




























































































































Actuarial Certification for Purposes of Eligibility for Special Financial Assistance for the
Plan Year BeginningJuly 1, 2020

This certification is filed on behalfof the Alaska Teamster-Employer Pension Plan ("Plan") and
sets forth the Plan's eligibility for Special Financial Assistance ("SFA") under §4262.3 (a)(3) of
PBGC's SFA regulation.

Certification of Eligibility for Special Financial Assistance

I hereby certify that the Alaska Teamster-Employer Pension Plan is eligible for Special Financial
Assistanceunder Section 4262.3(a)(3) of the PBGC's SFA Regulations. The conditions are
satisfied as follows:

i. For the plan year beginning July 1, 2020, the Plan was certified by the plan actuary to be
in critical status within the meaning of §305 (b)(2) of ERISA. The 2020 zone certification
that was filed with the Secretary of the Treasury on September 28, 2020, which certified
the Plan to be in critical status. The 2020 zone certification is referencedin Section B,
Item (5) under the file name "2020Zone20200928 ATEPT.pdf" and is attached to this

filing.

ii. Using the 2020 Form 5500 Schedule MB, the percentage calculated under §4262.3 (c)(2)
ofPBGC's SFA regulation is less than 40 percent. The percentage is calculated as

follows:

a. Current value ofnet assets (Line 2a.) : $508,845,093
b. Withdrawal liability due to be received by the Plan: $28,004,332
c. Current liability (Line 2b (4) column (2) : $1,601,522,531
d. Percentage (a. + b.) / c. = 33.5%

The withdrawal liability due to be received by the Plan has been estimatedbased on the

assumed receipt of future withdrawal liability paymentsused for the 2020 zone
certification. The estimate is equal to the sum ofall future remaining withdrawal liability
payments expected to be timely received by the Plan from all withdrawn employers as of
July 1, 2020.

iii. Using the 2020 Form 5500, the ratio of active participants that is entered on line 6a(2) to
inactive participants (that is the sum of lines 6b, 6c, and 6e) is less than 2 to 3. The ratio
is calculated as follows:

a. Active participants (Line 6a(2)) : 3,454
b. Inactive participants (sum of lines 6b, 6c, and 6e) : 5,409
c. Ratio (a. / b.) < 2 to 3

The information presented is applicable only for the purposes stated herein. I have preparedthis
certification in accordance with generally accepted actuarial principles and practices, and my
understandingof the Code of Professional Conduct and applicable Actuarial Standards of
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Practice set out by the Actuarial Standards Board as well as applicable laws and regulations. To
the best of my knowledge, the information supplied in this certification is complete and accurate

and, in my opinion, the individual assumptions used : (a) are reasonablyrelated to the experience
of the Plan and to reasonable expectations;and (b) represent our best estimate ofanticipated
experienceunder the Plan.

I, Paul Graf, am an actuary for Rael & Letson. I am a member of the American Academy of
Actuaries and meet the Qualification Standards of the American Academy of Actuaries to render
the actuarial opinion contained herein.

Certified by :

-Pa.i a
Paul Graf, ASA, FCA, EA, MAAA
Consulting Actuary
Enrollment Number : 23-05627
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Certification by Plan's Enrolled Actuary

This application is filed on behalfof the Alaska Teamster-Employer Pension Plan ("Plan") and
sets forth the amount of Special Financial Assistance("SFA") to which the Plan is entitled under
section 4262(j)( 1 ) ofERISA and §4262.4 of PBGC's SFA regulation. This application has been

prepared exclusively for the use of the Board ofTrustees of the Plan. All supporting information

pertaining to the findings presented in this application is describedor contained within this

application and the findings should not be relied upon for any other purpose than as stated
herein.

The Plan meets the eligibility requirements for SFA under §4262.3 (a)(3) ofPBGC's SFA

regulation. Based on the data, assumptions,and methodsdescribedherein, we certify that the

requested amount ofSFA of$173,959,021 is the amount to which the Plan is entitled.

We have relied on audited financial reports supplied by the Plan's auditor. We have also relied
on participant data as ofJuly 1, 2021 and financial information as of the SFA measurement date
of December 31, 2022 supplied by the Plan Administrator. The participant data used for the SFA

application is the census data used for the July 1, 2021 actuarial valuation, modified to reflect
deaths that occurred prior to July 1, 2021 as identified in the independentdeath audit prepared by
PBI and the PBGC's independentdeath audit. We have not verified and customarily would not

verify such information, but we have no reason to doubt its substantial accuracy. We have also
relied on third party actuarial valuation software to generate future Plan demographicsand the

projected benefits to be paid from the Plan.

We have prepared this application in accordance with generally accepted actuarial principles and

practices, and our understandingof the Code of Professional Conduct and applicable Actuarial
Standards ofPractice set out by the Actuarial Standards Board as well as applicable laws and

regulations. To the best ofour knowledge, the information supplied in this application is

complete and accurate and, in our opinion, the individualassumptionsused : (a) are reasonably
related to the experienceof the Plan and to reasonable expectations; and (b) represent our best
estimate of anticipated experienceunder the Plan.

We, Paul Graf and Brian Harper, are actuaries for Rael & Letson. We are members of the
American Academy ofActuaries and each meet the Qualification Standards of the American

Academy ofActuaries to render the actuarial opinion contained herein.

Certified by :

-PciAi a 1,,_- .Q
-

11,1,,
Paul Graf, ASA, FCA, EA, MAAA Brian Harper, EA, MAAA
Consulting Actuary Consulting Actuary
Enrollment Number : 23-05627 Enrollment Number : 23-06435
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Assumptions and Data used for SFA Calculations

Interest Rates SFA Assets : 3.77% compounded annually, net of investment
(Changed from 2020 Certification) expenses.

Non -SFA Assets : 5.85% compounded annually, net of investment
expenses.

Operating Expenses Known operating expenses have been reflected through
(Changed from 2020 Certification) 6/30/2024. Beginning after 6/30/2024, a total annual amount of

operating expenses of $2,181,733 (mid -year) in 2024/2025. This
amount of $2,181,733 is made up of $1,827,381 of baseline
operating expenses (excluding SFA related fees and PBGC
premiums) , $129,526 of SFA related fees, and $278,647 of PBGC
premiums.
Baseline operating expenses (excluding SFA related fees and
PBGC premiums) are assumed to increase by 2.331% for
2025/2026, 2.2438% for 2026/2027, 2.0983% for 2027/2028, and
2% each year thereafter.

Future PBGC premiums are projected based on expected
participant headcounts and PBGC premium levels. The per-

participant PBGC premium level is $35 for 2023, $37 for 2024, $39
for 2025 and is projected to increase with inflation in future years,
while also reflecting the legislated increase to $52 per participant
in 2031.

Future operating expenses are projected through the plan year
ending in 2051 and are limited to 9% of benefit payments for that
year.

Inflation
Long -term inflation assumption of 2.0% per year, which is

(Changed from 2020 Certification) consistent with the Federal Reserve long-term target inflation
rate.

Investment Expenses Assumed covered by investment earnings.
(No change from 2020 Certification)

Mortality - Healthy Pre-commencement : Pri-2012 Blue Collar Dataset Employee
(Changed from 2020 Certification) Amount-Weighted Mortality, Post-commencement : Pri-2012

Blue Collar Dataset Retiree Amount-Weighted Mortality

Mortality Improvement - Healthy MP-2021 fully generational mortality improvement scale
(Changed from 2020 Certification)

Mortality - Disabled Pri-2012 Total Dataset DisabledAmount-Weighted Mortality
(Changed from 2020 Certification)

Mortality Improvement - Disabled MP-2021 fully generational mortality improvement scale
(Changed from 2020 Certification)

Termination Rates Select Period (from hire) : Year 1
- 30%, Year 2 — 20%, Year 3 —

(No change from 2020 Certification) 15%.
Ultimate Period (Years 4+) : Table T-2, The Actuary's Pension
Handbook inclusive of 1951 Group Annuity Male Mortality.
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Retirement Rates If "Grandfathered" and eligible for Rule of 80 for accruals through
(No change from 2020 Certification) December 31, 2011 :

Age Rate Age Rate Age Rate
52 5% 58 10% 64 10%
53 5% 59 10% 65 40%
54 5% 60 15% 66 25%
55 8% 61 15% 67 25%
56 8% 62 20% 68 25%
57 8% 63 35% 69 25%

All others :

Age Rate Age Rate Age Rate
52 3% 58 7.5% 64 10%
53 3% 59 7.5% 65 40%
54 3% 60 10% 66 25%
55 5% 61 10% 67 25%
56 5% 62 15% 68 25%
57 5% 63 35% 69 25%

100% at age 70 and over.

Inactive Participants are assumed to retire at age 65.

Disability Rates 1987 Commissioners Group Disability Incidence Table (blended
(No change from 2020 Certification) 85% Male / 15% Female) . Note that disability incidence rates are

loaded to the turnover rates, since disabilities occurring on or
after July 1, 2011 are no longer eligible for disability benefits.

Form of Benefit (Actives and At retirement, 45% are assumed to elect a Single Life Annuity,
Terminated Vested participants) 6% are assumed to elect a 5-Year Certain & Life Annuity, 12%

(Changed from 2020 Certification) are assumed to elect a 50% Joint & Survivor Annuity, 3% are
assumed to elect a 66% Joint & Survivor Annuity, 9% are
assumed to elect a 75% Joint & Survivor Annuity and 25% are
assumed to elect a 100% Joint & Survivor Annuity.

Treatment of Participants Working Participants working past normal retirement are assumed to retire
Past Retirement Date based on the assumed retirement rates. Benefits payable at
(No change from 2020 Certification) retirement are equal to accrued benefits earned as of date of

retirement.
Late Retirement for Terminated Late retirement increases for terminated vested participants over
Vested Participants normal retirement age are explicitly valued based on their
(Changed from 2020 Certification) rounded age at the valuation date and the Plan's late retirement

adustment factors after normal retirement age (65 ) .

Marital Status and Spouse Age 80% of non -retired participants are assumed to be married.
Difference Females are assumed to be three years younger than their male
(No change from 2020 Certification) spouses.

Active Participant Worked at least 200 hours in covered employment.
(No change from 2020 Certification)

Active Participant Count Active participant count is based on 7/ 1 /2021 census data
(Changed from 2020 Certification) projected using an open group valuation with new entrants added

to be consistent with the projected future hours worked (CBU)
assumption
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Excluded Employee Employees with less than one year of vesting service are
(No change from 2020 Certification) excluded from the valuation.

Missing Terminated Vested We do not exclude any Terminated Vested records based on

Participant Assumption age.
(No change from 2020 Certification)

Missing or Incomplete Data If not specified, participants are assumed to be male and the
(No change from 2020 Certification) same age as the average of participants with the same status

code.
New Entrant Profile Assumption The Plan's new entrant profile assumption is set such that the
(Changed from 2020 Certification) changes in active participant headcount over the projection period

reflects the annual changes in projected CBUs (hours worked)
under the Plan. The Plan's new entrant profile assumption is based
on the characteristics of the new entrants and rehires to the plan
in the five plan years preceding the plan's SFA measurement date
( reflecting all new entrants and rehires in those five plan years
rather than only those remaining in service) . The new entrant
profile assumption is developed based on the distributions of age,
service, and gender using 5-year age bands. In developing the
new entrant assumption, accrued benefits for rehires who were
vested at the time of rehire are ignored to avoid double counting
that vested benefit.

New entrants are assumed to work an average of 1,707 hours
per year.

Plan Year Experience ( PYE Ending
6/30 )

Age Count
Range Total 2017 2018 2019 2020 2021

Below 25 357 68 77 56 65 91

25-30 282 57 47 66 62 50

30-35 272 43 46 61 73 49

35-40 204 30 33 39 67 35

40-45 168 32 30 44 32 30

45-50 191 61 27 40 36 27

50-54 132 26 27 28 29 22

55-59 127 24 22 25 40 16

60-64 104 22 14 25 29 14

over 65 36 9 5 8 10 4

Total 1,873 372 328 392 443 338

Assumption

ok

Age Range Avg Svc Male Distribution
Below 25 1.11 79% 19.1%
25-30 1.42 87% 15.1%
30-35 1.74 84% 14.5%
35-40 2.31 85% 10.9%
40-45 2.37 84% 9.0%
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45-50 2.58 85% 10.2%

50-54 3.99 77% 7.0%

55-59 4.56 80% 6.8%

60-64 6.18 87% 5.6%

over 65 7.46 92% 1.9%

Hours Assumption (CBUs) Baseline hours worked equal to 4,330,495 hours for Plan Year
(Changed from 2020 Certification) ending 6/30/2023, reduced by 1.49315% each year for the next 7

years, then reduced by 1% each year thereafter. In addition to
the baseline hours, additional hours of 301,604 hours have been
added for the years ending 6/30/2024, 6/30/2025, and 6/30/2026
to reflect work related to the Willow Project for three participating
employers in the Plan. The assumed change in baseline hours of
- 1.49315% used for projecting hours through the 2029/2030 plan
year has been developed based on the change in hours over the
ten plan years beginning with 2010/2011 plan year and ending
with 2019/2020 plan year. The assumed decline in the baseline
hours has been developed in accordance with Section IV of the
PBGC's Special Financial Assistance Assumptions guidance
documentation.

Hourly Contribution Rate For the Plan Year ending 6/30/2023 the assumed total
(Changed from 2020 Certification) contribution rate is $8.7137 per hour, of which $2.9958 per hour

is non -accruing. For the Plan Year ending 6/30/2024 the
assumed total contribution rate is $8.9652 per hour, of which
$3.0456 per hour is non -accruing. For the Plan Year ending
6/30/2025 the assumed total contribution rate is $8.9689 per
hour, of which $3.0463 per hour is non -accruing. For the Plan
Year ending 6/30/2026 the assumed total contribution rate is
$8.9724 per hour, of which $3.0470 per hour is non -accruing. For
all Plan Years ending after 6/30/2026 the assumed total
contribution rate is $8.7154 per hour, of which $2.9958 per hour
is non -accruing. These rates are based on collective bargaining
agreements in effect as of July 9, 2021.

Withdrawal Liability Payments Except for a certain employer ("Employer A") , scheduled
(Change from 2020 Certification) withdrawal liability payments are assumed to be made timely by

all employers currently withdrawn from the Plan. Employer A
has appealed the withdrawal liability assessment and claimed the

company has insufficient assets to fully pay the assessment. The
appeal is currently under arbitration. We have assumed a 85%
default risk for Employer A's future withdrawal liability payments.
As a result, we expect to receive 93 future monthly payments of
$20,266 with a final payment of $14,675 instead of 93 future

monthly payments of $135,104 with a final payment of $97,835.

No future employer withdrawals from the Plan are assumed.
Administrative Expenses Known operating expenses have been reflected through
(Change from 2020 Certification) 6/30/2024. Beginning after 6/30 /2024, a total annual amount of

operating expenses of $2,181,733 (mid-year) in 2024/2025. This
amount of $2,181,733 is made up of $1,827,381 of baseline
operating expenses (excluding SFA related fees and PBGC
premiums) , $129,526 of SFA related fees, and $278,647 of
PBGC premiums. Baseline operating expenses (excluding SFA
related fees and PBGC premiums) are assumed to increase by
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2.331% for 2025/2026, 2.2438% for 2026/2027, 2.0983% for
2027/2028, and 2% each year thereafter. Future PBGC
premiums are projected based on expected participant
headcounts and PBGC premium levels. The per-participant
PBGC premium level is $35 for 2023, $37 for 2024, $39 for 2025
and is projected to increase with inflation in future years, while
also reflecting the legislated increase to $52 per participant in
2031. Future operating expenses are projected through the plan
year ending in 2051 and are limited to 9% of benefit payments for
that year.

Reciprocity The Plan does not have reciprocity, therefore, there is no

(No change from 2020 Certification) reciprocity assumption.
Participant Census Date 7/1 /2021 census data used, after reflecting results from the
(Change from 2020 Certification) independent death audit performed by PBI and the PBGC

independent death audit on that data using the Social Security
Administration Death Master File ("DMF") .

Source of Census Data 7/1 /2021 census data provided by the Plan Administrator.

Participant Counts as of 7/ 1 /2021 insert

ParticipantStatus Count
Active 2,370
DeferredVested 1,643
Disabled Retirees 32

Healthy Retirees 3,016

Beneficiarys/Alternate Payees 983

Total 8,044
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Alaska Teamster-Employer Pension Trust

Reconciliation of the MarketValue ofAssets

6/30/2022 Market Value of Assets (Audited ) $ 502,468,623

Withdrawal Liability Receivable 8,786,945

6/30/2022 Market Value ofAssets

(ExcludingWithdrawal LiabilityReceivable) 493,681,678

ReceiptsDuring the 6 Months Ending 12/31/2022

Contributions (Accruing and Supplemental ) 19,568,165
Withdrawal Liability Contributions 2,319,386

Total Receipts 21,887,551

Disbursements During the 6 Months Ending 12/31/2022

Benefits Paid (40,298,352 )

Administrative Expenses (805,121)

Total Disbursements (41,103,473 )

Investment Income/( L.oss) 6,491,076

12/31/2022 Market Value of Assets ( Unaudited ) $ 480,956,832

This is a certification by the Board ofTrustees of the Alaska Teamster-EmployerRetirement
Trust as to the accuracy ofthe amountof the fair marketvalue ofassets as of the special
financial assistance ("SFA" ) measurement date specifiedin the Plan's applicationfor SFA. The
fair marketvalue of assets is supported by the financial statement included in this SFA
application.The financial statement provided in this filing is Fin Statements ATEPT.pdf. ,

,

Based on the above, I hereby certify the accuracy ofthe amount of the fair market value ofassets
as ofthe SFA measurement date, as specified in this application for SFA.

Respectfully,

Gary Dixon ScottDepaepe
Union Trustee & Chairman Employer Trustee

Date : I a" Date : 12...—k 0 " 2-4.



PENALTY OF PERJURYSTATEMENT

Underpenalty ofperjury under the laws of the United States ofAmerica, I declare that I
am an authorized trustee who is a current member of the board of trustees ofthe Alaska
Teamster-Employer Pension Plan and that I have examined this application, including
accompanying documents, and, to the best ofmy knowledgeand belief, the application
contains all the relevant facts relating to the application,all statements of fact contained
in the application are true, correct, and not misleadingbecauseofomissionof any
material fact; and all accompanying documents are what they purport to be.

IN WITNESS WHEREOF, the Board has caused this instrument to be executed on
the date(s) provided next to the signatures below.

The Trustees below are Authorized Representatives of the Board of Trustees.

\
- r2444 -4.

Gary Dixon Scott Depaepe
Union Trustee Chairman EmployerTrustee

Date : 11.2— Date :
—M — 2A

,

,
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AMENDMENT NO. 2
TO THE

ALASKA TEAMSTER-EMPLOYER PENSION PLAN
ASRESTATED EFFECTIVEJULY 1, 2014

Background

I. The BoardofTrustees of the Alaska Teamster-Employer Pension Plan (the "Board") is

applying to the Pension Benefit Guaranty Corporation ("PBGC" ) under section 4262 of the

EmploymentRetirement Income Security Act of 1974, as amended ("ERISA") , and 29
C.F.R. § 4262 for special financial assistance for the Alaska Teamster-Employer Pension
Plan (the "Plan") .

2. 29 C.F.R. § 4262.6(e)( 1 ) requires that the plan sponsor ofa plan applying for special
financial assistanceamend the written instrument governing the plan to require that the plan
be administered in accordance with the restrictions and conditionsspecified in section 4262
ofERISA and 29 C.F.R. part 4262 and that the amendment be contingent upon approval by
PBGC of the plan's application for special financial assistance.

3. Under Section 14.15 of the Alaska Teamster-EmployerPension Plan as Restated Effective
July 1, 2014 (the "Plan Document") and Article III, Section 3 of the Alaska Teamster-

Employer Pension Trust Agreementand Declaration ofTrust as Amended and Restated
Effective July 1, 2011 ("Trust Document"), the Board has the power to amend the Plan
Document.

Amendment

The Plan Document is amended by adding a new Section 14.21 to read as follows :

"Beginning with the SFA measurement date selected by the Plan in the Plan's application
for special financial assistance, notwithstandinganything to the contrary in this or any
other document governing the Plan, the plan shall be administered in accordance with the
restrictionsand conditionsspecified in section 4262 of ERISA and 29 CFR part 4262.
This amendment is contingentupon approval by PBGC of the Plan's applicationfor
special fin ial assistance."

Gary Dixo Frank Monfrey
Union

Trustenihtirman
la"

Employer Trustee
Date : Date :

Rick Boyles Scott Depaepe
Union Trustee Employer Trustee
Date : Date :
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AMENDMENTNO. 2
TO THE

ALASKA TEAMSTER-EMPLOYERPENSION PLAN t

AS RESTATEDEFFECTIVEJULY1, 2014
I

Background

1. The Board ofTrustees of the Alaska Teamster-Employer PensionPlan (the "Board") is

applying to the Pension Benefit Guaranty Corporation ("PBGC") under section 4262 ofthe

Employment Retirement Income Security Act of 1974, as amended ("ERISA"), and 29
C.F.R. § 4262 for special financial assistance for the Alaska Teamster-Employer Pension
Plan (the "Plan") .

2. 29 C.F.R. § 4262.6(e)(1 ) requires that the plan sponsorof a plan applying for special
financial assistance amend the written instrument governing the plan to require that the plan
be administered in accordance with the restrictions and conditions specified in section 4262
ofERISAand 29 C.F.R. part 4262 and that the amendmentbe contingent upon approval by
PBGC of the plan's application for special financial assistance.

3. Under Section 14.15 of the Alaska Teamster-Employer Pension Plan as Restated Effective
July 1, 2014 (the "Plan Document") and Article III, Section 3 of the Alaska Teamster-

Employer Pension Trust Agreement and Declaration ofTrust as Amended and Restated
Effective July 1, 2011 ("Trust Document"), the Board has the power to amend the Plan
Document.

Amendment

The Plan Document is amended by adding a new Section 14.21 to read as follows:

"Beginning with the SFA measurement date selected by the Plan in the Plan's application
for special financial assistance, notwithstanding anything to the contrary in this or any
other document governing the Plan, the plan shall be administered in accordance with the
restrictions and conditions specified in section 4262 ofERISA and 29 CFR part 4262.
This amendmentis contingent upon approval by PBGC ofthe Plan's application for
special financial assistance."

-3 .

Gary Dixon Frank Monfrey
Union Trustee& Chairman Employer Truqee
Date: Date: / 7.- /5 /7-47 2- '1

Rick Boyles Scott Depaepe
Union Trustee Employer Trustee
Date : Date:



AMENDMENTNO. 2

TO THE
ALASKA TEAMSTER -EMPLOYER PENSION PLAN

AS RESTATEDEFFECTIVE JULY1, 2014

Background
. ,

1. The Board Of Trustees of the Alaska Tearnster -Empl0yer Pension Plan (the "Board") is

applying to the Pension ,BenefitGuaranty Corporation ("PBGC") under. section 4262 of the

Employment Retirement Income Security Act of 1974, as amended ("ERISA") , and 29
C.F.R. § 4262 for special financial assistance for the Alaska Teamster-Employer Pension
Plan (the "Plan") .

. 29 C.F.R. § 4262.6(e) (1 ) requires that the plan sponsor of a plan applying for special
financial assistance amend the written instrument governing the plan to require that the plan
be administered in accordance with the restrictions and conditions specified in section 4262
of ERISA and 29 C.F.R. part 4262 and that the amendmentbe contingent upon approval by
PBGC of the plan's application for special financial assistance.

3. Under Section 14.15 of the Alaska Teamster-Employer Pension Plan as Restated Effective

July 1, 2014 (the "Plan Document") and Article III, Section 3 of the Alaska Teamster-

Employer Pension Trust Agreement and Declaration of Trust as Amended and Restated
Effective July 1, 2011 ("Trust Document" ) , the Board has the power to amend the Plan

Document.

Aniendnint

The Plan Document is amended by adding a new Section 14.21 to read as follows:

"Beginning with the SFA measurement date selected by the Plan in the Plan's application
for special financial assistance, notwithstanding anything to the contrary in this or any
other document governing the Plan, the plan shall be administered in accordance with the
restrictions and conditions specified in section 4262 of ERISA and 29 CFR part 4262.
This amendment is contingent upon approval by PBGC of the Plan's application for
special financial assistance."

, , ,

Gary Dixon Frank Monfrey
Union Trustee & Chairman Employer Trustee
Date: Date :

,

Rick Boyles 1 Scott Depaepe
Union Trustee Employer Trustee
Date :

12/5/24 Date :



AMENDMENT NO. 2
TO THE

ALASKATEAMSTER-EMPLOYER PENSION PLAN
ASRESTATED EFFECTIVEJULY 1, 2014

Background

1. The Board ofTrustees of the Alaska Teamster-Employer Pension Plan (the "Board" ) is

applying to the Pension Benefit Guaranty Corporation("PBGC" ) undersection 4262 of the

EmploymentRetirementIncome SecurityAct of 1974, as amended ("ERISA"), and 29
C.F.R. § 4262 for special financial assistance for the Alaska Teamster-Employer Pension
Plan (the "Plan") .

2. 29 C.F.R. § 4262.6 (e)( 1 ) requires that the plan sponsor of a plan applying for special
financial assistance amend the written instrumentgoverning the plan to require that the plan
be administered in accordance with the restrictions and conditions specified in section 4262
of ERISA and 29 C.F.R. part 4262 and that the amendment be contingentupon approval by
PBGC of the plan's application for special financial assistance.

3. Under Section 14.15 of the Alaska Teamster-Employer Pension Plan as Restated Effective
July 1, 2014 (the "Plan Document") and Article III, Section 3 of the Alaska Teamster-

Employer Pension Trust Agreement and DeclarationofTrust as Amendedand Restated
Effective July 1, 2011 ("Trust Document") , the Board has the power to amend the Plan
Document.

Amendment

The Plan Document is amended by adding a new Section 14.21 to read as follows'.

"Beginning with the SFA measurement date selected by the Plan in the Plan's application
for special financial assistance, notwithstandinganything to the contrary in this or any
other document governing the Plan, the plan shall be administeredin accordance with the
restrictionsand conditions specifiedin section 4262 ofERISA and 29 CFR part 4262.
This amendment is contingentupon approval by PBGC of the Plan's application for

special financial assistance."

Gary Dixon Frank Monfrey
Union Trustee & Chairman Employer Trustee
Date : Date :

.-dezcz.") - Klapp
Rick Boyles Scott Depaepe
Union Trustee Employer Trustee
Date : Date : I 2. - S
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Eileen Whitmer Todd Henderson
Union Trustee Employer Trustee
Date : I P-

1
C4

-
1

,,P. 9
- Date :

Mike Gott Vic Angoco
Union Trustee Employer Trustee
Date : Date :

AmendmentNo. 2 to the Alaska Teamster -Employer Pension Plan
As Restated Effective July 1, 2014 — Page 2
4916-7051 -4179, v. 2
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Eileen Whitmer Todd Hen erson
Union Trustee Employer Trustee
Date: Date : 12/4/24

Mike Gott Vic Angoco
Union Trustee Employer Trustee
Date: Date:

Amendment No. 2 to the Alaska Teamster-Employer PensionPlan
As RestatedEffectiveJuly 1, 2014 — Page 2
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Eileen %Minter Todd Henderson
Union Trustee Employer Trustee
Date : bz/7/7aviee-\)%,
MikeGott Vic Amitoco
Union Trustee, Employer«Trustee
Date : 1Z. S/2O z-q Date:

_
•

•

•

AmendmentNo. 2 to the AlaskaTeamster-EmploverPension
As Restated EffectiveJuly I, 2014 — hoe .6.
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Eileen Whitmer
- - -

'Todd
-

Henderson
- - -

Union Trustee Employer Trustee
Date : _ _ _ _ Date :

-
Mike Gott Vic Angoco7"

- -
,

Union Trustee Employer Trus -

Date : — - = - Date : , _ /
114_121.,H—
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p

APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

a. Is this application a revised application submitted after the denial of a previously filed application 

for SFA? 

Yes

No

No N/A  N/A N/A N/A

b. Is this application a revised application submitted after a plan has withdrawn its application for SFA 

that was initially submitted under the interim final rule? 

Yes

No

No N/A  N/A N/A N/A

c. Is this application a revised application submitted after a plan has withdrawn its application for SFA 

that was submitted under the final rule? 

Yes

No

No N/A  N/A N/A N/A

d. Did the plan previously file a lock-in application?  Yes

No

Yes N/A  N/A 03/31/2023 N/A N/A

e. Has this plan been terminated? Yes

No

No N/A  N/A If terminated, provide date of plan 

termination.

N/A N/A

f. Is this plan a MPRA plan as defined under § 4262.4(a)(3) of PBGC's SFA regulation? Yes

No

No N/A N/A N/A N/A

1. Section B, Item (1)a. Does the application include the most recent plan document or restatement of the plan document and  

all amendments adopted since the last restatement (if any)?

Yes

No

Yes Plan I Plan Document ATEPT.pdf          Plan 

II Plan Document ATEPT.pdf          Plan 

Amendment I ATEPT.pdf

N/A Pension plan documents, all versions 

available, and all amendments signed 

and dated

N/A

2. Section B, Item (1)b. Does the application include the most recent trust agreement or restatement of the trust agreement, 

and all amendments adopted since the last restatement (if any)?  

Yes

No

Yes Trust Agreement ATEPT.pdf N/A Pension plan documents, all versions 

available, and all amendments signed 

and dated

N/A

3. Section B, Item (1)c. Does the application include the most recent IRS determination letter?

Enter N/A if the plan does not have a determination letter.

Yes

No

N/A

Yes IRS Determination Letter ATEPT.pdf N/A Pension plan documents, all versions 

available, and all amendments signed 

and dated

N/A

4. Section B, Item (2) Does the application include the actuarial valuation report for the 2018 plan year and each 

subsequent actuarial valuation report completed before the filing date of the initial application?

Enter N/A if no actuarial valuation report was prepared because it was not required for any requested 

year.

Is each report provided as a separate document using the required filename convention? 

Yes

No

N/A

Yes 2023AVR ATEPT.pdf 2022AVR ATEPT.pdf 

2021AVR ATEPT.pdf 2020AVR ATEPT.pdf 

2019AVR ATEPT.pdf 2018AVR ATEPT.pdf

N/A 6 reports are provided. Most recent actuarial valuation for the 

plan

YYYYAVR Plan Name

5.a. Does the application include the most recent rehabilitation plan (or funding improvement plan, if 

applicable), including all subsequent amendments and updates, and the percentage of total 

contributions received under each schedule of the rehabilitation plan or funding improvement plan 

for the most recent plan year available? 

Yes

No

Yes Rehab Plan ATEPT.pdf    Rehab Plan Update 

ATEPT.pdf    

N/A Rehabilitation plan (or funding 

improvement plan, if applicable)

N/A

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

Plan Information, Checklist, and Certifications 

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

Section B, Item (3)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p

APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

5.b. If the most recent rehabilitation plan does not include historical documentation of rehabilitation plan 

changes (if any) that occurred in calendar year 2020 and later, does the application include an 

additional document with these details?

Enter N/A if the historical document is contained in the rehabilitation plans. 

Yes

No

N/A

N/A N/A Rehabilitation plan (or funding 

improvement plan, if applicable)

N/A

6. Section B, Item (4) Does the application include the plan's most recently filed (as of the filing date of the initial 

application) Form 5500 (Annual Return/Report of Employee Benefit Plan) and all schedules and 

attachments (including the audited financial statement)?

Is the 5500 filing provided as a single document using the required filename convention? 

Yes

No

Yes 2022Form5500 ATEPT.pdf  2021Form5500 

ATEPT.pdf   2020Form5500 ATEPT.pdf

N/A Latest annual return/report of 

employee benefit plan (Form 5500)

YYYYForm5500 Plan Name

7.a. Does the application include the plan actuary's certification of plan status ("zone certification") for 

the 2018 plan year and each subsequent annual certification completed before the filing date of the 

initial application?

Enter N/A if the plan does not have to provide certifications for any requested plan year.

Is each zone certification (including the additional information identified in Checklist Items #7.b. 

and #7.c. below, if applicable) provided as a single document, separately for each plan year, using 

the required filename convention?

Yes

No

N/A

Yes 2024Zone20240930 ATEPT.pdf 

2023Zone20230928 ATEPT.pdf 

2022Zone20220928 ATEPT.pdf 

2021Zone20210928 ATEPT.pdf 

2020Zone20200928 ATEPT.pdf 

2019Zone20190927 ATEPT.pdf 

2018Zone20180928 ATEPT.pdf

N/A 7 zone certifications are provided. Zone certification YYYYZoneYYYYMMDD Plan Name, 

where the first "YYYY" is the 

applicable plan year, and 

"YYYYMMDD" is the date the 

certification was prepared. 

7.b. Does the application include documentation for all zone certifications that clearly identifies all 

assumptions used including the interest rate used for funding standard account purposes?  

If such information is provided in an addendum, addendums are only required for the most recent 

actuarial certification of plan status completed before January 1, 2021 and each subsequent annual 

certification.

Is this information included in the single document in Checklist Item #7.a. for the applicable plan 

year?

Enter N/A if the plan entered N/A for Checklist Item #7a.

Yes

No

N/A

Yes N/A - include as part of documents in 

Checklist Item #7.a.

N/A N/A - include as part of documents in 

Checklist Item #7.a.

N/A - included in a single document 

for each plan year - See Checklist Item 

#7.a.

7.c. For a certification of critical and declining status, does the application include the required plan-year-

by-plan-year projection (showing the items identified in Section B, Item (5)a. through (5)f. of the 

SFA Instructions) demonstrating the plan year that the plan is projected to become insolvent? If 

required, is this information included in the single document in Checklist Item #7.a. for the 

applicable plan year?  Enter N/A if the plan entered N/A for Checklist Item #7.a. or if the 

application does not include a certification of critical and declining status.  

Yes

No

N/A

N/A N/A - include as part of documents in 

Checklist Item #7.a.

N/A N/A - include as part of documents in 

Checklist Item #7.a.

N/A - included in a single document 

for each plan year - See Checklist Item 

#7.a.

Section B, Item (3)

Section B, Item (5)
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APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

8. Section B, Item (6) Does the application include the most recent account statements for each of the plan's cash and 

investment accounts?

Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 

previously submitted to PBGC and the date submitted.

Yes

No

N/A

Yes Bank Statements ATEPT.pdf N/A Bank/Asset statements for all cash and 

investment accounts

N/A

9. Section B, Item (7) Does the application include the most recent plan financial statement (audited, or unaudited if 

audited is not available)?

Insolvent plans may enter N/A, and identify in the Plan Comments that this information was 

previously submitted to PBGC and the date submitted.

Yes

No

N/A

Yes Fin Statements ATEPT.pdf N/A Plan's most recent financial statement 

(audited, or unaudited if audited not 

available)

N/A

10. Section B, Item (8) Does the application include all of the plan's written policies and procedures governing the plan’s 

determination, assessment, collection, settlement, and payment of withdrawal liability? 

Are all such items included as a single document using the required filenaming convention?

Yes

No

N/A

Yes WDL ATEPT.pdf N/A Pension plan documents, all versions 

available, and all amendments signed 

and dated

WDL Plan Name

11.a. Does the application include documentation of a death audit to identify deceased participants that 

was completed on the census data used for SFA purposes, including identification of the service 

provider conducting the audit, date performed, the participant counts (provided separately for 

current retirees and beneficiaries, current terminated vested participants not yet in pay status, and 

current active participants) run through the death audit, and a copy of the results of the audit 

provided to the plan administrator by the service provider? 

If applicable, has personally identifiable information in this report been redacted prior to submission 

to PBGC?  

Is this information included as a single document using the required filenaming convention?

Yes

No

Yes Death Audit ATEPT.pdf N/A Pension plan documents, all versions 

available, and all amendments signed 

and dated

Death Audit Plan Name

11.b. If any known deaths occurred before the date of the census data used for SFA purposes, is a 

statement certifying these deaths were reflected for SFA calculation purposes provided? 

Yes

No

N/A

Yes N/A - include as part of documents in 

Checklist Item #11.a.

N/A N/A N/A - include as part of documents in 

Checklist Item #11.a.

11.c. Section B, Item (9)b. & 

Item (9)c.

Does the application include full census data (Social Security Number, name, and participant status) 

of all participants that were included in the SFA projections?  Is this information provided in Excel, 

or in an Excel-compatible format?

Or, if this data was submitted in advance of the application, in accordance with Section B, Item (9)c. 

of the Instructions, does the application contain a description of how the results of PBGC’s 

independent death audit are reflected for SFA calculation purposes?

Yes

No

N/A

Yes Death Audit ATEPT.pdf N/A Full census data used for the SFA 

projections was submitted in advance of 

the application, in accordance with 

Section B, Item (9)c. of the Instructions.

Submit the data file and the date of the 

census data through PBGC’s secure 

file transfer system, Leapfile. Go to 

http://pbgc.leapfile.com, click on 

“Secure Upload” and then enter 

sfa@pbgc.gov as the recipient email 

address and upload the file(s) for 

secure transmission.

Include as the subject “Submission of 

Terminated Vested Census Data for 

(Plan Name),” and as the memo 

“(Plan Name) terminated vested 

census data dated (date of census 

data) through Leapfile for 

independent audit by PBGC.”

Section B, Item (9)a.
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p

APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

12. Section B, Item (10) Does the application include information required to enable the plan to receive electronic transfer of 

funds if the SFA application is approved, including (if applicable) a notarized payment form?  See 

SFA Instructions, Section B, Item (10).  

Yes

No

Yes Payment Enrollment ATEPT.pdf N/A Other N/A

13. Section C, Item (1) Does the application include the plan's projection of expected benefit payments that should have 

been attached to the Form 5500 Schedule MB in response to line 8b(1) on the Form 5500 Schedule 

MB for plan years 2018 through the last year the Form 5500 was filed by the filing date of the initial 

application?  

Enter N/A if the plan is not required to respond Yes to line 8b(1) on the Form 5500 Schedule MB. 

See Template 1.  

Does the uploaded file use the required filenaming convention?

Yes

No

N/A

Yes Template 1 ATEPT.xlsx N/A Financial assistance spreadsheet 

(template)

Template 1 Plan Name

14. Section C, Item (2) If the plan was required to enter 10,000 or more participants on line 6f of the most recently filed 

Form 5500 (by the filing date of the initial application), does the application include a current listing 

of the 15 largest contributing employers (the employers with the largest contribution amounts) and 

the amount of contributions paid by each employer during the most recently completed plan year 

before the filing date of the initial application (without regard to whether a contribution was made on 

account of a year other than the most recently completed plan year)?  If this information is required, 

it is required for the 15 largest contributing employers even if the employer's contribution is less 

than 5% of total contributions.  

Enter N/A if the plan is not required to provide this information. See Template 2. 

Does the uploaded file use the required filenaming convention?

Yes

No

N/A

N/A N/A The Plan has less than 10,000 

participants, therefore this information is 

not required

Contributing employers Template 2 Plan Name

15. Section C, Item (3) Does the application include historical plan information for the 2010 plan year through the plan year 

immediately preceding the date the plan's initial application was filed that separately identifies:  total 

contributions, total contribution base units (including identification of the unit used), average 

contribution rates, and number of active participants at the beginning of each plan year? For the 

same period, does the application show all other sources of non-investment income such as 

withdrawal liability payments collected, reciprocity contributions (if applicable), additional 

contributions from the rehabilitation plan (if applicable), and other identifiable sources of 

contributions? See Template 3.

Does the uploaded file use the required filenaming convention?

Yes

No

Yes Template 3 ATEPT.xlsx N/A Historical Plan Financial Information 

(CBUs, contribution rates, contribution 

amounts, withdrawal liability 

payments)

Template 3 Plan Name
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APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

16.a. Section C, Items (4)a., 

(4)e., and (4)f.

Does the application include the information used to determine the amount of SFA for the plan using 

the basic method described in § 4262.4(a)(1) based on a deterministic projection and using the 

actuarial assumptions as described in § 4262.4(e)?   

See Template 4A, 4A-4 SFA Details .4(a)(1)  sheet and Section C, Item (4) of the SFA Filing 

Instructions for more details on these requirements.

Does the uploaded file use the required filenaming convention?

Yes

No

Yes Template 4A ATEPT.xlsx N/A Projections for special financial 

assistance (estimated income, benefit 

payments and expenses)

Template 4A Plan Name

16.b.i. Addendum D

Section C, Item (4)a. - 

MPRA plan information 

A.

Addendum D

Section C, Item (4)e. - 

MPRA plan information 

A. 

If the plan is a MPRA plan, does the application also include the information used to determine the 

amount of SFA for the plan using the increasing assets method described in § 4262.4(a)(2)(i) based 

on a deterministic projection and using the actuarial assumptions as described in § 4262.4(e)? 

See Template 4A, 4A-5 SFA Details .4(a)(2)(i)  sheet and Addendum D for more details on these 

requirements.

Enter N/A if the plan is not a MPRA Plan.

Yes

No

N/A

N/A N/A - included as part of Template 4A Plan 

Name

N/A The Plan is not a MPRA plan. N/A N/A - included in Template 4A Plan 

Name

16.b.ii. Addendum D

Section C, Item (4)f. - 

MPRA plan information 

A.

If the plan is a MPRA plan for which the requested amount of SFA is determined using the 

increasing assets method described in § 4262.4(a)(2)(i), does the application also explicitly identify 

the projected SFA exhaustion year based on the increasing assets method? See Template 4A, 4A-5 

SFA Details .4(a)(2)(i) sheet and Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on 

the present value method.

Yes

No

N/A

N/A N/A - included as part of Template 4A Plan 

Name

N/A The Plan is not a MPRA plan. N/A N/A - included in Template 4A Plan 

Name

16.b.iii. Addendum D

Section C, Item (4)a. - 

MPRA plan information 

B

Addendum D

Section C, Item (4)e. 

(4)f., and (4)g. - MPRA 

plan information B. 

If the plan is a MPRA plan for which the requested amount of SFA is determined using the present 

value method described in § 4262.4(a)(2)(ii), does the application also include the information for 

such plans as shown in Template 4B, including 4B-1 SFA Ben  Pmts  sheet, 4B-2 SFA Details 

4(a)(2)(ii)  sheet, and 4B-3 SFA Exhaustion sheet? See Addendum D and Template 4B.

Enter N/A if the plan is not a MPRA Plan or if the requested amount of SFA is determined based on 

the increasing assets method.

Yes

No

N/A

N/A N/A The Plan is not a MPRA plan. N/A Template 4B Plan Name

16.c. Section C, Items (4)b. 

and (4)c.

Does the application include identification of the non-SFA interest rate and the SFA interest rate, 

including details on how each was determined?  See Template 4A, 4A-1 Interest Rates  sheet.

Yes

No

Yes N/A - included as part of Template 4A Plan 

Name

N/A N/A N/A - included in Template 4A Plan 

Name
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APPLICATION CHECKLIST
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$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

16.d. Section C, Item (4).e.ii. For each year in the SFA coverage period, does the application include the projected benefit 

payments (excluding make-up payments, if applicable), separately for current retirees and 

beneficiaries, current terminated vested participants not yet in pay status, current active participants, 

and new entrants? See Template 4A, 4A-2 SFA Ben Pmts sheet.

Yes

No

Yes N/A - included as part of Template 4A Plan 

Name

N/A N/A N/A - included in Template 4A Plan 

Name

16.e. Section C, Item (4)e.iv. 

and (4)e.v.

For each year in the SFA coverage period, does the application include a breakdown of the 

administrative expenses between PBGC premiums and all other administrative expenses?  Does the 

application include the projected total number of participants at the beginning of each plan year in 

the SFA coverage period?  See Template 4A, 4A-3 SFA Pcount and Admin Exp  sheet.

Yes

No

Yes N/A - included as part of Template 4A Plan 

Name

N/A N/A N/A - included in Template 4A Plan 

Name

17.a. Section C, Item (5) For a plan that is not a MPRA plan, does the application include a separate deterministic projection 

("Baseline") in the same format as Checklist Items #16.a., #16.d., and #16.e. that shows the amount 

of SFA that would be determined using the basic method if the assumptions/methods used are the 

same as those used in the most recent actuarial certification of plan status completed before January 

1, 2021 ("pre-2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA 

interest rate, which should be the same as in Checklist Item #16.a.? See Section C, Item (5) of the 

SFA Filing Instructions for other potential exclusions from this requirement.  

If (a) the plan is a MPRA plan, or if (b) this item is not required for a plan that is not a MPRA plan, 

enter N/A. If entering N/A due to (b), add information in the Plan Comments to explain why this 

item is not required.

Does the uploaded file use the required filenaming convention?

Yes

No

N/A

Yes Template 5A ATEPT.xlsx N/A Projections for special financial 

assistance (estimated income, benefit 

payments and expenses)

Template 5A Plan Name

17.b. Addendum D

Section C, Item (5)

For a MPRA plan for which the requested amount of SFA is determined using the increasing assets 

method, does the application include a separate deterministic projection ("Baseline") in the same 

format as Checklist Items #16.b.i., #16.d., and #16.e. that shows the amount of SFA that would be 

determined using the increasing assets method if the assumptions/methods used are the same as 

those used in the most recent actuarial certification of plan status completed before January 1, 2021 

("pre-2021 certification of plan status") excluding the plan's non-SFA interest rate and SFA interest 

rate, which should be the same as used in Checklist Item #16.b.i.? See Section C, Item (5) of the 

SFA Filing Instructions for other potential exclusions from this requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is 

otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 

the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes

No

N/A

N/A N/A The Plan is not a MPRA plan. Projections for special financial 

assistance (estimated income, benefit 

payments and expenses)

Template 5A Plan Name
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Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

17.c. Addendum D

Section C, Item (5)

For a MPRA plan for which the requested amount of SFA is determined using the present value 

method, does the application include a separate deterministic projection ("Baseline") in the same 

format as Checklist Item #16.b.iii. that shows the amount of SFA that would be determined using the 

present value method if the assumptions used/methods are the same as those used in the most recent 

actuarial certification of plan status completed before January 1, 2021 ("pre-2021 certification of 

plan status") excluding the plan's SFA interest rate which should be the same as used in Checklist 

Item #16.b.iii. See Section C, Item (5) of the SFA Filing Instructions for other potential exclusions 

from this requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is 

otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 

the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

Yes

No

N/A

N/A N/A The Plan is not a MPRA plan. Projections for special financial 

assistance (estimated income, benefit 

payments and expenses)

Template 5B Plan Name

18.a. Section C, Item (6) For a plan that is not a MPRA plan, does the application include a reconciliation of the change in the 

total amount of requested SFA due to each change in assumption/method from the Baseline to the 

requested SFA amount? Does the application include a deterministic projection and other 

information for each assumption/method change, in the same format as Checklist Item #16.a? Enter 

N/A if the plan is not required to provide Baseline information in Checklist Item #17.a. Enter N/A if 

the requested SFA amount in Checklist Item #16.a. is the same as the amount shown in the Baseline 

details of Checklist Item #17.a. See Section C, Item (6) of the SFA Filing Instructions for other 

potential exclusions from this requirement. 

If the plan is a MPRA plan, enter N/A. If the plan is otherwise not required to provide this item, 

enter N/A and provide an explanation in the Plan Comments.

Does the uploaded file use the required filenaming convention?

Yes

No

N/A

Yes Template 6A ATEPT.xlsx N/A Projections for special financial 

assistance (estimated income, benefit 

payments and expenses)

Template 6A Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p

APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

18.b. Addendum D

Section C, Item (6)

For a MPRA plan for which the requested amount of SFA is based on the increasing assets method, 

does the application include a reconciliation of the change in the total amount of requested SFA 

using the increasing assets method due to each change in assumption/method from the Baseline to 

the requested SFA amount? Does the application include a deterministic projection and other 

information for each assumption/method change, in the same format as Checklist Item #16.b.i.? 

Enter N/A if the plan is not required to provide Baseline information in Checklist Item #17.b. Enter 

N/A if the requested SFA amount in Checklist Item #16.b.i. is the same as the amount shown in the 

Baseline details of Checklist Item #17.b. See Addendum D. See Section C, Item (6) of the SFA 

Filing Instructions for other potential exclusions from this requirement, and enter N/A if this item is 

not otherwise required.

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the present value method, or (c) is 

otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 

the Plan Comments to explain why this item is not required.

Does the uploaded file use the required filenaming convention?

Yes

No

N/A

N/A N/A The Plan is not a MPRA plan. Projections for special financial 

assistance (estimated income, benefit 

payments and expenses)

Template 6A Plan Name

18.c. Addendum D

Section C, Item (6)

For a MPRA plan for which the  requested amount of SFA is based on the present value method, 

does the application include a reconciliation of the change in the total amount of requested SFA 

using the present value method due to each change in assumption/method from Baseline to the 

requested SFA amount? Does the application include a deterministic projection and other 

information for each assumption/method change, in the same format as Checklist Item #16.b.iii.?

See Section C, Item (6) of the SFA Filing Instructions for other potential exclusions from this 

requirement. Also see Addendum D. 

If the plan is (a) not a MPRA plan, (b) a MPRA plan using the increasing assets method, or (c) is 

otherwise not required to provide this item, enter N/A. If entering N/A due to (c), add information in 

the Plan Comments to explain why this item is not required.

Has this document been uploaded using the required filenaming convention?

Yes

No

N/A

N/A N/A The Plan is not a MPRA plan. Projections for special financial 

assistance (estimated income, benefit 

payments and expenses)

Template 6B Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p

APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

19.a. Section C, Item (7)a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application include a 

table identifying which assumptions/methods used in determining the plan's eligibility for SFA differ 

from those used in the pre-2021 certification of plan status, and does that table include brief 

explanations as to why using those assumptions/methods is no longer reasonable and why the 

changed assumptions/methods are reasonable (an abbreviated version of information provided in 

Checklist Item #28.a.)?

Enter N/A if the plan is eligible for SFA under § 4262.3(a)(2) or § 4262.3(a)(4) or if the plan is 

eligible based on a certification of plan status completed before 1/1/2021. Also enter N/A if the plan 

is eligible based on a certification of plan status completed after 12/31/2020 but that reflects the 

same assumptions as those in the pre-2021 certification of plan status. See Template 7, 7a Assump 

Changes for Elig  sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required 

filenaming convention?

Yes

No

N/A

N/A N/A The plan is eligible based on a 

certification of plan status completed 

before 1/1/2021.

Financial assistance spreadsheet 

(template)

Template 7 Plan Name. 

19.b. Section C, Item (7)b. Does the application include a table identifying which assumptions/methods used to determine the 

requested SFA differ from those used in the pre-2021 certification of plan status (except the interest 

rates used to determine SFA)? Does this item include brief explanations as to why using those 

original assumptions/methods is no longer reasonable and why the changed assumptions/methods 

are reasonable? If a changed assumption is an extension of the CBU assumption or the 

administrative expenses assumption as described in Paragraph A “Adoption of assumptions not 

previously factored into pre-2021 certification of plan status” of Section III, Acceptable Assumption 

Changes of PBGC’s SFA assumptions guidance, does the application state so? This should be an 

abbreviated version of information provided in Checklist Item #28.b. See Template 7, 7b Assump 

Changes for Amount  sheet.

Does the uploaded file include both Checklist Items #19.a. and #19.b., and does it use the required 

filenaming convention?

Yes

No

Yes Template 7 ATEPT.xlsx N/A Financial assistance spreadsheet 

(template)

Template 7 Plan Name

20.a. Does the application include details of the projected contributions and withdrawal liability payments 

used to calculate the requested SFA amount, including total contributions, contribution base units 

(including identification of base unit used), average contribution rate(s), reciprocity contributions (if 

applicable), additional contributions from the rehabilitation plan (if applicable), and any other 

identifiable contribution streams? See Template 8.

Yes

No

Yes Template 8 ATEPT.xlsx N/A Projections for special financial 

assistance (estimated income, benefit 

payments and expenses)

Template 8 Plan Name

Section C, Item (8)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p

APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

20.b. Does the application separately show the amounts of projected withdrawal liability payments for 

employers that are currently withdrawn as of the date the initial application is filed, and assumed 

future withdrawals? Does the application also provide the projected number of active participants at 

the beginning of each plan year? See Template 8.

Yes

No

Yes N/A - include as part of Checklist Item #20.a. N/A N/A N/A -  included in Template 8 Plan 

Name

21.

Section C, Item (10)

Does the application provide a table identifying and describing all assumptions and methods used in 

i) the pre-2021 certification of plan status, ii) the “Baseline” projection in Section C Item (5), and iii) 

the determination of the amount of SFA in Section C Item (4)? 

Does the table state if each changed assumption falls under Section III, Acceptable Assumption 

Changes, or Section IV, Generally Accepted Assumption Changes, in PBGC’s SFA assumptions 

guidance, or if it should be considered an “Other Change”?

Does the uploaded file use the required filenaming convention?

Yes

No

Yes Template 10 ATEPT.xlsx N/A Financial assistance spreadsheet 

(template)

Template 10 Plan Name

22. Section D Was the application signed and dated by an authorized trustee who is a current member of the board 

of trustees or another authorized representative of the plan sponsor and include the printed name and 

title of the signer?

Yes

No

Yes SFA Cover Letter ATEPT.pdf Page 5 See SFA App ATEPT.pdf for the Plan's 

responses to all information requested in 

Section D of the SFA Filing Instructions 

(Checklist Items #22 through #29.c.).

Financial Assistance Application SFA App Plan Name

23.a. For a plan that is not a MPRA plan, does the application include an optional cover letter? 

Enter N/A if the plan is a MPRA plan, or if the plan is not a MPRA plan and did not include an 

optional cover letter.

Yes

N/A

Yes N/A - included as part of SFA App Plan 

Name

Page 5 For each Checklist Item #22 through 

#29.c., identify the relevant page 

number(s) within the single document.

N/A N/A   - included as part of SFA App 

Plan Name

23.b. For a plan that is a MPRA plan, does the application include a cover letter? Does the cover letter 

identify the calculation method (basic method, increasing assets method, or present value method) 

that provides the greatest amount of SFA? For a MPRA plan with a partition, does the cover letter 

include a statement that the plan has been partitioned under section 4233 of ERISA?

Enter N/A if the plan is not a MPRA plan.

Yes

No

N/A

N/A N/A - included as part of SFA App Plan 

Name

The Plan is not a MPRA plan. N/A N/A   - included as part of SFA App 

Plan Name

24. Section D, Item (2) Does the application include the name, address, email, and telephone number of the plan sponsor, 

plan sponsor's authorized representative, and any other authorized  representatives?

Yes

No

Yes N/A - included as part of SFA App Plan 

Name

Page 5 N/A N/A   - included as part of SFA App 

Plan Name

25. Section D, Item (3) Does the application identify the eligibility criteria in § 4262.3 that qualifies the plan as eligible to 

receive SFA, and include the requested information for each item that is applicable, as described in 

Section D, Item (3) of the SFA Filing Instructions?

Yes

No

Yes N/A - included as part of SFA App Plan 

Name

Pages 5 and 6 The Plan is eligible for SFA because it 

satisfies the SFA eligibility requirements 

as a critical status plan under PBGC 

Regulation §4262.3(a)(3).

N/A N/A   - included as part of SFA App 

Plan Name

Section D, Item (1)

Section C, Item (8)
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APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

26.a. If the plan's application is submitted on or before March 11, 2023, does the application identify the 

plan's priority group (see § 4262.10(d)(2))? 

Enter N/A if the plan's application is submitted after March 11, 2023.

Yes

No

N/A

N/A N/A - included as part of SFA App Plan 

Name

Briefly identify here the priority group, 

if applicable.

N/A N/A   - included as part of SFA App 

Plan Name

26.b. If the plan is submitting an emergency application under § 4262.10(f), is the application identified as 

an emergency application with the applicable emergency criteria identified?

Enter N/A if the plan is not submitting an emergency application.

Yes

No

N/A

N/A N/A - included as part of SFA App Plan 

Name

Briefly identify the emergency criteria, 

if applicable.

N/A N/A   - included as part of SFA App 

Plan Name

27. Section D, Item (5) Does the application include a detailed narrative description of the development of the assumed 

future contributions and assumed future withdrawal liability payments used in the basic method (and 

in the increasing assets method for a MPRA plan)?

Yes

No

Yes N/A - included as part of SFA App Plan 

Name

Pages 6 and 7 N/A N/A   - included as part of SFA App 

Plan Name

28.a. Section D, Item (6)a. For plans eligible for SFA under § 4262.3(a)(1) or § 4262.3(a)(3), does the application identify 

which assumptions/methods (if any) used in showing the plan's eligibility for SFA differ from those 

used in the most recent certification of plan status completed before 1/1/2021? If there are any 

assumption/method changes, does the application include detailed explanations and supporting 

rationale and information as to why using the identified assumptions/methods is no longer 

reasonable and why the changed assumptions/methods are reasonable? 

Enter N/A if the plan is not eligible under § 4262.3(a)(1) or § 4262.3(a)(3). Enter N/A if there are no 

such assumption changes.

Yes

No

N/A

N/A N/A - included as part of SFA App Plan 

Name

The Plan is eligible for SFA under 

§4262.3(a)(3) using the assumptions 

used in the most recent actuarial 

certification of plan status completed 

before January 1, 2021.  Therefore, 

there were no changes to assumptions 

that affect the Plan’s eligibility for SFA.

N/A N/A   - included as part of SFA App 

Plan Name

28.b. Section D, Item (6)b. Does the application identify which assumptions/methods (if any) used to determine the requested 

SFA amount differ from those used in the most recent certification of plan status completed before 

1/1/2021 (excluding the plan's non-SFA and SFA interest rates, which must be the same as the 

interest rates required by § 4262.4(e)(1) and (2))?  If there are any assumption/method changes, does 

the application include detailed explanations and supporting rationale and information as to why 

using the identified original assumptions/methods is no longer reasonable and why the changed 

assumptions/methods are reasonable?  Does the application state if the changed assumption is an 

extension of the CBU assumption or the administrative expenses assumption as described in 

Paragraph A “Adoption of assumptions not previously factored into pre-2021 certification of plan 

status” of Section III, Acceptable Assumption Changes of PBGC’s SFA Assumptions?

Yes

No

Yes N/A - included as part of SFA App Plan 

Name

Pages 9 - 18 N/A N/A   - included as part of SFA App 

Plan Name

Section D, Item (4)
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APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

28.c. Section D, Item (6) If the mortality assumption uses a plan-specific mortality table or a plan-specific adjustment to a 

standard mortality table (regardless of if the mortality assumption is changed or unchanged from that 

used in the most recent certification of plan status completed before 1/1/2021), is supporting 

information provided that documents the methodology used and the rationale for selection of the 

methodology used to develop the plan-specific rates, as well as detailed information showing the 

determination of plan credibility and plan experience? 

Enter N/A is the mortality assumption does not use a plan-specific mortality table or a plan-specific 

adjustment to a standard mortality table for eligibility or for determining the SFA amount. 

Yes

No

N/A

N/A N/A - included as part of SFA App Plan 

Name

The Plan is not using a plan-specific 

mortality table or a plan-specific 

adjustment to a standard mortality table 

for determining eligibility for SFA or 

the SFA amount.

N/A N/A   - included as part of SFA App 

Plan Name

29.a. Section D, Item (7) Does the application include, for an eligible plan that implemented a suspension of benefits under 

section 305(e)(9) or section 4245(a) of ERISA, a narrative description of how the plan will 

reinstate the benefits that were previously suspended and a proposed schedule of payments (equal to 

the amount of benefits previously suspended) to participants and beneficiaries? 

Enter N/A for a plan that has not implemented a suspension of benefits.

Yes

No

N/A

N/A N/A - included as part of SFA App Plan 

Name

The Plan did not suspend benefits under 

§305(e)(9) or §4245(a) of ERISA. 

N/A N/A   - included as part of SFA App 

Plan Name

29.b. Section D, Item (7) If Yes was entered for Checklist Item #29.a., does the proposed schedule show the yearly aggregate 

amount and timing of such payments, and is it prepared assuming the effective date for reinstatement 

is the day after the SFA measurement date?   

Enter N/A for a plan that entered N/A for Checklist Item #29.a.

Yes

No

N/A

N/A N/A - included as part of SFA App Plan 

Name

N/A entered for Checklist Item #29.a. N/A N/A   - included as part of SFA App 

Plan Name

29.c. Section D, Item (7) If the plan restored benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA measurement date, 

does the proposed schedule reflect the amount and timing of payments of restored benefits and the 

effect of the restoration on the benefits remaining to be reinstated?

Enter N/A for a plan that did not restore benefits under 26 CFR 1.432(e)(9)-1(e)(3) before the SFA 

measurement date.  Also enter N/A for a plan that entered N/A for Checklist Items #29.a. and #29.b.

Yes

No

N/A

N/A N/A - included as part of SFA App Plan 

Name

N/A entered for Checklist Items #29.a. 

and #29.b.

N/A N/A   - included as part of SFA App 

Plan Name

30.a. Section E, Item (1) Does the application include a fully completed Application Checklist, including the required 

information at the top of the Application Checklist (plan name, employer identification number 

(EIN), 3-digit plan number (PN), and SFA amount requested)?  

Yes

No

Yes App Checklist ATEPT.xlsx N/A Special Financial Assistance Checklist App Checklist Plan Name
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APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

30.b. Section E, Item (1) - 

Addendum A

If the plan is required to provide information required by Addendum A of the SFA Filing 

Instructions (for "certain events"), are the additional Checklist Items #40.a. through #49.b. 

completed?

Enter N/A if the plan is not required to submit the additional information described in Addendum A.

Yes

No

N/A

N/A N/A N/A The Plan is not required to submit 

additional information as described in 

Addendum A.

Special Financial Assistance Checklist N/A

31. Section E, Item (2) If the plan claims SFA eligibility under § 4262.3(a)(1) of PBGC's SFA regulation based on a 

certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on 

or after January 1, 2021, does the application include:

(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and, 

if applicable, for each plan year after the plan year for which the pre-2021 zone certification was 

prepared and for the plan year immediately prior to the specified year)?

(ii) for each certification in (i) above, does the application include all details and additional 

information described in Section B, Item (5) of the SFA Filing Instructions, including clear 

documentation of all assumptions, methods and census data used?

(iii) for each certification in (i) above, does the application identify all assumptions and methods that 

are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 

methods used including source of and date of participant data, measurement date, and a statement 

that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(1) or claims SFA eligibility under 

§ 4262.3(a)(1) using a zone certification completed before January 1, 2021, enter N/A. 

Is the information for this Checklist Item #31 contained in a single document and uploaded using the 

required filenaming convention?

Yes

No

N/A

N/A N/A The Plan does not claim SFA eligibility 

under §4262.3(a)(1).

Financial Assistance Application SFA Elig Cert CD Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p

APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

32.a. Section E, Item (3) If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation based on a 

certification by the plan's enrolled actuary of plan status for SFA eligibility purposes completed on 

or after January 1, 2021, does the application include:

(i) plan actuary's certification of plan status for SFA eligibility purposes for the specified year (and, 

if applicable, for each plan year after the plan year for which the pre-2021 zone certification was 

prepared and for the plan year immediately prior to the specified year)?

(ii) for each certification in (i) above, does the application include all details and additional 

information described in Section B, Item (5) of the SFA Filing Instructions, including clear 

documentation of all assumptions, methods and census data used?

(iii) for each certification in (i) above, does the application identify all assumptions and methods that 

are different from those used in the pre-2021 zone certification?

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 

methods used including source of and date of participant data, measurement date, and a statement 

that the actuary is qualified to render the actuarial opinion?

If the plan does not claim SFA eligibility under § 4262.3(a)(3) or claims SFA eligibility under 

§ 4262.3(a)(3) using a zone certification completed before January 1, 2021, enter N/A. 

Is the information for Checklist Items #32.a. and #32.b. contained in a single document and 

uploaded using the required filenaming convention?

N/A N/A The Plan claims SFA eligibility under 

§4262.3(a)(3) using a zone certification 

completed before January 1, 2021.

Financial Assistance Application SFA Elig Cert C Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p

APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

32.b. Section E, Item (3) If the plan claims SFA eligibility under § 4262.3(a)(3) of PBGC's SFA regulation, does the 

application include a certification from the plan's enrolled actuary that the plan qualifies for SFA 

based on the applicable certification of plan status for SFA eligibility purposes for the specified 

year, and by meeting the other requirements of  § 4262.3(c) of PBGC's SFA regulation. Does the 

provided certification include:

(i) identification of the specified year for each component of eligibility (certification of plan status 

for SFA eligibility purposes, modified funding percentage, and participant ratio)

(ii) derivation of the modified funded percentage

(iii) derivation of the participant ratio

Does the certification identify what test(s) under section 305(b)(2) of ERISA is met for the specified 

year listed above?

Does the certification identify all assumptions and methods (including supporting rationale, and 

where applicable, reliance on the plan sponsor) used to develop the withdrawal liability receivable 

that is utilized in the calculation of the modified funded percentage?

Enter N/A if the plan does not claim SFA eligibility under §4262.3(a)(3).

Is the information for Checklist Items #32.a. and #32.b. contained in a single document and 

uploaded using the required filenaming convention?

Yes

No

N/A

Yes N/A - included with SFA Elig Cert C Plan 

Name

N/A N/A entered for Checklist Item #32.a.; 

The Plan's 2020 PPA Certification is 

used to determine SFA eligibility, 

calculation details are provided in the 

file, SFA Eligibility ATEPT.pdf

Financial Assistance Application N/A - included in SFA Elig Cert C 

Plan Name

33. Section E, Item (4) If the plan's application is submitted on or prior to March 11, 2023, does the application include a 

certification from the plan's enrolled actuary that the plan is eligible for priority status, with specific 

identification of the applicable priority group? 

This item is not required (enter N/A) if the plan is insolvent, has implemented a MPRA suspension 

as of 3/11/2021, is in critical and declining status and had 350,000+ participants, or is listed on 

PBGC's website at www.pbgc.gov  as being in priority group 6. See § 4262.10(d).

Does the certification by the plan's enrolled actuary include clear indication of all assumptions and 

methods used including source of and date of participant data, measurement date, and a statement 

that the actuary is qualified to render the actuarial opinion?

Is the filename uploaded using the required filenaming convention?

Yes

No

N/A

N/A N/A The Plan is not filing an application on 

or before March 11, 2023.

Financial Assistance Application PG Cert Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p

APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

34.a. Does the application include the certification by the plan's enrolled actuary that the requested amount 

of SFA is the amount to which the plan is entitled under section 4262(j)(1) of ERISA and § 4262.4 

of PBGC's SFA regulation? Does this certification include:

(i) plan actuary's certification that identifies the requested amount of SFA and certifies that this is the 

amount to which the plan is entitled?

(ii) clear indication of all assumptions and methods used including source of and date of participant 

data, measurement date, and a statement that the actuary is qualified to render the actuarial opinion?

(iii) the count of participants (provided separately, after reflection of the death audit results in 

Section B(9), for current retirees and beneficiaries, current terminated vested participants not yet in 

pay status, and current active participants) as of the participant census date?

Is the information in Checklist #34.a. combined with #34.b. (if applicable) as a single document, and 

uploaded using the required filenaming convention?

Yes

No

Yes SFA Amount Cert ATEPT.pdf N/A Financial Assistance Application SFA Amount Cert Plan Name

34.b. If the plan is a MPRA plan, does the certification by the plan's enrolled actuary identify the amount 

of SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined 

under the increasing assets method in § 4262.4(a)(2)(i)? 

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 

not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 

the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes

No

N/A

N/A N/A - included with SFA Amount Cert Plan 

Name

N/A The Plan is not a MPRA plan. N/A - included in SFA Amount Cert 

Plan Name

N/A - included in SFA Amount Cert 

Plan Name

Section E, Item (5)
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p

APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

35. Section E, Item (6) Does the application include the plan sponsor's identification of the amount of fair market value of 

assets at the SFA measurement date and certification that this amount is accurate? Does the 

application also include:

(i) information that substantiates the asset value and how it was developed (e.g., trust or account 

statements, specific details of any adjustments)?

(ii) a reconciliation of the fair market value of assets from the date of the most recent audited plan 

financial statements to the SFA measurement date (showing beginning and ending fair market value 

of assets for this period as well as the following items for the period: contributions, withdrawal 

liability payments, benefits paid, administrative expenses, and investment income)?

(iii) if the SFA measurement date is the end of a plan year for which the audited plan financial 

statements have been issued, does the application include a reconciliation schedule showing 

adjustments, if any, made to the audited fair market value of assets used to determine the SFA 

amount?

With the exception of account statements and financial statements already provided as Checklist 

Items #8 and #9, is all information contained in a single document that is uploaded using the 

required filenaming convention? 

Yes

No

Yes FMV Cert ATEPT.pdf N/A Financial Assistance Application FMV Cert Plan Name

36. Section E, Item (7) Does the application include a copy of the executed plan amendment required by § 4262.6(e)(1) of 

PBGC's SFA regulation which (i) is signed by authorized trustee(s) of the plan and (ii) includes the 

plan compliance language in Section E, Item (7) of the SFA Filing Instructions?

Yes

No

Yes Compliance Amend ATEPT.pdf N/A Pension plan documents, all versions 

available, and all amendments signed 

and dated

Compliance Amend Plan Name

37. Section E, Item (8) In the case of a plan that suspended benefits under section 305(e)(9) or section 4245 of ERISA, does 

the application include:

(i) a copy of the proposed plan amendment(s) required by § 4262.6(e)(2) to reinstate suspended 

benefits and pay make-up payments?

(ii) a certification by the plan sponsor that the proposed plan amendment(s) will be timely adopted? 

Is the certification signed by either all members of the plan's board of trustees or by one or more 

trustees duly authorized to sign the certification on behalf of the entire board (including, if 

applicable, documentation that substantiates the authorization of the signing trustees)?

Enter N/A if the plan has not suspended benefits.

Is all information included in a single document that is uploaded using the required filenaming 

convention?

Yes

No

N/A

N/A N/A The Plan did not suspend benefits under 

§305(e)(9) or §4245(a) of ERISA.

Pension plan documents, all versions 

available, and all amendments signed 

and dated

Reinstatement Amend Plan Name
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p

APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

38. Section E, Item (9) In the case of a plan that was partitioned under section 4233 of ERISA, does the application include 

a copy of the executed plan amendment required by § 4262.9(c)(2)? 

Enter N/A if the plan was not partitioned.

Is the document uploaded using the required filenaming convention?

Yes

No

N/A

N/A N/A The Plan was not partitioned. Pension plan documents, all versions 

available, and all amendments signed 

and dated

Partition Amend Plan Name

39. Section E, Item (10) Does the application include one or more copies of the penalties of perjury statement (see Section E, 

Item (10) of the SFA Filing Instructions) that (a) are signed by an authorized trustee who is a current 

member of the board of trustees, and (b) includes the trustee's printed name and title.

Is all such information included in a single document and uploaded using the required filenaming 

convention?

Yes

No

Yes Penalty ATEPT.pdf N/A Financial Assistance Application Penalty Plan Name

40.a. Addendum A for Certain 

Events

Section C, Item (4)

Does the application include an additional version of Checklist Item #16.a. (also including Checklist 

Items #16.c., #16.d., and #16.e.),  that shows the determination of the SFA amount using the basic 

method described in § 4262.4(a)(1) as if any events had not occurred? See Template 4A.  

Yes

No

N/A Projections for special financial 

assistance (estimated income, benefit 

payments and expenses)

For additional submission due to any 

event: Template 4A Plan Name CE . 

For an additional submission due to a 

merger, Template 4A Plan Name 

Merged , where "Plan Name Merged" 

is an abbreviated version of the plan 

name for the separate plan involved in 

the merger.

40.b.i. Addendum A for Certain 

Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets 

method described in § 4262.4(a)(2)(i), does the application also include an additional version of 

Checklist Item #16.b.i. that shows the determination of the SFA amount using the increasing assets 

method as if any events had not occurred? See Template 4A, sheet 4A-5 SFA Details .5(a)(2)(i) .

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 

amount of SFA is based on the present value method. 

Yes

No

N/A

N/A - included as part of file in Checklist Item 

#40.a.

N/A N/A N/A - included as part of file in 

Checklist Item #40.a.

Additional Information for Certain Events under § 4262.4(f)  - Applicable to Any Events in § 4262.4(f)(2) through (f)(4) and Any Mergers in § 4262.4(f)(1)(ii)  

NOTE: If the plan is not required to provided information described in Addendum A of the SFA Filing Instructions, the Plan Response should be left blank for the remaining Checklist Items. 
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Application to PBGC for Approval of Special Financial Assistance (SFA) v20240717p

APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

40.b.ii. Addendum A for Certain 

Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the increasing assets 

method described in § 4262.4(a)(2)(i), does the application also include an additional version of 

Checklist Item #16.b.ii. that explicitly identifies the projected SFA exhaustion year based on the 

increasing assets method? See Template 4A, 4A-5 SFA Details .4(a)(2)(i) sheet and Addendum D.

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 

amount of SFA is based on the present value method.

Yes

No

N/A

N/A N/A N/A - included as part of file in 

Checklist Item #40.a.

40.b.iii. Addendum A for Certain 

Events

Section C, Item (4)

If the plan is a MPRA plan for which the requested amount of SFA is based on the present value 

method described in § 4262.4(a)(2)(ii), does the application also include an additional version of 

Checklist Item #16.b.iii. that shows the determination of the SFA amount using the present value 

method as if any events had not occurred? See Template 4B, sheet 4B-1 SFA Ben Pmts, sheet 4B-2 

SFA Details .4(a)(2)(ii), and sheet 4B-3 SFA Exhaustion.

Enter N/A if the plan is not a MPRA Plan or if the plan is a MPRA plan for which the requested 

amount of SFA is based on the increasing assets method.

Yes

No

N/A

N/A Projections for special financial 

assistance (estimated income, benefit 

payments and expenses)

For additional submission due to any 

event: Template 4B Plan Name CE . 

For an additional submission due to a 

merger, Template 4B Plan Name 

Merged , where "Plan Name Merged" 

is an abbreviated version of the plan 

name for the separate plan involved in 

the merger.

41. Addendum A for Certain 

Events

Section C, Item (4)

For any merger, does the application show the SFA determination for this plan and for each plan 

merged into this plan (each of these determined as if they were still separate plans)?  See Template 

4A for a non-MPRA plan using the basic method, and for a MPRA plan using the increasing assets 

method. See Template 4B for a MPRA Plan using the present value method. 

Enter N/A if the plan has not experienced a merger.

Yes

No

N/A

N/A Projections for special financial 

assistance (estimated income, benefit 

payments and expenses)

 For an additional submission due to a 

merger, Template 4A (or Template 

4B) Plan Name Merged , where "Plan 

Name Merged" is an abbreviated 

version of the plan name for the 

separate plan involved in the merger.

42.a. Addendum A for Certain 

Events

 Section D

Does the application include a narrative description of any event and any merger, including relevant 

supporting documents which may include plan amendments, collective bargaining agreements, 

actuarial certifications related to a transfer or merger, or other relevant materials?  

Yes

No

N/A - included as part of SFA App Plan 

Name

For each Checklist Item #42.a. through 

#45.b., identify the relevant page 

number(s) within the single document.

Financial Assistance Application SFA App Plan Name 

42.b. Addendum A for Certain 

Events

 Section D

For a transfer or merger event, does the application include identifying information for all plans 

involved including plan name, EIN and plan number, and the date of the transfer or merger?  

Yes

No

N/A - included as part of SFA App Plan 

Name

Financial Assistance Application N/A   - included as part of SFA App 

Plan Name
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APPLICATION CHECKLIST

Alaska Teamster-Employer Pension Plan

92-6003463 Unless otherwise specified:

024

$173,959,021.00

Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

43.a. Addendum A for Certain 

Events

 Section D

Does the narrative description in the application identify the amount of SFA reflecting any event, the 

amount of SFA determined as if the event had not occurred, and confirmation that the requested 

SFA is no greater than the amount that would have been determined if the event had not occurred, 

unless the event is a contribution rate reduction and such event lessens the risk of loss to plan 

participants and beneficiaries?  

Yes

No

N/A - included as part of SFA App Plan 

Name

Financial Assistance Application N/A   - included as part of SFA App 

Plan Name

43.b. Addendum A for Certain 

Events

 Section D

For a merger, is the determination of SFA as if the event had not occurred equal to the sum of the 

amount that would be determined for this plan and each plan merged into this plan (each as if they 

were still separate plans)? 

Enter N/A if the event described in Checklist Item #42.a. was not a merger.  

Yes

No

N/A

N/A - included as part of SFA App Plan 

Name

Financial Assistance Application N/A   - included as part of SFA App 

Plan Name

44.a. Addendum A for Certain 

Events

 Section D

Does the application include an additional version of Checklist Item #25 that shows the 

determination of SFA eligibility as if any events had not occurred? 

Yes

No

N/A - included as part of SFA App Plan 

Name

Financial Assistance Application N/A   - included as part of SFA App 

Plan Name

44.b. Addendum A for Certain 

Events

 Section D

For any merger, does this item include demonstrations of SFA eligibility for this plan and for each 

plan merged into this plan (each of these determined as if they were still separate plans)?  

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes

No

N/A

N/A - included as part of SFA App Plan 

Name

Financial Assistance Application N/A   - included as part of SFA App 

Plan Name

45.a. Addendum A for Certain 

Events

 Section D

If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 

amount of SFA determined as if the event had not occurred, does the application include a detailed 

demonstration that shows that the event lessens the risk of loss to plan participants and beneficiaries?  

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 

reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 

occurred.

Yes

No

N/A

N/A - included as part of SFA App Plan 

Name

Financial Assistance Application N/A   - included as part of SFA App 

Plan Name

45.b. Addendum A for Certain 

Events

 Section D

Does the demonstration in Checklist Item #45.a. also identify all assumptions used, supporting 

rationale for the assumptions and other relevant information? 

Enter N/A if the plan entered N/A for Checklist Item #45.a.  

Yes

No

N/A

N/A - included as part of SFA App Plan 

Name

Financial Assistance Application N/A   - included as part of SFA App 

Plan Name
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Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

46.a. Addendum A for Certain 

Events

 Section E, Items (2) and 

(3)

Does the application include an additional certification from the plan's enrolled actuary with respect 

to the plan's SFA eligibility but with eligibility determined as if any events had not occurred?  This 

should be in the format of Checklist Item #31 if the SFA eligibility is based on the plan status of 

critical and declining using a zone certification completed on or after January 1, 2021.  This should 

be in the format of Checklist Items #32.a. and #32.b. if the SFA eligibility is based on the plan status 

of critical using a zone certification completed on or after January 1, 2021. 

If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone 

certification completed prior to January 1, 2021, enter N/A.

Is all relevant information contained in a single document and uploaded using the required 

filenaming convention?

Yes

No

N/A

N/A Financial Assistance Application SFA Elig Cert Plan Name CE

46.b. Addendum A for Certain 

Events

 Section E, Items (2) and 

(3)

For any merger, does the application include additional certifications of the SFA eligibility for this 

plan and for each plan merged into this plan (each of these determined as if they were still separate 

plans)? 

If the above SFA eligibility is not based on § 4262.3(a)(1) or § 4262.3(a)(3) or is based on a zone 

certification completed prior to January 1, 2021, enter N/A.

Enter N/A if the event described in Checklist Item #42.a. was not a merger.     

Yes

No

N/A

N/A Financial Assistance Application SFA Elig Cert Plan Name Merged CE

"Plan Name Merged" is an abbreviated 

version of the plan name for the 

separate plan involved in the merger.

47.a. Addendum A for Certain 

Events

 Section E, Item (5)

Does the application include an additional certification from the plan's enrolled actuary with respect 

to the plan's SFA amount (in the format of Checklist Item #34.a.), but with the SFA amount 

determined as if any events had not occurred? 

Yes

No

N/A Financial Assistance Application SFA Amount Cert Plan Name CE
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Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

47.b. Addendum A for Certain 

Events

 Section E, Item (5)

If the plan is a MPRA plan, does the certification in Checklist Item #46.a. identify the amount of 

SFA determined under the basic method described in § 4262.4(a)(1) and the amount determined 

under the increasing assets method in § 4262.4(a)(2)(i)? 

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 

not the greatest amount of SFA under § 4262.4(a)(2), does the certification state as such?

If the amount of SFA determined under the “present value method” described in § 4262.4(a)(2)(ii) is 

the greatest amount of SFA under § 4262.4(a)(2), does the certification identify that amount?

Enter N/A if the plan is not a MPRA plan.

Yes

No

N/A

N/A - included in SFA Amount Cert Plan 

Name CE

N/A N/A - included in SFA Amount Cert 

Plan Name

N/A - included in SFA Amount Cert 

Plan Name CE

47.c. Addendum A for Certain 

Events

 Section E, Item (5)

Does the certification in Checklist Items #47.a. and #47.b. (if applicable) clearly identify all 

assumptions and methods used, sources of participant data and census data, and other relevant 

information?  

Yes

No

N/A - included in SFA Amount Cert Plan 

Name CE

N/A N/A - included in SFA Amount Cert 

Plan Name

N/A - included in SFA Amount Cert 

Plan Name CE

48.a. Addendum A for Certain 

Events

 Section E, Item (5)

For any merger, does the application include additional certifications of the SFA amount determined 

for this plan and for each plan merged into this plan (each of these determined as if they were still 

separate plans) ?

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes

No

N/A

N/A Financial Assistance Application SFA Amount Cert Plan Name Merged 

CE

"Plan Name Merged" is an abbreviated 

version of the plan name for the 

separate plan involved in the merger.

48.b. Addendum A for Certain 

Events

 Section E, Item (5)

For any merger, do the certifications clearly identify all assumptions and methods used, sources of 

participant data and census data, and other relevant information?   

Enter N/A if the event described in Checklist Item #42.a. was not a merger.    

Yes

No

N/A

N/A - included in SFA Amount Cert Plan 

Name CE

N/A N/A - included in SFA Amount Cert 

Plan Name CE

N/A - included in SFA Amount Cert 

Plan Name CE

49.a. Addendum A for Certain 

Events

 Section E

If the event is a contribution rate reduction and the amount of requested SFA is not limited to the 

amount of SFA determined as if the event had not occurred, does the application include a 

certification from the plan's enrolled actuary (or, if appropriate, from the plan sponsor) with respect 

to the demonstration to support a finding that the event lessens the risk of loss to plan participants 

and beneficiaries?  

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 

reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 

occurred. 

Yes

No

N/A

N/A Financial Assistance Application Cont Rate Cert Plan Name CE
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Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

49.b. Addendum A for Certain 

Events

 Section E

Does the demonstration in Checklist Item #48.a. also identify all assumptions used, supporting 

rationale for the assumptions and other relevant information? 

Enter N/A if the event is not a contribution rate reduction, or if the event is a contribution rate 

reduction but the requested SFA is limited to the amount of SFA determined as if the event had not 

occurred.

Yes

No

N/A

N/A - included in Cont Rate Cert Plan Name 

CE

N/A N/A - included in Cont Rate Cert Plan 

Name CE

N/A - included in Cont Rate Cert Plan 

Name CE

Plans that have experienced mergers identified in § 4262.4(f)(1)(ii) must complete Checklist 

Items #50 through #63.  If you are required to complete Checklist Items #50 through #63, 

your application will be considered incomplete if No is entered as a Plan Response for any of 

Checklist Items #50 through #63.  All other plans should not provide any responses for 

Checklist Items #50 through #63.

50. Addendum A for Certain 

Events

Section B, Item (1)a.

In addition to the information provided with Checklist Item #1, does the application also include 

similar plan documents and amendments for each plan that merged into this plan due to a merger 

described in § 4262.4(f)(1)(ii)?

Yes

No

N/A Pension plan documents, all versions 

available, and all amendments signed 

and dated

N/A

51. Addendum A for Certain 

Events

Section B, Item (1)b.

In addition to the information provided with Checklist Item #2, does the application also include 

similar trust agreements and amendments for each plan that merged into this plan due to a merger 

described in § 4262.4(f)(1)(ii)?

Yes

No

N/A Pension plan documents, all versions 

available, and all amendments signed 

and dated

N/A

52. Addendum A for Certain 

Events

Section B, Item (1)c.

In addition to the information provided with Checklist Item #3, does the application also include the 

most recent IRS determination for each plan that merged into this plan due to a merger described in 

§ 4262.4(f)(1)(ii)?  

Enter N/A if the plan does not have a determination letter.

Yes

No

N/A

N/A Pension plan documents, all versions 

available, and all amendments signed 

and dated

N/A

53. Addendum A for Certain 

Events

Section B, Item (2)

In addition to the information provided with Checklist Item #4, for each plan that merged into this 

plan due to a merger described in § 4262.4(f)(1)(ii), does the application include the actuarial 

valuation report for the 2018 plan year and each subsequent actuarial valuation report completed 

before the application filing date?

Yes

No

N/A Identify here how many reports are 

provided.

Most recent actuarial valuation for the 

plan

YYYYAVR Plan Name Merged , where 

"Plan Name Merged" is abbreviated 

version of the plan name for the plan 

merged into this plan.

54. Addendum A for Certain 

Events

Section B, Item (3)

In addition to the information provided with Checklist Items #5.a. and #5.b., does the application 

include similar rehabilitation plan information for each plan that merged into this plan due to a 

merger described in § 4262.4(f)(1)(ii)?

Yes

No

N/A Rehabilitation plan (or funding 

improvement plan, if applicable)

N/A

Additional Information for Certain Events under § 4262.4(f)  - Applicable Only to Any Mergers in § 4262.4(f)(1)(ii)  
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Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

55. Addendum A for Certain 

Events

Section B, Item (4)

In addition to the information provided with Checklist Item #6, does the application include similar 

Form 5500 information for each plan that merged into this plan due to a merger described in § 

4262.4(f)(1)(ii)?

Yes

No

N/A Latest annual return/report of 

employee benefit plan (Form 5500)

YYYYForm5500 Plan Name Merged ,  

"Plan Name Merged" is abbreviated 

version of the plan name for the plan 

merged into this plan.

56. Addendum A for Certain 

Events

Section B, Item (5)

In addition to the information provided with Checklist Items #7.a., #7.b., and #7.c., does the 

application include similar certifications of plan status for each plan that merged into this plan due to 

a merger described in § 4262.4(f)(1)(ii)?

Yes

No

N/A Identify how many zone certifications 

are provided.

Zone certification YYYYZoneYYYYMMDD Plan Name 

Merged, where the first "YYYY" is 

the applicable plan year, and 

"YYYYMMDD" is the date the 

certification was prepared. "Plan Name 

Merged" is an abbreviated version of 

the plan name for the plan merged into 

this plan.

57. Addendum A for Certain 

Events

Section B, Item (6)

In addition to the information provided with Checklist Item #8, does the application include the most 

recent cash and investment account statements for each plan that merged into this plan due to a 

merger described in § 4262.4(f)(1)(ii)?

Yes

No

N/A Bank/Asset statements for all cash and 

investment accounts

N/A

58. Addendum A for Certain 

Events

Section B, Item (7)

In addition to the information provided with Checklist Item #9, does the application include the most 

recent plan financial statement (audited, or unaudited if audited is not available) for each plan that 

merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Yes

No

N/A Plan's most recent financial statement 

(audited, or unaudited if audited not 

available)

N/A

59. Addendum A for Certain 

Events

Section B, Item (8)

In addition to the information provided with Checklist Item #10, does the application include all of 

the written policies and procedures governing the plan’s determination, assessment, collection, 

settlement, and payment of withdrawal liability for each plan that merged into this plan due to a 

merger described in § 4262.4(f)(1)(ii)?

Are all such items included in a single document using the required filenaming convention?

Yes

No

N/A Pension plan documents, all versions 

available, and all amendments signed 

and dated

WDL Plan Name Merged , 

where "Plan Name Merged" is an 

abbreviated version of the plan name 

for the plan merged into this plan.

60. Addendum A for Certain 

Events

Section B, Item (9)

In addition to the information provided with Checklist Item #11, does the application include 

documentation of a death audit (with the information described in Checklist Item #11) for each plan 

that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Yes

No

Pension plan documents, all versions 

available, and all amendments signed 

and dated

Death Audit Plan Name Merged , 

where "Plan Name Merged" is an 

abbreviated version of the plan name 

for the plan merged into this plan.
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Checklist 

Item #

SFA Filing Instructions 

Reference

Response 

Options

Plan 

Response
Name of File(s) Uploaded

Page Number 

Reference(s)
Plan Comments

In the e-Filing Portal, upload as 

Document Type
Use this Filenaming Convention

Do NOT use this Application Checklist for a supplemented application.  Instead use Application Checklist - Supplemented.  

---------------------------Filers provide responses here for each Checklist Item:-------------------------------------------

Explain all N/A responses. Provide comments 

where noted. Also add any other optional 

explanatory comments.

YYYY = plan year

Plan Name = abbreviated plan name

Plan name:

EIN:

PN:

SFA Amount Requested:

Your application will be considered incomplete if No is entered as a Plan Response for any of Checklist Items #1 through #39.  In addition, if required to provide information due to a "certain 

event" (see Addendum A of the SFA Filing Instructions), your application will be considered incomplete if No is entered as a Plan Response for any Checklist Items #40.a. through #49.b. If there 

is a merger event described in Addendum A, your application will also be considered incomplete if No is entered as a Plan Response for any Checklist Items #50 through #63.

61. Addendum A for Certain 

Events

Section C, Item (1)

In addition to the information provided with Checklist Item #13, does the application include the 

same information in the format of Template 1 for each plan that merged into this plan due to a 

merger described in § 4262.4(f)(1)(ii)?

Enter N/A if each plan that fully merged into this plan is not required to respond Yes to line 8b(1) 

on the most recently filed Form 5500 Schedule MB. 

Yes

No

N/A

Financial assistance spreadsheet 

(template)

Template 1 Plan Name Merged , where 

"Plan Name Merged" is an abbreviated 

version of the plan name for the plan 

merged into this plan.

62. Addendum A for Certain 

Events

Section C, Item (2)

In addition to the information provided with Checklist Item #14, does the application include the 

same information in the format of Template 2 (if required based on the participant threshold) for 

each plan that merged into this plan due to a merger described in § 4262.4(f)(1)(ii)?

Enter N/A if each plan that merged into this plan has less than 10,000 participants on line 6f of the 

most recently filed Form 5500.

Yes

No

N/A

Contributing employers Template 2 Plan Name Merged , where 

"Plan Name Merged" is an abbreviated 

version of the plan name fore the plan 

merged into this plan.

63. Addendum A for Certain 

Events

Section C, Item (3)

In addition to the information provided with Checklist Item #15, does the application include similar 

information in the format of Template 3 for each plan that merged into this plan due to a merger 

described in § 4262.4(f)(1)?

Yes

No

Historical Plan Financial Information 

(CBUs, contribution rates, contribution 

amounts, withdrawal liability 

payments)

Template 3 Plan Name Merged , where 

"Plan Name Merged" is an abbreviated 

version of the plan name for the plan 

merged into this plan.
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Actuarial Certification 

May 14, 2019 

Board of Trustees 
Alaska Teamster-Employer Pension Plan 
 
Dear Trustees: 
 
Rael & Letson has prepared this report exclusively for the use of the Board 

of Trustees of the Alaska Teamster-Employer Pension Plan (“Plan”).  All 

supporting information pertaining to the findings presented in this report 

is described or contained within this report and the findings should not 

be relied upon for any other purpose than as stated herein.  This report 

may only be provided to other parties in its entirety.  

This report has been prepared as of July 1, 2018 to report on the health of 

the Plan, including reporting the: 

1. Plan’s funded status 

2. Plan’s funding requirements under the Employee Retirement 

Income Security Act of 1974 (ERISA)  

3. Plan experience for the 2017/2018 Plan Year  

4. Unfunded vested benefits for withdrawal liability purposes 

5. FASB ASC 960 required information for auditors 

6. Information required for governmental agencies 

We have relied on information supplied by the auditor with respect to 

contributions and assets and by the Plan Administrator with respect to 

participant data.  We have not verified and customarily would not verify 

such information, but we have no reason to doubt its substantial accuracy. 

These results are applicable for the Plan Year ending June 30, 2019.  

Future actuarial measurements may differ significantly from the current 

measurements presented in this report due to such factors as: Plan 

experience differing from that anticipated by the economic or 

demographic assumptions; changes in economic or demographic 

assumptions; increases or decreases expected as part of the natural 

operation of the methodology used for these measurements (for instance, 

the end of an amortization period or additional cost or contribution 

requirements based on the Plan’s funded status); and changes in Plan 

provisions or applicable law.  Due to the limited scope of the assignment, 

we did not perform analysis of the potential range of such future 

measurements. 
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We are not aware of any events, subsequent to July 1, 2018, that would 

have a material effect on the actuarial findings presented in this report. 

In preparation of this report and the actuarial findings contained herein, 

we certify that: 

1. We have completed this actuarial valuation of the Plan as of July 

1, 2018 in accordance with generally accepted actuarial principles 

and practices, including Actuarial Standards of Practice (ASOP) 

Nos. 4, 23, 27, 35, 41, 44, and 51. 

2. There has been no conflict of interest between any relevant 

parties; no findings for which we, the actuaries, do not assume 

responsibility; and no deviation from ASOP Nos. 4, 23, 27, 35, 41, 

44, and 51.  

3. To the best of our knowledge, the information supplied in this 

actuarial valuation is complete and accurate and, in our opinion, 

the individual assumptions used:  (a) are reasonably related to the 

experience of the Plan and to reasonable expectations; and  

(b) represent our best estimate of anticipated experience under 

the Plan. 

We, Paul Graf and Brian Harper, are actuaries for Rael & Letson.  We are 

members of the American Academy of Actuaries and each meet the 

Qualification Standards of the American Academy of Actuaries to render 

the actuarial opinion contained herein. 

 
Certified by:                                                                ASA, EA, MAAA 
 Paul Graf 
 Enrolled Actuary No. 17-05267 
 

Reviewed by:                                                             EA, MAAA 
 Brian Harper 
 Enrolled Actuary No. 17-06435 
 
 
cc: Dennie Castillo 
 Mike Monaco, Esq. 
 Troy Atkinson 
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Valuation Highlights 
 

A summary of the key valuation highlights for the Alaska Teamster-Employer Pension Plan follows: 
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July 1, 2017 July 1, 2018 Change

     Actives 2,615 2,468 (147)

     Non-Vested Inactives¹ 1,122 1,173 51

     Vested Inactives² 1,472 1,528 56

     In Pay Status² 3,927 3,939 12

Total Participants 9,136 9,108 (28)

Market Value of Assets (MVA) $ 588,256,158 $ 586,169,448 $ (2,086,710)

Return on MVA (Prior Year) 11.57 % 7.14 % (4.43)%

Actuarial Value of Assets (AVA) $ 597,281,302 $ 594,453,516 $ (2,827,786)

Return on AVA (Prior Year) 7.49 % 6.90 % (0.59)%

Actuarial Accrued Liability³ $ 952,348,903 $ 940,930,807 $ (11,418,096)

Unfunded Accrued Liability  (MVA) 364,092,745 354,761,359 (9,331,386)

Unfunded Accrued Liability  (AVA) 355,067,601 346,477,291 (8,590,310)

MVA Funded Percentage 61.8 % 62.3 % 0.5 %

AVA Funded Percentage 62.7 % 63.2 % 0.5 %

Contributions (Prior Year)⁴ $ 39,029,771 $ 36,074,332 $ (2,955,439)

Benefit Payments (Prior Year) 77,996,681 78,644,611 647,930

Present Value of Vested Benefits $ 1,009,178,648 $ 996,050,295 $ (13,128,353)

Unfunded Vested Benefits⁵ 420,922,490 409,880,847 (11,041,643)

Zone Certification Status Red Red

PPA Funded Percentage 62.7 % 63.2 % 0.5 %

Credit Balance $ 53,284,334 $ 30,526,139 $ (22,758,195)

                                                            

 

1 Includes participants who have had a Break-in-Service but who are still within the Plan’s reinstatement period. 25% of the liabilities for 
these participants are included in the valuation. 

2 Includes 110 Alternate Payees as of July 1, 2017 and 109 Alternate Payees as of July 1, 2018.  Excludes Supplemental Payees (30 deferred 
vested and 178 in pay status as of July 1, 2018 and 75 deferred vested and 183 in pay status as of July 1, 2017). 

3 2017/2018 Plan Year asset loss of $0.6 million and liability gain of $6.1 million as of July 1, 2018. 
4 Includes $26,684 in withdrawal liability contribution income for the 2017/2018 Plan Year. 
5 Includes $44,142,689 as of June 30, 2017 and $40,909,828 as of June 30, 2018 in additional unamortized adjustable benefits under PBGC 

Technical Update 10-3 based on the July 1, 2011 Rehabilitation Plan benefit reductions. 
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Section I – Assets and Liabilities 
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ASSETS 

A. Cash and Cash Equivalents $ 12,707

B. Marketable Securities 576,760,472

C. Net Receivables, Payables and Prepaid Expenses 9,396,269

D. Market Value of Assets  (A + B + C) $ 586,169,448

E. Actuarial Adjustment (Appendix D) 8,284,068

F. Total Assets at Actuarial Value  (D + E) $ 594,453,516

LIABILITIES 

Funding 

G. Actives $ 181,367,326

H. Non-Vested Inactives¹ 870,970

I. Vested Inactives 82,506,102

J. In Pay Status² 676,186,409

K. Actuarial Accrued Liability  (G + H + I + J) $ 940,930,807

L. Unfunded Accrued Liability  (K - F) $ 346,477,291

PPA (Statutory) 

M. Actives $ 181,367,326

N. Non-Vested Inactives¹ 870,970

O. Vested Inactives 82,506,102

P. In Pay Status² 676,186,409

Q. Actuarial Accrued Liability  (M + N + O + P) $ 940,930,807

R. PPA Funded Percentage  (F / Q) 63.2 %

                                                                                                

                                                                                                

                                                                                                

                                                                                                

                                                                                                

 
1  Includes liabilities for 25% of non-vested inactives who have had a Break-in-Service 

but who are still within the Plan’s reinstatement period. 

2  Includes disableds and supplemental payees. 
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The financial status of the Plan provides us with the means of measuring 

the actuarial position of the Plan as of July 1, 2018. 

ASSETS 

The total Market Value of Assets as of July 1, 2018 is $586,169,448.  

Information regarding assets was provided by Vavrinek, Trine, Day & Co., 

LLP.  

We have utilized an asset valuation method that recognizes net 

investment income on Trust assets that is more or less than 7.00% per 

year over a five-year period.  The value of Trust assets based on this 

method is $594,453,516, which represents 101.4% of the Market Value of 

Assets.  This method is intended to dampen the volatility associated with 

year-to-year changes in the market value of Trust assets, while at the 

same time systematically recognizing overall investment performance 

over the long term.  The derivation of the Actuarial Value of Assets is 

shown in Appendix E.  

Contributions receivable from Employers for hours worked in the 

2017/2018 Plan Year but received after June 30, 2018 are included with 

net receivables. 

LIABILITIES 

The liabilities of the Plan are calculated for each individual participant 

based on data provided by the Plan Administrator and assumptions that 

are outlined in Appendix A.  The $676,186,409 liability for those in pay 

status represents the estimated amount required as of the valuation date 

to pay their benefits as they come due in the future.  The remaining 

liability is split between participants who are inactive and those who are 

continuing to earn benefits under the Plan.  The Actuarial Accrued 

Liability is the sum of the liability amounts for each group and is equal to 

$940,930,807.   

UNFUNDED ACCRUED LIABILITIES 

The liabilities of the Plan exceed the Actuarial Value of Assets by 

$346,477,291.  This amount is known as the Unfunded Accrued Liability, 

which is amortized by the excess of contributions received over the cost 

of each future year’s accumulation of benefits.  If the Market Value of 

Assets is used, the Unfunded Accrued Liability is equal to $354,761,359. 

As shown in Section III, the current excess of contributions over benefit 

accruals is about $29.7 million.  The projected excess is about $34.1 

million per year based on ultimate projected hours and costs, which is 

projected to be sufficient to pay down the Unfunded Accrued Liability on 

both an Actuarial Value of Assets basis and a Market Value of Assets basis 

assuming all future actuarial assumptions are realized.
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Section II – Actuarial Experience 

 

ACTUARIAL VALUATION 

An actuarial valuation is a snapshot of asset and liability measures of the 

pension fund.  It is used to estimate the amount of funds needed to help 

assure the future payment of retirement, termination, disability and death 

benefits to Plan participants based on Plan benefits in effect on the 

valuation date.  The liability is based on the actual service rendered by 

these participants prior to the valuation date and on a set of actuarial 

assumptions and methods.  These assumptions have been selected by the 

Actuary while the methods have been adopted by the Trustees upon the 

recommendation of the Actuary.  Both are described in Appendix A. 

GAIN/(LOSS) 

To the extent that actual experience during the plan year is different from 

what was expected based on the set of actuarial assumptions outlined in 

Appendix A, gains or losses are realized.  

An asset gain or loss results if the Actuarial Value of Assets returns more 

or less than the assumed rate of return. 

Liability gains or losses occur when actual demographic experience is 

different from that assumed by the demographic assumptions.  The total 

liability gain or loss consists of gains or losses attributable to mortality, 

termination, retirement and disability assumptions.  In addition, 

unforeseen data changes that may occur from year to year are part of the 

miscellaneous component. 
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Development of Gain/(Loss) 

The net actuarial gain or loss includes all actuarial experience from assets 

and liabilities.  The following exhibit develops the net actuarial gain or 

loss for the 2017/2018 Plan Year: 

NET ACTUARIAL GAIN/(LOSS) 

A. Unfunded Accrued Liability on July 1, 2017 $ 355,067,601

B. Normal Cost  8,835,498

C. Contributions for 2017/2018 (36,074,332)

D. Interest on A, B and C 24,210,615

E. Expected Unfunded Accrued Liability on 

July 1, 2018    (A + B + C + D) $ 352,039,382

F. Actual Unfunded Accrued Liability on

July 1, 2018 346,477,291

G. Net Actuarial Gain/(Loss)  (E - F) $ 5,562,091

                                                                                               

                                                                                               

 

Summary of Gain/(Loss) by Source 

The total net actuarial gain or loss for the 2017/2018 Plan Year is 

allocated among asset and liability components as shown below: 

Asset Experience 

Investment $ (577,239)

Total Asset Loss $ (577,239)

Liability Experience 

Mortality 1,182,462

Termination (1,213,494)

Retirement 2,261,997

Miscellaneous 3,908,365

Total Liability Gain $ 6,139,330

Net Actuarial Experience Gain $ 5,562,091

Gain/(Loss)
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ASSET EXPERIENCE  

Net Investment Return  

The assumed rate of return on investments is 7.00% compounded 

annually, net of all expenses.  The net investment return on the Actuarial 

Value of Assets (AVA) during the 2017/2018 Plan Year was 6.90% and 

resulted in an asset loss of $577,239.  Appendix E shows the details of 

the actual net investment income calculation. 

Return 

on AVA

A. Gross Investment Income $ 43,255,871 7.51 %

B. Operating Expenses (1,705,566) (0.30)%

C. Investment Expenses (1,807,812) (0.31)%
                                                                 

D. Net Investment Income  (A + B + C) $ 39,742,493 6.90 %

E. Expected Net Investment Income 40,319,732 7.00 %
                                                                 

F. Investment Loss  (D - E) $ (577,239) (0.10)%

                                                                                       

                                                                                       

Dollar Amount

 

2014 9.73 % 15.59 %

2015 8.96 % 1.62 %

2016 7.16 % (0.49)%

2017 7.49 % 11.57 %

2018 6.90 % 7.14 %

5-Year Average¹ 8.04 % 6.92 %

10-Year Average¹ 3.97 % 4.75 %

Plan Year 

Ending 

June 30  

Net Investment Return  

Actuarial Value Market Value 

 
 
1 Geometric average return. 
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Liability Experience  

The key demographic assumptions in the valuation are mortality for 

active and inactive participants and termination, retirement and 

disability for active participants.  Liability gains and losses that are 

allocated to mortality, termination, retirement and disability components 

usually reflect more than one related demographic assumption, such as 

the form of benefit elected and the spouse age difference.  These items as 

well as further details and historical information on the Plan’s liability 

experience are included in Appendix D. 
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Historical Gain/(Loss) 

Fluctuations in experience for all assumptions are to be expected from 

year to year.  It is the net result over a period of time that must be viewed 

to determine the validity of the assumptions used.  A summary of the asset, 

liability and net actuarial gain/loss amounts over the last five years is 

shown below.   

Plan 

Year 

2013/2014 $ 16,296,613 $ (2,414,449) $ 13,882,164

2014/2015 12,349,594 2,396,825 14,746,419

2015/2016 898,857 1,854,972 2,753,829

2016/2017 2,816,801 2,320,332 5,137,133

2017/2018 (577,239) 6,139,330 5,562,091

5-Year Total $ 31,784,626 $ 10,297,010 $ 42,081,636

Gain/(Loss) Gain/(Loss) Gain/(Loss) 

Asset Liability Net Actuarial 
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Section III – Employer Contributions and Costs 

 

PROJECTION FOR 2018/2019 PLAN YEAR 

Employer contributions and costs for the 2018/2019 Plan Year are based 

on contribution rates and hours assumed to be worked in 2018/2019.  

Based on Trustee input for the Zone Status certification, the projection 

assumes 4.6 million hours will be worked in 2018/2019.  The costs reflect 

the implementation of the Rehabilitation Plan provisions effective July 1, 

2011. As of July 1, 2017, all Employers had adopted the Rehabilitation 

Plan (RP) supplemental contribution schedule. Projected Employer 

contributions for the 2018/2019 Plan Year will meet minimum funding 

requirements of ERISA and will be fully deductible by Employers.  

The difference between the Employer contributions and the cost of 

benefits is the excess (if any) that can be used to pay down the Unfunded 

Accrued Liability.  

Also illustrated is an estimate of Employer contributions and costs upon 

full phase-in of the Rehabilitation Plan (RP) supplemental schedule and 

realization of lower costs due to grandfathered participants retiring based 

on 5.1 million hours worked. This assumes full phase-in of the 

Rehabilitation Plan supplemental contribution schedule and reflects the 

long-term projected estimated cost of benefits, which is expected to 

decrease as grandfathered participants retire.  

2018/2019 Plan 

Year

Ultimate 

Hours/Cost

A. Employer Contributions 39,770,000$   44,093,000$   

B. Estimated Cost of Benefits 10,069,000  9,967,000    
                                                                                                                                                                  

C. Available for Funding   (A - B) 29,701,000$   34,126,000$   
 

 

Dollars per 

Covered Hour

A. Employer Contributions 8.65$  8.65$      

B. Estimated Cost of Benefits 2.19 1.96     

C. Available for Funding   (A - B) 6.46$  6.69$      

2018/2019 

Plan Year

Ultimate 

Hours/Cost

                                                                                                                                    

 

The projected Employer contributions exceed the estimated cost of 

benefits to be earned during 2018/2019 by about $29.7 million and by 

about $34.1 million based on the ultimate hours assumptions and the 

estimated long-term cost of benefits. Based on asset and liability 

measures on the valuation date, this excess is sufficient to pay down the 

Unfunded Accrued Liability on both an Actuarial Value of Assets basis and 

a Market Value of Assets basis assuming all future actuarial assumptions 

are realized.  
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Actuarial Value  

Basis 

Market Value 

Basis 

Unfunded Accrued Liability  (UAL) 346,477,291$     354,761,359$   

Period to Pay off UAL  18                  18                
 

Based on the terms of the Rehabilitation Plan (RP) adopted by the 

Trustees effective July 1, 2011 and modified most recently effective July 1, 

2016, the Plan is expected to satisfy the requirements of the RP by the end 

of the Rehabilitation Period.  We will continue to monitor the Plan’s status 

and work with the Board to update the RP as needed, and provide updates 

on the Plan’s scheduled progress. 

HISTORICAL  

Over time, Employer contributions have not only been used to fund the 

cost of benefits, but also have been sufficient to provide funding for the 

Unfunded Accrued Liability.   
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Section IV – Withdrawal Liability 

 

Withdrawal liability assessments, if any, are based on the amount of 

“Unfunded Vested Benefits” (UVB) and an Employer’s contribution 

history.  For this purpose, benefits in which a participant is not 

immediately vested are excluded from the determination of vested 

benefits (death benefits other than the Qualified Pre-retirement Survivor 

Annuity (QPSA) are not included).  Based on Board of Trustee input, the 

Plan uses a market based approach to determine the Plan’s Unfunded 

Vested Benefits.  This approach is described in Appendix B.  Assets are 

based on the Market Value of Assets for withdrawal liability purposes.  

The simplified method (under PBGC Technical Update 10-3) was adopted 

to comply with the Pension Protection Act’s requirement for Red Zone 

plans to disregard any reduction in adjustable benefits when determining 

the UVB for withdrawal liability.  In addition, the Plan’s withdrawal 

liability method was changed effective for withdrawals occurring on or 

after July 1, 2013 to the Presumptive Method under ERISA section 

4211(b). For withdrawals occurring in the 2018/2019 Plan Year, the 

Presumptive Method will be used exclusively.  The resulting UVB as of 

June 30, 2018 is as follows:  

A. Vested Benefit Liabilities Earned to Date $ 955,140,467

B. Market Value of Assets 586,169,448

C. Unfunded Vested Benefits¹

    (A - B, not less than $0) 
368,971,019$

                                                                                                                            

June 30, 2018

 
1 There is $40,909,828 in additional unamortized adjustable benefits under PBGC 

Technical Update 10-3 based on the July 1, 2011 Rehabilitation Plan benefit 
reductions giving a total of $409,880,847 as of June 30, 2018. 

A positive Unfunded Vested Benefits value means that Employers who 

withdraw in the 2018/2019 Plan Year may be subject to a withdrawal 

liability assessment.   

Under the Simplified Method, the Plan’s unfunded vested benefits are 

comprised of Affected Benefits which are unfunded vested benefits 

attributable to the establishment of the Rehabilitation Plan plus “other” 

unfunded vested benefits. The initial Affected Benefits totaled 

$57,487,262 and are being amortized over a period of 15 years. As of June 

30, 2018, the outstanding balance is $40,909,828 and the remaining 

amortization period is 9 years. The unamortized balance is not included 

in the Plan’s unfunded vested benefit liabilities for withdrawal liability 

purposes. Instead, each withdrawn employer’s share of the unamortized 

balance is added proportionately to their withdrawal liability assessment, 

if any.   
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Over time, the UVB has increased/decreased as shown below.  
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Section V – Risk Assessment 
 

The Plan’s future financial condition will be based on actual future 

experience that arises in each future year.  The actuarial assumptions, 

both economic and demographic as outlined in Appendix A, are selected 

to anticipate the experience for the Plan.  There is a range of potential 

acceptable assumptions that could be used.  We have not analyzed that 

range of acceptable assumptions but have selected the assumptions that 

we feel best represent the expected experience of the Plan for the purpose 

at hand.  The risk to the Plan is that there is uncertainty of future results 

due to actual future experience deviating from expected experience.  

These deviations can cause asset/liability mismatch risk, or the potential 

that changes in asset values are not matched by changes in the value of 

liabilities.  This mismatch can create funding risk for employers and 

participants.  Funding risk is comprised of the following key risk factors: 

• Investment risk is the potential that investment returns will be 

different from expected.  The interest discount rate of the Plan has 

been set according to our long-term outlook on what the Plan 

might receive based on the current investment policy.  The Plan 

faces investment risk when the assets return less than the 

assumed rate.  The more mature the Plan is, the higher the 

investment risk will be. 

• Longevity and other demographic risk is the potential that 

demographic experience will be different from expected 

experience based on the assumptions outlined in Appendix A.  

Gains and losses over a period of time can be analyzed to see how 

well actual experience is following expected experience.  Section 

II and Appendix D can be reviewed for current and historical 

demographic experience in order to help guide future 

expectations.  Of utmost importance demographically is longevity 

risk, which is the potential that mortality is different from 

expected.  If participants live longer than what is expected 

through the mortality assumption, the liabilities will be 

understated and the future funding of the Plan will be lower than 

expected.   

• Contribution risk is the potential that contributions received are 

different from contributions expected to be received, including 

contributions required under collective bargaining agreements, 

Funding Improvement/Rehabilitation Plans and withdrawal 

liability assessments.  The Plan would also face contribution risk 

if the current contribution level does not cover the cost of benefits 

being earned.  Contributions can also be impacted by unexpected 

changes in hours or the number of active participants for whom 

contributions are due to the Plan.  The hours and number of active 

participants over the last 20 years can be reviewed under 

Appendix F to help understand the role of contribution risk 

historically and to help evaluate this risk prospectively. 
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All plans will face longevity and other demographic risk to some extent.  

These risks can be analyzed by looking at the historical gains or losses due 

to the corresponding assumptions in the context of the business cycle(s) 

that were present.  Refer to Section II and Appendix D for additional 

details.  As the traditional multiemployer defined benefit plan matures 

(more inactive participants and fewer actives), there is higher investment 

and contribution risk to the plan.  In this traditional multiemployer plan 

design, planning for these risks is vital in managing funding risk for the 

stakeholders.  The primary risks above can be analyzed by looking at 

statistics related to the Plan’s level of maturity. 

PLAN MATURITY AND RISK MEASUREMENTS 

July 1, 2017 July 1, 2018 Change

Non-Active to Active Ratio 2.02 2.17 0.15

Retired Life Actuarial 

Accrued Liability to Total 

Actuarial Accrued Liability 

Ratio 

0.71 0.72 0.01

Net Cash Flow as a % of 

MVA 
(6.9)% (7.6)% (0.7)%

One -Year Contribution 

Increase to Fund 1% Market 

Return Shortfall 

$ 5.9 million $ 5.9 million (0.4)%

MVA Funded Percentage 61.8% 62.3% 0.5 %

Current Liability Funded 

Percentage 
38.6% 37.1% (1.5)%

 

Based on the Plan Maturity and Risk Measurements shown above, the 

Plan is considered to be mature.  Given this Plan’s maturity level and its 

somewhat limited set of tools for recovery in a downturn, it may be 

prudent to expedite funding recovery by considering alternative funding 

strategy while Industry Activity is robust.  
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• Non-Active to Active Ratio is the number of inactive participants 

each active participant “supports.” A higher ratio means there are 

more inactive participants relative to active participants, and a 

ratio above 1.0 may be an indicator of a mature plan.  

• Retired Life Actuarial Accrued Liability to Total Actuarial Accrued 

Liability is the ratio of the liability associated with retirees 

currently receiving a benefit to the total Plan liability. A higher 

ratio means there are more inactive participants and a ratio above 

0.50 may be an indicator of a mature plan. 

• Net Cash Flow as a % of MVA is the Plan’s cash inflows in the form 

of contributions less the Plan’s cash outflows in the form of benefit 

payments as a percent of the Market Value of Assets. The 

percentage represents the investment return needed to maintain 

level assets. A lower investment return will cause assets to decline 

and a higher investment return will result in an increase in assets. 

• One-Year Contribution Increase to Fund 1% Market Return 

Shortfall is the additional contribution that would be required to 

offset a 1% shortfall in the Plan’s investment return for the year. 

• MVA Funded Percentage is the Market Value of Assets divided by 

the Plan’s liabilities, determined using valuation assumptions. In 

general, plans should aim to achieve at least full funding at 100% 

and remain fully funded. 

 

• Current Liability Funded Percentage is the Market Value of Assets 

divided by the Plan’s liabilities, determined using a risk-free 

interest rate and mandated mortality assumption. This 

information is reported on the Form 5500 Schedule MB and may 

be used as a rough estimate of the Plan’s funding on a termination 

basis. 
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Section VI – Other Plan Information 

 

PRESERVATION OF ACCESS TO CARE FOR MEDICARE 

BENEFICIARIES AND PENSION RELIEF ACT OF 2010 (PRA) 

The Trustees previously adopted pension relief under the Preservation of 

Access to Care for Medicare Beneficiaries and Pension Relief Act of 2010.  

The following pension funding relief provisions of the PRA were adopted: 

1. The 2008/2009 asset loss is recognized over ten years (rather 

than five). Effective July 1, 2018, the 2008/2009 asset loss has 

been fully recognized. 

2. In the funding standard account, the asset loss from 2008/2009 is 

amortized over a 29-year period beginning July 1, 2009 (rather 

than 15) using the prospective method for recognition.  The last 

Eligible Net Investment Loss Base was established on July 1, 2014. 

CHANGES IN PLAN PROVISIONS, VALUATION METHODOLOGY, 

AND ASSUMPTIONS 

The current liability interest and mortality assumptions were updated as 

prescribed by IRS regulations.  Refer to Appendix A for a description of 

these changes.  

No other changes to Plan provisions, valuation methodology, and 

assumptions have been made since the prior valuation as of July 1, 2017. 
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REHABILITATION PLAN 

The Board of Trustees adopted a Rehabilitation Plan which was targeted 

to have the Plan emerge from Critical Status by the end of the 

Rehabilitation Period (June 30, 2023).  Upon determination by the Board 

of Trustees that the Plan had exhausted all reasonable measures to 

emerge from critical status by the end of the original Rehabilitation Period, 

the Rehabilitation Plan has been extended by 5 years.  The benefit changes 

made by the Rehabilitation Plan became effective July 1, 2011 and are 

briefly summarized below. 

Eligibility for unreduced Early Retirement benefits was modified as 

follows: 

1. Early Retirement eligibility increased to Age 63 with 30 years of 

service or 60,000 Contributory Hours1. 

2. Qualified Retirement no longer applies. 

3. Rule of 80 became Rule of 85 with a minimum age of 60 and at 

least 10,000 surcharge hours and 1,000 hours of currency1. 

                                                           

1  Actuarially reduced retirement benefit applies from Early Retirement (age 63) or 
Rule of 85 (age 60) if the Participant satisfies the years/hours requirement but not 
the age requirement. 

 

Participants that satisfied the former eligibility requirements for an 

unreduced Early Retirement (Early, Qualified or Rule of 80) by December 

31, 2011 will be able to receive the accrued benefit earned prior to 

December 31, 2011 without reduction regardless of when they retire. 
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Section VII – Appendices 

 

Appendix A Actuarial Methods and Assumptions 

Appendix B Summary of Principal Plan Provisions 

Appendix C Participant Information 

Appendix D Liability Experience 

Appendix E  Asset Information 

Appendix F Historical Information 
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Appendix A – Actuarial Methods and Assumptions 

 

METHODOLOGY: 

Asset Valuation Method Assets are valued according to a method which recognizes 20% of each year’s excess (or deficiency) of actual investment 
return on the Market Value of Assets over the expected return on the Market Value of Assets in the year the excess (or 
deficiency) occurs.  An additional 20% of the excess (or deficiency) is recognized in each of the succeeding four years 
until it is totally recognized.  In no event will the Actuarial Value of Assets be less than 80% or more than 120% of the 
Market Value of Assets.   

Actuarial Cost Method Unit Credit Cost Method  

Under this method, we determine the present value of all benefits earned through the valuation date.  An individual's 
normal cost is the present value of the benefit expected to be earned in the valuation year.  The total accrued liability is 
the sum of the individual present values for all participants.  The Unfunded Accrued Liability is the difference between 
the accrued liability and the assets of the Trust.  If the assets exceed the accrued liability, the Plan is in a surplus position.  
This method requires that each year’s contributions be applied first to the normal cost, and the balance of the contributions 
applied to amortize the Unfunded Accrued Liability. The normal cost is adjusted at the close of the plan year to reflect 
the actual level of contributions received during that plan year. 

Amortization Method In accordance with the relief adopted under PRA, the 2008/2009 Plan Year eligible net investment loss is amortized over 
the 29-year period beginning July 1, 2009, using the prospective method for recognition. 

Withdrawal Liability Basis The present value of accrued vested benefits for withdrawal liability determination uses an interest rate of 6.75% along 
with all other valuation assumptions.  Assets for this purpose are based on the Market Value of Assets. 

Effective for withdrawals occurring on or after July 1, 2013, the Board elected to change the withdrawal liability method 
to the Presumptive Method under ERISA section 4211(b).  For withdrawals occurring in the 2013/2014 Plan Year, 
withdrawal liability calculations reflected the lower of the Plan’s previous method (Rolling-5 under ERISA section 
4211(c)(3)) and the Presumptive Method. For withdrawals occurring on or after July 1, 2014, the Presumptive Method is 
used exclusively. 
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ASSUMPTIONS: 

Interest Discount Rate 7.00% for funding and FASB ASC 960, 6.75% for withdrawal liability, and 3.00% for current liability. 

Assumed Rate of Return on Investments 7.00% compounded annually, net of all expenses. 

Derivation of Net Investment Return and 
Discount Rate for FASB ASC 960 
Accounting 

The expected return assumptions are established based on a long run outlook and are based on past experience, 
future expectations and professional judgment. We have modeled the assumptions based on average long-term future 
expected returns and their respective capital market assumptions as provided by several investment professionals. 
Based on the inputs of the Plan’s specific target asset allocation, we have established the reasonability of the Plan’s 
assumption.      

Operating Expenses Assumed covered by investment earnings.  

Justification for Demographic 
Assumptions 

The mortality, termination, retirement and disability assumptions are reviewed with each valuation to ensure they are 
reasonable and represent the actuary’s best estimate of the long-term expectations for the Plan.  Past experience and 
anticipated future experience based on industry-specific knowledge and professional judgment are used to verify the 
reasonability of each of these assumptions. 

Mortality Healthy Lives: RP-2000 Healthy Blue Collar Mortality Table projected 15 years (blended 85% Male / 15% Female) 

Disabled Lives: RP-2000 Disabled Mortality Table (blended 85% Male / 15% Female)  

Current Liability: RP-2000 Mortality Tables (static, separate for annuitants and non-annuitants), projected forward to 
the valuation year plus seven years for annuitants and 15 years for non-annuitants, as prescribed by IRS regulations. 

Mortality Improvement The current mortality assumption, with no mortality improvement, is assumed to be reasonable at this time. 

Termination Rates Select Period (from hire): Year 1 – 30%, Year 2 – 20%, Year 3 – 15%.  

Ultimate Period (Years 4+): Table T-2, The Actuary’s Pension Handbook inclusive of 1951 Group Annuity Male 
Mortality.   

Non-Vested Participants have been assumed to earn one year of vesting credit annually until vested.  Reserves for 
Reinstatement Period Participants held at 25% of full value. 
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ASSUMPTIONS: 

Retirement Rates If “Grandfathered” and eligible for Rule of 80 for accruals through December 31, 2011: 

Age Rate Age Rate Age Rate 

52 5% 58 10% 64 10% 

53 5% 59 10% 65 40% 

54 5% 60 15% 66 25% 

55 8% 61 15% 67 25% 

56 8% 62 20% 68 25% 

57 8% 63 35% 69 25% 

 

All others: 

Age Rate Age Rate Age Rate 

52 3% 58 7.5% 64 10% 

53 3% 59 7.5% 65 40% 

54 3% 60 10% 66 25% 

55 5% 61 10% 67 25% 

56 5% 62 15% 68 25% 

57 5% 63 35% 69 25% 

 

100% at age 70 and over. 

Inactive Participants are assumed to retire at age 65. 

Disability Rates 1987 Commissioners Group Disability Incidence Table.  Note that disability incidence rates are loaded to the turnover 
rates, since disabilities occurring on or after July 1, 2011 are no longer eligible for disability benefits. 

Form of Benefit All participants are assumed to elect a Straight Life Annuity.  All other forms of payment are actuarially equivalent to 
the Straight Life Annuity. 

Late Retirement Behavior: Non-retired liabilities are loaded by 0.5% to account for late retirement increases. 
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ASSUMPTIONS: 

Marital Status 80% of non-retired participants are assumed to be married. Females are assumed to be three years younger than their 
spouses. 

Future Employment Unless otherwise stated, each active participant is assumed to work the same amount of hours worked in the prior plan 
year. 

Excluded Participants Participants with less than one year of vesting service are excluded from the valuation. 

Missing Data If not specified, particpants are assumed to be male and the same age as the average of participants with the same 
status code. 

 

CHANGES SINCE PRIOR VALUATION The current liability interest rate was changed from 3.04% to 3.00% due to a change in the allowable interest rate 
range, and the current liability mortality table was updated as required. 
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Appendix B – Summary of Principal Plan Provisions 

 

The Alaska Teamster-Employer Pension Plan was established on July 1, 1966.  It has been amended from time to time since that date.  The most recent 

restatement of the Plan is effective July 1, 2014.   

Participants are eligible for the greater of benefits provided under the Plan as of June 30, 1999 or the benefits provided as described below provided they 

have at least 1,000 contributory hours of work after July 1, 1997.   

Effective July 1, 2011, the provisions of the Rehabilitation Plan adopted by the Trustees came into effect.  The principal provisions of the Plan as of  

July 1, 2018 are summarized below.  Any provision changes effective with the Rehabilitation Plan are noted in parenthesis and italics. 

NORMAL RETIREMENT 

Eligibility Later of age 65 or 5th anniversary of participation. 

Monthly Benefit Service before July 1, 1990: 2½% of Employer contributions made prior to July 1, 1990.  Service after June 30, 1997 and 
before July 1, 2003:  2½% of Employer contributions after June 30, 1997 and before July 1, 2003 (for the period  
July 1, 2000 to June 30, 2002 the benefit rate is 3%).  Service after June 30, 2003 and before July 1, 2006: 1.25% of 
Employer contributions after June 30, 2003 and before July 1, 2006. Service after June 30, 2006 and before  
July 1, 2007: 2% of Employer contributions after June 30, 2006 and before July 1, 2007. Service after June 30, 2007: 
1.0% of Employer contributions after June 30, 2007, plus either: 

(a) if 1,000 or more hours after June 30, 1997, 

i. 2% of Employer contributions from July 1, 1990 through June 30, 1997 plus 

ii. ½% of each $1.00 of 1990-1997 contributions for each $1.00 of contributions made after June 30, 1997, or 

1.875% of 1990-1997 contributions. 
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EARLY RETIREMENT (Rehabilitation Plan:  If eligible for Early Retirement, Qualified Retirement or Rule of 80 by December 31, 2011, participant is 
“Grandfathered” and current provisions apply for benefits earned through December 31, 2011) 

Eligibility (a) Minimum - Age 52 and vested. 

(b) Early Retirement - Age 57 with 50,000 or more contributory hours, or if earlier, with 25 years of 1,000 or more 
contributory hours.   

(Rehabilitation Plan: If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, Early 
Retirement is age 63 with 30 contributory years of service or 60,000 contributory hours) 

(c) Qualified Retirement - Age 60 with 20,000 or more hours or if earlier, 10 years of 1,000 or more hours and current 
activity.   

(Rehabilitation Plan: If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, 
Qualified Retirement no longer applies) 

(d) Rule of 80 - Age 50 with 10,000 or more contributory hours of work after June 30, 1990, 1,000 or more hours with 
Rule of 80 surcharge and age plus service equals 80 or more.   

(Rehabilitation Plan: If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, Rule 
of 85 with a minimum age of 60 and a combination of 10,000 surcharge hours and 1,000 hours of currency) 

Monthly Benefit (a) If satisfy service but not age requirements for Rule of 80, Qualified or Early - Actuarially reduced accrued benefit 
from Normal, Qualified or Early Retirement Age.  

(Rehabilitation Plan: If “Non-Grandfathered” and satisfied years/hours requirement or for benefits earned after 
December 31, 2011 if “Grandfathered”, actuarially reduced retirement benefit applies from Early Retirement (age 
63) or Rule of 85 (age 60)). 

(b) If satisfy age and service requirements for Rule of 80, Qualified or Early - Unreduced accrued benefit.   

(Rehabilitation Plan: If “Non-Grandfathered or for benefits earned after December 31, 2011 if “Grandfathered”, 
applies for Early Retirement and Rule of 85) 
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POSTPONED RETIREMENT 

Eligibility After later of age 65 or 5th anniversary of participation. 

Monthly Benefit Actuarial equivalent of foregone Normal Retirement Benefits. 

DISABILITY RETIREMENT 

Eligibility 5 years of vesting service and total and permanent disability while an active participant. 

Monthly Benefit Actuarially reduced retirement benefit but not less than $69.90 per year of service (up to $489.30).   

(Rehabilitation Plan:  Disability Retirement eliminated except for those in pay status) 

PRE-RETIREMENT DEATH BENEFIT  

Eligibility Vested. 

Monthly Benefit 66-2/3% Joint Marital Annuity for married participants or a 5-year payout of Early Retirement Benefit for all others. 

FORMS OF ANNUITY PAYMENTS 

Normal Form For Married Participants: 50% Joint Annuity. 

For Unmarried Participants: Straight Life Annuity. 

Optional Forms Five-Year Certain Life Annuity 

Modified Joint Annuity (66-2/3%, 75%, 100%) 

Straight Life Annuity with Modified Joint Annuity (66-2/3%) 
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OTHER 

Eligibility 250 hours during a Plan Year. 

Vesting One year of vesting service is provided for 250-2,000 hours.  Proportionately more than one year of vesting service is 
provided for more than 2,000 hours and proportionately less than one year of vesting service is provided for less than 250 
hours.   

100% vested if 5 or more years of service (with at least 1 hour after June 30, 1999).  Otherwise, 10 or more years of 
service.  100% vesting also occurs upon attainment of Normal Retirement. 

Contributory Service Through December 31, 2011: One year of contributory service for 1,000 – 2,000 contributory hours in a Plan Year with 
proportionately higher credit for hours worked above 2,000. 

(Rehabilitation Plan: After December 31, 2011, no proportionately higher credit provided for hours worked above 2,000.  
Maximum of one year of contributory service.) 

Suspension of Benefits 40 hours of employment in a month in Alaska in the same industries and trades or crafts as covered employment. 

Forfeiture Recapture Previously forfeited contributions and hours can be recaptured if 500 or more Contributory Hours are worked in at least 
one of the Plan Years on or after July 1, 2001. 

Cash Withdrawal Return of vested Employer contributions made through June 30, 1990. 

 

CHANGES SINCE PRIOR 
VALUATION 

None. 
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Appendix C – Participant Information 

 

PARTICIPANT STATISTICS

Actives: 

Number 2,615 2,468 (147) (5.6)%

Averages: 

Age¹ 47.0 47.1 0.1 0.2 %

Years of Vesting Service 12.1 12.3 0.2 1.7 %

Hours 1,738 1,665 (73) (4.2)%

Non-Vested Inactives 

Number 1,122 1,173 51 4.5 %

Averages: 

Age¹ 41.6 41.7 0.1 0.2 %

Years of Vesting Service 2.0 2.0 0.0 0.0 %

Accrued Benefit $ 78 $ 83 $ 5 6.4 %

Vested Inactives:²

Number 1,472 1,528 56 3.8 %

Averages: 

Age¹ 52.6 52.5 (0.1) (0.2)%

Years of Vesting Service 10.5 10.5 0.0 0.0 %

Vested Accrued Benefit $ 849 $ 871 $ 22 2.6 %

In Pay Status:²

Number: 

Healthy Retirees 2,997 2,980 (17) (0.6)%

Disabled Retirees 36 34 (2) (5.6)%

Beneficiaries³ 894 925 31 3.5 %
                                

Total 3,927 3,939 12 0.3 %

Averages:  

Age 73.4 73.7 0.3 0.4 %

Monthly Benefit $ 1,657 $ 1,665 $ 8 0.5 %

July 1, 2017 July 1, 2018 Change Percent Change

                                                                                                                                                                                                                                                                                                       

 
 

1 For participants with known birth dates. 

2 Excludes supplemental payees (75 deferred vested and 183 in pay status as of July 1, 2017 and 30 deferred vested and 178 in pay status as of July 1, 2018). 

3 Includes 110 Alternate Payees as of July 1, 2017 and 109 Alternate Payees as of July 1, 2018. 
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PARTICIPANT RECONCILIATION

Non-Vested Vested 

Actives 1 Inactives Inactives In Pay Status 2 Total

Total as of July 1, 2017 2,615 1,122 1,472 3,927 9,136

    New Entrants 300 0 0 0 300

    Vested Terminations (152) 0 152 0 0

    Non-Vested Terminations (263) 263 0 0 0

    Returned to Work 43 (18) (25) 0 0

    Healthy Retirements (68) 0 (52) 120 0

    Deaths in Year (7) (3) (8) (181) (199)

    Benefit Period Expired 0 0 0 (5) (5)

    New Beneficiaries 0 0 0 75 75

    New Alternate Payees 0 0 0 2 2

    Lump Sum 0 0 0 0 0

    Permanent Break in Service 0 (212) 0 0 (212)

    Data Corrections 0 21 (11) 1 11
                                                                                                                                                                                                   

    Net Change (147) 51 56 12 (28)

Total as of July 1, 2018 2,468 1,173 1,528 3,939 9,108

    Supplemental Payees 0 0 30 178 208

Grand Total as of July 1, 2018 2,468 1,173 1,558 4,117 9,316
 

 
1  Only those with hours greater than or equal to 250 were included as actives. 

2  Includes existing disabled employees and alternate payees (QDROs) currently receiving benefits. 
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DISTRIBUTION OF NON-RETIRED PARTICIPANTS 

Age Group 

Under 25 118 4 122 83 2 85

25 - 29 114 40 154 164 13 177

30 - 34 110 101 211 149 60 209

35 - 39 81 157 238 130 108 238

40 - 44 62 179 241 87 154 241

45 - 49 87 237 324 239 207 446

50 - 54 50 229 279 64 274 338

55 - 59 39 319 358 80 295 375

60 - 64 39 320 359 67 271 338

65 - 69 4 100 104 32 103 135

70 and Over 7 17 24 18 38 56

Unknown 51 3 54 60 3 63

Total 762 1,706 2,468 1,173 1,528 2,701

Average Age 37.8 50.9 47.1 41.7 52.5 47.9

Average Accrued Benefit $ 127 $ 1,702 $ 1,216 $ 83 $ 871 $ 529

                                                                                                                                                                                                                                                                                                                                                                                                                                                                        

Inactives Actives 

Vested Non-Vested Total Actives Non-Vested¹ Vested Total Inactives 

 
 

1  Includes participants who have incurred a Break-in-Service but are within the Plan's reinstatement period. 25% of liabilities for these participants are included in the valuation. 
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DISTRIBUTION OF IN PAY STATUS 

Age Group 

Under 50 0 0 1 0 21 16 38

50 - 54 1 1 0 0 13 2 17

55 - 59 51 5 1 0 39 4 100

60 - 64 295 38 5 0 70 5 413

65 - 69 594 59 14 0 86 7 760

70 - 74 625 17 7 0 132 7 788

75 - 79 579 0 3 0 161 13 756

80 - 84 398 0 2 0 154 10 564

85 and Over 317 0 1 0 172 13 503

Total 2,860 120 34 0 848 77 3,939

Average Age 73.9 65.2 69.0 0.0 75.0 66.6 73.7

Average Monthly Benefit $ 1,883 $ 1,809 $ 606 $ 0 $ 1,024 $ 891 $ 1,665

Continuing

Beneficiaries¹

New

Beneficiaries¹

Grand

Total 

Continuing

Disabled

Retirees 

New

Disabled

Retirees 

Continuing

Retirees 

Healthy

New

Healthy

Retirees 

                                                                                                                                                                                                                                                                                                                                                                                                                                                                

 
 

1  Includes 107 continuing Alternate Payees and 2 new Alternate Payees. 
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AVERAGE HOURLY CONTRIBUTION RATES

2009  $  4.61 5.0% 2014  $  5.16 3.8%

2010  4.80 4.1% 2015  5.19 0.6%

2011  4.90 2.1% 2016  5.12 -1.3%

2012  4.81 -1.8% 2017  5.18 1.2%

2013  4.97 3.3% 2018  5.29 2.1%

Annual Change2Year Ending 

June 30

Average Hourly 

Contribution Rate1 Annual Change2 Year Ending 

June 30

Average Hourly 

Contribution Rate1

 
 

1  Excludes Rule of 80 surcharge and Rehabilitation Plan contributions. 

2 For continuing actives, the annual change was 3.8% for 2009, 3.3% for 2010, 2.9% for 2011, -1.5% for 2012, 1.5% for 2013, 4.2% for 2014, 
1.2% for 2015, -1.0% for 2016, 0.8% for 2017 and 2.5% for 2018. 

$3.50
$3.70
$3.90
$4.10
$4.30
$4.50
$4.70
$4.90
$5.10
$5.30
$5.50

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

Year Ended June 30

Average Hourly Contribution Rate
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Appendix D – Liability Experience 

 

Liability gains or losses are realized when actual demographic experience is different from what is assumed by the demographic assumptions outlined in 

Appendix A.  The most important demographic assumptions are retirement, termination, disability, and mortality.  These are the assumptions used to 

estimate when an active participant is going to leave active status, and how long a participant will remain in the Plan and receive a benefit.  The retirement, 

termination and disability components also include a range of other assumptions, such as form of benefit election and spouse age difference.  The 

miscellaneous gain or loss amounts include unforeseen data changes that might occur each year, like date of birth corrections, adjustment for past service 

or other adjustments to participant data that was not expected.  It also includes new entrants and changes in hours and/or contribution rates that impact 

the amount of benefit active participants earn during the year.   The 2017/2018 miscellaneous gain is largely attributable to the determination that 45 

participants were never or no longer eligible for any additional benefits under the Thayer settlement.  

Plan     

Year     

2013/2014 $ 1,466,398 $ (1,131,531) $ (1,364,599) $ (1,384,717)

2014/2015 3,072,161 (320,296) (335,799) (19,241)

2015/2016 997,709 (1,390,824) 2,245,816 2,271

2016/2017 2,491,543 910 272,668 (444,789)

2017/2018 2,261,997 (1,213,494) 1,182,462 3,908,365

5-Year Total $ 10,289,808 $ (4,055,235) $ 2,000,548 $ 2,061,889

Miscellaneous

Gain/(Loss) Gain/(Loss) 

Retirement 

Gain/(Loss)¹

Termination 

Gain/(Loss)²

Mortality

 
 

1  Retirement rates were updated effective with the July 1, 2015 actuarial valuation. 

2 Includes decrement experience due to incidence of disability. Under the Rehabilitation Plan, disability benefits are no longer provided for 
disabilities occurring on and after July 1, 2011.  
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Appendix E – Asset Information 

 

SUMMARY OF MARKET VALUE OF ASSETS

Assets as of June 30, 2018 Market Value Percent of Total

Cash (Interest bearing and non-interest bearing) $ 12,707 0.0%

U.S. Government securities 0 0.0%

Corporate debt instruments (other than employer securities): 0 0.0%

Corporate stocks (other than employer securities): 0 0.0%

Partnership/joint venture interests 0 0.0%

Real estate (other than employer real property) 0 0.0%

Loans (other than to participants) 0 0.0%

Value of interest in common/collective trusts 576,759,472 98.4%

Value of interest in pooled separate accounts 0 0.0%

Value of interest in 103-12 Investment Entities 0 0.0%

Value of interest in registered investment companies (i.g., mutual funds) 0 0.0%

Value of funds held in insurance co. general account (unallocated contracts) 0 0.0%

Employer-related investments: 0 0.0%

Buildings and other property used in plan operation 0 0.0%

Other 1,000 0.0%

Net Receivables, Payables and Prepaid Expenses 9,396,269 1.6%
                                                                                         

Total Assets $ 586,169,448 100.0%
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SUMMARY OF RECEIPTS AND DISBURSEMENTS 

Assets (Beginning of Year) $ 564,195,150 $ 588,256,158 $ 593,266,592 $ 597,281,302

Receipts During Year 

   Contributions² $ 39,029,771 $ 36,074,332 $ 39,029,771 $ 36,074,332

   Investment Income (Net of All Expenses) 63,027,918 40,483,569 42,981,620 39,742,493

   Subtotal Receipts $ 102,057,689 $ 76,557,901 $ 82,011,391 $ 75,816,825

Disbursements During Year 

   Benefit Payments $ (77,996,681) $ (78,644,611) $ (77,996,681) $ (78,644,611)

   Subtotal Disbursements $ (77,996,681) $ (78,644,611) $ (77,996,681) $ (78,644,611)

Assets (End of Year) $ 588,256,158 $ 586,169,448 $ 597,281,302 $ 594,453,516

Return on Assets 11.57 % 7.14 % 7.49 % 6.90 %

Actuarial Value

2017/2018 

                                                                                                            

                                                                                                            

                                                                                                            

                                                                                                                                                                                                                        

                                                                                                            

Market Value

2016/2017 

Market Value

2017/2018 

Actuarial Value

2016/2017¹

                                                                                                            

                                                                                                            

 
 

1  Effective July 1, 2012, the Actuarial Value of Assets was reset to the Market Value. For years subsequent to July 1, 2012, investment gains and losses are recognized over a  
5-year period at 20% per year. In no event will the Actuarial Value be less than 80% or more than 120% of the Market Value. 

2  Includes $26,684 in withdrawal liability contribution income for the 2017/2018 Plan Year. 
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DETERMINATION OF NET INVESTMENT INCOME  

1. Expected Net Investment Income 

A. Market Value of Assets $ 588,256,158

B. Contributions 36,074,332

C. Benefit Payments (78,644,611)

D. Expected Net Investment Income    (A + 1/2 B + 1/2 C) x 7.00% $ 39,687,972

2. Market Value Earnings 

A. Interest and Dividends $ 0

B. Realized and Unrealized Gains/(Losses) 43,996,947

C. Investment Expenses (1,807,812)

D. Operating Expenses (1,705,566)

E. Total Market Value Earnings (A + B + C + D) $ 40,483,569

3. Excess/(Deficit) of Market Value Earnings Over Expected Net Investment Income (2E - 1D) 795,597

4. Current Year Recognition of Excess/(Deficit) Earnings (Calculated on Next Page) 54,521

5. Net Investment Income (1D + 4) 39,742,493

6. Recognition of Assets in Excess of the Corridor 0

7. Total Net Investment Income (5 + 6) $ 39,742,493
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DETERMINATION OF ACTUARIAL VALUE OF ASSETS 

 

Plan Year Ended 

June 30 

Excess / (Deficit) 

Earnings
Prior Years Current Year Future Years

2018 $ 795,597 $ 0 $ 159,119 $ 636,478

2017 24,898,100 4,979,620 4,979,620 14,938,860

2016 (43,866,019) (17,546,408) (8,773,204) (17,546,407)

2015 (31,564,987) (18,938,991) (6,312,997) (6,312,999)

2014 50,009,915 40,007,932 10,001,983 0

Total   $ 272,606 $ 8,502,153 $ 54,521 $ (8,284,068)

  A.   Market Value of Assets as of July 1, 2018 $ 586,169,448

  B.   Amount of Excess/(Deficit) Earnings to be Recognized in Future Years (8,284,068)

  C.   Preliminary Actuarial Value of Assets as of July 1, 2018 (A - B) $ 594,453,516

  D.   Recognition of Assets in Excess of the 20% Corridor 0

  E.   Actuarial Value of Assets as of July 1, 2018 (C + D) $ 594,453,516

Amount of Excess/(Deficit) Earnings Recognized or to be Recognized
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Appendix F – Historical Information 

 

HISTORICAL PARTICIPANT POPULATION 

(A) (B) (C) (D) (E) (F) (G) (C+D+E+F) / (A)

Non-Vested Vested

Actives Inactives Inactives Retirees Disableds Beneficiaries QDROs 1 2

1999 2,133 718 754 2,934 67 515 0 2.00

2000 2,260 704 772 2,960 69 561 0 1.93

2001 2,256 634 812 2,974 67 561 0 1.96

2002 2,583 558 802 3,053 62 584 0 1.74

2003 2,707 661 847 3,087 61 625 0 1.71

2004 2,884 694 917 3,091 60 653 0 1.64

2005 3,071 846 912 3,064 57 685 0 1.54

2006 3,163 1,075 934 3,080 57 732 0 1.52

2007 3,241 1,239 942 3,103 58 771 0 1.50

2008 3,199 1,344 954 3,118 56 777 0 1.53

2009 3,131 1,389 1,015 3,111 51 689 98 1.55

2010 3,023 1,628 1,038 3,088 50 694 100 1.61

2011 2,956 1,337 1,119 3,108 49 734 104 1.69

2012 2,843 1,355 1,190 3,125 48 738 102 1.79

2013 2,743 1,142 1,291 3,100 48 750 102 1.89

2014 2,859 1,082 1,346 3,082 42 766 102 1.83

2015 2,787 1,107 1,397 3,037 43 768 105 1.88

2016 2,568 1,160 1,490 3,009 40 772 108 2.07

2017 2,615 1,122 1,472 2,997 36 784 110 2.02

2018 2,468 1,173 1,528 2,980 34 816 109 2.17

Non-Active to 

Active Ratio 

As of 

July 1 

 
 
1 QDROs are included with Beneficiaries prior to July 1, 2009. 

2  Ratio excludes non-vested inactives and QDROs starting in July 1, 2009.  Prior to July 1, 2009, ratio excludes non-vested inactives only. 
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HISTORICAL EMPLOYMENT INFORMATION 

Number % Change Number % Change Number % Change

2005 5,222,821 5,198,382 3,071 6.5 %

2006 5,533,206 5.9 % 5,465,282 5.1 % 3,163 3.0 %

2007 5,663,529 2.4 % 5,534,953 1.3 % 3,241 2.5 %

2008 5,551,015 (2.0)% 5,490,658 (0.8)% 3,199 (1.3)%

2009 5,571,337 0.4 % 5,493,893 0.1 % 3,131 (2.1)%

2010 5,460,201 (2.0)% 5,407,277 (1.6)% 3,023 (3.4)%

2011 5,187,288 (5.0)% 5,101,264 (5.7)% 2,956 (2.2)%

2012 5,267,017 1.5 % 4,995,630 (2.1)% 2,843 (3.8)%

2013 4,907,355 (6.8)% 4,767,008 (4.6)% 2,743 (3.5)%

2014 5,057,222 3.1 % 4,916,300 3.1 % 2,859 4.2 %

2015 4,941,504 (2.3)% 4,799,296 (2.4)% 2,787 (2.5)%

2016 4,591,276 (7.1)% 4,520,442 (5.8)% 2,568 (7.9)%

2017 4,665,495 1.6 % 4,543,848 0.5 % 2,615 1.8 %

2018 4,294,479 (8.0)% 4,108,645 (9.6)% 2,468 (5.6)%

As of

 July 1 

Active Participants Total Active Hours (Prior Year) Total Hours (Prior Year) 
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HISTORICAL EMPLOYER CONTRIBUTIONS AND COSTS 

1999 $ 14,879,000 $ 0 $ 14,879,000 $ 13,308,763

2000 15,612,000 0 15,612,000 14,415,333

2001 16,663,000 0 16,663,000 9,615,800

2002 19,780,359 0 19,780,359 11,960,217

2003 19,995,535 0 19,995,535 12,527,323

2004 21,550,981 0 21,550,981 7,477,931

2005 23,674,274 0 23,674,274 8,214,688

2006 25,410,190 0 25,410,190 9,319,039

2007 27,209,365 0 27,209,365 8,112,516

2008 27,386,511 0 27,386,511 11,056,091

2009 28,467,044 0 28,467,044 11,415,285

2010 29,809,888 0 29,809,888 12,865,257

2011 30,097,897 0 30,097,897 13,696,023

2012 28,065,187 4,633,762 32,698,949 9,244,144

2013 27,308,183 5,982,589 33,290,772 9,007,000

2014 28,985,890 9,836,897 38,822,787 9,728,864

2015 28,192,593 10,304,762 38,497,355 9,708,201

2016 26,861,074 12,982,603 39,843,677 9,349,793

2017 26,858,630 12,171,141 39,029,771 9,489,431

2018 24,588,537 11,485,795 36,074,332 8,835,498

As of

 July 1 

Total 

Contributions

(Prior Year) 

Actual 

Normal Cost

(Prior Year) 

Non-Accruing 

Contributions

(Prior Year) 

Accruing 

Contributions

(Prior Year) 
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HISTORICAL EMPLOYER CONTRIBUTION DETAIL 

1999 $ 14,879,000 $ 0 $ 0 $ 0 $ 14,879,000

2000 15,612,000 0 0 0 15,612,000

2001 16,663,000 0 0 0 16,663,000

2002 19,780,359 0 0 0 19,780,359

2003 19,995,535 0 0 0 19,995,535

2004 21,550,981 0 0 0 21,550,981

2005 23,674,274 0 0 0 23,674,274

2006 25,410,190 0 0 0 25,410,190

2007 27,209,365 0 0 0 27,209,365

2008 27,386,511 0 0 0 27,386,511

2009 28,467,044 0 0 0 28,467,044

2010 29,809,888 0 0 0 29,809,888

2011 30,097,897 0 0 0 30,097,897

2012 28,065,187 4,885 1,460,119 3,168,758 32,698,949

2013 27,308,183 0 493,075 5,489,514 33,290,772

2014 28,985,890 1,420,137 30,916 8,385,844 38,822,787

2015 28,192,593 0 939 10,303,823 38,497,355

2016 26,861,074 1,468,563 0 11,514,040 39,843,677

2017 26,858,630 0 0 12,171,141 39,029,771

2018 24,588,537 26,684 0 11,459,111 36,074,332

Total 

Contributions

(Prior Year) 

As of

 July 1 

Accruing 

Contributions

(Prior Year) 

Withdrawal Liability

Contributions

(Prior Year) 

Surcharge

Contributions

(Prior Year) 

Rehabilitation Plan

Contributions

(Prior Year) 
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HISTORICAL ASSETS 

1999 $ 758,856,000 12.00 % $ 655,222,836 15.30 % 86.3 %

2000 794,374,000 9.30 % 719,250,043 14.80 % 90.5 %

2001 732,251,000 (7.40)% 766,681,528 11.37 % 104.7 %

2002 664,203,981 (19.70)% 779,556,919 5.76 % 117.4 %

2003 659,626,636 4.80 % 761,269,952 2.31 % 115.4 %

2004 708,398,955 13.47 % 742,262,563 2.50 % 104.8 %

2005 729,070,663 8.59 % 725,275,505 2.98 % 99.5 %

2006 762,396,782 10.18 % 730,816,641 6.30 % 95.9 %

2007 843,783,515 16.67 % 767,433,485 11.05 % 91.0 %

2008 748,044,874 (6.57)% 790,823,715 8.72 % 105.7 %

2009 527,112,969 (24.84)% 632,535,563 (15.33)% 120.0 %

2010 541,715,295 11.29 % 650,058,354 9.82 % 120.0 %

2011 620,950,868 23.84 % 726,344,565 19.25 % 117.0 %

2012 1 568,762,640 (1.23)% 568,762,640 (16.02)% 100.0 %

2013 585,833,602 11.28 % 566,007,996 7.66 % 96.6 %

2014 634,455,442 15.59 % 579,578,306 9.73 % 91.4 %

2015 604,979,839 1.62 % 590,313,078 8.96 % 97.6 %

2016 564,195,150 (0.49)% 593,266,592 7.16 % 105.2 %

2017 588,256,158 11.57 % 597,281,302 7.49 % 101.5 %

2018 586,169,448 7.14 % 594,453,516 6.90 % 101.4 %

Ratio of AVA 

to MVA 
As of 

July 1 

Value

Market Value of Assets (MVA) 

Value

Actuarial Value of Assets (AVA) 

Return Return

 
 

1  The Actuarial Value of Assets was reset to the Market Value effective July 1, 2012. 
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HISTORICAL CASHFLOW 

(A) (B) (C) (D) (A - B - C)/(D)

1999 $ 14,879,000 $ 44,906,000 $ 1,705,000 $ 758,856,000 (4.2)%

2000 15,612,000 46,517,000 2,003,000 794,374,000 (4.1)%

2001 16,663,000 49,173,000 1,938,000 732,251,000 (4.7)%

2002 19,780,359 50,206,493 2,094,443 664,203,981 (4.9)%

2003 19,995,535 55,857,294 2,102,735 659,626,636 (5.8)%

2004 21,550,981 59,095,141 1,849,025 708,398,955 (5.6)%

2005 23,674,274 62,185,682 2,070,070 729,070,663 (5.6)%

2006 25,410,190 64,327,442 2,133,076 762,396,782 (5.4)%

2007 27,209,365 66,232,280 2,349,103 843,783,515 (4.9)%

2008 27,386,511 69,091,667 2,166,026 748,044,874 (5.9)%

2009 28,467,044 70,490,511 2,031,659 527,112,969 (8.4)%

2010 29,809,888 72,329,701 2,015,359 541,715,295 (8.2)%

2011 30,097,897 74,676,102 2,195,619 620,950,868 (7.5)%

2012 32,698,949 77,546,761 2,066,530 568,762,640 (8.2)%

2013 33,290,772 77,888,135 1,613,909 585,833,602 (7.9)%

2014 38,822,787 78,418,282 1,803,234 634,455,442 (6.5)%

2015 38,497,355 77,903,748 1,686,638 604,979,839 (6.8)%

2016 39,843,677 77,783,057 1,629,968 564,195,150 (7.0)%

2017 39,029,771 77,996,681 1,790,942 588,256,158 (6.9)%

2018 36,074,332 78,644,611 1,705,566 586,169,448 (7.6)%

Cashflow as a % 

of MVA 

As of

July 1 

Contributions

(Prior Year) 

Benefit Payments

(Prior Year) 

Expenses

(Prior Year) 

Market Value of 

Assets (MVA) 
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HISTORICAL FUNDED STATUS 

(B) / (A)

1999 $ 656,737,766 $ 758,856,000 $ (102,118,234) 115.5 % $ 655,222,836 $ 1,514,930 99.8 %

2000 771,686,659 794,374,000 (22,687,341) 102.9 % 719,250,043 52,436,616 93.2 %

2001 828,771,196 732,251,000 96,520,196 88.4 % 766,681,528 62,089,668 92.5 %

2002 868,676,286 664,203,981 204,472,305 76.5 % 779,556,919 89,119,367 89.7 %

2003 878,806,618 659,626,636 219,179,982 75.1 % 761,269,952 117,536,666 86.6 %

2004 906,034,314 708,398,955 197,635,359 78.2 % 742,262,563 163,771,751 81.9 %

2005 926,657,792 729,070,663 197,587,129 78.7 % 725,275,505 201,382,287 78.3 %

2006 935,592,718 762,396,782 173,195,936 81.5 % 730,816,641 204,776,077 78.1 %

2007 938,953,442 843,783,515 95,169,927 89.9 % 767,433,485 171,519,957 81.7 %

2008 952,387,501 748,044,874 204,342,627 78.5 % 790,823,715 161,563,786 83.0 %

2009 961,536,678 527,112,969 434,423,709 54.8 % 632,535,563 329,001,115 65.8 %

2010 1,039,827,014 541,715,295 498,111,719 52.1 % 650,058,354 389,768,660 62.5 %

2011 1,004,704,140 620,950,868 383,753,272 61.8 % 726,344,565 278,359,575 72.3 %

2012 1,004,605,746 568,762,640 435,843,106 56.6 % 568,762,640 435,843,106 56.6 %

2013 997,009,923 585,833,602 411,176,321 58.8 % 566,007,996 431,001,927 56.8 %

2014 996,043,205 634,455,442 361,587,763 63.7 % 579,578,306 416,464,899 58.2 %

2015 963,108,741 604,979,839 358,128,902 62.8 % 590,313,078 372,795,663 61.3 %

2016 958,170,195 564,195,150 393,975,045 58.9 % 593,266,592 364,903,603 61.9 %

2017 952,348,903 588,256,158 364,092,745 61.8 % 597,281,302 355,067,601 62.7 %

2018 940,930,807 586,169,448 354,761,359 62.3 % 594,453,516 346,477,291 63.2 %

(C) / (A)

Market Value of 

Assets (MVA) 

Actuarial Value of 

Assets (AVA) 

AVA Unfunded 

Accrued Liability/ 

(Actuarial Surplus) 

AVA Funded 

Percentage 

MVA Funded 

Percentage 

(A) - (B)

MVA Unfunded 

Accrued Liability/ 

(Actuarial Surplus) 

(C)(A)

Funding Actuarial 

Accrued Liability¹

(B)

As of

 July 1 

(A) - (C)

 
 

1  For valuation dates from July 1, 2000 to July 1, 2006, the Funding Actuarial Accrued Liability was determined based on the Entry Age Normal Cost Method.  For all other valuation 
dates, the Unit Credit Cost Method is used. 
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HISTORICAL ZONE CERTIFICATION¹

2008 952,387,501 790,823,715 83.0 % Green

2009 961,536,678 632,535,563 65.8 % Red

2010 1,039,827,014 650,058,354 62.5 % Red

2011 1,004,704,140 726,344,565 72.3 % Red

2012 1,004,605,746 568,762,640 56.6 % Red

2013 997,009,923 566,007,996 56.8 % Red

2014 996,043,205 579,578,306 58.2 % Red

2015 963,108,741 590,313,078 61.3 % Red

2016 958,170,195 593,266,592 61.9 % Red

2017 952,348,903 597,281,302 62.7 % Red

2018 940,930,807 594,453,516 63.2 % Red

(A) (B) (B) / (A)

As of

 July 1 

PPA Actuarial 

Accrued Liability¹

Actuarial Value of 

Assets 

PPA Funded 

Percentage 
Zone Status 

 
 

1  The PPA Actuarial Accrued Liability, Actuarial Value of Assets and PPA Funded Percentage are based on the final valuation results 
for the corresponding plan year. 
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Appendix G – Funding Standard Account (for Schedule MB) 

 

FUNDING STANDARD ACCOUNT¹˒²

2017/2018 2018/2019 (Estimated)³

1. Charges 

A. Funding Deficiency on July 1 $ 0 $ 0

B. Normal Cost (Beginning of Year) 8,835,498 9,740,000

C. Amortization Charges 81,434,234 80,165,895

D. Interest on A, B and C 6,318,881 6,293,413

E. Subtotal Charges (A + B + C + D) $ 96,588,613 $ 96,199,308

2. Credits 

A. Credit Balance on July 1 $ 53,284,334 $ 30,526,139

B. Employer Contributions for Year 36,074,332 39,770,000

C. Amortization Credits 30,620,169 31,190,905

D. Interest on A, B and C 7,135,917 5,712,143

E. Subtotal Credits (A + B + C + D) $ 127,114,752 $ 107,199,187

3. Credit Balance on June 30 (2E - 1D) $ 30,526,139 $ 10,999,879

4. Minimum Required Contribution (Before Credit Balance) $ 63,825,032 $ 62,825,040

5. Minimum Required Contribution (After Credit Balance) $ 6,810,795 $ 30,162,071

6. ERISA FFL (Accrued Liability FFL) $ 456,047,458 $ 422,679,423

7. "RPA '94" Override (90% Current Liability FFL) $ 805,585,372 $ 860,456,442

                                                                                                                                                                                                                                                                                                                

                                                                                                                                                                                                                                                                                                                

 
 

 

1 Per the relief adopted under the PRA, using the prospective method, the eligible net investment loss from the 2008/2009 Plan Year has been segregated from other 
experience and amortized over the 29-year period beginning July 1, 2009. 

 Effective July 1, 2011, the Trustees adopted a Rehabilitation Plan which is projected to have the Plan emerge from Critical Status by the end of the Rehabilitation Period.  
Upon determination by the Board of Trustees that the Plan had exhausted all reasonable measures to emerge from Critical Status by the end of the original 
Rehabilitation Period, the Rehabilitation Plan has been extended by 5 years and the Plan is expected to emerge from Critical Status at the end of this extended period.  
The Plan emerges from Critical Status by achieving a favorable Credit Balance for the current and succeeding 9 Plan Years. 

 The Plan received approval to reflect a 5-year amortization of the charge bases in effect as of July 1, 2010 (approved by the IRS on May 6, 2011). 
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FULL FUNDING LIMITS

2017/2018 2018/2019 (Estimated) 
1. ERISA FFL 

A. Interest Rate 7.00 % 7.00 %
B. Liability $ 952,348,903 $ 940,930,807

C. Normal Cost (without expenses) 8,835,498 9,740,000
D. Expected Benefit Payments (78,644,611) (81,975,695)
E. Interest on B, C and D 64,530,347 63,677,807

F. Expected Liability (B + C + D + E) $ 947,070,137 $ 932,372,919
G. Min of AVA and MVA 588,256,158 586,169,448
H. Credit Balance 53,284,334 30,526,139
I. Adjusted Assets 534,971,824 555,643,309
J. Expected Benefit Payments (78,644,611) (81,975,695)
K. Interest on I and J 34,695,466 36,025,882

L. Expected Assets (I + J + K) $ 491,022,679 $ 509,693,496

M. ERISA FFL (F - L) $ 456,047,458 $ 422,679,423
2. RPA '94 FFL 

A. Interest Rate 3.04 % 3.00 %
B. Liability $ 1,527,781,472 $ 1,580,779,096
C. Normal Cost (without expenses) 19,767,701 22,810,000
D. Expected Benefit Payments (78,644,611) (82,260,183)
E. Interest on B, C and D 45,850,097 46,873,770

F. Expected Liability (B + C + D + E) $ 1,514,754,659 $ 1,568,202,683
G. Funding Limit Factor 90 % 90 %

H. Funding Limit Liability (F * G) $ 1,363,279,193 $ 1,411,382,415
I. AVA $ 597,281,302 $ 594,453,516
J. Expected Benefit Payments (78,644,611) (82,260,183)
K. Interest on I and J 39,057,130 38,732,640

L. Expected Assets (I + J + K) $ 557,693,821 $ 550,925,973

M. RPA '94 FFL (H - L) $ 805,585,372 $ 860,456,442
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2018)

Amortization Period

Charges Date 

Established

Initial 

Period

Remaining 

Period Initial Remaining

Beginning-of-Year 

Payment

Initial Liability 7/1/1976 40.00 3.00 $ 26,158,570 $ 3,440,333 $ 1,225,182

Plan Amendment 7/1/1978 40.00 5.00 19,140,689 4,406,366 1,004,366

Plan Amendment & Assumption Change 7/1/1984 30.00 1.00 11,408,473 468,403 468,403

Plan Amendment 7/1/1985 30.00 2.00 612,018 54,404 28,123

Plan Amendment 7/1/1986 30.00 3.00 14,510,347 2,032,043 723,657

Plan Amendment 7/1/1987 30.00 4.00 21,532,029 4,141,477 1,142,693

Plan Amendment 7/1/1988 30.00 5.00 7,736,891 1,891,066 431,041

Plan Amendment 7/1/1989 30.00 6.00 9,299,140 2,747,082 538,623

Plan Amendment 7/1/1993 30.00 10.00 8,000,235 3,842,258 511,262

Plan Amendment 7/1/1994 30.00 11.00 4,000,000 2,083,628 259,688

Plan Amendment & Assumption Change 7/1/1997 30.00 14.00 48,352,091 30,431,506 3,252,046

Plan Amendment 7/1/1998 30.00 15.00 5,980,000 3,957,787 406,116

Plan Amendment 7/1/1999 30.00 16.00 61,406,045 42,510,721 4,205,687

Plan Amendment & Assumption Change 7/1/2000 30.00 17.00 20,338,488 14,661,964 1,403,509

Plan Amendment & Assumption Change 7/1/2000 30.00 17.00 10,640,340 7,670,595 734,264

Assumption Change 7/1/2001 30.00 18.00 18,144,791 13,567,370 1,260,530

Experience Loss 7/1/2002 15.00 4.00 30,037,864 7,650,851 2,110,978

Plan Amendment 7/1/2002 30.00 19.00 17,333,488 13,396,585 1,211,364

Experience Loss 7/1/2003 15.00 5.00 49,209,418 15,947,360 3,634,966

Experience Loss 7/1/2004 15.00 6.00 51,740,202 20,289,383 3,978,157

Experience Loss 7/1/2005 15.00 7.00 41,058,923 18,811,827 3,262,239

Experience Loss 7/1/2006 15.00 8.00 9,902,358 5,165,944 808,532

Plan Amendment 7/1/2006 30.00 23.00 2,753,928 2,363,931 195,994

Plan Amendment 7/1/2007 30.00 24.00 2,812,727 2,465,132 200,871

Plan Amendment 7/1/2007 30.00 24.00 352,925 309,311 25,204

Balances
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2018)    (CONTINUED)

Amortization Period

Charges Date 

Established

Initial 

Period

Remaining 

Period Initial Remaining

Beginning-of-Year 

Payment

Plan Amendment 7/1/2007 30.00 24.00 $ 11,636,420 $ 10,198,409 $ 831,018

Plan Amendment 7/1/2007 30.00 24.00 2,058,233 1,803,877 146,989

Eligible Net Investment Loss 7/1/2009 29.00 20.00 168,831,189 145,406,732 12,827,445

Experience Loss 7/1/2009 15.00 11.00 6,514,332 4,528,108 564,350

Eligible Net Investment Loss 7/1/2010 28.00 20.00 12,823,019 11,161,060 984,603

Assumption Change 7/1/2010 15.00 12.00 67,988,701 50,786,202 5,975,779

Eligible Net Investment Loss 7/1/2011 27.00 20.00 11,929,713 10,519,371 927,994

Assumption Change 7/1/2011 15.00 8.00 11,370,681 7,429,774 1,162,848

Experience Loss 7/1/2012 15.00 9.00 50,259,013 35,862,866 5,144,359

Method Change (Asset Valuation) 7/1/2012 10.00 4.00 113,752,528 54,702,202 15,093,111

Eligible Net Investment Loss 7/1/2013 25.00 20.00 23,317,223 21,171,921 1,867,738

Eligible Net Investment Loss 7/1/2014 24.00 20.00 19,845,921 18,320,209 1,616,166

Balances

 

Total Charges $ 596,198,058 $ 80,165,895
 

 

 
Note that the 5-year amortization extension applies to charge bases established on or prior to July 1, 2010 (Eligible Net Investment Loss bases excluded per IRC requirements). 

The “Remaining Period” reflects the 5-year extension, where applicable (“Initial Period” does not reflect 5-year extension period). 
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2018)    (CONTINUED)

Amortization Period

Credits
Date 

Established

Initial 

Period

Remaining 

Period
Initial Remaining

Beginning-of-Year 

Payment

Experience Gain 7/1/2008 15.00 5.00 $ (6,389,838) $ (2,872,769) $ (654,806)

Plan Amendment 7/1/2009 15.00 6.00 (1,928,275) (1,006,303) (197,307)

Assumption Change 7/1/2009 15.00 6.00 (834,073) (435,275) (85,345)

Experience Gain 7/1/2010 15.00 7.00 (27,621,651) (16,274,576) (2,822,243)

Experience Gain 7/1/2011 15.00 8.00 (88,219,793) (57,644,117) (9,021,992)

Plan Amendment (Rehab Plan) 7/1/2011 15.00 8.00 (56,305,874) (36,791,091) (5,758,244)

Eligible Net Investment Loss 7/1/2012 26.00 20.00 (1,382,866) (1,236,653) (109,095)

Experience Gain 7/1/2013 15.00 10.00 (32,778,448) (25,235,884) (3,357,965)

Experience Gain 7/1/2014 15.00 11.00 (33,728,085) (27,746,462) (3,458,115)

Experience Gain 7/1/2015 15.00 12.00 (14,746,419) (12,859,823) (1,513,157)

Assumption Change 7/1/2015 15.00 12.00 (27,601,061) (24,069,897) (2,832,195)

Experience Gain 7/1/2016 15.00 13.00 (2,753,829) (2,526,984) (282,575)

Experience Gain 7/1/2017 15.00 14.00 (5,137,133) (4,932,703) (527,130)

Experience Gain 7/1/2018 15.00 15.00 (5,562,091) (5,562,091) (570,736)

Balances

Total Credits $ (219,194,628) $ (31,190,905)  
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Appendix H – Additional Schedule MB Information 

 

DISTRIBUTION OF ACTIVE PARTICIPANTS BY AGE AND CREDITED SERVICE (FOR 2018 SCHEDULE MB) 

Years Of Credited Service

Age Group < 1 1 - 4 5 - 9 10 - 14 15 - 19 20 - 24 25 - 29 30 - 34 35 - 39 40 + Total 

Under 25 0 118 4 0 0 0 0 0 0 0 122

25 - 29 0 114 40 0 0 0 0 0 0 0 154

30 - 34 0 110 61 38 2 0 0 0 0 0 211

35 - 39 0 81 74 48 33 2 0 0 0 0 238

40 - 44 0 62 62 60 40 14 3 0 0 0 241

45 - 49 0 87 79 58 47 25 19 8 1 0 324

50 - 54 0 50 45 58 49 35 19 15 5 3 279

55 - 59 0 39 46 65 83 49 20 32 14 10 358

60 - 64 0 39 43 52 72 46 39 26 14 28 359

65 - 69 0 4 14 15 28 5 7 6 7 18 104

70 and Over 0        7        3        5        4        1        3        0        0        1        24      

Unknown 0        51      3        0        0        0        0        0        0        0        54      
                                                                                                                                                                                                                                                  

Total 0 762 474 399 358 177 110 87 41 60 2,468
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CURRENT LIABILITY (FOR 2018 SCHEDULE MB) 

Counts July 1, 2018

A. Retirees and Beneficiaries 3,939 $ 1,033,724,002

B. Vested Inactive Participants 1,528 176,649,054

C. Active Participants¹

1. Non-Vested 762 $ 6,575,815

2. Vested 1,706 363,830,225
                                                                                                   

3. Sub-total (1 + 2) 2,468 $ 370,406,040

D. Total Current Liability (A + B + C3) $ 1,580,779,096

E. Market Value of Assets 586,169,448

F. Funded Percentage Using Market Value of Assets (E / D) 37.08 %

G. Expected Increase in Current Liability $ 22,810,000

H. Expected Release from Current Liability² 82,260,183

I. Expected Disbursements² 82,260,183

J. Current Liability Interest Rate 3.00 %

                                                                                                                              

                                                                                                                              

 
 

1  Includes 25% of liabilities for inactive non-vested participants who have had a Break-in-Service but who are still within the 
Plan's reinstatement period. 

2  Actual disbursements during the 2018/2019 Plan Year will be used in the 2018 Schedule MB. 
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Plan Year  

2018/2019¹ $ 81,975,695

2019/2020 83,107,057

2020/2021 83,501,548

2021/2022 84,024,504

2022/2023 83,895,399

2023/2024 83,569,018

2024/2025 82,881,461

2025/2026 81,909,125

2026/2027 80,503,681

2027/2028 79,038,035

Expected Annual 

Benefit Payment

PROJECTION OF EXPECTED BENEFIT PAYMENTS 

(FOR 2018 SCHEDULE MB) 

 
 

1  Actual benefit payments for the 2018/2019 Plan Year as provided by Vavrinek, Trine, Day & Co., LLP will be used in the 2018 
Schedule MB. 
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Appendix I – Maximum Deductible Contribution 

 

MAXIMUM DEDUCTIBLE CONTRIBUTION 

A. Normal Cost $ 9,740,000

B. 10-Year Amortization of Unfunded Accrued Liability 46,103,338

C. Interest to End of Plan Year 3,909,034

D. Preliminary Max (A + B + C)   $ 59,752,372

E. Full Funding Limitation 

1. ERISA $ 390,016,454

2. RPA Full Funding Limit Override 860,456,442

3. Greater of E1 or E2 860,456,442

F. Regular Maximum Deductible Contribution (lesser of D and E3) 59,752,372

G. Minimum Required Contribution, End of Year 30,162,071

H. 140% of Current Liability Basis 

1. Current Liability, Projected to End of Year $ 1,568,202,683

2. Actuarial Value of Assets Projected to End of Year 550,925,973

3. Excess of 140% of Current Liability over Actuarial Value of Assets at End of Year (140% x H1 - H2) $ 1,644,557,783

I. Maximum Deductible Contribution (greater of F, G and H3) $ 1,644,557,783

                                                                                                                           

                                                                                                                           

Plan Year Ending

June 30, 2019 
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FULL FUNDING LIMITS

1. ERISA FFL 
A. Interest Rate 7.00 %
B. Liability $ 940,930,807
C. Normal Cost (without expenses) 9,740,000
D. Expected Benefit Payments (81,975,695)
E. Interest on B, C and D 63,677,807

F. Expected Liability (B + C + D + E) $ 932,372,919
G. Min of AVA and MVA 586,169,448
H. Credit Balance N/A
I. Adjusted Assets 586,169,448
J. Expected Benefit Payments (81,975,695)
K. Interest on I and J 38,162,712

L. Expected Assets (I + J + K) $ 542,356,465

M. ERISA FFL (F - L) $ 390,016,454
2. RPA '94 FFL 

A. Interest Rate 3.00 %
B. Liability $ 1,580,779,096
C. Normal Cost (without expenses) 22,810,000
D. Expected Benefit Payments (82,260,183)
E. Interest on B, C and D 46,873,770

F. Expected Liability (B + C + D + E) $ 1,568,202,683
G. Funding Limit Factor 90 %

H. Funding Limit Liability (F * G) $ 1,411,382,415
I. AVA $ 594,453,516
J. Expected Benefit Payments (82,260,183)
K. Interest on I and J 38,732,640

L. Expected Assets (I + J + K) $ 550,925,973
M. RPA '94 FFL (H - L) $ 860,456,442

Plan Year Ending

June 30, 2019 
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Appendix J – Auditor Information (FASB ASC 960) 

 

RECONCILIATION OF ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS 

2016/2017 2017/2018

Actuarial Present Value of Accumulated Plan Benefits at Beginning of Year (July 1) $ 958,170,195 $ 952,348,903

Increase/(Decrease) during the Year Attributable to: 

Benefits Accumulated and Actuarial Experience    $ 7,833,359 $ 3,314,653

Plan Amendments 0 0

Actuarial Assumption Changes 0 0

Increase for Interest 64,342,030 63,911,862

Benefits Paid (77,996,681) (78,644,611)

Net Increase/(Decrease) $ (5,821,292) $ (11,418,096)

Actuarial Present Value of Accumulated Plan Benefits at End of Year (June 30) $ 952,348,903 $ 940,930,807

ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS 

2016/2017 2017/2018

Actuarial Present Value of Accrued Benefits 

Vested Benefits 

Participants Currently Receiving Benefits $ 680,003,714 $ 676,186,409

Other Participants 264,511,134 258,842,701

Total Vested Benefits $ 944,514,848 $ 935,029,110

Non-Vested Benefits 7,834,055 5,901,697

Actuarial Present Value of Accumulated Plan Benefits at End of Year (June 30) $ 952,348,903 $ 940,930,807
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Appendix K – Funding Standard Account (No Amortization Extension) 

 

FUNDING STANDARD ACCOUNT (No Amortization Extension)¹

2017/2018 2018/2019 (Estimated)²

1. Charges 

A. Funding Deficiency on July 1 $ 39,237,840 $ 68,941,605

B. Normal Cost (Beginning of Year) 8,835,498 9,740,000

C. Amortization Charges 81,872,568 74,780,350

D. Interest on A, B and C 9,096,213 10,742,337

E. Subtotal Charges (A + B + C +D) 139,042,119 164,204,292

2. Credits 

A. Credit Balance on July 1 $ 0 $ 0

B. Employer Contributions for Year 36,074,332 39,770,000

C. Amortization Credits 30,620,169 31,190,905

D. Interest on A, B and C 3,406,013 3,575,313

E. Subtotal Credits (A + B + C + D) $ 70,100,514 $ 74,536,218

3. Funding Deficiency on June 30 (2E - 1E) $ (68,941,605) $ (89,668,074)

4. Minimum Required Contribution (Before Credit Balance) $ 106,278,538 $ 130,830,024

5. Minimum Required Contribution (After Credit Balance) $ 106,278,538 $ 130,830,024

6. ERISA FFL (Accrued Liability FFL) $ 456,047,458 $ 422,679,423

7. "RPA '94" Override (90% Current Liability FFL) $ 805,585,372 $ 860,456,442

                                                                                                                                                                                

                                                                                                                                                                                

 
 

1 Per the relief adopted by the PRA, using the prospective method, the eligible net investment loss from the 2008/2009 Plan Year has been segregated from 
other experience and is being amortized over the 29-year period beginning July 1, 2009. 
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FULL FUNDING LIMITS (No Amortization Extension)

2017/2018 2018/2019 (Estimated) 

1. ERISA FFL 

A. Interest Rate 7.00 % 7.00 %

B. Liability $ 952,348,903 $ 940,930,807

C. Normal Cost (without expenses) 8,835,498 9,740,000

D. Expected Benefit Payments (78,644,611) (81,975,695)

E. Interest on B, C and D 64,530,347 63,677,807

F. Expected Liability (B + C + D + E) $ 947,070,137 $ 932,372,919

G. Min of AVA and MVA 588,256,158 586,169,448

H. Credit Balance 0 30,526,139

I. Adjusted Assets 588,256,158 555,643,309

J. Expected Benefit Payments (78,644,611) (81,975,695)

K. Interest on I and J 38,425,370 36,025,882

L. Expected Assets (I + J + K) $ 548,036,917 $ 509,693,496

M. ERISA FFL (F - L) $ 399,033,220 $ 422,679,423

2. RPA '94 FFL 

A. Interest Rate 3.04 % 3.00 %

B. Liability $ 1,527,781,472 $ 1,580,779,096

C. Normal Cost (without expenses) 19,767,701 22,810,000

D. Expected Benefit Payments (78,644,611) (82,260,183)

E. Interest on B, C and D 45,850,097 46,873,770

F. Expected Liability (B + C + D + E) $ 1,514,754,659 $ 1,568,202,683

G. Funding Limit Factor 90 % 90 %

H. Funding Limit Liability (F * G) $ 1,363,279,193 $ 1,411,382,415

I. AVA $ 597,281,302 $ 594,453,516

J. Expected Benefit Payments (78,644,611) (82,260,183)

K. Interest on I and J 39,057,130 38,732,640

L. Expected Assets (I + J + K) $ 557,693,821 $ 550,925,973

M. RPA '94 FFL (H - L) $ 805,585,372 $ 860,456,442
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2018)

Amortization Period

Charges Date 

Established

Initial 

Period

Remaining 

Period Initial Remaining

Beginning-of-Year 

Payment

Plan Amendment 7/1/1989 30.00 1.00 $ 9,299,140 $ 722,547 $ 722,547

Plan Amendment 7/1/1993 30.00 5.00 8,000,235 2,698,028 614,975

Plan Amendment 7/1/1994 30.00 6.00 4,000,000 1,564,351 306,724

Plan Amendment & Assumption Change 7/1/1997 30.00 9.00 48,352,091 25,670,431 3,682,303

Plan Amendment 7/1/1998 30.00 10.00 5,980,000 3,418,203 454,836

Plan Amendment 7/1/1999 30.00 11.00 61,406,045 37,425,502 4,664,439

Plan Amendment & Assumption Change 7/1/2000 30.00 12.00 20,338,488 13,113,817 1,543,042

Plan Amendment & Assumption Change 7/1/2000 30.00 12.00 10,640,340 6,860,660 807,262

Assumption Change 7/1/2001 30.00 13.00 18,144,791 12,296,140 1,374,994

Plan Amendment 7/1/2002 30.00 14.00 17,333,488 12,277,494 1,312,027

Experience Loss 7/1/2004 15.00 1.00 51,740,202 5,336,592 5,336,592

Experience Loss 7/1/2005 15.00 2.00 41,058,923 8,178,878 4,227,728

Experience Loss 7/1/2006 15.00 3.00 9,902,358 2,858,404 1,017,944

Plan Amendment 7/1/2006 30.00 18.00 2,753,928 2,234,392 207,595

Plan Amendment 7/1/2007 30.00 19.00 2,812,727 2,342,631 211,829

Plan Amendment 7/1/2007 30.00 19.00 352,925 293,942 26,579

Plan Amendment 7/1/2007 30.00 19.00 11,636,420 9,691,619 876,349

Plan Amendment 7/1/2007 30.00 19.00 2,058,233 1,714,237 155,007

Eligible Net Investment Loss 7/1/2009 29.00 20.00 168,831,189 145,406,730 12,827,446

Experience Loss 7/1/2009 15.00 6.00 6,514,332 3,399,617 666,566

Eligible Net Investment Loss 7/1/2010 28.00 20.00 12,823,019 11,161,060 984,603

Assumption Change 7/1/2010 15.00 7.00 67,988,701 40,058,693 6,946,747

Eligible Net Investment Loss 7/1/2011 27.00 20.00 11,929,713 10,519,371 927,994

Assumption Change 7/1/2011 15.00 8.00 11,370,681 7,429,774 1,162,848

Experience Loss 7/1/2012 15.00 9.00 50,259,013 35,862,866 5,144,359

Balances
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2018)    (CONTINUED)

Amortization Period

Charges Date 

Established

Initial 

Period

Remaining 

Period Initial Remaining

Beginning-of-Year 

Payment

Method Change (Asset Valuation) 7/1/2012 10.00 4.00 $ 113,752,528 $ 54,702,204 $ 15,093,111

Eligible Net Investment Loss 7/1/2013 25.00 20.00 23,317,223 21,171,921 1,867,738

Eligible Net Investment Loss 7/1/2014 24.00 20.00 19,845,921 18,320,210 1,616,166

Balances

Total Charges $ 496,730,314 $ 74,780,350  
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2018)    (CONTINUED)

Amortization Period

Credits Date 

Established

Initial 

Period

Remaining 

Period Initial Remaining

Beginning-of-Year 

Payment

Experience Gain 7/1/2008 15.00 5.00 $ (6,389,838) $ (2,872,769) $ (654,806)

Plan Amendment 7/1/2009 15.00 6.00 (1,928,275) (1,006,303) (197,307)

Assumption Change 7/1/2009 15.00 6.00 (834,073) (435,275) (85,345)

Experience Gain 7/1/2010 15.00 7.00 (27,621,651) (16,274,576) (2,822,243)

Experience Gain 7/1/2011 15.00 8.00 (88,219,793) (57,644,117) (9,021,992)

Plan Amendment (Rehab Plan) 7/1/2011 15.00 8.00 (56,305,874) (36,791,091) (5,758,244)

Eligible Net Investment Loss 7/1/2012 26.00 20.00 (1,382,866) (1,236,653) (109,095)

Experience Gain 7/1/2013 15.00 10.00 (32,778,448) (25,235,884) (3,357,965)

Experience Gain 7/1/2014 15.00 11.00 (33,728,085) (27,746,462) (3,458,115)

Experience Gain 7/1/2015 15.00 12.00 (14,746,419) (12,859,823) (1,513,157)

Assumption Change 7/1/2015 15.00 12.00 (27,601,061) (24,069,897) (2,832,195)

Experience Gain 7/1/2016 15.00 13.00 (2,753,829) (2,526,984) (282,575)

Experience Gain 7/1/2017 15.00 14.00 (5,137,133) (4,932,703) (527,130)

Experience Gain 7/1/2018 15.00 15.00 (5,562,091) (5,562,091) (570,736)

Balances

Total Credits $ (219,194,628) $ (31,190,905)  
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Appendix L – Eligible Net Investment Loss Bases 

 

The Trustees previously adopted funding relief that would amortize the asset loss from 2008/2009 over a 29-year period (rather than 15) using the 

prospective method for recognition.  The chart below shows the amounts recognized in prior years.  All Eligible Net Investment Loss Bases have been 

established. 

ELIGIBILE NET INVESTMENT LOSS BASES (ENIL Base) 

Plan Year Recognized ENIL Base Amount

Initial 

Amortization 

Period

Plan Year beginning July 1, 2009 $ 168,831,189      29 Years

Plan Year beginning July 1, 2010 12,823,019        28 Years

Plan Year beginning July 1, 2011 11,929,713        27 Years

Plan Year beginning July 1, 2012 (1,382,866)         26 Years

Plan Year beginning July 1, 2013 23,317,223        25 Years

Plan Year beginning July 1, 2014 19,845,921        24 Years  

 

As a result of adopting this funding relief, there are restrictions that apply to plan amendments that increase benefits. A plan amendment may not go into 

effect during either of the two plan years immediately following a plan year in which an Eligible Net Investment Loss Base is established unless one of the 

following two conditions is met: 

1. The plan actuary certifies that the increase is paid for out of additional contributions not allocated to the plan as of the end of the immediately 

preceding plan year, and that the plan’s funded percentage and projected credit balances for the two plan years are reasonably expected to be at least as 

high as they would have been if the benefit increase had not been adopted. 

2. The amendment is required as a condition of qualification under the Code or to comply with other applicable law. 

Since the last Eligible Net Investment Loss Base was established on January 1, 2014, these restrictions no longer apply. 



Alaska Teamster-Employer Pension Plan 
Actuarial Valuation as of July 1, 2018 

 

 

Rael & Letson 64 
 

 



 

  

 
Rael & Letson 2800 Campus Drive, Suite 150 San Mateo, California 94403 650-341-3311  Tel 206-445-1840  Fax www.rael-letson.com 
     

ACTUARIAL CERTIFICATION REQUIRED UNDER 
INTERNAL REVENUE CODE SECTION 432(b) 

 
Alaska Teamster-Employer Pension Plan  

Plan Year Beginning July 1, 2018   
To: Secretary of the Treasury 

Board of Trustees of the Alaska Teamster-Employer Pension Plan 

From: Paul L. Graf, Plan Actuary 
Date: September 28, 2018 
Re: Alaska Teamster-Employer Pension Plan EIN = 92-6003463; PN = 024 Plan Sponsor: Alaska Teamster-Employer Pension Plan 520 East 34th Avenue, Suite 107 Anchorage, Alaska 99503-4164 (800) 478-4450   The following certifies that, in accordance with Internal Revenue Code Section 432(b), the  Alaska Teamster-Employer Pension Plan (“the Plan”), as of the beginning of its 2018/2019 Plan Year:  is not in critical and declining status is in critical status is not in endangered (or seriously endangered) status is making the scheduled progress in meeting the requirement of its Rehabilitation Plan  As of July 1, 2018, the projections used for this certification estimate the Plan’s funded percentage to be 62.8% (below 80%) and the Funding Standard Account Credit Balance to be depleted by  June 30, 2020.  Accordingly, the Plan has not emerged from critical status and remains in critical status for the 2018/2019 Plan Year based on the criteria outlined in Internal Revenue Code Section 432(e)(4)(B).)     



 
Rael & Letson    

 Prepared for Secretary of the Treasury and the Board of Trustees of the 2 Alaska Teamster-Employer Pension Plan  |  September 28, 2018  

The basis for this certification is as follows:  1. The projected present value of Plan liabilities as of the beginning of the 2018/2019 Plan Year is based on the actuarial valuation as of July 1, 2017, and assumes no future liability gains or losses.  The data, methodology, Plan provisions and assumptions utilized in the projection are those used for the July 1, 2017 actuarial valuation (except where noted otherwise in this document).  The methods and assumptions are outlined in Exhibit I.  2. An actuarial projection of the Actuarial Value of Assets is based on the unaudited financial statements as of June 30, 2018, as provided by the Administrator, and assumes no investment gains or losses on market values after that date.  The June 30, 2018 Market Value of Assets and 2017/2018 cash flow components provided by the Administrator are:  a. Market Value as of June 30, 2018  $586,984,676 b. 2017/2018 Employer Contributions 36,458,259 c. 2017/2018 Benefit Payments 78,638,271  The assumptions and methodology utilized in the projection are those used for the  July 1, 2017 actuarial valuation and are outlined in Exhibit I.  3. Contributions for the current and succeeding plan years are projected assuming the terms of the current collective bargaining agreements pursuant to which the Plan is maintained continue in effect for succeeding plan years.  Based on input from the Trustees, our projections assume that total hours will be 4,600,000 in 2018/2019, 4,900,000 in 2019/2020 and 5,100,000 in 2020/2021 and all future years and contributions are made at the appropriate rate based on current collective bargaining agreements including negotiated supplemental contributions in connection with the Rehabilitation Plan implemented effective July 1, 2011, and modified most recently effective September 22, 2016.  Our projections assume that estimated withdrawal liability payments will be made by employers that have withdrawn prior to June 30, 2018.  4. The Plan received approval for a 5-year extension of charge bases effective for the Plan Year beginning July 1, 2010, as permitted under Internal Revenue Code Section 431(d).  Since the Plan was certified in critical status for a previous year, these amortization extensions are reflected in the Critical Status Emergence Test (see Exhibit III, item 2) and the Scheduled Progress Test (see Exhibit IV).   5. The projections reflect the following adopted provisions under the Preservation of Access to Care for Medicare Beneficiaries and Pension Relief Act of 2010 (PRA):  a. Amortize the eligible net investment loss incurred in the 2008/2009 Plan Year over 29 years using the prospective method for minimum funding purposes ; and  b. Spread the difference between actual and expected assets for the Plan Year ending June 30, 2009 over 10 years, for purposes of determining the Actuarial Value of Assets.  As noted above, the asset method was subsequently changed effective  July 1, 2012 to reset the Actuarial Value of Assets to the Market Value.    
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6. The Plan was initially certified in critical status as of July 1, 2009, however, the Board of Trustees elected under Section 204 of the Worker, Retiree and Employer Recovery Act of 2008 to treat the Plan as being neither in endangered nor critical status for the Plan Year beginning January 1, 2009.)  The Plan was certified in critical status as of July 1, 2010 and on October 28, 2010 the Board of Trustees adopted a Rehabilitation Plan under the guidelines of 432(e), which is updated and monitored annually.  The Rehabilitation Plan includes certain adopted reductions in adjustable benefits which were effective July 1, 2011. The Plan’s rehabilitation period began July 1, 2013.  Upon determination by the Board of Trustees that the Plan had exhausted all reasonable measures to emerge from critical status by the end of the original 10-year Rehabilitation Period, the Rehabilitation Plan has been extended by 5 years and expects to emerge from critical status at the end of this extended period.   7. As of July 1, 2018, the Plan is making the scheduled progress in meeting the requirements of its Rehabilitation Plan based on the criteria outlined in Internal Revenue Code Section 432(e)(3)(A).  Exhibit II shows a projection of the Plan’s credit balance under the assumption that all bargaining parties adopt the Rehabilitation Plan Schedules as forecasted.  Because, on this basis, the Plan is projected to have a credit balance greater than $0 (no funding deficiency) for the ten consecutive plan years following the end of the Rehabilitation Period, it is making scheduled progress.    
Comments and Certification   This certification has been prepared in accordance with our understanding of the requirements of Internal Revenue Code Section 432, the Preservation of Access to Care for Medicare Beneficiaries and Pension Relief Act of 2010, and the Multiemployer Pension Reform Act of 2014.  To the best of our knowledge, the information supplied in this certification is complete and accurate and, in our opinion, the individual assumptions used in the projections:  (a) are reasonably related to the experience of the Plan and to reasonable expectations; and (b) represent our best estimate of anticipated experience under the Plan.  As an actuary for Rael & Letson, I am a member of the American Academy of Actuaries and meet the Qualification Standards of the American Academy of Actuaries to render the actuarial opinion contained herein.   September 28, 2018    _________________________________________ Date      Paul L. Graf, EA, ASA, MAAA       Enrolled Actuary Number 17-05627       Rael & Letson       999 Third Avenue, Suite 1530       Seattle, Washington 98104-3853       (206) 456-3340  cc: Dennie Castillo  Mike Monaco, Esq.  Troy Atkinson 
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EXHIBIT I 
ACTUARIAL METHODS AND ASSUMPTIONS 

 

 

METHODS: 

Asset Valuation: Assets are valued according to a method which recognizes 20% of each year’s excess 
(or deficiency) of actual investment return on the Market Value of Assets over the 
expected return on the Market Value of Assets in the year the excess (or deficiency) 
occurs.  An additional 20% of the excess (or deficiency) is recognized in each of the 
succeeding four years until it is totally recognized.  In no event will the Actuarial Value 
of Assets be less than 80% or more than 120% of the Market Value of Assets.     

In accordance with the relief adopted under PRA, the Actuarial Value of Assets reflects 
a 10-year recognition of the 2008 Plan Year net investment loss. 

Actuarial Cost Method: Unit Credit Cost Method   
Under this method, we determine the present value of all benefits earned through the 
valuation date.  An individual's normal cost is the present value of the benefit expected 
to be earned in the valuation year. The total accrued liability is the sum of the individual 
present values for all participants.  The Unfunded Accrued Liability is the difference 
between the accrued liability and the assets of the Trust. If the assets exceed the 
accrued liability, the Plan is in a surplus position. This method requires that each year’s 
contributions be applied first to the normal cost, and the balance of the contributions 
applied to amortize the Unfunded Accrued Liability. The normal cost is adjusted at the 
close of the Plan Year to reflect the actual level of Contributions received during that 
Plan Year. 

Amortization Method: In accordance with relief adopted under PRA, the 2008 Plan Year eligible net 
investment loss is amortized over the 29-year period beginning January 1, 2009, using 
the prospective method for recognition. 

  



 
EXHIBIT I 

ACTUARIAL METHODS AND ASSUMPTIONS  
(CONTINUED) 
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ASSUMPTIONS: 

Interest Discount Rate: 7.00% for funding. 

Assumed Rate of Return on 
Investments: 

7.00% compounded annually, net of all expenses. 

Derivation of Net Investment 
Return and Discount Rate for 
FASB ASC 960 Accounting: 

The expected return assumption is established based on a long run outlook and is 
based on past experience, future expectations and professional judgment.  We have 
modeled the assumption based on average long-term future expected returns and their 
respective capital market assumptions as provided by several investment 
professionals.  Based on the inputs of the Plan’s specific target asset allocation, we 
have established the reasonability of the Plan’s assumption. 

Operating Expenses Assumed covered by investment earnings. 

Justification for Demographic 
Assumptions: 

The mortality, termination, retirement and disability assumptions are reviewed with each 
valuation to ensure they are reasonable and represent the actuary’s best estimate of 
the long-term expectations for the Plan.  Past experience and anticipated future 
experience based on industry-specific knowledge and professional judgement are used 
to verify the reasonability of each of these assumptions. 

Mortality: Healthy Lives: RP-2000 Healthy Blue Collar Mortality Table projected 15 years (blended 
85% Male / 15% Female) 
Disabled Lives: RP-2000 Disabled Mortality Table (blended 85% Male / 15% Female)  

Mortality Improvement: The current mortality assumption, with no mortality improvement, is assumed to be 
reasonable at this time. 

Termination Rates: Select Period (from hire): Year 1 – 30%, Year 2 – 20%, Year 3 – 15%.  
Ultimate Period (Years 4+): Table T-2, The Actuary’s Pension Handbook inclusive of 
1951 Group Annuity Male Mortality.  
Non-Vested Participants have been assumed to earn one year of vesting credit annually 
until vested.  Reserves for Reinstatement Period Participants held at 25% of full value. 



 
EXHIBIT I 

ACTUARIAL METHODS AND ASSUMPTIONS  
(CONTINUED) 
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ASSUMPTIONS: 

Retirement Rates: If “Grandfathered” and eligible for Rule of 80 for accruals through December 31, 2011: 
Age Rate Age Rate Age Rate 
52 5% 58 10% 64 10% 
53 5% 59 10% 65 40% 
54 5% 60 15% 66 25% 
55 8% 61 15% 67 25% 
56 8% 62 20% 68 25% 
57 8% 63 35% 69 25% 

All others: 
Age Rate Age Rate Age Rate 
52 3% 58 7.5% 64 10% 
53 3% 59 7.5% 65 40% 
54 3% 60 10% 66 25% 
55 5% 61 10% 67 25% 
56 5% 62 15% 68 25% 
57 5% 63 35% 69 25% 

100% at age 70 and over. 
Inactive Participants are assumed to retire at age 65. 

Disability Rates: 1987 Commissioners Group Disability Incidence Table.  Note that disability incidence 
rates are loaded to the turnover rates, since disabilities occurring on or after  
July 1, 2011 are no longer eligible for disability benefits. 

Form of Payment: All participants are assumed to elect a Straight Life Annuity.  All other forms of payment 
are actuarially equivalent to the Straight Life Annuity. 

Marital Status: 80% of non-retired participants are assumed to be married. Females are assumed to 
be three years younger than their spouses. 

Future Employment: Unless otherwise stated, each active participant is assumed to work the same amount 
of hours worked in the prior plan year. 

Late Retirement Behavior: Non-retired liabilities are loaded by 0.5% to account for late retirement increases. 

Excluded Participants: Participants with less than one year of vesting service are excluded from the valuation. 

Missing Data: If not specified, participants are assumed to be male and the same age as the average 
of participants with the same status code. 
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EXHIBIT II 
PROJECTIONS USED TO TEST FUND STATUS 
For the July 1, 2018 – June 30, 2019 Plan Year 

 
 

1. Funding Standard Account Credit Balance (used in Exhibit III, Item 2) 

Credit Balance Projection (in Millions) 

As of July 1 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027 2028 

Credit Balance 30.8 13.1 (2.8) (18.3) (32.4) (27.9) (18.3) (3.5) 12.8 16.1 23.9 

 

2. Funding Standard Account Credit Balance (used in Scheduled Progress Testing) 

Credit Balance Projection (in Millions) 

As of July 1 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027 2028 

Credit Balance 30.8 13.1 (2.8) (18.3) (32.4) (27.9) (18.3) (3.5) 12.8 16.1 23.9 

Funding 
Percentage 62.8% 62.2% 62.6% 64.3% 65.6% 66.9% 68.4% 70.1% 72.1% 74.2% 76.5% 

As of July 1 2029 2030 2031 2032 2033 2034 2035 

Credit Balance 28.1  29.8  33.4  37.0  43.7  51.4  65.3  

Funding 
Percentage 78.9% 81.7% 84.8% 88.2% 91.9% 96.0% 100.5% 

 

3. Critical and Declining Solvency Projection (used in Exhibit III, Item 5) 
The solvency projections are tracked over 19 years based on the ratio of inactive participants to 

active participants of 2.06 from the July 1, 2017 actuarial valuation, in which there were 2,615 

actives and 5,399 inactives and an estimated funding ratio of 62.8% as of July 1, 2018. 

Projections (in Millions) 

As of July 1 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027 2028 

Market Value 
of Assets 586.4 584.4 585.2 587.5 589.7 592.4 595.8 600.3 606.2 613.6 622.0 

As of July 1 2029 2030 2031 2032 2033 2034 2035 2036 2037   

Market Value 
of Assets 632.1 645.1 661.4 681.4 705.7 734.6 768.6 807.9 853.1   
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EXHIBIT III 
TESTS OF FUND STATUS 

For the July 1, 2018 – June 30, 2019 Plan Year 
 
 

Critical Status Test  

1. Is the Plan in critical status for the preceding plan year? YES  

2. Is the Plan projected to have an accumulated funding deficiency for the 
2018/2019 Plan Year or any of the 9 succeeding plan years, without regard 
to the use of the shortfall funding method but taking into account any 
extensions of the amortization periods under Section 431(d) of the Code? 

YES 

3. If 2 is no, is the Plan projected to become insolvent in any of the 30 
succeeding plan years? 

N/A 

4. Result: 

If 1 and 2 are both yes, then the Plan is in critical status based on the criteria 
outlined in Internal Revenue Code Section 432(e)(4)(B).   

If 2 and 3 are both no, then the Plan is projected to emerge from the Red 
Zone, and the zone status will be determined based on the criteria outlined 
in Internal Revenue Code Section 432(b).   

Critical Status 

Critical and Declining Status  

5. Is the Plan in critical status and projected to become insolvent within the 
current or the next 19 plan years? 

NO 

6. Result: 

If 4. is critical status and 5. is yes, then the Plan is in critical and declining 
status.   

If 4. is critical status and 5. is no, then the Plan is in critical status. 

Critical Status 
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EXHIBIT IV 
SCHEDULED PROGRESS 

For the July 1, 2018 – June 30, 2019 Plan Year 
 
 

On September 28, 2009, the Plan was initially certified as being in critical status for the Plan Year beginning 

July 1, 2009.  A Rehabilitation Plan was originally adopted on October 28, 2010.  The Rehabilitation Period 

for the Plan is the original 10-year period with 5-year extension beginning July 1, 2013 and ending  

June 30, 2028. 

 

To meet scheduled progress, the Plan must still be projected to emerge from critical status by the end of 

the Rehabilitation Period.  The tests below demonstrate that the Plan is not projected to satisfy the critical 
status emergence criteria at the end of the Rehabilitation Period. 

 

Rehabilitation Period Begins July 1, 2013 

Rehabilitation Period Ends June 30, 2028 

 

1. Is the Plan projected to avoid an accumulated funding deficiency in the 
2028/2029 Plan Year and for the nine succeeding plan years following the 
end of the Rehabilitation Period? 

YES 

2. Is the Plan projected to remain solvent for the 30 succeeding plan years 
starting in 2028/2029? 

YES 

3. Is the Plan making scheduled progress? 

If 1 and 2 are both yes, then the Plan is making scheduled progress (Enter 
Yes, otherwise enter No.)  

YES 
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Actuarial Certification 
March 4, 2020 

Board of Trustees 
Alaska Teamster-Employer Pension Plan 
 
Dear Trustees: 
 
Rael & Letson has prepared this report exclusively for the use of the Board 
of Trustees of the Alaska Teamster-Employer Pension Plan (“Plan”).  All 
supporting information pertaining to the findings presented in this report 
is described or contained within this report and the findings should not 
be relied upon for any other purpose than as stated herein.  This report 
may only be provided to other parties in its entirety.  

This report has been prepared as of July 1, 2019 to report on the health of 
the Plan, including reporting the: 

1. Plan’s funded status 

2. Plan’s funding requirements under the Employee Retirement 
Income Security Act of 1974 (ERISA)  

3. Plan experience for the 2018/2019 Plan Year  

4. Unfunded vested benefits for withdrawal liability purposes 

5. FASB ASC 960 required information for auditors 

6. Information required for governmental agencies 

We have relied on information supplied by the auditor with respect to 
contributions and assets and by the Plan Administrator with respect to 
participant data.  We have not verified and customarily would not verify 
such information, but we have no reason to doubt its substantial accuracy. 

These results are applicable for the Plan Year ending June 30, 2020.  
Future actuarial measurements may differ significantly from the current 
measurements presented in this report due to such factors as:  Plan 
experience differing from that anticipated by the economic or 
demographic assumptions; changes in economic or demographic 
assumptions; increases or decreases expected as part of the natural 
operation of the methodology used for these measurements (for instance, 
the end of an amortization period or additional cost or contribution 
requirements based on the Plan’s funded status); and changes in Plan 
provisions or applicable law.  Due to the limited scope of the assignment, 
we did not perform analysis of the potential range of such future 
measurements. 
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We are not aware of any events, subsequent to July 1, 2019, that would 
have a material effect on the actuarial findings presented in this report. 

In preparation of this report and the actuarial findings contained herein, 
we certify that: 

1. We have completed this actuarial valuation of the Plan as of July 
1, 2019 in accordance with generally accepted actuarial principles 
and practices, including Actuarial Standards of Practice (ASOP) 
Nos. 4, 23, 27, 35, 41, 44, and 51. 

2. There has been no conflict of interest between any relevant 
parties; no findings for which we, the actuaries, do not assume 
responsibility; and no deviation from ASOP Nos. 4, 23, 27, 35, 41, 
44, and 51.  

3. To the best of our knowledge, the information supplied in this 
actuarial valuation is complete and accurate and, in our opinion, 
the individual assumptions used:  (a) are reasonably related to the 
experience of the Plan and to reasonable expectations; and  
(b) represent our best estimate of anticipated experience under 
the Plan. 

We, Paul Graf and Brian Harper, are actuaries for Rael & Letson.  We are 
members of the American Academy of Actuaries and each meet the 
Qualification Standards of the American Academy of Actuaries to render 
the actuarial opinion contained herein.  

 
Certified by:    ASA, EA, MAAA 
 Paul Graf 
 Enrolled Actuary No. 17-05267 
 

Reviewed by:    EA, MAAA 
 Brian Harper 
 Enrolled Actuary No. 17-06435 
 
cc: Dennie Castillo 
 Mike Monaco, Esq. 
 Troy Atkinson 
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Valuation Highlights 
 
A summary of the key valuation highlights for the Alaska Teamster-Employer Pension Plan follows: 
 

Participant Data 
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Financial Information 
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July 1, 2018 July 1, 2019 Change
     Actives 2,468 2,483 15
     Non-Vested Inactives¹ 1,173 1,122 (51)
     Vested Inactives² 1,528 1,511 (17)
     In Pay Status² 3,939 3,937 (2)

Total Participants 9,108 9,053 (55)
Market Value of Assets (MVA) $ 586,169,448 $ 568,511,901 $ (17,657,547)

Return on MVA (Prior Year) 7.14 % 4.02 % (3.12)%
Actuarial Value of Assets (AVA)³ $ 594,453,516 $ 580,350,162 $ (14,103,354)

Return on AVA (Prior Year) 6.90 % 4.58 % (2.32)%
Actuarial Accrued Liability³ $ 940,930,807 $ 935,676,165 $ (5,254,642)

Unfunded Accrued Liability (MVA) 354,761,359 367,164,264 12,402,905
Unfunded Accrued Liability (AVA) 346,477,291 355,326,003 8,848,712
MVA Funded Percentage 62.3 % 60.8 % (1.5)%
AVA Funded Percentage 63.2 % 62.0 % (1.2)%

Contributions (Prior Year)⁴ $ 36,074,332 $ 38,466,985 $ 2,392,653
Benefit Payments (Prior Year) 78,644,611 78,865,379 220,768
Present Value of Vested Benefits $ 996,050,295 $ 986,414,113 $ (9,636,182)
Unfunded Vested Benefits⁵ 409,880,847 417,902,212 8,021,365
Zone Certification Status Red Red
PPA Funded Percentage 63.2 % 62.0 % (1.2)%
Credit Balance $ 30,526,139 $ 9,471,256 $ (21,054,883)

                                                            

 

1 Includes participants who have had a Break-in-Service but who are still within the Plan’s reinstatement period.  25% of the liabilities for 
these participants are included in the valuation. 

2 Includes 109 Alternate Payees as of July 1, 2018 and 114 Alternate Payees as of July 1, 2019.  Excludes Supplemental Payees (30 deferred 
vested and 178 in pay status as of July 1, 2018 and 30 deferred vested and 171 in pay status as of July 1, 2019). 

3 2018/2019 Plan Year experience includes an asset loss of $13.9 million and a liability gain of $0.1 million as of July 1, 2019. 
4 Includes $26,684 in withdrawal liability contribution income for the 2017/2018 Plan Year and $594,554 for the 2018/2019 Plan Year. 
5 Includes $40,909,828 as of June 30, 2018 and $37,458,749 as of June 30, 2019 in additional unamortized adjustable benefits under PBGC 

Technical Update 10-3 based on the July 1, 2011 Rehabilitation Plan benefit reductions.
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Section I – Assets and Liabilities 
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ASSETS 
A. Cash and Cash Equivalents $ 91,284
B. Marketable Securities 554,665,904
C. Net Receivables, Payables and Prepaid Expenses 13,754,713

D. Market Value of Assets  (A + B + C) $ 568,511,901
E. Actuarial Adjustment (Appendix E) 11,838,261

F. Total Assets at Actuarial Value  (D + E) $ 580,350,162
LIABILITIES 
Funding 
G. Actives $ 170,585,890
H. Non-Vested Inactives¹ 735,025
I. Vested Inactives 88,228,826
J. In Pay Status² 676,126,424

K. Actuarial Accrued Liability  (G + H + I + J) $ 935,676,165

L. Unfunded Accrued Liability  (K - F) $ 355,326,003
PPA (Statutory) 
M. Actives $ 170,585,890
N. Non-Vested Inactives 735,025
O. Vested Inactives 88,228,826
P. In Pay Status² 676,126,424

Q. Actuarial Accrued Liability  (M + N + O + P) $ 935,676,165
R. PPA Funded Percentage  (F / Q) 62.0 %

                                                                                                

                                                                                                

                                                                                                

                                                                                                

                                                                                                

 
1  Includes liabilities for 25% of non-vested inactives who have had a Break-in-Service 

but who are still within the Plan’s reinstatement period. 
2 Includes disableds and supplemental payees.  
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The financial status of the Plan provides us with the means of measuring 
the actuarial position of the Plan as of July 1, 2019. 

ASSETS 

The total Market Value of Assets as of July 1, 2019 is $568,511,901.  
Information regarding assets was taken from the draft audit report 
provided by Eide Bailly, LLP.  

We have utilized an asset valuation method that recognizes net 
investment income on Trust assets that is more or less than a 7.00% 
market return per year over a five-year period.  The value of Trust assets 
based on this method is $580,350,162, which represents 102.1% of the 
Market Value of Assets.  This method is intended to dampen the volatility 
associated with year-to-year changes in the market value of Trust assets, 
while at the same time systematically recognizing overall investment 
performance over the long term.  The derivation of the Actuarial Value of 
Assets is shown in Appendix E.  

Contributions receivable from Employers for hours worked in the 
2018/2019 Plan Year but received after June 30, 2019 are included with 
net receivables. 

LIABILITIES 

The liabilities of the Plan are calculated for each individual participant 
based on data provided by the Plan Administrator and assumptions that 
are outlined in Appendix A.  The $676,126,424 liability for those in pay 
status represents the estimated amount required as of the valuation date 
to pay their benefits as they come due in the future.  The remaining 
liability is split between participants who are inactive and those who are 
continuing to earn benefits under the Plan.  The Actuarial Accrued 
Liability is the sum of the liability amounts for each group and is equal to 
$935,676,165.   

UNFUNDED ACCRUED LIABILITIES 

The liabilities of the Plan exceed the Actuarial Value of Assets by 
$355,326,003.  This amount is known as the Unfunded Accrued Liability, 
which is amortized by the excess of contributions received over the cost 
of each future year’s accumulation of benefits.  If the Market Value of 
Assets is used, the Unfunded Accrued Liability is equal to $367,164,264.  
As shown in Section III, the current excess of contributions over benefit 
accruals is about $31.8 million.  The projected excess is about $33.6 
million per year based on ultimate projected hours and costs, which is 
projected to be sufficient to pay down the Unfunded Accrued Liability on 
both an Actuarial Value of Assets basis and a Market Value of Assets basis 
assuming all future actuarial assumptions are realized. 
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Section II – Actuarial Experience 
 

ACTUARIAL VALUATION 

An actuarial valuation is a snapshot of asset and liability measures of the 
pension fund.  It is used to estimate the amount of funds needed to help 
assure the future payment of retirement, termination, disability and death 
benefits to Plan participants based on Plan benefits in effect on the 
valuation date.  The liability is based on the actual service rendered by 
these participants prior to the valuation date and on a set of actuarial 
assumptions and methods.  These assumptions have been selected by the 
Actuary while the methods have been adopted by the Trustees upon the 
recommendation of the Actuary.  Both are described in Appendix A. 

GAIN/(LOSS) 

To the extent that actual experience during the plan year is different from 
what was expected based on the set of actuarial assumptions outlined in 
Appendix A, gains or losses are realized.  

An asset gain or loss results if the Actuarial Value of Assets returns more 
or less than the assumed rate of return.  

Liability gains or losses occur when actual demographic experience is 
different from that assumed by the demographic assumptions.  The total 
liability gain or loss consists of gains or losses attributable to mortality, 
termination, retirement and disability assumptions.  In addition, 
unforeseen data changes that may occur from year to year are part of the 
miscellaneous component. 
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Development of Gain/(Loss) 

The net actuarial gain or loss includes all actuarial experience from assets 
and liabilities.  The following exhibit develops the net actuarial gain or 
loss for the 2018/2019 Plan Year: 

NET ACTUARIAL GAIN/(LOSS) 

A. Unfunded Accrued Liability on July 1, 2018 $ 346,477,291

B. Normal Cost  9,908,227

C. Contributions for 2018/2019 (38,466,985)

D. Interest on A, B and C 23,600,642

E. Expected Unfunded Accrued Liability on 
July 1, 2019    (A + B + C + D) $ 341,519,175

F. Actual Unfunded Accrued Liability on
July 1, 2019 355,326,003

G. Net Actuarial Gain/(Loss)  (E - F) $ (13,806,828)

                                                                                               

                                                                                               

 
 

Summary of Gain/(Loss) by Source 

The total net actuarial gain or loss for the 2018/2019 Plan Year is 
allocated among asset and liability components as shown below: 

Asset Experience 

Investment $ (13,902,762)

Total Asset Gain/(Loss) $ (13,902,762)

Liability Experience 

Mortality 511,938

Termination (1,139,251)

Retirement 1,122,656

Miscellaneous (399,409)

Total Liability Gain/(Loss) $ 95,934

Net Actuarial Experience 
Gain/(Loss) $ (13,806,828)

Gain/(Loss)
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ASSET EXPERIENCE  

Net Investment Return  

The assumed rate of return on investments is 7.00% compounded 
annually, net of all expenses.  The net investment return on the Actuarial 
Value of Assets (AVA) during the 2018/2019 Plan Year was 4.58% and 
resulted in an asset loss of $13,902,762.  Appendix E shows the details 
of the actual net investment income calculation. 

Return 
on AVA

A. Gross Investment Income $ 29,886,848 5.20 %

B. Operating Expenses (1,692,288) (0.29)%

C. Investment Expenses (1,899,520) (0.33)%
                                                                 

D. Net Investment Income  (A + B + C) $ 26,295,040 4.58 %

E. Expected Net Investment Income 40,197,802 7.00 %
                                                                 

F. Investment Loss  (D - E) $ (13,902,762) (2.42)%

                                                                                       

                                                                                       

Dollar Amount

 
  

2015 8.96 % 1.62 %
2016 7.16 % (0.49)%
2017 7.49 % 11.57 %
2018 6.90 % 7.14 %
2019 4.58 % 4.02 %

5-Year Average¹ 7.01 % 4.69 %
10-Year Average¹ 6.19 % 8.21 %

Plan Year 
Ending 
June 30  

Net Investment Return  

Actuarial Value Market Value 

 
1 Geometric average return. 
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Liability Experience  

The key demographic assumptions in the valuation are mortality for 
active and inactive participants and termination, retirement and 
disability for active participants.  Liability gains and losses that are 
allocated to mortality, termination, retirement and disability components 
usually reflect more than one related demographic assumption, such as 
the form of benefit elected and the spouse age difference.  These items as 
well as further details and historical information on the Plan’s liability 
experience are included in Appendix D. 

Historical Gain/(Loss) 

Fluctuations in experience for all assumptions are to be expected from 
year to year.  It is the net result over a period of time that must be viewed 
to determine the validity of the assumptions used.  A summary of the asset, 
liability and net actuarial gain/loss amounts over the last five years is 
shown below.   

Plan 
Year 

2014/2015 $ 12,349,594 $ 2,396,825 $ 14,746,419
2015/2016 898,857 1,854,972 2,753,829
2016/2017 2,816,801 2,320,332 5,137,133
2017/2018 (577,239) 6,139,330 5,562,091
2018/2019 (13,902,762) 95,934 (13,806,828)

5-Year Total $ 1,585,251 $ 12,807,393 $ 14,392,644

Gain/(Loss) Gain/(Loss) Gain/(Loss) 
Asset Liability Net Actuarial 
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Section III – Employer Contributions and Costs 

 

PROJECTION FOR 2019/2020 PLAN YEAR 

Employer contributions and costs for the 2019/2020 Plan Year are based 
on contribution rates and hours assumed to be worked in 2019/2020.  
Based on Trustee input for the 2019/2020 zone status certification, the 
projection assumes 4.9 million hours will be worked in 2019/2020.  The 
costs reflect the implementation of the Rehabilitation Plan provisions 
effective July 1, 2011.  As of July 1, 2017, all Employers had adopted the 
Rehabilitation Plan (RP) supplemental contribution schedule.  Projected 
Employer contributions for the 2019/2020 Plan Year will meet minimum 
funding requirements of ERISA and will be fully deductible by Employers.  

The difference between the Employer contributions and the cost of 
benefits is the excess (if any) that can be used to pay down the Unfunded 
Accrued Liability. 

 

Also illustrated is an estimate of Employer contributions and costs upon 
full phase-in of the Rehabilitation Plan (RP) supplemental schedule and 
realization of lower costs due to grandfathered participants retiring based 
on 5.1 million hours worked.  This assumes full phase-in of the 
Rehabilitation Plan supplemental contribution schedule and reflects the 
long-term projected estimated cost of benefits, which is expected to 
decrease as grandfathered participants retire.  

2019/2020 
Plan Year

Ultimate 
Hours/Cost

A. Employer Contributions $ 42,638,000 $ 44,378,000

B. Estimated Cost of Benefits 10,796,000 10,737,000

C. Available for Funding   (A - B) $ 31,842,000 $ 33,641,000
                                                                              

 
 

Dollars per Covered Hour 2019/2020 
Plan Year

Ultimate 
Hours/Cost

A. Employer Contributions $ 8.70 $ 8.70

B. Estimated Cost of Benefits 2.20 2.11

C. Available for Funding   (A - B) $ 6.50 $ 6.60
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The projected Employer contributions exceed the estimated cost of 
benefits to be earned during 2019/2020 by about $31.8 million and by 
about $33.6 million based on the ultimate hours assumptions and the 
estimated long-term cost of benefits.  Based on asset and liability 
measures on the valuation date, this excess is sufficient to pay down the 
Unfunded Accrued Liability on both an Actuarial Value of Assets basis and 
a Market Value of Assets basis assuming all future actuarial assumptions 
are realized. 

Actuarial Value  
Basis 

Market Value    
Basis 

Unfunded Accrued Liability (UAL) $ 355,326,003 $ 367,164,264

Period to Pay off UAL¹ 21 Years 23 Years  

1 If total withdrawal liability payments of $31.6 million expected to be paid over the 
next nine Plan Years are reflected as expected contributions, the payoff period 
reduces to 18 years on an Actuarial Value Basis and 20 years on a Market Value Basis.  

Based on the terms of the Rehabilitation Plan (RP) adopted by the 
Trustees effective July 1, 2011 and modified most recently effective  
July 1, 2016, the Plan is expected to satisfy the requirements of the RP by 
the end of the Rehabilitation Period.  We will continue to monitor the 
Plan’s status and work with the Board to update the RP as needed, and 
provide updates on the Plan’s scheduled progress. 

HISTORICAL  

Over time, Employer contributions have not only been used to fund the 
cost of benefits, but also have been sufficient to provide funding for the 
Unfunded Accrued Liability.   
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Section IV – Withdrawal Liability 

 

Withdrawal liability assessments, if any, are based on the amount of 
“Unfunded Vested Benefits” (UVB) and an Employer’s contribution 
history.  For this purpose, benefits in which a participant is not 
immediately vested are excluded from the determination of vested 
benefits (death benefits other than the Qualified Pre-retirement Survivor 
Annuity (QPSA) are not included).  Based on Board of Trustee input, the 
Plan uses a market based approach to determine the Plan’s Unfunded 
Vested Benefits.  This approach is described in Appendix B.  Assets are 
based on the Market Value of Assets for withdrawal liability purposes.  

The simplified method (under PBGC Technical Update 10-3) was adopted 
to comply with the Pension Protection Act’s requirement for Red Zone 
plans to disregard any reduction in adjustable benefits when determining 
the UVB for withdrawal liability.  In addition, the Plan’s withdrawal 
liability method was changed effective for withdrawals occurring on or 
after July 1, 2013 to the Presumptive Method under ERISA section 
4211(b). For withdrawals occurring in the 2019/2020 Plan Year, the 
Presumptive Method will be used exclusively.  The resulting UVB as of 
June 30, 2019 is as follows:  

A. Vested Benefit Liabilities Earned to Date $ 948,955,364

B. Market Value of Assets 568,511,901

C. Unfunded Vested Benefits¹
    (A - B, not less than $0) 

380,443,463$

                                                                                                                            

June 30, 2019

 
1 There is $37,458,749 in additional unamortized adjustable benefits under PBGC 

Technical Update 10-3 based on the July 1, 2011 Rehabilitation Plan benefit 
reductions giving a total of $417,902,212 as of June 30, 2019. 
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A positive Unfunded Vested Benefits value means that Employers who 
withdraw in the 2019/2020 Plan Year may be subject to a withdrawal 
liability assessment 

Under the Simplified Method, the Plan’s unfunded vested benefits are 
comprised of Affected Benefits which are unfunded vested benefits 
attributable to the establishment of the Rehabilitation Plan plus “other” 
unfunded vested benefits.  The initial Affected Benefits totaled 
$57,487,262 and are being amortized over a period of 15 years.  As of  
June 30, 2019, the outstanding balance is $37,458,749 and the remaining 
amortization period is 8 years.  The unamortized balance is not included 
in the Plan’s unfunded vested benefit liabilities for withdrawal liability 
purposes. Instead, each withdrawn employer’s share of the unamortized 
balance is added proportionately to their withdrawal liability assessment, 
if any. 

Over time, the UVB has increased/decreased as shown below. 
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Section V – Risk Assessment 
 

The Plan’s future financial condition will be based on actual experience 
that arises in each future year.  The actuarial assumptions, both economic 
and demographic as outlined in Appendix A, are selected to anticipate the 
experience for the Plan.  There is a range of potential acceptable 
assumptions that could be used.  We have not analyzed the range of 
acceptable assumptions but have selected the assumptions that we feel 
best represent the expected experience of the Plan for the purpose at 
hand.  The risk to the Plan is that there is uncertainty of future results due 
to actual experience deviating from expected experience.  These 
deviations can cause asset/liability mismatch risk, or the potential that 
changes in asset values are not matched by changes in the value of 
liabilities.  This mismatch can create funding risk for employers and 
participants.  Funding risk is primarily comprised of the following key risk 
factors: 

• Investment return risk 

• Longevity and other demographic risks   

• Contribution risk  

All plans will face longevity and other demographic risks to some extent.  
These risks can be analyzed by looking at the historical gains or losses due 
to the corresponding assumptions in the context of the business cycle(s) 
that were present.  Refer to Section II and Appendix D for additional 
details.  As the traditional multiemployer defined benefit plan matures 
(more inactive participants and fewer actives), there is higher investment 
and contribution risk to the plan.  In this traditional multiemployer plan 
design, planning for these risks is vital in managing funding risks for 
stakeholders.  The primary risks above can be analyzed by looking at 
sensitivity analysis and statistics related to the Plan’s level of maturity.  
Historical information related to the Plan’s risks is shown in Appendix F.  
In addition, projections or risk studies can provide a further look at the 
Plan’s risk analysis. 
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INVESTMENT RETURN RISK 

Investment return risk is the potential that investment returns will be 
different from expected.  The Plan faces investment risk when the assets 
return less than the assumed rate of return.  The interest discount rate of 
the Plan has been set according to our long-term outlook on what the Plan 
might receive based on the current investment policy.  Generally, the 
more mature a plan is, the more reliant it is on investment returns and 
thus may be more vulnerable to investment return risk.  

The following graph illustrates how sensitive the Plan’s liabilities are to a 
1.00% decrease in the interest discount rate currently used to value 
liabilities. The graph compares assets and liabilities valued at the 
corresponding interest discount rates (6.00% and 7.00%).  The liabilities 
shown are the present value of future benefits broken down into the 
present value of accrued benefits (PVAB) and the present value of future 
normal costs (PVFNC), which is the present value of benefits expected to 
be earned in the future.  Note that investment returns will vary year by 
year, but they are currently expected to average 7.00% over the long term.  
The impact of variable investment returns (especially through projections) 
is outside the scope of this report.
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If the current hours and contribution levels remain the same going 
forward and the assumed rate of return and interest discount rate are 
6.00%, it would take about 14 more years to pay down the Unfunded 
Accrued Liability (UAL) on a Market Value basis if all future actuarial 
assumptions are realized.  

If the current hours level remains the same going forward and the 
assumed rate of return and interest discount rate decrease by 1% from 
7.00% to 6.00%,  corrective action equivalent to a $1.69 increase per hour 
would be needed to pay for the increase in liabilities over the next 15 
years if all other actuarial assumptions are realized. 
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LONGEVITY AND OTHER DEMOGRAPHIC RISKS 

Longevity and other demographic risks are the potential that mortality 
and other demographic experience will be different from expected 
experience based on the assumptions outlined in Appendix A.  Gains and 
losses over a period of time can be analyzed to see how well actual 
experience follows expected experience.  Section II and Appendix D can 
be reviewed for current and historical demographic experience to help 
guide future expectations. 

Of utmost importance demographically is longevity risk.  If participants 
live longer than what is expected through the mortality assumption, the 
liabilities will be understated and the future funding levels of the Plan will 
be lower than expected.  Retirement risk can sometimes be significant as 
well.  For example, if demographic experience results in a 3% increase in 
the Plan’s liability due to such issues as increased early retirements and 
fewer deaths than expected, corrective action equivalent to $0.59 per 
hour would be needed to cover the added cost over the next 15 years 
assuming no change in expected hours and all other actuarial 
assumptions are realized.   

CONTRIBUTION RISK 

Contribution risk is the potential that contributions received are different 
from contributions expected to be received, including contributions 
required under collective bargaining agreements, Funding Improvement/ 
Rehabilitation Plans and withdrawal liability assessments.  The Plan could 
also face contribution risk if the current contribution level does not cover 
the cost of benefits being earned or would result in a current or projected 
credit balance deficiency.  Contributions can also be impacted by 
unexpected changes in hours or the number of active participants for 
whom contributions are due to the Plan.  The hours and number of active 
participants over the last 20 years can be reviewed under Appendix F to 
help understand the role of contribution risk historically and to help 
evaluate this risk prospectively.   
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The chart below illustrates how the Plan’s hours level can impact the 
number of years required to pay down the Unfunded Accrued Liability on 
a Market Value basis (UAL (MVA)) assuming the same level of hours are 
worked in each future year, the average hourly contribution rate remains 
the same and all other actuarial assumptions are realized: 

Expected Hours 4,294,000 4,900,000 5,664,000

Expected Contributions¹ $ 37,365,000 $ 42,638,000 $ 49,286,000

Expected Normal Cost 9,461,000 10,796,000 12,480,000

Expected Available for 
Funding as of Mid-year 

$ 27,904,000 $ 31,842,000 $ 36,806,000

UAL (MVA) $ 367,164,264 $ 367,164,264 $ 367,164,264

Years to Fully Fund 33 Years 23 Years 17 Years

Years to Fully Fund on a Market Value Basis Based on Hours Worked 

                                                                                                                                                                                                                                                               

Lowest Hours in 
Past 15 Years

Current Hours 
Assumption

Highest Hours in 
Past 15 Years

 
1 Expected contributions are based on an hourly contribution rate of $8.70. 
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PLAN MATURITY AND RISK MEASUREMENTS 

There are several statistics that can help in assessing a plan’s ability to 
recover from financial challenges and its long-term sustainability.  The 
information that follows shows some of these key measurements for the 
Plan along with their definitions and concluding remarks about the Plan’s 
ability to address risk. 

PLAN MATURITY AND RISK MEASUREMENTS 

July 1, 2018 July 1, 2019 Change

Inactive to Active Ratio 2.17 2.15 (0.02)
In Pay Status Actuarial 
Accrued Liability to Total 
Actuarial Accrued Liability 
Ratio 

0.72 0.72 0.00

Net Cash Flow as a % of 
MVA 

(7.6)% (7.4)% 0.2 %

Contribution Increase to 
Fund 1% Market Return 
Shortfall Over One Year 

$ 5.9 million  
($1.27 / hour)

$ 5.7 million  
($1.16 / hour) (8.7)%

Contribution Increase to 
Fund 10% Market Return 
Shortfall Over 15 Years 

$1.31 / hour $1.19 / hour (9.2)%

MVA Funded Percentage 62.3 % 60.8 % (1.5)%
Current Liability Funded 
Percentage 

37.1 % 36.8 % (0.2)%
 

 

• Inactive to Active Ratio is the number of retirees, beneficiaries and 
vested inactive participants each active participant “supports.”  
The higher the ratio, the more mature the plan. 

• In Pay Status Actuarial Accrued Liability to Total Actuarial 
Accrued Liability is the ratio of the liability associated with 
retirees and beneficiaries currently receiving a benefit to the 
Plan’s total liability.  The higher the ratio, the more mature the 
plan. 

• Net Cash Flow as a % of MVA is the Plan’s cash inflows in the form 
of contributions less the Plan’s cash outflows in the form of benefit 
payments as a percent of the Market Value of Assets.  The 
percentage represents the “opposite” investment return needed 
to maintain level assets (i.e., negative cash flow, positive return 
needed).  The lower the percentage, the more mature the plan. 
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• Contribution Increase to Fund 1% Market Return Shortfall over 
One Year is the additional contribution that would be required to 
offset a 1% shortfall in the Plan’s investment return for the year.  
Also shown is the corresponding immediate increase in the 
average hourly contribution rate needed to fund the 1% shortfall 
based on the hours expected to be worked that year.  Note, future 
benefit reductions could also be used to address a shortfall. 

• Contribution Increase to Fund 10% Market Return Shortfall over 
15 Years is the immediate increase in the average hourly 
contribution rate that would be required to fund a 10% shortfall 
in the Plan’s investment return for the year over a 15-year period.  
This assumes the hours expected to be worked in that year are 
also worked in each of the subsequent 14 years, the contribution 
rate remains the same and all other future actuarial assumptions 
are realized.  Again, future benefit reductions could also be used 
to address a shortfall. 

• MVA Funded Percentage is the Market Value of Assets divided by 
the Plan’s liabilities, determined using valuation assumptions.  In 
general, plans should have a long-term goal to achieve at least 
100% funding and remain fully funded. 

 

• Current Liability Funded Percentage is the Market Value of Assets 
divided by the Plan’s liabilities, determined using a risk-free 
interest rate and mandated mortality assumption.  This 
information is reported on the Form 5500 Schedule MB and may 
be used as a rough estimate of the Plan’s funding on a liquidation 
basis.   

The Plan has cash outflows that exceed cash inflows and more inactive 
participants than active participants indicating the Plan is more reliant on 
investment income to pay pension benefits than on contributions for 
active hours worked.  Thus, the Plan is more likely to experience funding 
issues if investment returns fall short of the 7.00% assumed return.  
However, this Plan’s level of maturity does not currently hinder the Plan’s 
ability to achieve its assumed rate of return given the current industry 
activity (contribution rates and hours worked).   
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Section VI – Other Plan Information 

 

CHANGES IN PLAN PROVISIONS, VALUATION METHODOLOGY, 
AND ASSUMPTIONS 

The current liability interest and mortality assumptions were updated as 
prescribed by IRS regulations.  Refer to Appendix A for a description of 
these changes.  

No other changes to Plan provisions, valuation methodology, and 
assumptions have been made since the prior valuation as of July 1, 2018. 

REHABILITATION PLAN 

The Board of Trustees adopted a Rehabilitation Plan which was targeted 
to have the Plan emerge from Critical Status by the end of the 
Rehabilitation Period (June 30, 2023).  Upon determination by the Board 
of Trustees that the Plan had exhausted all reasonable measures to 
emerge from critical status by the end of the original Rehabilitation Period, 
the Rehabilitation Plan has been extended by 5 years.  The benefit changes 
made by the Rehabilitation Plan became effective July 1, 2011 and are 
briefly summarized below. 

Eligibility for unreduced Early Retirement benefits was modified as 
follows: 

1. Early Retirement eligibility increased to Age 63 with 30 years of 
service or 60,000 Contributory Hours1. 

2. Qualified Retirement no longer applies. 

3. Rule of 80 became Rule of 85 with a minimum age of 60 and at 
least 10,000 surcharge hours and 1,000 hours of currency. 

Participants that satisfied the former eligibility requirements for an 
unreduced Early Retirement (Early, Qualified or Rule of 80) by  
December 31, 2011 will be able to receive the accrued benefit earned 
prior to December 31, 2011 without reduction regardless of when they 
retire. 

 

 

 

 

1  Actuarially reduced retirement benefit applies from Early Retirement (age 63) or 
Rule of 85 (age 60) if the Participant satisfies the years/hours requirement but not 
the age requirement. 
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Section VII – Appendices 
 

Appendix A Actuarial Methods and Assumptions 

Appendix B Summary of Principal Plan Provisions 

Appendix C Participant Information 

Appendix D Liability Experience 

Appendix E  Asset Information 

Appendix F Historical Information 

Appendix G Funding Standard Account (for Schedule MB) 

Appendix H Additional Schedule MB Information 

Appendix I Maximum Deductible Contribution 

Appendix J Auditor Information (FASB ASC 960)  

Appendix K Funding Standard Account (No Amortization Extension) 
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Appendix A – Actuarial Methods and Assumptions 
 

METHODOLOGY: 

Asset Valuation Method Assets are valued according to a method which recognizes 20% of each year’s excess (or deficiency) of actual investment 
return on the Market Value of Assets over the expected return on the Market Value of Assets in the year the excess (or 
deficiency) occurs.  An additional 20% of the excess (or deficiency) is recognized in each of the succeeding four years 
until it is totally recognized.  In no event will the Actuarial Value of Assets be less than 80% or more than 120% of the 
Market Value of Assets.   

Actuarial Cost Method Unit Credit Cost Method  
Under this method, we determine the present value of all benefits earned through the valuation date.  An individual's 
normal cost is the present value of the benefit expected to be earned in the valuation year.  The total accrued liability is 
the sum of the individual present values for all participants.  The Unfunded Accrued Liability is the difference between 
the accrued liability and the assets of the Trust.  If the assets exceed the accrued liability, the Plan is in a surplus position.  
This method requires that each year’s contributions be applied first to the normal cost, and the balance of the contributions 
applied to amortize the Unfunded Accrued Liability. The normal cost is adjusted at the close of the plan year to reflect 
the actual level of contributions received during that plan year. 

Withdrawal Liability Basis The present value of accrued vested benefits for withdrawal liability determination uses an interest rate of 6.75% along 
with all other valuation assumptions.  Assets for this purpose are based on the Market Value of Assets. 

Effective for withdrawals occurring on or after July 1, 2013, the Board elected to change the withdrawal liability method 
to the Presumptive Method under ERISA section 4211(b).  For withdrawals occurring in the 2013/2014 Plan Year, 
withdrawal liability calculations reflected the lower of the Plan’s previous method (Rolling-5 under ERISA section 
4211(c)(3)) and the Presumptive Method. For withdrawals occurring on or after July 1, 2014, the Presumptive Method is 
used exclusively. 
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ASSUMPTIONS: 

Interest Discount Rate 7.00% for funding and FASB ASC 960, 6.75% for withdrawal liability, and 3.07% for current liability. 

Assumed Rate of Return on Investments 7.00% compounded annually, net of all expenses. 

Derivation of Net Investment Return and 
Discount Rate for FASB ASC 960 
Accounting 

The expected return assumptions are established based on a long-term outlook and are based on past experience, 
future expectations and professional judgment. We have modeled the assumptions based on average long-term future 
expected returns and their respective capital market assumptions as provided by several investment professionals. 
Based on the inputs of the Plan’s specific target asset allocation, we have established the reasonability of the Plan’s 
assumption.      

Investment and Operating Expenses Assumed covered by investment earnings.  

Justification for Demographic 
Assumptions 

The mortality, termination, retirement and disability assumptions are reviewed with each valuation to ensure they are 
reasonable and represent the actuary’s best estimate of the long-term expectations for the Plan.  Past experience and 
anticipated future experience based on industry-specific knowledge and professional judgment are used to verify the 
reasonability of each of these assumptions. 

Mortality Healthy Lives: RP-2000 Healthy Blue Collar Mortality Table projected 15 years (blended 85% Male / 15% Female) 
Disabled Lives: RP-2000 Disabled Mortality Table (blended 85% Male / 15% Female)  
Current Liability: 2019 static mortality tables provided in IRC Regulations Section 1.430(h)(3)-1(e), as prescribed by 
IRS Notice 2018-02. 

Mortality Improvement The current mortality assumption, with no mortality improvement, is assumed to be reasonable at this time. 

Termination Rates Select Period (from hire): Year 1 – 30%, Year 2 – 20%, Year 3 – 15%.  
Ultimate Period (Years 4+): Table T-2, The Actuary’s Pension Handbook inclusive of 1951 Group Annuity Male 
Mortality.   
Non-Vested Participants have been assumed to earn one year of vesting credit annually until vested.  Reserves for 
Reinstatement Period Participants held at 25% of full value. 
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ASSUMPTIONS: 

Retirement Rates If “Grandfathered” and eligible for Rule of 80 for accruals through December 31, 2011: 
 

Age Rate Age Rate Age Rate 
52 5% 58 10% 64 10% 
53 5% 59 10% 65 40% 
54 5% 60 15% 66 25% 
55 8% 61 15% 67 25% 
56 8% 62 20% 68 25% 
57 8% 63 35% 69 25% 

 

All others: 
 

Age Rate Age Rate Age Rate 
52 3% 58 7.5% 64 10% 
53 3% 59 7.5% 65 40% 
54 3% 60 10% 66 25% 
55 5% 61 10% 67 25% 
56 5% 62 15% 68 25% 
57 5% 63 35% 69 25% 

 

100% at age 70 and over. 
Inactive Participants are assumed to retire at age 65.  

Disability Rates 1987 Commissioners Group Disability Incidence Table (blended 85% Male / 15% Female).  Note that disability 
incidence rates are loaded to the turnover rates, since disabilities occurring on or after July 1, 2011 are no longer eligible 
for disability benefits. 

Form of Benefit All participants are assumed to elect a Straight Life Annuity.  All other forms of payment are actuarially equivalent to 
the Straight Life Annuity. 
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ASSUMPTIONS: 

Late Retirement Behavior Non-retired liabilities are loaded by 0.5% to account for late retirement increases. 

Marital Status 80% of non-retired participants are assumed to be married.  Females are assumed to be three years younger than their 
male spouses. 

Future Employment Unless otherwise stated, each active participant is assumed to work the same amount of hours worked in the prior plan 
year. 

Excluded Participants Participants with less than one year of vesting service are excluded from the valuation. 

Missing Data If not specified, participants are assumed to be male and the same age as the average of participants with the same 
status code. 

 

CHANGES SINCE PRIOR VALUATION The current liability interest rate was changed from 3.00% to 3.07% due to a change in the allowable interest rate 
range, and the current liability mortality table was updated as required.  
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Appendix B – Summary of Principal Plan Provisions 

 

The Alaska Teamster-Employer Pension Plan was established on July 1, 1966.  It has been amended from time to time since that date.  The most recent 
restatement of the Plan is effective July 1, 2014.   

Participants are eligible for the greater of benefits provided under the Plan as of June 30, 1999 or the benefits provided as described below provided they 
have at least 1,000 contributory hours of work after July 1, 1997.   

Effective July 1, 2011, the provisions of the Rehabilitation Plan adopted by the Trustees came into effect.  The principal provisions of the Plan as of  
July 1, 2019 are summarized below.  Any provision changes effective with the Rehabilitation Plan are noted in parenthesis and italics.  

NORMAL RETIREMENT 

Eligibility Later of age 65 or 5th anniversary of participation. 

Monthly Benefit Service before July 1, 1990: 2½% of Employer contributions made prior to July 1, 1990.  Service after June 30, 1997 and 
before July 1, 2003:  2½% of Employer contributions after June 30, 1997 and before July 1, 2003 (for the period  
July 1, 2000 to June 30, 2002 the benefit rate is 3%).  Service after June 30, 2003 and before July 1, 2006: 1.25% of 
Employer contributions after June 30, 2003 and before July 1, 2006. Service after June 30, 2006 and before  
July 1, 2007: 2% of Employer contributions after June 30, 2006 and before July 1, 2007. Service after June 30, 2007: 
1.0% of Employer contributions after June 30, 2007, plus either: 

(a) if 1,000 or more hours after June 30, 1997, 

i. 2% of Employer contributions from July 1, 1990 through June 30, 1997 plus 

ii. ½% of each $1.00 of 1990-1997 contributions for each $1.00 of contributions made after June 30, 1997, or 
1.875% of 1990-1997 contributions. 
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EARLY RETIREMENT (Rehabilitation Plan:  If eligible for Early Retirement, Qualified Retirement or Rule of 80 by December 31, 2011, participant is 
“Grandfathered” and current provisions apply for benefits earned through December 31, 2011) 

Eligibility (a) Minimum - Age 52 and vested. 

(b) Early Retirement - Age 57 with 50,000 or more contributory hours, or if earlier, with 25 years of 1,000 or more 
contributory hours.   

(Rehabilitation Plan: If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, Early 
Retirement is age 63 with 30 contributory years of service or 60,000 contributory hours) 

(c) Qualified Retirement - Age 60 with 20,000 or more hours or if earlier, 10 years of 1,000 or more hours and current 
activity.   

(Rehabilitation Plan: If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, 
Qualified Retirement no longer applies) 

(d) Rule of 80 - Age 50 with 10,000 or more contributory hours of work after June 30, 1990, 1,000 or more hours with 
Rule of 80 surcharge and age plus service equals 80 or more.   

(Rehabilitation Plan: If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, Rule 
of 85 with a minimum age of 60 and a combination of 10,000 surcharge hours and 1,000 hours of currency) 

Monthly Benefit (a) If satisfy service but not age requirements for Rule of 80, Qualified or Early - Actuarially reduced accrued benefit 
from Normal, Qualified or Early Retirement Age.  

(Rehabilitation Plan: If “Non-Grandfathered” and satisfied years/hours requirement or for benefits earned after 
December 31, 2011 if “Grandfathered”, actuarially reduced retirement benefit applies from Early Retirement (age 
63) or Rule of 85 (age 60)). 

(b) If satisfy age and service requirements for Rule of 80, Qualified or Early - Unreduced accrued benefit.   

(Rehabilitation Plan: If “Non-Grandfathered or for benefits earned after December 31, 2011 if “Grandfathered”, 
applies for Early Retirement and Rule of 85) 
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POSTPONED RETIREMENT 

Eligibility After later of age 65 or 5th anniversary of participation. 

Monthly Benefit Actuarial equivalent of foregone Normal Retirement Benefits. 

DISABILITY RETIREMENT 

Eligibility 5 years of vesting service and total and permanent disability while an active participant. 

Monthly Benefit Actuarially reduced retirement benefit but not less than $69.90 per year of service (up to $489.30).   

(Rehabilitation Plan:  Disability Retirement eliminated except for those in pay status) 

PRE-RETIREMENT DEATH BENEFIT  

Eligibility Vested. 

Monthly Benefit 66-2/3% Joint Marital Annuity for married participants or a 5-year payout of Early Retirement Benefit for all others. 

FORMS OF ANNUITY PAYMENTS 

Normal Form For Married Participants: 50% Joint Annuity. 

For Unmarried Participants: Straight Life Annuity. 

Optional Forms Five-Year Certain Life Annuity. 

Modified Joint Annuity (66-2/3%, 75%, 100%). 

Straight Life Annuity with Modified Joint Annuity (66-2/3%). 
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OTHER 

Eligibility 250 hours during a Plan Year. 

Vesting One year of vesting service is provided for 250-2,000 hours.  Proportionately more than one year of vesting service is 
provided for more than 2,000 hours and proportionately less than one year of vesting service is provided for less than 250 
hours.   

100% vested if 5 or more years of service (with at least 1 hour after June 30, 1999).  Otherwise, 10 or more years of 
service.  100% vesting also occurs upon attainment of Normal Retirement. 

Contributory Service Through December 31, 2011: One year of contributory service for 1,000 – 2,000 contributory hours in a Plan Year with 
proportionately higher credit for hours worked above 2,000. 

(Rehabilitation Plan: After December 31, 2011, no proportionately higher credit provided for hours worked above 2,000.  
Maximum of one year of contributory service.) 

Suspension of Benefits 40 hours of employment in a month in Alaska in the same industries and trades or crafts as covered employment. 

Forfeiture Recapture Previously forfeited contributions and hours can be recaptured if 500 or more Contributory Hours are worked in at least 
one of the Plan Years on or after July 1, 2001. 

Cash Withdrawal Return of vested Employer contributions made through June 30, 1990. 

 

CHANGES SINCE PRIOR 
VALUATION 

None. 



Alaska Teamster-Employer Pension Plan 
Actuarial Valuation as of July 1, 2019 

 

 

Rael & Letson 30 
 

Appendix C – Participant Information 
 

PARTICIPANT STATISTICS

July 1, 2018 July 1, 2019 Change
Actives: 

Number 2,468 2,483 15 0.6 %
Averages: 

Age¹ 47.1 46.9 (0.2) (0.4)%
Years of Vesting Service 12.3 11.9 (0.4) (3.3)%
Hours 1,665 1,664 (1) (0.1)%

Non-Vested Inactives 
Number 1,173 1,122 (51) (4.3)%
Averages: 
Age¹ 41.7 40.0 (1.7) (4.1)%

Years of Vesting Service 2.0 2.0 0.0 0.0 %
Accrued Benefit $ 83 $ 78 $ (5) (6.0)%

Vested Inactives:²
Number 1,528 1,511 (17) (1.1)%
Averages: 

Age¹ 52.5 53.2 0.7 1.3 %
Years of Vesting Service 10.5 10.7 0.2 1.9 %
Vested Accrued Benefit $ 871 $ 904 $ 33 3.8 %

In Pay Status:²
Number: 

Healthy Retirees 2,980 2,981 1 0.0 %
Disabled Retirees 34 33 (1) (2.9)%
Beneficiaries³ 925 923 (2) (0.2)%                            

Total 3,939 3,937 (2) (0.1)%
Averages:  

Age 73.7 74.1 0.4 0.5 %
Monthly Benefit $ 1,665 $ 1,686 $ 21 1.3 %

Percent Change

                                                                                                                                                                                                                                                                            

 
 

1 For participants with known birth dates. 
2 Excludes Supplemental Payees (30 deferred vested and 178 in pay status as of July 1, 2018 and 30 deferred vested and 171 in pay status as of July 1, 2019). 
3 Includes 109 Alternate Payees as of July 1, 2018 and 114 Alternate Payees as of July 1, 2019.  
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PARTICIPANT RECONCILIATION

Total as of July 1, 2018 2,468 1,173 1,528 3,939 9,108
    New Entrants 333 0 0 0 333
    Vested Terminations (125) 0 125 0 0
    Non-Vested Terminations (229) 229 0 0 0
    Returned to Work 123 (50) (73) 0 0
    Healthy Retirements (77) 0 (48) 125 0
    Deaths in Year (9) (2) (6) (171) (188)
    Benefit Period Expired 0 0 0 (6) (6)
    New Beneficiaries 0 0 0 47 47
    New Alternate Payees 0 0 0 7 7
    Lump Sum 0 0 0 0 0
    Permanent Break in Service 0 (227) 0 0 (227)
    Data Corrections (1) (1) (15) (4) (21)

                                                                                                                                                                          

    Net Change 15 (51) (17) (2) (55)
Total as of July 1, 2019 2,483 1,122 1,511 3,937 9,053
    Supplemental Payees 0 0 30 171 201
Grand Total as of July 1, 2019 2,483 1,122 1,541 4,108 9,254

TotalActives1 Inactives
Non-Vested Vested 

Inactives In Pay Status2

 
 

1 Only those with hours greater than or equal to 250 were included as actives. 
2 Includes existing disabled employees and alternate payees (QDROs) currently receiving benefits. 
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DISTRIBUTION OF NON-RETIRED PARTICIPANTS 

Age Group Non-Vested Vested 

Under 25 88 5 93 133 1 134

25 - 29 103 65 168 164 10 174

30 - 34 110 117 227 165 44 209

35 - 39 74 166 240 143 108 251

40 - 44 62 192 254 109 143 252

45 - 49 54 226 280 103 194 297

50 - 54 46 225 271 66 264 330

55 - 59 41 308 349 75 309 384

60 - 64 35 292 327 76 291 367

65 - 69 9 115 124 26 108 134

70 and Over 1 12 13 22 38 60

Unknown 137 0 137 40 1 41

Total 760 1,723 2,483 1,122 1,511 2,633

Average Age 38.0 50.1 46.9 40.0 53.2 47.7

Average Accrued Benefit $ 123 $ 1,616 $ 1,159 $ 78 $ 904 $ 552

                                                                                                                                                                                                                                                                                                                                                                                                                  

Inactives Actives 

Total Actives Non-Vested¹ Vested Total Inactives 

 
 

1  Includes participants who have incurred a Break-in-Service but are within the Plan’s reinstatement period.  25% of liabilities for these participants are included in the 
valuation. 
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DISTRIBUTION OF IN PAY STATUS 

Age Group 
Under 50 0 0 1 0 28 3 32

50 - 54 1 1 0 0 16 6 24

55 - 59 33 11 1 0 37 4 86

60 - 64 246 36 2 0 70 6 360

65 - 69 616 58 13 0 86 2 775

70 - 74 641 16 9 0 119 7 792

75 - 79 583 1 4 0 166 10 764

80 - 84 387 2 2 0 160 9 560

85 and Over 349 0 1 0 187 7 544

Total 2,856 125 33 0 869 54 3,937

Average Age 74.3 65.2 70.0 0.0 75.0 69.3 74.1

Average Monthly Benefit $ 1,899 $ 2,041 $ 607 $ 0 $ 1,007 $ 1,175 $ 1,686

Continuing
Beneficiaries¹

New
Beneficiaries¹

Grand
Total 

Continuing
Disabled
Retirees 

New
Disabled
Retirees 

Continuing

Retirees 
Healthy

New
Healthy
Retirees 

                                                                                                                                                                                                                                                                                                                                                                                                 

 
 

1  Includes 107 continuing Alternate Payees and 7 new Alternate Payees. 
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AVERAGE HOURLY CONTRIBUTION RATES

2010  $  4.80 4.1% 2015  $  5.19 0.6%

2011  4.90 2.1% 2016  5.12 -1.3%

2012  4.81 -1.8% 2017  5.18 1.2%

2013  4.97 3.3% 2018  5.29 2.1%

2014  5.16 3.8% 2019  5.50 4.0%

Annual Change2Year Ending 
June 30

Average Hourly 
Contribution Rate1

Year Ending 
June 30

Average Hourly 
Contribution Rate1 Annual Change2

 
 

1  Excludes Rule of 80 surcharge and Rehabilitation Plan contributions. 
2 For continuing actives, the annual change was 3.3% for 2010, 2.9% for 2011, -1.5% for 2012, 1.5% for 2013, 4.2% for 2014, 1.2% for 2015, 

-1.0% for 2016, 0.8% for 2017, 2.5% for 2018, and 3.4% for 2019. 

$3.50
$3.70
$3.90
$4.10
$4.30
$4.50
$4.70
$4.90
$5.10
$5.30
$5.50
$5.70

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

Year Ended June 30

Average Hourly Contribution Rate
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Appendix D – Liability Experience 
 

Liability gains or losses are realized when actual demographic experience is different from what is assumed by the demographic assumptions outlined in 
Appendix A.  The most important demographic assumptions are retirement, termination, disability, and mortality.  These are the assumptions used to 
estimate when an active participant is going to leave active status, and how long a participant will remain in the Plan and receive a benefit.  The retirement, 
termination and disability components also include a range of other assumptions, such as form of benefit election and spouse age difference.  The 
miscellaneous gain or loss amounts include unforeseen data changes that might occur each year, like date of birth corrections, adjustment for past service 
or other adjustments to participant data that was not expected.  It also includes new entrants and changes in hours and/or contribution rates that impact 
the amount of benefits active participants earn during the year.  

Plan     
Year     

2014/2015 $ 3,072,161 $ (320,296) $ (335,799) $ (19,241)

2015/2016 997,709 (1,390,824) 2,245,816 2,271

2016/2017 2,491,543 910 272,668 (444,789)

2017/2018 2,261,997 (1,213,494) 1,182,462 3,908,365

2018/2019 1,122,656 (1,139,251) 511,938 (399,409)

5-Year Total $ 9,946,066 $ (4,062,955) $ 3,877,085 $ 3,047,197

Miscellaneous
Gain/(Loss) Gain/(Loss) 

Retirement 
Gain/(Loss)¹

Termination 
Gain/(Loss)²

Mortality

 
 

1  Retirement rates were updated effective with the July 1, 2015 actuarial valuation. 
2 Includes decrement experience due to incidence of disability. Under the Rehabilitation Plan, disability benefits are no longer provided 

for disabilities occurring on and after July 1, 2011.  
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Appendix E – Asset Information 
 
 

SUMMARY OF MARKET VALUE OF ASSETS

Assets as of June 30, 2019 Market Value Percent of Total

Cash (Interest bearing and non-interest bearing) $ 91,284 0.0%

U.S. Government securities 0 0.0%

Corporate debt instruments (other than employer securities) 0 0.0%

Corporate stocks (other than employer securities) 0 0.0%

Partnership/joint venture interests 0 0.0%

Real estate (other than employer real property) 0 0.0%

Loans (other than to participants) 0 0.0%

Value of interest in common/collective trusts 554,664,904 97.6%

Value of interest in pooled separate accounts 0 0.0%

Value of interest in 103-12 Investment Entities 0 0.0%

Value of interest in registered investment companies (i.g., mutual funds) 0 0.0%

Value of funds held in insurance co. general account (unallocated contracts) 0 0.0%

Employer-related investments 0 0.0%

Buildings and other property used in plan operation 0 0.0%

Other 1,000 0.0%

Net Receivables, Payables and Prepaid Expenses 13,754,713 2.4%
                                                              

Total Assets $ 568,511,901 100.0%
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SUMMARY OF RECEIPTS AND DISBURSEMENTS 

Assets (Beginning of Year) $ 588,256,158 $ 586,169,448 $ 597,281,302 $ 594,453,516

Receipts During Year 

   Contributions¹ $ 36,074,332 $ 38,466,985 $ 36,074,332 $ 38,466,985

   Investment Income (Net of All Expenses) 40,483,569 22,740,847 39,742,493 26,295,040

   Subtotal Receipts $ 76,557,901 $ 61,207,832 $ 75,816,825 $ 64,762,025

Disbursements During Year 

   Benefit Payments $ (78,644,611) $ (78,865,379) $ (78,644,611) $ (78,865,379)

   Subtotal Disbursements $ (78,644,611) $ (78,865,379) $ (78,644,611) $ (78,865,379)

Assets (End of Year) $ 586,169,448 $ 568,511,901 $ 594,453,516 $ 580,350,162

Return on Assets 7.14 % 4.02 % 6.90 % 4.58 %

Actuarial Value
2018/2019 

                                                                                                            

                                                                                                            

                                                                                                            

                                                                                                                                                                                                                        

                                                                                                            

Market Value
2017/2018 

Market Value
2018/2019 

Actuarial Value
2017/2018 

                                                                                                            

                                                                                                            

 
 

1  Includes $26,684 in withdrawal liability contribution income for the 2017/2018 Plan Year and $594,554 for the 2018/2019 Plan Year. 
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DETERMINATION OF NET INVESTMENT INCOME  

1. Expected Net Investment Income 

A. Market Value of Assets $ 586,169,448
B. Contributions 38,466,985
C. Benefit Payments (78,865,379)
D. Expected Net Investment Income    (A + 1/2 B + 1/2 C) x 7.00% $ 39,617,918

2. Market Value Earnings 

A. Interest and Dividends $ 0
B. Realized and Unrealized Gains/(Losses) 26,332,655
C. Investment Expenses (1,899,520)
D. Operating Expenses (1,692,288)
E. Total Market Value Earnings (A + B + C + D) $ 22,740,847

3. Excess/(Deficit) of Market Value Earnings Over Expected Net Investment Income (2E - 1D) (16,877,071)
4. Current Year Recognition of Excess/(Deficit) Earnings (Calculated on Next Page) (13,322,878)
5. Net Investment Income (1D + 4) 26,295,040
6. Recognition of Assets in Excess of the Corridor 0

7. Total Net Investment Income (5 + 6) $ 26,295,040
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DETERMINATION OF ACTUARIAL VALUE OF ASSETS 

 

Plan Year Ended June  
30 

Excess / (Deficit) 
Earnings Prior Years Current Year Future Years

2019 $ (16,877,071) $ 0 $ (3,375,414) $ (13,501,657)
2018 795,597 159,119 159,119 477,359
2017 24,898,100 9,959,240 4,979,620 9,959,240
2016 (43,866,019) (26,319,612) (8,773,204) (8,773,203)
2015 (31,564,987) (25,251,988) (6,312,999) 0

Total   $ (66,614,380) $ (41,453,241) $ (13,322,878) $ (11,838,261)

  A.   Market Value of Assets as of July 1, 2019 $ 568,511,901

  B.   Amount of Excess/(Deficit) Earnings to be Recognized in Future Years (11,838,261)

  C.   Preliminary Actuarial Value of Assets as of July 1, 2019 (A - B) $ 580,350,162

  D.   Recognition of Assets in Excess of the 20% Corridor 0
  E.   Actuarial Value of Assets as of July 1, 2019 (C + D) $ 580,350,162

Amount of Excess/(Deficit) Earnings Recognized or to be Recognized
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Appendix F – Historical Information 
 

HISTORICAL PARTICIPANT POPULATION 

(A) (B) (C) (D) (E) (F) (G) (C+D+E+F) / (A)
Non-Vested Vested

Actives Inactives Inactives Retirees Disableds Beneficiaries QDROs¹

2000 2,260 704 772 2,960 69 561 0 1.93
2001 2,256 634 812 2,974 67 561 0 1.96
2002 2,583 558 802 3,053 62 584 0 1.74
2003 2,707 661 847 3,087 61 625 0 1.71
2004 2,884 694 917 3,091 60 653 0 1.64
2005 3,071 846 912 3,064 57 685 0 1.54
2006 3,163 1,075 934 3,080 57 732 0 1.52
2007 3,241 1,239 942 3,103 58 771 0 1.50
2008 3,199 1,344 954 3,118 56 777 0 1.53
2009 3,131 1,389 1,015 3,111 51 689 98 1.55
2010 3,023 1,628 1,038 3,088 50 694 100 1.61
2011 2,956 1,337 1,119 3,108 49 734 104 1.69
2012 2,843 1,355 1,190 3,125 48 738 102 1.79
2013 2,743 1,142 1,291 3,100 48 750 102 1.89
2014 2,859 1,082 1,346 3,082 42 766 102 1.83
2015 2,787 1,107 1,397 3,037 43 768 105 1.88
2016 2,568 1,160 1,490 3,009 40 772 108 2.07
2017 2,615 1,122 1,472 2,997 36 784 110 2.02
2018 2,468 1,173 1,528 2,980 34 816 109 2.17
2019 2,483 1,122 1,511 2,981 33 809 114 2.15

Inactive to Active 
Ratio²

As of 
July 1 

 
 
1 QDROs are included with beneficiaries prior to July 1, 2009. 
2  Ratio excludes non-vested inactives and QDROs starting in July 1, 2009.  Prior to July 1, 2009, ratio excludes non-vested inactives only. 
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HISTORICAL EMPLOYMENT INFORMATION 

Number % Change Number % Change Number % Change Number % Change

2005 5,222,821 5,198,382 3,071 1,693
2006 5,533,206 5.9 % 5,465,282 5.1 % 3,163 3.0 % 1,728 2.1 %
2007 5,663,529 2.4 % 5,534,953 1.3 % 3,241 2.5 % 1,708 (1.2)%
2008 5,551,015 (2.0)% 5,490,658 (0.8)% 3,199 (1.3)% 1,716 0.5 %
2009 5,571,337 0.4 % 5,493,893 0.1 % 3,131 (2.1)% 1,755 2.3 %
2010 5,460,201 (2.0)% 5,407,277 (1.6)% 3,023 (3.4)% 1,789 1.9 %
2011 5,187,288 (5.0)% 5,101,264 (5.7)% 2,956 (2.2)% 1,726 (3.5)%
2012 5,267,017 1.5 % 4,995,630 (2.1)% 2,843 (3.8)% 1,757 1.8 %
2013 4,907,355 (6.8)% 4,767,008 (4.6)% 2,743 (3.5)% 1,738 (1.1)%
2014 5,057,222 3.1 % 4,916,300 3.1 % 2,859 4.2 % 1,720 (1.0)%
2015 4,941,504 (2.3)% 4,799,296 (2.4)% 2,787 (2.5)% 1,722 0.1 %
2016 4,591,276 (7.1)% 4,520,442 (5.8)% 2,568 (7.9)% 1,760 2.2 %
2017 4,665,495 1.6 % 4,543,848 0.5 % 2,615 1.8 % 1,738 (1.3)%
2018 4,294,479 (8.0)% 4,108,645 (9.6)% 2,468 (5.6)% 1,665 (4.2)%
2019 4,352,384 1.3 % 4,132,837 0.6 % 2,483 0.6 % 1,664 (0.1)%

As of
 July 1 

Average Active Hours Active Participants Total Active Hours (Prior Year) Total Hours (Prior Year) 
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HISTORICAL EMPLOYER CONTRIBUTIONS AND COSTS 

2000 $ 15,612,000 $ 0 $ 15,612,000 $ 14,415,333
2001 16,663,000 0 16,663,000 9,615,800
2002 19,780,359 0 19,780,359 11,960,217
2003 19,995,535 0 19,995,535 12,527,323
2004 21,550,981 0 21,550,981 7,477,931
2005 23,674,274 0 23,674,274 8,214,688
2006 25,410,190 0 25,410,190 9,319,039
2007 27,209,365 0 27,209,365 8,112,516
2008 27,386,511 0 27,386,511 11,056,091
2009 28,467,044 0 28,467,044 11,415,285
2010 29,809,888 0 29,809,888 12,865,257
2011 30,097,897 0 30,097,897 13,696,023
2012 28,065,187 4,633,762 32,698,949 9,244,144
2013 27,308,183 5,982,589 33,290,772 9,007,000
2014 28,985,890 9,836,897 38,822,787 9,728,864
2015 28,192,593 10,304,762 38,497,355 9,708,201
2016 26,861,074 12,982,603 39,843,677 9,349,793
2017 26,858,630 12,171,141 39,029,771 9,489,431
2018 24,588,537 11,485,795 36,074,332 8,835,498
2019 26,793,962 11,673,023 38,466,985 9,908,227

As of
 July 1 

Total 
Contributions
(Prior Year) 

Actual 
Normal Cost
(Prior Year) 

Non-Accruing 
Contributions
(Prior Year) 

Accruing 
Contributions
(Prior Year) 
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HISTORICAL EMPLOYER CONTRIBUTION DETAIL 

2000 $ 15,612,000 $ 0 $ 0 $ 0 $ 15,612,000
2001 16,663,000 0 0 0 16,663,000
2002 19,780,359 0 0 0 19,780,359
2003 19,995,535 0 0 0 19,995,535
2004 21,550,981 0 0 0 21,550,981
2005 23,674,274 0 0 0 23,674,274
2006 25,410,190 0 0 0 25,410,190
2007 27,209,365 0 0 0 27,209,365
2008 27,386,511 0 0 0 27,386,511
2009 28,467,044 0 0 0 28,467,044
2010 29,809,888 0 0 0 29,809,888
2011 30,097,897 0 0 0 30,097,897
2012 28,065,187 4,885 1,460,119 3,168,758 32,698,949
2013 27,308,183 0 493,075 5,489,514 33,290,772
2014 28,985,890 1,420,137 30,916 8,385,844 38,822,787
2015 28,192,593 0 939 10,303,823 38,497,355
2016 26,861,074 1,468,563 0 11,514,040 39,843,677
2017 26,858,630 0 0 12,171,141 39,029,771
2018 24,588,537 26,684 0 11,459,111 36,074,332
2019 26,793,962 594,554 0 11,078,469 38,466,985

Total 
Contributions
(Prior Year) 

As of
 July 1 

Accruing 
Contributions
(Prior Year) 

Withdrawal Liability 
Contributions 
(Prior Year) 

Surcharge
Contributions
(Prior Year) 

Rehabilitation Plan
Contributions
(Prior Year) 
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HISTORICAL ASSETS 

2000 $ 794,374,000 9.30 % $ 719,250,043 14.80 % 90.5 %
2001 732,251,000 (7.40)% 766,681,528 11.37 % 104.7 %
2002 664,203,981 (19.70)% 779,556,919 5.76 % 117.4 %
2003 659,626,636 4.80 % 761,269,952 2.31 % 115.4 %
2004 708,398,955 13.47 % 742,262,563 2.50 % 104.8 %
2005 729,070,663 8.59 % 725,275,505 2.98 % 99.5 %
2006 762,396,782 10.18 % 730,816,641 6.30 % 95.9 %
2007 843,783,515 16.67 % 767,433,485 11.05 % 91.0 %
2008 748,044,874 (6.57)% 790,823,715 8.72 % 105.7 %
2009 527,112,969 (24.84)% 632,535,563 (15.33)% 120.0 %
2010 541,715,295 11.29 % 650,058,354 9.82 % 120.0 %
2011 620,950,868 23.84 % 726,344,565 19.25 % 117.0 %
2012 1 568,762,640 (1.23)% 568,762,640 (16.02)% 100.0 %
2013 585,833,602 11.28 % 566,007,996 7.66 % 96.6 %
2014 634,455,442 15.59 % 579,578,306 9.73 % 91.4 %
2015 604,979,839 1.62 % 590,313,078 8.96 % 97.6 %
2016 564,195,150 (0.49)% 593,266,592 7.16 % 105.2 %
2017 588,256,158 11.57 % 597,281,302 7.49 % 101.5 %
2018 586,169,448 7.14 % 594,453,516 6.90 % 101.4 %
2019 568,511,901 4.02 % 580,350,162 4.58 % 102.1 %

Ratio of AVA 
to MVA 

As of 
July 1 

Value

Market Value of Assets (MVA) 

Value

Actuarial Value of Assets (AVA) 

Return Return

 
 

1  The Actuarial Value of Assets was reset to the Market Value effective July 1, 2012. 
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HISTORICAL CASHFLOW 

(A) (B) (C) (D) (A - B - C)/(D)

2000 $ 15,612,000 $ 46,517,000 $ 2,003,000 $ 794,374,000 (4.1)%
2001 16,663,000 49,173,000 1,938,000 732,251,000 (4.7)%
2002 19,780,359 50,206,493 2,094,443 664,203,981 (4.9)%
2003 19,995,535 55,857,294 2,102,735 659,626,636 (5.8)%
2004 21,550,981 59,095,141 1,849,025 708,398,955 (5.6)%
2005 23,674,274 62,185,682 2,070,070 729,070,663 (5.6)%
2006 25,410,190 64,327,442 2,133,076 762,396,782 (5.4)%
2007 27,209,365 66,232,280 2,349,103 843,783,515 (4.9)%
2008 27,386,511 69,091,667 2,166,026 748,044,874 (5.9)%
2009 28,467,044 70,490,511 2,031,659 527,112,969 (8.4)%
2010 29,809,888 72,329,701 2,015,359 541,715,295 (8.2)%
2011 30,097,897 74,676,102 2,195,619 620,950,868 (7.5)%
2012 32,698,949 77,546,761 2,066,530 568,762,640 (8.2)%
2013 33,290,772 77,888,135 1,613,909 585,833,602 (7.9)%
2014 38,822,787 78,418,282 1,803,234 634,455,442 (6.5)%
2015 38,497,355 77,903,748 1,686,638 604,979,839 (6.8)%
2016 39,843,677 77,783,057 1,629,968 564,195,150 (7.0)%
2017 39,029,771 77,996,681 1,790,942 588,256,158 (6.9)%
2018 36,074,332 78,644,611 1,705,566 586,169,448 (7.6)%
2019 38,466,985 78,865,379 1,692,288 568,511,901 (7.4)%

Cashflow as a % 
of MVA 

As of
July 1 

Contributions
(Prior Year) 

Benefit Payments
(Prior Year) 

Expenses
(Prior Year) 

Market Value of 
Assets (MVA) 
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HISTORICAL FUNDED STATUS 
(B) / (A)

2000 $ 771,686,659 $ 794,374,000 $ (22,687,341) 102.9 % $ 719,250,043 $ 52,436,616 93.2 %
2001 828,771,196 732,251,000 96,520,196 88.4 % 766,681,528 62,089,668 92.5 %
2002 868,676,286 664,203,981 204,472,305 76.5 % 779,556,919 89,119,367 89.7 %
2003 878,806,618 659,626,636 219,179,982 75.1 % 761,269,952 117,536,666 86.6 %
2004 906,034,314 708,398,955 197,635,359 78.2 % 742,262,563 163,771,751 81.9 %
2005 926,657,792 729,070,663 197,587,129 78.7 % 725,275,505 201,382,287 78.3 %
2006 935,592,718 762,396,782 173,195,936 81.5 % 730,816,641 204,776,077 78.1 %
2007 938,953,442 843,783,515 95,169,927 89.9 % 767,433,485 171,519,957 81.7 %
2008 952,387,501 748,044,874 204,342,627 78.5 % 790,823,715 161,563,786 83.0 %
2009 961,536,678 527,112,969 434,423,709 54.8 % 632,535,563 329,001,115 65.8 %
2010 1,039,827,014 541,715,295 498,111,719 52.1 % 650,058,354 389,768,660 62.5 %
2011 1,004,704,140 620,950,868 383,753,272 61.8 % 726,344,565 278,359,575 72.3 %
2012 1,004,605,746 568,762,640 435,843,106 56.6 % 568,762,640 435,843,106 56.6 %
2013 997,009,923 585,833,602 411,176,321 58.8 % 566,007,996 431,001,927 56.8 %
2014 996,043,205 634,455,442 361,587,763 63.7 % 579,578,306 416,464,899 58.2 %
2015 963,108,741 604,979,839 358,128,902 62.8 % 590,313,078 372,795,663 61.3 %
2016 958,170,195 564,195,150 393,975,045 58.9 % 593,266,592 364,903,603 61.9 %
2017 952,348,903 588,256,158 364,092,745 61.8 % 597,281,302 355,067,601 62.7 %
2018 940,930,807 586,169,448 354,761,359 62.3 % 594,453,516 346,477,291 63.2 %
2019 935,676,165 568,511,901 367,164,264 60.8 % 580,350,162 355,326,003 62.0 %

(C) / (A)

Market Value of 
Assets (MVA) 

Actuarial Value of 
Assets (AVA) 

AVA Unfunded 
Accrued Liability/ 
(Actuarial Surplus) 

AVA Funded 
Percentage 

MVA Funded 
Percentage 

(A) - (B)

MVA Unfunded 
Accrued Liability/ 
(Actuarial Surplus) 

(C)(A)

Funding Actuarial 
Accrued Liability1

(B)

As of
 July 1 

(A) - (C)

 
 

1  For valuation dates from July 1, 2000 to July 1, 2006, the Funding Actuarial Accrued Liability was determined based on the Entry Age Normal Cost Method.  For all other valuation dates, 
the Unit Credit Cost Method is used. 



Alaska Teamster-Employer Pension Plan 
Actuarial Valuation as of July 1, 2019 

 

Appendix F – Historical Information (Continued) 
 

 

Rael & Letson 47 
 

HISTORICAL ZONE CERTIFICATION¹

2008 952,387,501 790,823,715 83.0 % Green
2009 961,536,678 632,535,563 65.8 % Red
2010 1,039,827,014 650,058,354 62.5 % Red
2011 1,004,704,140 726,344,565 72.3 % Red
2012 1,004,605,746 568,762,640 56.6 % Red
2013 997,009,923 566,007,996 56.8 % Red
2014 996,043,205 579,578,306 58.2 % Red
2015 963,108,741 590,313,078 61.3 % Red
2016 958,170,195 593,266,592 61.9 % Red
2017 952,348,903 597,281,302 62.7 % Red
2018 940,930,807 594,453,516 63.2 % Red
2019 935,676,165 580,350,162 62.0 % Red

(A) (B) (B) / (A)

As of
 July 1 

PPA Actuarial 
Accrued Liability¹

Actuarial Value of 
Assets 

PPA Funded 
Percentage Zone Status 

 
 

1  The PPA Actuarial Accrued Liability, Actuarial Value of Assets and PPA Funded Percentage are based on the final valuation 
results for the corresponding plan year. 
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Appendix G – Funding Standard Account (for Schedule MB) 
 

FUNDING STANDARD ACCOUNT¹ 

2018/2019 2019/2020 (Estimated) 
1. Charges 

A. Funding Deficiency on July 1 $ 0 $ 0
B. Normal Cost (Beginning of Year) 9,908,227 10,443,000
C. Amortization Charges 80,165,895 81,114,233
D. Interest on A, B and C 6,305,189 6,409,006

E. Subtotal Charges (A + B + C + D) $ 96,379,311 $ 97,966,239
2. Credits 

A. Credit Balance on July 1 $ 30,526,139 $ 9,471,256
B. Employer Contributions for Year² 38,466,985 46,214,404
C. Amortization Credits 31,190,905 31,190,905
D. Interest on A, B and C 5,666,538 4,463,855

E. Subtotal Credits (A + B + C + D) $ 105,850,567 $ 91,340,420
3. Credit Balance / (Funding Deficiency) on June 30 (2E - 1E) $ 9,471,256 $ (6,625,819)
4. Minimum Required Contribution (Before Credit Balance) $ 63,005,043 $ 64,591,971
5. Minimum Required Contribution (After Credit Balance) 30,342,074 54,457,727
6. ERISA FFL (Accrued Liability FFL) $ 422,859,426 $ 414,174,016
7. "RPA '94" Override (90% Current Liability FFL) 860,410,268 843,150,697

                                                                                                                                                                                                                                                                                                                

                                                                                                                                                                                                                                                                                                                

 
 

 

1 Per the relief adopted under the PRA, using the prospective method, the eligible net investment loss from the 2008/2009 Plan Year has been segregated from other experience 
and amortized over the 29-year period beginning July 1, 2009. 

 Effective July 1, 2011, the Trustees adopted a Rehabilitation Plan which is projected to have the Plan emerge from Critical Status by the end of the Rehabilitation Period.  Upon 
determination by the Board of Trustees that the Plan had exhausted all reasonable measures to emerge from Critical Status by the end of the original Rehabilitation Period, the 
Rehabilitation Plan has been extended by 5 years and the Plan is expected to emerge from Critical Status at the end of this extended period.  The Plan emerges from Critical Status 
by achieving a favorable Credit Balance for the current and succeeding 9 Plan Years. 

 The Plan received approval to reflect a 5-year amortization of the charge bases in effect as of July 1, 2010 (approved by the IRS on May 6, 2011). 
2 Employer contributions in 2018/2019 include $594,554 in withdrawal payments and estimated employer contributions in 2019/2020 include $3,576,404 in expected 

withdrawal payments. 
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FULL FUNDING LIMITS

2018/2019 2019/2020 (Estimated) 
1. ERISA FFL 

A. Interest Rate 7.00 % 7.00 %
B. Liability $ 940,930,807 $ 935,676,165
C. Normal Cost (without expenses) 9,908,227 10,443,000
D. Actual/Expected Benefit Payments (78,865,379) (83,256,692)
E. Interest on B, C and D 63,798,444 63,314,357

F. Expected Liability (B + C + D + E) $ 935,772,099 $ 926,176,830
G. Min of AVA and MVA 586,169,448 568,511,901
H. Credit Balance 30,526,139 9,471,256
I. Adjusted Assets 555,643,309 559,040,645
J. Actual/Expected Benefit Payments (78,865,379) (83,256,692)
K. Interest on I and J 36,134,743 36,218,861
L. Expected Assets (I + J + K) $ 512,912,673 $ 512,002,814
M. ERISA FFL (F - L) $ 422,859,426 $ 414,174,016

2. RPA '94 FFL 
A. Interest Rate 3.00 % 3.07 %
B. Liability $ 1,580,779,096 $ 1,543,205,344
C. Normal Cost (without expenses) 23,205,141 24,231,000
D. Actual/Expected Benefit Payments (78,865,379) (83,544,943)
E. Interest on B, C and D 46,936,546 46,837,881

F. Expected Liability (B + C + D + E) $ 1,572,055,404 $ 1,530,729,282
G. Funding Limit Factor 90 % 90 %
H. Funding Limit Liability (F * G) $ 1,414,849,863 $ 1,377,656,354
I. AVA $ 594,453,516 $ 580,350,162
J. Actual/Expected Benefit Payments (78,865,379) (83,544,943)
K. Interest on I and J 38,851,458 37,700,438
L. Expected Assets (I + J + K) $ 554,439,595 $ 534,505,657
M. RPA '94 FFL (H - L) $ 860,410,268 $ 843,150,697
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2019)

Amortization Period

Charges Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining

Beginning-of-Year 
Payment

Initial Liability 7/1/1976 40.00 2.00 $ 26,158,570 $ 2,370,212 $ 1,225,182
Plan Amendment 7/1/1978 40.00 4.00 19,140,689 3,640,140 1,004,366
Plan Amendment 7/1/1985 30.00 1.00 612,018 28,121 28,121
Plan Amendment 7/1/1986 30.00 2.00 14,510,347 1,399,973 723,657
Plan Amendment 7/1/1987 30.00 3.00 21,532,029 3,208,699 1,142,693
Plan Amendment 7/1/1988 30.00 4.00 7,736,891 1,562,227 431,041
Plan Amendment 7/1/1989 30.00 5.00 9,299,140 2,363,051 538,623
Plan Amendment 7/1/1993 30.00 9.00 8,000,235 3,564,166 511,262
Plan Amendment 7/1/1994 30.00 10.00 4,000,000 1,951,616 259,688
Plan Amendment & Assumption Change 7/1/1997 30.00 13.00 48,352,091 29,082,022 3,252,046
Plan Amendment 7/1/1998 30.00 14.00 5,980,000 3,800,288 406,116
Plan Amendment 7/1/1999 30.00 15.00 61,406,045 40,986,386 4,205,687
Plan Amendment & Assumption Change 7/1/2000 30.00 16.00 20,338,488 14,186,547 1,403,509
Plan Amendment & Assumption Change 7/1/2000 30.00 16.00 10,640,340 7,421,874 734,264
Assumption Change 7/1/2001 30.00 17.00 18,144,791 13,168,319 1,260,530
Experience Loss 7/1/2002 15.00 3.00 30,037,864 5,927,664 2,110,978
Plan Amendment 7/1/2002 30.00 18.00 17,333,488 13,038,186 1,211,364
Experience Loss 7/1/2003 15.00 4.00 49,209,418 13,174,262 3,634,966
Experience Loss 7/1/2004 15.00 5.00 51,740,202 17,453,012 3,978,157
Experience Loss 7/1/2005 15.00 6.00 41,058,923 16,638,059 3,262,239
Experience Loss 7/1/2006 15.00 7.00 9,902,358 4,662,431 808,532
Plan Amendment 7/1/2006 30.00 22.00 2,753,928 2,319,693 195,994
Plan Amendment 7/1/2007 30.00 23.00 2,812,727 2,422,759 200,871
Plan Amendment 7/1/2007 30.00 23.00 352,925 303,994 25,204
Plan Amendment 7/1/2007 30.00 23.00 11,636,420 10,023,108 831,018

Balances
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2019)    (CONTINUED)

Amortization Period

Charges Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining

Beginning-of-Year 
Payment

Plan Amendment 7/1/2007 30.00 23.00 $ 2,058,233 $ 1,772,870 $ 146,989
Eligible Net Investment Loss 7/1/2009 29.00 19.00 168,831,189 141,859,837 12,827,445
Experience Loss 7/1/2009 15.00 10.00 6,514,332 4,241,221 564,350
Eligible Net Investment Loss 7/1/2010 28.00 19.00 12,823,019 10,888,809 984,603
Assumption Change 7/1/2010 15.00 11.00 67,988,701 47,947,153 5,975,779
Eligible Net Investment Loss 7/1/2011 27.00 19.00 11,929,713 10,262,773 927,994
Assumption Change 7/1/2011 15.00 7.00 11,370,681 6,705,611 1,162,848
Experience Loss 7/1/2012 15.00 8.00 50,259,013 32,868,802 5,144,359
Method Change (Asset Valuation) 7/1/2012 10.00 3.00 113,752,528 42,381,727 15,093,111
Eligible Net Investment Loss 7/1/2013 25.00 19.00 23,317,223 20,655,476 1,867,738
Eligible Net Investment Loss 7/1/2014 24.00 19.00 19,845,921 17,873,326 1,616,166
Experience Loss 7/1/2019 15.00 15.00 13,806,828 13,806,828 1,416,743

Balances

 
Total Charges $ 565,961,242 $ 81,114,233

 
 

 
 

 
Note that the 5-year amortization extension applies to charge bases established on or prior to July 1, 2010 (Eligible Net Investment Loss bases excluded per IRC requirements).  
The “Remaining Period” reflects the 5-year extension, where applicable (“Initial Period” does not reflect 5-year extension period). 
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2019)    (CONTINUED)

Amortization Period

Credits Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining Beginning-of-Year 

Payment
Experience Gain 7/1/2008 15.00 4.00 $ (6,389,838) $ (2,373,220) $ (654,806)
Plan Amendment 7/1/2009 15.00 5.00 (1,928,275) (865,626) (197,307)
Assumption Change 7/1/2009 15.00 5.00 (834,073) (374,425) (85,345)
Experience Gain 7/1/2010 15.00 6.00 (27,621,651) (14,393,996) (2,822,243)
Experience Gain 7/1/2011 15.00 7.00 (88,219,793) (52,025,674) (9,021,992)
Plan Amendment (Rehab Plan) 7/1/2011 15.00 7.00 (56,305,874) (33,205,146) (5,758,244)
Eligible Net Investment Loss 7/1/2012 26.00 19.00 (1,382,866) (1,206,487) (109,095)
Experience Gain 7/1/2013 15.00 9.00 (32,778,448) (23,409,373) (3,357,965)
Experience Gain 7/1/2014 15.00 10.00 (33,728,085) (25,988,531) (3,458,115)
Experience Gain 7/1/2015 15.00 11.00 (14,746,419) (12,140,933) (1,513,157)
Assumption Change 7/1/2015 15.00 11.00 (27,601,061) (22,724,341) (2,832,195)
Experience Gain 7/1/2016 15.00 12.00 (2,753,829) (2,401,518) (282,575)
Experience Gain 7/1/2017 15.00 13.00 (5,137,133) (4,713,963) (527,130)
Experience Gain 7/1/2018 15.00 14.00 (5,562,091) (5,340,750) (570,736)

Balances

Total Credits $ (201,163,983) $ (31,190,905)  
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Appendix H – Additional Schedule MB Information 
 

DISTRIBUTION OF ACTIVE PARTICIPANTS BY AGE AND CREDITED SERVICE (FOR 2019 SCHEDULE MB) 

Years Of Credited Service

Age Group < 1 1 - 4 5 - 9 10 - 14 15 - 19 20 - 24 25 - 29 30 - 34 35 - 39 40 + Total 

Under 25 0 88 5 0 0 0 0 0 0 0 93

25 - 29 0 103 63 2 0 0 0 0 0 0 168

30 - 34 0 110 84 28 5 0 0 0 0 0 227

35 - 39 0 74 84 48 29 4 1 0 0 0 240

40 - 44 0 62 80 44 49 17 2 0 0 0 254

45 - 49 0 54 70 52 52 26 19 7 0 0 280

50 - 54 0 46 49 45 53 33 23 14 6 2 271

55 - 59 0 41 48 60 82 48 21 27 11 11 349

60 - 64 0 35 50 44 57 54 26 27 11 23 327

65 - 69 0 9 20 13 33 9 10 9 4 17 124

70 and Over 0        1        4        1        3        1        1        0        0        2        13      

Unknown 0        137    0        0        0        0        0        0        0        0        137    
                                                                                                                                                                                                                                                  

Total 0 760 557 337 363 192 103 84 32 55 2,483  
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CURRENT LIABILITY (FOR 2019 SCHEDULE MB) 

Counts July 1, 2019

A. Retirees and Beneficiaries 3,937 $ 1,018,171,980

B. Vested Inactive Participants 1,511 181,065,710

C. Active Participants¹

1. Non-Vested 760 $ 7,475,915

2. Vested 1,723 336,491,739
                                                                                 

3. Sub-total (1 + 2) 2,483 $ 343,967,654

D. Total Current Liability (A + B + C3) $ 1,543,205,344

E. Market Value of Assets 568,511,901

F. Funded Percentage Using Market Value of Assets (E / D) 36.84 %

G. Expected Increase in Current Liability $ 24,230,997

H. Expected Release from Current Liability² 83,544,943

I. Expected Disbursements² 83,544,943

J. Current Liability Interest Rate 3.07 %

                                                                                                                              

                                                                                                                              

 
 

1  Includes 25% of liabilities for inactive non-vested participants who have had a Break-in-Service but who are still within the 
Plan’s reinstatement period. 

2  Actual disbursements during the 2019/2020 Plan Year will be used in the 2019 Schedule MB. 
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Plan Year  

2019/2020¹ $ 83,256,692

2020/2021 83,945,388

2021/2022 84,557,895

2022/2023 84,522,131

2023/2024 84,259,954

2024/2025 83,585,476

2025/2026 82,802,139

2026/2027 81,476,387

2027/2028 80,140,099

2028/2029 78,330,424

Expected Annual 
Benefit Payments

PROJECTION OF EXPECTED BENEFIT PAYMENTS 
(FOR 2019 SCHEDULE MB) 

 
 

1  Actual benefit payments for the 2019/2020 Plan Year as provided by Eide Bailly, LLP will be used in the 2019 Schedule MB. 
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Appendix I – Maximum Deductible Contribution 
 

MAXIMUM DEDUCTIBLE CONTRIBUTION 

A. Normal Cost $ 10,443,000

B. 10-Year Amortization of Unfunded Accrued Liability 47,280,775

C. Interest to End of Plan Year 4,040,664

D. Preliminary Max (A + B + C)   $ 61,764,439

E. Full Funding Limitation 

1. ERISA $ 404,039,772

2. RPA Full Funding Limit Override 843,150,697

3. Greater of E1 or E2 843,150,697

F. Regular Maximum Deductible Contribution (lesser of D and E3) 61,764,439

G. Minimum Required Contribution, End of Year 54,457,727

H. 140% of Current Liability Basis 

1. Current Liability, Projected to End of Year $ 1,530,729,282

2. Actuarial Value of Assets Projected to End of Year 534,505,657

3. Excess of 140% of Current Liability over Actuarial Value of Assets at End of Year (140% x H1 - H2) $ 1,608,515,338

I. Maximum Deductible Contribution (greater of F, G and H3) $ 1,608,515,338

                                                                                                                           

                                                                                                                           

Plan Year Ending
June 30, 2020 
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FULL FUNDING LIMITS

1. ERISA FFL 
A. Interest Rate 7.00 %
B. Liability $ 935,676,165
C. Normal Cost (without expenses) 10,443,000
D. Expected Benefit Payments (83,256,692)
E. Interest on B, C and D 63,314,357
F. Expected Liability (B + C + D + E) $ 926,176,830
G. Min of AVA and MVA 568,511,901
H. Credit Balance N/A
I. Adjusted Assets 568,511,901
J. Expected Benefit Payments (83,256,692)
K. Interest on I and J 36,881,849
L. Expected Assets (I + J + K) $ 522,137,058
M. ERISA FFL (F - L) $ 404,039,772

2. RPA '94 FFL 
A. Interest Rate 3.07 %
B. Liability $ 1,543,205,344
C. Normal Cost (without expenses) 24,231,000
D. Expected Benefit Payments (83,544,943)
E. Interest on B, C and D 46,837,881
F. Expected Liability (B + C + D + E) $ 1,530,729,282
G. Funding Limit Factor 90 %
H. Funding Limit Liability (F * G) $ 1,377,656,354
I. AVA $ 580,350,162
J. Expected Benefit Payments (83,544,943)
K. Interest on I and J 37,700,438
L. Expected Assets (I + J + K) $ 534,505,657
M. RPA '94 FFL (H - L) $ 843,150,697

                                                                                                                                                        

Plan Year Ending
June 30, 2020 

                                                                                                                                                        

                                                                                                                                                        

                                                                                                                                                        



Alaska Teamster-Employer Pension Plan 
Actuarial Valuation as of July 1, 2019 

 

 

Rael & Letson 58 
 

Appendix J – Auditor Information (FASB ASC 960) 
 

RECONCILIATION OF ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS 

2017/2018 2018/2019
Actuarial Present Value of Accumulated Plan Benefits at Beginning of Year (July 1) $ 952,348,903 $ 940,930,807
Increase/(Decrease) during the Year Attributable to: 

Benefits Accumulated and Actuarial Experience    $ 3,314,653 $ 10,505,869
Plan Amendments 0 0
Actuarial Assumption Changes 0 0
Increase for Interest 63,911,862 63,104,868
Benefits Paid (78,644,611) (78,865,379)

Net Increase/(Decrease) $ (11,418,096) $ (5,254,642)

Actuarial Present Value of Accumulated Plan Benefits at End of Year (June 30) $ 940,930,807 $ 935,676,165

ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS 

2017/2018 2018/2019
Actuarial Present Value of Accrued Benefits 

Vested Benefits 
Participants Currently Receiving Benefits $ 676,186,409 $ 676,126,424
Other Participants 258,842,701 253,115,971

Total Vested Benefits $ 935,029,110 $ 929,242,395
Non-Vested Benefits 5,901,697 6,433,770

Actuarial Present Value of Accumulated Plan Benefits at End of Year (June 30) $ 940,930,807 $ 935,676,165
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Appendix K – Funding Standard Account (No Amortization Extension) 
 

FUNDING STANDARD ACCOUNT (No Amortization Extension)¹

2018/2019 2019/2020 (Estimated) 
1. Charges 

A. Funding Deficiency on July 1 $ 68,941,605 $ 91,196,697
B. Normal Cost (Beginning of Year) 9,908,227 10,443,000
C. Amortization Charges 74,780,350 70,137,956
D. Interest on A, B and C 10,754,113 12,024,436

E. Subtotal Charges (A + B + C +D) 164,384,295 183,802,089
2. Credits 

A. Credit Balance on July 1 $ 0 $ 0
B. Employer Contributions for Year² 38,466,985 46,214,404
C. Amortization Credits 31,190,905 31,190,905
D. Interest on A, B and C 3,529,708 3,800,867

E. Subtotal Credits (A + B + C + D) $ 73,187,598 $ 81,206,176
3. Funding Deficiency on June 30 (2E - 1E) $ (91,196,697) $ (102,595,913)
4. Minimum Required Contribution (Before Credit Balance) $ 131,010,027 $ 150,427,821
5. Minimum Required Contribution (After Credit Balance) 131,010,027 150,427,821
6. ERISA FFL (Accrued Liability FFL) $ 422,859,426 $ 414,174,016
7. "RPA '94" Override (90% Current Liability FFL) 860,410,268 843,150,697

                                                                                                                                                                                                                                                                                                                

                                                                                                                                                                                                                                                                                                                

 
 

1 Per the relief adopted under the PRA, using the prospective method, the eligible net investment loss from the 2008/2009 Plan Year has been segregated from other 
experience and is being amortized over the 29-year period beginning July 1, 2009. 

2 Employer contributions in 2018/2019 include $594,554 in withdrawal payments and estimated employer contributions in 2019/2020 include $3,576,404 in expected 
withdrawal payments. 
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FULL FUNDING LIMITS (No Amortization Extension)

2018/2019 2019/2020 (Estimated) 
1. ERISA FFL 

A. Interest Rate 7.00 % 7.00 %
B. Liability $ 940,930,807 $ 935,676,165
C. Normal Cost (without expenses) 9,908,227 10,443,000
D. Expected Benefit Payments (78,865,379) (83,256,692)
E. Interest on B, C and D 63,798,444 63,314,357
F. Expected Liability (B + C + D + E) $ 935,772,099 $ 926,176,830
G. Min of AVA and MVA 586,169,448 568,511,901
H. Credit Balance 0 9,471,256
I. Adjusted Assets 586,169,448 559,040,645
J. Expected Benefit Payments (78,865,379) (83,256,692)
K. Interest on I and J 38,271,573 36,218,861
L. Expected Assets (I + J + K) $ 545,575,642 $ 512,002,814
M. ERISA FFL (F - L) $ 390,196,457 $ 414,174,016

2. RPA '94 FFL 
A. Interest Rate 3.00 % 3.07 %
B. Liability $ 1,580,779,096 $ 1,543,205,344
C. Normal Cost (without expenses) 23,205,141 24,231,000
D. Expected Benefit Payments (78,865,379) (83,544,943)
E. Interest on B, C and D 46,936,546 46,837,881

F. Expected Liability (B + C + D + E) $ 1,572,055,404 $ 1,530,729,282
G. Funding Limit Factor 90 % 90 %
H. Funding Limit Liability (F * G) $ 1,414,849,863 $ 1,377,656,354
I. AVA $ 594,453,516 $ 580,350,162
J. Expected Benefit Payments (78,865,379) (83,544,943)
K. Interest on I and J 38,851,458 37,700,438
L. Expected Assets (I + J + K) $ 554,439,595 $ 534,505,657
M. RPA '94 FFL (H - L) $ 860,410,268 $ 843,150,697
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2019)

Amortization Period

Charges Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining

Beginning-of-Year 
Payment

Plan Amendment 7/1/1993 30.00 4.00 $ 8,000,235 $ 2,228,867 $ 614,975
Plan Amendment 7/1/1994 30.00 5.00 4,000,000 1,345,661 306,724
Plan Amendment & Assumption Change 7/1/1997 30.00 8.00 48,352,091 23,527,297 3,682,303
Plan Amendment 7/1/1998 30.00 9.00 5,980,000 3,170,803 454,836
Plan Amendment 7/1/1999 30.00 10.00 61,406,045 35,054,337 4,664,439
Plan Amendment & Assumption Change 7/1/2000 30.00 11.00 20,338,488 12,380,729 1,543,042
Plan Amendment & Assumption Change 7/1/2000 30.00 11.00 10,640,340 6,477,136 807,262
Assumption Change 7/1/2001 30.00 12.00 18,144,791 11,685,626 1,374,994
Plan Amendment 7/1/2002 30.00 13.00 17,333,488 11,733,050 1,312,027
Experience Loss 7/1/2005 15.00 1.00 41,058,923 4,227,730 4,227,730
Experience Loss 7/1/2006 15.00 2.00 9,902,358 1,969,292 1,017,944
Plan Amendment 7/1/2006 30.00 17.00 2,753,928 2,168,673 207,595
Plan Amendment 7/1/2007 30.00 18.00 2,812,727 2,279,958 211,829
Plan Amendment 7/1/2007 30.00 18.00 352,925 286,078 26,579
Plan Amendment 7/1/2007 30.00 18.00 11,636,420 9,432,339 876,349
Plan Amendment 7/1/2007 30.00 18.00 2,058,233 1,668,376 155,007
Eligible Net Investment Loss 7/1/2009 29.00 19.00 168,831,189 141,859,834 12,827,446
Experience Loss 7/1/2009 15.00 5.00 6,514,332 2,924,365 666,566
Eligible Net Investment Loss 7/1/2010 28.00 19.00 12,823,019 10,888,809 984,603
Assumption Change 7/1/2010 15.00 6.00 67,988,701 35,429,782 6,946,747
Eligible Net Investment Loss 7/1/2011 27.00 19.00 11,929,713 10,262,773 927,994
Assumption Change 7/1/2011 15.00 7.00 11,370,681 6,705,611 1,162,848
Experience Loss 7/1/2012 15.00 8.00 50,259,013 32,868,802 5,144,359
Method Change (Asset Valuation) 7/1/2012 10.00 3.00 113,752,528 42,381,730 15,093,111
Eligible Net Investment Loss 7/1/2013 25.00 19.00 23,317,223 20,655,476 1,867,738

Balances
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2019)    (CONTINUED)

Amortization Period

Charges Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining

Beginning-of-Year 
Payment

Eligible Net Investment Loss 7/1/2014 24.00 19.00 $ 19,845,921 $ 17,873,327 $ 1,616,166
Experience Loss 7/1/2019 15.00 15.00 13,806,828 13,806,828 1,416,743

Balances

Total Charges $ 465,293,289 $ 70,137,956  
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2019)    (CONTINUED)

Amortization Period

Credits Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining

Beginning-of-Year 
Payment

Experience Gain 7/1/2008 15.00 4.00 $ (6,389,838) $ (2,373,220) $ (654,806)
Plan Amendment 7/1/2009 15.00 5.00 (1,928,275) (865,626) (197,307)
Assumption Change 7/1/2009 15.00 5.00 (834,073) (374,425) (85,345)
Experience Gain 7/1/2010 15.00 6.00 (27,621,651) (14,393,996) (2,822,243)
Experience Gain 7/1/2011 15.00 7.00 (88,219,793) (52,025,674) (9,021,992)
Plan Amendment (Rehab Plan) 7/1/2011 15.00 7.00 (56,305,874) (33,205,146) (5,758,244)
Eligible Net Investment Loss 7/1/2012 26.00 19.00 (1,382,866) (1,206,487) (109,095)
Experience Gain 7/1/2013 15.00 9.00 (32,778,448) (23,409,373) (3,357,965)
Experience Gain 7/1/2014 15.00 10.00 (33,728,085) (25,988,531) (3,458,115)
Experience Gain 7/1/2015 15.00 11.00 (14,746,419) (12,140,933) (1,513,157)
Assumption Change 7/1/2015 15.00 11.00 (27,601,061) (22,724,341) (2,832,195)
Experience Gain 7/1/2016 15.00 12.00 (2,753,829) (2,401,518) (282,575)
Experience Gain 7/1/2017 15.00 13.00 (5,137,133) (4,713,963) (527,130)
Experience Gain 7/1/2018 15.00 14.00 (5,562,091) (5,340,750) (570,736)

Balances

Total Credits $ (201,163,983) $ (31,190,905)  
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We understand your plans.® 

 

  

 
Rael & Letson 999 Third Ave, Suite 1530 Seattle, Washington 98104 206-456-3340  Tel 206-445-1840  Fax www.rael-letson.com 
     

ACTUARIAL CERTIFICATION REQUIRED UNDER 
INTERNAL REVENUE CODE SECTION 432(b) 

 
Alaska Teamster-Employer Pension Plan  

Plan Year Beginning July 1, 2019   
To: Secretary of the Treasury 

Board of Trustees of the Alaska Teamster-Employer Pension Plan 

From: Paul L. Graf, Plan Actuary 
Date: September 27, 2019 
Re: Alaska Teamster-Employer Pension Plan EIN = 92-6003463; PN = 024 Plan Sponsor: Alaska Teamster-Employer Pension Plan 520 East 34th Avenue, Suite 107 Anchorage, Alaska 99503-4164 (800) 478-4450   The following certifies that, in accordance with Internal Revenue Code Section 432(b), the  Alaska Teamster-Employer Pension Plan (“the Plan”), as of the beginning of its 2019/2020 Plan Year:  is not in critical and declining status is in critical status is not in endangered (or seriously endangered) status is making the scheduled progress in meeting the requirement of its Rehabilitation Plan  As of July 1, 2019, the projections used for this certification estimate the Plan’s funded percentage to be 62.1% (below 80%) and the Funding Standard Account Credit Balance to be depleted by  June 30, 2020.  Accordingly, the Plan has not emerged from critical status and remains in critical status for the 2019/2020 Plan Year based on the criteria outlined in Internal Revenue Code Section 432(e)(4)(B).)     
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The basis for this certification is as follows:  1. The projected present value of Plan liabilities as of the beginning of the 2019/2020 Plan Year is based on the actuarial valuation as of July 1, 2018, and assumes no future liability gains or losses.  The data, methodology, Plan provisions and assumptions utilized in the projection are those used for the July 1, 2018 actuarial valuation (except where noted otherwise in this document).  The methods and assumptions are outlined in Exhibit I.  2. An actuarial projection of the Actuarial Value of Assets is based on the unaudited financial statements as of June 30, 2019, as provided by the Administrator, and assumes no investment gains or losses on market values after that date.  The 2018/2019 cash flow components provided by the Administrator and the 2018/2019 estimated market value return are:  a. 2018/2019 Estimated Return (net of expenses)  4.25% b. 2018/2019 Employer Contributions 38,355,839 c. 2018/2019 Benefit Payments 78,884,100  The assumptions and methodology utilized in the projection are those used for the  July 1, 2018 actuarial valuation and are outlined in Exhibit I.  3. Contributions for the current and succeeding plan years are projected assuming the terms of the current collective bargaining agreements pursuant to which the Plan is maintained continue in effect for succeeding plan years.  Based on input from the Trustees, our projections assume that total hours will be 4.9 million in 2019/2020 and 5.1 million in 2020/2021 and all future years and contributions are made at the appropriate rate based on current collective bargaining agreements including negotiated supplemental contributions in connection with the Rehabilitation Plan implemented effective July 1, 2011, and modified most recently effective September 22, 2016.  Our projections assume that estimated withdrawal liability payments will be made by employers that have withdrawn prior to June 30, 2019.  4. The Plan received approval for a 5-year extension of charge bases effective for the Plan Year beginning July 1, 2010, as permitted under Internal Revenue Code Section 431(d).  Since the Plan was certified in critical status for a previous year, these amortization extensions are reflected in the Critical Status Emergence Test (see Exhibit III, item 2) and the Scheduled Progress Test (see Exhibit IV).   5. The Plan was initially certified in critical status as of July 1, 2009, however, the Board of Trustees elected under Section 204 of the Worker, Retiree and Employer Recovery Act of 2008 to treat the Plan as being neither in endangered nor critical status for the Plan Year beginning January 1, 2009.)  The Plan was certified in critical status as of July 1, 2010 and on October 28, 2010 the Board of Trustees adopted a Rehabilitation Plan under the guidelines of 432(e), which is updated and monitored annually.  The Rehabilitation Plan includes certain adopted reductions in adjustable benefits which were effective July 1, 2011. The Plan’s rehabilitation period began July 1, 2013.  Upon determination by the Board of Trustees that the Plan had exhausted all reasonable measures to emerge from critical status by the end of the original 10-year Rehabilitation Period, the Rehabilitation Plan has been extended by  5 years and expects to emerge from critical status at the end of this extended period.   
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6. As of July 1, 2019, the Plan is making the scheduled progress in meeting the requirements of its Rehabilitation Plan based on the criteria outlined in Internal Revenue Code Section 432(e)(3)(A).  Exhibit II shows a projection of the Plan’s credit balance under the assumption that all bargaining parties adopt the Rehabilitation Plan Schedules as forecasted.  Because, on this basis, the Plan is projected to have a credit balance greater than $0 (no funding deficiency) for the ten consecutive plan years following the end of the Rehabilitation Period, it is making scheduled progress.    
Comments and Certification   This certification has been prepared in accordance with our understanding of the requirements of Internal Revenue Code Section 432, the Preservation of Access to Care for Medicare Beneficiaries and Pension Relief Act of 2010, and the Multiemployer Pension Reform Act of 2014.  To the best of our knowledge, the information supplied in this certification is complete and accurate and, in our opinion, the individual assumptions used in the projections:  (a) are reasonably related to the experience of the Plan and to reasonable expectations; and (b) represent our best estimate of anticipated experience under the Plan.  As an actuary for Rael & Letson, I am a member of the American Academy of Actuaries and meet the Qualification Standards of the American Academy of Actuaries to render the actuarial opinion contained herein.   September 27, 2019    _________________________________________ Date      Paul L. Graf, EA, ASA, MAAA       Enrolled Actuary Number 17-05627       Rael & Letson       999 Third Avenue, Suite 1530       Seattle, Washington 98104-3853       (206) 456-3340  cc: Dennie Castillo  Mike Monaco, Esq.  Troy Atkinson 
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EXHIBIT I 
ACTUARIAL METHODS AND ASSUMPTIONS 

 

 

METHODS: 

Asset Valuation: Assets are valued according to a method which recognizes 20% of each year’s excess 
(or deficiency) of actual investment return on the Market Value of Assets over the 
expected return on the Market Value of Assets in the year the excess (or deficiency) 
occurs.  An additional 20% of the excess (or deficiency) is recognized in each of the 
succeeding four years until it is totally recognized.  In no event will the Actuarial Value 
of Assets be less than 80% or more than 120% of the Market Value of Assets.     

Actuarial Cost Method: Unit Credit Cost Method   
Under this method, we determine the present value of all benefits earned through the 
valuation date.  An individual's normal cost is the present value of the benefit expected 
to be earned in the valuation year.  The total accrued liability is the sum of the individual 
present values for all participants.  The Unfunded Accrued Liability is the difference 
between the accrued liability and the assets of the Trust.  If the assets exceed the 
accrued liability, the Plan is in a surplus position.  This method requires that each year’s 
contributions be applied first to the normal cost, and the balance of the contributions 
applied to amortize the Unfunded Accrued Liability. The normal cost is adjusted at the 
close of the plan year to reflect the actual level of contributions received during that plan 
year. 

Amortization Method: In accordance with the relief adopted under PRA, the 2008/2009 Plan Year eligible net 
investment loss is amortized over the 29-year period beginning July 1, 2009, using the 
prospective method for recognition. 
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ASSUMPTIONS: 

Interest Discount Rate: 7.00% for funding. 

Assumed Rate of Return on 
Investments: 

7.00% compounded annually, net of all expenses. 

Derivation of Net Investment 
Return and Discount Rate for 
FASB ASC 960 Accounting: 

The expected return assumptions are established based on a long run outlook and are 
based on past experience, future expectations and professional judgment. We have 
modeled the assumptions based on average long-term future expected returns and 
their respective capital market assumptions as provided by several investment 
professionals.  Based on the inputs of the Plan’s specific target asset allocation, we 
have established the reasonability of the Plan’s assumption. 

Operating Expenses Assumed covered by investment earnings. 

Justification for Demographic 
Assumptions: 

The mortality, termination, retirement and disability assumptions are reviewed with each 
valuation to ensure they are reasonable and represent the actuary’s best estimate of 
the long-term expectations for the Plan.  Past experience and anticipated future 
experience based on industry-specific knowledge and professional judgement are used 
to verify the reasonability of each of these assumptions. 

Mortality: Healthy Lives: RP-2000 Healthy Blue Collar Mortality Table projected 15 years (blended 
85% Male / 15% Female) 
Disabled Lives: RP-2000 Disabled Mortality Table (blended 85% Male / 15% Female)  

Mortality Improvement: The current mortality assumption, with no mortality improvement, is assumed to be 
reasonable at this time. 

Termination Rates: Select Period (from hire): Year 1 – 30%, Year 2 – 20%, Year 3 – 15%.  
Ultimate Period (Years 4+): Table T-2, The Actuary’s Pension Handbook inclusive of 
1951 Group Annuity Male Mortality.  
Non-Vested Participants have been assumed to earn one year of vesting credit annually 
until vested.  Reserves for Reinstatement Period Participants held at 25% of full value. 
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ASSUMPTIONS: 

Retirement Rates: If “Grandfathered” and eligible for Rule of 80 for accruals through December 31, 2011: 
Age Rate Age Rate Age Rate 
52 5% 58 10% 64 10% 
53 5% 59 10% 65 40% 
54 5% 60 15% 66 25% 
55 8% 61 15% 67 25% 
56 8% 62 20% 68 25% 
57 8% 63 35% 69 25% 

All others: 
Age Rate Age Rate Age Rate 
52 3% 58 7.5% 64 10% 
53 3% 59 7.5% 65 40% 
54 3% 60 10% 66 25% 
55 5% 61 10% 67 25% 
56 5% 62 15% 68 25% 
57 5% 63 35% 69 25% 

100% at age 70 and over. 
Inactive Participants are assumed to retire at age 65. 

Disability Rates: 1987 Commissioners Group Disability Incidence Table.  Note that disability incidence 
rates are loaded to the turnover rates, since disabilities occurring on or after  
July 1, 2011 are no longer eligible for disability benefits. 

Form of Payment: All participants are assumed to elect a Straight Life Annuity.  All other forms of payment 
are actuarially equivalent to the Straight Life Annuity. 

Late Retirement Behavior: Non-retired liabilities are loaded by 0.5% to account for late retirement increases. 

Marital Status: 80% of non-retired participants are assumed to be married. Females are assumed to 
be three years younger than their spouses. 

Future Employment: Unless otherwise stated, each active participant is assumed to work the same amount 
of hours worked in the prior plan year. 

Excluded Participants: Participants with less than one year of vesting service are excluded from the valuation. 

Missing Data: If not specified, participants are assumed to be male and the same age as the average 
of participants with the same status code. 
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EXHIBIT II 
PROJECTIONS USED TO TEST FUND STATUS 
For the July 1, 2019 – June 30, 2020 Plan Year 

 
 

1. Funding Standard Account Credit Balance (used in Exhibit III, Item 2) 

Credit Balance Projection (in Millions) 

As of July 1 2019 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 

Credit Balance 9.8 -6.3 -22.4 -37.2 -33.5 -25.1 -12.4 0.0 -0.4 3.3 3.9 

 

2. Funding Standard Account Credit Balance (used in Scheduled Progress Testing) 

Credit Balance Projection (in Millions) 

As of July 1 2019 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 

Credit Balance 9.8 -6.3 -22.4 -37.2 -33.5 -25.1 -12.4 0.0 -0.4 3.3 3.9 

Funding 
Percentage 

62.1% 62.1% 63.4% 64.1% 65.0% 66.4% 67.8% 69.2% 70.8% 72.5% 74.3% 

As of July 1 2030 2031 2032 2033 2034 2035 2036 2037 

Credit Balance 1.7 1.1 0.2 2.2 4.1 12.1 23.8 37.5 

Funding 
Percentage 

76.5% 78.9% 81.7% 84.9% 88.5% 92.5% 97.0% 101.9% 

 

3. Critical and Declining Solvency Projection (used in Exhibit III, Item 5) 
The solvency projections are tracked over 19 years based on the ratio of inactive participants to 

active participants of 2.17 from the July 1, 2018 actuarial valuation, in which there were 2,468 

actives and 5,358 inactives and an estimated funding ratio of 62.1% as of July 1, 2019. 

Projections (in Millions) 

As of July 1 2019 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 

Market Value 
of Assets 

 569.7   570.7   573.0   574.6   576.0   577.5   578.6   578.7   579.7   580.3   582.1  

As of July 1 2030 2031 2032 2033 2034 2035 2036 2037 2038   

Market Value 
of Assets 

 585.8   591.4   599.5   610.3   624.3   641.8   662.8   688.0   717.7    
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EXHIBIT III 
TESTS OF FUND STATUS 

For the July 1, 2019 – June 30, 2020 Plan Year 
 
 

Critical Status Test  

1. Is the Plan in critical status for the preceding plan year? YES  

2. Is the Plan projected to have an accumulated funding deficiency for the 
2019/2020 Plan Year or any of the 9 succeeding plan years, without regard 
to the use of the shortfall funding method but taking into account any 
extensions of the amortization periods under Section 431(d) of the Code? 

YES 

3. If 2 is no, is the Plan projected to become insolvent in any of the 30 
succeeding plan years? 

N/A 

4. Result: 

If 1 and 2 are both yes, then the Plan is in critical status based on the criteria 
outlined in Internal Revenue Code Section 432(e)(4)(B).   

If 2 and 3 are both no, then the Plan is projected to emerge from the Red 
Zone, and the zone status will be determined based on the criteria outlined 
in Internal Revenue Code Section 432(b).   

Critical Status 

Critical and Declining Status  

5. Is the Plan in critical status and projected to become insolvent within the 
current or the next 19 plan years? 

NO 

6. Result: 

If 4. is critical status and 5. is yes, then the Plan is in critical and declining 
status.   

If 4. is critical status and 5. is no, then the Plan is in critical status. 

Critical Status 
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EXHIBIT IV 
SCHEDULED PROGRESS 

For the July 1, 2019 – June 30, 2020 Plan Year 
 
 

On September 28, 2009, the Plan was initially certified as being in critical status for the Plan Year beginning 

July 1, 2009.  A Rehabilitation Plan was originally adopted on October 28, 2010.  The Rehabilitation Period 

for the Plan is the original 10-year period with 5-year extension beginning July 1, 2013 and ending  

June 30, 2028. 

 

To meet scheduled progress, the Plan must still be projected to emerge from critical status by the end of 

the Rehabilitation Period.  The tests below demonstrate that the Plan is not projected to satisfy the critical 
status emergence criteria at the end of the Rehabilitation Period. 

 

Rehabilitation Period Begins July 1, 2013 

Rehabilitation Period Ends June 30, 2028 

 

1. Is the Plan projected to avoid an accumulated funding deficiency in the 
2028/2029 Plan Year and for the nine succeeding plan years following the 
end of the Rehabilitation Period? 

YES 

2. Is the Plan projected to remain solvent for the 30 succeeding plan years 
starting in 2028/2029? 

YES 

3. Is the Plan making scheduled progress? 

If 1 and 2 are both yes, then the Plan is making scheduled progress (Enter 
Yes, otherwise enter No.)  

YES 
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Actuarial Certification 
May 21, 2021 

Board of Trustees 
Alaska Teamster-Employer Pension Plan 
 
Dear Trustees: 
 
Rael & Letson has prepared this report exclusively for the use of the Board 
of Trustees of the Alaska Teamster-Employer Pension Plan (“Plan”).  All 
supporting information pertaining to the findings presented in this report 
is described or contained within this report and the findings should not 
be relied upon for any other purpose than as stated herein.  This report 
may only be provided to other parties in its entirety.  

This report has been prepared as of July 1, 2020 to report on the health of 
the Plan, including reporting the: 

1. Plan’s funded status 

2. Plan’s funding requirements under the Employee Retirement 
Income Security Act of 1974 (ERISA)  

3. Plan experience for the 2019/2020 Plan Year  

4. Unfunded vested benefits for withdrawal liability purposes 

5. FASB ASC 960 required information for auditors 

6. Information required for governmental agencies 

7. Plan’s risk assessment 

We have relied on information supplied by the auditor with respect to 
contributions and assets and by the Plan Administrator with respect to 
participant data.  We have not verified and customarily would not verify 
such information, but we have no reason to doubt its substantial accuracy.  
We have also relied on third party actuarial valuation software to 
generate the liabilities in this report.  We have reviewed sample life 
calculations and have no reason to doubt the underlying valuation model 
or the results being generated by that model. 

These results are applicable for the Plan Year ending June 30, 2021.  
Future actuarial measurements may differ significantly from the current 
measurements presented in this report due to such factors as:  Plan 
experience differing from that anticipated by the economic or 
demographic assumptions; changes in economic or demographic 
assumptions; increases or decreases expected as part of the natural 
operation of the methodology used for these measurements (for instance, 
the end of an amortization period or additional cost or contribution 
requirements based on the Plan’s funded status); and changes in Plan 
provisions or applicable law.  Due to the limited scope of the assignment, 
we did not perform analysis of the potential range of such future 
measurements. 
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We are not aware of any events, subsequent to July 1, 2020, that would 
have a material effect on the actuarial findings presented in this report. 

In preparation of this report and the actuarial findings contained herein, 
we certify that: 

1. We have completed this actuarial valuation of the Plan as of  
July 1, 2020 in accordance with generally accepted actuarial 
principles and practices, including Actuarial Standards of Practice 
(ASOP) Nos. 4, 23, 27, 35, 41, 44, 51 and 56. 

2. There has been no conflict of interest between any relevant 
parties; no findings for which we, the actuaries, do not assume 
responsibility; and no deviation from ASOP Nos. 4, 23, 27, 35, 41, 
44, 51 and 56.  

3. To the best of our knowledge, the information supplied in this 
actuarial valuation is complete and accurate and, in our opinion, 
the individual assumptions used:  (a) are reasonably related to the 
experience of the Plan and to reasonable expectations; and  
(b) represent our best estimate of anticipated experience under 
the Plan. 

We, Paul Graf and Brian Harper, are actuaries for Rael & Letson.  We are 
members of the American Academy of Actuaries and each meet the 
Qualification Standards of the American Academy of Actuaries to render 
the actuarial opinion contained herein. 

 
Certified by:    ASA, EA, MAAA 
 Paul Graf 
 Enrolled Actuary No. 20-05627 
 

Reviewed by:    EA, MAAA 
 Brian Harper 
 Enrolled Actuary No. 20-06435 
 
cc: Dennie Castillo 
 Mike Monaco, Esq. 
 Troy Atkinson 
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Valuation Highlights 
 
A summary of the key valuation highlights for the Alaska Teamster-Employer Pension Plan follows: 
 

Participant Data 
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July 1, 2019 July 1, 2020 Change
     Actives 2,483 2,570 87
     Non-Vested Inactives¹ 1,122 1,060 (62)
     Vested Inactives² 1,511 1,527 16
     In Pay Status² 3,937 3,917 (20)

Total Participants 9,053 9,074 21
Market Value of Assets (MVA) $ 568,511,901 $ 508,845,093 $ (59,666,808)

Return on MVA (Prior Year) 4.02 % (3.93)% (7.95)%
Actuarial Value of Assets (AVA)³ $ 580,350,162 $ 561,716,462 $ (18,633,700)

Return on AVA (Prior Year) 4.58 % 3.46 % (1.12)%
Actuarial Accrued Liability³ $ 935,676,165 $ 928,218,377 $ (7,457,788)

Unfunded Accrued Liability  (MVA) 367,164,264 419,373,284 52,209,020
Unfunded Accrued Liability  (AVA) 355,326,003 366,501,915 11,175,912
MVA Funded Percentage 60.8 % 54.8 % (6.0)%
AVA Funded Percentage 62.0 % 60.5 % (1.5)%

Contributions (Prior Year)⁴ $ 38,466,985 $ 41,174,158 $ 2,707,173
Benefit Payments (Prior Year) 78,865,379 79,250,399 385,020
Present Value of Vested Benefits $ 986,414,113 $ 974,122,737 $ (12,291,376)
Unfunded Vested Benefits⁵ 417,902,212 465,277,644 47,375,432
Zone Certification Status Red Red
PPA Funded Percentage (AVA) 62.0 % 60.5 % (1.5)%
Credit Balance $ 9,471,256 $ (10,939,706) $ (20,410,962)

                                                                           

 

1 Includes participants who have had a Break-in-Service but who are still within the Plan’s reinstatement period.  25% of the liabilities for 
these participants are included in the valuation. 

2 Includes 114 Alternate Payees as of July 1, 2019 and 120 Alternate Payees as of July 1, 2020.  Excludes Supplemental Payees (30 deferred 
vested and 171 in pay status as of July 1, 2019 and 30 deferred vested and 167 in pay status as of July 1, 2020). 

3 2019/2020 Plan Year experience includes an asset loss of $19.8 million and a liability gain of $1.2 million as of July 1, 2020. 
4 Includes $594,554 in withdrawal liability contribution income for the 2018/2019 Plan Year and $2,580,587 for the 2019/2020 Plan Year. 
5 Includes $37,458,749 as of June 30, 2019 and $33,774,722 as of June 30, 2020 in additional unamortized adjustable benefits under PBGC 

Technical Update 10-3 based on the July 1, 2011 Rehabilitation Plan benefit reductions. 
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Section I – Assets and Liabilities 
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ASSETS 
A. Cash and Cash Equivalents $ 2,789
B. Marketable Securities 499,100,879
C. Net Receivables, Payables and Prepaid Expenses 9,741,425

D. Market Value of Assets  (A + B + C) $ 508,845,093
E. Actuarial Adjustment (Appendix E) 52,871,369

F. Total Assets at Actuarial Value  (D + E) $ 561,716,462
LIABILITIES 
Funding 
G. Actives $ 168,098,573
H. Non-Vested Inactives¹ 641,548
I. Vested Inactives 88,700,111
J. In Pay Status² 670,778,145

K. Actuarial Accrued Liability  (G + H + I + J) $ 928,218,377

L. Unfunded Accrued Liability  (K - F) $ 366,501,915
PPA (Statutory) 
M. Actives $ 168,098,573
N. Non-Vested Inactives 641,548
O. Vested Inactives 88,700,111
P. In Pay Status² 670,778,145

Q. Actuarial Accrued Liability  (M + N + O + P) $ 928,218,377
R. PPA Funded Percentage  (F / Q) 60.5 %

                                                              

                                                              

                                                              

                                                              

                                                              

 
1  Includes liabilities for 25% of non-vested inactives who have had a Break-in-Service 

but who are still within the Plan’s reinstatement period. 
2 Includes disableds and supplemental payees.  
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The financial status of the Plan provides us with the means of measuring 
the actuarial position of the Plan as of July 1, 2020. 

ASSETS 

The total Market Value of Assets as of July 1, 2020 is $508,845,093.  
Information regarding assets was taken from the draft audit report 
provided by Eide Bailly, LLP.  Results are not expected to change with the 
final audit. 

We have utilized an asset valuation method that recognizes net 
investment income on Trust assets that is more or less than a 7.00% 
market return per year over a five-year period.  The value of Trust assets 
based on this method is $561,716,462, which represents 110.4% of the 
Market Value of Assets.  This method is intended to dampen the volatility 
associated with year-to-year changes in the market value of Trust assets, 
while at the same time systematically recognizing overall investment 
performance over the long term.  The derivation of the Actuarial Value of 
Assets is shown in Appendix E.  

Contributions receivable from Employers for hours worked in the 
2019/2020 Plan Year but received after June 30, 2020 are included with 
net receivables. 

LIABILITIES 

The liabilities of the Plan are calculated for each individual participant 
based on data provided by the Plan Administrator and assumptions that 
are outlined in Appendix A.  The $670,778,145 liability for those in pay 
status represents the estimated amount required as of the valuation date 
to pay their benefits as they come due in the future.  The remaining 
liability is split between participants who are inactive and those who are 
continuing to earn benefits under the Plan.  The Actuarial Accrued 
Liability is the sum of the liability amounts for each group and is equal to 
$928,218,377.   

UNFUNDED ACCRUED LIABILITIES 

The liabilities of the Plan exceed the Actuarial Value of Assets by 
$366,501,915.  This amount is known as the Unfunded Accrued Liability, 
which is amortized by the excess of contributions received over the cost 
of each future year’s accumulation of benefits.  If the Market Value of 
Assets is used, the Unfunded Accrued Liability is equal to $419,373,284. 
As shown in Section III, the current excess of contributions over benefit 
accruals is about $28.7 million.  The projected excess is about $32.8 
million per year based on ultimate projected hours and costs, which is 
projected to be sufficient to pay down the Unfunded Accrued Liability on 
both an Actuarial Value of Assets basis and a Market Value of Assets basis 
assuming all future actuarial assumptions are realized. 
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Section II – Actuarial Experience 
 

ACTUARIAL VALUATION 

An actuarial valuation is a snapshot of asset and liability measures of the 
pension fund.  It is used to estimate the amount of funds needed to help 
assure the future payment of retirement, termination, disability and death 
benefits to Plan participants based on Plan benefits in effect on the 
valuation date.  The liability is based on the actual service rendered by 
these participants prior to the valuation date and on a set of actuarial 
assumptions and methods.  These assumptions have been selected by the 
Actuary while the methods have been adopted by the Trustees upon the 
recommendation of the Actuary.  Both are described in Appendix A. 

GAIN/(LOSS) 

To the extent that actual experience during the plan year is different from 
what was expected based on the set of actuarial assumptions outlined in 
Appendix A, gains or losses are realized.  

An asset gain or loss results if the Actuarial Value of Assets returns more 
or less than the assumed rate of return.   

Liability gains or losses occur when actual demographic experience is 
different from that assumed by the demographic assumptions.  The total 
liability gain or loss consists of gains or losses attributable to mortality, 
termination, retirement and disability assumptions.  In addition, the 
effects of unforeseen data changes that may occur from year to year are 
part of the miscellaneous component. 

  



Alaska Teamster-Employer Pension Plan 
Actuarial Valuation as of July 1, 2020 

 

Section II – Actuarial Experience (Continued) 
 

 

Rael & Letson 7 
 

Development of Gain/(Loss) 

The net actuarial gain or loss includes all actuarial experience from assets 
and liabilities.  The following exhibit develops the net actuarial gain or 
loss for the 2019/2020 Plan Year: 

NET ACTUARIAL GAIN/(LOSS) 

A. Unfunded Accrued Liability on July 1, 2019 $ 355,326,003

B. Normal Cost  9,599,292

C. Contributions for 2019/2020 (41,174,158)

D. Interest on A, B and C 24,103,675

E. Expected Unfunded Accrued Liability on 
July 1, 2020    (A + B + C + D) $ 347,854,812

F. Actual Unfunded Accrued Liability on
July 1, 2020 366,501,915

G. Net Actuarial Gain/(Loss)  (E - F) $ (18,647,103)

                                                              

                                                              

 
 

Summary of Gain/(Loss) by Source 

The total net actuarial gain or loss for the 2019/2020 Plan Year is 
allocated among asset and liability components as shown below: 

Asset Experience 

Investment $ (19,849,302)

Total Asset Loss $ (19,849,302)

Liability Experience 

Mortality 1,181,499

Termination (710,927)

Retirement 1,178,380

Miscellaneous (446,753)

Total Liability Gain $ 1,202,199

Net Actuarial Experience Loss $ (18,647,103)

Gain/(Loss)
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ASSET EXPERIENCE  

Net Investment Return  

The assumed rate of return on investments is 7.00% compounded 
annually, net of all expenses.  The net investment return on the Actuarial 
Value of Assets (AVA) during the 2019/2020 Plan Year was 3.46% and 
resulted in an asset loss of $19,849,302.  Appendix E shows the details 
of the actual net investment income calculation. 

Return 
on AVA

A. Gross Investment Income $ 23,440,617 4.18 %

B. Operating Expenses (1,831,501) (0.33)%

C. Investment Expenses (2,166,575) (0.39)%
                                          

D. Net Investment Income  (A + B + C) $ 19,442,541 3.46 %

E. Expected Net Investment Income 39,291,843 7.00 %
                                          

F. Investment Loss  (D - E) $ (19,849,302) (3.54)%

                                                        

                                                        

Dollar Amount

 

2016 7.16 % (0.49)%
2017 7.49 % 11.57 %
2018 6.90 % 7.14 %
2019 4.58 % 4.02 %
2020 3.46 % (3.93)%

5-Year Average¹ 5.91 % 3.52 %
10-Year Average¹ 5.56 % 6.63 %

Plan Year 
Ending 
June 30  

Net Investment Return  

Actuarial Value Market Value 

 
1 Geometric average return. 
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Liability Experience  

The key demographic assumptions in the valuation are mortality for 
active and inactive participants and termination, retirement and 
disability for active participants.  Liability gains and losses that are 
allocated to mortality, termination, retirement and disability components 
usually reflect more than one related demographic assumption, such as 
the form of benefit elected and the spouse age difference.  These items as 
well as further details and historical information on the Plan’s liability 
experience are included in Appendix D. 

Historical Gain/(Loss) 

Fluctuations in experience for all assumptions are to be expected from 
year to year.  It is the net result over a period of time that must be viewed 
to determine the validity of the assumptions used.  A summary of the asset, 
liability and net actuarial gain/loss amounts over the last five years is 
shown below.   

Plan 
Year 

2015/2016 $ 898,857 $ 1,854,972 $ 2,753,829
2016/2017 2,816,801 2,320,332 5,137,133
2017/2018 (577,239) 6,139,330 5,562,091
2018/2019 (13,902,762) 95,934 (13,806,828)
2019/2020 (19,849,302) 1,202,199 (18,647,103)

5-Year Total $ (30,613,645) $ 11,612,767 $ (19,000,878)

Gain/(Loss) Gain/(Loss) Gain/(Loss) 
Asset Liability Net Actuarial 
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Section III – Employer Contributions and Costs 

 

PROJECTION FOR 2020/2021 PLAN YEAR 

Employer contributions and costs for the 2020/2021 Plan Year are based 
on contribution rates and hours assumed to be worked in 2020/2021.  
Based on Trustee input for the 2020/2021 zone status certification, the 
projection assumes 4.5 million hours will be worked in 2020/2021.  The 
costs reflect the implementation of the Rehabilitation Plan provisions 
effective July 1, 2011.  As of July 1, 2017, all Employers had adopted the 
Rehabilitation Plan (RP) supplemental contribution schedule.  Projected 
Employer contributions for the 2020/2021 Plan Year will meet minimum 
funding requirements of ERISA and will be fully deductible by Employers.  

The difference between the Employer contributions and the cost of 
benefits is the excess (if any) that can be used to pay down the Unfunded 
Accrued Liability. 

 

 

Also illustrated is an estimate of Employer contributions and costs upon 
full phase-in of the Rehabilitation Plan (RP) supplemental schedule and 
realization of lower costs due to grandfathered participants retiring based 
on 5.1 million hours worked.  This assumes full phase-in of the 
Rehabilitation Plan supplemental contribution schedule and reflects the 
long-term projected estimated cost of benefits, which is expected to 
decrease as grandfathered participants retire.  

2020/2021 
Plan Year

A. Employer Contributions $ 38,334,000 $ 43,445,000

B. Estimated Cost of Benefits 9,634,000 10,649,000

C. Available for Funding   (A - B) $ 28,700,000 $ 32,796,000

Ultimate 
Hours/Cost

                                                                                                       

 

Dollars per Covered Hour 2020/2021 
Plan Year

A. Employer Contributions $ 8.52 $ 8.52

B. Estimated Cost of Benefits 2.14 2.09

C. Available for Funding   (A - B) $ 6.38 $ 6.43

Ultimate 
Hours/Cost
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The projected Employer contributions exceed the estimated cost of 
benefits to be earned during 2020/2021 by about $28.7 million and by 
about $32.8 million based on the ultimate hours assumptions and the 
estimated long-term cost of benefits.  Based on asset and liability 
measures on the valuation date, this excess is sufficient to pay down the 
Unfunded Accrued Liability on both an Actuarial Value of Assets basis (30 
years) and a Market Value of Assets basis (66 years) assuming all future 
actuarial assumptions are realized.   

Actuarial Value  
Basis 

Market Value    
Basis 

Unfunded Accrued Liability (UAL) $ 366,501,915 $ 419,373,284

Amount Available for Funding 28,700,000 28,700,000

Period to Pay off UAL¹ 30 Years 66 Years  
1 If total withdrawal liability payments of $28.0 million expected to be paid over the 

next eight Plan Years are reflected as expected contributions, the payoff period 
reduces to 25 years on an Actuarial Value Basis and 40 years on a Market Value Basis. 

Based on the terms of the Rehabilitation Plan (RP) adopted by the 
Trustees effective July 1, 2011 and modified most recently effective  
July 1, 2016, the Plan is expected to satisfy the requirements of the RP by 
the end of the Rehabilitation Period.  We will continue to monitor the 
Plan’s status and work with the Board to update the RP as needed, and 
provide updates on the Plan’s scheduled progress. 

 

HISTORICAL  

Over time, Employer contributions have not only been used to fund the 
cost of benefits but also have been sufficient to provide funding for the 
Unfunded Accrued Liability.   
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Section IV – Withdrawal Liability 

 

Withdrawal liability assessments, if any, are based on the amount of 
“Unfunded Vested Benefits” (UVB) and an Employer’s contribution 
history.  For this purpose, benefits in which a participant is not 
immediately vested are excluded from the determination of vested 
benefits (death benefits other than the Qualified Pre-retirement Survivor 
Annuity (QPSA) are not included).  Based on Board of Trustee input, the 
Plan uses a market based approach to determine the Plan’s Unfunded 
Vested Benefits.  Assets are based on the Market Value of Assets for 
withdrawal liability purposes.  

 

The simplified method (under PBGC Technical Update 10-3) was adopted 
to comply with the Pension Protection Act’s requirement for Red Zone 
plans to disregard any reduction in adjustable benefits when determining 
the UVB for withdrawal liability.  This method fixes the value of the 
adjustable benefits when they were initially reduced, decreases the fixed 
value annually by amortizing it over 15 years and pairs the amortized 
value for a given year with the UVB for withdrawal liability.  In addition, 
the Plan’s withdrawal liability method was changed effective for 
withdrawals occurring on or after July 1, 2013 to the Presumptive Method 
under ERISA section 4211(b).  For withdrawals occurring in the 
2020/2021 Plan Year, the Presumptive Method will be used exclusively.  
The resulting UVB as of June 30, 2020 is as follows:  

A. Vested Benefit Liabilities Earned to Date $ 940,348,015

B. Market Value of Assets 508,845,093

C. Unfunded Vested Benefits 
    (A - B, not less than $0) 

D. Unamortized PBGC 10-3 Bases  $ 33,774,722

E. Total Allocable Unfunded Vested Benefits  
    (C + D) 

431,502,922$

                                                                               

June 30, 2020

                                                                               

$ 465,277,644
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A positive Unfunded Vested Benefits value means that Employers who 
withdraw in the 2020/2021 Plan Year may be subject to a withdrawal 
liability assessment. 

Under the Simplified Method, the Plan’s unfunded vested benefits are 
comprised of Affected Benefits which are unfunded vested benefits 
attributable to the establishment of the Rehabilitation Plan plus “other” 
unfunded vested benefits.  The initial Affected Benefits totaled 
$57,487,262 and are being amortized over a period of 15 years.  As of  
June 30, 2020, the outstanding balance is $33,774,722 and the remaining 
amortization period is 7 years.  The unamortized balance is not included 
in the Plan’s unfunded vested benefit liabilities for withdrawal liability 
purposes.  Instead, each withdrawn employer’s share of the unamortized 
balance is added proportionately to their withdrawal liability assessment, 
if any. 

 

Over time, the UVB has increased and decreased as shown below. 
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Section V – Risk Assessment 
 

The Plan’s future financial condition will be based on actual experience 
that arises in each future year.  The actuarial assumptions, both economic 
and demographic as outlined in Appendix A, are selected to anticipate the 
experience for the Plan.  There is a range of potential acceptable 
assumptions that could be used.  We have not analyzed the range of 
acceptable assumptions but have selected the assumptions that we feel 
best represent the expected experience of the Plan for the purpose at 
hand.  The risk to the Plan is that there is uncertainty of future results due 
to actual experience deviating from expected experience.  These 
deviations can cause asset/liability mismatch risk, or the potential that 
changes in asset values are not matched by changes in the value of 
liabilities.  This mismatch can create funding risk for employers and 
participants.  Funding risk is primarily comprised of the following key risk 
factors: 

• Investment return risk 

• Longevity and other demographic risks   

• Contribution risk  

All plans will face longevity and other demographic risks to some extent.  
These risks can be analyzed by looking at the historical gains or losses due 
to the corresponding assumptions in the context of the business cycles 
that were present.  Refer to Section II and Appendix D for additional 
details.  As the traditional multiemployer defined benefit plan matures 
(more inactive participants and fewer actives), there is higher investment 
and contribution risk to the plan.  In this traditional multiemployer plan 
design, planning for these risks is vital in managing funding risks for 
stakeholders.  The primary risks above can be analyzed by looking at a 
sensitivity analysis and statistics related to the Plan’s level of maturity.  
Historical information related to the Plan’s risks is shown in Appendix F.  
In addition, projections or risk studies can provide a further look at the 
Plan’s risk analysis.  
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INVESTMENT RETURN RISK 

Investment return risk is the potential that investment returns will be 
different from expected.  The Plan faces investment risk when the assets 
return less than the assumed rate of return.  Note that investment returns 
will vary year by year, but they are currently expected to average 7.00% 
over the long term.  The interest discount rate of the Plan has been set 
according to our long-term outlook on what the Plan might receive based 
on the current investment policy.  Generally, the more mature a plan is, 
the more reliant it is on investment returns and thus may be more 
vulnerable to investment return risk.   

To illustrate the impact of a change in the investment return, we look at 
the impact on the Plan’s liabilities.  The following graph illustrates how 
sensitive the Plan’s liabilities are to a 1.00% decrease in the interest 
discount rate currently used to value liabilities.  The graph shows 
liabilities valued at the corresponding interest discount rates (6.00% and 
7.00%) in comparison to the current Market Value of Assets.  The 
liabilities shown are the present value of future benefits broken down into 
the present value of accrued benefits (PVAB) and the present value of 
future normal costs (PVFNC), which is the present value of benefits 
expected to be earned in the future.  
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If the current hours and contribution levels remain the same going 
forward and the assumed rate of return and interest discount rate are 
6.00%, the excess contributions are not sufficient to pay down the 
Unfunded Accrued Liability (UAL) on a Market Value basis if all future 
actuarial assumptions are realized.   

If the current hours level remains the same going forward and the 
assumed rate of return and interest discount rate are 6.00%,  an hourly 
rate increase of $1.89 would be needed to pay for the one-time increase 
in liabilities if amortized over the next 15 years and all other actuarial 
assumptions are realized.  In addition, an hourly rate increase of $0.37 
would be needed each year to pay for the associated annual increase in 
normal cost.  Even with these hourly rate increases, the Plan may be 
projected to have a lower funded percentage in 15 years due to a lower 
expected return on Plan assets (6.00% vs. 7.00%).  The impact of variable 
investment returns (especially through projections) is outside the scope 
of this report. 
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LONGEVITY AND OTHER DEMOGRAPHIC RISKS 

Longevity and other demographic risks are the potential that mortality 
and other demographic experience will be different from expected 
experience based on the assumptions outlined in Appendix A.  Gains and 
losses over a period of time can be analyzed to see how well actual 
experience follows expected experience.  Section II and Appendix D can 
be reviewed for current and historical demographic experience to help 
guide future expectations. 

Of utmost importance demographically is longevity risk.  If participants 
live longer than what is expected through the mortality assumption, the 
liabilities will be understated and the future funding levels of the Plan will 
be lower than expected.  Retirement risk can sometimes be significant as 
well.  For example, if demographic experience results in a 3% increase in 
the Plan’s liability due to such issues as increased early retirements and 
fewer deaths than expected, an hourly rate increase of $0.66 would be 
needed to cover the added cost if amortized over the next 15 years 
assuming no change in expected hours and all other actuarial 
assumptions are realized.   

CONTRIBUTION RISK 

Contribution risk is the potential that contributions received are different 
from contributions expected to be received, including contributions 
required under collective bargaining agreements, Funding Improvement/ 
Rehabilitation Plans and withdrawal liability assessments.  The Plan could 
also face contribution risk if the current contribution level does not cover 
the cost of benefits being earned or would result in a current or projected 
credit balance deficiency.  Contributions can also be impacted by 
unexpected changes in hours or the number of active participants for 
whom contributions are due to the Plan.  The hours and number of active 
participants over the last 20 years can be reviewed under Appendix F to 
help understand the role of contribution risk historically and to help 
evaluate this risk prospectively.   
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The chart below illustrates how the Plan’s hours level can impact the 
number of years required to pay down the Unfunded Accrued Liability on 
a Market Value basis (UAL (MVA)) assuming the same level of hours are 
worked in each future year, the average hourly contribution rate remains 
the same and all other actuarial assumptions are realized: 

Expected Hours 4,294,000 4,500,000 5,664,000

Expected Contributions¹ $ 36,579,000 $ 38,334,000 $ 48,250,000

Estimated Cost of Benefits 9,193,000 9,634,000 12,127,000

Expected Available for Funding as 
of Mid-year $ 27,386,000 $ 28,700,000 $ 36,123,000

UAL (MVA) $ 419,373,284 $ 419,373,284 $ 419,373,284

Years to Fully Fund Cannot Pay Off 66 Years 23 Years

Years to Fully Fund on a Market Value Basis Based on Hours Worked 

                                                                                                                                                                  

Lowest Hours in 
Past 15 Years 

Current Hours 
Assumption

Highest Hours in 
Past 15 Years 

 
1 Expected contributions are based on an hourly contribution rate of $8.52. 

 

PLAN MATURITY AND RISK MEASUREMENTS 

There are several statistics that can help in assessing a plan’s ability to 
recover from financial challenges and its long-term sustainability.  The 
information that follows shows some of these key measurements for the 
Plan along with their definitions and concluding remarks about the Plan’s 
ability to address risk. 

PLAN MATURITY AND RISK MEASUREMENTS 

July 1, 2019 July 1, 2020 Change

Inactive to Active Ratio 2.15 2.07 (0.08)
In Pay Status Actuarial Accrued 
Liability to Total Actuarial Accrued 
Liability Ratio 

0.72 0.72 0.00

Net Cash Flow as a % of Average 
MVA (7.3)% (7.4)% (0.1)%

Contribution Increase to Fund 1% 
Market Return Shortfall Over One 
Year¹

$ 5.7 million  
($1.16 / hour)

$ 5.1 million  
($1.13 / hour) (2.6)%

Contribution Increase to Fund 10% 
Market Return Shortfall Over 15 
Years¹

$1.19 / hour $1.16 / hour (2.5)%

MVA Funded Percentage 60.8 % 54.8 % (6.0)%
Current Liability Funded 
Percentage 36.9 % 31.8 % (5.1)%  

1  Assumes 4,900,000 future hours in 2019/2020 and 4,500,000 future hours in 
2020/2021.  Figure shown is a “temporary” one-time increase to fund a one-time 
shortfall. 
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• Inactive to Active Ratio is the number of retirees, beneficiaries and 
vested inactive participants each active participant “supports.”  
The higher the ratio, the more mature the plan. 

• In Pay Status Actuarial Accrued Liability to Total Actuarial 
Accrued Liability Ratio is the ratio of the liability associated with 
retirees and beneficiaries currently receiving a benefit to the 
Plan’s total liability.  The higher the ratio, the more mature the 
plan. 

• Net Cash Flow as a % of Average MVA is the Plan’s cash inflows in 
the form of contributions less the Plan’s cash outflows in the form 
of benefit payments as a percent of the average Market Value of 
Assets.  The percentage represents the “opposite” investment 
return needed to maintain level assets (i.e., negative cash flow, 
positive return needed).  The lower the percentage, the more 
mature the plan. 

• Contribution Increase to Fund 1% Market Return Shortfall over 
One Year is the additional contribution that would be required to 
offset a 1% shortfall in the Plan’s investment return for the year.  
Also shown is the corresponding immediate increase in the 
average hourly contribution rate needed to fund the 1% shortfall 
based on the hours expected to be worked that year.  Note, future 
benefit reductions could also be used to address a shortfall. 

• Contribution Increase to Fund 10% Market Return Shortfall over 
15 Years is the immediate increase in the average hourly 
contribution rate that would be required to fund a 10% shortfall 
in the Plan’s investment return for the year if amortized over a 15-
year period.  This assumes the hours expected to be worked in 
that year are also worked in each of the subsequent 14 years, the 
contribution rate remains the same and all other future actuarial 
assumptions are realized.  Again, future benefit reductions could 
also be used to address a shortfall. 

• MVA Funded Percentage is the Market Value of Assets divided by 
the Plan’s liabilities, determined using valuation assumptions.  In 
general, plans should have a long-term goal to achieve at least 
100% funding and remain fully funded. 

• Current Liability Funded Percentage is the Market Value of Assets 
divided by the Plan’s liabilities, determined using a risk-free 
interest rate and mandated mortality assumption.  This 
information is reported on the Form 5500 Schedule MB and may 
be used as a rough estimate of the Plan’s funding on a liquidation 
basis.   
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The Plan has cash outflows that exceed cash inflows and more inactive 
participants than active participants indicating the Plan is more reliant on 
investment income to pay pension benefits than on contributions for 
active hours worked.  Thus, the Plan is more likely to experience funding 
issues if investment returns fall short of the 7.00% assumed return.  
However, this Plan’s level of maturity does not currently hinder the Plan’s 
ability to achieve its assumed rate of return given the current industry 
activity (contribution rates and hours worked).   

 



Alaska Teamster-Employer Pension Plan 
Actuarial Valuation as of July 1, 2020 

 

 

Rael & Letson 20 
 

Section VI – Other Plan Information 

 

CHANGES IN PLAN PROVISIONS, VALUATION METHODOLOGY, 
AND ASSUMPTIONS 

The current liability interest and mortality assumptions were updated as 
prescribed by IRS regulations.  Refer to Appendix A for a description of 
these changes.  

No other changes to Plan provisions, valuation methodology, and 
assumptions have been made since the prior valuation as of July 1, 2019. 

REHABILITATION PLAN 

The Board of Trustees adopted a Rehabilitation Plan which was targeted 
to have the Plan emerge from Critical Status by the end of the 
Rehabilitation Period (June 30, 2023).  Upon determination by the Board 
of Trustees that the Plan had exhausted all reasonable measures to 
emerge from critical status by the end of the original Rehabilitation Period, 
the Rehabilitation Plan has been extended by 5 years.  The benefit changes 
made by the Rehabilitation Plan became effective July 1, 2011 and are 
briefly summarized below. 

Eligibility for unreduced Early Retirement benefits was modified as 
follows: 

1. Early Retirement eligibility increased to Age 63 with 30 years of 
service or 60,000 Contributory Hours1. 

2. Qualified Retirement no longer applies. 

3. Rule of 80 became Rule of 85 with a minimum age of 60 and at 
least 10,000 surcharge hours and 1,000 hours of currency. 

Participants that satisfied the former eligibility requirements for an 
unreduced Early Retirement (Early, Qualified or Rule of 80) by  
December 31, 2011 will be able to receive the accrued benefit earned 
prior to December 31, 2011 without reduction regardless of when they 
retire. 

 

 

 

 

1  Actuarially reduced retirement benefit applies from Early Retirement (age 63) or 
Rule of 85 (age 60) if the Participant satisfies the years/hours requirement but not 
the age requirement. 
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Section VII – Appendices 
 

Appendix A Actuarial Methods and Assumptions 

Appendix B Summary of Principal Plan Provisions 

Appendix C Participant Information 

Appendix D Liability Experience 

Appendix E  Asset Information 

Appendix F Historical Information 

Appendix G Funding Standard Account (for Schedule MB) 

Appendix H Additional Schedule MB Information 

Appendix I Maximum Deductible Contribution 

Appendix J Auditor Information (FASB ASC 960)  

Appendix K Funding Standard Account (No Amortization Extension) 
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Appendix A – Actuarial Methods and Assumptions 
 

METHODOLOGY: 

Actuarial Value of Assets Assets are valued according to a method which recognizes 20% of each year’s excess (or deficiency) of actual investment 
return on the Market Value of Assets over the expected return on the Market Value of Assets in the year the excess (or 
deficiency) occurs.  An additional 20% of the excess (or deficiency) is recognized in each of the succeeding four years 
until it is totally recognized.  In no event will the Actuarial Value of Assets be less than 80% or more than 120% of the 
Market Value of Assets.   

Actuarial Cost Method Unit Credit Cost Method  
Under this method, we determine the present value of all benefits earned through the valuation date.  An individual's 
normal cost is the present value of the benefit expected to be earned in the valuation year.  The total accrued liability is 
the sum of the individual present values for all participants.  The Unfunded Accrued Liability is the difference between 
the accrued liability and the assets of the Trust.  If the assets exceed the accrued liability, the Plan is in a surplus position.  
This method requires that each year’s contributions be applied first to the normal cost, and the balance of the contributions 
applied to amortize the Unfunded Accrued Liability.  The normal cost is adjusted at the close of the plan year to reflect 
the actual level of contributions received during that plan year. 
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ASSUMPTIONS: 

Interest Discount Rate 7.00% for funding and FASB ASC 960, 6.75% for withdrawal liability, and 2.68% for current liability. 

Assumed Rate of Return on Investments 7.00% compounded annually, net of all expenses. 

Derivation of Net Investment Return and 
Discount Rate for FASB ASC 960 
Accounting 

The expected return assumptions are established based on a long-term outlook and are based on past experience, 
future expectations and professional judgment.  We have modeled the assumptions based on average long-term future 
expected returns and their respective capital market assumptions as provided by several investment professionals.  
Based on the inputs of the Plan’s specific target asset allocation, we have established the reasonability of the Plan’s 
assumption.    

Investment and Operating Expenses Assumed covered by investment earnings.   

Justification for Demographic 
Assumptions 

The mortality, termination, retirement and disability assumptions are reviewed with each valuation to ensure they are 
reasonable and represent the actuary’s best estimate of the long-term expectations for the Plan.  Past experience and 
anticipated future experience based on industry-specific knowledge and professional judgment are used to verify the 
reasonability of each of these assumptions. 

Mortality Healthy Lives: RP-2000 Healthy Blue Collar Mortality Table projected 15 years (blended 85% Male / 15% Female) 
Disabled Lives: RP-2000 Disabled Mortality Table (blended 85% Male / 15% Female)  
Current Liability: 2020 static mortality tables provided in IRC Regulations Section 1.431(c)(6)-1, as prescribed by IRS 
Notice 2019-26. 

Mortality Improvement The current mortality assumption, with no mortality improvement, is assumed to be reasonable at this time. 

Termination Rates Select Period (from hire): Year 1 – 30%, Year 2 – 20%, Year 3 – 15%.  
Ultimate Period (Years 4+): Table T-2, The Actuary’s Pension Handbook inclusive of 1951 Group Annuity Male 
Mortality.   
Non-Vested Participants have been assumed to earn one year of vesting credit annually until vested.  Reserves for 
Reinstatement Period Participants held at 25% of full value. 
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ASSUMPTIONS: 

Retirement Rates If “Grandfathered” and eligible for Rule of 80 for accruals through December 31, 2011: 
 

Age Rate Age Rate Age Rate 
52 5% 58 10% 64 10% 
53 5% 59 10% 65 40% 
54 5% 60 15% 66 25% 
55 8% 61 15% 67 25% 
56 8% 62 20% 68 25% 
57 8% 63 35% 69 25% 

 

All others: 
 

Age Rate Age Rate Age Rate 
52 3% 58 7.5% 64 10% 
53 3% 59 7.5% 65 40% 
54 3% 60 10% 66 25% 
55 5% 61 10% 67 25% 
56 5% 62 15% 68 25% 
57 5% 63 35% 69 25% 

 

100% at age 70 and over. 
Inactive Participants are assumed to retire at age 65.  

Disability Rates 1987 Commissioners Group Disability Incidence Table (blended 85% Male / 15% Female).  Note that disability 
incidence rates are loaded to the turnover rates, since disabilities occurring on or after July 1, 2011 are no longer eligible 
for disability benefits. 

Form of Benefit All participants are assumed to elect a Straight Life Annuity.  All other forms of payment are actuarially equivalent to 
the Straight Life Annuity. 
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ASSUMPTIONS: 

Late Retirement Behavior Non-retired liabilities are loaded by 0.5% to account for late retirement increases. 

Marital Status 80% of non-retired participants are assumed to be married.  Females are assumed to be three years younger than their 
male spouses. 

Future Employment Unless otherwise stated, each active participant is assumed to work the same amount of hours worked in the prior plan 
year. 

Excluded Participants Participants with less than one year of vesting service are excluded from the valuation. 

Missing Data If not specified, participants are assumed to be male and the same age as the average of participants with the same 
status code. 

 

CHANGES SINCE PRIOR VALUATION The current liability interest rate was changed from 3.07% to 2.68% due to a change in the allowable interest rate 
range, and the current liability mortality table was updated as required. 
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Appendix B – Summary of Principal Plan Provisions 

 

The Alaska Teamster-Employer Pension Plan was established on July 1, 1966.  It has been amended from time to time since that date.  The most recent 
restatement of the Plan is effective July 1, 2014.   

Participants are eligible for the greater of benefits provided under the Plan as of June 30, 1999 or the benefits provided as described below provided they 
have at least 1,000 contributory hours of work after July 1, 1997.   

Effective July 1, 2011, the provisions of the Rehabilitation Plan adopted by the Trustees came into effect.  The principal provisions of the Plan as of  
July 1, 2020 are summarized below.  Any provision changes effective with the Rehabilitation Plan are noted in parenthesis and italics.  

NORMAL RETIREMENT 

Eligibility Later of age 65 or 5th anniversary of participation. 

Monthly Benefit Service before July 1, 1990: 2½% of Employer contributions made prior to July 1, 1990.  Service after June 30, 1997 and 
before July 1, 2003:  2½% of Employer contributions after June 30, 1997 and before July 1, 2003 (for the period  
July 1, 2000 to June 30, 2002 the benefit rate is 3%).  Service after June 30, 2003 and before July 1, 2006: 1.25% of 
Employer contributions after June 30, 2003 and before July 1, 2006. Service after June 30, 2006 and before  
July 1, 2007: 2% of Employer contributions after June 30, 2006 and before July 1, 2007. Service after June 30, 2007: 
1.0% of Employer contributions after June 30, 2007, plus either: 

(a) if 1,000 or more hours after June 30, 1997, 

i. 2% of Employer contributions from July 1, 1990 through June 30, 1997 plus 

ii. ½% of each $1.00 of 1990-1997 contributions for each $1.00 of contributions made after June 30, 1997, or  

(b) 1.875% of 1990-1997 contributions. 
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EARLY RETIREMENT (Rehabilitation Plan:  If eligible for Early Retirement, Qualified Retirement or Rule of 80 by December 31, 2011, participant is 
“Grandfathered” and current provisions apply for benefits earned through December 31, 2011) 

Eligibility (a) Minimum - Age 52 and vested. 

(b) Early Retirement - Age 57 with 50,000 or more contributory hours, or if earlier, with 25 years of 1,000 or more 
contributory hours.   

(Rehabilitation Plan: If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, Early 
Retirement is age 63 with 30 contributory years of service or 60,000 contributory hours) 

(c) Qualified Retirement - Age 60 with 20,000 or more hours or if earlier, 10 years of 1,000 or more hours and current 
activity.   

(Rehabilitation Plan: If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, 
Qualified Retirement no longer applies) 

(d) Rule of 80 - Age 50 with 10,000 or more contributory hours of work after June 30, 1990, 1,000 or more hours with 
Rule of 80 surcharge and age plus service equals 80 or more.   

(Rehabilitation Plan: If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, Rule 
of 85 with a minimum age of 60 and a combination of 10,000 surcharge hours and 1,000 hours of currency) 

Monthly Benefit (a) If satisfy service but not age requirements for Rule of 80, Qualified or Early - Actuarially reduced accrued benefit 
from Normal, Qualified or Early Retirement Age.  

(Rehabilitation Plan: If “Non-Grandfathered” and satisfied years/hours requirement or for benefits earned after 
December 31, 2011 if “Grandfathered”, actuarially reduced retirement benefit applies from Early Retirement (age 
63) or Rule of 85 (age 60)). 

(b) If satisfy age and service requirements for Rule of 80, Qualified or Early - Unreduced accrued benefit.   

(Rehabilitation Plan: If “Non-Grandfathered or for benefits earned after December 31, 2011 if “Grandfathered”, 
applies for Early Retirement and Rule of 85) 



Alaska Teamster-Employer Pension Plan 
Actuarial Valuation as of July 1, 2020 

 

Appendix B – Summary of Principal Plan Provisions (Continued)  
 

 

Rael & Letson 28 
 

POSTPONED RETIREMENT 

Eligibility After later of age 65 or 5th anniversary of participation. 

Monthly Benefit Actuarial equivalent of foregone Normal Retirement Benefits. 

DISABILITY RETIREMENT 

Eligibility 5 years of vesting service and total and permanent disability while an active participant. 

Monthly Benefit Actuarially reduced retirement benefit but not less than $69.90 per year of service (up to $489.30).   

(Rehabilitation Plan:  Disability Retirement eliminated except for those in pay status) 

PRE-RETIREMENT DEATH BENEFIT  

Eligibility Vested. 

Monthly Benefit 66-2/3% Joint Marital Annuity for married participants or a 5-year payout of Early Retirement Benefit for all others. 

FORMS OF ANNUITY PAYMENTS 

Normal Form For Married Participants: 50% Joint Annuity. 

For Unmarried Participants: Straight Life Annuity. 

Optional Forms Five-Year Certain Life Annuity. 

Modified Joint Annuity (66-2/3%, 75%, 100%). 

Straight Life Annuity with Modified Joint Annuity (66-2/3%). 
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OTHER 

Eligibility 250 hours during a Plan Year. 

Vesting One year of vesting service is provided for 250-2,000 hours.  Proportionately more than one year of vesting service is 
provided for more than 2,000 hours and proportionately less than one year of vesting service is provided for less than 250 
hours.   

100% vested if 5 or more years of service (with at least 1 hour after June 30, 1999).  Otherwise, 10 or more years of 
service.  100% vesting also occurs upon attainment of Normal Retirement. 

Contributory Service Through December 31, 2011: One year of contributory service for 1,000 – 2,000 contributory hours in a Plan Year with 
proportionately higher credit for hours worked above 2,000. 

(Rehabilitation Plan: After December 31, 2011, no proportionately higher credit provided for hours worked above 2,000.  
Maximum of one year of contributory service.) 

Suspension of Benefits 40 hours of employment in a month in Alaska in the same industries and trades or crafts as covered employment. 

Forfeiture Recapture Previously forfeited contributions and hours can be recaptured if 500 or more Contributory Hours are worked in at least 
one of the Plan Years on or after July 1, 2001. 

Cash Withdrawal Return of vested Employer contributions made through June 30, 1990. 

 

CHANGES SINCE PRIOR 
VALUATION 

None. 
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Appendix C – Participant Information 
 

PARTICIPANT STATISTICS

July 1, 2019 July 1, 2020 Change
Actives: 

Number 2,483 2,570 87 3.5 %
Averages: 

Age¹ 46.9 46.2 (0.7) (1.5)%
Years of Vesting Service 11.9 11.5 (0.4) (3.4)%
Hours 1,664 1,683 19 1.1 %

Non-Vested Inactives 
Number 1,122 1,060 (62) (5.5)%
Averages: 
Age¹ 40.0 39.4 (0.6) (1.5)%

Years of Vesting Service 2.0 2.0 0.0 0.0 %
Accrued Benefit $ 78 $ 75 $ (3) (3.8)%

Vested Inactives:²
Number 1,511 1,527 16 1.1 %
Averages: 

Age¹ 53.2 53.3 0.1 0.2 %
Years of Vesting Service 10.7 10.7 0.0 0.0 %
Vested Accrued Benefit $ 904 $ 896 $ (8) (0.9)%

In Pay Status:²
Number: 

Healthy Retirees 2,981 2,951 (30) (1.0)%
Disabled Retirees 33 33 0 0.0 %
Beneficiaries³ 923 933 10 1.1 %                              

Total 3,937 3,917 (20) (0.5)%
Averages:  

Age 74.1 74.4 0.3 0.4 %
Monthly Benefit $ 1,686 $ 1,702 $ 16 0.9 %

Percent Change

                                                                                                                                                                                      

 
 

1 For participants with known birthdates. 
2 Excludes Supplemental Payees (30 deferred vested and 171 in pay status as of July 1, 2019 and 30 deferred vested and 167 in pay status as of July 1, 2020). 
3 Includes 114 Alternate Payees as of July 1, 2019 and 120 Alternate Payees as of July 1, 2020.  
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PARTICIPANT RECONCILIATION

Total as of July 1, 2019 2,483 1,122 1,511 3,937 9,053
    New Entrants 397 0 0 0 397
    Vested Terminations (114) 0 114 0 0
    Non-Vested Terminations (194) 194 0 0 0
    Returned to Work 66 (30) (36) 0 0
    Healthy Retirements (64) 0 (51) 115 0
    Deaths in Year (8) 0 (6) (189) (203)
    Benefit Period Expired 0 0 0 (11) (11)
    New Beneficiaries 0 0 0 64 64
    New Alternate Payees 0 0 0 0 0
    Lump Sum 0 0 (5) 0 (5)
    Permanent Break in Service 0 (229) 0 0 (229)
    Data Corrections 4 3 0 1 8

                                                                                                                                                                                         

    Net Change 87 (62) 16 (20) 21
Total as of July 1, 2020 2,570 1,060 1,527 3,917 9,074
    Supplemental Payees 0 0 30 167 197

Grand Total as of July 1, 2020 2,570 1,060 1,557 4,084 9,271

TotalActives1 Inactives
Non-Vested Vested 

Inactives In Pay Status2

 
 

1 Only those with hours greater than or equal to 250 were included as actives. 
2 Includes existing disabled employees and alternate payees (QDROs) currently receiving benefits. 
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DISTRIBUTION OF NON-RETIRED PARTICIPANTS 

Age Group Non-Vested Vested 

Under 25 123 9 132 120 1 121

25 - 29 124 62 186 176 6 182

30 - 34 132 125 257 145 44 189

35 - 39 116 152 268 133 114 247

40 - 44 72 200 272 95 140 235

45 - 49 58 202 260 65 191 256

50 - 54 58 233 291 82 263 345

55 - 59 59 289 348 65 310 375

60 - 64 44 286 330 57 307 364

65 - 69 14 121 135 29 105 134

70 and Over 3 11 14 18 45 63

Unknown 76 1 77 75 1 76

Total 879 1,691 2,570 1,060 1,527 2,587

Average Age 38.0 50.1 46.2 39.4 53.3 47.8

Average Accrued Benefit $ 123 $ 1,625 $ 1,111 $ 75 $ 896 $ 560

                                                                                                                                                                                                                                                                        

Inactives Actives 

Total Actives Non-Vested¹ Vested Total Inactives 

 
 

1  Includes participants who have incurred a Break-in-Service but are within the Plan’s reinstatement period.  25% of liabilities for these participants are included in the valuation. 
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DISTRIBUTION OF IN PAY STATUS 

Age Group 
Under 50 0 0 1 0 25 4 30

50 - 54 1 0 0 0 14 4 19

55 - 59 20 5 1 0 35 5 66

60 - 64 206 34 2 0 72 8 322

65 - 69 624 66 12 0 82 9 793

70 - 74 678 11 10 0 113 8 820

75 - 79 547 1 4 0 162 8 722

80 - 84 413 0 2 0 168 12 595

85 and Over 345 0 1 0 197 7 550

Total 2,834 117 33 0 868 65 3,917

Average Age 74.5 65.4 70.9 0.0 75.5 69.0 74.4

Average Monthly Benefit $ 1,931 $ 1,837 $ 606 $ 0 $ 1,019 $ 994 $ 1,702

Continuing
Beneficiaries¹

New
Beneficiaries¹

Grand
Total 

Continuing
Disabled
Retirees 

New
Disabled
Retirees 

Continuing

Retirees 
Healthy

New
Healthy
Retirees 

                                                                                                                                                                                                                                                                   

 
 

1  Includes 113 continuing Alternate Payees and 7 new Alternate Payees. 
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AVERAGE HOURLY CONTRIBUTION RATES

2011  $  4.90 2.1% 2016  $  5.12 -1.3%

2012  4.81 -1.8% 2017  5.18 1.2%

2013  4.97 3.3% 2018  5.29 2.1%

2014  5.16 3.8% 2019  5.50 4.0%

2015  5.19 0.6% 2020  5.57 1.3%

Annual Change2Year Ending 
June 30

Average Hourly 
Contribution Rate1 Annual Change2 Year Ending 

June 30
Average Hourly 

Contribution Rate1

 
 

1  Excludes Rule of 80 surcharge and Rehabilitation Plan contributions. 
2 For continuing actives, the annual change was 2.9% for 2011, -1.5% for 2012, 1.5% for 2013, 4.2% for 2014, 1.2% for 2015, -1.0% for 2016, 

0.8% for 2017, 2.5% for 2018, 3.4% for 2019, and 1.6% for 2020. 

 
 

$4.00
$4.25
$4.50
$4.75
$5.00
$5.25
$5.50
$5.75
$6.00

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

Year Ended June 30

Average Hourly Contribution Rate
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Appendix D – Liability Experience 
 

Liability gains or losses are realized when actual demographic experience is different from what is assumed by the demographic assumptions outlined in 
Appendix A.  The most important demographic assumptions are retirement, termination, disability, and mortality.  These are the assumptions used to 
estimate when an active participant is going to leave active status, and how long a participant will remain in the Plan and receive a benefit.  The retirement, 
termination and disability components also include a range of other assumptions, such as form of benefit election and spouse age difference.  The 
miscellaneous gain or loss amounts include the effects of unforeseen data changes that might occur each year, like date of birth corrections, adjustment for 
past service or other adjustments to participant data that were not expected.  It also includes the effects of new entrants and changes in hours and/or 
contribution rates that impact the amount of benefits active participants earn during the year.  

Plan     
Year     

2015/2016 $ 997,709 $ (1,390,824) $ 2,245,816 $ 2,271

2016/2017 2,491,543 910 272,668 (444,789)

2017/2018 2,261,997 (1,213,494) 1,182,462 3,908,365

2018/2019 1,122,656 (1,139,251) 511,938 (399,409)

2019/2020 1,178,380 (710,927) 1,181,499 (446,753)

5-Year Total $ 8,052,285 $ (4,453,586) $ 5,394,383 $ 2,619,685

Miscellaneous
Gain/(Loss) Gain/(Loss) 

Retirement 
Gain/(Loss) 

Termination 
Gain/(Loss)¹

Mortality

 
 

1 Includes decrement experience due to incidence of disability.  Under the Rehabilitation Plan, disability benefits are no longer provided for 
disabilities occurring on and after July 1, 2011.  
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Appendix E – Asset Information 
 

SUMMARY OF MARKET VALUE OF ASSETS

Assets as of June 30, 2020 Market Value Percent of Total

Cash (Interest bearing and non-interest bearing) $ 2,789 0.0%

U.S. Government securities 0 0.0%

Corporate debt instruments (other than employer securities): 0 0.0%

Corporate stocks (other than employer securities): 0 0.0%

Partnership/joint venture interests 0 0.0%

Real estate (other than employer real property) 0 0.0%

Loans (other than to participants) 0 0.0%

Value of interest in common/collective trusts 499,099,879 98.1%

Value of interest in pooled separate accounts 0 0.0%

Value of interest in 103-12 Investment Entities 0 0.0%

Value of interest in registered investment companies (i.g., mutual funds) 0 0.0%

Value of funds held in insurance co. general account (unallocated contracts) 0 0.0%

Employer-related investments: 0 0.0%

Buildings and other property used in plan operation 0 0.0%

Other 1,000 0.0%

Net Receivables, Payables and Prepaid Expenses 9,741,425 1.9%
                                                   

Total Assets $ 508,845,093 100.0%
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SUMMARY OF RECEIPTS AND DISBURSEMENTS 

Assets (Beginning of Year) $ 586,169,448 $ 568,511,901 $ 594,453,516 $ 580,350,162

Receipts During Year 

   Contributions¹ $ 38,466,985 $ 41,174,158 $ 38,466,985 $ 41,174,158

   Investment Income (Net of All Expenses) 22,740,847 (21,590,567) 26,295,040 19,442,541

   Subtotal Receipts $ 61,207,832 $ 19,583,591 $ 64,762,025 $ 60,616,699

Disbursements During Year 

   Benefit Payments $ (78,865,379) $ (79,250,399) $ (78,865,379) $ (79,250,399)

   Subtotal Disbursements $ (78,865,379) $ (79,250,399) $ (78,865,379) $ (79,250,399)

Assets (End of Year) $ 568,511,901 $ 508,845,093 $ 580,350,162 $ 561,716,462

Return on Assets 4.02 % (3.93)% 4.58 % 3.46 %

Actuarial Value
2019/2020 

                                                                     

                                                                     

                                                                     

                                                                                                                                          

                                                                     

Market Value
2018/2019 

Market Value
2019/2020 

Actuarial Value
2018/2019 

                                                                     

                                                                     

 
 

1  Includes $594,554 in withdrawal liability contribution income for the 2018/2019 Plan Year and $2,580,587 for the 2019/2020 Plan Year. 
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DETERMINATION OF NET INVESTMENT INCOME  

1. Expected Net Investment Income 

A. Market Value of Assets $ 568,511,901
B. Contributions 41,174,158
C. Benefit Payments (79,250,399)
D. Expected Net Investment Income    (A + 1/2 B + 1/2 C) x 7.00% $ 38,463,165

2. Market Value Earnings 

A. Interest and Dividends $ 0
B. Realized and Unrealized Gains/(Losses) (17,592,491)
C. Investment Expenses (2,166,575)
D. Operating Expenses (1,831,501)
E. Total Market Value Earnings (A + B + C + D) $ (21,590,567)

3. Excess/(Deficit) of Market Value Earnings Over Expected Net Investment Income (2E - 1D) (60,053,732)
4. Current Year Recognition of Excess/(Deficit) Earnings (Calculated on Next Page) (19,020,624)
5. Net Investment Income (1D + 4) 19,442,541
6. Recognition of Assets in Excess of the Corridor 0

7. Total Net Investment Income (5 + 6) $ 19,442,541
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DETERMINATION OF ACTUARIAL VALUE OF ASSETS 

 

Plan Year Ended June  
30 

Excess / (Deficit) 
Earnings Prior Years Current Year Future Years

2020 $ (60,053,732) $ 0 $ (12,010,746) $ (48,042,986)
2019 (16,877,071) (3,375,414) (3,375,414) (10,126,243)
2018 795,597 318,238 159,119 318,240
2017 24,898,100 14,938,860 4,979,620 4,979,620
2016 (43,866,019) (35,092,816) (8,773,203) 0

Total   $ (95,103,125) $ (23,211,132) $ (19,020,624) $ (52,871,369)

  A.   Market Value of Assets as of July 1, 2020 $ 508,845,093

  B.   Amount of Excess/(Deficit) Earnings to be Recognized in Future Years (52,871,369)

  C.   Preliminary Actuarial Value of Assets as of July 1, 2020 (A - B) $ 561,716,462

  D.   Recognition of Assets in Excess of the 20% Corridor 0
  E.   Actuarial Value of Assets as of July 1, 2020 (C + D) $ 561,716,462

Amount of Excess/(Deficit) Earnings Recognized or to be Recognized
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Appendix F – Historical Information 
 

HISTORICAL PARTICIPANT POPULATION 

2001 2,256 634 812 2,974 67 561 0 1.96
2002 2,583 558 802 3,053 62 584 0 1.74
2003 2,707 661 847 3,087 61 625 0 1.71
2004 2,884 694 917 3,091 60 653 0 1.64
2005 3,071 846 912 3,064 57 685 0 1.54
2006 3,163 1,075 934 3,080 57 732 0 1.52
2007 3,241 1,239 942 3,103 58 771 0 1.50
2008 3,199 1,344 954 3,118 56 777 0 1.53
2009 3,131 1,389 1,015 3,111 51 689 98 1.55
2010 3,023 1,628 1,038 3,088 50 694 100 1.61
2011 2,956 1,337 1,119 3,108 49 734 104 1.69
2012 2,843 1,355 1,190 3,125 48 738 102 1.79
2013 2,743 1,142 1,291 3,100 48 750 102 1.89
2014 2,859 1,082 1,346 3,082 42 766 102 1.83
2015 2,787 1,107 1,397 3,037 43 768 105 1.88
2016 2,568 1,160 1,490 3,009 40 772 108 2.07
2017 2,615 1,122 1,472 2,997 36 784 110 2.02
2018 2,468 1,173 1,528 2,980 34 816 109 2.17
2019 2,483 1,122 1,511 2,981 33 809 114 2.15
2020 2,570 1,060 1,527 2,951 33 813 120 2.07

As of 
July 1 Actives 

Non-Vested
Inactives 

(A) (B) (C)
Vested

Inactives 

(G) (C+D+E+F) / (A)

Inactive to Active 
Ratio²

Alternate 
Payees¹

(D)

Retirees 

(E)

Disableds Beneficiaries 

(F)

 
 
1 Alternate payees are included with beneficiaries prior to July 1, 2009. 
2  Ratio excludes non-vested inactives and alternate payees starting in July 1, 2009.  Prior to July 1, 2009, ratio excludes non-vested inactives only. 
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HISTORICAL EMPLOYMENT INFORMATION 

Number % Change Number % Change Number % Change Number % Change

2005 5,222,821 5,198,382 3,071 6.5 % 1,693
2006 5,533,206 5.9 % 5,465,282 5.1 % 3,163 3.0 % 1,728 2.1 %
2007 5,663,529 2.4 % 5,534,953 1.3 % 3,241 2.5 % 1,708 (1.2)%
2008 5,551,015 (2.0)% 5,490,658 (0.8)% 3,199 (1.3)% 1,716 0.5 %
2009 5,571,337 0.4 % 5,493,893 0.1 % 3,131 (2.1)% 1,755 2.3 %
2010 5,460,201 (2.0)% 5,407,277 (1.6)% 3,023 (3.4)% 1,789 1.9 %
2011 5,187,288 (5.0)% 5,101,264 (5.7)% 2,956 (2.2)% 1,726 (3.5)%
2012 5,267,017 1.5 % 4,995,630 (2.1)% 2,843 (3.8)% 1,757 1.8 %
2013 4,907,355 (6.8)% 4,767,008 (4.6)% 2,743 (3.5)% 1,738 (1.1)%
2014 5,057,222 3.1 % 4,916,300 3.1 % 2,859 4.2 % 1,720 (1.0)%
2015 4,941,504 (2.3)% 4,799,296 (2.4)% 2,787 (2.5)% 1,722 0.1 %
2016 4,591,276 (7.1)% 4,520,442 (5.8)% 2,568 (7.9)% 1,760 2.2 %
2017 4,665,495 1.6 % 4,543,848 0.5 % 2,615 1.8 % 1,738 (1.3)%
2018 4,294,479 (8.0)% 4,108,645 (9.6)% 2,468 (5.6)% 1,665 (4.2)%
2019 4,352,384 1.3 % 4,132,837 0.6 % 2,483 0.6 % 1,664 (0.1)%
2020 4,530,418 4.1 % 4,340,715 5.0 % 2,570 3.5 % 1,689 1.5 %

As of
 July 1 

Average Active Hours (Prior Year) Active Participants Total Active Hours (Prior Year) Total Hours (Prior Year) 
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HISTORICAL EMPLOYER CONTRIBUTIONS AND COSTS 

2001 $ 16,663,000 $ 0 $ 16,663,000 $ 9,615,800
2002 19,780,359 0 19,780,359 11,960,217
2003 19,995,535 0 19,995,535 12,527,323
2004 21,550,981 0 21,550,981 7,477,931
2005 23,674,274 0 23,674,274 8,214,688
2006 25,410,190 0 25,410,190 9,319,039
2007 27,209,365 0 27,209,365 8,112,516
2008 27,386,511 0 27,386,511 11,056,091
2009 28,467,044 0 28,467,044 11,415,285
2010 29,809,888 0 29,809,888 12,865,257
2011 30,097,897 0 30,097,897 13,696,023
2012 28,065,187 4,633,762 32,698,949 9,244,144
2013 27,308,183 5,982,589 33,290,772 9,007,000
2014 28,985,890 9,836,897 38,822,787 9,728,864
2015 28,192,593 10,304,762 38,497,355 9,708,201
2016 26,861,074 12,982,603 39,843,677 9,349,793
2017 26,858,630 12,171,141 39,029,771 9,489,431
2018 24,588,537 11,485,795 36,074,332 8,835,498
2019 26,793,962 11,673,023 38,466,985 9,908,227
2020 27,728,253 13,445,905 41,174,158 9,599,292

As of
 July 1 

Total 
Contributions
(Prior Year) 

Actual 
Normal Cost
(Prior Year) 

Non-Accruing 
Contributions
(Prior Year)¹

Accruing 
Contributions
(Prior Year) 

 
 

1 Includes critical status surcharges, supplemental contributions attributable to the Rehabilitation Plan effective July 1, 2011 and withdrawal liability 
contributions. 

  



Alaska Teamster-Employer Pension Plan 
Actuarial Valuation as of July 1, 2020 

 

Appendix F – Historical Information (Continued) 
 

 

Rael & Letson 43 
 

HISTORICAL EMPLOYER CONTRIBUTION DETAIL 

2001 $ 16,663,000 $ 0 $ 0 $ 0 $ 16,663,000
2002 19,780,359 0 0 0 19,780,359
2003 19,995,535 0 0 0 19,995,535
2004 21,550,981 0 0 0 21,550,981
2005 23,674,274 0 0 0 23,674,274
2006 25,410,190 0 0 0 25,410,190
2007 27,209,365 0 0 0 27,209,365
2008 27,386,511 0 0 0 27,386,511
2009 28,467,044 0 0 0 28,467,044
2010 29,809,888 0 0 0 29,809,888
2011 30,097,897 0 0 0 30,097,897
2012 28,065,187 4,885 1,460,119 3,168,758 32,698,949
2013 27,308,183 0 493,075 5,489,514 33,290,772
2014 28,985,890 1,420,137 30,916 8,385,844 38,822,787
2015 28,192,593 0 939 10,303,823 38,497,355
2016 26,861,074 1,468,563 0 11,514,040 39,843,677
2017 26,858,630 0 0 12,171,141 39,029,771
2018 24,588,537 26,684 0 11,459,111 36,074,332
2019 26,793,962 594,554 0 11,078,469 38,466,985
2020 27,728,253 2,580,587 0 10,865,318 41,174,158

Total 
Contributions
(Prior Year) 

As of
 July 1 

Accruing 
Contributions
(Prior Year) 

Withdrawal Liability 
Contributions
(Prior Year) 

Surcharge
Contributions
(Prior Year) 

Rehabilitation Plan
Contributions
(Prior Year) 
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HISTORICAL ASSETS 

2001 $ 732,251,000 (7.40)% $ 766,681,528 11.37 % 104.7 %
2002 664,203,981 (19.70)% 779,556,919 5.76 % 117.4 %
2003 659,626,636 4.80 % 761,269,952 2.31 % 115.4 %
2004 708,398,955 13.47 % 742,262,563 2.50 % 104.8 %
2005 729,070,663 8.59 % 725,275,505 2.98 % 99.5 %
2006 762,396,782 10.18 % 730,816,641 6.30 % 95.9 %
2007 843,783,515 16.67 % 767,433,485 11.05 % 91.0 %
2008 748,044,874 (6.57)% 790,823,715 8.72 % 105.7 %
2009 527,112,969 (24.84)% 632,535,563 (15.33)% 120.0 %
2010 541,715,295 11.29 % 650,058,354 9.82 % 120.0 %
2011 620,950,868 23.84 % 726,344,565 19.25 % 117.0 %
2012 1 568,762,640 (1.23)% 568,762,640 (16.02)% 100.0 %
2013 585,833,602 11.28 % 566,007,996 7.66 % 96.6 %
2014 634,455,442 15.59 % 579,578,306 9.73 % 91.4 %
2015 604,979,839 1.62 % 590,313,078 8.96 % 97.6 %
2016 564,195,150 (0.49)% 593,266,592 7.16 % 105.2 %
2017 588,256,158 11.57 % 597,281,302 7.49 % 101.5 %
2018 586,169,448 7.14 % 594,453,516 6.90 % 101.4 %
2019 568,511,901 4.02 % 580,350,162 4.58 % 102.1 %
2020 508,845,093 (3.93)% 561,716,462 3.46 % 110.4 %

Ratio of AVA 
to MVA 

As of 
July 1 

Value

Market Value of Assets (MVA) 

Value

Actuarial Value of Assets (AVA) 

Return Return

 
 

1  The Actuarial Value of Assets was reset to the Market Value effective July 1, 2012. 
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HISTORICAL CASH FLOW 

(A) (B) (C) (D) (A - B - C)/(D)

2001 $ 16,663,000 $ 49,173,000 $ 1,938,000 $ 763,312,500 (4.5)%
2002 19,780,359 50,206,493 2,094,443 698,227,491 (4.7)%
2003 19,995,535 55,857,294 2,102,735 661,915,309 (5.7)%
2004 21,550,981 59,095,141 1,849,025 684,012,796 (5.8)%
2005 23,674,274 62,185,682 2,070,070 718,734,809 (5.6)%
2006 25,410,190 64,327,442 2,133,076 745,733,723 (5.5)%
2007 27,209,365 66,232,280 2,349,103 803,090,149 (5.2)%
2008 27,386,511 69,091,667 2,166,026 795,914,195 (5.5)%
2009 28,467,044 70,490,511 2,031,659 637,578,922 (6.9)%
2010 29,809,888 72,329,701 2,015,359 534,414,132 (8.3)%
2011 30,097,897 74,676,102 2,195,619 581,333,082 (8.0)%
2012 32,698,949 77,546,761 2,066,530 594,856,754 (7.9)%
2013 33,290,772 77,888,135 1,613,909 577,298,121 (8.0)%
2014 38,822,787 78,418,282 1,803,234 610,144,522 (6.8)%
2015 38,497,355 77,903,748 1,686,638 619,717,641 (6.6)%
2016 39,843,677 77,783,057 1,629,968 584,587,495 (6.8)%
2017 39,029,771 77,996,681 1,790,942 576,225,654 (7.1)%
2018 36,074,332 78,644,611 1,705,566 587,212,803 (7.5)%
2019 38,466,985 78,865,379 1,692,288 577,340,675 (7.3)%
2020 41,174,158 79,250,399 1,831,501 538,678,497 (7.4)%

Cash Flow as a % 
of Average MVA 

As of
July 1 

Contributions
(Prior Year) 

Benefit Payments
(Prior Year) 

Expenses
(Prior Year) 

Average Market Value 
of Assets (MVA) 
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HISTORICAL FUNDED STATUS 
(B) / (A)

2001 $ 828,771,196 $ 732,251,000 $ 96,520,196 88.4 % $ 766,681,528 $ 62,089,668 92.5 %
2002 868,676,286 664,203,981 204,472,305 76.5 % 779,556,919 89,119,367 89.7 %
2003 878,806,618 659,626,636 219,179,982 75.1 % 761,269,952 117,536,666 86.6 %
2004 906,034,314 708,398,955 197,635,359 78.2 % 742,262,563 163,771,751 81.9 %
2005 926,657,792 729,070,663 197,587,129 78.7 % 725,275,505 201,382,287 78.3 %
2006 935,592,718 762,396,782 173,195,936 81.5 % 730,816,641 204,776,077 78.1 %
2007 938,953,442 843,783,515 95,169,927 89.9 % 767,433,485 171,519,957 81.7 %
2008 952,387,501 748,044,874 204,342,627 78.5 % 790,823,715 161,563,786 83.0 %
2009 961,536,678 527,112,969 434,423,709 54.8 % 632,535,563 329,001,115 65.8 %
2010 1,039,827,014 541,715,295 498,111,719 52.1 % 650,058,354 389,768,660 62.5 %
2011 1,004,704,140 620,950,868 383,753,272 61.8 % 726,344,565 278,359,575 72.3 %
2012 1,004,605,746 568,762,640 435,843,106 56.6 % 568,762,640 435,843,106 56.6 %
2013 997,009,923 585,833,602 411,176,321 58.8 % 566,007,996 431,001,927 56.8 %
2014 996,043,205 634,455,442 361,587,763 63.7 % 579,578,306 416,464,899 58.2 %
2015 963,108,741 604,979,839 358,128,902 62.8 % 590,313,078 372,795,663 61.3 %
2016 958,170,195 564,195,150 393,975,045 58.9 % 593,266,592 364,903,603 61.9 %
2017 952,348,903 588,256,158 364,092,745 61.8 % 597,281,302 355,067,601 62.7 %
2018 940,930,807 586,169,448 354,761,359 62.3 % 594,453,516 346,477,291 63.2 %
2019 935,676,165 568,511,901 367,164,264 60.8 % 580,350,162 355,326,003 62.0 %
2020 928,218,377 508,845,093 419,373,284 54.8 % 561,716,462 366,501,915 60.5 %

(C) / (A)

Market Value of 
Assets (MVA) 

Actuarial Value of 
Assets (AVA) 

AVA Unfunded 
Accrued Liability/ 

(Actuarial Surplus) 

AVA Funded 
Percentage 

MVA Funded 
Percentage 

(A) - (B)

MVA Unfunded 
Accrued Liability/ 

(Actuarial Surplus) 

(C)(A)

Funding Actuarial 
Accrued Liability¹

(B)

As of
 July 1 

(A) - (C)

 
 

1  For valuation dates from July 1, 2001 to July 1, 2006, the Funding Actuarial Accrued Liability was determined based on the Entry Age Normal Cost Method.  For all other valuation 
dates, the Unit Credit Cost Method is used. 
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HISTORICAL ZONE CERTIFICATION¹

2008 952,387,501 790,823,715 83.0 % Green
2009 961,536,678 632,535,563 65.8 % Red
2010 1,039,827,014 650,058,354 62.5 % Red
2011 1,004,704,140 726,344,565 72.3 % Red
2012 1,004,605,746 568,762,640 56.6 % Red
2013 997,009,923 566,007,996 56.8 % Red
2014 996,043,205 579,578,306 58.2 % Red
2015 963,108,741 590,313,078 61.3 % Red
2016 958,170,195 593,266,592 61.9 % Red
2017 952,348,903 597,281,302 62.7 % Red
2018 940,930,807 594,453,516 63.2 % Red
2019 935,676,165 580,350,162 62.0 % Red
2020 928,218,377 561,716,462 60.5 % Red

(A) (B) (B) / (A)

As of
 July 1 

PPA Actuarial 
Accrued Liability¹

Actuarial Value of 
Assets 

PPA Funded 
Percentage Zone Status 

 
 

1  The PPA Actuarial Accrued Liability, Actuarial Value of Assets and PPA Funded Percentage are based on the final valuation results 
for the corresponding plan year. 
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Appendix G – Funding Standard Account (for Schedule MB) 
 

FUNDING STANDARD ACCOUNT¹ 

2019/2020 2020/2021 (Estimated) 
1. Charges 

A. Funding Deficiency on July 1 $ 0 $ 10,939,706
B. Normal Cost (Beginning of Year) 9,599,292 9,319,000
C. Amortization Charges 81,114,233 82,999,527
D. Interest on A, B and C 6,349,947 7,228,076

E. Subtotal Charges (A + B + C + D) $ 97,063,472 $ 110,486,309
2. Credits 

A. Credit Balance on July 1 $ 9,471,256 $ 0
B. Employer Contributions for Year² 41,174,158 43,929,540
C. Amortization Credits 31,190,905 31,190,905
D. Interest on A, B and C 4,287,447 3,720,897

E. Subtotal Credits (A + B + C + D) $ 86,123,766 $ 78,841,342
3. Funding Deficiency on June 30 (2E - 1E) $ (10,939,706) $ (31,644,967)
4. Minimum Required Contribution (Before Credit Balance) $ 63,689,204 $ 77,112,041
5. Minimum Required Contribution (After Credit Balance) 53,554,960 77,112,041
6. ERISA FFL (Accrued Liability FFL) $ 413,271,249 $ 458,700,744
7. "RPA '94" Override (90% Current Liability FFL) 841,334,611 911,398,760

                                                                                                                                                                                                

                                                                                                                                                                                                

 
 

 

1 Per the relief adopted under the PRA, using the prospective method, the eligible net investment loss from the 2008/2009 Plan Year has been segregated from other experience 
and amortized over the 29-year period beginning July 1, 2009. 
Effective July 1, 2011, the Trustees adopted a Rehabilitation Plan which is projected to have the Plan emerge from Critical Status by the end of the Rehabilitation Period.  
Upon determination by the Board of Trustees that the Plan had exhausted all reasonable measures to emerge from Critical Status by the end of the original Rehabilitation 
Period, the Rehabilitation Plan has been extended by 5 years and the Plan is expected to emerge from Critical Status at the end of this extended period.  The Plan emerges 
from Critical Status by achieving a favorable Credit Balance for the current and succeeding 9 Plan Years. 
The Plan received approval to reflect a 5-year amortization of the charge bases in effect as of July 1, 2010 (approved by the IRS on May 6, 2011). 

2 Employer contributions in 2019/2020 include $2,580,587 in withdrawal payments and estimated employer contributions in 2020/2021 include $5,595,540 in expected 
withdrawal payments. 
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FULL FUNDING LIMITS

2019/2020 2020/2021 (Estimated) 
1. ERISA FFL 

A. Interest Rate 7.00 % 7.00 %
B. Liability $ 935,676,165 $ 928,218,377
C. Normal Cost (without expenses) 9,599,292 9,319,000
D. Expected Benefit Payments (83,256,692) (83,483,156)
E. Interest on B, C and D 63,255,298 62,705,706

F. Expected Liability (B + C + D + E) $ 925,274,063 $ 916,759,927
G. Min of AVA and MVA 568,511,901 508,845,093
H. Credit Balance 9,471,256 0
I. Adjusted Assets 559,040,645 508,845,093
J. Expected Benefit Payments (83,256,692) (83,483,156)
K. Interest on I and J 36,218,861 32,697,246
L. Expected Assets (I + J + K) $ 512,002,814 $ 458,059,183
M. ERISA FFL (F - L) $ 413,271,249 $ 458,700,744

2. RPA '94 FFL 
A. Interest Rate 3.07 % 2.68 %
B. Liability $ 1,543,205,344 $ 1,601,522,531
C. Normal Cost (without expenses) 22,273,231 23,954,000
D. Expected Benefit Payments (83,544,943) (83,780,727)
E. Interest on B, C and D 46,777,777 42,440,109

F. Expected Liability (B + C + D + E) $ 1,528,711,409 $ 1,584,135,913
G. Funding Limit Factor 90 % 90 %
H. Funding Limit Liability (F * G) $ 1,375,840,268 $ 1,425,722,322
I. AVA $ 580,350,162 $ 561,716,462
J. Expected Benefit Payments (83,544,943) (83,780,727)
K. Interest on I and J 37,700,438 36,387,827
L. Expected Assets (I + J + K) $ 534,505,657 $ 514,323,562
M. RPA '94 FFL (H - L) $ 841,334,611 $ 911,398,760
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2020)

Amortization Period

Charges Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining

Beginning-of-Year 
Payment

Initial Liability 7/1/1976 40.00 1.00 $ 26,158,570 $ 1,225,182 $ 1,225,182
Plan Amendment 7/1/1978 40.00 3.00 19,140,689 2,820,278 1,004,366
Plan Amendment 7/1/1986 30.00 1.00 14,510,347 723,659 723,659
Plan Amendment 7/1/1987 30.00 2.00 21,532,029 2,210,626 1,142,693
Plan Amendment 7/1/1988 30.00 3.00 7,736,891 1,210,369 431,041
Plan Amendment 7/1/1989 30.00 4.00 9,299,140 1,952,138 538,623
Plan Amendment 7/1/1993 30.00 8.00 8,000,235 3,266,607 511,262
Plan Amendment 7/1/1994 30.00 9.00 4,000,000 1,810,363 259,688
Plan Amendment & Assumption Change 7/1/1997 30.00 12.00 48,352,091 27,638,074 3,252,046
Plan Amendment 7/1/1998 30.00 13.00 5,980,000 3,631,764 406,116
Plan Amendment 7/1/1999 30.00 14.00 61,406,045 39,355,348 4,205,687
Plan Amendment & Assumption Change 7/1/2000 30.00 15.00 20,338,488 13,677,851 1,403,509
Plan Amendment & Assumption Change 7/1/2000 30.00 15.00 10,640,340 7,155,743 734,264
Assumption Change 7/1/2001 30.00 16.00 18,144,791 12,741,334 1,260,530
Experience Loss 7/1/2002 15.00 2.00 30,037,864 4,083,854 2,110,978
Plan Amendment 7/1/2002 30.00 17.00 17,333,488 12,654,700 1,211,364
Experience Loss 7/1/2003 15.00 3.00 49,209,418 10,207,047 3,634,966
Experience Loss 7/1/2004 15.00 4.00 51,740,202 14,418,095 3,978,157
Experience Loss 7/1/2005 15.00 5.00 41,058,923 14,312,127 3,262,239
Experience Loss 7/1/2006 15.00 6.00 9,902,358 4,123,672 808,532
Plan Amendment 7/1/2006 30.00 21.00 2,753,928 2,272,358 195,994
Plan Amendment 7/1/2007 30.00 22.00 2,812,727 2,377,420 200,871
Plan Amendment 7/1/2007 30.00 22.00 352,925 298,305 25,204
Plan Amendment 7/1/2007 30.00 22.00 11,636,420 9,835,536 831,018
Plan Amendment 7/1/2007 30.00 22.00 2,058,233 1,739,693 146,989

Balances
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2020)    (CONTINUED)

Amortization Period

Charges Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining

Beginning-of-Year 
Payment

Eligible Net Investment Loss 7/1/2009 29.00 18.00 $ 168,831,189 $ 138,064,659 $ 12,827,445
Experience Loss 7/1/2009 15.00 9.00 6,514,332 3,934,252 564,350
Eligible Net Investment Loss 7/1/2010 28.00 18.00 12,823,019 10,597,500 984,603
Assumption Change 7/1/2010 15.00 10.00 67,988,701 44,909,370 5,975,779
Eligible Net Investment Loss 7/1/2011 27.00 18.00 11,929,713 9,988,214 927,994
Assumption Change 7/1/2011 15.00 6.00 11,370,681 5,930,756 1,162,848
Experience Loss 7/1/2012 15.00 7.00 50,259,013 29,665,154 5,144,359
Method Change (Asset Valuation) 7/1/2012 10.00 2.00 113,752,528 29,198,819 15,093,111
Eligible Net Investment Loss 7/1/2013 25.00 18.00 23,317,223 20,102,880 1,867,738
Eligible Net Investment Loss 7/1/2014 24.00 18.00 19,845,921 17,395,161 1,616,166
Experience Loss 7/1/2019 15.00 14.00 13,806,828 13,257,391 1,416,743
Experience Loss 7/1/2020 15.00 15.00 18,647,103 18,647,103 1,913,413
Total Charges $ 537,433,402 $ 82,999,527

Balances

 
 

Note that the 5-year amortization extension applies to charge bases established on or prior to July 1, 2010 (Eligible Net Investment Loss bases excluded per IRC requirements).  The 
“Remaining Period” reflects the 5-year extension, where applicable (“Initial Period” does not reflect 5-year extension period). 

 
 
 



Alaska Teamster-Employer Pension Plan 
Actuarial Valuation as of July 1, 2020 

 

Appendix G – Funding Standard Account (for Schedule MB) (Continued) 
 

 

Rael & Letson 52 
 

FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2020)    (CONTINUED)

Amortization Period

Credits Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining Beginning-of-Year 

Payment
Experience Gain 7/1/2008 15.00 3.00 $ (6,389,838) $ (1,838,703) $ (654,806)
Plan Amendment 7/1/2009 15.00 4.00 (1,928,275) (715,101) (197,307)
Assumption Change 7/1/2009 15.00 4.00 (834,073) (309,316) (85,345)
Experience Gain 7/1/2010 15.00 5.00 (27,621,651) (12,381,776) (2,822,243)
Experience Gain 7/1/2011 15.00 6.00 (88,219,793) (46,013,940) (9,021,992)
Plan Amendment (Rehab Plan) 7/1/2011 15.00 6.00 (56,305,874) (29,368,185) (5,758,244)
Eligible Net Investment Loss 7/1/2012 26.00 18.00 (1,382,866) (1,174,209) (109,095)
Experience Gain 7/1/2013 15.00 8.00 (32,778,448) (21,455,007) (3,357,965)
Experience Gain 7/1/2014 15.00 9.00 (33,728,085) (24,107,545) (3,458,115)
Experience Gain 7/1/2015 15.00 10.00 (14,746,419) (11,371,720) (1,513,157)
Assumption Change 7/1/2015 15.00 10.00 (27,601,061) (21,284,596) (2,832,195)
Experience Gain 7/1/2016 15.00 11.00 (2,753,829) (2,267,269) (282,575)
Experience Gain 7/1/2017 15.00 12.00 (5,137,133) (4,479,911) (527,130)
Experience Gain 7/1/2018 15.00 13.00 (5,562,091) (5,103,915) (570,736)
Total Credits $ (181,871,193) $ (31,190,905)

Balances
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Appendix H – Additional Schedule MB Information 
 

CURRENT LIABILITY (FOR 2020 SCHEDULE MB) 

Counts July 1, 2020

A. Retirees and Beneficiaries 3,917 $ 1,043,972,050

B. Vested Inactive Participants 1,527 194,742,077

C. Active Participants¹

1. Non-Vested 879 $ 9,097,842

2. Vested 1,691 353,710,562
                                                     

3. Sub-total (1 + 2) 2,570 $ 362,808,404

D. Total Current Liability (Line 1d(2)(a) ) (A + B + C3) $ 1,601,522,531

E. Market Value of Assets 508,845,093

F. Funded Percentage Using Market Value of Assets (E / D) 31.77 %

G. Expected Increase in Current Liability (Line 1d(2)(b)) $ 23,953,926

H. Expected Release from Current Liability (Line 1d(2)(c)) 82,672,910

I. Expected Plan Disbursements (Line 1d(3)) 83,483,156

J. Current Liability Interest Rate 2.68 %

                                                                                

                                                                                

 
 

1 Includes 25% of liabilities for inactive non-vested participants who have had a Break-in-Service but who are still within the Plan’s 
reinstatement period. 
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Plan Year  

2020/2021 $ 83,483,156

2021/2022 84,566,157

2022/2023 84,923,675

2023/2024 84,877,448

2024/2025 84,302,967

2025/2026 83,429,819

2026/2027 82,264,624

2027/2028 81,122,330

2028/2029 79,447,023

2029/2030 77,506,859

Expected Annual 
Benefit Payments

SCHEDULE MB, LINE 8b(1) - SCHEDULE OF PROJECTION OF 
EXPECTED BENEFIT PAYMENTS (FOR 2020 SCHEDULE MB) 
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SCHEDULE MB, LINE 8b(2) - SCHEDULE OF ACTIVE PARTICIPANT DATA (FOR 2020 SCHEDULE MB) 

Years Of Credited Service

Age Group < 1 1 - 4 5 - 9 10 - 14 15 - 19 20 - 24 25 - 29 30 - 34 35 - 39 40 + Total 

Under 25 0 123 9 0 0 0 0 0 0 0 132

25 - 29 0 124 56 6 0 0 0 0 0 0 186

30 - 34 0 132 95 25 5 0 0 0 0 0 257

35 - 39 0 116 74 45 29 4 0 0 0 0 268

40 - 44 0 72 79 45 54 20 2 0 0 0 272

45 - 49 0 58 66 50 37 22 19 7 1 0 260

50 - 54 0 58 50 43 53 44 19 16 6 2 291

55 - 59 0 59 41 56 81 38 28 24 15 6 348

60 - 64 0 44 44 47 62 51 28 22 10 22 330

65 - 69 0 14 17 18 29 13 13 9 3 19 135

70 and Over 0         3         2         1         3         1         0         2         0         2         14       

Unknown 0         76       1         0         0         0         0         0         0         0         77       
                                                                                                                                                                                                                                                                        

Total 0 879 534 336 353 193 109 80 35 51 2,570
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Appendix I – Maximum Deductible Contribution 
 

MAXIMUM DEDUCTIBLE CONTRIBUTION 

A. Normal Cost $ 9,319,000
B. 10-Year Amortization of Unfunded Accrued Liability 48,767,876
C. Interest to End of Plan Year 4,066,081

D. Preliminary Max (A + B + C)   $ 62,152,957
E. Full Funding Limitation 

1. ERISA $ 458,700,744
2. RPA Full Funding Limit Override 911,398,760
3. Greater of E1 or E2 911,398,760

F. Regular Maximum Deductible Contribution (lesser of D and E3) 62,152,957
G. Minimum Required Contribution, End of Year 77,112,041
H. 140% of Current Liability Basis 

1. Current Liability, Projected to End of Year $ 1,584,135,913
2. Actuarial Value of Assets Projected to End of Year 514,323,562

3. Excess of 140% of Current Liability over Actuarial Value of Assets at End of Year (140% x H1 - H2) $ 1,703,466,716
I. Maximum Deductible Contribution (greater of F, G and H3) $ 1,703,466,716

                                                                               

                                                                               

Plan Year Ending
June 30, 2021 
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FULL FUNDING LIMITS

1. ERISA FFL 
A. Interest Rate 7.00 %
B. Liability $ 928,218,377
C. Normal Cost (without expenses) 9,319,000
D. Expected Benefit Payments (83,483,156)
E. Interest on B, C and D 62,705,706
F. Expected Liability (B + C + D + E) $ 916,759,927
G. Min of AVA and MVA 508,845,093
H. Credit Balance N/A
I. Adjusted Assets 508,845,093
J. Expected Benefit Payments (83,483,156)
K. Interest on I and J 32,697,246
L. Expected Assets (I + J + K) $ 458,059,183
M. ERISA FFL (F - L) $ 458,700,744

2. RPA '94 FFL 
A. Interest Rate 2.68 %
B. Liability $ 1,601,522,531
C. Normal Cost (without expenses) 23,954,000
D. Expected Benefit Payments (83,780,727)
E. Interest on B, C and D 42,440,109
F. Expected Liability (B + C + D + E) $ 1,584,135,913
G. Funding Limit Factor 90 %
H. Funding Limit Liability (F * G) $ 1,425,722,322
I. AVA $ 561,716,462
J. Expected Benefit Payments (83,780,727)
K. Interest on I and J 36,387,827
L. Expected Assets (I + J + K) $ 514,323,562
M. RPA '94 FFL (H - L) $ 911,398,760

                                                                                                

Plan Year Ending
June 30, 2021 
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Appendix J – Auditor Information (FASB ASC 960) 
 

RECONCILIATION OF ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS 

2018/2019 2019/2020
Actuarial Present Value of Accumulated Plan Benefits at Beginning of Year (July 1) $ 940,930,807 $ 935,676,165
Increase/(Decrease) during the Year Attributable to: 

Benefits Accumulated and Actuarial Experience    $ 10,505,869 $ 9,069,043
Plan Amendments 0 0
Actuarial Assumption Changes 0 0
Increase for Interest 63,104,868 62,723,568
Benefits Paid (78,865,379) (79,250,399)

Net Increase/(Decrease) $ (5,254,642) $ (7,457,788)

Actuarial Present Value of Accumulated Plan Benefits at End of Year (June 30) $ 935,676,165 $ 928,218,377

ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS 

2018/2019 2019/2020
Actuarial Present Value of Accrued Benefits 

Vested Benefits 
Participants Currently Receiving Benefits $ 676,126,424 $ 670,778,145
Other Participants 253,115,971 250,213,029

Total Vested Benefits $ 929,242,395 $ 920,991,174
Non-Vested Benefits 6,433,770 7,227,203

Actuarial Present Value of Accumulated Plan Benefits at End of Year (June 30) $ 935,676,165 $ 928,218,377
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Appendix K – Funding Standard Account (No Amortization Extension) 
 

FUNDING STANDARD ACCOUNT (No Amortization Extension)¹

2019/2020 2020/2021 (Estimated) 
1. Charges 

A. Funding Deficiency on July 1 $ 91,196,697 $ 106,909,799
B. Normal Cost (Beginning of Year) 9,599,292 9,319,000
C. Amortization Charges 70,137,956 67,823,638
D. Interest on A, B and C 11,965,376 12,883,671

E. Subtotal Charges (A + B + C +D) 182,899,321 196,936,108
2. Credits 

A. Credit Balance on July 1 $ 0 $ 0
B. Employer Contributions for Year² 41,174,158 43,929,540
C. Amortization Credits 31,190,905 31,190,905
D. Interest on A, B and C 3,624,459 3,720,897

E. Subtotal Credits (A + B + C + D) $ 75,989,522 $ 78,841,342
3. Funding Deficiency on June 30 (2E - 1E) $ (106,909,799) $ (118,094,766)
4. Minimum Required Contribution (Before Credit Balance) $ 149,525,053 $ 163,561,840
5. Minimum Required Contribution (After Credit Balance) 149,525,053 163,561,840
6. ERISA FFL (Accrued Liability FFL) $ 413,271,249 $ 458,700,744
7. "RPA '94" Override (90% Current Liability FFL) 841,334,611 911,398,760

                                                                                                                                                                                                

                                                                                                                                                                                                

 
 

1 Per the relief adopted under the PRA, using the prospective method, the eligible net investment loss from the 2008/2009 Plan Year has been segregated from other 
experience and is being amortized over the 29-year period beginning July 1, 2009. 

2 Employer contributions in 2019/2020 include $2,580,587 in withdrawal payments and estimated employer contributions in 2020/2021 include $5,595,540 in 
expected withdrawal payments. 
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FULL FUNDING LIMITS (No Amortization Extension)

2019/2020 2020/2021 (Estimated) 
1. ERISA FFL 

A. Interest Rate 7.00 % 7.00 %
B. Liability $ 935,676,165 $ 928,218,377
C. Normal Cost (without expenses) 9,599,292 9,319,000
D. Expected Benefit Payments (83,256,692) (83,483,156)
E. Interest on B, C and D 63,255,298 62,705,706
F. Expected Liability (B + C + D + E) $ 925,274,063 $ 916,759,927
G. Min of AVA and MVA 568,511,901 508,845,093
H. Credit Balance 0 0
I. Adjusted Assets 568,511,901 508,845,093
J. Expected Benefit Payments (83,256,692) (83,483,156)
K. Interest on I and J 36,881,849 32,697,246
L. Expected Assets (I + J + K) $ 522,137,058 $ 458,059,183
M. ERISA FFL (F - L) $ 403,137,005 $ 458,700,744

2. RPA '94 FFL 
A. Interest Rate 3.07 % 2.68 %
B. Liability $ 1,543,205,344 $ 1,601,522,531
C. Normal Cost (without expenses) 22,273,231 23,954,000
D. Expected Benefit Payments (83,544,943) (83,780,727)
E. Interest on B, C and D 46,777,777 42,440,109

F. Expected Liability (B + C + D + E) $ 1,528,711,409 $ 1,584,135,913
G. Funding Limit Factor 90 % 90 %
H. Funding Limit Liability (F * G) $ 1,375,840,268 $ 1,425,722,322
I. AVA $ 580,350,162 $ 561,716,462
J. Expected Benefit Payments (83,544,943) (83,780,727)
K. Interest on I and J 37,700,438 36,387,827
L. Expected Assets (I + J + K) $ 534,505,657 $ 514,323,562
M. RPA '94 FFL (H - L) $ 841,334,611 $ 911,398,760
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2020)

Amortization Period

Charges Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining

Beginning-of-Year 
Payment

Plan Amendment 7/1/1993 30.00 3.00 $ 8,000,235 $ 1,726,864 $ 614,975
Plan Amendment 7/1/1994 30.00 4.00 4,000,000 1,111,663 306,724
Plan Amendment & Assumption Change 7/1/1997 30.00 7.00 48,352,091 21,234,144 3,682,303
Plan Amendment 7/1/1998 30.00 8.00 5,980,000 2,906,085 454,836
Plan Amendment 7/1/1999 30.00 9.00 61,406,045 32,517,191 4,664,439
Plan Amendment & Assumption Change 7/1/2000 30.00 10.00 20,338,488 11,596,325 1,543,042
Plan Amendment & Assumption Change 7/1/2000 30.00 10.00 10,640,340 6,066,765 807,262
Assumption Change 7/1/2001 30.00 11.00 18,144,791 11,032,376 1,374,994
Plan Amendment 7/1/2002 30.00 12.00 17,333,488 11,150,495 1,312,027
Experience Loss 7/1/2006 15.00 1.00 9,902,358 1,017,943 1,017,943
Plan Amendment 7/1/2006 30.00 16.00 2,753,928 2,098,353 207,595
Plan Amendment 7/1/2007 30.00 17.00 2,812,727 2,212,898 211,829
Plan Amendment 7/1/2007 30.00 17.00 352,925 277,664 26,579
Plan Amendment 7/1/2007 30.00 17.00 11,636,420 9,154,909 876,349
Plan Amendment 7/1/2007 30.00 17.00 2,058,233 1,619,305 155,007
Eligible Net Investment Loss 7/1/2009 29.00 18.00 168,831,189 138,064,655 12,827,446
Experience Loss 7/1/2009 15.00 4.00 6,514,332 2,415,845 666,566
Eligible Net Investment Loss 7/1/2010 28.00 18.00 12,823,019 10,597,500 984,603
Assumption Change 7/1/2010 15.00 5.00 67,988,701 30,476,847 6,946,747
Eligible Net Investment Loss 7/1/2011 27.00 18.00 11,929,713 9,988,214 927,994
Assumption Change 7/1/2011 15.00 6.00 11,370,681 5,930,756 1,162,848
Experience Loss 7/1/2012 15.00 7.00 50,259,013 29,665,154 5,144,359
Method Change (Asset Valuation) 7/1/2012 10.00 2.00 113,752,528 29,198,822 15,093,111
Eligible Net Investment Loss 7/1/2013 25.00 18.00 23,317,223 20,102,880 1,867,738
Eligible Net Investment Loss 7/1/2014 24.00 18.00 19,845,921 17,395,162 1,616,166

Balances
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2020)    (CONTINUED)

Amortization Period

Charges Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining

Beginning-of-Year 
Payment

Experience Loss 7/1/2019 15.00 14.00 $ 13,806,828 $ 13,257,391 $ 1,416,743
Experience Loss 7/1/2020 15.00 15.00 18,647,103 18,647,103 1,913,413
Total Charges $ 441,463,309 $ 67,823,638

Balances
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2020)    (CONTINUED)

Amortization Period

Credits Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining

Beginning-of-Year 
Payment

Experience Gain 7/1/2008 15.00 3.00 $ (6,389,838) $ (1,838,703) $ (654,806)
Plan Amendment 7/1/2009 15.00 4.00 (1,928,275) (715,101) (197,307)
Assumption Change 7/1/2009 15.00 4.00 (834,073) (309,316) (85,345)
Experience Gain 7/1/2010 15.00 5.00 (27,621,651) (12,381,776) (2,822,243)
Experience Gain 7/1/2011 15.00 6.00 (88,219,793) (46,013,940) (9,021,992)
Plan Amendment (Rehab Plan) 7/1/2011 15.00 6.00 (56,305,874) (29,368,185) (5,758,244)
Eligible Net Investment Loss 7/1/2012 26.00 18.00 (1,382,866) (1,174,209) (109,095)
Experience Gain 7/1/2013 15.00 8.00 (32,778,448) (21,455,007) (3,357,965)
Experience Gain 7/1/2014 15.00 9.00 (33,728,085) (24,107,545) (3,458,115)
Experience Gain 7/1/2015 15.00 10.00 (14,746,419) (11,371,720) (1,513,157)
Assumption Change 7/1/2015 15.00 10.00 (27,601,061) (21,284,596) (2,832,195)
Experience Gain 7/1/2016 15.00 11.00 (2,753,829) (2,267,269) (282,575)
Experience Gain 7/1/2017 15.00 12.00 (5,137,133) (4,479,911) (527,130)
Experience Gain 7/1/2018 15.00 13.00 (5,562,091) (5,103,915) (570,736)
Total Credits $ (181,871,193) $ (31,190,905)

Balances

 
 
 

 



Alaska Teamster-Employer Pension Plan 
Actuarial Valuation as of July 1, 2020 

 

 

Rael & Letson 64 
 

 

 



We understand your plans.® 

 

  

 
Rael & Letson 
999 Third Ave, Suite 1530 
Seattle, Washington 98104 
206-456-3340  Tel 
206-445-1840  Fax 
www.rael-letson.com 
 

 
 
 

 

ACTUARIAL CERTIFICATION REQUIRED UNDER 

INTERNAL REVENUE CODE SECTION 432(b) 

 

Alaska Teamster-Employer Pension Plan  

Plan Year Beginning July 1, 2020 

 
 

To: Secretary of the Treasury 
Board of Trustees of the Alaska Teamster-Employer Pension Plan 

From: Paul L. Graf, Plan Actuary 

Date: September 28, 2020 

Re: Alaska Teamster-Employer Pension Plan 
EIN = 92-6003463; PN = 024 
Plan Sponsor: Alaska Teamster-Employer Pension Plan 

520 East 34th Avenue, Suite 107 
Anchorage, Alaska 99503-4164 
(800) 478-4450 

 
 
The following certifies that, in accordance with Internal Revenue Code Section 432(b), the  
Alaska Teamster-Employer Pension Plan (“the Plan”), as of the beginning of its 2020/2021 Plan Year: 
 

is not in critical and declining status 
is in critical status 
is not in endangered (or seriously endangered) status 
is not making the scheduled progress in meeting the requirement of its Rehabilitation Plan 

 
As of July 1, 2020, the projections used for this certification estimate the Plan’s funded percentage to 
be 60.4% (below 80%) and the Funding Standard Account Credit Balance to be depleted as of  
June 30, 2020.  Accordingly, the Plan has not emerged from critical status and remains in critical 
status for the 2020/2021 Plan Year based on the criteria outlined in Internal Revenue Code Section 
432(e)(4)(B).  
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Prepared for Secretary of the Treasury and the Board of Trustees of the 2 
Alaska Teamster-Employer Pension Plan  |  September 28, 2020 
 

The basis for this certification is as follows: 
 

1. The projected present value of Plan liabilities as of the beginning of the 2020/2021 Plan Year 
is based on the actuarial valuation as of July 1, 2019, and assumes no future liability gains or 
losses.  The data, methodology, Plan provisions and assumptions utilized in the projection are 
those used for the July 1, 2019 actuarial valuation (except where noted otherwise in this 
document).  The methods and assumptions are outlined in Exhibit I. 
 

2. An actuarial projection of the Actuarial Value of Assets is based on the unaudited financial 
statements as of June 30, 2020, as provided by the Administrator, and assumes no investment 
gains or losses on market values after that date.  The 2019/2020 cash flow components 
provided by the Administrator and the 2019/2020 estimated market value return are: 
 

a. 2019/2020 Estimated Return (net of expenses)  -3.65% 
b. 2019/2020 Employer Contributions 38,768,736 
c. 2019/2020 Benefit Payments 79,250,399 
 

The assumptions and methodology utilized in the projection are those used for the  
July 1, 2019 actuarial valuation and are outlined in Exhibit I. 
 

3. Contributions for the current and succeeding plan years are projected assuming the terms of 
the current collective bargaining agreements pursuant to which the Plan is maintained 
continue in effect for succeeding plan years.  Based on input from the Trustees, our 
projections assume that total hours will be 4.5 million in 2020/2021 and 5.1 million in 
2021/2022 and all future years and contributions are made at the appropriate rate based on 
current collective bargaining agreements including negotiated supplemental contributions in 
connection with the Rehabilitation Plan implemented effective July 1, 2011, and modified 
most recently effective September 22, 2016.  Our projections assume that estimated 
withdrawal liability payments will be made by employers that have withdrawn prior to June 
30, 2020. 
 

4. The Plan received approval for a 5-year extension of charge bases effective for the Plan Year 
beginning July 1, 2010, as permitted under Internal Revenue Code Section 431(d).  Since the 
Plan was certified in critical status for a previous year, these amortization extensions are 
reflected in the Critical Status Emergence Test (see Exhibit III, item 2) and the Scheduled 
Progress Test (see Exhibit IV).  
 

5. The Plan was initially certified in critical status as of July 1, 2009, however, the Board of 
Trustees elected under Section 204 of the Worker, Retiree and Employer Recovery Act of 
2008 to treat the Plan as being neither in endangered nor critical status for the Plan Year 
beginning January 1, 2009.)  The Plan was certified in critical status as of July 1, 2010 and on 
October 28, 2010 the Board of Trustees adopted a Rehabilitation Plan under the guidelines 
of 432(e), which is updated and monitored annually.  The Rehabilitation Plan includes certain 
adopted reductions in adjustable benefits which were effective July 1, 2011.  The Plan’s 
rehabilitation period began July 1, 2013.  Upon determination by the Board of Trustees that 
the Plan had exhausted all reasonable measures to emerge from critical status by the end of 
the original 10-year Rehabilitation Period, the Rehabilitation Plan has been extended by  
5 years.  
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6. As of July 1, 2020, the Plan is not making the scheduled progress in meeting the requirements 
of its Rehabilitation Plan based on the criteria outlined in Internal Revenue Code Section 
432(e)(3)(A).  Exhibit II shows a projection of the Plan’s credit balance under the assumption 
that all bargaining parties adopt the Rehabilitation Plan Schedules as forecasted.  Because, on 
this basis, the Plan is projected to have a credit balance less than $0 (a funding deficiency) 
within the ten consecutive plan years following the end of the Rehabilitation Period, it is not 
making scheduled progress.  This is the Plan’s first certification of not making scheduled 
progress under the Rehabilitation Plan 
 

Comments and Certification 
 
 

This certification has been prepared in accordance with our understanding of the requirements of 
Internal Revenue Code Section 432, the Preservation of Access to Care for Medicare Beneficiaries and 
Pension Relief Act of 2010, and the Multiemployer Pension Reform Act of 2014.  To the best of our 
knowledge, the information supplied in this certification is complete and accurate and, in our opinion, 
the individual assumptions used in the projections:  (a) are reasonably related to the experience of 
the Plan and to reasonable expectations; and (b) represent our best estimate of anticipated 
experience under the Plan. 
 
As an actuary for Rael & Letson, I am a member of the American Academy of Actuaries and meet the 
Qualification Standards of the American Academy of Actuaries to render the actuarial opinion 
contained herein. 
 
 
September 28, 2020    _________________________________________ 
Date      Paul L. Graf, EA, ASA, MAAA 
      Enrolled Actuary Number 20-05627 
      Rael & Letson 
      999 Third Avenue, Suite 1530 
      Seattle, Washington 98104-3853 
      (206) 456-3340 
 

cc: Dennie Castillo 
 Mike Monaco, Esq. 
 Troy Atkinson 



 

 

Prepared for Secretary of the Treasury and the Board of Trustees of the  4 
Alaska Teamster-Employer Pension Plan  |  September 28, 2020 
 

EXHIBIT I 
ACTUARIAL METHODS AND ASSUMPTIONS 

 

 

METHODS: 

Asset Valuation: Assets are valued according to a method which recognizes 20% of each year’s excess 
(or deficiency) of actual investment return on the Market Value of Assets over the 
expected return on the Market Value of Assets in the year the excess (or deficiency) 
occurs.  An additional 20% of the excess (or deficiency) is recognized in each of the 
succeeding four years until it is totally recognized.  In no event will the Actuarial Value 
of Assets be less than 80% or more than 120% of the Market Value of Assets.     

Actuarial Cost Method: Unit Credit Cost Method   
Under this method, we determine the present value of all benefits earned through the 
valuation date.  An individual's normal cost is the present value of the benefit expected 
to be earned in the valuation year.  The total accrued liability is the sum of the individual 
present values for all participants.  The Unfunded Accrued Liability is the difference 
between the accrued liability and the assets of the Trust.  If the assets exceed the 
accrued liability, the Plan is in a surplus position.  This method requires that each year’s 
contributions be applied first to the normal cost, and the balance of the contributions 
applied to amortize the Unfunded Accrued Liability.  The normal cost is adjusted at the 
close of the plan year to reflect the actual level of contributions received during that plan 
year. 

  



 
EXHIBIT I 

ACTUARIAL METHODS AND ASSUMPTIONS  
(CONTINUED) 
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ASSUMPTIONS: 
Interest Discount Rate: 7.00% for funding. 

Assumed Rate of Return on 
Investments: 

7.00% compounded annually, net of all expenses. 

Derivation of Net Investment 
Return and Discount Rate for 
FASB ASC 960 Accounting: 

The expected return assumptions are established based on a long run outlook and are 
based on past experience, future expectations and professional judgment.  We have 
modeled the assumptions based on average long-term future expected returns and 
their respective capital market assumptions as provided by several investment 
professionals.  Based on the inputs of the Plan’s specific target asset allocation, we 
have established the reasonability of the Plan’s assumption. 

Investment and Operating 
Expenses 

Assumed covered by investment earnings. 

Justification for Demographic 
Assumptions: 

The mortality, termination, retirement and disability assumptions are reviewed with each 
valuation to ensure they are reasonable and represent the actuary’s best estimate of 
the long-term expectations for the Plan.  Past experience and anticipated future 
experience based on industry-specific knowledge and professional judgement are used 
to verify the reasonability of each of these assumptions. 

Mortality: Healthy Lives: RP-2000 Healthy Blue Collar Mortality Table projected 15 years (blended 
85% Male / 15% Female) 
Disabled Lives: RP-2000 Disabled Mortality Table (blended 85% Male / 15% Female)  

Mortality Improvement: The current mortality assumption, with no mortality improvement, is assumed to be 
reasonable at this time. 

Termination Rates: Select Period (from hire): Year 1 – 30%, Year 2 – 20%, Year 3 – 15%.  
Ultimate Period (Years 4+): Table T-2, The Actuary’s Pension Handbook inclusive of 
1951 Group Annuity Male Mortality.  
Non-Vested Participants have been assumed to earn one year of vesting credit annually 
until vested.  Reserves for Reinstatement Period Participants held at 25% of full value. 
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ACTUARIAL METHODS AND ASSUMPTIONS  
(CONTINUED) 
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ASSUMPTIONS: 

Retirement Rates: If “Grandfathered” and eligible for Rule of 80 for accruals through December 31, 2011: 
Age Rate Age Rate Age Rate 
52 5% 58 10% 64 10% 
53 5% 59 10% 65 40% 
54 5% 60 15% 66 25% 
55 8% 61 15% 67 25% 
56 8% 62 20% 68 25% 
57 8% 63 35% 69 25% 

All others: 
Age Rate Age Rate Age Rate 
52 3% 58 7.5% 64 10% 
53 3% 59 7.5% 65 40% 
54 3% 60 10% 66 25% 
55 5% 61 10% 67 25% 
56 5% 62 15% 68 25% 
57 5% 63 35% 69 25% 

100% at age 70 and over. 
Inactive Participants are assumed to retire at age 65. 

Disability Rates: 1987 Commissioners Group Disability Incidence Table (blended 85% Male / 15% 
Female).  Note that disability incidence rates are loaded to the turnover rates, since 
disabilities occurring on or after July 1, 2011 are no longer eligible for disability benefits. 

Form of Benefit: All participants are assumed to elect a Straight Life Annuity.  All other forms of payment 
are actuarially equivalent to the Straight Life Annuity. 

Late Retirement Behavior: Non-retired liabilities are loaded by 0.5% to account for late retirement increases. 

Marital Status: 80% of non-retired participants are assumed to be married.  Females are assumed to 
be three years younger than their spouses. 

Future Employment: Unless otherwise stated, each active participant is assumed to work the same amount 
of hours worked in the prior plan year. 

Excluded Participants: Participants with less than one year of vesting service are excluded from the valuation. 

Missing Data: If not specified, participants are assumed to be male and the same age as the average 
of participants with the same status code. 
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EXHIBIT II 
PROJECTIONS USED TO TEST FUND STATUS 
For the July 1, 2020 – June 30, 2021 Plan Year 

 

 

1. Funding Standard Account Credit Balance (used in Exhibit III, Item 2) 

Credit Balance Projection (in Millions) 

As of July 1 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030 

Credit Balance -11.4 -32.0 -49.2 -50.1 -49.6 -46.0 -43.5 -55.0 -63.4 -75.5 -91.2 

 

2. Funding Standard Account Credit Balance (used in Scheduled Progress Testing) 

Credit Balance Projection (in Millions) 

As of July 1 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030 

Credit Balance -11.4 -32.0 -49.2 -50.1 -49.6 -46.0 -43.5 -55.0 -63.4 -75.5 -91.2 

Funding 
Percentage 60.4% 59.6% 58.6% 57.6% 56.8% 57.4% 57.9% 58.5% 58.9% 59.4% 60.1% 

As of July 1 2031 2032 2033 2034 2035 2036 2037 

Credit Balance -106.4 -122.9 -137.6 -153.5 -164.6 -172.0 -177.0 

Funding 
Percentage 61.0% 62.0% 63.3% 64.8% 66.6% 68.6% 71.0% 

 

3. Critical and Declining Solvency Projection (used in Exhibit III, Item 5) 

The solvency projections are tracked over 19 years based on the ratio of inactive participants to active participants 

of 2.15 from the July 1, 2019 actuarial valuation, in which there were 2,483 actives and 5,334 inactives and an 

estimated funding ratio of 60.4% as of July 1, 2020. 

Projections (in Millions) 

As of July 1 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030 

Market Value 
of Assets 510.2 505.1 504.3 502.7 499.5 496.3 491.5 486.6 480.7 475.7 471.9 

As of July 1 2031 2032 2033 2034 2035 2036 2037 2038 2039   

Market Value 
of Assets 469.4 468.7 470.3 474.2 480.9 490.3 503.1 519.4 539.8   
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EXHIBIT III 
TESTS OF FUND STATUS 

For the July 1, 2020 – June 30, 2021 Plan Year 
 

 

Critical Status Test  

1. Is the Plan in critical status for the preceding plan year? YES  

2. Is the Plan projected to have an accumulated funding deficiency for the 
2020/2021 Plan Year or any of the 9 succeeding plan years, without regard 
to the use of the shortfall funding method but taking into account any 
extensions of the amortization periods under Section 431(d) of the Code? 

YES 

3. If 2 is no, is the Plan projected to become insolvent in any of the 30 
succeeding plan years? 

N/A 

4. Result: 

If 1 and 2 are both yes, then the Plan is in critical status based on the criteria 
outlined in Internal Revenue Code Section 432(e)(4)(B).   

If 2 and 3 are both no, then the Plan is projected to emerge from the Red 
Zone, and the zone status will be determined based on the criteria outlined 
in Internal Revenue Code Section 432(b).   

Critical Status 

Critical and Declining Status  

5. Is the Plan in critical status and projected to become insolvent within the 
current or the next 19 plan years? 

NO 

6. Result: 

If 4. is critical status and 5. is yes, then the Plan is in critical and declining 
status.   

If 4. is critical status and 5. is no, then the Plan is in critical status. 

Critical Status 
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EXHIBIT IV 
SCHEDULED PROGRESS 

For the July 1, 2020 – June 30, 2021 Plan Year 
 

 

On September 28, 2009, the Plan was initially certified as being in critical status for the Plan Year beginning 

July 1, 2009.  A Rehabilitation Plan was originally adopted on October 28, 2010.  The Rehabilitation Period 

for the Plan is the original 10-year period with 5-year extension beginning July 1, 2013 and ending  

June 30, 2028. 

 

To meet scheduled progress, the Plan must still be projected to emerge from critical status by the end of 

the Rehabilitation Period.  The tests below demonstrate that the Plan is not projected to satisfy the critical 

status emergence criteria at the end of the Rehabilitation Period. 

 

Rehabilitation Period Begins July 1, 2013 

Rehabilitation Period Ends June 30, 2028 

 

1. Is the Plan projected to avoid an accumulated funding deficiency in the 
2028/2029 Plan Year and for the nine succeeding plan years following the 
end of the Rehabilitation Period? 

NO 

2. Is the Plan projected to remain solvent for the 30 succeeding plan years 
starting in 2028/2029? 

YES 

3. Is the Plan making scheduled progress? 

If 1 and 2 are both yes, then the Plan is making scheduled progress (Enter 
Yes, otherwise enter No.)  

NO 
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Actuarial Certification 

May 20, 2022 

Board of Trustees 
Alaska Teamster-Employer Pension Plan 
 
Dear Trustees: 
 
Rael & Letson has prepared this report exclusively for the use of the Board 

of Trustees of the Alaska Teamster-Employer Pension Plan (“Plan”).  All 

supporting information pertaining to the findings presented in this report 

is described or contained within this report and the findings should not 

be relied upon for any other purpose than as stated herein.  This report 

may only be provided to other parties in its entirety.  

This report has been prepared as of July 1, 2021 to report on the health of 

the Plan, including reporting the: 

1. Plan’s funded status 

2. Plan’s funding requirements under the Employee Retirement 

Income Security Act of 1974 (ERISA)  

3. Plan experience for the 2020/2021 Plan Year  

4. Unfunded vested benefits for withdrawal liability purposes 

5. FASB ASC 960 required information for auditors 

6. Information required for governmental agencies 

7. Plan’s risk assessment 

We have relied on information supplied by the auditor with respect to 

contributions and assets and by the Plan Administrator with respect to 

participant data.  We have not verified and customarily would not verify 

such information, but we have no reason to doubt its substantial accuracy.  

We have also relied on third party actuarial valuation software to 

generate the liabilities in this report.  We have reviewed sample life 

calculations and have no reason to doubt the underlying valuation model 

or the results being generated by that model. 

These results are applicable for the Plan Year ending June 30, 2022.  

Future actuarial measurements may differ significantly from the current 

measurements presented in this report due to such factors as:  Plan 

experience differing from that anticipated by the economic or 

demographic assumptions; changes in economic or demographic 

assumptions; increases or decreases expected as part of the natural 

operation of the methodology used for these measurements (for instance, 

the end of an amortization period or additional cost or contribution 

requirements based on the Plan’s funded status); and changes in Plan 

provisions or applicable law.  Due to the limited scope of the assignment, 

we did not perform analysis of the potential range of such future 

measurements. 
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We are not aware of any events, subsequent to July 1, 2021, that would 

have a material effect on the actuarial findings presented in this report. 

In preparation of this report and the actuarial findings contained herein, 

we certify that: 

1. We have completed this actuarial valuation of the Plan as of  

July 1, 2021 in accordance with generally accepted actuarial 

principles and practices, including Actuarial Standards of Practice 

(ASOP) Nos. 4, 23, 27, 35, 41, 44, 51 and 56. 

2. There has been no conflict of interest between any relevant 

parties; no findings for which we, the actuaries, do not assume 

responsibility; and no deviation from ASOP Nos. 4, 23, 27, 35, 41, 

44, 51 and 56.  

3. To the best of our knowledge, the information supplied in this 

actuarial valuation is complete and accurate and, in our opinion, 

the individual assumptions used:  (a) are reasonably related to the 

experience of the Plan and to reasonable expectations; and  

(b) represent our best estimate of anticipated experience under 

the Plan. 

We, Paul Graf and Brian Harper, are actuaries for Rael & Letson.  We are 

members of the American Academy of Actuaries and each meet the 

Qualification Standards of the American Academy of Actuaries to render 

the actuarial opinion contained herein. 

 
Certified by:    ASA, EA, MAAA 
 Paul Graf 
 Enrolled Actuary No. 20-05627 
 

Reviewed by:    EA, MAAA 
 Brian Harper 
 Enrolled Actuary No. 20-06435 
 
 
cc: Dennie Castillo 
 Mike Monaco, Esq. 
 Troy Atkinson 
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Valuation Highlights 
 

A summary of the key valuation highlights for the Alaska Teamster-Employer Pension Plan follows: 

 

Participant Data 
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Financial Information 

50%

60%

70%

2017 2018 2019 2020 2021

July 1

Funded Percentage

AVA MVA
 

 
Unfunded Vested Benefits 

$340
$360
$380
$400
$420
$440
$460
$480

2017 2018 2019 2020 2021

M
illi

on
s

June 30

Unfunded Vested Benefits 

 

July 1, 2020 July 1, 2021 Change
     Actives 2,570 2,370 (200)
     Non-Vested Inactives¹ 1,060 1,084 24
     Vested Inactives² 1,527 1,651 124
     In Pay Status 3,917 3,885 (32)

Total Participants 9,074 8,990 (84)
Market Value of Assets (MVA)³ $ 508,845,093 $ 589,257,111 $ 80,412,018

Return on MVA (Prior Year) (3.93)% 24.54 % 28.47 %
Actuarial Value of Assets (AVA)⁴ $ 567,721,835 $ 575,286,847 $ 7,565,012

Return on AVA (Prior Year) 4.53 % 8.60 % 4.07 %
Actuarial Accrued Liability⁴ $ 928,218,377 $ 918,281,409 $ (9,936,968)

Unfunded Accrued Liability  (MVA) 419,373,284 329,024,298 (90,348,986)
Unfunded Accrued Liability  (AVA) 360,496,542 342,994,562 (17,501,980)
MVA Funded Percentage 54.8 % 64.2 % 9.4 %
AVA Funded Percentage 61.2 % 62.6 % 1.4 %

Contributions (Prior Year)⁵ $ 41,174,158 $ 40,576,775 $ (597,383)
Benefit Payments (Prior Year) 79,250,399 80,154,878 904,479
Present Value of Vested Benefits $ 974,122,737 $ 961,952,696 $ (12,170,041)
Unfunded Vested Benefits⁶ 465,277,644 372,695,585 (92,582,059)
Zone Certification Status Red Red
PPA Funded Percentage (AVA) 61.2 % 62.6 % 1.4 %
Credit Balance $ (10,939,706) $ (33,627,052) $ (22,687,346)

                                                            

 

1 Includes participants who have had a Break-in-Service but who are still within the Plan’s reinstatement period.  25% of the liabilities for 
these participants are included in the valuation. 

2 Includes 120 Alternate Payees as of July 1, 2020 and 127 Alternate Payees as of July 1, 2021.  Excludes Supplemental Payees (30 deferred 
vested and 167 in pay status as of July 1, 2020 and 30 deferred vested and 150 in pay status as of July 1, 2021). 

3 Includes late withdrawal liability payments of $538,985 received for the 2019/2020 Plan Year as of July 1, 2020.  Excludes the present value 
of future expected withdrawal liability payments of $14,927,253 as of July 1, 2020 and $11,106,992 as of July 1, 2021. 

4 2020/2021 Plan Year experience includes an asset gain of $8.8 million and a liability gain of $1.4 million as of July 1, 2021.  Actuarial Value 
of Assets reflects the 10-year asset smoothing relief elected by the Trustees under the American Rescue Plan Act of 2021 (ARPA). 

5 Includes $2,580,587 in withdrawal liability contribution income for the 2019/2020 Plan Year and $4,325,554 for the 2020/2021 Plan Year.  
6 Includes $33,774,722 as of June 30, 2020 and $29,842,023 as of June 30, 2021 in additional unamortized adjustable benefits under PBGC 

Technical Update 10-3 based on the July 1, 2011 Rehabilitation Plan benefit reductions. 
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Section I – Assets and Liabilities 
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ASSETS 
A. Cash and Cash Equivalents $ 2,933
B. Marketable Securities 579,793,939
C. Net Receivables, Payables and Prepaid Expenses 9,460,239

D. Market Value of Assets  (A + B + C) $ 589,257,111
E. Actuarial Adjustment (Appendix E) (13,970,264)

F. Total Assets at Actuarial Value  (D + E) $ 575,286,847
LIABILITIES 
Funding 
G. Actives $ 156,489,987
H. Non-Vested Inactives¹ 618,721
I. Vested Inactives 95,739,836
J. In Pay Status² 665,432,865

K. Actuarial Accrued Liability  (G + H + I + J) $ 918,281,409

L. Unfunded Accrued Liability  (K - F) $ 342,994,562
PPA (Statutory) 
M. Actives $ 156,489,987
N. Non-Vested Inactives 618,721
O. Vested Inactives 95,739,836
P. In Pay Status² 665,432,865

Q. Actuarial Accrued Liability  (M + N + O + P) $ 918,281,409
R. PPA Funded Percentage  (F / Q) 62.6 %

                                                                                                

                                                                                                

                                                                                                

                                                                                                

                                                                                                

  

1  Includes liabilities for 25% of non-vested inactives who have had a Break-in-Service 
but who are still within the Plan’s reinstatement period. 

2 Includes disableds and supplemental payees.  
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The financial status of the Plan provides us with the means of measuring 

the actuarial position of the Plan as of July 1, 2021. 

ASSETS 

The total Market Value of Assets as of July 1, 2021 is $589,257,111.  

Information regarding assets was taken from the audit report provided 

by Eide Bailly, LLP.   

We have utilized an asset valuation method that recognizes net 

investment income on Trust assets that is more or less than a 7.00% 

market return per year over a five-year period.  Additionally, the 

2019/2020 investment loss is being smoothed in over 10 years (instead 

of 5 years) pursuant to the Trustees’ election to utilize ARPA relief.  The 

value of Trust assets based on this method is $575,286,847, which 

represents 97.6% of the Market Value of Assets.  This method is intended 

to dampen the volatility associated with year-to-year changes in the 

market value of Trust assets, while at the same time systematically 

recognizing overall investment performance over the long term.  The 

derivation of the Actuarial Value of Assets is shown in Appendix E.  

Contributions receivable from Employers for hours worked in the 

2020/2021 Plan Year but received after June 30, 2021 are included with 

net receivables. 

LIABILITIES 

The liabilities of the Plan are calculated for each individual participant 

based on data provided by the Plan Administrator and assumptions that 

are outlined in Appendix A.  The $665,432,865 liability for those in pay 

status represents the estimated amount required as of the valuation date 

to pay their benefits as they come due in the future.  The remaining 

liability is split between participants who are inactive and those who are 

continuing to earn benefits under the Plan.  The Actuarial Accrued 

Liability is the sum of the liability amounts for each group and is equal to 

$918,281,409.   

UNFUNDED ACCRUED LIABILITIES 

The liabilities of the Plan exceed the Actuarial Value of Assets by 

$342,994,562.  This amount is known as the Unfunded Accrued Liability, 

which is amortized by the excess of contributions received over the cost 

of each future year’s accumulation of benefits.  If the Market Value of 

Assets is used, the Unfunded Accrued Liability is equal to $329,024,298.  

As shown in Section III, the current excess of contributions over benefit 

accruals is about $30.4 million as of the beginning of year and is sufficient 

to pay down the Unfunded Accrued Liability on both an Actuarial Value of 

Assets basis (20 years) and a Market Value of Assets basis (19 years) 

assuming all future actuarial assumptions are realized. 
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Section II – Actuarial Experience 
 

ACTUARIAL VALUATION 

An actuarial valuation is a snapshot of asset and liability measures of the 

pension fund.  It is used to estimate the amount of funds needed to help 

assure the future payment of retirement, termination, disability and death 

benefits to Plan participants based on Plan benefits in effect on the 

valuation date.  The liability is based on the actual service rendered by 

these participants prior to the valuation date and on a set of actuarial 

assumptions and methods.  These assumptions have been selected by the 

Actuary while the methods have been adopted by the Trustees upon the 

recommendation of the Actuary.  Both are described in Appendix A. 

GAIN/(LOSS) 

To the extent that actual experience during the plan year is different from 

what was expected based on the set of actuarial assumptions outlined in 

Appendix A, gains or losses are realized.  

An asset gain or loss results if the Actuarial Value of Assets returns more 

or less than the assumed rate of return.   

Liability gains or losses occur when actual demographic experience is 

different from that assumed by the demographic assumptions.  The total 

liability gain or loss consists of gains or losses attributable to mortality, 

termination, retirement and disability assumptions.  In addition, the 

effects of unforeseen data changes that may occur from year to year are 

part of the miscellaneous component. 
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Development of Gain/(Loss) 

The net actuarial gain or loss includes all actuarial experience from assets 

and liabilities.  The following exhibit develops the net actuarial gain or 

loss for the 2020/2021 Plan Year: 

NET ACTUARIAL GAIN/(LOSS) 

A. Unfunded Accrued Liability on July 1, 2020 $ 360,496,542

B. Normal Cost  8,862,726

C. Contributions for 2020/2021 (40,576,775)

D. Interest on A, B and C 24,434,962

E. Expected Unfunded Accrued Liability on 
July 1, 2021    (A + B + C + D) $ 353,217,455

F. Actual Unfunded Accrued Liability on
July 1, 2021 342,994,562

G. Net Actuarial Gain/(Loss)  (E - F) $ 10,222,893

                                                                                               

                                                                                               

 

Summary of Gain/(Loss) by Source 

The total net actuarial gain or loss for the 2020/2021 Plan Year is 

allocated among asset and liability components as shown below: 

Asset Experience 

Investment $ 8,787,821

Total Asset Gain $ 8,787,821

Liability Experience 

Mortality 1,866,393

Termination (1,403,753)

Retirement 883,073

Miscellaneous 89,359

Total Liability Gain $ 1,435,072

Net Actuarial Experience Gain $ 10,222,893

Gain/(Loss)
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ASSET EXPERIENCE  

Net Investment Return  

The assumed rate of return on investments is 7.00% compounded 

annually, net of all expenses.  The net investment return on the Actuarial 

Value of Assets (AVA) during the 2020/2021 Plan Year was 8.60% and 

resulted in an asset gain of $8,787,821.  Appendix E shows the details of 

the actual net investment income calculation. 

Return 
on AVA

A. Gross Investment Income $ 51,006,135 9.31 %

B. Operating Expenses (1,629,667) (0.30)%

C. Investment Expenses (2,233,353) (0.41)%
                                                                 

D. Net Investment Income  (A + B + C) $ 47,143,115 8.60 %

E. Expected Net Investment Income 38,355,294 7.00 %
                                                                 

F. Investment Gain  (D - E) $ 8,787,821 1.60 %

                                                                                       

                                                                                       

Dollar Amount

 

2017 7.49 % 11.57 %
2018 6.90 % 7.14 %
2019 4.58 % 4.02 %
2020¹ 4.53 % (3.93)%
2021 8.60 % 24.54 %

5-Year Average² 6.41 % 8.27 %
10-Year Average² 4.68 % 6.69 %

Plan Year 
Ending 
June 30  

Net Investment Return  

Actuarial Value Market Value 

 
1 The 2019/2020 Actuarial Value return has been updated to reflect the 10-year 

smoothing of 2019/2020 asset experience as elected under ARPA. 

2 Geometric average return. 
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Liability Experience  

The key demographic assumptions in the valuation are mortality for 

active and inactive participants and termination, retirement and 

disability for active participants.  Liability gains and losses that are 

allocated to mortality, termination, retirement and disability components 

usually reflect more than one related demographic assumption, such as 

the form of benefit elected and the spouse age difference.  These items as 

well as further details and historical information on the Plan’s liability 

experience are included in Appendix D. 

Historical Gain/(Loss) 

Fluctuations in experience for all assumptions are to be expected from 

year to year.  It is the net result over a period of time that must be viewed 

to determine the validity of the assumptions used.  A summary of the asset, 

liability and net actuarial gain/loss amounts over the last five years is 

shown below. 

Plan 
Year 

2016/2017 $ 2,816,801 $ 2,320,332 $ 5,137,133
2017/2018 (577,239) 6,139,330 5,562,091
2018/2019 (13,902,762) 95,934 (13,806,828)
2019/2020¹ (13,843,929) 1,202,199 (12,641,730)
2020/2021 8,787,821 1,435,072 10,222,893

5-Year Total $ (16,719,308) $ 11,192,867 $ (5,526,441)

Gain/(Loss) Gain/(Loss) Gain/(Loss) 
Asset Liability Net Actuarial 

 
1 The 2019/2020 asset gain/(loss) has been updated to reflect the 10-year smoothing 

of 2019/2020 asset experience as elected under ARPA. 
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Section III – Employer Contributions and Costs 
 

PROJECTION FOR 2021/2022 PLAN YEAR 

Employer contributions and costs for the 2021/2022 Plan Year are based 

on contribution rates and hours assumed to be worked in 2021/2022.  

Based on Trustee input for the 2021/2022 zone status certification, the 

projection assumes 4.8 million hours will be worked in 2021/2022.  The 

costs reflect the implementation of the Rehabilitation Plan provisions 

effective July 1, 2011.  As of July 1, 2017, all Employers had adopted the 

Rehabilitation Plan (RP) supplemental contribution schedule.  Projected 

Employer contributions for the 2021/2022 Plan Year are in compliance 

with minimum funding requirements of ERISA and will be fully deductible 

by Employers.  

The difference between the Employer contributions and the cost of 

benefits is the excess (if any) that can be used to pay down the Unfunded 

Accrued Liability. 

A. Employer Contributions $ 41,592,000 8.67$        
B. Estimated Cost of Benefits 10,194,000 2.12         

C. Available for Funding¹  (A - B) $ 31,398,000 6.55$        

Dollars per 
Covered Hour

                                                                                                                                                                                         

 
1 Mid-year. 

 

The projected Employer contributions exceed the estimated cost of 

benefits to be earned during 2021/2022 by about $30.4 million as of the 

beginning of year.  Based on asset and liability measures on the valuation 

date, this excess is sufficient to pay down the Unfunded Accrued Liability 

on both an Actuarial Value of Assets basis (20 years) and a Market Value 

of Assets basis (19 years) assuming all future actuarial assumptions are 

realized.  

Actuarial Value  
Basis 

Market Value    
Basis 

Unfunded Accrued Liability $ 342,994,562 $ 329,024,298

Amount Available for Funding ¹ 30,370,963 30,370,963

Period to Pay off UAL  20 Years 19 Years  
1 Beginning of year. 

2 If total withdrawal liability payments of $23.2 million expected to be paid over the 
next eight Plan Years are reflected as expected contributions, the payoff period 
reduces to 18 years on an Actuarial Value Basis and 17 years on a Market Value Basis. 

Based on the terms of the Rehabilitation Plan (RP) adopted by the 

Trustees effective July 1, 2011 and modified most recently effective  

July 1, 2016, the Plan is expected to satisfy the requirements of the RP by 

the end of the Rehabilitation Period.  We will continue to monitor the 

Plan’s status and work with the Board to update the RP as needed, and 

provide updates on the Plan’s scheduled progress. 
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HISTORICAL  

Over time, Employer contributions have not only been used to fund the 

cost of benefits but also have been sufficient to provide funding for the 

Unfunded Accrued Liability.   
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Section IV – Withdrawal Liability 
 

Withdrawal liability assessments, if any, are based on the amount of 

“Unfunded Vested Benefits” (UVB) and an Employer’s contribution 

history.  For this purpose, benefits in which a participant is not 

immediately vested are excluded from the determination of vested 

benefits (death benefits other than the Qualified Pre-retirement Survivor 

Annuity (QPSA) are not included).  Based on Board of Trustee input, the 

Plan uses a market based approach to determine the Plan’s Unfunded 

Vested Benefits.  Assets are based on the Market Value of Assets for 

withdrawal liability purposes. 

The simplified method (under PBGC Technical Update 10-3) was adopted 

to comply with the Pension Protection Act’s requirement for Red Zone 

plans to disregard any reduction in adjustable benefits when determining 

the UVB for withdrawal liability.  This method fixes the value of the 

adjustable benefits when they were initially reduced, decreases the fixed 

value annually by amortizing it over 15 years and pairs the amortized 

value for a given year with the UVB for withdrawal liability.  In addition, 

the Plan’s withdrawal liability method was changed effective for 

withdrawals occurring on or after July 1, 2013 to the Presumptive Method 

under ERISA section 4211(b).  For withdrawals occurring in the 

2021/2022 Plan Year, the Presumptive Method will be used exclusively.  

The resulting UVB as of June 30, 2021 is as follows:  

A. Vested Benefit Liabilities Earned to Date $ 932,110,673

B. Market Value of Assets 589,257,111

C. Unfunded Vested Benefits 
    (A - B, not less than $0) 

D. Unamortized PBGC 10-3 Base  $ 29,842,023

E. Total Allocable Unfunded Vested Benefits  
    (C + D) 

                                                                                                                            

$ 372,695,585

342,853,562$

                                                                                                                            

June 30, 2021
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A positive Unfunded Vested Benefits value means that Employers who 

withdraw in the 2021/2022 Plan Year may be subject to a withdrawal 

liability assessment. 

Under the Simplified Method, the Plan’s unfunded vested benefits are 

comprised of Affected Benefits which are unfunded vested benefits 

attributable to the establishment of the Rehabilitation Plan plus “other” 

unfunded vested benefits.  The initial Affected Benefits totaled 

$57,487,262 and are being amortized over a period of 15 years.  As of  

June 30, 2021, the outstanding balance is $29,842,023 and the remaining 

amortization period is 6 years.  The unamortized balance is not included 

in the Plan’s unfunded vested benefit liabilities for withdrawal liability 

purposes.  Instead, each withdrawn employer’s share of the unamortized 

balance is added proportionately to their withdrawal liability assessment, 

if any. 

Over time, the UVB has increased and decreased as shown below.   
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Section V – Risk Assessment 
 

The Plan’s future financial condition will be based on actual experience 

that arises in each future year.  The actuarial assumptions, both economic 

and demographic as outlined in Appendix A, are selected to anticipate the 

experience for the Plan.  There is a range of potential acceptable 

assumptions that could be used.  We have not analyzed the range of 

acceptable assumptions but have selected the assumptions that we feel 

best represent the expected experience of the Plan for the purpose at 

hand.  The risk to the Plan is that there is uncertainty of future results due 

to actual experience deviating from expected experience.  These 

deviations can cause asset/liability mismatch risk, or the potential that 

changes in asset values are not matched by changes in the value of 

liabilities.  This mismatch can create funding risk for employers and 

participants.  Funding risk is primarily comprised of the following key risk 

factors: 

• Investment return risk 

• Longevity and other demographic risks   

• Contribution risk  

All plans will face longevity and other demographic risks to some extent.  

These risks can be analyzed by looking at the historical gains or losses due 

to the corresponding assumptions in the context of the business cycles 

that were present.  Refer to Section II and Appendix D for additional 

details.  As the traditional multiemployer defined benefit plan matures 

(more inactive participants and fewer actives), there is higher investment 

and contribution risk to the plan.  In this traditional multiemployer plan 

design, planning for these risks is vital in managing funding risks for 

stakeholders.  The primary risks above can be analyzed by looking at a 

sensitivity analysis and statistics related to the Plan’s level of maturity.  

Historical information related to the Plan’s risks is shown in Appendix F.  

In addition, projections or risk studies can provide a further look at the 

Plan’s risk analysis.   
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INVESTMENT RETURN RISK 

Investment return risk is the potential that investment returns will be 

different from expected.  The Plan faces investment risk when the assets 

return less than the assumed rate of return.  Note that investment returns 

will vary year by year, but they are currently expected to average 7.00% 

over the long term.  The interest discount rate of the Plan has been set 

according to our long-term outlook on what the Plan might receive based 

on the current investment policy.  Generally, the more mature a plan is, 

the more reliant it is on investment returns and thus may be more 

vulnerable to investment return risk.   

To illustrate the impact of a change in the investment return, we look at 

the impact on the Plan’s liabilities.  The following graph illustrates how 

sensitive the Plan’s liabilities are to a 1.00% decrease in the interest 

discount rate currently used to value liabilities.  The graph shows 

liabilities valued at the corresponding interest discount rates (6.00% and 

7.00%) in comparison to the current Market Value of Assets.  The 

liabilities shown are the present value of future benefits broken down into 

the present value of accrued benefits (PVAB) and the present value of 

future normal costs (PVFNC), which is the present value of benefits 

expected to be earned in the future.   
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If the current hours and contribution levels remain the same going 

forward and the assumed rate of return and interest discount rate are 

6.00%, it would take about 10 more years to pay off the Unfunded Accrued 

Liability (UAL) on a Market Value basis if all other actuarial assumptions 

are realized in the future.   

If the current hours level remains the same going forward and the 

assumed rate of return and interest discount rate are 6.00%,  an hourly 

rate increase of $1.73 would be needed to pay for the one-time increase 

in liabilities if amortized over the next 15 years and all other actuarial 

assumptions are realized.  In addition, an hourly rate increase of $0.37 

would be needed each year to pay for the associated annual increase 

normal cost.  Even with these hourly rate increases, the Plan may be 

projected to have a lower funded percentage in 15 years due to a lower 

expected return on Plan assets (6.00% vs. 7.00%).  The impact of variable 

investment returns (especially through projections) is outside the scope 

of this report. 
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LONGEVITY AND OTHER DEMOGRAPHIC RISKS 

Longevity and other demographic risks are the potential that mortality 

and other demographic experience will be different from expected 

experience based on the assumptions outlined in Appendix A.  Gains and 

losses over a period of time can be analyzed to see how well actual 

experience follows expected experience.  Section II and Appendix D can 

be reviewed for current and historical demographic experience to help 

guide future expectations. 

Of utmost importance demographically is longevity risk.  If participants 

live longer than what is expected through the mortality assumption, the 

liabilities will be understated and the future funding levels of the Plan will 

be lower than expected.  Retirement risk can sometimes be significant as 

well.  For example, if demographic experience results in a 3% increase in 

the Plan’s liability due to such issues as increased early retirements and 

fewer deaths than expected, an hourly rate increase of $0.61 would be 

needed to cover the added cost if amortized over the next 15 years 

assuming no change in expected hours and all other actuarial 

assumptions are realized.   

CONTRIBUTION RISK 

Contribution risk is the potential that contributions received are different 

from contributions expected to be received, including contributions 

required under collective bargaining agreements, Funding Improvement/ 

Rehabilitation Plans and withdrawal liability assessments.  The Plan could 

also face contribution risk if the current contribution level does not cover 

the cost of benefits being earned or would result in a current or projected 

credit balance deficiency.  Contributions can also be impacted by 

unexpected changes in hours or the number of active participants for 

whom contributions are due to the Plan.  The hours and number of active 

participants over the last 20 years can be reviewed under Appendix F to 

help understand the role of contribution risk historically and to help 

evaluate this risk prospectively.   
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The chart below illustrates how the Plan’s hours level can impact the 

number of years required to pay down the Unfunded Accrued Liability on 

a Market Value basis (UAL (MVA)) assuming the same level of hours are 

worked in each future year, the average hourly contribution rate remains 

the same and all other actuarial assumptions are realized: 

Expected Hours¹ 4,184,000 4,800,000 5,664,000

Expected Contributions² $ 36,254,000 $ 41,592,000 $ 49,079,000

Estimated Cost of Benefits 8,885,000 10,194,000 12,028,000

Expected Available for Funding as 
of Mid-year $ 27,369,000 $ 31,398,000 $ 37,051,000

UAL (MVA) $ 329,024,298 $ 329,024,298 $ 329,024,298

Years to Fully Fund 25 Years 19 Years 14 Years

Years to Fully Fund on a Market Value Basis Based on Hours Worked 

                                                                                                                                                   

Lowest Hours in 
Past 17 Years 

Current Hours 
Assumption

Highest Hours in 
Past 17 Years 

 
1 Lowest hours occurred in the 2020/2021 Plan Year.  Highest hours occurred in the 

2016/2017 Plan Year. 

2 Expected contributions are based on an hourly contribution rate of $8.67. 

 

 

PLAN MATURITY AND RISK MEASUREMENTS 

There are several statistics that can help in assessing a plan’s ability to 

recover from financial challenges and its long-term sustainability.  The 

information that follows shows some of these key measurements for the 

Plan along with their definitions and concluding remarks about the Plan’s 

ability to address risk. 

PLAN MATURITY AND RISK MEASUREMENTS 

July 1, 2020 July 1, 2021 Change

Inactive to Active Ratio 2.07 2.28 0.21

In Pay Status Actuarial Accrued 
Liability to Total Actuarial 
Accrued Liability Ratio 

0.72 0.72 0.00

Net Cash Flow as a % of 
Average MVA 

(7.4)% (7.5)% (0.1)%

Contribution Increase to Fund 
1% Market Return Shortfall Over 
One Year¹

$ 5.1 million  
($1.13 / hour)

$ 5.9 million  
($1.23 / hour) 8.8 %

Contribution Increase to Fund 
10% Market Return Shortfall 
Over 15 Years¹

$1.16 / hour $1.26 / hour 8.6 %

MVA Funded Percentage 54.8 % 64.2 % 9.4 %
Current Liability Funded 
Percentage 

31.8 % 35.7 % 3.9 %
 

1  Assumes 4,500,000 future hours in 2020/2021 and 4,800,000 future hours in 
2021/2022.  Figure shown is a “temporary” one-time increase to fund a one-time 
shortfall. 
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• Inactive to Active Ratio is the number of retirees, beneficiaries and 

vested inactive participants each active participant “supports.”  

The higher the ratio, the more mature the plan. 

• In Pay Status Actuarial Accrued Liability to Total Actuarial 

Accrued Liability Ratio is the ratio of the liability associated with 

retirees and beneficiaries currently receiving a benefit to the 

Plan’s total liability.  The higher the ratio, the more mature the 

plan. 

• Net Cash Flow as a % of Average MVA is the Plan’s cash inflows in 

the form of contributions less the Plan’s cash outflows in the form 

of benefit payments as a percent of the average Market Value of 

Assets.  The percentage represents the “opposite” investment 

return needed to maintain level assets (i.e., negative cash flow, 

positive return needed).  The lower the percentage, the more 

mature the plan. 

• Contribution Increase to Fund 1% Market Return Shortfall over 

One Year is the additional contribution that would be required to 

offset a 1% shortfall in the Plan’s investment return for the year.  

Also shown is the corresponding immediate increase in the 

average hourly contribution rate needed to fund the 1% shortfall 

based on the hours expected to be worked that year.  Note, future 

benefit reductions could also be used to address a shortfall. 

• Contribution Increase to Fund 10% Market Return Shortfall over 

15 Years is the immediate increase in the average hourly 

contribution rate that would be required to fund a 10% shortfall 

in the Plan’s investment return for the year if amortized over a 15-

year period.  This assumes the hours expected to be worked in 

that year are also worked in each of the subsequent 14 years, the 

contribution rate remains the same and all other future actuarial 

assumptions are realized.  Again, future benefit reductions could 

also be used to address a shortfall. 

• MVA Funded Percentage is the Market Value of Assets divided by 

the Plan’s liabilities, determined using valuation assumptions.  In 

general, plans should have a long-term goal to achieve at least 

100% funding and remain fully funded. 

• Current Liability Funded Percentage is the Market Value of Assets 

divided by the Plan’s liabilities, determined using a risk-free 

interest rate and mandated mortality assumption.  This 

information is reported on the Form 5500 Schedule MB and may 

be used as a rough estimate of the Plan’s funding on a liquidation 

basis.   
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The Plan has cash outflows that exceed cash inflows and more inactive 

participants than active participants indicating the Plan is more reliant on 

investment income to pay pension benefits than on contributions for 

active hours worked.  Thus, the Plan is more likely to experience funding 

issues if investment returns fall short of the 7.00% assumed return.  

However, this Plan’s level of maturity does not currently hinder the Plan’s 

ability to achieve its assumed rate of return given the current industry 

activity (contribution rates and hours worked).   
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Section VI – Other Plan Information 
 

CHANGES IN PLAN PROVISIONS, VALUATION METHODOLOGY, 

AND ASSUMPTIONS 

The current liability interest and mortality assumptions were updated as 

prescribed by IRS regulations.  Refer to Appendix A for a description of 

these changes.  

No other changes to Plan provisions, valuation methodology, and 

assumptions have been made since the prior valuation as of July 1, 2020. 

AMERICAN RESCUE PLAN ACT (“ARPA”) of 2021 

An election to adopt pension relief under the American Rescue Plan Act 

(“ARPA”) of 2021 was made at the August 31, 2021 Board of Trustees 

meeting.  The following pension funding relief provisions of the ARPA 

were adopted: 

1. Amortize the 2019/2020 Plan Year eligible net investment loss 

over the 29-year period beginning July 1, 2020 (using the 

Prospective Method), and 

2. Recognize the 2019/2020 Plan Year net investment loss over 10 

years. 

 

REHABILITATION PLAN 

The Board of Trustees adopted a Rehabilitation Plan which was targeted 

to have the Plan emerge from Critical Status by the end of the 

Rehabilitation Period (June 30, 2023).  Upon determination by the Board 

of Trustees that the Plan had exhausted all reasonable measures to 

emerge from critical status by the end of the original Rehabilitation Period, 

the Rehabilitation Plan has been extended by 5 years.  The benefit changes 

made by the Rehabilitation Plan became effective July 1, 2011 and are 

briefly summarized below. 

Eligibility for unreduced Early Retirement benefits was modified as 

follows: 

1. Early Retirement eligibility increased to Age 63 with 30 years of 

service or 60,000 Contributory Hours1. 

2. Qualified Retirement no longer applies. 

3. Rule of 80 became Rule of 85 with a minimum age of 60 and at 

least 10,000 surcharge hours and 1,000 hours of currency. 

Participants that satisfied the former eligibility requirements for an 

unreduced Early Retirement (Early, Qualified or Rule of 80) by  

December 31, 2011 will be able to receive the accrued benefit earned 

prior to December 31, 2011 without reduction regardless of when they 

retire. 

1  Actuarially reduced retirement benefit applies from Early Retirement (age 63) or 
Rule of 85 (age 60) if the Participant satisfies the years/hours requirement but not 
the age requirement. 
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Section VII – Appendices 

 

Appendix A Actuarial Methods and Assumptions 

Appendix B Summary of Principal Plan Provisions 

Appendix C Participant Information 

Appendix D Liability Experience 

Appendix E  Asset Information 

Appendix F Historical Information 

Appendix G Funding Standard Account (for Schedule MB) 

Appendix H Additional Schedule MB Information 

Appendix I Maximum Deductible Contribution 

Appendix J Auditor Information (FASB ASC 960)  

Appendix K Funding Standard Account (No Amortization Extension) 
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Appendix A – Actuarial Methods and Assumptions 
 

METHODOLOGY: 

Actuarial Value of Assets Assets are valued according to a method which recognizes 20% of each year’s excess (or deficiency) of actual 
investment return on the Market Value of Assets over the expected return on the Market Value of Assets in the year 
the excess (or deficiency) occurs.  An additional 20% of the excess (or deficiency) is recognized in each of the 
succeeding four years until it is totally recognized.  In no event will the Actuarial Value of Assets be less than 80% or 
more than 120% of the Market Value of Assets.   

In accordance with the relief adopted under ARPA, the Actuarial Value of Assets reflects a 10-year recognition of the 
2019/2020 Plan Year net investment loss. 

Actuarial Cost Method Unit Credit Cost Method  
Under this method, we determine the present value of all benefits earned through the valuation date.  An individual's 
normal cost is the present value of the benefit expected to be earned in the valuation year.  The total accrued liability 
is the sum of the individual present values for all participants.  The Unfunded Accrued Liability is the difference between 
the accrued liability and the assets of the Trust.  If the assets exceed the accrued liability, the Plan is in a surplus 
position.  This method requires that each year’s contributions be applied first to the normal cost, and the balance of the 
contributions applied to amortize the Unfunded Accrued Liability.  The normal cost is adjusted at the close of the plan 
year to reflect the actual level of contributions received during that plan year. 

Amortization Method In accordance with the relief adopted under ARPA, the 2019/2020 Plan Year eligible net investment loss is amortized 
over the 29-year period beginning July 1, 2020, using the prospective method for recognition. 
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ASSUMPTIONS: 

Interest Discount Rate 7.00% for funding and FASB ASC 960, 6.75% for withdrawal liability, and 2.33% for current liability. 

Assumed Rate of Return on Investments 7.00% compounded annually, net of all expenses. 

Derivation of Net Investment Return and 
Discount Rate for FASB ASC 960 
Accounting 

The expected return assumptions are established based on a long-term outlook and are based on past experience, 
future expectations and professional judgment.  We have modeled the assumptions based on average long-term 
future expected returns and their respective capital market assumptions as provided by several investment 
professionals.  Based on the inputs of the Plan’s specific target asset allocation, we have established the reasonability 
of the Plan’s assumption.    

Investment and Operating Expenses Assumed covered by investment earnings.   

Justification for Demographic 
Assumptions 

The mortality, termination, retirement and disability assumptions are reviewed with each valuation to ensure they are 
reasonable and represent the actuary’s best estimate of the long-term expectations for the Plan.  Past experience 
and anticipated future experience based on industry-specific knowledge and professional judgment are used to verify 
the reasonability of each of these assumptions. 

Mortality Healthy Lives: RP-2000 Healthy Blue Collar Mortality Table projected 15 years (blended 85% Male / 15% Female) 
Disabled Lives: RP-2000 Disabled Mortality Table (blended 85% Male / 15% Female)  
Current Liability: 2021 static mortality tables provided in IRC Regulations Section 1.431(c)(6)-1, as prescribed by IRS 
Notice 2019-67. 

Mortality Improvement The current mortality assumption, with no mortality improvement, is assumed to be reasonable at this time. 

Termination Rates Select Period (from hire): Year 1 – 30%, Year 2 – 20%, Year 3 – 15%.  
Ultimate Period (Years 4+): Table T-2, The Actuary’s Pension Handbook inclusive of 1951 Group Annuity Male 
Mortality.   
Non-Vested Participants have been assumed to earn one year of vesting credit annually until vested.  Reserves for 
Reinstatement Period Participants held at 25% of full value.  
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ASSUMPTIONS: 

Retirement Rates If “Grandfathered” and eligible for Rule of 80 for accruals through December 31, 2011: 
 

Age Rate Age Rate Age Rate 
52 5% 58 10% 64 10% 
53 5% 59 10% 65 40% 
54 5% 60 15% 66 25% 
55 8% 61 15% 67 25% 
56 8% 62 20% 68 25% 
57 8% 63 35% 69 25% 

 

All others: 
 

Age Rate Age Rate Age Rate 
52 3% 58 7.5% 64 10% 
53 3% 59 7.5% 65 40% 
54 3% 60 10% 66 25% 
55 5% 61 10% 67 25% 
56 5% 62 15% 68 25% 
57 5% 63 35% 69 25% 

 

100% at age 70 and over. 
Inactive Participants are assumed to retire at age 65. 

Disability Rates 1987 Commissioners Group Disability Incidence Table (blended 85% Male / 15% Female).  Note that disability 
incidence rates are loaded to the turnover rates, since disabilities occurring on or after July 1, 2011 are no longer 
eligible for disability benefits.  

Form of Benefit All participants are assumed to elect a Straight Life Annuity.  All other forms of payment are actuarially equivalent to 
the Straight Life Annuity. 
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ASSUMPTIONS: 

Late Retirement Behavior Non-retired liabilities are loaded by 0.5% to account for late retirement increases. 

Marital Status 80% of non-retired participants are assumed to be married.  Females are assumed to be three years younger than 
their male spouses. 

Future Employment Unless otherwise stated, each active participant is assumed to work the same amount of hours worked in the prior 
plan year. 

Excluded Participants Participants with less than one year of vesting service are excluded from the valuation. 

Missing Data If not specified, participants are assumed to be male and the same age as the average of participants with the same 
status code. 

 

CHANGES SINCE PRIOR VALUATION The current liability interest rate was changed from 2.68% to 2.33% due to a change in the allowable interest rate 
range, and the current liability mortality table was updated as required. 
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Appendix B – Summary of Principal Plan Provisions 

 

The Alaska Teamster-Employer Pension Plan was established on July 1, 1966.  It has been amended from time to time since that date.  The most recent 

restatement of the Plan is effective July 1, 2014.   

Participants are eligible for the greater of benefits provided under the Plan as of June 30, 1999 or the benefits provided as described below provided they 

have at least 1,000 contributory hours of work after July 1, 1997.   

Effective July 1, 2011, the provisions of the Rehabilitation Plan adopted by the Trustees came into effect.  The principal provisions of the Plan as of  

July 1, 2021 are summarized below.  Any provision changes effective with the Rehabilitation Plan are noted in parenthesis and italics.  

NORMAL RETIREMENT 

Eligibility Later of age 65 or 5th anniversary of participation. 

Monthly Benefit Service before July 1, 1990: 2½% of Employer contributions made prior to July 1, 1990.  Service after June 30, 1997 and 
before July 1, 2003:  2½% of Employer contributions after June 30, 1997 and before July 1, 2003 (for the period  
July 1, 2000 to June 30, 2002 the benefit rate is 3%).  Service after June 30, 2003 and before July 1, 2006: 1.25% of 
Employer contributions after June 30, 2003 and before July 1, 2006.  Service after June 30, 2006 and before  
July 1, 2007: 2% of Employer contributions after June 30, 2006 and before July 1, 2007.  Service after June 30, 2007: 
1.0% of Employer contributions after June 30, 2007, plus either: 

(a) if 1,000 or more hours after June 30, 1997, 

i. 2% of Employer contributions from July 1, 1990 through June 30, 1997 plus 

ii. ½% of each $1.00 of 1990-1997 contributions for each $1.00 of contributions made after June 30, 1997, or  

(b) 1.875% of 1990-1997 contributions. 
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EARLY RETIREMENT (Rehabilitation Plan:  If eligible for Early Retirement, Qualified Retirement or Rule of 80 by December 31, 2011, participant is 
“Grandfathered” and current provisions apply for benefits earned through December 31, 2011) 

Eligibility (a) Minimum - Age 52 and vested. 

(b) Early Retirement - Age 57 with 50,000 or more contributory hours, or if earlier, with 25 years of 1,000 or more 
contributory hours.   

(Rehabilitation Plan: If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, 
Early Retirement is age 63 with 30 contributory years of service or 60,000 contributory hours) 

(c) Qualified Retirement - Age 60 with 20,000 or more hours or if earlier, 10 years of 1,000 or more hours and current 
activity.   

(Rehabilitation Plan: If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, 
Qualified Retirement no longer applies) 

(d) Rule of 80 - Age 50 with 10,000 or more contributory hours of work after June 30, 1990, 1,000 or more hours with 
Rule of 80 surcharge and age plus service equals 80 or more.   

(Rehabilitation Plan: If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, Rule 
of 85 with a minimum age of 60 and a combination of 10,000 surcharge hours and 1,000 hours of currency) 

Monthly Benefit (a) If satisfy service but not age requirements for Rule of 80, Qualified or Early - Actuarially reduced accrued benefit 
from Normal, Qualified or Early Retirement Age.  

(Rehabilitation Plan: If “Non-Grandfathered” and satisfied years/hours requirement or for benefits earned after 
December 31, 2011 if “Grandfathered”, actuarially reduced retirement benefit applies from Early Retirement (age 
63) or Rule of 85 (age 60)). 

(b) If satisfy age and service requirements for Rule of 80, Qualified or Early - Unreduced accrued benefit.   

(Rehabilitation Plan: If “Non-Grandfathered or for benefits earned after December 31, 2011 if “Grandfathered”, 
applies for Early Retirement and Rule of 85) 
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POSTPONED RETIREMENT 

Eligibility After later of age 65 or 5th anniversary of participation. 

Monthly Benefit Actuarial equivalent of foregone Normal Retirement Benefits. 

DISABILITY RETIREMENT 

Eligibility 5 years of vesting service and total and permanent disability while an active participant. 

Monthly Benefit Actuarially reduced retirement benefit but not less than $69.90 per year of service (up to $489.30).   

(Rehabilitation Plan:  Disability Retirement eliminated except for those in pay status) 

PRE-RETIREMENT DEATH BENEFIT  

Eligibility Vested. 

Monthly Benefit 66-2/3% Joint Marital Annuity for married participants or a 5-year payout of Early Retirement Benefit for all others. 

FORMS OF ANNUITY PAYMENTS 

Normal Form For Married Participants: 50% Joint Annuity. 

For Unmarried Participants: Straight Life Annuity. 

Optional Forms Five-Year Certain Life Annuity. 

Modified Joint Annuity (66-2/3%, 75%, 100%). 

Straight Life Annuity with Modified Joint Annuity (66-2/3%). 
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OTHER 

Eligibility 250 hours during a Plan Year. 

Vesting One year of vesting service is provided for 250-2,000 hours.  Proportionately more than one year of vesting service is 
provided for more than 2,000 hours and proportionately less than one year of vesting service is provided for less than 
250 hours.   

100% vested if 5 or more years of service (with at least 1 hour after June 30, 1999).  Otherwise, 10 or more years of 
service.  100% vesting also occurs upon attainment of Normal Retirement.  

Contributory Service Through December 31, 2011: One year of contributory service for 1,000 – 2,000 contributory hours in a Plan Year with 
proportionately higher credit for hours worked above 2,000. 

(Rehabilitation Plan: After December 31, 2011, no proportionately higher credit provided for hours worked above 2,000.  
Maximum of one year of contributory service.) 

Suspension of Benefits 40 hours of employment in a month in Alaska in the same industries and trades or crafts as covered employment. 

Forfeiture Recapture Previously forfeited contributions and hours can be recaptured if 500 or more Contributory Hours are worked in at least 
one of the Plan Years on or after July 1, 2001. 

Cash Withdrawal Return of vested Employer contributions made through June 30, 1990. 

 

CHANGES SINCE PRIOR 
VALUATION 

None. 
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Appendix C – Participant Information 
 

PARTICIPANT STATISTICS

July 1, 2020 July 1, 2021 Change
Actives: 

Number 2,570 2,370 (200) (7.8)%
Averages: 

Age¹ 46.2 45.2 (1.0) (2.2)%
Years of Vesting Service 11.5 11.6 0.1 0.9 %
Hours 1,683 1,707 24 1.4 %

Non-Vested Inactives 
Number 1,060 1,084 24 2.3 %
Averages: 
Age¹ 39.4 38.8 (0.6) (1.5)%

Years of Vesting Service 2.0 1.9 (0.1) (5.0)%
Accrued Benefit $ 75 $ 74 $ (1) (1.3)%

Vested Inactives:²
Number 1,527 1,651 124 8.1 %
Averages: 

Age¹ 53.3 53.5 0.2 0.4 %
Years of Vesting Service 10.7 10.8 0.1 0.9 %
Vested Accrued Benefit $ 896 $ 893 $ (3) (0.3)%

In Pay Status:²
Number: 

Healthy Retirees 2,951 2,926 (25) (0.8)%
Disabled Retirees 33 33 0 0.0 %
Beneficiaries³ 933 926 (7) (0.8)%                              

Total 3,917 3,885 (32) (0.8)%
Averages:  

Age¹ 74.4 74.8 0.4 0.5 %
Monthly Benefit $ 1,702 $ 1,722 $ 20 1.2 %

Percent Change

                                                                                                                                                                     

 
 

1 For participants with known birthdates. 

2 Excludes Supplemental Payees (30 deferred vested and 167 in pay status as of July 1, 2020 and 30 deferred vested and 150 in pay status as of July 1, 2021). 

3 Includes 120 Alternate Payees as of July 1, 2020 and 127 Alternate Payees as of July 1, 2021.  
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PARTICIPANT RECONCILIATION

Total as of July 1, 2020 2,570 1,060 1,527 3,917 9,074
    New Entrants 332 0 0 0 332
    Vested Terminations (193) 0 193 0 0
    Non-Vested Terminations (281) 281 0 0 0
    Returned to Work 22 (8) (14) 0 0
    Healthy Retirements (70) 0 (45) 115 0
    Deaths in Year (10) 0 (9) (193) (212)
    Benefit Period Expired 0 0 0 (8) (8)
    New Beneficiaries 0 0 0 58 58
    New Alternate Payees 0 0 0 11 11
    Lump Sum 0 0 (1) 0 (1)
    Permanent Break in Service 0 (248) 0 0 (248)
    Data Corrections 0 (1) 0 (15) (16)

                                                                                                                                                                          

    Net Change (200) 24 124 (32) (84)
Total as of July 1, 2021 2,370 1,084 1,651 3,885 8,990
    Supplemental Payees 0 0 30 150 180
Grand Total as of July 1, 2021 2,370 1,084 1,681 4,035 9,170

TotalActives1 Inactives
Non-Vested Vested 

Inactives In Pay Status2

 
 

1  Only those with hours greater than or equal to 250 were included as actives. 

2  Includes existing disabled employees and alternate payees (QDROs) currently receiving benefits. 
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DISTRIBUTION OF NON-RETIRED PARTICIPANTS 

Age Group Non-Vested Vested 
Under 25 165 9 174 117 1 118

25 - 29 130 60 190 196 4 200

30 - 34 130 121 251 157 42 199

35 - 39 100 142 242 139 134 273

40 - 44 79 180 259 91 151 242

45 - 49 57 186 243 69 205 274

50 - 54 51 207 258 75 271 346

55 - 59 47 244 291 56 332 388

60 - 64 33 260 293 62 334 396

65 - 69 11 108 119 29 124 153

70 and Over 4 17 21 15 52 67

Unknown 27 2 29 78 1 79

Total 834 1,536 2,370 1,084 1,651 2,735

Average Age 36.3 49.9 45.2 38.8 53.5 47.9

Average Accrued Benefit $ 134 $ 1,665 $ 1,127 $ 74 $ 893 $ 568

                                                                                                                                                                                                                                                

Inactives Actives 

Total Actives Non-Vested¹ Vested Total Inactives 

 
 

1  Includes participants who have incurred a Break-in-Service but are within the Plan’s reinstatement period.  25% of liabilities for these participants are included in the valuation. 
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DISTRIBUTION OF IN PAY STATUS 

Age Group 
Under 50 0 0 0 0 15 3 18

50 - 54 1 0 1 0 11 4 17

55 - 59 14 2 1 0 27 4 48

60 - 64 174 31 1 0 77 6 289

65 - 69 606 72 10 0 83 13 784

70 - 74 679 11 12 0 109 13 824

75 - 79 563 2 2 0 159 14 740

80 - 84 410 0 5 0 173 6 594

85 and Over 361 0 1 0 202 3 567

Unknown 0 0 0 0 0 4 4

Total 2,808 118 33 0 856 70 3,885

Average Age 74.9 65.6 71.9 0.0 76.3 69.2 74.8

Average Monthly Benefit $ 1,944 $ 1,940 $ 606 $ 0 $ 1,042 $ 1,297 $ 1,722

Continuing
Beneficiaries¹

New
Beneficiaries¹

Grand
Total 

Continuing
Disabled
Retirees 

New
Disabled
Retirees 

Continuing

Retirees 
Healthy

New
Healthy
Retirees 

                                                                                                                                                                                                                                                                                                                                                                                                 

 
 

1  Includes 116 continuing Alternate Payees and 11 new Alternate Payees. 
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AVERAGE HOURLY CONTRIBUTION RATES

2012  $  4.81 -1.8% 2017  $  5.18 1.2%

2013  4.97 3.3% 2018  5.29 2.1%

2014  5.16 3.8% 2019  5.50 4.0%

2015  5.19 0.6% 2020  5.57 1.3%

2016  5.12 -1.3% 2021  5.55 -0.4%

Annual Change2
Year Ending 

June 30
Average Hourly 

Contribution Rate1 Annual Change2
Year Ending 

June 30
Average Hourly 

Contribution Rate1

 
 

1  Excludes Rule of 80 surcharge and Rehabilitation Plan contributions. 

2 For continuing actives, the annual change was -1.5% for 2012, 1.5% for 2013, 4.2% for 2014, 1.2% for 2015, -1.0% for 2016, 0.8% for 2017, 
2.5% for 2018, 3.4% for 2019, 1.6% for 2020, and 0.7% for 2021. 

$4.00
$4.25
$4.50
$4.75
$5.00
$5.25
$5.50
$5.75
$6.00

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

Year Ended June 30

Average Hourly Contribution Rate
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Appendix D – Liability Experience 
 

Liability gains or losses are realized when actual demographic experience is different from what is assumed by the demographic assumptions outlined in 

Appendix A.  The most important demographic assumptions are retirement, termination, disability, and mortality.  These are the assumptions used to 

estimate when an active participant is going to leave active status, and how long a participant will remain in the Plan and receive a benefit.  The retirement, 

termination and disability components also include a range of other assumptions, such as form of benefit election and spouse age difference.  The 

miscellaneous gain or loss amounts include the effects of unforeseen data changes that might occur each year, like date of birth corrections, adjustment for 

past service or other adjustments to participant data that were not expected.  It also includes the effects of new entrants and changes in hours and/or 

contribution rates that impact the amount of benefits active participants earn during the year.  

Plan     
Year     

2016/2017 $ 2,491,543 $ 910 $ 272,668 $ (444,789)

2017/2018 2,261,997 (1,213,494) 1,182,462 3,908,365

2018/2019 1,122,656 (1,139,251) 511,938 (399,409)

2019/2020 1,178,380 (710,927) 1,181,499 (446,753)

2020/2021 883,073 (1,403,753) 1,866,393 89,359

5-Year Total $ 7,937,649 $ (4,466,515) $ 5,014,960 $ 2,706,773

Miscellaneous
Gain/(Loss) Gain/(Loss) 

Retirement 
Gain/(Loss) 

Termination 
Gain/(Loss)¹

Mortality

 
 

1 Includes decrement experience due to incidence of disability.  Under the Rehabilitation Plan, disability benefits are no longer provided for 
disabilities occurring on and after July 1, 2011.  
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Appendix E – Asset Information 
 

SUMMARY OF MARKET VALUE OF ASSETS

Assets as of June 30, 2021 Market Value Percent of Total

Cash (Interest bearing and non-interest bearing) $ 2,933 0.0%

U.S. Government securities 0 0.0%

Corporate debt instruments (other than employer securities): 0 0.0%

Corporate stocks (other than employer securities): 0 0.0%

Partnership/joint venture interests 0 0.0%

Real estate (other than employer real property) 0 0.0%

Loans (other than to participants) 0 0.0%

Value of interest in common/collective trusts 579,792,939 98.4%

Value of interest in pooled separate accounts 0 0.0%

Value of interest in 103-12 Investment Entities 0 0.0%

Value of interest in registered investment companies (i.g., mutual funds) 0 0.0%

Value of funds held in insurance co. general account (unallocated contracts) 0 0.0%

Employer-related investments 0 0.0%

Buildings and other property used in plan operation 0 0.0%

Other 1,000 0.0%

Net Receivables, Payables and Prepaid Expenses 9,460,239 1.6%
                                                              

Total Assets $ 589,257,111 100.0%
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SUMMARY OF RECEIPTS AND DISBURSEMENTS 

Assets (Beginning of Year) $ 568,511,901 $ 508,845,093 $ 580,350,162 $ 567,721,835

Receipts During Year 

   Contributions² $ 41,174,158 $ 40,576,775 $ 41,174,158 $ 40,576,775

   Investment Income (Net of All Expenses) (21,590,567) 119,990,121 25,447,914 47,143,115

   Subtotal Receipts $ 19,583,591 $ 160,566,896 $ 66,622,072 $ 87,719,890

Disbursements During Year 

   Benefit Payments $ (79,250,399) $ (80,154,878) $ (79,250,399) $ (80,154,878)

   Subtotal Disbursements $ (79,250,399) $ (80,154,878) $ (79,250,399) $ (80,154,878)

Assets (End of Year) $ 508,845,093 $ 589,257,111 $ 567,721,835 $ 575,286,847

Return on Assets (3.93)% 24.54 % 4.53 % 8.60 %

Actuarial Value
2020/2021 

                                                                                                            

                                                                                                            

                                                                                                            

                                                                                                                                                                                                                        

                                                                                                            

Market Value
2019/2020 

Market Value
2020/2021 

Actuarial Value
2019/2020¹

                                                                                                            

                                                                                                            

 
 

1 Actuarial investment income and July 1, 2020 Actuarial Value of Assets have been updated to reflect the 10-year smoothing of 2019/2020 asset experience as elected under 
ARPA. 

2 Includes $2,580,587 in withdrawal liability contribution income for the 2019/2020 Plan Year and $4,325,554 for the 2020/2021 Plan Year. 
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DETERMINATION OF NET INVESTMENT INCOME  

1. Expected Net Investment Income 

A. Market Value of Assets $ 508,845,093
B. Contributions 40,576,775
C. Benefit Payments (80,154,878)
D. Expected Net Investment Income    (A + 1/2 B + 1/2 C) x 7.00% $ 34,233,923

2. Market Value Earnings 

A. Interest and Dividends $ 0
B. Realized and Unrealized Gains/(Losses) 123,853,141
C. Investment Expenses (2,233,353)
D. Operating Expenses (1,629,667)
E. Total Market Value Earnings (A + B + C + D) $ 119,990,121

3. Excess/(Deficit) of Market Value Earnings Over Expected Net Investment Income (2E - 1D) 85,756,198
4. Current Year Recognition of Excess/(Deficit) Earnings (Calculated on Next Page) 12,909,192
5. Net Investment Income (1D + 4) 47,143,115
6. Recognition of Assets in Excess of the Corridor 0

7. Total Net Investment Income (5 + 6) $ 47,143,115
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DETERMINATION OF ACTUARIAL VALUE OF ASSETS 

 

Plan Year Ended             
June  30 

Excess / (Deficit) 
Earnings Prior Years Current Year Future Years

2021 $ 85,756,198 $ 0 $ 17,151,240 $ 68,604,958
2020¹ (60,053,732) (6,005,373) (6,005,373) (48,042,986)
2019 (16,877,071) (6,750,828) (3,375,414) (6,750,829)
2018 795,597 477,357 159,119 159,121
2017 24,898,100 19,918,480 4,979,620 0

Total   $ 34,519,092 $ 7,639,636 $ 12,909,192 $ 13,970,264

  A.   Market Value of Assets as of July 1, 2021 $ 589,257,111

  B.   Amount of Excess/(Deficit) Earnings to be Recognized in Future Years 13,970,264

  C.   Preliminary Actuarial Value of Assets as of July 1, 2021 (A - B) $ 575,286,847

  D.   Recognition of Assets in Excess of the 20% Corridor 0
  E.   Actuarial Value of Assets as of July 1, 2021 (C + D) $ 575,286,847

Amount of Excess/(Deficit) Earnings Recognized or to be Recognized

                                                                                         

                                                                                                                                                                                                                                                                                                                                                                    

                                                                                         

 
 

1 Updated to reflect the 10-year smoothing of 2019/2020 asset experience as elected under ARPA. 
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Appendix F – Historical Information 
 

HISTORICAL PARTICIPANT POPULATION 

(A) (B) (C) (D) (E) (F) (G) (C+D+E+F) / (A)
Non-Vested Vested

Actives Inactives Inactives Retirees Disableds Beneficiaries 
Alternate 
Payees¹

2002 2,583 558 802 3,053 62 584 0 1.74
2003 2,707 661 847 3,087 61 625 0 1.71
2004 2,884 694 917 3,091 60 653 0 1.64
2005 3,071 846 912 3,064 57 685 0 1.54
2006 3,163 1,075 934 3,080 57 732 0 1.52
2007 3,241 1,239 942 3,103 58 771 0 1.50
2008 3,199 1,344 954 3,118 56 777 0 1.53
2009 3,131 1,389 1,015 3,111 51 689 98 1.55
2010 3,023 1,628 1,038 3,088 50 694 100 1.61
2011 2,956 1,337 1,119 3,108 49 734 104 1.69
2012 2,843 1,355 1,190 3,125 48 738 102 1.79
2013 2,743 1,142 1,291 3,100 48 750 102 1.89
2014 2,859 1,082 1,346 3,082 42 766 102 1.83
2015 2,787 1,107 1,397 3,037 43 768 105 1.88
2016 2,568 1,160 1,490 3,009 40 772 108 2.07
2017 2,615 1,122 1,472 2,997 36 784 110 2.02
2018 2,468 1,173 1,528 2,980 34 816 109 2.17
2019 2,483 1,122 1,511 2,981 33 809 114 2.15
2020 2,570 1,060 1,527 2,951 33 813 120 2.07
2021 2,370 1,084 1,651 2,926 33 799 127 2.28

Inactive to Active 
Ratio²

As of 
July 1 

 
 
1 Alternate payees are included with beneficiaries prior to July 1, 2009. 

2  Ratio excludes non-vested inactives and alternate payees starting in July 1, 2009.  Prior to July 1, 2009, ratio excludes non-vested inactives only. 
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HISTORICAL EMPLOYMENT INFORMATION 

Number % Change Number % Change Number % Change Number % Change
2005 5,222,821 5,198,382 3,071 1,693
2006 5,533,206 5.9 % 5,465,282 5.1 % 3,163 3.0 % 1,728 2.1 %
2007 5,663,529 2.4 % 5,534,953 1.3 % 3,241 2.5 % 1,708 (1.2)%
2008 5,551,015 (2.0)% 5,490,658 (0.8)% 3,199 (1.3)% 1,716 0.5 %
2009 5,571,337 0.4 % 5,493,893 0.1 % 3,131 (2.1)% 1,755 2.3 %
2010 5,460,201 (2.0)% 5,407,277 (1.6)% 3,023 (3.4)% 1,789 1.9 %
2011 5,187,288 (5.0)% 5,101,264 (5.7)% 2,956 (2.2)% 1,726 (3.5)%
2012 5,267,017 1.5 % 4,995,630 (2.1)% 2,843 (3.8)% 1,757 1.8 %
2013 4,907,355 (6.8)% 4,767,008 (4.6)% 2,743 (3.5)% 1,738 (1.1)%
2014 5,057,222 3.1 % 4,916,300 3.1 % 2,859 4.2 % 1,720 (1.0)%
2015 4,941,504 (2.3)% 4,799,296 (2.4)% 2,787 (2.5)% 1,722 0.1 %
2016 4,591,276 (7.1)% 4,520,442 (5.8)% 2,568 (7.9)% 1,760 2.2 %
2017 4,665,495 1.6 % 4,543,848 0.5 % 2,615 1.8 % 1,738 (1.3)%
2018 4,294,479 (8.0)% 4,108,645 (9.6)% 2,468 (5.6)% 1,665 (4.2)%
2019 4,352,384 1.3 % 4,132,837 0.6 % 2,483 0.6 % 1,664 (0.1)%
2020 4,530,418 4.1 % 4,340,715 5.0 % 2,570 3.5 % 1,689 1.5 %
2021 4,183,660 (7.7)% 4,062,753 (6.4)% 2,370 (7.8)% 1,714 1.5 %

As of
 July 1 

Average Active Hours (Prior Year) Active Participants Total Active Hours (Prior Year) Total Hours (Prior Year) 
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HISTORICAL EMPLOYER CONTRIBUTIONS AND COSTS 

2002 $ 19,780,359 $ 0 $ 19,780,359 $ 11,960,217
2003 19,995,535 0 19,995,535 12,527,323
2004 21,550,981 0 21,550,981 7,477,931
2005 23,674,274 0 23,674,274 8,214,688
2006 25,410,190 0 25,410,190 9,319,039
2007 27,209,365 0 27,209,365 8,112,516
2008 27,386,511 0 27,386,511 11,056,091
2009 28,467,044 0 28,467,044 11,415,285
2010 29,809,888 0 29,809,888 12,865,257
2011 30,097,897 0 30,097,897 13,696,023
2012 28,065,187 4,633,762 32,698,949 9,244,144
2013 27,308,183 5,982,589 33,290,772 9,007,000
2014 28,985,890 9,836,897 38,822,787 9,728,864
2015 28,192,593 10,304,762 38,497,355 9,708,201
2016 26,861,074 12,982,603 39,843,677 9,349,793
2017 26,858,630 12,171,141 39,029,771 9,489,431
2018 24,588,537 11,485,795 36,074,332 8,835,498
2019 26,793,962 11,673,023 38,466,985 9,908,227
2020 27,728,253 13,445,905 41,174,158 9,599,292
2021 26,192,533 14,384,242 40,576,775 8,862,726

As of
 July 1 

Total 
Contributions

(Prior Year) 

Actual 
Normal Cost
(Prior Year) 

Non-Accruing 
Contributions
(Prior Year)¹

Accruing 
Contributions

(Prior Year) 

 
 

1 Includes critical status surcharges, supplemental contributions attributable to the Rehabilitation Plan effective July 1, 2011 and withdrawal liability 
contributions. 
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HISTORICAL EMPLOYER CONTRIBUTION DETAIL 

2002 $ 19,780,359 $ 0 $ 0 $ 0 $ 19,780,359
2003 19,995,535 0 0 0 19,995,535
2004 21,550,981 0 0 0 21,550,981
2005 23,674,274 0 0 0 23,674,274
2006 25,410,190 0 0 0 25,410,190
2007 27,209,365 0 0 0 27,209,365
2008 27,386,511 0 0 0 27,386,511
2009 28,467,044 0 0 0 28,467,044
2010 29,809,888 0 0 0 29,809,888
2011 30,097,897 0 0 0 30,097,897
2012 28,065,187 4,885 1,460,119 3,168,758 32,698,949
2013 27,308,183 0 493,075 5,489,514 33,290,772
2014 28,985,890 1,420,137 30,916 8,385,844 38,822,787
2015 28,192,593 0 939 10,303,823 38,497,355
2016 26,861,074 1,468,563 0 11,514,040 39,843,677
2017 26,858,630 0 0 12,171,141 39,029,771
2018 24,588,537 26,684 0 11,459,111 36,074,332
2019 26,793,962 594,554 0 11,078,469 38,466,985
2020 27,728,253 2,580,587 0 10,865,318 41,174,158
2021 26,192,533 4,325,554 0 10,058,688 40,576,775

Total 
Contributions

(Prior Year) 
As of

 July 1 

Accruing 
Contributions

(Prior Year) 

Withdrawal Liability
Contributions

(Prior Year) 

Surcharge
Contributions

(Prior Year) 

Rehabilitation Plan
Contributions

(Prior Year) 
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HISTORICAL ASSETS 

2002 $ 664,203,981 (19.70)% $ 779,556,919 5.76 % 117.4 %
2003 659,626,636 4.80 % 761,269,952 2.31 % 115.4 %
2004 708,398,955 13.47 % 742,262,563 2.50 % 104.8 %
2005 729,070,663 8.59 % 725,275,505 2.98 % 99.5 %
2006 762,396,782 10.18 % 730,816,641 6.30 % 95.9 %
2007 843,783,515 16.67 % 767,433,485 11.05 % 91.0 %
2008 748,044,874 (6.57)% 790,823,715 8.72 % 105.7 %
2009 527,112,969 (24.84)% 632,535,563 (15.33)% 120.0 %
2010 541,715,295 11.29 % 650,058,354 9.82 % 120.0 %
2011 620,950,868 23.84 % 726,344,565 19.25 % 117.0 %
2012 1 568,762,640 (1.23)% 568,762,640 (16.02)% 100.0 %
2013 585,833,602 11.28 % 566,007,996 7.66 % 96.6 %
2014 634,455,442 15.59 % 579,578,306 9.73 % 91.4 %
2015 604,979,839 1.62 % 590,313,078 8.96 % 97.6 %
2016 564,195,150 (0.49)% 593,266,592 7.16 % 105.2 %
2017 588,256,158 11.57 % 597,281,302 7.49 % 101.5 %
2018 586,169,448 7.14 % 594,453,516 6.90 % 101.4 %
2019 568,511,901 4.02 % 580,350,162 4.58 % 102.1 %
2020 2 508,845,093 (3.93)% 567,721,835 4.53 % 111.6 %
2021 589,257,111 24.54 % 575,286,847 8.60 % 97.6 %

Ratio of AVA 
to MVA 

As of 
July 1 Value

Market Value of Assets (MVA) 

Value

Actuarial Value of Assets (AVA) 

Return Return

 
 

1  The Actuarial Value of Assets was reset to the Market Value effective July 1, 2012. 

2  The July 1, 2020 Actuarial Value of Assets has been updated to reflect the 10-year smoothing of 2019/2020 asset experience as elected 
under ARPA. 
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HISTORICAL CASH FLOW 

(A) (B) (C) (D) (A - B - C)/(D)

2002 $ 19,780,359 $ 50,206,493 $ 2,094,443 $ 698,227,491 (4.7)%
2003 19,995,535 55,857,294 2,102,735 661,915,309 (5.7)%
2004 21,550,981 59,095,141 1,849,025 684,012,796 (5.8)%
2005 23,674,274 62,185,682 2,070,070 718,734,809 (5.6)%
2006 25,410,190 64,327,442 2,133,076 745,733,723 (5.5)%
2007 27,209,365 66,232,280 2,349,103 803,090,149 (5.2)%
2008 27,386,511 69,091,667 2,166,026 795,914,195 (5.5)%
2009 28,467,044 70,490,511 2,031,659 637,578,922 (6.9)%
2010 29,809,888 72,329,701 2,015,359 534,414,132 (8.3)%
2011 30,097,897 74,676,102 2,195,619 581,333,082 (8.0)%
2012 32,698,949 77,546,761 2,066,530 594,856,754 (7.9)%
2013 33,290,772 77,888,135 1,613,909 577,298,121 (8.0)%
2014 38,822,787 78,418,282 1,803,234 610,144,522 (6.8)%
2015 38,497,355 77,903,748 1,686,638 619,717,641 (6.6)%
2016 39,843,677 77,783,057 1,629,968 584,587,495 (6.8)%
2017 39,029,771 77,996,681 1,790,942 576,225,654 (7.1)%
2018 36,074,332 78,644,611 1,705,566 587,212,803 (7.5)%
2019 38,466,985 78,865,379 1,692,288 577,340,675 (7.3)%
2020 41,174,158 79,250,399 1,831,501 538,678,497 (7.4)%
2021 40,576,775 80,154,878 1,629,667 549,051,102 (7.5)%

Cash Flow as a % 
of Average MVA 

As of
July 1 

Contributions
(Prior Year) 

Benefit Payments
(Prior Year) 

Expenses
(Prior Year) 

Average Market Value 
of Assets (MVA) 
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HISTORICAL FUNDED STATUS 
(B) / (A)

2002 $ 868,676,286 $ 664,203,981 $ 204,472,305 76.5 % $ 779,556,919 $ 89,119,367 89.7 %
2003 878,806,618 659,626,636 219,179,982 75.1 % 761,269,952 117,536,666 86.6 %
2004 906,034,314 708,398,955 197,635,359 78.2 % 742,262,563 163,771,751 81.9 %
2005 926,657,792 729,070,663 197,587,129 78.7 % 725,275,505 201,382,287 78.3 %
2006 935,592,718 762,396,782 173,195,936 81.5 % 730,816,641 204,776,077 78.1 %
2007 938,953,442 843,783,515 95,169,927 89.9 % 767,433,485 171,519,957 81.7 %
2008 952,387,501 748,044,874 204,342,627 78.5 % 790,823,715 161,563,786 83.0 %
2009 961,536,678 527,112,969 434,423,709 54.8 % 632,535,563 329,001,115 65.8 %
2010 1,039,827,014 541,715,295 498,111,719 52.1 % 650,058,354 389,768,660 62.5 %
2011 1,004,704,140 620,950,868 383,753,272 61.8 % 726,344,565 278,359,575 72.3 %
2012 1,004,605,746 568,762,640 435,843,106 56.6 % 568,762,640 435,843,106 56.6 %
2013 997,009,923 585,833,602 411,176,321 58.8 % 566,007,996 431,001,927 56.8 %
2014 996,043,205 634,455,442 361,587,763 63.7 % 579,578,306 416,464,899 58.2 %
2015 963,108,741 604,979,839 358,128,902 62.8 % 590,313,078 372,795,663 61.3 %
2016 958,170,195 564,195,150 393,975,045 58.9 % 593,266,592 364,903,603 61.9 %
2017 952,348,903 588,256,158 364,092,745 61.8 % 597,281,302 355,067,601 62.7 %
2018 940,930,807 586,169,448 354,761,359 62.3 % 594,453,516 346,477,291 63.2 %
2019 935,676,165 568,511,901 367,164,264 60.8 % 580,350,162 355,326,003 62.0 %
2020 2 928,218,377 508,845,093 419,373,284 54.8 % 567,721,835 360,496,542 61.2 %
2021 918,281,409 589,257,111 329,024,298 64.2 % 575,286,847 342,994,562 62.6 %

(C) / (A)

Market Value of 
Assets (MVA) 

Actuarial Value of 
Assets (AVA) 

AVA Unfunded 
Accrued Liability/ 

(Actuarial Surplus) 
AVA Funded 
Percentage 

MVA Funded 
Percentage 

(A) - (B)

MVA Unfunded 
Accrued Liability/ 

(Actuarial Surplus) 

(C)(A)

Funding Actuarial 
Accrued Liability¹

(B)

As of
 July 1 

(A) - (C)

 
 

1  For valuation dates prior to July 1, 2007, the Funding Actuarial Accrued Liability was determined based on the Entry Age Normal Cost Method.  For all other valuation dates, the Unit 
Credit Cost Method is used. 

2  The July 1, 2020 Actuarial Value of Assets has been updated to reflect the 10-year smoothing of 2019/2020 asset experience as elected under ARPA. 
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HISTORICAL ZONE CERTIFICATION¹

2008 952,387,501 790,823,715 83.0 % Green
2009 961,536,678 632,535,563 65.8 % Red
2010 1,039,827,014 650,058,354 62.5 % Red
2011 1,004,704,140 726,344,565 72.3 % Red
2012 1,004,605,746 568,762,640 56.6 % Red
2013 997,009,923 566,007,996 56.8 % Red
2014 996,043,205 579,578,306 58.2 % Red
2015 963,108,741 590,313,078 61.3 % Red
2016 958,170,195 593,266,592 61.9 % Red
2017 952,348,903 597,281,302 62.7 % Red
2018 940,930,807 594,453,516 63.2 % Red
2019 935,676,165 580,350,162 62.0 % Red
2020 2 928,218,377 567,721,835 61.2 % Red
2021 918,281,409 575,286,847 62.6 % Red

(A) (B) (B) / (A)

As of
 July 1 

PPA Actuarial 
Accrued Liability 

Actuarial Value of 
Assets 

PPA Funded 
Percentage Zone Status 

 
 

1  The PPA Actuarial Accrued Liability, Actuarial Value of Assets and PPA Funded Percentage are based on the final valuation 
results for the corresponding plan year. 

2  The July 1, 2020 Actuarial Value of Assets has been updated to reflect the 10-year smoothing of 2019/2020 asset experience 
as elected under ARPA. 
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Appendix G – Funding Standard Account (for Schedule MB) 
 

FUNDING STANDARD ACCOUNT¹ 

2020/2021 2021/2022 (Estimated) 
1. Charges 

A. Funding Deficiency on July 1 $ 10,939,706 $ 33,627,052
B. Normal Cost (Beginning of Year) 8,862,726 9,860,000
C. Amortization Charges 82,065,121 81,364,818
D. Interest on A, B and C 7,130,729 8,739,631

E. Subtotal Charges (A + B + C + D) $ 108,998,282 $ 133,591,501
2. Credits 

A. Credit Balance on July 1 $ 0 $ 0
B. Employer Contributions for Year² 40,576,775 48,145,703
C. Amortization Credits 31,190,905 33,903,694
D. Interest on A, B and C 3,603,550 3,828,979

E. Subtotal Credits (A + B + C + D) $ 75,371,230 $ 85,878,376
3. Funding Deficiency on June 30 (2E - 1E) $ (33,627,052) $ (47,483,746)
4. Minimum Required Contribution (Before Credit Balance) $ 75,624,014 $ 97,314,548
5. Minimum Required Contribution (After Credit Balance) 75,624,014 97,314,548
6. ERISA FFL (Accrued Liability FFL) $ 458,212,531 $ 377,554,381
7. "RPA '94" Override (90% Current Liability FFL) 903,888,520 938,586,417

                                                                                                                                                                                                                                                                                                                

                                                                                                                                                                                                                                                                                                                

 
 

 
1 Per the relief adopted under the PRA, using the prospective method, the eligible net investment loss from the 2008/2009 Plan Year has been segregated from other 

experience and amortized over the 29-year period beginning July 1, 2009. 

Effective July 1, 2011, the Trustees adopted a Rehabilitation Plan which is projected to have the Plan emerge from Critical Status by the end of the Rehabilitation 
Period.  Upon determination by the Board of Trustees that the Plan had exhausted all reasonable measures to emerge from Critical Status by the end of the original 
Rehabilitation Period, the Rehabilitation Plan has been extended by 5 years and the Plan is expected to emerge from Critical Status at the end of this extended period.  
The Plan emerges from Critical Status by achieving a favorable Credit Balance for the current and succeeding 9 Plan Years. 

The Plan received approval to reflect a 5-year amortization of the charge bases in effect as of July 1, 2010 (approved by the IRS on May 6, 2011). 

2 Employer contributions in 2020/2021 include $4,325,554 in withdrawal payments and estimated employer contributions in 2021/2022 include $6,553,703 in 
expected withdrawal payments. 
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FULL FUNDING LIMITS

2020/2021 2021/2022 (Estimated) 
1. ERISA FFL 

A. Interest Rate 7.00 % 7.00 %
B. Liability $ 928,218,377 $ 918,281,409
C. Normal Cost (without expenses) 8,862,726 9,860,000
D. Expected Benefit Payments (83,483,156) (84,141,014)
E. Interest on B, C and D 62,673,767 62,024,963

F. Expected Liability (B + C + D + E) $ 916,271,714 $ 906,025,358
G. Min of AVA and MVA 508,845,093 575,286,847
H. Credit Balance 0 0
I. Adjusted Assets 508,845,093 575,286,847
J. Expected Benefit Payments (83,483,156) (84,141,014)
K. Interest on I and J 32,697,246 37,325,144
L. Expected Assets (I + J + K) $ 458,059,183 $ 528,470,977
M. ERISA FFL (F - L) $ 458,212,531 $ 377,554,381

2. RPA '94 FFL 
A. Interest Rate 2.68 % 2.33 %
B. Liability $ 1,601,522,531 $ 1,648,365,936
C. Normal Cost (without expenses) 22,780,462 27,723,000
D. Expected Benefit Payments (83,780,727) (84,453,404)
E. Interest on B, C and D 42,408,658 38,068,990
F. Expected Liability (B + C + D + E) $ 1,582,930,924 $ 1,629,704,522
G. Funding Limit Factor 90 % 90 %
H. Funding Limit Liability (F * G) $ 1,424,637,831 $ 1,466,734,070
I. AVA $ 567,721,835 $ 575,286,847
J. Actual/Expected Benefit Payments (83,780,727) (84,453,404)
K. Interest on I and J 36,808,203 37,314,210
L. Expected Assets (I + J + K) $ 520,749,311 $ 528,147,653
M. RPA '94 FFL (H - L) $ 903,888,520 $ 938,586,417
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2021)

Amortization Period

Charges
Date 

Established
Initial 
Period

Remaining 
Period Initial Remaining

Beginning-of-Year 
Payment

Plan Amendment 7/1/1978 40.00 2.00 $ 19,140,689 $ 1,943,026 $ 1,004,366
Plan Amendment 7/1/1987 30.00 1.00 21,532,029 1,142,689 1,142,689
Plan Amendment 7/1/1988 30.00 2.00 7,736,891 833,881 431,041
Plan Amendment 7/1/1989 30.00 3.00 9,299,140 1,512,461 538,623
Plan Amendment 7/1/1993 30.00 7.00 8,000,235 2,948,219 511,262
Plan Amendment 7/1/1994 30.00 8.00 4,000,000 1,659,222 259,688
Plan Amendment & Assumption Change 7/1/1997 30.00 11.00 48,352,091 26,093,050 3,252,046
Plan Amendment 7/1/1998 30.00 12.00 5,980,000 3,451,443 406,116
Plan Amendment 7/1/1999 30.00 13.00 61,406,045 37,610,137 4,205,687
Plan Amendment & Assumption Change 7/1/2000 30.00 14.00 20,338,488 13,133,546 1,403,509
Plan Amendment & Assumption Change 7/1/2000 30.00 14.00 10,640,340 6,870,983 734,264
Assumption Change 7/1/2001 30.00 15.00 18,144,791 12,284,460 1,260,530
Experience Loss 7/1/2002 15.00 1.00 30,037,864 2,110,977 2,110,977
Plan Amendment 7/1/2002 30.00 16.00 17,333,488 12,244,370 1,211,364
Experience Loss 7/1/2003 15.00 2.00 49,209,418 7,032,127 3,634,966
Experience Loss 7/1/2004 15.00 3.00 51,740,202 11,170,734 3,978,157
Experience Loss 7/1/2005 15.00 4.00 41,058,923 11,823,380 3,262,239
Experience Loss 7/1/2006 15.00 5.00 9,902,358 3,547,200 808,532
Plan Amendment 7/1/2006 30.00 20.00 2,753,928 2,221,709 195,994
Plan Amendment 7/1/2007 30.00 21.00 2,812,727 2,328,907 200,871
Plan Amendment 7/1/2007 30.00 21.00 352,925 292,218 25,204
Plan Amendment 7/1/2007 30.00 21.00 11,636,420 9,634,834 831,018
Plan Amendment 7/1/2007 30.00 21.00 2,058,233 1,704,193 146,989
Eligible Net Investment Loss 7/1/2009 29.00 17.00 168,831,189 134,003,819 12,827,445
Experience Loss 7/1/2009 15.00 8.00 6,514,332 3,605,795 564,350

Balances
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2021)    (CONTINUED)

Amortization Period

Charges
Date 

Established
Initial 

Period
Remaining 

Period Initial Remaining
Beginning-of-Year 

Payment
Eligible Net Investment Loss 7/1/2010 28.00 17.00 $ 12,823,019 $ 10,285,800 $ 984,603
Assumption Change 7/1/2010 15.00 9.00 67,988,701 41,658,942 5,975,779
Eligible Net Investment Loss 7/1/2011 27.00 17.00 11,929,713 9,694,435 927,994
Assumption Change 7/1/2011 15.00 5.00 11,370,681 5,101,662 1,162,848
Experience Loss 7/1/2012 15.00 6.00 50,259,013 26,237,251 5,144,359
Method Change (Asset Valuation) 7/1/2012 10.00 1.00 113,752,528 15,093,108 15,093,108
Eligible Net Investment Loss 7/1/2013 25.00 17.00 23,317,223 19,511,602 1,867,738
Eligible Net Investment Loss 7/1/2014 24.00 17.00 19,845,921 16,883,525 1,616,166
Experience Loss 7/1/2019 15.00 13.00 13,806,828 12,669,493 1,416,743
Net Investment Loss Incurred in 2019/2020 7/1/2020 29.00 28.00 12,010,747 11,873,240 914,261
Experience Loss 7/1/2020 15.00 14.00 630,983 605,874 64,746
Net Investment Loss Incurred in 2019/2020 7/1/2021 28.00 28.00 16,214,508 16,214,508 1,248,546
Total Charges $ 497,032,820 $ 81,364,818

Balances

 
 

Note that the 5-year amortization extension applies to charge bases established on or prior to July 1, 2010 (Eligible Net Investment Loss bases excluded per IRC requirements).  The 
“Remaining Period” reflects the 5-year extension, where applicable (“Initial Period” does not reflect 5-year extension period). 
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2021)    (CONTINUED)

Amortization Period

Credits
Date 

Established
Initial 
Period

Remaining 
Period Initial Remaining

Beginning-of-Year 
Payment

Experience Gain 7/1/2008 15.00 2.00 $ (6,389,838) $ (1,266,770) $ (654,806)
Plan Amendment 7/1/2009 15.00 3.00 (1,928,275) (554,040) (197,307)
Assumption Change 7/1/2009 15.00 3.00 (834,073) (239,649) (85,345)
Experience Gain 7/1/2010 15.00 4.00 (27,621,651) (10,228,700) (2,822,243)
Experience Gain 7/1/2011 15.00 5.00 (88,219,793) (39,581,384) (9,021,992)
Plan Amendment (Rehab Plan) 7/1/2011 15.00 5.00 (56,305,874) (25,262,637) (5,758,244)
Eligible Net Investment Loss 7/1/2012 26.00 17.00 (1,382,866) (1,139,672) (109,095)
Experience Gain 7/1/2013 15.00 7.00 (32,778,448) (19,363,835) (3,357,965)
Experience Gain 7/1/2014 15.00 8.00 (33,728,085) (22,094,890) (3,458,115)
Experience Gain 7/1/2015 15.00 9.00 (14,746,419) (10,548,662) (1,513,157)
Assumption Change 7/1/2015 15.00 9.00 (27,601,061) (19,744,069) (2,832,195)
Experience Gain 7/1/2016 15.00 10.00 (2,753,829) (2,123,623) (282,575)
Experience Gain 7/1/2017 15.00 11.00 (5,137,133) (4,229,476) (527,130)
Experience Gain 7/1/2018 15.00 12.00 (5,562,091) (4,850,502) (570,736)
Experience Gain 7/1/2021 15.00 15.00 (26,437,401) (26,437,401) (2,712,789)
Total Credits $ (187,665,310) $ (33,903,694)

Balances
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Appendix H – Additional Schedule MB Information 
 

CURRENT LIABILITY (FOR 2021 SCHEDULE MB) 

Counts July 1, 2021

A. Retirees and Beneficiaries 3,885 $ 1,064,067,295

B. Vested Inactive Participants 1,651 223,807,074

C. Active Participants¹

1. Non-Vested 834 $ 8,959,258

2. Vested 1,536 351,532,309
                                                                                 

3. Sub-total (1 + 2) 2,370 $ 360,491,567

D. Total Current Liability (Line 1d(2)(a) ) (A + B + C3) $ 1,648,365,936

E. Market Value of Assets 589,257,111

F. Funded Percentage Using Market Value of Assets (E / D) 35.75 %

G. Expected Increase in Current Liability (Line 1d(2)(b)) $ 27,723,000

H. Expected Release from Current Liability (Line 1d(2)(c)) 83,491,924

I. Expected Plan Disbursements (Line 1d(3)) 84,141,014

J. Current Liability Interest Rate 2.33 %

                                                                                                                              

                                                                                                                              

 
 

1 Includes 25% of liabilities for inactive non-vested participants who have had a Break-in-Service but who are still within the 
Plan’s reinstatement period. 
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Plan Year  
2021/2022 $ 84,141,014

2022/2023 84,829,199

2023/2024 84,965,539

2024/2025 84,537,079

2025/2026 83,784,832

2026/2027 82,713,216

2027/2028 81,772,590

2028/2029 80,203,422

2029/2030 78,363,789

2030/2031 76,561,350

Expected Annual 
Benefit Payments

SCHEDULE MB, LINE 8b(1) - SCHEDULE OF PROJECTION OF 
EXPECTED BENEFIT PAYMENTS (FOR 2021 SCHEDULE MB) 
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SCHEDULE MB, LINE 8b(2) - SCHEDULE OF ACTIVE PARTICIPANT DATA (FOR 2021 SCHEDULE MB) 

Years Of Credited Service

Age Group < 1 1 - 4 5 - 9 10 - 14 15 - 19 20 - 24 25 - 29 30 - 34 35 - 39 40 + Total 

Under 25 0 165 9 0 0 0 0 0 0 0 174

25 - 29 0 130 56 4 0 0 0 0 0 0 190

30 - 34 0 130 88 29 3 1 0 0 0 0 251

35 - 39 0 100 71 38 26 7 0 0 0 0 242

40 - 44 0 79 70 39 48 21 2 0 0 0 259

45 - 49 0 57 62 45 32 23 17 6 1 0 243

50 - 54 0 51 42 35 50 37 21 16 5 1 258

55 - 59 0 47 32 38 67 36 35 14 15 7 291

60 - 64 0 33 45 34 54 55 15 26 11 20 293

65 - 69 0 11 14 12 18 18 15 5 7 19 119

70 and Over 0        4        2        4        1        4        1        1        2        2        21      

Unknown 0        27      2        0        0        0        0        0        0        0        29      
                                                                                                                                                                                                                                                  

Total 0 834 493 278 299 202 106 68 41 49 2,370
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Appendix I – Maximum Deductible Contribution 
 

MAXIMUM DEDUCTIBLE CONTRIBUTION 

A. Normal Cost $ 9,860,000

B. 10-Year Amortization of Unfunded Accrued Liability 45,639,915

C. Interest to End of Plan Year 3,884,994

D. Preliminary Max (A + B + C)   $ 59,384,909

E. Full Funding Limitation 

1. ERISA $ 377,554,381

2. RPA Full Funding Limit Override 938,586,417

3. Greater of E1 or E2 938,586,417

F. Regular Maximum Deductible Contribution (lesser of D and E3) 59,384,909

G. Minimum Required Contribution, End of Year 97,314,548

H. 140% of Current Liability Basis 

1. Current Liability, Projected to End of Year $ 1,629,704,522

2. Actuarial Value of Assets Projected to End of Year 528,147,653

3. Excess of 140% of Current Liability over Actuarial Value of Assets at End of Year (140% x H1 - H2) $ 1,753,438,678

I. Maximum Deductible Contribution (greater of F, G and H3) $ 1,753,438,678

                                                                                                                           

                                                                                                                           

Plan Year Ending
June 30, 2022 
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FULL FUNDING LIMITS

1. ERISA FFL 
A. Interest Rate 7.00 %
B. Liability $ 918,281,409
C. Normal Cost (without expenses) 9,860,000
D. Expected Benefit Payments (84,141,014)
E. Interest on B, C and D 62,024,963
F. Expected Liability (B + C + D + E) $ 906,025,358
G. Min of AVA and MVA 575,286,847
H. Credit Balance N/A
I. Adjusted Assets 575,286,847
J. Expected Benefit Payments (84,141,014)
K. Interest on I and J 37,325,144
L. Expected Assets (I + J + K) $ 528,470,977
M. ERISA FFL (F - L) $ 377,554,381

2. RPA '94 FFL 
A. Interest Rate 2.33 %
B. Liability $ 1,648,365,936
C. Normal Cost (without expenses) 27,723,000
D. Expected Benefit Payments (84,453,404)
E. Interest on B, C and D 38,068,990
F. Expected Liability (B + C + D + E) $ 1,629,704,522
G. Funding Limit Factor 90 %
H. Funding Limit Liability (F * G) $ 1,466,734,070
I. AVA $ 575,286,847
J. Expected Benefit Payments (84,453,404)
K. Interest on I and J 37,314,210
L. Expected Assets (I + J + K) $ 528,147,653
M. RPA '94 FFL (H - L) $ 938,586,417

                                                                                                                                                        

Plan Year Ending
June 30, 2022 
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Appendix J – Auditor Information (FASB ASC 960) 
 

RECONCILIATION OF ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS 

2019/2020 2020/2021
Actuarial Present Value of Accumulated Plan Benefits at Beginning of Year (July 1) $ 935,676,165 $ 928,218,377
Increase/(Decrease) during the Year Attributable to: 

Benefits Accumulated and Actuarial Experience    $ 9,069,043 $ 8,048,044
Plan Amendments 0 0
Actuarial Assumption Changes 0 0
Increase for Interest 62,723,568 62,169,866
Benefits Paid (79,250,399) (80,154,878)

Net Increase/(Decrease) $ (7,457,788) $ (9,936,968)

Actuarial Present Value of Accumulated Plan Benefits at End of Year (June 30) $ 928,218,377 $ 918,281,409

ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS 

2019/2020 2020/2021
Actuarial Present Value of Accrued Benefits 

Vested Benefits 
Participants Currently Receiving Benefits $ 670,778,145 $ 665,432,865
Other Participants 250,213,029 246,182,820

Total Vested Benefits $ 920,991,174 $ 911,615,685
Non-Vested Benefits 7,227,203 6,665,724

Actuarial Present Value of Accumulated Plan Benefits at End of Year (June 30) $ 928,218,377 $ 918,281,409
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Appendix K – Funding Standard Account (No Amortization Extension) 
 

FUNDING STANDARD ACCOUNT (No Amortization Extension)¹

2020/2021 2021/2022 (Estimated) 
1. Charges 

A. Funding Deficiency on July 1 $ 106,909,799 $ 120,076,850
B. Normal Cost (Beginning of Year) 8,862,726 9,860,000
C. Amortization Charges 66,889,232 67,119,834
D. Interest on A, B and C 12,786,323 13,793,968

E. Subtotal Charges (A + B + C +D) 195,448,080 210,850,652
2. Credits 

A. Credit Balance on July 1 $ 0 $ 0
B. Employer Contributions for Year² 40,576,775 48,145,703
C. Amortization Credits 31,190,905 33,903,694
D. Interest on A, B and C 3,603,550 4,058,358

E. Subtotal Credits (A + B + C + D) $ 75,371,230 $ 86,107,755
3. Funding Deficiency on June 30 (2E - 1E) $ (120,076,850) $ (124,742,897)
4. Minimum Required Contribution (Before Credit Balance) $ 162,073,812 $ 174,573,699
5. Minimum Required Contribution (After Credit Balance) 162,073,812 174,573,699
6. ERISA FFL (Accrued Liability FFL) $ 458,212,531 $ 377,554,381
7. "RPA '94" Override (90% Current Liability FFL) 903,888,520 938,586,417

                                                                                                                                                                                                                                                                                                                

                                                                                                                                                                                                                                                                                                                

 
 

1 Per the relief adopted under the PRA, using the prospective method, the eligible net investment loss from the 2008/2009 Plan Year has been segregated 
from other experience and is being amortized over the 29-year period beginning July 1, 2009. 

2 Employer contributions in 2020/2021 include $4,325,554 in withdrawal payments and estimated employer contributions in 2021/2022 include 
$6,553,703 in expected withdrawal payments. 
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FULL FUNDING LIMITS (No Amortization Extension)

2020/2021 2021/2022 (Estimated) 
1. ERISA FFL 

A. Interest Rate 7.00 % 7.00 %
B. Liability $ 928,218,377 $ 918,281,409
C. Normal Cost (without expenses) 8,862,726 9,860,000
D. Expected Benefit Payments (83,483,156) (84,141,014)
E. Interest on B, C and D 62,673,767 62,024,963
F. Expected Liability (B + C + D + E) $ 916,271,714 $ 906,025,358
G. Min of AVA and MVA 508,845,093 575,286,847
H. Credit Balance 0 0
I. Adjusted Assets 508,845,093 575,286,847
J. Expected Benefit Payments (83,483,156) (84,141,014)
K. Interest on I and J 32,697,246 37,325,144
L. Expected Assets (I + J + K) $ 458,059,183 $ 528,470,977
M. ERISA FFL (F - L) $ 458,212,531 $ 377,554,381

2. RPA '94 FFL 
A. Interest Rate 2.68 % 2.33 %
B. Liability $ 1,601,522,531 $ 1,648,365,936
C. Normal Cost (without expenses) 22,780,462 27,723,000
D. Expected Benefit Payments (83,780,727) (84,453,404)
E. Interest on B, C and D 42,408,658 38,068,990
F. Expected Liability (B + C + D + E) $ 1,582,930,924 $ 1,629,704,522
G. Funding Limit Factor 90 % 90 %
H. Funding Limit Liability (F * G) $ 1,424,637,831 $ 1,466,734,070
I. AVA $ 567,721,835 $ 575,286,847
J. Expected Benefit Payments (83,780,727) (84,453,404)
K. Interest on I and J 36,808,203 37,314,210
L. Expected Assets (I + J + K) $ 520,749,311 $ 528,147,653
M. RPA '94 FFL (H - L) $ 903,888,520 $ 938,586,417
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2021)

Amortization Period

Charges
Date 

Established
Initial 
Period

Remaining 
Period Initial Remaining

Beginning-of-Year 
Payment

Plan Amendment 7/1/1993 30.00 2.00 $ 8,000,235 $ 1,189,720 $ 614,975
Plan Amendment 7/1/1994 30.00 3.00 4,000,000 861,285 306,724
Plan Amendment & Assumption Change 7/1/1997 30.00 6.00 48,352,091 18,780,470 3,682,303
Plan Amendment 7/1/1998 30.00 7.00 5,980,000 2,622,836 454,836
Plan Amendment 7/1/1999 30.00 8.00 61,406,045 29,802,445 4,664,439
Plan Amendment & Assumption Change 7/1/2000 30.00 9.00 20,338,488 10,757,013 1,543,042
Plan Amendment & Assumption Change 7/1/2000 30.00 9.00 10,640,340 5,627,668 807,262
Assumption Change 7/1/2001 30.00 10.00 18,144,791 10,333,399 1,374,994
Plan Amendment 7/1/2002 30.00 11.00 17,333,488 10,527,161 1,312,027
Plan Amendment 7/1/2006 30.00 15.00 2,753,928 2,023,111 207,595
Plan Amendment 7/1/2007 30.00 16.00 2,812,727 2,141,144 211,829
Plan Amendment 7/1/2007 30.00 16.00 352,925 268,661 26,579
Plan Amendment 7/1/2007 30.00 16.00 11,636,420 8,858,059 876,349
Plan Amendment 7/1/2007 30.00 16.00 2,058,233 1,566,799 155,007
Eligible Net Investment Loss 7/1/2009 29.00 17.00 168,831,189 134,003,814 12,827,446
Experience Loss 7/1/2009 15.00 3.00 6,514,332 1,871,729 666,566
Eligible Net Investment Loss 7/1/2010 28.00 17.00 12,823,019 10,285,800 984,603
Assumption Change 7/1/2010 15.00 4.00 67,988,701 25,177,207 6,946,747
Eligible Net Investment Loss 7/1/2011 27.00 17.00 11,929,713 9,694,435 927,994
Assumption Change 7/1/2011 15.00 5.00 11,370,681 5,101,662 1,162,848
Experience Loss 7/1/2012 15.00 6.00 50,259,013 26,237,251 5,144,359
Method Change (Asset Valuation) 7/1/2012 10.00 1.00 113,752,528 15,093,110 15,093,110
Eligible Net Investment Loss 7/1/2013 25.00 17.00 23,317,223 19,511,602 1,867,738
Eligible Net Investment Loss 7/1/2014 24.00 17.00 19,845,921 16,883,526 1,616,166
Experience Loss 7/1/2019 15.00 13.00 13,806,828 12,669,493 1,416,743

Balances
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2021)    (CONTINUED)

Amortization Period

Charges
Date 

Established
Initial 

Period
Remaining 

Period Initial Remaining
Beginning-of-Year 

Payment
Net Investment Loss Incurred in 2019/2020 7/1/2020 29.00 28.00 $ 12,010,747 $ 11,873,240 $ 914,261
Experience Loss 7/1/2020 15.00 14.00 630,983 605,874 64,746
Net Investment Loss Incurred in 2019/2020 7/1/2021 28.00 28.00 16,214,508 16,214,508 1,248,546
Total Charges $ 410,583,022 $ 67,119,834

Balances
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2021)    (CONTINUED)

Amortization Period

Credits
Date 

Established
Initial 
Period

Remaining 
Period Initial Remaining

Beginning-of-Year 
Payment

Experience Gain 7/1/2008 15.00 2.00 $ (6,389,838) $ (1,266,770) $ (654,806)
Plan Amendment 7/1/2009 15.00 3.00 (1,928,275) (554,040) (197,307)
Assumption Change 7/1/2009 15.00 3.00 (834,073) (239,649) (85,345)
Experience Gain 7/1/2010 15.00 4.00 (27,621,651) (10,228,700) (2,822,243)
Experience Gain 7/1/2011 15.00 5.00 (88,219,793) (39,581,384) (9,021,992)
Plan Amendment (Rehab Plan) 7/1/2011 15.00 5.00 (56,305,874) (25,262,637) (5,758,244)
Eligible Net Investment Loss 7/1/2012 26.00 17.00 (1,382,866) (1,139,672) (109,095)
Experience Gain 7/1/2013 15.00 7.00 (32,778,448) (19,363,835) (3,357,965)
Experience Gain 7/1/2014 15.00 8.00 (33,728,085) (22,094,890) (3,458,115)
Experience Gain 7/1/2015 15.00 9.00 (14,746,419) (10,548,662) (1,513,157)
Assumption Change 7/1/2015 15.00 9.00 (27,601,061) (19,744,069) (2,832,195)
Experience Gain 7/1/2016 15.00 10.00 (2,753,829) (2,123,623) (282,575)
Experience Gain 7/1/2017 15.00 11.00 (5,137,133) (4,229,476) (527,130)
Experience Gain 7/1/2018 15.00 12.00 (5,562,091) (4,850,502) (570,736)
Experience Gain 7/1/2021 15.00 15.00 (26,437,401) (26,437,401) (2,712,789)
Total Credits $ (187,665,310) $ (33,903,694)

Balances
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ACTUARIAL CERTIFICATION REQUIRED UNDER 

INTERNAL REVENUE CODE SECTION 432(b) 

 

Alaska Teamster-Employer Pension Plan  

Plan Year Beginning July 1, 2021 

 
 

To: Secretary of the Treasury 
Board of Trustees of the Alaska Teamster-Employer Pension Plan 

From: Paul L. Graf, Plan Actuary 

Date: September 28, 2021 

Re: Alaska Teamster-Employer Pension Plan 
EIN = 92-6003463; PN = 024 
Plan Sponsor: Alaska Teamster-Employer Pension Plan 

520 East 34th Avenue, Suite 107 
Anchorage, Alaska 99503-4164 
(800) 478-4450 

 
 
The following certifies that, in accordance with Internal Revenue Code Section 432(b), the  
Alaska Teamster-Employer Pension Plan (“the Plan”), as of the beginning of its 2021/2022 Plan Year: 
 

is not in critical and declining status 
is in critical status 
is not in endangered (or seriously endangered) status 
is making the scheduled progress in meeting the requirement of its Rehabilitation Plan 

 
As of July 1, 2021, the projections used for this certification estimate the Plan’s funded percentage to 
be 62.6% (below 80%) and the Funding Standard Account Credit Balance to be depleted as of  
June 30, 2021.  Accordingly, the Plan has not emerged from critical status and remains in critical 
status for the 2021/2022 Plan Year based on the criteria outlined in Internal Revenue Code Section 
432(e)(4)(B).  
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The basis for this certification is as follows: 
 
1. The projected present value of Plan liabilities as of the beginning of the 2021/2022 Plan Year 

is based on the actuarial valuation as of July 1, 2020, and assumes no future liability gains or 
losses.  The data, methodology, Plan provisions and assumptions utilized in the projection are 
those used for the July 1, 2020 actuarial valuation (except where noted otherwise in this 
document).  The methods and assumptions are outlined in Exhibit I. 
 

2. An actuarial projection of the Actuarial Value of Assets is based on the unaudited financial 
statements as of June 30, 2021, as provided by the Administrator, and assumes no investment 
gains or losses on market values after that date.  The 2020/2021 cash flow components 
provided by the Administrator and the 2020/2021 estimated market value return are: 
 
a. 2020/2021 Estimated Return (net of expenses)  25.47% 
b. 2020/2021 Employer Contributions 36,131,752 
c. 2020/2021 Benefit Payments 80,154,878 
 
The assumptions and methodology utilized in the projection are those used for the  
July 1, 2020 actuarial valuation and are outlined in Exhibit I. 
 

3. Contributions for the current and succeeding plan years are projected assuming the terms of 
the current collective bargaining agreements pursuant to which the Plan is maintained 
continue in effect for succeeding plan years.  Based on input from the Trustees, our 
projections assume that total hours will be 4.8 million in 2021/2022 and all future years and 
contributions are made at the appropriate rate based on current collective bargaining 
agreements including negotiated supplemental contributions in connection with the 
Rehabilitation Plan implemented effective July 1, 2011, and modified most recently effective 
September 22, 2016.  Our projections assume that withdrawal liability payments will be 
made by employers that have withdrawn prior to June 30, 2021 in accordance with their 
payment schedules. 
 

4. The Plan received approval for a 5-year extension of charge bases effective for the Plan Year 
beginning July 1, 2010, as permitted under Internal Revenue Code Section 431(d).  Since the 
Plan was certified in critical status for a previous year, these amortization extensions are 
reflected in the Critical Status Emergence Test (see Exhibit III, item 2) and the Scheduled 
Progress Test (see Exhibit IV).  
 

5. The projections reflect the following provisions under the American Rescue Plan Act of 2021 
(ARPA), which were elected by the Board of Trustees at its August 31, 2021 meeting: 
 
a. Amortize the net investment loss incurred in the 2019/2020 Plan Year over a 30 year 

period commencing July 1, 2019 using the prospective method; and  
 

b. Spread the difference between actual and expected assets for the 2019/2020 Plan 
Year over 10 years. 
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6. The Plan was initially certified in critical status as of July 1, 2009, however, the Board of 
Trustees elected under Section 204 of the Worker, Retiree and Employer Recovery Act of 
2008 to treat the Plan as being neither in endangered nor critical status for the Plan Year 
beginning January 1, 2009.)  The Plan was certified in critical status as of July 1, 2010 and on 
October 28, 2010 the Board of Trustees adopted a Rehabilitation Plan under the guidelines 
of 432(e), which is updated and monitored annually.  The Rehabilitation Plan includes certain 
adopted reductions in adjustable benefits which were effective July 1, 2011.  The Plan’s 
rehabilitation period began July 1, 2013.  Upon determination by the Board of Trustees that 
the Plan had exhausted all reasonable measures to emerge from critical status by the end of 
the original 10-year Rehabilitation Period, the Rehabilitation Plan has been extended by  
5 years.  
 

7. As of July 1, 2021, the Plan is making the scheduled progress in meeting the requirements of 
its Rehabilitation Plan based on the criteria outlined in Internal Revenue Code Section 
432(e)(3)(A).  Exhibit II shows a projection of the Plan’s credit balance under the assumption 
that all bargaining parties adopt the Rehabilitation Plan Schedules as forecasted.  Because, on 
this basis, the Plan is projected to have a credit balance greater than $0 (no funding 
deficiency) for the ten consecutive plan years following the end of the Rehabilitation Period, 
it is making scheduled progress.  
 

Comments and Certification 
 
 

This certification has been prepared in accordance with our understanding of the requirements of 
Internal Revenue Code Section 432, the Preservation of Access to Care for Medicare Beneficiaries and 
Pension Relief Act of 2010, and the Multiemployer Pension Reform Act of 2014.  To the best of our 
knowledge, the information supplied in this certification is complete and accurate and, in our opinion, 
the individual assumptions used in the projections:  (a) are reasonably related to the experience of 
the Plan and to reasonable expectations; and (b) represent our best estimate of anticipated 
experience under the Plan. 
 
As an actuary for Rael & Letson, I am a member of the American Academy of Actuaries and meet the 
Qualification Standards of the American Academy of Actuaries to render the actuarial opinion 
contained herein. 
 
 
September 28, 2021    _________________________________________ 
Date      Paul L. Graf, EA, ASA, MAAA 
      Enrolled Actuary Number 20-05627 
      Rael & Letson 
      999 Third Avenue, Suite 1530 
      Seattle, Washington 98104-3853 
      (206) 456-3340 
 

cc: Dennie Castillo 
 Mike Monaco, Esq. 
 Troy Atkinson 
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EXHIBIT I 
ACTUARIAL METHODS AND ASSUMPTIONS 

 

 

METHODS: 

Actuarial Value of Assets Assets are valued according to a method which recognizes 20% of each year’s excess 
(or deficiency) of actual investment return on the Market Value of Assets over the 
expected return on the Market Value of Assets in the year the excess (or deficiency) 
occurs.  An additional 20% of the excess (or deficiency) is recognized in each of the 
succeeding four years until it is totally recognized.  In no event will the Actuarial Value 
of Assets be less than 80% or more than 120% of the Market Value of Assets.  

In accordance with the relief adopted under ARPA, the Actuarial Value of Assets reflects 
a 10-year recognition of the 2019/2020 Plan Year net investment loss. 

Actuarial Cost Method Unit Credit Cost Method   
Under this method, we determine the present value of all benefits earned through the 
valuation date.  An individual's normal cost is the present value of the benefit expected 
to be earned in the valuation year.  The total accrued liability is the sum of the individual 
present values for all participants.  The Unfunded Accrued Liability is the difference 
between the accrued liability and the assets of the Trust.  If the assets exceed the 
accrued liability, the Plan is in a surplus position.  This method requires that each year’s 
contributions be applied first to the normal cost, and the balance of the contributions 
applied to amortize the Unfunded Accrued Liability.  The normal cost is adjusted at the 
close of the plan year to reflect the actual level of contributions received during that plan 
year. 

Amortization Method In accordance with relief adopted under ARPA, the 2019/2020 Plan Year eligible net 
investment loss is amortized over the 29-year period beginning July 1, 2020, using the 
prospective method for recognition. 

  



 
EXHIBIT I 

ACTUARIAL METHODS AND ASSUMPTIONS  
(CONTINUED) 
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ASSUMPTIONS: 
Interest Discount Rate 7.00% for funding. 

Assumed Rate of Return on 
Investments 

7.00% compounded annually, net of all expenses. 

Derivation of Net Investment 
Return and Discount Rate for 
FASB ASC 960 Accounting 

The expected return assumptions are established based on a long run outlook and are 
based on past experience, future expectations and professional judgment.  We have 
modeled the assumptions based on average long-term future expected returns and 
their respective capital market assumptions as provided by several investment 
professionals.  Based on the inputs of the Plan’s specific target asset allocation, we 
have established the reasonability of the Plan’s assumption. 

Investment and Operating 
Expenses 

Assumed covered by investment earnings. 

Justification for Demographic 
Assumptions 

The mortality, termination, retirement and disability assumptions are reviewed with each 
valuation to ensure they are reasonable and represent the actuary’s best estimate of 
the long-term expectations for the Plan.  Past experience and anticipated future 
experience based on industry-specific knowledge and professional judgement are used 
to verify the reasonability of each of these assumptions. 

Mortality Healthy Lives: RP-2000 Healthy Blue Collar Mortality Table projected 15 years (blended 
85% Male / 15% Female) 
Disabled Lives: RP-2000 Disabled Mortality Table (blended 85% Male / 15% Female)  

Mortality Improvement The current mortality assumption, with no mortality improvement, is assumed to be 
reasonable at this time. 

Termination Rates Select Period (from hire): Year 1 – 30%, Year 2 – 20%, Year 3 – 15%.  
Ultimate Period (Years 4+): Table T-2, The Actuary’s Pension Handbook inclusive of 
1951 Group Annuity Male Mortality.  
Non-Vested Participants have been assumed to earn one year of vesting credit annually 
until vested.  Reserves for Reinstatement Period Participants held at 25% of full value. 



 
EXHIBIT I 

ACTUARIAL METHODS AND ASSUMPTIONS  
(CONTINUED) 
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ASSUMPTIONS: 

Retirement Rates: If “Grandfathered” and eligible for Rule of 80 for accruals through December 31, 2011: 
Age Rate Age Rate Age Rate 
52 5% 58 10% 64 10% 
53 5% 59 10% 65 40% 
54 5% 60 15% 66 25% 
55 8% 61 15% 67 25% 
56 8% 62 20% 68 25% 
57 8% 63 35% 69 25% 

All others: 
Age Rate Age Rate Age Rate 
52 3% 58 7.5% 64 10% 
53 3% 59 7.5% 65 40% 
54 3% 60 10% 66 25% 
55 5% 61 10% 67 25% 
56 5% 62 15% 68 25% 
57 5% 63 35% 69 25% 

100% at age 70 and over. 
Inactive Participants are assumed to retire at age 65. 

Disability Rates: 1987 Commissioners Group Disability Incidence Table (blended 85% Male / 15% 
Female).  Note that disability incidence rates are loaded to the turnover rates, since 
disabilities occurring on or after July 1, 2011 are no longer eligible for disability benefits. 

Form of Benefit: All participants are assumed to elect a Straight Life Annuity.  All other forms of payment 
are actuarially equivalent to the Straight Life Annuity. 

Late Retirement Behavior: Non-retired liabilities are loaded by 0.5% to account for late retirement increases. 

Marital Status: 80% of non-retired participants are assumed to be married.  Females are assumed to 
be three years younger than their spouses. 

Future Employment: Unless otherwise stated, each active participant is assumed to work the same amount 
of hours worked in the prior plan year. 

Excluded Participants: Participants with less than one year of vesting service are excluded from the valuation. 

Missing Data: If not specified, participants are assumed to be male and the same age as the average 
of participants with the same status code. 
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EXHIBIT II 
PROJECTIONS USED TO TEST FUND STATUS 
For the July 1, 2021 – June 30, 2022 Plan Year 

 

 

1. Funding Standard Account Credit Balance (used in Exhibit III, Item 2) 

Credit Balance Projection (in Millions) 

As of July 1 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030 2031 

Credit Balance -33.9 -49.7 -45.5 -36.5 -20.9 -4.4 -1.7 4.2 6.7 5.8 6.7 

 

2. Funding Standard Account Credit Balance (used in Scheduled Progress Testing) 

Credit Balance Projection (in Millions) 

As of July 1 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030 2031 

Credit Balance -33.9 -49.7 -45.5 -36.5 -20.9 -4.4 -1.7 4.2 6.7 5.8 6.7 

Funding 
Percentage 62.6% 64.7% 66.8% 69.3% 72.0% 72.6% 73.2% 73.8% 74.5% 76.2% 78.2% 

As of July 1 2032 2033 2034 2035 2036 2037 2038 

Credit Balance 7.2 10.7 14.3 24.2 37.1 49.4 60.9 

Funding 
Percentage 80.4% 83.0% 85.9% 89.2% 92.9% 97.1% 101.6% 

 

3. Critical and Declining Solvency Projection (used in Exhibit III, Item 5) 

The solvency projections are tracked over 19 years based on the ratio of inactive participants to active participants 

of 2.07 from the July 1, 2020 actuarial valuation, in which there were 2,570 actives and 5,324 inactives and an 

estimated funding ratio of 62.6% as of July 1, 2021. 

Projections (in Millions) 

As of July 1 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030 2031 

Market Value 
of Assets 593.5  595.6  596.8  596.4  596.1  594.5  593.0  590.4  588.8  588.6  589.8 

As of July 1 2032 2033 2034 2035 2036 2037 2038 2039 2040   

Market Value 
of Assets 592.9  598.5  606.7  617.9  632.2  650.0  671.7  697.8  728.2   
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EXHIBIT III 
TESTS OF FUND STATUS 

For the July 1, 2021 – June 30, 2022 Plan Year 
 

 

Critical Status Test  

1. Is the Plan in critical status for the preceding plan year? YES  

2. Is the Plan projected to have an accumulated funding deficiency for the 
2021/2022 Plan Year or any of the 9 succeeding plan years, without regard 
to the use of the shortfall funding method but taking into account any 
extensions of the amortization periods under Section 431(d) of the Code? 

YES 

3. If 2 is no, is the Plan projected to become insolvent in any of the 30 
succeeding plan years? 

N/A 

4. Result: 

If 1 and 2 are both yes, then the Plan is in critical status based on the criteria 
outlined in Internal Revenue Code Section 432(e)(4)(B).   

If 2 and 3 are both no, then the Plan is projected to emerge from the Red 
Zone, and the zone status will be determined based on the criteria outlined 
in Internal Revenue Code Section 432(b).   

Critical Status 

Critical and Declining Status  

5. Is the Plan in critical status and projected to become insolvent within the 
current or the next 19 plan years? 

NO 

6. Result: 

If 4. is critical status and 5. is yes, then the Plan is in critical and declining 
status.   

If 4. is critical status and 5. is no, then the Plan is in critical status. 

Critical Status 
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EXHIBIT IV 
SCHEDULED PROGRESS 

For the July 1, 2021 – June 30, 2022 Plan Year 
 

 

On September 28, 2009, the Plan was initially certified as being in critical status for the Plan Year beginning 

July 1, 2009.  A Rehabilitation Plan was originally adopted on October 28, 2010.  The Rehabilitation Period 

for the Plan is the original 10-year period with 5-year extension beginning July 1, 2013 and ending  

June 30, 2028. 

 

To meet scheduled progress, the Plan must still be projected to emerge from critical status by the end of 

the Rehabilitation Period.  The tests below demonstrate that the Plan is projected to satisfy the critical status 

emergence criteria at the end of the Rehabilitation Period. 

 

Rehabilitation Period Begins July 1, 2013 

Rehabilitation Period Ends June 30, 2028 

 

1. Is the Plan projected to avoid an accumulated funding deficiency in the 
2028/2029 Plan Year and for the nine succeeding plan years following the 
end of the Rehabilitation Period? 

YES 

2. Is the Plan projected to remain solvent for the 30 succeeding plan years 
starting in 2028/2029? 

YES 

3. Is the Plan making scheduled progress? 

If 1 and 2 are both yes, then the Plan is making scheduled progress (Enter 
Yes, otherwise enter No.)  

YES 
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Actuarial Certification 

May 24, 2023 

Board of Trustees 
Alaska Teamster-Employer Pension Plan 
 
Dear Trustees: 
 
Rael & Letson has prepared this report exclusively for the use of the 

Board of Trustees of the Alaska Teamster-Employer Pension Plan 

(“Plan”).  All supporting information pertaining to the findings presented 

in this report is described or contained within this report and the 

findings should not be relied upon for any other purpose than as stated 

herein.  This report may only be provided to other parties in its entirety.  

This report has been prepared as of July 1, 2022 to report on the health 

of the Plan, including reporting the: 

1. Plan’s funded status 

2. Plan’s funding requirements under the Employee Retirement 

Income Security Act of 1974 (ERISA)  

3. Plan experience for the 2021/2022 Plan Year  

4. Unfunded vested benefits for withdrawal liability purposes 

5. FASB ASC 960 required information for auditors 

6. Information required for governmental agencies 

7. Plan’s risk assessment 

We have relied on information supplied by the auditor with respect to 

contributions and assets and by the Plan Administrator with respect to 

participant data.  We have not verified and customarily would not verify 

such information, but we have no reason to doubt its substantial 

accuracy.  We have also relied on third party actuarial valuation 

software to generate the liabilities in this report.  We have reviewed 

sample life calculations and have no reason to doubt the underlying 

valuation model or the results being generated by that model. 

These results are applicable for the Plan Year ending June 30, 2023.  

Future actuarial measurements may differ significantly from the current 

measurements presented in this report due to such factors as:  Plan 

experience differing from that anticipated by the economic or 

demographic assumptions; changes in economic or demographic 

assumptions; increases or decreases expected as part of the natural 

operation of the methodology used for these measurements (for 

instance, the end of an amortization period or additional cost or 

contribution requirements based on the Plan’s funded status); and 

changes in Plan provisions or applicable law.  Due to the limited scope of 

the assignment, we did not perform analysis of the potential range of 

such future measurements. 
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Except as noted below, we are not aware of any events, subsequent to 

July 1, 2022, that would have a material effect on the actuarial findings 

presented in this report. 

The Plan is expected to submit an application for Special Financial 

Assistance (“SFA”) under the American Rescue Plan Act of 2021 

(“ARPA”) and is currently on the SFA application waiting list for 

submission. In addition, the Plan submitted a lock-in application in 

March 2023 to lock in a measurement date of December 31, 2022 for 

SFA filing purposes. 

In preparation of this report and the actuarial findings contained herein, 

we certify that: 

1. We have completed this actuarial valuation of the Plan as of  

July 1, 2022 in accordance with generally accepted actuarial 

principles and practices, including Actuarial Standards of 

Practice (ASOP) Nos. 4, 23, 27, 35, 41, 44, 51 and 56. 

2. There has been no conflict of interest between any relevant 

parties; no findings for which we, the actuaries, do not assume 

responsibility; and no deviation from ASOP Nos. 4, 23, 27, 35, 41, 

44, 51 and 56.  

3. To the best of our knowledge, the information supplied in this 

actuarial valuation is complete and accurate and, in our opinion, 

the individual assumptions used:  (a) are reasonably related to 

the experience of the Plan and to reasonable expectations; and  

(b) represent our best estimate of anticipated experience under 

the Plan. 

We, Paul Graf and Brian Harper, are actuaries for Rael & Letson.  We are 

members of the American Academy of Actuaries and each meet the 

Qualification Standards of the American Academy of Actuaries to render 

the actuarial opinion contained herein. 

 
Certified by:    ASA, EA, MAAA 
 Paul Graf 
 Enrolled Actuary No. 23-05627 
 

Reviewed by:    EA, MAAA 
 Brian Harper 
 Enrolled Actuary No. 23-06435 
 
 
cc: Dennie Castillo 
 Mike Monaco, Esq. 
 Troy Atkinson 
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Valuation Highlights 
 

A summary of the key valuation highlights for the Alaska Teamster-Employer Pension Plan follows: 

 

Participant Data 
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July 1, 2021 July 1, 2022 Change
     Actives 2,370 2,286 (84)
     Non-Vested Inactives¹ 1,084 1,127 43
     Vested Inactives² 1,651 1,681 30
     In Pay Status 3,885 3,861 (24)

Total Participants 8,990 8,955 (35)
Market Value of Assets (MVA)³ $ 589,257,111 $ 493,681,679 $ (95,575,432)

Return on MVA (Prior Year) 24.54 % (9.80)% (34.34)%
Actuarial Value of Assets (AVA)⁴ $ 575,286,847 $ 564,168,089 $ (11,118,758)

Return on AVA (Prior Year) 8.60 % 5.16 % (3.44)%
Actuarial Accrued Liability⁴ $ 918,281,409 $ 906,230,904 $ (12,050,505)

Unfunded Accrued Liability  (MVA) 329,024,298 412,549,225 83,524,927
Unfunded Accrued Liability  (AVA) 342,994,562 342,062,815 (931,747)
MVA Funded Percentage 64.2 % 54.5 % (9.7)%
AVA Funded Percentage 62.6 % 62.3 % (0.3)%

Contributions (Prior Year)⁵ $ 40,576,775 $ 40,766,293 $ 189,518
Benefit Payments (Prior Year) 80,154,878 80,538,810 383,932
Vested Benefit Liability $ 961,952,696 $ 944,560,621 $ (17,392,075)
Unfunded Vested Benefits⁶ 372,695,585 450,878,942 78,183,357
Zone Certification Status Red Red
PPA Funded Percentage (AVA) 62.6 % 62.3 % (0.3)%
Credit Balance $ (33,627,052) $ (53,807,034) $ (20,179,982)

                                                                           

 
1 Includes participants who have had a Break-in-Service but who are still within the Plan’s reinstatement period.  25% of the liabilities for 

these participants are included in the valuation. 
2 Includes 127 Alternate Payees as of July 1, 2021 and 129 Alternate Payees as of July 1, 2022.  Excludes Supplemental Payees (30 deferred 

vested and 150 in pay status as of July 1, 2021 and 25 deferred vested and 145 in pay status as of July 1, 2022).  
3 Excludes the present value of future expected withdrawal liability payments of $11,106,992 as of July 1, 2021 and $8,786,945 as of 

July 1, 2022. 
4 2021/2022 Plan Year experience includes an asset loss of $10.2 million and a liability gain of $2.2 million as of July 1, 2022.  Actuarial 

Value of Assets reflects the 10-year asset smoothing relief elected by the Trustees under the American Rescue Plan Act of 2021 (ARPA). 
5 Includes $4,325,554 in withdrawal liability contribution income for the 2020/2021 Plan Year and $4,474,135 for the 2021/2022 Plan Year.  

6 Includes $29,842,023 as of June 30, 2021 and $25,643,867 as of June 30, 2022 in additional unamortized adjustable benefits under PBGC 
Technical Update 10-3 based on the July 1, 2011 Rehabilitation Plan benefit reductions. 
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Section I – Assets and Liabilities 
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ASSETS 
A. Cash and Cash Equivalents $ 73,652
B. Marketable Securities 483,999,547
C. Net Receivables, Payables and Prepaid Expenses 9,608,480
D. Market Value of Assets  (A + B + C) $ 493,681,679
E. Actuarial Adjustment (Appendix E) 70,486,410

F. Total Assets at Actuarial Value  (D + E) $ 564,168,089
LIABILITIES 
Funding 
G. Actives $ 141,455,766
H. Non-Vested Inactives¹ 652,170
I. Vested Inactives 101,419,852
J. In Pay Status² 662,703,116
K. Actuarial Accrued Liability  (G + H + I + J) $ 906,230,904

L. Unfunded Accrued Liability  (K - F) $ 342,062,815
PPA (Statutory) 
M. Actives $ 141,455,766
N. Non-Vested Inactives 652,170
O. Vested Inactives 101,419,852
P. In Pay Status² 662,703,116

Q. Actuarial Accrued Liability  (M + N + O + P) $ 906,230,904
R. PPA Funded Percentage  (F / Q) 62.3 %

                                                         

                                                         

                                                         

                                                         

                                                         

 

1  Includes liabilities for 25% of non-vested inactives who have had a Break-in-Service 
but who are still within the Plan’s reinstatement period. 

2 Includes disableds and supplemental payees.  
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The financial status of the Plan provides us with the means of measuring 

the actuarial position of the Plan as of July 1, 2022. 

ASSETS 

The total Market Value of Assets as of July 1, 2022 is $493,681,679.  

Information regarding assets was taken from the audit report provided 

by Eide Bailly, LLP.   

We have utilized an actuarial value of asset method that recognizes net 

investment income on Trust assets that is more or less than a 7.00% 

market return per year over a five-year period.  Additionally, the 

2019/2020 investment loss is being smoothed in over 10 years (instead 

of 5 years) pursuant to the Trustees’ election to utilize ARPA relief.  The 

value of Trust assets based on this method is $564,168,089, which 

represents 114.3% of the Market Value of Assets.  This method is 

intended to dampen the volatility associated with year-to-year changes 

in the market value of Trust assets, while at the same time systematically 

recognizing overall investment performance over the long term.  The 

derivation of the Actuarial Value of Assets is shown in Appendix E.  

Contributions receivable from Employers for hours worked in the 

2021/2022 Plan Year but received after June 30, 2022 are included with 

net receivables. 

LIABILITIES 

The liabilities of the Plan are calculated for each individual participant 

based on data provided by the Plan Administrator and assumptions and 

methods that are outlined in Appendix A.  The $662,703,116 liability for 

those in pay status represents the estimated amount required as of the 

valuation date to pay their benefits as they come due in the future.  The 

remaining liability is split between participants who are inactive and 

those who are continuing to earn benefits under the Plan.  The Actuarial 

Accrued Liability is the sum of the liability amounts for each group and is 

equal to $906,230,904.   

UNFUNDED ACCRUED LIABILITIES 

The liabilities of the Plan exceed the Actuarial Value of Assets by 

$342,062,815.  This amount is known as the Unfunded Accrued Liability, 

which is amortized by the excess of contributions received over the cost 

of each future year’s accumulation of benefits.  If the Market Value of 

Assets is used, the Unfunded Accrued Liability is equal to $412,549,225. 

As shown in Section III, the current excess of contributions over benefit 

accruals is about $26.4 million as of the beginning of year and is 

sufficient to pay down the Unfunded Accrued Liability on an Actuarial 

Value of Assets basis (28 years), but is not sufficient on a Market Value of 

Assets basis assuming all future actuarial assumptions are realized.  
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Section II – Actuarial Experience 
 

ACTUARIAL VALUATION 

An actuarial valuation is a snapshot of asset and liability measures of the 

pension fund.  It is used to estimate the amount of funds needed to help 

assure the future payment of retirement, termination, disability and 

death benefits to Plan participants based on Plan benefits in effect on the 

valuation date.  The liability is based on the actual service rendered by 

these participants prior to the valuation date and on a set of actuarial 

assumptions and methods.  These assumptions have been selected by 

the Actuary while the methods have been adopted by the Trustees upon 

the recommendation of the Actuary.  Both are described in Appendix A. 

GAIN/(LOSS) 

To the extent that actual experience during the plan year is different 

from what was expected based on the set of actuarial assumptions 

outlined in Appendix A, gains or losses are realized.  

An asset gain or loss results if the Actuarial Value of Assets returns more 

or less than the assumed rate of return.   

Liability gains or losses occur when actual demographic experience is 

different from that assumed by the demographic assumptions.  The total 

liability gain or loss consists of gains or losses attributable to mortality, 

termination, retirement and disability assumptions.  In addition, the 

effects of unforeseen data changes that may occur from year to year are 

part of the miscellaneous component. 
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Development of Gain/(Loss) 

The net actuarial gain or loss includes all actuarial experience from 

assets and liabilities.  The following exhibit develops the net actuarial 

gain or loss for the 2021/2022 Plan Year: 

NET ACTUARIAL GAIN/(LOSS) 

A. Unfunded Accrued Liability on July 1, 2021 $ 342,994,562

B. Normal Cost  8,631,588

C. Contributions for 2021/2022 (40,766,293)

D. Interest on A, B and C 23,187,011

E. Expected Unfunded Accrued Liability on 
July 1, 2022    (A + B + C + D) $ 334,046,868

F. Unfunded Accrued Liability on July 1, 2022 342,062,815

G. Net Actuarial Gain/(Loss)  (E - F) $ (8,015,947)

                                                             

                                                             

 

 

Summary of Gain/(Loss) by Source 

The total net actuarial gain or loss for the 2021/2022 Plan Year is 

allocated among asset and liability components as shown below: 

Asset Experience 
Investment $ (10,224,282)

Total Asset Loss $ (10,224,282)

Liability Experience 
Mortality 3,274,698

Termination (1,389,105)

Retirement 491,158

Miscellaneous (168,416)

Total Liability Gain $ 2,208,335

Net Actuarial Experience Loss $ (8,015,947)

Gain/(Loss)
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ASSET EXPERIENCE  

Net Investment Return  

The assumed rate of return on investments is 7.00% compounded 

annually, net of all expenses.  The net investment return on the Actuarial 

Value of Assets (AVA) during the 2021/2022 Plan Year was 5.16% and 

resulted in an asset loss of $10,224,282.  Appendix E shows the details of 

the actual net investment income calculation. 

Return 
on AVA

A. Gross Investment Income $ 32,735,540 5.89 %

B. Operating Expenses (1,825,389) (0.33)%

C. Investment Expenses (2,256,392) (0.40)%
                                        

D. Net Investment Income  (A + B + C) $ 28,653,759 5.16 %

E. Expected Net Investment Income 38,878,041 7.00 %
                                        

F. Investment Loss  (D - E) $ (10,224,282) (1.84)%

                                                     

                                                     

Dollar Amount

 

 

2018 6.90 % 7.14 %
2019 4.58 % 4.02 %
2020¹ 4.53 % (3.93)%
2021 8.60 % 24.54 %
2022 5.16 % (9.80)%

5-Year Average² 5.94 % 3.76 %
10-Year Average² 7.06 % 5.73 %

Plan Year 
Ending 
June 30  

Net Investment Return  

Actuarial Value Market Value 

 

1 The 2019/2020 Actuarial Value return has been updated to reflect the 10-year 
smoothing of 2019/2020 asset experience as elected under ARPA. 

2 Geometric average return. 
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Liability Experience  

The key demographic assumptions in the valuation are mortality for 

active and inactive participants and termination, retirement and 

disability for active participants.  Liability gains and losses that are 

allocated to mortality, termination, retirement and disability 

components usually reflect more than one related demographic 

assumption, such as the form of benefit elected and the spouse age 

difference.  These items as well as further details and historical 

information on the Plan’s liability experience are included in  

Appendix D. 

Historical Gain/(Loss) 

Fluctuations in experience for all assumptions are to be expected from 

year to year.  It is the net result over a period of time that must be 

viewed to determine the validity of the assumptions used.  A summary of 

the asset, liability and net actuarial gain/loss amounts over the last five 

years is shown below.   

Plan 
Year 

2017/2018 $ (577,239) $ 6,139,330 $ 5,562,091
2018/2019 (13,902,762) 95,934 (13,806,828)
2019/2020¹ (13,843,929) 1,202,199 (12,641,730)
2020/2021 8,787,821 1,435,072 10,222,893
2021/2022 (10,224,282) 2,208,335 (8,015,947)

5-Year Total $ (29,760,391) $ 11,080,870 $ (18,679,521)

Asset Liability Net Actuarial 
Gain/(Loss) Gain/(Loss) Gain/(Loss) 

 
1 The 2019/2020 asset gain/(loss) has been updated to reflect the 10-year smoothing 

of 2019/2020 asset experience as elected under ARPA. 

 

-$20
-$15
-$10

-$5
$0
$5

$10
$15
$20

2018 2019 2020 2021 2022

M
ill

io
ns

Plan Year Ending June 30

Historical Gain/(Loss)

Asset G/(L) Liability G/(L) Net Actuarial G/(L)
 

 



Alaska Teamster-Employer Pension Plan 
Actuarial Valuation as of July 1, 2022 

 

 

Rael & Letson 10 
 

Section III – Employer Contributions and Costs 
 

PROJECTION FOR 2022/2023 PLAN YEAR 

Employer contributions and costs for the 2022/2023 Plan Year are 

based on contribution rates and hours assumed to be worked in 

2022/2023.  Based on Trustee input for the 2022/2023 zone status 

certification, the projection assumes 4.0 million hours will be worked in 

2022/2023.  The costs reflect the implementation of the Rehabilitation 

Plan provisions effective July 1, 2011.  As of July 1, 2017, all Employers 

had adopted the Rehabilitation Plan (RP) supplemental contribution 

schedule.  Projected Employer contributions for the 2022/2023 Plan 

Year will meet minimum funding requirements of ERISA and will be fully 

deductible by Employers.  

The difference between the Employer contributions and the cost of 

benefits is the excess (if any) that can be used to pay down the Unfunded 

Accrued Liability. 

A. Employer Contributions $ 35,457,000 8.86$         
B. Estimated Cost of Benefits 8,181,000 2.05           

C. Available for Funding¹  (A - B) $ 27,276,000 6.81$         

Dollars per 
Covered Hour

                                                                                                                 

 
1 Mid-year. 

 

The projected Employer contributions exceed the estimated cost of 

benefits to be earned during 2022/2023 by about $26.4 million as of the 

beginning of year.  Based on asset and liability measures on the 

valuation date, this excess is sufficient to pay down the Unfunded 

Accrued Liability on an Actuarial Value of Assets basis (28 years), but is 

not sufficient to pay down the Unfunded Accrued Liability on a Market 

Value of Assets basis assuming all future actuarial assumptions are 

realized.   

Actuarial Value  
Basis 

Market Value    
Basis 

Unfunded Accrued Liability $ 342,062,815 $ 412,549,225

Amount Available for Funding ¹ 26,383,794 26,383,794

Period to Pay off UAL² 28 Years Cannot Pay Off
 

1 Beginning of year. 

2 If total withdrawal liability payments of $24.8 million expected to be paid over the 
next thirteen Plan Years are reflected as expected contributions, the payoff period 
reduces to 24 years on an Actuarial Value Basis. 

Based on the terms of the Rehabilitation Plan (RP) adopted by the 

Trustees effective July 1, 2011 and modified most recently effective  

July 1, 2016, the Plan is not expected to satisfy the requirements of the 

RP by the end of the Rehabilitation Period.  We will continue to monitor 

the Plan’s status and work with the Board to update the RP as needed, 

and provide updates on the Plan’s scheduled progress. 
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HISTORICAL CONTRIBUTIONS AND COSTS  

Over time, Employer contributions have not only been used to fund the 

cost of benefits but also have been sufficient to provide funding for the 

Unfunded Accrued Liability. 
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Section IV – Withdrawal Liability 
 

Withdrawal liability assessments, if any, are based on the amount of 

“Unfunded Vested Benefits” (UVB) and an Employer’s contribution 

history.  For this purpose, benefits in which a participant is not 

immediately vested are excluded from the determination of vested 

benefits (death benefits other than the Qualified Pre-retirement Survivor 

Annuity (QPSA) are not included).  Based on Board of Trustee input, the 

Plan uses a market based approach to determine the Plan’s Unfunded 

Vested Benefits.  Assets are based on the Market Value of Assets for 

withdrawal liability purposes. 

The simplified method (under PBGC Technical Update 10-3) was 

adopted to comply with the Pension Protection Act’s requirement for 

Red Zone plans to disregard any reduction in adjustable benefits when 

determining the UVB for withdrawal liability.  This method fixes the 

value of the adjustable benefits when they were initially reduced, 

decreases the fixed value annually by amortizing it over 15 years and 

pairs the amortized value for a given year with the UVB for withdrawal 

liability.  In addition, the Plan’s withdrawal liability method was changed 

effective for withdrawals occurring on or after July 1, 2013 to the 

Presumptive Method under ERISA section 4211(b).  For withdrawals 

occurring in the 2022/2023 Plan Year, the Presumptive Method will be 

used exclusively.  The resulting UVB as of June 30, 2022 is as follows:  

A. Vested Benefit Liability $ 918,916,754

B. Market Value of Assets 493,681,679

C. Unfunded Vested Benefits 
    (A - B, not less than $0) 

D. Unamortized PBGC 10-3 Base  $ 25,643,867

E. Total Allocable Unfunded Vested Benefits  
    (C + D) 

                                                                          

$ 450,878,942

425,235,075$

                                                                          

June 30, 2022
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A positive Unfunded Vested Benefits value means that Employers who 

withdraw in the 2022/2023 Plan Year may be subject to a withdrawal 

liability assessment. 

Under the Simplified Method, the Plan’s unfunded vested benefits are 

comprised of Affected Benefits which are unfunded vested benefits 

attributable to the establishment of the Rehabilitation Plan plus “other” 

unfunded vested benefits.  The initial Affected Benefits totaled 

$57,487,262 and are being amortized over a period of 15 years.  As of  

June 30, 2022, the outstanding balance is $25,643,867 and the remaining 

amortization period is 5 years.  The unamortized balance is not included 

in the Plan’s unfunded vested benefit liabilities for withdrawal liability 

purposes.  Instead, each withdrawn employer’s share of the unamortized 

balance is added proportionately to their withdrawal liability 

assessment, if any. 

Over time, the UVB has increased and decreased as shown below.   
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Section V – Risk Assessment 
 

The Plan’s future financial condition will be based on actual experience 

that arises in each future year.  The actuarial assumptions, both 

economic and demographic as outlined in Appendix A, are selected to 

anticipate the experience for the Plan.  There is a range of potential 

acceptable assumptions that could be used.  We have not analyzed the 

range of acceptable assumptions but have selected the assumptions that 

we feel best represent the expected experience of the Plan for the 

purpose at hand.  The risk to the Plan is that there is uncertainty of 

future results due to actual experience deviating from expected 

experience.  These deviations can cause asset/liability mismatch risk, or 

the potential that changes in asset values are not matched by changes in 

the value of liabilities.  This mismatch can create funding risk for 

employers and participants.  Funding risk is primarily comprised of the 

following key risk factors: 

• Investment return risk 

• Longevity and other demographic risks   

• Contribution risk  

 

 

All plans will face longevity and other demographic risks to some extent.  

These risks can be analyzed by looking at the historical gains or losses 

due to the corresponding assumptions in the context of the business 

cycles that were present.  Refer to Section II and Appendix D for 

additional details.  As the traditional multiemployer defined benefit plan 

matures (more inactive participants and fewer actives), there is higher 

investment and contribution risk to the plan.  In this traditional 

multiemployer plan design, planning for these risks is vital in managing 

funding risks for stakeholders.  The primary risks above can be analyzed 

by looking at a sensitivity analysis and statistics related to the Plan’s 

level of maturity.  Historical information related to the Plan’s risks is 

shown in Appendix F.  In addition, projections or risk studies can 

provide a further look at the Plan’s risk analysis.   
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INVESTMENT RETURN RISK 

Investment return risk is the potential that investment returns will be 

different from expected.  The Plan faces investment risk when the assets 

return less than the assumed rate of return.  Note that investment 

returns will vary year by year, but they are currently expected to 

average 7.00% over the long term.  The interest discount rate for 

liabilities of the Plan has been set according to our long-term outlook on 

what the Plan might receive based on the current investment policy.  

Generally, the more mature a plan is, the more reliant it is on investment 

returns and thus may be more vulnerable to investment return risk.   

To illustrate the impact of a change in the investment return, we look at 

the impact on the Plan’s liabilities.  The following graph illustrates how 

sensitive the Plan’s liabilities are to a 1.00% decrease in the interest 

discount rate currently used to value liabilities.  The graph shows 

liabilities valued at the corresponding interest discount rates (6.00% 

and 7.00%) in comparison to the current Market Value of Assets.  The 

liabilities shown are the present value of future benefits broken down 

into the present value of accrued benefits (PVAB) and the present value 

of future normal costs (PVFNC), which is the present value of benefits 

expected to be earned in the future.   
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If the current hours and contribution levels remain the same going 

forward and the assumed rate of return and interest discount rate are 

6.00%, the excess contributions are not sufficient to pay down the 

Unfunded Accrued Liability (UAL) on a Market Value basis if all future 

actuarial assumptions are realized.   

If the current hours level remains the same going forward and the 

assumed rate of return and interest discount rate are 6.00%,  an hourly 

rate increase of $2.02 would be needed to pay for the one-time increase 

in liabilities if amortized over the next 15 years and all other actuarial 

assumptions are realized.  In addition, an hourly rate increase of $0.36 

would be needed each year to pay for the associated annual increase in 

normal cost.  Even with these hourly rate increases, the Plan may be 

projected to have a lower funded percentage in 15 years due to a lower 

expected return on Plan assets (6.00% vs. 7.00%).  The impact of 

variable investment returns (especially through projections) is outside 

the scope of this report. 
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LONGEVITY AND OTHER DEMOGRAPHIC RISKS 

Longevity and other demographic risks are the potential that mortality 

and other demographic experience will be different from expected 

experience based on the assumptions outlined in Appendix A.  Gains and 

losses over a period of time can be analyzed to see how well actual 

experience follows expected experience.  Section II and Appendix D can 

be reviewed for current and historical demographic experience to help 

guide future expectations. 

Of utmost importance demographically is longevity risk.  If participants 

live longer than what is expected through the mortality assumption, the 

liabilities will be understated and the future funding levels of the Plan 

will be lower than expected.  Retirement risk can sometimes be 

significant as well.  For example, if demographic experience results in a 

3% increase in the Plan’s liability due to such issues as increased early 

retirements and fewer deaths than expected, an hourly rate increase of 

$0.72 would be needed to cover the added cost if amortized over the 

next 15 years assuming no change in expected hours and all other 

actuarial assumptions are realized.    

CONTRIBUTION RISK 

Contribution risk is the potential that contributions received are 

different from contributions expected to be received, including 

contributions required under collective bargaining agreements, Funding 

Improvement / Rehabilitation Plans and withdrawal liability 

assessments.  The Plan could also face contribution risk if the current 

contribution level does not cover the cost of benefits being earned or 

would result in a current or projected credit balance deficiency.  

Contributions can also be impacted by unexpected changes in hours or 

the number of active participants for whom contributions are due to the 

Plan.  The hours and number of active participants over the last 20 years 

can be reviewed under Appendix F to help understand the role of 

contribution risk historically and to help evaluate this risk prospectively.   
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The chart below illustrates how the Plan’s hours level can impact the 

number of years required to pay down the Unfunded Accrued Liability 

on a Market Value basis (UAL (MVA)) assuming the same level of hours 

are worked in each future year, the average hourly contribution rate 

remains the same and all other actuarial assumptions are realized: 

Expected Hours¹ 4,094,000 4,000,000 5,664,000

Expected Contributions² $ 36,290,000 $ 35,457,000 $ 50,207,000

Estimated Cost of Benefits 8,373,000 8,181,000 11,584,000

Expected Available for Funding 
as of Mid-year $ 27,917,000 $ 27,276,000 $ 38,623,000

UAL (MVA) $ 412,549,225 $ 412,549,225 $ 412,549,225

Years to Fully Fund 112 Years Cannot Pay Off 19 Years

Years to Fully Fund on a Market Value Basis Based on Hours Worked 

                                                                                                                                                   

Lowest Hours in 
Past 18 Years 

Current Hours 
Assumption

Highest Hours in 
Past 18 Years²

 
1 Lowest hours occurred in the 2021/2022 Plan Year.  Highest hours occurred in the 

2006/2007 Plan Year. 

2 Expected contributions are based on an average hourly contribution rate of $8.86. 

 

 

 

PLAN MATURITY AND RISK MEASUREMENTS 

There are several statistics that can help in assessing a plan’s ability to 

recover from financial challenges and its long-term sustainability.  The 

information that follows shows some of these key measurements for the 

Plan along with their definitions and concluding remarks about the 

Plan’s ability to address risk. 

PLAN MATURITY AND RISK MEASUREMENTS 

July 1, 2021 July 1, 2022 Change
Inactive to Active Ratio 2.28 2.37 0.09
In Pay Status Actuarial Accrued 
Liability to Total Actuarial Accrued 
Liability Ratio 

0.72 0.73 0.01

Net Cash Flow as a % of Average 
MVA (7.5)% (7.7)% (0.2)%

Contribution Increase to Fund 1% 
Market Return Shortfall Over One 
Year¹

$ 5.9 million  
($1.23 / hour)

$ 4.9 million  
($1.23 / hour) 0.0 %

Contribution Increase to Fund 
10% Market Return Shortfall Over 
15 Years¹

$1.26 / hour $1.27 / hour 0.8 %

MVA Funded Percentage 64.2 % 54.5 % (9.7)%
Current Liability Funded 
Percentage 35.7 % 30.2 % (5.5)%

 
1  Assumes 4,800,000 future hours in 2021/2022 and 4,000,000 future hours in 

2022/2023.  Figure shown is a “temporary” one-time increase to fund a one-time 
shortfall. 
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• Inactive to Active Ratio is the number of retirees, beneficiaries 

and vested inactive participants each active participant 

“supports.”  The higher the ratio, the more mature the plan. 

• In Pay Status Actuarial Accrued Liability to Total Actuarial 

Accrued Liability Ratio is the ratio of the liability associated with 

retirees and beneficiaries currently receiving a benefit to the 

Plan’s total liability.  The higher the ratio, the more mature the 

plan. 

• Net Cash Flow as a % of Average MVA is the Plan’s cash inflows 

in the form of contributions less the Plan’s cash outflows in the 

form of benefit payments as a percent of the average Market 

Value of Assets.  The percentage represents the “opposite” 

investment return needed to maintain level assets (i.e., negative 

cash flow, positive return needed).  The lower the percentage, 

the more mature the plan. 

• Contribution Increase to Fund 1% Market Return Shortfall over 

One Year is the additional contribution that would be required to 

offset a 1% shortfall in the Plan’s investment return for the year.  

Also shown is the corresponding immediate increase in the 

average hourly contribution rate needed to fund the 1% shortfall 

based on the hours expected to be worked that year.  Note, 

future benefit reductions could also be used to address a 

shortfall. 

• Contribution Increase to Fund 10% Market Return Shortfall over 

15 Years is the immediate increase in the average hourly 

contribution rate that would be required to fund a 10% shortfall 

in the Plan’s investment return for the year if amortized over a 

15-year period.  This assumes the hours expected to be worked 

in that year are also worked in each of the subsequent 14 years, 

the contribution rate remains the same and all other future 

actuarial assumptions are realized.  Again, future benefit 

reductions could also be used to address a shortfall. 

• MVA Funded Percentage is the Market Value of Assets divided by 

the Plan’s liabilities, determined using valuation assumptions.  In 

general, plans should have a long-term goal to achieve at least 

100% funding and remain fully funded. 

• Current Liability Funded Percentage is the Market Value of 

Assets divided by the Plan’s liabilities, determined using a risk-

free interest rate and mandated mortality assumption.  This 

information is reported on the Form 5500 Schedule MB and may 

be used as a rough estimate of the Plan’s funding on a liquidation 

basis.   
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The Plan has cash outflows that exceed cash inflows and more inactive 

participants than active participants indicating the Plan is more reliant 

on investment income to pay pension benefits than on contributions for 

active hours worked.  Thus, the Plan is more likely to experience funding 

issues if investment returns fall short of the 7.00% assumed return.  

However, this Plan’s level of maturity does not currently hinder the 

Plan’s ability to achieve its assumed rate of return given the current 

industry activity (contribution rates and hours worked).   
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Section VI – Other Plan Information 
 

CHANGES IN PLAN PROVISIONS, VALUATION METHODOLOGY, 

AND ASSUMPTIONS 

The current liability interest and mortality assumptions were updated as 

prescribed by IRS regulations.  Refer to Appendix A for a description of 

these changes.  

No other changes to Plan provisions, valuation methodology, and 

assumptions have been made since the prior valuation as of July 1, 2021. 

AMERICAN RESCUE PLAN ACT (“ARPA”) of 2021 

An election to adopt pension relief under the American Rescue Plan Act 

(“ARPA”) of 2021 was made at the August 31, 2021 Board of Trustees 

meeting.  The following pension funding relief provisions of the ARPA 

were adopted: 

1. Amortize the 2019/2020 Plan Year eligible net investment loss 

over the 29-year period beginning July 1, 2020 (using the 

Prospective Method), and 

2. Recognize the 2019/2020 Plan Year net investment loss over 10 

years. 

The Plan is expected to submit an application for Special Financial 

Assistance (SFA) under the American Rescue Plan Act (ARPA) and is 

currently on the SFA application waiting list for submission.  In addition, 

the Plan submitted a lock-in application in March 2023 to lock in a 

measurement date of December 31, 2022 for SFA filing purposes. 

The SFA the Plan is projected to receive is expected to significantly 

improve the Plan’s current funded status and future financial position. 

REHABILITATION PLAN 

The Board of Trustees adopted a Rehabilitation Plan which was targeted 

to have the Plan emerge from Critical Status by the end of the 

Rehabilitation Period (June 30, 2023).  Upon determination by the Board 

of Trustees that the Plan had exhausted all reasonable measures to 

emerge from critical status by the end of the original Rehabilitation 

Period, the Rehabilitation Plan has been extended by 5 years.  The 

benefit changes made by the Rehabilitation Plan became effective  

July 1, 2011 and are briefly summarized below. 

Eligibility for unreduced Early Retirement benefits was modified as 

follows: 

1. Early Retirement eligibility increased to Age 63 with 30 years of 

service or 60,000 Contributory Hours1. 

2. Qualified Retirement no longer applies. 

3. Rule of 80 became Rule of 85 with a minimum age of 60 and at 

least 10,000 surcharge hours and 1,000 hours of currency. 

Participants that satisfied the former eligibility requirements for an 

unreduced Early Retirement (Early, Qualified or Rule of 80) by  

December 31, 2011 will be able to receive the accrued benefit earned 

prior to December 31, 2011 without reduction regardless of when they 

retire. 

 

1  Actuarially reduced retirement benefit applies from Early Retirement (age 63) or 
Rule of 85 (age 60) if the Participant satisfies the years/hours requirement but not 
the age requirement.     
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Section VII – Appendices 

 

Appendix A Actuarial Methods and Assumptions 

Appendix B Summary of Principal Plan Provisions 

Appendix C Participant Information 

Appendix D Liability Experience 

Appendix E  Asset Information 

Appendix F Historical Information 

Appendix G Funding Standard Account (for Schedule MB) 

Appendix H Additional Schedule MB Information 

Appendix I Maximum Deductible Contribution 

Appendix J Auditor Information (FASB ASC 960)  

Appendix K Funding Standard Account (No Amortization Extension) 
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Appendix A – Actuarial Methods and Assumptions 
 

METHODOLOGY: 

Actuarial Value of Assets Assets are valued according to a method which recognizes 20% of each year’s excess (or deficiency) of actual 
investment return on the Market Value of Assets over the expected return on the Market Value of Assets in the year 
the excess (or deficiency) occurs.  An additional 20% of the excess (or deficiency) is recognized in each of the 
succeeding four years until it is totally recognized.  In no event will the Actuarial Value of Assets be less than 80% or 
more than 120% of the Market Value of Assets.   

In accordance with the relief adopted under ARPA, the Actuarial Value of Assets reflects a 10-year recognition of the 
2019/2020 Plan Year net investment loss. 

Actuarial Cost Method Unit Credit Cost Method  
Under this method, we determine the present value of all benefits earned through the valuation date.  An individual's 
normal cost is the present value of the benefit expected to be earned in the valuation year.  The total accrued liability 
is the sum of the individual present values for all participants.  The Unfunded Accrued Liability is the difference 
between the accrued liability and the assets of the Trust.  If the assets exceed the accrued liability, the Plan is in a 
surplus position.  This method requires that each year’s contributions be applied first to the normal cost, and the 
balance of the contributions applied to amortize the Unfunded Accrued Liability. The normal cost is adjusted at the 
close of the plan year to reflect the actual level of contributions received during that plan year.  

Amortization Method In accordance with the relief adopted under ARPA, the 2019/2020 Plan Year eligible net investment loss is amortized 
over the 29-year period beginning July 1, 2020, using the prospective method for recognition. 
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ASSUMPTIONS: 

Interest Discount Rate 7.00% for funding and FASB ASC 960, 6.75% for withdrawal liability, and 2.27% for current liability. 

Assumed Rate of Return on Investments 7.00% compounded annually, net of all expenses. 

Derivation of Net Investment Return and 
Discount Rate for FASB ASC 960 
Accounting 

The expected return assumptions are established based on a long-term outlook and are based on past experience, 
future expectations and professional judgment.  We have modeled the assumptions based on average long-term 
future expected returns and their respective capital market assumptions as provided by several investment 
professionals.  Based on the inputs of the Plan’s specific target asset allocation, we have established the 
reasonability of the Plan’s assumption.   

Investment and Operating Expenses Assumed covered by investment earnings.  

Justification for Demographic 
Assumptions 

The mortality, termination, retirement and disability assumptions are reviewed with each valuation to ensure they 
are reasonable and represent the actuary’s best estimate of the long-term expectations for the Plan.  Past 
experience and anticipated future experience based on industry-specific knowledge and professional judgment are 
used to verify the reasonability of each of these assumptions.   

Mortality Healthy Lives: RP-2000 Healthy Blue Collar Mortality Table projected 15 years (blended 85% Male / 15% Female) 
Disabled Lives: RP-2000 Disabled Mortality Table (blended 85% Male / 15% Female)  
Current Liability: 2022 static mortality tables provided in IRC Regulations Section 1.431(c)(6)-1, as prescribed by 
IRS Notice 2020-85. 

Mortality Improvement The current mortality assumption, with no mortality improvement, is assumed to be reasonable at this time. 

Termination Rates Select Period (from hire): Year 1 – 30%, Year 2 – 20%, Year 3 – 15%.  
Ultimate Period (Years 4+): Table T-2, The Actuary’s Pension Handbook inclusive of 1951 Group Annuity Male 
Mortality.   
Non-Vested Participants have been assumed to earn one year of vesting credit annually until vested.  Reserves for 
Reinstatement Period Participants held at 25% of full value. 
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ASSUMPTIONS: 

Retirement Rates If “Grandfathered” and eligible for Rule of 80 for accruals through December 31, 2011: 
 

Age Rate Age Rate Age Rate 
52 5% 58 10% 64 10% 

53 5% 59 10% 65 40% 

54 5% 60 15% 66 25% 

55 8% 61 15% 67 25% 

56 8% 62 20% 68 25% 

57 8% 63 35% 69 25% 
 

All others: 
 

Age Rate Age Rate Age Rate 
52 3% 58 7.5% 64 10% 

53 3% 59 7.5% 65 40% 

54 3% 60 10% 66 25% 

55 5% 61 10% 67 25% 

56 5% 62 15% 68 25% 

57 5% 63 35% 69 25% 
 

100% at age 70 and over. 
Inactive Participants are assumed to retire at age 65. 

Disability Rates 1987 Commissioners Group Disability Incidence Table (blended 85% Male / 15% Female).  Note that disability 
incidence rates are loaded to the turnover rates, since disabilities occurring on or after July 1, 2011 are no longer 
eligible for disability benefits. 
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ASSUMPTIONS: 

Form of Benefit All participants are assumed to elect a Straight Life Annuity.  All other forms of payment are actuarially equivalent to 
the Straight Life Annuity. 

Late Retirement Behavior Non-retired liabilities are loaded by 0.5% to account for late retirement increases. 

Marital Status 80% of non-retired participants are assumed to be married.  Females are assumed to be three years younger than 
their male spouses. 

Future Employment Unless otherwise stated, each active participant is assumed to work the same amount of hours worked in the prior 
plan year. 

Excluded Participants Participants with less than one year of vesting service are excluded from the valuation. 

Missing Data If not specified, participants are assumed to be male and the same age as the average of participants with the 
same status code. 

 

CHANGES SINCE PRIOR VALUATION The current liability interest rate was changed from 2.33% to 2.27% due to a change in the allowable interest rate 
range, and the current liability mortality table was updated as required. 
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Appendix B – Summary of Principal Plan Provisions 

 

The Alaska Teamster-Employer Pension Plan was established on July 1, 1966.  It has been amended from time to time since that date.  The most recent 

restatement of the Plan is effective July 1, 2014.   

Participants are eligible for the greater of benefits provided under the Plan as of June 30, 1999 or the benefits provided as described below provided they 

have at least 1,000 contributory hours of work after July 1, 1997.   

Effective July 1, 2011, the provisions of the Rehabilitation Plan adopted by the Trustees came into effect.  The principal provisions of the Plan as of  

July 1, 2022 are summarized below.  Any provision changes effective with the Rehabilitation Plan are noted in parenthesis and italics.  

NORMAL RETIREMENT 

Eligibility Later of age 65 or 5th anniversary of participation. 

Monthly Benefit Service before July 1, 1990: 2½% of Employer contributions made prior to July 1, 1990.  Service after June 30, 1997 
and before July 1, 2003:  2½% of Employer contributions after June 30, 1997 and before July 1, 2003 (for the period  
July 1, 2000 to June 30, 2002 the benefit rate is 3%).  Service after June 30, 2003 and before July 1, 2006: 1.25% of 
Employer contributions after June 30, 2003 and before July 1, 2006.  Service after June 30, 2006 and before  
July 1, 2007: 2% of Employer contributions after June 30, 2006 and before July 1, 2007.  Service after June 30, 2007: 
1.0% of Employer contributions after June 30, 2007, plus either: 

(a) if 1,000 or more hours after June 30, 1997, 

i. 2% of Employer contributions from July 1, 1990 through June 30, 1997 plus 

ii. ½% of each $1.00 of 1990-1997 contributions for each $1.00 of contributions made after June 30, 1997, or  

(b) 1.875% of 1990-1997 contributions. 
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EARLY RETIREMENT (Rehabilitation Plan:  If eligible for Early Retirement, Qualified Retirement or Rule of 80 by December 31, 2011, participant is 
“Grandfathered” and current provisions apply for benefits earned through December 31, 2011) 

Eligibility (a) Minimum - Age 52 and vested. 

(b) Early Retirement - Age 57 with 50,000 or more contributory hours, or if earlier, with 25 years of 1,000 or more 
contributory hours.   

(Rehabilitation Plan: If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, 
Early Retirement is age 63 with 30 contributory years of service or 60,000 contributory hours) 

(c) Qualified Retirement - Age 60 with 20,000 or more hours or if earlier, 10 years of 1,000 or more hours and 
current activity.   

(Rehabilitation Plan: If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, 
Qualified Retirement no longer applies) 

(d) Rule of 80 - Age 50 with 10,000 or more contributory hours of work after June 30, 1990, 1,000 or more hours with 
Rule of 80 surcharge and age plus service equals 80 or more.   

(Rehabilitation Plan: If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, 
Rule of 85 with a minimum age of 60 and a combination of 10,000 surcharge hours and 1,000 hours of currency) 

Monthly Benefit (a) If satisfy service but not age requirements for Rule of 80, Qualified or Early - Actuarially reduced accrued benefit 
from Normal, Qualified or Early Retirement Age.  

(Rehabilitation Plan: If “Non-Grandfathered” and satisfied years/hours requirement or for benefits earned after 
December 31, 2011 if “Grandfathered”, actuarially reduced retirement benefit applies from Early Retirement (age 
63) or Rule of 85 (age 60)). 

(b) If satisfy age and service requirements for Rule of 80, Qualified or Early - Unreduced accrued benefit.   

(Rehabilitation Plan: If “Non-Grandfathered or for benefits earned after December 31, 2011 if “Grandfathered”, 
applies for Early Retirement and Rule of 85) 
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POSTPONED RETIREMENT 

Eligibility After later of age 65 or 5th anniversary of participation. 

Monthly Benefit Actuarial equivalent of foregone Normal Retirement Benefits. 

DISABILITY RETIREMENT 

Eligibility 5 years of vesting service and total and permanent disability while an active participant. 

Monthly Benefit Actuarially reduced retirement benefit but not less than $69.90 per year of service (up to $489.30).   

(Rehabilitation Plan:  Disability Retirement eliminated except for those in pay status) 

PRE-RETIREMENT DEATH BENEFIT  

Eligibility Vested. 

Monthly Benefit 66-2/3% Joint Marital Annuity for married participants or a 5-year payout of Early Retirement Benefit for all others. 

FORMS OF ANNUITY PAYMENTS 

Normal Form For Married Participants: 50% Joint Annuity. 

For Unmarried Participants: Straight Life Annuity. 

Optional Forms Five-Year Certain Life Annuity. 

Modified Joint Annuity (66-2/3%, 75%, 100%). 

Straight Life Annuity with Modified Joint Annuity (66-2/3%). 
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OTHER 

Eligibility 250 hours during a Plan Year. 

Vesting One year of vesting service is provided for 250-2,000 hours.  Proportionately more than one year of vesting service is 
provided for more than 2,000 hours and proportionately less than one year of vesting service is provided for less than 
250 hours.   

100% vested if 5 or more years of service (with at least 1 hour after June 30, 1999).  Otherwise, 10 or more years of 
service.  100% vesting also occurs upon attainment of Normal Retirement. 

Contributory Service Through December 31, 2011: One year of contributory service for 1,000 – 2,000 contributory hours in a Plan Year with 
proportionately higher credit for hours worked above 2,000. 

(Rehabilitation Plan: After December 31, 2011, no proportionately higher credit provided for hours worked above 2,000.  
Maximum of one year of contributory service.) 

Suspension of Benefits 40 hours of employment in a month in Alaska in the same industries and trades or crafts as covered employment. 

Forfeiture Recapture Previously forfeited contributions and hours can be recaptured if 500 or more Contributory Hours are worked in at least 
one of the Plan Years on or after July 1, 2001. 

Cash Withdrawal Return of vested Employer contributions made through June 30, 1990. 

 

CHANGES SINCE PRIOR 
VALUATION 

None. 
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Appendix C – Participant Information 
 

PARTICIPANT STATISTICS

July 1, 2021 July 1, 2022 Change
Actives: 

Number 2,370 2,286 (84) (3.5)%
Averages: 

Age¹ 45.2 45.0 (0.2) (0.4)%
Years of Vesting Service 11.6 11.4 (0.2) (1.7)%
Hours 1,707 1,709 2 0.1 %

Non-Vested Inactives 
Number 1,084 1,127 43 4.0 %
Averages: 

Age¹ 38.8 38.2 (0.6) (1.5)%
Years of Vesting Service 1.9 1.9 0.0 0.0 %
Accrued Benefit $ 74 $ 72 $ (2) (2.7)%

Vested Inactives:²
Number 1,651 1,681 30 1.8 %
Averages: 

Age¹ 53.5 53.4 (0.1) (0.2)%
Years of Vesting Service 10.8 10.9 0.1 0.9 %
Vested Accrued Benefit $ 893 $ 928 $ 35 3.9 %

In Pay Status:²
Number: 

Healthy Retirees 2,926 2,875 (51) (1.7)%
Disabled Retirees 33 30 (3) (9.1)%
Beneficiaries³ 926 956 30 3.2 %                              

Total 3,885 3,861 (24) (0.6)%
Averages:  

Age¹ 74.8 74.8 0.0 0.0 %
Monthly Benefit $ 1,722 $ 1,745 $ 23 1.3 %

Percent Change

                                                                                                                                                                           

 
 

1 For participants with known birthdates. 

2 Excludes Supplemental Payees (30 deferred vested and 150 in pay status as of July 1, 2021 and 25 deferred vested and 145 in pay status as of July 1, 2022). 

3 Includes 127 Alternate Payees as of July 1, 2021 and 129 Alternate Payees as of July 1, 2022. 
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PARTICIPANT RECONCILIATION

Total as of July 1, 2021 2,370 1,084 1,651 3,885 8,990
    New Entrants 319 0 0 0 319
    Vested Terminations (175) 0 175 0 0
    Non-Vested Terminations (256) 256 0 0 0
    Returned to Work 111 (46) (65) 0 0
    Healthy Retirements (68) 0 (51) 119 0
    Deaths in Year (15) 0 (29) (238) (282)
    Benefit Period Expired 0 0 0 (3) (3)
    New Beneficiaries 0 0 0 90 90
    New Alternate Payees 0 0 0 5 5
    Lump Sum 0 0 0 0 0
    Permanent Break in Service 0 (168) 0 0 (168)
    Data Corrections 0 1 0 3 4

                                                                                                                                                                               

    Net Change (84) 43 30 (24) (35)
Total as of July 1, 2022 2,286 1,127 1,681 3,861 8,955
    Supplemental Payees 0 0 25 145 170
Grand Total as of July 1, 2022 2,286 1,127 1,706 4,006 9,125

TotalActives1 Inactives
Non-Vested Vested 

Inactives In Pay Status2

 
 

1  Only those with hours greater than or equal to 250 were included as actives. 

2  Includes existing disabled employees and alternate payees (QDROs) currently receiving benefits. 
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DISTRIBUTION OF NON-RETIRED PARTICIPANTS 

Age Group Non-Vested Vested 
Under 25 157 6 163 139 3 142

25 - 29 136 55 191 222 8 230

30 - 34 135 113 248 163 55 218

35 - 39 113 144 257 134 111 245

40 - 44 72 170 242 92 171 263

45 - 49 61 187 248 74 207 281

50 - 54 47 205 252 77 267 344

55 - 59 48 226 274 54 324 378

60 - 64 28 218 246 56 350 406

65 - 69 18 115 133 37 128 165

70 and Over 2 25 27 14 57 71

Unknown 5 0 5 65 0 65

Total 822 1,464 2,286 1,127 1,681 2,808

Average Age 36.4 49.8 45.0 38.2 53.4 47.5

Average Accrued Benefit $ 138 $ 1,601 $ 1,075 $ 72 $ 928 $ 585

Inactives Actives 

Total Actives Non-Vested¹ Vested Total Inactives 

                                                                                                                                                                                                                                                      

 
 

1  Includes participants who have incurred a Break-in-Service but are within the Plan’s reinstatement period.  25% of liabilities for these participants are included in the valuation. 
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DISTRIBUTION OF IN PAY STATUS 

Age Group 
Under 50 0 0 0 0 18 14 32

50 - 54 0 1 1 0 12 3 17

55 - 59 8 3 0 0 27 11 49

60 - 64 144 36 2 0 70 12 264

65 - 69 587 71 6 0 95 19 778

70 - 74 675 9 10 0 117 8 819

75 - 79 560 1 6 0 149 7 723

80 - 84 431 0 4 0 167 12 614

85 and Over 349 0 1 0 206 9 565

Total 2,754 121 30 0 861 95 3,861

Average Age 75.1 65.4 72.5 0.0 76.2 64.8 74.8

Average Monthly Benefit $ 1,978 $ 2,095 $ 599 $ 0 $ 1,070 $ 997 $ 1,745

Continuing
Beneficiaries¹

New
Beneficiaries¹

Grand
Total 

Continuing
Disabled
Retirees 

New
Disabled
Retirees 

Continuing

Retirees 
Healthy

New
Healthy
Retirees 

                                                                                                                                                                                                                                              

 
1  Includes 124 continuing Alternate Payees and 5 new Alternate Payees. 
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$5.50
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$6.00

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

Year Ended June 30

Average Hourly Contribution Rate

AVERAGE HOURLY CONTRIBUTION RATES

2013  $  4.97 3.3% 2018  $  5.29 2.1%

2014  5.16 3.8% 2019  5.50 4.0%

2015  5.19 0.6% 2020  5.57 1.3%

2016  5.12 -1.3% 2021  5.55 -0.4%

2017  5.18 1.2% 2022  5.63 1.4%

Annual Change2
Year Ending 

June 30
Average Hourly 

Contribution Rate1 Annual Change2
Year Ending 

June 30
Average Hourly 

Contribution Rate1

 
 

1  Excludes Rule of 80 surcharge and Rehabilitation Plan contributions. 

2 For continuing actives, the annual change was 1.5% for 2013, 4.2% for 2014, 1.2% for 2015, -1.0% for 2016, 0.8% for 2017, 2.5% for 2018, 
3.4% for 2019, 1.6% for 2020, 0.7% for 2021, and 1.2% for 2022. 
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Appendix D – Liability Experience 
 

Liability gains or losses are realized when actual demographic experience is different from what is assumed by the demographic assumptions outlined in 

Appendix A.  The most important demographic assumptions are retirement, termination, disability, and mortality.  These are the assumptions used to 

estimate when an active participant is going to leave active status, and how long a participant will remain in the Plan and receive a benefit.  The 

retirement, termination and disability components also include a range of other assumptions, such as form of benefit election and spouse age difference.  

The miscellaneous gain or loss amounts include the effects of unforeseen data changes that might occur each year, like date of birth corrections, 

adjustment for past service or other adjustments to participant data that were not expected.  It also includes the effects of new entrants and changes in 

hours and/or contribution rates that impact the amount of benefits active participants earn during the year.  

Plan     
Year     

2017/2018 $ 2,261,997 $ (1,213,494) $ 1,182,462 $ 3,908,365

2018/2019 1,122,656 (1,139,251) 511,938 (399,409)

2019/2020 1,178,380 (710,927) 1,181,499 (446,753)

2020/2021 883,073 (1,403,753) 1,866,393 89,359

2021/2022 491,158 (1,389,105) 3,274,698 (168,416)

5-Year Total $ 5,937,264 $ (5,856,530) $ 8,016,990 $ 2,983,146

Miscellaneous
Gain/(Loss) Gain/(Loss) 

Retirement 
Gain/(Loss) 

Termination 
Gain/(Loss)¹

Mortality

 
 

1  Includes decrement experience due to incidence of disability.  Under the Rehabilitation Plan, disability benefits are no longer provided for 
disabilities occurring on and after July 1, 2011. 
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Appendix E – Asset Information 
 

SUMMARY OF MARKET VALUE OF ASSETS

Assets as of June 30, 2022 Market Value Percent of Total

Cash (Interest bearing and non-interest bearing) $ 73,652 0.0%

U.S. Government securities 0 0.0%

Corporate debt instruments (other than employer securities) 0 0.0%

Corporate stocks (other than employer securities) 0 0.0%

Partnership/joint venture interests 0 0.0%

Real estate (other than employer real property) 0 0.0%

Loans (other than to participants) 0 0.0%

Value of interest in common/collective trusts 483,998,547 98.1%

Value of interest in pooled separate accounts 0 0.0%

Value of interest in 103-12 Investment Entities 0 0.0%

Value of interest in registered investment companies (e.g., mutual funds) 0 0.0%

Value of funds held in insurance co. general account (unallocated contracts) 0 0.0%

Employer-related investments 0 0.0%

Buildings and other property used in plan operation 0 0.0%

Other 1,000 0.0%

Net Receivables, Payables and Prepaid Expenses 9,608,480 1.9%
                                             

Total Assets $ 493,681,679 100.0%
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SUMMARY OF RECEIPTS AND DISBURSEMENTS 

Assets (Beginning of Year) $ 508,845,093 $ 589,257,111 $ 567,721,835 $ 575,286,847

Receipts During Year 

   Contributions¹ $ 40,576,775 $ 40,766,293 $ 40,576,775 $ 40,766,293

   Investment Income (Net of All Expenses) 119,990,121 (55,802,915) 47,143,115 28,653,759

   Subtotal Receipts $ 160,566,896 $ (15,036,622) $ 87,719,890 $ 69,420,052

Disbursements During Year 

   Benefit Payments $ (80,154,878) $ (80,538,810) $ (80,154,878) $ (80,538,810)

   Subtotal Disbursements $ (80,154,878) $ (80,538,810) $ (80,154,878) $ (80,538,810)

Assets (End of Year) $ 589,257,111 $ 493,681,679 $ 575,286,847 $ 564,168,089

Return on Assets 24.54 % (9.80)% 8.60 % 5.16 %

                                                                 

                                                                 

Actuarial Value
2021/2022 

                                                                 

                                                                 

                                                                 

                                                                                                                                  

                                                                 

Market Value
2020/2021 

Market Value
2021/2022 

Actuarial Value
2020/2021 

 
1 Includes $4,325,554 in withdrawal liability contribution income for the 2020/2021 Plan Year and $4,474,135 for the 2021/2022 Plan Year.  
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DETERMINATION OF NET INVESTMENT INCOME  

1. Expected Net Investment Income 
A. Market Value of Assets $ 589,257,111
B. Contributions 40,766,293
C. Benefit Payments (80,538,810)
D. Expected Net Investment Income   (A + 1/2 B + 1/2 C) x 7.00% $ 39,855,960

2. Market Value Earnings 
A. Interest and Dividends $ 0
B. Realized and Unrealized Gains/(Losses) (51,721,134)
C. Investment Expenses (2,256,392)
D. Operating Expenses (1,825,389)
E. Total Market Value Earnings (A + B + C + D) $ (55,802,915)

3. Excess/(Deficit) of Market Value Earnings Over Expected Net Investment Income (2E - 1D) (95,658,875)
4. Current Year Recognition of Excess/(Deficit) Earnings (Calculated on Next Page) (11,202,201)
5. Net Investment Income (1D + 4) 28,653,759
6. Recognition of Assets in Excess of the Corridor 0

7. Total Net Investment Income (5 + 6) $ 28,653,759
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DETERMINATION OF ACTUARIAL VALUE OF ASSETS 

 

Plan Year Ended 
June  30 

Excess / (Deficit) 
Earnings Prior Years Current Year Future Years

2022 $ (95,658,875) $ 0 $ (19,131,775) $ (76,527,100)
2021 85,756,198 17,151,240 17,151,240 51,453,718
2020¹ (60,053,732) (12,010,746) (6,005,373) (42,037,613)
2019 (16,877,071) (10,126,242) (3,375,414) (3,375,415)
2018 795,597 636,476 159,121 0

Total   $ (86,037,883) $ (4,349,272) $ (11,202,201) $ (70,486,410)

  A.   Market Value of Assets as of July 1, 2022 $ 493,681,679

  B.   Amount of Excess/(Deficit) Earnings to be Recognized in Future Years (70,486,410)

  C.   Preliminary Actuarial Value of Assets as of July 1, 2022 (A - B) $ 564,168,089

  D.   Recognition of Assets in Excess of the 20% Corridor 0
  E.   Actuarial Value of Assets as of July 1, 2022 (C + D) $ 564,168,089

Amount of Excess/(Deficit) Earnings Recognized or to be Recognized

                                                                                            

                                                                                                                                                                                                                                                                                                                                                                                

                                                                                            

 
 

1 Updated to reflect the 10-year smoothing of 2019/2020 asset experience as elected under ARPA. 
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Appendix F – Historical Information 
 

HISTORICAL PARTICIPANT POPULATION 

(A) (B) (C) (D) (E) (F) (G) (C+D+E+F) / (A)

2003 2,707 661 847 3,087 61 625 0 1.71
2004 2,884 694 917 3,091 60 653 0 1.64
2005 3,071 846 912 3,064 57 685 0 1.54
2006 3,163 1,075 934 3,080 57 732 0 1.52
2007 3,241 1,239 942 3,103 58 771 0 1.50
2008 3,199 1,344 954 3,118 56 777 0 1.53
2009 3,131 1,389 1,015 3,111 51 689 98 1.55
2010 3,023 1,628 1,038 3,088 50 694 100 1.61
2011 2,956 1,337 1,119 3,108 49 734 104 1.69
2012 2,843 1,355 1,190 3,125 48 738 102 1.79
2013 2,743 1,142 1,291 3,100 48 750 102 1.89
2014 2,859 1,082 1,346 3,082 42 766 102 1.83
2015 2,787 1,107 1,397 3,037 43 768 105 1.88
2016 2,568 1,160 1,490 3,009 40 772 108 2.07
2017 2,615 1,122 1,472 2,997 36 784 110 2.02
2018 2,468 1,173 1,528 2,980 34 816 109 2.17
2019 2,483 1,122 1,511 2,981 33 809 114 2.15
2020 2,570 1,060 1,527 2,951 33 813 120 2.07
2021 2,370 1,084 1,651 2,926 33 799 127 2.28
2022 2,286 1,127 1,681 2,875 30 827 129 2.37

Alternate 
Payees¹

Inactive to Active 
Ratio²

As of 
July 1 Retirees Disableds Beneficiaries Actives 

Non-Vested 
Inactives 

Vested 
Inactives 

 
1 Alternate payees are included with beneficiaries prior to July 1, 2009. 

2  Ratio excludes non-vested inactives and alternate payees starting in July 1, 2009.  Prior to July 1, 2009, ratio excludes non-vested inactives only. 
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HISTORICAL EMPLOYMENT INFORMATION 

Number % Change Number % Change Number % Change Number % Change

2005 5,222,821 5,198,382 3,071 1,693
2006 5,533,206 5.9 % 5,465,282 5.1 % 3,163 3.0 % 1,728 2.1 %
2007 5,663,529 2.4 % 5,534,953 1.3 % 3,241 2.5 % 1,708 (1.2)%
2008 5,551,015 (2.0)% 5,490,658 (0.8)% 3,199 (1.3)% 1,716 0.5 %
2009 5,571,337 0.4 % 5,493,893 0.1 % 3,131 (2.1)% 1,755 2.3 %
2010 5,460,201 (2.0)% 5,407,277 (1.6)% 3,023 (3.4)% 1,789 1.9 %
2011 5,187,288 (5.0)% 5,101,264 (5.7)% 2,956 (2.2)% 1,726 (3.5)%
2012 5,267,017 1.5 % 4,995,630 (2.1)% 2,843 (3.8)% 1,757 1.8 %
2013 4,907,355 (6.8)% 4,767,008 (4.6)% 2,743 (3.5)% 1,738 (1.1)%
2014 5,057,222 3.1 % 4,916,300 3.1 % 2,859 4.2 % 1,720 (1.0)%
2015 4,941,504 (2.3)% 4,799,296 (2.4)% 2,787 (2.5)% 1,722 0.1 %
2016 4,591,276 (7.1)% 4,520,442 (5.8)% 2,568 (7.9)% 1,760 2.2 %
2017 4,665,495 1.6 % 4,543,848 0.5 % 2,615 1.8 % 1,738 (1.3)%
2018 4,294,479 (8.0)% 4,108,645 (9.6)% 2,468 (5.6)% 1,665 (4.2)%
2019 4,352,384 1.3 % 4,132,837 0.6 % 2,483 0.6 % 1,664 (0.1)%
2020 4,530,418 4.1 % 4,340,715 5.0 % 2,570 3.5 % 1,689 1.5 %
2021 4,183,660 (7.7)% 4,062,753 (6.4)% 2,370 (7.8)% 1,714 1.5 %
2022 4,094,159 (2.1)% 3,921,790 (3.5)% 2,286 (3.5)% 1,716 0.1 %

As of
 July 1 

Average Active Hours (Prior Year) Active Participants Total Active Hours (Prior Year) Total Hours (Prior Year) 
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HISTORICAL EMPLOYER CONTRIBUTIONS AND COSTS 

2003 $ 19,995,535 $ 0 $ 19,995,535 $ 12,527,323
2004 21,550,981 0 21,550,981 7,477,931
2005 23,674,274 0 23,674,274 8,214,688
2006 25,410,190 0 25,410,190 9,319,039
2007 27,209,365 0 27,209,365 8,112,516
2008 27,386,511 0 27,386,511 11,056,091
2009 28,467,044 0 28,467,044 11,415,285
2010 29,809,888 0 29,809,888 12,865,257
2011 30,097,897 0 30,097,897 13,696,023
2012 28,065,187 4,633,762 32,698,949 9,244,144
2013 27,308,183 5,982,589 33,290,772 9,007,000
2014 28,985,890 9,836,897 38,822,787 9,728,864
2015 28,192,593 10,304,762 38,497,355 9,708,201
2016 26,861,074 12,982,603 39,843,677 9,349,793
2017 26,858,630 12,171,141 39,029,771 9,489,431
2018 24,588,537 11,485,795 36,074,332 8,835,498
2019 26,793,962 11,673,023 38,466,985 9,908,227
2020 27,728,253 13,445,905 41,174,158 9,599,292
2021 26,192,533 14,384,242 40,576,775 8,862,726
2022 26,307,112 14,459,181 40,766,293 8,631,588

As of
 July 1 

Total 
Contributions

(Prior Year) 

Actual 
Normal Cost
(Prior Year) 

Non-Accruing 
Contributions
(Prior Year)¹

Accruing 
Contributions

(Prior Year) 

 
 

1  Includes critical status surcharges, supplemental contributions attributable to the Rehabilitation Plan effective July 1, 2011 and withdrawal liability 
contributions. 
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HISTORICAL EMPLOYER CONTRIBUTION DETAIL 

2003 $ 19,995,535 $ 0 $ 0 $ 0 $ 19,995,535
2004 21,550,981 0 0 0 21,550,981
2005 23,674,274 0 0 0 23,674,274
2006 25,410,190 0 0 0 25,410,190
2007 27,209,365 0 0 0 27,209,365
2008 27,386,511 0 0 0 27,386,511
2009 28,467,044 0 0 0 28,467,044
2010 29,809,888 0 0 0 29,809,888
2011 30,097,897 0 0 0 30,097,897
2012 28,065,187 4,885 1,460,119 3,168,758 32,698,949
2013 27,308,183 0 493,075 5,489,514 33,290,772
2014 28,985,890 1,420,137 30,916 8,385,844 38,822,787
2015 28,192,593 0 939 10,303,823 38,497,355
2016 26,861,074 1,468,563 0 11,514,040 39,843,677
2017 26,858,630 0 0 12,171,141 39,029,771
2018 24,588,537 26,684 0 11,459,111 36,074,332
2019 26,793,962 594,554 0 11,078,469 38,466,985
2020 27,728,253 2,580,587 0 10,865,318 41,174,158
2021 26,192,533 4,325,554 0 10,058,688 40,576,775
2022 26,307,112 4,474,135 0 9,985,046 40,766,293

Total 
Contributions

(Prior Year) 
As of

 July 1 

Accruing 
Contributions

(Prior Year) 

Withdrawal Liability 
Contributions

(Prior Year) 

Surcharge
Contributions

(Prior Year) 

Rehabilitation Plan
Contributions

(Prior Year) 
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HISTORICAL ASSETS 

2003 $ 659,626,636 4.80 % $ 761,269,952 2.31 % 115.4 %
2004 708,398,955 13.47 % 742,262,563 2.50 % 104.8 %
2005 729,070,663 8.59 % 725,275,505 2.98 % 99.5 %
2006 762,396,782 10.18 % 730,816,641 6.30 % 95.9 %
2007 843,783,515 16.67 % 767,433,485 11.05 % 91.0 %
2008 748,044,874 (6.57)% 790,823,715 8.72 % 105.7 %
2009 527,112,969 (24.84)% 632,535,563 (15.33)% 120.0 %
2010 541,715,295 11.29 % 650,058,354 9.82 % 120.0 %
2011 620,950,868 23.84 % 726,344,565 19.25 % 117.0 %
2012 1 568,762,640 (1.23)% 568,762,640 (16.02)% 100.0 %
2013 585,833,602 11.28 % 566,007,996 7.66 % 96.6 %
2014 634,455,442 15.59 % 579,578,306 9.73 % 91.4 %
2015 604,979,839 1.62 % 590,313,078 8.96 % 97.6 %
2016 564,195,150 (0.49)% 593,266,592 7.16 % 105.2 %
2017 588,256,158 11.57 % 597,281,302 7.49 % 101.5 %
2018 586,169,448 7.14 % 594,453,516 6.90 % 101.4 %
2019 568,511,901 4.02 % 580,350,162 4.58 % 102.1 %
2020 2 508,845,093 (3.93)% 567,721,835 4.53 % 111.6 %
2021 589,257,111 24.54 % 575,286,847 8.60 % 97.6 %
2022 493,681,679 (9.80)% 564,168,089 5.16 % 114.3 %

As of 
July 1 Value

Market Value of Assets (MVA) Ratio of AVA 
to MVA Value

Actuarial Value of Assets (AVA) 

Return Return

 
 

1  The Actuarial Value of Assets was reset to the Market Value effective July 1, 2012. 

2  The July 1, 2020 Actuarial Value of Assets has been updated to reflect the 10-year smoothing of 2019/2020 asset experience as elected 
under ARPA. 
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2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

MVA 659.6 708.4 729.1 762.4 843.8 748.0 527.1 541.7 621.0 568.8 585.8 634.5 605.0 564.2 588.3 586.2 568.5 508.8 589.3 493.7

AVA 761.3 742.3 725.3 730.8 767.4 790.8 632.5 650.1 726.3 568.8 566.0 579.6 590.3 593.3 597.3 594.5 580.4 567.7 575.3 564.2

MVA Return 4.8% 13.5% 8.6% 10.2% 16.7% -6.6% -24.8% 11.3% 23.8% -1.2% 11.3% 15.6% 1.6% -0.5% 11.6% 7.1% 4.0% -3.9% 24.5% -9.8%

AVA Return 2.3% 2.5% 3.0% 6.3% 11.1% 8.7% -15.3% 9.8% 19.3% -16.0% 7.7% 9.7% 9.0% 7.2% 7.5% 6.9% 4.6% 4.5% 8.6% 5.2%

Ratio AVA/MVA 115.4% 104.8% 99.5% 95.9% 91.0% 105.7% 120.0% 120.0% 117.0% 100.0% 96.6% 91.4% 97.6% 105.2% 101.5% 101.4% 102.1% 111.6% 97.6% 114.3%
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HISTORICAL CASH FLOW 

(A) (B) (C) (D) (A - B - C)/(D)

2003 $ 19,995,535 $ 55,857,294 $ 2,102,735 $ 661,915,309 (5.7)%
2004 21,550,981 59,095,141 1,849,025 684,012,796 (5.8)%
2005 23,674,274 62,185,682 2,070,070 718,734,809 (5.6)%
2006 25,410,190 64,327,442 2,133,076 745,733,723 (5.5)%
2007 27,209,365 66,232,280 2,349,103 803,090,149 (5.2)%
2008 27,386,511 69,091,667 2,166,026 795,914,195 (5.5)%
2009 28,467,044 70,490,511 2,031,659 637,578,922 (6.9)%
2010 29,809,888 72,329,701 2,015,359 534,414,132 (8.3)%
2011 30,097,897 74,676,102 2,195,619 581,333,082 (8.0)%
2012 32,698,949 77,546,761 2,066,530 594,856,754 (7.9)%
2013 33,290,772 77,888,135 1,613,909 577,298,121 (8.0)%
2014 38,822,787 78,418,282 1,803,234 610,144,522 (6.8)%
2015 38,497,355 77,903,748 1,686,638 619,717,641 (6.6)%
2016 39,843,677 77,783,057 1,629,968 584,587,495 (6.8)%
2017 39,029,771 77,996,681 1,790,942 576,225,654 (7.1)%
2018 36,074,332 78,644,611 1,705,566 587,212,803 (7.5)%
2019 38,466,985 78,865,379 1,692,288 577,340,675 (7.3)%
2020 41,174,158 79,250,399 1,831,501 538,678,497 (7.4)%
2021 40,576,775 80,154,878 1,629,667 549,051,102 (7.5)%
2022 40,766,293 80,538,810 1,825,389 541,469,395 (7.7)%

Cash Flow as a % 
of Average MVA 

As of
July 1 

Contributions
(Prior Year) 

Benefit Payments
(Prior Year) 

Expenses
(Prior Year) 

Average Market Value 
of Assets (MVA) 
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HISTORICAL FUNDED STATUS 
(B) / (A)

2003 $ 878,806,618 $ 659,626,636 $ 219,179,982 75.1 % $ 761,269,952 $ 117,536,666 86.6 %
2004 906,034,314 708,398,955 197,635,359 78.2 % 742,262,563 163,771,751 81.9 %
2005 926,657,792 729,070,663 197,587,129 78.7 % 725,275,505 201,382,287 78.3 %
2006 935,592,718 762,396,782 173,195,936 81.5 % 730,816,641 204,776,077 78.1 %
2007 938,953,442 843,783,515 95,169,927 89.9 % 767,433,485 171,519,957 81.7 %
2008 952,387,501 748,044,874 204,342,627 78.5 % 790,823,715 161,563,786 83.0 %
2009 961,536,678 527,112,969 434,423,709 54.8 % 632,535,563 329,001,115 65.8 %
2010 1,039,827,014 541,715,295 498,111,719 52.1 % 650,058,354 389,768,660 62.5 %
2011 1,004,704,140 620,950,868 383,753,272 61.8 % 726,344,565 278,359,575 72.3 %
2012 1,004,605,746 568,762,640 435,843,106 56.6 % 568,762,640 435,843,106 56.6 %
2013 997,009,923 585,833,602 411,176,321 58.8 % 566,007,996 431,001,927 56.8 %
2014 996,043,205 634,455,442 361,587,763 63.7 % 579,578,306 416,464,899 58.2 %
2015 963,108,741 604,979,839 358,128,902 62.8 % 590,313,078 372,795,663 61.3 %
2016 958,170,195 564,195,150 393,975,045 58.9 % 593,266,592 364,903,603 61.9 %
2017 952,348,903 588,256,158 364,092,745 61.8 % 597,281,302 355,067,601 62.7 %
2018 940,930,807 586,169,448 354,761,359 62.3 % 594,453,516 346,477,291 63.2 %
2019 935,676,165 568,511,901 367,164,264 60.8 % 580,350,162 355,326,003 62.0 %
2020 2 928,218,377 508,845,093 419,373,284 54.8 % 567,721,835 360,496,542 61.2 %
2021 918,281,409 589,257,111 329,024,298 64.2 % 575,286,847 342,994,562 62.6 %
2022 906,230,904 493,681,679 412,549,225 54.5 % 564,168,089 342,062,815 62.3 %

(A)

Funding Actuarial 
Accrued Liability¹

(B)

As of
 July 1 

(A) - (C) (C) / (A)

Market Value of 
Assets (MVA) 

Actuarial Value of 
Assets (AVA) 

AVA Unfunded 
Accrued Liability/ 

(Actuarial Surplus) 
AVA Funded 
Percentage 

MVA Funded 
Percentage 

(A) - (B)
MVA Unfunded 

Accrued Liability/ 
(Actuarial Surplus) 

(C)

 
1  For valuation dates prior to July 1, 2007, the Funding Actuarial Accrued Liability was determined based on the Entry Age Normal Cost Method.  For all other valuation dates, the Unit 

Credit Cost Method is used. 

2  The July 1, 2020 Actuarial Value of Assets has been updated to reflect the 10-year smoothing of 2019/2020 asset experience as elected under ARPA. 
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HISTORICAL ZONE CERTIFICATION¹

2008 $ 952,387,501 $ 790,823,715 83.0 % Green
2009 961,536,678 632,535,563 65.8 % Red
2010 1,039,827,014 650,058,354 62.5 % Red
2011 1,004,704,140 726,344,565 72.3 % Red
2012 1,004,605,746 568,762,640 56.6 % Red
2013 997,009,923 566,007,996 56.8 % Red
2014 996,043,205 579,578,306 58.2 % Red
2015 963,108,741 590,313,078 61.3 % Red
2016 958,170,195 593,266,592 61.9 % Red
2017 952,348,903 597,281,302 62.7 % Red
2018 940,930,807 594,453,516 63.2 % Red
2019 935,676,165 580,350,162 62.0 % Red
2020 2 928,218,377 567,721,835 61.2 % Red
2021 918,281,409 575,286,847 62.6 % Red
2022 906,230,904 564,168,089 62.3 % Red

(A) (B) (B) / (A)

As of
 July 1 

PPA Actuarial 
Accrued Liability 

Actuarial Value of 
Assets 

PPA Funded 
Percentage Zone Status 

 
 

1  The PPA Actuarial Accrued Liability, Actuarial Value of Assets and PPA Funded Percentage are based on the final valuation results 
for the corresponding plan year. 

2  The July 1, 2020 Actuarial Value of Assets has been updated to reflect the 10-year smoothing of 2019/2020 asset experience as 
elected under ARPA. 
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Appendix G – Funding Standard Account (for Schedule MB) 
 

FUNDING STANDARD ACCOUNT¹ 

2021/2022 2022/2023 (Estimated) 
1. Charges 

A. Funding Deficiency on July 1 $ 33,627,052 $ 53,807,034
B. Normal Cost (Beginning of Year) 8,631,588 7,913,000
C. Amortization Charges 81,364,818 64,305,193
D. Interest on A, B and C 8,653,642 8,821,766

E. Subtotal Charges (A + B + C + D) $ 132,277,100 $ 134,846,993
2. Credits 

A. Credit Balance on July 1 $ 0 $ 0
B. Employer Contributions for Year² 40,766,293 40,431,813
C. Amortization Credits 33,903,694 34,775,153
D. Interest on A, B and C 3,800,079 3,849,374

E. Subtotal Credits (A + B + C + D) $ 78,470,066 $ 79,056,340
3. Funding Deficiency on June 30 (2E - 1E) $ (53,807,034) $ (55,790,653)
4. Minimum Required Contribution (Before Credit Balance) $ 96,000,147 $ 97,637,579
5. Minimum Required Contribution (After Credit Balance) 96,000,147 97,637,579
6. ERISA FFL (Accrued Liability FFL) $ 376,239,980 $ 449,894,580
7. "RPA '94" Override (90% Current Liability FFL) 936,798,364 934,353,564

                                                                                                                                                                                      

                                                                                                                                                                                      

 
 

 

1 Per the relief adopted under the PRA, using the prospective method, the eligible net investment loss from the 2008/2009 Plan Year has been segregated from other 
experience and amortized over the 29-year period beginning July 1, 2009. 

Effective July 1, 2011, the Trustees adopted a Rehabilitation Plan which is projected to have the Plan emerge from Critical Status by the end of the Rehabilitation Period.  
Upon determination by the Board of Trustees that the Plan had exhausted all reasonable measures to emerge from Critical Status by the end of the original Rehabilitation 
Period, the Rehabilitation Plan has been extended by 5 years and the Plan is expected to emerge from Critical Status at the end of this extended period.  The Plan emerges 
from Critical Status by achieving a favorable Credit Balance for the current and succeeding 9 Plan Years. 

The Plan received approval to reflect a 5-year amortization of the charge bases in effect as of July 1, 2010 (approved by the IRS on May 6, 2011). 

2 Employer contributions in 2021/2022 include $4,474,135 in withdrawal payments and estimated employer contributions in 2022/2023 include $4,974,813 in expected 
withdrawal payments. 



Alaska Teamster-Employer Pension Plan 
Actuarial Valuation as of July 1, 2022 

 

Appendix G – Funding Standard Account (for Schedule MB) (Continued) 
 

 

Rael & Letson 52 
 

FULL FUNDING LIMITS

1. ERISA FFL 
A. Interest Rate 7.00 % 7.00 %
B. Liability $ 918,281,409 $ 906,230,904
C. Normal Cost (without expenses) 8,631,588 7,913,000
D. Expected Benefit Payments (84,141,014) (84,639,453)
E. Interest on B, C and D 61,938,974 61,027,692

F. Expected Liability (B + C + D + E) $ 904,710,957 $ 890,532,143
G. Min of AVA and MVA 575,286,847 493,681,679
H. Credit Balance 0 0
I. Adjusted Assets 575,286,847 493,681,679
J. Expected Benefit Payments (84,141,014) (84,639,453)
K. Interest on I and J 37,325,144 31,595,337
L. Expected Assets (I + J + K) $ 528,470,977 $ 440,637,563
M. ERISA FFL (F - L, not less than $0) $ 376,239,980 $ 449,894,580

2. RPA '94 FFL 
A. Interest Rate 2.33 % 2.27 %
B. Liability $ 1,649,878,729 $ 1,636,191,819
C. Normal Cost (without expenses) 24,268,719 23,262,000
D. Expected Benefit Payments (84,453,404) (84,964,856)
E. Interest on B, C and D 38,023,753 36,705,251

F. Expected Liability (B + C + D + E) $ 1,627,717,797 $ 1,611,194,214
G. Funding Limit Factor 90 % 90 %
H. Funding Limit Liability (F * G) $ 1,464,946,017 $ 1,450,074,793
I. AVA $ 575,286,847 $ 564,168,089
J. Expected Benefit Payments (84,453,404) (84,964,856)
K. Interest on I and J 37,314,210 36,517,996
L. Expected Assets (I + J + K) $ 528,147,653 $ 515,721,229
M. RPA '94 FFL (H - L, not less than $0) $ 936,798,364 $ 934,353,564

2021/2022 2022/2023 (Estimated) 
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2022)

Amortization Period

Charges Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining Beginning-of-Year 

Payment
Plan Amendment 7/1/1978 40.00 1.00 $ 19,140,689 $ 1,004,366 $ 1,004,366
Plan Amendment 7/1/1988 30.00 1.00 7,736,891 431,039 431,039
Plan Amendment 7/1/1989 30.00 2.00 9,299,140 1,042,007 538,623
Plan Amendment 7/1/1993 30.00 6.00 8,000,235 2,607,544 511,262
Plan Amendment 7/1/1994 30.00 7.00 4,000,000 1,497,501 259,688
Plan Amendment & Assumption Change 7/1/1997 30.00 10.00 48,352,091 24,439,874 3,252,046
Plan Amendment 7/1/1998 30.00 11.00 5,980,000 3,258,500 406,116
Plan Amendment 7/1/1999 30.00 12.00 61,406,045 35,742,762 4,205,687
Plan Amendment & Assumption Change 7/1/2000 30.00 13.00 20,338,488 12,551,140 1,403,509
Plan Amendment & Assumption Change 7/1/2000 30.00 13.00 10,640,340 6,566,289 734,264
Assumption Change 7/1/2001 30.00 14.00 18,144,791 11,795,605 1,260,530
Plan Amendment 7/1/2002 30.00 15.00 17,333,488 11,805,316 1,211,364
Experience Loss 7/1/2003 15.00 1.00 49,209,418 3,634,962 3,634,962
Experience Loss 7/1/2004 15.00 2.00 51,740,202 7,696,057 3,978,157
Experience Loss 7/1/2005 15.00 3.00 41,058,923 9,160,421 3,262,239
Experience Loss 7/1/2006 15.00 4.00 9,902,358 2,930,375 808,532
Plan Amendment 7/1/2006 30.00 19.00 2,753,928 2,167,515 195,994
Plan Amendment 7/1/2007 30.00 20.00 2,812,727 2,276,999 200,871
Plan Amendment 7/1/2007 30.00 20.00 352,925 285,705 25,204
Plan Amendment 7/1/2007 30.00 20.00 11,636,420 9,420,083 831,018
Plan Amendment 7/1/2007 30.00 20.00 2,058,233 1,666,208 146,989
Eligible Net Investment Loss 7/1/2009 29.00 16.00 168,831,189 129,658,720 12,827,445
Experience Loss 7/1/2009 15.00 7.00 6,514,332 3,254,346 564,350
Eligible Net Investment Loss 7/1/2010 28.00 16.00 12,823,019 9,952,281 984,603
Assumption Change 7/1/2010 15.00 8.00 67,988,701 38,180,984 5,975,779

Balances
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2022)    (CONTINUED)

Amortization Period

Charges Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining Beginning-of-Year 

Payment
Eligible Net Investment Loss 7/1/2011 27.00 16.00 $ 11,929,713 $ 9,380,092 $ 927,994
Assumption Change 7/1/2011 15.00 4.00 11,370,681 4,214,531 1,162,848
Experience Loss 7/1/2012 15.00 5.00 50,259,013 22,569,394 5,144,359
Eligible Net Investment Loss 7/1/2013 25.00 16.00 23,317,223 18,878,934 1,867,738
Eligible Net Investment Loss 7/1/2014 24.00 16.00 19,845,921 16,336,074 1,616,166
Experience Loss 7/1/2019 15.00 12.00 13,806,828 12,040,443 1,416,743
Net Investment Loss Incurred in 2019/2020 7/1/2020 29.00 27.00 12,010,747 11,726,108 914,261
Experience Loss 7/1/2020 15.00 13.00 630,983 579,007 64,746
Net Investment Loss Incurred in 2019/2020 7/1/2021 28.00 27.00 16,214,508 16,013,579 1,248,546
Net Investment Loss Incurred in 2019/2020 7/1/2022 27.00 27.00 16,508,771 16,508,771 1,287,155
Total Charges $ 461,273,532 $ 64,305,193

Balances
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2022)    (CONTINUED)

Amortization Period

Credits Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining Beginning-of-Year 

Payment
Experience Gain 7/1/2008 15.00 1.00 $ (6,389,838) $ (654,801) $ (654,801)
Plan Amendment 7/1/2009 15.00 2.00 (1,928,275) (381,704) (197,307)
Assumption Change 7/1/2009 15.00 2.00 (834,073) (165,105) (85,345)
Experience Gain 7/1/2010 15.00 3.00 (27,621,651) (7,924,909) (2,822,243)
Experience Gain 7/1/2011 15.00 4.00 (88,219,793) (32,698,549) (9,021,992)
Plan Amendment (Rehab Plan) 7/1/2011 15.00 4.00 (56,305,874) (20,869,701) (5,758,244)
Eligible Net Investment Loss 7/1/2012 26.00 16.00 (1,382,866) (1,102,717) (109,095)
Experience Gain 7/1/2013 15.00 6.00 (32,778,448) (17,126,281) (3,357,965)
Experience Gain 7/1/2014 15.00 7.00 (33,728,085) (19,941,349) (3,458,115)
Experience Gain 7/1/2015 15.00 8.00 (14,746,419) (9,667,990) (1,513,157)
Assumption Change 7/1/2015 15.00 8.00 (27,601,061) (18,095,705) (2,832,195)
Experience Gain 7/1/2016 15.00 9.00 (2,753,829) (1,969,921) (282,575)
Experience Gain 7/1/2017 15.00 10.00 (5,137,133) (3,961,510) (527,130)
Experience Gain 7/1/2018 15.00 11.00 (5,562,091) (4,579,350) (570,736)
Experience Gain 7/1/2021 15.00 14.00 (26,437,401) (25,385,335) (2,712,789)
Experience Gain 7/1/2022 15.00 15.00 (8,492,824) (8,492,824) (871,464)
Total Credits $ (173,017,751) $ (34,775,153)

Balances

 
 

Note that the 5-year amortization extension applies to charge bases established on or prior to July 1, 2010 (Eligible Net Investment Loss bases excluded per 
IRC requirements).  The “Remaining Period” reflects the 5-year extension, where applicable (“Initial Period” does not reflect 5-year extension period). 
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Appendix H – Additional Schedule MB Information 
 

CURRENT LIABILITY (FOR 2022 SCHEDULE MB) 

Counts July 1, 2022

A. Retirees and Beneficiaries 3,861 $ 1,062,164,625

B. Vested Inactive Participants 1,681 240,099,689

C. Active Participants¹

1. Non-Vested 822 $ 8,390,284

2. Vested 1,464 325,537,221
                                                 

3. Sub-total (1 + 2) 2,286 $ 333,927,505

D. Total Current Liability (Line 1d(2)(a) ) (A + B + C3) $ 1,636,191,819

E. Market Value of Assets 493,681,679

F. Funded Percentage Using Market Value of Assets (E / D) 30.17 %

G. Expected Increase in Current Liability (Line 1d(2)(b)) $ 23,262,000

H. Expected Release from Current Liability (Line 1d(2)(c)) 84,021,910

I. Expected Plan Disbursements (Line 1d(3)) 84,639,453

J. Current Liability Interest Rate 2.27 %

                                                                            

                                                                            

 
 

1 Includes 25% of liabilities for inactive non-vested participants who have had a Break-in-Service but who are still within the Plan’s 
reinstatement period. 
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Plan Year  
2022/2023 $ 84,639,453

2023/2024 85,003,830

2024/2025 84,685,952

2025/2026 84,062,447

2026/2027 83,101,946

2027/2028 82,229,709

2028/2029 80,743,502

2029/2030 79,097,106

2030/2031 77,410,814

2031/2032 75,289,973

Expected Annual 
Benefit Payments

SCHEDULE MB, LINE 8b(1) - SCHEDULE OF PROJECTION OF 
EXPECTED BENEFIT PAYMENTS (FOR 2022 SCHEDULE MB) 
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SCHEDULE MB, LINE 8b(2) - SCHEDULE OF ACTIVE PARTICIPANT DATA (FOR 2022 SCHEDULE MB) 

Years Of Credited Service

Age Group < 1 1 - 4 5 - 9 10 - 14 15 - 19 20 - 24 25 - 29 30 - 34 35 - 39 40 + Total 

Under 25 0 157 6 0 0 0 0 0 0 0 163

25 - 29 0 136 48 7 0 0 0 0 0 0 191

30 - 34 0 135 88 24 1 0 0 0 0 0 248

35 - 39 0 113 76 41 23 4 0 0 0 0 257

40 - 44 0 72 66 45 29 26 4 0 0 0 242

45 - 49 0 61 46 51 46 26 12 6 0 0 248

50 - 54 0 47 44 40 43 34 20 18 5 1 252

55 - 59 0 48 37 35 55 32 35 14 9 9 274

60 - 64 0 28 28 26 49 58 22 10 11 14 246

65 - 69 0 18 18 13 19 21 15 6 10 13 133

70 and Over 0         2         4         5         3         4         1         0         2         6         27       

Unknown 0         5         0         0         0         0         0         0         0         0         5         
                                                                                                                                                                                                                                                                        

Total 0 822 461 287 268 205 109 54 37 43 2,286
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Appendix I – Maximum Deductible Contribution 
 

MAXIMUM DEDUCTIBLE CONTRIBUTION 

A. Normal Cost $ 7,913,000
B. 10-Year Amortization of Unfunded Accrued Liability 45,515,934
C. Interest to End of Plan Year 3,740,025

D. Preliminary Max (A + B + C)   $ 57,168,959
E. Full Funding Limitation 

1. ERISA $ 449,894,580
2. RPA Full Funding Limit Override 934,353,564
3. Greater of E1 or E2 934,353,564

F. Regular Maximum Deductible Contribution (lesser of D and E3) 57,168,959
G. Minimum Required Contribution, End of Year 97,637,579
H. 140% of Current Liability Basis 

1. Current Liability, Projected to End of Year $ 1,611,194,214
2. Actuarial Value of Assets Projected to End of Year 515,721,229

3. Excess of 140% of Current Liability over Actuarial Value of Assets at End of Year  (140% x H1 - H2, not less than $0) $ 1,739,950,671

I. Maximum Deductible Contribution (greater of F, G and H3) $ 1,739,950,671

                                                                          

                                                                          

Plan Year Ending
June 30, 2023 
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FULL FUNDING LIMITS

1. ERISA FFL 
A. Interest Rate 7.00 %
B. Liability $ 906,230,904
C. Normal Cost (without expenses) 7,913,000
D. Expected Benefit Payments (84,639,453)
E. Interest on B, C and D 61,027,692
F. Expected Liability (B + C + D + E) $ 890,532,143
G. Min of AVA and MVA 493,681,679
H. Credit Balance N/A
I. Adjusted Assets 493,681,679
J. Expected Benefit Payments (84,639,453)
K. Interest on I and J 31,595,337
L. Expected Assets (I + J + K) $ 440,637,563
M. ERISA FFL (F - L, not less than $0) $ 449,894,580

2. RPA '94 FFL 
A. Interest Rate 2.27 %
B. Liability $ 1,636,191,819
C. Normal Cost (without expenses) 23,262,000
D. Expected Benefit Payments (84,964,856)
E. Interest on B, C and D 36,705,251
F. Expected Liability (B + C + D + E) $ 1,611,194,214
G. Funding Limit Factor 90 %
H. Funding Limit Liability (F * G) $ 1,450,074,793
I. AVA $ 564,168,089
J. Expected Benefit Payments (84,964,856)
K. Interest on I and J 36,517,996
L. Expected Assets (I + J + K) $ 515,721,229
M. RPA '94 FFL (H - L, not less than $0) $ 934,353,564

                                                                                           

Plan Year Ending
June 30, 2023 
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Appendix J – Auditor Information (FASB ASC 960) 
 

RECONCILIATION OF ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS 

2020/2021 2021/2022
Actuarial Present Value of Accumulated Plan Benefits at Beginning of Year (July 1) $ 928,218,377 $ 918,281,409
Increase/(Decrease) during the Year Attributable to: 

Benefits Accumulated and Actuarial Experience    $ 8,048,044 $ 7,027,465
Plan Amendments 0 0
Actuarial Assumption Changes 0 0
Increase for Interest 62,169,866 61,460,840
Benefits Paid (80,154,878) (80,538,810)

Net Increase/(Decrease) $ (9,936,968) $ (12,050,505)

Actuarial Present Value of Accumulated Plan Benefits at End of Year (June 30) $ 918,281,409 $ 906,230,904

ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS 

2020/2021 2021/2022
Actuarial Present Value of Accrued Benefits 

Vested Benefits 
Participants Currently Receiving Benefits $ 665,432,865 $ 662,703,116
Other Participants 246,182,820 237,629,404

Total Vested Benefits $ 911,615,685 $ 900,332,520
Non-Vested Benefits 6,665,724 5,898,384

Actuarial Present Value of Accumulated Plan Benefits at End of Year (June 30) $ 918,281,409 $ 906,230,904
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Appendix K – Funding Standard Account (No Amortization Extension) 
 

FUNDING STANDARD ACCOUNT (No Amortization Extension)¹

2021/2022 2022/2023 (Estimated) 
1. Charges 

A. Funding Deficiency on July 1 $ 120,076,850 $ 131,066,185
B. Normal Cost (Beginning of Year) 8,631,588 7,913,000
C. Amortization Charges 67,119,834 53,313,882
D. Interest on A, B and C 13,707,979 13,460,515

E. Subtotal Charges (A + B + C +D) 209,536,251 205,753,582
2. Credits 

A. Credit Balance on July 1 $ 0 $ 0
B. Employer Contributions for Year² 40,766,293 40,431,813
C. Amortization Credits 33,903,694 34,775,153
D. Interest on A, B and C 3,800,079 3,849,374

E. Subtotal Credits (A + B + C + D) $ 78,470,066 $ 79,056,340
3. Funding Deficiency on June 30 (2E - 1E) $ (131,066,185) $ (126,697,242)
4. Minimum Required Contribution (Before Credit Balance) $ 173,259,298 $ 168,544,168
5. Minimum Required Contribution (After Credit Balance) 173,259,298 168,544,168
6. ERISA FFL (Accrued Liability FFL) $ 376,239,980 $ 449,894,580
7. "RPA '94" Override (90% Current Liability FFL) 936,798,364 934,353,564

                                                                                                                                                                                      

                                                                                                                                                                                      

 
 

1 Per the relief adopted under the PRA, using the prospective method, the eligible net investment loss from the 2008/2009 Plan Year has been segregated from other 
experience and amortized over the 29-year period beginning July 1, 2009. 

2 Employer contributions in 2021/2022 include $4,474,135 in withdrawal payments and estimated employer contributions in 2022/2023 include $4,974,813 in 
expected withdrawal payments. 
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FULL FUNDING LIMITS (No Amortization Extension)

2021/2022 2022/2023 (Estimated) 
1. ERISA FFL 

A. Interest Rate 7.00 % 7.00 %
B. Liability $ 918,281,409 $ 906,230,904
C. Normal Cost (without expenses) 8,631,588 7,913,000
D. Expected Benefit Payments (84,141,014) (84,639,453)
E. Interest on B, C and D 61,938,974 61,027,692
F. Expected Liability (B + C + D + E) $ 904,710,957 $ 890,532,143
G. Min of AVA and MVA 575,286,847 493,681,679
H. Credit Balance 0 0
I. Adjusted Assets 575,286,847 493,681,679
J. Expected Benefit Payments (84,141,014) (84,639,453)
K. Interest on I and J 37,325,144 31,595,337
L. Expected Assets (I + J + K) $ 528,470,977 $ 440,637,563
M. ERISA FFL (F - L, not less than $0) $ 376,239,980 $ 449,894,580

2. RPA '94 FFL 
A. Interest Rate 2.33 % 2.27 %
B. Liability $ 1,649,878,729 $ 1,636,191,819
C. Normal Cost (without expenses) 24,268,719 23,262,000
D. Expected Benefit Payments (84,453,404) (84,964,856)
E. Interest on B, C and D 38,023,753 36,705,251

F. Expected Liability (B + C + D + E) $ 1,627,717,797 $ 1,611,194,214
G. Funding Limit Factor 90 % 90 %
H. Funding Limit Liability (F * G) $ 1,464,946,017 $ 1,450,074,793
I. AVA $ 575,286,847 $ 564,168,089
J. Expected Benefit Payments (84,453,404) (84,964,856)
K. Interest on I and J 37,314,210 36,517,996
L. Expected Assets (I + J + K) $ 528,147,653 $ 515,721,229
M. RPA '94 FFL (H - L, not less than $0) $ 936,798,364 $ 934,353,564
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2022)

Amortization Period

Charges Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining Beginning-of-Year 

Payment
Plan Amendment 7/1/1993 30.00 1.00 $ 8,000,235 $ 614,978 $ 614,978
Plan Amendment 7/1/1994 30.00 2.00 4,000,000 593,380 306,724
Plan Amendment & Assumption Change 7/1/1997 30.00 5.00 48,352,091 16,155,039 3,682,303
Plan Amendment 7/1/1998 30.00 6.00 5,980,000 2,319,760 454,836
Plan Amendment 7/1/1999 30.00 7.00 61,406,045 26,897,666 4,664,439
Plan Amendment & Assumption Change 7/1/2000 30.00 8.00 20,338,488 9,858,949 1,543,042
Plan Amendment & Assumption Change 7/1/2000 30.00 8.00 10,640,340 5,157,834 807,262
Assumption Change 7/1/2001 30.00 9.00 18,144,791 9,585,493 1,374,994
Plan Amendment 7/1/2002 30.00 10.00 17,333,488 9,860,193 1,312,027
Plan Amendment 7/1/2006 30.00 14.00 2,753,928 1,942,602 207,595
Plan Amendment 7/1/2007 30.00 15.00 2,812,727 2,064,367 211,829
Plan Amendment 7/1/2007 30.00 15.00 352,925 259,028 26,579
Plan Amendment 7/1/2007 30.00 15.00 11,636,420 8,540,430 876,349
Plan Amendment 7/1/2007 30.00 15.00 2,058,233 1,510,617 155,007
Eligible Net Investment Loss 7/1/2009 29.00 16.00 168,831,189 129,658,714 12,827,446
Experience Loss 7/1/2009 15.00 2.00 6,514,332 1,289,524 666,566
Eligible Net Investment Loss 7/1/2010 28.00 16.00 12,823,019 9,952,281 984,603
Assumption Change 7/1/2010 15.00 3.00 67,988,701 19,506,592 6,946,747
Eligible Net Investment Loss 7/1/2011 27.00 16.00 11,929,713 9,380,092 927,994
Assumption Change 7/1/2011 15.00 4.00 11,370,681 4,214,531 1,162,848
Experience Loss 7/1/2012 15.00 5.00 50,259,013 22,569,394 5,144,359
Eligible Net Investment Loss 7/1/2013 25.00 16.00 23,317,223 18,878,934 1,867,738
Eligible Net Investment Loss 7/1/2014 24.00 16.00 19,845,921 16,336,075 1,616,166
Experience Loss 7/1/2019 15.00 12.00 13,806,828 12,040,443 1,416,743
Net Investment Loss Incurred in 2019/2020 7/1/2020 29.00 27.00 12,010,747 11,726,108 914,261

Balances
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2022)    (CONTINUED)

Amortization Period

Charges Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining Beginning-of-Year 

Payment
Experience Loss 7/1/2020 15.00 13.00 $ 630,983 $ 579,007 $ 64,746
Net Investment Loss Incurred in 2019/2020 7/1/2021 28.00 27.00 16,214,508 16,013,579 1,248,546
Net Investment Loss Incurred in 2019/2020 7/1/2022 27.00 27.00 16,508,771 16,508,771 1,287,155
Total Charges $ 384,014,381 $ 53,313,882

Balances
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2022)    (CONTINUED)

Amortization Period

Credits Date 
Established

Initial 
Period

Remaining 
Period Initial Remaining Beginning-of-Year 

Payment
Experience Gain 7/1/2008 15.00 1.00 $ (6,389,838) $ (654,801) $ (654,801)
Plan Amendment 7/1/2009 15.00 2.00 (1,928,275) (381,704) (197,307)
Assumption Change 7/1/2009 15.00 2.00 (834,073) (165,105) (85,345)
Experience Gain 7/1/2010 15.00 3.00 (27,621,651) (7,924,909) (2,822,243)
Experience Gain 7/1/2011 15.00 4.00 (88,219,793) (32,698,549) (9,021,992)
Plan Amendment (Rehab Plan) 7/1/2011 15.00 4.00 (56,305,874) (20,869,701) (5,758,244)
Eligible Net Investment Loss 7/1/2012 26.00 16.00 (1,382,866) (1,102,717) (109,095)
Experience Gain 7/1/2013 15.00 6.00 (32,778,448) (17,126,281) (3,357,965)
Experience Gain 7/1/2014 15.00 7.00 (33,728,085) (19,941,349) (3,458,115)
Experience Gain 7/1/2015 15.00 8.00 (14,746,419) (9,667,990) (1,513,157)
Assumption Change 7/1/2015 15.00 8.00 (27,601,061) (18,095,705) (2,832,195)
Experience Gain 7/1/2016 15.00 9.00 (2,753,829) (1,969,921) (282,575)
Experience Gain 7/1/2017 15.00 10.00 (5,137,133) (3,961,510) (527,130)
Experience Gain 7/1/2018 15.00 11.00 (5,562,091) (4,579,350) (570,736)
Experience Gain 7/1/2021 15.00 14.00 (26,437,401) (25,385,335) (2,712,789)
Experience Gain 7/1/2022 15.00 15.00 (8,492,824) (8,492,824) (871,464)
Total Credits $ (173,017,751) $ (34,775,153)

Balances
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ACTUARIAL CERTIFICATION REQUIRED UNDER 

INTERNAL REVENUE CODE SECTION 432(b) 

 

Alaska Teamster-Employer Pension Plan  

Plan Year Beginning July 1, 2022 

 
 

To: Secretary of the Treasury 
Board of Trustees of the Alaska Teamster-Employer Pension Plan 

From: Paul L. Graf, Plan Actuary 

Date: September 28, 2022 

Re: Alaska Teamster-Employer Pension Plan 
EIN = 92-6003463; PN = 024 
Plan Sponsor: Alaska Teamster-Employer Pension Plan 

520 East 34th Avenue, Suite 107 
Anchorage, Alaska 99503-4164 
(800) 478-4450 

 
 
The following certifies that, in accordance with Internal Revenue Code Section 432(b), the  
Alaska Teamster-Employer Pension Plan (“the Plan”), as of the beginning of its 2022/2023 Plan Year: 
 

is not in critical and declining status 
is in critical status 
is not in endangered (or seriously endangered) status 
is not making the scheduled progress in meeting the requirement of its Rehabilitation Plan 

 
As of July 1, 2022, the projections used for this certification estimate the Plan’s funded percentage to 
be 62.1% (below 80%) and the Funding Standard Account Credit Balance to be depleted as of  
June 30, 2022.  Accordingly, the Plan has not emerged from critical status and remains in critical 
status for the 2022/2023 Plan Year based on the criteria outlined in Internal Revenue Code Section 
432(e)(4)(B).  
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The basis for this certification is as follows: 
 
1. The projected present value of Plan liabilities as of the beginning of the 2022/2023 Plan Year 

is based on the actuarial valuation as of July 1, 2021, and assumes no future liability gains or 
losses.  The data, methodology, Plan provisions and assumptions utilized in the projection are 
those used for the July 1, 2021 actuarial valuation (except where noted otherwise in this 
document).  The methods and assumptions are outlined in Exhibit I. 
 

2. An actuarial projection of the Actuarial Value of Assets is based on the unaudited financial 
statements as of June 30, 2022, as provided by the Administrator, and assumes no investment 
gains or losses on market values after that date.  The 2021/2022 cash flow components 
provided by the Administrator and the 2021/2022 estimated market value return are: 
 
a. 2021/2022 Estimated Return (net of expenses)  -10.00% 
b. 2021/2022 Employer Contributions 35,974,429 
c. 2021/2022 Benefit Payments 80,538,810 
 
The assumptions and methodology utilized in the projection are those used for the  
July 1, 2021 actuarial valuation and are outlined in Exhibit I. 
 

3. Contributions for the current and succeeding plan years are projected assuming the terms of 
the current collective bargaining agreements pursuant to which the Plan is maintained 
continue in effect for succeeding plan years.  Based on input from the Trustees, our 
projections assume that total hours will be 4.0 million in 2022/2023 and all future years and 
contributions are made at the appropriate rate based on current collective bargaining 
agreements including negotiated supplemental contributions in connection with the 
Rehabilitation Plan implemented effective July 1, 2011, and modified most recently effective 
September 22, 2016.  Our projections assume that withdrawal liability payments will be 
made by employers that have withdrawn prior to June 30, 2022 in accordance with their 
payment schedules. 
 

4. The Plan received approval for a 5-year extension of charge bases effective for the Plan Year 
beginning July 1, 2010, as permitted under Internal Revenue Code Section 431(d).  Since the 
Plan was certified in critical status for a previous year, these amortization extensions are 
reflected in the Critical Status Emergence Test (see Exhibit III, item 2) and the Scheduled 
Progress Test (see Exhibit IV).  
 

5. The projections reflect the following provisions under the American Rescue Plan Act of 2021 
(ARPA), which were elected by the Board of Trustees at its August 31, 2021 meeting: 
 
a. Amortize the net investment loss incurred in the 2019/2020 Plan Year over a 30 year 

period commencing July 1, 2019 using the prospective method; and  
 

b. Spread the difference between actual and expected assets for the 2019/2020 Plan 
Year over 10 years. 
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6. The Plan was initially certified in critical status as of July 1, 2009, however, the Board of 
Trustees elected under Section 204 of the Worker, Retiree and Employer Recovery Act of 
2008 to treat the Plan as being neither in endangered nor critical status for the Plan Year 
beginning January 1, 2009.)  The Plan was certified in critical status as of July 1, 2010 and on 
October 28, 2010 the Board of Trustees adopted a Rehabilitation Plan under the guidelines 
of 432(e), which is updated and monitored annually.  The Rehabilitation Plan includes certain 
adopted reductions in adjustable benefits which were effective July 1, 2011.  The Plan’s 
rehabilitation period began July 1, 2013.  Upon determination by the Board of Trustees that 
the Plan had exhausted all reasonable measures to emerge from critical status by the end of 
the original 10-year Rehabilitation Period, the Rehabilitation Plan has been extended by  
5 years.  
 

7. As of July 1, 2022, the Plan is not making the scheduled progress in meeting the requirements 
of its Rehabilitation Plan based on the criteria outlined in Internal Revenue Code Section 
432(e)(3)(A).  Exhibit II shows a projection of the Plan’s credit balance under the assumption 
that all bargaining parties adopt the Rehabilitation Plan Schedules as forecasted.  Because, on 
this basis, the Plan is projected to have a credit balance less than $0 (a funding deficiency) 
within the ten consecutive plan years following the end of the Rehabilitation Period, it is not 
making scheduled progress.  This is the Plan’s first consecutive certification of not making 
scheduled progress under the Rehabilitation Plan. 
 

Comments and Certification 
 
 
This certification has been prepared in accordance with our understanding of the requirements of 
Internal Revenue Code Section 432, the Preservation of Access to Care for Medicare Beneficiaries and 
Pension Relief Act of 2010, and the Multiemployer Pension Reform Act of 2014.  To the best of our 
knowledge, the information supplied in this certification is complete and accurate and, in our opinion, 
the individual assumptions used in the projections:  (a) are reasonably related to the experience of 
the Plan and to reasonable expectations; and (b) represent our best estimate of anticipated 
experience under the Plan. 
 
As an actuary for Rael & Letson, I am a member of the American Academy of Actuaries and meet the 
Qualification Standards of the American Academy of Actuaries to render the actuarial opinion 
contained herein. 
 
 
September 28, 2022    _________________________________________ 
Date Paul L. Graf, EA, ASA, MAAA 
 Enrolled Actuary Number 20-05627 
 Rael & Letson 
 601 Union Street, Suite 2415 
 Seattle, Washington 98101 
 (206) 456-3340 
cc: Dennie Castillo 
 Mike Monaco, Esq. 
 Troy Atkinson 
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EXHIBIT I 
ACTUARIAL METHODS AND ASSUMPTIONS 

 

 

METHODS: 

Actuarial Value of Assets Assets are valued according to a method which recognizes 20% of each year’s excess 
(or deficiency) of actual investment return on the Market Value of Assets over the 
expected return on the Market Value of Assets in the year the excess (or deficiency) 
occurs.  An additional 20% of the excess (or deficiency) is recognized in each of the 
succeeding four years until it is totally recognized.  In no event will the Actuarial Value 
of Assets be less than 80% or more than 120% of the Market Value of Assets.  

In accordance with the relief adopted under ARPA, the Actuarial Value of Assets reflects 
a 10-year recognition of the 2019/2020 Plan Year net investment loss. 

Actuarial Cost Method Unit Credit Cost Method   
Under this method, we determine the present value of all benefits earned through the 
valuation date.  An individual's normal cost is the present value of the benefit expected 
to be earned in the valuation year.  The total accrued liability is the sum of the individual 
present values for all participants.  The Unfunded Accrued Liability is the difference 
between the accrued liability and the assets of the Trust.  If the assets exceed the 
accrued liability, the Plan is in a surplus position.  This method requires that each year’s 
contributions be applied first to the normal cost, and the balance of the contributions 
applied to amortize the Unfunded Accrued Liability.  The normal cost is adjusted at the 
close of the plan year to reflect the actual level of contributions received during that plan 
year. 

Amortization Method In accordance with the relief adopted under ARPA, the 2019/2020 Plan Year eligible 
net investment loss is amortized over the 29-year period beginning July 1, 2020, using 
the prospective method for recognition. 

  



 
EXHIBIT I 

ACTUARIAL METHODS AND ASSUMPTIONS  
(CONTINUED) 
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ASSUMPTIONS: 
Interest Discount Rate 7.00% for funding. 

Assumed Rate of Return on 
Investments 

7.00% compounded annually, net of all expenses. 

Derivation of Net Investment 
Return and Discount Rate for 
FASB ASC 960 Accounting 

The expected return assumptions are established based on a long run outlook and are 
based on past experience, future expectations and professional judgment.  We have 
modeled the assumptions based on average long-term future expected returns and 
their respective capital market assumptions as provided by several investment 
professionals.  Based on the inputs of the Plan’s specific target asset allocation, we 
have established the reasonability of the Plan’s assumption. 

Investment and Operating 
Expenses 

Assumed covered by investment earnings. 

Justification for Demographic 
Assumptions 

The mortality, termination, retirement and disability assumptions are reviewed with each 
valuation to ensure they are reasonable and represent the actuary’s best estimate of 
the long-term expectations for the Plan.  Past experience and anticipated future 
experience based on industry-specific knowledge and professional judgement are used 
to verify the reasonability of each of these assumptions. 

Mortality Healthy Lives: RP-2000 Healthy Blue Collar Mortality Table projected 15 years (blended 
85% Male / 15% Female) 
Disabled Lives: RP-2000 Disabled Mortality Table (blended 85% Male / 15% Female)  

Mortality Improvement The current mortality assumption, with no mortality improvement, is assumed to be 
reasonable at this time. 

Termination Rates Select Period (from hire): Year 1 – 30%, Year 2 – 20%, Year 3 – 15%.  
Ultimate Period (Years 4+): Table T-2, The Actuary’s Pension Handbook inclusive of 
1951 Group Annuity Male Mortality.  
Non-Vested Participants have been assumed to earn one year of vesting credit annually 
until vested.  Reserves for Reinstatement Period Participants held at 25% of full value. 



 
EXHIBIT I 

ACTUARIAL METHODS AND ASSUMPTIONS  
(CONTINUED) 
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ASSUMPTIONS: 

Retirement Rates If “Grandfathered” and eligible for Rule of 80 for accruals through December 31, 2011: 
Age Rate Age Rate Age Rate 
52 5% 58 10% 64 10% 
53 5% 59 10% 65 40% 
54 5% 60 15% 66 25% 
55 8% 61 15% 67 25% 
56 8% 62 20% 68 25% 
57 8% 63 35% 69 25% 

All others: 
Age Rate Age Rate Age Rate 
52 3% 58 7.5% 64 10% 
53 3% 59 7.5% 65 40% 
54 3% 60 10% 66 25% 
55 5% 61 10% 67 25% 
56 5% 62 15% 68 25% 
57 5% 63 35% 69 25% 

100% at age 70 and over. 
Inactive Participants are assumed to retire at age 65. 

Disability Rates 1987 Commissioners Group Disability Incidence Table (blended 85% Male / 15% 
Female).  Note that disability incidence rates are loaded to the turnover rates, since 
disabilities occurring on or after July 1, 2011 are no longer eligible for disability benefits. 

Form of Benefit All participants are assumed to elect a Straight Life Annuity.  All other forms of payment 
are actuarially equivalent to the Straight Life Annuity. 

Late Retirement Behavior Non-retired liabilities are loaded by 0.5% to account for late retirement increases. 

Marital Status 80% of non-retired participants are assumed to be married.  Females are assumed to 
be three years younger than their male spouses. 

Future Employment Unless otherwise stated, each active participant is assumed to work the same amount 
of hours worked in the prior plan year. 

Excluded Participants Participants with less than one year of vesting service are excluded from the valuation. 

Missing Data If not specified, participants are assumed to be male and the same age as the average 
of participants with the same status code. 
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EXHIBIT II 
PROJECTIONS USED TO TEST FUND STATUS 
For the July 1, 2022 – June 30, 2023 Plan Year 

 
 
1. Funding Standard Account Credit Balance (used in Exhibit III, Item 2) 

Credit Balance Projection (in Millions) 
As of July 1 2022 2023 2024 2025 2026 2027 2028 2029 2030 2031 2032 
Credit Balance -54.0 -57.8 -58.9 -57.4 -58.4 -76.8 -91.7 -112.8 -139.3 -166.0 -194.8 
 

2. Funding Standard Account Credit Balance (used in Scheduled Progress Testing) 

Credit Balance Projection (in Millions) 
As of July 1 2022 2023 2024 2025 2026 2027 2028 2029 2030 2031 2032 
Credit Balance -54.0 -57.8 -58.9 -57.4 -58.4 -76.8 -91.7 -112.8 -139.3 -166.0 -194.8 

Funding Percentage 62.1% 60.4% 59.0% 57.5% 53.6% 51.8% 49.8% 47.6% 46.0% 44.3% 42.5% 

As of July 1 2033 2034 2035 2036 2037 2038 2039 
Credit Balance -222.8 -252.9 -279.0 -304.7 -333.7 -364.0 -377.0 

Funding Percentage 40.6% 38.7% 36.7% 34.7% 32.8% 30.9% 29.1% 
 

3. Critical and Declining Solvency Projection (used in Exhibit III, Item 5; Exhibit IV, Item 2) 

The solvency projections are tracked over 20 years from July 1, 2021 to July 1, 2041 and 30 years from  

July 1, 2028 to July 1, 2058 based on the ratio of inactive participants to active participants of 2.28 from the  

July 1, 2021 actuarial valuation, in which there were 2,370 actives and 5,409 inactives and an estimated funding 

ratio of 62.1% as of July 1, 2022. 

Projections (in Millions) 
As of July 1 2022 2023 2024 2025 2026 2027 2028 2029 2030 2031 2032 
Market Value of Assets 492.4  479.7  465.3  449.7  431.6  412.4  392.4  371.0  349.0  326.9  305.0 
As of July 1 2033 2034 2035 2036 2037 2038 2039 2040 2041 2042 2043 
Market Value of Assets 283.7  263.1  243.5  224.7  207.2  191.1  176.7  164.0  153.1 144.1  136.9 
As of July 1 2044 2045 2046 2047 2048 2049 2050 2051 2052 2053 2054 
Market Value of Assets 131.9  129.2  128.8  130.7  134.8  141.3  150.2  161.4  175.1  191.3  210.0 
As of July 1 2055 2056 2057 2058 
Market Value of Assets 231.5  255.9  283.3  313.8  
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EXHIBIT III 
TESTS OF FUND STATUS 

For the July 1, 2022 – June 30, 2023 Plan Year 
 

 

Critical Status Test  

1. Is the Plan in critical status for the preceding plan year? YES  

2. Is the Plan projected to have an accumulated funding deficiency for the 
2022/2023 Plan Year or any of the 9 succeeding plan years, without regard 
to the use of the shortfall funding method but taking into account any 
extensions of the amortization periods under Section 431(d) of the Code? 

YES 

3. If 2 is no, is the Plan projected to become insolvent in any of the 30 
succeeding plan years? 

N/A 

4. Result: 

If 1 and 2 are both yes, then the Plan is in critical status based on the criteria 
outlined in Internal Revenue Code Section 432(e)(4)(B).   

If 2 and 3 are both no, then the Plan is projected to emerge from the Red 
Zone, and the zone status will be determined based on the criteria outlined 
in Internal Revenue Code Section 432(b).   

Critical Status 

Critical and Declining Status  

5. Is the Plan in critical status and projected to become insolvent within the 
current or the next 19 plan years? 

NO 

6. Result: 

If 4. is critical status and 5. is yes, then the Plan is in critical and declining 
status.   

If 4. is critical status and 5. is no, then the Plan is in critical status. 

Critical Status 



 

 

Prepared for Secretary of the Treasury and the Board of Trustees of the  9 
Alaska Teamster-Employer Pension Plan  |  September 28, 2022 
 

EXHIBIT IV 
SCHEDULED PROGRESS 

For the July 1, 2022 – June 30, 2023 Plan Year 
 

 

On September 28, 2009, the Plan was initially certified as being in critical status for the Plan Year beginning 

July 1, 2009.  A Rehabilitation Plan was originally adopted on October 28, 2010.  The Rehabilitation Period 

for the Plan is the original 10-year period with 5-year extension beginning July 1, 2013 and ending  

June 30, 2028. 

 

To meet scheduled progress, the Plan must still be projected to emerge from critical status by the end of 

the Rehabilitation Period.  The tests below demonstrate that the Plan is not projected to satisfy the critical 

status emergence criteria at the end of the Rehabilitation Period. 

 

Rehabilitation Period Begins July 1, 2013 

Rehabilitation Period Ends June 30, 2028 

 

1. Is the Plan projected to avoid an accumulated funding deficiency in the 
2028/2029 Plan Year and for the nine succeeding plan years following the 
end of the Rehabilitation Period? 

NO 

2. Is the Plan projected to remain solvent for the 30 succeeding plan years 
starting in 2028/2029? 

YES 

3. Is the Plan making scheduled progress? 

If 1 and 2 are both yes, then the Plan is making scheduled progress (Enter 
Yes, otherwise enter No.)  

NO 
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Actuarial Certification 
May 22, 2024 

Board of Trustees 
Alaska Teamster-Employer Pension Plan 
 
Dear Trustees: 
 
Rael & Letson has prepared this report exclusively for the use of the 
Board of Trustees of the Alaska Teamster-Employer Pension Plan 
(“Plan”).  All supporting information pertaining to the findings presented 
in this report is described or contained within this report and the 
findings should not be relied upon for any other purpose than as stated 
herein.  This report may only be provided to other parties in its entirety.   

This report has been prepared as of July 1, 2023 to report on the health 
of the Plan, including reporting the: 

1. Plan’s funded status 

2. Plan’s funding requirements under the Employee Retirement 
Income Security Act of 1974 (ERISA)  

3. Plan experience for the 2022/2023 Plan Year  

4. Unfunded vested benefits for withdrawal liability purposes 

5. FASB ASC 960 required information for auditors 

6. Information required for governmental agencies 

7. Plan’s risk assessment 

 

We have relied on information supplied by the auditor with respect to 
contributions and assets and by the Plan Administrator with respect to 
participant data.  We have not verified and customarily would not verify 
such information, but we have no reason to doubt its substantial 
accuracy.  We have also relied on third party actuarial valuation 
software to generate the liabilities in this report.  We have reviewed 
sample life calculations and have no reason to doubt the underlying 
valuation model or the results being generated by that model. 

These results are applicable for the Plan Year ending June 30, 2024.  
Future actuarial measurements may differ significantly from the current 
measurements presented in this report due to such factors as:  Plan 
experience differing from that anticipated by the economic or 
demographic assumptions; changes in economic or demographic 
assumptions; increases or decreases expected as part of the natural 
operation of the methodology used for these measurements (for 
instance, the end of an amortization period or additional cost or 
contribution requirements based on the Plan’s funded status); and 
changes in Plan provisions or applicable law.  Due to the limited scope of 
the assignment, we did not perform analysis of the potential range of 
such future measurements. 
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Except as noted below, we are not aware of any events,  subsequent to 
July 1, 2023, that would have a material effect on the actuarial findings 
presented in this report. 

The Plan is expected to submit an application for Special Financial 
Assistance (“SFA”) under the American Rescue Plan Act of 2021 
(“ARPA”) and is currently on the SFA application waiting list for 
submission.  In addition, the Plan submitted a lock-in application in 
March 2023 to lock in a measurement date of December 31, 2022 for 
SFA filing purposes. 

In preparation of this report and the actuarial findings contained herein, 
we certify that: 

1. We have completed this actuarial valuation of the Plan as of  
July 1, 2023 in accordance with generally accepted actuarial 
principles and practices, including Actuarial Standards of 
Practice (ASOP) Nos. 4, 23, 27, 35, 41, 44, 51 and 56. 

2. There has been no conflict of interest between any relevant 
parties; no findings for which we, the actuaries, do not assume 
responsibility; and no deviation from ASOP Nos. 4, 23, 27, 35, 41, 
44, 51 and 56.  

3. To the best of our knowledge, the information supplied in this 
actuarial valuation is complete and accurate and, in our opinion, 
the individual assumptions used:  (a) are reasonably related to 
the experience of the Plan and to reasonable expectations; and  
(b) represent our best estimate of anticipated experience under 
the Plan. 

We, Paul Graf and Brian Harper, are actuaries for Rael & Letson.  We are 
members of the American Academy of Actuaries and each meet the 
Qualification Standards of the American Academy of Actuaries to render 
the actuarial opinion contained herein. 

 
Certified by:    ASA, EA, MAAA 
 Paul Graf 
 Enrolled Actuary No. 23-05627 
 

Reviewed by:    EA, MAAA 
 Brian Harper 
 Enrolled Actuary No. 23-06435 
 

 
cc: Dennie Castillo 
 Mike Monaco, Esq. 
 Troy Atkinson 
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Valuation Highlights 
 

A summary of the key valuation highlights for the Alaska Teamster-Employer Pension Plan follows: 
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July 1, 2022 July 1, 2023 Change
     Actives 2,286 2,341 55
     Non-Vested Inactives¹ 1,127 1,095 (32)
     Vested Inactives² 1,681 1,678 (3)
     In Pay Status 3,861 3,860 (1)

Total Participants 8,955 8,974 19
Market Value of Assets (MVA)³ $ 493,681,679 $ 493,752,224 $ 70,545

Return on MVA (Prior Year) (9.80)% 7.97 % 17.77 %
Actuarial Value of Assets (AVA)⁴ $ 564,168,089 $ 549,191,624 $ (14,976,465)

Return on AVA (Prior Year) 5.16 % 4.18 % (0.98)%
Actuarial Accrued Liability⁴ $ 906,230,904 $ 893,984,383 $ (12,246,521)

Unfunded Accrued Liability  (MVA) 412,549,225 400,232,159 (12,317,066)
Unfunded Accrued Liability  (AVA) 342,062,815 344,792,759 2,729,944
MVA Funded Percentage 54.5 % 55.2 % 0.7 %
AVA Funded Percentage 62.3 % 61.4 % (0.9)%

Contributions (Prior Year)⁵ $ 40,766,293 $ 42,912,284 $ 2,145,991
Benefit Payments (Prior Year) 80,538,810 80,684,537 145,727
Vested Benefit Liability $ 944,560,621 $ 926,628,973 $ (17,931,648)
Unfunded Vested Benefits⁶ 450,878,942 432,876,749 (18,002,193)
Zone Certification Status Red Red
PPA Funded Percentage 62.3 % 61.4 % (0.9)%
Credit Balance $ (53,807,034) $ (54,332,436) $ (525,402)

                                                                              

 
1 Includes participants who have had a Break-in-Service but who are still within the Plan’s reinstatement period.  25% of the liabilities for 

these participants are included in the valuation. 
2 Includes 129 Alternate Payees as of July 1, 2022 and 136 Alternate Payees as of July 1, 2023.  Excludes Supplemental Payees (25 deferred 

vested and 145 in pay status as of July 1, 2022 and 25 deferred vested and 129 in pay status as of July 1, 2023). 
3 Excludes the present value of future expected withdrawal payments of  $8,786,945 as of July 1, 2022 and $6,494,814 as of July 1, 2023. 
4 2022/2023 Plan Year experience includes an asset loss of $15.4 million and a liability gain of $1.8 million as of July 1, 2023.  Actuarial 

Value of Assets reflects the 10-year asset smoothing relief elected by the Trustees under the American Rescue Plan Act of 2021 (ARPA) 
5 Includes $4,474,135 in withdrawal liability contribution income for the 2021/2022 Plan Year and $4,405,247 for the 2022/2023 Plan Year. 
6 Includes $25,643,867 as of June 30, 2022 and $21,162,335 as of June 30, 2023 in additional unamortized adjustable benefits under PBGC 

Technical Update 10-3 based on the July 1, 2011 Rehabilitation Plan benefit reductions. 
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Section I – Assets and Liabilities 
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ASSETS 
A. Cash and Cash Equivalents $ 1,469
B. Marketable Securities 487,467,647
C. Net Receivables, Payables and Prepaid Expenses 6,283,108

D. Market Value of Assets  (A + B + C) $ 493,752,224
E. Actuarial Adjustment (Appendix E) 55,439,400

F. Total Assets at Actuarial Value  (D + E) $ 549,191,624
LIABILITIES 
Funding 
G. Actives $ 133,770,660
H. Non-Vested Inactives¹ 608,255
I. Vested Inactives 100,482,193
J. In Pay Status² 659,123,275

K. Actuarial Accrued Liability  (G + H + I + J) $ 893,984,383

L. Unfunded Accrued Liability  (K - F) $ 344,792,759
PPA (Statutory) 
M. Actives $ 133,770,660
N. Non-Vested Inactives 608,255
O. Vested Inactives 100,482,193
P. In Pay Status² 659,123,275

Q. Actuarial Accrued Liability  (M + N + O + P) $ 893,984,383
R. PPA Funded Percentage  (F / Q) 61.4 %

                                                              

                                                              

                                                              

                                                              

                                                              

 

1  Includes liabilities for 25% of non-vested inactives who have had a Break-in-Service 
but who are still within the Plan’s reinstatement period. 

2 Includes disableds and supplemental payees.   
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The financial status of the Plan provides us with the means of measuring 
the actuarial position of the Plan as of July 1, 2023. 

ASSETS 

The total Market Value of Assets as of July 1, 2023 is $493,752,224.  
Information regarding assets was taken from the audit report provided 
by Eide Bailly, LLP.   

We have utilized an actuarial value of asset method that recognizes net 
investment income on Trust assets that is more or less than a 7.00% 
market return per year over a five-year period.  Additionally, the 
2019/2020 investment loss is being smoothed in over 10 years (instead 
of 5 years) pursuant to the Trustee’s election to utilize ARPA relief.  The 
value of Trust assets based on this method is $549,191,624, which 
represents 111.2% of the Market Value of Assets.  This method is 
intended to dampen the volatility associated with year-to-year changes 
in the market value of Trust assets, while at the same time systematically 
recognizing overall investment performance over the long term.  The 
derivation of the Actuarial Value of Assets is shown in Appendix E.   

Contributions receivable from Employers for hours worked in the 
2022/2023 Plan Year but received after June 30, 2023 are included with 
net receivables. 

LIABILITIES 

The liabilities of the Plan are calculated for each individual participant 
based on data provided by the Plan Administrator and assumptions and 
methods that are outlined in Appendix A.  The $659,123,275 liability for 
those in pay status represents the estimated amount required as of the 
valuation date to pay their benefits as they come due in the future.  The 
remaining liability is split between participants who are inactive and 
those who are continuing to earn benefits under the Plan.  The Actuarial 
Accrued Liability is the sum of the liability amounts for each group and is 
equal to $893,984,383.   

UNFUNDED ACCRUED LIABILITIES 

The liabilities of the Plan exceed the Actuarial Value of Assets by 
$344,792,759.  This amount is known as the Unfunded Accrued Liability, 
which is amortized by the excess of contributions received over the cost 
of each future year’s accumulation of benefits.  If the Market Value of 
Assets is used, the Unfunded Accrued Liability is equal to $400,232,159.  
As shown in Section III, the current excess of contributions over benefit 
accruals is about $28.0 million as of the beginning of year and is 
sufficient to pay down the Unfunded Accrued Liability on both an 
Actuarial Value of Assets basis (25 years) and a Market Value of Assets 
basis (41 years) assuming all future actuarial assumptions are realized.   
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Section II – Actuarial Experience 
 

ACTUARIAL VALUATION 

An actuarial valuation is a snapshot of asset and liability measures of the 
pension fund.  It is used to estimate the amount of funds needed to help 
assure the future payment of retirement, termination, disability and 
death benefits to Plan participants based on Plan benefits in effect on the 
valuation date.  The liability is based on the actual service rendered by 
these participants prior to the valuation date and on a set of actuarial 
assumptions and methods.  These assumptions have been selected by 
the Actuary while the methods have been adopted by the Trustees upon 
the recommendation of the Actuary.  Both are described in Appendix A. 

GAIN/(LOSS) 

To the extent that actual experience during the plan year is different 
from what was expected based on the set of actuarial assumptions 
outlined in Appendix A, gains or losses are realized.   

An asset gain or loss results if the Actuarial Value of Assets returns more 
or less than the assumed rate of return.   

Liability gains or losses occur when actual demographic experience is 
different from that assumed by the demographic assumptions.  The total 
liability gain or loss consists of gains or losses attributable to mortality, 
termination, retirement and disability assumptions.  In addition, the 
effects of unforeseen data changes that may occur from year to year are 
part of the miscellaneous component. 
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Development of Gain/(Loss) 

The net actuarial gain or loss includes all actuarial experience from 
assets and liabilities.  The following exhibit develops the net actuarial 
gain or loss for the 2022/2023 Plan Year: 

NET ACTUARIAL GAIN/(LOSS) 
A. Unfunded Accrued Liability on July 1, 2022 $ 342,062,815
B. Normal Cost  8,949,515
C. Contributions for 2022/2023 (42,912,284)
D. Interest on A, B and C 23,068,933

E. Expected Unfunded Accrued Liability on 
July 1, 2023    (A + B + C + D) $ 331,168,979

F. Unfunded Accrued Liability on July 1, 2023 344,792,759

G. Net Actuarial Gain/(Loss)  (E - F) $ (13,623,780)

                                                                 

                                                                 

 

Summary of Gain/(Loss) by Source 

The total net actuarial gain or loss for the 2022/2023 Plan Year is 
allocated among asset and liability components as shown below: 

Asset Experience 
Investment $ (15,373,949)

Total Asset Loss $ (15,373,949)

Liability Experience 
Mortality (1,397,675)

Termination (256,599)

Retirement 2,292,367

Miscellaneous 1,112,076

Total Liability Gain $ 1,750,169

Net Actuarial Experience Loss $ (13,623,780)

Gain/(Loss)
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ASSET EXPERIENCE  

Net Investment Return  

The assumed rate of return on investments is 7.00% compounded 
annually, net of all expenses.  The net investment return on the Actuarial 
Value of Assets (AVA) during the 2022/2023 Plan Year was 4.18% and 
resulted in an asset loss of $15,373,949.  Appendix E shows the details of 
the actual net investment income calculation. 

Return
on AVA

A. Gross Investment Income $ 25,932,098 4.76 %

B. Operating Expenses (2,090,430) (0.38)%

C. Investment Expenses (1,045,880) (0.20)%
                                        

D. Net Investment Income  (A + B + C) $ 22,795,788 4.18 %

E. Expected Net Investment Income 38,169,737 7.00 %
                                        

F. Investment Loss  (D - E) $ (15,373,949) (2.82)%

                                                        

                                                        

Dollar Amount

 

Plan Year Ending
June 30  

2019 4.58 % 4.02 %
2020¹ 4.53 % (3.93)%
2021 8.60 % 24.54 %
2022 5.16 % (9.80)%
2023 4.18 % 7.97 %

5-Year Average² 5.40 % 3.92 %
10-Year Average² 6.71 % 5.41 %

Net Investment Return  
Actuarial Value Market Value 

 

1 The 2019/2020 Actuarial Value return has been updated to reflect the 10-year 
 smoothing of 2019/2020 asset experience as elected under ARPA. 
2 Geometric average return. 
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Liability Experience  

The key demographic assumptions in the valuation are mortality for 
active and inactive participants and termination, retirement and 
disability for active participants.  Liability gains and losses that are 
allocated to mortality, termination, retirement and disability 
components usually reflect more than one related demographic 
assumption, such as the form of benefit elected and the spouse age 
difference.  These items as well as further details and historical 
information on the Plan’s liability experience are included in 
Appendix D. 

Historical Gain/(Loss) 

Fluctuations in experience for all assumptions are to be expected from 
year to year.  It is the net result over a period of time that must be 
viewed to determine the validity of the assumptions used.  A summary of 
the asset, liability and net actuarial gain/loss amounts over the last five 
years is shown below.   

Plan
Year 

2018/2019 $ (13,902,762) $ 95,934 $ (13,806,828)
2019/2020¹ (13,843,929) 1,202,199 (12,641,730)
2020/2021 8,787,821 1,435,072 10,222,893
2021/2022 (10,224,282) 2,208,335 (8,015,947)
2022/2023 (15,373,949) 1,750,169 (13,623,780)

5-Year Total $ (44,557,101) $ 6,691,709 $ (37,865,392)

Asset Liability Net Actuarial
Gain/(Loss) Gain/(Loss) Gain/(Loss) 

 

1 The 2019/2020 asset gain/(loss) has been updated to reflect the 10-year smoothing 
 of 2019/2020 asset experience as elected under ARPA. 
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Section III – Employer Contributions and Costs 
 

PROJECTION FOR 2023/2024 PLAN YEAR 

Employer contributions and costs for the 2023/2024 Plan Year are 
based on contribution rates and 4.04 million hours assumed to be 
worked in 2023/2024.  The costs reflect the implementation of the 
Rehabilitation Plan provisions effective July 1, 2011.  As of July 1, 2017, 
all Employers had adopted the Rehabilitation Plan (RP) supplemental 
contribution schedule.  Projected Employer contributions for the 
2023/2024 Plan Year will meet minimum funding requirements of 
ERISA and will be fully deductible by Employers.   

The difference between the Employer contributions and the cost of 
benefits is the excess (if any) that can be used to pay down the Unfunded 
Accrued Liability. 

A. Employer Contributions $ 37,532,000 9.30$         
B. Estimated Cost of Benefits 8,555,000 2.12           

C. Available for Funding¹  (A - B) $ 28,977,000 7.18$         
                                                      

Dollars per 
Covered Hour

                                                

 
1 Mid-year. 

 

The projected Employer contributions exceed the estimated cost of 
benefits to be earned during 2023/2024 by about $28.0 million as of the 
beginning of year.  Based on asset and liability measures on the 
valuation date, this excess is sufficient to pay down the Unfunded 
Accrued Liability on both an Actuarial Value of Assets basis (25 years) 
and a Market Value of Assets basis (41 years) assuming all future 
actuarial assumptions are realized.   

Unfunded Accrued Liability $ 344,792,759 $ 400,232,159
Amount Available for Funding¹ 28,029,154 28,029,154
Period to Pay off UAL² 25 Years 41 Years

Actuarial Value  
Basis 

Market Value    
Basis 

 

1 Beginning of year. 
2 If total withdrawal liability payments of $10.1 million expected to be paid over the 

next nine Plan Years are reflected as expected contributions, the payoff period 
reduces to 23 years on an Actuarial Value Basis. 

Based on the terms of the Rehabilitation Plan (RP) adopted by the 
Trustees effective July 1, 2011 and modified most recently effective  
July 1, 2016, the Plan is not expected to satisfy the requirements of the 
RP by the end of the Rehabilitation Period.  We will continue to monitor 
the Plan’s status and work with the Board to update the RP as needed, 
and provide updates on the Plan’s scheduled progress. 
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HISTORICAL CONTRIBUTIONS AND COSTS  

Over time, Employer contributions have not only been used to fund the 
cost of benefits, but also have been sufficient to provide funding for the 
Unfunded Accrued Liability.   
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Section IV – Withdrawal Liability 
 

Withdrawal liability assessments, if any, are based on the amount of 
“Unfunded Vested Benefits” (UVB) and an Employer’s contribution 
history.  For this purpose, benefits in which a participant is not 
immediately vested are excluded from the determination of vested 
benefits (death benefits other than the Qualified Pre-retirement Survivor 
Annuity (QPSA) are not included).  Based on Board of Trustee input, the 
Plan uses a market based approach to determine the Plan’s Unfunded 
Vested Benefits.  Assets are based on the Market Value of Assets for 
withdrawal liability purposes. 

 

 

 

 

 

 

 

 

 

The simplified method (under PBGC Technical Update 10-3) was 
adopted to comply with the Pension Protection Act’s requirement for 
Red Zone plans to disregard any reduction in adjustable benefits when 
determining the UVB for withdrawal liability.  This method fixes the 
value of the adjustable benefits when they were initially reduced, 
decreases the fixed value annually by amortizing it over 15 years and 
pairs the amortized value for a given year with the UVB for withdrawal 
liability.  In addition, the Plan’s withdrawal liability method was changed 
effective for withdrawals occurring on or after July 1, 2013 to the 
Presumptive Method under ERISA section 4211(b).  For withdrawals 
occurring in the 2023/2024 Plan Year, the Presumptive Method will be 
used exclusively.  The resulting UVB as of June 30, 2023 is as follows:  

A. Vested Benefit Liability $ 905,466,638
B. Market Value of Assets 493,752,224

C. Unfunded Vested Benefits (UVB) 
    (A - B, not less than $0) 
D. Unamortized PBGC 10-3 Base  21,162,335
E. Total Allocable Unfunded Vested Benefits  
    (C + D) 

$ 432,876,749

411,714,414$

                                                                      

June 30, 2023
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A positive Unfunded Vested Benefits value means that Employers who 
withdraw in the 2023/2024 Plan Year may be subject to a withdrawal 
liability assessment. 

Under the Simplified Method, the Plan’s unfunded vested benefits are 
comprised of Affected Benefits which are unfunded vested benefits 
attributable to the establishment of the Rehabilitation Plan plus “other” 
unfunded vested benefits.  The initial Affected Benefits totaled 
$57,487,262 and are being amortized over a period of 15 years.  As of  
June 30, 2023, the outstanding balance is $21,162,335 and the remaining 
amortization period is 4 years.  The unamortized balance is not included 
in the Plan’s unfunded vested benefit liabilities for withdrawal liability 
purposes.  Instead, each withdrawn employer’s share of the unamortized 
balance is added proportionately to their withdrawal liability 
assessment, if any. 

 

 

 

 

 

 

Over time, the UVB has increased and decreased as shown below. 

$0
$200
$400
$600
$800

$1,000
$1,200

2019 2020 2021 2022 2023

M
illi

on
s

Plan Year Ending June 30

Vested Benefit Liability vs Withdrawal Liability Assets

Vested Benefit Liability UVB Market Value of Assets



Alaska Teamster-Employer Pension Plan 
Actuarial Valuation as of July 1, 2023 

 

 

Rael & Letson 14 
 

Section V – Risk Assessment 
 

The Plan’s future financial condition will be based on actual experience 
that arises in each future year.  The actuarial assumptions, both 
economic and demographic as outlined in Appendix A, are selected to 
anticipate the experience for the Plan.  There is a range of potential 
acceptable assumptions that could be used.  We have not analyzed the 
range of acceptable assumptions but have selected the assumptions that 
we feel best represent the expected experience of the Plan for the 
purpose at hand.  The risk to the Plan is that there is uncertainty of 
future results due to actual experience deviating from expected 
experience.  These deviations can cause asset/liability mismatch risk, or 
the potential that changes in asset values are not matched by changes in 
the value of liabilities.  This mismatch can create funding risk for 
employers and participants.  Funding risk is primarily comprised of the 
following key risk factors: 

• Investment return risk 

• Longevity and other demographic risks   

• Contribution risk  

 

 

 

All plans will face longevity and other demographic risks to some extent.  
These risks can be analyzed by looking at the historical gains or losses 
due to the corresponding assumptions in the context of the business 
cycles that were present.  Refer to Section II and Appendix D for 
additional details.  As the traditional multiemployer defined benefit plan 
matures (more inactive participants and fewer actives), there is higher 
investment and contribution risk to the plan.  In this traditional 
multiemployer plan design, planning for these risks is vital in managing 
funding risks for stakeholders.  The primary risks above can be analyzed 
by looking at a sensitivity analysis and statistics related to the Plan’s 
level of maturity.  Historical information related to the Plan’s risks is 
shown in Appendix F.  In addition, projections or risk studies can 
provide a further look at the Plan’s risk analysis.   
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INVESTMENT RETURN RISK 

Investment return risk is the potential that investment returns will be 
different from expected.  The Plan faces investment risk when the assets 
return less than the assumed rate of return.  Note that investment 
returns will vary year by year, but they are currently expected to 
average 7.00% over the long term.  The interest discount rate for 
liabilities of the Plan has been set according to our long-term outlook on 
what the Plan might receive based on the current investment policy.  
Generally, the more mature a plan is, the more reliant it is on investment 
returns and thus may be more vulnerable to investment return risk.   

To illustrate the impact of a change in the investment return, we look at 
the impact on the Plan’s liabilities.  The following graph illustrates how 
sensitive the Plan’s liabilities are to a 1.00% decrease in the interest 
discount rate currently used to value liabilities.  The graph shows 
liabilities valued at the corresponding interest discount rates (6.00% 
and 7.00%) in comparison to the current Market Value of Assets.  The 
liabilities shown are the present value of future benefits broken down 
into the present value of accrued benefits (PVAB) and the present value 
of future normal costs (PVFNC), which is the present value of benefits 
expected to be earned in the future.   
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If the current hours and contribution levels remain the same going 
forward and the assumed rate of return and interest discount rate are 
6.00%, the excess contributions are not sufficient to pay down the 
Unfunded Accrued Liability (UAL) on a Market Value basis if all future 
actuarial assumptions are realized.   

If the current hours level remains the same going forward and the 
assumed rate of return and interest discount rate are 6.00%,  an hourly 
rate increase of $1.95 would be needed to pay for the one-time increase 
in liabilities if amortized over the next 15 years and all other actuarial 
assumptions are realized.  In addition, an hourly rate increase of $0.37 
would be needed each year to pay for the associated annual increase in 
normal cost.  Even with these hourly rate increases, the Plan may be 
projected to have a lower funded percentage in 15 years due to a lower 
expected return on Plan assets (6.00% vs. 7.00%).  The impact of 
variable investment returns (especially through projections) is outside 
the scope of this report. 
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LONGEVITY AND OTHER DEMOGRAPHIC RISKS 

Longevity and other demographic risks are the potential that mortality 
and other demographic experience will be different from expected 
experience based on the assumptions outlined in Appendix A.  Gains and 
losses over a period of time can be analyzed to see how well actual 
experience follows expected experience.  Section II and Appendix D can 
be reviewed for current and historical demographic experience to help 
guide future expectations. 

Of utmost importance demographically is longevity risk.  If participants 
live longer than what is expected through the mortality assumption, the 
liabilities will be understated and the future funding levels of the Plan 
will be lower than expected.  Retirement risk can sometimes be 
significant as well.  For example, if demographic experience results in a 
3% increase in the Plan’s liability due to such issues as increased early 
retirements and fewer deaths than expected, an hourly rate increase of 
$0.71 would be needed to cover the added cost if amortized over the 
next 15 years assuming no change in expected hours and all other 
actuarial assumptions are realized.   

CONTRIBUTION RISK 

Contribution risk is the potential that contributions received are 
different from contributions expected to be received, including 
contributions required under collective bargaining agreements, Funding 
Improvement/ Rehabilitation Plans and withdrawal liability 
assessments.  The Plan could also face contribution risk if the current 
contribution level does not cover the cost of benefits being earned or 
would result in a current or projected credit balance deficiency.  
Contributions can also be impacted by unexpected changes in hours or 
the number of active participants for whom contributions are due to the 
Plan.  The hours and number of active participants over the last 19 years 
can be reviewed under Appendix F to help understand the role of 
contribution risk historically and to help evaluate this risk prospectively.   
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The chart below illustrates how the Plan’s hours level can impact the 
number of years required to pay down the Unfunded Accrued Liability 
on a Market Value basis (UAL (MVA)) assuming the same level of hours 
are worked in each future year, the average hourly contribution rate 
remains the same and all other actuarial assumptions are realized: 

Expected Hours¹ 4,094,000 4,037,000 5,664,000

Expected Contributions² $ 38,062,000 $ 37,532,000 $ 52,658,000

Estimated Cost of Benefits 8,675,000 8,555,000 12,002,000

Expected Available for 
Funding as of Mid-Year $ 29,387,000 $ 28,977,000 $ 40,656,000

UAL (MVA) $ 400,232,159 $ 400,232,159 $ 400,232,159
Years to Fully Fund 38 Years 41 Years 17 Years

Years to Fully Fund on a Market Value Basis Based on Hours Worked 

                                                                                                                                                         

Lowest Hours in 
Past 19 Years 

Current Hours 
Assumption

Highest Hours in 
Past 19 Years 

 

1 Lowest hours occurred in the 2021/2022 Plan Year.  Highest hours occurred in the 
2006/2007 Plan Year. 

2 Expected contributions are based on an average hourly contribution rate of $9.30. 
 
 
 
 
 
 
 
 

PLAN MATURITY AND RISK MEASUREMENTS 

There are several statistics that can help in assessing a plan’s ability to 
recover from financial challenges and its long-term sustainability.  The 
information that follows shows some of these key measurements for the 
Plan along with their definitions and concluding remarks about the 
Plan’s ability to address risk. 

PLAN MATURITY AND RISK MEASUREMENTS 

July 1, 2022 July 1, 2023 Change

Inactive to Active Ratio 2.37 2.31 (0.06)

In Pay Status Actuarial Accrued Liability 
to Total Actuarial Accrued Liability Ratio 0.73 0.74 0.01

Net Cash Flow as a % of Average MVA (7.7)% (8.1)% (0.4)%

Contribution Increase to Fund 1%    
Market Return Shortfall Over One Year¹

$ 4.9 million  
($1.23 / hour)

$ 4.9 million  
($1.22 / hour) (0.8)%

Contribution Increase to Fund 10% 
Market Return Shortfall Over 15 Years¹ $1.27 / hour $1.26 / hour (0.8)%

MVA Funded Percentage 54.5 % 55.2 % 0.7 %

Current Liability Funded Percentage 30.2 % 32.8 % 2.6 %
 

 

1  Assumes 4,000,000 future hours in 2022/2023 and 4,037,006 future hours in 
2023/2024.  Figure shown is a “temporary” one-time increase to fund a one-time 
shortfall. 
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• Inactive to Active Ratio is the number of retirees, beneficiaries 
and vested inactive participants each active participant 
“supports.”  The higher the ratio, the more mature the plan. 

• In Pay Status Actuarial Accrued Liability to Total Actuarial 
Accrued Liability Ratio is the ratio of the liability associated with 
retirees and beneficiaries currently receiving a benefit to the 
Plan’s total liability.  The higher the ratio, the more mature the 
plan. 

• Net Cash Flow as a % of Average MVA is the Plan’s cash inflows 
in the form of contributions less the Plan’s cash outflows in the 
form of benefit payments as a percent of the average Market 
Value of Assets.  The percentage represents the “opposite” 
investment return needed to maintain level assets (i.e., negative 
cash flow, positive return needed).  The lower the percentage, 
the more mature the plan. 

• Contribution Increase to Fund 1% Market Return Shortfall over 
One Year is the additional contribution that would be required to 
offset a 1% shortfall in the Plan’s investment return for the year.  
Also shown is the corresponding immediate increase in the 
average hourly contribution rate needed to fund the 1% shortfall 
based on the hours expected to be worked that year.  Note, 
future benefit reductions could also be used to address a 
shortfall. 

• Contribution Increase to Fund 10% Market Return Shortfall over 
15 Years is the immediate increase in the average hourly 
contribution rate that would be required to fund a 10% shortfall 
in the Plan’s investment return for the year if amortized over a 
15-year period.  This assumes the hours expected to be worked 
in that year are also worked in each of the subsequent 14 years, 
the contribution rate remains the same and all other future 
actuarial assumptions are realized.  Again, future benefit 
reductions could also be used to address a shortfall. 

• MVA Funded Percentage is the Market Value of Assets divided by 
the Plan’s liabilities, determined using valuation assumptions.  In 
general, plans should have a long-term goal to achieve at least 
100% funding and remain fully funded. 

• Current Liability Funded Percentage is the Market Value of 
Assets divided by the Plan’s liabilities, determined using a risk-
free interest rate and mandated mortality assumption.  This 
information is reported on the Form 5500 Schedule MB and may 
be used as a rough estimate of the Plan’s funding on a liquidation 
basis.  The liability used in this calculation is also the Low-
Default-Risk Obligation Measurement (LDROM) for the Plan and 
is shown in Appendix H.  The LDROM is a required disclosure of 
the Plan’s liability assuming the Plan is invested in risk-free 
investment alternatives instead of the Plan’s diversified 
portfolio.  As a result, this liability will typically be much higher 
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than the Plan’s funding liability but is not an indication of the 
funding health of the plan, nor the contributions needed to pay 
future benefit payments.  It may be used to evaluate the risk to 
the Plan on a liquidation basis.  The LDROM shown on the prior 
page is based on the Current Liability assumptions outlined in 
Appendix A.   

The Plan has cash outflows that exceed cash inflows and more inactive 
participants than active participants indicating the Plan is more reliant 
on investment income to pay pension benefits than on contributions for 
active hours worked.  Thus, the Plan is more likely to experience funding 
issues if investment returns fall short of the 7.00% assumed return.  
However, this Plan’s level of maturity does not currently hinder the 
Plan’s ability to achieve its assumed rate of return given the current 
industry activity (contribution rates and hours worked).   
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Section VI – Other Plan Information 
 

CHANGES IN PLAN PROVISIONS, VALUATION METHODOLOGY, 
AND ASSUMPTIONS 

The current liability interest and mortality assumptions were updated as 
prescribed by IRS regulations.  Refer to Appendix A for a description of 
these changes.  

No other changes to Plan provisions, valuation methodology, and 
assumptions have been made since the prior valuation as of July 1, 2022. 

AMERICAN RESCUE PLAN ACT (“ARPA”) of 2021 

An election to adopt pension relief under the American Rescue Plan Act 
(“ARPA”) of 2021 was made at the August 31, 2021 Board of Trustees 
meeting.  The following pension funding relief provisions of the ARPA 
were adopted: 

1. Amortize the 2019/2020 Plan Year eligible net investment loss 
over the 29-year period beginning July 1, 2020 (using the 
Prospective Method), and 

2. Recognize the 2019/2020 Plan Year net investment loss over 10 
years. 

The Plan is expected to submit an application for Special Financial 
Assistance (SFA) under the American Rescue Plan Act (ARPA) and is 
currently on the SFA application waiting list for submission.  In addition, 
the Plan submitted a lock-in application in March 2023 to lock in a 
measurement date of December 31, 2022 for SFA filing purposes. 

The SFA the Plan is projected to receive is expected to significantly 
improve the Plan’s current funded status and future financial position. 

REHABILITATION PLAN 

The Board of Trustees adopted a Rehabilitation Plan which was targeted 
to have the Plan emerge from Critical Status by the end of the 
Rehabilitation Period (June 30, 2023).  Upon determination by the Board 
of Trustees that the Plan had exhausted all reasonable measures to 
emerge from critical status by the end of the original Rehabilitation 
Period, the Rehabilitation Plan has been extended by 5 years.  The 
benefit changes made by the Rehabilitation Plan became effective  
July 1, 2011 and are briefly summarized below. 

Eligibility for unreduced Early Retirement benefits was modified as 
follows: 

1. Early Retirement eligibility increased to Age 63 with 30 years of 
service or 60,000 Contributory Hours1. 

2. Qualified Retirement no longer applies. 

3. Rule of 80 became Rule of 85 with a minimum age of 60 and at 
least 10,000 surcharge hours and 1,000 hours of currency. 

 

1  Actuarially reduced retirement benefit applies from Early Retirement (age 63) or 
Rule of 85 (age 60) if the Participant satisfies the years/hours requirement but not 
the age requirement.    



Alaska Teamster-Employer Pension Plan 
Actuarial Valuation as of July 1, 2023 

 

Section V – Other Plan Information (Continued) 
 

 

Rael & Letson 21 
 

Participants that satisfied the former eligibility requirements for an 
unreduced Early Retirement (Early, Qualified or Rule of 80) by  
December 31, 2011 will be able to receive the accrued benefit earned 
prior to December 31, 2011 without reduction regardless of when they 
retire. 
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Section VII – Appendices 
 

Appendix A Actuarial Methods and Assumptions 

Appendix B Summary of Principal Plan Provisions 

Appendix C Participant Information 

Appendix D Liability Experience 

Appendix E  Asset Information 

Appendix F Historical Information 

Appendix G Funding Standard Account (for Schedule MB) 

Appendix H Additional Schedule MB Information 

Appendix I Maximum Deductible Contribution 

Appendix J Auditor Information (FASB ASC 960)  

Appendix K Funding Standard Account (No Amortization Extension) 
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Appendix A – Actuarial Methods and Assumptions 
 

METHODOLOGY: 

Actuarial Value of Assets Assets are valued according to a method which recognizes 20% of each year’s excess (or deficiency) of actual 
investment return on the Market Value of Assets over the expected return on the Market Value of Assets in the year 
the excess (or deficiency) occurs.  An additional 20% of the excess (or deficiency) is recognized in each of the 
succeeding four years until it is totally recognized.  In no event will the Actuarial Value of Assets be less than 80% or 
more than 120% of the Market Value of Assets.   

In accordance with the relief adopted under ARPA, the Actuarial Value of Assets reflects a 10-year recognition of the 
2019/2020 Plan Year net investment loss. 

Actuarial Cost Method Unit Credit Cost Method  
Under this method, we determine the present value of all benefits earned through the valuation date.  An individual's 
normal cost is the present value of the benefit expected to be earned in the valuation year.  The total accrued liability 
is the sum of the individual present values for all participants.  The Unfunded Accrued Liability is the difference 
between the accrued liability and the assets of the Trust.  If the assets exceed the accrued liability, the Plan is in a 
surplus position.  This method requires that each year’s contributions be applied first to the normal cost, and the 
balance of the contributions applied to amortize the Unfunded Accrued Liability. The normal cost is adjusted at the 
close of the plan year to reflect the actual level of contributions received during that plan year.  

Amortization Methods In accordance with the relief adopted under ARPA, the 2019/2020 Plan Year eligible net investment loss is amortized 
over the 29-year period beginning July 1, 2020, using the prospective method for recognition. 
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ASSUMPTIONS: 

Interest Discount Rate 7.00% for funding and FASB ASC 960, and 2.85% for current liability. 

Assumed Rate of Return on Investments 7.00% compounded annually, net of all expenses. 

Derivation of Net Investment Return and 
Discount Rate for FASB ASC 960 
Accounting 

The expected return assumptions are established based on a long-term outlook and are based on past experience, 
future expectations and professional judgment.  We have modeled the assumptions based on average long-term 
future expected returns and their respective capital market assumptions as provided by several investment 
professionals.  Based on the inputs of the Plan’s specific target asset allocation, we have established the 
reasonability of the Plan’s assumption.   

Investment and Operating Expenses Assumed covered by investment earnings.  

Justification for Demographic 
Assumptions 

The mortality, termination, retirement and disability assumptions are reviewed with each valuation to ensure they 
are reasonable and represent the actuary’s best estimate of the long-term expectations for the Plan.  Past 
experience and anticipated future experience based on industry-specific knowledge and professional judgment are 
used to verify the reasonability of each of these assumptions.   

Mortality Healthy Lives:  RP-2000 Healthy Blue Collar Mortality Table projected 15 years (blended 85% Male / 15% Female) 
Disabled Lives:  RP-2000 Disabled Mortality Table (blended 85% Male / 15% Female)  
Current Liability:  2023 static mortality tables provided in IRC Regulations Section 1.431(c)(6)-1, as prescribed by 
IRS Notice 2022-22. 

Mortality Improvement The current mortality assumption, with no mortality improvement, is assumed to be reasonable at this time. 

Termination Rates Select Period (from hire):  Year 1 – 30%, Year 2 – 20%, Year 3 – 15%.  
Ultimate Period (Years 4+):  Table T-2, The Actuary’s Pension Handbook inclusive of 1951 Group Annuity Male 
Mortality.   
Non-Vested Participants have been assumed to earn one year of vesting credit annually until vested.  Reserves for 
Reinstatement Period Participants held at 25% of full value. 
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ASSUMPTIONS: 

Retirement Rates If “Grandfathered” and eligible for Rule of 80 for accruals through December 31, 2011: 
 

Age Rate Age Rate Age Rate 
52 5% 58 10% 64 10% 
53 5% 59 10% 65 40% 
54 5% 60 15% 66 25% 
55 8% 61 15% 67 25% 
56 8% 62 20% 68 25% 
57 8% 63 35% 69 25% 

 

All others: 
 

Age Rate Age Rate Age Rate 
52 3% 58 7.5% 64 10% 
53 3% 59 7.5% 65 40% 
54 3% 60 10% 66 25% 
55 5% 61 10% 67 25% 
56 5% 62 15% 68 25% 
57 5% 63 35% 69 25% 

 

100% at age 70 and over. 
Inactive Participants are assumed to retire at age 65. 

Disability Rates 1987 Commissioners Group Disability Incidence Table (blended 85% Male / 15% Female).  Note that disability 
incidence rates are loaded to the turnover rates, since disabilities occurring on or after July 1, 2011 are no longer 
eligible for disability benefits. 

Form of Benefit All participants are assumed to elect a Straight Life Annuity.  All other forms of payment are actuarially equivalent to 
the Straight Life Annuity. 
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ASSUMPTIONS: 

Late Retirement Behavior Non-retired liabilities are loaded by 0.5% to account for late retirement increases. 

Marital Status 80% of non-retired participants are assumed to be married.  Females are assumed to be three years younger than 
their male spouses. 

Future Employment Unless otherwise stated, each active participant is assumed to work the same amount of hours worked in the prior 
plan year. 

Excluded Participants Participants with less than one year of vesting service are excluded from the valuation. 

Missing Data If not specified, participants are assumed to be male and the same age as the average of participants with the 
same status code. 

 

CHANGES SINCE PRIOR VALUATION The current liability interest rate was changed from 2.27% to 2.85% due to a change in the allowable interest rate 
range, and the current liability mortality table was updated as required. 
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Appendix B – Summary of Principal Plan Provisions 

 

The Alaska Teamster-Employer Pension Plan was established on July 1, 1966.  It has been amended from time to time since that date.  The most recent 
restatement of the Plan is effective July 1, 2014.   

Participants are eligible for the greater of benefits provided under the Plan as of June 30, 1999 or the benefits provided as described below provided they 
have at least 1,000 contributory hours of work after July 1, 1997.   

Effective July 1, 2011, the provisions of the Rehabilitation Plan adopted by the Trustees came into effect.  The principal provisions of the Plan as of  
July 1, 2023 are summarized below.  Any provision changes effective with the Rehabilitation Plan are noted in parenthesis and italics.  

NORMAL RETIREMENT 

Eligibility Later of age 65 or 5th anniversary of participation. 

Monthly Benefit Service before July 1, 1990:  2½% of Employer contributions made prior to July 1, 1990.  Service after June 30, 1997 
and before July 1, 2003:  2½% of Employer contributions after June 30, 1997 and before July 1, 2003 (for the period  
July 1, 2000 to June 30, 2002 the benefit rate is 3%).  Service after June 30, 2003 and before July 1, 2006:  1.25% of 
Employer contributions after June 30, 2003 and before July 1, 2006.  Service after June 30, 2006 and before  
July 1, 2007:  2% of Employer contributions after June 30, 2006 and before July 1, 2007.  Service after June 30, 2007:  
1.0% of Employer contributions after June 30, 2007, plus either: 

(a) if 1,000 or more hours after June 30, 1997, 

i. 2% of Employer contributions from July 1, 1990 through June 30, 1997 plus 

ii. ½% of each $1.00 of 1990-1997 contributions for each $1.00 of contributions made after June 30, 1997, or  

(b) 1.875% of 1990-1997 contributions. 
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EARLY RETIREMENT (Rehabilitation Plan:  If eligible for Early Retirement, Qualified Retirement or Rule of 80 by December 31, 2011, participant is 
“Grandfathered” and current provisions apply for benefits earned through December 31, 2011) 

Eligibility (a) Minimum - Age 52 and vested. 

(b) Early Retirement - Age 57 with 50,000 or more contributory hours, or if earlier, with 25 years of 1,000 or more 
contributory hours.   

(Rehabilitation Plan:  If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, 
Early Retirement is age 63 with 30 contributory years of service or 60,000 contributory hours) 

(c) Qualified Retirement - Age 60 with 20,000 or more hours or if earlier, 10 years of 1,000 or more hours and current 
activity.   

(Rehabilitation Plan:  If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, 
Qualified Retirement no longer applies) 

(d) Rule of 80 - Age 50 with 10,000 or more contributory hours of work after June 30, 1990, 1,000 or more hours with 
Rule of 80 surcharge and age plus service equals 80 or more.   

(Rehabilitation Plan:  If “Non-Grandfathered” or for benefits earned after December 31, 2011 if “Grandfathered”, 
Rule of 85 with a minimum age of 60 and a combination of 10,000 surcharge hours and 1,000 hours of currency) 

Monthly Benefit (a) If satisfy service but not age requirements for Rule of 80, Qualified or Early - Actuarially reduced accrued benefit 
from Normal, Qualified or Early Retirement Age.  

(Rehabilitation Plan:  If “Non-Grandfathered” and satisfied years/hours requirement or for benefits earned after 
December 31, 2011 if “Grandfathered”, actuarially reduced retirement benefit applies from Early Retirement (age 
63) or Rule of 85 (age 60)). 

(b) If satisfy age and service requirements for Rule of 80, Qualified or Early - Unreduced accrued benefit.   

(Rehabilitation Plan:  If “Non-Grandfathered or for benefits earned after December 31, 2011 if “Grandfathered”, 
applies for Early Retirement and Rule of 85) 
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POSTPONED RETIREMENT 

Eligibility After later of age 65 or 5th anniversary of participation. 

Monthly Benefit Actuarial equivalent of foregone Normal Retirement Benefits. 

DISABILITY RETIREMENT 

Eligibility 5 years of vesting service and total and permanent disability while an active participant. 

Monthly Benefit Actuarially reduced retirement benefit but not less than $69.90 per year of service (up to $489.30).   

(Rehabilitation Plan:  Disability Retirement eliminated except for those in pay status) 

PRE-RETIREMENT DEATH BENEFIT  

Eligibility Vested. 

Monthly Benefit 66-2/3% Joint Marital Annuity for married participants or a 5-year payout of Early Retirement Benefit for all others. 

FORMS OF ANNUITY PAYMENTS 

Normal Form For Married Participants:  50% Joint Annuity. 

For Unmarried Participants:  Straight Life Annuity. 

Optional Forms Five-Year Certain Life Annuity. 

Modified Joint Annuity (66-2/3%, 75%, 100%). 

Straight Life Annuity with Modified Joint Annuity (66-2/3%). 
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OTHER 

Eligibility 250 hours during a Plan Year. 

Vesting One year of vesting service is provided for 250-2,000 hours.  Proportionately more than one year of vesting service is 
provided for more than 2,000 hours and proportionately less than one year of vesting service is provided for less than 
250 hours.   

100% vested if 5 or more years of service (with at least 1 hour after June 30, 1999).  Otherwise, 10 or more years of 
service.  100% vesting also occurs upon attainment of Normal Retirement. 

Contributory Service Through December 31, 2011:  One year of contributory service for 1,000 – 2,000 contributory hours in a Plan Year with 
proportionately higher credit for hours worked above 2,000. 

(Rehabilitation Plan:  After December 31, 2011, no proportionately higher credit provided for hours worked above 
2,000.  Maximum of one year of contributory service.) 

Suspension of Benefits 40 hours of employment in a month in Alaska in the same industries and trades or crafts as covered employment. 

Forfeiture Capture Previously forfeited contributions and hours can be recaptured if 500 or more Contributory Hours are worked in at least 
one of the Plan Years on or after July 1, 2001. 

Cash Withdrawal Return of vested Employer contributions made through June 30, 1990. 

 

CHANGES SINCE PRIOR 
VALUATION 

None. 
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Appendix C – Participant Information 
 

PARTICIPANT STATISTICS

July 1, 2022 July 1, 2023 Change

Actives: 
Number 2,286 2,341 55 2.4 %
Averages: 

Age¹ 45.0 44.8 (0.2) (0.4)%
Years of Vesting Service 11.4 10.9 (0.5) (4.4)%
Hours 1,709 1,717 8 0.5 %

Non-Vested Inactives 
Number 1,127 1,095 (32) (2.8)%
Averages: 

Age¹ 38.2 37.9 (0.3) (0.8)%
Years of Vesting Service 1.9 1.9 0.0 0.0 %
Accrued Benefit $ 72 $ 73 $ 1 1.4 %

Vested Inactives:²
Number 1,681 1,678 (3) (0.2)%
Averages: 

Age¹ 53.4 53.6 0.2 0.4 %
Years of Vesting Service 10.9 10.9 0.0 0.0 %
Vested Accrued Benefit $ 928 $ 921 $ (7) (0.8)%

In Pay Status:²
Number: 

Healthy Retirees 2,875 2,889 14 0.5 %
Disabled Retirees 30 26 (4) (13.3)%
Beneficiaries³ 956 945 (11) (1.2)%                              

Total 3,861 3,860 (1) (0.0)%
Averages:  

Age¹ 74.8 75.1 0.3 0.4 %
Monthly Benefit $ 1,745 $ 1,754 $ 9 0.5 %

Percent Change

                                                                                                                                                             

 
 

1 For participants with known birthdates. 
2 Excludes Supplemental Payees (25 deferred vested and 145 in pay status as of July 1, 2022 and 25 deferred vested and 129 in pay status as of July 1, 2023). 
3 Excludes 129 Alternate Payees as of July 1, 2022 and 136 Alternate Payees as of July 1, 2023. 
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PARTICIPANT RECONCILIATION

Total as of July 1, 2022 2,286 1,127 1,681 3,861 8,955
    New Entrants 395 0 0 0 395
    Vested Terminations (129) 0 129 0 0
    Non-Vested Terminations (237) 237 0 0 0
    Returned to Work 97 (44) (53) 0 0
    Healthy Retirements (64) 0 (69) 133 0
    Deaths in Year (6) 0 (8) (181) (195)
    Benefit Period Expired 0 0 0 (9) (9)
    New Beneficiaries 0 0 0 52 52
    New Alternate Payees 0 0 0 10 10
    Lump Sum 0 0 (1) (1) (2)
    Permanent Break in Service 0 (225) 0 0 (225)
    Data Corrections (1) 0 (1) (5) (7)

                                                                                                                                                                                    

    Net Change 55 (32) (3) (1) 19
Total as of July 1, 2023 2,341 1,095 1,678 3,860 8,974
    Supplemental Payees 0 0 25 129 154
Grand Total as of July 1, 2023 2,341 1,095 1,703 3,989 9,128

TotalActives1 Inactives
Non-Vested Vested 

Inactives In Pay Status2

 
 

1  Only those with hours greater than or equal to 250 were included as actives. 
2  Includes existing disabled employees and alternate payees (QDROs) currently receiving benefits. 
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DISTRIBUTION OF NON-RETIRED PARTICIPANTS 

Age Group 
Under 25 139 7 146 140 2 142

25 - 29 154 56 210 213 10 223

30 - 34 145 114 259 149 53 202

35 - 39 121 155 276 141 106 247

40 - 44 83 169 252 98 174 272

45 - 49 61 183 244 77 213 290

50 - 54 55 202 257 64 259 323

55 - 59 42 207 249 53 321 374

60 - 64 34 201 235 48 336 384

65 - 69 19 124 143 37 137 174

70 and Over 4 22 26 9 67 76

Unknown 44 0 44 66 0 66

Total 901 1,440 2,341 1,095 1,678 2,773

Average Age 36.9 49.6 44.8 37.9 53.6 47.6

Average Accrued Benefit $ 133 $ 1,579 $ 1,023 $ 73 $ 921 $ 586

Non-Vested 

Actives Inactives 

                                                                                                                                                                                                                                                                  

Total Actives Non-Vested¹ Vested Total Inactives Vested 

 
 

1  Includes participants who have incurred a Break-in-Service but are within the Plan’s reinstatement period.  25% of liabilities for these participants are included in the valuation. 
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DISTRIBUTION OF IN PAY STATUS 

Age Group 
Under 50 0 0 0 0 21 6 27

50 - 54 0 2 1 0 12 0 15

55 - 59 5 6 0 0 30 5 46

60 - 64 116 30 1 0 65 13 225

65 - 69 576 75 5 0 102 7 765

70 - 74 686 21 9 0 118 9 843

75 - 79 562 0 6 0 150 9 727

80 - 84 449 0 3 0 161 11 624

85 and Over 360 1 1 0 221 5 588

Total 2,754 135 26 0 880 65 3,860

Average Age 75.3 65.8 72.5 0.0 76.1 69.0 75.1

Average Monthly Benefit $ 2,003 $ 1,784 $ 661 $ 0 $ 1,072 $ 812 $ 1,754

                                                                                                                                                                                                                                                                   

Continuing

Retirees 
Healthy

New
Healthy
Retirees 

Continuing
Disabled
Retirees 

New
Disabled
Retirees 

Continuing
Beneficiaries¹

New
Beneficiaries¹

Grand
Total 

 
 

1  Includes 124 continuing Alternate Payees and 12 new Alternate Payees. 
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AVERAGE HOURLY CONTRIBUTION RATES

2014  $  5.16 3.8% 2019  $  5.50 4.0%

2015  5.19 0.6% 2020  5.57 1.3%

2016  5.12 -1.3% 2021  5.55 -0.4%

2017  5.18 1.2% 2022  5.63 1.4%

2018  5.29 2.1% 2023  5.79 2.8%

Annual Change2
Year Ending 

June 30
Average Hourly 

Contribution Rate1 Annual Change2
Year Ending 

June 30
Average Hourly 

Contribution Rate1

 

1 Excludes Rule of 80 surcharge and Rehabilitation Plan contributions. 
2 For continuing actives, the annual change was 4.2% for 2014, 1.2% for 2015, -1.0% for 2016, 0.8% for 2017, 2.5% for 2018, 3.4% for 2019, 

1.6% for 2020, 0.7% for 2021, 1.2% for 2022, and 3.1% for 2023. 
 

 $4.50

 $4.75

 $5.00

 $5.25

 $5.50

 $5.75

 $6.00

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

Year Ended June 30

Average Hourly Contribution Rate
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Appendix D – Liability Experience 
 

Liability gains or losses are realized when actual demographic experience is different from what is assumed by the demographic assumptions outlined in 
Appendix A.  The most important demographic assumptions are retirement, termination, disability, and mortality.  These are the assumptions used to 
estimate when an active participant is going to leave active status, and how long a participant will remain in the Plan and receive a benefit.  The 
retirement, termination and disability components also include a range of other assumptions, such as form of benefit election and spouse age difference.  
The miscellaneous gain or loss amounts include the effects of unforeseen data changes that might occur each year, like date of birth corrections, 
adjustment for past service or other adjustments to participant data that were not expected.  It also includes the effects of new entrants and changes in 
hours and/or contribution rates that impact the amount of benefits active participants earn during the year.  

Plan     
Year     

$ 1,122,656 $ (1,139,251) $ 511,938 $ (399,409)

1,178,380 (710,927) 1,181,499 (446,753)

883,073 (1,403,753) 1,866,393 89,359

491,158 (1,389,105) 3,274,698 (168,416)

2,292,367 (256,599) (1,397,675) 1,112,076

5-Year Total $ 5,967,634 $ (4,899,635) $ 5,436,853 $ 186,857

Miscellaneous
Gain/(Loss) Gain/(Loss) 

Retirement 
Gain/(Loss) 

Termination 
Gain/(Loss)¹

Mortality

2018/2019 

2019/2020 

2020/2021 

2021/2022 

2022/2023 

 
 

1  Includes decrement experience due to incidence of disability.  Under the Rehabilitation Plan, disability benefits are no longer 
provided for disabilities occurring on and after July 1, 2011. 
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Appendix E – Asset Information 
 

SUMMARY OF MARKET VALUE OF ASSETS

Assets as of June 30, 2023 Percent of Total

Cash (Interest bearing and non-interest bearing) $ 1,469 0.0%
U.S. Government securities 0 0.0%
Corporate debt instruments (other than employer securities) 0 0.0%
Corporate stocks (other than employer securities) 0 0.0%
Partnership/joint venture interests 0 0.0%
Real estate (other than employer real property) 0 0.0%
Loans (other than to participants) 0 0.0%
Value of interest in common/collective trusts 487,466,647 98.7%
Value of interest in pooled separate accounts 0 0.0%
Value of interest in 103-12 Investment Entities 0 0.0%
Value of interest in registered investment companies (e.g., mutual funds) 0 0.0%
Value of funds held in insurance co. general account (unallocated contracts) 0 0.0%
Employer-related investments: 0 0.0%
Buildings and other property used in plan operation 0 0.0%
Other 1,000 0.0%
Net Receivables, Payables and Prepaid Expenses 6,283,108 1.3%

                                  

Total Assets $ 493,752,224 100.0%
                                                                           

Market Value
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SUMMARY OF RECEIPTS AND DISBURSEMENTS 

Assets (Beginning of Year) $ 589,257,111 $ 493,681,679 $ 575,286,847 $ 564,168,089

Receipts During Year 

   Contributions¹ $ 40,766,293 $ 42,912,284 $ 40,766,293 $ 42,912,284

   Investment Income (Net of All Expenses) (55,802,915) 37,842,798 28,653,759 22,795,788

   Subtotal Receipts $ (15,036,622) $ 80,755,082 $ 69,420,052 $ 65,708,072

Disbursements During Year 

   Benefit Payments $ (80,538,810) $ (80,684,537) $ (80,538,810) $ (80,684,537)

   Subtotal Disbursements $ (80,538,810) $ (80,684,537) $ (80,538,810) $ (80,684,537)

Assets (End of Year) $ 493,681,679 $ 493,752,224 $ 564,168,089 $ 549,191,624

Return on Assets (9.80)% 7.97 % 5.16 % 4.18 %

Market Value
2021/2022 

                                                                                                                                                                                          

                                                              

                                                              

                                                              

                                                                                                                            

                                                              

Market Value
2022/2023 

Actuarial Value
2021/2022 

Actuarial Value
2022/2023 

                                                              

                                                              

                                                              

 
 

1  Includes $4,474,135 in withdrawal liability contribution income for the 2021/2022 Plan Year and $4,405,247 for the 2022/2023 Plan Year. 
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DETERMINATION OF NET INVESTMENT INCOME  

1. Expected Net Investment Income 
A. Market Value of Assets $ 493,681,679
B. Contributions 42,912,284
C. Benefit Payments (80,684,537)
D. Expected Net Investment Income   (A + 1/2 B + 1/2 C) x 7.00% $ 33,235,689

2. Market Value Earnings 
A. Interest and Dividends $ 2,124,458
B. Realized and Unrealized Gains/(Losses) 38,854,650
C. Investment Expenses (1,045,880)
D. Operating Expenses (2,090,430)
E. Total Market Value Earnings (A + B + C + D) $ 37,842,798

3. Excess/(Deficit) of Market Value Earnings Over Expected Net Investment Income (2E - 1D) 4,607,109
4. Current Year Recognition of Excess/(Deficit) Earnings (Calculated on Next Page) (10,439,901)
5. Net Investment Income (1D + 4) 22,795,788
6. Recognition of Assets in Excess of the Corridor 0

7. Total Net Investment Income (5 + 6) $ 22,795,788
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DETERMINATION OF ACTUARIAL VALUE OF ASSETS 

 

Plan Year Ended Excess / (Deficit)
June  30 Earnings Prior Years Current Year Future Years

2023 $ 4,607,109 $ 0 $ 921,422 $ 3,685,687
2022 (95,658,875) (19,131,775) (19,131,775) (57,395,325)
2021 85,756,198 34,302,480 17,151,240 34,302,478
2020¹ (60,053,732) (18,016,119) (6,005,373) (36,032,240)
2019 (16,877,071) (13,501,656) (3,375,415) 0

Total   $ (82,226,371) $ (16,347,070) $ (10,439,901) $ (55,439,400)

  A.   Market Value of Assets as of July 1, 2023 $ 493,752,224

  B.   Amount of Excess/(Deficit) Earnings to be Recognized in Future Years (55,439,400)

  C.   Preliminary Actuarial Value of Assets as of July 1, 2023 (A - B) $ 549,191,624

  D.   Recognition of Assets in Excess of the 20% Corridor 0
  E.   Actuarial Value of Assets as of July 1, 2023 (C + D) $ 549,191,624

Amount of Excess/(Deficit) Earnings Recognized or to be Recognized

                                                                                            

                                                                                                                                                                                                                                                                                                                                                                                

                                                                                            

 
 

1 Updated to reflect the 10-year smoothing of 2019/2020 asset experience as elected under ARPA.
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Appendix F – Historical Information 
 

HISTORICAL PARTICIPANT POPULATION 

(A) (B) (C) (D) (E) (F) (G)

2004 2,884 694 917 3,091 60 653 0 1.64
2005 3,071 846 912 3,064 57 685 0 1.54
2006 3,163 1,075 934 3,080 57 732 0 1.52
2007 3,241 1,239 942 3,103 58 771 0 1.50
2008 3,199 1,344 954 3,118 56 777 0 1.53
2009 3,131 1,389 1,015 3,111 51 689 98 1.55
2010 3,023 1,628 1,038 3,088 50 694 100 1.61
2011 2,956 1,337 1,119 3,108 49 734 104 1.69
2012 2,843 1,355 1,190 3,125 48 738 102 1.79
2013 2,743 1,142 1,291 3,100 48 750 102 1.89
2014 2,859 1,082 1,346 3,082 42 766 102 1.83
2015 2,787 1,107 1,397 3,037 43 768 105 1.88
2016 2,568 1,160 1,490 3,009 40 772 108 2.07
2017 2,615 1,122 1,472 2,997 36 784 110 2.02
2018 2,468 1,173 1,528 2,980 34 816 109 2.17
2019 2,483 1,122 1,511 2,981 33 809 114 2.15
2020 2,570 1,060 1,527 2,951 33 813 120 2.07
2021 2,370 1,084 1,651 2,926 33 799 127 2.28
2022 2,286 1,127 1,681 2,875 30 827 129 2.37
2023 2,341 1,095 1,678 2,889 26 809 136 2.31

Alternate Inactive to Active
Ratio²

(C+D+E+F) / (A)

As of
 Actives Inactives 

Non-Vested Vested
Inactives Retirees Disableds Beneficiaries July 1 Payees¹

 

1 Alternate payees are included with beneficiaries prior to July 1, 2009. 
2  Ratio excludes non-vested inactives and alternate payees starting in July 1, 2009.  Prior to July 1, 2009, ratio excludes non-vested inactives only. 
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HISTORICAL EMPLOYMENT INFORMATION 

% Change % Change % Change % Change
2005 5,222,821 5,198,382 3,071 1,693
2006 5,533,206 5.9 % 5,465,282 5.1 % 3,163 3.0 % 1,728 2.1 %
2007 5,663,529 2.4 % 5,534,953 1.3 % 3,241 2.5 % 1,708 (1.2)%
2008 5,551,015 (2.0)% 5,490,658 (0.8)% 3,199 (1.3)% 1,716 0.5 %
2009 5,571,337 0.4 % 5,493,893 0.1 % 3,131 (2.1)% 1,755 2.3 %
2010 5,460,201 (2.0)% 5,407,277 (1.6)% 3,023 (3.4)% 1,789 1.9 %
2011 5,187,288 (5.0)% 5,101,264 (5.7)% 2,956 (2.2)% 1,726 (3.5)%
2012 5,267,017 1.5 % 4,995,630 (2.1)% 2,843 (3.8)% 1,757 1.8 %
2013 4,907,355 (6.8)% 4,767,008 (4.6)% 2,743 (3.5)% 1,738 (1.1)%
2014 5,057,222 3.1 % 4,916,300 3.1 % 2,859 4.2 % 1,720 (1.0)%
2015 4,941,504 (2.3)% 4,799,296 (2.4)% 2,787 (2.5)% 1,722 0.1 %
2016 4,591,276 (7.1)% 4,520,442 (5.8)% 2,568 (7.9)% 1,760 2.2 %
2017 4,665,495 1.6 % 4,543,848 0.5 % 2,615 1.8 % 1,738 (1.3)%
2018 4,294,479 (8.0)% 4,108,645 (9.6)% 2,468 (5.6)% 1,665 (4.2)%
2019 4,352,384 1.3 % 4,132,837 0.6 % 2,483 0.6 % 1,664 (0.1)%
2020 4,530,418 4.1 % 4,340,715 5.0 % 2,570 3.5 % 1,689 1.5 %
2021 4,183,660 (7.7)% 4,062,753 (6.4)% 2,370 (7.8)% 1,714 1.5 %
2022 4,094,159 (2.1)% 3,921,790 (3.5)% 2,286 (3.5)% 1,716 0.1 %
2023 4,141,925 1.2 % 4,028,161 2.7 % 2,341 2.4 % 1,721 0.3 %

July 1 Number Number Number Number

Average Active Hours (Prior Year) Active Participants Total Active Hours (Prior Year) Total Hours (Prior Year) As of
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HISTORICAL EMPLOYER CONTRIBUTIONS AND COSTS 

2004 $ 21,550,981 $ 0 $ 21,550,981 $ 7,477,931
2005 23,674,274 0 23,674,274 8,214,688
2006 25,410,190 0 25,410,190 9,319,039
2007 27,209,365 0 27,209,365 8,112,516
2008 27,386,511 0 27,386,511 11,056,091
2009 28,467,044 0 28,467,044 11,415,285
2010 1 29,809,888 0 29,809,888 12,865,257
2011 30,097,897 0 30,097,897 13,696,023
2012 28,065,187 4,633,762 32,698,949 9,244,144
2013 27,308,183 5,982,589 33,290,772 9,007,000
2014 28,985,890 9,836,897 38,822,787 9,728,864
2015 28,192,593 10,304,762 38,497,355 9,708,201
2016 26,861,074 12,982,603 39,843,677 9,349,793
2017 26,858,630 12,171,141 39,029,771 9,489,431
2018 24,588,537 11,485,795 36,074,332 8,835,498
2019 26,793,962 11,673,023 38,466,985 9,908,227
2020 27,728,253 13,445,905 41,174,158 9,599,292
2021 26,192,533 14,384,242 40,576,775 8,862,726
2022 26,307,112 14,459,181 40,766,293 8,631,588
2023 29,066,969 13,845,315 42,912,284 8,949,515

(Prior Year)¹
Contributions
Non-Accruing Total

(Prior Year) 
Contributions

July 1 
As of

Accruing
Contributions
(Prior Year) 

Actual

(Prior Year) 
Normal Cost

 
 

1  Includes critical status surcharges, supplemental contributions attributable to the Rehabilitation Plan effective July 1, 2011 and withdrawal 
liability contributions. 
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HISTORICAL EMPLOYER CONTRIBUTION DETAIL 

2004 $ 21,550,981 $ 0 $ 0 $ 0 $ 21,550,981
2005 23,674,274 0 0 0 23,674,274
2006 25,410,190 0 0 0 25,410,190
2007 27,209,365 0 0 0 27,209,365
2008 27,386,511 0 0 0 27,386,511
2009 28,467,044 0 0 0 28,467,044
2010 29,809,888 0 0 0 29,809,888
2011 30,097,897 0 0 0 30,097,897
2012 28,065,187 4,885 1,460,119 3,168,758 32,698,949
2013 27,308,183 0 493,075 5,489,514 33,290,772
2014 28,985,890 1,420,137 30,916 8,385,844 38,822,787
2015 28,192,593 0 939 10,303,823 38,497,355
2016 26,861,074 1,468,563 0 11,514,040 39,843,677
2017 26,858,630 0 0 12,171,141 39,029,771
2018 24,588,537 26,684 0 11,459,111 36,074,332
2019 26,793,962 594,554 0 11,078,469 38,466,985
2020 27,728,253 2,580,587 0 10,865,318 41,174,158
2021 26,192,533 4,325,554 0 10,058,688 40,576,775
2022 26,307,112 4,474,135 0 9,985,046 40,766,293
2023 29,066,969 4,405,247 0 9,440,068 42,912,284

July 1 (Prior Year) 

Accruing
Contributions

(Prior Year) 

Withdrawal Liability
ContributionsAs of

(Prior Year) (Prior Year) (Prior Year) 

TotalRehabiltation PlanSurcharge
Contributions Contributions Contributions
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HISTORICAL ASSETS 

Ratio of AVA
to MVA 

2004 $ 708,398,955 13.47 % $ 742,262,563 2.50 % 104.8 %
2005 729,070,663 8.59 % 725,275,505 2.98 % 99.5 %
2006 762,396,782 10.18 % 730,816,641 6.30 % 95.9 %
2007 843,783,515 16.67 % 767,433,485 11.05 % 91.0 %
2008 748,044,874 (6.57)% 790,823,715 8.72 % 105.7 %
2009 527,112,969 (24.84)% 632,535,563 (15.33)% 120.0 %
2010 541,715,295 11.29 % 650,058,354 9.82 % 120.0 %
2011 620,950,868 23.84 % 726,344,565 19.25 % 117.0 %
2012 1 568,762,640 (1.23)% 568,762,640 (16.02)% 100.0 %
2013 585,833,602 11.28 % 566,007,996 7.66 % 96.6 %
2014 634,455,442 15.59 % 579,578,306 9.73 % 91.4 %
2015 604,979,839 1.62 % 590,313,078 8.96 % 97.6 %
2016 564,195,150 (0.49)% 593,266,592 7.16 % 105.2 %
2017 588,256,158 11.57 % 597,281,302 7.49 % 101.5 %
2018 586,169,448 7.14 % 594,453,516 6.90 % 101.4 %
2019 568,511,901 4.02 % 580,350,162 4.58 % 102.1 %
2020 2 508,845,093 (3.93)% 567,721,835 4.53 % 111.6 %
2021 589,257,111 24.54 % 575,286,847 8.60 % 97.6 %
2022 493,681,679 (9.80)% 564,168,089 5.16 % 114.3 %
2023 493,752,224 7.97 % 549,191,624 4.18 % 111.2 %

Value
Market Value of Assets (MVA) 

July 1 
As of

Value
Actuarial Value of Assets (AVA) 

Return Return

 
 

1  The Actuarial Value of Assets was reset to the Market Value effective July 1, 2012. 
2  The July 1, 2020 Actuarial Value of Assets has been updated to reflect the 10-year smoothing of 2019/2020 asset experience as elected under 

ARPA. 
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2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
MVA 708.4 729.1 762.4 843.8 748.0 527.1 541.7 621.0 568.8 585.8 634.5 605.0 564.2 588.3 586.2 568.5 508.8 589.3 493.7 493.8
AVA 742.3 725.3 730.8 767.4 790.8 632.5 650.1 726.3 568.8 566.0 579.6 590.3 593.3 597.3 594.5 580.4 567.7 575.3 564.2 549.2
MVA Return 13.5% 8.6% 10.2% 16.7% -6.6% -24.8% 11.3% 23.8% -1.2% 11.3% 15.6% 1.6% -0.5% 11.6% 7.1% 4.0% -3.9% 24.5% -9.8% 8.0%
AVA Return 2.5% 3.0% 6.3% 11.1% 8.7% -15.3% 9.8% 19.3% -16.0% 7.7% 9.7% 9.0% 7.2% 7.5% 6.9% 4.6% 4.5% 8.6% 5.2% 4.2%
Ratio AVA/MVA 104.8% 99.5% 95.9% 91.0% 105.7% 120.0% 120.0% 117.0% 100.0% 96.6% 91.4% 97.6% 105.2% 101.5% 101.4% 102.1% 111.6% 97.6% 114.3% 111.2%
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HISTORICAL CASH FLOW 

(A) (B) (C) (D) (A - B - C)/(D)
Cash Flow as a %
of Average MVA 

2004 $ 21,550,981 $ 59,095,141 $ 1,849,025 $ 684,012,796 (5.8)%
2005 23,674,274 62,185,682 2,070,070 718,734,809 (5.6)%
2006 25,410,190 64,327,442 2,133,076 745,733,723 (5.5)%
2007 27,209,365 66,232,280 2,349,103 803,090,149 (5.2)%
2008 27,386,511 69,091,667 2,166,026 795,914,195 (5.5)%
2009 28,467,044 70,490,511 2,031,659 637,578,922 (6.9)%
2010 29,809,888 72,329,701 2,015,359 534,414,132 (8.3)%
2011 30,097,897 74,676,102 2,195,619 581,333,082 (8.0)%
2012 32,698,949 77,546,761 2,066,530 594,856,754 (7.9)%
2013 33,290,772 77,888,135 1,613,909 577,298,121 (8.0)%
2014 38,822,787 78,418,282 1,803,234 610,144,522 (6.8)%
2015 38,497,355 77,903,748 1,686,638 619,717,641 (6.6)%
2016 39,843,677 77,783,057 1,629,968 584,587,495 (6.8)%
2017 39,029,771 77,996,681 1,790,942 576,225,654 (7.1)%
2018 36,074,332 78,644,611 1,705,566 587,212,803 (7.5)%
2019 38,466,985 78,865,379 1,692,288 577,340,675 (7.3)%
2020 41,174,158 79,250,399 1,831,501 538,678,497 (7.4)%
2021 40,576,775 80,154,878 1,629,667 549,051,102 (7.5)%
2022 40,766,293 80,538,810 1,825,389 541,469,395 (7.7)%
2023 42,912,284 80,684,537 2,090,430 493,716,952 (8.1)%

As of Contributions Benefit Payments Expenses Average Market Value
of Assets (MVA) (Prior Year) (Prior Year) (Prior Year) July 1 
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HISTORICAL FUNDED STATUS 
(B) / (A)

2004 $ 906,034,314 $ 708,398,955 $ 197,635,359 78.2 % $ 742,262,563 $ 163,771,751 81.9 %
2005 926,657,792 729,070,663 197,587,129 78.7 % 725,275,505 201,382,287 78.3 %
2006 935,592,718 762,396,782 173,195,936 81.5 % 730,816,641 204,776,077 78.1 %
2007 938,953,442 843,783,515 95,169,927 89.9 % 767,433,485 171,519,957 81.7 %
2008 952,387,501 748,044,874 204,342,627 78.5 % 790,823,715 161,563,786 83.0 %
2009 961,536,678 527,112,969 434,423,709 54.8 % 632,535,563 329,001,115 65.8 %
2010 1,039,827,014 541,715,295 498,111,719 52.1 % 650,058,354 389,768,660 62.5 %
2011 1,004,704,140 620,950,868 383,753,272 61.8 % 726,344,565 278,359,575 72.3 %
2012 1,004,605,746 568,762,640 435,843,106 56.6 % 568,762,640 435,843,106 56.6 %
2013 997,009,923 585,833,602 411,176,321 58.8 % 566,007,996 431,001,927 56.8 %
2014 996,043,205 634,455,442 361,587,763 63.7 % 579,578,306 416,464,899 58.2 %
2015 963,108,741 604,979,839 358,128,902 62.8 % 590,313,078 372,795,663 61.3 %
2016 958,170,195 564,195,150 393,975,045 58.9 % 593,266,592 364,903,603 61.9 %
2017 952,348,903 588,256,158 364,092,745 61.8 % 597,281,302 355,067,601 62.7 %
2018 940,930,807 586,169,448 354,761,359 62.3 % 594,453,516 346,477,291 63.2 %
2019 935,676,165 568,511,901 367,164,264 60.8 % 580,350,162 355,326,003 62.0 %
2020 ² 928,218,377 508,845,093 419,373,284 54.8 % 567,721,835 360,496,542 61.2 %
2021 918,281,409 589,257,111 329,024,298 64.2 % 575,286,847 342,994,562 62.6 %
2022 906,230,904 493,681,679 412,549,225 54.5 % 564,168,089 342,062,815 62.3 %
2023 893,984,383 493,752,224 400,232,159 55.2 % 549,191,624 344,792,759 61.4 %

(A) (B) (A) - (C)

July 1 
As of Funding Actuarial

Accrued Liability¹

AVA Unfunded
Accrued Liability/

(Actuarial Surplus) Percentage 
AVA FundedMarket Value

of Assets (MVA) 

(C) / (A)(A) - (B) (C)
MVA Unfunded

Percentage 
MVA Funded Actuarial Value

of Assets (AVA) 
Accrued Liability/

(Actuarial Surplus) 

 
 
1  For valuation dates prior to July 1, 2007, the Funding Actuarial Accrued Liability was determined based on the Entry Age Normal Cost Method.  For all other valuation dates, the Unit 

Credit Cost Method is used. 
2  The July 1, 2020 Actuarial Value of Assets has been updated to reflect the 10-year smoothing of 2019/2020 asset experience as elected under ARPA. 
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HISTORICAL ZONE CERTIFICATION¹

2008 $ 952,387,501 $ 790,823,715 83.0 % Green
2009 961,536,678 632,535,563 65.8 % Red
2010 1,039,827,014 650,058,354 62.5 % Red
2011 1,004,704,140 726,344,565 72.3 % Red
2012 1,004,605,746 568,762,640 56.6 % Red
2013 997,009,923 566,007,996 56.8 % Red
2014 996,043,205 579,578,306 58.2 % Red
2015 963,108,741 590,313,078 61.3 % Red
2016 958,170,195 593,266,592 61.9 % Red
2017 952,348,903 597,281,302 62.7 % Red
2018 940,930,807 594,453,516 63.2 % Red
2019 935,676,165 580,350,162 62.0 % Red
2020 2 928,218,377 567,721,835 61.2 % Red
2021 918,281,409 575,286,847 62.6 % Red
2022 906,230,904 564,168,089 62.3 % Red
2023 893,984,383 549,191,624 61.4 % Red

As of
July 1 

PPA Actuarial
Accrued Liability of Assets 

Actuarial Value
Percentage Zone Status 

(A) (B) (B) / (A)
PPA Funded

 
 

1  The PPA Actuarial Accrued Liability, Actuarial Value of Assets and PPA Funded Percentage are based on the final valuation results 
for the corresponding plan year. 

2  The July 1, 2020 Actuarial Value of Assets has been updated to reflect the 10-year smoothing of 2019/2020 asset experience as 
elected under ARPA. 
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Appendix G – Funding Standard Account (for Schedule MB) 
 

FUNDING STANDARD ACCOUNT¹ 

2022/2023 2023/2024 (Estimated) 
1. Charges 

A. Funding Deficiency on July 1 $ 53,807,034 $ 54,332,436
B. Normal Cost (Beginning of Year) 8,949,515 8,275,000
C. Amortization Charges 64,305,193 60,445,521
D. Interest on A, B and C 8,894,322 8,613,707

E. Subtotal Charges (A + B + C + D) $ 135,956,064 $ 131,666,664
2. Credits 

A. Credit Balance on July 1 $ 0 $ 0
B. Employer Contributions for Year² 42,912,284 41,936,438
C. Amortization Credits 34,775,153 34,294,369
D. Interest on A, B and C 3,936,191 3,868,381

E. Subtotal Credits (A + B + C + D) $ 81,623,628 $ 80,099,188
3. Funding Deficiency on June 30 (2E - 1E) $ (54,332,436) $ (51,567,476)
4. Minimum Required Contribution (Before Credit Balance) $ 98,746,650 $ 94,971,689
5. Minimum Required Contribution (After Credit Balance) 98,746,650 94,971,689
6. ERISA FFL (Accrued Liability FFL) $ 451,003,651 $ 437,102,660
7. "RPA '94" Override (90% Current Liability FFL) 938,379,054 835,826,782

                                                                                                                                                                                      

                                                                                                                                                                                      

 
 

 

1 Per the relief adopted under the PRA, using the prospective method, the eligible net investment loss from the 2008/2009 Plan Year has been segregated from other experience 
and amortized over the 29-year period beginning July 1, 2009. 
Effective July 1, 2011, the Trustees adopted a Rehabilitation Plan which is projected to have the Plan emerge from Critical Status by the end of the Rehabilitation Period.  Upon 
determination by the Board of Trustees that the Plan had exhausted all reasonable measures to emerge from Critical Status by the end of the original Rehabilitation Period, the 
Rehabilitation Plan has been extended by 5 years, however the Plan is not expected to emerge from Critical Status at the end of this extended period.  The Plan emerges from 
Critical Status by achieving a favorable Credit Balance for the current and succeeding 9 Plan Years. 
The Plan received approval to reflect a 5-year amortization of the charge bases in effect as of July 1, 2010 (approved by the IRS on May 6, 2011). 

2 Employer contributions in 2022/2023 include $4,405,247 in withdrawal payments and estimated employer contributions in 2023/2024 include $4,404,438 in expected 
withdrawal payments. 
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FULL FUNDING LIMITS

1. ERISA FFL 
A. Interest Rate 7.00 % 7.00 %
B. Liability $ 906,230,904 $ 893,984,383
C. Normal Cost (without expenses) 8,949,515 8,275,000
D. Expected Benefit Payments (84,639,453) (85,194,044)
E. Interest on B, C and D 61,100,248 60,176,365

F. Expected Liability (B + C + D + E) $ 891,641,214 $ 877,241,704
G. Min of AVA and MVA 493,681,679 493,752,224
H. Credit Balance 0 0
I. Adjusted Assets 493,681,679 493,752,224
J. Expected Benefit Payments (84,639,453) (85,194,044)
K. Interest on I and J 31,595,337 31,580,864
L. Expected Assets (I + J + K) $ 440,637,563 $ 440,139,044
M. ERISA FFL (F - L, not less than $0) $ 451,003,651 $ 437,102,660

2. RPA '94 FFL 
A. Interest Rate 2.27 % 2.85 %
B. Liability $ 1,637,519,540 $ 1,505,396,140
C. Normal Cost (without expenses) 26,307,768 21,110,000
D. Expected Benefit Payments (84,964,856) (85,544,591)
E. Interest on B, C and D 36,804,529 42,286,415

F. Expected Liability (B + C + D + E) $ 1,615,666,981 $ 1,483,247,964
G. Funding Limit Factor 90 % 90 %
H. Funding Limit Liability (F * G) $ 1,454,100,283 $ 1,334,923,168
I. AVA $ 564,168,089 $ 549,191,624
J. Expected Benefit Payments (84,964,856) (85,544,591)
K. Interest on I and J 36,517,996 35,449,353
L. Expected Assets (I + J + K) $ 515,721,229 $ 499,096,386
M. RPA '94 FFL (H - L, not less than $0) $ 938,379,054 $ 835,826,782

2022/2023 2023/2024 (Estimated) 
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2023)

Date Initial Remaining
Charges Established Period Period Initial Remaining
Plan Amendment 7/1/1989 30.00 1.00 $ 9,299,140 $ 538,621 $ 538,621
Plan Amendment 7/1/1993 30.00 5.00 8,000,235 2,243,022 511,262
Plan Amendment 7/1/1994 30.00 6.00 4,000,000 1,324,460 259,688
Plan Amendment & Assumption Change 7/1/1997 30.00 9.00 48,352,091 22,670,976 3,252,046
Plan Amendment 7/1/1998 30.00 10.00 5,980,000 3,052,051 406,116
Plan Amendment 7/1/1999 30.00 11.00 61,406,045 33,744,670 4,205,687
Plan Amendment & Assumption Change 7/1/2000 30.00 12.00 20,338,488 11,927,965 1,403,509
Plan Amendment & Assumption Change 7/1/2000 30.00 12.00 10,640,340 6,240,267 734,264
Assumption Change 7/1/2001 30.00 13.00 18,144,791 11,272,530 1,260,530
Plan Amendment 7/1/2002 30.00 14.00 17,333,488 11,335,529 1,211,364
Experience Loss 7/1/2004 15.00 1.00 51,740,202 3,978,153 3,978,153
Experience Loss 7/1/2005 15.00 2.00 41,058,923 6,311,055 3,262,239
Experience Loss 7/1/2006 15.00 3.00 9,902,358 2,270,372 808,532
Plan Amendment 7/1/2006 30.00 18.00 2,753,928 2,109,527 195,994
Plan Amendment 7/1/2007 30.00 19.00 2,812,727 2,221,457 200,871
Plan Amendment 7/1/2007 30.00 19.00 352,925 278,736 25,204
Plan Amendment 7/1/2007 30.00 19.00 11,636,420 9,190,300 831,018
Plan Amendment 7/1/2007 30.00 19.00 2,058,233 1,625,564 146,989
Eligible Net Investment Loss 7/1/2009 29.00 15.00 168,831,189 125,009,464 12,827,445
Experience Loss 7/1/2009 15.00 6.00 6,514,332 2,878,296 564,350
Eligible Net Investment Loss 7/1/2010 28.00 15.00 12,823,019 9,595,415 984,603
Assumption Change 7/1/2010 15.00 7.00 67,988,701 34,459,569 5,975,779
Eligible Net Investment Loss 7/1/2011 27.00 15.00 11,929,713 9,043,745 927,994
Assumption Change 7/1/2011 15.00 3.00 11,370,681 3,265,301 1,162,848
Experience Loss 7/1/2012 15.00 4.00 50,259,013 18,644,787 5,144,359

Beginning-of-Year
Payment

Amortization Period Balances
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2023)    (CONTINUED)

Amortization Period
Date Initial Remaining

Charges Established Period Period Initial Remaining
Eligible Net Investment Loss 7/1/2013 25.00 15.00 $ 23,317,223 $ 18,201,980 $ 1,867,738
Eligible Net Investment Loss 7/1/2014 24.00 15.00 19,845,921 15,750,302 1,616,166
Experience Loss 7/1/2019 15.00 11.00 13,806,828 11,367,359 1,416,743
Net Investment Loss Incurred in 2019/2020 7/1/2020 29.00 26.00 12,010,747 11,568,676 914,261
Experience Loss 7/1/2020 15.00 12.00 630,983 550,259 64,746
Net Investment Loss Incurred in 2019/2020 7/1/2021 28.00 26.00 16,214,508 15,798,585 1,248,546
Net Investment Loss Incurred in 2019/2020 7/1/2022 27.00 26.00 16,508,771 16,287,129 1,287,155
Net Investment Loss Incurred in 2019/2020 7/1/2023 26.00 26.00 15,319,706 15,319,706 1,210,701
Total Charges $ 440,075,828 $ 60,445,521

Beginning-of-Year
Payment

Balances
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (As of July 1, 2023)    (CONTINUED)

Amortization Period
Date Initial Remaining

Credits Established Period Period Initial Remaining
Plan Amendment 7/1/2009 15.00 1.00 $ (1,928,275) $ (197,304) $ (197,304)
Assumption Change 7/1/2009 15.00 1.00 (834,073) (85,343) (85,343)
Experience Gain 7/1/2010 15.00 2.00 (27,621,651) (5,459,853) (2,822,243)
Experience Gain 7/1/2011 15.00 3.00 (88,219,793) (25,333,916) (9,021,992)
Plan Amendment (Rehab Plan) 7/1/2011 15.00 3.00 (56,305,874) (16,169,259) (5,758,244)
Eligible Net Investment Loss 7/1/2012 26.00 15.00 (1,382,866) (1,063,176) (109,095)
Experience Gain 7/1/2013 15.00 5.00 (32,778,448) (14,732,098) (3,357,965)
Experience Gain 7/1/2014 15.00 6.00 (33,728,085) (17,637,060) (3,458,115)
Experience Gain 7/1/2015 15.00 7.00 (14,746,419) (8,725,671) (1,513,157)
Assumption Change 7/1/2015 15.00 7.00 (27,601,061) (16,331,956) (2,832,195)
Experience Gain 7/1/2016 15.00 8.00 (2,753,829) (1,805,460) (282,575)
Experience Gain 7/1/2017 15.00 9.00 (5,137,133) (3,674,787) (527,130)
Experience Gain 7/1/2018 15.00 10.00 (5,562,091) (4,289,217) (570,736)
Experience Gain 7/1/2021 15.00 13.00 (26,437,401) (24,259,624) (2,712,789)
Experience Gain 7/1/2022 15.00 14.00 (8,492,824) (8,154,855) (871,464)
Experience Gain 7/1/2023 15.00 15.00 (1,695,926) (1,695,926) (174,022)
Total Credits $ (149,615,505) $ (34,294,369)

Balances
Beginning-of-Year

Payment

 

Note that the 5-year amortization extension applies to charge bases established on or prior to July 1, 2010 (Eligible Net Investment Loss bases excluded per 
IRC requirements).  The “Remaining Period” reflects the 5-year extension, where applicable (“Initial Period” does not reflect 5-year extension period).
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Appendix H – Additional Schedule MB Information 
 

CURRENT LIABILITY (FOR 2023 SCHEDULE MB) 

Counts July 1, 2023

A. Retirees and Beneficiaries 3,860 $ 1,004,926,030

B. Vested Inactive Participants 1,678 213,550,491

C. Active Participants¹

1. Non-Vested 901 $ 9,467,207

2. Vested 1,440 277,452,412
                                                 

3. Sub-total (1 + 2) 2,341 $ 286,919,619

D. Total Current Liability (Line 1d(2)(a)) (A + B + C3) $ 1,505,396,140

E. Market Value of Assets 493,752,224

F. Funded Percentage Using Market Value of Assets² (E / D) 32.80 %

G. Expected Increase in Current Liability (Line 1d(2)(b)) $ 21,110,000

H. Expected Release from Current Liability (Line 1d(2)(c)) 84,359,360

I. Expected Plan Disbursements (Line 1d(3)) 85,194,044

J. Current Liability Interest Rate 2.85 %

                                                                            

                                                                            

 
 

1  Includes 25% of liabilities for inactive non-vested participants who have had a Break-in-Service but who are still within the Plan’s 
reinstatement period. 

2  This is also the Low-Default-Risk Obligation Measurement (LDROM) for the Plan. 
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Retirees &   Retirees &   

Plan  Plan  
Year  Year  

2023/2024 $ 2,778,406 $ 2,032,430 $ 80,383,208 $ 85,194,044 2048/2049 $ 10,602,905 $ 9,595,901 $ 8,312,631 $ 28,511,437
2024/2025 4,573,650 2,724,786 77,675,195 84,973,632 2049/2050 10,176,509 9,196,465 6,864,224 26,237,198
2025/2026 6,172,746 3,498,785 74,818,192 84,489,723 2050/2051 9,762,191 8,796,405 5,609,837 24,168,432
2026/2027 7,519,363 4,315,124 71,843,170 83,677,656 2051/2052 9,366,722 8,370,803 4,538,296 22,275,821
2027/2028 8,764,317 5,285,995 68,787,635 82,837,947 2052/2053 8,966,760 7,891,233 3,636,212 20,494,205
2028/2029 9,702,628 6,000,611 65,687,567 81,390,806 2053/2054 8,586,116 7,438,845 2,887,405 18,912,365
2029/2030 10,520,391 6,822,653 62,549,425 79,892,469 2054/2055 8,157,303 6,931,756 2,274,560 17,363,619
2030/2031 11,157,485 7,694,582 59,345,780 78,197,847 2055/2056 7,713,060 6,465,278 1,779,842 15,958,180
2031/2032 11,696,465 8,363,647 56,089,270 76,149,382 2056/2057 7,307,700 5,999,793 1,385,347 14,692,841
2032/2033 12,171,979 8,818,453 52,793,465 73,783,897 2057/2058 6,898,667 5,544,474 1,074,363 13,517,504
2033/2034 12,483,245 9,379,965 49,471,901 71,335,110 2058/2059 6,505,786 5,086,267 831,841 12,423,894
2034/2035 12,788,028 9,814,894 46,139,011 68,741,933 2059/2060 6,123,778 4,648,780 644,374 11,416,932
2035/2036 12,970,161 10,398,028 42,810,465 66,178,654 2060/2061 5,716,226 4,233,697 500,610 10,450,532
2036/2037 13,120,446 10,639,766 39,502,828 63,263,041 2061/2062 5,330,972 3,832,496 390,931 9,554,400
2037/2038 13,192,852 10,813,757 36,234,544 60,241,154 2062/2063 4,964,615 3,465,367 307,414 8,737,397
2038/2039 13,173,602 10,807,758 33,025,311 57,006,671 2063/2064 4,594,832 3,119,739 243,906 7,958,477
2039/2040 13,123,035 10,908,241 29,895,224 53,926,500 2064/2065 4,251,408 2,794,340 195,466 7,241,215
2040/2041 12,984,402 10,942,484 26,865,238 50,792,125 2065/2066 3,916,050 2,494,428 158,335 6,568,813
2041/2042 12,810,977 11,009,287 23,955,772 47,776,036 2066/2067 3,621,237 2,221,252 129,694 5,972,183
2042/2043 12,642,682 11,068,060 21,185,237 44,895,980 2067/2068 3,311,113 1,967,005 107,385 5,385,503
2043/2044 12,377,315 10,885,288 18,571,148 41,833,751 2068/2069 3,017,274 1,732,317 89,853 4,839,444
2044/2045 12,081,779 10,587,015 16,129,806 38,798,599 2069/2070 2,737,126 1,518,270 75,939 4,331,335
2045/2046 11,777,034 10,342,313 13,874,741 35,994,088 2070/2071 2,473,082 1,323,940 64,720 3,861,742
2046/2047 11,382,563 10,138,587 11,816,838 33,337,988 2071/2072 2,226,496 1,148,276 55,561 3,430,333
2047/2048 11,019,367 9,893,373 9,962,461 30,875,202 2072/2073 1,996,077 990,215 48,008 3,034,301

Expected Annual Benefit Payments

Vested Receiving
Participants Participants Payments Total

Terminated 
Active

Beneficiaries

SCHEDULE MB, LINE 8b(1) - SCHEDULE OF PROJECTION OF EXPECTED 
BENEFIT PAYMENTS (FOR 2023 SCHEDULE MB) 

Participants Participants TotalPayments
Vested Receiving

Expected Annual Benefit Payments

Active
Terminated Beneficiaries
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SCHEDULE MB, LINE 8b(2) - SCHEDULE OF ACTIVE PARTICIPANT DATA (FOR 2023 SCHEDULE MB)¹

Avg Acc Avg Acc Avg Acc Avg Acc Avg Acc Avg Acc Avg Acc Avg Acc Avg Acc Avg Acc Avg Acc

Age Group No. Mon Ben No. Mon Ben No. Mon Ben No. Mon Ben No. Mon Ben No. Mon Ben No. Mon Ben No. Mon Ben No. Mon Ben No. Mon Ben No. Mon Ben

Under 25 0  $          139 109$     7  $          0  $          0  $          0  $          0  $          0  $          0  $          0  $          146 120$     

25 - 29 0              154 115       49 457       7              0              0              0              0              0              0              210 219       

30 - 34 0              145 138       79 559       33 1,001    2              0              0              0              0              0              259 386       

35 - 39 0              121 181       79 586       46 1,173    27 1,677    3              0              0              0              0              276 624       

40 - 44 0              83 149       59 589       55 962       27 1,682    23 2,087    4              1              0              0              252 828       

45 - 49 0              61 161       51 593       49 1,197    36 1,579    32 1,974    12              2              1              0              244 1,068    

50 - 54 0              55 162       30 623       46 1,135    42 1,388    34 1,967    22 2,762    17              10              1              257 1,477    

55 - 59 0              42 153       38 586       33 994       47 1,567    29 2,169    33 2,923    16              5              6              249 1,668    

60 - 64 0              34 112       29 522       22 1,113    39 1,568    52 2,076    28 2,961    9              12              10              235 1,882    

65 - 69 0              19              18              23 1,080    19              25 1,866    12              6              10              11              143 1,946    

70 and Over 0                  4                  4                  1                  2                  5                  1                  0                  2                  7                  26   2,777    

Unknown 0                  44   18         0                  0                  0                  0                  0                  0                  0                  0                  44   18         
                                                                                                                                                                                                                                                                                                                                                                                                

Total 0  $          901 133$     443 560$     315 1,078$  241 1,548$  203 2,020$  112 2,848$  51 3,762$  40 4,314$  35 6,271$  2,341 1,022$  

Total 

Years Of Credited Service 

< 1 1 - 4 5 - 9 10 - 14 15 - 19 20 - 24 25 - 29 30 - 34 35 - 39 40 + 

 
 

1  In accordance with the Schedule MB instructions, the average accrued monthly benefit for groups with less than 20 participants is not shown. 
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Plan Year 
Employer 

Contributions  
Withdrawal Liability 

Payments  Total  
2023/2024 $ 37,635,116 $ 4,396,069 $ 42,031,185
2024/2025 37,073,167 2,654,786 39,727,953
2025/2026 36,519,610 912,416 37,432,026
2026/2027 35,974,317 405,312 36,379,629
2027/2028 35,437,167 405,312 35,842,479
2028/2029 34,908,037 405,312 35,313,349
2029/2030 34,386,808 405,312 34,792,120
2030/2031 34,042,940 405,312 34,448,252
2031/2032 33,702,511 125,787 33,828,298
2032/2033 33,365,486 0 33,365,486

SCHEDULE MB, LINE 8b(3) - SCHEDULE OF PROJECTION OF EMPLOYER CONTRIBUTIONS AND 
WITHDRAWAL LIABILITY PAYMENTS (FOR 2023 SCHEDULE MB) 
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Appendix I – Maximum Deductible Contribution 
 

MAXIMUM DEDUCTIBLE CONTRIBUTION 

A. Normal Cost $ 8,275,000
B. 10-Year Amortization of Unfunded Accrued Liability 45,879,189
C. Interest to End of Plan Year 3,790,793

D. Preliminary Max (A + B + C)   $ 57,944,982
E. Full Funding Limitation 

1. ERISA $ 437,102,660
2. RPA Full Funding Limit Override 835,826,782
3. Greater of E1 or E2 835,826,782

F. Regular Maximum Deductible Contribution (lesser of D and E3) 57,944,982
G. Minimum Required Contribution, End of Year 94,971,689
H. 140% of Current Liability Basis 

1. Current Liability, Projected to End of Year $ 1,483,247,964
2. Actuarial Value of Assets Projected to End of Year 499,096,386

3. Excess of 140% of Current Liability over Actuarial Value of Assets at End of Year 
(140% x H1 - H2, not less than $0) 

$ 1,577,450,764

I. Maximum Deductible Contribution (greater of F, G and H3) $ 1,577,450,764

                                                                          

                                                                          

Plan Year Ending
June 30, 2024 
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FULL FUNDING LIMITS

1. ERISA FFL 
A. Interest Rate 7.00 %
B. Liability $ 893,984,383
C. Normal Cost (without expenses) 8,275,000
D. Expected Benefit Payments (85,194,044)
E. Interest on B, C and D 60,176,365
F. Expected Liability (B + C + D + E) $ 877,241,704
G. Min of AVA and MVA 493,752,224
H. Credit Balance N/A
I. Adjusted Assets 493,752,224
J. Expected Benefit Payments (85,194,044)
K. Interest on I and J 31,580,864
L. Expected Assets (I + J + K) $ 440,139,044
M. ERISA FFL (F - L, not less than $0) $ 437,102,660

2. RPA '94 FFL 
A. Interest Rate 2.85 %
B. Liability $ 1,505,396,140
C. Normal Cost (without expenses) 21,110,000
D. Expected Benefit Payments (85,544,591)
E. Interest on B, C and D 42,286,415
F. Expected Liability (B + C + D + E) $ 1,483,247,964
G. Funding Limit Factor 90 %
H. Funding Limit Liability (F * G) $ 1,334,923,168
I. AVA $ 549,191,624
J. Expected Benefit Payments (85,544,591)
K. Interest on I and J 35,449,353
L. Expected Assets (I + J + K) $ 499,096,386
M. RPA '94 FFL (H - L, not less than $0) $ 835,826,782

                                                                                           

Plan Year Ending
June 30, 2024 
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Appendix J – Auditor Information (FASB ASC 960) 
 

RECONCILIATION OF ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS 

2021/2022 2022/2023
Actuarial Present Value of Accumulated Plan Benefits at Beginning of Year (July 1) $ 918,281,409 $ 906,230,904
Increase/(Decrease) during the Year Attributable to: 

Benefits Accumulated and Actuarial Experience    $ 7,027,465 $ 7,825,812
Plan Amendment 0 0
Actuarial Assumption Change 0 0
Increase for Interest 61,460,840 60,612,204
Benefits Paid (80,538,810) (80,684,537)

Net Increase/(Decrease) $ (12,050,505) $ (12,246,521)

Actuarial Present Value of Accumulated Plan Benefits at End of Year (June 30) $ 906,230,904 $ 893,984,383

ACTUARIAL PRESENT VALUE OF ACCUMULATED PLAN BENEFITS 

2021/2022 2022/2023
Actuarial Present Value of Accrued Benefits 

Vested Benefits 
Participants Currently Receiving Benefits $ 662,703,116 $ 659,123,275
Other Participants 237,629,404 228,214,045

Total Vested Benefits $ 900,332,520 $ 887,337,320
Non-Vested Benefits 5,898,384 6,647,063

Actuarial Present Value of Accumulated Plan Benefits at End of Year (June 30) $ 906,230,904 $ 893,984,383
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Appendix K – Funding Standard Account (No Amortization Extension) 
 

FUNDING STANDARD ACCOUNT (No Amortization Extension)¹

2022/2023 2023/2024 (Estimated) 
1. Charges 

A. Funding Deficiency on July 1 $ 131,066,185 $ 125,239,025
B. Normal Cost (Beginning of Year) 8,949,515 8,275,000
C. Amortization Charges 53,313,882 53,909,602
D. Interest on A, B and C 13,533,071 13,119,654

E. Subtotal Charges (A + B + C +D) 206,862,653 200,543,281
2. Credits 

A. Credit Balance on July 1 $ 0 $ 0
B. Employer Contributions for Year² 42,912,284 41,936,438
C. Amortization Credits 34,775,153 34,294,370
D. Interest on A, B and C 3,936,191 3,868,381

E. Subtotal Credits (A + B + C + D) $ 81,623,628 $ 80,099,189
3. Funding Deficiency on June 30 (2E - 1E) $ (125,239,025) $ (120,444,092)
4. Minimum Required Contribution (Before Credit Balance) $ 169,653,239 $ 163,848,305
5. Minimum Required Contribution (After Credit Balance) 169,653,239 163,848,305
6. ERISA FFL (Accrued Liability FFL) $ 451,003,651 $ 437,102,660
7. "RPA '94" Override (90% Current Liability FFL) 938,379,054 835,826,782

                                                                                                                                                                                      

                                                                                                                                                                                      

 
 

1 Per the relief adopted under the PRA, using the prospective method, the eligible net investment loss from the 2008/2009 Plan Year has been segregated from other 
experience and amortized over the 29-year period beginning July 1, 2009. 

2 Employer contributions in 2022/2023 include $4,405,247 in withdrawal payments and estimated employer contributions in 2023/2024 include $4,404,438 in 
expected withdrawal payments. 
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FULL FUNDING LIMITS (No Amortization Extension)

2022/2023 2023/2024 (Estimated) 
1. ERISA FFL 

A. Interest Rate 7.00 % 7.00 %
B. Liability $ 906,230,904 $ 893,984,383
C. Normal Cost (without expenses) 8,949,515 8,275,000
D. Expected Benefit Payments (84,639,453) (85,194,044)
E. Interest on B, C and D 61,100,248 60,176,365
F. Expected Liability (B + C + D + E) $ 891,641,214 $ 877,241,704
G. Min of AVA and MVA 493,681,679 493,752,224
H. Credit Balance 0 0
I. Adjusted Assets 493,681,679 493,752,224
J. Expected Benefit Payments (84,639,453) (85,194,044)
K. Interest on I and J 31,595,337 31,580,864

L. Expected Assets (I + J + K) $ 440,637,563 $ 440,139,044
M. ERISA FFL (F - L, not less than $0) $ 451,003,651 $ 437,102,660

2. RPA '94 FFL 
A. Interest Rate 2.27 % 2.85 %
B. Liability $ 1,637,519,540 $ 1,505,396,140
C. Normal Cost (without expenses) 26,307,768 21,110,000
D. Expected Benefit Payments (84,964,856) (85,544,591)
E. Interest on B, C and D 36,804,529 42,286,415

F. Expected Liability (B + C + D + E) $ 1,615,666,981 $ 1,483,247,964
G. Funding Limit Factor 90 % 90 %
H. Funding Limit Liability (F * G) $ 1,454,100,283 $ 1,334,923,168
I. AVA $ 564,168,089 $ 549,191,624
J. Expected Benefit Payments (84,964,856) (85,544,591)
K. Interest on I and J 36,517,996 35,449,353

L. Expected Assets (I + J + K) $ 515,721,229 $ 499,096,386
M. RPA '94 FFL (H - L, not less than $0) $ 938,379,054 $ 835,826,782
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2023)

Amortization Period
Date Initial Remaining

Charges Established Period Period Initial Remaining
Plan Amendment 7/1/1994 30.00 1.00 $ 4,000,000 $ 306,722 $ 306,722
Plan Amendment & Assumption Change 7/1/1997 30.00 4.00 48,352,091 13,345,828 3,682,303
Plan Amendment 7/1/1998 30.00 5.00 5,980,000 1,995,469 454,836
Plan Amendment 7/1/1999 30.00 6.00 61,406,045 23,789,553 4,664,439
Plan Amendment & Assumption Change 7/1/2000 30.00 7.00 20,338,488 8,898,020 1,543,042
Plan Amendment & Assumption Change 7/1/2000 30.00 7.00 10,640,340 4,655,112 807,262
Assumption Change 7/1/2001 30.00 8.00 18,144,791 8,785,234 1,374,994
Plan Amendment 7/1/2002 30.00 9.00 17,333,488 9,146,538 1,312,027
Plan Amendment 7/1/2006 30.00 13.00 2,753,928 1,856,457 207,595
Plan Amendment 7/1/2007 30.00 14.00 2,812,727 1,982,216 211,829
Plan Amendment 7/1/2007 30.00 14.00 352,925 248,720 26,579
Plan Amendment 7/1/2007 30.00 14.00 11,636,420 8,200,567 876,349
Plan Amendment 7/1/2007 30.00 14.00 2,058,233 1,450,503 155,007
Eligible Net Investment Loss 7/1/2009 29.00 15.00 168,831,189 125,009,457 12,827,446
Experience Loss 7/1/2009 15.00 1.00 6,514,332 666,565 666,565
Eligible Net Investment Loss 7/1/2010 28.00 15.00 12,823,019 9,595,415 984,603
Assumption Change 7/1/2010 15.00 2.00 67,988,701 13,439,034 6,946,747
Eligible Net Investment Loss 7/1/2011 27.00 15.00 11,929,713 9,043,745 927,994
Assumption Change 7/1/2011 15.00 3.00 11,370,681 3,265,301 1,162,848
Experience Loss 7/1/2012 15.00 4.00 50,259,013 18,644,787 5,144,359
Eligible Net Investment Loss 7/1/2013 25.00 15.00 23,317,223 18,201,980 1,867,738
Eligible Net Investment Loss 7/1/2014 24.00 15.00 19,845,921 15,750,303 1,616,166
Experience Loss 7/1/2019 15.00 11.00 13,806,828 11,367,359 1,416,743
Net Investment Loss Incurred in 2019/2020 7/1/2020 29.00 26.00 12,010,747 11,568,676 914,261
Experience Loss 7/1/2020 15.00 12.00 630,983 550,259 64,746

Balances
Beginning-of-Year

Payment
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2023)    (CONTINUED)

Amortization Period
Date Initial Remaining

Charges Established Period Period Initial Remaining
Net Investment Loss Incurred in 2019/2020 7/1/2021 28.00 26.00 $ 16,214,508 $ 15,798,585 $ 1,248,546
Net Investment Loss Incurred in 2019/2020 7/1/2022 27.00 26.00 16,508,771 16,287,129 1,287,155
Net Investment Loss Incurred in 2019/2020 7/1/2023 26.00 26.00 15,319,706 15,319,706 1,210,701
Total Charges $ 369,169,240 $ 53,909,602

Balances
Beginning-of-Year

Payment
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FUNDING STANDARD ACCOUNT AMORTIZATION BASES (No Amortization Extension) (As of July 1, 2023)    (CONTINUED)

Amortization Period
Date Initial Remaining

Credits Established Period Period Initial Remaining
Plan Amendment 7/1/2009 15.00 1.00 $ (1,928,275) $ (197,305) $ (197,305)
Assumption Change 7/1/2009 15.00 1.00 (834,073) (85,343) (85,343)
Experience Gain 7/1/2010 15.00 2.00 (27,621,651) (5,459,853) (2,822,243)
Experience Gain 7/1/2011 15.00 3.00 (88,219,793) (25,333,916) (9,021,992)
Plan Amendment (Rehab Plan) 7/1/2011 15.00 3.00 (56,305,874) (16,169,259) (5,758,244)
Eligible Net Investment Loss 7/1/2012 26.00 15.00 (1,382,866) (1,063,176) (109,095)
Experience Gain 7/1/2013 15.00 5.00 (32,778,448) (14,732,098) (3,357,965)
Experience Gain 7/1/2014 15.00 6.00 (33,728,085) (17,637,060) (3,458,115)
Experience Gain 7/1/2015 15.00 7.00 (14,746,419) (8,725,671) (1,513,157)
Assumption Change 7/1/2015 15.00 7.00 (27,601,061) (16,331,956) (2,832,195)
Experience Gain 7/1/2016 15.00 8.00 (2,753,829) (1,805,460) (282,575)
Experience Gain 7/1/2017 15.00 9.00 (5,137,133) (3,674,787) (527,130)
Experience Gain 7/1/2018 15.00 10.00 (5,562,091) (4,289,217) (570,736)
Experience Gain 7/1/2021 15.00 13.00 (26,437,401) (24,259,624) (2,712,789)
Experience Gain 7/1/2022 15.00 14.00 (8,492,824) (8,154,855) (871,464)
Experience Gain 7/1/2023 15.00 15.00 (1,695,926) (1,695,926) (174,022)
Total Credits $ (149,615,506) $ (34,294,370)

Balances
Beginning-of-Year

Payment
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ACTUARIAL CERTIFICATION REQUIRED UNDER 

INTERNAL REVENUE CODE SECTION 432(b) 

 

Alaska Teamster-Employer Pension Plan  

Plan Year Beginning July 1, 2023 

 
 

To: Secretary of the Treasury 
Board of Trustees of the Alaska Teamster-Employer Pension Plan 

From: Paul L. Graf, Plan Actuary 

Date: September 28, 2023 

Re: Alaska Teamster-Employer Pension Plan 
EIN = 92-6003463; PN = 024 
Plan Sponsor: Alaska Teamster-Employer Pension Plan 

520 East 34th Avenue, Suite 107 
Anchorage, Alaska 99503-4164 
(800) 478-4450 

 
 
The following certifies that, in accordance with Internal Revenue Code Section 432(b), the  
Alaska Teamster-Employer Pension Plan (“the Plan”), as of the beginning of its 2023/2024 Plan Year: 
 

is not in critical and declining status 
is in critical status 
is not in endangered (or seriously endangered) status 
is not making the scheduled progress in meeting the requirement of its Rehabilitation Plan 

 
As of July 1, 2023, the projections used for this certification estimate the Plan’s funded percentage to 
be 61.3% (below 80%) and the Funding Standard Account Credit Balance to be depleted as of  
June 30, 2023.  Accordingly, the Plan has not emerged from critical status and remains in critical 
status for the 2023/2024 Plan Year based on the criteria outlined in Internal Revenue Code Section 
432(e)(4)(B).  
 

  



 
Rael & Letson 
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The basis for this certification is as follows: 
 
1. The projected present value of Plan liabilities as of the beginning of the 2023/2024 Plan Year 

is based on the actuarial valuation as of July 1, 2022, and assumes no future liability gains or 
losses.  The data, methodology, Plan provisions and assumptions utilized in the projection are 
those used for the July 1, 2022 actuarial valuation (except where noted otherwise in this 
document).  The methods and assumptions are outlined in Exhibit I. 
 

2. An actuarial projection of the Actuarial Value of Assets is based on the unaudited financial 
statements as of June 30, 2023, as provided by the Administrator, and assumes no investment 
gains or losses on market values after that date.  The 2022/2023 cash flow components 
provided by the Administrator and the 2022/2023 estimated market value return are: 
 
a. 2022/2023 Estimated Return (net of expenses)  8.00% 
b. 2022/2023 Employer Contributions 38,198,799 
c. 2022/2023 Benefit Payments 80,684,537 
 
The assumptions and methodology utilized in the projection are those used for the  
July 1, 2022 actuarial valuation and are outlined in Exhibit I. 
 

3. Contributions for the current and succeeding plan years are projected assuming the terms of 
the current collective bargaining agreements pursuant to which the Plan is maintained 
continue in effect for succeeding plan years.  Based on input from the Trustees, our 
projections assume that total hours will be 4.27 million in 2023/2024, decreasing 1.49% per 
year for the following 6 years and by 1% thereafter.  Contributions are assumed to be made 
at the appropriate rate based on current collective bargaining agreements including 
negotiated supplemental contributions in connection with the Rehabilitation Plan 
implemented effective July 1, 2011, and modified most recently effective September 22, 2016.  
Our projections assume that withdrawal liability payments will be made by employers that 
have withdrawn prior to June 30, 2023 in accordance with their payment schedules, with the 
exception of Arctic Slope Telephone Association Cooperative and Kodiak Support Services.  
Based on the Trustees’ approval of a 5% settlement discount for Arctic Slope Telephone 
Association Cooperative, we have assumed Arctic Slope Telephone Association Cooperative 
will make a lump sum payment early in the 2023/2024 Plan Year.  Based on input from legal 
counsel, we have assumed a 75% default risk for Kodiak Support Services’ future withdrawal 
liability payments.  We have assumed Kodiak Support Services will resume making 
withdrawal liability payments in January 2024. 
 

4. The Plan received approval for a 5-year extension of charge bases effective for the Plan Year 
beginning July 1, 2010, as permitted under Internal Revenue Code Section 431(d).  Since the 
Plan was certified in critical status for a previous year, these amortization extensions are 
reflected in the Critical Status Emergence Test (see Exhibit III, item 2) and the Scheduled 
Progress Test (see Exhibit IV).  

  



 
Rael & Letson 
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5. The projections reflect the following provisions under the American Rescue Plan Act of 2021 
(ARPA), which were elected by the Board of Trustees at its August 31, 2021 meeting: 
 
a. Amortize the net investment loss incurred in the 2019/2020 Plan Year over a 30 year 

period commencing July 1, 2019 using the prospective method; and  
 

b. Spread the difference between actual and expected assets for the 2019/2020 Plan 
Year over 10 years. 

 
6. The Plan was initially certified in critical status as of July 1, 2009, however, the Board of 

Trustees elected under Section 204 of the Worker, Retiree and Employer Recovery Act of 
2008 to treat the Plan as being neither in endangered nor critical status for the Plan Year 
beginning January 1, 2009.)  The Plan was certified in critical status as of July 1, 2010 and on 
October 28, 2010 the Board of Trustees adopted a Rehabilitation Plan under the guidelines 
of 432(e), which is updated and monitored annually.  The Rehabilitation Plan includes certain 
adopted reductions in adjustable benefits which were effective July 1, 2011.  The Plan’s 
rehabilitation period began July 1, 2013.  Upon determination by the Board of Trustees that 
the Plan had exhausted all reasonable measures to emerge from critical status by the end of 
the original 10-year Rehabilitation Period, the Rehabilitation Plan has been extended by  
5 years.  
 

7. As of July 1, 2023, the Plan is not making the scheduled progress in meeting the requirements 
of its Rehabilitation Plan based on the criteria outlined in Internal Revenue Code Section 
432(e)(3)(A).  Exhibit II shows a projection of the Plan’s credit balance under the assumption 
that all bargaining parties adopt the Rehabilitation Plan Schedules as forecasted.  Because, on 
this basis, the Plan is projected to have a credit balance less than $0 (a funding deficiency) 
within the ten consecutive plan years following the end of the Rehabilitation Period, it is not 
making scheduled progress.  This is the Plan’s second consecutive certification of not making 
scheduled progress under the Rehabilitation Plan. 
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Comments and Certification 
 
 
This certification has been prepared in accordance with our understanding of the requirements of 
Internal Revenue Code Section 432, the Preservation of Access to Care for Medicare Beneficiaries and 
Pension Relief Act of 2010, and the Multiemployer Pension Reform Act of 2014.  To the best of our 
knowledge, the information supplied in this certification is complete and accurate and, in our opinion, 
the individual assumptions used in the projections:  (a) are reasonably related to the experience of 
the Plan and to reasonable expectations; and (b) represent our best estimate of anticipated 
experience under the Plan. 
 
As an actuary for Rael & Letson, I am a member of the American Academy of Actuaries and meet the 
Qualification Standards of the American Academy of Actuaries to render the actuarial opinion 
contained herein. 
 
 
September 28, 2023    _________________________________________ 
Date Paul L. Graf, EA, ASA, MAAA 
 Enrolled Actuary Number 23-05627 
 Rael & Letson 
 601 Union Street, Suite 2415 
 Seattle, Washington 98101 
 (206) 456-3340 
cc: Dennie Castillo 
 Mike Monaco, Esq. 
 Troy Atkinson 
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EXHIBIT I 
ACTUARIAL METHODS AND ASSUMPTIONS 

 

 

METHODS: 

Actuarial Value of Assets Assets are valued according to a method which recognizes 20% of each year’s excess 
(or deficiency) of actual investment return on the Market Value of Assets over the 
expected return on the Market Value of Assets in the year the excess (or deficiency) 
occurs.  An additional 20% of the excess (or deficiency) is recognized in each of the 
succeeding four years until it is totally recognized.  In no event will the Actuarial Value 
of Assets be less than 80% or more than 120% of the Market Value of Assets.  

In accordance with the relief adopted under ARPA, the Actuarial Value of Assets reflects 
a 10-year recognition of the 2019/2020 Plan Year net investment loss. 

Actuarial Cost Method Unit Credit Cost Method   
Under this method, we determine the present value of all benefits earned through the 
valuation date.  An individual's normal cost is the present value of the benefit expected 
to be earned in the valuation year.  The total accrued liability is the sum of the individual 
present values for all participants.  The Unfunded Accrued Liability is the difference 
between the accrued liability and the assets of the Trust.  If the assets exceed the 
accrued liability, the Plan is in a surplus position.  This method requires that each year’s 
contributions be applied first to the normal cost, and the balance of the contributions 
applied to amortize the Unfunded Accrued Liability.  The normal cost is adjusted at the 
close of the plan year to reflect the actual level of contributions received during that plan 
year. 

Amortization Method In accordance with the relief adopted under ARPA, the 2019/2020 Plan Year eligible 
net investment loss is amortized over the 29-year period beginning July 1, 2020, using 
the prospective method for recognition. 

  



 
EXHIBIT I 

ACTUARIAL METHODS AND ASSUMPTIONS  
(CONTINUED) 
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ASSUMPTIONS: 

Interest Discount Rate 7.00% for funding. 

Assumed Rate of Return on 
Investments 

7.00% compounded annually, net of all expenses. 

Derivation of Net Investment 
Return and Discount Rate for 
FASB ASC 960 Accounting 

The expected return assumptions are established based on a long run outlook and are 
based on past experience, future expectations and professional judgment.  We have 
modeled the assumptions based on average long-term future expected returns and 
their respective capital market assumptions as provided by several investment 
professionals.  Based on the inputs of the Plan’s specific target asset allocation, we 
have established the reasonability of the Plan’s assumption. 

Investment and Operating 
Expenses 

Assumed covered by investment earnings. 

Justification for Demographic 
Assumptions 

The mortality, termination, retirement and disability assumptions are reviewed with each 
valuation to ensure they are reasonable and represent the actuary’s best estimate of 
the long-term expectations for the Plan.  Past experience and anticipated future 
experience based on industry-specific knowledge and professional judgement are used 
to verify the reasonability of each of these assumptions. 

Mortality Healthy Lives:  RP-2000 Healthy Blue Collar Mortality Table projected 15 years 
(blended 85% Male / 15% Female) 
Disabled Lives:  RP-2000 Disabled Mortality Table (blended 85% Male / 15% Female)  

Mortality Improvement The current mortality assumption, with no mortality improvement, is assumed to be 
reasonable at this time. 

Termination Rates Select Period (from hire):  Year 1 – 30%, Year 2 – 20%, Year 3 – 15%.  
Ultimate Period (Years 4+):  Table T-2, The Actuary’s Pension Handbook inclusive of 
1951 Group Annuity Male Mortality.  
Non-Vested Participants have been assumed to earn one year of vesting credit annually 
until vested.  Reserves for Reinstatement Period Participants held at 25% of full value. 



 
EXHIBIT I 

ACTUARIAL METHODS AND ASSUMPTIONS  
(CONTINUED) 
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ASSUMPTIONS: 

Retirement Rates If “Grandfathered” and eligible for Rule of 80 for accruals through December 31, 2011: 
Age Rate Age Rate Age Rate 
52 5% 58 10% 64 10% 
53 5% 59 10% 65 40% 
54 5% 60 15% 66 25% 
55 8% 61 15% 67 25% 
56 8% 62 20% 68 25% 
57 8% 63 35% 69 25% 

All others: 
Age Rate Age Rate Age Rate 
52 3% 58 7.5% 64 10% 
53 3% 59 7.5% 65 40% 
54 3% 60 10% 66 25% 
55 5% 61 10% 67 25% 
56 5% 62 15% 68 25% 
57 5% 63 35% 69 25% 

100% at age 70 and over. 
Inactive Participants are assumed to retire at age 65. 

Disability Rates 1987 Commissioners Group Disability Incidence Table (blended 85% Male / 15% 
Female).  Note that disability incidence rates are loaded to the turnover rates, since 
disabilities occurring on or after July 1, 2011 are no longer eligible for disability benefits. 

Form of Benefit All participants are assumed to elect a Straight Life Annuity.  All other forms of payment 
are actuarially equivalent to the Straight Life Annuity. 

Late Retirement Behavior Non-retired liabilities are loaded by 0.5% to account for late retirement increases. 

Marital Status 80% of non-retired participants are assumed to be married.  Females are assumed to 
be three years younger than their male spouses. 

Future Employment Total hours are assumed to be 4.27 million for the 2023/2024 Plan Year, decreasing 
1.49% per year for the following 6 years and by 1% thereafter. 

Excluded Participants Participants with less than one year of vesting service are excluded from the valuation. 

Missing Data If not specified, participants are assumed to be male and the same age as the average 
of participants with the same status code. 
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EXHIBIT II 
PROJECTIONS USED TO TEST FUND STATUS 
For the July 1, 2023 – June 30, 2024 Plan Year 

 
 
1. Funding Standard Account Credit Balance (used in Exhibit III, Item 2) 

Credit Balance Projection (in Millions) 
As of July 1 2023 2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 
Credit Balance -54.3 -51.8 -48.0 -46.9 -63.4 -76.6 -95.0 -118.5 -142.3 -168.6 -194.2 
 

2. Funding Standard Account Credit Balance (used in Scheduled Progress Testing) 

Credit Balance Projection (in Millions) 
As of July 1 2023 2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 
Credit Balance -54.3 -51.8 -48.0 -46.9 -63.4 -76.6 -95.0 -118.5 -142.3 -168.6 -194.2 

Funding Percentage 61.3% 60.5% 59.4% 56.0% 54.5% 52.8% 51.0% 49.7% 48.3% 46.8% 45.1% 

As of July 1 2034 2035 2036 2037 2038 2039 
Credit Balance -222.0 -246.0 -269.7 -296.7 -325.6 -337.4 

Funding Percentage 43.3% 41.4% 39.3% 37.2% 34.9% 32.6% 
 

3. Critical and Declining/Scheduled Progress Solvency Projection (used in Exhibit III, Item 5; Exhibit IV, Item 2) 

The solvency projections are tracked over 20 years from July 1, 2022 to July 1, 2042 and 30 years from  

July 1, 2028 to July 1, 2058 based on the ratio of inactive participants to active participants of 2.37 from the  

July 1, 2022 actuarial valuation, in which there were 2,286 actives and 5,413 inactives and an estimated funding 

ratio of 61.3% as of July 1, 2023. 

Projections (in Millions) 
As of July 1 2023 2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 
Market Value of Assets 493.6 483.6 470.6 454.7 437.2 418.4 398.7 378.3 357.3 335.7 314.0 
As of July 1 2034 2035 2036 2037 2038 2039 2040 2041 2042 2043 2044 
Market Value of Assets 292.3 270.7 249.3 228.4 207.9 188.3 169.3 151.1 133.5 116.6 100.4 
As of July 1 2045 2046 2047 2048 2049 2050 2051 2052 2053 2054 2055 
Market Value of Assets 85.0 70.3 56.0 42.2 28.6 15.2 1.8 -11.8 -25.6 -39.9 -54.7 

As of July 1 2056 2057 2058 
Market Value of Assets -70.2 -86.7 -104.2 
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EXHIBIT III 
TESTS OF FUND STATUS 

For the July 1, 2023 – June 30, 2024 Plan Year 
 

 

Critical Status Test  

1. Is the Plan in critical status for the preceding plan year? YES  

2. Is the Plan projected to have an accumulated funding deficiency for the 
2023/2024 Plan Year or any of the 9 succeeding plan years, without regard 
to the use of the shortfall funding method but taking into account any 
extensions of the amortization periods under Section 431(d) of the Code? 

YES 

3. If 2 is no, is the Plan projected to become insolvent in any of the 30 
succeeding plan years? 

N/A 

4. Result: 

If 1 and 2 are both yes, then the Plan is in critical status based on the criteria 
outlined in Internal Revenue Code Section 432(e)(4)(B).   

If 2 and 3 are both no, then the Plan is projected to emerge from the Red 
Zone, and the zone status will be determined based on the criteria outlined 
in Internal Revenue Code Section 432(b).   

Critical Status 

Critical and Declining Status  

5. Is the Plan in critical status and projected to become insolvent within the 
current or the next 19 plan years? 

NO 

6. Result: 

If 4. is critical status and 5. is yes, then the Plan is in critical and declining 
status.   

If 4. is critical status and 5. is no, then the Plan is in critical status. 

Critical Status 
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EXHIBIT IV 
SCHEDULED PROGRESS 

For the July 1, 2023 – June 30, 2024 Plan Year 
 

 

On September 28, 2009, the Plan was initially certified as being in critical status for the Plan Year beginning 

July 1, 2009.  A Rehabilitation Plan was originally adopted on October 28, 2010.  The Rehabilitation Period 

for the Plan is the original 10-year period with 5-year extension beginning July 1, 2013 and ending  

June 30, 2028. 

 

To meet scheduled progress, the Plan must still be projected to emerge from critical status by the end of 

the Rehabilitation Period.  The tests below demonstrate that the Plan is not projected to satisfy the critical 

status emergence criteria at the end of the Rehabilitation Period. 

 

Rehabilitation Period Begins July 1, 2013 

Rehabilitation Period Ends June 30, 2028 

 

1. Is the Plan projected to avoid an accumulated funding deficiency in the 
2028/2029 Plan Year and for the nine succeeding plan years following the 
end of the Rehabilitation Period? 

NO 

2. Is the Plan projected to remain solvent for the 30 succeeding plan years 
starting in 2028/2029? 

NO 

3. Is the Plan making scheduled progress? 

If 1 and 2 are both yes, then the Plan is making scheduled progress (Enter 
Yes, otherwise enter No.)  

NO 
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ACTUARIAL	CERTIFICATION	REQUIRED	UNDER	

INTERNAL	REVENUE	CODE	SECTION	432(b)	

	

Alaska	Teamster‐Employer	Pension	Plan		

Plan	Year	Beginning	July	1,	2024	
 

 

To:	 Secretary	of	the	Treasury	
Board	of	Trustees	of	the	Alaska	Teamster‐Employer	Pension	Plan	

From: Paul L. Graf, Plan Actuary 

Date: September 30, 2024 

Re: Alaska Teamster-Employer Pension Plan 
EIN = 92-6003463; PN = 024 
Plan Sponsor: Alaska Teamster-Employer Pension Plan 

520 East 34th Avenue, Suite 107 
Anchorage, Alaska 99503-4164 
(800) 478-4450 

 
 
The following certifies that, in accordance with Internal Revenue Code Section 432(b), the  
Alaska Teamster-Employer Pension Plan (“the Plan”), as of the beginning of its 2024/2025 Plan Year: 
 

is not in critical and declining status 
is in critical status 
is not in endangered (or seriously endangered) status 
is making the scheduled progress in meeting the requirement of its Rehabilitation Plan 

 
As of July 1, 2024, the projections used for this certification estimate the Plan’s funded percentage to 
be 61.8% (below 80%) and the Funding Standard Account Credit Balance to be depleted as of  
June 30, 2024.  Accordingly, the Plan has not emerged from critical status and remains in critical 
status for the 2024/2025 Plan Year based on the criteria outlined in Internal Revenue Code Section 
432(e)(4)(B).  
 

  



 
Rael	&	Letson	
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The basis for this certification is as follows: 
 
1. The projected present value of Plan liabilities as of the beginning of the 2024/2025 Plan Year 

is based on the actuarial valuation as of July 1, 2023, and assumes no future liability gains or 
losses.  The data, methodology, Plan provisions and assumptions utilized in the projection are 
those used for the July 1, 2023 actuarial valuation (except where noted otherwise in this 
document).  The methods and assumptions are outlined in Exhibit I. 
 

2. An actuarial projection of the Actuarial Value of Assets is based on the unaudited financial 
statements as of June 30, 2024, as provided by the Administrator, and assumes no investment 
gains or losses on market values after that date.  The 2023/2024 cash flow components 
provided by the Administrator and the 2023/2024 estimated market value return are: 
 
a. 2023/2024 Estimated Return (net of expenses)  10.58% 
b. 2023/2024 Employer Contributions 43,459,901 
c. 2023/2024 Benefit Payments 81,068,516 
 
The assumptions and methodology utilized in the projection are those used for the  
July 1, 2023 actuarial valuation and are outlined in Exhibit I. 
 

3. Contributions for the current and succeeding plan years are projected assuming the terms of 
the current collective bargaining agreements pursuant to which the Plan is maintained 
continue in effect for succeeding plan years.  Based on input from the Trustees, our 
projections assume the ongoing baseline hours will be 4.2 million in 2024/2025, decreasing 
1.49% per year for the following 5 years and by 1% thereafter.  In addition to the baseline 
hours, the estimated hours reflect an additional 301,604 hours associated with a temporary 
north slope project that will continue in 2024/2025 (for a total of 4.5 million hours in 
2024/2025) and 2025/2026 (for a total of 4.4 million hours in 2025/2026). 
 
Contributions are assumed to be made at the appropriate rates based on current collective 
bargaining agreements including negotiated supplemental contributions in connection with 
the Rehabilitation Plan implemented effective July 1, 2011, and modified most recently 
effective September 27, 2024.  Our projections assume that withdrawal liability payments 
will be made by employers that have withdrawn prior to June 30, 2024 in accordance with 
their payment schedules, with the exception of Kodiak Support Services.  Based on input from 
legal counsel, we have assumed a 75% default risk for Kodiak Support Services’ future 
withdrawal liability payments.  We have assumed Kodiak Support Services will resume 
making withdrawal liability payments in January 2025. 
 

4. The Plan received approval for a 5-year extension of charge bases effective for the Plan Year 
beginning July 1, 2010, as permitted under Internal Revenue Code Section 431(d).  Since the 
Plan was certified in critical status for a previous year, these amortization extensions are 
reflected in the Critical Status Emergence Test (see Exhibit III, item 2).  
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5. The projections reflect the following provisions under the American Rescue Plan Act of 2021 
(ARPA), which were elected by the Board of Trustees at its August 31, 2021 meeting: 
 
a. Amortize the net investment loss incurred in the 2019/2020 Plan Year over a 30 year 

period commencing July 1, 2019 using the prospective method; and  
 

b. Spread the difference between actual and expected assets for the 2019/2020 Plan 
Year over 10 years. 

 
6. The Plan was initially certified in critical status as of July 1, 2009, however, the Board of 

Trustees elected under Section 204 of the Worker, Retiree and Employer Recovery Act of 
2008 to treat the Plan as being neither in endangered nor critical status for the Plan Year 
beginning January 1, 2009.)  The Plan was certified in critical status as of July 1, 2010 and on 
October 28, 2010 the Board of Trustees adopted a Rehabilitation Plan under the guidelines 
of 432(e), which is updated and monitored annually.  The Rehabilitation Plan includes certain 
adopted reductions in adjustable benefits which were effective July 1, 2011.  The Plan’s 
rehabilitation period began July 1, 2013.  Upon determination by the Board of Trustees that 
the Plan had exhausted all reasonable measures to emerge from critical status by the end of 
the original 10-year Rehabilitation Period, the Rehabilitation Plan has been extended by  
5 years. Based on reasonable actuarial assumptions and upon exhaustion of all reasonable 
measures, it was determined that the Plan could not emerge from Critical Status by June 30, 
2028, as described in Code Section 432(e)(3)(A)(ii). On September 27, 2024, the adopted 
Rehabilitation Plan was updated by the Board of Trustees to include reasonable measures to 
emerge from critical status at a later time or forestall possible insolvency. 
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Comments	and	Certification	
 
 
This certification has been prepared in accordance with our understanding of the requirements of 
Internal Revenue Code Section 432, the Preservation of Access to Care for Medicare Beneficiaries and 
Pension Relief Act of 2010, and the Multiemployer Pension Reform Act of 2014.  To the best of our 
knowledge, the information supplied in this certification is complete and accurate and, in our opinion, 
the individual assumptions used in the projections:  (a) are reasonably related to the experience of 
the Plan and to reasonable expectations; and (b) represent our best estimate of anticipated 
experience under the Plan. 
 
As an actuary for Rael & Letson, I am a member of the American Academy of Actuaries and meet the 
Qualification Standards of the American Academy of Actuaries to render the actuarial opinion 
contained herein. 
 
 
September 30, 2024    _________________________________________ 
Date Paul L. Graf, EA, ASA, MAAA 
 Enrolled Actuary Number 23-05627 
 Rael & Letson 
 601 Union Street, Suite 2415 
 Seattle, Washington 98101 
 (206) 456-3340 
cc: Dennie Castillo 
 Mike Monaco, Esq. 
 Troy Atkinson 
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EXHIBIT I 

ACTUARIAL METHODS AND ASSUMPTIONS 

 

 

METHODS: 

Actuarial Value of Assets Assets are valued according to a method which recognizes 20% of each year’s excess 
(or deficiency) of actual investment return on the Market Value of Assets over the 
expected return on the Market Value of Assets in the year the excess (or deficiency) 
occurs.  An additional 20% of the excess (or deficiency) is recognized in each of the 
succeeding four years until it is totally recognized.  In no event will the Actuarial Value 
of Assets be less than 80% or more than 120% of the Market Value of Assets.  

In accordance with the relief adopted under ARPA, the Actuarial Value of Assets reflects 
a 10-year recognition of the 2019/2020 Plan Year net investment loss. 

Actuarial Cost Method Unit Credit Cost Method   

Under this method, we determine the present value of all benefits earned through the 
valuation date.  An individual's normal cost is the present value of the benefit expected 
to be earned in the valuation year.  The total accrued liability is the sum of the individual 
present values for all participants.  The Unfunded Accrued Liability is the difference 
between the accrued liability and the assets of the Trust.  If the assets exceed the 
accrued liability, the Plan is in a surplus position.  This method requires that each year’s 
contributions be applied first to the normal cost, and the balance of the contributions 
applied to amortize the Unfunded Accrued Liability.  The normal cost is adjusted at the 
close of the plan year to reflect the actual level of contributions received during that plan 
year. 

Amortization Method In accordance with the relief adopted under ARPA, the 2019/2020 Plan Year eligible 
net investment loss is amortized over the 29-year period beginning July 1, 2020, using 
the prospective method for recognition. 
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ASSUMPTIONS: 

Interest Discount Rate 7.00% for funding. 

Assumed Rate of Return on 
Investments 

7.00% compounded annually, net of all expenses. 

Derivation of Net Investment 
Return and Discount Rate for 
FASB ASC 960 Accounting 

The expected return assumptions are established based on a long run outlook and are 
based on past experience, future expectations and professional judgment.  We have 
modeled the assumptions based on average long-term future expected returns and 
their respective capital market assumptions as provided by several investment 
professionals.  Based on the inputs of the Plan’s specific target asset allocation, we 
have established the reasonability of the Plan’s assumption. 

Investment and Operating 
Expenses 

Assumed covered by investment earnings. 

Justification for Demographic 
Assumptions 

The mortality, termination, retirement and disability assumptions are reviewed with each 
valuation to ensure they are reasonable and represent the actuary’s best estimate of 
the long-term expectations for the Plan.  Past experience and anticipated future 
experience based on industry-specific knowledge and professional judgement are used 
to verify the reasonability of each of these assumptions. 

Mortality Healthy Lives:  RP-2000 Healthy Blue Collar Mortality Table projected 15 years 
(blended 85% Male / 15% Female) 

Disabled Lives:  RP-2000 Disabled Mortality Table (blended 85% Male / 15% Female)  

Mortality Improvement The current mortality assumption, with no mortality improvement, is assumed to be 
reasonable at this time. 

Termination Rates Select Period (from hire):  Year 1 – 30%, Year 2 – 20%, Year 3 – 15%.  

Ultimate Period (Years 4+):  Table T-2, The Actuary’s Pension Handbook inclusive of 
1951 Group Annuity Male Mortality.  

Non-Vested Participants have been assumed to earn one year of vesting credit annually 
until vested.  Reserves for Reinstatement Period Participants held at 25% of full value. 
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ASSUMPTIONS: 

Retirement Rates If “Grandfathered” and eligible for Rule of 80 for accruals through December 31, 2011: 

Age Rate Age Rate Age Rate 
52 5% 58 10% 64 10% 
53 5% 59 10% 65 40% 
54 5% 60 15% 66 25% 
55 8% 61 15% 67 25% 
56 8% 62 20% 68 25% 
57 8% 63 35% 69 25% 

All others: 

Age Rate Age Rate Age Rate 
52 3% 58 7.5% 64 10% 
53 3% 59 7.5% 65 40% 
54 3% 60 10% 66 25% 
55 5% 61 10% 67 25% 
56 5% 62 15% 68 25% 
57 5% 63 35% 69 25% 

100% at age 70 and over. 

Inactive Participants are assumed to retire at age 65. 

Disability Rates 1987 Commissioners Group Disability Incidence Table (blended 85% Male / 15% 
Female).  Note that disability incidence rates are loaded to the turnover rates, since 
disabilities occurring on or after July 1, 2011 are no longer eligible for disability benefits. 

Form of Benefit All participants are assumed to elect a Straight Life Annuity.  All other forms of payment 
are actuarially equivalent to the Straight Life Annuity. 

Late Retirement Behavior Non-retired liabilities are loaded by 0.5% to account for late retirement increases. 

Marital Status 80% of non-retired participants are assumed to be married.  Females are assumed to 
be three years younger than their male spouses. 

Future Employment Baseline hours are assumed to be 4.2 million in 2024/2025, decreasing 1.49% per year 
for the following 5 years and by 1% thereafter, with an additional 301,604 hours 
expected to be worked in 2024/2025 (for a total of 4.5 million hours in 2024/2025) and 
2025/2026 (for a total of 4.4 million hours in 2025/2026). 

Excluded Participants Participants with less than one year of vesting service are excluded from the valuation. 
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ACTUARIAL METHODS AND ASSUMPTIONS  
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ASSUMPTIONS: 

Missing Data If not specified, participants are assumed to be male and the same age as the average 
of participants with the same status code. 
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EXHIBIT II 

PROJECTIONS USED TO TEST FUND STATUS 

For the July 1, 2024 – June 30, 2025 Plan Year 

 

 

1. Funding Standard Account Credit Balance (used in Exhibit III, Item 2) 

Credit Balance Projection (in Millions) 

As of July 1 2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 

Credit Balance -47.2 -38.7 -32.0 -44.2 -52.5 -65.2 -82.8 -100.2 -119.3 -137.5 -157.5 

 

2. Funding Standard Account Credit Balance 

Credit Balance Projection (in Millions) 

As of July 1 2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 

Credit Balance -47.2 -38.7 -32.0 -44.2 -52.5 -65.2 -82.8 -100.2 -119.3 -137.5 -157.5 

Funding Percentage 61.8% 61.8% 59.6% 59.2% 58.6% 57.5% 57.1% 56.7% 56.2% 55.8% 55.3% 

As of July 1 2035 2036 2037 2038 2039 2040 

Credit Balance -173.1 -187.8 -205.3 -224.0 -225.1 -225.6 

Funding Percentage 54.8% 54.3% 53.9% 53.6% 53.4% 53.2% 

 

3. Critical and Declining/Scheduled Progress Solvency Projection (used in Exhibit III, Item 5) 

The solvency projections are tracked over 20 years from July 1, 2023 to July 1, 2043 and 30 years from  

July 1, 2028 to July 1, 2058 based on the ratio of inactive participants to active participants of 2.31 from the  

July 1, 2023 actuarial valuation, in which there were 2,341 actives and 5,402 inactives and an estimated funding 

ratio of 61.8% as of July 1, 2024. 

Projections (in Millions) 

As of July 1 2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 

Market Value of Assets 510.7 504.3 495.5 482.6 468.6 454.1 439.1 423.7 408.4 393.1 378.1 

As of July 1 2035 2036 2037 2038 2039 2040 2041 2042 2043 2044 2045 

Market Value of Assets 363.6 349.5 336.4 324.3 313.4 303.8 295.6 288.6 282.9 278.7 276.2 

As of July 1 2046 2047 2048 2049 2050 2051 2052 2053 2054 2055 2056 

Market Value of Assets 275.1 275.5 277.2 280.3 284.7 290.3 297.1 305.1 314.0 324.0 335.0 

As of July 1 2057 2058 

Market Value of Assets 346.9 359.8 
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EXHIBIT III 

TESTS OF FUND STATUS 

For the July 1, 2024 – June 30, 2025 Plan Year 

 

 

Critical Status Test  

1. Is the Plan in critical status for the preceding plan year? YES  

2. Is the Plan projected to have an accumulated funding deficiency for the 
2024/2025 Plan Year or any of the 9 succeeding plan years, without regard 
to the use of the shortfall funding method but taking into account any 
extensions of the amortization periods under Section 431(d) of the Code? 

YES 

3. If 2 is no, is the Plan projected to become insolvent in any of the 30 
succeeding plan years? 

N/A 

4. Result: 

If 1 and 2 are both yes, then the Plan is in critical status based on the criteria 
outlined in Internal Revenue Code Section 432(e)(4)(B).   

If 2 and 3 are both no, then the Plan is projected to emerge from the Red 
Zone, and the zone status will be determined based on the criteria outlined 
in Internal Revenue Code Section 432(b).   

Critical Status 

Critical and Declining Status  

5. Is the Plan in critical status and projected to become insolvent within the 
current or the next 19 plan years? 

NO 

6. Result: 

If 4. is critical status and 5. is yes, then the Plan is in critical and declining 
status.   

If 4. is critical status and 5. is no, then the Plan is in critical status. 

Critical Status 
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PREAMBLE

The Alaska Teamster-Employer Pension Plan is composed of the Alaska Teamster-Employer
Pension Plan I and II ("Plan I" and "Plan 11"). Plan I benefits are subject to extended wear-away
as of July 1, 1999, and wear-away as of July 1, 2001, by Plan II benefits. Participants, Spouses,
Surviving Spouses, and Beneficiaries are entitled to the benefit amounts, rights, vesting, Normal
Retirement Age, form, timing, Reduced and Unreduced Retirement Benefits payable and other
features of either Plan I or Plan II, but not both. The existence of Plan I and Plan II does not
create double vesting, benefits, or other rights.
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SECTION 1: DEFINITIONS

1.1 The following words and phrases as used in this Plan I shall have the followingmeanings, unless different meanings are clearly required by the context:

(a) "Beneficiary" means a person designated in writing by a Participant or Employee
to receive benefits upon the Participant's or Employee's death, unless otherwise
provided in this Plan 1. If a Participant has a Spouse on his Retirement Date and
elects a Five-Year Certain Life Annuity, his Beneficiary for purposes of the
Annuity is that person, unless he designates a Beneficiary with Spousal Consent
as required by Section 10.1(b). A Beneficiary may also be designated by
operation of Section 10.3(a), Section 10.3(d) or Section 10.4(b). If a Participant
or Employee has no designated Beneficiary or the Beneficiary is not surviving at
the Participant's or Employee's death, the Beneficiary shall be the first surviving
class of the following classes: the Participant's or Employee's (i) surviving
Spouse; (ii) surviving children bom to or legally adopted by him; (iii) surviving
parents; (iv) surviving brothers and sisters; (v) executors or administrators. An
affidavit, signed by any member of the first surviving class described in item (ii),
(iii) or (iv) above, stating the names and addresses of the members of such class
shall be sufficient proof to the Trustees that the person or persons so named there
are the sole surviving members of such class; provided, however, that the Trastees
may require such additional proof as they, in their sole discretion, deem
necessary. Payment by the Trustees based upon such an affidavit shall be full
acquittance hereunder. If after making reasonable efforts to contact a Beneficiary
other than a surviving Spouse the Tmst cannot locate the Beneficiary or that
Beneficiary does not respond to requests for information, the Tmst shall treat that
Beneficiary as ifhe or she predeceased the Participant.

(b) "Benefit Service" means years of service recognized in calculating benefit
accrual. See Section 4.

(c) "Code" shall mean Internal Revenue Code of 1986, as amended from time to
time, and any predecessors or successors thereto.

(d) "Compensation" means an amount adopted in a written agreement by a
Contributing Employer for all of its Employees, and which meets a Code Section
414(s) definition of compensation. Compensation for these purposes shall not
exceed $200,000 annually, or such higher amount as permitted by the Treasury
Department pursuant to Code Section 401(a)(17).

(e) "Contiguous Non-Covered Employment" means employment for a Contributing
Employer in a job not covered by this Plan which is contiguous with a
Participant's Covered Employment with the same Contributing Employer. A
period of Non-Covered Employment will be considered to be contiguous with
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Covered Employment only if there is no quit, discharge, or other termination of
employment between the period of Covered and Non-Covered Employment.

(f) "Contributing Employer" means an employer who is making contributions on
behalf of Employees in accordance with the terms of the Trust Agreement.

(g) "Contribution" means, for any Employee or Participant, Employer contributions
required to be paid with respect to the Employee or Participant in accordance with
the terms of a collective bargaining agreement or written agreement as defined in
the Trust Agreement. "Contributory Hour" means an Hour of Work based upon
which a Contribution is payable.

(h) "Contributory Benefit Service" means Benefit Service with an Employer for
which contributions are payable. See Section 4.

(i) "Contributory Vesting Service" means Vesting Service with an Employer for
which contributions are payable. See Section 3.

(j) "Covered Employment" means employment of an Employee for a Contributing
Employer in a job covered by this Plan.

(k) "Election Period" shall mean the 1 80-day period before a Participant's Retirement
Date.

(1) "Employee" means any employee working in Covered Employment.

(m) "ERISA" means the Employee Retirement Income Security Act of 1974 and any
amendments or regulations issued pursuant thereto.

(n) "Highest Monthly Annuity Available at Normal Retirement Age" means the
largest absolute monthly dollar amount earned and payable under Plan I or Plan II
to a Participant at Normal Retirement Age as a Straight Life Annuity, without any
actuarial adjustment.

(o) "Hour of Work" or "Hours Worked" means hours for which an Employee is paid
or entitled to payment for the performance or non-performance of duties for a
period, and hours for which back pay, irrespective of mitigation of damages, is
awarded against or agreed to by a Contributing Employer, to the extent that such
award or agreement is intended to compensate an Employee for periods during
which the Employee would have been engaged in the performance of duties for
the Contributing Employer. Such hours shall be credited as provided in
Department of Labor Regulation 2530.200b-2 and -3. Contiguous Non-Covered
Employment is specifically treated the same as Covered Employment in the
determination of such hours.
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(p) "Minimum Retirement Date" shall have the meaning defined in Section 5.

(q) "Monthly Normal Retirement Benefit" means the amount payable to a Participant
as a Straight Life Annuity at Normal Retirement Age and computed based on all
Contributory Hours, for all Hours of Work.

(r) "Normal Retirement Age" shall have the meaning defined in Section 5.

(s) "Normal Retirement Benefit" shall have the meaning defined in Section 6.

(t) "Participant" means a pensioner, an Employee who meets the requirements for
participation in the Plan as set forth in Section 2, or a former Employee who has
acquired a right to a pension under this Plan and has separated from Covered
Employment.

A "participant" for purposes of ERISA shall also mean such person who is or may
become eligible to receive a benefit of any type under this Plan.

(u) "Past Benefit Service" means Benefit Service with an Employer prior to the date
the Employer was obligated to make contributions to the Plan. See Section 4.

(v) "Past Vesting Service" means Vesting Service with an Employer prior to the date
the Employer was obligated to make contributions to the Plan. See Section 3.

(w) "Permanent Forfeiture" or "Permanently Forfeited" means Plan Vesting Service
forfeited as permitted in Code Section 411(a)(6)(D) (or its predecessor), but for
purposes of Section 2.11 only if such Service was forfeited before July 1, 2001
and only if such Service was forfeited after Participant status was established.

(x) "Plan" shall mean the Alaska Teamster-Employer Pension Plan I and II, as
amended and restated herein. Reference to a specific "Plan Section" or "Section"
within this Plan I is to a Section in Plan I and not to a Section in Plan II.

(y) "Plan I" means the Alaska Teamster-Employer Pension Plan I.

(z) "Plan 11" means the Alaska Teamster-Employer Pension Plan II.

(aa) "Plan Year" means the period from July 1 through June 30. The Plan Year shall
serve as the vesting computation period, the benefit accrual computation period,
and after the initial period of employment, the computation period for eligibility
to participate in the Plan.

(bb) "Recaptured Vesting Service" is defined at Plan Section 2.11.
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(cc) "Retirement Date" means the date on which a Participant's benefits under the
Plan are to commence.

(dd) "Spouse" shall mean the person, at the time of reference, to whom the Participant
is married under the laws of the State or jurisdiction in which the marriage was
contracted, and who is treated as a Spouse under the Code.

(ee) "Spousal Consent" shall have the meaning described in Section 14.8.

(ff) "Suspendible Employment" shall have the meaning described in Section 12.2.

(gg) "Trust" shall mean the legal entity created by the Trust Agreement.

(hh) "Trust Agreement" shall mean the Agreement and Declaration of Trust pursuant
to which this Plan was adopted.

(ii) "Trust Fund" shall mean all assets held under the Trust Agreement.

(jj) "Trustees" shall mean the Board of Trustees as constituted under the Agreement
and Declaration of Trust.

(kk) "Vesting Service" means years of service recognized in calculating vesting status.
See Section 3.

1 .2 Any words used herein in the masculine gender shall be construed as though they were
also used in the feminine gender in all cases where they would so apply, and any words
used herein in the singular form shall be construed as though they were also used in the
plural form in all cases where they would so apply.
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SECTION 2: PARTICIPATION. VESTING AND FORFEITURES

2.1 Introduction.

(a) Once an Employee has become a Participant, he shall receive credit for Benefit
and Vesting Service for all prior years in which he had at least one Hour of Work
which are not interrupted by years in which he had no Hours of Work, in
accordance with the provisions of Sections 3 and 4.

(b) The vesting rules of Plan II, Sections 2.1 through 2.9 and 3.2 shall apply to Plan I
benefits payable at Normal Retirement Age but only if a Participant otherwise
would not be vested in his Plan I benefits payable at Normal Retirement Age.
Such vesting does not count toward any other purpose, including Contributory
Hours, Contributory Vesting Service, Recaptured Vesting Service, or for any
purpose under Sections 7, 8, 9 or an Appendix.

2.2 Participation.

An Employee who works in Covered Employment shall become a Participant on the first
day of the month following the month the Employee is credited with 1,000 Hours of
Work in one Plan Year or in two consecutive Plan Years. The 1,000 hour requirement
may be completed by Contiguous Non-Covered Employment. An Employee who has
lost his status as a Participant shall again become a Participant by meeting the
requirements set forth above on the basis of Hours of Work after the Plan Year during
which participation terminated; after such requirements are met, participation is
retroactive for all service uninterrupted by a forfeiture of Benefit and Vesting Service

where such forfeited service cannot be reinstated.

2.3 One-Year Break in Service.

A Participant or former Participant shall incur a One-Year Break in Service at the end of
each Plan Year in which he has less than 500 Hours ofWork.

However, a One-Year Break in Service shall not occur during a period in which
eligibility to Participate is being established.

2.4 Termination of Participation.

A Participant who incurs a One-Year Break in Service shall cease to be a Participant as of
the last day of the Plan Year which constitutes the One-Year Break in Service, unless he
is a pensioner or a Vested Participant.

2.5 Vesting.

(a) Full Vesting. When a Participant has satisfied any of the following requirements:

Alaska Teamster-Employer Pension Tmst

Pension Plan I {00121679; 4 }
Effective July 1, 2014



(i) Accumulated 10 years ofVesting Service, or

(ii) Attained the later of —

(A) Age 65, or

(B) The fifth anniversary of the time the Plan Participant commenced
participation in the Plan.

He shall be a 100% Vested Participant and his Benefit and Vesting Service shall
be nonforfeitable. For Participants with at least one Contributory Hour after June
30, 1999, the number "10" shall be changed to the number "5" in Section
2.5(a)(i).

(b) Partial Vesting. When a Participant has accumulated 5 years of Vesting Service
based upon service after June 30, 1990, he shall be a 50% Vested Participant and
50% ofhis Benefit and Vesting Service shall be nonforfeitable.

(c) For vesting rules in effect prior to July 1 , 1 990, see Appendix A.

(d) In the event an amendment is adopted which directly or indirectly affects the
computation of a Participant's nonforfeitable percentage, each participant with at
least three Years of Service may elect to have his nonforfeitable percentage
computed under the Plan without regard to such amendment. Such election may
be made in writing to the Plan Administrator any time after the adoption of any
such amendment; provided, however, that the election period shall end no earlier
than the latest of: (1) sixty (60) days following the date the amendment is
adopted or effective; (2) the date the Participant is given written notification of
the amendment by the Plan Administrator, or (3) the date the Participant is given
written notification by the Plan Administrator of his or her right to elect the
previous vesting schedule.

2.6 Special Vesting Rules.

Effective on or after July 1, 1989 and before July 1, 1999, a special vesting rule as
required by § 1113(a) of the Tax Reform Act of 1986 shall apply to a Participant who
earns Contributory Vesting Service which is not described in Code § 411(a)(2)(C)(ii)(I)
and regulations thereunder. Contributory Vesting Service which is eligible for a special
vesting rule is called Special Vesting Service.

(a) A Participant becomes a Specially Vested Participant on the later of the
following:

(i) When he earns five years of Special Vesting Service, or

Alaska Teamster-Employer Pension Trust
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(ii) The first day on or after July 1, 1989 on which the Participant earns one
hour of Special Vesting Service, provided all participation requirements
are met.

(b) The One-Year Break in Service and Forfeiture of Benefit and Vesting Service
rules shall apply to Special Vesting Service. Once a Participant becomes a
Specially Vested Participant, he shall be a 100% Vested Participant and his
Benefit and Vesting Service shall be nonforfeitable.

(c) The provisions of Section 2.5(d) shall apply to this Section 2.6.

2.7 Forfeiture of Benefit and Vesting Service.

If a Participant incurs a One-Year Break in Service prior to achieving nonforfeitable
Benefit and Vesting Service, a forfeiture shall occur (subject to possible reinstatement as
provided in Section 2.8). When a forfeiture has occurred, Benefit and Vesting Service
(including Recaptured Vesting Service) and Contributions which had been accumulated
by the Participant shall no longer be considered for any purpose.

2.8 Reinstatement of Forfeited Service.

Forfeited Benefit and Vesting Service shall be reinstated upon re-establishment of
participation provided that the intervening number of consecutive One-Year Breaks in
Service do not equal or exceed the greater of 5 years or the number of years of Vesting
Service.

2.9 Waivers In Calculating Breaks In Service.

(a) Solely for purposes of determining whether an Employee, Participant or Former
Participant has incurred consecutive One-Year Breaks in Service, in the following
situations an Employee, Participant or Former Participant shall be deemed to have
Flours of Work equivalent to the Hours ofWork which would normally have been
credited to such Employee, Participant or Former Participant:

(i) The Employee's, Participant's or Former Participant's employment is
covered under a Collective Bargaining Agreement between his Employer
and Teamsters Local 959 of the State of Alaska, whether or not such
Agreement includes participation in this Plan,

(ii) Physical or mental disability provable to the satisfaction of the Tmstees,

(iii) Military Service in the Armed Forces of the United States that must be
credited pursuant to Code Section 414(u),

Alaska Teamster-Employer Pension Tmst
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(iv) Maternity or Paternity leave as defined below, or

(v) Such other reasons as are set forth in the rules adopted by the Trustees and
applied in a nondiscriminatory manner.

(b) In the event the normal Hours of Work cannot be determined, then the Employee,
Participant or Former Participant shall be credited with eight Hours of Work for
each normal workday within the above enumerated situations. Hours of Work
deemed credited solely for purposes of determining whether an Employee or
Participant has incurred Breaks in Service shall be limited for any one Maternity
or Paternity leave to a maximum of 501 Hours ofWork.

(c) All Hours of Work credited to an Employee during an absence for Maternity or
Paternity leave shall be credited:

(i) Only in the Plan Year in which the absence from work begins, if the
Employee would be prevented from incurring a One-Year Break in
Service in such year solely by application of the provisions of this
paragraph, or

(ii) In any other case, only in the immediately following Plan Year.

(d) An Employee is deemed to have a Maternity or Paternity absence if the absence
from work begins on or after July 1, 1987 and if an Employee is absent from
work;

(i) By reason of the pregnancy of the Employee,

(ii) By reason of the birth of a child of the Employee,

(iii) By reason of the placement of a child with the Employee in connection
with the adoption of such child by such Employee, or

(iv) For purposes of caring for such child for a period beginning immediately
following such birth or placement.

(e) In the event that an Employee is absent from work as a result of a layoff, or other
similar reasons, a pregnancy, birth or placement shall not qualify for credit for
Maternity or Paternity leave. In order to receive credit for Hours of Work during
Maternity or Paternity leave, the Employee must deliver to the Plan:

(i) A certificate stating that the absence was on account of a permitted
Maternity or Paternity leave.
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(ii) Sufficient information to enable the Plan to determine the length of the
absence.

2.10 Return to Covered Service After Payment of Partially Vested Benefits.

If a Participant who was less than 100% vested in his or her Plan benefits received a
distribution of the present value of the nonforfeitable benefits, and that Participant later
re-establishes participation in the Plan, then the benefits forfeited will be restored if the
Participant satisfies both of the following requirements:

(a) The Participant repays to the Plan the full amount of the distribution plus interest
at the rate determined for purposes of Section 41 1(c)(2)(C) of the Code,

(b) Such repayment must occur before the earlier of (i) five years after the Participant
subsequently recommences participation in the Plan, or (ii) five consecutive One-
Year Breaks in Service commencing after the distrihution date.

2.11 Recapture of Permanent Forfeitures.

The Plan credits a Participant (and a retired Participant who returns to Covered
Employment) with Recaptured Vesting Service if the Participant works (or the retired
Participant worked) 500 or more Contributory Hours in the Plan Years beginning July 1,
2001 and later. Recaptured service shall be offset by the actuarial equivalent value (as
provided in Section 14.11) of any payments made or to be made pursuant to a court-
approved settlement, judgment or order for the same service.

(a) Amount of Recaptured Vesting Service. Beginning the Plan Year in which a
Participant first satisfied the requirement of this Section 2.11, the Plan credits the
Participant with one Hour of Work in the current Plan Year toward Recaptured
Vesting Service for each Contributory Hour in the current Plan Year. The Plan
credits a Participant with no more Hours of Work toward Recaptured Vesting
Service than Contributory Vesting Service that the Participant previously
Permanently Forfeited.

(b) Impact of Recaptured Vesting Service. Recaptured Vesting Service counts
toward Vesting Service under Section 3.2 and Hours of Work credited under this
Section 2.11 count toward the requirements in Section 2, but only to the extent
required to vest in a Plan I benefit at Normal Retirement Age. Recaptured
Vesting Service does not count toward Past Vesting Service, toward Contributory
Hours, toward Contributory Vesting Service, for any purpose under Sections 7, 8,
or 9 or any Appendix, or for any purpose other than vesting in a Plan I benefit at
Nonnal Retirement Age. Recaptured Vesting Service is subject to the
participation, vesting, and forfeiture mles of Section 2, and all other restrictions of
the Plan.
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SECTIONS: VESTING SERVICE

3.1 General.

The purpose of this Section is to set forth the basis on which Participants accumulate
years of Vesting Service. The Trustees have the authority to adopt special Past Vesting
Service rules; provided, however, that any crediting of Past Vesting Service is subject to
Section 14.5. In order to quality for Past Vesting Service, a Participant must have 2,000
Hours of Work in Covered Employment within two years of the date his Employer is first
obligated to make Contributions to the Plan on his behalf. For purposes of this Section
3.1, the two year period during which time the Participant must accrue 2,000 Hours of
Work is rolled forward for the time period the Participant is totally disabled, as that term
is defined in Section 9. Such total disability, as defined in Section 9, must have an onset
date within 2 years of the date the Employer is first obligated to make Contributions to
the Plan on such Participant's behalf. The Tmstees, on a bargaining unit basis, may
modify the requisite Hours of Work in Covered Employment within two years threshold
to a lower requirement. Any such modification is subject to Section 14.5.

3.2 Vesting Service.

A Participant shall receive credit for one full year of Vesting Service for each 250-2,000
Hours of Work during each Plan Year. Proportionately more than one year of Vesting
Service shall be earned during each such year based on the ratio of Hours of Work to
2,000. Proportionately less than one year of Vesting Service shall be earned during each
such year based on the ratio of Hours ofWork to 250.

3.3 Cancellation of Past Vesting Service.

Notwithstanding any other provision of the Plan to the contrary, the Past Vesting Service
of a Participant who has not reached his Retirement Date shall be cancelled if: (a) the
Past Vesting Service was for employment with an Employer that withdraws from the
Plan and (b) Section 15.7 applies to the Employer's withdrawal.
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SECTION 4: BENEFIT SERVICE

4.1 General.

The purpose of this Section is to set forth the basis on which Participants accumulate
Years of Benefit Service. A Participant's Benefit Service shall equal his Past Benefit
Service plus his Contributory Benefit Service. Benefit Service shall not include benefits
forfeited and not restored pursuant to Section 2.10.

4.2 Past Benefit Service.

After June 30, 1987, the Trustees may credit Participants with Past Benefit Service equal
to one year of Past Benefit Service for each 2,000 Hours of Work (with a proportionate
year of Past Benefit Service based on the ratio of Hours of Work to 2,000), not to exceed
the Participant's Past Vesting Service; provided, however, that any crediting of Past
Benefit Service is subject to Section 14.5.

4.3 Contributory Benefit Service.

A Participant's Contributory Benefit Service shall equal Contributory Hours divided by
2,000.

4.4 Cancellation of Past Benefit Service.

Notwithstanding any other provision of the Plan to the contrary, and to the extent allowed
by law, if an employer ceases to have an obligation to make Contributions to the Trust,
any Past Benefit Service credited to any current or former Participant who has not
reached his Retirement Date shall be cancelled to the extent determined by the Trustees,
in their sole and complete discretion, to be necessary to protect the financial integrity of
the Plan and Trust.
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SECTION 5: RETIREMENT DATES

5.1 General.

This section sets forth eligibility requirements for the various types of retirement benefits
provided by this Plan 1.

5.2 Normal Retirement Age.

For Benefit Service on or after July 1, 1988, a Participant's Normal Retirement Age is the
Statutory Retirement Age. The Statutory Retirement Age means the later of a person's
65th birthday or the 5th anniversary of the time the Participant commenced participation
in the Plan.

5.3 Normal Retirement Date.

Normal Retirement Date means the first day of the month coincident with or next
following a Participant's attainment ofNormal Retirement Age.

5.4 Application for Benefits.

A Participant must file a written application for benefits during his lifetime. A
Participant's benefits commence as of the Participant's Retirement Date, which is the
first day of the month beginning after the later of the Participant's separation from service
or the date the Participant's application for benefits is received by the Trustees. A person
is not separated from service unless there has been a bona fide, complete severance and
termination of his employment relationship with the Employer that was his most recent
Contributing Employer. For this purpose, "Employer" includes all trades or businesses
(whether or not incorporated) that are members of a controlled group or under common
control within the meaning of § 414 of the Code and the regulations thereunder. The
Tmstees have the authority to require certification of a Participant's separation from
service. If a Participant returns to work for the same employer within 6 months after the
Participant stopped working, the Trustees will presume that the Participant did not
properly separate from service when he began receiving retirement benefits. A
Participant's benefit shall be paid in accordance with the form of payment elected by him
within the Election Period in accordance with Section 10.

Notwithstanding the above, a Participant may elect a Retirement Date that is up to three
months before the Participant's completed, signed and notarized application is received
by the Trustees, provided the Retirement Date is not earlier than the first day of the
month following the Participant's separation from service and distributions commence
not more than 180 days after the date the written explanation required under Section
417(a)(3)(A) of the Code is provided, or within a reasonable time thereafter if such delay
is due solely to administrative processing. If the Retirement Date elected by a Participant
is on or prior to the date the Participant receives the written explanation required under
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Section 417(a)(3)(A) of the Code, such Retirement Date is a Retroactive Retirement
Date.

Any Participant electing a Lump Sum Payment must separate from service, file a written
application, not return to Covered Employment or Suspendible Employment for at least
12 months from the later of the date the Participant separated from service or the date the
Participant's application is filed, and file another written application for benefits prior to
receiving a distribution from the Plan. A Participant's Retirement Date in such case may
be no earlier than the first day of the month following expiration of such 12-month
period. An application for Lump Sum Payment may only be made for benefits earned
prior to July 1, 1990.

In addition, the Participant must comply within the Election Period with the election and
applicable Spousal Consent requirements of Section 10.1 or 10.2. In the case of a
Participant electing a Retroactive Retirement Date, the date of the first actual payment of
benefits is substituted for the Participant's Retirement Date for purposes of determining
the Election Period, for purposes of applying the election and applicable Spousal Consent
requirements of Section 10.1 or 10.2, and for purposes of determining the Participant's
Spouse on his Retirement Date.

5.5 Payment of Benefits.

Unless a Participant elects otherwise, the payment of benefits under the Plan upon receipt
of application for benefits from a Participant who qualifies for Normal Retirement will
begin not later than the 60th day after the close of the Plan Year in which the latest of all
of the following events occurs: (i) the Participant attains Normal Retirement Age, (ii) the
fifth anniversary of the year in which the Participant commenced participation in the
Plan, and (iii) the Participant separates from service. In the event an application received
in one Plan Year is not perfected until the following Plan Year, then retroactive payment
shall be made.

The distribution of benefits to a Participant who has elected a Retroactive Retirement
Date shall be made as follows: A lump sum will be paid consisting ofmonthly payments
retroactive to the Retirement Date and, if required by law, an additional amount for
interest from the date the missed payments should have been made calculated using an
appropriate interest rate established by the Board of Trustees, and regular monthly
payments will commence. Distribution of a Participant's benefits pursuant to a
Retroactive Retirement Date shall be made in accordance with Treasury Regulation §
1.4 17(e)- 1(b), to the extent applicable.

5.6 Deferred Retirement Date.

Deferred Retirement Date means the Retirement Date of a Participant who delayed his
retirement past his Normal Retirement Date.
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5.7 Minimum Retirement Date.

Minimum Retirement Date means the Retirement Date of a terminated Participant who
had nonforfeitable Benefit and Vesting Service but who retired before his Normal
Retirement Age. For Benefit Service on or after July 1, 1990, a Participant's Minimum
Retirement Date cannot occur prior to a Participant's 52nd birthday.

5.8 Disability Retirement Date.

Disability Retirement Date means the Retirement Date of a terminated Participant who
had qualified for Disability Retirement as set forth in Section 9.

5.9 Unreduced Retirement Date.

Unreduced Retirement Date means the Retirement Date of a Participant who retires
before his Normal Retirement Age but who qualifies for an Unreduced Normal
Retirement Benefit, as set forth in Section 8.

5.10 Minimum Distribution Requirements.

Notwithstanding any other provisions of this Plan to the contrary, the following required
minimum distribution rules apply:

(a) Before Death. In general, the entire interest of each Participant shall be
distributed not later than as follows:

(i) to the Participant not later than his Required Beginning Date, or

(ii) beginning not later than the Participant's Required Beginning Date, in
accordance with Treasury Regulation Sections 1 .401 (a)(9)- 1 through -9,

. (A) over the life of the Participant or over the lives of the Participant
and his designated Beneficiary, or

(B) over a period not extending beyond the life expectancy of the
Participant or the life expectancy of the Participant and his
designated Beneficiary.

(iii) If the Participant's Spouse is not his designated Beneficiary, a method of
payment to the Participant may not provide more than incidental benefits
to the Beneficiary pursuant to the minimum distribution incidental benefit
requirement described in Code Section 401(a)(9)(G) and Treasury
Regulation Sections 1.401(a)(9)-2 and -6.
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(b) After Death. Following the Participant's death, the entire interest of each
Participant shall be distributed not later than as follows:

(i) If the Participant's death occurs after his Required Beginning Date, the
remaining portion of the Participant's interest shall he distributed to the
Participant's Beneficiary, in accordance with Treasury Regulation
Sections 1.401(a)(9)~l through -9, at least as rapidly as under the method
of distribution to the Participant under Section 10 as of the date of the
Participant's death.

(ii) If the Participant's death occurs prior to his Required Beginning Date,
distribution shall be made to the Participant's Beneficiary by the end of
the calendar year containing the fifth (5th) anniversary of the Participant's
death. However, if the Participant's designated Beneficiary is his Spouse
and such Spouse is entitled to distributions under the Surviving Spouse
Death Benefit described in Section 11.2, then, notwithstanding the above,
the Spouse shall receive, in accordance with Treasury Regulation Sections
1.401(a)(9)-l through -9, distribution over a period not exceeding the
Spouse's life expectancy, provided that distribution to the Spouse
commences no later than December 31st of the calendar year in which the
Participant would have attained age TOTa or, if later, December 31st of the
calendar year immediately following the calendar year in which the
Participant died.

(c) All distributions under the Plan will be made in accordance with Code Section
401(a)(9) and Treasury Regulation Sections 1.401(a)(9)-l through -9, which are
incorporated herein by this reference, and this Section 5.10 shall be construed and
applied in accordance therewith.

(d) For purposes of this Section 5.10, a Participant's "Required Beginning Date"
means the April 1 following the calendar year in which the Participant attains age
TOPi or, if later and the Participant is not 5% owner, April 1 following the
calendar year in which the Participant incurs a severance of employment.
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SECTION 6: NORMAL RETIREMENT BENEFITS

6.1 General.

This Section sets forth the monthly amount payable to a vested Participant on his Normal
Retirement Date. The monthly amounts shown are payable for the Participant's lifetime
only. Other forms of payment will result in different monthly amounts, as explained in
Section 10. Benefits are accrued under the greater of the Monthly Normal Retirement
Benefit under Plan I or Plan II, but not both. Plan I benefits are subject to extended wear-
away.

6.2 Monthly Normal Retirement Benefit - Service Before July 1, 1990.

For Benefit Service prior to July 1, 1990, see Appendix C.

6.3 Monthly Normal Retirement Benefit - Service Between July 1, 1990 and June 30,
1997, Inclusive.

(a) For Contributory Benefit Service between July 1, 1990 and June 30, 1997,
inclusive, this portion of a Participant's Monthly Normal Retirement Benefit is
total Contributions based on a Participant's Contributory Hours between July 1,
1990 and June 30 1997, inclusive, times the benefit factor of 1.25%.

(b) For a Participant who earns a total of at least 1,000 Contributory Hours in Plan
Years beginning on or after July 1, 1997, the benefit factor in Section 6,3(a) will
he increased to 2.00%. A Participant who satisfies the requirements of this
Section 6.3(b), and is eligible for a Monthly Residual Annuity under Section
10.3(e), will not have the Section 6.3(a) benefit factor increased but instead will
have the portion of his Monthly Residual Annuity that is attributable to
Contributions for Contributory Hours between July 1, 1990 and June 30, 1997,
inclusive, increased by 60%. An increase pursuant to this Section 6.3(b) shall
apply only to benefits that first become payable after the conditions of this
Section 6.3(b) have been satisfied.

(c) A Participant who satisfies the requirements of Section 6.3(b) will have the
benefit factor in Section 6.3(a) further increased by 0.50% times "the 1990-1997
Multiplier." The 1990-1997 Multiplier equals the Contributions to the Plan based
on that Participant's Contributory Hours after June 30, 1997, divided by the
Contributions to the Plan based on that Participant's Contributory Hours between
July 1, 1990 and June 30, 1997, inclusive. For a Participant who is eligible for a
Monthly Residual Annuity under Section 10.3(e) based on Contributory Hours
between July 1, 1990 and June 30, 1997, inclusive, the denominator of the 1990
1997 Multiplier will be computed by dividing the portion of the Participant's
Monthly Residual Annuity that is attributable to Contributory Hours between July
1, 1990 and June 30, 1997, inclusive, by the benefit factor in Section 6.3(a). The
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1990-1997 Multiplier may not exceed one. An increase pursuant to this
Section 6.3(c) shall apply only to benefits that first become payable after the
conditions of this Section 6.3(c) have been satisfied.

(d) For a Participant who has not satisfied the requirements of Section 6.3(b), for
Retirement Benefits that first become payable on or after July 1, 2000, the benefit
factor for the portion of the Monthly Normal Retirement Benefits described in
Section 6.3(a) shall be increased to 1.875% of Contributions based on the
Participant's Contributory Hours from July 1, 1990 to June 30, 1997, inclusive. A
Participant who has not satisfied the requirements of Section 6.3(b), and is
eligible for a Monthly Residual Annuity under Section 10.3(e), will not have the
Section 6.3(a) benefit factor increased but instead will have the portion of his
Monthly Residual Annuity that is attributable to Contributions for Contributory
Hours between July 1, 1990 and June 30, 1997, inclusive, and payable after June
30, 2000, increased by 50%. A Participant whose benefit has been increased
under this Section 6.3(d) can later have his benefit factor increased instead
pursuant to Section 6.3(b) and Section 6.3(c).

The maximum of the portion of the Monthly Normal Retirement Benefit payable with
respect to Contributory Hours between July 1, 1990 and June 30, 1997 is 2.5% of
Contributions based on a Participant's Contributory Hours between July 1, 1990 and June
30, 1997, inclusive.

6.4 Monthly Normal Retirement Benefit - Service On Or After July 1, 1997.

For Contributory Benefit Service and Contributory Hours on or after July 1, 1997 through
June 30, 2003, this portion of the Monthly Normal Retirement Benefit is calculated as
2.5% of Contributions. However, the Monthly Normal Retirement Benefit is calculated
as 3% of Contributions based on the Participant's Contributory Hours after June 30, 2000
and before July 1, 2002. For Contributory Benefit Service and Contributory Hours on or
after July 1, 2003 through June 30, 2006, this portion of the Monthly Normal Retirement
Benefit is calculated as 1.25% of Contributions. For Contributory Benefit Service and
Contributory Hours on or after July 1, 2006 through June 30, 2007, this portion of the
Monthly Normal Retirement Benefit is calculated as 2.00% of Contributions. For
Contributory Benefit Service and Contributory Hours on or after July 1, 2007, this
portion of the Monthly Normal Retirement Benefit is calculated as 1.00% of
Contributions.

6.5 Monthly Normal Retirement Benefit - Past Benefit Service On Or After July 1,
1990.

This portion of a Participant's Monthly Normal Retirement Benefit is computed
exclusively as described in Appendix F.
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6.6 Actuarial Adjustment.

A Participant shall receive an actuarial adjustment to his Normal Retirement Benefit if
the payment of such benefit is deferred past his Normal Retirement Age, except as
provided in Section 12. The adjusted benefit payable shall be the actuarial equivalent of
the benefit payable at Normal Retirement Age.

6.7 Maximum Permissible Benefit.

A Participant's benefit payable annually may never exceed any applicable limitation
imposed by § 415 of the Code and Treasury regulations and IRS rulings promulgated
thereunder (hereafter the "Section 415 Limitations"). If the benefit a Participant would
otherwise accrue in a limitation year would produce an annual benefit in excess of the
Section 415 Limitations, the benefit shall be limited to a benefit that does not exceed such
limitations. In applying the Section 415 Limitations, Section 6.8 and the following rules
shall apply:

(a) Aggregation with other Defined Benefit Plans. If a Participant also participates in
any other defined benefit pension plan (other than another multiemployer plan)
maintained by a Contributing Employer, the Section 415 Limitations shall be
applied on an aggregate basis to the benefits payable under this Plan and such
other plan(s), subject to the following: (1) only benefits payable under this Plan
that are provided by such Contributing Employer shall be taken into account, and
(2) benefits under this Plan shall not be aggregated with benefits under such other
defined benefit plan(s) for purposes of determining whether the compensation
limit of Code Section 415(b)(1)(B) is exceeded. Any reduction in the aggregate
benefits payable under this Plan and any such other plan due to the application of
the Section 415 Limitations shall be made from benefits payable under such other
plan unless precluded under the terms of such plan.

(b) Impact on Prior Benefits. Except as otherwise required by law, a change in the
Section 415 Limitations shall not decrease the benefits earned by a Participant
prior to the effective date of such change.

6.8 Cost of Living Increases.

The maximum permissible benefit as set forth in Section 6.7 may be increased by the
Trustees in accordance with Internal Revenue Service regulations to reflect cost-of-living
adjustments, including adjustments to post-retirement benefits, as determined from time
to time by the Trustees. However, no such increased benefits shall be effective earlier
than January 1 of any year for which the dollar limitation has been adjusted.
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6.9 Percentage of Compensation.

An Employer may contribute to the Plan based on a percentage of Compensation rather
than a dollars per Hour ofWork formula.

6.10 Actuarial Excess.

The Plan will pay a Participant the Section 14.11 Actuarial Equivalent of his Highest
Monthly Annuity Available at Normal Retirement Age under this Plan I or under Plan II.
If a Participant elects to receive a benefit that is less than the actuarial present value ofhis
Highest Monthly Annuity Available at Normal Retirement Age, he is entitled to the
difference between the actuarial present value of that benefit and of the benefit elected by
the Participant (the Actuarial Excess). Actuarial present value of the Highest Monthly
Annuity Available at Normal Retirement Age is determined under the Actuarial
Equivalence guidelines in Section 14.11, reduced from Normal Retirement Age. The
Actuarial Excess is paid in the same form and at the same time as elected by the
Participant under Section 10. However, the Actuarial Excess is paid only as a monthly

. annuity. If the Participant elects a Lump Sum payment under Section 10.3(e), then the
Actuarial Excess is paid in the same form and at the same time as the Monthly Residual
Annuity, whether or not that Section produces a Monthly Residual Annuity.

6.11 Exclusive Application.

The benefit amount, timing, rights, form, Normal Retirement Age, Reduced and
Unreduced Retirement Benefit payable, and other features under Plan II are exclusive to
that Plan, and are inapplicable when computing the benefit amount, timing, rights,
features, form, Normal Retirement Age, and Reduced and Unreduced Retirement Benefit
payable under this Plan 1.

6.12 Retiree Increase.

As limited by this Section 6.12, a retiree or beneficiary currently receiving a monthly
annuity may receive an increase in his or her monthly annuity payment attributable to
Contributory Hours before July 1,1990 if the retiree's Retirement Date was after June 30,
1990 and before July 1, 1999, and the retiree earned 1,000 Contributory Hours between
June 30, 1990 and July 1, 1999.

(a) The Retiree Increase is the excess, if any, of a Normal Retirement Benefit
computed using 2% of Contributions for a retiree's Contributory Hours before
July 1, 1990, adjusted under the subparagraphs below, over the Normal
Retirement Benefit earned under Plan I Section 6.2.

(i) For any Contributory Hours as to which the retiree or beneficiary is
receiving a Plan I Section 10.3 (a)-(e) annuity, the 2% computation is
actuarially adjusted from age 65 to the retiree's age at his or her first
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Retirement Date after June 30, 1990 and before July 1, 1999, and as
described in Section 14.1 1.

(ii) For any Contributory Hours as to which the retiree or beneficiary is
receiving a Plan I Section 10.3 (a)-(d) annuity, if, as of the retiree's last
Retirement Date before July 1, 1999 the retiree meets the conditions set
forth in Plan II Section 7.3, the actuarial reduction from 2% will be from
age 57 or age 60, as described in Section 7.3.

(b) The Retiree Increase is paid beginning with the first monthly annuity payment to
which the retiree or beneficiary is entitled after June 30, 2000. No additional
payment or actuarial adjustment will be made for periods after the retiree's
annuity starting date, Normal Retirement Date, or other time before the first
Retiree Increase payment.

(c) The form in which the Retiree Increase is payable is subject to the following:

(i) The Retiree Increase is payable only in the monthly annuity form that the
retiree elected at Retirement Date with respect to his benefits earned
before July 1, 1990,

(ii) Payment of the Retiree Increase does not constitute a new annuity starting
date, and

(iii) The Retiree Increase is payable only in a Section 10.3 annuity form
beginning with the first monthly payment after June 30, 2000.

(d) For each period of service, a retiree or beneficiary is entitled either to Plan I
benefits, including this Retiree Increase, or to a Plan II benefit, but not to both.

(e) For purposes of this Section 6.12, "retiree" means the Employee who participated
in the Plan pursuant to Section 2 and whose Contributory Hours are subject to this
Retiree Increase.

(f) Other than as expressly provided in this Section 6.12, this Retiree Increase
impacts no other right, form or feature ofbenefits provided under the Plan.

6.13 Additional Payments.

Participants and beneficiaries who are entitled to receive a monthly annuity payment for
April 2000 will receive an additional check equal to H of their April 2000 monthly
annuity payment. Participants and beneficiaries who are entitled to receive a monthly
annuity payment for May 2001 will receive an additional check equal to A of their May
2001 monthly annuity payment.

Alaska Teamster-Employer Pension Trust
Pension Plan I

{00121679; 4 }Effective July 1, 2014

21



SECTION?: REDUCED RETIREMENT BENEFITS

7.1 General.

These Reduced Retirement Benefit rules apply exclusively to Plan I benefits. A Reduced

Retirement Benefit is a monthly pension payable to a terminated Participant who has
attained his Minimum Retirement Date, who has nonforfeitable Benefit and Vesting
Service, and who prefers to have his pension begin before his Normal Retirement Age. If

a Participant who elects a Lump Sum Payment returns to Covered Employment after his

Retirement Date, Benefit Service, Contributory Hours, and Contributory Vesting Service
earned before the Participant's Retirement Date shall not be counted for purposes of

calculating the amount of or eligibility for Reduced Retirement Benefits with respect to
benefits earned after his or her Retirement Date. Benefit Service, Contributory Hours
and Contributory Vesting Service earned after the Participant's Retirement Date shall not
be counted for purposes of calculating the amount of or eligibility for Reduced
Retirement Benefits with respect to benefits earned before his or her Retirement Date.

7.2 Amount of Reduced Retirement Benefit.

The amount of the Reduced Retirement Benefit shall be determined by reducing the
Normal Retirement Benefit that would be payable if the Participant had attained his

Normal Retirement Age to the extent necessary to make it actuarially equivalent to his
Normal Retirement Benefit.

7.3 Actuarial Equivalent Based on Unreduced Retirement Benefits.

(a) If a Participant has at least 50,000 Contributory Hours or 25 years of Contributory

Vesting Service, and retires before age 57, the amount of the Reduced Retirement
Benefit shall be the actuarial equivalent of an Early Retirement Benefit as

calculated in Section 8.

(b) If a Participant has at least 1,500 Contributory Hours in the 3-Plan Year period
prior to his Minimum Retirement Date or his Retirement Date and, in addition,

has at least 20,000 Contributory Hours or 10 years of Contributory Vesting
Service, and retires before age 60, the amount of the Reduced Retirement Benefit

shall be the actuarial equivalent of a Qualified Retirement Benefit as calculated in

Section 8.

(c) If a Participant who elects a Lump Sum Payment returns to Covered Employment

after his Retirement Date, Benefit Service, Contributory Hours, and Contributory

Vesting Service earned before the Participant's Retirement Date shall not be

counted for purposes of calculating the amount of or eligibility for Reduced

Retirement Benefits.
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7.4 Reduced Retirement Benefits To Account for Hours of Covered Employment Before
July 1, 1997.

For Reduced Retirement Benefits for benefits accrued before July 1, 1997, see Appendix
D. A Participant retiring after June 30, 1997 will receive whichever of (a) or (b) results
in a greater monthly benefit:

(a) The sum of (i) and (ii):

(i) Whichever of the following the Participant chooses for benefits earned
before July 1, 1997:

(A) The Reduced Retirement Benefit available under Appendix D
without application of Sections 6.3(b) and 6.3(c), and with
application of Section 6.3(d),

(B) The Reduced Retirement Benefit available under Section 7.

(ii) For benefits earned after June 30, 1997, the Reduced Retirement Benefit
available under Section 7, or

(b) The Reduced Retirement Benefit available under Section 7.

For purposes of (a)(i)(A), there is no requirement that the Participant not have
benefits available under Section 6.3(b), to receive benefits under 6.3(d). The
actuarial age reductions applied pursuant to this Section 7 as of a Participant's
Retirement Date shall not be modified after that Date.
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SECTION 8: UNREDUCED RETIREMENT BENEFITS

8.1 General.

These Unreduced Retirement Benefit rules apply exclusively to Plan I benefits. An
Unreduced Retirement Benefit is a monthly pension payable to a Participant who is
eligible to begin receiving a Normal Retirement Benefit before his Normal Retirement
Age as set forth below. An Unreduced Retirement Benefit under this Section 8 is
unavailable to a Participant for benefits earned after his Retirement Date under the Plan.
If a Participant who elects a Lump Sum Payment returns to Covered Employment after
his Retirement Date, Benefit Service, Contributory Hours, and Contributory Vesting
Service earned before the Participant's Retirement Date shall not be counted for purposes
of calculating the amount of or eligibility for Unreduced Retirement Benefits with respect
to benefits earned after his or her Retirement Date. Benefit Service, Contributory Hours
and Contributory Vesting Service earned after the Participant's Retirement Date shall not
be counted for purposes of calculating the amount or for eligibility for Unreduced
Retirement Benefits with respect to benefits earned before his or her Retirement Date.

8.2 Early Retirement Benefit.

An Early Retirement Benefit is an Unreduced Retirement Benefit which is available to a
Participant who attains age 57, and has at least 50,000 Contributory Hours or 25 years of
Contributory Vesting Service.

8.3 Qualified Retirement Benefit.

A Qualified Retirement Benefit is an Unreduced Retirement Benefit available to a
Participant who attains age 60 with at least 1,500 Contributory Hours in either the
consecutive 3 -Plan Year period immediately after reaching age 49 or the 36 months after
reaching age 49 and prior to his Retirement Date and, in addition, has at least 20,000
Contributory Hours or 10 years of Contributory Vesting Service.

8.4 Unreduced Retirement Benefits To Account for Hours of Covered Employment
Before July 1, 1997.

For Unreduced Retirement Benefits for benefits accrued before July 1, 1997, see
Appendix E. A Participant retiring after June 30, 1997 will receive whichever of (a) or
(b) results in a greater monthly benefit:

(a) The sum of (i) and (ii):

(i) Whichever of the following the Participant chooses for benefits earned
before July 1, 1997:
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(A) The Unreduced Retirement Benefit available under Appendix E
without application of Sections 6.3(b) and 6.3(c), and with
application of Section 6.3(d),

(B) The Unreduced Retirement Benefit available under Section 8.

(ii) For benefits earned after June 30, 1997, the Unreduced Retirement Benefit
available under Section 8, or

(b) The Unreduced Retirement Benefit available under Section 8.

For purposes of (a)(i)(A), there is no requirement that the Participant not have benefits
available under Section 6.3(b), to receive benefits under 6.3(d). The actuarial age
reductions applied pursuant to this Section 8 as of a Participant's Retirement Date shall
not.be modified after that Date.
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SECTION 9: DISABILITY RETIREMENT BENEFIT

9.1 General.

A Disability Retirement Benefit is a monthly pension payable to a Disabled Participant
pursuant to Plan provisions in effect before July 1, 2011. No Disability Retirement
Benefit is provided under the Plan for retirements on or after July 1 , 201 1 .
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SECTION 10: FORMS OF PAYMENT

A Participant may elect these Forms ofPayment for Plan I benefits, only.

10.1 Married Participant.

(a) If a Participant has a Sponse on his Retirement Date, benefits shall be paid in the
form of the normal form of benefits under the Plan, a qualified joint and survivor
annuity. A qualified joint and survivor annuity is a 50% Joint Annuity, with the
Participant's Spouse as his designated joint annuitant. If the Participant
designates a joint annuitant other than his Spouse or elects a different form of
payment, such election or designation must be in writing, and must be signed by
the Participant and received by the Trustees within the Election Period.

(b) No election of payment in the form of a Straight Life Annuity, Five-Year Certain
Life Annuity or Lump Sum Payment or designation of a Beneficiary or joint
annuitant other than the Spouse under any form of payment provided under
Section 10.3 is effective unless the Spouse gives Spousal Consent to such election
or designation and the Spousal Consent is received by the Trustees within the
Election Period.

(c) If a Participant elects a Retroactive Retirement Date under Section 5.4, unless the
survivor annuity payments to the Participant's Spouse under the Retroactive
Retirement Date election equal or exceed the survivor annuity payments such
Spouse would have been entitled under a qualified joint and survivor annuity with
a Retirement Date after the date the Participant received the written explanation
required under Section 417(a)(3)(A) of the Code, the Participant's Spouse must
give Spousal Consent to the Retroactive Retirement Date election and the Spousal
Consent must be received by the Trustees within the Election Period. If Spousal
Consent is given for the election of an optional form of benefit or the designation
of a non-Spouse Beneficiary or joint annuitant under Section 10.1(b), the Spousal
Consent requirement of this Section 10.1(c) is satisfied.

10.2 Unmarried Participant.

If a Participant has no Spouse on his Retirement Date, benefits shall be paid in the form
of a Five-Year Certain Life Annuity and/or a Straight Life Annuity, as applicable, unless
the Participant elects a different form of payment. For purposes of a Disability
Retirement Benefit, benefits shall be paid only in the form of a Five-Year Certain Life
Annuity and/or a Straight Life Annuity, as applicable. For any election, the designation
of a Beneficiary under the Five-Year Certain Life Annuity and the designation of a joint
annuitant must be in writing and must be signed by the Participant and received by the
Trustees within the Election Period.
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10.3 Forms of Payment.

(a) 50% Joint Annuity. The 50% Joint Annuity provides a monthly benefit to the
Participant with 50% of that benefit continuing to his designated joint annuitant
for the life of the joint annuitant if the Participant predeceases his joint annuitant.
The 50% Joint Annuity is the actuarial equivalent of the Five-Year Certain Life
Annuity or the Straight Life Annuity, as applicable. In no event shall the actuarial
value of the benefits payable to any joint annuitant, other than the Participant's
Spouse, on the Retirement Date equal or exceed the actuarial value of the benefit
payable to the Participant.

If the joint annuitant is the Participant's Spouse (on the Participant's Retirement
Date) and the Spouse dies before the Participant within 12 months after the
Participant's Retirement Date, the Participant's benefit thereafter will increase to
the monthly amount payable under the Five-Year Certain Life Annuity or the
Straight Life Annuity, as applicable, and will continue for the longer of the life of
the Participant or 60 months after the Participant's Retirement Date in the case of
a Five-Year Certain Life Annuity.

If the joint annuitant is the Participant's Spouse (on the Participant's Retirement
Date) and the Participant dies before the one-year anniversary of their marriage,
then the 50% Joint Annuity shall terminate. If the Five-Year Certain Life Annuity
applies, the benefit will retroactively revert to a Five-Year Certain Life Annuity
and payments will continue to the Spouse as the Participant's Beneficiary through
the fifth year following the date of the Participant's retirement and will be
adjusted for the change in form of benefit. If the Spouse dies before benefit
payments end, payment will be made to another individual designated by the
Participant as his Beneficiary. If no living individual was properly designated by
the Participant, payments remaining on the Five-Year Certain Life Annuity shall
be made to the Participant's Beneficiary as defined in Section 1.1(a). If the Five-
Year Certain Life Annuity does not apply, the Participant's Beneficiary shall
receive a payment equal to the difference between the total amount of benefit
payments before the Participant's death under the 50% Joint Annuity and the total
amount of benefits that would have been payable to the Participant before the
Participant's death under a Straight Life Annuity.

If the joint annuitant is a person other than the Participant's Spouse (on the
Participant's Retirement Date) and the Participant dies before the one-year
anniversary of the date the Participant first designated that person as the joint
annuitant, then the 50% Joint Annuity shall terminate. The benefit will
retroactively revert to a Straight Life or Five-Year Certain Life Annuity, as
applicable. If the Five-Year Certain Life Annuity applies, payments will continue
to the joint annuitant designee as the Participant's Beneficiary through the fifth
year following the date of the Participant's retirement and will be adjusted for the
change in form of benefit. Should that person die before benefit payments end,
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payments will be made to another individual designated by the Participant as his
Beneficiary. If no living individual was properly designated by the Participant,
payments remaining on the Five-Year Certain Life Annuity shall be made to the
Participant's Beneficiary as defined in Section 1.1(a).

(b) Five-Year Certain Life Annuity. The Five-Year Certain Life Annuity provides a
monthly benefit to the Participant or his Beneficiary for the longer of the life of
the Participant or 60 months after the Participant's Retirement Date. If the
Beneficiary dies before benefit payments end, payment will be made to another
individual designated by the Participant as his Beneficiary. If no living individual
was properly designated by the Participant, payments remaining on the Five-Year
Certain Life Annuity shall be made to the Participant's Beneficiary as defined in
Section 1.1(a).

(c) Straight Life Annuity. The Straight Life Annuity provides a monthly benefit to
the Participant for the life of the Participant only.

(d) Modified Joint Annuity. The Modified Joint Annuity provides a monthly benefit
to the Participant with either 100%, 75%, or 2/3 of such benefit continuing to the
designated joint annuitant for the life of the joint annuitant if the Participant
predeceases the joint annuitant (respectively, the "100% Joint Annuity," the "75%
Joint Annuity," and the "2/3 Joint Annuity"). The Modified Joint Annuity is the
actuarial equivalent of the Five-Year Certain Life Annuity or the Straight Life
Annuity, as applicable. In no event shall the actuarial value of the benefits
payable to any joint annuitant, other than the Participant's Spouse, on the
Retirement Date equal or exceed the actuarial value of the benefit payable to the
Participant.

If the joint annuitant is the Participant's Spouse (on the Participant's Retirement
Date) and the Spouse dies before the Participant within 12 months after the
Participant's Retirement Date, the Participant's benefit thereafter will increase to
the monthly amount payable under the Five-Year Certain Life Annuity or the
Straight Life Annuity, as applicable, and will continue for the longer of the life of
the Participant or 60 months after the Participant's Retirement Date in the case of
a Five-Year Certain Life Annuity.

If the joint annuitant is the Participant's Spouse (on the Participant's Retirement
Date) and the Participant dies before the one-year anniversary of their marriage,
then the Modified Joint Annuity shall terminate. If the Five-Year Certain Life
Annuity applies, the benefit will retroactively revert to a Five-Year Certain Life
Annuity and payments will continue to the Spouse as the Participant's Beneficiary
through the fifth year following the date of the Participant's retirement and will be
adjusted for the change in form of benefit. If the Spouse dies before benefit
payments end, payment will be made to another individual designated by the
Participant as his Beneficiary. If no living individual was properly designated by
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the Participant, payments remaining on the Five-Year Certain Life Annuity shall
be made to the Participant's Beneficiary as defined in Section 1.1(a). If the Five-
Year Certain Life Annuity does not apply, the Participant's Beneficiary shall
receive a payment equal to the difference between the total amount of benefit
payments before the Participant's death under the Modified Joint Annuity and the
total amount of benefits that would have been payable to the Participant before
the Participant's death under a Straight Life Annuity.

If the joint annuitant is a person other than the Participant's Spouse (on the
Participant's Retirement Date) and the Participant dies before the one-year
anniversary of the date the Participant first designated that person as the joint
annuitant, then the Modified Joint Annuity shall terminate. The benefit will
retroactively revert to a Straight Life or Five-Year Certain Life Annuity, as
applicable. If the Five-Year Certain Life Annuity applies, payments will continue
to the joint annuitant designee as the Participant's Beneficiary through the fifth
year following the date of the Participant's retirement and will be adjusted for the
change in form of benefit. Should that person die before benefit payments end,
payments will be made to another individual designated by the Participant as his
Beneficiary. If no living individual was properly designated by the Participant,
payments remaining on the Five-Year Certain Life Annuity shall be made to the
Participant's Beneficiary as defined in Section 1.1(a).

(e) Limy Sum Payment. The Lump Sum Payment provides a lump sum payment to
the Participant in an amount that cannot exceed Employer Contributions made
with respect to that Participant prior to July, 1990. If, as of the Participant's
Retirement Date, the single-sum actuarial present value of the benefit payable at
Normal Retirement Age determined under the Five-Year Certain Life Annuity
exceeds the amount of benefit under the Lump Sum Payment, the excess amount
shall be paid at the Participant's election (subject to Spousal Consent, if the
Participant has a Spouse on his Retirement Date) as a Monthly Residual Annuity
payable either (i) under the 50% Joint Amnuity, the Five-Year Certain Life
Annuity, the Straight Life Annuity, or the Modified Joint Annuity in the actuarial
equivalent of the excess amount or (ii) if the amount of monthly benefit in the
form of the Five Year Certain Life Annuity would be $100 or less, in a lump sum
in the actuarial equivalent of the excess amount. If the actuarial present value of
the Participant's benefit determined under the Five-Year Certain Life Annuity (for
benefits earned before July 1, 1990) plus the Straight Life Annuity (for benefits
earned after June 30, 1990) is less than or equal to the Employer's Contributions
before July 1, 1990 with respect to that Participant, payment of the Lump Sum
Payment shall represent payment in full for all Plan benefits based on the
Participant's then-accrued Benefit Service.

Under the Lump Sum Payment, there is a 12-month waiting period, commencing
with the filing of the retirement application, prior to distribution of the Lump Sum
Payment. Participants scheduled to receive a payment of benefits under the Plan
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commencing no later than April 1 of the calendar year following the calendar year
in which the Participant attains age 70-1/2 pursuant to Section 5.5 of the Plan are
required to file an application for the Lump Sum Payment no later than 12 months
prior to the above-scheduled April 1 distribution date.

(f) Straight Life Annuity with Modified Joint Annuity Option. The Straight Life
Annuity with Modified Joint Annuity Option permits married couples at
retirement to select a Straight Life Annuity that will he converted to a 2/3
Modified Joint Annuity if the Participant predeceases the Spouse in the first
twelve months after the Participant's Retirement Date. In order for the
conversion to occur, the Spouse must be married to the Participant throughout the
one-year period immediately preceding the Participant's death. The Plan charge
for the option shall make the cost of providing the 2/3 Modified Joint Annuity
Option actuarially equivalent to providing the Straight Life Annuity, and will
cease upon the earlier of (1) the first twelve months of payment of the Straight
Life Annuity, or (2) the death of the Participant.

10.4 Change of Form of Benefit Payment or Joint Annuitant by a Retired Participant.

(a) A retired Participant may not change the form of payment of his benefits, except
in accordance with this Section 10.4.

(b) (1) Upon written application, a retired Participant who selected a Five-Year
Certain Life Annuity or a Straight Life Annuity, may change his benefit to
a 50% Joint Annuity or a Modified Joint Annuity, designating his Spouse
as his joint annuitant.

(2) The change in the form of payment permitted by this paragraph (b) shall
become effective two years after the date on which the Trust receives the
retired Participant's written application. If the retired Participant dies
before the effective date, no change under paragraph shall occur.

(c) (1) Upon written application and to the extent permitted by law, a retired
Participant who has selected a 50% Joint Annuity or Modified Joint
Annuity, designating his Spouse as his joint annuitant, may change his
benefit to a Five-Year Certain Life Annuity or a Straight Life Annuity,
provided, the former Spouse is living on the date application under this
paragraph (c) is made, a qualified domestic relations order within the
meaning of Section 414(p) of the Code providing that the former Spouse
waives his or her claims to benefits under this Section 10 is submitted with
the application.

(2) The change in the form of payment permitted by this paragraph (c) shall
become effective the first day of the month following the date on which
the Trust receives the retired Participant's complete, written application
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including the required qualified domestic relations order. If the former
Spouse dies before two years after the effective date, the change under this
paragraph (c) shall be reversed and the retiree's benefit shall be actuarially
adjusted for the overpayment.

(d) (1) Upon written application and to the extent permitted by law, a retired
Participant who has selected a 50% Joint Annuity or Modified Joint
Annuity, designating his Spouse as his joint annuitant, and who has been
divorced or whose Spouse has died, may designate his new Spouse as his
joint annuitant under the same form of payment, provided that in the case
of a death, a copy of the former Spouse's death certificate is submitted
with the application or in the case of a divorce, a qualified domestic
relations order within the meaning of Section 414(p) of the Code
providing that the former Spouse waives his or her claims to benefits
under this Section 10 is submitted with the application.

(2) The change in the form of payment permitted by this paragraph (d) shall
become effective the first day of the month following the date on which
the Trust receives the retired Participant's complete, written application

including the required death certificate or qualified domestic relations
order. If the Participant dies before two years after the effective date, the
option under this paragraph (d) shall be nullified and no Joint Annuity
payments shall be payable to the Participant's new Spouse.

(e) (1) Upon written application, a retired Participant who selected a 50% Joint
Annuity or Modified Joint Annuity, designating a non-Spouse joint
annuitant, may substitute his Spouse as his joint annuitant under the same
form of payment or may rescind the designation and change his benefit to
a Five Year Certain Life Annuity or Straight Life Annuity.

(2) The change in the form of payment permitted by this paragraph (e) shall

become effective two years after the date on which the Trust receives the
retired Participant's written application. If either the retired Participant or
the non-Spouse joint annuitant dies before the effective date, no change
under paragraph (e) in the form ofpayment shall occur.

(f) When a change in the form of payment under this Section 10.4 becomes effective,
the benefit previously payable to the retired Participant shall be actuarially
adjusted consistent with Section 14.11.
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SECTION 11: DEATH BENEFIT

11.1 Beneficiary Death Benefit.

(a) If a Participant dies before his Retirement Date and has designated a single
Beneficiary in writing, the designated Beneficiary shall be eligible to receive a
Beneficiary Survivor Annuity, if the following conditions are met:

The Participant must have been vested when he died,

The Participant's written designation of the Beneficiary directs that the
Beneficiary is to receive a Beneficiary Survivor Annuity,

iii) There is no Spouse eligible to receive the Spousal Survivor Annuity,

(iv) The Participate died after the written designation of the Beneficiary was
received by the Trustees.

(b) The Beneficiary Survivor Annuity is 60 monthly payments in an amount that
would have been paid to the Participant if the Participant had retired with a Five-
Year Certain Life Annuity on the day before his death. Distributions under this
subsection 11.1 must be completed within five years following the date on which
the Participant died. If a proper application for benefits is received within five
years following the Participant's death, benefits shall be paid retroactive to the
first month following the Participant's death. If the Plan has made all legally-
required efforts to locate the Beneficiary, any retroactive benefit payments shall
be without interest. If the Beneficiary dies after accepting the first payment hut
before receiving all 60 payments, further payments will be made to another
individual designated by the Participant as his Beneficiary.

(c) If no living individual is properly designated by the Participant as his Beneficiary,
the Beneficiary Survivor Annuity shall be paid to the Participant's Beneficiary as
defined in Section 1.1(a).

11.2 Surviving Spouse Death Benefit.

(a) Unless otherwise elected as provided below, if a Participant dies before his
Retirement Date and has a Spouse at the date of death, the Spouse shall be eligible
to receive a Spousal Survivor Annuity, if the following conditions are met:

(i) The Participant must have been vested, and

(ii) The Spouse must have been married to the Participant throughout the one-
year period immediately preceding the Participant's death.
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If the Spouse is eligible to receive a Spousal Survivor Annuity then,notwithstanding any designation of a Beneficiary or Beneficiaries, no benefit ispayable under Section 11.1 and benefits are payable only under Section 11.2.

(b) The Spousal Survivor Annuity is calculated as if the Participant had elected the66-2/3% Joint Annuity and the Participant's Retirement Date had been the daybefore he died.

(i) The normal form of the Spousal Survivor Annuity is a monthly benefit forthe life of the Spouse equal to the amount of the joint annuitant's benefitunder the 66-2/3% Joint Annuity.

(ii) The Spouse eligible for a Death Benefit under this Section 1 1 .2 may electto receive benefits in 60 monthly installments, in an amount actuariallyequivalent to the 1 1.2(b) (i) normal form of the Spousal Survivor Annuity.

(c) If a Participant dies before the Participant's Retirement Date but after theParticipant is eligible to retire and has completed and mailed an application forbenefits in which the Participant elected the 100% Joint Annuity, the SpousalSurvivor Annuity is calculated as if the Participant had elected the 100% JointAnnuity and the Participant's Retirement Date was the date before the Participantdied. Such benefit shall be paid as a monthly benefit for the life of the Spouseequal to the joint annuitant's benefit under the 100% Joint Annuity.

11.3 Retiree Increase.

The Plan I Section 6.12 Retiree Increase may apply to proportionately increase abeneficiary's payment under this Section 11, substituting "Retirement Date" where itappears in Plan I Section 6.12 with "date of death," and substituting the concept of amonthly annuity payment with a benefit payable under this Section 11. All otherrequirements and calculations of Sections 11, 6.12, and the Plan shall apply to thisSection 11.3. Benefits will be calculated under this Plan I Retiree Increase and Section11 if the Participant died after June 30, 1990 and before July 1, 1999, and will becalculated under Plan II Section 1 1 if the Participant died after June 30, 1999.
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SECTION 12: SUSPENSION OF BENEFITS

12.1 Forfeiture by Returning to Suspendible Employment After Retirement or
Continuing in Suspendible Employment Past Normal Retirement Age.

(a) A Participant permanently forfeits his right to receive a retirement benefit
payment for any calendar month in which he completes 40 or more Hours of
Suspendible Employment. In the case of an employer reporting a Participant's
hours of work to the Plan using two-week or four-week payroll periods, such
forfeiture will occur based on 40 or more Hours of Suspendible Employment
during the contiguous four-week reporting period ending in the calendar month.
If an employer using a two-week payroll system reports a Participant's hours of
work on the basis of three contiguous two-week payroll periods ending in the
same calendar month, the four-week payroll period for determining if the
Participant has completed 40 or more Hours of Suspendible Employment will
consist of either the first or last four weeks of the reporting period, whichever
produces fewer Hours of Suspendible Employment for the Participant.

(b) A Participant also permanently forfeits his right to an actuarial adjustment to his
Normal Retirement Benefit for any calendar month in which he completes 40 or
more Hours of Suspendible Employment beyond his Normal Retirement Age as
set forth in Section 5.

(c) When it is not possible to determine the actual number of hours a Participant
worked in Suspendible Employment in a month, the Participant will be deemed to
have worked 40 or more hours where he received payment for any hours worked
on eight or more days or separate work shifts in that month.

12.2 Suspendible Employment.

Suspendible Employment is employment that meets the following conditions:

(a) It is in the industry. The term "industry" includes any business activity of a type
in which employees were employed in Covered Employment at the time that
payment of benefits to the Participant commenced or would have commenced if
the Participant had not remained in or returned to employment.

(b) It is in a trade or craft in which the Participant was employed at any time in
Covered Employment.

(c) It is in the geographic area covered by the Plan, including the State of Alaska.

(d) Suspendible Employment includes employment meeting the above conditions that
is in a supervisory or self-employed capacity.
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12.3 Exceptions to Suspendible Employment.

The following shall not be considered Suspendible Employment:

(a) A Participant is employed for less than 40 Hours of Work in a calendar month, on
the basis described above in Section 12.1(a).

(b) A Participant who is not otherwise in Suspendible Employment becomes
employed in Covered Employment after his Retirement Date solely because the
Participant is a member of a collective bargaining unit (or other unit approved by
the Board of Trustees) on the first day the employment of any employee in the
unit becomes Covered Employment (but only for the period beginning on that
date and ending when the Participant first ceases to be a member of that unit).

(c) Regardless of any other provisions in this Section, employment with a
Contributing Employer that is not covered by this Plan to perform oil rig moves or
barging shall not be considered Suspendible Employment only if all of the
following criteria are met in the month at issue: (1) there is a shortage of skilled
personnel otherwise available for such employment; (2) a Participant is employed
for 100 hours or less per month; (3) the employment occurs from February 1,
2002 to July 31, 2004; and (4) the employment is in order to train other
employees with the requisite skills in order for that employment to become
Covered Employment.

(d) Employment with the Alaska Teamster-Employer Service Training Trust
(ATESTT) in the capacity of training Teamster positions, provided that Teamsters
Local 959 certifies that no active member is available to fill that ATESTT
position.

(e) Employment supervising bargaining unit members of Teamsters Local 959 in
multi-craft bargaining units in the oil field services and constmction industries.

(f) (1) Effective June 1, 2004, the portion of a Participant's benefit accmed
before July 1990 will only be suspended if the Suspendible Employment
involved is in Covered Employment.

(2) Effective June 1, 2004, a Participant who defers retirement past Normal
Retirement Age and to a date after June 1, 204 will, with respect to the
portion of his benefit accmed before July 1990, receive actuarial
adjustments for the period from June 1, 2004 to his Annuity Starting Date
without regard to any periods of Suspendible Employment.

(3) In accordance with IRS Revenue Procedures 2005-23 and 2005-76, any
retroactive benefits due for months beginning on or after June 1, 2004 on
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account of this subsection (d) have been paid to the affected Participant
(with any appropriate interest) no later than December 31, 2006.

12.4 Suspension Procedure.

(a) No suspension of benefit will occur unless the Trustees notify the Participant by
personal delivery or first class mail during the first calendar month in which the
Trustees withhold payments or suspend actuarial adjustments that his retirement
benefits or actuarial adjustments are suspended. Such notice shall also include:

(i) The specific reasons for the suspension.

(ii) A general description and a copy of the provisions of this Section 12.

(iii) A description of the procedure for filing the benefit resumption notice
required under Section 12.4(b), together with a copy of the prescribed
form of notice.

(iv) A statement to the effect that the applicable Department of Labor

Regulations may be found in Section 2530.203-3 of the Code of Federal
Regulations.

(v) Identification of the months included in the suspension period for which

the Participant already received retirement benefit payments and the

amount of those payments, if applicable.

(vi) An explanation of what part of his retirement benefit payments, if any,
will be withheld after the suspension period to offset any retirement
benefit payments he received for months within the suspension period.

(vii) Information on the Trust's procedure for affording a review of the
suspension ofbenefits.

(b) Retirement benefit payments to the Participant shall resume no later than the first
day of the third calendar month after the later of: (1) the last calendar month in
the suspension period, or (2) the calendar month in which the Trustees received
written notice from the Participant on the prescribed form that he has earned less
than 40 Hours of Work in any Suspendible Employment during a calendar month,
on the basis described above in Section 12.1(a).

(c) The Trustees may deduct payments made for any months during the period of
suspension from the retirement benefit payments to which the Participant
becomes entitled after subsequent retirement. However, except in the case of the
initial payment due upon his subsequent retirement, the deduction cannot exceed
for any one month 25% of the retirement benefit payment which the Participant
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otherwise would be entitled to receive for that month. The initial payment may be
subject to deduction without limitation. If a Participant dies before the Trust has
fully recovered all retirement benefit payments made to the Participant during any
period of suspension the Trustees may deduct from any benefits payable under the
Plan on account of or after the Participant's death any such retirement benefit
payments not fully recovered subject to the 25% per month limitation.

12.5 Verification of Suspendible Employment.

(a) A Participant may submit to the Trustees a written request for a determination of
whether specific contemplated employment will cause suspension of his
retirement benefit payments or actuarial adjustments. The request for
determination must contain factual information sufficient to establish whether the
specific contemplated employment will cause a suspension. The Trustees will
endeavor to make the requested determination within 30 days after receipt of the
request, except that if the Trustees determine that additional information is
necessary, this 30-day period will be extended until 30 days after the requested
information is provided by the Participant. If the Trustees determine that a
Participant's contemplated employment will cause a suspension of retirement
benefit payments or actuarial adjustments, the notice of the determination will
comply with the requirements of the Trust's claims denial procedures. The
Participant may appeal from this determination by following the claim review
procedures of the Trust.

(b) The Trust's claim review procedures shall be followed when a Participant objects
to a suspension ofhis retirement benefits or actuarial adjustments.

(c) A Participant must promptly notify the Trustees in writing any time he continues
employment past his Normal Retirement Age or he interrupts his retirement to
return to work in any capacity. The notice must provide enough information for
the Trustees to determine whether that work has caused or will cause the
individual to forfeit his right to any retirement benefit payments or to actuarial
adjustments. The Trustees may ask for additional information that might help
them make their determination.

In addition, the Trustees from time to time, but not more often than once in any
consecutive 12-month period, may request a Participant to provide a written
certification satisfactory to the Trustees that he is unemployed or to provide
factual information satisfactory to the Trustees, including the name(s) and
address(es) of his employer(s) and the date(s) of his employment, sufficient to
establish that he has not interrupted his retirement by a return to Suspendible
Employment, or has not continued to work beyond his Normal Retirement Age in
Suspendible Employment, within the meaning of Sections 12.1 and 12.2. If the
Trustees request such certification or information, the Participant's retirement
benefit payment(s) may be withheld until the next retirement benefit payment
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date, or when applicable, actuarial adjustments may be withheld until a date, after
he provides such information or certification satisfactory to the Trustees.

Alaska Teamster-Employer Pension Tmst
Pension Plan I

(00121679; 4 }Effective July 1,2014

39



SECTION 13: RETURN TO COVERED EMPLOYMENT AFTER RETIREMENT

13.1 Death Benefit Upon Return to Covered Employment.

If a retired Participant returns to Covered Employment, the benefit payable on account of
his death with respect to Benefit Service through his initial retirement will he paid in
accordance with the form of payment he elected at his initial retirement. The benefit
payable on account of his death with respect to Benefit Service earned subsequent to his
initial retirement shall be paid in accordance with Section 11.

13.2 Increased Retirement Benefits.

If a retired Participant returns to Covered Employment, he shall receive increased
benefits for such reemployment based solely on his Average Contribution Rate and
service during the period of reemployment, unless Appendices B.4 or C.4 apply. Except
as provided in Section 13.4 or elsewhere in the Plan, Benefit Service, Contributory
Vesting Service and Contributory Hours before a Participant's Retirement Date shall be
counted for purposes of establishing eligibility to receive a benefit under Sections 7, 8
and 9 and Appendices D and E, but only for benefits earned after the last retirement date
and for retired Participants who do not elect the Lump Sum Payment form ofbenefit.

13.3 Effect on Forms of Payment.

(a) Upon the re-retirement of a Participant who returns to Suspendible Employment
after retirement, his initial retirement benefit which was suspended pursuant to
Section 12 shall be resumed under the same form of payment initially elected.

(b) Any additional benefits which a Participant may have earned under Section 13.2
or Appendices B.4 or C.4 shall be paid in the same form of payment as initially
elected, unless the Participant makes another election regarding the additional
benefit amounts. Such an election will not affect the form of payment of the
initial benefit amount.

(c) This Section 13.3 is subject to Section 10.1.

13.4 Second or More Retirement.

If a retired Participant interrupts his retirement to return to Covered Employment after
August 31, 1999, his retirement benefits maybe suspended pursuant to Section 12. Upon
his subsequent retirement, his benefits shall be resumed in the same amount and in the
same form or forms as were previously elected. Upon reaching Normal Retirement Age,
his Monthly Normal Retirement Benefit shall include Benefit Service after his first
retirement, payable in the same form or forms (subject to Section 13.3) as were
previously elected and payable, and in an amount without adjustment for Reduced or
Unreduced Retirement Benefits. This Section shall not be construed so as to cease or
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reduce the rate of benefit accrual because of the attainment of age if such construction
would be in violation of Code Section 41 l(b)(l)(H)(i).
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SECTION 14: MISCELLANEOUS

14.1 Incapacity.

If the Trustees determine that any person is unable to handle properly any amounts
payable to that person under the Plan, the Trustees, in their discretion, may make any
arrangement for payment in care of a third party or to a representative if the Trust obtains
reasonable written assurances that payments will be applied on behalf of the person. The
Trust is under no obligation to investigate facts or obtain additional assurances after
obtaining an initial assurance, unless the third party or representative payee informs the
Trust of any change in circumstance. A representative payee may include, without
limitation, the guardian, conservator, Spouse, parent(s) or dependent(s) of the person, or
an institution providing care to the person.

14.2 Benefits Improperly Made or Accepted.

If benefits are improperly paid, the amount of improper payment shall be an obligation of
the recipient to the Trust, and notwithstanding any other provisions of this Plan or the
Trust Agreement, may be deducted from any future benefits payable to the recipient or
his surviving Beneficiary or may be recovered by the Trustees in a civil action.

14.3 Benefits Payable on Termination of the Plan.

It is the intent of the Trustees to continue this Plan in full force and effect. However, in
order to safeguard against any unforeseen contingencies, the Trustees reserve the right
wholly or partly to discontinue the Plan. In the event of complete discontinuance of
contributions to the Plan or the termination or partial termination of the Plan, the rights of
each Participant to benefits accrued to the date of such termination or discontinuance to
the extent funded are nonforfeitable. In the event of complete discontinuance of
Contributions to the Plan or the termination or partial termination of the Plan, the assets
then held by the Trustees with respect to this Plan will be allocated, for purposes of
determining the extent to which benefits accrued are funded, to Participants and
Beneficiaries in the order specified in ERISA § 4044(a) (substituting "partial
termination" for "termination" and "multiemployer" for "single-employer" therein),
except to the extent ERISA requires otherwise.

14.4 Funding Standard Account.

The Trustees shall maintain a Minimum Funding Standard Account or an Alternative
Minimum Funding Standard Account in compliance with ERISA.

14.5 Addition of New Groups and Adverse Selection.

The Trustees may allow new groups of Employees to participate in this Plan. The
admission of new groups, however, shall be allowed only after actuarial computations
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have been made and the Trustees are satisfied that the admission of such groups will not
be detrimental to the Plan or Trust. Moreover, the Trustees shall accept as Contributions
only payments made in accordance with a Collective Bargaining Agreement or Written
Agreement that is not detrimental to the Plan or Trust. The Trustees are authorized to
reject Contributions that are determined to be pursuant to an agreement or practice that is

detrimental to the Plan or Trust and no Participant or Beneficiary right will be created by
such rejected Contributions. The determination of whether an agreement or practice, or
the admission of a new group, is detrimental to the Plan or Trust shall be made by the
Trustees in their sole discretion, and may include but not be limited to adverse actuarial,
financial or selectivity considerations.

14.6 Forfeitures.

The forfeiture of benefits of any Participant shall not be applied to increase the benefits
that any other Participant would otherwise receive under the Plan.

14.7 Inalienability; Qualified Domestic Relations Orders.

No money, property, equity or interest of any nature whatsoever in the Trust fund or in
any benefits or monies payable therefrom, shall be subject to the interference of control
of any creditor or subject in any manner by any employee or beneficiary or person
claiming through any of them, to anticipation, alienation, sale, transfer, assignment,,
pledge, encumbrance, garnishment, lien or charge and any attempt to cause the same to
be subject thereto shall be null and void. The previous sentence does not apply to an
order determined to be a qualified domestic relations order within the meaning of section
414(p) of the Code, or to certain voluntary, revocable arrangements pursuant to section

401(a)(13) of the Code and section 1 .401 (a)-l 3(e) of the regulations thereunder.

14.8 Requirements for Spousal Consent.

(a) Whenever this Plan requires Spousal Consent be given, the following
requirements apply:

(i) The Spousal Consent must be in writing, must be signed by the Spouse,
must acknowledge the effect of the form of payment election, the joint
annuitant designation or the Beneficiary designation to which the consent
is given and must be witnessed by an authorized Plan representative or

notary public, and

(ii) A Spousal Consent is irrevocable. A Spousal Consent is effective only
with respect to the Spouse who gives it. The Spousal Consent
requirements apply to all further elections or designations by the
Participant to which the requirements would otherwise apply, unless the
Spousal Consent expressly permits the Participant to make further
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elections or further designations without further Spousal Consent by the
Spouse.

(b) Notwithstanding any other provision of this Plan, Spousal Consent is not required
if:

(i) The Spouse dies before the Participant's Retirement Date or, with respect
to Section 1 1 Death Benefits, before the Participant dies,

(ii) It is established to the satisfaction of the Trustees that the Participant does
not have a Spouse or that the Participant is deemed not to have a Spouse
because no Spouse can be located, or

(iii) Because of such other circumstances as may be prescribed in regulations
issued by the Secretary of the Treasury.

Any determination that a Spousal Consent cannot be obtained shall be effective
only with respect to such Spouse.

14.9 Single-Sum Payment of Small Pensions.

If the single sum actuarial value of future monthly benefits payable under the Plan in
respect of a Participant who has an Hour of Work after June 30, 1987, is less than $3,500,
then a Participant may elect with Spousal Consent that the actuarial equivalent of such
benefits be paid in a single sum. If the single sum actuarial value of future monthly
benefits payable to a Participant under the Plan has ever been more than $3,500, such
payment shall not be made in a single sum absent the consent of the Participant, and
Spousal Consent.

14.10 Elective Single Sum Payment of Small Annuities.

Participants or Beneficiaries shall have the option to elect the payment of the
nonforfeitable portion of monthly annuities in an actuarially equivalent single sum
payment if the annuity payment is $100 or less per month. The nonvested portion (if
any) of the Participant's Plan benefits shall be forfeited if the distribution is made on
termination ofparticipation in the Plan.

14.11 Actuarial Equivalence.

(a) The actuarial adjustment referenced in Section 6.6, the determination of the
actuarial present value of the Highest Monthly Annuity Available at Normal
Retirement Age, and the reduction of the Normal Retirement Benefit to determine
the amount of the Reduced Retirement Benefit under Section 7 and the actuarial
adjustment required after a change of Form of Benefit Payment or Joint Annuitant
by a Retired Participant under Section 10.4 shall be determined in accordance
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with actuarial tables prepared by the actuary for the Trust and approved by the
Trustees. The tables in effect for early retirements after June 30, 1990, or change
of Form or Joint Annuitant after June 30, 1992, are based on the Unisex Pension
Mortality Table projected to 1984 and 8% interest. For benefits earned to July 1,
1990, the actuarial adjustment for postponed retirement benefits is a 5/6%
increase in the Normal Retirement Benefit for each of the first sixty months of
postponement and 1% increase in the Normal Retirement Benefit for each
additional month of postponement. For benefits earned after June 30, 1990, the
actuarial adjustment for postponed retirement benefits is a 1% increase in the
Normal Retirement Benefit for each month ofpostponement.

(b) Actuarial equivalence of the 50% Joint Annuity under Section 10.3(a) and the
Modified Joint Annuity under Section 10.3(d) is determined according to a
simplified set of percentage factors developed from the Unisex Pension Mortality
Table projected to 1984 and 8% interest, which are applied to the amount payable
under the Five-Year Certain Life Annuity. The factors are 94%, 91% and 88%
for the 50% Joint Annuity, the 2/3 Joint Annuity and the 100% Joint Annuity,
respectively. For each year that the joint annuitant is younger (or older) than the
Participant, the percentage factor is reduced (or increased, but to not more than
99%) by 1/2%. In addition, a factor of 80% is applied to a Disability Retirement
Benefit that is payable in the form of a 50% Joint Annuity or a Modified Joint
Annuity.

(c) The interest rate and mortality table used in Sections 10.3(e), 1 1 .2, 14.9 and 14. 1 0
to determine actuarial equivalence or actuarial present value are:

(i) The "applicable interest rate," which is the adjusted first, second, and third
segment rates described in Code Section 417(e)(3)(D) applied under rules
similar to the rules of Code Section 430(h)(2)(C) (determined by not
taking into account any adjustments under clause (iv) thereof) for the
month of February immediately preceding the Plan Year that contains the
annuity starting date, as specified by the Commissioner of the Internal
Revenue Service in revenue rulings, notices, and other guidance published
in the Internal Revenue Bulletin. The stability period, within the meaning
of Treasury Regulations Section 1.41 7(e)- l(d)(4)(ii), shall be the Plan
Year.

(ii) The "applicable mortality table," which is the mortality table prescribed by
the Commissioner of the Internal Revenue Service for purposes of Internal
Revenue Code Section 417(e)(3)(B) (or a successor thereto) in revenue
rulings, notices or other guidance published in the Internal Revenue
Bulletin that applies to the annuity starting date.
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(d) Actuarial equivalence of the joint annuity options under Section 10.4 is
determined under Section 14.1 1(b) and then reduced YiVo for each year the retiree
has been retired.

14.12 Distributions made on or after January 1, 1993.

(a) Notwithstanding any provision of the Plan to the contrary that would otherwise
limit a distributee's election under this Section, a distributee may elect, at the time
and in the manner prescribed by the Plan Administrator, to have any portion of an
eligible rollover distribution paid directly to an eligible retirement plan specified
by the distributee in a direct rollover.

(b) Definitions. These definitions apply solely for purposes of this Section 14.12.

(i) Eligible rollover distribution: An eligible rollover distribution is any
distribution of all or any portion of the balance to the credit of the
distributee, except that an eligible rollover distribution does not include:
any distribution that is one of a series of substantially equal periodic
payments (not less frequently than annually) made for the life (or life
expectancy) of the distributee or the joint lives (or joint life expectancies)
of the distributee and the distributee's designated beneficiary, or for a
specified period of ten years or more; any distribution to the extent such
distribution is required under section 401(a)(9) of the Code; and the
portion of any distribution that is not includible in gross income,
determined without regard to the exclusion for net unrealized appreciation
with respect to employer securities ("after-tax amounts"). However, a
distribution shall not fail to be an eligible rollover distribution merely
because it includes after-tax amounts, provided that such amounts may be
transferred only (i) to an individual retirement account or annuity
described in Section 408(a) or (b) of the Code or to a Roth IRA described
in Section 408A of the Code, or (ii) in a direct trustee-to-trustee transfer to
a qualified trust that is a defined contribution plan that provides for
separate accounting for amounts so transferred (and earnings thereon),
including separate accounting for the portion which is includible in gross
income and for the portion which is not so includible.

(ii) Eligible retirement plan: An eligible retirement plan is an individual
retirement account described in section 408(a) of the Code, an individual
retirement annuity described in section 408(b) of the Code, an annuity
plan described in section 403(a) of the Code, or a qualified trust described
in section 401(a) of the Code, that accepts the distributee's eligible
rollover distribution. An Eligible Retirement Plan shall also mean an
annuity contract described in Section 403(b) of the Internal Revenue
Code, an eligible plan under Section 457(b) of the Code which is
maintained by a state, political subdivision of a state, or any
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instrumentality of a state or political subdivision of a state and which
agrees to separately account for amounts transferred into such plan from
this Plan, that accepts the distributee's eligible rollover distribution. The
definition of eligible retirement plan shall also apply in the case of a
distribution to a surviving Spouse, or to a Spouse or former Spouse who is
the alternate payee under a qualified domestic relation order, as defined in
Section 414(p) of the Code. Effective for distributions made on and after
January 1, 2008, an eligible retirement plan also includes a Roth IRA as
described in Section 408A of the Code.

(iii) Distributee: A distributee includes an employee or former employee. In
addition, the employee's or former employee's surviving Spouse and the
employee's or former employee's Spouse or former Spouse who is the
alternate payee under a qualified domestic relations order, as defined in
section 414(p) of the Code, are distributees with regard to the interest of
the Spouse or former Spouse. A distributee also includes the employee's
or former employee's non-Spouse designated Beneficiary with regard to
the interest of the non-Spouse Beneficiary. In the case of a non-Spouse
Beneficiary, the direct rollover may be made only to (i) an individual
retirement account or annuity described in Sections 408(a) or (b) of the
Code ("IRA"), or (ii) effective for distributions made on and after July 1 ,
2010, a Roth IRA as described in Section 408A of the Code, provided
such IRA or Roth IRA is established on behalf of the Beneficiary and will
be treated as an inherited IRA or Roth IRA pursuant to Section 402(c)(l 1)
of the Code.

(iv) Direct rollover: A direct rollover is a payment by the Plan to the eligible
retirement plan specified by the distributee.

14.13 Tax Qualification.

Notwithstanding anything herein to the contrary, the Trustees may make any
modifications or amendments of the Plan which they deem necessary or appropriate in
order to enable the Plan to qualify with the Treasury Department under Section 401 of the
Internal Revenue Code of 1986, as amended, the Employee Retirement Income Security
Act of 1 974, or any other applicable statute, regulation or ruling. The Plan shall comply
with IRC Sections 401(a)(4), 401(a)(26), and 410(b), effective July 1, 1989, or such later
date as permitted by statute or Treasury Regulation. The Trustees may adopt any
permissible corrective means to ensure the Plan remains in compliance with IRC Sections
401(a)(4), 401(a)(26), 410(b), and regulations and rulings issued pursuant thereto,
including a retroactive amendment correcting the plan pursuant to methods provided in
Reg. § 1.401 (a)(4)- 11(g).
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14.14 Trustee Discretion.

The Trustees are empowered, in their sole discretion, to construe the provisions of the
Plan and the terms used therein, to amend or modify the Plan in any way, and to
otherwise administer the Plan. Any such construction, amendment, modification or
administrative determination adopted by the Trustees shall he binding upon all parties,
including without limitation participating unions and employers, and any person who is
eligible to receive, may become eligible to receive, or is receiving any type of benefit
under the Plan. Without limiting the general grant of authority and discretion described
above, the Trustees are empowered, in their sole discretion: to be the sole and exclusive
arbiter of all coverage, eligibility, and participation issues arising under the Plan,
including without limitation determining whether any participant or beneficiary is entitled
to benefits and the amount of any such benefits; to make any and all factual
determinations relating to issues arising under the Plan; to determine whether the Plan
has undergone a termination, partial termination, or discontinuance of Contributions; and
to determine whether a domestic relations order constitutes a Qualified Domestic
Relations Order, whether a putative Alternate Payee qualifies for benefits under the Plan,
and the amount of any putative Alternate Payee's entitlement to benefits, if any, under the
Plan.

The Trustees may delegate the powers and authority described above as permitted by law
and the terms of this Plan and the Trust Agreement, including but not limited to granting
decision-making authority regarding benefit claim appeals to a committee of the Board of
Trustees.

14.15 Plan Amendment.

The Trustees have power to amend the Plan pursuant to the procedures in the Trust
Agreement. No amendment shall be construed to eliminate or reduce accrued protected
benefits, if such elimination or reduction would be in violation of the Code or ERISA.

14.16 Claims Procedure.

Claims for benefits under the Plan shall be processed in accordance with the requirements
ofERISA and applicable regulations.

14.17 USERRA.

Notwithstanding any provision of this plan to the contrary, contributions, benefits and
service credit with respect to qualified military service will be provided in accordance
with Code Section 414(u), except that Code Section 414(u)(9) shall not apply. In
addition, effective for Participants who die on or after January 1, 2007 while performing
qualified military service, benefits shall be provided in accordance with Code Section
401(a)(37).
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14.18 Co iiimunications .

Written communications to the Trustees or the Trust Customer Service Office, or to their
agents or representatives, must be received before the expiration of any time period

specified under the Plan, the Summary Plan Description ("SPD") issued with respect to
the Plan, or any modifications to the Plan or the SPD. The records of the Trustees and
the Trust Customer Service Office, and the records of their agents or representatives, will
he conclusive as to whether a communication has been received and the date of such

receipt, without regard to the common law "mailbox rule," unless the sender produces a
United States Postal Service return receipt. The common law "mailbox rule" applies for
all other purposes under the Plan and the SPD, as constituted or subsequently modified.

14.19 Disputed Payments.

If any controversy or disagreement arises regarding the propriety of any payment to a
Participant, a Participant's Spouse, a Participant's Beneficiary, a Participant's joint

annuitant, or a Participant's "alternate payee" under a Qualified Domestic Relations
Order, or if any controversy arises between or among individuals or with any person
claiming a right to benefits under the Plan, the Trustees may (i) retain the assets involved,
without liability, until resolution to its satisfaction of the controversy or disagreement, or
(ii) commence an interpleader in a court of competent jurisdiction. Reasonable expenses
incurred in such interpleader, including attorneys' fees, shall be charged to the accrued
benefits in controversy to the extent permitted by law.

14.20 Settlement Agreements.

The Plan will comply with terms of any duly-executed settlement agreements resolving
disputes arising under the Plan or applicable law. Regarding matters addressed in any
such settlement agreement, no additional rights beyond those specified in the agreement
shall be recognized, except as required by law.
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SECTION 15: EMPLOYER WITHDRAWAL LIABILITY

15.1 General.

This Section sets forth rules applicable to the determination and payment of Employer
Withdrawal Liability as established under the Multiemployer Pension Plan Amendments
Act of 1980 (the Act). These rules shall apply to complete or partial withdrawals, as
defined in the Act. The relevant provisions of the Act shall apply to any matter affecting
an Employer's withdrawal liability to the extent that rules determining such matter are
not expressly set forth herein.

15.2 Calculation of Withdrawal Liability.

Effective for withdrawals during Plan Years beginning on or after July 1, 2014, the
amount of the unfunded vested benefits, as defined in Section 4213(c) of ERISA,
allocable to an. Employer shall be determined using the "presumptive method" set forth in
Section 4211(b) of ERISA. For withdrawals during prior Plan Years, the method
prescribed in the prior terms of this Plan (the "rolling 5 method" set forth in Section
4211(c)(3) of ERISA) is applicable; provided, however, that for withdrawals during the
Plan Year beginning on July 1, 2013, the presumptive method shall be applicable if such
method produces a smaller amount of unfunded vested benefits allocable to the
Employer.

15.3 Special Rules with Respect to Employer Contributions.

The terms "total amount contributed" and "sum of all contributions made" have the
meaning given to such terms in PBGC Regulation Section 421 1.4(b).

15.4 Actuarial Assumptions.

The actuarial assumptions which shall be used by the Plan's enrolled actuary in
determining the unfunded vested benefits of the Plan for purposes of withdrawal liability
shall be the same as those used for purposes of determining the Plan's compliance with
the minimum funding standards of section 412 of the Internal Revenue Code, except that
the interest rate assumption shall be 6.75%. Assets shall be valued at fair market value.
Pursuant to 29 CFR § 4211.12(b)(1), only the contributions of significant withdrawn
employers shall be excluded from the denominator of the fraction used to determine a
withdrawing employer's share ofunfunded vested benefits.

15.5 Payment of Withdrawal Liability.

(a) Amount ofpayment:

(1) Except as provided in subparagraphs (2) and (4) below, and subsections
(c) and (d) below; an Employer shall pay the amount determined under
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Section 15.2 (appropriately adjusted for partial withdrawal as provided in
Section 4206 of ERISA and de minimis reductions' as provided in
Section 4209(a) of ERISA), over the period of years necessary to amortize
the amount in level annual payments determined under subparagraph (3)
below, calculated as if the first payment were made on the first day of the
Plan Year following the Plan Year in which the withdrawal occurs and as
if each subsequent payment were made on the first day of each subsequent
Plan Year. Such amortization period shall be determined based on
actuarial assumptions used in the most recent actuarial valuation of the
Plan.

(2) In any case in which the amortization period described in subparagraph (1)
above exceeds 20 years, the Employer's liability shall be limited to the
first 20 annual payments determined in subparagraph (3) below.

(3) Except as provided in subparagraph (5) below, the amount of each annual
payment shall be the product of:

(A) The average annual number of Contributory Hours for the 3
consecutive Plan Years of the 10 consecutive Plan Years ending
before the date of withdrawal in which the Employer had an
obligation to contribute for the greatest number of Contributory
Hours, and

(B) The highest contribution rate at which the Employer had an
obligation to contribute under the Plan during the 10 Plan Years
ending with the Plan Year in which the withdrawal occurs.

(C) For purposes of (A) and (B) above, if an Employer withdraws in a
Plan Year ending before July 1, 1984, the appropriate number from
the following shall be substituted for the number "10" each time
such number appears.

If the Employer Then the
withdraws in the number
Plan Year ending: substituted is :

June 30, 1980 5
" " 1981 6
" " 1982 7

' " " 1983 8
" " 1984 9

(4) In the case of a withdrawal of all or substantially all Employers under the
Plan, as described in. Section 4219(c)(1)(D) of ERISA, subparagraph (2)
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above shall not apply, and total unfunded vested benefits shall be fully

allocated among all such Employers according to regulations established

by the Pension Benefit Guaranty Corporation (PBGC).

(5) As described in Section 4219(c)(1)(E) of ERISA, the amount of annual

payment may be adjusted in the event of a partial withdrawal.

(b) Withdrawal liability shall be payable monthly, according to the schedule

determined by the Trustees. Payment of withdrawal liability shall commence no

later than 60 days after the date of demand therefor by the Trustees,

notwithstanding any request for review or appeal.

(c) An Employer shall be entitled to prepay any outstanding unpaid withdrawal

liability, plus accrued interest, without penalty.

(d) In the event that an Employer fails to make any payment when due, interest, at a

rate determined by the Trustees in accordance with PBGC regulations, shall

accrue on the payment from the due date until the date the payment is made. An

Employer shall be considered in default if such failure to make any payment is not

cured within 60 days after the Employer receives notice from the Trustees of such

failure. In the event of a default, the outstanding amount of the withdrawal

liability shall immediately become due and payable, together with accrued interest

on the total outstanding liability from the due date of the first defaulted payment.

15.6 Employer.

For purposes of this Section, "Employer" means all trades or businesses (whether or not

incorporated) which are under common control within the meaning of ERISA

Section 4001(c)(1).

15.7 No Withdrawal Liability for Certain Temporary Contribution Obligation Periods.

An Employer that withdraws from the Plan in complete or partial withdrawal is not liable

to the Plan for withdrawal liability if the following conditions are met:

(a) The Employer first had an obligation to contribute to the Plan after September 26,

1980,

(b) The Employer had an obligation to contribute to the Plan for no more than five

consecutive Plan Years preceding the date on which the Employer withdrew from

the Plan,

(c) The Employer was required to make contributions for each such Plan Year in an

amount equal to less than 2% of all Employer contributions made to the Plan for

each such Plan Year,
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(d) The Employer has never avoided withdrawal liability because of application of
this Section 15.7, and

(e) The ratio of assets of the Plan for the Plan Year preceding the first Plan Year for
which the Employer was required to contribute to the Plan to benefit payments
made during that Plan Year was at least eight (8) to one (1).

This Section 15.7, however, does not relieve an Employer of liability for an allocation of
its share of unfunded vested benefits in accordance with Section 4219(c)(l)(D)(ii) of
ERISA.

15.8 Special Rule for Building and Construction Industry Employers.

(a) An Employer that has an obligation to contribute to the Plan under a collective
bargaining agreement for work performed in the building and constmction
industry shall incur a complete withdrawal from the Plan only if:

(1) Substantially all of the employees with respect to whom the Employer has
an obligation to contribute under the Plan perform work in the building
and construction industry,

(2) The Employer ceases to have an obligation to contribute under the Plan,
and

(3) The Employer

(A) Continues to perform work in the jurisdiction of the collective
bargaining agreement of the type for which contributions were
previously required, or

(B) Resumes such work within five years after the date on which the
obligation to contribute under the Plan ceases, and does not renew
the obligation at the time of the resumption.

(b) An Employer that has an obligation to contribute under the Plan for work
performed in the building and constmction industry incurs a partial withdrawal
from the Plan if the Employer's obligation to contribute under the Plan is
continued for no more than an insubstantial portion of its work in the craft and
area jurisdiction of the collective bargaining agreement of the type for which
contributions are required.

(c) This Section 15.8 shall apply to events occurring prior to the adoption of this
Section 15.8, provided that the Employer involved indicates in writing its
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acceptance of the retroactive amendment of the Plan docnment with respect to
building and construction industry employers and:

(1) The Plan has not issued a Notice and Demand for Payment of Withdrawal
Liability with respect to such events, or

(2) The Employer who would be liable for withdrawal liability but for this
Section 15.8 has not yet paid in full the assessment of withdrawal liability,
or

(3) The Employer has asserted its status as a building and construction
industry employer, and has not reached a settlement with the Plan
regarding the amount of its withdrawal liability to the Plan.

(d) The purpose of this Section 15.8 is to provide that ERISA §4203(b) and ERISA
§ 4208(d)(1) shall apply to the Employers described in those paragraphs.
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SECTION 16: RULES FOR TOP HEAVY PLANS

16.1. Top Heavy Plan Requirements.

For any Top Heavy Plan Year, the Plan shall provide the special vesting requirements of
Code Section 416(b)(1)(B) and the special minimum benefit requirements of Code
Section 416(c)(1) except as otherwise provided in Treasury Regulation § 1.416-1, T-3 for
Employees covered by a collective bargaining agreement.

16.2. Determination of Top Heavy Status.

(a) This Plan shall be a Top Heavy Plan for any Plan Year commencing after
December 31, 1983 in which, as of the Determination Date, (1) the Present Value
of Accrued Benefits of Key Employees and (2) the sum of the aggregate accounts
of Key Employees under this Plan and all plans of an aggregation group, exceeds
sixty percent (60%) of the Present Value of Accrued Benefits and the aggregate
accounts of all Key and Non-Key Employees under this Plan and all plans of an
aggregation group.

If any Participant is a Non-Key Employee for any Plan Year, but such Participant
was a Key Employee for any prior Plan Year, such Participant's Present Value of
Accrued Benefit and/or aggregate account balance shall not be taken into account
for purposes of determining whether this Plan is a Top Heavy Plan (or whether
any Aggregation Group which includes this Plan is a Top Heavy Group). In
addition, for Plan Years beginning after December 31, 2001, if a Participant or
Former Participant has not performed any services for any Employer maintaining
the Plan at any time during the one-year period ending on the Determination Date,
any accrued benefit for such Participant or Former Participant shall not be taken
into account for the purposes of determining whether this Plan is a Top Heavy
Plan.

(b) "Determination Date" means (a) the last day of the preceding Plan Year, or (b) in
the case of the first Plan Year, the last day of such Plan Year.

(c) "Present Value of Accrued Benefit" is determined:

(1) In the case of a Participant other than a Key Employee, using the single
accrual method used for all plans of the Employer and affiliated
employers, or if no such single method exists, using a method which
results in benefits accruing not more rapidly than the slowest accrual rate
permitted under Code Section 411(b)(1)(C).
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(2) As of the most recent actuarial valuation date, which is the most recent
valuation date within a twelve (12) month period ending on the
Determination Date.

(3) For the first Plan Year, as if (a) the Participant terminated service as of the
Determination Date; or (b) the Participant terminated service as of the
actuarial valuation date, but taking into account the estimated Accrued
Benefit as of the Determination Date.

(4) For the second Plan Year, the Accrued Benefit taken into account for a
current Participant must not be less than the Accrued Benefit taken into
account for the first Plan Year unless the difference is attributable to using
an estimate of the Accrued Benefit as of the Determination Date for the
first Plan Year and using the actual Accrued Benefit for the second Plan
Year.

(5) For any other Plan Year, as if the Participant terminated service as of the
actuarial valuation date.

(6) The actuarial valuation date must be the same date used for computing the
defined benefit plan minimum funding costs, regardless of whether a
valuation is performed that Plan Year.

(7) By not taking into account proportional subsidies.

(8) By taking into account nonproportional subsidies.

(d) The calculation of a Participant's Present Value of Accrued Benefit as of a
Determination Date shall be the sum of:

(1) The Present Value of Accrued Benefit using the actuarial assumptions of
Section 14, which assumptions shall be identical for all defined benefit
plans being tested for Top Heavy Plan status, and

(2) Any Plan distributions made with respect to an Employee under the Plan
and any plan aggregated with the Plan under Section 416(g)(2) of the
Code during the one-year period ending on the Determination Date.
However, in the case of distributions made after the valuation date and
prior to the Determination Date, such distributions are not included as
distributions for top heavy purposes to the extent that such distributions
are already included in the Participant's Present Value of Accrued Benefit
as of the valuation date. For purposes of determining distributions made
during the one-year period ending on the Determination Date, distributions
under a terminated plan which if it had not been terminated would have
been aggregated with the Plan under Section 41 6(g) (2) (A)(i) of the Code
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shall be included. Further, benefits paid on account of death, to the extent
such benefits do not exceed the Present Value of Accrued Benefits
existing immediately prior to death, shall be treated as distributions for the
purposes of this paragraph. In the case of a distribution made for a reason
other than separation from service, death, or disability, this provision shall
be applied by substituting "5-year period" for "1-year period."

(e) "Top Heavy Group" means an aggregation group in which, as of the
Determination Date, the sum of:

(1) The Present Value of Accrued Benefits of Key Employees under all
defined benefit plans included in the group, and

(2) The aggregate accounts of Key Employees under all defined contribution
plans included in the group,

exceeds sixty percent (60%) of a similar sum determined for all Participants.

(f) "Key Employee" is defined under Code § 416(i)(l) and regulations thereunder.
The term generally means any Employee or former Employee (or Beneficiary of
such Employee) who at any time during the Plan Year that includes the
Determination Date:

(1) Was an officer of the Employer having an annual compensation greater
than $130,000 (as adjusted under Section 416(i)(l) of the Code),

(2) Is a 5% owner of the Employer; or

(3) Is a 1% owner of the Employer and has annual compensation of more than
$150,000.

The number of officers taken into account under subparagraph (1) will not
exceed the greater of three or 1 0% of the total number of Employees, but no more
than 50 officers will be taken into account under subparagraph (g)(1). The
determination of who is a Key Employee will be made in accordance with Section
416(i)(l) of the Code and the applicable regulations and other guidance of general
applicability issued thereunder.

Non-Key Employee is an Employee who does not fit the definition of Key
Employee.

(g) "Compensation" means compensation as determined under Code § 415(c)(3). For
purposes of Section 16 for Plan Years beginning before January 1, 2002, only the
first $150,000 of compensation, as adjusted by the Secretary under Section
401(a)(17) of the Code, shall be taken into account. For Plan Years beginning
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after June 30, 2002, only the first $200,000 of compensation, as adjusted by the
Secretary under Section 401 (a)(17) of the Code, shall be taken into account.

(h) "Aggregate account" and "aggregation group" shall have a meaning permitted
under the Code or Treasury Regulations.

(i) "Accrued Benefit" means for purposes of this Section 16 the Employee's accrued
benefit under the Plan expressed as an annual benefit commencing at Normal
Retirement Age.

(j) "Limitation Year" means the calendar year.

16.3 Minimum Benefit Requirement for Top Heavy Plan.

(a) The minimum Accrued Benefit derived from Employer contributions to be
provided under this Section for each Non-Key Employee who is a Participant
during a Top Heavy Plan Year shall equal the product of: (1) Compensation
averaged over the five (5) consecutive Limitation Years or actual number of
Limitation Years, if less, which produce the highest average, and (2) the lesser of:
(i) two percent (2%) multiplied by Years of Service, or (ii) twenty percent (20%),
expressed as a single life annuity.

(b) For purposes of this Section, Years of Service for any Plan Year beginning before
January 1, 1984, or for any Plan Year during which the Plan was not a Top Heavy
Plan shall he disregarded. Further, for Plan Years beginning after December 31,
2001, for purposes of satisfying the minimum benefit requirements of Section
416(c)(1) of the Code and the Plan, in determining Years of Service with the
Employer, any service with the Employer shall be disregarded to the extent that
such service occurs during a Plan Year when the Plan benefits (within the
meaning of Section 410(b) of the Code) no Key Employee or former Key
Employee.

(c) For purposes of this Section, "Compensation" for any Limitation Year ending in a
Plan Year which began prior to January 1, 1984, subsequent to the last Limitation
Year during which the Plan is a Top Heavy Plan, or in which the Participant failed
to complete a Year of Service, shall be disregarded.

(d) If payment of the minimum Accrued Benefit commences at a date other than
Normal Retirement Date, the minimum Accrued Benefit shall be the Actuarial
Equivalent of the minimum Accrued Benefit commencing at Normal Retirement
Date.
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16.4 Minimum Vesting Requirements.

For any Plan year in which this Plan is a Top Heavy Plan, the following vesting schedule
will automatically apply to the Plan:

Years of Credited Service Vested Percentage

2 20%

3 40%

4 60%

5 80%

6 or more 100%

The minimum vesting schedule applies to all benefits within the meaning of Code §
411(a)(7) except those attributable to Employee contributions, including benefits accrued
before the Effective Date of Code § 416 and benefits accrued before the Plan became a
Top Heavy Plan. Further, no decrease in a Participant's nonforfeitable percentage may
occur in the event the Plan status as a Top Heavy Plan changes for any Plan Year.
However, this section does not apply to the account balances of any Employee who does
not have an Hour of Service after the Plan has initially become a Top Heavy Plan. Such
Employee's account balance attributable to Employer contributions and forfeitures will
be determined without regard to this section.
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APPENDIX A

VESTING SERVICE RULES IN EFFECT PRIOR TO JULY K 1990

A.I General. A Participant is a Vested Participant and his Benefit and Vesting Service shall

be nonforfeitable when a Participant has satisfied any of the following requirements prior
to July 1, 1990:

(a) Accumulated 10 years of Vesting Service, or

(b) Qualified for retirement benefits, or

(c) Accumulated at least 5 years of Vesting Service (with at least 2,000 Contributory

Hours) and his age plus years of Vesting Service equals 55 or more (60 or more if
his Normal Retirement Age is 50), or

(d) Attained age 65 or older and reached the fifth anniversary of the date the

Participant commenced participation (tenth anniversary for service performed
before July 1, 1988), or

(e) Accumulated at least 5 years of Special Vesting Service with at least one hour of

Special Vesting Service on or after July 1, 1989.

A.2 Election of Vesting Schedule. A Participant having not less than 3 years of Vesting

Service prior to the expiration of the election period set forth in Treasury regulations shall

be entitled to have his nonforfeitable benefit computed either on the basis of the above

vesting rules or the vesting rules at Section 2.5.
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APPENDIX B

UNREDUCED NORMAL RETIREMENT BENEFITS FOR
BENEFIT SERVICE PRIOR TO JULY 1. 1990

B.l General. For Benefit Service prior to July 1, 1990, a Participant shall have a right to
receive an unreduced benefit equivalent to that payable at Nonnal Retirement Age at the
earliest of the following Retirement Dates:

(i) The date a Participant is at least age 45 and attains ten years of Vesting Service
(or five years of Special Vesting Service) for Benefit Service before July 1, 1987
if the Participant meets the minimum hour and contribution requirements below,
and for Benefit Service after June 30, 1987 and prior to July 1, 1990 that is
attributable to Contributions of $3.00 per hour or more if the Participant meets the
minimum hour and Contribution requirements below.

(ii) The date a Participant is at least age 50 and attains ten years of Vesting Service
(or five years of Special Vesting Service) for Benefit Service for which a
Participant does not meet the minimum hour and Contribution requirements
below, and for Benefit Service after June 30, 1987 and prior to July 1, 1990 that is
attributable to Contributions of less than $3.00 per hour.

(iii) The date on which a Participant attains at least five years of Vesting Service (with
at least 2,000 Contributory Hours) and his age plus years of Vesting Service
equals 55 or more (60 or more if his Retirement Date is being calculated pursuant
to subparagraph (ii) above), if the Participant has at least three years of Service
under the Plan by August 30, 1990.

(iv) The later of a Participant's 65th birthday or the 5th anniversary of the time the
Participant commenced participation in the Plan (10th anniversary for service
prior to July 1, 1988).
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B.2 Minimum Hour and Contribution Requirements. The minimum hour and Contribution
requirements are:

First Calendar Year with Contributions

At More than $2.00 Per Hour

(Provided The Contribution
Escalated to $3.00 Per Hour
Within Twelve Consecutive
Months Thereafter)

Minimum Contributory
Hour at More Than

$2.00 Per Hour

Up Through 1978

1979

1980

1981

1982

1983
From 1984 through June 30, 1990

2,000

2,500

3,000

3,500

4,000

4,500

5,000

B.3 Extension. If a Participant has not satisfied the above minimum hour and Contribution
requirements by June 30, 1990, the minimum hour and Contribution requirements maybe
satisfied by no later than June 30, 1993 if the Participant had at least a $3.00 per hour
Contribution after June 30, 1987 and prior to July 1, 1990.

B.4 Return to Covered Employment After Retirement. A retired Participant's Retirement
Date for Benefit Service prior to July 1, 1990 shall be age 45 with ten years of Vesting
Service only if the retired Participant returns to Covered Employment and is reemployed
for 8,000 or more Contributory Hours at $3.00 or more by June 30, 1993, and in addition
had at least a $3.00 per hour Contribution after June 30, 1987 and prior to July 1, 1990.
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APPENDIX C

NORMAL RETIREMENT BENEFITS FOR
SERVICE PRIOR TO JULY L 1990

C.l General. A Participant's Normal Retirement Benefit for Benefit Service prior to July 1,
1990 is calculated separately from his Normal Retirement Benefit for Benefit Service on
or after July 1, 1990. For Benefit Service prior to July 15 1990, the monthly amounts
shown below are payable for the Participant's lifetime with sixty monthly payments
guaranteed. A Participant, however, may elect to convert the form of payment from a
Five-Year Certain Life Annuity into a Straight Life Annuity.

C.2 Monthly Normal Retirement Benefit.

(a) The monthly Normal Retirement Benefit for each year of Benefit Service prior to
July 1, 1990 payable to a Participant on his Normal Retirement Date is calculated
as follows:

Average Contribution
Rate

Monthly Noimal
Retirement Benefit

Less than $ 1 .00 per hour $27.90 X Average
Contribution Rate

$1 .00 to $2.00 per hour $23.50 X (Average
Contribution Rate -
$1.00) + $27.90

$2.00 per hour $51.40

(b) "Average Contribution Rate" shall equal Contributions divided by Contributory
Hours based on Service Credits on and after July 1, 1971 and prior to July 1,
1990. When the hourly Contribution rate exceeds $2.00, the hourly Contribution
rate used in this calculation shall be $2.00. The Average Contribution Rate shall
be rounded to the nearest cent.

(c) For a Participant whose Employer is obligated to contribute at $4.00 per hour and
who has met the following minimum Contribution requirements, the figures
$34.85, $29.35 and $64.20 shall be substituted in Section C.2(a) for $27.90,
$23,50 and $51.40, respectively, for the following Benefit Service:

(i) Benefit Service before July 1, 1987, and
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(ii) Benefit Service after June 30, 1987 and prior to July 1, 1990, that is
attributable to Contributions of $4.00 per hour.

The minimum Contribution requirement are:

Date on Which Minimum Required
Minimum Contribution Contributions in
Requirement is Satisfied Excess of $3.00

Per Hour

On or before June 30, 1982 $2,000
June 30, 1983 $3,000

. June 30, 1984 $4,000
June 30, 1985 $5,000

From June 30, 1986 to

June 30, 1990 $6,000

(d) For purposes of Section C.2(c), Contributions of more than $3.00 but less than
$4.00 per hour shall be counted only if the Contributions are by an Employer that
is obligated to contribute at $4.00 per hour and only for the twelve calendar
months preceding the month in which the first $4.00 per hour Contribution is
required.

C.3 Extension. If a Participant has not satisfied the above minimum Contribution
requirement by June 30, 1990, the minimum Contribution requirement may be satisfied
by no later than June 30, 1993 if the Participant had at least a $4.00 per hour Contribution
after June 30, 1987 and prior to July 1, 1990.

C.4 Return to Covered Employment After Retirement. A retired Participant's benefit for
Benefit Service prior to July 1, 1990 shall be calculated using the figures of $34.85,
$29.35 and $64.20 in place of the figures $27.90, $23.50 and $51.40 only if the retired
Participant returns to Covered Employment and is reemployed for 8,000 or more
Contributory Hours at $4.00 or more by June 30, 1993, and in addition had at least a
$4.00 per hour Contribution after June 30, 1987 and prior to July 1, 1990.
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APPENDIX!)

REDUCED RETIREMENT BENEFITS
FOR HOURS OF COVERED EMPLOYMENT BEFORE JULY E 1997

D.l General. This Appendix D applies exclusively to this Plan L A Reduced Retirement
Benefit is a monthly pension payable to a terminated Participant who has attained his
Minimum Retirement Date, who has nonforfeitable Benefit and Vesting Service, and who
prefers to have his pension begin before his Normal Retirement Age. The benefit
described in this Appendix D applies only to benefits accrued before July 1, 1997.

D.2 Amount of Reduced Retirement Benefit. The amount of the Reduced Retirement Benefit
shall be determined by reducing the Normal Retirement Benefit that would be payable if
the Participant had attained his Normal Retirement Age to the extent necessary to make it
actuarially equivalent to his Normal Retirement Benefit.

D.3 Actuarial Equivalent Based on Unreduced Retirement Benefits.

(a) If a Participant has at least 40,000 Contributory Hours or 25 years of Contributory
Vesting Service, and retires before age 55, the amount of the Reduced Retirement
Benefit shall be the actuarial equivalent of an Early Retirement Benefit as
calculated in Appendix E.

(b) If a Participant has at least 1,500 Contributory Hours in the 3-Plan Year period
prior to his Minimum Retirement Date or his Retirement Date and, in addition,
has at least 20,000 Contributory Hours or 10 years of Contributory Vesting
Service, and retires before age 59-1/2, the amount of the Reduced Retirement
Benefit shall be the actuarial equivalent of a Qualified Retirement Benefit as
calculated in Appendix E.

(c) If a Participant who elects a Lump Sum Payment returns to Covered Employment
after his Retirement Date, Benefit Service, Contributory Hours, and Contributory
Vesting Service earned before the Participant's Retirement Date shall not be
counted for purposes of calculating the amount of or eligibility for Reduced
Retirement Benefits.
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APPENDIX E

UNREDUCED RETIREMENT BENEFITS
FOR HOURS OF COVERED EMPLOYMENT BEFORE JULY E 1997

E.l General. This Appendix E applies exclusively to this Plan I. An Unreduced Retirement
Benefit is a monthly pension payable to a Participant who is eligible to begin receiving a
Normal Retirement Benefit before his Normal Retirement Age as set forth below. The
benefit described in this Appendix E applies only to benefits accrued before July 1, 1997.

E.2 Early Retirement Benefit. Am Early Retirement Benefit is an Unreduced Retirement
Benefit which is available to a Participant who attains age 55 and has at least 40,000
Contributory Hours or 25 years of Contributory Vesting Service.

E.3 Qualified Retirement Benefit. A Qualified Retirement Benefit is an Unreduced
Retirement Benefit available to a Participant who attains at least age 59-1/2 with 1,500
Contributory Hours in the 3 -Plan Year period prior to his Minimum Retirement Date or
his Retirement Date and, in addition, has at least 20,000 Contributory Hours or 10 years
of Contributory Vesting Service.

E.4 If a Participant who elects a Lump Sum Payment returns to Covered Employment after
his Retirement Date, Benefit Service, Contributory Hours, and Contributory Vesting
Service earned before the Participant's Retirement Date shall not be counted for purposes
of calculating the amount of or eligibility for Unreduced Retirement Benefits.

Alaska Teamster-Employer Pension Trust
Pension Plan I {00121679; 4 }
Effective July 1, 2014

66



APPENDIX F

MONTHLY NORMAL RETIREMENT BENEFITS ATTRIBUTABLE TO
PAST BENEFIT SERVICE

FT Past Benefit Service Earned After My L 1990. For Past Benefit Service earned on or
after My 1, 1990, this portion of a Participant's Monthly Normal Retirement Benefit is
the Average Contribution Rate x 25 for each year ofPast Benefit Service;

F.2 Average Contribution Rate. The Average Contribution rate is total Contributions after
June 30, 1990, divided by Contributory Hours after June 30, 1990.
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APPENDIX G

RETURN TO COVERED EMPLOYMENT BEFORE SEPTEMBER 1999

G.l Third or More Retirement. If a retired Participant interrupts his second or subsequentretirement to return to Covered Employment before September 1, 1999, bis retirementbenefits may be suspended pursuant to Section 12. Upon bis third or subsequentretirement, his benefits shall be resumed in the same amount and in the same form orforms as were previously elected. Upon reaching Normal Retirement Age, his MonthlyNormal Retirement Benefit shall include Benefit Service after his second retirement,payable in the same form or forms (subject to Section 13.3) as were previously electedand payable and in an amount without adjustment for Reduced or Unreduced RetirementBenefits. This Section shall not be constraed so as to cease or reduce the rate of benefitaccrual because of the attainment of age if such construction would be in violation ofCode Section 41 l(b)(l)(H)(i).

G.2 Age Adjustment.

(a) After a Participant's first interruption of retirement to return to employmentbefore September 1, 1999, the Participant's retirement benefit will be calculatedusing the same age as may have been used in calculating his initial retirementbenefit unless otherwise provided in (b) or (c).

(b) Section 2(a) does not apply to a Participant who received a Disability RetirementBenefit pursuant to Section 9. The amount of retirement benefit that may bepayable to the Participant who received a Disability Retirement Benefit is subjectto the limitations of Section 9.

(c) If a Participant returns to Covered Employment before September 1, 1999 and isreemployed for 5,000 or more Contributory Hours after his initial retirement andbefore his second retirement, his retirement benefit based upon Benefit Serviceduring that period of reemployment will be calculated using his age used incalculating his initial retirement plus his Adjustment Months. A Participant'sAdjustment Months are equal to his Contributory Hours after his initial retirementand before his second retirement (with a maximum of 2, 076 such hours in a PlanYear) divided by 173.

Adopted January 26, 2015, effective July 1, 2014.

UNION
EMPLOYER TRUSTEE
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PREAMBLE

The Alaska Teamster-Employer Pension Plan is composed of the Alaska Teamster-Employer
Pension Plan I and 11 ("Plan I" and "Plan 11"). Plan I benefits are subject to extended wear-away
by Plan 11 benefits. Participants, Spouses, Surviving Spouses, and Beneficiaries are entitled to
the benefit amounts, rights, vesting, Normal Retirement Age, form, timing, Reduced and
Unreduced Retirement Benefits payable and other features of either Plan I or Plan 11, but not
both. The existence of Plan 1 and Plan II does not create double vesting, benefits, or other rights.
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SECTION 1: DEFINITIONS

1.1 The following words and phrases as used in this Plan II shall have the following
meanings, unless different meanings are clearly required by the context:

(a) "Beneficiary" means a person designated in writing by a Participant or Employee
to receive benefits upon the Participant's or Employee's death, unless otherwise
provided in this Plan IT If a Participant has a Spouse on his Retirement Date and
elects a Five-Year Certain Life Annuity, his Beneficiary for purposes of the
Annuity is that person, unless he designates a Beneficiary with Spousal Consent
as required by Section 10.1(b). A Beneficiary may also be designated by
operation of Section 10.3(a), Section 10.3(d) or Section 10.4(b). If a Participant
or Employee has no designated Beneficiary or the Beneficiary is not surviving at
the Participant's or Employee's death, the Beneficiary shall be the first surviving
class of the following classes: the Participant's or Employee's (i) surviving
Spouse; (ii) surviving children bom to or legally adopted by him; (iii) surviving
parents; (iv) surviving brothers and sisters; (v) executors or administrators. An
affidavit, signed by any member of the first surviving class described in item (ii),
(iii) or (iv) above, stating the names and addresses of the members of such class
shall be sufficient proof to the Trustees that the person or persons so named there
are the sole surviving members of such class; provided, however, that the Tmstees
may require such additional proof as they, in their sole discretion, deem
necessary. Payment by the Tmstees based upon such an affidavit shall be full
acquittance hereunder. If after making reasonable efforts to contact a Beneficiary
other than a surviving Spouse the Trust cannot locate that Beneficiary or that
Beneficiary does not respond to requests for information, the Tmst shall treat that
Beneficiary as if he or she predeceased the Participant.

(b) "Benefit Service" means years of service recognized in calculating benefit
accrual. See Section 4.

(c) "Code" shall mean Internal Revenue Code of 1986, as amended from time to
time, and any predecessors or successors thereto.

(d) "Compensation" means an amount adopted in a written agreement by a
Contributing Employer for all of its Employees, and which meets a Code Section
414(s) definition of compensation. Compensation for these purposes shall not
exceed $200,000 annually, or such higher amount as permitted by the Treasury
Department pursuant to Code Section 401(a)(17).

(e) "Contiguous Non-Covered Employment" means employment for a Contributing
Employer in a job not covered by this Plan which is contiguous with a
Participant's Covered Employment with the same Contributing Employer. A
period of Non-Covered Employment will be considered to be contiguous with
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Covered Employment only if there is no quit, discharge, or other termination of
employment between the period of Covered and Non-Covered Employment.

(f) "Contribnting Employer" means an employer who is making contributions on
. behalf of Employees in accordance with the terms of the Trust Agreement.

(g) "Contribution" means, for any Employee or Participant, Employer contributions
required to be paid with respect to the Employee or Participant in accordance with
the terms of a Collective Bargaining Agreement or Written Agreement (as defined
in the Trust Agreement). "Contributory Hour" means an Hour ofWork for which
a Contribution is payable. The Rule of 85 Surcharge does not count towards
Contributions for any purpose under the Plan, except to determine Eligibility
under a Rule of 85 Retirement or Eligibility under Appendix C.

(h) "Contributory Benefit Service" means Benefit Service with an Employer for
which contributions are payable. See Section 4.

(i) "Contributory Vesting Service" and "Contributory Early Retirement Vesting
Service" mean Vesting Service and Early Retirement Vesting Service
(respectively) with an Employer for which contributions are payable. See
Sections.

(j) "Covered Employment" means employment of an Employee for a Contributing
Employer in a job covered by this Plan.

(k) "Currency Qualifier" means:

(i) The 10,000 Contributory Hours after June 30, 1990 required to qualify for
a Reduced Retirement Benefit under Section 7, or for an Unreduced
Retirement Benefit under Appendix C;

(ii) The 5 years of Contributory Early Retirement Vesting Service after June
30, 1990 required to qualify for a Reduced Retirement Benefit under
Section 7, or for an Unreduced Retirement Benefit under Appendix C;

(iii) The 500 or more Contributory Hours a Participant must work to Recapture
Permanent Forfeitures under Section 2.10;

(iv) The 1,000 Contributory Hours a Participant must work after June 30,
1997, to qualify for Section 6.2 benefits;

(v) The 1,000 Contributory Hours required for a Section 8 Rule of 85
Retirement Benefit or required for an Unreduced Retirement Benefit under
Appendix C; and
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(vi) The 1,500 Contributory Hours required in the 3 Plan-Year period prior to
Minimum Retirement Date or Retirement Date required to qualify for a
Reduced Retirement Benefit under Section 7 or Qualified Retirement
Benefit under Appendix C.

(1) "Election Period" shall mean the 1 80-day period before a Participant's Retirement
Date.

(m) "Employee" means any employee working in Covered Employment.

(n) "ERISA" means the Employee Retirement Income Security Act of 1974 and any
amendments or regulations issued pursuant thereto.

(o) "Highest Monthly Annuity Available at Normal Retirement Age" means the
largest absolute monthly dollar amount earned and payable under the Plan to a
Participant at Normal Retirement Age as a Straight Life Annuity, without any
actuarial adjustment.

(p) "Hour of Work" or "Hours Worked" means hours for which an Employee is paid
or entitled to payment for the performance or non-performance of duties for a
period, and hours for which back pay, irrespective of mitigation of damages, is
awarded against or agreed to by a Contributing Employer, to the extent that such
award or agreement is intended to compensate an Employee for periods during
which the Employee would have been engaged in the performance of duties for
the Contributing Employer. Such hours shall be credited as provided in
Department of Labor Regulation 2530.200b-2 and -3. Contiguous Non-Covered
Employment is specifically treated the same as Covered Employment in the
determination of such hours.

(q) "Minimum Retirement Date" shall have the meaning defined in Section 5.

(r) "Monthly Normal Retirement Benefit" means the normal amount payable to a
Participant as a Straight Life Annuity at Normal Retirement Age and computed
based on all Contributory Hours, for all Hours of Work.

(s) "Normal Retirement Age" shall have the meaning defined in Section 5.

(t) "Normal Retirement Benefit" shall have the meaning defined in Section 6.

(u) "Participant" means a pensioner, an Employee who meets the requirements for
participation in the Plan as set forth in Section 2, or a former Employee who has
acquired a right to a pension under this Plan and has separated from Covered
Employment.

Alaska Teamster-Employer Pension Trust
Pension Plan H

{00121687; 3}
Effective July 2014

4



A "participant" for purposes of ERISA shall also mean such person who is or may
become eligible to receive a benefit of any type under this Plan.

(v) "Past Benefit Service" means Benefit Service with an Employer prior to the date
the Employer was obligated to make contributions to the Plan. See Section 4 and
Appendix A.

(w) "Past Vesting Service" means Vesting Service with an Employer prior to the date
the Employer was obligated to make contributions to the Plan. See Section 3.

(x) "Permanent Forfeiture" or "Permanently Forfeited" means Plan Vesting or
Benefit Service forfeited as permitted in Code Section 411(a)(6)(D) (or its
predecessor), but for purposes of Section 2.10 only if such Service was forfeited
before July 1, 2001 and only if such Service was forfeited after Participant status
was established.

(y) "Plan" shall mean the Alaska Teamster-Employer Pension Plan I and II, as
amended and restated herein. Reference to a specific "Plan Section" or "Section"
within this Plan II is to a Section in Plan II and not to a Section in Plan I.

(z) "Plan I" means the Alaska Teamster-Employer Pension Plan 1.

(aa) "Plan 11" means the Alaska Teamster-Employer Pension Plan II.

(bb) "Plan Year" means the period from July 1 through June 30. The Plan Year shall
serve as the vesting computation period, the benefit accrual computation period,
and after the initial period of employment, the computation period for eligibility
to participate in the Plan.

(cc) "Recaptured Benefit Service" or "Recaptured Retirement Benefit," and
"Recaptured Vesting Service" are defined at Plan Section 2.10.

(dd) "Retirement Date" means the date on which a Participant's benefits under the
Plan are to commence.

(ee) "Rule of 85 Surcharge" means the portion of a Contribution required by a Written
Agreement or Collective Bargaining Agreement (as those terms are defined in the
Trust Agreement) that is specifically designated as a Rule of 85 Surcharge or as a
Rule of 80 Surcharge.

(ft) "Spouse" shall mean the person, at the time of reference, to whom the Participant
is married under the laws of the State or jurisdiction in which the marriage was
contracted, and who is treated as a Spouse under the Code.

(gg) "Spousal Consent" shall have the meaning described in Section 14.8.
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(hh) "Suspendible Employment" shall have the meaning described in Section 12.2.

(ii) "Trust" shall mean the legal entity created by the Trust Agreement.

(jj) "Trust Agreement" shall mean the Agreement and Declaration of Trust pursuant
to which this Plan was adopted.

(kk) "Trust Fund" shall mean all assets held under the Trust Agreement.

(11) "Trustees" shall mean the Board of Trustees as constituted under the Agreement
and Declaration of Trust.

(mm) "Unreduced Retirement Benefit" is defined in Section 8.

(nn) "Vesting Service" means years of service recognized in calculating vesting status.
See Section 3.

1 .2 Any words used herein in the masculine gender shall be construed as though they were
also used in the feminine gender in all cases where they would so apply, and any words
used herein in the singular form shall be construed as though they were also used in the
plural form in all cases where they would so apply.
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SECTION 2: PARTICIPATION, VESTING AND FORFEITURES

2.1 Introduction.

Once an Employee has become a Participant, he shall receive credit for Benefit and
Vesting Service for all prior years in which he had at least one Hour of Work which are
not interrupted by years in which he had no Hours of Work, in accordance with the
provisions of Sections 3 and 4.

2.2 Participation.

An Employee who works in Covered Employment shall become a Participant on the first
day of the month following the month the Employee is credited with 250 Hours of Work
in one Plan Year. The 250 hour requirement may be completed by Contiguous Non-
Covered Employment. An Employee who has lost his status as a Participant shall again
become a Participant by meeting the requirements set forth above on the basis of Hours
of Work after the Plan Year during which participation terminated; after such
requirements are met, participation is retroactive for all service uninterrapted by a
forfeiture of Benefit and Vesting Service where such forfeited service cannot be
reinstated.

2.3 One-Year Break in Service.

A Participant or former Participant shall incur a One-Year Break in Service at the end of
each Plan Year in which he has less than 250 Hours ofWork.

2.4 Termination of Participation.

A Participant who incurs a One-Year Break in Service shall cease to be a Participant as of
the last day of the Plan Year which constitutes the One-Year Break in Service, unless he
is a pensioner or a Vested Participant.

2.5 Vesting.

(a) Full Vesting. When a Participant has satisfied any of the following requirements:

(i) Accumulated 10 years ofVesting Service, or

(ii) Attained the later of:

(A) age 65, or

(B) the fifth anniversary of the time the Plan Participant commenced
participation in the Plan.
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he shall be a 100% Vested Participant and his Benefit and Vesting Service shall
be nonforfeitable. For Participants with at least one Contributory Hour after June
30, 1999, the number "10" shall be changed to the number "5" in Section
2.5(a)(i).

(b) Partial Vesting. When a Participant has accumulated 5 years of Vesting Service
based upon service after June 30, 1990, he shall be a 50% Vested Participant and
50% of his Benefit and Vesting Service (including Recaptured Vesting and
Benefit Service) shall be nonforfeitable.

(c) In the event an amendment is adopted which directly or indirectly affects the
computation of a Participant's nonforfeitable percentage, each participant with at
least three Years of Service may elect to have his nonforfeitable percentage
computed under the Plan without regard to such amendment. Such election may
be made in writing to the Plan Administrator any time after the adoption of any
such amendment; provided, however, that the election period shall end no earlier
than the latest of: (1) sixty (60) days following the date the amendment is
adopted or effective; (2) the date the Participant is given written notification of
the amendment by the Plan Administrator; or (3) the date the Participant is given
written notification by the Plan Administrator of his or her right to elect the
previous vesting schedule.

2.6 Forfeiture of Benefit and Vesting Service.

If a Participant incurs a One-Year Break in Service prior to achieving nonforfeitable
Benefit and Vesting Service, a forfeiture shall occur (subject to possible reinstatement as
provided in Section 2.8). When a forfeiture has occurred. Benefit and Vesting Service
(including Recaptured Vesting and Benefit Service) and Contributions which had been
accumulated by the Participant shall no longer be considered for any purpose.

2.7 Reinstatement of Forfeited Service.

Forfeited Benefit and Vesting Service shall be reinstated upon re-establishment of
participation provided that the intervening number of consecutive One-Year Breaks in
Service do not equal or exceed the greater of 5 years or the number of years of Vesting
Service.

2.8 Waivers In Calculating Breaks In Service.

(a) Solely for purposes of determining whether an Employee, Participant or Former
Participant has incurred consecutive One-Year Breaks in Service, in the following
situations an Employee, Participant or Former Participant shall be deemed to
have Hours ofWork equivalent to the Hours of Work which would normally have
been credited to such Employee, Participant or Former Participant:
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(i) The Employee's, Participant's or Former Participant's employment is
covered under a Collective Bargaining Agreement between his Employer
and Teamsters Local 959 of the State of Alaska, whether or not such
Agreement includes participation in this Plan;

(ii) Physical or mental disability provable to the satisfaction of the Trustees;

(iii) Military Service in the Armed Forces of the United States that must be
credited pursuant to Code Section 414(u);

(iv) Maternity or Paternity leave as defined below; or

(v) Such other reasons as are set forth in the rules adopted by the Trustees and
applied in a nondiscriminatory manner.

(b) In the event the normal Hours of Work cannot be determined, then the Employee,
Participant or Former Participant shall be credited with eight Hours of Work for
each normal workday within the above enumerated situations. Hours of Work
deemed credited solely for purposes of determining whether an Employee or
Participant has incurred Breaks in Service shall be limited for any one Maternity
or Paternity leave to a maximum of 251 Hours of Work.

(c) All Hours of Work credited to an Employee during an absence for Maternity or
Paternity leave shall be credited:

(i) only in the Plan Year in which the absence from work begins, if the
Employee would be prevented from incurring a One-Year Break in
Service in such year solely by application of the provisions of this
paragraph; or

(ii) in any other case, only in the immediately following Plan Year.

(d) An Employee is deemed to have a Maternity or Paternity absence if the absence
from work begins on or after July 1, 1987 and if an Employee is absent from
work;

(i) By reason of the pregnancy of the Employee;

(ii) By reason of the birth of a child of the Employee;

(iii) By reason of the placement of a child with the Employee in connection
with the adoption of such child by such Employee; or

(iv) For purposes of caring for such child for a period beginning immediately
following such birth or placement.
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(e) In the event that an Employee is absent from work as a result of a layoff, or other
similar reasons, a pregnancy, birth or placement shall not qualify for credit for
Maternity or Paternity leave. In order to receive credit for Hours of Work during
Maternity or Paternity leave, the Employee must deliver to the Plan:

(i) A certificate stating that the absence was on account of a permitted
Maternity or Paternity leave,

(ii) Sufficient information to enable the Plan to determine the length of the
absence.

2.9 Return to Covered Service After Payment of Partially Vested Benefits.

If a Participant who was less than 100% vested in his or her Plan benefits received a
distribution of the present value of the nonforfeitable benefits, and that Participant later
re-establishes participation in the Plan, then the benefits forfeited will be restored if the
Participant satisfies both of the following requirements:

(a) The Participant repays to the Plan the full amount of the distribution plus interest
at the rate determined for purposes of Section 41 1(c)(2)(C) of the Code,

(b) Such repayment must occur before the earlier of (i) five years after the Participant
subsequently recommences participation in the Plan, or (ii) five consecutive One-
Year Breaks in Service commencing after the distribution date.

2.10 Recapture of Permanent Forfeitures.

The Plan credits a Participant (and a retired Participant who returns to Covered
Employment) with Recaptured Vesting Service and Recaptured Benefit Service if the
Participant works (or the retired Participant worked) 500 or more Contributory Hours in
the Plan Years beginning July 1 , 2001 and later. Recaptured service shall be offset by the
actuarial equivalent value (as provided in Section 14.11) of any payments made or to be
made pursuant to a court-approved settlement, judgment or order for the same service.

(a) Amount of Recaptured Vesting Service and Recantured Benefit Service.

(i) Beginning the Plan Year in which a Participant first satisfied the
requirement of this Section 2.10, the Plan credits the Participant with one
Hour of Work in the current Plan Year toward Recaptured Vesting Service
for each Contributory Hour in the current Plan Year. The Plan credits a
Participant with no more Hours of Work toward Recaptured Vesting
Service than Contributory Vesting Service that the Participant previously
Permanently Forfeited.
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(ii) Beginning the Plan Year in which a Participant first satisfied the
requirement of this Section 2.10, the Plan credits the Participant with
Contributions toward Recaptured Benefit Service in the amount of
Employer Contributions in the current Plan Year. The Plan credits a
Participant with no more Contributions toward Recaptured Benefit Service
than the Contributions that the Participant previously Permanently
Forfeited.

(h) Impact of Recaptured Vesting Service and Recaptured Benefit Service.

(i) Recaptured Vesting Service.

(A) Recaptured Vesting Service counts toward Vesting Service under
Section 3.2. Hours ofWork credited under this Section 2.10 count
toward the requirements in Section 2, Contributory Hours and
Contributory Early Retirement Vesting Service (but not the
Currency Qualifiers) in Sections 7, 8 and 9.

(B) Recaptured Vesting Service does not count toward Past Vesting
Service, Currency Qualifiers, or a Plan Section not identified in
Section 2.10(b)(ii)(a). Recaptured Vesting Service is subject to the
participation, vesting, and forfeiture rules of Section 2, and all
other restrictions of the Plan.

(ii) Recaptured Benefit Service.

(A) For Plan Years beginning July 1, 2001 and July 1, 2002, a
Participant accrues a Normal Retirement Benefit of 2.5% of
Contributions that the Plan credits toward Recaptured Benefit
Service. For the Plan Years beginning July 1, 2003 through July 1,
2005, a Participant earns a Normal Retirement Benefit of 1.25% of
Contributions that the Plan credits toward Recaptured Benefit
Service. For the Plan Year beginning July 1, 2006, a Participant
earns a Normal Retirement Benefit of 2.00% of Contributions that
the Plan credits toward Recaptured Benefit Service. For Plan
Years beginning July 1, 2007 and later, a Participant earns a
Normal Retirement Benefit of 1.00% of Contributions that the Plan
credits toward Recaptured Benefit Service.

(B) Recaptured Benefit Service does not count toward Past Benefit
Service, Contributory Benefit Service under Section 6, Currency
Qualifiers, or a Plan Section not identified in Section 2.10(b)(ii)(a).
Recaptured Benefit Service is subject to the forfeiture rules of
Section 2, and all other restrictions of the Plan.
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SECTION 3: VESTING SERVICE

3.1 General.

The purpose of this Section is to set forth the basis on which Participants accumulate
years of Vesting Service. The Trustees have the authority to adopt special Past Vesting
Service rules; provided, however, that any crediting of Past Vesting Service is subject to
Section 14.5. In order to qualify for Past Vesting Service, a Participant must have 2,000
Hours ofWork in Covered Employment within two years of the date his Employer is first
obligated to make Contributions to the Plan on his behalf For purposes of this Section
3.1, the two year period during which time the Participant must accrue 2,000 Hours of
Work is rolled forward for the time period the Participant is totally disabled, as that term
is defined in Section 9. Such total disability, as defined in Section 9, must have an onset
date within 2 years of the date the Employer is first obligated to make Contributions to
the Plan on such Participant's behalf. The Trustees, on a bargaining unit basis, may
modify the requisite Hours of Work in Covered Employment within two years threshold
to a lower requirement. Any such modification is subject to Section 14.5.

3.2 Vesting Service.

A Participant shall receive credit for one year of Vesting Service for each 250-2,000
Hours of Work during each Plan Year. Proportionately more than one year of Vesting
Service shall be earned during each such year based on the ratio of Hours of Work to
2,000. Proportionately less than one year of Vesting Service shall be earned during each
such year based on the ratio ofHours ofWork to 250.

3.3 Cancellation of Past Vesting Service.

Notwithstanding any other provision of the Plan to the contrary, the Past Vesting Service
of a Participant who has not reached his Retirement Date shall be cancelled if: (a) the
Past Vesting Service was for employment with an Employer that withdraws from the
Plan and (b) Section 15.7 applies to the Employer's withdrawal.

3.4 Early Retirement Vesting Service.

Effective January 1, 2012, a Participant shall receive credit for one full year of Early
Retirement Vesting Service for each 1,000 Hours of Work or more during each Plan
Year. Proportionately less than one year of Early Retirement Vesting Service shall be
earned during each such year based on the ratio of Hours of Work to 1,000. For periods
prior to January 1, 2012, one full year of such service was earned for each 1,000 to 2,000
Hours of Work in a Plan Year, and the following calculations applied to plan years with
more than 2,000 Hours of Work or less than 1,000 Hours of Work, respectively: (a)
proportionally more than one such year of such service was earned based on the ratio of
Hours of Work in the Plan Year to 2,000; and (b) proportionally less than one year of
such service was earned based on the ratio of Hours of Work in the Plan Year to 1,000.
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During the Plan Year ending June 30, 2012, a Participant may earn proportionally more
than one year of such Service only to the extent that his Hours of Work during the period
from July 1, 2011 through December 31, 2011 exceed 2,000.
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SECTION 4: BENEFIT SERVICE

4.1 General.

The purpose of this Section is to set forth the basis on which Participants accumulate
Years of Benefit Service. A Participant's Benefit Service shall equal his Past Benefit
Service, plus Recaptured Benefit Service, plus Contributory Benefit Service. Benefit
Service shall not include benefits forfeited and not restored pursuant to Section 2.9 or
2.10.

4.2 Past Benefit Service.

After June 30, 1987, the Trustees may credit Participants with Past Benefit Service equal
to one year of Past Benefit Service for each 2,000 Hours of Work (with a proportionate
year of Past Benefit Service based on the ratio of Hours of Work to 2,000), not to exceed
the Participant's Past Vesting Service; provided, however, that any crediting of Past
Benefit Service is subject to Section 14.5. Past Benefit Service is computed and limited
at Appendix A.

4.3 Contributory Benefit Service.

A Participant's Contributory Benefit Service shall equal Contributory Hours divided by
2,000.

4.4 Cancellation of Past Benefit Service.

Notwithstanding any other provision of the Plan to the contrary, and to the extent allowed
by law, if an employer ceases to have an obligation to make Contributions to the Trust,
any Past Benefit Service credited to any current or former Participant who has not
reached his Retirement Date shall be cancelled to the extent determined by the Trustees,
in their sole and complete discretion, to be necessary to protect the financial integrity of
the Plan and Trust.

4.5 Recaptured Benefit Service.

A Participant's Recaptured Benefit Service shall equal the Recaptured Retirement Benefit
Service at Plan Section 2.10.
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SECTION 5: RETIREMENT DATES

5.1 General.

This section sets forth eligibility requirements for the various types of retirement benefits
provided by this Plan 11.

5.2 Normal Retirement Age.

A Participant's Normal Retirement Age is the Statutory Retirement Age. The Statutory
Retirement Age means the later of a person's 65th birthday or the 5th anniversary of the
time the Participant commenced participation in the Plan.

5.3 Normal Retirement Date.

Normal Retirement Date means the first day of the month coincident with or next
following a Participant's attainment ofNormal Retirement Age.

5.4 Application for Benefits.

A Participant must file a written application for benefits during his lifetime. A
Participant's benefits commence as of the Participant's Retirement Date, which is the
first day of the month beginning after the later of the Participant's separation from service
or the date the Participant's application for benefits is received by the Trustees. A person
is not separated from service unless there has been a bona fide, complete severance and
termination of his employment relationship with the Employer that was his most recent
Contributing Employer. For this purpose, "Employer" includes all trades or businesses
(whether or not incorporated) that are members of a controlled group or under common
control within the meaning of § 414 of the Code and the regulations thereunder. The
Trustees have the authority to require certification of a Participant's separation from
service. If a Participant returns to work for the same employer within 6 months after the
Participant stopped working, the Trustees will presume that the Participant did not
properly separate horn service when he began receiving retirement benefits. A
Participant's benefit shall be paid in accordance with the form of payment elected by him
within the Election Period in accordance with Section 10.

Notwithstanding the above, a Participant may elect a Retirement Date that is up to three
months before the Participant's completed, signed and notarized application is received
by the Trustees, provided the Retirement Date is not earlier than the first day of the
month following the Participant's separation from service and distributions commence
not more than 180 days after the date the written explanation required under Section
417(a)(3)(A) of the Code is provided, or within a reasonable time thereafter if such delay
is due solely to administrative processing. If the Retirement Date elected by a Participant
is on or prior to the date the Participant receives the written explanation required under
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Section 417(a)(3)(A) of the Code, such Retirement Date is a Retroactive Retirement
Date.

In addition, the Participant must comply within the Election Period with the election and
applicable Spousal Consent requirements of Section 10.1 or 10.2. In the case of a
Participant electing a Retroactive Retirement Date, the date of the first actual payment of
benefits is substituted for the Participant's Retirement Date for purposes of determining
the Election Period, for purposes of applying the election and applicable Spousal Consent
requirements of Section 10.1 or 10.2, and for purposes of determining the Participant's
Spouse on his Retirement Date.

5.5 Payment of Benefits.

Unless a Participant elects otherwise, the payment of benefits under the Plan upon receipt
of application for benefits from a Participant who qualifies for Normal Retirement will
begin not later than the 60th day after the close of the Plan Year in which the latest of all
of the following events occurs: (i) the Participant attains Normal Retirement Age, (ii) the
fifth anniversary of the year in which the Participant commenced participation in the
Plan, and (iii) the Participant separates from service. In the event an application received
in one Plan Year is not perfected until the following Plan Year, then retroactive payment
shall be made.

The distribution of benefits to a Participant who has elected a Retroactive Retirement
Date shall be made as follows: A lump sum will be paid consisting of monthly payments
retroactive to the Retirement Date and, if required by law, an additional amount for
interest from the date the missed payments should have been made calculated using an
appropriate interest rate established by the Board of Trustees, and regular monthly
payments will commence. Distribution of a Participant's benefits pursuant to a
Retroactive Retirement Date shall be made in accordance with Treasury Regulation §
1.417(e)-l(b), to the extent applicable.

5.6 Deferred Retirement Date.

Deferred Retirement Date means the Retirement Date of a Participant who delayed his
retirement past his Normal Retirement Date.

5.7 Minimum Retirement Date.

Minimum Retirement Date means the Retirement Date of a terminated Participant who
had nonforfeitable Benefit and Vesting Service but who retired before his Normal
Retirement Age. A Participant's Minimum Retirement Date cannot occur prior to a
Participant's 52nd birthday.
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5.8 Disability Retirement Date.

Disability Retirement Date means the Retirement Date of a terminated Participant who

had qualified for Disability Retirement as set forth in Section 9.

5.9 Unreduced Retirement Date.

Unreduced Retirement Date means the Retirement Date of a Participant who retires

before his Normal Retirement Age but who qualifies for an Unreduced Normal

Retirement Benefit, as set forth in Section 8.

5.10 Minimum Distribution Requirements.

Notwithstanding any other provisions of this Plan to the contrary, the following required
minimum distribution rules apply:

(a) Before Death. In general, the entire interest of each Participant shall be

distributed not later than as follows:

(1) to the Participant not later than his Required Beginning Date, or

(2) beginning not later than the Participant's Required Beginning Date, in

accordance with Treasury Regulation Sections 1.401 (a)(9)- 1 through -9,

(A) over the life of the Participant or over the lives of the Participant

and his designated Beneficiary, or

(B) over a period not extending beyond the life expectancy of the

Participant or the life expectancy of the Participant and his

designated Beneficiary.

(3) If the Participant's Spouse is not his designated Beneficiary, a method of

payment to the Participant may not provide more than incidental benefits

to the Beneficiary pursuant to the minimum distribution incidental benefit

requirement described in Code Section 401(a)(9)(G) and Treasury

Regulation Sections 1.401(a)(9)-2 and -6.

(b) After Death. Following the Participant's death, the entire interest of each
Participant shall be distributed not later than as follows:

(1) If the Participant's death occurs after his Required Beginning Date, the

remaining portion of the Participant's interest shall be distributed to the

Participant's Beneficiary, in accordance with Treasury Regulation

Sections 1.401(a)(9)-l through -9, at least as rapidly as under the method
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of distribution to the Participant under Section 10 as of the date of the
Participant's death.

(2) If the Participant's death occurs prior to his Required Beginning Date,
distribution shall be made to the Participant's Beneficiary by the end of
the calendar year containing the fifth (5th) anniversary of the Participant's
death. However, if the Participant's designated Beneficiary is his Spouse
and such Spouse is entitled to distributions under the Surviving Spouse
Death Benefit described in Section 11.2, then, notwithstanding the above,
the Spouse shall receive, in accordance with Treasury Regulation Sections

1.401 (a)(9)- 1 through -9, distribution over a period not exceeding the
Spouse's life expectancy, provided that distribution to the Spouse
commences no later than December 3 1st of the calendar year in which the
Participant would have attained age 70^ or, if later, December 31st of the
calendar year immediately following the calendar year in which the
Participant died.

(c) All distributions under the Plan will be made in accordance with Code Section
401(a)(9) and Treasury Regulation Sections 1.401 (a)(9)- 1 through -9, which are
incorporated herein by this reference, and this Section 5.10 shall be constmed and
applied in accordance therewith.

(d) For purposes of this Section 5.10, a Participant's "Required Beginning Date"
means the April 1 following the calendar year in which the Participant attains age
70Fa or, if later and the Participant is not 5% owner, April 1 following the
calendar year in which the Participant incurs a severance of employment.
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SECTION 6: NORMAL RETIREMENT BENEFITS

6.1 General.

Participants may elect payment of benefits under this Plan II with respect to benefits
earned after their last Retirement Date. In any event, Participants may instead elect a
benefit payment under Plan I. Benefits are accrued under the greater of the Monthly
Normal Retirement benefit under Plan I or Plan II, but not both. Plan I benefits are
subject to extended wear-away. This Section sets forth the monthly amount payable to a
vested Participant on his Normal Retirement Date. A Participant accrues a Monthly
Normal Retirement Benefit for Contributions if the Participant does not Permanently
Forfeit service with respect to such Contributions. The monthly amounts shown are
payable for the Participant's lifetime only. Other forms of payment will result in
different monthly amounts, as explained in Section 10. A Participant's Monthly Normal
Retirement Benefit is the total of Sections 2.10, 6.2, 6.3, 6.4, 6.5, and Appendix A, except
that Section 6.2 applies only to Participants who work at least 1,000 Contributory Hours
after June 30, 1997. Participants who do not earn at least 1,000 Contributory Hours after
June 30, 1997, may instead qualify for Plan I benefits.

6.2 Monthly Normal Retirement Benefit - Service Before July 1, 1990.

For Contributory Benefit Service prior to July 1, 1990, this portion of the Monthly
Normal Retirement Benefit is 2.5% of Contributions based on a Participant's
Contributory Hours before July 1, 1990 and earned after his or her last Retirement Date.

6.3 Monthly Normal Retirement Benefit - Service Between July 1, 1990 and June 30,
1997, Inclusive.

(a) For Contributory Benefit Service between July 1, 1990 and June 30, 1997,
inclusive, this portion of a Participant's Monthly Normal Retirement Benefit is
total Contributions based on a Participant's Contributory Hours between July 1,
1990 and June 30 1997, inclusive, times the benefit factor of 1.25%.

(b) For a Participant who earns a total of at least 1,000 Contributory Hours in Plan
Years beginning on or after July 1, 1997, the benefit factor in Section 6.3(a) will
be increased to 2.00%.

(c) A Participant who satisfies the requirements of Section 6.3 (b) will have the
benefit factor in Section 6.3(a) further increased by 0.50% times "the 1990-1997
Multiplier." The 1990-1997 Multiplier equals the Contributions to the Plan
based on that Participant's Contributory Hours after June 30, 1997, divided by the
Contributions to the Plan based on that Participant's Contributory Hours between
July 1, 1990 and June 30, 1997, inclusive. The 1990-1997 Multiplier may not
exceed one.
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(d) For a Participant who has not satisfied the requirements of Section 6.3(b), for
Retirement Benefits that first become payable on or after July 1, 2000, the benefit
factor for the portion of the Monthly Normal Retirement Benefits described in
Section 6.3(a) shall be increased to 1.875% of Contributions based on the
Participant's Contributory Hours from July 1, 1990 to June 30, 1997, inclusive. A
Participant whose benefit has been increased under this Section 6.3(d) can later
have his benefit factor increased instead pursuant to Section 6.3(b) and Section
6.3(c).

The maximum of the portion of the Monthly Normal Retirement Benefit payable with
respect to Contributory Hours between July 1, 1990 and June 30, 1997 is 2.5% of
Contributions based on a Participant's Contributory Hours between July 1, 1990 and June
30, 1997, inclusive.

6.4 Monthly Normal Retirement Benefit - Service On Or After July 1, 1997.

For Contributory Benefit Service and Contributory Hours on or after July 1, 1997 through
June 30, 2003, this portion of the Monthly Normal Retirement Benefit is calculated as
2.5% of Contributions. However, the Monthly Normal Retirement Benefit is calculated
as 3% of Contributions based on the Participant's Contributory Hours after June 30, 2000
and before July 1, 2002. For Contributory Benefit Service and Contributory Hours on or
after July 1, 2003 through June 30, 2006, this portion of the Monthly Normal Retirement
Benefit is calculated as 1.25% of Contributions. For Contributory Benefit Service and
Contributory Hours on or after July 1, 2006 through June 30, 2007, this portion of the
Monthly Nonnal Retirement Benefit is calculated as 2.00% of Contributions. For
Contributory Benefit Service on or after July 1, 2007, this portion of the Monthly Normal
Retirement Benefit is calculated as 1.00% of Contributions.

6.5 Past Benefit Service.

This portion of a Participant's Monthly Normal Retirement Benefit is computed
exclusively as described in Appendix A.

6.6 Actuarial Adjustment.

A Participant shall receive an actuarial adjustment to his Normal Retirement Benefit if
the payment of such benefit is deferred past his Normal Retirement Age, except as
provided in Section 12. The adjusted benefit payable shall be the actuarial equivalent of
the benefit payable at Normal Retirement Age.

6.7 Maximum Permissible Benefit.

A Participant's benefit payable annually may never exceed any applicable limitation
imposed by § 415 of the Code and Treasury regulations and IRS rulings promulgated
thereunder (hereafter the "Section 415 Limitations"). If the benefit a Participant would
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otherwise accrue in a limitation year would produce an annual benefit in excess of the
Section 415 Limitations, the benefit shall be limited to a benefit that does not exceed such
limitations. In applying the Section 415 Limitations, Section 6.8 and the following rules
shall apply:

(a) Aggregation with other Defined Benefit Plans. If a Participant also participates in
any other defined benefit pension plan (other than another multiemployer plan)
maintained by a Contributing Employer, the Section 415 Limitations shall be
applied on an aggregate basis to the benefits payable under this Plan and such
other plan(s), subject to the following: (1) only benefits payable under this Plan
that are provided by such Contributing Employer shall be taken into account, and
(2) benefits under this Plan shall not be aggregated with benefits under such other
defined benefit plan(s) for purposes of determining whether the compensation
limit of Code Section 415(b)(1)(B) is exceeded. Any reduction in the aggregate
benefits payable under this Plan and any such other plan due to the application of
the Section 415 Limitations shall be made from benefits payable under such other
plan unless precluded under the terms of such plan.

(b) Impact on Prior Benefits. Except as otherwise required by law, a change in the
Section 415 Limitations shall not decrease the benefits earned by a Participant
prior to the effective date of such change.

6.8 Cost of Living Increases.

The maximum permissible benefit as set forth in Section 6.7 may be increased by the
Trustees in accordance with Internal Revenue Service regulations to reflect cost-of-living
adjustments, including adjustments to post-retirement benefits, as determined from time
to time by the Trustees. However, no such increased benefits shall be effective earlier
than January 1 of any year for which the dollar limitation has been adjusted.

6.9 Percentage of Compensation.

An Employer may contribute to the Plan based on a percentage of Compensation rather
than a dollars per Hour of Work formula.

6.10 Actuarial Excess.

The Plan will pay a Participant the Section 14.11 Actuarial Equivalent of his Highest
Monthly Annuity Available at Normal Retirement Age under this Plan II or under Plan I.
This Plan II applies only to benefits earned after the Participant's last Retirement Date. If
a Participant elects to receive a benefit that is less than the actuarial present value of his
Highest Monthly Annuity Available at Normal Retirement Age, he is entitled to the
difference between the actuarial present value of that benefit and of the benefit elected by
the Participant (the Actuarial Excess). Actuarial present value of the Highest Monthly
Annuity Available at Normal Retirement Age is determined under the Actuarial
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Equivalence guidelines in Section 14.11, reduced from Normal Retirement Age. The
Actuarial Excess is paid in the same form and at the same time as elected by the
Participant under Section 10.

6.11 Exclusive Application.

The benefit amount, timing, rights, form, Normal Retirement Age, and Reduced and
Unreduced Retirement Benefit payable, and other features under Plan I are exclusive to
that Plan, and are inapplicable when computing the benefit amount, timing, rights,
features, form. Normal Retirement Age, and Reduced and Unreduced Retirement Benefit
payable under this Plan 11.

6.12 Additional Payments.

Participants and beneficiaries who are entitled to receive a monthly annuity payment for
April 2000 will receive an additional check equal to U of their April 2000 monthly
annuity payment. Participants and beneficiaries who are entitled to receive a monthly
annuity payment for May 2001 will receive an additional check equal to Yi of their May
2001 monthly annuity payment.
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SECTION 7: REDUCED RETIREMENT BENEFITS

7.1 General.

These Reduced Retirement Benefit rules apply exclusively to Plan II benefits. A
Reduced Retirement Benefit is a monthly pension payable to a terminated Participant
who has attained his Minimum Retirement Date, who has nonforfeitable Benefit and
Vesting Service, and who prefers to have his pension begin before his Normal Retirement
Age. If a Participant who elects a Lump Sum Payment returns to Covered Employment
after his Retirement Date, Benefit Service, Contributory Hours, and Contributory Early
Retirement Vesting Service earned before the Participant's Retirement Date shall not be
counted for purposes of calculating the amount of or eligibility for Reduced Retirement
Benefits with respect to benefits earned after his or her Retirement Date. Benefit Service,
Contributory Hours and Contributory Early Retirement Vesting Service earned or granted
after the Participant's Retirement Date shall not be counted for purposes of calculating
the amount for eligibility for Reduced Retirement Benefits with respect to benefits earned
before his or her Retirement Date.

7.2 Amount of Reduced Retirement Benefit.

The amount of the Reduced Retirement Benefit shall be determined by reducing the
Normal Retirement Benefit that would be payable if the Participant had attained his
Normal Retirement Age to the extent necessary to make it actuarially equivalent to his
Normal Retirement Benefit.

7.3 Actuarial Equivalent Based on Unreduced Retirement Benefits.

(a) A Participant who has met all of the requirements of Section 8.2 (Age 63 Early
Retirement Benefit) except the minimum age, and who is at least age 52, may
apply for an actuarial equivalent of the benefit that would be payable to him or
her at age 63 under the Age 63 Early Retirement Benefit.

(b) A Participant who has met all of the requirements of Section 8.3 (Rule of 85
Retirement Benefit) except the minimum age, and who is at least age 52, may
apply for an actuarial equivalent of the benefit that would be payable to him or
her at age 60 under the Rule of 85 Retirement Benefit.

The actuarial age reductions applied pursuant to this Section 7 as of a Participant's
Retirement Date shall not be modified after that Date.
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SECTION 8: UNREDUCED RETIREMENT BENEFITS

8.1 General.

These Unreduced Retirement Benefit rules apply exclusively to Plan II benefits. An
Unreduced Retirement Benefit is a monthly pension payable to a Participant who is
eligible to begin receiving a Normal Retirement Benefit before his Normal Retirement
Age as set forth below. If a Participant who elects a Lump Sum Payment returns to
Covered Employment after his Retirement Date, Benefit Service, Contributory Hours,
and Contributory Early Retirement Vesting Service earned before the Participant's
Retirement Date shall not be counted for purposes of calculating the amount of or
eligibility for Unreduced Retirement Benefits with respect to benefits earned after his or
her Retirement Date. Benefit Service, Contributory Hours and Contributory Early
Retirement Vesting Service earned or granted after the Participant's Retirement Date
shall not be counted for purposes of calculating the amount for eligibility for Unreduced
Retirement Benefits with respect to benefits earned before his or her Retirement Date.

8.2 Age 63 Early Retirement Benefit.

An Age 63 Early Retirement Benefit is an Unreduced Retirement Benefit which is
available to a Participant who attains age 63 and has at least:

(a) 60,000 Contributory Hours, or

(b) 30 years of Contributory Early Retirement Vesting Service.

8.3 Rule of 85 Retirement Benefit.

A Rule of 85 Retirement Benefit is an Unreduced Retirement Benefit available to a
Participant who is at least age 60 and satisfies all of the following requirements:

(a) The Participant's age plus Contributory Early Retirement Vesting Service totals at
least 85 at the time of his cessation of Covered Employment; and

(b) During either the Plan Year in which the Participant meets the requirement of
subsection (a) and the immediately preceding Plan Year, or the two Plan Years
preceding the Plan Year in which the Participant meets the requirement of
subsection (a), the Participant has earned a total of 1,000 or more Contributory
Hours for which a Rule of 85 Surcharge was payable; and

(c) The Participant has earned a total of 10,000 or more Contributory Hours for
which a Rule of 85 Surcharge was payable.

(d) The Participant's Retirement Date is no less than 12 months after the Participant's
first Hour of Work for which a Rule of 85 Surcharge is owed.
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The actuarial age reductions applied pursuant to this Section 8 as of a Participant's
Retirement Date shall not be modified after that Date.
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SECTION 9: DISABILITY RETIREMENT BENEFIT

9.1 General.

A Disability Retirement Benefit is a monthly pension payable to a Disabled Participant,
pursuant to Plan provisions in effect before July 1, 2011. No Disability Retirement
Benefit is provided under the Plan for retirements on or after July 1, 201 1.
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SECTION 10: FORMS OF PAYMENT

A Participant may elect these Forms ofPayment for Plan II benefits, only.

10.1 Married Participant.

(a) If a Participant has a Spouse on his Retirement Date, benefits shall be paid in the
form of the normal form of benefits under the Plan, a qualified joint and survivor
annuity. A qualified joint and survivor annuity is a 50% Joint Annuity, with the
Participant's Spouse as his designated joint annuitant. If the Participant
designates a joint annuitant other than his Spouse or elects a different form of
payment, such election or designation must be in writing, and must be signed by
the Participant and received by the Tmstees within the Election Period.

(b) No election of payment in the form of a Straight Life Annuity, Five-Year Certain
Life Annuity or Lump Sum Payment or designation of a Beneficiary or joint
annuitant other than the Spouse under any form of payment provided under
Section 10.3 is effective unless the Spouse gives Spousal Consent to such election
or designation and the Spousal Consent is received by the Trustees within the
Election Period.

(c) If a Participant elects a Retroactive Retirement Date under Section 5.4, unless the
survivor annuity payments to the Participant's Spouse under the Retroactive
Retirement Date election equal or exceed the survivor annuity payments such
Spouse would have been entitled under a qualified joint and survivor annuity with
a Retirement Date after the date the Participant received the written explanation
required under Section 417(a)(3)(A) of the Code, the Participant's Spouse must
give Spousal Consent to the Retroactive Retirement Date election and the Spousal
Consent must be received by the Tmstees within the Election Period. If Spousal
Consent is given for the election of an optional form of benefit or the designation
of a non-Spouse Beneficiary or joint annuitant under Section 10.1(b), the Spousal
Consent requirement of this Section 10.1(c) is satisfied.

10.2 Unmarried Participant.

If a Participant has no Spouse on his Retirement Date, benefits shall be paid in the form
of a Straight Life Annuity, unless the Participant elects a different form of payment. For
purposes of a Disability Retirement Benefit, benefits shall be paid only in the form of a
Straight Life Annuity. For any election, the designation of a joint annuitant must be in
writing and must be signed by the Participant and received by the Tmstees within the
Election Period.
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10.3 Forms of Payment.

(a) 50% Joint Annuity. The 50% Joint Annuity provides a monthly benefit to the
Participant with 50% of that benefit continuing to his designated joint annuitant
for the life of the joint annuitant if the Participant predeceases his joint annuitant.
The 50% Joint Annuity is the actuarial equivalent of the Straight Life Annuity. In
no event shall the actuarial value of the benefits payable to any joint annuitant,
other than the Participant's Spouse, on the Retirement Date equal or exceed the
actuarial value of the benefit payable to the Participant.

If the joint annuitant is the Participant's Spouse (on the Participant's Retirement
Date) and the Spouse dies before the Participant within 12 months after the
Participant's Retirement Date, the Participant's benefit thereafter will increase to
the monthly amount payable under the Straight Life Annuity, and will continue
for the life of the Participant.

If the joint annuitant is the Participant's Spouse (on the Participant's Retirement
Date) and the Participant dies before the one-year anniversary of their marriage,
then the 50% Joint Annuity shall terminate, and the Participant's Beneficiary shall
receive a payment equal to the difference between the total amount of benefit
payments before the Participant's death under the 50% Joint Annuity and the total
amount of benefits that would have been payable to the Participant before the
Participant's death under a Straight Life Annuity.

If the joint annuitant is a person other than the Participant's Spouse (on the
Participant's Retirement Date) and the Participant dies before the one-year
anniversary of the date the Participant first designated that person as the joint
annuitant, then the 50% Joint Annuity shall terminate. The benefit will
retroactively revert to a Straight Life Annuity.

(b) Five-Year Certain Life Annuity. The Five-Year Certain Life Annuity provides a
monthly benefit to the Participant or his Beneficiary for the longer of the life of
the Participant or 60 months after the Participant's Retirement Date. If the
Beneficiary dies before benefit payments end, payment will be made to another
individual designated by the Participant as his Beneficiary. If no living individual
was properly designated by the Participant, payments remaining on the Five-Year
Certain Life Annuity shall be made to the Participant's Beneficiary as defined in
Section 1.1(a).

(c) Straight Life Annuity. The Straight Life Annuity provides a monthly benefit to
the Participant for the life of the Participant only.

(d) Modified Joint Annuity. The Modified Joint Annuity provides a monthly benefit
to the Participant with either 100%, 75% or 2/3 of such benefit continuing to the
designated joint annuitant for the life of the joint annuitant if the Participant
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predeceases the joint annuitant (respectively, the "100% Joint Annuity," the "75%
Joint Annuity," and the "2/3 Joint Annuity"). The Modified Joint Annuity is the

actuarial equivalent of the Straight Life Annuity. In no event shall the actuarial

value of the benefits payable to any joint annuitant, other than the Participant's
Spouse, on the Retirement Date equal or exceed the actuarial value of the benefit
payable to the Participant.

If the joint annuitant is the Participant's Spouse (on the Participant's Retirement
Date) and dies before the Participant within 12 months after the Participant's
Retirement Date, the Participant's benefit thereafter will increase to the monthly
amount payable under the Annuity, and will continue for the life of the

Participant.

If the joint annuitant is the Participant's Spouse (on the Participant's Retirement
Date) and the Participant dies before the one-year anniversary of their marriage,
then the Modified Joint Annuity shall terminate, and the Participant's Beneficiary

shall receive a payment equal to the difference between the total amount of
benefit payments before the Participant's death under the Modified Joint Annuity
and the total amount of benefits that would have been payable to the Participant
before the Participant's death under a Straight Life Annuity.

If the joint annuitant is a person other than the Participant's Spouse (on the
Participant's Retirement Date) and the Participant dies before the one-year
anniversary of the date the Participant first designated that person as the joint
annuitant, then the Modified Joint Annuity shall terminate. The benefit will

retroactively revert to a Straight Life Annuity.

(e) Straight Life Annuity with Modified Joint Annuity Ovtion. The Straight Life

Annuity with Modified Joint Annuity Option permits married couples at
retirement to select a Straight Life Annuity that will be converted to a 2/3
Modified Joint Annuity if the Participant predeceases the Spouse in the first

twelve months after the Participant's Retirement Date. In order for the
conversion to occur, the Spouse must be married to the Participant throughout the

one-year period immediately preceding the Participant's death. The Plan charge

for the option shall make the cost of providing the 2/3 Modified Joint Annuity

Option actuarially equivalent to providing the Straight Life Annuity, and will
cease upon the earlier of (1) the first twelve months of payment of the Straight

Life Annuity, or (2) the death of the Participant.

10.4 Change of Form of Benefit Payment or Joint Annuitant by a Retired Participant.

(a) A retired Participant may not change the form of payment of his benefits, except

in accordance with this Section 10.4.
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(b) (1) Upon written application, a retired Participant who selected a Five-Year
Certain Life Annuity or a Straight Life Annuity, may change his benefit to
a 50% Joint Annuity or a Modified Joint Annuity, designating his Spouse
as his joint annuitant.

(2) The change in the form of payment permitted by this paragraph (b) shall
become effective two years after the date on which the Trust receives the
retired Participant's written application. If the retired Participant dies
before the effective date, no change under paragraph shall occur.

(c) (1) Upon written application and to the extent permitted by law, a retired

Participant who has selected a 50% Joint Annuity or Modified Joint
Annuity, designating his Spouse as his joint annuitant, may change his
benefit to a Five-Year Certain Life Annuity or a Straight Life Annuity,
provided, the former Spouse is living on the date application under this
paragraph (c) is made, a qualified domestic relations order within the
meaning of Section 414(p) of the Code providing that the former Spouse
waives his or her claims to benefits under this Section 10 is submitted with
the application.

(2) The change in the form of payment permitted by this paragraph (c) shall
become effective the first day of the month following the date on which
the Trust receives the retired Participant's complete, written application
including the required qualified domestic relations order. If the former
Spouse dies before two years after the effective date, the change under this
paragraph (c) shall be reversed and the retiree's benefit shall be actuarially
adjusted for the overpayment.

(d) (1) Upon written application and to the extent permitted by law, a retired
Participant who has selected a 50% Joint Annuity or Modified Joint
Annuity, designating his Spouse as his joint annuitant, and who has been
divorced or whose Spouse has died, may designate his new Spouse as his
joint annuitant under the same form of payment, provided that in the case
of a death, a copy of the former Spouse's death certificate is submitted
with the application or in the case of a divorce, a qualified domestic
relations order within the meaning of Section 414(p) of the Code
providing that the former Spouse waives his or her claims to benefits
under this Section 10 is submitted with the application.

(2) The change in the form of payment permitted by this paragraph (d) shall
become effective the first day of the month following the date on which
the Trust receives the retired Participant's complete, written application
including the required death certificate or qualified domestic relations
order. If the Participant dies before two years after the effective date, the
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option under this paragraph (d) shall be nullified and no Joint Annuity
payments shall be payable to the Participant's new Spouse.

(e) (1) Upon written application, a retired Participant who selected a 50% Joint
Annuity or Modified Joint Annuity, designating a non-Spouse joint
annuitant, may substitute his Spouse as his joint annuitant under the same
form of payment or may rescind the designation and change his benefit to
a Five Year Certain Life Annuity or Straight Life Annuity.

(2) The change in the form of payment permitted by this paragraph (e) shall
become effective two years after the date on which the Trust receives the
retired Participant's written application. If either the retired Participant or
the non-Spouse joint annuitant dies before the effective date, no change
under paragraph (e) in the form of payment shall occur.

(f) When a change in the form of payment under this Section 10.4 becomes effective,
the benefit previously payable to the retired Participant shall be actuarially
adjusted consistent with Section 14.1 1.
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SECTION 11: DEATH BENEFIT

11.1 Beneficiary Death Benefit.

(a) If a Participant dies before his Retirement Date and has designated a single
Beneficiary in writing, the designated Beneficiary shall be eligible to receive a
Beneficiary Survivor Annuity, if the following conditions are met:

(i) the Participant must have been vested when he died;

(ii) the Participant's written designation of the Beneficiary directs that the
Beneficiary is to receive a Beneficiary Survivor Annuity;

(iii) there is no Spouse eligible to receive the Spousal Survivor Annuity;

(iv) the Participate died after the written designation of the Beneficiary was
received by the Trustees.

(b) The Beneficiary Survivor Annuity is 60 monthly payments in an amount that
would have been paid to the Participant if the Participant had retired with a Five-
Year Certain Life Annuity on the day before his death. Distributions under this
subsection 11.1 must be completed within five years following the date on which
the Participant died. If a proper application for benefits is received within five
years following the Participant's death, benefits shall be paid retroactive to the
first month following the Participant's death. If the Plan has made all legally-
required efforts to locate the Beneficiary, any retroactive benefit payments shall
be without interest. If the Beneficiary dies after accepting the first payment but
before receiving all 60 payments, further payments will be made to another
individual designated by the Participant as his Beneficiary.

(c) If no living individual is properly designated by the Participant as his Beneficiary,
the Beneficiary Survivor Annuity shall be paid to the Participant's Beneficiary as
defined in Section 1 . 1 (a).

11.2 Surviving Spouse Death Benefit.

(a) Unless otherwise elected as provided below, if a Participant dies before his
Retirement Date and has a Spouse at the date of death, the Spouse shall be eligible
to receive a Spousal Survivor Annuity, if the following conditions are met:

(i) the Participant must have been vested; and

(ii) the Spouse must have been married to the Participant throughout the one-
year period immediately preceding the Participant's death.
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If the Spouse is eligible to receive a Spousal Survivor Annuity then,
notwithstanding any designation of a Beneficiary or Beneficiaries, no benefit is
payable under Section 1 hi and benefits are payable only under Section 1 1.2.

(b) The Spousal Survivor Annuity is calculated as if the Participant had elected the
66-2/3% Joint Annuity and the Participant's Retirement Date had been the day
before he died.

(i) The normal form of the Spousal Survivor Annuity is a monthly benefit for
the life of the Spouse equal to the amount of the joint annuitant's benefit
under the 66-2/3% Joint Annuity.

(ii) The Spouse eligible for a Death Benefit under this Section 1 1.2 may elect
to receive benefits in 60 monthly installments, in an amount actuarially
equivalent to the 1 1 .2(b)(i) normal form of the Spousal Survivor Annuity.

(c) If a Participant dies before the Participant's Retirement Date hut after the
Participant is eligible to retire and has completed and mailed an application for
benefits in which the Participant elected the 100% Joint Annuity, the Spousal
Survivor Annuity is calculated as if the Participant had elected the 100% Joint
Annuity and the Participant's Retirement Date was the date before the Participant
died. Such benefit shall be paid as a monthly benefit for the life of the Spouse
equal to the joint annuitant's benefit under the 100% Joint Annuity.
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SECTION 12: SUSPENSION OF BENEFITS

12.1 Forfeiture by Returning to Suspendible Employment After Retirement or
Continuing in Suspendible Employment Past Normal Retirement Age.

(a) A Participant permanently forfeits his right to receive a retirement benefit
payment for any calendar month in which he completes 40 or more Hours of
Suspendible Employment. In the case of an employer reporting a Participant's
hours of work to the Plan using two-week or four-week payroll periods, such
forfeiture will occur based on 40 or more Hours of Suspendible Employment
during the contiguous four-week reporting period ending in the calendar month.
If an employer using a two-week payroll system reports a Participant's hours of
work on the basis of three contiguous two-week payroll periods ending in the
same calendar month, the four-week payroll period for determining if the
Participant has completed 40 or more Hours of Suspendible Employment will
consist of either the first or last four weeks of the reporting period, whichever
produces fewer Hours of Suspendible Employment for the Participant.

(b) A Participant also permanently forfeits his right to an actuarial adjustment to his
Normal Retirement Benefit for any calendar month in which he completes 40 or
more Hours of Suspendible Employment beyond his Normal Retirement Age as
set forth in Section 5.

(c) When it is not possible to determine the actual number of hours a Participant
worked in Suspendible Employment in a month, the Participant will be deemed to
have worked 40 or more hours where he received payment for any hours worked
on eight or more days or separate work shifts in that month.

12.2 Suspendible Employment.

Suspendible Employment is employment that meets the following conditions:

(a) It is in the industry. The term "industry" includes any business activity of a type
in which employees were employed in Covered Employment at the time that
payment of benefits to the Participant commenced or would have commenced if
the Participant had not remained in or returned to employment.

(b) It is in a trade or craft in which the Participant was employed at any time in
Covered Employment.

(c) It is in the geographic area covered by the Plan, including the State of Alaska.

(d) Suspendible Employment includes employment meeting the above conditions that
is in a supervisory or self-employed capacity.
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12.3 Exceptions to Suspendibie Employment.

The following shall not be considered Suspendibie Employment:

(a) A Participant is employed for less than 40 Hours of Work in a calendar month, on
the basis described above in Section 12.1(a).

(b) A Participant who is not otherwise in Suspendibie Employment becomes
employed in Covered Employment after his Retirement Date solely because the
Participant is a member of a collective bargaining unit (or other unit approved by
the Board of Trustees) on the first day the employment of any employee in the
unit becomes Covered Employment (but only for the period beginning on that
date and ending when the Participant first ceases to be a member of that unit).

(c) Regardless of any other provisions in this Section, employment with a
Contributing Employer that is not covered by this Plan to perform oil rig moves or
barging shall not be considered Suspendibie Employment only if all of the
following criteria are met in the month at issue: (1) there is a shortage of skilled
personnel otherwise available for such employment; (2) a Participant is employed
for 100 hours or less per month; (3) the employment occurs from Febraary 1,
2002 to July 31, 2004; and (4) the employment is in order to train other
employees with the requisite skills in order for that employment to become
Covered Employment.

(d) Employment with the Alaska Teamster-Employer Service Training Trust
(ATESTT) in the capacity of training Teamster positions, provided that Teamsters
Local 959 certifies that no active member is available to fill that ATESTT
position.

(e) Employment supervising bargaining unit members of Teamsters Local 959 in
multi-craft bargaining units in the oil field services and construction industries.

12.4 Suspension Procedure.

(a) No suspension of benefit will occur unless the Trustees notify the Participant by
personal delivery or first class mail during the first calendar month in which the
Trustees withhold payments or suspend actuarial adjustments that his retirement
benefits or actuarial adjustments are suspended. Such notice shall also include:

(i) The specific reasons for the suspension.

(ii) A general description and a copy of the provisions of this Section 12.
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(iii) A description of the procedure for filing the benefit resumption notice
required under Section 12.4(b), together with a copy of the prescribed
form ofnotice.

(iv) A statement to the effect that the applicable Department of Labor
Regulations may be found in Section 2530.203-3 of the Code of Federal
Regulations.

(v) Identification of the months included in the suspension period for which
the Participant already received retirement benefit payments and the
amount of those payments, if applicable.

(vi) An explanation of what part of his retirement benefit payments, if any,
will be withheld after the suspension period to offset any retirement
benefit payments he received for months within the suspension period.

(vii) Information on the Trust's procedure for affording a review of the
suspension ofbenefits.

(b) Retirement benefit payments to the Participant shall resume no later than the first
day of the third calendar month after the later of: (1) the last calendar month in
the suspension period, or (2) the calendar month in which the Trustees received
written notice from the Participant on the prescribed form that he has earned less
than 40 Hours of Work in any Suspendible Employment during a calendar month,
on the basis described above in Section 12.1(a).

(c) The Trustees may deduct payments made for any months during the period of
suspension from the retirement benefit payments to which the Participant
becomes entitled after subsequent retirement. However, except in the case of the
initial payment due upon his subsequent retirement, the deduction cannot exceed
for any one month 25% of the retirement benefit payment which the Participant
otherwise would be entitled to receive for that month. The initial payment may be
subject to deduction without limitation. If a Participant dies before the Trust has
fully recovered all retirement benefit payments made to the Participant during any
period of suspension the Trustees may deduct from any benefits payable under the
Plan on account of or after the Participant's death any such retirement benefit
payments not fully recovered subject to the 25% per month limitation.

12.5 Verification of Suspendible Employment.

(a) A Participant may submit to the Trustees a written request for a determination of
whether specific contemplated employment will cause suspension of his
retirement benefit payments or actuarial adjustments. The request for
determination must contain factual information sufficient to establish whether the
specific contemplated employment will cause a suspension. The Trustees will
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endeavor to make the requested determination within 30 days after receipt of the
request, except that if the Trustees determine that additional information is
necessary, this 30-day period will be extended until 30 days after the requested
information is provided by the Participant. If the Trustees determine that a
Participant's contemplated employment will cause a suspension of retirement
benefit payments or actuarial adjustments, the notice of the determination will
comply with the requirements of the Trust's claims denial procedures. The
Participant may appeal from this determination by following the claim review
procedures of the Trust.

(b) The Trust's claim review procedures shall be followed when a Participant objects
. to a suspension ofhis retirement benefits or actuarial adjustments.

(c) A Participant must promptly notify the Trustees in writing any time he continues
employment past his Normal Retirement Age or he interrupts his retirement to
return to work in any capacity. The notice must provide enough information for
the Trustees to determine whether that work has caused or will cause the
individual to forfeit his right to any retirement benefit payments or to actuarial
adjustments. The Trustees may ask for additional information that might help
them make their determination.

In addition, the Trustees from time to time, but not more often than once in any
consecutive 12-month period, may request a Participant to provide a written
certification satisfactory to the Trustees that he is unemployed or to provide
factual information satisfactory to the Trustees, including the name(s) and
address(es) of his employer(s) and the date(s) of his employment, sufficient to
establish that he has not interrupted his retirement by a return to Suspendible
Employment, or has not continued to work beyond his Normal Retirement Age in
Suspendible Employment, within the meaning of Sections 12.1 and 12.2. If the
Trustees request such certification or information, the Participant's retirement
benefit payment(s) may be withheld until the next retirement benefit payment
date, or when applicable, actuarial adjustments may be withheld until a date, after
he provides such information or certification satisfactory to the Trustees.
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SECTION 13: RETURN TO COVERED EMPLOYMENT AFTER RETIREMENT

13.1 Death Benefit Upon Return to Covered Employment.

If a retired Participant returns to Covered Employment, the benefit payable on account of
his death with respect to Benefit Service through his initial retirement will be paid in
accordance with the form of payment he elected at his initial retirement. The benefit
payable on account of his death with respect to Benefit Service earned subsequent to his
initial retirement shall he paid in accordance with Section 1 1.

13.2 Increased Retirement Benefits.

If a retired Participant returns to Covered Employment, he shall receive increased
benefits for such reemployment based solely on his Average Contribution Rate, and
Benefit and Vesting Service, during the period of reemployment. Except as provided in
Section 13.4 or elsewhere in the Plan, Benefit Service, Contributory Early Retirement
Vesting Service and Contributory Hours before a Participant's Retirement Date shall be
counted for purposes of establishing eligibility to receive a benefit under Sections 7, 8
and 9 but only for benefits earned after the last Retirement Date and for retired
Participants who do not elect the Lump Sum Payment form ofbenefit.

13.3 Effect on Forms of Payment.

(a) Upon the re-retirement of a Participant who returns to Suspendible Employment
after retirement, his initial retirement benefit which was suspended pursuant to
Section 12 shall be resumed under the same form ofpayment initially elected.

(b) Any additional benefits which a Participant may have earned under Section 13.2
shall be paid in the same form of payment as initially elected, unless the
Participant makes another election regarding the additional benefit amounts.
Such an election will not affect the form ofpayment of the initial benefit amount.

(c) This Section 13.3 is subject to Section 10.1.

13.4 Second or More Retirement.

If a retired Participant interrupts his retirement to return to Covered Employment after
August 31, 1999, his retirement benefits maybe suspended pursuant to Section 12. Upon
his subsequent retirement, his benefits shall be resumed in the same amount and in the
same form or forms as were previously elected. Upon reaching Normal Retirement Age,
his Monthly Normal Retirement Benefit shall include Benefit Service after his first
retirement, payable in the same form or forms (subject to Section 13.3) as were
previously elected and payable, and in an amount without adjustment for Reduced or
Unreduced Retirement Benefits. This Section shall not be construed so as to cease or
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reduce the rate of benefit accrual because of the attainment of age if such construction
would he in violation of Code Section 411(b)(l)(H)(i).
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SECTION 14: MISCELLANEOUS

14.1 Incapacity.

If the Trustees determine that any person is unable to handle properly any amounts
payable to that person under the Plan, the Trustees, in their discretion, may make any
arrangement for payment in care of a third party or to a representative if the Trust obtains
reasonable written assurances that payments will be applied on behalf of the person. The
Trust is under no obligation to investigate facts or obtain additional assurances after
obtaining an initial assurance, unless the third party or representative payee informs the
Trust of any change in circumstance. A representative payee may include, without
limitation, the guardian, conservator, Spouse, parent(s) or dependent(s) of the person, or
an institution providing care to the person.

14.2 Benefits Improperly Made or Accepted.

Ifbenefits are improperly paid, the amount of improper payment shall be an obligation of
the recipient to the Trust, and notwithstanding any other provisions of this Plan or the
Trust Agreement, may be deducted from any future benefits payable to the recipient or
his surviving Beneficiary or may be recovered by the Trustees in a civil action.

14.3 Benefits Payable on Termination of the Plan.

It is the intent of the Trustees to continue this Plan in full force and effect. However, in
order to safeguard against any unforeseen contingencies, the Trustees reserve the right
wholly or partly to discontinue the Plan. In the event of complete discontinuance of
contributions to the Plan or the termination or partial termination of the Plan, the rights of
each Participant to benefits accrued to the date of such termination or discontinuance to
the extent funded are nonforfeitable. In the event of complete discontinuance of
Contributions to the Plan or the termination or partial termination of the Plan, the assets
then held by the Trustees with respect to this Plan will be allocated, for purposes of
determining the extent to which benefits accrued are funded, to Participants and
Beneficiaries in the order specified in ERISA § 4044(a) (substituting "partial
termination" for "termination" and "multiemployer" for "single-employer" therein),
except to the extent ERISA requires otherwise.

14.4 Funding Standard Account.

The Trustees shall maintain a Minimum Funding Standard Account or an Alternative
Minimum Funding Standard Account in compliance with ERISA.

14.5 Addition of New Groups and Adverse Selection.

The Trustees may allow new groups of Employees to participate in this Plan. The
admission of new groups, however, shall be allowed only after actuarial computations
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have been made and the Tmstees are satisfied that the admission of such groups will not
be detrimental to the Plan or Trust. Moreover, the Trustees shall accept as Contributions
only payments made in accordance with a Collective Bargaining Agreement or Written
Agreement that is not detrimental to the Plan or Trust. The Trustees are authorized to
reject Contributions that are determined to be pursuant to an agreement or practice that is
detrimental to the Plan or Trust and no Participant or Beneficiary right will be created by
such rejected Contributions. The determination of whether an agreement or practice, or
the admission of a new group, is detrimental to the Plan or Trust shall be made by the
Trustees in their sole discretion, and may include but not be limited to adverse actuarial,
financial or selectivity considerations.

14.6 Forfeitures.

The forfeiture of benefits of any Participant shall not be applied to increase the benefits
that any other Participant would otherwise receive under the Plan.

14.7 Inalienability; Qualified Domestic Relations Orders.

No money, property, equity or interest of any nature whatsoever in the Trust fund or in
any benefits or monies payable therefrom, shall be subject to the interference of control
of any creditor or subject in any manner by any employee or beneficiary or person
claiming through any of them, to anticipation, alienation, sale, transfer, assignment,
pledge, encumbrance, garnishment, lien or charge and any attempt to cause the same to
be subject thereto shall be null and void. The previous sentence does not apply to an
order determined to be a qualified domestic relations order within the meaning of section
414(p) of the Code, or to certain voluntary, revocable anungements pursuant to section
401(a)(13) of the Code and section 1.40 1(a)- 13(e) of the regulations thereunder.

14.8 Requirements for Spousal Consent.

(a) Whenever this Plan requires Spousal Consent be given, the following
requirements apply:

(i) the Spousal Consent must be in writing, must be signed by the Spouse,
must acknowledge the effect of the form of payment election, the joint
annuitant designation or the Beneficiary designation to which the consent
is given and must be witnessed by an authorized Plan representative or
notary public; and

(ii) A Spousal Consent is irrevocable. A Spousal Consent is effective only
with respect to the Spouse who gives it. The Spousal Consent
requirements apply to all further elections or designations by the
Participant to which the requirements would otherwise apply, unless the
Spousal Consent expressly permits the Participant to make further
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elections or further designations without further Spousal Consent by the
Spouse.

(b) Notwithstanding any other provision of this Plan, Spousal Consent is not required
if:

(i) the Spouse dies before the Participant's Retirement Date or, with respect
to Section 1 1 Death Benefits, before the Participant dies;

(ii) it is established to the satisfaction of the Trustees that the Participant does
not have a Spouse or that the Participant is deemed not to have a Spouse
because no Spouse can be located; or

(iii) because of such other circumstances as may be prescribed in regulations
issued by the Secretary of the Treasury.

Any determination that a Spousal Consent cannot be obtained shall be effective only with
respect to such Spouse.

14.9 Single-Sum Payment of Small Pensions.

If the single sum actuarial value of future monthly benefits payable under the Plan in
respect of a Participant who has an Hour of Work after June 30, 1987, is less than $3,500,
then a Participant may elect with Spousal Consent that the actuarial equivalent of such
benefits be paid in a single sum. If the single sum actuarial value of future monthly
benefits payable to a Participant under the Plan has ever been more than $3,500, such
payment shall not be made in a single sum absent the consent of the Participant, and
Spousal Consent.

14.10 Elective Single Sum Payment of Small Annuities.

Participants or Beneficiaries shall have the option to elect the payment of the
nonforfeitable portion of monthly annuities in an actuarially equivalent single sum
payment if the annuity payment is $100 or less per month. The nonvested portion (if
any) of the Participant's Plan benefits shall be forfeited if the distribution is made on
termination ofparticipation in the Plan.

14.11 Actuarial Equivalence.

(a) The actuarial adjustment referenced in Section 6.6, the determination of the
actuarial present value of the Highest Monthly Annuity Available at Normal
Retirement Age, and the reduction of the Normal Retirement Benefit to determine
the amount of the Reduced Retirement Benefit under Section 7 and the actuarial
adjustment required after a change of Form of Benefit Payment or Joint Annuitant
by a Retired Participant under Section 10.4 shall be determined in accordance
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with actuarial tables prepared by the actuary for the Trust and approved by the
Trustees. The tables in effect for early retirements after June 30, 1990, or change
of Form or Joint Annuitant after June 30, 1992, axe based on the Unisex Pension
Mortality Table projected to 1984 and 8% interest. For benefits earned to July 1,
1990, the actuarial adjustment for postponed retirement benefits is a 5/6%
increase in the Normal Retirement Benefit for each of the first sixty months of
postponement and 1% for each additional month of postponement. For benefits
earned after June 30, 1990, the actuarial adjustment for postponed retirement
benefits is a 1% increase in the Normal Retirement Benefit for each month of
postponement.

(b) Actuarial equivalence of the 50% Joint Annuity under Section 10.3(a) and the
Modified Joint Annuity under Section 10.3(d) is determined according to a
simplified set of percentage factors developed from the Unisex Pension Mortality
Table projected to 1984 and 8% interest, which are applied to the amount payable
under the Five-Year Certain Life Annuity. The factors are 94%, 91% and 88%
for the 50% Joint Annuity, the 2/3 Joint Annuity and the 100% Joint Annuity,
respectively. For each year that the joint annuitant is younger (or older) than the
Participant, the percentage factor is reduced (or increased, but to not more than
99%) by 1/2%. In addition, a factor of 80% is applied to a Disability Retirement
Benefit that is payable in the form of a 50% Joint Annuity or a Modified Joint
Annuity.

(c) The interest rate and mortality table used in Sections 11.2, 14.9 and 14.10 to
determine actuarial equivalence or actuarial present value are:

(i) The "applicable interest rate," which is the adjusted first, second, and third
segment rates described in Code Section 417(e)(3)(D) applied under rules
similar to the rules of Code Section 430(h)(2)(C) (determined by not
taking into account any adjustments under clause (iv) thereof) for the
month of February immediately preceding the Plan Year that contains the
annuity starting date, as specified by the Commissioner of the Internal
Revenue Service in revenue rulings, notices, and other guidance published
in the Internal Revenue Bulletin. The stability period, within the meaning
of Treasury Regulations Section 1.417(e)-l(d)(4)(ii), shall be the Plan
Year.

(ii) The "applicable mortality table," which is the mortality table prescribed by
the Commissioner of the Internal Revenue Service for purposes of Code
Section 417(e)(3)(B) (or a successor thereto) in revenue rulings, notices or
other guidance published in the Internal Revenue Bulletin that applies to
the annuity starting date.
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(d) Actuarial equivalence of the joint annuity options under Section 10.4 is
determined under Section 14.1 1(b) and then reduced lA% for each year the retiree
has been retired.

14.12 Distributions made on or after January 1, 1993.

(a) Notwithstanding any provision of the Plan to the contrary that would otherwise
limit a distributee's election under this Section, a distributee may elect, at the time
and in the manner prescribed by the Plan Administrator, to have any portion of an
eligible rollover distribution paid directly to an eligible retirement plan specified
by the distributee in a direct rollover.

(b) Definitions. These definitions apply solely for purposes of this Section 14.12.

(i) Eligible rollover distribution: An eligible rollover distribution is any
distribution of all or any portion of the balance to the credit of the
distributee, except that an eligible rollover distribution does not include:
any distribution that is one of a series of substantially equal periodic
payments (not less frequently than annually) made for the life (or life
expectancy) of the distributee or the joint lives (or joint life expectancies)
of the distributee and the distributee's designated beneficiary, or for a
specified period of ten years or more; any distribution to the extent such
distribution is required under section 401(a)(9) of the Code; and the
portion of any distribution that is not includible in gross income,
determined without regard to the exclusion for net unrealized appreciation
with respect to employer securities ("after-tax amounts"). However, a
distribution shall not fail to be an eligible rollover distribution merely
because it includes after-tax amounts, provided that such amounts may be
transferred only (i) to an individual retirement account or annuity
described in Section 408(a) or (b) of the Code or to a Roth IRA described
in Section 408A of the Code, or (ii) in a direct trustee-to-trustee transfer to
a qualified trust that is a defined contribution plan that provides for
separate accounting for amounts so transferred (and earnings thereon),
including separate accounting for the portion which is includible in gross
income and for the portion which is not so includible.

(ii) Eligible retirement plan: An eligible retirement plan is an individual
retirement account described in section 408(a) of the Code, an individual
retirement annuity described in section 408(b) of the Code, an annuity
plan described in section 403(a) of the Code, or a qualified trust described
in section 401(a) of the Code, that accepts the distributee's eligible
rollover distribution. An Eligible Retirement Plan shall also mean an
annuity contract described in Section 403(b) of the Internal Revenue
Code, an eligible plan under Section 457(b) of the Code which is
maintained by a state, political subdivision of a state, or any
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instrumentality of a state or political subdivision of a state and which
agrees to separately account for amounts transferred into such plan from
this Plan, that accepts the distributee's eligible rollover distribution. The
definition of eligible retirement plan shall also apply in the case of a
distribution to a surviving Spouse, or to a Spouse or former Spouse who is
the alternate payee under a qualified domestic relation order, as defined in
Section 414(p) of the Code. Effective for distributions made on and after
January 1, 2008, an eligible retirement plan also includes a Roth IRA as
described in Section 408A of the Code.

(iii) Distributee: A distributee includes an employee or former employee. In
addition, the employee's or former employee's surviving Spouse and the
employee's or former employee's Spouse or former Spouse who is the
alternate payee under a qualified domestic relations order, as defined in
section 414(p) of the Code, are distributees with regard to the interest of
the Spouse or former Spouse. A distributee also includes the employee's
or former employee's non-Spouse designated Beneficiary with regard to
the interest of the non-Spouse Beneficiary. In the case of a non-Spouse
Beneficiary, the direct rollover may be made only to (i) an individual
retirement account or annuity described in Sections 408(a) or (b) of the
Code ("IRA"), or (ii) effective for distributions made on and after July 1 ,
2010, a Roth IRA as described in Section 408A of the Code, provided
such IRA or Roth IRA is established on behalf of the Beneficiary and will
be treated as an inherited IRA or Roth IRA pursuant to Section 402(c)(l 1)
of the Code.

(iv) Direct rollover: A direct rollover is a payment by the Plan to the eligible
retirement plan specified by the distributee.

14.13 Tax Qualification.

Notwithstanding anything herein to the contrary, the Trustees may make any
modifications or amendments of the Plan which they deem necessary or appropriate in
order to enable the Plan to qualify with the Treasury Department under Section 401 of the
Internal Revenue Code of 1986, as amended, the Employee Retirement Income Security
Act of 1974, or any other applicable statute, regulation or ruling. The Plan shall comply
with IRC Sections 401(a)(4), 401(a)(26), and 410(b), effective July 1, 1989, or such later
date as permitted by statute or Treasury Regulation. The Trustees may adopt any
permissible corrective means to ensure the Plan remains in compliance with IRC Sections
401(a)(4), 401(a)(26), 410(b), and regulations and rulings issued pursuant thereto,
including a retroactive amendment correcting the plan pursuant to methods provided in
Reg. § 1 .401 (a)(4)- 1 1(g).
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14.14 Trustee Discretion.

The Trustees are empowered, in their sole discretion, to construe the provisions of the
Plan and the terms used therein, to amend or modify the Plan in any way, and to
otherwise administer the Plan. Any such construction, amendment, modification or
administrative determination adopted by the Trustees shall he binding upon all parties,
including without limitation participating unions and employers, and any person who is
eligible to receive, may become eligible to receive, or is receiving any type of benefit
under the Plan. Without limiting the general grant of authority and discretion described
above, the Trustees are empowered, in their sole discretion: to be the sole and exclusive
arbiter of all coverage, eligibility, and participation issues arising under the Plan,
including without limitation determining whether any participant or beneficiary is entitled
to benefits and the amount of any such benefits; to make any and all factual
determinations relating to issues arising under the Plan; to determine whether the Plan
has undergone a termination, partial termination, or discontinuance of Contributions; and
to determine whether a domestic relations order constitutes a Qualified Domestic
Relations Order, whether a putative Alternate Payee qualifies for benefits under the Plan,
and the amount of any putative Alternate Payee's entitlement to benefits, if any, under the
Plan.

The Trustees may delegate the powers and authority described above as permitted by law
and the terms of this Plan and the Trust Agreement, including but not limited to granting
decision-making authority regarding benefit claim appeals to a committee of the Board of
Tmstees.

14.15 Plan Amendment.

The Trustees have power to amend the Plan pursuant to the procedures in the Trust
Agreement. No amendment shall be constmed to eliminate or reduce accrued protected
benefits, if such elimination or reduction would be in violation of the Code or ERISA.

14.16 Claims Procedure.

Claims for benefits under the Plan shall be processed in accordance with the requirements
of ERISA and applicable regulations.

14.17 USERRA.

Notwithstanding any provision of this plan to the contrary, contributions, benefits and
service credit with respect to qualified military service will be provided in accordance
with Code Section 414(u), except that Code Section 414(u)(9) shall not apply. In
addition, effective for Participants who die on or after January 1, 2007 while performing
qualified military service, benefits shall be provided in accordance with Code Section
40 1(a) (3 7).
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14.18 Commimiea lions .

Written communications to the Trustees or the Trust Customer Service Office, or to their
agents or representatives, must he received before the expiration of any time period
specified under the Plan, the Summary Plan Description ("SPD") issued with respect to
the Plan, or any modifications to the Plan or the SPD. The records of the Trustees and
the Trust Customer Service Office, and the records of their agents or representatives, will
he conclusive as to whether a communication has been received and the date of such
receipt, without regard to the common law "mailbox rule," unless the sender produces a
United States Postal Service return receipt. The common law "mailbox rule" applies for
all other purposes under the Plan and the SPD, as constituted or subsequently modified.

14.19 Disputed Payments.

If any controversy or disagreement arises regarding the propriety of any payment to a
Participant, a Participant's Spouse, a Participant's Beneficiary, a Participant's joint
annuitant, or a Participant's "alternate payee" under a Qualified Domestic Relations
Order, or if any controversy arises between or among individuals or with any person
claiming a right to benefits under the Plan, the Trustees may (i) retain the assets involved,
without liability, until resolution to its satisfaction of the controversy or disagreement, or
(ii) commence an interpleader in a court of competent jurisdiction. Reasonable expenses
incurred in such interpleader, including attorneys' fees, shall be charged to the accmed
benefits in controversy to the extent permitted by law.

14.20 Settlement Agreements.

The Plan, will comply with terms of any duly-executed settlement agreements resolving
disputes arising under the Plan or applicable law. Regarding matters addressed in any
such settlement agreement, no additional rights beyond those specified in the agreement
shall be recognized, except as required by law.
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SECTION 15: EMPLOYER WITHDRAWAL LIABILITY

15.1 General.

This Section sets forth rules applicable to the determination and payment of Employer
Withdrawal Liability as established under the Multiemployer Pension Plan Amendments
Act of 1980 (the Act). These rules shall apply to complete or partial withdrawals, as
defined in the Act. The relevant provisions of the Act shall apply to any matter affecting
an Employer's withdrawal liability to the extent that rules determining such matter are
not expressly set forth herein.

15.2 Calculation of Withdrawal Liability.

Effective for withdrawals during Plan Years beginning on or after July 1, 2014, the
amount of the unfunded vested benefits, as defined in Section 4213(c) of ERISA,
allocable to an Employer shall be determined using the "presumptive method" set forth in
Section 4211(b) of ERISA. For withdrawals during prior Plan Years, the method
prescribed in the prior terms of this Plan (the "rolling 5 method" set forth in Section
4211(c)(3) of ERISA) is applicable; provided, however, that for withdrawals during the
Plan Year beginning on July 1, 2013, the presumptive method shall be applicable if such
method produces a small amount ofunfunded vested benefits allocable to the Employer.

15.3 Special Rules with Respect to Employer Contributions.

The terms "total amount contributed" and "sum of all contributions made" have the
meaning given to such terms in PBGC Regulation Section 4211.4(b).

15.4 Actuarial Assumptions.

The actuarial assumptions which shall be used by the Plan's enrolled actuary in
determining the unfunded vested benefits of the Plan for purposes of withdrawal liability
shall be the same as those used for purposes of determining the Plan's compliance with
the minimum funding standards of section 412 of the Internal Revenue Code, except that
the interest rate assumption shall be 6.75%. Assets shall be valued at fair market value.
Pursuant to 29 CFR § 4211.12(b)(1), only the contributions of significant withdrawn
employers shall be excluded from the denominator of the fraction used to determine a
withdrawing employer's share ofunfunded vested benefits.

15.5 Payment of Withdrawal Liability.

(a) Amount ofpayment:

(1) Except as provided in subparagraphs (2) and (4) below, and subsections
(c) and (d) below; an Employer shall pay the amount determined under
Section 15.2 (appropriately adjusted for partial withdrawal as provided in
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Section 4206 of ERISA and de minimis reductions5 as provided in
Section 4209(a) of ERISA), over the period of years necessary to amortize
the amount in level annual payments determined under subparagraph (3)
below, calculated as if the first payment were made on the first day of the
Plan Year following the Plan Year in which the withdrawal occurs and as
if each subsequent payment were made on the first day of each subsequent
Plan Year. Such amortization period shall be determined based on
actuarial assumptions used in the most recent actuarial valuation of the
Plan.

(2) In any case in which the amortization period described in subparagraph (1)
above exceeds 20 years, the Employer's liability shall be limited to the
first 20 annual payments determined in subparagraph (3) below.

(3) Except as provided in subparagraph (5) below, the amount of each annual
payment shall be the product of:

(A) the average annual number of Contributory Hours for the 3
consecutive Plan Years of the 10 consecutive Plan Years ending
before the date of withdrawal in which the Employer had an
obligation to contribute for the greatest number of Contributory
Hours, and

(B) the highest contribution rate at which the Employer had an
obligation to contribute under the Plan during the 10 Plan Years
ending with the Plan Year in which the withdrawal occurs.

(C) For purposes of (A) and (B) above, if an Employer withdraws in a
Plan Year ending before July 1, 1984, the appropriate number from
the following shall be substituted for the number "10" each time
such number appears.

If the Employer Then the
withdraws in the number
Plan Year ending: substituted is :

June 30, 1980 5

" " 1981 6
" " 1982 7

" " 1983 8

1984

(4) In the case of a withdrawal of all or substantially all Employers under the
Plan, as described in Section 4219(c)(1)(D) of ERISA, subparagraph (2)
above shall not apply, and total unfunded vested benefits shall be fully
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allocated among all such Employers according to regulations established
by the Pension Benefit Guaranty Corporation (PBGC).

(5) As described in Section 4219(c)(1)(E) of ERISA, the amount of annual
payment may be adjusted in the event of a partial withdrawal.

(b) Withdrawal liability shall be payable monthly, according to the schedule
determined by the Trustees. Payment of withdrawal liability shall commence no
later than 60 days after the date of demand therefor by the Tmstees,
notwithstanding any request for review or appeal.

(c) An Employer shall be entitled to prepay any outstanding unpaid withdrawal
liability, plus accrued interest, without penalty.

(d) In the event that an Employer fails to make any payment when due, interest, at a
rate determined by the Trustees in accordance with PBGC regulations, shall
accrue on the payment from the due date until the date the payment is made. An
Employer shall be considered in default if such failure to make any payment is not
cured within 60 days after the Employer receives notice from the Trustees of such
failure. In the event of a default, the outstanding amount of the withdrawal
liability shall immediately become due and payable, together with accrued interest
on the total outstanding liability from the due date of the first defaulted payment.

15.6 Employer.

For purposes of this Section, "Employer" means all trades or businesses (whether or not
incorporated) which are under common control within the meaning of ERISA
Section 4001(c)(1).

15.7 No Withdrawal Liability for Certain Temporary Contribution Obligation Periods.

An Employer that withdraws from the Plan in complete or partial withdrawal is not liable
to the Plan for withdrawal liability if the following conditions are met:

(a) The Employer first had an obligation to contribute to the Plan after September 26,
1980;

(b) The Employer had an obligation to contribute to the Plan for no more than five
consecutive Plan Years preceding the date on which the Employer withdrew from
the Plan;

(c) The Employer was required to make contributions for each such Plan Year in an
amount equal to less than 2% of all Employer contributions made to the Plan for
each such Plan Year;
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(d) The Employer has never avoided withdrawal liability because of application of
this Section 15.7; and

(e) The ratio of assets of the Plan for the Plan Year preceding the first Plan Year for
which the Employer was required to contribute to the Plan to benefit payments
made during that Plan Year was at least eight (8) to one (1).

This Section 15.7, however, does not relieve an Employer of liability for an allocation of
its share of unfunded vested benefits in accordance with Section 4219(c)(l)(D)(ii) of
ERISA.

15.8 Special Rule for Building and Construction Industry Employers.

(a) An Employer that has an obligation to contribute to the Plan under a collective
bargaining agreement for work performed in the building and constmction
industry shall incur a complete withdrawal from the Plan only if:

(1) Substantially all of the employees with respect to whom the Employer has
an obligation to contribute under the Plan perform work in the building
and construction industry,

(2) The Employer ceases to have an obligation to contribute under the Plan,
and

(3) The Employer

(A) continues to perform work in the jurisdiction of the collective
bargaining agreement of the type for which contributions were
previously required, or

(B) resumes such work within five years after the date on which the
obligation to contribute under the Plan ceases, and does not renew
the obligation at the time of the resumption.

(b) An Employer that has an obligation to contribute under the Plan for work
performed in the building and construction industry incurs a partial withdrawal
from the Plan if the Employer's obligation to contribute under the Plan is
continued for no more than an insubstantial portion of its work in the craft and
area jurisdiction of the collective bargaining agreement of the type for which
contributions are required.

(c) This Section 15.8 shall apply to events occurring prior to the adoption of this
Section 15.8, provided that the Employer involved indicates in writing its
acceptance of the retroactive amendment of the Plan document with respect to
building and construction industry employers and:
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(1) the Plan has not issued a Notice and Demand for Payment of Withdrawal
Liability with respect to such events; or

(2) the Employer who would he liable for withdrawal liability but for this

Section 15.8 has not yet paid in full the assessment of withdrawal liability;
or

(3) the Employer has asserted its status as a building and construction industry

employer, and has not reached a settlement with the Plan regarding the
amount of its withdrawal liability to the Plan.

(d) The purpose of this Section 15.8 is to provide that ERISA §4203(b) and ERISA
§ 4208(d)(1) shall apply to the Employers described in those paragraphs.
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SECTION 16: RULES EOR TOP HEAVY PLANS

16.1. Top Heavy Plan Requirements.

For any Top Heavy Plan Year, the Plan shall provide the special vesting requirements of
Code Section 416(b)(1)(B) and the special minimum benefit requirements of Code
Section 416(c)(1) except as otherwise provided in Treasury Regulation § 1.416-1, T-3 for
Employees covered by a collective bargaining agreement.

16.2. Determination of Top Heavy Status.

(a) This Plan shall be a Top Heavy Plan for any Plan Year commencing after
December 31, 1983 in which, as of the Determination Date, (1) the Present Value
of Accrued Benefits of Key Employees and (2) the sum of the aggregate accounts
of Key Employees under this Plan and all plans of an aggregation group, exceeds
sixty percent (60%) of the Present Value of Accrued Benefits and the aggregate
accounts of all Key and Non-Key Employees under this Plan and all plans of an
aggregation group.

If any Participant is a Non-Key Employee for any Plan Year, but such Participant
was a Key Employee for any prior Plan Year, such Participant's Present Value of
Accrued Benefit and/or aggregate account balance shall not be taken into account
for purposes of determining whether this Plan is a Top Heavy Plan (or whether
any Aggregation Group which includes this Plan is a Top Heavy Group). In
addition, for Plan Years beginning after December 31, 2001, if a Participant or
Former Participant has not performed any services for any Employer maintaining
the Plan at any time during the one-year period ending on the Determination Date,
any accrued benefit for such Participant or Former Participant shall not be taken
into account for the purposes of determining whether this Plan is a Top Heavy
Plan.

(b) "Determination Date" means (a) the last day of the preceding Plan Year, or (b) in
the case of the first Plan Year, the last day of such Plan Year.

(c) "Present Value of Accrued Benefit" is determined:

(1) in the case of a Participant other than a Key Employee, using the single
accrual method used for all plans of the Employer and affiliated
employers, or if no such single method exists, using a method which
results in benefits accruing not more rapidly than the slowest accrual rate
permitted under Code Section 411(b)(1)(C).

(2) as of the most recent actuarial valuation date, which is the most recent
valuation date within a twelve (12) month period ending on the
Determination Date.
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(3) for the first Plan Year, as if (a) the Participant terminated service as of the

Determination Date; or (b) the Participant terminated service as of the
actuarial valuation date, but taking into account the estimated Accrued

Benefit as of the Determination Date.

(4) for the second Plan Year, the Accrued Benefit taken into account for a

current Participant must not be less than the Accrued Benefit taken into

account for the first Plan Year unless the difference is attributable to using
an estimate of the Accrued Benefit as of the Determination Date for the

first Plan Year and using the actual Accrued Benefit for the second Plan
Year.

(5) for any other Plan Year, as if the Participant terminated service as of the

actuarial valuation date.

(6) the actuarial valuation date must be the same date used for computing the

defined benefit plan minimum funding costs, regardless of whether a
valuation is performed that Plan Year.

(7) by not taking into account proportional subsidies.

(8) by taking into account nonproportional subsidies.

(d) The calculation of a Participant's Present Value of Accrued Benefit as of a

Determination Date shall be the sum of:

(1) the Present Value of Accrued Benefit using the actuarial assumptions of

Section 14, which assumptions shall be identical for all defined benefit
plans being tested for Top Heavy Plan status, and

(2) any Plan distributions made with respect to an Employee under the Plan

and any plan aggregated with the Plan under Section 416(g)(2) of the

Code during the one-year period ending on the Determination Date.

However, in the case of distributions made after the valuation date and

prior to the Determination Date, such distributions are not included as
distributions for top heavy purposes to the extent that such distributions
are already included in the Participant's Present Value of Accrued Benefit

as of the valuation date. For purposes of determining distributions made

during the one-year period ending on the Determination Date, distributions
under a terminated plan which if it had not been terminated would have
been aggregated with the Plan under Section 416(g)(2)(A)(i) of the Code

shall be included. Further, benefits paid on account of death, to the extent

such benefits do not exceed the Present Value of Accrued Benefits
existing immediately prior to death, shall be treated as distributions for the
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purposes of this paragraph. In the case of a distribution made for a reason
other than separation from service, death, or disability, this provision shall
be applied by substituting "5-year period" for "1-year period "

(e) "Top Heavy Group" means an aggregation group in which, as of the
Determination Date, the sum of:

(1) the Present Value of Accrued Benefits of Key Employees under all
defined benefit plans included in the group, and

(2) the aggregate accounts of Key Employees under all defined contribution
plans included in the group,

exceeds sixty percent (60%) of a similar sum determined for all
Participants.

(f) "Key Employee" is defined under Code § 416(i)(l) and regulations thereunder.
The term generally means any Employee or former Employee (or Beneficiary of
such Employee) who at any time during the Plan Year that includes the
Determination Date:

(1) was an officer of the Employer having an annual compensation greater
than $130,000 (as adjusted under Section 416(i)(l) of the Code);

(2) is a 5% owner of the Employer; or

(3) is a 1 % owner of the Employer and has annual compensation of more than
$150,000.

The number of officers taken into account under subparagraph (1) will not exceed
the greater of three or 10% of the total number of Employees, but no more than 50
officers will be taken into account under subparagraph (g)(1). The determination
of who is a Key Employee will be made in accordance with Section 416(i)(l) of
the Code and the applicable regulations and other guidance of general
applicability issued thereunder.

Non-Key Employee is an Employee who does not fit the definition of Key
Employee.

(g) "Compensation" means compensation as determined under Code § 415(c)(3). For
purposes of Section 16 for Plan Years beginning before January 1, 2002, only the
first $150,000 of compensation, as adjusted by the Secretary under Section
401(a)(17) of the Code, shall be taken into account. For Plan Years beginning
after June 30, 2002, only the first $200,000 of compensation, as adjusted by the
Secretary under Section 401(a)(17) of the Code, shall be taken into account.
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(h) "Aggregate account" and "aggregation group" shall have a meaning permitted
under the Code or Treasury Regulations.

(i) "Accrued Benefit" means for purposes of this Section 16 the Employee's accrued
benefit under the Plan expressed as an annual benefit commencing at Normal
Retirement Age.

(j) "Limitation Year" means the calendar year.

16.3 Minimum Benefit Requirement for Top Heavy Plan.

(a) The minimum Accrued Benefit derived from Employer contributions to he
provided under this Section for each Non-Key Employee who is a Participant
during a Top Heavy Plan Year shall equal the product of: (1) Compensation
averaged over the five (5) consecutive Limitation Years or actual number of
Limitation Years, if less, which produce the highest average, and (2) the lesser of:
(i) two percent (2%) multiplied by Years of Service, or (ii) twenty percent (20%),
expressed as a single life annuity.

(b) For purposes of this Section, Years of Service for any Plan Year beginning before
January 1, 1984, or for any Plan Year during which the Plan was not a Top Heavy
Plan shall be disregarded. Further, for Plan Years beginning after December 31,
2001, for purposes of satisfying the minimum benefit requirements of Section
416(c)(1) of the Code and the Plan, in determining Years of Service with the
Employer, any service with the Employer shall be disregarded to the extent that
such service occurs during a Plan Year when the Plan benefits (within the
meaning of Section 410(b) of the Code) no Key Employee or former Key
Employee.

(c) For purposes of this Section, "Compensation" for any Limitation Year ending in a
Plan Year which began prior to January 1, 1984, subsequent to the last Limitation
Year during which the Plan is a Top Heavy Plan, or in which the Participant failed
to complete a Year of Service, shall be disregarded.

(d) If payment of the minimum Accrued Benefit commences at a date other than
Normal Retirement Date, the minimum Accrued Benefit shall be the Actuarial
Equivalent of the minimum Accrued Benefit commencing at Normal Retirement
Date.
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16.4 Mmimum Vesting Requirements.

For any Plan year in which this Plan is a Top Heavy Plan, the following vesting schedule
will automatically apply to the Plan:

Years of Credited Service Vested Percentage

2 20%
3 40%

4 60%

5 80%

6 or more 100%

The minimum vesting schedule applies to all benefits within the meaning of Code §
411(a)(7) except those attributable to Employee contributions, including benefits accrued
before the Effective Date of Code § 416 and benefits accrued before the Plan became a
Top Heavy Plan. Further, no decrease in a Participant's nonforfeitable percentage may
occur in the event the Plan status as a Top Heavy Plan changes for any Plan Year.
However, this section does not apply to the account balances of any Employee who does
not have an Hour of Service after the Plan has initially become a Top Heavy Plan. Such
Employee's account balance attributable to Employer contributions and forfeitures will
be determined without regard to this section.
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APPENDIX A

MONTHLY NORMAL RETIREMENT BENEFITS ATTRIBUTABLE TO
PAST BENEFIT SERVICE

Past Benefit Service does not count towards eligibility for benefits under Sections 6 or 2.10, or
towards Currency Qualifiers, and is subject to Plan Sections 4.2 and 4.4.

A.I Past Benefit Service Earned After July L 1990.

(a) For Past Benefit Service earned on or after July 1, 1990, this portion of a
Participant's Monthly Normal Retirement Benefit is the Average Contribution
Rate x 25 for each year of Past Benefit Service.

(b) Average Contribution Rate. The Average Contribution Rate is total
Contributions after June 30, 1990, divided by Contributory Hours after June 30,
1990. For Past Benefit Service granted after June 30, 2001, the Average
Contribution Rate is $1.00.

A.2 Past Benefit Service Earned Before July 1, 1990.

(a) For Past Benefit Service earned before July 1, 1990, this portion of a
Participant's Monthly Normal Retirement Benefit is $25 for each year of Past
Benefit Service.

(b) This Section A.2 applies only to Participants with a Retirement Date and
beneficiaries with an annuity starting date on or after July 1, 1999. To the extent
a Participant has a Retirement Date or a beneficiary has an annuity starting date
before June 30, 2001, such individual receives Past Benefit Service without
actuarial adjustment for payment after Retirement Date.
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APPENDIX B

RETURN TO COVERED EMPLOYMENT BEFORE SEPTEMBER 1999

B.l Third or More Retirement, If a retired Participant interrupts his second or subsequent
retirement to return to Covered Employment before September 1, 1999, his retirement
benefits may be suspended pursuant to Section 12. Upon bis third or subsequent
retirement, his benefits shall be resumed in the same amount and in the same form or
forms as were previously elected. Upon reaching Normal Retirement Age, his Monthly
Normal Retirement Benefit shall include Benefit Service after his second retirement,
payable in the same form or forms (subject to Section 13.3) as were previously elected
and payable and in an amount without adjustment for Reduced or Unreduced Retirement
Benefits. This Section shall not be construed so as to cease or reduce the rate of benefit
accrual because of the attainment of age if such construction would be in violation of
Code Section 41 l(b)(l)(H)(i).

B.2 Age Adjustment.

(a) After a Participant's first interruption of retirement to return to employment
before September 1, 1999, the Participant's retirement benefit will be calculated
using the same age as may have been used in calculating his initial retirement
benefit unless otherwise provided in (b) or (c).

(b) Section 2(a) does not apply to a Participant who received a Disability Retirement
Benefit pursuant to Section 9. The amount of retirement benefit that may be
payable to the Participant who received a Disability Retirement Benefit is subject
to the limitations of Section 9.

(c) If a Participant returns to Covered Employment before September 1, 1999 and is
reemployed for 5,000 or more Contributory Hours after his initial retirement and
before his second retirement, his retirement benefit based upon Benefit Service
during that period of reemployment will be calculated using his age used in
calculating his initial retirement plus his Adjustment Months. A Participant's
Adjustment Months are equal to his Contributory Hours after his initial retirement
and before his second retirement (with a maximum of 2, 076 such hours in a Plan
Year) divided by 173.
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APPENDIX C

UNREDUCED EARLY RETIREMENT. QUALIFIED RETIREMENT AND RULE OF 80

BENEFITS FOR CERTAIN QUALIFYING PARTICIPANTS

The provisions of this Appendix supplement those of this Plan IL Except as otherwise provided
in this Appendix, all provisions of Plan II, including but not limited to Section 8.1, remain
effective.

C.l Unreduced Early Retirement Benefit. A Participant who, on or before December 31,
2011, has both attained age 57 and met the service requirements specified in Subsection (a) or
(b) of this Section C.l shall he entitled to receive the amount of his Normal Retirement Benefit
earned on or before December 31 , 201 1 as an Unreduced Benefit. The service requirements are:

(a) 50,000 Contributory Hours, 10,000 of which are earned after June 30, 1990, or

(b) 25 years of Contributory Early Retirement Vesting Service, 5 ofwhich are earned
after June 30, 1990.

A Participant who qualifies for this Unreduced Early Retirement Benefit may elect to receive the
Unreduced Benefit for the amount ofhis Normal Retirement Benefit earned on or before
December 31, 201 1 as of a Retirement Date before or after December 31, 201 1.

C.2 Unreduced Qualified Retirement Benefit. A Participant who, on or before December 31,
201 1, has both attained age 60 and met the service requirements specified in Subsection (a) and
(b) of this Section C.2 shall be entitled to receive the amount of his Normal Retirement Benefit
earned on or before December 31, 201 1 as an Unreduced Benefit. The service requirements are:

(a) The Participant has earned at least 1,500 Contributory Hours in either the
consecutive 3 -Plan Year period after reaching age 49 or the 36 months
immediately after reaching age 49 and prior to his Retirement Date and,

(b) The Participant has earned at least:

(i) 20,000 Contributory Hours, 10,000 of which are earned after June 30,
1990, or

(ii) 10 years of Contributory Early Retirement Vesting Service, 5 of which are

earned after June 30, 1990.

A Participant who qualifies for this Unreduced Qualified Retirement Benefit may elect to receive
the Unreduced Benefit for the amount of his Normal Retirement Benefit earned on or before
December 31, 201 1 as of a Retirement Date before or after December 31, 201 1.
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C.3 Unreduced Rule of 80 Benefit. A Participant who, on or before December 31, 2011, hasboth attained age 50 and met the service requirements specified in Subsection (a) through (d) ofthis Section C.3 shall be entitled to receive the amount of his Normal Retirement Benefit earnedon or before December 31, 201 1 as an Unreduced Benefit. The service requirements are:

(a) During either the two consecutive Plan Years ending June 30, 2011, or the twoconsecutive Plan Years ending June 30, 2012, the Participant has earned a total of1 ,000 or more Contributory Hours for which a Rule of 80 or Rule of 85 Surchargewas payable; and

(b) The Participant has earned at least 1 0,000 Contributory Hours after June 30, 1990,or has earned at least 5 years of Contributory Early Retirement Vesting Serviceafter June 30, 1990; and

(c) The Participant's age plus Contributory Early Retirement Vesting Service totals atleast 80; and

(d) The Participant's Retirement Date is no less than 12 months after the Participant'sfirst Hour of Work for which a Rule of 85 Surcharge is owed. (As defined inSection 1.1 (ee), "Rule of 85 Surcharges" are defined to include Contributionsdesignated as a Rule of 80 Surcharge and those designated as a Rule of 85Surcharge.)

A Participant who qualifies for this Unreduced Rule of 80 Benefit may elect to receive theUnreduced Benefit for the amount of his Normal Retirement Benefit earned on or beforeDecember 31,2011 as of a Retirement Date before or after December 3 1 , 201 1 .

C.4 Minimum Retirement Date. The Minimum Retirement Date for a Participant who electsa Rule of 80 Retirement Benefit pursuant to this Appendix is not earlier than the Participant's50th birthday.

C.5 The provisions of this Appendix shall not apply to the amount of Normal RetirementBenefits, if any, earned after December 31, 2011 and any such benefits can only be paid as anUnreduced Benefit to the extent that the Participant satisfies the requirements of Section 8.

Adopted January 26, 2015, effective July 1, 2014.

UNION TRUSTEE fMPL'OYtiR TRUSTEE
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AMENDMENT NO. 1

ALASKATEAMSTER-EMPLOYER PENSION PLAN
AS RESTATED EFFECTIVEJULY 1, 2014

•

WHEREAS, the Trustees are empowered to amend the Alaska 'Teamster-Employer
Pension Plan ("Plan" ) pursuant to the Alaska Teamster-Employer Pension Trust Agreement and
Declaration ofTrust (as amended) , Article 111, Section 3, and Article IV, Section 4; and

WHEREAS,the Trustees wish to make certain changes to the Plan subject to appropriate
approval by the Pension Benefit Guaranty Corporation;

NOW, THEREFORE, BE IT RESOLVED that Plans I and 11 are amended as follows to
add a new subsection 15.9, contingent on approval by the Pension Benefit Guaranty Corporation:

15.9 Special Withdrawal Liability Rule for Service Contract Act Employers

Notwithstanding the foregoing provisions, if substantially all of the Employees with
respect to whom the Employer has an obligation to contribute under the Plan perform
work pursuant to one or more federal contracts issued pursuant to the Service Contract
Act, a complete withdrawal or partial withdrawal shall occur only as described in the
following paragraphs.

A complete withdrawal occurs under this Section 15.9 if (a) an Employer ceases to have
an obligation to contribute under the Plan, and (b) the Employer continues to perform
work in the jurisdiction of the Plan of the type for which contributions were previously
required or resumes such work within five years after the date on which the obligation to
contribute under the Plan ceases, and does not renew the obligation at the time of the

resumption. A complete withdrawal from the Plan will also occur if: (a) an Employer
sells or otherwise transfers a substantial portion of its business or assets to another
individual or entity that performs work in the jurisdiction of the Plan of the type for
which contributions are required without having an obligation to make contributions to
the Plan under a Collective Bargaining Agreement under which the Plan is maintained; or
(b) an Employer ceases to have an obligation to contribute in connection with the
withdrawal ofevery Employer from the Plan or substantiallyall of the Employers within
the meaning of Section 4219(c)( I )(D) of ER1SA.

A partial withdrawal occurs under this Section 15.9 if the Employer's obligation to
contribute under the Plan continues for no more than an insubstantial portion of its work
in the craft and area jurisdiction of the Collective Bargaining Agreement for which
contributions are required to the Plan.

I



This Amendment, if approved by the Pension Benefit Guaranty Corporation, shall be effective
for Employer withdrawals and partial withdrawals from the Plan occurring on or after
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ALASKA TEAMSTER-EMPLOYERPENSION TRUST

AGREEMENTAND DECLARATION OF TRUST

AS AMENDED

This Alaska Teamster-Employer Pension Trust Agreement and Declaration ofTrust, originally
effective January 1, 1976 and restated effective July 1, 2011, amends and supersedes in its

entirety prior Agreements and Declarations ofTrust and is executedby and between the

undersignedUnion Trustees and Employer Trustees who, together with the successor Trustees
and additional Trustees designated in the manner hereinafter provided, are hereinafter

collectivelyreferred to as "Trustees".

WITNESSETH :

WHEREAS, certain Unions have now and will hereafter have in effect agreements with
certain Employers, requiring paymentsby the Employers into a Trust Fund for the purposeof
providingpensions, annuities, or other permissible retirement benefits for employees and

qualified membersof the family and/or qualifieddependents.

WHEREAS, each Union and each Employer which accepts this Alaska Teamster-

Employer Pension Trust Agreement and Declaration ofTrust, as amended, and agrees to be
bound by the provisions hereof shall, upon acceptance by the Trustees,be deemed a party to this
Alaska Teamster-Employer PensionTrust Agreement and Declaration ofTrust, and

WHEREAS, to effect the aforesaidpurpose, it is desired to establish and maintain a
Trust Fund which will conform to the applicable requirements of the Labor-Management
Relations Act of 1947, as amended, and the Employee Retirement Income Security Act of 1974,
and qualify as a "qualified trust" and as a "tax exempt trust" pursuant to the Internal Revenue

Code, as amended;

NOW, THEREFORE, in consideration of the premises and in order to establish and

provide for the maintenanceof the Alaska Teamster-Employer Pension Trust Fund, it is
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understood and agreed as follows:

ARTICLE I - DEFINITIONS

Section 1 - Alaska Teamster -Employer Pension Trust Agreementand Declaration of Trust

The term "Alaska Teamster-Employer PensionTrust Agreement and Declaration of
Trust" (herein also referred to as "Trust Agreement") shall mean this instrument, including all
amendmentsand modifications thereto.

Section 2 - Alaska Teamster-Employer Pension Trust Fund

The term "Alaska Teamster-Employer Pension Trust Fund" (herein also referred to as

"Trust Fund") shall mean the assets of the Alaska Teamster-Employer Pension Trust Fund
established in Article III herein.

Section 3 - Beneficiary

The term "Beneficiary" shall mean any person entitled to receive Benefits under the terms
of the Plan.

Section 4 - Benefits

The term "Benefits" shall mean the benefits described in the Plan establishedby the
Trustees.

Section 5 - Collective Bargaining Agreement

The term "Collective Bargaining Agreement" shall mean any written instrument made by
an Employer with the Union which provides, among other things, for Employer Contributions to
the Trust Fund. A collective bargaining agreement shall be considered as being in effect on any
date if it provides for Employer Contributions to be made to the Trust Fund with respect to
employment on such date, or if the Employer, pursuant to applicable law, is required to make
Employer Contributions to the Trust Fund. By entering into a Collective Bargaining Agreement,
the Employer and the Union agree to be bound by the terms and provisions of the Trust
Agreement and the rules and regulations establishedby the Trustees.

Section 6 — Covered Employment

"Covered Employment" means employment ofan Employee for an Employer in a job
covered by the Plan for which Employer Contributions are payable.

Section 7 - Employee

The term "Employee" as used herein shall mean any person on whose behalfan Employer
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is, at the time of reference,required under a Written Agreement and/or written Collective

Bargaining Agreement to make Employer Contributions into the Alaska Teamster-Employer
Pension Trust Fund.

Section 8 - Employer

The term "Employer," as used herein, shall include any association, individual,
partnership, or corporation which, at the time ofreference: (1 ) has a written Collective
Bargaining Agreement in effect with a Union under which Employer Contributions are to be
made to the Trust Fund, which agreement has been accepted by the Trust; (2) has agreed to be
bound by the terms of this Alaska Teamster-Employer Pension Trust Agreement and Declaration
ofTrust as amended at the time of reference, either in writing or by making Employer
Contributions to the Trust Fund; and (3) is in compliance with any other requirementsestablished
by the Trustees. In the event that such a collective bargaining agreement should expire, the

Employer shall remain such as long as, and only as long as, it continues to be obligated under the
terms ofsuch an agreement to make contributions to the Trust Fund. An employer shall cease to
be an "Employer" if it becomes party to an agreement which is not accepted by the Trust. An
employer may also become an "Employer" by entering into a WrittenAgreement with the Trust
under which it agrees to make Employer Contributions to the Trust Fund and to be bound by the
terms of this Alaska Teamster-Employer Pension Trust Agreement and Declaration ofTrust as

amended at the time of reference. A Union can be considered an Employer for the purposeof
making contributions into the Alaska Teamster-Employer Pension Trust Fund to secure Benefits
for its employees. The Union shall not participate in the selection of the Employer Trustees nor
shall any officer or employeeof the Union be permitted to serve as an Employer Trustee.

Section 9 - Employer Contributions

The term "Employer Contributions" as used herein shall mean paymentsto the Trust
Fund by the Employer as provided in a WrittenAgreement and/or written Collective Bargaining
Agreement and/or applicable law, includingbut not limited to the Uniformed Services

Employment and Reemployment Rights Act of 1994, at the time of reference.

Section 10 - Employer Trustee

The term "Employer Trustee" as used herein shall mean any Trustee designatedpursuant
to Section 2 ofArticle II of this Trust Agreement.

Section 11 - Fiduciary

The term "Fiduciary" means any person or party (i) who exercises any discretionary
authority or discretionary control respectingmanagement of the Trust Fund or the Plan, or
exercises any authority or control respecting management or disposition ofany assets of the Trust
Fund, or (ii) who renders investment advice for a fee or other compensation, whether direct or
indirect, with respect to any of the Trust Fund's assets, or has any responsibility or authority to do
so, or (iii) who has any discretionary authority or discretionary responsibility in the
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administration of the Trust Fund or the Plan.

Section 12 - Investment Manager

The term "Investment Manager" means any fiduciary (other than a trustee or named

fiduciary,as defined in Section 402(a)(2) of the Employees' Retirement Income Security Act of
1974) who : (a) has the power to manage, acquire, or disposeofany asset of the Fund, and (b)
who is either registered as an investment adviser under the Investment Advisers Act of 1940, or
is a bank as defined in the Investment Advisers Act of 1940, or is an insurancecompany
qualified to perform the servicesdescribed in subsection(a) of this Section 14 under the laws of
more than one state; and (c) who has acknowledged in writing that he is a fiduciarywith respect
to the Plan.

Section 13 - Plan
0

The term "Plan" or "Plans" as hereinafter used, shall mean a program or programs which
shall embody the Benefits to be provided pursuant to the Trust Agreement, the conditions of
eligibility for such Benefits, and such other items as the Trustees shall deem it necessary to
include.

Section 14 — Rule of 80 or Rule of 85 Surcharge

"Rule of 80 Surcharge" and "Rule of 85 Surcharge" mean the portion of a Contribution

required by a WrittenAgreement or Collective Bargaining Agreement that is specifically
designatedas a Rule of 80 Surcharge or a Rule of85 Surcharge. Such Surcharges shall not be
used to compute Normal Retirement Benefits under the Plan.

Section 15 - Trustee

The term "Trustee" as used herein shall include any person designated as a Trustee

pursuant to Section 2 or Section 3 ofArticle II of the Alaska Teamster-Employer Pension Trust
Agreement and Declaration ofTrust.

Section 16 - Union

The term "Union" as used herein shall mean any Local Union which, at the time of
reference, has a written collective bargaining agreement in effect with the Employer and has

agreed, in writing, to be bound by the terms and provisions of this Alaska Teamster-Employer
Pension Trust Agreement and Declaration ofTrust.

Section 17 - Union Trustee

The term "Union Trustee" as used herein shall mean any Trustee designated pursuant to
Section 3 ofArticle 11 of this Trust Agreement.
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Section 18 - Written Agreement

The term "Written Agreement" shall mean any agreement in writing which provides for
Employer Contributions to the Trust Fund on behalfofEmployeesnot coveredunder the

provisions ofa Collective Bargaining Agreement with a Union.
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ARTICLE II - TRUSTEES

Section 1 - Number of Trustees

The Trustees under this Trust Agreement shall be the Trustees of the Fund herein created
and shall be an even number, not less than two (2), one-half(1/2) to be Union Trustees, and one-
half (1/2) to be Employer Trustees. The number ofTrustees, in addition to the minimumprovided
for herein, shall be governedby the acts of the Trustees.

Section 2 - Selection of Trustees by Employers

(a) The presentEmployer Trustees under this Trust Agreement shall be those persons
who at the date hereof are Employer Trustees. Each of said Trustees shall hold office until his
successor is selected or designatedand qualified.

(b) The selection or designation ofEmployer Trustees shall be madeby the Employer
Trusteesby such method or methods as shall be satisfactory to them. In the event that there be
no Employer Trustees available to select or designate as aforesaid then three (3) Employers
having the largest number ofEmployeescovered by a Collective Bargaining Agreement in effect
with the Union shall select or designate the Employer Trustees by such method as shall be

satisfactory to them.

Section 3 - Selection ofTrustees by Unions

(a) The Union Trusteesunder this Trust Agreement shall be those persons who at the
date hereof are Union Trustees. Each of said Trustees shall hold the office until his successor is
selected or designated and qualified.

(b) The selection or designation of Union Trustees shall be made by the Executive
Board ofGeneral Teamsters, Local 959 by such method as shall be satisfactory to it.

Section 4 - Acceptance of Trust by Trustees

A trusteenamed or referred to in the foregoing sections shall be a natural person, and

upon signing this instrument, or upon written acceptance filed with the other Trustees in the case
of any successor or additional Trustee, shall be deemed to accept the Trust created and
establishedhereby and shall be deemed to consent to act as Trustee and to agree to administer the
Trust Fund as provided herein.

Section 5 - Trustee'sTerm ofOffice

The Union Trustees shall serve for such term as the Executive Board ofGeneral
Teamsters, Local 959 shall determine. The Employer Trustees shall serve for such term as the

Employer Trustees shall determine. Each Trustee shall continue to serve as such until his
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successor is duly appointed or a resignation is effected as set out below in Section 6. Nothing
contained herein shall prevent the reappointment or redesignationofa Trustee for a further term
or terms ofoffice.

Section 6 - Resignation ofTrustees

An Employer Trustee may resign from all future duty or responsibility hereunderby
giving at least thirty (30) days notice in writing to the remaining Employer Trustees, and if there
be no remaining Trustees, to not less than twenty-five (25) Employers who have collective

bargaining agreements in effect with the Union.

A Union Trustee may resign from all future duty or responsibility hereunderby given at
least thirty (30) days notice in writing to the remaining Union Trustees and to the Executive
Board ofGeneral Teamsters, Local 959.

The notice giving pursuant to this section shall state the date such resignation shall take
effect and such resignation shall take effect on said date unless a successor Trustee shall have
been appointed at an earlier date, subsequent to his giving notice of resignation, in which event
such resignation shall take effect as of the date of appointment ofhis successor.

Section 7 - SuccessorTrustees

(a) In the event any Union Trustee shall die, become incapableof acting, resign or be
removed, a successor Union Trustee shall be designated by the Executive Board of General
Teamsters,Local 959 within twenty (20) days after the death, incapacity, notice of resignation or
removal of said Trustee by such method or methods as shall be satisfactory to it to fill the
unexpired term. Upon the filing with the remaining Trustees of the acceptance of the trusteeship
by the designated successor Trustee, such designation shall be effective and binding in all
respects.

(b) In the event an Employer Trustee shall die, become incapableofacting, resign or
be removed, a successor Employer Trustee shall be designated by the remaining Employer
Trusteeswithin twenty (20) days after the death, incapacity, notice of resignation or removal of
said Trusteeby such method or methods as shall be satisfactory to them to fill the unexpired
term. Upon the filingwith the remaining Trustees of the acceptance of the Trusteeshipby the
designated successor Trustee, such designation shall be effective and binding in all respects.

(c) Any successor Trustee shall, immediately upon his acceptance of the Trusteeship
in writing filed with the Trustees, becomevested with all property, rights, powers and duties ofa
Trustee hereunder.

(d) In case of the death, resignation, refusal or inability to act of any one or more of
the Trustees, the remaining Trustees shall have all the power, rights, estates and interest ofthis
Trust, and shall be charged with its duties, provided that at least one Employer Trustee and one
Union Trustee shall be required to act in any such case.
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(e) In the case of the need to designate additional Trustees for purposes ofArticle IV,
Section 4 :

( 1 ) an additional Union Trustee shall be designated by the Executive Board ofGeneral

Teamsters,Local 959, and

(2) an additional Employer Trustee shall be designated by the three (3) Employers having
the largest number of Employeescoveredby a Collective Bargaining Agreement in effect
with the Union,

by such methods as shall be satisfactory to them.

Section 8 - Removal of Trustees

Any UnionTrustee may be removed at any time by action of the Executive Board of
GeneralTeamsters, Local 959 by such method or methods as shall be satisfactory to them. Any
Employer Trustee may be removed at any time by action of the Employer Trustees by such
method or methods as may be satisfactory to them. Such removed Trustee shall be relieved from
all future duty herein.

Section 9 - Chairman

The Trustees shall select one among them to serve as Chairman of the Board ofTrustees.
The Chairman shall chair the meetings of the Trustees and shall have such other authority as is
conferred hereunder.

Section 10 - Meetings ofTrustees

The Trustees shall meet at least once a year at a time and place to be determined by the
Chairman for the purposeofacting upon matters connectedwith the administration ofthe Trust.
In addition, Trusteesmay hold such special meetings as the Chairman of the Trustees shall
determine or upon joint call ofone Employer Trustee and one Union Trustee. Trustees shall

adopt such rules and regulations relative to the holding of such meetings, regular and special, as

they shall determine. Trusteesmay be present at any meeting by telephone or any other
electronic system which allows reasonable identificationof the parties.

Section 11 - Compensationof Trustees

The Trustees shall receive no compensation for their services as Trustees except to the
extent that reasonable compensation may from time to time be permitted under the Employee
Retirement Income Security Act of 1974 and regulations issued thereunder; when permitted, such

compensationshall be fixed by the Board ofTrustees in such amount as shall be determinedby
them to be reasonable.
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The Trusteesmay be reimbursed for expenses properly and actually incurred in the

performance of their duties as Trustees. The phrase "performance oftheir duties as Trustees"
shall be construed to permit (but not limited to) a Trustee to be reimbursed for all reasonable and

necessary expenses incurred in connection with attendance at educational conferences for
Trusteesof employee benefit funds.

In addition, premiums for errors and omissions insurance and/or fiduciaryliability
insurance insuring the Trust Fund may be paid from the Trust Fund to protect the Trust Fund and
also to make it possible for the Trust Fund to be reimbursed to the extent ofany insurance

recovery under any such insurancepolicy, provided that such insurance,to the extent required by
law, shall permit recourse by the insurancecarrier against the Trustees. Nothingherein shall be
deemed to preclude a Trustee, Employer, or Union, from purchasing errors and omission and

fiduciary liability insurance for the account ofa Trustee or from purchasing a waiver of such

right of recourse by the insurancecarrier of any insurancepolicy purchased by the Trust Fund.
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ARTICLE III -
CREATION, DESIGN AND PURPOSE

Section 1 - Creation and Design of Trust Fund

The Trust Fund hereby created, designed and establishedshall comprise the entire assets
hereof including those derived from Employer Contributions together with all insurance policies
(including dividends, refunds, or other sums payable to the Trustees on accountof such policies),
all investments made and held by the Trustees, all income therefrom and any other property
received and held by the Trustees by reason of their acceptance of this Trust Agreement.

The Trustees are hereby designated as the persons to receive Employer Contributions and
the Trustees are vestedwith all right, title and interest to the Trust Fund for the uses, purposes
and duties set forth in this Trust Agreement.

The Trustees shall have the exclusive authority and discretion to manage and control the
assets of the Trust Fund (i) except to the extent that authority to manage, acquire, or dispose of
assets of the Trust Fund is delegated to one ( 1 ) or more Investment Managersunder Article IV,
Section 6; and (ii) provided that the Trustees may allocate such authority and discretion to a

Trustee Committee establishedunder Article IV, Section 6.

The Trusteesare unconditionally empowered and authorized to design, establish,adopt,
modify, amend or terminate the Trust Fund or this Trust Agreement as Trust sponsor or settlor,
without any limitations to the exerciseof such power and authority. Any such determinations are
final and binding upon all other parties.

Section 2 - Purpose ofTrust Fund

The Trust Fund is created, establishedand maintained, and the Trustees agree to receive
the Trust Fund, hold and administer it, for the purposeofprovidingpensions, annuities, or such
other retirement benefits as may be permissible under applicable law, and benefits ancillary to the

foregoing, for employeesand qualified membersof the family and/or qualified dependents, and
for no other purpose. As established in this Article, the Trustees are unconditionally empowered
and authorized to determine which benefits shall be provided as a matter ofdesign, modification
or amendment.

Section 3 - Creation and Design of Plan

The Trustees are hereby unconditionally empoweredand authorized:

(a) To design, establish and adopt a Plan to be referred to as the "Alaska Teamster-

Employer Pension Plan" which shall define the pensions, annuities, and such other retirement
benefits as may be permissible under applicable law to be provided by the Employer
Contributions, the conditions for eligibility for such benefits, the terms ofpayments,and such
other items as the Trustees shall deem it necessary to include. The aforesaid terms of the Plan
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shall be determined by the Trustees and shall be subject to change or discontinuanceby the

Trustees, retroactively or otherwise, from time to time; provided, however, that any Plan shall
conform to the applicable requirementsof the Labor-Management Relations Act of 1947, as

amended, and the Employee Retirement Income Security Act of 1974, and that Employer
contributions made by the Employers to the Trust Fund will be deductible as an item ofexpense
ofsuch Employers for income tax purposes.

In the event a dispute arises as to whether the Employer Contributions made by the

Employers to the Trust Fund will be deductible as an item ofexpense of such Employers for
income tax purposes, the Employers shall not be relieved of its obligation to make such
contributions until a court ofcompetentjurisdiction has entered a judgment on the issue, and all
right ofappeals have been exhausted.

(b) To design, establish, adopt, modify, amend or terminate the Plan as Plan sponsor
or settlor, without any limitations to the exerciseofsuch power and authority. Any such
determinations shall be final and binding upon all other parties. For purposes of this Section, the
term "Plan" includes related documents, such as summary plan descriptions, issued from time to
time by the Trustees regarding Plan or benefit designs or programs.

Section 4 - Impossibility of Diversion

It shall be impossible at any time for any part of the Trust Fund to be used for, or diverted
to, purposesother than to provide the benefits contemplatedunder the Plan for the exclusive
benefit ofcovered Employees and their Beneficiaries, except that any taxes and administration

expenses for which the Trust is liable may be paid from the Trust Fund as provided for herein.

Section 5 - Limitations of Rights to Trust Fund

The following limitationsshall apply to the rights or interests in, or use of, the Trust
Fund :

(a) Neither the Unions, Employers, Employees, nor any other person, associationor
corporation, shall have any right, title or interest in or to the Trust Fund save as by this
instrument expresslyprovided and save as by law provided; provided, however, that nothing
herein contained shall impair or derogate from the right ofany Employee or any person claiming
by or through such Employee to the benefits provided pursuant to this Trust Agreement. In no
event shall any Employer, directlyor indirectly, receive any refund on contributions made by it to
the Trust Fund except in the case ofa bona fide erroneous payment or overpaymentof
contributions to the extent permitted by law.

(b) No part of the corpus or income of the Trust Fund shall be used for or diverted to

purposes other than for the exclusive benefit ofEmployees and/or qualifiedmembersof the
family and/or qualified dependents provided, however, that nothing in this paragraphcontained
shall impair or derogate from the provisions elsewhere in this instrument.
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(c) No money, property, equity or interest of any nature whatsoever in the Trust Fund,
in a group insurancepolicy, or in any benefits or moneys payable therefrom, shall be subject to
the interference and control ofany creditor and shall not be subject in any mannerby an

Employee or Beneficiary or personclaiming through any of them, to anticipation, alienation,
sale, transfer, assignment,pledge, encumbrance, garnishment, lien or charge, and any attempt to
cause the same to be subject thereto shall be null and void. The previous sentence does not apply
to any order determined to be a qualified domestic relations order within the meaning ofsection
414(p) of the Code, or to certain voluntary, revocable arrangements pursuant to section
401 (a)(13) of the Code and section 1.401(a)-13(e) of the regulations thereunder.

Section 6 - Funding Policy

The Trustees, from time to time, shall determine the immediate and long-term financial
requirementsof the Trust Fund and on the basis of such determination, establish a policy and
method of funding whichwill enable the Trustees or the Investment Manager, as the case may
be, to coordinate the investment policies of the Trust Fund with the objectives and financial
needs of the Trust Fund.
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ARTICLE IV - APPLICATIONAND
ADMINISTRATIONOF THE TRUST FUND

Section 1 - Application of the Trust Fund

The Trustee shall have the power, but shall not be required, to use and apply the Trust
Fund for the following purposes :

(a) To make premium payments to the insurancecompany or companieson group
annuity contract or contractsobtained by the Trustees.

(b) To pay or provide for the paymentof the amounts determined by the Trustees as

reasonable for the service ofany person, persons or organizations retained for receiving
Employer Contributions and administering the affairs of the Trustees under the Trust Agreement.

(c) To pay or provide for the paymentofall reasonable and necessary expenses, costs
and fees, other than those covered in subsection(b) above, incurred by the Trustees in connection
with the maintenanceof this Trust Fund, including, but not limited to, the employment of
employeesand such actuarial, legal, accounting, consulting, investment advice, and expert
assistance, as the Trustees, in their discretion deem necessary or appropriate in the performance
of their duties.

(d) To pay or provide for the payment of all real and personalproperty taxes, income
taxes and other taxes or assessments of any and all kinds levied or assessedunder the existing or
future laws upon or in respect to the Trust Fund or any money or property forming a party
thereof.

(e) To maintain a reserve for future contingenciesand expectedadministrative

expenses.

(t) All funds received by the Trustees hereunderas part of the Trust Fund shall

initiallybe depositedby them in such banks, financial institutions or depositories as the Trustees

may designate, and all withdrawals ofsuch funds from such banks, financial institutions or

depositories shall be made only in accordance with rules adoptedby the Trustees from time to
time. The funds so depositedshall, to the extent authorized by the Trustees, be invested as

investments of this Trust Fund. In that connection, in acquiring, investing, reinvesting,
exchanging and selling and managing the property of the Trust Fund, the Trustees shall exercise
the care, skill, prudenceand diligence under the circumstancesthen prevailing that a prudent
person acting in a like capacity and familiar with such matterswould use in the conduct ofan

enterpriseofa like characterand with like aims. The Trustees may consider investments not in
isolation, but as part of a total portfolio investment strategy. Within the limitationsof the
foregoing standard, the Trustees are authorized to acquire and retain every kind ofproperty, real,
personal or mixed, and every kind of investment specifically including, but not by way of
limitation, debentures and other corporate obligations and stocks, preferred or common.
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(g) The Trustees hereundermay coordinate its activities in the administration of the
Fund and the Plan with the administrative activities ofother funds establishedor to be
establishedto such an extent as may be necessary or desirable to minimize costs, eliminate

unnecessary bookkeeping and other expenses of the individual Employers, and avoid or eliminate

duplicating Employer Contributions or benefits with relation to the same Employee. The
Trustees hereundermay agree to exercise any of its administrative functions jointly with any one
or more of the Board ofTrustees of any other such trust funds and may agree to joint with any
one or more of said Board of Trustees in establishing a joint office or joint administrative

personnel.

(h) To do all things necessary to provide pensions, annuities, and such other Benefits

permissible under applicable law for the Beneficiaries.

(i) To do all such acts, take all such proceedings,and exerciseall such rights and

privileges, although not specifically mentioned herein, as the Trustees may deem necessary to
administer the Trust Fund, and to carry out the purposes of this Trust Agreement.

Section 2 — Trust Fund Administration

The administration of the Trust Fund shall be vested wholly in the Trustees and for such
administration the Trustees shall consistent with the purposesof this Trust Fund have the power
to :

(a) Administer the Trust Fund by retaining for that purpose a person, persons, or a

service organization. Such person, persons, or organization shall be deemed agent of the
Trustees.

(b) Make such uniform rules and regulations as are consistentwith and necessary for
effectuating the provisions of this Trust Agreement.

(c) Exercise all rights or privileges arising out ofany annuity or insurancecontract
issued to the Trustees, and they may agree with such insurancecompany to any alteration,
modification,amendmentor termination ofsuch policy and such insurancecompany shall not be

required to inquire into the authority of the Trustees with regard to any dealing in connection
with such contract.

(d) Agree with an insurancecompany that any one or more persons designated by the
Trustees, which may include any one or more of the Trustees, shall sign drafts upon such
insurancecompany in the amountsapproved for payment of claims under such group insurance
policy.

(e) In their sole discretion, construe and interpret the provisions of this Trust
Agreement and the terms used therein, and otherwise manage and administer this Trust
Agreement. Any construction, interpretation, or administrative determination as to this Trust
Agreement or the Trust Fund shall be final and binding upon the Unions, the Employers, and any
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person who is eligible to receive, may become eligible to receive, or is receiving any type of
benefit under the Plan.

(f) In addition to such other powers as are set forth herein, or conferred by law :

( 1 ) Sell, exchange, lease, convey or disposeofany property at any time

forming a part of the Trust Fund or the whole thereof upon such terms as they may
deem proper to effect and deliver any and all instruments ofconveyanceand

transfer in connection therewith, provided that such action shall be consistentwith
the Employee Retirement Income Security Act of 1974.

(2) Enter into any and all contracts and agreements for carrying out the
terms of this Trust Agreement and for the administration of the Trust Fund and to
do all acts as they in their sole discretion may deem necessary or advisable and

such contracts, agreements and acts shall be final and binding on the Unions,
Employers, Employees and beneficiaries.

(3) Do all acts whether or not expressly authorized herein which the
Trustees may deem necessary or proper for the protection of the Trust Fund held
hereunder.

(4) Borrow, or raise money, from others to the extent, and upon such
terms and conditions as the Trustees may deem desirable or proper; and for any
sums so borrowed, to issue their promissory note and, notwithstanding the

provisions ofArticle HI, Section 5(c), to secure the repayment thereof by pledging
or assigning all or any part of the Trust Fund; and no person lending money to the
Trust shall be bound to supervisethe application of the money borrowed, or to

inquire into the validity, expediency,or propriety ofany borrowing.

(5) Guaranteeobligations ofany subsidiary of the Trust in connection
with contracts, transactions,projects or other investments of such subsidiaries

and, notwithstanding the provision ofArticle III, Section 5(a) and Article B1,
Section 5(c), execute contracts, pledges, assignments and other agreements or
instruments assigning, transferring, pledging or otherwise encumbering assets of
the Trust for purposeofsecuring any such guarantee. The execution ofany such

guarantee, pledge or similar agreement or instrument on behalfof the Trust shall -

constitute a finding by the Trustees that the obligation guaranteed or secured was
incurred for the exclusive benefit ofEmployees and/or qualifiedmembersofthe

family and/or qualifieddependents within the meaning ofArticle ifi, Section 5(b) .

(g) Promulgate such requirements relating to additional Unions and Employers
becoming parties to this Trust Agreement and being covered under the Plan and such other rules
and regulations as may in their discretion be deemed proper and necessary for the sound and
efficient administration of the Trust Fund, provided that such requirements, rules and regulations
are not inconsistent with this Trust Agreement.
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(h) Keep true and accurate books ofaccounts and recordsofall their transactions
which shall be open to the inspection ofany Trustee at all times and which shall be audited at
least annually by a certifiedpublic accountantselected by the Trustees. Such audits shall be
available at all reasonable times for inspection by any Union or any Employer at the principal
office of the Trust Fund.

(i) Administerthe Trust Fund in conformitywith : the Trust Agreement as from time
to time amended; the Labor ManagementRelations Act of 1947, as amended; the Employee
Retirement Security Act of 1974; and all applicable laws.

Section 3 - Execution of Instruments

Any instrument in writing may be executedon behalfof the Trustees by the signatureof
any two of the Trustees, one ofwhom shall be a Union Trustee and one an Employer Trustee, or

by a persondesignated by the Board ofTrustees for such purposes, and all persons, partnerships,
corporations and associationsmay rely thereon that such instrument has been duly authorized.

Section 4 - Votina by Trustees

Any action to be taken by the Trustees pursuant to this Trust Agreement shall be by
unanimous vote ofEmployer and Union Trustees present at a meeting of the Trustees, or by
unanimous vote of all Trustees in writing without a meeting. There shall be but two votes; the
Union Trustees shall have one vote among them and the Employer Trustees shall have one vote

among them. The Union Trustees shall establish requirements to decide their vote. The

Employer Trustees shall establish requirements to decide their vote. The Trustees jointly shall
establish procedural rules governing, among other things, the calling and conduct ofmeetings,
the constitution ofa quorum and the existenceof a deadlock. In the event that either an even
number ofUnion Trusteesor an even number ofEmployer Trustees, as the case may be, results
in either the Union Trusteesor Employer Trustees being unable to determine upon the casting of
their respective votes on a question, the number of the Union Trustees or the Employer Trustees,
as the case may be, shall be increased to an odd number within five (5) days and the question
under consideration shall be held under abeyance during such five-day period. The additional
Trustee shall serve only for the purposeofdetermining the question under consideration.

In the event ofa deadlock between Union Trusteeson the one hand and Employer
Trustees on the other, questions shall be submitted for a decision to an impartial umpire selected

by the Trustees. In the event of their inability to agree upon such impartial umpire, the Union

Trustees, or Employer Trustees,or upon their failure to act, any Trustee shall petition the District
Court of the United States where the Trust Fund has its principaloffice to appoint an impartial
umpire.

The decision ofsuch impartial umpire shall be final and bindingand shall be adopted by
the Trusteesand deemed to be the vote of the Trustees. The cost and expense incidental to any
proceedingsneeded to break a deadlock shall be borne by the Trust Fund.

Pension Declaration of mist
July 1, 2011 — Page 16



Any impartial umpire chosen or designatedto break a deadlock shall be required to enter
his decision within the time fixed by the Trustees. Such impartial umpire shall have no power or

authority to change or modify any provisions ofany Collective Bargaining Agreements, or this
Trust Agreement.

Section 5 - Trustee Committee

The Trustees from time to time may establish one or more Trustee Committees consisting
ofany equal number ofUnion Trustees and Employer Trustees. Any action to be taken by a
Committee shall be by unanimous vote ofthe membersof the Committee present at the meeting
of the Committee or by unanimous vote of all membersof the Committee in writing without a

meeting. There shall be but two votes; the Union Trustee member(s) shall have one vote among
them and the Employer Trustee member(s) shall have one vote among them. The Union Trustee
member(s) shall establish requirements to decide the UnionTrustee vote and the Employer
Trustee member(s) shall establish requirements to decide the Employer Trustee vote. Each
Committee shall establish procedural rules for the conduct ofmeetings, the consideration ofa

quorum, and the existenceof a deadlock. In the event that an even number ofUnion or Employer
Trustee membersare unable to determine upon the casting of their vote on a question, or in the
event ofa deadlock between the Union Trustee membersand the Employer Trustee members, the

question under consideration shall be submitted for decision to the Trustees.

Section 6 - Allocation and Delegation of Duties

(a) Except as otherwise provided in this Trust Agreement, the Trustees from time to
time may allocate to one or more Trustee Committees and may delegate to any other person or

organizations any of their rights, powers, duties and responsibilities with respect to the Trust
Fund and the administration of the Plan. Any such allocation or delegations (including the

appointment ofan Investment Manager) shall be terminable upon such notice as the Trustees, in
their sole discretion, deem reasonable and prudent under the circumstances. In the case ofany
appointment or other delegation, the Trustees may designatea Trustee Committee to make such
review.

(b) No Trustee or other fiduciaryshall be under any obligation to perform any duty or
responsibility with respect to the Trust Fund or the Plan which has been allocated to other
Trustees or to a Trustee Committee ofwhich such Trustee is not a member, or which has been

delegated to anotherperson or organization other than such Trustee or other fiduciarypursuant to
this Trust Agreement or the proceduresestablished hereby.

(c) The power to modify this Trust Agreement or amend the Plans shall not be
allocated to a Trustee Committee or delegated to any other person.

Section 7 - Investment Manager

(a) The Trustees in their discretion may appoint one or more Investment Managers
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who shall have the power to manage, acquire and dispose ofall or any part of the Trust Fund
designatedby the Trustees. The Investment Manager(s) shall be a person who is an "investment

manager" as such term is defined in Section 3(38) of the Employee Retirement Income Security
Act of 1974, and shall not act until he has delivered to the Trustees a written acknowledgment
that he is a fiduciarywith respect to the Trust Fund. Notwithstanding any provision in this Trust
Agreement expressed or implied to the contrary, in the event that an Investment Manager is

appointed hereunder,whether a bank, trust company, insurancecompany, or investment adviser,
the Investment Manager is authorized and empowered to invest and reinvest all or any part ofthe
Trust Fund allocated to its Investment Manager'saccount through the medium ofany common,
collective or commingled Trust Fund to which it acts as investment adviser or trustee, as the
same may have heretofore been or may hereafterbe establishedor amended, which is qualified
under the provisions of Section 401 (a) and exempt under the provisions ofSection 501(a) of the
Internal RevenueCode as such Sectionsmay be from time to time amended or renumbered, and

during such period of time that an investment through any such common, collective or
commingled Trust Fund medium shall exist, the instrument governing and creating such Trust
Fund shall constitute a part of this Trust Agreement.

(b) No Trustee shall be under any obligation to invest or otherwise manage any
portionof the Trust Fund which is subject to the managementof the Investment Manager.

Pension Declaration of Trust

July I, 2011 — Page 18



ARTICLE V - ADMINISTRATIONOF THE PLAN

Section 1 - Trustee Powers

The Trustees shall be the "named fiduciaries" of the Plan and except as otherwise

provided herein, shall have discretionary authority and control respecting management and
administration of the Plan. The Trustees shall have the following powers with regard to the
administration of the Plan :

(a) To develop procedures to be followedby Employers in reporting contributions
made on behalfofEmployees.

(b) To prescribe rules and procedures governing the application by Employeesand
beneficiaries for benefits, and the furnishing of any evidence necessary to establish the rights of
Employees and Beneficiaries to such benefits.

(c) To obtain and evaluateall statistical and actuarial data which may be reasonably
required with respect to the administration of the Plan.

(d) To make such other rules and regulations as may be necessary for the
administration of the Plan and not inconsistent with the purposes of the Trust Agreement.

(e) In their sole discretion, to construe and interpret the provisions of the Plan and the
terms used therein, to make eligibility and benefit determinations, and to otherwise administer
the Plan. Any such construction, interpretation, or administrative determination adopted by the
Trustees shall be final and bindingupon the Unions, the Employers, and any person who is

eligible to receive, may be eligible to receive, or is receiving any type ofbenefit under the Plan.
All references to the Plan herein include any related documents,such as a summary plan
description.

(0 To do all such acts, take all such proceedings,and exerciseall such rights and

privileges, although not specificallymentioned herein, as the Trustees may deem necessary to

manage and administer the Plan.

Section 2 - Plan Administrator

The Trustees may employ or contract for the services ofan individual, firm or
corporation, to serve as "Plan Administrator," who shall, under the direction of the Trustees :

coordinate and administer the accounting, bookkeeping, and clerical services; prepare all reports
and other documents to be prepared, filed or disseminatedby or on behalfof the Trust in
accordance with law; administer the Plan on a day-to-day basis; and perform such other duties
and furnish such other services as may be assigned, delegated, or directed or as may be
contractedby or on behalfof the Trustees. The Plan Administratorshall be the custodian on
behalfof the Trustees ofall documentsand other records of the Trustees and of the Trust Fund.
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ARTICLE VI -
COLLECTIONOF EMPLOYER CONTRIBUTIONS

Section 1 - Employer Contributions

All Employer Contributions required by a Collective Bargaining Agreement and/or
Written Agreement and/or applicable law, shall be made monthly in accordance with its terms
and shall be due and payable on the date set forth in such Collective Bargaining Agreement
and/or WrittenAgreement and/or law. If the Collective Bargaining Agreement and/or Written
Agreement and/or law does not specify such a due date, said paymentsshall be made not later
than the fifteenth (15th) day of the month for the immediately preceding month.

Section 2 - Delinquent Contributions

(a) For purposes of this Trust Agreement, an Employer Contribution shall be termed
to be delinquent ifnot received by the Trust on or before the due date as provided for in Section
1 above.

(b) If an Employer fails to make required Employer Contributions by the due date, the

Employer shall be liable to the Trust Fund for interest of 12% per year, computed daily, on all
delinquent Employer Contributions.

(c) It is recognized and acknowledged that the regular and prompt paymentsof
required Employer Contributions is essential to the efficient and fair administration of the Trust
Fund and that it would be extremely difficult and impractical to fix the actual expense and

damages to the Trust Fund, over and above interest and attorneys' fees, which would result from
the failure ofan Employer to make timely paymentsofEmployer Contributions required.
Therefore, the amount ofdamage to the Trust Fund over and above interest and attorneys' fees

actually incurred, resulting from any such failure shall be presumedto be four percent (4%) of
the balanceof Employer Contributions due as of the twenty-fifth (25th) day of the month

following the month ofemployment, and an additional 4% for each of the next four (4) months
ofsaid delinquency, to a maximum oftwenty percent (20%) in the first year, plus an additional

twenty percent (20%) on a date which is twelve (12) months from the fifth (5th) assessment of
liquidated damages in year one, and on the anniversary date of such date in each succeedingyear
in which a delinquency remains, which amount shall becomedue and payable to the Trust Fund
as liquidated damages (in excess ofattorneys' fees actually incurred) and not as a penalty on such
date following the date on which the Employer Contributions becomedelinquent as the Trustees
shall determine by rule or regulations; provided, however, that such liquidated damages shall in
no event be less than twenty-five dollars ($25.00) for each month ofcontributions which are

delinquent. Liquidated Damages shall be retroactive to the time that the delinquent contributions
become due pursuant to Section 1 of this Article.

Section 3 - Collection Actions

(a) The Trustees may, but shall not be required to, institute legal proceedingsto
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collect delinquent Employer Contributions, liquidated damages, interest and attorneys' fees.
Such proceeding may be instituted by a contract administrator of the Trust Fund and may be

brought in the name of the Trust Fund, or the claim may be assigned to a third person for
collection.

(b) The venueofany collection action instituted by the Trustees may be laid in the
Third Judicial District ofAlaska or in the FederalDistrict Court selected by the Trustees or their

agent.

(c) If an Employer becomes delinquent in paying any amounts required under this
Article (including liquidated damages) he shall reimburse the Trust Fund for all of its costs,

including audit expenses, and for all reasonable attorneys' fees incurred by the Trust Fund in
connection therewith, whether or not legal proceedingswere instituted, it being recognized that
the extent of legal services necessarily incurred in the collection ofrequired Employer
Contributions may in certain cases have no relation to the fact that the amount of the delinquency
is relativelysmall.

(d) The Trustees may compromise and settle such collection actions on such terms
and for such amounts as they consider reasonable, prudent and appropriate under the
circumstances. Any such compromise and settlement shall be binding and conclusive on the

Trustees, Trust Fund, Unions, Employers and Employees and their Beneficiaries.
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ARTICLE VII - LIMITATIONOF LIABILITY

Section 1 - Liability of Trustees

(a) No Trustee shall be liable for any act or omission to act of any other Trustee, of
any Trustee Committee ofwhich he is not a member, or ofany other person, or organization,
including Investment Managers, to whom any responsibility of such Trustee is allocated or
delegated pursuant to this Trust Agreement, except to the extent that such Trustee:

( 1 ) Violates ERISA § 404 with respect to such allocation or
delegation, with respect to the establishmentor implementation of the
allocation and delegation proceduresprovided for herein, or in continuing
such allocation or delegation.

(2) Participates knowingly in, or knowingly undertakes to conceal, any
act or omission of such person, knowingsuch act or omission is a breach
of such person's fiduciaryresponsibility;

(3) By his failure to comply with ERISA § 404 in the administration of
his specific responsibilities hereunder, enables such other person to
commit a breachof such person's fiduciary responsibilities; or

(4) Has knowledge ofa breach by such other person, unless he makes
reasonable efforts under the circumstancesto remedy the breach.

(b) Neither the Trustees nor any Trustee shall be personally liable for any liability or
debt of the Trust Fund contracted or incurred by them or him or for the fulfillment of any
contract.

(c) Subject to ERISA § 404, the Trustees and each Trustee shall be fully protected in
acting upon any instrument, certificate or paper reasonablybelieved by them to be genuineand to
be signed or presented by the proper person or persons and shall be under no duty to make any
investigation or inquiry as to any statementcontained in any such record but may accept the same
as conclusive evidenceof the truth and accuracyof the statements therein, unless he or she had
reasonable cause to doubt such.

Section 2 - Liability of Unions. Employers, Trustees

Nothing in this Trust Agreement shall be construedas making a Union or an Employer
liable for the payments required to be made by any other Employer and each Employer's liability
shall be limited solely to the payment of the amount designated by the Collective Bargaining
Agreement and for liquidated damages, interest, attorneys' fees, audit expenses and other costs as

provided for in Article VI of this Trust Agreement, or the amount establishedunder ERISA as

amended. Neither the Union, Employers or Trustees shall be liable for the payment ofany
benefits contemplatedby the Plan.
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Section 3 — Unions and EmployersNot Liable to Employees or Beneficiaries

The Union and the Employers shall not be liable to Employees or Beneficiaries for the
failure of the Trustees to secure the benefits contemplated herein or in the Plan or for any default
or negligent act of the Trustees.
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ARTICLE VIII - MISCELLANEOUS PROVISIONS

Section 1 — Employer's Obligation to Furnish Information

Each Employer shall promptly furnish to the Trustees on demand any and all recordsof
his Employees, concerning the classification of such Employees, their names, Social Security
Numbers, amount ofwages paid and hours worked and any other payroll recordsand information
that the Trustees may require in connection with the administration of the Trust Fund and the
Plan. Each Employer shall also submit in writing to the Trustees at such regular periodic
intervals and in such form as the Trustees may establish such of the above data as may be

requested by the Trustees. The Trustees or their authorized representativesmay examine the

payroll books and recordsofeach Employer whenever such examination is deemed necessary or
advisable by the Trustees in connection with the proper administration of the Trust Fund.

If it becomes necessary for the Trustees to retain legal counsel to compel an Employer to
furnish payroll records and other informationthe Trustees require in connection with the
administration of the Trust Fund and Plan, the Employer shall reimburse the Trust Fund for all
reasonable attorneys' fees and court costs incurred by the Trust Fund in connection therewith,
whether or not legal proceedingswere instituted and whether or not such examination discloses
that the Employer has failed to make appropriate or timely Employer Contributions to the Trust
Fund.

If an examination of the Employer's payroll records reveals that the Employer has failed
to make all required Employer Contributions to the Trust Fund, the Employer shall reimburse the
Trust Fund for the costs of the examination. The Trustees may waive this requirement after
consideration of the Employer's extent ofcompliance with its obligation to make Employer
Contributions, includingthe results ofany prior payroll examinations of the Employer.

Section 2 - Dealings with Trustees

No person, partnership, corporation or associationdealing with the Trustees shall be

obligated to see to the application of any funds or property of the Trust Fund, or to see that the
terms of this Trust Agreement have been complied with, or be obliged to inquire into the
necessityor expedienceofany act of the Trustees; and every instrument effected by the Trustees,
whether executed by all of them, shall be conclusive in favor ofany person,partnership,
corporation or association relying thereon that:

(a) At the time ofdeliveryofsaid instrument, this Trust Agreement was in full force
and effect, and

(b) Said instrument was effected in accordance with the terms and conditions of this
Trust Agreement, and

(c) The Trustees were duly authorized and empowered to execute such instrument.
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Section 3 - Notices

Noticegiven to a Trustee, Union or Employer shall, unless otherwise specified herein, be
sufficient if in writing and delivered to or sent by postpaid first-class mail or prepaid telegram to
the last address as filed with the Trustees. Except as herein otherwise provided, the delivery of
any statement or document required hereunder to be made to a Trustee, Union or Employer shall
be sufficient ifdelivered in person or if sent by postpaid first-class mail to his or its last address
as filed with the Trustee.

Section 4 - Trustees' Authority and Discretion

Any questions arising in connection with the performance of the provisions of this Trust

Agreement in a senior or sponsorcapacity not hereto specifically provided for shall be left to the
unconditional authority of the Trustees. Any questions arising in connection with the

performance of the provisions of this Trust Agreement in a Fund or Plan administration capacity
not hereto specifically provided for shall be left to the sole discretion of the Trustees, and any
such determination made by the Trustees shall be final and binding upon all parties. Any
discretion of the Trustees referenced in this Trust Agreement is absolute,and entitled to the
fullest deferenceallowed by law.

Section 5 - Legal Action by Trustees

The Trustees may seek judicial protection by any action or proceeding they may deem

necessary to settle their accounts, or to obtain a judicial determination or declaratoryjudgment as

to any question ofconstruction of this Trust Agreement or instruction as to any action thereunder.

Any such determination shall be binding upon all parties to or claiming under this Trust

Agreement.

Section 6 - Costs of Suit

To the extent allowed by law, costs and expenses ofany action, suit or proceeding
brought by or against the Trustees or any of them (including counsel fees) shall be paid from the
Trust Fund, except in relation to matters as to which it shall be adjudged in such action, suit, or
proceeding that such Trustee was acting in bad faith or was grossly negligent in the performance
ofhis duties thereunder.

Section 7 - Fidelity Bonds

Each Trustee and each Employee employed by the Trustees who may be engaged in
handling the moneys of the Trust Fund shall be bonded for such sums as the Trustees, from time
to time, shall determine by a duly authorized surety company, but in no event for a lesser amount
than required by applicable law. The cost ofpremiums for such bonds shall be paid out ofthe
Trust Fund.
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Section 8 - Title Not Part of Agreement

The titles of the various articles and paragraphs of this Trust Agreement are inserted

solely for convenienceof referenceand are not a part of, nor shall they be used to construe any
term or provision hereof.

Section 9 - Gender and Form of Words

Any words used herein in the masculine gender shall be construed as though they are also
used in the feminine gender in all cases where they would so apply, and any words used herein in
the singular form shall be construed as though they are also used in the plural form in all cases
where they would so apply.

Section 10 — Merger, Reciprocity and Transfer ofAssets and Liablities

The Trustees shall have the power to merge or consolidate with any other plan and trust
fund established for similar purposes as this Plan and Trust under terms and conditions mutually
agreeable to the Trustees, in their sole and absolutediscretion. The Trustees shall have the
power to enter into reciprocity agreements on behalfof the Plan and Trust with any other
employee benefit plan and trust to recognize servicecredits, or to transfer to or receive from
other plans and trusts assets and/or liabilities, on such terms and conditions that the Trustees in
their sole and absolutediscretion deem appropriate.

ARTICLE IX - MODIFICATIONS

The provisions of this Trust Agreement may be amended or modified by action of the
Trustees. The Trustees shall send a copy of such amendmentto each Employer and Union party
to this Trust. All Employers, Unions, Employees,Participants, Beneficiaries, and all other
parties, shall be bound by such amendmentsor modifications.

ARTICLE X - ADMISSION OF UNIONS AND EMPLOYERS

Section 1 — Admission of Union

Any local union shall becomea "Union" as defined in Article I, Section 14, by executing
a written agreement accepting both this Trust Agreement and the Union Trustees hereof, and

meeting any other requirements establishedby the Trustees.

Section 2 — Admission of Employer

Any employer shall becomean "Employer" as defined in Article I, Section 7 by: ( 1 )
executing a written agreement providing for Employer Contributions to the Trust Fund, which
agreement is accepted by the Trust; (2) acceptingboth this Trust Agreement and the Employer
Trustees as its representativeson the Board ofTrustees; and (3) by meeting any other
requirements establishedby the Trustees. The Trust may not accept any agreement which would
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reduce the level ofcontributions below the level of the preceding agreement with the same

employer. An employer shall cease to be an "Employer" if it becomes party to an agreement
which is not accepted by the Trust. At such time as the Trust actuarydeterminesthat the Trust
Fund has no unfunded vested liability, the Trustees shall review this provision to determine
whether it should be retained.

Section 3 — Rule of 80 and Rule of 85 Surcharge
I

The Trust accepts Employer Contributions with a designated Rule of 80 Surcharge or a

Rule of 85 Surchargeas described in this section. All hours ofan Employee's Covered
Employment must require the Rule of 80 Surcharge or Rule of 85 Surcharge, or none may.
Finally, absent written direction by the Trustees, the Trust will not accept any Written or
Collective Bargaining Agreement or other agreement that would prospectively eliminate an

Employer's obligation to pay the Rule of80 Surcharge or Rule of85 Surcharge(except to the
extent that a Rule of80 Surcharge is replacedby a Rule of 85 Surcharge ) .

(a) Employers contributing to the Plan on June 30, 2001. An Employer must before July 1,
2007 be obligated to pay the Rule of 80 Surchargewith respect to all positions that were
Covered Employment on June 30, 2001. Otherwise, absent written direction by the

Trustees, such Employer is forever precluded from paying the Rule of 80 Surcharge or
Rule of85 Surcharge for such positions.

(b) Employers first contributing to the Plan after June 30, 2001. This paragraphapplies to

positions that first become Covered Employment after June 30, 2001. An Employer must
be obligated to pay the Rule of 80 Surcharge or Rule of 85 Surchargewithin 6 years ofa

position first becoming Covered Employment. Otherwise, absent written direction by the
Trustees, such Employer is forever precluded from paying the Rule of 80 Surcharge or
Rule of85 Surcharge for such position.

(c) Surcharge amount. The Rule of80 Surchargeor Rule of 85 Surchargeamount is 20%
times the Contribution with respect to which a Participant earns Normal Retirement
Benefits under the Plan.
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ARTICLE XI - TERMINATION OF TRUST

This Trust Agreement shall remain in full force and effect until terminated by action of
the Trustees.

This Trust Agreement shall terminate as to an individual Employer when it has no Collective

Bargaining Agreement providing for pension contributions in effect with the Union.

In the event ofa complete termination of the Trust Fund, the Trustees shall :

(a) Make provision out of the Trust Fund for the payment of
expenses incurred up to the date of termination of the Trust and

expenses incident to such termination.

(b) Distribute the balance, ifany, of the assets of the Trust
Fund remaining in the hands of the Trustees in such manner as they
determine will carry out the purpose of the Trust.

(c) Arrange for a final audit and report of their transactionsand
accounts for the purposeof terminating their Trusteeship.

In no event shall any of the funds revert to or be recoverable by any Employee, Employer
or Union.

Unless soonerterminated, this Trust shall terminate upon the death of the last survivor of
the persons entitled to benefits hereunder; in the event the Trust hereby created is subject to any
rule against perpetuities existing in the State ofAlaska, the Trust shall terminate at the end of the
maximum time permitted under such rule; provided, however, that if, as and when this Trust
without the benefit of this provision shall not violate the rule againstperpetuities, then this
provision shall be ofno force or effect, and this Trust shall continue in perpetuity unless
otherwise terminated.

ARTICLE XII - SITUS AND CONSTRUCTION OF TRUST

This Trust is accepted by the Trustees in the State ofAlaska. All questionsconcerning its
validity, construction and administration shall be determined in accordance with the Employee
Retirement Income Security Act of 1974, and other applicable federal law, and to the extent

applicable, in accordance with the laws of the State ofAlaska.

ARTICLE XIII - SEVERABILITY

- Ifany provision of this Trust Agreement is held to be illegal or invalid for any reason,
such illegality or invalidity shall not affect the remaining portions of the Agreement.
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Adopted April 28, 2011, effective July 1, 2011
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IMPORTANT INFORMATION
ABOUT YOUR PENSION PLAN
Alaska Teamster-Employer Pension Plan

October 28, 2010

To Participants, Beneficiaries, Contributing Employers and Unions:

The federal governmentrequires qualifiedpension plans to providean annual noticesharingfinancialinformation abouttheAlaskaTeamster-

Employer Pension Plan (the Plan) . The required reporting information is included in the Annual FundingNotice, enclosed in this package.
The Plan has also been certified as a Critical Status plan for the 2010 Plan Year, As a result, you will also find a Notice ofCritical Status
enclosed. With the Critical Status certification, theTrustees are requiredunder the federal Pension Protection Act of2006 (PPA) to adopt a
"Rehabilitation Plan." This package includes the Rehabilitation Plan Summary, along with a seriesofFrequently Asked Questionsregarding to
the Re-habilitation Plan.

A Message from Ken Coleman
One of the most important issues which separates Union members from most other workers is the retirement

securitywe gainduring our union careers.With definedbenefitpension plans, after a career as a union member,
we are affordeda lifetime benefitand retirementwith dignity Following theworst financialcrisis in our lifetime,
our foundationwas shaken by theextenttowhich this crisis impactedthevalue ofour pension plan's investments.
We are not alone. Over 70% ofdefined benefitpension plans have funding levels which are considered in the

PPA'sdanger zone (below65% funded or a funding deficiency ) . A few managed to come out in the green or safe

zone (80% funded and no projectedfunding deficiency ). The PPA requires that certain actions be taken when
a pension plan falls out of the safe zone. I have spent the past severalweeks travelingaround the state meeting
with members, explainingthe Rehabilitation Plan recently adoptedby theTrustees. The Pension plan's actuary
and administrator were also with me. It would be an understatement to say that people are disappointed, but
one thing resonated with each successiveineedn& our members understand the reason and the need for the

Rehabilitation Plan. This Rehabilitation Plan will return our pensionplan to full funding and insure our future security for generations to
come. Duringthese meetings, we also discussedhow theTrustees reached their decisions. The Board ofTrustees, a combinationofemployer
trustees and union trustees, spent the last eighteen months wrestlingwith the design of the Rehabilitation Plan. Becauseboth the members
and the employers will bear the burdenof restoringthis fund, we wanted balance. We were also concerned to avoid a design which could

inadvertentlyencourage people to retirebefore theywere ready and create a "run on the bank" which would be devastating to the fund. The

process theTrusteeswent throughwas thorough and exhausting. We lookedat hundreds ofscenariosand feel the strategy
-which we adopted is

the best design to restore the pension plan to full funding so that our foundation is strongerthan even During our meetings, I also discussed
a potential merger with theWesternConference ofTeatnsters Pension Plan (WCOT). TheWCOT Plan is the largest multi-employer, defined
benefit pension plan in the nation. Theyhave around$30 billion In assets. Theywent through the recent financialcrisis and emerged in the

green zone. The merger discussions are in the initialstageand I will keep you informed ifthe possibility looks promising.Please keep in mind
that a merger would only involve combining the pension plans, it would have no impact on the independence ofLocal 959, which would
continue to operate as it does today, with autonomy. — Ken Coleman

What is happening
The Pension ProtectionAct of 2006 (the PPA) , is a federal law that requires the Plan's Board ofTrustees to adopt a "Rehabilitation Plan"
when the funding ratio falls below a certain level or the plan is expected to have a funding deficiency. The Plan changes,as described in the
RehabilirationPlan Summaryeliminate some early retirementsubsidies, thereby reducingPlan liabilities. The RehabilitationPlan will also

requirethe bargainingparties to incorporatea schedule ofcontribution increasesthat will allow the Plan to return to adequate funding levels
over time. The additional contributions, called the Supplemental Contributions, do not factor into the participant'sbenefit amounts; they
instead only improvethe funding of the Plan.

Under the PPA, definedbenefitpension plans are requiredto maintain a "funding ratio" above 80% to be considered adequately funded.The
PPAalso requires that definedbenefitpension plans maintain a positivebalance in a measurement called the "funding standard account." If
a plan drops belowan 80% funded ratio or is projectedto fall below the minimum funding level in the funding standard account ("funding
deficiency") within a certain periodof time, the Plan Trustees are requiredto adopt a plan that is expected to fix these deficiencies, called a

Rehabilitation Plan.

In the fiscal year that began July 1, 2008, the Plan was 83% funded and was considered adequately funded. With the dramaticdrop in the
financial markets worldwide beginning in 2007 and endingin 2009, the Plan fell just belowthe 66% funded level in the fiscal year that began

July 1, 2009, a funding level well below the 80% benchmark. Shortly following that period, the markets began to recover and Congress was



debatingadditional relief for underfundedpension plans. The PPA permitted plans to extend the previous year's safe (green) zone status for
one year and theTrustees decided to take that extension for two reasons: potential improvementin the financial markets and/or additional

legislative relleE

For the fiscal year that began July 1, 2010, the Plan's actuaties have projectedthe expected funding levels and have determined that the fund
is below the 80% funding level and additionallywill also incur a negative balance in the funding standard account within fouryears.

What is being done
TheTrustees have adopted a Rehabilitation Plan to improve funding as requiredby the PPA. The RehabilitationPlan consists of two parts.
Thefirst part is an increase in the Plan's retirementages which will slowthe rate of retirements and create funding improvements. Thesecond

part is a "SupplementalContribution" required to be made by contributing employers. The RehabilitationPlan is designed to cover a 10 year
period over which the financial healthof the Plan is expected to improve.At the end of the 10 year period, the Plan is projected to achieve
a positivebalance in the funding standard account and maintain that positive balance for the following 10 years. By law, if the bargaining
parties cannotagreeon the terms ofthe RehabilitationPlan, a Default Schedule, as approved by theliustees, will be imposed on the parties
180 days after the expirationof the current CollectiveBargainingAgreement.

How it affects you
Ifyou are retired, these changes have no impact on you. Ifyou are not retired, you may be able to "Grandfather" certain early retirement
benefits earned through December31, 2011 ifyou have met the minimum age and service requirements for any one of the current early
retirement programs. If you will not meet one of the minimumage and service requirements for early retirement, your benefits will be

calculated usinghigher unreduced retirementages. See the enclosed RehabilitationPlan Summaryfor moredetails.

Alaska Teamster-Employer Pension Plan (the Plan"
REHABILITATION PLAN SUMMARY

Effective July I, 2011

Limited "Grandfathering" applies to those Plan Participants who have qualified for a subsidized early retirementby December 31, 2011, for
benefits earned through that date. To qmlify by December 31, 2011, a Participantmust

El Be at least age 60with 10 ContributoryYearsofServiceor 20,000Contributory Hotus and Currency(eligiblefor "Qualified Retitement"),

lE Be at least age 57 with 25 Contributory Years ofService or 50,000Contributory Hours (eligible for 'EarlyRetirement") , or
lE Be at least age 50 and qualified for a "Rule of80" unreduced retirement.

Qualified Retirement Early Retirement Rule of80

Minimum Age 60 57 50

Service 10 Contributory Years ofService or 25 Contributory Years ofService or A combinationofContributory
20,000 Contributory Hours with 50,000Contributory Hours Years ofService plusage totaling at
1,500 hoursworkedwithin three least 80 and 1,000 hours ofCurrency
consecutive PlanYears afterage 49

Under the Grandfatheringprovision, Participants who have or will meet the qualificationsby December 31, 2011 may retire at any time
bOrre orafter Daceraber31, 2011 and receive those benefits earned thraugh December 31, 2011 without early retirementreductions. All
benefits earned afterDecember 31, 2011, will be earned under the new retirementage criteria described below.

For those Participants who do not meet the limited grandfatheringdescribed above, effective July 1, 2011, unreduced early retirementwill

require that the Participanteither

Be at least age 63 with 30 Contributory Years ofService or have 60,000 Contributory Hours
RI Be at least age 60 with Rule of85, for those groups participating in the Ruleof80

0 Minitntuncombination ofage and Contributory Years ofService totaling at least 850 Minimum 10,000 Rule of80/Rule of85 Surcharge hours required, and -
0 1,000 hour Currency

Unreduced Early Retirement Rule of 85

Age 63 60

Service 30 Contributory Years ofService or 60,000 A combination ofContributory Years ofService plus age to
Contributory Hours equal 85, with a minimum of 10,000 surcharge hours and

1,000 hoursofCurrency



Reduced EarlyRetirementremains at age 52with actuarial equivalent reductions from age 65. However, ifthe Participantsatisfies theyearsor
hoursrequirement,but not the age requirementunderAge 63with 30 Contributory Years ofService or 60,000Contributory Hours,actuarial
reductionsapply from age 63. If the Participantsatisfies the Surcharge Hour's requirement, but not the age requirementunder Age 60 with
Ruleof85, actuarial reductionsapply from age 60.

Normal Retirementremains age 65 with five yearsofservice.

A Year ofContributory Service is redefined : Through December 31, 2011, you earn one Contributory Year of Service ifyou have between

1,000 and2,000 Contributory Hours in a PlanYearwitha proportionatelyhighercreditforHours workedabove 2,000.After December 31,
2011, you will not earn a proportionatecredit for Hoursworked over 2,000; the maximumwill be one Year ofContributory Service per Plan
Year. You will still earn less than one Year ofContributory Service ifyou work less than 1,000 Contributory Hours in a Plan Year.

The Disability Retirementoption is eliminated (except for those in paystatus) .

Under the Rehabilitation Plan, Employers will be required to pay a 5% Supplemental Contribution beginningwith the hours worked in
December 2010. Thiswill increase to 10% beginningwithJuly 2011 work hours. The 10%Supplemental Contributions will continueuntil
the Union and Employerenter intoanewcollectivebargainingagreement for that Employerthat meets theRehabilitationPlan's Supplemental
Contribution requirements. The Supplemental Contribution willbe 42% ifpaidon a level basiscommensurate with a renegotiated collective

bargainingagreement effective July 1, 2011.Alternatively, the Supplemental Contribution maybe phased in over severalyears under several
alternativeschedules.The Supplemental Contribution is computedon the current hourly contribution rate which cannotbe reduced.

Under a RehabilitationPlan, theTrustees are permitted to eliminateadjustable benefits. The following are adjustable benefits that theTrustees
have noreliminate& non-spouse pre-retirementdeath benefits; sixty-month paymentguarantees; joint and survivorannuity benefit options;
and the benefit improvementfor the 2007 PlanYearwhich increased the accrual rate from a 1% to 2% (on that PlanYearonly) .

O: Why did the Plan drop belowthe minimum funding levels?

The Plan droppedbelow the minimum funding levels due to the largest loss in the financial markets in almost 70 years. Beginning in
December2007, the markets began a downwardslide. The Dow Jones Industrial average, with a high around 14,000 in earlyOctober

2007, slid to below 7,000 by late March 2009, a 50% decline in value. Today, the market is up to around 11,000 but the recovery has

been slowandwe cannotassumeany rapid improvements in funding levels.

O: What are the Plan's funding objectives?
A: Defined benefit pension plans, such as this one, are funded to provide lifetime benefits. In order to achieve this goal, assets must be

closely balanced with liabilities. The Plan's liabilities consist ofall the benefits currently being paid to retirees and beneficiaries as well
as future benefits expected to be paid to retirees and beneficiaries. Plan liabilities also include benefits expected to be paid to vested

participantswho have not yet retired. ThePlan's assets includeaccumulated employercontributions plus investmentincome. To achieve

full funding, the Plan's liabilities must equal the assets, projectedover time.

O: How much is the Plan invested in the finanrial markets?
A: Essentially all assets ofthe Plan are invested in the financial markets. About 65% of the assets are invested hi stock and about 35% are

invested in fixedincome,including bonds andcommercial real estate.Duringthe financial meltdownfrom 2007 to 2009, all investment

classes experienced unprecedented losses.

O: Did the Plan's Investmentstrategy fail?

A: No, the Plan's investmentstrategy appropriately focuses on the long term. The Plan's assets are managed by professionals at Russell

Investments, supervised by an independentinvestmentconsultant,and invested accordingto a professionally
-
developed and regularly

monitored asset allocationstrategy The Plan's investments andcontributionsfund the currentretirementbenefits ofabout 4,000 retirees

and thousands ofParticipants' future retirementbenefits.

O: What if investmentreturns are better than expected; can the Plan emerge from the RehabilitationPlan sooner?What if the returns are

less than needed?

A: IfPlan returns on averageare greater than the Plan's 7.5% investmentassumption rate, the Plan could emerge from the Rehabilitation
Plansooner. If the returnsare less than7.5%, the Plan's recovery maybe slower. The Plan'sactuaries will continueto monitor the fund's
investmentperformance over time and recommendappropriateupdates to the RehabilitationPlan as we move forward.

O: What does a Rehabilitation Plan do andhow long is it supposed to lase
A: A Rehabilitation Plan is structuredto return the fund to an adequately funded status. The PPA generally requires such a plan be no

longer than ten years in duration, designed so that adequate funding be achieved at the end of twenty years.



0: What would a RehabilitationPlan look like if the Trustees had not extended the green zone status one year?
If theTrustees had adopted a Rehabilitation Plan a year ago, the benefitchanges would have been more severe and the Supplemental
Contributions would have been higher. Waiting theyear was helpful because thePlan's investmentreturn was 11% (beating theassumed

rate of7.5%) during that period. In addition, the Congress enacted some funding reliefprovisionwhich helpour Plan as well.

CI: If I'm over age 52, but may not reach the age or service requirements to earn "Grandfatherinemay I retire under the existing rules?

What is the latest date I may retire?
A: Ifyou are over 52 and have met the service rules for the age 57 ("Early Retirement') or age60 ("Qualified Retirement") programs, but

not the age requirements for one of those benefits, you may retireon or before July 1, 2011 under the existing rules with an actuarial

reduction. Under the Ruleof80 program,you maynot retirebefore age 50.

CI: IfI satisfy the criteria for the Limited "Grandfatherine on or before December 31, 2011, do I need to retirebefore that date to lock in
my unreduced early retirementbenefit? Howwill my benefitbe calculated ifI continue to work after December 31, 2011?

A: For participantsthat meet all of the criteria (age, service / hours and currency ) for an unreduced earlyretirementbenefit on or before

December 31, 2011, there is no requirementthat you actually retire by a certaindate to be grandfathered. The grandfathering protects
your ability to receive the benefit you earned through December 31, 2011 without any early retirement reduction.Any additional
benefits you earn for hours worked after December 31, 2011 will be subject to the new early retirement provisions outlined in the

RehabilitationPlan.

Why is therea Supplemental Contribution, who pays it, and howwill it be paid?
A: A Supplemental Contribution is necessarybecause the Plan could not fix its funding deficiencies solely through benefit changes. The

Supplemental Contribution will be paid as a pre-tax, employer contribution. It will be paid over and above the hourly contribution

currendypaidonyour WinIffor benefitcomputation.Yourcontribution rate cannotbe reduced to offset the Supplemental Contribution.

Duringthe next contractnegotiationswith your employer, it will be determinedhow the Supplemental Contribution will be funded.

0: Howare the additional requiredcontributions to the Plan calculated?
A: Additional contributionsare calculated as a percentage ofyour current,hourly pension contribution rate. Effective beginningwith hours

worked in December 2010, contributing employers are requiredto pay an additional 5% surcharge over regular hourly contributions.
Effectivefor hours worked in July 2011 and later, employers will be required to pay a minimum of 10% in surcharge or Supplemental
Contributions. Forexample, ifyour hourly rate is $3.00,your employer would be requiredto contribute $3.15 beginningvvith December

2010 hoursand $330 beginningwithJuly 2011 hours. (The additionalcontributions [in this example, $.15 and $.30] over the regular

hourly contribution rate are not counted for benefitaccruals.)

Ck What is the new minimum 10,000 hour Surcharge Hours requirementunder the Ruleof85?
A: You must have a minimum of 10,000 Surcharge Hours worked to qualify for the Rule of 85 program. This requirement includes

surcharge Hours already worked under the Rule of80 as well as subsequent surcharge Hours worked under the Ruleof 85. Ifyou have

already worked at least 10,000hoursunder the Rule of80 program,you have met the requirement.Ifyou "Grandfather"on or before

December31, 2011 by meetingthe age and contributory service requirements for the Ruleof80, the 1,000 hour currency is all that is

required.

0: Why is the Contributory YearofService beinglimited to one during each Plan Year?

A: The cost ofcrediting additional Contributory Years ofService for hours worked beyond 2,000 was expensive. While it may take you
longer to qualify for early, unrecluced retirement benefits, the extra contributions will continue to be factored into your retirement
benefitamount.

ANNUAL FUNDING NOTICE
For Alaska Teamster-Employer Pension Plan

Introduction
This notice includes important finding information about theAlaska Teamster-EmployerPension Plan ("the Plan") . Thisnotice also provides
asummaryoffederal rules governingmultiemployer plans in reorganization, insolventplans, andbenefitpayments guaranteed by the Pension
Benefit Guaranty Corporation (PBGC), a federal agency.This notice is for the plan year beginningJuly 1,2009 and endingJune 30, 2010
(referred to hereafter as "PlanYea?).

Funded Percentage
The funded percentage of a plan is a measure ofhow well that plan is funded.This percentage is obtained by dividing the Plan's assets by
its liabilities on the valuation date for the plan year. In general, the higher the percentage, the better funded the plan. The Plan's funded



percentage for the Plan Year and 2 preceding planyears is set forth in the chartbelow, along with a statement of thevalue ofthe Plan's assets

and liabilities for the same period. ,
2009 2008 • • 0•••

,

Valuation Date July 1, 2009 July 1, 2008 July 1, 2007

FundedPercentage 65.8% 83.0% NotApplicable

ValueofAssets $632,392,517 $790,823,715 Not Applicable
ValueofLiabilities $961,536,678 $952,387,501 NotApplicable

Transition Data
For a brieftransition period, the Plan is not requitedby law to report certainfunding related information because such information maynot
existfor plan years before 2008. The Planhas entered "not applicable" in the chart above to identify the information it doesnot have. In lieu
of that information, however, the Plan is providing you with comparable information that reflects the funding status of the Plan under the
law then in effect. For 2007, the Plan's "fundedcurrent liabilitypercentage" was 64.5%, thePlan's actuarial value ofassets was $767,433,485,
and Plan liabilities were $1,188,972,944.

Fair MarketValue ofAssets
Asset values in the chartabove are actuarial values, not marketvalues. Market values tend to show a clearer pictureofa plan's fundedstatus as

ofa givenpoint in time. However, becausemarketvalues can fluctuatedaily based on factors in the marketplace, stichas changes in the stock
market, pension lawallows plans to useactuarial values for funding purposes.Whileactuarialvalues fluctuate less thanmarketvalues, they are

estimates. As ofJune 30, 2010, the fair marketvalue ofthe Plan's assets is estimated to be $539,188,490.As ofJune 30, 2009, the fairmarket
value of the Plan's assets was $526,993,764.As ofJune 30, 2008, the fairmarketvalue of the Plan's assets was $748,044,874.

Participant Information
The toad number ofparticipants in the plan as of the Plan'svaluationdate was 8,442.Of this number,3,478were active participants, 3,949
were retired or separated from service and receiving benefits, and 1,015 were retiredor separated from service and entitled to future benefits.

Funding & InvestmentPolicies
The law requires that every pensionplan havea procedure for establishing a funding policy to carryout the plan objectives. A funding policy
relates to the level ofcontributions needed to pay for benefits promisedunder the plan currently and over the years. The funding policy of
the Plan is to confirm that the minimum funding requirements ofERISA are being satisfied and to determinethat anticipated employer
contributions will not exceed the amounts deductible under the Internal Revenue Code. Each employer makes contributions monthly
pursuantto collective bargainingagreements.

Once money is contributed to the Plan, the money is invested by plan officials called fiduciaries. Specific investments are made in accordance
with the Plan's investmentpolicy.Generallyspeaking, an investmentpolicy is a written statement that provides the fiduciaries with guidelines
or general instructionsconcerningvarious types or categories of investment management decisions. The investment policy of the Plan is to
maximizethe total return on assets available for the provisionofbenefitwhile operatingin accordance with applicable regulatory restrictions
and within prudent parameters of risk It also includes protecting the trust from severe depreciationin asset value during adverse market
conditions by broadlydiversifyingassets and conductingprudent reviewofrisks. The Plan also aims to outperform the policyportfolio return
over the long term as measured over a market-cycle of four to six years.

In accordance with the Plan's investmentpolicy, the Plan'sassets were allocated among the following categories of investments, as of the end
of the Plan Year. Note that this assetallocation is based on calculations of fair marketvalues ofPlan assets as ofJune 30, 2010, which are

preliminary and which are subject to change upon completion of the auditedfinancial statements. These allocations are percentagesof total
assent

AssetAllocations Percentage

1. Interest-bearing cash 0.0%

2. U.S. Governmentsecurities 0.0%

3. Corporatedebt instruments(other than employer securities) :

Preferred 0.0%

All other 0.0%

4. Corporatestocks (other than employer securities) :

Preferred 0.0%

Common 0.0%

5. Partnership /joint venture interests 0.0%



6. Real estate (other than employer real property) 0.0%

7. Loans (other than to participants) 0.0%

8. Participantloans 0.0%

9. Value of interest in common/collective trusts 99.3%

10. Value of interest in pooledseparate accounts 0.0%

11. Value of interest in master trust investmentaccounts 0.0%

12. Value of interest in 103-12 investmententities 0.0%

13. Value of interest in registered investmentcompanies (e.g., mutual funds) 0.0%

14. Value of funds held in insurance co. &mend account (unallocated contracts) 0.0%

15. Employer-related investments :

EmployerSecurities 0.0%

Employerreal property 0.0%

16. Buildings and other property used in plan operation 0.0%

17. Other 0.7%

For information about the Plan's investmentin any ofthe following types of investments as described in the chartabove — common/collective

trusts, pooled separate accounts, master trust investmentaccounts, or 103-12 investmententities — contact the Alaska Teamster-Employer
Pension Trust by phoneat (800) 478-4450 or by mail at 520 East 34th Avenue, Suite 107 Anchorage, Alaska 99503-4116.

Critical or Endangered Status
Under federal pension law, a plan generally will be considered to be in "endangered" status if, at the begbutingof the plan year, the funded

percentage of the plan is less than 80 percent or in "critical" status if the percentage is less than 65 percent or there is a projected minimum

funding deficiencyover the next 3 PlanYears (other factors may also apply). Ifa pension plan enters endangered status, the trustees of the

plan are requiredto adopt a funding improvementplan. Similarly, ifa pension plan enters critical status, the trustees oftheplanare required
to adopt a RehabilitationPlan. Rehabilitationand funding improvementplans establish steps and benchmarks for pension plans to improve
their funding status overa specified periodof time.

The Planwas certifiedin critical status in thePlan Year,but theTrustees elected to carryforward the previous year'ssafe status as allowedunder
the Worker, Retiree andEmployer Recovery Act of2008 (WRERA) .

Right to Request a Copy of the Annual Report
A pension plan is required to file with the US Department of Labor an annual report (i.e., Form 5500) containing financial and other
information about the plan. Copies of the annual report are available from the US Department of Labor, Employee Benefits Security
Administration's Public Disclosure ROOM at 200 Constitution Avenue, N'W, Room N-1513, Washington,DC 20210, or by calling (202)
693-8673. Or you mayobtain a copyofthe Plan's annual report by making a written request to the plan administrator.

Summaryof Rules Governing Plans in Reorganization and Insolvent Plans
Federal law has a number ofspecial rules that apply to financially troubledmultiemployerplans. Under so-called "plan reorganization rules," a

plan with adverse financialexperience may need to increase requiredcontributions and may, undercertaincircumstances, reduce benefits that
are not eligible for the PBGC'sguarantee (generally, benefits that have been in effect for less than 60 months) . If a plan is in reorganization
status, it mustprovidenotification that the plan is in reorganization status and that, ifcontributions are not increased, accrued benefits under
theplan maybe reduced oran rxrisP taxmaybe imposed (or both) . The law requires theplan to furnish this notification to eachcontributing
employerand the labor organization.

Despitethe special plan reorganization rules, a plan in reorganization nevertheless could become insolvent.Aplan is insolvent for a planyear
if its available financial resourcesare notsufficientto pay benefits when due for theplan year.An insolventplanmust reduce benefitpayments
to the highest level that can be paid from the plan's available financial resources.Ifsuch resources are not enough to pay benefits at a level

specified by law (see Benefit Payments Guaranteed by the PBGC, below), the plan must apply to the PBGC for financial assistance.The

PBGC, by law, will loan the plan the amount necessaryto pay benefits at the guaranteed level. Reduced benefits may be restored if the plan's
financial condition improves.

A plan that becomes insolventmust provideprompt notification of the insolvency to participantsand beneficiaries, contributing employers,
labor unions representing participants,and the PBGC. In addition, participants and beneficiaries also must receive information regarding
whether,andhow, their benefits will be reduced or affected as a result ofthe insolvency, including lossofa lump sumoption. This information
will be providedfor each year the plan Is insolvent.



Benefit Payments Guaranteed by the PBGC
The maximum benefit that the PBGC guarantees is set by law. Only vested benefits are guaranteed. Specifically, the PBGC guarantees a

monthly benefitpaymentequal to 100 percent of the first $11 of the Plan's monthly benefit accrual rate, plus 75 percent ofthe next $33 of
the accrual rate, times each year ofcreditedservice. The PBGCs maximum guarantee, therefore, is $35.75 per month times a participant's
years ofcreditedservice.

.Exampk 1: If a participant with 10 years of credited service has an accrued monthly benefit of $500, the accrual rate for purposes of

determining the PBGC guarantee would be determinedby dividing the monthly benefit by theparticipant'srears ofservice ($500110), which

equals $50. The guaranteed amount fora $50 monthly accrual rate is equal to the sumof$11 plus $24.75 (.75 a $33) , or $35.75. Thus, the

participant'sguaranteed monthly benefit is $357.50 ($35.75a 10) .

Exampk .2; If theparticipant in Example 1 has an accrued monthly benefitof$200, the accrual rate for purposes ofdeterminingtheguarantee
would be $20 (or $200/10). The guaranteed amount for a $20 monthly accrual rate is equal to the sum of $11 plus $6.75 (.75 a $9), or

$17.75.Thus, the participant'sguaranteed monthly benefitwould be $177.50 ($17.75a 10) .

The PBGC guaranteespension benefits payable at normal retirementage and some early retirementbenefits. In calculatinga person's monthly
payment, the PBGC will disregard any benefit increases that were made under the plan within 60 months before the earlier of the plan's
termination or insolvency (or benefits that were in effect for less than 60 months at the time of termination or insolvency). Similarly, the

PBGC does not guarantee pre-retirementdeath benefits to a spouse or beneficiary (e.g., a qualified pre-retirementsurvivorannuity) if the

participant dies after the plan terminates, benefits above the normal retirementbenefit, disability benefits not in pay status, or non-pension
benefits, suchas health insurance, life insurance, death benefits, vacationpay, or severancepay.

Where to Get More Information
For more information aboutthis notice, you maycontact Rosemarie 1Calamarides oftheAlaska Teamster-EmployerPension Must by phone at

(800) 478-4450 or by mail at 520 East 34th Avenue, Suite 107, Anchorage, Alaska 99503-4116. For identification purposes, the official plan
number is 024 and the plan sponsor's employeridentification numberor"RIN" is 92-6003463. For moreinformation about the PBGC and
benefit guarantees, go to PBGC's website, www.pbgc.gov, or call PBGC toll-free at 1 -800-400-7242 ('ITY/TDD users maycall the Federal

relayservice toll flee at 1-800-8774339 and ask to be connected to 1-800-400-7242).

NOTICE OF CRITICAL STATUS
or Alaska Teamster-Employer Pension Plan

This is to informyou that on September 28, 2010 the Plan actuary certified to the U.S. Departmentof the Treasury, and also to the plan

sponsor, that the Alaska Teamster-Employer Pension Plan (Plan) is in critical status for the plan year beginningJuly 1, 2010. Federal law

requires that you receive this notice.

Critical Status
/

The Plan is considered to be in critical status because it has funding or liquidity problems, or both. More specifically, the Plan's actuary
determinedthat over the next three planyears, the Plan is projectedto have an accumulated funding deficiencyby the beginningofthe2011

Plan Year.

RehabilitationPlan and Reductionsin Benefits
Federal law requires pension plans in critical status to adopta RehabilitationPlan aimed at restoring the financialhealthofthe Plan. The law

permits pensionplans to reduce, or even eliminate, benefits called "adjustable benefits" as part of a RehabilitationPlan. The Trustees of the
Plan have determinedthat benefitreductionsare necessarybeginningJuly 1, 2011, and have enclosed a separate notice titled Rehabilitation
Plan Summary identifying and explainingthe effect of those reductions. Any reductionofadjustable benefits (other than a repealofa recent

benefit increase, as described below ) will not reduce the level ofa participant's basic benefitpayable at normal retirement.Under the law, these

reductionsmayonly apply to participantsand beneficiaries whose benefitcommencement date is on or afterOctober 28, 2010. As shown in
the enclosed notice, RehabilitationPlan Summary, such changes are noteffective under the Plan untilJuly 1, 2011, and for participants who

fully qualify for subsicliz-d early retirement benefits ("Rule of80," "Qualified Retirement,"or "Early Retirement") by December 31, 2011,
subsidized earlyretirementbenefits earned to that date will remain payable even if the participant retires in 2011 or later. In addition, effective

as of October 28, 2010, the Plan is not permitted to pay lump sum benefits (or any other payment in excess of the monthly amount paid
under a single life annuity) while it is in critical status. However, the Plan maystill pay mandatorylump sum distributionsof small monthly
retirement benefits as requiredby law.

=tinnedon nextpage
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Adjustable Benefits
The Plan offers the following adjustable benefits, some ofwhich will be reduced or eliminatedas part ofthe RehabilitationPlan that the Plan

has adopted:

• Non-spouse pre-retirementdeath benefits;
• Sixty-month paymentguarantees;• Disability benefits (ifnot yet in paystatus) ;
• Early retirementsubsidies
• Benefitpaymentoptions,other than a qualifiedjoint-and-survivorannuity;
• Benefit increasesoccurring in the past 5 years; and
a Other benefits, rights, or features under the Plan (including age "plus-ups" relating to pre-1990 benefits) .

For a detaileddescriptionof the specific Plan changes that have been adoptedas part of the RehabilitationPlan approved by the Board of
Trustees, including "grandfatheree benefits protectedfrom elimination, see the enclosed RehabilitationPlan Summary.

EmployerSurcharge
The law requires that all contributing employers pay to the Plan a surcharge to help correct the Plan's financialsituation.The amount of the

surcharge is equal to a percentage of the amount an employeris otherwise required to contribute to the Plan under the applicable collective

bargainingagreement. With some exceptions, a 5% surcharge is applicable in the initial critical year and a 10% surcharge is applicable for
each succeeding plan year thereafter in which the Plan is in critical status, until the applicable collective bargaining agreement includes terms
consistentwith an appropriateschedule pursuantto a Rehabilitation Plan.

Where to Get More Information
For more information about this Notice, you maycontactRosemarie Kalamarides oftheAlaska Teamster-EmployerPension Trust by phone
at (800) 478-4450 or by mail at 520 East 34th Avenue, Suite 107, Anchorage, Alaska 99503. You have a right to receive a copy of the
Rehabilitation Plan from the Plan.
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EmployerSurcharge andRehabilitationPlan

Requirementsfor ContributingEmployers. ,
•

.

to the -
•

0

Alaska Teamster-EmployerPension Plan . -

-
__

520 E. 34TH Ave., Suite 107

- As stated in the "Notice. of Critical Status" provided on October 28, 2010
to participants, the union, and contributing, employers, the Alaska Teamster -

- Employer Pension Plan (Plan) was certified to be in critical- status on September
28, 2010, for the plan year beginning July 1, 201.0.

• The Perisibn Protection Act of
2006 requires that all contributing

-
employers to the Plan pay a surcharge to help

Anchorage, AK 99503-4116 correct the Plan's financial situation while it is in critical status, - until the

applicable collective bargaining agreement includes terms consistent. with an

appropriate schedule pursuant to the Rehabilitation Plan adopted by the Plan's
Board of Trustees. •

Pension Protection Act — SurchargeContributions

,

907 -565 -8300 The amount of the •

surcharge to be paid by a contributing employer is
mandated by the Pension Protection Act. Each contributing employer will be •

• assessed a 5% Surcharge on the contribution rates contained in the applicable
collective bargaining agreement for hours of work during the period from

December 1, 2010 through June 30,.2011.
•

•
,

Unless the applidable collective bargaining agreement is renegotiated to

fax 907 -565 -M38
include terms consistent with the Rehabilitation Plan adopted by the Plan's Board
of Trustees, the employer surchargewill increase to 10% of the contribution rates

I
otherwise required under the applicable collective bargaining agreement for hours
ofwork from July 1, 2011 forward.

•

Pension Protection Act — Rehabilitation Plan Supplemental Contributions

•

benefits@959trusts.com. !

The Pension Protection Act requires that the Plan's Board of Trustees
adopt a rehabilitation plan aimed at restoring the financial health of the Plan.
Based on a. full review and determinations by the Plan's actuaries, as required by
law, the Plan's Board of Trustees has adopted a Rehabilitation Plan, including
reductions - and eliminations of certain Plan benefits and supplemental employer
contributions beginning - July 1, -2011. The required supplemental contributions
under the Rehabilitation Plan are detailed in the enclosed summary titled'

,

[www.959trusts.coml
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Supplemental'Employer Contribution Schedule. After issuance of this notice, a- renewal

or renegotiation of a collectivebargaining agreement that requires contributions to the- Plan must
comply with the Rehabilitation Plan terms described m the enclosed Rehabilitation Plan

Summary; after that date, the Pension Protection Act requires that any contributions to the Plan
that ate - not in compliance with the Rehabilitation Plan be converted to include -a "Default Plan"

- -
supplemental contribution, which for.this Plan is 70% additional_contributions over the ordinary
contribution rates under the applicable collective bargaining agreement assuming an' effective
date of July 1, 2011. All supplemental contributions payable to the Plan are solely for Plan..
fundingpurposesand will not accrue additiOnalbenefits for Plan participants.

-

Additional Information .

,

Please note that surcharge payments are due and payable on the same schedule, terms,
and conditions as the monthly employer contributions are due and payable under the applicable
collective bargaining agreement and trust agreement. Should a contributing employer fail to
make a surcharge payment, such failure shall be treated as a delinquent, employer contribution

pursuant to the applicable collective bargaining agreement; trust agreement, and section 515 of
the Employee Retirement Income Security Act.

•

Please contact Rosemarie Kalamarides of .the Alaska Teamster-Employer Pension Trust
• by phone at (800) 478-4450 if you have any questions.

-



ALASKA TEAMSTER-EMPLOYER PENSION PLAN

Rehabilitation ("Preferred" ) Plan with 5-year phase in - SupplementalEmployer Contribution Schedule

ThefollowingSupplementalEmployerContribution Percentages apply to collectivebargaining agreements effective on or after November 1, 2010.
The bargainingparties cannot reduce employer pensioncontribution rates below the level ofthe pensioncontribution ratescurrently in effect. All

employers are subject to a 5% surchargecontribution effective December I, 2010 and a 10%surcharge contribution effective July I, 2011.

Surcharge contributions endwhen the collective bargaining agreement is renegotiatedto reflect the terms ofthe Rehabilitation Plan.

Supplemental Contribution%for YearXofCBA Supplemental Contribution%for YearXofCBA
CM Effective CM Effective

Date 1 2 3 4 5 and On Date 1 2 3 4 5 and On
I

11/1/2010 7% 17% 27% 37% 47% 1/1/2013 16% 26% 36% 46% 56% •

12/ 1/2010 7% 17% 27% 37% 47% 2/ 1/2013 16% 26% 36% 46% 56%

1 / 1 /2011 8% 18% 28% 38% 48% 3/ 1 /2013 16% 26% 36% 46% 56%
2/1/2011 8% 18% 28% 38% 48% 4/1/2013 17% 27% 37% 47% 57%

3/ 1 /2011 8% 18% 28% 38% 48% 5/ 1 /2013 17% 27% 37% 47% 57%
4/ 1 /2011 9% 19% 29% 39% 49% 6/1/2013 17% 27% 37% 47% 57%
5/1/2011 9% 19% 29% 39% 49% 7/ 1/2013 18% 28% 38% 48% 58%
6/1/2011 9% 19% 29% 39% 49% 8/1/2013 18% 28% 38% 48% 58%
7/ 1/2011 10% 20% 30% . 40% 50% 9/ 1 /2013 18% 28% 38% 48% 58%
8/ 1/2011 10% 20% 30% 40% 50% 10/1/2013 19% 29% 39% 49% 59%
9/ 1 /2011 10% 20% 30% 40% 50% 11 / 1 /2013 19% 29% 39% 49% 59%

10/ 1 /2011 11% 21% 31% 41% 51% 12/1/2013 19% 29% 39% 49% 59%

11 /1/2011 11% 21% 31% 41% 51% 1/1/2014 20% 30% 40% 50% 60%

12/1/2011 11% 21% 31% 41% 51% 2/1/2014 20% 30% 40% 50% 60%

1 / 1 /2012 12% 22% 32% 42% 52% 3/ 1 /2014 20% 30% 40% 50% 60%
2/1/2012 12% 22% 32% 42% 52% 4/1/2014 21% 31% 41% 51% 61%

3/ 1 /2012 12% 22% 32% 42% 52% 5/ 1 /2014 21% 31% 41% 51% 61%
4/1/2012 13% 23% 33% 43% 53% 6/1/2014 21% 31% 41% 51% 61%

5/1/2012 13% 23% 33% 43% 53% 7/ 1 /2014 22% 32% 42% 52% 62%.

6/ 1/2012 13% 23% 33% 43% 53% 8/1/2014 22% 32% 42% 52% 62%

7/ 1 /2012 14% 24% 34% 44% 54% 9/ 1 /2014 22% 32% 42% 52% 62%

8/1/2012 14% 24% 34% 44% 54% 10/1/2014 23% 33% 43% 53% 63%

9/ 1/2012 14% 24% 34% 44% 54% 11 / 1 /2014 23% 33% 43% 53% 63%

10/1/2012 15% 25% 35% 45% 55% 12/1/2014 23% 33% 43% 53% 63%

11 / 1/2012 15% 25% 35% 45% 55% 1 / 1 /2015 24% 34% 44% 54% 64%

12/1/2012 15% 25% 35% 45% 55% 2/1/2015 24% 34% 44% 54% 64%

Prepared October 21, 2010



ALASKA TEAMSTER-EMPLOYER PENSION PLAN

Rehabilitation ("Preferred" ) Plan with one step - SupplementalEmployer Contribution Schedule

ThefollowingSupplemental EmployerContribution Percentages apply to collective bargaining agreements effective on or after
November 1, 2010. The bargainingparties cannot reduce employerpensioncontribution rates below the levelofthe pensioncontribution

rates currently in effect. All employers are subject to a 5% surcharge contribution effective December 1, 2010 and a 10% surcharge
contribution effective July 1, 2011. Surcharge contributions end when the collective bargaining agreement is renegotiatedto reflect the

terms of the Rehabilitation Plan.

• - ,
- - . . ••';',4C1j

, • C • :
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11/1/2010 40% 1/ 1/2013 47%
12/ 1 /2010 40% 2/ 1/2013 47%

1/ 1/2011 41% 3 / 1/2013 48%
2/ 1 /2011 41% 4/ 1 /2013 48%

3/1 /2011 41% 5/ 1/2013 48%
4/ 1/2011 41% 6/ 1/2013 49%

5/ 1/2011 42% 7/ 1/2013 49%
6/ 1/2011 42% 8/1/2013 49%

7/ 1 /2011 42% 9/ 1/2013 50%

8/ 1 /2011 43% 10/ 1 /2013 50%

9/1/2011 43% 11/1/2013 50%

10/ 1/2011 43% 12/ 1/2013 50%

11 /1 /2011 43% 1/ 1/2014 51%

12/ 1/2011 44% 2/1/2014 51%

1 / 1 /2012 44% 3/ 1/2014 51%

2./ 1/2012 44% 4/ 1/2014 52%

3/1 /2012 44% 5/ 1 /2014 52%
4/ 1/2012 45% 6/ 1/2014 53%

5/ 1/2012 45% 7/ 1/2014 53%

6/ 1/2012 45% 8/1/2014 53%

7/ 1/2012 45% 9/ 1/2014 54%

8/ 1/2012 46% 10/ 1/2014 54%
9/ 1/2012 46% 11/ 1/2014 54%

10/ 1/2012 46% 12/ 1/2014 55%

11 / 1/2012 46% 1 /1/2015 55%
12/ 1 /2012 47% 2/1 /2015 55%

n,+.-.k.• ) 1 )fllfl



ALASKA TEAMSTER-EMPLOYER PENSION PLAN

DefaultPlan with one step - SupplementalEmployer Contribution Schedule

ThefollowingDefault Supplemental Employer Contribution Percentages apply if the bargainingparties do not adopt a new collective

bargaining agreement implementingthe Rehabilitation Plan within 180 days of the collectivebargaining agreement expiration date. The

bargainingparties cannotreduce employer pension contribution rates below the rates currently in effect. All employers are subjectto a
5% surchargecontribution effective December 1, 2010 and a 10% surchargecOntributioneffective July I, 2011. Surcharge contributions

end when the collective bargaining agreement is renegotiatedto reflect the terms of the Rehabilitation Plan or the Default Plan is

required to take effect.

r ";-'`ri-Tri"c7rfn7C.. .
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11/1/2010 66% 1/ 1/2013 78%
12/ 1/2010 67% 2/1 /2013 79%

1/ 1/2011 67% 3/ 1/2013 79%
2/ 1/2011 68% 4/ 1 /2013 80%

3/ 1/2011 68% 5/ 1/2013 80%
4/ 1/2011 68% 6/ 1 /2013 81%

5/ 1/2011 69% 7/ 1/2013 81%

6/ 1/2011 69% 8/1 /2013 82%

7/ 1/2011 70% 9/1 /2013 82%

8/1/2011 70% 10/ 1/2013 83%

9/ 1/2011 71% 11/ 1/2013 83%

10/ 1/2011 71% 12/ 1/2013 84%

11/ 1 /2011 72% 1/ 1 /2014 85%

12/ 1/2011 72% 2/ 1/2014 86%

1/ 1/2012 72% 3/ 1/2014 86%

2/ 1 /2012 73% 4/ 1/2014 87%

3/1/2012 73% 5/ 1/2014 87%
4/ 1/2012 74% 6/ 1/2014 88%

5/ 1/2012 74% 7/ 1/2014 89%

6/ 1/2012 75% 8/ 1 /2014 90%
7/ 1/2012 75% 9/1/2014 90%
8/ 1/2012 76% 10/1 /2014 91%
9/ 1 /2012 76% 11/ 1 /2014 92%

10/ 1/2012 77% 12/ 1/2014 93%

11 /1 /2012 77% 1 /1 /2015 93%
12/ 1/2012 78% 2/ 1/2015 94%

0re,., ra.4 -Pi )fl1fl
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October 25, 2024

To : Bargaining parties of the Alaska Teamster -Employer Pension Plan

Subject: Important Update on the Alaska Teamster -EmployerPension Plan Rehabilitation
Plan and SFA Application

We are writing to inform you of an important amendment to the Alaska Teamster - Employer
Pension Plan's Rehabilitation Plan. Additionally,we want to provide an update on our
application to the Pension Benefit Guaranty Corporation ( PBGC) for Special Financial
Assistance (SFA) .

Background
On September28, 2010, the Plan's actuary certified that the Alaska Teamster - Employer
Pension Plan ( the "Plan" ) was in "criticalstatus" for the plan year beginningJuly 1, 2010. As

required under the Pension ProtectionAct of 2006 ( PPA) , the Trustees adopted a

Rehabilitation Plan designed to improve the financial health of the Plan. This included
some benefit reductions and increases in contributions that did not accrue toward
additional benefits.

The Rehabilitation Plan has been updated over the years, most notably in 2016, when its
timeframe was extended to June 30, 2028, to allow more time for the Plan to meet its
improvement targets.

Current Situation
All employerscontinue to contribute at the rate set by the Rehabilitation Plan, with no
further increases to the Rehabilitation Plan supplemental rate since its inception. In

addition, the Plan has engaged new investment consultants, and in the first full 21 months
reported since their engagement, the Plan has earned over 28% on its investments at an
annualized return of over 15% - performing better than its investment targets and peer
pension plans. Despite the additional contributions and investment returns, the Plan is not
on track to make scheduled progress toward its financial recovery goals by June 30, 2028.

However, the Plan has been determined by its enrolled actuaries to be eligible for Special
FinancialAssistancefunding - which is a federal program that provides funding to certain
multiemployer pension plans.

520 E. 34th Ave., Suite 107 Anchorage, AK 99503 -4116 907-751-9700 fax 907 -751-9738
benefits@959trusts.corn www.959trusts.com
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Given this, the Trustees have determined that it is not necessaryto make further
adjustments to benefits or RehabilitationPlan supplemental contributions while it awaits
receipt of the SFA funding. The Plan is currently on the waiting list to make its format
application for SFA funding and anticipates being allowed to file that application in late
2024 or early 2025.

While waiting to file for SFA funding, an update to the Rehabilitation Plan is needed.
Without an amendment to the RehabilitationPlan, the Plan would have incurred its third
consecutive determination of failing to make scheduled progress. This would have

triggered potential excise taxes. To prevent this, the Trustees have taken proactive steps to
modify the Rehabilitation Plan before the PPA Zone Certification filing date in September
2024. This amendmentwill help avoid these penalties and provide time for the Plan to
receive SFA funding.

What Is Being Done
On September30, 2024, the PPA Zone Certification was submitted based on a modified
Rehabilitation Plan approved by the Plan's Board of Trustees. This amendment
acknowledgesthat the Alaska Teamster -Employer Pension Plan is not expected to emerge
from critical status by 2028 without SFA assistance and has taken reasonable measures to
emerge from critical status at a later time and remain solvent.

This change allows the Plan to maintain its current status until the SFA funds are received.

The Plan is actively workingto submit its SFA application as soon as it becomes eligible.
Once the application is submitted, the Pension Benefit GuarantyCorporation (PBGC) will
have four months to review it. Upon approval, the Plan will receive a significant financial
boost from the SFA program, improvingits financial position and long-term viability.

Impact on Employers
By amending the Rehabilitation Plan, we are taking a necessarystep to remain in

compliance with IRS rules, while also avoidingpotential excise taxes. This action otherwise
keeps the current Rehabilitation Plan intact, with no need for Rehabilitation Plan

supplemental contribution increases at this time.

Impact on Participants
The amendment to the Rehabilitation Plan has no impact on participants, whether active or
retired. Benefit levels remain unchanged, and the Plan continues to operate as intended
and is fully able to continue to pay benefits to retirees and beneficiaries now and into the
future.

Moving Forward
We anticipate that the Plan will be eligible to submit its SFA application in December2024
or the first quarter of 2025. We are committed to keeping you informed throughout this
processand will provide updates as we progress with the SFA application.

520 E. 34th Ave., Suite 107 Anchorage, AK 99503-4116
I

907 -751 -9700 I
fax 907-751 -9738

benefitsr,6)959trusts.com I www.959trusts.com
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Thank you for your continued support and understanding. If you have any questions about
this update, please do not hesitate to contact the Trust office at 907-751 -9700.

Sincerely,
The Board of Trustees
AlaskaTeamster -Employer Pension Plan

520 E. 34th Ave., Suite 107 Anchorage, AK 99503-4116
I

907 -751 -9700 _ fax 907- 751 -9738

benefits@959trusts.comI www.959trusts.com
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WITHDRAWAL LIABILITY RULES AND PROCEDURES

Rules Regarding withdrawals

A complete withdrawal occurs when an employer either:

Permanently ceases to have an obligation to
contribute arising under the Plan.

Obligation to contribute means an obligation
to contribute arising:

Under one or more collective bargaining
(or related) agreements, or

As a result of a duty under applicable
Labor-Management Relations Law but does
not include . an obligation to pay
withdrawal liability under the Plan or

, to pay delinquent contributions.

I.

A.

1.

a.

i.

ii .

or

Permanently ceases all covered operations under the
Plan.

2 .

A partial withdrawal occurs on the last day of a Plan
Year if for such Plan Year:

B.

There is a 70% contribution decline as defined
below:

1.

There is a 70% contribution decline for any
Plan Year if during each Plan Year in the
three (3) year testing period, the employer's
contributory hours do not exceed 3 0% of its
contributory hours for the high base year.

The term "three year testing period" means
the period consisting of the Plan Year and
the immediately preceding two Plan Years.

The number of contributory hours for the
"high, base year" is the average number of
such hours for the two Plan Years for which
the employer's contributory hours were the
highest within the five Plan Years
immediately preceding the beginning of the
three year testing period.

a.

b.

c.

1
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There is a partial cessation of the employer's
contribution " obi igation . This occurs if:

Bargaining Unit Takeout. The employer

permanently ceases to have an obligation to
contribute under one or more but fewer than
all collective bargaining agreements under
which the employer has been obi igated to
contribute under the Plan BUT continues:

1. To perform work in the jurisdiction of
the collective bargaining agreement of
the type for which contributions were
previously required, or

Transfers such work to another

location.

For the purpose of subparagraph (a),

a cessation of obligations under a
collective bargaining agreement shall
not be considered to have occurred
solely because, with respect to the
Plan, one agreement that required
contributions to the Fund has been
substituted for another agreement that
requires contributions to the Fund.

2 .

a.

2

NOTE:

or

b. Facility Takeout. The employer permanently
ceases to have an obligation to contribute
under the Plan with respect to work performed
at one or more but fewer than all of its

facilities but continues to perform work:

At the facility , and

Of the type for which the obligation
to contribute ceased.

Procedures For complete Withdrawals

Identifying Complete Withdrawals. A potential complete
withdrawal may come to the Fund's attention in any of
several ways.

Unsolicited notice from the Union or employer that
the employer's obligation to contribute has ceased,
or the employer has ceased covered operations;

1 •

2.

II.

A

1.

2



Contract review personnel contact employer or Union
to determine status of an expired labor agreement
and learn of cessation of covered operations or of
obligation to contribute?

2 .

Review of contributions for the past Plan Year
reveals a cessation of contributions;

3.

Lack of activity on a " inactive" account for 12
months or more triggers the withdrawal assessment
process.

Communication Regarding Potential Complete Withdrawals.

4.

B.

Mail (certified-return receipt) to employer an
"Employer Account Status Certification;"

Mail (certified-return receipt) to Union "Union
Notice of Employer's Account Status;"

If no response within 3 0 days from either Union or
employer proceed to determine whether a withdrawal
has occurred based on the Fund's own records.

1.

2 .

3 .

Also, examine Fund's records to determine
whether there are other accounts for the
employer which are in common control with the
withdrawn employer. If other accounts are
in common control , incorporate them in
determination of whether there has been a
complete or partial withdrawal and also
include their contribution history in all
calculations regarding the account.

If Union responds to Union Notice of employer
Account Status and indicates that there has been
no withdrawal, notify the employer (certified-
return receipt) of the Union's non-concurrence, and
advise the attorney's offices regarding both
possible delinquencies and possible withdrawal.

If withdrawal has been confirmed by the employer
and/or Union or no response has been received and
the Fund's records indicate that there has been a
complete withdrawal, prepare a Withdrawal Liability
Work Sheet.

a .

4.

5.

Assemble the following information regarding the
employer:

6 .

3



Total contributions by the employer for the
5 plan years ending with the Plan Year before
the year of complete withdrawal . NOTE : If
this figure is below the de miniiais cutoff
for the year of withdrawal , the file should
be marked "de minimis" and closed. Also
place wtrk sheet in Fund ' s files of de
minimis withdrawals.

b. Employer's highest contribution rate in the
10 yeais prior to year of!<;..>fi>lih;drawal. '

c. Employer's average annual number of
contributory hours during the highest three
consecutive Plan Years of the 10 Plan Years
prior to the year of withdrawal.

7. This information should be forwarded to the actuary
for calculation of withdrawal liability, compu
tation of annual payments to be required of the
employer, and preparation of an amortization table
for the employer's payments to the Fund.

8. The actuary will prepare the "Withdrawal Liability
For Complete Withdrawal" form and will prepare an
amortization table based on the Notice and Demand
being mailed on or before the first day of the
first month beginning more than 10 days after the
actuary mails the withdrawal liability calculation
and amortization table to the Fund.

''K ' V, i ' ' ' . ' 1 : /

9. The Fund Will mail (certified--return receipt) to
the employer the "Employer Withdrawal Liability
Notice and Demand for Payment" ("Notice and
Demand") , enclosing the Withdrawal Liability
Calculation for Complete Withdrawal ,
amortization schedule, and the Payment Due Notice.

10 . A copy of the Notice and Demand , with enclosures ,
will be sent to the withdrawal liability attorney .

the

11. The Fund will tickle its file for 60 days from the
date the Notice and Demand was mailed and notify
the attorney to initiate suit if payment is not

	 NOTE:
whether or

for

received by that date,
payments are due
initiates a Request
Arbitration.

The employer's
not the employer

Review or Demand for

4



12. Monitor all payments required under the
amortization schedule and notify the employer (copy
attorney) if any payments are missed.

13. If Request for Review is submitted by the employer,
immediately send copy to withdrawal liability
attorney. Also mark calendar for 30, 60 and 90
and 120 days after receipt of Request for Review
to assure that response is provided to the
employer.

14. If payments are not received as required, cooperate
with attorney in obtaining information from Union
regarding existence of trades or businesses under
common control with the employer.

III. Procedures for 70% Decline Partial Withdrawals

Identifying 70% Decline Partial Withdrawals.A.

Seventy Percent (70%) decline partial withdrawals
are probably the most common type of partial
withdrawal encountered by the ATEPTF. The simple
description of a 70% decline partial withdrawal is
that the employer's Contribution Base Units

i.e. , hours) have fallen to a point

1.

("CBU ' s"
where for three consecutive years they are at an
annual rate of less than 30% of the "high-base
year."

Identifying 70% decline partial withdrawals is
entirely a matter of constructing and examining
data,
elements:

2 .

The basic determination consists of two

- "High base year" is the average CBU's for the
two highest years (not necessarily consecu
tive) out of the five years immediately
preceding the "three-year testing period."

- The "three-year testing period" is the three
consecutive years in which CBU's have never
exceeded 30% of the high-base year.

To compute the high base year and the three-year
testing period, the Fund will need a computer
program that provides the highest two of each
employer's prior five Plan Years and compares that
average to the current Plan Year, all in terms of
number of contributory hours, not in terms of
dollars contributed.

3 .

5



Because the Fund is both monitoring employers who
they have already identified as potentially being
ih the first of second year of the three-year
testing period and is also monitoring employers to
see whether	their contributory hours for the
current Plan Year might place them into a potential
three-year testing period, the program must retain
the pbior high-base year information for employers
previously identified as in the three-year testing
period, but mUst simultaneously generate new high
base year information for employers not already

4.

identified as being in a three-year testing period.

This can be put in concrete terms by assuming that
the first year for which we are monitoring
potential; 70% decline partials is the 1987 Plan
Year. We would then generate high base year data

for all employers based on their contribution
history from 1982 through 1986. By examining 1987
cdntributioris , we would identify all employers that

5.

had contributed for fewer than 3 0% of their high-
base year contributory hours . We would then
segregate those accounts in a way that would enable
us to later Compare their 1988 and 1989
contributory hours against the previously
determined 1982 through 1986 high base year.

When the same process is duplicated for the 1988
Plan Ydarr we would identify the Employers who in
1988 contributed for fewer than 30% of the
contributory hours during their high base year
(with tiid high base year calculation based on 1983
through 1987 contributory hours). We would then
segregate! the group so identified so that we could
retain the 1983 to 1987 high-base year data for
future comparison.

When we analyze the 1989 plan Year, we would have
three groups. The largest would be employers for
whom we used a 1984 through 1988 base year and

compared their 1989 contributions. The second
group would be the grpUp that was initially
identified as being in the three-year testing
pefibd based on 1987 contributions and remained
below 30% in 1988. (If an employer went above 30%
in 1988, it would have been returned to the general
pool) . The third group would be the employers
first identified as potential 70% decline
withdrawals based on their 1988 contributory hours.

6

7

6



All employers that remained below the 30% level for
the Plan Years 87, 88 and 89 would be identified
as 70% decline partial withdrawals and marked to
take further action when contribution information
for the 1990 Plan Year is available.

8.

Calculation of Liability for 70% Decline Partial
Withdrawals.

B.

The employer's liability for a 70% decline partial
withdrawal cannot be computed until after the end
of the Plan Year following the third-year of the
three-year testing period. Thus, for a 70% decline
that occurred during the years 1987, 1988 and 1989,
the Fund needs to have the contribution history for
the 1990 Plan Year before the employer's liability
can be calculated.

1.

Liability for 70% decline partial is computed by
first determining the employer's liability for a
complete withdrawal on the last day of the first
year of the three-year testing period. That is,
in our example, as if there had been a complete
withdrawal during the 1987 Plan Year.

2 .

The
employer's liability for the partial withdrawal is
determined by multiplying the liability for a
complete withdrawal during the first year of the
three-year testing period by a figure that is 1
minus a fraction, the numerator of which is the
employer's CBU's for the Plan Year following the
last year of the three-year testing period, and the
denominator of which is the average of the
contributions during the five years immediately
before the three-year testing period. Thus, for
a 70% decline partial that occurred during the
years 1987, 1988 and 1989, we would first compute
the liability for a complete withdrawal in 1987.
That figure would be multiplied by (1 - CBU's in
1990/average of CBU's for 1982 through 1986) . See.
Section 1386.

We should also design a program to continue to
monitor employers that have been assessed a 70%
decline partial withdrawal, because the statute
provides that if the employer's CBU's rise to 90%
of the high base year for two consecutive years
after the third year of the three-year testing
period, the employer is not required to make
withdrawal liability payments after the end of the
second year following the end of the three-year
testing period. See. Section 1388.

3.
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Communication Regarding Potential 70% Partial Declines.

In the case of 70% contribution decline partial
withdrawal , there is no need to follow steps 1
through 4 (except 3 . a. ) of Coitmiunications Regarding
Potential Complete Withdrawals . However, after
determining the contribution history for the Plan
Year following the third year of the three-year
testing period, take the following steps:

c.

Mail ip the ehplpy^ (certified-return
receipt) the Inquiry Regarding Businesses
Under Common control form.

Review Fund records to determine any other
entities under common control.

b

If such entities are identified, recalculate

70% partial decline, including all
contributions from other employers under
common control . If tile adjusted numbers do
no siipport a finding that there is a 70%
decline partia.1 , enter that information in
the file and do not proceed.

If consideration of entities in common control does
not change the outcome, complete the Withdrawal
Liability Worh Sheet.

. ^ '

Assemble the following information regarding the
employer: \;V:/ ; ' .1 .J,-.' . ' . ' :

c.

2

3

Total contributions for the five Plan Years
ending before the first year of the three-
year testing period. ( If this figure is
below the de minimis cutoff for the year of
withdrawal, the file should be marked de
minimis and closed) .

a.

b. Complete "Determination of a Partial
Withdrawal . . . 70% Contribution Decline"
form ' •

Employer's contributory hours for the year
after the third year of the three-year
testing period.

Employer ' s highest contribution rate in the
10 years prior to the first year of the
three-year testing period.

0*

d.
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Number of contributory hours during the
highest three consecutive Plan Years of the
10 Plan Years prior to the first year of the
three-year testing period.

This information should be forwarded to the actuary
for

calculation of the adjustment for the partial
withdrawal, calculation of the payments required
from the employer, and creation of an amortization
table.

e.

4.

computation of withdrawal liability,

Follow steps 9 through 14 of Communication
Regarding Potential Complete Withdrawals except
that the Notice and Demand will refer to a partial,
rather than a complete withdrawal, in the text of
the first full paragraph, and enclosures will
include "Adjustment of Liability . .
Contribution Decline" form.

5.

70%

IV. Identifying Facility Takeouts.

The primary method of identifying facility takeout will
However, both facility

takeouts can be monitored as part of the contract review/
renewal process. To do this, it is essential that each
contract be carefully reviewed to confirm that neither
facilities nor job classifications have been deleted.

If the expired or the renewed labor agreement refers to
the physical location (by city or address) of the
employer's facilities, and the locations in the renewed
agreement do not correspond to the locations identified
in the expired agreement, an inquiry should be mailed to
the Union to determine whether the employer has ceased
contributions for one or more of the employer's
facilities. If contributions have ceased for a facility
where the employer continues to perform work of the type
for which contributions were previously required, the
Fund should prepare a summary of the facts and submit
them to the withdrawal liability attorney.

A.

be notice from the Union.

B.

A facility takeout can also occur if an employer with
more than one facility has stopped making contributions
for one or more job classifications at one of its
facilities, but continues to perform work at that
facility of the type for which contributions
previously required.
agreement by the deletion of job classifications,
classifications that were included in the

C.

were

This would show up in a labor
If job

expired
agreement are deleted from the renewed agreement, the
Fund should contact the Union to determine whether there

9



is work at the facility for which contributions are not
how being required, but were required under the expired
agreement. The Fund should also inquire of the Union
whether 'the'^mpldyjeipc. is operating more than one facility.
If the answers to both tihese questions are yes, the Fund
should prepare a summary of the facts and submit it to
"the withdrawal liability attorney.

If, after consultation, the Fund determines that a
facility takeout has Occurred, procedure under Section

D

IdentifvincT Bargaining Unit Takeouts.

. . ' . • ' : L . ' 1 ' : , 1 •

A. As with facillty takeouts, the primary source of
information regarding Bargaining Unit Takeouts will be
the Union. However, Bargaining Unit Takeouts are more

v.

contributions under one or more collective bargaining
agreements, but continues to contribute under other
bargaining agreements. The main method for monitoring
Bargaining Unit Takeouts is tracking the expiration and
renewal of labor agreements. ' F Y' -Y ' YFF.

If a labor agreement! is not promptly renewed after its
expiration, the Trust must determine whether the
obligation to contribute under that labor agreement has
ended. If no renewed labor agreement is received within
six ( 6) months after the expiration date of the prior
agreement, a letter should be sent to the employer and
the Union noting that no new agreement has been received
and asking the parties to let the Trust know whether a
hew agreement will be forthcoming. If the parties
respond indicate that negotiations continue, the Trust
should send an inquiry every 60 days until a labor
agreement has been submitted or until 12 months has
passed since expiration of the last agreement. After 12
months have passed, the Fund should contact the
withdrawal liability attorney to discuss further action.

If the parties notify the Fund that operations have
ceased or that no new agreement is forthcoming, and the
employer does not continue to contribute under other
labor agreements, follow Communications Regarding
Complete Withdrawal.

If the parties notify the Fund that operations have
ceased or that no new agreement is forthcoming, and the
employer continues to contribute under other labor
agreements, determine from the Union whether the employer
continues to perform the same type of work in Alaska that

Bv

c.

D.

10



it previously for, or has transferred that type of work
away from the State. If either of those are true, there
has been a bargaining unit takeout and you should proceed
under Section VI.

If the parties notify the Fund that operations have been
suspended but not terminated, the Fund should follow the
procedures for "Inactive Accounts" indicated below.

VI- Communications Regarding Facility Or Bargaining Unit Takeout
Partial Withdrawals.

If the Fund determines that there has been a facility or
bargaining unit takeout, follow the Communications
Regarding Complete Withdrawal, except that:

The process should not begin until the Fund has
information regarding the contributions by the
employer in the Plan Year following the year of
withdrawal .

E.

A.

1.

Include a "Facility Status Inquiry" form with the
"Employer Account Status Certification."

The Notice and Demand should refer in the first
paragraph to a partial withdrawal, rather than a
complete withdrawal.

The materials sent to the employer with the Notice
and Demand will include the "Adjustment For Partial
Withdrawals . . . Caused By Bargaining Unit and/or
Facility Takeout" form.

VII. Procedures for Inactive Accounts.

Because of the possibility that an employer that is not
contributing may be subject to either a complete or a
partial withdrawal, an account should not be held in
"inactive status" for more than 12 months from the last
month for which contributions were required,
account is not restored to an "active status" within such
time, withdrawal procedures should be started.

If notification is received from any party that suggests
an employer should be placed in an "inactive status", the
following will apply:

Write to the employer requesting clarification as
to whether the intent is to withdraw from the Plan
or be placed in an "inactive status." The employer
should be advised it will not receive monthly
transmittals while in "inactive status," but if the

2.

3 .

4.

A.

If an

B.

1.

11



account is not restored to an "active status"
within 12 months of the last month for which
contributions were required, it will be treated as
a withdrawal for the purpose of assessing
withdrawal liability. NOTE: If contributions do
not restart after an employer has been "inactive"
the date of withdrawal is the first month when
there were no cbntfibutions.

If the employer or Union advises that operations
have ceased permanently , withdrawal procedures
should be initiated immediately.

. If conflicting responses are received from the
parties, further clarification must be obtained.

Qualified Sale of Assets.

employer has ceased operations or ceased
contributing and would otherwise be a complete or partial
withdrawal, there will be no liability if the cessation
resulted from a "Qualified Sale of Assets." Although
there are very specific requirements for a Qualified Sale
of Assets, the key requirement is that purchaser in the
asset sale must qontinue to contribute to the Fund on the
same basis and for substantially an equal number of CBU' s
as did the seller.

. The requirements for a '^Qualified Sale of Assets" are:

The transfer of ownership must be a bona fide , arms
length sale of assets to an unrelated party (the

purchaser) .

Required Documentation -

a. The purchaser must have an obligation to
contribute to the Plan with respect to the
purchased operations for substantially the

same number of hours of employment for which
the seller had an obligation to contribute
to the Plan, and

The purchaser must provide the Plan for a
period of five (5) Plan Years commencing with
the first Plan Year beginning after the sale
of assets, a bond Issued by a corporate

surety company that is an acceptable surety,
or an amount held in escrow by a bank or
similar financial institution satisfactory
to the Plan. NOTE: The bond requirement
may be waived - (see, C. 3) ; and

2

3

VIII.

IfA.

B

' 1

2.

b.
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The contract for sale must provide that, if
the purchaser withdraws in a complete
withdrawal, or a partial withdrawal with
respect to the purchased operations during
such first five (5) years, the seller is
secondarily liable for any withdrawal
liability it would have had to the Plan with
respect to the operations sold if the
liability of the purchaser with respect to
the Plan is not paid, and

If all, or substantially all, of the seller's
assets are distributed, or if the seller is
liquidated before the end of the five (5)
Plan Year period described above, the seller
must provide to the Plan a bond or amount in
escrow equal to the present value of the
withdrawal liability the seller would have
had at the time of sale.

c.

i

d.

C. Required Action -

When the Fund receives notification of a transfer
of ownership, an employer Account Status
Certification form should be obtained from the
seller. If an Asset Sale is confirmed, the selling
and purchasing employers should be sent (certified-
return receipt) the Asset Sales Questionnaire.
Note that the Asset Sales Questionnaire requests
copies of:

1.

Any labor agreements which require the
purchaser to make pension contributions on
behalf of employees in the purchased
operations, and an estimate of the number of
covered hours that will be contributed on
annually for those employees.

A copy of any bond that has been obtained.
Any such bond must equal the greater of:

The average annual contribution
required to be made by the seller with
respect to the sold operations under
the Plan for the three (3) Plan Years
preceding the Plan Year in which the
sale of the employer's assets occurred?

a.

b.

1.

or

The annual contribution that the seller
was required to make with respect to

2.

13



4

the sold operations under the Plan for
the last Plan Year before the Plan Year

	 in which the sale of the assets
occurred.

NOTE: The bond or escrow mast be in favor of the
Trust and must be payable to the Trust if the
purchaser withdraws from the Plan or is
delinquent in making employer contributions
anytime in the first five (5) Plan Years
beginning aftef the sale.

A complete copy of a contract for sale which

provides that if the purchaser withdraws in
a complete withdrawal, or a partial
withdrawal with respect to the operations
during the fits (5) Plan Years beginning
after the sale, the seller is secondarily

liable for any withdrawal liability it would
have had to the Fund with respect to the
operations at the time of the sale if the
liability of the purchaser with respect to
the Fund is not paid.

If the seller indicates that the parties will
request a waiver and the amount of bond requested
would be less than $250,000, mail the seller the
Notice of Intent to Comply with Provisions of ERISA
4204 and liegusst for Variance.

If the seller claims that no bond is required
because the purchasers net after-tax income
exceeds 150% of the bond amount (see, PBGC
Reg. 2643) request that the purchaser provide
financial statements confirming its after
tax income.

c.

2 V

b.

If no response is received within thirty (30) days
or if not all of the conditions for a Qualified
Sale of Assets have been satisfied:

a.

3.

An employer Account Status Certification form
and/or Notice from the Local Union must be
obtained if they were not previously secured.

Withdrawal procedures will then be followed.

The Purchaser will be considered a new
employer account .

b

c.
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If all of the conditions for a Qualified Sale of
Assets have been satisfied:

4.

Transfer the seller's contribution history
to the purchaser.

a.

b. The employer (the purchaser) will receive
monthly transmittals under a new employer
number .

Because the seller is secondarily liable for
withdrawal liability if the purchaser becomes
delinquent, and because the purchaser's bond
or escrow must be paid if the purchaser
becomes delinquent, there must be a linkage
number between the old account and the new
account .

Mark the file for review 14 months after the
date of sale to determine whether during the
first 12 months after the sale, the purchaser
contributed on 85% of the CBU's for which the
seller contributed during the 12 months
immediately before the sale. For this
purpose use "Asset Sales Memorandum for
File." If contribution level is 85% or more,
mark file as a Qualified Sale. If level is
below 85%, mark file for review 12 months
later. If the average CBU's for the 24
months after the sale is less than 85% of the
seller's CBU's in the 12 months before the
sale, initiate withdrawal liability
procedures against the seller, if
appropriate, as if the contribution history
had not been transferred.

c.

Delinquencies must be thoroughly researched
each month,
incorporated within the current delinquency
system that will highlight every employer
that falls within the Qualified Sale of
Assets Rules.

d.

Therefore, a mechanism must be

In the event a delinquency occurs:

The seller is automatically subject to
the withdrawal liability he would have
had at the time of the sale.

i.

ii . In the event the purchaser submits
payment for all delinquencies and
becomes current in monthly contri-

15



butions, and the seller is presently
being billed under withdrawal
liability , the Fund will reevaluate the

billing.

XX. Collections.

A. No withdrawal liability assessment should be abandoned
solely because the withdrawing employer has been

dissolved or has gone bankrupt. All trades or businesses
that are in common control with the withdrawing employer

are liable for the assessment.

B. Although the regulations regarding common control are

complicated, they can be summarized fairly easily. If
the saiae feW people or corporations own 80% or more of
two companies , the two companies are under common

control. This means that a parent company and all of its

subsidiaries are usually liable for the withdrawal by

any subsidiary. On a smaller scale, it means that if the

same individual of family owns more than one corporation,
all the corporations are probably liable for a withdrawal

by any of the corporations.

C. Most significantly, it means that if the same person owns
80% of a corporation and also runs a business that is not
incorporated, that individual will be personally liable
for the Cofporatibn's withdrawal; because he is liable

for the debts of his unincorporated business which is
liable because it is under common control with the

withdrawing corporation. It is very common for corporate

owners to lease real property or equipment to their
corporations. Courts have uniformly found that under

such circumstances the individual must pay the
Corporation V s withdrawal liability .
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TEMPLATE 1 v20220701p

Form 5500 Projection

PLAN INFORMATION

Abbreviated 

Plan Name:

EIN: 92-6003463

PN: 024

2018 Form 5500 2019 Form 5500 2020 Form 5500 2021 Form 5500 2022 Form 5500 2023 Form 5500 2024 Form 5500 2025 Form 5500 

Plan Year Start Date 07/01/2018 07/01/2019 07/01/2020 07/01/2021

Plan Year End Date 06/30/2019 06/30/2020 06/30/2021 06/30/2022

Plan Year

2018 $78,865,379 N/A N/A N/A N/A N/A N/A N/A

2019 $83,107,057 $83,256,692 N/A N/A N/A N/A N/A N/A

2020 $83,501,548 $83,945,388 $80,154,878 N/A N/A N/A N/A N/A

2021 $84,024,504 $84,557,895 $84,566,157 $84,141,014 N/A N/A N/A N/A

2022 $83,895,399 $84,522,131 $84,923,675 $84,829,199 $84,639,453 N/A N/A N/A

2023 $83,569,018 $84,259,954 $84,877,448 $84,965,539 $85,003,830 N/A N/A

2024 $82,881,461 $83,585,476 $84,302,967 $84,537,079 $84,685,952 N/A

2025 $81,909,125 $82,802,139 $83,429,819 $83,784,832 $84,062,447

2026 $80,503,681 $81,476,387 $82,264,624 $82,713,216 $83,101,946

2027 $79,038,035 $80,140,099 $81,122,330 $81,772,590 $82,229,709

2028 N/A $78,330,424 $79,447,023 $80,203,422 $80,743,502

2029 N/A N/A $77,506,859 $78,363,789 $79,097,106

2030 N/A N/A N/A $76,561,350 $77,410,814

2031 N/A N/A N/A N/A $75,289,973

2032 N/A N/A N/A N/A N/A

2033 N/A N/A N/A N/A N/A N/A

2034 N/A N/A N/A N/A N/A N/A N/A

 

File name: Template 1 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

* Adjust column headers as may be needed due to any changes in the plan year since 2018 and provide supporting explanation. For example, assume the plan has a calendar year plan year, but effective 10/1/2019 the 

plan year is changed to begin on October 1. For 2019 there will be two 2019 Forms - one for the short plan year from 1/1/2019 to 9/30/2019, and another for the plan year 10/1/2019 to 9/30/2020.  For this example, 

modify the table to show a separate column for each of the separate Forms 5500, and identify the plan year period for each filing. 

ATEPT

Complete for each Form 5500 that has been filed prior to the date the SFA application is submitted*.

For the 2018 plan year until the most recent plan year for which the Form 5500 is required to be filed by the filing date of the initial application, provide the projection of expected benefit payments as 

required to be attached to the Form 5500 Schedule MB if the response to line 8b(1) of the Form 5500 Schedule MB should be "Yes."

For an additional submission due to merger under § 4262.4(f)(1)(ii): Template 1 Plan Name Merged , where "Plan Name Merged" is an abbreviated 

version of the plan name for the separate plan involved in the merger.

Expected Benefit Payments



TEMPLATE 3 v20220701p

Historical Plan Information

PLAN INFORMATION

Abbreviated 

Plan Name:

EIN: 92-6003463

PN: 024

Unit (e.g. hourly, 

weekly)
Hourly

Plan Year (in order 

from oldest to most 

recent) Plan Year Start Date Plan Year End Date Total Contributions*

Total Contribution 

Base Units

Average 

Contribution Rate

Reciprocity 

Contributions (if 

applicable)

Additional Rehab Plan 

Contributions (if 

applicable)

Other - Explain if 

Applicable

Withdrawal Liability 

Payments Collected

Number of Active 

Participants at 

Beginning of Plan 

Year

2010 07/01/2010 06/30/2011 $30,097,897 5,187,288               $5.80 $0 $0 3,023                     

2011 07/01/2011 06/30/2012 $28,065,187 5,267,017               $5.33 $4,628,877 $4,885 2,956                     

2012 07/01/2012 06/30/2013 $27,308,183 4,907,355               $5.56 $5,982,589 $0 2,843                     

2013 07/01/2013 06/30/2014 $28,985,890 5,057,222               $5.73 $8,416,760 $1,420,137 2,743                     

2014 07/01/2014 06/30/2015 $28,192,593 4,941,504               $5.71 $10,304,762 $0 2,859                     

2015 07/01/2015 06/30/2016 $26,861,074 4,591,276               $5.85 $11,514,040 $1,468,563 2,787                     

2016 07/01/2016 06/30/2017 $26,858,630 4,665,495               $5.76 $12,171,141 $0 2,568                     

2017 07/01/2017 06/30/2018 $24,588,537 4,294,479               $5.73 $11,459,111 $26,684 2,615                     

2018 07/01/2018 06/30/2019 $26,793,962 4,352,384               $6.16 $11,078,469 $594,554 2,468                     

2019 07/01/2019 06/30/2020 $27,728,253 4,530,418               $6.12 $10,865,318 $2,580,587 2,483                     

2020 07/01/2020 06/30/2021 $26,192,533 4,183,660               $6.26 $10,058,688 $4,325,554 2,570                     

2021 07/01/2021 06/30/2022 $26,307,112 4,094,159               $6.43 $9,985,046 $4,474,135 2,370                     

File name: Template 3 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

ATEPT

Provide historical plan information for the 2010 plan year through the plan year immediately preceding the date the plan's initial application was filed that separately identifies: total contributions, total contribution base units (including identification of the 

base unit used (i.e., hourly, weekly)), average contribution rates, and number of active participants at the beginning of each plan year. Also show separately for each of the plan years in the same period all other sources of non-investment income, including, 

if applicable, withdrawal liability payments collected, reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if any), and other identifiable contribution streams.

If the sum of all contributions and withdrawal liabilities shown on this table does not equal the amount shown as contributions credited to the funding standard account on the plan year Schedule MB of Form 5500, include an explanation as a footnote to 

this table. 

All Other Sources of Non-Investment Income

For additional submission due to merger under § 4262.4(f)(1)(ii): Template 3 Plan Name Merged , where "Plan Name Merged" is an abbreviated version of 

the plan name for the separate plan involved in the merger.



TEMPLATE 4A - Sheet 4A-3 v20221102p

SFA Determination - Participant Count and Administrative Expenses for the "basic method" for all plans, and for the "increasing assets method" for MPRA plans

PLAN INFORMATION

Abbreviated 

Plan Name:

EIN: 92-6003463

PN: 024

SFA Measurement 

Date:
12/31/2022

SFA Measurement Date 

/ Plan Year Start Date Plan Year End Date

Total Participant Count 

at Beginning of Plan 

Year PBGC Premiums Other Total

12/31/2022 06/30/2023 N/A $246,496 $1,053,530 $1,300,026

07/01/2023 06/30/2024 7743 $271,005 $1,724,038 $1,995,043

07/01/2024 06/30/2025 7531 $278,647 $1,731,907 $2,010,554

07/01/2025 06/30/2026 7367 $287,313 $1,640,471 $1,927,784

07/01/2026 06/30/2027 7016 $279,096 $1,677,833 $1,956,929

07/01/2027 06/30/2028 6848 $277,862 $1,713,267 $1,991,129

07/01/2028 06/30/2029 6679 $276,425 $1,747,532 $2,023,957

07/01/2029 06/30/2030 6506 $274,650 $1,782,483 $2,057,133

07/01/2030 06/30/2031 6335 $272,780 $1,818,133 $2,090,913

07/01/2031 06/30/2032 6170 $320,840 $1,854,496 $2,175,336

07/01/2032 06/30/2033 6007 $318,611 $1,891,586 $2,210,197

07/01/2033 06/30/2034 5844 $316,165 $1,929,418 $2,245,583

07/01/2034 06/30/2035 5681 $313,494 $1,968,006 $2,281,500

07/01/2035 06/30/2036 5521 $310,758 $2,007,366 $2,318,124

07/01/2036 06/30/2037 5359 $307,672 $2,047,513 $2,355,185

07/01/2037 06/30/2038 5200 $304,514 $2,088,463 $2,392,977

07/01/2038 06/30/2039 5041 $301,107 $2,130,232 $2,431,339

07/01/2039 06/30/2040 4885 $297,625 $2,172,837 $2,470,462

07/01/2040 06/30/2041 4732 $294,069 $2,216,294 $2,510,363

07/01/2041 06/30/2042 4580 $290,316 $2,260,620 $2,550,936

07/01/2042 06/30/2043 4430 $286,424 $2,305,832 $2,592,256

07/01/2043 06/30/2044 4283 $282,458 $2,351,949 $2,634,407

07/01/2044 06/30/2045 4139 $278,420 $2,398,988 $2,677,408

07/01/2045 06/30/2046 4002 $274,589 $2,446,968 $2,721,557

07/01/2046 06/30/2047 3866 $270,563 $2,495,907 $2,766,470

07/01/2047 06/30/2048 3732 $266,408 $2,545,825 $2,812,233

07/01/2048 06/30/2049 3606 $262,562 $2,596,742 $2,859,304

07/01/2049 06/30/2050 3482 $258,604 $2,648,677 $2,907,281

07/01/2050 06/30/2051 3364 $254,837 $2,701,651 $2,956,488

See Template 4A Instructions for Additional Instructions for Sheet 4A-3.

ATEPT

On this Sheet, show all administrative expense amounts as positive amounts.

PROJECTED ADMINISTRATIVE EXPENSES for:



TEMPLATE 5A - Sheet 5A-3 v20220802p

Baseline - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION

Abbreviated 

Plan Name:

EIN: 92-6003463

PN: 024

MPRA Plan? No

If a MPRA Plan, which 

method yields the 

greatest amount of SFA?

N/A

SFA Measurement Date: 12/31/2022

Fair Market Value of 

Assets as of the SFA 

Measurement Date:

$480,956,832

SFA Amount as of the 

SFA Measurement Date 

under the method 

calculated in this Sheet:

$0

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date / 

Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 

Payments

Other Payments to Plan 

(excluding financial 

assistance and SFA)

Benefit Payments (should 

match total from Sheet 

5A-1)

Make-up Payments 

Attributable to 

Reinstatement of 

Benefits Suspended 

through the SFA 

Measurement Date

Administrative Expenses 

(excluding amount owed 

PBGC under 4261 of 

ERISA; should match 

total from Sheet 5A-2)

Benefit Payments (from 

(4) and (5)) and 

Administrative Expenses 

(from (6)) Paid from 

SFA Assets

SFA Investment Income 

Based on SFA Interest 

Rate

Projected SFA Assets at 

End of Plan Year 

(prior year assets + 

(7) + (8))

Benefit Payments (from 

(4) and (5)) and 

Administrative Expenses 

(from (6)) Paid from Non-

SFA Assets

Non-SFA Investment 

Income Based on Non-

SFA Interest Rate

Projected Non-SFA 

Assets at End of Plan 

Year

(prior year assets + 

(1) + (2) + (3) + 

(10) + (11))

12/31/2022 06/30/2023 $22,219,882 $2,643,274 $0 -$42,653,955 $0 $0 $0 $0 $0 -$42,653,955 $13,807,797 $476,973,830

07/01/2023 06/30/2024 $45,722,531 $4,424,300 $0 -$86,121,821 $0 $0 $0 $0 $0 -$86,121,821 $26,850,701 $467,849,541

07/01/2024 06/30/2025 $45,741,169 $3,060,098 $0 -$86,503,616 $0 $0 $0 $0 $0 -$86,503,616 $26,266,404 $456,413,597

07/01/2025 06/30/2026 $45,759,431 $2,128,352 $0 -$86,725,171 $0 $0 $0 $0 $0 -$86,725,171 $25,564,202 $443,140,410

07/01/2026 06/30/2027 $44,448,605 $1,621,248 $0 -$86,693,474 $0 $0 $0 $0 $0 -$86,693,474 $24,735,473 $427,252,262

07/01/2027 06/30/2028 $44,448,605 $1,621,248 $0 -$86,908,583 $0 $0 $0 $0 $0 -$86,908,583 $23,799,724 $410,213,256

07/01/2028 06/30/2029 $44,448,605 $1,621,248 $0 -$86,495,412 $0 $0 $0 $0 $0 -$86,495,412 $22,815,028 $392,602,724

07/01/2029 06/30/2030 $44,448,605 $1,621,248 $0 -$85,858,334 $0 $0 $0 $0 $0 -$85,858,334 $21,803,446 $374,617,689

07/01/2030 06/30/2031 $44,448,605 $1,621,248 $0 -$85,288,585 $0 $0 $0 $0 $0 -$85,288,585 $20,767,987 $356,166,943

07/01/2031 06/30/2032 $44,448,605 $1,621,248 $0 -$84,344,440 $0 $0 $0 $0 $0 -$84,344,440 $19,716,235 $337,608,590

07/01/2032 06/30/2033 $44,448,605 $503,147 $0 -$83,118,578 $0 $0 $0 $0 $0 -$83,118,578 $18,633,723 $318,075,487

07/01/2033 06/30/2034 $44,448,605 $0 -$81,891,066 $0 $0 $0 $0 $0 -$81,891,066 $17,512,224 $298,145,249

07/01/2034 06/30/2035 $44,448,605 $0 -$80,547,740 $0 $0 $0 $0 $0 -$80,547,740 $16,385,597 $278,431,711

07/01/2035 06/30/2036 $44,448,605 $0 -$79,272,708 $0 $0 $0 $0 $0 -$79,272,708 $15,269,650 $258,877,258

07/01/2036 06/30/2037 $44,448,605 $0 -$77,784,034 $0 $0 $0 $0 $0 -$77,784,034 $14,169,258 $239,711,087

07/01/2037 06/30/2038 $44,448,605 $0 -$76,259,532 $0 $0 $0 $0 $0 -$76,259,532 $13,092,629 $220,992,788

07/01/2038 06/30/2039 $44,448,605 $0 -$74,446,357 $0 $0 $0 $0 $0 -$74,446,357 $12,050,644 $203,045,680

07/01/2039 06/30/2040 $44,448,605 $0 -$73,008,331 $0 $0 $0 $0 $0 -$73,008,331 $11,042,800 $185,528,754

07/01/2040 06/30/2041 $44,448,605 $0 -$71,450,501 $0 $0 $0 $0 $0 -$71,450,501 $10,063,627 $168,590,484

07/01/2041 06/30/2042 $44,448,605 $0 -$69,973,003 $0 $0 $0 $0 $0 -$69,973,003 $9,115,955 $152,182,040

07/01/2042 06/30/2043 $44,448,605 $0 -$68,712,275 $0 $0 $0 $0 $0 -$68,712,275 $8,192,937 $136,111,306

07/01/2043 06/30/2044 $44,448,605 $0 -$67,187,031 $0 $0 $0 $0 $0 -$67,187,031 $7,297,412 $120,670,292

07/01/2044 06/30/2045 $44,448,605 $0 -$65,804,983 $0 $0 $0 $0 $0 -$65,804,983 $6,434,538 $105,748,452

07/01/2045 06/30/2046 $44,448,605 $0 -$64,586,775 $0 $0 $0 $0 $0 -$64,586,775 $5,597,243 $91,207,524

07/01/2046 06/30/2047 $44,448,605 $0 -$63,392,021 $0 $0 $0 $0 $0 -$63,392,021 $4,781,545 $77,045,653

07/01/2047 06/30/2048 $44,448,605 $0 -$62,423,867 $0 $0 $0 $0 $0 -$62,423,867 $3,981,394 $63,051,785

07/01/2048 06/30/2049 $44,448,605 $0 -$61,585,870 $0 $0 $0 $0 $0 -$61,585,870 $3,187,264 $49,101,784

07/01/2049 06/30/2050 $44,448,605 $0 -$60,921,676 $0 $0 $0 $0 $0 -$60,921,676 $2,390,617 $35,019,330

07/01/2050 06/30/2051 $44,448,605 $0 -$60,440,097 $0 $0 $0 $0 $0 -$60,440,097 $1,580,880 $20,608,717

ATEPT

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the Baseline SFA amount.



TEMPLATE 6A - Sheet 6A-5 v20220802p

Reconciliation - Details for the "basic method" under § 4262.4(a)(1) for non-MPRA plans, or for the "increasing assets method" under  § 4262.4(a)(2)(i) for MPRA plans for which the requested amount of SFA is determined under that method

PLAN INFORMATION

Abbreviated 

Plan Name:

EIN: 92-6003463

PN: 024

MPRA Plan? No

If a MPRA Plan, which 

method yields the 

greatest amount of SFA?

N/A

SFA Measurement Date: 12/31/2022

Fair Market Value of 

Assets as of the SFA 

Measurement Date:

$480,956,832

SFA Amount as of the 

SFA Measurement Date 

under the method 

calculated in this Sheet:

$173,959,021

Non-SFA Interest Rate: 5.85%

SFA Interest Rate: 3.77%

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

SFA Measurement Date / 

Plan Year Start Date Plan Year End Date Contributions

Withdrawal Liability 

Payments

Other Payments to Plan 

(excluding financial 

assistance and SFA) Benefit Payments

Make-up Payments 

Attributable to 

Reinstatement of 

Benefits Suspended 

through the SFA 

Measurement Date

Administrative Expenses 

(excluding amount owed 

PBGC under 4261 of 

ERISA)

Benefit Payments (from 

(4) and (5)) and 

Administrative Expenses 

(from (6)) Paid from 

SFA Assets

SFA Investment Income 

Based on SFA Interest 

Rate

Projected SFA Assets at 

End of Plan Year 

(prior year assets + 

(7) + (8))

Benefit Payments (from 

(4) and (5)) and 

Administrative Expenses 

(from (6)) Paid from Non-

SFA Assets

Non-SFA Investment 

Income Based on Non-

SFA Interest Rate

Projected Non-SFA 

Assets at End of Plan 

Year

(prior year assets + 

(1) + (2) + (3) + 

(10) + (11))

12/31/2022 06/30/2023 $18,867,274 $2,643,274 $0 -$42,637,063 $0 -$1,300,026 -$43,937,089 $2,865,020 $132,886,953 $0 $14,382,579 $516,849,959

07/01/2023 06/30/2024 $40,948,010 $4,424,300 $0 -$85,911,170 $0 -$1,995,043 -$87,906,213 $3,352,806 $48,333,546 $0 $31,562,863 $593,785,132

07/01/2024 06/30/2025 $40,393,428 $2,371,068 $0 -$86,150,440 $0 -$2,010,554 -$48,333,546 $0 $0 -$39,827,448 $34,822,339 $631,544,519

07/01/2025 06/30/2026 $39,846,587 $750,291 $0 -$86,216,582 $0 -$1,927,784 $0 $0 $0 -$88,144,366 $35,554,590 $619,551,621

07/01/2026 06/30/2027 $35,537,860 $243,187 $0 -$86,049,897 $0 -$1,956,929 $0 $0 $0 -$88,006,826 $34,716,166 $602,042,008

07/01/2027 06/30/2028 $35,007,227 $243,187 $0 -$86,114,640 $0 -$1,991,129 $0 $0 $0 -$88,105,769 $33,673,438 $582,860,092

07/01/2028 06/30/2029 $34,484,517 $243,187 $0 -$85,583,886 $0 -$2,023,957 $0 $0 $0 -$87,607,843 $32,550,571 $562,530,524

07/01/2029 06/30/2030 $33,969,611 $243,187 $0 -$84,861,404 $0 -$2,057,133 $0 $0 $0 -$86,918,537 $31,366,393 $541,191,178

07/01/2030 06/30/2031 $33,629,915 $243,187 $0 -$84,187,312 $0 -$2,090,913 $0 $0 $0 -$86,278,225 $30,126,834 $518,912,890

07/01/2031 06/30/2032 $33,293,616 $243,187 $0 -$83,181,321 $0 -$2,175,336 $0 $0 $0 -$85,356,657 $28,840,673 $495,933,709

07/01/2032 06/30/2033 $32,960,680 $75,472 $0 -$81,881,321 $0 -$2,210,197 $0 $0 $0 -$84,091,518 $27,518,753 $472,397,096

07/01/2033 06/30/2034 $32,631,073 $0 $0 -$80,581,716 $0 -$2,245,583 $0 $0 $0 -$82,827,299 $26,166,990 $448,367,860

07/01/2034 06/30/2035 $32,304,762 $0 $0 -$79,178,141 $0 -$2,281,500 $0 $0 $0 -$81,459,641 $24,791,740 $424,004,721

07/01/2035 06/30/2036 $31,981,715 $0 $0 -$77,819,772 $0 -$2,318,124 $0 $0 $0 -$80,137,896 $23,395,708 $399,244,248

07/01/2036 06/30/2037 $31,661,898 $0 $0 -$76,264,921 $0 -$2,355,185 $0 $0 $0 -$78,620,106 $21,982,261 $374,268,300

07/01/2037 06/30/2038 $31,345,279 $0 $0 -$74,651,183 $0 -$2,392,977 $0 $0 $0 -$77,044,160 $20,558,003 $349,127,422

07/01/2038 06/30/2039 $31,031,826 $0 $0 -$72,762,496 $0 -$2,431,339 $0 $0 $0 -$75,193,835 $19,132,215 $324,097,628

07/01/2039 06/30/2040 $30,721,508 $0 $0 -$71,222,618 $0 -$2,470,462 $0 $0 $0 -$73,693,080 $17,702,793 $298,828,849

07/01/2040 06/30/2041 $30,414,292 $0 $0 -$69,519,520 $0 -$2,510,363 $0 $0 $0 -$72,029,883 $16,264,232 $273,477,490

07/01/2041 06/30/2042 $30,110,150 $0 $0 -$67,926,573 $0 -$2,550,936 $0 $0 $0 -$70,477,509 $14,817,688 $247,927,818

07/01/2042 06/30/2043 $29,809,048 $0 $0 -$66,472,690 $0 -$2,592,256 $0 $0 $0 -$69,064,946 $13,355,542 $222,027,463

07/01/2043 06/30/2044 $29,510,958 $0 $0 -$64,763,220 $0 -$2,634,407 $0 $0 $0 -$67,397,627 $11,880,421 $196,021,215

07/01/2044 06/30/2045 $29,215,848 $0 $0 -$63,195,055 $0 -$2,677,408 $0 $0 $0 -$65,872,463 $10,395,035 $169,759,635

07/01/2045 06/30/2046 $28,923,690 $0 $0 -$61,713,899 $0 -$2,721,557 $0 $0 $0 -$64,435,456 $8,892,219 $143,140,088

07/01/2046 06/30/2047 $28,634,453 $0 $0 -$60,301,832 $0 -$2,766,470 $0 $0 $0 -$63,068,302 $7,366,505 $116,072,743

07/01/2047 06/30/2048 $28,348,108 $0 $0 -$59,040,440 $0 -$2,812,233 $0 $0 $0 -$61,852,673 $5,810,247 $88,378,425

07/01/2048 06/30/2049 $28,064,627 $0 $0 -$57,855,942 $0 -$2,859,304 $0 $0 $0 -$60,715,246 $4,215,107 $59,942,913

07/01/2049 06/30/2050 $27,783,981 $0 $0 -$56,867,764 $0 -$2,907,281 $0 $0 $0 -$59,775,045 $2,570,922 $30,522,771

07/01/2050 06/30/2051 $27,506,141 $0 $0 -$55,939,843 $0 -$2,956,488 $0 $0 $0 -$58,896,331 $867,419 $0

Item Description (from 6A-1): Assumed Withdrawal Payments - Currently Withdrawn Employers

See Template 4A instructions for Sheet 4A-4 or Sheet 4A-5, except provide the projection used to determine the intermediate SFA amount.

ATEPT

On this Sheet, show payments INTO the plan as positive amounts, and payments OUT of the plan as negative amounts.



Template 7 - Sheet 7b

Assumption/Method Changes - SFA Amount

PLAN INFORMATION

Abbreviated 

Plan Name:

EIN: 92-6003463

PN: 024

(A)

Brief description of assumption/method used in 

the most recent certification of plan status 

completed prior to 1/1/2021

Healthy Lives: RP-2000 Healthy Blue Collar 

Mortality Table projected 15 years (blended 85% 

Male / 15% Female)

Disabled Lives:  RP-2000 Disabled Mortality 

Table (blended 85% Male / 15% Female)

The Plan’s new entrant profile assumption is set 

such that the changes in active participant 

headcount over the projection period reflect the 

annual changes in projected CBUs (hours 

worked) under the Plan and the demographics of 

the active population remain stable. A reserve 

equal to 25% of terminated non-vested liability 

was included in the Plan liability to account for 

terminated non-vested participants returning to 

work before incurring a permanent break in 

service as part of the static valuation

ATEPT

Assumption/Method That Has Changed From 

Assumption Used in Most Recent Certification of 

Plan Status Completed Prior to 1/1/2021

Mortality Table and Mortality Improvement Scale

New Entrant Profile



There was no explicit operating expense 

assumption for the 2020 zone certification. The 

Plan’s investment return assumption (interest 

rate) of 7.00% was assumed to be net of all 

expenses (investment expenses and operating 

expenses). Therefore, an explicit operating 

expense assumption was not necessary.

There was no inflation assumption for the 2020 

zone certification. 

All participants are assumed to elect a Straight 

Life Annuity.

Non-retired inactive liabilities are loaded by 

0.5% to account for late retirement increases.

Form of Payment

Late Retirement Increase - Terminated Vested 

Participants

Inflation

Operating Expenses



4.5 million hours in 2020/2021 and 5.1 million 

hours in 2021/2022 and all future years.

The assumed total contribution rate was 

$8.688/hr. for the 2020 Zone Certification, of 

which $2.449/hr. was a non-accruing 

contribution.  This rate was projected to remain 

level for all future plan years.

Withdrawal liability payments will be made 

timely by all employers currently withdrawn 

from the Plan.

Withdrawal Liability Collection

Contribution Rates

CBUs (Hours Worked)



(B)

Brief description of assumption/method used to determine the 

requested SFA amount (if different)

Mortality Table: Healthy Lives: Pri-2012 amount-weighted Blue 

Collar table, gender distinct; Disabled Lives:  Pri-2012 amount-

weighted Disabled Retiree table, gender distinct. Mortality 

Improvement Scale: Healthy Lives: MP-2021 fully generational 

mortality improvement scale; Disabled Lives:  MP-2021 fully 

generational mortality improvement scale

The Plan’s new entrant profile assumption is set such that the 

changes in active participant headcount over the projection period 

reflect the annual changes in projected CBUs (hours worked) under 

the Plan. The Plan’s new entrant profile assumption is based on the 

characteristics of the new entrants and rehires to the plan in the five 

plan years preceding the plan’s SFA measurement date (reflecting 

all new entrants and rehires in those five plan years rather than only 

those remaining in service).  The new entrant profile assumption is 

developed based on the distributions of age, service, and gender 

using 5-year age bands.  In developing the new entrant assumption, 

accrued benefits for rehires who were vested at the time of rehire are 

ignored to avoid double counting that vested benefit. New entrants 

are assumed to work 1,707 hours, the average number of hours for 

all active participants.



Known operating expenses have been reflected through 6/30/2024.  

Beginning after 6/30/2024, a total annual amount of operating 

expenses of $2,181,733 (mid-year) in 2024/2025.  This amount of 

$2,181,733 is made up of $1,827,381 of baseline operating expenses 

(excluding SFA related fees and PBGC premiums), $129,526 of 

SFA related fees, and $278,647 of PBGC premiums. 

Baseline operating expenses (excluding SFA related fees and PBGC 

premiums) are assumed to increase by 2.331% for 2025/2026, 

2.2438% for 2026/2027, 2.0983% for 2027/2028, and 2% each year 

thereafter. 

Future PBGC premiums are projected based on expected participant 

headcounts and PBGC premium levels. The per-participant PBGC 

premium level is $35 for 2023, $37 for 2024, $39 for 2025 and is 

projected to increase with inflation in future years, while also 

reflecting the legislated increase to $52 per participant in 2031.  

Future operating expenses are projected through the plan year 

ending in 2051 and are limited to 9% of benefit payments for that 

year.

Long-term inflation assumption of 2.0% per year, which is 

consistent with the Federal Reserve long-term target inflation rate.

At retirement, 45% are assumed to elect a Single Life Annuity, 6% 

are assumed to elect a 5-Year Certain & Life Annuity, 12% are 

assumed to elect a 50% Joint & Survivor Annuity, 3% are assumed 

to elect a 66% Joint & Survivor Annuity, 9% are assumed to elect a 

75% Joint & Survivor Annuity and 25% are assumed to elect a 

100% Joint & Survivor Annuity.

Late retirement increases for terminated vested participants over 

normal retirement age are explicitly valued based on their rounded 

age at the valuation date and the Plan's late retirement adjustment 

factors after normal retirement age (65).



Baseline hours worked equal to 4,330,495 hours for Plan Year 

ending 6/30/2023, reduced by 1.49315% each year for the next 7 

years, then reduced by 1% each year thereafter.  In addition to the 

baseline hours, additional hours of 301,604 hours have been added 

for the years ending 6/30/2024, 6/30/2025, and 6/30/2026 to reflect 

work related to the Willow Project for three participating employers 

in the Plan. The assumed change in baseline hours of -1.49315% 

used for projecting hours through the 2029/2030 plan year has been 

developed based on the change in hours over the ten plan years 

beginning with 2010/2011 plan year and ending with 2019/2020 

plan year. The assumed decline in the baseline hours has been 

developed in accordance with Section IV of the PBGC’s Special 

Financial Assistance Assumptions guidance documentation.

For the Plan Year ending 6/30/2023 the assumed total contribution 

rate is $8.7137 per hour, of which $2.9958 per hour is non-accruing. 

For the Plan Year ending 6/30/2024 the assumed total contribution 

rate is $8.9652 per hour, of which $3.0456 per hour is non-accruing. 

For the Plan Year ending 6/30/2025 the assumed total contribution 

rate is $8.9689 per hour, of which $3.0463 per hour is non-accruing. 

For the Plan Year ending 6/30/2026 the assumed total contribution 

rate is $8.9724 per hour, of which $3.0470 per hour is non-accruing. 

For all Plan Years ending after 6/30/2026 the assumed total 

contribution rate is $8.7154 per hour, of which $2.9958 per hour is 

non-accruing.

Except for one employer, “Employer A”, we assume scheduled 

withdrawal liability payments will be made timely by all employers 

currently withdrawn from the Plan.   Employer A has appealed the 

withdrawal liability assessment and claimed the company has 

insufficient assets to fully pay the assessment.  The appeal is 

currently under arbitration.  We have assumed a 85% default risk for  

Employer A’s future withdrawal liability payments.  As a result, we 

expect to receive 93 future monthly payments of $20,266 with a 

final payment of $14,675 instead of 93 future monthly payments of 

$135,104 with a final payment of $97,835.



v20220701p

(C)

Brief explanation on why the assumption/method in (A) is no longer reasonable and why the 

assumption/method in (B) is reasonable

The prior assumption (A) for healthy and disabled mortality is no longer reasonable because those 

mortality tables are outdated and do not reflect more recently published experience for blue collar 

workers.  In addition, assuming no future mortality improvement is not a reasonable assumption because 

mortality rates are expected to improve in future years.  The new assumption (B) is reasonable becuase 

it does reflect more recently published experience for blue collar workers and assumes futrure mortality 

improvement.

The prior assumption (A) is no longer reasonable because it does not reflect our expectation for a 

changing active participant headcount and does not explicitly reflect the demographic characteristics of 

new hires and rehires based on Plan experience.  The new assumption (B) is reasonable and reflects the 

expected changes in active participant headcounts to align with our expectations for the projected CBU 

(hours worked) assumption for the Plan and establishes a new entrant profile based on Plan experience 

of new hires and rehires during the 2017, 2018, 2019, 2020, and 2021  plan years.



The prior assumption (A) is no longer reasonable since the assumed investment return for SFA purposes 

requires an explicit operating expense assumption. The new assumption (B) is reasonable because the 

assumed investment return (interest rate) for calculating SFA as prescribed under sections 4262.4(e)(1) 

and 4262.4(e)(2) of the PBGC regulations is assumed to be net of investment expenses. Therefore, an 

explicit operating expense assumption is necessary to project SFA and Non-SFA assets into the future. 

The new assumption is based on the average “baseline” expenses for the last five years, increased with 

two and half years at 0.12% per year to develop a baseline 2024/2025 operating expense assumption.  

2024/2025 fees include special SFA related fees.  Expenses are then increased by inflation and any 

known increases for PBGC premiums and actuarial fees.

The prior assumption (A) is no longer reasonable because an inflation assumption is necessary to project 

explicit operating expenses for SFA calculations.  The new assumption (B) is based on a 2.0% inflation 

rate assumption established based on projections from the Federal Open Market Committee (“FOMC”) 

meeting held September 17-18, 2024, and from the Federal Open Market Committee’s Statement on 

Longer-Run Goals and Monetary Policy Strategy reaffirmed effective January 30, 2024, and is 

reasonable.

The prior assumption (A) is no longer reasonable because it does not reflect the form of payment 

election experience of new retirees under the Plan.  The new assumption (B) establishes a form of 

payment assumption based on Plan experience of new retirees during the 2017, 2018, 2019, 2020, and 

2021 plan years and is reasonable.

The prior assumption (A) is no longer reasonable because it is based on outdated experience and overly 

simplifies the actuarial adjustments for late retirement.  The new assumption (B) reflects the actual 

actuarial adjustment made to a terminated vested participant’s benefit upon late retirement and provides 

a better projection of future cash flow projections necessary for the SFA calculations and is reasonable.



The prior assumption (A) is no longer reasonable because it does not reflect expected industry activity.  

The new assumption (B) is reasonable because it does reflect anticipated industry activity, which has 

been developed based on the the decline in contributory hours to the Trust over the 10 years ending 

6/30/2020.  This decline results from several factors, including the following: 1) The number of hours 

worked by members of Teamsters Local 959 is strongly influenced by the availability of work in the oil 

and gas industry, which has decreased dramatically.  The amount of oil produced in Alaska annually is 

less than half of its level in the early 2000s.  2) Cost considerations, safety rules, and environmental 

litigation have slowed and in many cases stopped projects in the oil and gas industry, mining, and other 

fields that have historically produced work for Teamsters covered by the Trust.  3)With materials and 

labor costs increasing faster than the rate of inflation, more and more of the Alaska workforce in the 

Teamsters jurisdiction is non-union – and employers signatory with Teamsters Local 959 have greatly 

increased the use of non-union subcontractors who do not contribute to the Trust. 4)Increased awareness 

of withdrawal liability concerns, it has become increasingly difficult for the Teamsters union to organize 

and obtain agreements for new employers to make contributions to the Trust. 5)The difficulty in 

obtaining and maintaining contributions to the Trust is exacerbated with contractors performing federal 

Service Contract Act (SCA) work. 

The prior assumption (A) is no longer reasonable because it does not reflect the weighted-average 

contribution rate for current cohort of contributing employers. The new assumption (B), which is 

reasonable, is set equal to the weighted-average contribution rates determined based on hours for the 

2022 calendar year, after removing employers that have withdrawn from the Plan through the SFA 

measurement date, and projected through the Plan Year ending June 30, 2027 to account for the 

projected hours under the Willow project, which are assumed to remain level through June 30, 2026, 

and the projected non-Willow project hours, which are assumed to decline each year.

The prior assumption (A) is no longer a reasonable estimate of future anticipated experience under the 

Plan. The new assumption (B) is reasonable because assuming full collection of Employer A’s 

withdrawal liability assessment is unreasonable for two reasons: First, the assessment is currently being 

disputed by the employer and is in withdrawal liability arbitration proceedings, which could result in 

only a small fraction of the withdrawal liability assessment being upheld.  Second, the employer 

involved has ceased operations and appears to have less than $250,000 in assets available to pay the 

assessment.  There are no common control entities of the employer from which to attempt collection, 

and collection from other entities is uncertain. 



TEMPLATE 8 v20220802p

Contribution and Withdrawal Liability Details

PLAN INFORMATION

Abbreviated 

Plan Name:

EIN: 92-6003463

PN: 024

Unit (e.g. hourly, 

weekly)
Hourly

SFA Measurement 

Date / Plan Year Start 

Date Plan Year End Date Total Contributions*

Total Contribution 

Base Units

Average Contribution 

Rate

Reciprocity 

Contributions (if 

applicable)

Additional Rehab Plan 

Contributions (if 

applicable)

Other - Explain if 

Applicable

Withdrawal Liability 

Payments for 

Currently Withdrawn 

Employers

Withdrawal Liability 

Payments for 

Projected Future 

Withdrawals

Projected Number of 

Active Participants 

(Including New 

Entrants) at the 

Beginning of the Plan 

Year

12/31/2022 06/30/2023 $13,688,093 2,165,248                   $6.3217 $0 $5,179,181 $0 $2,643,274 $0 2,575                        

07/01/2023 06/30/2024 $29,613,300 4,567,439                   $6.4836 $0 $11,334,711 $0 $4,424,300 $0 2,713                        

07/01/2024 06/30/2025 $29,211,074 4,503,743                   $6.4860 $0 $11,182,354 $0 $2,371,068 $0 2,675                        

07/01/2025 06/30/2026 $28,814,314 4,440,999                   $6.4883 $0 $11,032,273 $0 $750,291 $0 2,638                        

07/01/2026 06/30/2027 $25,784,443 4,077,588                   $6.3235 $0 $9,753,417 $0 $243,187 $0 2,425                        

07/01/2027 06/30/2028 $25,399,442 4,016,703                   $6.3235 $0 $9,607,784 $0 $243,187 $0 2,389                        

07/01/2028 06/30/2029 $25,020,191 3,956,728                   $6.3235 $0 $9,464,326 $0 $243,187 $0 2,353                        

07/01/2029 06/30/2030 $24,646,602 3,897,648                   $6.3235 $0 $9,323,009 $0 $243,187 $0 2,318                        

07/01/2030 06/30/2031 $24,400,136 3,858,672                   $6.3235 $0 $9,229,779 $0 $243,187 $0 2,295                        

07/01/2031 06/30/2032 $24,156,135 3,820,085                   $6.3235 $0 $9,137,481 $0 $243,187 $0 2,272                        

07/01/2032 06/30/2033 $23,914,573 3,781,884                   $6.3235 $0 $9,046,106 $0 $75,472 $0 2,249                        

07/01/2033 06/30/2034 $23,675,428 3,744,065                   $6.3235 $0 $8,955,645 $0 $0 $0 2,226                        

07/01/2034 06/30/2035 $23,438,673 3,706,625                   $6.3235 $0 $8,866,089 $0 $0 $0 2,204                        

07/01/2035 06/30/2036 $23,204,287 3,669,558                   $6.3235 $0 $8,777,428 $0 $0 $0 2,182                        

07/01/2036 06/30/2037 $22,972,244 3,632,863                   $6.3235 $0 $8,689,654 $0 $0 $0 2,160                        

07/01/2037 06/30/2038 $22,742,521 3,596,534                   $6.3235 $0 $8,602,757 $0 $0 $0 2,139                        

07/01/2038 06/30/2039 $22,515,096 3,560,569                   $6.3235 $0 $8,516,730 $0 $0 $0 2,117                        

07/01/2039 06/30/2040 $22,289,945 3,524,963                   $6.3235 $0 $8,431,562 $0 $0 $0 2,096                        

07/01/2040 06/30/2041 $22,067,046 3,489,713                   $6.3235 $0 $8,347,247 $0 $0 $0 2,075                        

07/01/2041 06/30/2042 $21,846,375 3,454,816                   $6.3235 $0 $8,263,774 $0 $0 $0 2,054                        

07/01/2042 06/30/2043 $21,627,911 3,420,268                   $6.3235 $0 $8,181,137 $0 $0 $0 2,034                        

07/01/2043 06/30/2044 $21,411,632 3,386,065                   $6.3235 $0 $8,099,325 $0 $0 $0 2,014                        

07/01/2044 06/30/2045 $21,197,516 3,352,205                   $6.3235 $0 $8,018,332 $0 $0 $0 1,993                        

07/01/2045 06/30/2046 $20,985,541 3,318,683                   $6.3235 $0 $7,938,149 $0 $0 $0 1,973                        

07/01/2046 06/30/2047 $20,775,685 3,285,496                   $6.3235 $0 $7,858,767 $0 $0 $0 1,954                        

07/01/2047 06/30/2048 $20,567,929 3,252,641                   $6.3235 $0 $7,780,179 $0 $0 $0 1,934                        

07/01/2048 06/30/2049 $20,362,249 3,220,115                   $6.3235 $0 $7,702,378 $0 $0 $0 1,915                        

07/01/2049 06/30/2050 $20,158,627 3,187,913                   $6.3235 $0 $7,625,354 $0 $0 $0 1,896                        

07/01/2050 06/30/2051 $19,957,041 3,156,034                   $6.3235 $0 $7,549,100 $0 $0 $0 1,877                        

* Total contributions shown here should be contributions based upon CBUs and should not include items separately shown in any columns under "All Other Sources of Non-Investment Income."

All Other Sources of Non-Investment Income

Provide details of the projected contributions and withdrawal liability payments used to calculate the requested SFA amount. This should include total contributions, contribution base units (including identification of the base unit used (i.e., hourly, weekly)), 

average contribution rate(s), reciprocity contributions (if applicable), additional contributions from the rehabilitation plan (if applicable), and any other identifiable contribution streams. For withdrawal liability, separately show amounts for currently withdrawn 

employers and for future assumed withdrawals. Also provide the projected number of active participants at the beginning of each plan year.

The first row in the projection period is for the period beginning on the SFA measurement date and ending on the last day of the plan year containing the SFA measurement date. For all other periods, provide the full plan year of information up to the plan year 

ending in 2051. 

File name: Template 8 Plan Name , where "Plan Name" is an abbreviated version of the plan name. 

ATEPT



Template 10 v20230727

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION

Abbreviated  Plan Name:

EIN: 92-6003463

PN: 024

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 

Most Recent Certification of 

Plan Status Completed Prior 

to 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used

Category of assumption 

change from (B) to (D) per 

SFA Assumption Guidance Comments

SFA Measurement Date N/A N/A 12/31/2022 Same as baseline N/A

Census Data as of 2019AVR ATEPT.pdf

7/1/2019 census data used for 

pre-2021 PPA Certification

7/1/2021 census data used, after reflecting 

results from the independent death audit on that 

data using the Social Security Administration 

Death Master File (“DMF”) Same as baseline N/A

DEMOGRAPHIC ASSUMPTIONS

Base Mortality - Healthy 2019AVR ATEPT.pdf p.23

RP-2000 Healthy Blue Collar 

Mortality Table (blended 

85% Male / 15% Female)

Pre-commencement: Pri-2012 Blue Collar 

Dataset Employee Amount-Weighted Mortality, 

Post-commencement: Pri-2012 Blue Collar 

Dataset Retiree Amount-Weighted Mortality Same as baseline Acceptable Change

Mortality Improvement - Healthy 2019AVR ATEPT.pdf p.23

SOA Scale AA (blended 85% 

Male / 15% Female) 

projected from 2000 to 2015

MP-2021 fully generational mortality 

improvement scale Same as baseline Acceptable Change

Base Mortality - Disabled 2019AVR ATEPT.pdf p.23

RP-2000 Disabled Mortality 

Table (blended 85% Male / 

15% Female)

Pri-2012 Total Dataset Disabled Amount-

Weighted Mortality Same as baseline Acceptable Change

Mortality Improvement - Disabled 2019AVR ATEPT.pdf p.23 None

MP-2021 fully generational mortality 

improvement scale Same as baseline Acceptable Change

Retirement - Actives 2019AVR ATEPT.pdf p.24

If “Grandfathered” and 

eligible for Rule of 80 for 

accruals through December 

31, 2011: Ages 52-54: 5%; 

Ages 55-57: 8%; Ages 58-59: 

10%; Ages 60-61: 15%; Age 

62: 20%; Age 63: 35%; Age 

64: 10%; Age 65: 40%; Ages 

66-69: 25%; Age 70+: 100%.                              

All Others:  Ages 52-54: 3%; 

Ages 55-57: 5%; Ages 58-59: 

7.5%; Ages 60-61: 10%; Age 

62: 15%; Age 63: 35%; Age 

64: 10%; Age 65: 40%; Ages 

66-69: 25%; Age 70+: 100%.

Same as Pre-2021 Zone Cert Same as baseline No Change

ATEPT

https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf


Template 10 v20230727

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION

Abbreviated  Plan Name:

EIN: 92-6003463

PN: 024

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 

Most Recent Certification of 

Plan Status Completed Prior 

to 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used

Category of assumption 

change from (B) to (D) per 

SFA Assumption Guidance Comments

ATEPT

Retirement - TVs 2019AVR ATEPT.pdf p.24

Inactive Participants are 

assumed to retire at age 65, 

or immediately if older than 

65. Same as Pre-2021 Zone Cert Same as baseline No Change

Turnover 2019AVR ATEPT.pdf p.23

Select Period (from hire): 

Year 1 – 30%, Year 2 – 20%, 

Year 3 – 15%.

Ultimate Period (Years 4+): 

Table T-2, The Actuary’s 

Pension Handbook inclusive 

of 1951 Group Annuity Male 

Mortality. Same as Pre-2021 Zone Cert Same as baseline No Change

Disability 2019AVR ATEPT.pdf p.24

1987 Commissioners Group 

Disability Incidence Table 

(blended 85% Male / 15% 

Female). Note that disability 

incidence rates are loaded to 

the turnover rates, since 

disabilities occurring on or 

after July 1, 2011 are no 

longer eligible for disability 

benefits. Same as Pre-2021 Zone Cert Same as baseline No Change

Optional Form Elections - Actives 2019AVR ATEPT.pdf p.24

All participants are assumed 

to elect a Straight Life 

Annuity. Same as Pre-2021 Zone Cert

At retirement, 45% are assumed to elect a Single Life 

Annuity, 6% are assumed to elect a 5-Year Certain & 

Life Annuity, 12% are assumed to elect a 50% Joint & 

Survivor Annuity, 3% are assumed to elect a 66% Joint 

& Survivor Annuity, 9% are assumed to elect a 75% 

Joint & Survivor Annuity and 25% are assumed to elect a 

100% Joint & Survivor Annuity. Other Change

Optional Form Elections - TVs 2019AVR ATEPT.pdf p.24

All participants are assumed 

to elect a Straight Life 

Annuity. Same as Pre-2021 Zone Cert

At retirement, 45% are assumed to elect a Single Life 

Annuity, 6% are assumed to elect a 5-Year Certain & 

Life Annuity, 12% are assumed to elect a 50% Joint & 

Survivor Annuity, 3% are assumed to elect a 66% Joint 

& Survivor Annuity, 9% are assumed to elect a 75% 

Joint & Survivor Annuity and 25% are assumed to elect a 

100% Joint & Survivor Annuity. Other Change

Marital Status 2019AVR ATEPT.pdf p.25

80% of non-retired 

participants are assumed to 

be married. Same as Pre-2021 Zone Cert Same as baseline No Change

Spouse Age Difference 2019AVR ATEPT.pdf p.25

Females are assumed to be 

three years younger than their 

male spouses. Same as Pre-2021 Zone Cert Same as baseline No Change

https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf


Template 10 v20230727

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION

Abbreviated  Plan Name:

EIN: 92-6003463

PN: 024

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 

Most Recent Certification of 

Plan Status Completed Prior 

to 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used

Category of assumption 

change from (B) to (D) per 

SFA Assumption Guidance Comments

ATEPT

Active Participant Count

2020Zone20200928 

ATEPT.pdf

Active participant count was 

based on 7/1/2019 census 

data, implied changes in 

active head count reflected in 

the future hours worked 

(CBUs) assumption

Active participant count is based on 7/1/2021 

census data projected using an open group 

valuation with new entrants added to be 

consistent with the projected future hours 

worked (CBU) assumption Same as baseline

Acceptable (Consistent with 

CBU assumption) Change

New Entrant Profile

2020Zone20200928 

ATEPT.pdf

The Plan’s new entrant 

profile assumption is set such 

that the changes in active 

participant headcount over 

the projection period reflects 

the annual changes in 

projected CBUs (hours 

worked) under the Plan and 

the demographics of the 

active population remain 

stable. A reserve equal to 

25% of terminated non-

vested liability was included 

in the Plan liability to 

account for terminated non-

vested participants returning 

to work before incurring a 

permanent break in service as 

part of the static valuation.

The Plan’s new entrant profile assumption is set 

such that the changes in active participant 

headcount over the projection period reflect the 

annual changes in projected CBUs (hours 

worked) under the Plan. The Plan’s new entrant 

profile assumption is based on the characteristics 

of the new entrants and rehires to the plan in the 

five plan years preceding the plan’s SFA 

measurement date (reflecting all new entrants 

and rehires in those five plan years rather than 

only those remaining in service).  The new 

entrant profile assumption is developed based on 

the distributions of age, service, and gender 

using 5-year age bands.  In developing the new 

entrant assumption, accrued benefits for rehires 

who were vested at the time of rehire are ignored 

to avoid double counting that vested benefit. 

New entrants are assumed to work an average of 

1,707 hours per year. Same as baseline Acceptable Change

Missing or Incomplete Data 2019AVR ATEPT.pdf p.25

If not specified, participants 

are assumed to be male and 

the same age as the average 

of participants with the same 

status code. Same as Pre-2021 Zone Cert Same as baseline No Change

"Missing" Terminated Vested 

Participant Assumption 2019AVR ATEPT.pdf p.25

We do not exclude any 

Terminated Vested records 

from our valuation / pre-2021 

zone certification 

calculations based on age. Same as Pre-2021 Zone Cert Same as baseline No Change

Treatment of Participants 

Working Past Retirement Date 2019AVR ATEPT.pdf p.24

Participants working past 

normal retirement are 

assumed to retire based on 

the assumed retirement rates.  

Benefits payable at 

retirement are equal to 

accrued benefits earned as of 

date of retirement. Same as Pre-2021 Zone Cert Same as baseline No Change

https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf


Template 10 v20230727

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION

Abbreviated  Plan Name:

EIN: 92-6003463

PN: 024

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 

Most Recent Certification of 

Plan Status Completed Prior 

to 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used

Category of assumption 

change from (B) to (D) per 

SFA Assumption Guidance Comments

ATEPT

Assumptions Related to 

Reciprocity 2019AVR ATEPT.pdf None Same as Pre-2021 Zone Cert Same as baseline No Change

Other Demographic Assumption 

1 2019AVR ATEPT.pdf p.23

Reserve equal to 25% of 

terminated non-vested 

liability was included in the 

Plan liability to account for 

terminated non-vested 

participant who may return to 

work before incurring a 

permanent break in service

No explicit reserve assumption.  Terminated non-

vested participants who may return to work are 

captured in the new entrant assumption. Same as baseline Other Change

Other Demographic Assumption 

2 2019AVR ATEPT.pdf p.25

Non-retired liabilities are 

loaded by 0.5% to account 

for late retirement increases 

for terminated vested 

participants over normal 

retirement age. Same as Pre-2021 Zone Cert

Late retirement increases for terminated vested 

participants over normal retirement age are explicitly 

valued based on their rounded age at the valuation date 

and the Plan's late retirement adjustment factors after 

normal retirement age (65). Other Change

Other Demographic Assumption 

3

NON-DEMOGRAPHIC ASSUMPTIONS

Contribution Base Units

2020Zone20200928 

ATEPT.pdf p.2

4.5 million hours in 

2020/2021 and 5.1 million 

hours in 2021/2022 and all 

future years. Same as Pre-2021 Zone Cert

Baseline hours worked equal to 4,330,495 hours for Plan 

Year ending 6/30/2023, reduced by 1.49315% each year 

for the next 7 years, then reduced by 1% each year 

thereafter.  In addition to the baseline hours, additional 

hours of 301,604 hours have been added for the years 

ending 6/30/2024, 6/30/2025, and 6/30/2026 to reflect 

work related to the Willow Project for three participating 

employers in the Plan. The assumed change in baseline 

hours of -1.49315% used for projecting hours through 

the 2029/2030 plan year has been developed based on the 

change in hours over the ten plan years beginning with 

2010/2011 plan year and ending with 2019/2020 plan 

year. The assumed decline in the baseline hours has been 

developed in accordance with Section IV of the PBGC’s 

Special Financial Assistance Assumptions guidance 

documentation.

Generally Acceptable 

Change

https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf


Template 10 v20230727

Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION

Abbreviated  Plan Name:

EIN: 92-6003463

PN: 024

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 

Most Recent Certification of 

Plan Status Completed Prior 

to 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used

Category of assumption 

change from (B) to (D) per 

SFA Assumption Guidance Comments

ATEPT

Contribution Rate

2020Zone20200928 

ATEPT.pdf p.2

The assumed total 

contribution rate was 

$8.688/hr. for the 2020 Zone 

Certification, of which 

$2.449/hr. was a non-

accruing contribution.  This 

rate was projected to remain 

level for all future plan years. Same as Pre-2021 Zone Cert

For the Plan Year ending 6/30/2023 the assumed total 

contribution rate is $8.7137 per hour, of which $2.9958 

per hour is non-accruing. For the Plan Year ending 

6/30/2024 the assumed total contribution rate is $8.9652 

per hour, of which $3.0456 per hour is non-accruing. For 

the Plan Year ending 6/30/2025 the assumed total 

contribution rate is $8.9689 per hour, of which $3.0463 

per hour is non-accruing. For the Plan Year ending 

6/30/2026 the assumed total contribution rate is $8.9724 

per hour, of which $3.0470 per hour is non-accruing. For 

all Plan Years ending after 6/30/2026 the assumed total 

contribution rate is $8.7154 per hour, of which $2.9958 

per hour is non-accruing. Acceptable Change

Administrative Expenses 2019AVR ATEPT.pdf p.23

There was no explicit 

operating expense 

assumption for the 2020 zone 

certification. The Plan’s 

investment return assumption 

(interest rate) of 7.00% was 

assumed to be net of all 

expenses (investment 

expenses and operating 

expenses). Therefore, an 

explicit operating expense 

assumption was not 

necessary. Same as Pre-2021 Zone Cert

Known operating expenses have been reflected through 

6/30/2024.  Beginning after 6/30/2024, a total annual 

amount of operating expenses of $2,181,733 (mid-year) 

in 2024/2025.  This amount of $2,181,733 is made up of 

$1,827,381 of baseline operating expenses (excluding 

SFA related fees and PBGC premiums), $129,526 of 

SFA related fees, and $278,647 of PBGC premiums. 

Baseline operating expenses (excluding SFA related fees 

and PBGC premiums) are assumed to increase by 

2.331% for 2025/2026, 2.2438% for 2026/2027, 

2.0983% for 2027/2028, and 2% each year thereafter. 

Future PBGC premiums are projected based on expected 

participant headcounts and PBGC premium levels. The 

per-participant PBGC premium level is $35 for 2023, 

$37 for 2024, $39 for 2025 and is projected to increase 

with inflation in future years, while also reflecting the 

legislated increase to $52 per participant in 2031.  

Future operating expenses are projected through the plan 

year ending in 2051 and are limited to 9% of benefit 

payments for that year. Other Change

https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
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Pre-2021 Zone Certification, Baseline Details, and Final SFA Assumption Summaries

PLAN INFORMATION

Abbreviated  Plan Name:

EIN: 92-6003463

PN: 024

(A) (B) (C) (D) (E)

Source of (B)

Assumption/Method Used in 

Most Recent Certification of 

Plan Status Completed Prior 

to 1/1/2021 Baseline Assumption/Method Used Final SFA Assumption/Method Used

Category of assumption 

change from (B) to (D) per 

SFA Assumption Guidance Comments

ATEPT

Assumed Withdrawal Payments - 

Currently Withdrawn Employers

2020Zone20200928 

ATEPT.pdf p.2

Withdrawal liability 

payments will be made timely 

by all employers currently 

withdrawn from the Plan. Same as Pre-2021 Zone Cert

Except for one employer, “Employer A”, we assume 

scheduled withdrawal liability payments will be made 

timely by all employers currently withdrawn from the 

Plan.   Employer A has appealed the withdrawal liability 

assessment and claimed the company has insufficient 

assets to fully pay the assessment.  The appeal is 

currently under arbitration.  We have assumed a 85% 

default risk for  Employer A’s future withdrawal liability 

payments.  As a result, we expect to receive 93 future 

monthly payments of $20,266 with a final payment of 

$14,675 instead of 93 future monthly payments of 

$135,104 with a final payment of $97,835. Other Change

Assumed Withdrawal Payments -

Future Withdrawals

2020Zone20200928 

ATEPT.pdf p.2

No future withdrawals are 

assumed Same as Pre-2021 Zone Cert Same as baseline No Change

Other Assumption 1 2019AVR ATEPT.pdf p.23

No inflation assumption was 

used in the 2020 zone 

certification since there was 

not an explicit adminstrative 

expense assumption. Same as Pre-2021 Zone Cert

Long-term inflation assumption of 2.0% per year, which 

is consistent with the Federal Reserve long-term target 

inflation rate. Other Change

Inflation assumption is 

accounted for in the 

projection of 

administrative expenses

Other Assumption 2

Other Assumption 3

CASH FLOW TIMING ASSUMPTIONS 

Benefit Payment Timing

TAK.Valuation.2019-07-

01.pdf Mid-year Same as Pre-2021 Zone Cert Same as baseline No Change

Contribution Timing

TAK.Valuation.2019-07-

01.pdf Mid-year Same as Pre-2021 Zone Cert Same as baseline No Change

Withdrawal Payment Timing

TAK.Valuation.2019-07-

01.pdf Mid-year Same as Pre-2021 Zone Cert Same as baseline No Change

Administrative Expense Timing

TAK.Valuation.2019-07-

01.pdf N/A N/A Mid-year Other Change

Other Payment Timing

Create additional rows as needed. 

https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf
https://www.pbgc.gov/sites/default/files/sfa/sfa-assumptions-guidance.pdf


Filed using the PBGCE-filing Portal

To : Pension Benefit Guaranty Corporation, AmericanRescue Plan Special Financial
Assistance Program

Re: Special Financial Assistance Program Application
Alaska Teamster-Employer Pension Plan
E1N/PN : 92-6003463/024

Date : December 10, 2023

Dear Sir or Madam :

The Board of Trustees of the Alaska Teamster-EmployerRetirementTrust ("Plan" ) submits this

Special Financial Assistance ("SFA") applicationthat sets forth the amount ofSFA to which the
Plan is entitled under §4262.4 ofPBGC's SFA regulations. This Cover Letter and the

accompanying exhibits provided in this applicationhave been drafted to meet the filing
requirements forth in PBGC's SFA regulations.

Please do not hesitate to contact any of the Plan's authorized representatives with questions
about this application.

Respectfully,

ixup,/ cçLcJ .

Gary Dixon Scott Depaepe
Union Trustee & Chairman Employer Trustee

Date : Date : 12-
-
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