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A. Introduction 

T h i s r e p o r t i s p r e p a r e d b y t h e P e n s i o n B e n e f i t G u a r a n t y C o r p o r a t i o n ( P B G C ) i n a c c o r d a n c e 
w i t h t h e r e q u i r e m e n t s o f T i t l e I I , S e c t i o n 2 0 3 , o f t h e N o t i f i c a t i o n a n d F e d e r a l E m p l o y e e 
A n t i d i s c r i m i n a t i o n a n d R e t a l i a t i o n A c t o f 2 0 0 2 ( N o F E A R A c t o r A c t ) . T h e A c t r e q u i r e s f e d e r a l 
a g e n c i e s t o s u b m i t a n a n n u a l r e p o r t t o t h e S p e a k e r o f t h e H o u s e o f R e p r e s e n t a t i v e s ; t h e P r e s i d e n t 
P r o T e m p o r e o f t h e S e n a t e ; t h e S e n a t e C o m m i t t e e o n H o m e l a n d S e c u r i t y a n d G o v e r n m e n t a l 
A f f a i r s ; t h e H o u s e C o m m i t t e e o n O v e r s i g h t a n d  R e f o r m ; t h e S e n a t e C o m m i t t e e o n 
H e a l t h , E d u c a t i o n , F a b o r , a n d P e n s i o n s ; t h e H o u s e C o m m i t t e e o n E d u c a t i o n a n d F a b o r ; t h e U . S . 
E q u a l E m p l o y m e n t O p p o r t u n i t y C o m m i s s i o n ; t h e O f f i c e o f P e r s o n n e l M a n a g e m e n t a n d t h e 
A t t o r n e y G e n e r a l . 

T h e A c t h o l d s f e d e r a l a g e n c i e s a c c o u n t a b l e f o r v i o l a t i o n s o f a n t i d i s c r i m i n a t i o n a n d 
w h i s t l e b l o w e r p r o t e c t i o n l a w s r e l a t i n g t o f e d e r a l e m p l o y m e n t . T h e r e p o r t c o n t a i n s d a t a a n d 
a n a l y s i s c o n c e r n i n g e q u a l e m p l o y m e n t o p p o r t u n i t y ( E E O ) c o m p l a i n t s a c t i v i t y a t P B G C , i n c l u d i n g 
F e d e r a l c o u r t cases a n d r e s u l t i n g d i s c i p l i n a r y a c t i o n s d u r i n g F i s c a l Y e a r ( F Y )  

I t i s t h e l a w o f t h i s n a t i o n a n d t h e p o l i c y o f P B G C t o p r o h i b i t d i s c r i m i n a t i o n i n t h e 
w o r k p l a c e . P B G C i s c o m m i t t e d t o m a i n t a i n i n g a n e n v i r o n m e n t t h a t p r o v i d e s e q u a l e m p l o y m e n t 
o p p o r t u n i t y f o r i t s a p p r o x i m a t e l y 9 4 4 e m p l o y e e s as w e l l as a p p l i c a n t s f o r e m p l o y m e n t . 

B. Federal Court Cases Arising Under the Federal Antidiscrimination or Whistleblower 

1. The Number of Federal Court Cases Pending or Resolved in F Y 2018 

A s s h o w n b e l o w i n T a b l e 1 , f e d e r a l c o u r t cases u n d e r t w o f e d e r a l a n t i d i s c r i m i n a t i o n o r 
w h i s t l e b l o w e r l a w s w e r e p e n d i n g o r r e s o l v e d i n F i s c a l Y e a r  T h e r e w e r e t w o case s i n t o t a l , 
o n e o f w h i c h i n v o l v e d b o t h s t a t u t e s . 

Laws 

T A B L E 1 

Federal Court Cases Pending or Resolved in F Y 2018 Separated by Statute 

Title V I I of the Civil Rights Act of 1964: 
Age Discrimination in Employment Act of 1967: 
Rehabilitation Act of 1973: 
Whistleblower Protection Act: 
Equal Pay Act of 1963: 

2 
0 
1 
0 
0 
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2. Status or Disposition of Federal Court Cases Including the Amount of Money 
Required to be Reimbursed to the Judgment Fund and Any Budget 
Adjustments Relating to the Judgment Fund 

T a b l e 2 b e l o w s h o w s t h e s t a t u s a n d d i s p o s i t i o n o f f e d e r a l c o u r t c a s e s u n d e r f e d e r a l 
a n t i d i s c r i m i n a t i o n o r w h i s t l e b l o w e r l a w s , b y s t a t u t e , i n F i s c a l Y e a r  T h e t a b l e s h o w s p e n d i n g 
ca se s u n d e r t w o s t a t u t e s . T h e r e w e r e t w o p e n d i n g cases i n t o t a l , o n e o f w h i c h i n v o l v e d b o t h 
s t a t u t e s . 

A s a g o v e r n m e n t c o r p o r a t i o n , P B G C h a s c o r p o r a t e f u n d s a v a i l a b l e t o p a y j u d g m e n t s a n d 
s e t t l e m e n t s . D u r i n g F Y  P B G C p a i d n o s e t t l e m e n t s t o t h e J u d g m e n t F u n d , n o r d i d i t m a k e 
a n y b u d g e t  r e l a t i n g t o t h e J u d g m e n t F u n d . 

T A B L E 2 

Status of Federal Court Cases Pending in F Y 2018 by Statute 

Title V I I of the Civil Rights Act of 1964: 2 
Pending: 2 
Dismissed: 0 
Settled: 0 

Age Discrimination Employment Act of 1967: 0 
Pending: 0 
Dismissed: 0 
Settled: 0 

Rehabilitation Act of  1 
Pending 1 
Dismissed: 0 
Settled: 0 

Whistleblower Protection Act: 0 
Pending: 0 
Dismissed: 0 
Settled: 0 

Equal  Act  1963: 0 
Pending: 0 
Dismissed: 0 
Settled: 0 
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C. Employees Disciplined for Conduct Inconsistent with Federal Antidiscrimination or 
Whistleblower Laws 

T a b l e 3 s h o w s t h e n u m b e r o f f i n d i n g s o f c o n d u c t i n c o n s i s t e n t w i t h f e d e r a l 
a n t i d i s c r i m i n a t i o n o r w h i s t l e b l o w e r l a w s a n d t h e n u m b e r o f e m p l o y e e s d i s c i p l i n e d f o r s u c h c o n d u c t 
i n F Y  T h e t a b l e s h o w s n o f i n d i n g s o f s u c h c o n d u c t a n d n o e m p l o y e e s d i s c i p l i n e d f o r s u c h 
c o n d u c t . 

T A B L E 3 

Employees Disciplined for Conduct Inconsistent with 
Federal Antidiscrimination or Whistleblower Laws in F Y 2018 

1. Employees Disciplined in Connection with Federal Court Cases 

Number of Findings: 0 
Number of Employees Disciplined: 0 

2. Employees Disciplined Whether or Not in Connection with Federal Court Cases 

Number of Employees Disciplined: 0 

D. Final Year-End No F E A R Act Data for F Y 2018 

A t t a c h e d as A p p e n d i x 1 i s t h e P B G C ' s f i n a l y e a r - e n d N o F E A R A c t D a t a f o r F Y  

E . PBGC's Discipline Policy for Conduct Inconsistent with Federal Antidiscrimination or 
Whistleblower Laws 

P B G C i s c o m m i t t e d t o m a i n t a i n i n g a w o r k p l a c e t h a t p r o m o t e s p r o d u c t i v i t y , 
p r o f e s s i o n a l i s m , a n d a n e n v i r o n m e n t t h a t p r o t e c t s t h e d i g n i t y o f a l l i t s w o r k e r s . P B G C i s s u e s 
p o l i c y s t a t e m e n t s , w h i c h p e r i o d i c a l l y a r e s e n t t o a l l i t s e m p l o y e e s a n d c o n t r a c t o r s . T h e s t a t e m e n t s 
p r o v i d e t h a t a n y h a r a s s m e n t o f , o r b y , P B G C e m p l o y e e s , s e x u a l o r n o n - s e x u a l , i s e x p r e s s l y 
p r o h i b i t e d a n d w i l l n o t b e t o l e r a t e d . F u r t h e r , t h e y p r o v i d e t h a t e m p l o y e e s w h o e n g a g e i n 
d i s c r i m i n a t o r y o r h a r a s s i n g b e h a v i o r m a y b e  t o a p p r o p r i a t e c o r r e c t i v e a c t i o n , u p t o a n d 
i n c l u d i n g d i s m i s s a l f r o m e m p l o y m e n t . S e e E E O P o l i c y S t a t e m e n t , d a t e d N o v e m b e r   
( A p p e n d i x 2 ) a n d P r e v e n t i o n o f W o r k p l a c e H a r a s s m e n t P o l i c y S t a t e m e n t , d a t e d J a n u a r y 2 4 ,  
( A p p e n d i x 3 ) . 

P B G C m a i n t a i n s a n i n t e r n a l d i r e c t i v e o n d i s c i p l i n a r y a n d a d v e r s e a c t i o n s , o u t l i n i n g t h e 
p r o c e d u r e s f o r a d d r e s s i n g e m p l o y e e m i s c o n d u c t , a n d i n c l u d i n g a t a b l e o f s u g g e s t e d p e n a l t i e s f o r 
v a r i o u s i n f r a c t i o n s . T h i s t a b l e , w h i c h h a s b e e n i n e f f e c t s i n c e 2 0 0 7 , i n c l u d e s s e v e r a l c a t e g o r i e s 
a d d r e s s i n g c o n d u c t t h a t i s i n c o n s i s t e n t w i t h f e d e r a l a n t i d i s c r i m i n a t i o n o r w h i s t l e b l o w e r l a w s . 
U s i n g a p r o g r e s s i v e d i s c i p l i n e a p p r o a c h , a n d d e p e n d i n g o n t h e n a t u r e o f t h e m i s c o n d u c t , t h e 
p e n a l t i e s c a n r a n g e f r o m a w r i t t e n r e p r i m a n d f o r a f i r s t o f f e n s e t o r e m o v a l f r o m d u t y . 
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F. Data Analysis 

D u r i n g F Y  P B G C e m p l o y e e s f i l e d  f o r m a l c o m p l a i n t s o f d i s c r i m i n a t i o n . T h i s i s i n 
c o m p a r i s o n t o  f o r m a l c o m p l a i n t s f i l e d t h e p r e v i o u s y e a r . T h e n u m b e r o f p e o p l e f i l i n g 
c o m p l a i n t s s l i g h t l y i n c r e a s e d f r o m t h e p r e v i o u s y e a r ' s t o t a l o f 1 5 i n d i v i d u a l s t o  i n d i v i d u a l s . T h e 
n u m b e r o f r e p e a t f i l e r s a l s o i n c r e a s e d b y 1 f r o m t h e p r e v i o u s y e a r . 

A n a n a l y s i s o f t h e F Y  c o m p l a i n t d a t a r e v e a l s t h a t t h e l e a d i n g b a s e s f o r f o r m a l 
c o m p l a i n t s w e r e race, sex and reprisal w h i c h w e r e r a i s e d i n   a n d  ca ses , r e s p e c t i v e l y . Age 
a n d disability w e r e t h e n e x t m o s t f r e q u e n t b a s e s i n F Y  b e i n g r a i s e d i n 7 cases e a c h . T h i s w a s 
t h e s a m e n u m b e r o f c a s e s w i t h age as a b a s i s as i n t h e p r e v i o u s y e a r . 

Disability cases m o r e t h a n d o u b l e d , g o i n g f r o m 3 cases i n F Y  t o 7 i n F Y  
Religion cases t r i p l e d , g o i n g f r o m 1 c a s e i n F Y  t o 3 ca se s i n F Y  Genetics a n d Non-EEO 
cases e a c h o c c u r r e d o n c e i n F Y 2 0 1 7 . N e i t h e r o f t h e s e ca se s h a d a s i n g l e o c c u r r e n c e i n F Y 2 0 1 8 . 

T h e l e a d i n g i s s u e s f o r f o r m a l c o m p l a i n t s i n F Y  w e r e appointment/hire a n d 
terms/conditions of employment, w h i c h w e r e r e p o r t e d i n 4 cases e a c h . T h e n e x t h i g h e s t f r e q u e n c y 
i s s u e s i n c o m p l a i n t s w e r e harassment(non-sexual) a n d termination, w h i c h w e r e r e p o r t e d i n t w o 
ca se s e a c h . 

1. Trends 

a. T h e n u m b e r o f c o m p l a i n t s h a s g e n e r a l l y b e e n d e c r e a s i n g s i n c e F Y  

b . T h e l a r g e s t d e c r e a s e s i n a l l e g e d b a s e s w e r e i n color a n d national origin. C o m p l a i n t s 
a l l e g i n g color o r national origin a s a b a s i s e a c h w e n t f r o m 5 cases t o 3 c a s e s . T h i s 
i s a 4 0 % d e c r e a s e f r o m t h e p r e v i o u s y e a r f o r b o t h b a s e s . 

T h e m o s t f r e q u e n t l y c l a i m e d p r o t e c t e d b a s e s i n F Y  race, sex,  reprisal, 
w e r e a l s o t h e l e a d i n g b a s e s i n t h e p r e v i o u s y e a r . A l l t h r e e h a v e b e e n t h e l e a d i n g 
b a s e s i n c o m p l a i n t s i n 4 o f t h e l a s t 5 f i s c a l y e a r s . 

c. D u r i n g F Y  t h e h i g h e s t i n c r e a s e s i n i s s u e s a l l e g e d w a s i n terms  conditions 
of employment, a n d appointment/hire w h i c h a p p e a r e d i n 4 c o m p l a i n t s a p i e c e . B o t h 
i s s u e s d o u b l e d t h e i r o c c u r r e n c e f r o m t h e p r e v i o u s y e a r . T h i s i s t h e h i g h e s t 
o c c u r r e n c e o f t h i s i s s u e s i n c e  N o o t h e r i s s u e s h a d a s i g n i f i c a n t i n c r e a s e i n 
o c c u r r e n c e . 

Harassment  e x p e r i e n c e d a g r e a t d e c r e a s e i n  f r o m p r e v i o u s y e a r s . 
T h i s i s s u e w a s o n l y r e c o r d e d i n 2 cases , c o m p a r e d t o 8 i n F Y  a 7 5 % d e c l i n e . 
T h i s i s a l s o t h e l o w e s t o c c u r r e n c e o f t h i s i s s u e i n t h e l a s t five y e a r s . 

d . F o r c o m p l a i n t p r o c e s s i n g , F Y  r e f l e c t e d a d e c r e a s e i n t h e a v e r a g e n u m b e r o f 
d a y s i n t h e f o r m a l c o m p l a i n t i n v e s t i g a t i o n s t a g e . T h e a v e r a g e n u m b e r d a y s t o 
i n v e s t i g a t e a f o r m a l c o m p l a i n t d e c r e a s e d f r o m 3 9 5 i n F Y  t o  i n F Y  
T h e a v e r a g e n u m b e r o f d a y s i n t h e F i n a l A c t i o n s t a g e w a s 6 8 d a y s , u p f r o m  d a y s 
i n F Y  T h e a v e r a g e n u m b e r o f d a y s t o d i s m i s s a c o m p l a i n t d e c r e a s e d f r o m  
d a y s i n F Y  t o 4 9 d a y s i n F Y  
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2. Causal Analysis 

I n F Y  t h e A g e n c y s a w a s l i g h t i n c r e a s e i n t h e n u m b e r o f c o m p l a i n t s f i l e d a g a i n s t i t . 
T h i s i n c r e a s e d c o m p l a i n t t o t a l c o u l d b e t h e r e s u l t o f s e v e r a l f a c t o r s . B e c a u s e P B G C i s a s m a l l 
a g e n c y w i t h u n d e r 1 , 0 0 0 e m p l o y e e s , i t i s d i f f i c u l t t o d e t e r m i n e w h e t h e r a n d w h a t s y s t e m i c i s s u e s 
m a y h a v e l e d t o t h e i n c r e a s e i n c o m p l a i n t s . P B G C ' s s t a f f c o n t i n u a l l y t r a i n s i n t h e u s e o f a n 
a u t o m a t e d c o m p l a i n t t r a c k i n g a n d r e p o r t i n g s y s t e m t h a t a l l o w s f o r a d h o c r e p o r t i n g o n c o m p l a i n t 
m a t t e r s a n d o f f e r s flexibility i n a n a l y z i n g i s s u e s as t h e y o c c u r . T h e A g e n c y w i l l c o n t i n u e t o 
m o n i t o r c o m p l a i n t a c t i v i t y t o i d e n t i f y b e s t p r a c t i c e s i n t h e p r o c e s s i n g o f E E O c o m p l a i n t s . 

3. Knowledge Gained 

T h e A g e n c y r e c o g n i z e s r e d u c e d p a r t i c i p a t i o n o f A l t e r n a t i v e D i s p u t e R e s o l u t i o n ( A D R ) c a n 
p o t e n t i a l l y c o n t r i b u t e t o a h i g h e r c a s e l o a d i n t h e f u t u r e . T h e A g e n c y p l a n s t o r e f o c u s i t s e f f o r t s t o 
i n c r e a s e p a r t i c i p a t i o n i n A D R d u r i n g t h e c o m p l a i n t p r o c e s s , p a r t i c u l a r l y i n t h e e a r l y s t a g e s . T h e 
A g e n c y a n d i t s l e a d e r s h i p w i l l c o n t i n u e t o t r a i n m a n a g e r s a n d e m p l o y e e s a b o u t t h e b e n e f i t s o f 
A D R . 

4. Actions Planned to Improve PBGC's Equal Employment Opportunity Program 

A g e n c y i n i t i a t i v e s r e l a t i n g t o E E O p l a n n e d f o r F Y  

• E x p a n d k n o w l e d g e o f a n d p a r t i c i p a t i o n i n t h e E E O A l t e r n a t i v e D i s p u t e R e s o l u t i o n 
p r o g r a m . 

• P r o v i d e a d d i t i o n a l E E O t r a i n i n g o n  a r e a s i d e n t i f i e d t h r o u g h b a r r i e r a n d t r e n d s 
a n a l y s e s . 

• C o n t i n u e b e n c h m a r k i n g  w i t h o t h e r f e d e r a l s e c t o r a g e n c i e s o n E E O i s s u e s . 

• E n h a n c e c o n s t r u c t i v e c o l l a b o r a t i v e d e p a r t m e n t a l p a r t n e r s h i p s  w i t h i n t h e A g e n c y t o 
c o n t i n u e i n t e g r a t i o n o f E E O i n t o t h e A g e n c y ' s s t r a t e g i c o p e r a t i o n s . 

• P r o v i d e q u a r t e r l y w o r k f o r c e d i v e r s i t y p r o f i l e s t o h e l p l e a d e r s h i p i d e n t i f y a n d m e e t 
i t s a f f i r m a t i v e e m p l o y m e n t a n d d i v e r s i t y a n d i n c l u s i o n g o a l s . 

P r o v i d e t a r g e t e d t r a i n i n g o n a n t i - h a r a s s m e n t t o b e c o n d u c t e d b y t h e O f f i c e o f t h e 
G e n e r a l C o u n s e l , t h e H u m a n R e s o u r c e s D e p a r t m e n t a n d t h e O f f i c e o f E q u a l 
E m p l o y m e n t O p p o r t u n i t y f o r m a n a g e r s a n d s u p e r v i s o r s . 

C o n t i n u e t h e A f f i r m a t i v e E m p l o y m e n t C o m m i t t e e s f o r H i s p a n i c s a n d W o m e n . 

E s t a b l i s h a D i s a b i l i t y A f f i r m a t i v e E m p l o y m e n t C o m m i t t e e . 

• C o n t i n u e t h e B o o k C l u b t h a t s u p p o r t s e q u a l e m p l o y m e n t o p p o r t u n i t y e f f o r t s a n d 
e m p l o y e e e n g a g e m e n t . 

• I m p l e m e n t a n E E O D a s h b o a r d p o r t a l f o r m a n a g e r s a n d s u p e r v i s o r s . 

 C o l l a b o r a t e w i t h t h e H u m a n R e s o u r c e s D e p a r t m e n t a n d t h e Q u a l i t y M a n a g e m e n t 
D e p a r t m e n t t o e s t a b l i s h t a l e n t p i p e l i n e t r a i n i n g . 
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G. No F E A R Act Training Plan 

D u r i n g F Y  t h e A g e n c y w i l l e n s u r e N o F E A R A c t t r a i n i n g f o r a l l n e w e m p l o y e e s 
b r o u g h t o n b o a r d . T h e A g e n c y w i l l a l s o c o n t i n u e t o d e p l o y b i - a n n u a l t r a i n i n g f o r c u r r e n t 
e m p l o y e e s as r e q u i r e d . 
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A P P E N D I X 

Equal Employment Opportunity Data Posted Pursuant to the No FEAR Act 
Pension Benefit Guaranty Corporation (PBGC) 

F o r t h e F i s c a l Y e a r e n d e d S e p t e m b e r 3 0 , 2 0 1 8 

C o m p l a i n t A c t i v i t y 

C o m p a r a t i v e D a t a 

C o m p l a i n t A c t i v i t y 

P r e v i o u s F i s c a l Y e a r D a t a 
F Y 2 0 1 8 

C o m p l a i n t A c t i v i t y 2 0 1 3 2 0 1 4  2 0 1 6 2 0 1 7 

F Y 2 0 1 8 

N u m b e r o f C o m p l a i n t s F i l e d  3 7  2 9 1 6 1 8 

N u m b e r o f C o m p l a i n a n t s 1 3 3 1 4 2 2 8 1 5 1 6 

R e p e a t F i l e r s 2 4 2 1 1 2 

C o m p l a i n t s b y B a s i s 

C o m p a r a t i v e D a t a 

C o m p l a i n t s b y B a s i s 
P r e v i o u s F i s c a l Y e a r D a t a 

F Y 2 0 1 8 
N o t e : C o m p l a i n t s c a n b e f i l e d a l l e g i n g m u l t i p l e b a s e s . 

The s u m o f t h e b a s e s m a y n o t e q u a l t o t a l c o m p l a i n t s f i l e d . 
2 0 1 3 2 0 1 4  2 0 1 6 2 0 1 7 

F Y 2 0 1 8 

R a c e 1 1 1 9 3 6 2 5 1 0 1 4 

C o l o r 8  2 3 1 8  3 

R e l i g i o n 0 2 2 1 1 3 

R e p r i s a l 1 3 3 2 4 0 2 4 1 0 1 0 

S e x 1 1 2 1 2 9 2 7 1 0 1 2 

P D A 1 0 0 0 0 0 

N a t i o n a l O r i g i n 0 3 9 7 5 3 

E q u a l P a y A c t 2 1 0 0 1 0 

A g e 1 2 2 0  2 3 7 7 

D i s a b i l i t y 2 6 6 1 3 7 

G e n e t i c s 0 0 0 0 1 0 

N o n - E E O 2 0 0 0 1 0 

C o m p l a i n t s b y I s s u e 

C o m p a r a t i v e D a t a 

C o m p l a i n t s b y I s s u e 
P r e v i o u s F i s c a l Y e a r D a t a 

F Y 2 0 1 8 

N o t e : C o m p l a i n t s c a n b e f i l e d a l l e g i n g m u l t i p l e b a s e s . 

The s u m o f t h e b a s e s m a y n o t e q u a l t o t a l c o m p l a i n t s f i l e d . 
2 0 1 3 2 0 1 4 2 0 1 5 2 0 1 6 2 0 1 7 

F Y 2 0 1 8 

A p p o i n t m e n t / H i r e 1 0 1 2 2 4 

A s s i g n m e n t o f D u t i e s 3 1 0 1 7 1 0 

A w a r d s 0 1 1 0 0 0 

C o n v e r s i o n t o F u l l T i m e / P e r m S t a t u s 0 0 0 0 0 0 

D i s c i p l i n a r y A c t i o n 

D e m o t i o n 0 0 0 1 0 0 

R e p r i m a n d 0 2 0 2 0 0 

S u s p e n s i o n 

R e m o v a l 

0 

0 

0 

0 

1 

1 

0 

0 

0 

1 

0 

0 

O t h e r 

D u t y H o u r s 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

P e r t .  5 1 7 1 0 5 3 1 

E x a m i n a t i o n / T e s t 0 0 0 0 0 0 

H a r a s s m e n t 

N o n - S e x u a l 3 1 7 6 3 8 2 

S e x u a l 0 1 0 0 1 1 

M e d i c a l E x a m i n a t i o n 0 0 0 0 0 0 

P a y i n c l u d i n g o v e r t i m e 1 3 8 8 1 0 

P r o m o t i o n / N o n - S e l e c t i o n 3 4 1 2 1 1 1 2 

R e a s s i g n m e n t 

D e n i e d 0 1 2 0 0 0 

D i r e c t e d 1 0 1 0 1 0 

R e a s o n a b l e A c c o m m o d a t i o n D i s a b i l i t y 1 2 2 1 1 1 

R e i n s t a t e m e n t 0 0 0 0 0 0 

R e l i g i o u s A c c o m m o d a t i o n 0 0 0 0 0 0 

R e t i r e m e n t 0 1 0 0 0 0 

S e x - S t e r e o t y p i n g 0 0 0 0 0 0 

 0 0 0 1 1 0 

T e r m i n a t i o n 1 2 1 0 1 2 

T e r m s / C o n d i t i o n s o f E m p l o y m e n t 1 0 1 4  1 8 2 4 

T i m e a n d A t t e n d a n c e 1 3 1 0 0 1 

T r a i n i n g 1 3 0 0 0 0 

O t h e r 

U s e r D e f i n e d - O t h e r 1 0 0 0 0 0 0 

O t h e r 0 0 0 0 1 3 

U s e r D e f i n e d - O t h e r 3 0 0 0 0 0 0 

U s e r D e f i n e d - O t h e r 4 0 0 0 0 0 0 
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A P P E N D I X 1 

P r o c e s s i n g T i m e 

C o m p a r a t i v e D a t a 

-

P r o c e s s i n g T i m e 

P r e v i o u s F i s c a l Y e a r D a t a 
F Y 2018 

-

P r o c e s s i n g T i m e 2013 | 2014 |  | 2016 | 2017 

F Y 2018 

-

C o m p l a i n t s p e n d i n g d u r i n g f i s c a l y e a r 

-

A v e r a g e n u m b e r o f d a y s i n i n v e s t i g a t i o n 2 0 1 . 1 1 6 8 . 8 3 1 8 3 . 4 5 2 4 2 . 4 7 3 9 5 . 1 9 1 7 4 . 9 3 

-

A v e r a g e n u m b e r o f d a y s i n f i n a l a c t i o n  1 5 . 8 1 5 7 . 5 8 6 7 3 1 . 3 3 6 8 . 2 9 

-

C o m p l a i n t p e n d i n g d u r i n g f i s c a l y e a r w h e r e h e a r i n g w a s r e q u e s t e d 

-

A v e r a g e n u m b e r o f d a y s i n i n v e s t i g a t i o n 1 8 9 . 5 1 6 5 . 6 4 1 7 6 . 4 4 2 4 7 . 0 7 4 0 4 . 6 1 1 7 7 . 8 

-

A v e r a g e n u m b e r o f d a y s i n f i n a l a c t i o n 2 5 . 5 1 7 . 6 7 1 5 7 . 5 8 4 2 . 5 3 1 . 3 3 2 4 . 2 5 

-

C o m p l a i n t p e n d i n g d u r i n g f i s c a l y e a r w h e r e h e a r i n g w a s n o t r e q u e s t e d 
-A v e r a g e n u m b e r o f d a y s i n i n v e s t i g a t i o n 2 4 7 . 5 1 7 3 . 8 6 2 0 6 . 2 5 1 7 8 3 1 8 . 4 1 7 3 . 5 -

A v e r a g e n u m b e r o f d a y s i n f i n a l a c t i o n 1 1 3 0 1 8 3 0 1 2 7 

-

C o m p l a i n t s D i s m i s s e d b y A g e n c y 

C o m p a r a t i v e D a t a 

-

C o m p l a i n t s D i s m i s s e d b y A g e n c y 

P r e v i o u s F i s c a l Y e a r D a t a 
F Y 2018 

-

C o m p l a i n t s D i s m i s s e d b y A g e n c y 2013 2014 2015 2016 2017 

F Y 2018 

-

T o t a l C o m p l a i n t s D i s m i s s e d b y A g e n c y 3 1 7 1 0 1 3 1 0 

-

A v e r a g e d a y s p e n d i n g p r i o r t o d i s m i s s a l 3 8 1 5 6 3 9 9 1 7 8 1 2 3 4 9 

-

C o m p l a i n t s W i t h d r a w n b y C o m p l a i n a n t s 

-

T o t a l C o m p l a i n t s W i t h d r a w n b y C o m p l a i n a n t s 3 3 1 7 4 1 5 

-

T o t a l F i n a l A g e n c y A c t i o n s F i n d i n g D i s c r i m i n a t i o n 

C o m p a r a t i v e D a t a 

T o t a l F i n a l A g e n c y A c t i o n s F i n d i n g D i s c r i m i n a t i o n 

P r e v i o u s F i s c a l Y e a r D a t a 
F Y 2018 

T o t a l F i n a l A g e n c y A c t i o n s F i n d i n g D i s c r i m i n a t i o n 

2013 2014 2015 2016 2017 

F Y 2018 

T o t a l F i n a l A g e n c y A c t i o n s F i n d i n g D i s c r i m i n a t i o n f f % f f % # % f f % # % f f % 
T o t a l N u m b e r F i n d i n g s 0 0 1 0 0 2 

W i t h o u t H e a r i n g 0 0 0 0 0 0 0 0 0 0 2 1 0 0 

W i t h H e a r i n g 0 0 0 0 1 1 0 0 0 0 0 0 0 0 

F i n d i n g s o f D i s c r i m i n a t i o n R e n d e r e d b y B a s i s 

C o m p a r a t i v e D a t a 

F i n d i n g s o f D i s c r i m i n a t i o n R e n d e r e d b y B a s i s 
P r e v i o u s F i s c a l Y e a r D a t a 

F Y 2018 

N o t e : C o m p l a i n t s c a n b e f i l e d a l l e g i n g m u l t i p l e b a s e s . 

The s u m o f t h e b a s e s m a y n o t e q u a l t o t a l c o m p l a i n t s a n d 

f i n d i n g s . 

2013 2014 2015 2016 2017 

F Y 2018 

N o t e : C o m p l a i n t s c a n b e f i l e d a l l e g i n g m u l t i p l e b a s e s . 

The s u m o f t h e b a s e s m a y n o t e q u a l t o t a l c o m p l a i n t s a n d 

f i n d i n g s . 
# % f f % f f % # % f f %  % 

T o t a l N u m b e r F i n d i n g s 0 0 0 0 0 0 T o t a l N u m b e r F i n d i n g s 0 0 0 0 0 0 

R a c e 0 0 0 0 0 0 0 0 0 0 0 0 

C o l o r 0 0 0 0 0 0 0 0 0 0 0 0 

R e l i g i o n 0 0 0 0 0 0 0 0 0 0 0 0 

R e p r i s a l 0 0 0 0 0 0 0 0 0 0 0 0 

S e x 0 0 0 0 0 0 0 0 0 0 0 0 

 0 0 0 0 0 0 0 0 0 0 0 0 

N a t i o n a l O r i g i n 0 0 0 0 0 0 0 0 0 0 0 0 

E q u a l P a y A c t 0 0 0 0 0 0 0 0 0 0 0 0 

A g e 0 0 0 0 0 0 0 0 0 0 0 0 

D i s a b i l i t y 0 0 0 0 0 0 0 0 0 0 0 0 

G e n e t i c s 0 0 0 0 0 0 0 0 0 0 0 0 

N o n - E E O 0 0 0 0 0 0 0 0 0 0 0 0 

F i n d i n g s A f t e r H e a r i n g 0 0 0 0 0 0 

R a c e 0 0 0 0 0 0 0 0 0 0 0 0 

C o l o r 0 0 0 0 0 0 0 0 0 0 0 0 

R e l i g i o n 0 0 0 0 0 0 0 0 0 0 0 0 

R e p r i s a l 0 0 0 0 0 0 0 0 0 0 0 0 

S e x 0 0 0 0 0 0 0 0 0 0 0 0 

P D A 0 0 0 0 0 0 0 0 0 0 0 0 

N a t i o n a l O r i g i n 0 0 0 0 0 0 0 0 0 0 0 0 

E q u a l P a y A c t 0 0 0 0 0 0 0 0 0 0 0 0 

A g e 0 0 0 0 0 0 0 0 0 0 0 0 

D i s a b i l i t y 0 0 0 0 0 0 0 0 0 0 0 0 

G e n e t i c s 0 0 0 0 0 0 0 0 0 0 0 0 

N o n - E E O 0 0 0 0 0 0 0 0 0 0 0 0 

F i n d i n g s W i t h o u t H e a r i n g 0 0 0 0 0 0 

R a c e 0 0 0 0 0 0 0 0 0 0 0 0 

C o l o r 0 0 0 0 0 0 0 0 0 0 0 0 

R e l i g i o n 0 0 0 0 0 0 0 0 0 0 0 0 

R e p r i s a l 0 0 0 0 0 0 0 0 0 0 0 0 

S e x 0 0 0 0 0 0 0 0 0 0 0 0 

P D A 0 0 0 0 0 0 0 0 0 0 0 0 

N a t i o n a l O r i g i n 0 0 0 0 0 0 0 0 0 0 0 0 

E q u a l P a y A c t 0 0 0 0 0 0 0 0 0 0 0 0 
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A P P E N D I X 1 
A g e 0 0 0 0 0 0 0 0 0 0 0 0 

D i s a b i l i t y 0 0 0 0 0 0 0 0 0 0 0 0 

G e n e t i c s 0 0 0 0 0 0 0 0 0 0 0 0 

N o n - E E O 0 0 0 0 0 0 0 0 0 0 0 0 

F i n d i n g s o f D i s c r i m i n a t i o n R e n d e r e d b y I s s u e 

C o m p a r a t i v e D a t a 

F i n d i n g s o f D i s c r i m i n a t i o n R e n d e r e d b y I s s u e 

P r e v i o u s F i s c a l Y e a r D a t a 
F Y 2018 

F i n d i n g s o f D i s c r i m i n a t i o n R e n d e r e d b y I s s u e 

2013 2014  2016 2017 

F Y 2018 

F i n d i n g s o f D i s c r i m i n a t i o n R e n d e r e d b y I s s u e f f % # % # % f f % f f % # % 
T o t a l N u m b e r F i n d i n g s 0 0 1 0 0 0 

A p p o i n t m e n t / H i r e 0 0 0 0 0 0 0 0 0 0 0 0 

A s s i g n m e n t o f D u t i e s 0 0 0 0 0 0 0 0 0 0 0 0 

A w a r d s 0 0 0 0 1 1 0 0 0 0 0 0 0 0 

C o n v e r s i o n t o F u l l T i m e / P e r m S t a t u s 0 0 0 0 0 0 0 0 0 0 0 0 

D i s c i p l i n a r y A c t i o n 

D e m o t i o n 0 0 0 0 0 0 0 0 0 0 0 0 

R e p r i m a n d 0 0 0 0 0 0 0 0 0 0 0 0 

S u s p e n s i o n 0 0 0 0 0 0 0 0 0 0 0 0 

R e m o v a l 0 0 0 0 0 0 0 0 0 0 0 0 

O t h e r 0 0 0 0 0 0 0 0 0 0 0 0 

D u t y H o u r s 0 0 0 0 0 0 0 0 0 0 0 0 

  0 0 0 0 0 0 0 0 0 0 0 0 

E x a m i n a t i o n / T e s t 0 0 0 0 0 0 0 0 0 0 0 0 

H a r a s s m e n t 

N o n - S e x u a l 0 0 0 0 0 0 0 0 0 0 0 0 

S e x u a l 0 0 0 0 0 0 0 0 0 0 0 0 

M e d i c a l E x a m i n a t i o n 0 0 0 0 0 0 0 0 0 0 0 0 

P a y i n c l u d i n g o v e r t i m e 0 0 0 0 0 0 0 0 0 0 0 0 

P r o m o t i o n / N o n - S e l e c t i o n 0 0 0 0 0 0 0 0 0 0 0 0 

R e a s s i g n m e n t 

D e n i e d 0 0 0 0 0 0 0 0 0 0 0 0 

D i r e c t e d 0 0 0 0 0 0 0 0 0 0 0 0 

R e a s o n a b l e A c c o m m o d a t i o n D i s a b i l i t y 0 0 0 0 0 0 0 0 0 0 0 0 

R e i n s t a t e m e n t 0 0 0 0 0 0 0 0 0 0 0 0 

R e l i g i o u s A c c o m m o d a t i o n 0 0 0 0 0 0 0 0 0 0 0 0 

R e t i r e m e n t 0 0 0 0 0 0 0 0 0 0 0 0 

S e x - S t e r e o t y p i n g 0 0 0 0 0 0 0 0 0 0 0 0 

T e l e w o r k 0 0 0 0 0 0 0 0 0 0 0 0 

T e r m i n a t i o n 0 0 0 0 0 0 0 0 0 0 0 0 

T e r m s / C o n d i t i o n s o f E m p l o y m e n t 0 0 0 0 0 0 0 0 0 0 0 0 

T i m e a n d A t t e n d a n c e 0 0 0 0 0 0 0 0 0 0 0 0 

T r a i n i n g 0 0 0 0 0 0 0 0 0 0 0 0 

 D e f i n e 

U s e r D e f i n e d - O t h e r 1 0 0 0 0 0 0 0 0 0 0 0 0 

O t h e r 0 0 0 0 0 0 0 0 0 0 0 0 

U s e r  3 0 0 0 0 0 0 0 0 0 0 0 0 

U s e r D e f i n e d - O t h e r 4 0 0 0 0 0 0 0 0 0 0 0 0 

0 0 1 0 0 0 F i n d i n g s A f t e r H e a r i n g 
A p p o i n t m e n t / H i r e 0 0 0 0 0 0 0 0 0 0 0 0 

A s s i g n m e n t o f D u t i e s 0 0 0 0 0 0 0 0 0 0 0 0 

A w a r d s 0 0 0 0 1 1 0 0 0 0 0 0 0 0 

C o n v e r s i o n t o F u l l T i m e / P e r m S t a t u s 0 0 0 0 0 0 0 0 0 0 0 0 

D i s c i p l i n a r y A c t i o n 

D e m o t i o n 0 0 0 0 0 0 0 0 0 0 0 0 

R e p r i m a n d 0 0 0 0 0 0 0 0 0 0 0 0 

S u s p e n s i o n 0 0 0 0 0 0 0 0 0 0 0 0 

R e m o v a l 0 0 0 0 0 0 0 0 0 0 0 0 

O t h e r 0 0 0 0 0 0 0 0 0 0 0 0 

D u t y H o u r s 0 0 0 0 0 0 0 0 0 0 0 0 

P e r f .  0 0 0 0 0 0 0 0 0 0 0 0 

E x a m i n a t i o n / T e s t 0 0 0 0 0 0 0 0 0 0 0 0 

H a r a s s m e n t 

N o n - S e x u a l 0 0 0 0 0 0 0 0 0 0 0 0 

S e x u a l 0 0 0 0 0 0 0 0 0 0 0 0 

M e d i c a l E x a m i n a t i o n 0 0 0 0 0 0 0 0 0 0 0 0 

P a y i n c l u d i n g o v e r t i m e 0 0 0 0 0 0 0 0 0 0 0 0 

P r o m o t i o n / N o n - S e l e c t i o n 0 0 0 0 0 0 0 0 0 0 0 0 

R e a s s i g n m e n t 

D e n i e d 0 0 0  0 0 0 0 0 0 0 0 

D i r e c t e d 0 0 0 0 0 0 0 0 0 0 0 0 

R e a s o n a b l e A c c o m m o d a t i o n D i s a b i l i t y 0 0 0 0 0 0 0 0 0 0 0 0 
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A P P E N D I X 1 
R e i n s t a t e m e n t 0 0 0 0 0 0 0 0 0 0 0 0 

R e l i g i o u s A c c o m m o d a t i o n 0 0 0 0 0 0 0 0 0 0 0 0 

R e t i r e m e n t 0 0 0 0 0 0 0 0 0 0 0 0 

S e x - S t e r e o t y p i n g 0 0 0 0 0 0 0 0 0 0 0 0 

T e l e w o r k 0 0 0 0 0 0 0 0 0 0 0 0 

T e r m i n a t i o n 0 0 0 0 0 0 0 0 0 0 0 0 

T e r m s / C o n d i t i o n s o f E m p l o y m e n t 0 0 0 0 0 0 0 0 0 0 0 0 

T i m e a n d A t t e n d a n c e 0 0 0 0 0 0 0 0 0 0 0 0 

T r a i n i n g 0 0 0 0 0 0 0 0 0 0 0 0 

O t h e r - U s e r D e f i n e 

U s e r  1 0 0 0 0 0 0 0 0 0 0 0 0 

O t h e r 0 0 0 0 0 0 0 0 0 0 0 0 

U s e r  3 0 0 0 0 0 0 0 0 0 0 0 0 

U s e r D e f i n e d - O t h e r 4 0 0 0 0 0 0 0 0 0 0 0 0 

F i n d i n g s W i t h o u t H e a r i n g 0 0 0 0 0 0 

A p p o i n t m e n t / H i r e 0 0 0 0 0 0 0 0 0 0 0 0 

A s s i g n m e n t o f D u t i e s 0 0 0 0 0 0 0 0 0 0 0 0 

A w a r d s 0 0 0 0 0 0 0 0 0 0 0 0 

C o n v e r s i o n t o F u l l T i m e / P e r m S t a t u s 0 0 0 0 0 0 0 0 0 0 0 0 

D i s c i p l i n a r y A c t i o n 

D e m o t i o n 0 0 0 0 0 0 0 0 0 0 0 0 

R e p r i m a n d 0 0 0 0 0 0 0 0 0 0 0 0 

S u s p e n s i o n 0 0 0 0 0 0 0 0 0 0 0 0 

R e m o v a l 0 0 0 0 0 0 0 0 0 0 0 0 

O t h e r 0 0 0 0 0 0 0 0 0 0 0 0 

D u t y H o u r s 0 0 0 0 0 0 0 0 0 0 0 0 

P e r f . E v a l . / A p p r a i s a l 0 0 0 0 0 0 0 0 0 0 0 0 

E x a m i n a t i o n / T e s t 0 0 0 0 0 0 0 0 0 0 0 0 

H a r a s s m e n t 

N o n - S e x u a l 0 0 0 0 0 0 0 0 0 0 0 0 

S e x u a l 0 0 0 0 0 0 0 0 0 0 0 0 

M e d i c a l E x a m i n a t i o n 0 0 0 0 0 0 0 0 0 0 0 0 

P a y i n c l u d i n g o v e r t i m e 0 0 0 0 0 0 0 0 0 0 0 0 

P r o m o t i o n / N o n - S e l e c t i o n 0 0 0 0 0 0 0 0 0 0 0 0 

R e a s s i g n m e n t 

D e n i e d 0 0 0 0 0 0 0 0 0 0 0 0 

D i r e c t e d 0 0 0 0 0 0 0 0 0 0 0 0 

R e a s o n a b l e A c c o m m o d a t i o n D i s a b i l i t y 0 0 0 0 0 0 0 0 0 0 0 0 

R e i n s t a t e m e n t 0 0 0 0 0 0 0 0 0 0 0 0 

R e l i g i o u s A c c o m m o d a t i o n 0 0 0 0 0 0 0 0 0 0 0 0 

R e t i r e m e n t 0 0 0 0 0 0 0 0 0 0 0 0 

S e x - S t e r e o t y p i n g 0 0 0 0 0 0 0 0 0 0 0 0 

T e l e w o r k 0 0 0 0 0 0 0 0 0 0 0 0 

T e r m i n a t i o n 0 0 0 0 0 0 0 0 0 0 0 0 

T e r m s / C o n d i t i o n s o f E m p l o y m e n t 0 0 0 0 0 0 0 0 0 0 0 0 

T i m e a n d A t t e n d a n c e 0 0 0 0 0 0 0 0 0 0 0 0 

T r a i n i n g 0 0 0 0 0 0 0 0 0 0 0 0 

 D e f i n e 

U s e r D e f i n e d - O t h e r 1 0 0 0 0 0 0 0 0 0 0 0 0 

O t h e r 0 0 0 0 0 0 0 0 0 0 0 0 

U s e r D e f i n e d - O t h e r 3 0 0 0 0 0 0 0 0 0 0 0 0 

U s e r D e f i n e d - O t h e r 4 0 0 0 0 0 0 0 0 0 0 0 0 

P e n d i n g C o m p l a i n t s F i l e d i n P r e v i o u s F i s c a l Y e a r s b y S t a t u s 

C o m p a r a t i v e D a t a 

P e n d i n g C o m p l a i n t s F i l e d i n P r e v i o u s F i s c a l Y e a r s b y S t a t u s 

P r e v i o u s F i s c a l Y e a r D a t a 
F Y 2 0 1 8 

P e n d i n g C o m p l a i n t s F i l e d i n P r e v i o u s F i s c a l Y e a r s b y S t a t u s 2 0 1 3 2 0 1 4 2 0 1 5  2 0 1 7 

F Y 2 0 1 8 

T o t a l c o m p l a i n t s f r o m p r e v i o u s F i s c a l Y e a r s 8 1 2  4 7 5 5 2 2 

T o t a l C o m p l a i n a n t s 7 1 2 2 2 4 0 4 8 1 9 

N u m b e r c o m p l a i n t s p e n d i n g 

I n v e s t i g a t i o n 0 2 2 1 3 2 0 

 i s s u e d , p e n d i n g C o m p l a i n a n t ' s a c t i o n 0 0 0 0 0 0 

H e a r i n g 8 9 2 2 3 1 4 9 1 9 

F i n a l A g e n c y A c t i o n 0 1 0 0 1 3 

A p p e a l w i t h E E O C O f f i c e o f F e d e r a l O p e r a t i o n s 6 6 7 1 0 9 9 

C o m p l a i n t I n v e s t i g a t i o n s 

C o m p a r a t i v e D a t a 

C o m p l a i n t I n v e s t i g a t i o n s 

P r e v i o u s F i s c a l Y e a r D a t a 
F Y 2 0 1 8 

C o m p l a i n t I n v e s t i g a t i o n s 2 0 1 3 2 0 1 4 2 0 1 5 2 0 1 6 2 0 1 7 

F Y 2 0 1 8 

P e n d i n g C o m p l a i n t s W h e r e I n v e s t i g a t i o n s E x c e e d R e q u i r e d 

T i m e F r a m e s 0 1 0 1 1 0 

P a g e 4 o f 4 



November  

TO: All PBGC Staff 

FROM: W. Thomas Reeder, Jr.
Director

SUBJECT: Equal Employment Opportunity Policy Statement 

T h e P e n s i o n B e n e f i t G u a r a n t y C o r p o r a t i o n ( P B G C ) p r o t e c t s t h e r e t i r e m e n t i n c o m e s o f n e a r l y 4 0 
m i l l i o n A m e r i c a n w o r k e r s i n n e a r l y 2 4 , 0 0 0 p r i v a t e - s e c t o r d e f i n e d b e n e f i t p e n s i o n p l a n s . F o r 
P B G C t o d o i t s  w e l l , w e m u s t c o n t i n u e t o s t r i v e f o r i n c l u s i o n , c o o p e r a t i o n , a n d respect f o r t h e 
t a l e n t s t h a t a d i v e r s e w o r k f o r c e c a n b r i n g t o a n y success fu l v e n t u r e . 

P B G C i s c o m m i t t e d t o e n s u r i n g t h a t i t s e m p l o y e e s a n d a p p l i c a n t s f o r e m p l o y m e n t are t r e a t e d 
e q u i t a b l y i n a n e n v i r o n m e n t t h a t i s free from d i s c r i m i n a t i o n based o n race , r e l i g i o n , c o l o r , sex , 
p r e g n a n c y , s e x u a l o r i e n t a t i o n , gende r i d e n t i t y , p a r e n t a l s ta tus , m a r i t a l s ta tus , n a t i o n a l o r i g i n , age, 
d i s a b i l i t y , f a m i l y m e d i c a l h i s t o r y , o r g e n e t i c i n f o r m a t i o n . E m p l o y e e s a n d a p p l i c a n t s w h o b e l i e v e 
t h e y m a y h a v e e x p e r i e n c e d d i s c r i m i n a t i o n o n a n y o f t hese bases, o r w h o b e l i e v e t h e y m a y h a v e 
b e e n r e t a l i a t e d aga in s t f o r e x e r c i s i n g t h e r i g h t t o g o t h r o u g h t h e E q u a l E m p l o y m e n t O p p o r t u n i t y 
( E E O ) p rocess , s h o u l d c o n t a c t t h e O f f i c e o f E q u a l E m p l o y m e n t O p p o r t u n i t y ( O E E O ) as d i scussed 
b e l o w . 

A l l e m p l o y e e s are r e s p o n s i b l e f o r e x h i b i t i n g p r o f e s s i o n a l c o n d u c t a n d b e h a v i o r i n t h e w o r k p l a c e 
a n d c o o p e r a t i n g i n t h e e n f o r c e m e n t o f t h i s p o l i c y . I n d i v i d u a l s e n g a g i n g i n c o n d u c t o r b e h a v i o r 
t h a t v i o l a t e s t h i s p o l i c y m a y b e sub jec t t o a p p r o p r i a t e d i s c i p l i n a r y a c t i o n u p t o , a n d  
r e m o v a l from F e d e r a l s e r v i c e . 

I f y o u b e l i e v e y o u m a y h a v e b e e n sub jec t ed t o d i s c r i m i n a t i o n o r r e t a l i a t i o n , y o u s h o u l d c o n t a c t 
O E E O a t e x t . 4 3 6 3 o r e m a i l e e o @ p b g c . g o v i m m e d i a t e l y . O E E O o f f e r s a c o n f i d e n t i a l a n d n e u t r a l 
e a r l y i n t e r v e n t i o n p rocess t o address c o n c e r n s w i t h o u t y o u r h a v i n g t o i n i t i a t e t h e E E O c o m p l a i n t 
p rocess . I f , h o w e v e r , y o u dec ide t o i n i t i a t e t h e E E O c o m p l a i n t p rocess , y o u m u s t d o so w i t h i n 4 5 
ca l enda r d a y s o f t h e i n c i d e n t o r t h e da te y o u b e c a m e a w a r e o f t h e i n c i d e n t . W h e r e a n a g g r i e v e d 
i n d i v i d u a l e lec ts a n d O E E O d e t e r m i n e s t h a t A l t e r n a t i v e D i s p u t e R e s o l u t i o n ( A D R ) i s a p p r o p r i a t e , 
m a n a g e r s a n d / o r s u p e r v i s o r s h a v e a d u t y t o p a r t i c i p a t e i n P B G C ' s A D R process . 

I n o u r w o r k processes , P B G C w i l l c rea te a v e n u e s f o r f u l l p a r t i c i p a t i o n t o e n a b l e e x c e l l e n c e a n d 
i n n o v a t i o n t h a t i s r e a l i z e d t h r o u g h c o l l a b o r a t i o n o f d i v e r s e ideas , e x p e r i e n c e s , a n d pe r spec t ives . 
B y w o r k i n g t o g e t h e r t o p r o m o t e t h e p r i n c i p l e s o f e q u a l o p p o r t u n i t y , w e w i l l ensu re t h a t a l l 
e m p l o y e e s a n d app l i can t s f o r e m p l o y m e n t h a v e a n o p p o r t u n i t y t o succeed a n d c o n t r i b u t e t o 
P B G C ' s m i s s i o n o f p r o t e c t i n g A m e r i c a ' s r e t i r e m e n t s e c u r i t y . 
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  Benefit Guaranty Corporation 
P r o t e c t i n g A m e r i c a ' s P e n s i o n a  K Street,  Washington, D.C. 20005-4026 

JAN 2 4 2018 

TO: All PBGC Staff 

FROM: W. Thomas Reeder, Jr  

Director

SUBJECT: Anti-Harassment Policy Statement 

T h e P e n s i o n B e n e f i t G u a r a n t y C o r p o r a t i o n ( P B G C ) h a s a p o l i c y p r o v i d i n g f o r a w o r k e n v i r o n m e n t 
f r e e f r o m a l l f o r m s o f h a r a s s m e n t . F o r e x a m p l e , i n a d d i t i o n t o p r o v i d i n g t h e p r o t e c t i o n r e q u i r e d 
b y E E O l a w s f r o m h a r a s s m e n t b a s e d o n r a c e , c o l o r , r e l i g i o n , s e x ( i n c l u d i n g p r e g n a n c y , s e x u a l 
h a r a s s m e n t , g e n d e r i d e n t i t y , a n d n o n - s e x u a l h a r a s s m e n t b a s e d o n s e x ) , s e x u a l o r i e n t a t i o n , n a t i o n a l 
o r i g i n , a g e , d i s a b i l i t y ( m e n t a l o r p h y s i c a l ) , f a m i l y m e d i c a l h i s t o r y o r g e n e t i c i n f o r m a t i o n , P B G C ' s
p o l i c y p r o t e c t s a g a i n s t h a r a s s m e n t o f a n y k i n d .

H a r a s s m e n t b e c o m e s u n l a w f u l w h e r e  e n d u r i n g t h e o f f e n s i v e c o n d u c t b e c o m e s a c o n d i t i o n o f 
c o n t i n u e d e m p l o y m e n t , o r 2 ) t h e c o n d u c t i s s e v e r e o r p e r v a s i v e e n o u g h t o c r e a t e a w o r k 
e n v i r o n m e n t t h a t a r e a s o n a b l e p e r s o n w o u l d c o n s i d e r i n t i m i d a t i n g , h o s t i l e , o r a b u s i v e . 

E x a m p l e s m a y i n c l u d e , b u t a r e n o t l i m i t e d t o : 

•  e c o m m e n t s a b o u t a n  p e r s o n a l r e l i g i o u s b e l i e f s , o r t r y i n g t o c o n v e r t 
t h e m t o a c e r t a i n r e l i g i o u s i d e o l o g y

• g r a c i s t s l a n g , p h r a s e s , o r n i c k n a m e s
• g r e m a r k s a b o u t a n i n d i v i d u a l ' s s k i n c o l o r o r o t h e r e t h n i c t r a i t s
• g r a c i s t d r a w i n g s , o r p o s t e r s t h a t m i g h t b e o f f e n s i v e t o a p a r t i c u l a r g r o u p
• g o f f e n s i v e g e s t u r e s
• g o f f e n s i v e r e f e r e n c e t o a n i n d i v i d u a l ' s m e n t a l o r p h y s i c a l d i s a b i l i t y
• g i n a p p r o p r i a t e i m a g e s , v i d e o s , e - m a i l s , l e t t e r s , o r n o t e s o f a n o f f e n s i v e n a t u r e
• y t a l k i n g a b o u t n e g a t i v e r a c i a l , e t h n i c , o r r e l i g i o u s s t e r e o t y p e s ; o
• g d e r o g a t o r y a g e - r e l a t e d c o m m e n t

N o s i n g l e s i t u a t i o n c o n s t i t u t e s h a r a s s m e n t a n d d e t e r m i n a t i o n i s m a d e f r o m t h e f a c t s o n a c a s e - b y -
c a s e b a s i s . H a r a s s m e n t m a y b e d i r e c t o r i n d i r e c t . T h e h a r a s s m e n t m a y b e d i r e c t e d a t y o u , b u t i t 
c a n a l s o b e d i r e c t e d a t s o m e o n e e l s e o r e v e n a t n o o n e . I n d i r e c t h a r a s s m e n t m a y n o t b e d i r e c t e d a t 
y o u , b u t y o u s t i l l f i n d i t o f f e n s i v e . F o r e x a m p l e , t w o e m p l o y e e s a r e i n t h e  m a k i n g 
d i s p a r a g i n g c o m m e n t s a b o u t a p a r t i c u l a r r a c e . T h e c o m m e n t s a r e n o t a d d r e s s e d a t a n y o n e , b u t i t 
c r e a t e s a n i n t i m i d a t i n g a n d h o s t i l e e n v i r o n m e n t f o r y o u w h o h a p p e n e d t o b e u t i l i z i n g t h e c o m m o n 
a r e a . Y o u m a y b e a b l e t o b r i n g a c l a i m f o r h a r a s s m e n t r e l a t e d t o r a c e . 

APPENDIX 3



A n t i - d i s c r i m i n a t i o n l a w s a l s o p r o h i b i t h a r a s s m e n t a g a i n s t i n d i v i d u a l s i n r e t a l i a t i o n f o r f i l i n g a 
d i s c r i m i n a t i o n c h a r g e , t e s t i f y i n g , o r p a r t i c i p a t i n g i n a n y w a y i n a n i n v e s t i g a t i o n , p r o c e e d i n g , o r 
l a w s u i t u n d e r t h e s e l a w s ; o r o p p o s i n g e m p l o y m e n t p r a c t i c e s t h a t t h e y r e a s o n a b l y b e l i e v e 
d i s c r i m i n a t e a g a i n s t i n d i v i d u a l s , i n v i o l a t i o n o f t h e s e l a w s . 

S e x u a l h a r a s s m e n t i s d e f i n e d as u n w e l c o m e s e x u a l a d v a n c e s , r e q u e s t s f o r s e x u a l f a v o r s , a n d o t h e r 
v e r b a l o r p h y s i c a l c o n d u c t o f a s e x u a l n a t u r e w h e n s u b m i s s i o n t o s u c h c o n d u c t i s m a d e e i t h e r 
e x p l i c i t l y o r i m p l i c i t l y a t e r m o r c o n d i t i o n o f a n i n d i v i d u a l ' s e m p l o y m e n t , s u b m i s s i o n t o o r 
r e j e c t i o n o f s u c h c o n d u c t b y a n i n d i v i d u a l i s u s e d as t h e b a s i s f o r e m p l o y m e n t d e c i s i o n s a f f e c t i n g 
s u c h i n d i v i d u a l , o r s u c h c o n d u c t h a s t h e p u r p o s e o r e f f e c t o f u n r e a s o n a b l y i n t e r f e r i n g w i t h a n 
i n d i v i d u a l ' s w o r k p e r f o r m a n c e , o r c r e a t i n g a n i n t i m i d a t i n g , h o s t i l e , o r o f f e n s i v e w o r k i n g 
e n v i r o n m e n t . S u c h c o n d u c t m a y i n c l u d e , b u t i s n o t l i m i t e d t o : 

• a n e m p l o y e r o r s u p e r v i s o r c o n d i t i o n i n g p r o m o t i o n ,   a s s i g n m e n t s , o r o t h e r t a n g i b l e j o b 
b e n e f i t s b a s e d o n a c q u i e s c e n c e t o u n w e l c o m e s e x u a l c o n d u c t , o r p e n a l i z i n g a n i n d i v i d u a l f o r 
r e f u s i n g t o p a r t i c i p a t e i n s u c h c o n d u c t ; 

• s e x i s t o r s t e r e o t y p i c a l r e m a r k s a b o u t a p e r s o n ' s c l o t h i n g , b o d y ,  a p p e a r a n c e , o r a c t i v i t i e s ; 
• s e x u a l l y o r i e n t e d j o k e s , s t o r i e s , r e m a r k s , o r d i s c u s s i o n s ; 
• d e s c r i p t i o n s o f s e x u a l  a c t s ; 
• p o s t i n g o r d i s p l a y i n g s e x u a l l y g r a p h i c p i c t u r e s a n y w h e r e i n t h e w o r k p l a c e ; 
• d e l i b e r a t e l y t o u c h i n g , p i n c h i n g , p a t t i n g , o r g i v i n g i n a p p r o p r i a t e l o o k s t o a n o t h e r p e r s o n ; 
• p r e s s u r e f o r  d a t e s o r s e x u a l a c t i v i t y ; 
• u n w e l c o m e t e l e p h o n e c a l l s , e - m a i l  m e s s a g e s , s o c i a l n e t w o r k p o s t i n g s o r l e t t e r s o f a s e x u a l 

n a t u r e ; o r 
•  d e m a n d s f o r s e x u a l f a v o r s . 

I n s e x u a l h a r a s s m e n t , t h e h a r a s s e r m a y b e m a l e o r f e m a l e , a n d t h e v i c t i m m a y b e o f t h e o p p o s i t e 
s e x o r t h e s a m e s e x as t h e h a r a s s e r . E v e n a c o n s e n s u a l r e l a t i o n s h i p b e t w e e n t h e h a r a s s e r a n d t h e 
v i c t i m m a y i n v o l v e s e x u a l h a r a s s m e n t . F o r e x a m p l e , i f t h e v i c t i m a g r e e s t o s e x u a l b e h a v i o r o u t o f 
f e a r o f r e t a l i a t i o n , t h e c o n d u c t o f t h e o t h e r p a r t y m a y s t i l l c o n s t i t u t e s e x u a l h a r a s s m e n t . T h e f o c u s 
i s o n w h e t h e r t h e c o n d u c t w a s u n w e l c o m e , n o t c o n s e n s u a l . 

T h e g o a l o f t h e A n t i - H a r a s s m e n t P o l i c y S t a t e m e n t i s t o a d d r e s s a n d e l i m i n a t e h a r a s s i n g c o n d u c t 
a t t h e e a r l i e s t p o s s i b l e s t a g e , r e g a r d l e s s o f w h e t h e r t h e c o n d u c t v i o l a t e d t h e l a w . A l l e m p l o y e e s 
a r e r e s p o n s i b l e f o r e x h i b i t i n g p r o f e s s i o n a l c o n d u c t a n d b e h a v i o r i n t h e w o r k p l a c e a n d c o o p e r a t i n g 
i n t h e e n f o r c e m e n t o f t h i s p o l i c y . I n d i v i d u a l s e n g a g i n g i n c o n d u c t o r b e h a v i o r t h a t v i o l a t e s t h i s 
p o l i c y m a y b e  t o a p p r o p r i a t e d i s c i p l i n a r y a c t i o n u p t o , a n d i n c l u d i n g , r e m o v a l f r o m F e d e r a l 
s e r v i c e . S u p e r v i s o r s m u s t s t r i v e t o m a i n t a i n a n d p r o m o t e a w o r k e n v i r o n m e n t f r e e o f h a r a s s m e n t . 
T o p r e v e n t a n d r e m e d y i n c i d e n t s o f w o r k p l a c e h a r a s s m e n t , P B G C o f f i c i a l s m u s t b e m a d e a w a r e 
o f t h e c o n d u c t o r b e h a v i o r as s o o n as p o s s i b l e 

P B G C w i l l n o t t o l e r a t e t h e c r e a t i o n o f a h o s t i l e w o r k e n v i r o n m e n t a n d w i l l a d d r e s s r e p o r t e d 
w o r k p l a c e h a r a s s m e n t p r o m p t l y . I n d i v i d u a l s w h o b e l i e v e t h e y a r e b e i n g h a r a s s e d o r  t o 
a h o s t i l e w o r k e n v i r o n m e n t a r e e n c o u r a g e d t o t e l l t h e a l l e g e d h a r a s s e r ( o r a l l y o r i n w r i t i n g ) t o s t o p , 
k e e p a r e c o r d o f t h e e v e n t s , i m m e d i a t e l y r e p o r t t h e b e h a v i o r , a n d c o o p e r a t e i n a n y i n q u i r y 
r e g a r d i n g a l l e g a t i o n s o f h a r a s s m e n t . R e t a l i a t i o n f o r r e p o r t i n g w o r k p l a c e h a r a s s m e n t o r f o r 



a s s i s t i n g i n a n y i n q u i r y c o n c e r n i n g a r e p o r t o f h a r a s s m e n t a l s o w i l l n o t b e t o l e r a t e d . I n a d d i t i o n , 
P B G C w i l l p r o t e c t t h e c o n f i d e n t i a l i t y o f e m p l o y e e s w h o b r i n g h a r a s s m e n t c l a i m s , t o t h e e x t e n t 
p o s s i b l e . 

P B G C e m p l o y e e s w h o b e l i e v e t h e y h a v e b e e n h a r a s s e d o r h a v e b e e n s u b j e c t e d t o a h o s t i l e w o r k 
e n v i r o n m e n t s h o u l d r e p o r t t h e m a t t e r i m m e d i a t e l y t o t h e i r i m m e d i a t e s u p e r v i s o r , a n o t h e r 
m a n a g e m e n t o f f i c i a l , o r t o P B G C ' s H a r a s s m e n t I n q u i r y C o m m i t t e e ( H I C ) . R e p o r t s t o t h e H I C 
m a y b e d i r e c t e d t o K a r e n E s s e r ( H R D ) - e x t . 3 2 7 5 , o r  E a s m u n t ( O G C ) - e x t . 3 3 5 7 . 
A d d i t i o n a l i n f o r m a t i o n a b o u t t h e H I C i s a v a i l a b l e o n S h a r e P o i n t a t : 

 

E m p l o y e e s m a y a l s o r e p o r t a l l e g a t i o n s o f h a r a s s m e n t t o P B G C ' s O f f i c e o f E q u a l E m p l o y m e n t 
O p p o r t u n i t y a t e x t . 4 3 6 3 ,  

U p o n r e c e i p t o f a h a r a s s m e n t a l l e g a t i o n t h e A g e n c y w i l l c o n d u c t a p r o m p t , t h o r o u g h , a n d i m p a r t i a l 
i n q u i r y , i f a p p r o p r i a t e . T h e A g e n c y w i l l t a k e i m m e d i a t e a n d a p p r o p r i a t e c o r r e c t i v e a c t i o n i f i t 
d e t e r m i n e s h a r a s s m e n t h a s o c c u r r e d . 

A n e m p l o y e e w h o r e p o r t s a l l e g a t i o n s o f h a r a s s m e n t o r h o s t i l e w o r k e n v i r o n m e n t t o t h e H I C , a 
P B G C s u p e r v i s o r / m a n a g e r , o r H R D h a s not f i l e d a n E E O c o m p l a i n t . A n e m p l o y e e w h o w i s h e s 
t o  a n E E O c o m p l a i n t m u s t c o n t a c t P B G C ' s E E O O f f i c e w i t h i n 4 5 c a l e n d a r d a y s o f t h e a l l e g e d 
h a r a s s i n g c o n d u c t o r t h e d a t e t h e y b e c a m e a w a r e o f t h e h a r a s s i n g c o n d u c t . F a i l u r e t o d o so m a y 
r e s u l t i n t h e d i s m i s s a l o f t h e E E O c o m p l a i n t . 

The federal sector E E O discrimination complaint process cannot be initiated by reporting 
harassment or hostile work environment to a supervisor or management official, the HIC, 
HRD or by contacting the Employee Assistance Program (EAP) or union. 

T h i s p o l i c y a p p l i e s t o a l l P B G C e m p l o y e e s . R e l a t e d q u e s t i o n s o r r e q u e s t s f o r i n f o r m a t i o n s h o u l d 
b e d i r e c t e d t o O E E O , B r e n e c i a W a t s o n , e x t . 6 8 6 8 . 




