one year before the plan's SFA measurement date, including 
identification of the service provider conducting the audit and a copy of the results of the audit 
provided to the plan administrator by the service provider?  If applicable, has personally identifiable 
information in this report been redacted prior to submission to PBGC?  

Is this information included as a single document using the required filenaming convention?

Yes
No

Yes Death Audit NBFish.xlsx N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Death Audit Plan Name

12. Section B, Item (10) Does the application include information required to enable the plan to receive electronic transfer of 
funds if the SFA application is approved, including (if applicable) a notarized payment form?  See 
SFA Instructions, Section B, Item (10).  

Yes
No

Yes 12-achform-sf-3881Letter.pdf N/A Other N/A
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

13. Section C, Item (1) Does the application include the plan's projection of expected benefit payments that should have 
been attached to the Form 5500 Schedule MB in response to line 8b(1) on the Form 5500 Schedule 
MB for plan years 2018 through the last year the Form 5500 was filed by the filing date of the initial 
application?  

Enter N/A if the plan is not required to respond Yes to line 8b(1) on the Form 5500 Schedule MB. 
See Template 1.  

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes Template 1 NBFish.xlsx N/A Financial assistance spreadsheet 
(template)

Template 1 Plan Name

14. Section C, Item (2) If the plan was required to enter 10,000 or more participants on line 6f of the most recently filed 
Form 5500 (by the filing date of the initial application), does the application include a current listing 
of the 15 largest contributing employers (the employers with the largest contribution amounts) and 
the amount of contributions paid by each employer during the most recently completed plan year 
before the filing date of the initial application (without regard to whether a contribution was made on 
account of a year other than the most recently completed plan year)?  If this information is required, 
it is required for the 15 largest contributing employers even if the employer's contribution is less 
than 5% of total contributions.  

Enter N/A if the plan is not required to provide this information. See Template 2. 

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A Contributing employers Template 2 Plan Name

15. Section C, Item (3) Does the application include historical plan information for the 2010 plan year through the plan year 
immediately preceding the date the plan's initial application was filed that separately identifies:  total 
contributions, total contribution base units (including identification of the unit used), average 
contribution rates, and number of active participants at the beginning of each plan year? For the 
same period, does the application show all other sources of non-investment income such as 
withdrawal liability payments collected, reciprocity contributions (if applicable), additional 
contributions from the rehabilitation plan (if applicable), and other identifiable sources of 
contributions? See Template 3.

Does the uploaded file use the required filenaming convention?

Yes
No

Yes
Template 3 NBFish.xlsx

N/A Historical Plan Financial Information 
(CBUs, contribution rates, contribution 

amounts, withdrawal liability 
payments)

Template 3 Plan Name

16.a. Section C, Items (4)a., 
(4)e., and (4)f.

Does the application include the information used to determine the amount of SFA for the plan using 
the basic method described in § 4262.4(a)(1) based on a deterministic projection and using the 
actuarial assumptions as described in § 4262.4(e)?   
See Template 4A, 4A-4 SFA Details .4(a)(1)  sheet and Section C, Item (4) of the SFA Filing 
Instructions for more details on these requirements.

Does the uploaded file use the required filenaming convention?

Yes
No

Yes Template 4A NBFish.xlsx N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 4A Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

16.b.i. Addendum D
Section C, Item (4)a. - 

MPRA plan information 
A.

Addendum D
Section C, Item (4)e. - 

MPRA plan information 
A. 

If the plan is a MPRA plan, does the application also include the information used to determine the 
amount of SFA for the plan using the increasing assets method described in § 4262.4(a)(2)(i) based 
on a deterministic projection and using the actuarial assumptions as described in § 4262.4(e)? 
See Template 4A, 4A-5 SFA Details .4(a)(2)(i)  sheet and Addendum D for more details on these 
requirements.

Enter N/A if the plan is not a MPRA Plan.

Yes
No
N/A

N/A N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.b.ii. Addendum D
Section C, Item (4)f. - 

MPRA plan information 
A.

If the plan is a MPRA plan for which the requested amount of SFA is determined using the 
increasing assets method described in § 4262.4(a)(2)(i), does the application also explicitly identify 
the projected SFA exhaustion year based on the increasing assets method? See Template 4A, 4A-5 
SFA Details .4(a)(2)(i) sheet and Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on 
the present value method.

Yes
No
N/A

N/A N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.b.iii. Addendum D
Section C, Item (4)a. - 

MPRA plan information 
B

Addendum D
Section C, Item (4)e. 

(4)f., and (4)g. - MPRA 
plan information B. 

If the plan is a MPRA plan for which the requested amount of SFA is determined using the present 
value method described in § 4262.4(a)(2)(ii), does the application also include the information for 
such plans as shown in Template 4B, including 4B-1 SFA Ben  Pmts  sheet, 4B-2 SFA Details 
4(a)(2)(ii)  sheet, and 4B-3 SFA Exhaustion sheet? See Addendum D and Template 4B.

Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on 
the increasing assets method.

Yes
No
N/A

N/A N/A N/A Template 4B Plan Name

16.c. Section C, Items (4)b. 
and (4)c.

Does the application include identification of the non-SFA interest rate and the SFA interest rate, 
including details on how each was determined?  See Template 4A, 4A-1 Interest Rates  sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.d. Section C, Item (4).e.ii. For each year in the SFA coverage period, does the application include the projected benefit 
payments (excluding make-up payments, if applicable), separately for current retirees and 
beneficiaries, current terminated vested participants not yet in pay status, current active participants, 
and new entrants? See Template 4A, 4A-2 SFA Ben Pmts sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.e. Section C, Item (4)e.iv. 
and (4)e.v.

For each year in the SFA coverage period, does the application include a breakdown of the 
administrative expenses between PBGC premiums and all other administrative expenses?  Does the 
application include the projected total number of participants at the beginning of each plan year in 
the SFA coverage period?  See Template 4A, 4A-3 SFA Pcount and Admin Exp  sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A Additional Sheet was uploaded with 
detail on historical and projected 
administrative expenses.

N/A N/A - included in Template 4A Plan 
Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

17.a. Section C, Item (5) For a plan that is not a MPRA plan, does the application include a separate deterministic projection 
("Baseline") in the same format as Checklist Items #16.a., #16.d., and #16.e. that shows the amount 
of SFA that would be determined using the basic method if the assumptions/methods used are the 
same as those used in the most recent actuarial certification of plan status completed before January 
1, 2021 ("pre-2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA 
interest rate, which should be the same as in Checklist Item #16.a.? See Section C, Item (5) of the 
SFA Filing Instructions for other potential exclusions from this requirement.  

If (a) the plan is a MPRA plan, or if (b) this item is not required for a plan that is not a MPRA plan, 
enter N/A. If entering N/A due to (b), add information in the Plan Comments to explain why this 
item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes Template 5A NBFish.xlsx N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5A Plan Name

17.b. Addendum D
Section C, Item (5)

For a MPRA plan for which the requested amount of SFA is determined using the increasing assets 
method, does the application include a separate deterministic projection ("Baseline") in the same 
format as Checklist Items #16.b.i., #16.d., and #16.e. that shows the amount of SFA that would be 
determined using the increasing assets method if the assumptions/methods used are the same as 
those used in the most recent actuarial certification of plan status completed before January 1, 2021 
("pre-2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA interest 
rate, which should be the same as used in Checklist Item #16.b.i.? See Section C, Item (5) of the 
SFA Filing Instructions for other potential exclusions from this requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5A Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

17.c. Addendum D
Section C, Item (5)

For a MPRA plan for which the requested amount of SFA is determined using the present value 
method, does the application include a separate deterministic projection ("Baseline") in the same 
format as Checklist Item #16.b.iii. that shows the amount of SFA that would be determined using the 
present value method if the assumptions used/methods are the same as those used in the most recent 
actuarial certification of plan status completed before January 1, 2021 ("pre-2021 certification of 
plan status") excluding the plan's SFA interest rate which should be the same as used in Checklist 
Item #16.b.iii. See Section C, Item (5) of the SFA Filing Instructions for other potential exclusions 
from this requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5B Plan Name

18.a. Section C, Item (6) For a plan that is not a MPRA plan, does the application include a reconciliation of the change in the 
total amount of requested SFA due to each change in assumption/method from the Baseline to the 
requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.a? Enter 
N/A if the plan is not required to provide Baseline information in Checklist Item #17.a. Enter N/A if 
the requested SFA amount in Checklist Item #16.a. is the same as the amount shown in the Baseline 
details of Checklist Item #17.a. See Section C, Item (6) of the SFA Filing Instructions for other 
potential exclusions from this requirement. 

If the plan is a MPRA plan, enter N/A. If the plan is otherwise not required to provide this item, 
enter N/A and provide an explanation in the Plan Comments.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes Template 6A NBFish.xlsx N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6A Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

18.b. Addendum D
Section C, Item (6)

For a MPRA plan for which the requested amount of SFA is based on the increasing assets method, 
does the application include a reconciliation of the change in the total amount of requested SFA 
using the increasing assets method due to each change in assumption/method from the Baseline to 
the requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.b.i.? 

Enter N/A if the plan is not required to provide Baseline information in Checklist Item #17.b. Enter 
N/A if the requested SFA amount in Checklist Item #16.b.i. is the same as the amount shown in the 
Baseline details of Checklist Item #17.b. See Addendum D. See Section C, Item (6) of the SFA 
Filing Instructions for other potential exclusions from this requirement, and enter N/A if this item is 
not otherwise required.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6A Plan Name

18.c. Addendum D
Section C, Item (6)

For a MPRA plan for which the  requested amount of SFA is based on the present value method, 
does the application include a reconciliation of the change in the total amount of requested SFA 
using the present value method due to each change in assumption/method from Baseline to the 
requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.b.iii.?

See Section C, Item (6) of the SFA Filing Instructions for other potential exclusions from this 
requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6B Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

19.a. Section C, Item (7)a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application include a 
table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ 
from those used in the pre-2021 certification of plan status, and does that table include brief 
explanations as to why using those assumptions/methods is no longer reasonable and why the 
changed assumptions/methods are reasonable (an abbreviated version of information provided in 
Checklist Item #27.a.)?

Enter N/A if the plan is eligible for SFA under § 4262.3(a)(2) or § 4262.3(a)(4) or if the plan is 
eligible based on a certification of plan status completed before 1/1/2021. Also enter N/A if the plan 
is eligible based on a certification of plan status completed after 12/31/2020 but that reflects the 
same assumptions as those in the pre-2021 certification of plan status. See Template 7, 7a Assump 
Changes for Elig  sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required 
filenaming convention?

Yes
No
N/A

N/A N/A Financial assistance spreadsheet 
(template)

Template 7 Plan Name. 

19.b. Section C, Item (7)b. Does the application include a table identifying which assumptions/methods used to determine the 
requested SFA differ from those used in the pre-2021 certification of plan status (except the interest 
rates used to determine SFA)? Does this item include brief explanations as to why using those 
original assumptions/methods is no longer reasonable and why the changed assumptions/methods 
are reasonable? If a changed assumption is an extension of the CBU assumption or the 
administrative expenses assumption as described in Paragraph A “Adoption of assumptions not 
previously factored into pre-2021 certification of plan status” of Section III, Acceptable Assumption 
Changes of PBGC’s SFA assumptions guidance, does the application state so? This should be an 
abbreviated version of information provided in Checklist Item #27.b. See Template 7, 7b Assump 
Changes for Amount  sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required 
filenaming convention?

Yes
No

Yes Template 7 NBFish.xlsx N/A Financial assistance spreadsheet 
(template)

Template 7 Plan Name

20.a. Does the application include details of the projected contributions and withdrawal liability payments 
used to calculate the requested SFA amount, including total contributions, contribution base units 
(including identification of base unit used), average contribution rate(s), reciprocity contributions (if 
applicable), additional contributions from the rehabilitation plan (if applicable), and any other 
identifiable contribution streams? See Template 8.

Yes
No

Yes Template 8 NBFish.xlsx N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 8 Plan Name

Section C  Item (8)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

20.b. Does the application separately show the amounts of projected withdrawal liability payments for 
employers that are currently withdrawn as of the date the initial application is filed, and assumed 
future withdrawals? Does the application also provide the projected number of active participants at 
the beginning of each plan year? See Template 8.

Yes
No

Yes N/A - include as part of Checklist Item #20.a. N/A N/A N/A -  included in Template 8 Plan 
Name

21. Section D Was the application signed and dated by an authorized trustee who is a current member of the board 
of trustees or another authorized representative of the plan sponsor and include the printed name and 
title of the signer?

Yes
No

Yes SFA App NBFish.pdf 2 SFA App NBFish.pdf Financial Assistance Application SFA App Plan Name

22.a. For a plan that is not a MPRA plan, does the application include an optional cover letter? 

Enter N/A if the plan is a MPRA plan, or if the plan is not a MPRA plan and did not include an 
optional cover letter.

Yes
N/A

Yes N/A - included as part of SFA App Plan 
Name

2 For each Checklist Item #21 through 
#28.c., identify the relevant page 
number(s) within the single document.

N/A N/A   - included as part of SFA App 
Plan Name

22.b. For a plan that is a MPRA plan, does the application include a cover letter? Does the cover letter 
identify the calculation method (basic method, increasing assets method, or present value method) 
that provides the greatest amount of SFA? For a MPRA plan with a partition, does the cover letter 
include a statement that the plan has been partitioned under section 4233 of ERISA?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

23. Section D, Item (2) Does the application include the name, address, email, and telephone number of the plan sponsor, 
plan sponsor's authorized representative, and any other authorized  representatives?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

3 N/A N/A   - included as part of SFA App 
Plan Name

24. Section D, Item (3) Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to 
receive SFA, and include the requested information for each item that is applicable, as described in 
Section D, Item (3) of the SFA Filing Instructions?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

3 Critical & Declining in 2020 N/A N/A   - included as part of SFA App 
Plan Name

25.a. If the plan's application is submitted on or before March 11, 2023, does the application identify the 
plan's priority group (see § 4262.10(d)(2))? 

Enter N/A if the plan's application is submitted after March 11, 2023.

Yes
No
N/A

Yes N/A - included as part of SFA App Plan 
Name

3 Priority Group 5 N/A N/A   - included as part of SFA App 
Plan Name

Section D, Item (1)

Section D  Item (4)

Section C, Item (8)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

25.b. If the plan is submitting an emergency application under § 4262.10(f), is the application identified as 
an emergency application with the applicable emergency criteria identified?

Enter N/A if the plan is not submitting an emergency application.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A N/A   - included as part of SFA App 
Plan Name

26. Section D, Item (5) Does the application include a detailed narrative description of the development of the assumed 
future contributions and assumed future withdrawal liability payments used in the basic method (and 
in the increasing assets method for a MPRA plan)?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

4 N/A N/A   - included as part of SFA App 
Plan Name

27.a. Section D, Item (6)a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application identify 
which assumptions/methods (if any) used in showing the plan's eligibility for SFA differ from those 
used in the most recent certification of plan status completed before 1/1/2021? If there are any 
assumption/method changes, does the application include detailed explanations and supporting 
rationale and information as to why using the identified assumptions/methods is no longer 
reasonable and why the changed assumptions/methods are reasonable? 

Enter N/A if the plan is not eligible under § 4262.3(a)(1) or § 4262.3(a)(3). Enter N/A if there are no 
such assumption changes.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

27.b. Section D, Item (6)b. Does the application identify which assumptions/methods (if any) used to determine the requested 
SFA amount differ from those used in the most recent certification of plan status completed before 
1/1/2021 (excluding the plan's non-SFA and SFA interest rates, which must be the same as the 
interest rates required by § 4262.4(e)(1) and (2))?  If there are any assumption/method changes, does 
the application include detailed explanations and supporting rationale and information as to why 
using the identified original assumptions/methods is no longer reasonable and why the changed 
assumptions/methods are reasonable?  Does the application state if the changed assumption is an 
extension of the CBU assumption or the administrative expenses assumption as described in 
Paragraph A “Adoption of assumptions not previously factored into pre-2021 certification of plan 
status” of Section III, Acceptable Assumption Changes of PBGC’s SFA Assumptions?

Yes
No

Yes N/A - included as part of SFA App Plan 
Name

4,5 N/A N/A   - included as part of SFA App 
Plan Name

Section D, Item (4)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

27.c. Section D, Item (6) If the mortality assumption uses a plan-specific mortality table or a plan-specific adjustment to a 
standard mortality table (regardless of if the mortality assumption is changed or unchanged from that 
used in the most recent certification of plan status completed before 1/1/2021), is supporting 
information provided that documents the methodology used and the rationale for selection of the 
methodology used to develop the plan-specific rates, as well as detailed information showing the 
determination of plan credibility and plan experience? 

Enter N/A is the mortality assumption does not use a plan-specific mortality table or a plan-specific 
adjustment to a standard mortality table for eligibility or for determining the SFA amount. 

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

28.a. Section D, Item (7) Does the application include, for an eligible plan that implemented a suspension of benefits under 
section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will 
reinstate the benefits that were previously suspended and a proposed schedule of payments (equal to 
the amount of benefits previously suspended) to participants and beneficiaries? 

Enter N/A for a plan that has not implemented a suspension of benefits.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

28.b. Section D, Item (7) If Yes was entered for Checklist Item #28.a., does the proposed schedule show the yearly aggregate 
amount and timing of such payments, and is it prepared assuming the effective date for reinstatement 
is the day after the SFA measurement date?   

Enter N/A for a plan that entered N/A for Checklist Item #28.a.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

28.c. Section D, Item (7) If the plan restored benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, 
does the proposed schedule reflect the amount and timing of payments of restored benefits and the 
effect of the restoration on the benefits remaining to be reinstated?

Enter N/A for a plan that did not restore benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA 
measurement date.  Also enter N/A for a plan that entered N/A for Checklist Items #28.a. and #28.b.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

N/A N/A   - included as part of SFA App 
Plan Name

29.a. Section E, Item (1) Does the application include a fully completed Application Checklist, including the required 
information at the top of the Application Checklist (plan name, employer identification number 
(EIN), 3-digit plan number (PN), and SFA amount requested)?  

Yes
No

Yes App Checklist NBFish.xlsx N/A Special Financial Assistance Checklist App Checklist Plan Name

15 of 27



Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

29.b. Section E, Item (1) - 
Addendum A

If the plan is required to provide information required by Addendum A of the SFA Filing 
Instructions (for "certain events"), are the additional Checklist Items #39.a. through #48.b. 
completed?

Enter N/A if the plan is not required to submit the additional information described in Addendum A.

Yes
No
N/A

N/A N/A N/A Special Financial Assistance Checklist N/A

30. Section E, Item (2) If the plan claims SFA eligibility under § 4262.3(a)(1) of PBGC's SFA regulation based on a 
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on 
or after January 1, 2021, does the application include:
(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and, 
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was 
prepared and for the plan year immediately prior to the specified year)?
(ii) for each certification in (i) above, does the application include all details and additional 
information described in Section B, Item (5) of the SFA Filing Instructions, including clear 
documentation of all assumptions, methods and census data used?
(iii) for each certification in (i) above, does the application identify all assumptions and methods that 
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(1) or claims SFA eligibility under 
§ 4262.3(a)(1) using a zone certification completed before January 1, 2021, enter N/A. 

Is the information for this Checklist Item #30.a. contained in a single document and uploaded using 
the required filenaming convention?

Yes
No
N/A

N/A N/A Financial Assistance Application SFA Elig Cert CD Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

31.a. Section E, Item (3) If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation based on a 
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on 
or after January 1, 2021, does the application include:
(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and, 
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was 
prepared and for the plan year immediately prior to the specified year)?
(ii) for each certification in (i) above, does the application include all details and additional 
information described in Section B, Item (5) of the SFA Filing Instructions, including clear 
documentation of all assumptions, methods and census data used?
(iii) for each certification in (i) above, does the application identify all assumptions and methods that 
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(3) or claims SFA eligibility under 
§ 4262.3(a)(3) using a zone certification completed before January 1, 2021, enter N/A. 

Is the information for Checklist Items #31.a. and #31.b. contained in a single document and 
uploaded using the required filenaming convention?

N/A N/A Financial Assistance Application SFA Elig Cert C Plan Name

31.b. Section E, Item (3) If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation, does the 
application include a certification from the plan's enrolled actuary that the plan qualifies for SFA 
based on the applicable certification of plan status for SFA eligibility purposes for the specified 
year, and by meeting the other requirements of  § 4262.3(c) of PBGC's SFA regulation. Does the 
provided certification include:
(i) identification of the specified year for each component of eligibility (certification of plan status 
for SFA eligibility purposes, modified funding percentage, and participant ratio)
(ii) derivation of the modified funded percentage
(iii) derivation of the participant ratio

Does the certification identify all assumptions and methods (including supporting rationale, and 
where applicable, reliance on the plan sponsor) used to develop the withdrawal liability that is 
utilized in the calculation of the modified funded percentage?

Enter N/A if response to Checklist Item #31.a. is N/A. 

Is the information for Checklist Items #31.a. and #31.b. contained in a single document and 
uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A - included with SFA Elig Cert C Plan 
Name

N/A Financial Assistance Application N/A - included in SFA Elig Cert C 
Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

32. Section E, Item (4) If the plan's application is submitted on or prior to March 11, 2023, does the application include a 
certification from the plan's enrolled actuary that the plan is eligible for priority status, with specific 
identification of the applicable priority group? 

This item is not required (enter N/A) if the plan is insolvent, has implemented a MPRA suspension 
as of 3/11/2021, is in critical and declining status and had 350,000+ participants, or is listed on 
PBGC's website at www.pbgc.gov  as being in priority group 6. See § 4262.10(d).

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

Is the filename uploaded using the required filenaming convention?

Yes
No
N/A

Yes PG Cert NBFish.pdf N/A Financial Assistance Application PG Cert Plan Name

33.a. Does the application include the certification by the plan's enrolled actuary that the requested amount 
of SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § 4262.4 
of PBGC's SFA regulation? Does this certification include:
(i) plan actuary's certification that identifies the requested amount of SFA and certifies that this is the 
amount to which the plan is entitled?
(ii) clear indication of all assumptions and methods used including source of and date of participant 
data, measurement date, and a statement that the actuary is qualified to render the actuarial opinion?

Is the information in Checklist #33a combined with #33b (if applicable) as a single document, and 
uploaded using the required filenaming convention?

Yes
No

Yes SFA Amount Cert NBFish.pdf N/A Financial Assistance Application SFA Amount Cert Plan Name

33.b. If the plan is a MPRA plan, does the certification by the plan's enrolled actuary identify the amount 
of SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined 
under the increasing assets method in § 4262.4(a)(2)(i)? 

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A N/A - included with SFA Amount Cert Plan 
Name

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name

Section E, Item (5)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

34. Section E, Item (6) Does the application include the plan sponsor's identification of the amount of fair market value of 
assets at the SFA measurement date and certification that this amount is accurate? Does the 
application also include:
(i) information that substantiates the asset value and how it was developed (e.g., trust or account 
statements, specific details of any adjustments)?
(ii) a reconciliation of the fair market value of assets from the date of the most recent audited plan 
financial statements to the SFA measurement date (showing beginning and ending fair market value 
of assets for this period as well as the following items for the period: contributions, withdrawal 
liability payments, benefits paid, administrative expenses, and investment income)?

With the exception of account statements and financial statements already provided as Checklist 
Items #8 and #9, is all information contained in a single document that is uploaded using the 
required filenaming convention? 

Yes
No

Yes FMV Cert NBFish.pdf N/A Financial Assistance Application FMV Cert Plan Name

35. Section E, Item (7) Does the application include a copy of the executed plan amendment required by § 4262.6(e)(1) of 
PBGC's SFA regulation which (i) is signed by authorized trustee(s) of the plan and (ii) includes the 
plan compliance language in Section E, Item (7) of the SFA Filing Instructions?

Yes
No

Yes Compliance Amend NBFish.pdf N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Compliance Amend Plan Name

36. Section E, Item (8) In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, does 
the application include:
(i) a copy of the proposed plan amendment(s) required by § 4262.6(e)(2) to reinstate suspended 
benefits and pay make-up payments?
(ii) a certification by the plan sponsor that the proposed plan amendment(s) will be timely adopted? 
Is the certification signed by either all members of the plan's board of trustees or by one or more 
trustees duly authorized to sign the certification on behalf of the entire board (including, if 
applicable, documentation that substantiates the authorization of the signing trustees)?

Enter N/A if the plan has not suspended benefits.

Is all information included in a single document that is uploaded using the required filenaming 
convention?

Yes
No
N/A

N/A N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Reinstatement Amend Plan Name

37. Section E, Item (9) In the case of a plan that was partitioned under section 4233 of ERISA, does the application include 
a copy of the executed plan amendment required by § 4262.9(c)(2)? 

Enter N/A if the plan was not partitioned.

Is the document uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Partition Amend Plan Name
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001
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

38. Section E, Item (10) Does the application include one or more copies of the penalties of perjury statement (see Section E, 
Item (10) of the SFA Filing Instructions) that (a) are signed by an authorized trustee who is a current 
member of the board of trustees, and (b) includes the trustee's printed name and title.

Is all such information included in a single document and uploaded using the required filenaming 
convention?

Yes
No

Yes Penalty NBFish.pdf N/A Financial Assistance Application Penalty Plan Name

39.a. Addendum A for Certain 
Events

Section C, Item (4)

Does the application include an additional version of Checklist Item #16.a. (also including Checklist 
Items #16.c., #16.d., and #16.e.),  that shows the determination of the SFA amount using the basic 
method described in § 4262.4(a)(1) as if any events had not occurred? See Template 4A.  

Yes
No

No N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

For additional submission due to any 
event: Template 4A Plan Name CE . 
For an additional submission due to a 

merger, Template 4A Plan Name 
Merged , where "Plan Name Merged" 
is an abbreviated version of the plan 

name for the separate plan involved in 
the merger.

39.b.i. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets 
method described in § 4262.4(a)(2)(i), does the application also include an additional version of 
Checklist Item #16.b.i. that shows the determination of the SFA amount using the increasing assets 
method as if any events had not occurred? See Template 4A, sheet 4A-5 SFA Details .5(a)(2)(i) .

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the present value method. 

Yes
No
N/A

N/A N/A - included as part of file in Checklist Item 
#39.a.

N/A N/A N/A - included as part of file in 
Checklist Item #39.a.

39.b.ii. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets 
method described in § 4262.4(a)(2)(i), does the application also include an additional version of 
Checklist Item #16.b.ii. that explicitly identifies the projected SFA exhaustion year based on the 
increasing assets method? See Template 4A, 4A-5 SFA Details .4(a)(2)(i) sheet and Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the present value method.

Yes
No
N/A

N/A N/A N/A N/A - included as part of file in 
Checklist Item #39.a.

Additional Information for Certain Events under § 4262.4(f)  - Applicable to Any Events in § 4262.4(f)(2) through (f)(4) and Any Mergers in § 4262.4(f)(1)(ii)  
NOTE: If the plan is not required to provided information described in Addendum A of the SFA Filing Instructions, the Plan Response should be left blank for the remaining Checklist Items. 
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

39.b.iii. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the present value 
method described in § 4262.4(a)(2)(ii), does the application also include an additional version of 
Checklist Item #16.b.iii. that shows the determination of the SFA amount using the present value 
method as if any events had not occurred? See Template 4B, sheet 4B-1 SFA Ben Pmts, sheet 4B-2 
SFA Details .4(a)(2)(ii), and sheet 4B-3 SFA Exhaustion.

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the increasing assets method.

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

For additional submission due to any 
event: Template 4B Plan Name CE . 
For an additional submission due to a 

merger, Template 4B Plan Name 
Merged , where "Plan Name Merged" 
is an abbreviated version of the plan 

name for the separate plan involved in 
the merger.

40. Addendum A for Certain 
Events

Section C, Item (4)

For any merger, does the application show the SFA determination for this plan and for each plan 
merged into this plan (each of these determined as if they were still separate plans)?  See Template 
4A for a non-MPRA plan using the basic method, and for a MPRA plan using the increasing assets 
method. See Template 4B for a MPRA Plan using the present value method. 

Enter N/A if the plan has not experienced a merger.

Yes
No
N/A

N/A N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

 For an additional submission due to a 
merger, Template 4A (or Template 

4B) Plan Name Merged , where "Plan 
Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.

41.a. Addendum A for Certain 
Events

 Section D

Does the application include a narrative description of any event and any merger, including relevant 
supporting documents which may include plan amendments, collective bargaining agreements, 
actuarial certifications related to a transfer or merger, or other relevant materials?  

Yes
No

No N/A - included as part of SFA App Plan 
Name

For each Checklist Item #41.a. through 
#44.b., identify the relevant page 
number(s) within the single document.

Financial Assistance Application SFA App Plan Name 

41.b. Addendum A for Certain 
Events

 Section D

For a transfer or merger event, does the application include identifying information for all plans 
involved including plan name, EIN and plan number, and the date of the transfer or merger?  

Yes
No

No N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

42.a. Addendum A for Certain 
Events

 Section D

Does the narrative description in the application identify the amount of SFA reflecting any event, the 
amount of SFA determined as if the event had not occurred, and confirmation that the requested 
SFA is no greater than the amount that would have been determined if the event had not occurred, 
unless the event is a contribution rate reduction and such event lessens the risk of loss to plan 
participants and beneficiaries?  

Yes
No

No N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

42.b. Addendum A for Certain 
Events

 Section D

For a merger, is the determination of SFA as if the event had not occurred equal to the sum of the 
amount that would be determined for this plan and each plan merged into this plan (each as if they 
were still separate plans)? 

Enter N/A if the event described in Checklist Item #41.a. was not a merger.  

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

21 of 27



Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

43.a. Addendum A for Certain 
Events

 Section D

Does the application include an additional version of Checklist Item #24 that shows the 
determination of SFA eligibility as if any events had not occurred? 

Yes
No

No N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

43.b. Addendum A for Certain 
Events

 Section D

For any merger, does this item include demonstrations of SFA eligibility for this plan and for each 
plan merged into this plan (each of these determined as if they were still separate plans)?  

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

44.a. Addendum A for Certain 
Events

 Section D

If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 
amount of SFA determined as if the event had not occurred, does the application include a detailed 
demonstration that shows that the event lessens the risk of loss to plan participants and beneficiaries?  

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

44.b. Addendum A for Certain 
Events

 Section D

Does the demonstration in Checklist Item #44.a. also identify all assumptions used, supporting 
rationale for the assumptions and other relevant information? 

Enter N/A if the plan entered N/A for Checklist Item #44.a.  

Yes
No
N/A

N/A N/A - included as part of SFA App Plan 
Name

Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

45.a. Addendum A for Certain 
Events

 Section E, Items (2) and 
(3)

Does the application include an additional certification from the plan's enrolled actuary with respect 
to the plan's SFA eligibility but with eligibility determined as if any events had not occurred?  This 
should be in the format of Checklist Item #30 if the SFA eligibility is based on the plan status of 
critical and declining using a zone certification completed on or after January 1, 2021.  This should 
be in the format of Checklist Items #31.a. and #31.b. if the SFA eligibility is based on the plan status 
of critical using a zone certification completed on or after January 1, 2021. 

If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone 
certification completed prior to January 1, 2021, enter N/A.

Is all relevant information contained in a single document and uploaded using the required 
filenaming convention?

Yes
No
N/A

N/A N/A Financial Assistance Application SFA Elig Cert Plan Name CE
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

45.b. Addendum A for Certain 
Events

 Section E, Items (2) and 
(3)

For any merger, does the application include additional certifications of the SFA eligibility for this 
plan and for each plan merged into this plan (each of these determined as if they were still separate 
plans)? 

If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone 
certification completed prior to January 1, 2021, enter N/A.

Enter N/A if the event described in Checklist Item #41.a. was not a merger.     

Yes
No
N/A

N/A N/A Financial Assistance Application SFA Elig Cert Plan Name Merged CE

"Plan Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.

46.a. Addendum A for Certain 
Events

 Section E, Item (5)

Does the application include an additional certification from the plan's enrolled actuary with respect 
to the plan's SFA amount (in the format of Checklist Item #33.a.), but with the SFA amount 
determined as if any events had not occurred? 

Yes
No

No N/A Financial Assistance Application SFA Amount Cert Plan Name CE

46.b. Addendum A for Certain 
Events

 Section E, Item (5)

If the plan is a MPRA plan, does the certification in Checklist Item #46.a. identify the amount of 
SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined 
under the increasing assets method in § 4262.4(a)(2)(i)? 

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name CE

46.c. Addendum A for Certain 
Events

 Section E, Item (5)

Does the certification in Checklist Items #46.a. and #46.b. (if applicable) clearly identify all 
assumptions and methods used, sources of participant data and census data, and other relevant 
information?  

Yes
No

No N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name CE
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

47.a. Addendum A for Certain 
Events

 Section E, Item (5)

For any merger, does the application include additional certifications of the SFA amount determined 
for this plan and for each plan merged into this plan (each of these determined as if they were still 
separate plans) ?

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A N/A Financial Assistance Application SFA Amount Cert Plan Name Merged 
CE

"Plan Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.

47.b. Addendum A for Certain 
Events

 Section E, Item (5)

For any merger, do the certifications clearly identify all assumptions and methods used, sources of 
participant data and census data, and other relevant information?   

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name CE

N/A - included in SFA Amount Cert 
Plan Name CE

48.a. Addendum A for Certain 
Events

 Section E

If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 
amount of SFA determined as if the event had not occurred, does the application include a 
certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with respect 
to the demonstration to support a finding that the event lessens the risk of loss to plan participants 
and beneficiaries?  

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred. 

Yes
No
N/A

N/A N/A Financial Assistance Application Cont Rate Cert Plan Name CE

48.b. Addendum A for Certain 
Events

 Section E

Does the demonstration in Checklist Item #48.a. also identify all assumptions used, supporting 
rationale for the assumptions and other relevant information? 

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred.

Yes
No
N/A

N/A N/A - included in Cont Rate Cert Plan Name 
CE

N/A N/A - included in Cont Rate Cert Plan 
Name CE

N/A - included in Cont Rate Cert Plan 
Name CE

Plans that have experienced mergers identified in § 4262.4(f)(1)(ii) must complete Checklist 
Items #49 through #62.  If you are required to complete Checklist Items #49 through #62, 
your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #49 through #62.  All other plans should not provide any responses for 
Checklist Items #49 through #62.

49. Addendum A for Certain 
Events

Section B, Item (1)a.

In addition to the information provided with Checklist Item #1, does the application also include 
similar plan documents and amendments for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No

N/A N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

Additional Information for Certain Events under § 4262.4(f)  - Applicable Only to Any Mergers in § 4262.4(f)(1)(ii)  

24 of 27



Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

50. Addendum A for Certain 
Events

Section B, Item (1)b.

In addition to the information provided with Checklist Item #2, does the application also include 
similar trust agreements and amendments for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No

N/A N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

51. Addendum A for Certain 
Events

Section B, Item (1)c.

In addition to the information provided with Checklist Item #3, does the application also include the 
most recent IRS determination for each plan that merged into this plan due to a merger described in 
§ 4262.4(f)(1)(ii)?  

Enter N/A if the plan does not have a determination letter.

Yes
No
N/A

N/A N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

52. Addendum A for Certain 
Events

Section B, Item (2)

In addition to the information provided with Checklist Item #4, for each plan that merged into this 
plan due to a merger described in § 4262.4(f)(1)(ii), does the application include the actuarial 
valuation report for the 2018 plan year and each subsequent actuarial valuation report completed 
before the application filing date?

Yes
No

No N/A Identify here how many reports are 
provided.

Most recent actuarial valuation for the 
plan

YYYYAVR Plan Name Merged , where 
"Plan Name Merged" is abbreviated 
version of the plan name for the plan 

merged into this plan.

53. Addendum A for Certain 
Events

Section B, Item (3)

In addition to the information provided with Checklist Items #5.a. and #5.b., does the application 
include similar rehabilitation plan information for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A N/A Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

54. Addendum A for Certain 
Events

Section B, Item (4)

In addition to the information provided with Checklist Item #6, does the application include similar 
Form 5500 information for each plan that merged into this plan due to a merger described in § 
4262.4(f)(1)(ii)?

Yes
No

N/A N/A Latest annual return/report of 
employee benefit plan (Form 5500)

YYYYForm5500 Plan Name Merged ,  
"Plan Name Merged" is abbreviated 
version of the plan name for the plan 

merged into this plan.
55. Addendum A for Certain 

Events
Section B, Item (5)

In addition to the information provided with Checklist Items #7.a., #7.b., and #7.c., does the 
application include similar certifications of plan status for each plan that merged into this plan due to 
a merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A N/A Identify how many zone certifications 
are provided.

Zone certification YYYYZoneYYYYMMDD Plan Name 
Merged, where the first "YYYY" is 

the applicable plan year, and 
"YYYYMMDD" is the date the 

certification was prepared. "Plan Name 
Merged" is an abbreviated version of 

the plan name for the plan merged into 
this plan.

56. Addendum A for Certain 
Events

Section B, Item (6)

In addition to the information provided with Checklist Item #8, does the application include the most 
recent cash and investment account statements for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Yes
No

No N/A Bank/Asset statements for all cash and 
investment accounts

N/A
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

57. Addendum A for Certain 
Events

Section B, Item (7)

In addition to the information provided with Checklist Item #9, does the application include the most 
recent plan financial statement (audited, or unaudited if audited is not available) for each plan that 
merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A N/A Plan's most recent financial statement 
(audited, or unaudited if audited not 

available)

N/A

58. Addendum A for Certain 
Events

Section B, Item (8)

In addition to the information provided with Checklist Item #10, does the application include all of 
the written policies and procedures governing the plan’s determination, assessment, collection, 
settlement, and payment of withdrawal liability for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Are all such items included in a single document using the required filenaming convention?

Yes
No

N/A N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

WDL Plan Name Merged , 
where "Plan Name Merged" is an 

abbreviated version of the plan name 
for the plan merged into this plan.

59. Addendum A for Certain 
Events

Section B, Item (9)

In addition to the information provided with Checklist Item #11, does the application include 
documentation of a death audit (with the information described in Checklist Item #11) for each plan 
that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Death Audit Plan Name Merged , 
where "Plan Name Merged" is an 

abbreviated version of the plan name 
for the plan merged into this plan.

60. Addendum A for Certain 
Events

Section C, Item (1)

In addition to the information provided with Checklist Item #13, does the application include the 
same information in the format of Template 1 for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Enter N/A if each plan that fully merged into this plan is not required to respond Yes to line 8b(1) 
on the most recently filed Form 5500 Schedule MB. 

Yes
No
N/A

N/A Financial assistance spreadsheet 
(template)

Template 1 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name for the plan 

merged into this plan.

61. Addendum A for Certain 
Events

Section C, Item (2)

In addition to the information provided with Checklist Item #14, does the application include the 
same information in the format of Template 2 (if required based on the participant threshold) for 
each plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Enter N/A if each plan that merged into this plan has less than 10,000 participants on line 6f of the 
most recently filed Form 5500.

Yes
No
N/A

N/A Contributing employers Template 2 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name fore the plan 

merged into this plan.

62. Addendum A for Certain 
Events

Section C, Item (3)

In addition to the information provided with Checklist Item #15, does the application include similar 
information in the format of Template 3 for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)?

Yes
No

No Historical Plan Financial Information 
(CBUs, contribution rates, contribution 

amounts, withdrawal liability 
payments)

Template 3 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name for the plan 

merged into this plan.
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20220802p
APPLICATION CHECKLIST

New Bedford Fishermen's Pension Fund
22-3122225 Unless otherwise specified:
001

$12,955,103

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #38.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #39.a. through #48.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #49 through #62.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:
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NEW BEDFORD RISHERMEN’S PENSION REGULATIONS 

 
 Pursuant to the terms of the New Bedford Fishermen’s Pension Trust, the Trustees thereof do 
hereby establish the following Regulations: 
 

ARTICLE I - DEFINITIONS 
 
1.1 Regulations. “Regulations” shall mean the New Bedford Fishermen’s Pension Regulations as 

described herein or as hereafter amended. 
 
1.2 New Bedford Fishermen’s Pension Trust. “New Bedford Fishermen’s Pension Trust” or the 

“Pension Trust” or the “Trust” shall mean the Trust established by the Declaration of Trust 
adopted by the Trustees on June 3, 1963, as the same may be from time to time amended. 

 
1.3 Pension Fund. “Pension Fund” or “Fund” shall mean all money or other things of value, of any 

kind or nature, held under the provisions of the Pension Trust. 
 
1.4 Trustees. “Trustees” shall mean the Trustees who shall be acting from time to time under 

the terms of the New Bedford Fishermen’s Welfare Plan and who shall also be Trustees of the 
Pension Trust. 

 
1.5 Employers. “Employer” or “Employers” as used herein shall mean the various Employers or 

Employer of Employees represented by the Union and who are parties to a Collective Bargaining 
Agreement with said Union. 

 
1.6 Employees. “Employees” shall mean all of each Employer’s Employees for whom the Union is 

the Collective Bargaining Representative, or whose wages, hours and conditions of employment 
are governed by the Collective Bargaining Agreement which provides for contributions to this plan 
(except for those individuals who may be excluded pursuant to §401, §410, §413 and §414 of the 
Internal Revenue Code of 1986 as amended and regulations promulgated thereunder in the event 
that participation by such individuals would result in impermissible discrimination as outlined 
therein) and/or all Employees of the Trust. 

 
1.7 Union. “Union” shall mean the Seafarers International Union, Atlantic, Gulf, Lakes and Inland 

Waters District. 
 
1.8 Covered Employment. “Covered Employment” shall mean employment after January 1, 1959 for 

which the Employer is obligated to deduct from the gross stock in accordance with the Collective 
Bargaining Agreement and/or to contribute to the Fund, and for purposes of eligibility shall include 
periods of time after January 1, 1959, but preceding the date when the Employer became 
obligated to make said deduction or contributions as hereinafter set forth in Article II. 

 
1.9 Pensioner. “Pensioner” means a person who receives pension benefits hereunder. 
 
1.10 Inclusion of Certain Union Employees and Shore Captains. The term “Employee”, “Employer” 

and “Covered Employment” shall be considered to embrace employment by the Union of those of 
its employees (including officials and representatives) who remain eligible as employees under 
the provisions of wither the New Bedford Fishermen’s Welfare Plan, the New Bedford 
Fishermen’s Pension Trust or Regulations, and such persons shall be considered full-time 
employees for purposes of accumulation pension credits under Article III, together with “Shore 
Captains.”  This clause shall become inoperative as of October 1, 1985. 
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1.11 Shore Captains. “Shore Captains” shall be defined to mean those Employees of Employers 
whose principal duties in actual employment are to attend to the outfitting and condition of a 
vessel belonging to an Employer.  In determining whether or not an individual is qualified as a 
Shore Captain the Trustees shall consider the nature of his duties including, but not limited to, the 
following: handing payroll, outfitting the vessel, supervising gear work, maintenance and repairs.  
To be eligible, said Shore Captain must have had such prior fishing time as may be required by 
the Trustees, uniformly applicable to all individuals similarly situated.  The Trustees are 
empowered from time to time to adopt appropriate transitory rules for this class of Employees.  
However,  there shall be not more than one Shore Captain designated per vessel.  This clause 
shall become inoperative as of October 1, 1985. 

 
 Employees of Employer Associations may be included within these Regulations subject to vote of 

the Trustees and approval of appropriate regulatory authority. 
 
1.12 Day. “Day” of service shall mean a day of service as defined in sub-paragraphs (a), (B) and (c) 

of this paragraph. 
 

(a) A day of service is each day for which an Employee is paid, or entitled to payment for the 
performance of duties for the Employer during the applicable computation period. 

 
(b) A day of service is each day for which an Employee is paid, or entitled to payment by the 

Employer on account of a period of time during which no duties are performed (irrespective of 
whether the employment relationship was terminated) due to vacation, holiday, illness, 
incapacity (including disability), layoff, jury duty, military duty or leave of absence.  
Notwithstanding the preceding sentence: 

 
(1) No more than 63 days of service as required to be credited under this sub-paragraph (2) 

to an Employee on account of any single continuous period during which the 
Employee performs no duties (whether or not such period occurs in a single 
computation period); 

(2) A day for which an Employee is directly or indirectly paid, or entitled to payment, on 
account of a period during which no duties are performed is not required to be 
credited to the Employee if such payment is made or due under a plan maintained 
solely for the purpose of complying with applicable workmen'’ compensation 
(including maintenance and care), or unemployment compensation or disability 
insurance laws; and 

(3) Days of service are not required to be credited for a payment which solely reimburses an 
Employee for medical or medically related expenses incurred by the Employee. 

 
For purposes of this sub-paragraph 1.12(b), a payment shall be deemed to be made by or 
due from an Employer regardless of whether such payment is made by or due from the 
Employer, directly, or indirectly through, among others, a trust, fund or insurer, to which the 
Employer contributes or pays premiums, and regardless of whether contributions made or 
due to the trust, fund or insurer, or other entity are for the benefit of particular Employees or 
are made on behalf of a group of Employees in the aggregate. 

 
(c) A day of service is each day for which back pay, irrespective of mitigation of damages, has 

been either awarded or agreed to by the Employer.  Days of service shall not be credited both 
under subparagraph 1.12.1 or subparagraph 1.12.2, as the case may be, and under this 
subparagraph.  Thus, for example, an Employee who receives a back pay award following a 
determination that he or she was paid at an unlawful rate for days or service previously 
credited will not be entitled to additional credit for the same days of service.  Crediting of days 
of service for back pay awarded or agreed to with respect to periods described in 
subparagraph 1.12.2 shall be subject to the limitations set forth in that paragraph.  For 
example, no more than 63 days of service are required to be credited for payments of back 
pay, to the extent that such back pay is agreed to or awarded for a period of time during 
which an Employee did not or would not have performed duties. 



 4 

 
1.13 Vested Service.  “Vested Service” shall mean service recognized for purposes of determining 

eligibility for certain benefits under the Regulations, determined as provided in Article II, Section 
2.1. 

 
1.14 Credited Service.  “Credited Service” shall mean service recognized for purposes of computing 

the amount of any benefit under the Regulations, determined as provided in Article II, Section 2.2. 
 
1.15 Break in Service.  “Break in Service” shall mean a period which constitutes a break in an 

Employees Vested Service as provided in Article II. 
 
1.16 Pension.  “Pension” shall mean payments under the Regulations payable as provided in Article 

III. 
 
1.17 Equivalent Actuarial Value. “Equivalent Actuarial Value” shall mean equivalent value when 

computed on the basis of the 1984 UP mortality tables and 6.5% interest rate. 
  

(a) The values for lump sum distributions after February 20, 2002 but before 2008 will be 
calculated using the mortality table prescribed by the Internal Revenue Commissioner with the 
interest at the 30-year Treasury rate with constant maturities for November of the year 
proceeding the year of distribution. 

 
(b) Effective January 1, 2008, the value of a lump sum distribution shall be the lump sum 
computed using the applicable interest rate and the applicable mortality table. 

 
(1) The term "applicable interest rate" means the adjusted first, second, and third segment 

rates applied under rules similar to the rules of Code section 430(h)(2)(C) for the month of 
November in the calendar year preceding the calendar year of the distribution the plan 
year date of the distribution or such other time as the Secretary of the Treasury may by 
regulations prescribe. The adjusted first, second, and third segment rates are the first, 
second, and third segment rates which would be determined under Code section 
430(h)(2)(C) if: 

 
A. Code section 430(h)(2)(D) were applied by substituting the average yields for the 

month described in clause (ii) for the average yields for the 24-month period 
described in such section; 

B. Code section 430(h)(2)(G)(i)(II) were applied by substituting "section 
417(e)(3)(A)(ii)(II)" for "section 412(b)(5)(B)(ii)(II)"; and 

C. The applicable percentage under Code section 430(h)(2)(G) were determined as 
follows: 2008, 20 percent; 2009, 40 percent; 2010, 60 percent; 2011, 80 percent. 

 
(2) The term "applicable mortality table" means a mortality table, modified as appropriate by 

the Secretary of the Treasury, based on the mortality table specified for the plan year 
under Code section 430(h)(3)(A) (without regard to subparagraph (C) (substitute table) or 
(D) (Disabled tables) of such section). 

 
1.18 ERISA.  Shall mean the Employee Retirement Income Security Act of 1974, PL 93-406 as 

amended. 
 
1.19 MEPPA.  Shall mean the Multi-Employer Pension Plan Amendments Act of 1980, PL 96-364 as 

amended. 
 
1.20 Effective Date.  “Effective Date” shall mean the effective date of those restated Regulations, 

namely January 1, 2014, except as to amendments adopted thereafter which shall be effective on 
the date stated in such amendment. 
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ARTICLE II -SERVICE 

 
2.1 Vested Service: 
 

(a) Except as hereinafter provided, all service with the Employer rendered by an Employee, 
whether or not as herein defined, prior to his retirement shall be Vested Service for the 
purposes of the Regulations.  With respect to any calendar year in which an Employee 
completes at least 125 days, there shall be included in his vested service a full year of 
service.  Vested service shall be computed in accordance with Section 2.2 of this Article.  
Union Employees and Shore Captains shall, upon payment of the contribution as 
determined by the Trustees, be deemed to have Credited Service for the Plan year, as 
set forth in said Section 2.2(a). 

 
(b) Prior to January 1, 1976, there shall be no Break in Service. 

 
(c)(1) There shall be a Break in Service with respect to any calendar year commencing on or 

after January 1, 1976 after the year in which a person first becomes employed during 
which he does not complete at least sixty three (63) days. 

 
(c)(2) If an Employee who has the eligibility requirements for a Deferred Vested Retirement 

Annuity incurs a break in service prior to the year in which the Employee retires, dies or 
otherwise terminates his employment, subsequent years shall be excluded from an 
Employee’s Vested Service, unless he shall complete at least eighty-five (85) days in a 
Plan Year following the Break in Service. 

 
(c)(3) During the period January 1, 1976 through December 31, 1982, the greater of Vesting 

Service and Credited Service will be used for the sole purpose of avoiding a break in 
service. 

 
(d)(1) Between January 1, 1976 and January 1, 1985, if an Employee who does not complete 

the eligibility requirements for a Deferred Vested Retirement Annuity incurs a Break in 
Service which consecutive Break years are less than the period of his prior Vested 
service, said prior Vested Service shall be excluded unless he shall complete at least 
eighty-five (85) days in a Plan Year following the Break in Service. 

 
(d)(2) Between January 1, 1976 and January 1, 1985, if an Employee does not complete the 

eligibility requirements for a Deferred Vested Retirement Annuity incurs a Break in 
Service which consecutive Break years equal or exceed the period of his Vested Service 
rendered prior to such Break in Service, the service rendered prior to the Break in Service 
shall thereafter be excluded from his Vested Service. 

 
(e)(1) Beginning January 1, 1985, if an Employee who does not complete the eligibility 

requirements for a Deferred Vested Retirement Annuity incurs a Break in Service which 
consecutive Break years are less than the greater of five years of the period of his prior 
Vested Service, said prior Vested Service shall be excluded unless he shall complete at 
least eighty-five (85) days in a Plan Year following the Break in Service. 

 
(e)(2) Beginning January 1, 1985, if an Employee does not complete the eligibility requirements 

for a Deferred Vested Retirement Annuity incurs a Break in Service which consecutive 
Break years equal or exceed the greater of five years or the period of his Vested Service 
rendered prior to such Break in Service, the service rendered prior to the Break in Service 
shall thereafter be excluded from his Vested Service. 



 6 

 
(f) If an Employee shall have been absent from the service of the Employer because of 

required service in the Armed Services of the United States, and if he shall have returned 
to the service of the Employer within the time prescribed by law, either: 

 
(1) after having become entitled to release from active duty in the Armed Forces, or 

 
(2) after hospitalization continuing after discharge for a period of not more than one 

(1) year, such absence shall not count as a Break in Service, and the period of 
any such absence shall be considered as Vested Service. 

 
(g) An Employee shall not be deemed to have suffered a Break in Service if the Employee is 

on a maternity or paternity leave of absence.  The Employee on such a leave of absence 
will receive credit for the purpose of preventing a Break in Service only to the maximum of 
sixty three (63) days for the year in which the leave occurred. 

 

 (h) Qualified Military Service- 
 

(1) Notwithstanding any provision of this Plan to the contrary, the Plan will provide 
contributions, benefits and service credit with respect to Qualified Military 
Service in accordance with Internal Revenue Code Section 414(u) (USERRA).   
 

(2) In accordance with the Heroes Earnings Assistance and Relief Act the plan 
will also provide that, in the case of a participant who dies on or after January 
1, 2007 while performing Qualified Military Service (as defined in section 
414(u)(5) of the Internal Revenue Code), the survivors of the participant are 
entitled to any additional benefits (other than benefit accruals relating to the 
period of Qualified Military Service) that would have been provided under the 
plan had the participant resumed employment and then terminated 
employment on account of death.  The participant will also be credited with 
service for vesting purposes, upon reemployment, for the period of Qualified 
Military Service (HEART Act amendment adopted 12/31/2010). 

 
2.2 Credited Service 

(a) All service rendered while an Employee, but excluding service prior to a Break in service 
which resulted in the loss of Vested Service, shall be Credited service under the 
Regulations, and excluding any period of absence included as Vested Service under 
Article II, Section 2.1(d), unless credited pursuant to Section 2.2(b), (c), (d) or (e) below.  
In addition, an Employee in Covered Employment on the effective date of the Regulations 
(i.e. January 1, 1976) shall be credited with all of his Vested Service as an Employee prior 
to the effective date of the Regulations and after his last Break in service, if any, prior to 
said date and after January 1, 1959. 

 
(b) Prior to January 1,1976, the fraction of a year of Credited and Vested Service with respect 

to any calendar year shall be determined based on the Employee’s Service as follows: 
 

# of Fishing  Years of Vested & 
     Days        Credited Service 
 85 to 102   .5 
103 to 120   .6 
121 to 138   .7 
139 to 156   .8 
157 to 174   .9 
175 or more   1.0 
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(c) From January 1, 1976 through December 31, 1982, the fraction of a year of Credited 
and Vested Service with respect to any calendar year shall be determined based on the 
Employee’s Service as follows: 

 
Number of       Years of        Years of 
Fishing Days  Vesting Service Credited Service 

    85 to 102   0   .5 
  103 to 120   0   .6 
  121 to 124   0   .7 
  125 to 138   1.0   .7 
  139 to 156   1.0   .8 
  157 to 174   1.0   .9 
  175 or more   1.0   1.0  
 

(d) From January 1, 1983 through December 31, 1989, the fraction of a year of Credited 
and Vested Service shall be determined based on the Employee’s Service in each 
calendar year as follows: 

 
Number of       Years of        Years of 
Fishing Days  Vesting Service Credited Service 

    85 to 102   .5   .5 
  103 to 124   .6   .6 
  125 to 138   1.0   .7 
  139 to 156   1.0   .8 
  157 to 174   1.0   .9 
  175 or more   1.0   1.0  
 

(e) Commencing on January 1, 1990, through December 31, 2000, the fraction of a year 
of Credited and Vested Service with respect to any calendar shall be determined as 
follows: 

 
Number of   Years of 
Fishing Days   Vested Service 
85 to 102     .5 
103 to 124   .  6 
125 or more   1.0 

 
Number of   Years of 
Fishing Days   Credited Service 
  85 to 87   .5 
  88-174   .5 + .0056818 per day 88 to 174 (to 3 decimals) 
175 or more   1.0 

 
(g) Commencing on January 1, 2001, the fraction of a year of Credited and Vested Service 

with respect to any calendar shall be determined as follows: 
 

Number of   Years of 
Fishing Days   Service 
85 to 87   .5 
    88    .704 
89 to 124   .704 + .008 per day 89-124 (to 3 decimals) 
125 or more   1.0 

 
(h) Credited Service shall include any period of required service in the Armed Forces of the 

United States which is included in an Employee’s Vested Service pursuant to Article II, 
Section 2.1 (f). 
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ARTICLE III - BENEFITS 

 
3.1 Normal Retirement Pension: 
 

(a) An Employee may retire from service on a normal retirement pension upon reaching age 
60 based on his years of service.  The monthly pension payable for life will be determined 
as follows: 

 

(i) If retirement is on or after January 1, 2012, the monthly pension shall be equal to 
the accrued benefit earned through 2011 plus $10.00 for each year of Credited 
Service earned after 2011.  Service may not exceed 30 years. 

(ii) If retirement is on or after January 1, 2009, the monthly pension shall be equal to 
the accrued benefit earned through 2008 plus $15.00 for each year of Credited 
Service earned after 2008.  Service may not exceed 30 years. 

(iii) If retirement is after 1999 but prior to 2009 the monthly pension shall be equal to 
$25 for each year of Credited Service, not in excess of 30. 

(iv) If retirement is prior to 1999, the monthly pension shall be equal to $24 for each 
year of Credited Service, not in excess of 30. 

 
3.2 Deferred Vested Retirement Pension. 
 

(a) Effective January 1, 1999, an employee who has completed five years of Vesting Service, 
and who, for reasons other than retirement or death, ceases to be employed by an 
Employer shall be eligible for a deferred vested retirement pension on application 
therefor. 

 
(b) Effective January 1, 1976, an employee who has completed ten years of vesting service 

(except for non-collectively bargained Employees who shall have completed 5 years of 
Vested Service) and who, for reasons other than retirement or death, ceases to be 
employed by an Employer shall be eligible for a deferred vested retirement pension on 
application therefor. 

 
(c) The deferred vested pension of such an Employee shall be a deferred pension 

commencing on the date upon which the Employee would first be eligible for a pension.  
The pension shall be computed in accordance with his Credited Service at his date of 
termination and the benefit formula in effect on that date. 

 
(d) If the Employee is not married on the date his deferred vested retirement pension 

commences or if the Employee is married and elects to have his benefit payable in 
accordance with this paragraph, the deferred vested retirement pension shall be 
computed on the same basis as in Section 3.2(b) above, but in accordance with Article III, 
Section 3.1(e). 

 
3.3 Disability Pension. 
 

(a) An Employee shall be entitled to retire on a disability pension commencing coincident with 
the effective commencement of the Social Security Disability pension if he becomes 
totally and permanently disabled, provided that he has completed ten (10) years of 
Vested Service without regard to sick time preceding his date of application and 

 
(1) has at least one (1) day of Covered Employment during the twelve (12) month 

period immediately preceding such disability. 
 
(2) is alive as of September 1, 1975 – or was born thereafter – and 
 
(3) whose last prior employment was “Covered Employment.” 
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(b) Definition of Total and Permanent Disability. An Employee shall be deemed to be totally 

and permanent disable only if his physical or mental impairment or impairments are of 
such severity that he is not only unable to do his previous work but cannot, considering 
his age, education and work experience engage in any other kind of substantial work for 
gain.  The Trustees, on the basis of medical evidence, shall be the sole and final judge of 
total and permanent disability and entitlement to a disability pension provided, however, 
that if an Employee is covered by the Social Security Act or the Railroad Retirement Act 
and is eligible for a disability pension under either of those Acts, he must apply for the 
disability pension benefit provided by whichever of said Acts is applicable, and the 
Trustees shall be bound by the decision of the Social Security Administration or the 
Railroad Trustees as to such Employee’s total and permanent disability. 

 
(c) Physical Examination. An Employee applying for a disability pension may be required to 

submit to an examination by a physician or physicians selected by the Trustees, and may 
be required to submit to re-examination periodically as the Trustees may direct for the 
purpose of reviewing his disability status.  The Trustees, however, may in their discretion, 
waive re-examination after attainment of age 62. 

 
(d) There shall be no accrual of Credited Service for any time wherein any disability pension 

hereunder is paid to an applicant. 
 
(e) The disability pension per month shall be payable in accordance with Article III, Section 

3.1 on the basis of an Employee’s Credited Service at the time of his disability retirement, 
but subject to continuance of his disability as provided in Section 3.3.(b). 

 
(f) If the Employee is not married on the date of his disability pension commences, or if the 

Employee is married and elects to have his benefits payable in accordance with this 
paragraph, the disability pension shall be computed on the same basis as Section 3.3(e) 
above, but in accordance with Article III, Section 3.1(e). 

 
3.4 Joint and Survivor Annuity Benefit. The monthly retirement pension payable to a married 

Employee who retires on or after September 1, 1984 shall be a reduced benefit payable during 
the Employee’s life, with the provision that after his death a pension at one-half the rate of the 
benefit payable to the Employee shall be paid to the spouse, should she survive the Employee.  
Beginning January 1, 2008, a married Employee will have an additional option of receiving a 
benefit that is further reduced and a survivor benefit of seventy-five percent of the Employee’s 
pension will be paid to the spouse, should she survive the Employee.  Both the 50% and the 75% 
joint and survivor options will be the actuarial equivalent of the single life annuity benefit. 

 
However, an Employee may elect not to receive a Joint and Survivor Option on a form prescribed 
and furnished by the Trustees prior to his Benefit Commencement Date.  Such right of election 
and the exercise thereof by a Member shall require the written approval of the Employee's 
spouse.  Such election period shall include a period of at least 180 days ending prior to the 
commencement of benefits.  During this election period an Employee has the right to revoke any 
previous election or again make any other election. 

 
The election period shall follow the furnishing of: 
 
(a) a general description or explanation of the Joint and Survivor Annuity, 

(b) the circumstances in which it will be provided unless the participant has elected not to 
have benefits provided in that form, 

(c) the availability of the election, 

(d) and a general explanation of the relative financial effect of such an election that will 
comply with Treas. Reg. 1.417(a)(3)-1 thru 1.417(a)(3)-3 concerning relative value.          
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For purposes of this paragraph only, a married Employee who is eligible for a Normal Retirement 
Benefit, but dies prior to making application therefore, or dies after making application but prior to 
the commencement of benefits, while leaving a surviving spouse, shall be conclusively presumed 
to have retired on the day preceding the date of death and the 50% Joint and Survivor Option 
shall become payable to his Survivor Annuitant. 

 
For purposes of this paragraph, an Employee who had satisfied the eligibility requirement for a 
Deferred Vested Benefit and who has reached at least age 60, shall be eligible for the provisions 
set forth above. 

 
For purposes of this paragraph, a married Employee who had satisfied the eligibility requirements 
for a Deferred Vested Pension, who has one Hour of Service on or after January 1, 1976, who 
dies prior to retirement age 60, but after August 23, 1984, shall be eligible for the provisions set 
forth in this section and the Joint and Survivor Annuity Benefit shall become payable to the 
Employee's spouse the month following the month that the participant would have attained his 
Normal Retirement Date. 

 
If the present value of the Joint and Survivor Annuity Benefit does not exceed $5,000, such 
amount may be immediately distributed to the spouse.  If the former spouse of an Employee is 
entitled to receive a portion of the participant's benefit under a Qualified Domestic Relations 
Order, the Joint and Survivor Annuity Benefit does not apply unless it is consistent with the order.  

 
3.5 Payment of Pensions.   
 

(a) An Employee may retire upon the earlier of either of the following: 
(1) upon attaining age 60 provided he qualifies under the vested service table set 

forth above, or 
(2) upon attaining age 65 provided he has reached the 5th anniversary of the time he 

commenced participation in the plan. 
 
(b) All pension options shall be rounded up to the next whole dollar and shall be payable in 

monthly installments commencing no sooner than the sixth (6th) month preceding 
submission by the Employee of a completed application as required by the Trustees.  
Pension benefits shall cease with the last monthly payment prior to death, except that is 
the Employee is survived by a spouse to whom the provisions of Article III, Section 3.1(e) 
are applicable and if an Employee is retired for disability the provisions thereof shall 
apply.  In any case, if the present value of the benefit to which the Employee is entitled is 
$1,000.00 or less, the Trustees may distribute said present value in a lump sum without 
requiring the consent of the Employee or his spouse, if any. 

 
(c) Pensioner Increases.  

(1) Effective January 1, 2000, for any pensioner retired prior to January 1, 2000, the 
normal retirement pension shall be increased by 5%. 

(2) Effective January 1, 1989, for any pensioner retired prior to January 1, 1989, the 
normal retirement pension shall be increased by 10%.  

 
3.6 Participant’s Right to Defer a Distribution.   A Participant, who reaches Normal Retirement Age 

under the Plan, and is otherwise eligible to commence the receipt of benefits from the Plan, may 
elect to defer receipt of such benefits to a later date.  As required by the Pension Protection Act of 
2006, the Plan will notify the Participant of the financial effect of deferring receipt of the benefit 
distribution(s).  In accordance with IRS Notice 2007-7 it should be noted that benefits will not be 
increased during the period beginning with the date a Participant attains Normal Retirement Age 
through the date benefits commence, except for any additional credits earned during that period. 
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3.7 Latest Date for Commencement of Pensions.  Unless the Employee otherwise elects in writing 

specifying the benefit and the time payment is to begin, the payment of pensions under the 
Regulations to the Employee will begin not later than the 60th day after the latest of the close of 
the calendar year in which: 

 
(a) occurs the date on which the Employee attains age 6065 and the 5th anniversary of the 

year in which the Employee commenced Covered Employment, or 
 
(b) age 60 and 10 years of Vesting Service. 
 
(c) In any event, effective January 1, 1990, the benefit must commence not later than the 

First day of April following the year in which the Employee attains age 70 ½. 
 
(d) If an employee continues to work and accrue benefits and does not apply for retirement, 

no retroactive payment will be made.  Terminated fully vested employee must receive 
retroactive payments. 
 

3.8 Minimum Distribution Requirements 
 

(a) General Rules  
 

(1) Effective Date.  The provisions of this article will apply for purposes of determining 
required minimum distributions for calendar years beginning with the 2003 calendar 
year.  

(2) Precedence. The requirements of this section will take precedence over any 
inconsistent provisions of the plan.  

(3) Requirements of Treasury Regulations Incorporated. All distributions required under 
this section will be determined and made in accordance with the Treasury regulations 
under section 401(a)(9) of the Internal Revenue Code.  

(4) TEFRA Section 242(b)(2) Elections. Notwithstanding the other provisions of this 
section, other than section (a)(iii), distributions may be made under a designation 
made before January 1, 1984, in accordance with section 242(b)(2) of the Tax Equity 
and Fiscal Responsibility Act (TEFRA) and the provisions of the plan that relate to 
section 242(b)(2) of TEFRA even if they are not consistent with the requirements of 
this Section 3.7.  

 
(b) Time and Manner of Distribution.  
 

(1) Required Beginning Date. The participant’s entire interest will be distributed or 
begin to be distributed to the participant no later than the participant’s required 
beginning date specified in section 3.6(c). 

(2) Death of Participant Before Distributions Begin. If the participant dies before 
distributions begin, the participant’s entire interest will be distributed, or begin to 
be distributed, to the surviving spouse no later than December 31 of the calendar 
year immediately following the calendar year in which the participant died, or by 
December 31 of the calendar year in which the participant would have attained 
age 70½, if later.  

(3) Form of Distribution. Unless the participant’s interest is distributed in a single sum 
on or before the required beginning date, distributions will be made as of the first 
year a minimum distribution is required to be made in accordance with section (c). 
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(c) Determination of Amount to be Distributed Each Year.  

 
(1) General Annuity Requirements. If the participant's interest is paid in the form of 

annuity distributions, payments under the annuity will satisfy the following 
requirements:  

 
A. the annuity distributions will be paid monthly;  
B. the distribution period will be over the surviving spouse’s lifetime;  
C. payments will either be nonincreasing or increase only as follows:  
 

i) by an annual percentage increase that does not exceed the annual 
percentage increase in a cost-of-living index that is based on prices of 
all items and issued by the Bureau of Labor Statistics;  

ii) to the extent of the reduction in the amount of the participant's 
payments to provide for a survivor benefit upon death, but only if the 
surviving spouse dies or is no longer the participant’s beneficiary 
pursuant to a qualified domestic relations order within the meaning of 
section 414(p);  

iii) to pay increased benefits that result from a plan amendment 
 
3.9 Post Retirement Death Benefit. 
 

(a) Prior to June 1, 1998, through May 1, 1998, there shall be a post retirement death benefit 
of $3,000.00 unless the pensioner is otherwise eligible for a larger such benefit pursuant 
to the terms of the New Bedford Fishermen’s Welfare Plan. 

 

(b) Commencing on June 1998, through December 31, 1999, there shall be a post retirement 
death benefit of $4,000.00 unless the Pensioner is otherwise eligible for a larger such 
benefit pursuant to the terms of the New Bedford Fishermen’s Welfare Plan. 

 

(c) Commencing on January 1, 2000, there shall be a post retirement death benefit of 
$7,500.00 unless the Pensioner is otherwise eligible for a larger such benefit pursuant to 
the terms of the New Bedford Fishermen’s Welfare Plan. 

 

(d) Commencing on March 1, 2009, there shall be a post retirement death benefit of 
$2,500.00 unless the Pensioner is otherwise eligible for a larger such benefit pursuant to 
the terms of the New Bedford Fishermen’s Welfare Plan. 
 

(e) Commencing on _________ there will no longer be a post retirement death benefit. 
 
3.10 Pre-Retirement Death Benefit. There shall be a pre-retirement death benefit payable in the form 

of a lump sum or a 50% joint and survivor spouse annuity.  This benefit is no longer provided 
effective ______________. 

 
3.11 Pre-Retirement Lump Sum Death Benefit. Effective October 1, 1996, there shall be a pre-

retirement lump sum death benefit payable in accordance with the table below for any Employee 
who dies before meeting the requirements to receive a normal pension, and who satisfies the 
following requirements: 

 
(a) has 125 fishing days in the 12 month period preceding the date of death, and 
(b) has at least 10 full years of Vested Service. 

 

Years of Vested Service Amount of Death Benefit 
10    $10,000 
15    $15,000 
20    $20,000 
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In no event shall the death benefit be more than 100 times the monthly benefit as calculated 
under Section 3.8. 
 
This benefit is no longer provided effective _________________. 

 
 
3.12 Pre-Retirement Death Benefit Surviving Spouse. Effective January 1, 1985, there shall be a 

pre-retirement death benefit payable on the date the Employee would have been first eligible to 
retire, to the surviving spouse of an Employee, to whom the Employee has been married for at 
least one year at the date of death, under the following terms and conditions: 

 
(a) The cost of the benefit shall be borne by the Fund and shall not reduce the benefit to be 

paid. 
 
(b) In the event that an Employee has any vested benefit at the time of his death, which 

death occurs before the Employees has satisfied the requirements for retirement then this 
benefit shall be payable as follows: 

 

(1) The amount of the benefit shall be computed as if the Employee separated from 
service on the date of his death; 

(2) Survived until retirement age; 
(3) Retired upon attaining retirement age with a pension of equivalent actuarial value 

to a benefit computed pursuant to Section 3.1.1(f), payable for his life and after 
his death a pension of one-half the rate of the benefit payable to the Employees 
shall be paid during the life of and to his spouse; 

(4) And then died the day after retiring. 
 
 

This benefit is no longer provided effective _________________. 
 
 
3.13 Internal Revenue Code Section 415 Benefit Limitations: 

 

(a) Standard Provisions 
 

(1) In no event shall the Annual Benefit of a Participant in the form of a straight life 
annuity for any year exceed $185,000.  

(2) If a participant begins to receive a benefit prior to age 62, the $185,000 limitation 
shall be reduced by adjusting such benefit so that it is actuarially equivalent to 
$185,000 at age 62.  

(3) If a Participant begins to receive a benefit after age 65, the $185,000 limitation 
shall be increased by adjusting such benefit so that it is the actuarial equivalent of 
$185,000 beginning at age 65.  

(4) The limitations on the maximum amount of benefits shall be subject to adjustment 
by reason of changes in the cost of living in accordance with regulations 
prescribed by the Secretary of the Treasury.  

(5) In the case of a Participant who has less than 10 years of service with the 
employer at the time his benefits commence, the maximum limitations shall be 
reduced by multiplying such limitations by a fraction, the numerator of which is the 
number of years of service with the Employer and the denominator is 10 

 
(b)  Section 415 Actuarial Equivalence. 

Effective for distributions in plan years beginning after December 31, 2003, the 
determination of actuarial equivalence of forms of benefit other than a straight life annuity 
shall be made in accordance with Paragraph II.A or II.B. 

 

(1) Benefit Forms Not Subject to Code section 417(e)(3). The straight life annuity that is 
actuarially equivalent to the participant’s form of benefit shall be determined under 



 14 

this paragraph if the form of the participant’s benefit is either: (1) a nondecreasing 
annuity (other than a straight life annuity) payable for a period of not less than the life 
of the participant (or, in the case of a qualified pre-retirement survivor annuity, the life 
of the surviving spouse), or (2) an annuity that decreases during the life of the 
participant merely because of (a) the death of the survivor annuitant (but only if the 
reduction is not below 50% of the benefit payable before the death of the survivor 
annuitant), or (b) the cessation or reduction of Social Security supplements or 
qualified disability payments (as defined in Code section 401(a)(11)). 

 
 
A. For Limitation Years beginning before July 1, 2007, the actuarially equivalent 

straight life annuity is equal to the annual amount of the straight life annuity 
commencing at the same annuity starting date that has the same actuarial 
present value as the participant’s form of benefit computed using whichever 
of the following produces the greater annual amount: 

  
i) the straight life annuity determined using the Plan rate and Plan 

mortality table for adjusting benefits in the same form; and 
ii) a 5 percent interest rate assumption and the applicable mortality table 

for that annuity starting date. 
B.  For Limitation Years beginning on or after July 1, 2007, the actuarially 

equivalent straight life annuity is equal to the greater of  
 

i) the annual amount of the straight life annuity (if any) payable to the 
participant under the plan commencing at the same annuity starting 
date as the participant’s form of benefit;  

ii) the annual amount of the straight life annuity commencing at the same 
annuity starting date that has the same actuarial present value as the 
participant’s form of benefit, computed using a 5 percent interest rate 
assumption and the applicable mortality table for that annuity starting 
date. 

 
(2) Benefit Forms Subject to Code section 417(e)(3).  The actuarially equivalent 

straight life annuity shall be determined as follows: 
 

A. Annuity Starting Date in Plan Years Beginning After 2005. If the annuity 
starting date of the participant’s form of benefit is in a plan year beginning 
after 2005, the actuarially equivalent straight life annuity is equal to the 
greatest of: 

 
(i) the annual amount of the straight life annuity commencing at the same 

annuity starting date that has the same actuarial present value as the 
participant’s form of benefit, computed using the Plan rate and the 
Plan mortality table for adjusting benefits in the same form; 

(ii) the annual amount of the straight life annuity commencing at the same 
annuity starting date that has the same actuarial present value as the 
participant’s form of benefit, computed using a 5.5 percent interest 
rate assumption and the applicable mortality table; and 

(iii) the annual amount of the straight life annuity commencing at the same 
annuity starting date that has the same actuarial present value as the 
participant’s form of benefit, computed using the applicable interest 
rate and the applicable mortality table, divided by 1.05. 

 
B. Annuity Starting Date in Plan Years Beginning in 2004 or 2005. If the annuity 

starting date of the participant’s form of benefit is in a plan year beginning in 
2004 or 2005, the actuarially equivalent straight life annuity is equal to the 
annual amount of the straight life annuity commencing at the same annuity 
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starting date that has the same actuarial present value as the participant’s 
form of benefit, computed using whichever of the following produces the 
greater annual amount: 

 
(i) the Plan rate and the Plan mortality table for adjusting benefits in the 

same form; and 
(ii) a 5.5 percent interest rate assumption and the applicable mortality 

table. 
 
 

(3) Transition Rule.  If the annuity starting date of the participant’s benefit is on or 
after the first day of the first plan year beginning in 2004 and before December 31, 
2004, the application of Paragraph II.B.2 shall not cause the amount payable 
under the participant’s form of benefit to be less than the benefit calculated under 
the plan, taking into account the limitations of this Paragraph, except that the 
actuarially equivalent straight life annuity is equal to the annual amount of the 
straight life annuity commencing at the same annuity starting date that has the 
same actuarial present value as the participant’s form of benefit, computed using 
whichever of the following produces the greatest annual amount:  

 
(a) the Plan interest rate and the Plan mortality table for adjusting benefits in the 

same form; 
(b) the applicable interest rate and the applicable mortality table; and 
(c) the applicable interest rate (as in effect on the last day of the last plan year 

beginning before January 1, 2004, under provisions of the plan then adopted 
and in effect) and the applicable mortality table. 

 
(c) Limitations on Benefit Accruals. Except as otherwise expressly provided, this Paragraph 

shall be effective for limitation years beginning on or after July 1, 2007. 
 

(1) Benefit accruals prior to the effective date of this Paragraph under Plan provisions 
adopted and effective before April 5, 2007 shall be preserved pursuant to Treas. 
Reg. 1.415(a)-1(g)(4). 

(2) In the case of a participant who has had a severance from employment with the 
employer maintaining the Plan and who is subsequently rehired by that employer, 
the period of the participant's high three years of service is calculated by 
excluding any years for which the participant performs no services for and 
receives no compensation from the employer (the break period), and by treating 
the year of service immediately prior to and the year of service immediately after 
the break period as if the years were consecutive. 

(3) The rules at Treas. Reg. 1.415(b)-1(d) and (e) shall be used to adjust the dollar 
limitation for commencement before age 62 or after age 65. For purposes of 
adjusting the dollar limit for commencement prior to age 62, the plan shall not 
make a mortality adjustment for ages below 62, if the plan does not provide for a 
forfeiture upon the participant's death before the annuity starting date where it is 
before age 62. 

(4)  If a participant has or will have distributions commencing at more than one 
annuity starting date, the limitations of Code section 415 must be satisfied as of 
each annuity starting date, taking into account the benefits that have been or will 
be provided at all of the annuity starting dates pursuant to Treas. Reg. 1.415(b)-
1(b)(1)(iii). 

(5) Pursuant to 1.415(b)-1(c)(5), certain automatic cost-of-living increases to a form 
of benefit that is not subject to Code section 417(e)(3) are not taken into account 
in determining the annual benefit that is actuarially equivalent to the form of 
benefit. 

(6) The employer aggregation shall be determined pursuant to the rules at Treas. 
Reg. 1.415(f)-1. 
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(7) Any changes to the dollar limitation for a participant in pay status shall be made in 
accordance with Treas. Reg. section 1.415(d)-1. 

 
(d) Actuarial Assumptions. Effective for plan years beginning on or after January 1, 2008, the 

value of a lump sum distribution for IRC Section 415 purposes will be determined in 
accordance with the Actuarial Equivalent determination described in Article 1. 
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3.14 Spousal Consent. 
 

(a) If the Employee is married on the date his deferred vested retirement pension 
commences, the Employee’s election to waive the qualified joint and survivor annuity 
shall not take effect unless (a) the spouse of the participant consents in writing to such 
election, (b) such election designates a benefit (or a form of benefit) which may not be 
changed without spousal consent (or the consent of the spouse expressly permits 
designation by the Employee without any requirement for the consent by the spouse) and 
(c) the spouse’s consent acknowledges the effect of such election and is witnessed by a 
Plan Representative, Witness, Notary Public, or 

 
(b) It is established to the satisfaction of a Plan Representative that the consent required 

under subparagraph 3.10.1 may not be obtained, (a) because there is no spouse, (b) 
because the spouse cannot be located, or (c) because of such other circumstances as 
the secretary may be regulations prescribe. 

 
(c)  Consent by a spouse (or establishment that the consent of a spouse may not be 

obtained) under the preceding sentence shall be effective only with respect to such 
spouse. 

 
(d)  Said elections and waivers may be selected or revoked or at any time or from time to time 

within the applicable election period as set forth in the Internal Revenue Code of 1986, 
§417 (a) (6) as the same may be amended from time to time. 

 
3.15 Mergers and protection of Accrued Benefits.  In the event that there shall be a merger or a 

consolidation of the plan with, or transfer of assets or liabilities to, any other plan, each participant 
shall (if the plan then terminated) receive a benefit immediately after the merger or consolidation 
which is equal to or greater than the benefit he or she was entitled to immediately before the 
merger or consolidation (if the plan had then terminated). 

 
3.16 An Employee’s right to his or her normal retirement benefit shall be nonforfeitable upon attaining 

of normal retirement age. 
 
 

ARTICLE IV ELIGIBLE ROLLOVER DISTRIBUTIONS  
 
4.1 This Article applies to distribution made on or after January 1, 1993.  Notwithstanding any 

provision of the plan to the contrary that would otherwise limit a distributee’s election under this 
Article, a distributee may elect, at the time and in the manner prescribed by the plan 
administrator, to have any portion of an eligible roll-over distribution paid directly to an eligible 
retirement plan specified by the distributee in a direct roll-over. 

 
4.2 Definitions. 
 

(a) Eligible Rollover Distribution. An eligible roll-over distribution is any distribution of all or 
any portion of the balance to the credit of the distributee, except that an eligible roll-over 
distribution does not include: hardship distribution or any distribution that is one of a 
series of substantially equal periodic payments (not less frequently than annually) made 
for the life (or life expectancy) of the distributee or the joint lives (or joint life expectancies) 
of the distributee and the distributee’s designated beneficiary, or for a specified period of 
ten years or more; any distribution to the extent such distribution is required under 
Section 401 (ax9) of the Code; and the portion of any distribution that is not includible in 
gross income (determined without regard to the exclusion for net unrealized appreciation 
with respect to employer securities). 
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(b) Eligible Retirement Plan.  An eligible retirement plan is an individual retirement account 
described in Section 408(A), 408 (a) of the Code, and individual retirement annuity 
described in Section 408 (b) of the Code, Section 403(b) of the Code, an eligible plan 
under section 457(b) of the code which is maintained by a state, political subdivision of a 
state, or any agency or instrumentality of a state or political subdivision of a state, and 
annuity plan described in Section 403 (a) of the Code, or a qualified trust described in 
Section 401 (a) of the Code, an annuity plan described in Section 403(a) of the Code, an 
eligible plan under Section 457(b) of the Code which is maintained by a state, political 
subdivision of a state, or any agency or instrumentality of a state or political subdivision of 
a state and which agrees to separately account for amounts transferred into such plan 
from this Plan, that accepts the distributees eligible rollover distribution.  However, in the 
case of an eligible roll-over distribution to the surviving spouse, an eligible retirement plan 
is an individual retirement account or individual retirement annuity. 

 

(c) Distributee. A distributee includes an employee or former employee.  In addition, the 
employee’s or former employee’s surviving spouse or non-spouse beneficiary and the 
employee’s or former employee’s spouse or former spouse is the alternate payee under a 
qualified domestic relations order, as defined in Section 414(p) of the Code, are 
distributees with regard to the interest of the spouse or former spouse.    If the distribution 
is made to an inherited individual retirement plan of a non-spouse beneficiary, the 
individual retirement plan shall be treated as an inherited individual retirement account. 

 

(d) Direct Roll-over. A direct roll-over is a payment by the plan to the eligible retirement 
plan specified by the distributee. 

 
ARTICLE V - CONTRIBUTIONS BY THE EMPLOYERS 

 
5.1 Contributions shall be governed by the applicable provisions of law and respective participation 

agreements in force from time to time. 
 

ARTICLE VI - ADMINISTRATION OF THE TRUST 
 

6.1 General Administration. The general administration of the Trust, the interpretation of the 
Regulations and the responsibility for carrying out the provisions of the Regulations shall be 
placed in the Trustees as defined in Article I, Section 1.4. 

 
6.2 The members of the Trustees may appoint from their number such committees with such powers 

as they shall determine; may authorize one or more of their number or any agent to execute or 
deliver any instrument or make any payment on their behalf; may retain counsel, employ agents 
and provide for such clerical, accounting, legal, actuarial, consulting and investment advisory 
services as they may require in carrying out the provisions of the Trust; may appoint one or more 
investment managers to direct the Trustees in the management of the Fund; may allocate among 
themselves or delegate to other persons all or such portion of their duties hereunder, other than 
those granted to the Trustees under the trust instrument adopted for use in implementing the 
Regulations, as they, in their sole discretion shall decide. 

 

6.3 The Trustees shall hold meetings at such place or places, and at such time or times as they may 
from time to time determine, but only upon reasonable notice to all the Trustees. 

 
6.4 [Mary will provide replacement language for 6.4 ] In all meetings of the Trustee, a quorum shall 

consist of four or more, provided at least two of them are Employer-appointed Trustees and two 
of them are Union-appointed Trustees.  The Employer-appointed Trustees collectively and the 
Union-appointed Trustees collectively shall have equal voting strength even though absences 
result in there being an unequal number of Trustees present, without prejudice to the right of any 
Trustee to vote as he see fit.  Any matter not decided because of a tie vote shall be submitted to 
arbitration pursuant to rules set forth in the New Bedford Fishermen’s Welfare Plan.  Unless 
otherwise specifically set forth herein, all decisions of the Trustees shall be by majority vote. 

 
6.5 No member of the Trustees shall receive any compensation for his services as such. 
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6.6 Subject to the limitations of the Regulations, the Trustees from time to time shall establish rules 

for the administration of the Regulations and the transaction of its business.  The determination of 
the Trustees as to any disputed question shall be conclusive. 

 
6.7 The Trustees shall adopt from time to time mortality tables and the rate or rates of interest, 

compounded annually, which shall be used in all actuarial calculations required in connection with 
the Regulations.  As an aid to the Trustees in adopting such tables under the Regulations, the 
actuary designated by the Trustees shall make periodic actuarial valuations of the contingent 
assets and liabilities of the Trust, and shall submit to the Trustees such tables and rates of 
contribution as he recommends for use.  The Trustees shall maintain accounts showing the fiscal 
transactions of the Fund, and shall keep in convenient form such data as may be necessary for 
actuarial valuations of the Trust. 
 
Funding Based Benefit Limitations.  If the plan Actuary certifies that the plan is Critical pursuant to 
Internal Revenue Code 432(b)(2), any reduction in the future rate of accruals shall not be less 
than the lesser of (a) or (b) below-  
 
(a) a monthly benefit (payable as a single life annuity commencing at the participant's normal 

retirement age) equal to 1 percent of the required contributions to be made with respect to 
a participant, or the equivalent standard accrual rate for a participant or group of 
participants under the collective bargaining agreements in effect as of the first day of the 
initial critical year, or 

 (b) if lower, the accrual rate under the plan of such first day. 
 

6.8 The members of the Trustees shall use that degree of care, skill, prudence and diligence that a 
prudent man acting in a like capacity and familiar with such matters would use in his conduct of a 
similar situation. 

 
ARTICLE VII - MANAGEMENT OF FUNDS 

 
7.1 The Pension Fund shall be held by the Trustees in trust under the New Bedford Fishermen’s 

Pension Trust for the use of providing the benefits set forth in the Regulations and paying its 
expenses; provided that, except as otherwise herein provided, no part of the corpus or income of 
the Trust shall be used for, or diverted to, purposes other than for the exclusive benefit of 
Employees, spouses, former Employees and Pensioners under the Regulations, prior to the 
satisfaction of all liabilities with respect to them; and provided that no part that no part of the 
corpus or income of the Trust shall be invested in securities of the Employers of their subsidiary 
companies, if any, or in real property and related personal property which is leased to the 
Employers or their subsidiary companies, if any; and provided that no person shall have any 
interest in or right to any part of the earnings of the Trust, or any right in, or to, or under the Trust 
or any part of the assets thereof, except as and to the extent expressly provided in the 
Regulations and in the Trust Instrument, and the Employers shall have no liability for the payment 
of benefits under the Regulations nor for the administration of the funds paid over to the Trustees. 
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ARTICLE VIII - CERTAIN RIGHTS AND LIMITATIONS 

 
8.1 Termination. The Trustees may terminate the Fund for any reason at any time, subject always 

to the provisions of applicable law.  In case of termination or partial termination of the Fund, the 
rights of Employees to the benefits accrued under the Regulations to the date of such termination 
or partial termination, to the extent then funded, shall be non-forfeitable.  The funds of the Fund 
shall be used for the exclusive benefit of Employees, spouses, former Employees and Pensioners 
under the Regulations as of the date of such termination, except as provided in Article VI and 
Article VII.  The Trustees shall determine, on the basis of an actuarial valuation, the share of the 
Funds of the Regulations allocable to each Employee, spouses and Pensioner in the following 
order (so long as the same is not inconsistent with applicable law and regulations.): 

 
(a) FIRST, each Pensioner or spouse in receipt of a benefit on the date three years prior to 

the date of termination, each Employee who would have been in receipt of a benefit on 
the date three years prior to such date of termination, if he had retired prior to that date, 
and each spouse of a deceased Employee who was in receipt of a benefit on the date 
three years prior to the date of termination or would have been in receipt of a benefit had 
he retired prior to such date, shall be entitled to a share equal to the reserve required to 
be compute for his benefit accrued under the Regulations to the date three years prior to 
the date of such termination of service, if earlier, based on the provisions of the 
Regulations as in effect at the time during the five year period ending on such date of 
termination when the said benefit was or would have been the lowest; and 

 
(b) SECOND, each pensioner or spouse in receipt of a benefit and each Employee who is 

eligible to retire on the date of such termination shall be entitled to a share equal to the 
reserve required to be computed for his priority benefit credits, as hereinafter defined, 
reduced by the portion of this shares under paragraph FIRST above which is attributable 
to his priority benefit credits; and 

 
(c)  THIRD, each Employee or former Employee not eligible to retire who has met the 

eligibility requirements for, or is entitled to receive, a deferred vested retirement pension 
shall be entitled to a share equal to the reserve required to be computed for his priority 
benefit credits, as hereinafter defined; and 

 
(d) FOURTH, each Pensioner or spouse in receipt of a benefit and each Employee who is 

eligible to retire on the date or such termination shall be entitled to a share equal to the 
reserve required to be computed for his benefit credits, reduced by his shares under 
paragraphs First and Second above; and 

 
(e) FIFTH, each Employee or former Employee not eligible to retire who has met the eligibility 

requirements for, or is entitled to receive, a deferred vested retirement pension shall be 
entitled to a share equal to the reserve computed to be required for such deferred vested 
retirement pension, reduced by his shares under paragraph Third above; and 

 
(f) SIXTH, each Employee or former Employee referred to in paragraph Fifth and each other 

Employee not included in the above paragraphs on the date of such termination shall be 
entitled a share equal to the reserve required t be computed for his benefit credits, reduce 
by his shares under paragraphs Third and Fifth above; provided that: 

 
If the fund are insufficient to provide in full for the shares under paragraph First, each share 
thereunder shall be reduced pro-rata; and if the funds are insufficient to provide in full for the 
shares under paragraph Second and Third after provision for all shares under previous 
paragraphs, each share under such paragraph Second and Third shall be reduced pro-rata. 

 
If the funds are insufficient to provide in full for the shares under paragraph Fourth or Fifth after 
provision for all shares under previous paragraph, the funds available for allocation under such 
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paragraph Fourth or Fifth shall be allocated first to provide the shares under such paragraph 
without regard to any benefits resulting from any amendment to the Regulations which became 
effective within the 60 months preceding the date of such termination and if the funds are 
insufficient to provide such share in full each such share shall be reduced pro-rata.  If the funds 
are insufficient to provide such shares in full, any remaining assets shall be allocated to provide 
the shares under such paragraph based on the benefits resulting from each successive 
amendment until the first such amendment as to which the funds are insufficient, and the shares 
with respect to such amendment shall be reduced pro-rata. 

 
If the funds are insufficient to provide in full for the shares under paragraph Sixth after provision 
for all shares under previous paragraphs, each share under paragraph Sixth shall be reduced 
pro-rata. 

 
The Trustees may require that any such shares be withdrawn in cash, or in immediate or deferred 
annuities or other periodic payments as the Trustees may determine. 

 
“Priority benefit” for purposes of Article VIII, Section 8.1(b) and (c) shall mean the amount of an 
Employee’s benefits accrued under the Regulations which have not resulted from an amendment 
which was made, or became effective, whichever is later, within the 60 month period ending on 
the said date of termination. 

 
8.2 Rights and Limitations. 
 

(a) The establishment of the Regulations shall not be construed as conferring any legal rights 
upon any Employee or other person for a continuation of employment, nor shall it interfere 
with the rights of the Employers to discharge any Employee and to treat him without 
regard to the effect which such treatment might have upon him as an Employee under the 
Regulations. 

 
(b) In the event that the Trustees shall find that an Employee or other person entitled to a 

benefit is unable to care for his affairs because of illness or accident or is a minor or has 
died, the Trustees may direct that any benefit payment due him, unless claim shall have 
been made therefor by a duly appointed legal representative, be paid to his spouse, a 
child, a parent or other blood relative, or to a person with whom he resides, and any such 
payment so made shall be a complete discharge of the liabilities of the Trustees under the 
Regulations therefor. 

 
ARTICLE IX - WITHDRAWAL LIABILITY 

 
9.1  Definitions. For the purpose of this Article, the following words shall be defined as follows: 
 

(a) Actuary means an individual actuary or firm of actuaries who are “enrolled actuaries” as 
prescribed in Section 7701 (a) (35) of the Internal Revenue Code of 1954, as amended. 

 

(b) Contributions means annual amounts due to the Fund from an Employer. 
 

(c) Default means: 
 

(1) the failure of an Employer to make any Withdrawal Liability payment if the failure 
is not cured within 60 days after the Employer receives written notification from 
the Board of such failure; or 

 (2) A Withdrawal or Partial Withdrawal after: 
 

(A) the filing of a petition in bankruptcy by the Employer or foreclosure of ship 
mortgage. 

(B) the inception of any insolvency proceeding under state or federal law with 
regard to the Employer; or 
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(C) notice of a bulk sale under state law similar to article 6 of the Uniform 
Commercial Code with regard to the assets of the Employer; or 

(D) where, after a request by the Trustees, the Employer is unable to provide 
adequate assurance, under all the facts and circumstances, that it is likely 
to pay its Withdrawal Liability. 

 

(d) Employer includes, for the purposes of this Article, a former Employer that has 
Withdrawn.  It shall include all trades or business under common control with the 
Employer contributing to the Funds, within the meaning of section 210 (c) of ERISA, 
unless the Board of Trustees determines the context requires otherwise. 
 

(e) Employer’s Unfunded Benefits means that portion of the Plan’s Unfunded Benefits 
deemed to be attributable to an Employer determined in accordance with Article IX, 
Section 9.3 or 9.4. 
 

(f) Facility means Fishing Vessels. 
 

(g) Labor Dispute means an economic strike sanctioned by the Union. 
 

(h) Partial Withdrawal means the last day of the Plan Year in which any of the following 
occurs: 

 

(1) when an Employer’s Contribution for the Plan Year and each of the two (2) 
preceding Plan Years do not exceed thirty (30) percent of the Employer’s 
Contribution during any two (2) Plan Years (which need not be consecutive) in 
which the Contributions were highest within the five (5) Plan Years before the 
Testing period (“high Base Year”):  this paragraph shall not apply to any Plan 
Year beginning before April 29, 1982; for any Plan Year beginning before April 29, 
1980, and Employer’s Contribution shall be deemed to be equal to the 
Contribution for the last Plan Year ending before such date; 

 
(2) when an Employer permanently ceases to have any obligation to contribute under 

one (1) or more, but fewer than all, collective bargaining agreements under which 
the Employer was obligated to contribute to the Fund, but continues to perform 
fishing work within the jurisdiction of such collective bargaining agreement, or 
transfers such work to another location.  A cessation of obligations described in 
this paragraph shall not include a situation where one collective bargaining 
agreement has been replaced with another requiring contributions to the plan; 

 
 

(3) when an Employer permanently ceases to have an obligation to contribute to the 
Fund with respect to work performed at one (1) or more, but fewer than all 
Facilities, but continues to perform work at the Facility of the Employer for which 
the obligation to contribute ceased. 

 

(i) Permanent means a condition expected to last indefinitely and shall be determined in the 
discretion of the Trustees in a uniform manner. 
 

(j) Plan’s Unfunded Benefits means the amount calculated by subtracting the Fund’s 
assets, as determined by the Trustees, from the present value of the Fund’s Vested 
Benefits, as determined by the Board. 
 

(k) Vested Benefits means a benefit for which a Participant has satisfied the conditions for 
entitlement under the Plan or the requirement of ERISA (other than submission of a 
formal application, retirement, completion of a required waiting period, or death in the 
case of a benefit which returns all or portion of a Participant’s accumulated mandatory 
employee contributions upon the Participant’s death), whether or not the benefit may 
subsequently be reduced or suspended by plan amendment or an occurrence of any 
condition of operation of ERISA or the Internal Revenue Code of 1954. 
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(l) Withdrawal means the earlier of either the Permanent cessation by an Employer of the 
obligation to contribute to the Fund or the Permanent cessation of all work covered under 
collective bargaining agreements obligating the Employer to contribute to the Fund.  In 
the even of such an occurrence, the Employer shall be considered a “Withdrawn 
Employer.”  A Withdrawal does not occur if the cessation of the obligation to contribute or 
cessation of covered work is due solely to the pendency of a Labor Dispute. 

 

(m) Withdrawal Liability means the lump sum amount of liability owed as a result of a 
Withdrawal or Partial Withdrawal. 

 

9.2  Determination and Collection of Withdrawal Liability 
 

(a) The Trustees shall determine as soon as possible: 
 

(1) whether an Employer has Withdrawn or Partially Withdrawn from the Fund; 
(2) the date of such a Withdrawal or Partial Withdrawal; 
(3) an Employer’s Withdrawal Liability; 
(4) the schedule of payments of an Employer’s Withdrawal Liability; and 
(5) any other decisions necessary to the establishment and calculation of liability 

under this article. 
 

(b) The Trustees shall promptly notify the Employer of its determination, including the amount 
of the Employer’s liability and the schedule of liability payments, which notice shall 
demand payment in accordance with the schedule.  The notice herein shall be sent to the 
Employer by certified, return receipt, mail or hand delivery. 

 

(c) Within 90 days after the Employer receives the notice required by Section 9.2 (b) the 
Employer, in the event it wishes to take any action described in subparagraph (I) through 
(iv), shall in written form, mailed certified return receipt or hand delivered to the Trustees: 
(1) ask the Trustees to review any specific matter relating to the determination of the 

Employer’s liability and the schedule of payment; and 
(2) identify any inaccuracy in the determination of the amount of the Unfunded 

Vested Benefits allocable to the Employer; and 
(3) furnish any additional relevant information to the Board of Trustees; and 
(4) present all information to the Board of Trustees to support any claim that the 

reductions or limitations apply. 
 

Upon such a showing, the Trustees shall determine if and to what extent such 
reductions apply. 

 
(d) If an Employer fails to take any of the actions set forth in Section 9.2 (c) in the time 

provided therein, it shall be deemed to have agreed to the determinations of the Trustees 
referred to in Section 9.2 (a), including but not limited to the Employer'’ waiver of the 
application of the provisions referred to in Section 9.2 (c). 

 
(e) The Trustees shall review as soon as practicable any matter raised by an Employer 

pursuant to Section 8.2 (c).  The Trustees shall send a written reply to the Employer, by 
certified return receipt mail or hand delivery, setting forth the decision of the Board of 
Trustees, the basis for the decision and the reason for any change in the determination of 
the Employer’s liability or schedule of liability payments. 

 
(f) In making the determination described therein, the Trustees may consult with the Trust’s 

actuary, attorneys, auditors or administrative personnel. 
 
9.3 Determination of Employer’s Unfunded Benefits Upon Withdrawal (Rolling-5 Year Rule). 
 

The amount of an Employer’s Unfunded Benefits upon a Withdrawal shall be determined in 
accordance with Section 4211(c)(3) of ERISA and is the product  of (a) and (b) below: 
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(a) the amount of the Plan's Unfunded Vested Benefits as of the end of the Plan year in 
which Employer withdrawals minus the sum of the value as of the end of the year of all 
outstanding claims for withdrawal liability that can be reasonably be expected to be 
collected from Employers withdrawing  before such year.   

 
(b)  a fraction, the numerator of which is the total amount required to be contributed by the 

Employer for the five Plan years ending before the  withdrawal  date, and the denominator 
of which is the sum (I) plus (ii) minus (iii)-  

 
(1) the total amount required to be contributed by all Employers for the five Plan years 

ending before the withdrawal date, plus   
(2) Employer contributions owed for earlier years that were collected in those five years, 

minus  
(3) Contributions made by Employers who withdrew during those five years.  

 
9.4  Determination of Employer’s Unfunded Benefits Upon Partial Withdrawal. 
 

(a) The amount of an Employer’s Unfunded Benefits upon a Partial Withdrawal shall be the 
amount determined under Section 8.3, which shall be determined as of the Employer had 
withdrawn on the date of the Partial Withdrawal or, in the case of a Partial Withdrawal 
under Section 9.1 (h) (1), on the last day of the first Plan year in the Testing Period; 
reduced in accordance with Section 9.6 (b) (if it is applicable); and multiplied by a fraction 
that is 1 minus the fraction; 

 
(1) whose numerator is the Employer’s Contribution for the Plan year following the 

Plan year in which the Partial Withdrawal occurs; and 
 
(2) whose denominator is the Employer’s average Contribution during the 5 Plan 

Years preceding the Plan Year of the Partial Withdrawal; provided that, in the 
case of the Partial Withdrawal under Section 8.1 (h), the 5 Plan Years preceding 
the Testing Period shall be used. 

 
(b) An Employer’s Withdrawal Liability for a partial Withdrawal shall be offset against any 

Withdrawal Liability that may arise upon a subsequent Withdrawal or Partial Withdrawal 
by such Employer in a manner determined by the Trustees. 

 
9.5 Reduction in Liability After Imposition of Partial Liability. 
 

(a) Withdrawal Liability payable as a result of a Partial Withdrawal shall be eliminated or 
reduced in accordance with this section. 
 

(b) An Employer shall be completely relieved of liability for a Partial Withdrawal if, for any 2 
consecutive Plan Years following the Plan Year in which an Employer had Partially 
Withdrawn as defined in Section 9.1 (h) , the Contributions with respect to which year is 
not less than 90 percent of the total Contributions for which the Employer had and 
obligation to contribute under the Fund for the High Base Year as defined in Section 9.1 
(h).  However, if there is a Partial Withdrawal by the Employer in a subsequent Plan Year, 
it shall have liability for such Partial Withdrawal. 
 

(c) If Section 9.5 (b) applies, the Employer shall have no obligation to make payments due to 
such Partial Withdrawal (other than delinquent payments) for Plan Years beginning after 
the second consecutive Plan Year following the Plan Year in which the Employer partially 
Withdrew as defined in Section 9.1 (h). 
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(d) For any Plan Year for which the Contribution with respect to which an Employer that has 

Partially Withdrawn under Section 9.1 (h) has an obligation to contribute under the Plan 
equals or exceeds the Contributions for the High Base Year as defined in Section 9.1 (h), 
the Employer may furnish, in lieu of the Partial Withdrawal Liability payment that would 
otherwise be required herein, a bond in an amount equal to 50 percent of the annual 
Withdrawal Liability payment otherwise required.  In applying this provision, the following 
rules shall apply: 

 
(1) the determination as to whether such provision applies shall be made by the 

Trustees, based on the submission by an Employer requesting that such 
provisions apply; and 

 
(2) if the Trustees determines that such provision applies, the bond obtained by the 

Employer shall be issued by a corporate surety company that is an acceptable 
surety for purposes of Section 412 of ERISA. 

 
(e) If under Section 9.5 (a), the Trustees determine that the Employer has no further liability, 

then the bond shall be cancelled. 
(f)  If the Trustees determine that the Employer continues to have liability, then the bond 

shall be paid to the Fund; the Employer shall immediately be liable for the outstanding 
amount of liability due with respect to the Fund for which the bond was posted, and the 
Employer shall continue to make further Partial Withdrawal Liability payments as they 
become due.  In the event that the Employer does not pay the balance of the Withdrawal 
Liability after payment of the bond provided above within sixty (60) days of the Employer’s 
receipt of a demand for payment, the terms and conditions relating to a default of 
Withdrawal Liability payments provided for in Section 9.8 (f) shall apply.  

(g) An Employer shall be completely relieved of liability for a Partial Withdrawal if: 
 

(1) for any two (2) consecutive plan Years following a Partial Withdrawal under 
Section 9.1(h), the contributions for which the Employer has an obligation to 
contribute for each year exceeds thirty (30%) percent of the total Contributions for 
which the Employer had an obligation to contribute for the High Base Year; and 

 
(2) the total Contribution for which all Employers had obligations to contribute in the 

Plan Year in which the Employer had Partially Withdrawn as defined in Section 
9.1(h). 

 
(h) An Employer’s Withdrawal Liability for a Partial Withdrawal shall be reduced pro-rata, as 

required by the Pension Benefit Guaranty Corporation regulations, if in any Plan Year 
following a Partial Withdrawal under Section 9.1(h) the amount described in Section 
9.5(h) (I) equals or exceeds 110 percent (this percentage may be changed consistent with 
PBGC regulations) of the amount described in Section 8.5(h) (ii). 

 

(1) The amount of the Contribution for which the Employer has an obligation to contribute 
in any Plan Year following a Partial Withdrawal under Section 8.1(h). 

 

(2) The amount of the Contribution for which the Employer had an obligation to contribute 
in the Plan Year of the Partial Withdrawal. 

 

9.6 Limitations in Determining Withdrawal Liability. 
 

(a) To determine an Employer’s Withdrawal Liability, the Employer’s Unfunded Benefits shall 
be reduced or adjusted in accordance with this section, as applicable. 
 

(b) Deductible. In the case of a Withdrawal, an Employer’s Unfunded Benefits, if any, 
shall be reduced by the lesser of: 

 



 26 

(1) three-quarter of one (.75%) percent of the Plan’s Unfunded Benefits as of the end of 
the Plan Year ending before the date of the Withdrawal or Partial Withdrawal; or 

 (2) $50,000 (the lesser hereinafter referred to as the “Reduction Amount”) provided, 
however, that if the Employer’s Unfunded Benefits (determined without regard to this 
Section 9.6(b) (ii) exceed $100,000 the Reduction Amount shall be reduced by the 
amount of such excess until the reduction is “0”. 

 

(3) Sale of Assets. 
 

(A) Upon a showing by an Employer, to the satisfaction of the Trustees, that 
its Withdrawal or Partial Withdrawal has occurred attributable to a bona 
fide sale of all (or substantially all, as determined by the Trustees) of its 
assets in an arm’s length transaction to an unrelated party (as defined in 
section 4204 (d) of ERISA), the Employer’s Unfunded Benefits shall not 
exceed the greater of: 

 

i) the applicable portion of the Liquidation or Dissolution Value of the 
Employer (determined without regard to Withdrawal Liability, 
determined after the sale of the Employer’s assets) applying the 
values provided for in ERISA Section 4225, as amended. 

ii) the Employer’s determination, prepared in accordance with rules of 
the Fund, evidenced by an actuary’s report acceptable to the 
Trustees, of the Unfunded Benefits actually attributable to Employees 
of the Employer who were or are Participants as of the date of the 
Employer’s Withdrawal or Partial Withdrawal.  The final determination 
of such Unfunded Benefits shall be made by the Trustees. 

 

(B) For the purposes of this subsection, Liquidation or Dissolution Value shall 
mean the actual value of the Employer’s assets sold pursuant to sale 
described in Section 9.6(b) (3) (A) (i) minus bona fide liabilities of the 
Employer actually paid in an arm’s length transaction to an unrelated party 
(as defined in section 4204 (d) of ERISA), and shall be based upon all the 
facts and circumstances including a submission by the Employer, acceptable 
to the Board of Trustees, evidencing such value.  The Final determination of 
such value shall be made by the Trustees. 
 

(C) This subsection shall not apply to an Employer undergoing a reorganization 
under Title 11 of the United States Bankruptcy Act, or a similar provision of 
state law, as determined by the Trustees. 

 
(4) Sale of Assets. 

 
(a) Except to the extent specified in this subsection, an Employer shall not be liable upon a 

Withdrawal or Partial Withdrawal of the Employer (hereinafter in this section referred to as 
the “Seller”) if such Withdrawal or Partial Withdrawal occurs solely because, as a result of a 
bona fide, arm’s length sale of assets to an unrelated party as defined in Section 4204 (d) of 
ERISA (hereinafter in this section referred to as the “Purchaser”), the Seller ceases covered 
operations or ceases to have an obligation to contribute for such operation, and if: 

 
(1) The purchaser has an obligation to contribute to the Fund with respect to the 

operations for substantially the same number of Base Units for which the Seller 
had an obligation to contribute to the Fund, as determined by the Trustees; 
 

(2) The Purchaser provides to the Fund, for a period of 5 Plan Years commencing 
with first Plan year beginning after the sale of assets, a bond issued by a 
corporate surety that is an acceptable surety for purposes of section 412 of 
ERISA, or an amount held in escrow by a bank or similar financial institution 
satisfactory to the Trustees, in an amount equal to the greater of: 
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(A) The average annual contributions required to be made by the Seller with respect 
to the operations under the Fund for the three (3) Plan Years preceding the Plan 
Year in which the sale of Seller’s assets occurs; or 

 
(B) The annual contribution that the Seller was required to make with respect to the 

operations of the Fund for the last Plan Year before the Plan Year in which the 
sale of Seller’s assets occurs: 

 
Which bond or escrow shall be paid to the Fund if the Purchaser withdraws in a 
Withdrawal or a Partial Withdrawal from the Fund, or fails to make a contribution to the 
Fund when due, at any time during the first five (5) Plan Years beginning after such sale; 
and 

 
(C) The contract for sale provides that if the Purchaser withdraws in a Withdrawal or 

Partial Withdrawal with respect to operations during such first five (5) Plan Years, 
the Seller is secondarily liable for any Withdrawal Liability it would have had to the 
Fund with respect to the operations (but for this section) if the liability of the 
Purchaser with respect to the Fund is not paid. 

 
(D) The contract shall provide substantially as follows: 

 
“(1) Notwithstanding any provision to the contrary, the Purchaser, in the interest of 

continued labor peace at the facilities subject to this Agreement, agrees to, and 
hereby does, become a party to the collective bargaining agreement between the 
Seafarers International Union, Atlantic, Gulf, Lakes and Inland Waters District and 
the Employers which is presently in effect, a copy of which is attached hereto, and 
succeed to all rights, responsibilities and liabilities of Seller, with respect to such 
Facilities insofar as it relates to said collective bargaining agreement and to the 
rights and obligations hereunder. 
 
“(2)” The Purchaser hereby agrees within ten (10) days of the sale to execute a 
participation agreement with the Fund, and succeed to the rights, responsibilities 
and liabilities of the Seller that relate to work at the Facilities subject to this 
Agreement. 
 
“(3)” (a) The Purchaser agrees to contribute to the Fund for at least three years 
with respect to the operations for at least the yearly average contributions for 
which the Seller had an obligation to contribute to the Fund during the last three 
(3) Plan Years preceding the Plan Year in which this sale occurs.  The Purchaser 
further agrees that it shall assume the contribution history of the Seller with 
respect to the Fund as if such contributions had been made by the Purchaser. 
 
“(3)” (b) The Purchaser shall provide to the Fund, for a period of five (5) Plan 
Years commencing with the first Plan Year beginning after the sale of assets, a 
bond issued by a corporate surety company that is an acceptable surety for 
purposes of Section 412 of ERISA, or an amount held in escrow by a bank or 
similar financial institution satisfactory to the Fund, in an amount equal to the 
greater of: 
 

(i) The average annual contributions required to be made by the 
Seller with respect to the operations under the Fund for the three 
(3) Plan Years preceding the Plan Year in which the sale of 
Seller’s assets occurs; or 

 
(ii) The annual contribution that the Seller was required to make with 

respect to the operations of the Fund for the last Plan Year before 
the Plan Year in which the sale of Seller’s assets occurs; 
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Which bond or escrow shall be paid to the Fund if the Purchaser withdraws in a 
Withdrawal or Partial Withdrawal from the Fund, or fails to make a contribution to 
the Fund when due, at any time during the first five (5) Plan years beginning after 
such sale.  The amount of the bond shall be doubled if, during the Plan Year in 
which the sale takes place, the Fund is in reorganization under Section 4121 of 
ERISA. 

 
“(4) If the Purchaser Withdraws in a Withdrawal or Partial Withdrawal with 
respect to operations during such first five (5) Plan Years, the Seller is secondarily 
liable for any Withdrawal Liability it would have had to the Fund with respect to the 
operations (but for this section) if the liability of the Purchaser with respect to the 
Fund is not paid. 
 
“(5) If the Purchaser: 
 
 “(A) withdraws before the last day of the fifth Plan Year beginning after 

the sale; and 
 
 “(B) fails to make any Withdrawal Liability payment when due, then the 

Seller shall pay to the Fund an amount equal to the payment that would 
have been due from the Seller. 

 
“(6) If all, or substantial all, of the Seller’s assets are distributed, or if the Seller 
is liquidated before the end of the fifth Plan Year described in paragraph (3) (b), 
then the Seller shall provide a bond or amount in escrow equal to the present 
value of the Withdrawal Liability the Seller would have had but for this subsection. 
 
“(7) If only a portion of the Seller’s assets are distributed during such period, 
then a bond or escrow shall be provided in accordance with regulations 
prescribed by the Pension Benefit Guaranty Corporation.” 
 

(5) If the Purchaser: 
 

(a) withdraws before the last day of the fifth Plan Year beginning after the sale; 
and 

(b) fails to make any Withdrawal Liability payment when due, then the Seller shall 
pay to the Fund the payments that would have been due from the Seller but 
for this subsection. 

 
(6) If all, or substantially all, of the Seller’s assets are distributed, or if the Seller is liquidated 

before the end of the fifth Plan Year, then the Seller shall provide a bond or amount in 
escrow equal to the present value of the Withdrawal Liability the Seller would have had 
but for this subsection. 
 

(7) If only a portion of the Seller’s assets are distributed during such period, then a bond or 
escrow shall be required in accordance with the regulations prescribed by the PBGC. 
 

(8) The liability of the party furnishing a bond or escrow under this subsection shall be 
reduced, upon payment of the bond or escrow amount to the Fund, by the amount 
thereof. 
 

(9) For the purposes of this subsection, the liability of the Purchaser shall be determined as if 
the Purchaser were the Seller and had been required to contribute. 
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(10) If the Fund is in reorganization, within the meaning of Section 4241 of ERISA, in the Plan 
Year in which the sale of assets occurs, the Purchaser shall furnish a bond or escrow in 
an amount equal to 200 percent of the amount described in Section 9.6 (b) (6). 

 
(11) Insolvency. 

 
(a) Upon a showing by an Employer to the Trustees, that: 

 
(i) it is undergoing a Liquidation or Dissolution; and 
 
(ii) its liabilities (including Withdrawal Liability, determined without regard to this 

subsection) exceed its assets (determined as of the commencement of the 
Liquidation or Dissolution); 

 
then the Employer’s Unfunded Benefits shall not exceed the amount described in 
Section 9.6 (b) (11) (a). 

 
(b) The Withdrawal Liability of any Employer described in Section 9.6(b) (11) (a) shall not 

exceed the sum of: 
 

(i) 50 percent of the Employer’s Unfunded Benefits (determined without regard to 
this subsection); plus 

 
(ii) that portion of 50 percent of the Employer’s Unfunded Benefits (determined 

under Section 9.3 or 9.4) that does not exceed the Employer’s Liquidation or 
Dissolution Value (determined without regard to Withdrawal Liability) 
calculated: 

 
A. as of the commencement of the Liquidation or Dissolution; and 
B. after reducing the Liquidation or Dissolution Value by the 

amount determined under Section 9.6 (3) (A). 
 
 
 

(c) For purposes of this subsection, Liquidation or Dissolution Value shall mean the 
actual value of the Employer’s assets minus bona fide liabilities if the Employer 
actually paid in an arm’s length transaction to an unrelated party (as defined in 
Section 4202 (d) of ERISA), and shall be based upon all the facts and circumstances, 
including a submission by the Employer, acceptable to the Trustees evidencing such 
value.  The final determination of such value shall be made by the Trustees. 

 
(d) The Trustees shall determine: 

 
(i) whether an Employer is undergoing a Liquidation or Dissolution within the 

meaning of this subsection; and 
 
(ii) the liabilities and assets of the Employer, based upon all the facts and 

circumstances, including a submission acceptable to the Trustees, evidencing 
the Employer’s information regarding such issues. 

 
(12) Individual Liability. Upon a showing by an Employer, to the satisfaction of the 

Trustees, that as an Employer it operated as a sole proprietorship or partnership, property 
described in 11 U.S.C. Section 522 (or similar provisions of law, as determined by the 
Trustees) shall not be available to pay Withdrawal Liability. 
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9.7  Information for Identification of Withdrawal/Partial Withdrawal. 
 

(a) Each Employer shall periodically file with the Fund such information as the Trustees 
reasonably request, to enable it to determine the status of each participating Employer. 

 
(b) Notwithstanding each Employer’s obligation to file such periodic reports as required by 

the Trustees, and Employer shall furnish, within thirty (30) days after written request from 
the Trustees, such additional information as the Trustees determine to be necessary to 
enable the Board to determine an Employer’s status with respect to the Fund. 
 

(c) The Trustees shall adopt reasonable procedures to review the status of each Employer 
with respect to the Fund.  Upon identification of a Withdrawal or Partial Withdrawal by an 
Employer, the Trustees shall determine the Withdrawal Liability and schedule for payment 
of such Employer.  In the event the Trustees lack sufficient data, it shall request such 
additional information as they deem necessary to determine the Employer’s status as 
provided by Section 9.2. 
 

(d) As soon as practicable after the Trustees have identified and Employer’s Withdrawal or 
Partial Withdrawal from the Fund, they shall notify the Employer of the amount of its 
Withdrawal Liability and the schedule for Liability payments and shall demand payment in 
accordance with the payment schedule. 
 

(e) Each Employer shall give written notice to the Fund of any: 
 

(1) proposed bulk sale transaction within the meaning of Article 6 of the Uniform 
Commercial Code. 

(2) sale or closing of a Facility where Employees of the Employer who participate in 
the Fund are employed; and 

(3) sale of all or substantial all of the Employer’s assets: 
(4) sale, foreclosure or other disposition of the Employer’s vessel. 

 
(f) The notice described in Section 9.7 (e) shall be given as soon as decision to take action 

described in said Section is made by the Employer, but in no event less than (30) days 
preceding the action. Upon Employer's failure to notify the Fund in accordance with 
Paragraph 9.7(e) and (f). Employer shall pay all Attorney's fees and cost.  

 
 
9.8 Payment of Withdrawal Liability. 
 

(a) The amount of the Withdrawal Liability upon Withdrawal or Partial Withdrawal from the 
Fund, shall be payable in quarterly installments over the period of years necessary to 
amortize the amount of Withdrawal Liability in level annual payments calculated as if the 
first payment were made on the first day of the Plan Year following the Plan Year in which 
the Withdrawal or Partial Withdrawal occurs and as if each subsequent payment were 
made on the first day of each subsequent Plan Year as prescribed herein. 
 

(b) The amount of each annual payment shall be the product of: 
 

(1) The average Contributions for the period of the three (3) consecutive Plan Years 
ending before the Plan Year in which the Withdrawal or Partial Withdrawal occurs 
in which the Contributions for which the Employer had an obligation to contribute 
to the Fund was the highest; and for the purposes of this subsection, a Partial 
Withdrawal described in Section 9.1 (h) shall be deemed to occur on the last day 
of the first year of the Testing Period described in Section 9.1 (h); and  

(2) The interest rate assumption adopted by the Trustees for the year immediately 
preceding the Withdrawal. 
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In the case of a Partial Withdrawal described in Section 9.1 (h), the amount of each 
annual payment shall be the product of: 

 
(1) The amount determined under Section 9.3; and 
(2) The fraction determined under Section 9.4. 

 
(c) The determination of the amortization period shall be based on the actuarial assumptions as 

set forth under the current Plan and Regulations.  In the event that the amortization period 
required for payments exceeds 20 years, the Employer’s liability shall be limited to the first 
20 annual payments determined under Section 9.8 (b). 

 
(d)  Time for Payment: Each annual payment shall be due and payable in four (4) equal 

installments, due quarterly.  The first payment shall be due no later than the earlier of: 
 

(1) sixty (60) days after the date of the demand for payment of the liability; or 
(2) such other date specified in the notice described in Section 9.2 (b) based on the 

date payment of contributions from such Employer would have been due to the 
Fund; notwithstanding any request for review or appeal of the determination of 
such liability or of the schedule for payment.  The first payment shall include all 
sums determined to have been due since the first day of the Plan Year in which 
the Withdrawal or Partial Withdrawal occurred. 

 
(e) Failure to pay. 

 
(1) In the event an Employer fails to pay any payment of Withdrawal Liability when 

due, the Fund shall send notice of such failure to the Employer. 
 
(2) In the event an Employer fails to make payment within five (5) days after notice as 

provided to Section 9.8 (e) – (1), then the Employer shall pay, in addition to the 
amount owed, interest on the unpaid installment (s), plus the greater of 
 
i) Interest on the unpaid installments; or 
ii) liquidated damages of twenty (20%) percent of the delinquent sum. 

 
(3) In the event the Employer fails to make payment of any installment within sixty 

(60) days after notice provided according to Section 9.2 (b), the Trustees may, in 
their discretion, accelerate the time for all remaining payment of Withdrawal 
Liability and such sum shall become immediately due and payable. 
 

(4) Forbearance by the Trustees in demanding acceleration of payments shall not be 
deemed a waiver of the Fund’s right to accelerate thereafter. 

 
(f) Upon a default, the entire outstanding amount of an Employer’s Withdrawal Liability, plus 

accrued interest on the total outstanding liability from the first date of the Employer’s 
Default and additional interest or liquidated damages provided under Section 9.8 (e) (2), 
shall become immediately due and payable. 

 
(g) In the event that the Trustees utilize legal proceedings to enforce payments of Withdrawal 

Liability, the Fund shall be entitled to reasonable attorney’s fees, litigation costs and costs 
of the proceeding. 
 

(h) Wherever interest is required to be paid under this section, interest shall be charged at 
the rate for delinquent federal income taxes in effect at date of default. 
 

(i) The Employer may prepay the outstanding amount of any unpaid Withdrawal Liability, 
plus accrued interest, if any, in whole or in part, without penalty. 
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9.8  Mass Withdrawal. 
 

(a) In the event of a Withdrawal of every Employer from the Plan, or the Withdrawal or a 
substantial number of Employers, pursuant to an agreement or arrangement to withdraw 
from the Plan: 

 
(1) the liability of each Employer shall be determined or re-determined and paid 

without regard to subsections 9.6 (b) and 9.8 (c). 
 

(2) notwithstanding any other provisions, the Plan’s Unfunded Benefits shall be fully 
allocated among all such Employers. 

 
(b) Withdrawal by an Employer from the Plan during a period of three (3) consecutive Plan 

Years within which substantially all the Employers that have an obligation to contribute to 
the Fund shall be presumed to be a withdrawal pursuant to an agreement or arrangement 
to withdraw subject to the provisions of subsection 10.1, unless the Employer proves 
otherwise to the Trustees by a preponderance of the evidence. 

 
9.10 Resolution of Disputes. 
 

(a) Any disputes between an Employer and the Plan concerning a determination made by the 
Trustees under this Article shall be resolved through arbitration.  The Employer may 
initiate the arbitration proceedings within a sixty (60) day period after the earlier of: 

 
(1) the date the Employer receives the notification described in Section 9.2 (b); or 

 
(2) 120 days after the date of the Employer’s request under Section 9.2 (c). 

 
(b) The arbitration shall be conducted in accordance with the procedures established by the 

American Arbitration Association. 
 

(c) The Trustees may purchase insurance to cover the potential liability of the arbitrator. 
 

(d) The expenses of arbitration shall be paid as follows: 
 

(1) In the event the Employer prevails, the Employer shall pay one-half the costs of 
the arbitration, including arbitrator’s fees, and the Plan shall pay the remaining 
half.  Each side shall pay its own attorney’s fees or costs, if any; or 
 

(2) In the event the Employer does not prevail, the Employer shall pay all the costs of 
the arbitration, including the arbitrator’s fees and the Plan’s attorney’s fees, and 
costs. 

 
(e) The arbitrator shall award costs and attorney’s fees as set forth herein. 

 
9.11 General Information. 
 

(a) An Employer may request, in writing, that the Plan make available to the Employer 
general information necessary for the Employer to compute its Withdrawal Liability with 
respect to the Fund (other than information that is unique to that Employer); and the Plan 
shall furnish the information for examination at the office of the Plan to the Employer.  The 
information furnished under this subsection shall be: 

 
(1) a statement of the Employer’s contributions in relevant Plan Years that will be 

taken into account for the purposes of determining its Withdrawal Liability. 
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(2) the amount of the total Contributions to the Fund in relevant Plan Years that will 
be taken into account for the purposes of determining its Withdrawal Liability; and 
 

(3) a copy of any actuarial information necessary to calculate an Employer’s 
Withdrawal Liability. 

 
(b) Upon a request by an Employer for more information than that described in Section 9.11 

(a), such request shall be submitted to the Trustees (or a subcommittee of the Board if 
one is so designated) to determine what, if any, of such additional information shall be 
provided to the Employer. 
 

(c) In the event the Employer wishes a copy of documents such copies will be available at a 
reasonable charge. 
 

(d) If any Employer requests in writing that the Trustees make and estimate of such 
Employer’s potential Withdrawal Liability with respect to the Fund, or to provide 
information unique to that Employer, the Board may require the Employer to pay the 
reasonable cost of making such estimate or providing such information. 

 
9.12  Effect of Plan Rules. 
 

(a) This Article has been adopted by the Trustees consistent with the Agreement and 
Declaration of Trust and in accordance with ERISA Section 4224.  This Article shall be 
interpreted consistent with ERISA and not in limitation of any legal right of the Plan under 
ERISA or federal law.  By participating in the Plan an Employer agrees to comply with the 
provisions of this Article. 

 
ARTICLE X - NON-ALIENATION OF BENEFITS 

 
 Subject to the provisions of any applicable law, no benefit under the Fund shall be subject to any 
manner to anticipation, alienation, a sale, transfer, assignment, pledge, encumbrance or charge, and any 
attempt so to do shall be void, except as specifically provided in the Regulations; nor shall any such 
benefit be in any manner liable for or subject to the debts, contracts, liabilities, engagements or torts of 
the person entitled to such benefit; and in the event that the Trustees shall find that nay Employee, 
spouse, former Employee or Pensioner under the regulations has become bankrupt or that any attempt 
has been made to anticipate, alienate, sell, transfer, assign, pledge, encumber or charge any of his 
benefits under the Regulations, then such benefit shall cease and terminate, and in that event the 
Trustees shall hold or apply the same to or for the benefit of such employee, spouse, former employee or 
pensioner, his spouse, children, parents or other blood relatives, or any of them.  
 

ARTICLE XI - AMENDMENTS 
 

 The Trustees reserve the right at any time and from time to time, and retroactively if deemed 
necessary or appropriate whether or not to conform with governmental regulations or other policies, to 
modify or amend in whole or in part any or all of the provisions of the Regulations; provided that no such 
modification or amendment shall make it possible for any part of the funds of the Fund to be used for, or 
diverted to, purposes other than for the exclusive benefit of employees, spouses, former employees or 
pensioners under the Regulations, prior to the satisfaction of all liabilities with respect to them; and that 
no modification or amendment shall be made which has the effect of decreasing the accrued benefit of 
any employee (other than an amendment described in ERISA Section 302(d)(2) relating to retroactive 
adjustments approved the Secretary of the Treasury),or of reducing the non-forfeitable percentage of the 
accrued benefit of an employee below that non-forfeitable percentage thereof computed under the 
Regulations as in effect on the later of the date on which the amendment is adopted or becomes 
effective. 
 

ARTICLE XII - CONSTRUCTION 
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 The Regulations but not the trust instrument under which the funds of the Regulations are held, 
unless so provided in such instrument shall be construed, regulated and administered under the laws of 
the Commonwealth of Massachusetts. 
 
 The masculine pronoun shall mean the feminine wherever appropriate. 
 
 
 

NEW BEDFORD FISHERMEN’S PENSION PLAN 
 

PLAN RULES AND REGULATIONS 
 
 

 

Restatement Effective January 1, 2014 
Approved by the IRS Favorable Determination March 22, 2016 

And further restated June 1, 2016 
 

 
 
This Plan has been updated to comply with the IRS required changes pursuant to the favorable 
determination letter dated March 22, 2016. 
 
 
 
 
 
 
 
_____________________________ _________________________ ____________ 
Trustee Signature   Trustee Printed Name  Date 
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    April 22, 2019 

 
Board of Trustees 
New Bedford Fisherman’s Pension Fund 
114 MacArthur Drive Suite 9 
New Bedford, MA 02740 
 
      Re: Annual Actuarial Valuation 
 
Ladies and Gentlemen: 
 
 We have completed the January 1, 2018 actuarial valuation of the 
Pension Fund for Fiscal Year ending December 31, 2018.  All calculations 
were made in our office in accordance with our understanding of accepted 
actuarial procedures under the supervision of enrolled actuaries.  
 
 The participants’ data was supplied to us by the Fund office and 
reflects the status of all participants as of January 1, 2018.  The financial 
records are based on the audited financial reports prepared by the auditor 
with the exception of last year.   
 
 Exhibit A sets forth the calculation of accrued liabilities as of the 
valuation date, using the valuation interest assumption of 6.50%.   It also 
sets forth the "funding percentages". 

 
Exhibit B shows the progression of the accumulated plan benefits 

from last year to this year.  
 
The plan's benefits for the purpose of our valuation are described in 

Exhibit C .  The results of our actuarial calculations are based on our 
actuarial assumptions and methods that are contained in Exhibit D. 
 
 We will be pleased to discuss this report with you at your 
convenience. 
 
    Basil Castrovinci Associates Inc. 
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NEW BEDFORD FISHERMEN'S PENSION FUND EXHIBIT A

ACTUARIAL ACCRUED LIABILITY

(Unit Credit Funding Method)

Valuation 1/1/2018

Interest Rate 6.50%

Mortality 1983 GAM

No. of

(1) Value of Vested Benefits Amount Participants

Pensioners $12,964,673 460                      

Terminated Vesteds $1,443,528 48                        

Death-Married 20,569

Death-Single 0

Actives 168,396 8                          

Death-Married 739

Death-Single 0

Disability 0

Withdrawal 0

Total Vested $14,597,906 516                      

(2) Value of Non-Vested Benefits

Actives $8,841 6                          

Death-Married 0

Death-Single 0

Disability 0

Withdrawal 0

Total Non-Vested $8,841

(3) Total Accrued Benefits $14,606,746 522                      

(4) Market Value of Assets $9,729,359

(5) Percent Vested Benefits 66.6% 516                      

(6) Percent Accrued Benefits 66.6% 522                      
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NEW BEDFORD FISHERMEN'S PENSION FUND EXHIBIT B

Accumulated Plan Benefits

Valuation 1/1/2018

Interest Rate 6.50%

Mortality 1983 GAM

Vested Benefits: 2018 2017

Participants Currently Receiving Payments $12,964,673 $13,429,852

Other Participants (Active & Terminated) $1,633,233 $1,668,587

Total Vested Benefits $14,597,906 $15,098,439

Non-Vested Benefits: $8,841 $11,059

Total Present Value of Accumulated Benefits $14,606,746 $15,109,498

 

Detail of Change in Accumulated Benefits

 Present Value of Accumulated Benefits  (Last Year) $15,109,498

(a)  Benefits Earned, Gains/Losses, Data Changes $256,679

(b)  Benefits Paid During Year $1,686,729

(c)  Changes in Actuarial Assumptions $0

(d)  Changes in Plan Benefits $0

(e)  Interest On Present Value $927,299

NET ($502,752)

 [(a) minus (b) plus  (c) plus (d) plus (e)]
Total Present Value of Accumulated Benefits (This Year) $14,606,746

Item (e) interest calculation is as follows:

Prior year liabilities minus (benefit payments divided by 2) times interest assumption

These liabilities are for footnotes to the financial and are calculated differently than the 
method used for funding (Exhibit C).  Based on our understanding of AICPA’s FAS,

this calculation does not include projected wages.
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Exhibit C 
 

      New Bedford Fishermen’s Pension Fund 
Summary Provisions of the Plan 

 
Participation    Immediately 
 
Credited Service & Vesting Service  

Number of Fishing Days Years of Vesting & Credited Service 
85 through 87   .500 
88    .704 
89 to 124   Pro-rated .008 per day (to 3 decimal places) 
125 or more   1.0 

 
Normal Retirement Benefit 
Eligibility    Age 60 with 5 Years of Vesting Service,  

or age 65 and 5
th
 anniversary of Plan 

participation, not later than April 1
st
 

following year employee attains 70½. 
Monthly Benefit    $25.00 monthly per year of credited 

service prior to January 1, 2008, plus 
$15.00 for service on or after January 
1, 2008, and $10.00 for service on or 
after January 1, 2012. 

 
Deferred Vested Retirement 
Eligibility    Break in Service after 5 years of  

Vesting Service. 
Monthly Benefit    Benefit in effect at the time of 

termination equal to the accrued  
Normal Retirement Benefit  
payable at age 60.    

 
Disability Retirement   Suspended August 30, 2010 
Eligibility    Completion of 10 years of Vesting  

Service and one day of employment  
in the 12-month period preceding 
disability. 

Monthly Benefit    Benefit in effect at the time of 
disability equal to the accrued  
Normal Retirement Benefit payable 
immediately. 
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      New Bedford Fishermen’s Pension Fund 
Summary Provisions of the Plan (continued) 

 
 

Spouse’s Pre-Retirement  
Death Benefit    A 50% Q.J.S.A., actuarial equivalent 

of Life Annuity (Effective August 30, 
2010 no longer subsidized 50%). 

 
 
Pre-Retirement Death   Suspended August 30, 2010 
 
Eligibility    Attainment of Vesting status. 
Benefit     50% continuance to spouse  

commencing on employee’s Normal 
Retirement Date, plus 

 
Eligibility    10 Years of Vesting Service and  

63 fishing days in the 12-month  
period preceding the date of death. 

Benefit     Lump sum amount payable to the  
beneficiary as follows: 
Vesting Service        Benefit Amount 
10 – 14  years  $10,000 
15 – 19 years  $15,000 
20 years or more $20,000 

 
Post-Retirement Death  Suspended August 30, 2010 
 
Eligibility    Payable in the event of death. 
Benefit     Effective March 1, 2009.  $2,500. 
 
Vesting   100% after 5 years of Vesting Service.
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      Exhibit D 
               New Bedford Fisherman’s Pension Fund 

 
 ACTUARIAL ASSUMPTIONS 

 
 

1) Rates of Termination prior to Retirement 
Withdrawal None 
 
Disability  None 
  
2) Mortality    Funding 1983 GAM  

      Current Liability RP2017 Males-Females 
      Withdrawal Liability 1983 GAM 

 
 
3) Investment Return   6.5% per year for Funding 

      3.05% per year Current Liability 
      6.00% per year Withdrawal Liability 
  

4) Expenses Last Year’s Expense 
 
5) Valuation Method Unit Credit Funding Method 
 
6) Valuation of Assets Market Value –  are net of withdrawal  

 liability receivable   
 
7) Retirement    Age 60 
 
8) Unknowns  Based on average of knowns 
 
9) Married 80% married with the female spouse  
 same age as the male spouse 
 
10) Contributions and Work Patterns The Trustees have informed us that  

    the work patterns used in the latest 
      actuarial valuation will be approximately 
      the same for future years. 
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BASIL CASTROVINCI ASSOCIATES, INC.     36 HOPATCHUNG ROAD 
           HOPATCONG, NEW JERSEY 07843 

    (973) 601-3828 
 

 
    October 6, 2020 

 
Board of Trustees 
New Bedford Fisherman’s Pension Fund 
114 MacArthur Drive Suite 9 
New Bedford, MA 02740 
 
      Re: Annual Actuarial Valuation 
 
Ladies and Gentlemen: 
 
 We have completed the January 1, 2019 actuarial valuation of the Pension Fund 
for Fiscal Year ending December 31, 2019.  All calculations were made in our office in 
accordance with our understanding of accepted actuarial procedures under the 
supervision of enrolled actuaries.  
 
 The participants’ data was supplied to us by the Fund office and reflects the status 
of all participants as of January 1, 2019.  The financial records are based on the audited 
financial reports prepared by the auditor with the exception of last year.   
 
 Exhibit A sets forth the calculation of accrued liabilities as of the valuation date, 
using the valuation interest assumption of 6.50%.   It also sets forth the "funding 
percentages". 

 
Exhibit B shows the progression of the accumulated plan benefits from last year 

to this year.  
 
The plan's benefits for the purpose of our valuation are described in Exhibit C .  

The results of our actuarial calculations are based on our actuarial assumptions and 
methods that are contained in Exhibit D. 

 
We are also submitting the annual Schedule MB Form 5500 under separate cover. 

 
 We will be pleased to discuss this report with you at your convenience. 
 
 

 
    Basil Castrovinci Associates Inc. 
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Exhibit A 

NEW BEDFORD FISHERMEN’S PENSION FUND 

  

ACTUARIAL ACCRUED LIABILITY

(Unit Credit Funding Method)

Valuation 1/1/2019

Interest Rate 6.50%

Mortality 1983 GAM

No. of

(1) Value of Vested Benefits Amount Participants

Pensioners $12,500,930 449                      

Terminated Vesteds $1,135,937 39                        

Death-Married 17,153

Death-Single 0

Actives 200,136 10                        

Death-Married 808

 0

 0

 0

Total Vested $13,854,964 498                      

(2) Value of Non-Vested Benefits

Actives $14,981 5                          

Death-Married 0

Death-Single 0

Disability 0

Withdrawal 0

Total Non-Vested $14,981

(3) Total Accrued Benefits $13,869,945 503                      

(4) Market Value of Assets $7,358,745

(5) Percent Vested Benefits 53.1% 498                      

(6) Percent Accrued Benefits 53.1% 503                      
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Exhibit B 

NEW BEDFORD FISHERMEN’S PENSION FUND 

 

 

 

 

 

 

 

 

 

  

Accumulated Plan Benefits

Valuation 1/1/2019

Interest Rate 6.50%

Mortality 1983 GAM

Vested Benefits: 2019 2018

Participants Currently Receiving Payments $12,500,930 $12,964,673

Other Participants (Active & Terminated) $1,354,034 $1,633,233

Total Vested Benefits $13,854,964 $14,597,906

Non-Vested Benefits: $14,980 $8,841

Total Present Value of Accumulated Benefits $13,869,944 $14,606,747

 

Detail of Change in Accumulated Benefits

 Present Value of Accumulated Benefits  (Last Year) $14,606,747

(a)  Benefits Earned, Gains/Losses, Data Changes $9,640

(b)  Benefits Paid During Year ($1,642,500)

(c)  Changes in Actuarial Assumptions $0

(d)  Changes in Plan Benefits $0

(e)  Interest On Present Value $896,057

NET ($736,803)

 [(a) minus (b) plus  (c) plus (d) plus (e)]

Total Present Value of Accumulated Benefits (This Year) $13,869,944

Item (e) interest calculation is as follows:

Prior year liabilities minus (benefit payments divided by 2) times interest assumption
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Exhibit C 
 

NEW BEDFORD FISHERMEN’S PENSION FUND 

Summary Provisions of the Plan 
 
Participation    Immediately 
 
Credited Service & Vesting Service  

Number of Fishing Days Years of Vesting & Credited Service 
85 through 87   .500 
88    .704 
89 to 124   Pro-rated .008 per day (to 3 decimal places) 
125 or more   1.0 

 
Normal Retirement Benefit 
Eligibility    Age 60 with 5 Years of Vesting Service,  

or age 65 and 5th anniversary of Plan participation, not 
later than April 1st following year employee attains 70½. 

Monthly Benefit    $25.00 monthly per year of credited 
service prior to January 1, 2008, plus $15.00 for 
service on or after January 1, 2008, and $10.00 for 
service on or after January 1, 2012. 

 
Deferred Vested Retirement 
Eligibility    Break in Service after 5 years of  

Vesting Service. 
Monthly Benefit    Benefit in effect at the time of 

termination equal to the accrued  
Normal Retirement Benefit  
payable at age 60.    

 
Disability Retirement   Suspended August 30, 2010 
Eligibility    Completion of 10 years of Vesting  

Service and one day of employment  
in the 12-month period preceding disability. 

Monthly Benefit    Benefit in effect at the time of 
disability equal to the accrued  
Normal Retirement Benefit payable immediately. 
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EXHIBIT C (continued)  
 

NEW BEDFORD FISHERMEN’S PENSION FUND 

Summary Provisions of the Plan 
 
 

Spouse’s Pre-Retirement  
Death Benefit    A 50% Q.J.S.A., actuarial equivalent 

of Life Annuity (Effective August 30, 2010 no longer 
subsidized 50%). 

 
 
Pre-Retirement Death   Suspended August 30, 2010 
 
Eligibility    Attainment of Vesting status. 
Benefit     50% continuance to spouse  

commencing on employee’s Normal Retirement Date, 
plus 

 
Eligibility    10 Years of Vesting Service and  

63 fishing days in the 12-month  
period preceding the date of death. 

Benefit     Lump sum amount payable to the  
beneficiary as follows: 
Vesting Service        Benefit Amount 
10 – 14  years  $10,000 
15 – 19 years  $15,000 
20 years or more $20,000 

 
Post-Retirement Death  Suspended August 30, 2010 
 
Eligibility    Payable in the event of death. 
Benefit     Effective March 1, 2009.  $2,500. 
 
Vesting     100% after 5 years of Vesting Service.  
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    EXHIBIT D 
               

NEW BEDFORD FISHERMEN’S PENSION FUND 

Actuarial Assumptions 
 

 
1) Rates of Termination prior to Retirement 
Withdrawal None 
 
Disability  None 
  
2) Mortality    Funding 1983 GAM  

      Current Liability RP2017 Males-Females 
      Withdrawal Liability 1983 GAM 

 
 
3) Investment Return   6.5% per year for Funding 

      3.05% per year Current Liability 
      6.00% per year Withdrawal Liability 
  

4) Expenses Last Year’s Expense 
 
5) Valuation Method Unit Credit Funding Method 
 
6) Valuation of Assets Market Value –  are net of withdrawal  

 liability receivable   
 
7) Retirement    Age 60 
 
8) Unknowns  Based on average of knowns 
 
9) Married 80% married with the female spouse  
 same age as the male spouse 
 
10) Contributions and Work Patterns The Trustees have informed us that  

    the work patterns used in the latest 
      actuarial valuation will be approximately 
      the same for future years. 
 
 
 
 
 
 
 
 
 

 







 
 BASIL CASTROVINCI ASSOCIATES INC. 
 Page [1] 

BASIL CASTROVINCI ASSOCIATES, INC.     36 HOPATCHUNG ROAD 
           HOPATCONG, NEW JERSEY 07843 

    (973) 601-3828 
 

 
    November 15, 2020 

 
Board of Trustees 
New Bedford Fisherman’s Pension Fund 
114 MacArthur Drive Suite 3 
New Bedford, MA 02740 
 
      Re: Annual Actuarial Valuation 
 
Ladies and Gentlemen: 
 
 We have completed the January 1, 2020 actuarial valuation of the Pension Fund.  All 
calculations were made in our office in accordance with our understanding of accepted actuarial 
procedures under the supervision of enrolled actuaries.  
 

Early this year it was concluded by the Trustees that the Plan was terminated as a result 
of the Mass Withdrawal of the five (5) remaining contributing employers. As a result, the plan’s 
liabilities were prepared based on assumptions prescribed by ERISA. 

 
  The participants’ data was supplied to us by the Fund office and reflects the status of all 

participants as of January 1, 2020.   For this valuation the Plan included inactive participants who 
terminated on or after January 1, 2015 who were not vested but who did not occur five (5) 
consecutive breaks in service under the Plan as of January 1, 2020.  By virtue of the Plan’s 
termination they became immediately vested. 
 

The financial records are based on the audited financial reports prepared by the auditor 
with the exception of the 2019 fiscal year for which we were provided a draft financial. 
 
Mass Withdrawal Liability 

 
The last time the employers had an obligation to contribute to the Plan was December of 

2019 when their last Participation Agreement expired.  As such we have concluded that the mass 
withdrawal valuation date was December 31, 2019.  We prepared the Withdrawal Liability 
determinations for the five (5) employers who withdrew from the Plan at the end of 2019 triggering 
the Fund’s termination. 
 

When a multiemployer plan terminates by the withdrawal of every employer from the plan, 
or when substantially all the employers withdraw from a plan pursuant to an agreement or 
arrangement to withdraw from the plan, the liability of each employer must be determined and the 
total unfunded vested benefits (UVB’s) must be fully allocated among all employers as of the end 
of the plan year in which the plan terminates, reduced by the value of outstanding claims for 
withdrawal liability which can reasonably be expected to be collected. 
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Determination of Unfunded Vested Benefits (UVB’s) 
 
We have prepared a January 1, 2020 actuarial valuation of the Plan’s liabilities using the PBGC 
prescribed assumptions as described in ERISA section 4281 Subpart B including interest rates of 
2.12% and 2.26% and ERISA Section 4044 prescribed mortality.  We have concluded that the 
Plan had the following UVB’s: 
 

Valuation Date:  January 1, 2020 
Liabilities:   $19,215,654 
Market value of Assets:   $6,702,891 
Unfunded Vested Benefits:   $12,512,763 

 
We have not assumed that it is reasonable to expect that collection of withdrawal liability 

from previously withdrawn employers will continue or will occur for employers assessed prior to 
2020; as a result, the total unfunded liabilities have been allocated to the five (5) remaining 
employers.    Had we assumed that outstanding claims for withdrawal liability would likely be 
collected, the unfunded liabilities to be allocated would be reduced slightly to reflect the value of 
those claims.  However, the small adjustment to the allocations would not affect the quarterly 
payments required by the withdrawn employers which are based on the highest 3 consecutive 
years of contributions out of the last 10 years.  The de minimis relief and the 20-year limitation on 
payments no longer apply in the case of a mass withdrawal. 
 
 The unfunded liabilities were allocated to the withdrawn employers and each of the 
employers was sent a notice of withdrawal liability.   The Plan also filed a certification with the 
PBGC that the withdrawal liability notices were provided to the employers. 
 

Basis for Calculations and Actuarial Assumptions 
 

Our calculations are based on a January 1, 2020 actuarial valuation of the liabilities and a 
draft of the most recent financial available from the Plan’s auditor as of December 31, 2019.  We 
understand the final audited financial is expected to reflect the same ending Net Assets Available 
for Benefits. 
 

We assumed that there is no redetermination liability for de minimis withdrawals and 20-
year payment limits.  If the plan subsequently has redetermination liability, such additional 
amount(s) must be reallocated among all liable employers.  We have not reflected any limitations 
for unassessable amounts on withdrawal liability pursuant to section 4225 of ERISA relating to 
sale of any business, reorganization (Chapter 11 of the bankruptcy law), liquidation or dissolution.  
In the event that any such circumstances exist or arise, additional calculations will have to be 
performed.  Our assumptions are attached at Exhibit D. 
 
Endangered or Critical Plans 
 
The Pension Protection Act of 2006 established additional funding rules for plans in “endangered” 
or “critical” status.  “Critical” plans must adopt a rehabilitation plan which may include reductions 
to “adjustable benefits”.  Adjustable benefits include post-retirement death benefits, 60-month 
guarantees, disability benefits not yet in pay status, certain early retirement benefits and 
retirement-type subsidies and benefit payment options.  The level of a participant’s accrued 
benefit payable at normal retirement age is, however, protected.  The Trustees previously 
eliminated the Plan’s adjustable benefits. 
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Zone Status and Projected Insolvency 
 
 The Fund has not been able to satisfy the funding requirements of ERISA for a number of 
years.  The Plan has been in the Critical and Declining Zone and is not projected to emerge from 
this status.  The Fund is projected to become insolvent in 2024 or 2025 depending on the 
investment performance of the Plan’s assets. This information has been disclosed to the 
participants and employers with the annual notifications required to be distributed including the 
Annual Funding Notice, Notice of Critical Status and Summary of Plan Information.  Once 
insolvency occurs, the Fund must reduce the participants’ benefits to the PBGC guaranty levels 
which may result in small reductions to the benefits that participants and beneficiaries receive. 
 
 
 Exhibit A sets forth the calculation of accrued liabilities by participant class as of the 
valuation date, using the assumptions disclosed at Exhibit D.   It also sets forth the funded 
percentage. 

 
Exhibit B shows the change in accumulated plan benefits from last year to this year.  Most 

of the change was due to the change in assumptions to the prescribed interest and mortality as 
required by ERISA. 

 
Exhibit C contains the demographics of the participant and beneficiary data used in the 

valuation. 
 
Exhibit D contains the Plan’s financial information for the recent years and illustrates the 

cash flow and investment performance of the Fund. 
 
Exhibit E describes the plan's benefit provisions for the purpose of our valuation. 
 
Exhibit F contains the assumptions used to prepare the liabilities. 

 
 We will be pleased to discuss this report with you at your convenience. 
 
    Sincerely, 

 
    Basil Castrovinci Associates Inc. 
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Exhibit A 

NEW BEDFORD FISHERMEN’S PENSION FUND 

 

 

  

ACTUARIAL ACCRUED LIABILITY

(Unit Credit Funding Method)

Valuation 1/1/2020

Interest Rates 2.12% & 2.26%

Mortality COMBINED SEC 4044 MALES/FEMALES 2020

No. of

(1) Value of Vested Benefits Amount Participants

Pensioners $17,050,208 440                              

Terminated Vesteds $2,143,444 54                                

Death-Married 22,002

Death-Single 0

Actives 0 -                              

Death-Married 0

 0

 0

 0

Total Vested $19,215,654 494                              

(2) Value of Non-Vested Benefits

Actives $0 -                              

Death-Married 0

Death-Single 0

Disability 0

Withdrawal 0

Total Non-Vested $0

(3) Total Accrued Benefits $19,215,654 494                              

(4) Market Value of Assets $6,702,891

(5) Percent Vested Benefits 34.9% 494                              

(6) Percent Accrued Benefits 34.9% 494                              
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Exhibit B 

NEW BEDFORD FISHERMEN’S PENSION FUND 

 

 

 

 

  

Accumulated Plan Benefits

Valuation 1/1/2020

Interest Rate 2.19%

Mortality COMBINED SEC 4044 MALES/FEMALES 2020

2.19% / §4044 6.5% / 1983GAM

Vested Benefits: 2020 2019

Participants Currently Receiving Payments $17,050,208 $12,500,930

Other Participants (Active & Terminated) $2,165,446 $1,354,034

Total Vested Benefits $19,215,654 $13,854,964

Non-Vested Benefits: $0 $14,981

Total Present Value of Accumulated Benefits $19,215,654 $13,869,945

 

Detail of Change in Accumulated Benefits

 Present Value of Accumulated Benefits  (Last Year) $13,869,945

(a) Changes in Assumptions, Benefits, Gains/Losses, Data Changes $6,631,119

(b)  Benefits Paid During Year $1,571,949

(c)  Changes in Plan Benefits $0

(d)  Interest On Present Value $286,539

NET $5,345,709

 [(a) minus (b) plus  (c) plus (d)]

Total Present Value of Accumulated Benefits (This Year) $19,215,654

Item (d) interest calculation is as follows:

Prior year liabilities minus (benefit payments divided by 2) times interest assumption
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Exhibit C 
 

NEW BEDFORD FISHERMEN’S PENSION FUND 

Participant Demographics 
As of January 1, 2020 

 

 

Participants and Beneficiaries in Pay Status 

 

 

Participants and Beneficiaries entitled to a benefit in the future 

 

 

  

Amount of Monthly Pension Benefit and Ages

Ages < $100 $100 - $199 $200 - $299 $300 - $399 $400 - $499 $500 - 599 $600+ Total

50 - 59 1 1 0 0 0 0 0 2

60 - 69 1 16 24 23 12 8 5 89

70 - 79 3 49 50 40 16 12 10 180

80 - 89 2 41 53 22 18 4 2 142

90 + 2 6 10 2 3 3 1 27

Total 9 113 137 87 49 27 18 440

Terminated Vested Participants

Ages Count

30 - 39 2

40 - 49 11

50 - 59 35

60 + 3

Unknown 3

total 54
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Exhibit D 

NEW BEDFORD FISHERMEN’S PENSION FUND 

Financial Information 

 

 

 

 

  

New Bedford Fishermen's Pension Plan

Cash Flow and Asset Performance

2014 2015 2016 2017 2018 2019

Assets at beginning Jan 1 Jan 1 Jan 1 Jan 1 Jan 1 Jan 1

of Fiscal Year $14,679,486 $13,763,890 $11,776,721 $10,737,964 $9,729,360 $7,358,746

Employer Contributions 67,090 68,363 68,585 64,830 76,046 78,917

Employer With Liab Cont 348,729 -119,973 293,569 -206,019 20,170 29,712

Investment Income 756,184 82,627 573,165 965,223 -480,683 939,390

Total 1,172,003 31,017 935,319 824,034 -384,467 1,048,019

Mo'ly Benefit Payments 1,844,041 1,782,010 1,747,214 1,686,729 1,642,500 1,571,949

Doubtful with liab collections 37,221 14,667 29,724 -63,926 170,271 -58,730

Administration 206,337 221,509 197,138 209,835 173,376 190,654

Total 2,087,599 2,018,186 1,974,076 1,832,638 1,986,147 1,703,873

Net Change -915,596 -1,987,169 -1,038,757 -1,008,604 -2,370,614 -655,854

Assets at End $13,763,890 $11,776,721 $10,737,964 $9,729,360 $7,358,746 $6,702,891

of Fiscal Year 12/31/2014 12/31/2015 12/31/2016 12/31/2017 12/31/2018 12/31/2019

INVESTMENT RETURN 5.46% 0.65% 5.22% 9.90% -5.47% 14.32%
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Exhibit E 
 

NEW BEDFORD FISHERMEN’S PENSION FUND 

Summary Provisions of the Plan 
 
Participation    Immediately 
 
Credited Service & Vesting Service  

Number of Fishing Days Years of Vesting & Credited Service 
85 through 87   .500 
88    .704 
89 to 124   Pro-rated .008 per day (to 3 decimal places) 
125 or more   1.0 

 
Normal Retirement Benefit 
Eligibility    Age 60 with 5 Years of Vesting Service,  

or age 65 and 5th anniversary of Plan participation, not 
later than April 1st following year employee attains 70½. 

Monthly Benefit    $25.00 monthly per year of credited 
service prior to January 1, 2008, plus $15.00 for 
service on or after January 1, 2008, and $10.00 for 
service on or after January 1, 2012. 

 
Deferred Vested Retirement 
Eligibility    Break in Service after 5 years of  

Vesting Service. 
Monthly Benefit    Benefit in effect at the time of 

termination equal to the accrued  
Normal Retirement Benefit  
payable at age 60.    

 
Disability Retirement   Suspended August 30, 2010 
Eligibility    Completion of 10 years of Vesting  

Service and one day of employment  
in the 12-month period preceding disability. 

Monthly Benefit    Benefit in effect at the time of 
disability equal to the accrued  
Normal Retirement Benefit payable immediately. 

     

  



 
 BASIL CASTROVINCI ASSOCIATES INC. 
 Page [9] 

EXHIBIT E (continued)  
 

NEW BEDFORD FISHERMEN’S PENSION FUND 

Summary Provisions of the Plan 
 
 

Spouse’s Pre-Retirement  
Death Benefit    A 50% Q.J.S.A., actuarial equivalent 

of Life Annuity (Effective August 30, 2010 no longer 
subsidized 50%). 

 
 
Pre-Retirement Death   Suspended August 30, 2010 
 
Eligibility    Attainment of Vesting status. 
Benefit     50% continuance to spouse  

commencing on employee’s Normal Retirement Date, 
plus 

 
Eligibility    10 Years of Vesting Service and  

63 fishing days in the 12-month  
period preceding the date of death. 

Benefit     Lump sum amount payable to the  
beneficiary as follows: 
Vesting Service        Benefit Amount 
10 – 14  years  $10,000 
15 – 19 years  $15,000 
20 years or more $20,000 

 
Post-Retirement Death  Suspended August 30, 2010 
 
Eligibility    Payable in the event of death. 
Benefit     Effective March 1, 2009.  $2,500. 
 
Vesting     100% after 5 years of Vesting Service.  
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    EXHIBIT F 
               

NEW BEDFORD FISHERMEN’S PENSION FUND 

Actuarial Assumptions 
 

 
1) Rates of Termination prior to Retirement 
Withdrawal N/A 
 
Disability  None 
  
2) Mortality    Prescribed ERISA §4281 and 4044 

       
 
3) Investment Return   Prescribed by ERISA §4044 

2.12% immediate - 1-25 years 
      2.26% ultimate – beyond 25 years 

  
4) Expenses Last Year’s Expense 
 
5) Valuation Method Unit Credit Funding Method 
 
6) Valuation of Assets Market Value 
 
7) Retirement Age   Age 60 
 
8) Unknowns  Based on average of knowns 
 
9) Married 80% married with the female spouse  
 same age as the male spouse 
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BASIL CASTROVINCI ASSOCIATES, INC.     36 HOPATCHUNG ROAD 
           HOPATCONG, NEW JERSEY 07843 

    (973) 601-3828 
 

 
    June 24, 2022 

 
Board of Trustees 
New Bedford Fishermen’s Pension Fund 
114 MacArthur Drive, Suite 3 
New Bedford, MA 02740 
 
      Re: Annual Actuarial Valuation 
 
Ladies and Gentlemen: 
 
 We have completed the January 1, 2021 actuarial valuation of the Pension Fund.  All 
calculations were made in our office in accordance with our understanding of accepted actuarial 
procedures under the supervision of enrolled actuaries.  
 

Early in 2020, it was concluded by the Trustees that the Plan was terminated as a result 
of the Mass Withdrawal of the five (5) remaining contributing employers. As a result, the plan’s 
liabilities were prepared based on assumptions prescribed by ERISA. 

 
  The participants’ data was supplied to us by the Fund office and reflects the status of all 

participants as of January 1, 2021.   For this valuation the Plan included inactive participants who 
terminated on or after January 1, 2015 who were not vested but who did not occur five (5) 
consecutive breaks in service under the Plan as of January 1, 2020.  By virtue of the Plan’s 
termination on that date, they became immediately vested. 
 

The financial records are based on the audited financial reports prepared by the auditor. 
 

Basis for Calculations and Actuarial Assumptions 
 

Our calculations are based on a January 1, 2021 actuarial valuation of the liabilities and a 
draft of the most recent financial available from the Plan’s auditor as of December 31, 2020.   
 

We assumed that there is no redetermination liability for de minimis withdrawals and 20-
year payment limits.  If the plan subsequently has redetermination liability, such additional 
amount(s) must be reallocated among all liable employers.  We have not reflected any limitations 
for unassessable amounts on withdrawal liability pursuant to section 4225 of ERISA relating to 
sale of any business, reorganization (Chapter 11 of the bankruptcy law), liquidation or dissolution.  
In the event that any such circumstances exist or arise, additional calculations will have to be 
performed.  Our assumptions are attached at Exhibit F. 
 
Projected Insolvency 
 
 Prior to its termination, the Fund has not been able to satisfy the funding requirements of 
ERISA for a number of years.  The Plan had been in the Critical and Declining Zone and was not 
projected to emerge from this status.  The Fund remains projected to become insolvent in 2024 
or 2025 depending on the investment performance of the Plan’s assets. This information has been 
disclosed to the participants and employers with the annual notifications required to be distributed 
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including the Annual Funding Notice, Notice of Critical Status and Summary of Plan Information.  
Once insolvency occurs, the Fund must reduce the participants’ benefits to the PBGC guaranty 
levels which may result in small reductions to the benefits that participants and beneficiaries 
receive. 
 
Modeling Disclosure (ASOP 56) – The liabilities in this report were generated using 
commercially available actuarial valuation software which has been reviewed and tested by Basil 
Castrovinci Associates, Inc. 
 
 Exhibit A sets forth the calculation of accrued liabilities by participant class as of the 
valuation date, using the assumptions disclosed at Exhibit F.   It also sets forth the funded 
percentage. 

 
Exhibit B shows the change in accumulated plan benefits from last year to this year.  
 
Exhibit C contains the demographics of the participant and beneficiary data used in the 

valuation. 
 
Exhibit D contains the Plan’s financial information for the recent years and illustrates the 

cash flow and investment performance of the Fund. 
 
Exhibit E describes the plan's benefit provisions for the purpose of our valuation. 
 
Exhibit F contains the assumptions used to prepare the liabilities. 

 
 We will be pleased to discuss this report with you at your convenience. 
 
    Sincerely, 

 
    Basil Castrovinci Associates Inc. 
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Exhibit A 

NEW BEDFORD FISHERMEN’S PENSION FUND 

 

  ACTUARIAL ACCRUED LIABILITY   

  (Unit Credit Funding Method)   

  Valuation 1/1/2021   

  Interest Rates 1.69% & 1.66%   

  Mortality COMBINED SEC 4044 MALES/FEMALES 2021 

      No. of 

(1) Value of Vested Benefits   Amount Participants 

Pensioners   $17,152,227                           424  

Terminated Vesteds   $1,937,141                             47  

  Death-Married 32,177   

  Death-Single 0   

Actives   0                             -    

  Death-Married 0   

    0   

    0   

    0   

Total Vested   $19,121,545                           471  
(2) Value of Non-Vested 
Benefits       

Actives   $0                             -    

  Death-Married 0   

  Death-Single 0   

  Disability 0   

  Withdrawal 0   

Total Non-Vested   $0   

(3) Total Accrued Benefits   $19,121,545                           471  

(4) Market Value of Assets   $6,050,077   

(5) Percent Vested Benefits   31.6%                           471  

(6) Percent Accrued Benefits   31.6%                           471  
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Exhibit B 

NEW BEDFORD FISHERMEN’S PENSION FUND 

 

 

 

 

  

Accumulated Plan Benefits

Valuation 1/1/2021

Interest Rate 1.69% & 1.66%

Mortality COMBINED SEC 4044 MALES/FEMALES 2021

2.12% & 2.26% / 2020 4044 Mort.

Vested Benefits: 2021 2020

Participants Currently Receiving Payments $17,152,227 $17,050,208

Other Participants (Active & Terminated) $1,969,318 $2,165,446

Total Vested Benefits $19,121,545 $19,215,654

Non-Vested Benefits: $0 $0

Total Present Value of Accumulated Benefits $19,121,545 $19,215,654

 

Detail of Change in Accumulated Benefits

 Present Value of Accumulated Benefits  (Last Year) $19,215,654

(a) Changes in Assumptions, Benefits, Gains/Losses, Data Changes $1,025,612

(b)  Benefits Paid During Year $1,523,857

(c)  Changes in Plan Benefits $0

(d)  Interest On Present Value $404,137

NET ($94,109)

 [(a) minus (b) plus  (c) plus (d)]

Total Present Value of Accumulated Benefits (This Year) $19,121,545

Item (d) interest calculation is as follows:

Prior year liabilities minus (benefit payments divided by 2) times interest assumption
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Exhibit C 
 

NEW BEDFORD FISHERMEN’S PENSION FUND 

Participant Demographics 
As of January 1, 2021 

 

 

Participants and Beneficiaries in Pay Status 

 

 

Participants and Beneficiaries entitled to a benefit in the future 

 

 

 

Amount of Monthly Pension Benefit and Ages

Age < $100 $100 - $199 $200 - $299 $300 - $399 $400 - $499 $500 - $599 $600+ Total

50 - 59 1 1 0 0 0 0 0 2

60 - 69 1 12 22 21 13 7 4 80

70 - 79 3 43 51 37 16 10 10 170

80 - 89 2 42 51 23 19 4 2 143

90 + 2 9 9 3 3 2 1 29

Total 9 107 133 84 51 23 17 424

Age  Frequency

30 - 39 2

40 - 49 12

50 - 59 29

60 + 4

Total 47
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Exhibit D 

NEW BEDFORD FISHERMEN’S PENSION FUND 

Financial Information 

 

 

 

New Bedford Fishermen's Pension Fund

Number of Years: 7

1/1/2020 1/1/2019 1/1/2018 1/1/2017 1/1/2016 1/1/2015 1/1/2014

Assets at Start

of Fiscal Year 6,702,891 7,358,746 9,729,360 10,737,964 11,776,721 13,763,890 14,679,486

Contributions 0 78,917 76,046 64,830 68,585 68,363 67,090

Withdrawal Liab. Contributions 11,030,792 29,712 20,170 (206,019) 293,569 (119,973) 348,729

Earnings 99,095 939,390 (480,683) 965,223 573,165 82,627 756,184

Total Income 11,129,887 1,048,019 (384,467) 824,034 935,319 31,017 1,172,003

Pension Payments 1,523,857 1,571,949 1,642,500 1,686,729 1,747,214 1,782,010 1,844,041

Doubtful With. Liab. Collections 9,997,606 (58,730) 170,271 (63,926) 29,724 14,667 37,221

Expenses 261,238 190,654 173,376 209,835 197,138 221,509 206,337

Total Expenses 11,782,701 1,703,873 1,986,147 1,832,638 1,974,076 2,018,186 2,087,599

 

Net Change (652,814) (655,854) (2,370,614) (1,008,604) (1,038,757) (1,987,169) (915,596)

Assets at End 6,050,077 6,702,891 7,358,746 9,729,360 10,737,964 11,776,721 13,763,890

of Fiscal Year 

12/31/2020 12/31/2019 12/31/2018 12/31/2017 12/31/2016 12/31/2015 12/31/2014

Estimated Return 1.6% 14.3% -5.5% 9.9% 5.2% 0.7% 5.5%

Last Year 1.6% Last 4 Years 4.8% Last 7 Years 4.3%

Last 2 Years 7.8% Last 5 Years 4.9%

Last 3 Years 3.2% Last 6 Years 4.2%
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Exhibit E 
 

NEW BEDFORD FISHERMEN’S PENSION FUND 

Summary Provisions of the Plan 
 
Participation    Immediately 
 
Credited Service & Vesting Service  

Number of Fishing Days Years of Vesting & Credited Service 
85 through 87   .500 
88    .704 
89 to 124   Pro-rated .008 per day (to 3 decimal places) 
125 or more   1.0 

 
Normal Retirement Benefit 
Eligibility    Age 60 with 5 Years of Vesting Service,  

or age 65 and 5th anniversary of Plan participation, not 
later than April 1st following year employee attains 70½. 

Monthly Benefit    $25.00 monthly per year of credited 
service prior to January 1, 2008, plus $15.00 for 
service on or after January 1, 2008, and $10.00 for 
service on or after January 1, 2012. 

 
Deferred Vested Retirement 
Eligibility    Break in Service after 5 years of  

Vesting Service. 
Monthly Benefit    Benefit in effect at the time of 

termination equal to the accrued  
Normal Retirement Benefit  
payable at age 60.    

 
Disability Retirement   Suspended August 30, 2010 
Eligibility    Completion of 10 years of Vesting  

Service and one day of employment  
in the 12-month period preceding disability. 

Monthly Benefit    Benefit in effect at the time of 
disability equal to the accrued Normal Retirement 
Benefit payable immediately. 
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EXHIBIT E (continued)  
 

NEW BEDFORD FISHERMEN’S PENSION FUND 

Summary Provisions of the Plan 
 
 

Spouse’s Pre-Retirement  
Death Benefit    A 50% Q.J.S.A., actuarial equivalent 

of Life Annuity (Effective August 30, 2010 no longer 
subsidized 50%). 

 
 
Pre-Retirement Death   Suspended August 30, 2010 
 
Eligibility    Attainment of Vesting status. 
Benefit     50% continuance to spouse  

commencing on employee’s Normal Retirement Date, 
plus 

 
Eligibility    10 Years of Vesting Service and  

63 fishing days in the 12-month  
period preceding the date of death. 

Benefit     Lump sum amount payable to the  
beneficiary as follows: 
Vesting Service        Benefit Amount 
10 – 14  years  $10,000 
15 – 19 years  $15,000 
20 years or more $20,000 

  
Post-Retirement Death  Suspended August 30, 2010 
 
Eligibility    Payable in the event of death. 
Benefit     Effective March 1, 2009.  $2,500. 
 
Vesting     100% after 5 years of Vesting Service.  
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    EXHIBIT F 
               

NEW BEDFORD FISHERMEN’S PENSION FUND 

Actuarial Assumptions 
 

 
1) Rates of Termination prior to Retirement 
Withdrawal N/A 
 
Disability  None 
  
2) Mortality    Prescribed ERISA §4281 and 4044 

       
 
3) Investment Return   Prescribed by ERISA §4044 

1.69% immediate - 1-20 years 
      1.66% ultimate – beyond 20 years 

 
Last Year: 
2.12% immediate - 1-25 years 

      2.26% ultimate – beyond 25 years 
  

4) Expenses Last Year’s Expense 
 
5) Valuation Method Unit Credit Funding Method 
 
6) Valuation of Assets Market Value 
 
7) Retirement Age   Age 60 
 
8) Unknowns  Based on average of knowns 
 
9) Married 80% married with the female spouse  
 same age as the male spouse 
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BASIL CASTROVINCI ASSOCIATES, INC.     36 HOPATCHUNG ROAD 
           HOPATCONG, NEW JERSEY 07843 

    (973) 601-3828 
 

 
    December 22, 2022 

 
Board of Trustees 
New Bedford Fisherman’s Pension Fund 
114 MacArthur Drive Suite 3 
New Bedford, MA 02740 
 
      Re: Annual Actuarial Valuation 
 
Ladies and Gentlemen: 
 
 We have completed the January 1, 2022 actuarial valuation of the Pension Fund.  All 
calculations were made in our office in accordance with our understanding of accepted actuarial 
procedures under the supervision of enrolled actuaries.  
 

Early in 2020, it was concluded by the Trustees that the Plan was terminated as a result 
of the Mass Withdrawal of the five (5) remaining contributing employers. As a result, the plan’s 
liabilities were prepared based on assumptions prescribed by ERISA. 

 
  The participants’ data was supplied to us by the Fund office and reflects the status of all 

participants as of January 1, 2022.   For this valuation the Plan included inactive participants who 
terminated on or after January 1, 2015 who were not vested but who did not occur five (5) 
consecutive breaks in service under the Plan as of January 1, 2020.  By virtue of the Plan’s 
termination on that date they became immediately vested. 
 

The financial records are based on the audited financial reports prepared by the auditor. 
 

Basis for Calculations and Actuarial Assumptions 
 

Our calculations are based on a January 1, 2022 actuarial valuation of the liabilities and a 
draft of the most recent financial available from the Plan’s auditor as of December 31, 2021.   
 

We assumed that there is no redetermination liability for de minimis withdrawals and 20-
year payment limits.  If the plan subsequently has redetermination liability, such additional 
amount(s) must be reallocated among all liable employers.  We have not reflected any limitations 
for unassessable amounts on withdrawal liability pursuant to section 4225 of ERISA relating to 
sale of any business, reorganization (Chapter 11 of the bankruptcy law), liquidation or dissolution.  
In the event that any such circumstances exist or arise, additional calculations will have to be 
performed.  Our assumptions are attached at Exhibit F. 
 
Projected Insolvency 
 
 Prior to its termination, the Fund has not been able to satisfy the funding requirements of 
ERISA for a number of years.  The Plan had been in the Critical and Declining Zone and was not 
projected to emerge from this status.  The Fund remains projected to become insolvent in 2024 
or 2025 depending on the investment performance of the Plan’s assets. This information has been 
disclosed to the participants and employers with the annual notifications required to be distributed 
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including the Annual Funding Notice, Notice of Critical Status and Summary of Plan Information.  
Once insolvency occurs, the Fund must reduce the participants’ benefits to the PBGC guaranty 
levels which may result in small reductions to the benefits that participants and beneficiaries 
receive. 
 
Modeling Disclosure (ASOP 56) – The liabilities in this report were generated using 
commercially available actuarial valuation software which has been reviewed and tested by Basil 
Castrovinci Associates Inc. 
 
 Exhibit A sets forth the calculation of accrued liabilities by participant class as of the 
valuation date, using the assumptions disclosed at Exhibit F.   It also sets forth the funded 
percentage. 

 
Exhibit B shows the change in accumulated plan benefits from last year to this year.  
 
Exhibit C contains the demographics of the participant and beneficiary data used in the 

valuation. 
 
Exhibit D contains the Plan’s financial information for the recent years and illustrates the 

cash flow and investment performance of the Fund. 
 
Exhibit E describes the plan's benefit provisions for the purpose of our valuation. 
 
Exhibit F contains the assumptions used to prepare the liabilities. 

 
 We will be pleased to discuss this report with you at your convenience. 
 
    Sincerely, 

 
    Basil Castrovinci Associates Inc. 
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Exhibit A 

NEW BEDFORD FISHERMEN’S PENSION FUND 

 

  ACTUARIAL ACCRUED LIABILITY   

  (Unit Credit Funding Method)   

  Valuation 1/1/2022   

  Interest Rates 2.37% & 2.03%   

  Mortality 
COMBINED SEC 4044 MALES/FEMALES 
2022 

      No. of 

(1) Value of Vested Benefits   Amount Participants 

Pensioners   $15,505,694                            410  

Terminated Vesteds   $1,523,286                              43  

  Death-Married 24,359   

  Death-Single 0   

Actives   0                              -    

  Death-Married 0   

    0   

    0   

    0   

Total Vested   $17,053,339                            453  

(2) Value of Non-Vested Benefits       

Actives   $0                              -    

  Death-Married 0   

  Death-Single 0   

  Disability 0   

  Withdrawal 0   

Total Non-Vested   $0   

(3) Total Accrued Benefits   $17,053,339                            453  

(4) Market Value of Assets   $4,849,324   

(5) Percent Vested Benefits   28.4%                            453  

(6) Percent Accrued Benefits   28.4%                            453  
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NEW BEDFORD FISHERMEN'S PENSION FUND EXHIBIT B

Accumulated Plan Benefits

Valuation 1/1/2022

Interest Rate 2.37% & 2.03%

Mortality COMBINED SEC 4044 MALES/FEMALES 2022

1.69% & 1.66% / 2021 4044 Mort.

Vested Benefits: 2022 2021

Participants Currently Receiving Payments $15,505,694 $17,152,227

Other Participants (Active & Terminated) $1,547,645 $1,969,318

Total Vested Benefits $17,053,339 $19,121,545

Non-Vested Benefits: $0 $0

Total Present Value of Accumulated Benefits $17,053,339 $19,121,545

 

Detail of Change in Accumulated Benefits

 Present Value of Accumulated Benefits  (Last Year) $19,121,545

(a) Changes in Assumptions, Benefits, Gains/Losses, Data Changes ($906,211)

(b)  Benefits Paid During Year $1,472,705

(c)  Changes in Plan Benefits $0

(d)  Interest On Present Value $310,710

NET ($2,068,206)

 [(a) minus (b) plus  (c) plus (d)]

Total Present Value of Accumulated Benefits (This Year) $17,053,339

Item (d) interest calculation is as follows:

Prior year liabilities minus (benefit payments divided by 2) times interest assumption
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Exhibit C 
 

NEW BEDFORD FISHERMEN’S PENSION FUND 

Participant Demographics 
As of January 1, 2021 

 

 

Participants and Beneficiaries in Pay Status 

 

 

Participants and Beneficiaries entitled to a benefit in the future 

 

 

 

Amount of Monthly Pension Benefit and Ages

Age < $100 $100 - $199 $200 - $299 $300 - $399 $400 - $499 $500 - $599 $600+ Total

50 - 59 1 1 1 0 0 0 0 3

60 - 69 2 13 22 16 9 6 4 72

70 - 79 2 41 48 34 16 11 10 162

80 - 89 3 37 52 25 21 3 2 143

90 + 1 11 8 5 2 2 1 30

Total 9 103 131 80 48 22 17 410

Age  Frequency

30 - 39 1

40 - 49 9

50 - 59 30

60 + 3

Total 43
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Exhibit D 

NEW BEDFORD FISHERMEN’S PENSION FUND 

Financial Information 
 
 
 

 

 

 

New Bedford Fishermen's Pension Fund

Number of Years: 8

1/1/2021 1/1/2020 1/1/2019 1/1/2018 1/1/2017 1/1/2016 1/1/2015 1/1/2014

Assets at Start

of Fiscal Year 6,050,077 6,702,891 7,358,746 9,729,360 10,737,964 11,776,721 13,763,890 14,679,486

Contributions 0 0 78,917 76,046 64,830 68,585 68,363 67,090

Withdrawal Liab. Contributions 60,440 11,030,792 29,712 20,170 (206,019) 293,569 (119,973) 348,729

Earnings 383,478 99,095 939,390 (480,683) 965,223 573,165 82,627 756,184

Total Income 443,918 11,129,887 1,048,019 (384,467) 824,034 935,319 31,017 1,172,003

Pension Payments 1,472,705 1,523,857 1,571,949 1,642,500 1,686,729 1,747,214 1,782,010 1,844,041

Doubtful With. Liab. Collections (82,934) 9,997,606 (58,730) 170,271 (63,926) 29,724 14,667 37,221

Expenses 254,900 261,238 190,654 173,376 209,835 197,138 221,509 206,337

Total Expenses 1,644,671 11,782,701 1,703,873 1,986,147 1,832,638 1,974,076 2,018,186 2,087,599

 

Net Change (1,200,753) (652,814) (655,854) (2,370,614) (1,008,604) (1,038,757) (1,987,169) (915,596)

Assets at End 4,849,324 6,050,077 6,702,891 7,358,746 9,729,360 10,737,964 11,776,721 13,763,890

of Fiscal Year 

12/31/2021 12/31/2020 12/31/2019 12/31/2018 12/31/2017 12/31/2016 12/31/2015 12/31/2014

Estimated Return 7.3% 1.6% 14.3% -5.5% 9.9% 5.2% 0.7% 5.5%

Last Year 7.3% Last 4 Years 4.2% Last 7 Years 4.6%

Last 2 Years 4.4% Last 5 Years 5.3% Last 8 Years 4.7%

Last 3 Years 7.6% Last 6 Years 5.3%
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Exhibit E 
 

NEW BEDFORD FISHERMEN’S PENSION FUND 

Summary Provisions of the Plan 
 
Participation    Immediately 
 
Credited Service & Vesting Service  

Number of Fishing Days Years of Vesting & Credited Service 
85 through 87   .500 
88    .704 
89 to 124   Pro-rated .008 per day (to 3 decimal places) 
125 or more   1.0 

 
Normal Retirement Benefit 
Eligibility    Age 60 with 5 Years of Vesting Service,  

or age 65 and 5th anniversary of Plan participation, not 
later than April 1st following year employee attains 70½. 

Monthly Benefit    $25.00 monthly per year of credited 
service prior to January 1, 2008, plus $15.00 for 
service on or after January 1, 2008, and $10.00 for 
service on or after January 1, 2012. 

 
Deferred Vested Retirement 
Eligibility    Break in Service after 5 years of  

Vesting Service. 
Monthly Benefit    Benefit in effect at the time of 

termination equal to the accrued  
Normal Retirement Benefit  
payable at age 60.    

 
Disability Retirement   Suspended August 30, 2010 
Eligibility    Completion of 10 years of Vesting  

Service and one day of employment  
in the 12-month period preceding disability. 

Monthly Benefit    Benefit in effect at the time of 
disability equal to the accrued  
Normal Retirement Benefit payable immediately. 
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EXHIBIT E (continued)  
 

NEW BEDFORD FISHERMEN’S PENSION FUND 

Summary Provisions of the Plan 
 
 

Spouse’s Pre-Retirement  
Death Benefit    A 50% Q.J.S.A., actuarial equivalent 

of Life Annuity (Effective August 30, 2010 no longer 
subsidized 50%). 

 
 
Pre-Retirement Death   Suspended August 30, 2010 
 
Eligibility    Attainment of Vesting status. 
Benefit     50% continuance to spouse  

commencing on employee’s Normal Retirement Date, 
plus 

 
Eligibility    10 Years of Vesting Service and  

63 fishing days in the 12-month  
period preceding the date of death. 

Benefit     Lump sum amount payable to the  
beneficiary as follows: 
Vesting Service        Benefit Amount 
10 – 14  years  $10,000 
15 – 19 years  $15,000 
20 years or more $20,000 

 
Post-Retirement Death  Suspended August 30, 2010 
 
Eligibility    Payable in the event of death. 
Benefit     Effective March 1, 2009.  $2,500. 
 
Vesting     100% after 5 years of Vesting Service.  
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    EXHIBIT F 
               

NEW BEDFORD FISHERMEN’S PENSION FUND 

Actuarial Assumptions 
 

 
1) Rates of Termination prior to Retirement 
Withdrawal N/A 
 
Disability  None 
  
2) Mortality    Prescribed ERISA §4281 and 4044 

       
 
3) Investment Return   Prescribed by ERISA §4044 

2.37% immediate - 1-20 years 
      2.03% ultimate – beyond 20 years 

 
Last Year: 
1.69% immediate - 1-20 years 

      1.66% ultimate – beyond 20 years 
  

4) Expenses Last Year’s Expense 
 
5) Valuation Method Unit Credit Funding Method 
 
6) Valuation of Assets Market Value, plus a provision for accrued 

withdrawal liability 
 
7) Retirement Age   Age 60 
 
8) Unknowns  Based on average of knowns 
 
9) Married 80% married with the female spouse  
 same age as the male spouse 
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INDEPENDENT AUDITOR’S REPORT 

 
 
Board of Trustees 
New Bedford Fishermen’s Pension Fund 
 
Opinion 
 
We have audited the accompanying financial statements of New Bedford Fishermen’s Pension 
Fund (the “Plan”), an employee benefit plan subject to the Employee Retirement Income  
Security Act of 1974 (ERISA), which comprise the statements of net assets available for  
benefits (in liquidation) as of December 31, 2021 and 2020, and the statements of changes in 
net assets available for benefits (in liquidation) for the years then ended, and the related notes 
to the financial statements. 

In our opinion, the financial statements referred to above present fairly, in all material respects, 
the net assets available for benefits (in liquidation) of New Bedford Fishermen’s Pension Fund 
as of December 31, 2021 and 2020, and the changes in its net assets available for benefits (in 
liquidation) for the years then ended, in accordance with accounting principles generally 
accepted in the United States of America. 

Basis for Opinion 

We conducted our audits in accordance with auditing standards generally accepted in the  
United States of America. Our responsibilities under those standards are further described in  
the Auditor’s Responsibilities for the Audit of the Financial Statements section of our report. We 
are required to be independent of New Bedford Fishermen’s Pension Fund and to meet our  
other ethical responsibilities, in accordance with the relevant ethical requirements relating to our 
audits. We believe that the audit evidence we have obtained is sufficient and appropriate to 
provide a basis for our audit opinion. 

Emphasis of Matter - Basis of Accounting 

As discussed in Note 1 to the financial statements, effective January 2020, due to the  
withdrawal of all the contributing employers from the Fund, the Fund was officially terminated. 
As a result, in 2020 the plan changed its basis of accounting from the going concern basis to the 
liquidation basis used in presenting the 2020 and 2021 financial statements. Our opinion is not 
modified with respect to that matter. 

Responsibilities of Management for the Financial Statements 

Management is responsible for the preparation and fair presentation of the financial statements 
in accordance with accounting principles generally accepted in the United States of America, 
and for the design, implementation, and maintenance of internal control relevant to the 
preparation and fair presentation of financial statements that are free from material  
misstatement, whether due to fraud or error. 
 



 

   Buchbinder Tunick & Company LLP 

Management is also responsible for maintaining a current plan instrument, including all plan 
amendments; administering the plan; and determining that the plan’s transactions that are 
presented and disclosed in the financial statements are in conformity with the plan’s provisions, 
including maintaining sufficient records with respect to each of the participants, to determine the 
benefits due or which may become due to such participants. 
 
Auditor’s Responsibilities for the Audit of the Financial Statements 
 
Our objectives are to obtain reasonable assurance about whether the financial statements as a 
whole are free from material misstatement, whether due to fraud or error, and to issue an 
auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance  
but is not absolute assurance and therefore is not a guarantee that an audit conducted in 
accordance with generally accepted auditing standards will always detect a material 
misstatement when it exists. The risk of not detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, 
intentional omissions, misrepresentations, or the override of internal control. Misstatements, 
including omissions, are considered material if there is a substantial likelihood that, individually 
or in the aggregate, they would influence the judgment made by a reasonable user based on the 
financial statements. 
 
In performing an audit in accordance with generally accepted auditing standards, we: 
 

 Exercise professional judgment and maintain professional skepticism throughout the 
audit. 
 

 Identify and assess the risks of material misstatement of the financial statements, 
whether due to fraud or error, and design and perform audit procedures responsive to 
those risks. Such procedures include examining, on a test basis, evidence regarding the 
amounts and disclosures in the financial statements. 
 

 Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of New Bedford Fishermen’s Pension Fund’s 
internal control. Accordingly, no such opinion is expressed. 
 

 Evaluate the appropriateness of accounting policies used and the reasonableness of 
significant accounting estimates made by management, as well as evaluate the overall 
presentation of the financial statements. 
 

We are required to communicate with those charged with governance regarding, among other 
matters, the planned scope and timing of the audit, significant audit findings, and certain internal 
control related matters that we identified during the audit. 
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Other Matter - Supplemental Schedules Required by ERISA 
 
Our audits were conducted for the purpose of forming an opinion on the financial statements as 
a whole. The supplemental schedules on pages 18 through 22 are presented for purposes of 
additional analysis and are not a required part of the financial statements. The supplemental 
schedules on pages 18 through 21 represent supplementary information required by the 
Department of Labor’s Rules and Regulations for Reporting and Disclosure under ERISA. Such 
information is the responsibility of management and was derived from and relates directly to the 
underlying accounting and other records used to prepare the financial statements. The 
information has been subjected to the auditing procedures applied in the audits of the financial 
statements and certain additional procedures, including comparing and reconciling such 
information directly to the underlying accounting and other records used to prepare the financial 
statements or to the financial statements themselves, and other additional procedures in 
accordance with generally accepted auditing standards. 
 
In forming our opinion on the supplemental schedules, we evaluated whether the supplemental 
schedules, including their form and content, are presented in conformity with the Department of 
Labor’s Rules and Regulations for Reporting and Disclosure under ERISA. 
 
In our opinion, the information in the accompanying schedules is fairly stated, in all material 
respects, in relation to the financial statements as a whole, and the form and content are 
presented in conformity with the Department of Labor’s Rules and Regulations for Reporting  
and Disclosure under ERISA. 
 
 

 
BUCHBINDER TUNICK & COMPANY LLP 
 
New York, NY 
September 27, 2022 
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2021 2020

Assets:
Investments, at fair value:

Common stocks 1,823,027$      2,525,341$      
Registered investment companies 1,302,760        1,826,464        
Short-term investment funds 145,200           165,740           

Total investments 3,270,987        4,517,545        

Receivables:
Employers' withdrawal liability, net of allowance for amounts

deemed doubtful of collection of $9,990,323 and $10,073,257
at December 31, 2021 and 2020, respectively 1,424,539        1,422,264        

Cash 157,422           120,583           

Prepaid expenses 19,035             19,292             

Property assets - net of accumulated depreciation 
of $66,321 for each of the years ended 
December 31, 2021 and 2020 -                      -                      

Total assets 4,871,983        6,079,684        

Liabilities:
Accrued expenses 22,659             29,607             

Total liabilities 22,659             29,607             

Net assets available for benefits 4,849,324$      6,050,077$      

NEW BEDFORD FISHERMEN'S PENSION FUND 
Statements of Net Assets Available for Benefits (In Liquidation)

December 31, 2021 and 2020

See notes to financial statements.
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2021 2020

Additions to plan assets attributed to:
Investment income:

Net appreciation (depreciation) in fair value of investments 318,299$           (1,868)$             
Interest and dividends 96,201               140,265            

414,500             138,397            

Less: investment expenses 31,022               39,302              

Net investment income 383,478             99,095              

Employers' withdrawal liability income -                        11,015,452       
Interest income on withdrawal liability 60,440               15,340              

Total additions 443,918             11,129,887       

Deductions from plan assets attributed to:
Benefits paid directly to participants and beneficiaries 1,472,705          1,523,857         
(Recovery of) provision for withdrawal liability

deemed doubtful of collection (82,934)              9,997,606         
Administrative and general expenses 254,900             261,238            

Total deductions 1,644,671          11,782,701       

Net (decrease) (1,200,753)         (652,814)           

Net assets available for benefits:
Beginning of year 6,050,077          6,702,891         

End of year 4,849,324$        6,050,077$       

Statements of Changes in Net Assets Available for Benefits (In Liquidation)
NEW BEDFORD FISHERMEN'S PENSION FUND

For the years ended December 31, 2021 and 2020

See notes to financial statements.
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NEW BEDFORD FISHERMEN’S PENSION FUND 
(In Liquidation) 

Notes to Financial Statements 
December 31, 2021 and 2020 

 
 
 
 
Note 1 - Plan Termination 
 

Effective January 2020, the Fund was deemed to have experienced a mass 
withdrawal of contributing employers leading to the termination of the Plan. At the 
Trustees meeting of May 29, 2020, the Trustees authorized the Plan’s counsel and 
the Plan’s actuary to move forward with the Fund termination and to confer with the 
Pension Benefit Guaranty Corporation (“PBGC”). On June 26, 2020, initial 
discussions were started with the PBGC. On October 21, 2020, a Certification of 
Assessments of Withdrawal Liability was filed with the PBGC. 

 
 
Note 2 - Description of the Plan 
 

The following brief description of the New Bedford Fishermen’s Pension Fund (the 
“Plan”) is provided for general information purposes only. Participants should refer to 
the Plan regulations for more complete information. 

 
General 

 
The Plan, a defined benefit pension plan, was established under the provisions of an 
Agreement and Declaration of Trust, dated June 3, 1963, as amended, among the 
New Bedford Fishermen's Union, (now merged into the Seafarers International Union 
of North America, Atlantic, Gulf, Lakes and Inland Waters District, AFL-CIO), and 
various employers. 

 
The Plan was established for the purpose of providing and maintaining retirement 
benefits. 

 
The Plan is subject to the provisions of the Employee Retirement Income Security 
Act of 1974 (“ERISA”), as amended. 

 
Participation agreements were entered into between the Plan and the employers on 
the same terms and conditions as the Plan subject to the Plan regulations as 
amended. 

 
Benefits 

 
The regulations of the Plan, as amended, provide for the establishment of two types 
of pensions, a normal pension and a disability pension. 
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NEW BEDFORD FISHERMEN’S PENSION FUND 
(In Liquidation) 

Notes to Financial Statements (Continued) 
December 31, 2021 and 2020 

 
 
 
 
Note 2 - Description of the Plan (Continued) 
 

Benefits (Continued) 
 

The type of pension and the amount of monthly benefits are based upon various 
requirements, including credited service (fishing days at sea), year of birth, years of 
vesting service, and status of the applicant’s health for disability pensions. 

 
As of December 31, 2021, there were 413 pensioners and beneficiaries receiving 
monthly benefits totaling $121,318. 

 
 
Note 3 - Summary of Significant Accounting Policies 
 

Basis of Accounting 
 

The accompanying financial statements have been prepared on the liquidation basis 
of accounting.  

 
Use of Estimates 

 
The preparation of financial statements in accordance with accounting principles 
generally accepted in the United States of America requires management to make 
estimates and assumptions that affect the reported amounts of assets, liabilities, and 
changes therein, disclosure of contingent assets and liabilities, and the actuarial 
present value of accumulated plan benefits at the date of the financial statements. 
Actual results could differ from those estimates. 

 
Payment of Benefits 

 
Benefit payments to participants are recorded upon distribution. 

 
Investment Valuation and Income Recognition 

 
The Plan’s investments are stated at fair value. Fair value is the price that would be 
received to sell an asset or paid to transfer a liability in an orderly transaction 
between market participants at the measurement date. See note 5 for discussion of 
fair value measurements. 
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NEW BEDFORD FISHERMEN’S PENSION FUND 
(In Liquidation) 

Notes to Financial Statements (Continued) 
December 31, 2021 and 2020 

 
 
 
 
Note 3 - Summary of Significant Accounting Policies (Continued) 
 

Investment Valuation and Income Recognition (Continued) 
 

Purchases and sales are recorded on a trade date basis. Interest income is recorded 
on the accrual basis. Dividends are recorded on the ex-dividend date. Net 
appreciation (depreciation) includes the Plan’s gains and losses on investments 
bought and sold as well as held during the year. 

 
Property Assets 

 
Furniture and fixtures are carried at cost. Depreciation is computed on the straight-
line method over the estimated useful lives of the assets. 

 
Subsequent Events 

 
The Plan has evaluated subsequent events and transactions through September 27, 
2022, the date that the financial statements were available to be issued. 

 
In April 2022 and May 2022, 4 boat owners settled their withdrawal liability for a total 
of $447,617. 

 
 
Note 4 - Investments 
 

During 2021 and 2020, the Plan’s investments (including gains and losses on 
investments bought and sold, as well as held during the year) appreciated 
(depreciated) in value by $318,299 and $(1,868), respectively. 

 
 
Note 5 - Fair Value Measurements 
 

Financial Accounting Standards Board (“FASB”) Accounting Standards Codification 
(“ASC”) 820, Fair Value Measurements and Disclosures, provides the framework for 
measuring fair value. It defines fair value as an exit price, which is the price that 
would be received for an asset or paid to transfer a liability in the Plan’s principal or 
most advantageous market for the asset or liability, in an orderly transaction between 
market participants on the measurement date. 
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NEW BEDFORD FISHERMEN’S PENSION FUND 
(In Liquidation) 

Notes to Financial Statements (Continued) 
December 31, 2021 and 2020 

 
 
 
 
Note 5 - Fair Value Measurements (Continued) 
 

The fair value hierarchy generally requires an entity to maximize the use of 
observable inputs and minimize the use of unobservable inputs when measuring fair 
value. Observable inputs reflect the assumptions market participants would use in 
pricing the asset or liability and are developed based on market data obtained from 
sources independent of the reporting entity. Unobservable inputs reflect the entity’s 
own assumptions based on market data and the entity’s judgments about the 
assumptions that market participants would use in pricing the asset or liability, and 
are to be developed based on the best information available in the circumstances. 

 
The Plan determines the fair market value of its investment in securities based on 
the established fair value definition and hierarchy levels. The three levels within the 
hierarchy that may be used to measure fair value are: 

 
Level 1: Unadjusted quoted prices in active markets for identical assets or liabilities. 

 
Level 2: Observable inputs, including Level 1 prices that have been adjusted; 

quoted prices for similar assets or liabilities; quoted prices in markets that 
are less active than traded exchanges; and other inputs that are observable 
or can be substantially corroborated by observable market data. 

 
Level 3: Unobservable inputs that are supported by little or no market activity and 

that are a significant component of the fair value of the assets or liabilities. 
 

The lowest level of input that is a significant component of the fair value 
measurements determines the placement of the entire fair value measurement in the 
hierarchy. The Plan’s assessment of the significance of a particular input to the fair 
value measurement requires judgment, and may affect the classification of fair value 
assets and liabilities within the fair value hierarchy levels. 

 
The following is a description of the valuation methodologies used for assets 
measured at fair value. There have been no changes in the methodologies used at 
December 31, 2021 and 2020. 

 
Common stocks: 

 
Common stocks are stated at fair value as determined by quoted market prices in 
active markets. 
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NEW BEDFORD FISHERMEN’S PENSION FUND 
(In Liquidation) 

Notes to Financial Statements (Continued) 
December 31, 2021 and 2020 

 
 
 
 
Note 5 - Fair Value Measurements (Continued) 
 

Registered investment companies: 
 

Investments in registered investment companies include exchange-traded funds. 
Exchange-traded funds are stated at fair value based upon quoted market prices in 
active markets. 

 
Short-term investment funds: 

 
Short-term investment funds which are comprised of money market and custodial cash 
accounts are stated at cost which approximates fair value. 

 
The preceding valuation methods may produce a fair value calculation that may not be 
indicative of net realizable value or reflective of future fair values. Furthermore, although 
the Plan believes its valuation methods are appropriate and consistent with other market 
participants, the use of different methodologies or assumptions to determine the fair value 
of certain financial instruments could result in a different fair value measurement at the 
reporting date. 

 
The following table sets forth, by level, the Plan’s assets that were accounted for at fair 
value on a recurring basis as of December 31, 2021. 

 
Investments in securities: 

            Significant   Significant 
            Other   Other 
         Quoted   Observable   Unobservable 
      Total   Prices   Inputs   Inputs 
      Fair Value   (Level 1)   (Level 2)   (Level 3)  
 Investments at fair value: 
  Common stocks $ 1,823,027 $ 1,823,027 $ - $ - 
  Registered investment 
   companies  1,302,760  1,302,760  -  - 
  Short-term investment funds  145,200  -  145,200  - 
 
    Total investments $ 3,270,987 $ 3,125,787 $ 145,200 $ - 
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NEW BEDFORD FISHERMEN’S PENSION FUND 
(In Liquidation) 

Notes to Financial Statements (Continued) 
December 31, 2021 and 2020 

 
 
 
 
Note 5 - Fair Value Measurements (Continued) 
 

The following table sets forth, by level, the Plan’s assets that were accounted for at fair 
value on a recurring basis as of December 31, 2020. 

 
Investments in securities: 

             Significant   Significant 
             Other   Other 
          Quoted   Observable   Unobservable 
       Total   Prices   Inputs   Inputs 
       Fair Value   (Level 1)   (Level 2)   (Level 3)  
 Investments at fair value: 
  Common stocks $ 2,525,341 $ 2,525,341 $ - $ - 
  Registered investment 
   companies  1,826,464  1,826,464  -  - 
  Short-term investment funds  165,740  -  165,740  - 
 
    Total investments $ 4,517,545 $ 4,351,805 $ 165,740 $ - 
 
 
Note 6 - Employers’ Withdrawal Liability 
 

As of December 31, 2021 and 2020, the Plan had receivables of $11,414,862 and 
$11,495,521 respectively, from withdrawing employers which represented their share of 
the Plan’s unfunded liabilities as determined by the Plan’s consulting actuary. Due to 
issues concerning collectability, the financial statements reflect allowances for the 
amounts deemed doubtful of collection of $9,990,323 and $10,073,257, as of December 
31, 2021 and 2020, respectively. The Plan accepted settlement payments from employers 
that were less than the outstanding balance due resulting in a bad debt write-off of $-0- 
and $104,756 in 2021 and 2020, respectively. 

 
 
Note 7 - Property Assets - Net 
 
     2021   2020  
 
 Furniture and fixtures $ 66,321 $ 66,321 
 Less: accumulated depreciation  (66,321)  (66,321) 
 
   Property assets - net $ - $ - 
 

Depreciation expense for the years ended December 31, 2021 and 2020 amounted to $-0- 
and $-0-, respectively. 
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NEW BEDFORD FISHERMEN’S PENSION FUND 
(In Liquidation) 

Notes to Financial Statements (Continued) 
December 31, 2021 and 2020 

 
 
 
 
Note 8 - Actuarial Present Value of Accumulated Plan Benefits 
 

Accumulated plan benefits are those future periodic payments that are attributable 
under the Plan’s provisions to the service employees have rendered. Accumulated 
plan benefits include benefits expected to be paid to: (a) retired or terminated 
employees or their beneficiaries, (b) beneficiaries of employees who have died, and 
(c) present employees or their beneficiaries. Benefits under the Plan are based on 
credited service, years of vesting service, year of birth and state of health (for 
disability benefits). The accumulated plan benefits for active employees are based 
on their credited service earned to January 1, 2021, the date as of which the benefit 
information is presented, multiplied by their applicable benefit rates. Benefits payable 
under all circumstances, i.e., retirement, death, disability and termination of 
employment are included, to the extent they are deemed attributable to employee 
service rendered to the valuation date. The actuarial present value of accumulated 
plan benefits is determined by the Plan’s consulting actuary and is that amount that 
results from applying actuarial assumptions to adjust the accumulated plan benefits 
to reflect the time value of money (through discounts for interest) and the probability 
of payment (by means of decrements such as for death, disability, withdrawal, or 
retirement) between the valuation date and the expected date of payment. 

 
The significant actuarial assumptions used in the valuation as of January 1, 2021, 
were as follows: 

 
  Mortality: Prescribed ERISA 4821 and 4044  
 
  Net investment return: Prescribed by ERISA 4044 1.69% (2.12%-2020) 

immediate 1-25 years, 1.66% (2.26%-2020) 
ultimate-beyond 25 years  

 
  Retirement age: 60 
 
  Funding method: Unit Credit Funding Method 
 
  Expenses: Prior year’s expenses 
 
  Valuation of assets: Market value  
 
  Unknowns: Based on average of knowns 
 
  Married: 80% married with the female spouse same age as 

the male spouse 
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NEW BEDFORD FISHERMEN’S PENSION FUND 
(In Liquidation) 

Notes to Financial Statements (Continued) 
December 31, 2021 and 2020 

 
 
 
 
Note 8 - Actuarial Present Value of Accumulated Plan Benefits (Continued) 
 

Withdrawal rates were not used in computing the present value of accrued vested 
benefits, but were used in computing present value of nonvested accrued benefits. 

 
The foregoing actuarial assumptions are based on the presumption that the Plan will 
continue. Were the Plan to terminate, different actuarial assumptions and other 
factors might be applicable in determining the actuarial present value of accumulated 
plan benefits. 

 
The actuary has determined the actuarial present value of accumulated plan benefits 
as of January 1, 2021, as follows: 

 
  Current vested pensioners or beneficiaries $ 17,152,227 
  Other vested participants  1,969,318 
 
      19,121,545 
 
  Nonvested participants  - 
 
   Total $ 19,121,545 
 

Changes in accumulated plan benefits for the year ended December 31, 2020 are 
summarized below: 

 
  Actuarial present value of accumulated 
   plan benefits at beginning of year $ 19,215,654 
 
  Increase (decrease) during the year attributable to: 
   Benefits accumulated, gains/losses, data changes  1,025,612 
   Benefits paid  (1,523,857) 
   Interest  404,137 
 
   Net (decrease)  (94,109) 
 
  Actuarial present value of accumulated 
   plan benefits at end of year $ 19,121,545 
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NEW BEDFORD FISHERMEN’S PENSION FUND 
(In Liquidation) 

Notes to Financial Statements (Continued) 
December 31, 2021 and 2020 

 
 
 
 
Note 8 - Actuarial Present Value of Accumulated Plan Benefits (Continued) 
 

Effective January 1, 2012, the Plan was amended as follows: 
 

Decrease in monthly benefit unit per year of service for active participants from 
$15 to $10. 

 
Effective during 2008, the Plan was amended as follows: 

 
Decrease in monthly benefit unit per year of service for active participants from 
$25 to $15, effective January 1, 2008. 

 
The Plan’s actuaries have advised the Trustees that as of December 31, 2020, the 
Plan has a deficiency toward meeting the minimum funding requirements of ERISA. 

 
The Plan is in “critical” and “declining” status. The Trustees adopted a Rehabilitation 
Plan on June 9, 2011. 

 
Due to very limited fishing quotas under guidelines established by the National 
Marine Fisheries Service, the Plan has been unable to adopt a Rehabilitation Plan 
that can reasonably be expected to result in emergence from critical status. The 
Trustees have eliminated ancillary benefits, significantly reduced future accruals, and 
have increased the contribution rate as a percent of catch by 10% in an effort to 
forestall insolvency. The Plan is projected to become insolvent in 2023 or 2024 
depending on the investment performance of the Plan. 

 
 
Note 9 - Concentrations of Credit Risk 
 

Financial instruments that subject the Plan to concentrations of credit risk include 
cash, short-term investment funds and contributions. The Plan maintains accounts at 
several high quality financial institutions. While the Plan attempts to limit any financial 
exposure by maintaining accounts at several banks, its deposit balances may, at 
times, exceed federally insured limits. The Plan has not experienced any losses on 
such accounts. 
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NEW BEDFORD FISHERMEN’S PENSION FUND 
(In Liquidation) 

Notes to Financial Statements (Continued) 
December 31, 2021 and 2020 

 
 
 
 
Note 10 - Office Rent 
 

The Plan is obligated under an operating lease agreement through June 30, 2024 for 
the rental of office space. Future minimum annual rentals under the leases are as 
follows: 
 
  Year Ending 
  December 31,   Amount  
 

2022 $ 7,200 
2023  7,200 
Through June 30, 2024  3,600 
 

Total $ 18,000 
 

Rent expense during the years ended December 31, 2021 and 2020 was $7,200 and 
$7,640, respectively. 

 
 
Note 12 - Procedure on Termination of the Plan 
 

In the event of termination of the Plan, the assets then remaining in the Plan, after 
providing for the expenses of the Plan, shall be allocated to the extent that they shall 
be sufficient, in the following order as set forth in the Plan: 

 
  (a) First, as to benefits payable as pensions: 
 
   (i) In the case of a pension of a pensioner, spouse or beneficiary which 

was in pay status as of the beginning of the three-year period ending on 
the termination date of the Plan; 

 
   (ii) In the case of a pension of a participant, spouse or beneficiary which 

would have been in pay status as of the beginning of the three-year 
period if the participant had retired prior to the beginning of the three-
year period, and if their pension had commenced (in the standard form) 
as of the beginning of such period; 

 
  (b) Second, to all other benefits (if any) of the individuals under the Plan 

guaranteed under Title IV of ERISA; 
 
  (c) Third, to all other vested benefits under this Plan; and 
 
  (d) Fourth, to all other benefits under this Plan. 
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NEW BEDFORD FISHERMEN’S PENSION FUND 
(In Liquidation) 

Notes to Financial Statements (Continued) 
December 31, 2021 and 2020 

 
 
 
 
Note 12 - Procedure on Termination of the Plan (Continued) 
 

Notwithstanding the foregoing, if ERISA shall be amended to require a different 
allocation of assets on termination of the Plan, other than that set forth above, then 
such amendment shall control. 

 
Whether all participants receive their benefits should the Plan terminate at some 
future time will depend on the sufficiency, at that time, of the Plan’s net assets to 
provide for accumulated benefit obligations and may also depend on the financial 
condition of the Plan sponsor and the level of benefits guaranteed by the Pension 
Benefit Guarantee Corporation. 

 
 
Note 13 - Tax Status 
 

The Internal Revenue Service (“IRS”) has determined and informed the Plan by a 
letter dated March 22, 2016, that the Plan and related trust are designed in 
accordance with applicable sections of the Internal Revenue Code (the “IRC”). The 
Plan has been amended since receiving the determination letter. However, the plan 
administrator and the Plan’s tax counsel believe that the Plan is designed and is 
currently being operated in compliance with the applicable requirements of the IRC. 

 
Accounting principles generally accepted in the United States of America require 
plan management to evaluate tax positions taken by the Plan and recognize a tax 
liability (or asset) if the Plan has taken an uncertain position that more likely than not 
would not be sustained upon examination by the Internal Revenue Service. The plan 
administrator has analyzed the tax positions taken by the Plan, and has concluded 
that as of December 31, 2021, there are no uncertain positions taken or expected to 
be taken that would require recognition of a liability (or asset) or disclosure in the 
financial statements. Employee benefit plans are subject to routine audits by taxing 
jurisdictions; however, there are currently no audits for any tax periods in progress 
for the Plan. The plan administrator believes it is no longer subject to income tax 
examinations for years prior to 2018. 
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NEW BEDFORD FISHERMEN’S PENSION FUND 
(In Liquidation) 

Notes to Financial Statements (Continued) 
December 31, 2021 and 2020 

 
 
 
 
Note 14 - Risks and Uncertainties 
 

The Plan invests in various investment securities. Investment securities are exposed 
to various risks such as interest rate, market, and credit risks. Due to the level of risk 
associated with certain investment securities, it is at least reasonably possible that 
changes in the values of investment securities will occur in the near term and that 
such changes could materially affect the amounts reported in the statements of net 
assets available for benefits (in liquidation). 

 
Plan contributions are made and the actuarial present value of accumulated plan 
benefits are reported based on certain assumptions pertaining to interest rates, 
inflation rates and employee demographics, all of which are subject to change. Due 
to uncertainties inherent in the estimations and assumptions process, it is at least 
reasonably possible that changes in these estimates and assumptions in the near 
term would be material to the financial statements. 

 
 
Note 15 - Reconciliation of Financial Statements to Form 5500 

Annual Return/Report of Employee Benefit Plan 
 

Investment advisory and custodian fees amounting to $31,022 are shown as a 
reduction of investment income for financial statement purposes and are classified 
as investment advisory and management fees on Form 5500, Schedule H, Part II. 
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Form 5500, Schedule H, Line 4(i)
E.I.N.: 22-3122225
Plan No.:001

Maturity Interest Principal (e) Current
(a) Description Date Rate Collateral or Shares (d) Cost Value

Common stocks:

Abb Ltd Equity N/A N/A N/A 321            8,978$          12,253$        
Accenture PLC Equity N/A N/A N/A 21              6,180            8,706            
Amgen Inc. Equity N/A N/A N/A 52              9,879            11,698          
Aon PLC Equity N/A N/A N/A 28              5,158            8,416            
Asml Holding NV Equity N/A N/A N/A 10              3,577            7,961            
Astrazeneca PLC Equity N/A N/A N/A 203            11,390          11,825          
Atlassian Corp PLC Equity N/A N/A N/A 14              1,725            5,338            
Bank of Nova Scotia Equity N/A N/A N/A 450            26,725          32,260          
Barclays PLC Equity N/A N/A N/A 652            6,600            6,748            
Blackrock, Inc. Equity N/A N/A N/A 39              18,044          35,707          
Bristol-Myers Squibb Co. Equity N/A N/A N/A 425            27,632          26,499          
Broadcom Ltd Equity N/A N/A N/A 109            30,085          72,530          
Canadian National Railway Co. Equity N/A N/A N/A 89              6,242            6,402            
Chevron Corp. Equity N/A N/A N/A 274            23,558          32,154          
Comcast Corp Equity N/A N/A N/A 473            25,646          23,806          
Crown Castle Reit Inc Equity N/A N/A N/A 145            17,263          30,267          
CSX Corp. Equity N/A N/A N/A 494            11,181          18,574          
Deere Co Equity N/A N/A N/A 105            39,476          36,003          
Diageo PLC Equity N/A N/A N/A 65              9,222            14,309          
Eaton Corp. PLC Equity N/A N/A N/A 254            32,433          43,896          
Eli Lilly & Co. Equity N/A N/A N/A 64              8,062            17,678          
Emerson Electric Co. Equity N/A N/A N/A 362            25,774          33,655          
Entergy Corp. Equity N/A N/A N/A 525            58,074          59,141          
Equinor ASA Equity N/A N/A N/A 473            10,398          12,454          
Exxon Mobil Corp. Equity N/A N/A N/A 959            60,915          58,681          
Ferrari NV Equity N/A N/A N/A 25              6,837            6,471            
Fifth Third Bancorp Equity N/A N/A N/A 1,121         25,493          48,820          
HDFC Bank Ltd Equity N/A N/A N/A 165            9,780            10,737          
Hewlett Packard Equity N/A N/A N/A 2,018         29,955          31,824          
Home Depot Inc. Equity N/A N/A N/A 82              21,766          34,031          
Johnson & Johnson Equity N/A N/A N/A 181            27,543          30,964          
JP Morgan Chase & Co Equity N/A N/A N/A 281            29,575          44,496          

  
  

NEW BEDFORD FISHERMEN'S PENSION FUND

(Supplemental Schedules)
Schedule of Assets (Held at End of Year)

December 31, 2021

 (c) Description of Investment

(b) Identity of Issue

(In Liquidation)

See independent auditor's report.
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Form 5500, Schedule H, Line 4(i)
E.I.N.: 22-3122225
Plan No.:001

Maturity Interest Principal (e) Current
(a) Description Date Rate Collateral or Shares (d) Cost Value

Common stocks (Continued):

Kinder Morgan Inc. Equity N/A N/A N/A 2,133         32,479          33,829          
Linde PLC Equity N/A N/A N/A 42              8,250            14,550          
Lululemon Athletica Inc. Equity N/A N/A N/A 14              4,807            5,480            
Magna International Inc Equity N/A N/A N/A 307            29,612          24,849          
McDonalds Corp. Equity N/A N/A N/A 67              9,194            17,961          
Medtronic PLC Equity N/A N/A N/A 527            60,235          54,518          
Mercadolibre Inc. Equity N/A N/A N/A 6                10,165          8,090            
Microsoft Corp Equity N/A N/A N/A 97              21,621          32,623          
National Grid PLC Equity N/A N/A N/A 125            7,377            9,040            
Novo Nordisk A S ADR Equity N/A N/A N/A 56              3,582            6,272            
Nutrien Ltd Equity N/A N/A N/A 948            57,364          71,290          
NXP Semiconductors N.V. Equity N/A N/A N/A 21              4,650            4,783            
Pepsico Inc. Equity N/A N/A N/A 105            14,761          18,240          
Principal Financial Group Equity N/A N/A N/A 655            46,390          47,376          
Proctor & Gamble Co. Equity N/A N/A N/A 101            12,689          16,522          
Realty INCM Corp. Equity N/A N/A N/A 757            56,195          54,194          
Relx Plc Equity N/A N/A N/A 159            3,672            5,185            
Ryanair Holdings PLC Equity N/A N/A N/A 80              8,103            8,186            
Sanofi ADR Equity N/A N/A N/A 164            7,966            8,216            
Sea Ltd Equity N/A N/A N/A 21              3,392            4,698            
Seagate Tech Hldgs Equity N/A N/A N/A 422            31,127          47,678          
SK Telecom Equity N/A N/A N/A 232            5,178            6,187            
Sony Corp. Equity N/A N/A N/A 130            9,619            16,432          
Spotify Tech S.A. Equity N/A N/A N/A 23              7,123            5,383            
Synchrony Finl Equity N/A N/A N/A 794            38,679          36,834          
Taiwan S Manufacturing Equity N/A N/A N/A 141            8,449            16,964          
Target Corp Equity N/A N/A N/A 68              6,219            15,738          
Texas Instruments Equity N/A N/A N/A 224            33,280          42,217          
Thomson Reuters Corp Equity N/A N/A N/A 40              3,198            4,784            
Toronto Dominion Bank Equity N/A N/A N/A 545            39,985          41,791          
Total Energies SE Equity N/A N/A N/A 143            6,522            7,073            
Toyota Motor Corp. Equity N/A N/A N/A 62              9,091            11,489          
Trust Financial Corp. Equity N/A N/A N/A 664            27,237          38,877          
United Parcel Service Equity N/A N/A N/A 175            19,626          37,509          
UnitedHealth Group Inc Equity N/A N/A N/A 138            57,336          69,295          
Verizon Communications Equity N/A N/A N/A 731            40,408          37,983          
Vici Pptys Inc Equity N/A N/A N/A 1,871         52,768          56,336          
Walmart Inc. Equity N/A N/A N/A 102            9,847            14,758          
Williams Companies Equity N/A N/A N/A 1,157         32,472          30,128          
WIX Com Ltd Equity N/A N/A N/A 34              6,025            5,365            

Total common stocks  1,481,859$   1,823,027$   

   

NEW BEDFORD FISHERMEN'S PENSION FUND

(Supplemental Schedules)
Schedule of Assets (Held at End of Year) (Continued)

December 31, 2021

 (c) Description of Investment

(b) Identity of Issue

(In Liquidation)

See independent auditor's report.
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Form 5500, Schedule H, Line 4(i)
E.I.N.: 22-3122225
Plan No.:001

   

Maturity Interest Principal (e) Current
(a) Description Date Rate Collateral or Shares (d) Cost Value

Registered investment companies:

Invesco Emerging Markets Sovereign Debt ETF Exchange-traded Fund N/A N/A N/A 2,998        85,731$        78,997$        
Invesco Preferred ETF Exchange-traded Fund N/A N/A N/A 1,787        26,553          26,805          
iShares Iboxx $ Investment Grade Corp Bond             Exchange-traded Fund N/A N/A N/A 992           119,370        131,460        
iShares 20+ Year Treasury Bond Exchange-traded Fund N/A N/A N/A 175           25,155          25,933          
iShares Tips Bond ETF Exchange-traded Fund N/A N/A N/A 520           59,680          67,184          
iShares MBS ETF Exchange-traded Fund N/A N/A N/A 3,435        370,189        369,022        
iShares Iboxx $ High Yield Corporate Bond Exchange-traded Fund N/A N/A N/A 464           40,034          40,373          
iShares MSCI Japan ETF Exchange-traded Fund N/A N/A N/A 190           11,545          12,722          
Schwab Short-Term U.S. Treasury ETF Exchange-traded Fund N/A N/A N/A 2,851        142,303        144,973        
SPDR Bloomberg Barclays 1-3 Month T-Bill ETF Exchange-traded Fund N/A N/A N/A 721           66,038          65,921          
Vaneck Vectors Fallen Angel High Yield B Exchange-traded Fund N/A N/A N/A 817           24,521          26,937          
Vanguard Intermediate Term Bond ETF Exchange-traded Fund N/A N/A N/A 1,129        104,117        131,641        
Vanguard Short Term Bond Exchange-traded Fund N/A N/A N/A 1,620        133,235        104,726        
Vanguard Total International Bond ETF Exchange-traded Fund N/A N/A N/A 1,379        78,617          76,066          

  
Total registered investment companies 1,287,088$   1,302,760$   

 
Short-term investment funds:

BLF Treasury Trust Cash Reserve Money Market Fund N/A Varies N/A 144,046    144,046$      144,046$      

Merrill Lynch - custodial cash Cash N/A - N/A 1,154        1,154            1,154            

Total short-term investment funds 145,200$      145,200$      

Schedule of Assets (Held at End of Year) (Continued)
December 31, 2021

NEW BEDFORD FISHERMEN'S PENSION FUND

(Supplemental Schedules)

(b) Identity of Issue

 (c) Description of Investment

(In Liquidation)

See independent auditor's report.
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Form 5500, Schedule H, Line 4(j)
E.I.N.: 22-3122225
Plan No.:001

(h) Current
Value of

Assets on
(c) Purchase (d) Selling Transaction (i) Net Gain

(b) Description of Assets Price Price (g) Cost Date or (Loss)

Series of Transactions
Exceeding 5% of Plan Assets

BLF Treasury Trust Cash Reserve 1,818,366$      -$                   1,818,366$    1,818,366$    -$                   
BLF Treasury Trust Cash Reserve -                       1,838,232      1,838,232      1,838,232      -                     

NEW BEDFORD FISHERMEN'S PENSION FUND

(Supplemental Schedules)
Schedule of Reportable Transactions
For the year ended December 31, 2021

(In Liquidation)

See independent auditor's report.
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2021 2020

Administrative expenses:
Salaries 41,103$             38,448$               
Payroll taxes 3,736                 3,278                   
Telephone 1,981                 1,950                   
Insurance 268                    265                      
General 1,198                 1,371                   
Computer expenses 1,424 1,856
Temporary help 488 -                           
Rent and cleaning 7,719 7,640
Stationery and printing 186                    374                      
Pension check processing fees 12,648 12,000
Postage 2,739                 2,699                   

Total administrative expenses 73,490               69,881                 

 

General expenses:
Trustees' meetings 367 -                           
Legal and arbitration fees 68,793 61,185
Auditing fees 22,500               22,500                 
Actuarial fees 48,394               66,664                 
Insurance 26,570               26,638                 
Pension Benefit Guaranty Corporation  insurance premiums 14,786               14,370                 

Total general expenses 181,410             191,357               

Total administrative and general expenses 254,900$           261,238$             

NEW BEDFORD FISHERMEN'S PENSION FUND

(Supplemental Schedules)
Schedules of Administrative and General Expenses
For the years ended December 31, 2021 and 2020

(In Liquidation)

See independent auditor's report.
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New Bedford Fishermen Pension Plan
Historical/Projected Admin Expenses

Year Total Expenses PBGC Rate PBGC Count PBGC Premium Expenses net of PBGC Premium
2017 209,835$            28$            535 14,980$              194,855$                                             
2018 173,376$            28$            522 14,616$              158,760$                                             
2019 190,654$            29$            503 14,587$              176,067$                                             
2020 261,238$            30$            494 14,820$              246,418$                                             
2021 254,900$            31$            471 14,601$              240,299$                                             
2022 247,508$                                             
2023 304,933$                                             
2024 262,581$                                             
2025 217,147$                                             
2026 214,092$                                             
2027 210,764$                                             
2028 205,494$                                             
2029 199,906$                                             
2030 193,285$                                             
2031 187,310$                                             
2032 181,440$                                             
2033 175,681$                                             
2034 168,177$                                             
2035 160,503$                                             
2036 152,364$                                             
2037 144,376$                                             
2038 136,125$                                             
2039 127,869$                                             
2040 119,704$                                             
2041 111,593$                                             
2042 103,575$                                             
2043 100,000$                                             
2044 100,000$                                             
2045 100,000$                                             
2046 100,000$                                             
2047 100,000$                                             
2048 100,000$                                             
2049 100,000$                                             
2050 100,000$                                             
2051 100,000$                                             



Benefit Payments
1,686,729$                                   
1,642,500$                                   
1,571,949$                                   
1,523,857$                                   
1,472,705$                                   

Projected 3% from Prior Year 1,418,005$                                   
Projected 3% from Prior Year plus $50,000 1,362,048$                                   
Projected 3% Annual Inflation from 2024 1,297,840$                                   
2017-2019 Average with 3% Annual Inflation 1,246,132$                                   

1,192,811$                                   
1,140,069$                                   
1,079,186$                                   
1,019,266$                                   

956,798$                                       
900,215$                                       
846,605$                                       
795,862$                                       
739,674$                                       
685,361$                                       
631,658$                                       
581,108$                                       
531,942$                                       
485,124$                                       
440,920$                                       
399,072$                                       
359,609$                                       
322,690$                                       
288,335$                                       
256,543$                                       
227,294$                                       
200,547$                                       
176,357$                                       
154,398$                                       
134,686$                                       
117,096$                                       



Expenses % of Benefit Payments
11.6%

9.7%
11.2%
16.2%
16.3%
17.5%
22.4%
20.2%
17.4%
17.9%
18.5%
19.0%
19.6%
20.2%
20.8%
21.4%
22.1%
22.7%
23.4%
24.1%
24.8%
25.6%
26.4%
27.1%
28.0%
28.8%
29.7%
30.6%
31.5%
32.4%
33.4%
34.4%
35.4%
36.5%
37.6%



 



 



 



 







Version Updates v20220701p
Version  Date updated

07/01/2022v20220701p



TEMPLATE 1 v20220701p

Form 5500 Projection

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 22-3122225

PN: 001

2018 Form 5500 2019 Form 5500 2020 Form 5500 2021 Form 5500 2022 Form 5500 2023 Form 5500 2024 Form 5500 2025 Form 5500 
Plan Year Start Date 01/01/2018 01/01/2019 01/01/2020 01/01/2021
Plan Year End Date 12/31/2018 12/31/2019 12/31/2020 12/31/2021

Plan Year
2018 $1,565,461 N/A N/A N/A N/A N/A N/A N/A
2019 $1,504,423 $1,361,529 N/A N/A N/A N/A N/A N/A
2020 $1,445,248 $1,309,349 $1,523,857 N/A N/A N/A N/A N/A
2021 $1,376,517 $1,243,385 $1,469,382 $1,473,320 N/A N/A N/A N/A
2022 $1,296,167 $1,165,714 $1,392,792 $1,411,445 N/A N/A N/A
2023 $1,226,972 $1,097,824 $1,322,026 $1,358,959 N/A N/A
2024 $1,152,180 $1,025,875 $1,252,219 $1,292,511 N/A
2025 $1,092,930 $969,645 $1,185,493 $1,239,098
2026 $1,028,970 $909,070 $1,120,459 $1,184,447
2027 $964,121 $847,937 $1,055,905 $1,130,614
2028 N/A $789,831 $987,643 $1,068,777
2029 N/A N/A $918,105 $1,007,976
2030 N/A N/A N/A $944,664
2031 N/A N/A N/A N/A
2032 N/A N/A N/A N/A N/A
2033 N/A N/A N/A N/A N/A N/A
2034 N/A N/A N/A N/A N/A N/A N/A

 
2028 projected amount was entered incorrectly on 2019 MB Attachments.  Correct amount is in this spreadsheet.

File name: Template 1 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

* Adjust column headers as may be needed due to any changes in the plan year since 2018 and provide supporting explanation. For example, assume the plan has a calendar year plan year, but effective 10/1/2019 the 
plan year is changed to begin on October 1. For 2019 there will be two 2019 Forms - one for the short plan year from 1/1/2019 to 9/30/2019, and another for the plan year 10/1/2019 to 9/30/2020.  For this example, 
modify the table to show a separate column for each of the separate Forms 5500, and identify the plan year period for each filing. 

New Bedford Fishermen's Pension Fund

Complete for each Form 5500 that has been filed prior to the date the SFA application is submitted*.

For the 2018 plan year until the most recent plan year for which the Form 5500 is required to be filed by the filing date of the initial application, provide the projection of expected benefit 
payments as required to be attached to the Form 5500 Schedule MB if the response to line 8b(1) of the Form 5500 Schedule MB should be "Yes."

For an additional submission due to merger under § 4262.4(f)(1)(ii): Template 1 Plan Name Merged , where "Plan Name Merged" is an abbreviated 
version of the plan name for the separate plan involved in the merger.

Expected Benefit Payments



Version Updates v20220701p
Version  Date updated

07/01/2022V20220701p



TEMPLATE 3 v20220701p

Historical Plan Information

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 22-3122225

PN: 001

Unit (e.g. hourly, 
weekly)

Value of Fish 
Caught

class action, ER 
audits, settlements-
CPA

Plan Year (in 
order from oldest 
to most recent)

Plan Year Start 
Date

Plan Year End 
Date

Total 
Contributions*

Total Contribution 
Base Units

Average 
Contribution Rate

Reciprocity 
Contributions 
(if applicable)

Additional Rehab Plan 
Contributions (if 

applicable)
Other - Explain if 

Applicable
Withdrawal Liability 
Payments Collected

Number of Active 
Participants at 

Beginning of Plan 
Year

2010 01/01/2010 12/31/2010 $148,829.00 7,441,450               2.00% $0 $134,000.00 53                           
2011 01/01/2011 12/31/2011 $113,532.73 5,676,636               2.20% $11,353 $171,118.30 33                           
2012 01/01/2012 12/31/2012 $96,938.18 4,846,909               2.20% $9,694 $150,528.83 28                           
2013 01/01/2013 12/31/2013 $66,924.55 3,346,227               2.20% $6,692 $135,306.45 21                           
2014 01/01/2014 12/31/2014 $60,990.91 3,049,545               2.20% $6,099 $100,589.49 18                           
2015 01/01/2015 12/31/2015 $62,148.18 3,107,409               2.20% $6,215 $187,248.63 12                           
2016 01/01/2016 12/31/2016 $62,350.00 3,117,500               2.20% $6,235 $87,557.31 13                           
2017 01/01/2017 12/31/2017 $58,936.36 2,946,818               2.20% $5,894 $195,769.36 14                           
2018 01/01/2018 12/31/2018 $69,132.73 3,456,636               2.20% $6,913 $361,496.47 8                             
2019 01/01/2019 12/31/2019 $71,742.73 3,587,136               2.20% $7,174 $149,180.09 5                             
2020 01/01/2020 12/31/2020 $0.00 -                           $0 $62,543.25 6                             
2021 01/01/2021 12/31/2021 $0.00 -                           $0 $123,658.12 -                          

Footnotes: (a) 2010 - the withdrawal liability payments were not included in the funding standard account in Schedule MB Form 5500.
(b) 2013 - the withdrawal liability payments of $214,662 included a couple of prepayments.  As a result the total contributions of $208,923 differed slightly.

File name: Template 3 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Inv  

New Bedford Fishermen's Pension Fund

Provide historical plan information for the 2010 plan year through the plan year immediately preceding the date the plan's initial application was filed that separately identifies: total contributions, total contribution base units 
(including identification of the base unit used (i.e., hourly, weekly)), average contribution rates, and number of active participants at the beginning of each plan year. Also show separately for each of the plan years in the same 
period all other sources of non-investment income, including, if applicable, withdrawal liability payments collected, reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if any), and 
other identifiable contribution streams.

If the sum of all contributions and withdrawal liabilities shown on this table does not equal the amount shown as contributions credited to the funding standard account on the plan year Schedule MB of Form 5500, include an 
explanation as a footnote to this table. 

All Other Sources of Non-Investment Income

For additional submission due to merger under § 4262.4(f)(1)(ii): Template 3 Plan Name Merged , where "Plan Name Merged" is an abbreviated 
version of the plan name for the separate plan involved in the merger.



TEMPLATE 4A v20220802p

SFA Determination - under the "basic method" for all plans, and under the "increasing assets method" for MPRA plans

IFR filers submitting a supplemented application should see Addendum C for more information. 

MPRA plans using the "increasing assets method" should see Addendum D for more information. 

a.

b.

c.

d.

SFA interest rate required under § 4262.4(e)(2) of PBGC’s SFA regulation, including supporting details on how it was determined. 
[Sheet: 4A-1 Interest Rates]

Fair market value of assets as of the SFA measurement date. This amount should include any assets at the SFA measurement date attributable to financial 
assistance received by the plan under section 4261 of ERISA, but should not reflect a payable for amounts owed to PBGC for all amounts of such 
financial assistance received by the plan. 

If submitting a supplemented application under § 4262.4(g)(6): Template 4A Supp Plan Name , where "Plan Name" is an abbreviated version of the plan name.

The amount of SFA calculated using the "basic method", determined as a lump sum as of the SFA measurement date.

Non-SFA interest rate required under § 4262.4(e)(1) of PBGC’s SFA regulation, including supporting details on how it was determined. 
[Sheet: 4A-1 Interest Rates]

File name: Template 4A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

If submitting additional information due to a merger under § 4262.4(f)(1)(ii): Template 4A Plan Name Merged , where "Plan Name Merged" is an abbreviated version 
of the plan name for the separate plan involved in the merger.

If submitting additional information due to certain events with limitations under § 4262.4(f)(1)(i): Template 4A Plan Name Add , where "Plan Name" is an 
abbreviated version of the plan name.

Instructions for Section C, Item (4) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

For all plans, provide information used to determine the amount of SFA under the "basic method" described in § 4262.4(a)(1). 

For MPRA plans, also provide information used to determine the amount of SFA under the "increasing assets method" described in § 4262.4(a)(2)(i).

The information to be provided is:

NOTE: All items below are provided on Sheet '4A-4 SFA Details .4(a)(1)' unless otherwise indicated.



e.

i.

ii.

iii. 

iv.

v.

vi.

vii.

f.

Separately identify the make-up payments described in § 4262.4(b)(1) attributable to the reinstatement of benefits under § 4262.15 that were 
previously suspended through the SFA measurement date. 
[Also see applicable examples in Section C, Item (4)e.iii. of the SFA instructions.]

Separately identify administrative expenses paid and expected to be paid (excluding the amount owed PBGC under section 4261 of ERISA) for 
premiums to PBGC and for all other administrative expenses.
[Sheet: 4A-3 SFA Pcount and Admin Exp]

Identify total administrative expenses paid and expected to be paid from projected SFA assets separately from total administrative expenses 
paid and expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted. 

Provide the projected total participant count at the beginning of each year.
[Sheet: 4A-3 SFA Pcount and Admin Exp]

Provide the projected investment income earned by assets not attributable to SFA based on the non-SFA interest rate in b. above and the 
projected fair market value of non-SFA assets at the end of each plan year.

Provide the projected investment income earned by assets attributable to SFA based on the SFA interest rate in c. above (excluding investment 
returns for the plan year in which the sum of annual projected benefit payments and administrative expenses for the year exceeds the beginning-
of-year projected SFA assets) and the projected fair market value of SFA assets at the end of each plan year. 

The projected SFA exhaustion year. This is the first day of the plan year in which the sum of annual projected benefit payments and administrative 
expenses for the year exceeds the beginning-of-year projected SFA assets. Note this date is only required for the calculation method under which the 
requested amount of SFA is determined.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA 
coverage period"):

Separately identify the projected amount of contributions, projected withdrawal liability payments reflecting a reasonable allowance for 
amounts considered uncollectible, and other payments expected to be made to the plan (excluding the amount of financial assistance under 
section 4261 of ERISA and SFA to be received by the plan).

Identify the benefit payments described in § 4262.4(b)(1) (including any benefits that were restored under 26 CFR 1.432(e)(9)-(1)(e)(3) and 
excluding the payments in e.iii. below), separately for current retirees and beneficiaries, current terminated vested participants not yet in pay 
status, current active participants, and new entrants.
[Sheet: 4A-2 SFA Ben Pmts]

Identify total benefit payments paid and expected to be paid from projected SFA assets separately from total benefit payments paid and 
expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted. 



Additional instructions for each individual worksheet:

Sheet
4A-1 SFA Determination - non-SFA Interest Rate and SFA Interest Rate

See instructions on 4A-1 Interest Rates.

4A-2 SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6) if the total projected benefit payments are the same as those 
used in the application approved under the interim final rule.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of benefit payments.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage period"), 
identify benefit payments described in § 4262.4(b)(1) for current retirees and beneficiaries, current terminated vested participants not yet in pay status, currently 
active participants, and new entrants. On this Sheet 4A-2, show all benefit payments as positive amounts. 

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, the benefit payments in this Sheet 4A-2 projection should reflect 
prospective reinstatement of benefits assuming such reinstatements commence as of the SFA measurement date. If the plan restored or partially restored benefits 
under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, the benefit payments in this Sheet 4A-2 should reflect fully restored prospective benefits. 

Make-up payments to be paid to restore previously suspended benefits should not be included in this Sheet 4A-2, and are separately shown in Sheet 4A-4.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending in 
2051. 



4A-3

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6).

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of participant count and administrative expenses.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage period"), 
identify the projected total participant count at the beginning of each year, as well as administrative expenses, separately for premiums to PBGC and for all other 
administrative expenses. On this Sheet 4A-3, show all administrative expenses as positive amounts. 

Any amounts owed to PBGC for financial assistance under section 4261 of ERISA should not be included in this Sheet 4A-3.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending in 
2051  

SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "increasing assets 
method" for MPRA plans



4A-4 SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status and, if applicable, certain MPRA information,
--Fair Market Value of Assets as of the SFA measurement date,
--SFA Amount as of the SFA measurement date calculated under the "basic method", 
--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "basic method"), and 
--Year-by-year deterministic projection.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage period"), 
provide each of the items requested in Columns (1) through (12). Show payments INTO the plan as positive amounts and payments OUT of the plan as negative 
amounts.

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, Column (5) should show the make-up payments to be paid to restore the 
previously suspended benefits. These amounts should be determined as if such make-up payments are paid beginning as of the SFA measurement date. If the plan 
sponsor elects to pay these amounts as a lump sum, then the lump sum amount is assumed paid as of the SFA measurement date. If the plan sponsor elects to pay 
equal installments over 60 months, the first monthly payment is assumed paid on the first regular payment date on or after the SFA measurement date. See the 
examples in the SFA Instructions. If the make-up payments are paid over 60 months, each row in the projection should reflect the monthly payments for that period. 
The prospective reinstatement of suspended benefits is included in Column (4); Column (5) is only for make-up payments for past benefits that were suspended.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending in 
2051. 



4A-5 SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans

Version Updates (newest version at top)

This sheet is to only be used by MPRA plans. For such plans, this sheet should be completed in addition to Sheet 4A-4.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status, and if applicable, certain MPRA information,
--Fair Market Value of Assets as of the SFA measurement date,
--SFA Amount as of the SFA measurement date calculated under the "increasing assets method", 
--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "increasing assets method"), and 
--Year-by-year deterministic projection.

This sheet is identical to Sheet 4A-4, and the information in Columns (1) through (6) should be the same as that used in the "basic method" calculation in Sheet 4A-4. 
The SFA Amount as of the SFA Measurement Date will differ from that calculated in Sheet 4A-4, as it will be calculated in accordance with § 4262.4(a)(2)(i) as the 
lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the SFA coverage period, projected SFA assets and projected non-
SFA assets are both greater than or equal to zero, and, as of the last day of the SFA coverage period, the sum of projected SFA assets and projected non-SFA assets is 
greater than the amount of such sum as of the last day of the immediately preceding plan year.

Version  Date updated

v20220701p 07/01/2022

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 



TEMPLATE 4A - Sheet 4A-1 v20220802p

SFA Determination - non-SFA Interest Rate and SFA Interest Rate

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 22-3122225

PN: 001

Initial Application Date: 12/16/2022

SFA Measurement Date: 09/30/2022

Last day of first plan 
year ending after the 
measurement date:

12/31/2022

5.58%

3.36%

Development of non-SFA interest rate and SFA interest rate:

6.50%

Month Year (i) (ii) (iii)

December 2022

November 2022 1.76% 3.36% 3.76%

October 2022 1.57% 3.21% 3.66%

September 2022 1.41% 3.09% 3.58%

5.58%

5.58%

Match

3.36%

3.36%

Match

Non-SFA Interest Rate Calculation (lesser of 
Plan Interest Rate and Non-SFA Interest Rate 
Limit):

Non-SFA Interest Rate Match Check:

24-month average segment rates without regard to 
interest rate stabilization rules. These rates are 
issued by IRS each month.  For example, the 
applicable segment rates for August 2021 are 
1.13%, 2.70%, and 3.38%.  Those rates were 
issued in IRS Notice 21-50 on August 16, 2021 
(see page 2 of notice under the heading "24-
Month Average Segment Rates Without 25-Year 
Average Adjustment"). 

They are also available on IRS’ Funding Yield 
Curve Segment Rate Tables web page (See 
Funding Table 3 under the heading "24-Month 
Average Segment Rates Not Adjusted").

This amount is calculated based on the other 
information entered above.

 For a plan other than a plan described in § 4262.4(g) (i.e., for a plan that has not filed an initial application under PBGC's interim final rule), the last day 
of the third calendar month immediately preceding the plan's initial application date. 
 For a plan described in § 4262.4(g) (i.e., for a plan that filed an initial application prior to publication of the final rule), the last day of the calendar quarter 
immediately preceding the plan's initial application date.

SFA Interest Rate Used:

Plan Interest Rate:

Non-SFA Interest Rate Used:

This amount is calculated based on the other information entered above.

Interest rate used for the funding standard account projections in the plan's 
most recently completed certification of plan status before 1/1/2021.

Non-SFA Interest Rate Limit (lowest 3rd segment rate plus 200 basis points) :

2 months preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

3 months preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

Month in which plan's initial application is filed, 
and corresponding segment rates (leave (i), (ii), 
and (iii) blank if the IRS Notice for this month has 
not yet been issued):

1 month preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

Provide the non-SFA interest rate and SFA interest rate used, including supporting details on how they were determined.

Rate used in projection of non-SFA assets.

Rate used in projection of SFA assets.

Corresponding ERISA Section 303(h)(2)(C)(i), (ii), and (iii) rates 
disregarding modifications made under clause (iv) of such section.

New Bedford Fishermen's Pension Fund

This amount is calculated based on the other 
information entered.

If the non-SFA Interest Rate Calculation is not equal to the non-SFA Interest Rate Used, provide explanation below.

If the SFA Interest Rate Calculation is not equal to the SFA Interest Rate Used, provide explanation below.

This amount is calculated based on the other information entered above.

SFA Interest Rate Limit (lowest average of the 3 segment rates plus 67 basis points ):

SFA Interest Rate Calculation (lesser of Plan 
Interest Rate and SFA Interest Rate Limit ):

SFA Interest Rate Match Check:

https://www.irs.gov/pub/irs-drop/n-21-50.pdf
https://www.irs.gov/pub/irs-drop/n-21-50.pdf
https://www.irs.gov/retirement-plans/funding-yield-curve-segment-rates
https://www.irs.gov/retirement-plans/funding-yield-curve-segment-rates


TEMPLATE 4A - Sheet 4A-2 v20220802p

SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 22-3122225

PN: 001

SFA Measurement 
Date: 09/30/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

09/30/2022 12/31/2022 $352,713 $188 $0 $0 $352,901
01/01/2023 12/31/2023 $1,347,528 $14,520 $0 $0 $1,362,048
01/01/2024 12/31/2024 $1,282,877 $14,963 $0 $0 $1,297,840
01/01/2025 12/31/2025 $1,217,430 $28,702 $0 $0 $1,246,132
01/01/2026 12/31/2026 $1,151,633 $41,178 $0 $0 $1,192,811
01/01/2027 12/31/2027 $1,085,873 $54,196 $0 $0 $1,140,069
01/01/2028 12/31/2028 $1,020,505 $58,681 $0 $0 $1,079,186
01/01/2029 12/31/2029 $955,862 $63,403 $0 $0 $1,019,266
01/01/2030 12/31/2030 $892,261 $64,537 $0 $0 $956,798
01/01/2031 12/31/2031 $829,999 $70,217 $0 $0 $900,215
01/01/2032 12/31/2032 $769,337 $77,268 $0 $0 $846,605
01/01/2033 12/31/2033 $710,500 $85,361 $0 $0 $795,862
01/01/2034 12/31/2034 $653,671 $86,004 $0 $0 $739,674
01/01/2035 12/31/2035 $598,982 $86,379 $0 $0 $685,361
01/01/2036 12/31/2036 $546,533 $85,124 $0 $0 $631,658
01/01/2037 12/31/2037 $496,400 $84,708 $0 $0 $581,108
01/01/2038 12/31/2038 $448,642 $83,300 $0 $0 $531,942
01/01/2039 12/31/2039 $403,315 $81,809 $0 $0 $485,124
01/01/2040 12/31/2040 $360,479 $80,441 $0 $0 $440,920
01/01/2041 12/31/2041 $320,198 $78,874 $0 $0 $399,072
01/01/2042 12/31/2042 $282,535 $77,074 $0 $0 $359,609
01/01/2043 12/31/2043 $247,537 $75,154 $0 $0 $322,690
01/01/2044 12/31/2044 $215,232 $73,104 $0 $0 $288,335
01/01/2045 12/31/2045 $185,626 $70,917 $0 $0 $256,543
01/01/2046 12/31/2046 $158,709 $68,585 $0 $0 $227,294
01/01/2047 12/31/2047 $134,444 $66,102 $0 $0 $200,547
01/01/2048 12/31/2048 $112,775 $63,582 $0 $0 $176,357
01/01/2049 12/31/2049 $93,616 $60,782 $0 $0 $154,398
01/01/2050 12/31/2050 $76,863 $57,823 $0 $0 $134,686
01/01/2051 12/31/2051 $62,386 $54,709 $0 $0 $117,096

On this Sheet, show all benefit payment amounts as positive amounts.

PROJECTED BENEFIT PAYMENTS for:

See Template 4A Instructions for Additional Instructions for Sheet 4A-2.

New Bedford Fishermen's Pension Fund



TEMPLATE 4A - Sheet 4A-3 v20220802p

SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "increasing assets method" for MPRA plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 22-3122225

PN: 001

SFA Measurement 
Date: 09/30/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Total Participant Count 
at Beginning of Plan 

Year PBGC Premiums Other Total
09/30/2022 12/31/2022 N/A $0 $61,877 $61,877
01/01/2023 12/31/2023 436.8531 $15,290 $304,933 $320,223
01/01/2024 12/31/2024 419.9034 $15,138 $262,581 $277,719
01/01/2025 12/31/2025 402.3501 $14,940 $217,147 $232,087
01/01/2026 12/31/2026 384.3366 $14,699 $214,092 $228,791
01/01/2027 12/31/2027 366.0027 $14,418 $210,764 $225,182
01/01/2028 12/31/2028 347.4851 $14,099 $205,494 $219,593
01/01/2029 12/31/2029 328.9179 $13,746 $199,906 $213,653
01/01/2030 12/31/2030 310.4168 $13,362 $193,285 $206,647
01/01/2031 12/31/2031 292.097 $15,189 $187,310 $202,499
01/01/2032 12/31/2032 274.0562 $14,678 $181,440 $196,118
01/01/2033 12/31/2033 256.3777 $14,144 $175,681 $189,825
01/01/2034 12/31/2034 239.1454 $13,589 $168,177 $181,765
01/01/2035 12/31/2035 222.4304 $13,018 $160,503 $173,521
01/01/2036 12/31/2036 206.2802 $12,435 $152,364 $164,799
01/01/2037 12/31/2037 190.7381 $11,843 $144,376 $156,219
01/01/2038 12/31/2038 175.8296 $11,245 $136,125 $147,370
01/01/2039 12/31/2039 161.5808 $10,644 $127,869 $138,513
01/01/2040 12/31/2040 148.0124 $10,042 $119,704 $129,746
01/01/2041 12/31/2041 135.1395 $9,444 $111,593 $121,037
01/01/2042 12/31/2042 122.9797 $8,852 $103,575 $112,427
01/01/2043 12/31/2043 111.5508 $8,270 $100,000 $108,270
01/01/2044 12/31/2044 100.8622 $7,702 $100,000 $107,702
01/01/2045 12/31/2045 90.9169 $7,151 $100,000 $107,151
01/01/2046 12/31/2046 81.7104 $6,620 $100,000 $106,620
01/01/2047 12/31/2047 73.2303 $6,111 $100,000 $106,111
01/01/2048 12/31/2048 65.4575 $5,626 $100,000 $105,626
01/01/2049 12/31/2049 58.3628 $5,167 $100,000 $105,167
01/01/2050 12/31/2050 51.9171 $4,734 $100,000 $104,734
01/01/2051 12/31/2051 46.0853 $4,328 $100,000 $104,328

See Template 4A Instructions for Additional Instructions for Sheet 4A-3.

New Bedford Fishermen's Pension Fund

On this Sheet, show all administrative expense amounts as positive amounts

PROJECTED ADMINISTRATIVE EXPENSES for:



TEMPLATE 4A - Sheet 4A-4 v20220802p

SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 22-3122225

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date: 09/30/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$2,224,679

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$12,955,103

Projected SFA 
exhaustion year: 2034

Non-SFA Interest Rate: 5.58%

SFA Interest Rate: 3.36%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date / 
Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments (should 
match total from Sheet 

4A-2)

Make-up Payments 
Attributable to 

Reinstatement of Benefits 
Suspended through the 
SFA Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 4A-3)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from SFA 

Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from Non-

SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

09/30/2022 12/31/2022 $0 $13,472 $0 -$352,901 $0 -$61,877 -$414,778 $109,195 $12,649,520 $0 $30,497 $2,268,648
01/01/2023 12/31/2023 $0 $67,980 $0 -$1,362,048 $0 -$320,223 -$1,682,271 $396,995 $11,364,244 $0 $128,461 $2,465,090
01/01/2024 12/31/2024 $0 $72,677 $0 -$1,297,840 $0 -$277,719 -$1,575,559 $355,588 $10,144,273 $0 $139,552 $2,677,318
01/01/2025 12/31/2025 $0 $72,677 $0 -$1,246,132 $0 -$232,087 -$1,478,219 $316,219 $8,982,273 $0 $151,395 $2,901,390
01/01/2026 12/31/2026 $0 $72,677 $0 -$1,192,811 $0 -$228,791 -$1,421,602 $278,119 $7,838,790 $0 $163,898 $3,137,964
01/01/2027 12/31/2027 $0 $72,677 $0 -$1,140,069 $0 -$225,182 -$1,365,251 $240,637 $6,714,175 $0 $177,099 $3,387,739
01/01/2028 12/31/2028 $0 $72,677 $0 -$1,079,186 $0 -$219,593 -$1,298,778 $203,957 $5,619,354 $0 $191,036 $3,651,452
01/01/2029 12/31/2029 $0 $72,677 $0 -$1,019,266 $0 -$213,653 -$1,232,918 $168,268 $4,554,704 $0 $205,751 $3,929,879
01/01/2030 12/31/2030 $0 $72,677 $0 -$956,798 $0 -$206,647 -$1,163,445 $133,654 $3,524,913 $0 $221,287 $4,223,844
01/01/2031 12/31/2031 $0 $69,539 $0 -$900,215 $0 -$202,499 -$1,102,714 $100,065 $2,522,263 $0 $237,604 $4,530,986
01/01/2032 12/31/2032 $0 $60,124 $0 -$846,605 $0 -$196,118 -$1,042,723 $67,375 $1,546,915 $0 $254,484 $4,845,594
01/01/2033 12/31/2033 $0 $60,124 $0 -$795,862 $0 -$189,825 -$985,687 $35,554 $596,783 $0 $272,039 $5,177,757
01/01/2034 12/31/2034 $0 $60,124 $0 -$739,674 $0 -$181,765 -$596,783 $0 $0 -$324,657 $281,639 $5,194,862
01/01/2035 12/31/2035 $0 $60,124 $0 -$685,361 $0 -$173,521 $0 $0 $0 -$858,882 $267,890 $4,663,994
01/01/2036 12/31/2036 $0 $60,124 $0 -$631,658 $0 -$164,799 $0 $0 $0 -$796,456 $239,986 $4,167,648
01/01/2037 12/31/2037 $0 $60,124 $0 -$581,108 $0 -$156,219 $0 $0 $0 -$737,327 $213,917 $3,704,362
01/01/2038 12/31/2038 $0 $60,124 $0 -$531,942 $0 -$147,370 $0 $0 $0 -$679,313 $189,663 $3,274,836
01/01/2039 12/31/2039 $0 $60,124 $0 -$485,124 $0 -$138,513 $0 $0 $0 -$623,637 $167,227 $2,878,550
01/01/2040 12/31/2040 $0 $60,124 $0 -$440,920 $0 -$129,746 $0 $0 $0 -$570,666 $146,572 $2,514,580
01/01/2041 12/31/2041 $0 $60,124 $0 -$399,072 $0 -$121,037 $0 $0 $0 -$520,109 $127,654 $2,182,249
01/01/2042 12/31/2042 $0 $60,124 $0 -$359,609 $0 -$112,427 $0 $0 $0 -$472,035 $110,433 $1,880,771
01/01/2043 12/31/2043 $0 $60,124 $0 -$322,690 $0 -$108,270 $0 $0 $0 -$430,961 $94,741 $1,604,675
01/01/2044 12/31/2044 $0 $60,124 $0 -$288,335 $0 -$107,702 $0 $0 $0 -$396,038 $80,296 $1,349,057
01/01/2045 12/31/2045 $0 $60,124 $0 -$256,543 $0 -$107,151 $0 $0 $0 -$363,694 $66,923 $1,112,410
01/01/2046 12/31/2046 $0 $60,124 $0 -$227,294 $0 -$106,620 $0 $0 $0 -$333,914 $54,537 $893,157
01/01/2047 12/31/2047 $0 $60,124 $0 -$200,547 $0 -$106,111 $0 $0 $0 -$306,657 $43,053 $689,677
01/01/2048 12/31/2048 $0 $60,124 $0 -$176,357 $0 -$105,626 $0 $0 $0 -$281,983 $32,378 $500,196
01/01/2049 12/31/2049 $0 $60,124 $0 -$154,398 $0 -$105,167 $0 $0 $0 -$259,565 $22,422 $323,177
01/01/2050 12/31/2050 $0 $60,124 $0 -$134,686 $0 -$104,734 $0 $0 $0 -$239,420 $13,099 $156,980
01/01/2051 12/31/2051 $0 $60,124 $0 -$117,096 $0 -$104,328 $0 $0 $0 -$221,424 $4,320 $0

See Template 4A Instructions for Additional Instructions for Sheet 4A-4.

New Bedford Fishermen's Pension Fund

Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

MPRA increasing assets method described in § 4262.4(a)(2)(i).
MPRA present value method described in § 4262.4(a)(2)(ii).

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

Only required on this sheet if the requested amount of SFA is based on the "basic method".
Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the 
year exceeds the beginning-of-year projected SFA assets.

Per § 4262.4(a)(1), the lowest whole dollar amount (not less than $0) for which, as of the last day of each 
plan year during the SFA coverage period, projected SFA assets and projected non-SFA assets are both 
greater than or equal to zero.



TEMPLATE 4A - Sheet 4A-5 v20220802p

SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date:

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

Projected SFA 
exhaustion year:

Non-SFA Interest Rate:

SFA Interest Rate:

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date / 
Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments (should 
match total from Sheet 

4A-2)

Make-up Payments 
Attributable to 

Reinstatement of Benefits 
Suspended through the 
SFA Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 4A-3)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from SFA 

Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from Non-

SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

See Template 4A Instructions for Additional Instructions for Sheet 4A-5.

Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

MPRA increasing assets method described in § 4262.4(a)(2)(i).
MPRA present value method described in § 4262.4(a)(2)(ii).

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

Per § 4262.4(a)(2)(i), the lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the 
SFA coverage period, projected SFA assets and projected non-SFA assets are both greater than or equal to zero, and, as of the last 
day of the SFA coverage period, the sum of projected SFA assets and projected non-SFA assets is greater than the amount of such 
sum as of the last day of the immediately preceding plan year.

Only required on this sheet if the requested amount of SFA is based on the "increasing assets method".
Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the 
year exceeds the beginning-of-year projected SFA assets.



TEMPLATE 5A v20220802p
Baseline - for non-MPRA plans using the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the 
"increasing assets method" 

This Template 5A is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent actuarial 
certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status"), except the non-SFA and SFA interest rates, and except any 
assumptions that were changed in accordance with Section III, Acceptable Assumption Changes in PBGC's SFA assumptions guidance (other than the acceptable 
assumption change for "missing" terminated vested participants described in Section III.E. of PBGC's SFA assumptions guidance).

For purposes of this Template 5A, any assumption change made in accordance with Section III, Acceptable Assumption Changes, in PBGC's SFA assumptions 
guidance should be reflected in this Baseline calculation of the SFA amount and supporting projection information, except that an assumption change for “missing” 
terminated vested participants described in Section III.E of PBGC’s SFA assumptions guidance should not be reflected in the Baseline projections. See examples in 
the SFA instructions for Section C, Item (5). 

File name: Template 5A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Instructions for Section C, Item (5) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Provide a separate deterministic projection ("Baseline") using the same calculation methodology used to determine the requested SFA amount, in the same format as 
Template 4A (Sheets 4A-2, 4A-3, and either 4A-4 or 4A-5) that shows the amount of SFA that would be determined if all underlying assumptions and methods used 
in the projection were the same as those used in the pre-2021 certification of plan status, except the plan's non-SFA interest rate and SFA interest rate, which should 
be the same as used in Template 4A (Sheet 4A-1).



Additional instructions for each individual worksheet:

Sheet
5A-1

5A-2

5A-3

Version Updates (newest version at top)
Version  Date updated

v20220701p 07/01/2022

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the Baseline SFA amount under the "basic 
method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 5A-3.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5, except 
provide the projection used to determine the Baseline SFA amount under the "increasing assets method" described in § 4262.4(a)(2)(i). Unlike Sheet 4A-5, it is not 
necessary to identify the projected SFA exhaustion year in Sheet 5A-3.

Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 
4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Baseline - Participant Count and Administrative Expenses for the "basic method", or for MPRA plans for which the requested amount of SFA is 
determined under the "increasing assets method" 

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection used to determine the 
Baseline SFA amount.

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 

Baseline - Benefit Payments for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the 
"increasing assets method" 



TEMPLATE 5A - Sheet 5A-1 v20220802p

Baseline - Benefit Payments for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 22-3122225

PN: 001

SFA Measurement 
Date: 09/30/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

09/30/2022 12/31/2022 $352,713 $188 $0 $0 $352,901
01/01/2023 12/31/2023 $1,347,528 $14,520 $0 $0 $1,362,048
01/01/2024 12/31/2024 $1,282,877 $14,963 $0 $0 $1,297,840
01/01/2025 12/31/2025 $1,217,430 $28,702 $0 $0 $1,246,132
01/01/2026 12/31/2026 $1,151,633 $41,178 $0 $0 $1,192,811
01/01/2027 12/31/2027 $1,085,873 $54,196 $0 $0 $1,140,069
01/01/2028 12/31/2028 $1,020,505 $58,681 $0 $0 $1,079,186
01/01/2029 12/31/2029 $955,862 $63,403 $0 $0 $1,019,266
01/01/2030 12/31/2030 $892,261 $64,537 $0 $0 $956,798
01/01/2031 12/31/2031 $829,999 $70,217 $0 $0 $900,215
01/01/2032 12/31/2032 $769,337 $77,268 $0 $0 $846,605
01/01/2033 12/31/2033 $710,500 $85,361 $0 $0 $795,862
01/01/2034 12/31/2034 $653,671 $86,004 $0 $0 $739,674
01/01/2035 12/31/2035 $598,982 $86,379 $0 $0 $685,361
01/01/2036 12/31/2036 $546,533 $85,124 $0 $0 $631,658
01/01/2037 12/31/2037 $496,400 $84,708 $0 $0 $581,108
01/01/2038 12/31/2038 $448,642 $83,300 $0 $0 $531,942
01/01/2039 12/31/2039 $403,315 $81,809 $0 $0 $485,124
01/01/2040 12/31/2040 $360,479 $80,441 $0 $0 $440,920
01/01/2041 12/31/2041 $320,198 $78,874 $0 $0 $399,072
01/01/2042 12/31/2042 $282,535 $77,074 $0 $0 $359,609
01/01/2043 12/31/2043 $247,537 $75,154 $0 $0 $322,690
01/01/2044 12/31/2044 $215,232 $73,104 $0 $0 $288,335
01/01/2045 12/31/2045 $185,626 $70,917 $0 $0 $256,543
01/01/2046 12/31/2046 $158,709 $68,585 $0 $0 $227,294
01/01/2047 12/31/2047 $134,444 $66,102 $0 $0 $200,547
01/01/2048 12/31/2048 $112,775 $63,582 $0 $0 $176,357
01/01/2049 12/31/2049 $93,616 $60,782 $0 $0 $154,398
01/01/2050 12/31/2050 $76,863 $57,823 $0 $0 $134,686
01/01/2051 12/31/2051 $62,386 $54,709 $0 $0 $117,096

New Bedford Fishermen's Pension Fund

On this Sheet, show all benefit payment amounts as positive amounts.

PROJECTED BENEFIT PAYMENTS for:

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.



TEMPLATE 5A - Sheet 5A-2 v20220802p

Baseline - Participant Count and Administrative Expenses for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

SFA Measurement 
Date:

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Total Participant Count 
at Beginning of Plan 

Year PBGC Premiums Other Total
09/30/2022 12/31/2022 N/A $0 $61,877 $61,877
01/01/2023 12/31/2023 436.8531 $15,290 $254,933 $270,223
01/01/2024 12/31/2024 419.9034 $15,138 $262,581 $277,719
01/01/2025 12/31/2025 402.3501 $14,940 $171,980 $186,920
01/01/2026 12/31/2026 384.3366 $14,699 $164,223 $178,922
01/01/2027 12/31/2027 366.0027 $14,418 $156,593 $171,010
01/01/2028 12/31/2028 347.4851 $14,099 $147,779 $161,878
01/01/2029 12/31/2029 328.9179 $13,746 $139,144 $152,890
01/01/2030 12/31/2030 310.4168 $13,362 $130,158 $143,520
01/01/2031 12/31/2031 292.097 $15,189 $119,843 $135,032
01/01/2032 12/31/2032 274.0562 $14,678 $112,312 $126,991
01/01/2033 12/31/2033 256.3777 $14,144 $105,236 $119,379
01/01/2034 12/31/2034 239.1454 $13,589 $97,362 $110,951
01/01/2035 12/31/2035 222.4304 $13,018 $89,786 $102,804
01/01/2036 12/31/2036 206.2802 $12,435 $82,314 $94,749
01/01/2037 12/31/2037 190.7381 $11,843 $75,323 $87,166
01/01/2038 12/31/2038 175.8296 $11,245 $68,546 $79,791
01/01/2039 12/31/2039 161.5808 $10,644 $62,125 $72,769
01/01/2040 12/31/2040 148.0124 $10,042 $56,096 $66,138
01/01/2041 12/31/2041 135.1395 $9,444 $50,417 $59,861
01/01/2042 12/31/2042 122.9797 $8,852 $45,089 $53,941
01/01/2043 12/31/2043 111.5508 $8,270 $40,133 $48,404
01/01/2044 12/31/2044 100.8622 $7,702 $35,548 $43,250
01/01/2045 12/31/2045 90.9169 $7,151 $31,330 $38,481
01/01/2046 12/31/2046 81.7104 $6,620 $27,474 $34,094
01/01/2047 12/31/2047 73.2303 $6,111 $23,971 $30,082
01/01/2048 12/31/2048 65.4575 $5,626 $20,828 $26,454
01/01/2049 12/31/2049 58.3628 $5,167 $17,993 $23,160
01/01/2050 12/31/2050 51.9171 $4,734 $15,469 $20,203
01/01/2051 12/31/2051 46.0853 $4,328 $13,236 $17,564

On this Sheet, show all administrative expense amounts as positive amounts

PROJECTED ADMINISTRATIVE EXPENSES for:

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection 
used to determine the Baseline SFA amount.



TEMPLATE 5A - Sheet 5A-3 v20220802p

Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 22-3122225

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date: 09/30/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$2,224,679

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$11,588,838

Non-SFA Interest Rate: 5.58%

SFA Interest Rate: 3.36% 2033

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date / 
Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments (should 
match total from Sheet 

5A-1)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 5A-2)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from Non-

SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

09/30/2022 12/31/2022 $15,981 $11,931 $0 -$352,901 $0 -$61,877 -$414,778 $97,860 $11,271,920 $0 $30,596 $2,283,186
01/01/2023 12/31/2023 $57,530 $42,950 $0 -$1,362,048 $0 -$270,223 -$1,632,271 $351,541 $9,991,190 $0 $130,167 $2,513,835
01/01/2024 12/31/2024 $51,777 $38,655 $0 -$1,297,840 $0 -$277,719 -$1,575,559 $309,453 $8,725,084 $0 $142,761 $2,747,028
01/01/2025 12/31/2025 $46,600 $34,790 $0 -$1,246,132 $0 -$186,920 -$1,433,052 $269,286 $7,561,319 $0 $155,524 $2,983,942
01/01/2026 12/31/2026 $46,600 $34,790 $0 -$1,192,811 $0 -$178,922 -$1,371,733 $231,206 $6,420,792 $0 $168,744 $3,234,075
01/01/2027 12/31/2027 $46,600 $34,790 $0 -$1,140,069 $0 -$171,010 -$1,311,080 $193,894 $5,303,606 $0 $182,701 $3,498,166
01/01/2028 12/31/2028 $46,600 $34,790 $0 -$1,079,186 $0 -$161,878 -$1,241,063 $157,524 $4,220,066 $0 $197,438 $3,776,994
01/01/2029 12/31/2029 $46,600 $34,790 $0 -$1,019,266 $0 -$152,890 -$1,172,156 $122,265 $3,170,176 $0 $212,996 $4,071,379
01/01/2030 12/31/2030 $46,600 $34,790 $0 -$956,798 $0 -$143,520 -$1,100,318 $88,185 $2,158,043 $0 $229,423 $4,382,192
01/01/2031 12/31/2031 $46,600 $34,790 $0 -$900,215 $0 -$135,032 -$1,035,248 $55,262 $1,178,057 $0 $246,766 $4,710,348
01/01/2032 12/31/2032 $46,600 $34,790 $0 -$846,605 $0 -$126,991 -$973,596 $23,361 $227,823 $0 $265,077 $5,056,815
01/01/2033 12/31/2033 $46,600 $34,790 $0 -$795,862 $0 -$119,379 -$227,823 $0 $0 -$687,418 $265,492 $4,716,278
01/01/2034 12/31/2034 $46,600 $34,790 $0 -$739,674 $0 -$110,951 $0 $0 $0 -$850,625 $241,998 $4,189,040
01/01/2035 12/31/2035 $46,600 $34,790 $0 -$685,361 $0 -$102,804 $0 $0 $0 -$788,165 $214,297 $3,696,561
01/01/2036 12/31/2036 $46,600 $34,790 $0 -$631,658 $0 -$94,749 $0 $0 $0 -$726,406 $188,516 $3,240,061
01/01/2037 12/31/2037 $46,600 $34,790 $0 -$581,108 $0 -$87,166 $0 $0 $0 -$668,274 $164,644 $2,817,821
01/01/2038 12/31/2038 $46,600 $34,790 $0 -$531,942 $0 -$79,791 $0 $0 $0 -$611,734 $142,639 $2,430,115
01/01/2039 12/31/2039 $46,600 $34,790 $0 -$485,124 $0 -$72,769 $0 $0 $0 -$557,893 $122,486 $2,076,098
01/01/2040 12/31/2040 $46,600 $34,790 $0 -$440,920 $0 -$66,138 $0 $0 $0 -$507,058 $104,131 $1,754,561
01/01/2041 12/31/2041 $46,600 $34,790 $0 -$399,072 $0 -$59,861 $0 $0 $0 -$458,933 $87,514 $1,464,532
01/01/2042 12/31/2042 $46,600 $34,790 $0 -$359,609 $0 -$53,941 $0 $0 $0 -$413,550 $72,579 $1,204,951
01/01/2043 12/31/2043 $46,600 $34,790 $0 -$322,690 $0 -$48,404 $0 $0 $0 -$371,094 $59,263 $974,510
01/01/2044 12/31/2044 $46,600 $34,790 $0 -$288,335 $0 -$43,250 $0 $0 $0 -$331,586 $47,492 $771,806
01/01/2045 12/31/2045 $46,600 $34,790 $0 -$256,543 $0 -$38,481 $0 $0 $0 -$295,024 $37,187 $595,358
01/01/2046 12/31/2046 $46,600 $34,790 $0 -$227,294 $0 -$34,094 $0 $0 $0 -$261,388 $28,267 $443,627
01/01/2047 12/31/2047 $46,600 $34,790 $0 -$200,547 $0 -$30,082 $0 $0 $0 -$230,629 $20,647 $315,035
01/01/2048 12/31/2048 $46,600 $34,790 $0 -$176,357 $0 -$26,454 $0 $0 $0 -$202,810 $14,237 $207,852
01/01/2049 12/31/2049 $46,600 $34,790 $0 -$154,398 $0 -$23,160 $0 $0 $0 -$177,558 $8,951 $120,635
01/01/2050 12/31/2050 $46,600 $34,790 $0 -$134,686 $0 -$20,203 $0 $0 $0 -$154,889 $4,709 $51,844
01/01/2051 12/31/2051 $46,600 $34,790 $0 -$117,096 $0 -$17,564 $0 $0 $0 -$134,660 $1,427 $0

New Bedford Fishermen's Pension Fund

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the Baseline SFA amount.



TEMPLATE 6A v20220802p

Additional instructions for each individual worksheet:

Sheet
6A-1

Reconciliation - for non-MPRA plans using the "basic method", or for MPRA plans for which the requested amount of SFA is determined under 
the "increasing assets method" 

File name: Template 6A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Instructions for Section C, Item (6) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

This Template 6A is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent actuarial 
certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status"), except the non-SFA and SFA interest rates, and except any assumptions 
changed in accordance with Section III, Acceptable Assumption Changes, in PBGC's SFA assumptions guidance (other than the acceptable assumption change for 
“missing” terminated vested participants described in Section III.E of PBGC’s SFA assumptions guidance).

This Template 6A is also not required if the requested SFA amount from Template 4A is the same as the SFA amount shown in Template 5A (Baseline).

For Item number 1, show the SFA amount determined in Template 5A using the "Baseline" assumptions and methods. If there is only one change in assumptions/methods 
between the Baseline (Template 5A) and the requested SFA amount (Template 4A), then show on Item number 2 the requested SFA amount, and briefly identify the 
change in assumptions from the Baseline. 

If there is more than one change in assumptions/methods from the Baseline, show each individual change as a separate Item number. Each Item number should reflect all 
changes already measured in the prior Item number. For example, the difference between the SFA amount shown for Item number 4 and Item number 5 should be the 
incremental change due to changing the identified single assumption/method. The Item numbers should show assumption/method changes in the order that they were 
incrementally measured.

Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing 
assets method" 

If the assumptions/methods used to determine the requested SFA amount differ from those in the "Baseline" projection in Template 5A, then provide a reconciliation of 
the change in the total amount of SFA due to each change in assumption/method from the Baseline to the requested SFA as shown in Template 4A. 

For each assumption/method change from the Baseline through the requested SFA amount, provide a deterministic projection using the same calculation methodology 
used to determine the requested SFA amount, in the same format as Template 4A (either Sheet 4A-4 or Sheet 4A-5).



6A-2

6A-3

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 3 SFA amount from Sheet 6A-1.

6A-4

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 4 SFA amount from Sheet 6A-1.

6A-5

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 5 SFA amount from Sheet 6A-1.

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the intermediate Item number 2 SFA amount from 
Sheet 6A-1 under the "basic method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 
6A-2.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5, except 
provide the projection used to determine each intermediate SFA amount from Sheet 6A-1 under the "increasing assets method" described in § 4262.4(a)(2)(i). Unlike 
Sheet 4A-5, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 6A-2.

A Reconciliation Details sheet is not needed for the last Item number shown in the Sheet 6A-1 Reconciliation, since the information should be the same as shown in 
Template 4A. For example, if there is only one assumption change from the Baseline, then Item number 2 should identify what assumption changed between the Baseline 
and Item number 2, where Item number 2 is the requested SFA amount. Since details on the determination of the requested SFA amount are shown in Template 4A, a 
separate Sheet 6A-2 Reconciliation Details is not required here. 



Version Updates (newest version at top)

v20220701p 07/01/2022

Version  Date updated

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 



TEMPLATE 6A - Sheet 6A-1 v20220802p

Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

Item number
Basis for Assumptions/Methods. For each Item, 
briefly describe the incremental change reflected 

in the SFA amount.
Change in SFA Amount (from prior Item number) SFA Amount

1 Baseline N/A $11,588,838 From Template 5A.

2 Reduce contributions to $0 (Plan Termination) $895,323 $12,484,161 Show details supporting the SFA amount on Sheet 6A-2.

3 Increase projected withdrawal liability to reflect 
updated schedule provided by Plan Auditor ($556,096) $11,928,065 Show details supporting the SFA amount on Sheet 6A-3.

4
Revise Administrative Expense Assumption - 
Reflect additional cost of SFA Application and 
Modify Cap

$1,027,038 $12,955,103 Show details supporting the SFA amount on Sheet 6A-4.

5 N/A $0 $12,955,103 Show details supporting the SFA amount on Sheet 6A-5.

Create additional rows as needed, and create additional detailed sheets by copying Sheet 6A-5 and re-labeling the header and the sheet name to be 6A-6, 6A-7, etc. 

NOTE: A sheet with Recon Details is not required for the last Item 
number provided, since that information should be the same as provided 
in Template 4A.

See Template 6A Instructions for Additional Instructions for Sheet 6A-1.



TEMPLATE 6A - Sheet 6A-2 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 22-3122225

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date: 09/30/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$2,224,679

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$12,484,161

Non-SFA Interest Rate: 5.58%

SFA Interest Rate: 3.36% 2034

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date / 
Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from Non-

SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

09/30/2022 12/31/2022 $0 $11,931 $0 -$352,901 $0 -$61,877 -$414,778 $105,288 $12,174,671 $0 $30,487 $2,267,096
01/01/2023 12/31/2023 $0 $42,950 $0 -$1,362,048 $0 -$270,223 -$1,632,271 $381,873 $10,924,273 $0 $127,686 $2,437,733
01/01/2024 12/31/2024 $0 $38,655 $0 -$1,297,840 $0 -$277,719 -$1,575,559 $340,805 $9,689,519 $0 $137,089 $2,613,478
01/01/2025 12/31/2025 $0 $34,790 $0 -$1,246,132 $0 -$186,920 -$1,433,052 $301,691 $8,558,159 $0 $146,790 $2,795,057
01/01/2026 12/31/2026 $0 $34,790 $0 -$1,192,811 $0 -$178,922 -$1,371,733 $264,699 $7,451,126 $0 $156,922 $2,986,769
01/01/2027 12/31/2027 $0 $34,790 $0 -$1,140,069 $0 -$171,010 -$1,311,080 $228,514 $6,368,560 $0 $167,619 $3,189,178
01/01/2028 12/31/2028 $0 $34,790 $0 -$1,079,186 $0 -$161,878 -$1,241,063 $193,306 $5,320,802 $0 $178,914 $3,402,881
01/01/2029 12/31/2029 $0 $34,790 $0 -$1,019,266 $0 -$152,890 -$1,172,156 $159,249 $4,307,896 $0 $190,838 $3,628,509
01/01/2030 12/31/2030 $0 $34,790 $0 -$956,798 $0 -$143,520 -$1,100,318 $126,413 $3,333,990 $0 $203,428 $3,866,728
01/01/2031 12/31/2031 $0 $34,790 $0 -$900,215 $0 -$135,032 -$1,035,248 $94,774 $2,393,516 $0 $216,721 $4,118,238
01/01/2032 12/31/2032 $0 $34,790 $0 -$846,605 $0 -$126,991 -$973,596 $64,201 $1,484,122 $0 $230,755 $4,383,783
01/01/2033 12/31/2033 $0 $34,790 $0 -$795,862 $0 -$119,379 -$915,241 $34,617 $603,498 $0 $245,573 $4,664,146
01/01/2034 12/31/2034 $0 $34,790 $0 -$739,674 $0 -$110,951 -$603,498 $0 $0 -$247,127 $254,416 $4,706,224
01/01/2035 12/31/2035 $0 $34,790 $0 -$685,361 $0 -$102,804 $0 $0 $0 -$788,165 $241,873 $4,194,722
01/01/2036 12/31/2036 $0 $34,790 $0 -$631,658 $0 -$94,749 $0 $0 $0 -$726,406 $215,031 $3,718,138
01/01/2037 12/31/2037 $0 $34,790 $0 -$581,108 $0 -$87,166 $0 $0 $0 -$668,274 $190,038 $3,274,691
01/01/2038 12/31/2038 $0 $34,790 $0 -$531,942 $0 -$79,791 $0 $0 $0 -$611,734 $166,850 $2,864,597
01/01/2039 12/31/2039 $0 $34,790 $0 -$485,124 $0 -$72,769 $0 $0 $0 -$557,893 $145,448 $2,486,942
01/01/2040 12/31/2040 $0 $34,790 $0 -$440,920 $0 -$66,138 $0 $0 $0 -$507,058 $125,774 $2,140,448
01/01/2041 12/31/2041 $0 $34,790 $0 -$399,072 $0 -$59,861 $0 $0 $0 -$458,933 $107,764 $1,824,069
01/01/2042 12/31/2042 $0 $34,790 $0 -$359,609 $0 -$53,941 $0 $0 $0 -$413,550 $91,359 $1,536,668
01/01/2043 12/31/2043 $0 $34,790 $0 -$322,690 $0 -$48,404 $0 $0 $0 -$371,094 $76,491 $1,276,855
01/01/2044 12/31/2044 $0 $34,790 $0 -$288,335 $0 -$43,250 $0 $0 $0 -$331,586 $63,080 $1,043,139
01/01/2045 12/31/2045 $0 $34,790 $0 -$256,543 $0 -$38,481 $0 $0 $0 -$295,024 $51,045 $833,950
01/01/2046 12/31/2046 $0 $34,790 $0 -$227,294 $0 -$34,094 $0 $0 $0 -$261,388 $40,298 $647,650
01/01/2047 12/31/2047 $0 $34,790 $0 -$200,547 $0 -$30,082 $0 $0 $0 -$230,629 $30,749 $482,560
01/01/2048 12/31/2048 $0 $34,790 $0 -$176,357 $0 -$26,454 $0 $0 $0 -$202,810 $22,303 $336,843
01/01/2049 12/31/2049 $0 $34,790 $0 -$154,398 $0 -$23,160 $0 $0 $0 -$177,558 $14,867 $208,941
01/01/2050 12/31/2050 $0 $34,790 $0 -$134,686 $0 -$20,203 $0 $0 $0 -$154,889 $8,354 $97,195
01/01/2051 12/31/2051 $0 $34,790 $0 -$117,096 $0 -$17,564 $0 $0 $0 -$134,660 $2,675 $0

Item Description (from 6A-1): 

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

New Bedford Fishermens Pension Fund

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-3 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 22-3122225

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date: 09/30/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$2,224,679

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$11,928,065

Non-SFA Interest Rate: 5.58%

SFA Interest Rate: 3.36% 2033

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date / 
Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from Non-

SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

09/30/2022 12/31/2022 $0 $13,472 $0 -$352,901 $0 -$61,877 -$414,778 $100,674 $11,613,962 $0 $30,497 $2,268,648
01/01/2023 12/31/2023 $0 $67,980 $0 -$1,362,048 $0 -$270,223 -$1,632,271 $363,034 $10,344,724 $0 $128,461 $2,465,090
01/01/2024 12/31/2024 $0 $72,677 $0 -$1,297,840 $0 -$277,719 -$1,575,559 $321,332 $9,090,497 $0 $139,552 $2,677,318
01/01/2025 12/31/2025 $0 $72,677 $0 -$1,246,132 $0 -$186,920 -$1,433,052 $281,564 $7,939,010 $0 $151,395 $2,901,390
01/01/2026 12/31/2026 $0 $72,677 $0 -$1,192,811 $0 -$178,922 -$1,371,733 $243,896 $6,811,173 $0 $163,898 $3,137,964
01/01/2027 12/31/2027 $0 $72,677 $0 -$1,140,069 $0 -$171,010 -$1,311,080 $207,011 $5,707,105 $0 $177,099 $3,387,739
01/01/2028 12/31/2028 $0 $72,677 $0 -$1,079,186 $0 -$161,878 -$1,241,063 $171,081 $4,637,123 $0 $191,036 $3,651,452
01/01/2029 12/31/2029 $0 $72,677 $0 -$1,019,266 $0 -$152,890 -$1,172,156 $136,278 $3,601,245 $0 $205,751 $3,929,879
01/01/2030 12/31/2030 $0 $72,677 $0 -$956,798 $0 -$143,520 -$1,100,318 $102,669 $2,603,596 $0 $221,287 $4,223,844
01/01/2031 12/31/2031 $0 $69,539 $0 -$900,215 $0 -$135,032 -$1,035,248 $70,232 $1,638,581 $0 $237,604 $4,530,986
01/01/2032 12/31/2032 $0 $60,124 $0 -$846,605 $0 -$126,991 -$973,596 $38,835 $703,820 $0 $254,484 $4,845,594
01/01/2033 12/31/2033 $0 $60,124 $0 -$795,862 $0 -$119,379 -$703,820 $0 $0 -$211,421 $266,220 $4,960,517
01/01/2034 12/31/2034 $0 $60,124 $0 -$739,674 $0 -$110,951 $0 $0 $0 -$850,625 $255,041 $4,425,057
01/01/2035 12/31/2035 $0 $60,124 $0 -$685,361 $0 -$102,804 $0 $0 $0 -$788,165 $226,882 $3,923,897
01/01/2036 12/31/2036 $0 $60,124 $0 -$631,658 $0 -$94,749 $0 $0 $0 -$726,406 $200,617 $3,458,231
01/01/2037 12/31/2037 $0 $60,124 $0 -$581,108 $0 -$87,166 $0 $0 $0 -$668,274 $176,232 $3,026,313
01/01/2038 12/31/2038 $0 $60,124 $0 -$531,942 $0 -$79,791 $0 $0 $0 -$611,734 $153,687 $2,628,391
01/01/2039 12/31/2039 $0 $60,124 $0 -$485,124 $0 -$72,769 $0 $0 $0 -$557,893 $132,965 $2,263,586
01/01/2040 12/31/2040 $0 $60,124 $0 -$440,920 $0 -$66,138 $0 $0 $0 -$507,058 $114,008 $1,930,660
01/01/2041 12/31/2041 $0 $60,124 $0 -$399,072 $0 -$59,861 $0 $0 $0 -$458,933 $96,755 $1,628,607
01/01/2042 12/31/2042 $0 $60,124 $0 -$359,609 $0 -$53,941 $0 $0 $0 -$413,550 $81,150 $1,356,330
01/01/2043 12/31/2043 $0 $60,124 $0 -$322,690 $0 -$48,404 $0 $0 $0 -$371,094 $67,125 $1,112,485
01/01/2044 12/31/2044 $0 $60,124 $0 -$288,335 $0 -$43,250 $0 $0 $0 -$331,586 $54,606 $895,629
01/01/2045 12/31/2045 $0 $60,124 $0 -$256,543 $0 -$38,481 $0 $0 $0 -$295,024 $43,511 $704,240
01/01/2046 12/31/2046 $0 $60,124 $0 -$227,294 $0 -$34,094 $0 $0 $0 -$261,388 $33,758 $536,733
01/01/2047 12/31/2047 $0 $60,124 $0 -$200,547 $0 -$30,082 $0 $0 $0 -$230,629 $25,257 $391,485
01/01/2048 12/31/2048 $0 $60,124 $0 -$176,357 $0 -$26,454 $0 $0 $0 -$202,810 $17,918 $266,717
01/01/2049 12/31/2049 $0 $60,124 $0 -$154,398 $0 -$23,160 $0 $0 $0 -$177,558 $11,651 $160,933
01/01/2050 12/31/2050 $0 $60,124 $0 -$134,686 $0 -$20,203 $0 $0 $0 -$154,889 $6,372 $72,540
01/01/2051 12/31/2051 $0 $60,124 $0 -$117,096 $0 -$17,564 $0 $0 $0 -$134,660 $1,996 $0

Item Description (from 6A-1): 

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

New Bedford Fishermens Pension Fund

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-4 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 22-3122225

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date: 09/30/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$2,224,679

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$12,955,103

Non-SFA Interest Rate: 5.58%

SFA Interest Rate: 3.36% 2034

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date / 
Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from Non-

SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

09/30/2022 12/31/2022 $0 $13,472 $0 -$352,901 $0 -$61,877 -$414,778 $109,195 $12,649,520 $0 $30,497 $2,268,648
01/01/2023 12/31/2023 $0 $67,980 $0 -$1,362,048 $0 -$320,223 -$1,682,271 $396,995 $11,364,244 $0 $128,461 $2,465,090
01/01/2024 12/31/2024 $0 $72,677 $0 -$1,297,840 $0 -$277,719 -$1,575,559 $355,588 $10,144,273 $0 $139,552 $2,677,318
01/01/2025 12/31/2025 $0 $72,677 $0 -$1,246,132 $0 -$232,087 -$1,478,219 $316,219 $8,982,273 $0 $151,395 $2,901,390
01/01/2026 12/31/2026 $0 $72,677 $0 -$1,192,811 $0 -$228,791 -$1,421,602 $278,119 $7,838,790 $0 $163,898 $3,137,964
01/01/2027 12/31/2027 $0 $72,677 $0 -$1,140,069 $0 -$225,182 -$1,365,251 $240,637 $6,714,175 $0 $177,099 $3,387,739
01/01/2028 12/31/2028 $0 $72,677 $0 -$1,079,186 $0 -$219,593 -$1,298,778 $203,957 $5,619,354 $0 $191,036 $3,651,452
01/01/2029 12/31/2029 $0 $72,677 $0 -$1,019,266 $0 -$213,653 -$1,232,918 $168,268 $4,554,704 $0 $205,751 $3,929,879
01/01/2030 12/31/2030 $0 $72,677 $0 -$956,798 $0 -$206,647 -$1,163,445 $133,654 $3,524,913 $0 $221,287 $4,223,844
01/01/2031 12/31/2031 $0 $69,539 $0 -$900,215 $0 -$202,499 -$1,102,714 $100,065 $2,522,263 $0 $237,604 $4,530,986
01/01/2032 12/31/2032 $0 $60,124 $0 -$846,605 $0 -$196,118 -$1,042,723 $67,375 $1,546,915 $0 $254,484 $4,845,594
01/01/2033 12/31/2033 $0 $60,124 $0 -$795,862 $0 -$189,825 -$985,687 $35,554 $596,783 $0 $272,039 $5,177,757
01/01/2034 12/31/2034 $0 $60,124 $0 -$739,674 $0 -$181,765 -$596,783 $0 $0 -$324,657 $281,639 $5,194,862
01/01/2035 12/31/2035 $0 $60,124 $0 -$685,361 $0 -$173,521 $0 $0 $0 -$858,882 $267,890 $4,663,994
01/01/2036 12/31/2036 $0 $60,124 $0 -$631,658 $0 -$164,799 $0 $0 $0 -$796,456 $239,986 $4,167,648
01/01/2037 12/31/2037 $0 $60,124 $0 -$581,108 $0 -$156,219 $0 $0 $0 -$737,327 $213,917 $3,704,362
01/01/2038 12/31/2038 $0 $60,124 $0 -$531,942 $0 -$147,370 $0 $0 $0 -$679,313 $189,663 $3,274,836
01/01/2039 12/31/2039 $0 $60,124 $0 -$485,124 $0 -$138,513 $0 $0 $0 -$623,637 $167,227 $2,878,550
01/01/2040 12/31/2040 $0 $60,124 $0 -$440,920 $0 -$129,746 $0 $0 $0 -$570,666 $146,572 $2,514,580
01/01/2041 12/31/2041 $0 $60,124 $0 -$399,072 $0 -$121,037 $0 $0 $0 -$520,109 $127,654 $2,182,249
01/01/2042 12/31/2042 $0 $60,124 $0 -$359,609 $0 -$112,427 $0 $0 $0 -$472,035 $110,433 $1,880,771
01/01/2043 12/31/2043 $0 $60,124 $0 -$322,690 $0 -$108,270 $0 $0 $0 -$430,961 $94,741 $1,604,675
01/01/2044 12/31/2044 $0 $60,124 $0 -$288,335 $0 -$107,702 $0 $0 $0 -$396,038 $80,296 $1,349,057
01/01/2045 12/31/2045 $0 $60,124 $0 -$256,543 $0 -$107,151 $0 $0 $0 -$363,694 $66,923 $1,112,410
01/01/2046 12/31/2046 $0 $60,124 $0 -$227,294 $0 -$106,620 $0 $0 $0 -$333,914 $54,537 $893,157
01/01/2047 12/31/2047 $0 $60,124 $0 -$200,547 $0 -$106,111 $0 $0 $0 -$306,657 $43,053 $689,677
01/01/2048 12/31/2048 $0 $60,124 $0 -$176,357 $0 -$105,626 $0 $0 $0 -$281,983 $32,378 $500,196
01/01/2049 12/31/2049 $0 $60,124 $0 -$154,398 $0 -$105,167 $0 $0 $0 -$259,565 $22,422 $323,177
01/01/2050 12/31/2050 $0 $60,124 $0 -$134,686 $0 -$104,734 $0 $0 $0 -$239,420 $13,099 $156,980
01/01/2051 12/31/2051 $0 $60,124 $0 -$117,096 $0 -$104,328 $0 $0 $0 -$221,424 $4,320 $0

Item Description (from 6A-1): 

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

New Bedford Fishermens Pension Fund

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



TEMPLATE 6A - Sheet 6A-5 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date:

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

Non-SFA Interest Rate:

SFA Interest Rate:

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date / 
Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from Non-

SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

Item Description (from 6A-1): 

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
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TEMPLATE 7 v20220701p

7a - Assumption/Method Changes for SFA Eligibility

Instructions for Section C, Item (7)a. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Since this Template 7a is intended as an abbreviated version of more detailed information provided in Section D, Item (6)a. of the SFA filing instructions, it is not necessary to 
include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has changed is 
preferred.

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Sheet 7a of Template 7 is not required if the plan is eligible for SFA under § 4262.3(a)(2) (MPRA suspensions) or § 4262.3(a)(4) (certain insolvent plans) of PBGC’s special 
financial assistance regulation.

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed before January 1, 2021.  

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed after December 31, 2020 but reflects the same assumptions as 
those in the pre-2021 certification of plan status.

Provide a table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ from those used in the pre-2021 certification of plan status and 
brief explanations as to why using those assumptions/methods is no longer reasonable and why the changed assumptions/methods are reasonable. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) 
table, complete one line of the table as follows:

This table should identify all changed assumptions/methods (including those that are reflected in the Baseline provided in Template 5A or Template 5B) and should be an 
abbreviated version of information provided in Section D, Item (6)a. of the SFA filing instructions. 

RP-2000 mortality table Pri-2012(BC) mortality table
Prior assumption is outdated. New assumption reflects 

more recently published experience for blue collar 
workers. 

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021. 

(A) (B) (C)

Assumption/Method That Has Changed From 
Assumption/Method Used in Most Recent 

Certification of Plan Status Completed Prior to 
1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used in 

showing the plan's eligibility for 
SFA (if different)

Brief explanation on why the assumption/method in (A) 
is no longer reasonable and why the assumption/method 

in (B) is reasonable

Base Mortality Assumption



Template 7 - Sheet 7a v20220701p

Assumption/Method Changes - SFA Eligibility

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 22-3122225

PN: 001

Critical and Declining Status in 2020

(A) (B) (C)

Brief description of assumption/method used in 
the most recent certification of plan status 

completed prior to 1/1/2021

Brief description of assumption/method used in 
showing the plan's eligibility for SFA (if 

different)

Brief explanation on why the assumption/method 
in (A) is no longer reasonable and why the 

assumption/method in (B) is reasonable

New Bedford Fishermen's Pension Fund

Assumption/Method That Has Changed From 
Assumption/Method Used in Most Recent 

Certification of Plan Status Completed Prior to 
1/1/2021

N/A

Brief description of basis for qualifying for SFA 
(e.g., critical and declining status in 2020, 
insolvent plan, critical status and meet other 
criteria)



TEMPLATE 7 v20220701p

7b - Assumption/Method Changes for SFA Amount

Instructions for Section C, Item (7)b. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Provide a table identifying which assumptions/methods used in determining the amount of SFA differ from those used in the pre-2021 certification of plan status (except the non-
SFA and SFA interest rates) and brief explanations as to why using those original assumptions/methods is no longer reasonable and why the changed assumptions/methods are 
reasonable. 

This table should identify all changed assumptions/methods except for the interest rates (including those that are reflected in the Baseline provided in Template 5A or Template 5B) 
and should be an abbreviated version of information provided in Section D, Item (6)b. of the SFA filing instructions. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) table, 
complete one line of the table as follows:

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification of 

Plan Status Completed Prior to 1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used to 

determine the requested SFA 
amount (if different)

Brief explanation on why the assumption/method in (A) 
is no longer reasonable and why the assumption/method 

in (B) is reasonable

Base Mortality Assumption RP-2000 mortality table Pri-2012(BC) mortality table
Original assumption is outdated. New assumption 

reflects more recently published experience for blue 
collar workers. 

Please state if the changed assumption is an extension of the CBU assumption or the administrative expenses assumption as described in Paragraph A "Adoption of assumptions not 
previously factored into pre-2021 certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions.

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

(A) (B) (C)



CBU Assumption
Decrease from most recent plan 
year's actual number of CBUs by 

2% per year to 2028

Same number of CBUs for each 
projection year to 2028 as shown in 

(A), then constant CBUs for all 
years after 2028.

Original assumption does not address years after original 
projected insolvency in 2029. Proposed assumption uses 

acceptable extension methodology.

(A) (B) (C)

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification of 

Plan Status Completed Prior to 1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used to 

determine the requested SFA 
amount (if different)

Brief explanation on why the assumption/method in (A) 
is no longer reasonable and why the assumption/method 

in (B) is reasonable

Since this Template 7b is intended as an abbreviated version of more detailed information provided in Section D, Item (6)b. of the SFA filing instructions, it is not necessary to 
include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has changed is 
preferred.

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021. 

For example, assume the plan is projected to be insolvent in 2029 in the pre-2021 certification of plan status. The plan changes its CBU assumption by extending the assumption to 
the later projection years as described in Paragraph A, "Adoption of assumptions not previously factored into pre-2021 certification of plan status" of Section III, Acceptable 
Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions. Complete one line of the table as follows:



Template 7 - Sheet 7b v20220701p

Assumption/Method Changes - SFA Amount

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 22-3122225

PN: 001

(A) (B) (C)

Brief description of assumption/method used in the 
most recent certification of plan status completed 

prior to 1/1/2021

Brief description of assumption/method used to 
determine the requested SFA amount (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable

1983 GAM Pri-2012 BC
The Pri-2012 Blue Collar table is the most updated 

mortality and was generated, in part, by using 
multiemployer plan experience.

None MP-2021 The MP-2021 Mortality Improvement Scale is the 
most up-to-date improvement scale.

$78,917/year, scaling down by 10% per year until 
projected plan insolvency $0 The plan is now terminated and projecting future 

contributions is no longer reasonable

$51,917/year scaling down by 10% until projected 
plan insolvency

Withdrawal Liability schedule provided by Plan's 
Auditor based on projected payments to the Fund.

Additional boats withdrew from the plan as a result 
of the plan termination.  Some boats have settled 
withdrawal liability since the 2020 Zone Status.  

Remaining boats are currently paying/have prepaid 
withdrawal liability payments and are expected to 
continue paying per their schedule in the future.

Prior Year Administrative Expenses with 3% 
Inflation Adjustment

For 2022-2024: Prior Year Non-PBGC Premium 
Administrative expenses with 3% Inflation 

Adjustment*

For 2025: Average of 2017-2019 Non-PBGC 
Premium Administrative expenses with 3% 
annualized inflation assumption from 2018.

2026+: Non-PBGC Premium Expenses are 
assumed to be the same percentage of benefit 
payments as prior year with a 3% inflation 

adjustment applied to each year.  Non-PBGC 
Premium Expenses assumed to not decrease below 

$100,000/year

*$50,000 of additional expenses assumed for 
2023 to account for SFA application fees.

Plan expenses had a notable increase in 2020.  We 
expect a higher level of expenses to last through 
2025 as a result of the plan termination and SFA 

Application.  Additional accounting measures will 
need to be implemented as a result of the 

anticipated receipt of SFA funding and the plan 
continues to employ a special counsel tasked with 

dealing with withdrawn employers.

To account for a return to normal plan operations, 
the 2025 administrative expense assumption was 
based on the avearge of the three years prior to 

termination, adjusted with inflation.

Although we understand that plan expenses should 
not be expected to increase indefinitely for a 

terminated plan, we do not feel that capping the 
expenses at a percentage of benefit payments 

without inflation adjustment is appropriate.  As a 
result, we have scaled the post-2025 expenses 

down with the decline in benefit payments but have 
increased these expenses with inflation.  To reflect 
a minimum amount of fixed costs associated with 
running a multiemployer plan, we have set a lower 

bound for the non-PBGC premium expenses at 
$100,000.

Assumed Withdrawal Liability Payments

Administrative Expense Assumption

New Bedford Fishermen's Pension Fund

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification of 

Plan Status Completed Prior to 1/1/2021

Base Mortality Assumption

Mortality Improvement Assumption

Future Expected Contributions



Version Updates v20220802p
Version  Date updated

08/02/2022

07/01/2022v20220701p

v20220802p Cosmetic changes to increase the size of some rows



TEMPLATE 8 v20220802p

Contribution and Withdrawal Liability Details

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 22-3122225

PN: 001

Unit (e.g. hourly, 
weekly) % of Catch

SFA Measurement 
Date / Plan Year Start 

Date Plan Year End Date Total Contributions*
Total Contribution 

Base Units
Average Contribution 

Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab Plan 
Contributions (if 

applicable)
Other - Explain if 

Applicable

Withdrawal Liability 
Payments for 

Currently Withdrawn 
Employers

Withdrawal Liability 
Payments for 

Projected Future 
Withdrawals

Projected Number of 
Active Participants 

(Including New 
Entrants) at the 

Beginning of the Plan 
Year

09/30/2022 12/31/2022 $0 -                             N/A N/A N/A N/A $13,472 $0 -                           
01/01/2023 12/31/2023 $0 -                             N/A N/A N/A N/A $67,980 $0 -                           
01/01/2024 12/31/2024 $0 -                             N/A N/A N/A N/A $72,677 $0 -                           
01/01/2025 12/31/2025 $0 -                             N/A N/A N/A N/A $72,677 $0 -                           
01/01/2026 12/31/2026 $0 -                             N/A N/A N/A N/A $72,677 $0 -                           
01/01/2027 12/31/2027 $0 -                             N/A N/A N/A N/A $72,677 $0 -                           
01/01/2028 12/31/2028 $0 -                             N/A N/A N/A N/A $72,677 $0 -                           
01/01/2029 12/31/2029 $0 -                             N/A N/A N/A N/A $72,677 $0 -                           
01/01/2030 12/31/2030 $0 -                             N/A N/A N/A N/A $72,677 $0 -                           
01/01/2031 12/31/2031 $0 -                             N/A N/A N/A N/A $69,539 $0 -                           
01/01/2032 12/31/2032 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2033 12/31/2033 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2034 12/31/2034 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2035 12/31/2035 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2036 12/31/2036 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2037 12/31/2037 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2038 12/31/2038 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2039 12/31/2039 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2040 12/31/2040 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2041 12/31/2041 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2042 12/31/2042 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2043 12/31/2043 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2044 12/31/2044 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2045 12/31/2045 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2046 12/31/2046 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2047 12/31/2047 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2048 12/31/2048 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2049 12/31/2049 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2050 12/31/2050 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           
01/01/2051 12/31/2051 $0 -                             N/A N/A N/A N/A $60,124 $0 -                           

$0 -                             N/A N/A N/A N/A $60,124 $0 -                           

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

All Other Sources of Non-Investment Income

Provide details of the projected contributions and withdrawal liability payments used to calculate the requested SFA amount. This should include total contributions, contribution base units (including identification of the base unit used (i.e., hourly, weekly)), 
average contribution rate(s), reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if applicable), and any other identifiable contribution streams. For withdrawal liability, separately show amounts for currently withdrawn 
employers and for future assumed withdrawals. Also provide the projected number of active participants at the beginning of each plan year.

The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan year 
ending in 2051. 

New Bedford Fishermen's Pension Fund

File name: Template 8 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 
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ARTICLE IX - WITHDRAWAL LIABILITY 

 
9.1  Definitions. For the purpose of this Article, the following words shall be defined as follows: 
 

(a) Actuary means an individual actuary or firm of actuaries who are “enrolled actuaries” as 
prescribed in Section 7701 (a) (35) of the Internal Revenue Code of 1954, as amended. 

 

(b) Contributions means annual amounts due to the Fund from an Employer. 
 

(c) Default means: 
 

(1) the failure of an Employer to make any Withdrawal Liability payment if the failure 
is not cured within 60 days after the Employer receives written notification from 
the Board of such failure; or 

 (2) A Withdrawal or Partial Withdrawal after: 
 

(A) the filing of a petition in bankruptcy by the Employer or foreclosure of ship 
mortgage. 

(B) the inception of any insolvency proceeding under state or federal law with 
regard to the Employer; or 

(C) notice of a bulk sale under state law similar to article 6 of the Uniform 
Commercial Code with regard to the assets of the Employer; or 

(D) where, after a request by the Trustees, the Employer is unable to provide 
adequate assurance, under all the facts and circumstances, that it is likely 
to pay its Withdrawal Liability. 

 

(d) Employer includes, for the purposes of this Article, a former Employer that has 
Withdrawn.  It shall include all trades or business under common control with the 
Employer contributing to the Funds, within the meaning of section 210 (c) of ERISA, 
unless the Board of Trustees determines the context requires otherwise. 
 

(e) Employer’s Unfunded Benefits means that portion of the Plan’s Unfunded Benefits 
deemed to be attributable to an Employer determined in accordance with Article IX, 
Section 9.3 or 9.4. 
 

(f) Facility means Fishing Vessels. 
 

(g) Labor Dispute means an economic strike sanctioned by the Union. 
 

(h) Partial Withdrawal means the last day of the Plan Year in which any of the following 
occurs: 

 

(1) when an Employer’s Contribution for the Plan Year and each of the two (2) 
preceding Plan Years do not exceed thirty (30) percent of the Employer’s 
Contribution during any two (2) Plan Years (which need not be consecutive) in 
which the Contributions were highest within the five (5) Plan Years before the 
Testing period (“high Base Year”):  this paragraph shall not apply to any Plan 
Year beginning before April 29, 1982; for any Plan Year beginning before April 29, 
1980, and Employer’s Contribution shall be deemed to be equal to the 
Contribution for the last Plan Year ending before such date; 

 
(2) when an Employer permanently ceases to have any obligation to contribute under 

one (1) or more, but fewer than all, collective bargaining agreements under which 
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the Employer was obligated to contribute to the Fund, but continues to perform 
fishing work within the jurisdiction of such collective bargaining agreement, or 
transfers such work to another location.  A cessation of obligations described in 
this paragraph shall not include a situation where one collective bargaining 
agreement has been replaced with another requiring contributions to the plan; 

 
 

(3) when an Employer permanently ceases to have an obligation to contribute to the 
Fund with respect to work performed at one (1) or more, but fewer than all 
Facilities, but continues to perform work at the Facility of the Employer for which 
the obligation to contribute ceased. 

 

(i) Permanent means a condition expected to last indefinitely and shall be determined in the 
discretion of the Trustees in a uniform manner. 
 

(j) Plan’s Unfunded Benefits means the amount calculated by subtracting the Fund’s 
assets, as determined by the Trustees, from the present value of the Fund’s Vested 
Benefits, as determined by the Board. 
 

(k) Vested Benefits means a benefit for which a Participant has satisfied the conditions for 
entitlement under the Plan or the requirement of ERISA (other than submission of a 
formal application, retirement, completion of a required waiting period, or death in the 
case of a benefit which returns all or portion of a Participant’s accumulated mandatory 
employee contributions upon the Participant’s death), whether or not the benefit may 
subsequently be reduced or suspended by plan amendment or an occurrence of any 
condition of operation of ERISA or the Internal Revenue Code of 1954. 
 

(l) Withdrawal means the earlier of either the Permanent cessation by an Employer of the 
obligation to contribute to the Fund or the Permanent cessation of all work covered under 
collective bargaining agreements obligating the Employer to contribute to the Fund.  In 
the even of such an occurrence, the Employer shall be considered a “Withdrawn 
Employer.”  A Withdrawal does not occur if the cessation of the obligation to contribute or 
cessation of covered work is due solely to the pendency of a Labor Dispute. 

 

(m) Withdrawal Liability means the lump sum amount of liability owed as a result of a 
Withdrawal or Partial Withdrawal. 

 

9.2  Determination and Collection of Withdrawal Liability 
 

(a) The Trustees shall determine as soon as possible: 
 

(1) whether an Employer has Withdrawn or Partially Withdrawn from the Fund; 
(2) the date of such a Withdrawal or Partial Withdrawal; 
(3) an Employer’s Withdrawal Liability; 
(4) the schedule of payments of an Employer’s Withdrawal Liability; and 
(5) any other decisions necessary to the establishment and calculation of liability 

under this article. 
 

(b) The Trustees shall promptly notify the Employer of its determination, including the amount 
of the Employer’s liability and the schedule of liability payments, which notice shall 
demand payment in accordance with the schedule.  The notice herein shall be sent to the 
Employer by certified, return receipt, mail or hand delivery. 

 

(c) Within 90 days after the Employer receives the notice required by Section 9.2 (b) the 
Employer, in the event it wishes to take any action described in subparagraph (I) through 
(iv), shall in written form, mailed certified return receipt or hand delivered to the Trustees: 
(1) ask the Trustees to review any specific matter relating to the determination of the 

Employer’s liability and the schedule of payment; and 
(2) identify any inaccuracy in the determination of the amount of the Unfunded 

Vested Benefits allocable to the Employer; and 
(3) furnish any additional relevant information to the Board of Trustees; and 
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(4) present all information to the Board of Trustees to support any claim that the 
reductions or limitations apply. 
 

Upon such a showing, the Trustees shall determine if and to what extent such 
reductions apply. 

 
(d) If an Employer fails to take any of the actions set forth in Section 9.2 (c) in the time 

provided therein, it shall be deemed to have agreed to the determinations of the Trustees 
referred to in Section 9.2 (a), including but not limited to the Employer'’ waiver of the 
application of the provisions referred to in Section 9.2 (c). 

 
(e) The Trustees shall review as soon as practicable any matter raised by an Employer 

pursuant to Section 8.2 (c).  The Trustees shall send a written reply to the Employer, by 
certified return receipt mail or hand delivery, setting forth the decision of the Board of 
Trustees, the basis for the decision and the reason for any change in the determination of 
the Employer’s liability or schedule of liability payments. 

 
(f) In making the determination described therein, the Trustees may consult with the Trust’s 

actuary, attorneys, auditors or administrative personnel. 
 
9.3 Determination of Employer’s Unfunded Benefits Upon Withdrawal (Rolling-5 Year Rule). 
 

The amount of an Employer’s Unfunded Benefits upon a Withdrawal shall be determined in 
accordance with Section 4211(c)(3) of ERISA and is the product  of (a) and (b) below: 

  
(a) the amount of the Plan's Unfunded Vested Benefits as of the end of the Plan year in 

which Employer withdrawals minus the sum of the value as of the end of the year of all 
outstanding claims for withdrawal liability that can be reasonably be expected to be 
collected from Employers withdrawing  before such year.   

 
(b)  a fraction, the numerator of which is the total amount required to be contributed by the 

Employer for the five Plan years ending before the  withdrawal  date, and the denominator 
of which is the sum (I) plus (ii) minus (iii)-  

 
(1) the total amount required to be contributed by all Employers for the five Plan years 

ending before the withdrawal date, plus   
(2) Employer contributions owed for earlier years that were collected in those five years, 

minus  
(3) Contributions made by Employers who withdrew during those five years.  

 
9.4  Determination of Employer’s Unfunded Benefits Upon Partial Withdrawal. 
 

(a) The amount of an Employer’s Unfunded Benefits upon a Partial Withdrawal shall be the 
amount determined under Section 8.3, which shall be determined as of the Employer had 
withdrawn on the date of the Partial Withdrawal or, in the case of a Partial Withdrawal 
under Section 9.1 (h) (1), on the last day of the first Plan year in the Testing Period; 
reduced in accordance with Section 9.6 (b) (if it is applicable); and multiplied by a fraction 
that is 1 minus the fraction; 

 
(1) whose numerator is the Employer’s Contribution for the Plan year following the 

Plan year in which the Partial Withdrawal occurs; and 
 
(2) whose denominator is the Employer’s average Contribution during the 5 Plan 

Years preceding the Plan Year of the Partial Withdrawal; provided that, in the 
case of the Partial Withdrawal under Section 8.1 (h), the 5 Plan Years preceding 
the Testing Period shall be used. 
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(b) An Employer’s Withdrawal Liability for a partial Withdrawal shall be offset against any 
Withdrawal Liability that may arise upon a subsequent Withdrawal or Partial Withdrawal 
by such Employer in a manner determined by the Trustees. 

 
9.5 Reduction in Liability After Imposition of Partial Liability. 
 

(a) Withdrawal Liability payable as a result of a Partial Withdrawal shall be eliminated or 
reduced in accordance with this section. 
 

(b) An Employer shall be completely relieved of liability for a Partial Withdrawal if, for any 2 
consecutive Plan Years following the Plan Year in which an Employer had Partially 
Withdrawn as defined in Section 9.1 (h) , the Contributions with respect to which year is 
not less than 90 percent of the total Contributions for which the Employer had and 
obligation to contribute under the Fund for the High Base Year as defined in Section 9.1 
(h).  However, if there is a Partial Withdrawal by the Employer in a subsequent Plan Year, 
it shall have liability for such Partial Withdrawal. 
 

(c) If Section 9.5 (b) applies, the Employer shall have no obligation to make payments due to 
such Partial Withdrawal (other than delinquent payments) for Plan Years beginning after 
the second consecutive Plan Year following the Plan Year in which the Employer partially 
Withdrew as defined in Section 9.1 (h). 
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(d) For any Plan Year for which the Contribution with respect to which an Employer that has 

Partially Withdrawn under Section 9.1 (h) has an obligation to contribute under the Plan 
equals or exceeds the Contributions for the High Base Year as defined in Section 9.1 (h), 
the Employer may furnish, in lieu of the Partial Withdrawal Liability payment that would 
otherwise be required herein, a bond in an amount equal to 50 percent of the annual 
Withdrawal Liability payment otherwise required.  In applying this provision, the following 
rules shall apply: 

 
(1) the determination as to whether such provision applies shall be made by the 

Trustees, based on the submission by an Employer requesting that such 
provisions apply; and 

 
(2) if the Trustees determines that such provision applies, the bond obtained by the 

Employer shall be issued by a corporate surety company that is an acceptable 
surety for purposes of Section 412 of ERISA. 

 
(e) If under Section 9.5 (a), the Trustees determine that the Employer has no further liability, 

then the bond shall be cancelled. 
(f)  If the Trustees determine that the Employer continues to have liability, then the bond 

shall be paid to the Fund; the Employer shall immediately be liable for the outstanding 
amount of liability due with respect to the Fund for which the bond was posted, and the 
Employer shall continue to make further Partial Withdrawal Liability payments as they 
become due.  In the event that the Employer does not pay the balance of the Withdrawal 
Liability after payment of the bond provided above within sixty (60) days of the Employer’s 
receipt of a demand for payment, the terms and conditions relating to a default of 
Withdrawal Liability payments provided for in Section 9.8 (f) shall apply.  

(g) An Employer shall be completely relieved of liability for a Partial Withdrawal if: 
 

(1) for any two (2) consecutive plan Years following a Partial Withdrawal under 
Section 9.1(h), the contributions for which the Employer has an obligation to 
contribute for each year exceeds thirty (30%) percent of the total Contributions for 
which the Employer had an obligation to contribute for the High Base Year; and 

 
(2) the total Contribution for which all Employers had obligations to contribute in the 

Plan Year in which the Employer had Partially Withdrawn as defined in Section 
9.1(h). 

 
(h) An Employer’s Withdrawal Liability for a Partial Withdrawal shall be reduced pro-rata, as 

required by the Pension Benefit Guaranty Corporation regulations, if in any Plan Year 
following a Partial Withdrawal under Section 9.1(h) the amount described in Section 
9.5(h) (I) equals or exceeds 110 percent (this percentage may be changed consistent with 
PBGC regulations) of the amount described in Section 8.5(h) (ii). 

 

(1) The amount of the Contribution for which the Employer has an obligation to contribute 
in any Plan Year following a Partial Withdrawal under Section 8.1(h). 

 

(2) The amount of the Contribution for which the Employer had an obligation to contribute 
in the Plan Year of the Partial Withdrawal. 

 

9.6 Limitations in Determining Withdrawal Liability. 
 

(a) To determine an Employer’s Withdrawal Liability, the Employer’s Unfunded Benefits shall 
be reduced or adjusted in accordance with this section, as applicable. 
 

(b) Deductible. In the case of a Withdrawal, an Employer’s Unfunded Benefits, if any, 
shall be reduced by the lesser of: 
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(1) three-quarter of one (.75%) percent of the Plan’s Unfunded Benefits as of the end of 
the Plan Year ending before the date of the Withdrawal or Partial Withdrawal; or 

 (2) $50,000 (the lesser hereinafter referred to as the “Reduction Amount”) provided, 
however, that if the Employer’s Unfunded Benefits (determined without regard to this 
Section 9.6(b) (ii) exceed $100,000 the Reduction Amount shall be reduced by the 
amount of such excess until the reduction is “0”. 

 

(3) Sale of Assets. 
 

(A) Upon a showing by an Employer, to the satisfaction of the Trustees, that 
its Withdrawal or Partial Withdrawal has occurred attributable to a bona 
fide sale of all (or substantially all, as determined by the Trustees) of its 
assets in an arm’s length transaction to an unrelated party (as defined in 
section 4204 (d) of ERISA), the Employer’s Unfunded Benefits shall not 
exceed the greater of: 

 

i) the applicable portion of the Liquidation or Dissolution Value of the 
Employer (determined without regard to Withdrawal Liability, 
determined after the sale of the Employer’s assets) applying the 
values provided for in ERISA Section 4225, as amended. 

ii) the Employer’s determination, prepared in accordance with rules of 
the Fund, evidenced by an actuary’s report acceptable to the 
Trustees, of the Unfunded Benefits actually attributable to Employees 
of the Employer who were or are Participants as of the date of the 
Employer’s Withdrawal or Partial Withdrawal.  The final determination 
of such Unfunded Benefits shall be made by the Trustees. 

 

(B) For the purposes of this subsection, Liquidation or Dissolution Value shall 
mean the actual value of the Employer’s assets sold pursuant to sale 
described in Section 9.6(b) (3) (A) (i) minus bona fide liabilities of the 
Employer actually paid in an arm’s length transaction to an unrelated party 
(as defined in section 4204 (d) of ERISA), and shall be based upon all the 
facts and circumstances including a submission by the Employer, acceptable 
to the Board of Trustees, evidencing such value.  The Final determination of 
such value shall be made by the Trustees. 
 

(C) This subsection shall not apply to an Employer undergoing a reorganization 
under Title 11 of the United States Bankruptcy Act, or a similar provision of 
state law, as determined by the Trustees. 

 
(4) Sale of Assets. 

 
(a) Except to the extent specified in this subsection, an Employer shall not be liable upon a 

Withdrawal or Partial Withdrawal of the Employer (hereinafter in this section referred to as 
the “Seller”) if such Withdrawal or Partial Withdrawal occurs solely because, as a result of a 
bona fide, arm’s length sale of assets to an unrelated party as defined in Section 4204 (d) of 
ERISA (hereinafter in this section referred to as the “Purchaser”), the Seller ceases covered 
operations or ceases to have an obligation to contribute for such operation, and if: 

 
(1) The purchaser has an obligation to contribute to the Fund with respect to the 

operations for substantially the same number of Base Units for which the Seller 
had an obligation to contribute to the Fund, as determined by the Trustees; 
 

(2) The Purchaser provides to the Fund, for a period of 5 Plan Years commencing 
with first Plan year beginning after the sale of assets, a bond issued by a 
corporate surety that is an acceptable surety for purposes of section 412 of 
ERISA, or an amount held in escrow by a bank or similar financial institution 
satisfactory to the Trustees, in an amount equal to the greater of: 
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(A) The average annual contributions required to be made by the Seller with respect 
to the operations under the Fund for the three (3) Plan Years preceding the Plan 
Year in which the sale of Seller’s assets occurs; or 

 
(B) The annual contribution that the Seller was required to make with respect to the 

operations of the Fund for the last Plan Year before the Plan Year in which the 
sale of Seller’s assets occurs: 

 
Which bond or escrow shall be paid to the Fund if the Purchaser withdraws in a 
Withdrawal or a Partial Withdrawal from the Fund, or fails to make a contribution to the 
Fund when due, at any time during the first five (5) Plan Years beginning after such sale; 
and 

 
(C) The contract for sale provides that if the Purchaser withdraws in a Withdrawal or 

Partial Withdrawal with respect to operations during such first five (5) Plan Years, 
the Seller is secondarily liable for any Withdrawal Liability it would have had to the 
Fund with respect to the operations (but for this section) if the liability of the 
Purchaser with respect to the Fund is not paid. 

 
(D) The contract shall provide substantially as follows: 

 
“(1) Notwithstanding any provision to the contrary, the Purchaser, in the interest of 

continued labor peace at the facilities subject to this Agreement, agrees to, and 
hereby does, become a party to the collective bargaining agreement between the 
Seafarers International Union, Atlantic, Gulf, Lakes and Inland Waters District and 
the Employers which is presently in effect, a copy of which is attached hereto, and 
succeed to all rights, responsibilities and liabilities of Seller, with respect to such 
Facilities insofar as it relates to said collective bargaining agreement and to the 
rights and obligations hereunder. 
 
“(2)” The Purchaser hereby agrees within ten (10) days of the sale to execute a 
participation agreement with the Fund, and succeed to the rights, responsibilities 
and liabilities of the Seller that relate to work at the Facilities subject to this 
Agreement. 
 
“(3)” (a) The Purchaser agrees to contribute to the Fund for at least three years 
with respect to the operations for at least the yearly average contributions for 
which the Seller had an obligation to contribute to the Fund during the last three 
(3) Plan Years preceding the Plan Year in which this sale occurs.  The Purchaser 
further agrees that it shall assume the contribution history of the Seller with 
respect to the Fund as if such contributions had been made by the Purchaser. 
 
“(3)” (b) The Purchaser shall provide to the Fund, for a period of five (5) Plan 
Years commencing with the first Plan Year beginning after the sale of assets, a 
bond issued by a corporate surety company that is an acceptable surety for 
purposes of Section 412 of ERISA, or an amount held in escrow by a bank or 
similar financial institution satisfactory to the Fund, in an amount equal to the 
greater of: 
 

(i) The average annual contributions required to be made by the 
Seller with respect to the operations under the Fund for the three 
(3) Plan Years preceding the Plan Year in which the sale of 
Seller’s assets occurs; or 

 
(ii) The annual contribution that the Seller was required to make with 

respect to the operations of the Fund for the last Plan Year before 
the Plan Year in which the sale of Seller’s assets occurs; 
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Which bond or escrow shall be paid to the Fund if the Purchaser withdraws in a 
Withdrawal or Partial Withdrawal from the Fund, or fails to make a contribution to 
the Fund when due, at any time during the first five (5) Plan years beginning after 
such sale.  The amount of the bond shall be doubled if, during the Plan Year in 
which the sale takes place, the Fund is in reorganization under Section 4121 of 
ERISA. 

 
“(4) If the Purchaser Withdraws in a Withdrawal or Partial Withdrawal with 
respect to operations during such first five (5) Plan Years, the Seller is secondarily 
liable for any Withdrawal Liability it would have had to the Fund with respect to the 
operations (but for this section) if the liability of the Purchaser with respect to the 
Fund is not paid. 
 
“(5) If the Purchaser: 
 
 “(A) withdraws before the last day of the fifth Plan Year beginning after 

the sale; and 
 
 “(B) fails to make any Withdrawal Liability payment when due, then the 

Seller shall pay to the Fund an amount equal to the payment that would 
have been due from the Seller. 

 
“(6) If all, or substantial all, of the Seller’s assets are distributed, or if the Seller 
is liquidated before the end of the fifth Plan Year described in paragraph (3) (b), 
then the Seller shall provide a bond or amount in escrow equal to the present 
value of the Withdrawal Liability the Seller would have had but for this subsection. 
 
“(7) If only a portion of the Seller’s assets are distributed during such period, 
then a bond or escrow shall be provided in accordance with regulations 
prescribed by the Pension Benefit Guaranty Corporation.” 
 

(5) If the Purchaser: 
 

(a) withdraws before the last day of the fifth Plan Year beginning after the sale; 
and 

(b) fails to make any Withdrawal Liability payment when due, then the Seller shall 
pay to the Fund the payments that would have been due from the Seller but 
for this subsection. 

 
(6) If all, or substantially all, of the Seller’s assets are distributed, or if the Seller is liquidated 

before the end of the fifth Plan Year, then the Seller shall provide a bond or amount in 
escrow equal to the present value of the Withdrawal Liability the Seller would have had 
but for this subsection. 
 

(7) If only a portion of the Seller’s assets are distributed during such period, then a bond or 
escrow shall be required in accordance with the regulations prescribed by the PBGC. 
 

(8) The liability of the party furnishing a bond or escrow under this subsection shall be 
reduced, upon payment of the bond or escrow amount to the Fund, by the amount 
thereof. 
 

(9) For the purposes of this subsection, the liability of the Purchaser shall be determined as if 
the Purchaser were the Seller and had been required to contribute. 
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(10) If the Fund is in reorganization, within the meaning of Section 4241 of ERISA, in the Plan 
Year in which the sale of assets occurs, the Purchaser shall furnish a bond or escrow in 
an amount equal to 200 percent of the amount described in Section 9.6 (b) (6). 

 
(11) Insolvency. 

 
(a) Upon a showing by an Employer to the Trustees, that: 

 
(i) it is undergoing a Liquidation or Dissolution; and 
 
(ii) its liabilities (including Withdrawal Liability, determined without regard to this 

subsection) exceed its assets (determined as of the commencement of the 
Liquidation or Dissolution); 

 
then the Employer’s Unfunded Benefits shall not exceed the amount described in 
Section 9.6 (b) (11) (a). 

 
(b) The Withdrawal Liability of any Employer described in Section 9.6(b) (11) (a) shall not 

exceed the sum of: 
 

(i) 50 percent of the Employer’s Unfunded Benefits (determined without regard to 
this subsection); plus 

 
(ii) that portion of 50 percent of the Employer’s Unfunded Benefits (determined 

under Section 9.3 or 9.4) that does not exceed the Employer’s Liquidation or 
Dissolution Value (determined without regard to Withdrawal Liability) 
calculated: 

 
A. as of the commencement of the Liquidation or Dissolution; and 
B. after reducing the Liquidation or Dissolution Value by the 

amount determined under Section 9.6 (3) (A). 
 
 
 

(c) For purposes of this subsection, Liquidation or Dissolution Value shall mean the 
actual value of the Employer’s assets minus bona fide liabilities if the Employer 
actually paid in an arm’s length transaction to an unrelated party (as defined in 
Section 4202 (d) of ERISA), and shall be based upon all the facts and circumstances, 
including a submission by the Employer, acceptable to the Trustees evidencing such 
value.  The final determination of such value shall be made by the Trustees. 

 
(d) The Trustees shall determine: 

 
(i) whether an Employer is undergoing a Liquidation or Dissolution within the 

meaning of this subsection; and 
 
(ii) the liabilities and assets of the Employer, based upon all the facts and 

circumstances, including a submission acceptable to the Trustees, evidencing 
the Employer’s information regarding such issues. 

 
(12) Individual Liability. Upon a showing by an Employer, to the satisfaction of the 

Trustees, that as an Employer it operated as a sole proprietorship or partnership, property 
described in 11 U.S.C. Section 522 (or similar provisions of law, as determined by the 
Trustees) shall not be available to pay Withdrawal Liability. 
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9.7  Information for Identification of Withdrawal/Partial Withdrawal. 
 

(a) Each Employer shall periodically file with the Fund such information as the Trustees 
reasonably request, to enable it to determine the status of each participating Employer. 

 
(b) Notwithstanding each Employer’s obligation to file such periodic reports as required by 

the Trustees, and Employer shall furnish, within thirty (30) days after written request from 
the Trustees, such additional information as the Trustees determine to be necessary to 
enable the Board to determine an Employer’s status with respect to the Fund. 
 

(c) The Trustees shall adopt reasonable procedures to review the status of each Employer 
with respect to the Fund.  Upon identification of a Withdrawal or Partial Withdrawal by an 
Employer, the Trustees shall determine the Withdrawal Liability and schedule for payment 
of such Employer.  In the event the Trustees lack sufficient data, it shall request such 
additional information as they deem necessary to determine the Employer’s status as 
provided by Section 9.2. 
 

(d) As soon as practicable after the Trustees have identified and Employer’s Withdrawal or 
Partial Withdrawal from the Fund, they shall notify the Employer of the amount of its 
Withdrawal Liability and the schedule for Liability payments and shall demand payment in 
accordance with the payment schedule. 
 

(e) Each Employer shall give written notice to the Fund of any: 
 

(1) proposed bulk sale transaction within the meaning of Article 6 of the Uniform 
Commercial Code. 

(2) sale or closing of a Facility where Employees of the Employer who participate in 
the Fund are employed; and 

(3) sale of all or substantial all of the Employer’s assets: 
(4) sale, foreclosure or other disposition of the Employer’s vessel. 

 
(f) The notice described in Section 9.7 (e) shall be given as soon as decision to take action 

described in said Section is made by the Employer, but in no event less than (30) days 
preceding the action. Upon Employer's failure to notify the Fund in accordance with 
Paragraph 9.7(e) and (f). Employer shall pay all Attorney's fees and cost.  

 
 
9.8 Payment of Withdrawal Liability. 
 

(a) The amount of the Withdrawal Liability upon Withdrawal or Partial Withdrawal from the 
Fund, shall be payable in quarterly installments over the period of years necessary to 
amortize the amount of Withdrawal Liability in level annual payments calculated as if the 
first payment were made on the first day of the Plan Year following the Plan Year in which 
the Withdrawal or Partial Withdrawal occurs and as if each subsequent payment were 
made on the first day of each subsequent Plan Year as prescribed herein. 
 

(b) The amount of each annual payment shall be the product of: 
 

(1) The average Contributions for the period of the three (3) consecutive Plan Years 
ending before the Plan Year in which the Withdrawal or Partial Withdrawal occurs 
in which the Contributions for which the Employer had an obligation to contribute 
to the Fund was the highest; and for the purposes of this subsection, a Partial 
Withdrawal described in Section 9.1 (h) shall be deemed to occur on the last day 
of the first year of the Testing Period described in Section 9.1 (h); and  

(2) The interest rate assumption adopted by the Trustees for the year immediately 
preceding the Withdrawal. 
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In the case of a Partial Withdrawal described in Section 9.1 (h), the amount of each 
annual payment shall be the product of: 

 
(1) The amount determined under Section 9.3; and 
(2) The fraction determined under Section 9.4. 

 
(c) The determination of the amortization period shall be based on the actuarial assumptions as 

set forth under the current Plan and Regulations.  In the event that the amortization period 
required for payments exceeds 20 years, the Employer’s liability shall be limited to the first 
20 annual payments determined under Section 9.8 (b). 

 
(d)  Time for Payment: Each annual payment shall be due and payable in four (4) equal 

installments, due quarterly.  The first payment shall be due no later than the earlier of: 
 

(1) sixty (60) days after the date of the demand for payment of the liability; or 
(2) such other date specified in the notice described in Section 9.2 (b) based on the 

date payment of contributions from such Employer would have been due to the 
Fund; notwithstanding any request for review or appeal of the determination of 
such liability or of the schedule for payment.  The first payment shall include all 
sums determined to have been due since the first day of the Plan Year in which 
the Withdrawal or Partial Withdrawal occurred. 

 
(e) Failure to pay. 

 
(1) In the event an Employer fails to pay any payment of Withdrawal Liability when 

due, the Fund shall send notice of such failure to the Employer. 
 
(2) In the event an Employer fails to make payment within five (5) days after notice as 

provided to Section 9.8 (e) – (1), then the Employer shall pay, in addition to the 
amount owed, interest on the unpaid installment (s), plus the greater of 
 
i) Interest on the unpaid installments; or 
ii) liquidated damages of twenty (20%) percent of the delinquent sum. 

 
(3) In the event the Employer fails to make payment of any installment within sixty 

(60) days after notice provided according to Section 9.2 (b), the Trustees may, in 
their discretion, accelerate the time for all remaining payment of Withdrawal 
Liability and such sum shall become immediately due and payable. 
 

(4) Forbearance by the Trustees in demanding acceleration of payments shall not be 
deemed a waiver of the Fund’s right to accelerate thereafter. 

 
(f) Upon a default, the entire outstanding amount of an Employer’s Withdrawal Liability, plus 

accrued interest on the total outstanding liability from the first date of the Employer’s 
Default and additional interest or liquidated damages provided under Section 9.8 (e) (2), 
shall become immediately due and payable. 

 
(g) In the event that the Trustees utilize legal proceedings to enforce payments of Withdrawal 

Liability, the Fund shall be entitled to reasonable attorney’s fees, litigation costs and costs 
of the proceeding. 
 

(h) Wherever interest is required to be paid under this section, interest shall be charged at 
the rate for delinquent federal income taxes in effect at date of default. 
 

(i) The Employer may prepay the outstanding amount of any unpaid Withdrawal Liability, 
plus accrued interest, if any, in whole or in part, without penalty. 
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9.8  Mass Withdrawal. 
 

(a) In the event of a Withdrawal of every Employer from the Plan, or the Withdrawal or a 
substantial number of Employers, pursuant to an agreement or arrangement to withdraw 
from the Plan: 

 
(1) the liability of each Employer shall be determined or re-determined and paid 

without regard to subsections 9.6 (b) and 9.8 (c). 
 

(2) notwithstanding any other provisions, the Plan’s Unfunded Benefits shall be fully 
allocated among all such Employers. 

 
(b) Withdrawal by an Employer from the Plan during a period of three (3) consecutive Plan 

Years within which substantially all the Employers that have an obligation to contribute to 
the Fund shall be presumed to be a withdrawal pursuant to an agreement or arrangement 
to withdraw subject to the provisions of subsection 10.1, unless the Employer proves 
otherwise to the Trustees by a preponderance of the evidence. 

 
9.10 Resolution of Disputes. 
 

(a) Any disputes between an Employer and the Plan concerning a determination made by the 
Trustees under this Article shall be resolved through arbitration.  The Employer may 
initiate the arbitration proceedings within a sixty (60) day period after the earlier of: 

 
(1) the date the Employer receives the notification described in Section 9.2 (b); or 

 
(2) 120 days after the date of the Employer’s request under Section 9.2 (c). 

 
(b) The arbitration shall be conducted in accordance with the procedures established by the 

American Arbitration Association. 
 

(c) The Trustees may purchase insurance to cover the potential liability of the arbitrator. 
 

(d) The expenses of arbitration shall be paid as follows: 
 

(1) In the event the Employer prevails, the Employer shall pay one-half the costs of 
the arbitration, including arbitrator’s fees, and the Plan shall pay the remaining 
half.  Each side shall pay its own attorney’s fees or costs, if any; or 
 

(2) In the event the Employer does not prevail, the Employer shall pay all the costs of 
the arbitration, including the arbitrator’s fees and the Plan’s attorney’s fees, and 
costs. 

 
(e) The arbitrator shall award costs and attorney’s fees as set forth herein. 

 
9.11 General Information. 
 

(a) An Employer may request, in writing, that the Plan make available to the Employer 
general information necessary for the Employer to compute its Withdrawal Liability with 
respect to the Fund (other than information that is unique to that Employer); and the Plan 
shall furnish the information for examination at the office of the Plan to the Employer.  The 
information furnished under this subsection shall be: 

 
(1) a statement of the Employer’s contributions in relevant Plan Years that will be 

taken into account for the purposes of determining its Withdrawal Liability. 
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(2) the amount of the total Contributions to the Fund in relevant Plan Years that will 
be taken into account for the purposes of determining its Withdrawal Liability; and 
 

(3) a copy of any actuarial information necessary to calculate an Employer’s 
Withdrawal Liability. 

 
(b) Upon a request by an Employer for more information than that described in Section 9.11 

(a), such request shall be submitted to the Trustees (or a subcommittee of the Board if 
one is so designated) to determine what, if any, of such additional information shall be 
provided to the Employer. 
 

(c) In the event the Employer wishes a copy of documents such copies will be available at a 
reasonable charge. 
 

(d) If any Employer requests in writing that the Trustees make and estimate of such 
Employer’s potential Withdrawal Liability with respect to the Fund, or to provide 
information unique to that Employer, the Board may require the Employer to pay the 
reasonable cost of making such estimate or providing such information. 

 
9.12  Effect of Plan Rules. 
 

(a) This Article has been adopted by the Trustees consistent with the Agreement and 
Declaration of Trust and in accordance with ERISA Section 4224.  This Article shall be 
interpreted consistent with ERISA and not in limitation of any legal right of the Plan under 
ERISA or federal law.  By participating in the Plan an Employer agrees to comply with the 
provisions of this Article. 
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6
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9

10
11
12
13
14
15
16
17
18
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20
21
22
23
24
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26
27
28
29
30
31
32
33

A B C D E F G H I J K L M N
Death Audit Report from The Berwyn Group - 12-20-22, checked all Participants
PR RECNUM SSN FNAME MNAME LNAME DOB ZIP DSSN DFNAME DMNAME DLNAME DDOB DDOD

2745
2745
2747
2719
2719

2744
2740
2717

2719
1821
2743
2719
2740
2719

2719
2719
2739
2744
2740
2730
2730
2730
2745
2745
2745
2719



34
35
36
37
38
39
40
41
42
43

A B C D E F G H I J K L M N
2719
2719
2719
1821
1821

GREEN= ALIVE
RED= NOT SAME INDIVIDUAL



1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33

O P Q R S T U V

DSOURCE DCITY DSTATE DZIP MSD MATCH CAOBITURL COMMENTS from Administrator
MA   6 01 - Exact                 CORRECT

SS   6 01 - Exact                 CORRECT

MA   9 01 - Exact                 CORRECT

MA   7 01 - Exact                 CORRECT

MA   6 01 - Exact                 CORRECT

SS   9 01 - Exact                 CORRECT

MA   8 01 - Exact                 CORRECT

SS   0 01 - Exact                 CORRECT

MA   5 01 - Exact                 CORRECT

MA   9 01 - Exact                 CORRECT

MA   02740 75 01 - Exact                 TV-CORRECT

SS   11 01 - Exact                 CORRECT

MA   8 01 - Exact                 CORRECT

MA   5 01 - Exact                 CORRECT

MA   10 04 - Exact                  CORRECT

O2 FAIRHAVEN MA 7 11 - Exact                 View Obit CORRECT

SS 552 11 - Exact                 NOT SAME INDIVIDUAL

O2 FAIRHAVEN MA 6 11 - Exact                 View Obit CORRECT

O2 NEW BEDFORD MA 8 11 - Exact                 View Obit CORRECT

SS 14214 156 11 - Exact                 NOT SAME/NOT DED'D

SS   53 11 - Exact                   NOT SAME INDIVIDUAL

SS 07920 241 11 - Exact                  NOT SAME INDIVIDUAL

O2 SOUTH DARTMOUTHMA 5 11 - Exact                 View Obit CORRECT

O2 NEW BEDFORD MA 9 11 - Exact                 View Obit CORRECT

MI   74 11 - Exact                  NOT SAME INDIVIDUAL

O2 DETROIT MI 74 11 - Exact                  View Obit NOT SAME INDIVIDUAL

O2 GARDEN CITY MI 74 11 - Exact                  View Obit NOT SAME INDIVIDUAL

OH   44830 233 11 - Exact                 NOT SAME INDIVIDUAL

SS 233 11 - Exact                 NOT SAME INDIVIDUAL

O2 FOSTORIA OH 233 11 - Exact                 View Obit NOT SAME INDIVIDUAL

O2 FAIRHAVEN MA 11 11 - Exact                 View Obit CORRECT

https://obitcheck.com/loadSearch/clientSearch.aspx?val=2vY+AorHVgKkTXgX4tEyDQ25GCxX6hbbBxRmNZ2j5VvF7XbwPJPY4Ljymlub81ThvL/NYv3AcE7AX52x349Uig==
https://obitcheck.com/loadSearch/clientSearch.aspx?val=Jm4HWKHmD5CkG8Jq1tQWBoCVJlULbcYz6a2jXTZKlJkIpO9Fo1BPSgeI146JvoGwAOaC808fkW2nBnBh9AjnW9RKI55tbXbEsFPS7z+3S+ejmiM6Mk2QhLkoNXfQ+adu
https://obitcheck.com/loadSearch/clientSearch.aspx?val=tChtNKYCzuFb3k7CBRgyMaCuRDh3MAyk4g8UDk5m7PQJseANDdS2ceJFABHHDFSnQR8Y2vAgvhTi1XNVzUX6Pg==
https://obitcheck.com/loadSearch/clientSearch.aspx?val=DHIHlKIQ67RTxQhjAjztyHLrhFNJJoX5G2fVwSHDstfBtn2bu3HEYajYm4daQOP8jpvJFREd7ae8vNSWu/r6Sg==
https://obitcheck.com/loadSearch/clientSearch.aspx?val=l/mtwEKQndNXFGaxF9yicFaZy/IfKHV5DFleKfntwBYmsXY7He/mGX2+SPU2pYJC9iZGFGtWlJP6VTNyVLovyewQ+x5PeTf6hudWUHcQ6FOxLKqoq7e7Lxo79awW12Tp
https://obitcheck.com/loadSearch/clientSearch.aspx?val=Wp/Uo9O0Y6kUIZkGyyO9vj60LhJ7TUWBErK5OAes4g5PtbVIqT0CU+7pKpGX9wW/b1fRWsu8T7F8xcr8ZSNKI3wABZWem/FGPEJhhzezlxnPKqsiaxi5Q9ucTiwJM43O
https://obitcheck.com/loadSearch/clientSearch.aspx?val=Wp/Uo9O0Y6kUIZkGyyO9vj60LhJ7TUWBErK5OAes4g5PtbVIqT0CU+7pKpGX9wW/b1fRWsu8T7F8xcr8ZSNKI3wABZWem/FGPEJhhzezlxnPKqsiaxi5Q9ucTiwJM43O
https://obitcheck.com/loadSearch/clientSearch.aspx?val=PJ3I8tb8br9R+ruYMkp/lxnk57pGkoT4tWrKQSlwO2BsHb+SS3/ZtBl2T2SeBA7k/oQvF3HpQz+zuxPYf72vbw==
https://obitcheck.com/loadSearch/clientSearch.aspx?val=6oPHnTeS48dZ1CspnJ0u2Kjrq5U9jjpx81AZTdEdMkehVpss9mWybu1W+9D9YtDI4vrHixAuSVBJeUNPoLPIxw==


34
35
36
37
38
39
40
41
42
43

O P Q R S T U V
O2 SULPHUR SPRINGS TX 68 11 - Exact                 View Obit NOT SAME INDIVIDUAL

O2 FAIRHAVEN MA 8 11 - Exact                 View Obit CORRECT

O2 FAIRHAVEN MA 8 11 - Exact                 View Obit CORRECT

O2   5 11 - Exact                 View Obit CORRECT

O2 BILLERICA MA 5 11 - Exact                 View Obit CORRECT

https://obitcheck.com/loadSearch/clientSearch.aspx?val=6oPHnTeS48dZ1CspnJ0u2Kjrq5U9jjpx81AZTdEdMkcTh61Im1z7a2R42Y+x8orL/zhpod3UZHnu1/b0qwQwkQ==
https://obitcheck.com/loadSearch/clientSearch.aspx?val=PYqxBJvx8otaV3kh03hfh1kUgd+o2bpjf4qlnP3xYTCKBOnBW8xLNm08jAwZtrcvICUlqwwm9AEmcXatkeMQZQ==
https://obitcheck.com/loadSearch/clientSearch.aspx?val=PYqxBJvx8otaV3kh03hfh1kUgd+o2bpjf4qlnP3xYTCKBOnBW8xLNm08jAwZtrcvICUlqwwm9AEmcXatkeMQZQ==
https://obitcheck.com/loadSearch/clientSearch.aspx?val=bM2eyAd3ViBPxzjhSPyhc2FHkGBA1foYC0WEozTTIJiepaLNG1ghXlGXo/KM6+SPz6zb2KK9QTIEsOJthisEQOwQ+x5PeTf6hudWUHcQ6FOxLKqoq7e7Lxo79awW12Tp
https://obitcheck.com/loadSearch/clientSearch.aspx?val=bM2eyAd3ViBPxzjhSPyhc2FHkGBA1foYC0WEozTTIJiepaLNG1ghXlGXo/KM6+SPz6zb2KK9QTIEsOJthisEQOwQ+x5PeTf6hudWUHcQ6FOxLKqoq7e7Lxo79awW12Tp
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