
Plan Information
Abbreviated Plan Name: IBEW PCPF

EIN : 94-6128032

PN : 001

Special Financial Assistance Application
Section D, Item 1— Cover Letter

June 25, 2024

Via efilingportal.pbgc.gov
Pension Benefit Guarantee Corporation
1200 K Street, N.W.

Washington, DC 2005-4026

Re : Special Financial Assistance Application of the I.B.E.W. Pacific Coast Pension Fund ( IBEW PCPF )

Dear Sir or Madam :

The I.B.E.W. Pacific Coast Pension Fund ( "IBEW PCPF" or "Plan" ) requests $69,676,216 of Special
Financial Assistance ( "SFA" ) in accordance with ERISA Section 4262, the Final Rule on Special Financial

Assistance ( "Final Rule") issued by the Pension Benefit Guaranty Corporation ( "PBGC") on July 8, 2022,
and publication PBGC SFA 22-07 Special Financial Assistance Assumptions ("Assumptions Guidance" ) as

updated on November 1, 2023.

This letter is intended to serve as an SEA cover letter under Section D, Item 1 of the Instructions for

Filing Requirements for MultiemployerPlan Applying for SFA ("Instructions") . The attachments to this
letter contain the following information required under the Instructions :

• Section D, Item 2 : Plan Sponsor contact information
• Section D, Item 3 : Eligibility criteria
• Section D, Item 4 : Priority group
• Section D, Item 5 : Narrative on development of assumed future contributions and withdrawal

liability payments
• Section D, Item 6b : Rationale for assumption changes for determining the SFA amount

For any questions about this filing, please contact Kenneth "Grant" Camp, at the following:

grant.camp@milliman.com, ( 714) 933-1090.

Sincerely, (-
4.

2 /
Ii

Clint Bryson, Chairman Peter Butler, Co -Chairman
Board of Trustees of the Board of Trustees of the

I.B.E.W. Pacific Coast Pension Fund I.B.E.W. Pacific Coast Pension Fund

June 25, 2024 June 25, 2024
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Plan Information
Abbreviated Plan Name: IBEW PCPF

EIN : 94-6128032
PN : 001

Special Financial Assistance Application
Section D, Item 2 : Plan sponsor contact information

Plan Sponsor
Board of Trustees
I.B.E.W. Pacific Coast Pension Fund

c/o Kristen Showalter
P.O. Box 5433

Spokane,WA 99205-0433
Phone : (509) 534-0600
Email : kristen@rehnonline.com

Plan Sponsor's Authorized Representatives

Third Party Administrator Legal Counsel

Kristen Showalter Jane Ewers

Rehn & Associates Turner, Stoeve & Gagliardi, P.S.

1322 N. Post Pl. 201 W. North River Drive, Suite 190

Spokane,WA 99201 Spokane,WA 99201
Email : kristen@rehnonline.com Email : jpewers@tsglaw.net
Phone : 509-444-9641 Phone: 509 -326-1552

Actuary
Kenneth "Grant" Camp

Milliman, Inc.

19200 Von Karman Avenue, Suite 950

Irvine, CA 92612
Email : grant.camp@milliman.com
Phone : 714-933-1090
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Plan Information
Abbreviated Plan Name: IBEW PCPF

EIN : 94-6128032

PN : 001

Special Financial Assistance Application
Section D, Item 3 : Eligibilitycriteria

The Plan is eligible for SFA under Section 4262.3 (a ) (3 ) of PBGC's Final Rule.

The Plan entered critical status in the plan year beginning April 1, 2009 and has been
certified as in critical status every year since. The Plan was certified in critical status for

purposes of SFA eligibility in 2020. The PPA zone certifications are included in the Plan's

response to Section B, Item ( 5 ) .

The funded percentage calculated under Section 4262.3 ( c) (2 ) of PBGC's Final Rule was less

than 40% for each of 2020, 2021, and 2022. For the purposes of this application, the Plan's

Form 5500 Schedule MB for the 2020 plan year is used to determine eligibility. Below is the

required information in the filing instructions :

4262.3(4a Funded P:X) Schedule

a ) Current Value of Net Assets ( Line 2a ) $210,821,171

b ) Current Value of Withdrawal Liability Due on an Accrual Basis $1,384,455

c) Current Liability (Line 2 (b) (4 ) column (2 ) ) $606,719,841

d ) Modified Funded Percentage: (a + b ) / c 34.97%

As of April 1, 2020 there was one withdrawnemployer making monthly withdrawal liability
payments while contesting their assessment.The outstanding amount of their remaining
payment schedule without any discounting for the timing of the future payments is included
in the table above.

The Plan's ratio of active participants to inactive participants described under Section
4262.3(a ) (3 ) ( iii ) was less than 2 to 3 for each of 2020, 2021, and 2022. For the purposes of
this application, the Plan's Form 5500 Schedule MB for the 2020 plan year is used to
determine eligibility. Below is the required information in the filing instructions :

) (liiil) Active note@Acg Participant Ratio, Kig3 Schedule MD

a ) Active Participants, line 2 ( b ) (3 ) ( c ) 843

b) Inactive Participants, sum of lines 2 ( b ) ( 1 ) and 2 ( b ) (2 ) 2,505

c) Active to Inactive Participant Ratio: (a ) / ( b )

0.34 actives per inactive

( 1.0 active per 3 inactives)
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Plan Information
Abbreviated Plan Name: IBEW PCPF

EIN : 94-6128032
PN : 001

Special Financial Assistance Application
Section D, Item 4 : Priority group

The Plan's application is anticipated to be submitted on June 26, 2024. The Plan is not in any of priority
groups 1 through 6, identified in 4262.10(d ) (2 ) .
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Plan Information
Abbreviated Plan Name: IBEW PCPF

EIN : 94-6128032
PN : 001

Special Financial Assistance Application
Section D, Item 5 : Narrative on developmentof assumed future contributionsand withdrawal liability
payments

The section provides the required detailed narrative description of the development of assumed future
contributions and withdrawal liability payments used to calculate the amount of SFA for the Plan. The

assumed future contributions are made up of two separate assumptions : future contribution rates and

future hours. Each is detailed below.

Contribution Rates

The contribution rate assumption used for purposes of projecting future contributions was based on the
same assumption used in the April 1, 2020 PPA Certification, namely an average rate of $8.74 per hour.
This contribution rate was held stable through the projection period.

Hours

In developing the projected hours used for determining both the Plan's eligibility for SFA and the
amount of SFA, the Plan relied on the historical trend of the Plan's hours, followingthe non-binding
guidance in the PBGC's Assumptions Guidance document. Below is the calculation of the geometric
average rate of change in actual hours over the last 10 plan years — excluding the "COVID Period" of Plan

Years ending March 31, 2020, March 31, 2021, and March 31, 2022.

Plan Year Ending
March 31, Hours Rate of Change

2010 2,054,016 n/a

2011 2,066,112 1.01

2012 1,646,173 0.80

2013 1,538,848 0.93

2014 1,443,491 0.94

2015 1,563,155 1.08

2016 1,591,844 1.02

2017 1,396,877 0.88

2018 1,639,366 1.17

2019 1,546,658 0.94

2020 1,581,316 n/a (COVID)

2021 1,511,946 n/a (COVID)

2022 1,489,084 n/a (COVID)

Geometric Average Rate of Change -3.10%

As noted in the Assumptions Guidance, "given the difficulty of projecting industry trends over a 30 -year
period for any industry, it is important that the CBU assumption be supported by historical data and
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Plan Information
Abbreviated Plan Name: IBEW PCPF

EIN : 94-6128032
PN : 001

informed by recent trends." The Assumptions Guidance also notes that the PBGC will generally not
accept an assumption that is based on speculative changes in industry trends not supported by data.

The significant declines in the Plan's hours have been a result of multiple challenges including general
decline in the industry covered by the Plan, employer withdrawals, the challenges of non-Union

competition in a shrinking marketplace, and challenges stemming from the pension plan's own funding
situation. Each of these is summarized below :

• IBEW PCPF covers electrical workers both in the construction industry, primarily in the Tacoma,
WA area, and marine electrical industry on the West Coast. Over the past several decades there
has been a significant decline in the number of active shipyards on the West Coast which has led

to a decline in hours for union electrical work in the marine industry. This has been coupled with
difficulty maintaining the construction industry hours in the Tacoma, WA area due to
competitive disadvantages related to the Plan's funding situation discussed below.

• In part due to the decline in marine hours, the Plan experienced several withdrawals from 2010

through 2022. Due to bankruptcies or application of the construction industry rules (for
construction employers ) many of the assessmentswere uncollectable or only partially collected.
For the marine industry employers, these hours are not expected to be replaced by a

subsequent employer due to the decline in the industry.

• Due in large part to the additional contributions required under the rehabilitation plan, the
Plan's construction industry employers have struggled to maintain market share against non-

Union competition with lower cost structures. Additionally, concerns regarding withdrawal
liability exposure and potential future insolvency of the Plan are an impediment to signing on
new employers to the collective bargaining agreement.

• The additional contributions under the rehabilitation plan are also an impediment to bringing
new workers into the electrical industry in Tacoma, WA. The trade -off of contributions

compared to benefits, and the common knowledge of this Plan's challenging funding situation,
has led prospective new workers to choose to join the electrical industry in other locations.

There are many systemic issues and trends that have led to the decline over the last decade, and any
turn-around in these trends would be speculative. In addition, there is significant concern that even if
there is an increase in construction work, there would not be enough local Union labor supply in the
Tacoma, WA to perform the work.
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Plan Information
Abbreviated Plan Name: IBEW PCPF

EIN : 94-6128032
PN : 001

Based on the geometric average rate of change calculated above and the PBGC's Assumptions Guidance,
the Plan's total contributory hours used for purposes of this application are assumed to decrease 3%per
yearfor thefirst 10 years starting with the assumed hours for theplan yearstarting April 1, 2020

(decreases occurring from theplan yearstarting 2021 through theplan yearstarting 2030), and then
1% per yearfor each subsequent year through2051. The resulting projected hours are shown below :

Plan Year Ending
March 31, Projected Hours Year Projected Hours

2023 1,458,395 2038 1,065,358
2024 1,414,643 2039 1,054,704
2025 1,372,204 2040 1,044,157
2026 1,331,038 2041 1,033,715
2027 1,291,107 2042 1,023,378
2028 1,252,373 2043 1,013,144
2029 1,214,802 2044 1,003,013
2030 1,178,358 2045 992,983
2031 1,143,007 2046 983,053
2032 1,131,577 2047 973,223
2033 1,120,262 2048 963,490
2034 1,109,059 2049 953,855
2035 1,097,968 2050 944,317
2036 1,086,989 2051 934,874
2037 1,076,119

In applying the 3% decrease, we started with the assumed hours of 1,550,000 per year from the April 1,
2020 PPA Certification. We felt it was appropriate to maintain the starting point from our April 1, 2020
PPA Certification assumption and apply the 3% decline from that date because it produces anticipated
hours of 1,458,395 in the Plan Year ending March 31, 2023 which is consistent with year to date

experience through the SFA measurement date of December 31, 2022. Applying the 3% decline starting
with the actual hours from the Plan Year ending March 31, 2019 ( 1,546,658) would have produced
anticipated hours of 1,369,245 during the Plan Year ending March 31, 2023, which is significantly lower
than anticipated based on year-to-date experience.

Withdrawal Liability

For purposes of this application, only known payments that are expected to be received after the
measurement date are reflected. Currently, there are no anticipated withdrawal liability payments
expected to be received after the measurement date.

WithdrawalLiability History

IBEW PCPF has employers that qualify for the building and construction industry exemptions and

employers that do not. Over the life of the Trust, just eight employers have been assessed withdrawal

7



Plan Information
Abbreviated Plan Name: IBEW PCPF

EIN : 94-6128032
PN : 001

liability. Since 2010, 17 employers have withdrawnfrom the Plan. All assessments have been paid,
settled, or deemed unlikely to be collected.

WithdrawalLiability Projections
For purposes of projecting contributions, we have assumed no additional withdrawal liability
assessments. Based on recent experience, employers withdrawingfrom the Plan are unlikely to do so in

a way that would result in withdrawal liability being collected. While the projected hours suggesta

steady reduction in the electrical industry for the geographic area covered by the Plan in the future, we

expect the followingsituations that will not generate withdrawal liability payments to play out

frequently:

• Gradual declines in contributory hours for construction industry employers. Under the
construction industry rules, it is very unlikely to generate any partial withdrawal liability unless

the employer essentially shifts the bulk of its work in the area from Union to non-Union basis.

The amount of withdrawal liability currently in the Plan is a very strong deterrentto doing this.

• Gradual declines in contributory hours for marine industry employers. Marine work has been

declining for many years without generating any partial withdrawal liability assessmentsunder
the Plan. We anticipate that future declines in work will continue to be gradual and will not
result in a rapid enough decline to triggerthe 70% threshold that would result in a partial
withdrawal.

• Closure of employers' businesses. Under the construction industry rules, going out of business

will generally not generate any withdrawal liability for a construction industry employer, unless

they (or a successor) return to the area and perform work on a non-Union basis. Again, the
amount of withdrawal liability currently in the Plan is a very strong deterrentto doing so. It is

also a very strong impediment to selling a business to a successorthat would be signatory to the

Plan, so we anticipate most small contractors to simply close their doors over time. For marine

employers, the closure of a business often coincides with a bankruptcy filing that results in little
to no ability for the Plan to collect withdrawal liability.
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Plan Information
Abbreviated Plan Name: IBEW PCPF

EIN : 94-6128032
PN : 001

Special Financial Assistance Application
Section D, Item 6b : Rationale for assumption changes for determiningthe SFA amount

Below is a detailed explanation and supporting rationale, as well as informationas to why the original
assumption is no longer reasonable and the changed assumptions are reasonable, for each assumption
or method used to determine the SFA amount that differs from that used for the April 1, 2020
certification (the most recent actuarial certification of plan status before January 1, 2021) .

CBU ( Hours)

Original assumption The original assumption reflected the following projected
contributory hours :

o For the 2020 plan year : 1,550,000 hours
o For each subsequent year : 1,550,000 hours

SFA assumption The SFA assumption assumes that contributory hours decrease 3%

per year starting from the 1,550,000 hours assumed for the Plan

Year ending March 31, 2021, for the next 10 years ( plan years
beginning 2021-2030) , and then decrease 1% per year each year
thereafter through the end of the SFA projection period ( March

31, 2051) .

Reason original The original assumption is not reasonable for the determination of

assumption is not the SFA amount because:

reasonable o It anticipated stability in hours based on a speculative
industry trend that did not ultimatelyoccur, and

o It did not reflect the Plan's experience through the SFA

measurement date.

Reason SFA assumption The updated assumption is reasonable because it reflects the
is reasonable Plan's experience through the SFA measurement date, and the

Trustees' expectations of the Plan's future experience in light of
the electrical industry's current situation in Tacoma and West
Coast shipyards. Assuming the Plan's recent historical trend will
reverse itself in the future would require speculative anticipated
changes in industry trends that are not supported by data or by
any actions or events known as of the date of this application.

The detailed narrative supporting the changes to the CBU

assumption is included in the SFA application under Section D,

Item 5.

The updated assumption is consistent with the "generally
acceptable" change in the PBGC's Assumptions Guidance
document.
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Plan Information
Abbreviated Plan Name: IBEW PCPF

EIN : 94-6128032
PN : 001

Administrative Expense

Original assumption 2.0% annual increase in administrative ( non-investment ) expenses,

starting from a base of $850,000 in 2019.

SFA assumption 2.3% annual increase in administrative ( non-investment ) expenses
through March 31, 2051 starting from a base of $850,000 in 2022,
with two modifications :

1. The PBGC flat rate premium is adjusted to reflect the
known 2023 and 2024 premium rates as well as $52
effective April 1, 2031, and

2. A one-time expense of $30,000 was added to 2023 to
reflect actual costs related to the SFA application and a

one-time expense of $45,000 was added to 2024 to reflect

anticipated costs related to the SFA application.

Reason original The original assumption is no longer reasonable because it did not

assumption is not reflect the Plan's experience through the measurement date or
reasonable anticipate the expense of preparing an SFA application.

Reason SFA assumption The updated assumption is reasonable because :

is reasonable o It reflects the increase in the PBGC's flat rate premium
that will occur in 2031 under section 4006( a ) ( 3 ) (A ) of

ERISA,

o It reflects actual experience through the measurement
date and current expectations for non-SFA administrative

expenses in the first year of the projection,
o It reflects the additional expected administrative cost of

the SFA application during the 2023 and 2024 plan years,
and

o It reflects current average inflation expectations.

Administrative expensesare assumed to increase on average with
inflation. The 2.3% inflation assumption is based on Milliman's

capital market assumptions as of December 31, 2022 and is based

on surveys of economists and inflation expectations derived from
yields or prices of US Treasury securities. Milliman's investment
actuaries and Capital Markets Committee relied primarily on the
following list of data items for its 30-year ( long-term) inflation

( CPI-U ) expectation as of December 31, 2022:

• The term structure of the U.S. Treasury bond market
breakeven inflation rates
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Plan Information
Abbreviated Plan Name: IBEW PCPF

EIN : 94-6128032
PN : 001

• Blue Chip Financial Forecasts ( survey of economists,
December 5, 2022) expected inflation over 2023-2033

• Congressional Budget Office ( 2022 Long-Term Budget
Outlook report dated July 2022) over 2023-2052

• Inflation forecast for next 30 years prepared by the
Cleveland Federal Reserve Bank as of December 2022

• U.S. Federal Reserve PCE ( Personal Consumption
Expenditures) inflationtarget of 2.00% and the historical

tendency of CPI -U to run about 0.30% higher than PCE

New Entrant Profile

Original assumption New entrants were assumed to mirror the demographic profile of
the entire active population from the April 1, 2019 actuarial
valuation.

SFA assumption New entrants are assumed to reflect the distributionof age,

service, benefits, and gender based on the characteristics of the
Plan's new entrants and rehires in the five years preceding the
Plan's SFA measurement date ( 2017-2021) .

Reason original The original assumption is no longer reasonable because it was not

assumption is not sufficiently refined for the purposes of calculating the Plan's SFA

reasonable amount.

Reason SFA assumption The updated assumption is reasonable because it reflects the
is reasonable characteristics of the Plan's actual new entrants over the latest

available five-year experience period through March 31, 2022. The

updated new entrant profile and the experience upon which the
SFA application are detailed in Exhibit A.

The updated assumption is consistent with the "acceptable"
change in the PBGC's Assumptions Guidance document.
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Plan Information
Abbreviated Plan Name: IBEW PCPF

EIN : 94-6128032
PN : 001

Exhibit A : New Entrant Profile

Consistent with PBGC guidance, the new entrant profile is based on characteristics of actual new
entrants and rehires within the most recent five plan years preceding the Plan's SFA measurement date.
This reflects all new entrants and rehires, not just those remaining in service.

Assumptions for new entrant and rehire profiles

New entrants are based on the distribution below :

Age Weighting Average Percentage Average Benefit
Age Range Assumption Annual Benefit Male Service

15 to 19 0.5% $316 100.0% 0.92

20 to 24 10.1% 296 95.3 0.93

25 to 29 19.0% 375 91.7 0.93

30 to 34 21.8% 532 94.2 1.16

35 to 39 15.7% 535 96.0 1.10

40 to 44 10.1% 631 95.3 1.14

45 to 49 7.9% 676 94.0 1.09

50 to 54 5.9% 553 100.0 1.08

55 to 60+ 9.0% 751 100.0 1.24

In addition to the distributions shown above, the followingassumptions also apply to the new entrants :

• Approximately 5% of the new entrant profiles are assumed to be on the default rehabilitation

plan schedule and the remaining 95% are assumed to be on alternate schedule 4. Alternate
schedule 4 retained the disability benefit, while the default schedule eliminated this benefit.

Otherwise, the benefits under these rehabilitation plan schedules are identical.

• Assumed to work the same average hours as the current active population, which is 1,667 hours

per year.

• Assumed to work at a total contribution rate of $8.74, which is the assumption from the April 1,
2020 PPA Certification. Note that $3.42 is the benefit accruing portion of this rate.
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Plan Information
Abbreviated Plan Name: IBEW PCPF

EIN : 94-6128032
PN : 001

Supporting information

A summary of the new entrants and rehires for the prior 5 years is shown below.

2018 valuation data (2017 plan year )

Average Average

Agg Annual Benefit

Range Count Benefit Service
15 to 19 0 $ 0 0.0
20 to 24 9 320 1.1

25 to 29 27 401 1.0

30 to 34 34 419 1.1

35 to 39 19 600 1.4

40 to 44 17 934 1.4

45 to 49 9 485 1.1

50 to 54 5 759 1.3

55 to 60+ 19 1,269 1.7

2019 valuation data (2018 plan year ) 2020 valuation data (2019 plan year )

Average Average Average Average
Age Annual Benefit Age Annual Benefit

Range Count Benefit Service Range Count Benefit Service
15 to 19 1 $321 0.8 15 to 19 0 $ 0 0.0
20 to 24 9 275 0.9 20 to 24 12 260 0.9
25 to 29 22 345 0.8 25 to 29 23 350 0.9
30 to 34 28 580 1.1 30 to 34 32 517 1.2

35 to 39 15 459 0.9 35 to 39 20 492 0.9
40 to 44 17 636 1.3 40 to 44 14 408 0.9
45 to 49 10 590 0.9 45 to 49 8 587 0.9
50 to 54 5 417 0.8 50 to 54 8 531 0.9

55 to 60+ 12 421 1.0 55 to 60+ 7 606 1.0

2021 valuation data (2020 plan year ) 2022 valuation data (2021 plan year )

Average Average Average Average
Agg Annual Benefit Age Annual Benefit
ligg Count Benefit Service Range Count Benefit Service

15 to 19 2 $314 1.0 15 to 19 0 $ 0 0.0
20 to 24 16 353 0.9 20 to 24 18 268 0.9
25 to 29 21 441 1.0 25 to 29 27 345 0.9
30 to 34 17 331 0.9 30 to 34 27 767 1.4

35 to 39 24 705 1.2 35 to 39 21 378 1.0

40 to 44 11 527 1.0 40 to 44 5 442 0.7
45 to 49 9 1,119 1.5 45 to 49 14 626 1.0

50 to 54 6 420 0.7 50 to 54 13 602 1.4

55 to 60+ 13 530 1.1 55 to 60+ 6 420 0.8
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Plan Information
Abbreviated Plan Name: IBEW PCPF

EIN : 94-6128032

PN : 001

Special Financial Assistance Application
Section E, Item 5 — SFA Amount Certification

The revised application filed on behalf of the I.B.E.W. PacificCoast Pension Fund ( "IBEW PCPF" ) sets forth
the Special FinancialAssistance (SFA ) amount to which the Plan is eligible under the American Rescue Plan

(ARP) Act of 2021, as outlined in section 4262 (j ) ( 1 ) of the Employee Retirement Income Security Act of
1974 ( ERISA ) and PBGC's SFA regulation (29 CFR part 4262.4 ) . Based on the actuarial assumptions and

data described herein and an SFA measurement date of December 31, 2022, we certify that the amount
of $69,676,216 has been calculated pursuant to ERISA Section 4262(j ) ( 1 ) and PBGC's Final Rule ( 29 CFR

part 4262.4) effective June 25, 2024. We further certify that the census data was adjusted to reflect the
results of a recently completed death audit and PBGC's independently completed death audit. A

reconciliation of the counts and description of the treatment of the identified deaths is shown in Section

B, Item 9a of the SFA application.

This application uses the same actuarial assumptions and methods used in the pre-2021 actuarial
certification with the assumption changes described in Section D, Item 6 of the SFA application. In our

opinion, each assumption used is reasonable (taking into account the experience of the Plan and

reasonable expectations ) for the purpose of the SFA application.

The results in this report were developed using models intended for actuarial valuations and experience
studies that use standard actuarial techniques. Please see Appendix E of our April 1, 2022 actuarial
valuation report for a disclosure and assessmentof risks associated with these calculations.

Reliance

In preparing the report, we relied on our April 1, 2019 actuarial valuation, and, without audit, information

(some oral and some in writing) supplied by the Plan's administrator, auditor, investment consultant,
investment managers and legal counsel. This information includes, but is not limited to, plan documents
and provisions, participant data, and financial information. The participant data used for purposes of this

application is based on the data used for the April 1, 2022 actuarial valuation as adjusted to reflect the

results of a recently completed death audit and PBGC's independently completed death audit. We found
this informationto be reasonably consistent and comparable with information used for other purposes.
The results depend on the integrity of this information. If any of this information is incomplete or

inaccurate, our results may be different and our calculations may need to be revised.

Limited Use

Actuarial computations presented here were prepared to determine the amount of the Plan's SFA as

outlined in section 4262(j ) ( 1 ) of the Employee Retirement Income Security Act of 1974 ( ERISA ) and PBGC's

SFA Final Rule (29 CFR part 4262.4) . Determinations for other purposes may yield significantly different
results from those shown in this report. Other calculations may be needed for other purposes, such as

judging benefit security at termination.

Future actuarial measurements may differ significantly from the current measurements presented in this

report due to factors such as, but not limited to the following: plan experience differing from that

anticipated by the economic or demographic assumptions; changes in economic or demographic
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Abbreviated Plan Name: IBEW PCPF

EIN : 94-6128032
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assumptions; increasesor decreasesexpected as part of the natural operation of the methodology used

for these measurements (such as the end of an amortization period or additional cost or contribution

requirements based on plan funded status); and changes in plan provisions or applicable law.

Limited Distribution

Milliman's work is prepared solely for the internal business use of the Board of Trustees of the I.B.E.W.

Pacific Coast Pension Fund (the "Plan Sponsor") and may not be provided to third parties without our

prior written consent. We understand that this application will be provided to the Pension Benefit

Guaranty Corporation and the Treasury Department, and may be published in its entirety on PBGC's

publicly accessiblewebsite. Milliman does not intend to benefit or create a legal duty to any third party

recipient of its work product. Milliman's consent to release its work product to any third party may be

conditioned on the third party signing a release, subject to the followingexceptions :

• The Plan Sponsor may provide a copy of Milliman's work, in its entirety, to the Plan's professional
service advisors who are subject to a duty of confidentialityand who agree to not use Milliman's
work for any purpose other than to benefit the Plan.

• The Plan Sponsor may distribute certain work product that Milliman and the Plan Sponsor
mutually agree is appropriate as may be required by law.

Any third party recipient of this work product who desires professional guidance should not rely upon
Milliman's work product, but should engage qualified professionals for advice appropriate to its own

specific needs.

The consultants who worked on this assignment are actuaries. Milliman's advice is not intended to be a

substitute for qualified legal or accounting counsel.

Actuarial Qualifications

On the basis of the foregoing, I hereby certify that to the best of my knowledge and belief, this report is

complete and accurate and has been prepared in accordance with generally recognized and accepted
actuarial principles and practices which are consistent with the principles prescribed by the Actuarial
Standards Board and the Code of Professional Conduct and Qualification Standards for Actuaries Issuing
Statements of Actuarial Opinion in the United States promulgated by the American Academy of Actuaries.

I am a member of the American Academy of Actuaries and meet its Qualification Standards to render the
actuarial opinion contained herein.

C.IrroA ComNi7

Kenneth "Grant" Camp FSA, EA, MAAA

Enrolled Actuary #23-07456

June 25, 2024
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Special Financial Assistance

Section E, Item 6 — Reconciliation of the Fair Market Value of Assets from Most Recent Plan Financial

Statementto SFA MeasurementDate

The fair market value of assets as of the SFA measurement date of December 31, 2022 was

taken from the unaudited financial statements prepared by Rehn & Associates and the account
statements provided by the asset managers. These values were reconciled from the March 31,
2022 audited financial statements prepared by Lindquist LLP.

A copy of the asset statements used is provided in Section B, Item 6 as

"Asset_Statements_IBEW_PCPF.pdf".A copy of the audited March 31, 2022 financial
statements and unaudited financial statements as of March 31, 2022 and December 31, 2023

are provided in Section B, Item 7 as "20220331_Audited_Financials_IBEW_PCPF.pdf","PCP

Financial 2022 03.pdf" and "PCP Financial 2022 12.pdf", respectively.

The reconciliation of the various asset statements is provided on the following page.

Based on the financial information as of December 31, 2022, as described above, we hereby
certify the fair market value of assets as of the SFA measurement date ( December 31, 2022 ) is

$224,898,302.

A
Clint Bryson, Chairman Peter Butler, Co-Chairman
Board of Trustees of the Board of Trustees of the
I.B.E.W. Pacific Coast Pension Fund I.B.E.W. Pacific Coast Pension Fund

June 25, 2024 June 25, 2024



Application to PBGC for Approval of Special Financial Assistance (SFA )
Section E, Item (6 ) - Development of Asset Value

. Plan name : . Pkific.Chast:Pensibri PCPF) .

EIN : 94 -61ZI3032. : :
PN : •001

Source

Unaudited

Financial Updated
Fund Name Statements Statements Note

Clearing Account 2,837 2,837

McMorgan Fixed Income 10,391,872 10,391,872
NewtowerMulti Employer Property Trust 37,346,811 35,078,033 Asset statement providedby investment manager

Vanguard International Stock Index 33,112,592 33,112,592

Amalgamated Longview Ultra 43,227 39,202 Asset statement providedby investment manager
PIMCOAll Asset 448 448

Systematic Small Cap 1,126 1,126
IBEW NECA Equity Index Fund 41,966,362 39,551,461 Updated statement provided by custodial bank

White Oak Pinnacle Fund 6,391,352 6,519,347 Asset statement providedby investment manager
PIMCOLoan Ints & Credit Offshore 519 519

IFM Global Infrastructure 15,824,317 17,033,385 Asset statement providedby investment manager

PanAgora Risk Partly 43,217,147 41,279,674 Asset statement providedby investment manager
Hamilton Lane Private Equity 6,297,033 6,318,591 Updated statement provided by custodial bank

Overlay 290 290

Comingled Fund (Schroders II and III ) 9,915,313 10,182,721 Asset statements providedby investmentmanager
Loomis Sayles 9,965,734 9,965,734

McMorgan Small Cap Value 12,809,193 12,809,193

Checking Account 347,830 347,830 Value from Unaudited Financial Statements used

Prepaid Pension Benefits 2,263,447 2,263,447 Value from Unaudited Financial Statements used

Total 229,897,450 224,898,302

Reconciliation from Audited Assets

3/31/2022 Unaudited Asset Value 250,057,936
3/31/2022 AuditedAsset Value 259,561,023 <--Difference of $9,503,087 once all assets reported

Employer Contributions 8,980,956

Reciprocity 484,108
Withdrawal Liability Income 3,623,511

Pension Benefit Payments (20,435,891 )

Administrative Expenses (673,751 )

Investment Earnings (21,642,506 ) <-- Includes adjustmentfrom unaudited to audited financials

12/31/2022 Asset Value 229,897,450 <--Matches unaudited12/31/2022 assets

Adjustmentfor Updated Statements (4,999,148 )

Final 12/31/2022 Asset Value 224,898,302



Plan Information
Abbreviated Plan Name : IBEW PCPF

EIN : 94-6128032

PN : 001

Special Financial Assistance Application
Section E, Item 10 — Penalty of Perjury Statement

Under penalty of perjury under the laws of the United States of America, we declare that we are

authorized Trustees who are current members of the Board of Trustees of the I.B.E.W. Pacific Coast

Pension Fund and that we have examined this application, including the accompanying documents, and,
to the best of our knowledge and belief, the application contains all the relevant factors relating to the

application, all statements of fact contained in the application are true, correct, and not misleading
because of omission of any material fact; and all accompanying documents are what they purport to be.

c
Clint Bryson, Chairman Peter Butler, Co-Chairman
Board of Trusteesof the Board of Trustees of the
I.B.E.W. Pacific Coast Pension Fund I.B.E.W. Pacific Coast Pension Fund

June 25, 2024 June 25, 2024







Application Checklist v20230727

Instructions for Section E, Item 1 of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance (SFA):

Complete all items that are shaded:

Instructions for specific columns:

The Application to PBGC for Approval of Special Financial Assistance Checklist ("Application Checklist" or "Checklist") identifies all information required to be filed with an initial or 
revised application.  For a supplemented application, instead use "Application Checklist - Supplemented."  The Application Checklist is not required for a lock-in application.

General instructions for completing the Application Checklist:

If required information was already filed: (1) through PBGC's e-Filing Portal; or (2) through any means for an insolvent plan, a plan that has received a partition, or a plan 
that submitted an emergency filing, the filer may either upload the information with the application or include a statement in the Plan Comments section of the Application 
Checklist indicating the date on which and the submission with which the information was previously filed.  For any such items previously provided, enter N/A as the Plan 
Response.

For a revised application, the filer may, but is not required to, submit an entire application. For all Application Checklist Items that were previously filed that are not being 
changed, the filer may include a statement in the Plan Comments section of the Application Checklist to indicate that the other information was previously provided as part of 
the initial application.  For each, enter N/A as the Plan Response.  

Plan Response: Provide a response to each item on the Application Checklist, using only the Response Options shown for each Checklist Item.

For a plan required to submit additional information described in Addendum A of the SFA Filing Instructions, also complete Checklist Items #40.a. to #49.b., and if there is a merger as 
described in Addendum A, also complete Checklist Items #50 through #63.

Applications (including this Application Checklist), with the exception of lock-in applications, must be submitted to PBGC electronically through PBGC’s e-Filing Portal, 
(https://efilingportal.pbgc.gov/site/).  After logging into the e-Filing Portal, go to the Multiemployer Events section and click “Create New ME Filing.”  Under “Select a filing type,” 
select “Application for Financial Assistance – Special.”  Note: revised and supplemented applications must be submitted by selecting “Create New ME Filing.”

Note: If you go to the e-Filing Portal and do not see “Application for Financial Assistance – Special” under the “Select a Filing Type,” then the e-Filing Portal is temporarily closed and 
PBGC is not accepting applications (other than lock-in applications) at the time, unless the plan is eligible to make an emergency filing under § 4262.10(f).  PBGC’s website, 
www.pbgc.gov , will be updated when the e-Filing Portal reopens for applications.  PBGC maintains information on its website at www.pbgc.gov to inform prospective applicants about 
the current status of the e-Filing portal, as well as to provide advance notice of when PBGC expects to open or temporarily close the e-Filing Portal. 

Name(s) of Files Uploaded: Identify the full name of the file or files uploaded that are responsive to the Checklist Item.  The column Upload as 
Document Type provides guidance on the "document type" to select when submitting documents on PBGC's e-Filing Portal.



Additional guidance is provided in the following columns:

Version Updates (newest version at top)
Version  Date updated

Note, a Yes or No response is also required for Checklist Items #a through #f.

Note, in the case of a plan applying for priority consideration, the plan's application must also be submitted to the Treasury Department.  If that requirement applies to an application, 
PBGC will transmit the application to the Treasury Department on behalf of the plan. See IRS Notice [NOTICE] for further information.

All information and documentation, unless covered by the Privacy Act, that is included in an SFA application may be posted on PBGC’s website at www.pbgc.gov  or 
otherwise publicly disclosed, without additional notification.  Except to the extent required by the Privacy Act, PBGC provides no assurance of confidentiality in any 
information included in an SFA application.

SFA Instructions Reference: Identifies the applicable section and item number in PBGC's Instructions for Filing Requirements for Multiemployer 
Plans Applying for Special Financial Assistance.

You must select N/A if a Checklist Item # is not applicable to your application. Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist 
Items #1 through #39 on the Application Checklist.  If there has been an event as described in § 4262.4(f), complete Checklist Items #40.a. through #49.b., and if there has been a merger 
described in Addendum A, also complete Checklist Items #50 through #63. Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist 
Items #40.a. through #49.b. if you are required to complete Checklist Items # 40.a. through #49.b.  Your application will also be considered incomplete if No is entered as a Plan 
Response for any of Checklist Items #50 through #63 if you are required to complete Checklist Items #50 through #63.      

If a Checklist Item # asks multiple questions or requests multiple items, the Plan Response should only be Yes if the plan is providing all information requested for that Checklist Item.

Required Filenaming (if applicable): For certain Checklist Items, a specified format for naming the file is required.

Page Number Reference(s): For Checklist Items #22 to #29c, submit all information in a single document and identify here the relevant page 
numbers for each such Checklist Item. 

Plan Comments: Use this column to provide explanations for any Plan Response that is N/A, to respond as may be specifically identified for 
Checklist Items, and to provide any optional explanatory comments.

Upload as Document Type: When uploading documents in PBGC's e-Filing Portal, select the appropriate Document Type for each document that 
is uploaded. This column provides guidance on the Document Type to select for each Checklist Item. You may upload more than one document 
using the same Document Type, and there may be Document Types on the e-Filing Portal for which you have no documents to upload. 



v20220802p 08/02/2022 Fixed some of the shading in the checklist 

v20220706p 07/06/2022

v07272023p 07/27/2023 Updated checklist to include new Template 10 requirement and reflect changes to eligibility and death audit instructions

v20221129p 11/29/2022 Updated checklist item 11. for new death audit requirements



Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

a. Is this application a revised application submitted after the denial of a previously filed application for 
SFA? 

Yes
No

No N/A  N/A The Plan filed a Lock-In Application on 
March 11, 2023

N/A N/A

b. Is this application a revised application submitted after a plan has withdrawn its application for SFA 
that was initially submitted under the interim final rule? 

Yes
No

No N/A  N/A N/A N/A

c. Is this application a revised application submitted after a plan has withdrawn its application for SFA 
that was submitted under the final rule? 

Yes
No

No N/A  N/A N/A N/A

d. Did the plan previously file a lock-in application?  Yes
No

Yes N/A  N/A The Plan filed a Lock-In Application on 
March 11, 2023

N/A N/A

e. Has this plan been terminated? Yes
No

No N/A  N/A N/A N/A

f. Is this plan a MPRA plan as defined under § 4262.4(a)(3) of PBGC's SFA regulation? Yes
No

No N/A N/A N/A N/A

1. Section B, Item (1)a. Does the application include the most recent plan document or restatement of the plan document and  
all amendments adopted since the last restatement (if any)?

Yes
No

Yes "IBEW PC 4-1-2015 Restatement FULLY 
EXECUTED"

"IBEW PCPF Plan Doc Amend 1-11"

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

2. Section B, Item (1)b. Does the application include the most recent trust agreement or restatement of the trust agreement, 
and all amendments adopted since the last restatement (if any)?  

Yes
No

Yes "August 18 2022 Fully Executed PCPF Trust 
Agreement Restatement"

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

3. Section B, Item (1)c. Does the application include the most recent IRS determination letter?

Enter N/A if the plan does not have a determination letter.

Yes
No
N/A

Yes "2021 Determination Letter 10.27.21" N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

4. Section B, Item (2) Does the application include the actuarial valuation report for the 2018 plan year and each 
subsequent actuarial valuation report completed before the filing date of the initial application?

Enter N/A if no actuarial valuation report was prepared because it was not required for any requested 
year.

Is each report provided as a separate document using the required filename convention? 

Yes
No
N/A

Yes "2018AVR_IBEW_PCPF"
"2019AVR_IBEW_PCPF"
"2020AVR_IBEW_PCPF"
"2021AVR_IBEW_PCPF"
"2022AVR_IBEW_PCPF"

N/A Five reports are provided for April 1, 
2018 through April 1, 2022

Most recent actuarial valuation for the 
plan

YYYYAVR Plan Name

5.a. Does the application include the most recent rehabilitation plan (or funding improvement plan, if 
applicable), including all subsequent amendments and updates, and the percentage of total 
contributions received under each schedule of the rehabilitation plan or funding improvement plan 
for the most recent plan year available? 

Yes
No

Yes "2023 Updated Rehabiliation Plan Schedule 
SIGNED"

"IBEW PCPF SFA Section B - RehabPct"

N/A Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

S ti  B  It  (3)

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

Plan Information, Checklist, and Certifications 

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

4 of 28



Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

5.b. If the most recent rehabilitation plan does not include historical documentation of rehabilitation plan 
changes (if any) that occurred in calendar year 2020 and later, does the application include an 
additional document with these details?

Enter N/A if the historical document is contained in the rehabilitation plans. 

Yes
No
N/A

N/A Included as part of documents in Checklist 
Item #5.a.

N/A The changes since 2020 are reported in 
the current rehabilitation plan.

Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

6. Section B, Item (4) Does the application include the plan's most recently filed (as of the filing date of the initial 
application) Form 5500 (Annual Return/Report of Employee Benefit Plan) and all schedules and 
attachments (including the audited financial statement)?

Is the 5500 filing provided as a single document using the required filename convention? 

Yes
No

Yes "2021Form5500_IBEW_PCPF" N/A Latest annual return/report of 
employee benefit plan (Form 5500)

YYYYForm5500 Plan Name

7.a. Does the application include the plan actuary's certification of plan status ("zone certification") for 
the 2018 plan year and each subsequent annual certification completed before the filing date of the 
initial application?

Enter N/A if the plan does not have to provide certifications for any requested plan year.

Is each zone certification (including the additional information identified in Checklist Items #7.b. 
and #7.c. below, if applicable) provided as a single document, separately for each plan year, using 
the required filename convention?

Yes
No
N/A

Yes "2018Zone20180628_IBEW_PCPF"
"2019Zone20190628_IBEW_PCPF"
"2020Zone20200629_IBEW_PCPF"
"2021Zone20210629_IBEW_PCPF"
"2022Zone20220629_IBEW_PCPF"

N/A Five certifications are provided for April 
1, 2018 through April 1, 2022

Zone certification YYYYZoneYYYYMMDD Plan Name, 
where the first "YYYY" is the 

applicable plan year, and 
"YYYYMMDD" is the date the 

certification was prepared. 

7.b. Does the application include documentation for all zone certifications that clearly identifies all 
assumptions used including the interest rate used for funding standard account purposes?  

If such information is provided in an addendum, addendums are only required for the most recent 
actuarial certification of plan status completed before January 1, 2021 and each subsequent annual 
certification.

Is this information included in the single document in Checklist Item #7.a. for the applicable plan 
year?

          

Yes
No
N/A

Yes N/A - include as part of documents in 
Checklist Item #7.a.

N/A N/A - include as part of documents in 
Checklist Item #7.a.

N/A - included in a single document 
for each plan year - See Checklist Item 

#7.a.

7.c. For a certification of critical and declining status, does the application include the required plan-year-
by-plan-year projection (showing the items identified in Section B, Item (5)a. through (5)f. of the 
SFA Instructions) demonstrating the plan year that the plan is projected to become insolvent? If 
required, is this information included in the single document in Checklist Item #7.a. for the 
applicable plan year?  Enter N/A if the plan entered N/A for Checklist Item #7.a. or if the application 
does not include a certification of critical and declining status.  

Yes
No
N/A

N/A N/A - include as part of documents in 
Checklist Item #7.a.

N/A IBEW PCPF was not certified as Critical 
and Declining prior to the filing.

N/A - include as part of documents in 
Checklist Item #7.a.

N/A - included in a single document 
for each plan year - See Checklist Item 

#7.a.

Section B, Item (3)

Section B, Item (5)

5 of 28



Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

8. Section B, Item (6) Does the application include the most recent account statements for each of the plan's cash and 
investment accounts?

Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 
previously submitted to PBGC and the date submitted.

Yes
No
N/A

Yes "Assset_Statements_IBEW_PCPF" N/A Bank/Asset statements for all cash and 
investment accounts

N/A

9. Section B, Item (7) Does the application include the most recent plan financial statement (audited, or unaudited if 
audited is not available)?

Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 
previously submitted to PBGC and the date submitted.

Yes
No
N/A

Yes "PCP Financial 2022 12"
"PCP Financial 2022 03"

"03312022PlanFinancialStmt_IBEW_PCPF"

N/A Beginning of plan year and measurement 
date unaudited financial statements 
provided. Audited financial statement a 
3-31-2022 is included in the Form 5500 
under checklist item #6.

Plan's most recent financial statement 
(audited, or unaudited if audited not 

available)

N/A

10. Section B, Item (8) Does the application include all of the plan's written policies and procedures governing the plan’s 
determination, assessment, collection, settlement, and payment of withdrawal liability? 

Are all such items included as a single document using the required filenaming convention?

Yes
No
N/A

Yes "WDL_IBEW_PCPF" N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

WDL Plan Name

11.a. Does the application include documentation of a death audit to identify deceased participants that 
was completed on the census data used for SFA purposes, including identification of the service 
provider conducting the audit, date performed, the participant counts (provided separately for current 
retirees and beneficiaries, current terminated vested participants not yet in pay status, and current 
active participants) run through the death audit, and a copy of the results of the audit provided to the 
plan administrator by the service provider? 

If applicable, has personally identifiable information in this report been redacted prior to submission 
to PBGC?  

Is this information included as a single document using the required filenaming convention?

Yes
No

Yes "DeathAudit_IBEW_PCPF" N/A Note, the death audit certification is 
included within the text of the Plan 
actuary's certification of the SFA 
Amount - please see Checklist Item 
34.a., which is referenced here. 

Pension plan documents, all versions 
available, and all amendments signed 

and dated

Death Audit Plan Name

11.b. If any known deaths occurred before the date of the census data used for SFA purposes, is a 
statement certifying these deaths were reflected for SFA calculation purposes provided? 

Yes
No
N/A

Yes N/A - include as part of documents in 
Checklist Item #11.a.

N/A N/A N/A - include as part of documents in 
Checklist Item #11.a.

Section B, Item (9)a.
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

11.c. Section B, Item (9)b. Does the application include full census data (Social Security Number and name) of all terminated 
vested participants that were included in the SFA projections?  

Is this information provided in Excel, or in an Excel-compatible format?

Yes
No
N/A

Yes N/A Full census previously submitted to 
PBGC via Leapfile

Submit the data file and the date of the 
census data through PBGC’s secure 
file transfer system, Leapfile. Go to 

http://pbgc.leapfile.com, click on 
“Secure Upload” and then enter 

sfa@pbgc.gov as the recipient email 
address and upload the file(s) for 

secure transmission.

Include as the subject “Submission of 
Terminated Vested Census Data for 

(Plan Name),” and as the memo 
“(Plan Name) terminated vested 
census data dated (date of census 

data) through Leapfile for 
independent audit by PBGC.”

12. Section B, Item (10) Does the application include information required to enable the plan to receive electronic transfer of 
funds if the SFA application is approved, including (if applicable) a notarized payment form?  See 
SFA Instructions, Section B, Item (10).  

Yes
No

Yes "ACH-Vendor_Form-IBEW_PCPF"
"Notarized Letter 2023 03 16"

N/A Other N/A

13. Section C, Item (1) Does the application include the plan's projection of expected benefit payments that should have 
been attached to the Form 5500 Schedule MB in response to line 8b(1) on the Form 5500 Schedule 
MB for plan years 2018 through the last year the Form 5500 was filed by the filing date of the initial 
application?  

Enter N/A if the plan is not required to respond Yes to line 8b(1) on the Form 5500 Schedule MB. 
See Template 1.  

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes "Template_1_IBEW_PCPF" N/A Financial assistance spreadsheet 
(template)

Template 1 Plan Name

14. Section C, Item (2) If the plan was required to enter 10,000 or more participants on line 6f of the most recently filed 
Form 5500 (by the filing date of the initial application), does the application include a current listing 
of the 15 largest contributing employers (the employers with the largest contribution amounts) and 
the amount of contributions paid by each employer during the most recently completed plan year 
before the filing date of the initial application (without regard to whether a contribution was made on 
account of a year other than the most recently completed plan year)?  If this information is required, 
it is required for the 15 largest contributing employers even if the employer's contribution is less than 
5% of total contributions.  

Enter N/A if the plan is not required to provide this information. See Template 2. 

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A N/A IBEW PCPF has never had 10,000 or 
more participants

Contributing employers Template 2 Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

15. Section C, Item (3) Does the application include historical plan information for the 2010 plan year through the plan year 
immediately preceding the date the plan's initial application was filed that separately identifies:  total 
contributions, total contribution base units (including identification of the unit used), average 
contribution rates, and number of active participants at the beginning of each plan year? For the same 
period, does the application show all other sources of non-investment income such as withdrawal 
liability payments collected, reciprocity contributions (if applicable), additional contributions from 
the rehabilitation plan (if applicable), and other identifiable sources of contributions? See Template 
3.

Does the uploaded file use the required filenaming convention?

Yes
No

Yes "Template_3_IBEW_PCPF" N/A Historical Plan Financial Information 
(CBUs, contribution rates, contribution 

amounts, withdrawal liability 
payments)

Template 3 Plan Name

16.a. Section C, Items (4)a., 
(4)e., and (4)f.

Does the application include the information used to determine the amount of SFA for the plan using 
the basic method described in § 4262.4(a)(1) based on a deterministic projection and using the 
actuarial assumptions as described in § 4262.4(e)?   
See Template 4A, 4A-4 SFA Details .4(a)(1)  sheet and Section C, Item (4) of the SFA Filing 
Instructions for more details on these requirements.

Does the uploaded file use the required filenaming convention?

Yes
No

Yes "Template_4a_IBEW_PCPF" N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 4A Plan Name

16.b.i. Addendum D
Section C, Item (4)a. - 

MPRA plan information 
A.

Addendum D
Section C, Item (4)e. - 

MPRA plan information 
A. 

If the plan is a MPRA plan, does the application also include the information used to determine the 
amount of SFA for the plan using the increasing assets method described in § 4262.4(a)(2)(i) based 
on a deterministic projection and using the actuarial assumptions as described in § 4262.4(e)? 
See Template 4A, 4A-5 SFA Details .4(a)(2)(i)  sheet and Addendum D for more details on these 
requirements.

Enter N/A if the plan is not a MPRA Plan.

Yes
No
N/A

N/A N/A - included as part of Template 4A Plan 
Name

N/A IBEW PCPF is not a MPRA plan N/A N/A - included in Template 4A Plan 
Name

16.b.ii. Addendum D
Section C, Item (4)f. - 

MPRA plan information 
A.

If the plan is a MPRA plan for which the requested amount of SFA is determined using the 
increasing assets method described in § 4262.4(a)(2)(i), does the application also explicitly identify 
the projected SFA exhaustion year based on the increasing assets method? See Template 4A, 4A-5 
SFA Details .4(a)(2)(i) sheet and Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on 
the present value method.

Yes
No
N/A

N/A N/A - included as part of Template 4A Plan 
Name

N/A IBEW PCPF is not a MPRA plan N/A N/A - included in Template 4A Plan 
Name

8 of 28



Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

16.b.iii. Addendum D
Section C, Item (4)a. - 

MPRA plan information 
B

Addendum D
Section C, Item (4)e. 

(4)f., and (4)g. - MPRA 
plan information B. 

If the plan is a MPRA plan for which the requested amount of SFA is determined using the present 
value method described in § 4262.4(a)(2)(ii), does the application also include the information for 
such plans as shown in Template 4B, including 4B-1 SFA Ben  Pmts  sheet, 4B-2 SFA Details 
4(a)(2)(ii)  sheet, and 4B-3 SFA Exhaustion sheet? See Addendum D and Template 4B.

Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on 
the increasing assets method.

Yes
No
N/A

N/A N/A N/A IBEW PCPF is not a MPRA plan N/A Template 4B Plan Name

16.c. Section C, Items (4)b. 
and (4)c.

Does the application include identification of the non-SFA interest rate and the SFA interest rate, 
including details on how each was determined?  See Template 4A, 4A-1 Interest Rates  sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.d. Section C, Item (4).e.ii. For each year in the SFA coverage period, does the application include the projected benefit 
payments (excluding make-up payments, if applicable), separately for current retirees and 
beneficiaries, current terminated vested participants not yet in pay status, current active participants, 
and new entrants? See Template 4A, 4A-2 SFA Ben Pmts sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

16.e. Section C, Item (4)e.iv. 
and (4)e.v.

For each year in the SFA coverage period, does the application include a breakdown of the 
administrative expenses between PBGC premiums and all other administrative expenses?  Does the 
application include the projected total number of participants at the beginning of each plan year in 
the SFA coverage period?  See Template 4A, 4A-3 SFA Pcount and Admin Exp  sheet.

Yes
No

Yes N/A - included as part of Template 4A Plan 
Name

N/A N/A N/A - included in Template 4A Plan 
Name

17.a. Section C, Item (5) For a plan that is not a MPRA plan, does the application include a separate deterministic projection 
("Baseline") in the same format as Checklist Items #16.a., #16.d., and #16.e. that shows the amount 
of SFA that would be determined using the basic method if the assumptions/methods used are the 
same as those used in the most recent actuarial certification of plan status completed before January 
1, 2021 ("pre-2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA 
interest rate, which should be the same as in Checklist Item #16.a.? See Section C, Item (5) of the 
SFA Filing Instructions for other potential exclusions from this requirement.  

If (a) the plan is a MPRA plan, or if (b) this item is not required for a plan that is not a MPRA plan, 
enter N/A. If entering N/A due to (b), add information in the Plan Comments to explain why this 
item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes "Template_5a_IBEW_PCPF" N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5A Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

17.b. Addendum D
Section C, Item (5)

For a MPRA plan for which the requested amount of SFA is determined using the increasing assets 
method, does the application include a separate deterministic projection ("Baseline") in the same 
format as Checklist Items #16.b.i., #16.d., and #16.e. that shows the amount of SFA that would be 
determined using the increasing assets method if the assumptions/methods used are the same as those 
used in the most recent actuarial certification of plan status completed before January 1, 2021 ("pre-
2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA interest rate, 
which should be the same as used in Checklist Item #16.b.i.? See Section C, Item (5) of the SFA 
Filing Instructions for other potential exclusions from this requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A N/A IBEW PCPF is not a MPRA plan Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5A Plan Name

17.c. Addendum D
Section C, Item (5)

For a MPRA plan for which the requested amount of SFA is determined using the present value 
method, does the application include a separate deterministic projection ("Baseline") in the same 
format as Checklist Item #16.b.iii. that shows the amount of SFA that would be determined using the 
present value method if the assumptions used/methods are the same as those used in the most recent 
actuarial certification of plan status completed before January 1, 2021 ("pre-2021 certification of 
plan status") excluding the plan's SFA interest rate which should be the same as used in Checklist 
Item #16.b.iii. See Section C, Item (5) of the SFA Filing Instructions for other potential exclusions 
from this requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A N/A IBEW PCPF is not a MPRA plan Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 5B Plan Name

10 of 28



Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

18.a. Section C, Item (6) For a plan that is not a MPRA plan, does the application include a reconciliation of the change in the 
total amount of requested SFA due to each change in assumption/method from the Baseline to the 
requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.a? Enter 
N/A if the plan is not required to provide Baseline information in Checklist Item #17.a. Enter N/A if 
the requested SFA amount in Checklist Item #16.a. is the same as the amount shown in the Baseline 
details of Checklist Item #17.a. See Section C, Item (6) of the SFA Filing Instructions for other 
potential exclusions from this requirement. 

If the plan is a MPRA plan, enter N/A. If the plan is otherwise not required to provide this item, enter 
N/A and provide an explanation in the Plan Comments.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

Yes "Template_6a_IBEW_PCPF" N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6A Plan Name

18.b. Addendum D
Section C, Item (6)

For a MPRA plan for which the requested amount of SFA is based on the increasing assets method, 
does the application include a reconciliation of the change in the total amount of requested SFA 
using the increasing assets method due to each change in assumption/method from the Baseline to 
the requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.b.i.? 

Enter N/A if the plan is not required to provide Baseline information in Checklist Item #17.b. Enter 
N/A if the requested SFA amount in Checklist Item #16.b.i. is the same as the amount shown in the 
Baseline details of Checklist Item #17.b. See Addendum D. See Section C, Item (6) of the SFA 
Filing Instructions for other potential exclusions from this requirement, and enter N/A if this item is 
not otherwise required.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes
No
N/A

N/A N/A N/A IBEW PCPF is not a MPRA plan Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6A Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

18.c. Addendum D
Section C, Item (6)

For a MPRA plan for which the  requested amount of SFA is based on the present value method, 
does the application include a reconciliation of the change in the total amount of requested SFA 
using the present value method due to each change in assumption/method from Baseline to the 
requested SFA amount? Does the application include a deterministic projection and other 
information for each assumption/method change, in the same format as Checklist Item #16.b.iii.?

See Section C, Item (6) of the SFA Filing Instructions for other potential exclusions from this 
requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is 
otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 
the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A N/A IBEW PCPF is not a MPRA plan Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 6B Plan Name

19.a. Section C, Item (7)a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application include a 
table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ 
from those used in the pre-2021 certification of plan status, and does that table include brief 
explanations as to why using those assumptions/methods is no longer reasonable and why the 
changed assumptions/methods are reasonable (an abbreviated version of information provided in 
Checklist Item #28.a.)?

Enter N/A if the plan is eligible for SFA under § 4262.3(a)(2) or § 4262.3(a)(4) or if the plan is 
eligible based on a certification of plan status completed before 1/1/2021. Also enter N/A if the plan 
is eligible based on a certification of plan status completed after 12/31/2020 but that reflects the 
same assumptions as those in the pre-2021 certification of plan status. See Template 7, 7a Assump 
Changes for Elig  sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required 
filenaming convention?

Yes
No
N/A

N/A N/A N/A No changes made for purposes of the 
Plan's elegibility under 4262.3(a)(3), as 
elegibility is based on pre-January 1, 
2021, certification.

Financial assistance spreadsheet 
(template)

Template 7 Plan Name. 
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

19.b. Section C, Item (7)b. Does the application include a table identifying which assumptions/methods used to determine the 
requested SFA differ from those used in the pre-2021 certification of plan status (except the interest 
rates used to determine SFA)? Does this item include brief explanations as to why using those 
original assumptions/methods is no longer reasonable and why the changed assumptions/methods are 
reasonable? If a changed assumption is an extension of the CBU assumption or the administrative 
expenses assumption as described in Paragraph A “Adoption of assumptions not previously factored 
into pre-2021 certification of plan status” of Section III, Acceptable Assumption Changes of 
PBGC’s SFA assumptions guidance, does the application state so? This should be an abbreviated 
version of information provided in Checklist Item #28.b. See Template 7, 7b Assump Changes for 
Amount  sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required 
filenaming convention?

Yes
No

Yes "Template_7_IBEW_PCPF" N/A Financial assistance spreadsheet 
(template)

Template 7 Plan Name

20.a. Does the application include details of the projected contributions and withdrawal liability payments 
used to calculate the requested SFA amount, including total contributions, contribution base units 
(including identification of base unit used), average contribution rate(s), reciprocity contributions (if 
applicable), additional contributions from the rehabilitation plan (if applicable), and any other 
identifiable contribution streams? See Template 8.

Yes
No

Yes "Template_8_IBEW_PCPF" N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

Template 8 Plan Name

20.b. Does the application separately show the amounts of projected withdrawal liability payments for 
employers that are currently withdrawn as of the date the initial application is filed, and assumed 
future withdrawals? Does the application also provide the projected number of active participants at 
the beginning of each plan year? See Template 8.

Yes
No

Yes N/A - include as part of Checklist Item #20.a. N/A N/A N/A -  included in Template 8 Plan 
Name

21.

Section C, Item (10)

Does the application provide a table identifying and describing all assumptions and methods used in 
i) the pre-2021 certification of plan status, ii) the “Baseline” projection in Section C Item (5), and iii) 
the determination of the amount of SFA in Section C Item (4)? 

Does the table state if each changed assumption falls under Section III, Acceptable Assumption 
Changes, or Section IV, Generally Accepted Assumption Changes, in PBGC’s SFA assumptions 
guidance, or if it should be considered an “Other Change”?

Does the uploaded file use the required filenaming convention?

Yes
No

Yes "Template_10_IBEW_PCPF" N/A Financial assistance spreadsheet 
(template)

Template 10 Plan Name

Section C, Item (8)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

22. Section D Was the application signed and dated by an authorized trustee who is a current member of the board 
of trustees or another authorized representative of the plan sponsor and include the printed name and 
title of the signer?

Yes
No

Yes "SFA_App_IBEW_PCPF" pg 1 The document named 
"SFA_App_IBEW_PCPF.pdf" includes 
all information requested in Section D of 
the SFA Filing Instructions (Checklist 
Items #22 through #29.c.).

Financial Assistance Application SFA App Plan Name

23.a. For a plan that is not a MPRA plan, does the application include an optional cover letter? 

Enter N/A if the plan is a MPRA plan, or if the plan is not a MPRA plan and did not include an 
optional cover letter.

Yes
N/A

Yes N/A - included as part of SFA App Plan Name pg 1 N/A N/A   - included as part of SFA App 
Plan Name

23.b. For a plan that is a MPRA plan, does the application include a cover letter? Does the cover letter 
identify the calculation method (basic method, increasing assets method, or present value method) 
that provides the greatest amount of SFA? For a MPRA plan with a partition, does the cover letter 
include a statement that the plan has been partitioned under section 4233 of ERISA?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan Name IBEW PCPF is not a MPRA plan N/A N/A   - included as part of SFA App 
Plan Name

24. Section D, Item (2) Does the application include the name, address, email, and telephone number of the plan sponsor, 
plan sponsor's authorized representative, and any other authorized  representatives?

Yes
No

Yes N/A - included as part of SFA App Plan Name pg 2 N/A N/A   - included as part of SFA App 
Plan Name

25. Section D, Item (3) Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to 
receive SFA, and include the requested information for each item that is applicable, as described in 
Section D, Item (3) of the SFA Filing Instructions?

Yes
No

Yes N/A - included as part of SFA App Plan Name pg 3 Plan is eligible under 4262.3(a)(3) based 
on April 1, 2020 zone status certification

N/A N/A   - included as part of SFA App 
Plan Name

26.a. If the plan's application is submitted on or before March 11, 2023, does the application identify the 
plan's priority group (see § 4262.10(d)(2))? 

Enter N/A if the plan's application is submitted after March 11, 2023.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan Name pg 4 IBEW PCPF is not eligible for a priority 
group.

N/A N/A   - included as part of SFA App 
Plan Name

26.b. If the plan is submitting an emergency application under § 4262.10(f), is the application identified as 
an emergency application with the applicable emergency criteria identified?

Enter N/A if the plan is not submitting an emergency application.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan Name IBEW PCPF is not submitting an 
emergency application.

N/A N/A   - included as part of SFA App 
Plan Name

27. Section D, Item (5) Does the application include a detailed narrative description of the development of the assumed 
future contributions and assumed future withdrawal liability payments used in the basic method (and 
in the increasing assets method for a MPRA plan)?

Yes
No

Yes N/A - included as part of SFA App Plan Name pg 5 N/A N/A   - included as part of SFA App 
Plan Name

Section D, Item (1)

Section D, Item (4)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

28.a. Section D, Item (6)a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application identify 
which assumptions/methods (if any) used in showing the plan's eligibility for SFA differ from those 
used in the most recent certification of plan status completed before 1/1/2021? If there are any 
assumption/method changes, does the application include detailed explanations and supporting 
rationale and information as to why using the identified assumptions/methods is no longer reasonable 
and why the changed assumptions/methods are reasonable? 

Enter N/A if the plan is not eligible under § 4262.3(a)(1) or § 4262.3(a)(3). Enter N/A if there are no 
such assumption changes.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan Name No changes made for purposes of the 
Plan's elegibility under 4262.3(a)(3), as 
elegibility is based on pre-January 1, 
2021, certification.

N/A N/A   - included as part of SFA App 
Plan Name

28.b. Section D, Item (6)b. Does the application identify which assumptions/methods (if any) used to determine the requested 
SFA amount differ from those used in the most recent certification of plan status completed before 
1/1/2021 (excluding the plan's non-SFA and SFA interest rates, which must be the same as the 
interest rates required by § 4262.4(e)(1) and (2))?  If there are any assumption/method changes, does 
the application include detailed explanations and supporting rationale and information as to why 
using the identified original assumptions/methods is no longer reasonable and why the changed 
assumptions/methods are reasonable?  Does the application state if the changed assumption is an 
extension of the CBU assumption or the administrative expenses assumption as described in 
Paragraph A “Adoption of assumptions not previously factored into pre-2021 certification of plan 
status” of Section III, Acceptable Assumption Changes of PBGC’s SFA Assumptions?

Yes
No

Yes N/A - included as part of SFA App Plan Name pg 9 N/A N/A   - included as part of SFA App 
Plan Name

28.c. Section D, Item (6) If the mortality assumption uses a plan-specific mortality table or a plan-specific adjustment to a 
standard mortality table (regardless of if the mortality assumption is changed or unchanged from that 
used in the most recent certification of plan status completed before 1/1/2021), is supporting 
information provided that documents the methodology used and the rationale for selection of the 
methodology used to develop the plan-specific rates, as well as detailed information showing the 
determination of plan credibility and plan experience? 

Enter N/A is the mortality assumption does not use a plan-specific mortality table or a plan-specific 
adjustment to a standard mortality table for eligibility or for determining the SFA amount. 

Yes
No
N/A

N/A N/A - included as part of SFA App Plan Name IBEW PCPF does not use plan specific 
mortality.

N/A N/A   - included as part of SFA App 
Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

29.a. Section D, Item (7) Does the application include, for an eligible plan that implemented a suspension of benefits under 
section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will 
reinstate the benefits that were previously suspended and a proposed schedule of payments (equal to 
the amount of benefits previously suspended) to participants and beneficiaries? 

Enter N/A for a plan that has not implemented a suspension of benefits.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan Name IBEW PCPF has not implemented a 
suspension of benefits under MPRA.

N/A N/A   - included as part of SFA App 
Plan Name

29.b. Section D, Item (7) If Yes was entered for Checklist Item #29.a., does the proposed schedule show the yearly aggregate 
amount and timing of such payments, and is it prepared assuming the effective date for reinstatement 
is the day after the SFA measurement date?   

Enter N/A for a plan that entered N/A for Checklist Item #29.a.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan Name IBEW PCPF has not implemented a 
suspension of benefits under MPRA.

N/A N/A   - included as part of SFA App 
Plan Name

29.c. Section D, Item (7) If the plan restored benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, 
does the proposed schedule reflect the amount and timing of payments of restored benefits and the 
effect of the restoration on the benefits remaining to be reinstated?

Enter N/A for a plan that did not restore benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA 
measurement date.  Also enter N/A for a plan that entered N/A for Checklist Items #29.a. and #29.b.

Yes
No
N/A

N/A N/A - included as part of SFA App Plan Name IBEW PCPF has not implemented a 
suspension of benefits under MPRA.

N/A N/A   - included as part of SFA App 
Plan Name

30.a. Section E, Item (1) Does the application include a fully completed Application Checklist, including the required 
information at the top of the Application Checklist (plan name, employer identification number 
(EIN), 3-digit plan number (PN), and SFA amount requested)?  

Yes
No

Yes "App Checklist IBEW PCPF" N/A Special Financial Assistance Checklist App Checklist Plan Name

30.b. Section E, Item (1) - 
Addendum A

If the plan is required to provide information required by Addendum A of the SFA Filing 
Instructions (for "certain events"), are the additional Checklist Items #40.a. through #49.b. 
completed?

Enter N/A if the plan is not required to submit the additional information described in Addendum A.

Yes
No
N/A

N/A N/A N/A IBEW PCPF is not required to submit 
additional information in Addendum A.

Special Financial Assistance Checklist N/A

16 of 28



Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

31. Section E, Item (2) If the plan claims SFA eligibility under § 4262.3(a)(1) of PBGC's SFA regulation based on a 
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on 
or after January 1, 2021, does the application include:
(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and, 
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was 
prepared and for the plan year immediately prior to the specified year)?
(ii) for each certification in (i) above, does the application include all details and additional 
information described in Section B, Item (5) of the SFA Filing Instructions, including clear 
documentation of all assumptions, methods and census data used?
(iii) for each certification in (i) above, does the application identify all assumptions and methods that 
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(1) or claims SFA eligibility under 
§ 4262.3(a)(1) using a zone certification completed before January 1, 2021, enter N/A. 

Is the information for this Checklist Item #31 contained in a single document and uploaded using the 
required filenaming convention?

Yes
No
N/A

N/A N/A N/A IBEW PCPF is eligible based on the 
April 1, 2020 certification.

Financial Assistance Application SFA Elig Cert CD Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

32.a. Section E, Item (3) If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation based on a 
certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on 
or after January 1, 2021, does the application include:
(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and, 
if applicable, for each plan year after the plan year for which the pre-2021 zone certification was 
prepared and for the plan year immediately prior to the specified year)?
(ii) for each certification in (i) above, does the application include all details and additional 
information described in Section B, Item (5) of the SFA Filing Instructions, including clear 
documentation of all assumptions, methods and census data used?
(iii) for each certification in (i) above, does the application identify all assumptions and methods that 
are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(3) or claims SFA eligibility under 
§ 4262.3(a)(3) using a zone certification completed before January 1, 2021, enter N/A. 

Is the information for Checklist Items #32.a. and #32.b. contained in a single document and 
uploaded using the required filenaming convention?

N/A "SFA Elig Cert C IBEW PCPF" N/A IBEW PCPF is eligible based on the 
April 1, 2020 certification.

Financial Assistance Application SFA Elig Cert C Plan Name

32.b. Section E, Item (3) If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation, does the 
application include a certification from the plan's enrolled actuary that the plan qualifies for SFA 
based on the applicable certification of plan status for SFA eligibility purposes for the specified year, 
and by meeting the other requirements of  § 4262.3(c) of PBGC's SFA regulation. Does the provided 
certification include:
(i) identification of the specified year for each component of eligibility (certification of plan status 
for SFA eligibility purposes, modified funding percentage, and participant ratio)
(ii) derivation of the modified funded percentage
(iii) derivation of the participant ratio

Does the certification identify what test(s) under section 305(b)(2) of ERISA is met for the specified 
year listed above?

Does the certification identify all assumptions and methods (including supporting rationale, and 
where applicable, reliance on the plan sponsor) used to develop the withdrawal liability receivable 
that is utilized in the calculation of the modified funded percentage?

Enter N/A if the plan does not claim SFA eligibility under §4262.3(a)(3).

               

Yes
No
N/A

Yes N/A - included with SFA Elig Cert C Plan 
Name

N/A IBEW PCPF is eligible based on the 
April 1, 2020 certification.

Financial Assistance Application N/A - included in SFA Elig Cert C 
Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

33. Section E, Item (4) If the plan's application is submitted on or prior to March 11, 2023, does the application include a 
certification from the plan's enrolled actuary that the plan is eligible for priority status, with specific 
identification of the applicable priority group? 

This item is not required (enter N/A) if the plan is insolvent, has implemented a MPRA suspension 
as of 3/11/2021, is in critical and declining status and had 350,000+ participants, or is listed on 
PBGC's website at www.pbgc.gov  as being in priority group 6. See § 4262.10(d).

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 
methods used including source of and date of participant data, measurement date, and a statement 
that the actuary is qualified to render the actuarial opinion?

Is the filename uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A N/A IBEW PCPF is not submitting an 
application prior to March 11, 2023.

Financial Assistance Application PG Cert Plan Name

34.a. Does the application include the certification by the plan's enrolled actuary that the requested amount 
of SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § 4262.4 
of PBGC's SFA regulation? Does this certification include:
(i) plan actuary's certification that identifies the requested amount of SFA and certifies that this is the 
amount to which the plan is entitled?
(ii) clear indication of all assumptions and methods used including source of and date of participant 
data, measurement date, and a statement that the actuary is qualified to render the actuarial opinion?

Is the information in Checklist #34.a. combined with #34.b. (if applicable) as a single document, and 
uploaded using the required filenaming convention?

Yes
No

Yes "SFA Amount Cert IBEW PCPF" N/A Financial Assistance Application SFA Amount Cert Plan Name

S ti  E  It  (5)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

34.b. If the plan is a MPRA plan, does the certification by the plan's enrolled actuary identify the amount 
of SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined 
under the increasing assets method in § 4262.4(a)(2)(i)? 

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A N/A - included with SFA Amount Cert Plan 
Name

N/A IBEW PCPF is not a MPRA plan N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name

35. Section E, Item (6) Does the application include the plan sponsor's identification of the amount of fair market value of 
assets at the SFA measurement date and certification that this amount is accurate? Does the 
application also include:
(i) information that substantiates the asset value and how it was developed (e.g., trust or account 
statements, specific details of any adjustments)?
(ii) a reconciliation of the fair market value of assets from the date of the most recent audited plan 
financial statements to the SFA measurement date (showing beginning and ending fair market value 
of assets for this period as well as the following items for the period: contributions, withdrawal 
liability payments, benefits paid, administrative expenses, and investment income)?

With the exception of account statements and financial statements already provided as Checklist 
Items #8 and #9, is all information contained in a single document that is uploaded using the required 
filenaming convention? 

Yes
No

Yes "FMV_Cert_IBEW_PCPF" N/A Financial Assistance Application FMV Cert Plan Name

36. Section E, Item (7) Does the application include a copy of the executed plan amendment required by § 4262.6(e)(1) of 
PBGC's SFA regulation which (i) is signed by authorized trustee(s) of the plan and (ii) includes the 
plan compliance language in Section E, Item (7) of the SFA Filing Instructions?

Yes
No

Yes "Compliance_Amend_IBEW_PCPF" N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

Compliance Amend Plan Name

Section E, Item (5)
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APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

37. Section E, Item (8) In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, does 
the application include:
(i) a copy of the proposed plan amendment(s) required by § 4262.6(e)(2) to reinstate suspended 
benefits and pay make-up payments?
(ii) a certification by the plan sponsor that the proposed plan amendment(s) will be timely adopted? 
Is the certification signed by either all members of the plan's board of trustees or by one or more 
trustees duly authorized to sign the certification on behalf of the entire board (including, if 
applicable, documentation that substantiates the authorization of the signing trustees)?

Enter N/A if the plan has not suspended benefits.

Is all information included in a single document that is uploaded using the required filenaming 
convention?

Yes
No
N/A

N/A N/A N/A IBEW PCPF has not implemented a 
suspension of benefits under MPRA.

Pension plan documents, all versions 
available, and all amendments signed 

and dated

Reinstatement Amend Plan Name

38. Section E, Item (9) In the case of a plan that was partitioned under section 4233 of ERISA, does the application include 
a copy of the executed plan amendment required by § 4262.9(c)(2)? 

Enter N/A if the plan was not partitioned.

Is the document uploaded using the required filenaming convention?

Yes
No
N/A

N/A N/A N/A IBEW PCPF has not been partitioned. Pension plan documents, all versions 
available, and all amendments signed 

and dated

Partition Amend Plan Name

39. Section E, Item (10) Does the application include one or more copies of the penalties of perjury statement (see Section E, 
Item (10) of the SFA Filing Instructions) that (a) are signed by an authorized trustee who is a current 
member of the board of trustees, and (b) includes the trustee's printed name and title.

Is all such information included in a single document and uploaded using the required filenaming 
convention?

Yes
No

Yes "Penalty_IBEW_PCPF" N/A Financial Assistance Application Penalty Plan Name

40.a. Addendum A for Certain 
Events

Section C, Item (4)

Does the application include an additional version of Checklist Item #16.a. (also including Checklist 
Items #16.c., #16.d., and #16.e.),  that shows the determination of the SFA amount using the basic 
method described in § 4262.4(a)(1) as if any events had not occurred? See Template 4A.  

Yes
No

N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

For additional submission due to any 
event: Template 4A Plan Name CE . 
For an additional submission due to a 

merger, Template 4A Plan Name 
Merged , where "Plan Name Merged" 
is an abbreviated version of the plan 

name for the separate plan involved in 
the merger.

Additional Information for Certain Events under § 4262.4(f)  - Applicable to Any Events in § 4262.4(f)(2) through (f)(4) and Any Mergers in § 4262.4(f)(1)(ii)  
NOTE: If the plan is not required to provided information described in Addendum A of the SFA Filing Instructions, the Plan Response should be left blank for the remaining Checklist Items. 
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APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
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$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

40.b.i. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets 
method described in § 4262.4(a)(2)(i), does the application also include an additional version of 
Checklist Item #16.b.i. that shows the determination of the SFA amount using the increasing assets 
method as if any events had not occurred? See Template 4A, sheet 4A-5 SFA Details .5(a)(2)(i) .

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the present value method. 

Yes
No
N/A

N/A - included as part of file in Checklist Item 
#40.a.

N/A N/A N/A - included as part of file in 
Checklist Item #40.a.

40.b.ii. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets 
method described in § 4262.4(a)(2)(i), does the application also include an additional version of 
Checklist Item #16.b.ii. that explicitly identifies the projected SFA exhaustion year based on the 
increasing assets method? See Template 4A, 4A-5 SFA Details .4(a)(2)(i) sheet and Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the present value method.

Yes
No
N/A

N/A N/A N/A - included as part of file in 
Checklist Item #40.a.

40.b.iii. Addendum A for Certain 
Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the present value 
method described in § 4262.4(a)(2)(ii), does the application also include an additional version of 
Checklist Item #16.b.iii. that shows the determination of the SFA amount using the present value 
method as if any events had not occurred? See Template 4B, sheet 4B-1 SFA Ben Pmts, sheet 4B-2 
SFA Details .4(a)(2)(ii), and sheet 4B-3 SFA Exhaustion.

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 
amount of SFA is based on the increasing assets method.

Yes
No
N/A

N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

For additional submission due to any 
event: Template 4B Plan Name CE . 
For an additional submission due to a 

merger, Template 4B Plan Name 
Merged , where "Plan Name Merged" 
is an abbreviated version of the plan 

name for the separate plan involved in 
the merger.

41. Addendum A for Certain 
Events

Section C, Item (4)

For any merger, does the application show the SFA determination for this plan and for each plan 
merged into this plan (each of these determined as if they were still separate plans)?  See Template 
4A for a non-MPRA plan using the basic method, and for a MPRA plan using the increasing assets 
method. See Template 4B for a MPRA Plan using the present value method. 

Enter N/A if the plan has not experienced a merger.

Yes
No
N/A

N/A Projections for special financial 
assistance (estimated income, benefit 

payments and expenses)

 For an additional submission due to a 
merger, Template 4A (or Template 

4B) Plan Name Merged , where "Plan 
Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.

22 of 28



Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

42.a. Addendum A for Certain 
Events

 Section D

Does the application include a narrative description of any event and any merger, including relevant 
supporting documents which may include plan amendments, collective bargaining agreements, 
actuarial certifications related to a transfer or merger, or other relevant materials?  

Yes
No

N/A - included as part of SFA App Plan Name For each Checklist Item #42.a. through 
#45.b., identify the relevant page 
number(s) within the single document.

Financial Assistance Application SFA App Plan Name 

42.b. Addendum A for Certain 
Events

 Section D

For a transfer or merger event, does the application include identifying information for all plans 
involved including plan name, EIN and plan number, and the date of the transfer or merger?  

Yes
No

N/A - included as part of SFA App Plan Name Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

43.a. Addendum A for Certain 
Events

 Section D

Does the narrative description in the application identify the amount of SFA reflecting any event, the 
amount of SFA determined as if the event had not occurred, and confirmation that the requested SFA 
is no greater than the amount that would have been determined if the event had not occurred, unless 
the event is a contribution rate reduction and such event lessens the risk of loss to plan participants 
and beneficiaries?  

Yes
No

N/A - included as part of SFA App Plan Name Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

43.b. Addendum A for Certain 
Events

 Section D

For a merger, is the determination of SFA as if the event had not occurred equal to the sum of the 
amount that would be determined for this plan and each plan merged into this plan (each as if they 
were still separate plans)? 

Enter N/A if the event described in Checklist Item #42.a. was not a merger.  

Yes
No
N/A

N/A - included as part of SFA App Plan Name Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

44.a. Addendum A for Certain 
Events

 Section D

Does the application include an additional version of Checklist Item #25 that shows the 
determination of SFA eligibility as if any events had not occurred? 

Yes
No

N/A - included as part of SFA App Plan Name Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

44.b. Addendum A for Certain 
Events

 Section D

For any merger, does this item include demonstrations of SFA eligibility for this plan and for each 
plan merged into this plan (each of these determined as if they were still separate plans)?  

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A - included as part of SFA App Plan Name Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

23 of 28



Application to PBGC for Approval of Special Financial Assistance (SFA) v20230727
APPLICATION CHECKLIST

I.B.E.W. Pacific Coast Pension Fund (IBEW PCPF)
94-6128032 Unless otherwise specified:
001

$69,676,216.00

Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

45.a. Addendum A for Certain 
Events

 Section D

If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 
amount of SFA determined as if the event had not occurred, does the application include a detailed 
demonstration that shows that the event lessens the risk of loss to plan participants and beneficiaries?  

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred.

Yes
No
N/A

N/A - included as part of SFA App Plan Name Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

45.b. Addendum A for Certain 
Events

 Section D

Does the demonstration in Checklist Item #45.a. also identify all assumptions used, supporting 
rationale for the assumptions and other relevant information? 

Enter N/A if the plan entered N/A for Checklist Item #45.a.  

Yes
No
N/A

N/A - included as part of SFA App Plan Name Financial Assistance Application N/A   - included as part of SFA App 
Plan Name

46.a. Addendum A for Certain 
Events

 Section E, Items (2) and 
(3)

Does the application include an additional certification from the plan's enrolled actuary with respect 
to the plan's SFA eligibility but with eligibility determined as if any events had not occurred?  This 
should be in the format of Checklist Item #31 if the SFA eligibility is based on the plan status of 
critical and declining using a zone certification completed on or after January 1, 2021.  This should 
be in the format of Checklist Items #32.a. and #32.b. if the SFA eligibility is based on the plan status 
of critical using a zone certification completed on or after January 1, 2021. 

If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone 
certification completed prior to January 1, 2021, enter N/A.

Is all relevant information contained in a single document and uploaded using the required 
filenaming convention?

Yes
No
N/A

N/A Financial Assistance Application SFA Elig Cert Plan Name CE

46.b. Addendum A for Certain 
Events

 Section E, Items (2) and 
(3)

For any merger, does the application include additional certifications of the SFA eligibility for this 
plan and for each plan merged into this plan (each of these determined as if they were still separate 
plans)? 

If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone 
certification completed prior to January 1, 2021, enter N/A.

Enter N/A if the event described in Checklist Item #42.a. was not a merger.     

Yes
No
N/A

N/A Financial Assistance Application SFA Elig Cert Plan Name Merged CE

"Plan Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

47.a. Addendum A for Certain 
Events

 Section E, Item (5)

Does the application include an additional certification from the plan's enrolled actuary with respect 
to the plan's SFA amount (in the format of Checklist Item #34.a.), but with the SFA amount 
determined as if any events had not occurred? 

Yes
No

N/A Financial Assistance Application SFA Amount Cert Plan Name CE

47.b. Addendum A for Certain 
Events

 Section E, Item (5)

If the plan is a MPRA plan, does the certification in Checklist Item #46.a. identify the amount of 
SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined 
under the increasing assets method in § 4262.4(a)(2)(i)? 

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 
the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes
No
N/A

N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name CE

47.c. Addendum A for Certain 
Events

 Section E, Item (5)

Does the certification in Checklist Items #47.a. and #47.b. (if applicable) clearly identify all 
assumptions and methods used, sources of participant data and census data, and other relevant 
information?  

Yes
No

N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name

N/A - included in SFA Amount Cert 
Plan Name CE

48.a. Addendum A for Certain 
Events

 Section E, Item (5)

For any merger, does the application include additional certifications of the SFA amount determined 
for this plan and for each plan merged into this plan (each of these determined as if they were still 
separate plans) ?

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A Financial Assistance Application SFA Amount Cert Plan Name Merged 
CE

"Plan Name Merged" is an abbreviated 
version of the plan name for the 

separate plan involved in the merger.

48.b. Addendum A for Certain 
Events

 Section E, Item (5)

For any merger, do the certifications clearly identify all assumptions and methods used, sources of 
participant data and census data, and other relevant information?   

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes
No
N/A

N/A - included in SFA Amount Cert Plan 
Name CE

N/A N/A - included in SFA Amount Cert 
Plan Name CE

N/A - included in SFA Amount Cert 
Plan Name CE
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

49.a. Addendum A for Certain 
Events

 Section E

If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 
amount of SFA determined as if the event had not occurred, does the application include a 
certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with respect 
to the demonstration to support a finding that the event lessens the risk of loss to plan participants 
and beneficiaries?  

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred. 

Yes
No
N/A

N/A Financial Assistance Application Cont Rate Cert Plan Name CE

49.b. Addendum A for Certain 
Events

 Section E

Does the demonstration in Checklist Item #48.a. also identify all assumptions used, supporting 
rationale for the assumptions and other relevant information? 

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 
reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 
occurred.

Yes
No
N/A

N/A - included in Cont Rate Cert Plan Name 
CE

N/A N/A - included in Cont Rate Cert Plan 
Name CE

N/A - included in Cont Rate Cert Plan 
Name CE

Plans that have experienced mergers identified in § 4262.4(f)(1)(ii) must complete Checklist 
Items #50 through #63.  If you are required to complete Checklist Items #50 through #63, your 
application will be considered incomplete if No is entered as a Plan Response for any of 
Checklist Items #50 through #63.  All other plans should not provide any responses for 
Checklist Items #50 through #63.

50. Addendum A for Certain 
Events

Section B, Item (1)a.

In addition to the information provided with Checklist Item #1, does the application also include 
similar plan documents and amendments for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

51. Addendum A for Certain 
Events

Section B, Item (1)b.

In addition to the information provided with Checklist Item #2, does the application also include 
similar trust agreements and amendments for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

52. Addendum A for Certain 
Events

Section B, Item (1)c.

In addition to the information provided with Checklist Item #3, does the application also include the 
most recent IRS determination for each plan that merged into this plan due to a merger described in § 
4262.4(f)(1)(ii)?  

Enter N/A if the plan does not have a determination letter.

Yes
No
N/A

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

N/A

Additional Information for Certain Events under § 4262.4(f)  - Applicable Only to Any Mergers in § 4262.4(f)(1)(ii)  
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

53. Addendum A for Certain 
Events

Section B, Item (2)

In addition to the information provided with Checklist Item #4, for each plan that merged into this 
plan due to a merger described in § 4262.4(f)(1)(ii), does the application include the actuarial 
valuation report for the 2018 plan year and each subsequent actuarial valuation report completed 
before the application filing date?

Yes
No

N/A Identify here how many reports are 
provided.

Most recent actuarial valuation for the 
plan

YYYYAVR Plan Name Merged , where 
"Plan Name Merged" is abbreviated 
version of the plan name for the plan 

merged into this plan.

54. Addendum A for Certain 
Events

Section B, Item (3)

In addition to the information provided with Checklist Items #5.a. and #5.b., does the application 
include similar rehabilitation plan information for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Rehabilitation plan (or funding 
improvement plan, if applicable)

N/A

55. Addendum A for Certain 
Events

Section B, Item (4)

In addition to the information provided with Checklist Item #6, does the application include similar 
Form 5500 information for each plan that merged into this plan due to a merger described in § 
4262.4(f)(1)(ii)?

Yes
No

N/A Latest annual return/report of 
employee benefit plan (Form 5500)

YYYYForm5500 Plan Name Merged ,  
"Plan Name Merged" is abbreviated 
version of the plan name for the plan 

merged into this plan.
56. Addendum A for Certain 

Events
Section B, Item (5)

In addition to the information provided with Checklist Items #7.a., #7.b., and #7.c., does the 
application include similar certifications of plan status for each plan that merged into this plan due to 
a merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Identify how many zone certifications 
are provided.

Zone certification YYYYZoneYYYYMMDD Plan Name 
Merged, where the first "YYYY" is 

the applicable plan year, and 
"YYYYMMDD" is the date the 

certification was prepared. "Plan Name 
Merged" is an abbreviated version of 

the plan name for the plan merged into 
this plan.

57. Addendum A for Certain 
Events

Section B, Item (6)

In addition to the information provided with Checklist Item #8, does the application include the most 
recent cash and investment account statements for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Bank/Asset statements for all cash and 
investment accounts

N/A

58. Addendum A for Certain 
Events

Section B, Item (7)

In addition to the information provided with Checklist Item #9, does the application include the most 
recent plan financial statement (audited, or unaudited if audited is not available) for each plan that 
merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Yes
No

N/A Plan's most recent financial statement 
(audited, or unaudited if audited not 

available)

N/A

59. Addendum A for Certain 
Events

Section B, Item (8)

In addition to the information provided with Checklist Item #10, does the application include all of 
the written policies and procedures governing the plan’s determination, assessment, collection, 
settlement, and payment of withdrawal liability for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Are all such items included in a single document using the required filenaming convention?

Yes
No

N/A Pension plan documents, all versions 
available, and all amendments signed 

and dated

WDL Plan Name Merged , 
where "Plan Name Merged" is an 

abbreviated version of the plan name 
for the plan merged into this plan.
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Checklist 
Item #

SFA Filing Instructions 
Reference

Response 
Options

Plan 
Response Name of File(s) Uploaded Page Number 

Reference(s) Plan Comments In the e-Filing Portal, upload as 
Document Type Use this Filenaming Convention

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 
event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 
is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 
where noted. Also add any other optional 

explanatory comments.

YYYY = plan year
Plan Name = abbreviated plan name

Plan name:
EIN:
PN:

SFA Amount Requested:

60. Addendum A for Certain 
Events

Section B, Item (9)

In addition to the information provided with Checklist Item #11, does the application include 
documentation of a death audit (with the information described in Checklist Item #11) for each plan 
that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Yes
No

Pension plan documents, all versions 
available, and all amendments signed 

and dated

Death Audit Plan Name Merged , 
where "Plan Name Merged" is an 

abbreviated version of the plan name 
for the plan merged into this plan.

61. Addendum A for Certain 
Events

Section C, Item (1)

In addition to the information provided with Checklist Item #13, does the application include the 
same information in the format of Template 1 for each plan that merged into this plan due to a 
merger described in § 4262.4(f)(1)(ii)?

Enter N/A if each plan that fully merged into this plan is not required to respond Yes to line 8b(1) on 
the most recently filed Form 5500 Schedule MB. 

Yes
No
N/A

Financial assistance spreadsheet 
(template)

Template 1 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name for the plan 

merged into this plan.

62. Addendum A for Certain 
Events

Section C, Item (2)

In addition to the information provided with Checklist Item #14, does the application include the 
same information in the format of Template 2 (if required based on the participant threshold) for 
each plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Enter N/A if each plan that merged into this plan has less than 10,000 participants on line 6f of the 
most recently filed Form 5500.

Yes
No
N/A

Contributing employers Template 2 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name fore the plan 

merged into this plan.

63. Addendum A for Certain 
Events

Section C, Item (3)

In addition to the information provided with Checklist Item #15, does the application include similar 
information in the format of Template 3 for each plan that merged into this plan due to a merger 
described in § 4262.4(f)(1)?

Yes
No

Historical Plan Financial Information 
(CBUs, contribution rates, contribution 

amounts, withdrawal liability 
payments)

Template 3 Plan Name Merged , where 
"Plan Name Merged" is an abbreviated 
version of the plan name for the plan 

merged into this plan.
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Proposed Restatement for Cycle D submission 2015

PENSION PLAN FOR THE
I.B.E.W. PACIFIC COAST PENSION FUND

April 1, 2015 Restatement

This document sets forth the Plan Document of the Pension Plan for the I.B.E.W. Pacific Coast Pension
Fund as restated effective April 1, 2015. This Restatement consists of the April 1, 2009 Restatementof
the Plan, together with Amendments 1 through 4 thereto, which were effective on various dates and are

incorporated herein.

This document constitutes an amendment, restatement and continuation of the Plan. This restated Plan is
intended to comply with the Employee Retirement Income Security Act of 1974, as amended, and with
the requirements for tax qualification under the Internal Revenue Code and all regulations thereunder, and

is to be interpreted and applied consistent with that intent.

ARTICLE 1
- DEFINITIONS

Unless the context or subject matter otherwise requires, the following definitions shall govern in the Plan:

Section 1.01 Actuarial Equivalent

"Actuarial Equivalent" unless otherwise specified in the Plan means :

a. For determinations as of any Annuity Starting Date that is on or after April 1, 2008, a benefit has
the same actuarial value as another benefit based on the ApplicableMortality Table and the

ApplicableInterest Rate as specified below :

( 1) The "Applicable Mortality Table" is the mortality table specified for the calendar year
under subparagraph(A) of Code Section 417(e)(3) .

(2) The "Applicable Interest Rate" shall mean the adjusted first, second, and third segment
rates applied under rules similar to the rules of Internal Revenue Code section
430(h)(2)(C) for the month of November (as published in December) immediately
preceding the calendar year (which serves as the stability period) that contains the

Annuity Starting Date. For this purpose, the segment rates shall be subject to the
conditions set forth in Code section 417(e)(3)(D).

b. For determinations as of any Annuity Starting Date that is on or after April 1, 2000 and before

April 1, 2008, a benefit that has the same actuarial value as another benefit as of a specified date

based on the "ApplicableMortality Table" and the "ApplicableInterest Rate." For this purpose:

( 1) The "ApplicableMortality Table" is the table prescribed for use in the calendar year in
Regulations under Code section 417(e), and which until modified or superseded, is the
table set forth in Revenue Ruling 95 -6. Effective April 1, 2003, the reference to the

mortality table prescribed in Revenue Ruling 95 -6 shall be construed as a reference to the

mortality table prescribed in RevenueRuling 2001 -62; and
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(2) The "Applicable Interest Rate" is the annual rate of interest on 30 -year Treasury
securities as specified by the commissioner of Internal Revenue for the month of
November (as published in December) immediately preceding the calendar year that
contains the Annuity Starting Date.

c. For all other purposes:

(1 ) The interest rate assumption shall be seven percent (7%) per year.

(2) Where the Participant is not disabled per Section 3.08, the mortality assumption shall be
the 1971 Group Annuity Mortality Table weighted as follows:

(A) for a Participant's benefit, 100% male and 0% female;

(B) for the benefit ofa Participant's Spouse or former Spouse, 0% male and 100%

female,

(C) in any other case, 50% male and 50% female

(3) Where the Participant is disabled per Section 3.08 the PBGC Mortality Tables for
Disabled Lives Eligible for Social Security Disability Benefits weighted according to (2)
above. For payment to the Spouse or former Spouse of the disabled Participant, the
mortality assumption shall be according to (2) above.

Section 1.02 Annuity Starting Date

"Annuity Starting Date" for a Participant means the first day of the first calendar month after the

Participant has fulfilled all of the conditions for entitlement to benefits and after the later of:

a. The first day of the month after submission by the Participant of a completed application for
benefits, or

b. 30 days after the Plan advises the Participant ofthe available benefit payment options, unless

( 1) the benefit is being paid as a Husband-and-Wife Pension at or after the Participant's
NormalRetirement Age,

(2) the benefit is being paid out automatically as a lump sum under Section 10.09, or

(3) the Participant and Spouse (if any) consent in writing to the commencement of
payments before the end of that 30 -day period.

The Annuity Starting Date will not be later than the Participant's Required Beginning Date.

The Annuity Starting Date for a Beneficiary or alternate payee designated under a qualified domestic
relations order will be determined under this Section, except that references to the Husband-and-Wife
Pension and spousal consent do not apply. An alternate payee shall be treated as a Surviving Spouse to
the extent required under a qualified domestic relations order and to the extent permitted by applicable
law.
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A Participant who retires and commencesreceipt of benefits before his Normal Retirement Age and then
earns additional benefit accruals under the Plan through reemployment will have a separate Annuity
Starting Date determined under this Section with respect to those additional accruals including the
election of any benefit payment options available under the Plan, except that an Annuity Starting Date
that is on or after Normal Retirement Age shall apply for any additional benefits accrued through
reemployment after NormalRetirement Age.

Section 1.03 Collective Bargaining Agreement

"Collective Bargaining Agreement" as defined in Section 1 of ARTICLE I of the Trust Agreement
means :

a. The Pacific Coast Master Agreement between the Pacific Coast Shipyards and the Metal Trades

Department, AFL-CIO, the Pacific Coast District Metal Trades Council, and the Local Metal
Trades Councils and the International Unions signatory thereto;

b. Any other collective bargaining agreements between the Union or any other Local Union
signatory to this agreement, and any employer or employer association which provides for the

making ofemployer contributions to the Fund;

c. Any extensions, amendments, modifications or renewals of any of the above described

agreements, or any successor agreements to them which provide for the making of employer
contributions to the Fund.

Section 1.04 Contribution

"Contribution" means the "contribution" as defined in Section 9 ofARTICLE I of the Trust Agreement.

The term "contribution" means the payment made or to be made to the Fund by any individual employer
under the provisions of a collective bargaining agreement. The term "contribution" shall also include a

payment made on behalfof an Employee of a union or of an employer pursuant to regulations adoptedby
the Board of Trustees. The rate of contributions made by unions or employers pursuant to regulations
adopted by the Board of Trustees shall not be less than the rate of contributions called for by the
collective bargaining agreements.

Section 1.05 Contribution Date

"Contribution Date" means April 1, 1960 or such later date, as may be fixed by the Trustees, for a

Specific Group. The Contribution Date to be applied to each Participant shall be the date applicable to the

Specific Group in which the Participant was working when the first Contribution was made on his behalf.

Section 1.06 Contribution Period

"Contribution Period" means, with respect to a category of employment, the period during which a

Contributing Employer is obligated by a Collective Bargaining Agreement to contribute to the Fund with

respect to the category ofemployment, or the period for which Contributions are in fact made to the Fund
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with approval of the Board of Trustees if the employment is not covered by a Collective Bargaining
Agreement.

Section 1.07 Covered Employment

"Covered Employment" means work as an Employee as defined in Section 1.08.

"Continuous Non-Covered Employment" means employment for a Contributing Employer after
March 31, 1976 in a job not covered by this Plan which is continuous with a Participant's Covered

Employment with the same Contributing Employer. A period of Non-Covered Employment will be

considered to be continuous with Covered Employment only if there is no quit, discharge, or other
termination of employment between the period of Covered and Non-Covered Employment.

Section 1.08 Employee

"Employee" means an "Employee"as defined in Section 3 of ARTICLE I of the Trust Agreement.

a. The term "Employee" means any Employee of the Employers, or of any employer, who performs
work covered by any of the collective bargaining agreements.

b. The term "Employee" shall also include Employees ofunions or the Trust Fund on whose behalf
contributions are made to the Fund pursuant to regulations adopted by the Board of Trustees,
provided the inclusion of said Employees is not a violation of any existing law or regulation.

c. The term "Employee" shall also include Employees who do not perform work covered by any
of the "collective bargaining agreements" provided all such Employees are covered by
contributions to this Fund, excluding, if the employer so desires, any such Employees who do not

perform work covered by any of the "collective bargaining agreements" but who do perform
work covered by some other collective bargaining agreement which requires Pension
contributions to another trust fund. The employer must notify the Trustees in writing of an
election to pay contributions pursuant to this subsection and pursuant to regulations adopted by
the Board of Trustees and provided further that the inclusion of said Employees is not a violation
of any existing law or regulation.

d. EffectiveApril 1, 1996, the term "Employee"means Employees described in Parts a — c set forth
above and Employees not performing work under any of the "collective bargaining agreements"
but who formerly performed services under any of the "collective bargaining agreements." The

employer must notify the Trustees in advance in writing of an election to pay contributions on
behalfof collective bargaining unit alumni pursuant to this subsection and pursuant to regulations
adopted by the Board of Trustees and provided further that the inclusion of said Employees is not
a violationofany existing law or regulation.

Effective April 1, 1996, Employees not performing services under a "collective bargaining agreement"
may only participate in the Plan if no more than five percent (5%) of the Employees covered under the
Plan are non-collective bargaining unit Employees. Employees who previously participated as collective

bargaining unit Employees and who continue participation in the Plan as collective bargaining unit alumni

pursuant to this Section shall not be treated as collective bargaining unit Employees for purposes of the
five percent (5%) maximum but shall be considered collective bargaining unit Employees to the fullest
extent permissible under Internal Revenue Code Section 410, Regulations related to that Section and all
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related Sections and Regulations. Except as may be required by law, collective bargaining unit alumni
whose participation continues pursuant to the Section of the Plan and other Participants not performing
services under the collective bargaining agreementparticipating pursuant to the provisions of this Section
of the Plan, shall in no event accrue benefits under the Plan in a fashion more favorable than that

applicable to similarly situated Employees who are performing services under the collective bargaining
agreement.

In no event may an employer that wishes to pay contributions to the Trust on behalfof non-collectively
bargaining unit Employees do so without the prior approval of the Trustees. Should an employer pay such
contributions without the prior approval of the Trustees, those contributions less any investment losses
but in no event with any investment gains, shall be returned by the Trust to the employer. On and after

April 1, 1996, the Trustees shall not permit initial or continued participation pursuant to this Section if
such participation would result in the five percent (5%) limitation of this Section being violated.

Each employer must cooperate with any rules and procedures adopted by the Trustees calling for
employers to provide compliance reports and certifications, and with such random compliance audits as

the Trusteesmay deemnecessary, to insure compliance with the provisions of this Section and the Code.

Any Union shall be an Employer solely for the purposeofmaking contributions for its Employees and
shall have no other rights or privileges under this Trust as an Employer.

The term "Employee" does not include any self-employed person, whether a sole proprietor or a partner.

Section 1.09 Employer or Contributing Employer

"Employer" or "ContributingEmployer"means an "employer" as defined in Section 2 of ARTICLE I of
the Trust Agreement.

The term "Employer" means any employer who is required by any of the collective bargaining
agreements to make contributions to the Fund, or who does in fact make one or more contributions to the
Fund or who is the employer of Employees admitted pursuant to Section 3 of ARTICLE I of the Trust

Agreement subject to the provisions of ARTICLE XI thereof. The term "Employer" shall also include any
union which makes contributions to the Fund on behalfof its Employees provided the inclusion of said
unions as an "Employer" is not a violation of any existing law or regulation. The term "Employer" shall
also include any of the employers who make contributions to the Fund on behalf of their Employees
pursuant to regulations adoptedby the Board of Trustees.

An employer shall not be deemed a Contributing Employer simplybecause it is part ofa controlled group
of corporations (within the meaning of Section 1563(a) of the Internal Revenue Code, determined without

regard to Section 1563(a)(4) and (e)(3)(C), or of a trade or business under common control within the

meaning of Section 414(c) of the Internal Revenue Code), some other part of which is a Contributing
Employer.

For purposes of identifying Highly Compensated Employees and applying the rules on participation,
vesting and statutory limits on benefits under the Fund but not for determining Covered Employment, the
term "Employer" includes all members of an affiliated service group with the Employer within the

meaning of Internal Revenue Code 414(m) and all other business aggregatedwith the Employer under
Internal Revenue Code 414(o) .
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Section 1.10 Highly Compensated Employee

a. "Highly CompensatedEmployee" means each Highly CompensatedActive Employee and Highly
CompensatedFormer Employee ofan Employer. Whether an individual is a Highly Compensated
Employee is determined separately with respect to each Employer, based solely on that
individual's compensation from or status with respect to that Employer.

b. A Highly CompensatedActive Employee is an Employee of the Employer who performs service
for the Employer during the determination year and who :

( 1) During the look-back year received compensation from the Employer in excess of
$80,000 (as adjusted under Section 414(q) of the Internal Revenue Code) and was one of
the top 20 percent (20%) of the Employees of the Employer during the look-back year
when ranked on the basis of the compensation during that year; or

(2) Is a five percent (5%) owner at any time during the look-back year or the determination

year.

(3) The "determination year" is the Plan Year for which the test is being applied, and the
"look-back year" is the 12-month period immediately preceding that Plan Year.

c. A Highly Compensated Former Employee is an Employee who separated from service (or was

deemed to have separated ) before the determination year, performs no service for the Employer
during the determination year, and was a Highly Compensated Active Employee either for the

separationyear or for any determination year ending on or after the individual's 55th birthday.

( 1 ) The "determination year" is the Plan Year for which the test is being applied, and the
look-back year is the 12-month period immediately preceding that Plan Year.

(2) An Employer may elect to make the look-back year calculation for a determination year
on the basis of the calendar year ending with or within the applicable determination year,
in accordancewith Treas. Reg. 1.414 (q)-1T.

d. The determination of who is a Highly CompensatedEmployee will be made in accordancewith
Section 414(q) of the Internal RevenueCode and the regulations thereunder.

Section 1.11 Hours of Work

"Hours of Work" means hours for which an Employee, as defined in Section 1.08, is paid, or entitled to

payment, for the performance of duties for a Contributing Employer. "Hours ofWork" shall also include
hours for which back pay, irrespective of mitigationofdamages, is awarded or agreed to by an Employer,
to the extent that such award or agreement is intended to compensate an Employee for periods during
which the Employee would have been engaged in the performance ofduties for the Employer.

Section 1.12 Leased Employee

Section 1.12. "Leased Employee" means any person (other than an Employee) who pursuant to an

agreement between an Employer and any other person (the "leasing organization" ) has performed
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services for the Employer (or any related persons within the meaning of Code Section 414(n)(6)) on a

substantially full-time basis for at least one year and whose services are performed under the primary
direction or control of the recipient. Contributions or benefits provided by the leasing organization which
are attributable to services performed for the Employer shall be treated as provided by the employer. A
Leased Employee shall not be treated as an Employee if (a) he is covered by a money purchase plan
maintained by the leasing organization which provides a non-integrated employer contribution rate of at
least 10% of compensation (as defined in Code Section 414(s)), immediate participation, and full and
immediate vesting and (b) if leased Employees constitute less than 20% of the Employer's Employees
who are not highly compensatedEmployees as defined in Code Section 414(q) .

Section 1.13 Non-Bargained Employee

"Non-Bargained Employee" means an Employee described in Subsection 1.08.b. or c. whose participation
is not coveredby a Collective Bargaining Agreement.

Section 1.14 Normal Retirement Age

"Normal Retirement Age" means the earlier of

a. the time when the Participant meets the age and service requirements for a Regular Pensionunder
the Plan, or

b. the later of:

( 1) age 65 ifParticipant is vested; or, if later,

(2) the age of the Participant on the fifth anniversary of the Participant's Plan participation,
disregarding participation before April 1, 1988, or the tenth anniversary of the

Participant's Plan participation.

Participation before a PermanentBreak In Service, and participation before a One -Year Break in Service
in the case of a former Participant who has not returned to Covered Employment and reestablished

participation in accordancewith Section 2.04, is disregarded in applying this subsectionb.

Section 1.15. Participant

"Participant" means a Pensioner, Beneficiary, or an Employee who meets the requirements for

participation in the Plan as set forth in Article 2, or a former Employee who has attained Vested Status

under this Plan. A "Beneficiary" is a person (other than an Employee or a Pensioner) who is receiving
benefits under this Plan because of his or her designation for such benefits by a Pensioner or Participant.
A "Vested Participant" is an Employee who qualifies for a Deferred Vested Pension in accordancewith
the provisions of Section 3.15.

Section 1.16 Pension Fund or Fund

"Pension Fund" or "Fund" means the Trust Fund created and establishedby the Trust Agreement.
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Section 1.17 Plan or Pension Plan

"Plan" or "Pension Plan" means the Pension Plan created pursuant to the Collective Bargaining
Agreements and the Trust Agreement and any modification, amendment, extension or renewal of said
Plan.

Section 1.18 Pensioner

"Pensioner" means a Participant receiving Pension benefits under the Plan and any other person to whom
a Pension would be paid but for the time required for administrative processing. A Pensioner who has

returned to Covered Employment and is accruing benefits on the same basis as other Employees as of the
effective date of a benefit increase will not be considered a Pensioner for purposes of that benefit
increase.

Section 1.19 Plan Credit Year

"Plan Credit Year" means the period April 1 of any year to March 31 of the succeeding year. For

purposes of ERISA regulations, the Plan Credit Year shall serve as the vesting computation period,
benefit accrual computation period and after the initial period of employment or of reemployment
following a Break in Service, the computation period for eligibility to participate in the Plan.

Section 1.20 Plan Year

"Plan Year" means the Fund's fiscal year, the twelve -month period from April 1 of one year through
March 31 of the following year.

Section 1.21 Prior Plan

"Prior Plan" means the Pension Plan adopted June 19, 1961 and all amendmentsor modifications thereto
effective prior to April 1, 2009.

Section 1.22 Required Beginning Date

"Required Beginning Date" means, the April 1 following the calendar year in which the Participant
attains age 701/2. A Participant who attained age 701/2 prior to January 1, 1989, shall be determined to have
attained age 701/2 during 1989 for purposesof determining his Required Beginning Date.

Exception: With respect to a Participant who is not a 5% owner and who attains age 701/2 in 1996 or

later, "Required Beginning Date" means the April 1 following the calendar year in which the Participant
attains age 701/2 or if later, the calendar year in which the Participant stops working in Covered

Employment, whichever the Participant chooses.
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Failure of a Participant to apply for benefits in the calendar year in which the Participant attains age 701/2
will be considered an election to defer the commencement of benefits to the April 1 following the
calendar year in which the Participant stops working in Covered Employment.

Section 1.23 Retroactive Annuity Starting Date

"Retroactive Annuity Starting Date" means an Annuity Starting Date that is affirmatively elected by a

Participant that occurs on or before the date the written explanation of benefit payment options described
in Section 1.02 and Article 7 is provided to the Participant.

a. Benefits payable under a Retroactive Annuity Starting Date shall consist of an initial single sum

payment ofbenefits attributable to the period beginning on the Participant's Retroactive Annuity
Starting Date and ending prior to the first of the month benefit payments commence. Such single
sum shall include interest at an appropriate rate from the date the missed payment or payments
would have been made to the date of the actual make-up payment.

Effective for pensions with a Retroactive Annuity Starting Date on or after April 1, 2004 and

prior to April 1, 2008, the Board of Trustees has determined the interest rate to be based on

simple interest using the Applicable Interest Rate as defined in Section 1.01.a. ( 1)(B) in effect on
the date of distributionof the actual make-up payment. Effective for pensions with a Retroactive

Annuity Starting Date on and after April 1, 2008, the Board of Trustees has determined that the
interest rate shall be based on the 2-Year Constant Maturity Treasury Rate for the last day in
March (for which a rate is published the following business day) which precedes the first day of
the Plan Year in which the date of distribution of the actual make-up payment falls.

Notwithstanding the preceding sentence, in no event will the interest rate for a Retroactive

Annuity Starting Date on or after April 1, 2008, but prior to October 1, 2008 be less than the rate
which was in effect for Retroactive Annuity Starting Dates within the April 1, 2007 through
March 31, 2008 Plan Year.

Monthly payments made subsequent to the single sum payment shall be in the amount that would
have been paid to the Participant had payments actually commenced on the Participant's
Retroactive Annuity Starting Date.

b. A Participant who otherwise satisfies the conditions for a Retroactive Annuity Starting Date, but
who does not affirmatively elect a Retroactive Annuity Starting Date shall have his benefit
calculated under the terms, conditions, and circumstancesapplicable to his Annuity Starting Date
as determined under Section 1.02, in lieu of the payments described in subsectiona. above.

c. In the case of retirement after a Participant's Normal Retirement Age, the calculation of the
benefit shall be based on the actuarial adjustment for Delayed Retirement as described in Section
10.08.

d. The calculation of benefits—whether under subsection a. or b. above—shall not include periods
during which the Participant was not retired or benefits were otherwise subject to suspension
under Sections 10.11 and 10.12.

e. Any election of the benefit under subsection a. in lieu of that in subsection b shall be subject to
the notice and consent requirements includingbut not limited to those of Code §§401 (a)(11) and
417 and regulations issued thereunder, including requirements specific to the election of
retroactive payments under Treas. Reg. §1.417(e)-1.
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f. For purposes of satisfying the 30 -day waiver requirement under Section 1.02 and the consent

requirements under Section 7.03, the Annuity Starting Date defined in Section 1.02 shall be used
instead of the Retroactive Annuity Starting Date.

g. Based on the individual facts and circumstances, a Retroactive Annuity Starting Date may occur
with respect to a Participant's application for a Regular Pension (Section 3.02), Early Retirement
Pension (Section 3.04), Disability Pension (Section 3.06), Rule of 85 Pension (Section 3.13 ),
Deferred Vested Pension (Section 3.15), or Pro Rata Pension (Article 4) .

h. A Retroactive Annuity Starting Date shall not exist in the case of an application made for a

Surviving Spouse Pension (Section 7.05 ) or a Pre-Retirement Death Benefit (Section 8.01 ) .

i. Notwithstanding any other provisioncontained herein, this Section 1.23 shall be interpreted with
the intent of complying with the retroactive annuity starting date requirements of Treas. Reg.
§§1.417(e)-1 (b)(3)(iv), 1.417 (e)-1 (b)(3)(v) and 1.417(e)-1 (b)(3)(vi).

Section 1.24 Specific Group

"Specific Group" means a group of Employees as may be deemed to be appropriate in accordancewith
the rules and regulations establishedby the Trustees and as determined by them.

Section 1.25 Spouse

"Spouse" means a person to whom a Participant is legallymarried.

Section 1.26 Trustees or Board

"Trustees" or "Board" or "Board of Trustees" means the Board of Trustees established by the Trust

Agreement.

Section 1.27 Trust Agreement

"Trust Agreement" means the Trust Agreement establishing the I.B.E.W. Pacific Coast Pension Fund, and

any modification, amendment,extension or renewal thereof.

Section 1.28 Union or Local Union

"Union" or "Local Union" means any Local Union affiliated with the International Brotherhood of
Electrical Workers AFL-CIO.

Section 1.29

Effective July 22, 2009, for all benefits commencing on and after July 22, 2009, any provision in this
Article which is inconsistent with the requirements of Article 16, the Rehabilitation Plan, shall be

superseded by the provisions contained within Article 16 except to the extent otherwise required by
applicable law or regulations.
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ARTICLE 2 - PARTICIPATION

Section 2.01 Purpose

This Article contains defmitions to meet certain requirements of the Employee Retirement Income

Security Act of 1974 (otherwise referred to as ERISA) . Once an Employee (as defmed in Section 1.08)
has become a Participant, he receives Credited Service and Benefit Units for employment before he

became a Participant in accordancewith the provisions ofArticle 6.

Section 2.02 Participation

(a) An Employee who works in Covered Employment during the Contribution Period shall become a

Participant in the Plan as soon as he has at least 435 Hours of Work in Covered Employment
during any Plan Credit Year (the period from April 1 of any year to March 31 of the succeeding
year) . The 435 -hour requirement may also be completed with Hours of Work in Continuous
Non-Covered Employment with a Contributing Employer.

(b) This subdivision applies solely to Employees who do not earlier become a Plan Participant
pursuant to subdivision (a) of this Section. On and after January 1, 2002 an Employee who works
in Covered Employment or Continuous Non-Covered Employment with a Contributing Employer
for at least 1,000 hours during the twelve month period beginning on the date employment
commenced or any twelve month period thereafter shall become a Plan Participant on the earlier
of the first day of the Plan Year after such work or within six months after the 1,000 hours of
service requirement is met.

Section 2.03 Termination of Participation

A Participant who incurs a One-Year Break in Service (defined in Section 6.06) shall cease to be a

Participant as of the last day of the Plan Credit Year which constituted the One-Year Break in Service,
unless he is a Pensioneror Vested Participant.

Section 2.04 Reinstatement of Participant

An Employee who has lost his status as a Participant in accordancewith Section 2.03 shall again become
a Participant by meeting the requirements of Section 2.02 on the basis of Hours of Work after the Plan
Credit Year during whichparticipation terminated.

Section 2.05

Effective July 22, 2009, for all benefits commencing on and after July 22, 2009, any provisionin
this Article which is inconsistent with the requirements of Article 16, the Rehabilitation Plan,
shall be superseded by the provisions contained within Article 16 except to the extent otherwise

required by applicable law or regulations.
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ARTICLE 3 - PENSION ELIGIBILITY AND AMOUNTS

Section 3.01 General

This Article sets forth the eligibility conditions and amounts payable for the pensions provided by the
Plan. The accumulation and retention of accrued benefits and of Credited Service for eligibility are

subject to the provisions of Article 6. The Pension amounts are subject to reduction on account of the

Husband-and-Wife Pension (Article 7) . Entitlement of an eligible Participant to receive Pension benefits
is subject to his retirement and application for benefits, as provided in Article 10.

Eligibility depends upon Credited Service (as defined in section 6.02 and 6.03 ) and takes into account
creditable employment both before and after the Contribution Period began. Pension amounts are based

on Contributions required to be made on and after April 1, 1976 on the Participant's behalf, and Benefit
Units (as defined in Section 6.04) accumulated before April 1, 1976, which also take into account
creditable employment both before and after the Contribution Period began.

Section 3.02 Regular Pension - Eligibility

a. Except as provided in Subsection b., a Participant who has retired shall be entitled to receive a

Regular Pension if:

( 1) He has at least 10 Years of Credited Service (without a Permanent Break in Service) or
the tenth anniversary ofhis participation has passed; or

(2) He was a Participant on or after April 1, 1992 and he has earned at least 5 Years of
Credited Service (without a Permanent Break in Service) which includes at least one or
more Hours ofWork after March 31, 1998; and

(3) He has earned at least two Years of Credited Future Service; and

(4) He has attained the Regular Retirement Age; and

(5) He has filed an application in accordancewith Section 10.01.

b. A Participant who is an Employee as defined in Subsection b. or c. of Section 1.08 shall be
entitled to receive a Regular Pension ifhe is retired, and

( 1) He has at least five Years of Credited Service (without a Permanent Break in Service)
which includes at least one Hour ofWork after March 31, 1989; and

(2) He has earned at least two Years of Credited Future Service; and

(3) He has attained the Regular Retirement Age, and

(4) He has filed an application in accordancewith Section 10.01.
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For purposes of this Section, a Participant's Regular Retirement Age is 65, if on the Annuity
Starting Date ofhis Pension the Contribution rate for his Specific Group is less than 350 per hour.
A Participant's Regular Retirement Age is age 63, if on the Annuity Starting Date ofhis Pension
the Contribution rate for his specific group is 350 per hour or more.

Notwithstanding the foregoing, a Participant who formerly received an Early Retirement Pension,
or a Participant who had a Separation from Covered Employment, when the Regular Retirement

Age for his Specific Group was 65 and who subsequently returns to Covered Employment will
not be eligible for a Regular Pension until ( 1) he attains age 65, or (2) he has earned at least one

Year of Credited Future Service following his return to Covered Employment and has attained the

Regular Retirement Age, whichever of alternatives ( 1) or (2) occurs first.

c. In any event, a Participant shall be entitled to a Regular Pension upon attainment of Normal
Retirement Age as defined in Section 1.13.

d. As ofApril 1, 2008, any then Active Participant who : ( 1) had worked any time on or after April
1, 2003 through July 1, 2008 under a Collective Bargaining Agreement with an hourly
contribution of $1.00 or less; (2) had accrued a benefit due to that employment; (3) had not lost
those benefits due to a PermanentBreak in Service, and (4) was not vested as ofApril 1, 2008 or
April 1, 2009 shall be eligible for the following special vesting rule. All four conditions must
exist for the special vesting rule to apply. An Active Participant as of April 1, 2008 or April 1,
2009 meeting these four conditions shall be deemed vested in all their accrued benefits not

previously lost due to a prior PermanentBreak in Service.

Section 3.03 Amount of the Regular Pension

The amount of the Regular Pension shall be a monthlyamount equal to the sum of the amounts calculated
in accordancewith the following Subsectionsa. and b. for ( 1) pensions with an Annuity Starting Date on
or after April 1, 2000 and (2) effective April 1, 2000 for Pensioners who have attained their Required
Beginning Date, commencedreceipt of benefits and have continued to work at least 435 hours in Covered

Employment in each succeeding Plan Credit Year at least through the April 1, 1999 — March 31, 2000
Plan Credit Year.

a. The Benefit Units earned by the Participant prior to April 1, 1976 (or prior to his Contribution
Date, if later) are multiplied by the monthlyPension amount determined from the following table
for the hourly Contribution rate payable on March 31, 1976 (or on the Contribution Date, if later)
for the Specific Group applicable to the Participant on that date.

Hourly Contribution Monthly Amount
Rate Payable On Payable for Each

March 31, 1976 ( ' ) Benefit Unit

$.10 but less than $.15 $10.15
$.15 but less than $.20 $14.40
$.20 but less than $.25 $18.90
$.25 but less than $.30 $22.00
$.30 but less than $.35 $25.05
$.35 but less than $.40 $25.05
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$.40 but less than $.45 $27.65
$.45 but less than $.50 $29.70

$.50 or over $32.00

0 ) Or on the Contribution Date, if later.

The Specific Group applicable to the Participant is the Specific Group in which he worked the

greatest number of hours in Covered Employment while earning either :

( 1 ) His most recent two Years of Credited Service, or

(2) All of his Years of Credited Future Service, whichever results in the higher monthly
Pension amount.

For Participants whose Specific Group is the Oil Burner Group, the following percentages of the
Pension amounts determined in accordancewith the above table will be payable:

( 1 ) 60% will be payable for pensionseffective in 1976.

(2) For pensions effective thereafter, the percentage will increase by 5% each January 1 for
the subsequent eight years, for pensions effective during the calendar year beginning on
that date.

b. With respect to Work in Covered Employment on and after April 1, 1976 (or his Contribution
Date, if later) , whenever a Participant who (i) has at least 435 Hours of Work in Covered

Employment during a Plan Credit Year or ( ii) has less than 435 Hours of Work in Covered

Employment but who has earned a Year of Credited Service including hours of Continuous
Non -Covered Employment during a Plan Credit Year, the monthly Pension amount shall be the
sum of ( 1 ) , (2) , and (3) below :

( 1 ) 5.30% of the Contributions required to be made on behalf of the Participant on and after

April 1, 1976 and prior to April 1, 2002.

(2) 3.01% of the Contributions required to be made on behalfof the Participant on and after

April 1, 2002 and prior to April 1, 2004.

(3) 1.50% of the Contributions required to be made on behalfof the Participant on and after

April 1, 2004.

Notwithstanding the foregoing or any other provision of the Plan to the contrary, effective July 1,

2008, the first one dollar ($1.00) of required contribution for each and every Hour of Covered
Work on and after July 1, 2008, shall not result in any monthly benefit accrual and shall be
utilized solely to improve the funding of the Plan. The same reduction is applicable for required
Contributions pursuant to subscription agreements and reciprocal transfers for each and every
hour on and after July 1, 2008. Every Hour of Covered Work and every hour under a subscription
agreement or reciprocal transfer shall continue to be credited for all vesting provisions of the

Plan, all participation provisions of the Plan and all Years of Credited Service eligibility
provisions of the Plan even if the required hourly contribution is one dollar ($1.00) or less per
hour and does not result in any benefit accrual on and after July 1, 2008 hours. The Trustees'
intent in adopting this reduction is to improve the funding condition of the Plan and to encourage
collective bargaining parties to recognize the need for increasedhourly contributions to the Plan.
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The Trustees also note that pursuant to the Trust Agreement as Amended, no contributions can be

accepted under a Collective Bargaining Agreement which reduces a pre-existing hourly rate of
contribution.

c. Pensions in effect on March 31, 1998 are increasedby 5% beginning April 1, 1998.

This Pension increase does not apply to Pensionerswho have attained their Required Beginning
Date, commenced receipt of benefits and have continued to work at least 435 hours in Covered

Employment in each succeedingPlan Credit Year at least through the April 1, 1997 — March 31,
1998 Plan Credit Year.

If this Pension increase is payable to a Pensioner whose benefit is subject to a qualifieddomestic
relations order, the Pension increase will be allocated between the Pensioner and the alternate

payee(s) as provided in the specific terms of the order.

Section 3.04 Early Retirement Pension - Eligibility

A Participant who has retired shall be entitled to an EarlyRetirement Pension, if:

a. He has attained age 55 but has not yet attained the Regular Retirement Age required to qualify for
a Regular Pension; and

b. He has at least 10 Years of Credited Service (without a Permanent Break in Service) exclusive,
however, ofany Credited Service earned in Continuous Non-Covered Employment; and

c. He has earned at least 2 Years ofCredited Future Service; and

d. He has filed an application in accordancewith Section 10.01.

Section 3.05 Amount of the Early Retirement Pension

An Early Retirement Pension effective on or after April 1, 1996, shall be a monthlyamount determined as

follows:

a. The first step is to determine the amount of the Regular Pension to which the Participant would
be entitled if he had attained the Regular Retirement Age on the Annuity Starting Date.

b. The second step, to take account of the fact that the Participant is younger than the Regular
Retirement Age, is to reduce the first amount by .1666 of 1% for each month the Participant is

younger than the Regular Retirement Age on the date he is first entitled to receive an Early
Retirement Pension.

Section 3.06 Disability Pension - Eligibility

A Totally and Permanently Disabled Participant shall be entitled to receive a Disability Pension if he

meets the following requirements:

a. He has at least 10 Years of Credited Service (without a Permanent Break in Service) exclusive,
however, ofany Credited Service earned in Continuous Non-Covered Employment; and

15



b. He has earned at least 2 Years of Credited Future Service; and

c. He has as a result of Contributions made on his behalf, earned at least two-quarters of Credited
Service in the two-consecutive Plan Credit Year period immediately prior to the Plan Credit Year
in which he initially became totally and permanently disabled as evidenced by a determination of
entitlement to a Social Security Disability Benefit in connection with his Old Age and Survivors
Insurance coverage; and

d. He has filed an application in accordancewith Section 10.01.

For the purposes of satisfying the eligibility requirement of subsection c. above, in no event will a

Participant's return to work under a Social Security Administration"trial work period" be used to change
the initial date that he became totally and permanently disabled, unless such trial work period terminated
as a result of the Social Security Administration'sdetermination that the Participant became disabled due
to a cause or causes unrelated to the original disability.

Section 3.07 Amount of the Disability Pension

a. For a Participant who became disabled on or after April 1, 1988, the Disability Pension shall be a

monthly amount equal to 85% of the Regular Pension amount otherwise determined in
accordancewith Section 3.03; provided, however, if such a Participant has met the requirements
for a Regular or Early Retirement Pension, he shall receive an amount determined under Sections
3.03 or 3.05, as appropriate, if larger.

b. For a Participant who became disabled on or after April 1, 1976, but prior to April 1, 1988, the

Disability Pension shall be a monthly amount equal to 75% of the Regular Pension amount
otherwise determined in accordancewith Section 3.03; provided, however, if such a Participant
has met the requirements for a Regular or Early Retirement Pension, he shall receive an amount
determined under Sections3.03 or 3.05, as appropriate, if larger.

Section 3.08 Total and Permanent Disability Defined

A Participant shall be deemed Totally and Permanently Disabled only if he has received a determination
of entitlement to a Social Security Disability Benefit in connection with his Old Age and Survivors
Insurance coverage. The Board may at any time, or from time to time, require evidence of continued
entitlement to such Social Security Disability Benefits.

Section 3.09 Disability Pension Payments

a. Payment of the Disability Pension may commence after a waiting period comparable to the

waiting period for Social Security Disability Benefits and will continue thereafter as long as the
Pensioner remains Totally and Permanently Disabled, as herein defined, except that upon
attainment of the Regular Retirement Age a Pensioner on a Disability Pension shall have his
Pension continued regardlessofwhether he remains Totally and Permanently Disabled.

b. A Participant retiring on a Disability Pension shall be given all of the payment options and other

rights to which he would be entitled ifhe were retiring at NormalRetirement Age.
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Section 3.10 Total Disablement of an Early Retirement Pensioner

If an Early Retirement Pensioner is or becomes Totally and Permanently Disabled, in accordance with
Section 3.08, he shall be entitled, should he so elect, to a Disability Pension under the following
conditions :

a. If the Social Security Disability Benefit date is effective coincident with or prior to the Annuity
Starting Date of the Participant's Early Retirement Pension, his Disability Pension is effective

retroactively to the date ofhis Early Retirement Pension.

b. If the Social Security Disability Benefit date is effective after the Annuity Starting Date of the

Participant's Early Retirement Pension, the higher amount of the Disability Pension shall not
becomepayable until the first day of the calendar month following the month when the difference
between the lower Early Retirement Pension amount and the higher Disability Pension equals the
total amount paid to the Participant as an Early Retirement Pension prior to the effective date of
his Social Security Award.

Section 3.11 Recovery by a Pensioner on a Disability Pension

If a Pensioner on a Disability Pension loses entitlement to a Social Security Disability Pension, or
recovers from a disability, such fact shall be reported by him in writing to the Trusteeswithin 15 days of
the date he receives notice from the Social Security Administrationor the date of such recovery. If such
written notice is not provided, he will, upon his subsequent retirement, not be eligible for benefits for a

period of 12 months following the date of his retirement, in addition to the months which may have

elapsed since he received notice of the termination of the Social Security Disability Pension, or recovered
from the disability, in which he received disability Pension payments from the Fund, subject to the

provisions of Section 10.13.

Section 3.12 Re-employment of a Pensioner on a Disability Pension

A Pensioner on a Disability Pension who is no longer Totally and Permanently Disabled may reenter
Covered Employment and may resumethe accrual ofbenefits and Credited Service.

Section 3.13 Rule of 85 Pension - Eligibility

A Participant who has retired shall be entitled to receive a Rule of 85 Pension if:

a. He has attained age 55 but has not yet attained the Regular Retirement Age; and

b. The sum ofhis age and Years of Credited Service (without a PermanentBreak in Service) equals
85 or more, exclusive of any Credited Service earned as a result of Continuous Non-Covered

Employment and Related Credits; and

c. He has filed an application in accordancewith Section 10.01.
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Section 3.14 Amount of the Rule of 85 Pension

The monthly amount of the Rule of 85 Pension shall be determined in the same manner as a Regular
Pension.

Section 3.15 Deferred Vested Pension - Eligibility

a. A Deferred Vested Pension is payable to an Employee who has at least one or more Hours of
Work in Covered Employment after March 31, 1998 and has achieved (subject to the provisions
of Section 12.05 ) vested status under the circumstancesdescribedbelow :

Beginning April 1, 1998, an Employee will achieve vested status if he has at least one or more
Hours of Work in Covered Employment after March 31, 1998 and has accumulated 5 Years of
Credited Service without a Permanent Break in Service and was a Participant on or after April 1,
1992. However, an Employee who does not have one or more Hours of Work in Covered

Employment after March 31, 1998, will attain vested status in accordance with Subsection b.
below.

b. A Deferred Vested Pension is payable to a Participant who does not have one or more Hours of
Work in Covered Employment after March 31, 1998 but has achieved (subject to the provisions
of Section 12.05 ) vested status under the circumstancesdescribedbelow :

( 1) Except as provided in Subsectionb. (2) below, beginning April 1, 1976, a Participant will
have achieved vested status if he has accumulated at least 10 Years of Credited Service,
without a Permanent Break in Service, of which at least two years are Credited Future
Service.

(2) Beginning April 1, 1989, a Participant who is an Employee as defined in Section 1.08.b.
or c., who has one Hour of Work after March 31, 1989, will have achieved vested status
if he has accumulated five Years of Credited Service, without a Permanent Break in
Service.

(3) Between July 1, 1970 and April 1, 1976, a Participant achieved vested status if he had
accumulated at least 15 Benefit Units, without a PermanentBreak in Service, ofwhich at
least two Benefit Units were earned after the Participant's Contribution Date.

(4) Between July 1, 1965 and July 1, 1970, a Participant achieved vested status if he had
attained age 50 and had accumulated at least 15 Benefit Units, without a Permanent
Break in Service, of which at least two Benefit Units were earned after the Participant's
Contribution Date.

(5) Between the commencement date of the Plan and July 1, 1965, a Participant achieved
vested status if he had attained age 65 and had accumulated at least 15 Benefit Units
(without a Permanent Break in Service) of which at least two Benefit Units were earned
after the Participant's Contribution Date.

c. A Deferred Vested Pension shall be payable to a Vested Participant upon retirement :

1. At his Regular Retirement Age; or
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2. At age 55, if he meets the Credited Service requirements for an Early Retirement
Pension as set forth in Section 3.04.

d. If, at the time the Vested Participant applies for a Pension, he has had a Separation from
Covered Employment since he last worked in Covered Employment, he shall be entitled to a
Deferred Vested Pension, and not a Regular or EarlyRetirement Pension.

Section 3.16 Amount of the Deferred Vested Pension

a. The monthly amount of the Deferred Vested Pension payable to a Vested Participant who has a

Separation from Covered Employment after April 1, 1976 shall be determined in the same
manner as a Regular or Early Retirement Pension, whichever is appropriate to his attained age on
his Annuity Starting Date.

For purposes of this Section, a Vested Participant's Regular Retirement Age is age 65, if at the
time his most recent Separationfrom Covered Employment occurred, the Contribution rate for his

Specific Group was less than 350 per hour. A Vested Participant's Regular Retirement Age is age
63, if at the time his most recent Separation from Covered Employment occurred, the
Contribution rate for his Specific Group was 350 per hour or more.

b. The monthly Pension amount payable to a Vested Participant who failed to earn one quarter of
Credited Service in a period of any two consecutive Plan Credit Years before April 1, 1976 will
be determined in accordance with the provisions of the Prior Plan. If such a Vested Participant
returns to Covered Employment after April 1, 1976, the monthly amount of Pension earned after
that date will be determined in accordance with Subsections3.03 or 3.05, whichever is applicable.

Section 3.17 Non -Duplication of Pensions

A person shall not be entitled to the payment of more than one type of Pension under this Plan at any one

time.

Section 3.18

Effective July 22, 2009, for all benefits commencing on and after July 22, 2009, any provision in this
Article which is inconsistent with the requirements of Article 16, the Rehabilitation Plan, shall be

superseded by the provisions contained within Article 16 except to the extent otherwise required by
applicable law or regulations.
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ARTICLE 4 - PRO RATA PENSION

Section 4.01 Purpose

Pro Rata Pensions are provided under this Plan for Employees (a) who would otherwise be ineligible for a

Pension because their years of employment have been divided between employment creditable under this
Plan and employment creditable under a Related Plan, or (b) whose pensions would otherwise be in less

than the full amount because of such divisionof employment.

Section 4.02 Related Plans

By resolution duly adopted, the Trustees may recognize other Pension plans as Related Plans.

Section 4.03 Related Hours

The term "Related Hours" means hours of employment which are creditable under a Related Plan.

Section 4.04 Related Credit

The term "Related Credit" means years of service, or portion thereof, creditable to an Employee under a

Related Plan, excluding however, any Related Credit based on work of the type which, had it been

performed under this Plan, would be Continuous Non-Covered Employment.

Section 4.05 Combined Credited Service

The term "Combined Credited Service" means the total of the Employee's Related Credit, plus the
Credited Service accumulated under the I.B.E.W. Pacific Coast Pension Fund (hereinafter referred to as

"Pacific Coast Credited Service") excluding any Credited Future Service earned in Continuous
Non-Covered Employment.

If in a particular year after an Employee had not had a sufficient number of hours of Covered

Employment to be credited with two quarters of Pacific Coast Credited Service, but he would be so

credited if his Related Hours were regarded as if they were hours of Covered Employment, he shall be

credited with Pacific Coast Credited Service as if all hours were worked in Covered Employment.
However, any Related Hours so used may not again be used by the Employee for the purpose of
calculating his Related Credit.

Section 4.06 Non -Duplication

An Employee shall not receive double credit for the same period of employment.
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Section 4.07 Eligibility for a Pro Rata Pension

a. An Employee who has retired shall be eligible for a Pro Rata Pension if he meets the following
requirements:

( 1 ) He would be eligible for a Pension under this Plan were his Combined Credited Service
treated as Pacific Coast Credited Service; and

(2) He has, after the Contribution Date, at least 2 years of:

(a) Pacific Coast Credited Service, or

(b) Related Credit, or

(c) Combined Credited Service.

b. Related Hours shall be considered in determining whether an Employee has incurred a Break in
Service, as defined in Section 6.06, or a Separation from Employment, as defined in Section
6.07.

However, once an Employee has left employment for which contributions are made to this or a
Related Plan, the determination as to whether he has had a Permanent Break in Service under
this Plan shall be based solely on his Credited Service earned under this Plan and not upon his
Combined Pension Credit.

Section 4.08 Amount of the Pro Rata Pension

The amount of the Pro Rata Pension is the monthly amount of the benefits accrued under this Pension
Plan only, and is determined in the same manner as the Regular Pension. No payment shall be made from
this Plan for periods of service under a Related Plan.

The benefit amount so obtained is reduced in accordance with Section 3.05, if the Employee is qualified
for a Pro Rata EarlyRetirement Pension.

Section 4.09 Payment

Payment of a Pro Rata Pension shall be subject to all of the conditions applicable to the other types of
pensions under this Plan.

Section 4.10 Eligibility for Pre -Retirement Death Benefits

Related Credits may be used to determine eligibility for monthly payments to the survivor of an

Employee under Article 7 of the Plan.
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Section 4.11

Effective July 22, 2009, for all benefits commencing on and after July 22, 2009, any provision in
this Article which is inconsistent with the requirements of Article 16, the Rehabilitation Plan,
shall be superseded by the provisions contained within Article 16 except to the extent otherwise

required by applicable law or regulations.
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ARTICLE 5 - TRANSFER OF CONTRIBUTIONS

Section 5.01 Purpose

By allowing for a transfer of contributions between participating funds, a Pension is provided or enhanced
under this Plan for Employees who would otherwise be ineligible for a Pension because their years of
employment have been divided between different Pension plans or, if eligible, whose Pension would be

less than the full amount because of such division of employment. The provisions of this Article are

operative only if the National Electrical Industry Pension Reciprocal Agreement has been adopted by the

signatory funds in whose jurisdiction the Employee works.

Transfer of contributions to or from this Plan shall only be made pursuant to forms approved by the
Trustees and signed by the individual requesting the transfer. It is the sole responsibility of the individual

requesting a transfer ofcontributions to timely file forms with the appropriate Plan.

Section 5.02 Home Pension Fund

An Employee's Home Pension Fund shall be determined as follows:

a. If the Employee is a member of an IBEW local union, his Home Pension Fund shall be that

Participating Pension Fund in which such local union participates by virtue of a collective

bargaining agreementrequiring Contributions thereto.

b. If the Employee is not a member of an MEW local union, or the Employee's IBEW local union
does not have a Pension fund, or the Employee is not a Participant in or has credited service in his
local union's fund, then his Home Fund will be the Participating Fund or Funds in which he

currently is a Participant or has credited service at the time he files an authorization form
requesting reciprocity.

Section 5.03 Participating Pension Fund

Eachjointly administered defined contribution plan orjointly administered defined benefit plan which has

executedthe National Agreement and which covers employment within the jurisdiction ofan IBEW local
union is considered a Participating Pension Fund.

Section 5.04 Transfer of Contributions

Under the Agreement at least monthly, each Participating Pension Fund shall collect and transfer to the
Home Pension Fund all contributions received on behalf of the Employee for work performed by the

Employee within the jurisdiction of the transferring Participating Pension Fund. The transferred
contributions shall be accompaniedby such records and reports as are required by the National Electrical

Industry Pension Reciprocal Agreement. Notwithstanding the monthly transfer requirements this Fund
will acceptand make transfers ofcontributions made within six months prior to the Employee's request to
transfer. This policy is not binding upon any other participating Pension Fund which may refuse to make
or accept transfers pursuant to this Fund's special six month policy. Neither this Fund nor its Trustees
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shall have any liability for the negligence of any other Participating Pension Fund in making, failing to

make, accepting or refusing to accept any transfer. In no event shall contributions in the possession of any
other Fund for more than six months be accepted as a transfer by this Fund.

Section 5.05 Eligibility

All hours worked in any Participating Pension Fund for which Contributions are transferred shall be

counted as vested service by the Home Pension Fund on an hour-for-hour basis. For the purpose of any
break in service rule, any hours worked in a Participating Pension Fund area shall be counted as if they
were worked in the Home Pension Fund, provided all Contributions are transferred.

Section 5.06 Amount of Pension

In computing the amount of benefits payable under the Home Pension Fund, full credit shall be given to

Employer Contributions forwarded to said Pension Fund by Participating Pension Funds, as well as those

Employer Contributions received by the Home Pension Fund directly from Employers.

Section 5.07 Payment of Pension

The payment of the Pension shall be subject to the provisions of the Home PensionFund.

Section 5.08 Effective Date

The Article, and the payment of pensions hereunder, shall be effective on January 27, 1986. The

provisions of this Article regarding the transfer of contributions from a Participating Fund to a Home
Fund is applicable only with respect to hours worked on and after January27, 1986.

Section 5.09

Effective July 22, 2009, for all benefits commencing on and after July 22, 2009, any provision in this
Article which is inconsistent with the requirements of Article 16, the Rehabilitation Plan, shall be

superseded by the provisions contained within Article 16 except to the extent otherwise required by
applicable law or regulations.
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ARTICLE 6 - ACCUMULATION OF YEARS OF CREDITED SERVICE
AND BENEFIT UNITS

Section 6.01 General

The purpose of this Article is to define the basis on which Participants accumulate Years of Credited
Service and Benefit Units. This Article also defines the basis on which accumulated Years of Credited
Service and accruedbenefits may be canceled.

Section 6.02 Years of Credited Service for Periods Prior to the
Contribution Date (Past Service)

a. A Participant shall be entitled to Credited Past Service for each Plan Credit Year, or portion
thereof, he was employed prior to his Contribution Date in work of the type for which
Contributions are made to this Pension Fund, or was employed by a Local Union in a position
included under the Plan pursuant to regulations adopted by the Trustees. A Participant shall be
entitled to Credited Past Service for such employment in accordancewith the following schedule:

Hours Worked in Plan Years of Credited
Credit Year Past Service

Less than 250 hours None
250 to 499 hours 1/4
500 to 749 hours 2/4
750 to 999 hours 3/4

1,000 hours or more 1 Year

When evidence of hours worked is not available, the Trustees may accept evidence of dollar
earnings adjusted for the basic hourly wage rates then in effect.

A Participant shall not be entitled to more than 15 Years of Credited Past Service. However, a

Participant's Credited Past Service may be limited to less than 15 years in order to comply with
the provisions of Section 12.04.

A Participant whose Contribution Date is on or after April 1, 1976 shall be entitled to Credited
Past Service only if he has Contributions made on his behalf for at least 435 hours in the Plan
Credit Year in which his Contribution Date occurs or in the next following Plan Credit Year.

b. Proof of entitlement to Credited Past Service shall be made on a form approved by the Trustees
and signed by the Participant which shall specify the periods during which the Participant was

employed in work entitling him to such Credited Service and shall be confirmed by evidence
which the Trustees, in their sole and absolute judgment, deem satisfactory for the purpose of
substantiating the employment claimed by the Participant.
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Section 6.03 Years of Credited Service after the Contribution Date
(Future Service)

a. A Participant shall receive Credited Future Service for work in Covered Employment between the
Contribution Date and April 1, 1976, in accordancewith the following schedule:

Hours Worked in Plan Credited
Credit Year Future Service

Less than 350 hours None
350 to 699 hours 1/4
700 to 869 hours 2/4

870 hours or more One Year

b. A Participant shall receive Credited Future Service for work in Covered Employment after

April 1, 1976, in accordancewith the following schedule :

Hours Worked in Plan Credited
Credit Year Future Service

Less than 435 hours None
435 to 649 hours 2/4
650 to 869 hours 3/4

870 hours or more One Year

If a Participant works for a Contributing Employer in Continuous Non-Covered Employment, his
Hours of Work in such Continuous Non-Covered Employment after March 31, 1976 (or after the
Contribution Date, if later) shall be counted toward a Year of Credited Service. If the Participant
does not work sufficient hours for Contributing Employer (s) to earn a full Year of Credited
Service in a Plan Credit Year, he shall not be entitled to any portionof a Year of Credited Service
for Hours of Work in Continuous Non-Covered Employment.

c. A Participant will be granted Credited Service for any period after his Contribution Date during
which he was employed in work for which Participants with a later Contribution Date are granted
Credited Past Service. Credited Service will be granted to a Participant for such periods of
employment in accordancewith Section 6.02.

d. Exception : A Participant shall not be entitled to Credited Service for the following periods :

1. Years preceding a Permanent Break in Service, as defined in Section 6.06.a. for periods
prior to April 1, 1976.

2. Years preceding a Permanent Break in Service, as defined in Section 6.06.c., except as

may be required by Regulation 2530 of the Department of Labor.

Section 6.04 Benefit Units

a. Benefit Units Earned before the Contribution Date. A Participant shall receive one Benefit Unit
(or portion thereof) for every Year of Credited Past Service (or portion thereof) to which he is
entitled under Section 6.02.
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b. Benefit Units Earned between the Contribution Date and April 1, 1976.

A Participant shall receive Benefit Units (or portions thereof) for Hours of Work in Covered

Employment between the ContributionDate and April 1, 1976 in accordancewith the following
schedule:

Hours Worked in Plan
Credit Year Benefit Units

Less than 350 hours None
350 to 699 hours 1/4

700 to 1,049 hours 2/4
1,050 to 1,399 hours 3/4
1,400 hours or more One

c. Other Benefit Units Earned after the Contribution Date. A Participant shall also be entitled to
Benefit Units after his Contribution Date when he was employed in work for which Participants
with a later Contribution Date are granted Benefit units. The number of Years of Benefit Units

granted on this basis will be determined in accordancewith Section 6.04.a.

Section 6.05 Non-Working Periods after the Contribution Date

With the exception of subsection (a.) below, periods of absence from Covered Employment will be
credited at the rate of 30 hours per week toward Credited Service and benefit accrual if they were due to
the following circumstances:

a. Notwithstanding any provision of this Plan to the contrary, contributions, benefit accruals, service
with respect to qualifiedmilitary service will be provided in accordancewith the UniformedServices

Employment and Reemployment Rights Act of 1994 ("USERRA") described in Section 414(u) of the
Internal Revenue Code and the Heroes Earnings Assistance and ReliefTax Act of2008 ("HEART") .

Years of Credited Service, BenefitUnits and benefit accruals shall be credited for qualifiedmilitary
service under Internal Revenue Code Section 414(u) based on the average number ofhours worked in
a week by the Participant during the twelve -month period immediately preceding such military
service, but not less than 30 hours per week for such military service.

For purposes of establishing eligibility for any survivor death benefits payable by the Plan, a

Participant who is engaged in qualifiedmilitary service and dies on or after January 1, 2007 shall be
treated as if he or she were working in Covered Employment on the day prior to his or her death.

However, such survivor benefits shall not include any benefit accruals attributable to the period of
qualifiedmilitary service that are conditioned upon the USERRA reemployment provisions, but shall
be treated as vesting service under the Plan.

In order to secure credit for the periods of qualifiedmilitary service, the Participant must furnish, in
writing, such information and proof concerning such service as the Trustees may, in their sole

discretion, determine.

b. Disability for work in Covered Employment as a result of bodily injury or disease from a non-

occupational cause and, as a result, California State Disability Insurance Benefits, or short-term

Disability Benefits from a Taft-Hartley trust fund, or short-term Disability Benefit from an

Employer -sponsored program are payable, provided however, that no more than 780 hours of
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credit shall be granted to any Participant by reason of any one such disability and the disability
must continue for at least 14 consecutive days.

Disability for work in Covered Employment as a result ofbodily injury or disease and, as a result,
Worker's Compensation-Temporary Total Disability Benefits, or Worker's Compensation-

Permanent Partial Disability Benefits or Worker's Compensation-Permanent Total Disability
Benefits are payable, provided however, that no more than 1,400 hours per year for two Plan
Credit Years shall be credited to any Participant by reason of any one such disability and the

disabilitymust continue for at least 14 consecutive days.

If a Participant having contributions transferred to this Fund pursuant to Article 5 suffers a non-

occupational disability or disability for which Workers' Compensation is payable, such disability
shall be treated as Disability for Work in Covered Employment for purposes of the preceding
paragraphs.

In order to secure credit for the periods of disability a Participant must furnish, in writing, such
information and proof concerning such disability as the Trustees may, in their sole discretion,
determine.

c. For periods commencing on or after April 1, 1976, benefit accrual will be based on the
Contribution rate last paid to the Fund on the Participant's behalfprior to this military service or

disability. If a Participant incurs a disability or enters military service during periods when the

Participant is having contributions transferred to the Fund pursuant to Article 5, benefit accrual
will be based on the lower of the hourly contributions transferred under Article 5 or the highest
hourly contribution required to be contributed directly to the Fund due to work performed by the

Participant.

Section 6.06 Break in Service - General

If a Participant has a Break in Service before he has become a Vested Participant, it has the effect of
canceling his participation, his previous Years of Credited Service and his accrued benefits. However, a

Break in Service may be temporary, subject to repair by a sufficient amount of subsequent Credited
Service. A longer Break in Service may be permanent. The Break in Service rule does not apply to a

Pensioneror a Vested Participant.

a. PermanentBreaks in Service before April 1, 1976. Between the Contribution Date and March 31,
1976, a Participant incurred a Permanent Break in Service and his Credited Service and accrued
benefits were canceledifafter the April 1 coinciding with or next following his Contribution Date
he failed to earn at least one quarter of Credited Service in a period of two consecutive Plan
Credit Years.

Grace Periods before April 1, 1976. A Participant who was absent from Covered Employment
shall be allowed a grace period during the Contribution Period before April 1, 1976, ifhe failed to
earn at least one quarter of Credited Future Service in any period of two consecutive Plan Credit
Years, in accordance with the following provisions :

( 1 ) A Participant shall be allowed a grace period not to exceed two years for periods of
disability and involuntaryunemployment.
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(2) A Participant shall be granted an indefinite grace period for his entire period of
employment with a Local Union in a position for which Contributions are not made to
this Fund.

(3) A Participant shall be granted an indefinite grace period for employment in a supervisory
capacity with a Contributing Employer for which contributions are not made or required
to be made to this Fund.

(4) A Participant shall be granted a grace period for the period for which he receives
Credited Service under Section 6.03.c.

Except with respect to (4) above, a grace period does not add to a Participant's Credited Service;
it is a period which is to be disregarded in determining whether the Participant has earned the
Credited Service required to prevent a PermanentBreak in Service.

In order to secure the benefits of a grace period under ( 1 ), (2) or (3) above, a Participant must

give written notice to the Trusteesand must present such written evidence as the Trustees may, in
their sole discretion, determine. The Trustees in their sole and absolutejudgment shall determine
whether the Participant is entitled to a grace period in accordance with the provisions of this
Section.

b. One-Year Break in Service after March 31, 1976.

( 1 ) A Participant has a One-Year Break in Service in any Plan Credit Year after March 31,
1976 in which he fails to accumulate at least 435 Hours of Work in Covered

Employment.

(2) Hours of Work in Continuous Non -Covered Employment after March 31, 1976 shall be
counted in determining whether a Break in Service has been incurred.

(3) A One-Year Break in Service is repairable, in the sense that its effects are eliminated, if,
before incurring a Permanent Break in Service, the Employee subsequently earns two

quarters of Credited Service. More specifically, Participation is restored in accordance
with the provisions of Section 2.02 and previously earned Years of Credited Service and
accrued benefits are restored. Nothing in this paragraph (3) shall change the effect of a
PermanentBreak in Service.

c. PermanentBreak in Service after March 31, 1976 and before January 1, 1985. A Participant has a
PermanentBreak in Service if he has consecutive One Year Breaks in Service, including at least
one after March 31, 1976, that equal the greater of two or the aggregate number of full Years of
Credited Service which he had previously accumulated.

d. Permanent Break in Service after December 31, 1984. A Participant shall have a Permanent
Break in Service if he has consecutive One-Year Breaks in Service, including at least one after
December 31, 1984, that equal the greater of five or the aggregate number of full Years of
Credited Service. However, the foregoing rule will only apply to a Non -Bargained Employee who
has at least one Hour of Service after March 31, 1989, if the Break in Service occurs before he
has earned five Years of Credited Service.
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e. Grace Periods after April 1, 1976. A Participant shall be allowed an indefinite grace period for :

( 1) the entire period of his employment with a Local Union in a position for which Contributions
are not made to this Fund, and (2) employment in a supervisory capacity with a Contributing
Employer for which Contributions are not made or required to be made to this Fund (except for
periods of Continuous Non -Covered Employment) .

A Participant who is absent from Covered Employment after December 31, 1984, because of
Maternity or Paternity Leave, shall be credited with a maximum of 435 Hours of Work for the

period of such leave.

Maternity/Paternity Leave Defined. A Participant shall be deemed to be on Maternityor Paternity
Leave if the Participant is absent from work by reason of the pregnancy of the Participant, by
reason of the birth of a child of the Participant, by reason of the placement of a child with the

Participant in connection with the adoption of the child by such Participant, or for the purpose of
caring for such child during the period immediately following such birth or adoption.

A grace period does not add to a Participant's Credited Service; it is a period which is to be

disregarded in determining whether the Participant has worked sufficient hours in Covered

Employment to prevent a Permanent Break in Service. In order to secure the benefits of a grace
period, a Participant must give written notice to the Board and must present such written evidence
as the Board in its sole discretion determines. The Board in its sole discretion shall determine
whether the Participant is entitled to a grace period in accordance with the provisions of this
Section.

f. Grace Periods after April 1, 1986. A Participant who is absent from Covered Employment
because of employment in government service by the Participant or the Participant's Spouse
which is outside the geographical jurisdiction of the Plan, shall be granted a grace period equal to
the period of such government service employment.

A grace period does not add to a Participant's Credited Service; it is a period which is to be

disregarded in determining whether the Participant has worked sufficient hours in Covered

Employment to prevent a Permanent Break in Service. In order to secure the benefits of a grace
period, a Participant must give written notice to the Board and must present such evidence as the
Board in its sole discretion determines. The Board in its sole discretion shall determine whether
the Participant is entitled to a grace period in accordance with the provisions of this Section.

g. Grace Periods After August 5, 1993.

A Participant who is absent from Covered Employment because of a leave of absence granted in
accordancewith provisions of the Collective Bargaining Agreement, state law or federal law shall
be allowed a grace period for the period of such leave of absence not to exceed the maximum

period prescribed by the Collective Bargaining Agreement, state law or federal law, whichever is

applicable.
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A grace period does not add to a Participant's Credited Service or accruedbenefits; it is a period
which is to be disregarded in determining whether the Participant has worked sufficienthours in
Covered Employment to prevent a permanent break in Service. In order to secure the benefits of a

grace period, a Participant must give written notice to the Board and must present such written
evidence as the Board, in its sole discretion, determines.

h. Effect of a Permanent Break in Service. If a Participant who has not achieved status as a Vested

Participant has a PermanentBreak in Service:

( 1) His previous Years ofCredited Service and accruedbenefits are canceled,and

(2) His participation is canceled; new participation is subject to the provisions of Section
2.04.

Section 6.07 Separation from Covered Employment

a. A Participant will be deemed to be Separated from Covered Employment on and after April 1,
1976 at the end of any two-consecutive Plan Credit Year period in which he does not have at least
435 Hours of Work in Covered Employment in either one of the two Plan Credit Years.

b. A Participant will be deemed to be Separated from Covered Employment prior to April 1, 1976 at
the end of any two-consecutive Plan Credit Year period in which he does not earn one quarter of
a Year ofCredited Service.

Section 6.08

Effective July 22, 2009, for all benefits commencing on and after July 22, 2009, any provision in this
Article which is inconsistent with the requirements of Article 16, the Rehabilitation Plan, shall be

superseded by the provisions contained within Article 16 except to the extent otherwise required by
applicable law or regulations.
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ARTICLE 7 - HUSBAND-AND-WIFE PENSION

Section 7.01 General

Upon retirement, the available forms of Husband-and -Wife Pension provide a lifetime Pension for a

married Pensioner who meets the eligibility requirements for any type of Pension under the provisions of
Articles 3 or 4, plus a lifetime Pension for his Surviving Spouse, starting after the death of the Pensioner.
In the event of death before retirement, the 50% Husband-and-Wife Pension provides a lifetime Pension
to the surviving Spouse of a married Participant who is vested in accordancewith Section 3.15, subject to
the provisions of Section 7.02 stated below.

The monthly amount to be paid to the Surviving Spouse is either 50%, 75%, or 100%, depending on the

form of Husband-and-Wife Pension election, of the monthly amount which was payable or would have

been payable to the deceased Pensioner or Participant. When a Husband-and-Wife Pension is in effect,
the monthly amount of the Participant's Pension is reduced from the full amount otherwise payable in
accordancewith the provisions of Section 7.06.

Forms of Husband-and-Wife Pension:

a. 50% Husband-and-Wife Pension (Qualified Joint and Survivor Annuity or Qualified
Preretirement Survivor Annuity) . This is the normal form ofpension. The monthlyamount is one -

half the monthly amount which was payable or would have been payable to the deceased
Pensioneror Participant.

b. 75% Husband-and-Wife Pension (QualifiedOptional Survivor Annuity) . This is an optional form
of pension. The monthly amount is 75% of the monthly amount which was payable to the
deceased Pensioner.

c. 100% Husband-and-Wife Pension. This is an optional form of pension. The monthly amount
is 100% of the monthlyamount whichwas payable to the deceased Pensioner.

d. 50%, 75%, or 100% Reversionary Husband-and-Wife Pension. This is an optional form of
Pensionbased upon either the 50%, 75% or 100% Husband- and-Wife Pension, except that if
the Pensioner's Spouse predeceases him, the monthly benefit payable as a Husband-and-Wife
Pension shall revert prospectively to the full amount otherwise payable in the absence of the

application of the provisions of Section 7.06. The full monthlyamount is payable for the lifetime
of the Pensioner.

The above forms are subject to the timely rejection and consent requirements set forth in Section 7.03.

However, in the absence of any rejection, the 50% Husband-and -Wife form shall be payable.

Section 7.02 Effective Date

The provisions of this Article do not apply :

a. To a Pensionerwhose Annuity Starting Date was before January 1, 1985; or
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b. To a Vested Participant who has not worked one hour in Covered Employment after September2,
1974.

Section 7.03 Upon Retirement

All pensions shall be paid in the form of a 50% Husband-and-Wife Pension, unless the Participant has

filed with the Board, in writing, a timely rejection of that form of pension, subject to all of the conditions
of this Section. No rejection shall be effective, unless the Spouse of the Participant has consented in

writing to such rejection, and acknowledged the effect thereof, and such rejection is witnessed by an

authorized Fund Representative, or NotaryPublic. No consent shall be required if it has been established
to the satisfaction of the Board that any of the conditions described in Section 7.08 apply. A Participant
and his Spouse may reject the Husband-and-Wife Pension (or revoke a previous rejection) at any time
before the month for which a Pension is first payable, except that a waiver of the Husband-and-Wife
Pension shall not be effective if given more than 90 days before the Annuity Starting Date. A Participant
and his Spouse shall in any event have the right to exercise this choice up to 90 days after they have been
advised by the Board, of the effect ofsuch choice on the pension.

Section 7.04 Retirement on a Disability Pension before Age 55

a. If the Participant's death should occur prior to March 1, 1999 :

If the Annuity Starting Date of a married Participant's Disability Husband-and-Wife Pension
occurs before he attains age 55, and if he dies before attaining age 55, payment to the surviving
Spouse, if any, will start on the later of (a) the first of the month following the death of the
Pensioner, or (b) the first of the month following the date when the Pensioner would have
attained age 55 had he lived.

b. If the Participant's death should occur on or after March 1, 1999 :

If the Annuity Starting Date of a married Participant's Disability Husband-and-Wife Pension
occurs before the Participant's attainment of age 55 and if such Participant dies on or after
March 1, 1999, but before the attainment ofage 55, payment to the surviving Spouse, if any, will
start on the first of the month following the date ofdeath of the Participant.

Section 7.05 Death of an Eligible Participant Before Retirement

a. If a Participant dies after achieving Vested Status, and after earning one or more hours in Covered

Employment after August 22, 1984, his surviving Spouse shall be entitled to a SurvivingSpouse
Pension the month following the earliest date he would have qualified for a retirement benefit
from the Plan had he lived.

If the Participant's death occurred after becoming eligible for a retirement benefit under the Plan,
the Spouse shall be paid a Surviving Spouse Pension as if the Participant had retired on a 50%
Husband-and-Wife Pension on the day before death. If the Participant's death occurred before he
becomes eligible for any benefit under the Plan, the Spouse shall be paid a Surviving Spouse
Pension commencing with the month following the month in which the Participant would have
attained the earliest age for which he would have qualifiedfor a retirement benefit under the Plan
had he lived. The amount of such Pension shall be determined as if the Participant had left
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Covered Employment on the date of death (or the date he last worked in Covered Employment if
earlier) , retired on a 50% Husband-and-Wife Pension upon attaining the earliest age for which he
would have qualified for benefits from the Plan had he lived, and died on the last day of the
month in which he attained such age.

This Section shall also apply to an inactive Participant who has achieved Vested Status, had one
or more hours in Covered Employment on or after September2, 1974 and dies after August 22,
1984.

b. Notwithstanding any other provision of this Article, a Surviving Spouse Pension shall not be paid
in the form, manner, or amount described above if one of the following conditions applies:

(1 ) If the Actuarial Equivalent of the benefit is less than $3,500, the Board shall make a

single-sum payment to the Spouse in an amount equal to that Actuarial Equivalent in full
discharge of the Surviving Spouse Pension.

(2) Subject to paragraph (3) below, the Spouse may elect in writing, filed with the Board, and
on whatever form it may prescribe, to defer commencement of the Surviving Spouse
Pension until any time after the death of the Participant. Payments will begin as of the

surviving Spouse's Annuity Starting Date. The amount payable at that time shall be
determined as described in Subsection a. above, except that the benefit shall be paid in
accordance with the terms of the Plan in effect when the Participant last worked in
Covered Employment, as if the Participant had retired with 50% Husband-and-Wife
Pension on the day before the surviving Spouse's payments are scheduled to start, and
died the next day.

(3) Payment of the Surviving Spouse Pension must start by no later than December 1 of the
calendar year in which the Participant would have reached age 70 -1/2. If the Board
confirms the identity and whereabouts of a surviving Spouse who has not applied for
benefits by that time, payments to that surviving Spouse in the form of a single life
annuity (subject to the provisions of paragraph ( 1) of this Subsection 7.05.b.) will begin
automatically as of that date.

c. Notwithstanding any other provisions of the Plan, if the Annuity Starting Date for the Surviving
Spouse Pension is after the Participant's earliest retirement date, the benefit shall be determined
as if the Participant had died on the surviving Spouse'sAnnuity Starting Date after retiring with a
Husband-and-Wife Pension the day before, taking into account any actuarial adjustments to the

Participant's accruedbenefit that would have applied as of that date.

d. If a surviving Spouse dies before the Annuity Starting Date of the Surviving Spouse pension, or

prior to the receipt of 60 monthly payments under the Preretirement Surviving Spouse Pension,
the balance of the 60 monthly payments will be paid to the surviving Spouse's designated
Beneficiary.

Section 7.06 Adjustment of Pension Amount

a. For a Participant who is eligible for a Regular or Early Pension, the amount payable for a 50%,
75%, or 100% Husband-and-Wife Pension shall be determined as follows:

( 1) For the 50% Husband-and-Wife Pension, the Pension shall be 90% of the amount
determined from Section 3.03 or 3.05, whichever is appropriate, if the Participant and

34



Spouse are the same age. The factor is increasedby .4 percentagepoint for each year the

Spouse is older than the Participant, subject to a maximum factor of 99%; or decreased

by .4 percentage point for each year the Spouse is younger than the Participant.

(2) For the 75% Husband-and-Wife Pension (Qualified Optional Survivor Annuity) , the
Pension shall be 85.5% of the amount determined from Section 3.03 or 3.05, whichever is

appropriate, if the Participant and Spouse are the same age. The factor is increasedby .6

percentage point for each year the Spouse is older than the Participant, subject to a
maximum factor of 99%; or decreased by .6 percentage point for each year the Spouse is

younger than the Participant.

(3) For the 100% Husband-and-Wife Pension, the Pension shall be 81% of the amount
determined from Section 3.03 or 3.05, whichever is appropriate, if the Participant and

Spouse are the same age. The factor is increasedby .7 percentage point for each year the

Spouse is older than the Participant, subject to a maximum factor of 99%; or decreased

by .7 percentagepoint for each year the Spouse is younger than the Participant.

b. For a Participant who is eligible for a Disability Pension, the amount payable for a 50%, 75%,
or 100% Husband-and-Wife Pension shall be determined as follows:

( 1 ) For the 50% Husband-and-Wife Pension, the Pension shall be 82% of the amount
determined from Section 3.07, if the Participant and Spouse are the same age. The factor
is increasedby .4 percentage point for each year the Spouse is older than the Participant,
subject to a maximum factor of 99%; or decreased by .4 percentage point for each year
the Spouse is younger than the Participant.

(2) For the 75% Husband-and -Wife Pension (Qualified Optional Survivor Annuity) , the
Pension shall be 74.5% of the amount determined from Section 3.07 if the Participant and

Spouse are the same age. The factor is increasedby .5 percentagepoint for each year the

Spouse is older than the Participant, subject to a maximum factor of 99%; or decreased

by .5 percentagepoint for each year the Spouse is younger than the Participant.

(3 ) For the 100% Husband-and-Wife Pension, the Pension shall be 67% of the amount
determined from Section 3.07, if the Participant and Spouse are the same age. The factor
is increasedby .5 percentage point for each year the Spouse is older than the Participant,
subject to a maximum factor of 99%; or decreased by .5 percentagepoint for each year
the Spouse is younger than the Participant.

The factors determined in paragraph b.( 1 ), b.(2) , or b(3) above shall be increased by 2.5

percentage points if the Participant is age 45. This factor is decreased by .25 percentagepoint for
each year the Participant is older than age 45; or increasedby .75 percentagepoint for each year
the Participant is younger than age 45. Such increase, when added to the adjustment factor
determined from paragraphb. ( 1 ),b. (2) , or b. (3) above, shall not exceed 99%.

c. For the 50%, 75%, or 100% Reversionary Husband-and -Wife Pension, the amount calculated
under the applicable paragraph a. ( 1 ) , a.(2) , a(3), b. ( 1 ) , b.(2) , or b(3) shall be decreased by an
additional 11/2 %.
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Section 7.07 Additional Conditions

a. A Husband-and-Wife Pension shall not be effective in the case of the surviving Spouse of a

Participant who is not a Pensioner, unless the Spouse was married to the Participant throughout
the entire year preceding the Participant's death.

b. A Husband-and-Wife Pension shall not be effective in the case of the surviving Spouse of a

Pensioner, unless the Pensioner and Spouse were married to each other on the Participant's
Annuity Starting Date, and for at least a one -year period any time before the Pensioner's death.

c. Subject to the requirements for documentation described in Section 7.03, above, the Participant
must file, before his Annuity Starting Date, a written representation, on which the Board is
entitled to rely, concerning that Participant's marital status which, if false, gives the Board the

right to adjust the dollar amount of the Pensionpayments made to the alleged surviving Spouse so
as to recoup any excess benefits which may have been erroneously paid.

d. An election or revocation of a Husband-and-Wife Pension must be :

( 1) Made (or revoked) prior to the Annuity Starting Date in accordance with the limitation in
g;

(2) Made on forms furnished by the Fund Office; and

(3) Filed with the Fund Office.

e. A Husband-and-Wife Pension, once payable, may not be revoked or the Pensioner's benefits
increasedby reason of the subsequent divorce of the Spouse from the Pensioner.A Husband-and-

Wife Pension, once payable, may not be revoked or the Pensioner's benefit increasedby reason
of the Spouse predeceasingthe Pensioner, unless the Pensionerpreviously elected the 50%, 75%,
or 100% Reversionary Husband-and -Wife Pension.

f. The rights of a prior spouse to any share of a Participant's pension, as set forth under a qualified
domestic relations order, shall take precedenceover any claims of the Participant's Spouse at the
time of retirement or death.

g. Notwithstanding any other provisions of the Plan, a waiver of the Husband-and-Wife Pension
shall not be effective ifgiven more than 90 days before the Annuity Starting Date.

Section 7.08 Spousal Consent Not Necessary

a. Notwithstanding any other provisions of the Plan, spousal consent in accordance with Section
7.03 is not required if the Participant establishes to the satisfaction of the Trustees:

( 1) that there is no Spouse,

(2) that the Participant and Spouse are legally separated as confirmed by court order, or

(3) that the Participant has been abandoned by the Spouse as confirmed by court order.
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b. If the Spouse is legally incompetent, consent under Section 7.03 may be given by his or her legal
guardian, including the Participant if authorized to act as the Spouse's legal guardian. For

purposes of this Section, the term "guardian" shall be deemed synonymous with the term
"conservator."

Section 7.09 Notice to Participants

Within a period of no more than 90 days and no less than 30 days before the "Annuity Starting Date"

(and consistent with Treasury regulations), the Trustees shall provide the Participant and his Spouse, if
any, with a written explanation of:

a. the terms and conditions of the 50% Husband-and-Wife Pension and the optional 75% Husband-

and-Wife Pension;

b. the Participant's right to make and the effect of an election to waive the 50% Husband-and-Wife
Pension;

c. the right of the Participant's Spouse to consent to any election to waive the 50% Husband-and-
Wife Pension;

d. the right of the Participant to revoke such election during the election period that ends on the

Annuity Starting Date, and the effect ofsuch revocation;

e. the relative values of the various optional forms ofbenefit under the Plan; and

f. the right to defer any distributionand the consequences of failing to defer distribution of benefits

including a description ofhow much larger benefits will be if the commencementof distributions
is deferred.

Section 7.10

Effective July 22, 2009, for all benefits commencing on and after July 22, 2009, any provision in this
Article which is inconsistent with the requirements of Article 16, the Rehabilitation Plan, shall be

superseded by the provisions contained within Article 16 except to the extent otherwise required by
applicable law or regulations.
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ARTICLE 8 - DEATH BENEFITS

Section 8.01 Pre-Retirement Death Benefit

a. Upon the death of a Participant who has :

( 1) Accumulated a right to a Deferred Vested Pensionunder Section 3.15, and

(2) Earned two quarters of Credited Future Service as a result of actual work in Covered

Employment, or earned two quarters of Related Credit as defmed in Section 4.04, in the
two consecutive Plan Credit Years prior to the Plan Credit Year in which he dies, or at
the time of his death he was working for a Contributing Employer at a job not covered by
a Collective Bargaining Agreement, if such Non-Covered Employment was continuous
with his previous Covered Employment.

Sixty monthlypayments in an amount calculated in accordancewith Section 3.03 will be paid to
his Beneficiary.

The benefits provided by this Section shall not be payable if payments are due under the
Husband-and-Wife Pension.

If the deceased Participant had formerly received a pension, the aggregate of the 60 monthly
payments due his Beneficiary shall be reduced by the total amount paid to him as Pension

payments.

b. Upon the death of a Participant who has :

( 1 ) Accumulated at least two Years ofCredited Service but has not yet accumulated a right to
a Deferred Vested Pensionunder Section 3.15; and

(2) Earned two quarters of Credited Future Service as a result of active work in Covered

Employment, or earned two quarters of Related Credit as defined in Section 4.04, in the
two-consecutive Plan Credit Years prior to the Plan Credit Year in which he dies, or at
the time ofhis death he was working for a Contributing Employer at a job not covered by
a Collective Bargaining Agreement, if such Non-Covered Employment was continuous
with his previous Covered Employment.

Fifty percent of the Contributions required to be made on the Participant's behalfwill be paid to
his Beneficiary in a lump sum.

c. Upon the death of a Participant who has :

(1) Accumulated a right to a Deferred Vested Pensionunder Section 3.15; and

(2) Did not meet the requirements for Pre -Retirement Death Benefits under Sections 8.01 (a)
or 8.01 (b) ; and

(3) Is not survived by a Surviving Spouse, but is survived by his or her child, who is under

age 25;
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The surviving child will elect to receive either sixty monthly payments in an amount calculated in
accordancewith Section 3.03 or a lump-sum payment of fifty percent of the Contributions made
on the Participant's behalf. If there is more that one surviving child under age 25, the benefit

payable shall be divided equally among such children and each child shall have a separate and
distinct right of election for their share of the benefit payable hereunder.

The legal representative of a minor surviving child entitled to benefits hereunder shall elect

payment of either that child's share of 60 monthly payments calculated in accordance with
Section 3.03 or a lump-sum payment of that child's share of 50% of the Contributions made on
the Participant's behalf.

Section 8.02 Five-Year Guarantee or Certain Feature

If a Pensioner receiving a Regular, Early Retirement, Disability, Deferred Vested, or Pro-Rata Pension
dies prior to having received 60 monthly payments, then the monthly benefit to which he was entitled
shall be continued to his Beneficiary until a total of 60 such payments have been made to the Pensioner
and his Beneficiary.

Benefits provided by this Section shall not be payable ifpayments were due under the Husband-and-Wife
Pension (Article 7) at the time ofdeath.

Section 8.03 Designation of Beneficiary

A Participant or Pensioner may designate a Beneficiary to receive any benefits provided in accordance
with this Article, or any payments due and payable but not actually paid prior to the death of the

Pensioner, by forwarding such designation, on a form acceptable to the Board of Trustees, to the Fund
Office. A Participant or Pensioner shall have the right to change his designation of Beneficiary without
the consent of the Beneficiary, but no such change shall be effective or binding on the Board, unless it is
received by the Board prior to the time any payments are made to the Beneficiary whose designation is on
file with the Fund Office. Any payments due and payable but not actually paid prior to the death of the
Pensioner or any benefits provided in accordance with this Article shall be paid to such designated
Beneficiary. If such designated Beneficiary who has survived the Participant or the Pensioner, and is
therefore entitled to the benefits and payments stated above, dies prior to the receipt of one or more of the

payments or benefits, such payments or benefits shall then be paid in accordance with the procedure
provided in Section 8.04.

Notwithstanding the foregoing, a married Participant who designates someone other than his Spouse as

Beneficiary shall be required to obtain his Spouse's consent to such designation, in a form and manner

prescribed by the Board.

Notwithstanding the foregoing, should a married Participant designate his Spouse as Beneficiary and

subsequently divorce that Spouse the designation shall be automatically revoked unless a court order

requires him to continue designation of his former Spouse as Beneficiary.
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Section 8.04 Lack of a Designated Beneficiary

If no Beneficiary is designated or if the designated Beneficiary predeceases the Pensioner or Participant,
any benefits due and payable, but not actually paid prior to his death or any benefits provided under this

Article, shall be paid to the estate of the Pensioner or Participant. The Board will make such payments in
the form and on the terms and conditions provided in the Plan, in accordancewith all applicable laws and

regulations governing them. If there is no estate of the Pensioner or Participant, no payment of any kind
will be made.

Section 8.05

Effective July 22, 2009, for all benefits commencing on and after July 22, 2009, any provision in this
Article which is inconsistent with the requirements of Article 16, the Rehabilitation Plan, shall be

superseded by the provisions contained within Article 16 except to the extent otherwise required by
applicable law or regulations.
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ARTICLE 9 - SOCIAL SECURITY LEVEL INCOME OPTION

Section 9.01 Purpose

A Participant who retires on any type of Pension (except a Disability Pension) may elect a Social Security
Level Income Option in accordancewith which he will receive a higher monthly amount for each month
before the month in which he attains age 62 or 65 (whichever age he so elects ) and a lower monthly
amount for life thereafter. The general purpose of this Option is to provide a Pensionerwith a more or less
level income for life, taking into account his likely receipt of his Social Security benefit after he attains
either age 62 or 65.

Section 9.02 Amount of Social Security Level Income Option

a. The Participant's Pension (after any applicable adjustment for an elected Husband-and-Wife
Pension or Reversionary Husband-and-Wife Pension) will be increased by the estimated Social

Security retirement benefit payable at age 62 or age 65, whichever is applicable, multiplied by the

percentagebelow using the Participant's age at his Annuity Starting Date:

Percentage of Percentage of
Participant's Estimated Estimated
Attained Age Social Security Retirement Social Security

At Benefit PayableBefore Age Retirement Benefit

Annuity Starting Date 62 Payable Before Age 65

55 49.8903 35.7296

56 54.7848 39.2348

57 60.2610 43.1567

58 66.4049 47.5567

59 73.3183 52.5079

60 81.1219 58.0965

61 89.9588 64.4251

62 100.0000 71.6163

63 N/A 79.8173

64 N/A 89.2063

65 N/A 100.0000

If the first month for which the Social Security Level Income Option is payable does not coincide
with the month of the Participant's birthday, the factor shall be interpolated from the above table,
taking into account the number of completed months since the Participant's last birthday.

The Social Security Level Income Option shall in no event be less than the Actuarial Equivalent
of a straight life annuity where Actuarial Equivalence is determined using the "applicable
mortality table" and "applicable interest rate" described in Section 1.01.a.
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b. After the Pensioner attains the applicable age 62 or age 65, the monthly Pension determined in
9.02.a. above shall be reduced by the amount of the monthly estimated Social Security retirement
benefit.

c. If the adjustment described above would reduce the monthly amount payable after the applicable
age 62 or age 65 to less than $50 per month, it shall not be applied and in such event the benefit
amount payable before age 62 or age 65, shall be adjusted on the basis of lifetime actuarial

equivalence so that the benefit payable after age 62 or age 65 shall be $50 per month.

d. A Participant who elects a Husband-and-Wife Pension or Reversionary Husband-and-Wife
Pension subject to the terms and conditions specified in Article 7 may further elect payment of a
Social Security Level Income Option under this Article 9.

e. The Social Security Level Income Option under this Article is based upon the assumption that
Social Security benefits will be payable upon attainment of the applicable age 62 or age 65.
However, the drop in the monthly benefit payable by the Trust at the applicable age 62 or 65 is
not contingent upon the Participant's actual receipt of Social Security benefits upon attainment of
the applicable age 62 or 65. In any event, the monthlybenefit payable by the Trust Fund will drop
upon attainment of the selected age.

Section 9.03 Death of a Pensioner on Social Security Level Income
Option

a. Upon the death of a Pensioner who elected the Social Security Level Income Option without a
Husband-and-Wife Pension or Reversionary Husband-and-Wife Pension,payments shall continue
to the Beneficiary, until the excess, if any, of sixty times the amount of the Regular, Early
Retirement or Rule of 85 Pension that otherwise would have been payable had the Social Security
Level Income Option not been elected, over the amount actually paid the to the Pensioner, has
been paid to his Beneficiary.

b. Upon the death of a Pensioner who elected the Social Security Level Income Option with a
Husband-and-Wife Pension or Reversionary Husband-and -Wife Pension, 50%, 75% or 100%

(depending on the form elected) of the monthly Pension that would have been payable to the
Pensioner in the absence of the Social Security Level Income Option at the time of his death shall
be paid to his Surviving Spouse.

c If a Pensioner who elected the Social Security Level Income Option with a Reversionary
Husband-and-Wife Pension is predeceased by his Spouse, the amounts of his benefit under the
Social Security Level Income Option shall be increasedprospectively to the amounts payable as
if the Husband-and-Wife Pensionhad not been elected.

Section 9.04 Payment of Social Security Level Income Option

Payment of the Social Security Level Income Option shall be subject to the following conditions :

a. The eligible Participant must have elected the Social Security Level Income Option in writing
before the first month in which a Pension is payable, on a formprescribed by the Board.
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b. This Option may not be revoked once Pension payments in the Social Security Level Income

Option form have commenced.

Section 9.05

Effective July 22, 2009, for all benefits commencing on and after July 22, 2009, any provision in this
Article which is inconsistent with the requirements of Article 16, the Rehabilitation Plan, shall be

superseded by the provisions contained within Article 16 except to the extent otherwise required by
applicable law or regulations.
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ARTICLE 10 - APPLICATIONS, BENEFIT PAYMENTS, AND
RETIREMENT

Section 10.01 Applications

A Pension must be applied for in writing in a form and manner prescribed by the Board and filed with the

Board at the Fund Office in advance of its Effective Date. Except as provided in Section 10.05, a Pension
shall first be payable for the first month after the month in which the application is filed.

An application for a Disability Pension shall be considered timely if the Social Security Disability Benefit
entitlement notice is filed with the Administrative Office of the Fund within 2 (two) years after a

determination by the Social Security Administration that the applicant is entitled to a Social Security
Disability Benefit, and the payment of the Disability Pension may commence on the effective date of the

Social Security Disability Benefit.

If the Participant does not file his or her Social Security Disability Benefit entitlement notice with the
Administrative Office of the Fund within 2 (two) years after a determination by the Social Security
Administration that such Participant was entitled to a Social Security Disability Benefit was issued, the

Disability Pension shall first be payable for the first month after the month in which the application for a

Disability Pension is filed with the AdministrativeOffice.

Section 10.02 Information and Proof

Every Participant or Pensioner shall furnish, at the request of the Trustees, any information or proof
reasonably required to determine his benefit rights. If the claimant willfully makes a false statement
material to an application or furnishes fraudulent information or proof material to his claim, or fails to

provide the notifications required, benefits under this Plan may be denied, suspended, or discontinued.
The Trustees shall have the right to recover any benefit payments made ( 1) in reliance on any willfully
made false or fraudulent statement, informationor proof submitted by a Participant or Pensioner, or (2)
prior to the receipt of any required notifications.

Section 10.03 Action of Trustees

The Trustees shall, subject to the requirements of applicable law, be the sole judges of the standard of
proof required in any case and the application and interpretation of this Plan, and decisions of the Trustees
shall be final and binding on all parties.

Section 10.04 Denial of Benefits and Right of Appeal

a. Denial of Benefits. If an application for benefits is denied in whole or in part by the Fund Office
(acting for the Board ofTrustees), the applicant will be notified of such denial, in writing, within
a reasonableperiod of time but not later than 90 days after receipt of the application unless the
Fund Office determines that special circumstancesrequire an extension of time for processing the

application. In such case, a written notice of the extension will be furnished to the applicant prior
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to the end of such 90-day period. In no event shall such extension exceed a period of 90 days
from the end of such initial 90 -day period. The extension notice will indicate the special
circumstances requiring an extension of time and the date by which the plan expects to render a
decision.

The period of time within which a benefit determination is required to be made will begin at the
time an application for benefits is filed with the Fund Office without regard to whether all the
information necessary to make a benefit determination accompanies the filing. In the event that a

period of time is extended,as permitted above, due to an applicant's failure to submit information

necessary to make a determination, the period for making the benefit determination will be tolled
from the date on which the notification of the extension is sent to the applicant until the date on
which the applicant responds to the request for additional information.

The written notification of the benefit denial will set forth, in a manner calculated to be
understood by the applicant :

( 1 ) The specific reason (s) for the adverse determination;

(2) Referenceto the specific Plan provision (s) on which the denial is based;

(3) A description of any additional material or information necessary for the applicant to

perfect the claim and an explanation of why such material or information is necessary;

(4) A description of the Plan's review procedures and the time limits applicable to such

procedures, including a statement of the applicant's right to bring a civil action under

§502 (a) of ERISA following an adverse benefit determination on review.

In addition to the above, the written notification of the benefit denial will include the specific
rule, guideline, protocol or other similar criterion relied upon in making the adverse
determination.

b. Right of Appeal. Any person whose application for benefits under this Plan has been denied in
whole or in part by the Board of Trustees, or whose claim to benefits is otherwise denied by the
Board of Trustees, may petition the Board of Trustees to reconsider its decision. A petition for
reconsideration:

( 1 ) Must be in writing; and

(2) Must state in clear and concise terms the reason (s) for disagreementwith the decision of
the Board of Trustees; and

(3 ) May include documents, records, and other information related to the claim for benefits;
and

(4) Must be filed by the petitioner or the petitioner's duly authorized representative with or
received by the Fund Office within sixty (60) days after the date the notice of denial was
received by the petitioner.

Upon good cause shown, the Board of Trustees may permit the petition to be amended or

supplemented. The failure to file a petition for reconsideration within such sixty (60 ) day period
shall constitute a waiver of the petitioner's right to reconsideration of the decision. Such failure
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shall not, however, preclude the petitioner from establishing his or her entitlement at a later date
based on additional informationand evidence whichwas not available to him or her at the time of
the decision of the Board of Trustees.

Upon request, the petitioner or the petitioner's duly authorized representative will be provided,
free of charge, reasonableaccess to, and copies of, all documents, records and other information
relevant to the petitioner's claim for benefits. A document, record or other information shall be
considered relevant to a petitioner's claim if it was relied upon in making the benefit
determination; was submitted, considered or generated in the course of making the benefit
determination, without regard to whether it was relied upon in making the benefit determination;
demonstratesthat the benefit determination was made in accordancewith the Plan provisions and
that such provisions have been applied consistently with respect to similarly situated claims.

The review of the determination will take into account all comments, documents, records, and
other informationsubmitted by the claimant relating to the claim without regard to whether such
informationwas submitted or considered in the initial benefit determination.

A benefit determination on review will be made by the Trusteesor by a committee designatedby
them no later than the date of the quarterly meeting of the Officers of the Board of Trustees that

immediately follows the Plan's receipt of the request for review unless the request for review is
filed within thirty (30) days preceding the date of such meeting. In such case, a benefit
determination will be made no later than the date of the second meeting following the Fund
Office's receipt of the request for review. If special circumstances require a further extension of
time for processing, a benefit determination will be rendered no later than the third meeting
following the Fund Office's receipt of the request for review and the Board of Trustees will
provide the petitioner with a written notice of the extension, describing the special circumstances
and the date as of which the benefit determination will be made, prior to the commencement of
the extension. The Board of Trustees will notify the petitioner of the benefit determination as

soon as possible but not later than 5 days after the benefit determination is made.

The notification of a benefit determination upon review will be in writing and will include the
reason (s) for the determination, includingreferencesto the specific Plan provisions on which the
determination is based. It will also include a statement that the petitioner is entitled to receive,
upon request and free of charge, reasonable access to, and copies of all documents, records and
other information relevant to the claim for benefits.

The denial of a claim to which the right to review has been waived, or the decision of the Board
of Trustees or its designatedcommittee with respect to a petition for review, is final and binding
upon all parties, subject only to any civil action the applicant may bring under §502 (a) ofERISA.

Following issuance of a written decision of the Board of Trustees on an appeal, there is no further

right of appealto the Board of Trusteesor right to arbitration.

Section 10.05 Benefit Payments Generally

A Participant who is eligible to receive a Pension benefit under this Plan and makes application in
accordancewith the rules of this Plan shall be entitled upon retirement to receive the monthly Pension
benefits provided for the remainder of his life, subject to the provisions of this Plan. Benefit payments
shall be payable commencing with the first day of the month following the month in which the Participant
has fulfilled all the conditions ofentitlement to benefits. Such first day shall be the Annuity Starting Date,
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as that term is defined in Section 1.02. Except that Pensions for Participants whose Specific Group is the

Oil Burner Group (LocalNo. 46) will not commenceuntil June 1, 1976.

However, in no event, unless the Participant elects otherwise, shall the payment of benefits begin later
than the 60th day after the later of the close of the Plan Year in which:

a. The Participant attains NormalRetirement Age, or

b. The Participant terminates his employment and retires, as that term is defined in Section 10.11.

A Participant may, however, elect in writing filed with the Board to receive benefits first payable for a

later month, provided that an election filed on or after March 31, 1989, may not postpone the
commencement of benefits to a date later than the Required Beginning Date. A Participant who continues
in Covered Employment beyond the Required Beginning Date shall, as of the beginning of each Plan
Year following his Required Beginning Date, be entitled to a recompilation of his Pension amount based

on the benefits accruedduring the preceding Plan Credit Year.

If a Participant's Beneficiary is not his Surviving Spouse, the payment of any benefits under the Plan that
become payable on account of the Participant's death shall begin no later than one year from the date of
death or, if later, as soon as practicable after the Board learns of the death, and shall be distributed over
the lifetime of such Beneficiary.

Pension payments to the Pensioner shall not be made in a form other than equal monthly installments for
the Pensioner's lifetime, except as provided in Section 10.09, or to effect ( 1) retroactive adjustments or

(2) increases in the monthlyPension amount applicable to all pensioners in a specified class.

Section 10.06 Mandatory Commencement of Benefits

a. Notwithstanding any provision of the Plan to the contrary, effective April 1, 1990, the Fund will
begin benefit payments to all Participants by their Required Beginning Dates, whether or not they
apply for benefits. Distributions from the Plan will be made in accordancewith the requirements
of Internal Revenue Code Section 401 (a)(9), and all applicable Regulations and Proposed
Regulations thereunder including but not limited to the minimum distribution of incidental
benefits as required under Section 1.401 (a)(9)-2 of the ProposedRegulation.

b. If a Participant who is definitely located fails to file a completed application for benefits on a

timely basis, the Fund will establish the Participant's Required Beginning Date as the Annuity
Starting Date and begin benefit payments as follows:

( 1) If the Actuarial Equivalent of the Participant's benefit (determined in accordance with
Section 10.09 ) is no more than $3,500, in a single-sum payment.

(2) In any other case, in the form of a Husband-and-Wife Pension calculated on the

assumptions that the Participant is and has been married for at least one year by the date

payments start and that the husband is three years older than the wife.

(3) The benefit payment form specified here will be irrevocable once it begins, with the sole

exception that it may be changed to a single-life annuity if the Participant proves that he
did not have a qualified Spouse (including an alternate payee under a qualified domestic
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relations order) on the Required Beginning Date; also, the amounts of future benefits will
be adjusted based on the actual age difference between the Participant and Spouse if
proven to be different from the foregoing assumptions.

(4) Federal, state and local income tax, and any other applicable taxes, will be withheld from
the benefit payments as required by law.

Section 10.07 Benefits Accrued After Retirement

a. Before NormalRetirement Age.

Effective as ofApril 1, 1989, additional benefits earned by a Participant in Covered Employment
before Normal Retirement Age will be determined as of the Participant's new Annuity Starting
Date, unaffected by previously suspended Pension benefits which may be resumed in accordance
with Section 10.13.

b. After NormalRetirement Age.

Effective as of April 1, 1989, any additional benefits earned by a Participant in Covered

Employment after Normal Retirement Age will be determined at the end of each Plan Year and
will be payable from April 1 following the end of the Plan Year in which they accrued, provided
payment of benefits at that time is not suspended pursuant to Section 10.12 or postponed due to
the Participant's continued employment.

Additional benefits that are not suspended or postponedwill be paid in the payment form in effect
for the Participant as of the Annuity Starting Date most recently preceding the date the additional
benefits became payable, unless there is a subsequent death or divorce.

Section 10.08 Actuarial Adjustment for Delayed Retirement

a. If the Annuity Starting Date is after the Participant's Normal Retirement Age, but no later than

April 1 following the calendar year in which the Participant attained age 701/2, then the monthly
benefit shall be the greater of:

( 1) the monthly benefit accrued to his Annuity Starting Date calculated in accordance with
Section 3.03; or

(2) the monthlybenefit accrued to his Normal Retirement Age actuarially increased for each

complete calendar month for which benefits were not suspended during the period
beginning at his Normal Retirement Age, and ending on the earlier of the last day of the
month immediately preceding the Annuity Starting Date, or March 31 of the calendar

year following the calendaryear in which the Participant attained age 701/2;

converted as of the Annuity Starting Date to the benefit payment form elected in the
Pension application or to the automatic form of Husband-and-Wife Pension if no other
form is elected.

The actuarial increase described in Subparagraph (2) above shall be, to the extent

applicable, .75% per month for each month after Normal Retirement Age.
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b. If the Annuity Starting Date is after the April 1 following the calendar year in which the

Participant attained age 70'A, then the monthly benefit shall be determined as follows:

( 1 ) The first step shall be to determine, in accordancewith subsection a. above, the monthly
benefit (without adjustment for form of payment) that would have been payable as of the

April 1 following the calendar year in which the Participant attained age 701/2.

(2) The second step shall be to re-determine, as of each Redetermination Date, the monthly
amount determined in b.( 1) above. The initial Redetermination Date shall be the March
31 of the Plan Year, which includes the April 1 following the calendar year in which the

Participant attained age 70'A. The subsequent Redetermination Dates shall be each March
31 which falls on the anniversary of such initial Redetermination Date but precedes the

Annuity Starting Date, provided that the final Redetermination Date shall be the last day
of the month immediately proceeding the month which includes the Annuity Starting
Date. The re-determined amount for any given Redetermination Date shall be the greater
of:

(A) The monthly benefit to which the Participant was entitled as of the preceding Re-

determination Date (or, with respect to the initial Redetermination Date, the

monthlybenefit to which the Participant was entitled as of the April 1 following
the calendar year in which the Participant attained age 701/2), plus the monthly
benefit attributable to accruals earned between such preceding Redetermination
Date (or, if applicable, such April 1 ) and the Redetermination Date for which the
benefit is being calculated; or

(B) The monthly benefit to which the Participant was entitled as of the preceding
Redetermination Date (or, with respect to the initial Re-determination Date, the

monthly benefit to which the Participant was entitled as of the April 1 following
the calendar year in which the Participant attained age 701/2), increasedby 1.5%

(or 3% if the Participant is at least age 75) for each month between such

preceding Redetermination Date (or, if applicable, such April 1) and the
Redetermination Date for which the benefit is being calculated.

(3) The third and final step shall be to take the monthly amount to which the Participant is
entitled as of the final Redetermination Date and convert it, as of the Annuity Starting
Date, to the benefit payment form elected in the Pension application, or to the automatic
form of Husband-and -Wife Pension ifno other form is elected.

c. If a Participant : ( 1) has attained the Participant's Normal Retirement Age under the Plan, (2) has not

applied for a benefit resulting in a pension award, (3) is not engaged in prohibited employment
which would result in an actual suspensionof benefits during a particular month and (4) the actuarial
increaseunder Section 10.08.a. would result in a violation of the dollar limitation of Section 415(b)
for the Limitation Year, then, when all such conditions exist, the Plan shall pay to such a Participant
in any calendar month their monthlybenefit amount. [Amendment No. 2]

Section 10.09 Lump-Sum Payment in Lieu of Monthly Benefit

If, at the time a monthly benefit becomes payable to a Participant or Surviving Spouse, the Actuarial

Equivalent of such monthly benefit is $3,500 or less, the Board shall pay to the Participant or Surviving
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Spouse in a lump sum the amount of the Actuarial Equivalent in lieu of the monthly benefit otherwise

payable.

For purposes of this Section, Actuarial Equivalent shall be determined in accordancewith Section 1.01,

except that the following procedure shall apply to benefits payable to a Participant if it results in a larger
lump -sum amount :

a. For a Participant who is eligible for a Regular, Early, or Deferred Vested Pension, the lump -sum
amount shall be $119.00 for each $1.00 of Pension if the Participant is age 60. The factor is
increasedby $.18 for each month the Participant is younger than age 60; or decreased by $.21 for
each month the Participant is older than age 60.

b. For a Participant who is eligible for a Disability Pension, the lump-sum amount shall be $102.00
for each $1.00 of Pension if the Participant is age 45. The factor is increased by $.04 for each
month the Participant is younger than age 45; or decreased by $.10 for each month the Participant
is older than age 45.

Section 10.10 Rounding of Benefit Amount

If the amount of any monthlybenefit payable under the Plan is not a multiple of $.50, the amount shall be

rounded up to the next multipleof$.50.

Section 10.11 Retirement

a. Except as provided in Subsection b., a Pensioner must refrain from employment of 40 hours or
more during any calendarmonth :

( 1) In the geographic jurisdiction coveredby the Plan;

(2) In work of the type performed by Employees covered by the Plan on the Pensioner's

Annuity Starting Date; and

(3) Which requires directly or indirectly the use of the same skills employed by Employees
on the Pensioner's Annuity Starting Date.

EXCEPTION : From time to time critical shortages of available workers may exist in the

jurisdiction of one or more Local Unions participating in the Plan. Should the Trustees at their
sole and absolute discretion, determine such a shortage of workers exists then the Trustees may
adopt a written resolution pursuant to which Pensioners working in the jurisdiction of a Local
Union where such a critical shortage exists may work unlimited hours a month in Covered

Employment so long as such Local Union notifies the Fund Offices that such Pensioner has in
fact been dispatched by the Local Union to work pursuant to a resolution so adopted by the
Trustees and which resolution is in effect during the month in which such work is performed. No
such resolution adopted by the Trustees may have a duration of more than six months and may
have a shorter duration than six months. Any such resolution adopted by the Board shall be
deemed an amendment to the Plan and shall be an appendix to the Pension Plan document. If a
Pensionerworks 40 or more hours a month in Covered Employment when such a resolution is not
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in effect for the Local Union jurisdiction where the work is performed, he will not be entitled to a
Pension for that month.

Exception: During the period January 1, 2001 through March 31, 2002, a Pensionermay work up
to and including 121 hours a month in Covered Employment without losing his Pension benefits
for such month(s) provided the Pensioner has been dispatched by a Local Union to such work in
Covered Employment and provided that the Local Union notifies the Fund Offices that such
Pensioner has in fact been dispatched to work under this exception. If a Pensioner works more
than 121 hours in Covered Employment during any such month, he will not be entitled to a

pension.

Exception: During the period August 1, 2004 through July 31, 2005, a Pensioner working for a
non-contributing employer pursuant to a salting agreement between a sponsoring Local Union
and the Pensioner may work an unlimited number of hours per month for the non-contributing
employer during the term of the salting agreement. For this exception to apply, the salting
agreement must be in writing, name the non-contributing employer, and a copy of the fully
executed salting agreement must be presented to the Fund Offices within 5 working days of the
Pensioner's commencing work for the non-contributing employer. The Local Union shall give
contemporaneouswritten notice of any termination or extension of the salting agreement to the
Pensioner and the Fund Offices. The intent of this exception is to expand the number of
Contributing Employers which the Trustees believe to be in the best interest of all Plan

Participants and Beneficiaries.

Exception: During the period March 1, 2005 through February 28, 2006, a Pensioner working
solely as a Temporary Electrical Inspector for the State of Washington or its political subdivisions

may work an unlimited number of hours per month. It is the responsibility of the Pensioner to

supply the Fund Offices with advice of such employment and written confirmation from the

Employer that such employment is in the capacity of a Temporary Electrical Inspector.

Exception: During the period March 1, 2006 through February 29, 2008, a Pensioner working
solely as a Temporary Electrical Inspector for the State of Washington or its political subdivisions
and/or a Pensioner working as an instructor in an IBEW-NECA Training Center, a public
community college or any public post-secondary institution, may work an unlimited number of
hours per month in such operations. It is the responsibility of the Pensioner to supply the Fund
Offices with advice of such employment and written confirmation from the Employer that such

employment is in the capacity of a Temporary Electrical Inspector or instructor as defined above.

Exception: During the period September 1, 2006 through August 31, 2008, a Pensioner may
work an unlimitednumber of hours as an Employee of a local, state, regional or national building
trades or metal trades council of the AFL -CIO; a local or state labor council of the AFL -CIO; the
national or regional offices of the IBEW or NECA. This exception does not permit unlimited

employment with an IBEW Local Union or a local chapter ofNECA.

Exception: During the period March 1, 2008 through February 28, 2010, a Pensioner working
solely as a Temporary Electrical Inspector for the State of Washington or its political subdivisions
and/or a Pensioner working as an instructor in an IBEW-NECA Training Center may work an
unlimitednumber of hours per month in such occupations. It is the responsibility of the Pensioner
to supply the Fund Offices with advice of such employment and written confirmation from the

Employer that such employment is in the capacity of a Temporary Electrical Inspector or
instructor as defined above.
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EffectiveNovember 1, 2008 notwithstanding any provision of the Plan to the contrary during the

period November 1, 2008 through June 30, 2011 a Pensioner may work up to and including 41
hours per month in Covered Employment for Cascade General Inc. without losing his Pension
benefits for such month(s) providing the Pensionerhas been dispatched by a Local Union to such
work in Covered Employment and provided that the Local Union notifies the Fund Offices that
such a Pensioner has in fact been dispatched to work under this exception. If a Pensioner works
more than 41 hours in Covered Employment for this employer during any such month and no

exception under the Plan is applicable then in that event the Pensioner will not be entitled to a
Pension for that month.

b. A Pensioner shall be deemed retired upon attainment of his Required Beginning Date irrespective
of the type of employment performed.

Section 10.12 Suspension of Pension Payments

a. If a Pensioner subsequently becomes employed in work of the type described in Section 10.11,
his Pension payments shall be suspended for any calendar month of such employment. His
Pension shall commence with the first month following the cessation of employment of the type
described in Section 10.11, or upon attainment of (and in no event later than) the Required
Beginning Date.

b. Notices.

( 1) Upon commencementof Pension payments, the Trustees shall notify the Pensionerof the
Plan rules governing suspensionof benefits, including identity of the industries and area
covered by the Plan. If benefits have been suspended and payment resumed, new
notification shall, upon resumption, be given to the Pensioner if there has been any
material change in the suspension rules or the identityof the industries or area coveredby
the Plan.

(2) A Pensioner shall notify the Plan in writing within 31 days after starting any work of a

type that is or may be prohibited under the provisions of Section 10.11 and without
regard to the number ofhours of such work.

If a Pensioner has worked in prohibited employment in any month and has failed to give
timely notice to the Plan of such employment, the Trustees shall presume that he worked
for at least 40 hours in such month and any subsequent month before the Pensioner gives
notice that he has ceased prohibited employment. The Pensioner shall have the right to
overcome such presumption by establishing that his work was not in fact an appropriate
basis, under the Plan, for suspensionof his benefits.

The Trustees shall inform all retirees at least once every 12 months of the reemployment
notificationrequirements and the presumptions set forth in this paragraph.

(3) A Pensioner whose Pension has been suspended shall notify the Plan when prohibited
employment has ended. The Trustees shall have the right to hold back benefit payments
until such notice is filed with the Plan.

(4) A Pensioner may ask the Plan whether a particular employment will be prohibited. The
Plan shall provide the Pensionerwith its determination.
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(5) The Plan shall inform a Pensioner of any suspension of his benefits by notice given by
personal deliveryor first class mail during the first calendar month in which his benefits
are withheld. Such notice shall include a description of the specific reasons for the

suspension, copy of the relevant provisions of the Plan, reference to the applicable
regulation of the U.S. Department of Labor, and a statementof the procedure for securing
a review of the suspension. In addition, the notice shall describe the procedure for the
Pensioner to notify the Plan when his prohibited employment ends. If the Plan intends to
recover prior overpaymentsby offset under Subsection d.(2) below, the suspensionnotice
shall explain the offset procedure and identify the amount expected to be recovered, and
the periods of employment to which they relate.

c. Review.

A Pensioner shall be entitled to a review of a determination suspending his benefits by written
request filed with the Trusteeswithin 60 days of the notice of suspension.

The same right of review shall apply, under the same terms, to a determination by or on behalfof
the Trusteesthat contemplated employment will be prohibited.

d. Resumption of Benefit Payments.

( 1) Benefits shall be resumed for the months following the last month for which benefits
were suspended, with payments beginning no later than the third month after the last
calendar month for which the Pensioner's benefit was suspended, provided the Pensioner
has complied with the notificationrequirements ofparagraphb. (3) above.

(2) Overpayments attributable to payments made for any month or months for which the
Pensioner worked in prohibited employment shall be deducted from Pension payments
otherwise paid or payable subsequent to the period of suspension. A deduction from a

monthly benefit for a month after the Pensioner attained Normal Retirement Age shall
not exceed25 percent of the Pension amount, except that the entire first Pensionpayment
made upon resumption after a suspension may be deducted. If a Pensioner dies before

recoupment of overpayments has been completed, deductions shall be made from the
benefits payable to his Surviving Spouse, subject to the 25 percent limitation on the rate
of deduction.

e. Continued Employment After NormalRetirement Age.

The provisions of this Section 10.12 shall not apply to a Participant who remains in Covered

Employment and does not retire until after Normal Retirement Age, unless he subsequently
returns to prohibited employment after he retires.

Section 10.12.1 Special Provisions related to Non-Electrical
Employment

This Section shall apply solely to benefits accrued on and after April 1, 2014. It is intended to be in
conformitywith the United States Supreme Court decision in Central Laborers' Pension Fund v. Heinz
and all IRS Regulations related thereto. This Section shall be construed in accord with that decision and
those Regulations. Non-Covered Electrical Employment means any employment of any nature with an
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employer licensed to perform any form of electrical work if that employer is not bound to a collective

bargaining agreement with an I.B.E.W. Chartered Local Union or affiliated entity in a geographic
jurisdiction where the work is being performed. Any Participant, any Inactive Vested Participant or Early
Retirement Pensioner who has not attained Normal Retirement Age is subject to the penalties of this
Section. Any such Participant, Inactive Vested Participant or Early Retirement Pensionerwho engages in
Non-Covered Electrical Employment on or after April 1, 2014 and after attaining such status shall not be
entitled to receive any benefits accrued on or after April 1, 2014 until such individual attains Normal
Retirement Age as defined in Section 1.14 of the Plan. If after retirement any Early Retirement Pensioner

engages in Non-Covered Electrical Employment all pension benefits accrued on and after April 1, 2014
shall be suspended until the individual attains their NormalRetirement Age. Solely due to the restrictions
of the SupremeCourt decision and regulations set forth above, this Section shall not apply to any benefits
accrued on or before March 31, 2014. If an appropriate I.B.E.W. Chartered Local Union or affiliated
entityprovides reasonably timely written notice to the Fund that a participant is authorized to engage in a

salting assignment the restrictions of this Section shall not apply to work performed in accord with that
authorization.

Section 10.13 Resumed Benefit Payments Following Suspension

a. The monthly amount and type of Pension when resumed after suspension shall be in the same
form and amount received prior to suspension.

b. A Husband-and-Wife Pension in effect immediately prior to suspension of benefits and the
Pensioner's Five-Year Guarantee Certain Feature shall remain effective, if the Pensioner's death
occurs while his benefits are in suspension. If a Pensioner returns to Covered Employment, he
shall not be entitled to a new election as to the Husband-and -Wife Option, or any other optional
form ofbenefit provided under the Plan.

Section 10.14 Nonforfeitability

The Employee Retirement Income Security Act requires that certain benefits under this Plan be

nonforfeitable.

A Participant's right to his Regular Pension is nonforfeitable upon his attainment of Normal Retirement

Age, except to the extent that benefits are canceled pursuant to Section 12.05 because the employer has

ceased to contribute to the Plan with respect to the employment unit in which the Participant was

employed.

ERISA also provides certain limitations on any plan amendment that may change the Plan's vesting
schedule. In accordance with those legal limitations, no amendment of this Plan may take away a

Participant's non-forfeitable right to a Regular Pension at Normal Retirement Age, if he has already
earned it at the time of the amendment. Also, an amendmentmay not change the schedule on the basis of
which a Participant acquires such a right, unless each Participant who has at least 3 Years of Service at

the time the amendment is adopted or effective (whichever is later) is given the option of achieving such a

non-forfeitable right on the basis of the pre-amendment schedule.

That option may be exercisedwithin 60 days after the latest of the following dates :

( 1) When the amendmentwas adopted,
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(2) When the amendmentbecame effective, or

(3) When the Participant was given written notice of the amendment.

While this Plan provides Deferred Vested Pensions, EarlyRetirement Pensions,Disability Pensions and
Pro-Rata Pensionson the basis of requirements that may be met by some Participants who have not

completed 5 Years ofService, such eligibility rules representprovisions of the Plan above and beyond
those which are required by the law to be nonforfeitable.

Section 10.15 Incompetence or Incapacity of a Pensioneror
Beneficiary

In the event it is determined to the satisfaction of the Trustees that a Pensioner or Beneficiary is unable to
care for his affairs because of mental or physical incapacity, any payment due may be applied, in the

discretion of the Trustees, to the maintenance and support of such Pensioner or Beneficiary or to such

person as the Trustees in their sole discretion find to be an object of the natural bounty of the Pensioneror

Beneficiary in the manner decided by the Trustees, unless, prior to such payment, claim shall have been

made for such payment by a legally-appointed guardian, committee, or other legal representative
appropriate to receive such payments on behalfof the Pensioner or Beneficiary.

Section 10.16 Non -Assignment of Benefits

No Participant, Pensioner or Beneficiary entitled to any benefits under this Pension Plan shall have the

right to assign, alienate, transfer, encumber, pledge, mortgage, hypothecate, anticipate, or impair in any
manner his legal or beneficial interest, or any interest in assets of the Pension Trust, or benefits of this
Pension Plan. Neither the Pension Trust nor any of the assets thereof, shall be liable for the debts of any
Participant, Pensioner or Beneficiary entitled to any benefits under this Plan, nor be subject to attachment
or execution or process in any court action or proceeding.

Notwithstanding the foregoing, benefits shall be paid in accordance with the applicable requirements of
any "qualified domestic relations order" as defined by Section 2.06(d)(3) of ERISA. Any assignment of
benefits to a third party as a result of a domestic relations order is subject to approval by the Board of
Trustees.

Furthermore, subject to approval by the Board of Trustees, assignment of benefits that are permitted
under the Internal Revenue Code and applicable regulations shall be permitted under the Plan, provided
such assignments are to trust funds supplying the Participant with retiree health coverage and requiring
the Participant to make self-payments for such coverage,and only to the extent of such self-payments.

Section 10.17 No Right to Assets

No person other than the Trustees of the Pension Trust shall have any right, title or interest in any of the
income, or property of any funds received or held by or for the account of the Pension Trust, and no

person shall have any vested right to benefits provided by the Pension Plan except as expressly provided
herein.
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Section 10.18 Limitations on Benefits Under Section 415

In addition to any other limitations set forth in the Plan and notwithstanding any other provisions of the
Plan, effective for Limitation Years beginning on and after January 1, 2008, benefits under the Plan
shall be limited in accordancewith section 415 of the Code and the Treasury Regulations thereunder, in
accordancewith this Article. This Section 10.18 is intended to incorporate the requirements of section
415 of the Code by reference except as otherwise specified herein.

a. Definitions. For purposes of this Section 10.18, the following terms shall have the following
meanings.

( 1) Compensation.

"Compensation" for purposes of this Section 10.18, as well as Section 1.10 regarding
"Highly CompensatedEmployee" and Article 13 regarding "Contingent Top Heavy Rules"
means remuneration received from the Employer during the calendar year, as defined in
Treasury Regulation § 1.415 (c)-2(d)(4) .

(A) "Compensation" shall also be subject to the following rules :

( 1) 415 Compensation must be paid within the calendar year, and paid or
treated as paid before Severance from Employment in accordancewith
the general timing rule of § 1.415 (c)-2(e)( 1 ) and in accordance with
§1.415 (c)-2(e)(2) regarding certain minor timing differences].

(2) 415 Compensation must include amounts paid by the later of 21/2
months after Severance from Employment or the end of the Limitation
Year that includes the Severance from Employment date in accordance
with §1.415 (c)-2(e)(3)(i) . Such post-severance compensation includes

regular pay as defined in §1.415 (c)-2(e)(3)(ii), leave cashouts and
deferred compensation as defined in §1.415 (c)-2(e)(3)(iii), salary
continuation payments for military service and disabled participants in
accordance with §1.415 (c)-2(e)(4) , deemed section 125 compensation
as defined in §1.415 (c)-2(g)(6) , but not other post-severance payments
as defined in §1.415 (c)-2(e)(3)(iv) .

(3) Effective for years beginning after December 31, 2008, Compensation
shall include military differential wage payments as defined in

§3401 (h) of the Code.

(B) The annual compensation of each Participant taken into account in determining
benefit accruals in any Plan Year beginning after December 31, 2001 shall not
exceed $200,000. For this purpose, annual compensation means compensation
during the Plan Year or such other consecutive 12 -month period over which
compensation is determined under the Plan (the "determination period" ) . To the
extent that the provisions of Section 10.20 are inconsistent with the provisions
of this Section, the provisions of this Section shall govern.
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The $200,000 limit on annual compensation in subsection (a) above shall be

adjusted for cost-of-living increases in accordancewith IRC §401 (a)( 17 )(B) . The
cost-of-living adjustment in effect for a calendar year applies to annual

compensation for the determination period that begins with or within such
calendar year.

In determining benefit accruals in Plan Years beginning after December 31,
2001, the annual compensation limit in subsection (a) above, for determination

periods beginning before January 1, 2002, shall be $200,000.

(2) Limitation Year.

"Limitation Year" means the calendar year.

(3) Plan Benefit.

"Plan Benefit" means, as of any date, the amount of a Participant's
benefit as determined under the applicable provisions of the Plan
before the application of the limits in Section 10.18.

(4) Severance From Employment.

"Severance From Employment" has occurred when a Participant is no

longer an employee of any Employer maintaining the Plan.

b. Limit on Accrued Benefits.

For Limitation Years beginning on or after January 1, 2008, in no event shall a Participant's benefit
accrued under the Plan for a Limitation Year exceed the annual dollar limit determined in
accordance with section 415 of the Code and the Treasury Regulations thereunder (the "annual
dollar limit") for that Limitation Year. If a Participant's Plan Benefit for a Limitation Year

beginning on or after January 1, 2008 would exceed the annual dollar limit for that Limitation Year,
the accrued benefit, but not the Plan Benefit, shall be frozen or reduced so that the accrued benefit
does not exceed the annual dollar limit for that Limitation Year.

c. Limits on Benefits Distributed or Paid.

For Limitation Years beginning on or after January 1, 2008, in no event shall the annual amount of
benefit distributed or otherwise payable to or with respect to a Participant under the Plan in a
Limitation Year exceed the annual dollar limit for that Limitation Year. If the benefit distributable
or otherwise payable in a Limitation Year would exceed the annual dollar limit for that Limitation
Year, the benefit shall be reduced so that the benefit distributed or otherwise payable does not
exceed the annual dollar limit for that Limitation Year.

d. Protection of Prior Benefits.

( 1) To the extent permitted by law, the application of the provisions of this Section 10.18 shall
not cause the benefit that is accrued, distributed or otherwise payable for any Participant,
including the Participant's annual benefit accrued under the Plan as separately determined
for each Individual Employer, to be less than the Participant's accrued benefit as of
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December 31, 2007 under the provisions of the Plan that were both adopted and in effect
before April 5, 2007 and that satisfied the limitations under section 415 of the Code and the

Treasury Regulations thereunder as in effect as of December 31, 2007.

(2) For any year before 1983, the limitations prescribed by section 415 of the Code as in effect
before enactment of the Tax Equity and Fiscal Responsibility Act of 1982 shall apply, and
no benefit earned under this Plan shall be reduced on account of the provisions of this
Section if it would have satisfied those limitations under the prior law.

(3) For any year before 1992, the limitations prescribed by section 415 of the Code as in effect
before enactment of the Tax Reform Act of 1986 shall apply, and no benefit earned under
this Plan as of the close of the last Limitation Year beginning before January 1, 1987 shall
be reduced on account of the provisions of this Section if it would have satisfied those
limitations under the prior law.

e. Section 415 Cost of Living Adjustments.

To the extent permitted by law, benefits accrued, distributed or otherwise payable with respect to

any Participant while in Covered Employment, and after such Participant's Severance From

Employment or the Participant's Annuity Starting Date, if earlier, that are limited by this 10.18 shall
be increased annually pursuant to cost of living increases in the annual dollar limit under section
415(d)( 1 )(A) of the Code and the Treasury Regulations thereunder; provided, however, that in no
event shall any increase under this Section 10.18 (e) cause the amount of a Participant's accrued,
distributed or otherwise payable benefit to exceed the amount of the Participant's Plan Benefit.

f. Order in Which Limits Are Applied.

Joint and survivor annuities. To the extent permitted by law, a Participant's qualified joint and
survivor annuity form of payment and the survivor annuity portion of such form of payment are

computed by applying a reduction factor or factors to a Participant's Plan Benefit before the limits
under this Section 10.18 are applied; provided however that the survivor annuity may not exceed the
benefit that would have been payable to the Participant after application of the limits in this Section
10.18.

g. Aggregation of Plans.

( 1) In the event that the aggregate benefit accrued in any Plan Year by a Participant exceeds the
limits under section 415 of the Code and the Treasury Regulations thereunder as a result of
the mandatory aggregation of the benefits under this Plan with the benefits under another

plan maintained by the Employer, the benefits of such other plan shall be reduced to the
extent necessary to comply with section 415 of the Code and the Treasury Regulations
thereunder. If necessary to observe these limits, benefits under any other defined benefit

plans will be reduced before benefits under this plan, but benefits under this plan will be
reduced to the extent necessary ifbenefit under the other plans cannot be reduced.

(2) For purposesof applying the limits of this Section 10.18 (g) , if a Participant also participates
in another tax-qualified defined benefit plan of the Employer that is not a multiemployer
plan, only the benefits under this Plan that are provided by the Employer are aggregated
with the benefits under the other plan.
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h. General.

(1 ) To the extent that a Participant's benefit is subject to provisions of section 415 of the Code
and the Treasury Regulations thereunder that have not been set forth in the Plan, such

provisions are hereby incorporated by reference into this plan and for all purposes shall be
deemed a part of the Plan.

(2) This Section 10.18 is intended to satisfy the requirements imposed by section 415 of the
Code and the Treasury Regulations thereunder and shall be construed in a manner that will
effectuate this intent. This Section 10.18 shall not be construed in a manner that would
impose limitations that are more stringent than those required by section 415 of the Code
and the Treasury Regulations thereunder.

(3) If and to the extent that the rules set forth in this Section 10.18 are no longer required for
qualification of the Plan under section 401 (a) and related provisions of the Code and the

Treasury Regulations thereunder, they shall cease to apply without the necessity of an
amendmentto the Plan.

i. Interpretation or Definition of Other Terms

The terms used in this Section 10.18 that are not otherwise expressly defined for this Section, shall
be defined as provided in the Plan, or if not defined in the Plan, shall be defined interpreted and

applied for purposesof this Section 10.18 as prescribed in section 415 of the Code and the Treasury
Regulations thereunder.

Section 10.19 Reapplication of Recovered Disability Pensioner

A Participant receiving a Disability Pension who recovers from his disability (thereby losing entitlement
to such pension) and subsequently applies for retirement benefits from the Plan, shall have his Pension

actuarially reduced to reflect the prior receipt ofDisability Pension benefits to which he was entitled. The
actuarial adjustment shall be a percentage equal to 1/3% for each of the first 60 months of benefits

received, plus 1/4% for each of the months of benefits received in excess of 60 months. Total reduction
shall in no event exceed 75%.

Nothing in this Section 10.19 shall be applied to reduce benefits payable to Participants who became

disabled before August 25, 1991.

Section 10.20 Compensation Limitation

For purposes of this Plan, Compensation shall not exceed $200,000.00 (as adjusted) for Plan Years prior
to 1994 and shall not exceed $150,000.00 (as adjusted) for Plan Years beginning with the 1994 calendar

year.

Effective January 1, 2002, any provisions in this Section 10.20 that are contrary to the provisions
contained in Section 15.03 shall be superseded by those provisions contained in Section 15.03.
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Section 10.21

Effective July 22, 2009, for all benefits commencing on and after July 22, 2009, any provision in this
Article which is inconsistent with the requirements of Article 16, the Rehabilitation Plan, shall be

superseded by the provisions contained within Article 16 except to the extent otherwise required by
applicable law or regulations.
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ARTICLE 11 - SPECIAL PROVISIONS FOR
ELIGIBLE ROLLOVERDISTRIBUTIONS

Section 11.01 Purpose

This Article applies to distributions made on or after January 1, 1993. Notwithstanding any provisionof
the Plan to the contrary that would otherwise limit a distributee's election under this Article, a distributee

may elect, at the time and in the manner prescribed by the Board to have any portion of an eligible
rollover distribution paid directly to an eligible retirement plan specified by the distributee in a direct
rollover (all terms as defined below) .

Effective January 1, 2002, any provisions in this Section 11.01 that are contrary to the provisions
contained in Section 15.04 shall be superseded by those provisions contained in Section 15.04.

Section 11.02 Definitions

a. An "eligible rollover distribution" is any distributionof all or any portion of the balance to the
credit of the distributee, except that an eligible rollover distributiondoes not include :

( 1) Any distributionthat is one of a series of substantially equal periodic payments (not less

frequent than annually) made for the life (or life expectancy) of the distributee, or the

joint lives (or joint life expectancies) of the distributee and the distributee's designated
Beneficiary, or for a specified period of 10 years or more;

(2) Any distributionto the extent such distributionis required under Section 401 (a)(9) of the
Internal Revenue Code;

(3) One-time retiree benefit increases payable as extra monthlyannuity benefits; or

(4) The portionofany distributionthat is not includible in gross income.

b. Eligible Retirement Plan. An Eligible Retirement Plan is an individual retirement account
described in Section 408(a) of the Code, an individual retirement annuity described in Section
408(b) of the Code, an annuity plan described in Section 403 (a) of the Code, or a qualified
defined contribution plan described in Section 401 (a) of the Code, that accepts the Distributee's

Eligible Rollover Distribution. Effective for distributions made after December 31, 2001, an

Eligible Retirement Plan also includes an annuity contract described in Section 403(b) of the
Code and an eligible plan under Section 457(b) of the Code which is maintained by a state,

political subdivision of a state, or any agency or instrumentality of a state or political
subdivision of a state and which agrees to separately account for amounts transferred into such

plan from this Plan. Effective for distributions made after December 31, 2007, an Eligible
Retirement Plan shall also include a Roth IRA described in Code section 408A, subject to the
restrictions that currently apply to rollovers from a traditional IRA into a Roth IRA.

c. Distributee. A Distributee includes any Participant or former Participant. In addition, the

surviving spouse of a Participant or former Participant and a former spouse of a Participant or
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former Participant who is the alternate payee under a Qualified Domestic Relations Order, as

defined in Section 414(p) of the Code, are distributees with regard to the interest of the spouse
or former spouse. Effective for distributions after December 31, 2008, a Distributee also
includes the Participant's nonspouse designated beneficiary. In the case of a nonspouse
beneficiary, the direct rollover may be made only to an individual retirement account or annuity
described in Code § 408(a) or § 408(b) ("IRA") or a Roth individual retirement account or
annuity ("Roth IRA") that is establishedon behalfof the designatedbeneficiary and that will be
treated as an inherited IRA pursuant to the provisions of Code § 402(c)(11) .

d. A "direct rollover" is a payment by the Plan to the eligible retirement plan specified by the
distributee.

Section 11.03

Effective July 22, 2009, for all benefits commencing on and after July 22, 2009, any provision in this
Article which is inconsistent with the requirements of Article 16, the Rehabilitation Plan, shall be

superseded by the provisions contained within Article 16 except to the extent otherwise required by
applicable law or regulations.
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ARTICLE 12 - MISCELLANEOUS

Section 12.01 Non -Reversion

It is expressly understood that in no event shall any of the corpus or assets of the Pension Trust revert to
the Employers or be subject to any claims of any kind or nature by the Employers, except for the return of
an erroneous contribution within the time limits prescribed by law, and any limitation contained within
the Trust Agreement.

Section 12.02 Gender

Wherever any words are used in this Pension Plan in the masculine gender, they should be construed as

though they were also used in the feminine gender in all situations where they would so apply; wherever

any words are used in the Pension Plan in the singular form they should be construed as though they were
also in the plural form in all situations where they would so apply, and vice versa.

Section 12.03 Limitation of Liability

This Pension Plan has been established on the basis of an actuarial calculation which has established, to
the extent possible, that the contributions will, if continued, be sufficient to maintain the Plan on a

permanent basis, fulfilling the funding requirements of ERISA. Except for liabilities which may result
from provisions of ERISA, nothing in this Plan shall be construed to impose any obligation to contribute

beyond the obligation for the Employer to make contributions as stipulated in its collective bargaining
with the Union.

There shall be no liability upon the Trustees individually, or collectively, or upon the Union to provide
the benefits established by this Pension Plan, if the Pension Trust does not have assets to make such

payments.

Section 12.04 Addition of New Groups of Employees

The Trustees shall review the relevant actuarial data with respect to any Specific Group added to the

coverage of this Pension Fund. If the Trustees conclude that modifications of previously adopted funding
assumptions or changes in the amounts of Pension benefits hereunder would result in the inclusion of
such group, the appropriate provisions of the Pension Plan shall be modified with respect to the group
involved so that the Fund will not be adversely affected by the inclusion of such Specific Group for

coveragehereunder.

Section 12.05 Termination of an Employer's Participation

a. The provisions of this Section establish the respective obligations of the Fund and of the

Employer in the event that an Employer ceases to participate in the Fund as a Contributing
Employer with respectto a bargaining unit.
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b. An Employer ceases to participate in the Fund with respect to a bargaining unit if it is determined
by the Trustees to be terminated because it no longer has a Collective Bargaining Agreement for
the bargaining unit requiring contributions to the Fund.

c. Upon the termination of the participation ofan Employer Unit, the Trusteesmay, in the interest of
preserving the actuarial soundness of the Fund, limit the liability of the Fund so that it is not
liable for benefits accrued as a result of service within a bargaining unit before the Employer
participated or after the Employer ceased to participate in the Plan and, moreover, is not liable for
benefits that cannot be paid out of "net contributions." "Net contributions" shall be the
contributions received from the Employer with respect to the terminated unit, less the sum of
benefits paid attributable to services in the terminated unit, each adjusted for administration

expenses and investment yield as determined by the Trustees on a reasonablebasis. Neither shall
the Trustees, the Employers who remain as Contributing Employers (with respect to the units for
which they continue to maintain this Plan), or the Unionbe obliged to make suchpayments.

Any benefits payable pursuant to the terms of this Plan but for which the Fund is not liable shall
be the liability of the Employer.

The reduction in Participants' benefits authorized by this Subsection 12.05.c. shall apply in every
case in which an Employer withdraws or otherwise ceases to contribute to the Plan, provided that :

( 1) The Employer's cessationof contributions shall be deemed to have an adverse actuarial
impact within the meaning of this Section if, and to the extent that the Plan's actuary
determines that it will reduce the Plan's then-current margin, and

(2) The reduction shall not apply to Pensioners.

d. The Trustees may discharge the liability of the Fund under this Section by allocating assets
sufficient to meet their liability for benefits, as defmed under Subsection c., and by transferring
such assets to a successor plan, if one has been established or maintained by the Employer or to
the Pension Benefit Guaranty Corporation or to a Trustee appointed pursuant to Title W of
ERISA.

e. The Trustees may amend this Section if, and to the extent, necessary to retain the status of the
Plan as a "multiemployer"Pensionplan under ERISA.

Section 12.06 Termination

a. Right to Terminate.

The Trustees shall have the right to discontinue or terminate this Plan in whole or in part. In the
event of a termination of this Plan, the rights of all affected Participants to benefits then accrued,
to the extent then funded, shall thereupon become 100% vested and nonforfeitable. Upon a
termination of the Plan, the Trustees shall take such steps as they deem necessary or desirable to

comply with Sections4041A and 4281 of ERISA.

Section 12.07 Mergers, Etc.

Subject only to the extent determined by the Pension Benefit Guaranty Corporation, the following shall

apply : In the case of any merger or consolidation of the Plan with, or transfer, in whole or in part, of the
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assets and liabilities of the Pension Fund to any other Pension Fund, after September 2, 1974, each

Participant shall (if the Plan then terminated) receive a benefit immediately after the merger,
consolidation or transfer which is at least equal to the benefit he would be entitled to receive immediately
before such merger, consolidation or transfer as if the Plan had then terminated.

Section 12.08

Effective July 22, 2009, for all benefits commencing on and after July 22, 2009, any provision in this
Article which is inconsistent with the requirements of Article 16, the Rehabilitation Plan, shall be

superseded by the provisions contained within Article 16 except to the extent otherwise required by
applicable law or regulations.
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ARTICLE 13 - CONTINGENT TOP HEAVY RULES

Section 13.01 General Rules

If the Plan is determined to be Top-Heavy (as defined in Section 13.02 ) for any Plan Credit Year, then for

any such year the special vesting, minimum benefit and compensation limitations of Section 13.03 shall

apply to any Employee not included in a unit of Employees covered by a Collective Bargaining
Agreement between the Union and one or more Employers.

Section 13.02 Determination of Top-Heavy Status

a. Determination Date.

The determination date for any Plan Credit Year is the last day of the preceding Plan Credit Year.

b. Top-Heavy Status.

The Plan is Top-Heavy for any Plan Credit Year if, as of the determination date, the present value
of the cumulative accrued benefits under the Plan for Key Employees exceeds 60 percent of the

present value of the cumulative accrued benefits under the Plan for all Employees. For this

purpose, the Actuarial Equivalent of the cumulative accrued benefits will be determined on the
basis of five percent (5%) interest and the 1971 group annuity mortality table.

c. Key Employees.

A Key Employee means any Employee or former Employee (including any deceased Employee)
who at any time during the Plan Year that includes the determination date was an officer of the

Employer having annual compensation greater than $130,000 (as adjusted under IRC §416(i)( 1)
for Plan Years beginning after December 31, 2002) , a 5-percent owner of the Employer, or a 1 -

percent owner of the Employer having annual compensation of more than $150,000. For this

purpose, annual compensation means compensation within the meaning of IRC §415 (c)(3) . The
determination of who is a Key Employee will be made in accordancewith IRC §416 (i)( 1 ) and the

applicable regulations and other guidance of general applicability issuedthereunder.

d. Aggregation Rules.

In determining if the Plan is Top-Heavy, the Plan shall be aggregatedwith each other plan in the

required aggregation group as defined in Section 416(g)(2)(A)(i) of the Internal Revenue Code
and may, in the Trustees' discretion, be aggregated with any other plan in the permissive
aggregation group as defined in Section 416 (g)(2)(A)(ii) of the Internal Revenue Code. Required
aggregation group means each plan of an employer in which a key Employee is a Participant and
each other plan of that employer which enables each said plan to meet the requirements of
Internal Revenue Code Sections401 (a)(4) or 410. Permissive aggregation group means each plan
of an employer not within the required aggregation group of the employer which if included with
such group would allow such group to meet the requirements of Internal Revenue Code Sections
401 (a)(4) and 410.

e. Special Rules.
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( 1) Distributions During Year Ending on the Determination Date. The present values of
accrued benefits and the amounts of account balances of an Employee as of the
determination date shall be increased by the distributions made with respect to the

Employee under the Plan and any plan aggregatedwith the Plan under IRC §416(g)(2)
during the one -year period ending on the determination date. The preceding sentence also
shall apply to distributions under a terminated plan which, had it not been terminated,
would have been aggregatedwith the Plan under IRC §416(g)(2)(A)(i) . In the case of a
distribution made for a reason other than severance from employment , death, or
disability, this provision shall be applied by substituting "five -year period" for "one-year
period."

(2) If an individual is not a Key Employee for any Plan Credit Year but was a Key Employee
for any prior Plan Credit Year, any accrued benefit for such Employee shall not be taken
into account for purposesofdetermining if the Plan is Top-Heavy.

(3) For purposes of this Article 13, "Compensation" for a Plan Credit Year means the
amount required to be included in the Employee's Form W-2 for the calendar year that
ends within that Plan Credit Year.

(4) The Board is authorized to adopt any other rules or regulations necessary to insure that
the Plan complies in all respects with the Top-Heavy rules of the Internal RevenueCode.

Section 13.03 Special Vesting, Minimum Benefit, and Compensation
Rules

The following rules will apply only to Employees not included in a unit ofEmployees covered by a

Collective Bargaining Agreement requiring Contribution to this Plan, and only if the Plan as a whole
becomes Top-Heavy. Such Employees are referred to herein as Top-Heavy Employees.

a. Vesting.

( 1) Applicability. If the Plan becomes Top-Heavy the vesting schedule set forth in paragraph
a. (2) below shall apply to the accrued benefit of every Top-Heavy Employee who has at
least one Hour of Work while the Plan is Top-Heavy. Participants who do not have an
Hour of Work while the Plan is Top-Heavy will have their vesting determined under the

regular vesting schedule. Any accrued benefits which were forfeited before the Plan
became Top-Heavy will remain forfeited.

(2) Special Vesting Schedule. If the Plan becomes Top-Heavy, the following vesting
schedule shall apply instead of the Plan's regular vesting schedule to the Participants
defined in paragraph ( 1) :

Years of
Vesting Service Percentage

2 20
3 40
4 60

5 or more 100
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(3) End of Top-Heavy Status. If, after being determined to be Top-Heavy, the Plan ceases to
be Top-Heavy, then

(a) The non-forfeitable percentage of a Participant's accrued benefit before the Plan
ceased to be Top-Heavy will not be reduced;

(b) Any Top-Heavy Employee with three or more Years of Credited Service at the
time the Plan ceased to be Top-Heavy will have the vesting schedule of
paragraph (2) above applied to his accruedbenefits whenever earned; and

(c) Any Top-Heavy Employee with less than three Years of Credited Service at the
time the Plan ceased to be Top-Heavy will have the Plan's regular vesting
provisions apply to all benefits accrued after the Plan ceased to be Top -Heavy.

b. Special Minimum Benefit Rules.

( 1) Applicability. If the Plan becomes Top-Heavy, then for the first year that the Plan is

Top-Heavy, and for all subsequent years during which it is Top-Heavy, the minimum
benefit set forth in paragraph b. (2) below shall apply to all Top-Heavy Employees (other
than Key Employees) who have a Year of Credited Service during any such Plan Credit
Year.

(2) Special Minimum Benefit. If the Plan becomes Top-Heavy, the minimum Regular
Pension benefit for Top-Heavy Employees (other than Key Employees) shall be the

greater of (a) the Plan's basic Regular Pension benefit determined under Section 3.03, or
(b) two percent of the Participant's Average Top-Heavy Compensation for each Year of
Credited Service beginning after March 31, 1984 during which the Plan was Top-Heavy,
up to a maximum of 10 such years.

(3) Average Top-Heavy Compensation shall mean the average Compensation for work
performed while a Participant in this Plan for the period of consecutive Top-Heavy
Years, not exceeding five, during which the Participant had the greatest aggregate
Compensation. Top-Heavy Years are those Plan Credit Years beginning on or after

April 1, 1984 for which the Plan is determined to be Top-Heavy.

c. Compensation Limitation.

If the Plan is Top-Heavy for any Plan Credit Year beginning on or after April 1, 1984, the amount
of any Top-Heavy Employee's Compensation for all purposes of the Plan other than determining
Key Employee status shall not exceed the limits established under Section 401 (a)(17) of the
Internal Revenue Code.

Section 13.04

Effective July 22, 2009, for all benefits commencing on and after July 22, 2009, any provision in this
Article which is inconsistent with the requirements of Article 16, the Rehabilitation Plan, shall be

superseded by the provisions contained within Article 16 except to the extent otherwise required by
applicable law or regulations.
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ARTICLE 14 - AMENDMENT

Section 14.01 Amendment

This Plan may be amended at any time by the Trustees, consistent with the provisions of the Trust

Agreement. However, no amendmentmay decrease the accruedbenefit of any Participant, except:

a. As necessary to establish or maintain the qualification of the Plan or Trust Fund under the
Internal Revenue Code, and to maintain compliance of the Plan with the requirements of
ERISA, or

b. If the amendment meets the requirements of Section 302(c)(8) of ERISA and Section 4129(c)(8)
of the Internal Revenue Code, and the Secretary of Labor has been notified of such amendment
and has either approved of it, or within 90 days after the date on which such notice was filed has
failed to disapprove.

Section 14.02

Effective July 22, 2009, for all benefits commencing on and after July 22, 2009, any provision in this
Article which is inconsistent with the requirements of Article 16, the Rehabilitation Plan, shall be

superseded by the provisions contained within Article 16 except to the extent otherwise required by
applicable law or regulations.
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ARTICLE 15 - MINIMUMDISTRIBUTIONREQUIREMENTS

Section 15.01 General Rules

a. Effective Date. The provisions of this Article will apply for purposes of determining required
minimum distributions for calendar years beginning after December 31, 2005. For purposes of
determining minimum required distributions for calendar years 2003, 2004, and 2005, a good
faith interpretation of the of the requirements of Section 401 (a)(9) of the Code shall apply.

b. Precedence.

(1) The requirements of this Article will take precedence over any inconsistent provisions
of the Plan.

(2) This Article does not authorize any distribution options not otherwise provided under
the Plan.

c. Requirements of Treasury Regulations Incorporated. All distributions required under this
Article will be determined and made in accordancewith the Treasury regulations under section
401 (a)(9) of the Internal Revenue Code.

d. TEFRA Section 242(b)(2) Elections. Notwithstanding the other provisions of this Article, other
than Section 15.01 (c), distributions may be made under a designation made before January 1,

1984, in accordance with section 242(b)(2) of the Tax Equity and Fiscal Responsibility Act
(TEFRA) and the provisions ofthe Plan that relate to section 242(b)(2) ofTEFRA.

Section 15.02. Time and Manner of Distribution

a. Required Beginning Date. The Participant's entire interest will be distributed, or begin to be

distributed, to the Participant no later than the Participant's Required Beginning Date.

b. Death of Participant Before Distributions Begin. If the Participant dies before distributions

begin, the Participant's entire interest will be distributed, or begin to be distributed, no later than
as follows:

( 1 ) If the Participant's surviving spouse is the Participant's sole designated beneficiary,
distributions to the surviving spouse will begin by December 31 of the calendar year
immediately following the calendar year in which the Participant died, or by December
31 of the calendaryear in which the Participant would have attained age 70'A, if later.

(2) If the Participant's surviving spouse is not the Participant's sole designatedbeneficiary,
distributions to the designated beneficiary will begin by December 31 of the calendar

year immediately following the calendaryear in which the Participant died.

(3) If there is no designatedbeneficiary as of September30 of the year following the year
of the Participant's death, the Participant's entire interest will be distributed by
December 31 of the calendar year containing the fifth anniversary of the Participant's
death.
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(4) If the Participant's surviving spouse is the Participant's sole designatedbeneficiary and
the surviving spouse dies after the Participant but before distributions to the surviving
spouse begin, this Section 15.02 b., other than Section 15.02 b.( 1) , will apply as if the

survivingspouse were the Participant.

For purposes of this Section 15.02 and Section 15.05, distributions are considered to

begin on the Participant's Required Beginning Date (or, if Section 15.02 b. (4) applies,
the date distributions are required to begin to the surviving spouse under Section 15.02
b. ( 1)) . If annuity payments irrevocably commence to the Participant before the

Participant's required beginning date (or to the Participant's surviving spouse before the
date distributions are required to begin to the surviving spouse under Section 15.02
b. ( 1)) , the date distributions are considered to begin is the date distributions actually
commence.

c. Form ofDistribution.Unless the Participant's interest is distributed in a single sum on or before
the Required Beginning Date, as of the first distribution calendar year distributions will be made
in accordancewith Sections 15.03, 15.04 and 15.05 ofthis Article.

Section 15.03. Determination of Amount to be Distributed Each Year

a. General Annuity Requirements. If the Participant's interest is paid in the form of annuity
distributions under the Plan, payments under the annuity will satisfy the following requirements:

( 1) the annuity distributions will be paid in periodic payments made at intervals not longer
than one year;

(2) the distribution period will be over a life (or lives) or over a period certain not longer
than the period described in Section 15.04 or 15.05;

(3) once payments have begun over a period certain, the period certain will not be changed
even if the period certain is shorter than the maximum permitted;

(4) payments will either be nonincreasing or increase only as follows:

(A) by an annual percentage increase that does not exceed the annual percentage
increase in a cost-of-living index that is based on prices ofall items and issued

by the Bureau of Labor Statistics;

(B) to the extent of the reduction in the amount of the Participant's payments to

provide for a survivor benefit upon death, but only if the beneficiary whose life
was being used to determine the distributionperiod described in Section 15.04
dies or is no longer the Participant's beneficiary pursuant to a qualified
domestic relations order within the meaning ofsection 414(p) ;

(C) to provide cash refunds of employee contributions upon the Participant's death;
or

(D) to pay increasedbenefits that result from a Plan amendment.
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b. Amount Required to be Distributed by Required Beginning Date. The amount that must be
distributed on or before the Participant's required beginning date (or, if the Participant dies
before distributions begin, the date distributions are required to begin under Section 15.02 (b)( 1)
or (2)) is the payment that is required for one payment interval. The second payment need not be
made until the end of the next payment interval even if that payment interval ends in the next
calendar year. Payment intervals are the periods for which payments are received, e.g., bi -

monthly, monthly, semi-annually, or annually. All of the Participant's benefit accruals as of the
last day of the first distributioncalendar year will be included in the calculation of the amount
of the annuity payments for payment intervals ending on or after the Participant's required
beginning date.

c. Additional Accruals after First Distribution Calendar Year. Any additional benefits accruing to
the Participant in a calendar year after the first distribution calendar year will be distributed

beginning with the first payment interval ending in the calendar year immediately following the
calendaryear in which such amount accrues.

Section 15.04. Requirements for Annuity Distributions that
Commence During Participant's Lifetime

a. Joint Life Annuities Where the Beneficiary is not the Participant's Spouse. If the Participant's
interest is being distributed in the form of a joint and survivor annuity for the joint lives of the

Participant and a nonspouse beneficiary, annuity payments to be made on or after the

Participant's required beginning date to the designated beneficiary after the Participant's death
must not at any time exceed the applicable percentage of the annuity payment for such period
that would have been payable to the Participant using the table set forth in Q&A -2 of section
1.401 (a)(9)-6 of the Treasury regulations. If the form of distribution combines a joint and
survivor annuity for the joint lives of the Participant and a nonspouse beneficiary and a period
certain annuity, the requirement in the preceding sentence will apply to annuity payments to be
made to the designatedbeneficiary after the expiration of the period certain.

b. Period Certain Annuities. Unless the Participant's spouse is the sole designatedbeneficiary and
the form of distributionis a period certain and no life annuity, the period certain for an annuity
distribution commencing during the Participant's lifetime may not exceed the applicable
distribution period for the Participant under the Uniform Lifetime Table set forth in section
1.401 (a)(9)-9 of the Treasury regulations for the calendar year that contains the annuity starting
date. If the annuity starting date precedes the year in which the Participant reaches age 70, the

applicable distributionperiod for the Participant is the distributionperiod for age 70 under the
Uniform Lifetime Table set forth in section 1.401 (a)(9)-9 of the Treasury regulations plus the
excess of 70 over the age of the Participant as of the Participant's birthday in the year that
contains the annuity starting date. If the Participant's spouse is the Participant's sole designated
beneficiary and the form of distributionis a period certain and no life annuity, the period certain

may not exceed the longer of the Participant's applicable distribution period, as determined
under this Section 15.04 (b), or the joint life and last survivor expectancy of the Participant and
the Participant's spouse as determined under the Joint and Last Survivor Table set forth in
section 1.401 (a)(9)-9 of the Treasury regulations, using the Participant's and spouse's attained

ages as of the Participant's and spouse's birthdays in the calendar year that contains the annuity
starting date.
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Section 15.05. Requirements for Minimum Distributions Where
Participant Dies Before Date Distributions Begin

a. Participant Survived by Designated Beneficiary. If the Participant dies before the date
distributionof his or her interest begins and there is a designated beneficiary, the Participant's
entire interest will be distributed, beginning no later than the time described in Section 15.02
b. ( 1) or (2), over the life of the designatedbeneficiary or over a period certain not exceeding:

( 1 ) unless the Annuity Starting Date is before the first distributioncalendar year, the life
expectancy of the designated beneficiary determined using the beneficiary's age as of
the beneficiary's birthday in the calendar year immediately following the calendar year
of the Participant's death; or

(2) if the Annuity Starting Date is before the first distribution calendar year, the life
expectancy of the designated beneficiary determined using the beneficiary's age as of
the beneficiary's birthday in the calendar year that contains the annuity starting date.

b. No Designated Beneficiary. If the Participant dies before the date distributions begin and there
is no designated beneficiary as of September 30 of the year following the year of the

Participant's death, distribution of the Participant's entire interest will be completed by
December 31 of the calendar year containing the fifth anniversary of the Participant's death.

c. Death of Surviving Spouse Before Distributions to Surviving Spouse Begin. If the Participant
dies before the date distributionof his or her interest begins, the Participant's surviving spouse
is the Participant's sole designated beneficiary, and the surviving spouse dies before
distributions to the surviving spouse begin, this Section 15.05 will apply as if the surviving
spouse were the Participant, except that the time by which distributions must begin will be
determined without regard to Section 15.02 (b)( 1) .

Section 15.06. Definitions

a. Designated beneficiary. The individual who is designated as the beneficiary under Section 8.03
of the Plan and is the designated beneficiary under section 401 (a)(9) of the Internal Revenue
Code and section 1.401 (a)(9)-4 of the Treasury regulations.

b. Distribution calendar year. A calendar year for which a minimum distribution is required. For
distributions beginning before the Participant's death, the first distributioncalendar year is the
calendar year immediately preceding the calendar year which contains the Participant's required
beginning date. For distributions beginning after the Participant's death, the first distribution
calendar year is the calendar year in which distributions are required to begin pursuant to
Section 15.02 (b) .

c. Life expectancy. Life expectancy as computed by use of the Single Life Table in Section
1.401 (a)(9)-9 of the Treasury regulations.

d. Required Beginning Date. The date specified in Article 1, Section 1.22 of the Plan.
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Section 15.07

Effective July 22, 2009, for all benefits commencing on and after July 22, 2009, any provision in this
Article which is inconsistent with the requirements of Article 16, the Rehabilitation Plan, shall be

superseded by the provisions contained within Article 16 except to the extent otherwise required by
applicable law or regulations.
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ARTICLE 16 - REHABILITATION PLAN

Introduction

The Pension Protection Act of 2006 ("PPA") , as amended by the Worker, Retiree, and Employer
Recovery Act of 2008 ("WRERA") , requires the Trustees of a multiemployer pension plan that has been
certified by the plan's actuary as being in critical status to develop a Rehabilitation Plan that is intended to
enable the plan to cease to be in critical status by the end of the plan's rehabilitation period. The
Rehabilitation Plan must be based on reasonably anticipated experience and on reasonable actuarial

assumptions. On June 29, 2009, the I.B.E.W. Pacific Coast Pension Fund ("Fund") was certified by its

actuary to be in critical status for the plan year beginning April 1, 2009.

This Rehabilitation Plan:

1. Specifies the rehabilitation period and the expected emergence date;

2. Includes three schedules (Default Schedule plus two Alternative Schedules ) of benefit changes
and non-benefit contribution changes that will be provided to the bargaining parties, one of which
must be implemented as part of future collective bargaining agreements between local unions and

contributing employers entered into or renewed after July 22, 2009;

3. Provides annual standards for meeting the requirements of the Rehabilitation Plan and describes
how the Rehabilitation Plan will be updated from time to time; and

4. Describes how the Default Schedule will be automatically implemented if there is no agreement
between the bargaining parties in a timely manner.

Rehabilitation Period and Expected Emergence Date

Pursuant to Section 205 of WRERA, the Trustees elected on July 8, 2009 that the rehabilitation period
shall be 13 years long. The Trustees also determined, based on information about the expiration of the
current collective bargaining agreements, that the Rehabilitation Period will begin on April 1, 2010. The
Fund is expected to emerge from critical status by April 1, 2023, based on reasonable assumptions and

implementation of this Rehabilitation Plan.

Rehabilitation Plan Remedies and Schedules

Schedules

Attached to this document are the Default Schedule and two Alternative Schedules under the
Rehabilitation Plan, which describe required supplemental non-benefit contributions and the benefit
reductions that will be made upon each Schedule's implementation.

ImplementationofRemediesandSchedules

The current monthly benefit of pensioners and beneficiaries whose annuity starting date is prior to July
22, 2009 are not subject to reduction under this Rehabilitation Plan. Benefits for other participants are
determined as follows:

Except as provided under Special Rules for Application of Benefit Reductions, all participants who
terminated or will terminate covered employment prior to becoming covered by a Schedule in the
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Collective bargaining process, including those in pay status who retired on or after July 22, 2009, shall
have their benefits determined based on the benefit changes described under the Default Schedule upon
implementation of the Default Schedule. Except as provided below under Special Rules for Application
of Benefit Reductions, upon implementation of the Default Schedule the benefit of a Participant who
commenced benefits under a Rule of 85 Pension on or after July 22, 2009 shall be reduced to the actuarial

equivalent of a Normal Retirement Benefit. These provisions shall take effect on the later of the date the

participant terminates covered employment or the date that benefits can be eliminated allowing for legally
required advance notice.

The Default Schedule is implemented, except as provided under the Special Rules for Application of
Benefit Reductions, upon adoption of any Schedule by the collective bargaining parties but in no event
later that 180 days following the expiration date of a collective bargaining agreement in effect as of April
1, 2009 or such earlier date of implementation as mandatedby applicable law or regulations.

For non-bargaining unit employees employed by employers who also contribute on behalf of bargaining
unit employees the Schedule and implementation date is the same as the Schedule and first
implementation date for that employer's bargaining unit employees. For non-bargaining unit employees
not employed by an employer that contributes pursuant to a collective bargaining agreement their

implementation date is the earlier of the employer's adoption of a Schedule or 180 days from April 1,
2010.

Participants who work outside the jurisdiction of this Fund and have monies sent to this Fund on their
behalfunder a "money follows the man" reciprocity agreement shall, for such time period, be treated as

not covered by a collective bargaining agreement connected with this Fund and therefore subject to the
benefit provisions of the Default Schedule. Participants who work inside the jurisdiction of this Fund and
who have employer contributions sent to an outside fund under a "money follows the man" reciprocity
agreement shall have the first dollar of each hourly contribution (for contributions rates less than $3.00
per hour) , all increased non-benefit contributions under any Schedule and all employer surcharge
contributions remain in the I.B.E.W. Pacific Coast Pension Fund for funding purposes only. These
contributions result in no benefit accruals for any Participant.

Special Rules forApplication ofBenefit Reductions

Those who had not commenced receipt of benefits prior to July 22, 2009 shall have their benefits
calculated under the Default Schedule upon implementation unless :

D The participant immediately prior to retirement works a minimumof 435 hours in a Plan Year (April
1, through March 31 ) in Covered Employment under a Collective Bargaining Agreement that
includes one of the Alternative Schedules subject to the conditions described in the section Other
Issues or;

D The Participant worked a minimum of 435 hours in Covered Employment during the April 1, 2008

through March 31, 2009 Plan year for an employer that adopts an Alternative Schedule prior to the

Participant's commencementof benefits.

In either case, benefits shall be based upon the applicable Alternative Schedule implemented by the

applicable Collective Bargaining Agreement.

Benefits of a beneficiary or alternative payee with respect to a Participant or Retiree shall be determined
based upon the Scheduleapplicable to the benefits of the Participant or Retiree to whom they relate.
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Automatic ImplementationofDefault Schedule

If a collective bargaining agreementproviding for contributions under the Plan that was in effect on April
1, 2009 expires, and after receiving the Default and Alternative Schedules, the bargaining parties fail to

adopt an agreement with terms consistent with any of those schedules, the Default Schedule will be

imposed, and the benefits adjusted accordingly, 180 days after the date on which the collective bargaining
agreementexpires.

Annual Standards for Meeting the Rehabilitation Requirements

Based on reasonable assumptions, the Fund is expected to emerge from critical status by the Plan Year

beginning April 1, 2023. The Trustees recognize the possibility that actual experience could be less
favorable than the reasonable assumptions.Therefore, the Trustees are establishing the following annual
standards to reflect possible actuarial losses and still keep the Fund on target to emerge from critical
status by the end of the rehabilitation period.

Credit Balance (Funding Deficiency)
Determination for Year Projected on March 31 of Following

BeginningApril 1 : Year :

2010 $12,962,326
2011 $4,689,472
2012 ($2,263,409)
2013 ($10,071,607)
2014 ($15,172,829)
2015 ($22,690,763)
2016 ($30,562,671)
2017 ($41,088,294)
2018 ($49,107,274)
2019 ($54,380,348)
2020 ($56,645,002)
2021 ($47,579,307)
2022 ($24,199,472)
2023 $2,705,663

Annual Updating of Rehabilitation Plan

Each year the Fund's actuary will review and certify the status of the Fund under PPA funding rules
and whether, starting with the beginning of the rehabilitation period, the Fund is making the
scheduled progress in meeting the requirements of the Rehabilitation Plan. If the Trustees determine
that it is necessary in light of updated information, they will revise the Rehabilitation Plan and present
updated schedules to the bargaining parties, which may prescribe additional benefit reductions or

higher contribution rates.

Notwithstanding subsequent changes in benefit and contribution schedules, a schedule provided by
the Trustees and relied upon by the bargaining parties in negotiating a collective bargaining
agreementshall remain in effect for the duration of that collective bargaining agreement.
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However, a collective bargaining agreement that is renewed or extended will need to include terms
consistent with one of the schedules in effect at the time of the renewal or extension.

Other Issues

In the event that a particular Schedule is implemented for an employer, and then another Schedule is

bargained as part of a subsequent negotiation, the Trustees may develop a revised contribution
schedule for that particular situation.

If a participant changes employers and, as a result, becomes covered under a different schedule,
benefits shall be determined as follows:

) If a participant who was covered by a particular Schedule subsequentlybecomes covered by
another Schedule, benefits accruedup to the date of change will be determined under the first
Schedule and benefits accruing after that date will be determined under the second Schedule.
Other plan features (e.g., disabilitybenefits, early retirement benefits, Rule of 85) will depend
entirely on the Schedule applicable to the participant at the time of separation, death, or
retirement.

Benefit changes will become effective pursuant to the terms of this Rehabilitation Plan as soon as

legallypermissible after the Rehabilitation Plan is adopted and are expectedto be permanent.

As required by the PPA, for benefits commencing on or after July 22, 2009, the Social Security Level
Income form of payment is no longer permitted.

DEFAULT SCHEDULE FOR BENEFITS COMMENCING ON AND AFTER JULY 22, 2009

Benefit Changes

• With respect to hours worked after the date of implementation of this Schedule, the benefit accrual
rate becomes the lesser of: i) 1.00% of contributions made on the participant's behalf, or ii) 1.50% of
contributions made on his/her behalf in excess of $1.00 per hour. So, for contributions above $3.00
per hour the first approach is used, and for contributions below $3.00 per hour the second approach is
used. "Contributions" for this purpose excludes any contribution increases specifically required by
this Schedule.

• The disability benefit is eliminated for any participants who are not in pay status as a disabled

participant as of July 22, 2009.

• The 60-month guarantee period is eliminated with respect to benefits not in pay status as of July 22,
2009.

• The Pre-Retirement Death Benefit is eliminated as of July 22, 2009.

• All forms of early subsidized retirement benefits are eliminated for Participants not in pay status as of
July 22, 2009. Such changes include :

o The Rule of 85 Pension is eliminated.

o The Early Retirement Pension is based on actuarial reductions from Normal Retirement

Age (age 63 in most cases) .
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• The only forms of benefit payment available to a retiring participant commencing receipt of benefits
on or after July 22, 2009 shall be a single life annuity with no guarantee period, the 50% Husband-

and-Wife Pension, and the 75% Husband-and-Wife Pension. The reduction factors for the Husband-

and-Wife payment forms will be adjusted so as to be actuarially equivalent to a single life annuity
with no guarantee period.

Contributions

Employer contribution rate levels shall increase as follows under this Schedule :

Time Period Required Contribution Level*

Sept. 1, 2009 - Aug. 31, 2010 121.8%
Sept. 1, 2010 - Aug. 31, 2011 143.6%
Sept. 1, 2011 - Aug. 31, 2012 165.4%
Sept. 1, 2012 - Aug. 31, 2013 187.2%
Sept. 1, 2013 - Aug. 31, 2014 209.0%
Sept. 1, 2014 - Aug. 31, 2015 230.8%
Sept. 1, 2015 - Aug. 31, 2016 252.6%
Sept. 1, 2016 - Aug. 31, 2017 274.4%
Sept. 1, 2017 - Aug. 31, 2018 296.2%
Sept. 1, 2018 - Aug. 31, 2019 318.0%
Sept. 1, 2019 - Aug. 31, 2020 339.8%
Sept. 1, 2020 - Aug. 31, 2021 361.6%
Sept. 1, 2021 - Aug. 31, 2022 383.4%

Sept. 1, 2022 - March 31, 2023 405.2%

*Shown as a percentage of contribution rate required under collective bargaining agreement in effect
July 22, 2009 (excluding any surcharge payable in accordance with the Pension Protection Act) .

All additional contributions pursuant to this Schedule over the amounts required under collective

bargaining agreements in effect as of July 22, 2009 shall be disregarded for purposes of determining
participants' accrued benefits. Accrued benefits are in no fashion based upon the amount of increased

employer contributions under the foregoing Scheduleor any employer surchargecontributions payable by
the employer. These contributions shall be utilized solely to improve the funding condition of the Plan
and shall result in no benefit accruals whatsoever.

If an existing agreement calls for different rates for apprentices or other classifications than the

journeyman rates specified above, proportional off-benefit contribution increases will be required.
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ALTERNATIVESCHEDULE 1

Time Period Required Contribution Level*

Sept. 1, 2009 - Aug. 31, 2010 135.0%

Sept. 1, 2010 - Aug. 31, 2011 170.0%

Sept. 1, 2011 - Aug. 31, 2012 205.0%

Sept. 1, 2012 - Aug. 31, 2013 240.0%

Sept. 1, 2013 - Aug. 31, 2014 275.0%

Sept. 1, 2014 - Aug. 31, 2015 310.0%

Sept. 1, 2015 - Aug. 31, 2016 345.0%

Sept. 1, 2016 - Aug. 31, 2017 380.0%

Sept. 1, 2017 - Aug. 31, 2018 415.0%

Sept. 1, 2018 - Aug. 31, 2019 450.0%

Sept. 1, 2019 - Aug. 31, 2020 485.0%

Sept. 1, 2020 - Aug. 31, 2021 520.0%

Sept. 1, 2021 - Aug. 31, 2022 555.0%

Sept. 1, 2022 - March 31, 2023 590.0%

*Shown as a percentage of contribution rate required under collective bargaining agreement in effect
July 22, 2009 (excluding any surcharge payable in accordance with the Pension Protection Act) .

All additional contributions pursuant to this Schedule over the amounts required under collective

bargaining agreements in effect as of July 22, 2009 shall be disregarded for purposes of determining
participants' accrued benefits. Accrued benefits are in no fashion based upon the amount of increased

employer contributions under the foregoing Scheduleor any employer surchargecontributions payable by
the employer. These contributions shall be utilized solely to improve the funding condition of the Plan
and shall result in no benefit accruals whatsoever.

If an existing agreement calls for different rates for apprentices or other classifications than the

journeyman rates specified above, proportional off-benefit contribution increases will be required.

ALTERNATIVESCHEDULE 2

Benefit Changes

> With respect to hours worked after the date of implementation of this Schedule, the benefit accrual
rate becomes 1.25% of contributions made on the participant's behalf. "Contributions" for this

purpose excludes any contribution increases specifically required by this Schedule.

> The 60-month guarantee period is eliminated with respect to benefits not in pay status as of July 22,
2009.

> The Pre-Retirement Death Benefit is eliminated as of July 22, 2009.

> The current early retirement reduction of 2% per year younger than 63 becomes 4% per year younger
as of July 22, 2009. However, the reduction factors under the Rule of 85 remain unchanged.
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> The forms of benefit payment available to a retiring participant commencing receipt of benefits on or
after July 22, 2009 will remain the same (except the Level Income option is eliminated) . However,
the reduction factors for the Husband-and-Wife payment forms will be adjusted so as to be actuarially
equivalent to a single life annuity with no guarantee period.

Contributions

Employer contribution rate levels shall increase as follows under this Schedule :

Time Period Required Contribution Level*

Sept. 1, 2009 - Aug. 31, 2010 129.4%

Sept. 1, 2010 - Aug. 31, 2011 158.8%

Sept. 1, 2011 - Aug. 31, 2012 188.2%

Sept. 1, 2012 - Aug. 31, 2013 217.6%

Sept. 1, 2013 - Aug. 31, 2014 247.0%

Sept. 1, 2014 - Aug. 31, 2015 276.4%

Sept. 1, 2015 - Aug. 31, 2016 305.8%

Sept. 1, 2016 - Aug. 31, 2017 335.2%

Sept. 1, 2017 - Aug. 31, 2018 364.6%

Sept. 1, 2018 - Aug. 31, 2019 394.0%

Sept. 1, 2019 - Aug. 31, 2020 423.4%

Sept. 1, 2020 - Aug. 31, 2021 452.8%

Sept. 1, 2021 - Aug. 31, 2022 482.2%

Sept. 1, 2022 - March 31, 2023 511.6%

*Shown as a percentage of contribution rate required under collective bargaining agreement in effect
July 22, 2009 (excluding any surcharge payable in accordance with the Pension Protection Act) .

All additional contributions pursuant to this Schedule over the amounts required under collective

bargaining agreements in effect as of July 22, 2009 shall be disregarded for purposes of determining
participants' accrued benefits. Accrued benefits are in no fashion based upon the amount of increased

employer contributions under the foregoing Scheduleor any employer surchargecontributions payable by
the employer. These contributions shall be utilized solely to improve the funding condition of the Plan
and shall result in no benefit accruals whatsoever.

If an existing agreement calls for different rates for apprentices or other classifications than the

journeyman rates specified above, proportional off-benefit contribution increases will be required.

This Rehabilitation Plan was adopted by the Board of Trustees on July 8, 2009 and transmitted to Plan

Participants, Beneficiaries, QDRO Alternate Payees, Employers Obligated to Contribute to the Plan,
Local Unions Representing Plan Participants, Secretary of Labor and Pension Benefit Guaranty
Corporation on July 22, 2009 along with a Notice of the Actuary's Certification of Critical Status and
Notification of the Trustees election pursuant to Section 205 of WRERA to extend the rehabilitation

period to 13 years.

81



APPENDIX A - NON-RECURRING RETIREE BENEFIT SUPPLEMENT

1. A Pensioner or Beneficiary receiving benefits under the Plan with an Annuity Starting Date prior
to April 1, 1995, which is in pay status (not deceased or suspended ) as of March 31, 1995, shall
receive with his or her May 1, 1996 benefit payment, a non-recurring benefit supplemental
payment in the amount of $675.00.

2. A Pensioner or Beneficiary receiving benefits under the Plan with an Annuity Starting Date prior
to April 1, 1996, which is in pay status (not deceased or suspended ) as of March 31, 1996, shall
receive with his or her June 1, 1997 benefit payment, a non-recurring benefit supplemental
payment in the amount of $1,350.00.

3. A Pensioner or Beneficiary in pay status as of March 31, 1997 who remains in pay status as of
August 31, 1998 (not deceased or suspended ) shall receive a non-recurring benefit supplemental
payment in the amount of $700.00 with his or her September 1, 1998 benefit payment. If the

supplemental payment is payable to a Participant whose benefit is subject to a qualifieddomestic
relations order, the supplemental payment will be allocated between the Participant and alternate

payee (s) as provided in the specific terms of the order.

4. A Pensioner or Beneficiary in pay status as of March 31, 1997 who remains in pay status as of
November 30, 1998 (not deceased or suspended ) shall receive a non-recurring benefit

supplemental payment in the amount of $700.00 with his or her December 1, 1998 benefit

payment. If the supplemental payment is payable to a Participant whose benefit is subject to a

qualified domestic relations order, the supplemental payment will be allocated between the

Participant and alternate payee (s) as provided in the specific terms of the order.

5. A Pensioneror Beneficiary of a Pensioner in pay status as of March 31, 1998 shall receive a non-

recurring supplemental benefit payment equal to his or her April 1, 1998 benefit to be issued

during the period September2, 1999 through September 10, 1999. In the event a Pensioner dies

during the period April 1, 1998 through August 31, 1999, then such supplemental benefit

payment shall be payable only to the Pensioner's Surviving Spouse.

This supplemental payment does not apply to Pensioners who have attained their Required
Beginning Date, commenced receipt of benefits and have continued to work at least 435 Hours in
Covered Employment in each succeeding Plan Credit Year at least through the April 1, 1997 —

March 31, 1998 Plan Credit Year.

If the supplemental payment is payable to a Pensioner whose benefit is subject to a qualified
domestic relations order, the supplemental payment will be allocated between the Pensioner and
alternate payee (s) as provided in the specific terms of the order.

6. A Pensioner or Beneficiary of a Pensioner in pay status as of March 31, 1998, shall receive the

following non-recurring supplemental benefit payment to be issued during the period
December 2, 1999 through December 10, 1999.
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Total Years Amount of
of Credited Service Non -Recurring Benefit

Earned Under the Plan Supplemental Payment

Less than 10 Years of Credited $70.00 per completed Year of
Service Credited Service earned under

this Plan

10 or more Years of Credited $700.00
Service

In the event a Pensioner dies during the period April 1, 1998 through November 30, 1999, then
such supplemental benefit payment shall be payable only to the Pensioner's Surviving Spouse.

This supplemental payment does not apply to Pensioners who have attained their Required
Beginning Date, commenced receipt of benefits and have continued to work at least 435 Hours in
Covered Employment in each succeeding Plan Credit Year at least through the April 1, 1997 —

March 31, 1998 Plan Credit Year.

If the supplemental payment is payable to a Pensioner whose benefit is subject to a qualified
domestic relations order, the supplemental payment will be allocated between the Pensioner and
alternate payee (s) as provided in the specific terms of the order.

7. As describedbelow, a Pensioneror Beneficiary of a Pensioner in pay status as of March 31, 2000,
shall receive two non-recurring supplemental benefit payments. The first non-recurring
supplemental benefit payment will be issued on September 11, 2000. The second non-recurring
supplemental benefit payment will be issued on December 11, 2000.

Total Years Amount of
of Credited Service Non -Recurring Benefit

Earned Under The Plan Supplemental Payment

Less than 10 Years $70.00 per completed Year of
of Credited Service Credited Service earned

under this Plan

10 or more Years $700.00
of Credited Service

In the event a Pensioner dies subsequent to March 31, 2000 and prior to the date(s) of payment, then
such non-recurring supplemental benefit payment shall be payable only to the Pensioner's Surviving
Spouse.

This supplemental payment does not apply to Pensionerswho have attained their Required Beginning
Date, commenced receipt of benefits and have continued to work at least 435 hours in Covered
Employment in each succeedingPlan Credit Year at least through the April 1, 1999 — March 31, 2000
Plan Credit Year.

If the supplemental payment is payable to a Pensionerwhose benefit is subject to a qualifieddomestic
relations order, the supplemental payment will be allocated between the Pensioner and the alternate

payee (s) as provided in the specific terms of the order.
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* * *

Pursuant to the authority granted to them by Section 14.01 of the Plan, and by motion duly adopted at a

meeting held on An* q, zo/q , the Board of Trustees authorized the Chairman and Co-Chairman
to execute the foregoing document on behalfof the full Board ofTrustees, and thereby restate the Plan in
its entirety, effective April 1, 2015.

Executed on behalfof the Board ofTrustees:

BY: / DATE :
7 /_5

Chairman

BY: DATE :
/ A-

Co-Chairman

5349408v2/00577.027
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,

I. B. E. W. PACIFIC COAST PENSION FUND

TRUST AGREEMENT
I As Amended and Revised, 1976 and 2022

THIS AGREEMENT, made and entered into the 18th day of August, 2022 amends and

restates the provisions of the Trust Agreement previously amended on the 28th day of October,
1975, and initially made and entered into the 21' day ofJuly, 1960, by and betweenthe employers
listed on Appendix "A" attached hereto, hereinafter called "Employers"and the I.B.E.W., AFL-

CIO, hereinafter called the "Union."

WITNESSETH :

WHEREAS, the Employers, and other employers, signatory to this Agreement, and the
Union and other local unions signatory to this agreement, are parties to various collective

0

bargaining agreements which provide, commencing on the 1' day of April, 1960, for employer
contributions per employee for each hour for which wages are payable to each employee under
such agreements, into a depository; and

i WHEREAS, the parties have agreed that such contributions shall be payable to and

deposited in a depository and transmitted by the depository to the Trust Fund establishedby this

agreementwith respect to the employeescovered by this agreement; and

WHEREAS, the purposeofthis agreement is to provide for the establishmentof such Trust
Fund and Pension Plan;

NOW, THEREFORE, in consideration of the foregoing and of the mutual promises
hereinafter provided, the parties hereto agree as follows:

I ARTICLE I
Definitions

Unless the context or subject matter otherwise requires, the following definitions shall

govern in this Trust Agreement:

Section 1. The term "collectivebargaining agreements" includes:

(a) The Pacific CoastMaster Agreement between the Pacific Coast Shipyards and the
Metal Trades Department, AFL -CIO, the Pacific Coast District Metal Trades Council, and the
Local Metal Trades Councils and the International Unions signatory thereto;

(b) Any other collective bargaining agreements between the Union or any other Local
Union signatory to this agreement and any Employer or employer association,whichprovides for
the making ofEmployer contributions to the Fund;

(c) Any extensions, amendments, modifications or renewals of any of the above
described agreements, or any successor agreements to them which provide for the making of
employer contributions to the Fund.



Section 2. The term "Employer" means any employer who is required by any of the
collective bargaining agreements to make contributions to the Fund, or who does in fact make one
or more contributions to the Fund or who is the employer of employees admitted pursuant to
Section 3 ofthis Article, subjectto the provisions ofArticle )U hereof. The term "Employer"shall
also include any Union which makes contributions to the Fund on behalf of its employees;
provided the inclusion of said unions as an "Employer" is not a violation of any existing law or

regulation. The term "employer"shall also include any ofthe employers who makes contributions
to the Fund on behalfof its Employees pursuant to regulations adopted by the Board of Trustees.
The term "Employer" shall also include the Trust when and if it makes contributions to the Fund
on behalfof its employees: provided the inclusionof the Trust as an "Employer" is not a violation
ofany existing law or regulation.

Any Union and/or the Trust shall be an Employer solely for the purpose of making
contributions for its employees and shall have no other rights or privileges under this Trust as an

Employer.

Section 3. The term "Employee" means any employeeofthe Employers, or any employer,
who performs work coveredby any ofthe collective bargaining agreements. The term "Employee"
shall also include employees of Unions on whose behalf contributions are made to the Fund

pursuant to regulations adopted by the Board ofTrustees; provided the inclusion ofsaid Employees
is not a violation of any existing law or regulation. The term "Employees" shall also include

employees who do not perform work covered by any of the "collective bargaining agreements"
provided all of the employees employed in such classification are included as Employees under
this Trust and that the Employer notifies the Trustees in writing of such election and makes
contributions to the Fund on behalf of such Employees pursuant to regulations adopted by the
Board of Trustees and provided further that the inclusion of said Employees is not a violation of
any existing law or regulation. The term "Employee" shall also include employees of the Trust
who are not otherwise covered by the Agreement between the Office & Professional Employees
Local 3 and the Trust which Agreement requires contributions by the Trust on behalfofcovered

employees to a Plan sponsored by Local 3, subject to a signatory agreement and provided the
inclusion of Trust employees not covered by the Local 3 Agreement is not a violation of any
existing law or regulation.

Section 4. The term "Local Union" means any local union affiliatedwith the International
Brotherhood ofElectrical Workers, AFL -CIO.

Section 5. The term "Fund" means the trust fund created and established by this
Agreement.

Section 6. The terms "Plan" or 'Pension Plan" mean the pension plan created pursuant to
the collective bargaining agreements and this trust agreement and any modification, amendment,
extension or renewal of said plan.

Section 7. The term "he" includes the feminine and the neuter gender, and vice versa.

Section 8. The term "contribution" means the payment made or to be made to the Fund
by any individual Employer under the provisions of a collective bargaining agreement. The term
"contribution" shall also include a payment made on behalfof an Employee of a union or of an
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Employer pursuant to regulations adopted by the Board of Trustees. The rate of contributions
made by Unions or Employers pursuant to regulations adopted by the Board ofTrustees shall not
be less than the rate ofcontributions called for by the collective bargaining agreements.

ARTICLE II
Trust Fund

Section 1. There is hereby createdthe I. B. E. W. Pacific CoastPensionFund, which shall
consist of all contributions required by the collective bargaining agreements to be made for the
establishment and maintenance of the Pension Plan, and all interest, income and other returns
thereon ofany kind whatsoever, and any other property received or held by reason ofor pursuant
to this trust.

Section 2. The Fund shall have its principal office in the State ofWashington.

Section 3. Contributions to the Fund shall not constitute or be deemed to be wages due to
the employeeswith respectto whosework such payments are made, andno employeeswith respect
to whose work such payments are made, and no employee shall be entitled to receive any part of
the contributions made or required to be made to the Fund in lieu of the benefits provided by the
Pension Plan.

Section 4. Neither the Employers, any employer, the Union, any signatory union, any
beneficiary of the Pension Plan nor any other person shall have any right, title or interest in the
Fund other than as specifically provided in this Agreement, and no part of the Fund shall revert to
the Employers, or any employer. Neither the Fund nor any contributions to the Fund shall be in
any manner liable for or subject to the debts, contracts or liabilities of the Employers, any
employer, the Union, any signatory union, or any beneficiary. No part ofthe Fund nor any benefits

payable in accordance with the Plan shall be subject in any mannerto anticipation, alienation, sale,
transfer, assignment,pledge, encumbrance or charge by any person.

Section 5. Neither the Employers nor any officer, agent, employee or committee member
of the Employers shall be liable to make contributions to the Fund or be under any other liability
to the Fund or with respect to the Plan, except to the extent that he may be an individualemployer
required to make contributions to the Fund with respect to his or its own individual operations,or
to the extent he may incur liability as a trustee as hereinafter provided. The liability of any
individual Employer to the Fund, or with respect to the Plan, shall be limited to the payments
required by the collective bargaining agreements and by this Agreement with respect to his or its
individual operations, and in no event shall he or it be liable or responsible for any portion of the
contributions due from other individual Employers with respect to the operations of such

Employers. The individual Employers shall not be required to make any further payments or
contributions to the cost of operations of the Fund or of the Plan, except as may be hereafter
provided in the collective bargaining agreement.

Section 6. Neither the Employers, any employer, the Union, any signatory union, nor any
Employees shall be liable or responsible for any debts, liabilities or obligations of the Fund or the
Trustees.

Section 7. The Fund shall be administered by the Board of Trustees for the exclusive
benefit ofEmployees and retired Employees and the beneficiaries of such Employees pursuant to
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the provisions of the Pension Plan. Notwithstanding anything to the contrary contained in this
Trust Agreement or in the Plan, or any modification,amendment,extension, or renewal hereof, or
of the Plan, no portion of the Fund shall at any time revert to, or be recoverable by, any of the

Employers or the Union, or be used for, or diverted to, purposesother than for the exclusive benefit
of Employees, retired Employees or their beneficiaries under the Plan, and the payment of
administrative expenses of the Fund and the Plan and payment ofrefunds as provided by law.

ARTICLE III
Contributions to the Fund

Section 1. Contributions shall be paid into the Fund in such manner and with such reports
as the Trustees may prescribe.

Section 2. Contributions to the Fund shall be due commencing April 1, 1960, for work on
or after that date, and shall be payable at such place or places as the Trustees shall designate in
regular monthly payments starting on or before August 15, 1960, and continuing from month to
month thereafter subject to the provisions of the collective bargaining agreements. The
contribution payable on or before August 15, 1960, shall include all payments which have
theretofore accrued for work performed during the period from April 1, 1960 up to the close of the
individual Employer's payroll period ending closes to the last day of that month, and thereafter
each monthly contribution shall include all payments which have accrued in the interim for work
performed up to the close of the individual Employer's payroll period ending closest to the last

day of the preceding calendarmonth.

Section 3. Each contribution to the Fund shall be made promptly, and in any event on or
before the 25th day of the calendar month in which it becomes payable, on which date said

contribution, ifnot then paid in full, shall be delinquent. The parties recognize and acknowledge
that the regular and prompt payment of Employer contributions to the Fund is essential to the
maintenance in effect of the Plan, and that it would be extremely difficult, ifnot impracticable, to
fix the actual expense and damage to the Fund and to the Plan whichwould result from the failure
of an individual Employer to pay such monthly contributions in full within the time above

provided. Therefore, the amount of damage to the Fund and the Plan resulting from any such
failure shall be presumed to be 1% (One Percent) per day of the contributions due and payable for
each day the contributions are delinquent up to a maximum of 20% (Twenty Percent ) for
contributions delinquent 20 (Twenty) or more days, which amount shall become due and payable
to the Fund by the delinquent employer as liquidated damages and not as a penalty and shall be in
addition to said delinquent contributions, provided, however, the Board of Trustees may waive
payment of any said liquidated damages in a particular case upon good cause satisfactory to the
Board of Trustees being established. Interest on delinquent contributions shall accrue at the rate
of 12% per annum.

Section 4. EffectiveMay 8, 2006 no contributions shall be accepted from an individualEmployer
under a Successor Collective Bargaining Agreement, Amendment to a Collective Bargaining
Agreement or due to an allocation of contributions by a Union(s) pursuant ot any Collective
Bargaining Agreement which lowers the Employer's preexisting hourly rate (s) of contributions to
the Fund per hour worked.
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Effective May 8, 2006 no contributions shall be accepted from an individual Employer under a

Successive Collective Bargaining Agreement, Amendment to a Collective Bargaining Agreement
or due to an allocation of contributions by a Union(s) pursuant to any Collective Bargaining
Agreement which reduces the preexisting level of participation in the Fund by eliminating
contributions for hours worked by a particular class of employeeswho remain in the Employer's
employ or reduces the type or number of hours worked for which the Employer was previously
required to contribute to the Fund.

The Trustees recognize that some Employers may take the position their individual Collective

Bargaining Agreement permits them to sub-contract work to employers who are not obligated to

pay contributions to this Fund. To the extent any such right purportedly exists nowor in the future
it is in no fashion limited by this Section. Disputes as to any such right to sub-contract work must
be resolved by the individual Employer and the appropriate Union(s) .

ARTICLE IV

Board of Trustees

Section 1. The Fund shall be administered by a Board of Trustees which shall consist of
eight trustees. The four trustees appointed by the Union shall be known as Union Trustees and be
selected by the Union. The four trustees appointed by the Employers shall be known as Employer
Trustees and be selected by the Employers or the then seated Employer Trustees acting on behalf
of the Employers.

Section 2. The Employer Trustees have been appointed by the National Electrical
Contractors Association, Southwest Chapter, (Employer Association), representing a majority of
the Employers. Successor Employer Trustees shall be appointed by the Employer Association as

long as it represents at least a majority of the Employers, and if it does not then by a majority of
the then sitting Employer Trustees. The Trustees' actions in appointing and removing Employer
Trustees is in their capacity as attorneys-in-fact for each individual contributing Employer which

authority is irrevocably designatedto them by each and every individualcontributing Employer.

Section 3. The Union Trustees shall be appointed in writing by the Union according to the
internal processes of the appointing authority.

Section 4. The collective bargaining parties expressly designate each of the Trustees as

named fiduciaries who shall have exclusive authority and discretion to control and manage the

assets, operation and administration ofthe Trust and the Plan, exceptas may otherwise be provided
herein. Each of the current Trustees expressly accepts designation as a fiduciary and as Trustee

by written acceptance and signatureof this Agreement and assumes the duties, responsibilities and

obligations of a Trustee as created and established by this Agreement and under applicable law.
Any successor Trustee named hereafter shall do likewise by signing this Agreement or upon
written acceptance filed with the other Trustees.

Section 5. The Trustees shall select one of their number to act as Chairman of the Board
ofTrustees and one to act as Co-Chairman, to serve for such period as the Trustees shall determine.
When the Chairman is selected from among the Employer Trustees, the Co-Chairman shall be
selected among the Union Trustees, and vice versa.

Section 6. Each Trustee shall serve until his death, resignation or removal from office.
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Section 7. (a) Any Union Trusteemay resign by writtennotice to the appointing authority
for the Union. Copies ofthat writtennotice must be served upon the Chairman and Co-Chairman.

(b) Any Employer Trustee may resign by written notice to Chairman and
• Co-Chairman and to the Employers' appointing authority.

Section 8. (a) Any UnionTrusteemay be removed from office, at any time, for any reason,

by an instrument in writing signed by the appointing Union and served upon the Chairman and
Co-Chairman. The instrument shall set forth the date upon which the removal is to be effective
and a copy of the instrument shall be served forthwith on the Union Trustee being removed.

(b) Any Employer Trusteemay be removed from office, at any time, for any reason,

by an instrument in writing signedby the Employers' appointing authority and served upon
the Chairman and Co-Chairman. The instrument shall set forth the date upon which the
removal is to be effective and a copy of the instrument shall be served forthwith on the

Employer Trustee being removed.

Section 9. (a) If any Union Trustee dies, resigns or is removed from office, a successor
Union Trustee shall be appointed forthwith by the appointing authority for the Union

signatory to this Agreement.
(b) If any Employer Trustee dies, resigns or is removed from office, a successor

Employer Trustee shall be appointed forthwith by the Employers' appointing authority.

Section 10. Any Trustee who resigns or is removed from office shall forthwith turn over
to the Chairman or Co-Chairman of the Board ofTrustees at the principal office of the Fund, any
and all records, books, documents, monies and other properties in his possession or under his
control which belong to the Fund or which were received by him in his capacity as such Trustee.

Section 11. The powers of the remaining Trustees to act as herein provided shall not be

impaired or limited in any way pending the designation ofa successor trustee to fill any vacancy.

Section 12. Effective October 1, 1969, each Trustee shall be reimbursed by the Fund for
the reasonable documentedexpenses ofattendance at each meeting ofthe Board ofTrustees. The
Board of Trustees may provide for reimbursement to the Trustees for other expenses reasonably
incurred in the performance of their duties as trustees.

Section 13. No trustee who is a salaried employee, sole proprietor, partner or joint venturer with
a contributing employer, sponsoring Union or sponsoring association shall receive compensation
for services as a Trustee but shall receive reimbursement for reasonable expenses incurred as a

Trustee as permitted by this Trust Agreement and applicable law. A Trustee who is not a

salaried employee, sole proprietor, partner or joint venturer with a contributing employer,
sponsoring Union or sponsoring associationand who received no compensation from any source
for their service as a Trustee shall in addition to reimbursement of reasonable expenses as

permitted by this Trust Agreement and applicable law receive reasonable reimbursement of lost
compensation for each regular or special called meeting of the Board ofTrustees the Trustee
attends. For meetings held more than 25 miles from such a Trustee's regular residence the



Trustee entitled to compensation shall in addition receive reasonable reimbursement for travel

expenses. The Trustees may adopt a policy for reasonable reimbursement ofexpenses for
Trustees.

This Section is designedand intended to benefit the participants and beneficiaries of the Plan of
the Trust Fund by assuring that competent, experienced individuals are available for service as

Trustees.

ARTICLE V

Powers and Duties of the Board of Trustees

Section 1. The Board of Trustees shall have the power to control and manage the assets,

operation and administration of the Trust and the Plan as fiduciaries, which power and duty is

expressly accepted by each of the Trustees and shall be exercised with the care, skill, prudence
and diligence under the circumstancesthen prevailing that a prudent man acting in a like capacity
and familiar with such matters would use in the conduct ofan enterpriseof like characterand with
like aims; provided, however, the Trustees may:

(a) appoint an investment manager or managers (as defined in the Employee Retirement
Income Security Act of 1974, hereinafter referred to as "ERISA") to manage (includingthe power
to acquire and dispose of) any assets ofthe Fund,

(b) enter into an agreement allocating among Trustees such specific responsibilities,
obligations or duties as the Board shall determine by vote may be properly so allocated,

(c) designate pursuant to the same procedurepersonsother than named fiduciaries to carry
out fiduciary responsibilities (other than Trustee responsibilities ) under this Trust Agreement or
the Plan,

(d) employ one or more persons to render advice with regard to any responsibilities the
Board has under this Trust Agreement or Plan,

(e) do any one or more of the foregoing.

Any person or entity so appointed, designated or employed shall act solely in the interest
of the participants and beneficiaries of the Fund and the Plan.

The detailed basis on which pension benefits are to be paid shall be as set forth in the

Appendix attached hereto and designatedas the I. B. E. W. Pacific Coast PensionPlan. The Board
of Trustees may at any time, and from time to time, amend or modify such Pension Plan, except
that no amendmentor modificationmay reduceany benefits payableto Employeeswho retire prior
to such amendment or modification so long as funds are available for payment of such benefits.
In no event shall any amendmentor modificationof the Plan cause or result in any portion of the
Fund reverting to, or being recoverable by, any of the Employers, any individual Employer, the
Union, or any Local Union, or cause or result in the diversion of any portion of the Fund to any
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purpose other than the exclusive benefit of Employees, Retired Employees or their beneficiaries
under the Plan and the payment of the administrative expenses of the Fund and the Plan.

Section 2. All contributions to the Pension Plan or the Fund shall be due and payable at

the Trust Office, and shall be paid to, received and held subject to the plan and trust established by
this Trust Agreement and all the terms and provisions hereof The acceptance and cashing of any
checks for such contributions, and the disposition of the moneys covered thereby in accordance
with this Trust Agreement, shall not release or discharge the individual Employer from his or its

obligation under the applicable collective bargaining agreementor other signatory agreement for
hours worked under said agreement for which no contribution has actually been received,
notwithstanding any statement, restriction or qualification appearing on the check or any
attachmentthereto.

Section 3. The Trustees shall have the power as within their discretion may be deemed

necessary or desirable, to demand and enforce the prompt payment of contributions to the Fund,
including paymentsdue to delinquencies as provided in Section 3 ofArticle HI, and to assert and
enforce all priorities, lien rights, and other claims or rights with respect to any contributions or

payments belong to the Fund, this trust or any of its beneficiaries, including the rights to file
priority and other claims in bankruptcy. Ifany individualEmployer defaults in the making ofsuch
contributions or payments and if the Board consults or causes to be consulted legal counsel with
respect thereto, or files or causes to be filed any suit or claim with respect thereto, there shall be
added to the obligation of the individual Employer who is in default, reasonable attorneys fees,
court costs and all other reasonable expenses incurred in connection with such suit or claim,
including any and all appellateproceedings therein.

Section 4. The Board ofTrustees shall have power :

(a) To pay or cause to be paid out of the Fund the reasonable expenses incurred in the
establishment of the Fund and the Plan.

(b) To establish and accumulate such reserve funds as may be adequate in the discretion
of the Board ofTrustees to provide for administration expenses and other obligations of the Fund,
including the maintenance in effect of the Plan.

(c) To establish and maintain a funding policy for the Plan and benefits provided for
thereunder; and to designate and appoint an independent qualified public accountant,a qualified
enrolled consultant-actuary, and an investment manager, each ofwhom shall assist the Trustees in
establishing and reviewing at least annually the funding policy consistentwith the Plan objectives
and the applicable provisions of law and the basis upon whichpayments are made and to be made

pursuant to the Plan and applicable law.

The accounting personnel employed pursuant to this paragraph shall include an

independentqualified public accountantengaged on behalfofthe Plan participants as required by
ERISA.
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(d) To employ such executive, consultant, actuarial, administrative, clerical, secretarial
and legal personnel ("professional providers" ) as may be reasonable and necessary in connection
with the administration of the Fund and the Plan and to pay or cause to be paid, out of the Fund,
the compensationand necessary expenses ofsuch personnel required in such administration. The

Employer Trustees and the Union Trustees may each select legal and/or actuarial professional
providers ifnecessary, who shall be directed to act jointly with each other in connection with the
administration of the Fund, and the reasonable cost of such advice or services shall be paid from
the Fund.

(e) To incur and pay out of the Fund any other expense reasonably incidental to the
administration of the Fund or the Plan.

(f) To compromise, settle, or release claims or demands in favor ofor against the Fund on
such terms and conditions as the Board may deem desirable; provided, however, that this clause
shall not excuse any violation ofany of the collective bargaining agreements.

(g) To adopt rules and regulations for the administration of the Fund or the Plan which are
not inconsistent with the terms and intent of this agreementand such Plan.

(h) If no investment manager is designated and appointed by the Trustees, to invest and
reinvest or cause to be invested and reinvested the assets of the Trust Fund, as prudent Trustees
and in accordance with all applicable laws. Investments may be made with a bank or other

fiduciary to the fullest extent permitted by law.

No indicia of ownership shall be maintained outside the jurisdiction of the district courts
of the United States, except to the extent permitted by law.

(i) To pay or cause to be paid any and all real or personal property taxes, income taxes or
other taxes or assessments of any or all kinds levied or assessedupon or with respect to the Fund
or the Plan.

(j ) To enter into contracts and procure insurancepolicies in its own name or in the name
ofthe Fund, to provide any or all ofthe benefits specified in the PensionPlan, to terminate, modify
or reviewany such contractsorpolicies subject to provisions ofthe Plan, and to exerciseand claim
all rights and benefits granted to the Board or the Fund by any such contractsor policies.

(k) With or without any of the contracts or policies mentioned in paragraph (i) of this
section, to pay or cause to be paid all or any part of the benefits provided in the Pension Plan, to

persons entitled thereto under the Plan, and in accordance with the terms and provisions of the
Plan.

(1) To purchase, sell, exchange, lease, convey or otherwise dispose of, or to cause to be

purchased, sold, exchanged, leased, conveyed or otherwise disposed of, any property ofany kind
forming a part of the Fund, upon such terms as it may deem proper, and to execute and deliver or
cause to be executed and delivered, any and all instrumentsofconveyanceor transfer in connection
therewith.

9
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(m) To maintain or cause to be maintained, on a current basis, all actuarial data, records

and information, in connection with the administration of the Plan and to cause the books and
records to be checked and evaluated annually, or more often if the Board so determines, by the
Fund consultant-actuary or consultants, as the case may be, whose reports shall be available as

required by law, for inspection by interested persons at reasonable times and upon proper notice,
at such place or places as may be designated by the Board; and the Board shall have the right to

rely upon all such reports and records.

(n) To prepare or cause to be prepared such reports, descriptions, summaries and other
informationas are or may be required by law or as the Trustees in their discretion deem necessary
or advisable and to file and furnish such reports, descriptions, summaries and information to

participants and their beneficiaries, Unions, Employers, the Trustees, or other persons or entities,
including government agencies, as required by law.

(o) To maintain or cause to be maintained such bank account or bank accounts that may
be necessary or advisable in the administration of the Fund or the Plan.

(p) To construe the provisions of this Trust Agreement and the Plan and any construction

adopted by the Board in good faith shall be binding upon any and all parties or persons affected

thereby.

(q) To exercise and perform any and all of the other powers and duties specified in this
Trust Agreement or in the Pension Plan.

Section 5. The Board of Trustees shall provide at the expense of the Trust, where

permissible by applicable law, insurance and bonding protection for the Trust and for each of the
Trustees and all other persons whom they may authorize to handle, deal with or draw upon monies
of the Trust Fund for any purpose whatsoever. The protection shall be from such companies as

the Trustees shall determine.

Section 6. All checks, drafts, vouchersor other withdrawals ofmoney from the Fund shall
be authorized in writing or countersignedby at least one Employer Trustee and one Union Trustee
as designated by the Board ofTrustees.

Section 7. The Board ofTrustees shall maintain suitable and adequate records ofand for
the administration ofthe Fund and the Plan. The Board may require the Employers, any employer,
the Union, any signatory union, any employee or any other beneficiary under the Plan to submit
to it any information, data, report or documentsreasonablyrelevant to any suitable for the purposes
of such administration; provided, however, that the Union or any signatory union shall not be

required to submit lists ofmembership. The parties agree that they will use their best efforts to
secure compliance with any reasonable requestofthe Board for any such information, data, report
or documents. Upon request in writing from the Board, any individual employer will permit a

certified public accountant selected by the Board to enter upon the premises of such employer
during business hours, at a reasonable time or times, and to examine and copy such books, records,
papers or reports of such employer as may be necessary to determine whether the employer is
making full and prompt paymentsofall sums required to be paid by him or it to the Fund.

Section 8. The books ofaccount and recordsofthe Board ofTrustees, including the books
ofaccount and records pertaining to the Fund, shall be audited at least once a year by a qualified
public accountantto be selected by the Board. The Board shall also make all other reports required
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by law. A statement ofthe results ofthe annual audit shall be available for inspection by interested

persons at the principal office of the Fund and at such other suitable place as the Board may
designatefrom time to time, as required by law. Copies ofsuch statement shall be delivered to the

Employers, the Union, and each trustee within thirty days after the statement is prepared.

Section 9. Compatible with equitable principles and to the extent that sound actuarial and

accounting principles permit, the Board of Trustees may coordinate its activities in the
administration ofthe Fund and the PensionPlan with the administrative activities ofthe governing
board or boards of any other fund or funds, or plan or plans, establishedor to be established for
employees in the electrical industry to such extent and upon such terms as may be deemed

necessary or desirableby the Board, including the entering into and performance ofagreements or

arrangementswith any such board or boards providing for reciprocity or the transfer or exchange
of credits or contributions between or among such funds or plans upon such terms as the Board

may determine are for the best interestsof the beneficiaries of the Pension Plan.

ARTICLE VI

Procedures of Board of Trustees

Section 1. The Board of Trustees shall determine the time and place for regular periodic
meetings of the Board. Either the Chairman or the Co-Chairman, or any three members of the
Board, may call a special meeting of the Board by giving writtennotice to all other trustees of the
time and place of such meeting at least seven days before the date set for the meeting. Any such
notice of special meeting shall be sufficient if sent by electronic means, ordinary mail or by wire
addressed to the trusteeat his address as shown in the recordsofthe Board. Any meeting at which
all trustees are present in person, by electronic/virtual attendance or by telephone, or concerning
which all trustees have waived notice in writing, shall be a valid meeting without the giving ofany
notice.

Section 2. The Board shall appoint a secretary, if necessary, who shall keep minutes or
records ofall meetings,proceedings and acts ofthe Board. Such minutes need not be verbatim.

Section 3. A quorum for meetings of the Board exists ifat least two Union Trustees and
two Employer Trustees are present, plus one, so that there is a majority of all seated Trustees

present. The Board shall not take any action or make any decision on any matter or exercise any
power or right given or reserved to it or conferred upon it by this Trust Agreement except by a

vote of a majority of all seated trustees at a meeting where a quorum is present or via written
unanimous consent outside of a meeting as provided within Section 5 ofthe Article. In the event
of the absence of an Employer Trustee from a meeting or a vacancy in an Employer Trustee

position the vote of the absent Trustee or vacantposition shall be cast as determinedby a majority
of the Employer Trustees present and in the absence of such a majority as determined by the

Employer Trustee Chairman or Co-Chairman. The same method shall apply to Union Trustees

voting the vote of absent Union Trustees and vacant Union Trustee positions with the vote cast as

determined by the majority ofthe Union Trustees presentand in the absence ofsuch a majority as
determined by the Union Trustee Chairman or Co-Chairman.

Section 4. Meetings of the Board of Trustees shall be held from time to time at a place
designatedby the Board of Trustees. Unless such place is designatedby previous motion of the
Board ofTrustees meetings shall be held at the principal office of the Fund.
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I ARTICLE VII
•
•
I

General ProvisionsApplicable to Trustees

, Section 1. No who has verified that he or it is dealing with the duly appointed• party
Trustees, or any of them, shall be obligated to see to the application of any moneys or property of
the Fund, or to see that the terms of this agreement have been complied with, or to inquire as to
the necessityor expediencyofany act of the Trustees. Every instrument executedby the Board of
Trustees or by its direction shall be conclusive in favor of every person who relies on it, that (A)
at the time of the delivery of the instrument this Trust Agreement was in full force and effect, (B)

I
the instrument was executed in accordance with the terms and conditions of this Agreement, and

(C) the Board was duly authorized to execute the instrument or direct its execution.

Section 2. The duties, responsibilities, liabilities and disabilities of any Trustee under this

Agreement shall be determined solely by the express provisions of this Agreement and no further

duties, responsibilities, liabilities or disabilities shall be implied or imposed.

Section 3. The Trustees shall incur no liability, either collectivelyor individually, in acting
upon any papers, documents,data or informationbelieved by them to be genuine and accurate and
to have been made, executed, delivered or assembled by the proper parties. The Trustees may
delegate any of their ministerial powers or duties to any of their agents or employees. No Trustee
shall incur any liability for simple negligence, over-sight or carelessness in connection with the

performance of his duties as such Trustee. No Trustee shall be liable for the act or omission of
any other Trustee. The Fund shall exonerate, reimburse and save harmless the Trustees,

individually and collectively, against any and all liabilities and reasonable expenses arising out of
the trusteeship,except (as to the individualTrusteeor Trustees directly involved) for expenses and
liabilities arising out of willful misconduct or gross negligence. No expense shall be deemed
reasonable under this section unless and until approvedby the Board ofTrustees.

Section 4. The provisions of this Article are subject to and qualified by the provisions of
ERISA to the extent that such provisions are constitutionally applicable. In order to induce

experienced, competent and qualified persons and entities to serve as fiduciaries, to deal with the
Fund and the Board ofTrustees and to participate in other ways in the administration and operation
of the Fund and the Plan and thus to further the interests of the Participants and beneficiaries of
the Plan, it is the intent and purpose of the parties to provide herein for the maximum permissible
protection and indemnification ofsuch persons or entities from and againstpersonal liability, loss,
cost or expense as a result of such service, dealing or participation, and that the provisions of this
Article shall be liberally construedand applied to accomplish this objective.

Any final judgment against the Trust Fund, its Plan or its Trustees which requires the
payment ofany benefits or their equivalent to a Participant, beneficiary their heirs or assigns shall
to the extent not coveredby insuranceobtained by the Trust Fund, be the sole liability of the Trust
Fund, regardless of whether such judgment is issued pursuant to ERISA Section 502 (a)( 1 )(B),
502(a)(3) or any other provision of law. This Section is not intended to relieve the Trustees from
judgments requiring the Trustees to restore assets to the corpus of the Trust Fund due to a breach
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offiduciaryduty by the Trustees and the Trusteesshall assure that at all times appropriatefiduciary
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l Section 5.;

(a) Except as otherwise provided in subsection (b) of this Section, upon request of a

Trustee or former Trustee, the Board of Trustees shall provide for the defense ofany civil action
or proceeding brought against him, in his capacity as such Trustee or former Trustee or in his

! individual capacity or in both, on account of any act or omission in the scope of his service or
duties as a Trustee of the Fund. For the purposes of this Section, a cross-action, counterclaim,

i
cross-complaint or administrative or arbitration proceeding against a Trustee or former Trustee
shall be deemed to be a civil action or proceeding brought againsthim.

(b) The Board of Trustees may refuse to provide for the defense of a civil action or

proceeding brought against a Trustee or formerTrustee if the Board determinesthat:

( 1 ) The act or omission was notwithin the scope ofhis serviceor dutiesas a Trustee
of the Fund; or

(2) He acted or failed to act because of willful misconduct or gross negligence; or

(3) The defense of the action or proceeding by the Board would create a conflict
, of interest betweenthe Board or Fund and the Trustee or former Trustee.
a

I

(c) The Board of Trustees may provide for the defense ofa criminalaction brought against
a trustee or former trustee if:

I
( 1 ) The criminal action or proceeding is brought on account ofan act or omission

in the scope of his services or duties as a Trustee or former Trustee; and

(2) The Board determines that such defense would be in the best interests of the
Fund and its participants and beneficiaries and that the Trustee or former Trustee acted, or
failed to act, in good faith, without actual malice and in the apparent interests of the Fund
and its Participants and beneficiaries.

(d) The Board may provide for a defense pursuant to this Section by Fund Counsel or by
employing other Counsel for such purpose or by purchasing insurance which requires that the
insurer provide the defense. All of the expenses ofproviding a defense pursuant to this Section
are proper charges againstthe Fund. The Fund shall have no right to recover such expenses from
the Trustee or former Trustee

:9; (e) Ifafter request the Board fails or refuses to provide a Trustee or former Trustee with a

defense against a civil or criminal action or proceeding brought against him and the Trustee or
former Trustee retains his own counsel to defend the action or proceeding, he shall be entitled to

0 from the Fund such reasonable and necessarilyrecover attorneys fees, costs expenses as are
V incurred by him in defending the action or proceeding if the action or proceeding arose out of an

act or omission in the scope of his service or duties as a Trustee of the Fund, unless the Board
establishes that he acted or failed to act because ofwillful misconduct or gross negligence.
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Section 6. Neither the Employers, any employer, the Union, any signatory union, nor any
of the Trustees shall be responsible or liable for :

(a) The validity of this Trust Agreement or the Pension Plan.

(b) The form, validity, sufficiency, or effect ofany contract or policy for pension benefits
which may be entered into.

(c) Any delay occasionedby any restriction or provisionin this Trust Agreement, the Plan,
the rules and regulations ofthe Board ofTrustees issued hereunder,any contract or policy procured
in the course of the administration of the Fund, or by any other proper procedure in such

administration; provided, however, that this clause shall not excuse any violation of any of the
collective bargaining agreements.

(d) The making or retention of any deposit or investment of the Fund, or any portion
thereof, or the disposition of any such investment, or the failure to make any investment of the

Fund, or any portion thereof, or any loss or diminution of the Fund, except as to the particular
person involved, such loss as may be due to the gross neglect or willful misconduct ofsuch person.

Section 7. Neither the Employers, any employer, the Union, nor any signatory union, shall
be liable in any respect for any of the obligations, acts or omissions of the Trustees or any of them
because such Trustees are in any way associated with any such Employers, any employer, the
Union, or any signatory union.

Section 8. No decision shall be made by the Board ofTrustees in the administration of the
Fund or Plan which is unreasonablydiscriminatory under the provisions of the Internal Revenue

Code, or under any other applicable law or regulation.

Section 9. The name of the Fund may be used to designate the Trustees collectively and
all instruments may be effected by the Board of Trustees in such name.

ARTICLE IX

Arbitration

Section 1. In the event that the Trustees deadlock on any matter arising in connection with
the administration of the Fund or the Plan, they shall first submit in good faith to mediation by a

mutually agreed neutral mediator in a timely manner — and within (30) thirty days ofthe deadlock
shall agree to the mediator and a joint statementregarding the deadlocked issue which is subject
to mediation. If a joint statement cannot be achieved, the Employer Trustees and the Union
Trustees shall each submit their own statementfor the mediation. In the eventmediation fails, the
Trustees shall submit the issue to arbitration to and in accord with the American Arbitration
Association. The decision ofthe arbitrator shall be final and binding upon the trustees, the parties
and the beneficiaries of this agreement and the Plan. Any matter in dispute and to be arbitrated
shall be submitted arbitration in writing, and in making its decision, the arbitrator shall be bound
by the provisions of this Agreement, the Plan and the collective bargaining agreements and shall
have no authority to alter or amend the terms of any thereof. If the Trustees cannot jointly agree
upon a statement submitting said matter to arbitration, each Trustee group shall prepare and state
in writing its version of the dispute and the question or questions involved. The decision of
arbitrator shall be rendered in writing within ten days (or within such further time as the trustees

may allow by mutual agreement ) after the submission of the dispute.
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Section 2. The arbitrator shall be appointed by petition to the American Arbitration
Association and the procedures for panel/strike selection.
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proceedings to secure the AW4a.
(excludinithe fees and expErises of witnesses called by the parties and the cost of any attorneys
other than the Fund attorneys selected pursuant to Section 4 ofArticle V), shall be a proper charge
against the Fund. No expense shall be deemed reasonable under this section unless and until
approved by the Board ofTrustees.

Section 4. No matter in connection with the interpretation or enforcementofany collective

bargaining agreementshall be subject to arbitration under this Article. No matter which is subject
to arbitration under this Article shall be subject to the grievanceprocedureor any other arbitration

procedure provided in any of the collective bargaining agreements.

ARTICLE X

General Provisions

Section 1. Subject to the provisions ofthe collective bargaining agreements, the rights and
duties of all parties including the Employers, any employer, the Union, any signatory union, the

employees, and the Trustees, shall be governed by the provisions of this Agreement and the Plan
and any insurancepolicies or contractsprocured or executed pursuant to this agreement.

Section 2. No employee, retired employee, or other beneficiary shall have any right or
claim to benefits under the Pension Plan, other than as specified in such Plan. Any dispute as to

eligibility, type, amount, or duration of benefit, shall be resolved by the Board of Trustees under
and pursuant to the PensionPlan, and its decision ofthe dispute shall be final and binding upon all
parties thereto. No action may be brought for benefits under the Pension Plan or to enforce any
right thereunderuntil after the claim therefor has been submitted to and determined by the Board
and administrative remedies exhausted, and thereafter the only action that may be brought is in
regard to whether the decision of the Board was arbitrary or capricious. Neither the Employers
nor the Union, or any ofthe Trustees, shall be liable for the failure or omission to pay any benefits
under the PensionPlan.

Any person whose application for benefits under the Pension Trust has been denied in
whole or in part by the Board of Trustees, or whose claim to benefits is otherwise denied by the
Board of Trustees, shall be notified of such decision in writing by the Board ofTrustees and that

personmay petitionthe Board ofTrustees to reconsider its decision. A petition for reconsideration
shall be in writing, shall state in clear and concise terms the reason or reasons for disagreement,
with the decision ofthe Board ofTrustees, and shall be filed with or received by theAdministrative
Office within sixty days after the date shown on the notice to the petitioner of the decision of the
Board ofTrustees.

Upon good cause shown, the Board of Trustees may permit the petition to be amended or
supplemented. The failure to file a petition for reconsideration within such sixty day period shall
constitute a waiver of the claimant's right to reconsideration of the decision. Such failure shall
not, however, preclude the applicant or claimant from establishing his entitlement at a later date
based on additional informationand evidence which was not available to him at the time of the
decision of the Board ofTrustees.

15



Upon receipt of a petition for reconsideration, the Board ofTrustees shall grant a hearing
on the petition and receive and hear any evidence or argument which cannot be presented

I satisfactorily by correspondence. If received more than 30 days prior to the next regular meeting
of the Board of Trustees, the Trustees shall review the request at the next regularly scheduled

meeting ofthe Board. If received less than 30 days prior to the next regular meeting of the Board
of Trustees, the Trustees may hear the request at the next following quarterly regular meeting of
Board. In the event additional information is needed for review by the Board, the Board may
further delay hearing ofthe appeal for an additional quarter. The petitioner shall be advisedof the
decision of the Board ofTrustees in writing.

P
The decision of the Board ofTrustees with respect to petition for reconsideration shall be

[ final and binding upon all parties, including the petitioner and any person claiming under the

petitioner. The provisions of this Section shall apply to and include any and every claim or right
asserted under the Plan or againstthe Fund, regardless ofwhen the act or omission upon which the
claim is based occurred.

Section 3. Any notice required to be given under the terms of this Agreement shall be

deemed to have been duly served ifdelivered personally to the person to be notified in writing, or
ifmailed in a sealed envelope, postage prepaid, to such person at his last known address as shown
in the records of the Fund, or if sent by wire or electronic delivery to such person at said last
known address.

Section 4. This Agreement shall be binding upon and inure to the benefit ofall individual
employers and the heirs, executors, administrators, successors, and assigns of the Employers, any
individual employer, the Union, any signatory union, and the Trustees.

II

Section 5. All questions pertaining to this agreement, the Fund, or the Plan, and their
validity, administration and construction, shall be determined in accordance with ERISA and the

I]

laws of the State of Washington, ifapplicable and ifnot preemptedby ERISA.

Section 6. If any provision of this Trust Agreement, the Plan, the rules and regulations
madepursuant thereto, or any step in the administration ofthe Fund or the Plan is held to be illegal

- or invalid for any reason, such illegality or invalidity shall not affect the remaining portions ofthis

Agreement, the Plan or the rules and regulations, unless such illegality or invalidity prevents
accomplishment ofthe objectives and purposes ofthis agreement and the Plan. In the eventofany
such holding, the parties will immediately commencenegotiations to attempt to remedy any such
defect.

Section 7. Except to the extent necessary for the proper administration of the Fund or the

Plan, all books, records, papers, documentsor other informationobtained with respect to the Fund
or the Plan shall be confidential and shall not be made public or used for any other purposes.

I Nothing in this section shall prohibit the preparation and publication of statistical data and

summary reports with respectto the operationsof the Fund and the Plan, nor the cooperation with
benefit funds or plans authorized by other provisions of this Trust Agreement.

Section 8. This Agreement may be executed in a number of counterparts, each ofwhich
shall have the force and effect ofan original, and no more than one counterpart need be signed by
any party hereto; provided, however, that each of said counterparts shall be filed in the principal
office of the Fund.
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Section 9. In any action or proceeding affecting the Fund, the Plan, or the trust hereby
established,it shall be necessary to join as parties only the Trustees, and neither the Union nor any
employer, employee, retired employee, beneficiary or any other person shall be entitled to notice
of any such proceeding or to service of process therein. Any final judgment entered in any such
action or proceeding shall be binding upon all of the above_-mentioned parties so long as such

judgment does not attempt or purport to impose any personal liability upon or against any party
notjoined or not served in any such action or proceeding.

Section 10. It is the intent and purpose of the parties that contributions to the Fund shall
be at all times deductible by the Employers for income tax purposes in the taxable year when paid,
that benefits to employees,retired employeesor other beneficiaries shall be at all times taxable to

them, if at all, only in the year such benefits are distributed or made available to such employees,
retired employees or other beneficiaries and that the trust created hereby shall be at all times tax

exempt. Application for the qualification of the trust created by this Trust Agreement under
Section 401 of the Internal Revenue Code shall be made as soon as practicable, and the parties and
the Board ofTrustees shall do whatever may be necessary to secure such qualification as soon as

possible. If any administrative or judicial ruling holds that any provision ofthis Trust Agreement
or of the Pension Plan prevents or defeats the qualificationof the trust as herein provided or any
other objective stated in this section, either under presently existing laws of regulations or under

any laws or regulations hereafter enacted or adopted, or if for any reason it shall be necessary or
desirable to amend this trust agreement or the Pension Plan to accomplish any such objective, the

parties will forthwith enter into negotiations with regard to the amendmentofthis Trust Agreement
or the PensionPlan in such respects as may be necessary to accomplish such qualificationor other
objective, consistent with the other objectives and purposes of this Agreement, and any such
amendment shall be effective, insofar as practicable, as of the effective date of this Trust

Agreement or ofthe PensionPlan or as ofthe effective date ofany such law or regulation hereafter
enacted or adopted, as the case may require.

ARTICLE XI

Other Employers

Section 1. Any individualemployer who is not included among the Employers but who is

performing work coming within the jurisdiction ofthe Union or any signatory union may become
a party to this Aagreement upon approval ofthe Board ofTrustees and by executing in writing and

depositing with the Board of Trustees his or its acceptance of the terms of this agreement in a
manner acceptable to the Board.

Section 2. Any individual employer who executes and deposits any such written

acceptance, or who in fact makes one or more contributions to the Fund, with the approval of the
Board of Trustees, assumes and shall be bound by all of the obligations imposed by this Trust
Agreement upon the individual employer, is entitled to all rights under this Agreement and is
otherwise subject to it in all respects.

ARTICLE XII

Amendment and Termination

Section 1. The provisions of this Trust Agreement may be amended or modified at any
time, from time to time, by a majority vote of the Board ofTrustees.
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Section 2. This Agreement may be terminated by the Employers and the Union by an
instrument in writing executed by mutual consent at any time.

Section 3. Subject to the provisions of this Article and Section 6 ofArticle X hereof, this
trust is irrevocable and the provisions of this Trust Agreement shall continue in effect during the
term of the collective bargaining agreements, and any extensions, amendments, modifications or
renewals thereof or successor agreements with respect to such collective bargaining agreements as

provide for the continuation ofpayments into the Fund and the Plan.

Section 4. In no event shall the trust establishedby this Agreement continue for a longer
period than is permitted by law.

Section 5. Upon the termination ofthe trust herein provided any and all moneys remaining
in the Fund after the payment of all expenses shall be used for the continuance of one or more
benefits of the type provided by the Plan, until such moneys have been exhausted.

Except as herein expressly modified, all of the terms and provisions of the Trust

Agreement, as amended, shall continue in full force and effect.

Executed on the day of ALi5uSr 31 , 2022.

EMPLOYERTRUSTEES UNION TRUSTEES

,

-
•

,
- (

18



i

I APPENDIX "A"

The Employers (AS OF August 25, 2022)

I

Accurate Electric Unlimited, Inc

ALLIED ELEC SRV INC

0
AMAYA ELECTRIC

Arc Electric & Lighting Corp.

Artisan Electric
,

Ault Electric Servicies, LLC

Barin Group, LLC

I
BETSCHARTELECTRIC CO INC

Betschart Electrical ServicesLLC

BlueCore Power, LLC

BURKE ELECTRIC, INC.

CAPITAL ELECTRICINC

Carl T GRAYS HARBOR STARELEC

CASCADEGENERAL INC L#48
0

v
CASCADEMACHINERY & ELECTRIC, INC.

COLVICO, INC.
I

CUNNINGHAM ELEC CO INC

I
D&R MonitoringNetworks, LLC

DANARD ELECTRICINC

Dutton Electric Company

E C COMPANY

ELCON CORPORATION

ELECTRICCONSTRUCTIONCO

ELECTRIC SYSTEMS LLC

EMC Electric, Inc.

Epic Electric, Inc.
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EVERGREEN POWER SYSTEMS

EXCEL ELEC OF TACOMA

EXPERTELECTRIC

FIRESHIELDINCORPORATION

FOX ELECTRICCO

FOY INDUSTRIAL ELEC CORP

FULLER ELECTRIC

GENESEE FUEL & HEATING CO INC

GROFF ELECTRICINC

H&M Electric Inc

Holaday-Parks, Inc

HOLMES ELECTRICCO

IBEW L#6 - SBSCRPTN AGRMNT

Ideal Power Service, Inc

Infinity Electric, LLC

JH KELLY LLC

JM Corp & Son, Inc

JohnsonElectric, Inc.

KolKay Electric, Inc.

LAKE UNION DRYDOCK L#46

Liberty Electric

LOCAL UNION #76 I.B.E.W.

Lunstnun Electric, Inc.

MACDONALD -MILLERCO INC

MADSEN INC, CARL T

MB Electric - Grays Harbor

MB ELECTRIC, LLC

McCOY ELECTRICCOMPANY, INC.

MCKINSTRY ELECTRIC

.1\4D MARINE ELECTRIC
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MILL PLAIN ELECT INC

MUZAK LLC

NAES POWER CONTRACTORS

NATIONALELECTRICAL CNTRCTRASSO

NORTH SHORE ELEC.

NW Utility Services, LLC

PACIFIC FISHERMAN SHIPYARD#46

PACIFIC SHIP REPAIR& FAB #46

PORT OF SEATTLEElectronic Technicians

PRECISION ELEC GRP

PRIME ELECTRICINC

PSW Electric 1, Inc.

RAM ELECTRICJRNYMN

Refrigeration Unlimited, INC.

RELIABLE ELECTRICINC

ROSENDINELEC INC -

:
Safari Electric, LLC

,

SARE ELECTRICINC

SCHUMACHERELECTRIC

SEAHURST ELECTRICINC

SEATTLETIMES CO IBEW#46

SEQUOYAHELEC. LLC

SKYLINE ELEC & MFG CO

SOUND ENERGY SYSTEMS, Carl Y

SOUND OIL COMPANY

SOURCE ELECTRICLLC

Southwest Washington Electrical JATC

STETNER ELECTRIC, INC 100%

STONER ELECTRIC, INC

Sturgeon Electric Company Inc.
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SUNDANCERELECTRICINC.

TACOMA SCHOOL DIST #10

E Tapps Electric, LLC
,6

Tesla Electric, LLC

THOMPSON ELECTRICAL CONST

Titan Earthwork, LLC
, TITAN ELECTRIC,INC. -

TOTEM ELECTRICOF TACOMA

TRANSPORTATIONSYSTEMS, INC,.

Tri-Nar, Inc.
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. . . man 19200 Von Karman Avenue
Suite 950
Irvine, CA 92612
USA

Tel +1 714 634 8337
Fax +1 714 634 4458

milliman.com

June 28, 2018

Internal Revenue Service Board of Trustees
Employee Plans Compliance Unit I.B.E.W. Pacific Coast Pension Fund

Group 7602 (TEGE : EP : EPCU ) P.O. Box 5433
230 S. Dearborn Street Spokane, WA 99205-0433
Room 1700, 17th Floor
Chicago, IL 60604

Re : Pension Protection Act (PPA) Actuarial Certification —

I.B.E.W. Pacific Coast Pension Fund

In accordance with IRC Section 432(b ) (3 ) (A) , we have prepared the attached actuarial
certification for the plan year beginning April 1, 2018 for the I.B.E.W. Pacific Coast Pension
Fund.

In my opinion, the assumptions used for the actuarial certification are individually reasonable
based on the experience of the plan and on reasonable expectations of anticipated
experience under the plan. The projections in this certification are dependent on the
assumptions used. Differences between these projections and actual amounts depend on
the extent to which future experience conforms to the assumptions made for this analysis. It
is certain that actual experience will not conform exactly to the assumptions to be used in this
analysis. Actual amounts will differ from projected amounts to the extent that actual
experience is better or worse than expected.

I am a member of the American Academy of Actuaries (AAA ) who meets the Qualification
Standards of the AAA to render the actuarial opinion contained herein, I hereby certify that,
to the best of my knowledge and belief, this certification is complete and accurate and has
been prepared in accordance with generally recognized and accepted actuarial principles
and practices.

Sincerely, c
Kenneth Grant Camp, FSA, EA, MAAA
Principal and Consulting Actuary

encl.

cc : Plan Administrator
Plan Counsel
Plan Auditor
Plan Investment Consultant
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2018

Plan Identification

Plan Name: I.B.E.W. Pacific Coast Pension Fund
Plan Sponsor: Board of Trustees of the I.B.E.W. Pacific Coast
Plan Year : Plan Year beginning April 1, 2018
EIN/PN : 94-6128032/001
Address : P.O. Box 5433

Spokane, WA 99205-0433
Telephone Number: (509) 534-0600

Enrolled Actuary Identification

Name: Kenneth Grant Camp
EA Number: 17-07456
Firm : Milliman, Inc.
Address : 19200 Von Karman Avenue

Suite 950
Irvine, CA 92612

Telephone Number: (714) 933-1090

Information on Plan Status

Based on the actuarial assumptions and methods, financial and participant data, and Plan
provisions, as described in the actuarial report for the plan year ended March 31, 2017,
except as noted below, I hereby certify that the I.B.E.W. Pacific Coast Pension Fund is
considered "critical" for the plan year beginning April 1, 2018 as that term is defined in
Internal Revenue Code Section 432. Further, I hereby certify that to the best of my
knowledge and belief, the actuarial assumptions used in preparing this certification are
individually reasonable and represent my best estimate of future experience. Supporting
information for this certification is provided on the following pages.

Scheduled Progress Certification

Under the Rehabilitation Plan for the I.B.E.W. Pacific Coast Pension Fund, most recently
updated in February 2017, annual standards for making scheduled progress require that all
collective bargaining units have elected and are in compliance with one the rehabilitation plan
schedules and the Plan is projected to remain solvent until at least 2050.

Based on implementation information provided by the Plan Administrator and the Plan's
experience through April 1, 2018, the Plan is meeting the annual standards under the
Rehabilitation Plan.

I hereby certify that the Plan is making scheduled progress as of April 1, 2018.

,,,,,), C
June 28, 2018

Kenneth Grant Camp, FSA, EA, MAAA Date
Enrolled Actuary #17-07456
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2018

Summaryof Assumptions/Methods

• The IRC Section 432(b) funding measurements are based on :

• Participant data and plan provisions as stated in the April 1, 2017, Actuarial Valuation
report, dated March 27, 2018.

• The estimated April 1, 2018, unaudited market value of assets of approximately
$245.7 million as reported by the Plan Administrator.

• The estimated 2017-18 investment return on the Plan's assets of 10%, as reported by
the Plan's investment consultant

• The summary of contributions received and benefit payments for the year ended
March 31, 2018, provided by the Plan Administrator.

• Market value rates of return for 2018-19 and subsequent years were assumed to be
7.5%.

• The active population is assumed to remain stable as described in the April 1, 2017,
actuarial valuation for each plan year after March 31, 2018.

• Based on input from the Plan Sponsor, the projected annual contributions for 2018-19
and all subsequent years are based on a projected industry activity assumption of
1.55 million hours per year with an average contribution rate of $9.00 per hour.

• Except as otherwise noted, the assumptions and methods used in this analysis are
the same as those specified in the April 1, 2017 Actuarial Valuation.

• The actuarial certification is based on : 1 ) the proposed Multiemployer Plan Funding
Guidance provided by the IRS on March 18, 2008, 2 ) the December 2007 Practice
Note issued by the Multiemployer Plans Subcommittee of the Pension Committee of
the American Academy of Actuaries, 3 ) the "Preservation of Access to Care for
Medicare Beneficiaries and Pension Relief Act of 2010" (PRA 2010) , and 4) IRS
Notice 2010-83.
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2018

IRC Section 432(b) Funding Measurements

Projection of Credit Balance (thousands)

Credit Balance at End of Year Credit Balance at End of Year
Plan Year With Amortization Extension Under Without Amortization Extension
Beginning Contribution IRC Section 431 (d) Under IRC Section 431 (d )

4/1 /2017 $12,632 $ 32,400 Projected Funding Deficiency
4/1 /2018 13,950 25,900 Projected Funding Deficiency
4/1 /2019 13,950 15,900 Projected Funding Deficiency
4/1 /2020 13,950 5,000 Projected Funding Deficiency
4/1 /2021 13,950 Projected Funding Deficiency Projected Funding Deficiency

An accumulated funding deficiency is projected to occur by the end of the 2018 plan year
before reflecting the amortization extensions under IRC Section 431 (d ) . An accumulated
funding deficiency is projected to occur by the end of the 2021 plan year after reflecting the
amortization extensions under IRC Section 431 (d ) .

Funded Percentage

The funded percentage as of April 1, 2018 is projected to be 66%.

Solvency Tests

The Plan is projected to pass the "solvency tests" to determine whether the Plan is critical
and declining as required under IRC Section 432(b )(6) for the current Plan Year and the next
following twenty Plan Years (refer to attached appendix) .

Conclusion

The Plan is "critical" for the Plan Year beginning April 1, 2018 as that term is defined in
Internal Revenue Code Section 432.

The Plan is projected to remain solvent through at least 2050.

3
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2018

Summaryof Zone Status Definitions under PPA as Amended by MEPRA

Critical ("Red Zone") Status - IRC Section 432(b)(2 ) and 432(b)(4)

Any one of four "solvency" tests under IRC Section 432(b)(2 ) :

Test 1 Less than 65% funded and market value of assets plus contributions for current year
plus next following 6 plan years is less than present value of projected benefit
payments and administrative costs over that 7-year period or

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan
years if 65% funded or less)

" or
Test 3 Present value of vested benefits (actives) is less than present value of benefits

(inactives) , and present value of projected contributions is less than the unit credit
normal cost plus interest on the unfunded present value of accrued benefits and
projected funding deficiency in current or next 4 plan years' or

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is
less than the present value of benefit payments plus administrative costs over same 5
year period.

Within 30 days after the date of this certification, a plan that is not in critical status but is
projected to be in critical status in any of the succeeding 5 plan years may elect under IRC
Section 432 (b)(4 ) to be in critical status effective for the current plan year.

Critical and Declining ("Deep Red Zone") Status - IRC Section 432(b)(6)

In critical status and either:

• Projected insolvency in current year or any of the 14 following plan years or
• Projected insolvency in current year or any of the 19 following plan years if:

o Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or
o Less than 80% funded

Endangered ("Yellow Zone") Status - IRC Section 432(b )( 1 )

Not in critical status and either :

• Less than 80% funded or
• Projected funding deficiency in current plan year or next following 6 plan years2

Seriously Endangered ("Orange Zone") Status - IRC Section 432(b)( 1 )

Not in critical status and both :

• Less than 80% funded and
• Projected funding deficiency in current plan year or next following 6 plan years2

1 Not taking into account an extension of amortization periods under IRC Section 431 (d ) , if any
2 Taking into account an extension of amortization periods under IRC Section 431 (d ) , if any
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. . . man 19200 Von Karman Avenue
Suite 950
Irvine, CA 92612
USA

Tel +1 714 634 8337
Fax +1 714 634 4458

milliman.com

June 28, 2019

Internal Revenue Service Board of Trustees
Employee Plans Compliance Unit I.B.E.W. Pacific Coast Pension Fund

Group 7602 (TEGE : EP : EPCU ) P.O. Box 5433
230 S. Dearborn Street Spokane, WA 99205-0433
Room 1700, 17th Floor
Chicago, IL 60604

Re : Pension Protection Act (PPA) Actuarial Certification —

I.B.E.W. Pacific Coast Pension Fund

In accordance with IRC Section 432(b ) (3 ) (A) , we have prepared the attached actuarial
certification for the plan year beginning April 1, 2019 for the I.B.E.W. Pacific Coast Pension
Fund.

In my opinion, the assumptions used for the actuarial certification are individually reasonable
based on the experience of the plan and on reasonable expectations of anticipated
experience under the plan. The projections in this certification are dependent on the
assumptions used. Differences between these projections and actual amounts depend on
the extent to which future experience conforms to the assumptions made for this analysis. It
is certain that actual experience will not conform exactly to the assumptions to be used in this
analysis. Actual amounts will differ from projected amounts to the extent that actual
experience is better or worse than expected.

I am a member of the American Academy of Actuaries (AAA ) who meets the Qualification
Standards of the AAA to render the actuarial opinion contained herein, I hereby certify that,
to the best of my knowledge and belief, this certification is complete and accurate and has
been prepared in accordance with generally recognized and accepted actuarial principles
and practices.

Sincerely,,)c
C

Kenneth Grant Camp, FSA, EA, MAAA
Principal and Consulting Actuary

encl.

cc : Plan Administrator
Plan Counsel
Plan Auditor
Plan Investment Consultant
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2019

Plan Identification

Plan Name: I.B.E.W. Pacific Coast Pension Fund
Plan Sponsor : Board of Trustees of the I.B.E.W. Pacific Coast
Plan Year : Plan Year beginning April 1, 2019
EIN/PN : 94-6128032/001
Address : P.O. Box 5433

Spokane, WA 99205-0433
Telephone Number: (509) 534-0600

Enrolled Actuary Identification

Name: Kenneth Grant Camp
EA Number: 17-07456
Firm : Milliman, Inc.
Address : 19200 Von Karman Avenue

Suite 950
Irvine, CA 92612

Telephone Number: (714) 933-1090

Information on Plan Status

Based on the actuarial assumptions and methods, financial and participant data, and Plan

provisions, as described in the actuarial report for the plan year ended March 31, 2019,
except as noted below, I hereby certify that the I.B.E.W. Pacific Coast Pension Fund is
considered "critical" for the plan year beginning April 1, 2019 as that term is defined in
Internal Revenue Code Section 432. Further, I hereby certify that to the best of my
knowledge and belief, the actuarial assumptions used in preparing this certification are
individually reasonable and represent my best estimate of future experience. Supporting
information for this certification is provided on the following pages.

Scheduled Progress Certification

Under the Rehabilitation Plan for the I.B.E.W. Pacific Coast Pension Fund, most recently
updated in May 2019, annual standards for making scheduled progress require that all
collective bargaining units have elected and are in compliance with one the rehabilitation plan
schedules.

Based on implementation information provided by the Plan Administrator and the Plan's
experience through April 1, 2019, the Plan is meeting the annual standards under the
Rehabilitation Plan.

I hereby certify that the Plan is making scheduled progress as of April 1, 2019.

„A- c
July 28, 2019

Kenneth Grant Camp, FSA, EA, MAAA Date
Enrolled Actuary #17-07456
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2019

Summaryof Assumptions/Methods

. The IRC Section 432(b ) funding measurements are based on:

• Participant data and plan provisions as stated in the April 1, 2018, Actuarial Valuation
report, dated November 14, 2018.

• The estimated April 1, 2019, unaudited market value of assets of approximately
$240.8 million as reported by the Plan Administrator.

• The estimated 2018-19 investment return on the Plan's assets of 2.90%, as reported
by the Plan's investment consultant

• The summary of contributions received and benefit payments for the year ended
March 31, 2019, provided by the Plan Administrator.

• Market value rates of return for 2019-20 and subsequent years were assumed to be
7.0%.

• The active population is assumed to remain stable as described in the April 1, 2018,
actuarial valuation for each plan year after March 31, 2019.

• Based on input from the Plan Sponsor, the projected annual contributions for 2019-20
and all subsequent years are based on a projected industry activity assumption of
1.55 million hours per year with an average contribution rate of $8.73 per hour.

• Except as otherwise noted, the assumptions and methods used in this analysis are
the same as those specified in the April 1, 2018 Actuarial Valuation.

• The actuarial certification is based on : 1 ) the proposed Multiemployer Plan Funding
Guidance provided by the IRS on March 18, 2008, 2 ) the December 2007 Practice
Note issued by the Multiemployer Plans Subcommittee of the Pension Committee of
the American Academy of Actuaries, 3 ) the "Preservation of Access to Care for
Medicare Beneficiaries and Pension Relief Act of 2010" (PRA 2010) , 4) IRS Notice
2010-83, 5 ) the "Multiemployer Pension Reform Act of 2014 (MPRA) , and 6 ) action
taken by the Board of Trustees prior to the mailing of this certification.

2

Milliman
\\oc-wr\wr\ibew_pcpnac\2019\correspondence\1916001 - 2019 ppa certdocx



I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2019

IRC Section 432(b) Funding Measurements

Projection of Credit Balance (thousands)

Credit Balance at End of Year Credit Balance at End of Year
Plan Year With Amortization Extension Under Without Amortization Extension
Beginning Contribution IRC Section 431 (d) Under IRC Section 431 (d )

4/1 /2018 $14,777 $ 25,800 Projected Funding Deficiency
4/1 /2019 13,532 14,400 Projected Funding Deficiency
4/1 /2020 13,532 1,600 Projected Funding Deficiency
4/1 /2021 13,532 Projected Funding Deficiency Projected Funding Deficiency
4/1 /2022 13,532 Projected Funding Deficiency Projected Funding Deficiency

The Plan has an accumulated funding deficiency in the current year before reflecting the
amortization extensions under IRC Section 431 (d ) . An accumulated funding deficiency is

projected to occur by the end of the 2021 plan year after reflecting the amortization
extensions under IRC Section 431 (d ) .

Funded Percentage

The funded percentage as of April 1, 2019 is projected to be 63%.

Solvency Tests

The Plan is projected to pass the "solvency tests" to determine whether the Plan is critical
and declining as required under IRC Section 432(b)(6 ) for the current Plan Year and the next
following twenty Plan Years (refer to attached appendix) .

Conclusion

The Plan is "critical" for the Plan Year beginning April 1, 2019 as that term is defined in
Internal Revenue Code Section 432.
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2019

Summary of Zone Status Definitions under PPA as Amended by MEPRA

Critical ("Red Zone") Status - IRC Section 432(b)(2 ) and 432(b)(4)

Any one of four "solvency" tests under IRC Section 432(b)(2 ) :

Test 1 Less than 65% funded and market value of assets plus contributions for current year
plus next following 6 plan years is less than present value of projected benefit
payments and administrative costs over that 7-year period or

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan
years if 65% funded or less)

1 or
Test 3 Present value of vested benefits (actives) is less than present value of benefits

( inactives) , and present value of projected contributions is less than the unit credit
normal cost plus interest on the unfunded present value of accrued benefits and
projected funding deficiency in current or next 4 plan years1 or

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is
less than the present value of benefit payments plus administrative costs over same 5
year period.

Within 30 days after the date of this certification, a plan that is not in critical status but is
projected to be in critical status in any of the succeeding 5 plan years may elect under IRC
Section 432(b)(4) to be in critical status effective for the current plan year.

Critical and Declining ("Deep Red Zone") Status - IRC Section 432(b)(6 )

In critical status and either :

• Projected insolvency in current year or any of the 14 following plan years or
• Projected insolvency in current year or any of the 19 following plan years if:

o Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or
o Less than 80% funded

Endangered ("Yellow Zone") Status - IRC Section 432(b)( 1 )

Not in critical status and either :

• Less than 80% funded or
• Projected funding deficiency in current plan year or next following 6 plan years2

Seriously Endangered ("Orange Zone") Status - IRC Section 432(b)( 1 )

Not in critical status and both :

• Less than 80% funded and
• Projected funding deficiency in current plan year or next following 6 plan years2

1 Not taking into account an extension of amortization periods under IRC Section 431 (d ) , if any
2 Taking into account an extension of amortization periods under IRC Section 431 (d ) , if any
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Millman.

19200 Von Karman Avenue
Suite 950
Irvine, CA 92612
USA

Tel +1 714 634 8337
Fax +1 714 634 4458

milliman.com

June 29, 2020

Internal Revenue Service Board of Trustees
Employee Plans Compliance Unit I.B.E.W. Pacific Coast Pension Fund
Group 7602 (TEGE : EP : EPCU ) P.O. Box 5433
230 S. Dearborn Street Spokane, WA 99205-0433
Room 1700, 17th Floor
Chicago, IL 60604

Re : Pension Protection Act (PPA) Actuarial Certification —

I.B.E.W. Pacific Coast Pension Fund

In accordance with IRC Section 432(b )(3 ) (A) , we have prepared the attached actuarial
certification for the plan year beginning April 1, 2020 for the I.B.E.W. Pacific Coast Pension
Fund.

In my opinion, the assumptions used for the actuarial certification are individually reasonable
based on the experience of the plan and on reasonable expectations of anticipated
experience under the plan. The projections in this certification are dependent on the
assumptions used. Differences between these projections and actual amounts depend on
the extent to which future experience conforms to the assumptions made for this analysis. It
is certain that actual experience will not conform exactly to the assumptions to be used in this
analysis. Actual amounts will differ from projected amounts to the extent that actual
experience is better or worse than expected.

I am a member of the American Academy of Actuaries (AAA) who meets the Qualification
Standards of the AAA to render the actuarial opinion contained herein, I hereby certify that,
to the best of my knowledge and belief, this certification is complete and accurate and has
been prepared in accordance with generally recognized and accepted actuarial principles
and practices.

Sincerely,

c„A- c
Kenneth Grant Camp, FSA, EA, MAAA
Principal and Consulting Actuary

encl.

cc : Plan Administrator
Plan Counsel
Plan Auditor
Plan Investment Consultant
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2020

Plan Identification

Plan Name: I.B.E.W. Pacific Coast Pension Fund
Plan Sponsor: Board of Trustees of the I.B.E.W. Pacific Coast
Plan Year : Plan Year beginning April 1, 2019
EIN/PN : 94-6128032/001
Address : P.O. Box 5433

Spokane, WA 99205-0433
Telephone Number: (509) 534-0600

Enrolled Actuary Identification

Name: Kenneth Grant Camp
EA Number: 20-07456
Firm : Milliman, Inc.
Address : 19200 Von Karman Avenue

Suite 950
Irvine, CA 92612

Telephone Number: (714) 933-1090

Information on Plan Status

Based on the actuarial assumptions and methods, financial and participant data, and Plan

provisions, as described in the actuarial report for the plan year ended March 31, 2020,
except as noted below, I hereby certify that the I.B.E.W. Pacific Coast Pension Fund is
considered "critical" for the plan year beginning April 1, 2020 as that term is defined in
Internal Revenue Code Section 432. Further, I hereby certify that to the best of my
knowledge and belief, the actuarial assumptions used in preparing this certification are
individually reasonable and represent my best estimate of future experience. Supporting
information for this certification is provided on the following pages.

Scheduled Progress Certification

Under the Rehabilitation Plan for the I.B.E.W. Pacific Coast Pension Fund, most recently
updated in May 2020, annual standards for making scheduled progress require that all
collective bargaining units have elected and are in compliance with one the rehabilitation plan
schedules.

Based on implementation information provided by the Plan Administrator and the Plan's
experience through April 1, 2020, the Plan is meeting the annual standards under the
Rehabilitation Plan.

I hereby certify that the Plan is making scheduled progress as of April 1, 2020.

June 29, 2020
Kenneth Grant Camp, FSA, EA, MAAA Date
Enrolled Actuary #20-07456
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2020

Summaryof Assumptions/Methods

• The I RC Section 432(b ) funding measurements are based on:

• Participant data and plan provisions as stated in the April 1, 2019, Actuarial Valuation
report, dated November 20, 2019.

• The estimated April 1, 2020, unaudited market value of assets of approximately
$212.0 million as reported by the Plan Administrator.

• The estimated 2019-20 investment return on the Plan's assets of -4.80%.

• The summary of contributions received and benefit payments for the year ended
March 31, 2020, provided by the Plan Administrator.

• Market value rates of return for 2020-21 and subsequent years were assumed to be
7.0%.

• The active population is assumed to remain stable as described in the April 1, 2019,
actuarial valuation for each plan year after March 31, 2020.

• Based on input from the Plan Sponsor, the projected annual contributions for 2020-21
and all subsequent years are based on a projected industry activity assumption of
1.55 million hours per year with an average contribution rate of $8.74 per hour.

• Except as otherwise noted, the assumptions and methods used in this analysis are
the same as those specified in the April 1, 2019 Actuarial Valuation.

• The actuarial certification is based on : 1 ) the proposed Multiemployer Plan Funding
Guidance provided by the IRS on March 18, 2008, 2 ) the December 2007 Practice
Note issued by the Multiemployer Plans Subcommittee of the Pension Committee of
the American Academy of Actuaries, 3 ) the "Preservation of Access to Care for
Medicare Beneficiaries and Pension Relief Act of 2010" (PRA 2010) , 4 ) IRS Notice
2010-83, 5 ) the "Multiemployer Pension Reform Act of 2014 (MPRA) , and 6 ) action
taken by the Board of Trustees prior to the mailing of this certification.
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2020

IRC Section 432(b) Funding Measurements

Projection of Credit Balance (thousands)

Credit Balance at End of Year Credit Balance at End of Year
Plan Year With Amortization Extension Under Without Amortization Extension
Beginning Contribution IRC Section 431 (d) Under IRC Section 431 (d )

4/1 /2019 $13,293 $ 9,110 Projected Funding Deficiency
4/1 /2020 13,547 Projected Funding Deficiency Projected Funding Deficiency
4/1 /2021 13,547 Projected Funding Deficiency Projected Funding Deficiency
4/1 /2022 13,547 Projected Funding Deficiency Projected Funding Deficiency
4/1 /2023 13,547 Projected Funding Deficiency Projected Funding Deficiency

The Plan has an accumulated funding deficiency in the current year before reflecting the
amortization extensions under IRC Section 431 (d ) . An accumulated funding deficiency is

projected to occur by the end of the 2020 plan year after reflecting the amortization
extensions under IRC Section 431 (d ) .

Funded Percentage

The funded percentage as of April 1, 2020 is projected to be 61%.

Solvency Tests

The Plan is projected to become insolvent during the plan year beginning April 1, 2041.

To determine whether the Plan is critical and declining as required under IRC Section
432(b)(6) , the Plan must be projected to remain solvent for the current Plan Year and the 19
following Plan Years (refer to attached appendix) .

Based on the projected insolvency date, the Plan is not critical and declining at April 1, 2020.

Conclusion

The Plan is "critical" for the Plan Year beginning April 1, 2020 as that term is defined in
Internal Revenue Code Section 432.
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2020

Summary of Zone Status Definitions under PPA as Amended by MEPRA

Critical ("Red Zone") Status - IRC Section 432(b)(2 ) and 432(b)(4)

Any one of four "solvency" tests under IRC Section 432(b)(2) :

Test 1 Less than 65% funded and market value of assets plus contributions for current year
plus next following 6 plan years is less than present value of projected benefit
payments and administrative costs over that 7-year period or

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan
years if 65% funded or less)

1 or
Test 3 Present value of vested benefits (actives) is less than present value of benefits

( inactives) , and present value of projected contributions is less than the unit credit
normal cost plus interest on the unfunded present value of accrued benefits and
projected funding deficiency in current or next 4 plan years1 or

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is
less than the present value of benefit payments plus administrative costs over same 5
year period.

Within 30 days after the date of this certification, a plan that is not in critical status but is
projected to be in critical status in any of the succeeding 5 plan years may elect under IRC
Section 432(b)(4) to be in critical status effective for the current plan year.

Critical and Declining ("Deep Red Zone") Status - IRC Section 432(b)(6)

In critical status and either :

• Projected insolvency in current year or any of the 14 following plan years or
• Projected insolvency in current year or any of the 19 following plan years if:

O Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or
O Less than 80% funded

Endangered ("Yellow Zone") Status - IRC Section 432(b)( 1 )

Not in critical status and either :

• Less than 80% funded or
• Projected funding deficiency in current plan year or next following 6 plan years2

Seriously Endangered ("Orange Zone") Status - IRC Section 432(b)( 1 )

Not in critical status and both :

• Less than 80% funded and
• Projected funding deficiency in current plan year or next following 6 plan years2

I Not taking into account an extension of amortization periods under IRC Section 431 (d ) , if any
2 Taking into account an extension of amortization periods under IRC Section 431 (d) ,

if any
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Milliman 19200 Von Karman Avenue

Suite 950
Irvine, CA 92612
USA

Tel +1 714 634 8337
Fax +1 714 634 4458

milliman.com

June 29, 2021

Internal Revenue Service Board of Trustees
Employee Plans Compliance Unit I.B.E.W. Pacific Coast Pension Fund
Group 7602 (TEGE : EP : EPCU ) P.O. Box 5433
230 S. Dearborn Street Spokane, WA 99205-0433
Room 1700, 17th Floor
Chicago, IL 60604

Re : Pension Protection Act (PPA) Actuarial Certification —

I.B.E.W. Pacific Coast Pension Fund

In accordance with IRC Section 432(b)(3)(A) , we have prepared the attached actuarial
certification for the plan year beginning April 1, 2021 for the I.B.E.W. Pacific Coast Pension
Fund.

In my opinion, the assumptions used for the actuarial certification are individually reasonable
based on the experience of the plan and on reasonable expectations of anticipated
experience under the plan. The projections in this certification are dependent on the
assumptions used. Differences between these projections and actual amounts depend on
the extent to which future experience conforms to the assumptions made for this analysis. It
is certain that actual experience will not conform exactly to the assumptions to be used in this
analysis. Actual amounts will differ from projected amounts to the extent that actual
experience is better or worse than expected.

I am a member of the American Academy of Actuaries (AAA) who meets the Qualification
Standards of the AAA to render the actuarial opinion contained herein, I hereby certify that,
to the best of my knowledge and belief, this certification is complete and accurate and has
been prepared in accordance with generally recognized and accepted actuarial principles
and practices.

Sincerely,

c„dc C
Kenneth Grant Camp, FSA, EA, MAAA
Principal and Consulting Actuary

encl.

cc : Plan Administrator
Plan Counsel
Plan Auditor
Plan Investment Consultant
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2021

Plan Identification

Plan Name: I.B.E.W. Pacific Coast Pension Fund
Plan Sponsor : Board of Trustees of the I.B.E.W. Pacific Coast
Plan Year : Plan Year beginning April 1, 2021
EIN/PN : 94-6128032/001
Address : P.O. Box 5433

Spokane, WA 99205-0433
Telephone Number: (509) 534-0600

Enrolled Actuary Identification

Name: Kenneth Grant Camp
EA Number: 20-07456
Firm : Milliman, Inc.
Address : 19200 Von Karman Avenue

Suite 950
Irvine, CA 92612

Telephone Number: (714) 933-1090

Information on Plan Status

Based on the actuarial assumptions and methods, financial and participant data, and Plan

provisions, as described in the actuarial report for the plan year ended March 31, 2021,
except as noted below, I hereby certify that the I.B.E.W. Pacific Coast Pension Fund is
considered "critical" for the plan year beginning April 1, 2021 as that term is defined in
Internal Revenue Code Section 432. Further, I hereby certify that to the best of my
knowledge and belief, the actuarial assumptions used in preparing this certification are
individually reasonable and represent my best estimate of future experience. Supporting
information for this certification is provided on the following pages.

Scheduled Progress Certification

Under the Rehabilitation Plan for the I.B.E.W. Pacific Coast Pension Fund, most recently
updated in June 2021, annual standards for making scheduled progress require that all
collective bargaining units have elected and are in compliance with one the rehabilitation plan
schedules.

Based on implementation information provided by the Plan Administrator and the Plan's
experience through April 1, 2021, the Plan is meeting the annual standards under the
Rehabilitation Plan.

I hereby certify that the Plan is making scheduled progress as of April 1, 2021.

„A- c
June 29, 2021

Kenneth Grant Camp, FSA, EA, MAAA Date
Enrolled Actuary #20-07456
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2021

Summary of Assumptions/Methods

• The IRC Section 432(b) funding measurements are based on :

• Participant data and plan provisions as stated in the April 1, 2020, Actuarial Valuation
report, dated November 3, 2020.

• The estimated April 1, 2021, unaudited market value of assets of approximately
$248.0 million as reported by the Plan Administrator.

• The estimated 2020-21 investment return on the Plan's assets of 25.7%.

• The summary of contributions received and benefit payments for the year ended
March 31, 2021, provided by the Plan Administrator.

• Market value rates of return for 2021 -22 and subsequent years were assumed to be
6.5%.

• The active population is assumed to remain stable as described in the April 1, 2020,
actuarial valuation for each plan year after March 31, 2021.

• Based on input from the Plan Sponsor, the projected annual contributions for 2021 -22
and all subsequent years are based on a projected industry activity assumption of
1.55 million hours per year with an average contribution rate of $8.46 per hour.

• Except as otherwise noted, the assumptions and methods used in this analysis are
the same as those specified in the April 1, 2020 Actuarial Valuation.

• The actuarial certification is based on : 1 ) the proposed Multiemployer Plan Funding
Guidance provided by the IRS on March 18, 2008, 2 ) the December 2007 Practice
Note issued by the Multiemployer Plans Subcommittee of the Pension Committee of
the American Academy of Actuaries, 3 ) the "Preservation of Access to Care for
Medicare Beneficiaries and Pension Relief Act of 2010" (PRA 2010) , 4) IRS Notice
2010-83, 5) the "Multiemployer Pension Reform Act of 2014 (MPRA) , and 6 ) action
taken by the Board of Trustees prior to the mailing of this certification.

• Appendix E of the April 1, 2020 actuarial valuation includes a risk assessment,
disclosure, and key plan maturity metrics applicable to these calculations.

• The valuation results were developed using models intended for valuations that use
standard actuarial techniques.

2
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2021

IRC Section 432(b) Funding Measurements

Projection of Credit Balance (thousands)

Credit Balance at End of Year Credit Balance at End of Year
Plan Year With Amortization Extension Under Without Amortization Extension
Beginning Contribution IRC Section 431 (d ) Under IRC Section 431 (d )

4/1 /2020 $12,797 $ 10,365 Projected Funding Deficiency
4/1 /2021 13,113 Projected Funding Deficiency Projected Funding Deficiency
4/1 /2022 13,113 Projected Funding Deficiency Projected Funding Deficiency
4/1 /2023 13,113 Projected Funding Deficiency Projected Funding Deficiency
4/1 /2024 13,113 Projected Funding Deficiency Projected Funding Deficiency

The Plan has an accumulated funding deficiency in the current year before reflecting the
amortization extensions under IRC Section 431 (d ) . An accumulated funding deficiency is

projected to occur by the end of the 2021 plan year after reflecting the amortization
extensions under IRC Section 431 (d ) .

Funded Percentage

The funded percentage as of April 1, 2021 is projected to be 61%.

Solvency Tests

The Plan is projected to pass the "solvency tests" to determine whether the Plan is critical
and declining as required under IRC Section 432(b)(6 ) for the current Plan Year and the next
following twenty Plan Years (refer to attached appendix) .

Conclusion

The Plan is "critical" for the Plan Year beginning April 1, 2021 as that term is defined in
Internal Revenue Code Section 432.
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2021

Summary of Zone Status Definitions under PPA as Amended by MEPRA

Critical ("Red Zone") Status - IRC Section 432(b)(2 ) and 432(b)(4)

Any one of four "solvency" tests under IRC Section 432(b )(2 ) :

Test 1 Less than 65% funded and market value of assets plus contributions for current year
plus next following 6 plan years is less than present value of projected benefit
payments and administrative costs over that 7-year period or

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan
years if 65% funded or less)

1 or
Test 3 Present value of vested benefits (actives) is less than present value of benefits

( inactives) , and present value of projected contributions is less than the unit credit
normal cost plus interest on the unfunded present value of accrued benefits and
projected funding deficiency in current or next 4 plan years' or

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is
less than the present value of benefit payments plus administrative costs over same 5
year period.

Within 30 days after the date of this certification, a plan that is not in critical status but is
projected to be in critical status in any of the succeeding 5 plan years may elect under IRC
Section 432(b)(4) to be in critical status effective for the current plan year.

Critical and Declining ("Deep Red Zone") Status - IRC Section 432(b)(6)

In critical status and either :

• Projected insolvency in current year or any of the 14 following plan years or
• Projected insolvency in current year or any of the 19 following plan years if:

O Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or
O Less than 80% funded

Endangered ("Yellow Zone") Status - IRC Section 432(b)( 1 )

Not in critical status and either :

• Less than 80% funded or
• Projected funding deficiency in current plan year or next following 6 plan years2

Seriously Endangered ("Orange Zone") Status - IRC Section 432(b) ( 1 )

Not in critical status and both :

• Less than 80% funded and
• Projected funding deficiency in current plan year or next following 6 plan years2

1 Not taking into account an extension of amortization periods under IRC Section 431 (d ) , if any
2 Taking into account an extension of amortization periods under IRC Section 431 (d ) , if any
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Milliman 19200 Von Karman Avenue
Suite 950
Irvine, CA 92612
USA

Tel +1 714 634 8337
Fax +1 714 634 4458

milliman.com

June 29, 2022

Internal Revenue Service Board of Trustees
Employee Plans Compliance Unit I.B.E.W. Pacific Coast Pension Fund
Group 7602 (TEGE : EP : EPCU ) P.O. Box 5433
230 S. Dearborn Street Spokane, WA 99205-0433
Room 1700, 17th Floor
Chicago, IL 60604

Re : Pension Protection Act (PPA) Actuarial Certification —

I.B.E.W. Pacific Coast Pension Fund

In accordance with IRC Section 432(b ) (3) (A) , we have prepared the attached actuarial
certification for the plan year beginning April 1, 2022 for the I.B.E.W. Pacific Coast Pension
Fund.

In my opinion, the assumptions used for the actuarial certification are individually reasonable
based on the experience of the plan and on reasonable expectations of anticipated
experience under the plan. The projections in this certification are dependent on the
assumptions used. Differences between these projections and actual amounts depend on
the extent to which future experience conforms to the assumptions made for this analysis. It
is certain that actual experience will not conform exactly to the assumptions to be used in this
analysis. Actual amounts will differ from projected amounts to the extent that actual
experience is better or worse than expected.

I am a member of the American Academy of Actuaries (AAA) who meets the Qualification
Standards of the AAA to render the actuarial opinion contained herein, I hereby certify that,
to the best of my knowledge and belief, this certification is complete and accurate and has
been prepared in accordance with generally recognized and accepted actuarial principles
and practices.

Sincerely, c
Kenneth Grant Camp, FSA, EA, MAAA
Principal and Consulting Actuary

encl.

cc : Plan Administrator
Plan Counsel
Plan Auditor
Plan Investment Consultant
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2022

Plan Identification

Plan Name : I.B.E.W. Pacific Coast Pension Fund
Plan Sponsor : Board of Trustees of the I.B.E.W. Pacific Coast
Plan Year : Plan Year beginning April 1, 2022
EIN/PN : 94-6128032/001
Address : P.O. Box 5433

Spokane, WA 99205-0433
Telephone Number: (509) 534-0600

Enrolled Actuary Identification

Name: Kenneth Grant Camp
EA Number: 20-07456
Firm : Milliman, Inc.
Address : 19200 Von Karman Avenue

Suite 950
Irvine, CA 92612

Telephone Number: (714) 933-1090

Information on Plan Status

Based on the actuarial assumptions and methods, financial and participant data, and Plan

provisions, as described in the actuarial report for the plan year ended March 31, 2022,
except as noted below, I hereby certify that the I.B.E.W. Pacific Coast Pension Fund is
considered "critical" for the plan year beginning April 1, 2022 as that term is defined in
Internal Revenue Code Section 432. Further, I hereby certify that to the best of my
knowledge and belief, the actuarial assumptions used in preparing this certification are
individually reasonable and represent my best estimate of future experience. Supporting
information for this certification is provided on the following pages.

Scheduled Progress Certification

Under the Rehabilitation Plan for the I.B.E.W. Pacific Coast Pension Fund, most recently
updated in May 2022, annual standards for making scheduled progress require that all
collective bargaining units have elected and are in compliance with one of the rehabilitation
plan schedules.

Based on implementation information provided by the Plan Administrator and the Plan's
experience through April 1, 2022, the Plan is meeting the annual standards under the
Rehabilitation Plan.

I hereby certify that the Plan is making scheduled progress as of April 1, 2022.

,„), C
June 29, 2022

Kenneth Grant Camp, FSA, EA, MAAA Date
Enrolled Actuary #20-07456
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2022

Summary of Assumptions /Methods

• The IRC Section 432(b ) funding measurements are based on :

• Participant data and plan provisions as stated in the April 1, 2021, Actuarial Valuation
report, dated December 3, 2021.

• The estimated April 1, 2022, unaudited market value of assets of approximately
$255.1 million as reported by the Plan Administrator and Investment Consultant.

• The summary of contributions received and benefit payments for the year ended
March 31, 2022, provided by the Plan Administrator.

• Market value rates of return for 2022-23 and subsequent years were assumed to be
6.5%.

• The active population is assumed to remain stable as described in the April 1, 2021,
actuarial valuation for each plan year after March 31, 2022.

• Based on input from the Plan Sponsor, the projected annual contributions for 2022-23
and all subsequent years are based on a projected industry activity assumption of
1.50 million hours per year with an average contribution rate of $8.70 per hour.

• Except as otherwise noted, the assumptions and methods used in this analysis are
the same as those specified in the April 1, 2021 Actuarial Valuation.

• The actuarial certification is based on : 1 ) the proposed Multiemployer Plan Funding
Guidance provided by the IRS on March 18, 2008, 2 ) the December 2007 Practice
Note issued by the Multiemployer Plans Subcommittee of the Pension Committee of
the American Academy of Actuaries, 3 ) the "Preservation of Access to Care for
Medicare Beneficiaries and Pension Relief Act of 2010" (PRA 2010) , 4) IRS Notice
2010-83, 5 ) the "Multiemployer Pension Reform Act of 2014 (MPRA) , and 6 ) action
taken by the Board of Trustees prior to the mailing of this certification.

• Appendix E of the April 1, 2021 actuarial valuation includes a risk assessment,
disclosure, and key plan maturity metrics applicable to these calculations.

• The valuation results were developed using models intended for valuations that use
standard actuarial techniques.
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2022

IRC Section 432(b) Funding Measurements

Projection of Credit Balance ($ in thousands)

Credit Balance at End of Year Credit Balance at End of Year
Plan Year With Amortization Extension Under Without Amortization Extension
Beginning Contribution IRC Section 431 (d ) Under IRC Section 431 (d )

4/ 1 /2021 $12,673 Projected Funding Deficiency Projected Funding Deficiency
4/ 1 /2022 13,050 Projected Funding Deficiency Projected Funding Deficiency
4/ 1 /2023 13,050 Projected Funding Deficiency Projected Funding Deficiency
4/ 1 /2024 13,050 Projected Funding Deficiency Projected Funding Deficiency
4/ 1 /2025 13,050 Projected Funding Deficiency Projected Funding Deficiency
4/ 1 /2026 13,050 Projected Funding Deficiency Projected Funding Deficiency
4/ 1 /2027 13,050 Projected Funding Deficiency Projected Funding Deficiency
4/ 1 /2028 13,050 Projected Funding Deficiency Projected Funding Deficiency
4/ 1 /2029 13,050 Projected Funding Deficiency Projected Funding Deficiency
4/ 1 /2030 13,050 Projected Funding Deficiency Projected Funding Deficiency
4/ 1 /2031 13,050 Projected Funding Deficiency Projected Funding Deficiency

The Plan has an accumulated funding deficiency in the current year before and after
reflecting the amortization extensions under IRC Section 431 (d ) .

Funded Percentage

The funded percentage as of April 1, 2022 is projected to be 62.5%.

Critical Status Emergence Test

The Plan was certified in critical status for the 2021 plan year. In order to emerge from critical
status under the special emergence rule in Code Section 432(e )(4 )(B)(ii ) , the Plan must be

projected to have no accumulated funding deficiency in the current plan year (2022) or the
succeeding nine plan years (2023-2031 ) , without the use of the shortfall method but taking into
account Code Section 431 (d ) amortization extensions, and must be projected to be solvent
over the next 30 plan years.

The Plan is projected to have an accumulated funding deficiency through plan year 2049 and
is projected to remain solvent. The Plan has not emerged from critical status.

Solvency Tests

The Plan is projected to pass the "solvency tests" to determine whether the Plan is critical
and declining as required under IRC Section 432(b)(6 ) for the current Plan Year and the next
following twenty Plan Years (refer to attached appendix) .

Conclusion

The Plan is "critical" for the Plan Year beginning April 1, 2022 as that term is defined in
Internal Revenue Code Section 432.
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I.B.E.W. Pacific Coast Pension Fund

Actuarial Certification Under PPA for Plan Year Beginning April 1, 2022

Summary of Zone Status Definitions under PPA as Amended by MEPRA

Critical ("Red Zone") Status - IRC Section 432(b )(2 ) and 432(b)(4)

Any one of four "solvency" tests under IRC Section 432(b)(2 ) :

Test 1 Less than 65% funded and market value of assets plus contributions for current year
plus next following 6 plan years is less than present value of projected benefit
payments and administrative costs over that 7-year period or

Test 2 Projected funding deficiency in current year or next following 3 plan years (4 plan
years if 65% funded or less)

1 or
Test 3 Present value of vested benefits (actives) is less than present value of benefits

(inactives) , and present value of projected contributions is less than the unit credit
normal cost plus interest on the unfunded present value of accrued benefits and
projected funding deficiency in current or next 4 plan years1 or

Test 4 Market assets plus projected contributions over current year plus next 4 plan years is
less than the present value of benefit payments plus administrative costs over same 5
year period.

A plan in critical status that has an automatic extension of amortization periods under section
431 (d )( 1 ) shall no longer be in critical status if the plan actuary certifies for a plan year that the
plan is not projected to have an accumulated funding deficiency for the plan year or any of the
succeeding 9 plan years, and is not projected to become insolvent for any of the next 30 plan
years.
Within 30 days after the date of this certification, a plan that is not in critical status but is projected
to be in critical status in any of the succeeding 5 plan years may elect under IRC Section
432(b)(4 ) to be in critical status effective for the current plan year.
Critical and Declining ("Deep Red Zone") Status - IRC Section 432(b)(6 )

In critical status and either :

• Projected insolvency in current year or any of the 14 following plan years or
• Projected insolvency in current year or any of the 19 following plan years if:

O Ratio of ratio of inactive participants to active participants exceeds 2 to 1 or
O Less than 80% funded

Endangered ("Yellow Zone") Status - IRC Section 432(b)( 1 )

Not in critical status and either :

• Less than 80% funded or
• Projected funding deficiency in current plan year or next following 6 plan years'

Seriously Endangered ("Orange Zone") Status - IRC Section 432(b )( 1 )

Not in critical status and both :

• Less than 80% funded and
• Projected funding deficiency in current plan year or next following 6 plan years'

1 Not taking into account an extension of amortization periods under IRC Section 431 (d) , if any
2 Taking into account an extension of amortization periods under IRC Section 431 (d) ,

if any
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Milliman Actuarial Valuation

April 1, 2018 Actuarial Valuation of the
I.B.E.W. Pacific Coast Pension Fund

The actuarial valuation of the I.B.E.W. Pacific Coast Pension Fund (the "Plan") for the plan year beginning April 1,
2018 has been completed in accordance with our understanding of the minimum funding requirements under
ERISA and the Pension Protection Act of 2006 as well as the applicable sections of the Internal Revenue Code

( IRC ) , including all regulations and guidance issued to date. It also has been completed in accordance with our

understanding of FASB ASC Topic 960 for determining plan accounting requirements. The valuation results
contained in this report are based on the actuarial methods (Appendix A) , actuarial assumptions (Appendix B ) ,

and principal plan provisions (Appendix C ) summarized in the appendices.

Purpose of the Valuation

In general, the actuarial valuation determines the current level of employer contributions that, taking into account

prior funding, will accumulate assets sufficient to meet benefit payments and administrative expenses when due
under the terms of the Plan. This report has been prepared for the I.B.E.W. Pacific Coast Pension Fund as of
April 1, 2018 to :

• Calculate the Minimum Required Contribution for the plan year beginning April 1, 2018.

• Calculate the Maximum Deductible Contribution for the 2018 fiscal year.
• Determine the actuarial Present Value of Accumulated Plan Benefits as of March 31, 2018 for purposes of

disclosing the Plan's liabilities under FASB ASC Topic 960.

• Determine the Plan's unfunded vested benefit liability as of March 31, 2018 for withdrawal liability purposes
calculated in accordance with the requirements of the Multiemployer Pension Plan Amendments Act of 1980.

• Review the Plan's funded status.

• Review the experience for the plan year ending March 31, 2018, including the trust fund activity and
investment returns, and changes in the Plan's participant demographics that impact liabilities.

• Provide operational information required for governmental agencies and other interested parties.

Limited Distribution

Milliman's work is prepared solely for the internal business use of the Trust and its Trustees and employees (for
their use in administering the Trust) and may not be provided to third parties without our prior written consent.
Milliman does not intend to benefit or create a legal duty to any third party recipient of its work product. Milliman's
consent to release its work product to any third party may be conditioned on the third party signing a release,
subject to the following exceptions :

• The Trust may provide a copy of Milliman's work, in its entirety, to the Plan's professional service advisors
who are subject to a duty of confidentiality and who agree to not use Milliman's work for any purpose other
than to benefit the Plan.

• The Trust may distribute certain work product that Milliman and the Plan's Trustees mutually agree is

appropriate as may be required by law.

Any third party recipient of this work product who desires professional guidance should not rely upon Milliman's
work product, but should engage qualified professionals for advice appropriate to its own specific needs.

April 1, 2018 Actuarial Valuation i
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Actuarial Valuation

Reliance

In preparing this report, we relied, without audit, on information ( both written and oral) supplied by Rehn &
Associates and Lindquist LLP. This information includes, but is not limited to, plan documents and summaries,
participant data, and financial information from the draft audited financial statements. The financial information
was taken from a draft of the audit report and is subject to finalization. We found this information to be reasonably
consistent and comparable with information used for other purposes. The valuation results depend on the integrity
of this information. If any of this information is incomplete or inaccurate, our results may be different and our
calculations may need to be revised.

Limited Use

Actuarial computations for purposes other than determining the contribution requirements for an ongoing plan
(such as for assessing benefit security upon potential plan termination) may yield significantly different results
from those shown in this report.

Future actuarial measurements may differ significantly from the current measurements presented in this report
due to factors such as, but not limited to, the following : plan experience differing from that anticipated by the
economic or demographic assumptions; changes in economic or demographic assumptions; increases or
decreases expected as part of the natural operation of the methodology used for these measurements (such as
the end of an amortization period or additional cost or contribution requirements based on plan funded status) ;

and changes in plan provisions or applicable law. Due to the limited scope of the actuarial assignment, we did not
perform an analysis of the potential range of such future measurements.

The consultants who worked on this assignment are pension actuaries. Milliman's advice is not intended to be a
substitute for qualified legal or accounting counsel.

Certification

In our opinion, each assumption used, other than those assumptions mandated directly by the Internal Revenue
Code and regulations thereon, is individually reasonable (taking into account the experience of the Plan and
reasonable expectations) and, in combination, such other assumptions offer our best estimate of anticipated
experience under the Plan.

On the basis of the foregoing, we hereby certify that to the best of our knowledge and belief, this report is

complete and accurate and has been prepared in accordance with generally recognized and accepted actuarial
principles and practices which are consistent with the principles prescribed by the Actuarial Standards Board and
the Code of Professional Conduct and Qualification Standards for Actuaries Issuing Statements of Actuarial
Opinion in the United States promulgated by the American Academy of Actuaries. We are members of the
American Academy of Actuaries and meet its Qualification Standards to render the actuarial opinion contained
herein.

Respectfully submitted,

ccmAT 1
•

Grant Camp, FSA, EA, MAAA Ladd Preppernau, FSA, EA, MAAA

Principal and Consulting Actuary Principal and Consulting Actuary

November 14, 2018
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Summary of Results
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Milliman Actuarial Valuation

A. Overview

1•• Actuarial Valuation for Plan Year Beginning

4/1 /2017 4/1 /2018

Assets
Market Value of Assets (MVA) $237,961,598 $247,073,780
Investment yield in prior plan year (MVA) 10.53% 9.74%
Actuarial Value of Assets (AVA) $252,215,454 $246,460,583
Investment yield in prior plan year (AVA) 2.53% 3.12%

Valuation Liabilities
Valuation interest rate 7.50% 7.00%
Normal Cost $2,916,044 $2,859,497
Actuarial Accrued Liability 371,447,778 391,622,305
Unfunded Actuarial Accrued Liability 119,232,324 145,161,722
Market Value of Assets Funded percentage 64.06% 63.09%
Actuarial Value of Assets Funded percentage 67.90% 62.93%

Credit Balance and Contribution Information
Credit Balance at end of prior plan year $38,368,276 $32,607,035
Minimum Required Contribution (before Credit Balance) 21,952,425 24,360,251
Minimum Required Contribution (after Credit Balance) 0 0

Maximum Deductible Contribution 583,068,566 643,387,953

Expected Contributions 12,571,893 13,950,000
Actual Contributions 12,842,013 TBD

Withdrawal Liability as of March 31

Present Value of Vested Benefits for withdrawal liability $490,715,490 $495,630,650
Value of assets used for withdrawal liability 237,961,598 247,073,780
Unfunded Present Value of Vested Benefits 252,753,892 248,556,870
Unamortized Affected Benefit Pools 12,852,634 12,235,793

Participant Data
Active participants 849 839
Terminated vested participants 892 872
Retired participants 1,262 1,276
Disabled participants 48 44
Beneficiaries 295 325
Total participants 3,346 3,356
Prior year hours 1,396,877 1,421,552

Certification Status Critical Critical
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Milliman Actuarial Valuation

B. Minimum Required Contribution and Credit Balance

The Plan's Minimum Required Contribution (MRC ) , prior to the application of the Credit Balance, consists of two

components :

• Gross Normal Cost, which consists of the cost of benefits allocated to the next plan year and administrative

expenses expected to be paid in the next plan year, and

• Amortization payment to pay for past liabilities.

If contributions do not meet these costs, the Plan's Credit Balance, which was built up through contributions in

excess of Minimum Required Contributions in past years, may be used to offset the costs. The Plan's contribution

requirements and expected contributions for the current year and preceding four plan years are shown below:

Net MRC Before MRC After Credit Balance
Normal Amortization Credit Credit at End of

Plan Year Cost Payment Balance Balance Contribution Plan Year

2014-2015 $3,562,232 $4,091,451 $8,227,710 $0 $12,980,677 $36,221,386

2015-2016 3,621,668 9,055,721 13,628,193 0 13,310,946 39,119,903

2016-2017 2,921,337 12,214,852 16,271,403 0 12,130,876 38,368,276

2017-2018 2,916,044 17,504,816 21,952,428 0 12,842,013 32,607,035

2018-2019 2,859,497 19,907,093 24,360,251 0 TBD TBD

In order to maintain the Plan's Credit Balance at the current level, contributions of approximately $21.3 million are

required for the plan year beginning April 1, 2018. If contributions are less than this level, the Credit Balance will
decrease during the plan year.

April 1, 2018 Actuarial Valuation 3
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Milliman Actuarial Valuation

C. Funded Status

The following graph and table show a historical comparison of plan assets and liabilities. The Plan's Market Value
of Assets (MVA) is the net assets available for benefits as shown on the Plan's financial statements. For funding
calculations, the Plan uses an asset smoothing method, which recognizes market value investment gains and
losses over a period of 5 years. The resulting value is called the Actuarial Value of Assets (AVA) . The Present
Value of Accrued Benefits (PVAB) is the present value of benefits earned to date, based on service rendered to

date, expected to be paid in the future to all participants.

Funded Percentages
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Prior Year MarketValue Actuarial Value PresentValue Funding MVA Funding (PPA)
Investment of Assets of Assets of Accrued Reserve / Funded Reserve / Funded

April 1, Return (MVA ) (AVA) Benefits (Shortfall ) Percentage (Shortfall ) Percentage
2014 11.1% $ 238,848,123 $ 270,670,027 $ 382,418,350 $ (143,570,227 ) 62.5% $ (111,748,323 ) 70.8%

2015 6.3% $ 241,173,336 $ 268,278,276 $ 382,665,904 $ ( 141,492,568 ) 63.0% $ ( 114,387,628 ) 70.1%

2016 0.1% $ 228,541,095 $ 259,735,253 $ 376,452,035 $ ( 147,910,940 ) 60.7% $ ( 116,716,782 ) 69.0%

2017 10.5% $ 237,961,598 $ 252,215,454 $ 371,447,778 $ ( 133,486,180 ) 64.1% $ ( 119,232,324 ) 67.9%

2018 9.7% $ 247,073,780 $ 246,460,583 $ 391,622,305 $ ( 144,548,525 ) 63.1% $ (145,161,722 ) 62.9%
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D. Actuarial Certification Results

The following table shows the plan year's zone status that was reported in the actuarial certification.

Plan Year Zone Status

2008-2009 Green

2009-2010 Red

2010-2011 Red

2011 -2012 Red

2012-2013 Red

2013-2014 Red

2014-2015 Red

2015-2016 Red

2016-2017 Red

2017-2018 Red

2018-2019 Red

E. Withdrawal Liability
The Plan's unfunded vested benefit liability for withdrawal liability is determined by subtracting the Plan's assets
for withdrawal liability purposes from the liability for all vested benefits earned to date. The table below shows the
Plan's unfunded vested benefit liability used to determine withdrawal liability for withdrawing employers for the
current and preceding four plan years.

Vested Assets for Unfunded
Benefit Liability* Withdrawal Liability Vested Liability

2014-2015 $470,958,298 $238,848,123 $232,110,175

2015-2016 480,147,672 241,173,336 238,974,336

2016-2017 473,813,102 228,541,095 245,272,007

2017-2018 490,715,490 237,961,598 252,753,892

I2018
-2019 495,630,650 247,073,780 248,556,870

*Values for years prior to 2018-2019 plan year as reported in the Horizon Actuarial March 31, 2017 Employer
Withdrawal Liability report.
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F. Plan Experience
Actuarial Liability

Prior to reflecting any plan, method or assumption changes, liability experience for the 2018-2019 plan year was
less favorable than expected, generating a net actuarial loss. The key components were :

• Demographic experience different from that assumed and minor data corrections, which resulted in an
actuarial loss of approximately $30,000, and

• Differences due to Milliman's replication of the prior actuary's calculations resulted in a loss of approximately
$2.0 million. This difference is within the required threshold for automatic approval under Internal Revenue
Procedure 2000-40.

Market Value of Assets (MVA)

Asset experience for the 2017-2018 plan year was more favorable than expected, generating a net actuarial gain
of approximately $5.2 million. The rate of return on market assets was approximately 9.74% versus the assumed
rate of return of 7.50%.

Actuarial Value of Assets (AVA)

Prior to reflecting method or assumption changes, asset experience for the 2017-2018 plan year was less
favorable than expected, generating a net actuarial loss of approximately $10.8 million. The rate of return on
actuarial assets was approximately 3.12% versus the assumed rate of return of 7.50%.

A summary of historical investment performance over the past five years is shown in the following graph.

Historical Investment Performance
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Impactof Plan Experienceduring Prior Plan Year

The following table shows how the Plan's experience affected the unfunded Actuarial Accrued Liability during the

prior plan year.

I Changes in Unfunded Actuarial Accrued Liability
(all values in millions)

April 1, 2017 unfunded Actuarial Accrued Liability 119,232,324

Contributions ($12,842,013)

Expected Expenses payable mid -year 1,060,934

Value of benefit accruals 1,858,073

Interest 8,686,613

Expected change ( 1,236,393)

Asset Gain /Loss (AVA) 10,766,377

Liability Gain/Loss 1,827,523

Plan changes (46,549)

Assumption changes 14,618,440

Impact of changes 27,165,791

April 1, 2018 unfunded Actuarial Accrued Liability 145,161,722

Expected Plan Experience in Next Plan Year

The following table shows how the Plan's unfunded Actuarial Accrued Liability is projected to change in the next

year.

I Projected Changes in UnfundedActuarial Accrued Liability
(all values in millions )

April 1, 2018 unfunded Actuarial Accrued Liability 145,161,722

Expected contributions ($13,950,000)

Expected expenses 1,063,410

Value of benefit accruals 1,796,087

Interest 9,843,644

Expected change ( 1,246,859)

Projected April 1, 2019 unfunded Actuarial Accrued Liability 143,914,863
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G. Participant Information

The following table shows the number of participants included in this valuation, along with comparable information
from the past several valuations.

Retirees,
Terminated Beneficiaries,

Active Vested and Disabled
Plan Year Participants Participants Participants Total

2014-2015 879 822 1,613 3,314

2015-2016 873 802 1,601 3,276

2016-2017 781 870 1,661 3,312

2017-2018 849 892 1,605 3,346

2018-2019 839 872 1,645 3,356

The following chart shows the benefit payments expected to be made in the future to the participants included in
this valuation, based on the actuarial assumptions described in this report.

Projected Benefit Payments for Current Population
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H. Actuarial Methods and Assumptions
The methods and assumptions used in this valuation are the same as those used in the prior valuation except as
follows :

• For Current Liability purposes, the interest rate was changed from 3.05% to 2.98% in accordance with IRS

guidance. (The statutory mortality tables also have been updated as required by law) .

• The investment return ( interest rate ) was changed from 7.50% to 7.00% based on current expectations for
future investment returns.

• Healthy mortality changed from RP-2000 Combined Healthy Mortality Table, projected generationally with
one-dimensional Scale BB from year 2000 to RP-2014 Adjusted to 2006 Total Dataset Mortality Table with
Scale MP-2017 to better reflect anticipated Plan experience.

• Disabled mortality changed from RP-2000 Combined Healthy Mortality Table to RP-2014 Adjusted to 2006
Disabled Retiree Mortality Table with Scale MP -2017 to better reflect anticipated plan experience.

• Vested Terminated participants over the age of 70 were included in the valuation this year. Previously they
were excluded.

• The assumed hours worked was changed from 1,550 hours per year for salaried lives to 2,080 hours per year
to better reflect expected hours for salaried participants. For all other participants, the 1,550 hours per year
assumption remains unchanged.

Please see Aopendix A and Appendix B for a complete summary of all methods and assumptions used in this
valuation.

I. Plan Provisions

This valuation reflects the plan provisions in effect on April 1, 2018, which are the same provisions that were
valued in the April 1, 2017 actuarial valuation report.

Three employers adopted an updated Rehabilitation Plan schedule.

Please see Appendix C for a detailed summary of plan provisions.
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Exhibits
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Exhibit 1

Summary of Market Value of Assets
The summary of plan assets on a market-value basis as of April 1, 2018 is shown below.

1. Assets 1
a. 103-12 Investment entities $36,074,810
b. Cash 1,095,180
c. Collective trusts 144,142,861
d. Common stock 8,843,283
e. Limited liability company 12,188,527
f. Limited partnerships 28,695,115

g. Money market funds 96,791

h. Mutual funds 12,784,119
i. Prepaid pension benefits 2,136,043

j. Receivable accrued interest and dividends 17,067
k. Receivable due from broker for securities sold 886,760
I. Receivable employer contributions 1,159,705
m. Total 248,120,261

2. Liabilities

a. Accounts payable and accrued expenses 126,440
b. Due to broker for securities purchased 920.041

c. Total 1,046,481

L3.

Total
[(1m ) - (2c)] 247,073,780
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Exhibit 2

Summary of Income and Disbursements
The change in the Market Value of Assets from April 1, 2017 to April 1, 2018 is shown below.

-
1. Market Value of Assets as of April 1, 2017 $237,961,598

2. Income

a. Contributions 12,842,013
b. Interest and dividends 1,794,638
c. Less investment expenses (377,582)

d. Net appreciation in fair value of investments 21,096,478
e. Other income 8 213

f. Total 35,363,760

3. Disbursements

a. Administrative expenses 887,535
b. Benefit payments 25 364 043

c. Total 26,251,578

4. Net increase / decrease
[(2f)

- (3c)] 9,112,182

5. Market Value of Assets as of April 1, 2018
[( 1 ) + (4 )] $247,073,780
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Exhibit 3

Asset (Gain ) I Loss for Prior Plan Year on Market Value of Assets
The Asset (Gain) / Loss is the difference between the expected and actual values of the Market Value of Assets.
An asset gain is negative because it represents a decrease from the expected unfunded Actuarial Accrued

Liability. The Asset (Gain) / Loss for the plan year ending March 31, 2018 is determined below.

1. Expected Market Value of Assets

a. Market Value of Assets as of March 31, 2017 $237,961,598
b. Employer contributions for plan year 12,842,013
c. Benefit payments 25,364,043
d. Administrative expenses 887,535
e. Expected investment return based on 7.50% interest rate 17,352,032
f. Expected Market Value of Assets as of March 31, 2018

[(a ) + (b )
- (c)

- (d ) + (e )] 241,904,065

2. Market Value of Assets as of March 31, 2018 247,073,780

3. Asset (Gain ) / Loss
[( if)

- (2 )] (5,169,715)

4. Estimated investment return on Market Value of Assets 9.74%
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Exhibit 4

Actuarial Value of Assets
The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / ( losses)
over a four-year period (five-year smoothing) , but it must be within 80% to 120% of the Market Value of Assets.
The Actuarial Value of Assets as of April 1, 2018 is determined below.

1. Market Value of Assets as of April 1, 2018 $247,073,780

2. Unrecognized asset gains / ( losses) for the plan years ending

Percent Amount
Plan Year Ending Gain / (Loss) for Year Unrecognized Unrecognized

a. March 31, 2018 $5,169,715 80% 4,135,772
b. March 31, 2017 6,710,296 60% 4,026,178
c. March 31, 2016 ( 17,497,541 ) 40% (6,999,016)

d. March 31, 2015 (2,748,684) 20% (549,737)

e. Total 613,197

3. Preliminary Actuarial Value of Assets as of
[( 1 )

-
(2e )] 246,460,583

4. Actuarial Value of Assets as of April 1, 2018
[(3 ) , but not < 80% x ( 1 ) , nor > 120% x ( 1 )] 246,460,583

5. Actuarial Value of Assets as a percentage of Market Value of Assets 99.75%-
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Exhibit 5

Asset (Gain ) I Loss for Prior Plan Year on Actuarial Value of Assets
The Asset (Gain ) / Loss is the difference between the expected and actual values of the Actuarial Value of
Assets. An asset gain is negative because it represents a decrease from the expected unfunded Actuarial
Accrued Liability. The Asset (Gain) / Loss for the plan year ending March 31, 2018 is determined below.

1. Expected Actuarial Value of Assets

a. Actuarial Value of Assets as of April 1, 2017 $252,215,454
b. Employer contributions for plan year 12,842,013
c. Benefit payments 25,364,043
d. Administrative expenses 887,535
e. Expected investment return based on 7.50% interest rate 18,421,071

f. Expected Actuarial Value of Assets as of April 1, 2018
[(a ) + (b )

- (c)
- (d ) + (e )] 257,226,960

2. Actuarial Value of Assets as of April 1, 2018 246,460,583

3. Asset (Gain) / Loss
[(1f)

- (2 )] 10,766,377

4. Estimated investment return on Actuarial Value of Assets 3.12%
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Exhibit 6

Actuarial Balance Sheet
The total plan requirements compared to the total value of plan resources as of April 1, 2018 is shown below.

Plan Requirements

1. Present value of active participant benefits

a. Retirement $61,253,540
b. Termination 5,471,597
c. Death 575,148
d. Disability 4,400,539
e. Total 71,700,824

2. Present value of inactive participant benefits

a. Retired participants 222,304,042
b. Terminated vested participants 85,791,388
c. Beneficiaries 21,668,121
d. Disabled participants 6,040,112
e. Total 335,803,663

3. Total plan requirements
[( 1 e) + (2e)] 407,504,487

Plan Resources

4. Actuarial Value of Assets $246,460,583

5. Unfunded Actuarial Accrued Liability 145,161,722

6. Present value of future Normal Costs 15,882,182

7. Total plan resources 407,504,487

April 1, 2018 Actuarial Valuation 16
I.B.E.W. Pacific Coast Pension Fund



Milliman Actuarial Valuation

Exhibit 7

Normal Cost
The Normal Cost is the amount allocated to the current plan year under the Plan's actuarial cost method. The
Normal Cost as of April 1, 2018 is determined below. -

1. Present value of active participant benefits

a. Retirement $1,385,552
b. Termination 270,959
c. Death 14,623
d. Disability 124 953

e. Total 1,796,087

2. Beginning of year loading for administrative expenses 1,063,410

3. Total
[(le) + (2)] 2,859,497
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Exhibit 8

Unfunded Actuarial Accrued Liability
The Actuarial Accrued Liability represents that portion of the present value of benefits that is allocated to service
before the current plan year. The unfunded Actuarial Accrued Liability is the excess (deficiency) of the Actuarial
Accrued Liability over the Actuarial Value of Assets. The unfunded Actuarial Accrued Liability as of April 1, 2018 is
determined below

1. Actuarial Accrued Liability for active participants
a. Retirement $48,298,644
b. Termination 3,766,535
c. Death 451,024
d. Disability 3,302,439
e. Total 55,818,642

2. Actuarial Accrued Liability for inactive participant benefits

a. Retired participants 222,304,042
b. Terminated vested participants 85,791,388
c. Beneficiaries 21,668,121
d. Disabled participants 6,040,112
e. Total 335,803,663

3. Total Actuarial Accrued Liability
[( 1 e) + (2e )] 391,622,305

4. Actuarial Value of Assets 246,460,583

5. Unfunded Actuarial Accrued Liability
[(3) -

(4 )] 145,161,722
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Exhibit 9

Funding Standard Account for Prior Plan Year
The Funding Standard Account for the plan year ending March 31, 2018 is determined below.

1. Outstanding balances as of April 1, 2017

a. Amortization charges $195,806,582
b. Amortization credits 38,205,982

2. Charges to Funding Standard Account

a. Funding deficiency as of April 1, 2017 0

b. Normal Cost as of April 1, 2017 2,916,044
c. Amortization charges as of April 1, 2017 24,689,007
d. Interest on (a ) , (b ) , and (c) to end of plan year 2 070 379

e. Total 29,675,430

3. Credits to Funding Standard Account

a. Credit Balance as of April 1, 2017 38,368,276
b. Employer contributions for plan year 12,842,013
c. Amortization credits as of April 1, 2017 7,184,191
d. Interest on (a ) , (b ) , and (c) to end of plan year 3,887,985
e. Full funding credit 0

f. Total 62,282,465

4. Credit Balance / (funding deficiency) as of March 31, 2018 32,607,035
-
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Exhibit 10

Current Annual Cost and Minimum Required Contribution
The Current Annual Cost is the Plan's cost under the minimum funding requirements prior to the recognition of the
full funding limitation and any Credit Balance. The Minimum Required Contribution is the amount needed to avoid
a funding deficiency in the Funding Standard Account. These amounts for the plan year beginning April 1, 2018
are determined below.

1. Charges for plan year
a. Funding deficiency as of April 1, 2018 $0

b. Normal Cost 2,859,497
c. Amortization charges (on $211,163,732) 27,022,637
d. Interest on (a) , (b ) , and (c) to end of plan year 2,091,749
e. Additional funding charge 0

f. Total 31,973,883

2. Credits for plan year
a. Amortization credits (on $33,394,975) 7,115,544
b. Other credits 0

c. Interest on (a ) and (b ) to end of plan year 498 088
d. Total 7,613,632

3. Current Annual Cost for plan year
[( 1f) -

(2d )] 24,360,251

4. Full funding credit for plan year
a. Full funding limitation 329,559,531
b. Full funding credit

[(3) -
(4a) ,

but not < $0] 0

5. Credit Balance for plan year
a. Credit Balance as of April 1, 2018 32,607,035
b. Interest on (a ) to end of plan year 2 282 492

c. Total 34,889,527

6. Minimum Required Contribution for plan year
[(3) -

(4b) -
(5c) ,

but not < $0] 0
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Exhibit 11

Actuarial (Gain ) / Loss for Prior Plan Year
The Actuarial (Gain) / Loss for the prior plan year is the difference between the expected and actual unfunded
Actuarial Accrued Liability as of the beginning of the current plan year. The Actuarial (Gain) / Loss for the plan
year ending March 31, 2018 is determined below.

1. Unfunded Actuarial Accrued Liability as of April 1, 2017 $119,232,324

2. Normal Cost as of April 1, 2017 2,916,044

3. Interest on ( 1 ) and (2 ) to end of plan year 9,161,128

4. Subtotal
[( 1 ) + (2) + (3)] 131,309,496

5. Employer contributions for plan year 12,842,013

6. Interest on (5) to end of plan year 471 550

7. Subtotal
[(5) + (6)] 13,313,563

8. Changes in Actuarial Accrued Liability
a. Plan amendments (46,549)

b. Changes in actuarial assumptions 14,618,440
c. Changes in cost method 0

d. Total 14,571,891

9. Expected unfunded Actuarial Accrued Liability as of April 1, 2018
[(4 ) -

(7) + (8d )] 132,567,824

10. Actual unfunded Actuarial Accrued Liability as of April 1, 2018 145,161,722

11. Actuarial (Gain) / Loss on Actuarial Value of Assets 10,766,377

12. Actuarial (Gain) / Loss on Actuarial Accrued Liability
[( 10) -

(9) -
( 11 )] 1,827,521

13. Total Actuarial (Gain) / Loss for prior plan year
[( 10) -

(9)] 12,593,898

14. Total Actuarial (Gain) / Loss for prior plan year subject to amortization 12,593,900
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Exhibit 12

Charges and Credits for Funding Standard Account
The amortization charges and credits for the Funding Standard Account for the plan year beginning April 1, 2018
are determined below.

1. Charges as of April 1, 2018

Date Amortization Years Outstanding
Established Description Amount Remaining Balance

a. April 1, 2007 Combined $12,324,336 8.55 $82,748,815
b. April 1, 2007 Assumption 400,936 24 4,920,357
c. April 1, 2008 Experience Loss 299,386 10 2,249,959
d. April 1, 2009 Experience Loss 6,412,002 11 51,447,218
e. April 1, 2009 Amendment 54 11 430

f. April 1, 2011 Experience Loss 668,924 13 5,981,978

g. April 1, 2012 Experience Loss 685,114 14 6,411,062
h. April 1, 2012 Assumption 152,241 14 1,424,620

April 1, 2013 Experience Loss 158,049 15 1,540,262

J. April 1, 2014 Experience Loss 772,610 11 6,199,098
k. April 1, 2014 Amendment 28,860 11 231,560

April 1, 2015 Experience Loss 401,745 12 3,414,301
m. April 1, 2016 Experience Loss 1,546,593 13 13,830,692
n. April 1, 2017 Experience Loss 379,480 14 3,551,040
o. April 1, 2018 Experience Loss 1,292,283 15 12,593,900

P. April 1, 2018 Assumption Change 1,500,024 15 14,618,440

cr Total 27,022,637 211,163,732
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2. Credits as of April 1, 2018

Date Amortization Years Outstanding
Established Description Amount Remaining Balance

a. April 1, 2007 Experience Gain $66,812 4 $242,147
b. April 1, 2008 Amendment 21,183 5 92,936
c. April 1, 2009 Method Change 2,448,896 1 2,448,896
d. April 1, 2010 Experience Gain 2,939,438 7 16,950,387
e. April 1, 2011 Amendment 364,594 8 2,329,499
f. April 1, 2012 Amendment 35,629 9 248,379

g. April 1, 2013 Amendment 15,217 10 114,360
h. April 1, 2016 Amendment 1,169,125 13 10,455,116

April 1, 2017 Amendment 49,874 14 466,706

J. April 1, 2018 Amendment 4.776 15 46.549

Date Amortization
Years

Established Description Amount Remaining
Outstanding

Balance

k. Total 7,115,544 33,394,975

3. Net outstanding balance [( 1q )
- (2k)] 177,768,757

4. Credit Balance as of April 1, 2018 32,607,035

5. Waived funding deficiency 0

6. Balance test result [(3) - (4 )
- (5)] 145,161,722

7. Unfunded Actuarial Accrued Liability as of April 1, 2018, minimum $0 145,161,722
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Current Liability
In accordance with IRS requirements, the Current Liability has been calculated at 2.98%. The Current Liability as
of April 1, 2018 is determined below.

1. Current Liability

Count Vested Benefits All Benefits

a. Active participants 839 $110,953,850 $112,939,249
b. Terminated vested participants 872 161,212,813 162,585,816
c. Retirees, beneficiaries, and

disabled participants 1.645 355,560,176 355,560,176
d. Total 3,356 627,726,838 631,085,241

2. Expected increase in Current Liability for benefit accruals during year 4,405,955

3. Expected distributions during year 27,524,621

4. Market Value of Assets 247,073,780

5. Current Liability funded percentage
[(4 ) +

( 1d )] 39.15%
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Full Funding Limitation
The full funding limitation (FFL) for the plan year ending March 31, 2019 and the tax year ending March 31, 2019
is determined below.

Minimum Maximum
Required Deductible

Contribution Contribution

1. 100% Actuarial Accrued Liability (AAL) FFL

a. AAL as of April 1, 2018 $391,622,305 $391,622,305
b. Normal Cost to end of year 2,859,497 2,859,497
c. Value of assets as of April 1, 2018

i. Lesser of actuarial and market value 246,460,583 246,460,583
ii. Credit Balance 32,607,035 n/a

Undeducted employer contributions n/a 0

iv. Plan assets
RI )

-
( ii ) -

( iii )] 213,853,548 246,460,583
d. Interest to March 31, 2019 at 7.00% on (a) , (b) , & (c.iv) 12,643,978 10,361,485
e. 100°/0 AAL FFL

[(a ) + (b) -
(c.iv) + (d) , but not <$0] 193,272,232 158,382,704

2. Estimated Current Liability as of March 31, 2019

a. Current Liability as of April 1, 2018 631,085,241 631,085,241
b. Normal Cost to end of plan year 5,469,365 5,469,365
c. Estimated benefit disbursements to March 31, 2019 27,524,621 27,524,621
d. Interest to March 31, 2019 at 2.98% on (a) , (b) , & (c) 18,562,221 18,562,221

e. Estimated EOY Current Liability
[(a ) + (b )

- (c) + (d )] 627,592,206 627,592,206

3. Estimated assets for Current Liability FFL

a. Actuarial Value of Assets as of April 1, 2018 246,460,583 246,460,583
b. Estimated employee contributions to March 31, 2019 0 0

c. Estimated return to March 31, 2019 at 7.00%
on (3a ) , (1c.iii ) , (2c) , & (3b ) 16,305,173 16,305,173

d. Estimated assets as of March 31, 2019
[(3a )

- (1c.iii )
- (2c) + (3b ) + (3c)] 235,241,135 235,241,135

4. 90% Current Liability minimum funding limitation

a. 90% EOY RPA Current Liability [90% x (2e )] 564,832,985 564,832,985
b. 90% Current Liability FFL [(a) - (3d ) , but not < $0] 329,591,850 329,591,850

5. Full funding limitation [maximum of (1e) and (4b)] 329,591,850 329,591,850
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Maximum Deductible Contribution under IRC Section 404
The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning April 1, 2018 is
determined below.

1. Minimum Required Contribution for plan year beginning April 1, 2018 $0

2. Preliminary Maximum Deductible Contribution under
IRC Section 404 for tax year
a. Normal Cost 2,859,497

b. 10-year amortization of unfunded Actuarial Accrued Liability 19,315,667
c. Interest to earlier of tax year end or plan year end

1,552,261
d. Total

23,727,425

3. Full funding limitation for tax year 329,591,850

4. Unfunded 140% of Current Liability as of March 31, 2019
a. Current Liability (for IRC Section 404 purposes) projected to end of year 627,592,206
b. Actuarial Value of Assets (for IRC Section 404 purposes)

projected to end of year 235,241,135
c. Unfunded 140% of Current Liability

[140% x (a) -
(b) , but not less than $0] 643,387,953

5. Maximum Deductible Contribution under IRC Section 404 for tax year
[maximum of ( 1 ) and (2d ) ,

but not greater than (3) ,
nor less than (4c)] 643,387,953

There are alternative calculations of the Maximum Deductible Contribution under IRC Section 404 that may
produce a different amount than illustrated above. Additionally, deductibility of contributions to a defined
contribution plan maintained for the same employees may be affected by the 25% of pay limitation for defined
benefit and defined contribution plans combined. Employers should consult their tax advisors regarding the

deductibility of contributions.
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Present Value of Accumulated Plan Benefits
Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date,
expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of active
or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan continuation basis
in accordance with FASB ASC Topic 960) as of March 31, 2017 and March 31, 2018 is shown below.

3/31 /2017 3/31 /2018

1. Present Value of vested Accumulated Plan Benefits

a. Active participants $50,844,232 $54,246,735
b. Retired participants* 232,455,880 222,304,042
c. Terminated vested participants 84,670,437 85,026,221
d. Beneficiaries n/a 21,668,122
e. Disabled participants n/a 6,040,112
f. Total 367,970,549 389,285,232

2. Present Value of non -vested
Accumulated Plan Benefits 3,477,229 2,337,073

3. Present Value of all Accumulated Plan Benefits
[( 1f) + (2)] 371,447,778 391,622,305

4. Market Value of Assets 237,961,598 247,073,780

5. Funded percentage on Market Value of Assets

a. Vested benefits
[(4 ) + ( 1f)] 64.67% 63.47%

b. All benefits
[(4 ) ÷ (3)] 64.06% 63.09%

6. Actuarial Value of Assets $252,215,454 $246,460,583

7. Funded percentage on Actuarial Value of Assets

b. Vested benefits
[(6) + ( 1f)] 68.54% 63.31%

c. All benefits
[(6) ÷ (3)] 67.90% 62.93%

*For 2017, retired participants includes beneficiaries and disabled participants.
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Change in Present Value of Accumulated Plan Benefits
The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in
accordance with FASB ASC Topic 960) from March 31, 2017 to March 31, 2018 is shown below.

1. Present Value of all Accumulated Plan Benefits as of March 31, 2017 $371,447,778

2. Changes
a. Reduction in discount period 26,924,627
b. Benefits accumulated 1,997,428
c. Actuarial (gain) / loss 2,044,624
d. Benefit payments (25,364,043)

e. Plan amendments (46,549)

f. Change in assumptions 14,618,440

g. Total 20,174,527

3. Present Value of all Accumulated Plan Benefits as of March 31, 2018
[( 1 ) + (2g )] 391,622,305
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Unfunded Vested Benefit Liability for Withdrawal Liability Calculations
Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the present
value of benefits earned to date, excluding benefits for non -vested participants and certain benefits such as death
and disability benefits which are not considered vested. This exhibit shows the Plan's unfunded vested benefit

liability as of March 31, 2018. However, if there is a termination by mass withdrawal during the year, a separate
calculation has to be performed.

1. Present Value of Vested Benefits at 7.00%
a. Active participants $54,246,735
b. Retired participants 222,304,042
c. Terminated vested participants 85,026,221
d. Beneficiaries 21,668,122
e. Disabled participants 6,040,112
f. Total vested benefits 389,285,232

2. Present Value of Vested Benefits at PBGC rates

a. Active participants 122,831,539
b. Retired participants 334,354,457
c. Terminated vested participants 181,096,871
d. Beneficiaries 31,915,874
e. Disabled participants 9,322,148
f. Expected Operating Expenses 3,938,879

g. Total vested benefits 683,459,768

3. Market Value of Assets 247,073,780

4. Funded ratio
[(3) + (2g )] 36.15%

5. Vested benefit liability
[(2g ) x 36.15% + (1f) x 63.85%] $495,630,650

6. Unfunded vested benefit liability
[(5) -

(3) ,
but not less than $0] 248,556,870

7. Unamortized Balance of the Value of Reduced Nonforfeitable Benefits 12,235,793

8. Assumptions
a. For UVBL Not Covered by Assets 7.00%

b. For UVBL Covered by Assets

First 20 years 2.39%
After 20 years 2.60%
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Summary of Participant Data
A summary of participant data for the plan years beginning April 1, 2017 and April 1, 2018 is shown below.

4/1 /2017 4/ 1 /2018

1. Active participants
a. Count 849 839

b. Average age 44.5 43.8

c. Average vesting service 11.6 11.8

d. Prior year hours 1,396,877 1,421,552

2. Retired participants
a. Count 1,262 1,276

b. Average age 72.2 72.5
c. Total annual benefits $22,057,258 $22,638,087
d. Average annual benefit 17,478 17,741

3. Terminated vested participants
a. Count 892 872

b. Average age 52.1 52.0
c. Total annual benefits $14,351,123 $13,540,927
d. Average annual benefit 16,089 15,529

4. Beneficiaries

a. Count 295 325

b. Average age 77.3 75.2

c. Total annual benefits $2,213,265 $2,478,919
d. Average annual benefit 7,503 7,627

5. Disabled participants
a. Count 48 44

b. Average age 67.2 67.4
c. Total annual benefits $667,902 $636,150
d. Average annual benefit 13,915 14,458
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Change in Participant Counts
The change in participant counts from April 1, 2017 to April 1, 2018 is shown below.

Terminated
Active Vested Retired Beneficiary Disabled Total

As of 4/1 /2017 849 892 1,262 295 48 3,346

Retired (14 ) (51 ) 64 1 0 0

Received lump sum
distribution (3 ) 0 0 0 0 (3 )

Terminated non -vested (82 ) 0 0 0 0 (82 )

Terminated vested (80 ) 80 0 0 0 0

Disabled 0 0 0 0 0 0

Died with beneficiary 0 0 (21 ) 21 0 0

Died without beneficiary 0 (2 ) (31 ) ( 11 ) (4 ) (48)

Rehired 47 (47) 0 0 0 0

New during plan year 138 0 0 0 0 138

Net data adjustments (16 ) 0 2 19 0 5

As of 4/1 /2018 839 872 1,276 325 44 3,356

The above beneficiary counts include alternate payees (63 in 2018, 55 in 2017) entitled to benefits under
Qualified Domestic Relations Orders.
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Active Participants by Age and Service
The number of active participants summarized by attained age and years of credited service as of April 1, 2018 is
shown below.

Years of Credited Service

1
-4 5-9 10-14 15-19 20-24 25-29 30-34 35-39 40+

0-24 - 27 - - - - - - - - 27

25-29 4 50 18 - - - - - - 72

30-34 5 63 36 16 - - - - - - 120

35-39 5 42 37 36 15 - - - - - 135

40-44 2 30 18 20 28 8 - - - - 106

45-49 1 16 12 30 21 25 9 - - - 114

50-54 2 11 7 14 13 15 10 9 - - 81

55-59 3 11 7 8 21 22 15 9 11 - 107

60-64 3 4 3 9 14 9 12 4 4 1 63

65-69 - 4 1 2 2 1 1 - 2 - 13

70+ - 1 - - - - - - - - 1

Total 25 259 139 135 114 80 47 22 17 1 839
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Inactive Participants
The number and the average annual benefit of terminated vested participants and retirees, beneficiaries, and
disabled participants, summarized by attained age, as of April 1, 2018, are shown below.

TerminatedVested Participants

Count AverageAnnual Benefit

0-29 6 $3,679

30-34 32 5,305

35-39 87 7,718

40-44 95 11,126

45-49 132 18,173

50-54 128 20,539

55-59 177 17,050

60-64 175 17,184

65+ 40 14,193

Total 872 15,529

Retirees, Beneficiaries,and Disabled Participants

Age Count Average Annual Benefit

0-54 15 $11,557

55-59 56 22,053

60-64 232 23,781

65-69 355 17,416

70-74 365 16,395

75-79 291 12,606

80-84 166 10,325

85-89 101 8,063

90+ 64 7,255

Total 1,645 15,655
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Projected Benefit Payments

Projected Projected Projected
Plan Year Benefit Plan Year Benefit Plan Year Benefit
Beginning Payments Beginning Payments Beginning Payments

2018 27,489,312 2052 12,678,872 2086 124,840
2019 28,570,241 2053 11,714,843 2087 97,782
2020 29,173,730 2054 10,775,006 2088 75,767
2021 29,856,202 2055 9,885,048 2089 58,053
2022 30,437,683 2056 9,055,074 2090 43,965
2023 31,029,220 2057 8,273,247 2091 32,895
2024 31,417,131 2058 7,544,036 2092 24,302
2025 31,607,573 2059 6,864,532 2093 17,718
2026 31,650,141 2060 6,231,653 2094 12,742
2027 31,684,963 2061 5,644,843 2095 9,034
2028 31,564,010 2062 5,102,193 2096 6,310
2029 31,460,962 2063 4,601,240 2097 4,339
2030 31,141,922 2064 4,139,481 2098 2,936
2031 30,927,998 2065 3,714,291 2099 1,954
2032 30,938,878 2066 3,323,113 2100 1,278
2033 30,581,192 2067 2,963,633 2101 820
2034 30,200,263 2068 2,633,798 2102 516
2035 29,605,870 2069 2,331,869 2103 319
2036 28,862,757 2070 2,056,251 2104 192
2037 28,111,747 2071 1,805,447 2105 113
2038 27,268,105 2072 1,578,101 2106 65
2039 26,303,655 2073 1,372,874 2107 37
2040 25,382,844 2074 1,188,432 2108 20
2041 24,363,753 2075 1,023,399 2109 11

2042 23,434,754 2076 876,401 2110 6
2043 22,374,706 2077 746,065 2111 3
2044 21,386,863 2078 631,060 2112 1

2045 20,282,195 2079 530,155 2113 1

2046 19,169,404 2080 442,166 2114 0
2047 18,039,335 2081 365,969 2115 0
2048 16,924,503 2082 300,477 2116 0
2049 15,809,234 2083 244,616 2117 0
2050 14,756,206 2084 197,358 2118 0

2051 13,696,352 2085 157,743 2119 0

April 1, 2018 Actuarial Valuation 34
I.B.E.W. Pacific Coast Pension Fund



Milliman Actuarial Valuation

Appendices

April 1, 2018 Actuarial Valuation 35

I.B.E.W. Pacific Coast Pension Fund



Milliman Actuarial Valuation Appendix A — Summary of Actuarial Methods

Appendix A — Summary of Actuarial Methods
The ultimate cost of a pension plan is the excess of actual benefits and administrative expenses paid over actual
net investment return on plan assets during the plan's existence until the last payment has been made to the last

participant. A plan's "actuarial cost method" determines the expected incidence of actuarial costs by allocating
portions of the ultimate cost to each plan year. The cost method is thus a budgeting tool to help ensure that a plan
will be adequately and systematically funded. Annual contributions are also affected by a plan's "asset valuation
method" (as well as plan provisions, actuarial assumptions, and actual plan demographic and investment

experience each year) .

Actuarial Cost Method

The actuarial cost method used for determining the Plan's ERISA funding requirements and the FASB ASC
Topic 960 values is the Unit Credit method. Under this method, an accrued benefit is determined at each active

participant's assumed retirement age based on compensation and service at both the beginning and the end of
the current year. The Plan's Normal Cost is the sum of the present value of the excess of each active participant's
accrued benefit at the end of the current year over that at the beginning of the current year. The Plan's accrued

liability is the sum of (a) the present value of each active participant's accrued benefit at the beginning of the
current year plus (b ) the present value of each inactive participant's benefits.

Asset Valuation Method

The actuarial value of assets is determined by adjusting the market value of assets to reflect the investment gains
and losses (the difference between the actual investment return and the expected investment return) during each
of the last five years. The investment loss for the 2008-2009 Plan Year is recognized over ten years ( instead of
five years) in accordance with the provisions of the Pension Relief Act of 2010, as elected by the Trustees. As of
April 1, 2018, the 2008-2009 loss has been fully recognized.

Expected investment return is calculated using the net market value of assets as of the beginning of the Plan
Year and the benefit payments, employer contributions and operating expenses, weighted based on the timing of
the transactions during the year. The actuarial value is subject to a restriction that it be not less than 80% nor
more than 120% of the market value.

Changes in Actuarial Methods Since Prior Valuation

None.
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Appendix B - Summary of Actuarial Assumptions
ECONOMIC ASSUMPTIONS

Investment Return ( Interest)
ERISA minimum funding and FASB ASC Topic 960 : 7.00% per year, compounded annually, net of investment

expenses. The investment return assumption was selected based on examination of the Plan's asset allocation,
Milliman's capital market expectations, and capital market expectations of other investment professionals. Based
on this examination, we believe that the 7.00% assumption is neither significantly optimistic nor pessimistic and
thus consistent with Actuarial Standard of Practice No. 27.

Current Liability : 2.98% per annum

PBGC Interest Rates

2.39% for the first 20 years; 2.60% thereafter. These are prescribed rates under 29 C.F.R. Ch. XL, Part 4044,
which are used to determine the actuarial present value of vested benefits (PVVB) for withdrawal liability
purposes.

Operating Expenses

Expenses are assumed to be $1,100,000 payable monthly (equivalent to $1,063,410 payable at the beginning of
the year) . Investment and investment consulting fees are not included in assumed operating expenses. This
assumption is selected based on a review of recent years' operating expenses.

DEMOGRAPHIC ASSUMPTIONS

Except where noted, demographic assumptions are based on the actuary's judgment and continual review of

experience.

Mortality

Non-Disabled Mortality : RP-2014 Adjusted to 2006 Total Dataset Mortality Table with Scale MP -2017. The non -

disabled mortality assumption was chosen based on a review of standard mortality tables, and projection scales,
historical and current demographic data, and reflecting anticipated future experience and professional judgment.

For determining the RPA '94 current liability, the mortality tables prescribed by the PPA were used.

Disabled Mortality: RP-2014 Adjusted to 2006 Disabled Retiree Mortality Table with Scale MP -2017. The
disabled mortality assumption was chosen based on a review of standard mortality tables and projection scales,
historical and current demographic data, and reflecting anticipated future experience and professional judgment.

For determining the RPA '94 current liability, the mortality tables prescribed by the PPA were used.

Future Annual Hours and Contributions

Projected benefit amounts for future years were calculated assuming that non -salaried employees work an

average of 1,550 hours per year and contribution rates in effect as of March 31st prior to the valuation date.
Salaried employees are assumed to work an average of 2,080 hours per year at the contribution rates in effect as
of March 31st prior to the valuation date.
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Active Participant

For valuation purposes, an active participant is a participant who has at least one year of Credited Service, and
who worked at least 435 hours in the Plan Year prior to the valuation date and had not retired as of the valuation
date.

Retirement

Annual rates of retirement are shown in the following table for active participants who are eligible to retire.

t. • - Eligible for Rule of 85 Eligible for Rule of 85Not
Pension Pension

55 10.0% 20.0%

56 5.0 20.0

57 5.0 15.0

58 6.0 15.0

59 6.0 25.0

60 8.0 25.0

61 15.0 25.0

62 50.0 50.0

63 50.0 50.0

64 75.0 75.0

65+ 100.0 100.0

Terminated vested participants are assumed to retire at age 63.

Termination

Annual rates of termination are based on age. Sample rates are shown in the following table.

Age Males and Females

20 7.94%

25 7.72

30 7.22

35 6.28

40 5.15

45 3.98

50 2.56

55 0.00

The above rates apply after five years of service. A 10% annual rate of termination is assumed for service less
than five years.
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Disability

Annual rates of disablement are based on age. Sample rates are shown in the following table.

Males and Females

20 0.05%

25 0.06

30 0.08

35 0.11

40 0.17

45 0.27

50 0.45

55 0.76

60 1.22-

DecrementTiming

Decrements are assumed to occur at the middle of the year, except that 100% retirement (see above) is assumed
to occur at the beginning of the year.

Reemployment

It is assumed that participants will not be reemployed following a break in service.

Form of Payment

Future pensioners subject to Alternate Schedule No. 1 are assumed to elect the Life Annuity with 60 month
Guarantee at retirement.

Future pensioners subject to any other schedule are assumed to elect the Life Annuity with no guarantee.

Marital Characteristics

For participants not in pay status : 85% of non -retired participants are assumed to be married to a spouse of
the opposite sex. Males are assumed to be 4 years older than females.

For participants and beneficiaries in pay status : Actual birth dates are included in the census data

For participants with a Joint and Survivor Benefit: Pensioners are assumed to be married to a spouse of the

opposite sex. Males are assumed to be 4 years older than females.
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Weighted Average RetirementAge

The weighted average retirement age for active participants is age 61.5. This average is based on the active
population in the April 1, 2018 valuation. All decrements are considered when projecting the current population to
retirement.

Unfunded Vested Benefit Liabilities

Interest Rates : For vested benefit liabilities up to the market value of assets, PBGC rates as of the valuation date

(2.39% for 20 years and 2.60% beyond as of March 31, 2018) . For vested benefit liabilities in excess of the
market value of assets, same as used for funding : 7.00%.

Operating Expenses : As prescribed by PBGC formula (29 CFR Part 4044, Appendix C ) ; applied only to liabilities
valued with PBGC interest rates.

All Other Assumptions : Same as used for plan funding

Asset Value : Market Value of Assets

Benefits Valued : Only vested participants are valued. Eligibility for benefits is determined based on service as of
the valuation date and age at projected decrement. Disability benefits are not considered vested and decrement
due to disability is treated the same as termination or retirement, depending on participant eligibility. Death
benefits, other than those related to the form of payment elected or surviving spouse benefits for pre -retirement
death are not considered vested.

Changes In Actuarial Assumptions Since Prior Valuation

Interest Rates for ERISA minimum funding, Maximum Deductible Contribution and FASB ASC Topic 960 :

From 7.50% per year to 7.00% per year.

Current Liability : From 3.05% per annum to 2.98%

Mortality for ERISA minimum funding, Maximum Deductible Contribution :

Healthy: From RP-2000 Combined Healthy Mortality Table, projected generationally with one-dimensional Scale
BB from year 2000 to RP-2014 Adjusted to 2006 Total Dataset Mortality Table with Scale MP -2017

Disabled: From RP-2000 Combined Healthy Mortality Table to RP-2014 Adjusted to 2006 Disabled Retiree
Mortality Table with Scale MP-2017

Exclusion of Inactive Vesteds : Inactives over age 70 were excluded from valuation in prior years. As of the April
1, 2018 valuation they are now included.

Hours assumption for salaried employees: From 1,550 hours to 2,080 hours.
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Appendix C — Summary of Principal Plan Provisions
This summary of plan provisions is intended to only describe the essential features of the Plan. All eligibility
requirements and benefit amounts shall be determined in strict accordance with the plan document itself.

Plan Name

I.B.E.W. Pacific Coast Pension Fund

EIN /PN

94-6128032 / 001

Effective Date and Most Recent Amendment

The original effective date of the Plan is April 1, 1960.

The most recent amendment to the Plan reflected in this valuation is effective February 22, 2018.

Plan Year

The twelve-month period beginning April 1 and ending March 31.

Employers

A participating Employer is any person or entity that has been accepted for participation in the Plan and that is

required to contribute to the Plan pursuant to a collective bargaining agreement or participation agreement.

Eligibility for Participation

An employee becomes a Participant as soon as he works 435 hours in a Plan Year.

A Participant who incurs a One-Year Break in Service ceases to be a Participant as of the last day of the Plan
Year which constituted the One-Year Break in Service, unless he has retired or attained vested rights.

Credited Service and Vesting Service

Commencing April 1, 1976, a participant who works at least 435 hours in a Plan Year receives Credit Service and

Vesting Service as follows :

t

I435
to 649 hours 0.50 year

650 to 869 hours 0.75 year

870 or more hours 1.00 year

Normal RetirementAge

Age 65, or the fifth anniversary of participation, if later.
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Regular Retirement

Regular RetirementEligibility : 63 and 5 years of Credited Service ( including 2 years of Future Service) ; or
attainment of Normal Retirement Age.

Regular RetirementBenefit: The monthly pension amount (applicable to all retirements under the Plan ) is the
sum of the following components :

(a) $32.00 for each Benefit Unit of Past Service and Future Service earned prior to April 1, 1976; plus

(b) 5.30% of the contributions made on the participant's behalf from April 1, 1976 to March 31, 2002; plus

(c) 3.01% of the contributions made on the participant's behalf from April 1, 2002 to March 31, 2004; plus

(d)

i ) For participants subject to Alternative Schedule No. 1, 1.50% of contributions made on the

participant's behalf after April 1, 2004. Effective July 1, 2008, the first $1.00 per hour of
contributions is not credited toward benefit accruals. In addition, any supplemental amounts
contributed pursuant to the Rehabilitation Plan are not credited toward benefit accruals.

ii ) For participants subject to Alternative Schedule No. 2, same as above except the crediting factor
is 1.25% rather than 1.50%, effective on the implementation date of the Schedule.

iii ) For participants subject to Alternative Schedule No. 3, same as above except the crediting factor
is 0.1% rather than 1.50%.

iv ) For participants subject to the Default Schedule and Alternative Schedule No. 4, effective on the

implementation date of the Schedule, the benefit accrual rate becomes the lesser of : 1 ) 1.00% of
contributions made on the participants' behalf, or 2) 1.50% of contributions made on his/her
behalf in excess of $1.00 per hour. Contributions for this purpose exclude any additional amounts
contributed to conform to the Schedule.

Rule of 85 Retirement

Normal RetirementEligibility : Age 55 and the sum of age and years of Credited Service equal to at least 85

points. Not subject to Default Schedule, Alternative Schedule No. 3 or Alternative Schedule No. 4.

Normal RetirementBenefit: The calculated Regular Pension unreduced for early retirement.

Early Retirement

Early RetirementEligibility : Age 55 and completion of 10 years of Credited Service ( including 2 years of Future
Service) .

Early RetirementBenefit: The Accrued Regular Pension amount, reduced by:

i ) For participants subject to Alternative Schedule No. 1, 2% per year that the age at retirement is less than
63.

ii ) For participants subject to Alternative Schedule No. 2, 4% per year that the age at retirement is less than
63.

iii ) For participants subject to the Default Schedule, Alternative Schedule No. 3 or Alternative Schedule No.

4, an actuarially equivalent reduction from NRA based on 7.00% interest and RP-2000 Combined

Healthy mortality (male) .
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Vested Retirement

Vested RetirementEligibility : 5 years of Credited Service ( including 2 years of Future Service) regardless of
age.

Vested RetirementBenefit: The Accrued Benefit, payable at Normal Retirement Age or, on a reduced basis, as

early as age 55.

Late Retirement

Benefit is the greater of the Accrued Benefit as of the annuity starting date or the Accrued Benefit at Normal
Retirement Age (NRA) adjusted by 0.75% per month the annuity starting date is past NRA.

Pro -Rata Retirement

Pro -Rata RetirementEligibility : At least 5 years of Combined Credited Service under this Plan and Related
Plans.

Pro -Rata RetirementBenefit: The Regular Pension amount accrued to retirement date under this Plan only.

Preretirement Death

PreretirementDeath Benefit Eligibility :

• Spouse's Benefit: A married participant who had not retired but met the service requirement for vesting.

• Pre-Retirement 5 Year Guaranteed Benefit: A participant who had not retired but had 5 years of credited
service, and, as a result of actual employment, earned at least two quarters of Credited Service in the two
consecutive Plan Year period preceding the date of death. This benefit is not payable if a spouse is

eligible for the Spouse's Benefit described above, or if the participant is subject to the Default Schedule,
Alternative Schedule No. 2, Alternative Schedule No. 3 or Alternative Schedule No. 4.

• Lump Sum Death Benefit: A participant who dies after completion of at least 2, but less than 5, years of
credited service.

PreretirementDeath Benefit:

• Spouse's Benefit: The survivor's annuity is payable for life to the surviving spouse, commencing upon the
death of the participant if death occurs after age 55. If death occurs before age 5, the payments to the

surviving spouse are deferred until the deceased participant would have attained age 55. The monthly
amount is the survivor's portion of the Regular Pension earned through the date of death based on a 50%
Joint and Survivor Annuity.

• Pre-Retirement 5 Year Guaranteed Benefit: A designated beneficiary will receive 60 monthly payments
equal to the Regular Pension amount the Participant would be entitled to receive had he or she retired
and been age 65 at the time of death.

• Lump Sum Death Benefit: The beneficiary will receive a lump sum payment equal to 50% of the
contributions made on the participant's behalf if no other benefit is payable.
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Disability Retirement

Disability RetirementEligibility : 10 years of Credited Service ( including 2 years of Future Service) regardless of

age and, as a result of actual employment, earned at least two quarters of Credited Service in the two
consecutive Plan Year period preceding the date of disability.

Totally disabled and entitlement to a Social Security Disability award and not subject to the Default Schedule or
Alternative Schedule No. 3.

Disability RetirementBenefit: 85% of accrued Regular Pension amount, or the Early Retirement pension
amount, if larger.

Forms of Payment

Normal Forms: Life annuity with 60 month guarantee without reduction if single, actuarially equivalent 50% joint
and survivor annuity (50% Husband-and -Wife Pension) if married.

For participants subject to the Default Schedule, Alternative Schedule No. 2, Alternative Schedule No. 3 or
Alternative Schedule No. 4, the guaranteed 60 monthly payments are unavailable.

Optional Forms :

• Life Annuity with 60 month Guarantee

• 50% Husband-and -Wife Pension

• 50% Reversionary Husband-and -Wife Pension

• 75% Husband-and -Wife Pension

• 75% Reversionary Husband-and -Wife Pension

• 100% Husband-and -Wife Pension

• 100% Reversionary Husband-and -Wife Pension

For participants subject to either the Default Schedule, Alternative Schedule No. 3, or Alternative Schedule No. 4
of the Rehabilitation Plan, the only forms of payment available are the Life Annuity with no guarantee period, and
the 50% and 75% Husband-and -Wife Pensions. For participants subject to Alternative Schedule No. 2, all

payment forms listed above remain available except the Life Annuity does not include a 60-month guarantee.

Actuarial Equivalence

7.0% and 1971 Group Annuity Mortality Table for healthy participants and the PBGC Mortality Table for Disabled
Lives if disabled.

Changes in Principal Plan Provisions Since Prior Valuation

No amendments to the plan had a material impact on the valuation.

Since the last valuation, three employers adopted updated schedules under the Rehabilitation Plan.
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Historical Information

An outline of the major developments in connection with the Plan's background and position is given below.

Changes in Contribution Rates and Benefit Schedule:

Effective Date

Most Common Hourly Value of Improvementto
• u • • i Hourly Rate Plan Contribution Rate Benefit Unit Existing Retirees

1960 April $0.05

1961 April $0.10

1962 April All $2.20

1965 January $0.15 All $3.00 Full

1966 July All $4.50 Full

1967 September A $0.10 $3.60 Full

B 0.15 $5.40 Full

1968 July $0.17

1970 April $0.20

1970 July $0.30 A $0.10 $3.60 Full

B 0.15 $5.40 Full

C 0.23 $7.10 Full

D 0.30 $9.40 Full

1972 July $0.40 E $0.35 to $0.39 $9.40 Full

F $0.40 to $0.44 $10.30 Full

1973 $0.45

1974 March A $0.10 to $0.14 $3.80 Full

B 0.15 to 0.19 $5.40 Full

C 0.20 to 0.24 $7.10 Full

D 0.25 to 0.29 $8.25 Full

E 0.30 to 0.34 $9.40 Full

F 0.35 to 0.39 $9.40 Full

G 0.40 to 0.44 $10.30 Full

H 0.45 to 0.49 $11.10 Full

I 0.50 & Over $12.00 Full

1974 July $0.52

1975 July $0.60
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Changes in Contribution Rates and Benefit Schedule (continued)

Monthly Benefit Amount

Effective Date Future Service

Most Common Past Service Benefit Improvement
Hourly Benefit Units to % of Contributions to Existing

Month
Contribution Rate Units 4/1 /76 thereafter Retirees

1974 July $0.52

1975 July $0.60

1976 April $12.00 $12.00 1.70% /0.65%( 1 )

July $0.68

1977 July $0.83

1978 July $1.05

1979 July $1.10

1979 September 1.70% /1.05% ( 1 ) +10%

1980 April 1.70% /1.40% ( 1 )

July $1.25

1981 April 1.70% /1.57% ( 1 ) +5%

1982 April 1.70%

July $1.50

1982 October 1.80% +5%

1983 April 1.92% +5%

1985 April $16.20 $16.20 2.60%

1986 April $17.80 $17.80 2.86%/2.92%(2) +20%

1987 April $24.90 $24.90 4.00°/0/3.01%(2) +5%

1988 April $26.15 $26.15 4.20%/3.01°/0 (3) +25%

(4 ) $26.95 $26.95 4.20%/3.01°/0(5) +5%

1990 April $28.00 $28.00 4.20%/3.01°/0 (6) +2%

1991 April 4.20%/3.01%(8) (7 )

1992 April 4.20%/3.01%(9) $575(7 )

1993 April $32.00 $32.00 4.40%/3.01%(10) +5%

1995 April 4.40%/3.01%( 11 ) +3%

1996 April $1.75 4.70%/3.01%(12) $675(7 )

1997 April 4.75%/3.01%(13) $1,350(14)

1998 April 5.30%/3.01%(15) $700( 14)

1999 April $1.84 5.30%/3.01%(16) $700( 14)
; +5%
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Changes in Contribution Rates and Benefit Schedule (continued)

Effective Date Monthly Benefit Amount

Future Service

Most Common Past Service Benefit Improvement
Hourly Benefit Units to % of Contributions to Existing

Month
Contribution Rate Units 4/1 /76 thereafter Retirees

2000 April $3.07 $700(14)

2003 April $3.48

2004 April 5.30%/3.01%/1.50% (17 )

2007 April $3.63

2008 April $4.23

2009 April $4.62 ( 18)

2010 April $6.24( 19)

2011 April $7.85( 19)

2012 April $9.47( 19)

2013 April $9.48( 19)

2014 April $10.27(19)

2015-18 April $11.06(19)

Note : The benefit levels shown above for service prior to April 1, 1976 apply to groups with contribution rates of a least $0.50 per hour.

Groups with rates below $0.50 per hour receive lower benefits.

Footnotes
( 1 ) The 1.70% factor applies to contributions below $.34 per hour.

(2 ) The lower factor applies to service after March 31, 1986 only.
(3 ) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1988. The factor for
service between April 1, 1986 and March 31, 1988 is 3.16%.

(4) Amendment was also effective April 1, 1988.

(5 ) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1991. The factor for
service between April 1, 1986 and March 31, 1988 is 3.25% while a 3.10% factor is applied from April 1, 1988 to March 31, 1991.

(6 ) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1992. The factor for
service between April 1, 1986 and March 31, 1992 is 3.50%.

(7 ) A supplemental, one-time only, pension payment was granted.
(8 ) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1993. The factor for
service between April 1, 1986 and March 31, 1993 is 4.00%.

(9 ) The 4.20% factor applies to service through March 31, 1994 only.
(10 ) The 4.40% factor applies to service through March 31, 1995 only.
( 11 ) The 4.40% factor applies to service through March 31, 1996 only.
(12 ) The 4.70% factor applies to service through March 31, 1997 only.
(13 ) The 4.75% factor applies to service through March 31, 1998 only.
(14 ) Two supplemental, one-time only, pension payments were granted.
(15 ) The 5.30% factor applies to service through March 31, 2000 only.
(16 ) The 5.30% factor applies to service through March 31, 2002 only.
(17 ) The 5.30% factor applies to service through March 31, 2002, and the 3.01% factor applies to subsequent service through March 31, 2004.

(18 ) Effective July 1, 2008, the first $1.00 per hour of contributions is not credited toward benefit accruals.

(19 ) Includes amounts contributed pursuant to Rehabilitation Plan, which are not credited toward benefit accruals.
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Other Developments

July 21, 1960 Board of Trustees executed Trust Agreement.

June 19, 1961 Pension Plan adopted by Board of Trustees.

November 22, 1961 Date of first favorabledetermination letter from Internal Revenue Service.

April 1, 1976 Plan amended to satisfy ERISA.

Funding Standard Accountestablished.

October 1, 1982 The 30 years limitation for benefit credit was removed.

A lump sum pre-retirement death benefit for members with at least two years of service was

adopted.

April 1, 1983 Early Retirement reduction factor was lowered to 1 /4 of 1% per month between age 60 to 63.

January 1, 1985 Plan amended to comply with the Retirement Equity Act of 1984.

April 1, 1987 Early retirement reduction factor was lowered to 1 /4 of 1% per month under age 63.

April 1, 1988 The maximum Disability pension amount became 85% of the accrued benefit.

April 1, 1995 The early retirement reduction factor was lowered to 2.5% per year between ages 55 and
63.

April 1, 1996 The early retirement reduction factor was lowered to 2.0% per year between ages 55 and
63.

April 1, 1997 Unreduced early retirement provided when age (minimum of 55 ) plus credited service total at
least 85.

April 1, 1998 Vested rights are now provided after the attainment of 5 years of credited service.

April 1, 2000 The eligibility requirement for the 60-month death benefit was reduced from 10 to 5 years of
credited service.

April 1, 2000 New asset valuation method adopted.

October 6, 2003 Date of favorable determination letter received from the IRS.

April 1, 2007 Actuarial value of assets reset to market value with prospective smoothing under current
asset method.

Board adopts Unit Credit Cost Method for minimum funding purposes.

October 1, 2008 Spouses of participants who die prior to retirement may no longer elect the Pre-Retirement
Death Benefit of 60 guaranteed monthly payments.

June 8, 2009 Trustees elect 3-year extension under WRERA205.

June 29, 2009 Plan initially certified to be in critical status.

July 8, 2009 Trustees adopt Rehabilitation Plan including Default Schedule and two Alternative
Schedules.

November 11, 2010 Trustees elect "funding relief' ( 10 -year asset smoothing pursuant to IRS§431 (b)(8 )(B) .

August 10, 2011 Trustees adopt "simplified" method for withdrawal liability, pursuant to PBGC Technical

Update 10 -3, effective April 1, 2012.

August 7, 2012 Date of most recent favorable determination letter from IRS.

August 22, 2013 Trustees update Rehabilitation Plan to include a third Alternative Schedule.

September 22, 2014 IRS approval for 5-year amortization extensions formallygranted (extensions effective April
1,2013 ) .

August 27, 2015 Trustees updated the Rehabilitation Plan to include a fourth Alternative Schedule, and to
move from "standard emergence" to "delayed emergence".
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Appendix D — Glossary
Actuarial Accrued Liability
This is computed differently under different actuarial cost methods. The Actuarial Accrued Liability generally
represents the portion of the cost of the participants' anticipated retirement, termination, death and disability
benefits allocated to the years before the current Plan Year.

Actuarial Cost

This is the contribution required for a Plan Year in accordance with the Trustees' funding policy. It consists of the
Normal Cost plus an amortization payment to pay interest on and amortize the Unfunded Actuarial Accrued
Liability based on the amortization schedule adopted by the Trustees.

Actuarial Gain or Loss

From one Plan Year to the next, if the experience of the plan differs from that anticipated using the actuarial
assumptions, an actuarial gain or loss occurs. For example, an actuarial gain would occur if the assets in the trust
earned 12.0% for the year while the assumed rate of return used in the valuation was 7.5%.

Actuarial Value of Assets

This is the value of cash, investments and other property belonging to a pension plan, as used by the actuary for
the purposes of an actuarial valuation. It may be equal to the market value, or a smoothed value that recognizes
changes in market value systematically over time.

Credit Balance

The Credit Balance represents the historical excess of actual contributions over the minimum required
contributions under ERISA. The Credit Balance is also equal to the cumulative excess of credits over charges to
the Funding Standard Account.

Current Liability
This is computed the same as the Present Value of Accumulated Benefits, but using interest rate and mortality
assumptions specified by the IRS. This quantity is used in the calculation to determine the maximum tax-

deductible contribution to the plan for the year.

Funding Standard Account

This is the account which a plan is required to maintain in compliance with the minimum funding standards under
ERISA. It consists of annual charges and credits needed to fund the Normal Cost and amortize the cost of plan
amendments, actuarial method and assumption changes, and experience gains and losses.

Normal Cost

The Normal Cost is computed differently under different actuarial cost methods. The Normal Cost generally
represents the portion of the cost of the participants' anticipated retirement, termination, death and disability
benefits allocated to the current Plan Year. Employer Normal Cost generally also includes the cost of anticipated
operating expenses.

Present Value of Accumulated Benefits

The Present Value of Accumulated Benefits is computed in accordance with ASC 960. This quantity is determined
independently from the plan's actuarial cost method. This is the present value of a participant's accrued benefit as
of the valuation date, assuming the participant will earn no more credited service and will receive no future salary.

Present Value of Future Benefits

This is computed by projecting the total future benefit cash flow from the plan, using actuarial assumptions, and
then discounting the cash flow to the valuation date.
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Present Value of Vested Benefits

This is the portion of the Present Value of Accumulated Benefits in which the employee would have a vested
interest if the employee were to separate from service with the employer on the valuation date. It is also referred
to as Vested Benefit Liability.

Unfunded Actuarial Accrued Liability
This is the amount by which the Actuarial Accrued Liability exceeds the Actuarial Value of Assets.

Withdrawal Liability
This is the amount an employer is required to pay upon certain types of withdrawal from a pension plan. It is an

employer's allocated portion of the unfunded Present Value of Vested Benefits.
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Mailman. 19200 Von Karman Avenue

Suite 950
Irvine, CA 92612
USA

Tel +1 714 634 8337
Fax +1 714 634 4458

milliman.com

November 20, 2019

Trustees
I.B.E.W. Pacific Coast Pension Fund

Re : April 1, 2019 Actuarial Valuation

Dear Trustees :

As requested, we performed an actuarial valuation of the I.B.E.W. Pacific Coast Pension Fund

("Plan") as of April 1, 2019, for the plan year ending March 31, 2020. Our findings are set forth in

this actuary's report.

In preparing this report, we relied, without audit, on information supplied by the administrative office,
the Plan's independent auditor and the Plan's attorneys. This information includes, but is not limited

to, Plan documents and provisions, employee data, and draft financial information. We found this
information reasonably consistent and comparable with data used for other purposes. The valuation
results depend on the integrity of this information. If any of this information is inaccurate or

incomplete our results may be different and our calculations may need to be revised.

For actuarial requirements under ERISA, all costs, liabilities, rates of interest, and other factors under
the Plan (except when mandated directly by the Internal Revenue Code and its regulations) have
been determined on the basis of actuarial assumptions and methods which are individually
reasonable (taking into account the experience of the Plan and reasonable expectations) and which,
in combination, offer our best estimate of anticipated experience under the Plan. We completed this
actuarial valuation in accordance with our understanding of IRS minimum funding requirements, as
amended by subsequent legislation, and reflecting all proposed regulations and guidance issued to
date.

For actuarial requirements under FASB ASC Topic 960, all liabilities, rates of interest, and other
factors under the Plan have been determined on the basis of actuarial assumptions and methods
which are reasonable and consistent with our understanding of FASB ASC Topic 960. For actuarial

requirements for calculating unfunded vested benefits for withdrawal liability, all costs, liabilities,
rates of interest, and other factors under the Plan (except when mandated directly by ERISA and its

regulations) have been determined on the basis of actuarial assumptions and methods which comply
with ERISA Section 4213.

Actuarial computations under ERISA are to determine the minimum required and maximum
allowable funding amounts for an ongoing plan. The calculations in the enclosed report have been

made on a basis consistent with our understanding of ERISA. Results for other purposes may be

significantly different than the results in this report; other calculations may be needed for other

purposes, such as judging benefit security at plan termination.
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Future actuarial measurements may differ significantly from the current measurements presented in

this report due to many factors, including: plan experience differing from that anticipated by the
economic or demographic assumptions; changes in economic or demographic assumptions;
increases or decreases expected as part of the natural operation of the methodology used for these
measurements (such as the end of an amortization period or additional cost or contribution

requirements based on the Plan's funded status) ; and changes in plan provisions or applicable law.

Due to the limited scope of our assignment, we did not perform an analysis of the potential range of
future measurements.

Milliman's work is prepared solely for the internal business use of the Trust and its Trustees for their
use in administering the Trust. Milliman's work may not be provided to third parties without
Milliman's prior written consent. Milliman does not intend to benefit or create a legal duty to any third

party recipient of its work product. Milliman's consent to release its work product to any third party
may be conditioned on the third party signing a Release, subject to the following exceptions :

(a ) The Trust may provide a copy of Milliman's work, in its entirety, to the Trust's professional
service advisors who are subject to a duty of confidentiality and who agree to not use
Milliman's work for any purpose other than to benefit the Trust.

(b) The Trust may distribute certain work product that Milliman and the Trust mutually agree is

appropriate for distribution to participating employers, pension participants and other parties
as may be required by law.

No third party recipient of Milliman's work product should rely upon Milliman's work product. Such

recipients should engage qualified professionals for advice appropriate to their own specific needs.

The consultants who worked on this assignment are retirement actuaries. Milliman's advice is not
intended to be a substitute for qualified legal or accounting counsel.

On the basis of the foregoing, I hereby certify that, to the best of my knowledge and belief, this report
is complete and accurate and has been prepared in accordance with generally recognized and

accepted actuarial principles and practices. I am a member of the American Academy of Actuaries
and meet the Qualification Standards to render the actuarial opinion contained herein.

We respectfully submit the following report, and we look forward to discussing it with you.

Sincerely, c
Grant Camp, FSA, EA, MAAA
Principal and Consulting Actuary
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A. Overview of Results
ACTUARIAL VALUATION

FOR PLAN YEAR BEGINNING

APRIL 1, 2018 APRIL 1, 2019

Assets

Market Value of Assets $247,073,780 $242,291,872
Actuarial Value of Assets $246,460,583 $247,915,736
Ratio of Actuarial Value to Market Value 99.8% 102.3%

Market Value Return for Prior Year 9.74% 2.90%
Actuarial Value Return for Prior Year 3.12% 5.50%
Market Value Gain / (Loss) vs. assumption $5,169,715 ($9,887,879)

Funded Status

Present Value of Accrued Benefits $391,622,305 $390,894,791
Market Funded Percentage 63.1% 62.0%
Actuarial ( Pension Protection Act) Funded Percentage 62.9% 63.4%

Withdrawal Liability as of March 31

Present Value of Vested Benefits $495,630,650 $479,661,846
Assets for Withdrawal Liability (247,073,780) (242,291,872)

Unfunded Vested Benefit Liability $248,556,870 $237,369,974
Unamortized Affected Benefit Pools 12,235,793 11,522,318

Credit Balance and Contribution Requirements
Unfunded Actuarial Accrued Liability $145,161,722 $142,979,055

Normal Cost $2,859,497 $2,949,079
Amortization of Unfunded Actuarial Accrued Liability 19,907,093 22,359,411
Annual Cost ( Beginning of Year) $22,766,590 $25,308,490

Contribution to Maintain Credit Balance (Middle of Year) $21,331,168 $24,408,159

Anticipated Contributions 13,950,000 13,547,000

Credit Balance at End of Prior Year 32,607,035 25,966,276

Projected Credit Balance at End of Current Year 14,724,976

Participant Data

Retires and Beneficiaries 1,645 1,656
Vested Inactive Participants 872 865

Active Participants 839 835
Total Participants in Valuation 3,356 3,356

Certification Status Critical Critical

April 1, 2019 Actuarial Valuation 1

I.B.E.W. Pacific Coast Pension Fund



MILLIMAN ACTUARIAL VALUATION

B. Purpose of this Report
This report has been prepared for the I.B.E.W. Pacific Coast Pension Fund as of April 1, 2019 to :

• Review the Plan's funded status as of April 1, 2019.

• Review the experience for the plan year ending March 31, 2019, including the impact of the

performance of the Plan's assets during the year and changes in plan participant demographics that

impact liabilities.

• Calculate the Plan's funding requirements under ERISA for the plan year beginning April 1, 2019.

• Determine the Plan's unfunded vested benefit liability for withdrawal liability purposes as of March 31,
2019 in accordance with the Multiemployer Pension Plan Amendments Act of 1980.

• Determine the actuarial present value of accumulated plan benefits as of April 1, 2019 for purposes of

disclosing the Plan's liabilities under FASB ASC Topic 960.

C. Plan Provisions
The following Plan change was adopted effective August 16, 2018, and incorporated into this valuation.

• The plan was amended to clarify that the late retirement adjustment is applied to annuity starting
dates after the later of age 65 and the fifth anniversary of the participant's Plan participation.

D. Actuarial Methods and Assumptions
Other than changes mandated by the IRS, the following changes were made to the methods and

assumptions for this valuation that impacted the Plan's funding.

• The administrative expense assumption was changed from $1,100,000 to $850,000 to better reflect

anticipated Plan experience.
• The future annual hours assumption was updated to 2,080 hours for salaried employees and 1,850

hours for non -salaried employees. The total annual hours under the updated assumption are 1.55

million hours per year.

April 1, 2019 Actuarial Valuation 2
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MILLIMAN ACTUARIAL VALUATION

E. Participant Information
PARTICIPANT COUNTS

The table below shows the number of participants included in this valuation, along with comparable
information from the last several valuations.

FIGURE 1 : PARTICIPANT COUNTS
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•Actives 1,239 1,269 1,205 1,193 992 911 879 873 781 849 839 835
•Vested Inactive 711 720 727 732 858 872 822 802 870 892 872 865
• Retirees 1,359 1,388 1,471 1,491 1,508 1,540 1,613 1,601 1,661 1,605 1,645 1,656

Total 3,309 3,377 3,403 3,416 3,358 3,323 3,314 3,276 3,312 3,346 3,356 3,356

For valuation purposes, an active participant is a participant who is not retired, terminated or deceased on

the valuation date and who worked at least 435 hours in the prior plan year.
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MILLIMAN ACTUARIAL VALUATION

CONTRIBUTORY HOURS
Based on the information provided by the Plan's administrator, about 1,547,000 hours were reported in

the 2018-2019 plan year. The graph below shows how this level compares to the Plan's historical level of

contributory hours.

FIGURE 2 : HISTORICAL CONTRIBUTORY HOURS
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• Contributory Hours 2,383 2,222 2,054 2,066 1,646 1,539 1,443 1,563 1,592 1,397 1,639 1,547

The Plan's total average hours-weighted contribution rate during the 2018-19 plan year was $8.74 per
hour. Of that amount an average of $3.51 per hour was included inside the benefit formula, while no

benefits are earned on the difference.

F. Plan Assets
The Plan's market value of assets is the net assets available for benefits as shown on the Plan's financial
statements. The actuarial value of assets is determined by adjusting the market value of assets to reflect
the investment gains and losses (the difference between the actual investment return and the expected
investment return) during each of the last five years. Figure 3 shows these values along with the Plan's
rate of investment return, net of investment expenses, over the past five years.

FIGURE 3 : PLAN ASSETS

PRIOR YEAR RETURN ACTUARIAL
MARKET VALUE VALUE OF GAIN/(LOSS) ON

APRIL 1, MARKET ACTUARIAL OF ASSETS ASSETS MARKET VALUE

2019 2.9% 5.5% $242,291,872 $247,915,736 ($9,887,879)

2018 9.7 3.1 247,073,780 246,460,583 5,169,715

2017 10.5 2.5 237,961,598 252,215,454 6,710,296

2016 0.1 1.6 228,541,095 259,735,253 (17,497,541)

2015 6.3 3.8 241,173,336 268,278,276 (2,748,684 )
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HISTORICAL INVESTMENT RETURN

Over the past 12 years, the Plan's assets have an annualizedaverage return of 4.2% per year on a

market value basis, net of investment expenses, less than the assumed rate of return. Figure 4 shows
the Plan's annual returns over this time period, compared to the Plan's investment return assumption at
each year.

FIGURE 4 : HISTORICAL INVESTMENT RETURN
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HISTORICAL CASH FLOW

The Plan's net non - investment cash outflows are shown in Figure 5 below.

FIGURE 5 : HISTORICAL NON -INVESTMENT CASH FLOW
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G. Funded Status
An important indicator of the Plan's funded status is the ratio of the Plan's market value of assets to the
Plan's liability for all benefits earned to date, called the present value of accrued benefits. For purposes
of determining the Plan's zone status under the Pension Protection Act, the Plan's actuarial value of
assets is compared to this liability measurement. Figure 6 shows a historical comparison of these
measurements and Figure 7 details the relevant information for the past several valuations.

FIGURE 6 : HISTORICAL FUNDED PERCENTAGES
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FIGURE 7 : LIABILITY AND FUNDED PERCENTAGE

PRESENT VALUE OF ACCRUED BENEFITS

MARKET ACTUARIAL
RETIREES & TERMINATED VALUE (PPA)

APRIL 1, BENEFICIARIES INACTIVE ACTIVE TOTAL FUNDED % FUNDED %

2019 $252,036,862 $87,849,654 $51,008,275 $390,894,791 62% 63%

2018 250,012,275 85,791,388 55,818,642 391,622,305 63 63

2017 232,455,880 84,670,437 54,321,461 371,447,778 64 68

2016 243,930,528 76,102,340 56,419,167 376,452,035 61 69

2015 238,345,606 72,169,585 72,150,713 382,665,904 63 70

As of April 1, 2019, the present value of accrued benefits for retirees, beneficiaries, and vested inactive

participants represents approximately 87% of the Plan's total liability. The annual funding notice to

participants must be distributed within 120 days of the end of the plan year and will include the actuarial

(PPA) funded percentage for 2017, 2018, and 2019, as shown above.
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H. Contribution Requirements
The Plan's minimum required contribution consists of two components :

• Normal cost, which includes the cost of benefits allocated to the next plan year and administrative

expenses expected to be paid in the next plan year.

• Amortization payment to pay off the unfunded actuarial accrued liability.

If contributions do not meet these costs, the Plan's credit balance, which was created by contributions in

excess of minimum required contributions in past years, may be used to offset the costs. Figure 8

summarizes the Plan's minimum funding measurements over the last several years.

FIGURE 8 : MINIMUM FUNDING CREDIT BALANCE

Contribution
to Maintain

Net Annual Cost, Credit Credit
Normal Amortization Beginning Balance Actual Balance,

April 1, Cost Payment of Year (mid -year) Contribution End of Year

2019 $2,949,079 $22,359,411 $25,308,490 $24,408,159 $13,547,000 (1 ) $14,724,976 ( 1 )

2018 2,859,497 19,907,093 22,766,590 21,331,168 14,914,975 25,966,276

2017 2,916,044 17,504,816 20,420,860 18,385,353 12,842,013 32,607,035

2016 2,921,337 12,214,852 15,136,189 12,855,335 12,130,876 38,368,276

2015 3,621,668 9,055,721 12,677,389 10,517,194 13,310,846 39,119,903

(1) Expected based on assumed hours of 1,550,000 and an average contribution rate of approximately $8.74 per
hour.

I. Withdrawal Liability
The Plan's unfunded vested benefit liability for withdrawal liability purposes is determined by subtracting
the Plan's assets for withdrawal liability purposes (the greater of market value of assets and actuarial
value of assets) from the liability for all vested benefits earned to date. Withdrawing employers will be

assessed a portion of any unfunded vested benefit liability. Figure 9 summarizes this information over the
last several valuation dates.

FIGURE 9 : UNFUNDED VESTED BENEFIT LIABILITY

VESTED BENEFIT ASSETS FOR UNFUNDED VESTED

MARCH 31, LIABILITY WITHDRAWAL LIABILITY BENEFIT LIABILITY

2019 $479,661,846 $242,291,872 $237,369,974

2018 495,630,650 247,073,780 248,556,870

2017 485,664,498 237,961,598 247,702,900

2016 473,813,102 228,541,095 245,272,007

2015 480,147,672 241,173,336 238,974,336
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10. Zone Status

The Plan's 2019 certification was filed in June 2019. Based on the information, assumptions, and

methods used in that certification, the Plan was determined to be in the red zone.

11. Plan Experience
IMPACT OF PLAN EXPERIENCE DURING PRIOR PLAN YEAR

The Plan's market value funding shortfall (excess of present value of accrued benefits over the market
value of assets) increased to $149 million as of April 1, 2019. Figure 10 shows how this figure changed
during the last year.

FIGURE 10 : CHANGE IN MARKET VALUE FUNDING SHORTFALL

April 1, 2018 Market Value Funding Shortfall $ 144,548,525

Interest on Shortfall $10,118,397
Cost of Benefits Earned During Year 1,921,813
Assumed Administrative Expenses, End of Year 1,137,849
Withdrawal Liability Payments, End of Year 36,904

Contributions, End of Year
( 15,436,999)

Expected Change (2,222,036 )

Asset (Gain)/Loss $ 9,887,879

Liability (Gain)/Loss (2,756,741)

Expense (Gain)/Loss (342,504)

Plan Change (512,204)

Assumption Changes 0

Combined Unexpected Changes ( includes rounding adjustment) 6,276,430

April 1, 2019 Market Value Funding Shortfall $ 148,602,919

EXPECTED PLAN EXPERIENCE IN NEXT PLAN YEAR

Figure 11 shows how the Plan's market value funding shortfall is projected to change in the next year.

FIGURE 11 : CHANGE IN MARKET VALUE FUNDING SHORTFALL

April 1, 2019 Market Value Funding Shortfall $ 148,602,919

Interest on Shortfall $10,402,204
Cost of Benefits Earned During Year 2,276,771
Assumed Administrative Expenses, End of Year 878,744

Expected Contributions, End of Year ( 14,021,145)

Expected Change ( includes rounding adjustment) (463,426)

Projected April 1, 2020 Market Value Funding Shortfall $ 148,139,493

The table above shows that, if the assets earn the 7.0% assumption, the funding shortfall is projected to
decrease during the plan year. This means that contributions coming into the Plan are expected to pay
for benefit accruals and operating expenses and pay off some of the Plan's funding shortfall.
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Exhibit 1

SUMMARY OF PLAN ASSETS

The summary of plan assets on a Market Value basis as of March 31, 2019 is shown below.

1. Investments at fair value $ 238,656,636

2. Receivables 1,286,832

3. Cash accounts 2,451,931

4. Prepaid benefits and expenses 0

5. Liabilities (excluding withdrawal liability) (103,527)

6. Total $242,291,872

April 1, 2019 Actuarial Valuation 9
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Exhibit 2

CHANGE IN MARKET VALUE OF ASSETS

The change in the Market Value of Assets from March 31, 2018 to March 31, 2019 is shown below.

1. Market Value of Assets as of March 31, 2018 $247,073,780

2. Income

a. Employer contributions for plan year 12,985,484
b. Withdrawal liability contributions 1,929,491

c. Net appreciation (depreciation) 6,576,304
d. Interest and dividends 723,661

e. Other income 2 680

f. Total 22,217,620

3. Disbursements

a. Benefit payments to participants 25,887,868
b. Investment expenses 307,554
c. Withdrawal Liability payments 35,656
d. Other expenses 768.450
e. Total 26,999,528

4. Net increase / (decrease) (4,781,908)

[(2f) - (3e )]

5. Market Value of Assets as of March 31, 2019

[( 1 ) + (4 )] $242,291,872

April 1, 2019 Actuarial Valuation 10
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Exhibit 3

ESTIMATED INVESTMENT RETURN ON MARKET VALUE OF ASSETS

The estimated investment return on the Market Value of Assets for the plan year ending March 31, 2019,
assuming all cash flows of contributions, benefit payments, and administrative expenses are paid at mid -year,
is determined below.

1. Market Value of Assets as of March 31, 2018 $247,073,780

2. Market Value of Assets as of March 31, 2019 242,291,872

3. Net non -investment cash flows for plan year ending March 31, 2019 (11,776,999)

4. Investment income for plan year ending March 31, 2019

[(2 ) -
( 1 )

- (3 )] $6,995,091

5. Estimated investment return on Market Value of Assets

[{2 x (4 )} + {( 1 ) + (2 )
- (4 )}] 2.9%
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Exhibit 4
ACTUARIAL VALUE OF ASSETS

The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / ( losses)
over a four-year period (five-year smoothing) , but it must be within 80% to 120% of the Market Value of
Assets. The Actuarial Value of Assets as of April 1, 2019 is determined below.

DETERMINATION OF ACTUARIAL VALUE OF ASSETS

1. Market Value of Assets as of March 31, 2019 $242,291,872

2. Unrecognized asset gains / ( losses) for the plan years ending

PERCENT AMOUNT
PLAN YEAR ENDING GAIN / (LOSS) FOR YEAR UNRECOGNIZED UNRECOGNIZED
a. March 31, 2019 ($9,887,879) 80% (7,910,303)

b. March 31, 2018 5,169,715 60% 3,101,829
c. March 31, 2017 6,710,296 40% 2,684,118
d. March 31, 2016 ( 17,497,541 ) 20% (3,499,508)
e. Total (5,623,864)

3. Preliminary Actuarial Value of Assets as of April 1, 2019

[( 1 )
— (2e )] $247,915,736

4. Actuarial Value of Assets as of April 1, 2019

[(3 ) , but not < 80% x ( 1 ) , nor > 120% x ( 1 )] $247,915,736

5. Actuarial Value of Assets as a percentage of Market Value of Assets 102.3%
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Exhibit 5

ASSET (GAIN) / LOSS FOR PRIOR PLAN YEAR

The asset (gain) / loss is the difference between the expected and actual values of the Actuarial Value of
Assets. An asset gain is negative because it represents a decrease from the expected Unfunded Actuarial
Accrued Liability. The asset (gain) / loss for the plan year ending March 31, 2019 is determined below.

1. Expected Actuarial Value of Assets

a. Actuarial Value of Assets as of April 1, 2018 $246,460,583

b. Employer contributions for plan year 14,914,975
c. Benefit payments 25,887,868
d. Withdrawal Liability payments 35,656
e. Administrative expenses 768,450
f. Expected investment return based on 7.0% interest rate 16,840,046

9 - Expected Actuarial Value of Assets as of April 1, 2019

[(a) + (b) -
(c) -

(d) -
(e) +(f)] 251,523,630

2. Actuarial Value of Assets as of April 1, 2019 247,915,736

3. Actuarial Value of Assets (gain) / loss

[( 1g) -
(2 )] $3,607,894

4. Estimated investment return on Actuarial Value of Assets 5.5%
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Exhibit 6

FUNDING STANDARD ACCOUNT FOR PRIOR PLAN YEAR

The Funding Standard Account for the plan year ending March 31, 2019 is determined below.

1. Outstanding balances as of April 1, 2018

a. Amortization charges $211,163,732
b. Amortization credits 33,394,975
c. Accumulated Additional Funding Charges with interest o

d. Accumulated Additional Interest Charges with interest o

2. Charges to Funding Standard Account

a. Funding Deficiency as of April 1, 2018 o

b. Normal Cost as of April 1, 2018 2,859,497
c. Amortization charges as of April 1, 2018 27,022,637
d. Interest on (a) , (b) ,

and (c) to end of plan year 2,091,749
e. Additional Interest Charge for plan year o

f. Additional Funding Charge for plan year o

g. Total 31,973,883

3. Credits to Funding Standard Account

a. Credit Balance as of April 1, 2018 32,607,035
b. Employer contributions for plan year 14,914,975
c. Amortization credits as of April 1, 2018 7,115,544
d. Interest on (a) , (b) , and (c) to end of plan year 3,302,605
e. Full Funding Credit o

f. Total 57,940,159

4. Credit Balance / ( Funding Deficiency) as of March 31, 2019

[(3f)
-

(2g )] $25,966,276
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Exhibit 7

ACTUARIAL BALANCE SHEET

The total plan requirements compared to the total value of plan resources as of April 1, 2019 are shown
below.

PLAN REQUIREMENTS

1. Present value of active participant accrued benefits

a. Retirement $43,996,877
b. Withdrawal 3,493,104
c. Death 412,411

d. Disability 3,105,883
e. Total 51,008,275

2. Present value of inactive participant accrued benefits

a. Terminated vested participants 87,849,654
b. Retired participants 225,963,110
c. Disabled participants 6,155,048
d. Beneficiaries and QDROs 19,918,704
e. Total 339,886,516

3. Total plan requirements

[( 1 e) + (2e )] 390,894,791

PLAN RESOURCES

4. Actuarial Value of Assets 247,915,736

5. Unfunded Actuarial Accrued Liability 142,979,055

6. Total plan resources

[(4 ) + (5)] $390,894,791
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Exhibit 8

ACTUARIAL (GAIN) / LOSS FOR PRIOR PLAN YEAR

The Actuarial (Gain) / Loss for the prior plan year is the difference between the expected and actual Unfunded
Actuarial Accrued Liability as of the beginning of the current plan year. The Actuarial (Gain) / Loss for the plan
year ending March 31, 2019 is determined below.

1. Unfunded Actuarial Accrued Liability as of April 1, 2018 $145,161,722

2. Normal Cost as of April 1, 2018 2,859,497

3. Interest on ( 1 ) and (2 ) to end of plan year 10,361,485

4. Subtotal

[( 1 ) + (2 ) + (3 )) 158,382,704

5. Employer contributions for plan year 14,914,975

6. Interest on (5 ) to end of plan year 522,024

7. Subtotal

[(5 ) + (6 )) 15,436,999

8. Changes in Actuarial Accrued Liability

a. Plan amendments (512,204)

b. Changes in actuarial assumptions o

c. Changes in cost method o

d. Total (512,204)

9. Expected Unfunded Actuarial Accrued Liability as of April 1, 2019

[(4 ) -
(7) + (8d )] 142,433,501

10. Actual Unfunded Actuarial Accrued Liability as of April 1, 2019 142,979,055

11. Actuarial (Gain) / Loss for prior plan year

[( 10) -
(9)] 545,554

12. Actuarial (Gain) / Loss subject to amortization, if any $545,554
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Exhibit 9

NORMAL COST

The Normal Cost is the amount allocated to the current plan year under the plan's actuarial cost method. The

employer Normal Cost as of April 1, 2019 is determined below.

1. Normal Cost for benefits

a. Retirement $1,627,295
b. Withdrawal 333,582
c. Death 17,229
d. Disability 149.717
e. Total 2,127,823

2. Expenses ($850,000 payable mid-year) 821,256

3. Total Employer Normal Cost

[( 1f) + (2)] $2,949,079
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Exhibit 10

CURRENT LIABILITY

In accordance with IRS requirements, the Current Liability has been calculated at 3.08%. The Current Liability
as of April 1, 2019 is determined below.

1. Current Liability

COUNT VESTED BENEFITS ALL BENEFITS

a. Participants in pay status 1,656 $350,728,928 $350,728,928
b. Vested inactive participants 865 160,412,620 160,412,620
c. Active participants 835 96,869,545 100,397,404
d. Total 3,356 608,011,093 611,538,952

2. Expected increase in Current Liability for benefit accruals during year 5,071,217

3. Expected release of Current Liability during year 28,160,277

4. Market Value of Assets $242,291,872

5. Current Liability Funded Percentage

[(4 ) ÷ ( 1d)] 39.6%
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Exhibit 11

FULL FUNDING LIMITATION

The Full Funding Limitation (FFL ) for the plan year ending March 31, 2020 and the tax year ending March 31,
2020 is determined below.

DETERMINATION OF FFL (END OF YEAR )

1. ERISA Actuarial Accrued Liability

a. Actuarial Accrued Liability $390,894,791
b. Normal Cost 2,949,079
c. Expected distributions 28,301,458
d. 7.0% interest to end of year 25,587,969
e. Subtotal [(a) + (b) - (c) + (d)] 391,130,381

2. Current Liability

a. Current Liability 611,538,952
b. Normal Cost 5,071,217
c. Expected liability release plus expenses 28,160,277
d. 3.08% interest to end of year 18,124,257
e. Subtotal [(a) + (b )

- (c) + (d )] 606,574,149

3. Adjusted Plan Assets (7.0% Interest)

a. Actuarial Value of Assets 247,915,736
b. Market Value of Assets 242,291,872
c. Credit Balance 25,966,276
d. Expected distributions 28,301,458
e. 412 ERISA assets [min{(a) , (b)) -

(c) -
(d)] x 1.07 201,185,828

f. 404 ERISA assets [min{(a) , (b)) -
(d)] x 1.07 228,969,743

g. Current Liability assets [(a )
-

(d)] x 1.07 234,987,277

4. 412 Full Funding Limitation

a. 412 ERISA [max{( 1e) - (3e ) , $0)] 189,944,553
b. Current Liability [max{90% x (2e ) - (3g ) , $0)] 310,929,457
c. 412 Full Funding Limitation [max{(a ) , (b ))] 310,929,457

5. 404 Full Funding Limitation

a. 404 ERISA [max{(1e )
- (3f) , $0)] 162,160,638

b. Current Liability [nnax{90% x (2e )
-

(3g ) , $0)] 310,929,457
c. 404 Full Funding Limitation [max{(a ) , (b))] 310,929,457
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Exhibit 12

CHARGES AND CREDITS FOR FUNDING STANDARD ACCOUNT

The amortization charges and credits for the Funding Standard Account for the plan year beginning April 1,

2019 are determined below.

1. CHARGES AS OF APRIL 1, 2019

DATE AMORTIZATION REMAINING OUTSTANDING
ESTABLISHED DESCRIPTION AMOUNT YEARS BALANCE

a. April 1, 2007 Combined $12,324,336 7.55 $75,354,193
b. April 1, 2007 Change in assumptions 400,936 23 4,835,780
c. April 1, 2008 Actuarial loss 299,386 9 2,087,113
d. April 1, 2009 Actuarial loss 6,412,002 10 48,187,681
e. April 1, 2009 Plan amendment 54 10 402

f. April 1, 2011 Actuarial loss 668,924 12 5,684,968

g. April 1, 2012 Actuarial loss 685,114 13 6,126,764
h. April 1, 2012 Change in assumptions 152,241 13 1,361,446
i. April 1, 2013 Actuarial loss 158,049 14 1,478,968

j. April 1, 2014 Actuarial loss 772,610 10 5,806,342
k. April 1, 2014 Plan amendment 28,860 10 216,889
I. April 1, 2015 Actuarial loss 401,745 11 3,223,435
m. April 1, 2016 Actuarial loss 1,546,593 12 13,143,986
n. April 1, 2017 Actuarial loss 379,480 13 3,393,569
o. April 1, 2018 Actuarial loss 1,292,283 14 12,092,730

p. April 1, 2018 Change in assumptions 1,500,024 14 14,036,705

q. April 1, 2019 Actuarial loss 55,980 15 545,554
r. Total 27,078,617 197,576,525
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2. CREDITS AS OF JANUARY 1, 2018

DATE AMORTIZATION REMAINING OUTSTANDING
ESTABLISHED DESCRIPTION AMOUNT YEARS BALANCE

a. April 1, 2007 Actuarial gain $66,812 3 $187,608
b. April 1, 2008 Plan amendment 21,183 4 76,776
c. April 1, 2010 Actuarial gain 2,939,438 6 14,991,715
d. April 1, 2011 Plan amendment 364,594 7 2,102,448
e. April 1, 2012 Plan amendment 35,629 8 227,643
f. April 1, 2013 Plan amendment 15,217 9 106,083

g. April 1, 2016 Plan amendment 1,169,125 12 9,936,010
h. April 1, 2017 Plan amendment 49,874 13 446,010
i. April 1, 2018 Plan amendment 4,776 14 44,697

j. April 1, 2019 Plan amendment 52,558 15 512,204
k. Total 4,719,206 28,631,194

3. Net outstanding balance [(1r) -
(2k)] 168,945,331

4. Credit Balance as of April 1, 2019 25,966,276

5. Balance test result [(3 )
-

(4 )] $142,979,055

6. Unfunded Actuarial Accrued Liability as of April 1, 2019, minimum $0 $142,979,055
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Exhibit 13

CURRENT ANNUAL COST AND MINIMUM REQUIRED CONTRIBUTION

The Current Annual Cost is the plan's cost under the minimum funding requirements prior to the recognition of
the Full Funding Limitation and any Credit Balance. The Minimum Required Contribution is the amount
needed to avoid a Funding Deficiency in the Funding Standard Account. These amounts for the plan year
beginning April 1, 2019 are determined below.

1. Charges for plan year

a. Funding Deficiency as of April 1, 2019 $0

b. Normal Cost 2,949,079
c. Amortization charges (on $197,576,525) 27,078,617
d. Interest on (a) , (b) , and (c) to end of plan year 2,101,939
e. Additional Funding Charge o

f. Total 32,129,635

2. Credits for plan year

a. Amortization credits (on $28,631,194) 4,719,206
b. Other credits o

c. Interest on (a) and (b) to end of plan year 330,345
d. Total 5,049,551

3. Current Annual Cost for plan year

[( 1f) -
(2d ) ,

but not less than $0] 27,080,084

4. Full Funding Credit for plan year

a. Full Funding Limitation 310,929,457
b. Full Funding Credit

[(3) -
(4a ) ,

but not less than $0] o

5. Credit Balance for plan year

a. Credit Balance as of April 1, 2019 25,966,276
b. Interest on (a) to end of plan year 1,817,639
c. Total 27,783,915

6. Minimum Required Contribution for plan year

[(3) -
(4b) -

(5c) ,
but not less than $0] $0

7. Contribution Required to Maintain Credit Balance, end of year

[(3) -
(5b ) ,

but not less than $0] $25,262,445
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Exhibit 14

MAXIMUM DEDUCTIBLE CONTRIBUTION UNDER IRC SECTION 404

The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning April 1, 2019 is
determined below.

1. Minimum Required Contribution for plan year beginning April 1, 2019 $0

2. Preliminary Maximum Deductible Contribution under IRC Section 404
for tax year

a. Normal Cost 2,949,079
b. Amortization payment on ten-year limitation bases 19,025,234
c. Interest to earlier of tax year end or plan year end 1,538,202
d. Total 23,512,515

3. Full Funding Limitation for tax year 310,929,457

4. Unfunded 140% of Current Liability as of March 31, 2020

a. Current Liability (for IRC Section 404 purposes) projected
to end of year 606,574,149

b. Actuarial Value of Assets (for IRC Section 404 purposes)

projected to end of year 234,987,277
c. Unfunded 140% of Current Liability

[140% x (a) - (b ) ,
but not less than $0] 614,216,532

5. Maximum Deductible Contribution under IRC Section 404 for tax year
[greater of ( 1 ) and (2d ) , limited to (3) ,

but not less than (4c)] $614,216,532
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Exhibit 15

PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date,
expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of
active or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan
continuation basis in accordance with FASB ASC Topic 960) as of March 31, 2018 and March 31, 2019 is
shown below.

3/31 /2018 3/31 /2019

1. Present Value of vested Accumulated Plan Benefits

a. Participants in pay status $250,012,276 $252,036,862
b. Participants not in pay status 139,272,956 137,234,605
c. Total 389,285,232 389,271,467

2. Present Value of non -vested Accumulated Plan Benefits 2,337,073 1,623,324

3. Present Value of Accumulated Plan Benefits

[( 1 c) + (2 )] 391,622,305 390,894,791

4. Market Value of Assets $247,073,780 $242,291,872

5. Funded ratio

a. Vested benefits

[(4 ) + ( 1c)] 63.5% 62.2%
b. All benefits

[(4 ) ÷ (3 )] 63.1% 62.0%

6. Actuarial Value of Assets $246,460,583 247,915,736

7. PPA Funded Percentage 62.9% 63.4%

R6 )
÷ (3 )]
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Exhibit 16

CHANGE IN PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in
accordance with FASB ASC Topic 960 ) from March 31, 2018 to March 31, 2019 is shown below.

1. Present Value of all Accumulated Plan Benefits as of March 31, 2018 $391,622,305

2. Changes

a. Reduction in discount period 26,507,486
b. Benefits accumulated 1,921,813
c. Benefit payments (25,887,868)

d. Plan amendments (512,204)

e. Change in assumptions o

f. Actuarial (gain) / loss (2,756,741)

9. Total

[(a ) + (b )
- (c ) + (d ) + (e) + (f)] (727,514)

3. Present Value of all Accumulated Plan Benefits as of March 31, 2019

[( 1 ) + (2g )] $390,894,791
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Exhibit 17

UNFUNDED VESTED BENEFIT LIABILITY FOR WITHDRAWAL LIABILITY CALCULATIONS

Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the

present value of benefits earned to date, excluding benefits for non -vested participants and certain benefits
such as certain death and disability benefits which are not considered vested. This exhibit shows the Plan's
unfunded vested benefit liability as of March 31, 2019. However, if there is a termination by mass withdrawal

during the year, a separate calculation would have to be performed.

1. Present value of vested accumulated plan benefits at 7.00%

a. Terminated vested participants 87,849,654
b. Retired participants 252,036,862
c. Active participants 49,384,951
d. Total vested benefits 389,271,467

2. Present value of vested accumulated plan benefits at PBGC rates

a. Terminated vested participants 165,325,554
b. Retired participants 352,550,530
c. Active participants 98,967,508
d. Expected Operating Expenses 4,067,438
e. Total vested benefits 620,911,030

3. Assets for Withdrawal Liability 242,291,872

4. Funded ratio

[(3) + (2e)] 39.02%

5. Vested benefit liability
[(2e ) x (4 ) + ( 1d) x ( 1 — (4 ))] $479,661,846

6. Unfunded Vested Benefit Liability

[(5 )
- (3 ) ,

but not less than $0] $237,369,974

7. Unamortized Balance of the Value of Nonforfeitable Benefits* 11,522,318

8. Total Liability for Withdrawal Liability Purposes $248,892,292

*By law, certain benefit reductions under the Rehabilitation Plan must be disregarded in determining withdrawal liability.
The Trustees adopted the simplified method provided by PBGC Technical Update 10-3, in which the value of these
benefit reductions is set up as a separate pool to be amortized over 15 years. Withdrawing employers will be assessed a

portion of the unamortized balance in addition to a portion of the Plan's unfunded vested benefits.

DATE OUTSTANDING REMAINING PAYMENT
ESTABLISHED BALANCE 3/31/2019 BALANCE AMOUNT

3/31 /2011 $ 1,803,968 7 $ 316,828
3/31 /2012 619,631 8 98,407
3/31 /2013 413,003 9 60,228
3/31 /2016 8,254,214 12 992,639
3/31 /2017 388,116 13 44,431
3/31 /2018 43.386 14 4.636

Total $11,522,318 $1,517,169
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Exhibit 18

HISTORICAL FUNDING PROGRESS
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MARKET ACTUARIAL PRESENT
PRIOR YEAR VALUE OF VALUE OF VALUE OF MVA FUNDING AVA
INVESTMENT ASSETS ASSETS ACCRUED RESERVE I MVA FUNDED (PPA) FUNDED

APR, 1 RETURN (MVA) (AVA ) BENEFITS (SHORTFALL ) PERCENTAGE PERCENTAGE

2009 -29.1% 180,701,424 216,841,709 347,462,568 (166,761,144) 52% 62%

2010 22.7% 208,274,749 270,757,174 358,710,163 (150,435,414) 58% 75%

2011 13.5% 225,507,469 270,608,963 362,215,427 (136,707,958) 62% 75%

2012 3.3% 220,833,417 265,000,100 366,656,590 (145,823,173) 60% 72%

2013 8.7% 227,591,315 268,963,873 372,578,326 (144,987,011) 61% 72%

2014 11.1% 238,848,123 270,670,027 382,418,350 ( 143,570,227) 63% 71%

2015 6.3% 241,173,336 268,278,276 382,665,904 (141,492,568) 63% 70%

2016 0.1% 228,541,095 259,735,253 376,452,035 (147,910,940) 61% 69%

2017 10.5% 237,961,598 252,215,454 371,447,778 (133,486,180) 64% 68%

2018 9.7% 247,073,780 246,460,583 391,622,305 (144,548,525) 63% 63%

2019 2.9% 242,291,872 247,915,736 390,894,791 (148,602,919) 62% 63%
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Exhibit 19

HISTORICAL INVESTMENT RETURN
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ANNUAL RATE OF INVESTMENT RETURN*

FOR ONE-YEAR PERIOD FOR PERIOD ENDING MARCH 31, 2019

PLAN YEAR MARKET ACTUARIAL PERIOD MARKET ACTUARIAL
_

2018-19 2.9% 5.5% 1 year 2.9% 5.5%

2017-18 9.7% 3.1% 2 years 6.3% 4.3%

2016-17 10.5% 2.5% 3 years 7.7% 3.7%

2015-16 0.1% 1.6% 4 years 5.7% 3.2%

2014-15 6.3% 3.8% 5 years 5.8% 3.3%

2013-14 11.1% 5.7% 6 years 6.7% 3.7%

2012-13 8.7% 6.1% 7 years 7.0% 4.0%

2011 -12 3.3% 2.4% 8 years 6.5% 3.8%

2010-11 13.5% 3.8% 9 years 7.3% 3.8%

2009-10 22.7% 20.9% 10 years 8.7% 5.4%

2008-09 -29.1% -13.8% 11 years 4.6% 3.5%

2007-08 0.1% 6.0% 12 years 4.2% 3.7%

"All rates reflect total investment return, net of investment related expenses.
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Exhibit 20
HISTORICAL PARTICIPANT STATISTICS
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• Retirees & Beneficiaries Vested Inactive Active

RETIRED
ACTIVE PARTICIPANTS VESTED INACTIVE PARTICIPANTS

INACTIVE
AVERAGE AVG. AVG. TO

AVERAGE CREDITED MONTHLY MONTHLY TOTAL ACTIVE
APR. 1, NUMBER AGE SVC. NUMBER BENEFIT NUMBER BENEFIT* NUMBER RATIO

2008 1,239 711 1,359 3,309 1.7
2009 1,269 720 1,388 3,377 1.7
2010 1,205 727 1,471 3,403 1.8
2011 1,193 732 1,491 3,416 1.9
2012 992 858 1,508 3,358 2.4
2013 911 43.8 12.4 872 1,237 1,540 1,374 3,323 2.6
2014 879 44.3 12.8 822 1,250 1,613 1,395 3,314 2.8
2015 873 44.2 12.6 802 1,282 1,601 1,427 3,276 2.8
2016 781 43.7 12.5 870 1,250 1,661 1,427 3,312 3.2
2017 849 44.5 11.6 892 1,341 1,605 1,457 3,346 2.9
2018 839 43.8 11.8 872 1,294 1,645 1,478 3,356 3.0
2019 835 43.7 11.1 865 1,296 1,656 1,498 3,356 3.0

*Retirees only, excluded beneficiaries and disabled participants
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Exhibit 21

PROJECTED BENEFIT PAYOUTS FOR CURRENT PLAN PARTICIPANTS
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2019 2029 2039 2049 2059 2069 2079 2089

Actives - Future Accruals Actives - Accrued Benefits Vested Inactive • Retired

Detail of Total Projected Payments for Next 20 Years*

ESTIMATED PAYOUT OF ESTIMATED PAYOUT OF
PLAN YEAR RETIREMENT BENEFITS PLAN YEAR RETIREMENT BENEFITS

2019 28,600,000 2029 32,100,000
2020 29,200,000 2030 32,000,000
2021 29,900,000 2031 31,900,000
2022 30,400,000 2032 32,000,000
2023 31,000,000 2033 31,800,000
2024 31,600,000 2034 31,600,000
2025 31,800,000 2035 31,300,000
2026 32,000,000 2036 30,700,000
2027 32,100,000 2037 30,100,000
2028 32,200,000 2038 29,400,000

* This valuation, including the projected benefit payments shown, reflects only participants as of the valuation
date and does not reflect any projected payments to future new entrants.
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Exhibit 22
CONTRIBUTION RATE INFORMATION — ALLOCATION

Estimated Allocation of Most Common Hourly Contribution Rate as of Valuation Date

$0.55

Most Common Contribution
Rate $1.95 $2.12 6.44 $11.06

Benefits Expenses Funding ( Inside) Funding (Outside)

Historical Most Common Hourly Contribution Rate

Hourly
Effective Date Contribution Rate
April, 2007 3.63

April, 2008 4.23
April, 2009 4.62
April, 2010 6.24
April, 2011 7.85
April, 2012 9.47

April, 2013 9.48

April, 2014 10.27

April, 2015 11.06
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Summary of Principal Plan Provisions

(APRIL 1, 2019)

Plan Changes since Prior Valuation

Effective August 16, 2018, the plan was amended to clarify that the late retirement adjustment will be applied
to annuity starting dates after the later of age 65 and the fifth anniversary of the participant's Plan

participation.

Plan Identification

Employee Identification Number (El N ) : 94-6128032
Plan Number (PN ) : 001

Effective Date

The Plan was established as of April 1, 1960. It was last restated effective April 1, 2015 with the most recent
amendment to this restatement effective August 16, 2018.

Plan Year

April 1 to March 31.

Employers
A participating Employer is any person or entity that has been accepted for participation in the Plan and that
is required to contribute to the Plan pursuant to a collective bargaining agreement or participation agreement.

Eligibility and Participation

An employee becomes a Participant as soon as they work 435 hours in a Plan Year.

A Participant who incurs a One-Year Break in Service ceases to be a Participant as of the last day of the

Plan Year which constituted the One-Year Break in Service, unless they have retired or attained vested

rights.

Credited Service and Vesting Service

Commencing April 1, 1976, a participant who works at least 435 hours in a Plan Year receives Credit Service
and Vesting Service as follows :

HOURS WORKED CREDIT

435 but less than 650 0.50

650 but less than 870 0.75

870 and over 1.00

Normal RetirementAge

Age 65, or the fifth anniversary of participation, if later.
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Regular Retirement

a. Eligibility:

63 and 5 years of Credited Service ( including 2 years of Future Service) ; or attainment of Normal
Retirement Age.

b. Pension Amount : The monthly pension amount (applicable to all retirements under the Plan ) is the sum
of the following components :

a ) $32.00 for each Benefit Unit of Past Service and Future Service earned prior to April 1,

1976; plus

b ) 5.30% of the contributions made on the participant's behalf from April 1, 1976 to March 31,
2002; plus

c ) 3.01% of the contributions made on the participant's behalf from April 1, 2002 to March 31,

2004; plus

d )

i. For participants subject to Alternative Schedule No. 1, 1.50% of contributions made
on the participant's behalf after April 1, 2004. Effective July 1, 2008, the first $1.00
per hour of contributions is not credited toward benefit accruals. In addition, any
supplemental amounts contributed pursuant to the Rehabilitation Plan are not
credited toward benefit accruals.

ii. For participants subject to Alternative Schedule No. 2, same as above except the

crediting factor is 1.25% rather than 1.50%, effective on the implementation date of
the Schedule.

iii. For participants subject to Alternative Schedule No. 3, same as above except the

crediting factor is 0.1% rather than 1.50%.

iv. For participants subject to the Default Schedule and Alternative Schedule No. 4,
effective on the implementation date of the Schedule, the benefit accrual rate
becomes the lesser of : 1 ) 1.00% of contributions made on the participants' behalf, or
2 ) 1.50% of contributions made on his/her behalf in excess of $1.00 per hour.

Contributions for this purpose exclude any additional amounts contributed to
conform to the Schedule.

Rule of 85 Retirement

Eligibility: Age 55 and the sum of age and years of Credited Service equal to at least 85 points. Not subject
to Default Schedule, Alternative Schedule No. 3 or Alternative Schedule No. 4.

Pension amount : The calculated Regular Pension unreduced for early retirement.
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Early Retirement

a. Eligibility: Age 55 and completion of 10 years of Credited Service ( including 2 years of Future Service) .

b. Pension amount : The Accrued Regular Pension amount, reduced by:

i ) For participants subject to Alternative Schedule No. 1, 2% per year that the age at retirement is less
than 63.

ii ) For participants subject to Alternative Schedule No. 2, 4% per year that the age at retirement is less
than 63.

iii ) For participants subject to the Default Schedule, Alternative Schedule No. 3 or Alternative Schedule
No. 4, an actuarially equivalent reduction from NRA based on 7.00% interest and RP-2000
Combined Healthy mortality (male) .

Vested Retirement

Vested Retirement Eligibility: 5 years of Credited Service ( including 2 years of Future Service) regardless of

age.

Vested Retirement Benefit: The Accrued Benefit, payable at Normal Retirement Age or, on a reduced basis,
as early as age 55.

Late Retirement

Benefit is the greater of the Accrued Benefit as of the annuity starting date or the Accrued Benefit at Normal
Retirement Age adjusted by 0.75% per month the annuity starting date is past age Normal Retirement Age.

Pro-Rata Retirement

Eligibility: At least 5 years of Combined Credited Service under this Plan and Related Plans.

Pension amount : The Regular Pension amount accrued to retirement date under this Plan only.

Disability Retirement

Eligibility: 10 years of Credited Service ( including 2 years of Future Service) regardless of age and, as a
result of actual employment, earned at least two quarters of Credited Service in the two consecutive Plan
Year period preceding the date of disability.

Totally disabled and entitlement to a Social Security Disability award and not subject to the Default Schedule
or Alternative Schedule No. 3.

Disability Retirement Benefit: 85% of accrued Regular Pension amount, or the Early Retirement pension
amount, if larger.

PreretirementDeath Benefits

Eligibility:

• Spouse's Benefit: A married participant who had not retired but met the service requirement for vesting.

• Pre-Retirement 5 Year Guaranteed Benefit: A participant who had not retired but had 5 years of credited
service, and, as a result of actual employment, earned at least two quarters of Credited Service in the
two consecutive Plan Year period preceding the date of death. This benefit is not payable if a spouse is

eligible for the Spouse's Benefit described above, or if the participant is subject to the Default Schedule,
Alternative Schedule No. 2, Alternative Schedule No. 3 or Alternative Schedule No. 4.
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• Lump Sum Death Benefit: A participant who dies after completion of at least 2, but less than 5, years of
credited service.

Benefit:

• Spouse's Benefit: The survivor's annuity is payable for life to the surviving spouse, commencing upon
the death of the participant if death occurs after age 55. If death occurs before age 5, the payments to
the surviving spouse are deferred until the deceased participant would have attained age 55. The

monthly amount is the survivor's portion of the Regular Pension earned through the date of death based
on a 50% Joint and Survivor Annuity.

• Pre-Retirement 5 Year Guaranteed Benefit: A designated beneficiary will receive 60 monthly payments
equal to the Regular Pension amount the Participant would be entitled to receive had he or she retired
and been age 65 at the time of death.

• Lump Sum Death Benefit: The beneficiary will receive a lump sum payment equal to 50% of the
contributions made on the participant's behalf if no other benefit is payable.

Forms of Payment

a. Normal form : Life annuity with 60 month guarantee without reduction if single, actuarially equivalent 50%

joint and survivor annuity (50% Husband-and -Wife Pension) if married.

For participants subject to the Default Schedule, Alternative Schedule No. 2, Alternative Schedule No. 3
or Alternative Schedule No. 4, the guaranteed 60 monthly payments are unavailable.

b. Optional forms

• Life Annuity with 60 month Guarantee
• 50% Husband-and -Wife Pension
• 50% Reversionary Husband-and -Wife Pension
• 75% Husband-and -Wife Pension
• 75% Reversionary Husband-and -Wife Pension
• 100% Husband-and -Wife Pension
• 100% Reversionary Husband-and -Wife Pension

For participants subject to either the Default Schedule, Alternative Schedule No. 3, or Alternative Schedule
No. 4 of the Rehabilitation Plan, the only forms of payment available are the Life Annuity with no guarantee
period, and the 50% and 75% Husband-and-Wife Pensions. For participants subject to Alternative Schedule
No. 2, all payment forms listed above remain available except the Life Annuity does not include a 60-month

guarantee.

Actuarial Equivalence
7.0% and 1971 Group Annuity Mortality Table for healthy participants and the PBGC Mortality Table for
Disabled Lives if disabled.
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Historical Information

An outline of the major developments in connection with the Plan's background and position is given below.

Changes in Contribution Rates and Benefit Schedule:

Effective Date

Most Common Hourly Value of Improvementto
Year Month Hourly Rate Plan Contribution Rate Benefit Unit Existing Retirees

1960 April $0.05

1961 April $0.10

1962 April All $2.20

1965 January $0.15 All $3.00 Full

1966 July All $4.50 Full

1967 September A $0.10 $3.60 Full

B 0.15 $5.40 Full

1968 July $0.17

1970 April $0.20

1970 July $0.30 A $0.10 $3.60 Full

B 0.15 $5.40 Full

C 0.23 $7.10 Full

D 0.30 $9.40 Full

1972 July $0.40 E $0.35 to $0.39 $9.40 Full

F $0.40 to $0.44 $10.30 Full

1973 $0.45

1974 March A $0.10 to $0.14 $3.80 Full

B 0.15 to 0.19 $5.40 Full

C 0.20 to 0.24 $7.10 Full

D 0.25 to 0.29 $8.25 Full

E 0.30 to 0.34 $9.40 Full

F 0.35 to 0.39 $9.40 Full

G 0.40 to 0.44 $10.30 Full

H 0.45 to 0.49 $11.10 Full

I 0.50 & Over $12.00 Full

1974 July $0.52

1975 July $0.60
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Changes in Contribution Rates and Benefit Schedule (continued)

I
Monthly Benefit Amount

Effective Date Future Service

Most Common Past Service Benefit Improvement
Hourly Benefit Units to °A of Contributions to Existing

Year Month
Contribution Rate Units 4/1 /76 thereafter Retirees

1974 July $0.52

1975 July $0.60

1976 April $12.00 $12.00 1.70% /0.65%( ' )

July $0.68

1977 July $0.83

1978 July $1.05

1979 July $1.10

1979 September 1.70% /1.05% ( 1 ) +10%

1980 April 1.70% /1.40% ( 1 )

July $1.25

1981 April 1.70% /1.57% ( 1 ) +5%

1982 April 1.70%

July $1.50

1982 October 1.80% +5%

1983 April 1.92% +5%

1985 April $16.20 $16.20 2.60%

1986 April $17.80 $17.80 2.86%/2.92%(2 ) +20%

1987 April $24.90 $24.90 4.00%/3.01 °A (2 ) +5%

1988 April $26.15 $26.15 4.20%/3.01 °A (3 ) +25%

(4 ) $26.95 $26.95 4.20%/3.01%(5 ) +5%

1990 April $28.00 $28.00 4.20%/3.01%(6 ) +2%

1991 April 4.20%/3.01%(8 ) (7 )

1992 April 4.20%/3.01%(9 ) $575(7)

1993 April $32.00 $32.00 4.40%/3.01%(1° ) +5%

1995 April 4.40%/3.01%( 11 ) +3%

1996 April $1.75 4.70%/3.01%(12) $675(7 )

1997 April 4.75%/3.01%(13) $1,350(14)

1998 April 5.30%/3.01%(15) $700(14)

1999 April $1.84 5.30%/3.01%(16) $700(14)
; +5%

Changes in Contribution Rates and Benefit Schedule (continued)
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Monthly Benefit Amount

Effective Date Future Service

Most Common Past Service Benefit lmprovemen
Hourly Benefit Units to % of Contributions t to Existing

Year Month
Contribution Rate Units 4/1 /76 thereafter Retirees

2000 April $3.07 $700(14)

2003 April $3.48

2004 April 5.30%/3.01%/1.50% (17 )

2007 April $3.63

2008 April $4.23

2009 April $4.62 (18)

2010 April $6.24(19)

2011 April $7.85(19)

2012 April $9.47(19)

2013 April $9.48(19)

2014 April $10.27(19 )

2015- 19 April $11.06(19 )

Note : The benefit levels shown above for service prior to April 1, 1976 apply to groups with contribution rates of a least $0.50 per hour.
Groups with rates below $0.50 per hour receive lower benefits.
Footnotes
( 1 ) The 1.70% factor applies to contributions below $.34 per hour.
(2 ) The lower factor applies to service after March 31, 1986 only.
(3 ) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1988. The factor
for service between April 1, 1986 and March 31, 1988 is 3.16%.
(4) Amendment was also effective April 1, 1988.

(5 ) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1991. The factor
for service between April 1, 1986 and March 31, 1988 is 3.25% while a 3.10% factor is applied from April 1, 1988 to March 31, 1991.

(6 ) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1992. The factor
for service between April 1, 1986 and March 31, 1992 is 3.50%.
(7 ) A supplemental, one-time only, pension payment was granted.
(8 ) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1993. The factor
for service between April 1, 1986 and March 31, 1993 is 4.00%.
(9 ) The 4.20% factor applies to service through March 31, 1994 only.
( 10 ) The 4.40% factor applies to service through March 31, 1995 only.
( 11 ) The 4.40% factor applies to service through March 31, 1996 only.
(12 ) The 4.70% factor applies to service through March 31, 1997 only.
( 13 ) The 4.75% factor applies to service through March 31, 1998 only.
( 14 ) Two supplemental, one-time only, pension payments were granted.
(15 ) The 5.30% factor applies to service through March 31, 2000 only.
( 16 ) The 5.30% factor applies to service through March 31, 2002 only.
( 17 ) The 5.30% factor applies to service through March 31, 2002, and the 3.01% factor applies to subsequent service through March 31,
2004.
(18 ) Effective July 1, 2008, the first $1.00 per hour of contributions is not credited toward benefit accruals.
(19 ) Includes amounts contributed pursuant to Rehabilitation Plan, which are not credited toward benefit accruals.

April 1, 2019 Actuarial Valuation 38
I.B.E.W. Pacific Coast Pension Fund



MILLIMAN ACTUARIAL VALUATION Appendix A — Summary of Principal Plan Provisions

Other Developments

July 21, 1960 Board of Trustees executed Trust Agreement.
June 19, 1961 Pension Plan adopted by Board of Trustees.
November 22, 1961 Date of first favorable determination letter from Internal Revenue Service.

April 1, 1976 Plan amended to satisfy ERISA.

Funding Standard Account established.

October 1, 1982 The 30 years limitation for benefit credit was removed.
A lump sum pre-retirement death benefit for members with at least two years of
service was adopted.

April 1, 1983 Early Retirement reduction factor was lowered to 1 /4 of 1% per month between age 60
to 63.

January 1, 1985 Plan amended to comply with the Retirement Equity Act of 1984.

April 1, 1987 Early retirement reduction factor was lowered to 1 /4 of 1% per month under age 63.

April 1, 1988 The maximum Disability pension amount became 85% of the accrued benefit.

April 1, 1995 The early retirement reduction factor was lowered to 2.5% per year between ages 55
and 63.

April 1, 1996 The early retirement reduction factor was lowered to 2.0% per year between ages 55
and 63.

April 1, 1997 Unreduced early retirement provided when age (minimum of 55 ) plus credited service
total at least 85.

April 1, 1998 Vested rights are now provided after the attainment of 5 years of credited service.

April 1, 2000 The eligibility requirement for the 60-month death benefit was reduced from 10 to 5
years of credited service.

April 1, 2000 New asset valuation method adopted.
October 6, 2003 Date of favorable determination letter received from the IRS.

April 1, 2007 Actuarial value of assets reset to market value with prospective smoothing under
current asset method.

Board adopts Unit Credit Cost Method for minimum funding purposes.
October 1, 2008 Spouses of participants who die prior to retirement may no longer elect the Pre-

Retirement Death Benefit of 60 guaranteed monthly payments.
June 8, 2009 Trustees elect 3-year extension under WRERA 205.
June 29, 2009 Plan initially certified to be in critical status.

July 8, 2009 Trustees adopt Rehabilitation Plan including Default Schedule and two Alternative
Schedules.

November 11, 2010 Trustees elect "funding relief" (10-year asset smoothing pursuant to IRS§431 (b )(8 )(B ) .

August 10, 2011 Trustees adopt "simplified" method for withdrawal liability, pursuant to PBGC
Technical Update 10-3, effective April 1, 2012.

August 7, 2012 Date of most recent favorable determination letter from IRS.

August 22, 2013 Trustees update Rehabilitation Plan to include a third Alternative Schedule.

September 22, 2014 IRS approval for 5-year amortization extensions formally granted (extensions effective
April 1, 2013) .

August 27, 2015 Trustees updated the Rehabilitation Plan to include a fourth Alternative Schedule, and
to move from "standard emergence" to "delayed emergence".

August 16, 2018 Trustees updated the Plan to clarify that the late retirement adjustment is applied to
annuity starting dates after the later of age 65 and the fifth anniversary of the
participant's Plan participation.
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Participant Statistics

RECONCILIATION OF PARTICIPANT COUNTS

Vested
Active Inactive Disabled Retiree Beneficiary QDROs Total

Prior Valuation 839 872 44 1,276 262 63 3,356

Terminated — Vested (60 ) 60 0 0 0 0 0

Died without Beneficiary 0 (2 ) (4 ) (32 ) ( 16 ) (2 ) (56 )

Died with Beneficiary 0 ( 1 ) 0 ( 15 ) 16 0 0

Retired (21 ) (37 ) 0 58 0 0 0

Disabled ( 1 ) 0 1 0 0 0 0

New Entrants 114 0 0 0 0 0 114

Rehired 31 (26 ) 0 0 0 0 5

Recovered from Disability 0 0 0 0 0 0 0

QDROs 0 0 0 0 0 0 0

Benefits Expired 0 0 0 0 0 0 0

Received Lump Sum 0 0 0 0 0 0 0

Terminated — Non Vested (67 ) 0 0 0 0 0 (67 )

Data Corrections 0 ( 1 ) 0 5 ( 1 ) 1 4

Current Valuation 835 865 41 1,292 261 62 3,356
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SUMMARY OF ACTIVE PARTICIPANTS BY AGE AND SERVICE

Attained
< 1

1 to 5 to 10 to 15 to 20 to 25 to 30 to 35 to 40 & TotalAge 4 9 14 19 24 29 34 39 Up

Under 25 5 20 0 0 0 0 0 0 0 0 25

25 to 29 9 43 12 0 0 0 0 0 0 0 64

30 to 34 10 66 34 17 1 0 0 0 0 0 128

35 to 39 5 47 35 32 13 0 0 0 0 0 132

40 to 44 5 34 18 24 24 4 1 0 0 0 110

45 to 49 3 14 11 20 19 22 12 0 0 0 101

50 to 54 3 9 7 12 15 16 11 6 0 0 79

55 to 59 1 10 10 11 19 22 10 12 10 0 105

60 to 64 4 11 4 6 16 13 14 3 4 1 76

65 to 69 0 3 1 3 1 2 1 0 0 0 11

70 & Up 0 2 0 1 0 0 0 0 0 1 4

Total 45 259 132 126 108 79 49 21 14 2 835
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INACTIVE PARTICIPANTS WITH DEFERRED BENEFITS

Attained Age Numberof Participants Monthly Benefit

Under 30 6 1,732

30 to 34 22 9,993

35 to 39 79 44,934

40 to 44 105 92,943

45 to 49 118 157,069

50 to 54 136 239,517

55 to 59 170 241,964

60 to 64 181 260,358

65 & Up 48 72.707

Total 865 $1,121,217

Average Monthly Benefit $1,296
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PARTICIPANTS IN PAY STATUS

Total Healthy Retiree Disability Survivors & Beneficiaries

Numberof Monthly Numberof Monthly Numberof Monthly Numberof Monthly
Attained Age Participants Benefit Participants Benefit Participants Benefit Participants Benefit

Under 55 11 $ 11,845 0 $ 0 4 $ 6,961 7 $ 4,884

55 to 59 22 37,157 9 20,701 5 10,355 8 6,102

60 to 64 210 413,135 167 372,402 7 12,456 36 28,277

65 to 69 360 565,754 311 527,472 8 7,428 41 30,855

70 to 74 369 516,275 308 469,172 8 10,219 53 36,885

75 to 79 319 346,285 256 308,062 7 4,831 56 33,392

80 to 84 195 186,464 141 158,033 2 1,587 52 26,844

85 to 89 103 70,219 68 55,396 0 0 35 14,824

90 & Up 67 38,470 32 24,676 0 0 35 13,795

Total 1,656 $ 2,185,604 1,292 $ 1,935,913 41 $ 53,835 323 $ 195,856

Average Monthly Benefit $ 1,320 $ 1,498 $ 1,313 $ 606

April 1, 2019 Actuarial Valuation 43
I.B.E.W. Pacific Coast Pension Fund



MILLIMAN ACTUARIAL VALUATION Appendix B — Participant Statistics

DISTRIBUTION OF 2018 PENSION AWARDS
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Average Benefit: $1,488 Average Benefit: $2,599
Count : 58 Count : 1
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Actuarial Cost Method and Valuation Procedures
The ultimate cost of a pension plan is the excess of actual benefits and administrative expenses paid over
actual net investment return on plan assets during the plan's existence until the last payment has been made
to the last participant. A plan's "actuarial cost method" determines the expected incidence of actuarial costs

by allocating portions of the ultimate cost to each plan year. The cost method is thus a budgeting tool to help
ensure that a plan will be adequately and systematically funded. Annual contributions are also affected by a

plan's "asset valuation method" (as well as plan provisions, actuarial assumptions, and actual plan
demographic and investment experience each year) .

Actuarial cost method

The actuarial cost method used for determining the Plan's ERISA funding requirements and the FASB ASC

Topic 960 values is the Unit Credit method. Under this method, an accrued benefit is determined at each
active participant's assumed retirement age based on compensation and service at both the beginning and
the end of the current year. The Plan's Normal Cost is the sum of the present value of the excess of each
active participant's accrued benefit at the end of the current year over that at the beginning of the current

year. The Plan's accrued liability is the sum of (a) the present value of each active participant's accrued
benefit at the beginning of the current year plus (b) the present value of each inactive participant's benefits.

Asset Valuation Method

The actuarial value of assets is determined by adjusting the market value of assets to reflect the investment

gains and losses (the difference between the actual investment return and the expected investment return)

during each of the last five years. The investment loss for the 2008-2009 Plan Year is recognized over ten

years ( instead of five years) in accordance with the provisions of the Pension Relief Act of 2010, as elected

by the Trustees. As of April 1, 2018, the 2008-2009 loss has been fully recognized.

Expected investment return is calculated using the net market value of assets as of the beginning of the Plan
Year and the benefit payments, employer contributions and operating expenses, weighted based on the

timing of the transactions during the year. The actuarial value is subject to a restriction that it be not less than
80% nor more than 120% of the market value.

Market Value of Assets

We have relied without audit on the market value of assets as of the valuation date provided by the Trust's
auditor.

Method Changes since Last Valuation

There are no method changes for the April 1, 2019 Valuation.
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Actuarial Assumptions
This section of the report describes the actuarial assumptions used in this valuation. These assumptions
have been chosen on the basis of recent experience of the Trust, published actuarial tables and on current
and future expectations.

The assumptions are intended to estimate the future experience of the participants of the Trust and of the
Trust itself in areas which affect the projected benefit flow and anticipated investment earnings. Any
variations in future experience from that expected from these assumptions will result in corresponding
changes in the estimated costs of the Trust's benefits.

Investment Return

ERISA minimum funding and FASB ASC Topic 960 : 7.00% per year, compounded annually, net of investment

expenses. The investment return assumption was selected based on examination of the Plan's asset
allocation, Milliman's capital market expectations, and capital market expectations of other investment

professionals. Based on this examination, we believe that the 7.00% assumption is neither significantly
optimistic nor pessimistic and thus consistent with Actuarial Standard of Practice No. 27.

Current Liability: 3.08% per annum

Expenses

Expenses are assumed to be $850,000 payable monthly (equivalent to $821,256 payable at the beginning of
the year) . Investment and investment consulting fees are not included in assumed operating expenses. This

assumption is selected based on a review of recent years' operating expenses.

Healthy Mortality
RP-2014 Adjusted to 2006 Total Dataset Mortality Table with Scale MP-2017. The non-disabled mortality
assumption was chosen based on a review of standard mortality tables, and projection scales, historical and
current demographic data, and reflecting anticipated future experience and professional judgment.

For determining the RPA '94 current liability, the RP 2014 mortality tables (adjusted to base year 2006) with
static projection as prescribed by IRS regulations for 2019 plan year valuations were used.

Disability Mortality
RP-2014 Adjusted to 2006 Disabled Retiree Mortality Table with Scale MP-2017. The disabled mortality
assumption was chosen based on a review of standard mortality tables and projection scales, historical and
current demographic data, and reflecting anticipated future experience and professional judgment.

For determining the RPA '94 current liability, the mortality tables prescribed by the PPA were used.

Active Participant

For valuation purposes, an active participant is a participant who has at least one year of Credited Service,
and who worked at least 435 hours in the Plan Year prior to the valuation date and had not retired as of the
valuation date.
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Retirement

Annual rates of retirement are shown in the following table for active participants who are eligible to retire.

Age Not Eligible for Rule of Eligible for Rule of 85
85 Pension Pension

55 10% 20%

56 5 20

57 5 15

58 6 15

59 6 25

60 8 25

61 15 25

62 50 50

63 50 50

64 75 75

65+ 100 100

Based on the above rates, the Plan's weighted average retirement age from active service is 61.5.

Terminated participants with vested benefits are assumed to retire at age 63, or at their current age if
older.

Withdrawal

Annual rates of termination are based on age. Sample rates are shown in the following table.

Age Withdrawal Rate

20 7.94%

25 7.72

30 7.22

35 6.28

40 5.15

45 3.98

50 2.56

55 0.00

The above rates apply after five years of service. A 10% annual rate of termination is assumed for service

less than five years.
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Disability
Annual rates of disablement are based on age. Sample rates are shown in the following table.

Age Disability Rate

20 0.05%

25 0.06

30 0.08

35 0.11

40 0.17

45 0.27

50 0.45

55 0.76

60 1.22

Covered Hours

For future benefits, active participants are assumed to work a total of 1.55 million hours, with salaried

employees set to 2,080 hours/year and the remaining hours divided evenly amongst the non-salaried

employees.

Decrement Timing
Decrements are assumed to occur at the middle of the year, except that 100% retirement (see above) is
assumed to occur at the beginning of the year.

Reemployment
It is assumed that participants will not be reemployed following a break in service.

Form of Payment

Future pensioners subject to Alternate Schedule No. 1 are assumed to elect the Life Annuity with 60 month
Guarantee at retirement.

Future pensioners subject to any other schedule are assumed to elect the Life Annuity with no guarantee.

Marital Characteristics

For participants not in pay status : 85% of non-retired participants are assumed to be married to a spouse of
the opposite sex. Males are assumed to be 4 years older than females.

For participants and beneficiaries in pay status : Actual birth dates are included in the census data

For participants with a Joint and Survivor Benefit: Pensioners are assumed to be married to a spouse of the

opposite sex. Males are assumed to be 4 years older than females.
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Unfunded Vested Benefit Liabilities

Interest Rates: For vested benefit liabilities up to the market value of assets, PBGC rates as of the valuation
date (3.09% for 20 years and 2.84% beyond as of March 31, 2019) . For vested benefit liabilities in excess of
the market value of assets, same as used for funding : 7.00%.

Operating Expenses: As prescribed by PBGC formula (29 CFR Part 4044, Appendix C ) ; applied only to
liabilities valued with PBGC interest rates.

All Other Assumptions : Same as used for plan funding

Asset Value : Market Value of Assets

Benefits Valued : Only vested participants are valued. Eligibility for benefits is determined based on service as
of the valuation date and age at projected decrement. Disability benefits are not considered vested and
decrement due to disability is treated the same as termination or retirement, depending on participant
eligibility. Death benefits, other than those related to the form of payment elected or surviving spouse benefits
for pre -retirement death are not considered vested.

Changes in Actuarial Assumptions
• The current liability interest rate was changed from 2.98% to 3.08% because of the change in

allowable interest rate range as specified by the IRS.

. The current liability mortality was updated as specified by the IRS.

• Yearly operating expenses were changed from $1,100,000 to $850,000, payable mid-year.

• The future annual hours assumption was updated from 1,550 hours to 1,850 hours for non -

salaried employees and kept as 2,080 hours for salaried employees. The total annual hours under
the updated assumption are 1.55 million hours per year.

April 1, 2019 Actuarial Valuation 49
I.B.E.W. Pacific Coast Pension Fund



MILLIMAN ACTUARIAL VALUATION Appendix E - Risk Disclosure

Risk Disclosure

The results of the actuarial valuation are based on one set of reasonable assumptions. However, it is certain
that future experience will not exactly match the assumptions. It is important to consider the potential impacts
of these differences when making decisions that may affect the future financial health of the Plan. The
information below is intended to identify and assess risks that are most likely to significantly affect the plan's
future financial condition, and is intended to satisfy the requirements of Actuarial Standard of Practice No. 51

(ASOP 51 ) .

Investment Risk

Investment risk is the risk of investment returns that differ from those expected. In particular, if the Plan's
investment are generally lower than the assumed valuation interest rate over time, additional funding would
be needed compared to that implied by this valuation.

Because the Plan's liabilities do not change as a result of the Plan's investment returns (this mismatch is
sometimes referred to as asset / liability mismatch risk ) , investment returns less than expected can result in

a significantly different funded status in the future than expected. This is best illustrated through funding
projections, which are presented in a separate report.

Longevity and Other DemographicRisks

Demographicrisks represent the risk that participants, in aggregate, behave significantly different than

anticipated by the assumptions used for the valuation. The primary demographic risks include:

. Longevity risk : the risk that participants live longer than expected, which would result in more

payments than expected by this valuation.

. Decrement risk : the risk that participants retire, terminate, or become disabled at rates different than

expected. For example, if participants ultimately utilize a plan's subsidized early retirement provisions
at a rate greater than assumed, the Plan's payments would be greater than expected by this
valuation.

If demographic experience is unfavorable, additional funding would be needed compared to that implied by
this valuation. We measure the Plan's demographic experience compared to our expectations each year to
ensure our assumptions remain reasonable.

Contribution, Industry, and Withdrawal Risk

Industry risk is the potential that future covered employment levels are lower than expected due to factors
such as technological advances, a reduction in the share of unionized work in an industry or geographic area,
or a reduction in demand for work in a given industry. Withdrawal risk is the potential of the withdrawal of an

employer or a group of employers to meaningfully reduce the plan's future covered employment levels. Both
risks are concerned with a potential significant reduction in the plan's contribution base, which has two

potential ramifications:

> Future contribution levels could be significantly less than expected (this is referred to as contribution
risk) .

Because any corrective action is spread across the plan's active participants, a contraction in the
number of active participants can threaten a plan's ability to recover from any current or emerging
underfunding.
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The Plan's current and historical contribution base is shown throughout this report, including Figure 2 in the
Overview of Results and Exhibit 22. The impact of potential reductions to the plan's contribution base is best
illustrated through funding projections, which are presented in a separate report.

Sustainability Risk

Sustainability risk is the potential that, as a result of adverse emerging experience, the plan reaches a

position where the trade-off of contributions versus benefit accruals, or the total contribution rate, or both,
results in a reduction in the covered employment, thereby threatening the sustainability of the plan. This can

happen if the required pension contribution rate reaches a level that makes the wages of active participants
unappealing and /or signatory employers uncompetitive in the market place.

Exhibit 22 illustrates the most common contribution rate and how that rate is expected to be allocated
between new benefits, operating expenses, and funding improvement.

The Impact of Plan Maturity
A pension plan's ability to recover from any underfunding and to respond to any poor experience resulting
from the risks described above is significantly impacted by its "maturity" level.

The Plan's current and historical maturity measures are shown throughout this report:

Inactive to active participant ratio

This ratio measures the number of inactive participants (vested inactive participants and participants in

pay status) being supported by each active participant. Because the funding of all benefits is supported
by the active population, as the number of inactive participants supported by each active participant
increases, improving the Plan's funding and addressing any current and emerging underfunding
becomes significantly more difficult. The plan's inactive to active participant ratio is shown on Exhibit 20.

Inactive to total liability percentage

This ratio measures the portion of the Plan's liability that lies with inactive participants (vested inactive

participants and participants in pay status) compared to the liability for active participants. As the Plan's

liability becomes more heavily weighted to inactive participants, addressing underfunding become more
difficult. This is similar to the participant ratio described above, but may be a more appropriate measure
in situations where benefit levels have changed significantly over time. The plan's inactive liability is
shown on Figure 7 in the Overview of Results and on Exhibit 7.

Non-investment cash flow percentage

This ratio measures the Plan's net non - investment cash flow (contributions less benefit payments and
administrative expenses) relative to the Plan's market value of assets. In the life of all pension plans,
non -investment cash flow will progress from positive to negative. As that cash flow becomes more

negative, the Plan's ability to address underfunding is diminished. The Plan's non - investment cash flow
is summarized in Figure 5 in the Overview of Results.
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Glossary

Actuarial Accrued Liability
This is computed differently under different actuarial cost methods. The Actuarial Accrued Liability generally
represents the portion of the cost of the participants' anticipated retirement, termination, death and disability
benefits allocated to the years before the current Plan Year.

Actuarial Cost

This is the contribution required for a Plan Year in accordance with the Trustees' funding policy. It consists of
the Normal Cost plus an amortization payment to pay interest on and amortize the Unfunded Actuarial
Accrued Liability based on the amortization schedule adopted by the Trustees.

Actuarial Gain or Loss

From one Plan Year to the next, if the experience of the plan differs from that anticipated using the actuarial
assumptions, an actuarial gain or loss occurs. For example, an actuarial gain would occur if the assets in the
trust earned 12.0% for the year while the assumed rate of return used in the valuation was 7.5%.

Actuarial Value of Assets

This is the value of cash, investments and other property belonging to a pension plan, as used by the actuary
for the purposes of an actuarial valuation. It may be equal to the market value, or a smoothed value that
recognizes changes in market value systematically over time.

Credit Balance

The Credit Balance represents the historical excess of actual contributions over the minimum required
contributions under ERISA. The Credit Balance is also equal to the cumulative excess of credits over charges
to the Funding Standard Account.

Current Liability
This is computed the same as the Present Value of Accumulated Benefits, but using interest rate and

mortality assumptions specified by the IRS. This quantity is used in the calculation to determine the maximum
tax-deductible contribution to the plan for the year.

Funding Standard Account

This is the account which a plan is required to maintain in compliance with the minimum funding standards
under ERISA. It consists of annual charges and credits needed to fund the Normal Cost and amortize the cost
of plan amendments, actuarial method and assumption changes, and experience gains and losses.

Normal Cost

The Normal Cost is computed differently under different actuarial cost methods. The Normal Cost generally
represents the portion of the cost of the participants' anticipated retirement, termination, death and disability
benefits allocated to the current Plan Year. Employer Normal Cost generally also includes the cost of
anticipated operating expenses.

Present Value of Accumulated Benefits

The Present Value of Accumulated Benefits is computed in accordance with ASC 960. This quantity is
determined independently from the plan's actuarial cost method. This is the present value of a participant's
accrued benefit as of the valuation date, assuming the participant will earn no more credited service and will
receive no future salary.

Present Value of Future Benefits

This is computed by projecting the total future benefit cash flow from the plan, using actuarial assumptions,
and then discounting the cash flow to the valuation date.
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Present Value of Vested Benefits

This is the portion of the Present Value of Accumulated Benefits in which the employee would have a vested
interest if the employee were to separate from service with the employer on the valuation date. It is also
referred to as Vested Benefit Liability.

Unfunded Actuarial Accrued Liability
This is the amount by which the Actuarial Accrued Liability exceeds the Actuarial Value of Assets.

Withdrawal Liability
This is the amount an employer is required to pay upon certain types of withdrawal from a pension plan. It is
an employer's allocated portion of the unfunded Present Value of Vested Benefits.
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.
Mailman. 19200 Von Karman Avenue

Suite 950
Irvine, CA 92612
USA

Tel +1 714 634 8337
November 3, 2020 Fax +1 714 634 4458

milliman.com

Trustees
I.B.E.W. Pacific Coast Pension Fund

Re : April 1, 2020 Actuarial Valuation

Dear Trustees :

As requested, we performed an actuarial valuation of the I.B.E.W. Pacific Coast Pension Fund

("Plan" ) as of April 1, 2020, for the plan year ending March 31, 2021. Our findings are set forth in

this actuary's report.

In preparing this report, we relied, without audit, on information supplied by the administrative office,
the Plan's independent auditor and the Plan's attorneys. This information includes, but is not limited

to, Plan documents and provisions, employee data, and draft financial information. We found this
information reasonably consistent and comparable with data used for other purposes. The valuation
results depend on the integrity of this information. If any of this information is inaccurate or

incomplete our results may be different and our calculations may need to be revised.

For actuarial requirements under ERISA, all costs, liabilities, rates of interest, and other factors under
the Plan (except when mandated directly by the Internal Revenue Code and its regulations) have
been determined on the basis of actuarial assumptions and methods which are individually
reasonable (taking into account the experience of the Plan and reasonable expectations ) and which,
in combination, offer our best estimate of anticipated experience under the Plan. We completed this
actuarial valuation in accordance with our understanding of IRS minimum funding requirements, as
amended by subsequent legislation, and reflecting all proposed regulations and guidance issued to
date.

For actuarial requirements under FASB ASC Topic 960, all liabilities, rates of interest, and other
factors under the Plan have been determined on the basis of actuarial assumptions and methods
which are reasonable and consistent with our understanding of FASB ASC Topic 960. For actuarial

requirements for calculating unfunded vested benefits for withdrawal liability, all costs, liabilities,
rates of interest, and other factors under the Plan (except when mandated directly by ERISA and its

regulations) have been determined on the basis of actuarial assumptions and methods which comply
with ERISA Section 4213.

Actuarial computations under ERISA are to determine the minimum required and maximum
allowable funding amounts for an ongoing plan. The calculations in the enclosed report have been

made on a basis consistent with our understanding of ERISA. Results for other purposes may be

significantly different than the results in this report; other calculations may be needed for other

purposes, such as judging benefit security at plan termination.

Future actuarial measurements may differ significantly from the current measurements presented in

this report due to many factors, including: plan experience differing from that anticipated by the
economic or demographic assumptions; changes in economic or demographic assumptions;

\\oc-wnwnibew_pcpf\ac\2020\correspondence\pcf v20.docx
Offices in Principal Cities Worldwide



Trustees
I.B.E.W. Pacific Coast Pension Fund
November 3, 2020
Page 2

increases or decreases expected as part of the natural operation of the methodology used for these
measurements (such as the end of an amortization period or additional cost or contribution

requirements based on the Plan's funded status) ;
and changes in plan provisions or applicable law.

Due to the limited scope of our assignment, we did not perform an analysis of the potential range of
future measurements.

Milliman has developed and utilized certain models to estimate the values included in this report. The
intent of the models was to estimate future plan costs. We have reviewed the models, including their

inputs, calculations, and outputs for consistency, reasonableness, and appropriateness to the
intended purpose and in compliance with generally accepted actuarial practice and relevant actuarial
standards of practice (ASOP) .

Milliman's work is prepared solely for the internal business use of the Trust and its Trustees for their
use in administering the Trust. Milliman's work may not be provided to third parties without
Milliman's prior written consent. Milliman does not intend to benefit or create a legal duty to any third

party recipient of its work product. Milliman's consent to release its work product to any third party
may be conditioned on the third party signing a Release, subject to the following exceptions :

(a ) The Trust may provide a copy of Milliman's work, in its entirety, to the Trust's professional
service advisors who are subject to a duty of confidentiality and who agree to not use
Milliman's work for any purpose other than to benefit the Trust.

(b) The Trust may distribute certain work product that Milliman and the Trust mutually agree is

appropriate for distribution to participating employers, pension participants and other parties
as may be required by law.

No third party recipient of Milliman's work product should rely upon Milliman's work product. Such

recipients should engage qualified professionals for advice appropriate to their own specific needs.
The consultants who worked on this assignment are retirement actuaries. Milliman's advice is not
intended to be a substitute for qualified legal or accounting counsel.

On the basis of the foregoing, I hereby certify that, to the best of my knowledge and belief, this report
is complete and accurate and has been prepared in accordance with generally recognized and

accepted actuarial principles and practices. I am a member of the American Academy of Actuaries
and meet the Qualification Standards to render the actuarial opinion contained herein.

We respectfully submit the following report, and we look forward to discussing it with you.

Sincerely,

c„,,A
- c

Grant Camp, FSA, EA, MAAA
Principal and Consulting Actuary

\\oc-wr\wr\ibew_pcpf\ac\2020\correspondence\pcf v20.docx
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A. Overview of Results
ACTUARIAL VALUATION

FOR PLAN YEAR BEGINNING

APRIL 1, 2019 APRIL 1, 2020

Assets

Market Value of Assets $242,291,872 $210,821,171
Actuarial Value of Assets $247,915,736 $236,280,369
Ratio of Actuarial Value to Market Value 102.3% 112.1%

Market Value Return for Prior Year 2.90% -5.32%
Actuarial Value Return for Prior Year 5.50% 3.13%
Market Value Gain / (Loss) vs. assumption ($9,887,879) ($28,670,520)

Funded Status

Discount Rate for Liabilities 7.00% 6.50%
Present Value of Accrued Benefits $390,894,791 $385,731,505
Market Funded Percentage 62.0% 54.7%
Actuarial (Pension Protection Act) Funded Percentage 63.4% 61.3%

Withdrawal Liability as of March 31

Present Value of Vested Benefits $479,661,846 $469,739,173
Assets for Withdrawal Liability (242,291,872' (210,821,171)

Unfunded Vested Benefit Liability $237,369,974 $258,918,002
Unamortized Affected Benefit Pools 11,522,318 10,755,341

Credit Balance and Contribution Requirements
Unfunded Actuarial Accrued Liability $142,979,055 $149,451,136

Normal Cost $2,949,079 $2,972,436
Amortization of Unfunded Actuarial Accrued Liability 22,359,411 22,277,936
Annual Cost (Beginning of Year) $25,308,490 $25,250,372

Contribution to Maintain Credit Balance (Middle of Year) $24,408,159 $25,392,686

Anticipated Contributions 13,547,000 13,376,500

Credit Balance at End of Prior Year 25,966,276 10,364,593

Projected Credit Balance at End of Current Year (2,042,119)

Participant Data

Retires and Beneficiaries 1,656 1,661
Vested Inactive Participants 865 844
Active Participants 835 843
Total Participants in Valuation 3,356 3,348

Certification Status Critical Critical

April 1, 2020 Actuarial Valuation 1
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B. Purpose of this Report
This report has been prepared for the I.B.E.W. Pacific Coast Pension Fund as of April 1, 2020 to :

• Review the Plan's funded status as of April 1, 2020.

• Review the experience for the plan year ending March 31, 2020, including the impact of the

performance of the Plan's assets during the year and changes in plan participant demographics that

impact liabilities.

• Calculate the Plan's funding requirements under ERISA for the plan year beginning April 1, 2020.
. Determine the Plan's unfunded vested benefit liability for withdrawal liability purposes as of March 31,

2020 in accordance with the Multiemployer Pension Plan Amendments Act of 1980.

• Determine the actuarial present value of accumulated plan benefits as of March 31, 2020 for

purposes of disclosing the Plan's liabilities under FASB ASC Topic 960.

C. Plan Provisions
The following Plan change was adopted and incorporated into this valuation.

• One employer adopted an updated Rehabilitation Plan schedule.

D. Actuarial Methods and Assumptions
Other than changes mandated by the IRS, the following changes were made to the methods and

assumptions for this valuation that impacted the Plan's funding.

• The investment return ( interest rate ) was changed from 7.00% to 6.50% based on current

expectations for future investment returns.

• The active and vested terminated retirement assumptions were updated to better reflect anticipated
Plan experience.

• The Plan's assumed mortality tables for healthy participants was changed to the Pri-2012 Blue Collar

Employee/Retiree Amount-Weighted mortality table, projected forward from 2012 using MP -2019 on

a fully generational basis.

• The Plan's assumed mortality tables for disabled participants was changed to the Pri-2012 Total
Dataset Disabled Amount-Weighted mortality table, projected forward from 2012 using MP -2019 on a

fully generational basis.

. Upon retiree death, the Plan's assumed mortality tables for beneficiaries was changed to the Pri-2012
Blue Collar Contingent Survivor Amount-Weighted mortality table, projected forward from 2012 using
MP-2019 on a fully generational basis. Otherwise, the mortality assumption is the same as for healthy
retirees.

The above changes decreased the Plan's present value of accrued benefits by approximately $2.9
million.

April 1, 2020 Actuarial Valuation 2
I.B.E.W. Pacific Coast Pension Fund
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—
Participant Information
PARTICIPANT COUNTS

The table below shows the number of participants included in this valuation, along with comparable
information from the last several valuations.

FIGURE 1 : PARTICIPANT COUNTS

4,000

3,500

3,000

2,500 r2,000

1,500 i i1,000

500

0
2009 2010 2011

-
2012 2013 2014 2015 2016 2017 2018 2019 2020—

Actives 1,269 1,205 1,193 992 911 879 873 781 849 839 835 843
•Vested Inactive 720 727 732 858 872 822 802 870 892 872 865 844
• Retirees 1,388 1,471 1,491 1,508 1,540 1,613 1,601 1,661 1,605 1,645 1,656 1,661

Total 3,377 3,403 3,416 3,358 3,323 3,314 3,276 3,312 3,346 3,356 3,356 3,348

For valuation purposes, an active participant is a participant who is not retired, terminated or deceased on

the valuation date and who worked at least 435 hours in the prior plan year.

April 1, 2020 Actuarial Valuation 3
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CONTRIBUTORY HOURS
Based on the information provided by the Plan's administrator, about 1,581,000 hours were reported in

the 2019-2020 plan year. The graph below shows how this level compares to the Plan's historical level of

contributory hours.

FIGURE 2 : HISTORICAL CONTRIBUTORY HOURS
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• Contributory Hours 2,222 2,054 2,066 1,646 1,539 1,443 1,563 1,592 1,397 1,639 1,547 1,581

The Plan's total average hours-weighted contribution rate during the 2019-20 plan year was $8.63 per
hour. Of that amount an average of $3.43 per hour was included inside the benefit formula, while no

benefits are earned on the difference.

F. Plan Assets
The Plan's market value of assets is the net assets available for benefits as shown on the Plan's financial
statements after adjustment for the withdrawal liability amounts payable by the Plan, which are reflected
on a cash basis for the actuarial valuation. Additionally, the disbursements due to the Lehman case that
occurred during the 2019/2020 plan year were reflected during the 2019/2020 plan year. The reversal of
contributions and interest was reflected in the annual contributions while the additional legal expense was
reflected in non - investment expenses for the year. The actuarial value of assets is determined by
adjusting the market value of assets to reflect the investment gains and losses (the difference between
the actual investment return and the expected investment return) during each of the last five years. Figure
3 shows these values along with the Plan's rate of investment return, net of investment expenses, over
the past five years.

FIGURE 3 : PLAN ASSETS

PRIOR YEAR RETURN ACTUARIAL
MARKET VALUE VALUE OF GAIN/(LOSS) ON

APRIL 1, MARKET ACTUARIAL OF ASSETS ASSETS MARKET VALUE

2020 (5.3%) 3.1% $210,821,171 $236,280,369 ($28,670,520 )

2019 2.9 5.5 242,291,872 247,915,736 (9,887,879)

2018 9.7 3.1 247,073,780 246,460,583 5,169,715

2017 10.5 2.5 237,961,598 252,215,454 6,710,296

2016 0.1 1.6 228,541,095 259,735,253 ( 17,497,541)

April 1, 2020 Actuarial Valuation 4
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HISTORICAL INVESTMENT RETURN

Over the past 12 years, the Plan's assets have an annualizedaverage return of 3.7% per year on a

market value basis, net of investment expenses, less than the assumed rate of return. Figure 4 shows
the Plan's annual returns over this time period, compared to the Plan's investment return assumption at
each year.

FIGURE 4 : HISTORICAL INVESTMENT RETURN
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HISTORICAL CASH FLOW

The Plan's net non - investment cash outflows are shown in Figure 5 below.

FIGURE 5 : HISTORICAL NON-INVESTMENT CASH FLOW
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The net cashflow for the 2019/2020 plan year includes approximately $5.2 million in disbursements due to

the Lehman case. The reversal of contributions and interest was reflected in the annual contributions
while the additional legal expense was reflected in non - investment expenses for the year.

April 1, 2020 Actuarial Valuation 5
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G. Funded Status
An important indicator of the Plan's funded status is the ratio of the Plan's market value of assets to the
Plan's liability for all benefits earned to date, called the present value of accrued benefits. For purposes
of determining the Plan's zone status under the Pension Protection Act, the Plan's actuarial value of
assets is compared to this liability measurement. Figure 6 shows a historical comparison of these
measurements and Figure 7 details the relevant information for the past several valuations.

FIGURE 6 : HISTORICAL FUNDED PERCENTAGES
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FIGURE 7 : LIABILITY AND FUNDED PERCENTAGE

PRESENT VALUE OF ACCRUED BENEFITS

MARKET ACTUARIAL
RETIREES & TERMINATED VALUE (PPA)

APRIL 1, BENEFICIARIES INACTIVE ACTIVE TOTAL FUNDED % FUNDED %

2020 $252,586,830 $82,963,108 $50,181,567 $385,731,505 55% 61%

2019 252,036,862 87,849,654 51,008,275 390,894,791 62 63

2018 250,012,275 85,791,388 55,818,642 391,622,305 63 63

2017 232,455,880 84,670,437 54,321,461 371,447,778 64 68

2016 243,930,528 76,102,340 56,419,167 376,452,035 61 69

As of April 1, 2020, the present value of accrued benefits for retirees, beneficiaries, and vested inactive

participants represents approximately 87% of the Plan's total liability. The annual funding notice to

participants must be distributed within 120 days of the end of the plan year and will include the actuarial

(PPA) funded percentage for 2018, 2019, and 2020, as shown above.

April 1, 2020 Actuarial Valuation 6
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H. Contribution Requirements
The Plan's minimum required contribution consists of two components :

• Normal cost, which includes the cost of benefits allocated to the next plan year and administrative

expenses expected to be paid in the next plan year.

• Amortization payment to pay off the unfunded actuarial accrued liability.

If contributions do not meet these costs, the Plan's credit balance, which was created by contributions in

excess of minimum required contributions in past years, may be used to offset the costs. Figure 8

summarizes the Plan's minimum funding measurements over the last several years.

FIGURE 8 : MINIMUM FUNDING CREDIT BALANCE

Contribution Credit
to Maintain Balance /

Net Annual Cost, Credit (Funding
Normal Amortization Beginning Balance Actual Deficiency) ,

April 1, Cost Payment of Year (mid-year) Contribution End of Year

2020 $2,972,436 $22,277,936 $25,250,372 $25,392,686 $13,376,500( 1 ) ($2,042,119)( 1 )

2019 2,949,079 22,359,411 25,308,490 24,408,159 9,334,070(2 ) 10,364,593

2018 2,859,497 19,907,093 22,766,590 21,331,168 14,914,975 25,966,276

2017 2,916,044 17,504,816 20,420,860 18,385,353 12,842,013 32,607,035

2016 2,921,337 12,214,852 15,136,189 12,855,335 12,130,876 38,368,276

(1) Expected based on assumed hours of 1,550,000 and an average contribution rate of approximately $8.63 perhour.

(2) Includes adjustment for disbursements due to Lehman case

I. Withdrawal Liability
The Plan's unfunded vested benefit liability for withdrawal liability purposes is determined by subtracting
the Plan's assets for withdrawal liability purposes (the greater of market value of assets and actuarial
value of assets) from the liability for all vested benefits earned to date. Withdrawing employers will be

assessed a portion of any unfunded vested benefit liability. Figure 9 summarizes this information over the
last several valuation dates.

FIGURE 9 : UNFUNDED VESTED BENEFIT LIABILITY

ASSETS FOR UNFUNDED UNAMORTIZED
VESTED BENEFIT WITHDRAWAL VESTED BENEFIT ADJUSTABLE

MARCH 31, LIABILITY LIABILITY LIABILITY BENEFITS

2020 $469,739,173 $210,821,171 $258,918,002 $10,755,341

2019 479,661,846 242,291,872 237,369,974 11,522,318

2018 495,630,650 247,073,780 248,556,870 12,235,793

2017 485,664,498 237,961,598 247,702,900 12,852,634

2016 473,813,102 228,541,095 245,272,007 13,031,844

April 1, 2020 Actuarial Valuation 7
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J. Zone Status

The Plan's 2020 certification was filed in June 2020. Based on the information, assumptions, and

methods used in that certification, the Plan was determined to be Critical, also referred to as the red zone.

K. Plan Experience
IMPACT OF PLAN EXPERIENCE DURING PRIOR PLAN YEAR

The Plan's market value funding shortfall (excess of present value of accrued benefits over the market
value of assets) increased to $175 million as of April 1, 2020. Figure 10 shows how this figure changed
during the last year.

FIGURE 10 : CHANGE IN MARKET VALUE FUNDING SHORTFALL

April 1, 2019 Market Value Funding Shortfall $ 148,602,919

Interest on Shortfall $10,402,203
Cost of Benefits Earned During Year 2,276,771
Assumed Administrative Expenses, End of Year 878,744
Withdrawal Liability Payments, End of Year 73,808

Contributions, End of Year (9,660,762)

Expected Change 3,970,764

Asset (Gain)/Loss $28,670,520

Liability (Gain)/Loss (4,670,571 )

Expense (Gain)/Loss 1,245,921

Plan Change 173

Assumption Changes (2,909,392)

Combined Unexpected Changes ( includes rounding adjustment) 22,336,651

April 1, 2020 Market Value Funding Shortfall $ 174,910,334

EXPECTED PLAN EXPERIENCE IN NEXT PLAN YEAR

Figure 11 shows how the Plan's market value funding shortfall is projected to change in the next year.

FIGURE 11 : CHANGE IN MARKET VALUE FUNDING SHORTFALL

April 1, 2020 Market Value Funding Shortfall $ 174,910,334

Interest on Shortfall $11,369,172

Cost of Benefits Earned During Year 2,288,888

Assumed Administrative Expenses, End of Year 876,756

Expected Contributions, End of Year ( 13,811,236)

Expected Change ( includes rounding adjustment) 723,580

Projected April 1, 2021 Market Value Funding Shortfall $ 175,633,914

The table above shows that, if the assets earn the 6.5% assumption, the funding shortfall is projected to
increase during the plan year. This means that contributions coming into the Plan are not expected to

pay for all benefit accruals, operating expenses, and interest on the shortfall.

April 1, 2020 Actuarial Valuation 8
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Exhibit 1

SUMMARY OF PLAN ASSETS

The summary of plan assets on a Market Value basis as of March 31, 2020 is shown below.

1. Investments at fair value $ 208,919,087

2. Receivables 1,162,454

3. Cash accounts 841,716

4. Prepaid benefits and expenses 0

5. Liabilities (excluding withdrawal liability) ( 102,086;

6. Total $210,821,171

April 1, 2020 Actuarial Valuation 9
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Exhibit 2

CHANGE IN MARKET VALUE OF ASSETS

The change in the Market Value of Assets from March 31, 2019 to March 31, 2020 is shown below.

1. Market Value of Assets as of March 31, 2019 $242,291,872

2. Income

a. Employer contributions for plan year* 9,279,480
b. Withdrawal liability contributions 54,590
c. Net appreciation (depreciation) ( 13,115,586)

d. Interest and dividends 1,002,713
e. Other income 36.917
f. Total (2,741,886)

3. Disbursements

a. Benefit payments to participants 26,302,321
b. Investment expenses 302,366
c. Withdrawal Liability payments 71,312
d. Other expenses* 2,052,816
e. Total 28,728,815

4. Net increase / (decrease) (31,470,701)

[(2f) -
(3e )]

5. Market Value of Assets as of March 31, 2020

[( 1 ) + (4 )] $210,821,171

*Adjusted for disbursements due to the Lehman case during the year

April 1, 2020 Actuarial Valuation 10
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Exhibit 3

ESTIMATED INVESTMENT RETURN ON MARKET VALUE OF ASSETS

The estimated investment return on the Market Value of Assets for the plan year ending March 31, 2020,
assuming all cash flows of contributions, benefit payments, and administrative expenses are paid at mid -year,
is determined below.

1. Market Value of Assets as of March 31, 2019 $242,291,872

2. Market Value of Assets as of March 31, 2020 210,821,171

3. Net non -investment cash flows for plan year ending March 31, 2020 ( 19,092,379)

4. Investment income for plan year ending March 31, 2020

[(2) -
( 1 ) -

(3)] ($12,378,322)

5. Estimated investment return on Market Value of Assets

[{2 x (4 )} + {( 1 ) + (2 ) - (4 ))] (5.3%)

April 1, 2020 Actuarial Valuation 11
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Exhibit 4
ACTUARIAL VALUE OF ASSETS

The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / ( losses)

over a four-year period (five-year smoothing) , but it must be within 80% to 120% of the Market Value of
Assets. The Actuarial Value of Assets as of April 1, 2020 is determined below.

DETERMINATION OF ACTUARIAL VALUE OF ASSETS

1. Market Value of Assets as of March 31, 2020 $210,821,171

2. Unrecognized asset gains / ( losses) for the plan years ending

PERCENT AMOUNT
PLAN YEAR ENDING GAIN / (LOSS) FOR YEAR UNRECOGNIZED UNRECOGNIZED
a. March 31, 2020 ($28,670,520) 80% (22,936,416)
b. March 31, 2019 (9,887,879) 60% (5,932,727)

c. March 31, 2018 5,169,715 40% 2,067,886
d. March 31, 2017 6,710,296 20% 1,342,059
e. Total (25,459,198)

3. Preliminary Actuarial Value of Assets as of April 1, 2020

[( 1 ) —
(2e )] $236,280,369

4. Actuarial Value of Assets as of April 1, 2020

[(3) ,
but not < 80% x ( 1 ) ,

nor > 120% x ( 1 )] $236,280,369

5. Actuarial Value of Assets as a percentage of Market Value of Assets 112.1%

April 1, 2020 Actuarial Valuation 12
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Exhibit 5

ASSET (GAIN) / LOSS FOR PRIOR PLAN YEAR

The asset (gain) / loss is the difference between the expected and actual values of the Actuarial Value of
Assets. An asset gain is negative because it represents a decrease from the expected Unfunded Actuarial
Accrued Liability. The asset (gain) / loss for the plan year ending March 31, 2020 is determined below.

1. Expected Actuarial Value of Assets

a. Actuarial Value of Assets as of April 1, 2019 $247,915,736

b. Employer contributions for plan year 9,334,070
c. Benefit payments 26,302,321
d. Withdrawal Liability payments 71,312
e. Administrative expenses 2,052,816
f. Expected investment return based on 7.0% interest rate 16,685,868

9 - Expected Actuarial Value of Assets as of April 1, 2020

[(a ) + (b) - (c)
-

(d) -
(e) + (f)] 245,509,225

2. Actuarial Value of Assets as of April 1, 2020 236,280,369

3. Actuarial Value of Assets (gain) / loss

[(1g )
- (2 )] $9,228,856

4. Estimated investment return on Actuarial Value of Assets 3.1%

April 1, 2020 Actuarial Valuation 13
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Exhibit 6

FUNDING STANDARD ACCOUNT FOR PRIOR PLAN YEAR

The Funding Standard Account for the plan year ending March 31, 2020 is determined below.

1. Outstanding balances as of April 1, 2019

a. Amortization charges $197,576,525
b. Amortization credits 28,631,194
c. Accumulated Additional Funding Charges with interest o

d. Accumulated Additional Interest Charges with interest o

2. Charges to Funding Standard Account

a. Funding Deficiency as of April 1, 2019 o

b. Normal Cost as of April 1, 2019 2,949,079
c. Amortization charges as of April 1, 2019 27,078,617
d. Interest on (a) , (b) , and (c) to end of plan year 2,101,939
e. Additional Interest Charge for plan year o

f. Additional Funding Charge for plan year o

g. Total 32,129,635

3. Credits to Funding Standard Account

a. Credit Balance as of April 1, 2019 25,966,276
b. Employer contributions for plan year 9,334,070
c. Amortization credits as of April 1, 2019 4,719,206
d. Interest on (a) , (b) , and (c) to end of plan year 2,474,676
e. Full Funding Credit o

f. Total 42,494,228

4. Credit Balance / (Funding Deficiency) as of March 31, 2020

[(3f)
-

(2g )] $10,364,593

April 1, 2020 Actuarial Valuation 14
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Exhibit 7

ACTUARIAL BALANCE SHEET

The total plan requirements compared to the total value of plan resources as of April 1, 2020 are shown
below.

PLAN REQUIREMENTS

1. Present value of active participant accrued benefits

a. Retirement $42,593,290
b. Withdrawal 3,528,996
c. Death 485,278
d. Disability 3,574,003
e. Total 50,181,567

2. Present value of inactive participant accrued benefits

a. Terminated vested participants 82,963,108
b. Retired participants 225,824,362
c. Disabled participants 6,388,749
d. Beneficiaries and QDROs 20,373,719
e. Total 335,549,938

3. Total plan requirements

[( 1 e) + (2e )] 385,731,505

PLAN RESOURCES

4. Actuarial Value of Assets 236,280,369

5. Unfunded Actuarial Accrued Liability 149,451,136

6. Total plan resources

[(4 ) + (5 )] $385,731,505

April 1, 2020 Actuarial Valuation 15
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Exhibit 8

ACTUARIAL (GAIN) / LOSS FOR PRIOR PLAN YEAR

The Actuarial (Gain) / Loss for the prior plan year is the difference between the expected and actual Unfunded
Actuarial Accrued Liability as of the beginning of the current plan year. The Actuarial (Gain) / Loss for the plan
year ending March 31, 2020 is determined below.

1. Unfunded Actuarial Accrued Liability as of April 1, 2019 $142,979,055

2. Normal Cost as of April 1, 2019 2,949,079

3. Interest on ( 1 ) and (2 ) to end of plan year 10,214,969

4. Subtotal

[( 1 ) + (2 ) + (3)] 156,143,103

5. Employer contributions for plan year 9,334,070

6. Interest on (5 ) to end of plan year 326,692

7. Subtotal

[(5) + (6 )] 9,660,762

8. Changes in Actuarial Accrued Liability

a. Plan amendments / Rehabilitation Plan schedule changes 173

b. Changes in actuarial assumptions (2,909,392)

c. Changes in cost method o

d. Total (2,909,219)

9. Expected Unfunded Actuarial Accrued Liability as of April 1, 2020

[(4 ) -
(7) + (8d )] 143,573,122

10. Actual Unfunded Actuarial Accrued Liability as of April 1, 2020 149,451,136

11. Actuarial (Gain) / Loss for prior plan year

[( 10 )
- (9 )] 5,878,014

12. Actuarial (Gain) / Loss subject to amortization, if any $5,878,015
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Exhibit 9

NORMAL COST

The Normal Cost is the amount allocated to the current plan year under the plan's actuarial cost method. The
Normal Cost as of April 1, 2020 is determined below.

1. Normal Cost for benefits

a. Retirement $1,600,867
b. Withdrawal 352,702
c. Death 21,128
d. Disability 174 494
e. Total 2,149,191

2. Expenses ($850,000 payable mid -year) 823,245

3. Total Normal Cost

[( 1f) + (2)] $2,972,436

April 1, 2020 Actuarial Valuation 17

I.B.E.W. Pacific Coast Pension Fund



MILLIMAN ACTUARIAL VALUATION

Exhibit 10

CURRENT LIABILITY

In accordance with IRS requirements, the Current Liability has been calculated at 2.83%. The Current Liability
as of April 1, 2020 is determined below.

1. Current Liability

COUNT VESTED BENEFITS ALL BENEFITS

a. Participants in pay status 1,661 $356,249,801 $356,249,801
b. Vested inactive participants 844 151,109,460 151,109,460
c. Active participants 843 95,371,314 99,360,580
d. Total 3,348 602,730,575 606,719,841

2. Expected increase in Current Liability for benefit accruals during year 5,129,786

3. Expected release of Current Liability during year 27,596,775

4. Market Value of Assets $210,821,171

5. Current Liability Funded Percentage

[(4 ) ÷ ( 1d)] 34.7%
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Exhibit 11

FULL FUNDING LIMITATION

The Full Funding Limitation ( FFL ) for the plan year ending March 31, 2021 and the tax year ending March 31,
2021 is determined below.

DETERMINATION OF FFL (END OF YEAR )

1. ERISA Actuarial Accrued Liability

a. Actuarial Accrued Liability $385,731,505
b. Normal Cost 2,972,436
c. Expected distributions 27,865,902
d. 6.5% interest to end of year 23,454,473
e. Subtotal [(a) + (b) - (c ) + (d)] 384,292,512

2. Current Liability

a. Current Liability 606,719,841
b. Normal Cost 5,129,786
c. Expected liability release plus expenses 27,596,775
d. 2.83% interest to end of year 16,534,356
e. Subtotal [(a) + (b )

- (c ) + (d)] 600,787,208

3. Adjusted Plan Assets (6.5% Interest)

a. Actuarial Value of Assets 236,280,369
b. Market Value of Assets 210,821,171
c. Credit Balance 10,364,593
d. Expected distributions 27,865,902
e. 412 ERISA assets [min{(a ) , (b)) - (c) - (d )] x 1.065 183,809,070
f. 404 ERISA assets [min{(a ) , (b)) - (d)] x 1.065 194,847,361

g. Current Liability assets [(a )
- (d )] x 1.065 221,961,407

4. 412 Full Funding Limitation

a. 412 ERISA [max{( 1e) - (3e ) , $0)] 200,483,442
b. Current Liability [max{90% x (2e) - (3g ) , $0)] 318,747,080
c. 412 Full Funding Limitation [max{(a) , (b))] 318,747,080

5. 404 Full Funding Limitation

a. 404 ERISA [max{( 1e )
- (3f) , $0)] 189,445,151

b. Current Liability [max{90% x (2e) - (3g ) , $0)] 318,747,080
c. 404 Full Funding Limitation [max{(a) , (b )}] 318,747,080
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Exhibit 12

CHARGES AND CREDITS FOR FUNDING STANDARD ACCOUNT

The amortization charges and credits for the Funding Standard Account for the plan year beginning April 1,

2020 are determined below.

1. CHARGES AS OF APRIL 1, 2020

DATE AMORTIZATION REMAINING OUTSTANDING
ESTABLISHED DESCRIPTION AMOUNT YEARS BALANCE

a. April 1, 2007 Combined $12,178,147 6.55 $67,441,947
b. April 1, 2007 Change in assumptions 386,267 22 4,745,283
c. April 1, 2008 Actuarial loss 294,990 8 1,912,868
d. April 1, 2009 Actuarial loss 6,305,762 9 44,699,977
e. April 1, 2009 Plan amendment 52 9 372

f. April 1, 2011 Actuarial loss 655,425 11 5,367,167

g. April 1, 2012 Actuarial loss 670,104 12 5,822,566
h. April 1, 2012 Change in assumptions 148,906 12 1,293,849
i. April 1, 2013 Actuarial loss 154,321 13 1,413,383

j. April 1, 2014 Actuarial loss 759,808 9 5,386,093
k. April 1, 2014 Plan amendment 28,382 9 201,191

I. April 1, 2015 Actuarial loss 394,353 10 3,019,208
m. April 1, 2016 Actuarial loss 1,515,383 11 12,409,211

n. April 1, 2017 Actuarial loss 371,166 12 3,225,075
o. April 1, 2018 Actuarial loss 1,261,800 13 11,556,478

p. April 1, 2018 Change in assumptions 1,464,641 13 13,414,249

q. April 1, 2019 Actuarial loss 54,569 14 523,844
r. April 1, 2020 Actuarial loss 586,989 15 5,878,015
s. April 1, 2020 Plan amendment 17 15 173

t. Total 27,231,082 188,310,949

April 1, 2020 Actuarial Valuation 20

I.B.E.W. Pacific Coast Pension Fund



MILLIMAN ACTUARIAL VALUATION

2. CREDITS AS OF APRIL 1, 2020

DATE AMORTIZATION REMAINING OUTSTANDING
ESTABLISHED DESCRIPTION AMOUNT YEARS BALANCE

a. April 1, 2007 Actuarial gain $66,660 2 $129,252
b. April 1, 2008 Plan amendment 21,089 3 59,485
c. April 1, 2010 Actuarial gain 2,913,810 5 12,895,936
d. April 1, 2011 Plan amendment 360,671 6 1,859,504
e. April 1, 2012 Plan amendment 35,175 7 205,455
f. April 1, 2013 Plan amendment 14,994 8 97,227

g. April 1, 2016 Plan amendment 1,145,532 11 9,380,567
h. April 1, 2017 Plan amendment 48,782 12 423,866
i. April 1, 2018 Plan amendment 4,663 13 42,715

j. April 1, 2019 Plan amendment 51,233 14 491,821

k. April 1, 2020 Change in assumptions 290,537 15 2,909,392
I. Total 4,953,146 28,495,220

3. Net outstanding balance [(1t)
- (21 )] 159,815,729

4. Credit Balance as of April 1, 2020 10,364,593

5. Balance test result [(3 )
- (4 )] $149,451,136

6. Unfunded Actuarial Accrued Liability as of April 1, 2020, minimum $0 $149,451,136
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Exhibit 13

CURRENT ANNUAL COST AND MINIMUM REQUIRED CONTRIBUTION

The Current Annual Cost is the plan's cost under the minimum funding requirements prior to the recognition of
the Full Funding Limitation and any Credit Balance. The Minimum Required Contribution is the amount
needed to avoid a Funding Deficiency in the Funding Standard Account. These amounts for the plan year
beginning April 1, 2020 are determined below.

1. Charges for plan year

a. Funding Deficiency as of April 1, 2020 $0

b. Normal Cost 2,972,436
c. Amortization charges (on $188,310,949) 27,231,082
d. Interest on (a ) , (b ) , and (c) to end of plan year 1,963,229
e. Additional Funding Charge o

f. Total 32,166,747

2. Credits for plan year

a. Amortization credits (on $28,495,220) 4,953,146
b. Other credits o

c. Interest on (a) and (b ) to end of plan year 321,954
d. Total 5,275,100

3. Current Annual Cost for plan year

[( if)
- (2d ) , but not less than $0] 26,891,647

4. Full Funding Credit for plan year

a. Full Funding Limitation 318,747,080
b. Full Funding Credit

[(3) -
(4a ) ,

but not less than $0] 0

5. Credit Balance for plan year

a. Credit Balance as of April 1, 2020 10,364,593
b. Interest on (a ) to end of plan year 673,699
c. Total 11,038,292

6. Minimum Required Contribution for plan year

[(3) -
(4b) -

(5c) ,
but not less than $0] $15,853,355

7. Contribution Required to Maintain Credit Balance, end of year

[(3) -
(5b ) ,

but not less than $0] $26,217,948
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Exhibit 14

MAXIMUM DEDUCTIBLE CONTRIBUTION UNDER IRC SECTION 404

The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning April 1, 2020 is
determined below.

1. Minimum Required Contribution for plan year beginning April 1, 2020 $15,853,355

2. Preliminary Maximum Deductible Contribution under IRC Section 404
for tax year

a. Normal Cost 2,972,436
b. Amortization payment on ten-year limitation bases 19,520,520
c. Interest to earlier of tax year end or plan year end 1,462,042
d. Total 23,954,998

3. Full Funding Limitation for tax year 318,747,080

4. Unfunded 140% of Current Liability as of March 31, 2021

a. Current Liability (for IRC Section 404 purposes) projected
to end of year 600,787,208

b. Actuarial Value of Assets (for IRC Section 404 purposes)

projected to end of year 221,961,407
c. Unfunded 140% of Current Liability

[140% x (a )
- (b ) , but not less than $0] 619,140,684

5. Maximum Deductible Contribution under IRC Section 404 for tax year
[greater of ( 1 ) and (2d ) , limited to (3) ,

but not less than (4c)] $619,140,684
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Exhibit 15

PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date,
expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of
active or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan
continuation basis in accordance with FASB ASC Topic 960 ) as of March 31, 2019 and March 31, 2020 is
shown below.

3/31 /2019 3/31 /2020

1. Present Value of vested Accumulated Plan Benefits

a. Participants in pay status $252,036,862 $252,586,830
b. Participants not in pay status 137,234,605 131,339,345
c. Total 389,271,467 383,926,175

2. Present Value of non -vested Accumulated Plan Benefits 1,623,324 1,805,330

3. Present Value of Accumulated Plan Benefits

[( 1 c) + (2)] 390,894,791 385,731,505

4. Market Value of Assets $242,291,872 $210,821,171

5. Funded ratio

a. Vested benefits

[(4 ) + ( 1c)] 62.2% 54.9%

b. All benefits

[(4 ) ÷ (3)] 62.0% 54.7%

6. Actuarial Value of Assets $247,915,736 236,280,369

7. PPA Funded Percentage 63.4% 61.3%

[(6) ÷ (3)]
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Exhibit 16

CHANGE IN PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in

accordance with FASB ASC Topic 960 ) from March 31, 2019 to March 31, 2020 is shown below.

1. Present Value of all Accumulated Plan Benefits as of March 31, 2019 $390,894,791

2. Changes

a. Reduction in discount period 26,442,054
b. Benefits accumulated 2,276,771
c. Benefit payments (26,302,321)

d. Plan amendments / Rehabilitation Plan schedule changes 173

e. Change in assumptions (2,909,392)

f. Actuarial (gain) / loss (4,670,571)

g. Total

[(a) + (b )
-

(c ) + (d ) + (e ) + (f)] (5,163,286)

3. Present Value of all Accumulated Plan Benefits as of March 31, 2020

[( 1 ) + (2g )] $385,731,505

April 1, 2020 Actuarial Valuation 25

I.B.E.W. Pacific Coast Pension Fund



MILLIMAN ACTUARIAL VALUATION

Exhibit 17

UNFUNDED VESTED BENEFIT LIABILITY FOR WITHDRAWAL LIABILITY CALCULATIONS

Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the

present value of benefits earned to date, excluding benefits for non -vested participants and certain benefits
such as certain death and disability benefits which are not considered vested. This exhibit shows the Plan's
unfunded vested benefit liability as of March 31, 2020. However, if there is a termination by mass withdrawal

during the year, a separate calculation would have to be performed.

1. Present value of vested accumulated plan benefits at 6.50%

a. Terminated vested participants 82,963,108
b. Retired participants 252,586,830
c. Active participants 48,376,237
d. Total vested benefits 383,926,175

2. Present value of vested accumulated plan benefits at PBGC rates

a. Terminated vested participants 169,410,797
b. Retired participants 366,580,923
c. Active participants 107,898,440
d. Expected Operating Expenses 3,589,449
e. Total vested benefits 647,479,609

3. Assets for Withdrawal Liability 210,821,171

4. Funded ratio

[(3 ) + (2e )] 32.56%

5. Vested benefit liability

[(2e ) x (4 ) + (1d) x ( 1 —
(4 ))] $469,739,173

6. Unfunded Vested Benefit Liability

[(5 )
- (3 ) , but not less than $0] $258,918,002

7. Unamortized Balance of the Value of Nonforfeitable Benefits* 10,755,341

8. Total Liability for Withdrawal Liability Purposes $269,673,343

*By law, certain benefit reductions under the Rehabilitation Plan must be disregarded in determining withdrawal liability.
The Trustees adopted the simplified method provided by PBGC Technical Update 10-3, in which the value of these
benefit reductions is set up as a separate pool to be amortized over 15 years. Withdrawing employers will be assessed a

portion of the unamortized balance in addition to a portion of the Plan's unfunded vested benefits.

DATE OUTSTANDING REMAINING PAYMENT
ESTABLISHED BALANCE 3/31/2020 BALANCE AMOUNT

3/31 /2011 $ 1,598,676 6 $ 316,828
3/31 /2012 560,315 7 98,407
3/31 /2013 379,233 8 60,228
3/31 /2016 7,806,193 11 992,639
3/31 /2017 369,461 12 44,431
3/31 /2018 41.462 13 4.636

Total $10,755,341 $1,517,169
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Exhibit 18

HISTORICAL FUNDING PROGRESS
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MARKET ACTUARIAL PRESENT
PRIOR YEAR VALUE OF VALUE OF VALUE OF MVA FUNDING AVA
INVESTMENT ASSETS ASSETS ACCRUED RESERVE I MVA FUNDED (PPA) FUNDED

APR, 1 RETURN (MVA) (AVA ) BENEFITS (SHORTFALL ) PERCENTAGE PERCENTAGE

2009 -29.1% 180,701,424 216,841,709 347,462,568 ( 166,761,144) 52% 62%

2010 22.7% 208,274,749 270,757,174 358,710,163 (150,435,414) 58% 75%

2011 13.5% 225,507,469 270,608,963 362,215,427 (136,707,958) 62% 75%

2012 3.3% 220,833,417 265,000,100 366,656,590 (145,823,173) 60% 72%

2013 8.7% 227,591,315 268,963,873 372,578,326 (144,987,011) 61% 72%

2014 11.1% 238,848,123 270,670,027 382,418,350 (143,570,227) 63% 71%

2015 6.3% 241,173,336 268,278,276 382,665,904 (141,492,568) 63% 70%

2016 0.1% 228,541,095 259,735,253 376,452,035 (147,910,940) 61% 69%

2017 10.5% 237,961,598 252,215,454 371,447,778 (133,486,180) 64% 68%

2018 9.7% 247,073,780 246,460,583 391,622,305 (144,548,525) 63% 63%

2019 2.9% 242,291,872 247,915,736 390,894,791 (148,602,919) 62% 63%

2020 -5.3% 210,821,171 236,280,369 385,731,505 (174,910,334) 55% 61%
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Exhibit 19

HISTORICAL INVESTMENT RETURN
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ANNUAL RATE OF INVESTMENT RETURN*

FOR ONE-YEAR PERIOD FOR PERIOD ENDING MARCH 31, 2019

PLAN YEAR MARKET ACTUARIAL PERIOD MARKET ACTUARIAL

2019-20 -5.3% 3.1% 1 year -5.3% 3.1%

2018-19 2.9% 5.5% 2 years - 1.3% 4.3%

2017-18 9.7% 3.1% 3 years 2.3% 3.9%

2016-17 10.5% 2.5% 4 years 4.3% 3.6%

2015-16 0.1% 1.6% 5 years 3.4% 3.2%

2014-15 6.3% 3.8% 6 years 3.9% 3.3%

2013-14 11.1% 5.7% 7 years 4.9% 3.6%

2012-13 8.7% 6.1% 8 years 5.4% 3.9%

2011 -12 3.3% 2.4% 9 years 5.1% 3.8%

2010-11 13.5% 3.8% 10 years 5.9% 3.8%

2009-10 22.7% 20.9% 11 years 7.4% 5.2%

2008-09 -29.1% -13.8% 12 years 3.7% 3.5%

*All rates reflect total investment return, net of investment related expenses.
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Exhibit 20
HISTORICAL PARTICIPANT STATISTICS
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• Retirees & Beneficiaries Vested Inactive Active

RETIRED
ACTIVE PARTICIPANTS VESTED INACTIVE PARTICIPANTS

INACTIVE
AVERAGE AVG. AVG. TO

AVERAGE CREDITED MONTHLY MONTHLY TOTAL ACTIVE
APR. 1, NUMBER AGE SVC. NUMBER BENEFIT NUMBER BENEFIT" NUMBER RATIO

2008 1,239 711 1,359 3,309 1.7
2009 1,269 720 1,388 3,377 1.7
2010 1,205 727 1,471 3,403 1.8
2011 1,193 732 1,491 3,416 1.9
2012 992 858 1,508 3,358 2.4
2013 911 43.8 12.4 872 1,237 1,540 1,374 3,323 2.6
2014 879 44.3 12.8 822 1,250 1,613 1,395 3,314 2.8
2015 873 44.2 12.6 802 1,282 1,601 1,427 3,276 2.8
2016 781 43.7 12.5 870 1,250 1,661 1,427 3,312 3.2
2017 849 44.5 11.6 892 1,341 1,605 1,457 3,346 2.9
2018 839 43.8 11.8 872 1,294 1,645 1,478 3,356 3.0
2019 835 43.7 11.1 865 1,296 1,656 1,498 3,356 3.0
2020 843 43.2 11.1 844 1,278 1,661 1,509 3,348 3.0

*Retirees only, excluded beneficiaries and disabled participants
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PROJECTED BENEFIT PAYOUTS FOR CURRENT PLAN PARTICIPANTS
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Detail of Total Projected Payments for Next 20 Years*

ESTIMATED PAYOUT OF ESTIMATED PAYOUT OF
PLAN YEAR RETIREMENT BENEFITS PLAN YEAR RETIREMENT BENEFITS

2020 27,900,000 2030 30,400,000
2021 28,700,000 2031 30,200,000
2022 29,300,000 2032 29,900,000
2023 29,800,000 2033 29,700,000
2024 30,200,000 2034 29,400,000
2025 30,600,000 2035 28,900,000
2026 30,800,000 2036 28,400,000
2027 30,800,000 2037 27,800,000
2028 30,800,000 2038 27,100,000
2029 30,600,000 2039 26,400,000

" This valuation, including the projected benefit payments shown, reflects only participants as of the valuation
date and does not reflect any projected payments to future new entrants.
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Exhibit 22
CONTRIBUTION RATE INFORMATION - ALLOCATION AND HISTORY

Estimated Allocation of Most Common Hourly Contribution Rate as of Valuation Date

$0.55

Most Common Contribution
Rate $2.02 $2.05 6.44 $11.06

Benefits Expenses Funding ( Inside) Funding (Outside)

Historical Most Common Hourly Contribution Rate

Hourly
Effective Date Contribution Rate
April, 2007 3.63
April, 2008 4.23
April, 2009 4.62
April, 2010 6.24
April, 2011 7.85
April, 2012 9.47
April, 2013 9.48
April, 2014 10.27
April, 2015 11.06

April 1, 2020 Actuarial Valuation 31

I.B.E.W. Pacific Coast Pension Fund



MILLIMAN ACTUARIAL VALUATION Appendix A — Summary of Principal Plan Provisions

Summary of Principal Plan Provisions

(APRIL 1, 2020)

Plan Changes since Prior Valuation

Effective June 1, 2019, one employer adopted an updated Rehabilitation Plan schedule.

Plan Identification

Employee Identification Number (EIN ) : 94-6128032
Plan Number ( PN ) : 001

Effective Date

The Plan was established as of April 1, 1960. It was last restated effective April 1, 2015 with the most recent
amendment to this restatement effective August 16, 2018.

Plan Year

April 1 to March 31.

Employers
A participating Employer is any person or entity that has been accepted for participation in the Plan and that
is required to contribute to the Plan pursuant to a collective bargaining agreement or participation agreement.

Eligibility and Participation

An employee becomes a Participant as soon as they work 435 hours in a Plan Year.

A Participant who incurs a One-Year Break in Service ceases to be a Participant as of the last day of the
Plan Year which constituted the One-Year Break in Service, unless they have retired or attained vested

rights.

Credited Service and Vesting Service

Commencing April 1, 1976, a participant who works at least 435 hours in a Plan Year receives Credit Service
and Vesting Service as follows :

HOURS WORKED CREDIT

435 but less than 650 0.50

650 but less than 870 0.75

870 and over 1.00

Normal RetirementAge

Age 65, or the fifth anniversary of participation, if later.
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Regular Retirement

a. Eligibility:

63 and 5 years of Credited Service ( including 2 years of Future Service) ;
or attainment of Normal

Retirement Age.

b. Pension Amount : The monthly pension amount (applicable to all retirements under the Plan ) is the sum
of the following components :

a) $32.00 for each Benefit Unit of Past Service and Future Service earned prior to April 1,

1976; plus

b) 5.30% of the contributions made on the participant's behalf from April 1, 1976 to March 31,
2002; plus

c ) 3.01% of the contributions made on the participant's behalf from April 1, 2002 to March 31,
2004; plus

d )

i. For participants subject to Alternative Schedule No. 1, 1.50% of contributions made
on the participant's behalf after April 1, 2004. Effective July 1, 2008, the first $1.00
per hour of contributions is not credited toward benefit accruals. In addition, any
supplemental amounts contributed pursuant to the Rehabilitation Plan are not
credited toward benefit accruals.

ii. For participants subject to Alternative Schedule No. 2, same as above except the

crediting factor is 1.25% rather than 1.50%, effective on the implementation date of
the Schedule.

iii. For participants subject to Alternative Schedule No. 3, same as above except the

crediting factor is 0.1% rather than 1.50%.

iv. For participants subject to the Default Schedule and Alternative Schedule No. 4,
effective on the implementation date of the Schedule, the benefit accrual rate
becomes the lesser of : 1 ) 1.00% of contributions made on the participants' behalf, or
2) 1.50% of contributions made on his/her behalf in excess of $1.00 per hour.
Contributions for this purpose exclude any additional amounts contributed to
conform to the Schedule.

Rule of 85 Retirement

Eligibility: Age 55 and the sum of age and years of Credited Service equal to at least 85 points. Not subject
to Default Schedule, Alternative Schedule No. 3 or Alternative Schedule No. 4.

Pension amount : The calculated Regular Pension unreduced for early retirement.
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Early Retirement

a. Eligibility: Age 55 and completion of 10 years of Credited Service ( including 2 years of Future Service) .

b. Pension amount : The Accrued Regular Pension amount, reduced by:

i ) For participants subject to Alternative Schedule No. 1, 2% per year that the age at retirement is less
than 63.

ii ) For participants subject to Alternative Schedule No. 2, 4% per year that the age at retirement is less
than 63.

iii ) For participants subject to the Default Schedule, Alternative Schedule No. 3 or Alternative Schedule
No. 4, an actuarially equivalent reduction from NRA based on 7.00% interest and RP-2000
Combined Healthy mortality (male) .

Vested Retirement

Vested Retirement Eligibility: 5 years of Credited Service ( including 2 years of Future Service) regardless of

age.

Vested Retirement Benefit: The Accrued Benefit, payable at Normal Retirement Age or, on a reduced basis,
as early as age 55.

Late Retirement

Benefit is the greater of the Accrued Benefit as of the annuity starting date or the Accrued Benefit at Normal
Retirement Age adjusted by 0.75% per month the annuity starting date is past age Normal Retirement Age.

Pro-Rata Retirement

Eligibility: At least 5 years of Combined Credited Service under this Plan and Related Plans.

Pension amount : The Regular Pension amount accrued to retirement date under this Plan only.

Disability Retirement

Eligibility: 10 years of Credited Service ( including 2 years of Future Service) regardless of age and, as a
result of actual employment, earned at least two quarters of Credited Service in the two consecutive Plan
Year period preceding the date of disability.

Totally disabled and entitlement to a Social Security Disability award and not subject to the Default Schedule
or Alternative Schedule No. 3.

Disability Retirement Benefit: 85% of accrued Regular Pension amount, or the Early Retirement pension
amount, if larger.

PreretirementDeath Benefits

Eligibility:

• Spouse's Benefit: A married participant who had not retired but met the service requirement for vesting.

• Pre-Retirement 5 Year Guaranteed Benefit: A participant who had not retired but had 5 years of credited

service, and, as a result of actual employment, earned at least two quarters of Credited Service in the
two consecutive Plan Year period preceding the date of death. This benefit is not payable if a spouse is

eligible for the Spouse's Benefit described above, or if the participant is subject to the Default Schedule,
Alternative Schedule No. 2, Alternative Schedule No. 3 or Alternative Schedule No. 4.
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• Lump Sum Death Benefit: A participant who dies after completion of at least 2, but less than 5, years of
credited service.

Benefit:

• Spouse's Benefit: The survivor's annuity is payable for life to the surviving spouse, commencing upon
the death of the participant if death occurs after age 55. If death occurs before age 5, the payments to
the surviving spouse are deferred until the deceased participant would have attained age 55. The

monthly amount is the survivor's portion of the Regular Pension earned through the date of death based
on a 50% Joint and Survivor Annuity.

• Pre-Retirement 5 Year Guaranteed Benefit: A designated beneficiary will receive 60 monthly payments
equal to the Regular Pension amount the Participant would be entitled to receive had he or she retired
and been age 65 at the time of death.

• Lump Sum Death Benefit: The beneficiary will receive a lump sum payment equal to 50% of the
contributions made on the participant's behalf if no other benefit is payable.

Forms of Payment

a. Normal form : Life annuity with 60 month guarantee without reduction if single, actuarially equivalent 50%

joint and survivor annuity (50% Husband-and -Wife Pension) if married.

For participants subject to the Default Schedule, Alternative Schedule No. 2, Alternative Schedule No. 3
or Alternative Schedule No. 4, the guaranteed 60 monthly payments are unavailable.

b. Optional forms

• Life Annuity with 60 month Guarantee
• 50% Husband-and -Wife Pension
• 50% Reversionary Husband-and -Wife Pension
• 75% Husband-and -Wife Pension
• 75% Reversionary Husband-and -Wife Pension
• 100% Husband-and -Wife Pension
• 100% Reversionary Husband-and -Wife Pension

For participants subject to either the Default Schedule, Alternative Schedule No. 3, or Alternative Schedule
No. 4 of the Rehabilitation Plan, the only forms of payment available are the Life Annuity with no guarantee
period, and the 50% and 75% Husband-and-Wife Pensions. For participants subject to Alternative Schedule
No. 2, all payment forms listed above remain available except the Life Annuity does not include a 60-month

guarantee.

Actuarial Equivalence

7.0% and 1971 Group Annuity Mortality Table for healthy participants and the PBGC Mortality Table for
Disabled Lives if disabled.
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Historical Information

An outline of the major developments in connection with the Plan's background and position is given below.

Changes in Contribution Rates and Benefit Schedule:

•
Effective Date

Most Common Hourly Value of Improvementto
Year Month Hourly Rate Plan Contribution Rate Benefit Unit Existing Retirees

1960 April $0.05

1961 April $0.10

1962 April All $2.20

1965 January $0.15 All $3.00 Full

1966 July All $4.50 Full

1967 September A $0.10 $3.60 Full

B 0.15 $5.40 Full

1968 July $0.17

1970 April $0.20

1970 July $0.30 A $0.10 $3.60 Full

B 0.15 $5.40 Full

C 0.23 $7.10 Full

D 0.30 $9.40 Full

1972 July $0.40 E $0.35 to $0.39 $9.40 Full

F $0.40 to $0.44 $10.30 Full

1973 $0.45

1974 March A $0.10 to $0.14 $3.80 Full

B 0.15 to 0.19 $5.40 Full

C 0.20 to 0.24 $7.10 Full

D 0.25 to 0.29 $8.25 Full

E 0.30 to 0.34 $9.40 Full

F 0.35 to 0.39 $9.40 Full

G 0.40 to 0.44 $10.30 Full

H 0.45 to 0.49 $11.10 Full

I 0.50 & Over $12.00 Full

1974 July $0.52

1975 July $0.60
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Changes in Contribution Rates and Benefit Schedule (continued)

Monthly Benefit Amount

Effective Date Future Service

Most Common Past Service Benefit Improvement
Hourly Benefit Units to % of Contributions to Existing

Year Month
Contribution Rate Units 4/1 /76 thereafter Retirees

1974 July $0.52

1975 July $0.60

1976 April $12.00 $12.00 1.70% /0.65%( 1 )

July $0.68

1977 July $0.83

1978 July $1.05

1979 July $1.10

1979 September 1.70% /1.05% ( 1 ) +10%

1980 April 1.70% /1.40% ( 1 )

July $1.25

1981 April 1.70% /1.57% ( 1 ) +5%

1982 April 1.70%

July $1.50

1982 October 1.80% +5%

1983 April 1.92% +5%

1985 April $16.20 $16.20 2.60%

1986 April $17.80 $17.80 2.86%/2.92%(2 ) +20%

1987 April $24.90 $24.90 4.00%/3.01%(2 ) +5%

1988 April $26.15 $26.15 4.20%/3.01%(3 ) +25%

(4 ) $26.95 $26.95 4.20%/3.01%(5) +5%

1990 April $28.00 $28.00 4.20%/3.01%(6 ) +2%

1991 April 4.20%/3.01%(8 ) (7)

1992 April 4.20%/3.01%(9 ) $ (7 )

1993 April $32.00 $32.00 4.40%/3.01%(1° ) +557o5A 

1995 April 4.40%/3.01%(11 ) +3%

1996 April $1.75 4.70%/3.01%(12)

$167550074

)

)1997 April 4.75%/3.01%(13) $ ;3

1998 April 5.30%/3.01%(15) $700( 14)

1999 April $1.84 5.30%/3.01%(16) $700(14)
; +5%

Changes in Contribution Rates and Benefit Schedule (continued)
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Monthly Benefit Amount

Effective Date Future Service

Most Common Past Service Benefit Improvemen
Hourly Benefit Units to % of Contributions t to Existing

Year Month
Contribution Rate Units 4/1 /76 thereafter Retirees

2000 April $3.07 $700(14)

2003 April $3.48

2004 April 5.30%/3.01%/1.50% ( 17)

2007 April $3.63

2008 April $4.23

2009 April $4.62 ( 18)

2010 April $6.24( 19)

2011 April $7.85(19)

2012 April $9.47(19 )

2013 April $9.48(19)

2014 April $10.27(19)

2015-20 April $11.06(19)

Note : The benefit levels shown above for service prior to April 1, 1976 apply to groups with contribution rates of a least $0.50 per hour.
Groups with rates below $0.50 per hour receive lower benefits.
Footnotes
( 1 ) The 1.70% factor applies to contributions below $.34 per hour.
(2 ) The lower factor applies to service after March 31, 1986 only.
(3 ) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1988. The factor
for service between April 1, 1986 and March 31, 1988 is 3.16%.
(4) Amendment was also effective April 1, 1988.

(5 ) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1991. The factor
for service between April 1, 1986 and March 31, 1988 is 3.25% while a 3.10% factor is applied from April 1, 1988 to March 31, 1991.

(6 ) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1992. The factor
for service between April 1, 1986 and March 31, 1992 is 3.50%.
(7 ) A supplemental, one-time only, pension payment was granted.
(8 ) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1993. The factor
for service between April 1, 1986 and March 31, 1993 is 4.00%.
(9 ) The 4.20% factor applies to service through March 31, 1994 only.
(10 ) The 4.40% factor applies to service through March 31, 1995 only.
( 11 ) The 4.40% factor applies to service through March 31, 1996 only.
( 12 ) The 4.70% factor applies to service through March 31, 1997 only.
(13 ) The 4.75% factor applies to service through March 31, 1998 only.
(14 ) Two supplemental, one-time only, pension payments were granted.
(15 ) The 5.30% factor applies to service through March 31, 2000 only.
(16 ) The 5.30% factor applies to service through March 31, 2002 only.
(17 ) The 5.30% factor applies to service through March 31, 2002, and the 3.01% factor applies to subsequent service through March 31,
2004.
( 18 ) Effective July 1, 2008, the first $1.00 per hour of contributions is not credited toward benefit accruals.
(19 ) Includes amounts contributed pursuant to Rehabilitation Plan, which are not credited toward benefit accruals.
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Other Developments

July 21, 1960 Board of Trustees executed Trust Agreement.
June 19, 1961 Pension Plan adopted by Board of Trustees.

November 22, 1961 Date of first favorable determination letter from Internal Revenue Service.

April 1, 1976 Plan amended to satisfy ERISA.

Funding Standard Account established.

October 1, 1982 The 30 years limitation for benefit credit was removed.

A lump sum pre -retirement death benefit for members with at least two years of
service was adopted.

April 1, 1983 Early Retirement reduction factor was lowered to 1 /4 of 1% per month between age 60
to 63.

January 1, 1985 Plan amended to comply with the Retirement Equity Act of 1984.

April 1, 1987 Early retirement reduction factor was lowered to 1 /4 of 1% per month under age 63.

April 1, 1988 The maximum Disability pension amount became 85% of the accrued benefit.

April 1, 1995 The early retirement reduction factor was lowered to 2.5% per year between ages 55
and 63.

April 1, 1996 The early retirement reduction factor was lowered to 2.0% per year between ages 55
and 63.

April 1, 1997 Unreduced early retirement provided when age (minimum of 55 ) plus credited service
total at least 85.

April 1, 1998 Vested rights are now provided after the attainment of 5 years of credited service.

April 1, 2000 The eligibility requirement for the 60 -month death benefit was reduced from 10 to 5

years of credited service.

April 1, 2000 New asset valuation method adopted.
October 6, 2003 Date of favorable determination letter received from the IRS.

April 1, 2007 Actuarial value of assets reset to market value with prospective smoothing under
current asset method.

Board adopts Unit Credit Cost Method for minimum funding purposes.
October 1, 2008 Spouses of participants who die prior to retirement may no longer elect the Pre-

Retirement Death Benefit of 60 guaranteed monthly payments.
June 8, 2009 Trustees elect 3-year extension under WRERA 205.

June 29, 2009 Plan initially certified to be in critical status.

July 8, 2009 Trustees adopt Rehabilitation Plan including Default Schedule and two Alternative
Schedules.

November 11, 2010 Trustees elect "funding relief" (10-year asset smoothing pursuant to IRS§431 (b)(8 )(B) .

August 10, 2011 Trustees adopt "simplified" method for withdrawal liability, pursuant to PBGC
Technical Update 10-3, effective April 1, 2012.

August 7, 2012 Date of most recent favorable determination letter from IRS.

August 22, 2013 Trustees update Rehabilitation Plan to include a third Alternative Schedule.

September 22, 2014 IRS approval for 5-year amortization extensions formally granted (extensions effective
April 1, 2013) .

August 27, 2015 Trustees updated the Rehabilitation Plan to include a fourth Alternative Schedule, and
to move from "standard emergence" to "delayed emergence".

August 16, 2018 Trustees updated the Plan to clarify that the late retirement adjustment is applied to
annuity starting dates after the later of age 65 and the fifth anniversary of the
participant's Plan participation.
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Participant Statistics

RECONCILIATION OF PARTICIPANT COUNTS

Vested
Active Inactive Disabled Retiree Beneficiary QDROs Total

Prior Valuation 835 865 41 1,292 261 62 3,356

Terminated — Vested (38 ) 38 0 0 0 0 0

Died without Beneficiary 0 (4 ) (2 ) (37 ) (13 ) ( 1 ) (57 )

Died with Beneficiary ( 1 ) 0 0 (16 ) 17 0 0

Retired (14 ) (40) 0 54 0 0 0

Disabled ( 1 ) 0 1 0 0 0 0

New Entrants 122 0 0 0 0 0 122

Rehired 17 (15) 0 0 0 0 2

Recovered from Disability 0 0 0 0 0 0 0

QDROs 0 0 0 0 0 2 2

Benefits Expired 0 0 0 0 ( 1 ) 0 ( 1 )

Received Lump Sum 0 0 0 0 0 0 0

Terminated — Non Vested (77 ) 0 0 0 0 0 (77 )

Data Corrections 0 0 1 6 (6) 0 1

Current Valuation 843 844 41 1,299 258 63 3,348
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SUMMARY OF ACTIVE PARTICIPANTS BY AGE AND SERVICE

Attained 1 to 5 to 10 to 15 to 20 to 25 to 30 to 35 to 40 & TotalAge < 1 4 9 14 19 24 29 34 39 Up

Under 25 5 20 1 0 0 0 0 0 0 0 26

25 to 29 7 51 14 0 0 0 0 0 0 0 72

30 to 34 12 69 31 22 0 0 0 0 0 0 134

35 to 39 3 53 35 29 14 0 0 0 0 0 134

40 to 44 4 36 15 33 23 5 0 0 0 0 116

45 to 49 4 20 9 14 22 17 7 0 0 0 93

50 to 54 5 10 7 11 18 17 16 4 0 0 88

55 to 59 1 6 5 10 16 22 12 14 10 0 96

60 to 64 0 11 5 5 11 15 10 7 5 0 69

65 to 69 0 2 1 2 1 4 1 0 0 1 12

70 & Up 0 1 0 1 0 0 0 0 0 1 3

Total 41 279 123 127 105 80 46 25 15 2 843
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INACTIVE PARTICIPANTS WITH DEFERRED BENEFITS

Attained Age Number of Participants Total Monthly Benefit

Under 30 0 0

30 to 34 20 6,503

35 to 39 79 43,428

40 to 44 98 81,078

45 to 49 124 150,554

50 to 54 135 241,711

55 to 59 158 229,933

60 to 64 180 254,745

65 & Up 50 70 806

Total 844 $1,078,759

Average Monthly Benefit $1,278
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PARTICIPANTS IN PAY STATUS

Total Healthy Retiree Disability Survivors & Beneficiaries

Numberof Monthly Numberof Monthly Numberof Monthly Numberof Monthly
Attained Age Participants Benefit Participants Benefit Participants Benefit Participants Benefit

Under 55 8 $ 8,359 0 $ 0 3 $ 5,151 5 $ 3,209

55 to 59 16 16,107 5 4,221 4 7,083 7 4,804

60 to 64 192 374,065 146 324,236 9 18,958 37 30,871

65 to 69 363 598,771 312 553,858 7 7,544 44 37,369

70 to 74 381 519,991 321 476,754 7 6,588 53 36,650

75 to 79 304 349,675 243 311,380 7 6,600 54 31,695

80 to 84 217 221,324 164 194,982 4 2,598 49 23,744

85 to 89 109 88,478 72 66,721 0 0 37 21,757

90 & Up 71 42,709 36 28,192 0 0 35 14,517

Total 1,661 $ 2,219,479 1,299 $ 1,960,343 41 $ 54,521 321 $ 204,616

Average Monthly Benefit $ 1,336 $ 1,509 $ 1,330 $ 637
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DISTRIBUTION OF 2019-20 PENSION AWARDS

$6,000

•
$5,000

•

Amount
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Benefit
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Monthly

$2,000 I. •
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• • •
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• *

$1,000 f• • t • i •
* * •

$0
• •
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Age at April 1, 2020

Healthy Retirees • Disabled Retirees

Average Benefit: $1,478 Average Benefit: $1,660
Count : 54 Count : 1
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Actuarial Cost Method and Valuation Procedures
The ultimate cost of a pension plan is the excess of actual benefits and administrative expenses paid over
actual net investment return on plan assets during the plan's existence until the last payment has been made
to the last participant. A plan's "actuarial cost method" determines the expected incidence of actuarial costs

by allocating portions of the ultimate cost to each plan year. The cost method is thus a budgeting tool to help
ensure that a plan will be adequately and systematically funded. Annual contributions are also affected by a

plan's "asset valuation method" (as well as plan provisions, actuarial assumptions, and actual plan
demographic and investment experience each year ) .

Actuarial cost method

The actuarial cost method used for determining the Plan's ERISA funding requirements and the FASB ASC

Topic 960 values is the Unit Credit method. Under this method, an accrued benefit is determined at each
active participant's assumed retirement age based on compensation and service at both the beginning and
the end of the current year. The Plan's Normal Cost is the sum of the present value of the excess of each
active participant's accrued benefit at the end of the current year over that at the beginning of the current

year. The Plan's accrued liability is the sum of (a ) the present value of each active participant's accrued
benefit at the beginning of the current year plus (b) the present value of each inactive participant's benefits.

Asset Valuation Method

The actuarial value of assets is determined by adjusting the market value of assets to reflect the investment

gains and losses (the difference between the actual investment return and the expected investment return)

during each of the last five years.

Expected investment return is calculated using the net market value of assets as of the beginning of the Plan
Year and the benefit payments, employer contributions and operating expenses, weighted based on the

timing of the transactions during the year. The actuarial value is subject to a restriction that it be not less than
80% nor more than 120% of the market value.

Market Value of Assets

We have relied without audit on the market value of assets as of the valuation date provided by the Trust's
auditor.

Method Changes since Last Valuation

There are no method changes for the April 1, 2020 Valuation.
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Actuarial Assumptions
This section of the report describes the actuarial assumptions used in this valuation. These assumptions
have been chosen on the basis of recent experience of the Trust, published actuarial tables and on current
and future expectations.

The assumptions are intended to estimate the future experience of the participants of the Trust and of the
Trust itself in areas which affect the projected benefit flow and anticipated investment earnings. Any
variations in future experience from that expected from these assumptions will result in corresponding
changes in the estimated costs of the Trust's benefits.

Investment Return

The assumed rate of investment return which is used to value all benefits expected to be paid out of
remaining assets and future contributions is 6.50%, net of investment expenses.

The investment return assumption was selected based on the Plan's target asset allocation as of the
valuation date (shown below) , combined with capital market assumptions from several sources, as well as
published studies summarizing the expectations of various investment experts. This information was then
used to develop forward looking expected long -term expected returns, producing a range of potential
reasonable expectations according to industry experts. Based on this information, an assumption was
selected that, in our professional judgement, is not expected to have any significant bias.

Investment Policy Target Allocation Percentages:

Public US Equity 20.0%
Public International Equity 20.0%
Fixed Income 20.0%
Real Estate 10.0%
Private Equity 5.0%
Infrastructure 5.0%
Multi -Asset 20.0%
Total 100.0%

Current Liability: 2.83% per annum

Expenses

Expenses are assumed to be $850,000 payable monthly (equivalent to $823,245 payable at the beginning of
the year) . Investment and investment consulting fees are not included in assumed operating expenses. This

assumption is selected based on a review of recent years' operating expenses.

Healthy Mortality
The Pri-2012 Blue Collar Employee/Retiree Amount-Weighted Mortality Table projected forward from 2012

using scale MP-2019 on a fully generational basis. This assumption reflects the Plan's experience through
the valuation date and anticipates continued increases in life expectancy in the future.

For determining the RPA '94 current liability, the RP-2014 mortality tables (adjusted to base year 2006) with
static projection as prescribed by IRS regulations for 2020 plan year valuations were used.

Disability Mortality
The Pri-2012 Total Dataset Disabled Amount-Weighted Mortality Table projected forward from 2012 using
scale MP-2019 on a fully generational basis. This assumption reflects the Plan's experience through the
valuation date and anticipated continued increases in life expectancy in the future.
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For determining the RPA '94 current liability, the mortality tables prescribed by the PPA were used.

Beneficiary Mortality

Upon retiree death, the Pri-2012 Blue Collar Contingent Annuitant Amount-Weighted Mortality Table projected
forward from 2012 using scale MP-2019 on a fully generational basis. Otherwise, the same mortality
assumption as healthy retirees. This assumption reflects the Plan's experience through the valuation date and

anticipates continued increases in life expectancy in the future.

Active Participant

For valuation purposes, an active participant is a participant who has at least one year of Credited Service,
and who worked at least 435 hours in the Plan Year prior to the valuation date and had not retired as of the
valuation date.

Active Retirement

Annual rates of retirement are shown in the following table for active participants who are eligible to retire.

Age Not Eligible for Rule of Eligible for Rule of 85
85 Pension Pension

55 5% 20%

56 5 20

57 5 15

58 6 15

59 6 25

60 8 25

61 10 25

62 30 50

63 30 50

64 50 75

65 50 100

66 25 100

67 25 100

68 25 100

69 25 100

70+ 100 100

Based on the above rates, the Plan's weighted average retirement age from active service is 62.4.

Vested Terminated Retirement

Annual rates of retirement are shown in the following table for terminated participants with vested benefits.

Age Rate

55 5%

56 5
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Age Rate

57 5

58 5

59 5

60 5

61 5

62 25

63 50

64 20

65+ 100

Withdrawal

Annual rates of termination are based on age. Sample rates are shown in the following table.

Age Withdrawal Rate

20 7.94%

25 7.72

30 7.22

35 6.28

40 5.15

45 3.98

50 2.56

55 0.00

The above rates apply after five years of service. A 10% annual rate of termination is assumed for service
less than five years.

Disability
Annual rates of disablement are based on age. Sample rates are shown in the following table.

Age Disability Rate

20 0.05%

25 0.06

30 0.08

35 0.11

40 0.17

45 0.27

50 0.45

55 0.76

60 1.22

April 1, 2020 Actuarial Valuation 48
I.B.E.W. Pacific Coast Pension Fund



MILLIMAN ACTUARIAL VALUATION Appendix D - Actuarial Assumptions

Covered Hours

For future benefits, active participants are assumed to work a total of 1.55 million hours, with salaried

employees set to 2,080 hours/year and the remaining hours divided evenly amongst the non -salaried

employees.

Decrement Timing
Decrements are assumed to occur at the middle of the year, except that 100% retirement (see above) is

assumed to occur at the beginning of the year.

Reemployment
It is assumed that participants will not be reemployed following a break in service.

Form of Payment

Future pensioners subject to Alternate Schedule No. 1 are assumed to elect the Life Annuity with 60 month
Guarantee at retirement.

Future pensioners subject to any other schedule are assumed to elect the Life Annuity with no guarantee.

Marital Characteristics

For participants not in pay status : 85% of non -retired participants are assumed to be married to a spouse of
the opposite sex. Males are assumed to be 4 years older than females.

For participants and beneficiaries in pay status : Actual birth dates are included in the census data

For participants with a Joint and Survivor Benefit: Pensioners are assumed to be married to a spouse of the

opposite sex. Males are assumed to be 4 years older than females.

UnfundedVested Benefit Liabilities

Interest Rates: For vested benefit liabilities up to the market value of assets, PBGC rates as of the valuation
date (2.12% for 25 years and 2.26% beyond as of March 31, 2020) . For vested benefit liabilities in excess of
the market value of assets, same as used for funding : 6.50%.

Operating Expenses: As prescribed by PBGC formula (29 CFR Part 4044, Appendix C ) ; applied only to
liabilities valued with PBGC interest rates.

All Other Assumptions : Same as used for plan funding

Asset Value : Market Value of Assets

Benefits Valued : Only vested participants are valued. Eligibility for benefits is determined based on service as
of the valuation date and age at projected decrement. Disability benefits are not considered vested and

decrement due to disability is treated the same as termination or retirement, depending on participant
eligibility. Death benefits, other than those related to the form of payment elected or surviving spouse benefits
for pre -retirement death are not considered vested.

Changes in Actuarial Assumptions
• The investment return was changed from 7.00% to 6.50% based on current expectations for future

investment returns.
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• The mortality assumption was changed from the RP-2014 mortality tables (healthy or disabled, as

applicable) , with scale MP-2017 to the Pri-2012 Blue Collar Amount-Weighted mortality table

(healthy, disabled, or contingent annuitant, as applicable) projected forward from 2012 using scale
MP-2019 on a fully generational basis. This update was to better reflect the Plan's recent

experience and anticipated future experience.

• The active and vested terminated retirement rates were updated to better reflect the Plan's recent

experience, as shown above.

• The current liability interest rate was changed from 3.08% to 2.83% because of the change in
allowable interest rate range as specified by the IRS.

• The current liability mortality was updated as specified by the IRS.
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Risk Disclosure

The results of the actuarial valuation are based on one set of reasonable assumptions. However, it is certain
that future experience will not exactly match the assumptions. It is important to consider the potential impacts
of these differences when making decisions that may affect the future financial health of the Plan. The
information below is intended to identify and assess risks that are most likely to significantly affect the plan's
future financial condition, and is intended to satisfy the requirements of Actuarial Standard of Practice No. 51

(ASOP 51 ) .

Investment Risk

Investment risk is the risk of investment returns that differ from those expected. In particular, if the Plan's
investment are generally lower than the assumed valuation interest rate over time, additional funding would
be needed compared to that implied by this valuation.

Because the Plan's liabilities do not change as a result of the Plan's investment returns (this mismatch is
sometimes referred to as asset / liability mismatch risk ) ,

investment returns less than expected can result in

a significantly different funded status in the future than expected. This is best illustrated through funding
projections, which are presented in a separate report.

Longevity and Other DemographicRisks

Demographicrisks represent the risk that participants, in aggregate, behave significantly different than

anticipated by the assumptions used for the valuation. The primary demographic risks include:

. Longevity risk : the risk that participants live longer than expected, which would result in more

payments than expected by this valuation.

. Decrement risk : the risk that participants retire, terminate, or become disabled at rates different than

expected. For example, if participants ultimately utilize a plan's subsidized early retirement provisions
at a rate greater than assumed, the Plan's payments would be greater than expected by this
valuation.

If demographic experience is unfavorable, additional funding would be needed compared to that implied by
this valuation. We measure the Plan's demographic experience compared to our expectations each year to
ensure our assumptions remain reasonable.

Contribution, Industry, and Withdrawal Risk

Industry risk is the potential that future covered employment levels are lower than expected due to factors
such as technological advances, a reduction in the share of unionized work in an industry or geographic area,
or a reduction in demand for work in a given industry. Withdrawal risk is the potential of the withdrawal of an

employer or a group of employers to meaningfully reduce the plan's future covered employment levels. Both
risks are concerned with a potential significant reduction in the plan's contribution base, which has two

potential ramifications:

> Future contribution levels could be significantly less than expected (this is referred to as contribution
risk) .

> Because any corrective action is spread across the plan's active participants, a contraction in the
number of active participants can threaten a plan's ability to recover from any current or emerging
underfunding.
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The Plan's current and historical contribution base is shown throughout this report, including Figure 2 in the
Overview of Results and Exhibit 22. The impact of potential reductions to the plan's contribution base is best
illustrated through funding projections, which are presented in a separate report.

Sustainability Risk

Sustainability risk is the potential that, as a result of adverse emerging experience, the plan reaches a

position where the trade-off of contributions versus benefit accruals, or the total contribution rate, or both,
results in a reduction in the covered employment, thereby threatening the sustainability of the plan. This can

happen if the required pension contribution rate reaches a level that makes the wages of active participants
unappealing and /or signatory employers uncompetitive in the market place.

Exhibit 22 illustrates the most common contribution rate and how that rate is expected to be allocated
between new benefits, operating expenses, and funding improvement.

The Impactof Plan Maturity
A pension plan's ability to recover from any underfunding and to respond to any poor experience resulting
from the risks described above is significantly impacted by its "maturity" level.

The Plan's current and historical maturity measures are shown throughout this report:

Inactive to active participant ratio

This ratio measures the number of inactive participants (vested inactive participants and participants in

pay status) being supported by each active participant. Because the funding of all benefits is supported
by the active population, as the number of inactive participants supported by each active participant
increases, improving the Plan's funding and addressing any current and emerging underfunding
becomes significantly more difficult. The plan's inactive to active participant ratio is shown on Exhibit 20.

Inactive to total liability percentage

This ratio measures the portion of the Plan's liability that lies with inactive participants (vested inactive

participants and participants in pay status) compared to the liability for active participants. As the Plan's

liability becomes more heavily weighted to inactive participants, addressing underfunding become more
difficult. This is similar to the participant ratio described above, but may be a more appropriate measure
in situations where benefit levels have changed significantly over time. The plan's inactive liability is
shown on Figure 7 in the Overview of Results and on Exhibit 7.

Non-investment cash flow percentage

This ratio measures the Plan's net non -investment cash flow (contributions less benefit payments and
administrative expenses) relative to the Plan's market value of assets. In the life of all pension plans,
non- investment cash flow will progress from positive to negative. As that cash flow becomes more

negative, the Plan's ability to address underfunding is diminished. The Plan's non -investment cash flow
is summarized in Figure 5 in the Overview of Results.
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Glossary

Actuarial Accrued Liability
This is computed differently under different actuarial cost methods. The Actuarial Accrued Liability generally
represents the portion of the cost of the participants' anticipated retirement, termination, death and disability
benefits allocated to the years before the current Plan Year.

Actuarial Cost

This is the contribution required for a Plan Year in accordance with the Trustees' funding policy. It consists of
the Normal Cost plus an amortization payment to pay interest on and amortize the Unfunded Actuarial
Accrued Liability based on the amortization schedule adopted by the Trustees.

Actuarial Gain or Loss

From one Plan Year to the next, if the experience of the plan differs from that anticipated using the actuarial
assumptions, an actuarial gain or loss occurs. For example, an actuarial gain would occur if the assets in the
trust earned 12.0% for the year while the assumed rate of return used in the valuation was 7.5%.

Actuarial Value of Assets

This is the value of cash, investments and other property belonging to a pension plan, as used by the actuary
for the purposes of an actuarial valuation. It may be equal to the market value, or a smoothed value that
recognizes changes in market value systematically over time.

Credit Balance

The Credit Balance represents the historical excess of actual contributions over the minimum required
contributions under ERISA. The Credit Balance is also equal to the cumulative excess of credits over charges
to the Funding Standard Account.

Current Liability
This is computed the same as the Present Value of Accumulated Benefits, but using interest rate and

mortality assumptions specified by the IRS. This quantity is used in the calculation to determine the maximum
tax-deductible contribution to the plan for the year.

Funding Standard Account

This is the account which a plan is required to maintain in compliance with the minimum funding standards
under ERISA. It consists of annual charges and credits needed to fund the Normal Cost and amortize the cost
of plan amendments, actuarial method and assumption changes, and experience gains and losses.

Normal Cost

The Normal Cost is computed differently under different actuarial cost methods. The Normal Cost generally
represents the portion of the cost of the participants' anticipated retirement, termination, death and disability
benefits allocated to the current Plan Year. Employer Normal Cost generally also includes the cost of
anticipated operating expenses.

Present Value of Accumulated Benefits

The Present Value of Accumulated Benefits is computed in accordance with ASC 960. This quantity is
determined independently from the plan's actuarial cost method. This is the present value of a participant's
accrued benefit as of the valuation date, assuming the participant will earn no more credited service and will
receive no future salary.

Present Value of Future Benefits

This is computed by projecting the total future benefit cash flow from the plan, using actuarial assumptions,
and then discounting the cash flow to the valuation date.
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Present Value of Vested Benefits

This is the portion of the Present Value of Accumulated Benefits in which the employee would have a vested
interest if the employee were to separate from service with the employer on the valuation date. It is also
referred to as Vested Benefit Liability.

Unfunded Actuarial Accrued Liability
This is the amount by which the Actuarial Accrued Liability exceeds the Actuarial Value of Assets.

Withdrawal Liability
This is the amount an employer is required to pay upon certain types of withdrawal from a pension plan. It is
an employer's allocated portion of the unfunded Present Value of Vested Benefits.
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December 3, 2021 

Trustees 
I.B.E.W. Pacific Coast Pension Fund 

Re: April 1, 2021 Actuarial Valuation 

Dear Trustees: 

As requested, we performed an actuarial valuation of the I.B.E.W. Pacific Coast Pension Fund 
(“Plan”) as of April 1, 2021, for the plan year ending March 31, 2022.  Our findings are set forth in 
this actuary’s report. 

In preparing this report, we relied, without audit, on information supplied by the administrative office, 
the Plan’s independent auditor and the Plan’s attorneys.  This information includes, but is not limited 
to, Plan documents and provisions, employee data, and draft financial information.  We found this 
information reasonably consistent and comparable with data used for other purposes.  The valuation 
results depend on the integrity of this information.  If any of this information is inaccurate or 
incomplete our results may be different and our calculations may need to be revised.   

For actuarial requirements under ERISA, all costs, liabilities, rates of interest, and other factors under 
the Plan (except when mandated directly by the Internal Revenue Code and its regulations) have 
been determined on the basis of actuarial assumptions and methods which are individually 
reasonable (taking into account the experience of the Plan and reasonable expectations) and which, 
in combination, offer our best estimate of anticipated experience under the Plan.  We completed this 
actuarial valuation in accordance with our understanding of IRS minimum funding requirements, as 
amended by subsequent legislation, and reflecting all proposed regulations and guidance issued to 
date. 

For actuarial requirements under FASB ASC Topic 960, all liabilities, rates of interest, and other 
factors under the Plan have been determined on the basis of actuarial assumptions and methods 
which are reasonable and consistent with our understanding of FASB ASC Topic 960. For actuarial 
requirements for calculating unfunded vested benefits for withdrawal liability, all costs, liabilities, 
rates of interest, and other factors under the Plan (except when mandated directly by ERISA and its 
regulations) have been determined on the basis of actuarial assumptions and methods which comply 
with ERISA Section 4213. 

Actuarial computations under ERISA are to determine the minimum required and maximum 
allowable funding amounts for an ongoing plan. The calculations in the enclosed report have been 
made on a basis consistent with our understanding of ERISA. Results for other purposes may be 
significantly different than the results in this report; other calculations may be needed for other 
purposes, such as judging benefit security at plan termination.   

Future actuarial measurements may differ significantly from the current measurements presented in 
this report due to many factors, including: plan experience differing from that anticipated by the 
economic or demographic assumptions; changes in economic or demographic assumptions; 
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increases or decreases expected as part of the natural operation of the methodology used for these 
measurements (such as the end of an amortization period or additional cost or contribution 
requirements based on the Plan’s funded status); and changes in plan provisions or applicable law.  
Due to the limited scope of our assignment, we did not perform an analysis of the potential range of 
future measurements. 

The valuation results were developed using models intended for valuations that use standard 
actuarial techniques. The intent of the models is to estimate future plan costs. We have reviewed the 
models, including their inputs, calculations, and outputs for consistency, reasonableness, and 
appropriateness to the intended purpose and in compliance with generally accepted actuarial 
practice and relevant actuarial standards of practice (ASOP). 

Milliman’s work is prepared solely for the internal business use of the Trust and its Trustees for their 
use in administering the Trust.  Milliman’s work may not be provided to third parties without 
Milliman's prior written consent.  Milliman does not intend to benefit or create a legal duty to any third 
party recipient of its work product.  Milliman’s consent to release its work product to any third party 
may be conditioned on the third party signing a Release, subject to the following exceptions:  

(a) The Trust may provide a copy of Milliman’s work, in its entirety, to the Trust’s professional 
service advisors who are subject to a duty of confidentiality and who agree to not use 
Milliman’s work for any purpose other than to benefit the Trust. 

(b) The Trust may distribute certain work product that Milliman and the Trust mutually agree is 
appropriate for distribution to participating employers, pension participants and other parties 
as may be required by law. 

No third party recipient of Milliman's work product should rely upon Milliman's work product. Such 
recipients should engage qualified professionals for advice appropriate to their own specific needs.  

The consultants who worked on this assignment are retirement actuaries.  Milliman’s advice is not 
intended to be a substitute for qualified legal or accounting counsel. 

On the basis of the foregoing, I hereby certify that, to the best of my knowledge and belief, this report 
is complete and accurate and has been prepared in accordance with generally recognized and 
accepted actuarial principles and practices which are consistent with the principles prescribed by the 
Actuarial Standards Board and the Code of Professional Conduct and Qualification Standards for 
Actuaries Issuing Statements of Actuarial Opinion in the United States of the American Academy of 
Actuaries.  I am a member of the American Academy of Actuaries and meet the Qualification 
Standards to render the actuarial opinion contained herein. 

I respectfully submit the following report, and we look forward to discussing it with you. 

Sincerely, 

Grant Camp, FSA, EA, MAAA 
Principal and Consulting Actuary
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A. Overview of Results 
 ACTUARIAL VALUATION 
 FOR PLAN YEAR BEGINNING 

 APRIL 1, 2020 APRIL 1, 2021 

Assets 
Market Value of Assets  $210,821,171 $250,460,243 
Actuarial Value of Assets  $236,280,369 $237,428,978 
Ratio of Actuarial Value to Market Value 112.1% 94.8% 

Market Value Return for Prior Year  -5.3% 26.9% 
Actuarial Value Return for Prior Year 3.1% 7.1% 
Market Value Gain / (Loss) vs. assumption ($28,670,520) $41,443,483 

Funded Status 
Discount Rate for Liabilities 6.50% 6.50% 
Present Value of Accrued Benefits $385,731,505 $385,361,821 
Market Funded Percentage 54.7% 65.0% 
Actuarial (Pension Protection Act) Funded Percentage 61.3% 61.6% 

Withdrawal Liability as of March 31 
Present Value of Vested Benefits  $469,739,173 $493,880,667 
Assets for Withdrawal Liability (210,821,171)  (250,460,243) 
Unfunded Vested Benefit Liability $258,918,002 $243,420,424 
Unamortized Affected Benefit Pools 10,755,341 9,930,850 

Credit Balance and Contribution Requirements  
Unfunded Actuarial Accrued Liability  $149,451,136 $147,932,843 

Normal Cost $2,972,436 $2,816,479 
Amortization of Unfunded Actuarial Accrued Liability 22,277,936 22,136,010 
Annual Cost (Beginning of Year) $25,250,372 $24,952,489 
 
Contribution to Maintain Credit Balance (Middle of Year) $25,392,686 $28,704,769 
Anticipated Contributions 13,376,500 13,407,500 
 
Credit Balance / (Funding Deficiency) at End of Prior Year 10,364,593 (2,876,313) 
Projected Credit Balance/(Funding Deficiency) at End of Current Year  (15,794,430) 

Participant Data 
Retires and Beneficiaries 1,661 1,670 
Vested Inactive Participants  844 857 
Active Participants      843      843 
Total Participants in Valuation 3,348 3,370 

Certification Status Critical Critical 
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B. Purpose of this Report 
This report has been prepared for the I.B.E.W. Pacific Coast Pension Fund as of April 1, 2021 to: 

▪ Review the Plan’s funded status as of April 1, 2021. 
▪ Review the experience for the plan year ending March 31, 2021, including the impact of the 

performance of the Plan’s assets during the year and changes in plan participant demographics that 
impact liabilities. 

▪ Calculate the Plan’s funding requirements under ERISA for the plan year beginning April 1, 2021. 
▪ Determine the Plan’s unfunded vested benefit liability for withdrawal liability purposes as of March 31, 

2021 in accordance with the Multiemployer Pension Plan Amendments Act of 1980. 
▪ Determine the actuarial present value of accumulated plan benefits as of March 31, 2021 for 

purposes of disclosing the Plan’s liabilities under FASB ASC Topic 960. 

C. Plan Provisions 
No Plan changes were adopted and incorporated into this valuation. 

D. Actuarial Methods and Assumptions 
Other than changes mandated by the IRS, the following changes were made to the methods and 
assumptions for this valuation that impacted the Plan’s funding. 

▪ The assumed annual administrative expense assumption was decreased from $850,000 to $775,000, 
payable mid-year, to better reflect anticipated plan experience.  

 The above change had no effect on the Plan’s present value of accrued benefits. 
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E. Participant Information 
PARTICIPANT COUNTS 

The table below shows the number of participants included in this valuation, along with comparable 
information from the last several valuations. 

FIGURE 1:  PARTICIPANT COUNTS 

 

For valuation purposes, an active participant is a participant who is not retired, terminated or deceased on 
the valuation date and who worked at least 435 hours in the prior plan year. 

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021
Actives 1,205 1,193 992 911 879 873 781 849 839 835 843 843
Vested Inactive 727 732 858 872 822 802 870 892 872 865 844 857
Retirees 1,471 1,491 1,508 1,540 1,613 1,601 1,661 1,605 1,645 1,656 1,661 1,670
Total 3,403 3,416 3,358 3,323 3,314 3,276 3,312 3,346 3,356 3,356 3,348 3,370
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CONTRIBUTORY HOURS 
Based on the information provided by the Plan’s administrator, about 1,512,000 hours were reported in 
the 2020-2021 plan year.  The graph below shows how this level compares to the Plan’s historical level of 
contributory hours.  

FIGURE 2:  HISTORICAL CONTRIBUTORY HOURS 

The Plan’s total average hours-weighted contribution rate during the 2020-21 plan year was $8.65 per 
hour.  Of that amount an average of $3.45 per hour was included inside the benefit formula, while no 
benefits are earned on the difference.  

F. Plan Assets 
The Plan’s market value of assets is the net assets available for benefits as shown on the Plan’s financial 
statements after adjustment for the withdrawal liability amounts payable by the Plan, which are reflected 
on a cash basis for the actuarial valuation. The actuarial value of assets is determined by adjusting the 
market value of assets to reflect the investment gains and losses (the difference between the actual 
investment return and the expected investment return) during each of the last five years. Figure 3 shows 
these values along with the Plan’s rate of investment return, net of investment expenses, over the past 
five years. 

FIGURE 3:  PLAN ASSETS 

APRIL 1, 

PRIOR YEAR RETURN 
MARKET VALUE  

OF ASSETS  

ACTUARIAL 
VALUE OF 
ASSETS  

GAIN/(LOSS) ON 
MARKET VALUE  MARKET ACTUARIAL 

2021 26.9% 7.1% $250,460,243 $237,428,978 $41,443,483 

2020 (5.3) 3.1 210,821,171 236,280,369 (28,670,520) 

2019 2.9 5.5 242,291,872 247,915,736 (9,887,879) 

2018 9.7 3.1 247,073,780 246,460,583 5,169,715 

2017 10.5 2.5 237,961,598 252,215,454 6,710,296 

 

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021
Contributory Hours 2,054 2,066 1,646 1,539 1,443 1,563 1,592 1,397 1,639 1,547 1,581 1,512
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HISTORICAL INVESTMENT RETURN  

Over the past 13 years, the Plan’s assets have an annualized average return of 5.3% per year on a 
market value basis, net of investment expenses, less than the assumed rate of return.  Figure 4 shows 
the Plan’s annual returns over this time period, compared to the Plan’s investment return assumption at 
each year. 

FIGURE 4:  HISTORICAL INVESTMENT RETURN 

 

HISTORICAL CASH FLOW 

The Plan’s net non-investment cash outflows are shown in Figure 5 below. The Plan’s net cash flow as a 
percentage of the beginning of year assets was -7.1% for 2020-21. The median multiemployer plan has a 
net outflow of approximately -2.9% of beginning of year assets. 
 

FIGURE 5:  HISTORICAL NON-INVESTMENT CASH FLOW 
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G. Funded Status 
An important indicator of the Plan’s funded status is the ratio of the Plan’s market value of assets to the 
Plan’s liability for all benefits earned to date, called the present value of accrued benefits.  For purposes 
of determining the Plan’s zone status under the Pension Protection Act, the Plan’s actuarial value of 
assets is compared to this liability measurement.  Figure 6 shows a historical comparison of these 
measurements and Figure 7 details the relevant information for the past several valuations. 

FIGURE 6:  HISTORICAL FUNDED PERCENTAGES 

 

FIGURE 7:  LIABILITY AND FUNDED PERCENTAGE 

APRIL 1, 

PRESENT VALUE OF ACCRUED BENEFITS 

MARKET 
VALUE 

FUNDED % 

ACTUARIAL 
(PPA) 

FUNDED % 
RETIREES & 

BENEFICIARIES 
TERMINATED 

INACTIVE ACTIVE TOTAL 

2021 $253,408,063 $83,942,348 $48,011,410 $385,361,821 65% 62% 

2020 252,586,830 82,963,108 50,181,567 385,731,505 55 61 

2019 252,036,862 87,849,654 51,008,275 390,894,791 62 63 

2018 250,012,275 85,791,388 55,818,642 391,622,305 63 63 

2017 232,455,880 84,670,437 54,321,461 371,447,778 64 68 

As of April 1, 2021, the present value of accrued benefits for retirees, beneficiaries, and vested inactive 
participants represents approximately 88% of the Plan’s total liability.  The annual funding notice to 
participants must be distributed within 120 days of the end of the plan year and will include the actuarial 
(PPA) funded percentage for 2019, 2020, and 2021, as shown above. 
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H. Contribution Requirements 
The Plan’s minimum required contribution consists of two components: 

▪ Normal cost, which includes the cost of benefits allocated to the next plan year and administrative 
expenses expected to be paid in the next plan year. 

▪ Amortization payment to pay off the unfunded actuarial accrued liability. 

If contributions do not meet these costs, the Plan’s credit balance, which was created by contributions in 
excess of minimum required contributions in past years, may be used to offset the costs.  Figure 8 
summarizes the Plan’s minimum funding measurements over the last several years. 

FIGURE 8:  MINIMUM FUNDING CREDIT BALANCE 

April 1, 
Normal  

Cost 

Net 
Amortization 

Payment 

Annual Cost, 
Beginning  

of Year 

Contribution 
to Maintain 

Credit 
Balance  

(mid-year) (1) 
Actual 

Contribution 

Credit Balance 
/ (Funding 

Deficiency),  
End of Year 

2021 $2,816,479 $22,136,010 $24,952,489 $28,704,769 $13,407,500 (2) ($15,794,430)(2) 

2020 2,972,436 22,277,936 25,250,372 25,392,686 12,568,564  (2,876,313) 

2019 2,949,079 22,359,411 25,308,490 24,408,159 9,334,070(3) 10,364,593 

2018 2,859,497 19,907,093 22,766,590 21,331,168 14,914,975 25,966,276 

2017 2,916,044 17,504,816 20,420,860 18,385,353 12,842,013 32,607,035 

(1) Or to eliminate Funding Deficiency 

(2) Expected based on assumed hours of 1,550,000 and an average contribution rate of approximately $8.65 per hour.. 

(3) Includes adjustment for disbursements due to Lehman case  

I. Withdrawal Liability 
The Plan’s unfunded vested benefit liability for withdrawal liability purposes is determined by subtracting 
the Plan’s assets for withdrawal liability purposes (the greater of market value of assets and actuarial 
value of assets) from the liability for all vested benefits earned to date.  Withdrawing employers will be 
assessed a portion of any unfunded vested benefit liability. Figure 9 summarizes this information over the 
last several valuation dates. 

FIGURE 9:  UNFUNDED VESTED BENEFIT LIABILITY 

MARCH 31, 
VESTED BENEFIT 

LIABILITY 

ASSETS FOR 
WITHDRAWAL 

LIABILITY 

UNFUNDED 
VESTED BENEFIT 

LIABILITY 

UNAMORTIZED 
ADJUSTABLE 

BENEFITS 

2021 $493,880,667 $250,460,243 $243,420,424 $9,930,850 

2020 469,739,173 210,821,171 258,918,002 10,755,341 

2019 479,661,846 242,291,872 237,369,974 11,522,318 

2018 495,630,650 247,073,780 248,556,870 12,235,793 

2017 485,664,498 237,961,598 247,702,900 12,852,634 
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J. Zone Status  
The Plan’s 2021 certification was filed in June 2021.  Based on the information, assumptions, and 
methods used in that certification, the Plan was determined to be Critical, also referred to as the red zone. 

K.  Plan Experience 
IMPACT OF PLAN EXPERIENCE DURING PRIOR PLAN YEAR 
The Plan’s market value funding shortfall (excess of present value of accrued benefits over the market 
value of assets) decreased to $135 million as of April 1, 2021.  Figure 10 shows how this figure changed 
during the last year. 

FIGURE 10:  CHANGE IN MARKET VALUE FUNDING SHORTFALL 

April 1, 2020 Market Value Funding Shortfall   $ 174,910,334 
Interest on Shortfall  $ 11,369,171  

Cost of Benefits Earned During Year   2,288,888  

Assumed Administrative Expenses, End of Year   876,756  

Withdrawal Liability Payments, End of Year   73,630  

Contributions, End of Year   (12,977,042)  

Expected Change    1,631,403 

Asset (Gain)/Loss  ($41,443,483)  
Liability (Gain)/Loss    (45,535)  
Expense (Gain)/Loss   (151,141)  
Plan Change   0  
Assumption Changes   0  

Combined Unexpected Changes (includes rounding adjustment)    (41,640,159) 

April 1, 2021 Market Value Funding Shortfall   $ 134,901,578 

EXPECTED PLAN EXPERIENCE IN NEXT PLAN YEAR 
Figure 11 shows how the Plan’s market value funding shortfall is projected to change in the next year. 

FIGURE 11:  CHANGE IN MARKET VALUE FUNDING SHORTFALL 

April 1, 2021 Market Value Funding Shortfall   $ 134,901,578 

Interest on Shortfall    $8,768,603  

Cost of Benefits Earned During Year   2,200,156  

Assumed Administrative Expenses, End of Year   799,394  

Expected Contributions, End of Year   (13,843,244)  

Expected Change (includes rounding adjustment)    (2,075,091) 

Projected April 1, 2022 Market Value Funding Shortfall   $ 132,826,487 

The table above shows that, if the assets earn the 6.5% assumption, the funding shortfall is projected to 
decrease during the plan year.  This means that contributions coming into the Plan are expected to pay 
for benefit accruals and operating expenses and pay off some of the Plan’s funding shortfall.   
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L. Funding Deficiency 

Prior to the Pension Protection Act (PPA), which first became effective in 2008, participating employers 
were subject to an excise tax if there was an ERISA funding deficiency that was not corrected within a 
specified time frame. Under the PPA, if a plan in critical status fails to meet the requirements of the 
rehabilitation plan by the end of the rehabilitation period, or if the plan actuary certifies that the plan is not 
making scheduled progress under the rehabilitation plan for three consecutive plan years, then an excise 
tax equal to the greater of the amount of contributions needed to meet the required benchmark(s) or the 
amount of the funding deficiency could be imposed on the participating employers of the plan. The 2021 
PPA Certification certified that the Plan is making progress in meeting the requirements of its 
Rehabilitation Plan as of April 1, 2021.  

It is unclear if excise taxes will apply after the statutory rehabilitation period ends or if the Plan were to 
become insolvent. For this Plan, the original rehabilitation period was the 13-year period from April 1, 
2010 through March 31, 2023, and recently the Plan's trustees elected to extend the rehabilitation period 
an additional 5 years to March 31, 2028 in accordance with Section 9702 of the American Rescue Plan 
Act of 2021. The IRS is aware of this concern but to date has not issued any guidance on the matter. We 
recommend you review this matter with legal counsel. 
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Exhibit 1 
SUMMARY OF PLAN ASSETS 

 
The summary of plan assets on a Market Value basis as of March 31, 2021 is shown below. 

1. Investments at fair value $248,331,585  

2. Receivables 1,258,082 

3. Cash accounts 995,251 

4. Prepaid benefits and expenses 0 

5. Liabilities (excluding withdrawal liability)  (124,675) 

6. Total $250,460,243 
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Exhibit 2 
CHANGE IN MARKET VALUE OF ASSETS 

 
The change in the Market Value of Assets from March 31, 2020 to March 31, 2021 is shown below. 

1. Market Value of Assets as of March 31, 2020 $210,821,171 

2. Income 

a. Employer contributions for plan year 12,450,147 
b. Withdrawal liability contributions 118,417 
c. Net appreciation (depreciation) 53,466,144 
d. Interest and dividends 1,703,003 
e. Other income  142,574 
f. Total 67,880,285 

3. Disbursements 

a. Benefit payments to participants 26,814,126 
b. Investment expenses 653,000 
c. Withdrawal Liability payments 71,312 
d. Other expenses  702,775 
e. Total 28,241,213 

4. Net increase / (decrease)   
[(2f) - (3e)] 39,639,072 

5. Market Value of Assets as of March 31, 2021 
[(1) + (4)] $250,460,243 
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Exhibit 3 
ESTIMATED INVESTMENT RETURN ON MARKET VALUE OF ASSETS 

 
The estimated investment return on the Market Value of Assets for the plan year ending March 31, 2021, 
assuming all cash flows of contributions, benefit payments, and administrative expenses are paid at mid-year, 
is determined below. 

1. Market Value of Assets as of March 31, 2020 $210,821,171 

2. Market Value of Assets as of March 31, 2021 250,460,243 

3. Net non-investment cash flows for plan year ending March 31, 2021 (15,019,649) 

4. Investment income for plan year ending March 31, 2021 
[(2) - (1) - (3)] $54,658,721 

5. Estimated investment return on Market Value of Assets 
[{2 × (4)} ÷ {(1) + (2) - (4)}] 26.9% 
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Exhibit 4 
ACTUARIAL VALUE OF ASSETS 

 

The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / (losses) 
over a four-year period (five-year smoothing), but it must be within 80% to 120% of the Market Value of 
Assets. The Actuarial Value of Assets as of April 1, 2021 is determined below. 

DETERMINATION OF ACTUARIAL VALUE OF ASSETS 

1. Market Value of Assets as of March 31, 2021 $250,460,243 

2. Unrecognized asset gains / (losses) for the plan years ending 

   PERCENT AMOUNT 
PLAN YEAR ENDING GAIN / (LOSS) FOR YEAR UNRECOGNIZED UNRECOGNIZED 
a. March 31, 2021 $41,443,483  80% $33,154,786 
b. March 31, 2020 (28,670,520)  60% (17,202,312) 
c. March 31, 2019 (9,887,879)  40% (3,955,152) 
d. March 31, 2018 5,169,715 20% 1,033,943 
e. Total   13,031,265 

3. Preliminary Actuarial Value of Assets as of April 1, 2021 

[(1) – (2e)] $237,428,978 

4. Actuarial Value of Assets as of April 1, 2021 

[(3), but not < 80% x (1), nor > 120% x (1)] $237,428,978 

5. Actuarial Value of Assets as a percentage of Market Value of Assets 94.8% 
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Exhibit 5 
ASSET (GAIN) / LOSS FOR PRIOR PLAN YEAR 

 

The asset (gain) / loss is the difference between the expected and actual values of the Actuarial Value of 
Assets. An asset gain is negative because it represents a decrease from the expected Unfunded Actuarial 
Accrued Liability. The asset (gain) / loss for the plan year ending March 31, 2021 is determined below. 

1. Expected Actuarial Value of Assets 

a. Actuarial Value of Assets as of April 1, 2020 $236,280,369 

b. Employer contributions for plan year 12,568,564 
c. Benefit payments 26,814,126 
d. Withdrawal Liability payments 71,312 
e. Administrative expenses 702,775 
f. Expected investment return based on 6.5% interest rate 14,870,085 
g. Expected Actuarial Value of Assets as of April 1, 2021 

[(a) + (b) - (c) - (d) - (e) +(f)] 236,130,805 

2. Actuarial Value of Assets as of April 1, 2021 237,428,978 

3. Actuarial Value of Assets (gain) / loss 
[(1g) - (2)] ($1,298,173) 

4. Estimated investment return on Actuarial Value of Assets 7.1% 
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Exhibit 6 
FUNDING STANDARD ACCOUNT FOR PRIOR PLAN YEAR  

 

The Funding Standard Account for the plan year ending March 31, 2021 is determined below.  

1. Outstanding balances as of April 1, 2020 

a. Amortization charges $188,310,949 
b. Amortization credits 28,495,220 
c. Accumulated Additional Funding Charges with interest 0 
d. Accumulated Additional Interest Charges with interest 0 

2. Charges to Funding Standard Account 

a. Funding Deficiency as of April 1, 2020 0 
b. Normal Cost as of April 1, 2020 2,972,436 
c. Amortization charges as of April 1, 2020 27,231,082 
d. Interest on (a), (b), and (c) to end of plan year 1,963,229 
e. Additional Interest Charge for plan year 0 
f. Additional Funding Charge for plan year                0 
g. Total 32,166,747 

3. Credits to Funding Standard Account 

a. Credit Balance as of April 1, 2020 10,364,593 
b. Employer contributions for plan year 12,568,564 
c. Amortization credits as of April 1, 2020 4,953,146 
d. Interest on (a), (b), and (c) to end of plan year 1,404,131 
e. Full Funding Credit                 0 
f. Total 29,290,434 

4. Credit Balance / (Funding Deficiency) as of March 31, 2021 
[(3f) – (2g)] ($2,876,313) 
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Exhibit 7 
ACTUARIAL BALANCE SHEET 

 

The total plan requirements compared to the total value of plan resources as of April 1, 2021 are shown 
below.  

PLAN REQUIREMENTS 

1. Present value of active participant accrued benefits 

a. Retirement $40,863,812 
b. Withdrawal 3,326,531 
c. Death 458,791 
d. Disability 3,362,276 
e. Total 48,011,410 

2. Present value of inactive participant accrued benefits 

a. Terminated vested participants 83,942,348 
b. Retired participants 225,590,585 
c. Disabled participants 6,109,945 
d. Beneficiaries and QDROs 21,707,533 
e. Total 337,350,411 

3. Total plan requirements 
[(1e) + (2e)] 385,361,821 

PLAN RESOURCES 

4. Actuarial Value of Assets 237,428,978 

5. Unfunded Actuarial Accrued Liability 147,932,843 

6. Total plan resources 
[(4) + (5)] $385,361,821 
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Exhibit 8 
ACTUARIAL (GAIN) / LOSS FOR PRIOR PLAN YEAR  

 

The Actuarial (Gain) / Loss for the prior plan year is the difference between the expected and actual Unfunded 
Actuarial Accrued Liability as of the beginning of the current plan year. The Actuarial (Gain) / Loss for the plan 
year ending March 31, 2021 is determined below. 

1. Unfunded Actuarial Accrued Liability as of April 1, 2020 $149,451,136 

2. Normal Cost as of April 1, 2020 2,972,436 

3. Interest on (1) and (2) to end of plan year 9,907,532 

4. Subtotal  
[(1) + (2) + (3)] 162,331,104 

5. Employer contributions for plan year 12,568,564 

6. Interest on (5) to end of plan year 408,478 

7. Subtotal  
[(5) + (6)] 12,977,042 

8. Changes in Actuarial Accrued Liability 

a. Plan amendments / Rehabilitation Plan schedule changes 0 
b. Changes in actuarial assumptions 0 
c. Changes in cost method 0 
d. Total 0 

9. Expected Unfunded Actuarial Accrued Liability as of April 1, 2021 
[(4) - (7) + (8d)] 149,354,062 

10. Actual Unfunded Actuarial Accrued Liability as of April 1, 2021 147,932,843 

11. Actuarial (Gain) / Loss for prior plan year 
[(10) - (9)] (1,421,219) 

12. Actuarial (Gain) / Loss subject to amortization, if any ($1,421,223) 
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Exhibit 9 
NORMAL COST  

 

The Normal Cost is the amount allocated to the current plan year under the plan’s actuarial cost method. The 
Normal Cost as of April 1, 2021 is determined below.   

1. Normal Cost for benefits 

a. Retirement $1,517,632 
b. Withdrawal 360,382 
c. Death 20,013 
d. Disability 167,847 
e. Total 2,065,874 

2. Expenses ($775,000 payable mid-year) 750,605 

3. Total Normal Cost  
[(1f) + (2)] $2,816,479 
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Exhibit 10 
CURRENT LIABILITY 

 

In accordance with IRS requirements, the Current Liability has been calculated at 2.36%. The Current Liability 
as of April 1, 2021 is determined below.  

1. Current Liability 

 COUNT VESTED BENEFITS ALL BENEFITS 
a. Participants in pay status 1,670 $371,749,000 $371,749,000 
b. Vested inactive participants 857 164,584,914 164,584,914 
c. Active participants 843 99,832,653 104,013,110 
d. Total 3,370 636,166,567 640,347,024 

2. Expected increase in Current Liability for benefit accruals during year 5,699,615 

3. Expected release of Current Liability during year 28,198,634 

4. Market Value of Assets $250,460,243 

5. Current Liability Funded Percentage 
[(4) ÷ (1d)] 39.1% 
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Exhibit 11 
FULL FUNDING LIMITATION 

 

The Full Funding Limitation (FFL) for the plan year ending March 31, 2022 and the tax year ending March 31, 
2022 is determined below.  

1. ERISA Actuarial Accrued Liability  

a. Actuarial Accrued Liability   $385,361,821 
b. Normal Cost   2,816,479 
c. Expected distributions at beginning of year   28,320,691 
d. 6.5% interest to end of year   23,390,745 
e. Subtotal [(a) + (b) - (c) + (d)]   383,248,354 

2. Current Liability  

a. Current Liability   640,347,024 
b. Normal Cost   5,699,615 
c. Expected liability release plus expenses at beginning of year  28,198,634 
d. 2.36% interest to end of year   14,581,213 
e. Subtotal [(a) + (b) - (c) + (d)]   632,429,218 

3. Adjusted Plan Assets (6.5% Interest) 

a. Actuarial Value of Assets   237,428,978 
b. Market Value of Assets   250,460,243 
c. Credit Balance (if any)   0 
d. Expected distributions at beginning of year   28,320,691 
e. 412 ERISA assets [min{(a), (b)} - (c) - (d)] x 1.065   222,700,326 
f. 404 ERISA assets [min{(a), (b)} - (d)] x 1.065   222,700,326 
g. Current Liability assets [(a) - (d)] x 1.065   222,700,326 

4. 412 Full Funding Limitation 

a. 412 ERISA [max{(1e) - (3e), $0}]   160,548,028 
b. Current Liability [max{90% × (2e) - (3g), $0}]   346,485,970 
c. 412 Full Funding Limitation [max{(a),  (b)}]   346,485,970 

5. 404 Full Funding Limitation 

a. 404 ERISA [max{(1e) - (3f), $0}]   160,548,028 
b. Current Liability [max{90% × (2e) - (3g), $0}]   346,485,970 
c. 404 Full Funding Limitation [max{(a),  (b)}]   346,485,970 
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Exhibit 12 
CHARGES AND CREDITS FOR FUNDING STANDARD ACCOUNT  

 

The amortization charges and credits for the Funding Standard Account for the plan year beginning April 1, 
2021 are determined below.  

1. CHARGES AS OF APRIL 1, 2021 
 DATE   AMORTIZATION REMAINING OUTSTANDING 
 ESTABLISHED DESCRIPTION AMOUNT YEARS  BALANCE 

a. April 1, 2007 Combined $12,178,147 5.55 $58,855,947 
b. April 1, 2007 Change in assumptions 386,267 21 4,642,352 
c. April 1, 2008 Actuarial loss 294,990 7 1,723,040 
d. April 1, 2009 Actuarial loss 6,305,762 8 40,889,839 
e. April 1, 2009 Plan amendment 52 8 341 
f. April 1, 2011 Actuarial loss 655,425 10 5,018,005 
g. April 1, 2012 Actuarial loss 670,104 11 5,487,372 
h. April 1, 2012 Change in assumptions 148,906 11 1,219,364 
i. April 1, 2013 Actuarial loss 154,321 12 1,340,901 
j. April 1, 2014 Actuarial loss 759,808 8 4,926,994 
k. April 1, 2014 Plan amendment 28,382 8 184,042 
l. April 1, 2015 Actuarial loss 394,353 9 2,795,471 
m. April 1, 2016 Actuarial loss 1,515,383 10 11,601,927 
n. April 1, 2017 Actuarial loss 371,166 11 3,039,413 
o. April 1, 2018 Actuarial loss 1,261,800 12 10,963,832 
p. April 1, 2018  Change in assumptions 1,464,641 12 12,726,333 
q. April 1, 2019 Actuarial loss 54,569 13 499,778 
r. April 1, 2020  Actuarial loss 586,989 14 5,634,943 
s. April 1, 2020  Plan amendment 17 14 166 
t. Total  27,231,082  171,550,060 
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2. CREDITS AS OF APRIL 1, 2021 

 DATE   AMORTIZATION REMAINING OUTSTANDING 
 ESTABLISHED DESCRIPTION AMOUNT YEARS  BALANCE 

a. April 1, 2007 Actuarial gain $66,660 1 $66,660 
b. April 1, 2008 Plan amendment 21,089 2 40,892 
c. April 1, 2010 Actuarial gain 2,913,810 4 10,630,964 
d. April 1, 2011 Plan amendment 360,671 5 1,596,257 
e. April 1, 2012 Plan amendment 35,175 6 181,348 
f. April 1, 2013 Plan amendment 14,994 7 87,578 
g. April 1, 2016 Plan amendment 1,145,532 10 8,770,312 
h. April 1, 2017 Plan amendment 48,782 11 399,464 
i. April 1, 2018 Plan amendment 4,663 12 40,525 
j. April 1, 2019 Plan amendment 51,233 13 469,226 
k. April 1, 2020 Change in assumptions 290,537 14 2,789,081 
l. April 1, 2021 Actuarial gain 141,926 15 1,421,223 
m. Total  5,095,072  26,493,530 

3. Net outstanding balance [(1t) - (2l)] 145,056,530 

4. Credit Balance / (Funding Deficiency) as of April 1, 2021  (2,876,313) 

5. Balance test result [(3) - (4)] $147,932,843 

6. Unfunded Actuarial Accrued Liability as of April 1, 2021 $147,932,843 
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Exhibit 13 
CURRENT ANNUAL COST AND MINIMUM REQUIRED CONTRIBUTION  

 

The Current Annual Cost is the plan’s cost under the minimum funding requirements prior to the recognition of 
the Full Funding Limitation and any Credit Balance. The Minimum Required Contribution is the amount 
needed to avoid or eliminate a Funding Deficiency in the Funding Standard Account. These amounts for the 
plan year beginning April 1, 2021 are determined below. 

1. Charges for plan year 

a. Funding Deficiency as of April 1, 2021 $2,876,313 
b. Normal Cost 2,816,479 
c. Amortization charges (on $171,550,060) 27,231,082 
d. Interest on (a), (b), and (c) to end of plan year 2,140,052 
e. Additional Funding Charge               0 
f. Total 35,063,926 

2. Credits for plan year 

a. Amortization credits (on $26,493,530) 5,095,072 
b. Other credits 0 
c. Interest on (a) and (b) to end of plan year    331,180 
d. Total 5,426,252 

3. Current Annual Cost for plan year 
[(1f) - (2d), but not less than $0] 29,637,674 

4. Full Funding Credit for plan year 

a. Full Funding Limitation 346,485,970 
b. Full Funding Credit  

[(3) - (4a), but not less than $0] 0 

5. Credit Balance for plan year 

a. Credit Balance as of April 1, 2021 0 
b. Interest on (a) to end of plan year     0 
c. Total 0 

6. Minimum Required Contribution for plan year 
[(3) - (4b) - (5c), but not less than $0] $29,637,674 
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Exhibit 14 
MAXIMUM DEDUCTIBLE CONTRIBUTION UNDER IRC SECTION 404 

 

The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning April 1, 2021 is 
determined below. 

1. Minimum Required Contribution for plan year beginning April 1, 2021 $29,637,674 

2. Preliminary Maximum Deductible Contribution under IRC Section 404  
for tax year 

a. Normal Cost 2,816,479 
b. Amortization payment on ten-year limitation bases 19,322,209 
c. Interest to earlier of tax year end or plan year end  1,439,015 
d. Total 23,577,703 

3. Full Funding Limitation for tax year 346,485,970 

4. Unfunded 140% of Current Liability as of March 31, 2022 

a. Current Liability (for IRC Section 404 purposes) projected  
to end of year 632,429,218 

b. Actuarial Value of Assets (for IRC Section 404 purposes)  
projected to end of year 222,700,326 

c. Unfunded 140% of Current Liability 
[140% × (a) - (b), but not less than $0] 662,700,579 

5. Maximum Deductible Contribution under IRC Section 404 for tax year 
[greater of (1) and (2d), limited to (3), but not less than (4c)] $662,700,579 
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Exhibit 15 
PRESENT VALUE OF ACCUMULATED PLAN BENEFITS 

 

Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date, 
expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of 
active or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan 
continuation basis in accordance with FASB ASC Topic 960) as of March 31, 2020 and March 31, 2021 is 
shown below.  

 3/31/2020 3/31/2021 

1. Present Value of vested Accumulated Plan Benefits 

a. Participants in pay status $252,586,830 $253,408,063 
b. Participants not in pay status   131,339,345   130,330,169 
c. Total 383,926,175 383,738,232 

2. Present Value of non-vested Accumulated Plan Benefits 1,805,330 1,623,589  

3. Present Value of Accumulated Plan Benefits 
[(1c) + (2)] 385,731,505 385,361,821 

4. Market Value of Assets $210,821,171 $250,460,243 

5. Funded ratio 

a. Vested benefits 
[(4) ÷ (1c)] 54.9% 65.3% 

b. All benefits 
[(4) ÷ (3)] 54.7% 65.0% 

6. Actuarial Value of Assets $236,280,369 $237,428,978 

7. PPA Funded Percentage 61.3% 61.6% 

[(6) ÷ (3)] 
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Exhibit 16 
CHANGE IN PRESENT VALUE OF ACCUMULATED PLAN BENEFITS 

 

The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in 
accordance with FASB ASC Topic 960) from March 31, 2020 to March 31, 2021 is shown below. 

1. Present Value of all Accumulated Plan Benefits as of March 31, 2020 $385,731,505 

2. Changes 

a. Reduction in discount period 24,201,089 
b. Benefits accumulated 2,288,888 
c. Benefit payments (26,814,126) 
d. Plan amendments / Rehabilitation Plan schedule changes 0 
e. Change in assumptions 0 
f. Actuarial (gain) / loss  (45,535) 
g. Total 

[(a) + (b) - (c) + (d) + (e) + (f)] (369,684) 

3. Present Value of all Accumulated Plan Benefits as of March 31, 2021 
[(1) + (2g)] $385,361,821 
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Exhibit 17 
UNFUNDED VESTED BENEFIT LIABILITY FOR WITHDRAWAL LIABILITY CALCULATIONS 

Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the 
present value of benefits earned to date, excluding benefits for non-vested participants and certain benefits 
such as certain death and disability benefits which are not considered vested. This exhibit shows the Plan’s 
unfunded vested benefit liability as of March 31, 2021. However, if there is a termination by mass withdrawal 
during the year, a separate calculation would have to be performed.  

1. Present value of vested accumulated plan benefits at 6.50% 

a. Terminated vested participants $83,942,348 
b. Retired participants 253,408,063 
c. Active participants  46,387,821 
d. Total vested benefits 383,738,232 

2. Present value of vested accumulated plan benefits at PBGC rates 

a. Terminated vested participants 185,442,627 
b. Retired participants 382,104,315 
c. Active participants  113,901,344 
d. Expected Operating Expenses 3,472,430 
e. Total vested benefits 684,920,716 

3. Assets for Withdrawal Liability 250,460,243 

4. Funded ratio  
[(3) ÷ (2e)] 36.57% 

5. Vested benefit liability  
[(2e) x (4) + (1d) x (1 – (4))] $493,880,667 

6. Unfunded Vested Benefit Liability 
[(5) - (3), but not less than $0] $243,420,424 

7. Unamortized Balance of the Value of Nonforfeitable Benefits* 9,930,850 

8. Total Liability for Withdrawal Liability Purposes $253,351,274 
*By law, certain benefit reductions under the Rehabilitation Plan must be disregarded in determining withdrawal liability. 
The Trustees adopted the simplified method provided by PBGC Technical Update 10-3, in which the value of these 
benefit reductions is set up as a separate pool to be amortized over 15 years. Withdrawing employers will be assessed a 
portion of the unamortized balance in addition to a portion of the Plan’s unfunded vested benefits. 

DATE 
ESTABLISHED 

OUTSTANDING 
BALANCE 3/31/2021 

REMAINING 
BALANCE 

PAYMENT 
AMOUNT 

3/31/2011 $ 1,377,987 5     $ 316,828 
3/31/2012 496,551 6 98,407 
3/31/2013         342,930 7   60,228 
3/31/2016      7,324,571 10   992,639 
3/31/2017         349,408 11   44,431 
3/31/2018           39,403 12    4,636 

Total $9,930,850  $1,517,169 
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Exhibit 18 
HISTORICAL FUNDING PROGRESS 

 

  (A) (B) (C) (A) - (C)  (A) / (C)  (B) / (C)  

APR, 1 

PRIOR YEAR 
INVESTMENT 

RETURN 

MARKET 
VALUE OF 
ASSETS 

(MVA) 

ACTUARIAL 
VALUE OF 
ASSETS 

(AVA) 

PRESENT 
VALUE OF 
ACCRUED 
BENEFITS 

MVA FUNDING 
RESERVE / 

(SHORTFALL) 
MVA FUNDED 
PERCENTAGE 

AVA  
(PPA) FUNDED 
PERCENTAGE 

2009 -29.1% 180,701,424 216,841,709 347,462,568 (166,761,144) 52% 62% 

2010 22.7% 208,274,749 270,757,174 358,710,163 (150,435,414) 58% 75% 

2011 13.5% 225,507,469 270,608,963 362,215,427 (136,707,958) 62% 75% 

2012 3.3% 220,833,417 265,000,100 366,656,590 (145,823,173) 60% 72% 

2013 8.7% 227,591,315 268,963,873 372,578,326 (144,987,011) 61% 72% 

2014 11.1% 238,848,123 270,670,027 382,418,350 (143,570,227) 62% 71% 

2015 6.3% 241,173,336 268,278,276 382,665,904 (141,492,568) 63% 70% 

2016 0.1% 228,541,095 259,735,253 376,452,035 (147,910,940) 61% 69% 

2017 10.5% 237,961,598 252,215,454 371,447,778 (133,486,180) 64% 68% 

2018 9.7% 247,073,780 246,460,583 391,622,305 (144,548,525) 63% 63% 

2019 2.9% 242,291,872 247,915,736 390,894,791 (148,602,919) 62% 63% 

2020 -5.3% 210,821,171 236,280,369 385,731,505 (174,910,334) 55% 61% 

2021 26.9% 250,460,243 237,428,978 385,361,821 (134,901,578) 65% 62% 
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Exhibit 19 
HISTORICAL INVESTMENT RETURN 

 
 

 
ANNUAL RATE OF INVESTMENT RETURN* 

FOR ONE-YEAR PERIOD  FOR PERIOD ENDING MARCH 31, 2020 

PLAN YEAR MARKET ACTUARIAL  PERIOD MARKET ACTUARIAL 
2020-21 26.9% 7.1%   1 year 26.9% 7.1% 

2019-20 -5.3% 3.1%   2 years 9.6% 5.1% 

2018-19 2.9% 5.5%   3 years 7.3% 5.2% 

2017-18 9.7% 3.1%   4 years 7.9% 4.7% 

2016-17 10.5% 2.5%   5 years 8.4% 4.3% 

2015-16 0.1% 1.6%   6 years 7.0% 3.8% 

2014-15 6.3% 3.8%   7 years 6.9% 3.8% 

2013-14 11.1% 5.7%   8 years 7.4% 4.0% 

2012-13 8.7% 6.1%   9 years 7.6% 4.3% 

2011-12 3.3% 2.4%   10 years 7.1% 4.1% 

2010-11 13.5% 3.8%   11 years 7.7% 4.1% 

2009-10 22.7% 20.9%   12 years 8.9% 5.4% 

2008-09 -29.1% -13.8%  13 years 5.3% 3.7% 

*All rates reflect total investment return, net of investment related expenses.  

-30%

-20%

-10%

0%

10%

20%

30%

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

Market Value Actuarial Value Expected



 
MILLIMAN ACTUARIAL VALUATION   

 

April 1, 2021 Actuarial Valuation 30 
I.B.E.W. Pacific Coast Pension Fund 
 

Exhibit 20 
HISTORICAL PARTICIPANT STATISTICS 

 

 ACTIVE PARTICIPANTS  VESTED INACTIVE  
RETIRED 

PARTICIPANTS   

APR. 1, NUMBER 
AVERAGE 

AGE 

AVERAGE 
CREDITED 

SVC.   NUMBER 

AVG. 
MONTHLY 
BENEFIT   NUMBER 

AVG. 
MONTHLY 
BENEFIT* 

TOTAL 
NUMBER  

INACTIVE 
TO 

ACTIVE 
RATIO 

2008 1,239    711   1,359  3,309 1.7 
2009 1,269    720   1,388  3,377 1.7 
2010 1,205    727   1,471  3,403 1.8 
2011 1,193    732   1,491  3,416 1.9 
2012 992    858   1,508  3,358 2.4 
2013 911 43.8 12.4  872 1,237  1,540 1,374 3,323 2.6 
2014 879 44.3 12.8  822 1,250  1,613 1,395 3,314 2.8 
2015 873 44.2 12.6  802 1,282  1,601 1,427 3,276 2.8 
2016 781 43.7 12.5  870 1,250  1,661 1,427 3,312 3.2 
2017 849 44.5 11.6  892 1,341  1,605 1,457 3,346 2.9 
2018 839 43.8 11.8  872 1,294  1,645 1,478 3,356 3.0 
2019 835 43.7 11.1  865 1,296  1,656 1,498 3,356 3.0 
2020 843 43.2 11.1  844 1,278  1,661 1,509 3,348 3.0 
2021 843 42.6 10.9  857 1,252  1,670 1,517 3,370 3.0 

 
*Retirees only, excluded beneficiaries and disabled participants 

0

500

1,000

1,500

2,000

2,500

3,000

3,500

4,000

Retirees & Beneficiaries Vested Inactive Active



 
MILLIMAN ACTUARIAL VALUATION   

 

April 1, 2021 Actuarial Valuation 31 
I.B.E.W. Pacific Coast Pension Fund 
 

Exhibit 21 
PROJECTED BENEFIT PAYOUTS FOR CURRENT PLAN PARTICIPANTS 

 
Detail of Total Projected Payments for Next 20 Years* 

  ESTIMATED PAYOUT OF   ESTIMATED PAYOUT OF 
 PLAN YEAR RETIREMENT BENEFITS  PLAN YEAR RETIREMENT BENEFITS 
 2021 $28,500,000   2031 $30,400,000 

 2022 29,100,000   2032 30,100,000 

 2023 29,600,000  2033 29,900,000 

 2024 30,100,000   2034 29,600,000 

 2025 30,600,000  2035 29,100,000 

 2026 30,800,000   2036 28,600,000 

 2027 30,900,000  2037 28,000,000 

 2028 30,900,000   2038 27,300,000 
 2029 30,800,000  2039 26,500,000 

 2030 30,600,000   2040 25,800,000 

* This valuation, including the projected benefit payments shown, reflects only participants as of the valuation 
date and does not reflect any projected payments to future new entrants. 
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 Exhibit 22 
CONTRIBUTION RATE INFORMATION – ALLOCATION AND HISTORY 

 

Estimated Allocation of Most Common Hourly Contribution Rate as of Valuation Date 

 
 

Historical Most Common Hourly Contribution Rate 

 
Effective Date 

    Hourly 
Contribution Rate 

April, 2007 $3.63 
April, 2008 4.23 
April, 2009 4.62 
April, 2010 6.24 
April, 2011 7.85 
April, 2012 9.47 
April, 2013 9.48 
April, 2014 10.27 
April, 2015 11.06 

$1.93

$0.50

$2.19 6.44 Most Common Contribution
Rate

Benefits Expenses Funding (Inside) Funding (Outside)

$11.06 
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Summary of Principal Plan Provisions  
(APRIL 1, 2021) 

Plan Changes since Prior Valuation 
None. 

Plan Identification 
Employee Identification Number (EIN):  94-6128032 
Plan Number (PN): 001 

Effective Date 
The Plan was established as of April 1, 1960.  It was last restated effective April 1, 2015 with the most recent 
amendment to this restatement effective August 16, 2018. 

Plan Year 
April 1 to March 31. 

Employers 
A participating Employer is any person or entity that has been accepted for participation in the Plan and that 
is required to contribute to the Plan pursuant to a collective bargaining agreement or participation agreement. 

Eligibility and Participation 

An employee becomes a Participant as soon as they work 435 hours in a Plan Year. 

A Participant who incurs a One-Year Break in Service ceases to be a Participant as of the last day of the 
Plan Year which constituted the One-Year Break in Service, unless they have retired or attained vested 
rights. 

Credited Service and Vesting Service 
Commencing April 1, 1976, a participant who works at least 435 hours in a Plan Year receives Credit Service 
and Vesting Service as follows:  
 

HOURS WORKED CREDIT 
435 but less than 650 0.50 
650 but less than 870 0.75 
870 and over 1.00 

 

Normal Retirement Age 
Age 65, or the fifth anniversary of participation, if later. 
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Regular Retirement 

a. Eligibility: 

63 and 5 years of Credited Service (including 2 years of Future Service); or attainment of Normal 
Retirement Age. 

b. Pension Amount: The monthly pension amount (applicable to all retirements under the Plan) is the sum 
of the following components: 

a) $32.00 for each Benefit Unit of Past Service and Future Service earned prior to April 1, 
1976; plus 

b) 5.30% of the contributions made on the participant’s behalf from April 1, 1976 to March 31, 
2002; plus 

c) 3.01% of the contributions made on the participant’s behalf from April 1, 2002 to March 31, 
2004; plus 

d)  

i. For participants subject to Alternative Schedule No. 1, 1.50% of contributions made 
on the participant’s behalf after April 1, 2004. Effective July 1, 2008, the first $1.00 
per hour of contributions is not credited toward benefit accruals. In addition, any 
supplemental amounts contributed pursuant to the Rehabilitation Plan are not 
credited toward benefit accruals. 

ii. For participants subject to Alternative Schedule No. 2, same as above except the 
crediting factor is 1.25% rather than 1.50%, effective on the implementation date of 
the Schedule. 

iii. For participants subject to Alternative Schedule No. 3, same as above except the 
crediting factor is 0.1% rather than 1.50%. 

iv. For participants subject to the Default Schedule and Alternative Schedule No. 4, 
effective on the implementation date of the Schedule, the benefit accrual rate 
becomes the lesser of: 1) 1.00% of contributions made on the participants’ behalf, or 
2) 1.50% of contributions made on his/her behalf in excess of $1.00 per hour. 
Contributions for this purpose exclude any additional amounts contributed to 
conform to the Schedule. 

Rule of 85 Retirement 
Eligibility: Age 55 and the sum of age and years of Credited Service equal to at least 85 points. Not subject 
to Default Schedule, Alternative Schedule No. 3 or Alternative Schedule No. 4. 

Pension amount: The calculated Regular Pension unreduced for early retirement. 
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Early Retirement  

a. Eligibility:  Age 55 and completion of 10 years of Credited Service (including 2 years of Future Service). 

b. Pension amount:  The Accrued Regular Pension amount, reduced by: 

i) For participants subject to Alternative Schedule No. 1, 2% per year that the age at retirement is less 
than 63. 

ii) For participants subject to Alternative Schedule No. 2, 4% per year that the age at retirement is less 
than 63. 

iii) For participants subject to the Default Schedule, Alternative Schedule No. 3 or Alternative Schedule 
No. 4, an actuarially equivalent reduction from NRA based on 7.00% interest and RP-2000 
Combined Healthy mortality (male). 

Vested Retirement 
Vested Retirement Eligibility: 5 years of Credited Service (including 2 years of Future Service) regardless of 
age. 

Vested Retirement Benefit: The Accrued Benefit, payable at Normal Retirement Age or, on a reduced basis, 
as early as age 55. 

Late Retirement 

Benefit is the greater of the Accrued Benefit as of the annuity starting date or the Accrued Benefit at Normal 
Retirement Age adjusted by 0.75% per month the annuity starting date is past age Normal Retirement Age.   

Pro-Rata Retirement 
Eligibility: At least 5 years of Combined Credited Service under this Plan and Related Plans. 

Pension amount: The Regular Pension amount accrued to retirement date under this Plan only. 

Disability Retirement  
Eligibility: 10 years of Credited Service (including 2 years of Future Service) regardless of age and, as a 
result of actual employment, earned at least two quarters of Credited Service in the two consecutive Plan 
Year period preceding the date of disability. 

Totally disabled and entitlement to a Social Security Disability award and not subject to the Default Schedule 
or Alternative Schedule No. 3. 

Disability Retirement Benefit: 85% of accrued Regular Pension amount, or the Early Retirement pension 
amount, if larger. 

Preretirement Death Benefits  

Eligibility: 

• Spouse’s Benefit: A married participant who had not retired but met the service requirement for vesting. 

• Pre-Retirement 5 Year Guaranteed Benefit: A participant who had not retired but had 5 years of credited 
service, and, as a result of actual employment, earned at least two quarters of Credited Service in the 
two consecutive Plan Year period preceding the date of death. This benefit is not payable if a spouse is 
eligible for the Spouse’s Benefit described above, or if the participant is subject to the Default Schedule, 
Alternative Schedule No. 2, Alternative Schedule No. 3 or Alternative Schedule No. 4. 
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• Lump Sum Death Benefit: A participant who dies after completion of at least 2, but less than 5, years of 
credited service. 

Benefit: 

• Spouse’s Benefit: The survivor’s annuity is payable for life to the surviving spouse, commencing upon 
the death of the participant if death occurs after age 55. If death occurs before age 5, the payments to 
the surviving spouse are deferred until the deceased participant would have attained age 55. The 
monthly amount is the survivor’s portion of the Regular Pension earned through the date of death based 
on a 50% Joint and Survivor Annuity. 

• Pre-Retirement 5 Year Guaranteed Benefit: A designated beneficiary will receive 60 monthly payments 
equal to the Regular Pension amount the Participant would be entitled to receive had he or she retired 
and been age 65 at the time of death. 

• Lump Sum Death Benefit: The beneficiary will receive a lump sum payment equal to 50% of the 
contributions made on the participant’s behalf if no other benefit is payable. 

Forms of Payment 

a. Normal form: Life annuity with 60 month guarantee without reduction if single, actuarially equivalent 50% 
joint and survivor annuity (50% Husband-and-Wife Pension) if married. 

For participants subject to the Default Schedule, Alternative Schedule No. 2, Alternative Schedule No. 3 
or Alternative Schedule No. 4, the guaranteed 60 monthly payments are unavailable. 

b. Optional forms 

▪ Life Annuity with 60 month Guarantee 
▪ 50% Husband-and-Wife Pension 
▪ 50% Reversionary Husband-and-Wife Pension 
▪ 75% Husband-and-Wife Pension 
▪ 75% Reversionary Husband-and-Wife Pension 
▪ 100% Husband-and-Wife Pension 
▪ 100% Reversionary Husband-and-Wife Pension 

 
For participants subject to either the Default Schedule, Alternative Schedule No. 3, or Alternative Schedule 
No. 4 of the Rehabilitation Plan, the only forms of payment available are the Life Annuity with no guarantee 
period, and the 50% and 75% Husband-and-Wife Pensions. For participants subject to Alternative Schedule 
No. 2, all payment forms listed above remain available except the Life Annuity does not include a 60-month 
guarantee. 

Actuarial Equivalence 
7.0% and 1971 Group Annuity Mortality Table for healthy participants and the PBGC Mortality Table for 
Disabled Lives if disabled. 
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Historical Information 

An outline of the major developments in connection with the Plan’s background and position is given below. 

Changes in Contribution Rates and Benefit Schedule: 

Effective Date      

 
Year 

 
Month 

Most Common 
Hourly Rate 

 
Plan 

Hourly 
Contribution Rate 

Value of 
Benefit Unit 

Improvement to 
Existing Retirees 

1960 April  $0.05     

1961 April  $0.10     

1962 April    All  $2.20  

1965 January $0.15  All  $3.00 Full 

1966 July    All  $4.50 Full 

1967 September  A       $0.10 $3.60 Full 

   B       0.15 $5.40 Full 

1968 July  $0.17     

1970 April  $0.20     

1970 July  $0.30 A        $0.10 $3.60 Full 

   B       0.15 $5.40 Full 

   C       0.23 $7.10 Full 

   D       0.30 $9.40 Full 

1972 July  $0.40 E       $0.35 to $0.39 $9.40 Full 

   F       $0.40 to $0.44 $10.30 Full 

1973  $0.45     

1974 March  A       $0.10 to $0.14 $3.80 Full 

   B       0.15 to 0.19 $5.40 Full 

   C       0.20 to 0.24 $7.10 Full 

   D       0.25 to 0.29 $8.25 Full 

   E       0.30 to 0.34 $9.40 Full 

   F       0.35 to 0.39 $9.40 Full 

   G       0.40 to 0.44 $10.30 Full 

   H       0.45 to 0.49 $11.10 Full 

   I        0.50 & Over $12.00 Full 

1974 July $0.52     

1975 July $0.60     
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Changes in Contribution Rates and Benefit Schedule (continued) 

  Monthly Benefit Amount  
Effective Date   Future Service  
 
 

Year 

 
 

Month 

Most Common 
Hourly 

Contribution Rate 

Past Service 
Benefit 
Units 

Benefit 
Units to 
4/1/76 

 
% of Contributions 

thereafter 

Improvement 
to Existing 

Retirees 

1974 July $0.52     

1975 July $0.60     

1976 April   $12.00 $12.00 1.70%/0.65%(1)   

 July  $0.68     

1977 July  $0.83     

1978 July  $1.05     

1979 July  $1.10     

1979 September     1.70%/1.05%(1) +10% 

1980 April     1.70%/1.40%(1)  

 July  $1.25     

1981 April     1.70%/1.57%(1) +5% 

1982 April     1.70%  

 July  $1.50     

1982 October    1.80% +5% 

1983 April    1.92% +5% 

1985 April  $16.20 $16.20 2.60%  

1986 April  $17.80 $17.80 2.86%/2.92%(2) +20% 

1987 April  $24.90 $24.90 4.00%/3.01%(2) +5% 

1988 April  $26.15 $26.15 4.20%/3.01%(3) +25% 

 (4)  $26.95 $26.95 4.20%/3.01%(5) +5% 

1990 April  $28.00 $28.00 4.20%/3.01%(6) +2% 

1991 April    4.20%/3.01%(8) (7) 

1992 April    4.20%/3.01%(9) $575(7) 

1993 April  $32.00 $32.00 4.40%/3.01%(10) +5% 

1995 April    4.40%/3.01%(11) +3% 

1996 April $1.75   4.70%/3.01%(12) $675(7) 

1997 April    4.75%/3.01%(13) $1,350(14) 

1998 April    5.30%/3.01%(15) $700(14) 

1999 April $1.84   5.30%/3.01%(16) $700(14); +5% 

Changes in Contribution Rates and Benefit Schedule (continued) 
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  Monthly Benefit Amount  
Effective Date   Future Service  
 
 

Year 

 
 

Month 

Most Common 
Hourly 

Contribution Rate 

Past Service 
Benefit 
Units 

Benefit 
Units to 
4/1/76 

 
% of Contributions 

thereafter 

Improvemen
t to Existing 

Retirees 

2000 April  $3.07    $700(14) 

2003 April  $3.48     

2004 April     5.30%/3.01%/1.50%(17)  

2007 April  $3.63     

2008 April  $4.23     

2009 April  $4.62   (18)  

2010 April  $6.24(19)     

2011 April  $7.85(19)     

2012 April  $9.47(19)     

2013 April  $9.48(19)     

2014 April  $10.27(19)     

2015
-21 

April  $11.06(19)     

Note: The benefit levels shown above for service prior to April 1, 1976 apply to groups with contribution rates of a least $0.50 per hour. 
Groups with rates below $0.50 per hour receive lower benefits. 
Footnotes 
(1) The 1.70% factor applies to contributions below $.34 per hour. 
(2) The lower factor applies to service after March 31, 1986 only. 
(3) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1988. The factor 
for service between April 1, 1986 and March 31, 1988 is 3.16%. 
(4) Amendment was also effective April 1, 1988. 
(5) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1991. The factor 
for service between April 1, 1986 and March 31, 1988 is 3.25% while a 3.10% factor is applied from April 1, 1988 to March 31, 1991. 
(6) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1992. The factor 
for service between April 1, 1986 and March 31, 1992 is 3.50%. 
(7) A supplemental, one-time only, pension payment was granted. 
(8) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1993. The factor 
for service between April 1, 1986 and March 31, 1993 is 4.00%. 
(9) The 4.20% factor applies to service through March 31, 1994 only. 
(10) The 4.40% factor applies to service through March 31, 1995 only. 
(11) The 4.40% factor applies to service through March 31, 1996 only. 
(12) The 4.70% factor applies to service through March 31, 1997 only. 
(13) The 4.75% factor applies to service through March 31, 1998 only. 
(14) Two supplemental, one-time only, pension payments were granted. 
(15) The 5.30% factor applies to service through March 31, 2000 only. 
(16) The 5.30% factor applies to service through March 31, 2002 only. 
(17) The 5.30% factor applies to service through March 31, 2002, and the 3.01% factor applies to subsequent service through March 31, 
2004. 
(18) Effective July 1, 2008, the first $1.00 per hour of contributions is not credited toward benefit accruals. 
(19) Includes amounts contributed pursuant to Rehabilitation Plan, which are not credited toward benefit accruals. 
  



 
MILLIMAN ACTUARIAL VALUATION  Appendix A – Summary of Principal Plan Provisions 

 

April 1, 2021 Actuarial Valuation 40 
I.B.E.W. Pacific Coast Pension Fund 
 

Other Developments 

July 21, 1960 Board of Trustees executed Trust Agreement. 
June 19, 1961 Pension Plan adopted by Board of Trustees. 
November 22, 1961 Date of first favorable determination letter from Internal Revenue Service. 
April 1, 1976 Plan amended to satisfy ERISA. 

Funding Standard Account established. 
October 1, 1982 The 30 years limitation for benefit credit was removed. 

A lump sum pre-retirement death benefit for members with at least two years of 
service was adopted. 

April 1, 1983 Early Retirement reduction factor was lowered to 1/4 of 1% per month between age 60 
to 63. 

January 1, 1985 Plan amended to comply with the Retirement Equity Act of 1984. 
April 1, 1987 Early retirement reduction factor was lowered to 1/4 of 1% per month under age 63. 
April 1, 1988 The maximum Disability pension amount became 85% of the accrued benefit. 
April 1, 1995 The early retirement reduction factor was lowered to 2.5% per year between ages 55 

and 63. 
April 1, 1996 The early retirement reduction factor was lowered to 2.0% per year between ages 55 

and 63. 
April 1, 1997 Unreduced early retirement provided when age (minimum of 55) plus credited service 

total at least 85. 
April 1, 1998 Vested rights are now provided after the attainment of 5 years of credited service. 
April 1, 2000 The eligibility requirement for the 60-month death benefit was reduced from 10 to 5 

years of credited service. 
April 1, 2000 New asset valuation method adopted. 
October 6, 2003 Date of favorable determination letter received from the IRS. 
April 1, 2007 Actuarial value of assets reset to market value with prospective smoothing under 

current asset method. 
Board adopts Unit Credit Cost Method for minimum funding purposes. 

October 1, 2008 Spouses of participants who die prior to retirement may no longer elect the Pre-
Retirement Death Benefit of 60 guaranteed monthly payments. 

June 8, 2009 Trustees elect 3-year extension under WRERA 205. 
June 29, 2009 Plan initially certified to be in critical status. 
July 8, 2009 Trustees adopt Rehabilitation Plan including Default Schedule and two Alternative 

Schedules. 
November 11, 2010 Trustees elect “funding relief” (10-year asset smoothing pursuant to IRS§431(b)(8)(B). 
August 10, 2011 Trustees adopt “simplified” method for withdrawal liability, pursuant to PBGC 

Technical Update 10-3, effective April 1, 2012. 
August 7, 2012 Date of most recent favorable determination letter from IRS. 
August 22, 2013 Trustees update Rehabilitation Plan to include a third Alternative Schedule. 
September 22, 2014 IRS approval for 5-year amortization extensions formally granted (extensions effective 

April 1, 2013). 
August 27, 2015 Trustees updated the Rehabilitation Plan to include a fourth Alternative Schedule, and 

to move from “standard emergence” to “delayed emergence”. 
August 16, 2018 Trustees updated the Plan to clarify that the late retirement adjustment is applied to 

annuity starting dates after the later of age 65 and the fifth anniversary of the 
participant’s Plan participation. 
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Participant Statistics  
 

RECONCILIATION OF PARTICIPANT COUNTS 
 

  
Active 

Vested  
Inactive 

 
Disabled 

 
Retiree 

 
Beneficiary 

 
QDROs 

 
Total 

Prior Valuation 843  844  41  1,299  258  63  3,348  

Terminated – Vested (65) 65  0  0  0  0  0  

Died without Beneficiary (3)  0 (1) (32) (16) 0 (52) 

Died with Beneficiary 0 0  0  (14) 14  0  0  

Retired (13) (34) 0  47  0  0  0  

Disabled 0 0  0  0  0  0  0  

New Entrants 108  0  0  0  0  0  108  

Rehired 32  (21) 0  0  0  0  11  

Recovered from Disability 0  0  0  0  0  0  0  

QDROs 0  0  0  0  0  4  4  

Benefits Expired 0  0  0  0  (1) (1)  (2) 

Received Lump Sum 0  (1)  0  0  0  0  (1)  

Terminated – Non Vested (58) 0  0  0  0  0  (58) 

Data Corrections  (1)  4  0  3  6 0  12  

Current Valuation 843  857  40  1,303 261  66  3,370  
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SUMMARY OF ACTIVE PARTICIPANTS BY AGE AND SERVICE 
 

Attained 
Age < 1 1 to 

4 
5 to 

9 
10 to 

14 
15 to 

19 
20 to 

24 
25 to 

29 
30 to 

34 
35 to 

39 
40 & 
Up Total 

Under 25 4  27  0  0  0  0  0  0  0  0  31  

25 to 29 5  64  23  0  0  0  0  0  0  0  92  

30 to 34 8  58  33  18  0  0  0  0  0  0  117  

35 to 39 5  62  31  26  8  0  0  0  0  0  132  

40 to 44 6  32  24  40  27  4  0  0  0  0  133  

45 to 49 5  18  9  11  13  17  5  1  0  0  79  

50 to 54 4  8  5  10  22  20  16  4  0  0  89  

55 to 59 3  8  4  13  5  14  9  16  6  1  79  

60 to 64 2  8  4  2  11  19  12  8  8  1  75  

65 to 69 0  1  3  1  1  3  0  0  1  1  11  

 70 & Up     0    2    0    1    1    0    1    0    0    0    5 

Total 42  288  136  122  88  77  43  29  15  3  843  
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INACTIVE PARTICIPANTS WITH DEFERRED BENEFITS 

    

      

Attained Age Number of Participants Total Monthly Benefit 

Under 30 0 $0 

30 to 34 17 6,534 

35 to 39 67 35,500 

40 to 44 112 86,423 

45 to 49 117 132,996 

50 to 54 148 239,845 

55 to 59 151 237,401 

60 to 64 179 243,701 

65 & Up 66 90,641 

Total 857 $1,073,041 
   

Average Monthly Benefit  $1,252 
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PARTICIPANTS IN PAY STATUS 
 
 
 

 Total Healthy Retiree Disability Survivors & Beneficiaries 

 
Attained Age 

Number of 
Participants 

Monthly 
Benefit 

Number of 
Participants 

Monthly 
Benefit  

Number of 
Participants 

Monthly 
Benefit 

Number of 
Participants 

Monthly 
Benefit 

Under 55 4  $ 3,757 0  $ 0 2  $ 2,652 2  $ 1,105 

55 to 59 16 13,949 5 2,880 3 5,968 8 5,101 

60 to 64 156 310,915 117 265,738 11 22,571 28 22,606 

65 to 69 369 622,448 314 573,191 5 5,256 50 44,001 

70 to 74 386 531,883 322 484,941 7 6,837 57 40,105 

75 to 79 321 397,633 256 352,306 7 5,983 58 39,344 

80 to 84 230 235,163 176 200,730 5 3,467 49 30,967 

85 to 89 108 81,188 66 59,171 0 0 42 22,017 

90 & Up   80   51,323   47   37,625   0   0   33   13,699 

Total 1,670  $ 2,248,259 1,303  $ 1,976,581 40  $ 52,734 327  $ 218,944 

Average Monthly Benefit  $ 1,346   $ 1,517   $ 1,318   $ 670 
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DISTRIBUTION OF 2020-21 PENSION AWARDS 
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Average Benefit:  $1,654
Count:  48

Average Benefit: n/a
Count:  0
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Actuarial Cost Method and Valuation Procedures 

The ultimate cost of a pension plan is the excess of actual benefits and administrative expenses paid over 
actual net investment return on plan assets during the plan’s existence until the last payment has been made 
to the last participant. A plan’s “actuarial cost method” determines the expected incidence of actuarial costs 
by allocating portions of the ultimate cost to each plan year. The cost method is thus a budgeting tool to help 
ensure that a plan will be adequately and systematically funded. Annual contributions are also affected by a 
plan’s “asset valuation method” (as well as plan provisions, actuarial assumptions, and actual plan 
demographic and investment experience each year). 

Actuarial cost method 
The actuarial cost method used for determining the Plan’s ERISA funding requirements and the FASB ASC 
Topic 960 values is the Unit Credit method. Under this method, an accrued benefit is determined at each 
active participant’s assumed retirement age based on compensation and service at both the beginning and 
the end of the current year. The Plan’s Normal Cost is the sum of the present value of the excess of each 
active participant’s accrued benefit at the end of the current year over that at the beginning of the current 
year. The Plan’s accrued liability is the sum of (a) the present value of each active participant’s accrued 
benefit at the beginning of the current year plus (b) the present value of each inactive participant’s benefits. 

Asset Valuation Method 
The actuarial value of assets is determined by adjusting the market value of assets to reflect the investment 
gains and losses (the difference between the actual investment return and the expected investment return) 
during each of the last five years. 

Expected investment return is calculated using the net market value of assets as of the beginning of the Plan 
Year and the benefit payments, employer contributions and operating expenses, weighted based on the 
timing of the transactions during the year. The actuarial value is subject to a restriction that it be not less than 
80% nor more than 120% of the market value. 

Market Value of Assets 
We have relied without audit on the market value of assets as of the valuation date provided by the Trust’s 
auditor. 

Method Changes since Last Valuation 
There are no method changes for the April 1, 2021 Valuation. 
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Actuarial Assumptions 
This section of the report describes the actuarial assumptions used in this valuation.  These assumptions 
have been chosen on the basis of recent experience of the Trust, published actuarial tables and on current 
and future expectations. 

The assumptions are intended to estimate the future experience of the participants of the Trust and of the 
Trust itself in areas which affect the projected benefit flow and anticipated investment earnings.  Any 
variations in future experience from that expected from these assumptions will result in corresponding 
changes in the estimated costs of the Trust’s benefits. 

Investment Return (Effective March 31, 2020) 
The assumed rate of investment return which is used to value all benefits expected to be paid out of 
remaining assets and future contributions is 6.50%, net of investment expenses. 

The investment return assumption was selected based on the Plan’s target asset allocation as of the 
valuation date (shown below), combined with capital market assumptions from several sources, as well as 
published studies summarizing the expectations of various investment experts.  This information was then 
used to develop forward looking expected long-term expected returns, producing a range of potential 
reasonable expectations according to industry experts.  Based on this information, an assumption was 
selected that, in our professional judgement, is not expected to have any significant bias. 

Investment Policy Target Allocation Percentages: 

 Public US Equity 20.0% 
Public International Equity 20.0% 
Fixed Income 20.0% 
Real Estate 10.0% 
Private Equity 5.0% 
Infrastructure 5.0% 
Multi-Asset 20.0% 
Total 100.0% 

 
Current Liability: 2.36% per annum 

Expenses (Effective March 31, 2021) 
Expenses are assumed to be $775,000 payable mid-year (equivalent to $750,605 payable at the beginning of 
the year). Investment and investment consulting fees are not included in assumed operating expenses. This 
assumption is selected based on a review of recent years’ operating expenses. 

Healthy Mortality (Effective March 31, 2020) 
The Pri-2012 Blue Collar Employee/Retiree Amount-Weighted Mortality Table projected forward from 2012 
using scale MP-2019 on a fully generational basis.  This assumption reflects the Plan’s experience through 
the valuation date and anticipates continued increases in life expectancy in the future. 

For determining the RPA ’94 current liability, the RP-2014 mortality tables (adjusted to base year 2006) with 
static projection as prescribed by IRS regulations for 2021 plan year valuations were used. 

Disability Mortality (Effective March 31, 2020) 
The Pri-2012 Total Dataset Disabled Amount-Weighted Mortality Table projected forward from 2012 using 
scale MP-2019 on a fully generational basis. This assumption reflects the Plan’s experience through the 
valuation date and anticipated continued increases in life expectancy in the future. 



MILLIMAN ACTUARIAL VALUATION  Appendix D - Actuarial Assumptions 

 

April 1, 2021 Actuarial Valuation 48 
I.B.E.W. Pacific Coast Pension Fund 
 

For determining the RPA ’94 current liability, the mortality tables prescribed by IRS regulations for 2021 plan 
year valuations were used. 

Beneficiary Mortality (Effective March 31, 2020) 
Upon retiree death, the Pri-2012 Blue Collar Contingent Annuitant Amount-Weighted Mortality Table projected 
forward from 2012 using scale MP-2019 on a fully generational basis. Otherwise, the same mortality 
assumption as healthy retirees. This assumption reflects the Plan’s experience through the valuation date and 
anticipates continued increases in life expectancy in the future. 

Active Participant  

For valuation purposes, an active participant is a participant who has at least one year of Credited Service, 
and who worked at least 435 hours in the Plan Year prior to the valuation date and had not retired as of the 
valuation date. 

Active Retirement (Effective March 31, 2020) 
Annual rates of retirement are shown in the following table for active participants who are eligible to retire. 

Age Not Eligible for Rule of 
85 Pension  

Eligible for Rule of 85 
Pension 

55     5%    20% 
56 5 20 
57 5 15 
58 6 15 
59 6 25 
60 8 25 
61 10 25 
62 30 50 
63 30 50 
64 50 75 
65 50 100 
66 25 100 
67 25 100 
68 25 100 
69 25 100 

70+ 100 100 
 

Based on the above rates, the Plan’s weighted average retirement age from active service is 62.4. 

Vested Terminated Retirement (Effective March 31, 2020) 

Annual rates of retirement are shown in the following table for terminated participants with vested benefits. 
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Age Rate 

55     5% 
56 5 
57 5 
58 5 
59 5 
60 5 
61 5 
62 25 
63 50 
64 20 

65+ 100 

 

Withdrawal 
Annual rates of termination are based on age. Sample rates are shown in the following table. 

Age Withdrawal Rate 

20 7.94% 
25 7.72 
30 7.22 
35 6.28 
40 5.15 
45 3.98 
50 2.56 
55 0.00 

The above rates apply after five years of service. A 10% annual rate of termination is assumed for service 
less than five years. 

Disability 
Annual rates of disablement are based on age. Sample rates are shown in the following table. 

Age Disability Rate  

20 0.05% 
25 0.06 
30 0.08 
35 0.11 
40 0.17 
45 0.27 
50 0.45 
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Age Disability Rate  

55 0.76 
60 1.22 

Covered Hours 
For future benefits, active participants are assumed to work a total of 1.55 million hours, with salaried 
employees set to 2,080 hours/year and the remaining hours divided evenly amongst the non-salaried 
employees. 

Decrement Timing 
Decrements are assumed to occur at the middle of the year, except that 100% retirement (see above) is 
assumed to occur at the beginning of the year. 

Reemployment 
It is assumed that participants will not be reemployed following a break in service. 

Form of Payment 

Future pensioners subject to Alternate Schedule No. 1 are assumed to elect the Life Annuity with 60 month 
Guarantee at retirement. 

Future pensioners subject to any other schedule are assumed to elect the Life Annuity with no guarantee.  

Marital Characteristics 
For participants not in pay status: 85% of non-retired participants are assumed to be married to a spouse of 
the opposite sex. Males are assumed to be 4 years older than females. 

For participants and beneficiaries in pay status: Actual birth dates are included in the census data 

For participants with a Joint and Survivor Benefit: Pensioners are assumed to be married to a spouse of the 
opposite sex. Males are assumed to be 4 years older than females.  

Unfunded Vested Benefit Liabilities 
Interest Rates: For vested benefit liabilities up to the market value of assets, PBGC rates as of the valuation 
date (1.69% for 20 years and 1.66% beyond as of March 31, 2021). For vested benefit liabilities in excess of 
the market value of assets, same as used for funding: 6.50%.  

Operating Expenses: As prescribed by PBGC formula (29 CFR Part 4044, Appendix C); applied only to 
liabilities valued with PBGC interest rates. 

All Other Assumptions: Same as used for plan funding 

Asset Value: Market Value of Assets 

Benefits Valued: Only vested participants are valued. Eligibility for benefits is determined based on service as 
of the valuation date and age at projected decrement. Disability benefits are not considered vested and 
decrement due to disability is treated the same as termination or retirement, depending on participant 
eligibility. Death benefits, other than those related to the form of payment elected or surviving spouse benefits 
for pre-retirement death are not considered vested. 



MILLIMAN ACTUARIAL VALUATION  Appendix D - Actuarial Assumptions 

 

April 1, 2021 Actuarial Valuation 51 
I.B.E.W. Pacific Coast Pension Fund 
 

Changes in Actuarial Assumptions  
▪ The current liability interest rate was changed from 2.83% to 2.36% because of the change in 

allowable interest rate range as specified by the IRS. 

▪ The current liability mortality was updated as specified by the IRS. 

▪ The assumed annual administrative expense assumption was decreased from $850,000 to 
$775,000, payable mid-year, to better reflect anticipated plan experience. 
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Risk Disclosure  
 
The results of the actuarial valuation are based on one set of reasonable assumptions. However, it is certain 
that future experience will not exactly match the assumptions. It is important to consider the potential impacts 
of these differences when making decisions that may affect the future financial health of the Plan.  The 
information below is intended to identify and assess risks that are most likely to significantly affect the plan’s 
future financial condition, and is intended to satisfy the requirements of Actuarial Standard of Practice No. 51 
(ASOP 51).   

Investment Risk  
Investment risk is the risk of investment returns that differ from those expected. In particular, if the Plan’s 
investment are generally lower than the assumed valuation interest rate over time, additional funding would 
be needed compared to that implied by this valuation. 

Because the Plan’s liabilities do not change as a result of the Plan’s investment returns (this mismatch is 
sometimes referred to as asset / liability mismatch risk), investment returns less than expected can result in 
a significantly different funded status in the future than expected. This is best illustrated through funding 
projections, which are presented in a separate report. 

Longevity and Other Demographic Risks 
Demographic risks represent the risk that participants, in aggregate, behave significantly different than 
anticipated by the assumptions used for the valuation.  The primary demographic risks include: 

▪ Longevity risk: the risk that participants live longer than expected, which would result in more 
payments than expected by this valuation.   

▪ Decrement risk: the risk that participants retire, terminate, or become disabled at rates different than 
expected.  For example, if participants ultimately utilize a plan’s subsidized early retirement provisions 
at a rate greater than assumed, the Plan’s payments would be greater than expected by this 
valuation. 

If demographic experience is unfavorable, additional funding would be needed compared to that implied by 
this valuation.  We measure the Plan’s demographic experience compared to our expectations each year to 
ensure our assumptions remain reasonable.   

Contribution, Industry, and Withdrawal Risk 
Industry risk is the potential that future covered employment levels are lower than expected due to factors 
such as technological advances, a reduction in the share of unionized work in an industry or geographic area, 
or a reduction in demand for work in a given industry.  Withdrawal risk is the potential of the withdrawal of an 
employer or a group of employers to meaningfully reduce the plan’s future covered employment levels.  Both 
risks are concerned with a potential significant reduction in the plan’s contribution base, which has two 
potential ramifications: 

➢ Future contribution levels could be significantly less than expected (this is referred to as contribution 
risk).  

➢ Because any corrective action is spread across the plan’s active participants, a contraction in the 
number of active participants can threaten a plan’s ability to recover from any current or emerging 
underfunding.  
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The Plan’s current and historical contribution base is shown throughout this report, including Figure 2 in the 
Overview of Results and Exhibit 22.  The impact of potential reductions to the plan’s contribution base is best 
illustrated through funding projections, which are presented in a separate report.   

Sustainability Risk 
Sustainability risk is the potential that, as a result of adverse emerging experience, the plan reaches a 
position where the trade-off of contributions versus benefit accruals, or the total contribution rate, or both, 
results in a reduction in the covered employment, thereby threatening the sustainability of the plan.  This can 
happen if the required pension contribution rate reaches a level that makes the wages of active participants 
unappealing and/or signatory employers uncompetitive in the market place.   

Exhibit 22 illustrates the most common contribution rate and how that rate is expected to be allocated 
between new benefits, operating expenses, and funding improvement.   

The Impact of Plan Maturity 
A pension plan’s ability to recover from any underfunding and to respond to any poor experience resulting 
from the risks described above is significantly impacted by its “maturity” level.   

The Plan’s current and historical maturity measures are shown throughout this report: 

Inactive to active participant ratio 

This ratio measures the number of inactive participants (vested inactive participants and participants in 
pay status) being supported by each active participant.  Because the funding of all benefits is supported 
by the active population, as the number of inactive participants supported by each active participant 
increases, improving the Plan’s funding and addressing any current and emerging underfunding 
becomes significantly more difficult.  The plan’s inactive to active participant ratio is shown on Exhibit 20.    

Inactive to total liability percentage 

This ratio measures the portion of the Plan’s liability that lies with inactive participants (vested inactive 
participants and participants in pay status) compared to the liability for active participants.  As the Plan’s 
liability becomes more heavily weighted to inactive participants, addressing underfunding become more 
difficult.  This is similar to the participant ratio described above, but may be a more appropriate measure 
in situations where benefit levels have changed significantly over time.  The plan’s inactive liability is 
shown on Figure 7 in the Overview of Results and on Exhibit 7. 

Non-investment cash flow percentage 

This ratio measures the Plan’s net non-investment cash flow (contributions less benefit payments and 
administrative expenses) relative to the Plan’s market value of assets.  In the life of all pension plans, 
non-investment cash flow will progress from positive to negative.  As that cash flow becomes more 
negative, the Plan’s ability to address underfunding is diminished.  The Plan’s non-investment cash flow 
is summarized in Figure 5 in the Overview of Results.   
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Glossary 
Actuarial Accrued Liability  
This is computed differently under different actuarial cost methods. The Actuarial Accrued Liability generally 
represents the portion of the cost of the participants’ anticipated retirement, termination, death and disability 
benefits allocated to the years before the current Plan Year. 

Actuarial Cost  
This is the contribution required for a Plan Year in accordance with the Trustees’ funding policy. It consists of 
the Normal Cost plus an amortization payment to pay interest on and amortize the Unfunded Actuarial 
Accrued Liability based on the amortization schedule adopted by the Trustees. 

Actuarial Gain or Loss  
From one Plan Year to the next, if the experience of the plan differs from that anticipated using the actuarial 
assumptions, an actuarial gain or loss occurs. For example, an actuarial gain would occur if the assets in the 
trust earned 12.0% for the year while the assumed rate of return used in the valuation was 7.5%. 

Actuarial Value of Assets  
This is the value of cash, investments and other property belonging to a pension plan, as used by the actuary 
for the purposes of an actuarial valuation. It may be equal to the market value, or a smoothed value that 
recognizes changes in market value systematically over time. 

Credit Balance  
The Credit Balance represents the historical excess of actual contributions over the minimum required 
contributions under ERISA. The Credit Balance is also equal to the cumulative excess of credits over charges 
to the Funding Standard Account. 

Current Liability  
This is computed the same as the Present Value of Accumulated Benefits, but using interest rate and 
mortality assumptions specified by the IRS. This quantity is used in the calculation to determine the maximum 
tax-deductible contribution to the plan for the year. 

Funding Standard Account  
This is the account which a plan is required to maintain in compliance with the minimum funding standards 
under ERISA. It consists of annual charges and credits needed to fund the Normal Cost and amortize the cost 
of plan amendments, actuarial method and assumption changes, and experience gains and losses. 

Normal Cost  
The Normal Cost is computed differently under different actuarial cost methods. The Normal Cost generally 
represents the portion of the cost of the participants’ anticipated retirement, termination, death and disability 
benefits allocated to the current Plan Year. Employer Normal Cost generally also includes the cost of 
anticipated operating expenses. 

Present Value of Accumulated Benefits  
The Present Value of Accumulated Benefits is computed in accordance with ASC 960. This quantity is 
determined independently from the plan’s actuarial cost method. This is the present value of a participant’s 
accrued benefit as of the valuation date, assuming the participant will earn no more credited service and will 
receive no future salary. 

Present Value of Future Benefits  
This is computed by projecting the total future benefit cash flow from the plan, using actuarial assumptions, 
and then discounting the cash flow to the valuation date. 
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Present Value of Vested Benefits  
This is the portion of the Present Value of Accumulated Benefits in which the employee would have a vested 
interest if the employee were to separate from service with the employer on the valuation date. It is also 
referred to as Vested Benefit Liability. 

Unfunded Actuarial Accrued Liability  
This is the amount by which the Actuarial Accrued Liability exceeds the Actuarial Value of Assets. 

Withdrawal Liability  
This is the amount an employer is required to pay upon certain types of withdrawal from a pension plan. It is 
an employer’s allocated portion of the unfunded Present Value of Vested Benefits. 



MILLIMAN ACTUARIAL VALUATION

I.B.E.W. Pacific Coast Pension Fund
April 1, 2022 Actuarial Valuation

December 2022

Grant Camp, FSA, EA, MAAA

• • • • • • • • • is • • • •
• • • •

• • • • •
• • • • • •
• • • • • •
• •

• • • •
•

• • •
• • • • •

• • • • • • • • • •
• • • • * ••

•
•

• • •
• • •

• oooooo • •
• • • • • •

• • • • • •
• • • • • • • • • • • ooooo

• • • • • • • •
• • • • • • • • • •

• • • • •
• • • •

• • • • •

• • •
• • • • • •

• • •
• • •
•

• • • • • • • •
• • • •
• • •
• •

• • •
• • •
• •

• •

a Milliman



.
Milliman 19200 Von Karman Avenue

Suite 950
Irvine, CA 92612
USA

Tel +1 714 634 8337
December 30, 2022 Fax +1 714 634 4458

milliman.com

Trustees
I.B.E.W. Pacific Coast Pension Fund

Re : April 1, 2022 Actuarial Valuation

Dear Trustees :

As requested, we performed an actuarial valuation of the I.B.E.W. Pacific Coast Pension Fund

("Plan" ) as of April 1, 2022, for the plan year ending March 31, 2023. Our findings are set forth in

this actuary's report.

In preparing this report, we relied, without audit, on information supplied by the administrative office,
the Plan's independent auditor and the Plan's attorneys. This information includes, but is not limited

to, Plan documents and provisions, employee data, and draft financial information. We found this
information reasonably consistent and comparable with data used for other purposes. The valuation
results depend on the integrity of this information. If any of this information is inaccurate or

incomplete our results may be different, and our calculations may need to be revised.

For actuarial requirements under ERISA, all costs, liabilities, rates of interest, and other factors under
the Plan (except when mandated directly by the Internal Revenue Code and its regulations) have
been determined on the basis of actuarial assumptions and methods which are individually
reasonable (taking into account the experience of the Plan and reasonable expectations) and which,
in combination, offer our best estimate of anticipated experience under the Plan. We completed this
actuarial valuation in accordance with our understanding of IRS minimum funding requirements, as
amended by subsequent legislation, and reflecting all proposed regulations and guidance issued to
date.

For actuarial requirements under FASB ASC Topic 960, all liabilities, rates of interest, and other
factors under the Plan have been determined on the basis of actuarial assumptions and methods
which are reasonable and consistent with our understanding of FASB ASC Topic 960. For actuarial

requirements for calculating unfunded vested benefits for withdrawal liability, all costs, liabilities,
rates of interest, and other factors under the Plan (except when mandated directly by ERISA and its

regulations) have been determined on the basis of actuarial assumptions and methods which comply
with ERISA Section 4213.

Actuarial computations under ERISA are to determine the minimum required and maximum
allowable funding amounts for an ongoing plan. The calculations in the enclosed report have been

made on a basis consistent with our understanding of ERISA. Results for other purposes may be

significantly different than the results in this report; other calculations may be needed for other

purposes, such as judging benefit security at plan termination.

Future actuarial measurements may differ significantly from the current measurements presented in

this report due to many factors, including: plan experience differing from that anticipated by the
economic or demographic assumptions; changes in economic or demographic assumptions;

\\seaeb-wr\wr\ibew_pcpf\ac\2022\correspondence\actuarial report\pcf v22.docx
Offices in Principal Cities Worldwide



Board of Trustees
I.B.E.W. Pacific Coast Pension Fund
December 30, 2022
Page 2

increases or decreases expected as part of the natural operation of the methodology used for these
measurements (such as the end of an amortization period or additional cost or contribution

requirements based on the Plan's funded status) ;
and changes in plan provisions or applicable law.

Due to the limited scope of our assignment, we did not perform an analysis of the potential range of
future measurements.

The valuation results were developed using models intended for valuations that use standard
actuarial techniques. The intent of the models is to estimate future plan costs. We have reviewed the

models, including their inputs, calculations, and outputs for consistency, reasonableness, and

appropriateness to the intended purpose and in compliance with generally accepted actuarial

practice and relevant actuarial standards of practice (ASOP) .

Milliman's work is prepared solely for the internal business use of the Trust and its Trustees for their
use in administering the Trust. Milliman's work may not be provided to third parties without
Milliman's prior written consent. Milliman does not intend to benefit or create a legal duty to any
third-party recipient of its work product. Milliman's consent to release its work product to any third

party may be conditioned on the third party signing a Release, subject to the following exceptions:

(a ) The Trust may provide a copy of Milliman's work, in its entirety, to the Trust's professional
service advisors who are subject to a duty of confidentiality and who agree to not use
Milliman's work for any purpose other than to benefit the Trust.

(b) The Trust may distribute certain work product that Milliman and the Trust mutually agree is

appropriate for distribution to participating employers, pension participants and other parties
as may be required by law.

No third-party recipient of Milliman's work product should rely upon Milliman's work product. Such

recipients should engage qualified professionals for advice appropriate to their own specific needs.

The consultants who worked on this assignment are actuaries. Milliman's advice is not intended to

be a substitute for qualified legal or accounting counsel.

On the basis of the foregoing, I hereby certify that, to the best of my knowledge and belief, this report
is complete and accurate and has been prepared in accordance with generally recognized and

accepted actuarial principles and practices which are consistent with the principles prescribed by the
Actuarial Standards Board and the Code ofProfessional Conduct and Qualification Standards for
Actuaries Issuing Statements ofActuarial Opinion in the United States of the American Academy of
Actuaries. I am a member of the American Academy of Actuaries and meet the Qualification
Standards to render the actuarial opinion contained herein.

I respectfully submit the following report, and we look forward to discussing it with you.

Sincerely,

Mf*jk..
C

Grant Camp, FSA, EA, MAAA
Principal and Consulting Actuary

\\seaeb-wAwnibew_pcpf\ac\2022\correspondence\actuarial report\pcf v22.docx
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A. Overview of Results
ACTUARIAL VALUATION

FOR PLAN YEAR BEGINNING

APRIL 1, 2021 APRIL 1, 2022

Assets

Market Value of Assets $250,460,243 $256,948,775
Actuarial Value of Assets $237,428,978 $241,563,292
Ratio of Actuarial Value to Market Value 94.8% 94.0%

Market Value Return for Prior Year 26.9% 8.5%
Actuarial Value Return for Prior Year 7.1% 8.0%
Market Value Gain / (Loss) vs. assumption $41,443,483 $4,956,471

Funded Status

Discount Rate for Liabilities 6.50% 6.50%
Present Value of Accrued Benefits $385,361,821 $383,392,744
Market Funded Percentage 65.0% 67.0%
Actuarial (Pension Protection Act) Funded Percentage 61.6% 63.0%

Withdrawal Liability as of March 31

Present Value of Vested Benefits $493,880,667 $480,245,631
Assets for Withdrawal Liability (250,460,243' (256,948,775)

Unfunded Vested Benefit Liability $243,420,424 $223,296,856
Unamortized Affected Benefit Pools 9,930,850 9,044,533

Credit Balance and Contribution Requirements
Unfunded Actuarial Accrued Liability $147,932,843 $141,829,452

Normal Cost $2,816,479 $2,899,707
Amortization of Unfunded Actuarial Accrued Liability 22,136,010 21,706,924
Annual Cost (Beginning of Year) $24,952,489 $24,606,631

Contribution to Eliminate Funding Deficiency (Middle of Year) $28,719,000 $41,785,254

Anticipated Contributions 13,407,500 13,440,000

Credit Balance / ( Funding Deficiency) at End of Prior Year (2,876,313) (15,883,412)

Projected Credit Balance / (Funding Deficiency) at End of Current Year (29,251,972)

Participant Data

Retires and Beneficiaries 1,670 1,672
Vested Inactive Participants 857 838
Active Participants 843 875
Total Participants in Valuation 3,370 3,385

Certification Status Critical Critical

April 1, 2022 Actuarial Valuation 1

I.B.E.W. Pacific Coast Pension Fund
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B. Purpose of this Report
This report has been prepared for the I.B.E.W. Pacific Coast Pension Fund as of April 1, 2022 to :

• Review the Plan's funded status as of April 1, 2022.

• Review the experience for the plan year ending March 31, 2022, including the impact of the

performance of the Plan's assets during the year and changes in plan participant demographics that

impact liabilities.

• Calculate the Plan's funding requirements under ERISA for the plan year beginning April 1, 2022.

• Determine the Plan's unfunded vested benefit liability for withdrawal liability purposes as of March 31,
2022 in accordance with the Multiemployer Pension Plan Amendments Act of 1980.

• Determine the actuarial present value of accumulated plan benefits as of March 31, 2022 for

purposes of disclosing the Plan's liabilities under FASB ASC Topic 960.

C. Plan Provisions
No Plan changes were adopted and incorporated into this valuation.

D. Actuarial Methods and Assumptions
Other than changes mandated by the IRS, the following changes were made to the methods and

assumptions for this valuation that impacted the Plan's funding.

• The assumed annual administrative expense assumption was increased from $775,000 to $795,000,
payable mid-year, to better reflect anticipated plan experience.

The above change had no effect on the Plan's present value of accrued benefits.

April 1, 2022 Actuarial Valuation 2

I.B.E.W. Pacific Coast Pension Fund
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E. Participant Information
PARTICIPANT COUNTS

The table below shows the number of participants included in this valuation, along with comparable
information from the last several valuations.

FIGURE 1 : PARTICIPANT COUNTS

4,000
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2,000

1,500

1,000

0
2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

Actives 1,193 992 911 879 873 781 849 839 835 843 843 838
•Vested Inactive 732 858 872 822 802 870 892 872 865 844 857 875
• Retirees 1,491 1,508 1,540 1,613 1,601 1,661 1,605 1,645 1,656 1,661 1,670 1,672

Total 3,416 3,358 3,323 3,314 3,276 3,312 3,346 3,356 3,356 3,348 3,370 3,385

For valuation purposes, an active participant is a participant who is not retired, terminated or deceased on

the valuation date and who worked at least 435 hours in the prior plan year.

April 1, 2022 Actuarial Valuation 3
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CONTRIBUTORY HOURS

Based on the information provided by the Plan's administrator, about 1,489,000 hours were reported in

the 2021 -2022 plan year. The graph below shows how this level compares to the Plan's historical level of

contributory hours.

FIGURE 2 : HISTORICAL CONTRIBUTORY HOURS
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• Contributory Hours 2,066 1,646 1,539 1,443 1,563 1,592 1,397 1,639 1,547 1,581 1,512 1,489

The Plan's total average hours-weighted contribution rate during the 2021 -22 plan year was $8.96 per
hour. Of that amount an average of $3.63 per hour was included inside the benefit formula, while no

benefits are earned on the difference.

F. Plan Assets
The Plan's market value of assets is the net assets available for benefits as shown on the Plan's financial
statements after adjustment for the withdrawal liability amounts payable to and by the Plan, which are
reflected on a cash basis for the actuarial valuation. The actuarial value of assets is determined by

adjusting the market value of assets to reflect the investment gains and losses (the difference between
the actual investment return and the expected investment return) during each of the last five years. Figure
3 shows these values along with the Plan's rate of investment return, net of investment expenses, over
the past five years.

FIGURE 3 : PLAN ASSETS

PRIOR YEAR RETURN ACTUARIAL
MARKET VALUE VALUE OF GAIN/(LOSS) ON

APRIL 1, MARKET ACTUARIAL OF ASSETS ASSETS MARKET VALUE

2022 8.5% 8.0% $256,948,775 $241,563,292 $4,956,471

2021 26.9 7.1 250,460,243 237,428,978 41,443,483

2020 (5.3) 3.1 210,821,171 236,280,369 (28,670,520)

2019 2.9 5.5 242,291,872 247,915,736 (9,887,879)

2018 9.7 3.1 247,073,780 246,460,583 5,169,715

April 1, 2022 Actuarial Valuation 4
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HISTORICAL INVESTMENT RETURN

Over the past 14 years, the Plan's assets have an annualizedaverage return of 5.6% per year on a

market value basis, net of investment expenses, which is less than the assumed rate of return. Figure 4

shows the Plan's annual returns over this time period, compared to the Plan's investment return

assumption at each year.

FIGURE 4 : HISTORICAL INVESTMENT RETURN
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HISTORICAL CASH FLOW

The Plan's net non -investment cash outflows are shown in Figure 5 below. The Plan's net cash flow as a

percentage of the beginning of year assets was -5.7% for 2021 -22. The median multiemployer plan has a

net outflow of approximately -3.3% of beginning of year assets.

FIGURE 5 : HISTORICAL NON -INVESTMENT CASH FLOW
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G. Funded Status
An important indicator of the Plan's funded status is the ratio of the Plan's market value of assets to the
Plan's liability for all benefits earned to date, called the present value of accrued benefits. For purposes
of determining the Plan's zone status under the Pension Protection Act, the Plan's actuarial value of
assets is compared to this liability measurement. Figure 6 shows a historical comparison of these
measurements and Figure 7 details the relevant information for the past several valuations.

FIGURE 6 : HISTORICAL FUNDED PERCENTAGES
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FIGURE 7 : LIABILITY AND FUNDED PERCENTAGE

PRESENT VALUE OF ACCRUED BENEFITS

MARKET ACTUARIAL
RETIREES & TERMINATED VALUE (PPA)

APRIL 1, BENEFICIARIES INACTIVE ACTIVE TOTAL FUNDED % FUNDED %

2022 $251,791,738 $84,790,210 $46,810,796 $383,392,744 67% 63%

2021 253,408,063 83,942,348 48,011,410 385,361,821 65 62

2020 252,586,830 82,963,108 50,181,567 385,731,505 55 61

2019 252,036,862 87,849,654 51,008,275 390,894,791 62 63

2018 250,012,275 85,791,388 55,818,642 391,622,305 63 63

As of April 1, 2022, the present value of accrued benefits for retirees, beneficiaries, and vested inactive

participants represents approximately 88% of the Plan's total liability. The annual funding notice to

participants must be distributed within 120 days of the end of the plan year and will include the actuarial

(PPA) funded percentage for 2020, 2021, and 2022, as shown above.

April 1, 2022 Actuarial Valuation 6

I.B.E.W. Pacific Coast Pension Fund



MILLIMAN ACTUARIAL VALUATION

H. Contribution Requirements
The Plan's minimum required contribution consists of two components:

• Normal cost, which includes the cost of benefits allocated to the next plan year and administrative

expenses expected to be paid in the next plan year.

• Amortization payment to pay off the unfunded actuarial accrued liability.

If contributions do not meet these costs, the Plan's credit balance, which was created by contributions in

excess of minimum required contributions in past years, may be used to offset the costs. Figure 8

summarizes the Plan's minimum funding measurements over the last several years.

FIGURE 8 : MINIMUM FUNDING CREDIT BALANCE

Contribution
to Maintain Credit Balance

Net Annual Cost, Credit / (Funding
Normal Amortization Beginning Balance Actual Deficiency) ,

April 1, Cost Payment of Year (mid -year) ( 1 ) Contribution End of Year

2022 $2,899,707 $21,706,924 $24,606,631 $41,785,254 $13,440,000 (2) ($29,251,972) (2 )

2021 2,816,479 22,136,010 24,952,489 28,719,000 13,327,923 (15,883,412)

2020 2,972,436 22,277,936 25,250,372 25,392,686 12,568,564 (2,876,313)

2019 2,949,079 22,359,411 25,308,490 24,408,159 9,334,070(3) 10,364,593

2018 2,859,497 19,907,093 22,766,590 21,331,168 14,914,975 25,966,276

( 1 ) Or to eliminate Funding Deficiency

(2) Expected based on assumed hours of 1,500,000 and an average contribution rate ofapproximately $8.96 perhour.

(3) Includes adjustment for disbursements due to Lehman case

I. Withdrawal Liability
The Plan's unfunded vested benefit liability for withdrawal liability purposes is determined by subtracting
the Plan's assets for withdrawal liability purposes (the greater of market value of assets and actuarial
value of assets) from the liability for all vested benefits earned to date. Withdrawing employers will be

assessed a portion of any unfunded vested benefit liability. Figure 9 summarizes this information over the
last several valuation dates.

FIGURE 9 : UNFUNDED VESTED BENEFIT LIABILITY

ASSETS FOR UNFUNDED UNAMORTIZED
VESTED BENEFIT WITHDRAWAL VESTED BENEFIT ADJUSTABLE

MARCH 31, LIABILITY LIABILITY LIABILITY BENEFITS

2022 $480,245,631 $256,948,775 $223,296,856 $9,044,533

2021 493,880,667 250,460,243 243,420,424 9,930,850

2020 469,739,173 210,821,171 258,918,002 10,755,341

2019 479,661,846 242,291,872 237,369,974 11,522,318

2018 495,630,650 247,073,780 248,556,870 12,235,793

April 1, 2022 Actuarial Valuation 7
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J. Zone Status

The Plan's 2022 certification was filed in June 2022. Based on the information, assumptions, and

methods used in that certification, the Plan was determined to be Critical, also referred to as the red zone.

K. Plan Experience
IMPACT OF PLAN EXPERIENCE DURING PRIOR PLAN YEAR

The Plan's market value funding shortfall (excess of present value of accrued benefits over the market
value of assets) decreased to $126 million as of April 1, 2022. Figure 10 shows how this figure changed
during the last year.

FIGURE 10 : CHANGE IN MARKET VALUE FUNDING SHORTFALL

April 1, 2021 Market Value Funding Shortfall $ 134,901,578
Interest on Shortfall $ 8,768,603
Cost of Benefits Earned During Year 2,200,156
Assumed Administrative Expenses, End of Year 799,394
Withdrawal Liability Payments, End of Year 73,594

Contributions, End of Year (13,754,262)

Expected Change ( 1,912,515)

Asset (Gain)/Loss ($ 4,956,471 )

Liability (Gain)/Loss ( 1,565,280)

Expense (Gain)/Loss (23,343)

Plan Change 0

Assumption Changes 0

Combined Unexpected Changes ( includes rounding adjustment) (6,545,094)

April 1, 2022 Market Value Funding Shortfall $ 126,443,969

EXPECTED PLAN EXPERIENCE IN NEXT PLAN YEAR

Figure 11 shows how the Plan's market value funding shortfall is projected to change in the next year.

FIGURE 11 : CHANGE IN MARKET VALUE FUNDING SHORTFALL

April 1, 2022 Market Value Funding Shortfall $ 126,443,969

Interest on Shortfall $8,218,858

Cost of Benefits Earned During Year 2,267,757

Assumed Administrative Expenses, End of Year 820,431

Expected Contributions, End of Year ( 13,869,924)

Expected Change (includes rounding adjustment) (2,562,878)

Projected April 1, 2023 Market Value Funding Shortfall $ 123,881,091

The table above shows that, if the assets earn the 6.5% assumption, the funding shortfall is projected to
decrease during the plan year. This means that contributions coming into the Plan are expected to pay
for benefit accruals and operating expenses and pay off some of the Plan's funding shortfall.

April 1, 2022 Actuarial Valuation 8
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L. Funding Deficiency

Prior to the Pension Protection Act ( PPA) , which first became effective in 2008, participating employers
were subject to an excise tax if there was an ERISA funding deficiency that was not corrected within a

specified time frame. Under the PPA, if a plan in critical status fails to meet the requirements of the
rehabilitation plan by the end of the rehabilitation period, or if the plan actuary certifies that the plan is not

making scheduled progress under the rehabilitation plan for three consecutive plan years, then an excise
tax equal to the greater of the amount of contributions needed to meet the required benchmark(s ) or the
amount of the funding deficiency could be imposed on the participating employers of the plan. The 2022
PPA Certification certified that the Plan is making progress in meeting the requirements of its

Rehabilitation Plan as of April 1, 2022.

It is unclear if excise taxes will apply after the statutory rehabilitation period ends or if the Plan were to

become insolvent. For this Plan, the original rehabilitation period was the 13-year period from April 1,

2010 through March 31, 2023, and recently the Plan's trustees elected to extend the rehabilitation period
an additional 5 years to March 31, 2028 in accordance with Section 9702 of the American Rescue Plan

Act of 2021. The IRS is aware of this concern but to date has not issued any guidance on the matter. We
recommend you review this matter with legal counsel.

April 1, 2022 Actuarial Valuation 9
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Exhibit 1

SUMMARY OF PLAN ASSETS

The summary of plan assets on a Market Value basis as of March 31, 2022 is shown below.

1. Investments at fair value $254,264,592

2. Receivables* 1,136,935

3. Cash accounts 1,658,831

4. Prepaid benefits and expenses 0

5. Liabilities (excluding withdrawal liability) ( 111,583;

6. Total $256,948,775

*Receivable withdrawal liability payments are excluded and will be reflected in the assets when actually
received.

April 1, 2022 Actuarial Valuation 10
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Exhibit 2

CHANGE IN MARKET VALUE OF ASSETS

The change in the Market Value of Assets from March 31, 2021 to March 31, 2022 is shown below.

1. Market Value of Assets as of March 31, 2021 $250,460,243

2. Income

a. Employer contributions for plan year 12,580,680
b. Withdrawal liability contributions* 747,243
c. Net appreciation (depreciation) 17,408,057
d. Interest and dividends 4,040,899
e. Other income 22.891

f. Total 34,799,770

3. Disbursements

a. Benefit payments to participants 26,795,332
b. Investment expenses 692,597
c. Withdrawal Liability payments 71,313
d. Other expenses 751.996
e. Total 28,311,238

4. Net increase / (decrease)

[(2f)
- (3e )] 6,488,532

5. Market Value of Assets as of March 31, 2022

[( 1 ) + (4 )] $256,948,775

*Receivable withdrawal liability payments are excluded and will be reflected in the assets when actually
received.

April 1, 2022 Actuarial Valuation 11
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Exhibit 3

ESTIMATED INVESTMENT RETURN ON MARKET VALUE OF ASSETS

The estimated investment return on the Market Value of Assets for the plan year ending March 31, 2022,
assuming all cash flows of contributions, benefit payments, and administrative expenses are paid at mid -year,
is determined below.

1. Market Value of Assets as of March 31, 2021 $250,460,243

2. Market Value of Assets as of March 31, 2022 256,948,775

3. Net non -investment cash flows for plan year ending March 31, 2022 ( 14,290,718)

4. Investment income for plan year ending March 31, 2022

[(2) -
( 1 ) -

(3)] $20,779,250

5. Estimated investment return on Market Value of Assets

[{2 x (4 )} + {( 1 ) + (2 ) -
(4 ))] 8.5%
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Exhibit 4
ACTUARIAL VALUE OF ASSETS

The Actuarial Value of Assets is the Market Value of Assets less a weighted average of asset gains / ( losses)

over a four-year period (five-year smoothing) , but it must be within 80% to 120% of the Market Value of
Assets. The Actuarial Value of Assets as of April 1, 2022 is determined below.

DETERMINATION OF ACTUARIAL VALUE OF ASSETS

1. Market Value of Assets as of March 31, 2022 $256,948,775

2. Unrecognized asset gains / ( losses) for the plan years ending

PERCENT AMOUNT
PLAN YEAR

ENDING GAIN / (LOSS) FOR YEAR UNRECOGNIZED UNRECOGNIZED

a. March 31, 2022 $4,956,471 80% $3,965,177
b. March 31, 2021 41,443,483 60% 24,866,090
c. March 31, 2020 (28,670,520) 40% (11,468,208)
d. March 31, 2019 (9,887,879) 20% ( 1,977,576)

e. Total 15,385,483

3. Preliminary Actuarial Value of Assets as of April 1, 2022

[( 1 ) —
(2e )] $241,563,292

4. Actuarial Value of Assets as of April 1, 2022

[(3) ,
but not < 80% x ( 1 ) ,

nor > 120% x ( 1 )] $241,563,292

5. Actuarial Value of Assets as a percentage of Market Value of Assets 94.0%
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Exhibit 5

ASSET (GAIN) / LOSS FOR PRIOR PLAN YEAR

The asset (gain) / loss is the difference between the expected and actual values of the Actuarial Value of
Assets. An asset gain is negative because it represents a decrease from the expected Unfunded Actuarial
Accrued Liability. The asset (gain) / loss for the plan year ending March 31, 2022 is determined below.

1. Expected Actuarial Value of Assets

a. Actuarial Value of Assets as of April 1, 2021 $237,428,978

b. Employer contributions for plan year 13,327,923
c. Benefit payments 26,795,332
d. Withdrawal Liability payments 71,313
e. Administrative expenses 751,996
f. Expected investment return based on 6.5% interest rate 14,975,747

g. Expected Actuarial Value of Assets as of April 1, 2022

[(a) + (b )
- (c )

- (d )
- (e ) + (f)] 238,114,007

2. Actuarial Value of Assets as of April 1, 2022 241,563,292

3. Actuarial Value of Assets (gain) / loss

[( 1g) -
(2)] ($3,449,285)

4. Estimated investment return on Actuarial Value of Assets 8.0%
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Exhibit 6

FUNDING STANDARD ACCOUNT FOR PRIOR PLAN YEAR

The Funding Standard Account for the plan year ending March 31, 2022 is determined below.

1. Outstanding balances as of April 1, 2021

a. Amortization charges $171,550,060
b. Amortization credits 26,493,530
c. Accumulated Additional Funding Charges with interest o

d. Accumulated Additional Interest Charges with interest o

2. Charges to Funding Standard Account

a. Funding Deficiency as of April 1, 2021 2,876,313
b. Normal Cost as of April 1, 2021 2,816,479
c. Amortization charges as of April 1, 2021 27,231,082
d. Interest on (a) , (b) , and (c) to end of plan year 2,140,052
e. Additional Interest Charge for plan year o

f. Additional Funding Charge for plan year o

g. Total 35,063,926

3. Credits to Funding Standard Account

a. Credit Balance as of April 1, 2021 o

b. Employer contributions for plan year 13,327,923
c. Amortization credits as of April 1, 2021 5,095,072
d. Interest on (a) , (b) , and (c) to end of plan year 757,519
e. Full Funding Credit o

f. Total 19,180,514

4. Credit Balance / (Funding Deficiency) as of March 31, 2022

[(3f)
-

(2g )] ($15,883,412)
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Exhibit 7

ACTUARIAL BALANCE SHEET

The total plan requirements compared to the total value of plan resources as of April 1, 2022 are shown
below.

PLAN REQUIREMENTS

1. Present value of active participant accrued benefits

a. Retirement $39,796,655
b. Withdrawal 3,376,818
c. Death 435,176
d. Disability 3,202,147
e. Total 46,810,796

2. Present value of inactive participant accrued benefits

a. Terminated vested participants 84,790,210
b. Retired participants 224,480,150
c. Disabled participants 5,034,751
d. Beneficiaries and QDROs 22,276,837
e. Total 336,581,948

3. Total plan requirements

[( le) + (2e)] 383,392,744

PLAN RESOURCES

4. Actuarial Value of Assets 241,563,292

5. Unfunded Actuarial Accrued Liability 141,829,452

6. Total plan resources

[(4 ) + (5)] $383,392,744
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Exhibit 8

ACTUARIAL (GAIN) / LOSS FOR PRIOR PLAN YEAR

The Actuarial (Gain) / Loss for the prior plan year is the difference between the expected and actual Unfunded
Actuarial Accrued Liability as of the beginning of the current plan year. The Actuarial (Gain) / Loss for the plan
year ending March 31, 2022 is determined below.

1. Unfunded Actuarial Accrued Liability as of April 1, 2021 $147,932,843

2. Normal Cost as of April 1, 2021 2,816,479

3. Interest on ( 1 ) and (2 ) to end of plan year 9,798,706

4. Subtotal

[( 1 ) + (2 ) + (3)] 160,548,028

5. Employer contributions for plan year 13,327,923

6. Interest on (5) to end of plan year 426.339

7. Subtotal

[(5) + (6 )] 13,754,262

8. Changes in Actuarial Accrued Liability

a. Plan amendments / Rehabilitation Plan schedule changes o

b. Changes in actuarial assumptions o

c. Changes in cost method o

d. Total o

9. Expected Unfunded Actuarial Accrued Liability as of April 1, 2022

[(4 ) -
(7) + (8d )] 146,793,766

10. Actual Unfunded Actuarial Accrued Liability as of April 1, 2022 141,829,452

11. Actuarial (Gain) / Loss for prior plan year

[( 10) -
(9)] (4,964,314)

12. Actuarial (Gain) / Loss subject to amortization, if any ($4,964,314)
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Exhibit 9

NORMAL COST

The Normal Cost is the amount allocated to the current plan year under the plan's actuarial cost method. The
Normal Cost as of April 1, 2022 is determined below.

1. Normal Cost for benefits

a. Retirement $1,547,269
b. Withdrawal 386,338
c. Death 20,692
d. Disability 175 050
e. Total 2,129,349

2. Expenses ($795,000 payable mid-year) 770,358

3. Total Normal Cost

[( 1f) + (2)] 2,899,707
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Exhibit 10

CURRENT LIABILITY

In accordance with IRS requirements, the Current Liability has been calculated at 2.20%. The Current Liability
as of April 1, 2022 is determined below.

1. Current Liability

COUNT VESTED BENEFITS ALL BENEFITS

a. Participants in pay status 1,672 $372,180,979 $372,180,979
b. Vested inactive participants 838 168,911,800 168,911,800
c. Active participants 875 100,698,336 105,249,338
d. Total 3,385 641,791,115 646,342,117

2. Expected increase in Current Liability for benefit accruals during year 6,257,212

3. Expected release of Current Liability during year 28,465,955

4. Market Value of Assets $256,948,775

5. Current Liability Funded Percentage

[(4 ) ÷ ( 1d)] 39.8%
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Exhibit 11

FULL FUNDING LIMITATION

The Full Funding Limitation (FFL) for the plan year ending March 31, 2023 and the tax year ending March 31,
2023 is determined below.

1. ERISA Actuarial Accrued Liability

a. Actuarial Accrued Liability $383,392,744
b. Normal Cost 2,899,707
c. Expected distributions at beginning of year 28,589,707
d. 6.5% interest to end of year 23,250,678
e. Subtotal [(a ) + (b) - (c) + (d )] 380,953,422

2. Current Liability

a. Current Liability 646,342,117
b. Normal Cost 6,257,212
c. Expected liability release plus expenses at beginning of year 28,465,955
d. 2.20% interest to end of year 13,730,934
e. Subtotal [(a ) + (b) -

(c) + (d )] 637,864,308

3. Adjusted Plan Assets (6.5% Interest)

a. Actuarial Value of Assets 241,563,292
b. Market Value of Assets 256,948,775
c. Credit Balance ( if any) 0

d. Expected distributions at beginning of year 28,589,707
e. 412 ERISA assets [min{(a ) , (b)) -

(c )
-

(d )] x 1.065 226,816,868
f. 404 ERISA assets [min{(a ) , (b )) -

(d )] x 1.065 226,816,868

g. Current Liability assets [(a) -
(d )] x 1.065 226,816,868

4. 412 Full Funding Limitation

a. 412 ERISA [max{(1e) -
(3e ) , $01] 154,136,554

b. Current Liability [max{90% x
(2e) -

(3g ) , $0)] 347,261,009
c. 412 Full Funding Limitation [max{(a ) , (b))] 347,261,009

5. 404 Full Funding Limitation

a. 404 ERISA [max{(1e) -
(3f) , $0)] 154,136,554

b. Current Liability [max{90% x (2e) -
(3g ) , $0)] 347,261,009

c. 404 Full Funding Limitation [max{(a ) , (b))] 347,261,009
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Exhibit 12

CHARGES AND CREDITS FOR FUNDING STANDARD ACCOUNT

The amortization charges and credits for the Funding Standard Account for the plan year beginning April 1,

2022 are determined below.

1. CHARGES AS OF APRIL 1, 2022

DATE AMORTIZATION REMAINING OUTSTANDING
ESTABLISHED DESCRIPTION AMOUNT YEARS BALANCE

a. April 1, 2007 Combined $12,178,147 4.55 $49,711,855
b. April 1, 2007 Change in assumptions 386,267 20 4,532,731
c. April 1, 2008 Actuarial loss 294,990 6 1,520,873
d. April 1, 2009 Actuarial loss 6,305,762 7 36,832,042
e. April 1, 2009 Plan amendment 52 7 308
f. April 1, 2011 Actuarial loss 655,425 9 4,646,148

g. April 1, 2012 Actuarial loss 670,104 10 5,130,390
h. April 1, 2012 Change in assumptions 148,906 10 1,140,038
i. April 1, 2013 Actuarial loss 154,321 11 1,263,708

j. April 1, 2014 Actuarial loss 759,808 7 4,438,053
k. April 1, 2014 Plan amendment 28,382 7 165,778
I. April 1, 2015 Actuarial loss 394,353 8 2,557,191
m. April 1, 2016 Actuarial loss 1,515,383 9 10,742,169
n. April 1, 2017 Actuarial loss 371,166 10 2,841,683
o. April 1, 2018 Actuarial loss 1,261,800 11 10,332,664

p. April 1, 2018 Change in assumptions 1,464,641 11 11,993,702

q. April 1, 2019 Actuarial loss 54,569 12 474,148
r. April 1, 2020 Actuarial loss 586,989 13 5,376,071
s. April 1, 2020 Plan amendment 17 13 159

t. Total $27,231,082 $153,699,711
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2. CREDITS AS OF APRIL 1, 2022

DATE AMORTIZATION REMAINING OUTSTANDING
ESTABLISHED DESCRIPTION AMOUNT YEARS BALANCE

a. April 1, 2008 Plan amendment $21,090 1 $21,090
b. April 1, 2010 Actuarial gain 2,913,810 3 8,218,769
c. April 1, 2011 Plan amendment 360,671 4 1,315,899
d. April 1, 2012 Plan amendment 35,175 5 155,674
e. April 1, 2013 Plan amendment 14,994 6 77,302
f. April 1, 2016 Plan amendment 1,145,532 9 8,120,391

g. April 1, 2017 Plan amendment 48,782 10 373,476
h. April 1, 2018 Plan amendment 4,663 11 38,193
i. April 1, 2019 Plan amendment 51,233 12 445,163

j. April 1, 2020 Change in assumptions 290,537 13 2,660,949
k. April 1, 2021 Actuarial gain 141,926 14 1,362,451

I. April 1, 2022 Actuarial gain 495,745 15 4,964,314
m. Total $5,524,158 $27,753,671

3. Net outstanding balance [(1t)
- (21 )] 125,946,040

4. Credit Balance / ( Funding Deficiency) as of April 1, 2022 ( 15,883,412)

5. Balance test result [(3 )
- (4 )] $141,829,452

6. Unfunded Actuarial Accrued Liability as of April 1, 2022 $141,829,452
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Exhibit 13

CURRENT ANNUAL COST AND MINIMUM REQUIRED CONTRIBUTION

The Current Annual Cost is the plan's cost under the minimum funding requirements prior to the recognition of
the Full Funding Limitation and any Credit Balance. The Minimum Required Contribution is the amount
needed to avoid or eliminate a Funding Deficiency in the Funding Standard Account. These amounts for the

plan year beginning April 1, 2022 are determined below.

1. Charges for plan year

a. Funding Deficiency as of April 1, 2022 $15,883,412
b. Normal Cost 2,899,707
c. Amortization charges (on $153,699,711) 27,231,082
d. Interest on (a ) , (b) , and (c) to end of plan year 2,990,923
e. Additional Funding Charge o

f. Total 49,005,124

2. Credits for plan year

a. Amortization credits (on $27,753,671) 5,524,158
b. Other credits o

c. Interest on (a ) and (b) to end of plan year 359,070
d. Total 5,883,228

3. Current Annual Cost for plan year
[( if) -

(2d ) , but not less than $0] 43,121,896

4. Full Funding Credit for plan year

a. Full Funding Limitation 347,261,009
b. Full Funding Credit

[(3) -
(4a ) ,

but not less than $0] 0

5. Credit Balance for plan year

a. Credit Balance as of April 1, 2022 0

b. Interest on (a ) to end of plan year 0

c. Total 0

6. Minimum Required Contribution for plan year

[(3) -
(4b) -

(5c) , but not less than $0] $43,121,896

April 1, 2022 Actuarial Valuation 23
I.B.E.W. Pacific Coast Pension Fund



MILLIMAN ACTUARIAL VALUATION

Exhibit 14

MAXIMUM DEDUCTIBLE CONTRIBUTION UNDER IRC SECTION 404

The Maximum Deductible Contribution under IRC Section 404 for the tax year beginning April 1, 2022 is
determined below.

1. Minimum Required Contribution for plan year beginning April 1, 2022 $43,121,896

2. Preliminary Maximum Deductible Contribution under IRC Section 404
for tax year

a. Normal Cost 2,899,707
b. Amortization payment on ten-year limitation bases 18,525,016
c. Interest to earlier of tax year end or plan year end 1,392,607
d. Total 22,817,330

3. Full Funding Limitation for tax year 347,261,009

4. Unfunded 140% of Current Liability as of March 31, 2023

a. Current Liability (for IRC Section 404 purposes) projected
to end of year 637,864,308

b. Actuarial Value of Assets (for IRC Section 404 purposes)

projected to end of year 226,816,868
c. Unfunded 140% of Current Liability

[140% x (a )
- (b ) , but not less than $0] 666,193,163

5. Maximum Deductible Contribution under IRC Section 404 for tax year
[greater of ( 1 ) and (2d ) ,

limited to (3) ,
but not less than (4c)] $666,193,163
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Exhibit 15

PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

Accumulated Plan Benefits are benefits earned to date, based on pay history and service rendered to date,

expected to be paid in the future to retired, terminated vested, and active participants, and beneficiaries of
active or former participants. The Present Value of Accumulated Plan Benefits (determined on a plan
continuation basis in accordance with FASB ASC Topic 960) as of March 31, 2021 and March 31, 2022 is
shown below.

3/31 /2021 3/31 /2022

1. Present Value of vested Accumulated Plan Benefits

a. Participants in pay status $253,408,063 $251,791,738
b. Participants not in pay status 130,330,169 129,891,981
c. Total 383,738,232 381,683,719

2. Present Value of non -vested Accumulated Plan Benefits 1,623,589 1,709,025

3. Present Value of Accumulated Plan Benefits

[(1c ) + (2 )] 385,361,821 383,392,744

4. Market Value of Assets $250,460,243 $256,948,775

5. Funded ratio

a. Vested benefits

[(4 )
+

( 1c )] 65.3% 67.3%

b. All benefits

[(4 )
÷ (3 )] 65.0% 67.0%

6. Actuarial Value of Assets $237,428,978 $241,563,292

7. PPA Funded Percentage 61.6% 63.0%

[(6 )
÷

(3 )]
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Exhibit 16

CHANGE IN PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

The change in the Present Value of Accumulated Plan Benefits (determined on a plan continuation basis in
accordance with FASB ASC Topic 960 ) from March 31, 2021 to March 31, 2022 is shown below.

1. Present Value of all Accumulated Plan Benefits as of March 31, 2021 $385,361,821

2. Changes

a. Reduction in discount period 24,191,379
b. Benefits accumulated 2,200,156
c. Benefit payments (26,795,332)

d. Plan amendments / Rehabilitation Plan schedule changes o

e. Change in assumptions o

f. Actuarial (gain) / loss ( 1,565,280;

g. Total

[(a) + (b )
- (c ) + (d ) + (e ) + (f)] ( 1,969,077)

3. Present Value of all Accumulated Plan Benefits as of March 31, 2022

[( 1 ) + (2g )] $383,392,744
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Exhibit 17

UNFUNDED VESTED BENEFIT LIABILITY FOR WITHDRAWAL LIABILITY CALCULATIONS

Withdrawal liability payments are based on unfunded vested benefit liability. Vested benefit liability is the

present value of benefits earned to date, excluding benefits for non -vested participants and certain benefits
such as certain death and disability benefits which are not considered vested. This exhibit shows the Plan's
unfunded vested benefit liability as of March 31, 2022. However, if there is a termination by mass withdrawal

during the year, a separate calculation would have to be performed.

1. Present value of vested accumulated plan benefits at 6.50%

a. Terminated vested participants $84,790,210
b. Retired participants 251,791,738
c. Active participants 45,101,771
d. Total vested benefits 381,683,719

2. Present value of vested accumulated plan benefits at PBGC rates

a. Terminated vested participants 163,971,006
b. Retired participants 354,130,361
c. Active participants 97,523,259
d. Expected Operating Expenses 3,614,918
e. Total vested benefits 619,239,544

3. Assets for Withdrawal Liability 256,948,775

4. Funded ratio

[(3) + (2e)] 41.49%

5. Vested benefit liability

[(2e ) x (4 ) + (1d) x (100% — (4 ) )] $480,245,631

6. Unfunded Vested Benefit Liability

[(5) -
(3) ,

but not less than $0] $223,296,856

7. Unamortized Balance of the Value of Nonforfeitable Benefits* 9,044,533

8. Total Liability for Withdrawal Liability Purposes $232,341,389

"By law, certain benefit reductions under the Rehabilitation Plan must be disregarded in determining withdrawal liability.
The Trustees adopted the simplified method provided by PBGC Technical Update 10-3, in which the value of these
benefit reductions is set up as a separate pool to be amortized over 15 years. Withdrawing employers will be assessed a

portion of the unamortized balance in addition to a portion of the Plan's unfunded vested benefits.

DATE OUTSTANDING REMAINING PAYMENT
ESTABLISHED BALANCE 3/31 /2022 BALANCE AMOUNT

3/31 /2011 $ 1,140,746 4 $ 316,828
3/31 /2012 428,005 5 98,407
3/31 /2013 303,904 6 60,228
3/31 /2016 6,806,827 9 992,639
3/31 /2017 327,850 10 44,431
3/31 /2018 37.201 11 4.636

Total $9,044,533 $1,517,169
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Exhibit 18

HISTORICAL FUNDING PROGRESS
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MARKET ACTUARIAL PRESENT
PRIOR YEAR VALUE OF VALUE OF VALUE OF MVA FUNDING AVA
INVESTMENT ASSETS ASSETS ACCRUED RESERVE / MVA FUNDED (PPA) FUNDED

APR, 1 RETURN (MVA) (AVA ) BENEFITS (SHORTFALL ) PERCENTAGE PERCENTAGE

2022 8.5% $256,948,775 $241,563,292 $383,392,744 ($126,443,969) 67% 63%

2021 26.9% 250,460,243 237,428,978 385,361,821 (134,901,578) 65% 62%

2020 -5.3% 210,821,171 236,280,369 385,731,505 (174,910,334) 55% 61%

2019 2.9% 242,291,872 247,915,736 390,894,791 (148,602,919) 62% 63%

2018 9.7% 247,073,780 246,460,583 391,622,305 (144,548,525) 63% 63%

2017 10.5% 237,961,598 252,215,454 371,447,778 (133,486,180) 64% 68%

2016 0.1% 228,541,095 259,735,253 376,452,035 (147,910,940) 61% 69%

2015 6.3% 241,173,336 268,278,276 382,665,904 (141,492,568) 63% 70%

2014 11.1% 238,848,123 270,670,027 382,418,350 (143,570,227) 62% 71%

2013 8.7% 227,591,315 268,963,873 372,578,326 (144,987,011) 61% 72%

2012 3.3% 220,833,417 265,000,100 366,656,590 (145,823,173) 60% 72%

2011 13.5% 225,507,469 270,608,963 362,215,427 (136,707,958) 62% 75%

2010 22.7% 208,274,749 270,757,174 358,710,163 (150,435,414) 58% 75%

2009 -29.1% 180,701,424 216,841,709 347,462,568 (166,761,144) 52% 62%
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Exhibit 19

HISTORICAL INVESTMENT RETURN
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ANNUAL RATE OF INVESTMENT RETURN*

FOR ONE-YEAR PERIOD FOR PERIOD ENDING MARCH 31, 2022

PLAN YEAR MARKET ACTUARIAL PERIOD MARKET ACTUARIAL

2021 -22 8.5% 8.0% 1 year 8.5% 8.0%

2020-21 26.9% 7.1% 2 years 17.4% 7.5%

2019-20 -5.3% 3.1% 3 years 9.2% 6.0%

2018-19 2.9% 5.5% 4 years 7.6% 5.9%

2017-18 9.7% 3.1% 5 years 8.0% 5.3%

2016-17 10.5% 2.5% 6 years 8.5% 4.9%

2015-16 0.1% 1.6% 7 years 7.2% 4.4%

2014-15 6.3% 3.8% 8 years 7.1% 4.3%

2013-14 11.1% 5.7% 9 years 7.5% 4.5%

2012-13 8.7% 6.1% 10 years 7.6% 4.6%

2011 -12 3.3% 2.4% 11 years 7.2% 4.4%

2010-11 13.5% 3.8% 12 years 7.8% 4.4%

2009-10 22.7% 20.9% 13 years 8.8% 5.6%

2008-09 -29.1% -13.8% 14 years 5.6% 4.0%

"All rates reflect total investment return, net of investment related expenses.
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Exhibit 20
HISTORICAL PARTICIPANT STATISTICS
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• Retirees & Beneficiaries Vested Inactive Active

RETIRED
ACTIVE PARTICIPANTS VESTED INACTIVE PARTICIPANTS

INACTIVE
AVERAGE AVG. AVG. TO

AVERAGE CREDITED MONTHLY MONTHLY TOTAL ACTIVE
APR. 1, NUMBER AGE SVC. NUMBER BENEFIT NUMBER BENEFIT" NUMBER RATIO

2022 875 42.1 10.6 838 1,253 1,672 1,525 3,385 2.9
2021 843 42.6 10.9 857 1,252 1,670 1,517 3,370 3.0
2020 843 43.2 11.1 844 1,278 1,661 1,509 3,348 3.0
2019 835 43.7 11.1 865 1,296 1,656 1,498 3,356 3.0
2018 839 43.8 11.8 872 1,294 1,645 1,478 3,356 3.0
2017 849 44.5 11.6 892 1,341 1,605 1,457 3,346 2.9
2016 781 43.7 12.5 870 1,250 1,661 1,427 3,312 3.2
2015 873 44.2 12.6 802 1,282 1,601 1,427 3,276 2.8
2014 879 44.3 12.8 822 1,250 1,613 1,395 3,314 2.8
2013 911 43.8 12.4 872 1,237 1,540 1,374 3,323 2.6
2012 992 858 1,508 3,358 2.4
2011 1,193 732 1,491 3,416 1.9
2010 1,205 727 1,471 3,403 1.8
2009 1,269 720 1,388 3,377 1.7
2008 1,239 711 1,359 3,309 1.7

"Retirees only, excluded beneficiaries and disabled participants
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Exhibit 21

PROJECTED BENEFIT PAYOUTS FOR CURRENT PLAN PARTICIPANTS
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Dollars
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2022 2032 2042 2052 2062 2072 2082 2092

Actives - Future Accruals Actives - Accrued Benefits Vested Inactive • Retired

Detail of Total Projected Payments for Next 20 Years*

ESTIMATED PAYOUT OF ESTIMATED PAYOUT OF
PLAN YEAR RETIREMENT BENEFITS PLAN YEAR RETIREMENT BENEFITS

2022 $28,700,000 2032 $30,300,000
2023 29,400,000 2033 30,100,000
2024 30,000,000 2034 29,800,000
2025 30,400,000 2035 29,300,000
2026 30,800,000 2036 28,800,000
2027 30,900,000 2037 28,200,000
2028 31,000,000 2038 27,500,000
2029 30,900,000 2039 26,800,000
2030 30,700,000 2040 26,100,000
2031 30,500,000 2041 25,300,000

* This valuation, including the projected benefit payments shown, reflects only participants as of the valuation
date and does not reflect any projected payments to future new entrants.
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Exhibit 22
CONTRIBUTION RATE INFORMATION - ALLOCATION AND HISTORY

Estimated Allocation of Most Common Hourly Contribution Rate as of Valuation Date

$0.53

Most Common Contribution
Rate $1.94 $2.15 6.44 $11.06

Benefits Expenses Funding ( Inside) Funding (Outside)

Historical Most Common Hourly Contribution Rate

Hourly
Effective Date Contribution Rate
April, 2015 $11.06
April, 2014 10.27

April, 2013 9.48
April, 2012 9.47
April, 2011 7.85
April, 2010 6.24
April, 2009 4.62
April, 2008 4.23
April, 2007 3.63
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Summary of Principal Plan Provisions

(APRIL 1, 2022)

Plan Changes since Prior Valuation

None.

Plan Identification

Employee Identification Number (EIN ) : 94-6128032
Plan Number ( PN ) : 001

Effective Date

The Plan was established as of April 1, 1960. It was last restated effective April 1, 2015 with the most recent
amendment to this restatement effective August 16, 2018.

Plan Year

April 1 to March 31.

Employers
A participating Employer is any person or entity that has been accepted for participation in the Plan and that
is required to contribute to the Plan pursuant to a collective bargaining agreement or participation agreement.

Eligibility and Participation

An employee becomes a Participant as soon as they work 435 hours in a Plan Year.

A Participant who incurs a One-Year Break in Service ceases to be a Participant as of the last day of the

Plan Year which constituted the One-Year Break in Service, unless they have retired or attained vested

rights.

Credited Service and Vesting Service

Commencing April 1, 1976, a participant who works at least 435 hours in a Plan Year receives Credit Service
and Vesting Service as follows :

HOURS WORKED CREDIT

435 but less than 650 0.50

650 but less than 870 0.75

870 and over 1.00

Normal RetirementAge

Age 65, or the fifth anniversary of participation, if later.

Regular Retirement

a. Eligibility:

63 and 5 years of Credited Service ( including 2 years of Future Service) ; or attainment of Normal
Retirement Age.
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b. Pension Amount : The monthly pension amount (applicable to all retirements under the Plan ) is the sum
of the following components :

a ) The Benefit Unit of Past Service and Future Service earned prior to April 1, 1976 are

multiplied by the monthly Pension amount determined from the following table.

Hourly Contribution Rate Payable Monthly Amount
On March 31, 1976 (or on the Payable for Each

Contribution Date, if later) Benefit Unit

$0.10 but less than $0.15 $10.15

$0.15 but less than $0.20 $14.40

$0.20 but less than $0.25 $18.90

$0.25 but less than $0.30 $22.00

$0.30 but less than $0.40 $25.05

$0.40 but less than $0.45 $27.65

$0.45 but less than $0.50 $29.70

$0.50 or over $32.00

; plus

b) 5.30% of the contributions made on the participant's behalf from April 1, 1976 to March 31,
2002; plus

c) 3.01% of the contributions made on the participant's behalf from April 1, 2002 to March 31,
2004; plus

d )

i. For participants subject to Alternative Schedule No. 1, 1.50% of contributions made
on the participant's behalf after April 1, 2004. Effective July 1, 2008, the first $1.00
per hour of contributions is not credited toward benefit accruals. In addition, any
supplemental amounts contributed pursuant to the Rehabilitation Plan are not
credited toward benefit accruals.

ii. For participants subject to Alternative Schedule No. 2, same as above except the

crediting factor is 1.25% rather than 1.50%, effective on the implementation date of
the Schedule.

iii. For participants subject to Alternative Schedule No. 3, same as above except the

crediting factor is 0.1% rather than 1.50%.

iv. For participants subject to the Default Schedule and Alternative Schedule No. 4,
effective on the implementation date of the Schedule, the benefit accrual rate
becomes the lesser of : 1 ) 1.00% of contributions made on the participants' behalf, or
2) 1.50% of contributions made on his/her behalf in excess of $1.00 per hour.
Contributions for this purpose exclude any additional amounts contributed to
conform to the Schedule.
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Rule of 85 Retirement

Eligibility: Age 55 and the sum of age and years of Credited Service equal to at least 85 points. Not available
under the Default Schedule, Alternative Schedule No. 3 or Alternative Schedule No. 4.

Pension amount : The calculated Regular Pension unreduced for early retirement.

Early Retirement

a. Eligibility: Age 55 and completion of 10 years of Credited Service ( including 2 years of Future Service) .

b. Pension amount : The Accrued Regular Pension amount, reduced by:

i ) For participants subject to Alternative Schedule No. 1, 2% per year that the age at retirement is less
than 63.

ii ) For participants subject to Alternative Schedule No. 2, 4% per year that the age at retirement is less
than 63.

iii ) For participants subject to the Default Schedule, Alternative Schedule No. 3 or Alternative Schedule
No. 4, an actuarially equivalent reduction from NRA based on 7.00% interest and RP-2000
Combined Healthy mortality (male) .

Vested Retirement

Vested Retirement Eligibility: 5 years of Credited Service regardless of age.

Vested Retirement Benefit: The Accrued Benefit, payable at Normal Retirement Age or, on a reduced basis,
as early as age 55.

Late Retirement

Benefit is the greater of the Accrued Benefit as of the annuity starting date or the Accrued Benefit at Normal
Retirement Age adjusted by 0.75% per month the annuity starting date is past age Normal Retirement Age.

Pro-Rata Retirement

Eligibility: At least 5 years of Combined Credited Service under this Plan and Related Plans.

Pension amount : The Regular Pension amount accrued to retirement date under this Plan only.

Disability Retirement

Eligibility: 10 years of Credited Service ( including 2 years of Future Service) regardless of age and, as a

result of actual employment, earned at least two quarters of Credited Service in the two consecutive Plan
Year period preceding the date of disability.

Totally disabled and entitlement to a Social Security Disability award and not available under the Default
Schedule or Alternative Schedule No. 3.

Disability Retirement Benefit: 85% of accrued Regular Pension amount, or the Early Retirement pension
amount, if larger.

PreretirementDeath Benefits

Eligibility:

• Spouse's Benefit: A married participant who had not retired but met the service requirement for vesting.
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• Pre-Retirement 5 Year Guaranteed Benefit: A participant who had not retired but had 5 years of credited

service, and, as a result of actual employment, earned at least two quarters of Credited Service in the
two consecutive Plan Year period preceding the date of death. This benefit is not payable if a spouse is

eligible for the Spouse's Benefit described above, or if the participant is subject to the Default Schedule,
Alternative Schedule No. 2, Alternative Schedule No. 3 or Alternative Schedule No. 4.

• Lump Sum Death Benefit: A participant who dies after completion of at least 2, but less than 5, years of
credited service.

Benefit:

• Spouse's Benefit: The survivor's annuity is payable for life to the surviving spouse, commencing upon
the death of the participant if death occurs after age 55. If death occurs before age 55, the payments to
the surviving spouse are deferred until the deceased participant would have attained age 55. The

monthly amount is the survivor's portion of the Early or Regular Pension (as applicable) earned through
the date of death based on a 50% Joint and Survivor Annuity.

• Pre-Retirement 5 Year Guaranteed Benefit: A designated beneficiary will receive 60 monthly payments
equal to the Regular Pension amount the Participant would be entitled to receive had he or she retired
and been age 65 at the time of death.

• Lump Sum Death Benefit: The beneficiary will receive a lump sum payment equal to 50% of the
contributions made on the participant's behalf if no other benefit is payable.

Forms of Payment

a. Normal form : Life annuity with 60 month guarantee without reduction if single, actuarially equivalent 50%

joint and survivor annuity (50% Husband-and -Wife Pension) if married.

For participants subject to the Default Schedule, Alternative Schedule No. 2, Alternative Schedule No. 3
or Alternative Schedule No. 4, the guaranteed 60 monthly payments are unavailable.

b. Optional forms

• Life Annuity with 60 month Guarantee
• 50% Husband-and -Wife Pension
• 50% Reversionary Husband-and -Wife Pension
• 75% Husband-and -Wife Pension
• 75% Reversionary Husband-and -Wife Pension
• 100% Husband-and -Wife Pension
• 100% Reversionary Husband-and -Wife Pension

For participants subject to either the Default Schedule, Alternative Schedule No. 3, or Alternative Schedule
No. 4 of the Rehabilitation Plan, the only forms of payment available are the Life Annuity with no guarantee
period, and the 50% and 75% Husband-and-Wife Pensions. For participants subject to Alternative Schedule
No. 2, all payment forms listed above remain available except the Life Annuity does not include a 60-month

guarantee.

Actuarial Equivalence
7.0% and 1971 Group Annuity Mortality Table for healthy participants and the PBGC Mortality Table for
Disabled Lives if disabled.
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Historical Information

An outline of the major developments in connection with the Plan's background and position is given below.

Changes in Contribution Rates and Benefit Schedule:

Effective Date

Most Common Hourly Value of Improvementto
Year Month Hourly Rate Plan Contribution Rate Benefit Unit Existing Retirees

1960 April $0.05

1961 April $0.10

1962 April All $2.20

1965 January $0.15 All $3.00 Full

1966 July All $4.50 Full

1967 September A $0.10 $3.60 Full

B 0.15 $5.40 Full

1968 July $0.17

1970 April $0.20

1970 July $0.30 A $0.10 $3.60 Full

B 0.15 $5.40 Full

C 0.23 $7.10 Full

D 0.30 $9.40 Full

1972 July $0.40 E $0.35 to $0.39 $9.40 Full

F $0.40 to $0.44 $10.30 Full

1973 $0.45

1974 March A $0.10 to $0.14 $3.80 Full

B 0.15 to 0.19 $5.40 Full

C 0.20 to 0.24 $7.10 Full

D 0.25 to 0.29 $8.25 Full

E 0.30 to 0.34 $9.40 Full

F 0.35 to 0.39 $9.40 Full

G 0.40 to 0.44 $10.30 Full

H 0.45 to 0.49 $11.10 Full

I 0.50 & Over $12.00 Full

1974 July $0.52

1975 July $0.60
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Changes in Contribution Rates and Benefit Schedule (continued)

Monthly Benefit Amount

Effective Date Future Service

Most Common Past Service Benefit Improvement
Hourly Benefit Units to % of Contributions to Existing

Year Month
Contribution Rate Units 4/1 /76 thereafter Retirees

1974 July $0.52

1975 July $0.60

1976 April $12.00 $12.00 1.70% /0.65%( 1 )

July $0.68

1977 July $0.83

1978 July $1.05

1979 July $1.10

1979 September 1.70% /1.05% ( 1 ) +10%

1980 April 1.70% /1.40% ( 1 )

July $1.25

1981 April 1.70% /1.57% ( 1 ) +5%

1982 April 1.70%

July $1.50

1982 October 1.80% +5%

1983 April 1.92% +5%

1985 April $16.20 $16.20 2.60%

1986 April $17.80 $17.80 2.86%/2.92%(2 ) +20%

1987 April $24.90 $24.90 4.00%/3.01%(2 ) +5%

1988 April $26.15 $26.15 4.20%/3.01%(3 ) +25%

(4 ) $26.95 $26.95 4.20%/3.01%(5 ) +5%

1990 April $28.00 $28.00 4.20%/3.01%(6 ) +2%

1991 April 4.20%/3.01%(8 ) (7)

1992 April 4.20%/3.01 °AM $ (7 )

1993 April $32.00 $32.00 4.40%/3.01%(1° ) +557o5A 

1995 April 4.40%/3.01%(11 ) +3%

1996 April $1.75 4.70%/3.01%(12)

$167550074

)

)1997 April 4.75%/3.01%(13) $ ;3

1998 April 5.30%/3.01%(15) $700( 14)

1999 April $1.84 5.30%/3.01%(16) $700(14)
; +5%

Changes in Contribution Rates and Benefit Schedule (continued)
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Monthly Benefit Amount

Effective DateDate Future Service

Most Common Past Service Benefit Improvemen
Hourly Benefit Units to % of Contributions t to Existing

Year Month
Contribution Rate Units 4/1 /76 thereafter Retirees

2000 April $3.07 $700(14)

2003 April $3.48

2004 April 5.30%/3.01%/1.50% (17)

2007 April $3.63

2008 April $4.23

2009 April $4.62 (18)

2010 April $6.24( 19) (20 )

2011 April $7.85(19) (20 )

2012 April $9.47(19) (20 )

2013 April $9.48(19) (20 )

2014 April $10.27(19) (20 )

2015-22 April $11.06(19) (20 )

Note : The benefit levels shown above for service prior to April 1, 1976 apply to groups with contribution rates of a least $0.50 per hour.
Groups with rates below $0.50 per hour receive lower benefits.
Footnotes
( 1 ) The 1.70% factor applies to contributions below $.34 per hour.

(2 ) The lower factor applies to service after March 31, 1986 only.
(3 ) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1988. The factor
for service between April 1, 1986 and March 31, 1988 is 3.16%.
(4) Amendment was also effective April 1, 1988.

(5 ) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1991. The factor
for service between April 1, 1986 and March 31, 1988 is 3.25% while a 3.10% factor is applied from April 1, 1988 to March 31, 1991.

(6 ) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1992. The factor
for service between April 1, 1986 and March 31, 1992 is 3.50%.
(7 ) A supplemental, one-time only, pension payment was granted.
(8 ) The 4.20% factor applies for service to March 31, 1986 only while the 3.01% factor applies to service after April 1, 1993. The factor
for service between April 1, 1986 and March 31, 1993 is 4.00%.
(9 ) The 4.20% factor applies to service through March 31, 1994 only.
(10 ) The 4.40% factor applies to service through March 31, 1995 only.
( 11 ) The 4.40% factor applies to service through March 31, 1996 only.
(12 ) The 4.70% factor applies to service through March 31, 1997 only.
(13 ) The 4.75% factor applies to service through March 31, 1998 only.
(14 ) Two supplemental, one-time only, pension payments were granted.
(15 ) The 5.30% factor applies to service through March 31, 2000 only.
(16 ) The 5.30% factor applies to service through March 31, 2002 only.
(17 ) The 5.30% factor applies to service through March 31, 2002, and the 3.01% factor applies to subsequent service through March 31,
2004.
(18 ) Effective July 1, 2008, the first $1.00 per hour of contributions is not credited toward benefit accruals.
(19 ) Includes amounts contributed pursuant to Rehabilitation Plan, which are not credited toward benefit accruals.
(20) See part (b ) subsection (d ) of the Regular Retirement section above for the accrual rates per Rehabilitation Plan Schedule.
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Other Developments

July 21, 1960 Board of Trustees executed Trust Agreement.
June 19, 1961 Pension Plan adopted by Board of Trustees.
November 22, 1961 Date of first favorable determination letter from Internal Revenue Service.

April 1, 1976 Plan amended to satisfy ERISA.

Funding Standard Account established.

October 1, 1982 The 30 years limitation for benefit credit was removed.
A lump sum pre-retirement death benefit for members with at least two years of
service was adopted.

April 1, 1983 Early Retirement reduction factor was lowered to 1 /4 of 1% per month between age 60
to 63.

January 1, 1985 Plan amended to comply with the Retirement Equity Act of 1984.

April 1, 1987 Early retirement reduction factor was lowered to 1 /4 of 1% per month under age 63.

April 1, 1988 The maximum Disability pension amount became 85% of the accrued benefit.

April 1, 1995 The early retirement reduction factor was lowered to 2.5% per year between ages 55
and 63.

April 1, 1996 The early retirement reduction factor was lowered to 2.0% per year between ages 55
and 63.

April 1, 1997 Unreduced early retirement provided when age (minimum of 55) plus credited service
total at least 85.

April 1, 1998 Vested rights are now provided after the attainment of 5 years of credited service.

April 1, 2000 The eligibility requirement for the 60-month death benefit was reduced from 10 to 5

years of credited service.

April 1, 2000 New asset valuation method adopted.
October 6, 2003 Date of favorable determination letter received from the IRS.

April 1, 2007 Actuarial value of assets reset to market value with prospective smoothing under
current asset method.

Board adopts Unit Credit Cost Method for minimum funding purposes.
October 1, 2008 Spouses of participants who die prior to retirement may no longer elect the Pre-

Retirement Death Benefit of 60 guaranteed monthly payments.
June 8, 2009 Trustees elect 3-year extension under WRERA 205.
June 29, 2009 Plan initially certified to be in critical status.

July 8, 2009 Trustees adopt Rehabilitation Plan including Default Schedule and two Alternative
Schedules.

November 11, 2010 Trustees elect "funding relief" (10-year asset smoothing pursuant to IRS§431 (b)(8 )(B) .

August 10, 2011 Trustees adopt "simplified" method for withdrawal liability, pursuant to PBGC
Technical Update 10-3, effective April 1, 2012.

August 7, 2012 Date of most recent favorable determination letter from IRS.

August 22, 2013 Trustees update Rehabilitation Plan to include a third Alternative Schedule.

September 22, 2014 IRS approval for 5-year amortization extensions formally granted (extensions effective
April 1, 2013) .

August 27, 2015 Trustees updated the Rehabilitation Plan to include a fourth Alternative Schedule, and
to move from "standard emergence" to "delayed emergence".

August 16, 2018 Trustees updated the Plan to clarify that the late retirement adjustment is applied to
annuity starting dates after the later of age 65 and the fifth anniversary of the
participant's Plan participation.
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Participant Statistics

RECONCILIATION OF PARTICIPANT COUNTS

Vested
Active Inactive Disabled Retiree Beneficiary QDROs Total

Prior Valuation 843 857 40 1,303 261 66 3,370

Terminated — Vested (55 ) 55 0 0 0 0 0

Died without Beneficiary ( 1 ) (5 ) (2 ) (34 ) (17) 0 (59 )

Died with Beneficiary 0 ( 1 ) (2 ) (20 ) 23 0 0

Retired (8 ) (41 ) 0 49 0 0 0

Disabled 0 0 0 0 0 0 0

New Entrants 119 0 0 0 0 0 119

Rehired 42 (30 ) 0 0 0 0 12

Recovered from Disability 0 0 0 0 0 0 0

QDROs 0 0 0 0 0 1 1

Benefits Expired 0 0 0 0 0 0 0

Received Lump Sum 0 0 0 0 0 0 0

Terminated — Non Vested (65 ) 0 0 0 0 0 (65 )

Data Corrections 0 3 0 2 1 1 7

Current Valuation 875 838 36 1,300 268 68 3,385
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SUMMARY OF ACTIVE PARTICIPANTS BY AGE AND SERVICE

Attained
< 1

1 to 5 to 10 to 15 to 20 to 25 to 30 to 35 to 40 & TotalAge 4 9 14 19 24 29 34 39 Up

Under 25 10 32 0 0 0 0 0 0 0 0 42

25 to 29 12 58 23 0 0 0 0 0 0 0 93

30 to 34 13 58 40 13 0 0 0 0 0 0 124

35 to 39 10 56 37 35 7 0 0 0 0 0 145

40 to 44 3 28 32 29 23 11 0 0 0 0 126

45 to 49 6 24 14 17 12 19 7 0 0 0 99

50 to 54 6 10 6 6 24 18 16 7 0 0 93

55 to 59 3 6 4 9 4 12 9 8 4 0 59

60 to 64 1 9 3 2 9 16 13 12 6 5 76

65 to 69 0 0 3 2 1 2 3 0 2 1 14

70 & Up -0 1 1 -0 -0 0 1 1 -0 -0 4

Total 64 282 163 113 80 78 49 28 12 6 875
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INACTIVE PARTICIPANTS WITH DEFERRED BENEFITS

Attained Age Number of Participants Total Monthly Benefit

Under 30 1 $302

30 to 34 12 4,219

35 to 39 55 27,884

40 to 44 109 75,400

45 to 49 113 114,949

50 to 54 158 236,774

55 to 59 148 250,910

60 to 64 177 245,627

65 & Up 65 93 582

Total 838 $1,049,646

Average Monthly Benefit $1,253
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PARTICIPANTS IN PAY STATUS

Total Healthy Retiree Disability Survivors & Beneficiaries

Numberof Monthly Numberof Monthly Numberof Monthly Numberof Monthly
Attained Age Participants Benefit Participants Benefit Participants Benefit Participants Benefit

Under 55 4 $ 3,757 0 $ 0 2 $ 2,652 2 $ 1,105

55 to 59 15 14,402 5 3,876 3 5,968 7 4,558

60 to 64 128 245,543 93 206,693 7 16,314 28 22,537

65 to 69 388 653,324 328 595,407 6 5,514 54 52,404

70 to 74 371 510,134 312 469,879 7 6,169 52 34,086

75 to 79 336 442,124 266 393,013 4 4,344 66 44,767

80 to 84 233 242,654 176 208,392 7 3,708 50 30,554

85 to 89 120 97,302 78 75,763 0 0 42 21,539

90 & Up 77 49,883 42 35,242 0 0 35 14,641

Total 1,672 $ 2,259,122 1,300 $ 1,988,263 36 $ 44,668 336 $ 226,191

Average Monthly Benefit $ 1,351 $ 1,529 $ 1,241 $ 673
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DISTRIBUTION OF 2021 -22 PENSION AWARDS

$5,000

$4,500
•

$4,000

$3,500

Amount

$3,000
•
• • •

Benefit

$2,500 •• *
Monthly

$2,000 • • • •
$1,500 • • • • $ •
$1,000

• •• f ••
$ • •

$500 $• $ • • •
$0 !

• • *
50 55 60 65 70 75

Age at April 1, 2022

0 Healthy Retirees • Disabled Retirees

Average Benefit: $1,241 Average Benefit: n/a
Count : 51 Count : 0
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Actuarial Cost Method and Valuation Procedures
The ultimate cost of a pension plan is the excess of actual benefits and administrative expenses paid over
actual net investment return on plan assets during the plan's existence until the last payment has been made
to the last participant. A plan's "actuarial cost method" determines the expected incidence of actuarial costs

by allocating portions of the ultimate cost to each plan year. The cost method is thus a budgeting tool to help
ensure that a plan will be adequately and systematically funded. Annual contributions are also affected by a

plan's "asset valuation method" (as well as plan provisions, actuarial assumptions, and actual plan

demographic and investment experience each year) .

Actuarial cost method

The actuarial cost method used for determining the Plan's ERISA funding requirements and the FASB ASC

Topic 960 values is the Unit Credit method. Under this method, an accrued benefit is determined at each
active participant's assumed retirement age based on compensation and service at both the beginning and
the end of the current year. The Plan's Normal Cost is the sum of the present value of the excess of each
active participant's accrued benefit at the end of the current year over that at the beginning of the current

year. The Plan's accrued liability is the sum of (a) the present value of each active participant's accrued
benefit at the beginning of the current year plus (b ) the present value of each inactive participant's benefits.

Asset Valuation Method

The actuarial value of assets is determined by adjusting the market value of assets to reflect the investment

gains and losses (the difference between the actual investment return and the expected investment return)

during each of the last five years.

Expected investment return is calculated using the net market value of assets as of the beginning of the Plan

Year and the benefit payments, employer contributions and operating expenses, weighted based on the

timing of the transactions during the year. The actuarial value is subject to a restriction that it be not less than
80% nor more than 120% of the market value.

Market Value of Assets

We have relied without audit on the market value of assets as of the valuation date provided by the Trust's
auditor.

Method Changes since Last Valuation

There are no method changes for the April 1, 2022 Valuation.
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Actuarial Assumptions
This section of the report describes the actuarial assumptions used in this valuation. These assumptions
have been chosen on the basis of recent experience of the Trust, published actuarial tables and on current
and future expectations.

The assumptions are intended to estimate the future experience of the participants of the Trust and of the
Trust itself in areas which affect the projected benefit flow and anticipated investment earnings. Any
variations in future experience from that expected from these assumptions will result in corresponding
changes in the estimated costs of the Trust's benefits.

Investment Return (Effective March 31, 2020)

The assumed rate of investment return which is used to value all benefits expected to be paid out of
remaining assets and future contributions is 6.50%, net of investment expenses.

The investment return assumption was selected based on the Plan's target asset allocation as of the
valuation date (shown below) , combined with capital market assumptions from several sources, as well as
published studies summarizing the expectations of various investment experts. This information was then
used to develop forward looking expected long -term expected returns, producing a range of potential
reasonable expectations according to industry experts. Based on this information, an assumption was
selected that, in our professional judgement, is not expected to have any significant bias.

Investment Policy Target Allocation Percentages:

Public US Equity 20.0%
Public International Equity 20.0%
Fixed Income 20.0%
Real Estate 10.0%
Private Equity 5.0%
Infrastructure 5.0%
Multi -Asset 20.0%
Total 100.0%

Current Liability: 2.20% per annum

Expenses (Effective March 31, 2022)

Expenses are assumed to be $795,000 payable mid-year (equivalent to $770,358 payable at the beginning of
the year) . Investment and investment consulting fees are not included in assumed operating expenses. This

assumption is selected based on a review of recent years' operating expenses.

Healthy Mortality (Effective March 31, 2020)

The Pri-2012 Blue Collar Employee/Retiree Amount-Weighted Mortality Table projected forward from 2012

using scale MP-2019 on a fully generational basis. This assumption reflects the Plan's experience through
the valuation date and anticipates continued increases in life expectancy in the future.

For determining the RPA '94 current liability, the RP-2014 mortality tables (adjusted to base year 2006) with
static projection as prescribed by IRS regulations for 2022 plan year valuations were used.
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Disability Mortality (Effective March 31, 2020)

The Pri-2012 Total Dataset Disabled Amount-Weighted Mortality Table projected forward from 2012 using
scale MP-2019 on a fully generational basis. This assumption reflects the Plan's experience through the
valuation date and anticipated continued increases in life expectancy in the future.

For determining the RPA '94 current liability, the mortality tables prescribed by IRS regulations for 2022 plan
year valuations were used.

Beneficiary Mortality (Effective March 31, 2020)

Upon retiree death, the Pri-2012 Blue Collar Contingent Annuitant Amount-Weighted Mortality Table projected
forward from 2012 using scale MP-2019 on a fully generational basis. Otherwise, the same mortality
assumption as healthy retirees. This assumption reflects the Plan's experience through the valuation date and

anticipates continued increases in life expectancy in the future.

Active Participant

For valuation purposes, an active participant is a participant who has at least one year of Credited Service,
and who worked at least 435 hours in the Plan Year prior to the valuation date and had not retired as of the
valuation date.

Active Retirement (Effective March 31, 2020)

Annual rates of retirement are shown in the following table for active participants who are eligible to retire.

Age Not Eligible for Rule of Eligible for Rule of 85
85 Pension Pension

55 5% 20%

56 5 20

57 5 15

58 6 15

59 6 25

60 8 25

61 10 25

62 30 50

63 30 50

64 50 75

65 50 100

66 25 100

67 25 100

68 25 100

69 25 100

70+ 100 100

Based on the above rates, the Plan's weighted average retirement age from active service is 62.4.
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Vested Terminated Retirement (Effective March 31, 2020)

Annual rates of retirement are shown in the following table for terminated participants with vested benefits.

Age RetirementRate Age RetirementRate

55 5% 61 5

56 5 62 25

57 5 63 50

58 5 64 20

59 5 65+ 100

60 5

Withdrawal

Annual rates of termination are based on age. Sample rates are shown in the following table.

Age Withdrawal Rate

20 7.94%

25 7.72

30 7.22

35 6.28

40 5.15

45 3.98

50 2.56

55 0.00

The above rates apply after five years of service. A 10% annual rate of termination is assumed for service

less than five years.

Disability
Annual rates of disablement are based on age. Sample rates are shown in the following table.

Age Disability Rate

20 0.05%

25 0.06

30 0.08

35 0.11

40 0.17

45 0.27

50 0.45

55 0.76

60 1.22
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Covered Hours

For future benefits, active participants are assumed to work a total of 1.50 million hours, with salaried

employees set to 2,080 hours/year and the remaining hours divided evenly amongst the non -salaried

employees.

Decrement Timing
Decrements are assumed to occur at the middle of the year, except that 100% retirement (see above) is

assumed to occur at the beginning of the year.

Reemployment
It is assumed that participants will not be reemployed following a break in service.

Form of Payment

Future pensioners subject to Alternate Schedule No. 1 are assumed to elect the Life Annuity with 60 month
Guarantee at retirement.

Future pensioners subject to any other schedule are assumed to elect the Life Annuity with no guarantee.

Marital Characteristics

For participants not in pay status : 85% of non -retired participants are assumed to be married to a spouse of
the opposite sex. Males are assumed to be 4 years older than females.

For participants and beneficiaries in pay status : Actual birth dates are included in the census data

For participants with a Joint and Survivor Benefit: Pensioners are assumed to be married to a spouse of the

opposite sex. Males are assumed to be 4 years older than females.

UnfundedVested Benefit Liabilities

Interest Rates: For vested benefit liabilities up to the market value of assets, PBGC rates as of the valuation
date (2.37% for 20 years and 2.03% beyond as of March 31, 2022) . For vested benefit liabilities in excess of
the market value of assets, same as used for funding : 6.50%.

Operating Expenses: As prescribed by PBGC formula (29 CFR Part 4044, Appendix C ) ; applied only to

liabilities valued with PBGC interest rates.

All Other Assumptions : Same as used for plan funding

Asset Value : Market Value of Assets

Benefits Valued : Only vested participants are valued. Eligibility for benefits is determined based on service as
of the valuation date and age at projected decrement. Disability benefits are not considered vested and

decrement due to disability is treated the same as termination or retirement, depending on participant
eligibility. Death benefits, other than those related to the form of payment elected or surviving spouse benefits
for pre -retirement death are not considered vested.
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Changes in Actuarial Assumptions
• The current liability interest rate was changed from 2.36% to 2.20% because of the change in

allowable interest rate range as specified by the IRS.

• The current liability mortality was updated as specified by the IRS.

• The assumed annual administrative expense assumption was increased from $775,000 to
$795,000, payable mid -year, to better reflect anticipated plan experience.

• The assumed covered hours were decreased from 1.55 million hours to 1.50 million hours, to
better reflect anticipated plan experience.
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Risk Disclosure

The results of the actuarial valuation are based on one set of reasonable assumptions. However, it is certain
that future experience will not exactly match the assumptions. It is important to consider the potential impacts
of these differences when making decisions that may affect the future financial health of the Plan. The
information below is intended to identify and assess risks that are most likely to significantly affect the plan's
future financial condition and is intended to satisfy the requirements of Actuarial Standard of Practice No. 51

(ASOP 51 ) .

Investment Risk

Investment risk is the risk of investment returns that differ from those expected. In particular, if the Plan's
investment are generally lower than the assumed valuation interest rate over time, additional funding would
be needed compared to that implied by this valuation.

Because the Plan's liabilities do not change as a result of the Plan's investment returns (this mismatch is
sometimes referred to as asset / liability mismatch risk ) ,

investment returns less than expected can result in

a significantly different funded status in the future than expected. This is best illustrated through funding
projections, which are presented in a separate report.

Longevity and Other DemographicRisks

Demographicrisks represent the risk that participants, in aggregate, behave significantly different than

anticipated by the assumptions used for the valuation. The primary demographic risks include:

• Longevity risk : the risk that participants live longer than expected, which would result in more

payments than expected by this valuation.

• Decrement risk : the risk that participants retire, terminate, or become disabled at rates different than

expected. For example, if participants ultimately utilize a plan's subsidized early retirement provisions
at a rate greater than assumed, the Plan's payments would be greater than expected by this
valuation.

If demographic experience is unfavorable, additional funding would be needed compared to that implied by
this valuation. We measure the Plan's demographic experience compared to our expectations each year to
ensure our assumptions remain reasonable.

Contribution, Industry, and Withdrawal Risk

Industry risk is the potential that future covered employment levels are lower than expected due to factors
such as technological advances, a reduction in the share of unionized work in an industry or geographic area,
or a reduction in demand for work in a given industry. Withdrawal risk is the potential of the withdrawal of an

employer or a group of employers to meaningfully reduce the plan's future covered employment levels. Both
risks are concerned with a potential significant reduction in the plan's contribution base, which has two

potential ramifications:

> Future contribution levels could be significantly less than expected (this is referred to as contribution
risk) .

> Because any corrective action is spread across the plan's active participants, a contraction in the
number of active participants can threaten a plan's ability to recover from any current or emerging
underfunding.
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The Plan's current and historical contribution base is shown throughout this report, including Figure 2 in the
Overview of Results and Exhibit 22. The impact of potential reductions to the plan's contribution base is best
illustrated through funding projections, which are presented in a separate report.

Sustainability Risk

Sustainability risk is the potential that, as a result of adverse emerging experience, the plan reaches a

position where the trade-off of contributions versus benefit accruals, or the total contribution rate, or both,
results in a reduction in the covered employment, thereby threatening the sustainability of the plan. This can

happen if the required pension contribution rate reaches a level that makes the wages of active participants
unappealing and /or signatory employers uncompetitive in the market place.

Exhibit 22 illustrates the most common contribution rate and how that rate is expected to be allocated
between new benefits, operating expenses, and funding improvement.

The Impact of Plan Maturity
A pension plan's ability to recover from any underfunding and to respond to any poor experience resulting
from the risks described above is significantly impacted by its "maturity" level.

The Plan's current and historical maturity measures are shown throughout this report:

Inactive to active participant ratio

This ratio measures the number of inactive participants (vested inactive participants and participants in

pay status) being supported by each active participant. Because the funding of all benefits is supported
by the active population, as the number of inactive participants supported by each active participant
increases, improving the Plan's funding and addressing any current and emerging underfunding
becomes significantly more difficult. The plan's inactive to active participant ratio is shown on Exhibit 20.

Inactive to total liability percentage

This ratio measures the portion of the Plan's liability that lies with inactive participants (vested inactive

participants and participants in pay status) compared to the liability for active participants. As the Plan's

liability becomes more heavily weighted to inactive participants, addressing underfunding become more
difficult. This is similar to the participant ratio described above but may be a more appropriate measure
in situations where benefit levels have changed significantly over time. The plan's inactive liability is
shown on Figure 7 in the Overview of Results and on Exhibit 7.

Non-investment cash flow percentage

This ratio measures the Plan's net non -investment cash flow (contributions less benefit payments and
administrative expenses) relative to the Plan's market value of assets. In the life of all pension plans,
non- investment cash flow will progress from positive to negative. As that cash flow becomes more

negative, the Plan's ability to address underfunding is diminished. The Plan's non -investment cash flow
is summarized in Figure 5 in the Overview of Results.
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Glossary

Actuarial Accrued Liability
This is computed differently under different actuarial cost methods. The Actuarial Accrued Liability generally
represents the portion of the cost of the participants' anticipated retirement, termination, death and disability
benefits allocated to the years before the current Plan Year.

Actuarial Cost

This is the contribution required for a Plan Year in accordance with the Trustees' funding policy. It consists of
the Normal Cost plus an amortization payment to pay interest on and amortize the Unfunded Actuarial
Accrued Liability based on the amortization schedule adopted by the Trustees.

Actuarial Gain or Loss

From one Plan Year to the next, if the experience of the plan differs from that anticipated using the actuarial
assumptions, an actuarial gain or loss occurs. For example, an actuarial gain would occur if the assets in the
trust earned 12.0% for the year while the assumed rate of return used in the valuation was 7.5%.

Actuarial Value of Assets

This is the value of cash, investments and other property belonging to a pension plan, as used by the actuary
for the purposes of an actuarial valuation. It may be equal to the market value, or a smoothed value that
recognizes changes in market value systematically over time.

Credit Balance

The Credit Balance represents the historical excess of actual contributions over the minimum required
contributions under ERISA. The Credit Balance is also equal to the cumulative excess of credits over charges
to the Funding Standard Account.

Current Liability
This is computed the same as the Present Value of Accumulated Benefits but using interest rate and mortality
assumptions specified by the IRS. This quantity is used in the calculation to determine the maximum tax-

deductible contribution to the plan for the year.

Funding Standard Account

This is the account which a plan is required to maintain in compliance with the minimum funding standards
under ERISA. It consists of annual charges and credits needed to fund the Normal Cost and amortize the cost
of plan amendments, actuarial method and assumption changes, and experience gains and losses.

Normal Cost

The Normal Cost is computed differently under different actuarial cost methods. The Normal Cost generally
represents the portion of the cost of the participants' anticipated retirement, termination, death and disability
benefits allocated to the current Plan Year. Employer Normal Cost generally also includes the cost of
anticipated operating expenses.

Present Value of Accumulated Benefits

The Present Value of Accumulated Benefits is computed in accordance with ASC 960. This quantity is
determined independently from the plan's actuarial cost method. This is the present value of a participant's
accrued benefit as of the valuation date, assuming the participant will earn no more credited service and will
receive no future salary.

Present Value of Future Benefits

This is computed by projecting the total future benefit cash flow from the plan, using actuarial assumptions,
and then discounting the cash flow to the valuation date.
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Present Value of Vested Benefits

This is the portion of the Present Value of Accumulated Benefits in which the employee would have a vested
interest if the employee were to separate from service with the employer on the valuation date. It is also
referred to as Vested Benefit Liability.

Unfunded Actuarial Accrued Liability
This is the amount by which the Actuarial Accrued Liability exceeds the Actuarial Value of Assets.

Withdrawal Liability
This is the amount an employer is required to pay upon certain types of withdrawal from a pension plan. It is

an employer's allocated portion of the unfunded Present Value of Vested Benefits.
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IBEW Pacific Coast Pension Fund
Balance Sheet

As of December31, 2022

ASSETS

Current Previous
Period Year

Current Assets :

WTB Expense Account (86,063.80 ) (78,455.52 )
WTB Benefit Account (233,593.48 ) (223,384.87 )
WTB Contributions Account 667,487.55 499,532.73

Total Current Assets 347,830.27 197,692.34

AccountAssets :

Clearing Account 2,836.57 595,633.75
McMorgan Fixed Income 10,391,871.82 15,051,390.81
Multi Employer Property Trust 37,346,810.75 30,484,150.67
Vanguard Total International Stock lnde: 33,112,591.66 47,983,553.32
Longview Ultra 43,227.64 504,657.95
PIMCO All Asset 447.68 440.91
Systematic Small Cap 1,125.90 0.01
IBEW NECA Equity Index Fund 41,966,361.93 59,654,712.20
White Oak Pinnacle Fund 6,391,352.10 6,502,138.70
PIMCO Loan lnts & Credit Offsh 519.25 86,279.98
IFM Global Infrastructure 15,824,317.28 16,065,043.67
PanAgora 43,217,146.88 53,105,396.87
Hamilton Lane Private Equity 6,297,033.40 7,947,962.32
OverlayAccount [Clifton] 289.91 285.51
Commingled Fund 9,915,312.58 7,916,815.09
Loomis Sayles 9,965,733.78 14,234,439.83
McMorgan Small Cap Value 12,809,193.33 0.00

Total Account Assets 227,286,172.46 260,132,901.59

Other Assets :

Prepaid Pension Benefits 2,263,447.47 2,232,624.44
Total Other Assets 2,263,447.47 2,232,624.44

Total Assets 229,897,450.20 262,563,218.37

* Current Month Investment Statement in Transit - Balance does not include Investment Earnings /Losses



LIABILITIES AND RESERVES

Current Previous
Period Year

Liabilities:

Withdrawal Liability OPEIU 738,778.00 771,132.00
Total Liabilities 738,778.00 771,132.00

Equity :

Benefit Reserve 229,158,672.20 261,792,086.37
Total Reserves 229,158,672.20 261,792,086.37

Total Liabilities& Reserves 229,897,450.20 262,563,218.37



IBEW Pacific Coast Pension Fund
Income Statement - Unaudited

For 1 -month Period and The 9-month Period Ending December31, 2022

Current Previous Year's Current Previous
Period Period YTD YTD

Income :

EmployerContributions 864,053.06 886,888.08 8,980,955.89 9,414,382.44
Reciprocity In 73,966.35 62,854.95 767,512.43 604,650.77
Collection Fees 0.00 0.00 758.21 394.98
Interest Received 1,797.04 64.43 23,027.03 14,055.47
Dividends 443,278.94 711,656.41 1,412,640.55 2,304,634.06
Realized G/L on Investment (187,704.87 ) 158,877.58 4,507,950.90 9,282,830.45
Unrealized G/L on Investment ( 1,717,395.26 ) 3,186,093.57 ( 17,797,500.09 ) 17,197,717.11
Liquidated Damages 1,020.98 228.82 15,861.82 8,788.52
Withdrawal Liability Income 15,000.00 9,868.06 3,623,511.08 91,062.54

Total Income (505,983.76) 5,016,531.90 1,534,717.82 38,918,516.34

Benefit Expenses:

OPEIU Withdrawal Liability 0.00 0.00 18,570.95 17,400.49
Pension Benefit Payments 2,270,273.07 2,223,380.27 20,435,890.67 20,048,761.24

Total Benefit Expenses 2,270,273.07 2,223,380.27 20,454,461.62 20,066,161.73

Administrative Costs and Expenses:

Administrative Expense 21,152.08 20,697.62 193,032.36 184,624.77
Admin Exp Soc. Sec. /Records 0.00 0.00 3,579.23 1,276.00
Audit Fees Annual 3,500.00 0.00 36,649.82 32,059.86
Audit Fees Employer 3,967.00 6,621.00 34,161.00 31,282.00
Bank Charges 588.42 510.03 4,724.34 4,397.06
Consultant 11,635.00 20,226.25 92,666.25 85,470.00
Custodial Fee US Bank 0.00 0.00 14,730.23 14,273.32
Interest OPEIU Withdrawal Liabili 0.00 0.00 34,913.05 36,083.51
Investment Manager McMorgan 0.00 0.00 41,651.00 0.00
Investment Manager Hamilton 0.00 0.00 45,412.00 72,805.00
Investment Manager IFM Global I 0.00 0.00 24,075.14 56,768.82
Investment Manager Loomis 0.00 0.00 22,046.97 10,109.01
Investment Manager PanAgora 0.00 0.00 118,162.81 142,393.33
Investment Manager White Oak 0.00 0.00 50,811.49 78,898.29
Investment Consultant 0.00 0.00 71,250.00 71,250.00
Legal Fees TSG Collections 3,722.79 1,303.65 30,704.44 30,943.29
Legal Fees TSG General 4,036.50 3,625.50 23,820.27 24,758.62
Legal Fees Other 4,257.50 1,005.50 21,185.04 14,390.00
Membership Dues 0.00 0.00 5,145.00 4,600.00
Postage 61.25 82.07 7,233.48 5,857.69
Printing 0.00 75.00 5,998.56 9,136.39
Reciprocity Out 23,996.18 24,818.93 283,403.63 272,885.53
Cyber Liability 0.00 0.00 11,048.00 7,873.00
Fiduciary Liability 0.00 0.00 60,450.00 59,052.00
IFEBP Meeting Attendance 621.03 0.00 3,887.91 708.33

Total Administrative Expenses 77,537.75 78,965.55 1,240,742.02 1,251,895.82

Total Expenses 2,347,810.82 2,302,345.82 21,695,203.64 21,318,057.55

Net Earnings (Loss) for Period (2,853,794.58) 2,714,186.08 (20,160,485.82) 17,600,458.79



IBEW Pacific Coast Pension Fund
Balance Sheet

As of March 31, 2022

ASSETS

Current Previous
Period Year

Current Assets :

WTB Expense Account (78,355.29 ) (72,148.06 )
WTB Benefit Account ( 11,320.77 ) (9,281.85 )
WTB Contributions Account 1,748,506.75 1,076,680.63

Total Current Assets 1,658,830.69 995,250.72

AccountAssets :

Clearing Account 900,963.99 1,648,612.95
*McMorgan Fixed Income 14,469,752.55 14,659,658.34
* Multi Employer Property Trust 30,279,987.07 27,172,872.47

Vanguard Total International Stock lnde 43,787,886.81 46,857,175.79
*Longview Ultra 282,524.67 1,425,411.95

PIMCO All Asset 440.94 440.90
Systematic Small Cap 384.77 8,967.94

*IBEW NECA Equity Index Fund 54,050,979.31 47,061,374.18
*White Oak Pinnacle Fund 6,823,384.85 5,917,424.52
* PIMCO Loan lnts & Credit Offsh 12,471.29 12,029,872.49
* IFM Global Infrastructure 15,603,648.56 14,327,520.99
* PanAgora 51,705,852.05 47,963,916.02
* Hamilton Lane Private Equity 6,986,089.27 6,439,130.56

Overlay Account [Clifton] 285.53 285.51
*Commingled Fund 9,745,877.37 4,512,699.20
* Loomis Sayles 13,748,576.30 13,942,145.05

Total Account Assets 248,399,105.33 243,967,508.86

Other Assets :

Total Other Assets 0.00 0.00

Total Assets 250,057,936.02 244,962,759.58

* Current Month Investment Statement in Transit - Balance does not include Investment Earnings /Losses



LIABILITIES AND RESERVES

Current Previous
Period Year

Liabilities:

Withdrawal Liability OPEIU 738,778.00 771,132.00
Total Liabilities 738,778.00 771,132.00

Equity :

Benefit Reserve 249,319,158.02 244,191,627.58
Total Reserves 249,319,158.02 244,191,627.58

Total Liabilities& Reserves 250,057,936.02 244,962,759.58



IBEW Pacific Coast Pension Fund
Income Statement - Unaudited

For 1 -month Period and The 12-month Period Ending March 31, 2022

Current Previous Year's Current Previous
Period Period YTD YTD

Income :

Employer Contributions 983,915.61 912,558.61 12,250,258.43 11,971,928.39
Reciprocity In 63,349.00 52,566.95 783,745.47 771,806.77
Collection Fees 106.37 1,882.13 1,120.45 4,881.73
Interest Received 170.45 155.87 14,951.45 7,836.77
Dividends 72,501.41 115,787.68 3,100,000.98 1,648,919.02
Realized G/L on Investment 1,535,102.98 (24,679.68) 11,196,677.66 4,117,567.06
Unrealized G/L on Investment (6,046,166.51 ) (340,647.84) 5,566,108.96 42,647,234.69
Liquidated Damages 85.16 873.60 18,021.25 10,296.74
Withdrawal Liability Income 1,500.00 10,618.06 750,992.98 122,916.72
Other Income 0.00 0.00 0.00 100,000.00

Total Income (3,389,435.53) 729,115.38 33,681,877.63 61,403,387.89

Benefit Expenses:

OPEIU Withdrawal Liability 0.00 0.00 (8,961.97) 21,917.72
Pension Benefit Payments 2,268,259.67 2,249,917.86 26,795,301.83 26,814,126.34

Total Benefit Expenses 2,268,259.67 2,249,917.86 26,786,339.86 26,836,044.06

Administrative Costs and Expenses:

Administrative Expense 21,502.40 19,830.24 248,799.77 238,820.16
Admin Exp Soc. Sec. /Records 0.00 0.00 1,276.00 825.00
Audit Fees Annual 0.00 0.00 33,242.71 33,022.53
Audit Fees Employer 0.00 5,377.00 36,054.00 52,437.00
Bank Charges 531.14 329.09 5,958.11 3,978.23
Consultant 12,727.50 9,983.75 122,818.75 110,306.25
Custodial Fee US Bank 0.00 0.00 18,967.95 17,473.84
Data Processing & Supplies 0.00 0.00 0.00 (6,800.00)
Interest OPEIU Withdrawal Liabili 0.00 0.00 47,919.97 49,394.28
Investment Manager Hamilton 0.00 0.00 97,846.00 73,797.00
Investment Manager IFM Global I 12,752.24 0.00 69,521.06 47,372.36
Investment Manager Longview 0.00 1,064.91 0.00 15,084.10
Investment Manager Loomis 0.00 0.00 26,295.77 135.84
Investment Manager PanAgora 0.00 0.00 189,626.55 193,820.82
Investment Manager White Oak 27,454.81 0.00 131,696.12 77,987.63
Investment Consultant 0.00 0.00 95,000.00 95,000.00
Legal Fees Carroll & Scully 0.00 0.00 0.00 1,347.50
Legal Fees TSG Collections 3,154.28 2,265.30 39,304.30 34,635.68
Legal Fees TSG General 3,113.09 6,341.25 28,756.21 36,038.95
Legal Fees Other 1,885.00 0.00 18,422.00 0.00
Membership Dues 0.00 0.00 4,600.00 4,565.00
Pension Benefit Guarantee Ins 0.00 0.00 105,803.00 102,270.00
Postage 821.65 720.85 7,820.78 7,769.69
Printing 512.40 541.11 9,696.79 6,177.35
Reciprocity Out 34,638.97 25,451.68 360,948.16 390,942.42
Reciprocity Lehman 0.00 0.00 0.00 (8,964.48)

Cyber Liability 0.00 0.00 7,873.00 5,076.00
Fiduciary Liability 0.00 0.00 59,052.00 53,473.00
IFEBP Meeting Attendance 0.00 0.00 708.33 (4,715.00)

Total Administrative Expenses 119,093.48 71,905.18 1,768,007.33 1,631,271.15



IBEW Pacific Coast Pension Fund
Income Statement - Unaudited

For 1 -month Period and The 12-month Period Ending March 31, 2022

Current Previous Years Current Previous
Period Period YTD YTD

Total Expenses 2,387,353.15 2,321,823.04 28,554,347.19 28,467,315.21

Net Earnings (Loss) for Period (5,776,788.68) ( 1,592,707.66 ) 5,127,530.44 32,936,072.68



1BEW Pacific Coast Pension Fund

Withdrawal liability Policy &
lercedure

-

As Amended
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Consistent with prudent management of the Trust and oversight of employer contribution

obligations, the Trustees will review signatory employer contribution activity and in the event of
a withdrawing employer will assess and determine collectability of the resulting withdrawal

liability. This Policy updates the Trust's Resolution/WDL Policy dated October 26, 1981.

Under Title IV of ERISA, when an employer withdraws from a multiemployer defined benefit

plan, the employer is generally liable for its share ofunfunded vested benefits, determined as of
the date of withdrawal. For purposes of withdrawal liability, all trades or businesses under
common control are treated as a single employer. The Trustees intend to apply and utilize all

statutory relief under ERISA and all other legal authority, to collect employer withdrawal

liability.

1. Determination ofwhether a withdrawal has occurred

In the event an employer ceases contributions to the Trust or substantially reduces its
contributions to the Trust for a period of at least six (6) months, the Third Party Administrator

(TPA) will send a letter and questionnaire, requesting information regarding the status of the

employer's business — a Statement of Business Affairs (SBA) . The letter will direct the employer
to respond within 30 days.

If the employer fails to return the SBA within 30 days, the TPA will send a second request to the

employer. If the employer fails to respond within 60 days of the first request, the TPA will refer
the employer to legal counsel to pursue a response.

When the employer returns the SBA, the response will be reviewed by legal counsel, Plan

actuary and TPA to determine whether a Complete Withdrawal or a Partial Withdrawal has

occurred. If additional information is necessary to make the determination, legal counsel will
request such information from the employer. Legal counsel, in conjunction the Plan actuary and

TPA, will provide the Trustees a recommendationofwhether a withdrawal has occurred.

The Pursuant to ERISA § 4203 (b), the Trust accepts and may apply the building and construction

industry exemption in determining whether a withdrawal has occurred. The construction industry
exemption may only apply if substantially all of the employer's covered employees perform
work in the building and construction industry.

a. Construction Industry Exemption (ERISA §4203 (b)). A Com lete
Withdrawal has occurred in the event an employer ceases to have an obligation to
contribute to the Trust, and ( 1 ) either continues to perform work within the geographic



area of the Labor Agreement(s) of the type for which contributions are required to the

Trust, or (2) . resumes such work in the jurisdiction of the Trust within five years after the

cessation ofthe obligation to contribute, and without renewing its contribution obligation.

A Partial Withdrawal has occurred ifduring the Plan Year and two preceding Plan Years,

(three-year testing period), an employer's obligation to contribute to the Trust is

continued for no more than an "insubstantial portion" of the potentially covered work
which the employer performs in the trade or craft within the jurisdiction of the collective

bargaining agreement. The decline will be determined by measuring hours worked for
which contributions are required.

If substantially all of the employer's coveredemployees do not perform work in the building and

construction industry, a withdrawal occursbased on the following rules:

b. Non-Construction Industry Rules (ERISA §4203 (a)). A Complete
Withdrawal will occur if an employer permanently ceases to have an obligation to
contribute under the Trust, or permanently ceases all covered operations under the
Trust.

A Partial Withdrawal will occur if there is a 70% contribution decline, or if there is a

partial cessation of the employer's obligation to contribute. Under ERISA § 4205, an

employer ceases to have a partial obligation to contribute if it (1 ) terminates and

ceases contributions under one but not all collective bargaining agreements which

require contributions to the Trust and continues to perform work in the jurisdiction of
the Trust of the type for which contributions were previously made to the Trust or

transfers such work to another location; or (2) ceases to have an obligation to

contribute for one but not all of the employer's facilities /geographic locations but
continues to perform work at the facility/geographic location which would otherwise

require contributions to the Trust.

2. Calculation of the withdrawal liability assessment

a. Presumptive Method (ERISA §4211 (b)) . The Trust shall use the Presumptive
Method described in ERISA § 4211 (b) to assess withdrawal liability. Withdrawal liability
under the PresumptiveMethod is a combination of two factors:

1 ) the employer's proportional share of the outstanding balance of any unfunded

vested benefits pools established for the Plan Years ending on or after March 31, 2002,

during which the employer was obligated to contribute to the Trust; and

2) the employer's proportional share of the Trust's "reallocated unfunded vested

benefit" pools (if any) . In addition, the employer will be assessed a proportional share of



any unamortized balance of reduced nonforfeitable benefits at the time of withdrawal in
accordance with PBGC Technical Update 10 -3.

Assumptions used for withdrawal liability will be the actuary's best estimate of
anticipated future experience under the Plan. However, future experience for withdrawal

liability purposes is different than future experience for funding; the actuary's best

estimate for withdrawal liability assumptions may not be the same as the funding

assumptions.

The employer may choose to pay the assessment according to a payment schedule rather

than as a single lump sum. In this case, the annual amount of withdrawal liability
payment equals :

a. The average annual number of hours worked for the three consecutive
Plan Years during the ten consecutivePlan Year period preceding the year
in which the withdrawal occurs and in which the number ofhours worked
for which the employer had the obligation to contribute to the Trust was

the highest, Multiplied by :

b. The highest contribution rate at which the employer had an obligation to

contribute under the Plan during the ten Plan Years ending with the Plan

year in which the withdrawal occurs.

This annual amount is to be paid over a period of years necessary to amortize the

liability, subject to a twenty year cap. As required under ERISA § 4219 (c)(1 )(A)(ii), the

determination of the amortization period shall be based on the assumptions used for the

most recent actuarial valuation for the Plan.

If the Plan terminates by the withdrawal ofevery employer from the Plan, or substantially
all employers withdraw pursuant to an agreement or arrangement to withdraw from the

Plan, the liability of each such employer who has previously been assessed a withdrawal

liability may be reassessedpursuantto ERISA § 4219(c)( 1 )(D) .

If a principal purpose of any transaction is to evade or avoid withdrawal liability,
withdrawal liability shall be calculatedand collected without regard to such transaction.

b. De Minimis Rule (ERISA § 4209). An employer's withdrawal liability will be

reduced by the lesser of 1 ) $50,000; or 2) three -fourths of 1% of the Trust's unfunded

vested benefits determinedas of the end of the most recent Plan Year ending prior to the

date of withdrawal. The de minimis amount will be reduced dollar for dollar for amounts

assessed over $100,000. The exemption under the de minimis rule is only applicable
when an employer's liability is less than $150,000.



c. "Free Look" Rule (ERISA § 4210) . In reviewing any withdrawal liability
assessments, the Trust will apply a "free look rule" if the employer's first obligation to

contribute to the Plan occurs on or after April 1, 2017 and lasts the lesser of four (4) years
or the number of years required for vesting under the Plan. An employer that meets these

requirements may withdraw without any potential assessment of withdrawal liability.
This rule is not applicable for an employer who accounts for 2% or more of the total

contributions to the Plan, and is not applicable for any Plan Year for which the ratio of
Plan assets as of the first day of the Plan Year to benefit paymentsmade during the prior
Plan Year is not at least 8 -to-1. An employer may not utilize this rule more than once.

3. Notice and Collection

a. Notice and Demand (ERISA § 4219). An assessment of withdrawal liability is

mandatory under ERISA § 4201. As soon as practicable after an employer's withdrawal

from the Trust, the Trustees shall notify the employer of 1 ) the amount of withdrawal

liability and 2) the payment schedule for payment of liability, and shall demand payment
in accordance with the schedule. Notice to one employer within a control group
constitutesnotice to all membersof the control group. (ERISA §4219 (a))

b. Payment (ERISA § 4219 (c)). Payments must begin no later than sixty (60) days
after the date on which the Trust demands payment, regardless an employer's request for
review of the assessment or payment schedule (as described below paragraph 3(c)) .

Payments shall be made in equal monthly installments. If a payment is not made when

due, interest will accrue on the unpaid amount until due based on prevailing market rates

for comparable obligations.

c. Request for Review (ERISA §4219 (b)(2)) . No later than 90 days after the

employer receives the notice and demand described in paragraph 3 (a) above, the

employer may 1 ) ask the Trust to review any specific matter relating to the determination

of the employer's liability and the schedule ofpayments;2) identify any inaccuracy in the

determination of the amount of the unfunded vested benefits allocable to the employer;
and/or 3) furnish additional relevant information to the Trust. A request for information

or a simple statement that the employer disagrees with the assessment is not sufficient to

be a request for review under ERISA §4219 (b)(2) . The request for reviewmust explicitly
and specifically recite, in writing, any alleged inaccuracies or areas of disputes. Any
information submitted for review by the Trustees must be supported by an affidavit of the

employer. The following information, where applicable, must be supplied as part of the

Request for Review :



(i) Identification ofany controlled group of which the employer is a member;
• •

(ii) A copy of the employer's most recent Annual Report and Securities and

Exchange Commission's Form 10-K (with all attachments ) for each such member
of the controlled group. If the Employer is not subject to SEC jurisdiction, a copy
of the most closely comparable State filing, financial statement, or similar

document identifyingall members of the control group;

(iii) Contribution/employment history records, schedules, exhibits, financial

statements, etc., supporting the Employer's position;

(iv) Articles of Incorporation or other notarized corporate filings or other filing
required by the State evidencing corporate or business name change;

(v) Copies of any and all agreements, complete with signature pages, evidencing a

sale ofassets, corporatereorganization,merger or stock purchase;

(vi) Copies of any strike settlement agreement or notices or orders from the National

Labor Relations Board pertaining to decertification of the Union or bargaining out
of the Trust; and/or

(vii) Any other information the employer maintains would support its Request for
Review.

After a reasonable review, the Trustees will notify the employer of their decision, the

basis for their decision and the reason for any change in the assessment. Assessments of
withdrawal liability shall be paid by an Employer in accordance with the schedule of
paymentspending any review of the assessment by the Trust.

d. Arbitration (ERISA §4221) . Any dispute between the Trust and an employer
regarding the assessment of withdrawal liability shall be resolved through arbitration

pursuant to the PBGC rules under ERISA §4221. Either party may initiate an arbitration

proceedingwithin a 60 day period following 1 ) the date the Trust notifies the employer of
its decision after reasonable review of any matter raised under ERISA § 4219 (b)(2)(A),

or 2) if earlier, within 180 days of the employer's request for review concerning wither

the amount of liability or payment schedule. If the employer fails to timely initiate

arbitration, the assessedwithdrawal is .due and owing.

The party that initiates arbitration is responsible for establishing that the notice of
initiation of arbitration is timely received. The Trust will send a notice to initiate

arbitration to an employer via certified mail, return receipt. If an employer initiates

arbitration, the notice must include a statement that it disputes the Trust's determination



ofwithdrawal liability and is initiatingarbitration. Should the Trustees initiate arbitration,
the notice shall include a brief description of the questions sought to be answered.

Any determination of withdrawal liability or withdrawal liability payments by the Trust
will be deemed correct unless the party challenging the determination shows by a

. preponderance of the evidence that the determination was unreasonable or clearly
erroneous.

In the case of the determination of the Trust's unfunded vested benefits for a Plan year,
the determination is presumed correct unless the party contesting the determination

shows by a preponderance of evidence that the actuarial assumptions and methods used

in the determination were, in the aggregate, unreasonable (taking into account the

experience of the Plan and reasonable expectations), or that the Plan's actuary made a

significant error in applying the actuarial assumptions or methods.

Regardless of the arbitration proceeding, the employer must continue to timely submit

scheduled payments.

e. Delinquencyand Default. An employer is required to submit timely payments in
accordance with the schedule regardless of whether the employer submits a request for
review. If an employer becomes delinquent in any payment due, the Trustees will provide
a Notice of Default to the employer via certified mail, return receipt. The Notice must

advise the employer of the delinquentpayment(s) and the sixty (60) day period to cure.

Default occurs 1 ) if the employer fails to make any payments of its withdrawal liability
when due and then fails to make payment within sixty (60) days after receiving notice
from the Trustees of the failure, or 2) the employer files for bankruptcy.

If an employer defaults in payment of its withdrawal liability, the full balance of the

assessment shall be accelerated and become immediately due, plus accrued interest from
the due date of the first payment not timely made on the 61St day after the last of 1 ) the

expiration of the 90-day period the employer has to request review; 2) if the employer
timely requests a review, expiration of the period to request arbitration; or 3) the
arbitrator's decision ifarbitration is timely initiated.

If necessary, the Trustees may then instruct legal counsel to initiate litigation to collect
defaulted withdrawal liability under ERMA § 515 just as it could for any delinquent
contribution. If the Trust prevails, it is entitled to the assessed withdrawal liability, and

interest according to the Trust's delinquency and collection provisions, liquidated
damages and attorney fees/costs accordingto the Trust Agreement and ERISA.



4. Miscellaneous.
•

a. Deductibility. Any payment made by an employer as a withdrawal liability
payment are deductible as an employer contribution under IRC § 404.

b. Trustee Authority. All decisions made by the Trustees under this Policy shall be

in the Trustees' sole and absolute discretion and determination. The Trustees shall
determine if and how this Policy applies to specific factual and legal issues as warranted

by each situation. The Trustees shall apply this Policy uniformly with respect to

similarly situated Employers and may apply this Policy after taking into account an

Employer's creditworthiness or other special circumstances.

c. Authority to Modify Policy. The Trustees may modify this Policy at any time.
A modification to this Policy shall apply to : (a) withdrawals occurring after the effective

date of the modification and (b) withdrawals occurring prior to the effective date of the
modification as determinedby the Trustees and to the extent permitted by law.

Adopted at the regular meeting of
theyoard

ofTrustees on /
, 2019./ , /

,
7

CHAIRMAN
-

SECRETARY-
- 640a-ti(



Plan Information
Abbreviated Plan Name: IBEW PCPF

EIN : 94-6128032
PN : 001

Special Financial Assistance Application
Section B, Item 3 — RehabilitationPlan Contribution Percentages

Based on the April 1, 2022 census data the percentage of total contributions under each rehabilitation

plan schedule is as follows :

Default Schedule: 6%

Schedule 1 : 0% ( no active participants )

Schedule 2 : 0% ( no active participants )

Schedule 3 : 1%

Schedule4 : 93%
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withum
ADVISORY TAX AUDIT

INDEPENDENT AUDITOR'S REPORT

To the Participants and Trusteesof

I.B.E.W. Pacific Coast Pension Fund

OPINION

We haveaudited the financialstatements of I.B.E.W Pacific CoastPension Fund (the "Plan" ) , an employee benefit

plan subject to the Employee Retirement Income SecurityAct of 1974 ("ERISA" ) , which comprise the statement

of net assets available for benefits as of March 31, 2022, and the related statement of changes in net assets

availablefor benefits for the year then ended, and the related notes to the financial statements.

In our opinion, the accompanyingfinancial statements present fairly, in all material respects, the net assets

available for benefits of I.B.E.W Pacific Coast Pension Fund as of March 31, 2022, and the changes in its net

assets availablefor benefits for the year then ended in accordancewith accounting principles generallyaccepted
in the United States of America.

BASIS FOR OPINION

We conductedour audit in accordancewith auditing standardsgenerallyaccepted in the United States ofAmerica

("GAAS" ) . Our responsibilitiesunder those standards are further described in the Auditor's Responsibilitiesfor

the Audit of the Financial Statementssection of our report. We are required to be independentof the Plan and to

meet our otherethical responsibilities, in accordancewith the relevantethical requirements relating to our audits.

We believe that the audit evidencewe have obtained is sufficient and appropriateto provide a basis for our audit

opinion.

OTHER MATTER - MARCH 31, 2021, FINANCIALSTATATEMENTS

The financial statementsof I.B.E.W Pacific Coast Pension Fund as of and for the year ended March 31, 2021,

were audited by Lindquist LLP, who joined WithumSmith+Brown, PC effective January 1, 2022, and they

expressedan unmodified opinion on the financialstatementsin their reportdated November19, 2021. No auditing

procedureshave been performed with respect to the March 31, 2021, financial statementssince that date.

WithumSmith+Brown, PC 5000 Executive Parkway, Suite 400, San Ramon, California 94583 -4344 T (925 ) 277 9100 F (9251 277 9552 withum.com

AN INDEPENDENT MEMBER OF HLB - THE GLOBAL ADVISORY AND ACCOUNTING NETWORK



withum
To the Participants and Trustees of

I.B.E.W. Pacific Coast Pension Fund

Page two

RESPONSIBILITIESOF MANAGEMENTFOR THE FINANCIALSTATEMENTS

Management is responsible for the preparation and fair presentation of the financial statements in accordance

with accounting principles generallyaccepted in the United States of Americaand for the design, implementation,

and maintenanceof internal control relevant to the preparation and fair presentation of financial statementsthat

are free from material misstatement, whetherdue to fraud or error.

In preparing the financialstatements, management is required to evaluatewhetherthere are conditionsor events,

considered in the aggregate, that raise substantial doubt about the Plan's ability to continue as a going concern

for one year after the date that the financial statementsare available to be issued.

Management is also responsible for maintaining a current Plan instrument, including all Plan amendments,

administering the Plan, and determining that the Plan's transactions that are presented and disclosed in the

financial statements are in conformity with the Plan's provisions, including maintaining sufficient records with

respect to each of the participants, to determinethe benefits due or which may becomedue to such participants.

AUDITOR'S RESPONSIBILITIESFOR THE AUDIT OF THE FINANCIALSTATEMENTS

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free

from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our

opinion. Reasonableassurance is a high level of assurance but is not absoluteassuranceand therefore is not a

guaranteethat an audit conducted in accordance with GAAS will always detect a material misstatementwhen it

exists. The risk of not detecting a material misstatementresulting from fraud is higher than for one resulting from

error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the overrideof internal

control. Misstatements are considered material if there is a substantial likelihood that, individually or in the

aggregate, they would influence the judgment made by a reasonable user based on the financial statements.

In performing an audit in accordancewith GAAS, we :

• Exercise professionaljudgment and maintain professional skepticism throughoutthe audit.

.
Identify and assess the risks of material misstatementof the financial statements, whetherdue to fraud

or error, and design and perform audit procedures responsiveto those risks. Such procedures include

examining, on a test basis, evidence regarding the amountsand disclosures in the financialstatements.

. Obtain an understanding of internal control relevant to the audit in order to design audit proceduresthat

are appropriate in the circumstances, but not for the purpose of expressing an opinion on the

effectivenessof the Plan's internal control. Accordingly,no such opinion is expressed.

'



withum
To the Participants and Trusteesof

I.B.E.W. Pacific Coast Pension Fund

Page three

• Evaluate the appropriateness of accounting policies used and the reasonableness of significant

accounting estimatesmade by management, as well as evaluate the overall presentation of the financial

statements.

• Conclude whether, in our judgment, there are conditionsor events, considered in the aggregate, that

raise substantial doubt about the Plan's ability to continue as a going concernfor a reasonable period of

time.

We are required to communicate with those charged with governance regarding, among other matters, the

planned scope and timing of the audit, significantaudit findings, and certain internal control -related matters that

we identified during the audit.

GV
December12, 2022



I.B.E.W. PACIFIC COAST PENSION FUND

STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS

MARCH 31, 2022 AND 2021

2022 2021

ASSETS

INVESTMENTS - at fair value

Collective trusts $ 118,251,868 $ 106,685,592

103 -12 investment entity 51,227,386 48,538,197

Limited partnerships 39,093,208 31,873,005

Mutual fund 43,787,887 46,857,176

Money market funds 1,891,772 11,718,142

Limited liability company 12,471 2,659,473

Total investments 254,264,592 248,331,585

RECEIVABLES

Employer contributions 1,136,935 1,258,082

Withdrawal liability 3,327,634

Total receivables 4,464,569 1,258,082

CASH 1,658,831 995,251

Total assets 260,387,992 250,584,918

LIABILITIES AND NET ASSETS

LIABILITIES

Accounts payable and accrued expenses 111,583 124,675

Withdrawal liability payable 715,386 738,779

Total liabilities 826,969 863,454

NET ASSETS AVAILABLE FOR BENEFITS $ 259,561,023 $ 249,721,464

See accompanying notes to financial statements.
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I.B.E.W. PACIFIC COAST PENSION FUND

STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS

YEARS ENDED MARCH 31, 2022 AND 2021

2022 2021

ADDITIONS

Investment income

Net appreciation in fair

value of investments $ 17,408,057 $ 53,466,144

Interest and dividends 4,040,899 1,703,003

Less investment expenses
Investment managers (578,629) (540,526)

Corporate co-trustee (18,968) (17,474)

Investment performance analyst (95,000) '95,000 )

Investment income ( loss)
- net 20,756,359 54,516,147

Employer contributions 12,580,680 12,441,183

Withdrawal contributions income 4,074,877 118,417

Other income 22,891 147,074

Total additions 37,434,807 67,222,821

DEDUCTIONS

Pension benefits 26,795,332 26,814,126

Administrative expenses 799,916 747,705

Total deductions 27,595,248 27,561,831

NET CHANGE 9,839,559 39,660,990

NET ASSETS AVAILABLE FOR BENEFITS

Beginning of year 249,721,464 210,060,474

End of year $ 259,561,023 $ 249,721,464

See accompanying notes to financial statements.
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I.B.E.W. PACIFIC COAST PENSION FUND

NOTES TO FINANCIAL STATEMENTS

MARCH 31, 2022 AND 2021

NOTE 1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Method of Accounting - The accompanying financial statements are prepared using the accrual basis of

accounting in accordance with accounting principles generally accepted in the United States of America.

InvestmentValuation,Transactions and Income Recognition -

General - Investments are carried at fair value, which is determined, presented and disclosed in accordance with

Financial Accounting Standards Board Accounting Standards Codification (FASB ASC) 820, Fair Value

Measurements and Disclosures. Under FASB ASC 820, fair value is defined as the price that would be received

to sell an asset or paid to transfer a liability ( i.e., the "exit price") in an orderly transaction between market

participants at the measurement date.

FASB ASC 820 establishes a fair value hierarchy for inputs used in measuring fair value that maximizes the use

of observable inputs and minimizes the use of unobservable inputs by requiring that the most observable inputs

be used when available. Observable inputs are those that market participants would use in pricing the asset or

liability based on market data obtained from sources independent of the I.B.E.W. Pacific Coast Pension Fund

(the Plan) . Unobservable inputs reflect the Plan's assumptions about inputs that market participants would use in

pricing the investments developed based on the best information available in the circumstances. The fair value

hierarchy is categorized into three levels, based on the inputs, as follows :

Level 1
- Valuations based on quoted prices in active markets for identical assets or liabilities that the Plan

has the ability to access.

Level 2 - Valuations based on quoted prices in markets that are not active, quoted prices for similar

investments in active markets or model-based valuations for which all significant assumptions are observable

and can be corroborated by observable market data.

-6-



NOTE 1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONT'D )

Level 3 - Valuations based on unobservable inputs that are supported by little or no market activity and are

significant to the overall fair value measurement. Values are determined using proprietary pricing models,

discounted cash flow models that include the investment entities' own judgments and estimations, or some

other pricing method using unobservable inputs.

Inputs and Valuation Methods - In determining fair value, FASB ASC 820 allows various valuation approaches.

The specific methods used for each of the Plan's investment classes are presented below.

Collective trusts and 103-12 investment entity: The fair value of the units of collective trusts and the 103 -12

investment entity is estimated based on the net asset value per unit of the underlying investments, which is

calculated based on quoted market prices, other observable inputs or unobservable inputs, which may

include appraisals and estimates made by the investment manager. The net asset value is being used as a

practical expedient to estimate fair value.

Limited partnerships : The fair value of the limited partnerships is estimated based on the Plan's ownership

interest in the partnership's capital, as determined by the general partner of the limited partnerships. The net

asset value is being used as a practical expedient to estimate fair value.

Mutual fund: Values are determined using quoted prices in active markets (Level 1 ) .

Money market funds: The fair value of the money market funds is based on the total value of all the securities

held using the amortized cost method. Generally, the amortized cost approximates the current fair value. The

funds seeks to maintain a net asset value of $1.00 (Level 2) .

Limited liability company: The fair value of the units of the limited liability company is estimated based on the

net asset value per unit of the investments. The net asset value is being used as a practical expedient to

estimate fair value.

Valuation Methods, Consistency - The valuation techniques used in the accompanying financial statements have

been consistently applied.

Transactions and Income Recognition - Purchases and sales of securities are recorded on a trade-date basis.

Interest income is recorded on the accrual basis. Dividends are recorded on the ex-dividend date. Net

appreciation (depreciation) includes the Plan's gains and losses on investments bought and sold as well as held

during the year.

-7-



NOTE 1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONT'D )

Contributions Receivable - Employer contributions due and not paid prior to year-end are recorded as employer

contributions receivable. Allowance for uncollectible accounts is considered unnecessary and is not provided.

Contributions due as a result of payroll audits have been recorded net of an allowance equal to the amount due

because collectability is uncertain.

Withdrawal Contributions Income and Receivable - Withdrawal contributions income is recognized when the

withdrawal liability amount has been assessed. An allowance for uncollectible accounts is deemed necessary

because collectability is uncertain; refer to Note 8.

Actuarial PresentValue of Accumulated Plan Benefits - Accumulated Plan benefits are those future periodic

payments, including lump-sum distributions, that are attributable under the Plan's provisions to the service that

employees have rendered. Accumulated Plan benefits include benefits expected to be paid to (a) retired or

terminated employees or their beneficiaries, (b) beneficiaries of employees who have died, and (c) present

employees or their beneficiaries.

Estimates - The preparation of financial statements in conformity with accounting principles generally accepted

in the United States of America requires management to make estimates and assumptions that affect certain

reported amounts and disclosures in the financial statements. Actual results could differ from those estimates.

Risks and Uncertainties - The actuarial present value of accumulated Plan benefits is calculated based on

certain assumptions pertaining to interest rates, participant demographics and other assumptions, all of which are

subject to change. Due to the inherent uncertainty of the assumption process, it is at least reasonably possible

that changes in these assumptions in the near term would be material to the disclosure to the financial statements

of the actuarial present value of accumulated Plan benefits.

The Plan invests in collective trusts, a 103 -12 investment entity, limited partnerships, a mutual fund, money market

funds, and a limited liability company. Such investments are exposed to various risks, such as interest rate, market

and credit. Due to the level of risk associated with certain investments and the level of uncertainty with respect to

changes in the value of investments, it is at least reasonably possible that changes in risks in the near term would

materially affect the amounts reported in the statements of net assets available for benefits and the statements

of changes in net assets available for benefits.
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NOTE 2. DESCRIPTION OF THE PLAN

The Plan was established during 1960 as a result of collective bargaining agreements between the union and

various employer associations to provide retirement and other benefits for eligible participants. The Plan is

financed entirely by employer contributions, as specified in the collective bargaining agreements. The Plan is a

multiemployer defined benefit pension plan and is subject to the provisions of the Employee Retirement Income

Security Act of 1974 (ERISA) , as amended.

Under current provisions of the Plan, an employee or participant is eligible for a regular retirement pension upon

attaining the following : ( 1 ) normal retirement age, which is considered to be either age 65 or the fifth anniversary

of Plan participation without a permanent break in service, (2) regular retirement age of 65 if the contribution rate

is less than $0.35 per hour, or (3) regular retirement at age 63 if the contribution rate is $0.35 per hour or more

and the participant is vested with at least two years of credited future service. In addition, a participant who

formerly received an early retirement pension, or a participant who had a separation from covered employment,

when the regular retirement age for that participant's specific group was 65 and who subsequently returns to

covered employment will not be eligible for a regular pension until ( 1 ) the participant attains age 65, or (2) the

participant has earned at least one year of credited future service following the participant's return to covered

employment and has attained regular retirement age, whichever of the alternatives ( 1 ) or (2) occurs first.

NOTE 3. PENSION PROTECTION ACT OF 2006

Under the Pension Protection Act of 2006 (the Act) , the Plan's actuary has certified that the Plan was in critical

status as of April 1, 2021 and 2020. The Plan will remain in critical status until a Plan year for which the Plan's

actuary certifies that the Plan is not projected to have an accumulated funding deficiency for at least 10 years.

The Plan's actuary will certify to the Plan's status on an annual basis. As of April 1, 2021, the Plan's actuary

certified that the Plan is currently making the scheduled progress in meeting the requirements of its Rehabilitation

Plan and the Plan's trustees elected to extend the rehabilitation period an additional 5 years to March 31, 2028.

In July 2009, the Board of Trustees adopted a Rehabilitation Plan, as required under the Act. The Rehabilitation

Plan includes three different schedules (a default schedule and two alternative schedules) of benefit changes and

supplemental non -benefit contributions, one of which must be reflected in the collective bargaining agreements

that are modified, entered into or renewed after July 22, 2009. The Trustees updated the Rehabilitation Plan on

August 11, 2011; June 28, 2012; August 22, 2013; September 21, 2015; February 16, 2017; and May 23, 2019,

to reflect actual experience. The updates on August 22, 2013, and September 21, 2015, included a third and

fourth alternative schedule. Until the Rehabilitation Plan is implemented, benefits and contributions will generally

be governed by the existing collective bargaining agreement, with the following exceptions :
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NOTE 3. PENSION PROTECTION ACT OF 2006 (CONT'D )

• The Plan cannot pay benefits under the social security level-income option to participants with benefit

effective dates of July 22, 2009, or after until the Plan leaves critical status.

• Employers must pay a contribution surcharge, beginning with contributions due 30 days after July 22,

2009, which remains in effect until the employer and union agree on and implement a Rehabilitation

Plan Schedule.

• If no agreement between the employer and union is reached within 180 days of expiration of a collective

bargaining agreement, the default schedule will be automatically implemented.

Participants should refer to the Summary Plan Description and the Rehabilitation Plan for more complete

information.

NOTE 4. PRIORITIES UPON TERMINATION

It is the intent of the Board of Trustees to continue the Plan in full force and effect; however, the right to discontinue

the Plan is reserved to the Board of Trustees. Termination shall not permit any part of the Plan assets to be used

for, or diverted to, purposes other than the exclusive benefit of the pensioners, beneficiaries and participants. In

the event of termination, the net assets of the Plan will be allocated to pay benefits in priorities as prescribed by

ERISA and its related regulations. Whether or not a particular participant will receive full benefits should the Plan

terminate at some future time will depend on the sufficiency of the Plan's net assets at that time and the priority

of those benefits.

In addition, certain benefits under the Plan are insured by the Pension Benefit Guaranty Corporation (PBGC) if

the Plan terminates. Generally, the PBGC guarantees most vested normal-age retirement benefits, early

retirement benefits, and certain disability and survivor's pensions. The PBGC does not guarantee all types of

benefits, and the amount of any individual participant's benefit protection is subject to certain limitations,

particularly with respect to benefit increases as a result of Plan amendments in effect for less than five years.

Some benefits may be fully or partially provided, while other benefits may not be provided at all.

NOTE 5. TAX STATUS

The Plan obtained its latest determination letter, dated October 27, 2021, in which the Internal Revenue Service

stated that the Plan, as then designed, was in compliance with the applicable requirements under Section 401 (a)

of the Internal Revenue Code and was, therefore, exempt from federal income taxes under the provisions of

Section 501 (a) .
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NOTE 5. TAX STATUS (CONT'D )

The Plan's administrator has analyzed the tax positions taken by the Plan and has concluded that, as of March 31,

2022 and 2021, there are no uncertain positions taken, or expected to be taken, that would require recognition of

a liability or disclosure in the financial statements. The Plan is subject to routine audits by the taxing jurisdictions;

however, there are currently no audits for any tax periods in progress.

NOTE 6. ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS

The actuarial valuation of the Plan was made by Milliman as of March 31, 2021. Information in the report included

the following :

Actuarial present value of

accumulated Plan benefits

Vested benefits

Participants and beneficiaries currently

receiving benefits $ 253,408,063

Other participants 130,330,169

Total vested benefits 383,738,232

Non-vested benefits 1,623,589

Total actuarial present value

of accumulated Plan benefits $ 385,361,821

As reported by the actuary, the changes in the present value of accumulated Plan benefits for the year ended

March 31, 2021, were as follows :

Actuarial present value of accumulated

Plan benefits at beginning of year $ 385,731,505

Increase (decrease) during the year
attributable to :

Benefits accumulated and

actuarial (gains)/losses 2,243,353

Benefits paid (26,814,126)

Interest 24,201,089

Net decrease (369,684)

Actuarial present value of accumulated

Plan benefits at end of year $ 385,361,821
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NOTE 6. ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS (CONT'D)

The computations of the actuarial present value of accumulated Plan benefits were made as of April 1, 2021.

However, had the valuation been made as of March 31, 2021, there would be no material differences.

The actuarial valuation was made using the unit-credit actuarial-cost method. Some of the more significant

actuarial assumptions used in the March 31, 2021, valuation were :

Interest: 6.5% per annum, compounded annually, net of investment

expenses.

Mortality rates : Pri-2012 Blue Collar Employee/Retiree Amount-Weighted

Mortality Table projected forward from 2012 using Scale MP-

2019 on a fully generational basis.

Disabled life mortality rates: Pri-2012 Total Dataset Disabled Amount-Weighted Mortality

Table projected forward from 2012 using Scale MP-2019 on a

fully generational basis.

Retirement age : The valuation uses ages weighted by the product of probability

of surviving and probability of retiring at that age. The Plan's

weighted average retirement age from active service is 63

(2021 ) and 62.4 (2020) .

Future service accrual rate: Average work year of 2,080 hours.

Marital status : 85.0% of non -retired participants are assumed to be married,

with husbands four years older than their wives.

Operating expenses : $775,000 per annum, payable monthly (2021 ) , $850,000 per

annum, payable monthly (2020) .

The above actuarial assumptions are based on the presumption that the Plan will continue. If the Plan were to

terminate, different actuarial assumptions and other factors might be applicable in determining actuarial results.

Pension benefits in excess of the present assets of the Plan are dependent upon contributions received under

collective bargaining agreements with employers and income from investments.
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NOTE 6. ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS (CONT'D )

Because information on the accumulated Plan benefits at March 31, 2022, and the changes therein for the year

then ended are not included above, these financial statements do not purport to present a complete presentation

of the financial status of the Plan as of March 31, 2022, and the changes in its financial status for the year then

ended, but only present the net assets available for benefits and the changes therein as of and for the year ended

March 31, 2022. The complete financial status is presented as of March 31, 2021.

NOTE 7. FUNDING POLICY

The participating employers contribute such amounts as are specified in the collective bargaining agreements.

The Plan's actuary has advised that the minimum funding requirements of ERISA were met as of March 31, 2021.

The Plan has Reciprocity Agreements with certain other funds. In accordance with these agreements, the Plan is

required to remit funds received and is entitled to receive funds from participating employers on behalf of

employees who are working outside of their local union jurisdiction.

For the years ended March 31, 2022 and 2021, the Plan remitted $351,272 and $384,309, respectively, and

received $765,743 and $782,794, respectively, of reciprocal cash payments in accordance with these

agreements. Reciprocal contributions paid and received are included in employer contributions on the statements

of changes in net assets available for benefits.

NOTE 8. WITHDRAWAL LIABILITY

The Plan complies with the provisions of the Multiemployer Pension Plan Amendment Act of 1980 (MPPAA) ,

which requires imposition of withdrawal liability on a contributing employer that partially or totally withdraws from

the Plan. Under the provisions of MPPAA, a portion of the Plan's unfunded vested liability would be allocated to

a withdrawing employer. The Plan's actuary has advised the Plan that, as of March 31, 2021 and 2020, the Plan

has an estimated unfunded vested liability for withdrawal liability purposes ( including affected benefit pools) of

approximately $253,000,000 and $270,000,000, respectively.

There were two employers who withdrew from the Plan for the year ended March 31, 2022. No employers

withdrew from the Plan for the year ended March 31, 2021. During the years ended March 31, 2022 and 2021,

the Plan received lump-sum payments of approximately $747,000 and $118,000, respectively, from employers

after reaching settlement agreements to satisfy their outstanding withdrawal liability.
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NOTE 8. WITHDRAWAL LIABILITY (CONT'D )

For the year ended March 31, 2022 employers who have withdrawn from the Plan have been assessed a

withdrawal liability of approximately $4,487,000. These amounts have been recorded net of an allowance of

approximately $1,160,000, after reaching settlement agreements. Accordingly, the net withdrawal liability

receivable as of March 31, 2022 was approximately $3,327,000 and has been recorded on the Plan's statements

of net assets available for benefits and statements of changes in net assets available for benefits. Management

has evaluated collectability of accounts assessed and has recorded an allowance for doubtful collections;

therefore, no withdrawal liability receivable has been recorded as of March 31, 2021.

Effective September 1, 2016, the Plan's administration was changed to a third-party administrator due to the

closing of the Plan's Administrative office. As a result of the office closure, the Plan was assessed withdrawal

liability for withdrawing from the Office and Professional Employees Pension Trust Fund.

During the year ended March 31, 2019, the Plan was assessed a principal amount due of approximately

$794,745. The Plan opted to make quarterly installment payments of $17,828 for a period of 20 years. Annual

interest implicit in this payment structure equates to approximately 6.53% on the outstanding obligation. During

the years ended March 31, 2022 and 2021, the Plan made quarterly installment payments for $71,312 for both

years, with interest accounting for $47,920 and $49,394, respectively, of the payments. At March 31, 2022 and

2021, the Plan owed $715,386 and $738,779, respectively, for the withdrawal liability payable.

NOTE 9. INVESTMENTS AT FAIR VALUE HIERARCHY

Assets measured at fair value on a recurring basis, based on their fair value hierarchy at March 31, 2022 and

2021, are as follows :

Fair Value Measurements at Reporting Date Using :

Quoted Prices Significant
in Active Markets Other Observable

March 31, for Identical Assets Inputs
Descri lion 2022 liefll (Level_1

Assets in the fair value hierarchy
Mutual fund $ 43,787,887 $ 43,787,887 $ _

Money market funds 1,891,772 - 1,891,772

Total assets in the fair value hierarchy 45,679,659 $ 43,787,887 $ 1,891,772

Investments measured at net asset value

Collective trusts 118,251,868

103-12 investment entity 51,227,386

Limited partnerships 39,093,208

Limited liability company 12,471

Total investments measured at net asset value 208,584,933

Total investments at fair value $ 254,264,592
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NOTE 9. INVESTMENTS AT FAIR VALUE HIERARCHY (CONT'D )

Fair Value Measurements at Reporting Date Using :

Quoted Prices Significant
in Active Markets Other Observable

March 31, for Identical Assets Inputs

Description 2021 (Level 1 ) (Level 2)

Assets in the fair value hierarchy
Mutual fund $ 46,857,176 $ 46,857,176 $ -

Money market fund 11,718,142 - 11,718,142

Total assets in the fair value hierarchy 58,575,318 $ 46,857,176 $ 11,718,142

Investments measured at net asset value

Collective trusts 106,685,592

103-12 investment entity 48,538,197

Limited partnerships 31,873,005

Limited liability company 2,659,473

Total investments measured at net asset value 189,756,267

Total investments at fair value $ 248,331,585

NOTE 10. INVESTMENTS IN CERTAIN ENTITIES THAT CALCULATE NET ASSET VALUE

The Plan utilizes net asset value (NAV) per share (or its equivalent) , as a practical expedient, to measure fair

value when the investment does not have a readily determinable fair value and the net asset value is calculated

in a manner consistent with investment company accounting. The fair value of the following investments was

measured using NAV (or its equivalent) .

Redemption Remaining Commitment

Fair Value as of March 31, Frequency Redemption March 31

Investment Type 2022 2021 ( if currently eligible ) Notice Period 2022 2021

Collective trusts

Domestic equities $ 56,056,153 $ 49,227,156 {a} Daily Daily $ - $

Fixed income 13,357,357 13,942,145 {a} Daily Daily -

Fixed income 14,089,890 14,659,658 {a} See {I)} See (b) -

Real estate 34,460,746 27,607,705 {a} See {c} See (c) -

Construction loan 287,722 1,248,928 {a} See {d} See (d)
-

Total collective trusts 118,251,868 106,685,592 _

103-12 investment entity

Multi-asset 51,227,386 48,538,197 {a} Bi-monthly 2 days
_

Limited partnerships

Fixed income 15,782,102 10,075,284 {e} See {e} See (e) 2,624,583 7,632,648

Private equity 7,114,957 7,422,429 (f) See {f} See (f) 2,692,330 2,755,936

Infrastructure 16,196,149 14,375,292 {g} See {g} See (g)
- -

Total limited partnerships 39,093,208 31,873,005 5,316,913 10,388,584

Limited liability company 12,471 2,659,473 {h} See {h} See (h)
_ -

Total $ 208,584,933 $ 189,756,267 $ 5,316,913 $ 10,388,584
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NOTE 10. INVESTMENTS IN CERTAIN ENTITIES THAT CALCULATE NET ASSET VALUE (CONT'D )

{a} These investments are direct filing entities with the Department of Labor; therefore, information regarding

the investments' strategies is not disclosed.

(b) This category represents the Plan's investment in the Mackay Shields Core Plus Bond CIT Fund. Shares

of this investment may be redeemed daily; however, redemption over 20% of the investment requires a

five-day redemption notice period.

(c) This category represents the Plan's investment in NewTower Multi-Employer Property Trust. Shares of

this investment may be redeemed quarterly, after a one-year redemption notice period. The trustees of

NewTower Multi-Employer Property Trust may honor redemptions in a shorter period at their sole

discretion. If insufficient funds are available to accommodate all distribution requests, the trustees shall

make distributions on a pro-rata basis.

(d) This category represents the Plan's investment in Longview Ultra Construction Loan Investment Fund (the

Longview Fund) . During the last several years, the Longview Fund has taken ownership of certain

properties when the original borrower defaulted on loans made by the Longview Fund. Shares may be

redeemed after at least a one-year redemption notice period. The Plan's Board of Trustees has approved

redeeming the Plan's holdings in the Longview Ultra Construction Loan Investment Fund and is currently

in a redemption queue.

{el This category comprises the Plan's investments in the White Oak Pinnacle Fund, L.P. and the Schroder

FOCUS II (Cayman) Fund, L.P. The investment objective of the White Oak Fund, is to provide stable

returns and protect against the loss of principal by investing in loans that are secured by collateral,

including, but not limited to, property, plant, equipment and intellectual property, as well as the borrower's

cash flows. Redemptions of this investment are not permitted. This partnership was scheduled to terminate

on December 31, 2020, but its term was extended until December 31, 2021. The general partner can

extend the term of the partnership until December 31, 2023.

The Schroder FOCUS II (Cayman) Fund is a feeder fund that ( 1 ) invests its assets in Schroder FOCUS II

Master A, L.P., a Delaware limited partnership, and (2) indirectly through Schroder FOCUS II (Cayman)

Intermediate, L.P., a Cayman Islands exempted limited partnership, invests its assets in Schroder FOCUS

II Master B, L.P., a Delaware limited partnership. The Fund's investment objective is to target attractive

risk-adjusted returns, produced from either income or appreciation, primarily by purchasing securities

within securitized credit markets globally with a focus on asset-backed and mortgage-backed securities by

holding, through acquisition or origination, a portfolio of mortgage loan investments, including but not

limited to commercial property loans, residential mortgages, performing or non-performing, consumer

loans or leases, income producing property loan investments, and mezzanine loan investments, including

whole loans and participations therein. Redemptions of this investment are not permitted. The term of the

fund is five years from the time of final closing, October 31, 2020, and is subject to two one-year extensions.
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NOTE 10. INVESTMENTS IN CERTAIN ENTITIES THAT CALCULATE NET ASSET VALUE (CONT'D )

{f} This category comprises the Plan's investment in Hamilton Lane Private Equity Fund VIII, L.P. The

investment's primary objective is to achieve substantial capital appreciation through investments in a pool

of private equity funds, diversified among U.S. and European buyout, venture/growth capital,

distressed/credit, emerging markets and secondaries. Redemptions of this investment are not permitted.

The term of the fund is the fourteenth anniversary, October 26, 2026, of the initial closing date, unless

terminated or dissolved sooner, and is subject to up to two one-year extensions.

{g} This category represents the Plan's investment in IFM Global Infrastructure (U.S.) L.P. (the IFM Fund) ,

which substantially invests all of its assets in the IFM Global Infrastructure Fund (the Master Fund) . The

IFM Fund and the Master Fund's investment objective is to acquire and maintain a diversified portfolio of

global infrastructure investments that realizes a 10% annual return over a three-year rolling period.

Redemptions of the IFM Fund are allowed at the end of each calendar quarter upon 90 day's prior written

notice, subject to a minimum withdrawal amount of $1,000,000.

{h} This category comprises the Plan's investment in PIMCO Loan Interests and Credit Offshore Fund Ltd.

(the Fund) , which invests all or substantially all of its assets in PIMCO Loan Interests and Credit Master

Fund, Ltd. (the Master Fund) . The Fund and the Master Fund's investment objective is to provide enhanced

risk-adjusted total return through investment primarily in high-yield instruments, including, without

limitation, investing in the global loan and high-yield bond markets. Redemptions of the Fund are allowed

at the end of each calendar quarter upon 60 day's prior written notice, subject to the "One-Third

Redemption Limitation." If the aggregate amount of the redemption requests of all shareholders for a

particular redemption date exceeds one-third of the Fund's net asset value as of such redemption date,

the redemption amount requested by each shareholder will be reduced, pro-rata, to the extent necessary

to reduce the aggregate amount of redemption requests to an amount equal to one-third of the Fund's net

asset value.

NOTE 11. SUBSEQUENT EVENTS

In preparing these financial statements, management of the Plan has evaluated events and transactions that

occurred after March 31, 2022, for potential recognition or disclosure in the financial statements. These events

and transactions were evaluated through December 12, 2022, the date that the financial statements were

available to be issued, and no items have come to the attention of management that require recognition or

disclosure.
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withum*
ADVISORY TAX AUDIT

INDEPENDENT AUDITOR'S REPORT ON SUPPLEMENTARY INFORMATION

To the Participants and Trustees of

I.B.E.W. Pacific Coast Pension Fund

We have audited the financial statements of IBEW Pacific Coast Pension Fund as of and for the year ended

March 31, 2022, and have issued our report thereon dated December 12, 2022, which containedan unmodified

opinion on those financial statements. Our audit was performed for the purpose of forming an opinion on the

financial statements taken as a whole. The accompanying supplementary information, which appears on which

appears on Schedule H, Line 41 - Scheduleof Assets Held (At End of Year) as of March 31, 2022, page 19 and

Schedule H, Line 4j - Schedule of ReportableTransactionsfor the year ended March 31, 2022, is presented for

the purpose of additional analysis and is not a required part of the basic financial statements. The ScheduleH,

Line 4i - Schedule of Assets Held (At End of Year) and ScheduleH, Line 4j - Schedule of Reportable Transactions

is supplementary information required by the Department of Labor's Rules and Regulations for Reporting and

Disclosure under the Employee Retirement Income Security Act of 1974. Such information is the responsibilityof

managementand was derived from, and relates directly to, the underlying accounting and other records used to

prepare the financial statements. The information has been subjected to the auditing proceduresapplied in the

auditof the financialstatements and certain underlying accounting and other records used to prepare the financial

statementsor to the financialstatementsthemselves,and otheradditionalprocedures in accordancewith auditing
standardsgenerallyaccepted in the United States of America.

In forming our opinion on the supplemental schedule, we evaluated whether the supplemental schedules,

including its form and content, is presented in conformitywith the Departmentof Labor's Rules and Regulations
for Reporting and Disclosure under ERISA.

In our opinion, the information in the accompanyingschedules is fairly stated, in all material respects, in relation

to the financial statementsas a whole, and the form and content are presented in conformitywith the Department
of Labor's Rules and Regulations for Reporting and Disclosure under ERISA.

The accompanyingschedule of administrativeexpenses for the year ended March 31, 2021, was subjected to

the auditing procedures applied in the audit of the financial statements for the year ended March 31, 2021, by

LindquistLLP. LindquistLLP joined WithumSmith+Brown,PC effectiveJanuary 1, 2022, and their report on such

information, dated November 19, 2021, stated it was fairly stated in all material respects in relation to the 2021

financial statementsas a whole.

LY41A1'‘-- 51X0S- --
/

December12, 2022

WithumSmith+Brown, PC 5000 Executive Parkway, Suite 400, San Ramon, California 94583 -4344 T (925 ) 277 9100 F (925 ) 277 9552 withum.com

AN INDEPENDENT MEMBER OF HLB - THE GLOBAL ADVISORY AND ACCOUNTING NETWORK 0€11, 270.



I.B.E.W. PACIFIC COAST PENSION FUND

SCHEDULES OF ADMINISTRATIVE EXPENSES

YEARS ENDED MARCH 31, 2022 AND 2021

2022 2021

Administrative fees $ 248,800 $ 238,820

Insurance expense 172,728 160,819

Actuarial and consulting fees 130,270 108,775

Accounting, audit fees and payroll

compliance testing fees 86,855 86,048

Legal and collection fees 83,287 80,535

Withdrawal liability interest expense 47,920 49,394

Office supplies and other expenses 24,748 18,749

Travel and meeting expenses 5,308 4,565

Total $ 799,916 $ 747,705
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TEMPLATE 1 v20220701p

Form 5500 Projection

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 94-6128032

PN: 001

2018 Form 5500 2019 Form 5500 2020 Form 5500 2021 Form 5500 2022 Form 5500 2023 Form 5500 2024 Form 5500 2025 Form 5500 
Plan Year Start Date 04/01/2018 04/01/2019 04/01/2020 04/01/2021 04/01/2022 04/01/2023 04/01/2024 04/01/2025
Plan Year End Date 03/31/2019 03/31/2020 03/31/2021 03/31/2022 03/31/2023 03/31/2024 03/31/2025 03/31/2026

Plan Year
2018 $27,489,312 N/A N/A N/A N/A N/A N/A N/A
2019 $28,570,241 $28,565,504 N/A N/A N/A N/A N/A N/A
2020 $29,173,730 $29,236,598 $27,918,282 N/A N/A N/A N/A N/A
2021 $29,856,202 $29,874,970 $28,721,032 $28,466,114 N/A N/A N/A N/A
2022 $30,437,683 $30,430,410 $29,243,430 $29,114,559 N/A N/A N/A N/A
2023 $31,029,220 $31,036,622 $29,702,277 $29,634,903 N/A N/A N/A N/A
2024 $31,417,131 $31,555,231 $30,083,935 $30,142,588 N/A N/A N/A N/A
2025 $31,607,573 $31,845,187 $30,354,001 $30,559,029 N/A N/A N/A N/A
2026 $31,650,141 $32,011,212 $30,465,273 $30,811,463 N/A N/A N/A N/A
2027 $31,684,963 $32,136,191 $30,431,430 $30,921,562 N/A N/A N/A N/A
2028 N/A $32,171,393 $30,279,557 $30,900,683 N/A N/A N/A N/A
2029 N/A N/A $30,051,308 $30,792,283 N/A N/A N/A N/A
2030 N/A N/A N/A $30,583,494 N/A N/A N/A N/A
2031 N/A N/A N/A N/A N/A N/A N/A N/A
2032 N/A N/A N/A N/A N/A N/A N/A N/A
2033 N/A N/A N/A N/A N/A N/A N/A N/A
2034 N/A N/A N/A N/A N/A N/A N/A N/A

 

File name: Template 1 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

* Adjust column headers as may be needed due to any changes in the plan year since 2018 and provide supporting explanation. For example, assume the plan has a calendar year plan year, but effective 
10/1/2019 the plan year is changed to begin on October 1. For 2019 there will be two 2019 Forms - one for the short plan year from 1/1/2019 to 9/30/2019, and another for the plan year 10/1/2019 to 9/30/2020.  
For this example, modify the table to show a separate column for each of the separate Forms 5500, and identify the plan year period for each filing. 

IBEW PCPF

Complete for each Form 5500 that has been filed prior to the date the SFA application is submitted*.

For the 2018 plan year until the most recent plan year for which the Form 5500 is required to be filed by the filing date of the initial application, provide the projection of expected benefit 
payments as required to be attached to the Form 5500 Schedule MB if the response to line 8b(1) of the Form 5500 Schedule MB should be "Yes."

For an additional submission due to merger under § 4262.4(f)(1)(ii): Template 1 Plan Name Merged , where "Plan Name Merged" is an 
abbreviated version of the plan name for the separate plan involved in the merger.

Expected Benefit Payments



Version Updates v20230727p
Version  Date updated

07/27/2023

07/01/2022v20220701p

v20230727p Updated to highlight explanation needed if contributions and withdrawal liability payments do not match the plan year 5500 amounts.



TEMPLATE 3 v20230727p

Historical Plan Information

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 94-6128032

PN: 001

Unit (e.g. hourly, 
weekly) Hourly

Plan Year (in order 
from oldest to most 

recent) Plan Year Start Date Plan Year End Date Total Contributions*, **
Total Contribution 

Base Units
Average 

Contribution Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab Plan 
Contributions (if 

applicable)
Other - Explain if 

Applicable
Withdrawal Liability 

Payments Collected**

Number of Active 
Participants at 

Beginning of Plan 
Year

2010 04/01/2010 03/31/2011 $11,503,692 2,066,112               $5.57 $0 1,205                      
2011 04/01/2011 03/31/2012 $10,402,380 1,646,173               $6.32 $0 1,193                      
2012 04/01/2012 03/31/2013 $10,526,094 1,538,848               $6.84 $538,998 992                         
2013 04/01/2013 03/31/2014 $10,864,474 1,443,491               $7.53 $4,752 911                         
2014 04/01/2014 03/31/2015 $12,381,254 1,563,155               $7.92 $599,423 879                         
2015 04/01/2015 03/31/2016 $13,258,394 1,591,844               $8.33 $52,552 873                         
2016 04/01/2016 03/31/2017 $12,025,141 1,396,877               $8.61 $105,735 781                         
2017 04/01/2017 03/31/2018 $12,823,973 1,639,366               $7.82 $18,040 849                         
2018 04/01/2018 03/31/2019 $12,985,484 1,546,658               $8.40 $1,929,491 839                         
2019 04/01/2019 03/31/2020 $13,166,970 1,581,316               $8.33 -$3,887,490 $54,590 835                         
2020 04/01/2020 03/31/2021 $12,441,183 1,511,946               $8.23 $8,964 $118,417 843                         
2021 04/01/2021 03/31/2022 $12,580,680 1,489,084               $8.45 $747,243 843                         

** If the contributions and withdrawal liabilities shown on this table do not equal the amounts shown as credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this table. 

Reciprocity contributions are counted for purposes of determining the CBU assumption and have been included in the Total Contributions line
Other

2019-2020 Reversal of reciprocity contributions and interest due to litigation (Lehman v Nelson)
2020-2021 Correction to reversal of reciprocity in prior year

File name: Template 3 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

IBEW PCPF

Provide historical plan information for the 2010 plan year through the plan year immediately preceding the date the plan's initial application was filed that separately identifies: total contributions, total contribution base units (including identification of the 
base unit used (i.e., hourly, weekly)), average contribution rates, and number of active participants at the beginning of each plan year. Also show separately for each of the plan years in the same period all other sources of non-investment income, including, if 
applicable, withdrawal liability payments collected, reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if any), and other identifiable contribution streams.

If the contributions and withdrawal liabilities shown on this table do not equal the amount shown as credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to this table. 

All Other Sources of Non-Investment Income

For additional submission due to merger under § 4262.4(f)(1)(ii): Template 3 Plan Name Merged , where "Plan Name Merged" is an abbreviated version of 
the plan name for the separate plan involved in the merger.



TEMPLATE 4A v20221102p

SFA Determination - under the "basic method" for all plans, and under the "increasing assets method" for MPRA plans

IFR filers submitting a supplemented application should see Addendum C for more information. 

MPRA plans using the "increasing assets method" should see Addendum D for more information. 

a.

b.

c.

d.

If submitting a supplemented application under § 4262.4(g)(6): Template 4A Supp Plan Name , where "Plan Name" is an abbreviated version of the plan name.

The amount of SFA calculated using the "basic method", determined as a lump sum as of the SFA measurement date.

Non-SFA interest rate required under § 4262.4(e)(1) of PBGC’s SFA regulation, including supporting details on how it was determined. 
[Sheet: 4A-1 Interest Rates]

File name: Template 4A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

If submitting additional information due to a merger under § 4262.4(f)(1)(ii): Template 4A Plan Name Merged , where "Plan Name Merged" is an abbreviated 
version of the plan name for the separate plan involved in the merger.

If submitting additional information due to certain events with limitations under § 4262.4(f)(1)(i): Template 4A Plan Name Add , where "Plan Name" is an 
abbreviated version of the plan name.

Instructions for Section C, Item (4) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

For all plans, provide information used to determine the amount of SFA under the "basic method" described in § 4262.4(a)(1). 

For MPRA plans, also provide information used to determine the amount of SFA under the "increasing assets method" described in § 4262.4(a)(2)(i).

The information to be provided is:

NOTE: All items below are provided on Sheet '4A-4 SFA Details .4(a)(1)' unless otherwise indicated.

SFA interest rate required under § 4262.4(e)(2) of PBGC’s SFA regulation, including supporting details on how it was determined. 
[Sheet: 4A-1 Interest Rates]

Fair market value of assets as of the SFA measurement date. This amount should include any assets at the SFA measurement date attributable to 
financial assistance received by the plan under section 4261 of ERISA, but should not reflect a payable for amounts owed to PBGC for all amounts of 
such financial assistance received by the plan. 



e.

i.

ii.

iii. 

iv.

v.

vi.

vii.

f.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA 
coverage period"):

Separately identify the projected amount of contributions, projected withdrawal liability payments reflecting a reasonable allowance for 
amounts considered uncollectible, and other payments expected to be made to the plan (excluding the amount of financial assistance under 
section 4261 of ERISA and SFA to be received by the plan).

Identify the benefit payments described in § 4262.4(b)(1) (including any benefits that were restored under 26 CFR 1.432(e)(9)-(1)(e)(3) and 
excluding the payments in e.iii. below), separately for current retirees and beneficiaries, current terminated vested participants not yet in pay 
status, current active participants, and new entrants.
[Sheet: 4A-2 SFA Ben Pmts]

Identify total benefit payments paid and expected to be paid from projected SFA assets separately from total benefit payments paid and 
expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted. 

Separately identify the make-up payments described in § 4262.4(b)(1) attributable to the reinstatement of benefits under § 4262.15 that were 
previously suspended through the SFA measurement date. 
[Also see applicable examples in Section C, Item (4)e.iii. of the SFA instructions.]

Separately identify administrative expenses paid and expected to be paid (excluding the amount owed PBGC under section 4261 of ERISA) 
for premiums to PBGC and for all other administrative expenses.
[Sheet: 4A-3 SFA Pcount and Admin Exp]

Identify total administrative expenses paid and expected to be paid from projected SFA assets separately from total administrative expenses 
paid and expected to be paid from non-SFA assets after the projected SFA assets are fully exhausted. 

Provide the projected total participant count at the beginning of each year.
[Sheet: 4A-3 SFA Pcount and Admin Exp]

Provide the projected investment income earned by assets not attributable to SFA based on the non-SFA interest rate in b. above and the 
projected fair market value of non-SFA assets at the end of each plan year.

Provide the projected investment income earned by assets attributable to SFA based on the SFA interest rate in c. above (excluding 
investment returns for the plan year in which the sum of annual projected benefit payments and administrative expenses for the year exceeds 
the beginning-of-year projected SFA assets) and the projected fair market value of SFA assets at the end of each plan year. 

The projected SFA exhaustion year. This is the first day of the plan year in which the sum of annual projected benefit payments and administrative 
expenses for the year exceeds the beginning-of-year projected SFA assets. Note this date is only required for the calculation method under which the 
requested amount of SFA is determined.



Additional instructions for each individual worksheet:

Sheet
4A-1 SFA Determination - non-SFA Interest Rate and SFA Interest Rate

See instructions on 4A-1 Interest Rates.

4A-2 SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6) if the total projected benefit payments are the same as those 
used in the application approved under the interim final rule.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of benefit payments.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage 
period"), identify benefit payments described in § 4262.4(b)(1) for current retirees and beneficiaries, current terminated vested participants not yet in pay status, 
currently active participants, and new entrants. Projected benefit payments should be entered based on current participant status as of the SFA census date. On this 
Sheet 4A-2, show all benefit payments as positive amounts. 

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, the benefit payments in this Sheet 4A-2 projection should reflect 
prospective reinstatement of benefits assuming such reinstatements commence as of the SFA measurement date. If the plan restored or partially restored benefits 
under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, the benefit payments in this Sheet 4A-2 should reflect fully restored prospective benefits. 

Make-up payments to be paid to restore previously suspended benefits should not be included in this Sheet 4A-2, and are separately shown in Sheet 4A-4.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending 
in 2051. 



4A-3

This sheet is not required for an IFR filer submitting a supplemented application under § 4262.4(g)(6).

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date), and
--Year-by-year deterministic projection of participant count and administrative expenses.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage 
period"), identify the projected total participant count at the beginning of each year, as well as administrative expenses, separately for premiums to PBGC and for 
all other administrative expenses. On this Sheet 4A-3, show all administrative expenses as positive amounts. Total expenses should match the amounts shown on 
4A-4 and 4A-5.

Any amounts owed to PBGC for financial assistance under section 4261 of ERISA should not be included in this Sheet 4A-3.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending 
in 2051. 

SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "increasing assets 
method" for MPRA plans



4A-4 SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status and, if applicable, certain MPRA information,
--Fair Market Value of Assets as of the SFA measurement date,
--SFA Amount as of the SFA measurement date calculated under the "basic method", 
--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "basic method"), and 
--Year-by-year deterministic projection.

For each plan year in the period beginning on the SFA measurement date and ending on the last day of the last plan year ending in 2051 (the "SFA coverage 
period"), provide each of the items requested in Columns (1) through (12). Show payments INTO the plan as positive amounts and payments OUT of the plan as 
negative amounts.

If the plan has suspended benefit payments under sections 305(e)(9) or 4245(a) of ERISA, Column (5) should show the make-up payments to be paid to restore the 
previously suspended benefits. These amounts should be determined as if such make-up payments are paid beginning as of the SFA measurement date. If the plan 
sponsor elects to pay these amounts as a lump sum, then the lump sum amount is assumed paid as of the SFA measurement date. If the plan sponsor elects to pay 
equal installments over 60 months, the first monthly payment is assumed paid on the first regular payment date on or after the SFA measurement date. See the 
examples in the SFA Instructions. If the make-up payments are paid over 60 months, each row in the projection should reflect the monthly payments for that period. 
The prospective reinstatement of suspended benefits is included in Column (4); Column (5) is only for make-up payments for past benefits that were suspended.

Except for the first row in the projection exhibit, each row must include the full plan year of the indicated information up to the plan year ending in 2051. The first 
row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement 
date, so the first row may contain less than a full plan year of information. For all other periods, provide the full plan year of information up to the plan year ending 
in 2051. 



4A-5 SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans

Version Updates (newest version at top)

Version  Date updated

v20220701p 07/01/2022

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 

v20221102p 11/02/2022 Added clarifying instructions for 4A-2 and 4A-3 

This sheet is to only be used by MPRA plans. For such plans, this sheet should be completed in addition to Sheet 4A-4.

On this sheet, you will provide:
--Basic plan information (plan name, EIN/PN, SFA measurement date, non-SFA interest rate, SFA interest rate),
--MPRA plan status, and if applicable, certain MPRA information,
--Fair Market Value of Assets as of the SFA measurement date,
--SFA Amount as of the SFA measurement date calculated under the "increasing assets method", 
--Projected SFA exhaustion year (only if the requested amount of SFA is determined under the "increasing assets method"), and 
--Year-by-year deterministic projection.

This sheet is identical to Sheet 4A-4, and the information in Columns (1) through (6) should be the same as that used in the "basic method" calculation in Sheet 4A-
4. The SFA Amount as of the SFA Measurement Date will differ from that calculated in Sheet 4A-4, as it will be calculated in accordance with § 4262.4(a)(2)(i) as 
the lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the SFA coverage period, projected SFA assets and 
projected non-SFA assets are both greater than or equal to zero, and, as of the last day of the SFA coverage period, the sum of projected SFA assets and projected 
non-SFA assets is greater than the amount of such sum as of the last day of the immediately preceding plan year.



TEMPLATE 4A - Sheet 4A-1 v20221102p

SFA Determination - non-SFA Interest Rate and SFA Interest Rate

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 94-6128032

PN: 001

Initial Application Date: 03/30/2023

SFA Measurement Date: 12/31/2022

Last day of first plan 
year ending after the 
measurement date:

03/31/2023

5.85%

3.77%

Development of non-SFA interest rate and SFA interest rate:

7.00%

Month Year (i) (ii) (iii)

March 2023 2.50% 3.83% 4.06%

February 2023 2.31% 3.72% 4.00%

January 2023 2.13% 3.62% 3.93%

December 2022 1.95% 3.50% 3.85%

5.85%

5.85%

Match

3.77%

3.77%

Match

This amount is calculated based on the other 
information entered.

If the non-SFA Interest Rate Calculation is not equal to the non-SFA Interest Rate Used, provide explanation below.

If the SFA Interest Rate Calculation is not equal to the SFA Interest Rate Used, provide explanation below.

This amount is calculated based on the other information entered above.

SFA Interest Rate Limit (lowest average of the 3 segment rates plus 67 basis points ):

SFA Interest Rate Calculation (lesser of Plan 
Interest Rate and SFA Interest Rate Limit ):

SFA Interest Rate Match Check:

Provide the non-SFA interest rate and SFA interest rate used, including supporting details on how they were determined.

Rate used in projection of non-SFA assets.

Rate used in projection of SFA assets.

Corresponding ERISA Section 303(h)(2)(C)(i), (ii), and (iii) rates 
disregarding modifications made under clause (iv) of such section.

IBEW PCPF

Non-SFA Interest Rate Calculation (lesser of 
Plan Interest Rate and Non-SFA Interest Rate 
Limit):

Non-SFA Interest Rate Match Check:

24-month average segment rates without regard to 
interest rate stabilization rules. These rates are 
issued by IRS each month.  For example, the 
applicable segment rates for August 2021 are 
1.13%, 2.70%, and 3.38%.  Those rates were 
issued in IRS Notice 21-50 on August 16, 2021 
(see page 2 of notice under the heading "24-
Month Average Segment Rates Without 25-Year 
Average Adjustment"). 

They are also available on IRS’ Funding Yield 
Curve Segment Rate Tables web page (See 
Funding Table 3 under the heading "24-Month 
Average Segment Rates Not Adjusted").

This amount is calculated based on the other 
information entered above.

 For a plan other than a plan described in § 4262.4(g) (i.e., for a plan that has not filed an initial application under PBGC's interim final rule), the last day 
of the third calendar month immediately preceding the plan's initial application date. 
 For a plan described in § 4262.4(g) (i.e., for a plan that filed an initial application prior to publication of the final rule), the last day of the calendar 
quarter immediately preceding the plan's initial application date.

SFA Interest Rate Used:

Plan Interest Rate:

Non-SFA Interest Rate Used:

This amount is calculated based on the other information entered above.

Interest rate used for the funding standard account projections in the plan's 
most recently completed certification of plan status before 1/1/2021.

Non-SFA Interest Rate Limit (lowest 3rd segment rate plus 200 basis points) :

2 months preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

3 months preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:

Month in which plan's initial application is filed, 
and corresponding segment rates (leave (i), (ii), 
and (iii) blank if the IRS Notice for this month has 
not yet been issued):

1 month preceding month in which plan's initial 
application is filed, and corresponding segment 
rates:



TEMPLATE 4A - Sheet 4A-2 v20221102p

SFA Determination - Benefit Payments for the "basic method" for all plans, and for the "increasing assets method" for MRPA plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 94-6128032

PN: 001

SFA Measurement Date: 12/31/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

12/31/2022 03/31/2023 $6,681,424 $566,765 $143,677 $0 $7,391,866
04/01/2023 03/31/2024 $26,162,487 $2,780,713 $1,191,944 $0 $30,135,144
04/01/2024 03/31/2025 $25,568,635 $3,384,960 $1,761,112 $0 $30,714,707
04/01/2025 03/31/2026 $24,943,837 $4,028,752 $2,237,832 $0 $31,210,421
04/01/2026 03/31/2027 $24,287,653 $4,525,572 $2,656,623 $8,736 $31,478,584
04/01/2027 03/31/2028 $23,599,970 $5,102,457 $2,959,295 $19,898 $31,681,620
04/01/2028 03/31/2029 $22,880,967 $5,679,521 $3,221,061 $32,268 $31,813,817
04/01/2029 03/31/2030 $22,131,207 $6,244,118 $3,479,847 $45,061 $31,900,233
04/01/2030 03/31/2031 $21,351,652 $6,594,926 $3,745,160 $56,689 $31,748,427
04/01/2031 03/31/2032 $20,543,584 $7,069,924 $4,054,689 $67,030 $31,735,227
04/01/2032 03/31/2033 $19,708,657 $7,705,089 $4,414,486 $82,816 $31,911,048
04/01/2033 03/31/2034 $18,848,926 $8,031,695 $4,785,110 $106,220 $31,771,951
04/01/2034 03/31/2035 $17,966,800 $8,424,464 $5,123,116 $136,209 $31,650,589
04/01/2035 03/31/2036 $17,065,093 $8,721,267 $5,410,309 $166,836 $31,363,505
04/01/2036 03/31/2037 $16,147,061 $8,834,689 $5,671,603 $199,948 $30,853,301
04/01/2037 03/31/2038 $15,216,476 $8,986,576 $5,912,287 $239,878 $30,355,217
04/01/2038 03/31/2039 $14,277,610 $9,111,285 $6,132,111 $287,856 $29,808,862
04/01/2039 03/31/2040 $13,335,121 $9,086,194 $6,352,250 $340,181 $29,113,746
04/01/2040 03/31/2041 $12,393,932 $9,086,729 $6,588,604 $397,489 $28,466,754
04/01/2041 03/31/2042 $11,459,089 $9,006,507 $6,840,026 $461,558 $27,767,180
04/01/2042 03/31/2043 $10,535,729 $8,986,152 $7,092,691 $536,561 $27,151,133
04/01/2043 03/31/2044 $9,629,061 $8,873,294 $7,322,652 $616,120 $26,441,127
04/01/2044 03/31/2045 $8,744,362 $8,799,882 $7,554,017 $698,949 $25,797,210
04/01/2045 03/31/2046 $7,886,981 $8,625,194 $7,751,010 $784,636 $25,047,821
04/01/2046 03/31/2047 $7,062,263 $8,399,760 $7,901,687 $881,193 $24,244,903
04/01/2047 03/31/2048 $6,275,312 $8,166,762 $8,012,076 $996,236 $23,450,386
04/01/2048 03/31/2049 $5,530,913 $7,907,798 $8,123,195 $1,122,841 $22,684,747
04/01/2049 03/31/2050 $4,833,316 $7,588,134 $8,267,730 $1,252,426 $21,941,606
04/01/2050 03/31/2051 $4,185,933 $7,266,576 $8,411,275 $1,382,952 $21,246,736

On this Sheet, show all benefit payment amounts as positive amounts.

PROJECTED BENEFIT PAYMENTS for:

See Template 4A Instructions for Additional Instructions for Sheet 4A-2.

IBEW PCPF



TEMPLATE 4A - Sheet 4A-3 v20221102p

SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "increasing assets method" for MPRA plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 94-6128032

PN: 001

SFA Measurement Date: 12/31/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Total Participant Count 
at Beginning of Plan 

Year PBGC Premiums Other Total
12/31/2022 03/31/2023 3,302 $108,704 $185,324 $294,028
04/01/2023 03/31/2024 3,301 $115,535 $788,346 $903,881
04/01/2024 03/31/2025 3,282 $121,434 $820,788 $942,222
04/01/2025 03/31/2026 3,263 $123,508 $793,631 $917,139
04/01/2026 03/31/2027 3,236 $125,303 $811,885 $937,188
04/01/2027 03/31/2028 3,212 $127,234 $830,558 $957,792
04/01/2028 03/31/2029 3,183 $128,986 $849,661 $978,647
04/01/2029 03/31/2030 3,149 $130,543 $869,203 $999,746
04/01/2030 03/31/2031 3,111 $131,934 $889,195 $1,021,129
04/01/2031 03/31/2032 3,086 $160,472 $909,646 $1,070,118
04/01/2032 03/31/2033 3,062 $162,886 $930,568 $1,093,454
04/01/2033 03/31/2034 3,032 $165,000 $951,971 $1,116,971
04/01/2034 03/31/2035 3,002 $167,125 $973,866 $1,140,991
04/01/2035 03/31/2036 2,966 $168,918 $996,265 $1,165,183
04/01/2036 03/31/2037 2,929 $170,648 $1,019,179 $1,189,827
04/01/2037 03/31/2038 2,891 $172,308 $1,042,620 $1,214,928
04/01/2038 03/31/2039 2,852 $173,893 $1,066,600 $1,240,493
04/01/2039 03/31/2040 2,811 $175,335 $1,091,132 $1,266,467
04/01/2040 03/31/2041 2,770 $176,752 $1,116,228 $1,292,980
04/01/2041 03/31/2042 2,726 $177,945 $1,141,901 $1,319,846
04/01/2042 03/31/2043 2,688 $179,500 $1,168,165 $1,347,665
04/01/2043 03/31/2044 2,642 $180,486 $1,195,033 $1,375,519
04/01/2044 03/31/2045 2,604 $181,982 $1,222,519 $1,404,501
04/01/2045 03/31/2046 2,557 $182,807 $1,250,637 $1,433,444
04/01/2046 03/31/2047 2,513 $183,794 $1,279,402 $1,463,196
04/01/2047 03/31/2048 2,468 $184,654 $1,308,828 $1,493,482
04/01/2048 03/31/2049 2,429 $185,916 $1,338,931 $1,524,847
04/01/2049 03/31/2050 2,392 $187,295 $1,369,726 $1,557,021
04/01/2050 03/31/2051 2,348 $188,078 $1,401,230 $1,589,308

See Template 4A Instructions for Additional Instructions for Sheet 4A-3.

IBEW PCPF

On this Sheet, show all administrative expense amounts as positive amounts.

PROJECTED ADMINISTRATIVE EXPENSES for:



TEMPLATE 4A - Sheet 4A-4 v20221102p

SFA Determination - Details for the "basic method" under § 4262.4(a)(1) for all plans

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 94-6128032

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

N/A

SFA Measurement Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$224,898,302

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$69,676,216

Projected SFA 
exhaustion year:

04/01/2025

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total from 

Sheet 4A-2)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 4A-3)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

12/31/2022 03/31/2023 $3,186,595 $0 $0 -$7,391,866 $0 -$294,028 -$7,685,894 $611,977 $62,602,299 $0 $3,242,076 $231,326,973
04/01/2023 03/31/2024 $12,363,980 $0 $0 -$30,135,144 $0 -$903,881 -$31,039,025 $1,780,434 $33,343,708 $0 $13,889,135 $257,580,088
04/01/2024 03/31/2025 $11,993,063 $0 $0 -$30,714,707 $0 -$942,222 -$31,656,929 $665,845 $2,352,625 $0 $15,414,247 $284,987,397
04/01/2025 03/31/2026 $11,633,272 $0 $0 -$31,210,421 $0 -$917,139 -$2,352,625 $0 $0 -$29,774,935 $16,148,661 $282,994,395
04/01/2026 03/31/2027 $11,284,275 $0 $0 -$31,478,584 $0 -$937,188 $0 $0 $0 -$32,415,772 $15,945,860 $277,808,758
04/01/2027 03/31/2028 $10,945,740 $0 $0 -$31,681,620 $0 -$957,792 $0 $0 $0 -$32,639,412 $15,626,291 $271,741,377
04/01/2028 03/31/2029 $10,617,369 $0 $0 -$31,813,817 $0 -$978,647 $0 $0 $0 -$32,792,464 $15,257,467 $264,823,750
04/01/2029 03/31/2030 $10,298,849 $0 $0 -$31,900,233 $0 -$999,746 $0 $0 $0 -$32,899,979 $14,840,502 $257,063,122
04/01/2030 03/31/2031 $9,989,881 $0 $0 -$31,748,427 $0 -$1,021,129 $0 $0 $0 -$32,769,556 $14,381,357 $248,664,804
04/01/2031 03/31/2032 $9,889,983 $0 $0 -$31,735,227 $0 -$1,070,118 $0 $0 $0 -$32,805,345 $13,886,143 $239,635,584
04/01/2032 03/31/2033 $9,791,090 $0 $0 -$31,911,048 $0 -$1,093,454 $0 $0 $0 -$33,004,502 $13,349,339 $229,771,512
04/01/2033 03/31/2034 $9,693,176 $0 $0 -$31,771,951 $0 -$1,116,971 $0 $0 $0 -$32,888,922 $12,772,801 $219,348,566
04/01/2034 03/31/2035 $9,596,240 $0 $0 -$31,650,589 $0 -$1,140,991 $0 $0 $0 -$32,791,580 $12,163,070 $208,316,296
04/01/2035 03/31/2036 $9,500,284 $0 $0 -$31,363,505 $0 -$1,165,183 $0 $0 $0 -$32,528,688 $11,522,496 $196,810,387
04/01/2036 03/31/2037 $9,405,280 $0 $0 -$30,853,301 $0 -$1,189,827 $0 $0 $0 -$32,043,128 $10,860,661 $185,033,201
04/01/2037 03/31/2038 $9,311,229 $0 $0 -$30,355,217 $0 -$1,214,928 $0 $0 $0 -$31,570,145 $10,182,622 $172,956,907
04/01/2038 03/31/2039 $9,218,113 $0 $0 -$29,808,862 $0 -$1,240,493 $0 $0 $0 -$31,049,355 $9,488,491 $160,614,156
04/01/2039 03/31/2040 $9,125,932 $0 $0 -$29,113,746 $0 -$1,266,467 $0 $0 $0 -$30,380,213 $8,783,076 $148,142,951
04/01/2040 03/31/2041 $9,034,669 $0 $0 -$28,466,754 $0 -$1,292,980 $0 $0 $0 -$29,759,734 $8,068,770 $135,486,656
04/01/2041 03/31/2042 $8,944,324 $0 $0 -$27,767,180 $0 -$1,319,846 $0 $0 $0 -$29,087,026 $7,345,169 $122,689,122
04/01/2042 03/31/2043 $8,854,879 $0 $0 -$27,151,133 $0 -$1,347,665 $0 $0 $0 -$28,498,798 $6,610,895 $109,656,098
04/01/2043 03/31/2044 $8,766,334 $0 $0 -$26,441,127 $0 -$1,375,519 $0 $0 $0 -$27,816,646 $5,865,579 $96,471,365
04/01/2044 03/31/2045 $8,678,671 $0 $0 -$25,797,210 $0 -$1,404,501 $0 $0 $0 -$27,201,711 $5,109,476 $83,057,802
04/01/2045 03/31/2046 $8,591,883 $0 $0 -$25,047,821 $0 -$1,433,444 $0 $0 $0 -$26,481,265 $4,343,054 $69,511,474
04/01/2046 03/31/2047 $8,505,969 $0 $0 -$24,244,903 $0 -$1,463,196 $0 $0 $0 -$25,708,099 $3,570,410 $55,879,754
04/01/2047 03/31/2048 $8,420,903 $0 $0 -$23,450,386 $0 -$1,493,482 $0 $0 $0 -$24,943,868 $2,792,538 $42,149,326
04/01/2048 03/31/2049 $8,336,693 $0 $0 -$22,684,747 $0 -$1,524,847 $0 $0 $0 -$24,209,594 $2,008,052 $28,284,476
04/01/2049 03/31/2050 $8,253,331 $0 $0 -$21,941,606 $0 -$1,557,021 $0 $0 $0 -$23,498,627 $1,215,055 $14,254,234
04/01/2050 03/31/2051 $8,170,799 $0 $0 -$21,246,736 $0 -$1,589,308 $0 $0 $0 -$22,836,044 $411,011 $0

See Template 4A Instructions for Additional Instructions for Sheet 4A-4.

IBEW PCPF

Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

MPRA increasing assets method described in § 4262.4(a)(2)(i).
MPRA present value method described in § 4262.4(a)(2)(ii).

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

Only required on this sheet if the requested amount of SFA is based on the "basic method".
Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the 
year exceeds the beginning-of-year projected SFA assets.

Per § 4262.4(a)(1), the lowest whole dollar amount (not less than $0) for which, as of the last day of 
each plan year during the SFA coverage period, projected SFA assets and projected non-SFA assets are 
both greater than or equal to zero.



TEMPLATE 4A - Sheet 4A-5 v20221102p

SFA Determination - Details for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date:

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

Projected SFA 
exhaustion year:

Non-SFA Interest Rate:

SFA Interest Rate:

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total from 

Sheet 4A-2)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 4A-3)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

See Template 4A Instructions for Additional Instructions for Sheet 4A-5.

Meets the definition of a MPRA plan described in § 4262.4(a)(3)?

MPRA increasing assets method described in § 4262.4(a)(2)(i).
MPRA present value method described in § 4262.4(a)(2)(ii).

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

Per § 4262.4(a)(2)(i), the lowest whole dollar amount (not less than $0) for which, as of the last day of each plan year during the 
SFA coverage period, projected SFA assets and projected non-SFA assets are both greater than or equal to zero, and, as of the last 
day of the SFA coverage period, the sum of projected SFA assets and projected non-SFA assets is greater than the amount of such 
sum as of the last day of the immediately preceding plan year.

Only required on this sheet if the requested amount of SFA is based on the "increasing assets method".
Plan Year Start Date of the plan year in which the sum of annual projected benefit payments and administrative expenses for the 
year exceeds the beginning-of-year projected SFA assets.



TEMPLATE 5A v20220802p
Baseline - for non-MPRA plans using the "basic method", or for MPRA plans for which the requested amount of SFA is determined under 
the "increasing assets method" 

This Template 5A is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent 
actuarial certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status"), except the non-SFA and SFA interest rates, and except 
any assumptions that were changed in accordance with Section III, Acceptable Assumption Changes in PBGC's SFA assumptions guidance (other than the 
acceptable assumption change for "missing" terminated vested participants described in Section III.E. of PBGC's SFA assumptions guidance).

For purposes of this Template 5A, any assumption change made in accordance with Section III, Acceptable Assumption Changes, in PBGC's SFA assumptions 
guidance should be reflected in this Baseline calculation of the SFA amount and supporting projection information, except that an assumption change for “missing” 
terminated vested participants described in Section III.E of PBGC’s SFA assumptions guidance should not be reflected in the Baseline projections. See examples in 
the SFA instructions for Section C, Item (5). 

File name: Template 5A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Instructions for Section C, Item (5) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Provide a separate deterministic projection ("Baseline") using the same calculation methodology used to determine the requested SFA amount, in the same format 
as Template 4A (Sheets 4A-2, 4A-3, and either 4A-4 or 4A-5) that shows the amount of SFA that would be determined if all underlying assumptions and methods 
used in the projection were the same as those used in the pre-2021 certification of plan status, except the plan's non-SFA interest rate and SFA interest rate, which 
should be the same as used in Template 4A (Sheet 4A-1).



Additional instructions for each individual worksheet:

Sheet
5A-1

5A-2

5A-3

Version Updates (newest version at top)

Version  Date updated

v20220701p 07/01/2022

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the Baseline SFA amount under the "basic 
method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 5A-3.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5, except 
provide the projection used to determine the Baseline SFA amount under the "increasing assets method" described in § 4262.4(a)(2)(i). Unlike Sheet 4A-5, it is not 
necessary to identify the projected SFA exhaustion year in Sheet 5A-3.

Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 
4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Baseline - Participant Count and Administrative Expenses for the "basic method", or for MPRA plans for which the requested amount of SFA 
is determined under the "increasing assets method" 

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection used to determine the 
Baseline SFA amount.

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 

Baseline - Benefit Payments for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the 
"increasing assets method" 



TEMPLATE 5A - Sheet 5A-1 v20220802p

Baseline - Benefit Payments for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 94-6128032

PN: 001

SFA Measurement Date: 12/31/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Current Retirees and 
Beneficiaries in Pay 

Status
Current Terminated 
Vested Participants

Current Active 
Participants New Entrants Total

12/31/2022 03/31/2023 $6,681,424 $566,765 $143,727 $0 $7,391,916
04/01/2023 03/31/2024 $26,162,487 $2,780,713 $1,193,046 $0 $30,136,246
04/01/2024 03/31/2025 $25,568,635 $3,384,960 $1,764,050 $0 $30,717,645
04/01/2025 03/31/2026 $24,943,837 $4,028,752 $2,243,085 $0 $31,215,674
04/01/2026 03/31/2027 $24,287,653 $4,525,572 $2,665,192 $12,540 $31,490,957
04/01/2027 03/31/2028 $23,599,970 $5,102,457 $2,970,642 $29,645 $31,702,714
04/01/2028 03/31/2029 $22,880,967 $5,679,521 $3,235,541 $49,514 $31,845,543
04/01/2029 03/31/2030 $22,131,207 $6,244,118 $3,498,170 $71,120 $31,944,615
04/01/2030 03/31/2031 $21,351,652 $6,594,926 $3,767,935 $91,970 $31,806,483
04/01/2031 03/31/2032 $20,543,584 $7,069,924 $4,083,493 $111,945 $31,808,946
04/01/2032 03/31/2033 $19,708,657 $7,705,089 $4,450,697 $140,653 $32,005,096
04/01/2033 03/31/2034 $18,848,926 $8,031,695 $4,829,411 $181,837 $31,891,869
04/01/2034 03/31/2035 $17,966,800 $8,424,464 $5,175,789 $232,084 $31,799,137
04/01/2035 03/31/2036 $17,065,093 $8,721,267 $5,471,103 $283,952 $31,541,415
04/01/2036 03/31/2037 $16,147,061 $8,834,689 $5,740,894 $340,209 $31,062,853
04/01/2037 03/31/2038 $15,216,476 $8,986,576 $5,990,203 $407,629 $30,600,884
04/01/2038 03/31/2039 $14,277,610 $9,111,285 $6,219,033 $489,324 $30,097,252
04/01/2039 03/31/2040 $13,335,121 $9,086,194 $6,449,052 $580,609 $29,450,976
04/01/2040 03/31/2041 $12,393,932 $9,086,729 $6,696,019 $680,577 $28,857,257
04/01/2041 03/31/2042 $11,459,089 $9,006,507 $6,959,016 $790,838 $28,215,450
04/01/2042 03/31/2043 $10,535,729 $8,986,152 $7,224,059 $918,068 $27,664,008
04/01/2043 03/31/2044 $9,629,061 $8,873,294 $7,466,310 $1,055,263 $27,023,928
04/01/2044 03/31/2045 $8,744,362 $8,799,882 $7,710,176 $1,200,264 $26,454,684
04/01/2045 03/31/2046 $7,886,981 $8,625,194 $7,919,004 $1,350,898 $25,782,077
04/01/2046 03/31/2047 $7,062,263 $8,399,760 $8,080,947 $1,517,613 $25,060,583
04/01/2047 03/31/2048 $6,275,312 $8,166,762 $8,202,175 $1,712,862 $24,357,111
04/01/2048 03/31/2049 $5,530,913 $7,907,798 $8,325,493 $1,928,176 $23,692,380
04/01/2049 03/31/2050 $4,833,316 $7,588,134 $8,483,906 $2,151,171 $23,056,527
04/01/2050 03/31/2051 $4,185,933 $7,266,576 $8,640,804 $2,376,970 $22,470,283

IBEW PCPF

On this Sheet, show all benefit payment amounts as positive amounts.

PROJECTED BENEFIT PAYMENTS for:

See Template 4A instructions for Sheet 4A-2, except provide the benefit payment projection used to determine the Baseline SFA amount.



TEMPLATE 5A - Sheet 5A-2 v20220802p

Baseline - Participant Count and Administrative Expenses for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 94-6128032

PN: 001

SFA Measurement Date: 12/31/2022

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date

Total Participant Count 
at Beginning of Plan 

Year PBGC Premiums Other Total
12/31/2022 03/31/2023 N/A $108,704 $198,331 $307,035
04/01/2023 03/31/2024 3,327 $116,445 $809,189 $925,634
04/01/2024 03/31/2025 3,334 $123,358 $825,373 $948,731
04/01/2025 03/31/2026 3,339 $126,014 $841,880 $967,894
04/01/2026 03/31/2027 3,336 $128,419 $858,718 $987,137
04/01/2027 03/31/2028 3,337 $131,026 $875,892 $1,006,918
04/01/2028 03/31/2029 3,333 $133,487 $893,410 $1,026,897
04/01/2029 03/31/2030 3,325 $135,830 $911,278 $1,047,108
04/01/2030 03/31/2031 3,314 $138,088 $929,504 $1,067,592
04/01/2031 03/31/2032 3,302 $171,704 $948,094 $1,119,798
04/01/2032 03/31/2033 3,292 $174,608 $967,056 $1,141,664
04/01/2033 03/31/2034 3,277 $177,288 $986,397 $1,163,685
04/01/2034 03/31/2035 3,263 $180,062 $1,006,125 $1,186,187
04/01/2035 03/31/2036 3,244 $182,593 $1,026,248 $1,208,841
04/01/2036 03/31/2037 3,223 $185,040 $1,046,773 $1,231,813
04/01/2037 03/31/2038 3,202 $187,511 $1,067,708 $1,255,219
04/01/2038 03/31/2039 3,180 $189,947 $1,089,062 $1,279,009
04/01/2039 03/31/2040 3,156 $192,283 $1,110,843 $1,303,126
04/01/2040 03/31/2041 3,132 $194,638 $1,133,060 $1,327,698
04/01/2041 03/31/2042 3,106 $196,882 $1,155,721 $1,352,603
04/01/2042 03/31/2043 3,086 $199,527 $1,178,835 $1,378,362
04/01/2043 03/31/2044 3,058 $201,671 $1,202,412 $1,404,083
04/01/2044 03/31/2045 3,038 $204,359 $1,226,460 $1,430,819
04/01/2045 03/31/2046 3,010 $206,525 $1,250,989 $1,457,514
04/01/2046 03/31/2047 2,985 $208,906 $1,276,009 $1,484,915
04/01/2047 03/31/2048 2,959 $211,228 $1,301,529 $1,512,757
04/01/2048 03/31/2049 2,940 $214,069 $1,327,560 $1,541,629
04/01/2049 03/31/2050 2,922 $217,013 $1,354,111 $1,571,124
04/01/2050 03/31/2051 2,897 $219,460 $1,381,193 $1,600,653

IBEW PCPF

On this Sheet, show all administrative expense amounts as positive amounts.

PROJECTED ADMINISTRATIVE EXPENSES for:

See Template 4A instructions for Sheet 4A-3, except provide the projected total participant count and administrative expense projection 
used to determine the Baseline SFA amount.



TEMPLATE 5A - Sheet 5A-3 v20220802p

Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 94-6128032

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

N/A

SFA Measurement Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$224,898,302

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$24,756,689

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA)

Benefit Payments 
(should match total from 

Sheet 5A-1)

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA; should match 
total from Sheet 5A-2)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

12/31/2022 03/31/2023 $3,386,750 $0 $0 -$7,391,916 $0 -$307,035 -$7,698,951 $194,407 $17,252,145 $0 $3,243,504 $231,528,556
04/01/2023 03/31/2024 $13,547,000 $0 $0 -$30,136,246 $0 -$925,634 -$17,252,145 $0 $0 -$13,809,735 $13,536,845 $244,802,665
04/01/2024 03/31/2025 $13,547,000 $0 $0 -$30,717,645 $0 -$948,731 $0 $0 $0 -$31,666,376 $13,798,497 $240,481,786
04/01/2025 03/31/2026 $13,547,000 $0 $0 -$31,215,674 $0 -$967,894 $0 $0 $0 -$32,183,568 $13,530,812 $235,376,030
04/01/2026 03/31/2027 $13,547,000 $0 $0 -$31,490,957 $0 -$987,137 $0 $0 $0 -$32,478,094 $13,223,633 $229,668,569
04/01/2027 03/31/2028 $13,547,000 $0 $0 -$31,702,714 $0 -$1,006,918 $0 $0 $0 -$32,709,632 $12,883,070 $223,389,008
04/01/2028 03/31/2029 $13,547,000 $0 $0 -$31,845,543 $0 -$1,026,897 $0 $0 $0 -$32,872,440 $12,511,022 $216,574,589
04/01/2029 03/31/2030 $13,547,000 $0 $0 -$31,944,615 $0 -$1,047,108 $0 $0 $0 -$32,991,723 $12,108,939 $209,238,805
04/01/2030 03/31/2031 $13,547,000 $0 $0 -$31,806,483 $0 -$1,067,592 $0 $0 $0 -$32,874,075 $11,683,188 $201,594,917
04/01/2031 03/31/2032 $13,547,000 $0 $0 -$31,808,946 $0 -$1,119,798 $0 $0 $0 -$32,928,744 $11,234,444 $193,447,617
04/01/2032 03/31/2033 $13,547,000 $0 $0 -$32,005,096 $0 -$1,141,664 $0 $0 $0 -$33,146,760 $10,751,540 $184,599,398
04/01/2033 03/31/2034 $13,547,000 $0 $0 -$31,891,869 $0 -$1,163,685 $0 $0 $0 -$33,055,554 $10,236,549 $175,327,393
04/01/2034 03/31/2035 $13,547,000 $0 $0 -$31,799,137 $0 -$1,186,187 $0 $0 $0 -$32,985,324 $9,696,162 $165,585,231
04/01/2035 03/31/2036 $13,547,000 $0 $0 -$31,541,415 $0 -$1,208,841 $0 $0 $0 -$32,750,256 $9,133,024 $155,514,999
04/01/2036 03/31/2037 $13,547,000 $0 $0 -$31,062,853 $0 -$1,231,813 $0 $0 $0 -$32,294,666 $8,557,052 $145,324,385
04/01/2037 03/31/2038 $13,547,000 $0 $0 -$30,600,884 $0 -$1,255,219 $0 $0 $0 -$31,856,103 $7,973,546 $134,988,828
04/01/2038 03/31/2039 $13,547,000 $0 $0 -$30,097,252 $0 -$1,279,009 $0 $0 $0 -$31,376,261 $7,382,752 $124,542,320
04/01/2039 03/31/2040 $13,547,000 $0 $0 -$29,450,976 $0 -$1,303,126 $0 $0 $0 -$30,754,102 $6,789,571 $114,124,789
04/01/2040 03/31/2041 $13,547,000 $0 $0 -$28,857,257 $0 -$1,327,698 $0 $0 $0 -$30,184,955 $6,196,556 $103,683,390
04/01/2041 03/31/2042 $13,547,000 $0 $0 -$28,215,450 $0 -$1,352,603 $0 $0 $0 -$29,568,053 $5,603,523 $93,265,860
04/01/2042 03/31/2043 $13,547,000 $0 $0 -$27,664,008 $0 -$1,378,362 $0 $0 $0 -$29,042,370 $5,009,255 $82,779,745
04/01/2043 03/31/2044 $13,547,000 $0 $0 -$27,023,928 $0 -$1,404,083 $0 $0 $0 -$28,428,011 $4,413,532 $72,312,265
04/01/2044 03/31/2045 $13,547,000 $0 $0 -$26,454,684 $0 -$1,430,819 $0 $0 $0 -$27,885,503 $3,816,827 $61,790,589
04/01/2045 03/31/2046 $13,547,000 $0 $0 -$25,782,077 $0 -$1,457,514 $0 $0 $0 -$27,239,591 $3,219,933 $51,317,932
04/01/2046 03/31/2047 $13,547,000 $0 $0 -$25,060,583 $0 -$1,484,915 $0 $0 $0 -$26,545,498 $2,627,297 $40,946,730
04/01/2047 03/31/2048 $13,547,000 $0 $0 -$24,357,111 $0 -$1,512,757 $0 $0 $0 -$25,869,868 $2,040,063 $30,663,925
04/01/2048 03/31/2049 $13,547,000 $0 $0 -$23,692,380 $0 -$1,541,629 $0 $0 $0 -$25,234,009 $1,456,853 $20,433,769
04/01/2049 03/31/2050 $13,547,000 $0 $0 -$23,056,527 $0 -$1,571,124 $0 $0 $0 -$24,627,651 $875,873 $10,228,990
04/01/2050 03/31/2051 $13,547,000 $0 $0 -$22,470,283 $0 -$1,600,653 $0 $0 $0 -$24,070,936 $294,946 $0

IBEW PCPF

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the Baseline SFA amount.



TEMPLATE 6A v20220802p

Additional instructions for each individual worksheet:

Sheet
6A-1

Reconciliation - for non-MPRA plans using the "basic method", or for MPRA plans for which the requested amount of SFA is determined 
under the "increasing assets method" 

File name: Template 6A Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Instructions for Section C, Item (6) of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

This Template 6A is not required if all assumptions and methods used to determine the requested SFA amount are identical to those used in the most recent 
actuarial certification of plan status completed before 1/1/2021 ("pre-2021 certification of plan status"), except the non-SFA and SFA interest rates, and except 
any assumptions changed in accordance with Section III, Acceptable Assumption Changes, in PBGC's SFA assumptions guidance (other than the acceptable 
assumption change for “missing” terminated vested participants described in Section III.E of PBGC’s SFA assumptions guidance).

This Template 6A is also not required if the requested SFA amount from Template 4A is the same as the SFA amount shown in Template 5A (Baseline).

For Item number 1, show the SFA amount determined in Template 5A using the "Baseline" assumptions and methods. If there is only one change in 
assumptions/methods between the Baseline (Template 5A) and the requested SFA amount (Template 4A), then show on Item number 2 the requested SFA amount, 
and briefly identify the change in assumptions from the Baseline. 

If there is more than one change in assumptions/methods from the Baseline, show each individual change as a separate Item number. Each Item number should 
reflect all changes already measured in the prior Item number. For example, the difference between the SFA amount shown for Item number 4 and Item number 5 
should be the incremental change due to changing the identified single assumption/method. The Item numbers should show assumption/method changes in the order 
that they were incrementally measured.

Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the 
"increasing assets method" 

If the assumptions/methods used to determine the requested SFA amount differ from those in the "Baseline" projection in Template 5A, then provide a 
reconciliation of the change in the total amount of SFA due to each change in assumption/method from the Baseline to the requested SFA as shown in Template 4A. 

For each assumption/method change from the Baseline through the requested SFA amount, provide a deterministic projection using the same calculation 
methodology used to determine the requested SFA amount, in the same format as Template 4A (either Sheet 4A-4 or Sheet 4A-5).



6A-2

6A-3

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 3 SFA amount from Sheet 6A-1.

6A-4

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 4 SFA amount from Sheet 6A-1.

6A-5

See instructions for 6A-2 Reconciliation Details, except for the intermediate Item number 5 SFA amount from Sheet 6A-1.

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

For non-MPRA plans, see Template 4A instructions for Sheet 4A-4, except provide the projection used to determine the intermediate Item number 2 SFA amount 
from Sheet 6A-1 under the "basic method" described in § 4262.4(a)(1). Unlike Sheet 4A-4, it is not necessary to explicitly identify the projected SFA exhaustion 
year in Sheet 6A-2.

For MPRA plans for which the requested amount of SFA is determined under the "increasing assets method", see Template 4A instructions for Sheet 4A-5, except 
provide the projection used to determine each intermediate SFA amount from Sheet 6A-1 under the "increasing assets method" described in § 4262.4(a)(2)(i). 
Unlike Sheet 4A-5, it is not necessary to explicitly identify the projected SFA exhaustion year in Sheet 6A-2.

A Reconciliation Details sheet is not needed for the last Item number shown in the Sheet 6A-1 Reconciliation, since the information should be the same as shown in 
Template 4A. For example, if there is only one assumption change from the Baseline, then Item number 2 should identify what assumption changed between the 
Baseline and Item number 2, where Item number 2 is the requested SFA amount. Since details on the determination of the requested SFA amount are shown in 
Template 4A, a separate Sheet 6A-2 Reconciliation Details is not required here. 

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under 
§ 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method



Version Updates (newest version at top)

v20220802p 08/02/2022 Cosmetic changes to increase the size of some rows 

v20220701p 07/01/2022

Version  Date updated



TEMPLATE 6A - Sheet 6A-1 v20220802p

Reconciliation - Summary for the "basic method", or for MPRA plans for which the requested amount of SFA is determined under the "increasing assets method" 

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 94-6128032

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of 
SFA?

N/A

Item number
Basis for Assumptions/Methods. For each Item, 
briefly describe the incremental change reflected 

in the SFA amount.

Change in SFA Amount (from prior Item 
number) SFA Amount

1 Baseline N/A $24,756,689 From Template 5A.

2 Expense Assumption Update ($346,990) $24,409,699 Show details supporting the SFA amount on Sheet 6A-2.

3 Decreasing CBU Population $45,266,518 $69,676,216 Show details supporting the SFA amount on Sheet 6A-3.

4 Show details supporting the SFA amount on Sheet 6A-4.

5 Show details supporting the SFA amount on Sheet 6A-5.

Create additional rows as needed, and create additional detailed sheets by copying Sheet 6A-5 and re-labeling the header and the sheet name to be 6A-6, 6A-7, etc. 

NOTE: A sheet with Recon Details is not required for the last Item 
number provided, since that information should be the same as provided 
in Template 4A.

IBEW PCPF

See Template 6A Instructions for Additional Instructions for Sheet 6A-1.



TEMPLATE 6A - Sheet 6A-2 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 94-6128032

PN: 001

MPRA Plan? No

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

N/A

SFA Measurement Date: 12/31/2022

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

$224,898,302

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

$24,409,699

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

01/01/2023 03/31/2023 $3,386,750 $0 $0 -$7,391,916 $0 -$294,028 -$7,685,944 $191,242 $16,914,997 $0 $3,243,504 $231,528,556
04/01/2023 03/31/2024 $13,547,000 $0 $0 -$30,136,246 $0 -$904,791 -$16,914,997 $0 $0 -$14,126,040 $13,527,724 $244,477,240
04/01/2024 03/31/2025 $13,547,000 $0 $0 -$30,717,645 $0 -$944,146 $0 $0 $0 -$31,661,791 $13,779,591 $240,142,040
04/01/2025 03/31/2026 $13,547,000 $0 $0 -$31,215,674 $0 -$920,015 $0 $0 $0 -$32,135,689 $13,512,318 $235,065,669
04/01/2026 03/31/2027 $13,547,000 $0 $0 -$31,490,957 $0 -$941,060 $0 $0 $0 -$32,432,017 $13,206,806 $229,387,457
04/01/2027 03/31/2028 $13,547,000 $0 $0 -$31,702,714 $0 -$962,744 $0 $0 $0 -$32,665,458 $12,867,899 $223,136,898
04/01/2028 03/31/2029 $13,547,000 $0 $0 -$31,845,543 $0 -$984,725 $0 $0 $0 -$32,830,268 $12,497,489 $216,351,120
04/01/2029 03/31/2030 $13,547,000 $0 $0 -$31,944,615 $0 -$1,007,042 $0 $0 $0 -$32,951,657 $12,097,021 $209,043,484
04/01/2030 03/31/2031 $13,547,000 $0 $0 -$31,806,483 $0 -$1,029,738 $0 $0 $0 -$32,836,221 $11,672,853 $201,427,115
04/01/2031 03/31/2032 $13,547,000 $0 $0 -$31,808,946 $0 -$1,081,350 $0 $0 $0 -$32,890,296 $11,225,736 $193,309,555
04/01/2032 03/31/2033 $13,547,000 $0 $0 -$32,005,096 $0 -$1,105,689 $0 $0 $0 -$33,110,785 $10,744,501 $184,490,271
04/01/2033 03/31/2034 $13,547,000 $0 $0 -$31,891,869 $0 -$1,130,304 $0 $0 $0 -$33,022,173 $10,231,128 $175,246,226
04/01/2034 03/31/2035 $13,547,000 $0 $0 -$31,799,137 $0 -$1,155,521 $0 $0 $0 -$32,954,658 $9,692,298 $165,530,867
04/01/2035 03/31/2036 $13,547,000 $0 $0 -$31,541,415 $0 -$1,181,016 $0 $0 $0 -$32,722,431 $9,130,646 $155,486,081
04/01/2036 03/31/2037 $13,547,000 $0 $0 -$31,062,853 $0 -$1,206,956 $0 $0 $0 -$32,269,809 $8,556,077 $145,319,349
04/01/2037 03/31/2038 $13,547,000 $0 $0 -$30,600,884 $0 -$1,233,464 $0 $0 $0 -$31,834,348 $7,973,879 $135,005,880
04/01/2038 03/31/2039 $13,547,000 $0 $0 -$30,097,252 $0 -$1,260,492 $0 $0 $0 -$31,357,744 $7,384,284 $124,579,420
04/01/2039 03/31/2040 $13,547,000 $0 $0 -$29,450,976 $0 -$1,287,987 $0 $0 $0 -$30,738,963 $6,792,178 $114,179,635
04/01/2040 03/31/2041 $13,547,000 $0 $0 -$28,857,257 $0 -$1,316,079 $0 $0 $0 -$30,173,336 $6,200,100 $103,753,399
04/01/2041 03/31/2042 $13,547,000 $0 $0 -$28,215,450 $0 -$1,344,651 $0 $0 $0 -$29,560,101 $5,607,847 $93,348,146
04/01/2042 03/31/2043 $13,547,000 $0 $0 -$27,664,008 $0 -$1,374,243 $0 $0 $0 -$29,038,251 $5,014,187 $82,871,082
04/01/2043 03/31/2044 $13,547,000 $0 $0 -$27,023,928 $0 -$1,403,938 $0 $0 $0 -$28,427,866 $4,418,879 $72,409,095
04/01/2044 03/31/2045 $13,547,000 $0 $0 -$26,454,684 $0 -$1,434,831 $0 $0 $0 -$27,889,515 $3,822,376 $61,888,956
04/01/2045 03/31/2046 $13,547,000 $0 $0 -$25,782,077 $0 -$1,465,830 $0 $0 $0 -$27,247,907 $3,225,448 $51,413,497
04/01/2046 03/31/2047 $13,547,000 $0 $0 -$25,060,583 $0 -$1,497,716 $0 $0 $0 -$26,558,299 $2,632,518 $41,034,716
04/01/2047 03/31/2048 $13,547,000 $0 $0 -$24,357,111 $0 -$1,530,218 $0 $0 $0 -$25,887,329 $2,044,706 $30,739,093
04/01/2048 03/31/2049 $13,547,000 $0 $0 -$23,692,380 $0 -$1,563,959 $0 $0 $0 -$25,256,339 $1,460,606 $20,490,360
04/01/2049 03/31/2050 $13,547,000 $0 $0 -$23,056,527 $0 -$1,598,520 $0 $0 $0 -$24,655,047 $878,393 $10,260,707
04/01/2050 03/31/2051 $13,547,000 $0 $0 -$22,470,283 $0 -$1,633,284 $0 $0 $0 -$24,103,567 $295,860 $0

Item Description (from 6A-1): Expense Assumption Update

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

IBEW PCPF

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
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Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date:

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

Non-SFA Interest Rate:

SFA Interest Rate:

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

Item Description (from 6A-1): 

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
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Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date:

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

Non-SFA Interest Rate:

SFA Interest Rate:

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

Item Description (from 6A-1): 

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
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Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

MPRA Plan?

If a MPRA Plan, which 
method yields the 
greatest amount of SFA?

SFA Measurement Date:

Fair Market Value of 
Assets as of the SFA 
Measurement Date:

SFA Amount as of the 
SFA Measurement Date 
under the method 
calculated in this Sheet:

Non-SFA Interest Rate:

SFA Interest Rate:

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date 
/ Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 
Payments

Other Payments to Plan 
(excluding financial 
assistance and SFA) Benefit Payments

Make-up Payments 
Attributable to 

Reinstatement of 
Benefits Suspended 

through the SFA 
Measurement Date

Administrative Expenses 
(excluding amount owed 

PBGC under 4261 of 
ERISA)

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

SFA Assets

SFA Investment Income 
Based on SFA Interest 

Rate

Projected SFA Assets at 
End of Plan Year 

(prior year assets + 
(7) + (8))

Benefit Payments (from 
(4) and (5)) and 

Administrative Expenses 
(from (6)) Paid from 

Non-SFA Assets

Non-SFA Investment 
Income Based on Non-

SFA Interest Rate

Projected Non-SFA 
Assets at End of Plan 

Year
(prior year assets + 

(1) + (2) + (3) + 
(10) + (11))

Item Description (from 6A-1): 

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.
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TEMPLATE 7 v20220701p

7a - Assumption/Method Changes for SFA Eligibility

Instructions for Section C, Item (7)a. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Since this Template 7a is intended as an abbreviated version of more detailed information provided in Section D, Item (6)a. of the SFA filing instructions, it is not necessary to 
include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has changed 
is preferred.

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

Sheet 7a of Template 7 is not required if the plan is eligible for SFA under § 4262.3(a)(2) (MPRA suspensions) or § 4262.3(a)(4) (certain insolvent plans) of PBGC’s special 
financial assistance regulation.

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed before January 1, 2021.  

Sheet 7a of Template 7 is not required if the plan is eligible based on a certification of plan status completed after December 31, 2020 but reflects the same assumptions as 
those in the pre-2021 certification of plan status.

Provide a table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ from those used in the pre-2021 certification of plan status and 
brief explanations as to why using those assumptions/methods is no longer reasonable and why the changed assumptions/methods are reasonable. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) 
table, complete one line of the table as follows:

This table should identify all changed assumptions/methods (including those that are reflected in the Baseline provided in Template 5A or Template 5B) and should be an 
abbreviated version of information provided in Section D, Item (6)a. of the SFA filing instructions. 

RP-2000 mortality table Pri-2012(BC) mortality table
Prior assumption is outdated. New assumption reflects 

more recently published experience for blue collar 
workers. 

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021. 

(A) (B) (C)

Assumption/Method That Has Changed From 
Assumption/Method Used in Most Recent 

Certification of Plan Status Completed Prior to 
1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used in 

showing the plan's eligibility for 
SFA (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable

Base Mortality Assumption



Template 7 - Sheet 7a v20220701p

Assumption/Method Changes - SFA Eligibility

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN:

PN:

(A) (B) (C)

Brief description of assumption/method used in 
the most recent certification of plan status 

completed prior to 1/1/2021

Brief description of assumption/method used in 
showing the plan's eligibility for SFA (if different)

Brief explanation on why the assumption/method 
in (A) is no longer reasonable and why the 

assumption/method in (B) is reasonable

Assumption/Method That Has Changed From 
Assumption/Method Used in Most Recent 

Certification of Plan Status Completed Prior to 
1/1/2021

Brief description of basis for qualifying for SFA 
(e.g., critical and declining status in 2020, 
insolvent plan, critical status and meet other 
criteria)



TEMPLATE 7 v20220701p

7b - Assumption/Method Changes for SFA Amount

Instructions for Section C, Item (7)b. of the Instructions for Filing Requirements for Multiemployer Plans Applying for Special Financial Assistance:

Provide a table identifying which assumptions/methods used in determining the amount of SFA differ from those used in the pre-2021 certification of plan status (except the 
non-SFA and SFA interest rates) and brief explanations as to why using those original assumptions/methods is no longer reasonable and why the changed 
assumptions/methods are reasonable. 

This table should identify all changed assumptions/methods except for the interest rates (including those that are reflected in the Baseline provided in Template 5A or 
Template 5B) and should be an abbreviated version of information provided in Section D, Item (6)b. of the SFA filing instructions. 

For example, if the mortality assumption used in the pre-2021 certification of plan status is the RP-2000 mortality table, and the plan proposes to change to the Pri-2012(BC) 
table, complete one line of the table as follows:

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification 

of Plan Status Completed Prior to 1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used to 

determine the requested SFA 
amount (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable

Base Mortality Assumption RP-2000 mortality table Pri-2012(BC) mortality table
Original assumption is outdated. New assumption 

reflects more recently published experience for blue 
collar workers. 

Please state if the changed assumption is an extension of the CBU assumption or the administrative expenses assumption as described in Paragraph A "Adoption of 
assumptions not previously factored into pre-2021 certification of plan status" of Section III, Acceptable Assumption Changes of PBGC's guidance on Special Financial 
Assistance Assumptions.

File name: Template 7 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

(A) (B) (C)



CBU Assumption
Decrease from most recent plan 
year's actual number of CBUs 

by 2% per year to 2028

Same number of CBUs for each 
projection year to 2028 as shown in 

(A), then constant CBUs for all 
years after 2028.

Original assumption does not address years after 
original projected insolvency in 2029. Proposed 

assumption uses acceptable extension methodology.

(A) (B) (C)

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification 

of Plan Status Completed Prior to 1/1/2021

Brief description of 
assumption/method used in the 
most recent certification of plan 

status completed prior to 
1/1/2021

Brief description of 
assumption/method used to 

determine the requested SFA 
amount (if different)

Brief explanation on why the assumption/method in 
(A) is no longer reasonable and why the 
assumption/method in (B) is reasonable

Since this Template 7b is intended as an abbreviated version of more detailed information provided in Section D, Item (6)b. of the SFA filing instructions, it is not necessary to 
include full tables of rates at every age (e.g., for retirement, turnover, etc.). Instead, a high level description that focuses on what aspect of the assumption/method has changed 
is preferred.

Add one line for each assumption/method that has changed from that used in the most recent certification of plan status completed prior to 1/1/2021. 

For example, assume the plan is projected to be insolvent in 2029 in the pre-2021 certification of plan status. The plan changes its CBU assumption by extending the 
assumption to the later projection years as described in Paragraph A, "Adoption of assumptions not previously factored into pre-2021 certification of plan status" of Section 
III, Acceptable Assumption Changes of PBGC's guidance on Special Financial Assistance Assumptions. Complete one line of the table as follows:



Template 7 - Sheet 7b v20220701p

Assumption/Method Changes - SFA Amount

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 94-6128032

PN: 001

(A) (B) (C)

Brief description of assumption/method used in 
the most recent certification of plan status 

completed prior to 1/1/2021

Brief description of assumption/method used to 
determine the requested SFA amount (if different)

Brief explanation on why the assumption/method 
in (A) is no longer reasonable and why the 

assumption/method in (B) is reasonable

1,550,000 hours for the 2020 plan year and each 
year thereafter

1,550,000 hours for the 2020 plan year declining 
by 3% per year for 10 years through March 31, 
2031, and then 1% decline per year thereafter 

The original assumption is no longer reasonable 
because it anticipated stability in hours based on a 
speculative industry trend that did not ultimately 

occur. The updated assumption is reasonable 
because it reflects the Plan's actual experience 
through the SFA measurement date and the 
Trustees' expectations of the Plan's future 

experience in light of the electrical industry's 
current situation in Tacoma and West Coast 

shipyards.

Increasing by 2% per year from a baseline of 
$850,000 for 2020-2021 plan year, with 

adjustment in 2031 for the known increase in 
PBGC premiums

Baseline of $850,000 for 2022-2023 plan year. 
$903,881 for 2023-2024 plan year, which reflects 
actual PBGC premium rates and a 2.3% increase 
from 2022-2023 (net of PBGC premiums) plus an 

additional $30,000 in actual fees related to the 
SFA filing. $942,222 for 2024-2025 plan year, 

which reflects actual PBGC premium rates and a 
2.3% increase from 2023-2024 (net of PBGC 

premiums and SFA filing fees) plus an additional 
$45,000 in estimated fees related to the SFA 
filing. 2.3% annual increases thereafter, with 
adjustment in 2031 for the known increase in 

PBGC premiums.

The original assumption is no longer reasonable 
because it did not reflect the Plan's actual 

experience through the measurement date and did 
not anticipate the additional fees related to the 

SFA filing. Additionally, the 2.0% inflation 
assumption did not reflect the most recent 
inflation outlook as of December 31, 2022.

IBEW PCPF

Assumption/Method That Has Changed From 
Assumption Used in Most Recent Certification of 

Plan Status Completed Prior to 1/1/2021

CBU Assumption

Expense Assumption
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TEMPLATE 8 v20220802p

Contribution and Withdrawal Liability Details

PLAN INFORMATION
Abbreviated 
Plan Name:

EIN: 94-6128032

PN: 001

Unit (e.g. hourly, 
weekly) Hourly

SFA Measurement 
Date / Plan Year Start 

Date Plan Year End Date Total Contributions*
Total Contribution 

Base Units
Average Contribution 

Rate

Reciprocity 
Contributions (if 

applicable)

Additional Rehab 
Plan Contributions (if 

applicable)
Other - Explain if 

Applicable

Withdrawal Liability 
Payments for 

Currently Withdrawn 
Employers

Withdrawal Liability 
Payments for 

Projected Future 
Withdrawals

Projected Number of 
Active Participants 

(Including New 
Entrants) at the 

Beginning of the Plan 
Year

12/31/2022 03/31/2023 $3,186,595 364,599                     $8.74 875                          
04/01/2023 03/31/2024 $12,363,980 1,414,643                  $8.74 $0 $0 $0 $0 $0 849                          
04/01/2024 03/31/2025 $11,993,063 1,372,204                  $8.74 $0 $0 $0 $0 $0 823                          
04/01/2025 03/31/2026 $11,633,272 1,331,038                  $8.74 $0 $0 $0 $0 $0 799                          
04/01/2026 03/31/2027 $11,284,275 1,291,107                  $8.74 $0 $0 $0 $0 $0 775                          
04/01/2027 03/31/2028 $10,945,740 1,252,373                  $8.74 $0 $0 $0 $0 $0 751                          
04/01/2028 03/31/2029 $10,617,369 1,214,802                  $8.74 $0 $0 $0 $0 $0 729                          
04/01/2029 03/31/2030 $10,298,849 1,178,358                  $8.74 $0 $0 $0 $0 $0 707                          
04/01/2030 03/31/2031 $9,989,881 1,143,007                  $8.74 $0 $0 $0 $0 $0 686                          
04/01/2031 03/31/2032 $9,889,983 1,131,577                  $8.74 $0 $0 $0 $0 $0 679                          
04/01/2032 03/31/2033 $9,791,090 1,120,262                  $8.74 $0 $0 $0 $0 $0 672                          
04/01/2033 03/31/2034 $9,693,176 1,109,059                  $8.74 $0 $0 $0 $0 $0 665                          
04/01/2034 03/31/2035 $9,596,240 1,097,968                  $8.74 $0 $0 $0 $0 $0 659                          
04/01/2035 03/31/2036 $9,500,284 1,086,989                  $8.74 $0 $0 $0 $0 $0 652                          
04/01/2036 03/31/2037 $9,405,280 1,076,119                  $8.74 $0 $0 $0 $0 $0 646                          
04/01/2037 03/31/2038 $9,311,229 1,065,358                  $8.74 $0 $0 $0 $0 $0 639                          
04/01/2038 03/31/2039 $9,218,113 1,054,704                  $8.74 $0 $0 $0 $0 $0 633                          
04/01/2039 03/31/2040 $9,125,932 1,044,157                  $8.74 $0 $0 $0 $0 $0 626                          
04/01/2040 03/31/2041 $9,034,669 1,033,715                  $8.74 $0 $0 $0 $0 $0 620                          
04/01/2041 03/31/2042 $8,944,324 1,023,378                  $8.74 $0 $0 $0 $0 $0 614                          
04/01/2042 03/31/2043 $8,854,879 1,013,144                  $8.74 $0 $0 $0 $0 $0 608                          
04/01/2043 03/31/2044 $8,766,334 1,003,013                  $8.74 $0 $0 $0 $0 $0 602                          
04/01/2044 03/31/2045 $8,678,671 992,983                     $8.74 $0 $0 $0 $0 $0 596                          
04/01/2045 03/31/2046 $8,591,883 983,053                     $8.74 $0 $0 $0 $0 $0 590                          
04/01/2046 03/31/2047 $8,505,969 973,223                     $8.74 $0 $0 $0 $0 $0 584                          
04/01/2047 03/31/2048 $8,420,903 963,490                     $8.74 $0 $0 $0 $0 $0 578                          
04/01/2048 03/31/2049 $8,336,693 953,855                     $8.74 $0 $0 $0 $0 $0 572                          
04/01/2049 03/31/2050 $8,253,331 944,317                     $8.74 $0 $0 $0 $0 $0 567                          
04/01/2050 03/31/2051 $8,170,799 934,874                     $8.74 $0 $0 $0 $0 $0 561                          

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

All Other Sources of Non-Investment Income

Provide details of the projected contributions and withdrawal liability payments used to calculate the requested SFA amount. This should include total contributions, contribution base units (including identification of the base unit used (i.e., hourly, weekly)), 
average contribution rate(s), reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if applicable), and any other identifiable contribution streams. For withdrawal liability, separately show amounts for currently 
withdrawn employers and for future assumed withdrawals. Also provide the projected number of active participants at the beginning of each plan year.

The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan 
year ending in 2051. 

IBEW PCPF

File name: Template 8 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 
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TEMPLATE 10 v20230727

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

2019 Company XYZ 
AVR.pdf p. 54

Same as Pre-2021 
Zone Cert Same as baseline No Change

See the table below for a brief example of how to fill out the requested information in summary form. In the example the first row demonstrates how one would fill out the information for a 
change in the mortality assumption used in the pre-2021 certification of plan status, where the RP-2000 mortality table was the original assumption, and the plan proposes to change to the 
Pri-2012(BC) table.

File name: Template 10 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 
Provide a table identifying and summarizing which assumptions/methods were used in each of the pre-2021 certification of plan status, the Baseline details (Template 5A or Template 5B), 
and the final SFA calculation (Template 4A or Template 4B). 

This table should identify all assumptions/methods used, including those that are reflected in the Baseline provided in Template 5A or Template 5B and any assumptions not explicitly listed. 
Please identify the source (file and page number) of the pre-2021 certification of plan status assumption. Additionally, please select the appropriate assumption change category per SFA 
assumption guidance*. Please complete all rows of Template 10. If an assumption on Template 10 does not apply to the application, please enter “N/A” and explain as necessary in the 
“comments” column. If the application contains assumptions not listed on Template 10, create additional rows as needed.

Contribution Base Units
2020 Company XYZ 

ZC.pdf p. 19

125,000 hours 
projected to 

insolvency in 2024

125,000 hours 
projected through the 
SFA projection period 

in 2051

100,000 hours 
projected with 3.0% 

reductions annually for 
10 years and 1.0% 
reductions annually 

thereafter Generally Acceptable Change

Category of assumption change from (B) to 
(D) per SFA Assumption Guidance

(A) (B) (C) (D)

*https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf

2019 Company XYZ 
AVR.pdf p. 55

RP-2000 mortality 
table

Pri-2012(BC) 
mortality table Same as baseline Acceptable ChangeBase Mortality - Healthy

Add additional lines if needed. 

Assumed Withdrawal Payments -Future 
Withdrawals

2020 Company XYZ 
ZC.pdf p. 20

None assumed until 
insolvency in 2024

None assumed through 
the SFA projection 

period in 2051 Same as baseline Other Change

Retirement - Actives

(E)

Source of (B)

Assumption/Method 
Used in Most Recent 
Certification of Plan 

Status Completed 
Prior to 1/1/2021

Baseline 
Assumption/Method 

Used

Final SFA 
Assumption/Method 

Used



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION
Abbreviated Plan Name:
EIN: 94-6128032
PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 
Most Recent Certification of 
Plan Status Completed Prior 

to 1/1/2021
Baseline Assumption/Method 

Used
Final SFA 

Assumption/Method Used

Category of assumption 
change from (B) to (D) per 
SFA Assumption Guidance Comments

SFA Measurement Date N/A N/A 12/31/2022 12/31/2022 N/A

Census Data as of N/A N/A 04/01/2022 04/01/2022 N/A 4/1/2022 Census Data described in: 2022AVR_IBEW_PCPF.pdf p. 41-44

DEMOGRAPHIC ASSUMPTIONS

Base Mortality - Healthy
2019AVR_IBEW_PCPF.pdf 

p.46
RP-2014 Adjusted to 2006 

Total Dataset
RP-2014 Adjusted to 2006 

Total Dataset
RP-2014 Adjusted to 2006 

Total Dataset No Change

Mortality Improvement - Healthy
2019AVR_IBEW_PCPF.pdf 

p.46 MP-2017 MP-2017 MP-2017 No Change

Base Mortality - Disabled
2019AVR_IBEW_PCPF.pdf 

p.46
RP-2014 Adjusted to 2006 

Disabled Retiree
RP-2014 Adjusted to 2006 

Disabled Retiree
RP-2014 Adjusted to 2006 

Disabled Retiree No Change

Mortality Improvement - Disabled
2019AVR_IBEW_PCPF.pdf 

p.46 MP-2017 MP-2017 MP-2017 No Change

Retirement - Actives
2019AVR_IBEW_PCPF.pdf 

p.47

55         0.10
56-57   0.05
58-59   0.06
60         0.08
61         0.15
62-63   0.50
64         0.75
65+      1.00

55         0.10
56-57   0.05
58-59   0.06
60         0.08
61         0.15
62-63   0.50
64         0.75
65+      1.00

55         0.10
56-57   0.05
58-59   0.06
60         0.08
61         0.15
62-63   0.50
64         0.75
65+      1.00 No Change

There are no Active participants under Schedule 1 or 2 of the Rehabilitation Plan so the Rule 
of 85 rates do not apply to any current actives or assumed new entrants

Retirement - TVs
2019AVR_IBEW_PCPF.pdf 

p.47 100% at age 63 100% at age 63 100% at age 63 No Change

Turnover
2019AVR_IBEW_PCPF.pdf 

p.47

20   0.0794
25   0.0772
30   0.0722
35   0.0628
40   0.0515
45   0.0398
50   0.0256
55+ 0.000

The above rates apply after 5 
years of service. A 10% 

annual rate of termination is 
assumed for less than 5 years 

of service

20   0.0794
25   0.0772
30   0.0722
35   0.0628
40   0.0515
45   0.0398
50   0.0256
55+ 0.000

The above rates apply after 5 
years of service. A 10% 

annual rate of termination is 
assumed for less than 5 years 

of service

20   0.0794
25   0.0772
30   0.0722
35   0.0628
40   0.0515
45   0.0398
50   0.0256
55+ 0.000

The above rates apply after 5 
years of service. A 10% 

annual rate of termination is 
assumed for less than 5 years 

of service No Change

Disability
2019AVR_IBEW_PCPF.pdf 

p.48

20   0.0005
25   0.0006
30   0.0008
35   0.0011
40   0.0017
45   0.0027
50   0.0045
55   0.0075
60   0.0122
65+  0.0000

20   0.0005
25   0.0006
30   0.0008
35   0.0011
40   0.0017
45   0.0027
50   0.0045
55   0.0076
60   0.0122
65+  0.0000

20   0.0005
25   0.0006
30   0.0008
35   0.0011
40   0.0017
45   0.0027
50   0.0045
55   0.0076
60   0.0122
65+  0.0000 No Change

Optional Form Elections - Actives
2019AVR_IBEW_PCPF.pdf 

p.48 SLA SLA SLA No Change

Optional Form Elections - TVs
2019AVR_IBEW_PCPF.pdf 

p.48 SLA SLA SLA No Change

Marital Status
2019AVR_IBEW_PCPF.pdf 

p.48
85% of participants are 

married
85% of participants are 

married
85% of participants are 

married No Change

IBEW PCPF



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION
Abbreviated Plan Name:
EIN: 94-6128032
PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 
Most Recent Certification of 
Plan Status Completed Prior 

to 1/1/2021
Baseline Assumption/Method 

Used
Final SFA 

Assumption/Method Used

Category of assumption 
change from (B) to (D) per 
SFA Assumption Guidance Comments

IBEW PCPF

Spouse Age Difference
2019AVR_IBEW_PCPF.pdf 

p.48
Males are 4 years older than 

females
Males are 4 years older than 

females
Males are 4 years older than 

females No Change

Active Participant Count
2022AVR_IBEW_PCPF.pdf 

p.42 875 in all future years 875 in all future years
875 in 2022-2023, decreasing 
by same percentage as hours

Generally Acceptable 
Change

Active participants are assumed to work 1,667 hours per year so the CBU assumption divided 
by 1,667 provides the active count.

New Entrant Profile N/A

New entrants are assumed to 
have the same demographic 
composition as the current 

active population, creating a 
stable normal cost in future 

years.

New entrants have the same 
profile as new entrants and 

rehires to the plan within the 
five years ending 3/31/2022.

New entrants have the same 
profile as new entrants and 

rehires to the plan within the 
five years ending 3/31/2022. Acceptable Change New entrant assumption not explicitly described in 2020 Zone Certification

Missing or Incomplete Data N/A N/A N/A N/A No Change Marital assumptions used to value VTs found in death audit with unknown marital status

"Missing" Terminated Vested Participant 
Assumption N/A N/A N/A N/A No Change All TVs valued

Treatment of Participants Working Past 
Retirement Date N/A

Assumed to retire on 
valuation date with unreduced 

benefit

Assumed to retire on 
valuation date with unreduced 

benefit

Assumed to retire on 
valuation date with unreduced 

benefit No Change This assumption is not explicitly described in the valuation reports.

Assumptions Related to Reciprocity N/A

Net reciprocity contributions 
are included in CBU 

assumption and average 
contribution rates

Net reciprocity contributions 
are included in CBU 

assumption and average 
contribution rates

Net reciprocity contributions 
are included in CBU 

assumption and average 
contribution rates No Change This assumption is not explicitly described in the valuation reports.

Other Demographic Assumption 1
2019AVR_IBEW_PCPF.pdf 

p.48

Mid-year decrements except 
for retirement with 100% 

probability which is assumed 
to occur beginning of year

Mid-year decrements except 
for retirement with 100% 

probability which is assumed 
to occur beginning of year

Mid-year decrements except 
for retirement with 100% 

probability which is assumed 
to occur beginning of year No Change Decrement Timing

Other Demographic Assumption 2 N/A No Change

Other Demographic Assumption 3

NON-DEMOGRAPHIC ASSUMPTIONS

Contribution Base Units
2019AVR_IBEW_PCPF.pdf 

p.48
1,550,000 hours in all future 

years
1,550,000 hours in all future 

years

1,550,000 hours in 2020-2021 
plan year declining by 3% per 

year for 10 years and 1% 
thereafter

Generally Acceptable 
Change

Contribution Rate
2020Zone202000629_IBEW_P

CPF.pdf p.2 $8.74/hr $8.74/hr $8.74/hr No Change

Administrative Expenses
2019AVR_IBEW_PCPF.pdf 

p.46
$850,000 for 2020-2021 

increasing by 2% annually
$850,000 for 2020-2021 

increasing by 2% annually

$850,000 for 2022-2023 
increasing by 2.3% annually 

with an adjustment for known 
PBGC premium rates in 2023 

and 2024 and increases in 
2031, plus an additional 

$30,000 in 2023-2024 and 
$45,000 in 2024-2025 for 
estimated SFA filing fees.

Generally Acceptable 
Change 2.0% expense inflation is not explicitly described in the April 1, 2020 PPA Certification

Assumed Withdrawal Payments - Currently 
Withdrawn Employers N/A None None None No Change



Template 10 v20230727
Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION
Abbreviated Plan Name:
EIN: 94-6128032
PN: 001

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 
Most Recent Certification of 
Plan Status Completed Prior 

to 1/1/2021
Baseline Assumption/Method 

Used
Final SFA 

Assumption/Method Used

Category of assumption 
change from (B) to (D) per 
SFA Assumption Guidance Comments

IBEW PCPF

Assumed Withdrawal Payments -Future 
Withdrawals N/A None None None No Change

Other Assumption 1

Other Assumption 2

Other Assumption 3

CASH FLOW TIMING ASSUMPTIONS 

Benefit Payment Timing N/A Mid-year Mid-year Mid-year No Change Not explicitly described in reports

Contribution Timing N/A Mid-year Mid-year Mid-year No Change Not explicitly described in reports

Withdrawal Payment Timing N/A Mid-year Mid-year Mid-year No Change Not explicitly described in reports

Administrative Expense Timing N/A Mid-year Mid-year Mid-year No Change Not explicitly described in reports

Other Payment Timing N/A Mid-year Mid-year Mid-year No Change Not explicitly described in reports

Create additional rows as needed. 





















































































































































































































































































































































































































































































































































































































































































































Plan Information 

Abbreviated Plan Name: IBEW PCPF 

EIN: 94-6128032 

PN:  001 

 

 Page 1 

Special Financial Assistance Application  

Section E, Item 3 – SFA Eligibility Certification 

This document certifies that I.B.E.W. Pacific Coast Pension Fund (“IBEW PCPF”) is eligible for Special 

Financial Assistance (SFA) under 4262.3(a)(3) of the final rule issued by the PBGC. Each requirement was 

met based on the Plan’s status as of April 1, 2020.  

4262.3(a)(3)(i) –  

IBEW PCPF was certified to be in Critical status within the meaning of ERISA Section 305(b)(2)(B) 

for the plan year beginning April 1, 2020 based on the zone certification filed for that date on June 

29, 2020. A copy of the zone certification is provided under Section B, Item 5 as document 

“2020Zone20200629_IBEW_PCPF.pdf”. 

4262.3(a)(3)(ii) –  

Based on the Form 5500 Schedule MB for the 2020 plan year, IBEW PCPF had a funded 

percentage, as calculated under Section 4262.3(c)(2) of the final rule, of less than 40%. The 

determination of the funded percentage is shown in the table below: 

4262.3(c)(2) Funded Percentage, 2020 Schedule MB 

a) Current Value of Net Assets (Line 2a) $210,821,171 

b) Current Value of Withdrawal Liability Due on an Accrual Basis $1,384,455 

c) Current Liability (Line 2(b)(4) column (2)) $606,719,841 

d) Modified Funded Percentage: (a + b) / c 34.97% 

As of April 1, 2020 there was one withdrawn employer making monthly withdrawal liability 

payments while contesting their assessment. The outstanding amount of their remaining 

payment schedule without any discounting for the timing of the future payments is included in 

the table above.  

4262.3(a)(3)(iii) –  

Based on the Form 5500 Schedule MB for the 2020 plan year, IBEW PCPF had a ratio of active 

participants to inactive participants of less than 2 to 3. Below is the calculation of the applicable 

ratio: 

4262.3(a)(3)(iii) Active to Inactive Participant Ratio, 2020 Schedule MB 

a) Active Participants, line 2(b)(3)(c) 843 

b) Inactive Participants, sum of lines 2(b)(1) and 2(b)(2) 2,505 

c) Active to Inactive Participant Ratio: (a) / (b) 
 0.34 actives per inactive 

(1.0 active per 3 inactives) 
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A copy of the Form 5500 Schedule MB for the 2020 plan year is attached to this certification for reference. 

Reliance 

In preparing the report, we relied on our April 1, 2019 and April 1, 2020 actuarial valuations, and, without 

audit, information (some oral and some in writing) supplied by the Plan’s administrator, auditor, 

investment consultant, investment managers and legal counsel. This information includes, but is not 

limited to, plan documents and provisions, participant data, and financial information. We found this 

information to be reasonably consistent and comparable with information used for other purposes. The 

results depend on the integrity of this information. If any of this information is incomplete or inaccurate, 

our results may be different and our calculations may need to be revised.  

Limited Use 

Actuarial computations presented here were prepared to determine the Plan’s SFA eligibility as outlined 

in section 4262.3(a)(3) of the PBGC’s SFA Final Rule. Determinations for other purposes may yield 

significantly different results from those shown in this report. Other calculations may be needed for other 

purposes, such as judging benefit security at termination. 

Future actuarial measurements may differ significantly from the current measurements presented in this 

report due to factors such as, but not limited to the following: plan experience differing from that 

anticipated by the economic or demographic assumptions; changes in economic or demographic 

assumptions; increases or decreases expected as part of the natural operation of the methodology used 

for these measurements (such as the end of an amortization period or additional cost or contribution 

requirements based on plan funded status); and changes in plan provisions or applicable law.  

The consultants who worked on this assignment are actuaries. Milliman’s advice is not intended to be a 

substitute for qualified legal or accounting counsel. 

Actuarial Qualifications 

On the basis of the foregoing, I hereby certify that to the best of my knowledge and belief, this report is 

complete and accurate and has been prepared in accordance with generally recognized and accepted 

actuarial principles and practices which are consistent with the principles prescribed by the Actuarial 

Standards Board and the Code of Professional Conduct and Qualification Standards for Actuaries Issuing 

Statements of Actuarial Opinion in the United States promulgated by the American Academy of Actuaries. 

I am a member of the American Academy of Actuaries and meet its Qualification Standards to render the 

actuarial opinion contained herein. 

 

  

Kenneth “Grant” Camp FSA, EA, MAAA 

Enrolled Actuary #23-07456 

June 27, 2024 



SCHEDULE MB 
(Form 5500) 

Department of the Treasury 
Internal Revenue Service 

Department of Labor 
Employee Benefits Security Administration 

Pension Benefit Guaranty Corporation 

Multiemployer Defined Benefit Plan and Certain 
Money Purchase Plan Actuarial Information 

This schedule is required to be filed under section 104 of the Employee 
Retirement Income Security Act of 1974 (ERISA) and section 6059 of the 

Internal Revenue Code (the Code). 

 File as an attachment to Form 5500 or 5500-SF. 

OMB No. 1210-0110 

2020 

This Form is Open to Public 
Inspection 

For calendar plan year 2020 or fiscal plan year beginning     and ending 
Round off amounts to nearest dollar. 
Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established. 
A  Name of plan
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI ABCDEFGHI 

B Three-digit
plan number (PN)   001

C  Plan sponsor’s name as shown on line 2a of Form 5500 or 5500-SF
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI 
ABCDEFGHI  

D    Employer Identification Number (EIN)
012345678 

E  Type of plan:   (1)  X   Multiemployer Defined Benefit    (2)  X   Money Purchase (see instructions) 

1a Enter the valuation date:   Month _________    Day _________    Year _________ 
  b Assets

(1) Current value of assets ......................................................................................................................  1b(1) 
(2) Actuarial value of assets for funding standard account ......................................................................  1b(2) 

  c (1) Accrued liability for plan using immediate gain methods .................................................................... 1c(1) 
(2) Information for plans using spread gain methods:

(a) Unfunded liability for methods with bases ...................................................................................  1c(2)(a) -123456789012345
(b) Accrued liability under entry age normal method .........................................................................  1c(2)(b) -123456789012345
(c) Normal cost under entry age normal method ...............................................................................  1c(2)(c) -123456789012345

(3) Accrued liability under unit credit cost method ...................................................................................  1c(3) -123456789012345
  d Information on current liabilities of the plan:

(1) Amount excluded from current liability attributable to pre-participation service (see instructions) .......  1d(1) -123456789012345
(2) “RPA ‘94” information:

(a) Current liability .............................................................................................................................  1d(2)(a) -123456789012345
(b) Expected increase in current liability due to benefits accruing during the plan year ......................  1d(2)(b) -123456789012345
(c) Expected release from “RPA ‘94” current liability for the plan year ...............................................  1d(2)(c) -123456789012345

(3) Expected plan disbursements for the plan year ..................................................................................  1d(3) -123456789012345
Statement by Enrolled Actuary 

To the best of my knowledge, the information supplied in this schedule and accompanying schedules, statements and attachments, if any, is complete and accurate. Each prescribed assumption was applied 
in accordance with applicable law and regulations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable expectations) and such other 
assumptions, in combination, offer my best estimate of anticipated experience under the plan. 

SIGN 
HERE 

Signature of actuary Date 

Type or print name of actuary Most recent enrollment number 

Firm name Telephone number (including area code) 
123456789 ABCDEFGHI ABCDEFGHI ABCDE 
123456789 ABCDEFGHI ABCDEFGHI ABCDE 
UK

Address of the firm 

If the actuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and see 
instructions 

X

For Paperwork Reduction Act Notice, see the Instructions for Form 5500 or 5500-SF. Schedule MB (Form 5500) 2020 
v. 200204

04/01/2020 03/31/2021

I.B.E.W. PACIFIC COAST PENSION FUND 001

BOARD OF TRUSTEES OF THE I.B.E.W. PACIFIC COAST PENSION FUND 94-6128032

X

04 01 2020

210821171
236280369

385731505

385731505

606719841

5129786

27596775

27921544

12/13/2021

KENNETH GRANT CAMP 20-07456

MILLIMAN, INC. 714-933-1090

19200 VON KARMAN AVENUE, SUITE 950, IRVINE, CA 92612
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2 Operational information as of beginning of this plan year: 
 a Current value of assets (see instructions)  

 
    

2a -123456789012345 
 b “RPA ‘94” current liability/participant count breakdown: (1) Number of participants (2) Current liability 
 (1) For retired participants and beneficiaries receiving payment ...................................  12345678 -123456789012345 
 (2) For terminated vested participants ..........................................................................  12345678 -123456789012345 
 (3) For active participants:   
  (a)  Non-vested benefits ..........................................................................................   -123456789012345 
  (b)  Vested benefits.................................................................................................   -123456789012345 
  (c)  Total active .......................................................................................................   -123456789012345 
 (4) Total .......................................................................................................................  12345678 -123456789012345 
 c If the percentage resulting from dividing line 2a by line 2b(4), column (2), is less than 70%, enter such 

percentage ..........................................................................................................................................................  
2c 123.12% 

3 Contributions made to the plan for the plan year by employer(s) and employees: 
(a) Date  

(MM-DD-YYYY) 
(b) Amount paid by 

employer(s) 
(c) Amount paid by 

employees 
(a) Date  

(MM-DD-YYYY) 
(b) Amount paid by 

employer(s) 
c) Amount paid by  

employees 
  

 
 
 
 

 

 
 
 
 
 
 

 
 
 
 
 
 

 

 
 
 
 
 
 

 
 
 

 

 
  

 

 

 
 
 
 
 
 

 
 
 

 

 
  

 

 

 
 
 
 
 
 

 
 
 

 

 
  

 

 

 
 
 
 
 
 

 
 
 

 

 
  

 

 

 
 
 
 
 
 

 
 
 

 

 
  

   
 Totals  ► 3(b)  3(c)  

 
4 Information on plan status: 
   a  Funded percentage for monitoring plan’s status (line 1b(2) divided by line 1c(3)) .............................................  4a % 

   b Enter code to indicate plan’s status (see instructions for attachment of supporting evidence of plan’s status). If   
entered code is “N,” go to line 5 ……………………………………………………………………………………….. 4b  

 c Is the plan making the scheduled progress under any applicable funding improvement or rehabilitation plan? ............................................................. X Yes X No 

 d If the plan is in critical status or critical and declining status, were any benefits reduced (see instructions)? ................................................. X Yes X No 

 e If line d is “Yes,” enter the reduction in liability resulting from the reduction in benefits (see instructions), 
measured as of the valuation date  ...................................................................................................................  

 
4e -123456789012345 

f  If the rehabilitation plan projects emergence from critical status or critical and declining status, enter the plan 
year in which it is projected to emerge.   

    If the rehabilitation plan is based on forestalling possible insolvency, enter the plan year in which insolvency is 
expected and check here …………………………….......................................................................................   

 

4f  

5 Actuarial cost method used as the basis for this plan year’s funding standard account computations (check all that apply): 

 a X Attained age normal b X Entry age normal c X Accrued benefit (unit credit) d X Aggregate 
 e X Frozen initial liability f X Individual level premium g X Individual aggregate h X Shortfall 
 i X  Other (specify):_ 
____________________________________________________________________________          
 j If box h is checked, enter period of use of shortfall method ...............................................................................  5j YYYY-MM-DD 

 k Has a change been made in funding method for this plan year? ................................................................................................................... X Yes X No 

 l If line k is “Yes,” was the change made pursuant to Revenue Procedure 2000-40 or other automatic approval? .......................................... X Yes X No 

 m If line k is “Yes,” and line l is “No,” enter the date (MM-DD-YYYY) of the ruling letter (individual or class) 
approving the change in funding method ...........................................................................................................  

5m YYYY-MM-DD 

    

1

210821171

1661 356249801

844 151109460

3989266

95371314

843 99360580

3348 606719841

34.75

10/01/2020 12568564 0

12568564 0

61.3

C

X

X

X

2041

X

X
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6 Checklist of certain actuarial assumptions: 
 a  Interest rate for “RPA ‘94” current liability. .................................................................................................................................  
 
 
 
 

6a 123.12% 

 Pre-retirement Post-retirement 

 b Rates specified in insurance or annuity contracts ....................................  X Yes X No X N/A X Yes X No X N/A 

 c Mortality table code for valuation purposes:   

 (1)  Males ................................................................................  6c(1)   
 (2)  Females ............................................................................  6c(2)   

 d Valuation liability interest rate ..................................................  6d 123.12% 123.12% 

 e Expense loading ......................................................................  6e 123.12%                   X N/A 123.12%                 X N/A 

 f Salary scale .............................................................................  6f 123.12%                   X N/A    

 g Estimated investment return on actuarial value of assets for year ending on the valuation date ..................  6g -123.1% 

 h Estimated investment return on current value of assets for year ending on the valuation date ....................  6h -123.1% 
 

7 New amortization bases established in the current plan year: 
(1) Type of base (2) Initial balance (3) Amortization Charge/Credit 

A -123456789012345 -123456789012345 
A -123456789012345 -123456789012345 
A -123456789012345 -123456789012345 

8 Miscellaneous information: 
 a If a waiver of a funding deficiency has been approved for this plan year, enter the date (MM-DD-YYYY) of 

the ruling letter granting the approval .........................................................................................................  
8a 

 
YYYY-MM-DD 

     b(1) Is the plan required to provide a projection of expected benefit payments?  (See the instructions.)  If “Yes,” 
attach a schedule. ..................................................................................................................................................  X Yes X No 

 b(2) Is the plan required to provide a Schedule of Active Participant Data? (See the instructions.) If “Yes,” attach a  
            schedule. ...............................................................................................................................................................  X Yes X No 

 c Are any of the plan’s amortization bases operating under an extension of time under section 412(e) (as in effect 
prior to 2008) or section 431(d) of the Code? ............................................................................................................ . X Yes X No 

 d If line c is “Yes,” provide the following additional information:  

 (1)  Was an extension granted automatic approval under section 431(d)(1) of the Code? ..........................  X Yes X No 

 (2)  If line 8d(1) is “Yes,” enter the number of years by which the amortization period was extended .........  8d(2) 12 
 (3)  Was an extension approved by the Internal Revenue Service under section 412(e) (as in effect prior 

to 2008) or 431(d)(2) of the Code? .......................................................................................................   X Yes X No 

 (4)  If line 8d(3) is “Yes,” enter number of years by which the amortization period was extended (not 
including the number of years in line (2)) ..............................................................................................  8d(4) 12 

 (5)  If line 8d(3) is “Yes,” enter the date of the ruling letter approving the extension ...................................  8d(5) YYYY-MM-DD 
 (6)  If line 8d(3) is “Yes,” is the amortization base eligible for amortization using interest rates applicable under 

section 6621(b) of the Code for years beginning after 2007? ...............................................................................  X Yes X No 

 e If box 5h is checked or line 8c is “Yes,” enter the difference between the minimum required contribution 
for the year and the minimum that would have been required without using the shortfall method or 
extending the amortization base(s) ............................................................................................................  

8e 
-123456789012345 

9 Funding standard account statement for this plan year:  

 Charges to funding standard account:  

 a Prior year funding deficiency, if any ...........................................................................................................  9a -123456789012345 

 b Employer’s normal cost for plan year as of valuation date ..........................................................................  9b -123456789012345 

 c Amortization charges as of valuation date: Outstanding balance  
 (1) All bases except funding waivers and certain bases for which the 

amortization period has been extended .........................................  9c(1) -123456789012345 -123456789012345 

 (2) Funding waivers ............................................................................  9c(2) -123456789012345 -123456789012345 
 (3) Certain bases for which the amortization period has been 

extended .......................................................................................  9c(3) -123456789012345 -123456789012345 

 d Interest as applicable on lines 9a, 9b, and 9c .............................................................................................  9d -123456789012345 

 e Total charges. Add lines 9a through 9d ......................................................................................................  9e -123456789012345 
 

1

2.83

X X

A A

A A

6.50 6.50

38.3 X

X

3.1

-5.3

1 5878015 586989

3 173 17

4 -2909392 -290537

X

X

X

X

5

X

72402796

0

2972436

188310949 27231082

0 0

0 0

1963229

32166747
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Credits to funding standard account:  

 f Prior year credit balance, if any ..................................................................................................................  9f -123456789012345 

    g Employer contributions. Total from column (b) of line 3 ..............................................................................  9g -123456789012345 

 Outstanding balance  

 h Amortization credits as of valuation date .............................................  9h -123456789012345 -123456789012345 

 i Interest as applicable to end of plan year on lines 9f, 9g, and 9h ...............................................................  9i -123456789012345 
 

 j Full funding limitation (FFL) and credits:  
 (1) ERISA FFL (accrued liability FFL) ........................................................  9j(1) -123456789012345  
 (2) “RPA ‘94” override (90% current liability FFL)  .....................................  9j(2) -123456789012345  
 (3) FFL credit ..........................................................................................................................................  9j(3) -123456789012345 

 k (1) Waived funding deficiency .................................................................................................................  9k(1) -123456789012345 
 (2) Other credits ......................................................................................................................................  9k(2) -123456789012345 

 l Total credits. Add lines 9f through 9i, 9j(3), 9k(1), and 9k(2) ......................................................................  9l -123456789012345 

 m Credit balance: If line 9l is greater than line 9e, enter the difference ..........................................................  9m -123456789012345 

 n Funding deficiency: If line 9e is greater than line 9l, enter the difference ....................................................  9n -123456789012345 
 

9 o Current year’s accumulated reconciliation account:  

 (1) Due to waived funding deficiency accumulated prior to the 2020 plan year .......................................   9o(1) -123456789012345 

 (2) Due to amortization bases extended and amortized using the interest rate under section 6621(b) of the Code:  

  (a)  Reconciliation outstanding balance as of valuation date .............................................................   9o(2)(a) -123456789012345 

  (b)  Reconciliation amount (line 9c(3) balance minus line 9o(2)(a)) ...................................................   9o(2)(b) -123456789012345 

 (3) Total as of valuation date ..................................................................................................................   9o(3) -123456789012345 

10 Contribution necessary to avoid an accumulated funding deficiency. (See instructions.) ...........................   10 -123456789012345 

11 Has a change been made in the actuarial assumptions for the current plan year? If “Yes,” see instructions. ................ .  X Yes X No 

 

10364593

12568564

28495220 4953146

1404131

189445151

318747080

0

0

0

29290434

2876313

0

0

0

0

2876313

X
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