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DELPHI RETIREMENT PROGRAM
FOR SALARIED EMPLOYEES

o

The Delpht Retirement Program for Salaried Employees (*Program”) provides;

(a) non-contributory benefits, as described in Part A, of this Program which

are applicable to all salarled employees who have a fength of service date
prior to January 1, 2001,

?/2488%718° 1

7
A

5.7

{b) contributory_benefits, as described in Part B, of this Program, which are
available to salaried employees who have a length of service date prior to
January 1, 2001, and who contribute under the Program while efigible, and

{¢)  non-contributory benefits, as described In Part C of this Program, which
A\ Y% OJ.{\ULare applicable (o ait salaried employess who have a length of service date
' on or after January 1, 2001.
o'\ on or aftor J

Provisions applicable te Part A, Part B and Part €, Including certaln defined terms used
threughout the Program, are included in the General Provislons which immediately
follow Part C, References to the "Corporation” or "Delphi” mean General Motors
Corporation, (*GM") through January 1, 1998, and Delphi Automotive Systems
Carporation on and after January 1, 1999 and prior to March 15, 2002 and Delpht
Corporation on and after March 15, 2002,
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Except as expressly provided in Sections 7 and 8 of Article | of Part A, Sectlon 7 of ‘
Article | of Part B, and Sections 2 and 7 of General Provisions, the provisions set farth in
this Program are applicable onty to employees of Delphi who retire with benefits payable
sommencing on or after September 15, 1999, ar who have credlted service on or after
Oolober 1, 1999. Employees retired with benefits payablo commencing prior to
September 15, 1999 or who lost credited service prior to October 1, 1989, or eligible
surviving spouses, contingent annuitants and benefictaries of such employees, will be

o
™
el
v
&
o
~
T
b
]
~
.
-
N
N
=

entitled to the benefits, If any, under the Pragram es It existed immediately prior lo the
‘amendments which became effective as of September 15, 1989,
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WA Eligibifity
<
X
b ELIGIBILITY FOR RETIREMENT
L" Any separatlon from service, other than by death, will be considered, for purposes of
A this Program, as a retirement If the separation ocours:
N\
t;:‘ (@ (1) atorafter age 55 and prior 1o age 65 and the employee has 10 ;5 / 1O
35 : or more years of credlited service; or
(2}  prior to age 55 and the employee has 30 or more years of credited 0> )OO
service, and the employea's most recent date of hire is prior to 5
January 1, 1988; or’
(3)  atorafter age 55 and prior to age 60 where age and years of X
credited service totat at least 85, and the emiployee’s most recent W
date of hire is prior to January 1, 1988,
) except that an empioyee to whom this subsection (a) applies who is

separated er1 a layoff classification, prior to June 1, 2002, will not be
considered a retirement until the employee losas credited service,

(b)  atage 65 orover, or
(¢}  priorto age 65 because of tolal and permanent disablity and the
employee has 10 or more years of credited sarvice and is eligible to

receive total and permanent disability benefits under Part A.

For an employee hired or rehired on or after January 1,2002, only (a)(1) and {b) apply.
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o Section 1. Automatic Retirement For Bona Fide Executive At Age 65
E‘ﬁ An employee will be retired auiomatically on the first day of the month coinclding
@?‘1 with or next foflowing the employee's altaining age 65 If that employee is, for the
3 two-year period immediately before retirement, employed in a bona fide

:‘; executive or high policy-making position and if that employes is entitied to

5';"! immediate nonfotfeltable annual retirement benefits attributable to Corporation

contributions under this Program of at least $44,000, or such other amournt that
may be set forth In applicable regulations.

Such employes may continue In service beyand automatic relirement age only
upon invitation of the Corporation. This invitalion requires action by the
Committee of the Board of Directors having jurisdiction over the activity by which
the employee Is emplayed, or by the Board of Directors if the employee is a
member of the Board of Direclors. Such Invitation to continue work wiil not be for
a pericd of more than ona year at a time. .

Section 2. Normal Retirement At or After Age 65

An employee may retire at or after age 65. Any employse or former employee
who eledts to continus 1o work full time {i.e., 40 or more hours per month) for the
Corporation or a successor company beyond age 65 will be notifled that, while
such employee has entitiement (o a normal retirement benefit at age 85, such
benefit is suspended and wilt not be paid while such employee or former
employee works for the Corporation or a successor company beyond age 65.
This notification will not be provided fo those employees with a length of service
date on or after January 1, 2001.
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Section 3. Retiroment Between Ages 60 and 65

An employee may retire voluntarlly at or after age 60 gnd prior tc age 85, with 10
or more years of credited service.

Section 4. Retirement Prior to Age 60

{a}  An employee who has 10 or more years of credited service and who Is
separated from service at or after age 55 and prior to age 60 for any
reason other than death or total and permanent disability, is entillad to
retirement benefits determined under the provisions of this Program which
are applcabie to an employee who retires voluntarily.

(b)  Anemployee who (i) was hired prior to January 1, 1988, (i) has 30 or
more years of credited service, and (i) is separated from service pricr to
age §5 far any reason other than death or total and permanent disability,
is entitled to refirament bensefits determined under the provislons of this
Program which are applicable to an employee who retires voluntarily.

Section 5. Retirement Prior to Age 65 Due to
Total and Permanent Disability

An employee who has 10 or more years of crediled service may be retired prior
1o age 65 for total and permanent disabifity. An employee will be deemed to be
totally and permanently disabled only if such employee makes application for
total and permanent disabllity retirement on a form approved by the Corporation
and {i} the employee is nol engaged in regular employment or oceupation for
remuneratich or profit, and (li} on the basis of medical evidence satisfactory to
the Corpoeration the employee Is found to be wholly and
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Sect. 5

permanently preventad from engaging in regular employment or occupation with
the Corparation at the location where the employee last warked for remuneration
or profit as a result of bodily Injury or disease, elther occupational or non-
occupational in cause, but excluding disabillties resulting from service in the
armed forces of any country unless the employee becomes totally and
permanently disabled after accumulating at least 5 years of crecited sarvice
following separation from service in the armed forces. An individual who Is not
an employea ts not ligible to apply for total and permanent disabillty retirement.

Section 6. Retirement Under Sectian 9 of the General Provisions

An emplayee who has 10 or more years of credlted service may refire prior to
age 62 under provisions et farth in Section 9 of the General Provisions of this
Pragram.

Section 7. Erinployees' Not in Active Service

The absence of an employee {or former employee) from active sarvice at the
time such employee would be (or would have been) eligible to refire under the
Pragram will not preclude such employee's retirement without return to aclive

serviee, provided that there has been no loss of credited service.
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A, Art. |
PART A -- NON-CONTRIBUTORY BENEFITS

The benefits described In this Part A are not applicable to credited service accrued on

or after January 1, 2001 for any employee whose length of service date is after
December 31, 2000.

ARTICLE |
BENEFIT AMOUNTS

Section 1. Retirement At or After Age 65

(a) Anyemployee who has attained the age of 65, has accumulated credited
sarvice as provided in Section 1 of Arlicle I} of this Part A, and ceases
acllive service Is enfitled to receive a retiremeant benefit under this Part A.

(b)  The monthly benefit payable to an employee retired pursuant to the
provisions of Section 1{a) of this Arlicle | with benefits payable
commencing on or after October 1, 1999 will be a basic benefit for each
year of cregited service that the employee had at the first of the month
coinciding with or next following the employse’s retirement, determined by
the applicable Benefit Class Code in accordance with (¢) below and based

on the month for which payment is being made as set forth in the table
Immed|ately following:
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October 1, 1999
and Atfter

acwe>»

PRGC-000269




A, Art. ), (o)

{c}  Asset forth below, a Benefit Class Code is established for the purpose of
this Article | for each salaried position on the basis of the following salaried
position levels:

A

3 B

4 c

& and Above D

The Benefit Class Coda applicable to: an: employee is the' e Benefit Class
Cede for.the. saiaﬁed posiuon lovel heid by the employee forihe greatest

o number of catenda‘ "‘days duﬁng the 24 consecutive’ ‘honths immediately
preceding ths last day ‘worked:*

In the event an employee |5 transferred to a lower salaried position jevel,

AT
which results in a lower Benefit Class Code, such employes’s vested . Q,-ﬁ:“{l
retirement benefit, if any, will not be less than the amount of such \‘\Lg“

employse's accrued retirement benefit on the date of such transfer plus
benefits earned In the 12 consecutive months following the date of
transfer.
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A, Art. I, 1(d)

(d)

Section 2.

(@)

(b)

The amount of any monthly retirement benefit otherwise payable to the
employee at retirament, or earlier commencement, will be reduced by the
value of any past and future benefits paid or payable to any alternate
payee(s) under a Qualified Domestic Relations Order (*QDRO") within the

. meaning of the Internal Revenue Code of 1986, as amended (“the Coda™)

Section 414(p).

The actuarial value will be used to determine any amount to be paid to any

such payee(s), if applicable, and the remaining benefit entitiement of the
employee.

Early Retirement

(1} Anemployee who retires voluntarily after attainment of age 55 but -
not age 66 and who has 10 or more years of credited service will be
entitied to recelve a retirement banefit under this Part A,

(2)  An employee who (i) was hired prior to January 1, 1988, (ii) retires
voluntarlly bafore attainment of age 55, and (jil) has 30 or more
years of credited service will be entitiad to recelve a retirement
banefit under this Part A

(1) The monthly basic benefit payable to an employee who retires
voluntarily with bensfits payable commencing on or after October 1,
1999 wlil be the basic benefit set forth in Section 1(b) of this
Article | but adjusted as set forth in (2) below.

10
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A, Art. 1, 2(b)(2X1)

2

0

For an employee retired (1) pursuant to Section 2(a){1)
ahove after age 60, or (2} after age 55 but not age 80 and
whose combinad years of age and years of credited service
{to the nsarest 1112th in each case) at retirement total 85 or
more, or (3) pursuant to Sectian 2(a)(2) above and, in the
case of elther (2) or (3) of this subparagraph, the employee
was hired prior to January 1, 1988, such banefit will
commence on the first day of the month coinciding with or
next following the_employes's attalning age 62 {or, If later,
the first day of the month coinclding with or next following the
employee's first day of absence because of refirement) ar, In
lizu thereof, the employee may elect to receive the benefit
commencing on the first day of any month coinciding with or
following the_employee's first day of abgence hecause of
retirement and prior to age 62 in an amount equal to the
benefit payable atage 62, multiplied by a percentage as set
forth in the following table:

11
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w
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ol
wt
x
-
N
N
15
i
N
‘.\I
I
LV
™
o
Q‘ & 57 69.4
QV \QO 58 75.2
59 80.38
&0 88.7
61 23.3
62 or Qver 100.0
J * Prarated for infermediale agss

. computad on the basis of the number of
complete calendar manths by which the
empiloyee Is under the sge aitained at
the smployee’s next birthday.

if an employee hired prior to January 1, 1988 (i) with 30 or
more years of credited service retires voluntarly, or
(i} whose combined years of age and years of credited
service (to the nearest 1/12th in each case} at retirement
total 85 or more refires voluntarily, with benefits payable
comimencing on or after October 1, 1999, the monthly basic
benefits otherwise payable to such employee after age 62
and one month shall be redetermined without

a 12
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A, Art. ), 2(b)2)(i)

(in

reduction for commencement prior to age 62.

For an employee retirad pursuént to Section 2(a)(1) above
after age 55 but not age 60, and whose combined years of
age and years of credited service at retirament total tess
than 85, or an employee who elects to retire prior to age 60
and was hired on or after January 1, 1988, such benefit will
commence on the first day of the month coinciding with or
next following the employee's attaining age 65, or, in lieu
thereof, the_ employee may elect 1o receive the benefit

. commencing on the first day of any month cainclding with or

following the_employee's first day of absence because of
refirement, in which case the benefit, if elected to commence
prior to age 65, will be muitipliad by a percentage as set
forth In the following table:

64 92.8
65 100.0
* Prorated for intermediale ages computed

" on the basis of the number of completa
calendar months by which the
amployee is under the age attained at
the employee's next birthday.

13
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A, Art, |, 2(b){2)(ili)

(W)  The basic benefit payable in any month will not be reduced
: below an amount which results in the early retirament
supplement paid to a participant in such month, under
Saction 7(a)(1) of this Article |, exceeding the old age
Insurance benefits, unreduced on aceount of age, payabie
under Title il of the Soclal Security Act, as amended.

'(c) An employee discharged for cause after such employee ls eligible to retire
voluntarlly pursuant to Section 2(a) of this Article Iwlll ba entitled to the
benefits pravided under Sections 2(b)(1) and 2(b}{2) of this Artidie |.

Section 3. Automatic Retirement For Bona Fide Executive At Age 65

A bona fide executive employee retired on or after the executive's automatic
retirement date will be entitled to the benefits provided under Section 1 of this
RN Arficle I.

Section 4. Total and Permanent Disability Retirement

(a) An emplayee who s totally and permanently disabled prior to age 65, and
has 10 or more years of credited service, and who ralires on or after
October 1, 1999, will be eligible for a monthly disability retirement benefit
as follows:

)] A monthly basic benefit for each year of credited service as set
forth in Section 1(b) of this Atticle | and determined by the
applicable Benefit Class Code as set forth In Section 1(¢) of this
Article |, and

a ' 14

"
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A, Att. I, 4(a)(l)

()

Atemporary benefit for each year of credited service, up 10 30, as

set forth In the table immediately following:

BAR bt 5_{';
October 1, 1959
through
September 1, 2000 38.85 1,165.50
QOctober 1, 2000
through
September 1, 2001 40.45 1,213.50
Cctober 1, 2004
through
September 1, 2002 42 35 1,270.50
Qctaber 1, 2002
and After 44 45 1,333.50

15
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A, Al 4(a)(il}

124

Tha monthly tamporary benefit will be payable until the earlier of
(1) age 62 and one month, or (2) the age at which the employee
becomes, or could have become, eligibte for a Social Security
.benefit for disabllity or an unreduced Social Security benefit for age.
At such age the temporary benefit will cease to be payable,

grE7 ZaB8/18: 19

(i)  Such benefits will be payable in accordance with Section 2 of the
General Pravisions to the disabllity retiree duing the continuance of
total and permanent disabliity.

(b)  Any disability retiree may be raquired to submit to medical examination at
any time during retirement prior to age 66, but not more often than
seml-annually, to determine whether the retiree Is eligible for continuance
of the disabilily retirement benefit. If on the basis of such examinatlon itis
found that the ratiree s no longer disabled or if the retiree engages in
gainfut employment, except for purposes of rehabilitation as determined
by the Corporation, the retiree will be deemad recovered and such
disabllity retirement benefit will cease. In the event the disability retiree

' refuses to submit to medical examination, the refirement benefit wilt be
discontinued until the retires is axamined.

U

(¢)  Notwithstanding the provisions of Section 11(a) of the General Provisions,
the provisions of this Section 4 will not apply fo employees of any
wholly~owned or substantlally wholly-owned domestic_subsidiary of the
Corporation unless specifically approved by the Corporation’s Board of
Directors.
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o Section 5. Surviving Spouse Coverage

(@  Inlisu of the monthly basic benefit otherwise payabls, an employee who
retires, or who loses credited service and is efigible for a deferred
retirement benefit pursuant to the provisions of Article [li of this Part A, will
be deemed to have elected automatically a reduced amaount of manthly
basic benefit to provide that, If the deslgnated spouse Is living at the
employee's death after such elaction has become effective, a survivor
benefit shall immediately be payable - fo such spouse commencing on the
first of the month followlng the employes's death and such survivor beneflt
will be payable during the spouse’s lifetime. in the event (1) such spousc
oredeceases such employee, or {2} they are divorced by courf decres and
(i) a QDRO so provides, or {il} written cansent of the former spouse which
acknowledges the effect of the_cancellation and is witnessed by a notary
publie Is obtained, such employee may cancel the survivor benefit election

Br2vrZBees

with respect o the monthfy basic refirement benefit and have such benefit
"W‘} restored to the amount payable without such etection, effoctive the first
day of the month foltowing the month in which the Corporation recelves
evidence satisfactory to the Corporalion of the spouse’é death or written
revocation of the election because of divorce, on a form approved by the
Corporgtion, For deaths ecourring on or after October 1, 1999, restoration
of the monthly basic bensfit will be effective the first day of the manth
foliowing the date of the death upon receipt by the Corporatien, of notice
éatlsfactory to the Corporation, of the spouse's death.
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The automatic glection provided In this subsection (a) becomes effective
on the latest of (I} the commencement date of the employee’s monthly
basic benefit, (i) the first day of the month coinclding with or next followlng
the employee's attaining age 55 (except that this item (ii) shall not apply to
an employee with 30 or more years of credited service who was hired prior
to Janruary 1, 1988 or to an employee who has elected and commences
deferred retirement benefits prior to age 55), or (ill) cne-year anniversary
of the marriage; except that, in the case of a bona fide exacutive
employes who has reached automatic refirement date but whase basic
benefit has not commenced, the effective date of any such coverage will
be the later of such autormatic retirement date or the date determined in
(iii) of this paragraph and the basic banefit payable to such employee after
the effective date will be reduced in accordance with the coverage.

An employee may prevent the automatic election provided In this
subsectlon (a) during the 90-day periad prior to the effective date of such
automatie election by executing a specific written rejection of such
election, which Includes the written consent of the employee's spouse that
acknawledges the effect of the rejection, and that is witnessed by a notary
public, on a form approved by the Corparation and filing it with the
Corporation. An employee may revoke a written rejection of thie
"automatic election, without the consent of the spouse, at any ime prior to
commancament of benefits.
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A, Art. 1, 5(a)
{b)
(@
(d)

a

Within the time period set forth in Section 2() of the General Provisions,
each participant will be provided a written explanation of: (i) the terms and
corditions of the surviving spouse coverage, (i) the participant's right to
make and the effect of an alection to waive the surviving spouse
coverage; (jii) the rights of the parlicipant's spouse; and {iv) the right to
make and the effact of revocation of a previous selection to walve the
surviving spouse coverage.

The beneficiary of a survivor benefit election under subsection (a) of this
Section 5 only wilt be the person who is the employee's spouse at such
time and who has been such spouse for at least one year immediately
prior lo the effective date of such election,

Except as provided in subsections (g) and (h} below, a survivar henefit
election will be revoked automatically upon the death of the employee or
the deslgnated spouse, or both, prior to the effective date of the election,

Dnce the elsction has become affective it cannot be rescinded, except as
otherwise provided under subseclion (a) of this Seclion §, without the
submission of evidence, satisfactory o tha Corporation, of the good health
of the designated spouse. Moreover, the employee's right to rescind the
election Is contingent on the written consent of the designated spouse.
The benefit will be restored the first of the month following the monih the
raquired proofs are received by the Corporation,

19
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A, Art. 1, 5(e)

(e)

For an employee who doas not prevent the automatic etection provided in
this Section 5, the reduced amount of the monthly basic banafii wil be
equal to an amount determined by multiplying the monthly basic benefit
payable to the employee by 95%; except that, in the case of an employee
whose monthly basic benefit Is subject to redetermination at age 62 and
one month, the amount of reduction in the monthly\ basic benefit for the
survivor banefit election before the employes ettains the age at which the
manthly benefit is redetermined will b‘e based on the monthly benefit
payabla to such employee after the monthly benefit is redetermined. Such
percentage will be (j) increased by one-half of one percent (1/2%) (up to a
maximum of 100%) for each 12 months in excess of five (5} years that the
spouse's age exceeds the employee's age, and (i) decreased by one-half
of one percent (1/2%) for each 12 months in excess of five (5) years that
the spouse's age Is less than the employee’s age.

Notwithstanding the above, far a former employes who has elected and
commances deferred retirement benefits prior to age 55 pursuantto
General Provision 2(g) of this Program, the reduced amount of monthly
basic benefit will have no raduction for survivor coverage.

20
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i1H:

N Effective Oclober 1, 1999, the survivor hanefit payable to the surviving
spouse of a retired employse who has the automatic election provided in
this Section 5, and who retires or loses creditad service on or after
Qclober 1, 1999 and s sligible for a deferred retirement benefit pursuant
to the provislons of Article i) of this Part A, and who dies after such
election becomes effective, will be a monthly benefit for the lifetime of
such surviving spouse equal 1o 85% (50% in the case of a former
employee who has elected and commences defarred retirement benefits
pror to age 55) of the reduced amount of such employes's monthly basic
benefit; except that (i} the survivor bengfit payable to the surviving spouse
of an employee whose manthly basic benefit is subject to redetermination
at age 62 and one month wilt be based on the maonthly basic benefit
payable to such employes after the monthly basie benefit Is redetermined,
and (if) surviving spouses of retirees who died prior to age 55 and who are

i receiving, or are eligible to raceive, bensfils in accordance with subsection

J (i) of this Section 5 are not covered by this provision.

BAZY/ZRBTS

' (o)  The death of an otherwize sfigible employee who has retired under
Section 4 of this Article [, occurring on or after age 565, but before the first
day of the month following the date on which such employee dies, will not
disqualify an otherwlse eligible survlving spouse from receiving a bensefit
hereunder.
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13; A, Art. |, 5(h)

“

b {hy  The surviving spouse of an employee

®

"l

u\\ {1)  who dies {i) on or after ags 55 with 10 or more years of credited
% service, or (il} at any age with 30 or more years of credited service
[t

L\\: and the employee's date of hire Is ptior to Jandary 1, 1988, but
'::‘ before the first day of the month coinclding with or next following
ke

the first day of absence because of relirament (or, if later, the
commencement date of the monthly basic benefit in the case of an
employee who dafers the recelpt of the monthly benefit under
Section 2{b}(2} of this Articls 1}, who had not reached the normal
retirement date, and »

{2)  who, if the employee had retired at the date of death, would have
bean aligible for the election under subsection (a) of this Section 5,
will immediately be entitiad to & monthly benefit during such
~ spouse's lifetime, terminating with the last menthly payment before
w} stich spouse‘é death. The monthly benefit payable to the surviving
spouse will be the amount such spouse would have been entitled to
receive under subseclion (f} of this Sectfon 5, if the employee had
refired on tha data of death with benefits payable under
Section 1(a) or 2(a), whichever Is applicable, of this Adicle |
commencing the first of the following month and had effectively
made the election under subsection (a) of this Section 5; provided,
however, that for the sole purpose of this subsection (h), the
benefits which would have been payable (o the employee by reason
of such retirement will be determined on the basis of the table set
forth In Section 2(b)(2)(1) of this Article I. The surviving spouse of
an employee who had been separated from service in a layoff
classification prior to June 1, 2001, but who had not lost credited
service at the date of death will be entitled to the benefit payable
under this subsection {h), if otherwise eligible,

a 22
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{2)

(3

e ' (i) Joint and survivor coverage for disability retirements

In lieu of the monthly basic benefit otherwise payable, an employes
who retires pursuant to the provisions of Section 4 of this Article |
who is under age 55 and {l) has less than 30 years of credited
service, ar (i} has 30 or more years of credited service and was
hired an or after January 1, 1888 will be deamed to have elected
automatlcally a reduced amount of menthly basic benefit, up to an
including the month in which the retired employee dies or attains
age 585, whichever occurs first, and a monthly survivar's benefit,
baginning on the first day of the month after the ratired employes
would have reached age 55 wili be bayable to the designated
spouse during the lifelime of the spouse,

This automatic election will be deemed {o have been made at the
time the employee applies for a disability refirement banefit {with
the elaection Belng effective the first day of the month for which the
first benefit under the Program is payable).

The automatic etection provided in this subsection (i) will be
appilcable only with respect to a spouse to whom the empioyee Is
married on the date of such election and only if the retired '
employee and spouse were married threughoul the one-year period
ending on the date of the retired employee's death.
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- (4) An employee may prevent the autamnatic election provided in this
subsection (1) during the 90-day period prior to the effective date as
set forth in paragraph {2) of this subsection (i), by specific written
rejection which includes the writlen consent of the employee’s
spouse that acknowledges the effect of the rejection and that is
witnessad by a notary public, on a form approved by the
Corporation. An employae may revoke a written rejection of this
automalic election, without the consent of the spouse, at any time
prior to commencament of benefits. )

R4l b N N T

A

(5) inany evant, the election automatically will be cancelled:

0 if the employes's disabillty retirement status terminates other
than by death prior to the first day of the manth after the
retired employse attalns age 55, or

' ) (i)  ifthe retired employee survives on a disability retirement
status untll the first day of the month after the attainment of

' age 55, at which (ime the coverage described in Saction 5{(a)
through {h} of lhis Article | becomes applicable.
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A, Art. 1, 5(i){6)

(6)  The amount of the manthly basic benefif payabie to an employee
deemed o have made the election provided hereunder will be
datermined by reducing actuarially the amount of such benefit for
the cost of the survivor benefit payable in the event of the rétired
empioyee’s death befora the first of the month following age 66.
The actuarial reduciton will be based on the age of the retired
employee and spouse (the age of each being determined as their
age ati the birthday nearer the date on which the banefits
commence) and refiect the higher martality associated with being
disabled. Reduction factors at selected ages for disability survivor
coverage before age 55 are set forth in the following table:

BrZirzZzesss 18719234 AaH

NOTE: Actuarial reduction faclors for ages not shown will be
calouiated on the same basis as the factors shown.
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- ()  The amount of the monthly benefit payable to the surviving spouse
Ej of a refired employee deemed to have made the election specified
N hereunder will be 50% of the amount of the monthly baslc bensfit
o nayable to the retired employse after the reduction provided in
: A
| 1;: paragraph (6) of this subsection (i).
W (8)  Anything in the Program to the contrary notwithstanding, if the

dasignated spouse of a retired employes deemed to have made the

elaction provided heraunder (1) predeceases such retired

employes, or {2) they are divorced by a court decree and (i) a

QDRYD so provides, or {ii) written consent of the former spouse

which acknowledges the effect of the canceliation and Is witnessed

by a notary public is obtalned, such ratired employee may cancel

the survivor benefit election only with respect to the manthly basic

. retirement benefit and have such beneflt restored to the amount

5 D payable without such slection, effective the first day of the month

following the .month in which iha Corparation recelves svidence
safisfactory to the Corporation of the spouse's death ar written

_ ravacation of the election because of divorce, on a form approved

by the Corporation. For spousal deaths cccurring on and after

] October 1, 1999, restoration of the monthly basic benefit will be

affaclive the first day of the month following the daie of the death

upon receipt by the Corparation, of notice satisfactory to the

Corporatian, of the spouse’s deaih,
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e (9)  No beneiit is payable under this subsection (i) for any month for
which benefits are payable under Section 5(a), (h), or {i) of this
Articie !, '

{10)  Within the me pericd set forth in Section 2(j) of the General
Provisions, each participant will be provided a written explanation
of: (i} the terms and conditions of the surviving spouse coverage;
{ii) the parliclpant’s right to make and the effect of an election to
waive the surviving spouse coverage; (i) the rights of the
participant's spouse; and (iv) the right to make and the effect of a
revoecation of a pravious selection to waive this surviving spouse

B2V /288

coverage,

E)] Pra-retirement survivor cbverage provided under Part A of the Program to
comply with the Retirement Equity Act of 1984

= (1} Anemployee who:

' (i) has either 5 or mare years of credited service, or 5 years of
"service" as provided under Article I, Sectien 10, and who s
cradited with one or mors hours of credited service ar
“sarvice” accrued on or after January 1, 1989, or

(i)  loses credited service on or after October 1, 1999 and who
is eligible for a deferred ratirement benefit under Article 1ll,
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- and in elther case is not eligible for the regular surviving spouse

» coverage provided under subsection (h) of this Section 5, will have
> the pre-retirement survivor coverage described herein, '
:@

S Such coverage will remain in effect until the date on which the

x:: employee or former employea bacomes eligible for the regular

L surviving spause coverage provided under subsection (h) of this

Section §, at which time the pre-retirement survivor coverage
described hereln ceases to be effective.

In the event the employee or former employee predeceases the
designated spouse while the pre-relirement survivor coverage is In
effect, the deslgnated spouse will be eligible, during the lifetime of
such spouse, for a monthly benefit cornmencing on the first of the
month following the menth in which the employee or former

" employee would have become eligibie to retire at the option of the
employee.

: The amount of any such monthly survivor benefit is determined by
the basic benefit rate in effect for the employee on the date of death
of such employee, or the date credlied service was braken for a
former employee.
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wd (2)  Thesurvivor coverage provided for an employee or former

i employee will be effective on the date the employee or former

;:ﬁ smployee attalas 5 years of credited service or "service® as

o provided under Arficle ll, Section 10, and provided that such
employae Is credited with one hour or more of credited service or
N "service” accrued on or after January 1, 1989.

(8)  The survivor coverage provided will be effactive with respect to a
spouse to whom the employes or farmer employee is married, but
only if the couple was married throughott the one-year period
ending on tha date of the employee's or former employee's death.

(4)  Subsections (j){2) and (j}(3) notwithstanding, if an employee or
former amployee marries aor remarries, such coverage will ba in
effect in favor of the spouse upon such marriage or remarriage,

i unless, in the case of remarriage, a QDRO requires such coverage
to remain in effect for the former spouse, The affective date of any

such coverage will be determined In accordance with item (3) of
this subsection {j).

{5) Inthe evenl of divorce, the employee or former amployee can
revoke the coverage provided without consent of the_ former
spouse, unless a QORO provides to the contrary.
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(6) The coverage provided wiil be canceled automaticaily on the date
when any employes or former employee becomes eligibls for the
regular surviving spouse coverage under the pravisions of Article |,
Section 5(h) of the Program.

(7)  The monthly benefit amount pajfabie fo any eligible surviving
spousa wili be 50% of the monthly amount of the basic banefit as
determined In Asticle it otherwise payable at the (i) date of death of
the empioyee, or (ii) date crediied service breke for a former
employes, afler any reduction provided in Article 1l

BAZF/ZRBB /168219234 a4

(8)  No benefitis payable under this subsaction (j} for any month for
which benefits are payable under Article 1, Section 5 or Section 6 of
Part A of this Program.

()  In no event may an slection for survivor bensfits be made or changed after
the death of the participant.

{} Ifan employes who is otherwise ellgible for monthly benefits under this
Program, dles after Septembar 14, 1998 and prior to October 1, 1999, the
surviving spouse will be entitled to monthly benefits pursuant to this
Section 5.
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Section 6. Joint and Survivor Qption

(a)  Inlieu of the manthly basic benefit otherwise payable, an employee who
retlres or who loses cradited service and is eligible far a deferred
retirement benefit pursuant to the provisions of Article ll| of this Part A,
may slect to receive during the employee's lifetime a reduced amount of
monthly baslc benefit to provide that, if the contingent annuitant (who may
be any person designated by the employee) is living at the_employae's
death after such election becomes effeciive, a survivor benefit will be
payable to such contingent annultant during the lifetime of such contingent
annuitant; provided that the employee completas the electlon on a form
approved by the Corporation and files it with the Corperation within the
time period set foith in Section 2 of the General Provisions.

G227 /2BR3 719198

If married, and the deslgnated contingent annuitant is not the spouse, the
wiitten consent of the spouse, acknowledging the effect of the election
and witnessed by a notary public, on a form approved for this purpose by
the Corporation and filed with the Carparation, will ba required. The
written consent of the spouse is limitad to a benefit for the designated
alternate beneficiary only.

(b)  The death of an otherwise eligitle employee who has retired under
Section 4 of this Article |, sccurring on ar after age 55, but before the first
day of the month following the date on which such employee dies, will not
disqualify an otherwise sligible surviving spouse from receiving a benefit.

a 3
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b

() Exceptas provided in (b) above, the option will be revoked automatically
upon the death of the employee or the designated contingent annuitant, or
i both, priar to the effective date of the election.

FIFI Y

N (d)  Once the option becomes effective it cannot be rescinded without the

Ny submisslon of evidence, satisfactory to the Corporation, of the geod health
of tha designated spouse or contingent annuitant, Moreover, the
employae's right is reserved to rescind the election, except that the written
consent of the designated contingent annuitant {s required only if such
annuitant is the employese’s spouse. In the event the employee bacomes
divarced by court decree from such designated spouse and {I} a QDRO so
pravides, or (i) written consent of the designated former spouse which
acknowladges the affect of the cancellation and Is withessed by a notary
public is obtained, such relired emplayee may cancel the survivor benefit
aption with respect to the monthly basic refirement benefit and have such
) beneflt restored to the amount payable without such election, effective the
- first day of the month foliowing the month in which the Corporation
recelves evidence satisfactory to the Corporation of the spouse's written
revacation of the alection because of divorce, on a form approved by ihe
Corporati;an.

£
N
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(e

The amount of monthly hbenefit payable to such contingent annuitant if
such contingent annuitant is living at the death of the employee wilf equal
any designated percentage, up to a maximum of 100%, of the employee's
reduced monthly baslc benefit, except that, in the case of an employee
whose monthiy benefit Is subject to redetermination at age 62 and

one maonth, the amount of reduction In the monthly benefit for the survivor
benefit elaction before the employes aftains the age at which the monthly
benefit is redetermined will be based on the monthly benefit payable to
such employee after the monthly benefit Is redetermined and the benefil
payable to the confingent annuitant will be based on the monthly benefit
payable to such employee after the monthly bensfit IS redetermined.

The amount of menthly benefit will be determined so that the actuarial
value of the reduced amount of monthly benefit payable to the employee
and the actuarial value of the amount of monthly benefit to be continued to
the designated contingent annuitant is as follows:

33
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+9 88,75 80.50 94.50
+ B 89.00 90.00 94.60
+ 7 88.25 89.50 93.60
+ 6 87.50 89.00 43.00
+ B BG.75 88.50 82,50
+ 4 88.00 3,00 92.00
+3 85.25 ar.50 91.50
+2 84.50 87.00 91.00
+ 1 83.75 86.50 80.50
0 83.00 86.00 80.00
-1 82.25 85.50 89.50
-2 81,50 85.00 §a.0o
-3 80.75 84.5C B8.50
\ -4 80.00 84,00 88.00
-5 70.28 a3.60 87.50
-~ 8B 78.50 83.00 87.00
-7 7.5 82.80 86.50
-8 77.00 82,00 86.60
-9 76.25 81.50 B8S.50
-0 75.50 81.00 85.00
«11 75.00 80.50 84.50
=12 7450 §0.00 84.00
-13 74.00 79.50 83.60
-14 73.50 79.00 83.00
-15 73.00 78,50 82.50
-18 72.50 78.00 62.00
-17 72.00 77.50 81.50
-18 71.50 77.00 81,00
-18 71.00 76.50 80.50
-20 70.50 76.00 80,00
*Dther whole parcentage levels may be elactod.
a 34
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Notwithstanding any of the above, where the contingent annuitant
is othar than the employee's spouse, the actuarial value of the
benefit payable to the employee as of the employee's actual
retirement date must be more than 50% of the actuarial value of the
benefit payable to the employae and their contingent annuitant.

Section 7. Supplements

(a)  Anemployee whao refires with benefiis payable under Section 2 of this
Article { (other than an employee (i} discharged for cause, (i) hired on or
afler January 1, 1988, or (i) referred fo In Section 2(D)(2)(l) of this
Article | who refires voluntarily after age 55 but not age B0 and whose
55\ é/‘ combined years of age and years of credited service at retirement total
less than 85) or who retires with benefits payable under Section 4 of this

0}\ Atlicle |, and who retires within five years of the last day worked for the
dV Corporation will receive, In addition to refirement benefits, certaln . -

) L}q a ,  supplements as set forth below:

if the employee retires under Section 2 or 4 of this Article | with 30
or more years of credited service at the date of retirement and such
employee's date of hire was prior to January 1, 1988, such
employas wiil be entitled to a monthly early retirement supplement
until age 62 and one menth in an amount which when added to the
monthly refirement benefit under this Part A and any supplementary
benefits under Part B, prior to reduction for survivor coveraga, wil
equzal the amount of total monthly benefit provided in the table set
forih below, subject to subsequent provisions of this Section 7:

a 35
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Cctober 1, 1989
and After

{(2) If the émpioyee refires voluntarlly after age 55 with less than -
30 vears of credited service, such empioyee will be enfitled to a
monthly interim supplement until age 62 and one month equal to
the amount provided Immediately below for each year of credited
servica that such employse had at the date of retirement, subject to
subsectlons {b), (e). and {g) of this Section 7:
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55 17.10 17.80 18.65 A9.55

56 20.15 21.00 22,00 /2340

57 24,40 25.40 26,60 12780

58 28.55 29.75 31.16 [ 3270

89 31.90 33.20 34.75 | 36.50 ;

60 36.90 38.45 4025 | 42225 { oIU
61 36,00 3845 40,25 . 42.25, '

* Prorated for informediate ages computed on the basls of the
number of complete calender months by which the employes iIs
under the age atfainad at the employee's next birthday.
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The early retl:lement supplement under subsection {a}(1) of this Section 7
for an employee who refires voluntarily will be calculated assuming that
the baslc benefit commences immediately after retirement, and such early
retirement supplement and the interim supplement under subsection (a)(2)
of this Section 7 will be reduced for any month prior to age 62 and

onea month for which the, emp!oyee becomes or could have become
eligible for a Social Security benefit, by an amount equal to the amount of
the temporary benefit to which the employee would have been entitled If
retired under Section 4 of this Article |,

This provision does not apply o an employee who has attained

age 55 but not age 60 and whose combined years of age and years
of credited servioe (to the nearest 1/12th in each case) at
refirement tota! less than 86.

Any Interim supplement described above wiil be reduced by any
supplementary benefits under Part B of this Program prior to
raduction for survivor coverage.

{c}  The early retirement supplarment under subsection (a)(1) of this Saction 7
for an employee who retires under Section 4 of this Article 1 will be
calculated on the assumption that the employee will receive a temporary
benefit until age 82 and one month even if such temporary benefit is not
received by the émployee unill such age because of earlier entitlement to
Social Security bensfits.

38
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¥

(d}  The early retirement supplement under subsection (a){1) of this Section 7
for an employee who does not prevent the automatic election of the
surviving spouse coverage provided under Section 8{a} of this Article | wifl
be caloulated on the basis of the monthly refirement benefil the employee
would have received if the employee had preventad such automalic
election,

BAZ7/ZARATG/ G U

(e)  Any of the supplements will commence on the first day of the month
colnclding with or next following the employaea's first day of ahsence
because of retirement and will be payable monthly until and including the
first day of the month In which the employee (1) dles, (2) has the
retirement benefit cease for any other reason, (3) Is reemployed by the
Corporation, or (4) attains age 62 and one manth, whichever occurs first,

1] If & retired employee (i) has been recelving disability retirement benefits
under this Part A and has been receiving a supplement and, on the basls
of madica) evidence satisfactory to the Corperation, it is found that such
employee is no longer totally and permanentty disabled and credited

' service Is reinstated, or {ii) is reemployed by the Corporation, such
employee doss not forfelt any right to recelve a supplement if such
employee retires under this Program.

{g)  If the tota! of the employee's monthly benefits under this Part A and under
_ the supplementary benefit provisions of Part B and the monthly early
é\y retirerment supplement or interim supplement as computed above would
Qz \ exceed 70% of the employee’s final base salary, such monthly supplement
M / will be reduced to the extent required so that such monthiy benefits plus
‘){ @\}, \tha supplement will equal 70% of the erﬁployee‘s final base salary.’

a\&a \Q \. 39
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For this purpose, an employes's "inal base salary” means the employee's
highest monthly base salary rate during the iast 60 months preceding the
employee's last day of work prior to retirement.

Section B. Benefits for Employees Who Retired With Benefits
Payable Commencing Prior to October 1, 1999

ZF/28849 79811

Har

An Employee whe retired with benefits payable commencing prior to Qctober 1,

1999, or the eligible surviving spouss or contingent annuitant of such an

employes, will be entitled to the benefils, if any, under the Program as it existed

immediately prior to such date, except that:

{a) Basic benefits payable under this Part A to such retired employees, or the
benefits payable to surviving spouses or centingent annulients In lleu of or .
related to such baslc benefits, will be increased to provide monthly )
benefits equal to the benefits which would have been payable had the
basic benefils payable to the empioyee at and after age 65 been based on’
the following table:

A

October 1, 1999 B .
C 41.00 / Q(
D 41.25 q \

PBGC-000301




P
A
art

e A, At {, 8(b)

[y}

&,‘

j"_* {a)  Any temporary benefits payable to such retired employses until age 62

w‘» and one month or, if earfler, until the age at which the employee becomes
Q}‘:‘ or could have become eligible for a Soclal Security benefit for disability or
"@ an unreduced Soclal Sacurity benefit for age will be increased to provide
?{l monthly temporary benefits equal to the temporary benefits which would
S have been payable had the iemporary benefits payable to the employee
&

prior 1o age 62 and one month or earlier age been based on the foliowing:

e

1 1o ARGl (s ﬁ ¥
o S O % \
kA i-"":’,,i‘r‘ J'pg‘

Qctober 1, 1999

*Benefit payable for months commenting October 1, 1999,

(1)  Anempioyee who retired under Article | of this Program with 30 or
mare years of cradited service who is eligible lo receive a monthly
early refirement supplement which commenced prior to Octeber 1,
1899 will receive an increase to such monthly supplsment as
follows:

Oclober 1, 1988
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The amount of any monthly supplement payable to an employse
who retired under Aticle | of this Program with benefits
carnmencing prior to October 1, 1999 will be redetarmined to the
amount of supplement which would have been payable had the
applicable benefit rates set forth in this Section 8 and referred to in
Section 7 of Adicle | of Part B been in effect when such employee’s
benefiis commenced. If such relired employee is entitted as of
October 1, 1999 to receive Social Securily benefits, and became so
entitled before October 1, 1999, the increase In the rate of
temporary benefit provided In subsection (b) of this Section 8 will
not be consldered in redetermining the supplement untit tha retired
employee ceases to be entitied.

271819134 A0

BAZTA 2R

2) An employee who retired voluntarily under Article | of this Program
after age 55 with {ess than 30 years of credited service who is
sligible to receive a monthly Interim supplement which commenced
priar to Qgtober 1, 1989 will recaive, for months commencing on
and after October 1, 1999, an increase to such Interlm supplement,
as foliows:

\u"’f
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1

b

i

®

Ll

N

0"

n

o 55 0.50

o\ 56 0.60

p 57 0.70 .

N 58 0.85

@ 59 0.95
60 1.10
81 1.10

*Prorated for intermediate ages computed on the basis of the
number of complete calendar maonths by which employee Is
under the age attained at the employee's next birthday.

()  An employee who retired under the Program or who is eligible for a
deferred retirement benefit pursuant to the pmvlsioﬁs of Part A of the
Program, and who has surviving spouse coverage In effect but whose
designated spouse predeceases the employee, may have the monthly
haslc benefit restored to the amount payabla without such coverage,
effective the first day of the month following the menth in which the
Corporation receives evidence satisfactory to the Corporation of the
spouse's death. For spousal deaths occurring on or after October 1, 1899,
restoration of the monthly basic benefit will be effective the first day of the
month following the date of the death upon receipt by the Corporation, of
notice satisfactory to the Corporafion, of the spouse's death.

{d)  An employee who refired under the Program and who has a joint and
survivor option, as provided under Secflon 6 of Article |, in effect with
respect to the Part A benefit but whose deslgnated contingent annuitant is
daceased will receive the increass In benefits which otherwise would have
been payable under this Section 8 as if such retired employee had not
elacted such gption.
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{8)  An employee who retired or retires under Article I of the Program wha
marries, or remarrias, subsequent to the earliest date survivor benefit
coverage was In effect pursuant to Sections 5(a) or 5{i)(1), or Section 6(a)
of Article | of this Part A, or was not In effect on such date solely because
the retired employse was not then married, may elect, or re-glect, survivor
benefit coverage under Part A. Any such coverage, and the benefits
herounder, will be provided under the terms and canditions of the
Program in effect at the time of 1he elnployee's retirement. Such coverage
bacomes effeclive upon receipt by the Corporation of a completed elsction
form but ne earier than_the one year anniversary of the marriage. The
applicab{e reduction In the retiree's benefit commencas on the first day of
the month following the one year anniversary date,

SiB:1319:34 aH

No election provideél hereunder becomes affective for any refired
employes whose completed election form is received by the Corporation
after the retired employee has been marriad 18 monihs,

H Monthly benefits payable under this Section 8 on and after October 1,
1999 will not be fimited by the 70% benefit limitation In Section 7(g) of this
Article 1. ' -
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n ARTICLE Il

- CREDITED SERVICE

® (Applicable to Benefits Under Part A and

™ Supplementary Benefits Under Part B)

y Section 1. General

e (a}  For purposes of determining "credited service” as used in this Program,
the ward "employment" inciudes all employment prior to an employee's
retirament, or termination of employment, whichever Is earlier, whether on
salary or hourly-rate, with Delphi-or its directly or indirectly wholly-owned
or substantiaily wholly-owned domestic or foreign subsidiaries in
accordance with Seciien 414(b), {c), {m), (n), and (o), of the Code as
spacifically approved by the Curporatlén’s Board of Directors.

(b}  Credited service, wherever used in this Program, will also include credited
. servica recognized under the General Motors Retirement Program for
e Salaried Employees ("GM SRP") for eligibility and benefits for employees
J who transitioned diréctly from GM to Delphi pursuant to the procedure
‘ agreed to by Delphi and GM for such transfers before January 1, 2002,
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(cy  For the purposes of this Program, credited service Is ganerally considered
automatically broken by a quit or discharge; provided that If, after a quit or
discharge, an employee has been or is rehired, such employee's credited
service will be relnstated as provided in Section 4(a) of this Article Il
However, the period during which such employee is absant from service
because of such quit or discharge will not be included in the cealculation of
the amount of credited service, unless the employee was or is absent from
service at the request of, or with the approval of, the Corporation for the
purpose of employment with a company affiliated with the Carparation
and, upon termination of such employment with such affiliate, returns to

BAZT/ZBE9 - 14 19

the service of the Corpurallnp as such employesd's first employment
following employment with the affiliate.

Notwithstanding the above, the credited service of an empioyee who has
been rehired and who previousiy received a single-sum payment of

”) deferred vestad benefits in accordance with Section 2{g} of the General

N Provisions shall not ba reinstated, except as raquirad under Section 10 of
this Arficle 14,

(d} Credited servics wilt be computed to the nearest full month and shall be
the sum of the number of years {and months thereof) of (i) creditet! service
prior to Ogctober 1, 1050, and (i) credited service on or after October 1,
1950. Provisions regarding credliied service prior to October 1, 1950, are
set forth in the General Motors Relirement Program for Salaried
Employess as amended through October 1, 1984,
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E: Section 2. Credited Service Subsequent to October 1, 1950
z o
g {a) Credited service consists of the number of years (fo the nearest 1/12
Eﬁu thereof) represented by:
N _
J (1) Al periods of regutar employment subsequent fo Qctober 1, 1950,
w for which an employee receives compensation. Ne credited service
accrues for an employes classifled as a Flaxible Sarvice employea
except as provided in subsection (f) of this Section 2,
(2)  All pariads of absence prior to (I) an employee's retirement, or
(il) termination of employment, whichever is eariler, undera
compensable Disabllity Leave of Absence, as dofined in Section 8
of this Adicle il
m'\_; (3) Al periods of absence prior to (i) an employee's retirement, or
s

{1} terminatlon of emplayment, whichaver is earlier, under an

approved Military Leave of Absence previded the employee is
reemployed in accordance with the terms of such leave of absence.
However, credited service cannot exceed four years, or such longer
period during which the employee has reemployment rights
pursuant to any Federal law, and provided, further, that the
employee Is reemployed In accordance with the terms of such
| leave of absence or, if reemployed by the Corporation at a location
ather than the location from which the {eave was granted, within
90 days fram the date of discharge from the armed farces.

a 47
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{4) Al perlods of absence during any calendar year after

December 31, 1967 and pricr to an employee's retirement under a
layoff or an approved noncompensable Disability Leave of Absence
provided the employes receives compensation for periods totaling
at least one month during such calendar year, and provided that if
such layoff or Disability Leave of Absence commences in a
calendar year alter December 31, 1969 and cuntinues after that
year, credited service will ba granted for each ¢alendar month of
such absence, ("bank credited service™) not to exceed
eleven months of bank credited service for all such absence refated
io receipt of such compensation from the Corporation in the first
year., For purposes of this subparagraph {a)(4} only, an employse
who is lald off and whose first day of absence due to such layoffis
the first regularly scheduled work day in January will be deemsad to
have been laid off on December 31 of the year in which the
employee last warked. An employae who raturns to work on or

- aftor October 1, 1978 and recelves pay for 4 period of less than

~M..} ong month and who returns to such layoff or Disability L.eave of

Absence, will not be disqualified, solely because of the receipt of
: such pay, from receiving any such credit for which the employee
otherwise would be eligible.

B/VT/ZBEGA16: 49 94 Al

{5) Credited service will ba utilized in the calculation of the surviving
spouse benefit for an employee whe is otherwise ellgible for
monthly benefits under this program who dies after September 14,
1899 and prior to October 1, 1999.

(b}  Anemployee wha is at work on or after March 1, 1982, and
(1}  islaid off on or after March 1, 1982, and prior to June 1, 2001 and
(2)  has 10 or more years of credited service at the time such layoff

commences, and
a 48
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U";
- (3)  while on such layoff receives the maximum eleven months of
. credited service for absence due to layoff or Disability Leava of
B\{ Absence in accordance with subparagraph (a){4) above, and
)
®
‘:f {4) continues to be absent due 1o such layoff,
W will be granted bank credited service for sach addiional month of such
absence, het to excead 8 maximum of twelve months of credit,
{c) For an employee wha has at least five years of credited service:
(1)  as of December 31, 1867 and who was absent under a layoft
during any calendar year after December 31, 1955 and prior to
January 1, 1863, or
D (2 asof Dacember 31, 1973 and who was absent under a layofi

during any calendar year after December 31, 1950 and prior to
January 1, 195_6, ar

(3) as of Oclober 1, 1978 and who was absert under a layoff during
any calendar year after December 31, 19562 and prior to January 1,
1868, or

(4)  as of October 1, 1984 and who was absent under a layoff during
any calendar year after December 31, 1978 and prior to January 1,
1084, or
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v {(5) asof October 1, 1983 and who was absent under a layoff during

;?; any calendar year after December 31, 1873 and prior to January 1,
o 1977, or '

]

N

; (6) as of October 1, 1998 who was absent under a layoff during anhy

?‘3 calendar year after Decambar 31, 1983 and prior to January 1,

w 1988, or

{7) as of October 1, 1999 who was absent under a layoff during any
calendar year after December 31, 1978 and prior to January 1,
1984,

craditad-service will be granted for 2ach calendar month of such absence,
not previously credited under this Section 2 during which such employee
remalned on layoff status and relained credited service, the amount of

\} credited service to be granied per year being the months of such absence
e in such year multiplied by a percentage as sat forth in the following table:
20 yaars or more 100
15 years but less than 20 years 75
10 years but tess than 15 years 50
5 years but less than 10 years 25
provided that the employee makes proper application.
a 50
RN
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(d) Credited Service includes all periods worked by a 1ald off employee who
recelves compensation and is classified as a regular employae-temporary
assignment during the layoff period. The credited service received for the
temporary assignment will be In lleu of any cradited service otherwise

#3187 19:

N
N creditable for the same period by reason of the employee’s last layoff from

™ a regular job assignment.

{e) Credited Service Includes all periods on &n approved leave of absence as
provided for in certaln collactive bargaining agreements pursuant to policy
and rutes that may be established by the Corporation.

(i  Credited Service includes all hours worked and compensated white
classifiad as a Flexible Service employee on and after August 7, 1984,
except that no credited service will accrue prior to the later of.

(1)  one year of employment, or
(2) attalnmentof age 21 {(age 25 prior to October 1, 1985).
Credited setvice during Flex/ble Sernvice employment will be based on

compensated hours worked and will accumulate only if the employee
works 750 or more hours during the calendar year, as follows:
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g Less than 750 None

5 750 but less than 895 6

iy 895 but less than 1040 7

P 1040 but less than 1185 8

™ 1186 but less than 1330 9

5 1330 but less than 1475 10
1475 but legs than 1615 1
1815 or more 12

{©) Notwlthstanding any other section of this Article JI, In the case of an
employee who refiras after January 1, 1989, the employes's credited
service for the period before January 1, 1966 will not be less than the
employee's length of service as of Dacember 31, 1966.

Section 3. Loss of Credited Service

Subject to the provisions of Section 10 of Article 1 of this Part A and Article ¥l of
lhis Part A, unless otherwlse provided by the Named Fiduciary or Its delegate,
credited service will be broken, and all prior cradited service wili be lost,
notwithstanding the provisions of Sactions 1 and 2 above, if the employee:

(8 Quits,
(b) Is discharged for cause,

(c) Is paid a separation allowance because of refusal to accept a salarled
posltion or an hourly-rate job In accordance with Corporation palicy,

o
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24

=

(d) Is laid off or Is glven an approvad leave of absence (excluding Military and
compensable Disability Leave of Absence) if the perlod of continuous
absence is one year or more and is equal to or in excess of the
employee's credited service prior 1o such laycff or approved leave of
absence,

A3 L 4 i

F=4

BAZTS

(e) Falls to report for work in accordance with the terms of a Military or
compensabla Disability Leave of Absence,

) is given a final release or a mutually satisfactory release, or

{9) Is separated under any classification other than those spacifically covered
above. '

For the purposes of this Section 3, credited service will not be broken and prior
credited service will not be lost as a result of any separation if the periad
follawing immediately thereafter is a period during which compensation by the
Corporation or its directly or indirectly wholly-owned or substantfally
1 wholly-owned domestic or foreign subsidiaries was on a commisslon basis and
' such period is followed immediately thereafier by salaried or hourly-rate
employment. '
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Section 4. Reinstatement of Credited Service

St R B

4

(a) Any employee who loses credited service under the provisions of
o Section 3 Immediately above and s 1ater reamployed by the Corporation
N will have such credited service reinstated upon meking proper application.

(b)  Any empioyes refired under the tatal and permianent disability provisions
of this Pragram ‘who subsequertly Is deemed recovered and whose
‘ disability benefit then ceases will have reinstated the credited service the
employee had at the time of disabllity retirement, provided the employee Is
reemployed, or is granted a leave of absence or otherwise glven the
status of an inactive employes, by the Corporation.

{c)  Any employee retired under the provisions of this Program, except total
and permanent disabliity retirement, who subsequently is reemployed by
»,) the Corporation or one of its directly or Indireclly wholly-owned or
substantially wholly-owned subsidiaries will have reinstated the credited
service the employee had at the time of retirement.

{d) If a former employes who is entilled to a deferred ratirement benefit under
Part A and, If applicable, a deferred supplementary relirement benefit
under Part B (or a deferred pension under the Delphi Hourly-Rate
Employees Penslon Plan) is reemployed by the Corporalion prior to the
commencement of such deferrad retirement benefits, such employese will,
upon making proper application, have reinstated, in lieu of such deferred
retirement benefits, the credited service lost at the time the employee
became entitled to such deferred retirement banefits; provided thatif an
employee with 10 or mare years of credited service:

a ) 54

p—
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{1} s reemployed by, and works for, the Corporation within 36 months
of the date the employee iost credited service under Section 3 of
this Article Il, and

{(2)  becomes disabled while amployed by the Corporation for less than
6 months, and such digability is continuous for a perod of 5 months
during which the employes makes praoper application and submits
med|cal evidence satisfactory to the Corporation of lotal and
permanent disability,

BAZT-ZRBS /1R 19

such employee will be deemed eligible for a disability retirement benefit
under Section 4 of Article | of this Part A and such benefit will be payable
pursuant to Section 2 of the General Provisions of this Program, as though
such employee had been an employee throughout such disability period.

Section 5, Credited Service of Employees Formerly on the Hourly Roll

Any employee fransferred from the hourly roll to the salary roll, or hired as a

v salaried employee following the loss of credited service as an hourly-rate
employea, will, upon making proper application, receive credit to the nearest
1/10ih of a yeer for credited service as recognized under the Detphi Hourly-Rate
Employees Panslon Plan. Employmént while covered under The GM Special
Pension Plan (fof former "Frigidaire” employees) will not be credited, excenpt far
an employee with senlority on March 1, 1888, who has not received a cash
payment representing such employee's accrued benefit under The GM Special
Pension Plan.
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st An employee whose employment as an haurly or salaried employea with a

% directly or indirectly wholly-owned or substantially wholly-owned foreign

ﬁ subsidiary of the Corporation has been terminated by the foreign subsidiary other
L‘;-_ than by refirement, as a resuit of a transfer by the Corporation to its domestic

N operations that are covered under the Program will be granted credited service

o

under this Pragram far any periods of active service with such forelgn subsidlary
or, if greater, the amount of service credited o such employee under any pension
or retirement plan of the forelgn subsidiary at the time of such employee's
termination, , provided such sefvice was prior to such empioyee's most recent
petiod of active service credited under this Program,

Any monthly Part A benefits or supptementary benefits under Part B payable
undet this Program to a retired employee who has recelved credited service
§ under this Section 6 will be reduced by an amount equivalent to the total of any
) monthly benefits (or lump-sum payment) that could be payable to such employee
under any other retirement plan to which the foreign subsidiary has contributed,
excluding, howaver, any retirement benefits or portion purchased by employee
contributions. Any survivor benefits payable under this Pragram to a survivar of

( ¢
1‘““‘“3\"

&

% A AL ILG

oyl

;;1 Section 6. Service With a Foreign Subsidiary
|
i
|
|
1
|
|

such an employee will be subject to similar reduction by monthly survivar benefits
payzble under any other plan to which the forelgn subsidiary has contributed.
This Arlicle H, Section 8 to the contrary notwithstanding, an employae with @
length of service date on or after January 1, 2001 who has employment as an
haurly or salarled employee with a directly or indirectly wholly owned or
substantially whotly owned foreign subsidiary of the Corpora@lon will have
benefits as provided under Part C of the Program, unreduced by any monthly
benefits that could be payable to such employee under any other retirement plan
to which the farelgn subsidlary has contributed,

a 56
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- “Section 7. No Duplication of Credited Service
% There will be no duplication of credited service and no more than a year's credit
;: g;’: wili be given for any calendar year except as otherwlse provided In
| S Section 11 of this Arlicle (| with respect to asbestos service.
N
&
“ Section 8. Compensable Disability Leave of Absence
The term "compensable Disability Leave of Absence” means an absence from
work because of occupational injury or disease incurred in the course of
employment, and on account of which absence the employee receives Warkers
Compensation while on an approved leave of absence.
Section 9. Temporary Employment
.‘;—\
,/’ A regular employes, with periods of temparary or part-time — less than

bali-time — employment prior to the date last worked as a regular employee, will
be granted credited service for actual ime paid while working on any temporary
employment Immediately praceding regular employment.

;i T R T R O N p ———
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Section 10. Hours, Years and Breaks in Service to Comply With
ERISA

(ay Anemployee who breaks credited service who would be eligible fora
deferred benefit under Articla 11} of this Part A, except solely for the fact
that the employee does not have at least 5 years of credited service under

- tha Program, will be eligible for a deferred benefit under the provisions of
Article 1l of this Part A, if at the tme the employee breaks credited
service, such_employee has § years of service as determined under this
Secktion 10.

BAZTAZRBS 1R 19034 aH

{b)  The monthly amount of any such deferred benefit will be based solely on
the credited service that the employee had under the Program when the
employee broke credited service.

(¢} Mo employee will be covered under this Section 10 unfil such employee
{1y attains age 21, or (i) completes one year of service under this
Section 10, whichever is later. Rehired employees pariicipate
. immediately.

(d}  Anemployee completes one year of service when such employee
completes 750 hours of service in the 12 consecutive month perlod
beginning with the employee's employment commencement date. If an
employees falls to complete 750 hours of service in such period, such
employee will complete one year of service in the first 12 consecullve
month perlod In which the employea completes 750 hours of service,
measured from each succeeding anniversary of the employment
commencement date, Thereafter, an employee will

a o8
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ﬂ complete one vear of service during each 12 consecutive month period in
Lﬁ which such employae completes 760 hours of service, measurad from the
;;; anniversary of the employment commencement date. A year of service
: & under this Section 10 includes service (f) with affiliated group members
Q’ accrued subsequent fo acquisition, {ii) rendered to the Corporaticn as a
:;& former |eased employee {but only upon smployee application with
o

substanflation of such service satisfactory to the Corporation), and
{iii) rendered to the Corporation as an hourly-rate employee in accordance
with Section 414(b), {c), (m), (n), and (0) of the Code.

(e)  Anemployee who satisfies the eligibility requirements of Section 10{c),
and who is otherwise entitled to pariicipate in the Program, wifl.commence
participation under this Program if the employee satisfled such
requirements () between April 1 and September 30, on the first day of the
plan year beginning after the date on which such requirements are
satisfied, or (i) between October 1 and March 31, on the first day of the
plan year that Includes the date such requirements are satisfied, butin no
event will any employee participate If such employee breaks length of
service prior to such commencement date.

" An employee completes an hour of service under this Section 10_for each
hour paid by the Corporation for working or for having been entitied to
work. Any hours for which an employee receives pay for having been
entifled to work, Irespective of mitigation of damages, will be credited to
the period or periods so entitled, rather than to the periad In which such
pay is raceived. There will be no duplication of any hours of service under
this Section 10.

a 89
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A, Arl I, 10(g)

(&)

(h

To determine years of servica for vesting under this Program, ali of the
employee's years of sefvice will be taken into account except the
following: (i) years of service before age 18 (age 22 prior to October 1,
1985); {ii) years of service before January 1, 1971, unless the amployae
has at least 3 years of service after December 31, 197¢; (iii) years of
service prior to any one-year break in service as defined herein, untll the
employee completes a year of service after such break; (iv) for non-vested
participants under this Section 10, years of service prior to any one-year
break in service if the number of such conseculive breaks equals or
exceads the aggregate number of years of service prior to such break, for
a non-vesled participant at work on or after Qctober 1, 1985, years of
service prior to any one-year break in service if the number of such
consacutive breaks equals or exceeds the greater of five, or the aggregate
number of years prior to such break {such aggregate number of years of
service before such break will notinclude any years of service not
required to be taken into account under this Section 10 by reason of anpy
prior break in service); (v) years of service before October 1, 1976, if such
service would have bean disregarded under rules of the Program as in
effect on October 1, 1976, regarding breaks of service; and (vi) any year in
which the employee completes fess than 750 hours of service.

An amployee Incurs a ane-year break In service under this Section 10 in
any 12 consecutive month perlod during which the emiployee doss not
complete more than 375 hours of service, measured from the anniversary
of the empioyment commencement date. To determine whether an
empioyee has incurred a one-year break in service, in addilion to hours
warked which are paid by the Corporation, any hours which an employee
does not work but for which such employee |s paid by the Corporation for
vacation, sickness or disability, or is entitled to be so paid, will be taken
In;o considergtion. For any absence from work commenting

60
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(!

v?i on or after October 1, 1985 by reason of pragnancy of the individual,

) childbirth, placement of a child rolated to an adoption, or for child care

;;f-: purposes immediately following such birth or placement or for any

3 absence from work commencing on or after October 1, 1993 for which the
S employee is entitled to a leave under the Family and Medical Leave Act of
5:5 1993, the employee will be credited with the hours of work for which the

]

emplovee otherwise would have been schadulad, or, If unable to
determine such scheduled hours, 8 hours for each work day of such
absence, not to exceed a total of 501 hours for any such absence. Such
hours will be credited In the year in which the absence commences it
necassary to prevent incuiring a one-year break In service, otherwise such
hours will be credited in the immediately following year.

{ Notwithstanding any of the foregoing provisions of this Section 10,
effective March 1, 1998, an employee wiil be credited with 95 hours of
service for each semi-monthly pay period in which the employae works
and is compensated at any time during each such semi-monihly pay
period. Such service will be counted solely for eligibility for a deferred
banefit as described in {a) Inmediately above.
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Section 11. Asbestos Service

An employee with credited service who at refirement has over 10 years of
credited service which was acorued while emplayed in certain salaried positions
in specified asbestos operatians as set forth in Appendix A will recelve additional
gradited service for pumposes of this Part A. Tatal credited service for any such
employes will be the sum of (i) credited sarvice otherwise creditad to the
employes, and (it} any such additional credited service in accordance with the
following table:

For years 1 through 10 0
For 10 years, 1 month through 26 33-113%
For years over 25 20%

Such additional credited service will be accrued when eamed and in no event will
any such additional credited sarvice be provided pursuant to this section which
wauld result in duplication of such service.
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m Section 12. Service of Employees Transferred From

® Electronic Data Systems,

> Hughes Electronics Corporation or

= Domestic Subsidiaries Within the Delphi Control
e Group

N

}:_4 The service accrued at Electronic Data Systems, erHughes Electronics
0

Corporation or domestic subsidiaries within the Delphi Control Group by an
employee who has been transferred to Delphi from aither subsidiary while either
subsldiary was within the Delphi control group of companies, or a domestic
subsidiary while such subsidiary was within the Deiphi Control Group will be used
as service in the determination of such employee’s eligibility to retire under this
Program. The actual benafit payable fo any such emplayes under this Program
will be based solely an the cradited service the empioyee has accrued under the
previous sections of this Article 11,
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' ARTICLEH -

RETENTION OF DEFERRED RETIREMENT BENEFIT IF SEPARATED

(8)  Any employee who on or after Oclober 1, 1998, loses accumulated
credited service under the provisions of Article i of this Part A is aligible
for a deferred vetirement benefit under this Part A [f such employee is not
retirad and eligible for benefits pursuant to Article | of this Part A, and
provided the credited service of such emplayee at separation s at 1east
5 years, or such employee satisfies the service reguirements of Section 10
of Article |l of this Part A, or such employee has attained the Normal
Retirement Age as defined in Section (i) of the General Provisions.

()  The monthly amount of any deferred ratirement benefit will be a baslic
benefit for each year of credited service, defarmined by the emplayee's
Benefit Class Code as set forth In Section 1{c) of Arficle | of this Part A
when such employee lost credited service, as set forth in the table
immediately following:
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1

October 1, 1990

SrB
A
through B 41.05
September 30, 2000 C 41.30
O 41.55
Qctober 1, 2000 A 42.50
through B 42.75
Saptember 30, 2001 C 43.00
D 43.25
October 1, 2001 A 44,50
through B 44.75
September 30, 2002 C 45.00
D 45.25
October 1, 2002 A 46.70
and After B 46.95
C 47.20
D 47.45

85
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() Aformer employee who Is eliglble for a deferred retirement benefit may at
the election of such former employee receive either

(1) a2 monthly benefit cormmencing at age 65 in accordance with
subsection (b) above, or

(2) a monthly benefit commencing after age 55 and prior to age 65 in

accordance with subsection (b} above, multipiiad by a percentage
as set forth in the following table:

* Prorated for intermediale ages computed on the basis
of the number of complete calendar months by which
the employea is under the age altained at the
employee's next birthday.

66
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(3)

@

a menthly benefit commencing prior to age 55 in accordance with

{b) above, multiplied by a percentage as set forth in the following
table: ‘

* Actuarial reductfon facfors for ages not shown will be
calculated on the same basls as the factors shown,

Notwithstanding the foregolng, the ménthiy defarred retirement
benefit for a former employee who participated in a Corporation
approved Career Transifion Program with 20 or more years’
credited service wlll be payable on an unreduced basis at or after
age 60 upon applicatior for such benefit at or after age 60. For any
such former employee who elects to commence the monthly
deferred refirement benefit between ages 56 and 60, the benefit will
be calculated from the age 65 benefit in accordance with the table
set forth In {c}(2) above and, if elected to commence prior to age
55, the benefit will ba calcutated In accordance with the table set
forth in (¢)(3) immediately above. .

87
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(d)  The deferred retirament benefit will be payable commencing the first day
of the month colnclding with or next fallowing the employea’s attainment of
age 65 oar, Iif earlier, the first day of the month following the month In which
the Corporation recelves a request frumrsuch former empiloyee with such
benefit determined in accordance with subsections (6)(2) or {c}(3) of this
Articte HI; provided that such request is valid and effective only Ifit is filed
with the Corporation not more than 90 days and not less than_30 days
prior to commencement of such benefit. For any such employee who
broke credited service prior to October 1, 1978, the deferred retirement
benefit shall not be payable al any time prior to the first of the month
{following the month in which the Corporation receives a request from such
former employee to commence such benefit. '

a89/ 162191

>
EA

27

87/

(e) The amount of any monthly retirement benefit otherwise payable to a
farmer employee eligible for a defered retirement benefit will be raduced
by the value of any past and future benefits pald or payable tc any
alternate payee(s) under a QDRO.

The actuarial vaiue wlll be used to determine any amount of benefits pald
or payable to any such payee(s), If applicable, and the remaining banefit
entitlement of the employee.
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v PART B -- CONTRIBUTORY BENEFITS

gﬁ .

ﬁ The benefits described in this Part B are not appliéable te credited service accrued on
;; or after January 1, 2001 for any employee whosa length of service date is after
g December 31, 2000.

™

N

N ARTICLE |

~

o

PROVISIONS RELATING TO PRIMARY BENEFITS
AND SUPPLEMENTARY BENEFITS

Section 1. Eliglbility Requirements
(a)  For Primary Benefits

Each salaried employee will be eligible to commence contributing under
j Part B on the first day of any menth provided that at the ime such
employes commen(':gs to contribute all of the following conditions are met;

' {1)  Such employee has reached age 21; and
{2) Suchemployee has at least six months of continuous service; and

- {3) Such employee's base salary rate Is greater than $3,500 ($3000

effective January 1, 2000 and $2,700 prior to January 1, 2000) per
month effactive January 1, 2003.

For purposes of this Section if, after termination of employment, an
employee is rehired, such employee will immediately be sligibie to
contribute if such employee had at least six months of continuous service

prior to termination of employment and meats the current age and satary
requirements.
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B, Att. |, 1(b)

{b) For Supplementary Benefits

(1) . Anemployee who has 5 or more vears of crediled service as
datarmined under Arlcle I of Part A, or an employee who satisfies
the "service"” requirements of Sectlon 10 of Article Il of Part A, or an
employee retired as a normal retirernent on or after October 1,
1990and in any case is ollgible to recelve benafits under Part A.wttj
beantited to recelve supplementary benafits undér fiis Pant B, If
otherwise eligible based upon such employes's average monthly
base salary, for the foilowlng periods:

()] any pericd of credited service prior to Getaber 1, 1950,
provided that on and after Cclober 1, 1950 the employee
contributes at all times while eligible and does not withdraw

i) contributions prior to termination of employment;

iy the contlnuous perlod of crednted servlce durlng which the
employee. contnbu tes under Part8 at ail times whilo: oligible’
to do's0 and does not withdraw. coniributions prior to
termination of employment; and. +

(i)  any perfod, not credited under {f) or (i) Immediately above,

- prior to the earflest date on which the employea was eligible
to contribute or age 30, if later, provided that such period
does not exceed the number of years and fractions credited
under (i} above.
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b

o (2)  For the purpose of making the computation described in

ﬁ paragraph (1) immediately above, if the employee:

2

% ) falled lo contribute {aa) while temporarily absent and

;; recelving salary al a reduced rate, or (bb) for a period of

2’:" absence during which contributions are pemmitted under

e Section 4 of Article It of this Part B, or (cc) while under
age 30, such employee will not be considered to have
broken the continuous period during which such employee
contributed while eligible;

(it  withdrew contributions while on layoff which did not result in
loss of credited service prior to such fayoff, such employee
will not be congidered to have withdrawn contributions prior

’) to termination of employment; and

(i)  withdrew coniributions under this Program, or any other
refirement plan maintained by a fareign subsidiary, while
employed by any wholly-owned or substantially
wholly-owned subsidiary whose employees are excluded
from parficipation under this Program, the employee will
forfeit any manthly Part B benefits for which such employee
otherwtse would have been eligible at retirement except as
provided under Artlcle ||, Section 1(a)}(2) of this Part B.
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N Section 2. Retirement Benefits
&
™
> (6)  Retirement At or After Age 65
o
ﬁ
L}H Retirement benefits, if any, under Part B for an employee who retires at or
*::‘ after age 65 will commence on the first day of the month coinciding with or
@ next folowing the employee's first day of absence because of retirament.
{1)  Primary Benefits
The aonual rate of primary retirement benefits payable after
retirement under Part B at age 65 or after will be equal to the sum
of:
D 0] 80% of the total of the amployee's own contributions made

prior to Juiy 1, 1877;

(i) 75% of the tofal of such contributions made on and after
July 1, 1977 and prior to October 1, 1879, and

(i)  100% of the total of such contributions made on and after
October 1, 1979,
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{2) Supplementary Banefits

The monthly supplementary retirement bensfits will be 1% of the
employed's average monthly base salary in excess of the amount
indicated below times the number of years and months of the
employee's crediied service, as determined under Articla Il of
Part-A, or as may be adjusted under Section 1{b) abave:

B/EFAZAAQ /AR I ZB I 44 af

October 1, 1899

through 4,155.00
September 1, 2000

) . $

Qclobker 1 : 2000
through 4,325.00
September 1, 2001

3
: Oclober 1, 2001
through 4,525.00
September 1, 2002

Ly

3
October 1, 2002
and After 4,745.00
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tﬁ (b} Retirement Between Ages 60 and 65

é

N (1) Ifan employes refires voluntarily at or after agé 82 and prior to

3 age 65, there will be payable any primary and supplementary

N benefits to which the employee may ba enfitied on’account of

_t:} sarvice rendered up to tha dete of retirement commencing on the

35 ‘ first day of the month colnclding with or next fallowing the
emplayee's first day of absence because of retirement or the
employes may elect to ré“éﬁiiiii“ﬁé‘im’”éi”'ft'ﬁé‘f”“"rlMary:beﬁféﬁtfbr
supplementary benefit, or bqﬂ]fgﬂfairﬁﬁ%fdftﬁéufmﬁﬁféﬁmngiop
the:first-day of eny month cainelding with s or following such’

complyEe's firsL day of absence hetaUss of retirement and-prior-to

age 6Zlwith such reduction as set forth in the table in Part A,
Article 1, Section 2(b)2){i).

:) (2)  An employee discharged for cause at or after age 60 and prior to

i ‘ age 65 will be enfitiad to the benefits described In Sectian 2(b)(1)

above,

{¢) Retirement Prior to Age 60 Other Than for
Total and Permanent Disability

(1) if an employee wha has 10 or more years of credited service retires
voluntarily () at or after age 55 and prior fo age 80 and whase
cotnbined yeérs of age and yesrs of cradited service {to the nearest
1712th In each case} at retirement total 85 or more, or (i) prior o
age 55 with 30 or more years of credited sarvice, and in elther case
was hired prior to January 1, 1988, the employee wilf be entitled to
primary and supplemeniary tetirement

a 74
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benefits an account of service rendered up to the date of retirement
commencing on the first day of the month coinciding with or next
following the employee's attainment of age 62, or the employee
may elect to receive elther the primary benefit ar supplementary
benefit, ar both, commencing on the first day of any month
coinciding with or following such employee’s first day of absence
because of retirement and prior to ageé 62 in which case any
benefits will be rediiced from the amount that would otherwise be
payable commencing at age 62 multiplied by a percentage as set
forth In the table in Patt A, Article I, Section 2{b)(2)(i).

Brev/7z8697108: 26844 44

(2)  if an employee who has 10 or mare years of creditad setvice retires
voluntarily at or after age 55 and prior to age 60 and (i) whose
combined years of age and years of credited servica (lo the nearest
1/12th in each case) at retirement total less than 85, or {ii) wha was

, ) hired on or after January 1, 1988, the employee will be entitied to

primary and supplementary retirement benefits on account of
service rendered up to the date of reirement commencing on the
first day of the month coinciding with or next following such
employee's altainment of age 65, or the employee may elect to
receive elther the primary benefit or supplementary benefit, or both,
commencing on the first day of any month coinciding with or
following such employee's first day of absence because of
retirement and prior to age 65 in which case any benefits will be
reduced from the amount that otherwise would be payable
commencing at age 65 multiplied by a percentage as set forth in
the table in Part A, Arlicle |, Section 2{b)(2)(#).

Syl 1
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(d)

(3} Anemployee (J) who tias 10 or more years of credited service and
who is discharged for cause at or after age 56 and prior to age 80,
or (i) who has 30 or more years of cradited service, was hired prior
to January 1, 1988, and who is discharged for cause prior to
age 55, will be entitied to the benefits described in Sections 2{(c)(1)
or 2(c)(2) above, whichever is applicable.

Retlrement Prior to Age 65 for Total and Permanant Disabllity

If an employee is retired prior {0 age 66 for total and permanent diszbility
and commences to recelve total and permanent disability benefits under
Part A, any supplementary benefits to which the emplayee may be entitled
on account of service rendered up to the date of retirement which are
payable at age 66 will be payable commencing at the same time as
benefits payable under Part A without reduction in amount because of
such earller commencement. Any primary banefits to which the employee
may be similarly entitied and which are payable at age 65 wili be payable
commencing on the first day of the month with respect ta which the Initlal
benefit payment is made under Part A without reduction in amount
because of such earlier commencement.

76

PBGC-000337




B, Art. |, 2(e)
(¢} Reemployment

It o retired employee who is receiving retirement benefits is reamployed by
the Corporation or one of its diractly or indirectly wholly-owned or
substantially wholly-owned domestic or forelgn subsidiaries, payment of
such retired employee's Part B benefits will cease and such retired
employee will be treated for the purposes of this Program as though not
previously refired, except that;

B I
BrZFA/ZABRAA16: 20144 aﬁ“‘*’

(1) for the purpose of (aa) the death benefit provisions of

. Section 5(c)(4) and 6(a)(1) of this Arlicle |, and (bb) the provisions
of Section 1{a}(2) of Arlicle H of this Part B relating o the return of
an employee's contributions, and solely with respeact to the
employee's contributions made prior to the date primary benefis

re . cammenced because of retirement, no interest will be credited on
»} the employee's contributions for the period during which the

employee received such primary benefits and upon reemployment
the amployee's contributions wilt be deemed to have been reduced
by the amount of such primary benefits (but with such reduction not

10 exceed the amount of the employee’s coniributions plus interest);
and '

(2) the amount of any death benefit otherwise subsequently payable
under Sectlon 6(a)(2) of this Article | will be reduced by an amount
equal to the amount of reduction specified in the preceding item (1).
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N
e Section 3. Employee Contributions

>

T ' | ,
’f‘j {8) Each employes participating in Part B for primary benefits will contribute

=  1.25% of the amount of monthly base salary in excess of $3,500 ($3,000

N effective January 1, 2000 and $2,700 prior to January 1, 2000) effective

g January 1, 2008,

(b)  Anemployesmay acerug Pait B primary-benefits for-no more than'
@Eﬁrs‘? under {his Program’and the GM SRP. However, an otherwise
eligible employse who remalins at work for Delpht after contrlbuting for
38 years, may continue to contribute, while otherwlse eligtble to do so,
except that the employes's contributions made In the earllest months of
Program pariiclpation, commencing with the first month of paricipation
and continuing sequentially thereafter, will be used to raduce, on a
) dollar-for-doliar basls, the gross amount of each current monthly
: contribution that atherwise might be made, as determined by the
employee's most recent monthly base salary. Tha full amount of all such
prior contributions used in any such reduction will be used to determine
the employee's monthly amount of Part B primary benefits, but at the
updated Part B benefit accrual rate.. The overall effect of this treatment is
to limit to 35 years the perlod in which any employee may accrue Part B
primary benefits, but to maximize the monthly Part B primary benefit
generated by such contributions. '

(¢)  Anemployes may continue fo contribute from the date first efigible uniif
such emplovee (1} ceasas 1o be eligible, or (2) retires, any provisions of
the preceding paragraph to the conlrary notwithslanding, {f\__n_‘__e,mplb"y'é“@
may withdraw any or all'of the' employee's Part B contributions 1 afiytifie
and for any reason by submitting a form approval by the Corporation, ™
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B, Art. 1, 3(d)

(@

(e)

(®

(@

(h}

fifan-employee withdraws contributions; such&iiployee.will not be-entitied®
tﬁféi\mn“féﬁ}éﬁriﬁﬁﬁtﬁéﬁe;ﬁts;%rﬁaﬁ Bwithrespect oany period’
of service:prior to the daté BFSUCH WIthdrawal sf sontibiutions; exceptas
otherwise provided in Sections 1(a)(1) and (2) and 2{c)(2) of Article I of

this Part B, or in subsections (s} and (g) of this Section 3.

If an employee with 5 or more years of credited service, as determined
under Article Il of Part A mmw gontﬂbuﬁb”ﬁsf%ﬁﬁh emploveawilt be’

@gt_lggd tg receiva future. benefits iri’an. ‘amotnt fiot 1688 than the benefits)

nnnnnnnnnnn gtk by

which-are dtiAbutable to tha: Corggrallon’s contHbLitoRs ade uptoithe

(time-of such Wilhidrawal of contributions?

if an employee withdraws contributions, such employee will not be entitted
to make any additional withdrawal of contributions for a period of
two years from the date of such withdrawal of contributlons.

In the event an employee withdraws contributions such employee will not
have any right to repay the amount withdrawn. Such employee, if vested,
will be entitled to a Corporation provided benefit which will not be less than
an amount determined under i) Article Wl of Part A, and (i) this Part B,
loss an amount attributable o the employee contributions withdrawn, as
may be determinad in accordance with applicable Treasury regulations.

An employee who does not elsct to make Part B contributions when first
eligible and who subsequently elects to coniributs may only make such

contributions prospectively.
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B, AL 4

Section 4, Optional Forms of Retirement Benefits

()

(b)

Surviving Spouse¢ Coverage

In lieu of any primary or supplementary benefits payable an employee who
retires or who loses credited service and is ellgible for a deferred
retirement benefit pursuant to the provisions of Asticles H or i of this

Part 8, will be deemed to have elected sutomatically a reduced amount of
primary and/or supplementary benefits to provide surviving spouse
coverage |n accordance with the provisions of Part A, Article |,

Section 5(a) through (g). An employee may prevent this automatic
elaction during the 80-day perlod prior o the effective date by executing a
specific written rejeclion of such election, which Indudes the written
consent of the employee's spouse that acknowiedges the effect of the
rejection and that i wilnessed by a notary public, on a form appraved by
the Corporation and filing it wilh the Corporation. An employee may
revake a written rejaction of this automalic election, without the consent of
the spouse, at any time prior to payment of benefits.

Joint and Survivor Option

Under this oplion, any person may be designated by the employee as the
contingent annuitant. The amount of monthly benefits payable to such
contingent annuitant if such contingent annuitant is living at the death of
the employee will equal any deslgnated percentage, up to e maximum of
100%, of that portion of the employee's reduced monthly
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B, Art. |, 4(b)

{c)

benefits (which are in lleu of benefits otherwise payable as primary
benefits, supplementary benefits, or both, as the case may he) as to which
the coverage Is elected. Benefits will be provided in accordance with the
provistons of Part A, Article I, Section 6.

Employee Boath prior to retirement
The susviving spouse of an employee who:

(1) dies on or after attaining age 55 with 10 or more years of credited
service, or at any age with 30 or more years of credited service and
the employae’s date of hire was prior (o January 1, 1988, but before
the first day of the month coinclding with or next following the first
day of absance because of retirernent (or, if later, the
commencement daie of the monthly basic benefit In the case of an
employee who defers the recelpt of the monthly benefit under
Part A, Articie 1, Section 2(b){2)); and

| (2) ifthe employee had retired on tha date of death, wauld have been

eligible for the coverage under Part A, Article |, Section 5(a); and

{3) - is not covered by this Article |, Section 5 will be
entitled to any primary or supplemantary benafits otherwise payable
in accordance with the provisions of Part A, Article I, Section 5(h).

831
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Section 5. Benefits for Surviving Spouse In Event

(a

(b)

of an Employee's Death Prior to Retirement

Election of Coverage

An employee who is participating for primary benafite under this Parl B will
be deemed to have automatically elected, subject to all the conditions
thereof, to provide, in the event of an employee's death prior to retirement,
a monthly benefit for the lifetime of the employee’s designated surviving
spouse,

Benefits Payahle

(1)  The monthly benefit payable 10 such spouse following the
employee's death while this coverage is, or Is assumed o be, in
effect will be an amount equal to 65% (60% for deaths prior fo
Dectober 1, 1999) of the employee's accrued primary and
supplementary benefits under Part B for service rendered up 1o the
date of death which would otherwise have been payahble under this
Part B upon retirement of the employee at age 65. The65% will be
increased by one-quarter of one percent (1/4%) for each 12 months
in excess of five (5) years that the spouss's age exceeds the
employee's age or decreased by one-guarter of one percent (1/4%)
for each 12 months in excess of flve (F) years that the spouse's age
Is less than the employee's age,

(2)  Ifan employee, who is otherwise eligible for monthly benefiis under
this Program dies after September 14, 1999 and prior to October 1,
1589 the surviving spouse will be entltied to monthly benefits
pursuant to this Section 5.
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?f‘ {c) General Provisions
;4 (1)  Payment of the monthiy benefit to the surviving spouse following an
g:; employee's death will be in ileu of any death benefits otherwise
2 payable to such spouse under Part B.
53 (2} The benefit payable to an eligible surviving spouse under
=t

subsection (b} of this Section 5 will Include a benefit related to the
employee's accrued supplementary benefit even though the
employee's credited service Is less than 5 years on the date of
death,

(3) Payment of the monthly benefit to the surviving spouse following
the employee's death while this coverage Is In effeot will commence
on the first day of the month following the month in which the death
of the employee occurs and will continue during the lifetime of such
surviving spouse.

U

(4}  Upon the death of the designated surviving spouse following the
employes's death while this coverage was in effect, there will be
pald to the beneficiary designated by the employee {or, If the
employee has designated no beneficlary, to the estate of such
spouse) an amount equal to the excess, If any, of (i} all of the
employee's contributions under Part B plus interest to the date of
the ampioyes's death over (i) the total of any amounts pald to such
spouse under this coverage.

(5)  No additional contributions under Part B will be required of an
employee by reason of this covarage.
a a3
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44 H#1

{d) Effective Date of Coverage

This coverage will be effactive the first day of the month coinciding with
the employee's commencement of parﬁcipatlon In Part B, except that in
the case of an employee who marmies or remanles subsequent to age 21,
the effective date of the coverage with respect to the spouse by such
marriage or remarriage will be one-year anniversary of such marriage or
remarriage.

B/Z27 /2889718 28:

() Duration of Coverage

Once the coverage becames effective, it will remain in effect (and benefits
will become payable thereunder to the deslgnaied surviving spouse in the
event of the employse's death) up to but excluding the earllest of the
following dates;

tJ

(1) thedateof the final dissolution of the employee's martiage other
than by the employee’s death, unless a QDRO provides to the
' contrary;

{2) the first day of the month colnclding with or next following the
employee's first day of absence bacause of refirament, except that
in the case of an employee who retires for total and permanent
disability with less than 30 years of crediled service, the coverage
may remailn In effect until the first day of the month coinclding with
or next following the employee's attainment of age 55: ar

a : 84
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M

by (3) the first day of the month coinciding with or next following

1;:; 12 successive months from the effective date of layoff which

& occurred prior to June 1, 2001, special leave of absence without

g pay or iransfer lo the hourly rolls, except that in the case of an

‘Tf employee who has 10 or more years of credited service, the

.‘:} coverage may remain in effact until the first day of the month

SE': colnciding with or next following 24 successive manths from such

effective date.
(i  Alternative Coverage
1n the event the coverage described in this Section 5 ceases to be
effective, and the employes has 5 or more years of cradited service, or
satisfles the "service® requirements of Sectiont 10 of Article Il of Part A,
survivor coverage as described in Part A, Article |, Section 5(j) is provided
g with respect to any accrued Part B benefils.

.......

Section 6. Death Benefits

{a)  Upon the death of the employee or, If later, the death of any contingent
annuitant designated by the employee if either of the coverages provided
under Seaction 4 of this Article | has become effective with respect to
primary benefits utherwlse payable under this Part B, an amount, if any,
will be pald o the beneficiary dasignated by the employea or, if the
employee has designated no beneficiary, to the estate of such employes,
determined in accordance with the following items (1) or (2), whichever is
applicable:
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B, Art. |, 8(a)(1)

(1

it

Death of the Employee Prior to Retiremant — an amount equal to
the excess of {i) all of the employee's contributions plus interest to
the date of the employze's death over (i) the sum of all payments, if
any, made ;o the amployee, to any such designated contingent
annuitant of benefits under either of stich coverages which are in
lieu of pimary benefits otherwise payable under this Part B, and to
any alternate payee subject to a QDRO.

Death of the Employee At or After Ratirement - an amount
equal to the grealer of;

)] the total of

(aa) 125% of the employee's contributions made prior to
July 1, 1971 under Secfion 3 of Article | of this Part B
(or, if greater, 30 times the amount of monthly primary
retirement benefits accruad prior to July 1, 1871 that
would have been payatle under this Part 8 if neither
of such coverages with respect to primary benefits
otherwisa payable under this Part B had become
effective), and

{bb) 126% of the employee's contributions made an and
after July 1, 1971 under Sectlon 3 of Article | of this
Part B (or, if greater, the total of such contributions
plus Interest to the date of the employee's retirement),
or
&6
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B, Arl. 1, 6(a)}(2){i)

(b)

{) all of the employee's contributions under Section 3 of
Article | of this Part B plus interest to the date of the
employse's retirement,

less the sum of all payments, if any, made to the employee and to
any such deslgnated contingent annuitant of primary benasfits
provided under this Part B, or of benefits under either of such
coverages which are in lieu of primary benefits otherwise payable
under this Part B, and to any alternate payee subject to a QDRO,

In the case of an employee whose death accurs while the coverage
in Section § above is in effect this Section 6 Is subject to and lmited
by the conditions of such coverage.

Except as provided In Sections 4 and 5 of this Article §, which describe
optional benefits that may be related to, or in lieu of, supplementary
benefits under this Part B, no benefit ralated to an employee's acerued
supplementary benefit is payable following the death of an employee or
retired employee.
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B, Art. II

ARTICLE

PROVISIONS RELATING SPECIFICALLY TO PRIMARY BENEFITS

Section 1. Separation From Service Prior to Age 60

(a)

Except as otherwise provided under subsections (b) end (¢) of this
Saction 1, an employee upon separating from service prior to age 60 for
any reason except death or retirement must either:

(1)  Iif the employee has contributed for at least five years or has five or
more years of credited service as determined under Article il of
Part A, lrave.contributions In Part B and racelve, commencing on
the first day of the month coinclding with or next following the
employee's attainment of age 65 (or, on a reduced basis pursuant
to paragraph (c)(2) or {c)(3) of Arlicle Il of Par A, on the first day of
any month prior to the employee's attainment of age 65); the
deferred primary retirement benelit which will have accrued under
Part B by such employee's own contributions and the Corporation's
contributions; or

(2) electto have returmed alt of such employee’s own contributions
under Sectlon 3 of Article | of this Part B plus interest to the dete of
such election and, if the employee has five or more years of
credited service aa determined under Article Il of Part A, the
employee wlli receive a deferred benefit related to the Gorporation
cantributions made up lo the time of such withdrawal of
contributions,
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commencing on the first day of the month coinciding with or next
following the employes's attainment of age 65 {ar, on a reduced -
basis pursuant to paragraph {c}(2) or (c)(3) of Article lll of Part A,
on the first day of any month prior to the employee's attainment of
age 65). Any retum of contributions must include the written
consent of the employee's spouse thal acknowledges the effect of
the eleation and thal is witnessed by a notary public, on a form
approved by the Corporation &nd filing it with the Corporation.
Upon any subsequent reemploymant, the employea will be
considered as a new employee for purposes of the provislons of
this Part 8 relating to pimary benelits except as otherwise provided
in Section 2 of this Article Il.

a 27/ 2889162644 A

{t)  An employee who is separated from service In & layoff classification prior
to June 1, 2001 (1) at or after age 55 with 10 or mare years of credited
R servica, (2) prior fo age 55 with 30 or more ysars of credited service and
e whase date of hire was prior to January 1, 1988, or (3) prior fo age 55 with
10 but less than 30 years of credited service at the lime of such
L separation, provided that the employee's credited service at such time is
sufficient so that the employee will retaln cradited service untll age 55, will
not be required to make either election ¢escribad In (a) immediately
abovea,

(¢©)  Anemployeo who is separated from service and who, as a conseguence
of such separation, elected to receive a deferved primary retirement
bengfit under Part B as described in subsection (a)(1) of this Section 1,
may upon reemployment reinstate {he primary retirement benefit accrued
at the time such election was made providad that the employee

¥
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B, Art. Il, 4c)

()

Section 2.

{a)

(b)

(1} contribules under Part B from the date of such reemployment, and
(2) retumns to the Corporafion any annuity notice or other certificate of
entitiement related to such deferred primary retfrement banefit.

For purposes of Section 6 of Article | of this Part B, an employes 1 whom
this Section 1 applies (othar than such an employse who elects to have
contributions returned with interest) will be considered to have retired on
the date the payment of primary benefits commences under this Part B.

Temporary Absence
Temparary Absence but Recalving Full Salary

If an employee Is temporarlly absent from active duty but is recaiving full
salary, monthly contributions under Part B wili ba deducied in the usual
way and retirament benefits will be accrued as if the employee were at
work,

Temporary Absence but Receiving Salary
at Reduced Rate or No Salary

Ne contributions will be required from an employee who is temporarily
absent and receiving salary al a reduced rate or no salary, and no primary
retirement benefits will be accrued under this Part B for the perlod during
which no contributions are made. This will not affect retirement banefits
previously accrued. Contributions, if made, wili be based upon the
reduced salary except thal contributions, If made, by an employee an
Disability Leave of Absence will be hased upon the employes's full
monthly base salary rate.
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ey
fﬁ (¢) Layoffs and Certain Separations
»
;\ This subsection(c) Is applicable to employees laid off prior 10 June 1, 2001
‘i.,]“ and employees separated on and after June 1, 2001 and eligible for
L:f benefits under the Separation Allowance Plan.
S
iy

g

{1)  No contributions will be permitted and no primary retirement
benefits wili be accrued under this Part 8.

(2)  Subject to General Pravision 2(a)(2) an employee, may leave
contributiona In the Program, in which event the employee’s primary
retirement benefits previoqsly accrued under this Part B will remain
to the employee's credit subject to the provisions of subsection (4)
of this Seclion 2(c). If such an employee Is reemployed within
twelve months from the date of layoff or separation (24 months in

N the case of an employee who has 10 or more years of credited
servica), such employee will resume contributions under Part B.

' ' (3)  If an employee withdraws contributions and is reemployed within
twelve months after the date of iayoff or separation (24 months In
the case of an employee with 10 or more years of credited service)
and elects to contribute under Part B from the date of such
reemployment, the employee may then, at the employee's election,
retumn the amount which had been withdrawn and become eligible
to recaive the primary refirement benefits, covered by contributions
made prior to the date of layoff or separation for which tha
employee waould have been eligible If the employee had not
withdrawn contributions.
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(4)  ifan employes is not rehired within twalve months of the date of
layoff or separation (24 months In the case of an employee who
has 10 or more years of credited service), the employee will be
treated as refired under the Pragram, or separated with the rights
provided in the "Eligibiity for Retiremant® section of this Program or
under Seclion 1 of this Article i, whichaver is applicable.

BAZ7/ZBRG /10 2B 44 A"

(d) Military Leave of Absence

(1) Inthe event an employee is rehired following qualified military
service, as defined in the Uniformed Services Employment and
Reemployment Rights Act of 1994, effective December 15, 1994,

* such employee will be entitied to make contributions under this
Part B that will be attributable to the time period confributions were
not aliowable due to military service,

e {2)  Additionat contributions made under this subsaction will be based

on the mornthly base salary that the employae would have received
| from the Corporation but for the military service, and such

contributions will be subject to the Prograr's tarms and conditions
In effect during the applicable periad of military service. Such
contributions will be made during the period that begins upon
reemployment and extends for the lesser of five vears or tha
employee's period of milktary service multiplied by three.

S /:
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Section 3. Interest Credits

Prior to October 1, 1976, In any case in which interest is payable under this
Program, such interest will be determined on the basis of the rates aliowed by
the Insurance Companies referred to in Section 8 of General Provisions and wil
be computed on each conirfbution from the July 1st following the date such
contributlon was made fo the first of the month in which such interest is payabie
(but in no event beyond the earlier of the death or retirement of the employee),
and will be compounded annualty.

Frz2zasg-s 48

B-2

Cn and after Qctober 1, 1978, contributions will accrue interest at a rate of 5%.
On and after October 1, 1988, contributions will accrue Interest at a rate of 120%
of the annual federal mid-term rate In effect under Seclion 1274 of the Code for

the first month of the plan year.

M) Section 4. Treatment of Employees Returning From Leave of Absence
i or Layoff In Connection with a National Emergency

. (8)  Anemployee who Is granted a Milltary Leave of Absenca, or other leave of
absence in connection with a national emergency, or who Is lald off prlor
to June 1, 2001 as a result of dedlining volume of business related to such
emsrgancy, may contribute and accrue primary retirement benefits under
Part B for the perlod for which the employee would have been eligible If
the employee had remained actively in the employ of the Corperation, or
one of its subsldiarles, under such rules as the Named Fiduciary or its
delegate may astablish, provided:
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{b)

@

(d)

{1) the employee returns to work following the termination of the
employee's leave of absance or reenters the employ of the
Corporation, or one of its subsidlaries, within such period and in
accordance with the rulas sstabiished by the Named Fiductary or Its
delegate; and

{2)  the employee parlicipates for primary benefits under Part B, if
eligible, upon return to work following the termination of the
employee's leave of absence or upon reemployment by the
Corporation or one of its subsidiaries,

The salary lo be used In defermining an employee's ellgibility for
contributions, and the amount of contribution, under this Section 4 will be
the base salary of such employee at the time of the employee's leave of
absence or layoff prior 1o June 1, 2001 from the Corporation, or one of ite
subsidiaries.

The Named Fiduclary or its delegate may adopt rules to carry out the
provisions of this Section in conformity with the objectives of this Program.

Notwithstanding the provisions of Section 1(b) of Article | of this Part B, an
employee who may have bacome eligible to make contributions In
accordance with this Sectlon 4 and who does not so elect will be eligible
nevertheless for supplementary retirement beneflts under Part B.
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Section 5. Treatment of Former Salaried Employees Who Retire Under
The Delphi Hourly-Rate Employees Pension Plan

/31878144 AH

&

A ourly-rate-employee whohas eHRHGHERS In Fart B-and who Tétifes undar
the'provisions-of “Fhe DIphiHourly-Raie Empioyées Pefision:Plan®; Delphi- -
HRRTWill b @ligible.to raceive-primary benefils Uinder.this Rart B based Upon the
ramotiiit of the employse’s contiibutiong. Solely for the purpose of determining
the hasis upon which such primary benefits are payable, such employee will be
treated as a retiremont under this Program on the basis which most closety
corrasbonds to the employee's retirement under the Delphi HRP.

BAZ2T7A28

Section 6. Treatment of Former Salaried Employees' Who Retire Under
the Electronic Data Systems (EDS) Pansion Plan

A salaried employee who has contrbutions in Part 8, and who relires under the
"EUS Pension Plan”, will be aligible to recelve primary benefits under this Part B
_,_“) kased upon the employee's conlributions. Solsly for the purpose of datermining
. the basis upon which any such primary benefits may be payable to any salaried
employee who transifioned to EDS from GM prior to September 1, 1985, or fo
; those identified 43 salarled employees who transitionad to EDS shorlly after
September 1, 1985, and who were provided EDS stack grants in a mannper
identical to those employees who transitioned prior to September 1, 1985,

retiraments from EDS (1} prior to age 60 will be deemed to ba voluntary, and
(i) at or after age 60 will be deemed ta be as provided under Section 9(b) of the
Goneral Provisions,
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ARTICLE Il , %
PROVISIONS RELATING SPECIFICALLY
TO SUPPLEMENTARY BENEFITS

i z5: 44 aH

Section 1. Retention of Deferred Supplementary Retirement Benefits
if Separated

AT/ ZBETALE

An employee who loses accumulated credited service under Article Il of Part A,

who Is not retired and who Is ellgible for a deferred retirement benefit under N
Article Il of Part A will, subject to Section 1({b) of Article { of this Part B, be

entitted to receive deferred supplementary benefils, with the payment of such

benefits to commence at the same fime and under the same provislons as

appficable to the employee’s deferred retirement benefit under Part A

Section 2. Treatment of Former Salaried Employees Who Retire Under
The Delphi Hourly-Rate Employees Pension Plan

oy
s

TRiT Gl rate employes with five or more years of credited: service who has;
ddcrued supplementary bensfils under.Part 8.and W refires under.the Delphi
. HRP Wik B2 éligible toracelve supplementary befgfits, if 8y, as determined § in
Articte T, Section 2(3)(2) of this Part B, based. upon the. employee 8 crgdited
Service and.average. montﬁi}%%gg éalénf I"nwevl_’ftﬂaé.t immediately priar to-i}:le g
employee's: Transfor 1o the- huurly payrotl Solsly for the purpase of determining
the basls upon which any supplementary benefits may be payable, such
emplayee will be treated as retired under this Program on the basis which most

closely corresponds to the employee's refirement under the Delphi HRP.
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i Section 3. Troatment of Former Sataried Employees Who Retire Under
© the EDS Pension Plan '

N

$ - A salaried employee with 10 or more years of credited service who has

i& contributed to this Program while eligible, does not withdraw such contributions
by while employed by EDS and who retires under the provisions of the "EDS

'ga Penslon Plan®, will be eligible to receive any supplementary benefits for which

the employee may be eligible under this Part B, using the employee's bass salary
at EDS and Delphi to determine “average monthly base salary®. Solely for the
purpose of determining tha basls upon which any such supplementary benefits
may be payable to any salaried employes who transitioned to EDS from GM prior
to September 1, 1985, or to those identified 43 salarled employses who {
transitionad to EDS shortly after September 1, 1885 and who were provided EDS
stack grants in a manner identical to those employees who transitioned prior to
September 1, 1988, retirements from EDS (i) prior to age 60 will be desmed to
be voluntary, and (i) at or after age 60 will be deemed lo be as provided under
Section 9(b) of the Ganerat Provisions,

. A salaried ernployee wilh less than 10 years of credited service at the date of the
employee’s transition to EDS prior to September 1, 1685 wili not be aligible to
recelve any supplementary benefits, since all of the assets and liabilities related
to any and all supplementary benefits to which any such employes may have
been entitled have been transferred from the Pragram irust to EDS in connection
with the transition of certain GM employees to EDS,
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C.Art |
PART C — RETIREMENT ACCUMULATION PLAN
ARTCILE |
ELIGIBILITY

This Part C applies to ali individuals who become salaried employees and have a length
of service date on or after January 1, 2001, Notwithstanding any provisiontothe
contrary, an individual will not particlpate in this Part G untl the first day of the second
month following the employee's length of service aste.
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C, Art. i,

ARTICLE i
ACCOUNT BALANCE

1

Section 1. Establishment of Account Batance

An account balance under this Retirement Aceumulation Plan of the Program will
be established for each employse who is eligible under this Part C. The account
balance equals the sum of the employee’s pay credits and interest credits, as
described in the following Sections 2 and 3.

Section 2. Pay Credits

(&)

(0)

(<)

Ar employee’s account balance wiit be credited with pay credits as of the
end of each calendar year during which the employese Is paid a base
salary; provided that, In fhe caae of a flax service employeé {as defined
under the Corporation's palicies), ihe employee completes at least 760
hours of service under Section 10 of Asticle Il of Part A during the calendar
year,

Pay credits equal 4% of the base salary pald to an employee during the
calendar year. :

Notwithstanding Section 2(a) of this Arficle I, during the calendar year in
which an employee separates from service, the employee's account
balance will be credited with pay credits as of the date of separation from
service instead of the end of such catendar year; provided that, in the case
of a flex service employee (as defined under the Corporation’s policies),
the employaa has completed at least 750 hours of service under Section
10 of Article 1l of Part A during such calendar year prior {0 such separation
from service.

g9
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If such employee is rehlred during such calendar year, whether or not
such employee had accumulated 760 hours of service prior to separation,
the employee’s account balance will be cradited with pay credits as of the
end of such calendar year; provided that, in the case of a flex service
employes, the employee has completed at least 760 hours of service, In
total, under Section 10 of Article [l pf Part A during such calendar year.
The pay credits will equal the pay credits that would have been ¢redited ¥
the employea did not separate from service during such calendar year

BrZ7 /288918

minus the pay credits credited upon separation from setvice.
{d} For purposes of this Section 2:

(1} ¥an employes becomes totally disabled within the meaning of
Article IV, Section 4.07(a) of the Delphi Life and Disability Benetits
- Program for Salariad Employees, the employes will be treated as
) : _ receiving monthly base salary equal to the monthly base salary the
employee received during the month preceding such disability far:

' {)  up tosix months for a continuous period of total
_ disability for any single cause, regardless of whether
such disabilily is continuous; and
(i}  up to slx months for successive periods of total
disability due to the same: or related cause or causes

(2)  In noevenl will an efigible employee be credited with months of
base salary for fime worked plus total disabllity under this provision,
equal to an amount in exceas of 12 months of maonthly base satary
during any calendar year. In the event an employee’s continuous
period of lotal disabllity or successive periods of total disabilily, set
forth in (1) and (i) above, oceur in more than one calendar year, the
pay credit for total disabllity for manths of base salary in all
calendar years may not exceed gix months.

a . 100
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C. Art 1§,2{d)(2)

@)

4

(3

if an employee receives workers' compensation while on a
compensable disabliity leave of absence within the meaning of
Section 8 of Article I of Part A, the employee will be treated as
recelving monthly base salary equal to the monthly base salary the
employee recsived during the month preceding such compensable
disability leave of absence until the earliest of the day before the
employee's Benefit Commencement Date, the end of the month
during which such compensable disability leave of absence ends,
or the date the employee otherwise ceases employment with
Delphi.

If an employee has a Military Leave of Absence within the meaning
of Section 2(2)(3) of Article Il of Part A and the employee Is
reemployed during the period during which the employee has
rsemployment rights pursuant to federal jaw, the employee will be
troated as receiving monthly base salary equal to the monthly base
salary the employeea received during the month preceding such
Military Leave until the end of the perlod the employee would
receive credited service under Section 2(g)(3) of Article | of Part A,

[n no event will an employee be cradited with an amount In excess
of 12 months of monthly base salary during any calendar year

Section 3. Interest Credits

(a) An employas's account balance will be credited with interest crediis as of
the end of each calendar year, fallowing the Initial year of participation.

101
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C, Art ll, 3(b)

(b}

@ .

Section 4.

@

(b)

interest credits equal the account balance as of the end of the previous'
calendar year times the annual Interes! rate. The account balance as of
the end of the previcus calendar year wilt be determined afisr any pay
credits and interest credits have been credited for the previous calendar
year, :

The annual interest rate is the annual interest rate on 30-year Treasusy
securities, ar such nther rate, as specifiad by the Commissloner of the
Internal Revenue Service for the month of August prior to the calendar
year during which interest credits are being crediled.

Account Balance After Separation

The employee’s account balance will not be credited with pay credits after
the end of the calendar year in which the employee. for any reason,
separates from service.

If an employee's account balance is vested at the time of the employee’s
separation flom service, the account balance will continue to be credited
with Interest credits until the end 6f {he calendar year preceding the
employea's Beneflt Commencement Date (or the Benefit Commencement
Date of a surviving spouse, designated beneficlary, or estate n the case
of a pre-retirement survivor benefit under Article V of this Part C).. An
employes's account balance will be vested if the employee has at least
five years of credited service or satisfles the service requiremants of
Seclion 16 of Article If of Part A, or the employee ceases active service
after attaining Normal Retirement Age, as that term is defined in General
Proviston 1(f).
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s (0 VEan emplayes'a aaunt balance is nat vested.at the lime of tha . ]

- gmployee's separation from service; tha account balance will b degied;)
g upon separation, 1 Be Zaro. If such employee Is resmployed before the
% smployee has five consecutive one-year breaks in service tmder Section
§ 10 of Article Il of Part A, the employee's account balance will be restared
t.; to the account balance on the date immediately preceding separation from
;5 service and will be credited with interest credits it would have recelved

under Section 3 of this Articla || of Part C for the period during which
service was broken.

{d)  Anemployee's account balance will equal zero on and after the
employee's Benefit Commencement Date {or the Benefit Commencement
Date of a surviving spouse, designated beneficiary, or estate in the case
of a pre-retirement survivor beneflt under Article V of this Part C).

(e)  The account balance of an individual who ceases to be an employge hut
who has not separated from service:

. (1)  will be credited with pay cradits as of the date the individual ceases
to be an employes with raspect to Base Salary earned during the
calondar year prior to the dats the indlvidual coases to be an
employee; provided that, in the case of a flex service employee (as
defined under the Corporation’s policies), the employee has
complatsd at teast 750 hours of service under Section 10 of Article
It of Part A during such calendar year prior to such separation from
sefvice; and

(2)  wili continue to be credited with Interest credits until the end of the
calendar year preceding the Benelit Commencement Date if the
account baiance Is vested, or until separation from aervice if the
account balance is not vested

a . 103
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& AMOUNT OF BENEFIT
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EE Section 1. Amount of Benefit
N
e
(a) An employee will be entiled to: ™
(1) ([Emontily beneflibeginning on the employee’s Benefit
Commencement Date that has the same actuarial value as the
employae’s vested account balance as of such Benefit
Commencement Date If the benefit Is payable in the narmal form of
payment described in Sectlon 1 of Article IV of this Part C or the
) cptional form of payment described in Section 2{a) or {b) of Arlicle IV
) of this Part C; o}

(2 ‘@limpsim payment payable as of the Benefit Commencement Data
, equal to the employes’s vested account balance as of the Benefit
Commencement Date if the benefit is payable In the optional form of
paymant described in Section 2(c) of Article IV of this Part C.

)] The amount of any benefit otherwise payable to an employee (or a
designated beneflclary) will be reduced by the actuardal value of any past
and future benefits paid or payable to any alternate payee(s) undér a
QDRO. The actuaral value will be used to determine any amount of
benefits paid or to be payable o any payee(s), If applicable, and the
remaining benefit entiliement of the employee. |
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N Section 2. Benefit Commencement Date
3
s:, (a)  Anemployee’s Benefit Commencement Date is as follows:
®
N
i;'- (1) Ifthe employee separates from service before Normal Retlrement
y:: Age, the earlier of {j) the first day of the menth coincident with or
a0

next followlng the employee's attainment of Normal Retirement Age
or, (i) the first day of any month following separation from service
and following the menth in which the Corporation receives a
request from the employee provided the request is filed on a form
approved by the Corporation not more than 80 days and not less
than 30 days prior to the Banefit Commencement Date; : |

{2) if the employee separates from sarvice at Normal Retirement Age,
the first day of the month next following Normal Retirement Age; or

L

{3) ifthe employee separates from service after Normal Retirament
Age, the first day of the month next following the employee’s
separation from service.

{b)  Notwithstanding Sections 1(a) and 2(a) of this Article lil, if an employee’s
vested account balance is $5,000 or less whan the employee separates
from service, the employee will recelve a jump sum distribution of the
employee’s vesied account balance as soon as adminlistratively
practicable.
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C, At.Iv,1
ARTICLE IV
FORMS OF PAYMENT

Section 1. Normal Form of Payment
M@gﬂ_@!ﬁfﬁ?ﬁﬁtﬁjﬁﬁﬁmﬁg afife-annuity payable oI for the lfe of the
employes continuing through the month In which the employee dies, with the
survivor benefit dascribed in Secfion 4 of this Article IV.

Section 2. Optional Forms of Payment

Instead of the normal form of payment, an employee may elect to receive ons of
the following apticnal torms of payment:

(@) {f theempioyee is marned.on ihe employee's Bariefit Commencermant”
Date; ajuirit and 100% surviving spouse anniity vill b8 payabie manthfy
far the iife of the.employee, with 100% of such monthly payments

" continuing after the employee's death for the life of the employee’s spouse
if such spouse survives the employee, with the survivor benefit described
in Section 4 of this Article IV, Such a designated beneficlary must be an

individual;

{(b)  Ajoint and 100% surviving beneficlary annulty payable monthly for the life
of the employee, with 100% of such monthly payments continuing after the
pmployee's deaih for the life of the employee's individual designated
beneficlery if such designated beneficlary survives the employee, with the
survivor benefil described in Sectian 4 of this Article IV; or

(c) (AEingle lump-sum payiment.
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Section 3. Automatic Joint and Surviving Spouse Annuity

An employee who is married on the employee’s Benefit Commencement Date will
automatically receive the joint and 100% surviving spouse annuity described in
Section 2(a} of this Article IV unless, during the 90-day period prior to the Benefit
Commencement Date, the employee elects a different form of payment and the
employee’s spouse consents to such election. The spouse’s consent must be in
writing, must acknowledge the effect of such consent, and must be witnessed bya
notary public, on a form approved by the Carporation and filed with the Corporation.
An employee may revoke a writien election not to take the joint and 100% surviving

spouse annuity, without the consent of the spouse, at any time prior to the Benefit
Commencement Date.

Within the fime period set forth in Section 2(f) of the General Provisions, each
employee will be provided a written explanation of: (f) the terms and conditions
of the surviving spouse coverage; (if) the employee’s right to make and the effect
of an election to waive the surviving spouse coverage; (iii} the rights of the
employee’s spouse; and (iv) the right to make and the effect of revocation of a
previous selection to waive the surviving spouse coverage.

Section 4. Survivor Benefit

An employee covered under this Part C will be deemed to have automatically
efected surviving spouse coverage. If an employee dies (in the case of the normal
form of payment described in Section 1 of this Article IV), an employee and survivor
spouse or employee and designated beneficiary die (in the case of the option form
of payment described in Section 2(a) or (b) of this Article IV) before the sum of
monthly payments equal the employee's vested account balance as of the bensfit
commencement date, a Survivor Benefit will be paid. The Survivor Benefit will
equal a lump-sum payment equal to the employse's vested account batance as of
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M the benefit commencement date minus the sum of monthly payments made to
‘ﬁ the employee, the employee and surviving spouse or the employee and the

Sr‘\_ designated beneficlary. The Survivor Benefit will be paid to the employes's

ﬁ designated beneficlary or designated beneficiarles of such Survivor Benefit, or if

LE there Is no surviving designated beneficlary, to the employee's estate,

1{::4 payment under Section 2(c) is elacted, the lump sum payment will be issued

o jolntly to the employee and spouse. The designated beneficiary or designated
beneficlaries or estate will receive a lump-surm payment as soon as practicable
followling the employee's date of death (in the case of the normal farm of
payment described in Section 1 of this Article IV) or the surviving spouse’s or
designated beneficiary's date of death (in the case of the optional form of
payment described In Section 2(a) or (b) of this Article IV).

An employee may reject the automatic election provided in this Sectlon by
.y exacuting a spacific wiitten rejection of such election which includes the written
) consent of the employee's spouse that acknowledges the effect of the rejection,
and Is withessed by a Notary Pubiic, on a form approved by the Corporation and
filing it with the Corporation, The form must be filed with the Carparation prior to
the Benefit Commencement Date.

If paymeant under Section 1 is selected and the parlicipant dies before the sum of
the monthly payments equal the vested account balance as of the Benefit
Commencement Date, a Survivor Benefit will be paid. The survivor benefit will
equat a lump sum payment equat to the participant's vested account balance as
of the Benefit Commencement Date minus the sum of monthly payments made
to the participant if payment under Section 2(a) or 2(b) Is selected and the
parlicipant and surviving spouse or surviving beneflclary in the case of Section
2{b) botnh die before the sum of monthly payments equal the vested account
balance as of the Benefit Commencement Date, the remalning balance will be
paid to the designated beneficiary or designated beneficiartes, or If there is no
surviving designated beneficlary, to the particlpant's estate. The lump sum
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N payment Wil equal the vested account balance as of the Benefit Commencement
® Date minus the sum of monthly payments made to the participant and the
.;\ﬁ surviving spouse or surviving beneficiary in the case of Section 2(b). If payment
5
® under Section 2(¢) Is selected, the lump sum payment will be issued jointly to the
;; participant and spouse.
‘;‘::’ *
& An employse may reject the automatic election pravided In this Section by

executing a specific written rejection of such elaction which includes the written
consent of the employse's spouse that acknowledges the effect of the rejection, and
is witnessed by a Notary Public, on a form approved by the Corporation and flilng it
with the Corporation. The form must be filled with the, Corporation prior to the
Bensfit Commencement Date.

Section 5. Account Balance Upon Death
If benefiis have not commenced, the vested account balance will equal the
‘‘‘‘‘‘‘ employee's account belance as of the first day of the month following the

- employee's date of death. If benefits have commenced, the account batance will
equal the account balance at the Beneﬁt'Commencemant Date minus the sum of
monthly payments made to the employee and surviving spouse or surviving
beneficlary. Fhe account batance will be paid in a lump sum to the surviving
spouse or If the surviving spouse option was rejected, to the beneficiary or
beneficiaries or, if there s no surviving designated beneficlary, to the employee's
estate. The payment will be made as soon as practical following the employee's
date of death.
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= ARTICLE V

?;3 PRE-RETIREMENT SURVIVOR BENEFITS

g; Section 1. Eligibility

=

g if an employee dies prior to the employee’s Benefit Commencement Data but after

~ the employee’s account balance is vested as described in Section 4{b) of Article I
of this Part C, a pre-refirement survivor benefit will be paid,

Section 2. Amount of Benefit

{a)  The pre-ratirement survivor benefit will be paid to the employee’s surviving
spouse provided the employee and the spouse have been marrisd at least
one year al the lime of the employee’s death. The surviving spouse may
elect to receive (i) a monthly benefit payable beginning as of the surviving

N spouse'’s Benefit Commencement Date for tha surviving spouse’s fifetime
: that has the same actuarial value as the employee's vested account balance
| as of such Benefit Commencement Date, or (i) a lump-sum payment
‘ payahle as of the surviving spouse's Benefit Commancement Date equal to
the employee's vestad account balance as of such Beneflt Commencemant
Date. The surviving spouse’s Benefit Commencement Date will be the first
day of the month coincident with or naxt following the month the employes
would have alttained Normal Retirement Age (but not eariier than the first day
of the monith following the ermployeo’s death) or, if earlier, the first day of the
month following the employee’s death and followlng the month In which the
Corporation receives a request from such surviving spouse; provided that
such request will be valid and effective only if it is filed with the Corporation
on a form approved by the Carporation not later than 90 days and not less
than 20 days pricr to the Benefit Commencement Date. Notwithstanding the
preceding, If the employee's vested account balance Is $5,000 or less as of
the first day of the month following tha employee’s death, the employee's
a 110
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m&, surviving spouse will recelve a lump-sum payment equal to the smployes's
o
"; vested account balance as of such date as soon as administratively
g practicable after such employee’s death.
f:& (v)  Ifthe employea does not have a surviving spouse &t the employee's date of
;;;_} death or the employee and the employee's spouse have been married for

less than one year at the time of the employee's death, the pre-retirement
survivor benefit will be paid to the employee's designated bensficlary or
designated beneficiaries or, if there is no surviving designated beneficiary, to
the employee’s estate. The designated beneficiary or designated
beneliciaries or eslate will receive a lump-sum payment as soon as
practicable following the employee’s date of death, The lump-sum payment
equals the employee's vested account balance as of the first day of the
month follawing the empleyee's date of death,

§
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C, Art. V11 .
ARTICLE VI
REEMPLOYMENT

Section 1. Employee with Account Balance

if a previously separatad employes who has an account balance under this

Part C is reamploved by the Corporation or one of its direcily or indirectly whaily-
owned or substantially wholly-owned domestic subsidiaries before the employee's
Benefit Commencement Date, upon reemployment such employee will have an
aceount batance equal to the employea’s account balence at the initial separation
from service plus interest credits until the employee'’s reemployment.'

Section 2. Employee with Prior Service under Part A or Part B

(a) Vested Benelfit: If an employee who has entillement to a deferred retirement
benefit under Part A or Part B of this Program Is reemployed by the
Corporation or one of ite direcfly or indirectly wholly-owned or substantially
wholly-owned domastic subsidiaries before the employes's Benefit
Commencement Date, upon resmployment with a length of service date on
or after January 1, 2001, the employee will continue to have a ratirement
benefit under Part A or Part B of this Program and such employee will be
treated as a newly hired employee, and wiil have an Initlal account balance
of zera under this Part C. Such an employee will not be treated as eaming
credited service under Article il of Part A after such reemployment for
purposes of eligibility for early refiremant under Section 2(a)(2) or (b)(2)(i}(3)
of Article | of Part A or early retirement under Section 2(c)(1)(li) of Article | of
Part B.
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C.ALVI,2,(b)

(b Non-Vested Benefit: If an employee who hag non-vested service under Part
A or Part B Is reemployed by the Corporation or one of its directly or
indirectly wholly-vwned or substantially wholly-owned domestic subsidiaries,
upon réemployment with a length of service date or adjusted length of
service date on or after January 1, 2001, ihe employes will be treated &s a
newly hired employea, and will have an Initlzl account balance of zero under
this Part C. The employse's prior service will count toward vesting under this
Program and upon becoming vested will be allgible for a benefit under Part

. A, B orCas applicable. The employee will not eam credited service under
Asticle it of Part A after such re-employment for purposes of eliglollity for
early retirement under Section 2(a)(2) or (b)(2)(1)(3) of Article t of Part A or
early retlirement under Section 2(c)}(1) of Article | of Part B.

Section 3, Em'ployee Who Has Received a Lump-Sum Payment

If an employee who has recelved a lump-sum payment is subsequently reemployad
by ithe Corporation or one of its directly or indirectly wholly-owned or subst'antlally
wholly-owned domestic substdlarles, upon reemplayment with a length of service
date on or after January 1, 2001, such employee will be treated as a newly hired
employee, and will have an account balance of zero.

Section 4. Employee Receiving Monthly Benefits Under Part A
or Part B ‘

it a refired employee who Is receiving monthly benefits from this Program is
reemployed by the Corporation or one of its directly or indirectly wholly-owned or
substanially wholly-owned domestic subsidiaries or any company or joirt veniure
which has bean divested from the Corporation, such employee will cease to receive
such benefits during reampioyment.
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Upon reemployment with a lengthvof service:date on 6F aftar January.1, 2001, the
(@mployea will b tréatad as s hewly Hiréd employes, and will Have. an ascount”
fhalance:equal 102800 Upon the employee's subsequent separation from service,
the monthly benefits the employee was praviously recelving under Part A and/or
Part B will recommence in accordance with the provisions of Part A and Part B
without any actuarial adjuéunent. Additicnally, the time and form of distribution of
‘the employee’s new account balance will be governed by the provisions of this Part
C. The employee will not earn credited service under Article Il of Part A after such
re-employment for purposes of eligibility for early retirement under Section 2(a)(2)

ar (0){2){3) of Articte | of Part A or early retirement under Sectlon 2(c)(1)(ii) of
Article | of Part B.

Section 5. Employee Receiving Annuity Payments under Part C

If a retired employee who s receiving annuity payments under Part C is re-
employed by the Corporatién or one of ils directly or Indirectly whally-ownad or
substantially wholly-owned domestlc subsidiaries or any Company or joint
veniure which has been divested from the Corporation (where termination of
employment with the Corporation to work for such company or foint venture is not
considered termination of employment for purpeses of this Pragram), the

- employee will coase o recelve such benefits during re-employment. Upon re-

smployment with a tength or servica date on ar after January 1, 2001, the
employee will be treated as a newly hired employee and will have an account

-balance equal to zero. Upon the employee’s subsequent separation from
service, the annuity payments the employee was previously receiving under Part
C will recommence and will be pald In the same amount and in the same form as
they were prior to re-employment. The Benefit Commencement Date and form of
distribution of tha employee’s new account balance, formed during the period of
re-employment, will be govemed by the provisions of this Part C.
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Gen. Pro., 1
GENERAL PROVISIONS

Section 1. Definition of Certain Terms Used in This Program
(a) Employees

{1}  Unless the context indicates otherwise, the term "employaes" as
used in this Program means sataried employees of the Corporation
and its directly or indirectly wholly-owned or substantially
wholly-owned domestic subsidiaries In accordance Sections 414(b),
(c), {m), {n), and (o) of the Cods, including eligible employees of
Delca Electronics Corparatlon, (i} who are working in the United
States, or (i) who are ditizens of or domiciled In the United States
and who are hired in the United States by the Corporation or its
subsidiaries and who are sent out of tha Unlted Stales by the
Corporation or its subsidiaries to work in forelgn operations, and
whose servlc;as, , would be discontinued by recalling such
employees to the United States and terminating thelr setvices in the

| United States . Employees classitied by the Corporation as (1)
part-time '
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Gen. Pro., 1{a)(1)

2

employees, i.e. (amployaes who work one-haif or mare of the
employing unit's work weeX), or {ll) "Flexible Service” employees
{employees hired on an indefinite basis who are regulary
scheduled to work batween 50% and 80% of the employing unit's
hase work week) will be regarded as “employees”, provided;
however, that the provisions of Part A, Article |l, Saclian 2(e) of this
Program will apply to "Flexible Service” employees.

Effective October 1, 1999, the term “employees” also Includes
represented salaried employees who are placed on an unpald
International Union Leave of Absence under Paragraph 71 of the
Salaried Master Agreement betwesn the Corporation and the
international Union, United Automobile, Aerospace and Agricultural
implement Workers of America. '

The term "employees” does not include employees who are (i)
amployees of any wholly ownad or substantially wholly-owned
substdiary of the Corporation unless specifically approved by the
Carporation's Board of Directors {for example, the Board of
Directors has specifically approved the Inclusion of Delco
Electronics Corporation) (i) classified as "“temporary employees”,
including per diem employees, or (ifl) "part-ime employees” — less
than half-time (employees who work less than ona-half of the
ambloying unit's work week} or (iv) assigned to operations in
Canada after 1970 and before 1993, The above notwithstanding,
the provisions of Part A, Article I, Section 10 will apply with respect
ta (i) and (i) above.
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&)

The term "employees” doas not include employees represented by
a labor organization who are covered by a collective bargalning
agresment which incorporates:

{ this Program as amended by the collective bargaining
agreement;

(% e program or plan similar in purposa to this Program;

(i)  some other plan or program acknowledged by the
Corporation and the employees’ bargaining agent to be a
substitute for, benefits provided by this Program; or

{lv} anunderstanding that this Program will cease prospectively
to be avallable, applicable, or operative with respect to each
salaried employee covered by such agreement,

Such employees willi cease to be eligible for participation in this
Program as of the effective date of, or at such other time as may be
specified in, such collective bargaining agreement. If such
collsclive bargaining agreement expires or is terminated, and the
employee remains a reprasented employee, such employee will
continue to be ineligible for participation In this Program during the
pariod required to conclude a new collective bargaining agreement.
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{4)  Theteim "employees” does not include mambers of the
Corporatlon's Board of Directors, or its directly or Indirectly
wholly-owned or substantially wholly-owned subsidiaries, or of
Committees appointed by any such Board of Directors, who are nof
officars or regular employees of the Corporation or its subsidiaries.

BrZ7/20859/7 18

(6) The term "smployees” does not include leased emplayees as
defined under Sectian 414(n) of the Code. The term “leased
employze” means any person who, pursuant to an agreement

- betwaen the Corporaiion and any leasing organization, has
performed services for the Corporation on a substantially full-time
basis far a perlod of at least one year, and such services are
perfarmed under the primary direction or control of the Comporation.
Contributions or benefits provided a leased employee by the
leasing organization which are attributable lo services parformed
for the Corporation will be treated as provided by the Corporation.
A leased embloyee will not be consldered an employee of the
Corporation if such employee is covered by the safe harbor

‘ requirements of Section 414(n)(5) of the Coda,
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% (8) The term “employess’ dess not include contract employees,

X bundled services employees, consultants, individuals who have
ﬁ represented themselves to be Indepandant contractors, persons
by who the Corporation does not consider to be employess or other
f{"; similarly situated individuals, regardiess of whether the individual is
N

oy

a common law employee of the Corporation. The purpose of this
provision Is to exclude from participation in the Program all persons
who may actually be commaon law employees of the Corporation,
but who are not paid as though they were employees of the
Carporation rapardiess of whether that exclusion is carrect.

(b) Base Salai’y

(1)  The term "base salary” as used in this Program means the salary
paid for a month of work, exclusive of any ather compensation. An
employee's annual base salary s fimited to $170,000 or $14,166.68
per month effective October 1, 2000, ($200,000 or $16,666.66 per
month effective October 1, 2002} or as adjusted under the Cede.

{2} Anemployese's base salary for purposes of determining benefits
and contributions paid under this Program Includes election
deferrals pursuant to Section 401{k), Section 125 and Section 132
(f)(4) of the Code.
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(3)  For employees who transferred to EDS prior o June 6, 1998 while
EDS was a member of the GM controllad group, "base salary" as
used in this Program includes the monthly base salary paid by EDS
to any such employee preceding termination of employment.

(4) For employees who transferred to Hughes Electronics Corporation
prior to December 18, 1997 while Hughes Electronics Corporation
was a member of the GM cantrolled group, "base salary” as used in
this Pragram includes the monthly base salary paid by Hughes
Elsctronics Corporation to any such employee praceding
termination of emplayment.

{c) Average Monthly Base Salary

(1)  The term "average monthly base salary” as used In this Program
means the mbnthly average of the employee's base salary for the
highest 80 of the 120 months immediately preceding the
employee's termination of employment or transfer to the hourly
ralls,

{2) For purposes of determining "average monthly base salary” the
following provisions apply:

{f "Average monthly base salary” may include base salary

recognized undar the GM SRP for service within the
120 moﬁths Immediately preceding the employae's
termination of employment or transfer 1o the hourly rofls. To
be so recognized, an employee must have ransferred
directly from GM to Delphi pursuant to the procedure agreed
to by Delphi and GM far such transfers prior ta
January 1, 2002.
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N (i) Baso salary as indicated in the table below will be used for
: ﬁ any month, referred ta in subsection (c)(1) above, preceding

;}: termination of employment, or transfer to the hourly rolls, for
E'; which the employee's full monthly base salary rate was less
:?:" than the amounts shown below:
™~
AN
)

October 1, 1099
-through 4,165.00
September 1, 2000 '

Qclober 1, 2000
through 4,325,000
September 1, 2001

$
October 1, 2001
through 4,525,00
September 1, 2002

$
QOctober 1, 2002
and After 4,730.00
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M (ffi)  For any month referred to in subsection (c}(1} above,
Ei preceding termination of employment, or transfer to the
é hourly relis, for which the employee received base salary at
;1 less than the employsse's full monthly base salary rate, the
g employee's full monthly base salary rate last received
by pracading such month will be used for such month.
N
.;5 (v)  For any month referred 10 In subsection (c}{1} above,
preceding an employee's termination of employment, or
transfer to the hourly rolts, during which the employee was
on the hourly payrolt and subsaquent to which the amployee
commenced service as a salaried eamployee, the employee's
monthly base salary rate immediately following the
commencement of such service as a salarled employee will
be usad for such month.’
{v}  For detemmining “average monthly base salary” for
; retirements on and after October 1, 2002, the annual base
) salary limit under (b)(1), above in effect on and after Qctober
! 1, 2002 will be applied far all years to the extent permitied by
the Code.
(3}  Noiwilhstanding the foregaing provisions of this subsection, the
“average monthly base salary" for employees who participate ina
Corporation approved Career Transition Program (CTP) with 20 or
more years of credited service and who are not othernwise eligible to
retire following expiration of the CTP leave of absence will be
increased by 3% (non-compounded) for each full year following
expiration of the CTP leave of absence to the earlier of age 60,
commencement of monthly deferred retiremeant benefits under
Aticle 1l of Part A and Article 1}, Seotlon 1 of Part B, or death. The
above does hot apply to tha 2002 Execulive Separation Pragram
{ESP).
a 122
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(d) Continuous Service .
{Applicable to Primary Benefits Under Part B8)

(1) The term "continuous service” as used in this Program shall include
all employment, whether an salary or hourly-rate, with the
Corporalion and its diractly or indirectly wholly-owned ar
substantially wholly-owned domestic or farelgn subeldiaties, as well
as service with any company (including service with any directly or
indirectly wholly-owned or substantlally wholiy-owned subsidiary of
such company) of which substantially all the assels have been or
are acqulred by the Corporation or its subsidiaries.

y7 /ZEBG/ 18 7B 44 AN

BAZ

(2)  Any period during which an employee is absent from service under
an approved leave of absence with pay. as well s any pariod nat in
excess of one month during which an employee is absent from
service under such leave of absence without pay, will be ingluded in

- ' the calculation of the amount of continuous service. tn the case of
) ) any smployee absent from service in excess of one month under ‘
an approved leave of absence without pay, the period during which -

‘ - the employee is absent from service under such leave will be
axcluded in the calculation of the amount of continuous service, but
such employee's continuous sorvice wifl not be broken. An
employae who leaves the service of the Corporation without a
Military Leava of Absence to enter the Armed Forces of the United
States or of Canada or to accept employment with the Govarnment
of the United States or with the Government of
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1 Z8:

Canada and who is rehired after tormination of such milltary or
governmental service within such periad and under such rules as
the Named Fiduciary or its delegate has or may establish, will be
treated in the same manner as an employee who has received an
approved leave of absence without pay,

BrE7/2ER9718

{3)  For the purposes of this Program if, after a quit or discharge, an
empioyea Is rehired, the employea's continuous service
commences from the date of rehiring.

(4)  In cases of employees who are relsased and who are ot returned
to work within 12 months from the date of such release, such
employees will have the same slatus as if they had quit.

{(5)  In cases of employees who were laid off prior to June 1, 2001 and
who are not returned to worl within five years (or, if less, a perlod
equal to the émployee's continlious service prior to such layoff)
from the date of such Iayo’ff, such omployaes will have the same
stafus as If they had quit,

. -

{e) Soclal Security Benefit

(1) A Sacial Security benefit for disability or an unreduced Social
Security bensfit for age means a benefit determined and payable
under Title [ of the Social Security Act, as amended, without any
reduction based on the age of the recipient.
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ﬁ (2) Old age benefit payments ar disabllity benefit payments, other than
ﬁ those payable on a basis of "need" or becausa of military service,
E‘w under any future federat legislation amending, superseding,

E supplamenting, or incorporating the Soclal Security Act, as

i‘f amended, or benefils provided therein, will be considerad as

e benefits for age or disability under the Soclal Security Act for

EE; purposes of this Program.

{3) I an employee is ellgibla for a Scolal Secusity benefit for disability
or an unreduced Sacial Security benefit for age at the time of
retirament or thereafter, such employee must advise the
Corporation of the effective date of entitiement to such benefit.

1)) Normal Retirement Age

The Normal Retirement Age far any employee Is the later of age 65 or the
fifth annilversary of the date the employee commenced participation in this
Program. An employee who ceases active sarvice after Normal
Retirement Age will be entitlad to receive a nonforfeitable retirement
benefit under Arlicle Ili of Part A, Section 1 of Articles If and Wl of Part B
and Articte Il, Section 4 of Part C, if applicable.

[{s1] Actuarial Valuo

The actuarial value as of any determination date wilt be calculated based
on the mortality table described in Revenue Ruling 95-8 (Revenue Ruling
2001-62 for deiermination dates on and after October 1, 2002) and the
annual interest rate on 30-year Treasury securifies as specified by the
Commissioner of the Internal Revenua Service for the third fult month prior
to the first day of the plan year precading the determination date.

a 125

PBGC-000386




Gen. Pro,, 1{(h)
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{hY Length of Service Date

_
e

Q-39

Langth of service date means the date recoghized under Delphi policy
utilizing date of hire and perods of employment with the Corporation or its
subsidiaries which are considered unbroken under Delphi Policies.

ALEr 208

8

a 126

: ) PBGC-000387




SN
! :: Gen. Pro., 1(1)
| |
® Section 2. Payment of Retirement Benefits and Supplements
&
?E (@ (1) Exceptas ctherwise provided in subsaction (g} of this Section 2,
L\ retirement benefits and supplements will ba paid monthly and
1‘\*’ cammence not sooner than 30 days foflowing recelpt of the
)

required written explanations of distriibution optiens, provided;
however, an smployee may affirmatively alect in writing to
cormmence the refirement bensfits and supplements in less than
30 days (but not less than 7 days). This Seclion 2(a)(1) does not
apply to Part C of this Program. '

(2) Monthly payments cf an employee’s retiremant benefits olher than
for total and permanent disability hecome payable with the
employee's consent commencing on the first day of the month
coinciding with or next following the emplovee's first day of absence
because of retirement and the benefits will be payable monthly for
the employee’s fifetime; however this provision does not'apply ta
Part C of this Program. No consent is required where the present
value of benefits is $5,000, or less:, as determined in accordance
with Section 411{a){11) of the Code. '
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(3)

0

Total and permanent disabflity relirement benefits will be
payable menthly during the confinuance of total and
permanent disabllity and while the refiree otherwise remains
eligible for such benefits. Such payments begin the [atest of:

(=a) the first day of the month which Includes tha date the
required proof of digability Is received by the
Corporation;

(bb) the first day of the month which inciudes the date the
employes has heen continuously and totally disabled
for a period of five months; or

{co) thefirst day of the third month following the date the
required proof of disabllity is received by the
Corporation.

This subsection (cc) does not apply (a) if the
employee dies prior to such date, or (b) where net
Extended Disabllity Bensfits under the Delphi Life and
Disabllity Benefits Program are less than the beneflls
payable under this Program. Successive pariods of
absence due lo the same disability as that upon which
claim for tofal and permanent disability retirement
benafits is based and aggregeting at least five months
will be considered the same as one conlinuous
absence provided that the aggregate will not include
any absence which precedes the last day at work by
more than one year.
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(i)  The death of an otherwise eligible employee who has been
on disability leave for at{east one month but prior to belng
cantinuously and {otally disabled for a period of five months,
and whose death was directly or Indirectly the result of the
terminal condition which gave rise to the disablility leave of
absence (excluding death as a result of homicide, suicide, or
accidental death), and who has applied for retirement under
Section B of the Ellgiblity for Retirement section of this
Program, except that, offective October 1, 1699, (a) in the
case of an accupational injury or disease incurred in the
course of employment with the Corporation resulting in
death, neither the one-month period nor the leave of
absence requirement shall apply, and (b) in the case of a
terminal conditlon as such term is used and qualified in this
paragraph, the one-month period doas nat apply and does

. not disqualify an otherwise eligible surviving spouse from

. > receiving a benefit under Section 5 of Article | of Part A.

This Section 2(a)(3) does not apply to Part C of this

Program.

ZUB2/18: 28 44 QH

Brz27 7

(4)  Any supplement is payeble as provided in Section 7 of Article | of
Part A_ This Section 2(a)(4) does not apply to Part C of this
Program.
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(5)

(6

Part A benefits and supplementary benefits under Part B are not
payable for any period In which any layoff payments, salary
payments, or any sickness and accident benefits are payable to the
employae by the Corporation or under any plan to which the
Corporation has contributed, Inciuding Separation Allowance Plan
Payments. If any layoff payment, separation allowance payment,
salary payment, or sickness and acddent benefit paymemnt during
any month is payable for a perlod of less than a complete manth, a
proporiionate amount of any monthly Part A henefits and
supplementary benefits under Part B will be paid for that portion of
the month for which the retiree receives no layoff payments,
separatlon allowance payments, salary payments, or sickness and
accident benefits. Any primary benefits payable under Section 2 of
Article | of Part B will be payable commencing on the first day of the
month a Pari A beneiit Is payable.

Where a benefit is payable under a QDRO:

(i} the fonn or duration of payment may not be changed once
the bensfit is in payment stalus;

(it an Alternate Payee's anlitternent to a benefit actuarially
adjusted o be payable on the life of the Altemate Payee
under the QDRO wilt not revert to the employee even if the
Alternate Payee dles prior to commencement of the benefit.
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~ (b) - If aretired employee who Is recelving retirament benefits Is

® reamplayed by the Corporation or one of its directly or indirectly
wholly-owned or substanfially wholly-owned domestic subsidiaries,
or any company or joint venture which has been divested from the
Corporation (where termination of employment with the Corporation
fo Work for such company or joint venturs Is not considered
termination of employment for purposes of this Program), such
employee will cease ta receive such benefite during reemployment,
Such an employee, If otherwise entifled pursuant to the provisions
of ihls Program, wili accrue additional credited service under this
Program or the Program of the subsidiery where the employee has
been reemployed and, If atherwise eligible, will be permitted to

make contributions. This Section 2{b) does not apply fo Pait C of
this Program.

= {c) If a retired employee receives a retroaclive Soclal Security
Disability Insurance Benefit {SSDIB) award resulting from a
reconsideration or hearing before an administrative law judge, the
amount of retirement benefits to be repaid will be reduced by an
amount equal to any attorney fees, pald by the retired employes,
associated with the award, provided the retiree makes such
repayment within 30 days of the date of notification by the
Corporation of the amount to be repaid. This reduction applies only
to attorney fees assotiated with a successful appeal of a danial of
SSDIB, and includes only that portion of such fees associated with
the period of time the retlred employee was entiled to recsive

-
e
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retirement benefits, Any reimbursement for any such faes may not
exceed 26% of the amaunt of any overpayment as of the first of the
mornth immediately following the month in which the refires is
nofified by Scclal Security of the retiree's SSDIB award, Attorney
fees incurred for services received prior to deniat of the initial
application for SSDIB will not reduca the amount of repayment due,

The above provision is to he coordinated with a similar provision in
the Delphi Life and Disability Benefits Program 1o ensura the relired
employes doss not recsive credit for more than the actual amount
of eligible attorney fees Incurred In securing the award, and any
reduction, as specified above, first will be taken as a reduction to
any overpayment due from the employee under the Delphi Life and
Disability Benefits Program. This Section 2{c) doés not apply (0
Part C of this Program.

{d)  To retire under thiz Program, an employse must have unbreken

v credited service at the ime of retirement, except that a person who
is eligible for benefits under the Separation Allowance Plan and Is
not being paid retirement benefits under this Program or the Delphi
HRP will not be precluded from retiring without return to
employment, even though such person has incurred a break in
credited service as a resuit of such separation from: the
Corporation,
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(e}

{f)

If any retirae, surviving spouse or contingent annultant to whom a
benefit Is payable Is unabie to care for their affairs bacause of
ilness or accident, any monthly benefit payment and supplement or
survivor benefit due (unless prior claim has been made by a duly
qualifiod guardizn or other legal representative) may be pald to the
spouss, parent, brother, siater, or other person or party (including
private or public institutions) deemed by the Corporation io have -
Incurred expense for such retiree or surviver otherwise entltied o
payment. Any such payment wilt be a payment for the account of
the retiree or survivor and will be a complete discharge of any
liabllity of the Program.

{1)  An active employee who altained age 70-1/2 and was
working during calendar years 1938, 1997; or 1998 and who
otherwise was eligible to commence the monthly benefit
beginning April 1 of the followlng calendar year, will have
such monthly benefit deferred untll actual retireament unless
the employes Irevacably elects, on a form approved by the
Corporation, to commence. The employee's accrued benefit
will be actuarlally increased at retirement to take into
accouft the perlod after age 70-1/2 in which the employee
was not recelving benefits under this Program,
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(2) Anemployes attaining age 70-1/2 on ot after January 1,
18683 will not commence monthly receipt of accrued benefits
under this Program until such employee abtuaﬂy retlres. At
the lime of such employee's retirement under this Program,
the employae's accrued benefit at aga 70-1/2 will be
actuarlally increased to take Into account the period after
age 70-1/2 In which such employee was not recelving
benefits under this Program, However, there will be no

actuarial increase taken info account under Part C of this
Program.

Frzaansi6e:

o 2 Ed

(9) Notwithstanding any other provislon of this Section 2, where the
sum of the present value of a former employes's or surviving
- spouse’s monthly deferred refirement benefit commencing at
age 65 under Part A, when combined with the presert value of any
- j accrued monthly deferred retirement banefit commencing at age 65
under Part 8, is $5,000, or less, the total amount of any accrued
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monthly benefit otherwise payable to such former employee, or to
the surviving spouse of such deceased former employee, will be
pald in a single sum as soon as administratively practicable. In the
case of a former employea who is not vested in the retirement
benefits described in the precading santanca, such former
employee will be deemed, upon termination of Program
panticipation, to have constructively recelved the total amount of
such nonvested benefit. Where the present value of such benefitis
more than $5,000 an otherwise ellgible former employee, or
surviving spouse, will have an option to receive a eingle-sum
payment, but only with spousal consent, where applicable. Any
single-sum payment will be determined based an the actuarial
value as set forh In General Provislon 1(g). and will be in ful
satisfaction of any henefit entitlement under this Program, and is -
Iirevocable when paid.

In the event any such former employse who recelves a single-sum
payment is subseguenily reemployed by the Corporation, such
former employee will be treated as a newly-hired employee, with no
entitlement to the reinstatement of any previous credited servige, in
recognition of earlier receipt of a single-sum payment rapresenting
the present value of the lifetime monthly benefit otherwise
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related to ail such prior years of service. Notwithstanding the
preceding sentencs, if any such former employee who If not vested
at the time of the employee's separation from service, and is
subsequently reemployed before five consecutive one-year breaks
in service under Section 10 of Article |l of Part A, the employee's
previous credited service will be relnstated, upon application.

In lieu of a single-sum paymant which has a present value of more
than $5,000, a farmer employee or surviving spouse under age 55
may elect to recelve lifetime monthly benefils that are the actuarial
equlvalent of such former employee's or surviving spouse's monthly
deferred retirement benefits under Part A and Part B, if eny.

in the event a single-sum payment of $5,000, or less cannot be
made because the ldentity or location of the former employee or
surviving spouse cannot be determined after reasonable efforts to
do s0 have been made, and the payment remains undeliverable for
a period of one year from the date of malling of such notification by
certified mail or registered mall with return receipt requested to the
last known address of the former employee, or an equivalent
methed, such payment will be forfeited and applied to reduce

- Corporation contributions to the Program; provided, however, in the

event the identlty or location of the former employee or stirviving
spouse is subsequently determined, such payment will be made In
a single sum.
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(h)

®

1)

Notwithstanding any other provision of this Section 2, the payment

of retirement benefils under this Program to an employee or former
employee who has acceptad employment with a company, all as

set forth in Section 10 ot 11 of these General Provisions, cannot
commence under this Program untll such employee has terminated
employment with such company .

in the event an employee or former employee becomes eligible to
receive benefits under this Program, such employee or former
amployee will be provided with a written explanation of the avaitable
payment options. This explanation will be proevided not more than
30 days and not less than 30 days priot to the annuity starting date.

Notwithstanding any provision of the Program to the contrary, in the
avent the Program pays a participant an sligible 'rolllover '
distribution, the participant may elect at the time and in the manner
prescribed by the Plan Administrator, to have any portion of an
eligible rollover distribution paid directly to an eligible retirement

plan specified by the distributee in a direct roflover. In no event will
this Program accept a direct rollover payment from a participant.
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s (k) Nolwithstanding any other provision of this General Provision, the
:f payment of reflrement benefits under this Program to an employee
o
g or former employee who has accepted employment with a
5:1 successor company through a sale, divastiture or joint venturs
};3 transaction, cannot commance a benefit under this Program untll
B"_, such employee or former employee has terminated employment

with the successor company.
Section 3. Deductions for Workers Compensation

In determining the monthly benefits payable under Part A, Part C, and any

supplementary benefits payable under Parl B of this Program, a deduction will be

made, unless prohibited by law, equlvalent to all or any part of workers

compensation (including compromise or redemption setilements) payabie to such

employee by reason of any law of (he United States, or any pelitical subdivision

* j thereof; provided, however, that the deductions may only ba made if the workers
compensation was provided by premiums, taxes, or other payments paid by or at

the expense of the Corperation, except that no deduction will be made for the
following:

(8) warkers compensation payments specifically allocated for hosphiatization
or medical expense, fixed statutory payments for the loss of any bodily
member, or 100% loss of use of any bodily member, or payments for loss
of Industrial vislon; or

() compromise or redemption settlements payable prior to the date monthly
retirement benefits first become payable,
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Section 4. Assignments and Loans

(@)

No right or interest of any participant or of any beneficlary of any
participant under the Program is assignable or fransferable, in whole or in
part, sither directly or by operation of law or otherwise, including, but not
by way of limitation, execution, levy, garnishment, attachment, pledge,
bankruptey or in any other manner, but excluding devolution by death or
mental incompetency, and no right or intersst of any such participant or
beneficlary will be llable for, or subject to, any obligation or liability of such
participant or beneficlary except in aceardance with provisions of a QDRO
provided, however, that any retired empioyee or gligible survivor:

(1)

@

who elects health care coverages or life insurance made avallable
by the Corparation may, insofar as it Is consistent with the
regulations gaverning the plans providing such coverages,
participate in such coverages and have deducted, pursuant to the
refired employee's or survivor's authorization and direction
accapiable to the Corporation, the required contribution for such
coveragas as it may be established from time to time;

will have federal and state income tax withheld pursuant to federal
and state statutes or regulations unless, only with respect to federal
Income tax, elected otharwise by submitting to the Corporation
authorization and direction acceptable to the Corporation; or
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(3)  who submits to the Corparation written authorization and dirgction
accapiable to the Corporation may have amounts of not less than
$40.00 per month, but in no event mare than 10% of the retired
employea's monthly benefit, withheld {o repay any outstanding

overpayment owing to the Corporation or to any benefit plan of the
Corporalion,

(@8 Anempioyee may not borow against employee
contributions under this Frogram.

Section 5. Corporation Contributions

(a) The Corporation intends that contracts will be maintalned with the
Insurance Companles (elther by the Corporation or by a refirement trust or
othser funding vehlcle for this Program) for the purpose of meeting the cost
of primary benefits accrued prior to January 1, 1985 under Part B, any
additlona! cost of providing for payment of unreduced primary benefits
accrued prior to January 1, 1985 under Part B prior to age 65, and the
cost of the optional benefits described in Sactlons 4 and § of Article | of
Part B to the extent such optional benefits are in lieu of, or related to,
primary beneflts accrued prior to January 1, 1985 under Part B, to the
extent not covered by the contributions made by the employees prior to
January 1, 1985,

(b}  While the Corporation does not guarantee to do so, it expects to provide,
over such period as it may determine, the cost of the benefits described in
Part A, Part C, and the primary benefits accrued after Decamber 31, 1984
described in Part B, to the extent not covered by amployee contributions
made after December 31, 1984, and the supplementary benefits dascribad
in Part B (including the optional benefits described in Sections 6, 6, and 8
of Article | of Part A and in Sections 4
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(c)

()

(e)

4

and 5 of Article | of Part B to the extent such opfional banefits are in lieu
of, or related to, such benefits), either through placing funds In a
refirement trust or through a contract with ong or more insurance
companles, or both, Such funds will include employge contributions made
after January 1. 1985. The Named Flduciary may appoint an investment

manager ar managers, as dafined under ERISA to manage any assets of
tha Program, '

Benefits under Part A, Part C, and primary benefits accrued after
December 31, 1884 under Part B and supplementary benefits under

Part B (including the aforementioned aptional benefits) will te paid only to
the extent that they are provided for by the assets of such retirement frust
or under such contract with one or more insurance companies,

Tha Corporation will gomply with all funding requirements of ERISA and
the Code as they apply to this Program.

The Corporation may charge 1o the fund expenses necessary for the
proper administration of the Program and Investment of the funds,
including, but not limited to, the direct cost of benefit administration
perfarmed by, or on behalf of, the Corporation for the Program, the cost of
consultant and actuarlal servicas, and Pension Beneflt Guaranty
Corporatlon ("PBGC"} premiums for participants.
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Section 6. Payment of Contributions to Provide Annuities

(a)

Prior ta January 1, 1977, contributions of the employees and of the
Corporation for primary benefits (including optional benefits described in
Sections 4 and 5 of Aricle | of Part B which are In llsu of, or related to,
such primary benefits) were paid over to the Metropolitan Life Insurance
Company, the Aetna Life Insurance Company, and The Prudential
Insurance Company of America as the considerations for the :
Corporation's purchase of benefits under the Annulty Contracts made with
them and effective as of July 1, 1840, and as subsequently amended.
Commencing January 1, 1977, the Corporation has made, or has caused
a retirement trust for this Program to make, and intends to continue to
make or cause a retirement trust or other funding vehicle for this Program
1o make payments from time to me for addition to and accumulation in an
account fo be held by each of the Insurance Campanies under the Annuity
Contracts for providing annulties as described in Section 6{b) below.

Such payments have included contributions made by employees on and
after January 1, 1877 and prior to January 1, 1985.
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(b)  The annuities purchased under the Annulty Centracts prior to January 1,
1977 will continue in force, subjgct 1o the farms and conditions of the
Annuity Contracts, When each employee becomes entitled to receive a
primary benefit accrued prior to January 1, 1985 under Part B, It is the
intention of the Gorporation 1o provide an additional annuity equal fo such
primary benefit, less any annulty then in force on the employee's account
under the Annuity Confracts. Payment of such annultes will be assured
by establishing the appropriate reserves in the account held by each

_nsurance Company under the Annulty Contracts.

B/ /Z2889 788 2B 44 EQ

{c}. The primary benefits referred 1o In Part B are those purchased prior to
January 1, 1977 from the Insurance Companies or for which the
appropriate reserves have been established by the Insurance Companles
and which are payable by the Insurance Companies under the Annuity
Contracts. The Corporation intends to pay or cause a retirement trust or
“\} cther funding vehicle for this Program to pay to the Insurance Companles
the contributions which will be accumutated for the purpose of establlshing
reserves to provide primary benefits acerued prior to January 1, 1985
‘ when such benefits are to gommence. It is the responsibility of the
Insurance Companles to pay to the employees and the designated
contingent annuitants, surviving spouses, and beneficiaries of such
employees all primary banefits accrued prior to Januafy 1, 1985 rasuiting
from the contributions or payments made by both the employees and the
Corporation or a retirament trust or other funding vehicle for this Program -
for such benefits (inciuding the optional benefits described in Sactions 4
and § of Article | of Part B to the extent such eptional benefits are in lieu
of, ar related to, primary benefits accrued prior to January 1, 1985 under
Part B) and paid as the considerations for the purchase of such benefits ar

allocated by the Insurance Companies as reserves to assure payment of
such benefits.
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- Section 7. Amendment, Modification, Suspension, or Termination,

o Merger, Consolidation, or Transfer of Assets of Program
{l . by Corporation
A
£ (a}  The Corporation reserves the right, by and through its Board of Directors,
]
J‘R‘ to amend, modify, suspend, or terminate the Program in the futura.
F::‘ Absent a written delegation of authority from the HBoard of Directors, no
o

one has any authority whatsoever to commit to the provision of any
retirement benefit, or benefil provision, not otherwise provided axprassly
under the written terms of this Program, or te change any eligibility criterla,
or any other provision or criteria of this Program as constituted herein.

(b) (1) Ifthe Corporation, in accordance with this Section 7, or the PBGC,
partiatly or totally terminates the Program, the amount of the
agsets, which are avallable to provide benefils, and which are held
by the truatess and Insurance comgpanies as of the termination

..... . date, will be allocated, after deducting expenses for administeation
J or figuidation, in the following manner and order to the extent of the
] ' sufficiency of such assets, and in accordance with any regulations
for such determinations as may be tssued by the PBGC:

{aa) first, to that portion of each individual's accrued bensfit which
is derived from the participant's mandatory contributions.
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(bb) secand, in the case of benefits payable as an annuity :

{0

(i)

in the case of the benefit of a participant or
beneficiary which was in pay status as of the
beginning of the 3-year period ending on the
termination date of the Program, to each such benefit,
based on the provisions of the Program (as in effect
during the 5-year period ending on such date) under
which such benefit would be the least; and

In the case of a participant’s or beneficiary's benefit
(other than a benefit described in subparagraph
{bb)(i) above} which would have been in pay status as
of the beginning of such 3-year period if the
participant had retired prior to the beginning of the

" 3-year perlod and If benefits had commenced (in the

normal form of anruity under the Program) as of the
beginning of such period, to each such benefit based

. on the provisions of the Program (as In effect during

the 5-year peried ending on such date) under which
stch benefit would be the least.

For purposes of subparagraph (bb)(i) above, he lowest
benefit in pay status during a 3-year perlod will be
considered the benefit in pay status for such period: -
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2)

{ce)  third, to ali other benefits (if any) of Individuals under the

(dg)

{ee)

(aa)

(bb)

Pragram which are guararnteed under the plan tarmination
insurance provisions of ERISA delermined without regard to
Section 4022(B)(a),

fourth, to alt ather nonfarfeltable benefits under the Prograny;
angd

fifth, to alt other benefits under the Program,

The amount gllocated under any of the preceding
paragraphs with respect to any banefit will be pragerly
adjusted for any aliocatlon of assels with respect o the
benefit under a prior paragraph of this Section 7.

If the assets available for aliocation under any of the
precading paragraphs (other than paragraphs (b)(1){dd) and
(B}(1){ee)) ere Insufiicient to satisly in full the bianefits of all
individusls which are described in such paragrephs, the
assels will be aliocated pro rata emong such individuals on
the basis of the present value (as of the temmilnation date) of
their respective benefits deseribed in such paragraphs.
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Gen, Pro., 7(b}(2)(cc)

{ecc)  If the assets available for allocation under
paragraph (b)(1)(dd) are insufficlent to satisfy in full the
benefits of individuals described In that paragraph:

(il  Excaptas provided in subparagraph (b){2)(cc)ii)
betow. the assets will be allocated fo the benafits of
individuals described in subparagraph (b)(1)(dd) on
the basis of the benefits of Individuals which would
have been described in such subparagraph (b)(1}{(dd)
under the Program as In effect at the beginning of the
S-year period ending on the date of the Program's
termination; and

()  Ifthe assets available for allocation under  ~
subparagraph (b)(2){ce)(i) above are sufiiclent to

w:} satisfy in full the benefits described in such
subparagraph (without regard to this subparagraph),
than for purposes of subparagraph {b){2)(cc)().
benefits of indlviduals described In such
subparagraph will be determined on the basis of the
Program as amended by the most recent Program
amendment effective duing such S-year perlod under
which the assets available for allocation are sufficient
to satisfy in fuil the benefits of individuals described in
subparagraph (b){2){ec){l} and any assets remalning
to be aliocated under such subparagraph will be
allocated under subparagraph (b){2)(cc)(i) on the
basis of tha Program as amended by the next

succeeding Program amendment effective during
such period, '
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(3)

(4)

(8)

in the event of any termination or partial termination of the

Program, the right of all afiected employses to benefits accrued to

the date of such termination or partial termination, to the extent
funded as of such date, is nonforfeitable.

If any assets of the Program attributable to employee contributions
remain after all kabilities of the Progrém to partlcipants and their
beneficiaries have been satisfied, such assets will be equitébly
distributad to the employees who made such contributions (or their
heneficlarias) in accordance with thelr rate of contributions. Any
residual assets of the Pragram may be distributed {o the
Corporation if all liabilities of the Program to parlicipanis and their
beneficiaries hava been satisfled.

For purposes of this Section 7(b), the term "mandatory
contributions" maans amounts contributed to the Program by a
participant which are required as a condition of participation in the
Program, or as a condition of obtaining beneflis under the Program
attributabla to employer coniributions. For this purpose, the total
amount of mandatory contributions of a paricipant is the amount of
such contributions redﬁoed (but not below zero) by the sum of the
amounts paid or distributed to the participant under the Program
befare its termination.
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(c)

(6) If the Secretary of the Treasury determines that the allocation made
pursuant to this Section 7 results in discrimination prohibited by
Sectlon 401(a)(4) of the Code, then, if required to prevent the
disquallfication of the Program (or any trust under the Program)
under Section 401(a) or 403(a) of the Code, the assets will be
reallocated to avoid such discrimination.

In the event of any merger or consolidation with, or fransfer of assets or
liabilitles to, any other plan or program, each participant in the Program
would, If the Program then terminated, receive a benefit iImmediately afier
the merger, consolidation, or transfer which is at least equal to the benefit
such participant would have been antitled to receive immediately before
the merger, consolidation, or transfer, if the Pragram had then terminated.
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® Section 8. Non-Duplication of Benefits
3
Sﬁ Excepl as provided in Section 6 of Article Il of Part A, no emplayee of the
b Corparation or its subsidiarles eligible to accrue benefits under this Program will
‘Q_“ be eligible to accrue benefits under any separate plan under the Delphi oontro!leq
f::fj graup. Nor will any employee, while accruing benefits under any plan of the
= coniralled group, be eligible to acense benefits under any other retirement or

pension plan of the controlied group.

Section 9. Treatment of Certain Employees Under Limited Early
Retirement Provisions and Prior Program Provislons

(8) Limited Early Retirement Provisions

Pursuant to authority granted by the Corporation's Board of Directors, the
a ) Gorporation may, from time-to-time and In its sofe discretion, adopt fimited
early retirement provisions to provide retirements (j) during a specified
period of time, (li) at a specified level of benefits, and (ilf) Tor identified
' salaried employees, Any such early retirement provisions that may be
adopted by the Corporation in compliance with the authority granted
earlier by its Board of Directors, are made a part of this Program as
though set out fully herein.
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(b)

Provisions of Past Programs to Honor Prior Commitments

To implement various commitments made, prior to Qctober 1, 1987, by
General Motors to certain otherwise eflgible employees with respect to the
availability to each of them of unreduced retirement benefits commencing
as early as their attainment of age 55, Program provisions in effsct at the
time such commitments wers made shall continue fo apply to such
employees.

The provislon immediately above is limited in applicability solely to
otherwise sfigible employeas from the following units, and any speclal
conditions relevant to the commitmant to each such group of employees
are shown:

(1) Employees who were working ai faciiities which had heen

announced, as of August 31, 1987, to be closed or phasad-out, as
follows:

Fort Street
Harrison Buffalo
inland Livonta
Tecumseh
New Departure-Hyatt Bristol
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o
ﬁ (2) Otherwlise eligible employees wha are absent at date of refirement
N from any unit due to fayoff which commenced prior to October 1,
by 1987, whose age plus credited service totated 55 or more on the
A date of favoff.
Y]
™
;‘. (3) Ofherwise eligible employees for whom credited service has been
™l
:ﬁﬁ conilnued as a rasult of such things as (J) the sale of operations,
o
(i) & joint venture, or (i) other simllar-type transactions, such as
acquisitions and mergers, as specifically set forth In Section 10 and
11of General Provisions.
Section 10. Treatment of Certain Employees
{a)  Dalco Electronics Divislon
} An employee who at the request of GM terminated employinent with Delco

Electronics Division ta accept employment with Tau Laboratories wil not
be considered as having lerminale demployment for purposes of this

. ' Program provided such employee (i) on such employee's last day worked
for Delca Electronics Division had 10 or more years of credited service
and age plus credited service totaled 55 or more, and (i) such employes
remainod employaed by Tau Laboratories thraugh;

(1)  December 31, 18987; or

(2) Dacember 31, 1984, and Is terminated by Tau Laboratoties other
than as a discharge (i.e,, for cause);
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For any month in which the employee is employed by Tau Laboratories, or
any other employer, an employee o whom this Sectlon 10 (a) applies who
was under age 54 on the last day worked for Delco Electronics Divislon
énd who subsequently retires under this Program will not be entitled to

receive the temporary benefit that otherwise may be payable under Part A
of this Program. '

"%‘
!
b
o™
®
|
~
=
&
i
N
N
e
™
N
3

{b) Saginaw Division's Actuator Praducts Group

In connection with the sale of Saginaw Division's Actuator Products Group
to Thomson Industries, inc., termination of employment with GM, other
than by death or retirement, will nat be cansidared as having terminated
employment for purposes of this Program, provided such employee

(i) who on April 30, 1987 had 10 or more years of credited seorvice and
whose years of age plus credited service totaled §5 or more, and

(i} whose termination of amployment with GM occurs after such employse
has bean employed by Thomson industries, Inc., through:

t (1) April 30, 1990; or

(2) adateprorto Aprli 39, 1990, and Is terminated by Thomson
Industries, Inc., other than as a dischaige (i.e., for cause).
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(c)

AC Rochester Products Division

In connection with the sale of the fuel injaction business ofthe AC

Rochester Products Division, Grand Raplds, to Penske Transportation,

inc., and Detroit Diesa! Corporatlon, hereinafter referrad to as Diesel

Technology Corporation (DTC), an employee who acceptad employment

with DTC was placed on a special leave of absence for up lo three years.

Buring the three-year paricd which commenced November 1, 1988, any h
such employee will (i} participate In the DTC Pengion Plan, {ii) will not ba

eligible to accrue credited service under Pért A or continuous service

under Part B, and (jii) wili not be ellgible to contribute under Part B,

Al of the Program assets aftributable to any Pari A and Part B benefits
accrued by any employee who accepted employment at DTC were
transferred to DTC. As a result of such transfer of assels, ali piior benefit
enlittement, of whatever nature, ceased on the date of such transfer, and
the tota! responsibility and liabllity was assumed by DTC, which has
assumed concurrently the sole responsibllity to provide entirely for any
retirement benefit entitlement of any such employee. The sales
agreement executed eariier between the parties provides that DTC will
remaln liable under Its pension plan for any benafits attributable to such a
rehired ermployee's service at DTC during any employment period at DTC,
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(d)

In view of the prior transfer of assets to DTC rapresenting the full and fair
value of any accrued benefit entittement under this Pregram at date of
such transfer; In the event that any such employee who accepts
employment at DTC Is reemployed by the Corporation after (I) expiration
of the three year leave of absence periad, or (H) voluntarily terminated
employment at DTC within the three year leave of absence period, such
employee will be treated under this Program as a newly-hirad employes,

with no entitlement to any benefits or cradited service related to all such
prior participation .

Deleo Chassis Divislon’s Machine Control Systems Group

In connection with the sale of the Delco Chassls Division’s Machine

Contro! Systems Group to the Dayton-Phoenix Group, Ing., termination of
employment with GM, other than by death or retirament, wilt not be |
considered as having terminated employment for purposes of this

Program with respect to an employee (i} who on October 31, 1992 had 10
or more years of credited service and whose years of age plus credited
service totaled 55 or more, and (i} whose termination of employment with
GM ooours after such employse has been employed by the Dayton-
Phoenix Group, Inc., through October 31, 1985,
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(e)

("

Saginaw Division's Final Drive and Forge Business Unit

In connection with the sale, dated February 28, 1994, of the Saginaw
Division's Final Drive and Forge Business Unit lo American Axle and
Manufacturing, Inc. (AAM), termination of employment with GM will not be
consldered as having terminated emplayment for purposes of this
Program with raspect to an employee who became an employes of AAM

in accordance with the terms of the sales agreement between GM and
AAM,

Notwithstanding the above, the banefits payable under this Program lo an
employae who became an employse of AAM will be based on the
provisions of this Program and the applicable terms and conditions of

Article V, Section 5.4.1.4)) through 5.4.1.{vil) of the sales agreement which
is incorporated by reference.

Delco Chassis Division’s Motors and Actuators Business Unit

In connection with the joint venture, dated March 31, 1994, between the
Deloo Chassls Division's Motors and Actualors Business Unit and ITT
Automolive Electrical Systems, inc., (ESI — subsequently Valeo Inc.),
termination of employment with GM will not be constdered as having
terminated employment for purposes of this Program with respaect to an
employee who became an empbyea of ESlin accordance with the terms
of the sales agreement between GM and ESI.
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Notwithstanding the above, the benefits payable under this Program 1o an
employee who became an employee of ESI will be based on the
provisions of this Program and the applicable terms and conditions of
Article V, Saction 5.6.1(). through 5.6.1.(vii). of the sales agreament which
is incorporated by reference.

Delco Remy Division's Starter Motor and Ganerator Business Units

In connection with the sale, dated July 31, 1984, of the Delco Remy
Division's Starter Motor and Generator Business Units to Delco Remy
America, Inc., (DRA}, termination of employment with GM will not be
cansidered as having terminated employment for purposes of this
Program with respect to an ermployes who became an employes of DRA
In accordance with the terms of the sales agreement between GM and
DRA.

Notwithstanding the abova, the benefits payable under this Program fo an
employae who became an employee of DRA will ba based on the
provisions of this Program and the applicable tarms and conditions of
Article VII, Section 7.5.B. of the sales agreement which is incorporated by
reference.
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(h}y  Delphl Energy and Engine Management System Division’s
Magnequench Business Unit

in connection with the sale, dated Seplember 30, 1995, of the Deiphi

Energy and Engine Management System Division's Magnequench

Business Unit, to_Magneguench international, inc. (MQ), termination of

£ employment with GM will not be'considered as having terminatéd

w7 employment for purposes of this Program with respect to an employee
who became an employes of MQI in accordance with the tems of the

_ sales agreement between GM and MQI.

FAEZEAS /16

Notwithstanding the above, the benefits payable under this Program to an
employee who becomes an employee of MQ! will be based on the
provisions of this Program and the appiicable terms and conditions of
Article 5, Section 5.5.2. of the Assets Purchase Agreement which is
incorporated by reference.
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()] Delphi Interior and Lighting Systems’ Flint and Livonia Plants

in connectlon with the sale, dated Dacember 31, 1986, of the Delphi
Interior and Lighting Systems' Flint and Livonla Plants to Peregrine
Incorporated (Peregrine), termination of employment with &M will not be
consldered as having terminatad employment for purpases of this
Program with respeact to an employes who became an employee of
Peragrine In accordance with the tenns of the sales agreement between
GM and Peregrine,

L
ps27/2RES /18 78 44 -'aﬁ%’}

Notwithstanding the sbove, the benefits payable under this Program to an
employee who became an employee of Peregrine will be based on the
provisions of this Program and the applicable tlerms and canditions of

Article 5, Seclion §.8.2. of tha sales agreement which is Incorporated by
reference,

Additionally, the Delphi SRP will pay the pro-rata portlon of the Early
Retirement Supplement {ERS) that otherwise would have been payable
under the Peregrine U.S,, Inc, (Peregrine) Salaried Retirement Program
for employees who transferred to Peregrine and who had 30 years of GM
credited service on the dale of the sale or who returned to Delphl and
acerued 30 or more years of Delph! credited service and rotired after
January 1, 1899. This provision applies only to those employees hired by
GM prior to January 1, 1988. The ERS payments would continue unlil the
refiree reaches age 62 and one month,
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(k)

Delphl Chassis Systems — Livonia Plant

in cannection with the saie, dated August 31, 1998, of the Delphi Chassis

Systems'’ Livonia Plant to Chasco Systems, Inc. (Ghasco), termination of

employment with GM will not be considered as having terminated

employment for purposes of this Program with reapect to a GM employee

who hacame an employee of Chasco in accordance with the tarms of the

sales agreement belwesn GM end Chasco, ‘ .

Notwithstanding the ebove, the benefits payable under this Program to a
GM employae who became an smployea of Chasco will be based on the
provistons of this Program and the applicable terms and conditions of
Adticle 8, Section 5.6.2 of the sales agreement which Is incorporated by
reference.

Delphl Interior and Lighting Systems’ Auburn Hills and Grand Rapid
Plants

In connection with the sale, dated August 31, 1988, of the Delphi Interior
and Lighting Systems' Auburn Hills and Grand Rapld Plants {o Lear
Corporation {Lear), termination of employment with GM will not be
considered &s having terminated smployment for purposes of this
Program with respect to a GM employee who became an employee of
Lear in accordance with the terms of the sales agreement between GM
and Lear,

Notwithstanding the above, the benefits payable under this Program to a
GM employes whe became an employee of Lear wifl be based on the
provisions of this Program and the applicable terms and conditions of
Article 5, Section 5.5.2 of the sales agreement which is Incorporated by
reference.
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()  Delphi intarior and Lighting Systems’ Anderson and Monroe Plants

In connection with the sale dated September 29, 1998, of the Delphi
Intarior and Lighting Systems’ Anderson, indiana and Monroe, Louisiana
Plants to Light source Parent Corporation and PEP Guide, LLC,
termination of employment with GM will not be considered as having

- temninated employment for purposes of this Program with respect to a GM
employse who became an employee of PEP Guide, LLC in accordance
with the terms of the sales agreement between GM and PEP Guide, LLG.

Notwithstanding the abové, the benefils payable under this Prdgram toa
GM employes who became an employee of PEP Guide, LLC will be based
on the provisions of this Program and the appilcéble terms and conditions
of Artidle 6, Section 6.6,2 of the sales agreament which is incorporated by
refererce. ' '

in the event an employee covered by the terms of General Provision 10(a)
through (1) above obtained employment with GM prior to January 1, 2001 ina
manner which bridges "length of service”, such employee wilt be treated as a
"salaried flowback" from Delphi to GM and an appropriate transfer of assets and
liabilites from this Program to the GM SRP will take place. in the event an
employee covered by the terms of the GM SRP and of this Program obtalns
smployment with GM In @ manner which does not bridge *length of service”, such
employee, if otherwise eliglbte, wili receive a banefit from this Program when
eligitle, and no assets will be transferred to the GM SRP. '
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Section 11.

Treatment of Certain Employees

{a) Electronic Data Systems (EDS)

(1) In connection with the transition of certain GM employees to EDS,
the provislans of Part A, Article 11, Sectlon 3 which otherwise serve
to break credited service under such circumstances, will not apply
to any such transition employee who has 10 or more years of
credited sarvice on the last day worked prior to such transition.
Howaver, no additional credited service will accrue under this
Program for any such transitioning smployes. ’

{2) Each transitioned employee who on the date of transfer fo EDS had
compioted less than 30 years of credited service, or whose years of *
age and years of credited service lotaled less than 85, and who
thereafter retires (a) prior fo age 62 and one monith with 30 or more

- years of combined service with GM/Delphi and EDS, or (b) between
ages 56 and 61 and the total of whose years of age and years of
combined service with GM/Delphl and EDS equals or exceeds B5,
shall be entitled to receive the following described henefits, while
otherwise efigible:

(a)  With respect lo any monthly payment falling prior to sge 62
and one month, at which time any such benefit will cease to
be payable, a monthly Subsidized Early Retirement Benefit,
defined as and amount equal to the Part A normal retirement
benefit, based upon credited service under this Program as
of tha earlier of the date of transfer or March 1, 1989, and
the baslc benefit rate in effect on March 1, 1989, acfuarially
reduced from ags 62, in accordance with Part A, Arlicle 1,
Section 2(b)(2)(1}. Such Subsidized Eatly Retirement Benafit
is reduced by the sum of the followlng monthly amounts,
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v

i V each of which includes any post retirement increases

. {3‘3 granted on benefits accrued both prior to and subsequent to

] ® ' March 1, 1989:

: o ()  any Part A basic benefit determined without regard to

1 § this section,

| b (i)  any Part B benefits accrued after March 1, 1989, and

‘ E (ify  any benefit payable under the EDS Retirement Plan

jﬁ attributable to benefit accruals after March 1, 1989.

| ' (b)  Upon attainment of age 62 and one month, a manthly

1 : Minimum Guaranteed Benefit amount, determined by

multiplying the credited service under this Program as of the

‘ earlier of the date of transfer or March 1, 1989 by the Part A
basic benefit rate in effect on March 1, 1989, reduced by the

;| sum of the following monthly amounts, each of which

l ; ) includes any post retirement Increases granted on benefits

accrued both prior to and subseguent to March 1, 1989:

‘ {i) any Part A basic benefit determined without regard to
this section,
(i) any Part B benefits accrued after March 1, 1989,

I (ii)  any benefit payable under the EDS Retirement Plan
| attributable to benefit accruals after March 1, 1989,
; ' and
\ (iv}  the total of retirement offsets described in subsections
2(a)(i). (il) and (iii) above for any month prior to age
62 and one month, to the extent such offsets exceed
| the amount of the Subsidized Early
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Retirement Benefit. Any such excess will be

44 aH

expressed as a life annuity commencing at age 62
and one month.

(3) Each transitioned employee who on the date of transfer to EDS had
complieted less than 30 years 6f credited service, and who thereafter
retires prior to age 62 and one manth with 30 years or more of _combined
service with GM/Delphi and EDS, is entitled to receive, If otherwise

gr/27 2889/ 181 28!

eligible, with respect to any monthly payment failing prior to age 82 and

one month, at which time any such benefit will cease to be payable, a

monthly Incremental Benefit, as defined hereafter. The incremental

Benefit is $1,400.00, multiplied by the Service Faclor, as defined

hereafter, and reduced by the sum of the following monthly amounts,

subsections, (b) and (c) aof which include any post retirement increases:. -

(a) the Subsidized Early Retirement Benefit,

{b) the Part B supplementary bensfit, and

) (c) the maximum primary Social Security Benefit payable unreduced
because of age.

The Service Factor is a fraction, the numeratar of which is years of

credited service under this Program as of the earlier of the date of transfer

to EDS, or March 1, 1989, and the denominator of which is 30.

(4)  Indetermining the amount of any benefit payable under the EDS
Retirement Plan attributable to benefit accruals after March 1, 1989, as
may be necessary under subsection 2(a)(iii) and (2)(b){iii) above, in the
avent the EDIS Retirement Plan fails to provide such benefit entitlement,
any such reduction in benefits will be deemed to reducs benefits accrued
after March 1, 1989, before reducing the benefits accrued prior to such
date.
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Payment under this section, if any, wiil be made without regard to whether
an otherwise ealigible transitioned employee retires hefore, on or after -
March 1, 19889.

For purposes of determining any benefits payable under subsections
2(a)(ii), 2(b)iii). 2(b)(iv) and paragraph 3 of subsection (a), the basis for
actuarial equivalence will be the 1984 Unisex Pension Mortality Table and
éight percent interest.

Notwithstanding the provisions of this Program defining Eligi'bility For
Retirement, any separation from EDS prior to attainment of age 55, on or
after February 1, 1990, by a transitioning employee with thirty or more
years of combined service with GM/Delphi and EDS, wili be considered a
retirement under this Program, with benefits payable commencing the first
of the month following the date of such separation. Any benefits that may
be payable hersunder to such an employee will be based solely upon
GM/Delphi credited service, and will be calculated in accordance with all of
the applicable provisions of this Program. For an eligible transitioned
employee separated (i) from EDS prior to February 1, 1990, with thirty or
more years of combined service with GM/Delphi and EDS, and (ii) prior to
age 55, benefits will ba payable commencing the first of the month
following the date of such separation. In any such case, the monthly
amount of Subsidized Early Retirement Benefit, the Miﬁimum Guaranteed

" Benefit Amount, and the Incremental Benefit would bé based upon benefit

rates in effect at the earlier of (i) the date of separation, or {ii) March 1,
1989,
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Gen. Pro., 11(b)

(b)

(c)

Of Any Domestic Subsidiary Within the Corporation Controlled
Group

In connaction with the transfer of employees to any domestic
subsidiary within the Corporation control group, the provisions of
Part A, Article 11, Section 3, which otherwise serve to break credited
service under such circumstances, will not apply to any such
transferring employee. Moreover, “base salary” as used in this
Program includes the monthly base salary paid by the domestic
subsidiary within the Corporation control-group. However, no
additional credited service will accrue under this Program for any
such transferring employee for any period while an employee of
any domestic subsidiary within the Corporation control group.

Who transferred from Hughes to GM and Now are
Employed by Delphi

Employees who transferred from Hughes to GM under the GM-

Hughes Transfer Procedure prior to May 28, 1999, who

subsequently became Delphi employees under the terms of the

May 28, 1999 GM spin-off of Delphi will continue to have:

(1)  retirement eligibility and vesting based on combined Delphi -
and Hughes credited service;

(2) benefits under Part B, Article |, Section 2(a){2) will be based
on Delphi, GM and Hughes salary history; and

(3) benefits will be based solely on Delphi credited service.
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If an employee is eligible to retire, and if Hughes or a successor company
does not provide a retirement benefit based on time worked at Hughes in
accardance with the provisions of the GM-Hughes Transfer Procedure
(with the exception of a change that affects all participants in the Hughes
Non-Bargaining Retirement Plan), the employee’s Hughes “benefit accrual
service” will be combined with the Delphi credited service and the
combined credited service will De used to determine eligibility and all
benefits. Any refirement benefit from Hughes or a successor company will
be handled in accordance with the provisions of Part A, Article 11,

Section 6. The amount used to reduce the Delphi retirement benefit will be
the immediate retirement benefit payable under the Hughes or successor
retirement plan as a single life annuity, regardless of the pay-out option
selected. If after the reduction, the Delphi retirement benefit is less than
what the benefit would be with only Delphi credited service used in the
computation, then the Hughes credited service will not be used in
computing the Delphi retirement benefit and there will be no reduction in
the Delphi benefit. '

Section 12. Treatment of Certain Employees

(@)

Who Participate in the President's Executive Interchange Program |

_ Notwithstanding any other provision of this Program, an employee who is

on an approved special leave of absence in order to participate in the
President's Executive Interchange Program (or a program comparable in
scope and effect as determined by the Corporation) will be eligible to
participate in this Program during the period of such !eave of absence.

Such employee will be granted credited service under Part A and
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continuous service under Part B of this Program for the period of such

laave and will be eligibie to contribute under Part B of this Program on the

(2844 AaH

basis of such employee's base salary rate in effect on the last day of work
preced_ing such absence. For purposes of determining "average manthly

base salary”, the monthly base salary rate in effect immediately preceding
such leave of absence will be used for any month of such leave during the

A2R83718

>
A

60 months immediately preceding termination of employment.

g/

{b} Who Return to the Service of the Corporation
After Government Service

Notwithstanding the provisions of the definition of "Continucus Service" in
General Provision 1 and the credited service provisions of Article |l of
Part A, the continuous service ar the credited service of an employee who
left or ieaves the service of the Corporation or one of its subsidiaries
without an approved leave of absence to accept employment with the

/i Gavernment of the United States or with the Government of Canada, and
who returned or returns to the service of the Corporation or one of its
subsidiaries as the first employment following such government
employment, will not be broken. in no event, however, will the period
during which such employee is absent from service because of such
govarnment employment be included'in the calculation of the amount of
continuous service or credited service.
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{c) Who are Employed By Foreign Business Entities in Which
the Corporation Has a Substantial Ownership Interest

Notwithstanding any other provision of this Program, an employee who at
the request of the Corporation accepts an assignment with a foreign
business entity in which the Corporation has an ownership interest equal
to or greater than 80% will be eligible to participate in this Program during
the period of such assignment. The employee will be granted credited
service under Part A and continuous service under Part B of this Program
for the period of such assignment and will be eligible to contribute under
Part 8 of this Pragram for the period of such assignment and will be
eligible to contribute under Part B of this Program on the basis of the
employee's base salary rate that would otherwise be in effect in the
absence of such assignment. Such sélary also will be used for purposes
of determining “average monthly base salary" for any month of such
assignment during the 60 months immediately preceding termination of
employment.

Section 13. Salaried Employees Who are Transferred
to the Hourly Rolls

A salaried employee who is Involuntarily transferred to the hourly rolls, and within
six months of such transfer breaks credited service, will be eligible to receive
benefits under this Program, but will not be eligible to receive retirement benefits
under the provisions of the Delphi HRP,
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Section 14. Named Fiduciary

Except as set forth below, the Executive Committee of the Corporation’s Board of

TZR 44 A

Directors is the Named Fiduciary with respect to this Program. The Executive
Committee may delegate authority to carry out such of its responsibilities as it
deems appropriate in order ta carry out the proper and effective administration of
this Program to the extent permitted by ERISA. '

Briv/siaess1s

General Motors Investment Management Corporation (GMIMCo) is the Named
Fiduciary of this Program for purposes of investment of Program assets. The
Named Fiduciary for purposes of investment of Program assets is authorized to:

{a) designate persons other than Named Fiduciaries to carfy out
fiduciary ras'pons'rbilities (other than trustee responsibilities) under
the Program; .

(b)  establish or amend the terms of one or more trusts for the purpose
of investing Program assets;

{4] designate, appoint, and remove the trustees of the trusts created
with respect to the Program provided that the Named Fiduciary for
purposes of investment of Program assets does not have the
authority to establfsh trusts or appeint and terminate trustees with
respect to trusts, the sole purpose of which Is the administration of
payment of plan benefits; |

{s)] appoint an investment manager or mangers to manage any assels
of the Program | .

(e)  make direct investments of any assets of the Program; and

(] take such other actions as may be necessary to carry outits duties
as Named Fiduciary for purposes of investment.

The Named Fiduciary may delegate authority to carry out such of
its responsibilities as it deems proper to the extent permitied by
ERISA
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- Effective March 17, 2002, the lnvestment Policy Committee of the Corporation
M (IPC} may, acting as employer on behalf of the Corporation, remove the existing
:ﬁ Named Fiduciary for purposes of investment of Program assets and appoint any
3 person or entity, including the IPC, as the Named Fiduciary for the purpose of
% investment of Program assets.
3
g Section 15. Plan Administrator and Review Procedure
b

(a) The Corporation is the Plan. Administrator and has full authority to
construe, interpret, make factual determinations regarding the
Program, and administer the Program.

(b) A claim for benefits under the Program must be presented in writing
to the Plan Administrator. The Plan Administrator will provide
adequate notice to the person making the claim {*Claimant™) in

) writing granting or denying the claim no later than 90 days, 45 days

in the case of a claim for total and permanent disability benefits,
after the date on which the claim is made. If special circumstances
require a longer period, the Claimant will be notified in writing, prior
to the expiration of the 90-day period, 45 days in the case of a
claim for total and ‘permanent disabllity benefits, of the reasons for
an extension of time; provided, however, that no extensions will be
‘nermitted beyond 80 days, 60 days In the case of a claim for total
and permanent disability benefits, after expiration of the initial 90-
day period, 45 days in the case of a claim for total and permanent
disability benefits.

(c} If the claim is granted, the appropriate modification will be made.

(d) If the claim is denied in whole or in part, the Plan Administrator wiil
provide the Claimant with a dated and signed written notice of such
denial signed by the Plan Administrator. The notice will set forth, in
a manner calculated to be understood by the Claimant:
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} 3‘% ® the specific reason or reasons for the denial;
g
5 (i)  specific reference to pertinent Program provisions on which
T the denial is based;
}:‘}’ (i)  a description of any additional material or information
ﬁ; necessary for the Claimant to perfect the claim and an
'g., explanation of why such material or information is

necessary,

‘ (iv) an explanation of the review procedure set forth beiow and a
statement of Claimant’s right to bring a civil action under

| | Section 502(a) of ERISA following an adverse benefit

determination on review; and

‘ (v) inthe case of a claim for total and permanent disability
) . benefits, the specific rule, guideline, protocol, or other similar

criterion relied upon, if any, in making the adverse benefit
determination or a statement that such rule, guidetine,
protocol, or other similar criterion was relied upon in making
the adverse benefit determination and that a copy of such
rule, guideline, protocol, or other similar criterion will be
provided free of charge to the Claimant upon request.

(e) " If no written determination is furnished to the Claimant within the 90
day period, 45 days in the case of a claim for total and permanent
disability benefits, then the claim will be deemed denied and the
review procedure described below will become available to the

Claimant.
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(/ A Claimant may obtain review of an adverse benefit determination
by filing a written notice of appeal with the Employee Benefit Plans
Commlitee (“EBPC") within 60 days after the determination date,
180 days in the case of a claim for total and permanent disability
benefits, or, if later, within 60 days, 180 days in the case of a claim
for total and permanent disability benefits, after the receipt ofa

SZBEG/ 16 2044 AN~

I written notice denying the claim. The Corporation’s Board of

~ Directors has delegated to the EBPC the authority necessary to
construe, interpret, and administer the Program, including the
authority to consider and decide all questions (of fact or otherwise)
in connection with claims arising under the Program. The EBPC
will conduct a full and fair review, which will provide for the
Claimant's rights to: ‘

i be represented by an individual whom the Corporation
' ) determines has been properly authorized to act on
Claimant's behalf;

(i) present written comments, documents, records, and
any other information relating to the Claimant's claim
for benefits under the Plan;

(iii)  receive, upon request and free of charge, reasonable
| access to, and copies of, all documents, records, and
other information relevant to the Claimant’s ctaim for
benefits; and

(ivy  have all comments, documents, records, and other
information submitted by the Claimant relating to the
claim reviewed.
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: (8) The EBPC's decision will be rendered no more than 60 days, 45
i days in the case of a claim for total and permanent disability

?fi benefits, after the request for review, except that such period méy
® be extended for an additionai 60 days, 45 days in the case of a

g claim for total and permanent disability benefits, if the EBPC

% determines that special circumstances require such extension.

N

S (h)  Ifthe claim is granted, the appropriate modification will be made.

)] If the claim is denied in whole or in part, the EBPC, or its delegate,

will promptly provide a Claimant with a written degcision in a manner

calculated to be understood by the Claimant setting forth:

)
| 0
J

(iii)

(iv)

v)

ey

the findings of fact,
the specific reason or reasons for the denial;

specific reference to pertinent Program provisions on which
the denial is based;

a statement that the Claimant is entitled to receive, upon
request and free of charge, reasonable access to, and
copies of, all documents, records, and other information

relevant to the Claimant’s claim for benefits;

a statement of the Claimant's right to bring a civil action
under Section 502(a) of ERISA; and,
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()

(vi) in the case of a claim for total and permanent disability
benefits_the specific rule, guideline, protocol, or other similar
criterion relied upon, if any, in making the adverse banefit
determination or a statement that such rule, guideline,
protocol, or other similar criterion was relied upon in making
the adverse benefit determination and that a copy of such
rule, guideline, protocal, or ather similar criterion will be
provided free of charge to the Claimant upon request.

A Claimant must follow the claims and review procedures described
in this Saction 15 before taking action in any other forum regarding
a claim for benefits under the Program. Any sult or legal action
initiated by a Claimant under the Program must be brought no later
than one year following a final decision on the claim by the EBPC.
This one-year limitation period on suits for benefils applies in any

forum where a Claimant initiates such suit or legal action.
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Section 16. Certain Provisions Required to Comply
With Section 415 of the Internal Revenue Code

g:44 aH ~

4
EA

(a)  For purposes of this section, the term “Annual Addition" means the sum,
for any Limitation Year, of Corporation contributions and forfeitures
allocated to an employee's account under all defined contribution plans or
programs plus any employee contributions to such plans or prdgrams and
this Program. In addition, the term shall include amounts allocated to an

$-27 /288914

individual medical account that is part of a pension plan maintained by the
Corporation; and amounts derived from contributions paid or accrued after
1985 that are attributable to post-retirement medical benefits allocated to
the separate account of a key employae (as defined in Section 419A(d}{3)
of the Code) under a welfare benefit fund; and allocations under a
simpiified employee pension plan.

) (b)  For purposes of this section, the term "Limitation Year" means the
- calendar year. '

{c)  For purposes of this section, all defined benefit plans or programs of the
Corporation will be treated as one defined benefit plan or program and all
defined contributions plans or programs will be freated as one defined
contribution plan aor program.
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(d)  For purposes of this section, the term “Compensation” means an
employee's compensation as avidenced by the Internal Revenue Service
Form W-2, or its equivalent, plus amounts not currently includable in
income by reason of Sections 125, 132(f)(4) or 402(e)(3) of the Code.

(1)  An employee's annual benefit under the Program (excluding any

benefits attributable to employee contributions) during any

Limitation Year will not exceed the lesser of

(i 100% of the employee’s average Compensation during the
employee’s three consecutive highest paid years of service
with the Corporation; or

(i),  $90,000 for Limitation Years beginning on or after
December 31, 1987, and before January 1, 2002, or
$160,000 for Limitation Years beginning on or after
December 31, 2001 or such other amount prescribed by the

E" ‘} , Secretary of the Treasury applicable to the Limitation Year.

As a result of an increased amount prescribed by the Code,

an annual benefit limited by this provision in a prior year may

be increased with respect to future payments to the lesser of

the increased amount or the employee's annual benefit

without regard to this provision,

—

(2)  Annual benefits will be tested on the basis of an actuarially
equivalent straight life annuity on the employee's life ignoring
benefits not directly related to retirement income or death benefits
payable prior to retirement and also ignoring benefits payable to the
surviving spouse of a retired employee. in the event that
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beneﬂts commence before age 62, the dollar limitation under this
Section 16(e)(1)(i)) will be adjusted so that it is the actuarial
equivalent of an annual benefit of $160,000, or such other adjusted
amount prescribed by the Secretary of the Treasury, beginning at
age 65. iIn the event that benefits commence after age 65, the
dollar limitation as described under Section 16{(e)({1)(ii) will be
increased actuarially to be the aqulv'atent of an annual benefit of
$160,000, or such other adjusted amount prescribed by the Code,
beginning at age 65.

In the event that benefits commence prior to age 55 for Limitation
Years beginning before December 31, 1983, the benefit will be
adjusted to the actuarial equivalent of a benefit commencing at
age 55, for purposes of iesting ths limitation amount appiicable
under Section 16(e}{1)(ii) above.

Effective December 31, 1994, actuarial adjustments provided for in
this subsection (g){2) will be made using the mortality table
described in General Provision 1(g) and 5% annual interest, (or the
interest rate described in General Provision 1(g) to convert a
straight life annuity to a form of payment subject to 417(e) of the
Code) or the factors or assumptions used in the Program,
whichaver provides the lower bensfit. '
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5:5 (3)  fan employee has less than 10 years of credited service with the
i Carporation, the limitation under Section 16(g){1)(i) with respect to
Enr the employee's benefit as otherwise determined will be
g; proportionately reduced. If an employee has less than 10 years of
;ﬁ ' participation in this Program, the limitation under Section 16(g){1)(ii)
E:»; with respect to the employee's benefit will be adjusted by
% multiplying such amount by a fraction, the numerator of which is the
employee's years of participation in this Program, and the
denominator of which is 10.
4) In the case of an employee who had credited service prior to
Octcber 3, 1973, the limitation described in paragraph (1)
preceding will not be less than the employee's benefit (excluding
any benefit attributable to employee contributions) based on the
;;} terms of the Program as in effect on October 2, 1973 and based on

the continuation of such employee's Compensation at the rate in
effect on October 2, 1973. The limitation applicable to an employee
who broke credited service before October 3, 1973 will be the
deferred retirement benefit payable to the employee determined as
of the date credited service was broken.

(5) Inthe case of an employee who was a participant in this Program
prior to January 1, 1983 or January 1, 1987, the limitation described
in Section 16(e)(1)ii) will not be less than the employee's accrued
benefit as of December 31, 1983 or December 31, 1987
respectively, under the terms and conditions of this Program as in
effect on such date.
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Section 17. Certain Provisions Required to Comply
With Section 416 of the Internal Revenue Code

In any Plan Year in which the Program is a "Top-Heavy Plan", as defined in
Section 416 of the Code, the requirements of this section are applicable and
must be satisfied.

{a} Definitions

(1) "Cumulative Account” means the sum of an employee's accounts
under a defined contribution plan (for an unaggregated plan), or
under ali defined contribution plans included in an aggregation
group (for aggregated plans), determined as of the most recent
plan valuation date within a 12-month period ending on the
Determination Date, increased by any contributions due after such.
valuation date and before the Determination Date. -

(2)  "Cumulative Accrued Benefit" means the sum of benefits under a
defined benefit plan (for an unaggregated plan) determined under
the actuarial assumptions set forth in such plan, or the sum of
benefits under all defined benefit plans included in an aggregation
group (for aggregated plans) determined under the same actuarial
assumptions, calculated as of the most recent plan valuation date
within a 12-month period ending on the Determination Date as if the

employee voluntarily terminated service as of such valuation date.

(3) "Determination Date" means the last day of the preceding Plan

Year.
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':r; ~(4) “"Valuation Date" means the last day of a Plan Year as of which
<
date participants’ accounts will be valued at fair market value and

o as of which date the present value of accrued benefits will be
LY
™ valued.
N
by
E‘Ig
N (5 "Key Employee" means any employee described in Section
m 416(i){1) of the Code.
N\
W
{6) “"Top-Heavy Plan" means for any plan year beginning afier 1983,
this Program is top-heavy if any of the following conditions exist:
(a) if the top-heavy ratio for this Program exceeds 60 %and this
Program is not part of any required aggregation group or
parmissive aggregation group of plans;
' "‘:} (b} ifthis Program is a part of a required aggregation group of
plans (but which is not part of a permissive aggregatian
group) and the top-heavy ratio for the group of plans
exceeds 60 %, or
(c)  ifthis Program is a parn of a required aggregation group of
plans and part of a permissive aggregation group and the
" top-heavy ratio for the permissive aggregation group
exceeds 60 %.
a ' 181
2

| s o
PBGC-000442




BAZY A Z8R8-15: 78 44 ﬁaiv

PN

>y

Gen. Pro., 17(a}{(7)

N

Top-Heavy Ratio

(@)

if the Corporation maintains one or more defined benefit
plans and the Corporation maintains one or more defined
contribution plans which during the 5-year period {one year
period after October 1, 2002) ending on the Determination
Date(s) has any account balances, the top-heavy ratio for
any required or permissive aggregation group, as
appropriate, is a fraction, the numerator of which is the sum
of tha present value of accrued benefits determined in
accordance with (b) below, and the sum of account balances
under the aggregated defined contribution plan or plans for
all key employees as of the Determination Date(s), and the
denominator of which is the sum of the present values of
accrued benefits under the aggregated defined benefit plan
or plans, determiﬁed in accordance with (b) below, for all
participants and the sum of the account balances under the
aggregated defined contribution plan or plans for ali
participants as of the Determination Date(s), all determined
in accordance with Section 416 of the Code . The account
balances under a defined contribution plan in both the
numerator and denominator of the top-heavy ratio are
adjusted to include any distribution of an account balance
made in the five year period (one year period after October
1, 2002) ending on the Determination Date.
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\’ ”:} Gen. Pro., 17(a)(7)(b)
§
« (b)  For purposes of (a) above, the value of account balances
:: and the present value of accrued benefits will be determined
™ as of the most recent valuation date that falls within or ends
g with the 12-month period ending on the Determination Date.
i:} The account balances and accrued henefits of a parficipant
% (i) who is not a Key Employee but who was a Key
o Employee in a prior year, or
(ii) who has not received any compensation from any
employer maintaining the plan at any time during the
5-year period {one year period after October 1, 2002)
ending on the Determination Date will be disregarded.
The calculations of the top-heavy ratio, and the extent
to which distributions, rollovers, and transfers are
taken Into account will be made in aceardance with
’ } . Section 416 of the Code. When aggregating plans, ’

the value of account balances and accrued benefits
will be calculated with reference to the Determination
Dates that fall within the same calendar year.

The accrued benefit of a participant other than a Key
Employee will be determined under (aa) the method, if any,
that unifermly applies for accrual purposes under all deﬁned
benefit plans maintained by the employer, or (bb) if there is
n6 such method, as if such benefit accrued not more rapidly
than the slowest accrual rate permitted under the fractional
rule of Section 411(b)(1)(C) of the Code,
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Gen. Pro., 17(a)(8)

(8) “Permissive Aggregation Group” means the required aggregation
group of plans plus any other plan or plans of the Corporation
which, when considered as a group with the required aggregation
group, would continue to satisfy the requirements of
Sections 401(a){4) and 410 of the Code:

ZB:44 AH

(9) "Required Aggregation Group" means: (i) each qual_ified plan of the

BrZ?rZBB9-18:

Corporatian in which at least one key employee participates, and
(i) any other qualified plan of the Corporation which enables a plan
described in (i) to meet the requirements of Sections 401(a)(4) or
410 of the Code. ‘

(10} “Present Value" means the present value of accrued benefits which
are determined based on actuarial factors including an interest rate
assumption of 7% and the UP 1984 mortalily table. .

S

(b) Minimum Accrued Benefit

(1)  Notwithstanding any other provision in this Program except (3) and
{4) below, for any Plan Year in which this Program is top-heavy,
each participant who is not a Key Employee and has completed
1,000 hours of service will accrue a benefit (to be provided solely
by employer contributions and expressed as a life annuity
commencing at Normal Retirement Age) of not less than 2% of the
highest average Compensation for the five consecutive years for
which the participant had the highest Compensation. The minimum
accrual is detarmined without regard to any Social
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Gen. Pro., 17({b}(1)

L/

8/27/7RB%/16: 28" 44 oH

Security contribution. The minimum accrual applies even though

under other Program provisions the participant would not otherwise
be entitied to receive an accrual, or would have received a lesser
accrual for the year because (i) the non-Key Employee fails to
make contributions under Part B of the Program, (ii) the non-Key
Employee's Compensation is less than a stated amount, (jii) the
non-Key Employee is not employed on the tast day of the accrual
computation period.'or (iv) the Program is integrated with Social
Securlty.

(2)  For purposes of computing the minimum accrued benefit,
Compensation will inctude afi Compensation, as that term is defined
for Section 415 of the Code.

(3) No additional benefit accruals will be provided pursuant to (1)
’ ) above to the extent that the total accruals on behalf of the
i participant attributable to employer contributions will provide a
l benefit expressed as a life annuity commencing at Normal
Retirement Age that equals or exceeds 20 % of the participant's
highest average Compensation for the five consecutive years for
' ~ which the participant had the highest Compensation.

(4) Al accruals of an employer derived benefit, whether or not
attributable to years for which the Program is top-heavy, may be
used in computing whether the minimum accruals requirements of
paragraph (3) above are satisfied.
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. ) ‘ Gen. Pro., 17(c)

:ﬂ (c) Maximum Compensation

bl Annual Compensation of any employee will not be taken into account
T under the Program in excess of $170,000 or $14,166.66 per month

% effective October 1, 2000, ($200,000 or $16,666.66 per month effective
g October 1, 2002) or as adjusted under the Code.

3\5 (dY  Minimum Vesting

(1)  For any plan year in which this Program is top-heavy, the following
minimum vesting schedule will automatically apply:

(a) 20% vesting after 2 years of service;

(b}  40% vesting after 3 years of service;

(c) 60% vesting aﬁer 4 years of service;

(d) 80% vesting after 5 years of service; and
(e) | 100% vesting after 6 years of service.

The minimum vesting schedule applies to all accrued benefits
within the meaning of Section 411(a)(7) of the Code except those
attributable to employee contributions. Further, no reduction in
vested benefits may occur in the event the Program's status as
top-heavy changes for any plan year. Any participant who has
completed at least three years of service when the Program ceases
to be top-heavy, may elect to remain under this

a 186

L

PBGC-000447




") Gen. Pro., 17(d)(1)

EL
: vesting schedule with respect to such participant's accrued benefit
o determined at any time following the date the Program ceases to be
o top-heavy. However, this section does not apply to the accrued
% benefits of any employee who does not have an hour of service
@ after the Program has initially become top-heavy and such
? employee’s accfued benefits aliributable to employer contributions
f:'; will be determined without regard to this section.
™
=5}

(2)  The minimum accrued benefit required (to the extent required to be
nonforfeitable under Section 416(b) of the Code) may not be
suspended or forfeited under Sections 411(a)(3)(B) or 411(a)(3}(D)
of the Code.

(e) Distributions for Certain Key Employees

Notwithstanding any other provision of this Program, if a Key Employee is
a 5% owner (as defined in Section 416 of the Code} in the plan year in
which the employee attains age 70-1/2, benefit distributions will
commence no later than April 1 of the foliowing plan year (whether or not

S

the employee has retired).
H Determination of Super Top Heaviness

The Program will be super top-heavy if it would be a top-heavy plan under
the provisions of (2)(6), but substituting "90%" for "60%" in such

provisions.
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ol ‘) Gen. Pro., 17(q)

e =
&
:$ (9) - Adjustments in Section 415 Limits
g
™ For any plan year in which the Program is top-heavy, for purposes of the
Eﬂ fimitations on contributions and benefits under Section 415 of the Code in
,g; effect before January 1, 2002, the dollar limitations in the defined benefit
;ﬁ plan fraction and the defined contribution plan fraction will be multiplied by
E;: 1.0 rather than 1.25. :
&

{(n)  Account Balances and Accrued Benefits

Account balances and accrued benefits will be caiculated to include all
amounts attributable to both Corporation and employee contributions.
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Appendix A
APPENDIX A

For the sole purpose of Part A, Article |l, Section 11 of this Program, the following
salaried positions are designated asbestos jobs in each listed plant location under the
conditions specifically set forth herein. No other salaried position.is designated as an

ashestos job.

As of April 1, 1991, no Delphi unit or salaried position is involved in the
blending and processing of raw asbestos. -

*

Prior to April 1, 1991, the plant records at the Delphi E/C Wisconsin-
Needmore plant will determine the positions that are subject to the
provisions of Part A, Article I, Section 11.
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