




































Application Checklist v20210708p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

Complete all items that are shaded:

Instructions for specific columns:

The Application for Approval of Special Financial Assistance Checklist ("Application Checklist" or "Checklist") identifies all information required to be filed with the 
application. 

Plan Response: Provide a response to each item on the Application Checklist, using only the Response Options shown for each Checklist 
Item.

The information in this Application Checklist, and the Application Checklist itself, are uploaded in PBGC's e-Filing Portal by logging into the e-Filing Portal, going to the 
Multiemployer Events section and clicking on "Create New ME Filing," and then under "Select a Filing Type," selecting "Application for Financial Assistance – Special.”  
Note, if you go to the e-Filing Portal and do not see the option "Application for Financial Assistance – Special," this means that the portal is currently closed and PBGC is 
not accepting applications at this time, unless the plan is eligible to make an emergency filing under § 4262.10(f).  PBGC’s website at www.pbgc.gov  will be updated 
when the e-Filing Portal reopens for applications.  PBGC maintains information on its website at www.pbgc.gov to inform prospective applicants about the current status 
of the e-Filing portal, as well as to provide advance notice of when PBGC expects to open or temporarily close the e-Filing Portal.  

General instructions for completing the Application Checklist:

If required information was already filed: (1) through PBGC's e-Filing Portal; or (2) through any means for an insolvent plan, a plan that has received a partition, or a 
plan that submitted an emergency filing, the filer may either upload the information with the application or include a statement in the Plan Comments section of the 
Application Checklist indicating the date on which and the submission with which the information was previously filed.  For any such items previously provided, 
enter N/A as the Plan Response.

If a revised application is filed after a denial was received but the application was not withdrawn, the revised application must differ from the denied application only 
to the extent necessary to address the reasons provided by PBGC for the denial.  For the revised application, the filer may, but is not required to, submit an entire 
application. A revised application for SFA must use the same SFA measurement date, participant census data, and interest rate assumption as were used in the plan's 
initial application. For all Application Checklist Items that were previously filed that are not being changed, the filer may include a statement in the Plan Comments 
section of the Application Checklist to indicate that the other information was previously provided as part of the initial application.  For each, enter N/A as the Plan 
Response.  

If a revised application is filed after an application was withdrawn, the revised application must use the same SFA measurement date, participant census data, and 
interest rate assumption from the initial application.  Upload only the information that changed from the initial application.  For all Application Checklist Items that 
were previously filed that are not being changed, include a statement in the Plan Comments section of the Application Checklist to indicate that the information was 
previously provided as part of the initial application.  For each, enter N/A as the Plan Response.
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Application Checklist v20210708p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

Supplemental guidance is provided in the following columns:

You must select N/A if a Checklist Item # is not applicable to your application. Your application will be considered incomplete if No is entered as a Plan Response for any 
of Checklist Items #1 through #47 on the Application Checklist.  If there has been a plan merger as described in § 4262.4(f)(1)(ii), you also must provide responses for 
Checklist Items #48 through #60 on the Application Checklist.  If you are required to provide responses for Checklist Items #48 through 60, your application will be 
considered incomplete if No is entered as a Plan Response for any of Checklist Items #48 through #60 on the Application Checklist.  All other plans should not provide 
responses for Items #48 through #60 of the Application Checklist.

If a Checklist Item # asks multiple questions or requests multiple items, the Plan Response should only be Yes if the plan is providing all information requested for that 
Checklist Item.

Note, a Yes or No response is required for the three initial questions concerning whether or not this application is a submission of a revised application, or whether the 
plan has been terminated.  

Upload as Document Type: When uploading documents in PBGC's e-Filing Portal, select the appropriate Document Type for each 
document that is uploaded. This column provides guidance on the Document Type to select for each Checklist Item. You may upload more 
than one document using the same Document Type, and there may be Document Types on the e-Filing Portal for which you have no 
documents to upload.

Plan Comments: Use this column to provide explanations for any Plan Response that is N/A, to respond as may be specifically identified 
for Checklist Items, and to provide any optional explanatory comments.

Requested File Naming (if applicable): For certain Checklist Items, a specified format for naming the file is requested. 

SFA Regulation Reference: Identifies the applicable section of PBGC's regulation.

SFA Instructions Reference: Identifies the applicable section and item number in PBGC's Instructions for Filing Requirements for 
Multiemployer Plans Applying for Special Financial Assistance.

Name(s) of Files Uploaded: Identify the full name of the file or files uploaded that are responsive to the Checklist Item.  The column 
Upload as Document Type provides guidance on the "document type" to select when submitting documents on PBGC's e-Filing Portal.

Page Number Reference(s): For any Checklist Item where only a portion of the submitted document is responsive, identify the page 
numbers in the identified document that are responsive.
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Application Checklist v20210708p

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

Note, in the case of a plan applying for priority consideration, the plan's application must also be submitted to the Treasury Department.  If that requirement applies to an 
application, PBGC will transmit the application to the Treasury Department on behalf of the plan. See IRS Notice [NOTICE] for further information.

All information and documentation, unless covered by the Privacy Act, that is included in an SFA application may be posted on PBGC’s website at 
www.pbgc.gov  or otherwise publicly disclosed, without additional notification.  Except to the extent required by the Privacy Act, PBGC provides no assurance 
of confidentiality in any information included in an SFA application.
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: Teamsters Local 966 Pension Plan
EIN: 13-2640882
PN: 001
SFA Amount 
Requested: $59,548,663.00

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

Is this application a revised application submitted after the denial of a previously filed application 
for SFA? 

Yes
No

No

Is this application a revised application submitted after a plan has withdrawn its application for 
SFA? 

Yes
No

No

Has this plan been terminated? Yes
No

No

1. Does the application include a fully completed Application Checklist, including the required 
information at the top of the Application Checklist (plan name, employer identification number 
(EIN), 3-digit plan number (PN), and SFA amount requested)?  

Yes
No

Yes Checklist L966 Pension Plan.xlsx Special Financial Assistance 
Checklist

Checklist Pension Plan Name , where 
"Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.6(a)  Section E, Item 1

2. Does the application include an SFA request cover letter (optional)? Enter N/A if no letter is 
provided.

Yes
N/A

Yes Section D L966 Pension Plan.pdf 1 Financial Assistance Request Letter Section D, Item 1

3. Was the application signed and dated by an authorized trustee who is a current member of the 
board of trustees or another authorized representative of the plan sponsor?

Yes
No

Yes Section D L966 Pension Plan.pdf 1 Financial Assistance Application § 4262.6(b)(1)  Section D

4. Does the application include the required penalties of perjury statement signed by an authorized 
trustee who is a current member of the board of trustees?

Yes
No

Yes Section E L966 Pension Plan.pdf 8 Financial Assistance Application § 4262.6(b)(2) Section E, Item 6

5. Does the application include the name, address, email, and telephone number of the plan sponsor? 
Does it also include the same contact information for the plan sponsor's duly authorized 
representatives, including legal counsel and enrolled actuary?

Yes
No

Yes Section D L966 Pension Plan.pdf 2 Financial Assistance Application § 4262.7(a)  Section D, Item 2

6. Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to 
receive SFA, and include the requested information for each item that is applicable, as described 
in Section D, Item 3 of the instructions?

Yes
No

Yes Section D L966 Pension Plan.pdf 3 Plan qualifies to receive SFA based on 
the January 1, 2020 zone certification 
that certified the plan is in critical and 
declining status.

Financial Assistance Application § 4262.3 
§ 4262.7(b)

Section D, Item 3

7a. If the plan claims SFA eligibility under section 4262(b)(1)(C) of ERISA, does the application 
include a certification from the plan's enrolled actuary that the plan is eligible for SFA which 
specifically notes the specified year for each component of eligibility (certification of plan status, 
modified funding percentage, and participant ratio), the detailed derivation of the modified 
funding percentage, and the derivation of the participant ratio? 

Yes
No
N/A

N/A Plan does not claim SFA eligibility 
under section 4262(b)(1)(C) of ERISA.

Financial Assistance Application § 4262.6(c) 
§ 4262.7(b)

Section E, Item 2

7b. Does the certification in Checklist Item #7a also identify all assumptions and methods (including 
supporting rationale and, where applicable, reliance on the plan sponsor) used to develop the 
current value of withdrawal liability that is utilized in the calculation of the modified funded 
percentage?  

Yes
No
N/A

N/A Plan does not claim SFA eligibility 
under section 4262(b)(1)(C) of ERISA.

Financial Assistance Application § 4262.6(c) 
§ 4262.7(b)

Section E, Item 2

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

Plan Information, Checklist, and Certifications 
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: Teamsters Local 966 Pension Plan
EIN: 13-2640882
PN: 001
SFA Amount 
Requested: $59,548,663.00

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

8a. If the plan's application is submitted on or before March 11, 2023, does the application identify 
the plan's priority group (see § 4262.10(d)(2))? 

Yes
No
N/A

Yes Section D L966 Pension Plan.pdf 4 Plan is in priority group 2. Financial Assistance Application § 4262.7(c) 
§ 4262.10(d)(2)

Section D, Item 4

8b. If the plan is submitting an emergency application under § 4262.10(f), is the application identified 
as an emergency application with the applicable emergency criteria identified?

Yes
No
N/A

N/A Plan is not submitting an emergency 
application.

Financial Assistance Application § 4262.10(f) Section D, Item 4

9. If the plan's application is submitted on or prior to March 11, 2023, does the application include a 
certification from the plan's enrolled actuary that the plan is eligible for priority status, with 
specific identification of the applicable priority group?  This item is not required if the plan is 
insolvent, has implemented a MPRA suspension as of 3/11/2021, is in critical and declining status 
and had 350,000+ participants, or is listed on PBGC's website at www.pbgc.gov  as being in 
priority group 6. See § 4262.10(d).

Yes
No
N/A

Yes Section E L966 Pension Plan.pdf 1 Financial Assistance Application § 4262.6(c)   
§ 4262.7(c)   

§ 4262.10(d)(2)

Section E, Item 3

10. Does the application include the information used to determine the amount of requested SFA for 
the plan based on a deterministic projection and using the actuarial assumptions as described in § 
4262.4? Does the application include the following?
a. Interest rate used, including supporting details (such as, if applicable, the month selected by 
plan sponsor to determine the third segment rate used to calculate the interest rate limit) on how it 
was determined?
b. Fair market value of assets on the SFA measurement date?
c. For each plan year in the SFA coverage period:
    i.  Separately identify the projected amount of contributions, projected withdrawal liability 
payments, and other payments expected to be made to the plan (excluding the amount of financial 
assistance under section 4261 of ERISA and the SFA to be received by the plan)?
    ii. Separately identify benefit payments described in § 4262.4(b)(1) (excluding the payments in 
(iii) below), for current retirees and beneficiaries, terminated vested participants not currently 
receiving benefits, currently active participants, and new entrants?

Yes
No

Yes Template 4 L966 Pension Plan.xlsx Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 4 Pension Plan Name 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.4
§ 4262.8(a)(4)

Section C, Item 4

    iii. Separately identify benefit payments described in § 4262.4(b)(1) attributable to the 
reinstatement of benefits under § 4262.15 that were previously suspended through the SFA 
measurement date?                                                                                                                                                                                                                                                                                                                                                        
    iv. Separately identify administrative expenses expected to be paid using plan assets, excluding 
the amount owed PBGC under section 4261 of ERISA?                                                                          
d. For each plan year in the SFA coverage period, the projected investment income based on the 
interest rate in (a) above, and the projected fair market value of assets at the end of each plan 
year?
e. The present value (using the interest rate identified in (a) above) as of the SFA measurement 
date of each of the separate items provided in (c)(i)-(iv) above?
f. SFA amount determined as a lump sum as of the SFA measurement date?

11. Does the application include the plan's enrolled actuary's certification that the requested amount of 
SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § 4262.4 
of PBGC's SFA regulation, including identification of all assumptions and methods used, sources 
of participant data and census data, and other relevant information?  This certification should be 
calculated reflecting any events and any mergers identified in § 4262.4(f).

Yes
No

Yes Section E L966 Pension Plan.pdf 2-6 Financial Assistance Application  § 4262.4
§ 4262.6(c)

 § 4262.8(a)(4) 

Section E, Item 4
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: Teamsters Local 966 Pension Plan
EIN: 13-2640882
PN: 001
SFA Amount 
Requested: $59,548,663.00

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

12. Does the application include a detailed narrative description of the development of the assumed 
future contributions and assumed future withdrawal liability payments used to calculate the 
requested SFA amount?

Yes
No

Yes Section D L966 Pension Plan.pdf 5 Financial Assistance Application § 4262.8(a)(6)  Section D, Item 5

13. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application identify 
which assumptions (if any) used in showing the plan's eligibility for SFA differ from those used in 
the most recent certification of plan status completed before 1/1/2021? If there are any assumption 
changes, does the application include detailed explanations and supporting rationale and 
information as to why using the identified assumptions is no longer reasonable and why the 
changed assumptions are reasonable? Enter N/A if the plan is not eligible under § 4262.3(a)(1) or 
§ 4262.3(a)(3). Enter N/A if there are no such assumption changes.

Yes
No
N/A

N/A Plan qualifies to receive SFA based on 
the January 1, 2020 zone certification 
that certified the plan is in critical and 
declining status.

Financial Assistance Application § 4262.5 
§ 4262.8(b)(1)

Section D, Item 6.a.

14a. Does the application identify which assumptions (if any) used to determine the requested SFA 
amount differ from those used in the most recent certification of plan status completed before 
1/1/2021 (except for the interest rate, which is determined as required by § 4262.4(3)(1))?  If there 
are any assumption changes, does the application include detailed explanations and supporting 
rationale and information as to why using the identified original assumptions is no longer 
reasonable and why the changed assumptions are reasonable?  Does the application state if the 
changed assumption is an extension of the CBU assumption or the administrative expenses 
assumption as described in Paragraph A “Adoption of assumptions not previously factored into 
pre-2021 certification of plan status” of Section III, Acceptable Assumption Changes of PBGC’s 
guidance on Special Financial Assistance Assumptions?

Yes
No

Yes Section D L966 Pension Plan.pdf 6-10 Financial Assistance Application § 4262.5
§ 4262.8(b)(1) 

Section D, Item 6.b.

14b. If a plan-specific mortality table is used for Checklist Item #14a, is supporting information 
provided that documents the methodology used and the rationale for selection of the methodology 
used to develop the plan-specific rates, as well as detailed information showing the determination 
of plan credibility and plan experience? 

Yes
No
N/A

N/A A plan-specific mortality table was not 
used.

Financial Assistance Application § 4262.5
§ 4262.8(b)(1) 

Section D, Item 6.b.

15a. Does the application include a certification from the plan sponsor with respect to the accuracy of 
the amount of the fair market value of assets as of the SFA measurement date? Does the 
certification reference and include information that substantiates the asset value and any 
projection of the assets to the SFA measurement date?

Yes
No

Yes Section E L966 Pension Plan.pdf 7 Financial Assistance Application § 4262.8(a)(4)(ii) Section E, Item 5

15b. Does the certification in Checklist Item #15a  reference and include information that substantiates 
the asset value and any projection of the assets to the SFA measurement date?

Yes
No

Yes 20211231 Financial Statement L966 Pension 
Plan.pdf

Financial Assistance Application § 4262.8(a)(4)(ii) Section E, Item 5

16a. Does the application include, for an eligible plan that implemented a suspension of benefits under 
section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will 
reinstate the benefits that were previously suspended and a proposed schedule of payments (equal 
to the amount of benefits previously suspended) to participants and beneficiaries? Enter N/A for a 
plan that has not implemented a suspension of benefits.

Yes
No
N/A

N/A Plan did not implement a suspension of 
benefits.

Financial Assistance Application § 4262.7(d)
§ 4262.15

Section D, Item 7
Section C, Item 4(c)(iii)

16b. If Yes was entered for Checklist Item #16a, does the proposed schedule show the yearly aggregate 
amount and timing of such payments, and is it prepared assuming the effective date for 
reinstatement is the day after the SFA measurement date?   Enter N/A for a plan that entered N/A 
for Checklist Item #16a.

Yes
No
N/A

N/A Plan did not implement a suspension of 
benefits.

Financial Assistance Application § 4262.7(d)
§ 4262.15

Section D, Item 7
Section C, Item 4(c)(iii)
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: Teamsters Local 966 Pension Plan
EIN: 13-2640882
PN: 001
SFA Amount 
Requested: $59,548,663.00

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

16c. If the plan restored benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, 
does the proposed schedule reflect the amount and timing of payments of restored benefits and the 
effect of the restoration on the benefits remaining to be reinstated?  Enter N/A for a plan that did 
not restore benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date.  Also 
enter N/A for a plan that entered N/A for Checklist Items #16a and #16b.

Yes
No
N/A

N/A Plan did not implement a suspension of 
benefits.

Financial Assistance Application § 4262.7(d)
§ 4262.15

Section D, Item 7
Section C, Item 4(c)(iii)

17. If the SFA measurement date is later than the end of the plan year for the most recent plan 
financial statements, does the application include a reconciliation of the fair market value of assets 
from the date of the most recent plan financial statements to the SFA measurement date, showing 
beginning and ending fair market value of assets, contributions, withdrawal liability payments, 
benefits paid, administrative expenses, and investment income? Enter N/A if the SFA 
measurement date is not later than the end of the plan year for the most recent plan financial 
statements.

Yes
No
N/A

N/A SFA measurement date is the end of the 
plan year.

Financial Assistance Application § 4262.8(a)(4)(ii) Section D, Item 8

18. Does the application include the most recent plan document or restatement of the plan document 
and  all amendments adopted since the last restatement (if any)?

Yes
No

Yes Plan Document effective 20150101 L966 
Pension Plan.pdf; Plan Doc Amend 1 L966 

Pension Plan.pdf

Pension plan documents, all versions 
available, and all amendments signed 

and dated

§ 4262.7(e)(1) Section B, Item 1(a)

19. Does the application include a copy of the executed plan amendment required by section 
4262.6(e)(1) of PBGC’s special financial assistance regulation? 

Yes
No

Yes Plan Doc Amend 2 L966 Pension Plan.pdf Pension plan documents, all versions 
available, and all amendments signed 

and dated

§ 4262.7(e)(1)
§ 4262.6(e)(1)

Section B, Item 1(c)

20. Does the application include the most recent trust agreement or restatement of the trust 
agreement, and all amendments adopted since the last restatement (if any)?  

Yes
No

Yes Trust Document L966 Pension Plan.pdf Pension plan documents, all versions 
available, and all amendments signed 

and dated

§ 4262.7(e)(3) Section B, Item 1(b)

21. In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, 
does the application include a copy of the proposed plan amendment required by § 4262.6(e)(2) 
and a certification from the plan sponsor that it will be timely executed? Enter N/A if there was no 
suspension of benefits.

Yes
No
N/A

N/A Plan did not implement a suspension of 
benefits.

Pension plan documents, all versions 
available, and all amendments signed 

and dated

§ 4262.7(e)(2)
§ 4262.6(e)(2)

Section B, Item 1(d)

22. In the case of a plan that was partitioned under section 4233 of ERISA, does the application 
include a statement that the plan was partitioned under section 4233 of ERISA and a copy of the 
amendment required by § 4262.9(c)(2)? Enter N/A if the plan was not partitioned.

Yes
No
N/A

N/A Plan was not partitioned. Pension plan documents, all versions 
available, and all amendments signed 

and dated

§ 4262.7(e)(1)
§ 4262.9(b)(2)

Section B, Item 1(e)

23. Does the application include the most recent IRS determination letter? Enter N/A if the plan does 
not have a determination letter.

Yes
No
N/A

Yes IRS Determination Letter 2-7-2017 L966 
Pension Plan.pdf

Pension plan documents, all versions 
available, and all amendments signed 

and dated

§ 4262.7(e)(3) Section B, Item 1(f)

24. Does the application include the actuarial valuation report for the 2018 plan year and each 
subsequent actuarial valuation report completed before the application filing date?

Yes
No

Yes 2017AVR L966 Pension Plan.pdf; 2018AVR 
L966 Pension Plan.pdf; 2019AVR L966 

Pension Plan.pdf; 2020AVR L966 Pension 
Plan.pdf; 2021AVR L966 Pension Plan.pdf

Five reports are provided. The 2017 
actuarial valution report is included to 
provide additoinal information 
referenced in the 2018 zone 
certification.

Most recent actuarial valuation for the 
plan

YYYYAVR Pension Plan Name , where 
"YYYY" is plan year and "Pension 

Plan Name" is abbreviated version of 
the plan name

§ 4262.7(e)(5) Section B, Item 2
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: Teamsters Local 966 Pension Plan
EIN: 13-2640882
PN: 001
SFA Amount 
Requested: $59,548,663.00

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

25a. Does the application include the most recent rehabilitation plan (or funding improvement plan, if 
applicable), including all subsequent amendments and updates, and the percentage of total 
contributions received under each schedule of the rehabilitation plan or funding improvement 
plan for the most recent plan year available? 

Yes
No
N/A

Yes Rehabilitation Plan L966 Pension Plan.pdf All of the employers are contributing 
according to the Collective Bargaining 
Schedule because the Board decided 
that imposing the Default Schedule was 
not feasible.

Rehabilitation plan (or funding 
improvement plan, if applicable)

§ 4262.7(e)(6) Section B, Item 3

25b. If the most recent rehabilitation plan does not include historical documentation of rehabilitation 
plan changes (if any) that occurred in calendar year 2020 and later, does the application include a 
supplemental document with these details?

Yes
No
N/A

N/A Most recent rehabilitation plan includes 
all changes that occurred.

Rehabilitation plan (or funding 
improvement plan, if applicable)

§ 4262.7(e)(6) Section B, Item 3

26. Does the application include the plan's most recent Form 5500 (Annual Return/Report of 
Employee Benefit Plan) and all schedules and attachments (including the audited financial 
statement)?

Yes
No

Yes 2020Form5500 L966 Pension Plan.pdf Latest annual return/report of 
employee benefit plan (Form 5500)

YYYYForm5500 Pension Plan Name , 
where "YYYY" is the plan year and 
"Pension Plan Name" is abbreviated 

version of the plan name.

§ 4262.7(e)(7) Section B, Item 4

27a. Does the application include the plan actuary's certification of plan status ("zone certification") for 
the 2018 plan year and each subsequent annual certification completed before the application 
filing date? Enter N/A if the plan does not have to provide certifications for any requested plan 
year.

Yes
No
N/A

Yes 2018Zone20180330 L966 Pension Plan.pdf; 
2019Zone20190329 L966 Pension Plan.pdf; 
2020Zone20200330 L966 Pension Plan.pdf; 
2021Zone20210331 L966 Pension Plan.pdf

Four zone certifications are provided. Zone certification YYYYZoneYYYYMMDD Pension Plan 
Name, where the first "YYYY" is the 

applicable plan year, and 
"YYYYMMDD" is the date the 

certification was prepared. "Pension 
Plan Name" is an abbreviated version 

of the plan name.

§ 4262.7(e)(8) Section B, Item 5

27b. Does the application include documentation for all certifications that clearly identifies all 
assumptions used including the interest rate used for funding standard account purposes?  Enter 
N/A if the plan entered N/A for Checklist Item #27a.

Yes
No
N/A

Yes 2018Zone20180330 L966 Pension Plan.pdf, 
2019Zone20190329 L966 Pension Plan.pdf, 
2020Zone20200330 L966 Pension Plan.pdf, 
2021Zone 20210331 L966 Pension Plan.pdf

Zone certification § 4262.7(e)(8) Section B, Item 5

27c. For a certification of critical and declining status, does the application include the required plan-
year-by-plan-year projection (showing the items identified in Section B, Item 5(a) through 5(f) of 
the SFA Instructions) demonstrating the plan year that the plan is projected to become insolvent?  
Enter N/A if the plan entered N/A for Checklist Item #27a or if the application does not include a 
certification of critical and declining status.  

Yes
No
N/A

Yes 2018Zone20180330 Supplement L966 
Pension Plan.pdf, 2019Zone20190329 
Supplement L966 Pension Plan.pdf, 

2020Zone20200330 Supplement L966 
Pension Plan.pdf, 2021Zone20210331 

Supplement L966 Pension Plan.pdf

Four supplements to the zone 
certifications are provided.

Zone certification § 4262.7(e)(8) Section B, Item 5

28. Does the application include the most recent account statements for all of the plan's cash and 
investment accounts? Insolvent plans may enter N/A, and identify in the Plan Comments that this 
information was previously submitted to PBGC and the date submitted.

Yes
No
N/A

Yes 2022-01 GK DB Amalgamated 1976 L966 
Pension Plan.pdf, 2022-01 GK DB BNY 
L966 Pension Plan.pdf, 2022-01 GK DB 

PIMCO_001 L966 Pension Plan.pdf, 2022-
01 GK DB Vanguard_4388 L966 Pension 

Plan.pdf, 2022-02 GK DB Benefit Stmt 
L966 Pension Plan.pdf, 2022-02 GK DB 
Operating Stmt L966 Pension Plan.pdf

Bank/Asset statements for all cash 
and investment accounts

§ 4262.7(e)(9) Section B, Item 6
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: Teamsters Local 966 Pension Plan
EIN: 13-2640882
PN: 001
SFA Amount 
Requested: $59,548,663.00

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

29. Does the application include the most recent plan financial statement (audited, or unaudited if 
audited is not available)? Insolvent plans may enter N/A, and identify in the Plan Comments that 
this information was previously submitted to PBGC and the date submitted.

Yes
No
N/A

Yes 20211231 Financial Statement L966 Pension 
Plan.pdf

Plan's most recent financial statement 
(audited, or unaudited if audited not 

available)

§ 4262.7(e)(10) Section B, Item 7

30. Does the application include all of the plan's written policies and procedures governing the plan’s 
determination, assessment, collection, settlement, and payment of withdrawal liability?

Yes
No
N/A

Yes Plan Document effective 20150101 L966 
Pension Plan.pdf; Plan Doc Amend 1 L966 

Pension Plan.pdf; Trust Document L966 
Pension Plan.pdf

Trust Agreement Article VI (pp 13-16) 
(as amended as of October 18, 1999); 
see also Schedule to Trust Agreement.  
Plan Document Article XII (pp 84-104) 
(as amended by Amendment 1).

Pension plan documents, all versions 
available, and all amendments signed 

and dated

§ 4262.7(e)(12) Section B, Item 8

31. Does the application include information required to enable the plan to receive electronic transfer 
of funds, if the SFA application is approved?  See SFA Instructions, Section B, Item 9.

Yes
No
N/A

Yes Wiring Instructions - operating account L966 
Pension Plan.pdf

Other § 4262.7(e)(11) Section B, Item 9

32. Does the application include the plan's projection of expected benefit payments as reported in 
response to line 8b(1) on the Form 5500 Schedule MB for plan years 2018 through the last year 
the Form 5500 was filed before the application submission date?  Enter N/A if the plan is not 
required to respond Yes to line 8b(1) on the Form 5500 Schedule MB. See Template 1.  

Yes
No
N/A

Yes Template 1 L966 Pension Plan.xlsx Financial assistance spreadsheet 
(template)

Template 1 Pension Plan Name , 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(a)(1) Section C, Item 1

33. If the plan was required to enter 10,000 or more participants on line 6f of the most recently filed 
Form 5500, does the application include a current listing of the 15 largest contributing employers 
(the employers with the largest contribution amounts) and the amount of contributions paid by 
each employer during the most recently completed plan year (without regard to whether a 
contribution was made on account of a year other than the most recently completed plan year)?  If 
this information is required, it is required for the 15 largest contributing employers even if the 
employer's contribution is less than 5% of total contributions.  Enter N/A if the plan is not 
required to provide this information. See Template 2. 

Yes
No
N/A

N/A Plan has fewer than 10,000 
participants.

Contributing employers Template 2 Pension Plan Name , 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(a)(2) Section C, Item 2

34. Does the application include for each of the most recent 10 plan years immediately preceding the 
application filing date, the history of total contributions, total contribution base units (including 
identification of the unit used), average contribution rates, and number of active participants at the 
beginning of each plan year? Does the history separately show for each of the most recent 10 plan 
years immediately preceding the application filing date all other sources of non-investment 
income such as withdrawal liability payments collected, reciprocity contributions (if applicable), 
additional contributions from the rehabilitation plan (if applicable), and other identifiable sources 
of contributions? See Template 3.

Yes
No

Yes Template 3 L966 Pension Plan.xlsx Historical Plan Financial Information 
(CBUs, contribution rates, 

contribution amounts, withdrawal 
liability payments)

Template 3 Pension Plan Name , 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(a)(3) Section C, Item 3
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: Teamsters Local 966 Pension Plan
EIN: 13-2640882
PN: 001
SFA Amount 
Requested: $59,548,663.00

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

35. Does the application include a separate deterministic projection ("Baseline") in the same format as 
Checklist Item #10 that shows the amount of SFA that would be determined if the assumptions 
used are the same as those used in the most recent actuarial certification of plan status completed 
before January 1, 2021 ("pre-2021 certification of plan status"), excluding the plan's interest rate 
which should be the same as used for determining the SFA amount and excluding the CBU 
assumption and administrative expenses assumption which should reflect the changed 
assumptions consistent with Paragraph A "Adoption of assumptions not previously factored into 
pre-2021 certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's 
guidance on Special Financial Assistance Assumptions)?  Enter N/A if this item is not required 
because all assumptions used (except the interest rate, CBU assumption and administrative 
expenses assumption) to determine the requested SFA amount are identical to those used in the 
pre-2021 certification of plan status and if the changed assumptions for CBUs and administrative 
expenses are consistent with Paragraph A "Adoption of assumptions not previously factored into 
pre-2021 certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's 
guidance on Special Financial Assistance Assumptions.
https://www.pbgc.gov/sites/default/files/sfa/SFA-Assumptions-Guidance.pdf See Template 5.

Yes
No
N/A

Yes Template 5 L966 Pension Plan.xlsx Financial assistance spreadsheet 
(template)

Template 5 Pension Plan Name , 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(b)(2) Section C, Item 5

36. Does the application include a reconciliation of the change in the total amount of requested SFA 
due to each change in assumption from the Baseline to the requested SFA amount? Does the 
application include a deterministic projection and other information for each assumption change, 
in the same format as for Checklist Item #10?  Enter N/A if this item is not required because all 
assumptions used (except the interest rate, CBU assumption and administrative expenses 
assumption) to determine the requested SFA amount are identical to those used in the pre-2021 
certification of plan status and if the changed assumptions for CBUs and administrative expenses 
are consistent with Paragraph A "Adoption of assumptions not previously factored into pre-2021 
certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's guidance 
on Special Financial Assistance Assumptions, or if the requested SFA amount in Checklist Item 
#10 is the same as the amount shown in the Baseline details of Checklist Item #32.  See Template 
6.  

Yes
No
N/A

Yes Template 6 L966 Pension Plan.xlsx Financial assistance spreadsheet 
(template)

Template 6 Pension Plan Name , 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(b)(3) Section C, Item 6

37a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application include a 
table identifying which assumptions used in determining the plan's eligibility for SFA differ from 
those used in the pre-2021 certification of plan status? 

Enter N/A if the plan is eligible for SFA under § 4262.3(a)(2) or § 4262.3(a)(4) or if the plan is 
eligible based on a certification of plan status completed before 1/1/2021. Also enter N/A if the 
plan is eligible based on a certification of plan status completed after 12/31/2020 but that reflects 
the same assumptions as those in the pre-2021 certification of plan status. See Template 7.

Yes
No
N/A

N/A Plan qualifies to receive SFA based on 
the January 1, 2020 zone certification 
that certified the plan is in critical and 
declining status.

Financial assistance spreadsheet 
(template)

Template 7 Pension Plan Name, 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(b)(1) Section C, Item 7(a)

37b. Does Checklist Item #37a include brief explanations as to why using those assumptions is no 
longer reasonable and why the changed assumptions are reasonable? This should be an 
abbreviated version of information provided in Checklist Item #13.    Enter N/A if the plan 
entered N/A for Checklist Item #37a.  See Template 7.

Yes
No
N/A

N/A Plan qualifies to receive SFA based on 
the January 1, 2020 zone certification 
that certified the plan is in critical and 
declining status.

Financial assistance spreadsheet 
(template)

Template 7 Pension Plan Name, 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(b)(1) Section C, Item 7(a)

7 of 12

https://www.pbgc.gov/sites/default/files/sfa/SFA-Assumptions-Guidance.pdf�


Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: Teamsters Local 966 Pension Plan
EIN: 13-2640882
PN: 001
SFA Amount 
Requested: $59,548,663.00

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

38. Does the application include a table identifying which assumptions differ from those used in the 
pre-2021 certification of plan status (except the interest rate used to determine SFA)? Does this 
item include brief explanations as to why using those original assumptions is no longer reasonable 
and why the changed assumptions are reasonable? Does the application state if the changed 
assumption is an extension of the CBU assumption or the administrative expenses assumption as 
described in Paragraph A “Adoption of assumptions not previously factored into pre-2021 
certification of plan status” of Section III, Acceptable Assumption Changes of PBGC’s guidance 
on Special Financial Assistance Assumptions? This should be an abbreviated version of 
information provided in Checklist Items #14a-b. See Template 7. 

Yes
No
N/A

Yes Template 7 L966 Pension Plan.xlsx Financial assistance spreadsheet 
(template)

Template 7 Pension Plan Name, 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(b)(1) Section C, Item 7(b)

39a. Does the application include details of the projected contributions and withdrawal liability 
payments used to calculate the requested SFA amount, including total contributions, contribution 
base units (including identification of base unit used), average contribution rate(s), reciprocity 
contributions (if applicable), additional contributions from the rehabilitation plan (if applicable), 
and any other identifiable contribution streams? See Template 8.

Yes
No

Yes Template 8 L966 Pension Plan.xlsx Financial assistance spreadsheet 
(template)

Template 8 Pension Plan Name, 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(a)(5) Section C, Item 8

39b. Does the application separately show the amounts of projected withdrawal liability payments for 
employers that are currently withdrawn at the application filing date, and assumed future 
withdrawals? Does the application also provide the projected number of active participants at the 
beginning of each plan year? See Template 8.

Yes
No

Yes Template 8 L966 Pension Plan.xlsx Financial assistance spreadsheet 
(template)

Template 8 Pension Plan Name, 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(a)(5) Section C, Item 8

39c. Does the application also provide the projected number of active participants at the beginning of 
each plan year? See Template 8.

Yes
No

Yes Template 8 L966 Pension Plan.xlsx Financial assistance spreadsheet 
(template)

Template 8 Pension Plan Name, 
where "Pension Plan Name" is an 

abbreviated version of the plan name.

§ 4262.8(a)(5) Section C, Item 8

40a. Does the application include a narrative description of any event and any merger, including 
relevant supporting documents which may include plan amendments, collective bargaining 
agreements, actuarial certifications related to a transfer or merger, or other relevant materials?  
Enter N/A if the plan has not experienced an event or merger.

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section D

40b. For a transfer or merger event, does the application include identifying information for all plans 
involved including plan name, EIN and plan number, and the date of the transfer or merger?  
Enter N/A if the plan has not experienced a transfer or merger event.

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section D

41a. Does the narrative description in the application identify the amount of SFA reflecting any event, 
the amount of SFA determined as if the event had not occurred, and confirmation that the 
requested SFA provided in Checklist Item #1 is no greater than the amount that would have been 
determined if the event had not occurred, unless the event is a contribution rate reduction and 
such event lessens the risk of loss to plan participants and beneficiaries?  Enter N/A if the plan has 
not experienced any event.

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section D

41b. For a merger, is the determination of SFA as if the event had not occurred equal to the sum of the 
amount that would be determined for this plan and each plan merged into this plan (each as if they 
were still separate plans)?  Enter N/A if the plan entered N/A for Checklist Item #41a.  Enter N/A 
if the event described in Checklist Item #41a was not a merger.  

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section D

Supplemental Information for Certain Events under § 4262.4(f)  - Applicable to Any Events in § 4262.4(f)(2) through (f)(4) and Any Mergers in § 4262.4(f)(1)(ii)  
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: Teamsters Local 966 Pension Plan
EIN: 13-2640882
PN: 001
SFA Amount 
Requested: $59,548,663.00

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

42a. Does the application include a supplemental version of Checklist Item #6 that shows the 
determination of SFA eligibility as if any events had not occurred?  Enter N/A if the plan has not 
experienced any event.

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section D

42b. For any merger, does this item include demonstrations of SFA eligibility for this plan and for each 
plan merged into this plan (each of these determined as if they were still separate plans)?  Enter 
N/A if the plan entered N/A for Checklist Item #42a.  Enter N/A if the event described in 
Checklist Item #42a was not a merger.    

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section D

43a. Does the application include a supplemental certification from the plan's enrolled actuary with 
respect to the plan's SFA eligibility (see Checklist Item #7), but with eligibility determined as if 
any events had not occurred?  Enter N/A if the plan has not experienced any event. 

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section E

43b. For any merger, does the application include supplemental certifications of the SFA eligibility for 
this plan and for each plan merged into this plan (each of these determined as if they were still 
separate plans)?  Enter N/A if the plan entered N/A for Checklist Item #43a.  Also enter N/A if the 
event described in Checklist Item #43a was not a merger.     

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section E

44a. Does the application include a supplemental version of Checklist Item #10 that shows the 
determination of the SFA amount as if any events had not occurred? See Template 4.  Enter N/A if 
the plan has not experienced any events. 

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

For supplemental submission due to 
any event: Template 4 Pension Plan 

Name Supp  where "Pension Plan 
Name" is an abbreviated version of 
the plan name. For a supplemental 

submission due to a merger, 
Template 4 Pension Plan Name 

Merged , where "Pension Plan Name 
Merged" is an abbreviated version of 
the plan name for the separate plan 

involved in the merger.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section C

44b. For any merger, does the application show the SFA determination for this plan and for each plan 
merged into this plan (each of these determined as if they were still separate plans)?  See 
Template 4.  Enter N/A if the plan entered N/A for Checklist Item #44a.  Also enter N/A if the 
event described in Checklist Item #44a was not a merger.    

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

 For a supplemental submission due 
to a merger, Template 4 Pension Plan 
Name Merged , where "Pension Plan 

Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section C

45a. Does the application include a supplemental certification from the plan's enrolled actuary with 
respect to the plan's SFA amount (see Checklist Item #11), but with the SFA amount determined 
as if any events had not occurred? Enter N/A if the plan has not experienced any events.

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section E
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: Teamsters Local 966 Pension Plan
EIN: 13-2640882
PN: 001
SFA Amount 
Requested: $59,548,663.00

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

45b. Does this certification clearly identify all assumptions and methods used, sources of participant 
data and census data, and other relevant information?  Enter N/A if the plan entered N/A for 
Checklist Item #45a. 

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section E

45c. For any merger, does the application include supplemental certifications of the SFA amount 
determined for this plan and for each plan merged into this plan (each of these determined as if 
they were still separate plans)?  Enter N/A if the plan entered N/A for Checklist Item #45a.  Also 
enter N/A if the event described in Checklist Item #45a was not a merger.    

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section E

45d. For any merger, do the certifications clearly identify all assumptions and methods used, sources of 
participant data and census data, and other relevant information?   Enter N/A if the plan entered 
N/A for Checklist Item #45a.  Enter N/A if the event described in Checklist Item #45a was not a 
merger.    

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section E

46a. If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 
amount of SFA determined as if the event had not occurred, does the application include a 
detailed demonstration that shows that the event lessens the risk of loss to plan participants and 
beneficiaries?  Enter N/A if the event is not a contribution rate reduction, or if the event is a 
contribution rate reduction but the requested SFA is limited to the amount of SFA determined as if 
the event had not occurred.

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section D

46b. Does this demonstration also identify all assumptions used, supporting rationale for the 
assumptions and other relevant information? Enter N/A if the plan entered N/A for Checklist Item 
#46a.  

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section D

47a. If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 
amount of SFA determined as if the event had not occurred, does the application include a 
certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with 
respect to the demonstration to support a finding that the event lessens the risk of loss to plan 
participants and beneficiaries?  Enter N/A if the event is not a contribution rate reduction, or if the 
event is a contribution rate reduction but the requested SFA is limited to the amount of SFA 
determined as if the event had not occurred. 

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section E

47b. Does this demonstration also identify all assumptions used, supporting rationale for the 
assumptions and other relevant information? Enter N/A if the event is not a contribution rate 
reduction, or if the event is a contribution rate reduction but the requested SFA is limited to the 
amount of SFA determined as if the event had not occurred.

Yes
No
N/A

N/A Plan has not experienced an event or 
merger.

Financial Assistance Application § 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section E

Plans that have experienced mergers identified in § 4262.4(f)(1)(ii) must complete Checklist 
Items #48 through #60.  If you are required to complete Checklist Items #48 through #60, 
your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #48 through #60.  All other plans should not provide any responses for 
Checklist Items #48 through #60.

Supplemental Information for Certain Events under § 4262.4(f)  - Applicable Only to Any Mergers in § 4262.4(f)(1)(ii)  
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Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: Teamsters Local 966 Pension Plan
EIN: 13-2640882
PN: 001
SFA Amount 
Requested: $59,548,663.00

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

48. In addition to the information provided with Checklist Item #18, does the application also include 
similar plan documents and amendments for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No
N/A

N/A Plan has not experienced a merger. Pension plan documents, all versions 
available, and all amendments signed 

and dated

Use same naming convention as for 
Checklist Item #18 but with 

abbreviated plan name for the plan 
merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

49. In addition to the information provided with Checklist Item #20, does the application also include 
similar trust agreements and amendments for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No
N/A

N/A Plan has not experienced a merger. Pension plan documents, all versions 
available, and all amendments signed 

and dated

Use same naming convention as for 
Checklist Item #20 but with 

abbreviated plan name for the plan 
merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

50. In addition to the information provided with Checklist Item #23, does the application also include 
the most recent IRS determination for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?  Enter N/A if the plan does not have a determination letter.

Yes
No
N/A

N/A Plan has not experienced a merger. Pension plan documents, all versions 
available, and all amendments signed 

and dated

Use same naming convention as for 
Checklist Item #23 but with 

abbreviated plan name for the plan 
merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

51. In addition to the information provided with Checklist Item #24, for each plan that merged into 
this plan due to a merger described in § 4262.4(f)(1)(ii), does the application include the actuarial 
valuation report for the 2018 plan year and each subsequent actuarial valuation report completed 
before the application filing date?

Yes
No
N/A

N/A Plan has not experienced a merger. Most recent actuarial valuation for the 
plan

YYYYAVR Pension Plan Name 
Merged , where "YYYY" is plan year 
and "Pension Plan Name Merged" is 
abbreviated version of the plan name 

for the plan merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

52. In addition to the information provided with Checklist Item #25, does the application include 
similar rehabilitation plan information for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No
N/A

N/A Plan has not experienced a merger. Rehabilitation plan (or funding 
improvement plan, if applicable)

Use same naming convention as for 
Checklist Item #25 but with 

abbreviated plan name for the plan 
merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

53. In addition to the information provided with Checklist Item #26, does the application include 
similar Form 5500 information for each plan that merged into this plan due to a merger described 
in § 4262.4(f)(1)(ii)?

Yes
No
N/A

N/A Plan has not experienced a merger. Latest annual return/report of 
employee benefit plan (Form 5500)

YYYYForm5500 Pension Plan Name 
Merged , where "YYYY" is the plan 

year and "Pension Plan Name 
Merged" is abbreviated version of the 
plan name for the plan merged into 

this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

54. In addition to the information provided with Checklist Item #27, does the application include 
similar certifications of plan status for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No
N/A

N/A Plan has not experienced a merger. Zone certification YYYYZoneYYYYMMDD Pension Plan 
Name Merged, where the first 

"YYYY" is the applicable plan year, 
and "YYYYMMDD" is the date the 
certification was prepared. "Pension 

Plan Name Merged" is an abbreviated 
version of the plan name for the plan 

merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

55. In addition to the information provided with Checklist Item #28, does the application include the 
most recent cash and investment account statements for each plan that merged into this plan due 
to a merger described in § 4262.4(f)(1)(ii)?

Yes
No
N/A

N/A Plan has not experienced a merger. Bank/Asset statements for all cash 
and investment accounts

Use same naming convention as for 
Checklist Item #28 but with 

abbreviated plan name for the plan 
merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

56. In addition to the information provided with Checklist Item #29, does the application include the 
most recent plan financial statement (audited, or unaudited if audited is not available) for each 
plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Yes
No
N/A

N/A Plan has not experienced a merger. Plan's most recent financial statement 
(audited, or unaudited if audited not 

available)

Use same naming convention as for 
Checklist Item #29 but with 

abbreviated plan name for the plan 
merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

11 of 12



Application to PBGC for Special Financial Assistance (SFA) v20210708p

APPLICATION CHECKLIST
Plan name: Teamsters Local 966 Pension Plan
EIN: 13-2640882
PN: 001
SFA Amount 
Requested: $59,548,663.00

Your application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #1 through #47.  

Checklist Item 
#

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments Upload as Document Type Requested File Naming (if 
applicable)

SFA Regulation 
Reference

SFA Filing Instructions 
Reference

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------
Explain all N/A responses. Provide comments 

where noted. Also add any other optional 
explanatory comments.

57. In addition to the information provided with Checklist Item #30, does the application include all 
of the written policies and procedures governing the plan’s determination, assessment, collection, 
settlement, and payment of withdrawal liability for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Yes
No
N/A

N/A Plan has not experienced a merger. Pension plan documents, all versions 
available, and all amendments signed 

and dated

Use same naming convention as for 
Checklist Item #30 but with 

abbreviated plan name for the plan 
merged into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section B

58. In addition to the information provided with Checklist Item #32, does the application include the 
same information in the format of Template 1 for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)? Enter N/A if each plan that fully merged into this plan is 
not required to respond Yes to line 8b(1) on the most recently filed Form 5500 Schedule MB. 

Yes
No
N/A

N/A Plan has not experienced a merger. Financial assistance spreadsheet 
(template)

Template 1 Pension Plan Name 
Merged , where "Pension Plan Name 
Merged" is an abbreviated version of 

the plan name for the plan merged 
into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section C

59. In addition to the information provided with Checklist Item #33, does the application include the 
same information in the format of Template 2 (if required based on the participant threshold) for 
each plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)? Enter N/A if 
each plan that merged into this plan has less than 10,000 participants on line 6f of the most 
recently filed Form 5500.

Yes
No
N/A

N/A Plan has not experienced a merger. Contributing employers Template 2 Pension Plan Name 
Merged , where "Pension Plan Name 
Merged" is an abbreviated version of 
the plan name fore the plan merged 

into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section C

60. In addition to the information provided with Checklist Item #34, does the application include 
similar information in the format of Template 3 for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)?

Yes
No

N/A Plan has not experienced a merger. Historical Plan Financial Information 
(CBUs, contribution rates, 

contribution amounts, withdrawal 
liability payments)

Template 3 Pension Plan Name 
Merged , where "Pension Plan Name 
Merged" is an abbreviated version of 

the plan name for the plan merged 
into this plan.

§ 4262.4(f)
§ 4262.8(c)

Addendum A for Certain 
Events, Section C
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January 1, 2017 Actuarial Valuation of the 
Local 966 Pension Plan 
The actuarial valuation of the Local 966 Pension Plan (the “Plan”) for the plan year beginning January 1, 2017 has 
been completed in accordance with our understanding of the minimum funding requirements under ERISA and 
the Pension Protection Act of 2006 as well as the applicable sections of the Internal Revenue Code (IRC), 
including all regulations and guidance issued to date. It also has been completed in accordance with our 
understanding of FASB ASC Topic 960 for determining plan accounting requirements. The valuation results 
contained in this report are based on the principal plan provisions (Appendix A), actuarial methods (Appendix B), 
and actuarial assumptions (Appendix C) summarized in the appendices. 

Purpose of the Valuation 
In general, the actuarial valuation determines the current level of employer contributions that, taking into account 
prior funding, will accumulate assets sufficient to meet benefit payments and administrative expenses when due 
under the terms of the Plan. This report has been prepared for the Local 966 Pension Plan as of January 1, 2017 
to:  

 Calculate the Minimum Required Contribution for the plan year beginning January 1, 2017. 

 Calculate the Maximum Deductible Contribution for the 2017 fiscal year. 

 Determine the actuarial Present Value of Accumulated Plan Benefits as of December 31, 2016 for purposes 
of disclosing the Plan’s liabilities under FASB ASC Topic 960. 

 Determine the Plan’s unfunded vested benefit liability as of December 31, 2016 for withdrawal liability 
purposes calculated in accordance with the requirements of the Multiemployer Pension Plan Amendments Act 
of 1980. 

 Review the Plan’s funded status. 

 Review the experience for the plan year ending December 31, 2016, including the performance of the Plan’s 
assets during the year and changes in the Plan’s participant demographics that impact liabilities. 

 Provide operational information required for governmental agencies and other interested parties. 

Limited Distribution 
Milliman’s work is prepared solely for the internal business use of the Trustees of Local 966 Pension Plan (the 
“Plan Sponsor”) and may not be provided to third parties without our prior written consent. Milliman does not 
intend to benefit or create a legal duty to any third party recipient of its work product. Milliman’s consent to release 
its work product to any third party may be conditioned on the third party signing a release, subject to the following 
exceptions: 

 The Plan Sponsor may provide a copy of Milliman’s work, in its entirety, to the Plan’s professional service 
advisors who are subject to a duty of confidentiality and who agree to not use Milliman’s work for any purpose 
other than to benefit the Plan. 

 The Plan Sponsor may distribute certain work product that Milliman and the Plan Sponsor mutually agree is 
appropriate as may be required by the Pension Protection Act of 2006. 

Any third party recipient of this work product who desires professional guidance should not rely upon Milliman’s 
work product, but should engage qualified professionals for advice appropriate to its own specific needs.  
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Reliance 
In preparing this report, we relied, without audit, on information (both written and oral) supplied by the Plan 
Sponsor. This information includes, but is not limited to, plan documents and summaries, participant data, and 
financial information. We found this information to be reasonably consistent and comparable with information 
used for other purposes. The valuation results depend on the integrity of this information. If any of this information 
is incomplete or inaccurate, our results may be different and our calculations may need to be revised. 

Limited Use 
Actuarial computations for purposes other than determining the contribution requirements for an ongoing plan 
(such as for assessing benefit security upon potential plan termination) may yield significantly different results 
from those shown in this report.  

Future actuarial measurements may differ significantly from the current measurements presented in this report 
due to factors such as, but not limited to, the following: plan experience differing from that anticipated by the 
economic or demographic assumptions; changes in economic or demographic assumptions; increases or 
decreases expected as part of the natural operation of the methodology used for these measurements (such as 
the end of an amortization period or additional cost or contribution requirements based on plan funded status); 
and changes in plan provisions or applicable law. Due to the limited scope of the actuarial assignment, we did not 
perform an analysis of the potential range of such future measurements. 

The consultants who worked on this assignment are pension actuaries. Milliman’s advice is not intended to be a 
substitute for qualified legal or accounting counsel. 

Certification 
In our opinion, each assumption used, other than those assumptions mandated directly by the Internal Revenue 
Code and regulations thereon, is individually reasonable (taking into account the experience of the Plan and 
reasonable expectations) and, in combination, such other assumptions offer our best estimate of anticipated 
experience under the Plan.  

On the basis of the foregoing, we hereby certify that to the best of our knowledge and belief, this report is 
complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial 
principles and practices which are consistent with the principles prescribed by the Actuarial Standards Board and 
the Code of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial 
Opinion in the United States promulgated by the American Academy of Actuaries. We are members of the 
American Academy of Actuaries and meet its Qualification Standards to render the actuarial opinion contained 
herein. 

 

Respectfully submitted, 

 

    

Robert A. Behar, FSA, EA, MAAA Jeffry R. Kamenir, ASA, EA, MAAA 
Enrolled Actuary Number 17-02754 Enrolled Actuary Number 17-04332 

December 12, 2017 
Date 

Row- i c L Rdiam-
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A. Overview 

Actuarial Valuation for Plan Year Beginning 

 1/1/2016 1/1/2017 

Assets 
Market Value of Assets (MVA) 
Investment yield in prior plan year (MVA) 
Actuarial Value of Assets (AVA) 
Investment yield in prior plan year (AVA) 
Prior Year Contributions 

 
$20,091,669 

(0.04)% 
$20,586,836 

6.6% 
740,714 

 
$17,860,487 

7.12% 
$18,634,171 

8.41% 
387,356 

Valuation Liabilities 
Valuation interest rate 
Normal Cost 
Present value of benefits (PVB)  
Actuarial Accrued Liability (AAL) 
Unfunded Actuarial Accrued Liability (AAL - AVA)  

 
7.50% 

$376,648 
42,748,430 
42,566,817 
21,979,981 

 
7.50% 

$374,127 
42,386,753 
42,230,927 
23,596,756 

Credit Balance and Contribution Information 
Credit Balance at end of prior plan year 
Minimum Required Contribution (before Credit Balance) 
Minimum Required Contribution (after Credit Balance) 
Maximum Deductible Contribution 

 
$0 

9,357,445 
9,357,445 

76,535,962 

 
$0 

14,309,463 
14,309,463 
79,519,794 

FASB ASC Topic 960 Liabilites 
Present Value of Accrued Benefits (PVAB)  
Funded percentage (PVAB) 
 Based on Market Value of Assets (MVA ÷ PVAB) 
 Based on Actuarial Value of Assets (AVA ÷  PVAB) 
Present Value of Vested Benefits (PVVB)  
Funded percentage (PVVB) 
 Based on Market Value of Assets (MVA ÷ PVVB) 
 Based on Actuarial Value of Assets (AVA ÷ PVVB) 

 
42,566,817 

 
47.20% 
48.36% 

$42,542,486 
 

47.23% 
48.39% 

 
42,230,927 

 
42.29% 
44.12% 

$42,209,145 
 

42.31% 
44.15% 

Withdrawal Liability 
Present Value of Vested Benefits for withdrawal liability 
Value of assets used for withdrawal liability 
Unfunded Present Value of Vested Benefits 
Withdrawal liability interest rate 

 
$77,049,854 
20,091,669 
56,958,185 

2.46% 1st 20 years 
2.98% thereafter 

 
$80,000,200 
17,860,487 
62,139,713 

1.98% 1st 20years 
2.67% thereafter 
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Actuarial Valuation for Plan Year Beginning 

 1/1/2016 1/1/2017 

Participant Data 
Active participants 
Terminated vested participants 
Retired participants 
Beneficiaries 
Total participants 
Total benefits in pay status 
Average benefit in pay status 

 
130 

1,236 
1,096 

142 
2,604 

$3,559,188 
2,875 

 
124 

1,195 
1,089 

152 
2,560 

$3,560,499 
2,869 

Certification Status Critical and 
Declining 

Critical and 
Declining 
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B. Actuarial Methods and Assumptions 
The methods and assumptions used in this valuation are the same as those used in the prior valuation except as 
follows:  

 For Current Liability purposes, the interest rate was changed from 3.28% to 3.05% in accordance with IRS 
guidance. (The statutory mortality tables also have been updated as required by law). 

 Withdrawal liability interest rates: From 2.46% to 1.98% for the first 20 years and from 2.98% to 2.67% for 
ultimate rate. 

 Withdrawal liability mortality: From December 2015 PBGC mortality table (using male and female rates) to 
December 2016 PBGC mortality table (using male and female rates). 

Please see Appendix B and Appendix C for a complete summary of all methods and assumptions used in this 
valuation. 

C. Plan Provisions 
This valuation reflects the plan provisions in effect on January 1, 2017, which are the same provisions that were 
valued in the January 1, 2016 actuarial valuation report. 

Please see Appendix A for a detailed summary of plan provisions. 
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Exhibit 1 

Summary of Market Value of Assets 
The summary of plan assets on a market-value basis as of January 1, 2017 is shown below. 

1. Assets 
a. Cash and equivalents 
b. Fixed income securities 
c. Equity investments 
d. Other accruals or receivables 
e. Total 

 
$397,347 
8,172,223 
9,303,849 

23,155 
17,896,574 

2. Liabilities 
a. Operating expense payables 
b. Total 

 
36,087 
36,087 

3. Total* 
[(1e) - (2b)] 

 
17,860,487 

 

* Excludes $958,524 for future withdrawal liability payments. 
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Exhibit 2 

Summary of Income and Disbursements 
The change in the Market Value of Assets from January 1, 2016 to January 1, 2017 is shown below. 

1. Market Value of Assets as of January 1, 2016 $20,091,669 

2. Income 
a. Employer contribution for plan year 
b. Interest and dividends 
c. Other income 
d. Total 

 
387,356 
305,708 

1,039,198 
1,732,262 

3. Disbursements 
a. Benefit payments to participants 
b. Investment management fees 
c. Administrative expenses 
d. Total 

 
3,558,187 

40,264 
364,993 

3,963,444 

4. Net increase / decrease 
[(2d) - (3d)] 

 
(2,231,182) 

5. Market Value of Assets as of January 1, 2017 
[(1) + (4)] 

 
17,860,487 
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Exhibit 3 

Asset (Gain) / Loss for Prior Plan Year on Market Value of Assets 
The Asset (Gain) / Loss is the difference between the expected and actual values of the Market Value of Assets. 
An asset gain is negative because it represents a decrease from the expected unfunded Actuarial Accrued 
Liability. The Asset (Gain) / Loss for the plan year ending December 31, 2016 is determined below. 

1. Expected Market Value of Assets 
a. Market Value of Assets as of December 31, 2015 
b. Employer contributions for plan year 
c. Benefit payments 
d. Administrative expenses 
e. Expected investment return based on 7.50% interest rate 
f. Expected Market Value of Assets as of December 31, 2016 

[(a) + (b) - (c) - (d) + (e)] 

 
$20,091,669 

387,356 
3,558,187 

364,993 
1,362,824 

 
17,918,669 

2. Market Value of Assets as of December 31, 2016 17,860,487 

3. Asset (Gain) / Loss 
[(1f) - (2)]  

 
58,182 

4. Estimated investment return on Market Value of Assets 7.12% 
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Exhibit 4 

Actuarial Value of Assets 
The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / (losses) 
over a four-year period (five-year smoothing), but it must be within 80% to 120% of the Market Value of Assets. 
The Actuarial Value of Assets as of January 1, 2017 is determined below. 

1. Market Value of Assets as of December 31, 2016  $17,860,487 

2. Unrecognized asset gains / (losses) for the plan years ending  

 
Plan Year Ending 

a. December 31, 2016 
b. December 31, 2015 
c. December 31, 2014 
d. December 31, 2013 
e. Total 

 
Gain / (Loss) for Year 

($58,182) 
(1,626,112) 

(213,738) 
1,670,118 

 

Percent 
Unrecognized 

80% 
60% 
40% 
20% 

 

Amount 
Unrecognized 

(46,546) 
(975,667) 

(85,495) 
334,024 

(773,684) 

3. Preliminary Actuarial Value of Assets as of January 1, 2017 
[(1) - (2e)] 

 
18,634,171 

4. Actuarial Value of Assets as of January 1, 2017 
[(3), but not < 80% x (1), nor > 120% x (1)] 

 
18,634,171 
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Exhibit 5 

Asset (Gain) / Loss for Prior Plan Year on Actuarial Value of Assets 
The Asset (Gain) / Loss is the difference between the expected and actual values of the Actuarial Value of 
Assets. An asset gain is negative because it represents a decrease from the expected unfunded Actuarial 
Accrued Liability. The Asset (Gain) / Loss for the plan year ending December 31, 2016 is determined below. 

1. Expected Actuarial Value of Assets 
a. Actuarial Value of Assets as of January 1, 2016 
b. Employer contributions for plan year 
c. Benefit payments 
d. Administrative expenses 
e. Expected investment return based on 7.50% interest rate 
f. Expected Actuarial Value of Assets as of January 1, 2017 

[(a) + (b) - (c) - (d) + (e)] 

 
$20,586,836 

387,356 
3,558,187 

364,993 
1,399,962 

 
18,450,974 

2. Actuarial Value of Assets as of January 1, 2017 18,634,171 

3. Asset (Gain) / Loss 
[(1f) - (2)] 

 
(183,197) 

4. Estimated investment return on Actuarial Value of Assets 8.41% 
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Exhibit 6 

Actuarial Balance Sheet 
The total plan requirements compared to the total value of plan resources as of January 1, 2017 is shown below. 

Plan Requirements 

1. Present value of active participant benefits 
a. Retirement 
b. Termination 
c. Death 
d. Disability 
e. Total 

 
$1,352,989 

84,395 
13,624 

0 
1,451,008 

2. Present value of inactive participant benefits 
a. Retired participants 
b. Terminated vested participants 
c. Beneficiaries 
d. Disabled participants 
e. Total 

 
22,728,914 
15,812,332 
2,394,499 

0 
40,935,745 

3. Total plan requirements 
[(1e) + (2e)] 

 
42,386,753 

Plan Resources 

4. Actuarial Value of Assets $18,634,171 

5. Unfunded Actuarial Accrued Liability 23,596,756 

6. Present value of future Normal Costs 155,826 

7. Total plan resources 
[(4) + (5) + (6)] 

42,386,753 

 

 

-

-
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Exhibit 7 

Normal Cost and Unfunded Actuarial Accrued Liability 
The Normal Cost is the amount allocated to the current plan year under the Plan’s actuarial cost method. The 
Actuarial Accrued Liability is the accumulation of all prior Normal Costs. The unfunded Actuarial Accrued Liability 
is the excess (deficiency) of the Actuarial Accrued Liability over the Actuarial Value of Assets. The employer 
Normal Cost and the unfunded Actuarial Accrued Liability as of January 1, 2016 and January 1, 2017 are 
determined below. 

 1/1/2016 1/1/2017 

1. Normal Cost 
a. Beginning of year Normal Cost 
b. Beginning of year loading for  

administrative expenses 
c. Total 

 
$26,648 

 
350,000 
376,648 

 
$24,127 

 
350,000 
374,127 

2. Actuarial Accrued Liability 
a. Active participants 
b. Retired participants 
c. Terminated vested participants 
d. Beneficiaries 
e. Disabled participants 
f. Total 

 
1,329,464 

22,778,849 
16,105,901 
2,352,603 

0 
42,566,817 

 
1,295,182 

22,728,914 
15,812,332 
2,394,499 

0 
42,230,927 

3. Actuarial Value of Assets 20,586,836 18,634,171 

4. Unfunded Actuarial Accrued Liability 
[(2f) - (3)] 

 
21,979,981 

 
23,596,756 
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Exhibit 8 

Funding Standard Account for Prior Plan Year 
The Funding Standard Account for the plan year ending December 31, 2016 is determined below. 

1. Outstanding balances as of January 1, 2016 
a. Amortization charges 
b. Amortization credits 

 
$19,701,558 

2,064,413 

2. Charges to Funding Standard Account 
a. Funding deficiency as of January 1, 2016 
b. Normal Cost as of January 1, 2016 
c. Amortization charges as of January 1, 2016 
d. Interest on (a), (b), and (c) to end of plan year 
e. Total 

 
4,342,836 

376,648 
4,259,980 

673,460 
9,652,923 

3. Credits to Funding Standard Account 
a. Credit Balance as of January 1, 2016 
b. Employer contributions for plan year 
c. Amortization credits as of January 1, 2016 
d. Interest on (a), (b), and (c) to end of plan year 
e. Full funding credit 
f. Total 

 
0 

387,356 
274,864 
35,140 

0 
697,360 

4. Credit Balance / (funding deficiency) as of December 31, 2016  (8,955,563) 
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Exhibit 9 

Current Annual Cost and Minimum Required Contribution 
The Current Annual Cost is the Plan’s cost under the minimum funding requirements prior to the recognition of the 
full funding limitation and any Credit Balance. The Minimum Required Contribution is the amount needed to avoid 
a funding deficiency in the Funding Standard Account. These amounts for the plan year beginning January 1, 
2017 are determined below. 

1. Charges for plan year 
a. Funding deficiency as of January 1, 2017 
b. Normal Cost 
c. Amortization charges (on $16,599,699) 
d. Interest on (a), (b), and (c) to end of plan year 
e. Additional funding charge 
f. Total 

 
$8,955,563 

374,127 
4,259,983 
1,019,225 

0 
14,608,898 

2. Credits for plan year 
a. Amortization credits (on $1,958,686) 
b. Other credits 
c. Interest on (a) and (b) to end of plan year 
d. Total 

 
278,544 

0 
20,891 

299,435 

3. Current Annual Cost for plan year 
[(1f) - (2d)] 

 
14,309,463 

4. Full funding credit for plan year 
a. Full funding limitation 
b. Full funding credit 

[(3) - (4a), but not < $0] 

 
45,459,789 

 
0 

5. Credit Balance for plan year 
a. Credit Balance as of January 1, 2017 
b. Interest on (a) to end of plan year 
c. Total 

 
0 
0 
0 

6. Minimum Required Contribution for plan year 
[(3) - (4b) - (5c), but not < $0] 

 
14,309,463 

-

-
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Exhibit 10 

Actuarial (Gain) / Loss for Prior Plan Year 
The Actuarial (Gain) / Loss for the prior plan year is the difference between the expected and actual unfunded 
Actuarial Accrued Liability as of the beginning of the current plan year. The Actuarial (Gain) / Loss for the plan 
year ending December 31, 2016 is determined below. 

1. Unfunded Actuarial Accrued Liability as of January 1, 2016 $21,979,981 

2. Normal Cost as of January 1, 2016 376,648 

3. Interest on (1) and (2) to end of plan year 1,676,747 

4. Subtotal  
[(1) + (2) + (3)] 

 
24,033,376 

5. Employer contributions for plan year 387,356 

6. Interest on (5) to end of plan year 14,343 

7. Subtotal  
[(5) + (6)] 

 
401,699 

8. Changes in Actuarial Accrued Liability 
a. Plan amendments 
b. Changes in actuarial assumptions 
c. Changes in cost method 
d. Total 

 
0 
0 
0 
0 

9. Expected unfunded Actuarial Accrued Liability as of January 1, 2017 
[(4) - (7) + (8d)] 

 
23,631,677 

10. Actual unfunded Actuarial Accrued Liability as of January 1, 2017 23,596,756 

11. Actuarial (Gain) / Loss on Actuarial Value of Assets (183,197) 

12. Actuarial (Gain) / Loss on Actuarial Accrued Liability 
[(10) - (9) - (11)] 

 
148,276) 

13. Total Actuarial (Gain) / Loss for prior plan year 
[(11) + (12)] 

 
(34,921) 

14. Total Actuarial (Gain) / Loss for prior plan year subject to amortization (34,921) 

 

 

-
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Exhibit 11 

Charges and Credits for Funding Standard Account 
The amortization charges and credits for the Funding Standard Account for the plan year beginning January 1, 
2017 are determined below. 

1. Charges as of January 1, 2017   

Date 
Established 

a.  1/01/2002 
b.  1/01/2003 
c.  1/01/2004 
d.  1/01/2005 
e.  1/01/2006 
f.  1/01/2008 
g.  1/01/2009 
h.  1/01/2012 
i.  1/01/2013 
j.  1/01/2014 
k.  1/01/2016 
l. Total 

 
Description 
Combined 
Actuarial loss 2003 
Actuarial loss 2004 
Actuarial loss 2005 
Actuarial loss 2006 
Assumptions 2008 
Actuarial loss 2009 
Actuarial loss 2012 
Actuarial loss 2013 
Assumption 2014 
Actuarial loss 2016 
      

Amortization 
Amount 

$1,774,079 
154,550 
157,906 
102,197 
48,784 

947 
1,026,995 

328,883 
339,325 
269,790 
56,527 

4,259,983 

Years 
Remaining 

1 
1 
2 
3 
4 
6 
7 

10 
11 
12 
14 

 

Outstanding 
Balance 

$1,972,117 
154,550 
304,795 
285,701 
175,646 

4,779 
5,847,553 
2,426,793 
2,668,479 
2,243,423 

515,863 
16,599,699 

2. Credits as of January 1, 2017 

Date 
Established 

a.  1/01/2009 
b.  1/01/2010 
c.  1/01/2011 
d.  1/01/2014 
e.  1/01/2015 
f.  1/01/2017 
g. Total 

 
Description 
Amendment 2009 
Actuarial gain 2010 
Actuarial gain 2011 
Actuarial gain 2014 
Actuarial gain 2015 
Actuarial gain 2017 
 

Amortization 
Amount 
$58,298 
39,361 
98,440 
45,440 
33,325 
3,680 

278,544 

Years 
Remaining 

7 
8 
9 

12 
13 
15 

 

Outstanding 
Balance 

$331,941 
247,839 
675,030 
377,855 
291,100 
34,921 

1,958,686 

3. Net outstanding balance [(1l) - (2g)] 14,641,013 

4. Credit Balance as of January 1, 2017 (8,955,563) 

5. Accumulated reconciliation account 0 

6. Balance test result [(3) - (4) - (5)] 23,596,756 

7. Unfunded Actuarial Accrued Liability as of January 1, 2017 23,596,756 

 



Milliman 
   

    Actuarial Valuation 
 

January 1, 2017 Actuarial Valuation 17 
Local 966 Pension Plan  

 
 

 

 

Exhibit 12 

Current Liability 
In accordance with IRS requirements, the Current Liability has been calculated at 3.05%. The Current Liability as 
of January 1, 2017 is determined below. 

1. Current Liability   

 
a. Active participants 
b. Terminated vested participants 
c. Retirees, beneficiaries, and 

disabled participants 
d. Total 

Count 
124 

1,195 
 

1,241 
2,560 

Vested Benefits 
$2,485,309 
31,250,389 

 
35,908,848 
69,644,546 

All Benefits 
$2,528,836 
31,250,389 

 
35,908,848 
69,688,073 

2. Expected increase in Current Liability for benefit accruals during year 56,579 

3. Expected release from “RPA 94” Current Liability 4,051,212 

4. Expected distributions during year 4,051,212 

5. Market Value of Assets 17,860,487 

6. Current Liability funded percentage 
[(5) ÷ (1d)] 

 
25.63% 
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Exhibit 13 

Full Funding Limitation 
The full funding limitation (FFL) for the plan year ending December 31, 2017 and the tax year ending December 
31, 2017 is determined below. 

 
Minimum  
Required 

Contribution 

Maximum 
Deductible 

Contribution 

1. 100% Actuarial Accrued Liability (AAL) FFL 
a. AAL as of 1/1/2017 
b. Normal Cost to end of year 
c. Value of assets as of 1/1/2017 

i. Lesser of actuarial and market value 
ii. Credit Balance 
iii. Undeducted employer contributions 
iv. Plan assets  

[(i) - (ii) - (iii)] 
d. Interest to 12/31/2017 at 7.50% on (a), (b), & (civ) 
e. 100% AAL FFL  

[(a) + (b) - (civ) + (d), but not <$0] 

 
$42,230,927 

374,127 
 

17,860,487 
0 

n/a 
 

17,860,487 
1,855,842 

 
26,600,409 

 
$42,230,927 

374,127 
 

17,860,487 
n/a 

0 
 

17,860,487 
1,855,842 

 
26,600,409 

2. Estimated Current Liability as of 12/31/2017 
a. Current Liability as of 1/1/2017 
b. Normal Cost to end of plan year 
c. Estimated benefit disbursements to 12/31/2017 
d. Interest to 12/31/2017 at 3.05% on (a), (b), & (c) 
e. Estimated EOY Current Liability  

[(a) + (b) - (c) + (d)] 

 
69,688,073 

406,579 
4,051,212 
2,076,570 

 
68,120,010 

 
69,688,073 

406,579 
4,051,212 
2,076,570 

 
68,120,010 

3. Estimated assets for Current Liability FFL 
a. Actuarial Value of Assets as of 1/1/2017 
b. Estimated employee contributions to 12/31/2017 
c. Estimated return to 12/31/2017 at 7.50%  

on (3a), (1ciii), (2c), & (3b) 
d. Estimated assets as of 12/31/2017  

[(3a) - (1ciii) - (2c) + (3b) + (3c)] 

 
18,634,171 

0 
 

1,248,988 
 

15,848,220 

 
18,634,171 

0 
 

1,248,988 
 

15,848,220 

4. 90% Current Liability minimum funding limitation 
a. 90% EOY RPA Current Liability [90% x (2e)] 
b. 90% Current Liability FFL [(a) - (3d), but not < $0] 

 
61,308,009 
45,459,789 

 
61,308,009 
45,459,789 

5. Full funding limitation [maximum of (1e) and (4b)] 45,459,789 45,459,789 
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Exhibit 14 

Maximum Deductible Contribution under IRC Section 404 
The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning January 1, 2017 is 
determined below. 

1. Minimum Required Contribution for plan year beginning January 1, 2017 $14,309,463 

2. Preliminary Maximum Deductible Contribution under  
IRC Section 404 for tax year 
a. Normal Cost 
b. 10-year amortization of unfunded Actuarial Accrued Liability  
c. Interest to earlier of tax year end or plan year end 
d. Total 

 
 

374,127 
3,197,875 

267,900 
3,839,902 

3. Full funding limitation for tax year 45,459,789 

4. Unfunded 140% of Current Liability as of December 31, 2017 
a. Current Liability (for IRC Section 404 purposes) projected to end of year 
b. Actuarial Value of Assets (for IRC Section 404 purposes)  

projected to end of year 
c. Unfunded 140% of Current Liability 

[140% × (a) - (b), but not < $0] 

 
68,120,010 

 
15,848,220 

 
79,519,794 

5. Maximum Deductible Contribution under IRC Section 404 for tax year 
[maximum of (1) and (2d), but not > (3), nor < (4c)] 

 
79,519,794 

 
There are alternative calculations of the Maximum Deductible Contribution under IRC Section 404 that may 
produce a different amount than illustrated above. Additionally, deductibility of contributions to a defined 
contribution plan maintained for the same employees may be affected by the 25% of pay limitation for defined 
benefit and defined contribution plans combined. Employers should consult their tax advisors regarding the 
deductibility of contributions. 
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Exhibit 15 

Present Value of Accumulated Plan Benefits 
Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date, 
expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active 
or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan continuation basis 
in accordance with FASB ASC Topic 960) as of January 1, 2016 and January 1, 2017 is shown below. 

 1/1/2016 1/1/2017 

1. Present Value of vested Accumulated Plan Benefits 
a. Active participants 
b. Retired participants 
c. Terminated vested participants 
d. Beneficiaries 
e. Disabled participants 
f. Total 

 
$1,305,133 
22,778,849 
16,105,901 
2,352,603 

0 
42,542,486 

 
$1,273,400 
22,728,914 
15,812,332 
2,394,499 

0 
42,209,145 

2. Present Value of non-vested  
Accumulated Plan Benefits 

 
24,331 

 
21,782 

3. Present Value of all Accumulated Plan Benefits 
[(1f) + (2)] 

 
42,566,817 

 
42,230,927 

4. Market Value of Assets 20,091,669 17,860,487 

5. Funded percentage on Market Value of Assets 
a. Vested benefits 

[(4) ÷ (1f)] 
b. All benefits 

[(4) ÷ (3)] 

 
 

47.23% 
 

47.20% 

 
 

42.31% 
 

42.29% 

6. Actuarial Value of Assets $20,586,836 $18,634,171 

7. Funded percentage on Actuarial Value of Assets 
a. Vested benefits 

[(6) ÷ (1f)] 
b. All benefits 

[(6) ÷ (3)] 

 
 

48.39% 
 

48.36% 

 
 

44.15% 
 

44.12% 
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Exhibit 16 

Change in Present Value of Accumulated Plan Benefits 
The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in 
accordance with FASB ASC Topic 960) from January 1, 2016 to January 1, 2017 is shown below. 

1. Present Value of all Accumulated Plan Benefits as of January 1, 2016 $42,566,817 

2. Changes 
a. Reduction in discount period 
b. Benefits accumulated plus Actuarial (Gain) / Loss 
c. Benefit payments 
d. Plan amendments 
e. Change in assumptions 
f. Total 

 
3,061,491 

160,806 
(3,558,187) 

0 
0 

(335,890) 

3. Present Value of all Accumulated Plan Benefits as of January 1, 2017 
[(1) + (2f)] 

 
42,230,927 

 

-
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Exhibit 17 

Unfunded Vested Benefit Liability for Withdrawal Liability Calculations 
Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the present 
value of benefits earned to date, excluding benefits for non-vested participants and certain benefits such as death 
and disability benefits which are not considered vested. These liabilities have been determined as of December 
31, 2015 and December 31, 2016. However, if there is a termination by mass withdrawal during the year, a 
separate calculation has to be performed. 

 12/31/2015 12/31/2016 

1. Present Value of Vested Benefits 
a. Active participants 
b. Retired participants 
c. Terminated vested participants 
d. Beneficiaries 
e. Total vested benefits  

 
$2,856,344 
35,089,015 
35,392,061 
  3,712,434 
77,049,854 

 
$2,897,271 
36,336,849 
36,851,014 
  3,915,066 
80,000,200 

2. Market Value of Assets 20,091,669 17,860,487 

3. Funded ratio 
[(2) ÷ (1e)] 

 
26.08% 

 
22.33% 

4. Unfunded vested benefit liability 
[(1e) - (2), but not < $0] 

 
$56,958,185 

 
$62,139,713 
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Exhibit 18 

Summary of Participant Data 
A summary of participant data for the plan years beginning January 1, 2016 and January 1, 2017 is shown below. 

 1/1/2016 1/1/2017 

1. Active participants 
a. Count 
b. Average age 
c. Average vesting service 

 
130 
51.0 
10.8 

 

 
124 
50.0 
11.6 

 

2. Retired participants 
a. Count 
b. Average age 
c. Total annual benefits 
d. Average annual benefit 

 
1,096 

76.1 
$3,244,932 

2,961 

 
1,089 

75.8 
$3,233,670 

2,969 

3. Terminated vested participants 
a. Count 
b. Average age 
c. Total annual benefits 
d. Average annual benefit 

 
1,236 

58.9 
$3,004,188 

2,431 

 
1,195 

59.2 
$2,883,234 

2,413 

4. Beneficiaries 
a. Count 
b. Average age 
c. Total annual benefits 
d. Average annual benefit 

 
142 
74.3 

$314,256 
2,213 

 
152 
74.4 

$326,829 
2,150 
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Exhibit 19 

Change in Participant Counts 
The change in participant counts from January 1, 2016 to January 1, 2017 is shown below. 

  
Active 

Terminated 
Vested 

 
Retired 

 
Beneficiary 

 
Total 

As of 1/1/2016 130 1,236 1,096 142 2,604 

Retired (2) (39) 41 0 0 

Received lump sum 
distribution 

  
0 

 
0 

 
0 

 
0 

 
0 

Terminated non-vested (11) 0 0 0 (11) 

Terminated vested (10) 10 0 0 0 

Disabled 0 0 0 0 0 

Died with beneficiary 0 0 (5) 5 0 

Died without 
beneficiary 

 
0 

 
(9) 

 
(43) 

 
(2) 

 
(54) 

Rehired 0 0 0 0 0 

New during plan year 17 0 0 0 17 

Net data adjustments 0 (3) 0 7 4 

As of 1/1/2017 124 1,195 1,089 152 2,560 

 
The above participant counts include 2 alternate payees entitled to benefits under Qualified Domestic Relations 
Orders. 
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Exhibit 20 

 Active Participants by Age and Service  
The number of active participants summarized by attained age and years of credited service as of January 1, 
2017 is shown below. 

Years of Credited Service 

Age 0 1–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24  0 1 0 0 0 0 0 0 0 0 1 

25–29  0 3 1 0 0 0 0 0 0 0 4 

30–34 0 8 1 1 0 0 0 0 0 0 10 

35–39 0 4 3 1 1 0 0 0 0 0 9 

40–44 0 6 2 5 1 2 0 0 0 0 16 

45–49 0 2 1 3 2 1 1 0 0 0 10 

50–54 5 7 6 3 4 2 2 0 0 0 29 

55–59 0 5 1 4 0 3 3 0 0 0 16 

60–64 0 4 3 3 2 4 5 0 0 0 21 

65–69 0 3 0 0 0 2 1 0 0 0 6 

70+ 0 0 0 0 0 0 2 0 0 0 2 

Total 5 43 18 20 10 14 14 0 0 0 124 

 

 

- - - - - - - - - - -
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Appendix A – Summary of Principal Plan Provisions 
This summary of plan provisions is intended to only describe the essential features of the plan.  All eligibility 
requirements and benefit amounts shall be determined in strict accordance with the plan document itself. 

Definitions 
Effective Date: January 22, 1958.  The plan was amended and restated effective January 1, 2015. 
 
Participation: Participation begins on the later of the employer’s contribution date or the date covered 
employment commences. 
 
Vesting Service: A Year of Vesting Service is earned during a calendar year if 1,000 hours of work during 
covered employment was performed. 
 

 If the date of participation was on or after January 1, 1976, up to 9 years of additional vesting service will be 
granted for any period between the date of covered employment commences and the date of the employee’s 
first contribution date. 

 
Credited Service: Credited Service is equal to the sum of a participant’s Past Service and Future Service. 
    

 For any period between the date covered employment commences and the date of the employer’s first 
contribution date, up to 11 years of Past Service will be granted if the first employer contribution date was 
between January 1, 1973 and January 1, 1976 and up to 9 years of Past Service will be granted if the first 
employer contribution date was on or after January 1, 1976. 
 

 One-Twelfth of a year of Future Service is earned for each month that contributions are obligated to be made 
on a participant’s behalf. 

Normal Retirement 
A participant who has attained age 65 with 5 or more Years of Credited Service or participation (including 
one year of future service) is eligible for a monthly pension equal to the sum of the following (1), (2), (3), (4), 
(5) and (6): 
 
 (1)  (a) For participants as of December 31, 1978: 

 
For each year of past service and future service accrued prior to January 1, 1979, 
60% of the employer’s average monthly contribution rate during the last 60 months 
of employment (but not greater than the employer’s contribution rate at December 
31, 1978). 
      -or- 
 

(b) For employees who became participants on or after January 1, 1979: 
 
For each year of past service, 60% (or instead 20% if an employee became a 
participant after December 31, 2002) of the employer’s monthly contribution rate on 
the contribution date.  The contribution date is the date the employer is first obligated 
to make contributions to the Fund.  For employers with contribution dates on or after 
August 1, 1997, for each year of past service, 30% (or instead 20%, if an employee 
became a participant after December 31, 2002) of the past service amount.  The 
past service amount is equal to the monthly rate on the contribution date less $40. 

 
  

  



Milliman Actuarial Valuation 

January 1, 2017 Actuarial Valuation 28 
Local 966 Pension Plan 
 

(2) For each year of future service accrued on or after January 1, 1979 but  prior to August 1, 
1997, 60% of the employer’s monthly contribution rate. 

 
(3)  For each year of future service accrued on or after August 1, 1997 but prior to January 1, 

2000, 30% of the benefit accrual amount.  For employers with contribution dates prior to 
August 1, 1997, the benefit accrual amount is the employer’s monthly contribution rate as of 
January 1, 1996 plus the amount of any increases from January 1, 1996 to August 1, 1997 in 
excess of $15.  Any increases above this amount up to an additional $58.50 are not taken 
into account in determining the benefit accrual amount.  For employers with contribution 
dates on or after August 1, 1997, the benefit accrual amount is the employer’s monthly 
contribution rate less $40. 

 
 (4) For each year of future service accrued on or after January 1, 2000 but prior to May 1, 2009, 

40% (or instead 20% if an employee became a participant after December 31, 2002) of the 
benefit accrual amount. 

 
(5) For each year of future service accrued on or after May 1, 2009 but prior to December 31, 

2010, 20% (or instead 10% if an employee became a participant after December 31, 2002) 
of the benefit accrual amount. 

 
(6) For each year of future service accrued on or after January 1, 2011, 15% (or instead 7.5% if 

an employee became a participant after December 31, 2002) of the benefit accrual amount. 
 

Surcharges and Rehabilitation Plan contribution rate increases are not considered for additional benefit 
accruals. 

Early Retirement 
A participant who has attained age 62 but is less than age 65 with 5 or more Years of Credited Service 
(including one year of Future Service) is eligible for a monthly pension equal to the Normal Pension amount 
multiplied by the percentage below based on the participant’s age at commencement of the early retirement 
pension. 
 

Age of 
Commencement 
of Early Pension 

Percentage 
for 

retirement 
on or after 
1/1/2011 

Percentage 
for 

Retirements 
prior to 
1/1/2011 

65 100.00% 100.00% 

64 90.15% 94.00% 

63 81.50% 88.00% 

62 73.87% 82.00% 

 
  



Milliman Actuarial Valuation 

January 1, 2017 Actuarial Valuation 29 
Local 966 Pension Plan 
 

Deferred Vested Retirement 
A participant who has at least 5 years of Vesting Service is eligible for a Vested Deferred Pension. 

 
The monthly amount of the Vested Deferred Pension which begins at age 65 is equal to the Normal Pension 
amount at termination.  A participant may receive the Vested Deferred Pension as early as age 62 with the 
reductions for commencement prior to age 65 determined in the same manner as an Early Pension amount. 

Normal Form of Annuity and Options 

If married, pension benefits are paid in the form of a 50% joint and survivor annuity unless this form is 
rejected by the participant and spouse.  If not rejected, the benefit amount otherwise payable is actuarially 
reduced to reflect the joint and survivor coverage.  If rejected, benefits are payable for the life of the 
participant without reduction.  Benefits may also be payable in any other available optional form elected by 
the participant in an actuarially equivalent amount. 

 66% Joint and Survivor 

 75% Joint and Survivor (effective January 1, 2009) 

 100% Joint and Survivor 

In addition, a post-retirement lump sum death benefit is payable under all of the above forms of payment 
equal to $250 multiplied by years of Credited Service (up to a maximum of 10 years) reduced by pension 
payments received.  However, this benefit will not be provided if the date of retirement and date of death is 
May 1, 2009 or later. 

Pre-Retirement Spouse’s Benefit 

The surviving spouse of a vested participant who is eligible for an immediate payment of a pension and who 
dies in covered employment or after termination of employment but prior to commencement of a pension 
benefit is eligible to receive immediately a monthly Survivor’s Pension equal to 50% (100% if date of death is 
prior to May 1, 2009) of the amount of the pension that would have been payable to the participant if the 
participant had retired on a 50% Joint & Survivor Pension (100% Joint & Survivor Pension if date of death is 
prior to May 1, 2009) on the day immediately preceding the date of death with reductions for commencement 
prior to age 65 based on early retirement reduction factors effective 1/1/2011 (6% per year if death occurs 
during the period 5/1/2009 to 12/31/2010 and 3% per year if death occurs prior to May 1, 2009). 

If at the date of death the participant is not eligible for an immediate payment of a pension, payment to the 
surviving spouse will begin on the date the participant would have attained age 62 with the 50% Joint & 
Survivor (100% Joint & Survivor if date of death is prior to May 1, 2009) reduction factor determined based 
on the date the participant would have attained age 62 and the reduction for early commencement based on 
early retirement reduction factors effective 1/1/2011 (6% per year if death occurs during the period 5/1/2009 
to 12/31/2010 and 3% per year if death occurs prior to May 1, 2009). 

Changes in Plan Provisions during Year 

There were no plan changes that impacted the liability during the year. 

Significant Events 

To the best of our knowledge, no significant events occurred during the year.
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Appendix B – Summary of Actuarial Methods 
The ultimate cost of a pension plan is the excess of actual benefits and administrative expenses paid over actual 
net investment return on plan assets during the plan’s existence until the last payment has been made to the last 
participant. The plan’s “actuarial cost method” determines the expected incidence of actuarial costs by allocating 
portions of the ultimate cost to each plan year. The cost method is thus a budgeting tool to help ensure that the 
plan will be adequately and systematically funded and accounted for. There are several commonly-used cost 
methods which differ in how much of the ultimate cost is assigned to each prior and future year. 

Actuarial Cost Method 
The actuarial cost method used for determining the plan’s ERISA funding requirements is the unit credit method.  
Under this method, an accrued benefit is determined at each active participant’s assumed retirement age based 
on compensation and service at both the beginning and the end of the current year. The plan’s normal cost is the 
sum of the present value of the excess of each active participant’s accrued benefit at the end of the current year 
over that at the beginning of the current year. The plan’s accrued liability is the sum of (a) the present value of 
each active participant’s accrued benefit at the beginning of the current year plus (b) the present value of each 
inactive participant’s future benefits. 

Asset Valuation Method 
Five-year smoothing method. The actuarial value of assets is equal to the market value of assets adjusted to 
recognize differences between the expected value of assets and the actual market value of assets over 5 years at 
a rate of 20% per year. The expected value of assets for the year is the market value of assets at the valuation 
date for the prior year brought forward with interest at the valuation rate to the current year plus contributions 
minus administrative expenses and benefit payments, all adjusted with interest at the valuation rate to the 
valuation date for the current year. The actuarial value of assets cannot be less than 80% or more than 120% of 
the market value of assets. 

 

 

 
  

 



Milliman 
   

    Actuarial Valuation  
   

Appendix C – Summary of Actuarial Assumptions 
 

January 1, 2017 Actuarial Valuation 31 
Local 966 Pension Plan 
 

 

Appendix C – Summary of Actuarial Assumptions 
Interest 
7.5% per year (net of investment-related expenses).  3.05% per year is used for all current liability purposes. 

Mortality 
Pre-Retirement: RP-2000 Non-Annuitant Blue Collar Mortality Table projected to 2019 using Scale BB with age 
set-forward 2 years and with separate tables for males and females.  
 
Post-Retirement: RP-2000 Annuitant Blue Collar Mortality Table projected to 2019 with Scale BB with age set-
forward 2 years and with separate tables for males and females. 
 
Mortality Rates Used in Conjunction with Full Funding Limitation Computations: 
 

Test I (ERISA) – based on the Plan’s mortality, as defined above. 
 
Test II (RPA ’94) – based on the RP-2000 mortality table with projection for mortality improvement as 
mandated by the IRS for all participants. 

Retirement 
Rates as shown below: 

Attained 
Age 

Retirement 
Rate 

65 75% 

66 50% 

67 100% 
 

  

Pr- 1
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Termination 
Sample select and ultimate termination rates used are shown below: 

Attained 
Age 

0-1 Years 
of Service 

1-2 Years 
of Service 

2-3 Years 
of Service 

3-4 Years 
of Service 

4 or More Years 
of Service 

20 34.79% 29.57% 24.35% 20.87% 17.40% 

25 33.85% 28.77% 23.69% 20.31% 16.92% 

30 32.55% 27.67% 22.79% 19.53% 16.28% 

35 30.49% 25.91% 21.34% 18.29% 15.24% 

40 27.13% 23.06% 18.99% 16.28% 13.56% 

45 22.22% 18.89% 15.56% 13.33% 11.11% 

50 14.77% 12.55% 10.34% 8.86% 7.38% 

55 5.42% 4.61% 3.80% 3.25% 2.71% 

60 0.52% 0.45% 0.37% 0.32% 0.26% 

Disability 
None. 

Marital Status 
90% of male participants and 60% of female participants are assumed to have spouses.  Male spouses are 
assumed to be three years older than female spouses. 

Administrative Expenses 
$350,000.   

Assumed Age of Commencement of Deferred Benefits 
Age 65.   

Future Accrual Assumption 
A full year of credited service is expected to be accrued after the valuation date for current active participants for 
each future calendar year. 

Withdrawal Liability Purposes 
December 2016 PBGC interest rate assumptions for mass withdrawal purposes of 1.98% for the first 20 years 
and ultimate rate of 2.67% and December 2016 PBGC mortality assumption (projected 1994 GAM). 
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Changes in Actuarial Assumptions since Prior Valuation 
Current liability interest rate: From 3.28% to 3.05% per year. 

Withdrawal liability interest rates: From 2.46% to 1.98% for the first 20 years and from 2.98% to 2.67% for 
ultimate rate. 

Current liability mortality: From statutory tables for 2016 to statutory tables for 2017. 

Withdrawal liability mortality: From December 2015 PBGC mortality table (using male and female rates) to 
December 2016 PBGC mortality table (using male and female rates).  
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January 1, 2018 Actuarial Valuation of the 
Local 966 Pension Plan 
The actuarial valuation of the Local 966 Pension Plan (the “Plan”) for the plan year beginning January 1, 2018 has 
been completed in accordance with our understanding of the minimum funding requirements under ERISA and 
the Pension Protection Act of 2006 as well as the applicable sections of the Internal Revenue Code (IRC), 
including all regulations and guidance issued to date. It also has been completed in accordance with our 
understanding of FASB ASC Topic 960 for determining plan accounting requirements. The valuation results 
contained in this report are based on the principal plan provisions (Appendix A), actuarial methods (Appendix B), 
and actuarial assumptions (Appendix C) summarized in the appendices. 

Purpose of the Valuation 
In general, the actuarial valuation determines the current level of employer contributions that, taking into account 
prior funding, will accumulate assets sufficient to meet benefit payments and administrative expenses when due 
under the terms of the Plan. This report has been prepared for the Local 966 Pension Plan as of January 1, 2018 
to:  

 Calculate the Minimum Required Contribution for the plan year beginning January 1, 2018. 

 Calculate the Maximum Deductible Contribution for the 2018 fiscal year. 

 Determine the actuarial Present Value of Accumulated Plan Benefits as of December 31, 2017 for purposes 
of disclosing the Plan’s liabilities under FASB ASC Topic 960. 

 Determine the Plan’s unfunded vested benefit liability as of December 31, 2017 for withdrawal liability 
purposes calculated in accordance with the requirements of the Multiemployer Pension Plan Amendments Act 
of 1980. 

 Review the Plan’s funded status. 

 Review the experience for the plan year ending December 31, 2017, including the performance of the Plan’s 
assets during the year and changes in the Plan’s participant demographics that impact liabilities. 

 Provide operational information required for governmental agencies and other interested parties. 

Limited Distribution 
Milliman’s work is prepared solely for the internal business use of the Trustees of Local 966 Pension Plan (the 
“Plan Sponsor”) and the Plan’s Trustees and may not be provided to third parties without our prior written 
consent. Milliman does not intend to benefit or create a legal duty to any third party recipient of its work product. 
Milliman’s consent to release its work product to any third party may be conditioned on the third party signing a 
release, subject to the following exceptions: 

 The Plan Sponsor may provide a copy of Milliman’s work, in its entirety, to the Plan’s professional service 
advisors who are subject to a duty of confidentiality and who agree to not use Milliman’s work for any purpose 
other than to benefit the Plan. 

 The Plan Sponsor may distribute certain work product that Milliman and the Plan Sponsor mutually agree is 
appropriate as may be required by the Pension Protection Act of 2006. 

Any third party recipient of this work product who desires professional guidance should not rely upon Milliman’s 
work product, but should engage qualified professionals for advice appropriate to its own specific needs.  
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Reliance 
In preparing this report, we relied, without audit, on information (both written and oral) supplied by the Plan 
Sponsor. This information includes, but is not limited to, plan documents and summaries, participant data, and 
financial information. We found this information to be reasonably consistent and comparable with information 
used for other purposes. The valuation results depend on the integrity of this information. If any of this information 
is incomplete or inaccurate, our results may be different and our calculations may need to be revised. 

Limited Use 
Actuarial computations for purposes other than determining the contribution requirements for an ongoing plan 
(such as for assessing benefit security upon potential plan termination) may yield significantly different results 
from those shown in this report.  

Future actuarial measurements may differ significantly from the current measurements presented in this report 
due to factors such as, but not limited to, the following: plan experience differing from that anticipated by the 
economic or demographic assumptions; changes in economic or demographic assumptions; increases or 
decreases expected as part of the natural operation of the methodology used for these measurements (such as 
the end of an amortization period or additional cost or contribution requirements based on plan funded status); 
and changes in plan provisions or applicable law. Due to the limited scope of the actuarial assignment, we did not 
perform an analysis of the potential range of such future measurements. 

The consultants who worked on this assignment are pension actuaries. Milliman’s advice is not intended to be a 
substitute for qualified legal or accounting counsel. 

Certification 
In our opinion, each assumption used, other than those assumptions mandated directly by the Internal Revenue 
Code and regulations thereon, is individually reasonable (taking into account the experience of the Plan and 
reasonable expectations) and, in combination, such other assumptions offer our best estimate of anticipated 
experience under the Plan.  

On the basis of the foregoing, we hereby certify that to the best of our knowledge and belief, this report is 
complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial 
principles and practices which are consistent with the principles prescribed by the Actuarial Standards Board and 
the Code of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial 
Opinion in the United States promulgated by the American Academy of Actuaries. We are members of the 
American Academy of Actuaries and meet its Qualification Standards to render the actuarial opinion contained 
herein. 

Respectfully submitted, 

 

    

Robert A. Behar, FSA, EA, MAAA Jeffrey R. Kamenir, ASA, EA, MAAA 
Enrolled Actuary Number 17-02754 Enrolled Actuary Number 17-04332 

 

December 27, 2018 

Date  

/244 Q. Rd.- r\
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A. Overview 

Actuarial Valuation for Plan Year Beginning 

 1/1/2017 1/1/2018 

Assets 
Market Value of Assets (MVA) 
Investment yield in prior plan year (MVA) 
Actuarial Value of Assets (AVA) 
Investment yield in prior plan year (AVA) 
Prior Year Contributions 

 
$17,860,487 

7.12% 
$18,634,171 

8.41% 
387,356 

 
$16,687,392 

15.90% 
$16,341,803 

8.49% 
397,066 

Valuation Liabilities 
Valuation interest rate 
Normal Cost 
Present value of benefits (PVB) 
Actuarial Accrued Liability (AAL) 
Unfunded Actuarial Accrued Liability (AAL - AVA) 

 
7.50% 

$374,127 
42,386,753 
42,230,927 
23,596,756 

 
5.75% 

$381,497 
51,835,907 
51,619,664 
35,277,861 

Credit Balance and Contribution Information 
Credit Balance at end of prior plan year 
Minimum Required Contribution (before Credit Balance) 
Minimum Required Contribution (after Credit Balance) 
Maximum Deductible Contribution 

 
$0 

14,309,463 
14,309,463 
79,519,794 

 
$0 

18,407,459 
18,407,459 
84,989,761 

FASB ASC Topic 960 Liabilities 
Present Value of Accrued Benefits (PVAB)  
Funded percentage (PVAB) 
 Based on Market Value of Assets (MVA ÷ PVAB) 
 Based on Actuarial Value of Assets (AVA ÷  PVAB) 
Present Value of Vested Benefits (PVVB)  
Funded percentage (PVVB) 
 Based on Market Value of Assets (MVA ÷ PVVB) 
 Based on Actuarial Value of Assets (AVA ÷ PVVB) 

 
42,230,927 

 
42.29% 
44.12% 

$42,209,145 
 

42.31% 
44.15% 

 
51,619,664 

 
32.33% 
31.66% 

$51,584,484 
 

32.35% 
31.68% 

Withdrawal Liability 
Present Value of Vested Benefits for withdrawal liability 
Value of assets used for withdrawal liability 
Unfunded Present Value of Vested Benefits 
Withdrawal liability interest rate 

 
$80,000,200 
17,860,487 
62,139,713 

1.98% 1st 20years 
2.67% thereafter 

 
 

$74,239,324 
16,687,392 
57,551,932 

2.34% 1st 20years 
2.63% thereafter 
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Actuarial Valuation for Plan Year Beginning 

 1/1/2017 1/1/2018 

 
Participant Data 
Active participants 
Terminated vested participants 
Retired participants 
Beneficiaries 
Total participants 
Total benefits in pay status 
Average benefit in pay status 

 
 

124 
1,195 
1,089 

152 
2,560 

$3,560,499 
2,869 

 
 

116 
1,160 
1,066 

149 
2,491 

$3,488,891 
2,871 

Certification Status Critical and 
Declining 

Critical and 
Declining 
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B. Actuarial Methods and Assumptions 
The methods and assumptions used in this valuation are the same as those used in the prior valuation except as 
follows:  

 For Current Liability purposes, the interest rate was changed from 3.05% to 2.98% in accordance with IRS 
guidance. (The statutory mortality tables also have been updated as required by law). 

 Withdrawal liability interest rates: From 1.98% to 2.34% for the first 20 years and from 2.67% to 2.63% for 
ultimate rate. 

 Withdrawal liability mortality: From December 2016 PBGC mortality table (using male and female rates) to 
Plan’s funding mortality. 

Please see Appendix B and Appendix C for a complete summary of all methods and assumptions used in this 
valuation. 

C. Plan Provisions 
This valuation reflects the plan provisions in effect on January 1, 2018, which are the same provisions that were 
valued in the January 1, 2017 actuarial valuation report. 

Please see Appendix A for a detailed summary of plan provisions. 
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Exhibit 1 

Summary of Market Value of Assets 
The summary of plan assets on a market-value basis as of January 1, 2018 is shown below. 

1. Assets 
a. Cash and equivalents 
b. Fixed income securities 
c. Equity investments 
d. Other accruals or receivables 
e. Total 

 
$529,573 
7,927,141 
8,250,766 

16,321 
16,723,801 

2. Liabilities 
a. Operating expense payables 
b. Total 

 
36,409 
36,409 

3. Total 
[(1e) - (2b)] 

 
16,687,392 
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Exhibit 2 

Summary of Income and Disbursements 
The change in the Market Value of Assets from January 1, 2017 to January 1, 2018 is shown below. 

1. Market Value of Assets as of January 1, 2017 $17,860,487 

2. Income 
a. Employer contribution for plan year 
b. Interest and dividends 
c. Other Income 
d. Total 

 
397,066 
250,162 

2,334,589 
2,981,817 

3. Disbursements 
a. Benefit payments to participants 
b. Investment management fees 
b. Administrative expenses 
d. Total 

 
3,697,141 

39,739 
418,032 

4,154,912 

4. Net increase / decrease 
[(2d) - (3d)] 

 
(1,173,095) 

5. Market Value of Assets as of January 1, 2018 
[(1) + (4)] 

 
$16,687,392 
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Exhibit 3 

Asset (Gain) / Loss for Prior Plan Year on Market Value of Assets 
The Asset (Gain) / Loss is the difference between the expected and actual values of the Market Value of Assets. 
An asset gain is negative because it represents a decrease from the expected unfunded Actuarial Accrued 
Liability. The Asset (Gain) / Loss for the plan year ending December 31, 2017 is determined below. 

1. Expected Market Value of Assets 
a. Market Value of Assets as of December 31, 2016 
b. Employer contributions for plan year 
c. Benefit Payments 
d. Administrative expenses 
e. Expected investment return based on 7.50% interest rate 
f. Expected Market Value of Assets as of December 31, 2017 

[(a) + (b) - (c) - (d) + (e)] 

 
$17,860,487 

397,066 
3,697,141 

418,032 
1,202,898 

 
15,345,278 

2. Market Value of Assets as of December 31, 2017 16,687,392 

3. Asset (Gain) / Loss 
[(1f) - (2)]  

 
(1,342,114) 

4. Estimated investment return on Market Value of Assets 15.90% 

 

 

 



Milliman 
   

    Actuarial Valuation 
 

January 1, 2018 Actuarial Valuation 9 
Local 966 Pension Plan 

 
 

 

Exhibit 4 

Actuarial Value of Assets 
The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / (losses) 
over a four-year period (five-year smoothing), but it must be within 80% to 120% of the Market Value of Assets. 
The Actuarial Value of Assets as of January 1, 2018 is determined below. 

1. Market Value of Assets as of December 31, 2017  $16,687,392 

2. Unrecognized asset gains / (losses) for the plan years ending  

 
Plan Year Ending 

a. December 31, 2017 
b. December 31, 2016 
c. December 31, 2015 
d. December 31, 2014 
e. Total 

 
Gain / (Loss) for Year 

$1,342,114 
(58,182) 

(1,626,112) 
(213,738) 

 

Percent 
Unrecognized 

80% 
60% 
40% 
20% 

 

Amount 
Unrecognized 

1,073,691 
(34,909) 

(650,445) 
(42,748) 
345,589 

3. Preliminary Actuarial Value of Assets as of  
[(1) - (2e)] 

 
16,341,803 

4. Actuarial Value of Assets as of January 1, 2018 
[(3), but not < 80% x (1), nor > 120% x (1)] 

 
16,341,803 
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Exhibit 5 

Asset (Gain) / Loss for Prior Plan Year on Actuarial Value of Assets 
The Asset (Gain) / Loss is the difference between the expected and actual values of the Actuarial Value of 
Assets. An asset gain is negative because it represents a decrease from the expected unfunded Actuarial 
Accrued Liability. The Asset (Gain) / Loss for the plan year ending December 31, 2017 is determined below. 

1. Expected Actuarial Value of Assets 
a. Actuarial Value of Assets as of January 1, 2017 
b. Employer contributions for plan year 
c. Benefit Payments 
d. Administrative expenses 
e. Expected investment return based on 5.75% interest rate 
f. Expected Actuarial Value of Assets as of January 1, 2018 

[(a) + (b) - (c) - (d) + (e)] 

 
$18,634,171 

397,066 
3,697,141 

418,032 
1,260,924 

 
16,176,988 

2. Actuarial Value of Assets as of January 1, 2018 16,341,803 

3. Asset (Gain) / Loss 
[(1f) - (2)] 

 
(164,815) 

4. Estimated investment return on Actuarial Value of Assets 8.50% 
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Exhibit 6 

Actuarial Balance Sheet 
The total plan requirements compared to the total value of plan resources as of January 1, 2018 is shown below. 

Plan Requirements 

1. Present value of active participant benefits 
a. Retirement 
b. Termination 
c. Death 
d. Disability 
e. Total 

 
$1,610,440 

135,758 
21,624 

0 
1,767,822 

2. Present value of inactive participant benefits 
a. Retired participants 
b. Terminated vested participants 
c. Beneficiaries 
d. Disabled participants 
e. Total 

 
26,315,653 
21,038,002 
2,714,430 

0 
50,068,085 

3. Total plan requirements 
[(1e) + (2e)] 

 
51,835,907 

Plan Resources 

4. Actuarial Value of Assets $16,341,803 

5. Unfunded Actuarial Accrued Liability 35,277,861 

6. Present value of future Normal Costs 216,243 

7. Total plan resources 
       [(4) + (5) + (6)] 

51,835,907 

 

 

 

-

-



Milliman 
   

    Actuarial Valuation 
 

January 1, 2018 Actuarial Valuation 12 
Local 966 Pension Plan 

 
 

 

Exhibit 7 

Normal Cost and Unfunded Actuarial Accrued Liability 
The Normal Cost is the amount allocated to the current plan year under the Plan’s actuarial cost method. The 
Actuarial Accrued Liability is the accumulation of all prior Normal Costs. The unfunded Actuarial Accrued Liability 
is the excess (deficiency) of the Actuarial Accrued Liability over the Actuarial Value of Assets. The employer 
Normal Cost and the unfunded Actuarial Accrued Liability as of January 1, 2017 and January 1, 2018 are 
determined below. 

 1/1/2017 1/1/2018 

1. Normal Cost 
a. Beginning of year Normal Cost 
b. Beginning of year loading for  

administrative expenses 
c. Total 

 
$24,127 

 
350,000 
374,127 

 
$31,497 

 
350,000 
381,497 

2. Actuarial Accrued Liability 
a. Active participants 
b. Retired participants 
c. Terminated vested participants 
d. Beneficiaries 
e. Disabled participants 
f. Total 

 
1,295,182 

22,728,914 
15,812,332 
2,394,499 

0 
42,230,927 

 
1,551,579 

26,315,653 
21,038,002 
2,714,430 

0 
51,619,664 

3. Actuarial Value of Assets 18,634,171 16,341,803 

4. Unfunded Actuarial Accrued Liability 
[(2f) - (3)] 

 
23,596,756 

 
35,277,861 
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Exhibit 8 

Funding Standard Account for Prior Plan Year 
The Funding Standard Account for the plan year ending December 31, 2017 is determined below. 

1. Outstanding balances as of January 1, 2017 
a. Amortization charges 
b. Amortization credits 

 
$16,599,699 

1,958,686 

2. Charges to Funding Standard Account 
a. Funding deficiency as of January 1, 2017 
b. Normal Cost as of January 1, 2017 
c. Amortization charges as of January 1, 2017 
d. Interest on (a), (b), and (c) to end of plan year 
e. Total 

 
8,955,563 

374,127 
4,259,983 
1,019,225 

14,608,898 

3. Credits to Funding Standard Account 
a. Credit Balance as of January 1, 2017 
b. Employer contributions for plan year 
c. Amortization credits as of January 1, 2017 
d. Interest on (a), (b), and (c) to end of plan year 
e. Full funding credit 
f. Total 

 
0 

397,066 
278,525 
35,781 

0 
711,391 

4. Credit Balance / (funding deficiency) as of December 31, 2017 (13,897,507) 
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Exhibit 9 

Current Annual Cost and Minimum Required Contribution 
The Current Annual Cost is the Plan’s cost under the minimum funding requirements prior to the recognition of the 
full funding limitation and any Credit Balance. The Minimum Required Contribution is the amount needed to avoid 
a funding deficiency in the Funding Standard Account. These amounts for the plan year beginning January 1, 
2018 are determined below. 

1. Charges for plan year 
a. Funding deficiency as of January 1, 2018 
b. Normal Cost 
c. Amortization charges (on $23,566,986) 
d. Interest on (a), (b), and (c) to end of plan year 
e. Additional funding charge 
f. Total 

 
$13,897,507 

381,497 
3,427,720 
1,018,136 

0 
18,724,860 

2. Credits for plan year 
a. Amortization credits (on $2,186,632) 
b. Other credits 
c. Interest on (a) and (b) to end of plan year 
d. Total 

 
300,143 

0 
17,258 

317,401 

3. Current Annual Cost for plan year 
[(1f) - (2d)] 

 
18,407,459 

4. Full funding credit for plan year 
a. Full funding limitation 
b. Full funding credit 

[(3) - (4a), but not < $0] 

 
49,954,311 

 
0 

5. Credit Balance for plan year 
a. Credit Balance as of January 1, 2018 
b. Interest on (a) to end of plan year 
c. Total 

 
0 
0 
0 

6. Minimum Required Contribution for plan year 
[(3) - (4b) - (5c), but not < $0] 

 
18,407,459 

 

-

-
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Exhibit 10 

Actuarial (Gain) / Loss for Prior Plan Year 
The Actuarial (Gain) / Loss for the prior plan year is the difference between the expected and actual unfunded 
Actuarial Accrued Liability as of the beginning of the current plan year. The Actuarial (Gain) / Loss for the plan 
year ending December 31, 2017 is determined below. 

1. Unfunded Actuarial Accrued Liability as of January 1, 2017 $23,596,756 

2. Normal Cost as of January 1, 2017 374,127 

3. Interest on (1) and (2) to end of plan year 1,797,816 

4. Subtotal  
[(1) + (2) + (3)] 

 
25,768,699 

5. Employer contributions for plan year 397,066 

6. Interest on (5) to end of plan year 15,088 

7. Subtotal  
[(5) + (6)] 

 
412,154 

8. Changes in Actuarial Accrued Liability 
a. Plan amendments 
b. Changes in actuarial assumptions 
c. Changes in cost method 
d. Total 

 
0 

10,301,795 
0 

10,301,795 

9. Expected unfunded Actuarial Accrued Liability as of January 1, 2018 
[(4) - (7) + (8d)] 

 
35,658,340 

10. Actual unfunded Actuarial Accrued Liability as of January 1, 2018 35,277,861 

11. Actuarial (Gain) / Loss on Actuarial Value of Assets (164,815) 

12. Actuarial (Gain) / Loss on Actuarial Accrued Liability 
[(10) - (9) - (11)] 

 
(215,664) 

13. Total Actuarial (Gain) / Loss for prior plan year 
[(10) - (9)] 

 
(380,479) 

14. Total Actuarial (Gain) / Loss for prior plan year subject to amortization (380,479) 
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Exhibit 11 

Charges and Credits for Funding Standard Account 
The amortization charges and credits for the Funding Standard Account for the plan year beginning January 1, 2018 are 
determined below. 

1. Charges as of January 1, 2018   

Date 
Established 

a. January 1, 2002 
b. January 1, 2004 
c. January 1, 2005 
d. January 1, 2006 
e. January 1, 2008 
f. January 1, 2009 
g. January 1, 2012 
h. January 1, 2013 
. January 1, 2014 
j. January 1, 2016 
k. January 1, 2018 
l. Total 

 
Description 
Combined 
Actuarial loss 2004 
Actuarial loss 2005 
Actuarial loss 2006 
Assumptions 2008 
Actuarial loss 2009 
Actuarial loss 2012 
Actuarial loss 2013 
Assumption 2014 
Actuarial Loss 2016 
Assumption changes 
 

Amortization 
Amount 

$212,891 
157,906 
101,390 

48,023 
918 

988,730 
310,141 
317,895 
251,141 

51,978 
986,707 

3,427,720 

Years 
Remaining 

0.12 
1 
2 
3 
5 
6 
9 

10 
11 
13 
15 

 

Outstanding 
Balance 

$212,891 
157,906 
197,267 
136,378 

4,116 
5,182,101 
2,255,253 
2,503,841 
2,121,654 

493,784 
10,301,795 
23,566,986 

2. Credits as of January 1, 2018 

Date 
Established 

a. January 1, 2009 
b. January 1, 2010 
c. January 1, 2011 
d. January 1, 2014 
e. January 1, 2015 
f. January 1, 2017 
g. January 1, 2018 
h. Total 

 
Description 
Amendment 2009 
Actuarial gain 2010 
Actuarial gain 2011 
Actuarial gain 2014 
Actuarial gain 2015 
Actuarial gain 2017 
Actuarial gain 2018 
 

Amortization 
Amount 
$56,126 

37,627 
93,457 
42,299 
30,828 

3,364 
36,442 

300,143 

Years 
Remaining 

6 
7 
8 

11 
12 
14 
15 

 

Outstanding 
Balance 

$294,166 
224,114 
619,835 
357,346 
277,108 

33,584 
380,479 

2,186,632 

3. Net outstanding balance [(1l) - (2h)] 21,380,354 

4. Credit Balance as of January 1, 2018 (13,897,507) 

5. Waived funding deficiency 0 

6. Balance test result [(3) - (4) - (5)] 35,277,861 

7. Unfunded Actuarial Accrued Liability as of January 1, 2018, minimum $0 35,277,861 
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Exhibit 12 

Current Liability 
In accordance with IRS requirements, the Current Liability has been calculated at 2.98%. The Current Liability as 
of January 1, 2018 is determined below. 

1. Current Liability   

 
a. Active participants 
b. Terminated vested participants 
c. Retirees, beneficiaries, and 

disabled participants 
d. Total 

Count 
116 

1,160 
 

1,215 
2,491 

Vested Benefits 
$2,366,713 
32,350,396 

 
36,884,113 
71,601,222 

All Benefits 
$2,415,868 
32,350,396 

 
36,884,113 
71,650,377 

2. Expected increase in Current Liability for benefit accruals during year 54,829 

3. Expected  release from “RPA 94” Current Liability 4,071,334 

4.    Expected distributions during the year 4,421,334 

5. Market Value of Assets 16,687,392 

6. Current Liability funded percentage 
[(5) ÷ (1d)] 

 
23.29% 
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Exhibit 13 

Full Funding Limitation 
The full funding limitation (FFL) for the plan year ending December 31, 2018 and the tax year ending December 
31, 2018 is determined below. 

 
Minimum  
Required 

Contribution 

Maximum 
Deductible 

Contribution 

1. 100% Actuarial Accrued Liability (AAL) FFL 
a. AAL as of January 1, 2018 
b. Normal Cost to end of year 
c. Value of assets as of January 1, 2018 

i. Lesser of actuarial and market value 
ii. Credit Balance 
iii. Undeducted employer contributions 
iv. Plan assets  

[(i) - (ii) - (iii)] 
d. Interest to December 31, 2018 at 5.75% on (a), (b), & (civ) 
e. 100% AAL FFL  

[(a) + (b) - (civ) + (d), but not <$0] 

 
$51,619,664 

381,497 
 

16,341,803 
0 

n/a 
 

16,341,803 
2,050,413 

 
37,709,771 

 
$51,619,664 

381,497 
 

16,341,803 
n/a 

0 
 

16,341,803 
2,050,413 

 
37,709,771 

2. Estimated Current Liability as of December 31, 2018 
a. Current Liability as of January 1, 2018 
b. Normal Cost to end of plan year 
c. Estimated benefit disbursements to December 31, 2018 
d. Interest to December 31, 2018 at 2.98% on (a), (b), & (c) 
e. Estimated EOY Current Liability  

[(a) + (b) - (c) + (d)] 

 
71,650,377 

404,829 
4,071,334 
2,087,027 

 
70,070,899 

 
71,650,377 

404,829 
4,071,334 
2,087,027 

 
70,070,899 

3. Estimated assets for Current Liability FFL 
a. Actuarial Value of Assets as of January 1, 2018 
b. Estimated employee contributions to December 31, 2018 
c. Estimated return to December 31, 2018 at 5.75%  

on (3a), (1ciii), (2c), & (3b) 
d. Estimated assets as of December 31, 2018  

[(3a) - (1ciii) - (2c) + (3b) + (3c)] 

 
16,341,803 

0 
 

824,647 
 

13,109,498 

 
16,341,803 

0 
 

824,647 
 

13,109,498 

4. 90% Current Liability minimum funding limitation 
a. 90% EOY RPA Current Liability [90% x (2e)] 
b. 90% Current Liability FFL [(a) - (3f), but not < $0] 

 
63,063,809 
49,954,311 

 
63,063,809 
49,954,311 

5. Full funding limitation [maximum of (1e) and (4b)] 49,954,311 49,954,311 

 



Milliman 
   

    Actuarial Valuation 
 

January 1, 2018 Actuarial Valuation 19 
Local 966 Pension Plan 

 
 

 

Exhibit 14 

Maximum Deductible Contribution under IRC Section 404 
The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning January 1, 2018 is 
determined below. 

1. Minimum Required Contribution for plan year beginning January 1, 2018 $18,407,459 

2. Preliminary Maximum Deductible Contribution under  
IRC Section 404 for tax year 
a. Normal Cost 
b. 10-year amortization of unfunded Actuarial Accrued Liability  
c. Interest to earlier of tax year end or plan year end 
d. Total 

 
 

381,497 
4,478,980 

279,477 
5,139,954 

3. Full funding limitation for tax year 49,954,311 

4. Unfunded 140% of Current Liability as of December 31, 2018 
a. Current Liability (for IRC Section 404 purposes) projected to end of year 
b. Actuarial Value of Assets (for IRC Section 404 purposes)  

projected to end of year 
c. Unfunded 140% of Current Liability 

[140% × (a) - (b), but not less than $0] 

 
70,070,899 

 
13,109,498 

 
84,989,761 

5. Maximum Deductible Contribution under IRC Section 404 for tax year 
[maximum of (1) and (2d), but not greater than (3), nor less than (4c)] 

 
84,989,761 

 
There are alternative calculations of the Maximum Deductible Contribution under IRC Section 404 that may 
produce a different amount than illustrated above. Additionally, deductibility of contributions to a defined 
contribution plan maintained for the same employees may be affected by the 25% of pay limitation for defined 
benefit and defined contribution plans combined. Employers should consult their tax advisors regarding the 
deductibility of contributions. 
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Exhibit 15 

Present Value of Accumulated Plan Benefits 
Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date, 
expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active 
or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan continuation basis 
in accordance with FASB ASC Topic 960) as of January 1, 2017 and January 1, 2018 is shown below. 

 1/1/2017 1/1/2018 

1. Present Value of vested Accumulated Plan Benefits 
a. Active participants 
b. Retired participants 
c. Terminated vested participants 
d. Beneficiaries 
e. Disabled participants 
f. Total 

 
$1,273,400 
22,728,914 
15,812,332 
2,394,499 

0 
42,209,145 

 
$1,516,399 
26,315,653 
21,038,002 
2,714,430 

0 
51,584,484 

2. Present Value of non-vested  
Accumulated Plan Benefits 

 
21,782 

 
35,180 

3. Present Value of all Accumulated Plan Benefits 
[(1f) + (2)] 

 
42,230,927 

 
51,619,664 

4. Market Value of Assets 17,860,487 16,687,392 

5. Funded percentage on Market Value of Assets 
a. Vested benefits 

[(4) ÷ (1f)] 
b. All benefits 

[(4) ÷ (3)] 

 
 

42.31% 
 

42.29% 

 
 

32.35% 
 

32.33% 

6. Actuarial Value of Assets $18,634,171 $16,341,803 

7. Funded percentage on Actuarial Value of Assets 
b. Vested benefits 

[(6) ÷ (1f)] 
c. All benefits 

[(6) ÷ (3)] 

 
 

44.15% 
 

44.12% 

 
 

31.68% 
 

31.66% 
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Exhibit 16 

Change in Present Value of Accumulated Plan Benefits 
The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in 
accordance with FASB ASC Topic 960) from January 1, 2017 to January 1, 2018 is shown below. 

1. Present Value of all Accumulated Plan Benefits as of January 1, 2017 $42,230,927 

2. Changes 
a. Reduction in discount period 

       b. Benefits accumulated plus Actuarial (Gain) / Loss 
c. Benefit payments 
d. Plan amendments 
e. Change in assumptions 
f. Total 

 
3,031,183 
(247,100) 

 (3,697,141) 
0 

10,301,795 
9,388,737 

3. Present Value of all Accumulated Plan Benefits as of January 1, 2018 
[(1) + (2f)] 

 
51,619,664 
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Exhibit 17 

Unfunded Vested Benefit Liability for Withdrawal Liability Calculations 
Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the present 
value of benefits earned to date, excluding benefits for non-vested participants and certain benefits such as death 
and disability benefits which are not considered vested. This exhibit shows the Plan’s unfunded vested benefit 
liability as of December 31, 2016 and December 31, 2017. However, if there is a termination by mass withdrawal 
during the year, a separate calculation has to be performed. 

 12/31/2016 12/31/2017 

1. Present Value of Vested Benefits 
a. Active participants 
b. Retired participants 
c. Terminated vested participants 
d. Beneficiaries 
e. Total vested benefits  

 
$2,897,271 
36,336,849 
36,851,014 
  3,915,066 
80,000,200 

 
$2,516,657 
33,660,304 
34,532,683 
  3,529,683 
74,239,324 

2. Market Value of Assets 17,860,487 16,687,392 

3. Funded ratio 
[(2) ÷ (1e)] 

 
22.33% 

 
22.48% 

4. Unfunded vested benefit liability 
[(1e) - (2), but not < $0] 

 
$62,139,713 

 
$57,551,932 

 

 

 



Milliman 
   

    Actuarial Valuation 
 

January 1, 2018 Actuarial Valuation 23 
Local 966 Pension Plan 

 
 

 

Exhibit 18 

Summary of Participant Data 
A summary of participant data for the plan years beginning January 1, 2017 and January 1, 2018 is shown below. 

 1/1/2017 1/1/2018 

1. Active participants 
a. Count 
b. Average age 
c. Average vesting service 

 
124 
50.0 
11.6 

 
116 
50.8 
12.2 

2. Retired participants 
a. Count 
b. Average age 
c. Total annual benefits 
d. Average annual benefit 

 
1,089 

75.8 
$3,233,670 

2,969 

 
1,066 

75.9 
$3,161,673 

2,966 

3. Terminated vested participants 
a. Count 
b. Average age 
c. Total annual benefits 
d. Average annual benefit 

 
1,195 

59.2 
$2,883,234 

2,413 

 
1,160 

60.0 
$2,796,225 

2,411 

4. Beneficiaries 
a. Count 
b. Average age 
c. Total annual benefits 
d. Average annual benefit 

 
152 
74.4 

$326,829 
2,150 

 
149 
75.7 

$327,218 
2,196 
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Exhibit 19 

Change in Participant Counts 
The change in participant counts from January 1, 2017 to January 1, 2018 is shown below. 

  
Active 

Terminated 
Vested 

 
Retired 

 
Beneficiary 

 
Total 

As of 1/1/2017 124 1,195 1,089 152 2,560 

Retired (3) (35) 38 0 0 

Received lump sum 
distribution 

 
0 

 
0 

 
0 

 
0 

 
0 

Terminated non-vested (8) 0 0 0 (8) 

Terminated vested (3) 3 0 0 0 

Disabled 0 0 0 0 0 

Died with beneficiary 0 0 (10) 10 0 

Died without beneficiary 0 (4) (36) (11) (51) 

Rehired 4 (4) 0 0 0 

New during plan year 3 0 0 0 3 

Net data adjustments (1) 5 (15) (2) (13) 

As of 1/1/2018 116 1,160 1,066 149 2,491 

 

The above participant counts include 2 alternate payees entitled to benefits under Qualified Domestic Relations 
Orders. 
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Exhibit 20 

 Active Participants by Age and Service  
The number of active participants summarized by attained age and years of credited service as of January 1, 
2018 is shown below. 

Years of Credited Service 

Age 0 1–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 - 1 - - - - - - - - 1 

25–29 - 2 - - - - - - - - 2 

30–34 - 4 2 1 - - - - - - 7 

35–39 - 3 3 3 1 - - - - - 10 

40–44 - 5 4 4 1 2 - - - - 16 

45–49 - 1 - 5 1 - - - - - 7 

50–54 - 10 5 4 4 1 3 - - - 27 

55–59 - 4 2 4 1 3 3 - - - 17 

60–64 - 4 2 2 1 4 3 - - - 16 

65–69 - 3 1 2 - 3 2 - - - 11 

70+ - - 1 - - - 1 - - - 2 

Total - 37 20 25 9 13 12 - - - 116 
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Appendix A – Summary of Principal Plan Provisions 
This summary of plan provisions is intended to only describe the essential features of the plan.  All 
eligibility requirements and benefit amounts shall be determined in strict accordance with the plan 
document itself. 

Definitions 
Effective Date: January 22, 1958.  The plan was amended and restated effective January 1, 2015. 
 
Participation: Participation begins on the later of the employer’s contribution date or the date covered 
employment commences. 
 
Vesting Service: A Year of Vesting Service is earned during a calendar year if 1,000 hours of work 
during covered employment was performed. 
 

 If the date of participation was on or after January 1, 1976, up to 9 years of additional vesting service will 
be granted for any period between the date of covered employment commences and the date of the 
employee’s first contribution date. 

 
Credited Service: Credited Service is equal to the sum of a participant’s Past Service and Future 
Service. 
    

 For any period between the date covered employment commences and the date of the employer’s first 
contribution date, up to 11 years of Past Service will be granted if the first employer contribution date was 
between January 1, 1973 and January 1, 1976 and up to 9 years of Past Service will be granted if the 
first employer contribution date was on or after January 1, 1976. 
 

 One-Twelfth of a year of Future Service is earned for each month that contributions are obligated to be 
made on a participant’s behalf. 

Normal Retirement 
A participant who has attained age 65 with 5 or more Years of Credited Service or participation (including 
one year of future service) is eligible for a monthly pension equal to the sum of the following (1), (2), (3), 
(4), (5) and (6): 
 
 (1)  (a) For participants as of December 31, 1978: 

 
For each year of past service and future service accrued prior to January 1, 
1979, 60% of the employer’s average monthly contribution rate during the last 
60 months of employment (but not greater than the employer’s contribution rate 
at December 31, 1978). 
      -or- 
 

(b) For employees who became participants on or after January 1, 1979: 
 
For each year of past service, 60% (or instead 20% if an employee became a 
participant after December 31, 2002) of the employer’s monthly contribution rate 
on the contribution date.  The contribution date is the date the employer is first 
obligated to make contributions to the Fund.  For employers with contribution 
dates on or after August 1, 1997, for each year of past service, 30% (or instead 
20%, if an employee became a participant after December 31, 2002) of the past 
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service amount.  The past service amount is equal to the monthly rate on the 
contribution date less $40. 
 

(2) For each year of future service accrued on or after January 1, 1979 but  prior to August 
1, 1997, 60% of the employer’s monthly contribution rate. 

 
(3)  For each year of future service accrued on or after August 1, 1997 but prior to January 1, 

2000, 30% of the benefit accrual amount.  For employers with contribution dates prior to 
August 1, 1997, the benefit accrual amount is the employer’s monthly contribution rate 
as of January 1, 1996 plus the amount of any increases from January 1, 1996 to August 
1, 1997 in excess of $15.  Any increases above this amount up to an additional $58.50 
are not taken into account in determining the benefit accrual amount.  For employers 
with contribution dates on or after August 1, 1997, the benefit accrual amount is the 
employer’s monthly contribution rate less $40. 

 
 (4) For each year of future service accrued on or after January 1, 2000 but prior to May 1, 

2009, 40% (or instead 20% if an employee became a participant after December 31, 
2002) of the benefit accrual amount. 

 
(5) For each year of future service accrued on or after May 1, 2009 but prior to December 

31, 2010, 20% (or instead 10% if an employee became a participant after December 31, 
2002) of the benefit accrual amount. 

 
(6) For each year of future service accrued on or after January 1, 2011, 15% (or instead 

7.5% if an employee became a participant after December 31, 2002) of the benefit 
accrual amount. 

 
Surcharges and Rehabilitation Plan contribution rate increases are not considered for additional benefit 
accruals. 

Early Retirement 
A participant who has attained age 62 but is less than age 65 with 5 or more Years of Credited Service 
(including one year of Future Service) is eligible for a monthly pension equal to the Normal Pension 
amount multiplied by the percentage below based on the participant’s age at commencement of the early 
retirement pension. 
 

Age of 
Commencement 
of Early Pension 

Percentage 
for 

retirement 
on or after 
1/1/2011 

Percentage 
for 

Retirements 
prior to 
1/1/2011 

65 100.00% 100.00% 

64 90.15% 94.00% 

63 81.50% 88.00% 

62 73.87% 82.00% 
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Deferred Vested Retirement 
A participant who has at least 5 years of Vesting Service is eligible for a Vested Deferred Pension. 

 
The monthly amount of the Vested Deferred Pension which begins at age 65 is equal to the Normal 
Pension amount at termination.  A participant may receive the Vested Deferred Pension as early as age 
62 with the reductions for commencement prior to age 65 determined in the same manner as an Early 
Pension amount. 

Normal Form of Annuity and Options 

If married, pension benefits are paid in the form of a 50% joint and survivor annuity unless this form is 
rejected by the participant and spouse.  If not rejected, the benefit amount otherwise payable is 
actuarially reduced to reflect the joint and survivor coverage.  If rejected, benefits are payable for the life 
of the participant without reduction.  Benefits may also be payable in any other available optional form 
elected by the participant in an actuarially equivalent amount. 

 66% Joint and Survivor 

 75% Joint and Survivor (effective January 1, 2009) 

 100% Joint and Survivor 

In addition, a post-retirement lump sum death benefit is payable under all of the above forms of payment 
equal to $250 multiplied by years of Credited Service (up to a maximum of 10 years) reduced by pension 
payments received.  However, this benefit will not be provided if the date of retirement and date of death 
is May 1, 2009 or later. 

Pre-Retirement Spouse’s Benefit 

The surviving spouse of a vested participant who is eligible for an immediate payment of a pension and 
who dies in covered employment or after termination of employment but prior to commencement of a 
pension benefit is eligible to receive immediately a monthly Survivor’s Pension equal to 50% (100% if 
date of death is prior to May 1, 2009) of the amount of the pension that would have been payable to the 
participant if the participant had retired on a 50% Joint & Survivor Pension (100% Joint & Survivor 
Pension if date of death is prior to May 1, 2009) on the day immediately preceding the date of death with 
reductions for commencement prior to age 65 based on early retirement reduction factors effective 
1/1/2011 (6% per year if death occurs during the period 5/1/2009 to 12/31/2010 and 3% per year if death 
occurs prior to May 1, 2009). 

If at the date of death the participant is not eligible for an immediate payment of a pension, payment to 
the surviving spouse will begin on the date the participant would have attained age 62 with the 50% Joint 
& Survivor (100% Joint & Survivor if date of death is prior to May 1, 2009) reduction factor determined 
based on the date the participant would have attained age 62 and the reduction for early commencement 
based on early retirement reduction factors effective 1/1/2011 (6% per year if death occurs during the 
period 5/1/2009 to 12/31/2010 and 3% per year if death occurs prior to May 1, 2009). 

Changes in Plan Provisions during Year 

There were no plan changes that impacted the liability during the year. 

Significant Events 

To the best of our knowledge, no significant events occurred during the year.  
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Appendix B – Summary of Actuarial Methods 
The ultimate cost of a pension plan is the excess of actual benefits and administrative expenses paid over 
actual net investment return on plan assets during the plan’s existence until the last payment has been 
made to the last participant. The plan’s “actuarial cost method” determines the expected incidence of 
actuarial costs by allocating portions of the ultimate cost to each plan year. The cost method is thus a 
budgeting tool to help ensure that the plan will be adequately and systematically funded and accounted 
for. There are several commonly-used cost methods which differ in how much of the ultimate cost is 
assigned to each prior and future year. 

Actuarial Cost Method 
The actuarial cost method used for determining the plan’s ERISA funding requirements is the unit credit 
method.  Under this method, an accrued benefit is determined at each active participant’s assumed 
retirement age based on compensation and service at both the beginning and the end of the current year. 
The plan’s normal cost is the sum of the present value of the excess of each active participant’s accrued 
benefit at the end of the current year over that at the beginning of the current year. The plan’s accrued 
liability is the sum of (a) the present value of each active participant’s accrued benefit at the beginning of 
the current year plus (b) the present value of each inactive participant’s future benefits. 

Asset Valuation Method 
Five-year smoothing method. The actuarial value of assets is equal to the market value of assets 
adjusted to recognize differences between the expected value of assets and the actual market value of 
assets over 5 years at a rate of 20% per year. The expected value of assets for the year is the market 
value of assets at the valuation date for the prior year brought forward with interest at the valuation rate to 
the current year plus contributions minus administrative expenses and benefit payments, all adjusted with 
interest at the valuation rate to the valuation date for the current year. The actuarial value of assets 
cannot be less than 80% or more than 120% of the market value of assets. 
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Appendix C – Summary of Actuarial Assumptions 
Investment Return 

 5.75% per year (net of investment-related expenses) for ERISA minimum funding and FASB ASC 
Topic 960 plan accounting. 

 2.98% per year is used for all current liability purposes. 
 December 2017 PBGC interest rate assumptions for mass withdrawal purposes of 2.34% for the 

first 20 years and ultimate rate of 2.63 % for withdrawal liability purposes 
 

Mortality 
Pre-Retirement: RP-2014 Employee Blue Collar Mortality Table adjusted to reflect Mortality Improvement 
Scale MP-2017 from 2006 base year, and projected forward using MP-2017 on a generational basis for 
males and females.  
 
Post-Retirement: RP-2014 Annuitant Blue Collar Mortality Table adjusted to reflect Mortality Improvement 
Scale MP-2017 from 2006 base year, and projected forward using MP-2017 on a generational basis for 
males and females.  
 
Mortality Rates Used in Conjunction with Full Funding Limitation Computations: 
 

Test I (ERISA): Based on the Plan’s mortality, as defined above. 
 
Test II (RPA ’94): RP-2014 mortality table (male and female rates) with projection for mortality 
improvement, updated annually, as mandated by the IRS. 

 Retirement 
Rates as shown below: 

Attained 
Age 

Retirement 
Rate 

65 75% 

66 50% 

67 100% 
 

Termination 
Sample select and ultimate termination rates used are shown below: 

Attained 
Age 

0-1 Years 
of Service 

1-2 Years 
of Service 

2-3 Years 
of Service 

3-4 Years 
of Service 

4 or More Years 
of Service 

20 34.79% 29.57% 24.35% 20.87% 17.40% 

25 33.85% 28.77% 23.69% 20.31% 16.92% 

30 32.55% 27.67% 22.79% 19.53% 16.28% 

t
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35 30.49% 25.91% 21.34% 18.29% 15.24% 

40 27.13% 23.06% 18.99% 16.28% 13.56% 

45 22.22% 18.89% 15.56% 13.33% 11.11% 

50 14.77% 12.55% 10.34% 8.86% 7.38% 

55 5.42% 4.61% 3.80% 3.25% 2.71% 

60 0.52% 0.45% 0.37% 0.32% 0.26% 

Disability 
None. 

Marital Status 
90% of male participants and 60% of female participants are assumed to have spouses.  Male spouses 
are assumed to be three years older than female spouses. 

Administrative Expenses 
$350,000.   

Assumed Age of Commencement of Deferred Benefits 
Age 65.   

Future Accrual Assumption 
A full year of credited service is expected to be accrued after the valuation date for current active 
participants for each future calendar year. 

Rationale for Substantial Assumptions 
Investment Return for ERISA Minimum Funding and FASB ASC Topic 960 Plan Accounting: Based 
on the Plan’s investment policy, including target asset allocation, and Milliman’s capital market 
expectations. 

Investment Return for Withdrawal Liability Purposes:  Rates of return used by the PBGC to value 
annuities under a mass withdrawal. Withdrawal liability is used to allocate a portion of Unfunded Vested 
Benefits to employers who withdraw from the fund. A withdrawal is viewed as a settlement similar to an 
annuity purchase where the transfer of investment risk for a portion of a plan’s liabilities is assumed by an 
insurance company.  Use of the PBGC rates reflects the fact that a withdrawn employer transfers 
investment risk to the remaining employers. As such it is reasonable to use PBGC interest rates that are 
used to measure plan termination liabilities and which are considered comparable to rates used by 
insurance companies for annuities to measure the financial obligation of the withdrawing employer.  In our 
professional judgement, the selected investment return assumption for withdrawal liability is reasonable 
for this purpose and is not expected to have any significant bias. 

Mortality Rates: Based on recent pension mortality research conducted by the Society of Actuaries. This 
assumption includes a margin for future mortality improvement relative to recent experience. 

All Other Demographic Assumptions and Administrative Expense Assumption: Based on the 
actuary’s judgement and continual review of experience. 
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Changes in Actuarial Assumptions since Prior Valuation 
Funding and FASB ASC Topic 960 interest rate: From 7.5% to 5.75% per year. 

Funding and FASB ASC Topic 960 mortality: From RP-2000 Non-Annuitant/Annuitant Blue Collar 
Mortality Table projected to 2019 using Scale BB with age set-forward 2 years and with separate tables 
for males and females to RP-2014 Employee/Annuitant Blue Collar Mortality Table adjusted to reflect 
Mortality Improvement Scale MP-2017 from 2006 base year, and projected forward using MP-2017 on a 
generational basis for males and females.  
 
Current liability interest rate: From 3.05% to 2.98% per year. 

Current liability mortality: From statutory tables for 2017 to statutory tables for 2018. 

Withdrawal liability interest rates: From 1.98% to 2.34% for the first 20 years and from 2.67% to 2.63% 
for ultimate rate. 

Withdrawal liability mortality: From December 2016 PBGC mortality table (using male and female 
rates) to Plan’s funding mortality. 
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March 30, 2018 
 
 
Internal Revenue Service 
Employee Plans Compliance Unit 
Group 7602 (TEGE:EP:EPCU) 
Room 1700, 17th Floor 
230 S. Dearborn Street 
Chicago, Illinois 60604 
 
Re: Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning 

January 1, 2018 - Local 966 Pension Plan 

 

In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial 
certification for the plan year beginning January 1, 2018 for the Local 966 Pension Plan. 
  
In our opinion, the assumptions used for the actuarial certification are individually reasonable 
based on the experience of the plan and on reasonable expectations of anticipated experience 
under the plan.  The projections in this report are dependent on the assumptions used.  
Differences between our projections and actual amounts depend on the extent to which future 
experience conforms to the assumptions made for this analysis.  It is certain that actual 
experience will not conform exactly to the assumptions used in these projections.  Actual results 
will differ from projected amounts to the extent that actual experience is better or worse than 
expected.   
 
On the basis of the foregoing and as members of the American Academy of Actuaries (AAA) 
who meet the Qualification Standards of the AAA to render the actuarial opinion contained 
herein, we hereby certify that, to the best of our knowledge and belief, this letter is complete and 
accurate and has been prepared in accordance with generally recognized and accepted actuarial 
principles and practices. 
 
 
 
______________________________   ______________________________ 
Robert A. Behar      Jeffrey R. Kamenir 
 
RAB\JRK:db 
 
cc: Mr. Christopher E. Brecht 
 Ms. Susan Jennik 
 Ms. Corinne Koch 
 
M:\NJT\66\NJT PPA Certification 01012018.doc 
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Funding Status Projection Results 
 
 

Plan Year 
Beginning 

 
Contributions* 

Credit Balance  
at End of Year 

 
Contributions** 

Funded 
Percentage 

 
1/1/2017 

 
397,000 

 
(13,897,000) 

 
397,000 

 
44.1% 

1/1/2018 
1/1/2019 
1/1/2020 
1/1/2021 
1/1/2022 
1/1/2023 
1/1/2024 
1/1/2025 
1/1/2026 
1/1/2027 

400,000 
409,000 
409,000 
409,000 
409,000 
409,000 
409,000 
409,000 
409,000 
409,000 

(17,427,000) 
(20,835,000) 
(24,403,000) 
(28,323,000) 
(32,395,000) 
(36,881,000) 
(40,675,000) 
(44,810,000) 
(49,374,000) 
(53,940,000) 

400,000 
418,000 
418,000 
418,000 
418,000 
418,000 
418,000 
418,000 
418,000 
418,000 

39.3% 
32.9% 
26.0% 
19.0% 
11.1% 
1.4% 
0% 
0% 
0% 
0% 

 
*  Reflecting 9.75% annual increase based on current bargaining agreements. 
**Reflecting 9.75% annual increase through the 2019 plan year. 
 

An accumulated funding deficiency is projected to occur for the Plan year ending December 31, 
2017. 
 
The funded percentage as of January 1, 2018 is projected to be 39.3%. 
 
The Plan fails Tests 2 and 3 (refer to the attached appendix), as described under IRC Section 
432(b)(2).   
 
The Plan is projected to become insolvent in the plan year beginning January 1, 2023. 
 
The ratio of inactive participants to active participants as of January 1, 2017 is 19.6. 
 
PPA Actuarial Certification 

 
Based on the actuarial assumptions and methods, financial and participant data, and Plan 
provisions, as described in the actuarial report for the Plan year ended December 31, 2017, I 
hereby certify that the Local 966 Pension Plan is considered “critical and declining” for the plan 
year beginning January 1, 2018 as defined in the Pension Protection Act of 2006 as amended by 
the Multiemployer Pension Reform Act of 2014 (“MPRA”). 
 
Further, I hereby certify that to the best of my knowledge and belief, the actuarial assumptions 
employed in preparing this certification are individually reasonable and represent my best 
estimate of future experience.  Additionally, the “projected industry activity” assumption, as 
required under IRC Section 432(b)(3)(B)(iii), has been provided by the Board of Trustees. 
 
 
 
 

1
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Scheduled Progress 

 

The Pension Protection Act (PPA) requires the actuary to certify whether the plan is making 
scheduled progress in meeting the requirements of its Rehabilitation Plan.  The Rehabilitation 

Plan for the Local 966 Pension Plan was adopted in November 2010 which reduced certain 

benefits and restructured the Plan’s hourly contribution rates.  The Trustees determined using 

reasonable actuarial assumptions and methods that they were unable to adopt a Rehabilitation 

Plan that would enable the Plan to emerge from critical status by the end of the 10-year 

Rehabilitation Period on December 31, 2022 which began on January 1, 2013. 

 

As a result, the Trustees adopted a Rehabilitation Plan that, in their judgment, consisted of all 

reasonable measures to either emerge from critical status by a later date than the 10-year period 

mentioned above or forestall insolvency. As required under the Pension Protection Act, the 

Trustees review the Rehabilitation Plan annually.  Based on implementation of the Rehabilitation 

Plan, the Plan’s experience through December 31, 2017, and assumed future contracts adopted 

by the bargaining parties, I hereby certify that the Plan is making scheduled progress as of 

January 1, 2018 under IRC Section 432(b)(3)(A)(ii). 
 
 
____________________________________ March 30, 2018                                          
Robert A. Behar     Date 
Enrolled Actuary #17-2754 
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Local 966 Pension Plan 
PPA Actuarial Certification for Plan Year Beginning January 1, 2018 

 
 

Summary of Assumptions/Methods 
 

1. Our forecast of future minimum funding requirements is based on: 
 

 January 1, 2017 participant data and January 1, 2017 actuarial valuation results, as 
provided in our actuarial report dated December 12, 2017.   

 
 Estimated January 1, 2018 unaudited assets based on investment performance and 

a summary of receipts and disbursements for the year ended December 31, 2017 
provided by the Fund administrator.  The results reflect an estimated rate of return 
on market assets of 16.0% (net of investment-related administrative expenses) for 
the plan year ended December 31, 2017 and an assumed rate of return on market 
assets of 7.50% (net of investment-related administrative expenses) for every year 
after the plan year ended December 31, 2017.  No future asset gains or losses 
other than the gains or losses related to the asset smoothing method are reflected. 

 
 Estimated annual contributions after December 31, 2017 equal to $181,336 with 

9.75% Rehabilitation Plan increases compounded each year after 2017 that are 
included in the latest collective bargaining agreement of each contributing 
employer per consultation with the Fund’s Trustees. 

 
 Withdrawal liability payments of $7,000 per year for Engels Trucking until 2028, 

$152,880 per year for Greenwood Cemetery until 2031, $2,356 per year for 
Goodman Fabrics until 2031, $53,124 per year for A. Esteban until 2034, and 
$3,512 per year for Columbia Enterprises until 2035. 
 

 Contribution increases of 9.75% per year with the last increase on January 1, 2019 
for contracts negotiated on and after the expiration of latest collective bargaining 
agreement of each contributing employer solely for the purpose of measuring the 
projected date of insolvency and scheduled progress under the Rehabilitation Plan  

 
 An assumption that the active population will remain stable for each plan year 

after December 31, 2017. 
 

 Plan provisions identical to those used in the January 1, 2017 actuarial valuation. 
 

 The actuarial assumptions and methods in the January 1, 2017 actuarial valuation, 
except for including a 2.5% annual increase on administration expenses effective 
January 1, 2018.  

 
2. This actuarial certification is based on 1) the proposed Multiemployer Plan Funding 

Guidance provided by the IRS on March 18, 2008, 2) the December 2007 Practice 
Note issued by the Multiemployer Plans Subcommittee of the Pension Committee of 
the American Academy of Actuaries, and 3) action taken by the Board of Trustees on 
or before March 6, 2018. 

MILLIMAN
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Plan Identification 
 
Name:   Local 966 Pension Plan 
EIN:    13-2640882 
Plan Number:  001 
Address:  Carday Associates, Inc. 
   7130 Columbia Gateway Drive, Suite A 
   Columbia, MD 21046   
Telephone Number: (410) 872-9500 
 
Enrolled Actuary Identification 
 
Name:   Mr. Robert A. Behar 
Enrollment Number: 17-2754 
Address:  Milliman, Inc. 

71 S. Wacker Drive 
   31st Floor 
   Chicago, Il 60606 
Telephone Number: (312) 726-0677 
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Appendix 

 
Local 966 Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2018 
 
 
Summary of Zone Status Definitions under PPA as Amended by MPRA 
 
Critical (“Red Zone”) Status - IRC Section 432(b)(2) and 432(b)(4) 
 
Any one of four tests under IRC Section 432(b)(2): 
 

Test 1 Less than 65% funded and market value of assets plus contributions for current year plus 
next following 6 plan years is less than present value of projected benefit payments and 
administrative costs over that 7-year period or 

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan years 
if 65% funded or less)1 or 

Test 3 Present value of vested benefits (actives) is less than present value of benefits (inactives), 
and present value of projected contributions is less than the unit credit normal cost plus 
interest on the unfunded present value of accrued benefits and projected funding 
deficiency in current or next 4 plan years1 or 

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is less 
than the present value of benefit payments plus administrative costs over same 5 year 
period. 

 
Within 30 days after the date of this certification, a plan that is not in critical status but is projected 
to be in critical status in any of the succeeding 5 plan years may elect under IRC Section 432(b)(4) to 
be in critical status effective for the current plan year. 
 
Critical and Declining (“Deep Red Zone”) Status – IRC Section 432(b)(6) 
 
In critical status and either: 
 

 Projected insolvency in current year or any of the 14 following plan years or 
 Projected insolvency in current year or any of the 19 following plan years if: 

o Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or  
o Less than 80% funded 

 
Endangered (“Yellow Zone”) Status – IRC Section 432(b)(1) 
 
Not in critical status and either: 
 

 Less than 80% funded or 
 Projected funding deficiency in current plan year or next following 6 plan years2 

 
Seriously Endangered (“Orange Zone”) Status - IRC Section 432(b)(1) 
 
Not in critical status and both: 
 

 Less than 80% funded and 
 Projected funding deficiency in current plan year or next following 6 plan years2 

 

                                                 
1 Not taking into account an extension of amortization periods under IRC Section 431(d), if any 
2 Taking into account an extension of amortization periods under IRC Section 431(d), if any 
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L966 Pension Plan
EIN/PN: 13-2640882/001
Solvency Projection Supporting January 1, 2018 Actuarial Certification of Plan Status

Plan year beginning January 1 2017 2018 2019 2020 2021 2022 2023
1. Market value of assets (beginning of year) $17,860,487 $16,707,479 $13,857,620 $10,854,175 $7,615,956 $4,174,254 $524,038
2. Employer contributions 165,227 181,336 199,016 199,016 199,016 199,016 199,016
3. Withdrawal liability payments (prior withdrawals) 232,101 218,872 218,872 218,872 218,872 218,872 218,872
4. Withdrawal liability payments (assumed future withdrawals) 0 0 0 0 0 0 0
5. Benefit payments 3,693,086 3,926,508 3,875,500 3,873,696 3,824,486 3,765,135 3,694,907
6. Administrative expenses 417,875 428,322 439,030 450,006 461,256 472,787 484,607
7. Investment returns 2,560,626 1,104,763 893,197 667,595 426,152 169,818 N/A
8. Market value of assets (end of year) 16,707,479 13,857,620 10,854,175 7,615,956 4,174,254 524,038 Insolvent
9. Assumed rate of investment return 16.00% 7.50% 7.50% 7.50% 7.50% 7.50% 7.50%



` Milliman Actuarial Valuation 
 

 

 

 

 

 

 

 

 

 

 

Issued March 19, 2020 
 

Local 966 Pension Plan 
January 1, 2019 Actuarial Valuation 

 

Prepared by: 

Robert A. Behar, FSA, EA, MAAA 
 

Jeffry R. Kamenir, ASA, EA, MAAA 
 

 

 

 

 

 

Milliman, Inc.  
71 South Wacker Drive, Suite 3100 
Chicago, IL 60606 
Tel +1 312 726 0677 
Fax +1 312 499 5695 
milliman.com 

. 
Milliman



Milliman 
   

    Actuarial Valuation 

 

January 1, 2019 Actuarial Valuation i 
Local 966 Pension Plan 

January 1, 2019 Actuarial Valuation of the 
Local 966 Pension Plan 

The actuarial valuation of the Local 966 Pension Plan (the “Plan”) for the plan year beginning January 1, 2019 has 
been completed in accordance with our understanding of the minimum funding requirements under ERISA and 
the Pension Protection Act of 2006 as well as the applicable sections of the Internal Revenue Code (IRC), 
including all regulations and guidance issued to date. It also has been completed in accordance with our 
understanding of FASB ASC Topic 960 for determining plan accounting requirements. The valuation results 
contained in this report are based on the actuarial methods (Appendix B), actuarial assumptions (Appendix C), 
and principal plan provisions (Appendix A) summarized in the appendices. In addition, Appendix D contains 
information about the Plan’s risks. 

Purpose of the Valuation 

In general, the actuarial valuation determines the current level of employer contributions that, taking into account 
prior funding, will accumulate assets sufficient to meet benefit payments and administrative expenses when due 
under the terms of the Plan. This report has been prepared for the Local 966 Pension Plan as of January 1, 2019 
to:  

 Calculate the Minimum Required Contribution for the plan year beginning January 1, 2019. 

 Calculate the Maximum Deductible Contribution for the 2019 fiscal year. 

 Determine the actuarial Present Value of Accumulated Plan Benefits as of December 31, 2018 for purposes 
of disclosing the Plan’s liabilities under FASB ASC Topic 960. 

 Determine the Plan’s unfunded vested benefit liability as of December 31, 2018 for withdrawal liability 
purposes calculated in accordance with the requirements of the Multiemployer Pension Plan Amendments Act 
of 1980. 

 Review the Plan’s funded status. 

 Review the experience for the plan year ending December 31, 2018, including the performance of the Plan’s 
assets during the year and changes in the Plan’s participant demographics that impact liabilities. 

 Provide operational information required for governmental agencies and other interested parties. 

Limited Distribution 

Milliman’s work is prepared solely for the internal business use of the Trustees of Local 966 Pension Plan (the 
“Plan Sponsor”) and the Plan’s Trustees and may not be provided to third parties without our prior written 
consent. Milliman does not intend to benefit or create a legal duty to any third party recipient of its work product. 
Milliman’s consent to release its work product to any third party may be conditioned on the third party signing a 
release, subject to the following exceptions: 

 The Plan Sponsor may provide a copy of Milliman’s work, in its entirety, to the Plan’s professional service 
advisors who are subject to a duty of confidentiality and who agree to not use Milliman’s work for any purpose 
other than to benefit the Plan. 

 The Plan Sponsor may distribute certain work product that Milliman and the Plan Sponsor mutually agree is 
appropriate as may be required by the Pension Protection Act of 2006. 

Any third party recipient of this work product who desires professional guidance should not rely upon Milliman’s 
work product, but should engage qualified professionals for advice appropriate to its own specific needs.  
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Reliance 

In preparing this report, we relied, without audit, on information (both written and oral) supplied by the Plan 
Sponsor. This information includes, but is not limited to, plan documents and summaries, participant data, and 
financial information. We found this information to be reasonably consistent and comparable with information 
used for other purposes. The valuation results depend on the integrity of this information. If any of this information 
is incomplete or inaccurate, our results may be different and our calculations may need to be revised. 

Limited Use 

Actuarial computations for purposes other than determining the contribution requirements for an ongoing plan 
(such as for assessing benefit security upon potential plan termination) may yield significantly different results 
from those shown in this report.  

Future actuarial measurements may differ significantly from the current measurements presented in this report 
due to factors such as, but not limited to, the following: plan experience differing from that anticipated by the 
economic or demographic assumptions; changes in economic or demographic assumptions; increases or 
decreases expected as part of the natural operation of the methodology used for these measurements (such as 
the end of an amortization period or additional cost or contribution requirements based on plan funded status); 
and changes in plan provisions or applicable law. Except for the information provided in Appendix D, due to the 
limited scope of the actuarial assignment, we did not perform an analysis of the potential range of such future 
measurements. 

The consultants who worked on this assignment are pension actuaries. Milliman’s advice is not intended to be a 
substitute for qualified legal or accounting counsel. 

Certification 

In our opinion, each assumption used, other than those assumptions mandated directly by the Internal Revenue 
Code and regulations thereon, is individually reasonable (taking into account the experience of the Plan and 
reasonable expectations) and, in combination, such other assumptions offer our best estimate of anticipated 
experience under the Plan.  

On the basis of the foregoing, we hereby certify that to the best of our knowledge and belief, this report is 
complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial 
principles and practices which are consistent with the principles prescribed by the Actuarial Standards Board and 
the Code of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial 
Opinion in the United States promulgated by the American Academy of Actuaries. We are members of the 
American Academy of Actuaries and meet its Qualification Standards to render the actuarial opinion contained 
herein. 

Respectfully submitted,  

 

 

    

Robert A. Behar, FSA, EA, MAAA Jeffry R. Kamenir, ASA, EA, MAAA  

Enrolled Actuary Number 17-02754 Enrolled Actuary Number 17-04332 

March 19, 2020 

Date 
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A. Overview 

Actuarial Valuation for Plan Year Beginning 

 1/1/2018 1/1/2019 

Assets 

Market Value of Assets (MVA) 

Investment yield in prior plan year (MVA) 

Actuarial Value of Assets (AVA) 

Investment yield in prior plan year (AVA) 

Prior Year Contributions 

 

$16,687,392 

15.90% 

$16,341,803 

8.49% 

$397,066 

 

$12,499,813 

(4.35)% 

$13,250,158 

3.06% 

$396,847 

Valuation Liabilities 

Valuation interest rate 

Normal Cost 

Present value of benefits (PVB)  

Actuarial Accrued Liability (AAL) 

Unfunded Actuarial Accrued Liability (AAL-AVA) 

Present Value of Accrued Benefits 

Funded percentage 

Based on Market Value of Assets 

Based on Actuarial Value of Assets 

Present Value of Vested Benefits  

Funded percentage 

Based on Market Value of Assets 

Based on Actuarial Value of Assets 

 

5.75% 

$381,497 

51,835,907 

51,619,664 

35,277,861 

51,619,664 

 

32.33% 

31.66% 

$51,584,484 

 

32.35% 

31.68% 

 

5.75% 

$379,744 

50,778,207 

50,574,704 

37,324,546 

50,574,704 

 

24.72% 

26.20% 

$50,541,764 

 

24.73% 

26.20% 

Credit Balance and Contribution Information 

Credit Balance/(Funding Deficiency) at end of prior plan year 

Minimum Required Contribution (before Credit Balance) 

Minimum Required Contribution (after Credit Balance) 

Maximum Deductible Contribution 

 

$(13,897,507) 

18,407,459 

18,407,459 

84,989,761 

 

$(17,999,202) 

22,353,363 

22,353,363 

83,802,015 

Withdrawal Liability 

Present Value of Vested Benefits for withdrawal liability 

Value of assets used for withdrawal liability 

Unfunded Present Value of Vested Benefits 

Withdrawal liability interest rate 

 

$74,239,324 

16,687,392 

58,464,122 

2.34% 1st 20years 
2.63% thereafter 

 

$68,393,701 

12,499,813 

55,893,888 

2.84% 1st 20years 
2.76% thereafter 
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Actuarial Valuation for Plan Year Beginning 

 1/1/2018 1/1/2019 

Participant Data 

Active participants 

Terminated vested participants 

Retired participants 

Beneficiaries 

Total participants 

Total benefits in pay status 

Average benefit in pay status 

 

116 

1,160 

1,066 

149 

2,491 

$3,488,891 

2,871 

 

110 

1,113 

1,049 

146 

2,418 

$3,487,916 

2,919 

Certification Status Critical and 
Declining 

Critical and 
Declining 
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B. Actuarial Methods and Assumptions 

The methods and assumptions used in this valuation are the same as those used in the prior valuation except as 
follows:  

 For Current Liability purposes, the interest rate was changed from 2.98% to 3.06% in accordance with IRS 
guidance. (The statutory mortality tables also have been updated as required by law). 

 For Current Mortality: From statutory tables for 2018 to statutory tables for 2019. 

 Withdrawal liability interest rates: From 2.34% to 2.84% for the first 20 years and from 2.63% to 2.76% for 
ultimate rate. 

Please see Appendix B and Appendix C for a complete summary of all methods and assumptions used in this 
valuation. 

C. Plan Provisions 

This valuation reflects the plan provisions in effect on January 1, 2019, which are the same provisions that were 
valued in the January 1, 2018 actuarial valuation report. 

Please see Appendix A for a detailed summary of plan provisions. 
-



Milliman 
   

    Actuarial Valuation 

 

January 1, 2019 Actuarial Valuation 5 
Local 966 Pension Plan 

Exhibits 
 



Milliman 
   

    Actuarial Valuation 

 

January 1, 2019 Actuarial Valuation 6 
Local 966 Pension Plan 

 Exhibit 1 

Summary of Market Value of Assets 
The summary of plan assets on a market-value basis as of January 1, 2019 is shown below. 

1. Assets 

a. Cash and equivalents 

b. Equity investments 

c. Fixed income securities 

d. Other accruals or receivables 

e. Total 

 

$496,199 

6,959,284 

5,049,639 

19,727 

12,524,849 

2. Liabilities 

a. Operating expense payables 

b. Total 

 

25,036 

25,036 

3. Total 
[(1e) - (2b)] 

 
12,499,813 
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 Exhibit 2 

Summary of Income and Disbursements 
The change in the Market Value of Assets from January 1, 2018 to January 1, 2019 is shown below. 

1. Market Value of Assets as of January 1, 2018 $16,687,392 

2. Income 

a. Contributions 

b. Interest and Dividends 

c. Other Income 

d. Total 

 

396,847 

226,943 

(840,518) 

(216,728) 

3. Disbursements 

a. Benefit Payments 

b. Investment management fees 

c. Trustee fees/expenses 

d. Total 

 

3,570,040 

36,000 

364,811 

3,970,851 

4. Net increase / decrease 
[(2d) - (3d)] 

 
(4,187,579) 

5. Market Value of Assets as of January 1, 2019 
[(1) + (4)] 

 
$12,499,813 
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 Exhibit 3 

Asset (Gain) / Loss for Prior Plan Year on Market Value of Assets 
The Asset (Gain) / Loss is the difference between the expected and actual values of the Market Value of Assets. 
An asset gain is negative because it represents a decrease from the expected unfunded Actuarial Accrued 
Liability. The Asset (Gain) / Loss for the plan year ending December 31, 2018 is determined below. 

1. Expected Market Value of Assets 

a. Market Value of Assets as of December 31, 2017 

b. Employer contributions for plan year 

c. Benefit Payments 

d. Administrative expenses 

e. Expected investment return based on 5.75% interest rate 

f. Expected Market Value of Assets as of December 31, 2018 
[(a) + (b) - (c) - (d) + (e)] 

 

$16,687,392 

396,847 

3,570,040 

364,811 

859,323 

 
14,008,711 

2. Market Value of Assets as of December 31, 2018 12,499,813 

3. Asset (Gain) / Loss 
[(1f) - (2)]  

 
1,508,898 

4. Estimated investment return on Market Value of Assets (4.35%) 
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 Exhibit 4 

Actuarial Value of Assets 
The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / (losses) 
over a four-year period (five-year smoothing), but it must be within 80% to 120% of the Market Value of Assets. 
The Actuarial Value of Assets as of January 1, 2019 is determined below. 

1. Market Value of Assets as of December 31, 2018  $12,499,813 

2. Unrecognized asset gains / (losses) for the plan years ending  

 
Plan Year Ending 

a. December 31, 2018 

b. December 31, 2017 

c. December 31, 2016 

d. December 31, 2015 

e. Total 

 
Gain / (Loss) for Year 

(1,508,898) 

1,342,114 

(58,182) 

(1,626,112) 

Percent 
Unrecognized 

80% 

60% 

40% 

20% 

Amount 
Unrecognized 

(1,207,118) 

805,268 

(23,273) 

(325,222) 

(750,345) 

3. Preliminary Actuarial Value of Assets as of December 31, 2018 
[(1) - (2e)] 

 
13,250,158 

4. Actuarial Value of Assets as of December 31, 2018 
[(3), but not < 80% x (1), nor > 120% x (1)] 

 
13,250,158 
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 Exhibit 5 

Asset (Gain) / Loss for Prior Plan Year on Actuarial Value of Assets 
The Asset (Gain) / Loss is the difference between the expected and actual values of the Actuarial Value of 
Assets. An asset gain is negative because it represents a decrease from the expected unfunded Actuarial 
Accrued Liability. The Asset (Gain) / Loss for the plan year ending December 31, 2018 is determined below. 

1. Expected Actuarial Value of Assets 

a. Actuarial Value of Assets as of  

b. Employer contributions for plan year 

c. Benefit Payments 

d. Administrative expenses 

e. Expected investment return based on 5.75% interest rate 

f. Expected Actuarial Value of Assets as of December 31, 2018 
[(a) + (b) - (c) - (d) + (e)] 

 

$16,341,803 

396,847 

3,570,040 

364,811 

839,452 

 
13,643,251 

2. Actuarial Value of Assets as of December 31, 2018 13,250,158 

3. Asset (Gain) / Loss 
[(1f) - (2)] 

 
393,093 

4. Estimated investment return on Actuarial Value of Assets 3.06% 
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 Exhibit 6 

Actuarial Balance Sheet 
The total plan requirements compared to the total value of plan resources as of January 1, 2019 is shown below. 

Plan Requirements 

1. Present value of active participant benefits 

a. Retirement 

b. Termination 

c. Death 

d. Disability 

e. Total 

 

$1,706,212 

119,287 

20,306 

0 

1,845,805 

2. Present value of inactive participant benefits 

a. Retired participants 

b. Terminated vested participants 

c. Beneficiaries 

d. Disabled participants 

e. Total 

 

26,370,291 

19,921,813 

2,640,298 

0 

48,932,402 

3. Total plan requirements 
[(1e) + (2e)] 

 
50,778,207 

Plan Resources 

4. Actuarial Value of Assets $13,250,158 

5. Unfunded Actuarial Accrued Liability 37,324,546 

6. Present value of future Normal Costs 203,503 

7. Total plan resources 50,778,207 
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 Exhibit 7 

Normal Cost and Unfunded Actuarial Accrued Liability 
The Normal Cost is the amount allocated to the current plan year under the Plan’s actuarial cost method. The 
Actuarial Accrued Liability is the accumulation of all prior Normal Costs. The unfunded Actuarial Accrued Liability 
is the excess (deficiency) of the Actuarial Accrued Liability over the Actuarial Value of Assets. The employer 
Normal Cost and the unfunded Actuarial Accrued Liability as of January 1, 2018 and January 1, 2019 are 
determined below. 

 1/1/2018 1/1/2019 

1. Normal Cost 

a. Beginning of year Normal Cost 

b. Beginning of year loading for  
administrative expenses 

c. Total 

 

$31,497 

 
350,000 

381,497 

 

$29,744 

 
350,000 

379,744 

2. Actuarial Accrued Liability 

a. Active participants 

b. Retired participants 

c. Terminated vested participants 

d. Beneficiaries 

e. Disabled participants 

f. Total 

 

1,551,579 

26,315,653 

21,038,002 

2,714,430 

0 

51,619,664 

 

1,642,302 

26,370,291 

19,921,813 

2,640,298 

0 

50,574,704 

3. Actuarial Value of Assets 16,341,803 13,250,158 

4. Unfunded Actuarial Accrued Liability 
[(2f) - (3)] 

 
35,277,861 

 
37,324,546 
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 Exhibit 8 

Funding Standard Account for Prior Plan Year 
The Funding Standard Account for the plan year ending December 31, 2018 is determined below. 

1. Outstanding balances as of January 1, 2018 

a. Amortization charges 

b. Amortization credits 

 

$23,566,986 

2,186,632 

2. Charges to Funding Standard Account 

a. Funding deficiency as of January 1, 2018 

b. Normal Cost as of January 1, 2018 

c. Amortization charges as of January 1, 2018 

d. Interest on (a), (b), and (c) to end of plan year 

e. Total 

 

13,897,507 

381,497 

3,427,720 

1,018,136 

18,724,860 

3. Credits to Funding Standard Account 

a. Credit Balance as of January 1, 2018 

b. Employer contributions for plan year 

c. Amortization credits as of January 1, 2018 

d. Interest on (a), (b), and (c) to end of plan year 

e. Full funding credit 

f. Total 

 

0 

396,847 

300,143 

28,668 

0 

725,658 

4. Credit Balance / (funding deficiency) as of December 31, 2018 (17,999,202) 
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 Exhibit 9 

Current Annual Cost and Minimum Required Contribution 
The Current Annual Cost is the Plan’s cost under the minimum funding requirements prior to the recognition of the 
full funding limitation and any Credit Balance. The Minimum Required Contribution is the amount needed to avoid 
a funding deficiency in the Funding Standard Account. These amounts for the plan year beginning 
January 1, 2019 are determined below. 

1. Charges for plan year 

a. Funding deficiency as of January 1, 2019 

b. Normal Cost 

c. Amortization charges (on $21,320,306) 

d. Interest on (a), (b), and (c) to end of plan year 

e. Additional funding charge 

f. Total 

 

$17,999,202 

379,744 

3,059,129 

1,232,689 

0 

22,670,764 

2. Credits for plan year 

a. Amortization credits (on $1,994,962) 

b. Other credits 

c. Interest on (a) and (b) to end of plan year 

d. Total 

 

300,143 

0 

17,258 

317,401 

3. Current Annual Cost for plan year 
[(1f) - (2d)] 

 
22,353,363 

4. Full funding credit for plan year 

a. Full funding limitation 

b. Full funding credit 
[(3) - (4a), but not < $0] 

 

50,356,895 

 
0 

5. Credit Balance for plan year 

a. Credit Balance as of January 1, 2019 

b. Interest on (a) to end of plan year 

c. Total 

 

0 

0 

0 

6. Minimum Required Contribution for plan year 
[(3) - (4b) - (5c), but not < $0] 

 
22,353,363 

 

-

-
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 Exhibit 10 

Actuarial (Gain) / Loss for Prior Plan Year 
The Actuarial (Gain) / Loss for the prior plan year is the difference between the expected and actual unfunded 
Actuarial Accrued Liability as of the beginning of the current plan year. The Actuarial (Gain) / Loss for the plan 
year ending December 31, 2018 is determined below. 

1. Unfunded Actuarial Accrued Liability as of January 1, 2018 $35,277,861 

2. Normal Cost as of January 1, 2018 381,497 

3. Interest on (1) and (2) to end of plan year 2,050,413 

4. Subtotal  
[(1) + (2) + (3)] 

 
37,709,771 

5. Employer contributions for plan year 396,847 

6. Interest on (5) to end of plan year 11,410 

7. Subtotal  
[(5) + (6)] 

 
408,257 

8. Changes in Actuarial Accrued Liability 

a. Plan amendments 

b. Changes in actuarial assumptions 

c. Changes in cost method 

d. Total 

 

0 

0 

0 

0 

9. Expected unfunded Actuarial Accrued Liability as of January 1, 2019 
[(4) - (7) + (8d)] 

 
37,301,514 

10. Actual unfunded Actuarial Accrued Liability as of January 1, 2019 37,324,546 

11. Actuarial (Gain) / Loss on Actuarial Value of Assets 393,093 

12. Actuarial (Gain) / Loss on Actuarial Accrued Liability 
[(10) - (9) - (11)] 

 
(370,061) 

13. Total Actuarial (Gain) / Loss for prior plan year 
[(10) - (9)] 

 
23,032 

14. Total Actuarial (Gain) / Loss for prior plan year subject to amortization 23,032 
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 Exhibit 11 

Charges and Credits for Funding Standard Account 
The amortization charges and credits for the Funding Standard Account for the plan year beginning 
January 1, 2019 are determined below. 

1. Charges as of January 1, 2019 

Date 

Established 

a. January 1, 2005 

b. January 1, 2006 

c. January 1, 2008 

d. January 1, 2009 

e. January 1, 2012 

f. January 1, 2013 

g. January 1, 2014 

h. January 1, 2016 

i. January 1, 2018 

j. January 1, 2019 

k. Total 

 

Description 

Actuarial loss 2005 

Actuarial loss 2006 

Assumptions 2008 

Actuarial loss 2009 

Actuarial loss 2012 

Actuarial loss 2013 

Assumption changes 2014 

Actuarial loss 2016 

Assumption changes 2018 

Actuarial loss 2019 

 

 Amortization 

Amount 

$101,390 

48,023 

918 

988,730 

310,141 

317,895 

251,141 

51,978 

986,707 

2,206 

3,059,129 

Years 

Remaining 

1 

2 

4 

5 

8 

9 

10 

12 

14 

15 

 

Outstanding 

Balance 

$101,390 

93,435 

3,382 

4,434,490 

2,056,956 

2,311,638 

1,978,067 

467,210 

9,850,706 

23,032 

21,320,306 

2. Credits as of January 1, 2019 

Date 

Established 

a. January 1, 2009 

b. January 1, 2010 

c. January 1, 2011 

d. January 1, 2014 

e. January 1, 2015 

f. January 1, 2017 

g. January 1, 2018 

h. Total 

 

Description 

Amendment 2009 

Actuarial gain 2010 

Actuarial gain 2011 

Actuarial gain 2014 

Actuarial gain 2015 

Actuarial gain 2017 

Actuarial gain 2018 

 

 Amortization 

Amount 

$56,126 

37,627 

93,457 

42,299 

30,828 

3,364 

36,442 

300,143 

Years 

Remaining 

5 

6 

7 

10 

11 

13 

14 

 

Outstanding 

Balance 

$251,727 

197,210 

556,645 

333,162 

260,441 

31,958 

363,819 

1,994,962 

3. Net outstanding balance [(1k) - (2h)]  19,325,344 

4. Credit Balance as of January 1, 2019  (17,999,202) 

5. Waived funding deficiency  0 

6. Balance test result [(3) - (4) - (5)]  37,324,546 

7. Unfunded Actuarial Accrued Liability as of January 1, 2019, minimum $0  37,324,546 
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 Exhibit 12 

Current Liability 
In accordance with IRS requirements, the Current Liability has been calculated at 3.06%. The Current Liability as 
of January 1, 2019 is determined below. 

1. Current Liability   

 

a. Active participants 

b. Terminated vested participants 

c. Retirees, beneficiaries, and 
disabled participants 

d. Total 

Count 

110 

1,113 

 
1,195 

2,418 

Vested Benefits 

$2,412,252 

29,801,491 

 
36,247,808 

68,461,551 

All Benefits 

$2,459,134 

29,801,491 

 
36,247,808 

68,508,433 

2. Expected increase in Current Liability for benefit accruals during year 0 

3. Expected distributions during year 4,065,588 

4. Market Value of Assets 12,499,813 

5. Current Liability funded percentage 
[(4) ÷ (1d)] 

 
18.25% 
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Full Funding Limitation 
The full funding limitation (FFL) for the plan year ending December 31, 2019 and the tax year ending 
December 31, 2019 is determined below.  

 
Minimum  
Required 

Contribution 

Maximum 
Deductible 

Contribution 

1. 100% Actuarial Accrued Liability (AAL) FFL 

a. AAL as of January 1, 2019 

b. Normal Cost to end of year 

c. Value of assets as of January 1, 2019 

i. Lesser of actuarial and market value 

ii. Credit Balance 

iii. Undeducted employer contributions 

iv. Plan assets  
[(i) - (ii) - (iii)] 

d. Interest to December 31, 2019 at 5.75% on (a), (b), & (civ) 

e. 100% AAL FFL  
[(a) + (b) - (civ) + (d), but not <$0] 

 

$50,574,704 

379,744 

 

12,499,813 

0 

n/a 

 
12,499,813 

2,211,142 

 
40,665,777 

 

$50,574,704 

379,744 

 

12,499,813 

n/a 

0 

 
12,499,813 

2,211,142 

 
40,665,777 

2. Estimated Current Liability as of December 31, 2019 

a. Current Liability as of January 1, 2019 

b. Normal Cost to end of plan year 

c. Estimated benefit disbursements to December 31, 2019 

d. Expenses included in Normal Cost 

e. Interest to December 31, 2019 at 3.06% on (a), (b), & (c) 

f. Estimated EOY Current Liability  
[(a) + (b) - (c) - (d) + (e)] 

 

68,508,433 

400,515 

4,065,588 

0 

2,046,879 

 
66,890,239 

 

68,508,433 

400,515 

4,065,588 

0 

2,046,879 

 
66,890,239 

3. Estimated assets for Current Liability FFL 

a. Actuarial Value of Assets as of January 1, 2019 

b. Estimated benefit disbursements to December 31, 2019 

c. Estimated employee contributions to December 31, 2019 

d. Expenses included in Normal Cost 

e. Estimated return to at 5.75%  
on (3a), (1ciii), (3b), (3c), & (3d) 

f. Estimated assets as of December 31, 2019  
[(3a) - (1ciii) - (3b) + (3c) - (3d) + (3e)] 

 

13,250,158 

4,065,588 

0 

0 

 
646,994 

 
9,844,320 

 

13,250,158 

4,065,588 

0 

0 

 
646,994 

 
9,844,320 

4. 90% Current Liability minimum funding limitation 

a. 90% EOY RPA Current Liability [90% x (2f)] 

b. 90% Current Liability FFL [(a) - (3f), but not < $0] 

 

60,201,215 

50,356,895 

 

60,201,215 

50,356,895 

5. Full funding limitation [maximum of (1e) and (4b)] 50,356,895 50,356,895 



Milliman 
   

    Actuarial Valuation 

 

January 1, 2019 Actuarial Valuation 19 
Local 966 Pension Plan 

 Exhibit 14 

Maximum Deductible Contribution under IRC Section 404 
The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning January 1, 2019 is 
determined below. 

1. Minimum Required Contribution for plan year beginning January 1, 2019 $22,353,363 

2. Preliminary Maximum Deductible Contribution under  
IRC Section 404 for tax year 

a. Normal Cost 

b. 10-year amortization of unfunded Actuarial Accrued Liability 

c. Interest to earlier of tax year end or plan year end 

d. Total 

 
 

379,744 

4,738,833 

294,318 

5,412,895 

3. Full funding limitation for tax year 50,356,895 

4. Unfunded 140% of Current Liability as of December 31, 2019 

a. Current Liability (for IRC Section 404 purposes) projected to end of year 

b. Actuarial Value of Assets (for IRC Section 404 purposes)  
projected to end of year 

c. Unfunded 140% of Current Liability 
[140% × (a) - (b), but not less than $0] 

 

66,890,239 

 
9,844,320 

 
83,802,015 

5. Maximum Deductible Contribution under IRC Section 404 for tax year 
[maximum of (1) and (2d), but not greater than (3), nor less than (4c)] 

 
83,802,015 

 
There are alternative calculations of the Maximum Deductible Contribution under IRC Section 404 that may 
produce a different amount than illustrated above. Additionally, deductibility of contributions to a defined 
contribution plan maintained for the same employees may be affected by the 25% of pay limitation for defined 
benefit and defined contribution plans combined. Employers should consult their tax advisors regarding the 
deductibility of contributions. 
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Present Value of Accumulated Plan Benefits 
Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date, 
expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active 
or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan continuation basis 
in accordance with FASB ASC Topic 960) as of January 1, 2018 and January 1, 2019 is shown below. 

 1/1/2018 1/1/2019 

1. Present Value of vested Accumulated Plan Benefits 

a. Active participants 

b. Retired participants 

c. Terminated vested participants 

d. Beneficiaries 

e. Disabled participants 

f. Total 

 

$1,516,399 

26,315,653 

21,038,002 

2,714,430 

0 

51,584,484 

 

$1,609,362 

26,370,291 

19,921,813 

2,640,298 

0 

50,541,764 

2. Present Value of non-vested  
Accumulated Plan Benefits 

 
35,180 

 
32,940 

3. Present Value of all Accumulated Plan Benefits 
[(1f) + (2)] 

 
51,619,664 

 
50,574,704 

4. Market Value of Assets 16,687,392 12,499,813 

5. Funded percentage on Market Value of Assets 

a. Vested benefits 
[(4) ÷ (1f)] 

b. All benefits 
[(4) ÷ (3)] 

 

 
32.35% 

 
32.33% 

 

 
24.73% 

 
24.72% 

6. Actuarial Value of Assets $16,341,803 $13,250,158 

7. Funded percentage on Actuarial Value of Assets 

b. Vested benefits 
[(6) ÷ (1f)] 

c. All benefits 
[(6) ÷ (3)] 

 

 
31.68% 

 
31.66% 

 

 
26.22% 

 
26.20% 
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 Exhibit 16 

Change in Present Value of Accumulated Plan Benefits 
The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in 
accordance with FASB ASC Topic 960) from January 1, 2018 to January 1, 2019 is shown below. 

1. Present Value of all Accumulated Plan Benefits as of January 1, 2018 $51,619,664 

2. Changes 

a. Reduction in discount period 

b. Benefits accumulated plus Actuarial (Gain) / Loss 

c. Benefit payments 

d. Plan amendments 

e. Change in assumptions 

f. Total 

 

2,866,927 

(341,847) 

 (3,570,040) 

0 

0 

(1,044,960) 

3. Present Value of all Accumulated Plan Benefits as of January 1, 2019 
[(1) + (2f)] 

 
50,574,704 

 

 

-
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 Exhibit 17 

Unfunded Vested Benefit Liability for Withdrawal Liability Calculations 
Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the present 
value of benefits earned to date, excluding benefits for non-vested participants and certain benefits such as death 
and disability benefits which are not considered vested. These liabilities have been determined as of  
December 31, 2017 and December 31, 2018. However, if there is a termination by mass withdrawal during the 
year, a separate calculation has to be performed. 

 12/31/2017 12/31/2018 

1. Present Value of Vested Benefits 

a. Active participants 

b. Retired participants 

c. Terminated vested participants 

d. Beneficiaries 

e. Total vested benefits 

 

$2,516,657 

33,660,304 

34,532,683 

  3,529,683 

74,239,324 

 

$2,430,337 

32,473,461 

30,202,781 

3,287,122 

68,393,701 

2. Market Value of Assets 16,687,392 12,499,813 

3. Funded ratio 
[(2) ÷ (1f)] 

 
22.48% 

 
18.28% 

4. Unfunded vested benefit liability 
[(1f) - (2), but not less than $0] 

 
$57,551,932 

 
$55,893,888 
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Exhibit 18 

Summary of Participant Data 
A summary of participant data for the plan years beginning January 1, 2018 and January 1, 2019 is shown below. 

 1/1/2018 1/1/2019 

1. Active participants 

a. Count 

b. Average age 

c. Average vesting service 

 

116 

50.8 

12.2 

 

110 

53.2 

12.9 

2. Retired participants 

a. Count 

b. Average age 

c. Total annual benefits 

d. Average annual benefit 

 

1,066 

75.9 

$3,161,673 

2,966 

 

1,049 

76.6 

$3,166,580 

3,019 

3. Terminated vested participants 

a. Count 

b. Average age 

c. Total annual benefits 

d. Average annual benefit 

 

1,160 

60.0 

$2,796,225 

2,411 

 

1,113 

61.2 

$2,616,191 

2,351 

4. Beneficiaries 

a. Count 

b. Average age 

c. Total annual benefits 

d. Average annual benefit 

 

149 

75.7 

$327,218 

2,196 

 

146 

76.4 

$321,336 

2,201 
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 Exhibit 19 

Change in Participant Counts 
The change in participant counts from January 1, 2018 to January 1, 2019 is shown below. 

 
 

Active 
Terminated 

Vested 
 

Retired 
 

Beneficiary 
 

Total 

As of 1/1/2018 116 1,160 1,066 149 2,491 

Retired 0 (46) 46 0 0 

Received lump sum 
distribution 

 
0 

 
0 

 
0 

 
0 

 
0 

Terminated non-vested (6) 0 0 0 (6) 

Terminated vested (3) 3 0 0 0 

Disabled 0 0 0 0 0 

Died with beneficiary 0 0 (2) 2 0 

Died without beneficiary 0 (4) (56) (15) (75) 

Rehired 0 0 0 0 0 

New during plan year 5 1 0 0 6 

Net data adjustments (2) (1) (5) 10 2 

As of 1/1/2019 110 1,113 1,049 146 2,418 

 

The above participant counts include 3 alternate payees entitled to benefits under Qualified Domestic Relations 
Orders. 

-
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 Exhibit 20 

 Active Participants by Age and Service  
The number of active participants summarized by attained age and years of credited service as of January 1, 
2019 is shown below. 

Years of Credited Service 

Age 0 1–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 - 1 - - - - - - - - 1 

25–29 - 2 - - - - - - - - 2 

30–34 - 2 3 - - - - - - - 5 

35–39 - 3 4 3 - 1 - - - - 11 

40–44 - 3 3 2 - 1 - - - - 9 

45–49 - 2 1 4 1 2 - - - - 10 

50–54 - 4 2 4 - 3 1 - - - 14 

55–59 2 5 4 5 1 2 7 - - - 26 

60–64 - 4 1 2 1 2 5 - - - 15 

65–69 - 1 4 2 - 2 5 - - - 14 

70+ - - 2 - - - 1 - - - 3 

Total 2 27 24 22 3 13 19 - - - 110 
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Appendix A – Summary of Principal Plan Provisions 

This summary of plan provisions is intended to only describe the essential features of the plan.  All eligibility 
requirements and benefit amounts shall be determined in strict accordance with the plan document itself. 

Definitions 

Effective Date: January 22, 1958.  The plan was amended and restated effective January 1, 2015. 
 
Participation: Participation begins on the later of the employer’s contribution date or the date covered 
employment commences. 
 
Vesting Service: A Year of Vesting Service is earned during a calendar year if 1,000 hours of work during 
covered employment was performed. 
 

 If the date of participation was on or after January 1, 1976, up to 9 years of additional vesting service will be 
granted for any period between the date of covered employment commences and the date of the employee’s first 
contribution date. 

 
Credited Service: Credited Service is equal to the sum of a participant’s Past Service and Future Service. 
    

 For any period between the date covered employment commences and the date of the employer’s first 
contribution date, up to 11 years of Past Service will be granted if the first employer contribution date was 
between January 1, 1973 and January 1, 1976 and up to 9 years of Past Service will be granted if the first 
employer contribution date was on or after January 1, 1976. 
 

 One-Twelfth of a year of Future Service is earned for each month that contributions are obligated to be made on 
a participant’s behalf. 

Normal Retirement 

A participant who has attained age 65 with 5 or more Years of Credited Service or participation (including one 
year of future service) is eligible for a monthly pension equal to the sum of the following (1), (2), (3), (4), (5) and 
(6): 
 
 (1)  (a) For participants as of December 31, 1978: 

 
For each year of past service and future service accrued prior to January 1, 1979, 60% 
of the employer’s average monthly contribution rate during the last 60 months of 
employment (but not greater than the employer’s contribution rate at December 31, 
1978). 
      -or- 
 

(b) For employees who became participants on or after January 1, 1979: 
 
For each year of past service, 60% (or instead 20% if an employee became a participant 
after December 31, 2002) of the employer’s monthly contribution rate on the contribution 
date.  The contribution date is the date the employer is first obligated to make 
contributions to the Fund.  For employers with contribution dates on or after August 1, 
1997, for each year of past service, 30% (or instead 20%, if an employee became a 
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participant after December 31, 2002) of the past service amount.  The past service 
amount is equal to the monthly rate on the contribution date less $40. 
 

(2) For each year of future service accrued on or after January 1, 1979 but  prior to August 1, 1997, 
60% of the employer’s monthly contribution rate. 

 
(3)  For each year of future service accrued on or after August 1, 1997 but prior to January 1, 2000, 

30% of the benefit accrual amount.  For employers with contribution dates prior to August 1, 
1997, the benefit accrual amount is the employer’s monthly contribution rate as of January 1, 
1996 plus the amount of any increases from January 1, 1996 to August 1, 1997 in excess of $15.  
Any increases above this amount up to an additional $58.50 are not taken into account in 
determining the benefit accrual amount.  For employers with contribution dates on or after 
August 1, 1997, the benefit accrual amount is the employer’s monthly contribution rate less $40. 

 
 (4) For each year of future service accrued on or after January 1, 2000 but prior to May 1, 2009, 

40% (or instead 20% if an employee became a participant after December 31, 2002) of the 
benefit accrual amount. 

 
(5) For each year of future service accrued on or after May 1, 2009 but prior to December 31, 2010, 

20% (or instead 10% if an employee became a participant after December 31, 2002) of the 
benefit accrual amount. 

 
(6) For each year of future service accrued on or after January 1, 2011, 15% (or instead 7.5% if an 

employee became a participant after December 31, 2002) of the benefit accrual amount. 
 

Surcharges and Rehabilitation Plan contribution rate increases are not considered for additional benefit accruals. 

Early Retirement 

A participant who has attained age 62 but is less than age 65 with 5 or more Years of Credited Service (including 
one year of Future Service) is eligible for a monthly pension equal to the Normal Pension amount multiplied by 
the percentage below based on the participant’s age at commencement of the early retirement pension. 
 

Age of 
Commencement 
of Early Pension 

Percentage 
for 

retirement 
on or after 
1/1/2011 

Percentage 
for 

Retirements 
prior to 
1/1/2011 

65 100.00% 100.00% 

64 90.15% 94.00% 

63 81.50% 88.00% 

62 73.87% 82.00% 
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Deferred Vested Retirement 

A participant who has at least 5 years of Vesting Service is eligible for a Vested Deferred Pension. 
 

The monthly amount of the Vested Deferred Pension which begins at age 65 is equal to the Normal Pension 
amount at termination.  A participant may receive the Vested Deferred Pension as early as age 62 with the 
reductions for commencement prior to age 65 determined in the same manner as an Early Pension amount. 

Normal Form of Annuity and Options 

If married, pension benefits are paid in the form of a 50% joint and survivor annuity unless this form is 
rejected by the participant and spouse.  If not rejected, the benefit amount otherwise payable is actuarially 
reduced to reflect the joint and survivor coverage.  If rejected, benefits are payable for the life of the 
participant without reduction.  Benefits may also be payable in any other available optional form elected by 
the participant in an actuarially equivalent amount. 

 66% Joint and Survivor 

 75% Joint and Survivor (effective January 1, 2009) 

 100% Joint and Survivor 

In addition, a post-retirement lump sum death benefit is payable under all of the above forms of payment 
equal to $250 multiplied by years of Credited Service (up to a maximum of 10 years) reduced by pension 
payments received.  However, this benefit will not be provided if the date of retirement and date of death is 
May 1, 2009 or later. 

Pre-Retirement Spouse’s Benefit 

The surviving spouse of a vested participant who is eligible for an immediate payment of a pension and who 
dies in covered employment or after termination of employment but prior to commencement of a pension 
benefit is eligible to receive immediately a monthly Survivor’s Pension equal to 50% (100% if date of death is 
prior to May 1, 2009) of the amount of the pension that would have been payable to the participant if the 
participant had retired on a 50% Joint & Survivor Pension (100% Joint & Survivor Pension if date of death is 
prior to May 1, 2009) on the day immediately preceding the date of death with reductions for commencement 
prior to age 65 based on early retirement reduction factors effective 1/1/2011 (6% per year if death occurs 
during the period 5/1/2009 to 12/31/2010 and 3% per year if death occurs prior to May 1, 2009). 

If at the date of death the participant is not eligible for an immediate payment of a pension, payment to the 
surviving spouse will begin on the date the participant would have attained age 62 with the 50% Joint & 
Survivor (100% Joint & Survivor if date of death is prior to May 1, 2009) reduction factor determined based on 
the date the participant would have attained age 62 and the reduction for early commencement based on 
early retirement reduction factors effective 1/1/2011 (6% per year if death occurs during the period 5/1/2009 
to 12/31/2010 and 3% per year if death occurs prior to May 1, 2009). 

Changes in Plan Provisions during Year 

There were no plan changes that impacted the liability during the year. 
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Significant Events 

To the best of our knowledge, no significant events occurred during the year.  
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Appendix B – Summary of Actuarial Methods 

The ultimate cost of a pension plan is the excess of actual benefits and administrative expenses paid over actual 
net investment return on plan assets during the plan’s existence until the last payment has been made to the last 
participant. The plan’s “actuarial cost method” determines the expected incidence of actuarial costs by allocating 
portions of the ultimate cost to each plan year. The cost method is thus a budgeting tool to help ensure that the 
plan will be adequately and systematically funded and accounted for. There are several commonly-used cost 
methods which differ in how much of the ultimate cost is assigned to each prior and future year. 

Actuarial Cost Method 

The actuarial cost method used for determining the plan’s ERISA funding requirements is the unit credit method.  
Under this method, an accrued benefit is determined at each active participant’s assumed retirement age based 
on compensation and service at both the beginning and the end of the current year. The plan’s normal cost is the 
sum of the present value of the excess of each active participant’s accrued benefit at the end of the current year 
over that at the beginning of the current year. The plan’s accrued liability is the sum of (a) the present value of 
each active participant’s accrued benefit at the beginning of the current year plus (b) the present value of each 
inactive participant’s future benefits. 

Asset Valuation Method 

Five-year smoothing method. The actuarial value of assets is equal to the market value of assets adjusted to 
recognize differences between the expected value of assets and the actual market value of assets over 5 years at 
a rate of 20% per year. The expected value of assets for the year is the market value of assets at the valuation 
date for the prior year brought forward with interest at the valuation rate to the current year plus contributions 
minus administrative expenses and benefit payments, all adjusted with interest at the valuation rate to the 
valuation date for the current year. The actuarial value of assets cannot be less than 80% or more than 120% of 
the market value of assets. 
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Appendix C – Summary of Actuarial Assumptions 

Investment Return 

 5.75% per year (net of investment-related expenses) for ERISA minimum funding and FASB ASC Topic 
960 plan accounting. 

 3.06% per year is used for all current liability purposes. 

 December 2018 PBGC interest rate assumptions for mass withdrawal purposes of 2.84% for the first 20 
years and ultimate rate of 2.76% for withdrawal liability purposes 

 

Mortality 

Pre-Retirement: RP-2014 Employee Blue Collar Mortality Table adjusted to reflect Mortality Improvement Scale 
MP-2017 from 2006 base year, and projected forward using MP-2017 on a generational basis for males and 
females.  
 
Post-Retirement: RP-2014 Annuitant Blue Collar Mortality Table adjusted to reflect Mortality Improvement Scale 
MP-2017 from 2006 base year, and projected forward using MP-2017 on a generational basis for males and 
females.  
 
Mortality Rates Used in Conjunction with Full Funding Limitation Computations: 
 

Test I (ERISA): Based on the Plan’s mortality, as defined above. 
 
Test II (RPA ’94): RP-2014 mortality table (male and female rates) with projection for mortality improvement, 
updated annually, as mandated by the IRS. 

 Retirement 

Rates as shown below: 

Attained 
Age 

Retirement 
Rate 

65 75% 

66 50% 

67 100% 
 

Termination 

Sample select and ultimate termination rates used are shown below: 

Attained 
Age 

0-1 Years 
of Service 

1-2 Years 
of Service 

2-3 Years 
of Service 

3-4 Years 
of Service 

4 or More Years 
of Service 

20 34.79% 29.57% 24.35% 20.87% 17.40% 

r-
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25 33.85% 28.77% 23.69% 20.31% 16.92% 

30 32.55% 27.67% 22.79% 19.53% 16.28% 

35 30.49% 25.91% 21.34% 18.29% 15.24% 

40 27.13% 23.06% 18.99% 16.28% 13.56% 

45 22.22% 18.89% 15.56% 13.33% 11.11% 

50 14.77% 12.55% 10.34% 8.86% 7.38% 

55 5.42% 4.61% 3.80% 3.25% 2.71% 

60 0.52% 0.45% 0.37% 0.32% 0.26% 

Disability 

None. 

Marital Status 

90% of male participants and 60% of female participants are assumed to have spouses.  Male spouses are 
assumed to be three years older than female spouses. 

Administrative Expenses 

$350,000.   

Assumed Age of Commencement of Deferred Benefits 

Age 65.   

Future Accrual Assumption 

A full year of credited service is expected to be accrued after the valuation date for current active participants for 
each future calendar year. 

Rationale for Substantial Assumptions 

Investment Return for ERISA Minimum Funding and FASB ASC Topic 960 Plan Accounting: Based on the 
Plan’s investment policy, including target asset allocation, and Milliman’s capital market expectations. 

Investment Return for Withdrawal Liability Purposes:  Rates of return used by the PBGC to value annuities 
under a mass withdrawal. Withdrawal liability is used to allocate a portion of Unfunded Vested Benefits to 
employers who withdraw from the fund. A withdrawal is viewed as a settlement similar to an annuity purchase 
where the transfer of investment risk for a portion of a plan’s liabilities is assumed by an insurance company.  Use 
of the PBGC rates reflects the fact that a withdrawn employer transfers investment risk to the remaining 
employers. As such it is reasonable to use PBGC interest rates that are used to measure plan termination 
liabilities and which are considered comparable to rates used by insurance companies for annuities to measure 
the financial obligation of the withdrawing employer.  In our professional judgement, the selected investment 
return assumption for withdrawal liability is reasonable for this purpose and is not expected to have any significant 
bias. 
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Mortality Rates: Based on recent pension mortality research conducted by the Society of Actuaries. This 
assumption includes a margin for future mortality improvement relative to recent experience. 

All Other Demographic Assumptions and Administrative Expense Assumption: Based on the actuary’s 
judgement and continual review of experience. 

Changes in Actuarial Assumptions since Prior Valuation 

Current liability interest rate: From 2.98% to 3.06% per year. 

Current liability mortality: From statutory tables for 2018 to statutory tables for 2019. 

Withdrawal liability interest rates: From 2.34% to 2.84% for the first 20 years and from 2.63% to 2.76% for 
ultimate rate. 
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Appendix D – Risk Disclosures 

The purpose of this appendix is to identify, assess, and provide illustrations of risks that are significant to the Plan, 
and in some cases, to the Plan’s participants. Historical data is included. 

The results of the actuarial valuation are based on one set of reasonable assumptions. However, it is almost 
certain that future experience will not exactly match the assumptions. As an example, investments may perform 
better or worse than assumed in any single year and over any longer time horizon. Therefore, it is important to 
consider the potential impacts of these differences when making decisions that may affect the future financial 
health of the Plan or its participants. 

In addition, as plans mature they accumulate larger pools of assets and liabilities. This increases potential risk to 
plan funding and the finances of those who are responsible for plan funding. As an example, it is more difficult for 
a plan sponsor to deal with the effects of a 10% investment loss on a plan with $1 billion in assets and liabilities 
than if the same plan sponsor is responsible for a plan with $1 million in assets and liabilities. Since pension plans 
make long-term promises and rely on long-term funding, it is important to consider how mature the plan is today 
and how mature it may become in the future. 

Actuarial Standard of Practice No. 51 (ASOP 51) addresses these issues by providing actuaries with guidance for 
assessing and disclosing the risk associated with measuring pension liabilities and the determination of pension 
plan contributions. Specifically, it directs the actuary to: 

 Identify risks that may be significant to the Plan, 

 Assess the risks identified as significant to the Plan (the assessment does not need to include numerical 
calculations), and  

 Disclose Plan maturity measures and historical information that are significant to understanding the Plan’s 
risks. 

If in the actuary’s professional judgment, a more detailed assessment would be significantly beneficial in helping 
the individuals responsible for the Plan understand the risks identified by the actuary, then ASOP 51 states that 
the actuary should recommend that such an assessment be performed. 

This appendix uses the framework of ASOP 51 to communicate important information about significant risks to 
the Plan, the Plan’s maturity, and relevant historical Plan data. 

Insolvency Risk  

Definition: The potential that the Plan will become insolvent. 

Identification: Benefits may be reduced to the PBGC guarantee level in the event of an involuntary termination.  

Assessment: The Plan is currently projected to become insolvent by 2022. If the Plan’s investment return for the 
2020 plan year is 15%, and 5.75% thereafter, the Plan is projected to become insolvent the same year. If instead 
the Plan’s investment return for the 2020 plan year is -10%, the Plan’s insolvency date is the same year. 

Investment Risk 

Definition: The potential that investment returns will be different than expected. 

Identification: To the extent that actual investment returns differ from the assumed investment return, the Plan’s 
future assets, funding contributions, and funded status may differ significantly from those presented in this 
valuation. 
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Demographic Risks 

Definition: The potential that mortality or other demographic experience will be different than expected. 

Identification: The pension liabilities reported herein have been calculated by assuming that participants will 
follow patterns of demographic experience (e.g., mortality, withdrawal, disability, retirement, form of payment 
election, etc.) as described in Appendix C. If actual demographic experience or future demographic assumptions 
are different from what is assumed to occur in this valuation, future pension liabilities, funding contributions, and 
funded status may differ significantly from those presented in this valuation. 

Liquidity Risk 

Definition: This is the potential that assets must be liquidated at a loss earlier than planned in order to pay for the 
Plan’s benefits and operating costs. This risk is heightened for plans with negative cash flow, in which 
contributions do not exceed annual benefit payments plus expenses.  

Identification: This Plan has high cash flow requirements because the sum of benefit payments plus expenses is 
significantly larger than contributions. As a result, there is a significant risk that assets may need to be liquidated 
at a loss before planned in order to pay benefits and expenses. 

Business Risk  

Definition:  The potential that a company suffers a financial setback which impairs its ability to make 
contributions or withdrawal liability payments to the plan. 

Identification:  If contributions cannot be recovered, it will shift the weight of maintaining/improving the plan’s 
funded status upon the remaining employers of the plan. 
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January 1, 2019 Actuarial Valuation of the 
Local 966 Pension Plan 

The actuarial valuation of the Local 966 Pension Plan (the “Plan”) for the plan year beginning January 1, 2019 has 
been completed in accordance with our understanding of the minimum funding requirements under ERISA and 
the Pension Protection Act of 2006 as well as the applicable sections of the Internal Revenue Code (IRC), 
including all regulations and guidance issued to date. It also has been completed in accordance with our 
understanding of FASB ASC Topic 960 for determining plan accounting requirements. The valuation results 
contained in this report are based on the actuarial methods (Appendix B), actuarial assumptions (Appendix C), 
and principal plan provisions (Appendix A) summarized in the appendices. In addition, Appendix D contains 
information about the Plan’s risks. 

Purpose of the Valuation 

In general, the actuarial valuation determines the current level of employer contributions that, taking into account 
prior funding, will accumulate assets sufficient to meet benefit payments and administrative expenses when due 
under the terms of the Plan. This report has been prepared for the Local 966 Pension Plan as of January 1, 2019 
to:  

 Calculate the Minimum Required Contribution for the plan year beginning January 1, 2019. 

 Calculate the Maximum Deductible Contribution for the 2019 fiscal year. 

 Determine the actuarial Present Value of Accumulated Plan Benefits as of December 31, 2018 for purposes 
of disclosing the Plan’s liabilities under FASB ASC Topic 960. 

 Determine the Plan’s unfunded vested benefit liability as of December 31, 2018 for withdrawal liability 
purposes calculated in accordance with the requirements of the Multiemployer Pension Plan Amendments Act 
of 1980. 

 Review the Plan’s funded status. 

 Review the experience for the plan year ending December 31, 2018, including the performance of the Plan’s 
assets during the year and changes in the Plan’s participant demographics that impact liabilities. 

 Provide operational information required for governmental agencies and other interested parties. 

Limited Distribution 

Milliman’s work is prepared solely for the internal business use of the Trustees of Local 966 Pension Plan (the 
“Plan Sponsor”) and the Plan’s Trustees and may not be provided to third parties without our prior written 
consent. Milliman does not intend to benefit or create a legal duty to any third party recipient of its work product. 
Milliman’s consent to release its work product to any third party may be conditioned on the third party signing a 
release, subject to the following exceptions: 

 The Plan Sponsor may provide a copy of Milliman’s work, in its entirety, to the Plan’s professional service 
advisors who are subject to a duty of confidentiality and who agree to not use Milliman’s work for any purpose 
other than to benefit the Plan. 

 The Plan Sponsor may distribute certain work product that Milliman and the Plan Sponsor mutually agree is 
appropriate as may be required by the Pension Protection Act of 2006. 

Any third party recipient of this work product who desires professional guidance should not rely upon Milliman’s 
work product, but should engage qualified professionals for advice appropriate to its own specific needs.  
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Reliance 

In preparing this report, we relied, without audit, on information (both written and oral) supplied by the Plan 
Sponsor. This information includes, but is not limited to, plan documents and summaries, participant data, and 
financial information. We found this information to be reasonably consistent and comparable with information 
used for other purposes. The valuation results depend on the integrity of this information. If any of this information 
is incomplete or inaccurate, our results may be different and our calculations may need to be revised. 

Limited Use 

Actuarial computations for purposes other than determining the contribution requirements for an ongoing plan 
(such as for assessing benefit security upon potential plan termination) may yield significantly different results 
from those shown in this report.  

Future actuarial measurements may differ significantly from the current measurements presented in this report 
due to factors such as, but not limited to, the following: plan experience differing from that anticipated by the 
economic or demographic assumptions; changes in economic or demographic assumptions; increases or 
decreases expected as part of the natural operation of the methodology used for these measurements (such as 
the end of an amortization period or additional cost or contribution requirements based on plan funded status); 
and changes in plan provisions or applicable law. Except for the information provided in Appendix D, due to the 
limited scope of the actuarial assignment, we did not perform an analysis of the potential range of such future 
measurements. 

The consultants who worked on this assignment are pension actuaries. Milliman’s advice is not intended to be a 
substitute for qualified legal or accounting counsel. 

Certification 

In our opinion, each assumption used, other than those assumptions mandated directly by the Internal Revenue 
Code and regulations thereon, is individually reasonable (taking into account the experience of the Plan and 
reasonable expectations) and, in combination, such other assumptions offer our best estimate of anticipated 
experience under the Plan.  

On the basis of the foregoing, we hereby certify that to the best of our knowledge and belief, this report is 
complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial 
principles and practices which are consistent with the principles prescribed by the Actuarial Standards Board and 
the Code of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial 
Opinion in the United States promulgated by the American Academy of Actuaries. We are members of the 
American Academy of Actuaries and meet its Qualification Standards to render the actuarial opinion contained 
herein. 

Respectfully submitted,  

 

 

    

Robert A. Behar, FSA, EA, MAAA Jeffry R. Kamenir, ASA, EA, MAAA  

Enrolled Actuary Number 17-02754 Enrolled Actuary Number 17-04332 

March 19, 2020 

Date 

Refe4,4- g, R0/14..-
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A. Overview 

Actuarial Valuation for Plan Year Beginning 

 1/1/2018 1/1/2019 

Assets 

Market Value of Assets (MVA) 

Investment yield in prior plan year (MVA) 

Actuarial Value of Assets (AVA) 

Investment yield in prior plan year (AVA) 

Prior Year Contributions 

 

$16,687,392 

15.90% 

$16,341,803 

8.49% 

$397,066 

 

$12,499,813 

(4.35)% 

$13,250,158 

3.06% 

$396,847 

Valuation Liabilities 

Valuation interest rate 

Normal Cost 

Present value of benefits (PVB)  

Actuarial Accrued Liability (AAL) 

Unfunded Actuarial Accrued Liability (AAL-AVA) 

Present Value of Accrued Benefits 

Funded percentage 

Based on Market Value of Assets 

Based on Actuarial Value of Assets 

Present Value of Vested Benefits  

Funded percentage 

Based on Market Value of Assets 

Based on Actuarial Value of Assets 

 

5.75% 

$381,497 

51,835,907 

51,619,664 

35,277,861 

51,619,664 

 

32.33% 

31.66% 

$51,584,484 

 

32.35% 

31.68% 

 

5.75% 

$379,744 

50,778,207 

50,574,704 

37,324,546 

50,574,704 

 

24.72% 

26.20% 

$50,541,764 

 

24.73% 

26.20% 

Credit Balance and Contribution Information 

Credit Balance/(Funding Deficiency) at end of prior plan year 

Minimum Required Contribution (before Credit Balance) 

Minimum Required Contribution (after Credit Balance) 

Maximum Deductible Contribution 

 

$(13,897,507) 

18,407,459 

18,407,459 

84,989,761 

 

$(17,999,202) 

22,353,363 

22,353,363 

83,802,015 

Withdrawal Liability 

Present Value of Vested Benefits for withdrawal liability 

Value of assets used for withdrawal liability 

Unfunded Present Value of Vested Benefits 

Withdrawal liability interest rate 

 

$74,239,324 

16,687,392 

58,464,122 

2.34% 1st 20years 
2.63% thereafter 

 

$68,393,701 

12,499,813 

55,893,888 

2.84% 1st 20years 
2.76% thereafter 
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Actuarial Valuation for Plan Year Beginning 

 1/1/2018 1/1/2019 

Participant Data 

Active participants 

Terminated vested participants 

Retired participants 

Beneficiaries 

Total participants 

Total benefits in pay status 

Average benefit in pay status 

 

116 

1,160 

1,066 

149 

2,491 

$3,488,891 

2,871 

 

110 

1,113 

1,049 

146 

2,418 

$3,487,916 

2,919 

Certification Status Critical and 
Declining 

Critical and 
Declining 

 

  



Milliman 
   

    Actuarial Valuation 

 

January 1, 2019 Actuarial Valuation 4 
Local 966 Pension Plan 

B. Actuarial Methods and Assumptions 

The methods and assumptions used in this valuation are the same as those used in the prior valuation except as 
follows:  

 For Current Liability purposes, the interest rate was changed from 2.98% to 3.06% in accordance with IRS 
guidance. (The statutory mortality tables also have been updated as required by law). 

 For Current Mortality: From statutory tables for 2018 to statutory tables for 2019. 

 Withdrawal liability interest rates: From 2.34% to 2.84% for the first 20 years and from 2.63% to 2.76% for 
ultimate rate. 

Please see Appendix B and Appendix C for a complete summary of all methods and assumptions used in this 
valuation. 

C. Plan Provisions 

This valuation reflects the plan provisions in effect on January 1, 2019, which are the same provisions that were 
valued in the January 1, 2018 actuarial valuation report. 

Please see Appendix A for a detailed summary of plan provisions. 
-
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 Exhibit 1 

Summary of Market Value of Assets 
The summary of plan assets on a market-value basis as of January 1, 2019 is shown below. 

1. Assets 

a. Cash and equivalents 

b. Equity investments 

c. Fixed income securities 

d. Other accruals or receivables 

e. Total 

 

$496,199 

6,959,284 

5,049,639 

19,727 

12,524,849 

2. Liabilities 

a. Operating expense payables 

b. Total 

 

25,036 

25,036 

3. Total 
[(1e) - (2b)] 

 
12,499,813 
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 Exhibit 2 

Summary of Income and Disbursements 
The change in the Market Value of Assets from January 1, 2018 to January 1, 2019 is shown below. 

1. Market Value of Assets as of January 1, 2018 $16,687,392 

2. Income 

a. Contributions 

b. Interest and Dividends 

c. Other Income 

d. Total 

 

396,847 

226,943 

(840,518) 

(216,728) 

3. Disbursements 

a. Benefit Payments 

b. Investment management fees 

c. Trustee fees/expenses 

d. Total 

 

3,570,040 

36,000 

364,811 

3,970,851 

4. Net increase / decrease 
[(2d) - (3d)] 

 
(4,187,579) 

5. Market Value of Assets as of January 1, 2019 
[(1) + (4)] 

 
$12,499,813 
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 Exhibit 3 

Asset (Gain) / Loss for Prior Plan Year on Market Value of Assets 
The Asset (Gain) / Loss is the difference between the expected and actual values of the Market Value of Assets. 
An asset gain is negative because it represents a decrease from the expected unfunded Actuarial Accrued 
Liability. The Asset (Gain) / Loss for the plan year ending December 31, 2018 is determined below. 

1. Expected Market Value of Assets 

a. Market Value of Assets as of December 31, 2017 

b. Employer contributions for plan year 

c. Benefit Payments 

d. Administrative expenses 

e. Expected investment return based on 5.75% interest rate 

f. Expected Market Value of Assets as of December 31, 2018 
[(a) + (b) - (c) - (d) + (e)] 

 

$16,687,392 

396,847 

3,570,040 

364,811 

859,323 

 
14,008,711 

2. Market Value of Assets as of December 31, 2018 12,499,813 

3. Asset (Gain) / Loss 
[(1f) - (2)]  

 
1,508,898 

4. Estimated investment return on Market Value of Assets (4.35%) 
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 Exhibit 4 

Actuarial Value of Assets 
The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / (losses) 
over a four-year period (five-year smoothing), but it must be within 80% to 120% of the Market Value of Assets. 
The Actuarial Value of Assets as of January 1, 2019 is determined below. 

1. Market Value of Assets as of December 31, 2018  $12,499,813 

2. Unrecognized asset gains / (losses) for the plan years ending  

 
Plan Year Ending 

a. December 31, 2018 

b. December 31, 2017 

c. December 31, 2016 

d. December 31, 2015 

e. Total 

 
Gain / (Loss) for Year 

(1,508,898) 

1,342,114 

(58,182) 

(1,626,112) 

Percent 
Unrecognized 

80% 

60% 

40% 

20% 

Amount 
Unrecognized 

(1,207,118) 

805,268 

(23,273) 

(325,222) 

(750,345) 

3. Preliminary Actuarial Value of Assets as of December 31, 2018 
[(1) - (2e)] 

 
13,250,158 

4. Actuarial Value of Assets as of December 31, 2018 
[(3), but not < 80% x (1), nor > 120% x (1)] 

 
13,250,158 
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 Exhibit 5 

Asset (Gain) / Loss for Prior Plan Year on Actuarial Value of Assets 
The Asset (Gain) / Loss is the difference between the expected and actual values of the Actuarial Value of 
Assets. An asset gain is negative because it represents a decrease from the expected unfunded Actuarial 
Accrued Liability. The Asset (Gain) / Loss for the plan year ending December 31, 2018 is determined below. 

1. Expected Actuarial Value of Assets 

a. Actuarial Value of Assets as of  

b. Employer contributions for plan year 

c. Benefit Payments 

d. Administrative expenses 

e. Expected investment return based on 5.75% interest rate 

f. Expected Actuarial Value of Assets as of December 31, 2018 
[(a) + (b) - (c) - (d) + (e)] 

 

$16,341,803 

396,847 

3,570,040 

364,811 

839,452 

 
13,643,251 

2. Actuarial Value of Assets as of December 31, 2018 13,250,158 

3. Asset (Gain) / Loss 
[(1f) - (2)] 

 
393,093 

4. Estimated investment return on Actuarial Value of Assets 3.06% 
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 Exhibit 6 

Actuarial Balance Sheet 
The total plan requirements compared to the total value of plan resources as of January 1, 2019 is shown below. 

Plan Requirements 

1. Present value of active participant benefits 

a. Retirement 

b. Termination 

c. Death 

d. Disability 

e. Total 

 

$1,706,212 

119,287 

20,306 

0 

1,845,805 

2. Present value of inactive participant benefits 

a. Retired participants 

b. Terminated vested participants 

c. Beneficiaries 

d. Disabled participants 

e. Total 

 

26,370,291 

19,921,813 

2,640,298 

0 

48,932,402 

3. Total plan requirements 
[(1e) + (2e)] 

 
50,778,207 

Plan Resources 

4. Actuarial Value of Assets $13,250,158 

5. Unfunded Actuarial Accrued Liability 37,324,546 

6. Present value of future Normal Costs 203,503 

7. Total plan resources 50,778,207 
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 Exhibit 7 

Normal Cost and Unfunded Actuarial Accrued Liability 
The Normal Cost is the amount allocated to the current plan year under the Plan’s actuarial cost method. The 
Actuarial Accrued Liability is the accumulation of all prior Normal Costs. The unfunded Actuarial Accrued Liability 
is the excess (deficiency) of the Actuarial Accrued Liability over the Actuarial Value of Assets. The employer 
Normal Cost and the unfunded Actuarial Accrued Liability as of January 1, 2018 and January 1, 2019 are 
determined below. 

 1/1/2018 1/1/2019 

1. Normal Cost 

a. Beginning of year Normal Cost 

b. Beginning of year loading for  
administrative expenses 

c. Total 

 

$31,497 

 
350,000 

381,497 

 

$29,744 

 
350,000 

379,744 

2. Actuarial Accrued Liability 

a. Active participants 

b. Retired participants 

c. Terminated vested participants 

d. Beneficiaries 

e. Disabled participants 

f. Total 

 

1,551,579 

26,315,653 

21,038,002 

2,714,430 

0 

51,619,664 

 

1,642,302 

26,370,291 

19,921,813 

2,640,298 

0 

50,574,704 

3. Actuarial Value of Assets 16,341,803 13,250,158 

4. Unfunded Actuarial Accrued Liability 
[(2f) - (3)] 

 
35,277,861 

 
37,324,546 
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 Exhibit 8 

Funding Standard Account for Prior Plan Year 
The Funding Standard Account for the plan year ending December 31, 2018 is determined below. 

1. Outstanding balances as of January 1, 2018 

a. Amortization charges 

b. Amortization credits 

 

$23,566,986 

2,186,632 

2. Charges to Funding Standard Account 

a. Funding deficiency as of January 1, 2018 

b. Normal Cost as of January 1, 2018 

c. Amortization charges as of January 1, 2018 

d. Interest on (a), (b), and (c) to end of plan year 

e. Total 

 

13,897,507 

381,497 

3,427,720 

1,018,136 

18,724,860 

3. Credits to Funding Standard Account 

a. Credit Balance as of January 1, 2018 

b. Employer contributions for plan year 

c. Amortization credits as of January 1, 2018 

d. Interest on (a), (b), and (c) to end of plan year 

e. Full funding credit 

f. Total 

 

0 

396,847 

300,143 

28,668 

0 

725,658 

4. Credit Balance / (funding deficiency) as of December 31, 2018 (17,999,202) 
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 Exhibit 9 

Current Annual Cost and Minimum Required Contribution 
The Current Annual Cost is the Plan’s cost under the minimum funding requirements prior to the recognition of the 
full funding limitation and any Credit Balance. The Minimum Required Contribution is the amount needed to avoid 
a funding deficiency in the Funding Standard Account. These amounts for the plan year beginning 
January 1, 2019 are determined below. 

1. Charges for plan year 

a. Funding deficiency as of January 1, 2019 

b. Normal Cost 

c. Amortization charges (on $21,320,306) 

d. Interest on (a), (b), and (c) to end of plan year 

e. Additional funding charge 

f. Total 

 

$17,999,202 

379,744 

3,059,129 

1,232,689 

0 

22,670,764 

2. Credits for plan year 

a. Amortization credits (on $1,994,962) 

b. Other credits 

c. Interest on (a) and (b) to end of plan year 

d. Total 

 

300,143 

0 

17,258 

317,401 

3. Current Annual Cost for plan year 
[(1f) - (2d)] 

 
22,353,363 

4. Full funding credit for plan year 

a. Full funding limitation 

b. Full funding credit 
[(3) - (4a), but not < $0] 

 

50,356,895 

 
0 

5. Credit Balance for plan year 

a. Credit Balance as of January 1, 2019 

b. Interest on (a) to end of plan year 

c. Total 

 

0 

0 

0 

6. Minimum Required Contribution for plan year 
[(3) - (4b) - (5c), but not < $0] 

 
22,353,363 

 

-

-
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 Exhibit 10 

Actuarial (Gain) / Loss for Prior Plan Year 
The Actuarial (Gain) / Loss for the prior plan year is the difference between the expected and actual unfunded 
Actuarial Accrued Liability as of the beginning of the current plan year. The Actuarial (Gain) / Loss for the plan 
year ending December 31, 2018 is determined below. 

1. Unfunded Actuarial Accrued Liability as of January 1, 2018 $35,277,861 

2. Normal Cost as of January 1, 2018 381,497 

3. Interest on (1) and (2) to end of plan year 2,050,413 

4. Subtotal  
[(1) + (2) + (3)] 

 
37,709,771 

5. Employer contributions for plan year 396,847 

6. Interest on (5) to end of plan year 11,410 

7. Subtotal  
[(5) + (6)] 

 
408,257 

8. Changes in Actuarial Accrued Liability 

a. Plan amendments 

b. Changes in actuarial assumptions 

c. Changes in cost method 

d. Total 

 

0 

0 

0 

0 

9. Expected unfunded Actuarial Accrued Liability as of January 1, 2019 
[(4) - (7) + (8d)] 

 
37,301,514 

10. Actual unfunded Actuarial Accrued Liability as of January 1, 2019 37,324,546 

11. Actuarial (Gain) / Loss on Actuarial Value of Assets 393,093 

12. Actuarial (Gain) / Loss on Actuarial Accrued Liability 
[(10) - (9) - (11)] 

 
(370,061) 

13. Total Actuarial (Gain) / Loss for prior plan year 
[(10) - (9)] 

 
23,032 

14. Total Actuarial (Gain) / Loss for prior plan year subject to amortization 23,032 
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 Exhibit 11 

Charges and Credits for Funding Standard Account 
The amortization charges and credits for the Funding Standard Account for the plan year beginning 
January 1, 2019 are determined below. 

1. Charges as of January 1, 2019 

Date 

Established 

a. January 1, 2005 

b. January 1, 2006 

c. January 1, 2008 

d. January 1, 2009 

e. January 1, 2012 

f. January 1, 2013 

g. January 1, 2014 

h. January 1, 2016 

i. January 1, 2018 

j. January 1, 2019 

k. Total 

 

Description 

Actuarial loss 2005 

Actuarial loss 2006 

Assumptions 2008 

Actuarial loss 2009 

Actuarial loss 2012 

Actuarial loss 2013 

Assumption changes 2014 

Actuarial loss 2016 

Assumption changes 2018 

Actuarial loss 2019 

 

 Amortization 

Amount 

$101,390 

48,023 

918 

988,730 

310,141 

317,895 

251,141 

51,978 

986,707 

2,206 

3,059,129 

Years 

Remaining 

1 

2 

4 

5 

8 

9 

10 

12 

14 

15 

 

Outstanding 

Balance 

$101,390 

93,435 

3,382 

4,434,490 

2,056,956 

2,311,638 

1,978,067 

467,210 

9,850,706 

23,032 

21,320,306 

2. Credits as of January 1, 2019 

Date 

Established 

a. January 1, 2009 

b. January 1, 2010 

c. January 1, 2011 

d. January 1, 2014 

e. January 1, 2015 

f. January 1, 2017 

g. January 1, 2018 

h. Total 

 

Description 

Amendment 2009 

Actuarial gain 2010 

Actuarial gain 2011 

Actuarial gain 2014 

Actuarial gain 2015 

Actuarial gain 2017 

Actuarial gain 2018 

 

 Amortization 

Amount 

$56,126 

37,627 

93,457 

42,299 

30,828 

3,364 

36,442 

300,143 

Years 

Remaining 

5 

6 

7 

10 

11 

13 

14 

 

Outstanding 

Balance 

$251,727 

197,210 

556,645 

333,162 

260,441 

31,958 

363,819 

1,994,962 

3. Net outstanding balance [(1k) - (2h)]  19,325,344 

4. Credit Balance as of January 1, 2019  (17,999,202) 

5. Waived funding deficiency  0 

6. Balance test result [(3) - (4) - (5)]  37,324,546 

7. Unfunded Actuarial Accrued Liability as of January 1, 2019, minimum $0  37,324,546 
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 Exhibit 12 

Current Liability 
In accordance with IRS requirements, the Current Liability has been calculated at 3.06%. The Current Liability as 
of January 1, 2019 is determined below. 

1. Current Liability   

 

a. Active participants 

b. Terminated vested participants 

c. Retirees, beneficiaries, and 
disabled participants 

d. Total 

Count 

110 

1,113 

 
1,195 

2,418 

Vested Benefits 

$2,412,252 

29,801,491 

 
36,247,808 

68,461,551 

All Benefits 

$2,459,134 

29,801,491 

 
36,247,808 

68,508,433 

2. Expected increase in Current Liability for benefit accruals during year 0 

3. Expected distributions during year 4,065,588 

4. Market Value of Assets 12,499,813 

5. Current Liability funded percentage 
[(4) ÷ (1d)] 

 
18.25% 
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 Exhibit 13 

Full Funding Limitation 
The full funding limitation (FFL) for the plan year ending December 31, 2019 and the tax year ending 
December 31, 2019 is determined below.  

 
Minimum  
Required 

Contribution 

Maximum 
Deductible 

Contribution 

1. 100% Actuarial Accrued Liability (AAL) FFL 

a. AAL as of January 1, 2019 

b. Normal Cost to end of year 

c. Value of assets as of January 1, 2019 

i. Lesser of actuarial and market value 

ii. Credit Balance 

iii. Undeducted employer contributions 

iv. Plan assets  
[(i) - (ii) - (iii)] 

d. Interest to December 31, 2019 at 5.75% on (a), (b), & (civ) 

e. 100% AAL FFL  
[(a) + (b) - (civ) + (d), but not <$0] 

 

$50,574,704 

379,744 

 

12,499,813 

0 

n/a 

 
12,499,813 

2,211,142 

 
40,665,777 

 

$50,574,704 

379,744 

 

12,499,813 

n/a 

0 

 
12,499,813 

2,211,142 

 
40,665,777 

2. Estimated Current Liability as of December 31, 2019 

a. Current Liability as of January 1, 2019 

b. Normal Cost to end of plan year 

c. Estimated benefit disbursements to December 31, 2019 

d. Expenses included in Normal Cost 

e. Interest to December 31, 2019 at 3.06% on (a), (b), & (c) 

f. Estimated EOY Current Liability  
[(a) + (b) - (c) - (d) + (e)] 

 

68,508,433 

400,515 

4,065,588 

0 

2,046,879 

 
66,890,239 

 

68,508,433 

400,515 

4,065,588 

0 

2,046,879 

 
66,890,239 

3. Estimated assets for Current Liability FFL 

a. Actuarial Value of Assets as of January 1, 2019 

b. Estimated benefit disbursements to December 31, 2019 

c. Estimated employee contributions to December 31, 2019 

d. Expenses included in Normal Cost 

e. Estimated return to at 5.75%  
on (3a), (1ciii), (3b), (3c), & (3d) 

f. Estimated assets as of December 31, 2019  
[(3a) - (1ciii) - (3b) + (3c) - (3d) + (3e)] 

 

13,250,158 

4,065,588 

0 

0 

 
646,994 

 
9,844,320 

 

13,250,158 

4,065,588 

0 

0 

 
646,994 

 
9,844,320 

4. 90% Current Liability minimum funding limitation 

a. 90% EOY RPA Current Liability [90% x (2f)] 

b. 90% Current Liability FFL [(a) - (3f), but not < $0] 

 

60,201,215 

50,356,895 

 

60,201,215 

50,356,895 

5. Full funding limitation [maximum of (1e) and (4b)] 50,356,895 50,356,895 
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 Exhibit 14 

Maximum Deductible Contribution under IRC Section 404 
The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning January 1, 2019 is 
determined below. 

1. Minimum Required Contribution for plan year beginning January 1, 2019 $22,353,363 

2. Preliminary Maximum Deductible Contribution under  
IRC Section 404 for tax year 

a. Normal Cost 

b. 10-year amortization of unfunded Actuarial Accrued Liability 

c. Interest to earlier of tax year end or plan year end 

d. Total 

 
 

379,744 

4,738,833 

294,318 

5,412,895 

3. Full funding limitation for tax year 50,356,895 

4. Unfunded 140% of Current Liability as of December 31, 2019 

a. Current Liability (for IRC Section 404 purposes) projected to end of year 

b. Actuarial Value of Assets (for IRC Section 404 purposes)  
projected to end of year 

c. Unfunded 140% of Current Liability 
[140% × (a) - (b), but not less than $0] 

 

66,890,239 

 
9,844,320 

 
83,802,015 

5. Maximum Deductible Contribution under IRC Section 404 for tax year 
[maximum of (1) and (2d), but not greater than (3), nor less than (4c)] 

 
83,802,015 

 
There are alternative calculations of the Maximum Deductible Contribution under IRC Section 404 that may 
produce a different amount than illustrated above. Additionally, deductibility of contributions to a defined 
contribution plan maintained for the same employees may be affected by the 25% of pay limitation for defined 
benefit and defined contribution plans combined. Employers should consult their tax advisors regarding the 
deductibility of contributions. 
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 Exhibit 15 

Present Value of Accumulated Plan Benefits 
Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date, 
expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active 
or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan continuation basis 
in accordance with FASB ASC Topic 960) as of January 1, 2018 and January 1, 2019 is shown below. 

 1/1/2018 1/1/2019 

1. Present Value of vested Accumulated Plan Benefits 

a. Active participants 

b. Retired participants 

c. Terminated vested participants 

d. Beneficiaries 

e. Disabled participants 

f. Total 

 

$1,516,399 

26,315,653 

21,038,002 

2,714,430 

0 

51,584,484 

 

$1,609,362 

26,370,291 

19,921,813 

2,640,298 

0 

50,541,764 

2. Present Value of non-vested  
Accumulated Plan Benefits 

 
35,180 

 
32,940 

3. Present Value of all Accumulated Plan Benefits 
[(1f) + (2)] 

 
51,619,664 

 
50,574,704 

4. Market Value of Assets 16,687,392 12,499,813 

5. Funded percentage on Market Value of Assets 

a. Vested benefits 
[(4) ÷ (1f)] 

b. All benefits 
[(4) ÷ (3)] 

 

 
32.35% 

 
32.33% 

 

 
24.73% 

 
24.72% 

6. Actuarial Value of Assets $16,341,803 $13,250,158 

7. Funded percentage on Actuarial Value of Assets 

b. Vested benefits 
[(6) ÷ (1f)] 

c. All benefits 
[(6) ÷ (3)] 

 

 
31.68% 

 
31.66% 

 

 
26.22% 

 
26.20% 
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 Exhibit 16 

Change in Present Value of Accumulated Plan Benefits 
The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in 
accordance with FASB ASC Topic 960) from January 1, 2018 to January 1, 2019 is shown below. 

1. Present Value of all Accumulated Plan Benefits as of January 1, 2018 $51,619,664 

2. Changes 

a. Reduction in discount period 

b. Benefits accumulated plus Actuarial (Gain) / Loss 

c. Benefit payments 

d. Plan amendments 

e. Change in assumptions 

f. Total 

 

2,866,927 

(341,847) 

 (3,570,040) 

0 

0 

(1,044,960) 

3. Present Value of all Accumulated Plan Benefits as of January 1, 2019 
[(1) + (2f)] 

 
50,574,704 

 

 

-
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 Exhibit 17 

Unfunded Vested Benefit Liability for Withdrawal Liability Calculations 
Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the present 
value of benefits earned to date, excluding benefits for non-vested participants and certain benefits such as death 
and disability benefits which are not considered vested. These liabilities have been determined as of  
December 31, 2017 and December 31, 2018. However, if there is a termination by mass withdrawal during the 
year, a separate calculation has to be performed. 

 12/31/2017 12/31/2018 

1. Present Value of Vested Benefits 

a. Active participants 

b. Retired participants 

c. Terminated vested participants 

d. Beneficiaries 

e. Total vested benefits 

 

$2,516,657 

33,660,304 

34,532,683 

  3,529,683 

74,239,324 

 

$2,430,337 

32,473,461 

30,202,781 

3,287,122 

68,393,701 

2. Market Value of Assets 16,687,392 12,499,813 

3. Funded ratio 
[(2) ÷ (1f)] 

 
22.48% 

 
18.28% 

4. Unfunded vested benefit liability 
[(1f) - (2), but not less than $0] 

 
$57,551,932 

 
$55,893,888 
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Exhibit 18 

Summary of Participant Data 
A summary of participant data for the plan years beginning January 1, 2018 and January 1, 2019 is shown below. 

 1/1/2018 1/1/2019 

1. Active participants 

a. Count 

b. Average age 

c. Average vesting service 

 

116 

50.8 

12.2 

 

110 

53.2 

12.9 

2. Retired participants 

a. Count 

b. Average age 

c. Total annual benefits 

d. Average annual benefit 

 

1,066 

75.9 

$3,161,673 

2,966 

 

1,049 

76.6 

$3,166,580 

3,019 

3. Terminated vested participants 

a. Count 

b. Average age 

c. Total annual benefits 

d. Average annual benefit 

 

1,160 

60.0 

$2,796,225 

2,411 

 

1,113 

61.2 

$2,616,191 

2,351 

4. Beneficiaries 

a. Count 

b. Average age 

c. Total annual benefits 

d. Average annual benefit 

 

149 

75.7 

$327,218 

2,196 

 

146 

76.4 

$321,336 

2,201 
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 Exhibit 19 

Change in Participant Counts 
The change in participant counts from January 1, 2018 to January 1, 2019 is shown below. 

 
 

Active 
Terminated 

Vested 
 

Retired 
 

Beneficiary 
 

Total 

As of 1/1/2018 116 1,160 1,066 149 2,491 

Retired 0 (46) 46 0 0 

Received lump sum 
distribution 

 
0 

 
0 

 
0 

 
0 

 
0 

Terminated non-vested (6) 0 0 0 (6) 

Terminated vested (3) 3 0 0 0 

Disabled 0 0 0 0 0 

Died with beneficiary 0 0 (2) 2 0 

Died without beneficiary 0 (4) (56) (15) (75) 

Rehired 0 0 0 0 0 

New during plan year 5 1 0 0 6 

Net data adjustments (2) (1) (5) 10 2 

As of 1/1/2019 110 1,113 1,049 146 2,418 

 

The above participant counts include 3 alternate payees entitled to benefits under Qualified Domestic Relations 
Orders. 

-
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 Exhibit 20 

 Active Participants by Age and Service  
The number of active participants summarized by attained age and years of credited service as of January 1, 
2019 is shown below. 

Years of Credited Service 

Age 0 1–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 - 1 - - - - - - - - 1 

25–29 - 2 - - - - - - - - 2 

30–34 - 2 3 - - - - - - - 5 

35–39 - 3 4 3 - 1 - - - - 11 

40–44 - 3 3 2 - 1 - - - - 9 

45–49 - 2 1 4 1 2 - - - - 10 

50–54 - 4 2 4 - 3 1 - - - 14 

55–59 2 5 4 5 1 2 7 - - - 26 

60–64 - 4 1 2 1 2 5 - - - 15 

65–69 - 1 4 2 - 2 5 - - - 14 

70+ - - 2 - - - 1 - - - 3 

Total 2 27 24 22 3 13 19 - - - 110 
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Appendix A – Summary of Principal Plan Provisions 

This summary of plan provisions is intended to only describe the essential features of the plan.  All eligibility 
requirements and benefit amounts shall be determined in strict accordance with the plan document itself. 

Definitions 

Effective Date: January 22, 1958.  The plan was amended and restated effective January 1, 2015. 
 
Participation: Participation begins on the later of the employer’s contribution date or the date covered 
employment commences. 
 
Vesting Service: A Year of Vesting Service is earned during a calendar year if 1,000 hours of work during 
covered employment was performed. 
 

 If the date of participation was on or after January 1, 1976, up to 9 years of additional vesting service will be 
granted for any period between the date of covered employment commences and the date of the employee’s first 
contribution date. 

 
Credited Service: Credited Service is equal to the sum of a participant’s Past Service and Future Service. 
    

 For any period between the date covered employment commences and the date of the employer’s first 
contribution date, up to 11 years of Past Service will be granted if the first employer contribution date was 
between January 1, 1973 and January 1, 1976 and up to 9 years of Past Service will be granted if the first 
employer contribution date was on or after January 1, 1976. 
 

 One-Twelfth of a year of Future Service is earned for each month that contributions are obligated to be made on 
a participant’s behalf. 

Normal Retirement 

A participant who has attained age 65 with 5 or more Years of Credited Service or participation (including one 
year of future service) is eligible for a monthly pension equal to the sum of the following (1), (2), (3), (4), (5) and 
(6): 
 
 (1)  (a) For participants as of December 31, 1978: 

 
For each year of past service and future service accrued prior to January 1, 1979, 60% 
of the employer’s average monthly contribution rate during the last 60 months of 
employment (but not greater than the employer’s contribution rate at December 31, 
1978). 
      -or- 
 

(b) For employees who became participants on or after January 1, 1979: 
 
For each year of past service, 60% (or instead 20% if an employee became a participant 
after December 31, 2002) of the employer’s monthly contribution rate on the contribution 
date.  The contribution date is the date the employer is first obligated to make 
contributions to the Fund.  For employers with contribution dates on or after August 1, 
1997, for each year of past service, 30% (or instead 20%, if an employee became a 



Milliman 
   

    Actuarial Valuation 

 

 

January 1, 2019 Actuarial Valuation 28 
Local 966 Pension Plan 

participant after December 31, 2002) of the past service amount.  The past service 
amount is equal to the monthly rate on the contribution date less $40. 
 

(2) For each year of future service accrued on or after January 1, 1979 but  prior to August 1, 1997, 
60% of the employer’s monthly contribution rate. 

 
(3)  For each year of future service accrued on or after August 1, 1997 but prior to January 1, 2000, 

30% of the benefit accrual amount.  For employers with contribution dates prior to August 1, 
1997, the benefit accrual amount is the employer’s monthly contribution rate as of January 1, 
1996 plus the amount of any increases from January 1, 1996 to August 1, 1997 in excess of $15.  
Any increases above this amount up to an additional $58.50 are not taken into account in 
determining the benefit accrual amount.  For employers with contribution dates on or after 
August 1, 1997, the benefit accrual amount is the employer’s monthly contribution rate less $40. 

 
 (4) For each year of future service accrued on or after January 1, 2000 but prior to May 1, 2009, 

40% (or instead 20% if an employee became a participant after December 31, 2002) of the 
benefit accrual amount. 

 
(5) For each year of future service accrued on or after May 1, 2009 but prior to December 31, 2010, 

20% (or instead 10% if an employee became a participant after December 31, 2002) of the 
benefit accrual amount. 

 
(6) For each year of future service accrued on or after January 1, 2011, 15% (or instead 7.5% if an 

employee became a participant after December 31, 2002) of the benefit accrual amount. 
 

Surcharges and Rehabilitation Plan contribution rate increases are not considered for additional benefit accruals. 

Early Retirement 

A participant who has attained age 62 but is less than age 65 with 5 or more Years of Credited Service (including 
one year of Future Service) is eligible for a monthly pension equal to the Normal Pension amount multiplied by 
the percentage below based on the participant’s age at commencement of the early retirement pension. 
 

Age of 
Commencement 
of Early Pension 

Percentage 
for 

retirement 
on or after 
1/1/2011 

Percentage 
for 

Retirements 
prior to 
1/1/2011 

65 100.00% 100.00% 

64 90.15% 94.00% 

63 81.50% 88.00% 

62 73.87% 82.00% 
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Deferred Vested Retirement 

A participant who has at least 5 years of Vesting Service is eligible for a Vested Deferred Pension. 
 

The monthly amount of the Vested Deferred Pension which begins at age 65 is equal to the Normal Pension 
amount at termination.  A participant may receive the Vested Deferred Pension as early as age 62 with the 
reductions for commencement prior to age 65 determined in the same manner as an Early Pension amount. 

Normal Form of Annuity and Options 

If married, pension benefits are paid in the form of a 50% joint and survivor annuity unless this form is 
rejected by the participant and spouse.  If not rejected, the benefit amount otherwise payable is actuarially 
reduced to reflect the joint and survivor coverage.  If rejected, benefits are payable for the life of the 
participant without reduction.  Benefits may also be payable in any other available optional form elected by 
the participant in an actuarially equivalent amount. 

 66% Joint and Survivor 

 75% Joint and Survivor (effective January 1, 2009) 

 100% Joint and Survivor 

In addition, a post-retirement lump sum death benefit is payable under all of the above forms of payment 
equal to $250 multiplied by years of Credited Service (up to a maximum of 10 years) reduced by pension 
payments received.  However, this benefit will not be provided if the date of retirement and date of death is 
May 1, 2009 or later. 

Pre-Retirement Spouse’s Benefit 

The surviving spouse of a vested participant who is eligible for an immediate payment of a pension and who 
dies in covered employment or after termination of employment but prior to commencement of a pension 
benefit is eligible to receive immediately a monthly Survivor’s Pension equal to 50% (100% if date of death is 
prior to May 1, 2009) of the amount of the pension that would have been payable to the participant if the 
participant had retired on a 50% Joint & Survivor Pension (100% Joint & Survivor Pension if date of death is 
prior to May 1, 2009) on the day immediately preceding the date of death with reductions for commencement 
prior to age 65 based on early retirement reduction factors effective 1/1/2011 (6% per year if death occurs 
during the period 5/1/2009 to 12/31/2010 and 3% per year if death occurs prior to May 1, 2009). 

If at the date of death the participant is not eligible for an immediate payment of a pension, payment to the 
surviving spouse will begin on the date the participant would have attained age 62 with the 50% Joint & 
Survivor (100% Joint & Survivor if date of death is prior to May 1, 2009) reduction factor determined based on 
the date the participant would have attained age 62 and the reduction for early commencement based on 
early retirement reduction factors effective 1/1/2011 (6% per year if death occurs during the period 5/1/2009 
to 12/31/2010 and 3% per year if death occurs prior to May 1, 2009). 

Changes in Plan Provisions during Year 

There were no plan changes that impacted the liability during the year. 
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Significant Events 

To the best of our knowledge, no significant events occurred during the year.  
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Appendix B – Summary of Actuarial Methods 

The ultimate cost of a pension plan is the excess of actual benefits and administrative expenses paid over actual 
net investment return on plan assets during the plan’s existence until the last payment has been made to the last 
participant. The plan’s “actuarial cost method” determines the expected incidence of actuarial costs by allocating 
portions of the ultimate cost to each plan year. The cost method is thus a budgeting tool to help ensure that the 
plan will be adequately and systematically funded and accounted for. There are several commonly-used cost 
methods which differ in how much of the ultimate cost is assigned to each prior and future year. 

Actuarial Cost Method 

The actuarial cost method used for determining the plan’s ERISA funding requirements is the unit credit method.  
Under this method, an accrued benefit is determined at each active participant’s assumed retirement age based 
on compensation and service at both the beginning and the end of the current year. The plan’s normal cost is the 
sum of the present value of the excess of each active participant’s accrued benefit at the end of the current year 
over that at the beginning of the current year. The plan’s accrued liability is the sum of (a) the present value of 
each active participant’s accrued benefit at the beginning of the current year plus (b) the present value of each 
inactive participant’s future benefits. 

Asset Valuation Method 

Five-year smoothing method. The actuarial value of assets is equal to the market value of assets adjusted to 
recognize differences between the expected value of assets and the actual market value of assets over 5 years at 
a rate of 20% per year. The expected value of assets for the year is the market value of assets at the valuation 
date for the prior year brought forward with interest at the valuation rate to the current year plus contributions 
minus administrative expenses and benefit payments, all adjusted with interest at the valuation rate to the 
valuation date for the current year. The actuarial value of assets cannot be less than 80% or more than 120% of 
the market value of assets. 
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Appendix C – Summary of Actuarial Assumptions 

Investment Return 

 5.75% per year (net of investment-related expenses) for ERISA minimum funding and FASB ASC Topic 
960 plan accounting. 

 3.06% per year is used for all current liability purposes. 

 December 2018 PBGC interest rate assumptions for mass withdrawal purposes of 2.84% for the first 20 
years and ultimate rate of 2.76% for withdrawal liability purposes 

 

Mortality 

Pre-Retirement: RP-2014 Employee Blue Collar Mortality Table adjusted to reflect Mortality Improvement Scale 
MP-2017 from 2006 base year, and projected forward using MP-2017 on a generational basis for males and 
females.  
 
Post-Retirement: RP-2014 Annuitant Blue Collar Mortality Table adjusted to reflect Mortality Improvement Scale 
MP-2017 from 2006 base year, and projected forward using MP-2017 on a generational basis for males and 
females.  
 
Mortality Rates Used in Conjunction with Full Funding Limitation Computations: 
 

Test I (ERISA): Based on the Plan’s mortality, as defined above. 
 
Test II (RPA ’94): RP-2014 mortality table (male and female rates) with projection for mortality improvement, 
updated annually, as mandated by the IRS. 

 Retirement 

Rates as shown below: 

Attained 
Age 

Retirement 
Rate 

65 75% 

66 50% 

67 100% 
 

Termination 

Sample select and ultimate termination rates used are shown below: 

Attained 
Age 

0-1 Years 
of Service 

1-2 Years 
of Service 

2-3 Years 
of Service 

3-4 Years 
of Service 

4 or More Years 
of Service 

20 34.79% 29.57% 24.35% 20.87% 17.40% 

r-
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25 33.85% 28.77% 23.69% 20.31% 16.92% 

30 32.55% 27.67% 22.79% 19.53% 16.28% 

35 30.49% 25.91% 21.34% 18.29% 15.24% 

40 27.13% 23.06% 18.99% 16.28% 13.56% 

45 22.22% 18.89% 15.56% 13.33% 11.11% 

50 14.77% 12.55% 10.34% 8.86% 7.38% 

55 5.42% 4.61% 3.80% 3.25% 2.71% 

60 0.52% 0.45% 0.37% 0.32% 0.26% 

Disability 

None. 

Marital Status 

90% of male participants and 60% of female participants are assumed to have spouses.  Male spouses are 
assumed to be three years older than female spouses. 

Administrative Expenses 

$350,000.   

Assumed Age of Commencement of Deferred Benefits 

Age 65.   

Future Accrual Assumption 

A full year of credited service is expected to be accrued after the valuation date for current active participants for 
each future calendar year. 

Rationale for Substantial Assumptions 

Investment Return for ERISA Minimum Funding and FASB ASC Topic 960 Plan Accounting: Based on the 
Plan’s investment policy, including target asset allocation, and Milliman’s capital market expectations. 

Investment Return for Withdrawal Liability Purposes:  Rates of return used by the PBGC to value annuities 
under a mass withdrawal. Withdrawal liability is used to allocate a portion of Unfunded Vested Benefits to 
employers who withdraw from the fund. A withdrawal is viewed as a settlement similar to an annuity purchase 
where the transfer of investment risk for a portion of a plan’s liabilities is assumed by an insurance company.  Use 
of the PBGC rates reflects the fact that a withdrawn employer transfers investment risk to the remaining 
employers. As such it is reasonable to use PBGC interest rates that are used to measure plan termination 
liabilities and which are considered comparable to rates used by insurance companies for annuities to measure 
the financial obligation of the withdrawing employer.  In our professional judgement, the selected investment 
return assumption for withdrawal liability is reasonable for this purpose and is not expected to have any significant 
bias. 
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Mortality Rates: Based on recent pension mortality research conducted by the Society of Actuaries. This 
assumption includes a margin for future mortality improvement relative to recent experience. 

All Other Demographic Assumptions and Administrative Expense Assumption: Based on the actuary’s 
judgement and continual review of experience. 

Changes in Actuarial Assumptions since Prior Valuation 

Current liability interest rate: From 2.98% to 3.06% per year. 

Current liability mortality: From statutory tables for 2018 to statutory tables for 2019. 

Withdrawal liability interest rates: From 2.34% to 2.84% for the first 20 years and from 2.63% to 2.76% for 
ultimate rate. 
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Appendix D – Risk Disclosures 

The purpose of this appendix is to identify, assess, and provide illustrations of risks that are significant to the Plan, 
and in some cases, to the Plan’s participants. Historical data is included. 

The results of the actuarial valuation are based on one set of reasonable assumptions. However, it is almost 
certain that future experience will not exactly match the assumptions. As an example, investments may perform 
better or worse than assumed in any single year and over any longer time horizon. Therefore, it is important to 
consider the potential impacts of these differences when making decisions that may affect the future financial 
health of the Plan or its participants. 

In addition, as plans mature they accumulate larger pools of assets and liabilities. This increases potential risk to 
plan funding and the finances of those who are responsible for plan funding. As an example, it is more difficult for 
a plan sponsor to deal with the effects of a 10% investment loss on a plan with $1 billion in assets and liabilities 
than if the same plan sponsor is responsible for a plan with $1 million in assets and liabilities. Since pension plans 
make long-term promises and rely on long-term funding, it is important to consider how mature the plan is today 
and how mature it may become in the future. 

Actuarial Standard of Practice No. 51 (ASOP 51) addresses these issues by providing actuaries with guidance for 
assessing and disclosing the risk associated with measuring pension liabilities and the determination of pension 
plan contributions. Specifically, it directs the actuary to: 

 Identify risks that may be significant to the Plan, 

 Assess the risks identified as significant to the Plan (the assessment does not need to include numerical 
calculations), and  

 Disclose Plan maturity measures and historical information that are significant to understanding the Plan’s 
risks. 

If in the actuary’s professional judgment, a more detailed assessment would be significantly beneficial in helping 
the individuals responsible for the Plan understand the risks identified by the actuary, then ASOP 51 states that 
the actuary should recommend that such an assessment be performed. 

This appendix uses the framework of ASOP 51 to communicate important information about significant risks to 
the Plan, the Plan’s maturity, and relevant historical Plan data. 

Insolvency Risk  

Definition: The potential that the Plan will become insolvent. 

Identification: Benefits may be reduced to the PBGC guarantee level in the event of an involuntary termination.  

Assessment: The Plan is currently projected to become insolvent by 2022. If the Plan’s investment return for the 
2020 plan year is 15%, and 5.75% thereafter, the Plan is projected to become insolvent the same year. If instead 
the Plan’s investment return for the 2020 plan year is -10%, the Plan’s insolvency date is the same year. 

Investment Risk 

Definition: The potential that investment returns will be different than expected. 

Identification: To the extent that actual investment returns differ from the assumed investment return, the Plan’s 
future assets, funding contributions, and funded status may differ significantly from those presented in this 
valuation. 
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Demographic Risks 

Definition: The potential that mortality or other demographic experience will be different than expected. 

Identification: The pension liabilities reported herein have been calculated by assuming that participants will 
follow patterns of demographic experience (e.g., mortality, withdrawal, disability, retirement, form of payment 
election, etc.) as described in Appendix C. If actual demographic experience or future demographic assumptions 
are different from what is assumed to occur in this valuation, future pension liabilities, funding contributions, and 
funded status may differ significantly from those presented in this valuation. 

Liquidity Risk 

Definition: This is the potential that assets must be liquidated at a loss earlier than planned in order to pay for the 
Plan’s benefits and operating costs. This risk is heightened for plans with negative cash flow, in which 
contributions do not exceed annual benefit payments plus expenses.  

Identification: This Plan has high cash flow requirements because the sum of benefit payments plus expenses is 
significantly larger than contributions. As a result, there is a significant risk that assets may need to be liquidated 
at a loss before planned in order to pay benefits and expenses. 

Business Risk  

Definition:  The potential that a company suffers a financial setback which impairs its ability to make 
contributions or withdrawal liability payments to the plan. 

Identification:  If contributions cannot be recovered, it will shift the weight of maintaining/improving the plan’s 
funded status upon the remaining employers of the plan. 
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USA 
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March 29, 2019 
 
 
Internal Revenue Service 
Employee Plans Compliance Unit 
Group 7602 (TEGE:EP:EPCU) 
Room 1700, 17th Floor 
230 S. Dearborn Street 
Chicago, Illinois 60604 
 
Re: Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning 

January 1, 2019 - Local 966 Pension Plan 

 

In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial 
certification for the plan year beginning January 1, 2019 for the Local 966 Pension Plan. 
  
In our opinion, the assumptions used for the actuarial certification are individually reasonable 
based on the experience of the plan and on reasonable expectations of anticipated experience under 
the plan.  The projections in this report are dependent on the assumptions used.  Differences 
between our projections and actual amounts depend on the extent to which future experience 
conforms to the assumptions made for this analysis.  It is certain that actual experience will not 
conform exactly to the assumptions used in these projections.  Actual results will differ from 
projected amounts to the extent that actual experience is better or worse than expected.   
 
On the basis of the foregoing and as members of the American Academy of Actuaries (AAA) who 
meet the Qualification Standards of the AAA to render the actuarial opinion contained herein, we 
hereby certify that, to the best of our knowledge and belief, this letter is complete and accurate and 
has been prepared in accordance with generally recognized and accepted actuarial principles and 
practices. 
 
 
 
______________________________   ______________________________ 
Robert A. Behar      Jeffrey R. Kamenir 
 
RAB\JRK:db 
 
cc: Mr. Christopher E. Brecht 
 Ms. Lisa Gomez 
 Ms. Beth Lancy 
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Local 966 Pension Plan 
PPA Actuarial Certification for Plan Year Beginning January 1, 2019 

 
 
Funding Status Projection Results 
 
 

Plan Year 
Beginning 

 
Contributions* 

Credit Balance  
at End of Year 

Funded 
Percentage 

 
1/1/2018 

 
393,000 

 
(18,012,000) 

 
31.7% 

1/1/2019 
1/1/2020 
1/1/2021 
1/1/2022 
1/1/2023 
1/1/2024 
1/1/2025 
1/1/2026 
1/1/2027 
1/1/2028 

412,000 
412,000 
412,000 
412,000 
412,000 
412,000 
412,000 
412,000 
412,000 
412,000 

(22,001,000) 
(26,163,000) 
(30,518,000) 
(35,130,000) 
(40,016,000) 
(44,209,000) 
(48,694,000) 
(53,547,000) 
(58,363,000) 
(63,133,000) 

25.5% 
18.5% 
11.7% 
4.5% 
0% 
0% 
0% 
0% 
0% 
0% 

 
*Reflecting 9.75% annual increase through the 2019 plan year. 
 

An accumulated funding deficiency is projected to occur for the Plan year ending December 31, 
2018. 
 
The funded percentage as of January 1, 2019 is projected to be 25.5%. 
 
The Plan fails all 4 tests (refer to the attached appendix), as described under IRC Section 432(b)(2).   
 
The Plan is projected to become insolvent in the plan year beginning January 1, 2022. 
 
The ratio of inactive participants to active participants as of January 1, 2018 is 20.5. 
 
PPA Actuarial Certification 

 
Based on the actuarial assumptions and methods, financial and participant data, and Plan 
provisions, as described in the actuarial report for the Plan year ended December 31, 2018, I hereby 
certify that the Local 966 Pension Plan is considered “critical and declining” for the plan year 
beginning January 1, 2019 as defined in the Pension Protection Act of 2006 as amended by the 
Multiemployer Pension Reform Act of 2014 (“MPRA”). 
 
Further, I hereby certify that to the best of my knowledge and belief, the actuarial assumptions 
employed in preparing this certification are individually reasonable and represent my best estimate 
of future experience.  Additionally, the “projected industry activity” assumption, as required under 
IRC Section 432(b)(3)(B)(iii), has been provided by the Board of Trustees. 
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Local 966 Pension Plan 
PPA Actuarial Certification for Plan Year Beginning January 1, 2019 

 
 
Scheduled Progress 

 
The Pension Protection Act (PPA) requires the actuary to certify whether the plan is making 
scheduled progress in meeting the requirements of its Rehabilitation Plan.  The Rehabilitation Plan 
for the Local 966 Pension Plan was adopted in November 2010 which reduced certain benefits and 
restructured the Plan’s hourly contribution rates.  The Trustees determined using reasonable 
actuarial assumptions and methods that they were unable to adopt a Rehabilitation Plan that would 
enable the Plan to emerge from critical status by the end of the 10-year Rehabilitation Period on 
December 31, 2022 which began on January 1, 2013. 
 
As a result, the Trustees adopted a Rehabilitation Plan that, in their judgment, consisted of all 
reasonable measures to either emerge from critical status by a later date than the 10-year period 
mentioned above or forestall insolvency. As required under the Pension Protection Act, the 
Trustees review the Rehabilitation Plan annually.  Based on implementation of the Rehabilitation 
Plan, the Plan’s experience through December 31, 2018, and assumed future contracts adopted by 
the bargaining parties, I hereby certify that the Plan is making scheduled progress as of January 1, 
2019 under IRC Section 432(b)(3)(A)(ii). 
 
 
____________________________________ March 29, 2019                                          
Robert A. Behar     Date 
Enrolled Actuary #17-2754 
  

ad- Q. Ria4.---
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Local 966 Pension Plan 
PPA Actuarial Certification for Plan Year Beginning January 1, 2019 

 
 

Summary of Assumptions/Methods 
 

1. Our forecast of future minimum funding requirements is based on: 
 

 January 1, 2018 participant data and January 1, 2018 actuarial valuation results, as 
provided in our actuarial report dated December 27, 2018.   

 
 Estimated January 1, 2019 unaudited assets based on investment performance and 

a summary of receipts and disbursements for the year ended December 31, 2018 
provided by the Fund administrator.  The results reflect an estimated rate of return 
on market assets of (4.23)% (net of investment-related administrative expenses) for 
the plan year ended December 31, 2018 and an assumed rate of return on market 
assets of 5.75% (net of investment-related administrative expenses) for every year 
after the plan year ended December 31, 2018.  No future asset gains or losses other 
than the gains or losses related to the asset smoothing method are reflected. 

 
 Estimated annual contributions after December 31, 2018 equal to $193,559 with a 

9.75% Rehabilitation Plan increase for 2019 that is included in the latest collective 
bargaining agreement of each contributing employer per consultation with the 
Fund’s Trustees. 

 
 Withdrawal liability payments of $7,000 per year for Engels Trucking until 2028, 

$152,880 per year for Greenwood Cemetery until 2031, $2,356 per year for 
Goodman Fabrics until 2031, $53,124 per year for A. Esteban until 2034, and 
$3,512 per year for Columbia Enterprises until 2035. 
 

 Contribution increases of 9.75% per year with the last increase on January 1, 2019 
for contracts negotiated on and after the expiration of latest collective bargaining 
agreement of each contributing employer solely for the purpose of measuring the 
projected date of insolvency and scheduled progress under the Rehabilitation Plan  

 
 An assumption that the active population will remain stable for each plan year after 

December 31, 2018. 
 

 Plan provisions identical to those used in the January 1, 2018 actuarial valuation. 
 

 The actuarial assumptions and methods in the January 1, 2018 actuarial valuation, 
except for including a 2.5% annual increase on administration expenses effective 
January 1, 2019.  

 
2. This actuarial certification is based on 1) the proposed Multiemployer Plan Funding 

Guidance provided by the IRS on March 18, 2008, 2) the December 2007 Practice Note 
issued by the Multiemployer Plans Subcommittee of the Pension Committee of the 
American Academy of Actuaries, and 3) action taken by the Board of Trustees on or 
before February 28, 2019. 

MILLIMAN



- 4 - 
 

Local 966 Pension Plan 
PPA Actuarial Certification for Plan Year Beginning January 1, 2019 

 
 

Plan Identification 
 
Name:   Local 966 Pension Plan 
EIN:    13-2640882 
Plan Number:  001 
Address:  Carday Associates, Inc. 
   7130 Columbia Gateway Drive, Suite A 
   Columbia, MD 21046   
Telephone Number: (410) 872-9500 
 
Enrolled Actuary Identification 
 
Name:   Mr. Robert A. Behar 
Enrollment Number: 17-2754 
Address:  Milliman, Inc. 

71 S. Wacker Drive 
   31st Floor 
   Chicago, Il 60606 
Telephone Number: (312) 726-0677 
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Appendix 

 
Local 966 Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2019 
 
 
Summary of Zone Status Definitions under PPA as Amended by MPRA 
 
Critical (“Red Zone”) Status - IRC Section 432(b)(2) and 432(b)(4) 
 
Any one of four tests under IRC Section 432(b)(2): 
 

Test 1 Less than 65% funded and market value of assets plus contributions for current year plus 
next following 6 plan years is less than present value of projected benefit payments and 
administrative costs over that 7-year period or 

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan years if 
65% funded or less)1 or 

Test 3 Present value of vested benefits (actives) is less than present value of benefits (inactives), 
and present value of projected contributions is less than the unit credit normal cost plus 
interest on the unfunded present value of accrued benefits and projected funding deficiency 
in current or next 4 plan years1 or 

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is less 
than the present value of benefit payments plus administrative costs over same 5 year 
period. 

 
Within 30 days after the date of this certification, a plan that is not in critical status but is projected to 
be in critical status in any of the succeeding 5 plan years may elect under IRC Section 432(b)(4) to be 
in critical status effective for the current plan year. 
 
Critical and Declining (“Deep Red Zone”) Status – IRC Section 432(b)(6) 
 
In critical status and either: 
 

 Projected insolvency in current year or any of the 14 following plan years or 
 Projected insolvency in current year or any of the 19 following plan years if: 

o Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or  
o Less than 80% funded 

 
Endangered (“Yellow Zone”) Status – IRC Section 432(b)(1) 
 
Not in critical status and either: 
 

 Less than 80% funded or 
 Projected funding deficiency in current plan year or next following 6 plan years2 

 
Seriously Endangered (“Orange Zone”) Status - IRC Section 432(b)(1) 
 
Not in critical status and both: 
 

 Less than 80% funded and 
 Projected funding deficiency in current plan year or next following 6 plan years2 

 

                                                 
1 Not taking into account an extension of amortization periods under IRC Section 431(d), if any 
2 Taking into account an extension of amortization periods under IRC Section 431(d), if any 
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L966 Pension Plan
EIN/PN: 13-2640882/001
Solvency Projection Supporting January 1, 2019 Actuarial Certification of Plan Status

Plan year beginning January 1 2018 2019 2020 2021 2022
1. Market value of assets (beginning of year) $16,687,392 $12,505,125 $9,176,815 $5,665,859 $2,003,518
2. Employer contributions 176,364 193,559 193,559 193,559 193,559
3. Withdrawal liability payments (prior withdrawals) 217,122 218,872 218,872 218,872 218,872
4. Withdrawal liability payments (assumed future withdrawals) 0 0 0 0 0
5. Benefit payments 3,570,793 3,962,554 3,944,462 3,885,536 3,902,601
6. Administrative expenses 374,754 384,123 393,726 403,569 413,658
7. Investment returns (630,206) 605,935 414,801 214,333 2,967
8. Market value of assets (end of year) 12,505,125 9,176,815 5,665,859 2,003,518 Insolvent
9. Assumed rate of investment return -4.23% 5.75% 5.75% 5.75% 5.75%
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January 1, 2020 Actuarial Valuation i 
Local 966 Pension Plan 

January 1, 2020 Actuarial Valuation of the 
Local 966 Pension Plan 
The actuarial valuation of the Local 966 Pension Plan (the “Plan”) for the plan year beginning January 1, 2020 has 
been completed in accordance with our understanding of the minimum funding requirements under ERISA and 
the Pension Protection Act of 2006 as well as the applicable sections of the Internal Revenue Code (IRC), 
including all regulations and guidance issued to date. It also has been completed in accordance with our 
understanding of FASB ASC Topic 960 for determining plan accounting requirements. The valuation results 
contained in this report are based on the actuarial methods (Appendix B), actuarial assumptions (Appendix C), 
and principal plan provisions (Appendix A) summarized in the appendices. In addition, Appendix D contains 
information about the Plan’s risks. 

Purpose of the Valuation 
In general, the actuarial valuation determines the current level of employer contributions that, taking into account 
prior funding, will accumulate assets sufficient to meet benefit payments and administrative expenses when due 
under the terms of the Plan. This report has been prepared for the Local 966 Pension Plan as of January 1, 2020 
to:  

 Calculate the Minimum Required Contribution for the plan year beginning January 1, 2020. 

 Calculate the Maximum Deductible Contribution for the 2020 fiscal year. 

 Determine the actuarial Present Value of Accumulated Plan Benefits as of December 31, 2019 for purposes 
of disclosing the Plan’s liabilities under FASB ASC Topic 960. 

 Determine the Plan’s unfunded vested benefit liability as of December 31, 2019 for withdrawal liability 
purposes calculated in accordance with the requirements of the Multiemployer Pension Plan Amendments Act 
of 1980. 

 Review the Plan’s funded status. 

 Review the experience for the plan year ending December 31, 2019, including the performance of the Plan’s 
assets during the year and changes in the Plan’s participant demographics that impact liabilities. 

 Provide operational information required for governmental agencies and other interested parties. 

Limited Distribution 
Milliman’s work is prepared solely for the internal business use of the Trustees of Local 966 Pension Plan (the 
“Plan Sponsor”) and the Plan’s Trustees and may not be provided to third parties without our prior written 
consent. Milliman does not intend to benefit or create a legal duty to any third party recipient of its work product. 
Milliman’s consent to release its work product to any third party may be conditioned on the third party signing a 
release, subject to the following exceptions: 

 The Plan Sponsor may provide a copy of Milliman’s work, in its entirety, to the Plan’s professional service 
advisors who are subject to a duty of confidentiality and who agree to not use Milliman’s work for any purpose 
other than to benefit the Plan. 

 The Plan Sponsor may distribute certain work product that Milliman and the Plan Sponsor mutually agree is 
appropriate as may be required by the Pension Protection Act of 2006. 

Any third party recipient of this work product who desires professional guidance should not rely upon Milliman’s 
work product, but should engage qualified professionals for advice appropriate to its own specific needs.  
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Local 966 Pension Plan 

Reliance 
In preparing this report, we relied, without audit, on information (both written and oral) supplied by the Plan 
Sponsor. This information includes, but is not limited to, plan documents and summaries, participant data, and 
financial information. We found this information to be reasonably consistent and comparable with information 
used for other purposes. The valuation results depend on the integrity of this information. If any of this information 
is incomplete or inaccurate, our results may be different and our calculations may need to be revised. 

Limited Use 
Actuarial computations for purposes other than determining the contribution requirements for an ongoing plan 
(such as for assessing benefit security upon potential plan termination) may yield significantly different results 
from those shown in this report.  

Future actuarial measurements may differ significantly from the current measurements presented in this report 
due to factors such as, but not limited to, the following: plan experience differing from that anticipated by the 
economic or demographic assumptions; changes in economic or demographic assumptions; increases or 
decreases expected as part of the natural operation of the methodology used for these measurements (such as 
the end of an amortization period or additional cost or contribution requirements based on plan funded status); 
and changes in plan provisions or applicable law. Except for the information provided in Appendix D, due to the 
limited scope of the actuarial assignment, we did not perform an analysis of the potential range of such future 
measurements. 

The consultants who worked on this assignment are pension actuaries. Milliman’s advice is not intended to be a 
substitute for qualified legal or accounting counsel. 

Certification 
In our opinion, each assumption used, other than those assumptions mandated directly by the Internal Revenue 
Code and regulations thereon, is individually reasonable (taking into account the experience of the Plan and 
reasonable expectations) and, in combination, such other assumptions offer our best estimate of anticipated 
experience under the Plan.  

On the basis of the foregoing, we hereby certify that to the best of our knowledge and belief, this report is 
complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial 
principles and practices which are consistent with the principles prescribed by the Actuarial Standards Board and 
the Code of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial 
Opinion in the United States promulgated by the American Academy of Actuaries. We are members of the 
American Academy of Actuaries and meet its Qualification Standards to render the actuarial opinion contained 
herein. 

Respectfully submitted,  

 

 

    

Robert A. Behar, FSA, EA, MAAA Bill Wade, ASA, MAAA  
Enrolled Actuary Number 20-02754  

March 8, 2021 

Date 

/e4ely-9.igaA,  ,‘-ii.ebet&
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A. Overview 

Actuarial Valuation for Plan Year Beginning 

 1/1/2019 1/1/2020 

Assets 
Market Value of Assets (MVA) 
Investment yield in prior plan year (MVA) 
Actuarial Value of Assets (AVA) 
Investment yield in prior plan year (AVA) 
Prior Year Contributions 

 
$12,499,813 

(4.35)% 
$13,250,158 

3.06% 
$396,847 

 
$10,946,991 

19.27% 
$10,159,944 

4.69% 
$384,819 

Valuation Liabilities 
Valuation interest rate 
Normal Cost 
Present value of benefits (PVB)  
Actuarial Accrued Liability (AAL) 
Unfunded Actuarial Accrued Liability (AAL-AVA) 
Present Value of Accrued Benefits 
Funded percentage 
Based on Market Value of Assets 
Based on Actuarial Value of Assets 
Present Value of Vested Benefits  
Funded percentage 
Based on Market Value of Assets 
Based on Actuarial Value of Assets 

 
5.75% 

$379,744 
50,778,207 
50,574,704 
37,324,546 
50,574,704 

 
24.72% 
26.20% 

$50,541,764 
 

24.73% 
26.20% 

 
5.75% 

$380,411 
50,154,600 
49,939,420 
39,779,476 
49,939,420 

 
21.92% 
20.34% 

$49,911,204 
 

21.93% 
20.36% 

Credit Balance and Contribution Information 
Credit Balance/(Funding Deficiency) at end of prior plan year 
Minimum Required Contribution (before Credit Balance) 
Minimum Required Contribution (after Credit Balance) 
Maximum Deductible Contribution 

 
$(17,999,202) 

22,353,363 
22,353,363 
83,802,015 

 
$(21,957,544) 

26,463,486 
26,463,486 
85,780,248 

Withdrawal Liability 
Present Value of Vested Benefits for withdrawal liability 
Value of assets used for withdrawal liability 
Unfunded Present Value of Vested Benefits 
Withdrawal liability interest rate 

 
$68,393,701 
12,499,813 
55,893,888 

2.84% 1st 20 years 
2.76% thereafter 

 
$69,379,484 
10,946,991 
58,432,493 

2.53% 1st 25 years 
2.53% thereafter 
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Actuarial Valuation for Plan Year Beginning 

 1/1/2019 1/1/2020 

Participant Data 
Active participants 
Terminated vested participants 
Retired participants 
Beneficiaries 
Total participants 
Total benefits in pay status 
Average benefit in pay status 

 
110 

1,113 
1,049 

146 
2,418 

$3,487,916 
2,919 

 
118 

1,078 
1,059 

148 
2,403 

$3,546,334 
2,938 

Certification Status Critical and 
Declining 

Critical and 
Declining 
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B. Actuarial Methods and Assumptions 
The methods and assumptions used in this valuation are the same as those used in the prior valuation except as 
follows:  

 For Current Liability purposes, the interest rate was changed from 3.06% to 2.95% in accordance with IRS 
guidance. (The statutory mortality tables also have been updated as required by law). 

 For Current Mortality: From statutory tables for 2019 to statutory tables for 2020. 

 Withdrawal liability interest rates: From 2.84% to 2.53% for the first 25 years and from 2.76% to 2.53% for 
ultimate rate. 

Please see Appendix B and Appendix C for a complete summary of all methods and assumptions used in this 
valuation. 

C. Plan Provisions 
This valuation reflects the plan provisions in effect on January 1, 2020, which are the same provisions that were 
valued in the January 1, 2019 actuarial valuation report. 

Please see Appendix A for a detailed summary of plan provisions. 
-
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Exhibits 
 



Milliman 
   

    Actuarial Valuation 
 

January 1, 2020 Actuarial Valuation 6 
Local 966 Pension Plan 

 
 

 

Exhibit 1 

Summary of Market Value of Assets 
The summary of plan assets on a market-value basis as of January 1, 2020 is shown below. 

1. Assets 
a. Cash and equivalents 
b. Equity investments 
c. Fixed income securities 
d. Other accruals or receivables 
e. Total 

 
$619,977 
5,454,902 
4,906,576 

23,896 
11,005,351 

2. Liabilities 
a. Operating expense payables 
b. Total 

 
58,360 
58,360 

3. Total* 
[(1e) - (2b)] 

 
10,946,991 

*Excludes $953,981 withdral liability receivable.
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Exhibit 2 

Summary of Income and Disbursements 
The change in the Market Value of Assets from January 1, 2019 to January 1, 2020 is shown below. 

1. Market Value of Assets as of January 1, 2019 $12,499,813 

2. Income 
a. Contributions* 
b. Interest and Dividends 
c. Net appreciation in fair value of investments 
d. Total 

 
384,819 
161,484 

1,948,991 
2,495,294 

3. Disbursements 
a. Benefit Payments 
b. Investment management fees 
c. Trustee fees/expenses 
d. Total 

 
3,657,152 

35,516 
355,448 

4,048,116 

4. Net increase / decrease 
[(2d) - (3d)] 

 
(1,552,822) 

5. Market Value of Assets as of January 1, 2020** 
[(1) + (4)] 

 
$10,946,991 

 

*Includes $213,913  in withdrawal liability payments. 

**Exclude $953,981 withdrawal liability receivable. 
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Exhibit 3 

Asset (Gain) / Loss for Prior Plan Year on Market Value of Assets 
The Asset (Gain) / Loss is the difference between the expected and actual values of the Market Value of Assets. 
An asset gain is negative because it represents a decrease from the expected unfunded Actuarial Accrued 
Liability. The Asset (Gain) / Loss for the plan year ending December 31, 2019 is determined below. 

1. Expected Market Value of Assets 
a. Market Value of Assets as of December 31, 2018 
b. Employer contributions for plan year 
c. Benefit Payments 
d. Administrative expenses 
e. Expected investment return based on 5.75% interest rate 
f. Expected Market Value of Assets as of December 31, 2019 

[(a) + (b) - (c) - (d) + (e)] 

 
$12,499,813 

384,819 
3,657,152 

355,448 
615,989 

 
9,488,021 

2. Market Value of Assets as of December 31, 2019 10,946,991 

3. Asset (Gain) / Loss 
[(1f) - (2)]  

 
(1,458,970) 

4. Estimated investment return on Market Value of Assets 19.27% 
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Exhibit 4 

Actuarial Value of Assets 
The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / (losses) 
over a four-year period (five-year smoothing), but it must be within 80% to 120% of the Market Value of Assets. 
The Actuarial Value of Assets as of January 1, 2020 is determined below. 

1. Market Value of Assets as of December 31, 2019  $10,946,991 

2. Unrecognized asset gains / (losses) for the plan years ending  

 
Plan Year Ending 
a. December 31, 2019 
b. December 31, 2018 
c. December 31, 2017 
d. December 31, 2016 
e. Total 

 
Gain / (Loss) for Year 

1,458,970 
(1,508,898) 

1,342,114 
(58,182) 

 

Percent 
Unrecognized 

80% 
60% 
40% 
20% 

Amount 
Unrecognized 

1,167,176 
(905,339) 

536,846 
(11,636) 
787,047 

3. Preliminary Actuarial Value of Assets as of December 31, 2019 
[(1) - (2e)] 

 
10,159,944 

4. Actuarial Value of Assets as of December 31, 2019 
[(3), but not < 80% x (1), nor > 120% x (1)] 

 
10,159,944 

 

 

 

 



Milliman 
   

    Actuarial Valuation 
 

January 1, 2019 Actuarial Valuation 10 
Local 966 Pension Plan 

 
 

 

Exhibit 5 

Asset (Gain) / Loss for Prior Plan Year on Actuarial Value of Assets 
The Asset (Gain) / Loss is the difference between the expected and actual values of the Actuarial Value of 
Assets. An asset gain is negative because it represents a decrease from the expected unfunded Actuarial 
Accrued Liability. The Asset (Gain) / Loss for the plan year ending December 31, 2019 is determined below. 

1. Expected Actuarial Value of Assets 
a. Actuarial Value of Assets as of  
b. Employer contributions for plan year 
c. Benefit Payments 
d. Administrative expenses 
e. Expected investment return based on 5.75% interest rate 
f. Expected Actuarial Value of Assets as of December 31, 2019 

[(a) + (b) - (c) - (d) + (e)] 

 
$13,250,158 

384,819 
3,657,152 

355,448 
659,134 

 
10,281,511 

2. Actuarial Value of Assets as of December 31, 2019 10,159,944 

3. Asset (Gain) / Loss 
[(1f) - (2)] 

 
121,567 

4. Estimated investment return on Actuarial Value of Assets 4.69% 
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Exhibit 6 

Actuarial Balance Sheet 
The total plan requirements compared to the total value of plan resources as of January 1, 2020 is shown below. 

Plan Requirements 

1. Present value of active participant benefits 
a. Retirement 
b. Termination 
c. Death 
d. Disability 
e. Total 

 
$1,630,612 

112,331 
19,379 

0 
1,762,322 

2. Present value of inactive participant benefits 
a. Retired participants 
b. Terminated vested participants 
c. Beneficiaries 
d. Disabled participants 
e. Total 

 
26,644,399 
19,215,639 
2,532,240 

0 
48,392,278 

3. Total plan requirements 
[(1e) + (2e)] 

 
50,154,600 

Plan Resources 

4. Actuarial Value of Assets $10,159,944 

5. Unfunded Actuarial Accrued Liability 39,779,476 

6. Present value of future Normal Costs 215,180 

7. Total plan resources 50,154,600 

 

 

 

-

-
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Exhibit 7 

Normal Cost and Unfunded Actuarial Accrued Liability 
The Normal Cost is the amount allocated to the current plan year under the Plan’s actuarial cost method. The 
Actuarial Accrued Liability is the accumulation of all prior Normal Costs. The unfunded Actuarial Accrued Liability 
is the excess (deficiency) of the Actuarial Accrued Liability over the Actuarial Value of Assets. The employer 
Normal Cost and the unfunded Actuarial Accrued Liability as of January 1, 2019 and January 1, 2020 are 
determined below. 

 1/1/2019 1/1/2020 

1. Normal Cost 
a. Beginning of year Normal Cost 
b. Beginning of year loading for  

administrative expenses 
c. Total 

 
$29,744 

 
350,000 
379,744 

 
$30,411 

 
350,000 
380,411 

2. Actuarial Accrued Liability 
a. Active participants 
b. Retired participants 
c. Terminated vested participants 
d. Beneficiaries 
e. Disabled participants 
f. Total 

 
1,642,302 

26,370,291 
19,921,813 
2,640,298 

0 
50,574,704 

 
1,547,143 

26,644,399 
19,215,639 
2,532,240 

0 
49,939,420 

3. Actuarial Value of Assets 13,250,158 10,159,944 

4. Unfunded Actuarial Accrued Liability 
[(2f) - (3)] 

 
37,324,546 

 
39,779,476 
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Exhibit 8 

Funding Standard Account for Prior Plan Year 
The Funding Standard Account for the plan year ending December 31, 2019 is determined below. 

1. Outstanding balances as of January 1, 2019 
a. Amortization charges 
b. Amortization credits 

 
$21,320,306 

1,994,962 

2. Charges to Funding Standard Account 
a. Funding deficiency as of January 1, 2019 
b. Normal Cost as of January 1, 2019 
c. Amortization charges as of January 1, 2019 
d. Interest on (a), (b), and (c) to end of plan year 
e. Total 

 
17,999,202 

379,744 
3,059,129 
1,232,689 

22,670,764 

3. Credits to Funding Standard Account 
a. Credit Balance as of January 1, 2019 
b. Employer contributions for plan year 
c. Amortization credits as of January 1, 2019 
d. Interest on (a), (b), and (c) to end of plan year 
e. Full funding credit 
f. Total 

 
0 

384,819 
300,143 
28,258 

0 
713,220 

4. Credit Balance / (funding deficiency) as of December 31, 2019 (21,957,544) 
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Exhibit 9 

Current Annual Cost and Minimum Required Contribution 
The Current Annual Cost is the Plan’s cost under the minimum funding requirements prior to the recognition of the 
full funding limitation and any Credit Balance. The Minimum Required Contribution is the amount needed to avoid 
a funding deficiency in the Funding Standard Account. These amounts for the plan year beginning 
January 1, 2020 are determined below. 

1. Charges for plan year 
a. Funding deficiency as of January 1, 2020 
b. Normal Cost 
c. Amortization charges (on $19,614,204) 
d. Interest on (a), (b), and (c) to end of plan year 
e. Additional funding charge 
f. Total 

 
$21,957,544 

380,411 
2,986,761 
1,456,171 

0 
26,780,887 

2. Credits for plan year 
a. Amortization credits (on $1,792,271) 
b. Other credits 
c. Interest on (a) and (b) to end of plan year 
d. Total 

 
300,143 

0 
17,258 

317,401 

3. Current Annual Cost for plan year 
[(1f) - (2d)] 

 
26,463,486 

4. Full funding credit for plan year 
a. Full funding limitation 
b. Full funding credit 

[(3) - (4a), but not < $0] 

 
52,852,807 

 
0 

5. Credit Balance for plan year 
a. Credit Balance as of January 1, 2020 
b. Interest on (a) to end of plan year 
c. Total 

 
0 
0 
0 

6. Minimum Required Contribution for plan year 
[(3) - (4b) - (5c), but not < $0] 

 
26,463,486 

 

-

-
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Exhibit 10 

Actuarial (Gain) / Loss for Prior Plan Year 
The Actuarial (Gain) / Loss for the prior plan year is the difference between the expected and actual unfunded 
Actuarial Accrued Liability as of the beginning of the current plan year. The Actuarial (Gain) / Loss for the plan 
year ending December 31, 2019 is determined below. 

1. Unfunded Actuarial Accrued Liability as of January 1, 2019 $37,324,546 

2. Normal Cost as of January 1, 2019 379,744 

3. Interest on (1) and (2) to end of plan year 2,167,997 

4. Subtotal  
[(1) + (2) + (3)] 

 
39,872,287 

5. Employer contributions for plan year 384,819 

6. Interest on (5) to end of plan year 11,000 

7. Subtotal  
[(5) + (6)] 

 
395,819 

8. Changes in Actuarial Accrued Liability 
a. Plan amendments 
b. Changes in actuarial assumptions 
c. Changes in cost method 
d. Total 

 
0 
0 
0 
0 

9. Expected unfunded Actuarial Accrued Liability as of January 1, 2020 
[(4) - (7) + (8d)] 

 
39,476,468 

10. Actual unfunded Actuarial Accrued Liability as of January 1, 2020 39,779,476 

11. Actuarial (Gain) / Loss on Actuarial Value of Assets 121,567 

12. Actuarial (Gain) / Loss on Actuarial Accrued Liability 
[(10) - (9) - (11)] 

 
181,441 

13. Total Actuarial (Gain) / Loss for prior plan year 
[(10) - (9)] 

 
303,008 

14. Total Actuarial (Gain) / Loss for prior plan year subject to amortization 303,008 
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Exhibit 11 

Charges and Credits for Funding Standard Account 
The amortization charges and credits for the Funding Standard Account for the plan year beginning 
January 1, 2020 are determined below. 

1. Charges as of January 1, 2020 

Date 
Established 

a. January 1, 2006 
b. January 1, 2008 
c. January 1, 2009 
d. January 1, 2012 
e. January 1, 2013 
f. January 1, 2014 
g. January 1, 2016 
h. January 1, 2018 
i. January 1, 2019 
j. January 1, 2020 
k. Total 

 
Description 
Actuarial loss 2006 
Assumptions 2008 
Actuarial loss 2009 
Actuarial loss 2012 
Actuarial loss 2013 
Assumption changes 2014 
Actuarial loss 2016 
Assumption changes 2018 
Actuarial loss 2019 
Actuarial loss 2020 
 

 Amortization 
Amount 
$48,023 

918 
988,730 
310,141 
317,895 
251,141 
51,978 

986,707 
2,206 

29,022 
2,986,761 

Years 
Remaining 

1 
3 
4 
7 
8 
9 

11 
13 
14 
15 

 

Outstanding 
Balance 
$48,023 

2,606 
3,643,891 
1,847,257 
2,108,383 
1,826,224 

439,108 
9,373,680 

22,023 
303,008 

19,614,203 

2. Credits as of January 1, 2020 

Date 
Established 

a. January 1, 2009 
b. January 1, 2010 
c. January 1, 2011 
d. January 1, 2014 
e. January 1, 2015 
f. January 1, 2017 
g. January 1, 2018 
h. Total 

 
Description 
Amendment 2009 
Actuarial gain 2010 
Actuarial gain 2011 
Actuarial gain 2014 
Actuarial gain 2015 
Actuarial gain 2017 
Actuarial gain 2018 
 

 Amortization 
Amount 
$56,126 
37,627 
93,457 
42,299 
30,828 
3,364 

36,442 
300,143 

Years 
Remaining 

4 
5 
6 
9 

10 
12 
13 

 

Outstanding 
Balance 

$206,848 
168,759 
489,821 
307,588 
242,816 
30,238 

346,201 
1,792,271 

3. Net outstanding balance [(1k) - (2h)]  17,821,932 

4. Credit Balance as of January 1, 2020  (21,957,544) 

5. Waived funding deficiency  0 

6. Balance test result [(3) - (4) - (5)]  39,779,476 

7. Unfunded Actuarial Accrued Liability as of January 1, 2020, minimum $0  39,779,476 
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Exhibit 12 

Current Liability 
In accordance with IRS requirements, the Current Liability has been calculated at 3.06%. The Current Liability as 
of January 1, 2020 is determined below. 

1. Current Liability   

 
a. Active participants 
b. Terminated vested participants 
c. Retirees, beneficiaries, and 

disabled participants 
d. Total 

Count 
118 

1,078 
 

1,207 
2,403 

Vested Benefits 
$2,309,179 
28,784,110 

 
36,596,073 
67,689,362 

All Benefits 
$2,347,816 
28,784,110 

 
36,596,073 
67,727,999 

2. Expected increase in Current Liability for benefit accruals during year 52,861 

3. Expected release from “RPA 94” Current Liability for the plan year 4,196,382 

4. Expected plan disbursements for the plan year 4,546,382 

5. Market Value of Assets 10,946,991 

6. Current Liability funded percentage 
[(4) ÷ (1d)] 

 
16.16% 
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Exhibit 13 

Full Funding Limitation 
The full funding limitation (FFL) for the plan year ending December 31, 2020 and the tax year ending 
December 31, 2020 is determined below.  

 
Minimum  
Required 

Contribution 

Maximum 
Deductible 

Contribution 
1. 100% Actuarial Accrued Liability (AAL) FFL 

a. AAL as of January 1, 2020 
b. Normal Cost as of January 1, 2020 
c. Value of assets as of January 1, 2020 

i. Lesser of actuarial and market value 
ii. Credit Balance 
iii. Undeducted employer contributions 
iv. Plan assets  

[(i) - (ii) - (iii)] 
d. Interest to December 31, 2019 at 5.75% on (a), (b), & (civ) 
e. 100% AAL FFL  

[(a) + (b) - (civ) + (d), but not <$0] 

 
$49,939,420 

380,411 
 

10,159,944 
0 

n/a 
 

10,159,944 
2,309,194 

 
42,469,081 

 
$49,939,420 

380,411 
 

10,159,944 
n/a 

0 
 

10,159,944 
2,,309,194 

 
42,469,081 

2. Estimated Current Liability as of December 31, 2020 
a. Current Liability as of January 1, 2020 
b. Normal Cost as of January 1, 2020 
c. Estimated benefit disbursements to December 31, 2020 
d. Interest to December 31, 2020 at 2.95% on (a), (b), & (c) 
e. Estimated EOY Current Liability  

[(a) + (b) - (c) + (d)] 

 
67,727,999 

402,861 
4,196,382 
1,948,413 

 
65,882,891 

 
67,727,999 

402,861 
4,196,382 
1,948,413 

 
65,882,891 

3. Estimated assets for Current Liability FFL 
a. Actuarial Value of Assets as of January 1, 2020 
b. Estimated benefit disbursements to December 31, 2020 
c. Estimated return to at 5.75%  

on (3a), (1ciii), (3b) 
d. Estimated assets as of December 31, 2019  

[(3a) - (1ciii) - (3b) + (3c)] 

 
10,159,944 
4,196,382 

 
465,237 

 
6,455,799 

 
10,159,944 
4,196,382 

 
465,237 

 
6,455,799 

4. 90% Current Liability minimum funding limitation 
a. 90% EOY RPA Current Liability [90% x (2e)] 
b. 90% Current Liability FFL [(a) - (3d), but not < $0] 

 
59,294,602 
52,838,803 

 
59,294,602 
52,838,803 

5. Full funding limitation [maximum of (1e) and (4b)] 52,838,803 52,838,803 
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Exhibit 14 

Maximum Deductible Contribution under IRC Section 404 
The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning January 1, 2020 is 
determined below. 

1. Minimum Required Contribution for plan year beginning January 1, 2020 $26,463,486 

2. Preliminary Maximum Deductible Contribution under  
IRC Section 404 for tax year 
a. Normal Cost 
b. 10-year amortization of unfunded Actuarial Accrued Liability 
c. Interest to earlier of tax year end or plan year end 
d. Total 

 
 

380,411 
5,050,518 

312,278 
5,743,207 

3. Full funding limitation for tax year 52,838,803 

4. Unfunded 140% of Current Liability as of December 31, 2020 
a. Current Liability (for IRC Section 404 purposes) projected to end of year 
b. Actuarial Value of Assets (for IRC Section 404 purposes)  

projected to end of year 
c. Unfunded 140% of Current Liability 

[140% × (a) - (b), but not less than $0] 

 
65,882,891 

 
6,455,799 

 
85,780,248 

5. Maximum Deductible Contribution under IRC Section 404 for tax year 
[maximum of (1) and (2d), but not greater than (3), nor less than (4c)] 

 
85,780,248 

 
There are alternative calculations of the Maximum Deductible Contribution under IRC Section 404 that may 
produce a different amount than illustrated above. Additionally, deductibility of contributions to a defined 
contribution plan maintained for the same employees may be affected by the 25% of pay limitation for defined 
benefit and defined contribution plans combined. Employers should consult their tax advisors regarding the 
deductibility of contributions. 
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Exhibit 15 

Present Value of Accumulated Plan Benefits 
Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date, 
expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active 
or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan continuation basis 
in accordance with FASB ASC Topic 960) as of January 1, 2019 and January 1, 2020 is shown below. 

 1/1/2019 1/1/2020 

1. Present Value of vested Accumulated Plan Benefits 
a. Active participants 
b. Retired participants 
c. Terminated vested participants 
d. Beneficiaries 
e. Disabled participants 
f. Total 

 
$1,609,362 
26,370,291 
19,921,813 
2,640,298 

0 
50,541,764 

 
$1,518,926 
26,644,399 
19,215,639 
2,532,240 

0 
49,911,204 

2. Present Value of non-vested  
Accumulated Plan Benefits 

 
32,940 

 
28,216 

3. Present Value of all Accumulated Plan Benefits 
[(1f) + (2)] 

 
50,574,704 

 
49,939,420 

4. Market Value of Assets 12,499,813 10,946,991 

5. Funded percentage on Market Value of Assets 
a. Vested benefits 

[(4) ÷ (1f)] 
b. All benefits 

[(4) ÷ (3)] 

 
 

24.73% 
 

24.72% 

 
 

21.93% 
 

21.92% 

6. Actuarial Value of Assets $13,250,158 $10,159,944 

7. Funded percentage on Actuarial Value of Assets 
b. Vested benefits 

[(6) ÷ (1f)] 
c. All benefits 

[(6) ÷ (3)] 

 
 

26.22% 
 

26.20% 

 
 

20.36% 
 

20.34% 

 

  



Milliman 
   

    Actuarial Valuation 
 

January 1, 2020 Actuarial Valuation 21 
Local 966 Pension Plan 

 
 

 

 

Exhibit 16 

FASB ASC Topic 960 Present Value of Accumulated Plan Benefits 
Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date, 
expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active 
or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan continuation basis 
in accordance with FASB ASC Topic 960) as of January 1, 2020 is shown below. 

 Benefits Expenses* Total 

1. Present Value of vested Accumulated 
Plan Benefits 
a. Participants in pay status 
b. Participants not in pay status 
c. Total 

 
 

$29,176,639 
20,734,565 
49,911,204 

 
 

$1,784,020 
1,267,825 
3,051,845 

 
 

$30,960,659 
22,002,390 
52,963,049 

2. Present Value of non-vested 
Accumulated Plan Benefits 

 
28,216 

 
1,725 

 
29,941 

3. Present Value of all Accumulated Plan 
Benefits 
[(1c) + (2)] 

 
 

49,939,420 

 
 

3,053,570 

 
 

52,992,990 

*Calculated using an interest rate of 5.75% and anticipated administrative expenses of $350,000 for the 2020 plan 
year and 2.5% annual increases thereafter. The length of the projection period is equal to the duration of the 
Plan’s liabilities (approximately 10 years). 
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Exhibit 17 

Change in FASB ASC Topic 960 Present Value of Accumulated Plan Benefits 
The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in 
accordance with FASB ASC Topic 960) from January 1, 2019 to January 1, 2020 is shown below. 

1. Present Value of all Accumulated Plan Benefits as of January 1, 2019 $53,628,274* 

2. Changes 
a. Reduction in discount period 
b. Benefits accumulated plus Actuarial (Gain) / Loss 
c. Benefit payments 
d. Plan amendments 
e. Change in assumptions 
f. Total 

 
2,979,952 

41,916 
 (3,657,152) 

0 
0 

(635,284) 

3. Present Value of all Accumulated Plan Benefits as of January 1, 2020 
[(1) + (2f)] 

 
52,992,990* 

*Includes the present value of projected administrative expenses 

 

-
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Exhibit 18 

Unfunded Vested Benefit Liability for Withdrawal Liability Calculations 
Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the present 
value of benefits earned to date, excluding benefits for non-vested participants and certain benefits such as death 
and disability benefits which are not considered vested. These liabilities have been determined as of  
December 31, 2018 and December 31, 2019. However, if there is a termination by mass withdrawal during the 
year, a separate calculation has to be performed. 

 12/31/2018 12/31/2019 

1. Present Value of Vested Benefits 
a. Active participants 
b. Retired participants 
c. Terminated vested participants 
d. Beneficiaries 
e. Total vested benefits 

 
$2,430,337 
32,473,461 
30,202,781 
3,287,122 

68,393,701 

 
$2,475,462 
33,538,158 
30,114,865 
3,250,999 

69,379,484 

2. Market Value of Assets 12,499,813 10,946,991 

3. Funded ratio 
[(2) ÷ (1f)] 

 
18.28% 

 
15.78% 

4. Unfunded vested benefit liability 
[(1f) - (2), but not less than $0] 

 
$55,893,888 

 
$58,432,493 
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Exhibit 19 

Summary of Participant Data 
A summary of participant data for the plan years beginning January 1, 2019 and January 1, 2020 is shown below. 

 1/1/2019 1/1/2020 

1. Active participants 
a. Count 
b. Average age 
c. Average vesting service 

 
110 
53.2 
12.9 

 
118 
54.0 
12.8 

2. Retired participants 
a. Count 
b. Average age 
c. Total annual benefits 
d. Average annual benefit 

 
1,049 

76.6 
$3,166,580 

3,019 

 
1,059 

77.0 
$3,242,796 

3,062 

3. Terminated vested participants 
a. Count 
b. Average age 
c. Total annual benefits 
d. Average annual benefit 

 
1,113 

61.2 
$2,616,191 

2,351 

 
1,078 

62.0 
$2,468,910 

2,290 

4. Beneficiaries 
a. Count 
b. Average age 
c. Total annual benefits 
d. Average annual benefit 

 
146 
76.4 

$321,336 
2,201 

 
148 
76.0 

$303,538 
2,051 
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Exhibit 20 

Change in Participant Counts 
The change in participant counts from January 1, 2019 to January 1, 2020 is shown below. 

  
Active 

Terminated 
Vested 

 
Retired 

 
Beneficiary 

 
Total 

As of 1/1/2019 110 1,113 1,049 146 2,418 

Retired (2) (35) 37 0 0 

Received lump sum 
distribution 

 
0 

 
0 

 
0 

 
0 

 
0 

Terminated non-vested 0 0 0 0 0 

Terminated vested 0 0 0 0 0 

Disabled 0 0 0 0 0 

Died with beneficiary 0 (1) (16) 17 0 

Died without beneficiary 0 0 (29) (7) (36) 

Rehired 6 0 0 0 6 

New during plan year 4 0 0 0 4 

Net data adjustments 0 1 18 (8) 11 

As of 1/1/2020 118 1,078 1,059 148 2,403 
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 Active Participants by Age and Service  
The number of active participants summarized by attained age and years of credited service as of January 1, 
2020 is shown below. 

Years of Credited Service 

Age 0 1–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 - - - - - - - - - - - 

25–29 - 2 - - - - - - - - 2 

30–34 - 1 4 - - - - - - - 5 

35–39 - - 5 1 1 1 - - - - 8 

40–44 - 2 4 4 1 - - - - - 11 

45–49 - - 4 2 3 2 - - - - 11 

50–54 - 6 3 2 2 4 1 - - - 18 

55–59 - 1 5 3 2 1 7 - - - 19 

60–64 - 8 6 3 2 2 4 - - - 25 

65–69 - - 3 2 2 2 5 - - - 14 

70+ - 1 3 - - - 1 - - - 5 

Total - 21 37 17 13 12 18 - - - 118 
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Appendix A – Summary of Principal Plan Provisions 
This summary of plan provisions is intended to only describe the essential features of the plan.  All eligibility 
requirements and benefit amounts shall be determined in strict accordance with the plan document itself. 

Definitions 
Effective Date: January 22, 1958.  The plan was amended and restated effective January 1, 2015. 
 
Participation: Participation begins on the later of the employer’s contribution date or the date covered 
employment commences. 
 
Vesting Service: A Year of Vesting Service is earned during a calendar year if 1,000 hours of work during 
covered employment was performed. 
 

 If the date of participation was on or after January 1, 1976, up to 9 years of additional vesting service will be 
granted for any period between the date of covered employment commences and the date of the employee’s first 
contribution date. 

 
Credited Service: Credited Service is equal to the sum of a participant’s Past Service and Future Service. 
    

 For any period between the date covered employment commences and the date of the employer’s first 
contribution date, up to 11 years of Past Service will be granted if the first employer contribution date was 
between January 1, 1973 and January 1, 1976 and up to 9 years of Past Service will be granted if the first 
employer contribution date was on or after January 1, 1976. 
 

 One-Twelfth of a year of Future Service is earned for each month that contributions are obligated to be made on 
a participant’s behalf. 

Normal Retirement 
A participant who has attained age 65 with 5 or more Years of Credited Service or participation (including one 
year of future service) is eligible for a monthly pension equal to the sum of the following (1), (2), (3), (4), (5) and 
(6): 
 
 (1)  (a) For participants as of December 31, 1978: 

 
For each year of past service and future service accrued prior to January 1, 1979, 60% 
of the employer’s average monthly contribution rate during the last 60 months of 
employment (but not greater than the employer’s contribution rate at December 31, 
1978). 
      -or- 
 

(b) For employees who became participants on or after January 1, 1979: 
 
For each year of past service, 60% (or instead 20% if an employee became a participant 
after December 31, 2002) of the employer’s monthly contribution rate on the contribution 
date.  The contribution date is the date the employer is first obligated to make 
contributions to the Fund.  For employers with contribution dates on or after August 1, 
1997, for each year of past service, 30% (or instead 20%, if an employee became a 



Milliman 
   

    Actuarial Valuation 
 

 

January 1, 2020 Actuarial Valuation 29 
Local 966 Pension Plan 

participant after December 31, 2002) of the past service amount.  The past service 
amount is equal to the monthly rate on the contribution date less $40. 
 

(2) For each year of future service accrued on or after January 1, 1979 but prior to August 1, 1997, 
60% of the employer’s monthly contribution rate. 

 
(3)  For each year of future service accrued on or after August 1, 1997 but prior to January 1, 2000, 

30% of the benefit accrual amount.  For employers with contribution dates prior to August 1, 
1997, the benefit accrual amount is the employer’s monthly contribution rate as of January 1, 
1996 plus the amount of any increases from January 1, 1996 to August 1, 1997 in excess of $15.  
Any increases above this amount up to an additional $58.50 are not taken into account in 
determining the benefit accrual amount.  For employers with contribution dates on or after 
August 1, 1997, the benefit accrual amount is the employer’s monthly contribution rate less $40. 

 
 (4) For each year of future service accrued on or after January 1, 2000 but prior to May 1, 2009, 

40% (or instead 20% if an employee became a participant after December 31, 2002) of the 
benefit accrual amount. 

 
(5) For each year of future service accrued on or after May 1, 2009 but prior to December 31, 2010, 

20% (or instead 10% if an employee became a participant after December 31, 2002) of the 
benefit accrual amount. 

 
(6) For each year of future service accrued on or after January 1, 2011, 15% (or instead 7.5% if an 

employee became a participant after December 31, 2002) of the benefit accrual amount. 
 

Surcharges and Rehabilitation Plan contribution rate increases are not considered for additional benefit accruals. 

Early Retirement 
A participant who has attained age 62 but is less than age 65 with 5 or more Years of Credited Service (including 
one year of Future Service) is eligible for a monthly pension equal to the Normal Pension amount multiplied by 
the percentage below based on the participant’s age at commencement of the early retirement pension. 
 

Age of 
Commencement 
of Early Pension 

Percentage 
for 

retirement 
on or after 
1/1/2011 

Percentage 
for 

Retirements 
prior to 
1/1/2011 

65 100.00% 100.00% 

64 90.15% 94.00% 

63 81.50% 88.00% 

62 73.87% 82.00% 
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Deferred Vested Retirement 
A participant who has at least 5 years of Vesting Service is eligible for a Vested Deferred Pension. 

 
The monthly amount of the Vested Deferred Pension which begins at age 65 is equal to the Normal Pension 
amount at termination.  A participant may receive the Vested Deferred Pension as early as age 62 with the 
reductions for commencement prior to age 65 determined in the same manner as an Early Pension amount. 

Normal Form of Annuity and Options 

If married, pension benefits are paid in the form of a 50% joint and survivor annuity unless this form is 
rejected by the participant and spouse.  If not rejected, the benefit amount otherwise payable is actuarially 
reduced to reflect the joint and survivor coverage.  If rejected, benefits are payable for the life of the 
participant without reduction.  Benefits may also be payable in any other available optional form elected by 
the participant in an actuarially equivalent amount. 

 66% Joint and Survivor 

 75% Joint and Survivor (effective January 1, 2009) 

 100% Joint and Survivor 

In addition, a post-retirement lump sum death benefit is payable under all of the above forms of payment 
equal to $250 multiplied by years of Credited Service (up to a maximum of 10 years) reduced by pension 
payments received.  However, this benefit will not be provided if the date of retirement and date of death is 
May 1, 2009 or later. 

Pre-Retirement Spouse’s Benefit 

The surviving spouse of a vested participant who is eligible for an immediate payment of a pension and who 
dies in covered employment or after termination of employment but prior to commencement of a pension 
benefit is eligible to receive immediately a monthly Survivor’s Pension equal to 50% (100% if date of death is 
prior to May 1, 2009) of the amount of the pension that would have been payable to the participant if the 
participant had retired on a 50% Joint & Survivor Pension (100% Joint & Survivor Pension if date of death is 
prior to May 1, 2009) on the day immediately preceding the date of death with reductions for commencement 
prior to age 65 based on early retirement reduction factors effective 1/1/2011 (6% per year if death occurs 
during the period 5/1/2009 to 12/31/2010 and 3% per year if death occurs prior to May 1, 2009). 

If at the date of death the participant is not eligible for an immediate payment of a pension, payment to the 
surviving spouse will begin on the date the participant would have attained age 62 with the 50% Joint & 
Survivor (100% Joint & Survivor if date of death is prior to May 1, 2009) reduction factor determined based on 
the date the participant would have attained age 62 and the reduction for early commencement based on 
early retirement reduction factors effective 1/1/2011 (6% per year if death occurs during the period 5/1/2009 
to 12/31/2010 and 3% per year if death occurs prior to May 1, 2009). 

Changes in Plan Provisions during Year 

There were no plan changes that impacted the liability during the year. 
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Significant Events 

To the best of our knowledge, no significant events occurred during the year.  
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Appendix B – Summary of Actuarial Methods 
The ultimate cost of a pension plan is the excess of actual benefits and administrative expenses paid over actual 
net investment return on plan assets during the plan’s existence until the last payment has been made to the last 
participant. The plan’s “actuarial cost method” determines the expected incidence of actuarial costs by allocating 
portions of the ultimate cost to each plan year. The cost method is thus a budgeting tool to help ensure that the 
plan will be adequately and systematically funded and accounted for. There are several commonly-used cost 
methods which differ in how much of the ultimate cost is assigned to each prior and future year. 

Actuarial Cost Method 
The actuarial cost method used for determining the plan’s ERISA funding requirements is the unit credit method.  
Under this method, an accrued benefit is determined at each active participant’s assumed retirement age based 
on compensation and service at both the beginning and the end of the current year. The plan’s normal cost is the 
sum of the present value of the excess of each active participant’s accrued benefit at the end of the current year 
over that at the beginning of the current year. The plan’s accrued liability is the sum of (a) the present value of 
each active participant’s accrued benefit at the beginning of the current year plus (b) the present value of each 
inactive participant’s future benefits. 

Asset Valuation Method 
Five-year smoothing method. The actuarial value of assets is equal to the market value of assets adjusted to 
recognize differences between the expected value of assets and the actual market value of assets over 5 years at 
a rate of 20% per year. The expected value of assets for the year is the market value of assets at the valuation 
date for the prior year brought forward with interest at the valuation rate to the current year plus contributions 
minus administrative expenses and benefit payments, all adjusted with interest at the valuation rate to the 
valuation date for the current year. The actuarial value of assets cannot be less than 80% or more than 120% of 
the market value of assets. 
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Appendix C – Summary of Actuarial Assumptions 
Investment Return 

 5.75% per year (net of investment-related expenses) for ERISA minimum funding and FASB ASC Topic 
960 plan accounting. 

 2.95% per year is used for all current liability purposes. 
 December 2019 PBGC interest rate assumptions for mass withdrawal purposes of 2.53% for the first 25 

years and ultimate rate of 2.53% for withdrawal liability purposes 
 

Mortality 
Pre-Retirement: RP-2014 Employee Blue Collar Mortality Table adjusted to reflect Mortality Improvement Scale 
MP-2017 from 2006 base year, and projected forward using MP-2017 on a generational basis for males and 
females.  
 
Post-Retirement: RP-2014 Annuitant Blue Collar Mortality Table adjusted to reflect Mortality Improvement Scale 
MP-2017 from 2006 base year, and projected forward using MP-2017 on a generational basis for males and 
females.  
 
Mortality Rates Used in Conjunction with Full Funding Limitation Computations: 
 

Test I (ERISA): Based on the Plan’s mortality, as defined above. 
 
Test II (RPA ’94): RP-2014 mortality table (male and female rates) with projection for mortality improvement, 
updated annually, as mandated by the IRS. 

 Retirement 
Rates as shown below: 

Attained 
Age 

Retirement 
Rate 

65 75% 

66 50% 

67 100% 
 

Termination 
Sample select and ultimate termination rates used are shown below: 

Attained 
Age 

0-1 Years 
of Service 

1-2 Years 
of Service 

2-3 Years 
of Service 

3-4 Years 
of Service 

4 or More Years 
of Service 

20 34.79% 29.57% 24.35% 20.87% 17.40% 

r-
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25 33.85% 28.77% 23.69% 20.31% 16.92% 

30 32.55% 27.67% 22.79% 19.53% 16.28% 

35 30.49% 25.91% 21.34% 18.29% 15.24% 

40 27.13% 23.06% 18.99% 16.28% 13.56% 

45 22.22% 18.89% 15.56% 13.33% 11.11% 

50 14.77% 12.55% 10.34% 8.86% 7.38% 

55 5.42% 4.61% 3.80% 3.25% 2.71% 

60 0.52% 0.45% 0.37% 0.32% 0.26% 

Disability 
None. 

Marital Status 
90% of male participants and 60% of female participants are assumed to have spouses.  Male spouses are 
assumed to be three years older than female spouses. 

Administrative Expenses 
$350,000.   

Assumed Age of Commencement of Deferred Benefits 
Age 65.   

Future Accrual Assumption 
A full year of credited service is expected to be accrued after the valuation date for current active participants for 
each future calendar year. 

Rationale for Substantial Assumptions 
Investment Return for ERISA Minimum Funding and FASB ASC Topic 960 Plan Accounting: Based on the 
Plan’s investment policy, including target asset allocation, and Milliman’s capital market expectations. 

Investment Return for Withdrawal Liability Purposes:  Rates of return used by the PBGC to value annuities 
under a mass withdrawal. Withdrawal liability is used to allocate a portion of Unfunded Vested Benefits to 
employers who withdraw from the fund. A withdrawal is viewed as a settlement similar to an annuity purchase 
where the transfer of investment risk for a portion of a plan’s liabilities is assumed by an insurance company.  Use 
of the PBGC rates reflects the fact that a withdrawn employer transfers investment risk to the remaining 
employers. As such it is reasonable to use PBGC interest rates that are used to measure plan termination 
liabilities and which are considered comparable to rates used by insurance companies for annuities to measure 
the financial obligation of the withdrawing employer.  In our professional judgement, the selected investment 
return assumption for withdrawal liability is reasonable for this purpose and is not expected to have any significant 
bias. 
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Mortality Rates: Based on recent pension mortality research conducted by the Society of Actuaries. This 
assumption includes a margin for future mortality improvement relative to recent experience. 

All Other Demographic Assumptions and Administrative Expense Assumption: Based on the actuary’s 
judgement and continual review of experience. 

Changes in Actuarial Assumptions since Prior Valuation 
Current liability interest rate: From 3.06% to 2.95% per year. 

Current liability mortality: From statutory tables for 2019 to statutory tables for 2020. 

Withdrawal liability interest rates: From 2.84% to 2.53% for the first 25 years and from 2.76% to 2.53% for 
ultimate rate. 

  



Milliman 
   

    Actuarial Valuation 
 

 

January 1, 2020 Actuarial Valuation 36 
Local 966 Pension Plan 

Appendix D – Risk Disclosures 
The purpose of this appendix is to identify, assess, and provide illustrations of risks that are significant to the Plan, 
and in some cases, to the Plan’s participants. Historical data is included. 

The results of the actuarial valuation are based on one set of reasonable assumptions. However, it is almost 
certain that future experience will not exactly match the assumptions. As an example, investments may perform 
better or worse than assumed in any single year and over any longer time horizon. Therefore, it is important to 
consider the potential impacts of these differences when making decisions that may affect the future financial 
health of the Plan or its participants. 

In addition, as plans mature they accumulate larger pools of assets and liabilities. This increases potential risk to 
plan funding and the finances of those who are responsible for plan funding. As an example, it is more difficult for 
a plan sponsor to deal with the effects of a 10% investment loss on a plan with $1 billion in assets and liabilities 
than if the same plan sponsor is responsible for a plan with $1 million in assets and liabilities. Since pension plans 
make long-term promises and rely on long-term funding, it is important to consider how mature the plan is today 
and how mature it may become in the future. 

Actuarial Standard of Practice No. 51 (ASOP 51) addresses these issues by providing actuaries with guidance for 
assessing and disclosing the risk associated with measuring pension liabilities and the determination of pension 
plan contributions. Specifically, it directs the actuary to: 

 Identify risks that may be significant to the Plan, 

 Assess the risks identified as significant to the Plan (the assessment does not need to include numerical 
calculations), and  

 Disclose Plan maturity measures and historical information that are significant to understanding the Plan’s 
risks. 

If in the actuary’s professional judgment, a more detailed assessment would be significantly beneficial in helping 
the individuals responsible for the Plan understand the risks identified by the actuary, then ASOP 51 states that 
the actuary should recommend that such an assessment be performed. 

This appendix uses the framework of ASOP 51 to communicate important information about significant risks to 
the Plan, the Plan’s maturity, and relevant historical Plan data. 

Insolvency Risk  
Definition: The potential that the Plan will become insolvent. 

Identification: Benefits may be reduced to the PBGC guarantee level in the event of an involuntary termination.  

Assessment: The Plan is currently projected to become insolvent by 2022. If the Plan’s investment return for the 
2020 plan year is 15%, and 5.75% thereafter, the Plan is projected to become insolvent in 2023, one year later. If 
instead the Plan’s investment return for the 2020 plan year is -10%, the Plan’s insolvency date is the same year. 

Investment Risk 
Definition: The potential that investment returns will be different than expected. 

Identification: To the extent that actual investment returns differ from the assumed investment return, the Plan’s 
future assets, funding contributions, and funded status may differ significantly from those presented in this 
valuation. 
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Demographic Risks 
Definition: The potential that mortality or other demographic experience will be different than expected. 

Identification: The pension liabilities reported herein have been calculated by assuming that participants will 
follow patterns of demographic experience (e.g., mortality, withdrawal, disability, retirement, form of payment 
election, etc.) as described in Appendix C. If actual demographic experience or future demographic assumptions 
are different from what is assumed to occur in this valuation, future pension liabilities, funding contributions, and 
funded status may differ significantly from those presented in this valuation. 

Liquidity Risk 
Definition: This is the potential that assets must be liquidated at a loss earlier than planned in order to pay for the 
Plan’s benefits and operating costs. This risk is heightened for plans with negative cash flow, in which 
contributions do not exceed annual benefit payments plus expenses.  

Identification: This Plan has high cash flow requirements because the sum of benefit payments plus expenses is 
significantly larger than contributions. As a result, there is a significant risk that assets may need to be liquidated 
at a loss before planned in order to pay benefits and expenses. 

Business Risk  
Definition:  The potential that a company suffers a financial setback which impairs its ability to make 
contributions or withdrawal liability payments to the plan. 

Identification:  If contributions cannot be recovered, it will shift the weight of maintaining/improving the plan’s 
funded status upon the remaining employers of the plan. 
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March 30, 2020 
 
 
Internal Revenue Service 
Employee Plans Compliance Unit 
Group 7602 (TEGE:EP:EPCU) 
Room 1700, 17th Floor 
230 S. Dearborn Street 
Chicago, Illinois 60604 
 
Re: Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning 

January 1, 2020 - Local 966 Pension Plan 

 

In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial 
certification for the plan year beginning January 1, 2020 for the Local 966 Pension Plan. 
  
In our opinion, the assumptions used for the actuarial certification are individually reasonable 
based on the experience of the plan and on reasonable expectations of anticipated experience under 
the plan.  The projections in this report are dependent on the assumptions used.  Differences 
between our projections and actual amounts depend on the extent to which future experience 
conforms to the assumptions made for this analysis.  It is certain that actual experience will not 
conform exactly to the assumptions used in these projections.  Actual results will differ from 
projected amounts to the extent that actual experience is better or worse than expected.   
 
On the basis of the foregoing and as members of the American Academy of Actuaries (AAA) who 
meet the Qualification Standards of the AAA to render the actuarial opinion contained herein, we 
hereby certify that, to the best of our knowledge and belief, this letter is complete and accurate and 
has been prepared in accordance with generally recognized and accepted actuarial principles and 
practices. 
 
 
 
______________________________   ______________________________ 
Robert A. Behar      Jeffrey R. Kamenir 
 
RAB\JRK:db 
 
cc: Mr. Christopher E. Brecht 
 Ms. Lisa Gomez 
 Ms. Beth Lancy 
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Local 966 Pension Plan 
PPA Actuarial Certification for Plan Year Beginning January 1, 2020 

 
 
Funding Status Projection Results 
 
 

Plan Year 
Beginning 

 
Contributions* 

Credit Balance  
at End of Year 

Funded 
Percentage 

 
1/1/2019 

 
374,000 

 
(21,956,000) 

 
26.2% 

1/1/2020 
1/1/2021 
1/1/2022 
1/1/2023 
1/1/2024 
1/1/2025 
1/1/2026 
1/1/2027 
1/1/2028 
1/1/2029 

404,000 
404,000 
404,000 
404,000 
404,000 
404,000 
404,000 
404,000 
404,000 
397,000 

(26,023,000) 
(30,312,000) 
(34,887,000) 
(39,762,000) 
(43,941,000) 
(48,410,000) 
(53,245,000) 
(58,041,000) 
(62,787,000) 
(67,604,000) 

20.1% 
13.9% 
7.3% 
0.3% 
0% 
0% 
0% 
0% 
0% 
0% 

 
*Reflecting 9.75% annual increase through the 2019 plan year. 
 

An accumulated funding deficiency is projected to occur for the Plan year ending December 31, 
2019. 
 
The funded percentage as of January 1, 2020 is projected to be 20.1%. 
 
The Plan fails all 4 tests (refer to the attached appendix), as described under IRC Section 432(b)(2).   
 
The Plan is projected to become insolvent in the plan year beginning January 1, 2023. 
 
The ratio of inactive participants to active participants as of January 1, 2019 is 21.0. 
 
PPA Actuarial Certification 

 
Based on the actuarial assumptions and methods, financial and participant data, and Plan 
provisions, as described in the actuarial report for the Plan year ended December 31, 2019, I hereby 
certify that the Local 966 Pension Plan is considered “critical and declining” for the plan year 
beginning January 1, 2020 as defined in the Pension Protection Act of 2006 as amended by the 
Multiemployer Pension Reform Act of 2014 (“MPRA”). 
 
Further, I hereby certify that to the best of my knowledge and belief, the actuarial assumptions 
employed in preparing this certification are individually reasonable and represent my best estimate 
of future experience.  Additionally, the “projected industry activity” assumption, as required under 
IRC Section 432(b)(3)(B)(iii), has been provided by the Board of Trustees. 
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Scheduled Progress 

 
The Pension Protection Act (PPA) requires the actuary to certify whether the plan is making 
scheduled progress in meeting the requirements of its Rehabilitation Plan.  The Rehabilitation Plan 
for the Local 966 Pension Plan was adopted in November 2010 which reduced certain benefits and 
restructured the Plan’s hourly contribution rates.  The Trustees determined using reasonable 
actuarial assumptions and methods that they were unable to adopt a Rehabilitation Plan that would 
enable the Plan to emerge from critical status by the end of the 10-year Rehabilitation Period on 
December 31, 2022 which began on January 1, 2013. 
 
As a result, the Trustees adopted a Rehabilitation Plan that, in their judgment, consisted of all 
reasonable measures to either emerge from critical status by a later date than the 10-year period 
mentioned above or forestall insolvency. As required under the Pension Protection Act, the 
Trustees review the Rehabilitation Plan annually.  Based on implementation of the Rehabilitation 
Plan, the Plan’s experience through December 31, 2019, and assumed future contracts adopted by 
the bargaining parties, I hereby certify that the Plan is making scheduled progress as of January 1, 
2020 under IRC Section 432(b)(3)(A)(ii). 
 
 
____________________________________ March 30, 2020                                          
Robert A. Behar     Date 
Enrolled Actuary #17-2754 
  

goege Q. R04-„,
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Summary of Assumptions/Methods 
 

1. Our forecast of future minimum funding requirements is based on: 
 

 January 1, 2019 participant data and January 1, 2019 actuarial valuation results, as 
provided in our actuarial report dated March 19, 2020.   

 
 Estimated January 1, 2020 unaudited assets based on investment performance and 

a summary of receipts and disbursements for the year ended December 31, 2019 
provided by the Fund administrator.  The results reflect an estimated rate of return 
on market assets of 19.64% (net of investment-related administrative expenses) for 
the plan year ended December 31, 2019 and an assumed rate of return on market 
assets of 5.75% (net of investment-related administrative expenses) for every year 
after the plan year ended December 31, 2019.  No future asset gains or losses other 
than the gains or losses related to the asset smoothing method are reflected. 

 
 Estimated annual contributions after December 31, 2019 equal to $166,914.  

 
 Withdrawal liability payments of $7,000 per year for Engels Trucking until 2028, 

$152,880 per year for Greenwood Cemetery until 2031, $2,356 per year for 
Goodman Fabrics until 2031, $53,124 per year for A. Esteban until 2034, $3,512 
per year for Columbia Enterprises until 2035, and $18,312 per year for Capital 
Printing, Inc. until 2038. 
 

 An assumption that the active population will remain stable for each plan year after 
December 31, 2019. 

 
 Plan provisions identical to those used in the January 1, 2019 actuarial valuation. 

 
 The actuarial assumptions and methods in the January 1, 2019 actuarial valuation, 

except for including a 2.5% annual increase on administration expenses effective 
January 1, 2020.  

 
2. This actuarial certification is based on 1) the proposed Multiemployer Plan Funding 

Guidance provided by the IRS on March 18, 2008, 2) the December 2007 Practice Note 
issued by the Multiemployer Plans Subcommittee of the Pension Committee of the 
American Academy of Actuaries, and 3) action taken by the Board of Trustees on or 
before December 3, 2019. 
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Plan Identification 
 
Name:   Local 966 Pension Plan 
EIN:    13-2640882 
Plan Number:  001 
Address:  Carday Associates, Inc.  

Now a Part of BeneSys, Inc. 
   7130 Columbia Gateway Drive, Suite A 
   Columbia, MD 21046   
Telephone Number: (410) 872-9500 
 
Enrolled Actuary Identification 
 
Name:   Mr. Robert A. Behar 
Enrollment Number: 17-2754 
Address:  Milliman, Inc. 

71 S. Wacker Drive 
   31st Floor 
   Chicago, Il 60606 
Telephone Number: (312) 726-0677 
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Appendix 

 
Local 966 Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2020 
 
 
Summary of Zone Status Definitions under PPA as Amended by MPRA 
 
Critical (“Red Zone”) Status - IRC Section 432(b)(2) and 432(b)(4) 
 
Any one of four tests under IRC Section 432(b)(2): 
 

Test 1 Less than 65% funded and market value of assets plus contributions for current year plus 
next following 6 plan years is less than present value of projected benefit payments and 
administrative costs over that 7-year period or 

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan years if 
65% funded or less)1 or 

Test 3 Present value of vested benefits (actives) is less than present value of benefits (inactives), 
and present value of projected contributions is less than the unit credit normal cost plus 
interest on the unfunded present value of accrued benefits and projected funding deficiency 
in current or next 4 plan years1 or 

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is less 
than the present value of benefit payments plus administrative costs over same 5 year 
period. 

 
Within 30 days after the date of this certification, a plan that is not in critical status but is projected to 
be in critical status in any of the succeeding 5 plan years may elect under IRC Section 432(b)(4) to be 
in critical status effective for the current plan year. 
 
Critical and Declining (“Deep Red Zone”) Status – IRC Section 432(b)(6) 
 
In critical status and either: 
 

 Projected insolvency in current year or any of the 14 following plan years or 
 Projected insolvency in current year or any of the 19 following plan years if: 

o Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or  
o Less than 80% funded 

 
Endangered (“Yellow Zone”) Status – IRC Section 432(b)(1) 
 
Not in critical status and either: 
 

 Less than 80% funded or 
 Projected funding deficiency in current plan year or next following 6 plan years2 

 
Seriously Endangered (“Orange Zone”) Status - IRC Section 432(b)(1) 
 
Not in critical status and both: 
 

 Less than 80% funded and 
 Projected funding deficiency in current plan year or next following 6 plan years2 

 

                                                 
1 Not taking into account an extension of amortization periods under IRC Section 431(d), if any 
2 Taking into account an extension of amortization periods under IRC Section 431(d), if any 
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L966 Pension Plan
EIN/PN: 13-2640882/001
Solvency Projection Supporting January 1, 2020 Actuarial Certification of Plan Status

Plan year beginning January 1 2019 2020 2021 2022 2023
1. Market value of assets (beginning of year) $12,499,813 $10,979,306 $7,568,117 $3,960,901 $157,152
2. Employer contributions 166,914 166,914 166,914 166,914 166,914
3. Withdrawal liability payments (prior withdrawals) 207,002 237,184 237,184 237,184 237,184
4. Withdrawal liability payments (assumed future withdrawals) 0 0 0 0 0
5. Benefit payments 3,656,053 3,987,227 3,978,454 3,959,000 3,929,064
6. Administrative expenses 337,947 346,396 355,056 363,932 373,030
7. Investment returns 2,099,577 518,336 322,196 115,085 N/A
8. Market value of assets (end of year) 10,979,306 7,568,117 3,960,901 157,152 Insolvent
9. Assumed rate of investment return 19.64% 5.75% 5.75% 5.75% 5.75%
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January 1, 2021 Actuarial Valuation of the 
Local 966 Pension Plan 
The actuarial valuation of the Local 966 Pension Plan (the “Plan”) for the plan year beginning January 1, 2021 has 
been completed in accordance with our understanding of the minimum funding requirements under ERISA and 
the Pension Protection Act of 2006 as well as the applicable sections of the Internal Revenue Code (IRC), 
including all regulations and guidance issued to date. It also has been completed in accordance with our 
understanding of FASB ASC Topic 960 for determining plan accounting requirements. The valuation results 
contained in this report are based on the actuarial methods (Appendix B), actuarial assumptions (Appendix C), 
and principal plan provisions (Appendix A) summarized in the appendices and were developed using models 
intended for valuations that use standard actuarial techniques. In addition, Appendix D contains information about 
the Plan’s risks. 

Purpose of the Valuation 
In general, the actuarial valuation determines the current level of employer contributions that, taking into account 
prior funding, will accumulate assets sufficient to meet benefit payments and administrative expenses when due 
under the terms of the Plan. This report has been prepared for the Local 966 Pension Plan as of January 1, 2021 
to:  

 Calculate the Minimum Required Contribution for the plan year beginning January 1, 2021. 

 Calculate the Maximum Deductible Contribution for the 2021 fiscal year. 

 Determine the actuarial Present Value of Accumulated Plan Benefits as of December 31, 2020 for purposes 
of disclosing the Plan’s liabilities under FASB ASC Topic 960. 

 Determine the Plan’s unfunded vested benefit liability as of December 31, 2020 for withdrawal liability 
purposes calculated in accordance with the requirements of the Multiemployer Pension Plan Amendments Act 
of 1980. 

 Review the Plan’s funded status. 

 Review the experience for the plan year ending December 31, 2020, including the performance of the Plan’s 
assets during the year and changes in the Plan’s participant demographics that impact liabilities. 

 Provide operational information required for governmental agencies and other interested parties. 

Limited Distribution 
Milliman’s work is prepared solely for the internal business use of the Trustees of Local 966 Pension Plan (the 
“Plan Sponsor”) and the Plan’s Trustees and may not be provided to third parties without our prior written 
consent. Milliman does not intend to benefit or create a legal duty to any third party recipient of its work product. 
Milliman’s consent to release its work product to any third party may be conditioned on the third party signing a 
release, subject to the following exceptions: 

 The Plan Sponsor may provide a copy of Milliman’s work, in its entirety, to the Plan’s professional service 
advisors who are subject to a duty of confidentiality and who agree to not use Milliman’s work for any purpose 
other than to benefit the Plan. 

 The Plan Sponsor may distribute certain work product that Milliman and the Plan mutually agree is 
appropriate as may be required by the Pension Protection Act of 2006. 

Any third party recipient of this work product who desires professional guidance should not rely upon Milliman’s 
work product, but should engage qualified professionals for advice appropriate to its own specific needs.  
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Reliance 
In preparing this report, we relied, without audit, on information (both written and oral) supplied by the Plan 
Sponsor. This information includes, but is not limited to, plan documents and summaries, participant data, and 
financial information. We found this information to be reasonably consistent and comparable with information 
used for other purposes. The valuation results depend on the integrity of this information. If any of this information 
is incomplete or inaccurate, our results may be different and our calculations may need to be revised. 

Limited Use 
Actuarial computations for purposes other than determining the contribution requirements for an ongoing plan 
(such as for assessing benefit security upon potential plan termination) may yield significantly different results 
from those shown in this report.  

Future actuarial measurements may differ significantly from the current measurements presented in this report 
due to factors such as, but not limited to, the following: plan experience differing from that anticipated by the 
economic or demographic assumptions; changes in economic or demographic assumptions; increases or 
decreases expected as part of the natural operation of the methodology used for these measurements (such as 
the end of an amortization period or additional cost or contribution requirements based on plan funded status); 
and changes in plan provisions or applicable law. Except for the information provided in Appendix D, due to the 
limited scope of the actuarial assignment, we did not perform an analysis of the potential range of such future 
measurements. 

The consultants who worked on this assignment are pension actuaries. Milliman’s advice is not intended to be a 
substitute for qualified legal or accounting counsel. 

Certification 
In our opinion, each assumption used, other than those assumptions mandated directly by the Internal Revenue 
Code and regulations thereon, is individually reasonable (taking into account the experience of the Plan and 
reasonable expectations) and, in combination, such other assumptions offer our best estimate of anticipated 
experience under the Plan.  

On the basis of the foregoing, we hereby certify that to the best of our knowledge and belief, this report is 
complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial 
principles and practices which are consistent with the principles prescribed by the Actuarial Standards Board and 
the Code of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial 
Opinion in the United States promulgated by the American Academy of Actuaries. We are members of the 
American Academy of Actuaries and meet its Qualification Standards to render the actuarial opinion contained 
herein. 

Respectfully submitted, 

    

Kevin M. Campe, EA, MAAA Timothy J. Herman, FSA, EA, MAAA 
Principal and Consulting Actuary Principal and Consulting Actuary 
Enrolled Actuary Number 20-05356 Enrolled Actuary Number 20-05628 
   
  

'fryL, ^



Milliman 
   

    Actuarial Valuation 
 

January 1, 2021 Actuarial Valuation iii 
Local 966 Pension Plan 

 

  

Bill Wade, ASA, MAAA 
Associate Actuary 
  
January 06, 2022 
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A. Overview 

Actuarial Valuation for Plan Year Beginning 

 1/1/2020 1/1/2021 

Assets 
Market Value of Assets (MVA) 
Investment yield in prior plan year (MVA) 
Actuarial Value of Assets (AVA) 
Investment yield in prior plan year (AVA) 
Prior Year Contributions 

 
$10,946,991 

19.27% 
$10,159,944 

4.69% 
$384,819 

 
$8,352,868 

10.14% 
$7,487,445 

10.16% 
$356,173 

Valuation Liabilities 
Valuation interest rate 
Normal Cost 
Present value of benefits  
Actuarial Accrued Liability 
Unfunded Actuarial Accrued Liability  
Present Value of Accrued Benefits 
Funded percentage 
Based on Market Value of Assets 
Based on Actuarial Value of Assets 
Present Value of Vested Benefits  
Funded percentage 
Based on Market Value of Assets 
Based on Actuarial Value of Assets 

 
5.75% 

$380,411 
50,154,600 
49,939,420 
39,779,476 
49,939,420 

 
21.92% 
20.34% 

$49,911,204 
 

21.93% 
20.36% 

 
5.75% 

$373,377 
48,304,147 
48,143,970 
40,656,525 
48,143,970 

 
17.35% 
15.55% 

$48,120,623 
 

17.35% 
15.55% 

Credit Balance and Contribution Information 
Credit Balance/(Funding Deficiency) at end of prior plan year 
Minimum Required Contribution (before Credit Balance) 
Minimum Required Contribution (after Credit Balance) 
Maximum Deductible Contribution 

 
$(21,957,544) 

26,463,486 
26,463,486 
85,780,248 

 
$(26,097,160) 

30,636,422 
30,636,422 
92,743,837 

Withdrawal Liability 
Present Value of Vested Benefits for withdrawal liability 
Value of assets used for withdrawal liability 
Unfunded Present Value of Vested Benefits 
Withdrawal liability interest rate 

 
$69,379,484 
10,946,991 
58,432,493 

2.53% 1st 25 years 
2.53% thereafter 

 
 
 

 
$74,095,253 

8,352,868 
65,742,385 

1.62% 1st 20 years 
1.40% thereafter 
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Actuarial Valuation for Plan Year Beginning 

 1/1/2020 1/1/2021 

Participant Data 
Active participants 
Terminated vested participants 
Retired participants 
Beneficiaries 
Total participants 
Total benefits in pay status 
Average benefit in pay status 

 
118 

1,078 
1,059 

148 
2,403 

$3,546,334 
2,938 

 
67 

1,076 
1,035 

146 
2,324 

$3,513,484 
2,975 

Certification Status Critical and 
Declining 

Critical and 
Declining 
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B. Actuarial Methods and Assumptions 
The methods and assumptions used in this valuation are the same as those used in the prior valuation except as 
follows:  

 For Current Liability purposes, the interest rate was changed from 2.95% to 2.08% in accordance with IRS 
guidance. For Current Liability Mortality: From statutory tables for 2020 to statutory tables for 2021. 

 Withdrawal liability interest rates: From 2.53% for the first 25 years and 2.53% for ultimate rate to 1.62% for 
the first 20 years and 1.40% for ultimate rate. 

Please see Appendix B and Appendix C for a complete summary of all methods and assumptions used in this 
valuation. 

C. Plan Provisions 
 

This valuation reflects the plan provisions in effect on January 1, 2021, which are the same provisions that were 
valued in the January 1, 2020 actuarial valuation report. 

Please see Appendix A for a detailed summary of plan provisions. 

D. Risk Disclosure 
The Plan’s risk is the potential that future actuarial measurements will differ from the current measurements 
presented in this report because future experience is different than expected. Risks include insolvency risk,  
investment risk, asset / liability mismatch risk, interest rate risk, longevity and other demographic risks, and 
contribution risk. As required by Actuarial Standard of Practice No. 51 Assessment and Disclosure of Risk 
Associated with Measuring Pension Obligations and Determining Pension Plan Contributions, Appendix D 
provides information on the Plan’s risks. 
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Exhibit 1 

Summary of Market Value of Assets 
The summary of plan assets on a market-value basis as of January 1, 2021 is shown below. 

1. Assets 
a. Cash and equivalents 
b. Fixed Income securities 
c. Equity investments 
d. Other accruals or receivables 
e. Total 

 
$945,842 
3,403,058 
4,023,678 

64,635 
8,437,213 

2. Liabilities 
a. Operating expense payables 
b. Total 

 
84,345 
84,345 

3. Total* 
[(1e) - (2b)] 

 
8,352,868 

 
*Excludes $894,905 withdral liability receivable. 
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Exhibit 2 

Summary of Income and Disbursements 
The change in the Market Value of Assets from January 1, 2020 to January 1, 2021 is shown below. 

1. Market Value of Assets as of January 1, 2020 $10,946,991 

2. Income 
a. Contributions* 
b. Interest and Dividends 
c. Net appreciation in fair value of investments 
d. Total 

 
356,173 
157,795 
813,114 

1,327,082 

3. Disbursements 
a. Benefit Payments 
b. Trustee fees/expenses 
c. Investment management fees 
d. Total 

 
3,537,018 

349,187 
35,000 

3,921,205 

4. Net increase / decrease 
[(2d) - (3d)] 

 
(2,594,123) 

5. Market Value of Assets as of January 1, 2021**  
       [(1) + (4)] 

 
$8,352,868 

 
*Includes $196,920 in withdrawal liability payments. 
**Exclude $894,905 withdrawal liability receivable. 
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Exhibit 3 

Asset (Gain) / Loss for Prior Plan Year on Market Value of Assets 
The Asset (Gain) / Loss is the difference between the expected and actual values of the Market Value of Assets. 
An asset gain is negative because it represents a decrease from the expected unfunded Actuarial Accrued 
Liability. The Asset (Gain) / Loss for the plan year ending December 31, 2020 is determined below. 

1. Expected Market Value of Assets 
a. Market Value of Assets as of December 31, 2019 
b. Employer contributions for plan year 
c. Benefit Payments 
d. Administrative expenses 
e. Expected investment return based on 5.75% interest rate 
f. Expected Market Value of Assets as of December 31, 2020 

[(a) + (b) - (c) - (d) + (e)] 

 
$10,946,991 

356,173 
3,537,018 

349,187 
529,438 

 
7,946,397 

2. Market Value of Assets as of December 31, 2020 8,352,868 

3. Asset (Gain) / Loss 
[(1f) - (2)]  

 
(406,471) 

4. Estimated investment return on Market Value of Assets 10.14% 
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Exhibit 4 

Actuarial Value of Assets 
The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / (losses) 
over a four-year period (five-year smoothing), but it must be within 80% to 120% of the Market Value of Assets. 
The Actuarial Value of Assets as of January 1, 2021 is determined below. 

1. Market Value of Assets as of December 31, 2020  $8,352,868 

2. Unrecognized asset gains / (losses) for the plan years ending  

 
Plan Year Ending 
a. December 31, 2020 
b. December 31, 2019 
c. December 31, 2018 
d. December 31, 2017 
e. Total 

 
Gain / (Loss) for Year 

406,471 
1,458,970 

(1,508,898) 
1,342,114 

Percent 
Unrecognized 

80% 
60% 
40% 
20% 

Amount 
Unrecognized 

325,177 
875,382 

(603,559) 
268,423 
865,423 

3. Preliminary Actuarial Value of Assets as of December 31, 2020 
[(1) - (2e)] 

 
7,487,445 

4. Actuarial Value of Assets as of December 31, 2020 
[(3), but not < 80% x (1), nor > 120% x (1)] 

 
7,487,445 
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Exhibit 5 

Asset (Gain) / Loss for Prior Plan Year on Actuarial Value of Assets 
The Asset (Gain) / Loss is the difference between the expected and actual values of the Actuarial Value of 
Assets. An asset gain is negative because it represents a decrease from the expected unfunded Actuarial 
Accrued Liability. The Asset (Gain) / Loss for the plan year ending December 31, 2020 is determined below. 

1. Expected Actuarial Value of Assets 
a. Actuarial Value of Assets as of  
b. Employer contributions for plan year 
c. Benefit Payments 
d. Administrative expenses 
e. Expected investment return based on 5.75% interest rate 
f. Expected Actuarial Value of Assets as of December 31, 2020 

[(a) + (b) - (c) - (d) + (e)] 

 
$10,159,944 

356,173 
3,537,018 

349,187 
484,183 

 
7,114,095 

2. Actuarial Value of Assets as of December 31, 2020 7,487,445 

3. Asset (Gain) / Loss 
[(1f) - (2)] 

 
(373,350) 

4. Estimated investment return on Actuarial Value of Assets 10.16% 
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Exhibit 6 

Actuarial Balance Sheet 
The total plan requirements compared to the total value of plan resources as of January 1, 2021 is shown below. 

Plan Requirements 

1. Present value of active participant benefits 
a. Retirement 
b. Termination 
c. Death 
d. Disability 
e. Total 

 
$1,347,875 

87,258 
15,222 

0 
1,450,355 

2. Present value of inactive participant benefits 
a. Retired participants 
b. Terminated vested participants 
c. Beneficiaries 
d. Disabled participants 
e. Total 

 
25,613,414 
18,870,144 
2,370,234 

0 
46,853,792 

3. Total plan requirements 
[(1e) + (2e)] 

 
48,304,147 

Plan Resources 

4. Actuarial Value of Assets $7,487,445 

5. Unfunded Actuarial Accrued Liability 40,656,525 

6. Present value of future Normal Costs 160,177 

7. Total plan resources 48,304,147 

 

 

 

-

-
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Exhibit 7 

Normal Cost and Unfunded Actuarial Accrued Liability 
The Normal Cost is the amount allocated to the current plan year under the Plan’s actuarial cost method. The 
Actuarial Accrued Liability is the accumulation of all prior Normal Costs. The unfunded Actuarial Accrued Liability 
is the excess (deficiency) of the Actuarial Accrued Liability over the Actuarial Value of Assets. The employer 
Normal Cost and the unfunded Actuarial Accrued Liability as of January 1, 2020 and January 1, 2021 are 
determined below. 

 1/1/2020 1/1/2021 

1. Normal Cost 
a. Beginning of year Normal Cost 
b. Beginning of year loading for  

administrative expenses 
c. Total 

 
$30,411 

 
350,000 
380,411 

 
$23,377 

 
350,000 
373,377 

2. Actuarial Accrued Liability 
a. Active participants 
b. Retired participants 
c. Terminated vested participants 
d. Beneficiaries 
e. Disabled participants 
f. Total 

 
1,547,143 

26,644,399 
19,215,638 
2,532,240 

0 
49,939,420 

 
1,290,178 

25,613,414 
18,870,144 
2,370,234 

0 
48,143,970 

3. Actuarial Value of Assets 10,159,944 7,487,445 

4. Unfunded Actuarial Accrued Liability 
[(2f) - (3)] 

 
39,779,476 

 
40,656,525 
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Exhibit 8 

Funding Standard Account for Prior Plan Year 
The Funding Standard Account for the plan year ending December 31, 2020 is determined below. 

1. Outstanding balances as of January 1, 2020 
a. Amortization charges 
b. Amortization credits 

 
$19,614,203 

1,792,271 

2. Charges to Funding Standard Account 
a. Funding deficiency as of January 1, 2020 
b. Normal Cost as of January 1, 2020 
c. Amortization charges as of January 1, 2020 
d. Interest on (a), (b), and (c) to end of plan year 
e. Total 

 
21,957,544 

380,411 
2,986,761 
1,456,171 

26,780,887 

3. Credits to Funding Standard Account 
a. Credit Balance as of January 1, 2020 
b. Employer contributions for plan year 
c. Amortization credits as of January 1, 2020 
d. Interest on (a), (b), and (c) to end of plan year 
e. Full funding credit 
f. Total 

 
0 

356,173 
300,143 
27,411 

0 
683,727 

4. Credit Balance / (funding deficiency) as of December 31, 2020 (26,097,160) 
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Exhibit 9 

Current Annual Cost and Minimum Required Contribution 
The Current Annual Cost is the Plan’s cost under the minimum funding requirements prior to the recognition of the 
full funding limitation and any Credit Balance. The Minimum Required Contribution is the amount needed to avoid 
a funding deficiency in the Funding Standard Account. These amounts for the plan year beginning 
January 1, 2021 are determined below. 

1. Charges for plan year 
a. Funding deficiency as of January 1, 2021 
b. Normal Cost 
c. Amortization charges (on $17,583,519) 
d. Interest on (a), (b), and (c) to end of plan year 
e. Additional funding charge 
f. Total 

 
$26,097,160 

373,377 
2,938,738 
1,691,033 

0 
31,100,308 

2. Credits for plan year 
a. Amortization credits (on $3,024,154) 
b. Other credits 
c. Interest on (a) and (b) to end of plan year 
d. Total 

 
438,663 

0 
25,223 

463,886 

3. Current Annual Cost for plan year 
[(1f) - (2d)] 

 
30,636,422 

4. Full funding credit for plan year 
a. Full funding limitation 
b. Full funding credit 

[(3) - (4a), but not < $0] 

 
58,294,221 

 
0 

5. Credit Balance for plan year 
a. Credit Balance as of January 1, 2021 
b. Interest on (a) to end of plan year 
c. Total 

 
0 
0 
0 

6. Minimum Required Contribution for plan year 
[(3) - (4b) - (5c), but not < $0] 

 
30,636,422 

 

-

-
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Exhibit 10 

Actuarial (Gain) / Loss for Prior Plan Year 
The Actuarial (Gain) / Loss for the prior plan year is the difference between the expected and actual unfunded 
Actuarial Accrued Liability as of the beginning of the current plan year. The Actuarial (Gain) / Loss for the plan 
year ending December 31, 2020 is determined below. 

1. Unfunded Actuarial Accrued Liability as of January 1, 2020 $39,779,476 

2. Normal Cost as of January 1, 2020 380,411 

3. Interest on (1) and (2) to end of plan year 2,309,194 

4. Subtotal  
[(1) + (2) + (3)] 

 
42,469,081 

5. Employer contributions for plan year 356,173 

6. Interest on (5) to end of plan year 10,153 

7. Subtotal  
[(5) + (6)] 

 
366,326 

8. Changes in Actuarial Accrued Liability 
a. Plan amendments 
b. Changes in actuarial assumptions 
c. Changes in cost method 
d. Total 

 
0 
0 
0 
0 

9. Expected unfunded Actuarial Accrued Liability as of January 1, 2021 
[(4) - (7) + (8d)] 

 
42,102,755 

10. Actual unfunded Actuarial Accrued Liability as of January 1, 2021 40,656,525 

11. Actuarial (Gain) / Loss on Actuarial Value of Assets (373,350) 

12. Actuarial (Gain) / Loss on Actuarial Accrued Liability 
[(10) - (9) - (11)] 

 
(1,072,880) 

13. Total Actuarial (Gain) / Loss for prior plan year 
[(10) - (9)] 

 
(1,446,230) 

14. Total Actuarial (Gain) / Loss for prior plan year subject to amortization (1,446,230) 
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Exhibit 11 

Charges and Credits for Funding Standard Account 
The amortization charges and credits for the Funding Standard Account for the plan year beginning 
January 1, 2021 are determined below. 

1. Charges as of January 1, 2021   

Date 
Established 

a. January 1, 2008 
b. January 1, 2009 
c. January 1, 2012 
d. January 1, 2013 
e. January 1, 2014 
f. January 1, 2016 
g. January 1, 2018 
h. January 1, 2019 
i. January 1, 2020 
j. Total 

 
Description 
Assumptions 2008 
Actuarial loss 2009 
Actuarial loss 2012 
Actuarial loss 2013 
Assumption changes 2014 
Actuarial loss 2016 
Assumption changes 2018 
Actuarial loss 2019 
Actuarial loss 2020 
 

Amortization 
Amount 

$918 
988,730 
310,141 
317,895 
251,141 
51,978 

986,707 
2,206 

29,022 
2,938,738 

Years 
Remaining 

2 
3 
6 
7 
8 

10 
12 
13 
14 

 

Outstanding 
Balance 
$1,785 

2,807,833 
1,625,500 
1,893,441 
1,665,650 

409,390 
8,869,224 

20,956 
289,740 

17,583,519 

2. Credits as of January 1, 2021 

Date 
Established 

a. January 1, 2009 
b. January 1, 2010 
c. January 1, 2011 
d. January 1, 2014 
e. January 1, 2015 
f. January 1, 2017 
g. January 1, 2018 
h. January 1, 2021 
i. Total 

 
Description 
Amendmenet 2009 
Actuarial gain 2010 
Actuarial gain 2011 
Actuarial gain 2014 
Actuarial gain 2015 
Actuarial gain 2017 
Actuarial gain 2018 
Actuarial gain 2021 
 

Amortization 
Amount 
$56,126 
37,627 
93,457 
42,299 
30,828 
3,364 

36,442 
138,520 
438,663 

Years 
Remaining 

3 
4 
5 
8 
9 

11 
12 
15 

 

Outstanding 
Balance 

$159,389 
138,672 
419,154 
280,543 
224,177 
28,419 

327,570 
1,446,230 
3,024,154 

3. Net outstanding balance [(1j) - (2i)] 14,559,365 

4. Credit Balance as of January 1, 2021 (26,097,160) 

5. Waived funding deficiency 0 

6. Balance test result [(3) - (4) - (5)] 40,656,525 

7. Unfunded Actuarial Accrued Liability as of January 1, 2021, minimum $0 40,656,525 
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Exhibit 12 

Current Liability 
In accordance with IRS requirements, the Current Liability has been calculated at 2.08%. The Current Liability as 
of January 1, 2021 is determined below. 

1. Current Liability   

 
a. Active participants 
b. Terminated vested participants 
c. Retirees, beneficiaries, and 

disabled participants 
d. Total 

Count 
67 

1,076 
 

1,181 
2,324 

Vested Benefits 
$2,159,209 
31,684,082 

 
37,268,570 
71,111,861 

All Benefits 
$2,199,862 
31,684,082 

 
37,268,570 
71,152,514 

2. Expected increase in Current Liability for benefit accruals during year 49,407 

3. Expected release from “RPA 94” Current Liability for the plan year 4,098,563 

4. Expected plan disbursements for the plan year 4,448,563 

5. Market Value of Assets 8,352,868 

6. Current Liability funded percentage 
[(5) ÷ (1d)] 

 
11.74% 
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Exhibit 13 

Full Funding Limitation 
The full funding limitation (FFL) for the plan year ending December 31, 2021 and the tax year ending 
December 31, 2021 is determined below.  

 
Minimum  
Required 

Contribution 

Maximum 
Deductible 

Contribution 
1. 100% Actuarial Accrued Liability (AAL) FFL 

a. AAL as of January 1, 2021 
b. Normal Cost as of January 1, 2021 
c. Value of assets as of January 1, 2021 

i. Lesser of actuarial and market value 
ii. Credit Balance 
iii. Undeducted employer contributions 
iv. Plan assets  

[(i) - (ii) - (iii)] 
d. Interest to December 31, 2021 at 5.75% on (a), (b), & (civ) 
e. 100% AAL FFL  

[(a) + (b) - (civ) + (d), but not <$0] 

 
$48,143,970 

373,377 
 

7,487,445 
0 

n/a 
 

7,487,445 
2,359,219 

 
43,389,121 

 
$48,143,970 

373,377 
 

7,487,445 
n/a 

0 
 

7,487,445 
2,359,219 

 
43,389,121 

2. Estimated Current Liability as of December 31, 2021 
a. Current Liability as of January 1, 2021 
b. Normal Cost as of January 1, 2021 
c. Estimated benefit disbursements to December 31, 2021 
d. Interest to December 31, 2021 at 2.08% on (a), (b), & (c) 
e. Estimated EOY Current Liability  

[(a) + (b) - (c) + (d)] 

 
71,152,514 

399,407 
4,098,563 
1,445,874 

 
68,899,232 

 
71,152,514 

399,407 
4,098,563 
1,445,874 

 
68,899,232 

3. Estimated assets for Current Liability FFL 
a. Actuarial Value of Assets as of January 1, 2021 
b. Estimated benefit disbursements to December 31, 2021 
c. Estimated return to at 5.75%  

on (3a), (1ciii) & (3b) 
d. Estimated assets as of December 31, 2021  

[(3a) - (1ciii) - (3b) + (3c)] 

 
7,487,445 
4,087,025 

 
314,668 

 
3,715,088 

 
7,487,445 
4,087,025 

 
430,528 

 
3,715,088 

4. 90% Current Liability minimum funding limitation 
a. 90% EOY RPA Current Liability [90% x (2e)] 
b. 90% Current Liability FFL [(a) - (3d), but not < $0] 

 
62,009,309 
58,294,221 

 
62,009,309 
58,294,221 

5. Full funding limitation [maximum of (1e) and (4b)] 58,294,221 58,294,221 
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Exhibit 14 

Maximum Deductible Contribution under IRC Section 404 
The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning January 1, 2021 is 
determined below. 

1. Minimum Required Contribution for plan year beginning January 1, 2021 $30,636,422 

2. Preliminary Maximum Deductible Contribution under  
IRC Section 404 for tax year 
a. Normal Cost 
b. 10-year amortization of unfunded Actuarial Accrued Liability  
c. Interest to earlier of tax year end or plan year end 
d. Total 

 
 

373,377 
5,161,870 

318,277 
5,853,524 

3. Full funding limitation for tax year 58,294,221 

4. Unfunded 140% of Current Liability as of December 31, 2021 
a. Current Liability (for IRC Section 404 purposes) projected to end of year 
b. Actuarial Value of Assets (for IRC Section 404 purposes)  

projected to end of year 
c. Unfunded 140% of Current Liability 

[140% × (a) - (b), but not less than $0] 

 
68,899,232 

 
3,715,088 

 
92,743,837 

5. Maximum Deductible Contribution under IRC Section 404 for tax year 
[maximum of (1) and (2d), but not greater than (3), nor less than (4c)] 

 
92,743,837 

 
There are alternative calculations of the Maximum Deductible Contribution under IRC Section 404 that may 
produce a different amount than illustrated above. Additionally, deductibility of contributions to a defined 
contribution plan maintained for the same employees may be affected by the 25% of pay limitation for defined 
benefit and defined contribution plans combined. Employers should consult their tax advisors regarding the 
deductibility of contributions. 
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Exhibit 15 

Present Value of Accumulated Plan Benefits 
Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date, 
expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active 
or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan continuation basis 
in accordance with FASB ASC Topic 960) as of January 1, 2020 and January 1, 2021 is shown below. 

 1/1/2020 1/1/2021 

1. Present Value of vested Accumulated Plan Benefits 
a. Active participants 
b. Retired participants 
c. Terminated vested participants 
d. Beneficiaries 
e. Disabled participants 
f. Total 

 
$1,518,926 
26,644,399 
19,215,639 
2,532,240 

0 
49,911,204 

 
$1,266,831 
25,613,414 
18,870,144 
2,370,234 

0 
48,120,623 

2. Present Value of non-vested  
Accumulated Plan Benefits 

 
28,216 

 
23,347 

3. Present Value of all Accumulated Plan Benefits 
[(1f) + (2)] 

 
49,939,420 

 
48,143,970 

4. Market Value of Assets 10,946,991 8,352,868 

5. Funded percentage on Market Value of Assets 
a. Vested benefits 

[(4) ÷ (1f)] 
b. All benefits 

[(4) ÷ (3)] 

 
 

21.93% 
 

21.92% 

 
 

17.36% 
 

17.35% 

6. Actuarial Value of Assets $10,159,944 $7,487,445 

7. Funded percentage on Actuarial Value of Assets 
a. Vested benefits 

[(6) ÷ (1f)] 
b. All benefits 

[(6) ÷ (3)] 

 
 

20.36% 
 

20.34% 

 
 

15.56% 
 

15.55% 

 

 

 

  



Milliman 
   

    Actuarial Valuation 
 

January 1, 2021 Actuarial Valuation 21 
Local 966 Pension Plan 

 
 

 

 

Exhibit 16 

FASB ASC Topic 960 Present Value of Accumulated Plan Benefits 
Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date, 
expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active 
or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan continuation basis 
in accordance with FASB ASC Topic 960) as of January 1, 2021 is shown below. 

 Benefits Expenses* Total 

1. Present Value of vested Accumulated 
Plan Benefits 
a. Participants in pay status 
b. Participants not in pay status 
c. Total 

 
 

$27,983,648 
20,136,975 
48,120,623 

 
 

$1,621,275 
1,166,666 
2,787,941 

 
 

$29,604,923 
21,303,641 
50,908,564 

2. Present Value of non-vested 
Accumulated Plan Benefits 

 
23,347 

 
1,352 

 
24,699 

3. Present Value of all Accumulated Plan 
Benefits 
[(1c) + (2)] 

 
 

48,143,970 

 
 

2,789,293 

 
 

50,933,263 

*Calculated using an interest rate of 5.75% and anticipated administrative expenses of $350,000 for the 2021 plan 
year and 2.5% annual increases thereafter. The length of the projection period is equal to the duration of the 
Plan’s liabilities (approximately 9 years). 
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Exhibit 17 

Change in Present Value of Accumulated Plan Benefits 
The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in 
accordance with FASB ASC Topic 960) from January 1, 2020 to January 1, 2021 is shown below. 

1. Present Value of all Accumulated Plan Benefits as of January 1, 2020 $52,992,990* 

2. Changes 
a. Reduction in discount period 
b. Benefits accumulated plus Actuarial (Gain) / Loss 
c. Benefit payments 
d.    Administrative expenses 
e. Plan amendments 
f. Change in assumptions 
g. Total 

 
2,946,829 

(1,120,351) 
(3,537,018) 

(349,187) 
0 
0 

(2,059,727) 

3. Present Value of all Accumulated Plan Benefits as of January 1, 2021 
[(1) + (2g)] 

 
50,933,263* 

*Includes the present value of projected administrative expenses 

 

 

-
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Unfunded Vested Benefit Liability for Withdrawal Liability Calculations 
Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the present 
value of benefits earned to date, excluding benefits for non-vested participants and certain benefits such as death 
and disability benefits which are not considered vested. These liabilities have been determined as of 
December 31, 2019 and December 31, 2020. However, if there is a termination by mass withdrawal during the 
year, a separate calculation has to be performed. 

 12/31/2019 12/31/2020 

1. Present Value of Vested Benefits 
a. Active participants 
b. Retired participants 
c. Terminated vested participants 
d. Beneficiaries 
e. Disabled participants 
f. Total vested benefits  

 
$2,475,462 
33,538,158 
30,114,865 
3,250,999 

0 
69,379,484 

 
$2,304,180 
34,641,749 
33,850,233 
3,299,091 

0 
74,095,253 

2. Market Value of Assets 10,946,991 8,352,868 

3. Funded ratio 
[(2) ÷ (1f)] 

 
15.78% 

 
11.27% 

4. Unfunded vested benefit liability 
[(1f) - (2), but not less than $0] 

 
$58,432,493 

 
$65,742,385 
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Summary of Participant Data 
A summary of participant data for the plan years beginning January 1, 2020 and January 1, 2021 is shown below. 

 1/1/2020 1/1/2021 

1. Active participants 
a. Count 
b. Average age 
c. Average vesting service 

 
118 
54.0 
12.8 

 
67 

53.1 
13.6 

2. Retired participants 
a. Count 
b. Average age 
c. Total annual benefits 
d. Average annual benefit 

 
1,059 

77.0 
$3,242,796 

3,062 

 
1,035 

77.3 
$3,183,323 

3,076 

3. Terminated vested participants 
a. Count 
b. Average age 
c. Total annual benefits 
d. Average annual benefit 

 
1,078 

62.0 
$2,468,910 

2,290 

 
1,076 

62.5 
$2,393,731 

2,225 

4. Beneficiaries 
a. Count 
b. Average age 
c. Total annual benefits 
d. Average annual benefit 

 
148 
76.0 

$303,538 
2,051 

 
146 
76.2 

$330,161 
2,261 
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Change in Participant Counts 
The change in participant counts from January 1, 2020 to January 1, 2021 is shown below. 

  
Active 

Terminated 
Vested 

 
Retired 

 
Beneficiary 

 
Total 

As of 1/1/2020 118 1,078 1,059 148 2,403 

Retired (1) (38) 39 0 0 

Received lump sum 
distribution 

 
0 

 
0 

 
0 

 
0 

 
0 

Terminated non-vested (6) 0 0 0 (6) 

Terminated vested (44) 44 0 0 0 

Disabled 0 0 0 0 0 

Died with beneficiary 0 0 (2) 2 0 

Died without beneficiary 0 (4) (72) (9) (85) 

Rehired 0 0 0 0 0 

Benefits expired 0 (4) 0 (1) (5) 

New during plan year 0 0 0 0 0 

Net data adjustments 0 0 11 6 17 

As of 1/1/2021 67 1,076 1,035 146 2,324 

 

 

 

-
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Active Participants by Age and Service 
The number of active participants, summarized by attained age and years of credited service as of January 1, 
2021, is shown below. 

Years of Credited Service 

Age 0 1–4 5–9 10–14 15–19 20–24 25–29 30–34 35–39 40+ Total 

0–24 - - - - - - - - - - - 

25–29 - 2 1 - - - - - - - 3 

30–34 - - 4 - - - - - - - 4 

35–39 - - 2 1 - 1 - - - - 4 

40–44 - - 2 4 1 - - - - - 7 

45–49 - 1 2 2 - - - - - - 5 

50–54 - 1 2 1 2 2 - 1 - - 9 

55–59 - 1 2 - 3 1 1 3 - - 11 

60–64 - 5 3 3 - - 1 1 - - 13 

65–69 - - 1 1 1 - 2 3 - - 8 

70+ - - 1 1 - - - 1 - - 3 

Total - 10 20 13 7 4 4 9 - - 67 
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Appendix A – Summary of Principal Plan Provisions 
This summary of plan provisions is intended to only describe the essential features of the plan.  All eligibility 
requirements and benefit amounts shall be determined in strict accordance with the plan document itself. 

Definitions 
Effective Date: January 22, 1958.  The plan was amended and restated effective January 1, 2015. 
 
Participation: Participation begins on the later of the employer’s contribution date or the date covered 
employment commences. 
 
Vesting Service: A Year of Vesting Service is earned during a calendar year if 1,000 hours of work during 
covered employment was performed. 
 

 If the date of participation was on or after January 1, 1976, up to 9 years of additional vesting service will be 
granted for any period between the date of covered employment commences and the date of the employee’s first 
contribution date. 

 
Credited Service: Credited Service is equal to the sum of a participant’s Past Service and Future Service. 
    

 For any period between the date covered employment commences and the date of the employer’s first 
contribution date, up to 11 years of Past Service will be granted if the first employer contribution date was 
between January 1, 1973 and January 1, 1976 and up to 9 years of Past Service will be granted if the first 
employer contribution date was on or after January 1, 1976. 
 

 One-Twelfth of a year of Future Service is earned for each month that contributions are obligated to be made on 
a participant’s behalf. 

Normal Retirement 
A participant who has attained age 65 with 5 or more Years of Credited Service or participation (including one 
year of future service) is eligible for a monthly pension equal to the sum of the following (1), (2), (3), (4), (5) and 
(6): 
 
 (1)  (a) For participants as of December 31, 1978: 

 
For each year of past service and future service accrued prior to January 1, 1979, 60% 
of the employer’s average monthly contribution rate during the last 60 months of 
employment (but not greater than the employer’s contribution rate at December 31, 
1978). 
      -or- 
 

(b) For employees who became participants on or after January 1, 1979: 
 
For each year of past service, 60% (or instead 20% if an employee became a participant 
after December 31, 2002) of the employer’s monthly contribution rate on the contribution 
date.  The contribution date is the date the employer is first obligated to make 
contributions to the Fund.  For employers with contribution dates on or after August 1, 
1997, for each year of past service, 30% (or instead 20%, if an employee became a 
participant after December 31, 2002) of the past service amount.  The past service 
amount is equal to the monthly rate on the contribution date less $40. 
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(2) For each year of future service accrued on or after January 1, 1979 but  prior to August 1, 1997, 

60% of the employer’s monthly contribution rate. 
 

(3)  For each year of future service accrued on or after August 1, 1997 but prior to January 1, 2000, 
30% of the benefit accrual amount.  For employers with contribution dates prior to August 1, 
1997, the benefit accrual amount is the employer’s monthly contribution rate as of January 1, 
1996 plus the amount of any increases from January 1, 1996 to August 1, 1997 in excess of $15.  
Any increases above this amount up to an additional $58.50 are not taken into account in 
determining the benefit accrual amount.  For employers with contribution dates on or after 
August 1, 1997, the benefit accrual amount is the employer’s monthly contribution rate less $40. 

 
 (4) For each year of future service accrued on or after January 1, 2000 but prior to May 1, 2009, 

40% (or instead 20% if an employee became a participant after December 31, 2002) of the 
benefit accrual amount. 

 
(5) For each year of future service accrued on or after May 1, 2009 but prior to December 31, 2010, 

20% (or instead 10% if an employee became a participant after December 31, 2002) of the 
benefit accrual amount. 

 
(6) For each year of future service accrued on or after January 1, 2011, 15% (or instead 7.5% if an 

employee became a participant after December 31, 2002) of the benefit accrual amount. 
 

Surcharges and Rehabilitation Plan contribution rate increases are not considered for additional benefit accruals. 

Early Retirement 
A participant who has attained age 62 but is less than age 65 with 5 or more Years of Credited Service (including 
one year of Future Service) is eligible for a monthly pension equal to the Normal Pension amount multiplied by 
the percentage below based on the participant’s age at commencement of the early retirement pension. 
 

Age of 
Commencement 
of Early Pension 

Percentage 
for 

retirement 
on or after 
1/1/2011 

Percentage 
for 

Retirements 
prior to 
1/1/2011 

65 100.00% 100.00% 

64 90.15% 94.00% 

63 81.50% 88.00% 

62 73.87% 82.00% 
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Deferred Vested Retirement 
A participant who has at least 5 years of Vesting Service is eligible for a Vested Deferred Pension. 

 
The monthly amount of the Vested Deferred Pension which begins at age 65 is equal to the Normal Pension 
amount at termination.  A participant may receive the Vested Deferred Pension as early as age 62 with the 
reductions for commencement prior to age 65 determined in the same manner as an Early Pension amount. 

Normal Form of Annuity and Options 

If married, pension benefits are paid in the form of a 50% joint and survivor annuity unless this form is 
rejected by the participant and spouse.  If not rejected, the benefit amount otherwise payable is actuarially 
reduced to reflect the joint and survivor coverage.  If rejected, benefits are payable for the life of the 
participant without reduction.  Benefits may also be payable in any other available optional form elected by 
the participant in an actuarially equivalent amount. 

 66% Joint and Survivor 

 75% Joint and Survivor (effective January 1, 2009) 

 100% Joint and Survivor 

In addition, a post-retirement lump sum death benefit is payable under all of the above forms of payment 
equal to $250 multiplied by years of Credited Service (up to a maximum of 10 years) reduced by pension 
payments received.  However, this benefit will not be provided if the date of retirement and date of death is 
May 1, 2009 or later. 

Pre-Retirement Spouse’s Benefit 

The surviving spouse of a vested participant who is eligible for an immediate payment of a pension and who 
dies in covered employment or after termination of employment but prior to commencement of a pension 
benefit is eligible to receive immediately a monthly Survivor’s Pension equal to 50% (100% if date of death is 
prior to May 1, 2009) of the amount of the pension that would have been payable to the participant if the 
participant had retired on a 50% Joint & Survivor Pension (100% Joint & Survivor Pension if date of death is 
prior to May 1, 2009) on the day immediately preceding the date of death with reductions for commencement 
prior to age 65 based on early retirement reduction factors effective 1/1/2011 (6% per year if death occurs 
during the period 5/1/2009 to 12/31/2010 and 3% per year if death occurs prior to May 1, 2009). 

If at the date of death the participant is not eligible for an immediate payment of a pension, payment to the 
surviving spouse will begin on the date the participant would have attained age 62 with the 50% Joint & 
Survivor (100% Joint & Survivor if date of death is prior to May 1, 2009) reduction factor determined based on 
the date the participant would have attained age 62 and the reduction for early commencement based on 
early retirement reduction factors effective 1/1/2011 (6% per year if death occurs during the period 5/1/2009 
to 12/31/2010 and 3% per year if death occurs prior to May 1, 2009). 

Changes in Plan Provisions during Year 

There were no plan changes that impacted the liability during the year. 

Significant Events 

To the best of our knowledge, no significant events occurred during the year. 
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Appendix B – Summary of Actuarial Methods 
The ultimate cost of a pension plan is the excess of actual benefits and administrative expenses paid over actual 
net investment return on plan assets during the plan’s existence until the last payment has been made to the last 
participant. The plan’s “actuarial cost method” determines the expected incidence of actuarial costs by allocating 
portions of the ultimate cost to each plan year. The cost method is thus a budgeting tool to help ensure that the 
plan will be adequately and systematically funded and accounted for. There are several commonly-used cost 
methods which differ in how much of the ultimate cost is assigned to each prior and future year. 

Actuarial Cost Method 
The actuarial cost method used for determining the plan’s ERISA funding requirements is the unit credit method.  
Under this method, an accrued benefit is determined at each active participant’s assumed retirement age based 
on compensation and service at both the beginning and the end of the current year. The plan’s normal cost is the 
sum of the present value of the excess of each active participant’s accrued benefit at the end of the current year 
over that at the beginning of the current year. The plan’s accrued liability is the sum of (a) the present value of 
each active participant’s accrued benefit at the beginning of the current year plus (b) the present value of each 
inactive participant’s future benefits. 

Asset Valuation Method 
Five-year smoothing method. The actuarial value of assets is equal to the market value of assets adjusted to 
recognize differences between the expected value of assets and the actual market value of assets over 5 years at 
a rate of 20% per year. The expected value of assets for the year is the market value of assets at the valuation 
date for the prior year brought forward with interest at the valuation rate to the current year plus contributions 
minus administrative expenses and benefit payments, all adjusted with interest at the valuation rate to the 
valuation date for the current year. The actuarial value of assets cannot be less than 80% or more than 120% of 
the market value of assets. 
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Appendix C – Summary of Actuarial Assumptions 
Investment Return 

 5.75% per year (net of investment-related expenses) for ERISA minimum funding and FASB ASC Topic 
960 plan accounting. 

 2.08% per year used for all current liability purposes. 
 December 2020 PBGC interest rate assumptions for mass withdrawal purposes of 1.62% for the first 20 

years and ultimate rate of 1.40% for withdrawal liability purposes 
 

Mortality 
Pre-Retirement: RP-2014 Employee Blue Collar Mortality Table adjusted to reflect Mortality Improvement Scale 
MP-2017 from 2006 base year, and projected forward using MP-2017 on a generational basis for males and 
females.  
 
Post-Retirement: RP-2014 Annuitant Blue Collar Mortality Table adjusted to reflect Mortality Improvement Scale 
MP-2017 from 2006 base year, and projected forward using MP-2017 on a generational basis for males and 
females.  
 
Mortality Rates Used in Conjunction with Full Funding Limitation Computations: 
 

Test I (ERISA): Based on the Plan’s mortality, as defined above. 
 
Test II (RPA ’94): RP-2014 mortality table (male and female rates) with projection for mortality improvement, 
updated annually, as mandated by the IRS. 

 Retirement 
Rates as shown below: 

Attained 
Age 

Retirement 
Rate 

65 75% 

66 50% 

67 100% 
 

  

r-
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Termination 
Sample select and ultimate termination rates used are shown below: 

Attained 
Age 

0-1 Years 
of Service 

1-2 Years 
of Service 

2-3 Years 
of Service 

3-4 Years 
of Service 

4 or More Years 
of Service 

20 34.79% 29.57% 24.35% 20.87% 17.40% 

25 33.85% 28.77% 23.69% 20.31% 16.92% 

30 32.55% 27.67% 22.79% 19.53% 16.28% 

35 30.49% 25.91% 21.34% 18.29% 15.24% 

40 27.13% 23.06% 18.99% 16.28% 13.56% 

45 22.22% 18.89% 15.56% 13.33% 11.11% 

50 14.77% 12.55% 10.34% 8.86% 7.38% 

55 5.42% 4.61% 3.80% 3.25% 2.71% 

60 0.52% 0.45% 0.37% 0.32% 0.26% 

Disability 
None. 

Marital Status 
90% of male participants and 60% of female participants are assumed to have spouses.  Male spouses are 
assumed to be three years older than female spouses. 

Administrative Expenses 
$350,000.   

Assumed Age of Commencement of Deferred Benefits 
Age 65.   

Future Accrual Assumption 
A full year of credited service is expected to be accrued after the valuation date for current active participants for 
each future calendar year. 

Rationale for Substantial Assumptions 
Investment Return for ERISA Minimum Funding and FASB ASC Topic 960 Plan Accounting: Based on the 
Plan’s investment policy, including target asset allocation, and Milliman’s capital market expectations. 

Investment Return for Withdrawal Liability Purposes:  Rates of return used by the PBGC to value annuities 
under a mass withdrawal. Withdrawal liability is used to allocate a portion of Unfunded Vested Benefits to 
employers who withdraw from the fund. A withdrawal is viewed as a settlement similar to an annuity purchase 
where the transfer of investment risk for a portion of a plan’s liabilities is assumed by an insurance company.  Use 



Milliman 
   

    Actuarial Valuation  
   

Appendix C – Summary of Actuarial Assumptions 
 

January 1, 2021 Actuarial Valuation 34 
Local 966 Pension Plan 

of the PBGC rates reflects the fact that a withdrawn employer transfers investment risk to the remaining 
employers. As such it is reasonable to use PBGC interest rates that are used to measure plan termination 
liabilities and which are considered comparable to rates used by insurance companies for annuities to measure 
the financial obligation of the withdrawing employer.  In our professional judgement, the selected investment 
return assumption for withdrawal liability is reasonable for this purpose and is not expected to have any significant 
bias. 

Mortality Rates: Based on pension mortality research conducted by the Society of Actuaries. 

All Other Demographic Assumptions and Administrative Expense Assumption: Based on the actuary’s 
judgement and continual review of experience. 

Changes in Actuarial Assumptions since Prior Valuation 
Current liability interest rate: From 2.95% to 2.08% per year. 

Current liability mortality: From statutory tables for 2020 to statutory tables for 2021. 

Withdrawal liability interest rates: From 2.53% for the first 25 years and 2.53% for ultimate rate to 1.62% for 
the first 20 years and 1.40% for the ultimate rate. 
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Appendix D – Risk Disclosure 
The purpose of this appendix is to identify, assess, and provide illustrations of risks that are significant to the Plan, 
and in some cases, to the Plan’s participants. Historical data is included. 

The results of the actuarial valuation are based on one set of reasonable assumptions. However, it is almost 
certain that future experience will not exactly match the assumptions. As an example, investments may perform 
better or worse than assumed in any single year and over any longer time horizon. Therefore, it is important to 
consider the potential impacts of these differences when making decisions that may affect the future financial 
health of the Plan or its participants. 

In addition, as plans mature they accumulate larger pools of assets and liabilities. This increases potential risk to 
plan funding and the finances of those who are responsible for plan funding. As an example, it is more difficult for 
a plan sponsor to deal with the effects of a 10% investment loss on a plan with $1 billion in assets and liabilities 
than if the same plan sponsor is responsible for a plan with $1 million in assets and liabilities. Since pension plans 
make long-term promises and rely on long-term funding, it is important to consider how mature the plan is today 
and how mature it may become in the future. 

Actuarial Standard of Practice No. 51 (ASOP 51) addresses these issues by providing actuaries with guidance for 
assessing and disclosing the risk associated with measuring pension liabilities and the determination of pension 
plan contributions. Specifically, it directs the actuary to: 

 Identify risks that may be significant to the Plan, 

 Assess the risks identified as significant to the Plan (the assessment does not need to include numerical 
calculations), and  

 Disclose Plan maturity measures and historical information that are significant to understanding the Plan’s 
risks. 

If in the actuary’s professional judgment, a more detailed assessment would be significantly beneficial in helping 
the individuals responsible for the Plan understand the risks identified by the actuary, then ASOP 51 states that 
the actuary should recommend that such an assessment be performed. 

This appendix uses the framework of ASOP 51 to communicate important information about significant risks to 
the Plan, the Plan’s maturity, and relevant historical Plan data. 

Insolvency Risk 
Definition: The potential that the Plan will become insolvent. 

Identification: Benefits may be reduced to the PBGC guarantee level in the event of an involuntary termination.  

Assessment: The Plan is currently projected to become insolvent by 2023. If the Plan’s investment return for the 
2021 plan year is 15%, and 5.75% thereafter, the Plan is projected to become insolvent in the same year. If 
instead the Plan’s investment return for the 2021 plan year is -10%, the Plan is projected to become insolvent in 
2022, one year earlier. 

Investment Risk 
Definition: The potential that investment returns will be different than expected. 

Identification: To the extent that actual investment returns differ from the assumed investment return, the Plan’s 
future assets, funding contributions, and funded status may differ significantly from those presented in this 
valuation. 
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Demographic Risks 
Definition: The potential that mortality or other demographic experience will be different than expected. 

Identification: The pension liabilities reported herein have been calculated by assuming that participants will 
follow patterns of demographic experience (e.g., mortality, withdrawal, disability, retirement, form of payment 
election, etc.) as described in Appendix C. If actual demographic experience or future demographic assumptions 
are different from what is assumed to occur in this valuation, future pension liabilities, funding contributions, and 
funded status may differ significantly from those presented in this valuation. 

Liquidity Risk 
Definition: This is the potential that assets must be liquidated at a loss earlier than planned in order to pay for the 
Plan’s benefits and operating costs. This risk is heightened for plans with negative cash flow, in which 
contributions do not exceed annual benefit payments plus expenses.  

Identification: This Plan has high cash flow requirements because the sum of benefit payments plus expenses is 
significantly larger than contributions. As a result, there is a significant risk that assets may need to be liquidated 
at a loss before planned in order to pay benefits and expenses. 

Business Risk  
Definition:  The potential that a company suffers a financial setback which impairs its ability to make 
contributions or withdrawal liability payments to the plan. 

Identification:  If contributions cannot be recovered, it will shift the weight of maintaining/improving the plan’s 
funded status upon the remaining employers of the plan. 
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31st Floor 
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March 31, 2021 
 
 
Internal Revenue Service 
Employee Plans Compliance Unit 
Group 7602 (TEGE:EP:EPCU) 
Room 1700, 17th Floor 
230 S. Dearborn Street 
Chicago, Illinois 60604 
 
Re: Pension Protection Act (PPA) Actuarial Certification for Plan Year Beginning 

January 1, 2021 - Local 966 Pension Plan 

 

In accordance with IRC Section 432(b)(3)(A), we have prepared and attached an actuarial 
certification for the plan year beginning January 1, 2021 for the Local 966 Pension Plan. 
  
In our opinion, the assumptions used for the actuarial certification are individually reasonable 
based on the experience of the plan and on reasonable expectations of anticipated experience under 
the plan.  The projections in this report are dependent on the assumptions used.  Differences 
between our projections and actual amounts depend on the extent to which future experience 
conforms to the assumptions made for this analysis.  It is certain that actual experience will not 
conform exactly to the assumptions used in these projections.  Actual results will differ from 
projected amounts to the extent that actual experience is better or worse than expected.   
 
On the basis of the foregoing and as members of the American Academy of Actuaries (AAA) who 
meet the Qualification Standards of the AAA to render the actuarial opinion contained herein, we 
hereby certify that, to the best of our knowledge and belief, this letter is complete and accurate and 
has been prepared in accordance with generally recognized and accepted actuarial principles and 
practices. 
 
 
 
______________________________   ______________________________ 
Robert A. Behar      Bill Wade  
 
RAB\BW:dl 
 
cc:  
 Ms. Lisa Gomez 
 Ms. Beth Lancy 
 Mr. David Puchalski 
 
H:\0376\NJT\\2021\Compliance\Certifications\NJT  PPA Certification 2021.docx 

•
Mailman
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OFFICES IN PRINCIPAL CITIES WORLDWIDE
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Local 966 Pension Plan 
PPA Actuarial Certification for Plan Year Beginning January 1, 2021 

 
 
Funding Status Projection Results 
 
 

Plan Year 
Beginning 

 
Contributions 

Credit Balance  
at End of Year 

Funded 
Percentage 

 
1/1/2020 

 
368,000 

 
(26,085,000) 

 
20.3% 

1/1/2021 
1/1/2022 
1/1/2023 
1/1/2024 
1/1/2025 
1/1/2026 
1/1/2027 
1/1/2028 
1/1/2029 
1/1/2030 

400,000 
400,000 
400,000 
400,000 
400,000 
400,000 
400,000 
400,000 
393,000 
393,000 

(30,411,000) 
(35,034,000) 
(39,973,000) 
(44,228,000) 
(48,778,000) 
(53,699,000) 
(58,585,000) 
(63,427,000) 
(68,345,000) 
(73,590,000) 

15.2% 
8.7% 
1.4% 
0% 
0% 
0% 
0% 
0% 
0% 
0% 

 
An accumulated funding deficiency is projected to occur for the Plan year ending December 31, 
2020. 
 
The funded percentage as of January 1, 2021 is projected to be 15.2%. 
 
The Plan fails all 4 tests (refer to the attached appendix), as described under IRC Section 432(b)(2).   
 
The Plan is projected to become insolvent in the plan year beginning January 1, 2023. 
 
The ratio of inactive participants to active participants as of January 1, 2020 is 19.4. 
 
PPA Actuarial Certification 

 
Based on the actuarial assumptions and methods, financial and participant data, and Plan 
provisions, as described in the actuarial report for the Plan year ended December 31, 2020, I hereby 
certify that the Local 966 Pension Plan is considered “critical and declining” for the plan year 
beginning January 1, 2021 as defined in the Pension Protection Act of 2006 as amended by the 
Multiemployer Pension Reform Act of 2014 (“MPRA”). 
 
Further, I hereby certify that to the best of my knowledge and belief, the actuarial assumptions 
employed in preparing this certification are individually reasonable and represent my best estimate 
of future experience.  Additionally, the “projected industry activity” assumption, as required under 
IRC Section 432(b)(3)(B)(iii), has been provided by the Board of Trustees. 
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Scheduled Progress 

 
The Pension Protection Act (PPA) requires the actuary to certify whether the plan is making 
scheduled progress in meeting the requirements of its Rehabilitation Plan.  The Rehabilitation Plan 
for the Local 966 Pension Plan was adopted in November 2010 which reduced certain benefits and 
restructured the Plan’s hourly contribution rates.  The Trustees determined using reasonable 
actuarial assumptions and methods that they were unable to adopt a Rehabilitation Plan that would 
enable the Plan to emerge from critical status by the end of the 10-year Rehabilitation Period on 
December 31, 2022 which began on January 1, 2013. 
 
As a result, the Trustees adopted a Rehabilitation Plan that, in their judgment, consisted of all 
reasonable measures to either emerge from critical status by a later date than the 10-year period 
mentioned above or forestall insolvency. As required under the Pension Protection Act, the 
Trustees review the Rehabilitation Plan annually.  Based on implementation of the Rehabilitation 
Plan, the Plan’s experience through December 31, 2020, and assumed future contracts adopted by 
the bargaining parties, I hereby certify that the Plan is making scheduled progress as of January 1, 
2021 under IRC Section 432(b)(3)(A)(ii). 
 
 
____________________________________ March 31, 2021                                       
Robert A. Behar     Date 
Enrolled Actuary #20-2754 
  

goie,of Q. Rdiam-
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PPA Actuarial Certification for Plan Year Beginning January 1, 2021 

 
 

Summary of Assumptions/Methods 
 

1. Our forecast of future minimum funding requirements is based on: 
 

 January 1, 2020 participant data and January 1, 2020 actuarial valuation results, as 
provided in our actuarial report dated March 8, 2021.   

 
 Estimated January 1, 2021 based on unaudited assets and a summary of receipts and 

disbursements for the year ended December 31, 2020 provided by the Fund 
administrator.  The results reflect an estimated rate of return on market assets of 
10.22% (net of investment-related administrative expenses) for the plan year ended 
December 31, 2020 and an assumed rate of return on market assets of 5.75% (net 
of investment-related administrative expenses) for every year after the plan year 
ended December 31, 2020.  No future asset gains or losses other than the gains or 
losses related to the asset smoothing method are reflected. 

 
 Estimated annual contributions after December 31, 2020 equal to $162,781.  

 
 Withdrawal liability payments of $7,000 per year for Engels Trucking until 2028, 

$152,880 per year for Greenwood Cemetery until 2031, $2,356 per year for 
Goodman Fabrics until 2031, $53,124 per year for A. Esteban until 2034, $3,512 
per year for Columbia Enterprises until 2034, and $18,312 per year for Capital 
Printing, Inc. until 2038. 
 

 An assumption that the active population will remain stable for each plan year after 
December 31, 2020. 

 
 Plan provisions identical to those used in the January 1, 2020 actuarial valuation. 

 
 The actuarial assumptions and methods in the January 1, 2020 actuarial valuation, 

except for including a 2.5% annual increase on administration expenses effective 
January 1, 2021.  

 
2. This actuarial certification is based on 1) the proposed Multiemployer Plan Funding 

Guidance provided by the IRS on March 18, 2008, 2) the December 2007 Practice Note 
issued by the Multiemployer Plans Subcommittee of the Pension Committee of the 
American Academy of Actuaries, and 3) action taken by the Board of Trustees on or 
before December 1, 2020. 

MILLIMAN
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Plan Identification 
 
Name:   Local 966 Pension Plan 
EIN:    13-2640882 
Plan Number:  001 
Address:  Carday Associates, Inc.  

Now a Part of BeneSys, Inc. 
   7130 Columbia Gateway Drive, Suite A 
   Columbia, MD 21046   
Telephone Number: (410) 872-9500 
 
Enrolled Actuary Identification 
 
Name:   Mr. Robert A. Behar 
Enrollment Number: 20-2754 
Address:  Milliman, Inc. 

71 S. Wacker Drive 
   31st Floor 
   Chicago, Il 60606 
Telephone Number: (312) 726-0677 
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Appendix 

 
Local 966 Pension Plan 

PPA Actuarial Certification for Plan Year Beginning January 1, 2021 
 
 
Summary of Zone Status Definitions under PPA as Amended by MPRA 
 
Critical (“Red Zone”) Status - IRC Section 432(b)(2) and 432(b)(4) 
 
Any one of four tests under IRC Section 432(b)(2): 
 

Test 1 Less than 65% funded and market value of assets plus contributions for current year plus 
next following 6 plan years is less than present value of projected benefit payments and 
administrative costs over that 7-year period or 

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan years if 
65% funded or less)1 or 

Test 3 Present value of vested benefits (actives) is less than present value of benefits (inactives), 
and present value of projected contributions is less than the unit credit normal cost plus 
interest on the unfunded present value of accrued benefits and projected funding deficiency 
in current or next 4 plan years1 or 

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is less 
than the present value of benefit payments plus administrative costs over same 5 year 
period. 

 
Within 30 days after the date of this certification, a plan that is not in critical status but is projected to 
be in critical status in any of the succeeding 5 plan years may elect under IRC Section 432(b)(4) to be 
in critical status effective for the current plan year. 
 
Critical and Declining (“Deep Red Zone”) Status – IRC Section 432(b)(6) 
 
In critical status and either: 
 

 Projected insolvency in current year or any of the 14 following plan years or 
 Projected insolvency in current year or any of the 19 following plan years if: 

o Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or  
o Less than 80% funded 

 
Endangered (“Yellow Zone”) Status – IRC Section 432(b)(1) 
 
Not in critical status and either: 
 

 Less than 80% funded or 
 Projected funding deficiency in current plan year or next following 6 plan years2 

 
Seriously Endangered (“Orange Zone”) Status - IRC Section 432(b)(1) 
 
Not in critical status and both: 
 

 Less than 80% funded and 
 Projected funding deficiency in current plan year or next following 6 plan years2 

 

                                                 
1 Not taking into account an extension of amortization periods under IRC Section 431(d), if any 
2 Taking into account an extension of amortization periods under IRC Section 431(d), if any 
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L966 Pension Plan
EIN/PN: 13-2640882/001
Solvency Projection Supporting January 1, 2021 Actuarial Certification of Plan Status

Plan year beginning January 1 2020 2021 2022 2023
1. Market value of assets (beginning of year) $10,946,991 $8,370,662 $4,665,734 $802,312
2. Employer contributions 162,781 162,781 162,781 162,781
3. Withdrawal liability payments (prior withdrawals) 205,487 237,184 237,184 237,184
4. Withdrawal liability payments (assumed future withdrawals) 0 0 0 0
5. Benefit payments 3,536,138 4,112,585 4,050,655 4,018,395
6. Administrative expenses 347,931 356,629 365,545 374,684
7. Investment returns 939,472 364,322 152,813 N/A
8. Market value of assets (end of year) 8,370,662 4,665,734 802,312 Insolvent
9. Assumed rate of investment return 10.22% 5.75% 5.75% 5.75%



Local 966 Pension Fund
Statement of Income and Expenses

For 12 Months Rolling (December 31, 2021)

1/31/2021 2/28/21 3/31/21 4/30/21 5/31/21 6/30/21 7/31/21 8/31/21 9/30/21 10/31/21 11/30/21 12/31/21  Total  

Fund Income 
Contributions 6,273           5,446           6,125           6,293            4,778             6,108           6,300           5,480           5,914           5,231           6,500           4,460            68,908          
Liquidated Damages -                -                    
Interest on Delinquency 45                23                 68                 
Contributions - Surcharge 7,048           6,120           6,938           6,994            5,443             6,789           7,132           5,998           6,639           5,882           7,289           4,986            77,258          
Withdrawal Liability 17,859         39,098         38,220         4,578            13,281           39,098         17,859         49,426         41,883         18,737         (41,837)       41,883          280,085        
Allow for Doubtful Acct - WDL -              -                                -                   -                   -                   -                   -                   -                   -                   -                   -  -                    
Class Action Settlement                  -                   -                   -                   -                   -                   -                   -                   -                   -                   -                   -  -                    
Total Fund Income 31,180         50,664         51,283         17,865          23,502           51,995         31,291         60,904         54,436         29,850         (28,003)       51,352          426,319        

Investment Income 
Interest Income -              -                                -                   -                   -                   -                   -                   -  63                -               -               -                63                 
Dividend Income 2,090           2,158           7,561           2,050            1,723             12,170         1,407           1,196           9,768           1,459           1,438           22,532          65,552          
Realized Gain/Loss (12,257)       (33,003)        255,212       10,387          5,955             239,206       13,952         (2,929)          (14,793)        (8,574)         26,580         431,531        911,267        
Unrealized Gain/Loss (16,632)       132,780       (141,008)     195,176        49,624           (166,184)     41,379         107,850       (187,260)      239,111       (60,671)       (346,280)       (152,115)       
Total Investment Income (26,799)       101,935       121,765       207,613        57,302           85,192         56,738         106,117       (192,222)      231,996       (32,653)       107,783        824,767        

Total Income 4,381           152,599       173,048       225,478        80,804           137,187       88,029         167,021       (137,786)      261,846       (60,656)       159,135        1,251,086     

Fund Expenses 

Benefits Expenses 
Benefits Paid 292,388       290,801       281,136       301,650        293,678         295,574       292,524       289,225       288,918       286,385       299,385       290,481        3,502,145     
Total Benefits Expenses 292,388       290,801       281,136       301,650        293,678         295,574       292,524       289,225       288,918       286,385       299,385       290,481        3,502,145     

Administrative Expenses 
Actuarial Fees -              1,801           5,141           1,661            7,658             13,017         -              1,514           516              5,473           4,785           24,367          65,933          
Administration Fee 10,401         10,401         10,401         10,401          10,401           10,401         10,401         10,401         10,401         10,401         10,401         10,401          124,812        
Audit Fee 2,831           (2,831)          -              -                                 -  4,375           -              5,064           15,161         -               -               -                24,600          
Bank Charges 584              511              590              593               544                514              565              513              500              565              642              570               6,691            
Bond Expense -              -                                -                   -                   -                   -                   -                   -                   -                   -  (132)            -                (132)              
Dues & Subscriptions                  -                   -                   -                   -                   -                   -                   -                   -                   -                   -                   -  -                -                    
Fiduciary Responsibility Insurance -              -                                -                   -  24,117           -              -                               -                   -                   -                   -  -                24,117          
Investment Consultant Expense 7,500           -               7,500           -                -                 7,500           -              -                                -  7,500           -               -                30,000          
Investment Management Expense -              -               1,257           -                1,233             -              -              1,250           -               -                                -  1,250            4,990            
Legal Fee -              -                                -                   -                   -  10,497         -              1,829           1,800           1,800           1,800           -                17,726          
Office Supplies & Expenses -              -                                -                   -                   -                   -                   -                   -                   -                   -                   -  -                -                    
PBGC Premiums                  -                   -                   -                   -                   -                   -                   -                   -                   -  73,036         -               -                73,036          
Postage Expense -              -                                -                   -                   -                   -                   -                   -  27                -               7                  29                 63                 
Printing & Stationery Expense -              -                                -  1,808            616                -              1,036           858              9                  -               8                  8                   4,343            
Registration Fee                  -                   -                   -                   -                   -  813              -              -                                -  8                  550              -                1,371            
Shared Expenses -              -                                -                   -                   -                   -                   -                   -                   -  4,307           -               -                4,307            
Travel Expense -              -                                -                   -                   -  200              -              -                                -                   -                   -  -                200               
Trustee Exp 929               929               
Trustee Fee 3,125           -               -              3,125            -                 -              3,125           -               -               3,125           -               -                12,500          
Total Administrative Expenses 24,441         9,882           24,889         17,588          44,569           47,317         15,127         21,429         28,414         106,215       18,061         37,554          395,486        

Total Fund Expenses 316,829       300,683       306,025       319,238        338,247         342,891       307,651       310,654       317,332       392,600       317,446       328,035        3,897,631     

Net Fund Increase (Decrease) (312,448)     (148,084)      (132,977)     (93,760)         (257,443)       (205,704)     (219,622)     (143,633)      (455,118)      (130,754)     (378,102)     (168,900)       (2,646,545)    



Local 966 Pension Fund
Statement of Financial Position

December 31, 2021

CASH IN BANK
Oper Acct-Amalgamated 102,033             712,773            
Ben Acct-Amalgamated 236,531             233,069            
Total Cash In Bank 338,564           945,842               

INVESTMENTS
PIMCO 788,507           1,285,129         
Dreyfus 572,533           874,715            
Longview Br Mkt 2,804,605        3,403,058         
Vanguard Adm IT 869,491           1,156,432         
Vanguard Short Term 511,316           707,403            
Total Investments 5,546,452        7,426,737            

RECEIVABLES & OTHER ASSETS
Accounts Receivable 6,789               6,789                
Due from Welfare 245                  245                   
Accounts Receivable - Trustees 50                    -                    
Accounts Receivable - Pension Overpayments 1,350               1,350                
Prepaid Expenses 10,325             10,325              
Accounts Receivable - Employer Withdrawal Liability 3,612,695        3,612,695         
Allow for Doubtful Account WDL (2,717,791)      (2,717,791)        
Total Receivables and Other Assets 913,663           913,613               
Total Assets 6,798,679        9,286,192            

LIABILITIES
Accounts Payables 29,779             40,180              
Due to Welfare 123,508           (42,426)             
Due to L966 IBT 4,307               4,307                
Federal W/H (3)                     (3,500)               
ERISA Section 4204 Bond 39,858             39,858              
Total Liabilities 197,449           38,419                 

FUND EQUITY
Fund Equity 9,247,772        11,891,817       
Fund Increase(Decrease) (2,646,542) (2,644,044)
Total Fund Equity 6,601,230        9,247,773            
Total Liabilities and Fund Equity 6,798,679        9,286,192            

-                       -                           
-                       -                           

December 31, 2021 December 31, 2020

ASSETS

LIABILITIES AND FUND EQUITY

Unaudited



Local 966 Pension Fund
Statement of Income and Expenses

For the Twelve Months Ending December 31, 2021

December 2021
Year to Date 

This Year
Year to Date
 Last Year Variance

Fund Income
Contributions 4,483                    68,974           75,876           (6,902)           
Contributions - Surcharge 4,986                    77,257           83,377           (6,120)           
Withdrawal Liability 41,883                  280,085         8,567             271,518        
Allow for Doubtful Acct - WDL -                        -                 137,844         (137,844)       
Class Action Settlement -                        -                 13                  (13)                
Total Fund Income 51,352                  426,316         305,677         120,639        

Investment Income
Interest Income -                        63                  (28)                 91                 
Dividend Income 22,532                  65,553           103,032         (37,479)         
Realized Gain (Loss) 431,531                911,270         1,355,145      (443,875)       
Unrealized Gain (Loss) (346,280)               (152,116)        (487,565)        335,449        
Total Investment Income 107,783                824,770         970,584         (145,814)       

Total Income 159,135                1,251,086      1,276,261      (25,175)         

Benefits Paid
Benefits Paid 290,481                3,502,144      3,536,429      (34,285)         
Total Benefits Paid 290,481                3,502,144      3,536,429      (34,285)         

Administrative Expenses
See Attached Schedule 37,554                  395,484         383,876         11,608          

Total Expenses 328,035                3,897,628      3,920,305      (22,677)         

Net Fund Increase (Decrease) (168,900)               (2,646,542)    (2,644,044)    (2,498)           



Local 966 Pension Fund
Statement of Investment Income

For the Twelve Months Ending December 31, 2021

December 2021
Year to Date 

This Year
Year to Date
 Last Year Variance

Interest Income
Interest Income -                        63                    (28)                 91                  
Total Interest Income -                            63                    (28)                 91                  

Dividend Income
Dividends-PIMCO 3,355                    21,936            35,082           (13,146)         
Dividends-Dreyfus 5,230                    7,603              21,617           (14,014)         
Dividends-Vanguard IT 1,379                    7,002              15,809           (8,807)           
Dividends-Vanguard Adm IT 12,568                  29,012            30,524           (1,512)           
Total Dividends 22,532                  65,553            103,032         (37,479)         

Realized Gain/Loss
Realized Gain/Loss-PIMCO (3,823)                   (38,558)           81,131           (119,689)       
Realized Gain/Loss-Dreyfus (5,466)                   (19,784)           45,659           (65,443)         
Realized Gain/Loss-Longview 445,846                896,379          1,158,877      (262,498)       
Realized Gain/Loss-Vanguard IT (5,026)                   (13,088)           26,835           (39,923)         
Realized Gain/Loss-Vanguard Adm IT -                        86,321            42,643           43,678          
Total Realized Gain/Loss 431,531                911,270          1,355,145      (443,875)       

Unrealized Gain/Loss
Unrealized G/L-Longview (367,674)               (134,842)         (507,391)        372,549        
Unrealized G/L-Vngrd Adm IT 21,394                  (17,274)           19,826           (37,100)         
Total Unrealized Gain/Loss (346,280)               (152,116)         (487,565)        335,449        

Total Investment Income 107,783                824,770          970,584         (145,814)       



Local 966 Pension Fund
Statement of Administrative Expenses

For the Twelve Months Ending December 31, 2021

December 2021
Year to Date 

This Year
Year to Date
 Last Year Variance

Administrative Expenses
Actuarial Fees 24,367                  65,932            54,960           10,972          
Administration Fee 10,401                  124,811          124,811         -                    
Audit Fee -                        24,600            25,176           (576)              
Bank Charges 570                       6,690              6,643             47                  
Bond Exp -                        (132)                232                (364)              
Dues & Subscriptions -                        -                  533                (533)              
Fiduciary Expense -                        24,117            27,776           (3,659)           
Investment Consultant Expense -                        30,000            30,000           -                    
Investment Management Expense 1,250                    4,990              5,000             (10)                
Legal Fees -                        17,726            19,075           (1,349)           
Office Supplies & Exp -                        -                  (313)               313               
PBGC Premiums -                        73,036            70,860           2,176            
Postage Expense 29                         63                    1,736             (1,673)           
Printing & Stationery Expense 8                           4,352              580                3,772            
Registration Fee -                        1,363              -                 1,363            
Shared Expenses -                        4,307              4,307             -                    
Travel Expense -                        200                  -                 200               
Trustee Exp 929                       929                  -                 929               
Trustee Fee -                        12,500            12,500           -                    
Total Administrative Expenses 37,554                  395,484          383,876         11,608          



PLAN INFORMATION 
Abbreviated Plan Name:  L966 Pension Plan 
EIN: 13-2640882  
PN:  001 
 

 

Special Financial Assistance Application 
Document Type – Benefit calculations and supporting data 

This is not applicable for this plan. 

  



PLAN INFORMATION 
Abbreviated Plan Name:  L966 Pension Plan 
EIN: 13-2640882  
PN:  001 
 

 

Special Financial Assistance Application 
Document Type – Contributing Employers 

This is not applicable for this plan. 

  



PLAN INFORMATION 
Abbreviated Plan Name:  L966 Pension Plan 
EIN: 13-2640882  
PN:  001 
 

 

Special Financial Assistance Application 
Document Type – Participant database 

This is not applicable for this plan. 
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AMENDMENT NO. 1 TO THE LOCAL 966 PENSION PLAN 

Pursuant to Article 11 of the Local 966 Pension Plan (“Plan”), the Trustees of the 

Local 966 Pension Fund (“Fund”) hereby amend the Plan as follows: 

1. Section 12.16(C)(2) is hereby replaced with the following:

Withdrawal Liability shall be payable in accordance with the schedule set forth by 
the Trustees under subsection (B)(1) beginning the first of the month that is at 
least 10 days after the date of the demand notwithstanding any request for review 
or appeal of determinations of the amount of such liability or of the schedule.   

2. Section 12.17(D) is hereby replaced with the following:

Payments shall be made by an Employer in accordance with the determination 
made under this Article until the arbitrator issues a final decision with respect to 
the determination submitted for arbitration, with any necessary adjustments in 
subsequent payments for overpayments or underpayments arising out of the 
decision of the arbitrator with respect to the determination. If the Employer fails 
to make timely payment in accordance with such final decision, or otherwise fails 
to make timely payment in the accordance with the Trustees’ demand, the 
Employer shall be treated as being delinquent in the making of a contribution 
required under the Plan within the meaning of Article 12 and Section 515 of 
ERISA and shall be liable to the Plan for the amounts specified therein, except 
that the rate of interest applicable shall be determined under Section l2.16(C)(6) 
of this Article. 

James Anderson, Union Trustee 

   

John O’Meara, Employer Trustee Date 

3 March 2022 



LOCAL 966 PENSION PLAN

As Amended and Restated
Updated to January 1, 2015
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INTRODUCTION

Effective January 1, 2015, this program was amended and restated in its entirety in the form of
this document. The name of such amended program is the Local 966 Pension Plan, and will be
referred to in subsequent pages as the "Plan." Therefore, this Plan as hereby amended and
restated shall apply to Participants in the employ of an Employer on and after the date that a
specific plan provision is applicable to such Participants, and to former Participants (including
the payee of a former Participant) who terminated Covered Employment or retired on or after the
date that a specific Plan provision is applicable (and whose termination of Covered Employment
or retirement would be affected by the provisions of this rewritten Plan).

No provisions of any previous amendment, this amendment and restatement of the Plan or any
future amendment, other than those required to maintain this Plan as one that is qualified under
section 401(a) of the Code, shall operate to diminish or otherwise adversely affect the amount or
terms of pension accrued with respect to a Participant's coverage under the Plan prior to the
effective date of any such amendment or restatement. The Plan is intended to meet the
requirements of Section 401(a) of the Internal Revenue Code of 1986, as amended, and the
Employee Retirement Income Security Act of 1974 ("ERISA"), as amended. The Plan has been
amended to conform to the cumulative list of changes in plan qualification requirements, set
forth in IRS Notice 2013-84.

Each Participant covered under the Plan prior to January 1•, 2015 shall be covered hereunder on
and after such date.

Except as may be hereinafter provided, each Pensioner who is receiving periodic pension
payments under the Plan immediately prior to January I, 2015 shall receive such payments on
and after such date under this Plan in the form and amount determined in accordance with the
provisions of the Plan as constituted prior to such date.
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ARTICLE 1 — DEFINITIONS

Section 1.1 Accrued Benefit. The term "Accrued Benefit" shall mean the employee's accrued
benefit determined under the Plan and, except as provided in Section 411(c)(3) of the Code,
expressed in the form of an annual benefit commencing at normal retirement age.

Section 1.2 Adjustment Factor. The term "Adjustment Factor" shall mean the appropriate
adjustment factor(s) which may be applicable to a Participant's pension in accordance with the
further terms of the Plan.

With respect to each Participant whose Retirement Date occurs after August 1, 1983, the
appropriate Adjustment Factors are gender-neutral and determined based on an interest rate of
6% and the 1971 Group Annuity Mortality Male Table set back one (1) year for the Participant
and set back five (5) years for the beneficiary.

However, in no event will the pension payments to a Participant on his Retirement Date, as
adjusted by the applicable Adjustment Factor(s) as in effect after August 1, 1983, be less than the
amount of pension the Participant had accrued on August 1, 1983, as adjusted by the applicable
Adjustment Factor(s) as in effect in accordance with the terms of this Plan as constituted on
August 1, 1983.

Section 1.3 Code. The term "Code shall mean the Internal Revenue Code of 1986, as amended
from time to time.

Section 1.4 Collective Bargaining Agreement. The term "Collective Bargaining Agreement"
shall mean the collective bargaining agreement in force between the Union and the Employer,
including any written agreements executed by the Union, the Pension Fund, any affiliated benefit
fund or any employing organization obligating same to make contributions to the Pension Fund
on behalf of their designated Employees.

Section 1.5 Compensation. For purposes of determining statutory maximum pension benefits as
required by Code section 415 and set forth in Section 4.4 of this Plan, the term "Compensation"
shall mean wages, salaries, fees for professional services and other amounts received (whether or
not in cash) for personal services actually rendered in the course of employment with the
Employer, to the extent that these amounts are includible in gross income (including, but not
limited to, commissions, compensation for services on the basis of a percentage of profits, tips,
bonuses, fringe benefits, reimbursements and expense allowances). Compensation as determined
under this paragraph includes foreign earned income as defined in Code section 911(b), whether
or not excludable from gross income under Code section 911. Effective for years beginning after
December 31, 2008, "Compensatioe shall include military differential wage payments (as
defined in Section 3401(h) of the Code.
Compensation does not include:

(a) Contributions made by the Employer to a plan of deferred compensation that are not
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included in the Employee's gross income for the taxable year in which contributed.

(b) Employer contributions under a simplified employee pension plan described in Code
section 408(k) to the extent such contributions are deductible by the Employee.

(c) Any distributions from a plan of deferred compensation.

(d) Amounts realized from the exercise of a nonqualified stock option, or when restricted
stock (or property) held by the Employee either becomes freely transferable or is no
longer subject to a substantial risk of forfeiture.

(e) Amounts realized from the sale, exchange or other disposition of stock acquired under a
qualified stock option.

(f) Other amounts which received special tax benefits.

(g) Contributions made by an Employer (whether or not under a salary reduction agreement)
towards the purchase of an annuity contract described in Code section 403(b), whether or
not such contributions are excludable from the Employee's gross income.

The maximum amount of annual Compensation is:

• Effective January 1, 1989 through December 31, 1993, $200,000, as adjusted for
cost-of-living increases in accordance with Code section 415(d), with the amount
applicable to any 12-consecutive month period being the adjusted amount in effect as
of the January 1 of the calendar year in which such period begins.

• Effective January I , 1994, $150,000, as adjusted for cost-of-living increases in
accordance with Code section 415(d) only after the cumulative cost-of-living
adjustments are equal to or exceed the next $10,000 increment and each $10,000
increment thereafter pursuant to Section 401(a)(17) of the Internal Revenue Code,
except that effective for Plan Years commencing after December 31, 1994, the base
period shall be the calendar quarter beginning October 1, 1993, and any increase
which is not a multiple of $10,000 shall be rounded to the next lowest multiple of
$10,000. The amount applicable to any 12-consecutive month period is the adjusted
amount in effect as of the January I of the calendar year in which such period begins.

Section 401(a)(17) Limitation: In addition to other applicable limitations set forth in the Plan,
and notwithstanding any other provision of the Plan to the contrary, for Plan Years beginning on
or after January 1, 1994, the annual compensation of each employee taken into account under the
Plan shall not exceed the OBRA '93 annual compensation limit. The OBRA '93 annual
compensation limit is $150,000, as adjusted by the Commissioner for increases in the cost of
living in accordance with Section 401(a)(17)(B) of the Code. The cost-of-living adjustment in
effect for a calendar year applies to any period, not exceeding 12 months, over which
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compensation is determined (determination period) beginning in such calendar year. If a
determination period consists of fewer than 12 months, the OBRA '93 annual compensation limit
will be multiplied by a fraction, the numerator of which is the number of months in the
determination period, and the denominator of which is 12. For Plan Years beginning on or after
January 1, 1994, any reference in this Plan to the limitation under Section 401(a)(17) of the Code
shall mean the OBRA '93 annual compensation limit set forth in this provision. If compensation
for any prior determination period is taken into account in determining an employee's benefits
accruing in the current Plan Year, the compensation for that prior determination period is subject
to the OBRA '93 annual compensation limit in effect for that prior determination period. For
this purpose, for determination period beginning before the first day of the first Plan Year
beginning on or after January I, 1994, the OBRA '93 annual compensation limit is $150,000.

Notwithstanding the foregoing, for Plan Years commencing after December 31, 1997, the term
"Compensatioe has the meaning given such term by Section 415(c)(3) of the Code.

For Limitation Years beginning on and after January 1, 1998, for purposes of applying the
limitations described in Section 4.4 of the Plan, Compensation paid or made available during
such Limitation Years shall include elective amounts that are not includible in the gross income
of the Participant by reason of Section 132(f)(4) of the Code.

Average annual compensation. "Average annual compensatioe means the average of a
participant's annual compensation, as defined in this section 15 of the plan, over the three
consecutive plan year period ending in the current year or in any prior year that produces the
highest average. If a participant's entire period of service for the employer is less than three
consecutive years, compensation is averaged on an annual basis over the participant's entire
period of service.

A participant's annual benefit is limited to the lesser of (I) the participant's highest three years of
average compensation, or (2) $175,000 (for 2006). Compensation received during years that the
individual was not a Plan participant may be taken into account in determining the three-year
average. This provision applies to limitation years beginning after December 31, 2005.

Final 415 Regulations Amendment

This Amendment of the Plan (hereinafter referred to as "the Amendment') is comprised of this
Plan Document Amendment and is adopted to reflect the final regulations published by the
Department of the Treasury on April 5, 2007, governing limitations on benefits and contributions
within qualified plans under Section 415 of the Internal Revenue Code. The Amendment is
intended to provide good faith compliance with the requirements of the final regulations. The
Amendment shall be effective for limitation years beginning on or after July 1, 2007, and shall
supersede any inconsistent provisions of the Plan.

(a) Items includible as Compensation. Compensation is defined as:
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(1) Wages, salaries, fees for professional services, and other amounts received
(without regard to whether or not an amount is paid in cash) for personal services
actually rendered in the course of employment with an Employer contributing to
the Plan, to the extent that the amounts are includible in gross income (or to the
extent amounts would have been received and includible in gross income but for
an election under Section 125(a), 132(0(4), 402(e)(3), 402(h)(1)(B), 402(k), or
457(b) of the Code). These amounts include, but are not limited to, commissions
paid to salespersons, compensation for services on the basis of a percentage of
profits, commissions on insurance premiums, tips, bonuses, fringe benefits, and
reimbursement or other expense allowances under a nonaccountable plan as
described in Section 1.62-2(c) of the Treasury Regulations.

(2) In the case of an Employee who is an Employee within the meaning of Section
401(c)(1) if the Code and regulations promulgated under Section 401(c)(1) of the
Code, the Employee's earned income (as described in Section 401(c)(2) of the
Code and regulations promulgated under Section 401(c)(2) of the Code), plus
amounts deferred at the election of the Employee that would be includible in
gross income but for the rules of Section 402(e)(3), 402(h)(1)(B), 402(k), or
457(b) of the Code.

(3) Amounts described in Section 104(a)(3), 105(a) or 105(h) of the Code, but only to
the extent that these amounts are includible in the gross income of the Employee.

(4) Amounts paid or reimbursed by the Employer for moving expenses incurred by an
Employee, but only to the extent that at the time of the payment it is reasonable to
believe that these amounts are not deductible by the Employee under Section 217
of the Code.

(5) The value of a nonstatutory option (which is an option other than a statutory
option as defined in Section 1.421-1(b) of the Treasury Regulations) granted to an
Employee by the Employer, but only to the extent that the value of the option is
includible in the gross income of the Employee for the taxable year in which
granted:

(6) The amount includible in the gross income of an Employee upon making the
election described in Section 83(b) of the Code.

(7) Amounts that are includible in the gross income of an Employee under the rules
of Section 409A or Section 457(f)(1)(A) of the Code or because the amounts are
constructively received by the Employee.

(8) For limitation years beginning on and after January 1, 2007, compensation for the
limitation year will also include compensation paid by the later of 21/2 months
after an employee's severance from employment or the end of the limitation year
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that includes the date of the employee's severance from employment if:

(A) the payment is regular compensation for services during the employees
regular working hours, or compensation for services outside the
employee's regular working hours (such as overtime or shift differential),
commissions, bonuses or other similar payments, and, absent a severance
from employment, the payments would have been paid to the employee
while the employee continued in employment with the employer; or

(B) the payment is for unused accrued bona fide sick, vacation or other leave
that the employee would have been able to use if employment had
continued.

(b) Items not includible as Compensation. The term Compensation does not include —

(1) Contributions (other than elective contributions described in Section 402(e)(3),
Section 408(k)(6), Section 408(p)(2)(A)(i), or Section 457(b) of the Code) made
by the Employer to a plan of deferred compensation (including a simplified
employee pension described in Section 408(k) of the Code or a simple retirement
account described in Section 408(p) of the Code, and whether or not qualified) to
the extent that the contributions are not includible in the gross income of the
Employee for the taxable year in which contributed. In addition, any distributions
from a plan of deferred compensation (whether or not qualified) are not
considered as Compensation for Section 415 purposes, regardless of whether such
amounts are includible in the gross income of the Employee when distributed.

(2) Amounts realized from the exercise of a nonstatutory option (which is an option
other than a statutory option as defined in Section 1.421-1(b) of the Treasury
Regulations), or when restricted stock or other property held by an Employee
either becomes freely transferable or is no longer subject to a substantial risk of
forfeiture (see Section 83 of the Code and regulations promulgated under Section
83).

(3) Amounts realized from the sale, exchange, or other disposition of stock acquired
under a statutory stock option (as defined in Section 1.421-1(b) of the Treasury
Regulations).

(4) Other amounts that receive special tax benefits, such as premiums for group term
►ife insurance (but only to the extent that the premiums are not includible in the
gross income of the employee and are not salary reduction amounts that are
described in Section 125 of the Code).

(5) Other items of remuneration that are similar to any of the items listed in
paragraphs (b)(1) through (b)(4) of this section.
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(c) For any Self-Employed Individual covered under the Plan, Compensation will mean
Earned Income.

(d) The term Compensation does not include Compensation paid after severance from
employment, as defined in Section 1.415(c)-2(e)(3) of the Treasury Regulations except
for payments to an individual who does not currently perform services for the Employer
by reason of qualified military service (within the meaning of Code Section 414(u)(I)) to
the extent these payments do not exceed the amounts the individual would have received
if the individual had continued to perform services for the Employer rather than entering
qualified military service.

(e)

(f)

(g)

For purposes of applying the limitations of Section 415, in the case of an Employee who
is an Employee within the meaning of Section 401(c)(1) of the Code and regulations
promulgated under Section 401(c)(1) of the Code, the Employee's earned income (as
described in Section 401(c)(2) of the Code and regulations promulgated under Section
401(c)(2) of the Code), shall include amounts deferred at the election of the Employee
that would be includible in gross income but for the rules of Section 402(e)(3),
402(h)(1)(B), 402(k), or 457(b) of the Code.

If a Plan is terminated effective as of a date other than the last day of the Plan's
Limitation Year, the Plan is treated for purposes of this section as if the Plan was
amended to change its Limitation Year. As a result of this deemed amendment, the
Section 415(c)(1)(A) dollar limit must be prorated under the short Limitation Year rules.

Any Excess Annual Additions allocated to a Participant should be corrected through the
Employee Plans Compliance Resolution System or such other correction method allowed
by statute, regulation or regulatory authorities.

Section 1.6 Contribution Date. The term "Contribution Date shall mean the date as of which
an Employer is first obligated under its Collective Bargaining Agreement to make contributions
to the Pension Fund.

Section 1.7 Covered Employment. The term "Covered Employmene shall mean employment
while classified as an Employee.

The Plan does not cover any "Owner-employee?' as defined by Section 40I(c)(3) of the Code.

The Plan does not include self-employed individuals.

Section 1.8 Disabled Participant. The term "Disabled Participanr shall mean a Participant who
becomes disabled and is eligible for or receiving disability benefits under any Employer funded
nongovernmental benefit program. Such Participant will be credited with Vesting Service as
long as he continues to be eligible for or is collecting disability benefits. A Participant who
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becomes disabled but does not become eligible for Employer-funded nongovernmental disability
benefits will be considered to have terminated his employrnent and will cease accruing Vesting
Service as of the earliest date allowed in the Vesting Service definition.

If a Participant's disability ceases before his Normal Retirement Date and he returns promptly to
work, his Vesting Service will not be considered to have been interrupted. However, if he does
not return prornptly to work, he will be considered to have terminated his Covered Employment
on the date he became disabled, his Vesting Service will cease as of the earliest date allowed in
the Vesting Service definition and his vested benefit will be determined in accordance with the
terms of the VESTED DEFERRED PENSION section.

A Disabled Participant will not accrue Credited Service for his period of disability.

Section 1.9 Emplovee. The term "Employee shall mean an individual (1) in the employ of an
Employer who is in a collective bargaining unit represented by the Union or who otherwise is in
the employ of an Employer who is obligated to make contributions on his behalf to the Pension
Fund, or (2) in the employ of the Union, the Pension Fund, any affiliated benefit funds or any
other employing organizations which execute written agreements to be parties to and bound by
the Trust Agreement. The term "leased employee shall have the meaning set forth in Section
414(n) of the Code, including, for Plan Years commencing after December 31, 1996, Section
414(n)(2)(C) of the Code as amended.

"Employee shall also mean any employee of any other Employer required to be aggregated with
such Employer under Section 414(b), (c), (m) or (o) of the Code. The term "Employee shall
also include any leased employee deemed to be an employee of any Employer described in this
paragraph as provided in Section 4.14(n) or (o) of the Code.

The term "leased employee means any person (other than an ernployee of the recipient) who,
pursuant to an agreement between the recipient and any other person ("leasing organizatioe) has
performed services for the recipient (or for the recipient and related persons determined in
accordance with section 414(n)(6) of the Code) on a substantially full-time basis for a period of
at least one year, and such services are performed under primary direction or control by the
recipient. Contributions or benefits provided a leased employee by the leasing organization
which are attributable to services performed for the recipient Employer shall be treated as
provided by the recipient Employer.

A leased employee shall not be considered an employee of the recipient if: (i) such employee is
covered by a money purchase pension plan providing: (1) a nonintegrated employer contribution
rate of at least 10 percent of compensation, as defined in section 415(c)(3) of the Code, but
including amounts contributed pursuant to a salary reduction agreement which are excludable
from the employee's gross incorne under section 125, section 402(e)(3), section 402(h)(1)(B) or
section 403(b) of the Internal Revenue Code, (2) immediate participation, and (3) full and
immediate vesting; and (ii) leased employees do not constitute more than 20 percent of the
recipient's non-highly compensated workforce.
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Effective for years beginning after December 31, 1996, the term "highly compensated employee"
means any employee who: (1) was a 5-percent owner at any time during the year or the
preceding year, or (2) for the preceding year had compensation from the employer in excess of
$80,000. The $80,000 amount is adjusted at the same time and in the same manner as under
section 415(d), except that the base period is the calendar quarter ending September 30, 1996.

For this purpose the applicable year of the plan for which a determination is being made is called
a determination year and the preceding 12-month period is called a look-back year.

A highly compensated former employee is based on the rules applicable to determining highly
compensated employee status as in effect for that determination year, in accordance with section
1.414(q)-1T, A-4 of the temporary Income Tax Regulations and Notice 97-45.

In determining whether an employee is a highly compensated employee for years beginning in
1997, the amendments to section 414(q) stated above are treated as having been in effect for
years beginning in 1996.

Section 1.10 Employer. The term "Employer" shall mean an employing organization which,
either directly or as a member of an association of employers, is a party to a Collective
Bargaining Agreement with the Union which provides that contributions shall be paid to the
Pension Fund. The Union, the Pension Fund, any affiliated benefit funds and any other
employing organizations which execute written agreements to be parties to and bound by the
Trust Agreement may be considered as an Employer hereunder provided that contributions are
paid to the Pension Fund for and on behalf of their designated Employees.

Section 1.11 ERISA. The term "ERISN' shall mean the Employee Retirement Income Security
Act of 1974, as it may be amended from time to time, and any regulations issued pursuant
thereto.

Section 1.12 Monthly Benefit Rate. Effective January 1, 1989, the term "Monthly Benefit Rate"
shall mean an amount equal to 60% of the average monthly amount of contributions paid (or
obligated to be paid) to the Pension Fund on the Participant's behalf during the period (not in
excess of 60 months) immediately preceding the date he becomes eligible to receive a Normal
Pension, Early Pension, Late Pension or Deferred Pension, whichever is applicable, as
determined in accordance with the terms of the Collective Bargaining Agreement and as
computed to the nearest dollar.

Section 1.13 Normal Retirement Date. Effective January 1, 1990, and as to each Participant, the
term "Normal Retirement Date' for purposes of eligibility for benefits shall mean the later of (A)
his 65th birthday or (B) the date he completes 5 years of Credited Service under the Plan, but in
no event later than (C) the 5th anniversary of the Participant's participation commencement date,
if such anniversary follows his 65th birthday. For purposes of determining the date on which
payments are to commence, "Normal Retirement Date' shall mean the first day of the month on
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or following the above date.

A Participant's "participation commencement date is the first day of the first Plan Year in
which he commenced participation in the Plan.

The normal retirement benefit of each participant shall not be less than the largest periodic
benefit that would have been payable to the participant upon separation from service at or prior
to normal retirement age under the plan exclusive of social security supplements, premiums on
disability or term insurance, and the value of disability benefits not in excess of the normal
retirement benefit. For purposes of comparing periodic benefits in the same form, commencing
prior to and at normal retirement age, the greater benefit is determined by converting the benefit
payable at normal retirement age and comparing the amount of such annuity payments.

Section 1.14 Participant. The term "Participanr shall mean any Employee or former Employee
of an Employer who is or may become eligible to receive a benefit of any type under this Plan, or
whose beneficiaries may be eligible to receive any such benefit.

Section 1.15 Participation Date. As to each Employee the term "Participation Date shall mean
the date he first becomes covered under this Plan.

Section 1.16 PBGC. The term "PBGC' shall mean the Pension Benefit Guaranty Corporation.

Section 1.17 Pension Fund. The term "Pension Fun& shall mean the trust estate created under
the Trust Agreement (known, on and after July 17, 1976, as the LOCAL 966 PENSION FUND)
and all contributions, monies or properties received and held thereunder.

Section 1.18 Pensioner. The term "Pensioner" shall mean any individual who is receiving
periodic pension payments in accordance with the provisions of this Plan.

Section 1.19 Plan Conversion Date. The term "Plan Conversion Date shall mean January 1,
1976.

Section 1.20 Plan Year. The term "Plan Year" shall mean the period of 12 consecutive months
commencing on each January 1.

Section 1.21 Retirement Date. The term "Retirement Date shall mean the date on which
payment of a Participant's or other payee's pension is to commence, as determined in accordance
with the further terms of this Plan. If payment of a Participant's pension is made in accordance
with the provisions of Section 8.8 of this Plan, such Participant's Retirement Date is his
Required Payment Commencement Date.

Section 1.22 Social Securitv Retirement Age. The term "Social Security Retirement Age shall
mean the age at which unreduced benefits are payable under the Social Security Act to a
Participant. For individuals born before January 1, 1938, this is age 65. For individuals born
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after December 31, 1937 but before January 1, 1955, this is age 66. For individuals born after
December 31, 1954, this is age 67.

Section 1.23 Spouse. The term "Spouse shall mean the lawful wife of a male Participant or the
lawful husband of a female Participant. Effective September 16, 2013, "Spouse means an
individual whose marriage to the Participant was validly entered into in a jurisdiction whose laws
authorize the marriage, regardless of where such individual currently resides, and who has been
married to a Participant for a minimum of twelve (12) months.

Section 1.24 Trust Agreement. The term "Trust Agreement" shall refer to the trust indenture
establishing the Local 966, I.B. of T. Pension Fund, as amended on December 17, 1971 to reflect
the merger and consolidation of said Fund and the Blueprint, Photostat and Photo Employees
Union Pension Fund, and the January 1, 1972 redesignation of the combined Fund as the
LOCAL 966 I.B. of T. B.P.P.E. PENSION FUND and subsequently redesignated on July 17,
1976 as the LOCAL 966 PENSION FUND. Additionally, the term "Trust Agreemenr shall
mean any restatements, amendments, modifications or extensions of said instrument adopted in
conformity with its terms.

Section 1.25 Trustees. The term "Trustees" shall mean the individuals, collectively, designated
from time to time as Trustees pursuant to the terms of the Trust Agreement.

Section 1.26 Union. The term "Union" shall mean Local 966 of the International Brotherhood
of Teamsters and its successors or assigns, whether arising from combination, consolidation,
merger or otherwise.

Section 1.27 Value. The term "Value shall mean the present value of a Participant's retirement
income based upon the UP-1984 Mortality Table set forward one year and using an interest
rate(s) equal to the applicable interest rate(s) used by the Pension Benefit Guaranty Corporation
for determining the value of retirement benefits in the event of the termination of a trusteed
single-employer plan as in effect at the beginning of the Plan Year for which the Value is
determined.

For a Participant who has attained his Normal Retirement Date under the Plan, the present value
is determined by multiplying his vested Accrued Benefit by the PBGC's Actuarial Value of $1
per year based on the Participant's age as of the date the value is determined.

For a Participant who is eligible to retire in accordance with Section 5.1 of the Plan, the present
value is determined to be the greater of:

(a) The Participant's adjusted vested Accrued Benefit multiplied by the PBGC's Actuarial
Value of $1 per year based on the Participant's age as of the date the Value is determined.

(b) The Participant's vested Accrued Benefit at Normal Retirement Date multiplied by the
PBGC's Actuarial Value of $1 based on the Participant's age as of the date the value is
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determined payable at his Normal Retirement Date.

For all other Participants, the present value is determined by multiplying the Participant's vested
Accrued Benefit at Normal Retirement Date by the PBGC's Actuarial Value of $1 based on the
Participant's age as of the date the Value is determined payable at his Normal Retirement Date.

Notwithstanding the foregoing, effective January 1, 2000, the term "Value shall mean the
present value of a Participant's retirement income based upon the annual interest rate on 30-year
Treasury Securities as specified by the Federal Reserve for the second calendar month preceding
the calendar year for which the Value is payable and the applicable mortality prescribed pursuant
to Section 417(e)(3)(A)(ii) of the Code and the regulations promulgated thereunder. On or after
January 1, 2000 and before December 31, 2002, the mortality rates in accordance with Revenue
Ruling 95-6 shall be used. On or after December 31, 2002, the mortality rates in accordance
with Revenue Ruling 2001-62 shall be used.

In accordance with Revenue Ruling 2001-62, the Plan adopts the GAR Mortality Table for
distributions with annuity starting dates on or after December 31, 2002.

Effective January 1, 2008, the term "Value shall mean the present value of a Participant's
retirement income based upon the interest rate prescribed under Section 417(e)(3)(C) of the Code
(as in effect on and after January 1, 2008) for the second calendar month preceding the calendar
year for which the Value is payable and the mortality table prescribed by Section 417(e)(3)(B) of
the Code (as in effect on and after January 1, 2008).

Section 1.28 Year of Service. A year of service is a 12-consecutive-month period (computation
period) during which the employee completes at least 1,000 hours of service.

Section 1.29 Straight Life Annuity. Straight life annuity means an annuity payable in equal
installments for the life of the Participant that terminates upon the Participant's death. The
Normal Form of Benefit is a Straight Life Annuity, and will not be expressed in the form of a
joint and survivor annuity.
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ARTICLE 2 — PARTICIPATION

Section 2.1 Each Pensioner and/or former Employee classified as such on December 31, 1989
shall continue to be a Participant under this Plan on January 1, 1990, provided that his Employer
continues to be obligated to make contributions to the Pension Fund on his behalf.

Section 2.2 Each other Employee shall become a Participant under this Plan on the later of the
following dates:

(a) his Employer's Contribution Date, which is defined as the first date on which his
Employer was obligated to make contributions to the Fund on his behalf, or

(b) the date his Covered Employment commences.

The Employee will participate on the earlier of: (1) the first day of the Plan Year beginning after
the date on which the Employee has met the minimum service requirements, or (2) six months
after the date the requirement is met, provided that the Employer has an obligation to contribute
on behalf of the Employee for such period. There is no minimum age requirement.
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ARTICLE 3 — CREDITED SERVICE AND VESTING SERVICE

Section 3.1 Credited Service. For the purposes of establishing a Participant's eligibility for
benefits under this Plan, Credited Service shall mean the sum of the Participant's "Future
Service and, if applicable, "Past Service as described below.

Section 3.2 Future Service. On and after his Participation Date, a Participant shall be granted
one-twelfth of a year of Future Service credit for each month with respect to which his Employer
(or Employers) is required to make contributions to the Pension Fund on his behalf (regardless of
whether such contributions are actually paid). Each twelve twelfths of a year of Future Service
credited to a Participant shall constitute one year of Future Service for the purposes of this Plan.

Section 3.3 Past Service. A Participant whose Participation Date coincides with his Employer's
Contribution Date shall be granted Past Service for each year of designated employment
(computed to the nearest 1/12 of a year) in work included by the Collective Bargaining
Agreement or otherwise designated; provided, however, that:

(a) If an Employer's Contribution Date is on or after January 1, 1973 and before the Plan
Conversion Date, the maximum period of Past Service credit to be granted to such a
Participant shall be 11 years; and

(b) If an Employer's Contribution Date is on or after the Plan Conversion Date the maximum
period of Past Service credit to be granted to such a Participant shall be 9 years.

For Plan Years beginning before Section 411 of the Code is applicable hereto, the ParticipanVs
accrued benefit shall be the greater of that provided by Plan, or 1/2 of the benefit which would
have accrued had the provisions of this Article 3 been in effect. In the event the accrued benefit
as of the effective date of Section 411 of the Code is less than that provided by this Article 3
such different shall be accrued in accordance with this Article 3.

Section 3.4 Verification of Credited Service. In recognition of the difficulty of establishing
Credited Service with certainty and in a manner equitable to all Participants similarly situated,
the Trustees shall examine as soon as practicable following the later of the Plan Conversion Date
or a Participant's Participation Date, the Credited Service of each Participant and shall thereupon
certify to the Participant the Credited Service he has then accrued. Such certification shall be
binding and conclusive for the purposes of this Plan provided, however, that any Participant who
disagrees with such certification may, by filing written notice thereof with the Trustees within 90
days from the date the Trustees issue same, request a hearing as a result of which the Trustees
may modify or correct the Credited Service certified on the basis of proof submitted by the
Participant and deemed satisfactory to the Trustees.

Section 3.5. Vesting Service. Vesting Service is employment which is counted for the purpose
of determining a Participant's or other payee's qualification for a pension.
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(a) As to each Participant whose Participation Date precedes the Plan Conversion Date:

(1) With respect to periods of employment before the Plan Conversion Date, a
Participant will be credited with the greater of his Credited Service as of
December 31, 1975, as determined in accordance with the applicable rules of the
Plan as then in effect, or a year of Vesting Service for each Plan Year prior to
1976 and during or after the Plan Year in which his Employer's Contribution Date
occurred in which he had completed 1,000 or more Hours of Service (excluding
any such service disregarded as a result of a break in Credited Service under the
then applicable rules of the Plan).

(2) With respect to periods of employment on and after the Plan Conversion Date a
Participant will be credited with a year of Vesting Service for each Plan Year in
which he has completed at least 1,000 Hours of Service.

(b) As to each Participant whose Participation Date is on or after the Plan Conversion Date:

if his Participation Date coincides with his Employer's Contribution Date, such
Participant will for vesting purposes be credited with

(i) those years and months of Past Service, credited in accordance with
Section 3.3, prior to his Participation Date, plus

(ii) with respect to periods of employment during and after the Plan Year in
which his Participation Date occurs, such Participant will be credited with
a year of Vesting Service for each Plan Year during which he completes at
least 1000 Hours of Service.

(2) If his Participation Date does not coincide with his Employer's Contribution Date,
such Participant will be credited with a year of Vesting Service for each Plan Year
(during or after the Plan Year in which his Employer's Contribution Date
occurred) in which he completes at least 1,000 Hours of Service.

At Normal Retirement Date the Participant, if not fully vested sooner, shall become fully vested
and all benefits shall thereafter be non-forfeitable.

For purposes of computing an Employee's nonforfeitable right to the accrued benefit derived
from Employer contributions, years of service shall be measured by reference to the Plan Year.
For purposes of computing an Employee's right to the Employee's accrued benefit, years of
service and breaks in service shall be measured on the same computation period.
Notwithstanding the vested schedule in this Plan, an Employee's right to his or her normal
retirement benefit must be nonforfeitable upon the attainment of normal retirement age. All of
any Employee's years of service with the Employer shall be counted to determine the
nonforfeitable percentage in such Employee's Employer-provided accrued benefit except as
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provided as Section 3.1, 3.2 and 3.3 above.

Section 3.6 Hour of Service. An "Hour of Service means:

(A) Each hour for which an Employee is paid, or entitled to payment, for the performance of
duties for the Employer. These hours will be credited to the Employee for the computation
period in which the duties are performed; and

(B) Each hour for which an Employee is paid, or entitled to payment, by the Employer on
account of a period of time during which no duties are performed (irrespective of whether the
employment relationship has terminated) due to vacation, holiday, illness, incapacity (including
disability), layoff, jury duty, military duty or leave of absence. No more than 501 hours of
service will be credited under this paragraph for any single continuous period (whether or not
such period occurs in a single computation period). Hours under this paragraph will be
calculated and credited pursuant to section 2530.200b-2 of the Department of Labor Regulations,
which is incorporated herein by this reference; and

(C) Each hour for which backpay, irrespective of mitigation of damages, is either awarded or
agreed to by the Employer. The same hours of service will not be credited both under paragraph
(1) or paragraph (2), as the case may be, and under this paragraph (3). These hours will be
credited to the employee for the computation period or periods to which the award or agreement
pertains rather than the computation period in which the award, agreement or payment is made.
Hours of service will be credited for employment with other members of an affiliated service
group (under section 414(m)), a controlled group of corporations (under section 414(b)), or a
group of trades or businesses under common control (under section 414(c)), of which the
adopting employer is a member, and any other entity required to be aggregated with the
Employer pursuant to section 414(o).

Hours of service will also be credited for any individual considered an Employee for purposes of
this plan under section 414(n) or section 414(o). Solely for purposes of determining whether a
break in service, as defined in section 3.8, for participation and vesting purposes has occurred in
a computation period, an individual who is absent from work for maternity or paternity reasons
shall receive credit for the hours of service which would otherwise have been credited to such
individual but for such absence, or in any case in which such hours cannot be determined, 8
hours of service per day of such absence. For purposes of this paragraph, an absence from work
for maternity or paternity reasons means an absence (1) by reason of the pregnancy of the
individual, (2) by reason of a birth of a child of the individual, (3) by reason of the placement of
a child with the individual in connection with the adoption of such child by such individual, or
(4) for purposes of caring for such child for a period beginning immediately following such birth
or placement. The hours of service credited under this paragraph shall be credited (1) in the
computation period in which the absence begins if the crediting is necessary to prevent a break in
service in that period, or (2) in all other cases, in the following computation period.

Section 3.7 Break in and Loss of Credited Service
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(A) Prior to the Plan Conversion Date a Participant incurred a Break-In-Credited Service if,
for reasons other than death or retirement and prior to the date he completed 20 years of
Credited Service (including at least one year of Future Service) he failed to earn twelve
months of Credited Service in any three consecutive calendar years. If a break occurred,
the Participant's prior Credited Service was cancelled.

(B) The provisions of paragraph (A) above shall not be applied to time spent in the Armed
Forces provided the Participant returns to employment with an Employer within 90 days
of the date of his discharge or separation from active duty.

(C) Furthermore, the provisions of paragraph (A) above shall not be applied to any period or
periods of absence from Covered Employment due to a disability which renders him
incapable of performing work included in the Collective Bargaining Agreement, as
determined by the Trustees on a uniform, non-discriminatory basis.

Section 3.8 Breaks in Credited Service and Vesting Service After the Plan Conversion Date. It
shall be considered a Break in Credited Service as well as a Break-In Service for vesting
purposes if, in any Plan Year, the Participant has less than 501 "Hours of Service," as hereafter
defined. Any such Plan Year in which a Break-in-Service occurs is hereinafter referred to as a
"Break Year."

However, in the event of a period of absence during any Plan Year which is due to either of the
events specified below, the Trustees shall (solely for the purpose of establishing whether or not a
Break-In-Credited Service has occurred) credit the Participant with the appropriate "Hours of
Service based on a 40-hour week or a pro-rata portion thereof:

(A) Service in the Armed Forces provided the Participant returns to employment with an
Employer within 90 days of the date of his discharge or separation from active duty.

(B) Absence from Covered Employment due to a disability which renders him incapable of
performing work included in the Collective Bargaining Agreement, as determined by the
Trustees on a uniform, non-discriminatory basis.

(C) Absence from Covered Employment for reasons covered under the Family and Medical
Leave Act. In this case, Vesting Service will be credited in accordance with and to the
extent required by the provisions of the Family and Medical Leave Act.

Solely for purposes of determining whether a Break Year has occurred in a Plan Year beginning
on or after January 1, 1985, an Employee who is absent from work for maternity or paternity
reasons shall receive credit for up to 501 hours of Service which would otherwise have been
credited to such Employee but for such absence, or in any case in which such hours cannot be
determined 8 Hours of Service per day of such absence. For purposes of this paragraph, an
absence from work for maternity or paternity reasons means an absence (a) by reason of the
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pregnancy of the Employee, (b) by reason of a birth of a child of the Employee, (c) by reason of
the placement of a child with the employee in connection with the adoption of such child by such
employee, or (d) for purposes of caring for such child for a period beginning immediately
following such birth or placement. The Hours of Service credited under this paragraph shall be
credited (a) in the Plan Year in which the absence begins if the crediting is necessary to prevent a
Break Year in that period, or (b) in all other cases, in the following Plan Year.

Section 3.9 Cancellation and Loss of Credited Service and Vesting Service After the Plan
Conversion Date. If a Participant incurs a Break-in-Service after the Plan Conversion Date and
after he has become eligible for a Vested Deferred Pension in accordance with the terms of
Article 6, he shall be entitled to a vested deferred pension based on his total hours of Covered
Employment regardless of the number of his Break Years.

However, if a Participant incurs a Break-in-Service after the Plan Conversion Date but before he
has become eligible for a vested deferred pension, that Participant's Credited Service as well as
his Vesting Service shall be cancelled unless he subsequently returns to Covered Employment
and the provisions of subsections (A) or (B) below apply.

(A) If a Participant incurs a Break-in-Service after the Plan Conversion Date but prior to
January 1, 1985 and subsequently returns to Covered Employment, and if the number of
consecutive Break Years do not exceed the number of his years of Credited Service, then
his cancelled credited Service and Vesting Service shall be reinstated and on his
Retirement Date his pension benefit shall be computed on the basis of his aggregate
periods of Credited Service and Vesting Service.

(B) If a Participant who has a Break-in-Service which occurs after January 1, 1985
subsequently returns to Covered Employment, the following special rule shall apply:

Credited Service and Vesting Service prior to his most recent Break-in-Service shall be
counted along with any Credited and Vesting Service earned on or after the Participant's
reemployment date if:

(1) he was entitled to a Vested Deferred Pension attributable to Employer
contributions in accordance with Article 6 prior to his most recent Break-in-
Service, or

(2) he was not entitled to a Vested Deferred Pension attributable to Employer
contributions and the length of his latest Break-in-Service did not equal or exceed
the greater of:

(a) the Participant's aggregate number of years of prebreak Vesting Service; or

(b) 5 years.
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If a reemployed Participant fails to meet either of the tests described in (A) or (B) above, any
Credited Service and Vesting Service earned prior to his most recent Break-in-Service shall be
disregarded.

In the event the Value of the Participant's vested accrued retirement income was zero, he will be
deemed to have made a payment equal to the Value of his vested accrued retirement income plus
interest upon his reemployment.

Section 3.10 Re-employment. If an Employee becomes re-employed after a Break in Service, as
described in Section 3.9, he will again become covered under this Plan on the first day in which
he earns an "Hour of Service in Covered Employment."

In the case of any Participant who has incurred a 1-year break in service, years of service before
such break will not be taken into account until the Participant has completed a year of service
after such break in service.

Section 3.11 USSERA Military Service.

Notwithstanding any provision of this Plan to the contrary, contributions, benefits and service
credit with respect to qualified military service will be provided in accordance with Section
414(u) of the Internal Revenue Code ("Code"). The Plan also adopts incorporates by reference
the provisions of the Heroes Earnings Assistance and Relief Tax Act of 2008, effective as of
dates for various provisions required therein. If a Participant dies or becomes disabled on or
after January 1, 2007 while performing qualified military service (as defined in Code
§414(u)(5)), the period of such Participant's qualified military service shall be treated as Vesting
Service under the Plan.

Section 3.12 Years of service and breaks in service will be measured on the same eligibility
computation period. All years of service with the Employer are counted toward eligibility except
the following: If an Employee has a 1-year break in service before satisfying the Plan's
requirement for eligibility, service such break will not be taken into account. In the case of any
Participant who has a 1-year break in service, years of eligibility service before such break will
not be taken into account until the Employee has completed one year of service after returning to
employment. Such year of service will be measured by the 12-consecutive month period
beginning on an employee's reemployment commencement date and, if necessary, subsequent
12-consecutive month periods beginning on anniversaries of the reemployment commencement
date. In the event a Participant is no longer a member of an eligible class of employees and
becomes ineligible to participate but has not incurred a break in service, such Employee will
participate immediately upon returning to an eligible class of employees. If such Participant
incurs a break in service, eligibility will be determined under the break in service rules of the
plan. In the event an Employee who is not a member of an eligible class of employees becomes a
member of an eligible class, such employee will participate immediately if such employee has
satisfied the minimum service requirements and would have otherwise previously become a
Participant. There are no minimum age requirements.
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Section 3.13

(A) If the Plan's vesting schedule is amended or the Plan is amended in any way that directly
or indirectly affects the computation of a Participant's nonforfeitable percentage, or if the
Plan is deemed amended by an automatic change to or from a top-heavy vesting
schedule, in the case of an employee who is a Participant as of the later of the date such
amendment or change is adopted or the date it becomes effective, the nonforfeitable
percentage (determined as of such date) of such employees employer-provided accrued
benefit will not be less than the percentage, computed under the Plan without regard to
such amendment or change. Furthermore. each Participant with at least 3 years of service
with the employer may elect within a reasonable period after the adoption of the
amendment or change, to have his nonforfeitable percentage computed under the Plan
without regard to such amendment or change. For participants who do not have at least
one hour of service in any plan year beginning after December 31, 1988, the preceding
sentence shall be applied by substituting "5 years of service" for "3 years of service"
where such language appears. The period during which the election may be made shall
commence with the date the amendment is adopted or deemed to be made and shall end
on the latest of:

(1) 60 days after the amendment is adopted;

(2) 60 days after the amendment becomes effective; or

(3) 60 days after the Participant is issued written notice of the amendment by the
employer or plan administrator.

With respect to benefits accrued as of the later of the adoption or effective date of the
amendment, the vested percentage of each Participant will be the greater of the vested
percentage under the old vesting schedule or the vested percentage under the new vesting
schedule.

(B) No amendment to the Plan (including a change in the actuarial basis for determining
optional or early retirement benefits) shall be effective to the extent that it has the effect
of decreasing a Participant's accrued benefit. For purposes of this paragraph, a plan
amendment that has the effect of (1) eliminating or reducing an early retirement benefit
or a retirement-type subsidy, or (2) eliminating an optional form of benefit, with respect
to benefits attributable to service before the amendment shall be treated as reducing
accrued benefits. In the case of a retirement-type subsidy, the preceding sentence shall
apply only with respect to a Participant who satisfies (either before or after the
amendment) the preamendment conditions for the subsidy. Notwithstanding the
preceding sentences, a Participant's accrued benefit, early retirement benefit, retirement-
type subsidy, or optional form of benefit may be reduced to the extent permitted under
IRC § 412(c)(8) (for plan years beginning on or before December 31, 2007) or IRC §
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412(d)(2) (for plan years beginning after December 31, 2007), or to the extent permitted
under § 1.411(d)-3 and 1.411(d)-4 of the regulations.

(C) If a Participant has a nonforfeitable right to at least 50 percent of his/her employer-
provided accrued benefit, then no forfeitures will occur solely as a result of a Participant's
withdrawal of employee contributions. Regardless of a Participant's nonforfeitable
percentage, a withdrawal of employee contributions will not result in a forfeiture of the
minimum benefit, if any, provided under the Plan.

(D) If a benefit is forfeited because the Participant or beneficiary cannot be found, such
benefit will be reinstated if a claim is made by the Participant or beneficiary.
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ARTICLE 4 — CONDITIONS FOR AND AMOUNT OF NORMAL PENSION

Section 4.1 Eligibility. On or after the Plan Conversion Date, each Participant who satisfies the
following requirements on or after his Normal Retirement Date will become eligible to receive a
Normal Pension under this Plan:

(A) he has attained his Normal Retirement Date; and

(B) he has completed at least one year of Future Service.

Section 4.2 Basic Formula. Effective August I, 1997, and subject to the provisions of Section
4.3, the monthly amount of basic Normal Pension payable to a Participant shall be:

(A) For Participants as of December 31, 1978, the sum of:

(1) The Participant's Monthly Benefit Rate multiplied by years (and full months) of
Future Service and Past Service accrued prior to January I, 1979, plus

(2) for each year (and proportionately for each month) of Future Service accrued after
1978, an amount equal to a percentage (as determined from the table in this
Section) of the monthly rate of contribution paid (or obligated to be paid) to the
Pension Fund on the Participant's behalf (the "Benefit Accrual Amount") during
such period of his Future Service, as determined in accordance with the terms of
the Collective Bargaining Agreement, except as provided in Section 4.2(B)(3)(a).

(B) For Employees who become Participants on or after January 1, 1979, the sum of:

(1) for each year (and proportionately for each month) of Future Service, an amount
equal to a percentage (as determined from the table in this Section) of the monthly
rate of contribution paid (or obligated to be paid) to the Pension Fund on the
Participant's behalf (the "Benefit Accrual Amount') during such period of his
Future Service, as determined in accordance with the terms of the Collective
Bargaining Agreement, except as provided in Section 4.2(B)(3)(4t1 and fii) (b),
plus

(2) for each year (and proportionately for each month) of Past Service, if any, an
amount equal to a percentage (as determined from the table in this Section) of the
monthly rate of contribution paid (or obligated to be paid) to the Pension Fund on
the Participant's behalf as of his Employer's Contribution Date (the "Past Service
Amount"), as determined in accordance with the terms of the Collective
Bargaining Agreement, except as provided in Section 4.2(B)(3)(b).

(3) (a) For Employers with Contribution Dates on or before July 31, 1997,
increases subsequent to January 1, 1996 of up to $58.50 in the collectively
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bargained monthly rate of contribution shall not be taken into account in
determining the Benefit Accrual Amount for service on or after August 1,
1997, except for increases in the collectively bargained monthly rate of
contribution between January 1, 1996 and August 1, 1997 in excess of
fifteen dollars ($15) which shall be taken into account to the extent of such
excess. Such excess shall not be taken into account in determining
whether the increase in the collectively bargained monthly rate of
contribution since January 1, 1996 totals $58.50 for purposes of this
subparagraph.

(b) For Employers with Contribution Dates on or after August 1, 1997, the
Benefit Accrual Amount shall be the collectively bargained monthly rate
of contribution less forty dollars ($40), and the Past Service Amount shall
be the collectively bargained monthly rate of contribution on the
Employer's Contribution Date less forty dollars ($40).

For Employees who are defined as in the employ of the Union, the Pension Fund, any affiliated
benefit funds or any other employing organizations which execute written agreements to be
parties to and bound by the Trust Agreement, the monthly amount of basic Normal Pension shall
be determined in the same manner as in the preceding paragraphs of this Section 4.2, except that
the contributions paid (or obligated to be paid) shall be determined in accordance with separate
written agreernent executed by the Union and the Pension Fund.

Effective August 1, 1997:

For Participants Retiring (i.e., Applicable Percentage
ceasing Covered Emplovment) 

On and after January 1, 1979
but prior to January 1, 1984:

On and after January 1, 1984
but prior to January I, 1986:

On and after January 1, 1986
but prior to January 1, 1988:

On and after January 1, 1988
but prior to January 1, 1990:

On and after January 1, 1990
but prior to August 1, 1997:

-23-

25%

35%

45%

50%

60%



On and after August I, 1997: 60% for Service accrued
prior to August I, 1997,

and
30% for Service accrued
on or after August 1, 1997

Effective January 1, 2000:

For Participants Retiring (i.e., 
ceasing Covered Employment)

On and after January I, 1979
but prior to January 1, 1984:

On and after January 1, 1984
but prior to January 1, 1986:

On and after January 1, 1986
but prior to January 1, 1988:

On and after January 1, 1988
but prior to January I, 1990:

On and after January 1, 1990
but prior to August 1, 1997:

On and after August 1, 1997:

For Participants Retiring (i.e. 
Ceasing Covered Employment)

On and after May 1, 2009
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Applicable Percentage

25%

35%

45%

50%

60%

60% for Service accrued
prior to August 1, 1997,

and
30% for Service accrued
on or after August 1, 1997
but prior to January 1, 2000,

and
40% for Service accrued
on or after January 1, 2000.

Applicable Percentage

60% for Service accrued
prior to August 1, 1997,

and
30% for Service accrued
on or after August 1, 1997



For Participants Retiring (i.e.. 
Ceasing Covered Employment)

On and after January 1, 2011

but prior to January 1, 2000,
and

40% for Service accrued
on or after January 1, 2000
but prior to May 1, 2009

and
20% for Service accrued
on or after May 1, 2009.

Applicable Percentage

60% for Service accrued
prior to August 1, 1997,

and
30% for Service accrued
on or after August 1, 1997
but prior to January 1, 2000

and
40% for Service accrued
on or after January 1, 2000
but prior to May 1, 2009

and
20% for Service accrued
on or after May 1, 2009
but prior to January 1, 2011

and
15% for Service accrued
on or after January 1, 2011

C. For Employees who become Participants on or after January 1, 2003, the sum of:

(1) for the period January 1, 2003 through April 30, 2009, for each year (and
proportionately for each month) of Future Service, an amount equal to
20% (twenty percent) of the monthly rate of contribution paid (or
obligated to be paid to the Pension Fund on the Participant's behalf (the
"Benefit Accrual Amount.") during such period of his Future Service, as
determined in accordance with the terms of the Collective Bargaining
Agreement, except as provided in Section 4.2(B)(3)(a) and (b), plus

(2) for the period beginning May 1, 2009 and through December 31, 2010, for
each year (and proportionately for each month) of Future Service, an amount
equal to 10% (ten percent) of the monthly rate of contribution paid (or
obligated to be paid to the Pension Fund on the Participant's behalf (the
"Benefit Accrual Amounr) during such period of his Future Service, as
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(3)

determined in accordance with the terms of the Collective Bargaining
Agreement, except as provided in Section 4.2(B)(3)(a) and (b), plus

for each year (and proportionately for each month of Past Service if any, 20%
(twenty percent) of the monthly rate of contribution paid (or obligated to be paid
to the Pension Fund on the Participant's behalf as of his Employer's Contribution
Date (the "Past Service Amount"), as determined in accordance with the terms of
the Collective Bargaining Agreement, except as provided in Section 4.2(B)(3)(b)
plus

(4) for the period beginning January 1, 2011, for each year (and•proportionately
for each month) of Future Service, an amount equal to 7.5% (seven and one-
half percent) of the monthly rate of contribution paid (or obligated to be paid
to the Pension Fund on the Participant's behalf (the "Benefit Accrual
Amount") during such period of his Future Service, as determined in
accordance with the terms of the Collective Bargaining Agreement, except as
provided in Section 4.2(B)(3)(a.) and (b).

D. Appendix A includes the pension provisions from the Collective Bargaining
Agreements, in effect as of December 31, 2016, with the following Employers which
contribute to the Local 966 Pension Fund: ARC Document Solutions, LLC; BSREP
UA Miles, LLC; BSREP UA Parker, LLC; Capital Printing Corporation; Casabe
Housing Development Fund Co., Inc.; Castle Realty Construction, LLC; East Harlem
Lexington Partners, LP; Lors Photo/Allied Processing Corp.; National Acoustics, Inc.;
National Reprographics, Inc.; Port Realty & Warehousing Corp.; Rockville Tudor
Apts. Corp.; Roslyn Plaza Housing Associates; Twee Mill Housing; and Upgrade
Group.

Section 4.3 Amount of Normal Pension. The monthly amount of Normal Pension payable to a
Participant will be the amount determined in Subsections (A) or (B) on the basis of the form of
pension payable to him on his Retirement Date.

(A) Unless he elects otherwise, the form of pension payable to a Participant who has a Spouse
as of his Retirement Date will be a Joint and Survivor annuity. Under this form, reduced
payments will be made to the Participant during his lifetime and, upon his death, 50% of
the amount theretofore payable to the Participant will be continued and paid for life to his
surviving Spouse.

The reduced pension payable under the Joint and Survivor annuity will be the amount
determined in Section 4.2 multiplied by the appropriate Adjustment Factor (based on the
Participant's and Spouse's respective ages as of the Participant's Retirement Date).

(B) The form of Pension Payable to a Participant who is ineligible for or elects not to receive
the Joint and Survivor annuity will be a Single Life - No Death Benefit annuity. Under
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this form payments in the amount determined in Section 4.2 will be made to the
Participant during his lifetime and upon his death, no further payments will be made.

(C) Each married Participant shall have the right to elect in writing not to receive a Joint and
Survivor annuity during a period of 90 days ending prior to, but not more than 90 days
before, his Retirement Date. Such election must include the Spouse's consent in writing,
witnessed by a Plan Representative or a notary public. The Trustees shall provide the
Participant with a general description or explanation of the Joint and Survivor annuity,
the circumstances in which it will be provided, and a general description of the
availability and relative financial effect on the Participant's pension of such an election
not to receive a Joint and Survivor annuity. Such notification shall also inform the
Participant that information will be made available to such Participant upon request
setting forth the financial effect of making the election in terms of monthly benefit. Such
additional information will be furnished to the Participant upon such request, and in such
event, the election period will be extended to include the 90 days following the date the
additional information is supplied. Where the Trustees provide the above general
description by mail or personal delivery, a Participant must request such additional
information within 60 days of such mailing or delivery in which case the election period
will be extended to include only the 60 days following the date such additional
information is mailed or personally delivered. Any notification or information given the
Participant will be written in non-technical terms. Any election made under this
paragraph may be revoked within the applicable period and nothing shall preclude
another election being made within such period. The Trustees may require filing of a
claim for benefits sufficiently in advance of the Retirement Date in order that benefits
may be ascertained in accordance herewith.

(D) Except to the extent a Participant's benefits are suspended in accordance with the
suspension of benefits rules in Section 8.13 of the Plan, the amount of any form of benefit
under the terms of this plan will be the actuarial equivalent of the Participant's accrued
benefit in the normal form commencing at normal retirement age.

Actuarial equivalence will be determined on the basis of the interest rate and mortality
table specified herein. In the case of a plan that provides for the disparity permitted
under section 401(1), if benefits commence to a Participant at an age other than normal
retirement age, the Participant's benefit will be adjusted in accordance with Article 5 of
the plan.

Notwithstanding the preceding paragraph, for purposes of determining the amount of a
distribution in a form other than an Annual Benefit that is non-decreasing for the life of
the Participant or, in the case of a qualified pre-retirement survivor, the life of the
Participant's spouse; or that decreases during the life of the Participant merely because of
the death of the surviving annuitant (but only if the reduction is to a level not below 50%
of the Annual Benefit payable before the death of the surviving annuitant) or merely
because of the cessation or reduction of Social Security supplements or qualified
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disability payments, actuarial equivalence will be determined on the basis of the
applicable mortality table and applicable interest rate under section 417(e), if it produces
a benefit greater than that determined under the preceding paragraph.

The preceding two paragraphs will not apply to the extent they would cause the plan to
fail to satisfy the requirements of the Plan.

(E) The applicable interest rate is the rate of interest on 30-year Treasury securities as
specified by the Commissioner. The lookback month applicable to the stability period is
the first, second, third, fourth or fifth calendar month preceding the first day of the
stability period. The stability period is the successive period of one calendar month, one
plan quarter, one calendar quarter, one plan year, or one calendar year, which contains the
annuity starting date for the distribution and for which the applicable interest rate remains
constant.

A plan amendment that changes the date for determining the applicable interest rate
(including an indirect change as a result of a change in plan year), shall not be given
effect with respect to any distribution during the period commencing one year after the
later of the amendment's effective ate or adoption date, if, during such period and as a
result of such amendment, the Participant's distribution would be reduced.

(F) The section 417 mortality rates used shall be the rates contained in the mortality table
prescribed in Internal Revenue Service Revenue Notice 2008-85 or such other
mortality table prescribed by the Secretary of the Treasury under Code section 417(e)(3).

(G) If as a result of actuarial increases to the benefit of a Participant who delays
commencement of benefits beyond normal retirement age the accrued benefit of such
Participant would exceed the limitations under the Plan for the Limitation Year,
immediately before the actuarial increase to the Participant's benefit that would cause
such Participant's benefit to exceed the limitations of the Plan, payment of benefits to
such Participant will be suspended in accordance with the Plan, if applicable; otherwise,
distribution of the Participant's benefit will commence.

Section 4.4 Statutorv Maximum Pension Payments. Effective with the first Limitation Year
beginning on or after October 1, 1991, the statutory maximum amount of yearly retirement
income payable during any Limitation Year shall be determined in accordance with the further
provisions of this Section 4.4. For the purposes of this Section 4.4, the term "Limitation Year"
shall mean a calendar year.

(A) Basic Limitation

Regardless of any other provisions of this Plan, the amount of yearly retirement income
payable hereunder for any Limitation Year shall not exceed the lesser of (1) $160,000 (or
such larger amount as adjusted for cost-of-living pursuant to Section 415(d); or (2) 100%
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100% of the Participant's average annual Compensation determined with reference to the
three consecutive Limitation Years of Participation in the Plan in which he received the
highest aggregate Compensation from the Employer.

Effective January 1, 2004 and before January 1, 2006, if the plan benefit is subject to IRC
Section 417(e)(3), the equivalent annual benefit is equal to the greater of (1) the benefit
computed using the interest rate and mortality table, or tabular factor, specified in the
Plan for actuarial equivalence for the particular form of benefit payable, and (2) the
benefit computed using the Applicable Interest Rate (5.5%) and the Applicable Mortality
Table. Effective January 1, 2006, if the plan benefit is subject to IRC Section 417(e)(3),
the equivalent annual benefit for this purpose means the greatest of the following benefit
amounts: (1) the straight life annuity benefit computed using the interest rate and
mortality table, or tabular factor, specified in the Plan for actuarial equivalence; (2) the
straight life annuity benefit computed using an interest rate of five and one half percent
(5.5%) and the Applicable Mortality Table; and (3) the straight life annuity benefit
computed using the Applicable Interest Rate and Applicable Mortality Table, divided by
1.05.

(B) Secondary Limitations

The basic limitation in paragraph (A) shall be reduced or increased, as applicable, for the
following situations if they are applicable:

(1) Less Than 10 Years of Service

If the Participant has less than 10 full years of Service, the basic limitations in
paragraph (A) shall be reduced by multiplying such limitation by a fraction, the
numerator of which is the Participant's years of Service (computed to the nearest
full month) and the denominator of which is 10.

(2) Commencement of Retirement Income Prior to Social Security Retirement Age

If a Participant's pension commences before the Participant's Social Security
Retirement Age, the dollar limitation in paragraph (A) shall be reduced to its
actuarial equivalent based upon the age at which such pension commences, in a
manner that is consistent with the reduction applied to social security benefits
beginning before the Participant's Social Security Retirement Age. If the pension
commences before age 62, the dollar limitation shall be the actuarial equivalent of
the limitation at age 62, based on the age at which such pension commences and
an interest rate that is not less than the greater of the rate of interest used to
develop the Adjustment Factors in this Plan or 5%. Notwithstanding the
foregoing, effective January 1, 2000, such actuarial equivalent shall be
determined based on the applicable mortality table prescribed pursuant to Section
415 (b)(2)(E)(v) of the Code and regulations promulgated thereunder. On or after
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(3)

January 1, 2000 and before December 31, 2002, the mortality rates in accordance
with Revenue Ruling 95-6 shall be used. On or after December 31, 2002, the
mortality rates in accordance with Revenue Ruling 2001-62 shall be used.

Commencement of Pension After Social Security Retirement Age

If a Participant's pension commences after the Participant's Social Security
Retirement Age, the dollar limitation in paragraph (A) shall not exceed its
actuarial equivalent based upon the age at which such pension commences and an
interest rate which is the lesser of the rate of interest used to develop the
Adjustment Factors in the Plan or 5%. Notwithstanding the foregoing, effective
January 1, 2000, such actuarial equivalent shall be determined based on the
applicable mortality table prescribed pursuant to Section 415(b)(2)(E)(v) of the
Code and regulations promulgated thereunder. On or after January 1, 2000 and
before December 31, 2002, the mortality rates in accordance with Revenue Ruling
95-6 shall be used. On or after December 31, 2002, the mortality rates in
accordance with Revenue Ruling 2001-62 shall be used.

(4) Protection of Prior Accrued Benefit

The dollar limit described in paragraph (A) will not reduce any Participant's
benefit accrued as of December 31, 1982, subject to the provision of Section 415
of the Code as then in effect. In addition, if the pension accrued as of December
31, 1986 by an individual who is a Participant in the Plan as of January 1, 1987
exceeds the dollar limitation described in paragraph (A), as modified by the
provisions of this paragraph (B), that accrued pension shall not be reduced but
will instead become the dollar limitation for that Participant. In determining the
amount of pension accrued as of December 31, 1986 by such a Participant, any
change in the terms and conditions of the Plan made after May 5, 1986 and any
cost of living adjustment occurring after May 5, 1986 shall be disregarded.

(C) Minimum Pension

If the Participant's yearly pension is not more than $10,000, as adjusted in accordance
with paragraph (B)(I) above, the Participant may receive such $10,000 without regard to
the other secondary limitations, provided the Participant did not at any time participate in
a defined contribution plan maintained by an Employer.

(D) Cost-of-Living Limitation Adjustment

Effective January 1, 1988, and each January 1 thereafter, the $90,000 limitation of
paragraph (A) above will be automatically adjusted to the new dollar limitation
determined by the Commissioner of Internal Revenue for that calendar year. The new
limitation will apply to Limitation Years in which the dollar limitation is changed.
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(E) Participation in More Than One Defined Benefit Plan

If the Participant participated in more than one defined benefit plan maintained by an
Employer regardless of whether any such plans are terminated, the statutory maximum
retirement benefit shall be determined as if there were just one defined benefit plan, but
the retirement income so determined will apply on a pro rata basis between, or among,
such plans.

(F) Annual Additions

Annual Additions are the sum of:

(1) amounts defined as Annual Additions under Code section 4I5(c)(2); and

(2) the Participant's non-deductible contributions to this and all other defined benefit
plans maintained by an Employer, regardless of whether any such plan is
terminated; and

(3) amounts allocated in Plan Years commencing after March 31, 1984 to an
individual medical account, as defined in section 415(1)(2) of the Code, which is a
part of this or any other defined benefit plan maintained by an Employer
provided, however, that these amounts shall not be considered Compensation for
the purpose of item (2), immediately below; and

(4) amounts derived from contributions paid or accrued after December 31, 1985
attributable to post-retirement medical benefits allocated to the separate account
of a Key Employee, as defined in section 419A(d)(3) of the Code, under a welfare
benefit fund, as defined in section 419(e) of the Code, maintained by an
Employer. These amounts shall not be considered Compensation for the purpose
of item (2), immediately below.

The Annual Additions for a Participant for any Limitation Year shall under no
circumstances exceed the smaller of (1) or (2), below:

(1) $30,000 or, if greater, one-fourth of the defined benefit dollar limitation described
in paragraph (A) of this Section 4.4 as in effect for the Limitation Year; or

(2) 25% of the Participant's compensation from an Employer for the Limitation Year.

In no event shall the Annual Additions for any Limitation Year beginning before January
1, 1987 be recomputed in order to treat all Participant contributions as Annual Additions.

(G) Participation in One or More Defined Contribution Plans
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For Limitation Years beginning prior to January 1, 2000, if any Participant is or has been
a Participant in a defined contribution plan maintained by an Employer regardless of
whether any such plans are terminated, the Participant may not have contributions made
to such defined contribution plan(s) which would cause the sum of the Defined Benefit
Plan Fraction and the Defined Contribution Plan Fraction to exceed 1.0. This shall be
accomplished by reducing the Annual Additions made on behalf of such Participant to
the extent necessary to preclude such excess.

(1) Defined Benefit Fraction

A fraction, the numerator of which is the sum of the Participant's Projected
Annual Benefit under each defined benefit plan maintained by an Employer
regardless of whether any such plans are terminated, and the denominator of
which is the lesser of 125 percent of the dollar limitation in effect for the
Limitation Year under Section 415(b)(1)(A) of the Code or 140 percent of the
Highest Average Compensation.

Notwithstanding the above, if the Participant was a Participant in one or more
defined benefit plans maintained by an Employer which were in existence on July
1, 1982, the denominator of this fraction will not be less than 125 percent of the
sum of the annual benefits under such plans which the Participant had accrued as
of December 31, 1982. The preceding sentence applies only if the defined benefit
plans individually and in the aggregate satisfied the requirements of Section 415
of the Code as in effect at the end of the 1982 Limitation Year.

The Projected Annual Benefit shall be the yearly pension to which a Participant is
entitled under the terms of each applicable defined benefit plan assuming
continued employment until normal retirement age, or current age if later, and
Compensation and all other relevant factors used to determine benefits under the
plan remaining constant until normal retirement age, or current age if later.

(2) Defined Contribution Fraction

A fraction, the numerator of which is the sum of the Annual Additions to the
Participant's account under all the defined contribution plans maintained by an
Employer regardless of whether any such plans are terminated for the current and
all prior Limitation Years and the denominator of which is the sum of the
Maximum Aggregate Amounts for the current and all prior Limitation Years of
service with an Employer (regardless of whether a defined contribution plan was
maintained by an Employer). The Maximum Aggregate Amount in any
Limitation Year is the lesser of 125 percent of the dollar limitation in effect under
Section 415(c)(1)(A) of the Code or 35 percent of the Participant's Compensation
for such year.
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If the Employee was a Participant in one or more defined contribution plans
maintained by an Employer which were in existence on July 1, 1982, the
numerator of this fraction will be adjusted if the sum of this fraction and the
Defined Benefit Fraction would otherwise exceed 1.0 under the terms of this Plan.
Under the adjustment, an amount equal to the product of (1) the excess of the sum
of the fractions over 1.0 multiplied by (2) the denominator of this fraction, will be
permanently subtracted from the numerator of this fraction. The adjustment is
calculated using the fractions as they would be, computed as of the later of the
end of the last Limitation Year beginning before January 1, 1983 or June 30,
1983. This adjustment also will be made if, at the end of the last Limitation Year
beginning before January 1, 1984, the sum of the fractions exceeds 1.0 because of
accruals or additions that were made before the limitations of this Article became
effective to any Plan of an Employer in existence on July 1, 1982.

In addition, if the Employee was a Participant in one or more defined contribution
plans maintained by the Employer which were in existence on May 6, 1986, the
numerator of this fraction will be adjusted if the sum of this fraction and the
Defined Benefit Fraction would otherwise exceed 1.0 under the terms of this Plan.
Under the adjustment, an amount equal to the product of (1) the excess of the sum
of the fractions over 1.0 multiplied by (2) the denominator of this fraction, will be
permanently subtracted from the numerator of this fraction. This adjustment is
calculated using the fractions as they would be computed as of the end of the last
Limitation Year beginning before January 1, 1987. In the event that a
Participant's accrued pension as of December 31, 1986 exceeds the dollar
limitation set forth in paragraph (A), as adjusted by paragraph (B), the amount of
that pension shall be used in both the numerator and the denominator of the
Defined Benefit Fraction in making this adjustment.

(H) Employer

For purposes of Section 4.4, the Employer is one who adopts this Plan, and all members
of a controlled group of corporations (as defined in Section 4 14(b) of the Code, as
modified by Section 415(h) of the Code), commonly controlled trades or businesses (as
defined in Section 414(c) of the Code, as modified by Section 415(h) of the Code), or
affiliated service groups (as defined in Section 4 14(m) of the Code) of which the
adopting Employer is a part.

(I) Discrepancy With Code

The limitations set forth in this Section 4.4 are intended to comply with the provisions of
Section 415 of the Code and any regulations issued pursuant thereto, so that the
maximum pension shall be exactly equal to the maximum amount allowed under said
Section 415, and any regulations issued pursuant thereto. Should there be any
discrepancy between the provisions of this Section 4.4 and those of said Section 415 and
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(J)

any regulations issued pursuant thereto, such discrepancy shall be resolved by giving full
effect to the provisions of said Section 415 and any regulations issued pursuant thereto.

With respect to Limitation Years beginning before October 1, 1991, the statutory
maximum amount of yearly retirement income payable under this Plan shall be
determined in accordance with the provisions of Code section 415 and regulations
thereunder, as in effect prior to amendment by the Tax Reform Act of 1986.

Section 4.5 Increased Benefits for Certain Persons.

(A) Effective July 1, 1985, each Participant, Beneficiary or Spouse who was receiving
pension payments as of June 30, 1985 will be eligible to receive increased benefits on and
after such date. The amount of the increase will equal the greater of (a) 10% of the
monthly retirement income benefit payment made to the Participant, Beneficiary or
Spouse in June 1985, or (b) $5.00.

Each Participant whose Termination of Employment occurred prior to July 1, 1985 who
had completed 25 or more years of Credited Service, and the Beneficiary or Spouse of
such a Participant who became eligible for payments from this Plan due to the death of
such Participant on or after July 1, 1985, will be eligible for increased payments equal to
the greater of (a) 10% of the amount of monthly benefit which would have been payable
under this Plan as in effect on June 30, 1985, or (b) $5.00.

(B) Effective July 1, 1989, each Participant, Beneficiary or Spouse who was receiving
pension payments as of December 31, 1987 will be eligible to receive increased benefits
on and after July 1, 1989. The amount of the increase will equal the 10% of the monthly
pension payment made to the Participant, Beneficiary or Spouse in May, 1988. A
retroactive payment will also be made representing the increased amount from January 1,
1988 through June 30, 1989.

Each Participant, Beneficiary or Spouse who commenced receiving pension payments on
and after January 1, 1988 will be eligible to receive increased benefits on and after July 1,
1989. The amount of increase will equal the 11.1% of the monthly pension payment
made to the Participant, Beneficiary or Spouse in May, 1988. A retroactive payment will
also be made representing the increased amount from the later of January 1, 1988 or the
Participant's Annuity Commencement Date through June 30, 1989.

(C) Effective January I, 1990, each Participant, Beneficiary or Spouse who was receiving
pension payments as of December 31, 1988 will be eligible to receive increased benefits
on and after January 1, 1990. The amount of the increase will equal the 10% of the
monthly pension payment made to the Participant, Beneficiary or Spouse in December,
1989. A retroactive payment will also be made representing the increased amount from
January 1, 1989 through December 31, 1989.
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Each Participant, Beneficiary or Spouse who commenced receiving pension payments on
and after January 1, 1989 will be eligible to receive increased benefits on and after
January 1, 1990. The amount of their increase will equal 20.0% of the monthly pension
payment made to the Participant, Beneficiary or Spouse in December, 1989. A
retroactive payment will also be made representing the increased amount from the later of
January 1, 1989 or the Participant's Annuity Commencement Date to December 31,
1989.

Section 4.6 Application of Internal Revenue Code Section 415, Effective January 1, 2008

(A) Notwithstanding any other provision of the Plan, the annual retirement benefit to which a
Participant shall be entitled hereunder shall not exceed the maximum amount permitted
under Section 415 of the Internal Revenue Code, the provisions of which are incorporated
herein by reference. The following provisions prescribe how Section 415 is to be applied
when a provision of Section 415 can be applied in more than one manner or to clarify the
application of Section 415 to this Plan. In accordance with Section 1.415(a)-1(d)(3) of
the Treasury Regulations, if no language is set forth in this Plan document, and a default
rule exists, then the default rule applies.

(1) Limitation Year. The limitation year is the caldndar year.

(2) Cost-of-Living Adjustments. The maximum dollar limitation under Section
415(b)(1)(A) is adjusted annually as provided for under Section 1.415(a)-
1(d)(3)(v) of the Regulations. In addition, the annual increase in the maximum
dollar limitation shall also apply to any Pensioner who has commenced receiving
benefits and to any Participant who has severed employment from all Employers
who are maintaining the Plan but has not commenced benefits. The limitations
will be adjusted in accordance with Section 1.415(d)-1(a)(4) and 1.415(d)-1(a)(5)
of the Regulations.

(3) Aggregating Plans. No other multiemployer plan shall be aggregated with this
Plan for purposes of applying the limits of Section 415. If an Employer maintains
defined benefit plans which are not multiemployer plans in addition to this Plan,
only the benefits under this Plan that are provided by the particular Employer
shall be aggregated with the Employer's other defined benefit plans in applying
the dollar limitations under Section 415(b)(I )(A). This Plan shall not be
aggregated with any other plan that is not a multiemployer plan for purposes of
applying the compensation limit of Section 415(b)(1)(B).

(4) Mortality Adjustments. For purposes of adjusting the Section 415(b)(1)(A) dollar
limitation for annuity starting dates prior to age 62 and after age 65, no
adjustment is made to reflect the probability of a Participant's death in accordance
with Section 1.415(b)-1(d)(2) of the Regulations. '
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(5) Grandfather Rule. For benefits accrued or payable as of December 31, 2007,
Section 415 will be applied with respect to a Participant on an Employer-by-
Employer basis. Notwithstanding the foregoing, a Participant shall not be entitled
to accrual of additional benefits on or after January 1, 2008 unless such additional
benefits plus the benefits accrued before January 1, 2008 satisfy the requirements
of Section 415 in effect on January 1, 2008.
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ARTICLE 5 — CONDITIONS FOR AND AMOUNT OF EARLY AND LATE PENSION

Section 5.1 Eligibility and Commencement - Early Pension. Each Participant who satisfies the
following requirements on or after January 1, 1989 will become eligible to receive an Early
Pension under this Plan:

(A) he has attained age 62, and his Credited Service is broken after age 62 for reasons other
than death and

(B) he has completed at least 5 years of Credited Service (including at least one year of
Future Service).

Payment of this Early Pension will commence on the first day of the month between the date the
election is made and the Participant's Normal Retirement Date, as specified by the Participant in
his election.

If a Participant separates from service before satisfying the age requirement for early retirement,
but has satisfied the service requirement, the Participant will be entitled to elect an early
retirement benefit upon satisfaction of such age requirement.

Section 5.2 Amount of Early Pension. The monthly amount of Early Pension payable to the
Participant will be the amount determined in Section 4.2 of Article 4 based on the Basic Formula
in effect as of his Retirement Date adjusted, if applicable, in accordance with Section 4.3 of
Article 4 to reflect the form of pension then payable and reduced, by one-half of 1% for each
month by which the Participant's Retirement Date precedes his Normal Retirement Date.

For Participants retiring on or after January 1, 2011 the monthly amount of Early Pension
payable to the Participant will be the amount determined in section 4.2 of Article 4 based on the
Basic Formula in effect as of his Retirement Date adjusted, if applicable, in accordance with
section 4.3 of Article 4 to reflect the form of pension then payable and reduced actuarially for
each month by which the Participant's Retirement Date precedes his Normal Retirement Date.

For Participants retiring on or after January 1, 2011, the actuarial reduction described above will
be determined in a matter consistent with the manner used to determine the Adjustment Factors
shown in Table I (see below).

Number of Years in Which Established Annuity 
Starting Date Precedes Normal Retirement Date Actuarial Reduction Factor

0 1.0000
1 .9015
2 .8150
3 .7387

Section 5.3 Eligibility and Commencement - Late Pension. Each Participant whose employment
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with the Employer continues after his Normal Retirement Date will receive a late pension
commencing on the first day of the month that he elects to begin receiving pension payments but
in no event later than the first day of the month coinciding with or next following the calendar
month in which his employment ceases by reason other than death. During the period between
the Participant's Normal Retirement Date and the date his employment ceases, the Participant
must be notified that his pension payments will be suspended for each calendar month in which
he continues to complete at least 40 hours of paid service, as specified in Section 2530.203-3 of
the Code of Federal Regulations.

Section 5.4 Amount of Late Pension. The monthly amount of late pension payable to such
Participant will be equal to the amount described in Section 4.2 of Article 4 based on the Basic
Formula in effect as of his Retirement Date adjusted, if applicable, in accordance with Section
4.3 of Article 4 to reflect the form of pension then payable.

However, for each Plan Year during which a Participant is still an Employee following his
Normal Retirement Date and receives pension payments in accordance with Section 8.8 of the
Plan, the additional pension accrued in accordance with the preceding paragraph shall be reduced
(but not below zero) by the actuarial equivalent of total pension payments made under this plan
to such Participant by the end of the applicable Plan Year.

If a Participant remains employed by a Contributing Employer subsequent to the date he or she
reaches his or her Normal Retirement Date, he or she shall be provided with a suspension of
benefits notice as required by Department of Labor Regulations Section 2530.203-3(b)(4). Such
Participant shall be entitled to a Deferred Retirement Pension equal to the Participants Accrued
Benefit as of the Participant's termination of employment payable in the Normal Benefit Form.
The Annuity Starling Date shall be the first day of the month following his or her termination of
employment if he or she is living on said day. Any benefit payable pursuant to this Section 5.4
shall be adjusted for any nonsuspendable month in accordance with Department of Labor
regulations. If a Participant remains employed by a Contributing Employer subsequent to the
date he or she reaches his or her Normal Retirement Date or is re-employed after benefits have
commenced pursuant to section eight of the Plan, and (b) the Participant is not provided a notice
of suspension of benefits pursuant to Labor Regulations Section 2530.203-3(b)(4), such
Participants benefit will be recalculated annually at the close of each Plan Year during which he
or she remains employed in accordance with Proposed Treasury Regulation Section 1. 411(b)-
2(b)(4)(iii), or any successor thereto, as follows. At the close of the first Plan Year following the
Participants Normal Retirement Dale (the "benefit recalculation dale"), the Employer will
determine: (a) the amount of the Participants Accrued Benefit actuarially increased to reflect
later benefit commencement (i. e., commencement after the Participants Normal Retirement
Date); and (b) the Participants Accrued Benefit calculated by substituting the benefit
recalculation dale for the Participants Normal Retirement Date in the formula set forth in
Section 4.02. The Participants Plan benefit (the "recalculated benefit') shall be the greater of
these two amounts. At the close of each subsequent Plan Year, the Employer will perform the
same analysis as in (a) and (b), above, but to the recalculated benefit (instead of the Accrued
Benefit) for the immediately preceding Plan Year, and the Participants benefit as of such date

-38-



will be the greater of the amounts in (a) or (b) as so determined. Please submit an amendment for
Section 5.4 of the 2015 restated plan.

Section 5.5 Starting 2004. Effective for Plan Years beginning on or after January 1, 2004, if a
Participant whose employment with the Employer does not continue after his Normal Retirement
Date and who is not in covered employment and whose location is known to the fund fails to file
a completed application for benefits by the Participant's 65th birthday, the Trustees will establish
the Participant's annuity starting date and begin benefit payments as follows:

The monthly benefit shall be the benefit that would have been payable in accordance with
Section 4.3(B) actuarially increased for each complete calendar month between Normal
Retirement Date and the established annuity starting date converted as of the established annuity
starting date to the benefit payment form elected in the pension application or to the Joint and
Survivor form based on 50% continuation if no other form is elected.

The actuarial increase described above will be determined in a manner consistent with the
manner used to determine the Adjustment Factors shown in Table I (see table below).

Number of Years by Which Established 
Annuity Starting Date Follows Normal
Retirement Date Actuarial Increase Factor

0 1.000
1 1.113
2 1.242
3 1.391
4 1.564
5 1.765
6 2.000
7 2.276
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ARTICLE 6 — CONDITIONS FOR AND AMOUNT OF VESTED DEFERRED PENSION

Section 6.1 Eligibility and Commencement - Vested Deferred Pension. Each Participant who
satisfies the following requirements on and after January 1, 1989 will be eligible to receive a
vested deferred pension commencing upon his Normal Retirement Date:

(A) his Credited Service is broken for reasons other than death or retirement, and

(B) when the break occurred, he had completed at least 5 years of Vesting Service.

A Participant may instead elect to receive such pension commencing on the first day of any
month following the date the election is made and after he has attained age 62 (if he meets the
Early Pension requirements of Section 5.1, Article 5), as specified by the Participant in his
election.

Section 6.2 Amount of Deferred Pension. The monthly amount of Deferred Pension will be
equal to the amount determined in Section 4.2 of Article 4 based on the Basic Formula in effect
as of the date Credited Service is broken, adjusted, if applicable, in accordance with Section 4.3
of Article 4 to reflect the form of pension payable to the Participant as of his Retirement Date
and reduced by one-half of I% for each month that the Participant's Retirement Date precedes
his Normal Retirement Date.

For Participants retiring on or after January 1, 2011, the monthly amount of Deferred Pension
payable to the Participant will be equal to the amount determined in section 4.2 of Article 4
based on the Basic Formula in effect as of the date Credited Service is broken, adjusted, if
applicable, in accordance with section 4.3 of Article 4 to reflect the form of pension then
payable and reduced actuarially for each month by which the Participant's Retirement Date
precedes his Normal Retirement Date.

For Participants retiring on or after January I, 2011, the actuarial reduction described above
will be determined in a matter consistent with the manner used to determine the Adjustment
Factors shown in Table I (see below).

Number of Years in Which Established Annuity 
Starting Date Precedes Normal Retirement Date Actuarial Reduction Factor

0 1.0000
1 .9015
2 .8150
3 .7387
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ARTICLE 7 — PROVISIONS IN THE EVENT OF DEATH

Section 7.1 Death Before Retirement Date. Upon the death of a Participant prior to his
Retirement Date, his Spouse will receive a Preretirement Spouse Benefit as described below if
all the following requirements were met when the Participant died:

(A) The Participant had a Spouse as defined in Article 1.

(B) The Participant was credited with at least one Hour of Service after August 22, 1984.

(C) The Participant had not made an effective election to waive Spouse Benefit coverage as
described below.

(D) The Participant had a vested right to pension benefits.

The death benefit payable under this Plan will be a qualified preretirement survivor annuity.

Section 7.2 Amount of Survivor's Pension.

(A) Participants whose death occurred on or after January 1, 1989 and prior to May 1, 2009,
the Preretirement Spouse Benefit will be payable in the form of pension benefits, and the
yearly amount of such benefit will be equal to 100% of the pension which the Participant
would have received had he retired on the day before this death, with his benefit payable
on a 100% Joint and Survivor form of payment and as adjusted by 1/4% per month for
each month that this date of death preceded his Normal Retirement Date. The maximum
adjustment that will be applied will be that applied had the date of death occurred on the
Participant's Earliest Retirement Date, as described herein.

If a Participant dies on or before his Earliest Retirement Age, his Spouse will receive the
same benefit that would have been payable if the Participant had:

separated from service on the earlier of his actual separation from service date or
his date of death;
survived to his Earliest Retirement Age;
retired at his Earliest Retirement Age with an immediate 100% Joint and Survivor
annuity; and
died on the day after he had retired.

(B) For participants whose death occurs on or after May 1, 2009, and prior to January 1,
2011, the Preretirement Spouse Benefit will be payable in the form of pension benefits,
and the yearly amount of such benefit will be equal to 50% of the pension which the
Participant would have received had he retired on the day before this death, with his
benefit payable on a 50% Joint and Survivor form of payment and as adjusted by 1/2%
per month for each month that this date of death preceded his Normal Retirement Date.
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The maximum adjustment that will be applied will be that applied had the date of death
occurred on the Participant's Earliest Retirement Date, as described herein.

For Participants whose death occurs on or after January 1, 2011, the Preretirement
Spouse Benefit will be payable in the form of pension benefits, and-the yearly amount of
such benefit will be equal to 50% of the pension which the Participant would have•
received had he retired on the day before his death, with his benefit payable on a 50%
Joint and Survivor form of payment and as adjusted actuarially for each month that his
date of death precedes his Normal Retirement Date. The maximum adjustment that will
be applied will be that applied had the date of death occurred on the Participant's Earliest
Retirement Date, as described herein.

For Participants whose death occurs on or after January 1, 2011, the actuarial reduction
described above will be determined in a matter consistent with the manner used to
determine the Adjustment Factors shown in Table I (see below).

Number of Years in Which Established Annuity 
Starting Date Precedes Normal Retirement Date Actuarial Reduction Factor

0 1.0000
1 .9015
2 .8150
3 .7387

If a Participant dies on or before his Earliest Retirement Age, his Spouse will receive the
same benefit that would have been payable if the Participant had:

(1)

(2)

(3)

(4)

separated from service on the earlier of his actual separation from service date or
his date of death;

survived to his Earliest Retirement Age;

retired at his Earliest Retirement Age with an immediate 50% Joint and Survivor
annuity; and

died on the day after he had retired.

(C) For the purposes of these Preretirement Spouse Benefit provisions, a Participant's
"Earliest Retirement Age is the date on which the Participant would have both attained
age 62 and completed 5 years of Credited Service (including at least 1 year of Future
Service), assuming his death had not occurred and he had continued in the employ of an
Employer. Vesting Service and Credited Service shall not accrue after the earlier of the
Participant's separation from service date or his date of death. In the event that, as a result
of a Qualified Domestic Relations Order, more than one individual is to be treated as the
Spouse of a Participant for the purposes of this Preretirement Spouse Benefit, the total
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amount that will be paid as a Preretirement Spouse Benefit to such individuals will not
exceed the amount payable if there were only one Spouse. In such situation, the amount
payable to each individual shall be based on the life expectancy of each such individual.

Section 7.3 Payments. Pension payments will be payable monthly. With the consent of the
Spouse, the initial monthly payment will be made as of the first of the month next following the
Participant's death, or the date on which the Participant would have attained his Earliest
Retirement Age, whichever is later, with subsequent monthly payments being made as of the first
day of each month thereafter until the Spouse's death occurs. If the Spouse does not consent to
this immediate commencement of benefits, the initial monthly payment will be deferred to the
first day of the month next following the date on which the Participant would have attained his
Normal Retirement Date.

In addition, the Spouse may elect to defer the commencement of benefits to the first day of any
month up to and including the month in which the Participant would have attained age 70-1/2.
The amount of the benefit will be adjusted to reflect such later commencement.

If the Participant's death occurs before he has attained his Earliest Retirement Age and his
Spouse's death subsequently occurs prior to the Participant's Earliest Retirement Age, no
pension payments will be made under this Preretirement Spouse Benefit.

If the Spouse elects to defer the commencement of these benefits but dies prior to the deferred
commencement date, no pension payments will be made under this Preretirement Spouse
Benefit.

Section 7.4 Qualified Election to Waive Coverage. At any time after the Participant attains his
Normal Retirement Date, he may choose to waive his coverage under the Preretirement Spouse
Benefit. An effective election to waive Preretirement Spouse Benefit coverage consists of the
Participant's completing the election form in an acceptable manner and returning it to the
Trustees along with his Spouse's consent to such election. If an election form is not submitted
by the Participant prior to his death, the Spouse Benefit will become payable. A Participant may
revoke his election at any time by filing a written notice to this effect with the Trustees. The
Participant may revoke his election to waive coverage as many times as he chooses. No spousal
consent will be required for such revocations. If not previously revoked, a Participant's election
will be deemed to be revoked on the Participant's Retirement Date.

The Spouse's consent to the Participant's election to waive Preretirement Spouse Benefit
Coverage must:

• be in writing;

• acknowledge the effect of the election;

• acknowledge a specific nonspouse Beneficiary, if applicable, including any class of
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beneficiaries or any contingent beneficiaries, which may not be changed by the
Participant without additional spousal consent, unless the Spouse's consent expressly
permits future designations by the Participant without any further spousal consent;

and the Spouse's signature must be witnessed by a Plan representative or notary public.
Notwithstanding this consent requirement, the Participant's election to waive coverage will be
considered qualified if the Participant establishes to the satisfaction of a Plan representative that
the Spouse s written consent cannot be obtained because:

• there is no Spouse;

• the Spouse cannot be located;

• the Participant is legally separated or has been abandoned within the meaning of local
]aw, and the Participant has a court order to such effect; or

• of other circumstances as the Secretary of the Treasury may by regulations prescribe.

Any consent necessary under this provision will be valid only with respect to the Spouse who
signs the consent. A consent that permits designations by the Participant without any
requirement of further consent by the Spouse must acknowledge that the Spouse has the right to
limit consent to a specific Beneficiary and that the Spouse voluntarily relinquishes such right.

Section 7.5 Transition Rule. Notwithstanding any provision to the contrary, each living vested
Participant who was credited with an Hour of Service, after the Plan Year beginning in 1976 had
commenced, and who had separated from Service prior to August 23, 1984 must be notified of
his right to elect coverage under the Preretirement Spouse Benefit provisions.

The notice shall be given at such time or times and in such manner as the Secretary of the
Treasury may prescribe.

An effective election of Preretirement Spouse Benefit coverage consists of the Participant's
requesting an election form from the Trustees, completing the election form in an acceptable
manner and returning it to the Trustees. If an election form is not submitted by the Participant
prior to his death, no death benefit under this provision will become payable. A Participant may
revoke his election at any time by filing a written notice to this effect with the Trustees. If not
previously revoked, a Participant's election will be deemed to be revoked on the date of the
Spouse's death, date a court-ordered divorce is effective, or the Participant's Retirement Date.

Section 7.6 Notice to Participants. The Trustees shall provide each Participant a written
explanation of the Preretirement Spouse Benefit in such terms and in such manner as would be
comparable to the explanation provided for meeting the requirements of Section 8.5 applicable to
a qualified Joint and Survivor form of payment.
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Such explanation shall be provided within the period beginning no less than 30 days and no more
than 90 days before the Participant's Normal Retirement Date.

Section 7.7 Death After Retirement Date.

(A) Subject to the terms of Subsection (B) below, if a Participant dies on or after his
Retirement Date, no further benefits will become payable because of his coverage under
this Plan unless his form of payment is a Joint and Survivor annuity and he is survived by
a Spouse.

(B) If a Participant retires prior to May 1, 2009 and dies on or after his Retirement Date, his
Beneficiary will become eligible to receive a lump sum death benefit in an amount equal
to the excess, if any, of (1) over (2), where

(1) is an amount equal to $250 multiplied by the number of the Participant's years
and full months of Credited Service up to a maximum of 10 years, and

(2) is the sum of pension payments which have been paid with respect to the
Participant's coverage under the Plan (including payments, if any, to the
Participant's surviving Spouse).

Section 7.8 Beneficiary. If a lump sum death benefit may become payable to a Beneficiary of a
Participant's coverage, the Participant will designate a Beneficiary and may change from time to
tirne his designation of Beneficiary by filing written notice thereof with the Trustees.

If a lump sum death benefit becomes payable upon the death of the Participant, it shall be paid to
the Beneficiary most recently designated by the Participant if then living. If the designated
Beneficiary is not living at the time of the Participant's death or if no Beneficiary has been
designated, the death benefit shall, at the option of the Trustees, be paid to one of the following:
the Participant's widow or widower, surviving children in equal shares or the executor or
administrator of the last survivor of the Participant or his Spouse, if any.
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ARTICLE 8 — NORMAL FORM OF PAYMENT

Section 8.1 Normal Form of Payment - Joint and Survivor. If the Participant has a Spouse on
his Retirement Date, the normal form of payment is the Joint and Survivor form. This form
provides that the Participant will receive a reduced amount of pension during his lifetime so that
upon his death on or after his Retirement Date, 50% of the retirement income payable to the
Participant will be paid to such Spouse, if surviving the Participant, for the balance of the
Spouse's life.

In the event that, as a result of a Qualified Domestic Relations Order, more than one individual is
to be treated as the Spouse of a Participant for the purposes of the Joint and Survivor normal
form, the total amount that will be paid in the Joint and Survivor form of payment to such
individuals will not exceed the amount payable if there were only one Spouse. In such situation,
the amount payable to each individual shall be based on the life expectancy of each such
individual.

As an alternative to the 50% continuation described above, a Participant may elect that 66 2/3%
or 100% of the benefit payable to him, be continued to his Spouse upon his death. Effective
January 1, 2009, a participant may also elect that 75% of the benefit payable to him, be
continued to his Spouse upon his death. Any such election will not require spousal consent.

Section 8.2 Normal Form of Payment - Life-No Death Benefit. If the Participant does not have
a Spouse on his Retirement Date, the normal form of payment is the Life-No Death Benefit form.
This form provides that payments will be made to the Participant in a level amount during his
lifetime, and that after his death no further payments will be made.

Section 8.3 Optional Form of Payment. If the Participant's normal form of payment is that
described in Section 8.1, such Participant may also elect to receive, in lieu thereof, retirement
income on the basis of the normal form described in Section 8.2.

Section 8.4 Election of Option. The Participant may elect or revoke an option during the 90-day
period before his Retirement Date by filing a written election, including his Spouse's consent,
with the Trustees. However, a Participant may not elect more than one option to be effective at
the same time. No such election or revocation can be made after the Participant's Retirement
Date.

In addition a Participant may elect or revoke an optional form of payment, to become effective
upon his death, at any time on or after Normal Retirement Date. To elect an option the
Participant must waive Preretirement Spouse Benefit coverage and elect an optional form of
payment. His election must include his Spouse's consent to both the waiver and election.

The Spouses consent to the Participant's election of a form of payment other than Joint and
Survivor must:
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• be in writing;

• acknowledge the effect of the election;

• acknowledge the specific form of payment elected by the Participant, which may not
be changed without additional spousal consent, unless the Spouse's consent expressly
permits future designations by the Participant without any further spousal consent;

• acknowledge a specific nonspouse Beneficiary, if any, including any class of
beneficiaries or any contingent beneficiaries, which may not be changed by the
Participant without additional spousal consent, unless the Spouse's consent expressly
permits future designations by the Participant without any further spousal consent;

and the Spouse's signature must be witnessed by a Plan representative or notary public.
Notwithstanding this consent requirement, the Participant's election to waive coverage will be
considered qualified if the Participant establishes to the satisfaction of a Plan representative that
the Spouse's written consent cannot be obtained because:

• there is no Spouse;

• the Spouse cannot be located;

• the Participant is legally separated or has been abandoned within the meaning of local
law, and the Participant has a court order to such effect, or

• of other circumstances as the Secretary of the Treasury may by regulations prescribe.

Any consent necessary under this provision will be valid only with respect to the Spouse who
signs the consent. A consent that permits designations by the Participant without any
requirement of further consent by the Spouse must acknowledge that the Spouse has the right to
limit consent to a specific Beneficiary and form of payment and that the Spouse voluntarily
relinquishes either or both of these rights.

A Participant is allowed to revoke his election without the consent of his Spouse. The number of
his revocations is not limited.

If a Participant elects an optional form of payment, the amount of pension payable to him must
be more than 50% of the present value of the pension payable to the Participant had the option
not been elected, unless the alternate recipient is the Participant's Spouse; otherwise, such
election will be inoperative.

Section 8.5 Notice to Participants. No less than 30 days and no more than 90 days before a
Participant's Retirement Date the Trustees will provide each Participant, who had an Flour of
Service after August 22, 1984, with a notice of the relative value of optional forms of benefit
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under Section 417(a) of the Code to include:

(A) the terms and conditions of the joint and survivor form of payment,

(B) the Participant's right to make, and the effect of, an election to waive the joint and
survivor form of payment,

(C) the rights of the Participant's Spouse, and

(D) the right to make, and the effect of, a revocation of a previous election to waive the joint
and survivor form of payment, and

(E) the relative values of the various optional forms of benefit under the Plan.

Notwithstanding the foregoing, effective January 1, 1997, the Plan shall provide to each
Participant, within a reasonable period of time before the annuity starting date (and consistent
with such regulations as the Secretary of the Treasury may prescribe) a written explanation in
accordance with Section 417(a)(3) of the Code and Section 205(c)(3) of ERISA.
Notwithstanding such provision, the Plan may provide the written explanation after the annuity
starting date in accordance with Section 417(a)(7) of the Code and Section 205(c)(8) and such
regulations as the Secretary of the Treasury may promulgate thereunder, and in such case will
permit the Participant to elect to waive such requirement in accordance and subject to Section
417(a)(7)(B) of the Code and Section 205(c)(8)(B) of ERISA.

Section 8.6 Transition Rule. Each vested Participant who:

(A) Had not commenced pension payments as of August 23, 1984;

(B) Had at least one Hour of Service in the period prior to the beginning of the Plan Year
beginning in 1976 and after September 2, 1974 and did not have an Hour of Service after
the beginning of the 1976 Plan Year;

must be given notice that they have the right to elect, at any time prior to their commencement of
benefits, to receive their pension payments on the joint and survivor form of payment. The
notice shall be given at such time or times and in such manner as the Secretary of the Treasury
may prescribe.

Section 8.7 Pavment of Retirement Pension to Participant. The first of such monthly payments
will be made at the Participant's Retirement Date, with subsequent monthly payments being
made at the first of each month thereafter until the Participant's death occurs.

Unless the Participant elects otherwise, the payment of pension payments shall commence not
later than the 60th day after the latest of the close of the Plan Year in which:
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(A) the Participant attains the earlier of age 65 or the normal retirement age specified, if
different, or

(B) the tenth anniversary of the year in which the Participant commenced participation in the
Plan occurs, or

(C) the Participant terminates his Covered Employment with an Employer.

Section 8.8 Required Payment Commencement Dates. Notwithstanding the provisions of the
preceding Section 8.7, the payment of a Participant's pension shall commence no later than the
date determined in accordance with the provisions of this Section 8.8.

For years prior to January 1, 1990, a Participant's required payment date is determined in
accordance with the following provisions:

Payment of pension benefits must commence no later than the first day of April of the calendar
year following the later of:

(A) the calendar year in which the Participant attains age 70-1/2, or

(B) the calendar year in which the Participant retires.

On and after January 1, 1990, payment of a Participant's pension must commence no later than
the first day of April following the calendar year in which such Participant attains age 70-1/2.

However, payment of pension benefits to a Participant who attained age 70-1/2 before January 1,
1988 may commence on the first day of any month beginning with the first day of April of the
calendar year following the year in which such Participant attained age 70-1/2, as specified by
the Participant, provided payment does not commence later than the first day of April following
the calendar year in which such Participant retires.

In the event a Participant, attained age 70-1/2 during 1989 and was still in the employ of an
Employer on January 1, 1990, payment of such Participant's pension benefits must commence
on April I, 1991.

Notwithstanding the foregoing, for Plan Years commencing after December 31, 2003, any
Participant must commence pension benefits under the Plan by the April 1 following the later of
the end of the calendar year in which the Participant retires or the end of the calendar year in
which the Participant attains age 70-1/2. For Plan Years commencing after December 31, 1996,
all Distributions of Benefits shall be made and the required beginning date shall be in accordance
with Section 401(a)(9)(C) of the Code.

Unless the Participant elects otherwise, distribution of benefits will begin no later than the 60th
day after the latest of the close of the Plan year in which the Participant attains age 65 (or normal
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retirement age, if earlier);

(1) occurs the 1 Oth anniversary of the year in which the Participant commenced
participation in the Plan; or

(2) the Participant terminates service with the Employer.

Notwithstanding the foregoing, the failure of a Participant and spouse to consent to a distribution
while a benefit is immediately distributable, within the meaning of Article 8 of the Plan, shall be
deemed to be an election to defer commencement of payment of any benefit sufficient to satisfy
this section.

8.9 Limits on Payment Periods. Payments if not made in a single sum, may only be made over
one of the following periods (or a combination thereof):

(A) the life of the Participant,

(B) the life of the Participant and a designated beneficiary,

(C) a period certain not extending beyond the life expectancy of the Participant, or

(D) a period certain not extending beyond the joint and last survivor expectancy of the
Participant and a designated beneficiary.

Effective January 1, 1985, for purposes of this Section 8.9 and the following Sections 8.10 and
8.12, life expectancy (or joint and last survivor expectancy) is calculated by using the
Participant's (or designated beneficiary's) attained age as of the Participant's (or designated
beneficiary's) birthday in the applicable calendar year. In general, the "applicable calendar year"
is the first distribution calendar year, as further defined below. However, if retirement income
payments begin before the Required Payment Commencement Date described in Section 8.8, the
"applicable calendar year" is the year such payments begin. Life expectancy and joint and last
survivor expectancy are computed by use of the expected return multiples in Tables V and VI of
section 1.72-9 of the income tax regulations.

A "distribution calendar year" is any calendar year for which a minimum distribution is required.
If payments begin before the Participant's death, the "first distribution calendar year is the
calendar year immediately preceding the calendar year in which the Participant's Required
Payment Commencement Date occurs. If payments begin after the Participant's death occurs,
the "first distribution calendar year" is the calendar year in which payments are required to begin
in accordance with the provisions of Section 8.12 of this Plan.

8.10 Determination of Annual Payment Amounts. The following provisions of this Section 8.10
are effective January 1, 1985. If a Participant's interest is to be paid in other than a single sum,
pension payments shall satisfy the following requirements:
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(A) Payments shall be made periodically, at intervals that do not exceed one year.

(B) Payments shall be distributed over a life (or lives) or over a period certain that does not
exceed a life expectancy (or joint life and last survivor expectancy) described in Code
section 401(a)(9)(A)(ii) or Code section 401(a)(9)(B)(iii), as applicable.

(C) The life expectancy (or joint life and last survivor expectancy) for purposes of
determining the period certain shall be determined without recalculation of life
expectancy.

(D) Once payments have begun over a period certain, the period certain shall not be
lengthened, even if the period certain is shorter than the maximum permitted period
certain.

(E) Payments shall either be nonincreasing or shall increase only as follows:

(1) With any percentage increase in a specified and generally recognized cost-of-
living index.

(2) To the extent of the reduction to the amount of a Participant's payments to
provide for a survivor benefit upon death, but only if the beneficiary whose life
was being used to determine the payment period described in Section 9.9 dies and
payments continue otherwise in accordance with those provisions over the life of
the Participant.

(3) To provide a cash refund of Participant's Contributions upon a Participant's
death.

(4) Due to an increase in benefits under the Plan.

(F) If the form of payment is Life-No Death Benefit (or Years Certain and Life, with a period
certain not exceeding 20 years), the amount that must be distributed on or before a
Participant's Required Payment Commencement Date as described in Section 8.8 of this
Plan (or, in the case of payments made after the death of a Participant, the date payments
are required to begin in accordance with the provisions of the following Section 8.11) is
the payment that is required for one payment interval. The second payment need not be
made until the end of the next payment interval even if the payment interval ends in the
next calendar year. Payment intervals are the periods for which the payments are
received, e.g., bimonthly, monthly, semi-annually, or annually.

If a Participant's interest is being distributed under the Contingent Pensioner form of payment,
payments to be made on or after the Participant's Required Payment Commencement Date to the
Contingent Pensioner after the Participant's death shall not at any time exceed the applicable
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percentage of the payment for such period that would have been payable to the Participant using
the Table set forth in QA A-6 of section 1.401(a)(9)-2 of the final regulations.

Any part of a Participant's interest that is in the form of a Participant's Account shall be
distributed in a manner satisfying the requirements of Code section 401(a)(9) and the final
regulations thereunder.

If payment of a Participant's pension is made in accordance with the provisions of Section 8.8 of
this Plan, such payment shall be made in the form of payment elected by the Participant in
accordance with the terms of Section 8.4. However, such payment shall not require the consent
of the Participant or the consent of the Participant's Spouse, if any, even if the Value of the
Participant's pension at the time such payments commence is more than $3,500. If either the
Participant or his Spouse do not consent to such payment, payment shall be made in the normal
form applicable to the Participant's coverage. Any pension accrued following a Participant's
Required Payment Commencement Date shall be paid in the same form as the pension then in
pay status, beginning with the first payment interval ending in the calendar year immediately
following the calendar year in which such amount accrues.

8.11 Death Pavment Provisions. The following death payment provisions are effective January
1, 1985. If the Participant dies after payment of his interest has commenced, the remaining
portion of such interest shall be paid at least as rapidly as under the method of payment being
used prior to the Participant's death:

If the Participant dies before payment of his interest commences, the Participant's entire interest
shall be paid by December 31 of the calendar year containing the fifth anniversary of the
Participant's death except to the extent that an election is made to receive payment in accordance
with (A) or (B) below:

(A) if any portion of the Participant's interest is payable to a designated beneficiary, such
payments shall be made over the life or over a period certain not greater than the life
expectancy of the designated beneficiary and shall commence on or before December 31
of the calendar year immediately following the calendar year in which the Participant
dies;

(B) if, however, the designated beneficiary is the Participant's surviving Spouse, the date on
which payments are required to begin in accordance with (A) above shall not be earlier
than the later of (1) December 31 of the calendar year immediately following the calendar
year in which the Participant dies, or (2) December 31 of the calendar year in which the
Participant would have attained age 70-1/2.

If the Participant has not made an election pursuant to the provisions of the preceding paragraph
by the time of his or her death, the Participant's designated beneficiary must elect the method of
payment no later than the earlier of (1) December 31 of the calendar year in which payments
would be required to begin under these provisions, or (2) December 31 of the calendar year
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which contains the fifth anniversary of the Participant's date of death. If the Participant does not
have a designated beneficiary, or if the designated beneficiary does not elect a method of
payment, payment of the Participant's entire interest shall be completed by December 31 of the
calendar year containing the fifth anniversary of the Participant's death.

If the surviving Spouse dies before payments to such Spouse begin, the provisions of this Section
8.11, with the exception of subsection (B), shall be applied as if the surviving Spouse were the
Participant.

8.12 TEFRA Transition Rule Elections. Notwithstanding the other requirements of this Section
8 and subject to the Joint and Survivor annuity requirements, distribution on behalf of any
Participant, may be made in accordance with all of the following requirements (regardless of
when such distribution commences):

(A) The distribution by the Plan is one which would not have disqualified such Plan under
section 401(a) (9) of the Internal Revenue Code as in effect prior to amendment by the
Deficit Reduction Act of 1984.

(B) The distribution is in accordance with a method of distribution designated by the
Participant whose interest in the Plan is being distributed or, if the Participant is
deceased, by a beneficiary of such Participant.

(C) Such designation was in writing, was signed by the Participant or the beneficiary, and
was made before January 1, 1984.

(D) The Participant had accrued a benefit under the Plan as of December 31, 1983.

(E) The method of distribution designated by the Participant or the beneficiary specifies the
time at which distribution will commence, the period over which distributions will
commence, the period over which distributions will be made, and in the case of any
distribution upon the Participant's death, the beneficiaries of the Participant listed in
order of priority. The method of distribution selected must assure that at least 50% of the
present value of the amount available for distribution would be payable within the life
expectancy of the Participant.

A distribution upon death will not be covered by this transition rule unless the information in the
designation contains the required information described above with respect to the distributions to
be made upon the death of the Participant.

For any distribution which commences before January 1, 1984, but continues after December 31,
1983, the Participant or the beneficiary, to whom such distribution is being made, will be
presumed to have designated the method of distribution under which the distribution is being
made if the method of distribution was specified in writing and the distribution satisfies the
requirements in subsections (A) and (E) above.
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If a designation is revoked any subsequent distribution must satisfy the requirements of section
401(a)(9) of the Code as amended. Any changes in the designation will be considered to be a
revocation of the designation. However, the mere substitution or addition of another beneficiary
(one not named in the designation) under the designation will not be considered to be a
revocation of the designation, so long as such substitution or addition does not alter the period
over which distributions are to be made under the designation, directly or indirectly (for
example, by altering the relevant measuring life).

8.13  Suspension of Benefits.

(A) Normal or early retirement benefits will be suspended for each calendar month during
which the Employee completes at least 40 hours of service with an Employer in section
203(a)(3)(B) service. Consequently, the amount of benefits which are paid later than
normal retirement age will be computed as if the Employee had been receiving benefits
since normal retirement age.

(B) Resumption of payment. If benefit payments have been suspended payments shall resume
no later than the first day of the third calendar month after the calendar month in which
the employee ceases to be employed in section 203(a)(3)(B) service. The initial payment
upon resumption shall include the payment scheduled to occur in the calendar month
when payments resume and any amounts withheld during the period between the
cessation of section 203(a)(3)(B) service and the resumption of payments.

(C) Notification. No payment shall be withheld by the Plan pursuant to this section unless the
Plan notifies the employee by personal delivery, first class mail, or other delivery method
permitted under DOL Reg. § 2530.203-3, during the first calendar month or payroll
period in which the Plan withholds payments that his or her benefits are suspended. Such
notifications shall contain a description of the specific reasons why benefit payments are
being suspended, a description of the plan provision relating to the suspension of
payments, a copy of such provisions, and a statement to the effect that applicable
Department of Labor regulations may be found in section 2530.203-3 of the Code of
Federal Regulations. In addition, the notice shall inform the Employee of the Plan's
procedures for affording a review of the suspension of benefits. Requests for such
reviews may be considered in accordance with the claims procedure adopted by the Plan
pursuant to section 503 of ERISA and applicable regulations.

(D) Amount suspended.

(1) Life annuity. In the case of benefits payable periodically on a monthly basis for as
long as a life (or lives) continues, such as a straight life annuity or a qualified joint
and survivor annuity, an amount equal to the portion of a monthly benefit
payment derived from employer contributions.

(2) Other benefit forms. In the case of a benefit payable in a form other than the form
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described in subsection (a) above, an amount of the employer-provided portion of
benefit payments for a calendar month in which the employee is employed in
section 203(a)(3)(B) service, equal to the lesser of

(a) The amount of benefits which would have been payable to the employee if
he had been receiving monthly benefits under the Plan since actual
retirement based on a straight life annuity commencing at actual
retirement age; or

(b) The actual amount paid or scheduled to be paid to the employee for such
month. Payments which are scheduled to be paid less frequently than
monthly may be converted to monthly payments for purposes of the above
sentence.

The suspension of benefit rules of the Plan will apply to all Participants in the Plan.

8.14 Restrictions on Certain Mandatory Distributions

(A) In general. — For Plan Years commencing after December 31, 1997, if the present value
of any nonforfeitable accrued benefit exceeds $5,000, such benefit shall not be
immediately distributed without the consent of the Participant. Effective March 27,
2005, any Participant may elect to have the distribution deferred until the earlier of his
death, permanent disability or Normal Retirement Date. The Trustees shall not cash out
any benefit without the consent of the Participant and Spousal Consent. After payment of
the benefit has commenced to convert the balance of the benefit to a lump sum,
Participant and Spousal Consent are required regardless of the amount of the lump sum.

(B) Determination of present value. — For purposes of subparagraph (A), the present value
shall be calculated in accordance with Section 1.27 of the Plan.

8.15  Joint and Survivor Annuity Requirements.

(A) The provisions of this article shall apply to any Participant who is credited with at least
one hour of service with the Employer on or after August 23, 1984, and such other
participants as provided in section.

(B) Qualified Joint and Survivor Annuity. Unless an optional form of benefit is selected
pursuant to a qualified election within the 180-day period (90-day period for plan years
beginning before January 1, 2007) ending on the annuity starting date, a married
Participant's vested accrued benefit will be paid in the form of a qualified joint and
survivor annuity and an unmarried Participant's vested accrued benefit will be paid in the
normal form of an immediate life annuity. The Participant may elect to have such annuity
distributed upon attainment of the earliest retirement age under the Plan.
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(C) Qualified Preretirement Survivor Annuity.

(1) Unless an optional form of benefit has been selected within the election period
pursuant to a qualified election, if a Participant dies after the earliest retirement
age the Participants surviving spouse, if any, will receive the same benefit that
would be payable if the Participant had retired with an immediate qualified joint
and survivor annuity on the day before the Participants date of death.

The surviving spouse may elect to commence payment under such annuity within
a reasonable period after the Participants death. The actuarial value of benefits
which commence later than the date on which payments would have been made to
the surviving spouse under a qualified joint and survivor annuity in accordance
with this provision shall be adjusted to reflect the delayed payment.

(2) Unless an optional form of benefit is selected within the election period pursuant
to a qualified election, if a Participant dies on or before the earliest retirement age,
the Participants surviving spouse (if any) will receive the same benefit that would
be payable if the Participant had:

(3)

(a) separated from service on the date of death (or date of separation from
service, if earlier),

(b) survived to the earliest retirement age,

(c) retired with an immediate qualified joint and survivor annuity at the
earliest retirement age, and

(d) died on the day after the earliest retirement age.

For purposes of (C)(2) above, and subject to the provisions of other sections of
the Plan, a surviving spouse will begin to receive payments at the earliest
retirement age. Benefits commencing after the earliest retirement age will be the
actuarial equivalent of the benefit to which the surviving spouse would have been
entitled if benefits had commenced at the earliest retirement age under an
immediate qualified joint and survivor annuity in accordance with section (C)(2)
above.

(4) For the purposes of this section (C), the benefit payable to the surviving spouse
shall be attributable to employee contribution in the same proportion as the total
accrued benefit derived from employee contributions is to the accrued benefit of
the Participant.

(D) Definitions.
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(1) Election period: The period which begins on the first day of the plan year in
which the Participant attains age 35 and ends on the date of the Participant's
death. If a Participant separates from service prior to the first day of the plan year
in which age 35 is attained, with respect to benefits accrued prior to separation,
the election period shall begin on the date of separation.

Pre-age 35 waiver: A Participant who will not yet attain age 35 as of the end of
any current plan year may make a special qualified election to waive the qualified
preretirement survivor annuity for the period beginning on the date of such
election and ending on the first day of the plan year in which the Participant will
attain age 35. Such election will not be valid unless the Participant receives a
written explanation of the qualified preretirement survivor annuity in such terms
as are comparable to the explanation required under section 5.1. Qualified
preretirement survivor annuity coverage will be automatically reinstated as of the
first day of the plan year in which the Participant attains age 35. Any new waiver
on or after such date shall be subject to the full requirements of this article.

(2) Earliest retirement age: The earliest date on which, under the Plan, the Participant
could elect to receive retirement benefits.

(3) Qualified election: A waiver of a qualified joint and survivor annuity or a
qualified preretirement survivor annuity. Any waiver of a qualified joint and
survivor annuity or a qualified preretirement survivor annuity shall not be
effective unless: (a) the Participant's spouse consents in writing to the election; (b)
the election designates a specific alternate beneficiary, including any class of
beneficiaries or any contingent beneficiaries, which may not be changed without
spousal consent (or the spouse expressly permits designations by the Participant
without any further spousal consent; (c) the spouses consent acknowledges the
effect of the election; and (d) the spouses consent is witnessed by a plan
representative or notary public. Additionally, a Participant's waiver of the
qualified joint and survivor annuity will not be effective unless the election
designates a form of benefit payment which may not be changed without spousal
consent (or the spouse expressly permits designations by the Participant without
any further spousal consent. If it is established to the satisfaction of a plan
representative that such written consent may not be obtained because there is no
spouse or the spouse cannot be located, a waiver will be deemed a qualified
election.

Any consent by a spouse obtained under this provision (or establishment that the
consent of a spouse may not be obtained) shall be effective only with respect to
such spouse. A consent that permits designations by the Participant without any
requirement of further consent by such spouse must acknowledge that the spouse
has the right to limit consent to a specific beneficiary, and a specific form of
benefit where applicable, and that the spouse voluntarily elects to relinquish either
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or both of such rights. A revocation of a prior waiver may be made by a
Participant without the consent of the spouse at any time prior to the
commencement of benefits. The number of revocations shall not be limited. No
consent obtained under this provision shall be valid unless the Participant has
received notice as provided in section 5 below.

(4) Qualified joint and survivor annuity: An immediate annuity for the life of the
Participant with a survivor annuity for the life of the spouse which is not less than
50 percent and not more than 100 percent of the amount of the annuity which is
payable during the joint lives of the Participant and the spouse and which is the
actuarial equivalent of the normal form of benefit, or, if greater, any optional form
of benefit. The percentage of the survivor annuity under the Plan shall be 50%.

(5) Spouse (surviving spouse): The spouse or surviving spouse of the Participant,
provided that a former spouse will be treated as the spouse or surviving spouse
and a current spouse will not be treated as the spouse or surviving spouse to the
extent provided under a qualified domestic relations order as described in section
414(p) of the Code.

(6) Annuity starting date: Unless the Plan expressly provides otherwise, the first day
of the first period for which an amount is paid (as defined in Treas. Reg. §
1.401(a)-20, Q-10(b). as an annuity or any other form.

(7)

The annuity starting date for disability benefits shall be the date such benefits
commence if the disability benefit is not an auxiliary benefit. An auxiliary benefit
is a disability benefit which does not reduce the benefit payable at normal
retirement age.

If benefit payments in any form are suspended pursuant to section 8.13 of the Plan
for an employee who continues in service without a separation and who does dot
receive a benefit payment, the recommencement of benefit payments shall be
treated as a new annuity starting date.

Vested accrued benefit: The value of the Participants vested accrued benefit
derived from employer and employee contributions (including rollovers). The
provisions of this article shall apply to a Participant who is vested in amounts
attributable to employer contributions, employee contributions (or both) at the
time of death or distribution.

(E) Notice Requirements.

In the case of a qualified joint and survivor annuity as described in section (B) of
this article, the plan administrator shall provide each Participant no less than 30
days and no more than 180 days (90 days for notices given in plan years
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beginning before January 1, 2007) prior to the annuity starting date a written
explanation of: (i) the terms and conditions of a qualified joint and survivor
annuity; (ii) the Participant's right to make and the effect of an election to waive
the qualified joint and survivor annuity form of benefit; (iii) the rights of a
Participant's spouse; (iv) the right to make, and the effect of, a revocation of a
previous election to waive the qualified joint and survivor annuity; and (v) the
relative values of the various optional forms of benefit under the Plan as provided
in regulations § 1.417(a)-3.

The annuity starting date for a distribution in a form other than a qualified joint
and survivor annuity may be less than 30 days after receipt of the written
explanation described in the preceding paragraph provided: (a) the Participant has
been provided with information that clearly indicates that the Participant has at
least 30 days to consider whether to waive the qualified joint and survivor annuity
and elect (with spousal consent) to a form of distribution other than a qualified
joint and survivor annuity; (b) the Participant is permitted to revoke any
affirmative distribution election at least until the annuity starting date or, if later,
at any time prior to the expiration of the 7-day period that begins the day after the
explanation of the qualified joint and survivor annuity is provided to the
Participant; and (c) the annuity starting date is a date after the date that the written
explanation was provided to the Participant.

(2) In the case of a qualified preretirement survivor annuity as described in section
(C) of this article, the plan administrator shall provide each Participant within the
applicable period for such Participant, a written explanation of the qualified
preretirement survivor annuity in such terms and in such a manner as would be
comparable to the explanation provided for meeting the requirements of section
(E)(1) above applicable to a qualified joint and survivor annuity.

The applicable period for a Participant is whichever of the following periods ends
last: (i) the period beginning with the first day of the plan year in which the
Participant attains age 32 and ending with the close of the plan year preceding the
plan year in which the Participant attains age 35; (ii) a reasonable period ending
after the individual becomes a Participant; (iii) a reasonable period ending after
section 5.3 ceases to apply to the Participant; (iv) a reasonable period ending after
this article first applies to the Participant. Notwithstanding the foregoing, notice
must be provided within a reasonable period ending after separation of service in
case of a Participant who separates from service before attaining age 35.

For purposes of the preceding paragraph, a reasonable period ending after the
enumerated events described in (ii), (iii) and (iv) is the end of the two year period
beginning one year prior to the date the applicable event occurs and ending one
year after that date. In the case of a Participant who separates from service before
the plan year in which age 35 is attained, notice shall be provided within the two
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(3)

year period beginning one year prior to separation and ending one year after
separation. If such a Participant thereafter returns to employment with the
employer, the applicable period for such Participant shall be redetermined.

Notwithstanding the other requirements of this section 8, the respective notices
prescribed by this section need not be given to a Participant if (i) the Plan "fully
subsidizes" the costs of a qualified joint and survivor annuity or qualified
preretirement survivor annuity, and (ii) the Plan does not allow the Participant to
waive the qualified joint and survivor annuity or qualified preretirement survivor
annuity and does not allow a man•ied Participant to designate a nonspouse
beneficiary. For purposes of this section (E)(3), a plan fully subsidizes the costs of
a benefit if under the Plan no increase in cost or decrease in benefits to the
Participant may result from the Participant's failure to elect another benefit.

Prior to the time the Plan allows the Participant to waive the qualified
preretirement survivor annuity, the Plan may not charge the Participant for the
cost of such benefit by reducing the Participant's benefits under the Plan or by any
other method.

(F) The Plan will not allow Participants to elect retroactive annuity starting dates.

(G) Transitional Rules.

(1) Any living Participant not receiving benefits on August 23, 1984, who would
otherwise not receive the benefits prescribed by the previous sections of this
article must be given the opportunity to elect to have the prior sections of this
article apply if such Participant is credited with at least one hour of service under
this plan or a predecessor plan in a plan year beginning on or after January I,
1976, and such Participant had at least 10 years of vesting service when he or she
separated from service.

(2) Any living Participant not receiving benefits on August 23, 1984, who was
credited with at least one hour of service under this plan or a predecessor plan on
or after September 2, 1974, and who is not otherwise credited with any service in
a plan year beginning on or after January 1, 1976, must be given the opportunity
to have his or her benefits paid in accordance with section 7.4 of this article.

(3) The respective opportunities to elect (as described in sections (G)(1) and (G)(2)
above) must be afforded to the appropriate Participants during the period
commencing on August 23, 1984, and ending on the date benefits would
otherwise commence to said participants.

(4) Any Participant who has elected pursuant to section (G)(2) above and any
Participant who does not elect under section (G)(1) above or who meets the
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requirements of section (G)(1) except that such Participant does not have at least
10 years of vesting service when he or she separates from service, shall have his
or her benefits distributed in accordance with all of the following requirements if
benefits would have been payable in the form of a life annuity:

(a) Automatic joint and survivor annuity. If benefits in the form of a life
annuity become payable to a married Participant who:

(i) begins to receive payments under the Plan on or after normal
retirement age; or

(ii) dies on or after normal retirement age while still working for the
employer; or

(iii) begins to receive payments on or after the qualified early
retirement age; or

(iv) separates from service on or after attaining normal retirement age
(or the qualified early retirement age) and after satisfying the
eligibility requirements for the payment of benefits under the Plan
and thereafter dies before beginning to receive such benefits;

then such benefits will be received under this plan in the form of a
qualified joint and survivor annuity, unless the Participant has elected
otherwise during the election period. The election period must begin at
least 6 months before the Participant attains qualified early retirement age
and end not more than 90 days before the commencement of benefits. Any
election hereunder will be in writing and may be changed by the
Participant at any time.

(b) Election of early survivor annuity. A Participant who is employed after
attaining the qualified early retirement age will be given the opportunity to
elect, during the election period, to have a survivor annuity payable on
death. If the Participant elects the survivor annuity, payments under such
annuity must not be less than the payments which would have been made
to the spouse under the qualified joint and survivor annuity if the
Participant had retired on the day before his or her death. Any election
under this provision will be in writing and may be changed by the
Participant at any time. The election period begins on the later of (1) the
90th day before the Participant attains the qualified early retirement age,
or (2) the date on which participation begins, and ends on the date the
Participant terminates employment.

(c) For purposes of this section (G)(4):
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(i) Qualified early retirement age is the latest of:

(A) the earliest date, under the Plan, on which the Participant
may elect to receive retirement benefits,

(B) the first day of the 120th month beginning before the
Participant reaches normal retirement age, or

(C) the date the Participant begins participation.

(2) Qualified joint and survivor annuity is an annuity for the life of the
Participant with a survivor annuity for the life of the spouse as
described in section (D)(4) of this article.

Section 8.16 Distribution Requirements.

Section 8.16.1. General Rules.

(A) Precedence and Effective Date. Subject to the above Joint and Survivor Annuity
Requirements, the requirements of this article shall apply to any distribution of a
Participant's interest and will take precedence over any inconsistent provisions of this
plan. Unless otherwise specified, the provisions of this article apply to calendar years
beginning after December 31, 2002.

(B) Requirements of Regulations Incorporated. All distributions required under this article
shall be determined and made in accordance with § 401(a)(9) of the Code. including the
incidental death benefit requirement in 401(a)(9)(G), and the Income Tax Regulations
thereunder. Distributions under the Plan will be made in accordance with this Section and
Regulations section 1.401(a)(9)-2 through 1.40I(a)(9)-9. The provisions reflecting Code
section 401(a)(9) override any distribution options in the Plan inconsistent with Code
section 401 (a)(9).

(C) Limits on Distribution Periods. As of the first distribution calendar year, distributions to a
Participant, if not made in a single sum, may only be made over one of the following
periods:

the life of the Participant,

(ii) the joint lives of the Participant and a designated beneficiary,

(iii) a period certain not extending beyond the life expectancy of the Participant, or

(iv) a period certain not extending beyond the joint life and last survivor expectancy
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of the Participant and a designated beneficiary.

Section 8.16.2. Time and Manner of Distribution.

(A) Required Beginning Date. The Participant's entire interest will be distributed, or begin to
be distributed, no later than the Participant's required beginning date.

(B) Death of Participant Before Distributions Begin. If the Participant dies before
distributions begin, the Participant's entire interest will be distributed, or begin to be
distributed, no later than as follows:

(i) If the Participants surviving spouse is the Participants sole designated
beneficiary, then, distributions to the surviving spouse will begin by December 31
of the calendar year immediately following the calendar year in which the
Participant died, or by December 31 of the calendar year in which the Participant
would have attained age 701/2, if later.

(ii) If the Participants surviving spouse is not the Participants sole designated
beneficiary, then, distributions to the designated beneficiary will begin by
December 31 of the calendar year immediately following the calendar year in
which the Participant died.

(iii) If there is no designated beneficiary as of September 30 of the year following the
year of the Participants death, the Participants entire interest will be distributed
by December 31 of the calendar year containing the fifth anniversary of the
Participants death.

(iv) If the Participants surviving spouse is the Participants sole designated beneficiary
and the surviving spouse dies after the Participant but before distributions to the
surviving spouse are required to begin, this section 2.2 other than section 2.2(a)
will apply as if the surviving spouse were the Participant.

For purposes of this section 8.16.2, unless section 8.16.2(d) applies, distributions are considered
to begin on the Participant's required beginning date. If section 8.16.2(d) applies, distributions
are considered to begin on the date distributions are required to begin to the surviving spouse
under section 8.16.2(a). If distributions under an annuity meeting the requirements of this article
commence to the Participant before the Participant's required beginning date (or to the
Participants surviving spouse before the date distributions are required to begin to the surviving
spouse under section 8.16.2(a)), the date distributions are considered to begin is the date
distributions actually commence.

(C) Forms of Distribution. Unless the Participants interest is distributed in the form of an
annuity purchased from an insurance company or in a single sum on or before the
required beginning date, as of the first distribution calendar year distributions will be
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made in accordance with sections 3, 4 and 5 of this article. If the Participants interest is
distributed in the form of an annuity purchased from an insurance company, distributions
thereunder will be made in accordance with the requirements of § 401(a)(9) of the Code
and § 1.401(a)(9) of the regulations. Any part of the Participants interest which is in the
form of an individual account described in § 414(k) of the Code will be distributed in a
manner satisfying the requirements of § 401(a)(9) of the Code and § 1.401 (a)(9) of the
regulations that apply to individual accounts.

Section 8.16.3. Determination of Amount to be Distributed Each Year.

(A) General Annuity Requirements. If the Participants interest is to be paid in the form of
annuity distributions under the Plan, payments under the annuity shall satisfy the
following requirements:

(i) the annuity distributions will be paid in periodic payments made at uniform
intervals not longer than one year;

(ii) the distribution period will be over a life (or lives) or over a period certain not
longer than the period described in sections 8.16.4 or 8.16.5;

(iii) once payments have begun over a period, the period will be changed only in
accordance with section 8.16.6 of this article;

(iv) payments will either be nonincreasing or increase only as follows:

(a) by an annual percentage increase that does not exceed the percentage
increase in an eligible cost-of-living index for a 12-month period ending in
the year during which the increase occurs or a prior year;

(b) by a percentage increase that occurs at specified times and does not exceed
the cumulative total of annual percentage increases in an eligible cost-of-
living index since the annuity starting date, or if later, the date of the most
recent percentage increase;

(c) by a constant percentage of less than 5 percent per year, applied not less
frequently than annually;

(d) as a result of dividend or other payments that result from actuarial gains,
provided:

(1) actuarial gain is measured not less frequently than annually,

(2) the resulting dividend or other payments are either paid no later
than the year following the year for which the actuarial experience
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(3)

is measured or paid in the same form as the payment of the annuity
over the remaining period of the annuity (beginning no later than
the year following the year for which the actuarial experience is
measured),

the actuarial pain taken into account is limited to actuarial gain
from investment experience,

(4) the assumed interest rate used to calculate such actuarial gains is
not less than 3 percent, and

(5) the annuity payments are not increased by a constant percentage as
described in (c) of this section 8.16.3(A)(iv):

(v) to the extent of the reduction in the amount of the Participants payments
to provide for a survivor benefit, but only if there is no longer a survivor
benefit because the beneficiary whose life was being used to determine the
distribution period described in section 4 dies or is no longer the
Participants beneficiary pursuant to a qualified domestic relations order
within the meaning of § 414(p) of the Code;

(vi) to provide a final payment upon the Participants death not greater than the
excess of the actuarial present value of the Participants accrued benefit
(within the meaning of § 411 (a)(7)of the Code) calculated as of the
annuity starting date using the applicable interest rate defined in the Plan
and the applicable mortality table defined in the Plan (or, if greater, the
total amount of employee contributions) over the total of payments before
the Participants death;

(vii) to allow a beneficiary to convert the survivor portion of a joint and
survivor annuity into a single sum distribution upon the Participant's
death; or

(viii) to pay increased benefits that result from a plan amendment.

(B) Amount Required to be Distributed by Required Beginning Date and Later Payment
Intervals. The amount that must be distributed on or before the Participants required
beginning date (or, if the Participant dies before distributions begin. the date distributions
are required to begin under section 8.16.2(B)(i) or (ii)) is the payment that is required for
one payment interval. The second payment need not be made until the end of the next
payment interval even if that payment interval ends in the next calendar year. All of the
Participants benefit accruals as of the last day of the first distribution calendar year will
be included in the calculation of the amount of the annuity payments for payment
intervals ending on or after the Participants required beginning date.
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(C) Additional Accruals After First Distribution Calendar Year. Any additional benefits
accruing to the Participant in a calendar year after the first distribution calendar year will
be distributed beginning with the first payment interval ending in the calendar year
immediately following the calendar year in which such benefit accrues.

Section 8.16.4. Requirements For Annuity Distributions That Commence During Participant's
Lifetime.

(A) Joint Life Annuities. Where the Beneficiary Is Not the Participant's Spouse. If the
Participant's interest is being distributed in the form of a joint and survivor annuity for the
joint lives of the Participant and a nonspouse beneficiary, annuity payments to be made
on or after the Participant's required beginning date to the designated beneficiary after the
Participant's death must not at any time exceed the applicable percentage of the annuity
payment for such period that would have been payable to the Participant. using the table
set forth in § 1.401(a)(9)-6, Q&A 2(c)(2), in the manner described in Q&A 2(c)(1), of the
regulations, to determine the applicable percentage. If the form of distribution combines a
joint and survivor annuity for the joint lives of the Participant and a nonspouse
beneficiary and a period certain annuity, the requirement in the preceding sentence will
apply to annuity payments to be made to the designated beneficiary after the expiration of
the period certain.

(B) Period Certain Annuities. Unless the Participant's spouse is the sole designated
beneficiary and the form of distribution is a period certain and no life annuity, the period
certain for an annuity distribution commencing during the Participant's lifetime may not
exceed the applicable distribution period for the. Participant under the Uniform Lifetime
Table set forth in § 1.401(a)(9)-9, Q&A-2, of the regulations for the calendar year that
contains the annuity starting date. If the annuity starting date precedes the year in which
the Participant reaches age 70, the applicable distribution period for the Participant is the
distribution period for age 70 under the Uniform Lifetime Table set forth in §
1.401(a)(9)-9, Q&A-2 of the regulations plus the excess of 70 over the age of the
Participant as of the Participant's birthday in the year that contains the annuity starting
date. If the Participants spouse is the Participants sole designated beneficiary and the
form of distribution is a period certain and no life annuity. the period certain may not
exceed the longer of the Participants applicable distribution period. as determined under
this section 8.16.4(B), or the joint life and last survivor expectancy of the Participant and
the Participants spouse as determined under the Joint and Last Survivor Table set forth in
§ I.401(a)(9)-9, Q&A 3, of the regulations, using the Participants and spouse's attained
ages as of the Participant's and spouse's birthdays in the calendar year that contains the
annuity starting date

Section 8.16.5. Requirements For Minimum Distributions After the Participants Death.

(A) Death After Distributions Begin. If the Participant dies after distribution of his or her
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interest begins in the form of an annuity meeting the requirements of this article, the
remaining portion of the Participants interest will continue to be distributed over the
remaining period over which distributions commenced.

(B) Death Before Distributions Begin.

(i) Participant Survived by Designated Beneficiary. If the Participant dies before the
date distribution of his or her interest begins and there is a designated beneficiary,
the Participants entire interest will be distributed, beginning no later than the time
described in section 8.16.2(B)(i) or (ii), over the life of the designated beneficiary
or over a period certain not exceeding:

(a) unless the annuity starting date is before the first distribution calendar
year, the life expectancy of the designated beneficiary determined using
the beneficiarys age as of the beneficiarys birthday in the calendar year
immediately following the calendar year of the Participants death; or

(b) if the annuity starting date is before the first distribution calendar year, the
life expectancy of the designated beneficiary determined using the
beneficiary's age as of the beneficiarys birthday in the calendar year that
contains the annuity starting date.

(ii) No Designated Beneficiary. If the Participant dies before the date distributions
begin and there is no designated beneficiary as of September 30 of the year
following the year of the Participant's death, distribution of the Participants entire
interest will be completed by December 31 of the calendar year containing the
fifth anniversary of the Participants death.

(iii) Death of Surviving Spouse Before Distributions to Surviving Spouse Begin. If the
Participant dies before the date distribution of his or her interest begins, the
Participants surviving spouse is the Participants sole designated beneficiary, and
the surviving spouse dies before distributions to the surviving spouse begin, this
section 5 will apply as if the surviving spouse were the Participant, except that the
time by which distributions must begin will be determined without regard to
section 8.1.2(B)(i).

Section 8.16.6. Chances to Annuitv Payment Period.

(A) Permitted Chances. An annuity payment period may be changed only in association with
an annuity payment increase described in 8.16.3(A)(iv) of this article or in accordance
with section 8.16.6(B).

(B) Reannuitization. An annuity payment period may be changed and the annuity payments
modified in accordance with that chance if the conditions in section 8.16.6(C) are
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satisfied and:

the modification occurs when the Participant retires or in connection with a plan
termination;

(ii) the payment period prior to modification is a period certain without life
contingencies: or

(iii) the annuity payments after modification are paid under a qualified joint and
survivor annuity over the joint lives of the Participant and a designated
beneficiary, the Participant's spouse is the sole designated beneficiary, and the
modification occurs in connection with the Participant's becoming man•ied to such
spouse.

(C) Conditions. The conditions in this section 8.16.6(C) are satisfied if:

(i) the future payments after the modification satisfy the requirements of § 401(a)(9),
§ 1.401(a)(9) of the regulations, and this article (determined by treating, the date
of the chance as a new annuity starting date and the actuarial present value of the
remaining payments prior to modification as the entire interest of the Participant);

(ii) for purposes of § 415 and § 417 of the Code, the modification is treated as a new
annuity starting date;

(iii) after taking into account the modification, the annuity (including all past and
future payments) satisfies the requirements of § 415 of the Code (determined at
the original annuity starting date, using the interest rates and mortality tables
applicable to such date); and

(iv) the end point of the period certain, if any, for any modified payment period is not
later than the end point available to the employee at the original annuity starting
date under § 401(a)(9) of the Code and this article.

Section 8.16.7. Payments to a Surviving Child.

(A) Special rule. For purposes of this article. payments made to a Participant's surviving child
until the child reaches the age of majority (or dies, if earlier) shall be treated as if such
payments were made to the surviving spouse to the extent the payments become payable
to the surviving spouse upon cessation of the payments to the child.

(B) Age of majority. For purposes of this section. a child shall be treated as having not
reached the age of majority if the child has not completed a specified course of education
and is under the age of 26. In addition. a child who is disabled within the meaning of §
72(m)(7) when the child reaches the age of majority shall be treated as having not
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reached the ace of majority so long as the child continues to be disabled.

Section 8.16.8. Definitions.

(A) Actuarial gain. The difference between an amount determined using the actuarial
assumptions (i.e., investment return, mortality, expense, and other similar assumptions)
used to calculate the initial payments before adjustment for any increases and the amount
determined under the actual experience with respect to those factors. Actuarial gain also
includes differences between the amount determined using actuarial assumptions when an
annuity was purchased or commenced and such amount determined using actuarial
assumptions used in calculating payments at the time the actuarial gain is determined.

(B) Designated beneficiary. The individual who is designated by the Participant (or the
Participants surviving spouse) as the beneficiary of the Participants interest under the
Plan and who is the designated beneficiary under § 401 (a)(9) of the Code and §
1.401(a)(9)-4 of the regulations.

(C) Distribution calendar year. A calendar year for which a minimum distribution is required.
For distributions beginning before the Participants death. the first distribution calendar
year is the calendar year immediately preceding the calendar year which contains the
Participants required beginning date. For distributions beginning after the Participants
death, the first distribution calendar year is the calendar year in which distributions are
required to begin pursuant to section 8.16.2(B).

(D) Eligible cost-of-living index. An index described in paragraphs (b)(2), (b)(3) or (b)(4) of
§ 1.401(a)(9)-6, Q&A-14, of the regulations.

(E) Life expectancy. Life expectancy as computed by use of the Single Life Table in §
1.401(a)(9)-9, Q&A-1, of the regulations.

(F) Required beginning date.

(i) The required beginning date of a Participant is April 1 of the calendar year
following the calendar year in which the Participant attains age 701/2.

(ii) Any Participant (other than a 5-percent owner) attaining age 701/2 in years prior to
1997 may elect to stop distributions and recommence by April I of the calendar
year following the year in which the Participant retires.

To satisfy the Joint and Survivor Annuity Requirements described herein, the
requirements in Notice 97-75, Q&A-8, must be satisfied for any Participant who
elects to stop distributions, including the requirement that such distributions stop
before the end of the Plan's remedial amendment period under § 401(b) for
changes in plan qualification requirements made by the Small Business Job
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Protection Act of 1996.

(iii) No new annuity starting date upon recommencement.

(iv) Except with respect to a 5-percent owner, a Participant's accrued benefit will be
actuarially increased to take into account the period after age 701/2 in which the
Participant does not receive any benefits under the Plan. The actuarial increase
will begin on April 1 following the calendar year in which the employee attains
age 701/2 (January 1, 1997 in the case of an employee who attains age 701/2 prior to
1996), and will end on the date on which benefits commence after retirement in
an amount sufficient to satisfy § 401(a)(9). The amount of actuarial increase
payable as of the end of the period for actuarial increases will be no less than the
actuarial equivalent of the Participants retirement benefits that would have been
payable as additional benefits accrued after that date, reduced by the actuarial
equivalent of any distributions made after that date. The actuarial increase under
this section is not in addition to the actuarial increase required for that same
period under § 411 to reflect the delay in payments after normal retirement,
except that the actuarial increase required under this section will be provided even
during the period during which an employee is in § 203(a)(3)(B) service. For
purposes of § 411(b)(1)(H), the actuarial increase will be treated as an adjustment
attributable to the delay in distribution of benefits after the attainment of normal
retirement age. Accordingly, to the extent permitted under § 411(b)(1)(H), the
actuarial increase required under this article will reduce the benefit accrual
otherwise required under § 411(b)(1)(H)(i), except that the rules on the
suspension of benefits are not applicable.

(G) 5-percent owner. A Participant is treated as a 5-percent owner for purposes of this article
if the Participant is a 5-percent owner as defined in § 416 of the Code at any time during
the Plan year ending with or within the calendar year in which such owner attains age
701/2. Once distributions have begun to a 5-percent owner under this article, they must
continue to be distributed, even if the Participant ceases to be a 5-percent owner in a
subsequent year.

Section 8.16.9. TEFRA & 242(b)(2) Elections.

(A) Notwithstanding the other requirements of this article and subject to the Joint and
Survivor Annuity Requirements, distribution on behalf of any employee, including a 5-
percent owner, who has made a designation under § 242(b)(2) of the Tax Equity and
Fiscal Responsibility Act (a "§ 242(b)(2) election") may be made in accordance with all
of the following requirements (regardless of when such distribution commences):

(i) The distribution by the Plan is one which would not have disqualified such plan
under section 401(a)(9) of the Code as in effect prior to amendment by the Deficit
Reduction Act of 1984.
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(ii) The distribution is in accordance with a method of distribution designated by the
employee whose interest in the Plan is being distributed or, if the employee is
deceased, by a beneficiary of such employee.

(iii) Such designation was in writing, was signed by the employee or the beneficiary,
and was made before January 1, 1984.

(iv) The employee had accrued a benefit under the Plan as of December 31. 1983.

(v) The method of distribution designated by the employee or the beneficiary
specifies the time at which distribution will commence, the period over which
distributions will be made, and in the case of any distribution upon the employee's
death, the beneficiaries of the employee listed in order of priority.

(B) A distribution upon death will not be covered by this transitional rule unless the
information in the designation contains the required information described above with
respect to the distributions to be made upon the death of the employee.

(C) For any distribution which commences before January 1, 1984, but continues after
December 31, 1983, the employee or the beneficiary to whom such distribution is being
made will be presumed to have designated the method of distribution under which the
distribution is being made if the method of distribution was specified in writing and the
distribution satisfies the requirements in subsections 9.16.9(A)(i) and (v).

(D) If a designation is revoked any subsequent distribution must satisfy the requirements of §
401(a)(9) of the Code and the regulations thereunder. If a designation is revoked
subsequent to the date distributions are required to begin, the Plan must distribute by the
end of the calendar year following the calendar year in which the revocation occurs the
total amount not yet distributed which would have been required to have been distributed
to satisfy § 401(a)(9) of the Code and the regulations thereunder, but for the 242(b)(2)
election. For calendar years beginning after December 31, 1988, such distributions must
meet the minimum distribution incidental benefit requirements. Any changes in the
designation will be considered to be a revocation of the designation. However, the mere
substitution or addition of another beneficiary (one not named in the designation) under
the designation will not be considered to be a revocation of the designation, so long as
such substitution or addition does not alter the period over which distributions are to be
made under the designation, directly or indirectly (for example. by altering the relevant
measuring life).

(E) In the case in which an amount is transferred or rolled over from one plan to another plan.
the ru]es in § 1.401(a)(9)-8. Q&A-14 and Q&A 15 of the regulations shall apply.

Section 8.16.10. Transition Rules.
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(A) Election to Apply the Final Regulations Under § 401(a)(9) for the 2002 Distribution
Calendar Year. If elected by the Plan, then, the provisions of this article apply for
purposes of determining minimum required distributions for the 2002 distribution
calendar year.

(B) Alternative Compliance with Certain Annuity Requirements in 2003, 2004 and 2005. If
elected by the Plan, F-3 and F-3A of § 1.401(a)(9)-1 of the 1987 proposed regulations, A-
1 of § 1.401(a)(9)-6 of the 2001 proposed regulations, § 1.401(a)(9)-6T of the temporary
regulations, or a reasonable and good faith interpretation of the requirements of §
401(a)(9) of the Code (as elected by the employer) apply in lieu of the requirements of
sections 3, 4 and 6 of this article for purposes of determining minimum required
distributions for calendar years 2003, 2004, 2005, or (if the employer has made the
election in section 10.1) 2002, as specified by the employer in the adoption agreement.

Section 8.16.11. Election to Allow Designated Beneficiary Receiving Distributions Under 5-
Year Rule to Elect Life Expectancy Distributions.

A designated beneficiary who is receiving payments under the 5-year rule may make a new
election to receive payments under the life expectancy rule until December 31, 2003, provided
that all amounts that would have been required to be distributed under the life expectancy rule
for all distribution calendar years before 2004 are distributed by the earlier of December 31,
2003, or the end of the 5-year period.

Section 8.16.12. Required Beginning Date.

The required beginning date of a Participant with respect to a plan is:

April 1 of the calendar year following the calendar in which the Participant attains age 701/2.

Section 8.16.13. Participant Elections to Defer or Stop Distributions.

(A) Any Participant attaining age 70% in years after 1995 may elect by April 1 of the
calendar year following the year in which the Participant attained age 701/2 (or by
December 31, 1997 in the case of a Participant attaining age 701/2 in 1996) to defer
distributions until the calendar year following the calendar year in which the Participant
retires. If no such election is made the Participant will begin receiving distributions by
April 1 of the calendar year following the year in which the Participant attained age 701/2
(or by December 31, 1997 in the case of a Participant attaining age 701/2 1996).

(B) Any Participant attaining age 701/2 in years prior to 1997 may elect to stop distributions
and recommence by April 1 of the calendar year following the year in which the
Participant retires. There is no new annuity starting date upon recommencement.
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Section 8.16.14. Election to Apply the Final Regulations Under § 401 (a)(9) for the 2002
Distribution Calendar Year.

The provisions of this article also apply for purposes of deteimining minimum required
distributions for the 2002 distribution calendar year that are made on or after January 1, 2002.

Section 8.16.15. Alternative Compliance with Certain Annuity Requirements in 2003, 2004,
2005 (and 2002, if section 8.16.6 elected).

For purposes of determining minimum required distributions for the calendar years specified
below, F-3 and F-3A of § 1.401(a)(9)-I of the 1987 proposed regulations, A-1 of § I.401(a)(9)-6
of the 2001 proposed regulations, § 1.401(a)(9)-6T of the temporary regulations, or a reasonable
and good faith interpretation of the requirements of § 40I(a)(9) of the Code, as indicated, apply
in lieu of the requirements of sections 8.16.3, 4 and 6 of this article of the Plan for distributions
in other calendar years.

Section 8.16.17. Payment of Benefits. Benefits will be paid only on death, disability, termination
of employment, plan termination, or at normal retirement age.

Section 8.16.18. Direct Rollovers.

(A) This Section applies to distributions made after December 31, 2001. Notwithstanding any
provision of the Plan to the contrary that would otherwise limit a distributee's election
under this part, a distributee may elect, at the time and in the manner prescribed by the
Plan administrator, to have any portion of an eligible rollover distribution that is equal to
at least $500 paid directly to an eligible retirement plan specified by the distributee in a
direct rollover. If an eligible rollover distribution is less than $500, a distributee may not
make the election described in the preceding sentence to rollover a portion of the eligible
rollover distribution.

(B) Definitions.

(i) Eligible rollover distribution: An eligible rollover distribution is any distribution
of all or any portion of the balance to the credit of the distributee, except that an
eligible rollover distribution does not include: any distribution that is one of a
series of substantially equal periodic payments (not less frequently than annually)
made for the life (or life expectancy) of the distributee or the joint lives (or joint
life expectancies) of the distributee and the distributee's designated beneficiary, or
for a specified period of ten years or more; any distribution to the extent such
distribution is required under section 401(a)(9) of the Code; and the portion of
any distribution that is not includible in gross income (determined without regard
to the exclusion for net unrealized appreciation with respect to employer
securities); and any other distribution(s) that is reasonably expected to total less
than $200 during a year.
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A portion of a distribution shall not fail to be an eligible rollover distribution
merely because the portion consists of after-tax employee contributions which are
not includible in gross income. However, such portion may be transferred only to
(I) an individual retirement account or annuity described in § 408(a) or (b) of the
Code; (2) for taxable years beginning after December 31, 2001 and before
January 1, 2007; to a qualified trust which is part of a defined contribution plan,
that agrees to separately account for amounts so transferred, including separately
accounting for the portion of such distribution which is includible in gross income
and the portion of such distribution which is not so includible; or (3), for taxable
years beginning after December 31, 2006, to a qualified trust or to an annuity
contract described in § 403(b), if such trust or contract provides for separate
accounting for amounts so transferred (including interest thereon), including
separately accounting for the portion of such distribution which is includible in
gross income and the portion of such distribution which is not so includible.

(ii) Eligible retirement plan: An eligible retirement plan is an eligible plan under §
457(b) of the Code which is maintained by a state, political subdivision of a state,
or any agency or instrumentality of a state or political subdivision of a state and
which agrees to separately account for amounts transferred into such, plan from
this plan. an individual retirement account described in § 408(a) of the Code, and
individual retirement annuity described in § 408(b) of the Code, an annuity plan
described in § 403(a) of the Code, an annuity contract described in 403(b) of the
Code, or a qualified defined contribution plan described in § 401(a) of the Code,
that accepts the distributee's eligible rollover distribution.

(iii) Distributee: A distributee includes an employee or former employee. In addition,
the employees or former employee's surviving spouse and the employee's or
former employees spouse or former spouse who is the alternate payee under a
qualified domestic relations order, as defined in section 414(p) of the Code, are
distributees with regard to the interest of the spouse or former spouse. A
distributee also includes the Participant's nonspouse designated beneficiary under
the Plan. In the case of a nonspouse beneficiary, the direct rollover may be made
only to an individual retirement account or annuity described in § 408(a) or §
408(b) ("IRA") that is established on behalf of the designated beneficiary and that
will be treated as an inherited IRA pursuant to the provisions of § 402(c)(11).
Also, in this case, the determination of any required minimum distribution under §
401(a)(9) that is ineligible for rollover shall be made in accordance with Notice
2007-7,Q &A 17 and 18, 2007-5 I.R.B. 395.

(iv) Direct rollover: A direct rollover is a payment by the Plan to the eligible
retirement plan specified by the distributee.
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ARTICLE 9 - CONTRIBUTIONS TO PENSION FUND

Section 9.1 Costs. The cost of providing pensions and related benefits under this Plan will be
borne by the Employers in accordance with and subject to the terms of the Collective Bargaining
Agreement and no Employee shall be required or permitted to make any contribution under this
Plan. The Pension Fund is for the exclusive benefit of Participants and other persons who may
become entitled to benefits hereunder and may also be used to pay any reasonable expenses
arising out of the administration and operation of the Plan in accordance with the provisions of
the Trust Agreement. Except as may be provided in the Trust Agreement, no contributions made
to the Pension Fund will be refunded or revert to any Employer.

Section 9.2 Amount of Employer Contributions. The amount of contributions payable by each
Employer shall be determined from time to time in accordance with and subject to the terms of
the Collective Bargaining Agreement.

Section 9.3 Payment to Trustees. All contributions payable under this Plan shall be paid by the
Employer to the Trustees. Non-payment by any Employer of any required contribution shall not
relieve any other Employer of its own obligation to make contributions.

Section 9.4 Limitation on Liability. There shall be no liability upon the Trustees, individually or
collectively, to provide the benefits established by this Plan if the Pension Fund does not have
sufficient assets to make such benefit payments. Except as may otherwise be provided by
ERISA, an Employer shall have no liability under the Plan over and above that imposed under
the Collective Bargaining Agreement and the Employer shall have no responsibility in respect to
the administration of the Pension Fund.
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ARTICLE 10 - PLAN ADMINISTRATION

Section 10.1 Participants and Other Payees - Data. Participants and other persons affected by
the Plan shall furnish the Trustees upon request such documents, evidence or information which
the Trustees consider necessary or desirable for the purpose of administering the Plan. The
Trustees may withhold any benefit payment otherwise due the Participant or other person until
the required document, evidence or other information is so fumished.

Section 10.2 Filing a Claim for Benefits. A Participant, Spouse, or other payee shall notify the
Trustees of a claim for benefits under the Plan. Such request shall be in a form designed by the
Trustees (which form will be furnished free of charge upon request), and shall set forth the basis
of such claim. The Trustees are authorized to conduct such examinations as may be necessary to
determine the validity of any claim and to take such steps as may be necessary to facilitate the
payment of any benefits to which the individual may be entitled under the Plan.

Section 10.3 Claims Review and Appeals Procedure. The Plan is an employee benefit trust
fund, financed by Employer contributions and administered by its Trustees. Any question of
interpretation, construction, application or enforcement of the terms of the Plan or its Trust
Agreement, all determinations on benefit claims and appeals, and any and all issues of fact and
law, argument or interpretation are subject to the discretion of the Trustees whose determinations
are final and binding. If an individual has, or has presented, a claim for benefits under the Plan,
the individual may file a request for review of its disposition by appealing to the Trustees of the
Plan in writing, within sixty (60) days after receiving written notice of the Plan's action. The
claimant must send the appeal to the Plan office and address it to Trustees. The individual will
be notified, in writing, of the decision of the Trustees within sixty (60) days of the date the
request for review is received, unless there are special circumstances, in which case the claimant
will be notified within one hundred and twenty (120) days. The claimant may appear or be
required to appear before the Trustees in connection with the appeal. If additional information is
needed, it will be requested by the Plan, and such a request or a personal appearance before the
Trustees will extend the time for decision on a request for review or an appeal. In deciding
claims, the Trustees have broad discretion to interpret and apply the terms of this Plan, the Trust
Agreement, and any and all issues of fact, law, argument and interpretation. The determination
of the Plan will be final and binding if an objection or request for review is not timely filed. The
decision of the Trustees of the Plan will be final and binding on any appeal timely presented to it.

Section 10.4 Agent for Service of Process. In the event legal process is to be served with
respect to any matter arising out of or in connection with this Plan, such service shall be made
upon the Trustees at the address specified for such purpose in the Summary Plan description.

Section 10.5 Non-Assignment. All pension payments, and other payments provided for a
Participant or other payee under this Plan are for the support and benefit of such payee and shall
not be assigned or anticipated and shall be free from the claims of all creditors, to the fullest
extent permitted by law.
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Effective on and after January 1, 1985, this provision shall also apply with respect to any benefit
payable pursuant to a domestic relations order, unless such order is determined to be a Qualified
Domestic Relations order within the meaning of the Internal Revenue Code section 414(p).

No benefit or interest available hereunder will be subject to assignment or alienation, either
voluntarily or involuntarily. The preceding sentence shall also apply to the creation, assignment,
or recognition of a right to any benefit payable with respect to a Participant pursuant to a
domestic relations order, unless such order is determined to be a qualified domestic relations
order, as defined in section 414(p) of the Code, or any domestic relations order entered before
January 1, 1985.

Section 10.6 Incompetency or Incapacity of Any Payee. In the event that it is determined to the
satisfaction of the Trustees that any payee hereunder is physically or mentally incapable of
personally receiving or receipting for any payment due under this Plan, the Trustees may direct
that such payment, or any portion thereof, be applied toward the maintenance and support of
such payee in the manner decided by the Trustees (except that no payment shall be made to a
governmental institution or facility if such payee is not legally required to pay for his care and
maintenance) until claim is made by the duly appointed guardian or other legal representative of
such payee. Any payments made pursuant to the terms of this Section shall constitute a full
discharge of liability to the extent thereof.

Section 10.7 Small Benefits. In cases where the monthly pension payment would be less than
$10.00, the Trustees may adopt alternate payment procedures in lieu of making monthly
payments, provided that a benefit of equivalent Value is paid.

Section 10.8 Reciprocating Trust. In the event the Trustees enter into an agreement with a
Reciprocating Trust (i.e., a trust established pursuant to the provisions of a collective bargaining
agreement between any local affiliated with the Union and the employers, or an association of
employers, which provides inter alia for the preservation and proration of benefits accrued by a
Participant under this Plan), this Plan shall be construed and administered in accordance with the
terms and conditions of such collective bargaining agreement.

Section 10.9 Reference to Laws. Any reference herein to any section of the federal Internal
Revenue Code, ERISA, or any other statute or law shall be deemed to include any successor
statute or law of similar import.

Section 10.10 Governing Law. The Plan shall be governed and construed in accordance with
ERISA and, to the extent permitted by law, with the laws of the State of New York.

Section 10.11 Masculine and Feminine, Singular and Plural. In construing the text of the Plan,
the masculine shall include the feminine and the singular shall include the plural, and the plural
the singular whenever the context shall plainly so require.

Section 10.12 Limitation. Participation in this Plan shall not grant any Participant the right to be
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retained in the service of an Employer or any other rights other than those to which he is entitled
under relevant law or regulations.

Section 10.13 Divestment of Benefits for Cause Precluded. In no event may a Participant be
divested for cause of retirement income or other benefits which he is eligible to receive.

Section 10.14 Clerical Error. If any fact pertaining to eligibility for or amounts of benefits
payable under the Plan to a Participant or other payee has been misstated, or in the event of
clerical error, the benefits will be adjusted on the basis of the correct facts in a manner
precluding individual selection.

Section 10.15 Qualified Domestic Relations Orders. Notwithstanding any other provisions of
this Plan, all or part of the Participant's accrued benefit may be distributed to an alternate
payee(s) pursuant to a Qualified Domestic Relations Order within the meaning of Internal
Revenue Code Section 414(p). The Plan Administrator shall establish procedures for determining
if a Domestic Relations Order is qualified within the meaning of Section 414(p). In his sole
discretion, the Plan Administrator may allow payments to the alternate payee to commence prior
to the Participant's earliest retirement age.
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ARTICLE 11 - AMENDMENT AND TERMINATION OF PLAN

Section 11.1 Amendment - General. At any time and from time to time the Trustees may amend
or modify this Plan in whole or in part, including any amendment, with or without retroactive
effect, to maintain the Plan's qualification under section 401(a) of the federal Internal Revenue
Code and to comply with ERISA. However, the Trustees shall first adopt and execute a
Trustees' resolution pursuant to such amendment or modification. Upon any such amendment or
modification the Fund Manager shall be furnished a copy thereof. No such amendment may
decrease the amount of pension accrued hereunder by a Participant prior to the later of the
effective date or adoption date of the amendment or may eliminate or restrict the availability of
an optional form of payment (including early retirement pension provisions) with respect to a
Participant's pension accrued prior to the later of the effective date or adoption date of the
amendment. Furthermore, no such action shall cause any part of the Pension Fund to be used
for, or diverted to, any purpose other than the exclusive benefit of Participants or their
beneficiaries, and to satisfy the reasonable expenses of administering the Plan.

Section 11.2 Merger, Consolidations and Transfers of Assets. Subject to the requirements of
Title IV of ERISA, and on such terms and conditions as the Trustees in their discretion deem
appropriate, the Trustees may cause —

(A) the Plan to be merged or consolidated with, or to receive assets or assume liabilities of,
any other employee pension benefit plan or trust, or

(B) the assets or liabilities of the Plan or any part thereof to be transferred to any other
employee pension benefit plan or trust.

In the event of a merger, consolidation, or transfer of assets as described above, each Participant
affected by such an amendment shall receive pension benefits under such other retirement plan
after the merger, consolidation or transfer (determined as if that plan had then terminated) which
are at least as great as the pension benefits he would have received under this Plan immediately
prior to the merger, consolidation or transfer (determined as if this Plan had then terminated).
Any optional forms of payment, including early retirement provisions, applicable to a
Participant's pension benefits accrued under this Plan prior to a merger, consolidation or transfer
shall continue to apply to such prior accrued pension after the merger, consolidation or transfer,
unless the following requirements are met:

(A) The Participant makes a voluntary, fully informed election to transfer his benefits to such
other plan;

(B) The Participant's Spouse, if any, consents to such transfer of benefits in the manner
provided in Section 7.4 of this Plan;

(C) The Participant receives the written explanation described in Section 8.5 of this Plan; and
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(D) In the absence of an election to transfer benefits to the other plan, the Participant is
eligible to receive an immediate distribution from this Plan.

In addition, assets may be transferred from this Plan to a defined contribution plan maintained by
the Trustees only if the requirements specified above are met.

Section 11.3 ERISA Section 4041A(a)(2) Plan Termination. In the event the Plan terminates
within the meaning of section 4041A(1)(2) of ERISA, the Trustees shall comply with the
requirements of ERISA relating to such termination, including:

(A) limiting the payment of benefits to benefits which are nonforfeitable under the Plan as of
the date of the termination,

(B) paying benefits attributable to Employer contributions, other than death benefits, only in
the form of an annuity unless the Plan assets are distributed in full satisfaction of all
nonforfeitable benefits under the Plan (except that the Trustees may authorize payment
other than in the form of an annuity of a Participant's entire nonforfeitable benefit
attributable to Employer contributions, other than a death benefit, if the Value of the
entire nonforfeitable benefit does not exceed $3,500), and

(C) reducing benefits and suspending benefit payments in accordance with section 4281 of
ERISA.

Section 11.4 ERISA Section 4041A(a)(1) and (3) Plan Terminations. In the event the Plan
terminates within the meaning of ERISA section 4041A(a)(1) or (3), the rate of an Employer's
contributions under the Plan for each Plan Year beginning on or after the Plan termination date
shall equal or exceed the highest rate of Employer contributions at which the Employer had an
obligation to contribute under the Plan in the five preceding Plan Years ending on or before the
Plan termination date.

Notwithstanding the preceding sentence, if the PBGC approves a reduction in the rate, the rate of
an Employer's contributions under the Plan shall equal or exceed the rate approved by the
PB GC.

Section 11.5 ER1SA Section 4042 Plan Termination. In the event the Plan terminates within the
meaning of section 4042 of ERISA, the Trustee appointed shall have the powers specified in
such section, including, but not limited to, the power to reduce benefits or suspend benefit
payments, give appropriate notice, amend the Plan, and perform other acts required or authorized
by ERISA.

Section 11.6 ERISA Section 4241 Plan Reorganization Status. If the Plan enters reorganization
within the meaning of section 4241 of ERISA, then the Trustees shall take such actions as may
be required under Part 3 of Subtitle E of Title IV of ERISA, and may, in their discretion, amend
the Plan to reduce or eliminate benefits to any extent permissible and in the manner required
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under ERISA.

Section 11.7 ERISA Section 4245 Plan Insolvency. If the Plan becomes insolvent within the
meaning of section 4245 of ERISA, the Trustees shall take such actions as may be required by
ERISA, including suspending the payment of benefits which are not (basic) benefits guaranteed
by the PBGC to the extent required under ERISA.

Section 11.8 ERISA Section 4233 Plan Partition. The Trustees may, in their sole discretion,
apply to the PBGC for an order partitioning the Plan.

Section 11.9 Manner of Distribution. Subject to the foregoing provisions of this Article, all
distributions after termination of the Plan shall normally be made by the Trustees in the form of
annuity purchased in accordance with annuity purchase rate assumptions selected by the Trustees
in accordance with such governmental regulations as may apply. Alternatively, the Trustees
may, in their discretion, make distributions, in whole or in part, in cash or in securities of other
assets in kind, to the extent that no discrimination in value results and such distributions are not
inconsistent with ERISA.

The terms of any annuity contract purchased and distributed by the Plan to a Participant or
spouse shall comply with the requirements of this plan. Any annuity contract distributed
herefrom must be nontransferable.

In the event of Plan termination, the benefit of any highly compensated active or former
employee is limited to a benefit that is nondiscriminatory under section 401(a)(4).

Benefits distributed to any of the 25 most highly compensated active and highly compensated
former employees with the greatest compensation in the current or any prior year are restricted
such that the annual payments are no greater than an amount equal to the payment that would be
made on behalf of the employee under a straight life annuity that is the actuarial equivalent of the
sum of the employee's accrued benefit, the employees other benefits under the Plan (other than a
social security supplement, within the meaning of section 1.411(a)-7(c)(4)(ii) of the Income Tax
Regulations), and the amount the employee is entitled to receive under a social security
supplement.

The preceding paragraph shall not apply if: (1) after payment of the benefit to an employee
described in the preceding paragraph, the value of plan assets equals or exceeds 110% of the
value of current liabilities, as defined in section 412(I)(7) of the Code, (2) the value of the
benefits for an employee described above is less than 1 % of the value of current liabilities
before distribution, or (3) the value of the benefits payable under the Plan to an employee
described above does not exceed $3,500.

For purposes of this section, "benefit" includes loans in excess of the amount set forth in section
72(p)(2)(A) of the Code, any periodic income, any withdrawal values payable to a living
employee, and any death benefits not provided for by insurance on the employee's life.
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Section 11.10 Missing Participants in Terminated Plans. For Plan Years commencing after
January 1, 1996, upon termination of the Plan, benefits of missing Participants shall be treated in
accordance with Section 4050 of ERISA.

Section 11.11

(A) The corpus or income of the trust or custodial account may not be diverted to or used for
other than the exclusive benefit of the Participants or their beneficiaries.

If plan benefits are provided through the distribution of annuity or insurance contracts,
any refunds or credits in excess of plan benefits (on account of dividends, earnings, or
other experience rating credits, or surrender or cancellation credits) will be paid to the
trust or custodial account.

If upon plan termination all plan liabilities are satisfied, any excess assets arising from
erroneous actuarial computation will be applied as provided herein.

Any contribution made by the Employer because of a mistake of fact may be returned to
the Employer within one year of the contribution in accordance with the Plan and
applicable law.

In the event the deduction of a contribution made by the Employer is disallowed under
section 404 of the Code, such contribution (to the extent disallowed) may be returned to
the Employer within one year of the disallowance of the deduction in accordance with the
Plan and applicable law.

In the event that the Commissioner of Internal Revenue determines that the Plan is not
initially qualified under the Code, any contribution made incident to that initial
qualification by the Employer may be returned to the Employer within one year after the
date the initial qualification is denied, but only if the application for the qualification is
made by the time prescribed by law for filing the Employer's return for the taxable year
in which the Plan is adopted, or such later date as the Secretary of the Treasury may
prescribe, in accordance with the Plan and applicable law.

(B) If the Plan fails to attain or retain qualification, the funds of the Plan will be removed
from the master trust as soon as administratively feasible.

(C) If the Employer maintains the Plan of a predecessor Employer, service with such
Employer will be treated as service for the Employer.

(D) In the event of any conflict between the terms of this Plan and the terms of any insurance
contract issued hereunder, the Plan provisions shall control.
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(E) Notwithstanding any provision of this plan to the contrary, contributions, benefits and
service credit with respect to qualified military service will be provided in accordance
with § 414(u) of the Code.
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ARTICLE 12 - WITHDRAWAL LIABILITY

ERISA, as amended by the Multiemployer Pension Plan Amendments Act of 1980 (the "Acr),
governs the circumstances in which an Employer will be considered to have completely or
partially withdrawn from the Local 966 Pension Plan ("the Plan"), the amount of the Employer's
Withdrawal Liability, how that liability is to be satisfied, and related subjects. This Article,
unless otherwise noted, applies to Complete or Partial Withdrawals occun•ing after September
25, 1980.

The provisions of this Article control except to the extent they are inconsistent with the
requirements of the Act or applicable regulations or rulings thereunder. To the extent this Article
does not address any matter affecting an Employer's Withdrawal Liability, the relevant
provisions of the Act shall apply as if fully set forth in this Article. The Trustees reserve the
right to amend the provisions of the Article from time to time both with respect to withdrawals
occurring after, and to the extent permitted by law, to withdrawals occurring on or before the
date such amendment is adopted.

Section 12.1 Withdrawal Liability Established

(A) If an Employer withdraws from the Plan in a Complete Withdrawal or a Partial
Withdrawal, such Employer is liable to the Plan in the amount determined under this
Article to be its Withdrawal Liability.

(B) For purposes of subsection (A):

The "Withdrawal Liability" of an Employer to the Plan is the amount determined
under Section 12.10 to be the allocable amount of unfunded vested benefits,
adjusted:

(a) first, by any de minimis reduction applicable under Section 12.9,

(b) next, in the case of a Partial Withdrawal, in accordance with Section 12.6,

(c) then, to the extent necessary to reflect the limitation on annual payments
under Section 12.16, and

(d) finally, in accordance with Section 12.18.

(2) The term "Complete Withdrawal" means a Complete Withdrawal described in
Section 12.3.

(3) The term "Partial Withdrawar means a Partial Withdrawal described in Section
12.5.
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Section 12.2 Determination and Collection of Liability; Notification of Emplover. When an
Employer withdraws from the Plan, the Trustees, in accordance with this Article and the Act,
shall:
(A) determine the amount of the Employer's Withdrawal Liability,

(B) notify the Employer of the amount of the Withdrawal Liability, and

(C) collect the amount of the Withdrawal Liability from the Employer.

Section 12.3 Complete Withdrawal 

(A) For purposes of this Article, a Complete Withdrawal from the Plan occurs when an
Employer:

(1) permanently ceases to have an obligation to contribute under the Plan, or

(2) permanently ceases all covered operations under the Plan.

(B) For purposes of this Article, the date of a Complete Withdrawal is the date of the
cessation of the obligation to contribute or the cessation of covered operations.

Section 12.4 Sale of Assets 

(A) (1) A Complete or Partial Withdrawal of an Employer (hereinafter in this Section
referred to as the "sellee) under this Article does not occur solely because, as a
result of a bona fide, arm's-length sale of assets to an unrelated party (hereinafter
in this Section referred to as the "purchaser"), the seller ceases covered operations
(hereinafter in this section sometimes referred to as the "operations") or ceases to
have an obligation to contribute for such operations, if:

(a) the purchaser has an obligation to contribute to the Plan with respect to the
operations for substantially the same number of contribution base units for
which the seller had an obligation to contribute to the Plan;

(b) the purchaser provides to the Plan for a period of five Plan Years
commencing with the first Plan Year beginning after the sale of assets, a
bond issued by a corporate surety company that is an acceptable surety for
purposes of section 412 of ERISA, or an amount held in escrow by a bank
or similar financial institution satisfactory to the Trustees, in an amount
equal to the greater of —

(i) the average annual contribution required to be made by the seller
with respect to the operations under the Plan for the three Plan
Years preceding the Plan Year in which the sale of the Employer's
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assets occurs, or

(ii) the annual contribution that the seller was required to make with
respect to the operations under the Plan for the last Plan Year
before the Plan Year in which the sale of the assets occurs, which
bond or escrow shall be paid to the Plan if the purchaser withdraws
from the Plan, or fails to make a contribution to the Plan when due,
at any time during the first five Plan Years beginning after the sale;
and

(c) the contract for sale provides that, if the purchaser withdraws in a
Complete Withdrawal, or a Partial Withdrawal with respect to the
operations; during such first five Plan Years, the seller is secondarily
liable for any Withdrawal Liability it would have had to the Plan with
respect to the operations (but for this Section) if the liability of the
purchaser with respect to the Plan is not paid.

(2) The purchaser's bond or escrow under paragraph (1)(b) or the sale contract
provision under paragraph (1)(c) is not required if either (i) the parties to the
transaction inform the Plan in writing that the sale be covered by this Section 12.4
and further demonstrate to the satisfaction of the Plan that at least one of the
criteria set forth in 29 C.F.R. Sections 2643.12„ .13 or .14(a) is satisfied; or (ii)
the parties obtain a variance from the requirements of the PBGC pursuant to 29
C.F.R. Section 2643.14.

(3) If the purchaser:

(a) withdraws from the Plan before the last day of the fifth Plan Year
beginning after the sale, and

(b) fails to make any Withdrawal Liability payments when due, then the seller
shall pay to the Plan an amount equal to the payment that would have been
due from the seller but for this Section.

(4) (a) If all, or substantially all, of the seller's assets are distributed, or if the
seller is liquidated before the end of the five Plan Year period described in
paragraph (1)(c), then the seller shall provide to the Plan a bond or amount
in escrow equal to the present value of the Withdrawal Liability the seller
would have had but for this subsection.

(b) If only a portion of the seller's assets are distributed during such period,
then a bond or escrow shall be required, in accordance with regulations
prescribed by the PBGC, in a manner consistent with subparagraph (a).
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(5) The liability of the party furnishing a bond or escrow under this. subsection shall
be reduced, upon payment of the bond or escrow to the Plan, by the amount
thereof.

(B) (1) For purposes of this Article, the liability of the purchaser shall be determined as if
the purchaser had been required to contribute to the Plan in the year of the sale
and the five Plan Years preceding the sale the amount the seller was required to
contribute for such operations for such five Plan Years.

(2) If the Plan is in reorganization in the Plan Year in which the sale of assets occurs,
the purchaser shall furnish a bond or escrow in an amount equal to 200 percent of
the amount described in subsection (A)(l)(b).

(C) For purposes of this Section, the term "unrelated party" means a purchaser or seller who
does not bear a relationship to the seller or purchaser, as the case may be, that is
described in section 267(b) of the Code, or that is described in regulations prescribed by
the PBGC applying principles similar to the principles of such section.

Section 12.5 Partial Withdrawals 

(A) Except as otherwise provided in this Section, there is a Partial Withdrawal from the Plan
by an Employer on the last day of a Plan Year if for such Plan Year:

(1) there is a 70 percent contribution decline, or

(2) there is a partial cessation of the Employer's contribution obligation.

(B) For purposes of subsection (A):

(1) (a) There is 70 percent contribution decline for any Plan Year if during each
Plan Year in the three-year testing period the Employer's contribution
base units do not exceed 30 percent of the Employer's contribution base
units for the high base year.

(b) For purposes of subparagraph (a):

(i) The term "three-year testing period" means the period consisting of
the Plan Year and the immediately preceding two Plan Years.

(ii) The number of contribution base units for the high base year is the
average number of such units for the two Plan Years for which the
Employer's contribution base units were the highest within the five
Plan Years immediately preceding the beginning of the three-year
testing period.
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(2) (a) There is a partial cessation of the Employer's contribution obligation for
the Plan Year if, during such year —

(i) the Employer permanently ceases to have an obligation to
contribute under one or more but fewer than all Collective
Bargaining Agreements under which the Employer has been
obligated to contribute under the Plan, but continues to perform
work in the jurisdiction of the Collective Bargaining Agreement of
the type for which contributions were previously required or
transfers such work to another location, or

(ii) the Employer permanently ceases to have an obligation to
contribute under the Plan with respect to work performed at one or
more but fewer than all of its facilities, but continues to perform
work at the facility of the type for which the obligation to
contribute ceased.

(b) For purposes of subparagraph (a), a cessation of obligations under a
Collective Bargaining Agreement shall not be considered to have occurred
solely because, with respect to the Plan, one Collective Bargaining
Agreement that requires contributions to the Fund has been substituted for
another Collective Bargaining Agreement that requires contributions to the
Fund.

(C) For purposes of this Section 12.5:

(1) subsection (A)(1) shall not apply to any Plan Year beginning before September
26, 1982.

(2) subsection (A)(2) shall not apply with respect to any cessation of contribution
obligations occurring before September 26, 1980.

(3) in applying subsection (B), the Employer's contribution base units for any Plan
Year ending before September 26, 1980, shall be deemed to be equal to the
Employer's contribution base units for the Plan Year ending December 31, 1979.

(D) An Employer to whom Section 12.3(C) applies is liable for a Partial Withdrawal only if
the Employer's obligation to contribute under the Plan is continued for not more than an
insubstantial portion of its work in the craft and area jurisdiction of the collective
bargaining agreement of the type for which contributions are required.

(E) As of August 17, 2006, a Partial Withdrawal also occurs if the Contributing Employer
transfers work to an entity owned or controlled by the Employer.
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For sales occurring on or after January 1, 2007, the limitation of unfunded vested benefits
allocable to an Employer when substantially all of the Employer's assets are sold shall be
calculated so that the unfunded vested benefits allocable to an Employer do not exceed
the greater of (1) a portion of the liquidation or dissolution value of the Employer
(determined after the sale or exchange of such assets), or (2) in the care of a plan using
the attributable method of allocating withdrawal liability, the unfunded vested benefits
attributable to the Employees of the Employer.

In determining and processing withdrawal liability, the Plan has adopted the provisions
set forth in Section 4201 through 4225 of ERISA, 29 USC §§1381 through 1405 and
PBGC Regulations 29 CFR §§4211.1 through 4221.14.

In determining and processing withdrawal liability, the Plan has adopted the American
Arbitration Association, New York, NY, as the forum for arbitration.

Section 12.6 Adiustment for Partial Withdrawal

(A) The amount of an Employer's liability for a Partial Withdrawal, before the application of
Sections 12.16(C)(1) and 12.18, equals the product of:

(1) the amount determined under Section 12.10, and adjusted under Section 12.9 if
appropriate, determined as if the Employer had withdrawn from the Plan in a
Complete Withdrawal —

(a) on the date of the Partial Withdrawal,

or

(b) in the case of a Partial Withdrawal described in Section 12.5(A)(1)
(relating to a 70 percent contribution decline), on the last day of the first
Plan Year in the three-year testing period,

multiplied by

(2) a fraction which is one minus a fraction:

(a) the numerator of which is the Employer's contribution base units for the
Plan Year following the Plan Year in which the Partial Withdrawal occurs,
and

(b) the denominator of which is the average of the Employer's contribution
base units for —

(i) except as provided in clause (ii), the five Plan Years immediately
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preceding the Plan Year in which the Partial Withdrawal occurs, or

(ii) in the case of a Partial Withdrawal described in Section 12.5(A)(1)
(relating to a 70 percent contribution decline), the five Plan Years
immediately preceding the beginning of the three-year testing
period.

(B) In the case of an Employer that has Withdrawal Liability for a Partial Withdrawal from
the Plan, any Withdrawal Liability of that Employer for a Partial or Complete
Withdrawal from the Plan in a subsequent Plan Year shall be reduced by the amount of
any Partial Withdrawal Liability (reduced by an abatement or reduction of such liability)
of the Employer with respect to the Plan for a previous Plan Year pursuant to PBGC
regulations at 29 C.F.R. Section 2649.

Section 12.7 Reduction or Waiver of Complete Withdrawal Liability

(A) An Employer who has incurred a Complete Withdrawal from the Plan, and subsequently
reenters the Plan, may have its liability reduced or waived pursuant to PBGC regulations
at 29 C.F.R. 2647.

Section 12.8 Reduction of Partial Withdrawal Liability

(A) (1) If, for any two consecutive Plan Years following the Plan Year in which an
Employer has partially withdrawn under Section 12.5 (referred to elsewhere in
this Section as the "Partial Withdrawal year"), the number of contribution base
units with respect to which the Employer has an obligation to contribute under the
Plan for each such year is not less than 90 percent of the total number of
contribution base units with respect to which the Employer had an obligation to
contribute under the Plan for the high base year (within the meaning of Section
12.5(B)(I)(b)(ii), then the Employer shall have no obligation to make payments
with respect to such Partial Withdrawal (other than delinquent payments) for Plan
Years beginning after the second consecutive Plan Year following the Partial
Withdrawal year.

(2) (a) For any Plan Year for which the number of contribution base units with
respect to which an Employer who has partially withdrawn under Section
12.5 has an obligation to contribute under the Plan equals or exceeds the
number of units for the highest year determined under paragraph (1)
without regard to '90 percent of,' the Employer may fumish (in lieu of
payment of the Partial Withdrawal Liability determined under Section
12.6) a bond to the Plan in the amount determined by the Trustees (not
exceeding 50 percent of the annual payment otherwise required).

(b) If the Trustees determine under paragraph (1) that the Employer has no
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further liability to the Ilan for the Partial Withdrawal, then the bond shall
be cancelled.

(c) If the Trustees determine under paragraph (1) that the Employer continues
to have liability to the Plan for the Partial Withdrawal, then —

the bond shall be paid to the Plan,

(ii) the Employer shall immediately be liable for the outstanding
amount of liability due with respect to the Plan Year for which the
bond was posted, and

(iii) the Employer shall continue to make the partial Withdrawal
Liability payments as they are due.

(B) If —

(1) for any two consecutive Plan Years following a Partial Withdrawal under Section
12.5, the number of contribution base units with respect to which the Employer
has an obligation to contribute for each such year exceeds 30 percent of the total
number of contribution base units with respect to which the Employer had an
obligation to contribute for the high base year (within the meaning of Section
12.5(B)(1)(b)(ii)), and

(2) the total number of contribution base units with respect to which all Employers
under the Plan have obligations to contribute in each of such two consecutive
years is not less than 90 percent of the total number of contribution base units for
which all Employers had obligations to contribute in the Partial Withdrawal Plan
Year; then, the Employer shall have no obligation to make payments with respect
to such Partial Withdrawal (other than delinquent payments) for Plan Years
beginning after the second such consecutive Plan Year.

(C) In any case in which, in any Plan Year following a Partial Withdrawal under Section
12.5, the number of contribution base units with respect to which the Employer has an
obligation to contribute for such year equals or exceeds 110 percent of the number of
contribution base units with respect to which the Employer had an obligation to
contribute in the Partial Withdrawal year, then the amount of the Employer's Partial
Withdrawal Liability payment for such year shall be reduced pro rata, in accordance with
regulations prescribed by the PBGC.

Section 12.9 De Minimis Rule

(A) The amount of the unfunded vested benefits allocable under Section 12.10 to an
Employer who withdraws from the Plan shall be reduced by the smaller of:

-91-



(1) $50,000,

(2) the amount of the unfunded vested benefits allocable under Section 12.10 to the
Employer, or

(3) 3/4 of 1 percent of the Plan's unfunded vested obligations (determined as of the
end of the Plan Year ending before the date of withdrawal),

(4) reduced (but not below zero) by the amount, if any, by which the unfunded vested
benefits allocable to the Employer, determined without regard to this subsection,
exceeds $100,000.

(B) This Section does not apply:

(1) to an Employer who withdraws in a P]an Year in which substantially all
Employers withdraw from the Plan, or

(2) in any case in which substantially all Employers withdraw from the Plan during a
period of one or more Plan Years pursuant to an agreement to withdraw, to an
Employer who withdraws pursuant to such agreement or arrangement.

(C) In any action or proceeding to determine or collect Withdrawal Liability, if substantially
all Employers have withdrawn from the Plan within a period of three Plan Years, an
Employer who has withdrawn from the Plan during such period shall be presurned to
have withdrawn from the Plan pursuant to an agreement or arrangement, unless the
Employer provides otherwise by a preponderance of the evidence.

Section 12.10 Method for Computing Withdrawal Liability 

(A) The amount of unfunded vested benefits allocable to an Employer that withdraws from
the Plan shall be the sum of:

(1) the Pre-1980 Portion;

(2) the Annual Portion; and

(3) the Reallocated Portion;

provided, however, that if such sum is less than zero, the Employer's Withdrawal Liability shall
be zero.

(B) For the purposes of this Section, the following definitions shall apply:
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(1) "Pre-1980 Portioe means the Employer's proportional share, if any, of the
unamortized amount of the Plan's unfunded vested benefits as of May 31, 1979,
calculated pursuant to section 4211(b)(3) of ERISA except that a period of seven
Plan Years shall be used to replace "five Plan Years" in the calculation of any
numerator or denominator of a fraction in that section;

(2) "Annual Portioif' means the Employer's proportional share of the unamortized
amount of the change in the Plan's unfunded vested benefits for Plan Years
ending after September 25, 1980, calculated pursuant to section 421 1(b)(2) of
ERISA except that a period of seven Plan Years shall be used to replace "five
Plan Years" in the calculation of any numerator or denominator of a fraction in
that section;

(3) "Reallocated Portioe means the Employer's proportional share of the
unamortized amounts of the reallocated unfunded vested benefits of the Plan (if
any), calculated pursuant to section 4211(b)(4) of ERISA except that a period of
seven Plan Years shall be used to replace "five Plan Years" in the calculation of
any numerator on denominator of a fraction in that section;

(C) (I) Notwithstanding subsection (B), for purposes of computing the denominators of
all fractions used to allocate unfunded vested benefits under this Section, only the
contributions of significant withdrawn Employers shall be excluded from the
denominator of those fractions.

(2) For the purposes of this Section, "significant withdrawn Employee' means:

(3)

(a) an Employer to whom the Plan has sent a notice of Withdrawal Liability
under section 4219 of ERISA; or

(b) a withdrawn Employer that, in any Plan Year used to determine the
denominator of a fraction used in the computations required by this
Section, contributed at least $250,000 or, if less, one percent of all
contributions made by Employers for that year.

A group of Employers shall be treated as a single Employer for determining
whether they are a significant withdrawn Employer under this subsection if they
withdraw in a concerted withdrawal. A "concerted withdrawar means a
discontinuance of contributions to the Plan during a single Plan Year:

(a) by an Employer association;

(b) by all or substantially all of the Employers covered by a single collective
bargaining agreement; or
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(c) by all or substantially all of the Employers covered by agreements with a
single labor organization.

Section 12.11 Obligation to Contribute; Special Rules 

(A) For purposes of this Article, the term "obligation to contribute' means an obligation to
contribute arising:

(1) under one or more collective bargaining (or related) agreements, or

(2) as a result of a duty under applicable labor-management relations law, but does
not include an obligation to pay Withdrawal Liability under this Article or to pay
delinquent contributions.

(B) Payments of Withdrawal Liability under this Article shall not be considered contributions
for purposes of this Article.

(C) If a principal purpose of any transaction is to evade or avoid liability under this Article,
this Article shall be applied (and liability shall be determined and collected) without
regard to such transaction.

Section 12.12 Actuarial Assumptions, Etc.

(A) For purposes of determining an Employer's Withdrawal Liability, the Plan's unfunded
vested benefits shall be determined by the Plan's enrolled actuary on the basis of actuarial
assumptions and methods which, in the aggregate, are reasonable (taking into account the
experience of the Plan and reasonable expectations) and which, in combination, offer the
actuary's best estimate of anticipated experience under the Plan.

(B) In determining the unfunded vested benefits of the Plan for purposes of determining an
Employer's Withdrawal Liability, the Plan actuary may:

(1) rely on the most recent complete actuarial valuation used for purposes of section
412 of the Code and reasonable estimates for the interim years of the unfunded
vested benefits, and

(2) in the absence of complete data, rely on the data available or on data secured by a
sampling which can reasonably be expected to be representative of the status of
the entire Plan.

(C) Interest rate assumptions as chosen by the Plan's actuary and approved by the Trustees
shall be used for determining Withdrawal Liability under this Plan; amortization likewise
will be determined by the Plan s actuary.
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(D) For purposes of this Article, the term "unfunded vested benefits" means an amount equal
to:

(1) the value of nonforfeitable benefits under the Plan, less

(2) the value of the assets of the Plan.

Section 12.13 Application of Article 

(A) The Provisions of this Article and any other Plan rules and amendments authorized under
Part I of Subtitle E of Title IV of ERISA shall operate and be applied uniformly with
respect to each Employer, except that special provisions may be made to take into
account the credit-worthiness of an Employer. The Trustees shall give notice to all
Employers who have an obligation to contribute under the Plan and to all employee
organizations representing Members covered under the Plan of the provisions of this
Article and of any other Plan rules or amendments adopted under the authority of said
part.

(B) For purposes of this Article, pursuant to section 4001(b)(1) of ERISA and regulations
prescribed by the PBGC thereunder, all employees of trades or businesses (whether or not
incorporated) which are under common control shall be treated as employed by a single
Employer and all such trades or businesses shall be treated as a single Employer.

Section 12.14 Application of Article in Case of Certain Pre-1980 Withdrawals

(A) For the purpose of determining the amount of unfunded vested benefits allocable to an
Employer for a Partial or Complete Withdrawal which occurs after September 25, 1980,
and for the purpose of determining whether there has been a Partial Withdrawal after
such date, the amount of contributions, and the number of contribution base units, of such
Employer properly allocable:

(1) to work performed under a collective bargaining agreement for which there was a
permanent cessation of the obligation to contribute before September 26, 1980, or

(2) to work performed at a facility at which all covered operations permanently
ceased before September 26, 1980, or for which there was a permanent cessation
of the obligation to contribute before that date, shall not be taken into account.

Section 12.15 Withdrawal Not to Occur Merely Because of Change in Business Form or
Suspension of Contributions During Labor Dispute.

Notwithstanding any other provision of this Article, an Employer shall not be considered to have
withdrawn from the Plan solely because:
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(1) an Employer ceases to exist by reason of —

(a) a change in corporate structure described in section 4069(b) of ERISA, or

(b) a change to an unincorporated form of business enterprise,

if the change causes no interruption in Employer contributions or obligations to contribute under
the Plan, or

(2) an Employer suspends contributions under the Plan during a labor dispute
involving its employees.

For purposes of this Article, a successor or parent corporation or other entity resulting from any
such change shall be considered the original Employer.

Section 12.16 Notice, Collection. Etc., of Withdrawal Liability 

(A) An Employer, within 30 days after a written request from the Trustees, shall fumish such
information as the Trustees reasonably determine to be necessary to enable the Trustees
to comply with the requirements of Part 1 of Subtitle E of Title IV of ERISA.

(B) (1) As soon as practicable after an Employer's complete or Partial Withdrawal, the
Trustees shall:

(a) notify the Employer of —

(i) the amount of the liability, and

(ii) the schedule for liability payments, and

(b) demand payment in accordance with the schedule.

(2) (a) No later than 90 days after the Employer receives the notice described in
paragraph (1), the Employer:

(i) may request in writing that the Trustees review any specific matter
relating to the determination of the Employer's liability and the
schedule of payments,

(ii) may identify in writing any inaccuracy in the determination of the
amount of the unfunded vested benefits allocable to the Employer,
and

(iii) may furnish any additional relevant written information to the
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Trustees.

(b) After a reasonable review of any matter raised, the Trustees shall notify
the Employer in writing of:

the Trustees' decision,

(ii) the basis for the decision, and

(iii) the reason for any change in the determination of the Employer's
liability or schedule of liability payments.

(C) (1) (a) (i) Except as provided in subparagraphs (b) and (d) of this paragraph
and in paragraphs (4) and (5), an Employer shall pay the amount
determined under Section 12.10, adjusted if appropriate first under
Section 12.9, and then under Section 12.6, over a period of years
necessary to amortize the amount in level annual payments
determined under subparagraph (c), calculated as if the first
payment were made on the first day of the Plan Year following the
Plan Year in which the withdrawal occurs and as if each
subsequent payment were made on the first day of each subsequent
Plan Year. Actual payment shall commence in accordance with
paragraph (2).

(ii) the determination of the amortization period described in clause (i)
shall be based on the assumptions used for the most recent
actuarial valuation for the Plan.

(b) In any case in which the amortization period described in subparagraph (a)
exceeds 20 years, the Employer's liability shall be limited to the first 20
annual payments determined under subparagraph (c).

(c) Except as provided in subparagraph (e), the amount of each annual
payment shall be the product of —

(i) the average annual number of contribution base units for the period
of three consecutive Plan Years, during the period of ten
consecutive Plan Years ending before the Plan Year in which the
withdrawal occurs, in which the number of contribution base units
for which the Employer had an obligation to contribute under the
Plan is the highest, and

(ii) the highest contribution rate at which the Employer had an
obligation to contribute under the Plan during the ten Plan Years
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ending with the Plan Year in which the withdrawal occurs.

For purposes of the preceding sentence, a Partial Withdrawal described in
Section 12.5(A)(I) shall be deemed to occur on the last day of the first
year of the three-year testing period described in Section I2.5(B)( I )(b)(i).

(d) If the Plan terminates by the withdrawal of every Employer from the Plan,
or if substantially all the Employers withdraw from the Plan pursuant to an
agreement or arrangement to withdraw from the Plan —

(i) the liability of each such Employer who has withdrawn shall be
determined (or redetermined) under this paragraph without regard
to subparagraph (b), and

(ii) notwithstanding any other provision of this Article, the total
unfunded vested benefits of the Plan shall be fully allocated among
all such Employers in a manner not inconsistent with regulations
which shall be prescribed by the PBGC.

Withdrawal by an Employer from the Plan, during a period of three
consecutive Plan Years within which substantially all the Employers who
have an obligation to contribute under the Plan withdraw, shall be
presumed to be a withdrawal pursuant to an agreement or arrangement,
unless the Employer proves otherwise by a preponderance of the evidence.

(e) In the case of a Partial Withdrawal described in Section I 2.5(A), the
amount of each annual payment shall be the product of —

(i) the amount determined under subparagraph (c) (determined
without regard to this subparagraph), multiplied by

(ii) the fraction determined under Section 12.6(A)(2).

(2) Withdrawal Liability shall be payable in accordance with the schedule set forth by
the Trustees under subsection (B)(1) beginning no later than 60 days after the date
of the demand notwithstanding any request for review or appeal of determinations
of the amount of such liability or of the schedule.

(3) Each annual payment determined under paragraph (1)(c) shall be payable in four
equal installments due quarterly on the first day of the month. If a payment is not
made when due, interest on the payment shall accrue from the due date until the
date on which the payment is made.

(4) The Employer shall be entitled to prepay the outstanding amount of the unpaid
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(5)

annual Withdrawal Liability payments determined under paragraph (1)(c), plus
accrued interest, if any, in whole or in part, without penalty. If the prepayment is
made pursuant to a withdrawal which is later determined to be part of a
withdrawal described in paragraph (1)(d), the Withdrawal Liability of the
Employer shall not be limited to the amount of the prepayment.

In the event of a default, the Trustees, at their option, may require immediate
payment of the outstanding amount of an Employer's Withdrawal Liability, plus
accrued interest on the total outstanding liability from the due date of the first
payment which was not timely made. For purposes of this Section, the term
"default" means —

subject to C.F.R. § 4219.31, the failure of an Employer to make, when
due, any payment under this Section, if the failure is not cured within 60
days after the Employer receives written notification from the Trustees of
such failure.

Pursuant to section 4219(c)(5)(B) of the Employee Retirement Income Security
Act of 1974 ("ERISA"), the Trustees have adopted the rule set out below defining
events that constitute default by an Employer on the Employer's withdrawal
liability obligation. This rule supplements section 12.16(C)(5) of the Plan by
adding to the definition of default set out in that Article the events described
below, each of which the Trustees have determined indicates a substantial
likelihood that an Employer will be unable to pay its withdrawal liability.

In addition to the event described above, the term "default" means:

(a) the Employer's insolvency, or any assignment by the Employer for the
benefit of creditors, or the Employer's calling of a meeting of creditors for
the purpose of offering a composition or extension to such creditors, or the
Employer's appointment of a committee of creditors or liquidating agent,
or the Employer's offer of a composition or extension to creditors, or

(b) the dissolution of the Employer or a trade or business under common
control with the Employer, or

(c) the making (or sending notice of) an intended bulk sale by the Employer,
or a trade or business under common control with the Employer or

(d) the assignment, pledge, mortgage or hypothecation by the Employer, or a
trade or business under common control with the Employer, of property to
an extent which the Trustees determine to be material in relation to the
financial condition of the Employer, or
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(e) the filing or commencement by the Employer, or a trade or business under
common control with the Employer, or the filing or commencement
against the Employer or any of its property, of any proceeding, suit or
action, at law or in equity, under or relating to any bankruptcy,
reorganization, arrangement-of-debt, receivership, liquidation, or
dissolution law or statute or amendments thereto, unless such proceeding,
suit, or action against the Employer or its property is set aside, withdrawn,
or dismissed within ten days after the date of the filing or commencement,
or

(f)

(g)

the entry of any judgment or the issuance of any warrant, attachment, or
injunction or governmental tax lien or levy against the Employer, or a
trade or business under common control of the Employer, or against any
of its property, unless such judgment, attachment, injunction, lien, or levy
is discharged, set aside, or removed within ten days after the date such
judgment is entered or such attachment, injunction, lien, or levy is issued,
or

the failure of the Employer, or a trade or business under common control
with the Employer, to maintain current assets in an amount at least equal
to current liabilities, current assets and current liabilities to be determined
in accordance with generally accepted accounting principles and practices
consistently followed, or

(h) the Employer's failure to provide information demanded by the Plans
pursuant to section 4219(a) of ERISA regarding its ability to pay
withdrawal liability, or as to whether it has engaged in a transaction which
has as a principal purpose the evasion or avoidance of withdrawal liability,
or

(i) the Employer's engaging in a transaction which has as a principal purpose
the evasion or avoidance of withdrawal liability demanded by the Plan, or

a) such other event as the Trustees may determine indicates a substantial
likelihood that the Employer will be unable to pay its withdrawal liability
provided the Employer is given written notice of such determination and a
reasonable opportunity to demonstrate to the Trustees that such
determination was in error.

(6) Except as provided in paragraph (1)(a)(ii), interest under this subsection (C) shall
be charged at rates based on prevailing market rates for comparable obligations,
in accordance with regulations prescribed by the PBGC.

Section 12.17 Resolution of Disputes
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(A) (1) Any dispute between an Employer and the Trustees concerning a determination
made under Sections 12.1 through 12.16 and 12.18 shall be resolved through
arbitration. Either party may initiate the arbitration proceeding within a 60-day
period after the earlier of —

(a) the date of notification to the Employer under Section 12.16(B)(2)(b), or

(b) 120 days after the date of the Employer's request under Section
12.16(B)(2)(a).

The parties may jointly initiate arbitration within the 180-day period after the date
of the Trustees' demand under Section 12.16(B)(1).

(2) An arbitration proceeding under this Section shall be conducted in accordance
with the Multiemployer Pension Plan Arbitration Rules for Withdrawal Liability
Disputes of the American Arbitration Association. The Trustees may purchase
insurance to cover potential liability of the arbitrator. If the parties have not
provided for the costs of the arbitration, including arbitrator's fees, by agreement,
the arbitrator shall assess such fees. The arbitrator may also award reasonable
attorney's fees.

(3) (a) For purposes of any proceeding under this Section, any determination
made by the Trustees under Sections 12.1 through 12.16 and Section 12.18
is presumed correct unless the party contesting the determination shows by
a preponderance of the evidence that the determination was unreasonable
or clearly erroneous.

(b) In the case of the determination of the Plan's unfunded vested benefits for
a Plan Year, the determination is presumed correct unless a party
contesting the determination shows by a preponderance of evidence that —

(i) the actuarial assumptions and methods used in the determination
were, in the aggregate, unreasonable (taking into account the
experience of the Plan and reasonable expectations), or

(ii) the Plan's actuary made a significant error in applying the actuarial
assumptions or methods.

(B) (1) If no arbitration proceeding has been initiated pursuant to subsection (A), the
amounts demanded by the Trustees under Section 12.16(B)(1) shall be due and
owing on the schedule set forth by the Trustees. The Trustees may bring an
action in a state or Federal Court of competent jurisdiction for collection.

(2) Upon completion of the arbitration proceedings in favor of one of the parties, any
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(3)

party thereto may bring an action, no later than 30 days after the issuance of an
arbitrator's award, in an appropriate United States district court in accordance
with section 4301 of ERISA to enforce, vacate, or modify the arbitrator's award.

Any arbitration proceedings under this Section shall, to the extent consistent with
Title IV of ERISA, be conducted in the same manner, subject to the same
limitations, carried out with the same powers (including subpoena power), and
enforced in United States courts as an arbitration proceeding carried out under
Title 9, United States Code.

(C) In any proceeding under subsection (b), there shall be a presumption, rebuttable only by a
clear preponderance of the evidence, that the findings of fact made by the arbitrator were
correct.

(D) Payments shall be made by an Employer in accordance with the determination made
under this Article until the arbitrator issues a final decision with respect to the
determination submitted for arbitration, with any necessary adjustments in subsequent
payments for overpayments or underpayments arising out of the decision of the arbitrator
with respect to the determination. If the Employer fails to make timely payment in
accordance with such final decision, the Employer shall be treated as being delinquent in
the making of a contribution required under the Plan within the meaning of Article 12
and Section 515 of ERISA and shall be liable to the Plan for the amounts specified
therein, except that the rate of interest applicable shall be determined under Section
12.16(C)(6) of this Article.

(E) If an Employer requests in writing that the Trustees make available to the Employer
general information necessary for the Employer to compute its Withdrawal Liability with
respect to the Plan (other than information which is unique to that Employer), the
Trustees shall furnish the information to the Employer without charge. If any Employer
requests in writing that the Trustees provide information unique to that Employer, the
Trustees will require the Employer to pay the reasonable cost of making such estimate or
providing such information.

Section 12.18 Limitation on Withdrawal Liability

(A) (1) In the case of bona fide sale of all or substantially all of the Employer's assets in
an arm's-length transaction to an unrelated party (within the meaning of Section
12.4(C)), the unfunded vested benefits allocable to an Employer (after the
application of all Sections of this Article having a lower number designation that
this Section), other than an Employer undergoing reorganization under Tide 11,
United States Code, or similar provisions of state law, shall not exceed the greater
of —

(a) a portion (determined under paragraph (2)) of the liquidation or

-102-



dissolution value of the Employer (determined after the sale or exchange
of such assets), or

(b) the unfunded vested benefits attributable to employees of the Employer.

(2) For purposes of paragraph (1), the portion shall be determined in accordance with
the following table:

If the liquidation or dissolution
value of the Employer after the
sale or exchange is —

Not more than $2,000,000 ...

The portion is —

30 percent of the amount.

More than $2,000,000, but not more $600,000, plus 35 percent of the amount
than $4,000,000. in excess of $2,000,000.

More than $4,000,000, but not more $1,300,000, plus 40 percent of the amount
than $6,000,000. in excess of $4,000,000.

More than $6,000,000, but not more $2,100,000, plus 45 percent of the amount
than $7,000,000. in excess of $6,000,000.

More than $7,000,000, but not more $2,550,000, plus 50 percent of the amount
than $8,000,000. in excess of $7,000,000.

More than $8,000,000, but not more $3,050,000, plus 60 percent of the amount
than $9,000,000. in excess of $8,000,000.

More than $9,000,000, but not more $3,650,000, plus 70 percent of the amount
than $10,000,000. in excess of $9,000,000.

More than $10,000,000 ... $4,350,000, plus 80 percent of the amount
in excess of $10,000,000.

(B) in the case of an insolvent Employer undergoing liquidation or dissolution, the unfunded
vested benefits allocable to that Employer shall not exceed an amount equal to the sum
of:

(1) 50 percent of the unfunded vested benefits allocable to the Employer (determined
without regard to this Section), and

(2) that portion of 50 percent of the unfunded vested benefits allocable to the
Employer (as determined under paragraph (1)) which does not exceed the

-103-



liquidation or dissolution value of the Employer determined —

(a) as of the commencement of liquidation or dissolution, and

(b) after reducing the liquidation or dissolution value of the Employer by the
amount determined under paragraph (1).

(C) To the extent that the Withdrawal Liability of an Employer is attributable to his
obligation to contribute to or under the Plan as an individual (whether as a sole proprietor
or as a member of a partnership), property which may be exempt from the estate under
section 522 of Title 11, United States Code, or under similar provisions of law, shall not
be subject to enforcement of such liability.

(D) For purposes of this Section:

(1) an Employer is insolvent if the liabilities of the Employer, including Withdrawal
Liability under the Plan (determined without regard to subsection (B)), exceed the
assets of the Employer (determined as of the commencement of the liquidation or
dissolution), and

(2) the liquidation or dissolution value of the Employer shall be determined without
regard to such Withdrawal Liability.

(E) In the case of one or more withdrawals of an Employer attributable to the same sale,
liquidation, or dissolution, under regulations prescribed by the PBGC:

(1) all such withdrawals shall be treated as a single withdrawal for the purposes of
applying this Section, and

(2) the Withdrawal Liability of the Employer to the Plan shall be an amount which
bears the same ratio to the present value of the Withdrawal Liability payments to
all plans (after the application of the preceding provisions of this Section) as the
Withdrawal Liability of the Employer to the Plan (determined without regard to
this Section) bears to the Withdrawal Liability of the Employer to all plans
(determined without regard to section 4225 of ERISA).
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ARTICLE 13 - RECIPROCAL BENEFITS UNDER
THE NATIONAL RECIPROCAL AGREEMENT 

FOR TEAMSTER PENSION FUNDS 

Section 13.1 Reciprocal Pension Benefits. An eligible Participant may elect to receive a
Reciprocal Pension Benefit, as provided below, with respect to any pension benefit provided by
this Plan, including a normal early retirement, a disability pension, a service-regardless-of-age
pension and a statutory vested or minimum pension, if the Participant would have been eligible
for such pension benefit if all his or her Combined Service Credit were Service Credit under this
Plan.

Section 13.2 Related Plans. In accordance with the provisions of the National Reciprocal
Agreement for Teamster Pension Funds (the "National Reciprocal Agreement"), the Trustees of
this Plan recognize each multi-employer defined benefit pension plan covering Participants
employed under one or more Teamsters collective bargaining agreements, or covering employees
of the International Brotherhood of Teamsters ("IBT") or its affiliates, which has executed or
hereafter executes the National Reciprocal Agreement, as a Related Plan.

Section 13.3 Service Credit Under This Plan. For purposes of this Article, Service Credit under
this Plan shall mean years of employment or fractions thereof under this Plan for which this Plan
gives benefit accrual or vesting credit under its provisions other than this Article. Such Service
Credit shall include contributory and non-contributory service to the extent that such service is
credited and for the purposes that such contributory or non-contributory Service is recognized
under this Plan.

Section 13.4 Related Service Credit. Service Credit, credited to a Participant under a Related
Plan from which the Participant is entitled to Reciprocal Benefits, for employment only under
that Related Plan, certified by the Related Plan to this Plan, shall be recognized under this Plan
as Related Service Credit. No Related Service Credit shall be recognized with respect to
employment under the Related Plan that is simultaneously credited under the provisions of this
Plan. Notwithstanding the foregoing, Related Service Credit shall not be recognized with respect
to any Participant whose employer's participation in the Pension Fund (other than through a
plant shutdown or business failure) while the Participant is actively employed. However, such
Related Service Credit shall be recognized if the Participant becomes employed by a contributing
employer within six (6) months of the date the withdrawn employer's participation terminates.

Section 13.5 Combined Service Credit. The total of a Participant's Service Credit under this
Plan and Related Service Credit shall comprise the Participant's Combined Service Credit. No
more than one year of Combined Service Credit shall be counted in any calendar year.
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Section 13.6 Eligibility

(A) A Participant shall be eligible for Reciprocal Pension Benefits under this Plan
only if the Participant satisfies all of the following minimum requirements:

(1) The Participant has one or more years of Service Credit under this
Plan based on actual employment during the Contribution Period;

(2) The Participant is eligible for Reciprocal Pension Benefits from
one or more Related Plans, and

(3) The Participant elects the Reciprocal Pension Benefit under this
Plan and one or more Related Plans in lieu of any other pension
benefit payable under such Plans.

(B) The foregoing is not to be construed to require this Plan or any Related Plan to grant
Reciprocal Pension Benefits to a Participant who does not satisfy the minimum
requirements of this Plan and the Related Plan or Plans. Nor is this Plan required to
recognize non-contributory service credit under a Related Plan as contributory service for
any purposes under this Plan to the extent that this Plan specifically requires contributory
service.

Section 13.7 Break In Service. A period during which a Participant earns Related Service Credit
shall not be counted as a Break in Service under the rules of this Plan. Recommencement of
service under a Related Plan paying the Participant a Reciprocal Pension Benefit shall be deemed
equivalent to a return to Covered Employment under this Plan. The provisions of this Section
13.7 do not alter or supercede the election made by this Plan to calculate the Reciprocal Pension
Benefit Amount by using the benefit level in effect when the Participant last earned credit under
this Plan.

Section 13.8 Reciprocal Benefit Amount. The amount of the Reciprocal Pension Benefit shall
be the Participant's accrued benefit with respect to Service Credit under this Plan calculated at
the level of benefits in effect when the Participant last earned credit under this Plan shall be
determined as follows:

(A) The amount of the pension to which the Participant would be entitled under this Plan if
all the Participant's total service under this Plan and all contributory and non-contributory
service under all Related Plans under which the Participant is entitled to a Reciprocal
Pension Benefit were contributory and non-contributory Service Credit, respectively,
under this Plan shall first be determined on the basis of the benefit level in effect when
the Participant last earned credit under this Plan, then

(B) The amount of Service Credit under this Plan shall be divided by the total amount of
service earned by the Participant under this Plan and all Related Plans required to pay a
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Reciprocal Pension Benefit to the Participant, then

(C) The fraction so determined in (B) shall be multiplied by the pension amount determined
in (A), and the result shall be the Reciprocal Pension Benefit payable by this Plan.

Section 13.9 Form of Benefit Payment. A Participant who is entitled to receive a Reciprocal
Pension Benefit in accordance with this Article, shall be entitled to elect any form of benefit
payment provided under this Plan with respect to non-Reciprocal Pension Benefits, at the same
time and in the same manner as all other Participants.

Section 13.10 Qualified Pre-Retirement Survivor Annuity. The surviving spouse of a deceased
married Participant shall be eligible for the qualified pre-retirement survivor annuity provided
under this Plan if the spouse would have been eligible for the benefit if the Participant's
Combined Service Credit had all been Service Credit under this Plan.

Section 13.11 Other Benefits. An eligible Participant, as defined above, shall not be eligible for
any other benefit provided by the Plan which is not described in Section 13.1 above, including,
but not limited to, death benefits, other than the statutorily required qualified pre-retirement
survivor annuity provided to the surviving spouses of man•ied Participants. The amount of any
such other benefit shall be determined in accordance with the provisions of Section 13.8 above,
as if the Participant's contributory and non-contributory Service Credit had all been contributory
and non-contributory Service Credit, respectively, under this. Plan.

Section 13.12 Pavment of Reciprocal Pension Benefits. Payment of Reciprocal Pension Benefits
under this Article shall be subject to all other limitations of this Plan applicable to all other types
of benefits provided under the Plan. The Participant shall be required to comply with all of the
lawful conditions regarding post-retirement employment adopted by this Plan.

Section 13.13 Effective Date.

(A) This Article shall become effective on January 1, 2002.

(B) Participants who were eligible for and had applied for, or were receiving Reciprocal
Benefits under any predecessor National Reciprocal Agreement shall not, by reason of
the adoption of this Article governing Reciprocal Pension Benefits, forfeit or suffer any
reduction of their Reciprocal Pension Benefits. The benefits provided pursuant to this
Article shall not apply to any Participant who has retired prior to the effective date of this
Article.
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ARTICLE 14 — MINIMUM DISTRIBUTION REQUIREMENTS
Effective January 1, 2003

Section 14.1 General Rules.

14.1(1) Effective Date. The provisions of this article will apply for purposes of
determining required minimum distributions for calendar years beginning with the
2003 calendar year.

14.1(2) Precedence. The requirements of this article will take precedence over any
inconsistent provisions of the plan.

14.1(3) Requirements of Treasury Regulations Incorporated. All distributions required
under this article will be determined and made in accordance with the Treasury
regulations under section 401(a)(9) of the Internal Revenue Code.

14.1(4) TEFRA Section 242(b)(2) Elections. Notwithstanding the other provisions of this
article, other than section 14.1(3), distributions may be made under a designation
made before January 1, 1984, in accordance with section 242(b)(2) of the Tax
Equity and Fiscal Responsibility Act (TEFRA) and the provisions of the plan that
relate to section 242(b)(2) of TEFRA.

Section 14.2 Time and Manner of Distribution.

14.2(1) Required Beginning Date. The Participants entire interest will be distributed, or
begin to be distributed, to the Participant no later than the Participant's required
beginning date.

14.2(2) Death of Participant Before Distributions Begin. If the Participant dies before
distributions begin, the Participants entire interest will be distributed, or begin to
be distributed, no later than as follows:

(a) If the Participant's surviving spouse is the Participant's sole designated
beneficiary, then, distributions to the surviving spouse will begin by
December 31 of the calendar year immediately following the calendar year
in which the Participant died, or by December 31 of. the calendar year in
which the Participant would have attained age 701/2, if later.

(b) If the Participants surviving spouse is not the Participants sole designated
beneficiary, then, distributions to the designated beneficiary will begin by
December 31 of the calendar year immediately following the calendar year
in which the Participant died.

(c) If there is no designated beneficiary as of September 30 of the year
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following the year of the Participants death, the Participants entire
interest will be distributed by December 31 of the calendar year containing
the fifth anniversary of the Participants death.

(d) If the Participants surviving spouse is the Participants sole designated
beneficiary and the surviving spouse dies after the Participant but before
distributions to the surviving spouse begin, this section 14.2(2) other than
section 14.2(2)(a), will apply as if the surviving spouse were the
Participant.

For purposes of this section 14.2(2) and section 14.5, distributions are considered
to begin on the Participants required beginning date (or, if section 14.2(2)(d)
applies, the date distributions are required to begin to the surviving spouse under
section 14.2(2)(a)). If annuity payments irrevocably commence to the Participant
before the Participants required beginning date (or to the Participants surviving
spouse before the date distributions are required to begin to the surviving spouse
under section I4.2(2)(a)), the date distributions are considered to begin is the date
distributions actually commence.

14.2(3) Form of Distribution. Unless the Participants interest is distributed in the form of
an annuity purchased from an insurance company or in a single sum on or before
the required beginning date, as of the first distribution calendar year distributions
will be made in accordance with sections 14.3, 14.4 and 14.5 of this article. If the
Participants interest is distributed in the form of an annuity purchased from an
insurance company, distributions thereunder will be made in accordance with the
requirements of section 401(a)(9) of the Code and the Treasury regulations.

Section 14.3 Determination of Amount to be Distributed Each Year.

14.3(1) General Annuity Requirements. If the Participants interest is paid in the form of
annuity distributions under the plan, payments under the annuity will satisfy the
following requirements:

(a) the annuity, distributions will be paid in periodic payments made at
intervals not longer than one year;

(b) the distribution period will be over a life (or lives) or over a period certain
not longer than the period described in section 14.4 or 14.5;

(c) once payments have begun over a period certain, the period certain will
not be changed even if the period certain is shorter than the maximum
permitted;

(d) payments will either be non-increasing or increase only as follows:
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(1) by an annual percentage increase that does not exceed the annual
percentage increase in a cost-of-living index that is based on prices
of all items and issued by the Bureau of Labor Statistics;

(2) to the extent of the reduction in the amount of the participant's
payments to provide for a survivor benefit upon death, but only if
the beneficiary whose life was being used to determine the
distribution period described in section 14.4 dies or is no longer the
participant's beneficiary pursuant to a qualified domestic relations
order within the meaning of section 414(p);

(3) to provide cash refunds of employee contributions upon the
participant's death; or

(4) to pay increased benefits that result from a plan amendment.

14.3(2) Amount Required to be Distributed by Required Beginning Date. The amount
that must be distributed on or before the participant's required beginning date (or,
if the participant dies before distributions begin, the date distributions are required
to begin under section 14.2(2)(a) or (b)) is the payment that is required for one
payment interval. The second payment need not be made until the end of the
next payment interval even if that payment interval ends in the next calendar year.
Payment intervals are the periods for which payments are received, e.g., bi-
monthly, monthly, semi-annually, or annually. All of the participant's benefit
accruals as of the last day of the first distribution calendar year will be included in
the calculation of the amount of the annuity payments for payment intervals
ending on or after the participant's required beginning date.

14.3(3) Additional Accruals After First Distribution Calendar Year. Any additional
benefits accruing to the participant in a calendar year after the first distribution
calendar year will be distributed beginning with the first payment interval ending
in the calendar year immediately following the calendar year in which such
amount accrues.

Section 14.4
Lifetime. 

Requirements For Annuity Distributions That Commence During Participant's

14.4(1) Joint Life Annuities Where the Beneficiary Is Not the Participant's Spouse. If the
Participant's interest is being distributed in the form of a joint and survivor
annuity for the joint lives of the Participant and a non-spouse beneficiary, annuity
payments to be made on or after the Participant's required beginning date to the
designated beneficiary after the Participant's death must not at any time exceed
the applicable percentage of the annuity payment for such period that would have
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been payable to the Participant using the table set forth in Q&A-2 of section
1.401(a)(9)-6 of the Treasury regulations. If the form of distribution combines a
joint and survivor annuity for the joint lives of the Participant and a non-spouse
beneficiary and a period certain annuity; the requirement in the preceding
sentence will apply to annuity payments to be made to the designated beneficiary
after the expiration of the period certain.

14.4(2) Period Certain Annuities. Unless the Participants spouse is the sole designated
beneficiary and the form of distribution is a period certain and no life annuity, the
period certain, for an annuity distribution commencing during the Participants
lifetime may not exceed the applicable distribution period for the Participant
under the Uniform Lifetime Table set forth in section 1.401(a)(9)-9 of the
Treasury regulations for the calendar year that contains the annuity starting date.
If the, annuity starting date precedes the year in which the Participant reaches age
70, the applicable distribution period for the Participant is the distribution period
for age 70 under the Uniform Lifetime Table set forth in section I.401(a)(9)-9 of
the Treasury regulations plus the excess of 70 over the age of the Participant as of
the Participant's birthday in the year that contains the annuity starting date. If the
Participants spouse is the Participants sole designated beneficiary and the form of
distribution is a period certain and no life annuity, the period certain may not
exceed the longer of the Participants applicable distribution period, as determined
under this section 14.4(2), or the joint life and last survivor expectancy of the
Participant and the Participants spouse as determined under the Joint and Last
Survivor Table' set forth in section 1.401(a)(9)-9 of the Treasury regulations,
using the Participants and' spouse's attained ages as of the Participants and
spouse's birthdays in the calendar year that contains the annuity starting date.

Section 14.5 Requirements For Minimum Distributions Where Participant Dies Before Date
Distributions Begin.

14.5(1) Participant Survived by Designated Beneficiary. If the Participant dies before the
date distribution of his or her interest begins and there is a designated beneficiary,
the Participants entire interest will be distributed, beginning no later than the time
described in section: 14.2(2)(a) or (b), over the life of the designated beneficiary
or over a period certain not exceeding:

(a) unless the annuity starting date is before the first distribution calendar
year, the life expectancy of the designated beneficiary determined using
the beneficiarys age as of the beneficiarys birthday in the calendar year
immediately following the calendar year of the Participants death; or

(b) if the annuity starting date is before the first distribution calendar year, the
life expectancy of the designated beneficiary determined using the
beneficiary's age as of the beneficiarys birthday in the calendar year that
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contains the annuity starting date.

14.5(2) No Designated Beneficiary. If the Participant dies before the date distributions
begin and there is no designated beneficiary as of September 30 of the year
following the year of the Participants death, distribution of the Participant s entire
interest will be completed by December 31 of the calendar year containing the
fifth anniversary of the Participants death.

14.5(3) Death of Surviving Spouse Before Distributions to Surviving Spouse Begin. If the
Participant dies before the date distribution of his or her interest begins, the
Participants surviving spouse is the Participants sole designated beneficiary, and
the surviving spouse dies before distributions to the surviving spouse begin, this
section 14.5(3) will apply as if the surviving spouse were the Participant, except
that the time by which distributions must begin will be determined without regard
to section 14.2(2)(a).

Section 14.6 Definitions.

14.6(1) Designated Beneficiary. The individual who is designated as the beneficiary
under Section 7.8 of the plan and is the designated beneficiary under section
401(a)(9) of the Internal Revenue Code and section 1.401(a)(9)-1, Q&A-4, of the
Treasury regulations.

14.6(2) Distribution Calendar Year. A calendar year for which a minimum distribution is
required for distributions beginning before the Participants death, the first
distribution calendar year is the calendar year immediately preceding the calendar
year which contains the Participants required beginning date. For distributions
beginning after the Participants death, the first distribution calendar year is the
calendar year in which distributions are required to begin pursuant to section
14.2(2).

14.6(3) Life expectancy. Life expectancy as computed by use of the Single Life Table in
section 1.401(a)(9)-9 of the Treasury regulations.

14.6(4) Required beginning date. The date specified in Section 8.8 of Article 8 of the
plan.
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ARTICLE 15 — AMENDMENTS TO COMPLY WITH
EGTRRA AND REVENUE RULING 2001-62 

15.1 Purpose and Scope. The plan amendments set forth in this Article are adopted to reflect
certain provisions of the Economic Growth and Tax Relief Reconciliation Act of 2001
(EGTRRA) and Revenue Ruling 2001-62. These amendments are intended to constitute good
faith compliance with the requirements of EGTRRA and Revenue Ruling 2001-62 and are to be
construed in accordance with EGTRRA and Revenue Ruling 2001-62 and the guidance issued
thereunder. Except as otherwise provided herein, the amendments contained in this Article shall
be effective as of the first day of the first Plan Year beginning after December 31, 2001. Section
12.5 shall be effective for distributions with Annuity Starting Dates on or after December 31,
2002. The provisions of this Article shall supersede the provisions of the Plan to the extent those
provisions are inconsistent with the provisions of this Article.

15.2 Limitations on Benefits.

(a) In General.

(1) Effective for limitation years beginning after December 31, 2001, a Participant's
accrued benefit shall not exceed the maximum permissible benefit.

(2) To the extent that any provisions of Section 5.10 are inconsistent with the
provisions of this Section, the provisions of this Section shall govern.

(b) Effect on Participants. Benefit increases resulting from the increase in the IRC § 415(b)
limitations enacted in the Economic Growth and Tax Relief Reconciliation Act of 2001
("EGTRRA") will be provided to all Employees participating in the Plan who have one
Hour of Service on or after the first day of the first limitation year beginning after
December 31, 2001.

(c) Definitions.

Defined Benefit Dollar Limitation. The "defined benefit dollar limitatiore' is
$160,000 as adjusted, effective January 1 of each year, under IRC § 415(d) in
such manner as the Secretary shall prescribe, and payable in the form of a straight
life annuity. A limitation as adjusted under IRC § 415(d) will apply to limitation
years ending with or within the calendar year for which the adjustment applies.

(2) Maximum Permissible Benefit. The "Maximum Permissible Benefit' is the
defined benefit dollar limitation (adjusted where required, as provided in (A) and,
if applicable, in (B) or (C) below).

(A) Fewer Than 10 Years of Participation. If the Participant has fewer than 10
years of participation in the Plan, the defined benefit dollar limitation shall
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be multiplied by a fraction, (i) the numerator of which is the number of
years (or part thereof) of participation in the Plan and (ii) the denominator
of which is 10.

(B) Benefits Beginning before Age 62. If the benefit of a Participant begins
before the Participant attains age 62, the defined benefit dollar limitation
applicable to the Participant at such earlier age is an annual benefit
payable in the form of a straight life annuity beginning at the earlier age
that is the actuarial equivalent of the defined benefit dollar limitation
applicable to the Participant at age 62 (adjusted under (A) above, if
required). The defined benefit dollar limitation applicable at an age before
age 62 is determined as the lesser of (i) the actuarial equivalent (at such
age) of the defined benefit dollar limitation computed using the interest
rate and mortality table (or other tabular factor) specified in the Plan, if
any, for purposes of determining actuarial equivalence for the most
generous early retirement benefit for which the Participant qualifies as of
the Annuity Starting Date and (ii) the actuarial equivalent (at such age) of
the defined benefit dollar limitation computed using a 5-percent interest
rate and the Applicable Mortality Table.

(C) Benefits Beginning after Age 65. If the benefit of a Participant begins
after the Participant attains age 65, the defined benefit dollar limitation
applicable to the Participant at the later age is the annual benefit payable
in the form of a straight life annuity beginning at the later age that is
actuarially equivalent to the defined benefit dollar limitation applicable to
the Participant at age 65 (adjusted under (A) above, if required). The
actuarial equivalent of the defined benefit dollar limitation applicable at an
age after age 65 is determined as (i) the lesser of the actuarial equivalent
(at such age) of the defined benefit dollar limitation computed using the
interest rate and mortality table (or other tabular factor) specified in the
Plan, if any, for purposes of determining actuarial equivalence for late
retirement (whether or not applicable in any individual case) and (ii) the
actuarial equivalent (at such age) of the defined benefit dollar limitation
computed using a 5-percent interest rate and the Applicable Mortality
Table. For these purposes, mortality between age 65 and the age at which
benefits commence shall be ignored.

15.3 Increase in Limit on Compensation Taken into Account.

(a) Increase in Limit. The annual compensation of each Participant taken into account in
determining benefit accruals in any Plan Year beginning after December 31, 2001 shall
not exceed $200,000. For this purpose, annual compensation means compensation during
the Plan Year or such other consecutive 12-month period over which compensation is
determined under the Plan (the "determination period"). For purposes of determining
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benefit accruals in a Plan Year beginning after December 31, 2001, compensation for any
prior determination period shall be limited as provided in subsection (c) below. To the
extent that the provisions of the Plan are inconsistent with the provisions of this Section,
the provisions of this Section shall govern.

(b) Cost-of-Living Adjustment. The $200,000 limit on annual compensation in subsection
(a) above shall be adjusted for cost-of-living increases in accordance with IRC §
401(a)(17)(B). The cost-of-living adjustment in effect for a calendar year applies to
annual compensation for the determination period that begins with or within such
calendar year.

(c) Compensation Limit for Prior Determination Periods. In determining benefit accruals in
Plan Years beginning after December 31, 2001, the annual compensation limit in
subsection (a) above, for determination periods beginning before January 1, 2002, shall
be $200,000.

15.4 Direct Rollover of Plan Distributions.

(a) Effective Date. This Section shall apply to distributions made after December 31, 2001.
To the extent that the provisions of Section 6.07 are inconsistent with the provisions of
this Section, the provisions of this Section shall govern.

(b) Modification of Definition of Eligible Retirement Plan. For purposes of the direct
rollover provisions in Section 6.07 of the Plan, an "eligible retirement plare' also shall
include an annuity contract described in IRC § 403(b) and an eligible plan under IRC §
457(b), which is maintained by a state, political subdivision of a state, or any agency or
instrumentality of a state or political subdivision of a state and which agrees to separately
account for amounts transferred into such plan from this Plan. The definition of eligible
retirement plan also shall apply in the case of a distribution to a surviving spouse, or to a
spouse or former spouse who is the alternate payee under a qualified domestic relations
order as defined in IRC § 414(p).

15.5 Applicable Mortality Table.

(a) This section shall apply to distributions with Annuity Starting Dates on or after
December 31, 2002.

(b) Notwithstanding any other plan provisions to the contrary, any reference in the plan to
the applicable mortality table or the mortality table prescribed in Revenue Ruling 95-6
shall be construed as a reference to the mortality table prescribed in Revenue Ruling
2001-62 for all purposes under the Plan.
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IN WITNESS WRFREOF, the Trustees of the Plan have set forth their signatures this

156 day of March, 2017.

TRUSTEES of the LOCAL 966 PENSION PLAN

UNION TRUSTEE

Al'
James Anderson
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Section 1 - The Employer shall furnish a bulletin board for Union news. All items to be
posted shall be signed by an officer or business representative of the Union and shall be sent to the
Shop Steward for posting on the bulletin, board.

ARTICLE XW - PROBATIONARY PERIOD 

Section 1 - The probationary period shall be fortY-fiVe (45) days from the date of
employment as a new employee. During this period, said probationary employee inay be terminated
for any reason without recourse by the Union.

Section 2 - The Probationary period may be extended for a similar period by mutual
agreement of the parties. Any employee whose probationary period is extended Shallbe considered a
non-probationary employee except for the purpose of Section 1 above.

ARTICLE XV - UNION VISITATION •

Section 1 - Non-employee representatives of the Union shall be perMitted t6visit the plant
upon prior netification.to the Employer, for al reasonable period of tithe for the purpese of Meeting
with the employees, but there shall be no undue interference.with normal production. Non employee
representatives Of the Union shall not have.solicitation privileges under this provision.

ARTICLE XVI - WORK BY SUPERVISORS 

Section 1 - The Union reco&izes that certain company operations require supervisors to
perforin bargaining unit work. The Ernployer agrees that except for.operations which necessitate such
bargaining unit work by supervisors, it. shall limit supervisors performing, bargaining unit work to.
instances of (a.) training; (b) establishing new methods and operations; (c) ethergencies; (d) where
there are insufficient nut:fibers of qualified bargaining-unit employees present to perform the available
work. The Eniployer agrees to dci all possible within its operational capacity to eliminate the
displacing of bargaining unit employees by supervisors. Furthermore, the Employer will not use the
provisions of this section to deprive the employee of overtime work. Questions arising concerning
abuses of tne privilege utilizing supervisors shall be subject to the grievance procedure herein.

Section 2 - The parties agree that the employer may use outside independent contractors to
perform bargaining unit work on project based, non-permanent jobs.

ARTICLE XVII - HEALTH AND PENSION BENEFITS

Section 1 - Effective January 1, 2014, the Employer shall contribute Six Hundred and

Eighty ($680.00) Dollars per month to the Local 966 Health Fund (hereinafter called the "Health
Li Fund") for each employee appearing on its payroll on the first day of each month following the
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completion of the first thirty (30) days of employment for the purpose of providing certain benefits
for the employees, Such contributions shall also be made for. any eligible employee on authorized
sick leave for a petiod riot to exceed three (3) months. •

Section 2 - Effective January 1st 2015, the Employer shall contribute Seven Hundred and .
Ten ($710.00) Dollars per month to the Local 966 Health Fund. Effective January 1 st. 2016, the
Employer shall contribute Seven Hundred and Forty ($740.00) Dollars pet month to the Local 966
Health Fund.

Section 3 - Paytnent, pursuant to this Article, shall be made to the Local 966 Health Fund
no later than the 20th day of each Month, together with a list of employees on whose account the
payment is made. If payment is not received by the 20th day after the second month of delinquency,
the Union is empowered to institute any action, including strike action, to enforce the terms of this
Article. The payroll records or other pertinent data upon which such payments are made shall be
open for inspection by the Fund upon demand.

Section 4 - For the lirnited purpose of this Article, the Union may be considered as a
contributing employer to the Local 966 Health Fund and officers and employees &the Union and the
Fund niay be considered as employees on behalf of whOm coritributions may be made to the said
Fund by the Union or the Fund. However, neither the Union nor the Trustees of the Loca1966 Health
Fund have the right to participate in the selection of Employer Trustees of the Fund by reaSon of such
contributions. "

. Section 5 - Effective January la, 2014, the Employer will contribute One-Hundred Forty-
Six Dollars and Forty Cents ($146.40) per month for each employee appearing on its payroll on the
first day of each month after one (1) year of service to the Local 966 Pension Fund (hereinafter called
'Tension Fund") for the purpose of pmviding Pension benefits for the employees. Effective January
1st 2015, the Employer shall contribute One Hundred Sixty Dollars and Sixty-eight cents ($160.68)
per month and effective January 15̀  2016, the Employer shall contribute One Hundred Seventy-Six
Dollars and Thirty-five cents ($176.35) per month, per eligible employee to the Local 966 Pension
Fund.

Section 6 - Payment, pursuant to this Article, shall be made to the Pension Fund no later
than the 20th day of each month, together with a list of employees on whose account the payment is
made. If payment is not received by the 20th day after the second month of delinquency, the Union is
empowered to institute any action, including strike action, to enforce the terms of this Article. The
payroll records or other pertinent data upon which such payments are made shall be open for
inspection by the Fund upon demand.

Section 7 - For the limited purpose of this Article, the Union may be considered as a
contributing employer to the Local 966 Pension Fund and officers and employees of the Union and
the Fund may be considered as employees on behalf of whom contributions may be made to the said
Pension Fund by the Union or Pension Fund. However, neither the Union nor the Trustees of the
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Pension Fund have the right to participate in the selection ofEmployer Trustees of the Fund by reason
of such contributions.

Section 8 - • Attached hereto are the Trust Agreements governing the Local 966 Health and
Pension Funds. The said Trust Agreements are hereby made a part of this Agreement with the same
force and effect as if fullY incorporated herein, and the Employer. and the Union hereby agree that
upon the execution of thiš Agreement they shall be deemed partieš to said Trust Agreement and
bound by its provisions.

•
Section 9 - In addition to the remedieS provided to. the Health and Pension Funds

elsewhere in this Agreement; if the Employer fails to paý the contributions due to the Health Fund or
the Pension Fund within thirty (3 0) days after the sedond month of delinquency thereof, either or both
Funds may consider this Agreement to be breached by the Employer and either or both of said Funds
shall have the right to terminate the Employer and its participating employees from the respective
Fund and its benefit plan. In the event either Fund detennines to so terminate the Employer, the Fund
shail give the EmpIoYer writtemnotice of termination and its effective date. If either or both Funds
gives such notice of termination to the Employer, the EmPloyer shall not be required to pay any
contribution to the Fund for the duration: of this Agreement but shall remain responsible for all past
thie contributions and the Fund shall not be required to prOvide any further benefits under its plan
beyond the effective date of termination. Upon the effective date of such termination; the Employer
shall be required to provide identiCal Health and Pension benefits for those persons Who would have
been entitled to receive same Under the benefit plaits of the Funds, at the sole Cost and exPense of the
Employer. Said benefits shall include all those benefits ixesently provided by either or both Funds
during the term of this Agreement to those persons who wouldhave been entitled to receive sante had
the Employer been required to continue maldng contributions to the respective Funds. Any such
person, who does not receive all such benefits, shall have the right to commence an action in any
court haying jurisdiction against the Employer for failure to provide any such benefits.

Section 10 - In the eveht of termination as provided for in Section 9 hereof, the remainder of
this Agreement shall remain in full force and effect for its duration.

Section 11 - Notwithstanding anything to the contrary contained anywhere in this
Agreement, the Employer shall have the unilateral right, upon notice to both the Union and the
Pension Fund at any time duririg this contract, to take either of the following actions:

A) To immediately withdraw from the Pension Fund, whereupon the Employer may use the
Pension Fund contributions to offset any withdrawal and/or assessment liability, and to reopen the
contract for the purpose of renegotiating the health and wage provisions of this Agreement. If said
reopener negotiations are not concluded within sixty (60) days, the Employer shall unilaterally modify
the health and wage provisions in order to offset the cost of the withdrawal and/or assessment
liability, if any, and such modified provisions shall remain in effect unless and until an alternate
agreement is reached. Each Employer, on an individual basis, shall have the right to exercise this
option; or
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B) TO finmediately reopen the contract for the purpoSe of renegotiating the Employer's Pension
Fund contribution rate. If sucli reopener negotiatiOns are not concluded within sixty (60) days, the
Ernployer shall unilaterally modify the Pension Fund contribution rate and said modified rate shall
remain in effect unless and until an altemate agreement is reached.

It is understood that the reopener negotiations provided for in subsections A and B above will
not be subjedt to the arbitration proVisions of this Agreement arid that both the Employer and the
Union will be entitled to exercise their legal rights with regard to an economic dispute, including but
not Ifinited tci the right to strike, lockout, hire replacement workers, etc.

Sectión 12 - Upon written request of either party served upon the other, the Contract shall_
be reopened in its entirety to bargain over any eost impact created by the Patient Protection and
Affordable Care Act,

ARTICLE XVIII. - SAFETY AND HEALTH

. Section 1 - It shall be the respOnsibilityof the Employer .to maintain all machinely and
equipment in a safe and Sanitary operating cOndition in compliance with the Occupational Safety and .
Health.Act.

Section 2 - Precautions to secure the health and safety of employees shall at all times be
taken by the Employer including a supply of Firšt Aid cabinets at convenient locations and containing
such bandages, medicines and related equipment as May be necessary in an emergency.

Section 3 - The Employer shall riot require its employees to operate or use machines or
equiprnent at a time or in a manner which would endanger the health or Well-being of its employees in
compliance with the Occupational Safety and Health Act. .

Section 4 - The Employer shall furnish lockers or other suitable facilities for the safe
storage Of the employees' clothing at each branch.

Seeds:in 5 - The Employer shall continue its present practice with respect to furnishing
outerwear for each of its messengers.

S ection 6 - The Employer agrees to comply with any and all State and Federal laws which
apply to it, including but not limited to laws concerning safety and health, training guidelines and
travel pay for training.

ARTICLE XIX — STRIKES & LOCKOUTS 
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ARTICLE XVII - WELFARE & PENSION BENEFITS 

Section 1 - Effective September 1, 2015, the Employer shall contribute Seven-Hundred
Dollars ($700.00) per month, per employee, to the Local 966 Health Fund (hereinafter called
"Health Fund") for each non-probationary employee appearing on its payroll on the first day of
each month, for the purpose of providing certain benefits for the employees. Such contribution
shall also be made for a period not to exceed tbree (3) months for any eligible employee on.
authorized sick leave.

Section 2(a) - Effective November 1, 2015, the .Local 966 Health Fund contribution rate
shall be increased to Eight-Hundred Dollars ($800.00) per month per employee.

Section 2(b) - Effective July 1, 2016, the Locl. 966 Health Fund contribution rate shall
be increased to Eight-Hundred and Thirty Dollars ($830.00) per month per employee.

Section 3 - Payment pursuant to this Article, shall be made to the Local 966 Health Fund
no later than the 20th day of each month, tOgether with a list of employees on whose account the
payment is made. If payment is not received by the 20th day after the second month of
delinquency, the Union is empowered to institute any action, including strike action, to enforce
the terms of this Article. The payroll records or other pertinent data upon which such payments
are made shall be open for inspection by the Fund upon demand.

Section 4 - For the limited purpose of this Article, the Union may be considered as a
contributing employer to the Local 966 Health Fund and officers and employees of the Union
and the Fund May be considered as employees on behalf of whom contributions may be made to
the said Fund by the Union or the Health Fund. However, neither the Union nor the Trustees of
the Local 966 Health Fund have the right to participate in the selection of Employer Trustees of
the .Fund by reason of such contributions.

Section 5 - Effective July 1, 2015, the Employer shall contribute One Hundred and
FOrty-Five Dollars ($145.00) per month for each employee appearing on its payroll who has
completed six (6) months service with the Employer to the Local 966 Pension Fund (hereinafter
called "Pension Funcr) for the purpose of providing pension benefits for the employees during
the entire term of this Agreement.

Section 6 - Payment pursuant to this Article shall be made to the Pension Rind no later
than the 20th day of each month, together with a list of employees on whose account the
payment is made. If payment is not received by the 20th day after the second month of
delinquency, the Union is empowered to institute any action, including strilce action, to enforce
the terms of this Article. The payroll records or other pertinent data upon which such payments
are made shall be open for inspection by the Fund upon demand.

Section 7 - For the limited purpose of this Article; the Union may be considered as a
contributing employer to the Local 966 Pension Fund and officers and employees of the Union
and the Pension Fund may be considered as employees on behalf of whom contributions may be
made to the said Fund by the Union or the Pension Fund. However, neither the Union nor the
Trustees of the Local .966 Pension Fund have the right to participate in the selection of Employer
Trustees of the Fund by reason of such contributions.

- 8 -



Section 8 - Attached hereto are the Trust Agreements governing the Local 966 Health and
Pension Funds. The said Trust Agreements are hereby made a part of this Agreement with the
same force and effect as if fully incorporated herein, and the Employer and the Union hereby
agree that upon the execution of this Agreement they shall be deemed parties to said Trust
Agreement and bound by its provisions.

Section 9 - In addition to the remedies provided in the Pension and Health Funds
elsewhere in this Agreement, if the Employer fails to pay the contributions due to the Health
Fund or the Pension Fund within thirty (30) days after the second month of delinquency thereof,
either or both Funds may consider this Agreement to be breached by the Employer and either or
both of said Funds shall have the right to terminate the Employer and its participating employees
from the respective Fund and its benefit Plan. In the event either Fund determines to so terminate
the Employer, the Fund shall give the Employer written notice of termination and its effective
date. If either or both Funds gives such notice of termination to the Employer, the Employer shall
not be required to pay a contribution to the Fund for the duration of this Agreement but shall
remain responsible for all past due contributions and the Fund shall not be required to provide
any further benefits under its Plan, beyond the effective date of termination. Upon the effective
date of such termination, the Employer shall be required to provide identical Health and Pension
benefits for those persons who would have been entitled to receive same under the benefit Plans
of tlie Funds at the sole cost and expense of the Employer. Said benefits shall include all those
benefits presently provided by either or both Funds during the term of this Agreement to those
persons who would have been entitled to receive same had the Employer been required to
continue making contributions to the respective Funds. Any such person who does not receive all
such benefits, shall have the right to commence action in any Court having jurisdiction against
the Employer for failure to provide such benefits.

Section 10 - In the event of termination as provided for in Section 9 hereof, the remainder
of this Agreement shall remain in full force and effect for its duration.

ARTICLE XVIII - SAFETY AND HEALTH

Section 1 - The Employer shall have the responsibility to keep all working areas in a safe
and sanitary condition.

Section 2 - Precautions to secure the health and safety of employees shall at all times be
taken by the Employer including a supply of First-Aid cabinets at convenient locations and
containing such bandages, medicines and related equipment as may be necessary in an
emergency .

Section 3 - It shall be the responsibility of the Employer to maintain all machinery and
equipment in a safe and sanitary operating condition.

Section 4 - The Employer shall furnish space for the storage of the employee's clothing at,
each branch.

Section 5 - The Employer shall not require its employees to operate or use machines or
equipment at a time or in a manner in which would endanger the health or well-being of its
employees.
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ARTICLE XVII - WELFARE & PENSION BENEFITS

Section 1 - Effective September 1, 2015, the Employer shall contribute Seven-Hundred
Dollars ($700.00) per month, Per employee, to the Local 966 Health Fund (hereinafter called
"Health Funcr) for each non-probationary employee appearing on its payroll on the first day of
each month, for the purpose of providing certain benefits for the employees. Such contribution
shall also be made for a period not to exceed three (3) months for any eligible einployee on
authorized sick leave.

Section 2(a) - Effective November 1, 2015, the Local 966 Health Fund contribution rate
shall be increased to Eight-Hundred Dollars ($.800.00) per month per employee.

•
Section 2(b) - Effective July 1, 2016, the. Local 966 Health Fund contribution rate shall

be increased to Eight-Hundred and Thirty Dollars ($830.00) per month per employee.

Section 3 - Payment pursuant to this Article, shall be madeto the Local 966 Health Fund
no later than the 20th day of each month, together with a list of employees on whose account the
payment is made. If payment is not received by the 20th day after the second month of
delinquency, the Union is empowered to institute any action, including strilce action, to enforce
the tenns of this Article: The payroll records or other pertinent data upon which such payments
are made shall be open for inspection by the Fund upon demand.

Section 4 - For the limited purpose of this Article, the Union may be considered as a
contributing employer to the Local 966 Health Fund and officers and employees of the TJnion
and the Fund may be considered as employees on behalf of whom contributions may be made to
the said Fund by the Union or the Health Fund. However, neither the Union nor the Trustees of
the Local 966 Health Fund have the right to participate in the selection of Employer Trustees of
the Fund by reason of such contributions.

Section 5 - Effective July 1, 2015, the Employer shall contribute One Hundred and
Forty-Five Dollars ($145.00) per month for each employee appearing on its payroll who has
completed six (6) months service with the EmPloyer to the Local 966 Pension Fund (hereinafter
called "Pension FunP) for the purpose of providing pension benefits for the ethployees during
the entire term of this Agreement.

Section 6 - Payment pursuant to this Article shall be made to the Pension Fund no later
than the 20th day of each month, together with a list of employees on whose account the
payment is made. If payment is not received by the 20th day after the second month of
delinquency, the Union is empowered to institute any action, including strike action, to enforce
the terms of this Article. The payroll records or other pertinent data upon which such payments
are made shall be open for inspection by the Fund upon demand.

Section 7 - For the limited purpose of this Article, the Union may be considered as a •
contributing employer to the Local 966 Pension Fund and officers and employees of the Union
and the Pension Fund may be considered as employees on behalf of whom contributions may be
made to the said Fund by the Union or the Pension Fund. However, neither the Union nor the
Trustees of the Local 966 Pension Fund have the right to participate in the selection of Employer
Trustees of the Fund by reason of such contributions.

- 8 -



Section 8 - Attached hereto are the Trust Agreements governing the Local 966 Health and
Pension Funds. The said Trust Agreements are hereby made a part of this Agreement with the
same force and effect as if fully incorporated herein, and the Employer and the Union hereby
agree that upon the execution Of this Agreement they shall be • deemed parties to said Trust
Agreement and bound by its provisions.

Section 9 - In addition to the remedies provided in • the Pension and Health Funds
elsewhere in this Agreement, if the Employer fails' to pay the contributions due to the Health
Emd or the Pension Fund within thirty (30) days after the second month of delinquency thereof,
either or both Funds may consider this Agreement to be breached by the Employer and either or
both of said Funds shall have the right to terminate the Employer and its participating employees
from the respective Fund and its benefit Plan. In the event either Fund determines to so terminate
the Employer, the Fund shall give the Employer written notice of termination and its effective
date. If either or both Funds gives such notice of termination to the Employer, the Employer shall
not be required to pay a contribution to the Fund for the duration of this Agreement but shall
remain responsible for all past due contributions and the Fund shall not be required to provide
any further benefits under its Plan beyond the effective date of termination. Upon the effective
date of such termination, the Employer shall be required to provide identical Health and Pension
benefits for those persons who would have been entitled to receive smile under the benefit Plans
Of the Funds at the sole cost and expense of the EmplOyer. Said benefits shall include all those
benefits presently provided by either or both Funds during the term of this. Agreement to those
persons who would have been entitled to receive same had the Employer been required to
continue making contributions to the respective Funds. Any such person who does not receive all
such benefits, shall have the right to commence action in any Court having jurisdictiOn against
the Employer for failure to provide such benefits.

•
Section 10 - In the event of tennination as provided for in Section 9 hereof, the remainder

of this Agreement shall remain in full force and effect for its duration.

ARTICLE XVIII - SAFETY AND HEALTH

Section 1 - The Employer shall have the responsibility to keep all worldng areas.in a safe
and sanitary condition.

Section 2 - Precautions to secure the health and safety of employees shall at all times be
taken by the Employer including a supply of First-Aid cabinets at convenient locations and
containing such bandages, medicines and related equipment as may be necessary in an
emergency .

Section 3 - It shall be the responsibility of the Employer to maintain all machineiy and
equipment in a safe and sanitary operating condition.

Section 4 - The Employer shall furnish space for the storage of the employee's clothing at
each branch.

Section 5 - The Employer shall not require its employees to operate or use machines or
equipment at a time or in a manner in which would endanger the health or well-being of its
employees.

- 9 -
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rTh this Agreement they shall be deemed parties to said Trust Agreement and bound by its provisions.

O

Section 6 - In addition to the remedies provided to the Health Fund elsewhere in this
Agreement, if the Employer fails to pay the contributions due to the Health Fund within thirty (30)
days after the second month of delinquency thereof, the Fund may consider this Agreement to be
breached by the Employer and said Fund shall have the right to terminate the Employer and its
participating employees from the Fund and its benefit plan. In the event the Fund determines to so
terminate the Employer, the Fund shall give the Employer written notice of termination and its
effective date. If the Fund gives such notice of termination to the Employer, the Employer shall not be
required to pay any contribution to the Fund for the duration of this Agreement but shall remain
responsible for all past due contributions pnd the Fund shall not be required to provide any further
benefits under its plan beyond the effective date of termination. Upon the effective date of such
termination, the Employer shall be required to provide identical health benefits for those persons who
would have been entitled to receive same under the benefit plan of the Fund, at the sole cost and
expense of the Employer. Said benefits shall include all those benefits presently provided by the
Fund during the term of this Agreement to those persons who would, have been entitled to receive
same had the Employer been required to continue making contributions to the Fund. Any such
person, who does not receive all such benefits, shall have the right to commence an action in any
Court having jurisdiction against the Employer for failure to provide any such benefits.

Section 7 - In the event of termination as provided for in Section 6 hereof, the remainder of
this Agreement shall remain in full force and effect for its duration.

ARTICLE XVII - PENSION BENEFITS.

Section 1 - Effective January 1st 2012, the Employer shall contribute Ten Dollars ($20.00)
per month for each employee appearing on its payroll on the first day of each month following the
completion of six (6) months ernployment to the Local 966 Pension Fund (hereinafter called "Pension
Fund.") for the purpose of providing pension benefits for the employees.

Section 2 - Effective March 1 st 2013, the contribution rate to the Local 966 Pension Fund
shall be Twenty Dollars ($20.00) per month.

. Section 3 - Payment pursuant to this Article shall be made to the Pension Fund no later
than the 20th day of each month, together with a list of employees on whose account the payment is
made. If payment is not received by the 20th day after the second month of delinquency, the Union is
empowered to institute any action, including strike action, to enforce the terms of this Article. The
payroll records or other pertinent data upon which such payments are made shall be open for
inspection by the Fund upon demand.

Section 4 - For the limited purpose of this Article, the Union may be considered as a
contributing employer to the Local 966 Pension Fund and officers and employees of the Union and
the Fund may be considered as employees on behalf of whom contributions may be made to the said
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Pension Fund by the Union or Pension Fund. However, neither the Union nor the Trustees of the
Local 966 Pension Fund have the right to participate in the selection of Employer Trustees of the
Fund by reason of such contributions.

Section 5 - Attached hereto are the Trust Agreements governing the Local 966 Pension
Fund. The said Trust Agreement is hereby made a part of this Agreement with the same force and
effect as if fully incorporated herein, and the Employer and the Union heteby agree that upon the
execution of this Agreement they shall be deemed parties to said Trust Agreement and bound by its
provisions.

Section 6 - In addition to the remedies provided to the Pension Fund elsewhere in this
Agreement, if the Employer fails to pay the contributions due to the Pension Fund within thirty (3 0)
days after the second month of delinquency thereof, the Fund may consider this Agreement to be
breached by the Employer and the said Fund shall have the right to terminate the Employer and its
participating employees from the Fund and its benefit plan. In the event the Fund determines to so
terminate the Employer, the Fund shall give the Employer written notice of termination and its
effective date. If the Fund gives such notice of termination to the Employer, the Employer shall not
be required to pay any contribution to the Fund for the duration of this Agreement but shall remain
responsible for all past due contributions and the Fund shall not be required to provide any further
benefits under-its plan beyond the effective date of termination. Upon the effective date of such
termination, the Employer shall be required to provide identical Pension benefits for those persons
who would have been entitled to receive same under the benefit plan of the Fund, at the sole cost and
expense of the Employer. Said benefits shall include all those benefits presently provided by the
Fund during the term of this Agreement to those persons who would have been entitled to receive
sarne had the Employer been required to continue making contributions to the Fund. Any such
person, who does not receive all such benefits, shall have the right to commence an action in any
Court having jurisdiction against the Employer for failure to provide any such benefits.

Section 7 - In the event of termination as provided for in Section 6 hereof, the remainder of
this Agreement shall remain in full force and effect for its duration.

ARTICLE XVIII - SAFETY AND HEALTH

Section 1 - The Employer shall keep all working areas in a safe and sanitary condition.

Section 2 - Precautions to secure the health and safety of employees shall at all times be
taken by the Employer, including a supply of First Aid cabinets at convenient locations and
containing such bandages, medicines and related equipment as may be necessary in an emergency.

Section 3 - It shall be the responsibility ofthe Employer to maintain all machinery and
equipment in a safe and sanitary operating condition.
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ARTICLE 13 - PROBATIONARY PERIOD 

Section 1 - The probationary period shall be thirty (30) days from the date of employment
as a new employee. During this period, said probationary employee may be tenninated for any reason
without recourse by the Union.

Section 2 - The probationary period may be extended for a similar period by mutual
agreement of the parties.

ARTICLE 14 - UNION VISITATION

Section 1 - Non-employee representatives of the Union shall be permitted to visit the plant
for a reasonable period of time for the purpose of meeting with the employees, upon notice to the
Employer.

ARTICLE 15 - WORK BY SUPERVISORS 

Section 1 - Employees excluded from the bargaining unit shall not be permitted to do any
work norrnally performed by members of the bargaining unit, except in case of emergency.

ARTICLE 16 - WELFARE & PENSION BENEFITS 

Section 1 - Effective April 1, 2014, the Employer shall contribute Six-Hundred and Fifty
Five Dollars ($655.00) per month to the Local 966 Health Fund (hereinafter called "HealthFund") for
each non-probationary employee appearing on its, payroll on the first day of each month, for the
purpose of providing certain benefits for the employees. Such contribution shall also be made for a
period not to êxceed three (3) months for any eligible employee on authorized sick-leave.

Section 2 - (a) Effective April 1, 2015, the Employer shall contribute Six Hundred and
Ninety Five Dollars ($695.00) per month per employee.

(b) Effective April 1, 2016, the Employer shall contribute Seven Hundred and
Thirty-Five Dollars ($735.00) per month per employee.

Section 3 - Payment pursuant to this Article, shall be made to the Local 966 Health Fund
no later than the 20th day of each month, together with a list of employees on whose account the
payment is made. If payment is not received by the 20th day after the second month of delinquency,
the Union is empowered to institute any action, including strike action, to enforce the terms of this
Article. The payroll records or other pertinent data upon which such payments are rnade shall be
open for inspection by the Fund upon demand.

Section 4 - For the limited purpose of this Article, the Union may be considered as a
contributing employer to the Local 966 Health Fund and officers and employees of the Union and the
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Fund may be considered as employees on behalf of whom contributions may be niade to the said
Fund by the Union or the Health Fund. However, neither the Union nor the Trustees of the Local 966
Health Fund have the right to participate in the selection of Employer Trustees of the Fund by reason
of such contributions.

Section 5 - Effective April 1, 2011; the Employer shall contribute One Hundred and Fifty
Five Dollars ($155.00) per month for each employee appearing on its payroll who has completed six
(6) months service with the Employer to the Local 966 Pension Fund (hereinafter called "Pension
Fund") for the purpose of providing pension benefits for the employees.

Section 6 - Payment pursuant to this Article shall be made to the Pension Fund no later
than the 20th day of each month, together with a list of employees on whose account the payment is
made. If payment is not received by the 20th day after the second month of delinquency, the Union is
empowered to institute any action, including strike action, to enforce the terms of this Article. The
payroll records or other pertinent data upon which such payments are made shall be open for
inspection by the Fund upon demand.

Section 7 - For the limited purpose of this Article, the Union may be considered as a
contributing employer to the Local 966 Pension Fund and officers and employees of the Union and
the Pension Fund may be considered as employees on behalf of whom contributions may be made to
the said Fund by the Union or the Pension. However, neither the Union. nor the Trustees of the Local
966 Pension Fund have the right to participate in the selection of Employer Trustees of the Fund by
reason of such contributions.

Section 8 - Attached hereto are the Trust Agreements governing the Local 966 Health and
Pension Funds. The said Agreementspre hereby made a part of this Agreement with the same force
and effect as if fidly incorporated herein, and the Employer and the Union hereby agree that upon the
execution of this Agreement they shall be deemed parties to said Trust Agreement and bound by its
provisions.

Section 9 - In addition to the remedies provided in the Pension and Health Funds
elsewhere in this Agreement, if the Employer fails to pay the contributions due to the Health Fund or
the Pension Fund within thirty (30) days after the second month of delinquency thereof, either or both
Funds may consider this Agreement to be breached by the Employer and either or both of said Funds
shall have the right to temiinate the Employer and its participating employees from the respective
Fund and its benefit Plan. In the event either Fund determines to so terminate the Employer, the Fund
shall give the Employer written notice of termination and its effective date. If either or both Funds -
gives such notice of termination to the Employer, the Employer shall not be required to pay a
contribution to the Fund for the duration of this Agreement but shall remain responsible for all past
due contributions and the Fund shall not be required to provide any further benefits under its Plan
beyond the effective date of termination. Upon the effective date of such termination, the Employer
shall be required to provide identical health and pension benefits for those persons who would have
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been entitled to receive same under the benefit Plans of the Funds, at the sole cost and expense of the
Employer. Said benefits shall include all those benefits presently provided by either or both Funds
during the term of this Agreement to those persons who would have been entitled to receive same had
the Employer been required to continue making contributions to the respective Funds. Any such
person, who does not receive all such benefits, shall have the right to commence an action in any
Court having jurisdiction against the Employer for failure to provide such benefits.

Section 10 - In the event of termination as provided for in Section 9 hereof, the remainder of this
Agreement shall remain in full force and effect for its duration.

ARTICLE 17 - SAFETY AND HEALTH

Section 1 The EmPloyer shall have the responsibility to keep all working areas in a safe
and sanitary condition.

Section 2 - Precautions to secure the health and Safety of employees shall at all times be
taken by the Employer including a supply of First-Aid cabinets at convenient locations and conthining
such bandages, medicines and related equiprrient as rnay be neceSsary in an emergency.

Section 3 - It shall be the responsibility of the Employer to maintain all machinery and
equipment in a safe and sanitary operating condition.

Section 4 - The Employer shall furnish space for the storage of the employee& clothing at
each branch.

Section 5 - The Employer shall not require its employees to operate or use machines or
equipment at a time or in a manner in which would endanger the health or well-being of its
employees.

ARTICLE 18 - STRIKES AND LOCKOUTS 

Section 1 - There shall be nn strikes or lockouts during the term of thth Agreement (subject
to the eXceptiOn in Article XVI).

Section 2 - The employees shall have the right to refuse to cross any picket line established
by a trade union, except at the Employer's premises.

ARTICLE 19 - WAGES

Section 1 - The wage increases and rninimum wage rates to be paid by the Employer
during the term of this Agreement shall be set forth in Schedule "A" annexed hereto and made a part
hereof.
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Section 2 - lt is understood and agreed that these wage rates are minimum amounts.
An employee who is at or above the minimum amount shall not be entitled to an increase of any
amount at the next effective date.

Section 3 - Employee classification shall be determined solely by the Employer.

Section 4 - Merit increases may be granted to an employee upon prior written notice
to the Union and at management's sole discretion. Merit increases will not be used to offset
general wage increases provided to employees under this agreement, but will be in addition to
said increases.

ARTICLE XVII — TEAMSTERS-NATIONAL 40I(M PROGRAM 

Section I - The Ernployer hereby agrees to participate in the Teamsters-National
401(k) Savings Plan (the Plan) on behalf of all employees represented for purposes of collective
bargaining under this agreernent.

Section 2 - The Employer will make or cause to be made payroll deductions from
participating employees' wages, in accordance with each employees salary deferral election
subject to compliance with ER1SA and the relevant tax code provisions. The Employer will
forward withhold sum to State Street Bank or its successor at such tirne, in such form and
manner as required pursuant to the Plan and Declaration of Trust (Trust).

Section 3 - The Employer will execute a Participation Agreeinent with Local 966 and
the Trustees of the Plan evidencing Einployer participation in the plan effective prior to any
employee deferral being received by the Plan.

Section 4 - In addition. the Employer agrees tb require the payroll system to provide
separate paycheck deductions so that the Plan may allow participant loans. The Employer
further agrees, at such time as it is administratively feasible, to require the payroll system to
provide separate paycheck deductions so that the Plan may allow after-tax contributions.

ARTICLE XVIII — PENSION 

Section 1  - The Company shall participate in the Local 966 Pension Plan at the rate of
$50.00 per month, per full-time employee for each full-time ernployee in the bargaining unit who
was previously employed by CMJA on April I, 2012 and shall not apply to any former Castle
employees or any future employees of Castle Realty Construction LLC. The Trust Agreement
establishing said Pension Fund is hereby incorporated in and made a part of this Agreement.
Effective July is' 2009, the Pension contribution rate shall increase to $60.00 per month.

Section 2 - Only those employees hired prior to April I, 2012 as employees of the
former Company known as CMJA INC. shall be eligible for this pension provision.
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ARTICLE XIV - UNION VISITATION

Section I - Non-ernployee representatives of the Union shall be pennitted to visit the
plant for a reasonable period of time for the purpose of meeting with employees, upon notice to
the Employer.

ARTICLE XV - WORK BY SUPERVISORS

Section 1 - Employees excluded from the bargaining unit shall not be permitted to do
any work normally performed by members of the bargaining unit, except in case of emergency.

Section 2 - The Union recognizes that from time to time certain employer operations
require supervisors to perform bargaining unit work. The Employer agrees that except for
operations which necessitate such bargaining unit work by supervisors, it shall limit supervisors
performing bargaining unit Work to instances of (a) training; (b) establishing new niethods and
operations; (c) emergencies; (d) where there are insufficient numberš of qualified bargaining-unit
employees present to perform the, available work. The Employer agrees to .do all possible within
its operational capacity to eliminate the displacing of bargaining unit employees by supervisors.
Furthermore, the Employer will not use, the provisions of this section to deprive the employee of,
overthne work. Questions arising concerning abuses of the privilege of utilizing suPervisors shall
be subject to the grievance procedure herein.

ARTICLE XVI - WELFARE & PENSION BENEFITS 

Section 1 - Effective July 1, 2014, the Employer shall contribute Eight-Hundred
Dollars ($800.00) per month to the Local 966 Health Fund (hereinafter called ''Health Fund") for
each non-probationary employee (from the beginning of his employment) appearing on its payroll
on the first day of each month, for the purpose of providing certain benefits for the employees.
Such contribution shall also be made for a period not to exceed three (3) months for any eligible
employee on authorized sick-leave.

Section 2 - (a) Effective July 1, 2015, the Employer shall contribute to the Local 966
Health Fund Eight-Hundred and Thirty Dollars ($830.00) per month per employee.

Section 3 - Effective July 1, 2016, the Employer shall contribute Eight -Hundred and
Sixty Dollars ($860.00) per month per employee.

(b) If the parties fail to reach an agreement, the Union may submit the
matter for arbitration, as outlined in Step 3 of Article XXII, Section 1, and the arbitrator shall
have the authority to set the contribution rate. In submitting for Arbitration the parties agree that
Steps 1 and 2 shall be waived.

Section 4 - Payment pursuant to this Article, shall be made to the Local 966 Health
Fund no later than the 20th day of each month, together with a list of employees on whose
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account the payment is made. If payment is not received by the 20th day after the second month
of delinquency, the Union is empowered to institute any action, including strike action, to enforce
the terms of this Article. The payroll records or other pertinent data upon which such payments
are made shall be open for inspection by the Fund upon demand.

Section 5 - For the limited purpose of this Article, the Union may be considered as a.
contributing employer to the Local 966 Health Fund and officers and employees of the Union and
the Fund may be considered as employees on behalf of whom contributions may be made to the
said Fund by the Union or the Health Fund. However, neither the Union nor the Trustees of the
Local 966 Health Fund have the right to participate in the selection of Employer Trustees of the
Fund by reason of such contributions.

Section 6 - Effective July 1. 2014, the Employer shall contribute One-Hundred and
8eventy Dollars ($170.00) per month for each employee appearing on its payroll on the first day
of each month following the completion of six (6) months of employment with the Employer to
the Local 966 Pension Fund (hereinafter called "Pension Fund") for the purpose of providing
pension benefits for the employees.

Section 7 - Payment pursuant to this Article shall be made to the Pension Fund no later
than the 20th day of each month, together with a Hit of employees on whose account the payment
is made. If payment is not received by the 20th day after tht second rnonth of delinquency, the
Union is empowered to institute any action, including strike action, to enforce the terms of this
Article. The payroll records or other pertinent data upon which such payments are made shall be
open for inspection by the Fund upon demand.

Section 8 - For the limited purpose of this Article, the Union may be considered as a
contributing employer to the Pension Fund and officers and employees on behalf of whom
contributions may be made to the said Pension Fund by the Union or Pension Fund. However,
neither ihe Union nor the Trustees of the Local 966 Pension Fund have the right to participate in
the selection of Employer Trustees of the Fund by reason of such contributions.

Section 9 - Attached hereto are the Trust Agreements governing the Local 966 Health
and Pension Funds. The said Trust Agreements are hereby made a part of this Agreement with the
same force and effect as if fully incorporated herein, and the Employer and the Union hereby
agree that upon the execution of this Agreement they shall be deemed parties to said Trust
Agreement and bound by its provisions.

Section 10- In addition to the remedies provided in the Pension and Health Funds
elsewhere in this Agreement, if the Employer fails to pay the contributions due to the Health
Fund or the Pension Fund within thirty (30) days after the second month of delinquency thereof,
either or both Funds may consider this Agreement to be breached by the Employer and either or
both of said Funds shall have the right to terminate the Employer and its participating employees
from the respective Fund and its benefit Plan. In the event either Fund determines to so terminate

L.) the Employer the Fund shall give the Employer written notice of termination and its effective
date. If either or both Funds gives such notice of termination to the Employer, the Employer shall
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not be required to pay any contribution to the Fund for the duration of this Agreement but shall
remain responsible for all past due contributions and the Fund shall not be required to provide any
firth& benefits under its Plan beyond the effective date of termination. Upon the effective date of
such termination, the Employer shall be required to provide identical health and pension benefits
for those persons who would have been entitled to receive sanie under the benefit Plans of the
funds, at the, sole cost and expense of the Employer. Said benefits shall include all those benefits
presently provided by either or both Funds during the term of this Agreement to those persons
who would have been entitled to receive same had the Employer been required to continue
maldng contributions to the respective Funds. Any such person who does not receive all such
benefits shall have the right to commence an action in any Court having jurisdiction against the
Employer for failure to provide such benefits.

Section 11 - In the event of termination as provided for in Section 10 hereof, the
remainder of this Agreement shall remain in full force and effect for its duration.

ARTICLE XVII - SAFETY AND HEALTH

Section 1  - The Employer shall have the responsibility to keep all working areas in a
safe and sanitary condition.

Section 2 - Precautions to secure the health and safety of employees shall at all times
be taken by the Employer including a supply of. First-Aid cabinets at convenient locations and
containing such bandages, medicines and related equipment as may be necessary in an
emergency.

Section 3 - It ghall be the responsibility of the Employer to maintain all machinery and
equipment in a safe and sanitary operating condition.

Section 4 - The Employer shall finnish space for the storage of the employee's clothing
at each branch.

Section 5 - The Employer shall not require its employees to operate or use machines or
equipment at a time or in a manner in which would endanger the health or well-being of its
employees.

ARTICLE XVIII - STRIKES AND LOCKOUTS

Section I - There shall be no strikes or lockouts during the term of this Agreement
(subject to the exception in Article XVI).

Section 2 - The employees shall have the right to refuse to cross any picket line
established by a trade union, except at the Employer premises.

Li ARTICLE XIX - WAGES
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ARTICLE XIII - PROBATIONARY PERIOD

Section 1 - The probationary period for a new employee shall be sixty (60) days from
the date of employment. During this period a probationary employee may be terminated with or
without cause, without recourse by the Union.

Section 2 - At the request of the Employer, the probationary period for a new
employee may be extended for an additional period of thirty (30) days by mutual consent only. In
such case, the Employer will notify the Union in writing of such extension and during such
extension, an employee may be terminated with or without cause.

Section 3 - The probationary period for part-time employees who are covered by this
agreement shall be thirty (30) days from the date of employment with similar provision for
extension and termination during this period with or without cause.

ARTICLE XIV - UNION VISITATION

Section 1 - Non-employee representatives of the Union shall be permitted to visit the
plant for a reasonable period of time for the purpose of meeting with the employees. The Union
representative will notify the Employer of his presence before entering the plant and such visit
shall not be conducted in such away so as to disturb normal productive operations.

ARTICLE XV - WORK BY SUPERVISORS

Section 1 - Employees excluded from the bargaining unit shall not do any work
normally performed by members of the bargaining unit except in the case of absenteeism, illness
of an employee, work of an emergency nature and insh•uction of an employee.

Section 2 - It is the intent of this clause that supervisors shall not regularly perform
routine production operations which would replace a normal employee of the bargaining unit or
deprive an employee of his normal overtime expectations.

ARTICLE XVI - HEALTH AND PENSION BENEFITS

Section 1 - Effective September 1, 2015, the Employer shall contribute Seven-
Hundred Dollars ($700.00) per month to the Local 966 Health Fund for each employee appearing
on its payroll on the first day of each month following the completion of the first four (4) months
of employment, for the purpose of providing certain benefits for the employees. Such
contributions shall be made in accordance with the Family Medical Leave Act, and New Jersey
Family Leave Act for up to twelve (12) weeks from the first day of leave.

Section 2 - Effective September 1, 2016, the Employer shall contribute Eight-Hundred
Dollars ($800.00). Effective September 1, 2017, the Employer shall contribute Eight-Hundred
and Forty Dollars ($840.00) per month to the Local 966 Health Fund for each employee
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appearing on its payroll on the first day of each month following the completion of the first four
(4) months of employment, for the purpose of providing certain benefits for the employees. Such
contributions shall be made in accordance with the Family Medical Leave Act, and New Jersey
Family Leave Act, for up to twelve (12) weeks from the first day of leave.

Section 3 - Payment pursuant to this Article, shall be made to the Local 966 Health
Fund no later than the 20th day of each month, together with a list of employees on whose
account the payment is made. If payment is not received by the 20th day after the second month
of delinquency, the Union is empowered to institute any action, including strilce action, to enforce
the terms of this Article. The payroll records or other pertinent data upon which such payments
are made shall be open for inspection by the Fund upon demand.

Section 4 - For the limited purpose of this Article, the Union may be considered as a
contributing employer to the Local 966 Health Fund and officers and employees of the Union and
the Fund may be considered as employees on behalf of whom contributions may be made to the
said Fund by the Union or the Fund. However, neither the Uniori nor the Trustees of the Local
966 Health Fund have the right to participate in the selection of Employer Trustees of the Fund by
reason of such contributions.

Section 5 - Effective September 1, 2006, the Employer shall contribute One-Hundred
and Seven Dollars and Fifty Cents($107.50) per month for each employee for each month in
which the employee works more than ninety-six (96) hours and no contribution for any month in
which the employee works less than ninety-six (96) hours, for the purpose of providing pension
benefits.

Section 6 - Payment pursuant to this Article shall be made to the Pension Fund no later
than the 20th day of each month, together with a list of employees on whose account the payment
is made. If payment is not received by the 20th day after the second month of delinquency, the
Union is empowered to institute any action, including strike action, to enforce the terms of this
Article. The payroll records or other pertinent data.upon which such payments are made shall be
open for inspection by the Fund upon demand.

Section 7 - For the limited purpose of this Article, the Union may be considered as a
contributing employer to the Pension Fund and officers and employees of the Union and the Fund
may be considered as employees on behalf of whom contributions may be made to the said
Pension Fund by the Union or Pension Fund. However, neither the Union nor the Trustees of the
Pension Fund have the right to participate in the selection of Employer Trustees of the Fund by
reason of such contributions.

Section 8 - Attached hereto are the Trust Agreements governing the Local 966 Health
and Pension Funds. The said Trust Agreements are hereby made a part of this Agreement with
the same force and effect as if fully incorporated herein, and the Employer and the Union hereby
agree that upon the execution of this Agreement they shall be deemed parties to said Trust
Agreement and bound by its provisions.
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Section 9 - In addition to the remedies provided to the Health and Pension Funds
elsewhere in this Agreement, if the Employer fails to pay the contributions due to the Health Fund
or the Pension Fund within thirty (30) days after the second month of delinquency thereof, either.
or both Funds may consider this Agreement to be breached by the Employer and either or both of
said Funds shall have the right to terminate the Employer and its participating employees from the
respective Fund and its benefit plan. In the event either Fund determines to so terminate the
Employer, the Fund shall give the Employer written notice of termination and its effective date.
If either or both Funds give such notice of termination to the Employer, the Employer shall not be
required to pay any contributions to the Fund for the duration of this Agreement but shall remain
responsible for all past due contributions and the Fund shall not be required to provide any further
benefits under its plan beyond the effective date of termination. Upon the effective date of such
termination, the Employer shall be required to provide health and pension benefits for those
persons who would have been entitled to receive same under the benefit plans of the Funds, at the
sole cost and expense of the Employer. Said benefits shall include all those benefits presently
provided by either or both FundS during the term of this Agreement to those persons who would
have been entitled to receive same had the Employer been required to continue making
contributions to the respective Funds. Any such person who does not receive all such benefits,
shall have the right to commence an action in any court having jurisdiction against the Employer
for failure to provide any such benefits.

Section 10 - In the event of termination as provided for in Section 9 hereof, the
remainder of this Agreement shall remain in full force and effect for its duration.

O ARTICLE XVII - SAFETY AND HEALTH

Section 1 - The Employer shall keep all working areas in a Safe and sanitary condition.

Section 2 - Precautions to secure the health and safety of employees shall at all times
be taken by the Employer, including a supply of First Aid cabinets at convenient locations and
containing such bandages, medicines and related equipment as may be necessary in an emergency
situation.

Section 3 - It shall be the responsibility of the Employer to maintain all machinery and
equipment in a safe and sanitary operating condition.

Section 4 - The Employer shall not require its employees to operate or use machines or
equipment at a time or in a manner which would endanger the health or well-being of its
employees.
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to inspect the payroll records the contributions made to the Plan upon written
notification to the Employer at least three (3) days in advance. The Company
agrees to be bound by all the provisions of the Teamsters Local 966 Health Fund
Agreement, including, but not limited to, provisions concerning
interest and other penalties for delinquent contributions. Interest and penalties may
not commence unless inmaediate notification of said delinquency is made to the
Employer via registered mail and the Employer has not responded within forty-eight
(48) hours of receipt of the notice of delinquency.

18.2 The Employer hereby ratifies all of the acts of the Trustees and further authorizes
and agrees that the Trustees have the power to amend the Trust Agreement in order
to carry out all of the purposes authorized by law.

18.2 (a) - The Employer hereby agrees to file appropriate contribution reports as authorized by
the Trustees of the Beneflt Fund together with the Employer contributions, as
are required herein, and do so on or before fifteen (15) days following the end of the month
for which the payment is being made.

18.3 Effective October 1, 2014, the Employer agrees to contribute to the Teamsters Local 966
Premium Health Plan the sum of Eight Hundred and Sixty Dollars ($860.00) per month,
for each employee who, after any probationary period, works any part of a day, or days, in
current week, and receive pay for said work and who is covered by this Agreement.

18.4 - The Employer further agrees to increase his monthly contributions per Employee to the
amount listed below on the following dates:

October 1, 2015- $900.00 per month for all Bargaining Unit Employees.
October 1, 2016- $940.00 per month for all Bargaining Unit Einployees.

Temporary employees working a minimum of eight (8) days per month shall have
contributions for the Medical Coverage made for them by the Employer for the entire
month.

18.5 - For the limited purpose of this Article, the Union may be considered a contributing
Employer to the Welfare Fund and Officers and Employees on behalf of whom
contributions may be made to the said Welfare Furid by the Union or Welfare Fund
However, neither the Union nor the Trustees of the Welfare Fund have the right to
participate in the selection of Employer Trustees of the Fund by reason of such
contributions.

PENSMN 18.6 THROUGH 18.6 (d)

18.6 - Effective October 1, 2014 through September 30, 2017 the Employer shall
contribute Seventeen Dollars ($17.00) per day with a maximum of Three Hundred and
Forty ($340.00) a month for each Employee appearing on the payroll on the first (1st)
day of each month following the probationary period, with the Employer to the Local 966
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Pension Fund (hereinafter, called the Pension Fund) for the purpose of providing Pension
Benefits for the Employees.

18.6 (a) — Payment pursuant to this Article shall be made to the Pension Fund no later than the
20th day of each month, together with a list of Employees on whose account the
payment is made. If payment is not received by the 20th day after the second month
of delinquency, the Union is empowered to institute any action, including strike action
to enforce the terms of this Article. The payroll records or other pertinent data upon
which such payments are made shall be open for inspection by the Fund upon demand.

18.6 (b) — For the limited purpose of this Article, the Union may be considered as a contributing
Employer to the Pension Fund and Officers and Employees on behalf of whom
contributions may be made to the said Pension Fund by the Union or Pension Fund.
However, neither the Union nor the Trustees of the Pension Fimd have the right to
participate in the selection of Employer Trustees of the Fund by reason of such

• contributions.

18.6 (c) — In addition to the remedies provided to the Pension Fund elsewhere in this Agreement,
if the Employer fails to pay the contributions due to the Pension Fund within thirty (30)
days after the second (rd) month of delinquency thereof, either or both Funds may
consider this Agreement to be breached by the Employer or Pension Fund shall have
the right to terminate the Employer and its participating Employees from the respective
Fund and its Benefit Plan. In the event that the Pension Fund determines to so terminate
the Employer, the Pension Fund shall give the Employer written notice of termination and
its effective date. If the Pension Fund gives such notice of teimination to the Employer,
the Employer shall not be required to pay any contributions to the Pension Fund for the
duration of this Agreement but shall remain responsible for all past due contributions
and the Pension Fund shall not be required to provide anyfurther benefits under its Plan
beyond the effective date of termination. Upon the effective date of such termination,
the Employer shall be required to provide identical Pension Benefits for those persons
who would have been entitled to receive same under the benefits plan of the Pension
Fund, at the sole cost and expense of the Ernployer. Said benefits shall include all
those benefits presently provided by the Pension Fund during the term of this
Agreement to those persons who would have been entitled to receive same had the
Employer been required to continue making contributions to the Pension Fund. Any
such person, who does not receive all such benefits, shall have the right to commence an
action in any Court having jurisdiction against the Employer for failure to provide any
such benefits.

18.6 (d) - Pension contributions for temporary employees shall be made for each day the
temporary employee actually works.

ARTICLE XIX — THE NEW PENSION TEAMSTERS 401 (k) PLAN. 

The Employer agrees to contribute Forty Five Dollars ($45.00) per week, for each full-time Employee
who, after any probationary period, works any part of a day, or days, in the current week, and receives
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ARTICLE XV - WORK BY SUPERVISORS 

Section 1 7 The Union recognizes that certain company operations require supervisors
to perform bargainine unit. work. The Employer agrees that except for operations which
necessitate such bargaining unit work by supervisors, it • shall. Iimit supervisors performing
bargaining unit work to instances of (a) training; (b) establishing neW methods and operationsgc)
emergencies; (d) where there are insufficient. numbers of qualified bargaining-unit employees
present to perforin the available work. The Employer agreoš . to do all possible within its
operational .Capacity to eliminate. the displacing of bargaining imit employees by supervisors.
Furthermore; the. Employer will not use the proVisions of this section to deprive the employees of
overtime Wink. Qttestions arising concerning abuses of the privilege utilizing supervisor§ shall
be snbjeet to the grievance procedure herein.'

ARTICLE XVI - REALM AND PENSIONBENEFITS "

• • Section 1 - Effective January. 1,• 2013 the EMployer shall contribute Six Htmdred and
Thirty Five ($635.00)• Dollars per -Month to the Local 966 Health Fund (hereinafter called the
"Health Fund") for each employee, appearing on its payroll: on the first day of each month
following the completion of the first thirty (30) days. ofemployntent for the purpose of providing
certain benefits for the emploýees. The. employer wil1 pay the entire menthly health contribution
for all current employees. • All einployees hired after January I 1, 2007 will be required to make a
copayment of ten percent 10% of the total monthly health connibution and the emplOyer will
pay the remaining ninety pernent 90%; of the total monthly health contribution. Such
conttibutions Shall also be made for any eligible employee on authorized sick' leave for a period
not to exceed three (3) months. .

Section 2 - Effective January 1, 2014, the rate shall be $655.00 per month and the rate
of $675.00 shall be effective as of January 1, 2015.

•
Section 2A - Upon the written, reqUest of either party, served upon. the other, the

Contract may be reopened in its entirety to bargain over the cost impact. of the Patient Protection
and Affordable Care Act (PPACA). •

•
Section .3 - Payment, pursuant to this Article, shall be made to the Local 966 Health

Fund no later than the 15th day of each month, together with a list of. employees on whose
account the payment is made. If payment is .not received by the 15th day after. the second month
of delinquency, the Union is empowered to institute any action, including strike action, to
enforce the terrns of this Article. The payroll records or other pertinent data upon which such
payments are made Shall be open for inspection by the Fund upon demand. •

Section 4 - For the limited purpose of this Article, the Union may be considered as a
contributing employer to the Local 966 Health Fund and officers and employees of the Union
and the Fund may be considered as employees on behalf of whom contributions may be made to
the said Fund by the Union or the Fund. However, neither the Union nor the Trustees of the
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Local 966 Health Fund have the right to participate in the selection of Employer Tntstees of the
Fund by reason of such contributions.

Section 5 - Effective January 1, 2013; the EMployer will contribute $133.40 per.
Month for each emplOyee appearing on its payroll on the first day of eachfirenth after one (1)
year. of service to the Local 966. Pension • Fund (hereinafter called "Pension Fund") for the
purpose of providing Pension benefits for the eniployees. Effective January 1, 2014 therate will.
increase to $146.41Eactive January 1, 2015 the rate shall increase to $160.68, per the signed:
adoption Agreement,

• Section 6 - Payinent, pursuant to this Article, shall.be niadeto, the .Pension Fund no
later that the 15th day of each month, together :with a lisk -of employees on whose acceunt the •
paythent is Made. If paSunent is not received .by the 15th day after the second month of
delinquency, the Unianis empowered to institute any action including strike action,. ta enforce
the terms of this Article. The payroll records or other pertinent data upon which such payments.

. , are made shall be Open for inspection by the Fund upon demand. •
. . . • .
Sectien7.- For the limited purpose of this Article, the Union. may be. considered as a

contributing emplbyer tothe Local, 966 Pension Rind al Seers tirtd•einplOyees Ofthe Union •
and the Rind May be considered.as employee§ airbehalf of Whinri Cantribiffians May be made to

• the said .Pension -Fund by the .Union or Pension Fund; However, neither the Union. nor the
truStees of the Pension Fund .haVe•the right ta tiartieipate in the Selection of Employer Tmstees •
of the Fund by reason of such contributions.

Section-8 - Attached hereto 'are the Trust Agreements governing the Local 966 Health
and Pension Funds. The said Trust Agreements are hereby made a part of this Agreement with. •
the same force and effect as if fully incorporated herein, and the Employer and the Union hereby

. agree flint upon the execution of this Agreement .they 'shall be deemed: parties to said Trust .
Agreenient.and bound bÿ its provisions.

Section 9 - In• addition to the remedies provided to . the Health and Pension Ftmds
. elsewhere in this Agreement, if the Employer fails M pay the contributions due to the Health.
Fund or the Pension Fund within thirty (30) days after the sect:3nd month of delinquency thereof,
either or bath Funds may considerythis.Ageement to be breached by the Employer and either or
both of said Funds shall have the right to terminate the Employer and its participating employees
from the respective -Fund and its benefit plan. • In the event either Fund determineS to so
terininate the Employer, the Fund-shall give the Employer written notice of termination and its
effective date. If either or both Funds gives such notice of termination to the Employer, the
Employer shall not be required to pay anY contribution to the Fund for the duration of this
Agreement but shall remain responsible for all past due contributions and the Fund shall n.ot be
required to provide any further benefits under itš plan beyond the effective date of termination.-
Upon the effective date of such termination, the Employer shall be required to provide identical
Health and Pension benefits for those person§ who would have been entitled to receive same
under the benefit plans of the Funds, at the sole cost and expense.of the Employer. Said benefits
shall inchide aIl those benefits presently provided by either or both Funds during the term of this
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Agreement to those persons who would have been entitled to receive same had the Employer
been required to continue making contributions to the respective Funds. Any such person who
does not receive all such benefits, shall have the right to commence an action in any court having
jurisdiction against the Employer for failure to provide any such benefits.

Section 10 - In the event of tennination as . provided for in Section 9 hereof, the
remainder of this Agreement shall remain in full force and effect for its duration.

Section 11  - NOtwit(istanding anything to the contrary contained anywhere in this
Agreerdent, the Employer shall have the unilateral right, upon notice to both the Union and the

. Pension Fund at any time during this contract, to take either of the following actions:

A) To immediately withdraw from the Pension Frind, whereupon the. Employer May use the
Pensien Fund ocintributions. to .Offwt any withdrawal and/or assessnient liability, and to reopen .
the contract.for the purpose of renegatiating the health and wage provisions of this Agreement. •
If said reopener negotiationS are . not concluded Within sixtY (60) days, . the Einployer shall
unilaterally modifY the health and wage provisioni in Order to offset the cost of Me withdrawal
and/or assessment liability, if any, and sueh modified provisions shall remain in effect unless arid
until an alternate agreement is reached. Thu-h.Employer, nir an individual basis, shall haVe. the.
right to exercise this optiOn; or .

. B) • To iMmediately reOpea the cOntract for. the .prixpose Of renegotiatbag the gmployer's
Pension Fund contribution rate. If suCh reopener negotiations are not concluded within sixty
. (60) days, the. Employer shall unilaterally modify the Pension Fund contribution rate and said
modified rate.shallremain in• effect unless and until an alternate agreement is reached.

It is understood that the reopener negotiations provided for in subsections A arid B above
will not be subject to the arbitration provisions of this Agreement and that both the Employer and
the Union will be entitled to exercise their legal rights with regard M an economic • disp.ute,
including but not limited to the right to strike, lockout, hhe replacenient workers, etc. •

Section 12 - The Pension Fund will provide the 'Company with an annual fiinding
notice which will inclnde the Funds total unfunded liability, the numher of. contributing
employers, the number of active participants and any other information normally and/ór legally
required to be contained in said notice...

ARTICLE XVH - SAFETY AND HEALTH

Section 1 - It shall be the responsibility of the Employer to maintain all machinery
and equipment in a safe and sanitary operating condition in compliance with the Occupational
Safety and Health Act.

Section 2 - Precautions to secure the health and safety of employees shall at all times
be taken by the Employer including a supply of First Aid cabinets at convenient locations and
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all of said Fund, and any and all acts and resolutions heretofore and/or hereafter approved and/or
adopted by said Trustees.

ARTICLE XXIV TENSION BENEFITS 

Section 1 . The Employer herein agrees to contribute monthly on or before the fifth day of
each month to TEAMSTER' LOCAL 966 PENSION FUND, its successors, and/or assigns in.
trust Seventy-Five Dollars ($75.00) per emPloyee, effective June 1, 2002 for all employees
covered by this Agreement where an Employer-Employee relationship exists with said employees
.on the first day of the month. Further, inmiediately upon completion of an employee's
probationary period, the Employer agrees to contribute the aboyestipulated amounts to the Fimd,
provided said employee has completed his probationary period by the twentieth day of the Month.
Said contributions are to be used for pension and retirement purposes for the sole benefit of
employees and their fainilies (where applicable), Welfare Fund, and, Pension Fundemployees an.d •
their families (where applicable), those persons who shall be deemed employees by the Trusteeš,.
and the administration of said Fund. The Employer azrees to make available -to the Union and to
the Trustees of the above Fund, any and all: payroll records of the Units covered by this Agreement,
that may be required in connection with the sound and efficient operation of said Fund. The
Employer hereby adopts, ratifies and agrees to be' subject to, and bound by a11 of the terms and
provisions of the Agreement and Declaration of Trust for the Union, dated April 13, 1967,
together with any and all amendments thereto heretofore and/or hereinafter duly approved by the
Trustees of said Fund, and any all acts and resolutions heretofore and/or hereafter approved and/or
adopted by said Trustees.

Section 2 . The Employer shall continue to remit monthly contributions to the Welfare
Fund and Pension Fund on behalf of an inactive employee for three (3) months following the date
of such inactivity, providing an Employer-Employee relationship shall be construed so as to
include, but not be limited to, lay-off-- leave of absence, and illness.

Section. 3 . In the event that the Employer fails to remit said .payments due the Welfare
Fund and/or Pension Fund within the time set forth herein above, the Union shall also have the
right to demand that the Employer, after such breach; post a surety company bond, in a company
authorized to issue bonds in the State of New York, in a sum equal to ten times the average
monthly payment to the Funds, to guarantee the faithful performance of this Agreement. •

ARTICLE XXV --NEW HIRE REPORT AND RECALL

Section 1 .The Employer agrees that the names, addresses, and Social Security numbers of
newly hired and re-called employees will be reported to the Union within three (3) days of an
employee's date of hire or re-employment, as the case may be. Failure to report shall cause the
Employer to pay and make whole the Union, the Welfare Fund, and/or Pension Fund for lost
initiation Fees and/or Dues to the Union and contributions to the respective Funds plus interest
thereon at the rate of fifteen percent (15%) per ammm, as and for liquidated darnage therefore for
the period between the time such monies became due and payable and the time of collection.
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ARTICLE XV — WORK BY SUPERVISORS

Section 1 - Employees excluded from the bargaining unit shall not be permitted to do
any work normally performed by members of the bargaining unit, except in case of emergency,
to train employees, or as may be necessary to expedite the work or resolve problems.

ARTICLE XVI — HEALTH &PENSION BENEFITS 

Section 1  7 Effective October 1, 2012, the Employer shall contribute .Eight-Hundred
Dollars ($800.00) per month to the Local 966 Health Fund (hereinafter called "Health Fundl for
each non-probationary employee appearing on its payroll on the first day of each month, for the
purpose of providing certain benefits for the employees. Such contribution, shall also be made
for a period not to exceed three (3) months for any eligible employee on authorized sick leave.

Section 2  (a) Effective October 1, 2013, the Employer shall contribute. Eight-
Hundred and Forty Dollars ($840.00) per month per employee to the. Local 966
Health Fund.

(b) Effective October 1, 2014, the Employer shall contribute. Eight-
Hundred. and Eighty Dollars ($880.00) per month per employee to the Local 966
HealthFund.

0 
(c) Effective October 1, 2015; the Employer shall contribute Nine Hundred and Twenty
Dollars ($920.00) per month per employee to the Local 966 Health Fund.

• (d) Effective October 1, 2016; the Employer. shall contribute Nine Hundred and SixtY
Dollars ($960.00) p.er month per employee tothe Local 966 HealthFund.

(e) If the parttes fail to reach an agreement, the Union may submit the matter for arbitration, as
outlined in Step 3 of Article XXII, Section.1, and the arbitrator shall.have the authority to set the
contribution rate. In submitting. for arbitration the parties agree that Steps 1 and 2 shall be
waived..

Section 3 - Payment pursuant to this Article, shall be made to the Local 966 Health
Fund no later than the 20th day .of each month, together with a list of einployees on. whose
account the payment is made. If payment is not received by the 20th day after the second month
of delinquency, the Union is empowered to institute any actiOn, including strike action,' to
enforce the terms of this Article. The payroll records or other' pertinent data upon which such
payments are made shall be open for inspection by the Fund upon demand.

Section 4 - For the limited purpose of this Article, the Union may be considered as a
contributing employer to the Local 966 Health Fund and officers and employees of the Union.
and the Fund may be considered as employees on behalf of whom contributions may be made to
the said Fund by the Union or the Health Fund. However, neither the Union nor the Trustees of
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the Local 966 Health Fund have the right to participate in the selection of Employer Trustees of
the Fund by reason of such contributions.

Section 5 - Effective October 1, 2009, the Employer shall contribute One-Hundred
and Forty Dollars ($140.00) per month for each employee appearing on its payroll who has
completed six (6) months service with the Employer to the Local 966 Pension Fund (hereinafter
called "Pension Fund") for the purpose of providing pension benefits for the employees.

Section 5(a) - See Pension Rehabilitation Plan Adoption Agreement attached as
Schedule B.

Section 6 - Payment pursuant to this Article shall be made to the Pension Fund no
later than the 20th day of each month, together with a list of employees on whose account the
payment is made. The payroll records or other pertinent data upon which such payments are
made shall be open for inspection by the Funclupon demand.

Section 7 - .For the Ithaited purpose of this Article, the linion may be considered as a
contributing employer to the Pension Fund and officers and employees of the Union and the
Pension Fund may be made to the Said Fund by the Union or the Pension Fund. However,
neither the Union nor the Trustees of the Local 966 Pension Fund have the fight to iiarticipate in
the selection of Einployer Trustees of the Fund by reason of such contributions.

Section 8- Attached hereto are the Trustee Agreements governing the Local 966
• Health and Pension Funds. The said Agreements are hereby made a part of this Agreement with
the same force and effect as if fully incorporated herein, and the Employer and the Union hereby
agree that upon the execution of. thii Agreement they shall be deemed parties to said Trust •

• Agreement and bound by its provisions. •

Section 9 - 1.n addition to the remedies provided in the Pension and Health Funds
elsewhere in this Agreement, if the Bmployer. fails to pay the contributions due to the Health
Fund or the Pension Fund within thirty(30) days after the second month of delinquency thereof,
either or both Funds may consider this.Agreement to be. breached by the Employer and either Or
both of said Funds shall have the right to terminate. the Employer and its participating employees
from the respective Fund and its. benefit Plan. In the event. either Fund determines to so
terminate the Employer, the Rind shall give the Employer written ndtice of terminatthn and its
effective date. If either or both Funds gives such notice of termination to the Employer, the
Employer shall not be required to pay a contribution to the Fund for the duration of tins
Agreement but shall remain responsible for all past due contributions and the Fund shall not be
required to provide any further benefits under its Plan beyond the effective date of termination.
Upon the effective date of such termination, the Employer shall be required to provide identical
Health. and Pension benefits or any Government Health Plan for those persons who would have
been entitled to receive same under the benefit Plans of the Funds, at the sole cost and expense of
the Employer. Said benefits shall include all those benefits presently provided by either or both
Funds during the term of this Agreement to those persons who would have been entitled to
receive same had the Employer been required to continue making contributions to the respective
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Funds. Any such person who does not receive all such benefits, shall have the right to
commence an action in any Court having jurisdiction against the Employer for failure to provide
such benefits.

Section 10 - In the event of termination as provided for in Section 9 hereof, tlae
remainder of this Agreement shall remain in full force and effect for its duration.

ARTICLE XVII — SAFETY AND HEALTH

Section 1 - Precautions to secure the health and safety of employees shall at all tinies
be taken by the Employer including a supply of First-Aid kits at convenient locations and
containing such bandages, medications and related equipment as may be necessary in an
emergency.

Section 2 - It shall be the responsibility of the Employer and Employees to maintain
all rnachinery and equipment in a safe operating condition.

Section 3 - The Employer shall not require its employees to operate or use machine or
equipment at a tirne or in a manner in which would endanger the health or well-being of its
employees.

ARTICLE XVIII — STRIKES AND LOCKOUTS 

Section 1 - There shall be no strikes or lockouts during the term of the Agreement.

Section 2 - The employees shall have the right to refuse to cross any lawful primary
picket line established by a trade union, except at the Employer's premises.

ARTICLE XIX — WAGES

Section 1 - The wage increases and minimum wage rates to be paid by the Employer
during the term of this Agreement shall be set forth in schedule "A" annexed hereto and made a.
part hereof.

ARTICLE XX — C OMPLETE AGREEMENT 

Section 1 - This Agreement constitutes the complete agreement of the parties as
regards wages and fringe benefits of any and all kinds, and is thus the sole source of all benthts
due and owing the Union and Employees. Neither the Union nor the Employees shall make any
claim for benefits of any lcind not specifically set forth in this Agreement.

Section 2 - The Employer shall not enter into. any individual agreements which wonld
have the effect of diminishing any of the rights, privileges or benefits of the employees under
this Agreement.
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C. Effective March 1, 2016, the Local 966 Health Fund/Premier Medical Plan
contribution rate shall be increased to Eight-Hundred and Ninety Dollars ($890.00) per month
per employee.

D. Payment, pursuant to this Article shall be made to the Local 966 Health Fund no
later than the 15th day of each month, together with a list of employees on whose account the
payment is made.

E. Attached hereto is the Trust Agreement gbverning the Local 966 Health Fund.
The said Trust Agreement is hereby made a part of this Agreement with the same force and
effect as if fully incorporated herein, and the Employer and the Union hereby agree that upon the
execution of this Agreement they shall be deemed parties to said Trust Agreement and botmd by
its provisions.

ARTICLE KM —PENSION BENEITS

A. Effective March 1, 2008, the Employer shall contribute One-Hundred and Twenty
Dollars ($120.00) per month to the Local 966 Pension Fund for each eligible employee.

B. The Employer is under no obligation to contribute to any other Fund or retirement
plan for employees covered by this contract.

ARTICLE XIV — STRIKES & LOCKOUTS

The Union and its members, individually and collectively, will not authorize, assist,
support, permit, cause, or take part in any pkketing of or any interruption of the Employer's
operations, including but not limited to, strikes, sympathy strikes, slowdowns, and sit-ins. The
Employer will not lock out its employees.

ARTICLE XV — WAGES

Effective March 1, 2014, each employee shall receive a three and one-half percent (3.5%)
wage increase. Effective March 1, 2015, each employee shall receive a three and one-half
percent (3.5%) wage increase. Effective March 1, 2016, each employee shall receive a three and
one-half percent (3.5%) wage increase.

ARTICLE XVI — DISCIPLINE AND DISCHARGES

Discipline and discharge of employees who have completed their probationary period
shall be for just cause.

ARTICLE XVH — GRIEVANCE PROCEDURE 

A. A grievance is a dispute or controversy arising during the term of this Agreement
out of the interpretation or application of a speciflc provision of this Agreement.
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ARTICLE XI - REST PERIODS 

Section 1 - All ernplOyees shall 1:ie entitled to one (1) fifteen tninuth rest period with pay

during each eight (8) hour work shift.

ARTICLE XII - BULLETIN BOARD 

Section 1 - The Employer shall furnish a bulletin board for Union neWs.

ARTICLE XIII - PROBATIONARY PERIOD 

Section 1 - The probationary period shall be thirty (30) days from the date of employment

as a new employee. During this period,:said probationary emploYee may be thrminated for any reason

without recourse by the Union.

Section 2 - thp probationary period may be extended for a similar period by mutual
agreement of the parties.

ARTICLE XIV - UNION VISITATION

0 
Section 1 - Non-employee representatives of the Union shall be permitted to visit the plant

for a. reasonable period, of time for the purpose of meeting with the employees, upon notice to the
Employer.

ARTICLE XV — WORK BY SUPERVISORS 

Section 1 - Einployees, excluded from the bargaining unit shall not be permitted to do any

work normally performed by members of the bargaining unit, except in case of emergency.

ARTICLE XVI - WELFARE & PENSION BENEFITS 

Section 1 - Effectiith March 1, 2014, the Employer shall contribute Seven Hundred Fifty

Dollars ($750.00) per month to the Local 966 Health Fund/Premier Medical Plan (hereinafter called
"Health Fund.") for each non-probationary employee appearing on its payroll on the first day of each

month, for the purpose of providing certain benefits for the employees. Such contribution shall also

be made for a period not to exceed three (3) months for any eligible employee on authorized

sick-leave.

Section 2 - Effective March 1, 2015 the Employer shall contribute Seven Hundred Sixty-
Five Dollars ($765.00) per month. to the Local 966 Health Fund/Premier Medical Plan for each
employee.



Section 3 - Effective March 1, 2016, the Employer shall Contribute Seven Hundred Eighty

Dollars ($780.00) per month to the Local 966 Health Fund/Premier Medical Plan for each employee.

(b). If the parties fail to reach an agreement, the Union may submit the matter

for arbitration, as outlined in Step 3 of Article XXII, SebtiOn I, and the arbitrator shall have the

authority to set the Contribution rate. In submitting for Arbitration the parties agree that Steps 1 and 2

shall be waived.

• Section 4 - • Payment .pursuant to this Article, shall be made to thetocal 966 Health.Fund

no later than the 20th day of each month, together. With a list of employees on whose Eccount the •

payment is made. If payment is not teceived by the 20th day after the second month of delinquency,

the Union is empowered to institute -any action,•inCluding strikeaction, to enforce the tenth of this

Article. . The.payroll records or cither Pertinent data upon which .such payments are made shall be•

. open for inspection by the Fund upon demand. . .

Secticin 5 - For the limited puipose of this Article, the Union .may be 'considered as a •

contributing employer to the Local 966 Health Fund and officers and employees ofthe Union and the
• Fund may be 'considered as .employees on behalf of whom contributions MaY be made to the said

Fund by the Union or the Health Fund. However, neither the Union nor the Trustees of the Locel 966 •

Health Fund have the right to participate in the selection of Employer Trustees ofthe Fund by reason

of such contributions. •
• . .
Section 6— Effective July 1, 2006, the Etimloyer shall contribute One-Hundred and Sixty.

Dollars ($1•60.00) per month for each employee appearing on its payroll who has c.ompleted six.(6).

Months šerviCe with the Employer to the LObal 966Pension Fund (hereinafter called "Pension Fund")

for the purpose bf prOviding pension benefits for the employees.

• Section 7 - Payment pursuant to this. Article shall be made to the •Pension Fund no later •

than the 20th day of each month, together with a list of eniployees on whose account the-payment is

made. If payment ia riot received by the 20th day after the second month of delinquency, the Union is

empowered to institute any action, including strike action, to enforce theterms of this Article. The

payroll records or other pertinent - data upon which such payments are made shall be open for

inspection by the Fund upon dernarid. •

Section 8 - Fot the limited purpose of this Article, the Union may be .considered as a

contributing employer to the Local 966 Pension Fund and officers and employees of the Union and

the Pension Fund may be considered as employees on behalfof whoni contributiOns may be made to

the said Fund by the Union or the Pension Fund. However, neither the Union nor the Trustees of the

Local 966 Pension Fund have the right to participate in the selection of Employer Trustees of the

Fund by reason of such contributions.

Section 9 - Attached hereto are the Trust Agreements governing the Local 966 Health and

U Pension Funds. The said Agreements are hereby made a part of this Agreement with the same force
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and effect as if fully incorporated herein, and the Employer and the Union hereby agree that upon the
• execution of this Agreement they shall be deemed parties 0 said Trust Agreement and bound by its •

provisions:. . •
Section 10 - In addition to the remedies provided in the Pension and Health Funds •

elsewiere in this Agreement, if the Employer fails to paY the contributions.due 'to the Realth.Fund or
the p ension Rind within thirty (30) days after the secOnd monthof delinquency thereof, either or both,
Fundsinay consider this Agreement to be breached by the Employer and either of both of said Funds
shall lave the right to terminate the Employer and its participating: employees froth the respectiVe
Fund ard its benefit Plan. .Inthe event either Fund determines to so terminatethe Employer, the Fund
shall give the Employer.Written notice of termination and its. effective date. If either or both Funds
gives such notice of termination to the• Employer, the Employer shall not be required 0 pay a
cOntribution to the Fund for the duration Of this Agreenientbut shall remain responsible for all, past
due contributions arid the Fund shall not be required to provide any further benefits under:its Plan
beyonA the effective dateof termination. Upon the effectiVe date of Stich termination, the Employer

• shallbe required to proVide identical health and pension benefits for those iierscins WhO would have .
• been entitled to receive same under the benefit Plans of the Minds, at the sole cost and expense of the .
Employer. Said benefits shall inchide all those benefits presentlyprovided by either or bothFunds
diking the temi of this. Agreement to those persOns who would have been entitled to receive.same had •
the Employer been required to cOntinue making Contributions. to the respective Funds. • Any such •
TiersOn, who does not receive all stich benefits, shall have the right to commence an action in any

• Couit having jurisdiction against the Employer fth failure to provide such benefits. , ...•

• Section 1 1-. hi the event of termination as provided for in Section 10 hereof, the remainder .
of this Agreement shall reinabi in full force and:effect fir itS duration.

ARTICLE XVII - SAFETY AND HEALTH

Section. 1 - The Employer shall have the responsibility to keep all worldng areas in a safe
and sanitary condition. •

•
Section 2 Precautions to secure the health- and safety of employees shall at all times be

taken by the Employer including a s.upply of First-Aid cabinets at convenient locations and.containing
such bandages, medicines and related equip/neat as may be necessary in an emergency.

Section 3 - It shall be the responsibility of the Employer to maintain all machinery and
equipment in a safe and sanitary operating condition.

Section 4 - The Employer shall furnish space for the storage of the employees' clothing at
each branch.

Section 5 - The Employer shall not require its employees to operate or use machines or
equipment at a time or in a manner in which would endanger the health or well-being of its
employees.

8



 =-

===- 

• TEAMSTERS LOCAL 966

ANEi

UPGRADE GROUP

AUGUST lst, 2014 - JULY 315t, 2017.



ARTICLE XVII — TEAMSTERS-NATIONAL 401(K) PROGRAM

Section 1 - The Employer hereby agrees to participate in the, Teamsters-
National . 401(k) Savings Plan (the Plan) on behalf of all employees represented for
purposes of collective bargaining under this agreement.

•
Section 2 - The Employer will make or cause, to be made payroll deductions

• from participating emploYees' wages, in accordance with each employee's salary deferral
election subject to coMpliance with ERISA and the relevant tax code provisions. The
Employer will forward withheld sum to State Street Bank or its successor at such time, in
such forni and manner as required pursuant to the Plan and Declaration of Trust (Trust).

Section 3 - The EmPloyer will executed a Partióipation Agreement with Local
966 and the Trustees of the Plan evidencing Employer participation in the plan effective
prior to any ernployee deferral being received by the Plan.

Section 4- In addition; the Employer agrees to require the payroll system to
provide separate paycheck deductions so that the Plan may allow partiCipation loins. The
EmplOyer further agtees, at such time as it is administratiVely feasible, to require the
payroll system to provide separate paycheck deductions so that the Plan may allow after-
tax contributions.

ARTICLE XVIII — PENSION

Section 1 - The Company shall participate in the Local 966 Pension Plan at the
rate of $50.00 per month, per full-time employee for each full-time in the bargaining uftit
who has completed the probationary period. The Trust Agreement establishing said
Pension Fund is hereby incorporated in and made a part of this Agreement. •

ARTICLE XIX —JURY DUTY

Section 1 - All employees are entitled to Fifteen Dollars ($15.00) per day for
the first three (3) days spent as jurors.

Section 2 - Employees are required to report for work whenever the court is
not in session during the jury duty absence. Verification of jury duty service is required
and jury duty pay is not included in computing overtime pay but is included in
calculating all other benefits.

ARTICLE XX — SAVING CLAUSE

Section 1 - If any provision of the collective bargaining agreement should be
held or adjudged illegal or in violation of any present or future law, such; adjudication
shall not invalidate any other portion or provision of this Agreement, nor relieve either
party thereto from their liabilities and obligations under this Agreement, but the same
shall continue in ffill force and effect. In the event that any portion, of said Agreement is
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LOCAL 966 PENSION PLAN
REHABILITATION PLAN 

I. INTRODUCTION

The Pension Protection Act of 2006 ("PPA") requires an annual actuarial status
determination for multiemployer pension plans including the Local 966 Pension Plan (the
"Plain. On March 31, 2010, the Plan was certified by its actuary, Milliman, to be in critical
status, also known as the "red zone", for the plan year beginning on January 1, 2010 and ending
on December 31, 2010 (the "2010 Plan Year"). The certification of critical status was based upon
the Plan actuary's determination that: 1) the Plan's ongoing normal cost plus interest on the
unfunded liabilities exceeds the present value of expected 2010 contributions; 2) the present
value of vested benefits for inactive participants exceeds the present value of vested benefits for
active participants; and 3) the Plan is projected to have an accumulated funding deficiency over
the next four years (as of the end of the 2014 plan year).

The PPA requires that the board of trustees of a multiemployer pension plan that has been
certified by its actuary as being in critical status develop a rehabilitation plan that is intended to
improve the plan's funding over a period of years. A rehabilitation plan sets forth the actions to
be taken by the pension plan's trustees, as well as the collective bargaining parties, to enable the
plan to emerge from critical status or forestall possible insolvency. The rehabilitation plan must
be based on reasonably anticipated experience and reasonable actuarial assumptions regarding
investment income and other experience of the plan over a period of future years. These
requirements are set forth in Section 305(e)(3) of the Employee Retirement Income Security Act
of 1974, as amended ("ERISA") and Section 432(e)(3) of the Internal Revenue Code of 1986, as
amended (the "Code).

II. INDUSTRY ACTIVITY ASSUMPTION

The Trustees assume that employer contributions of $400,000 per year will continue to be
made to the Fund, exclusive of the changes made in this Rehabilitation Plan.

III. THE BARGAINING PARTIES HAVE ALTREADY TAKEN STEPS TO
PROMOTE FUND STABILITY

Thirty-one (31) employers participate in the Fund. Contributions have been increased in
collective bargaining by an average of 14% over the last 13 years.

Further, the Board of Trustees of the Plan ("Board") approved substantial reductions in
the benefits provided by the Plan. Effective May 1, 2009, the following changes were made:

• the future rate of accrual was reduced from 40% to 20% for pre January 1, 2003
participants and was reduced from 20% to 10% for post-January 1, 2003
participants of the monthly rate of contribution paid (or obligated to be paid) to
the Plan;

• the post-retirement lump sum death benefit was eliminated; and



• the pre-retirement death benefit was reduced from a 100% Joint and Survivor
benefit, reduced by 1/4% for each month that death occurs before the Normal
Retirement Date to a 50% Joint and Survivor benefit, reduced by 1/4.% for each
month that death occurs before the Normal Retirement Date.

IV. REHABILITATION PLANS GENERALLY

A rehabilitation plan consists of either (i) actions (including increases in employer
contributions to, and/or reductions in benefits under, the plan) that, based on reasonably
anticipated experience and reasonable actuarial assumptions, are formulated to enable the plan to
emerge from critical status no later than the end of a 10-year "rehabilitation period"; or (ii)
reasonable measures implemented by the plan's trustees that are expected to enable the plan to
emerge from critical status after such 10-year period, or to forestall possible plan insolvency, if
the trustees determine that, based on reasonable actuarial assumptions and upon exhaustion of all
reasonable measures, the plan cannot reasonably be expected to emerge from critical status by
the end of the 10-year rehabilitation period.

After extensive deliberations and consultations with Milliman and Plan legal counsel, as
well as an in-depth review of a variety of possible alternatives, the Board have concluded that,
based on reasonable actuarial assumptions and upon exhaustion of all reasonable measures, the
Plan cannot reasonably be expected to emerge from critical status by the end of a 10-year
rehabilitation period.' Further information regarding that conclusion is described in greater detail
below.

Accordingly, the Board adopted this rehabilitation plan (the "Rehabilitation Plan") on
November 24, 2010, as the best long-term option for improving the funded status of the Plan and
determined that it is in the best interest of the Plan and its participants and beneficiaries. The
Rehabilitation Plan consists of two schedules: one known as the "Default Schedule" required by
the PPA, and one known as the "Collective Bargaining Schedule" which employs reasonable
measures to enable the Plan to forestall insolvency.

V. OVERVIEW OF REHABILITATION PLAN

The Rehabilitation Plan consists of two schedules that set forth both benefit modifications
and employer contribution requirements. Under the PPA, the collective bargaining parties are
responsible for adopting a contribution schedule consistent with the Rehabilitation Plan.

The main elements of the Rehabilitation Plan are as follows:

The 10-year rehabilitation period begins with the first plan year that begins two years after
adoption of the rehabilitation plan or, if earlier, the first plan year after expiration of collective
bargaining agreements (in effect when the actuarial certification for the first critical year was
due) covering at least 75% of the plan's active participants, although the rehabilitation plan may
be effective before the 10-year rehabilitation period begins. In the case of the Plan, the 10-year
rehabilitation period begins January 1, 2013.
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1. Effective May 1, 2010, the Rehabilitation Plan will require additional
employer contributions to the Plan. Under the Default Schedule, employer contributions
equal to 7.62 times current contributions are necessary to enable the Plan to emerge from
critical status after future benefit accruals and other benefits have been reduced to the
maximum extent permitted by law. Under the Collective Bargaining Schedule, employer
contributions necessary to enable the Plan to forestall insolvency after future benefit
accruals and other benefits have been reduced by 25% are as follows:

May 1, 2010 — contributions otherwise required times 1.05
January 1, 2011 — contributions otherwise required times 1.10
January 1, 2013 — 9.75% increase*
January 1, 2014 — 9.75% increase*
January 1, 2015 — 9.75% increase*
January 1, 2016 — 9.75% increase*
January 1, 2017 — 9.75% increase*
January 1, 2018 — 9.75% increase*
January 1, 2019 — 9.75% increase*

* Annual increases on top of contribution rate immediately prior to January 1, 2013

2. In addition to the reduction in the benefit accrual rate under the Plan, that
was effective May 1, 2009, the following benefits and benefit alternatives currently
available under the Plan will be reduced:

Effective January 1, 2011, future benefit accruals will be reduced by 25%.

Effective January 1, 2011, the 6% per year early retirement reduction before age
65 will be changed to a reduction which is based on "actuarial equivalence"

VI. BENEFIT MODIFICATIONS

A. Recent Change in Future Benefit Accruals

As noted above, the Board began to discuss reducing the benefit accrual rate, increasing
Employer contributions to the Plan and reserving a portion of the Employer contributions solely
to reduce the funding deficit in 2008 in view of the effect of the substantial investment losses
affecting the Plan and most other U.S. retirernent plans in 2008.

B. Description of Additional Benefit Modifications

1. Elimination of the Early Retirement Subsidy

Currently the Plan provides for a reduction of 6% per year as an early retirement
reduction before age 65. The Plan will be modified to provide for a reduction in the benefit
before age 65 so that the resulting benefit is actuarially equivalent to a benefit received at age 65.
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VII. EMPLOYER CONTRIBUTION INCREASES

A. Employer Contribution Increases Required under the Rehabilitation Plan

The required increase in the employer contributions is as follows:

Default Schedule: 7.62 time current contributions
Collective Bargaining Schedule:

May 1, 2010 — contributions otherwise required times 1.05
January 1,2011 — contributions otherwise required times 1 10
January 1,2013 — 9.75% increase*
January 1,2014 — 9.75% increase*
January 1,2015 — 9.75% increase*
January 1,2016 — 9.75% increase*
January 1,2017 — 9.75% increase*
January 1,2018 — 9.75% increase*
January 1,2019 — 9.75% increase*

* Annual increases on top of contribution rate immediately prior to January 1, 2013

B. Effective Date of Contribution Increases

Unless otherwise specifically provided herein, the contribution increases required by the
Rehabilitation Plan will become effective upon the earlier of

1. the effective date of a collective bargaining agreement (or an amendment
to that collective bargaining agreement) that adopts a contribution schedule that contains
terms consistent with a Rehabilitation Plan contribution schedule, or

2. 180 days after the expiration date of a collective bargaining agreement
providing for contributions to the Plan that was in effect on April 1, 2010, if by such date
the bargaining parties have failed to adopt a contribution schedule that contains terms
consistent with the Collective Bargaining Schedule set forth in this Rehabilitation Plan.

C. No Decrease Permitted in Employer Contributions Otherwise Required

The contribution rates in any collective bargaining agreement may not be decreased.

VIII. EMPLOYER SURCHARGES

The PPA requires that mandatory "surcharges" be imposed on every contributing
employer beginning 30 days after the date on which the PPA-required notice of critical status is
provided to the employer — in this case, May 1, 2010 — and will continue until the employer's
collective bargaining agreement(s) (or other agreement(s) pursuant to which it is contributing) is
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amended to incorporate a contribution schedule that contains terms consistent with the
Rehabilitation Plan.

The amount of the surcharge is as follows:

1. Effective for contributions earned on or after May 1, 2010 and before
January 1, 2011, the surcharge is 5% of the employer's contributions to the Plan; and

2. Effective for contributions earned on or after January 1, 2011, the
surcharge is 10% of the employer's contributions to the Plan. The 10% surcharge remains
in effect for each plan year in which the Plan remains in critical status.

The surcharge is due and payable on the same schedule as the contributions on which the
surcharges are based. Surcharges are over and above the required employer contributions and,
consistent with law, will not generate any benefit accruals for participants.

Where the bargaining parties fail to adopt the contribution schedule in the Rehabilitation
Plan by June 1, 2010, the employer remains subject to all surcharges imposed under the PPA
until such time as the bargaining parties adopt provisions (or, if later, such time as those
provisions take effect) in the employer's collective bargaining agreement that contain terms
consistent with the Rehabilitation Plan schedule. No retroactive amendments are permitted. If
there is an unreasonable delay in providing the Plan Administrator with an executed agreement
that contains terms consistent with the Rehabilitation Plan schedule, the adoption date will be
treated as the date of receipt by the Plan Administrator and the surcharge will be imposed
through that date.

The law provides that employers on whom the Rehabilitation Plan Default Schedule is
imposed (because the bargaining parties have not adopted the Rehabilitation Plan contribution
schedule within 180 days after expiration of the collective bargaining agreement) will remain
subject to the surcharges imposed under the PPA until such time as the collective bargaining
parties adopt provisions in their collective bargaining agreements that contain terms consistent
with the Rehabilitation Plan schedule. Thus, under the law, such employers would be subject to
both the Rehabilitation Plan contribution schedule and the surcharge.

IX. REHABILITATION PLAN OBJECTIVES

This Rehabilitation Plan consists of reasonable measures adopted by the Board which,
based on reasonable actuarial assumptions, can be expected to enable the Plan to delay a
projected insolvency.

In the absence of the benefit changes or the increases in employer contribution rates
described in this Rehabilitation Plan, the Plan would not have been projected to emerge from
critical status at any point during the 20-year projection period used by Milliman and the Plan is
at substantial risk of insolvency in or around Plan year 2021.
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The objective of the Rehabilitation Plan is to delay any insolvency so that potential
improvements in investment return or other material events, including further applicable
legislative reforms, can provide an opportunity for the Plan to survive and continue to provide its
promised benefits to its participants.

X. ALTERNATIVES CONSIDERED BY THE BOARD

The Board devoted a considerable amount of time and attention to considering the
advantages and disadvantages of the alternatives that would enable the Plan to emerge from
critical status by the end of the 10-year rehabilitation period. Some of the alternatives that were
considered by the Board would have required increases of at least 762% in employer
contribution rates to emerge from critical status by the end of the 10-year rehabilitation period.
The Board concluded that in view of the economic challenges facing employers, the prospect of
these compound increases would cause the remaining employers to flee from the Plan and further
undermine its stability.

After considering each of these alternatives, the Board concluded that each would be
unreasonable and would involve considerable risk to the long-term health (and even viability) of
the Plan.

In reaching this conclusion the Board considered the near-impossibility of emerging from
critical status at the end of the 10-year rehabilitation period in view of the significant investment
losses suffered by the Plan over the two plan years ended on December 31, 2009. The collapse of
the financial markets in 2008 resulted in the Plan's experiencing the worst investment losses over
these two plan years in the many decades of its existence. As compared to the asset level that
was projected by Milliman over this period based on the Plan's assumed investment return of
7.75%, the market value of the Plan's assets declined by 35% or $15 million in 2008. As a result
of this decline in value, the Plan's funded percentage (using the fair market value of assets),
which was 100.2% as of January 1, 2008, declined to 65.3% as of January 1, 2009.

In addition, the magnitude of the employer contribution increases required by the Default
Schedule intended to satisfy the requirements for a 10-year rehabilitation plan would likely result
in lower negotiated wages for participants and/or decreased employer contributions to other
benefit plans covering these participants (such as the plan providing their health benefit
coverage). If participants perceive a significant decrease in value in their total overall
compensation — including wages, pension benefits and health benefits — the Board concluded that
they would be likely to encourage their employers to withdraw from the Plan. Such action could
also lead to increased employer withdrawals or reductions in contributions, as the collective
bargaining parties would see less benefit to ongoing participation. Thus, the Board concluded
that imposing the increased employer contributions required by the Default Schedule was not
feasible.
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XI. DELINQUENT EMPLOYER CONTRIBUTIONS/WITHDRAWAL FROM THE
PLAN

A contributing employer's failure to contribute to the Plan timely at the rates required by
the Rehabilitation Plan schedule (once agreed to or imposed) will result in the deficient amounts
being treated as delinquent employer contributions under the Plan. In addition, the contributing
employer will be subject to excise taxes (equal to 100% of the unpaid contributions) as provided
under the PPA. Additionally, this may result in a determination by the Board that the employer
has failed to maintain (and thus has withdrawn from) the Plan, in which case such employer will
then be subject to withdrawal liability under the terms of the Plan and Title IV of ERISA.
Further, under the PPA, any failure to make a surcharge payment will also be treated as a
delinquent contribution.

XII. NOTICE GIVEN BEFORE BENEFIT REDUCTIONS BECOME EFFECTIVE

Pursuant to Section 432(e)(8)(C) of the Code, notice will be given at least 30 days before
the general effective date of the reduction in adjustable benefits under the Plan.

XIII. NON-COLLECTIVELY BARGAINED PARTICIPANTS

In the case of an employer that contributes to the Plan on behalf of non-collectively
bargained employees only, the rules contained in this Rehabilitation Plan shall be applied as if
the employer were the bargaining party, and its participation agreement (or other operative
agreement) were a collective bargaining agreement with a term ending on the first day of the
plan year beginning after the employer is provided with the Rehabilitation Plan (i.e., generally
January 1, 2011).

XIV. APPLICATION OF REHABILITATION PLAN TO FUTURE AGREEMENTS

The rules contained herein shall be applied upon the expiration of (or earlier amendment
to or renegotiation of) the first collective bargaining agreement that conforms to the
Rehabilitation Plan (the "Initial Compliant Collective Bargaining Agreement") and each
subsequent compliant collective bargaining agreement (a "Subsequent Compliant Collective
Bargaining Agreement"). Furthermore, it will be applied as if the Initial Compliant Collective
Bargaining Agreement or Subsequent Compliant Collective Bargaining Agreement, as the case
inay be, were "in effecr at the time the Plan entered critical status; provided that, the
contribution surcharges imposed under the PPA and this Rehabilitation Plan shall apply
prospectively only and shall be based upon the contribution rate in the expired Initial Compliant
Collective Bargaining Agreement or Subsequent Compliant Collective Bargaining Agreement, as
the case may be.

XV. REHABILITATION PLAN STANDARDS

The PPA requires that a plan set forth annual standards for meeting the requirements of
its rehabilitation plan. However, the PPA does not currently define the standards applicable to a
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rehabilitation plan, such as this Rehabilitation Plan, that is not designed to emerge from critical
status at the end of the 10-year rehabilitation period.

Untii such time as these standards are more clearly defined pursuant to the PPA, the
annual standard for satisfying the requirements of this Rehabilitation Plan will be a
determination that, based on the updated actuarial projections each year using reasonable
actuarial assumptions, the Rehabilitation Plan (as updated and amended from time to time), will
enable the Plan to emerge from critical status or forestall possible insolvency.

The terms of the official plan documents will govern in the event of any contradiction
between this Rehabilitation Plan and the Plan documents as adopted to incorporate the changes
to the Plan described herein.

XVI. ANNUAL REVIEW AND UPDATE OF REHABILITATION PLAN

In consultation with the Plan's actuary, the Board will review the Rehabilitation Plan
annually and amend it, as appropriate, to meet the objective of enabling the Plan to emerge from
critical status. This will include an update of the contribution rates contained in its schedules to
reflect the experience of the Plan. The annual review will include a thorough review of the Plan's
funding status, including projections by the actuary of whether and when the Plan is expected to
emerge from critical status or become insolvent. The Board will consider whether further benefit
modifications or contribution rate increases are necessary to meet the stated objectives of the
Rehabilitation Plan and ensure the long-term health of the Plan.

The Rehabilitation Plan may be amended for any benefit changes that may be required
for the Plan to continue to satisfy all necessary legal requirements, to maintain its tax-qualified
status under the Code, and to comply with other applicable law. Collective bargaining
agreements that are entered into, renewed or extended after the date of any changes to the
Rehabilitation Plan will be subject to the Rehabilitation Plan then in effect at the time of such
entry, renewal or extension. Notwithstanding the foregoing, under current law the schedules of
contribution rates provided by the Board, and agreed to by the bargaining parties in negotiating a
collective bargaining agreement, will remain in effect for the duration of that collective
bargaining agreement.

XVII. CONSTRUCTION AND MODIFICATIONS TO THIS REHABILITATION PLAN

This Rehabilitation Plan is intended to present only a summary of the law, the Plan and
the upcoming changes to the Plan. It is not intended.to serve as an exhaustive, complete
description of the law, the Plan or the modifications discussed herein. Further, this Plan is a
discretionary act on the part of the Board and the Board reserves the right, in its sole and
absolute discretion, to construe, interpret and/or apply the terms and provisions of this
Rehabilitation Plan in a manner that is consistent with the PPA and other applicable law. Any
and all constructions, interpretations and/or applications of the Plan (and other Plan documents)
or the Rehabilitation Plan by the Board, in its sole and absolute discretion, shall be final and
binding on all parties affected thereby. Subject to the PPA and other applicable law, and
notwithstanding anything herein to the contrary, the Board further reserves the right to make any



modi.fications to this Rehabilitation Plan that they, in their sole and absolute discretion,determine are necessary and/or appropriate (including, without limitation in the event of anyomission or the issuance of any future legislative, regulatory Or judicial guidance). No Employeror participant is intended to or shall receive any rights under this Rehabilitation Plan and shallhave no rights to enforce any of its provisions, which rights shall solely be vested in the Trusteesin their sole and absolute discretion.

Approved: November 24, 2010

UNION TRUSTEES EMPLOYER TRUSTEE

9





Version Updates v20210908p

Version  Date updated

09/08/2021

07/06/2021v20210706p

v20210908p On 1 Form 5500 Projection sheet, the projection period in range A15:A31 was updated to start in 2018 instead of 2019.



TEMPLATE 1 v20210908p

Form 5500 Projection

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 13-2640882
PN: 001

2018 Form 5500 2019 Form 5500 2020 Form 5500 2021 Form 5500 2022 Form 5500 2023 Form 5500 2024 Form 5500 2025 Form 5500 
Plan Year Start Date 01/01/2018 01/01/2019 01/01/2020
Plan Year End Date 12/31/2018 12/31/2019 12/31/2020

Plan Year

2018 $3,570,040 N/A N/A N/A N/A N/A N/A N/A
2019 $4,023,813 $4,052,779 N/A N/A N/A N/A N/A N/A
2020 $4,015,413 $4,051,435 $4,183,672 N/A N/A N/A N/A N/A
2021 $3,964,596 $3,987,227 $4,112,585 N/A N/A N/A N/A
2022 $3,986,989 $3,978,454 $4,050,655 N/A N/A N/A
2023 $3,958,660 $3,959,000 $4,018,395 N/A N/A
2024 $3,927,051 $3,929,064 $3,987,098 N/A
2025 $3,878,059 $3,882,217 $3,935,131
2026 $3,840,416 $3,846,747 $3,891,601
2027 $3,768,040 $3,775,771 $3,816,241
2028 N/A $3,739,229 $3,776,055
2029 N/A N/A $3,699,433
2030 N/A N/A N/A
2031 N/A N/A N/A N/A
2032 N/A N/A N/A N/A N/A
2033 N/A N/A N/A N/A N/A N/A
2034 N/A N/A N/A N/A N/A N/A N/A

File name: Template 1 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. 

* Adjust column headers as may be needed due to any changes in the plan year since 2018 and provide supporting explanation. For example, assume the plan has a calendar year plan year, but effective 10/1/2019 
the plan year is changed to begin on October 1. For 2019 there will be two 2019 Forms - one for the short plan year from 1/1/2019 to 9/30/2019, and another for the plan year 10/1/2019 to 9/30/2020.  For this 
example, modify the table to show a separate column for each of the separate Forms 5500, and identify the plan year period for each filing. 

L966 Pension Plan

Complete for each Form 5500 that has been filed prior to the date the SFA application is submitted*.

For the 2018 plan year until the most recent plan year for which the Form 5500 is required to be filed, provide the projection of expected benefit payments as required to be attached to the 
Form 5500 Schedule MB if the response to line 8b(1) of the Form 5500 Schedule MB is "Yes."

For supplemental submission due to merger under § 4262.4(f)(1)(ii): Template 1 Pension Plan Name Merged , where "Pension Plan Name 
Merged" is an abbreviated version of the plan name for the separate plan involved in the merger.

Expected Benefit Payments



TEMPLATE 3 v20210706p

Historical Plan Information

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 13-2640882
PN: 001

Unit (e.g. hourly, 
weekly) Monthly

Plan Year (in order 
from oldest to most 

recent) Plan Year Start Date Plan Year End Date Total Contributions*
Total Contribution 

Base Units
Average 

Contribution Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab Plan 
Contributions (if 

applicable)
Other - Explain if 

Applicable
Withdrawal Liability 
Payments Collected

Number of Active 
Participants at 

Beginning of Plan 
Year

2012 01/01/2012 12/31/2012 $170,967 2,752                      $62.12 $0.00 $17,097 $0 $204,825 193                         
2013 01/01/2013 12/31/2013 $166,768 2,826                      $59.01 $0.00 $53,947 $0 $202,230 167                         
2014 01/01/2014 12/31/2014 $129,384 2,495                      $51.86 $0.00 $42,118 $0 $411,816 169                         
2015 01/01/2015 12/31/2015 $105,468 2,007                      $52.55 $0.00 $47,988 $0 $587,948 167                         
2016 01/01/2016 12/31/2016 $109,822 2,333                      $47.07 $0.00 $64,581 $0 $218,283 130                         
2017 01/01/2017 12/31/2017 $94,115 1,794                      $52.46 $0.00 $70,852 $0 $232,101 124                         
2018 01/01/2018 12/31/2018 $90,867 1,680                      $54.09 $0.00 $84,641 $0 $217,122 116                         
2019 01/01/2019 12/31/2019 $80,645 1,294                      $62.32 $0.00 $90,406 $0 $214,158 110                         
2020 01/01/2020 12/31/2020 $75,680 1,126                      $67.21 $0.00 $84,898 $0 $196,920 118                         
2021 01/01/2021 12/31/2021 $68,908 774                         $89.03 $0.00 $77,258 $0 $280,085 67                           

File name: Template 3 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. 

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

Local 966 Pension Plan

Provide historical plan information for each of the most recent 10 plan years immediately preceding the application filing date that separately identifies: total contributions, total contribution base units (including identification of the base unit used (i.e., 
hourly, weekly)), average contribution rates, and number of active participants at the beginning of each plan year. Also show separately for each of the most recent 10 plan years immediately preceding the application filing date all other sources of non-
investment income, including, if applicable, withdrawal liability payments collected, reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if any), and other identifiable contribution streams.

If the sum of all contributions and withdrawal liabilities shown on this table does not equal the amount shown as contributions credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this 
table. 

All Other Sources of Non-Investment Income

For supplemental submission due to merger under § 4262.4(f)(1)(ii): Template 3 Pension Plan Name Merged , where "Pension Plan Name Merged" is an 
abbreviated version of the plan name for the separate plan involved in the merger.



TEMPLATE 4 v20210824p
SFA Determination

Instructions for Section C, Item 4 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

NOTE: All items below are provided on sheet '4-3 SFA Details' unless otherwise noted.

a.

b.

c.

i.

ii.

iii. 

iv.

d.

e.

f.

File name: Template 4 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. 

For supplemental submission due to a merger under § 4262.4(f)(1)(ii): Template 4 Pension Plan Name Merged , where "Pension Plan Name Merged" is an abbreviated version 
of the plan name for the separate plan involved in the merger.

For supplemental submission due to certain events with limitations under § 4262.4(f)(1)(i): Template 4 Pension Plan Name Supp , where "Pension Plan Name" is an 
abbreviated version of the plan name.

SFA amount determined as a lump sum as of the SFA measurement date. As described in § 4262.4(a) of PBGC’s special financial assistance regulation, this amount 
equals the excess (if any) of the SFA-eligible plan obligations (the present value of the items in (c)(ii) through (c)(iv)) over the SFA-eligible plan resources (item (b) 
plus the present value of the items in (c)(i)). 

Provide information used to determine the amount of requested SFA for the plan based on a deterministic projection and using the actuarial assumptions as described in § 
4262.4 of PBGC’s special financial assistance regulation. The information to be provided is:

Interest rate used (the "SFA interest rate"), including supporting details on how it was determined. If such interest rate is the limit described in section 4262(e)(3) of 
ERISA, identify the month selected by the plan to determine the third segment rate used to calculate the limit.  [Sheet: 4-1 SFA Interest Rate]

Fair market value of assets on the last day of the calendar quarter immediately preceding the date the application is filed (the "SFA measurement date”). 

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage period"):

Separately identify the projected amount of contributions, projected withdrawal liability payments, and other payments expected to be made to the plan 
(excluding the amount of financial assistance under section 4261 of ERISA and SFA to be received by the plan).

For each plan year in the SFA coverage period, the projected investment income based on the interest rate in (a) above, and the projected fair market value of plan 
assets at the end of each plan year.

The present value (using the interest rate identified in (a) above) as of the SFA measurement date of each of the separately provided items in (c)(i)-(iv) above.

Separately identify benefit payments described in § 4262.4(b)(1) of PBGC's special assistance regulation (excluding the payments in (c)(iii) below) for current 
retirees and beneficiaries, terminated vested participants not currently receiving benefits, currently active participants and new entrants. [Sheet: 4-2 SFA Ben 
Pmts]

Separately identify payments described in § 4262.4(b)(1) of PBGC's special financial assistance regulation attributable to the reinstatement of benefits under § 
4262.15 that were previously suspended through the SFA measurement date. [Also see applicable examples in Section C, Item 4(c)(iii) of the SFA 
instructions.]

Separately identify administrative expenses expected to be paid using plan assets, excluding the amount owed PBGC under section 4261 of ERISA.





Additional instructions for each individual worksheet:

Sheet
4-1 SFA Determination - SFA Interest Rate

See instructions on 4-1 SFA Interest Rate.

4-2 SFA Determination - SFA Benefit Payments

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, SFA interest rate), 
--Year-by-year deterministic projection of benefit payments, and
--Present values as of the SFA measurement date, using the SFA interest rate.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage period"), separately 
identify benefit payments described in § 4262.4(b)(1) of PBGC's special assistance regulation for current retirees and beneficiaries, terminated vested participants not currently 
receiving benefits, currently active participants and new entrants. On this Sheet 4-2, show all benefit payments as positive amounts. 

If the plan has suspended benefit payments under sections 305(e)(9) or 4245 of ERISA, the benefit payments in this Sheet 4-2 projection should reflect prospective 
reinstatement of benefits assuming such reinstatements commence as of the SFA measurement date. If the plan restored or partially restored benefits under 26 CFR 1.432(e)(9)-
1(e)(3) before the SFA measurement date, the benefit payments in this Sheet 4-2 should reflect fully restored prospective benefits. 

Benefit payments to be paid to participants to restore previously suspended benefits should not be included on this Sheet 4-2, and are separately shown on Sheet 4-3 in the 
Column (7).  All reinstatement of benefits should be shown assuming such reinstatements are paid beginning as of the SFA measurement date (or on the SFA measurement 
date, for lump sum reinstatement of prior suspended benefits). 

Provide the present value as of the SFA measurement date of each separate set of benefit payments, using the limited SFA interest rate from Sheet 4-1. On this sheet, show the 
present values as positive amounts.

Except for the first row in the projection exhibit below, each row must include the full plan year of the indicated information up to the plan year ending in 2051. This first row 
may be less than a full plan year of information. The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the 
plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan year ending in 2051. 



4-3 SFA Determination - SFA Details
  

Version Updates

Version  Date updated

08/24/2021

08/20/2021

07/06/2021v20210706p

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, SFA interest rate),
--Year-by-year deterministic projection, and
--Present values as of the SFA measurement date, using the SFA interest rate. 

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage period"), provide 
each of the items requested in Columns (1) through (10). Show payments INTO the plan as positive amounts and payments OUT of the plan as negative amounts.

If the plan has suspended benefit payments under sections 305(e)(9) or 4245 of ERISA, Column (7) should show the benefit payments to be made to restore the past benefits 
that have been suspended. These amounts should be determined as if such reinstatements are paid beginning as of the SFA measurement date. If the plan sponsor elects to pay 
these amounts as a lump sum, then the lump sum amount is assumed paid as of the SFA measurement date. If the plan sponsor decides to make payments over 60 months, the 
first monthly payment is assumed paid on the first regular payment date on or after the SFA measurement date. See the examples in the SFA Instructions. If the reinstatement is 
paid over 60 months, each row in the projection should reflect the monthly payments for that period. The prospective reinstatement of suspended benefits is included in Column 
(6); Column (7) is only for reinstatement of past benefits that were suspended.

Provide the present values as of the SFA measurement date of each of the projections in Columns (3) through (8), using the limited SFA interest rate from Sheet 4-1. Show the 
present values as the same sign (positive or negative) as the projected amounts (e.g., benefit payments are negative on this Sheet 4-3, and the present value of benefit payments 
should also be negative.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. This first row may be 
less than a full plan year of information. The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan 
year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan year ending in 2051. 

On 4-1 SFA Interest Rate sheet, the wording in cell A19 was updated and additional details were added to cell D19. Also on this sheet, minor 
formatting changes were made to many of the cells with red text.

v20210820p

v20210824p

On 4-1 SFA Interest Rate sheet, the link in cell D19 was removed.



TEMPLATE 4 - Sheet 4-1 v20210824p

SFA Determination -  Interest Rate

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 13-2640882
PN: 001
Application Submission 
Date: 03/31/2022

SFA measurement date: 12/31/2021  Last day of the calendar quarter immediately preceding the application submission date.

Last day of first plan year 
ending after the 
measurement date:

12/31/2022

5.26%

Development of interest rate limit:

5.75%

Feb-22

3.26%

5.26%

5.26%

Match

Provide the SFA interest rate used, including supporting details on how it was determined.

SFA Interest Rate Used Input amount used in determination of SFA.

Plan Interest Rate: Interest rate used for the funding standard account projections in the plan's most recently 
completed certification of plan status before 1/1/2021.

If the SFA Interest Rate Calculation is not equal to the SFA Interest Rate Used, provide 
explanation below.

24-month average third segment rate for selected month without regard to interest rate 
stabilization rules. These rates are issued by IRS each month.  For example, the applicable 
third segment rate for August 2021 is 3.38%.  That rate was issued in
IRS Notice 21-50 on August 16, 2021 (see page 2 of notice under the heading "24-Month 
Average Segment Rates Without 25-Year Average Adjustment"). 

It is also available on IRS’ Funding Yield Curve Segment Rate Tables web page (See 
Funding Table 3 under the heading "24-Month Average Segment Rates Not Adjusted").

Month used for interest rate (month in which 
application is filed or the 3 preceding 
months) :

L966 Pension Plan

Month is selected by the plan sponsor.

ERISA Section 303(h)(2)(C)(iii) rate 
disregarding modifications made under 
clause (iv) of such section:

Interest Rate Limit (3rd Segment rate plus 
200 basis points) :

SFA Interest Rate Calculation (Lesser of 
Plan Interest Rate and Interest Rate Limit):

This amount is calculated based on the other information entered.

SFA Interest Rate Match Check:

This amount is calculated based on the other information entered.

https://www.irs.gov/pub/irs-drop/n-21-50.pdf
https://www.irs.gov/retirement-plans/funding-yield-curve-segment-rates


TEMPLATE 4 - Sheet 4-2 v20210824p

SFA Determination - Benefit Payments

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 13-2640882
PN: 001
SFA Measurement Date: 12/31/2021
SFA Interest Rate: 5.26%

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated Vested 

Participants
Current Active 

Participants New Entrants Total
$26,791,748 $33,589,026 $1,445,795 $140,554 $61,967,123

Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated Vested 

Participants
Current Active 

Participants New Entrants Total
01/01/2022 12/31/2022 $3,204,041 $12,295,435 $63,129 $2,102 $15,564,707
01/01/2023 12/31/2023 $3,057,473 $1,232,300 $66,870 $2,143 $4,358,786
01/01/2024 12/31/2024 $2,906,453 $1,332,071 $69,299 $2,102 $4,309,924
01/01/2025 12/31/2025 $2,747,760 $1,428,425 $70,254 $2,331 $4,248,770
01/01/2026 12/31/2026 $2,591,291 $1,516,484 $72,940 $3,262 $4,183,977
01/01/2027 12/31/2027 $2,436,092 $1,569,917 $83,428 $3,313 $4,092,749
01/01/2028 12/31/2028 $2,282,040 $1,659,589 $95,508 $3,376 $4,040,513
01/01/2029 12/31/2029 $2,130,686 $1,703,930 $105,570 $4,832 $3,945,019
01/01/2030 12/31/2030 $1,982,667 $1,732,928 $111,289 $6,796 $3,833,680
01/01/2031 12/31/2031 $1,838,206 $1,766,120 $115,439 $7,636 $3,727,401
01/01/2032 12/31/2032 $1,697,850 $1,787,397 $121,412 $7,570 $3,614,229
01/01/2033 12/31/2033 $1,562,014 $1,822,809 $125,086 $7,536 $3,517,444
01/01/2034 12/31/2034 $1,431,064 $1,816,685 $124,077 $10,079 $3,381,905
01/01/2035 12/31/2035 $1,305,323 $1,791,890 $123,064 $13,399 $3,233,677
01/01/2036 12/31/2036 $1,185,084 $1,743,032 $122,009 $14,753 $3,064,877
01/01/2037 12/31/2037 $1,070,616 $1,702,646 $118,833 $14,719 $2,906,813
01/01/2038 12/31/2038 $962,168 $1,651,607 $114,641 $14,757 $2,743,173
01/01/2039 12/31/2039 $859,946 $1,590,015 $110,192 $15,145 $2,575,299
01/01/2040 12/31/2040 $764,101 $1,537,634 $106,174 $15,420 $2,423,329
01/01/2041 12/31/2041 $674,744 $1,473,451 $102,376 $15,424 $2,265,995
01/01/2042 12/31/2042 $591,942 $1,408,300 $98,115 $15,530 $2,113,887
01/01/2043 12/31/2043 $515,709 $1,342,128 $93,221 $15,825 $1,966,883
01/01/2044 12/31/2044 $446,012 $1,274,970 $88,041 $17,133 $1,826,156
01/01/2045 12/31/2045 $382,777 $1,203,458 $87,381 $18,252 $1,691,868
01/01/2046 12/31/2046 $325,883 $1,130,372 $90,041 $18,283 $1,564,579
01/01/2047 12/31/2047 $275,150 $1,059,299 $90,281 $18,181 $1,442,911
01/01/2048 12/31/2048 $230,334 $986,825 $86,982 $18,429 $1,322,571
01/01/2049 12/31/2049 $191,124 $914,282 $83,205 $22,938 $1,211,549
01/01/2050 12/31/2050 $157,142 $843,038 $79,231 $27,371 $1,106,782
01/01/2051 12/31/2051 $127,981 $773,122 $74,201 $27,309 $1,002,613

See Supplemental Instructions for Sheet 4-2 on Template 4 Instructions.

PRESENT VALUE as of the Measurement Date of Projected Benefit Payments for:

PROJECTED BENEFIT PAYMENTS for:

On this Sheet 4-2, show all benefit payment amounts and present values as positive amounts.

L966 Pension Plan



TEMPLATE 4 - Sheet 4-3 v20210824p

SFA Determination - Details

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 13-2640882
PN: 001
SFA Measurement Date: 12/31/2021
SFA Interest Rate: 5.26%

(1) (2) PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)

Fair Market Value as 
of the SFA 

Measurement Date
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments (should 
match total from Sheet 4-2)

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

(1)+(2)+Sum of PV of 
(3) through PV of (8) 
[NOTE: This amount 

should be $0]
$5,706,326 $59,548,663 $853,134 $3,087,957 $0 ($61,967,123) $0 ($7,228,956) ($0)

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Plan Year Start Date Plan Year End Date

Fair Market Value of 
Assets at Beginning 

of Plan Year
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments (should 
match total from Sheet 4-2)

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

Investment Income 
Based on SFA Interest 

Rate

Fair Market Value 
of Assets at End of 

Plan Year
01/01/2022 12/31/2022 $5,706,326 $59,548,663 $125,664 $469,057 $0 -$15,564,707 $0 -$469,508 $3,033,778 $52,849,272
01/01/2023 12/31/2023 $52,849,272 $113,474 $250,734 $0 -$4,358,786 $0 -$376,822 $2,666,377 $51,144,250
01/01/2024 12/31/2024 $51,144,250 $102,467 $259,540 $0 -$4,309,924 $0 -$384,176 $2,577,714 $49,389,870
01/01/2025 12/31/2025 $49,389,870 $92,528 $267,491 $0 -$4,248,770 $0 -$389,571 $2,486,829 $47,598,378
01/01/2026 12/31/2026 $47,598,378 $83,553 $274,671 $0 -$4,183,977 $0 -$397,236 $2,394,033 $45,769,421
01/01/2027 12/31/2027 $45,769,421 $75,448 $281,155 $0 -$4,092,749 $0 -$404,966 $2,299,956 $43,928,265
01/01/2028 12/31/2028 $43,928,265 $68,130 $287,010 $0 -$4,040,513 $0 -$412,765 $2,204,227 $42,034,354
01/01/2029 12/31/2029 $42,034,354 $61,521 $292,297 $0 -$3,945,019 $0 -$420,600 $2,106,849 $40,129,402
01/01/2030 12/31/2030 $40,129,402 $55,553 $297,071 $0 -$3,833,680 $0 -$428,590 $2,009,301 $38,229,057
01/01/2031 12/31/2031 $38,229,057 $50,165 $301,382 $0 -$3,727,401 $0 -$456,235 $1,911,356 $36,308,324
01/01/2032 12/31/2032 $36,308,324 $45,299 $150,039 $0 -$3,614,229 $0 -$463,494 $1,809,020 $34,234,958
01/01/2033 12/31/2033 $34,234,958 $40,905 $153,554 $0 -$3,517,444 $0 -$472,398 $1,702,219 $32,141,794
01/01/2034 12/31/2034 $32,141,794 $36,937 $156,728 $0 -$3,381,905 $0 -$479,894 $1,595,423 $30,069,083
01/01/2035 12/31/2035 $30,069,083 $33,354 $102,958 $0 -$3,233,677 $0 -$487,729 $1,488,554 $27,972,543
01/01/2036 12/31/2036 $27,972,543 $30,119 $105,546 $0 -$3,064,877 $0 -$496,932 $1,382,403 $25,928,802
01/01/2037 12/31/2037 $25,928,802 $27,197 $107,883 $0 -$2,906,813 $0 -$504,836 $1,278,786 $23,931,019
01/01/2038 12/31/2038 $23,931,019 $24,559 $109,994 $0 -$2,743,173 $0 -$514,108 $1,177,696 $21,985,987
01/01/2039 12/31/2039 $21,985,987 $22,177 $93,588 $0 -$2,575,299 $0 -$522,346 $1,079,044 $20,083,152
01/01/2040 12/31/2040 $20,083,152 $20,026 $95,309 $0 -$2,423,329 $0 -$531,912 $982,641 $18,225,886
01/01/2041 12/31/2041 $18,225,886 $18,083 $96,863 $0 -$2,265,995 $0 -$541,517 $888,775 $16,422,096
01/01/2042 12/31/2042 $16,422,096 $16,329 $87,467 $0 -$2,113,887 $0 -$550,443 $797,323 $14,658,885
01/01/2043 12/31/2043 $14,658,885 $14,745 $78,983 $0 -$1,966,883 $0 -$560,493 $707,873 $12,933,109
01/01/2044 12/31/2044 $12,933,109 $13,315 $71,321 $0 -$1,826,156 $0 -$570,764 $620,248 $11,241,073
01/01/2045 12/31/2045 $11,241,073 $12,023 $64,403 $0 -$1,691,868 $0 -$580,509 $534,267 $9,579,389
01/01/2046 12/31/2046 $9,579,389 $10,857 $58,156 $0 -$1,564,579 $0 -$591,256 $449,696 $7,942,263
01/01/2047 12/31/2047 $7,942,263 $9,804 $52,515 $0 -$1,442,911 $0 -$602,200 $366,284 $6,325,756
01/01/2048 12/31/2048 $6,325,756 $8,853 $47,421 $0 -$1,322,571 $0 -$613,591 $283,927 $4,729,795
01/01/2049 12/31/2049 $4,729,795 $7,994 $42,821 $0 -$1,211,549 $0 -$625,140 $202,421 $3,146,343
01/01/2050 12/31/2050 $3,146,343 $7,219 $38,667 $0 -$1,106,782 $0 -$637,102 $121,413 $1,569,758
01/01/2051 12/31/2051 $1,569,758 $6,519 $34,916 $0 -$1,002,613 $0 -$649,335 $40,756 $0

Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).

PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:

L966 Pension Plan

See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions.



TEMPLATE 5 v20210723p
Baseline

Instructions for Section C, Item 5 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Additional instructions for each individual worksheet:

Sheet
5-1 Baseline - Benefit Payments

5-2 Baseline - Details

See Template 4 instructions for Sheet 4-2, except provide the benefit payment projection used to determine the Baseline SFA amount.

File name: Template 5 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. 

See Template 4 instructions for Sheet 4-3, except provide the projections and present value information used to determine the Baseline SFA 
amount.

This Template 5 is not required if all assumptions used (except the interest rate, Contribution Base Unit (CBU) assumption and administrative 
expenses assumption) to determine the requested SFA amount are identical to those used in the most recent actuarial certification of plan status 
completed before 1/1/2021 ("pre-2021 certification of plan status") and if the changed assumptions for CBUs and administrative expenses are 
consistent with Paragraph A "Adoption of assumptions not previously factored into pre-2021 certification of plan status" of Section III, Acceptable 
Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions.

For purposes of this Template 5, any assumption change made in accordance with Section III, Acceptable Assumption Changes, of PBGC's guidance 
on Special Financial Assistance Assumptions should be reflected in this Baseline calculation of the SFA amount and supporting projection information. 
See examples in the SFA instructions for Section C, Item 5. 

Provide a separate deterministic projection ("Baseline")  in the same format as Template 4 (Sheets 4-2 and 4-3 only) that shows the amount of SFA that 
would be determined if all underlying assumptions used in the projection were the same as those used in the pre-2021 certification of plan status, 
excluding the plan's interest rate which should be the same as used in Template 4 (see sheet 4-1) and excluding the CBU assumption and administrative 
expenses assumption which should reflect the changed assumptions consistent with Paragraph A "Adoption of assumptions not previously factored into 
pre-2021 certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance 
Assumptions.. 



TEMPLATE 5 - Sheet 5-1 v20210723p

Baseline - Benefit Payments

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 13-2640882
PN: 001
SFA Measurement Date: 12/31/2021
SFA Interest Rate: 5.26%

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated Vested 

Participants
Current Active 

Participants New Entrants Total
$26,791,748 $33,589,026 $1,445,795 $659,868 $62,486,437

Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated Vested 

Participants
Current Active 

Participants New Entrants Total
01/01/2022 12/31/2022 $3,204,041 $12,295,435 $63,129 $4,446 $15,567,051
01/01/2023 12/31/2023 $3,057,473 $1,232,300 $66,870 $5,443 $4,362,086
01/01/2024 12/31/2024 $2,906,453 $1,332,071 $69,299 $6,106 $4,313,928
01/01/2025 12/31/2025 $2,747,760 $1,428,425 $70,254 $7,267 $4,253,706
01/01/2026 12/31/2026 $2,591,291 $1,516,484 $72,940 $10,168 $4,190,883
01/01/2027 12/31/2027 $2,436,092 $1,569,917 $83,428 $11,454 $4,100,890
01/01/2028 12/31/2028 $2,282,040 $1,659,589 $95,508 $12,538 $4,049,675
01/01/2029 12/31/2029 $2,130,686 $1,703,930 $105,570 $16,628 $3,956,815
01/01/2030 12/31/2030 $1,982,667 $1,732,928 $111,289 $22,489 $3,849,373
01/01/2031 12/31/2031 $1,838,206 $1,766,120 $115,439 $26,612 $3,746,377
01/01/2032 12/31/2032 $1,697,850 $1,787,397 $121,412 $28,905 $3,635,564
01/01/2033 12/31/2033 $1,562,014 $1,822,809 $125,086 $31,199 $3,541,107
01/01/2034 12/31/2034 $1,431,064 $1,816,685 $124,077 $38,974 $3,410,800
01/01/2035 12/31/2035 $1,305,323 $1,791,890 $123,064 $49,417 $3,269,695
01/01/2036 12/31/2036 $1,185,084 $1,743,032 $122,009 $56,654 $3,106,778
01/01/2037 12/31/2037 $1,070,616 $1,702,646 $118,833 $61,186 $2,953,280
01/01/2038 12/31/2038 $962,168 $1,651,607 $114,641 $65,877 $2,794,293
01/01/2039 12/31/2039 $859,946 $1,590,015 $110,192 $71,455 $2,631,609
01/01/2040 12/31/2040 $764,101 $1,537,634 $106,174 $76,578 $2,484,487
01/01/2041 12/31/2041 $674,744 $1,473,451 $102,376 $80,844 $2,331,415
01/01/2042 12/31/2042 $591,942 $1,408,300 $98,115 $85,347 $2,183,704
01/01/2043 12/31/2043 $515,709 $1,342,128 $93,221 $90,430 $2,041,488
01/01/2044 12/31/2044 $446,012 $1,274,970 $88,041 $97,748 $1,906,771
01/01/2045 12/31/2045 $382,777 $1,203,458 $87,381 $105,047 $1,778,663
01/01/2046 12/31/2046 $325,883 $1,130,372 $90,041 $110,317 $1,656,613
01/01/2047 12/31/2047 $275,150 $1,059,299 $90,281 $115,418 $1,540,148
01/01/2048 12/31/2048 $230,334 $986,825 $86,982 $121,335 $1,425,477
01/01/2049 12/31/2049 $191,124 $914,282 $83,205 $136,269 $1,324,880
01/01/2050 12/31/2050 $157,142 $843,038 $79,231 $152,695 $1,232,106
01/01/2051 12/31/2051 $127,981 $773,122 $74,201 $161,178 $1,136,482

See Supplemental Instructions for Sheet 4-2 on Template 4 Instructions.

PRESENT VALUE as of the Measurement Date of Projected Benefit Payments for:

PROJECTED BENEFIT PAYMENTS for:

On this Sheet 5-1, show all benefit payment amounts and present values as positive amounts.

L966 Pension Plan



TEMPLATE 5 - Sheet 5-2 v20210723p

Baseline - Details

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 13-2640882
PN: 001
SFA Measurement Date: 12/31/2021
SFA Interest Rate: 5.26%

(1) (2) PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)

Fair Market Value as 
of the SFA 

Measurement Date
Baseline SFA Amount as of the 

SFA Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments (should 
match total from Sheet 5-1)

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

(1)+(2)+Sum of PV of 
(3) through PV of (8) 
[NOTE: This amount 

should be $0]
$5,706,326 $58,022,863 $2,556,238 $2,183,983 $0 ($62,486,437) $0 ($5,982,973) ($0)

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Plan Year Start Date Plan Year End Date

Fair Market Value of 
Assets at Beginning 

of Plan Year
Baseline SFA Amount as of the 

SFA Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments (should 
match total from Sheet 5-1)

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

Investment Income 
Based on SFA Interest 

Rate

Fair Market Value 
of Assets at End of 

Plan Year
01/01/2022 12/31/2022 $5,706,326 $58,022,863 $166,914 $458,258 $0 -$15,567,051 $0 -$363,932 $2,956,992 $51,380,370
01/01/2023 12/31/2023 $51,380,370 $166,914 $230,184 $0 -$4,362,086 $0 -$373,030 $2,589,980 $49,632,332
01/01/2024 12/31/2024 $49,632,332 $166,914 $230,184 $0 -$4,313,928 $0 -$382,356 $2,499,041 $47,832,187
01/01/2025 12/31/2025 $47,832,187 $166,914 $230,184 $0 -$4,253,706 $0 -$391,915 $2,405,669 $45,989,333
01/01/2026 12/31/2026 $45,989,333 $166,914 $230,184 $0 -$4,190,883 $0 -$401,713 $2,310,111 $44,103,946
01/01/2027 12/31/2027 $44,103,946 $166,914 $230,184 $0 -$4,100,890 $0 -$411,756 $2,213,016 $42,201,414
01/01/2028 12/31/2028 $42,201,414 $166,914 $230,184 $0 -$4,049,675 $0 -$422,049 $2,114,005 $40,240,793
01/01/2029 12/31/2029 $40,240,793 $166,914 $230,184 $0 -$3,956,815 $0 -$432,601 $2,013,013 $38,261,489
01/01/2030 12/31/2030 $38,261,489 $166,914 $230,184 $0 -$3,849,373 $0 -$443,416 $1,911,411 $36,277,209
01/01/2031 12/31/2031 $36,277,209 $166,914 $230,184 $0 -$3,746,377 $0 -$475,357 $1,808,882 $34,261,456
01/01/2032 12/31/2032 $34,261,456 $166,914 $74,948 $0 -$3,635,564 $0 -$485,976 $1,701,425 $32,083,202
01/01/2033 12/31/2033 $32,083,202 $166,914 $74,948 $0 -$3,541,107 $0 -$498,505 $1,588,976 $29,874,427
01/01/2034 12/31/2034 $29,874,427 $166,914 $74,948 $0 -$3,410,800 $0 -$509,650 $1,475,888 $27,671,727
01/01/2035 12/31/2035 $27,671,727 $166,914 $18,312 $0 -$3,269,695 $0 -$490,454 $1,362,717 $25,459,522
01/01/2036 12/31/2036 $25,459,522 $166,914 $18,312 $0 -$3,106,778 $0 -$466,017 $1,251,220 $23,323,173
01/01/2037 12/31/2037 $23,323,173 $166,914 $18,312 $0 -$2,953,280 $0 -$442,992 $1,143,431 $21,255,557
01/01/2038 12/31/2038 $21,255,557 $166,914 $18,312 $0 -$2,794,293 $0 -$419,144 $1,039,421 $19,266,768
01/01/2039 12/31/2039 $19,266,768 $166,914 $0 $0 -$2,631,609 $0 -$394,741 $939,193 $17,346,525
01/01/2040 12/31/2040 $17,346,525 $166,914 $0 $0 -$2,484,487 $0 -$372,673 $842,580 $15,498,860
01/01/2041 12/31/2041 $15,498,860 $166,914 $0 $0 -$2,331,415 $0 -$349,712 $749,964 $13,734,610
01/01/2042 12/31/2042 $13,734,610 $166,914 $0 $0 -$2,183,704 $0 -$327,555 $661,574 $12,051,840
01/01/2043 12/31/2043 $12,051,840 $166,914 $0 $0 -$2,041,488 $0 -$306,223 $577,307 $10,448,349
01/01/2044 12/31/2044 $10,448,349 $166,914 $0 $0 -$1,906,771 $0 -$286,015 $496,986 $8,919,463
01/01/2045 12/31/2045 $8,919,463 $166,914 $0 $0 -$1,778,663 $0 -$266,799 $420,391 $7,461,306
01/01/2046 12/31/2046 $7,461,306 $166,914 $0 $0 -$1,656,613 $0 -$248,492 $347,336 $6,070,451
01/01/2047 12/31/2047 $6,070,451 $166,914 $0 $0 -$1,540,148 $0 -$231,022 $277,654 $4,743,850
01/01/2048 12/31/2048 $4,743,850 $166,914 $0 $0 -$1,425,477 $0 -$213,821 $211,299 $3,482,765
01/01/2049 12/31/2049 $3,482,765 $166,914 $0 $0 -$1,324,880 $0 -$198,732 $147,970 $2,274,037
01/01/2050 12/31/2050 $2,274,037 $166,914 $0 $0 -$1,232,106 $0 -$184,816 $87,160 $1,111,190
01/01/2051 12/31/2051 $1,111,190 $166,914 $0 $0 -$1,136,482 $0 -$170,472 $28,850 $0

Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).

PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:

L966 Pension Plan

See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions.



TEMPLATE 6 v20210723p
Reconciliation

Instructions for Section C, Item 6 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Additional instructions for each individual worksheet:

Sheet
6-1 Reconciliation

6-2 Reconciliation Details

6-3 Reconciliation Details

See instructions for 6-2 Reconciliation Details. 

6-4 Reconciliation Details

See instructions for 6-2 Reconciliation Details. 

6-5 Reconciliation Details

See instructions for 6-2 Reconciliation Details. 

Version Updates
Date 

Updated

07/23/2021

07/06/2021

Version 

v20210723p

v20210706p

On Sheets 6-2, 6-3, 6-3, and 6-5: (1) unprotected Cells A1:B1, and (2) in Cell H14 and Cell H19, removed reference to 
Sheet 4-2. Updated the version number in top right corner of each sheet. Added this section on Version Updates and 
protected the Version Updates cells. 

File name: Template 6 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. 

For Reconciliation Details sheets, see Template 4 instructions for Sheet 4-3, except provide the projections and present value information 
used to determine each Item number from the Reconciliation in Sheet 6-1. 

A Reconciliation Details sheet is not needed for the last Item shown in the Reconciliation, since the information should be the same as shown 
in Template 4. For example, if there is only one assumption change from the Baseline, then Item 2 should identify what assumption changed 
between the Baseline and Item 2 where Item 2 is the requested SFA amount. Since details on the determination of the requested SFA amount 
are shown in Template 4, a separate Sheet 6-2 Reconciliation Details is not required here. 

This Template 6 is not required if all assumptions used (except the interest rate, CBU assumption and administrative expenses assumption) to 
determine the requested SFA amount are identical to those used in the pre-2021 certification of plan status and if the changed assumptions for CBUs 
and administrative expenses are consistent with Paragraph A "Adoption of assumptions not previously factored into pre-2021 certification of plan 
status" of Section III, Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions.

This Template 6 is also not required if the requested SFA amount from Template 4 is the same as the SFA amount shown in Template 5 (Baseline). 

For each assumption change from the Baseline through the requested SFA amount, provide a deterministic projection in the same format as Template 
4. 

If the assumptions used to determine the requested SFA amount differ from those in the "Baseline" projection  in Template 5, then provide a 
reconciliation of the change in the total amount of requested SFA due to each change in assumption from the Baseline to the requested SFA as shown 
in Template 4. 

For Item 1, show the SFA amount shown in Template 5 using the "Baseline" assumptions and methods. If there is only one change in 
assumptions/methods between the Baseline (Template 5) and the requested SFA amount (Template 4), then show on Item 2 the requested SFA 
amount, and briefly identify the change in assumptions from the Baseline. 

If there is more than one change in assumptions/methods from the Baseline, show each individual change as a separate item number. Each item 
number should reflect all changes already measured in the prior item number. For example, the difference between the SFA amount shown for Item 4 
and Item 5 should be the incremental change due to changing the identified single assumption/method. The Item numbers should show 
assumption/method changes in the order that they were incrementally measured.



TEMPLATE 6 - Sheet 6-1 v20210723p

Reconciliation - Summary

PLAN INFORMATION
Abbreviated 
Plan Name: L966 Pension Plan

EIN: 13-2640882

PN: 001

Item number
Basis for Assumptions/Methods. For each Item,  briefly 
describe the incremental change reflected in the SFA 

amount.
Change in SFA Amount (from prior Item number) SFA Amount

NOTE: A sheet with Recon Details is not required for the last item 
number provided, since this information should be the same as 
provided in Template 4.

1 Baseline N/A $58,022,863 From Template 5.

2 Updates to Assumptions for Future Contributions $1,117,526 $59,140,389 Show details supporting the SFA amount on Sheet 6-2.

3 Updates to Assumptions for Future Withdrawal 
Liability Payments ($903,974) $58,236,415 Show details supporting the SFA amount on Sheet 6-3.

4 Updates to Assumptions for Administrative Expenses $1,312,247 $59,548,663 Show details supporting the SFA amount on Sheet 6-4.

5 Show details supporting the SFA amount on Sheet 6-5.

Create additional rows as needed, and create additional detailed sheets by copying Sheet 6-5 and relabeling the header and the sheet name to be 6-6, 6-7, etc. 

For Item 1, show the SFA amount determined in Template 5 using the "Baseline" assumptions and methods. If there is only one change in assumptions/methods between the Baseline (Template 5) and the requested SFA amount 
(Template 4), then show on Item 2 the requested SFA amount, and briefly identify the change in assumptions from the Baseline. 

If there is more than one change in assumptions/methods from the Baseline, show each individual change as a separate item number. Each item number should reflect all changes already measured in the prior item number. For example, 
the difference between the SFA amount shown for Item 4 and Item 5 should be the incremental change due to changing the identified single assumption/method. The Item numbers should show assumption/method changes in the order 
that they were incrementally measured.



TEMPLATE 6 - Sheet 6-2 Item Description (From 6-1): v20210723p

Reconciliation - Details

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 13-2640882
PN: 001
SFA Measurement Date: 12/31/2021
SFA Interest Rate: 5.26%

(1) (2) PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)

Fair Market Value as 
of the SFA 

Measurement Date
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments 

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

(1)+(2)+Sum of PV of 
(3) through PV of (8) 
[NOTE: This amount 

should be $0]
$5,706,326 $59,140,389 $853,134 $2,183,983 $0 ($61,967,123) $0 ($5,916,709) ($0)

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Plan Year Start Date Plan Year End Date

Fair Market Value of 
Assets at Beginning 

of Plan Year
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments 

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

Investment Income 
Based on SFA Interest 

Rate

Fair Market Value 
of Assets at End of 

Plan Year
01/01/2022 12/31/2022 $5,706,326 $59,140,389 $125,664 $458,258 $0 -$15,564,707 $0 -$363,932 $3,014,764 $52,516,761
01/01/2023 12/31/2023 $52,516,761 $113,474 $230,184 $0 -$4,358,786 $0 -$373,030 $2,648,452 $50,777,056
01/01/2024 12/31/2024 $50,777,056 $102,467 $230,184 $0 -$4,309,924 $0 -$382,356 $2,557,684 $48,975,111
01/01/2025 12/31/2025 $48,975,111 $92,528 $230,184 $0 -$4,248,770 $0 -$391,915 $2,463,983 $47,121,121
01/01/2026 12/31/2026 $47,121,121 $83,553 $230,184 $0 -$4,183,977 $0 -$401,713 $2,367,658 $45,216,827
01/01/2027 12/31/2027 $45,216,827 $75,448 $230,184 $0 -$4,092,749 $0 -$411,756 $2,269,390 $43,287,344
01/01/2028 12/31/2028 $43,287,344 $68,130 $230,184 $0 -$4,040,513 $0 -$422,049 $2,168,798 $41,291,893
01/01/2029 12/31/2029 $41,291,893 $61,521 $230,184 $0 -$3,945,019 $0 -$432,601 $2,065,871 $39,271,850
01/01/2030 12/31/2030 $39,271,850 $55,553 $230,184 $0 -$3,833,680 $0 -$443,416 $1,962,072 $37,242,564
01/01/2031 12/31/2031 $37,242,564 $50,165 $230,184 $0 -$3,727,401 $0 -$474,109 $1,857,154 $35,178,557
01/01/2032 12/31/2032 $35,178,557 $45,299 $74,948 $0 -$3,614,229 $0 -$484,644 $1,747,095 $32,947,026
01/01/2033 12/31/2033 $32,947,026 $40,905 $74,948 $0 -$3,517,444 $0 -$496,971 $1,631,795 $30,680,258
01/01/2034 12/31/2034 $30,680,258 $36,937 $74,948 $0 -$3,381,905 $0 -$507,286 $1,515,712 $28,418,664
01/01/2035 12/31/2035 $28,418,664 $33,354 $18,312 $0 -$3,233,677 $0 -$485,051 $1,399,614 $26,151,217
01/01/2036 12/31/2036 $26,151,217 $30,119 $18,312 $0 -$3,064,877 $0 -$459,731 $1,285,302 $23,960,341
01/01/2037 12/31/2037 $23,960,341 $27,197 $18,312 $0 -$2,906,813 $0 -$436,022 $1,174,706 $21,837,721
01/01/2038 12/31/2038 $21,837,721 $24,559 $18,312 $0 -$2,743,173 $0 -$411,476 $1,067,873 $19,793,817
01/01/2039 12/31/2039 $19,793,817 $22,177 $0 $0 -$2,575,299 $0 -$386,295 $964,839 $17,819,240
01/01/2040 12/31/2040 $17,819,240 $20,026 $0 $0 -$2,423,329 $0 -$363,499 $865,458 $15,917,895
01/01/2041 12/31/2041 $15,917,895 $18,083 $0 $0 -$2,265,995 $0 -$339,899 $770,094 $14,100,179
01/01/2042 12/31/2042 $14,100,179 $16,329 $0 $0 -$2,113,887 $0 -$317,083 $678,978 $12,364,516
01/01/2043 12/31/2043 $12,364,516 $14,745 $0 $0 -$1,966,883 $0 -$295,032 $592,030 $10,709,376
01/01/2044 12/31/2044 $10,709,376 $13,315 $0 $0 -$1,826,156 $0 -$273,923 $509,135 $9,131,747
01/01/2045 12/31/2045 $9,131,747 $12,023 $0 $0 -$1,691,868 $0 -$253,780 $430,127 $7,628,250
01/01/2046 12/31/2046 $7,628,250 $10,857 $0 $0 -$1,564,579 $0 -$234,687 $354,814 $6,194,655
01/01/2047 12/31/2047 $6,194,655 $9,804 $0 $0 -$1,442,911 $0 -$216,437 $283,012 $4,828,124
01/01/2048 12/31/2048 $4,828,124 $8,853 $0 $0 -$1,322,571 $0 -$198,385 $214,701 $3,530,721
01/01/2049 12/31/2049 $3,530,721 $7,994 $0 $0 -$1,211,549 $0 -$181,732 $149,750 $2,295,184
01/01/2050 12/31/2050 $2,295,184 $7,219 $0 $0 -$1,106,782 $0 -$166,017 $87,868 $1,117,473
01/01/2051 12/31/2051 $1,117,473 $6,519 $0 $0 -$1,002,613 $0 -$150,392 $29,013 $0

Updates to Assumptions for Future Contributions

Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).

PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:

L966 Pension Plan

See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions.



TEMPLATE 6 - Sheet 6-3 Item Description (From 6-1): v20210723p

Reconciliation - Details

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 13-2640882
PN: 001
SFA Measurement Date: 12/31/2021
SFA Interest Rate: 5.26%

(1) (2) PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)

Fair Market Value as 
of the SFA 

Measurement Date
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments 

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

(1)+(2)+Sum of PV of 
(3) through PV of (8) 
[NOTE: This amount 

should be $0]
$5,706,326 $58,236,415 $853,134 $3,087,957 $0 ($61,967,123) $0 ($5,916,709) ($0)

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Plan Year Start Date Plan Year End Date

Fair Market Value of 
Assets at Beginning 

of Plan Year
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments 

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

Investment Income 
Based on SFA Interest 

Rate

Fair Market Value 
of Assets at End of 

Plan Year
01/01/2022 12/31/2022 $5,706,326 $58,236,415 $125,664 $469,057 $0 -$15,564,707 $0 -$363,932 $2,967,495 $51,576,317
01/01/2023 12/31/2023 $51,576,317 $113,474 $250,734 $0 -$4,358,786 $0 -$373,030 $2,599,518 $49,808,228
01/01/2024 12/31/2024 $49,808,228 $102,467 $259,540 $0 -$4,309,924 $0 -$382,356 $2,507,486 $47,985,441
01/01/2025 12/31/2025 $47,985,441 $92,528 $267,491 $0 -$4,248,770 $0 -$391,915 $2,412,895 $46,117,671
01/01/2026 12/31/2026 $46,117,671 $83,553 $274,671 $0 -$4,183,977 $0 -$401,713 $2,316,032 $44,206,237
01/01/2027 12/31/2027 $44,206,237 $75,448 $281,155 $0 -$4,092,749 $0 -$411,756 $2,217,556 $42,275,891
01/01/2028 12/31/2028 $42,275,891 $68,130 $287,010 $0 -$4,040,513 $0 -$422,049 $2,117,071 $40,285,539
01/01/2029 12/31/2029 $40,285,539 $61,521 $292,297 $0 -$3,945,019 $0 -$432,601 $2,014,550 $38,276,287
01/01/2030 12/31/2030 $38,276,287 $55,553 $297,071 $0 -$3,833,680 $0 -$443,416 $1,911,442 $36,263,258
01/01/2031 12/31/2031 $36,263,258 $50,165 $301,382 $0 -$3,727,401 $0 -$474,109 $1,807,491 $34,220,786
01/01/2032 12/31/2032 $34,220,786 $45,299 $150,039 $0 -$3,614,229 $0 -$484,644 $1,698,666 $32,015,917
01/01/2033 12/31/2033 $32,015,917 $40,905 $153,554 $0 -$3,517,444 $0 -$496,971 $1,584,860 $29,780,820
01/01/2034 12/31/2034 $29,780,820 $36,937 $156,728 $0 -$3,381,905 $0 -$507,286 $1,470,524 $27,555,819
01/01/2035 12/31/2035 $27,555,819 $33,354 $102,958 $0 -$3,233,677 $0 -$485,051 $1,356,426 $25,329,829
01/01/2036 12/31/2036 $25,329,829 $30,119 $105,546 $0 -$3,064,877 $0 -$459,731 $1,244,362 $23,185,248
01/01/2037 12/31/2037 $23,185,248 $27,197 $107,883 $0 -$2,906,813 $0 -$436,022 $1,136,261 $21,113,754
01/01/2038 12/31/2038 $21,113,754 $24,559 $109,994 $0 -$2,743,173 $0 -$411,476 $1,032,173 $19,125,832
01/01/2039 12/31/2039 $19,125,832 $22,177 $93,588 $0 -$2,575,299 $0 -$386,295 $932,133 $17,212,137
01/01/2040 12/31/2040 $17,212,137 $20,026 $95,309 $0 -$2,423,329 $0 -$363,499 $835,999 $15,376,642
01/01/2041 12/31/2041 $15,376,642 $18,083 $96,863 $0 -$2,265,995 $0 -$339,899 $744,139 $13,629,833
01/01/2042 12/31/2042 $13,629,833 $16,329 $87,467 $0 -$2,113,887 $0 -$317,083 $656,509 $11,959,168
01/01/2043 12/31/2043 $11,959,168 $14,745 $78,983 $0 -$1,966,883 $0 -$295,032 $572,760 $10,363,741
01/01/2044 12/31/2044 $10,363,741 $13,315 $71,321 $0 -$1,826,156 $0 -$273,923 $492,806 $8,841,104
01/01/2045 12/31/2045 $8,841,104 $12,023 $64,403 $0 -$1,691,868 $0 -$253,780 $416,512 $7,388,394
01/01/2046 12/31/2046 $7,388,394 $10,857 $58,156 $0 -$1,564,579 $0 -$234,687 $343,707 $6,001,848
01/01/2047 12/31/2047 $6,001,848 $9,804 $52,515 $0 -$1,442,911 $0 -$216,437 $274,234 $4,679,054
01/01/2048 12/31/2048 $4,679,054 $8,853 $47,421 $0 -$1,322,571 $0 -$198,385 $208,091 $3,422,463
01/01/2049 12/31/2049 $3,422,463 $7,994 $42,821 $0 -$1,211,549 $0 -$181,732 $145,167 $2,225,164
01/01/2050 12/31/2050 $2,225,164 $7,219 $38,667 $0 -$1,106,782 $0 -$166,017 $85,189 $1,083,441
01/01/2051 12/31/2051 $1,083,441 $6,519 $34,916 $0 -$1,002,613 $0 -$150,392 $28,129 $0

Updates to Assumptions for Future Withdrawal Liability Payments

See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions.

L966 Pension Plan

PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:

Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).



TEMPLATE 6 - Sheet 6-4 Item Description (From 6-1): v20210723p

Reconciliation - Details

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN:
PN:
SFA Measurement Date:
SFA Interest Rate:

(1) (2) PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)

Fair Market Value as 
of the SFA 

Measurement Date
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments 

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

(1)+(2)+Sum of PV of 
(3) through PV of (8) 
[NOTE: This amount 

should be $0]

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Plan Year Start Date Plan Year End Date

Fair Market Value of 
Assets at Beginning 

of Plan Year
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments 

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

Investment Income 
Based on SFA Interest 

Rate

Fair Market Value 
of Assets at End of 

Plan Year

See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions.

PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:

Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).



TEMPLATE 6 - Sheet 6-5 Item Description (From 6-1): v20210723p

Reconciliation - Details

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN:
PN:
SFA Measurement Date:
SFA Interest Rate:

(1) (2) PV of (3) PV of (4) PV of (5) PV of (6) PV of (7) PV of (8)

Fair Market Value as 
of the SFA 

Measurement Date
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments 

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

(1)+(2)+Sum of PV of 
(3) through PV of (8) 
[NOTE: This amount 

should be $0]

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Plan Year Start Date Plan Year End Date

Fair Market Value of 
Assets at Beginning 

of Plan Year
SFA Amount as of the SFA 

Measurement Date Contributions
Withdrawal Liability 

Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments 

Benefit Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative 
Expenses 

(excluding amount 
owed PBGC under 
4261 of ERISA)

Investment Income 
Based on SFA Interest 

Rate

Fair Market Value 
of Assets at End of 

Plan Year

See Supplemental Instructions for Sheet 4-3 on Template 4 Instructions.

PRESENT VALUE as of the SFA Measurement Date of Projected Amounts for:

Show payments INTO the plan as positive, and payments OUT of the plan as negative, so that the sum of (1) through (9) equals (10).



TEMPLATE 7 v20210706p
7a - Assumption Changes for SFA Eligibility

Instructions for Section C, Item 7(a) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Assumption That Has Changed From 
Assumption Used in Most Recent Certification 

of Plan Status Completed Prior to 1/1/2021

Brief description of assumption 
used in the most recent 

certification of plan status 
completed prior to 1/1/2021

Brief description of assumption 
used in showing the plan's 

eligibility for SFA (if different).

Brief explanation on why the assumption in (A) is no 
longer reasonable and why the assumption in (B) is 

reasonable.

Base Mortality Assumption

Since this Template 7a is intended as an abbreviated version of more detailed information provided in Section D, Item 6(a) of the SFA filing instructions, it is not necessary 
to include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption has changed is 
preferred.

File name: Template 7 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. 

Sheet 7a of Template 7 is not required if the plan is eligible for SFA under § 4262.3(a)(2) (MPRA suspensions) or § 4262.3(a)(4) (certain insolvent plans) of PBGC’s 
special financial assistance regulation.

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed before January 1, 2021.  

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed after December 31, 2020 but reflects the same assumptions as 
those in the pre-2021 certification of plan status.

Provide a table identifying which assumptions used in determining the plan's eligibility for SFA differ from those used in the pre-2021 certification of plan status and brief 
explanations as to why using those assumptions is no longer reasonable and why the changed assumptions are reasonable. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) 
table, complete one line of the table as follows:

This table should reflect all identified assumptions (including those that are included in the Baseline provided in Template 5) and should be an abbreviated version of 
information provided in Section D, Item 6(a) of the SFA filing instructions. 

RP-2000 mortality table Pri-2012(BC) mortality table
Prior assumption is outdated. New assumption reflects 

more recently published experience for blue collar 
workers. 

Add one line for each assumption that has changed from the assumption used in the most recent certification of plan status completed prior to 1/1/2021. 

(A) (B) (C)



Template 7 - Sheet 7a v20210706p

Assumption Changes - SFA Eligibility

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN:
PN:

A B C

Brief description of assumption used in the most 
recent certification of plan status completed prior 

to 1/1/2021

Brief description of assumption used in showing 
the plan's eligibility for SFA (if different). 

Brief explanation on why the assumption in (A) is no 
longer reasonable and why the assumption in (B) is 

reasonable.

Brief description of basis for qualifying for 
SFA (e.g., critical and declining status in 2020, 
insolvent plan, critical status and meet other 
criteria)

Assumption That Has Changed From 
Assumption Used in Most Recent Certification 

of Plan Status Completed Prior to 1/1/2021



TEMPLATE 7 v20210706p
7b - Assumption Changes for SFA Amount

Instructions for Section C, Item 7(b) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

File name: Template 7 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. 

(A) (B) (C)

Since this Template 7b is intended as an abbreviated version of more detailed information provided in Section D, Item 6(b) of the SFA filing instructions, it is not necessary to 
include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption has changed is 
preferred.

Provide a table identifying which assumption differ from those used in the pre-2021 certification of plan status (except the interest rate used in calculating the amount of SFA) 
and brief explanations as to why using those original assumptions is no longer reasonable and why the changed assumptions are reasonable. 

This table should identify all changed assumptions except for the interest rate (reflecting those that are included in the Baseline provided in Template 5) and should be an 
abbreviated version of information provided in Section D, Item 6(b) of the SFA filing instructions. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) 
table, complete one line of the table as follows:

Assumption That Has Changed From 
Assumption Used in Most Recent Certification 

of Plan Status Completed Prior to 1/1/2021

Brief description of assumption 
used in the most recent 

certification of plan status 
completed prior to 1/1/2021

Brief description of assumption 
used to determine the requested 

SFA amount (if different)

Brief explanation on why the assumption in (A) is no 
longer reasonable and why the assumption in (B) is 

reasonable.

Base Mortality Assumption RP-2000 mortality table Pri-2012(BC) mortality table
Original assumption is outdated. New assumption 

reflects more recently published experience for blue 
collar workers. 

Add one line for each assumption that has changed from the assumption used in the most recent certification of plan status completed prior to 1/1/2021. 

Please state if the changed assumption is an extension of the CBU assumption or the administrative expenses assumption as described in Paragraph A "Adoption of 
assumptions not previously factored into pre-2021 certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's guidance on Special Financial 
Assistance Assumptions.

For example, assume the plan is projected to be insolvent in 2029 in the pre-2021 certification of plan status. The plan changes its CBU assumption by extending the 
assumption to the later projection years as described in Paragraph A, "Adoption of assumptions not previously factored into pre-2021 certification of plan status" of Section III, 
Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions. Complete one line of the table as follows:

CBU Assumption
Decrease from most recent plan 
year's actual number of CBUs 

by 2% per year to 2028

Same number of CBUs for each 
projection year to 2028 as shown in 

(A), then constant CBUs for all 
years after 2028.

Original assumption does not address years after 
original projected insolvency in 2029. Proposed 

assumption uses acceptable extension methodology.

(A) (B) (C)

Assumption That Has Changed From 
Assumption Used in Most Recent Certification 

of Plan Status Completed Prior to 1/1/2021

Brief description of assumption 
used in the most recent 

certification of plan status 
completed prior to 1/1/2021

Brief description of assumption 
used to determine the requested 

SFA amount (if different)

Brief explanation on why the assumption in (A) is no 
longer reasonable and why the assumption in (B) is 

reasonable.



Template 7 - Sheet 7b v20210706p

Assumption Changes - SFA Amount

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 13-2640882
PN: 001

A B C

Brief description of assumption used in the most 
recent certification of plan status completed prior 

to 1/1/2021

Brief description of assumption used to determine 
the requested SFA amount (if different)

Brief explanation on why the assumption in (A) is no 
longer reasonable and why the assumption in (B) is 

reasonable.

Level CBUs after 2019 CBUs decline 9.7% per year after 2019

Pre-2021 zone certification assumption was a simplified 
assumption used because it was not material due to the 

short time until projected solvency. The assumption used 
to determine the requested SFA amount is derived from a 

review of plan experience pursuant to PBGC's SFA 
assumptions guidance and Trustees' knowledge of the 

industry. The proposed assumption is reasonable.

Withdrawal liability payments for employers in 
payment status

Withdrawal liability payments include (a) 
payments of $45,000 received in March 2022 and 
$180,000 expected to be received shortly after the 

application filing date as part of a withdrawal 
liability settlement with an employer, instead of 

the employer’s ongoing installment payments, plus 
(b) a payment of $3,074 received in March 2022 

from on of the aforementioned employers, plus (d) 
the withdrawal liability payments according to 

currently scheduled payments until the end of the 
required payment period for all other employers 
that have withdrawn and are making withdrawal 

liability payments as of the Special Financial 
Assistance measurement date of December 31, 

2021. No other settlements or defaults are 
assumed.

The prior assumption is no longer reasonable because 
there have been additional employer withdrawals and 
settlements since the completion of the pre-2021 zone 

certification. This change falls under the generally 
acceptable assumption changes in the PBGC’s Special 

Financial Assistance Assumption Guidance.

None

Withdrawal liability payments for future 
withdrawals are assumed to occur from a portion 

of the decline in contribution base units. It is 
assumed that 80% of the reduction in future 
contribution dollars are replaced by future 

withdrawal liability payments. Future withdrawal 
liability payments commence in the year following 

the assumed withdrawal of the employer and 
continue for the 20-year payment schedule.

There was no prior assumption because it was not 
material given the Plan’s critical and declining status and 

the short time until projected insolvency. The 80% 
replacement ratio assumption is based on a review of Plan 

experience. It is approximately equal to the annual 
payment amount under the payment schedule for 

withdrawn employers divided by the reduction in annual 
contributions without regard to contribution rate increases 

required by the Rehabilitation Plan.

2019 administrative expenses with increases of 
2.5% per year

One-time additional administrative expense of 
$100,000 in 2022 for the SFA application, 2021 
administrative expenses with increases of 2.5% 

per year, and further adjusted to reflect the PBGC 
premium increase under section 4006(a)(3)(A) of 

ERISA that goes into effect in 2031.

The original assumption was for a projection to 2023 and 
did not address years after the original projected 

insolvency in 2023. The projection of expenses after 2023 
is an extension of the administrative expense assumption 
as described in paragraph A “Adoption of assumptions 

not previously factored into pre-2021 certification of plan 
status” of Section III, Acceptable Assumption Changes of 

PBGC’s guidance on Special Financial Assistance 
Assumptions. More refined assumptions were developed 
to project cash flows after 2023 for the SFA application. 

A cap on future expenses of 15% of benefit payments 
results in projected expenses declining over time, to 58% 

of the current expectation after 20 years and 
approximately 23% by 2051. The application of this cap 

results in an unreasonable expectation of future 
administrative expenses, particularly considering that 

PBGC premiums alone are scheduled to increase by 18% 
between 2022 and 2031.

None

Distributions of age, service, and gender are based 
on the characteristics of the new entrants and 

rehires to the plan in the five preceding plan years 
(January 1, 2016 – December 31, 2020), 

reflecting all new entrants and rehires in those five 
plan years rather than only those remaining in 

service. Headcount of active employees accruing 
service each year is assumed to decrease 9.7% per 

year consistent with the CBU assumption.

Original assumption does not address years after original 
projected insolvency in 2023. Proposed assumption uses 
acceptable change to new entrant profile assumption to 
reflect projected new entrants through 2051 as provided 
in the PBGC’s guidance on Special Financial Assistance 
Assumptions. The proposed assumption is reasonable.

Administrative Expenses

New entrant profile

L966 Pension Plan

Assumption That Has Changed From 
Assumption Used in Most Recent Certification 

of Plan Status Completed Prior to 1/1/2021

Contribution Base Units (CBUs)

Withdrawal Liability for Currently Withdrawn 
Employers

Withdrawal Liability for Future Withdrawn 
Employers



TEMPLATE 8 v20210706p

Contribution and Withdrawal Liability Details

PLAN INFORMATION
Abbreviated 
Plan Name:
EIN: 13-2640882
PN: 001

Unit (e.g. hourly, 
weekly) Monthly

Plan Year Start Date Plan Year End Date Total Contributions*
Total Contribution 

Base Units
Average Contribution 

Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab Plan 
Contributions (if 

applicable)
Other - Explain if 

Applicable

Withdrawal Liability 
Payments for 

Currently Withdrawn 
Employers

Withdrawal Liability 
Payments for 

Projected Future 
Withdrawals

Projected Number of 
Active Participants 

(Including New 
Entrants) at the 

Beginning of the Plan 
Year

01/01/2022 12/31/2022 $125,664 953                            $131.89 $0 $0 $0 $458,258 $10,799 79                             
01/01/2023 12/31/2023 $113,474 860                            $131.89 $0 $0 $0 $230,184 $20,550 72                             
01/01/2024 12/31/2024 $102,467 777                            $131.89 $0 $0 $0 $230,184 $29,356 66                             
01/01/2025 12/31/2025 $92,528 702                            $131.89 $0 $0 $0 $230,184 $37,307 61                             
01/01/2026 12/31/2026 $83,553 634                            $131.89 $0 $0 $0 $230,184 $44,487 53                             
01/01/2027 12/31/2027 $75,448 572                            $131.89 $0 $0 $0 $230,184 $50,971 48                             
01/01/2028 12/31/2028 $68,130 517                            $131.89 $0 $0 $0 $230,184 $56,826 43                             
01/01/2029 12/31/2029 $61,521 466                            $131.89 $0 $0 $0 $230,184 $62,113 39                             
01/01/2030 12/31/2030 $55,553 421                            $131.89 $0 $0 $0 $230,184 $66,887 35                             
01/01/2031 12/31/2031 $50,165 380                            $131.89 $0 $0 $0 $230,184 $71,198 32                             
01/01/2032 12/31/2032 $45,299 343                            $131.89 $0 $0 $0 $74,948 $75,091 29                             
01/01/2033 12/31/2033 $40,905 310                            $131.89 $0 $0 $0 $74,948 $78,606 26                             
01/01/2034 12/31/2034 $36,937 280                            $131.89 $0 $0 $0 $74,948 $81,780 24                             
01/01/2035 12/31/2035 $33,354 253                            $131.89 $0 $0 $0 $18,312 $84,646 21                             
01/01/2036 12/31/2036 $30,119 228                            $131.89 $0 $0 $0 $18,312 $87,234 19                             
01/01/2037 12/31/2037 $27,197 206                            $131.89 $0 $0 $0 $18,312 $89,571 17                             
01/01/2038 12/31/2038 $24,559 186                            $131.89 $0 $0 $0 $18,312 $91,682 16                             
01/01/2039 12/31/2039 $22,177 168                            $131.89 $0 $0 $0 $0 $93,588 14                             
01/01/2040 12/31/2040 $20,026 152                            $131.89 $0 $0 $0 $0 $95,309 13                             
01/01/2041 12/31/2041 $18,083 137                            $131.89 $0 $0 $0 $0 $96,863 11                             
01/01/2042 12/31/2042 $16,329 124                            $131.89 $0 $0 $0 $0 $87,467 10                             
01/01/2043 12/31/2043 $14,745 112                            $131.89 $0 $0 $0 $0 $78,983 9                               
01/01/2044 12/31/2044 $13,315 101                            $131.89 $0 $0 $0 $0 $71,321 8                               
01/01/2045 12/31/2045 $12,023 91                              $131.89 $0 $0 $0 $0 $64,403 8                               
01/01/2046 12/31/2046 $10,857 82                              $131.89 $0 $0 $0 $0 $58,156 7                               
01/01/2047 12/31/2047 $9,804 74                              $131.89 $0 $0 $0 $0 $52,515 6                               
01/01/2048 12/31/2048 $8,853 67                              $131.89 $0 $0 $0 $0 $47,421 6                               
01/01/2049 12/31/2049 $7,994 61                              $131.89 $0 $0 $0 $0 $42,821 5                               
01/01/2050 12/31/2050 $7,219 55                              $131.89 $0 $0 $0 $0 $38,667 5                               
01/01/2051 12/31/2051 $6,519 49                              $131.89 $0 $0 $0 $0 $34,916 4                               

Note 1: Total Contributions and Average Contribution Rate reflect contribution increases required under the Rehabilitation Plan.
Note 2: Withdrawal liability payments for currently withdrawn employers includes withdrawal liability settlements from two employers totaling $228,074. Please see Section D, Item 5 – Narrative Description of Future Contributions and Withdrawal Liability Payments for more information.

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

All Other Sources of Non-Investment Income

Provide details of the projected contributions and withdrawal liability payments used to calculate the requested SFA amount. This should include total contributions, contribution base units (including identification of the base unit used (i.e., hourly, weekly)), 
average contribution rate(s), reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if applicable), and any other identifiable contribution streams. For withdrawal liability, separately show amounts for currently withdrawn 
employers and for future assumed withdrawals. Also provide the projected number of active participants at the beginning of each plan year.

The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan year 
ending in 2051. 

L966 Pension Plan

File name: Template 8 Pension Plan Name , where "Pension Plan Name" is an abbreviated version of the plan name. 
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SCHEDULE FOR COLLECTION OF DELINQUENT CONTRIBUTIONS 
LOCAL 966 PENSION PLAN TRUST INDENTURE 

Pursuant to Article IV Section 3 and 5 of the Trust Indenture of the Local 966 

Pension Plan and ERISA Section 502(g)(2), the Trustees are authorized to collect interest and 

liquidated damages on delinquent contributions at rates set forth in a Schedule. The Trustees 

have adopted an annual rate of interest of 12% and liquidated damages in an amount equal to the 

greater of such interest or 20% of the delinquent contributions. 

  

John O’Meara, Employer Trustee Date 

3 March 2022 

This Sched 11e on ofDelinquent Contributions is hereby adopted.

-g (a

James Anderson, Union Trustee Date



AMENDMENT

WHEREAS, the Local 966 Pension Fund is maintained and operated pursuant to

an Amended and Restated Declaration of Trust dated January 1, 1993 ;

WHEREAS, pursuant to Article IX of said Trust, the Tru.stees have the

power and authority to amend sucb Agreement and Declaration of Tnist from time to

time as therein provided; and

WIDEREAS, the Trustees, in tbe interest of the participants and beneficiaries, have.

determined to revise the Trust to make explicit the Trustees' power and authority to appoint a

permanent collections arbitrator and'to adopt delinquency collection guidelines, the intent being

to promote the efficient collection of delinquencies owed to the Fund;

NOW, THEREFORE, in considerations of the premises and mutual covenants and

agreeinents herein contained, it is hereby agreed as follows:

1. Article IV, Section.3 of the Trust shall be amended to read as follows:

ARTICLE N CONTRIBUTIONS AND COLLECrIONS

Section 3 - Collection & F.nforcement of Payments: The Trustees, or other Fund

representatives designated by the Trustees, shall have the power to dernand,

collect and receive Einployer payments and all other money and property to which

the Trustees may be entitled, and shall hold the satne until applied to the purposes

provided in this Agreement. They shall take such steps, including the adoption of

delinquency collection guidelines and thc institution and prosecution ot or the

intervention in, such legal or administrative proceedings, including arbitrations, as

the Trustees, in tbeir sole discretion, determine to be in the best interest of the

Fund for the purpose of collecting such payments, money and property. The

Trustees may also appoint a permanent collections arbitrator, who shall hear and

adjudicate delinquency arbitrations commenced at the request of the Trustees or

other Fund representatives designated by the Trustees. In addition to any other

remedies to which the parties may be entitled, an Employer who docs not make

the required contributions promptly when due shall be obligated to pay interest on

::ODMANWORLDOX1WA.966A\001101lSL00S8.WPD
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tbe monies due (in amounts established by the Trustees i
n the Schednle attached

hereto) from the date when the payment was due to the
 date when payment is

made.

IN WITNESS WHEREOF, the Trustees have her
eunto executed this Amendment on the

le day of October, 1999.

Union Trustees 
Employer Tr- ziee

444A-a4tqtfie._
SUSan Jenn  sq.
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AMENDMENT OF THE

RESTATED AND AMENDED TRUST INDENTURE
OF THE LOCAL 966 PENSION FUND

WHEREAS, Article lx, Scction 10 of thc Restated and Amended Trust Indenture of the

Local 966 Pension Fund (the "Trust Indenture) providcs that the Trust Indenture may be amended

at any time by an instrument in writing executed by the Trustees; and

WHEREAS, Article V, Section 1 of the Trust Indenture provides that, except as provided in

the Trust Indenture, "no order or check for withdrawal of funds shall be valid unless signed by two

Trustees"; and

WHEREAS, Article V, Section 2 of the Trust Indenture provides that the powers of the

Trustees includes the power to authorize an employee of the Fund to sign checks in an amount not

to exceed five thousand ($5,000.00) dollars; and

WHEREAS, Article V, Section 8 of the Trust Indenture provides that the Trustees rnay

employ the services of an individual, corporation or finn to act as "Fund Manager" who (or which)

shall, under the direction of the Trustees, be responsible for certain adrninistrative functions of the

Fund delineated therein; and

WHEREAS, Article V, Section 10 of the Trust Indenture provides that the powers of the

Trustees shall include the power to "designate and authorize an employee of the Fund to sign

checks" for the Fund's bank accounts; and

WHEREAS, the Trustees have retained the services of I.E. Shaffer & Co. ("Shaffer') to act

as the Fund Manager; and

WHEREAS, the Trustees are desirous of desigrating and authorizing Glenn D. Shaffer of

Shaffer to sign checks and to authorize wire transfers frorn the Fund's checking account for the

purpose of paying benefits to participants or their beneficiaries and paying plan expenses in the

normal course of the operations of the Fund; and

WHEREAS, the Trustees recognize that the amounts of the foregoing checks and wire

transfers may, in sorne instances, exceed five thousand ($5,000.00) dollars;

NOW, THEREFORE, the following Sections of Article V ofthe Trust Indenture are hereby

amended, effective as of March 15, 1999:

1. The proviso at the end of Section 2(a) is amended to read as follows:

provided that the Trustees may, pursuant to Section 10(p) of this

Article, authorize the Fund Manager or any other Fund employee to

sign checks upon, or authorize wire transfers from, such bank

accounts of the Fund as the Trustees may designate, for the purpose

of providing benefits to Fund participants and their dependents and

beneficiaries and for the purpose of paying such plan expenses as the

Fund may incur in the normal course of its operations.



2. Section 10(p) is amended to read as follows:

Designate and authorize thc Fund Manager or any other employee of
the Fund to sign checks upon, or au-thorize wire transfers from, such
scparatc and specific bank account(s) as the Trustees may designate
and cstablish for such purpose;

IN WITNESS WHEREOF, the Trustees have executed this Amendment this  3/ ff-day of
March, 1999.

cfAA11Union T stee (
7.-}10vY;?:Z

Union Tnistee

Ernplo er Trustee



AM EN DM ENT OF TH E
RESTATED AND AMENDED TRUST INDENTURE

OF THE LOCAL 966 PENSION FUND

WHEREAS, Article 1X, Section 10 of the Restated ancl Amended Trust Indenture of the
Local 966 Pension Fund (the ''Trust Indenture") provides that the Trust Indenture may be amended
at any time by an instrument in writing executed by the Trustees; and

WHEREAS, Ariicle III, Section 11 of the Trust Indenture provides that actions of the
Trustees may be taken in lieu of a meeting if agreed upon by the Trustees in writing; and

WHEREAS, the Trustees are desirous of amending the Trust Indenture to permit the
authorization of action by the Trustees in lieu of a meeting by telephone communication or electronic
mail, provided Such authorization is subsequently ratified by the Trustees at their next meeting or
in a writing executed by the Trustees;

NOW, THEREFORE, Article III, Section 11 is amended to read as follows, effective March
15, 1999:

Action by the Trustees on any proposition rnay also be taken without
a meeting if the Trustees agree thereon in writing, by telephone call
or by electronic communication (E-mail), provided that actions
authorized by telephone call or E-mail shall be subsequently ratified
by the Trustees at their next meeting or in a writing executed by the
Trustees.

EN WITNESS WHEREOF, the Trustees have executed this Amendment this szlay of
March, 1999.

Un21:astee /4;1'1 Emplo



AMENDMENT OF THE
RESTATED AND AMENDED TRUST INDENTURE

OF THE LOCAL 966 PENSION FUND 

WHEREAS, Article IX, Scction 10 of the Restated and Amended Trust Indenture of the
Local 966 Pension Fund (the "Trust Indenture) provides that the Trust Indenture may bc amended
at any time by an instrument in writing executed by the Trustees; and

WHEREAS, Article III of the Trust Indenture provides, among other things, procedures for
the selection and removal of Trustees; and

WHEREAS, the Trustees are desirous of amending the Trust Indenture to provide a
procedure for appointment of a successor Trustee upon the resignation of a court-appointed Trustee;

NOW, THEREFORE, Article 111, Section 2 of the Trust Indenture is hereby amended,
effective February 1, 1999, by adding a new subsection (d) as follows:

(d) Notwithstanding the preceding subsections of this Section, in the event of the
resignation of a Union Trustee or an Employer Trustee who was appointed pursuant
to an Order entered in the federal or state court (a "Court-appointed Trustee), the
Court-appointed Mist= shall appoint a successor Trustee. The stleCeSSOT Trustee
shall be subject to the removal provisions of Section 3 of this Article III, provided,
however, that until (s)he has served as Trustee for a period of twelve (12) months,
the definition of the term "majority of the contibuting EmployerP stated in that
Seetion shall be amendcd by substituting "sixty six and seven-tenths (66.7%)

percenr for "fifty (50%) percent,"after which period, the foregoing amendment of

the defmition shall be of no further force and cffect. In the event the Court-
appointed Tntstee has served as an Employer Trustee, the successor Trustee may
include a Professional Employer Trustee.

IN WITNESS WHEREOF, the Trustees have executed this Amendment this 4th day of

March, 1999.

Union T tee

(.41,41.--;/1
Union Trust c

1

Employer Trustee U



AMENDMENT OF THE
RESTATED AND AMENDED TRUST INDENTURE

OF THE LOCAL 966 PENSION FUND 

WHEREAS, Article IX, Section 10 of the Restated and Amended Trust Indenture of the
Local 966 Pension Fund (the "Trust Indenture) provides that the Trust Indenture may be amended
at any time by an instrument in writing executed by the Trustees; and

WHEREAS, Article HI of the Trust Indenture provides, among other things, procedures for
the selection and removal of Employer Trustees; and

WHEREAS, the Trustees are desirous of amending the Trust Indenture to revise the
methodology for the nomination of successor Employer Trustees and to provide for weighted voting
in the election therefore, with an employer's proportional vote based upon the ratio of the amount
of contributions received from the employer in the preceding plan year to the amount of
contributions received from all contributing employers in that year;

NOW, THEREFORE, the Trust Indenture is hereby amended as follows, effective as of
January 1, 1999:

1. Article IIT, Section 1 is deleted in its entirety, with the following substituted in its place and stead:

The operation and administration of the Fund shall be the joint responsibility of four
(4) Trustees, two (2) of whom shall be appointed by the Union and shall act as Union
Trustees and two (2) of whom shall be appointed by the Employers and shall act as
Employer Trustees. The total number of Trustees may be increased or decreased
from time to time by majority vote of the Trustees, provided, however, that the
number of Trustees shall never exceed ten (10). Notwithstanding the foregoing, the
Employers may, in accordance with Article III, Section 2, appoint an individual who
is not affiliated with any Employer and who meets other criteria specified therein as
a 'Professional Eznployer Trustee either in lieu of all other Ernployer Trustees or
in addition to another Employer Trustee(s). The operation and administration of the
Fund shall be the joint responsibility of the Trustees so that the Trustees appointed
by the Union, as a group, and the Trustee(s) appointed by the Employers (whether
a sole Professional Employer Trustee, a Professional Employer Trustee and
Employer Trustee(s) or Employer Trustees), individually or as a group, as applicable,
shall have an equal voice (i.e., equal voting strength) in all matters affecfing the
operation and administration of the Fund. It is recognized that the time required to
complete the selection process set forth herein may, from time to time, result in less
than two (2) Trustees selected by the Union and/or the Employers; for this reason,
it is expressly agreed that any action regarding the operation or administration of the

1
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Fund is valid for all purposes if such action is taken by the Trustees of the Fund at
a meeting at which the quorum and voting requirements of this Agreement are
satisfied. Trustees, other than the Professional Empioyer Trustee, if any, shall serve
without compensation and at the will of the Union or the Employers, respectively.
All Trustees, however, shall be reimbursed for all reasonable and necessary expenses
properly and actually incurred by them in connection with the perfonnance of their
official duties as such. The Union or the Employers shall select successor Trustees
whenever vacancies occur among their respective appointees. A vacancy shall occur
whenever a Trustee resigns or when a Trustee is removed by the party which
appointed him, or by reason of death or incapacity. The Union Trustees shall select
one of their number as Chairman and the Employer Trustees shall select one of their
number as Secretary.

2. Article HI, Sections 2(a)(2)(A), (B) and (C) are deleted in their cntirety, with the following
substituted in their place and stead:

(A) Nominations. In the event of a vacancy, the Fund Manager shall set a date for
the rnailing of ballots for a successor Employer Trustee. M least thirty (30) days
prior to the mailing of ballots, the Fund Manager shall send a notice to each
contributing Employer entitled to vote soliciting nominations of a successor
Employer Trustee. Such nominations must be submitted to the Fund Manager no
less than twenty (20) days prior to the mailing of ballots. The Employer(s) shall
nominate for each vacancy an officer, employee or other representative of any
contributing Employer or any other person, provided, however, that the Employer(s)
may also nominate an individual who is not affiliated with any contributing
Employer who, at the time of such nomination, is then serving as a Trustee of any, ,
other multi-employer plan (other than this Fund and the Local 966 Health Fund) for
compensation (referred to herein as a 'Professional Employer Trustee). In the event
of multiple vacancies, separate nominations shall be made for each vacancy. No
individual, other than a ProfessionatEmployer Trustee, may be nominated for more
than one of such vacancies. No nominee for successor Employer Trustee shall be a
member or employee of the Union.

(B) Ballot. The Fund Manager shall prepare and mail to each contributing Employer
entitled to vote for the Trustee being elected a separate ballot for each vacant position
which shall contain:

(1) The name(s) of the person(s) nominated by the contributing
Employers;
(2) A space for the name of any write-in candidate for Trustee; and
(3) A statement that all ballots not returned by the date stated therein
or returned without designation of preference shall not be taken into

2
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account when tabulating the number of votes received by the
nominee(s).

(C) El ection. Each contributing Employer' s ballot shall be returned within thirty (30)
days of mailing thereof, and the results shall be tabulated by the Fund Manager or an
independent certified public accountant retained by the Fund. The total number of
votes in an election for a vacant position shall be one-hundred (100). The number
of votes to which a contributing Employer shall be entitled in any election for a
vacant position shall be determined by dividing the amount of Fund contributions
(excluding interest, liquidated damages, and fees or penalties) remitted by the
contributing Employer for the prior calendar year by the amount of Fund
contributions (excluding interest, liquidated damages, and fees orpenalties) remitted
by all contributing Employers for the prior calendar year and multiplying the result
by one-hundred (100). A contributing Employer shall vote all of its votes as a unit;
votes may not be split among two (2) or more nominees. The nominee receiving the
most votes shall be deemed elected, and shall enter upon his duties immediately upon
his acceptance as provided by Section 8 of this Aiticle.

3. The last sentence of Article III, Section 3 is deleted in their entirety, with the following
substituted in their place and stead:

Any Employer Trustee, including the Professional Employer Trustee, may be
removed from office at any time by a written instrument duly signed by a majority
of the contributing Employers. For the purposes of this Section, a ̀`majority of the
contributing Employere shall mean an aggregation of contributing Employers such
that the sum of the Employers' contributions (excluding interest, liquidated damages,
and fees or penalties) remitted to the Fund during the prior calendar year exceeds
fifty (50%) percent of the contributions (excluding interest, liquidated damages, and
fees or penalties) remitted to the Fund by all contributing Employers for that prior
calendar year.

4. Article V, Section 15 is deleted in its entirety, with the following substituted in its place and
stead:

The Trustees, other than the Professional Employer Trustee, if any, shall act in such
capacity without compensation, unless permitted by law. A11 Trustees, including the
Professional Employer Trustee, if any, shall be entitled to reimbursement for their
expenses properly and actually incurred- in the performance of their duties with the
Fund, including but not limited to, attendance at meetings and other functions of the
Board of Trustees or its committee(s) or while on business of the Board of Trustees,
attendance at institutes, seminars, conferences or workshops for, or on behalf, of the
Fund. All such reimbursements shall be made in accordance with any guidelines and

3
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procedures \as may be enacted by the Trustees from time to time.

IN WITNESS WHEREOF, the Trustees have executed this Amendment this day of
February , 1999.

110•Slo 
Union T ee

4-1A-a/YI 9 
Union Trustee

ZAORtenelt1Plan&TrustAmndA966 Pension‘er te selection2.wpd
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AMENDMENT OF THE
RESTATED AND AMENDED TRUST INDENTURE

OF THE LOCAL 966 PENSION FUND

WHEREAS, Article IX, Section 10 of the Restated and Amended Trust Indenture of the

Local 966 Pension Fund (the "Trust Indenture") provides that the Trust Indenture may be amended

at any time by an instrument in writing executed by the Trustees; and

WHEREAS, Article V, Section 1 of the Trust Indenture provides the manner in which the

business and activities of the Trust are to be conducted; and

WHEREAS, the Trustees are desirous of amending the Trust Indenture, effective with the

execution of this Amendment, to provide an additional code of conduct for the Trustees in their role

as fiduciaries of the Trust and the Fund;

NOW, THEREFORE, Article V, Section 1 of the Trust Indenture is hereby amended by

designating the current Section 1 as paragraph (a) and by adding a new paragraph (b) to read as

follows:

(b) In addition to his or her obligation to act in accordance with the terms of this

Agreement and Declaration of Trust and all relevant statutes and regulations, a

Trustee shall undertake his or her fiduciary responsibilities in accordance with the

following Code of Ethics with respect to his or her service as a fiduciary to this Fund:

(1) A Trustee shall faithfully serve the best interests of the participants

and beneficiaries of the plan in accordance with the requirements of applicable law.

(2) A Trustee shall exercise his or her duties with respect to the plan with

the care, skill, prudence and diligence under the circumstances that a prudent person

familiar with Such matters would use acting under similar circumstances.

(3) Neither a Trustee, nor any member of his or her family, shall profit

personally from the Trustee's position in this Fund, other than through benefits

payable under the generally applicable rules of the plan or reasonable compensation

payable by the plan for services rendered the Fund, which services are necessary for

the establishment of operation of the Fund.

(4) A full-time officer or employee of the Union or a contributing

Employer who is a fiduciary of this Fund shall not receive compensation from the

Fund if (s)he receives full-time pay from the Union or the contributing Employer;

provided, however, that nothing herein shall prevent the Union from receiving

reimbursement of the fiduciary's employment-related expenses from the Fund for

services rendered to the Fund by the fiduciary who is paid by the Union.

(5) A Trustee shall ensure that the Union or other subordinate body pays

its fair share for any services or facilities it shares with the Fund, including, but

without limitation, office space, clerical and administrative staff, telephone and other

office equipment and supplies.

(6) A Trustee shall take the reasonable steps, consistent with his or her
obligations under applicable law, to ensure that all Employers who are required to



contribute to the plan under a collective bargaining agreement, fully comply with
their reporting and contribution obligations.

(7) A Trustee shall not cause this Fund to incur unreasonable
administrative or other expenses not necessary for the establishment or operation of
the plan, in accordance with established lgw.

.rr
IN WITNBSS WHEREOF, the Trustees have executed this Amendment this  /  -day of

December, 1998.

rt& Union T tee Employe T tee



AMENDMENT OF THE
RESTATED AND AMENDED TRUST INDENTURE

OF THE LOCAL 966 PENSION FUND

WHEREAS, Article IX, Section 10 of the Restated and Amended Trust Indenture of the

Local 966 Pension Fund (the "Trust Indenture") provides that the Trust Indenture may be amended
at any time by an instrument in writing executed by the Trustees; and

WHEREAS, Article III, Section 2(a)(2) of the Trust Indenture provides procedures for the
selection of successor Employer Trustees; and

WHEREAS, the Trustees are desirous of amending the Trust Indenture to provide for

weighted voting in the election of successor Employer Trustees, with an employer's proportional
vote based upon the ratio of the amount of contributions received from the employer in the preceding
plan year to the amount of contributions received from all contributing employers in that year;

NOW, THEREFORE, Article III, Section 2(a)(2)(C) of the Trust Indenture is hereby
amended to read as follows, effective as of January 1, 1999:

(C) Election. Each contributing Employer's ballot shall be retumed within thirty (30)
days of mailing thereof, and the results shall be tabulated by the Fund Manager or an

independent certified public accountant retained by the Fund. The total number of
votes in an election for a vacant position shall be one-hundred (100). The number

of votes to which a contributing Employer shall be entitled in any election for a
vacant position shall be determined by dividing the amount of Fund contributions
(excluding interest, liquidated damages, and fees or penalties) remitted by the
contributing Employer for the prior calendar year by the amount of Fund

contributions (excluding interest, liquidated damages, and fees orpenalties) remitted
by all contributing Employers for the prior calendar year and multiplying the result

by one-hundred (100). A contibuting Employer shall vote all of its votes as a unit;

votes may not be split among two (2) or more nominees. The nominee receiving the

most votes shall be deemed elected, and shall enter upon his duties immediately upon

his acceptance as provided by Section 8 of this Article.

IN WITNESS WHEREOF, the Trustees have executed this Amendment this /-5-"--day of

December, 1998.

"--1.23S)0.
Union T stee f(11-6 nZEmployer T tee



AMENDMENT OF THE
RESTATED AND AMENDED TRUST INDENTURE

OF THE LOCAL 966 PENSION FUND

WHEREAS, Article IX, Section 10 of the Restated and Amended Trust Indenture of the
Local 966 Pension Fund (the "Trust Indenture") provides that the Trust Indenture may be amended
at any time by an instrument in writing executed by the Trustees; and

WHEREAS, Article V, Section 2 of the Trust Indenture provides that the powers of the
Trustees shall include the power to pay or provide for the payment of aIl reasonable and necessary
expenses of the collecting contributions and administering the affairs of the Fund; and

WHEREAS, Article V, Section 10 of the Trust Indenture provides that the powers of the
Trustees shall include the power to enter into contracts and agreements for carrying out the terms
of the Trust Indenture and the administration of the Fund; and

WHEREAS, Department of Labor (DOL") Prohibited Transaction Class Exemptions 76-1
and 77-10 and DOL Regulations §2550.408b-2 allow for the sharing of administrative services with,
and leasing of office space to or from, other related employee benefit funds and labor organizations
under the terms and conditinns set forth therein; and

WHEREAS, the Trustees are desirous of amending the Trust Indenture to clarify that the
power to enter into contracts and agreements for carrying out the terms of the Trust Indenture and
the administration of the Fund includes thdpower to enter into agreements providing for the sharing
of administrative services with, and leasing of office space to or from, other related employee benefit
funds and labor organizations under the terms and conditions set forth in DOL Prohibited
Transaction Class Exemptions 76-1 and 77-10 and DOL Regulations §2550.408b-2;

NOW, THEREFORE, Article V, Section 10 ofthe Trust Indenture is hereby amended to read
as follows, effective as of ly , 1998:

(a) To enter into any and all contracts and agreements for carrying
out the terms of this Agreement and for the administration of the
Fund, (including, but not limited to, agreement(s) with the Union
and/or the Local 966 Health Fund, providing for the sharing of
adnainistrative services and/or the leasing of office space, provided
such agreements(s) satisfy the terms and conditions ofDeparttnent of
Labor ("DOL") Prohibited Transaction Class Exemptions 76-1 and
77-10 and DOL Regulations §2550.408b-2) and to do all acts as they,
in their sole discretion, may deem necessary or advisable. Such
contracts and agreements and acts shall be binding and conclusive on
the parties hereto, all parties dealing with the Fund and all parties
claiming any benefits hereunder;



IN WllNESS WBMREOF, the Trustees have executed this Amendment this  Sifiday of
1998.
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AMENDMENT TO THE TRUST INDENTURE
OF THE LOCAL 966 PENSION FUND

WHEREAS, the Local 966 PENSION Fund is maintained and

operated pursuant to a Restated and Amended Agreement and

Declaration of Trust (the "Trust"); and

WHEREAS, pursuant to Article IX of said Trust, the

Trustees have the power and authority to amend such Agreement and

Declaration of Trust from time co time as therein provided; and

WHEREAS, the Trustees, in the interests of the

participants and beneficiaries, have determined to amend the

Trust to provide for an arbitral selection procedure mutually

:agreed upon by the Trustees;

NOW, THEREFORE, in consideration of the premises and

mutual covenants and agreements herein contained, it is hereby

agreed that Article III, Section 12 of the Trust shall be amended

to read as follows:

Section 12 - Voting: (a) Questions concerning any
action to be taken by the Trustees pursuant to this
Agreement and Declaration of Trust shall be decided by
a majority vote. Two Trustees shall constitute a
quorum at meetings; one Union Trustee and one Employer
Trustee. In the event of a deadlock, the dispute shall
be decided in the manner hereinafter provided:

(b)(i) In the event of a
be submitted for decision
agreed to by the Trustees.
arbitrator shall be final

deadlock, the question shall
to an arbitrator, mutually
The decision of the

and binding.



(ii) At the request of any Trustee, the resolution of
the deadlock may be expedited. The deadlock arbitrator
shall have the power to devise such necessary
procedures to ensure such expeditious resolution.

(iii) If the Trustees are unable to agree upon an
arbitrator, they will request that the American
Arbitration Association provide a list of eleven
arbitrators with experience in employee benefit fund
deadlock arbitrations, and the Union Trustees and the
EMployer Trustees shall strike alternately from that
list until an arbitrator is selected. The parties will
alternate striking first.

Employer Trustees

Elliot sago ig7c M
a& 12 a.:1;

ate 
- r
ar
k 
Liss)

Z:\DENGELST\MISC\966PenTrAdArb.wpd

Union Trustees



RESTATED AND AMENDED

TRUST INDENTURE

of the

LOCAL 966 PENSION FUND



RESTATED AND AMENDED AGREEMENT AND DECLARATION OF TRUST

dated thei 
Id-

day of,40(#1 , 1993, by and among Stephen Zaccheiro

and Edwin Gonzalez (hereinafter referred to as the "Union

Trustees") and Lawrence Finley and Steven Smith (hereinafter

referred to as the "Employer Trustees").

WHEREAS, the Agreement and Declaration of Trust of the

Local 966 Pension Fund was last restated and effective on July 17,

1976;

WHEREAS, said Agreement and Declaration of Trust was from

time to time amended, pursuant to the terms thereof;

WHEREAS, pursuant to Article XIV of said Agreement and

Declaration of Trust the Trustees have the power and authority to

amend such Agreement and Declaration of Trust from time to time as

therein provided;

WHEREAS, the Trustees have decided to restate the

Agreement and Declaration of Trust so as to incorporate herein all

prior and current amendments as part of the Agreement and

Declaration of Trust;

WHEREAS, the Trustees have been duly appointed in

accoxdance with the Agreement and Declaration of Trust;

WHEREAS, the Trustees, designated and in office, as such,

have executed this Restated Agreement and Declaration of Trust

(hereinafter referred to as "Agreement") as indicating their

acceptance of the respective duties imposed upon them as Trustees

under the terms of this Agreement;

WHEREAS, the Union and Employers have entered into
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written agreements which provide, among other things, for the

establishment and administration of the Local 966 Pension Fund

(hereinafter referred to as the "Fund");

WHEREAS, it is desired to set forth the terms and

conditions under which the Fund is to be administered;

WHEREAS, it has been mutually agreed that the Fund shall

be administered by the Trustees and the Trustees desire to define

the powers, duties and responsibilities of the Trustees; and

WHEREAS, it is the expressed intention of the Union and

the Employers in their respective written agreements to maintain

and administer this Fund in such manner that it fully complies with

all the applicable laws and regulations, and further, that all

contributions by the Employers to the Fund are deductible as

business expenses and the contributions shall not be taxable to the

Employers or Employees for the purpose of federal, state or local

income taxes;

NOW, THEREFORE, in consideration of the premises and

mutual covenants and agreements herein contained, it is hereby

agreed as follows:

ARTICLE 1 DEFINITIONS 

Section I - Union: The term "Union" a used herein shall mean Local

966 International Brotherhood of Teamsters, Chauffeurs and

Warehousemen and Helpers of America, AFL-CIO..

Section 2 - Employer: The term "Employer" as used herein shall

mean:

(a) Any individual, partnership, corporation or other
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business entity, or any association of same, which employs persons

represented by the Union and which is or hereafter becomes a party

to a written agreement with the Union containing provisions

requiring said individual, partnership, corporation or other

business entity to make contributions to the Fund established

herein and through which said individual, partnership, corporation

or other business entity adopts and agrees to be bound by the terms

and provisions of this Agreement and any amendments or'

modifications thereof.

(b) The Union which, for the purpose of making the

required contributions into the Fund, shall be considered as the

Employer of the Employees of the Union for whom the Union

contributes to the Fund. However, the Union shall not be deemed to

be an Employer for the purpose of the removal or the appointment of

an Employer Trustee.

(c) The Trustees of this Fund and the Trustees of the

Local 966 Health Fund shall be deemed to be an Employer and the

personnel employed by either or both shall receive benefits from

this Fund on the same basis as for other Employees. However, these

Funds shall not be deemed to be Employers for the purpose of the

removal or the appointment of any Employer Trustee.

(d) Employers as described in this Section shall, by

making payments to the Fund, pursuant to said written agreements,

be deemed to have accepted and agreed to be bound by this

Agreement.

Section 3 - Employee: The term "Employee" as used herein shall
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mean:

-(a) All persons covered by a written agreement between an
Employer and the Union obligating such Employer to make conditions
into the Fund.

(b) An officer or employee of the Union who shall have
been proposed for benefits under the Fund by the Union and who
shall have been accepted by the Trustees and for whom the Union
agrees in writing to contribute to the Fund at the rate fixed for
contributions for other Employers.

(c) Persons employed by this Fund and the Local 966
Health Fund.

Section 4 - Participant: The term "Participant" as used herein
shall mean any Empioyee or former Employee of an Employer who is or
may become eligible to receive a benefit of any.type from this Fund
or whose Beneficiaries may be eligible to receive any such benefit.
Section 5 - Beneficiary: The term "Beneficiary" shall mean a
person designated by a participant or by the terms of the Plan,
created pursuant to this Agreement, who is or may become entitled
to a benefit established pursuant to this Agreement (such as a
dependent or member of the family of a Participant who is or may
become eligible to receive a benefit hereunder).
Section 6 Act: The term "Act" as used herein shall mean the
Employee Retirement Income Security Act of 1974 and any amendments
as may from time be made and any regulations promulgated pursuant
to the provisions of the said Act.

Section 7 - Trustees: The term "Trustees" as used herein shall
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mean the Trustees designated in this Agreement, together with their

successors designated and appointed in accordance with the terms of

this Agreement. The Trustees, collectively, shall be the

"administrator" of this Fund as that term is used in the Act.

Section 8 - Trust Fund: The terms "Trust", "Trust Fund" and "Fund"

as used herein shall mean the entire trust estate as it may, from

time to time, be constituted, including, but not limited to, all

monies received in the form of contributions, together with all

contracts (including dividends, interest refunds, and other sums

payable to the Trustees on account of such contracts), all

investments made and held by the Trustees, all income, increments,

earnings and profits therefrom, and any and all other property or

monies received and held by the Trustees by reason of their

acceptance of this Agreement and Declaration of Trust.

Section 9 - Trust Agreement: The terms "Agreement and Declaration

of Trust" or "Trust Agreement" as used herein shall mean this

instrument, including all amendments and modifications as may, from

time to time, be made.

Section 10 - Contributions: The term "Contributions" as used

herein shall mean the payments required to be made by Employers to

the Fund.

Section 11 - Written Agreement: The term "Written Agreement" shall

mean any document executed by and now or hereafter in effect

between any Employer and the Union, and any extensions and renewal

thereof, requiring any Employer to make contributions to the Fund

and whereby said Employer agrees to adopt and be bound by this
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Agreement, and to accept as his representative such Trustees as is

named as Employer Trustee and his successor.

Section 12 - Covered Employment: The term "Covered Employment" as

used in this Agreement shall mean employment of the Employee with

an Employer.

Section 13 - Plan: The terms "Plan" or "Pension Plan" shall mean

the program, method, rules, regulations and procedures for the

payment of benefits from the fund established by this Agreement and

any amendments thereto.

Section 14 - Trustee: The term "Union Trustees" shall mean the

Trustees designated by the Union's Executive Board to serve as its

administrator of the Fund.

Section 15 - Employer Trustee: The term "Employer Trustees" shall

mean the Trustees designated by - the Employers to serve as their

administrator of the Fuhd.

ARTICLE II CREATION AND PURPOSES OF FUND

The Fund is created, established and maintained, and the

Trustees agree to receive, hold and administer the Fund, for the

purpose of providing such pension and other benefits as now are, or

hereafter may be, authorized or permitted by law for Participants

and their Beneficiaries and in accordance with the provisions

herein set forth. It is intended that this Fund and Plan be a

"multi-employer plan" as that term is defined in Section 3(37) of

the Act.

ARTICLE III BOARD OF TRUSTEES

Section 1 - Number, Appointment. Term: The operation and
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administration of the Fund shall be the joint responsibility of

four (4) Trustees, two (2) of whom shall be appointed by the Union

and shall act as Union Trustees and two (2) of whom shall be

appointed by the Employers and shall act as Employer Trustees. The

The total number of Trustees may be increased or decreased from

time to time by majority vote of the Trustees, provided, however,

that the number of Trustees shall never exceed ten (10) and there

shall be two (2) Employer Trustees and two (2) Union Trustees until

and unless the number shall be changed. It is recognized that the

time required to complete the selection process set forth herein

may, from time to time, result in less than two (2) Trustees

selected by the Union and/or the Employers; for this reason, it is

expressly agreed that any action regarding the operation or

administration of the Fund is valid for all purposes if such action

is taken by the Trustees of the Fund at a meeting at which the

quorum and voting requirements of this Agreement are satisfied.

The respective Trustees shall serve without compensation and at the

will of the Union or the Employers, respectively, but they shall be

reimbursed for all reasonable and necessary expenses properly and

actually incurred by them in connection with the performance of

their official duties as such. The Union or the Employers shall

select successor Trustees whenever vacancies occur among their

respective appointees. A vacancy shall occur whenever a Trustee

resigns or when a Trustee is removed by the party which appointed

him, or by reason of death or incapacity. The Union Trustees shall

select one of their number as Chairman and the Employer Trustees
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shall select one of their number as Secretary.

Section 2 - Selection of Successor Trustees 

(a) In the event of a vacancy in the offices of either Union

or Employer Trustees, new Trustees shall be selected in the

following manner:

(1) Union Trustees. Each Union Trustee will

be nominated by the President of the respective Union subject to

confirmation by the Executive Board of that Union;

(2) Employer Trustees. Each Employer Trustee

shall be selected by a referendum vote of the respective

contributing Employers to be held in the following manner:

(A) Nominations. The Employer Trustee(s) shall nominate

for each vacancy one contributing Employer, an officer of any

contributing Employer or any other person legally qualified to

serve, none of whom shall be a member or employee of the Union. At

least fifteen (15) days prior to the mailing of the ballots, the

Fund Manager shall mail to the contributing Employers entitled to

vote a notice of the proposed election. Other contributing

Employers, an officer of a contributing Employer, or any other

person legally qualified to serve, none of whom are members or

employers of the Union, may be nominated for a vacancy by a

petition presented to the Manager of the Fund signed by not less

than ten percent (10%) of the contributing Employers.

(B) Ballot. The Manager of the Fund shall prepare and

shall mail to each contributing Employer entitled to vote for the

Trustee being elected a separate ballot for each vacant position
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which shall contain:

(i) the vacancy to be filled.

(ii) The name of the person nominated by the

Employer Trustees.

(iii) The names of the'persons nominated by the

contributing Employers, if any.

(iv) A space for write-in candidates.

(v) A statement that all ballots not returned or

ballots returned without designation of preference shall be deemed

to have been cast in favor of the nominee of the Employer Trustees.

(C) Election. Each contributing Employer's ballot shall

be returned with thirty (30) days after the mailing thereof, and

the results tabulated by the Fund Manager or an independent

certified public accountant retained by the Fund. The nominee

receiving the most votes shall be deemed elected, and shall enter

upon his duties immediately upon his acceptance as provided by

Section 8 of this Article.

(b) In the event that the number of Trustees shall be

increased, each new Trustee shall be selected in the manner

provided by Paragraph A of this Section.

(c) In the event that the number of Trustees shall be unable

to serve out the term of his Trusteeship by reason of death,

incapacity, resignation, removal or any other cause, a new Trustee

shall be selected to complete the term of such Trustee in the

manner provided by Paragraph A of this Section. If the vacancy is

a Union Trusteeship, the Administrator shall inform the President
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and the Executive Board of the Union in writing of the period

remaining to be served and the name of the preceding incumbent. If

the vacancy is an Employer Trusteeship, the referendum ballot sent

to contributing Employers shall state the period remaining to be

served and the name of the preceding incumbent.

Section 3 - Resignation and Removal: A Trustee may resign and

become and remain fully discharged from all further duty or

responsibility hereunder upon giving thirty (30) days' notice in

writing to the remaining Trustees or such shorter notice as the

remaining Trustees may accept as sufficient. The notice shall

state a date on which such resignation shall take effect; and such

resignation shall take effect on the date specified in the notice

unless a successor Trustee shall have been appointed at an earlier

date, in which event such resignation shall take effect immediately

upon the appointment of such successor Trustee. Any Employer

Trustee may be removed from office at any time by an instrument in

writing duly signed by a majority of the Employers who selected

said Trustees.'

Section 4 - Successor Trustees, Appointment: If any Union or

Employer Trustee shall die, become incapable or acting hereunder,

resign or be removed, a successor Trustee shall be immediately

designated as provided in Article III, Section 2 hereof and notice

of such designation shall be given pursuant to said section.

Section 5 - Successor Trustee, Assumption of Office: Any successor

Trustee shall immediately upon his appointment as a successor

Trustee and his acceptance of the Trusteeship, in writing, become
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vested with all the property rights, powers and duties of a Trustee

hereunder with like effect as if originally named a Trustee without

the necessity of any formal conveyance or other instrument of

title.

Section 6 - Acceptance of the Trust by Trustee: A Trustee shall

execute a written acceptance in a form satisfactory to the Trustees

and consistent with the Act, and thereby shall be deemed to have

accepted the Trust created and established by this Agreement and

have consented to act as Trustees and to have agreed to administer

the Fund a provided herein. Such written acceptance shall be filed

with the Fund's manager who shall notify the remaining Trustee or

Trustees of the receipt of such acceptance.

Section 7 - Limitation of Liability of Trustees: No successor

Trustees shall in any way be liable or responsible for anything

done or committed in the administration of the Trust prior to the

date they became a Trustee. The Trustees shall not be liable for

the acts or omissions of any investment manager, attorney,

accountant, agent or assistant employed by them in pursuance of

this Agreement, if such investment manager, attorney, accountant,

agent or assistant was selected pursuant to this Trust Agreement

and such person's performance was periodically reviewed by the

Trustees or their designee who found such performance to be

satisfactory.

Section 8 - Office of the Fund: The principal office of the Fund

shall, so long as such location is feasible, be located and

maintained at 321 West 44th Street, New York, New York 10036. The
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location of the principal office shall be made known to the parties

interested in the Fund. At such office, and at such other places

as may be required by law, there shall be maintained the books and

records pertaining to the Fund and its administration.

Section 9 - Meetings: Notices: The Trustees shall meet at such

times as they deem it necessary to transact their business. The

time and place for said meetings shall be fixed by the Trustees.

Meetings of the Trustees shall be held on reasonable notice.

Notice of any meeting of the Trustees may be waived in writing by

any Trustee.

Section 10 - Attendance at Meetings: Minutes: A11 official

meetings of the Trustees shall be attended only by the Trustees and

shall not be open to the public, except that such other person or

persons may attend as may be designated by the Trustees or when

invited to do so and as may be otherwise required by law. Written

minutes, a copy of which shall be furnished with reasonable

promptness to each Trustee and other interested persons designated

by the Trustee, shall be kept of all business transacted and of all

matters upon which voting shall have occurred. Such minutes shall

be approved by the Employer Trustees and the Union Trustees. A

copy of said minutes shall be kept in the Fund office.

Section 11 - Action Without a Meeting: Action by the Trustees on

any proposition may also be taken without a meeting if the Trustees

agree thereon in writing.

Section 12 - Voting: Questions concerning any action to be taken

by the Trustees pursuant to this Agreement and Declaration of Trust
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shall be decided by a majority vote. Two Trustees shall constitute

a quorum at meetings; one Union Trustee and one Employer Trustee.

If the event of a deadlock, the dispute shall be decided in the

manner hereinafter provided.

(b) In the event of a deadlock, the question shall be

submitted for decision to a neutral person selected by the

Trustees. If the Trustees are unable to agree on such neutral

person, such neutral person shall be selected by the New York State

Mediation Board. The decision of such neutral person shall be

final and binding.

ARTICLE IV CONTRIBUTIONS AND COLLECTIONS 

Section 1 - Employer Contributions:

(a) Each Employer shall make prompt contributions or

payments to the Fund in such amount and under the terms as are

provided for in the applicable written agreements in effect from

time to time between the Employer or his bargaining representative

and the Union. The Employer agrees that such contributions shall

constitute an absolute obligation to the Fund, and such obligation

shall not be subject to set-off or counterclaim which the Employer

may have for any liability of the Union or of an Employee.

(b) Contributions to the Fund shall be paid to the

Trustees or to such depository as the Trustee shall designate, only

by check, bank draft, money order or other recognized written

method of transmitting money or its equivalent, made payable to the

order of the Fund. The payment of contributions shall be made

periodically in the form and at such times as the Trustees shall
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specify by rules and regulations or as may be provided in the

applicable written agreements in effect between the Union and/or

the Fund and the Employer.

(c) Each Employer shall be responsible only for the

contributions payable by him, on account of Employees employed by

him, except as may be otherwise provided by law.

Section 2 - Receipt of Payment & Other Property of Trust: The

Trustees or such other person or entity, designated or appointed by

the Trustees, are hereby designated as the persons to receive the

payments heretoford or hereafter made to the Fund by the Employers

and/or Employees. The Trustees are hereby vested with all rights,

title and interest in and to such moneys and all interest which may

be accrued thereon, and are authorized to receive and be paid the

same.

Section 3 - Collection & Enforcement of Payments: The Trustees, or

other Fund representatives designated by the Trustees, shall have

the power to demand, collect and receive Employer payments and all

other money and property to which the Trustees may be entitled, and

shall hold the same until applied to the purposes provided in this

Agreement. They shall take such steps, including the institution

and prosecution of, or the intervention in, such legal or

administrative proceedings as the Trustees, in their sole

discretion, determine to be in the best interest of the Fund for

the purpose of collecting such payments, money and property. In

addition to any other remedies to which the parties may be

entitled, an Employer who does not make the required contributions
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promptly when due shall be obligated to pay interest on the monies

due (in amounts established by the Trustees in the Schedule

attached hereto) from the date when the payment was due to the date

when payment is made.

Section 4 - Production of Records: Each Employer shall promptly

furnish to the Trustees, on demand, the names of his Employees,

their Social Security numbers, the hours worked by each Employee

and such other information as the Trustees may reasonably require

in connection with the administration of the Fund and for no other

purpose. The Trustees may, by their respective representatives,

examine and audit the pertinent employment and payroll records of

each Employer at the Employer's place of business whenever such

examination is deemed necessary or advisable by the Trustees in

connection with the proper administration of the Fund. The Union

shall, upon the request of the Trustees, promptly furnish

information in respect to an Employee's employment status.

Section 5 - Liquidated Damaqes: The Trustees may require the

payment by Employers of liquidated damages (in amounts provided in

a schedule established by the Trustees) and of other costs and

expenses (such as, without limitation, accountant's fees,

attorneys' fees, filing fees and cost of service of papers)

incurred by the Trustees and arising out of the collection of such

Employer's delinquent contributions.

Section 6 - Non-Payment of Contributions: Non-payment, by any

Employer, of any contributions or other monies owed to the Fund

shall not relieve any other Employer from his or its obligations to
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make required payments to the Fund. The Trustees, in their sole

discretion, shall have the authority to suspend or terminate any

Employer as a contributing employer for non-payment of

contributions when due or the failure to provide the information

required by the Trustees pursuant to Section 4 of this Article.

ARTICLE V POWERS & DUTIES OF TRUSTEES 

Section 1 - Conduct of Trust Business: The Trustee shall have the

sole and absolute power, authority and discretion over the

supervision of the operation of this Fund and shall conduct the

business and activities of the Fund in accordance with this

Agreement and applicable law. The Trustees shall hold, manage and

protect the Fund and collect the income therefrom and contributions

thereto. The Trustees may, in the course of conducting the

business of the Fund, execute all instruments in the name of the

Fund, which instruments shall be signed by the Trustees authorized

in writing by the Trustees to sign the same. Except as hereinafter

provided, no order or check for the withdrawal of funds shall be

valid unless signed by two Trustees in any combination thereof, one

of whom, however, shall be a Union Trustee (designated by the Union

Trustee) and one of whom shall be an Employer Trustee (designated

by the Employer Trustees). In addition, any Employer or Union

Trustee, authorized by the Trustees, may execute legal documents to

commence and process legal proceedings to enforce trust collections

on behalf of the Trustees.

Section 2 - Use of Fund: In addition to such other powers as are

set forth herein or conferred by law, the Trustees shall have the
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sole and absolute power, authority and discretion:

(a) To pay or provide for the payment of all
reasonable and necessary expenses of
collecting contributions and administering the
affairs of the Fund, including but without
limitation, all expenses incurred in
connection with the employment of
administrative, legal, expert and clerical
assistance, the purchase or leasing of
premises, materials, supplies and equipment as
the Trustees, in their sole discretion, fi.nd
necessary or appropriate for the performance
of the Fund, provided that the Trustees may,
pursuant to Section 10(p) of this Article,
authorize a Fund employee to sign checks in
amounts up to a maximum of Five Thousand
($5,000.00) Dollars.

(b) To pay directly or by the payment of
premiums on insurance contracts for the
benefits as may be provided by the Trustees,
from time to time, to eligible Participants
and Beneficiaries. Such benefits shall be
limited to those which can be financed from
the Fund after payment of authorized and
accrued expenses. The Trustees shall have
sole and absolute power, authority and
discretion to determine all questions of
coverage and eligibility, methods of providing
or arranging for benefits and all other
related matters.

(c) To establish and accumulate as part of the
Fund an adequate reserve for the purpose of
continuing self-insured pension benefits, if
any, and insurance contracts in full force and
effect. The amount of reserves shall be
determined by the Trustees in their sole
discretion.

(d) The
provide
benefits
however,
made and
with the

Trustees may, by unanimous vote,
for a plan of payment of authorized
out of the Fund itself, provided,
that such payxnents can . be legally
that the same are in full compliance
statutory and legal requirements.

,(e) To pay or provide for the payment of
premiums on the contracts or policies of
insurance which may be contracted for in the
name of and issued to the Trustees, or to the
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Fund, as they may determine.

(f) To pay all other proper and necessary
expenses incurred by any Trustee or the Fund
Manager not specified above, including the
cost of defense in litigation arising out
their relationship with this Fund, to the
extent permitted by law.

The exercise of such powers by the Trustees shall be

binding upon the Union, the Employer, the Participants and their

families, dependents, beneficiaries and/or legal representatives,

and shall also be binding during any review of any type whatsoever

of their determination.

Section 3 - Procurement of Insurance: The Trustees are expressly

authorized to negotiate for, obtain and maintain policies of

insurance, as may be determined by the Trustees, in their sole

discretion, for the payment to eligible Participants and

Beneficiaries, by an insurance company or companies licensed to

transact business in the States of New York and New Jersey, of such

benefits as are now or hereafter may be authorized or permitted by

law and as the Trustees may, in their sole discretion, from time to

time, determine. Such policies or insurance shall be in such forms

and in such amounts and may contain such provisions and be subject

to such limitations and conditions as the Trustees, in their sole

discretion, from time to time, determine and shall cover such

Participants and Beneficiaries as the Trustees, pursuant to the

provisions hereof, determine eligible for benefits as herein

provided. The Trustees may exercise all rights and privileges

granted to the policyholder by the provisions of each contract or

policy of insurance, and may agree with the insurance carrier to
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any alteration, modification or amendment of such contract or

policy, and may take any action respecting each such contract or

policy and the insurance provided thereunder, which they, in their

sole discretion, deem necessary or advisable and such insurance

carrier shall not be required to inquire into the authority of the

Trustees with regard to any dealings in connection with such

contract or policy. The Trustees are expressly authorized, to

establish and maintain a plan or plans to provide any and all of

the benefits provided pursuant hereto, as the Trustees in their

sole discretion may determine, directly out of the Fund, in lieu

of, or in combination with, coverage provided by an insurance

carrier or carriers.

Section 4 - Investments: The Trustees shall have the power and

authority, in their sole discretion, to invest and reinvest such

funds as are not necessary for current expenditures or liquid

reserves, as they may from time to time determine, in such

investments as are legal investments under applicable state and

federal laws relating to the investment of employee pension trust

funds, not limited, however, by any limitation restricting

investments in common stocks to a percentage of the Fund or to a

percentage of the total market value of the Fund. The Trustees may

sell, exchange or otherwise, as provided in Section 10(f) of this

Article. The Trustees shall also have power and authority (in

addition to, and not in limitation of, common law and statutory

authority) to invest in stocks, bonds or other property, real or

personal, including improved or unimproved real estate and equity
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interests in real estate, which such investments appear to the

Trustees, in their sole discretion and consistent with their

fiduciary obligations, to render the Fund a total capital

appreciation at the risk of individual investment loss, judged by

then prevailing business conditions and standards. The Trustees

shall have the authority, in respect to any stocks, bonds or other

property, real or personal, held by them as Trustees, to exercise

all such rights, power and privileges as might be lawfully

exercised by any person owning similar stocks, bonds or other

property in his own right.

Section 5 - Delegation of Investment Function: The Trustees shall

have the power and authority to appoint one or more investment

managers (as defined in Section 3(38) of the Act) who shall be

responsible for the management, acquisition, disposition, investing

and reinvesting of such of the assets of the Fund as the Trustees

shall specify. Any such appointment may be terminated by the

Trustees upon thirty (30) days written notice. The fees of such

investment manager, and its expenses to the extent permitted by

law, shall be paid out of the Fund. In connection with any

delegation of investment functions to one or more investment

managers, the Trustees shall, from time to time, adopt appropriate

investment policies or guidelines.

Section 6 - Deposits and Disbursements: A11 Fund moneys not

invested shall be deposited by the Trustees in such depository or

depositories as the Trustees shall from time to time select, and

any such deposit or deposits, or disbursements therefrom, shall be
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made in the name of the Fund in the manner designated by the

Trustees and upon the signature(s) of persons designated and

authorized by the Trustees or by the Investment Manager appointed

in accordance with Section 5 of this Article.

Section 7 -Allocation and Delegation of Fiduciary Responsibilities:

The Trustees may, by resolution, law or provision of this

Agreement, allocate fiduciary responsibilities and various

administrative duties between themselves, and they may delegate

such responsibilities and duties to other individuals as they may

deem appropriate or necessary in their sole discretion, consistent

with the Act.

Section 8 - Fund Manager: The Trustees may employ or contract for

the services of an individual, firm or corporation, to be known as

"Fund Manager", who shall, under the direction of the Trustees,

administer the office of offices of the Fund, coordinate and

administer the accounting, bookkeeping and clerical services,

provide for the coordination of actuarial services furnished by the

consulting actuary, prepare (in cooperation where appropriate with

the consulting actuary and independent auditor) all reports and

other documents to be prepared, filed or disseminated by or on

behalf of the Fund in accordance with law, assist in the collection

of contributions required to be paid to the Fund by Employers and

perform such other duties and furnish such other services as may be

assigned, delegated or directed or as may be contracted by or on

behalf of the Trustees. The Fund Manager shall be the custodian on

behalf of the Trustees of all documents and other records of the
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Trustees of the Fund. It

Section 9 - Rules and Reaulations:

(a). The Trustees are hereby empowered and authorized to

promulgate any all necessary rules and regulations, which they deem

necessary or desirable to facilitate the administration of the

Trust Fund. All rules and regulations adopted by action of the

Trustees shall be final and binding upon the Union, the Employers,

the Participants and their families, dependents, beneficiaries

and/or legal representatives and also shall be binding during

review of any type whatsoever of their determinations. The

Trustees may change or modify such rules and regulations from time

to time in such manner and to such extent as the Trustees may deem

appropriate. No regulation, rule, action or determination made or

adopted by the Trustees, shall in any manner conflict or be

inconsistent with this Agreement or any applicable federal, state

or local law.

(b). The Trustees shall have the sole and absolute power,

authority and discretion to determine the application and

interpretation of such rules and regulations. The decisions of the

Trustees with respect to the application and interpretation of any

rules and regulations shall be final and binding upon the Union,

the Employers, the Participants and their families, dependents,

beneficiaries and/or legal representatives and also shall be

binding during review of any type whatsoever of their

determinations.

Section 10 - Additional Authority: In addition to such other
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powers as are set forth herein or conferred by law, the Trustees

shall have the sole and absolute power, authority and discretion:

(a) To enter into any and all contracts and agreements
for carrying out the terms of this Agreement and for the
administration of the Fund, and to do all acts as they,
in their sole discretion, may deem necessary or
advisable, and such contracts and agreements and acts
shall be binding and conclusive on the parties hereto all
parties dealing with the Fund and all persons claiming
any benefits hereunder;

(b) To keep property and securities registered in the
names of the Trustees or of the Fund or in the name of
any other individual or entity duly designated by the
Trustees;

(c) To establish and accumulate as part of the Fund such
reasonable reserve funds as the Trustees, in their sole
discretion, deem necessary or desirable to carry out the
purposes of this Fund;

(d) To pay out of the Fund all real and personal property
taxes, income taxes, and other taxes of any and all kinds
levied or assessed under existing or future laws upon or
in respect to the Fund, or any money, property, or
securities forming a part thereof;

(e) To do all acts, whether or not expressly authorized
herein, which the Trustees may deem necessary or proper
for the protection of the property held hereunder;

(f) To sell, exchange, lease, convey, mortgage or dispose
of any property, whether real or personal, at any time
forming a part of the Fund upon such terms as they may
deem proper, and to execute and deliver any and all
instruments of conveyance, lease, mortgage and transfer
in connection therewith;

(g) To establish and carry out a funding policy_ and
method consistent with the objectives of the Plan and the
Act;

(h) Consent to the reorganization, consolidation, merger,
dissolution, or readjustment of the finances, of any
corporation, company or association any of the securities
of which may at any time be held hereunder and exercise
any option or options and make any agreement or
subscriptions in connection therewith and hold and retain
any property acquired by means of the exercise of the
powers expressed in this paragraph to the extent that it
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is acceptable to the Trustees;

(i) Register any securities or other property in the Fund
with or without the addition of words indicating that
such securities or other property are held in a fiduciary
capacity; and hold in bearer form any securities or other
property held hereunder so that title thereto will pass
by delivery, but the books and records of the Trustees
shall show that all such investments are part of the
Fund;

(j) Vote in person or by proxy or otherwise upon
securities held by the Trustees and to exercise by
attorney, or in any other manner, any other rights of
whatsoever nature pertaining to securities or any other
property at any time held by them hereunder;

(k) Make, execute and deliver, as Trustees, any and all
instruments in writing necessary or proper for the effective
exercise of any of the Trustees' powers, as stated herein, or
otherwise necessary to accomplish the purposes of the Fund and
this Agreement;

(1) Borrow money from others at any time and from time to
time, upon such terms and conditions, including the payment of
interest, as they may deem advisable, and for the sums so
borrowed or advance the Trustees may issue their promissory
note or any other evidence of indebtedness, as Trustees, and
secure the repayment thereof by the pledge of any securities
or other property in their possession, as Trustees hereunder;

(m) Apply to a court of competent jurisdiction for guidance
with respect to the disposition of the Fund; but nothing
herein contained shall be deemed or construed as imposing any
duty on the Trustees to make such application, or as a
limitation of any kind or nature upon the power, rights and
prerogatives of the Trustees;

(n) Promulgate such requirements for the participation of new
Employers in this Agreement and in the Fund and such other
rules and regulations as they may, in their sole discretion,
deem proper and necessary for the sound and efficient
administration of the Fund, provided that such requirements,
rules and regulations are not inconsistent with this Agreement
and Fund;

(o) Execute any notice or other instrument in writing and all
persons, partnerships, corporations or associations may rely
thereupon that such notice or instrument has been duly
authorized and is binding on the Fund and the Trustees;

(p) Designate and authorize an employee of the Fund to sign
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checks upon such separate andf•specific bank account or
accounts as the Trustees may designate and establish for such
purpose;

(q) Make application to the Federal Housing Administration for
approval as a mortgagee under the provisions of the National
Housing Act; to submit application of the Federal Housing
Administration for insurance of mortgages; and, to enter into
any agreements, execute any documents or papers and furnish
any information required or deemed necessary or proper by the
Federal Housing Administration in effecting such applications
and such insurance; and that the Federal Housing
Administration is authorized to rely upon the foregoing
resolution and to deal with such Trustees as authorized agents
of the'Fund until receipt of wri4en notice from the Trustees
of the Fund to the contrary;

(r) Increase or decrease the number of Trustees as in their
sole discretion they may find necessary or appropriate
provided that in any event there shall at all times be an
equal number of Employer and Union Trustees, and that all
Trustees be designated in the manner herein set forth; and,

(s) Interpret the meaning and application of this Agreement,
the Plan of Benefits and/or their own rules and regulation, in
their sole discretion, and such interpretation shall be
binding upon the parties hereto, the Employers, Participants,
Beneficiaries, all parties dealing with the Fund and any and
all persons claiming any benefits hereunder.

The exercise of such powers by the Trustees shall be

binding upon the Union, the Employers, the Participants and their

families, dependents, beneficiaries and/or legal representatives,

and also shall .be binding during review of any type whatsoever of

their determinations.

Section 11 - Bonds: The Trustees shall obtain from an authorized

surety company such bonds as may be required by law, covering such

persons and in such amounts (but not less than required by law) as

the Trustees, in their sole discretion, may determine. The cost of

the premiums for such bonds shall be paid out of the Fund.

Section 12 - Insurance: The Trustees may, in their sole
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discretion, obtain and maintain policies of insurance, to the

extent permitted by law, to insure themselves, the Fund as such, as

well as employees or agents of the Trustees and of the Fund, while

engaged in business and related activities for and on behalf of the

Fund (1) with respect to liability to others as a result of acts,

errors or omissions of such Trustee or Trustees, employees or

agents, respectively, provided such insurance policy shall provide

recourse by the insurer against the Trustees as may be required by

law and (2) with respect to injuries received or property damage

suffered by them. The cost of the premium for such policies of

insurance shall be paid out of the Fund.

Section 13 - Information to Participants & Beneficiaries: The

Trustees shall provide Participants and Beneficiaries such

information as may be required by law.

Section 14 - Accoua-►tants and Actuaries: The Trustees shall engage

one or more independent qualified public accountants and one or

more enrolled actuaries to perform all services as may be required

by applicable law and such other services as the Trustees may deem

necessary.

Section 15 - Trustee Compensation: The Trustees shall act in such

capacity without compensation, unless permitted by law, but they

shall be entitled to reimbursement for the expense properly and

actually incurred in the performance of their duties with the Fund,

including, but not limited to, attendance at meetings and other

functions of the Board of Trustees or its committee(s) or while on

business of the Board of Trustees, attendance at institutes,
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seminars, conference or workshops for or on behalf of the Fund.

Section 16 - Reports: All reports required by law to be signed by

one or more Trustees shall be signed by an Employer Trustee and a

Union Trustee, provided that the Trustees may appoint in writing,

or by resolution, adopted and included in the minutes, one of the

Trustees to sign such report on behalf of the Trustees.

Section 17 - Records of Trustees Transactions: The Trustees shall

keep true and accurate books of account and a record of all their

transactions and meetings (including actions taken at such meetings

and by informal action of the Trustees), which records and books

shall be audited at least annually- by a certified public

accountant. A copy of each audit report shall be available for

inspection by interested persons at the principal office of the

Trustees. All income, profits, recoveries, contributions,

forfeitures and any and all monies, securities and properties of

any kind, at any time received or held by the Trustees hereunder,

shall be held for the uses and purposes set forth herein as a

commingled trust fund. Separate accounts or records may be

maintained for operational and accounting purposes but no such

account or record shall be considered as segregating any funds or

property from any other funds or property contained in the

commingled fund.

Section 18 - Construction & Determinations By Trustees: Subject to

the stated purposes of the Fund and the provisions of this

Agreement, the Trustees, in their sole discretion, shall have full

and exclusive authority to determine all questions of coverage and
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eligibility, methods or providing or arranging for benefits and all

other matter related to this Agreement and the Plan of Benefits.

They shall have sole and absolute power, authority and discretion

to construe the provisions of this Agreement; the Plan of Benefits,

and the rules and regulations promulgated pursuant thereto and the

terms used in connection with this Agreement, the Plan of Benefits

and the rules and regulations promulgated pursuant thereto. Any

such determination and any such construction adopted by the

Trustees shall be binding upon all the parties hereto, the Union,

the Employers, the Participants and their families, dependents

beneficiaries and/or legal representative, and also shall be

binding during review of any type whatsoever of any determination

pursuant to or construction of this Agreement. No matter

respecting the foregoing or any difference arising thereunder or

any matter involved in or arising under this Agreement shall be

subject to the grievance or arbitration procedure established in

any collective bargaining agreement between any Employer and the

Union, provided, however, that this clause shall not effect the

rights and liabilities of any of the parties under any such

collective bargaining agreement.

Section 19 - Liability: The Trustees, to the extent permitted by

applicable law, shall incur no liability in acting upon any

instrument, application, notice, request, signed letter, telegram

or other paper or document believed by them to be genuine and to

contain a true statement of facts, and to be signed by the proper

person.
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Section 20 - Reliance by others: zNo party dealing with the

shall be obligated (a) to see to the application of anyTrustees

funds or

that the

inquire

Trustees

property of the Fund to stated Fund purposes, (b) to see

terms of this Agreement have been complied with or (c) to

into the necessity or expediency of any act of the

Every instrument executed by the Trustees shall be

conclusive evidence in favor of every person relying thereon (i)

that at the time of the execution of said instrument the Fund was

in full force and effect, (ii) that the instrument was executed in

accordance with the terms and conditions of this Agreement and

(iii) that the Trustees were duly authorized and empowered to

execute the instrument.

Section 21 - Discharge of Liability: The receipt by the Trustees

of any money or property or checks (after such checks are honored

at the bank and paid to the Fund) shall discharge the person or

persons paying or transferring the same.

Section 22 - Multiple Benefit Schedules: The Trustees shall be

authorized to accept contributions at more than one rate and they

shall provide different schedules of benefits appropriate for each

such rate of' contribution. However, it is the intention of the

parties hereto that contributing Employers hereto shall, to the

extent feasible, negotiate identical contribution rates. Further,

the Trustees shall be authorized to establish more than one

schedule of benefits for the same contribution rate. The Trustees,

further, shall accept contributions at the rates negotiated by the

Union with any Employer for a particular bargaining unit and the
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Employees shall be provided with a schedule of benefits appropriate

for the rate of contributions so negotiated and paid into the Fund

on their behalf. The Trustees have the sole and absolute power,

authority and discretion to determine that the contributory rate

negotiated by the Union is not sufficient to support the then

current level of benefits and unilaterally reduce the schedule of

benefits to a level that the Trustees in their sole power,

authority and discretion determine to be appropriate for the amount

of the contribution.

Section 23 - Amendment of Plan: The Plan may be amended by the

Trustees from time to time, provided that such amendments comply

with all applicable federal statutes and regulations and the

purposes as set forth in this Agreement. Additionally, and not by

way of limitation, the Trustees may amend the Plan, in future or

retroactively, where they deem it necessary to maintain the

continuation of the Fund's tax exempt status or to preserve

compliance with the then applicable Internal Revenue Code,

applicable federal statutes, and any regulations or rulings issued

with respect thereto.

ARTICLE VI CONTROVERSIES AND DISPUTES 

Section 1 - Reliance on Records: In any controversy, claim,

demand, suit at law or other proceeding between any Participant,

Beneficiary or any other person or legal entity and the Trustees,

the Trustees shall be entitled to rely upon the facts appearing in

the records of the Fund any instruments on file with the Fund, with

the Union or with the Employers, any facts certified to the
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Trustees by the Union or the Employersy any facts which are public

record and any other evidence pertinent to the issue involved.

Section 2 - Appeals or Review Procedure: Any Participant or

Beneficiary who applies for benefits under the Plan and is ruled

ineligible by the Trustees, or who believes he did not receive the

full amount of benefits to which he was or is entitled, or who is

otherwise adversely affected by the action of the Trustees, shall

have the right to request the Board of Trustees to conduct a

hearing in the matter, provided that he makes such a request, in

writing, within sixty (60) days after being apprised of, or

learning of, the Trustees' action. The Board of Trustees shall

then conduct a hearing, at which the Participant or Beneficiary

shall be entitled to present his position and any evidence in

support thereof. The Participant or Beneficiary:nay be represented

at any such hearing by an attorney or any other representative of

his choosing. Thereafter, the Trustees shall issue a written

decision reaffirming, modifying or setting aside their former

action.

If the Participant or Beneficiary is dissatisfied with

the written decision of the Trustees, he shall have the right to

appeal the matter to arbitration in accordance with the labor

arbitration rules of the Axnerican Arbitration Association, provided

that he subinit a request for arbitration to the Board of Trustees,

in writing, within sixty (60) days of receipt of the written

decision. The question for the arbitrator shall be whether, in the

particular instance, the Trustees (1) were in error upon an issue
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of law, (2) acted arbitrarily or capriciously in the exercise of

their discretion or (3) whether their findings of fact were

supported by substantial evidence. Such arbitrator shall not be

empowered to add to or subtract from this Agreement or the Fund's

rules and regulations, or to render any decision in conflict with

this Agreement or the Fund's rules and regulations or to modify

this Agreement or the Fund's rules and regulations in any way.

The administrative fees of the American Arbitration

Association shall be borne equally by the appealing party and the

Fund and the arbitrator's fee and expenses shall also be borne

equally, unless the arbitrator, in his award, should assess such

expenses against either of the parties. The decision of the

arbitrator shall be final and binding upon the Trustees and the

appealing party. The procedures specified in this Section shall be

the sole and exclusive procedures available to a Participant or

Beneficiary who is dissatisfied with any eligibility determination

or a benefit award or who is otherwise adversely effected by any

action of the Trustees.

Section 3 - Settling Disputes: The Trustees may in their sole

discretion compromise or settle any claim or controversy in such

manner as they think best, and any decision made by the Trustees in

compromise or settlement of a claim or controversy, or any

compromise or settlement agreement entered into by the Trustees

shall be conclusive and binding on all parties interested in this

Fund. In the administration of the Fund, the Trustees shall not be

obligated to take any action which would subject them to any
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expense or liability unless they be first indemnified in an amount

and in a manner satisfactory to them or be furnished with funds

sufficient, in their sole judgment, to cover such expenses.

ARTICLE VII BENEFICIAL RIGHTS 

Section 1 - No Right, Title or Interest of Employers & Union: No

Employer, Union, Employees or Participants and their Beneficiaries

shall have any right, title or interest in or to the Fund or any

part thereof other than vesting under the Plan. There shall be no

pro-rata or other distribution of any of the assets of the Fund for

any purpose or reason except as required by law as a result of any

Union, Employer, Employees, participants and/or their Beneficiaries

ceasing their participation in the Fund or if the participation of

any of the aforementioned is terminated by the Trustees pursuant

hereto.

Section 2 - Limitations Upon Beneficial Rights of Employees: No

Employee, Participant or any Beneficiary of a Participant shall

have any right, title or interest in or to the Fund or any part

thereof, provided, however, that any Participant who shall be

covered by an insurance plan, or his Beneficiaries under such plan,

shall be entitled to the benefits in the forms and amounts and

subject to the terms and conditions of such insurance plan and of

this Fund; provided further, however that the benefits shall be

free from the interference and control of any creditor, and no

benefits shall be subject to any assignment or other anticipation,

nor subject to seizure or sale under any legal, equitable or other

process, and in the event that any claim or benefit shall, because
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of any debt incurred by or resulting-from any claim or liability

against any Participant or Beneficiary, by reason of any sale,

assignment, transfer, encumbrance, anticipation or other

disposition made or attempted by said Participant or Beneficiary,

or by reason of any seizure or sale or attempted sale under any

legal, equitable or other process, or:in any suit or proceeding,

become payable or be liable to become payable, to any person other

than the Participant or Beneficiary for whom the same is intended,

as provided herein, pursuant hereto, the Trustees shall have the

power to withhold payment of any such benefit to such Participant

or Beneficiary until such Assignment, transfer, encumbrance,

anticipation or other disposition, writ or legal process is

cancelled or withdrawn in such manner as shall be satisfactory to

the Trustees. Until so cancelled or withdrawn, the Trustees shall

have the right to use and apply the benefits, as the Trustees may

deem best, directly for the support and maintenance of such

Participant or Beneficiary.

Section 3 - Optional Benefits Prohibited: No Employee or

Participant shall have the right, privilege or option to receive,

instead of the benefits provided hereunder:

(a) any part of the contributions payable by
any Employer pursuant to this Agreement;

(b) a cash consideration either upon
termination of the Plan or benefits provided
hereunder or under such Employee's or
Participant's withdrawal for coverage under
this Fund, either voluntary or through
severance of employment with any particular
Employer, except as provided by law; or

(c) the cash surrender value of any policy of
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insurance in lieu of the benefits provided in
said policy.

ARTICLE VIII TERMINATION OF AGREEMENT 

Section 1 - Conditions of Termination: This Agreement shall cease

and terminate upon the happening of any one or more of the

following events:

(a) In the event the Fund shall, in the
opinion of the Trustees, be inadequate to
carry out the intent and purpose of this
Agreement, or be inadequate to meet the
payments due or to become due under this
Agreement and under the Plan of Benefits to
the Participants and their Beneficiaries
already drawing benefits;

(b) In the event there are no individuals
living who can qualify as Employees hereunder;

(c) In the event that there is no longer in
force any written agreement between an
Employer and the Union requiring contributions
to the Fund; or

(d) In the event of termination as may
otherwise be provided by law.

Section 2 - Procedure in Event of Termination: In the event of

termination, the Trustees shall:

(a) Make provision out of the Fund for the
payment of any and all obligations of the
Fund, including expenses incurred up to the
date of termination of the Fund and the
expenses incidental to such termination;

(b) Arrange for a final audit and report of
their transactions and accounts, for the
purpose of termination of their Trusteeship;

(c) .Give any notice and prepare and file any
reports which may be required by law; and,

(d) Distribute the remaining assets in such
manner as will, in the opinion of the
Trustees, best effectuate the purpose of the
Fund, provided, however, that no part of the
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corpus or income of said Fund shall be used or
diverted to purposes other than for the
exclusive benefit of Participants and
Beneficiaries, the administrative expenses of
the Fund or other payments in accordance with
the provisions of the Plan.

In the event of termination, the rights of all Employees

to benefits accrued to the date of termination shall be non-

forfeitable.

ARTICLE IX MISCELLANEOUS 

Section 1 - Law Applicable: This Fund is created in the State of

New York and all questions pertaining to the validity or

construction of this Agreement and of the acts and transactions of

the parties hereto shall be determined in accordance with the laws

of the State of New York, except a to those matters governed by

federal law.

Section 2 - Savings Clause: Should any provision of this Agreement

be held to be unlawful, or unlawful as to any person or instance,

such fact shall not adversely effect the other provisions herein

contained or the application of said provisions to any other person

or instance, unless such illegality shall make impossible the

functioning of the Fund.

Section 3 - Coveracre of Additional Bargaining Units:

(a) Extension of Coverage: The Trustees shall have the power

to extend the coverage of this Agreement to the non-unit employees

of any Employer(s), to retirees, retiree's clubs and to additional

employers or associations of employers (herein called "Additional

Associations") and their employees represented by labor

organizations other than the Union (herein called "Additional
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Union"), subject to the conditions stated in subsection (b) of this

Section. Any one such group of employees or retirees shall be

referred to herein as an "additional bargaining unit". Such

additional employers, Additional Associations and Additional Unions

shall have no right to participate in the appointment, removal or

replacement of Trustees.

(b) Termination of coveraqp:

1. The Trustees may, by resolution, terminate coverage

by and under this Agreement of any such additional bargaining unit,

effective as of the last day of any calendar month not earlier than

four (4) months after the adoption of such resolution, (i) if the

Trustees in their sole discretion determine that continued coverage

would be a detriment to Employers, Employees, Participants and

their Beneficiaries represented by the Union for whose benefit this

Fund was originally created, or (ii) if the Trustees determine that

contributions are not made by such additional bargaining unit

employers timely and in accordance with the requirements of this

Agreement.

2. An Additional Union may, on behalf of the employees,

participants and their beneficiaries, in an additional bargaining

unit represented by it, terminate coverage by and under this

Agreement of any such additional bargaining unit, effective as of

the last day of any calendar month not earlier than four (4) months

after the Additional Union serves written notice of such

termination of the Trustees.

3. Any such termination of coverage shall terminate the
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eligibility for benefits of all Participants and their

Beneficiaries in such additional bargaining unit, as of the

effective date of such termination. Notwithstanding such

termination of coverage, no payments whatsoever shall be made from

or out of the Fund to or for the benefit of the employees,

participants and their beneficiaries of such additional bargaining

unit or to any other trust fund or other entity created for the

purpose of providing pension benefits to the employees of such

additional bargaining unit and, upon such termination of coverage,

the Additional Union representing the employees, participants and

their beneficiaries of such additional bargaining unit, and such

employees, participants and their beneficiaries themselves, or any

person claiming by or through or under any of them, shall have no

further right, title or interest in or to the Fund, or any part

thereof, excepting only that any authorized regular benefits, or

the balance thereof, payable to eligible participants and their

beneficiaries which accrued prior to the effective date of such

termination of coverage will be paid after such termination

pursuant to the terms hereof or the Plan of Benefits.

Section 4 - Reciprocity Agreements: The Trustees may, in their

sole discretion, enter into such reciprocity agreement or

agreements with other funds as they determine to be in the best

interest of the Fund, provided that any such reciprocity agreement

or agreements shall not be inconsistent with the terms of this

Agreement or the written agreements under which this Agreement is

maintained.
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Section 5 - Merger: The Trustees shall have the power to merge

with any other fund established for similar purposes as this Fund

under terms and conditions mutually agreeable to the respective

Board of Trustees.

Section 6 - Refund of Contributions: In no event shall any

Employer, directly or indirectly, receive any refund on

contributions made by them to the Fund (except in case of a bona

fide erroneous payment or overpayment of contributions, to the

extent permitted by law) nor shall an Employer, directly or

indirectly, participate in the disposition of the Fund or receive

any benefits from the Fund. Upon payment of contributions to the

Trustees, all responsibilities of the Employer for each

contribution shall cease, and the Employer shall have no

responsibilities for the acts of the Trustees, nor shall an

Employer be obliged to see to the application of any funds or

property of the Fund or to see that the terms of the Agreement have

been complied with.

Section 7 - Accounting and Judicial Settlements:

(a) Accounting: The Union or an Employer may, at any time,

demand of the Trustees an accounting with respect to any and all

accounts, provided that the party demanding such accounting agrees

to pay the necessary expense thereof.

(b) Judicial Settlements and Actions by Trustees: The

Trustees shall be entitled, at any time, to have a judicial

settlement of their accounts and to seek judicial protection for

any action or proceeding they determine necessary and, further, to
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obtain a judicial determination or declaratory judgment as\to any

question of construction of this Agreement or for instructions as

to any action thereunder and, further, as to any question relating

to the discharge of their duties and obligations under or in

connection with the administration of this Fund and as to the

distribution of assets belonging to the Fund. Any such

determination, decision or judgment shall be binding upon all

parties to or claiming under this Agreement.

Section 8 - Withholding Payment: In the event any question or

dispute shall arise as to the proper person or persons to whom any

payments shall be made hereunder, the Trustees may withhold such

payment until there shall have been made an adjudication of such

question or dispute which, in the Trustees' sole judgment, is

satisfactory to them, or until the Trustees shall have been fully

protected against loss by means of such indemnification agreement

or bond as they, in their sole discretion, determine to be

adequate.

Section 9 - Gender: Whenever any words are used in this Agreement

in the masculine gender, they shall also be construed to include

the feminine or neuter gender in all situations where they would

apply. Whenever any words are used in the singular, they shall

also be construed to include the plural in all situations where

they would so apply and wherever any words are used in the plural,

they shall also be construed to include the singular.

Section 10 - Amendment of Agreement: The provisions of this

Agreement may be amended at any time by an instrument in writing
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executed by the Trustees, provided, however, in no event shall the

Fund be used for any purpose other than the purposes set forth in

this Agreement, and for the purposes of paying the necessary

expenses incurred in the administration of this Fund.

Section 11 - Article and Section Titles: The Article and Section

titles are included solely for convenience and shall, in no event,

be construed to affect or modify any part of the provisions of this

Agreement or be construed as part thereof.

Section 12 - Incorporation of Other Documents: A11 rules,

regulations, provisions and requirements established or promulgated

by the Trustees pursuant to the terms hereof shall be deemed

incorporated in and made a part of this Agreement and shall be

binding upon the parties hereto with the same force and effect as

if herein originally contained.

ARTICLE X AGENTS OF THE FUND

The Fund is an entity separate and apart from any

contributing Employer or the Union. Accordingly, unless authorized

in motion or by resolution of the Board of Trustees, no

contributing Employer, the Union, nor any individual employed

thereby, shall have any authority to act or function for or on

behalf of the Fund or as an agent thereof.

ARTICLE XI RECEIPT OF BENEFIT FROM THE FUND

The only individuals who shall be entitled to participate

in and receive benefits from the Fund shall be Employees,

Participants and Beneficiaries. It is expected that contributing

Employers will submit contributions only on behalf of Employees or
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employees on whose behalf the Fund has agreed to accept

contributions. The receipt by the Fund of contributions on behalf

of individuals who are not eligible to participate shall not estop

the Trustees from declining coverage or terminating the

participation of such individuals or person designated thereby nor

shall it constitute a waiver by the Trustees of any of the

provisions of this Agreement or the Plan.

IN WITNESS WHEREOF, the Trustees have caused this

Restated Agreement and Declaration of Trust to be executed this

Pitday of , 1993.

111YERT"LARUSTEE

EMPLOYER TRUSTEE
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